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GENERALIZATIONS RELATED TO CONCEPTS IMPORTANT FOR 

YOUTH ORIENTATION TO THE WORLD OF WORK

CHAPTER I  

INTRODUCTION

Background and Need fo r  th e  Study 

P re s id e n t  John F . Kennedy p o in te d  o u t t h a t  "we a re  a t  th e  b e g in ­

n in g  o f an e ra  when . . . men and women everyw here w i l l  have i t  w ith in  

t h e i r  power to  develop  t h e i r  p o t e n t i a l  c a p a c i t ie s  to  th e  maximum.

Work i s  co n s id e re d  to  be a p r in c ip a l  avenue th ro u g h  w hich t h i s  p o t e n t i a l  

may be ac h ie v e d . Work has been r e f e r r e d  to  as m an 's c l o s e s t  l in k  to  

s o c i e t y .2 Employment may be y o u th 's  p rim ary  means o f s t a t u s ,  and i s  

in f lu e n c e d  by e d u c a tio n .

The purpose  o f  e d u c a tio n  i s  " u n iv e r s a l  w e lfa re  o f  man l i v in g  in  

a c u l t u r e . A  conce rn  f o r  th e  in d iv id u a l  has alw ays been a c e n t r a l

^Speech by P re s id e n t  John F. Kennedy, D enver, C o lo rado , O ctober 
14, 1960.

^Sigmund F reu d , C iv i l i z a t i o n  and I t s  D isc o n te n ts  (G arden C ity ,  
New York: Anchor P re s s ,  Doubleday and Company, 1958), p . 21; Aaron
L e v e n s te in , Why P eop le  Work (New York: The C ro w e ll-C o llie r  P re s s ,
1962), p . 20.

^Theodore BrameId , The Use o f  E x p lo siv e  Id eas  in  E du ca tio n  
(B oston , M a ssa c h u se tts : U n iv e rs i ty  o f P i t t s b u r g  P re s s ,  B oston U n iv e r­
s i t y ,  1965), p . 235.

1



theme in  th e  n a t i o n 's  e d u c a tio n a l  p h ilo so p h y .'^  S ince p eo p le  a re  n o t 

e q u a l in  n a t iv e  g i f t s ,  m o t iv a t io n s ,  o r ach iev em en ts , e q u a l i ty  o f oppor­

tu n i ty ^  i s  im p o rta n t f o r  th e  f u l l  developm ent o f t a l e n t  in  our s o c ie ty .

A t t h i s  tim e , f u l l  e q u a l i ty  o f o p p o r tu n ity  has n o t been  a c h ie v e d .^

The means f o r  p ro v id in g  e q u a l i ty  o f o p p o r tu n ity  a re  n o t  to  be 

sough t in  th e  p a s t ,  b u t m ust be a ttem p ted  in  term s o f  th e  f u tu r e .  P u b lic  

Law 88-210 , th e  V o c a tio n a l E d u ca tio n  Act o f 1963, was an " a c t  to  

s tr e n g th e n  and im prove th e  q u a l i ty  o f v o c a t io n a l  e d u c a tio n  o p p o r tu n i t ie s  

i n  th e  n a t io n ."  T his a c t  a ls o  made i t  w ith in  th e  ran g e  o f p o s s i b i l i t y  

f o r  everyone to  f in d  a jo b  and to  f in d  some s a t i s f a c t i o n  in  s o c ia l ly  

u s e f u l  work a t  w hatever l e v e l .  More th an  l e g i s l a t i o n  i s  r e q u ir e d ,  how­

e v e r ,  f o r  th e  u t i l i z a t i o n  o f y o u th  p o t e n t i a l .  New ways and means m ust 

be sough t fo r  th e  a p p l ic a t io n  o f  p r o f e s s io n a l  knowledge upon t h i s  

s o c i a l  and economic p rob lem .^

The m ain e f f o r t  o f t h i s  s tu d y  was d ir e c te d  tow ard th e  problem  of 

y o u th  o r i e n t a t i o n  to  em ployment. The r e s e a rc h  was due in  p a r t  to  a con-

^John G ardner, E x c e lle n c e  (New York: H arper and Row, 1961),
p . 145.

Si b i d . ,  p . 12.

^ I b i d . ,  p . 38.

^Anthony J .  C e le b re z z e , S e c re ta ry  o f H e a lth , E d u c a tio n , and 
W elfa re , Speech a t  th e  1963 Annual C onvention  o f th e  American V o ca tio n a l 
A ss o c ia t io n ;  W alter M. A rno ld , A s s is ta n t  Commissioner f o r  V o c a tio n a l and 
T e c h n ic a l E d u ca tio n , O ff ic e  o f  E d u ca tio n , U. S. D epartm ent o f H e a lth , 
E d u c a tio n , and W elfa re , C onference on V o c a tio n a l E d u ca tio n , S t i l lw a te r ,  
Oklahoma, F a l l ,  1964; J .  B. Perky and F ra n c is  T. T u t t l e ,  A rea V o ca tio n a l 
Schools : A New Concept fo r  Oklahoma ( S t i l lw a te r ,  Oklahoma: Oklahoma
S ta te  Board o f V o c a tio n a l E d u c a tio n , 1965).
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c e rn  w ith  th e  In c re a s in g  d i f f i c u l t i e s  a s s o c ia te d  w ith  y o u th 's  t r a n ­

s i t i o n  from sch o o l to  w ork. T h is p a r t i c u l a r  problem  i s  so w e ll known 

and p u b lic iz e d  th a t  i t  has become a p o in t  o f  c o n c e n tra t io n  in  c o u n tle s s  

f a m i l i e s ,  s c h o o ls , com m unities, b u s in e s s e s ,  in d u s t r i e s ,  and governm ental 

c i r c l e s .

An in c re a s e  in  th e  number o f  y o u th  in v o lv ed  h e lp s  to  c r e a te  th e  

problem . Today th e r e  a re  more te e n a g e rs  th an  ever b e fo re ,  and th e  

number o f young p eo p le  ten d s  to  focus a t t e n t i o n  upon them . A d d itio n ­

a l l y ,  th e  problem  o f y o u th  p r e p a ra t io n  fo r  employment i s  in t e n s i f i e d  

b ecau se  o f th e  h e te ro g e n e i ty  o f th e  y o u th  p o p u la tio n . Yet one th in g  

th ey  have in  common: when seek in g  employment, each i s  c o n s id e re d  un ­

q u a l i f i e d  and in e x p e rie n c e d  fo r  e n try  in to  th e  la b o r  fo rc e .

The problem  o f  y o u th  p r e p a ra t io n  fo r  employment i s  m ag n ified  by 

th e  c u r r e n t  tre n d  tow ard v a s t  change. T his has c re a te d  a m ajor problem  

f o r  v i r t u a l l y  unem ployable y ou th  who la c k  s k i l l ,  t r a i n in g ,  and e d u c a tio n . 

I t  i s  e v id e n t from employment s t a t i s t i c s  th a t  th e  r a t e  o f unemployment 

fo r  w orkers from fo u r te e n  to  n in e te e n  y e a rs  o f age i s  th r e e  tim es th a t
g

o f th o se  in  th e  t h i r t y - f i v e  to  f o r ty - f o u r  y e a r  o ld  age b r a c k e t .  A 

Bureau of Labor S t a t i s t i c s  r e p o r t  re v e a le d  one m i l l io n  unemployed o u t-  

o f -s c h o o l y o u th  betw een th e  ages o f  s ix te e n  and tw e n ty -fo u r; w ith  th e  

o v e r a l l  unemployment r a t e  fo r  t h i s  age group app rox im ate ly  tw elve p e r 

c e n t .^  A d d it io n a l ly ,  unemployment among n on -w h ites  in  th e  s ix te e n  to

SRuth B arry  and B everly  W olf, E p itap h  f o r  V o ca tio n a l G uidance - -  
M yths, A c tu a l i t i e s ,  Im p lic a t io n s  (New York: Bureau o f  P u b l ic a t io n s ,
T eachers C o lle g e , Colum bia U n iv e r s i ty ,  1962), p . 149.

% . S. D epartm ent o f  L abor, Bureau o f  Labor S t a t i s t i c s ,
S p e c ia l Labor Force R e p o r ts , Numbers 5 , 15, 21, 32, 41 (W ashington,
D. C . : U. S. Government P r in t in g  O ff ic e ,  1959-1963).
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tw enty-one y e a r  o ld  group was 25 .8  p e r  c e n t;  w ith  18.6  p e r  c e n t of

t h i s  age group as a w h o l e . " F o r  young p eo p le  j u s t  e n te r in g  th e  la b o r

fo rc e ,  who t r a d i t i o n a l l y  have h ig h  unemployment, r a t e s  rem ained h ig h  in

th e  p r e s e n t  decade .

W hatever d i f f i c u l t i e s  y ou th  may en co u n te r in  th e  w orld  o f work

12a re  i n t e n s i f i e d  w ith in  m in o r ity  g ro u p s . The developm ent o f t h i s

stu d y  concerned w ith  y o u th  p r e p a ra t io n  fo r  employment th e re f o r e  o f f e r s

im p lic a t io n s  f o r  such g ro u p s .

Both th e  in c re a s e  in  th e  number o f  y o u th  seek in g  employment, and

th e  dynamic changes o c c u rr in g  in  our economy have s tim u la te d  a changing

c h a ra c te r  in  o c c u p a tio n a l l i f e .  "The co n n ec tio n s  betw een y o u th  and

work a re  grow ing more te n u o u s , to  th e  p o in t w here becoming a w orker i s

13n o t a g rad u a l p ro c e s s ,  b u t an ab ru p t e v e n t ."  A m ajor problem  fa c in g

l^V era C. P e r r e l l a  and F o re s t  A. Bogan, "O u t-o f-S ch o o l Y outh, 
F eb ru a ry , 1963 ,"  M onthly Labor Review (November, 1964), 1260-1268.

S. D epartm ent o f Commerce, Bureau o f  th e  C ensus, Americans 
a t  Mid-Decade (W ashington, D. C . : U. S. Government P r in t in g  O ff ic e ,
M arch, 1966), pp . 26-27 .

S. D epartm ent o f H e a lth , E d u ca tio n , and W elfa re , O ff ic e  o f 
E d u ca tio n , "The Youth We H a v e n 't S erved , A C hallenge  to  V o ca tio n a l 
E duca tion"  (W ashington, D. C . : U. S. Government P r in t in g  O ff ic e ,  1966),
pp . 6 -7 ; U. S . ,  C ongress, I n v i te d  Comments on D ire c t io n s  f o r  th e  F u tu re , 
T w en tie th  A n n iv ersa ry  o f  th e  Employment Act o f  1946, Supplem ent to  
H earing  b e fo re  th e  J o in t  Economic Committee, 8 9 th  C ongress, 1966, p . 4 .

s. D epartm ent o f H e a lth , E du ca tio n , and W elfa re , W elfare 
A d m in is tra tio n , O ff ic e  o f  J u v e n ile  D elinquency and Youth Developm ent, 
"G e ttin g  H ired , G e ttin g  T ra in ed "  (W ashington, D. C.V U. S. Government 
P r in t in g  O f f ic e ,  1965), p . 85.
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y o u th  today  i s  la c k  o f  o r i e n t a t i o n ,  e d u c a tio n , and s k i l l  n e c e ss a ry  to  

make a l iv in g  in  an in c r e a s in g ly  te c h n o lo g ic a l  and s p e c ia l iz e d  s o c ie ty .

P a r t  o f th e  dilemma face d  by y ou th  i s  th a t  th ey  " . . .  a re  f r u s ­

t r a t e d  by sh ee r  ig n o ran ce  o f  how to  look  fo r  a jo b  a t  a l l . " ^ ^  The u se  

o f  o c c u p a tio n a l in fo rm a tio n  and v o c a t io n a l  gu idance has n o t so lv ed  t h i s  

p rob lem . In d eed , "one se a rc h e s  th e  l i t e r a t u r e  a lm ost in  v a in  fo r  any 

sy s te m a tic  c o n s id e ra t io n ,  . . .  o f  th e  u se  o f  o c c u p a tio n a l in fo rm a tio n . 

D isc u ss io n  o f  b a s ic  p r in c ip le s  u n d e r ly in g  t h e i r  a p p l ic a t io n  a re  con­

sp icu o u s  by t h e i r  a b s e n c e . O c c u p a t i o n a l  l i t e r a t u r e  r e v e a ls  no u n i ­

v e r s a l l y  acc ep ted  s e t  o f co n ce p ts  o r  p la n  by w hich te a c h e r s  can  m ost 

e f f i c i e n t l y  and e x p e d ie n tly  com municate in fo rm a tio n  r e l a t e d  to  th e  w orld  

o f  w ork.^^

New ty p e s  o f  o p p o r tu n i t ie s  w il l  open up f o r  jo b  s e e k e rs  d u r in g  

th e  y e a rs  ahead . The a b i l i t y  o f  young p eo p le  to  em brace th e s e  oppor-

P r e s id e n t 's  Committee on J u v e n ile  D elinquency and Youth Crim e, 
"T ra in in g  fo r  New C a re e rs"  (W ashington, D. C . : U. S. Government P r in t in g
O f f ic e ,  1965), p .  2 .

^^Paul Goodman, Compulsory M is-E d u ca tio n  (New Y ork: H orizon
P re s s ,  1964), p . 30.

l^A . H. B ra y f ie ld ,  " P u t t in g  O ccu p a tio n a l In fo rm a tio n  A c ro s s ,"  
R eadings in  Modern Methods o f  C ounseling  (New York: A p p le to n -C en tu ry -
C r o f ts ,  1950), p . 4 .

Baer and E. R oeber, O ccu p a tio n a l In fo rm a tio n  (C hicago: 
S c ien ce  R esearch  A s s o c ia te s ,  1964), p . 411; Henry Borow, e d . ,  Man and 
th e  World o f Work (B oston : H o u g h to n -M ifflin , 1964), pp . 414-415;
R. Hoppock, O ccu p a tio n a l In fo rm a tio n  (New York: M cG raw -H ill, 1963), 
p p . 114-115; W illa  N o r r is ,  F ra n k lin  R. Z eran , and Raymond N. H atch ,
The In fo rm a tio n  S e rv ic e  in  G uidance (C hicago: Rand M cN ally, 1960), 
p . 465.
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t u n i t i e s  and make th e  t r a n s i t i o n  from  sch o o l to  work w i l l  depend

g r e a t ly  on t h e i r  e d u c a tio n . Young peo p le  w ith  a good b a s ic  e d u c a tio n ,

and a b road  fo u n d a tio n  in  t h e i r  t r a i n in g  w i l l  have a b e t t e r  chance fo r

e m p l o y m e n t . G e n e r a l  e d u c a tio n  f o r  y ou th  shou ld  in c lu d e  " .  » . b a s ic

p re p a ra t io n  n e c e ss a ry  fo r  p a r t i c i p a t i o n  in  any work a c t i v i t i e s .

G eneral e d u c a tio n  shou ld  p ro v id e  g e n e ra l p r e p a ra t io n  f o r  employment,

"d esig n ed  as a b r id g e  to  th e  la b o r  m arket in  g e n e ra l r a th e r  th a n  to

20s p e c i f i c  k in d s  o f  o c c u p a tio n s ."  I t  shou ld  be re c o g n iz e d  th a t  c e r t a in

co n cep ts  o f  v o c a t io n a l  e d u c a tio n  a re  r e le v a n t  to  a l l  ty p e s  o f e d u c a tio n

21and shou ld  be ex p e rien ced  by p u p ils  a t  a l l  e d u c a tio n a l l e v e l s .

The achievem ent o f  in d iv id u a l  p o t e n t i a l  in  employment cou ld  be

encouraged  by o r i e n t a t i o n  o f  y o u th  to  th e  w orld  o f  w ork. A lthough m ost

s tu d e n ts  have some g e n e ra l p e rc e p tio n s  about o c c u p a tio n s  and th e  w orld

22o f  w ork, th e s e  p e rc e p tio n s  a re  o f te n  v ague , i f  n o t e r ro n e o u s . A ddi­

t i o n a l l y ,  young p eo p le  need to  ado p t new a t t i t u d e s  tow ard  p r e p a ra t io n

S. D epartm ent o f L abor, O ccu p a tio n a l O utlook  Handbook 
(W ashington, D. C . : U. S . Government P r in t in g  O f f ic e ,  1963 -64 ),
pp . 11, 25, 26.

^^W ill F rench  and A ss o c ia te s ,  B eh av io ra l Goals in  G eneral Educa­
t i o n  in  High School (New York: R u s s e ll  Sage F o u n d a tio n , 1957), p . 122.

Z^M arcia K. Freedm an, " P e rsp e c tiv e s  in  Youth Em ploym ent,"
C h ild re n . X II , No. 2 (M arch -A p ril, 1965), 77.

^^N. H. F ran k , " F in a l  R epo rt on th e  Summer S tudy on O ccu p a tio n a l, 
V o c a tio n a l,  and T e c h n ic a l E d u ca tio n , M assach u se tts  I n s t i t u t e  o f Tech­
n o lo g y , J u ly  6-A ugust 13, 1965" (S ubm itted  to  th e  U. S. Comm issioner o f 
E d u c a tio n ) , p . 21.

^^C. H. P a t te r s o n ,  "C o u n se lin g : S e lf  C l a r i f i c a t i o n  and H elp ing
R e la t io n s h ip ,"  Man and th e  World o f  Work, ed . H. Borow (B oston : Houghton-
M iff l i n ,  1964), p . 452.



23fo r  employment, i f  th e y  a re  to  ach iev e  th e i r  p o t e n t i a l .  There i s  a 

need fo r  a s p i r a l in g  s e r i e s  o f  e x p e rien ces  in  s e l f  s tu d y , g e n e ra l educa­

t i o n ,  o r i e n t a t i o n  to  work, and e x p lo ra tio n  o f w ork .^^  Such e x p e rien ces  

would in t ro d u c e ,  d ev e lo p , and r e in f o r c e  b a s ic  co n cep ts  r e l a t e d  to  work 

and th u s  h e lp  a s tu d e n t  make th e  t r a n s i t i o n  from sch o o l to  w ork.

I t  i s  c l e a r  t h a t  th e  n a t io n  s tan d s  to  g a in  by ex p erim en tin g  

w ith  new s o lu t io n s  f o r  th e  problem s a s s o c ia te d  w ith  y ou th  p re p a ra t io n  

f o r  employment. A g e n e ra l u n d e rs ta n d in g  of th e  w orld  o f work would 

s e rv e  to  le s s e n  th e  u n c e r ta in ty  o f change fo r  y o u th . I t  would appear 

t h a t  th e  f i r s t  s te p  o f  such an e n te r p r is e  would be th e  i d e n t i f i c a t i o n  

o f co n cep ts  and g e n e r a l iz a t io n s  im p o rta n t fo r  y ou th  o r i e n t a t i o n  to  th e  

w orld  o f  work.

S ta tem en t o f th e  Problem  

The problem  f o r  t h i s  s tu d y  was to  id e n t i f y  g e n e ra l iz a t io n s  r e l a t e d
O  C

to  co n cep ts  im p o rta n t fo r  y o u th  o r i e n t a t i o n  to  th e  w orld  o f  w ork. B asic

co n cep ts  w ere i d e n t i f i e d  d u rin g  an e a r l i e r  r e s e a rc h  c o n f e r e n c e . G e n e r -

27a l i z a t i o n s  w ere c o n s id e re d  im p o rtan t to  make a b s t r a c t io n s  more d e f i n i t e .

^ ^ P r e s id e n t 's  Committee on Youth Employment, The C hallenge o f 
J o b le s s  Youth (W ashington, D. C . : U. S. Government P r in t in g  O ff ic e ,
1963), p . 13.

Z^Baer and R oeber, O ccu p a tio n a l . . . , p . 402.

Z^For th e  c u r r e n t  s tu d y , co n cep t was d e f in e d  as an a b s t r a c t  id e a  
concerned  w ith  g e n e ra l employment, w h ile  g e n e r a l iz a t io n  was d e f in e d  as 
an in fe re n c e  o r c o n c lu s io n .

2 6 "co n feren ce  on I d e n t i f i c a t i o n  o f Concepts Im p o rtan t fo r  Youth 
O r ie n ta t io n  to  th e  World o f  W ork," U n iv e rs ity  o f  Oklahoma, J u ly  5 -1 6 , 
1965. See Appendix I  fo r  an a b s t r a c t  o f th e  r e p o r t  o f t h i s  c o n fe re n c e .

^^"The S p i r i t  o f R e se a rc h ,"  The Royal Bank o f Canada M onthly 
L e t t e r , XXXXVI, No. 12 (December, 1965), 3 .



fo r  v e r b a l i z a t io n  and d is c u s s io n  o f th e  c o n c e p ts , and to  b r in g  th e  con-
9 0

c e p ts  in to  r e a l i t y .  The i d e n t i f i c a t i o n  o f th e  g e n e r a l iz a t io n s  was 

co n s id e re d  n e c e ssa ry  to  g iv e  a p p l i c a b i l i t y  and su p p o rt to  th e  co n c e p ts .

A s u b s id ia ry  problem  of th e  s tu d y  was th e  re f in e m e n t o f  th e  co n cep t 

fram ework, n e c e ssa ry  fo r  th e  p ro c e ss  o f i d e n t i f i c a t i o n  and e v a lu a tio n  

of th e  g e n e r a l iz a t io n s .

Purposes o f  th e  Study 

T his s tu d y  was p a r t  o f  a la rg e r  p la n  to  gu ide  h ig h  sch o o l boys 

and g i r l s  to  a p e rs o n a l aw areness o f  th e  demands o f th e  w orld  o f work. 

Through such  a p la n  i t  was hoped th a t  sch o o l e x p e r ie n c e s  would be 

channe led  in to  a more c o n s tr u c t iv e  r e la t io n s h ip  w ith  th e  f u tu r e  v o c a tio n  

o f th e  s t u d e n t .29

Purposes R e la ted  to  th e  C lassroom  S i tu a t io n  

I t  was a n t ic ip a te d  th a t  th e  id e n t i f i e d  co n cep ts  and g e n e ra l iz a ­

t io n s  would in f lu e n c e  c lassro o m  s i tu a t io n s  in  th e  fo llo w in g  ways :

1. As a s t r u c t u r e  fo r  v o c a t io n a l  e d u c a tio n  c l a s s e s :  to  b u ild

c u rr ic u lu m .

A lthough much o c c u p a tio n a l l i t e r a t u r e  e x i s t s ,  a h ig h  educa­

t i o n a l  re a d in g  le v e l  i s  a s s o c ia te d  w ith  much o f  th e  p r in te d  

m edia. The av erag e  h ig h  sch o o l s tu d e n t  may have d i f f i c u l t y  

u n d e rs ta n d in g  th i s  m a te r ia l .  S e v e ra l s tu d ie s  examine re a d -

28P aul L. D r e s s e l l ,  "The Role o f Concepts in  P lan n in g  th e  Home 
Economics C u rricu lu m ,"  Home Economics Seminar (F rench  L ick , In d ia n a , 
J u ly  24-28 , 1961), 10.

29R obert U lic h , A H is to ry  o f E d u c a tio n a l Thought (New York: 
American Rook Company, 1950), p . 348.



a b i l i t y  and r e p o r t  e s s e n t i a l l y  th e  same r e s u l t s . a. c u r r i ­

culum s t r u c tu r e d  on co n cep ts  and g e n e r a l iz a t io n s  cou ld  be 

sim ply  e x p re s se d . Such a c u rr ic u lu m  cou ld  be f l e x i b l e ,  to  

co rresp o n d  w ith  lo c a l  and changing  c o n d i t io n s .  I t  cou ld  be 

developed  from c o n te n t chosen from a w ide ran g e  o f p o s s i b i l ­

i t i e s ,  cou ld  be rev iew ed  in  th e  l i g h t  o f  new id e a s  and i n f o r ­

m a tio n , and cou ld  f a c i l i t a t e  th e  e v a lu a t io n  o f  th e  te a c h in g -  

31le a rn in g  p ro c e s s .  Such m a te r ia l  cou ld  a ls o  be used  as 

re s o u rc e  m a te r ia l  in  an a lre a d y  s t r u c tu r e d  c l a s s .

2 . As a b a s is  fo r  th e  developm ent o f a u d io -v is u a l  m edia: to

c l a r i f y  th e  co n cep ts  and g e n e r a l iz a t io n s  and supplem ent 

t h e i r  com m unication.

A u d io -v isu a l m edia a re  c o n s id e re d  to  be e f f e c t iv e  te a c h in g  

t o o l s .  However, i t  has been in d ic a te d  t h a t  more e x te n s iv e
OO

e x p lo ra t io n  i s  needed in  th e  a u d io -v is u a l  a r e a .  Occupa-

30T. F . D ie rn e r  and H. R. K azkowski, " R e a d a b i l i ty  o f  O ccu p a tio n a l 
In fo rm a t io n ,"  V o c a tio n a l G uidance Q u a r te r ly  (W in te r, 1960), 87; Roger A. 
R uth , " R e a d a b i l i ty  o f O ccu p a tio n a l M a te r i a l s , "  V o c a tio n a l Guidance 
Q u a r te r ly , X I, No. 1 (Autumn, 1962), 7; D. E. W atson, R. M. R u n d q u is t, 
and W. C. C o t t le ,  "W hat' s Wrong w ith  O ccu p a tio n a l M a te r ia ls ? "  J o u rn a l 
o f C ounseling  Psychology (W in te r, 1959), 288.

31u. S . ,  D epartm ent o f H e a lth , E d u ca tio n , and W elfa re , O ff ic e  o f 
E d u ca tio n , Bureau o f  E d u c a tio n a l A ss is ta n c e  P rogram s, D iv is io n  o f  Voca­
t i o n a l  and T e c h n ic a l E d u c a tio n , P ro fe s s io n a l  R esource U n it ,  A u x ilia ry  
S e rv ic e  B ranch, C urricu lum  R esource M a te r ia l  C oncep tual Framework and 
G e n e ra l iz a t io n s  in  Home Economics (W ashington, D. C .: U. S. Government
P r in t in g  O f f ic e ,  1964), p . 1.

^^V. Stockm an, "A ud io -V isua l M a te r ia ls  in  G u id an ce ,"  E d u c a tio n a l 
S creen  and A ud io -V isua l Guide (May, 1960), 220.
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t i o n a l  m otion  p ic tu r e s  now a v a i la b le  m ust be used  w ith  

c a u t io n  due to  o b so le sc e n c e ,^ ^  and b ia se d  im p re s s io n s .^ ^

The E d u c a tio n a l M edia Indexes re c o rd s  numerous f ilm s  r e la t e d  

to  s p e c i f i c  o c c u p a tio n s , b u t v e ry  few concerned  w ith  th e  

g e n e ra l o r i e n t a t i o n  o f  y o u th  to  th e  w orld  o f  w ork. I t  i s  

im p o rta n t to  expand th e  d e f in i t i o n  o f  c a re e r  developm ent 

to  in c lu d e  fundam ental c o n c e p t s . A  m essage d esig n ed  to  

u se  m otion  p ic tu r e s  can  communicate co n cep ts  im p o rta n t fo r  

y ou th  o r i e n t a t i o n  to  th e  w orld  o f w ork. The v a lu e  o f  th e  

m edia would be in f lu e n c e d  by i t s  q u a l i t y . I d e n t i f i c a t i o n  

o f co n cep ts  and g e n e r a l iz a t io n s  cou ld  encourage a b a s is  fo r  

q u a l i ty .

3 3 N o rris , e t  a l . .  The In fo rm a tio n  . . . ,  p . 465.

3^Hoppock, O ccu p a tio n a l . . . , pp . 303-334.

35"G uidance, P sycho logy , and Teacher E d u c a tio n ,"  E d u ca tio n a l 
Media In d ex , V II (New Y ork: M cG raw-H ill, 1964), pp . 1 -131 ,

36Ann M. M a rtin , "M ulti-M edia Approach to  Communicating Occupa­
t i o n a l  In fo rm a tio n  to  N on-C ollege Y o u th ,"  P ro je c t  sponsored  by th e  
U. 3 . O ff ic e  o f  E d u ca tio n , C o n tra c t OE 6 -85 -052 , U n iv e r s i ty  o f 
P i t t s b u r g .

37h. B. Happe, "The S i l e n t  E d u c a tio n a l S in g le -C o n cep t F ilm ,"  
J o u rn a l  o f  th e  U n iv e rs i ty  F ilm  P ro d u cers  A s s o c ia t io n , XVII, No, 2 (1965 ), 
3 ; N e w sle tte r  o f  E ig h t M ill im e te r  F ilm  in  E d u ca tio n  (New Y ork: Horace 
M ann-Lincoln I n s t i t u t e ,  T eachers  C o lle g e , Columbia U n iv e r s i ty ,  No. 2 , 
Ju n e , 1965), p , 3; "C onference fo r  V o c a tio n a l T eacher E duca to rs  on New 
M edia o f  I n s t r u c t i o n ,"  A ugust, 1966, Tuskegee I n s t i t u t e ,  T uskegee,
Alabama (A b s tra c t o f  F in a l  R e p o rt, P r o je c t  sponsored  by U. S, D epartm ent 
o f H e a lth , E d u ca tio n , and W e lfa re ) .
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Purposes R e la te d  to  B eh av io ra l Outcomes 

I t  was hoped th a t  th e  fo llo w in g  b e h a v io ra l outcomes would be 

r e a l iz e d  by h ig h  sch o o l s tu d e n ts  th ro u g h  such a p la n :

1. T hat from  a c e n te r  o f se lf-k n o w led g e  and i n t e r p r e t a t i o n  o f 

e x p e r ie n c e , th e  s tu d e n t cou ld  move tow ard c o n s tr u c t iv e  u se  

o f  in d iv id u a l  human and m a te r ia l  r e s o u rc e s .

2 . T hat from an a c q u a in ta n ce  w ith  th e  ev er-ch a n g in g  and expanding 

phenomenon o f know ledge, and w ith  co ncep ts  and g e n e r a l iz a t io n s  

r e l a t e d  to  employment, th e  s tu d e n t could  move more c o n f id e n t ly  

in  a complex s o c ie ty .

Purposes R e la te d  to  B eh av io ra l O b jec tiv es  

More s p e c i f i c a l l y ,  i t  was a n t ic ip a te d  th a t  th e  h ig h  sch o o l 

s tu d e n t cou ld  make p ro g re s s  tow ard th e  fo llo w in g  b e h a v io ra l o b je c t iv e s :

1. The developm ent o f f l e x i b i l i t y  and a d a p ta b i l i ty  in  work 

a t t i t u d e s ,  work perfo rm ance, work env ironm ent, and work 

lo c a le .

2 . The a t ta in m e n t o f in s ig h t  in to  th e  o v e r a l l  w orking env ironm ent.

3 . The developm ent o f r e s p e c t  fo r  s e l f ,  em ployer, and fe llo w

w o rk e rs ,

4 . The developm ent o f p e rs o n a l i n t e g r i t y  in  th e  work s i t u a t i o n .

5 . The developm ent o f r e s p e c t  and a p p re c ia t io n  fo r  u s e f u l  work.

6 . The developm ent o f p e rs o n a l r e s p o n s ib i l i ty  as a p a r t  o f

employment.

7 . The achievem ent o f p e rs o n a l p o t e n t i a l  in  employment.

8 . The r e c o g n i t io n  o f  th e  im portance o f human r e l a t i o n s  in  th e

work s i t u a t i o n .
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9. The management o f human and m a te r ia l  re so u rc e s  r e l a t e d  to  th e  

work s i t u a t i o n .

Summary

C hapter I  has p re s e n te d  a b r i e f  d is c u s s io n  o f  th e  background 

and need fo r  th e  s tu d y , a s ta te m e n t o f  th e  problem , and purposes o f 

th e  s tu d y .

C hapter I I  w i l l  focus on a rev iew  o f th e  r e l a t e d  l i t e r a t u r e .  

C hapter I I I  w i l l  d e s c r ib e  th e  m ethodology fo llow ed  in  t h i s  r e s e a r c h .  

The r e s u l t s  o f th e  s tu d y  w i l l  be ana lyzed  and re p o r te d  in  C hapter IV. 

F in a l ly ,  C hapter V w i l l  summarize th e  in v e s t ig a t io n ,  p r e s e n t  th e  con­

c lu s io n s ,  and d is c u s s  th e  im p l ic a t io n s .



CHAPTER I I  

REVIEW OF THE RELATED LITERATURE 

The rev iew  o f l i t e r a t u r e  f o r  t h i s  s tu d y  in c lu d e d  th r e e  broad

a re a s  :

1. Youth p o p u la tio n  r e l a t e d  to  th e  work s i t u a t i o n

2 . V o c a tio n a l e d u c a tio n  r e l a t e d  to  g e n e ra l p r e p a r a t io n  o f y ou th  

f o r  e n try  in to  th e  w orld  o f work

3 . The co n cep t and g e n e r a l iz a t io n  framework r e l a t e d  to  th e  m ethod­

o logy fo r  id e n t i f y in g  id e a s  r e le v a n t  to  c u rr ic u lu m  developm ent 

fo r  y o u th  o r i e n t a t i o n  to  employment.

Youth P o p u la t io n  R e la te d  to  th e  Work S i tu a t io n  

Vance Packard  w r i te s  th a t  American id eo lo g y  has  su p p o rted  th e  

n o tio n  th a t  th e  U n ited  S ta te s  i s  u n iq u e  as a p la c e  "where a poor boy can  

s t a r t  a t  th e  bottom  and become a g r e a t  c a p ta in  o f in d u s t r y .  F u rth erm o re , 

acc o rd in g  to  th e  p r e v a i l in g  id e o lo g y , th e se  o p p o r tu n i t ie s  f o r  modern 

boys have been g ro w in g ."^  However, th e  U n ited  S ta te s  and o th e r  in d u s ­

t r i a l i z e d  n a t io n s  have been s im i la r  in  re g a rd  to  t h i s  p a r t i c u l a r  s i t u -

^Vance P ack ard , The S ta tu s  S eekers  (New York: David McKay
Company, I n c . ,  1959), p . 253.

13
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a t io n  o f c la s s  m o b i l i ty .  I t  h as  n o t ,  how ever, been proved th a t  oppor-
2

t u n i t i e s  f o r  boys o f  l e s s e r  means a re  becom ing any more num erous.

The f e d e r a l  governm ent has become concerned  w ith  th e  problem s
3

s tu d e n ts  fa c e  in  t h e i r  o c c u p a tio n a l p la n n in g . T his i n t e r e s t  in

s tu d e n ts  has been  in f lu e n c e d  by th e  la rg e  number o f  a d o le sc e n ts  in

th e  work s i t u a t i o n .

The p ro p o r t io n  o f y o u th  in  th e  t o t a l  p o p u la t io n  has changed

s in c e  1940. At t h a t  tim e , y o u th  under fo u r te e n  eq u a led  tw e n ty - th re e

p e r  c e n t o f th e  t o t a l  p o p u la tio n .  By 1960, t h i s  age group had r i s e n  to

t h i r t y  p e r  c e n t .  Between 1960 and 1975, y o u th  in  th e  t o t a l  p o p u la tio n

w i l l  approx im ate  tw e n ty -e ig h t  p e r  c e n t ,^  due to  th e  in c re a s e d  b i r t h  r a t e

fo llo w in g  World War 11 .^  More y o u th  w i l l  have e n te re d  th e  la b o r  fo rc e
6

d u r in g  th e  p r e s e n t  d ecad e , th an  in  any p re v io u s  te n  y e a r  p e r io d .  In

^Paul Goodman, Compulsory M is-E d u ca tio n  (New Y ork: H orizon  P re s s ,
1964), p . 135; R o b ert H a v ig h u rs t, P au l H. Bowman, Gordon P. B id d le ,
C h arle s  V. M atthew s, and James V. P ie r c e ,  Growing Up in  R iv e r C ity  (New 
Y orkr John W iley and S ons, I n c . , 1962), p . 134; A ugust B. H o llin g sh e a d , 
E lm tow n's Youth (New Y ork: John  W iley and Sons, I n c . ,  1951), p . 159;
U. S . ,  C h i ld r e n 's  B ureau, The A d o lescen t in  Your F am ily , D epartm ent o f 
H e a lth , E d u ca tio n , and W elfare  P u b lic a t io n  (W ashington, D, C , : U. S.
Government P r in t in g  O f f ic e ,  1966), p . 101.

3
M arg u e rite  W. Z apo leon , O ccu p a tio n a l P lan n in g  fo r  Women (New 

Y ork: H arper and B ro th e rs ,  P u b l is h e r s ,  1961), p . 170.

^U. S . ,  D epartm ent o f  L abor, O ccu p a tio n a l O utlook . . . , p . 12.

^U. S . ,  Bureau o f  C ensus, Americans a t  M id-. . . , p . 4 .

% .  S . ,  Bureau o f Employment S e c u r i ty ,  Job Guide fo r  Young
W orkers, U. S. D epartm ent o f  Labor P u b lic a t io n  (W ashington, D. C . :
U. S. Government P r in t i n g  O f f ic e ,  1964), p . 14.
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1960, two m i l l io n  young w orkers s t a r t e d  t h e i r  work c a r e e r s .  By th e  l a t e

1960' s ,  th r e e  m i l l io n  new young w orkers w i l l  e n te r  th e  la b o r  fo rc e  each 

7y e a r .

There i s  a n o t ic e a b le  d i f f e r e n c e  in  th e  employment o f  th e  younger 

and o ld e r  s tu d e n ts .  "The l e t t e r ' s  age and m a tu r i ty ,  a d d i t io n a l  educa­

t i o n ,  and „ . . more work e x p e rie n c e  h e lp  o ld e r  s tu d e n ts  in  h o ld in g  

b e t t e r  jo b s ,  w orking lo n g e r h o u rs , and in  be ing  le s s  l i k e ly  to  be un-
g

employed th a n  younger s tu d e n t s ."  However, some young w orkers in  th e  

la b o r  fo rc e  have n o t reach ed  age e ig h te e n . A do lescen ts  a re  w orking 

o u ts id e  o f  sch o o l hou rs in  g r e a t ly  in c re a s in g  num bers.^  More yo u th  may 

be employed th a n  th e  census f ig u re s  r e v e a l .  S t i l l  o th e r  s tu d e n ts  have 

been u n ab le  to  f in d  employment.

O bservers o f  th e  s o c ia l  scene have in d ic a te d  th a t  one d e te rm in a n t 

o f d e lin q u en cy  among y o u th  i s  th e  d em o ra liz in g  d i s p a r i t y  betw een s o c ia l ly  

le a rn e d  a s p i r a t io n s  and le g i t im a te  o p p o r tu n i t ie s  fo r  s t a t u s  ach ievem en t.^^

^U. S . ,  D epartm ent o f  L abor, Manpower C hallenge  o f th e  1960's  
(W ashington, D. C . : U. S. Government P r in t in g  O f f ic e ,  1960), p . 17.

®U. S . ,  D epartm ent o f L abor, "S p e c ia l Labor F orce  R eport No. 68 
Employment o f School Age Y ou th ,"  A M onthly Labor Review R e p rin t ( J u ly , 
1966), 740.

9u. S . ,  C h ild r e n 's  B ureau, The A do lescen t in  . . . , p . 103.

^ ^A lb ert Cohen, D e lin q u en t Boys (G lencoe, I l l i n o i s :  The F ree
P re s s ,  1955), pp . 109-111; R ichard  Cloward and Lloyd E. O h lin , D e lin ­
quency and O p p o rtu n ity  (G lencoe, I l l i n o i s :  The F ree  P re s s ,  1963),
p . 87; P a t r i c i a  S ex ton , E d u ca tio n  and Income (New Y ork: The V iking
P re s s ,  1961), p . 158.
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The l i t e r a t u r e  has a lso  in d ic a te d  t h a t  one re a so n  fo r  sch o o l d ro p -o u ts  

i s  t h a t  c u rric u lu m  seems u n re la te d  to  s tu d e n ts ' i n t e r e s t s  and f u tu r e  

jo b s .

Wage e a rn in g  b r in g s  i t s  own o b l ig a t io n s ,  r e s t r i c t i o n s ,  re sp o n -
1 p

s i b i l i t i e s ,  and o p p o r tu n i t ie s .  R eg ard less  o f  how much th e  h ig h  sch o o l 

d ro p -o u t w ishes to  w ork, he canno t f in d  work as r e a d i ly  as th e  h ig h  

schoo l g ra d u a te . The employment problem s a s s o c ia te d  w ith  y o u th  a re  

h e ig h te n e d  by th e  d ro p -o u t s t a t u s .

E ig h teen  i s  a c r u c i a l  age fo r  th e  m a jo r i ty  o f  p e o p le : i t  i s

th e  age a t  w hich m ost o f  them a re  g rad u a ted  from h ig h  sc h o o l. At t h i s  

tim e th ey  m ust choose betw een f u r th e r  e d u c a tio n  o r f u l l - t im e  w ork .^^

Boys m ust a ls o  c o n s id e r  th e  p o s s i b i l i t y  o f m i l i t a r y  s e r v ic e .  The amount 

and type o f  sc h o o lin g  ach ieved  in f lu e n c e s  th e  le v e l  o f  work o p p o r tu n i ty .^ ^  

The e d u c a tio n a l le v e l  in f lu e n c e s  th e  a b i l i t y  o f y o u th  to  em brace f u tu r e  

o p p o r tu n i t ie s .  ^

Y o u th 's  dilemma in  employment today  i s  more complex because  

many form er avenues o f work a re  no lo n g e r open. A utom ation has removed 

many u n s k i l l e d  jo b s .  The group o f unem ployable i s  e n la rg in g ,  and y e t

E rn s t Sverken , "When D ropouts Go Job H u n tin g ,"  The C le a rin g  
H ouse, XXVII (Jan u a ry , 1963), 270.

S . ,  Bureau o f  Labor S ta n d a rd s , Handbook fo r  Young W orkers, 
B u l le t in  271, U. S. D epartm ent o f  Labor P u b lic a t io n  (W ashington, D. C. : 
U. S. Government P r in t in g  O f f ic e ,  1965), p . 1.

U. S . ,  D epartm ent o f  L abor, O ccupational O utlook . . . , p . 12.

^^Joseph A. K ahl, The American C lass  S tru c tu r e  (New York: 
R in e h a rt and Company, I n c . ,  1957), p . 119.
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au tom ation  has become a b u i l t - i n  fu n c tio n  prom oting  many changes in  

s o c ie ty .

Change does n o t mean t h a t  th e  c u l tu r e  undergoes e i t h e r  a com­

p le t e  tr a n s fo rm a tio n  o r  a sh arp  b re a k . Some v a lu e s  have d isa p p e a re d  

and new ones have been adopted  to  r e p la c e  them, th u s  work a t t i t u d e s  

have been in f lu e n c e d .  The t r a d i t i o n a l  s ta te m e n ts  a s s o c ia te d  w ith  p e r ­

so n a l work seem f a r  removed from th e  im p e rso n a l, mass work fo rc e s  o f 

to d a y . M ech an iza tio n  o f th e  work p ro c e s se s  has c re a te d  le s s  p r id e  in  

accom plishm ent.^^  For some in d iv id u a ls  su ccess  in  th e  w orld  o f  p r a c ­

t i c a l  accom plishm ents, r e g a r d le s s  o f  th e  a r e a ,  c r e a te s  a form o f h a p p i­

n e s s .^ ^  For some o th e r s ,  work i s  n o t  v a lu ed  as a p a th  to  h a p p in e ss  b u t

17as a n e c e s s i ty  w hich g iv e s  r i s e  to  d i f f i c u l t  s o c ia l  p rob lem s.

A re q u ire m e n t o f  te ch n o lo g y  i s  c o n c u rre n t a d ju s tm en t in  s o c ia l  

and economic i n s t i t u t i o n s  as w e ll  as in  in d iv id u a ls  a f f e c t in g  c u r r e n t  

p o l i c i e s  o f  em ployment. The p ro ced u res  o f s e l e c t io n  by p e rs o n n e l d e p a r t ­

m ents may p r e s e n t  d i f f i c u l t i e s  f o r  th e  u n s k i l l e d  and uneduca ted  a p p l i ­

c a n t .  Job re q u ire m e n ts  may be h ig h e r  w ith  th e  r i s e  o f  te c h n o lo g ic a l  

l e v e ls  in  th e  U n ited  S ta t e s .  O ccupations w here th e  n a tu re  o f  work has 

been  unchanged fo r  tw enty  y e a r s ,  now have much h ig h e r  e n tra n c e  s p e c i f i ­

c a t io n s .  F u r th e r ,  h i r i n g  p r a c t ic e s  have lagged behind  th e  p o p u la tio n  

a v a i la b le  f o r  w ork. Company p o l i c i e s  sometimes r i g i d l y  d e te rm in e

^^Edwin B. F l ip p o , P r in c ip le s  o f  P e rso n n e l Management (New 
York: M cGraw-Hill Book Company, I n c . ,  1961), p . 23.

^ ^A lb ert R. E h r le ,  " F a l la c ie s  o f  F u l l  Em ploym ent," V o c a tio n a l 
G uidance Q u a r te r ly , X II (Autumn, 1963), 3 .

^^F reud, C iv i l i z a t i o n  and I t s  . . . ,  p . 21.
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w hether o r n o t y o u th  w i l l  be in c lu d e d  on t h e i r  work r o s t e r .  The r e c e p ­

t i v i t y  o f in d iv id u a l  em ployers to  y o u th  i s  o f te n  a s a l i e n t  f a c t o r .

School and community p ro v is io n s  fo r  jo b  p lacem ent in f lu e n c e  

y o u th  and employment.

T oday 's  a c c e le r a t in g  and changing  tech n o lo g y  has p la c e d  man, 
h is  e d u c a tio n , and h i s  work in  a new r e la t io n s h ip  in  w hich educa­
t i o n  becomes th e  b r id g e  betw een man and h is  w ork. The d i f f i c u l t y ,  
how ever, i s  t h a t  r e l a t i o n s  betw een e d u c a tio n  and th e  w orld  o f 
work have n ev er been  c lo s e  in  t h i s  co u n try  and in  many r e s p e c ts  
rem ain  in  a s t a t e  o f  bad r e p a i r . 18

U ltim a te ly ,  th e  aim o f v o c a t io n a l  gu idance i s  s u c c e s s fu l  p la c e ­

ment i n  a jo b  w hich w i l l  g iv e  th e  in d iv id u a l  an o p p o r tu n ity  f o r  g row ta , 

p r o d u c t iv i ty ,  and advancem ent com m ensurate w ith  h is  a b i l i t i e s . M o v i n g  

tow ard t h i s  g o a l ,  h ig h  sch o o l v o c a t io n a l  gu idance  en co u n te rs  th e  f o l ­

low ing h in d ra n c e s ; (1 ) o c c u p a tio n a l in fo rm a tio n  i s  p l e n t i f u l  b u t th e

20re a d in g  le v e l  to o  d i f f i c u l t  f o r  maximum u s e fu ln e s s ;  (2) v o c a t io n a l

c o u n se lin g  i s  som etim es re g a rd e d  as c u r a t iv e  r a th e r  th a n  p re v e n t iv e ;

22(3) v o c a t io n a l  gu idance  p ro c e sse s  do n o t b eg in  e a r ly  enough; (4)

l^ G ran t Venn, Man, E d u ca tio n  and Tfork (W ashington, D. C .: 
American C ouncil on E d u ca tio n , 1964), p . 73.

^ % a r io n  J .  C rosby, "P lan n in g  V o c a tio n a lly  and F in d in g  a J o b ,"
S tu d en t P e rso n n e l Work as D eeper T each in g , E s th e r  L loyd-Jones and 
M arg are t Ruth Sm ith (New Y ork: H arper and B ro th e rs ,  1954), 236.

^^Leona E. T y le r ,  The Work o f  a C ounselor (New York: A pp leton-
C e n tu ry -C ro f ts , I n c . ,  1961), p .  176.

2^C. G i lb e r t  Wrenn, "School C o u n se lo r 's  Task in  a Changing 
W orld ,"  The E d u c a tio n a l D ig e s t ,  XXVIII, No. 3 (November, 1962), 19.

^^Wesley W. Tennyson and Lawrence P. Monnens, "The World o f
Work Through E lem entary  R e a d e rs ,"  V o c a tio n a l G uidance Q u a r te r ly , X II
(W in ter, 1963-1964), 88.
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v o c a t io n a l  guidance does n o t g iv e  y ou th  s u f f i c i e n t  in s ig h t  and s e l f  

know ledge. Under c u r r e n t  c o n d i t io n s ,  many y o u th  seek in g  employment 

la c k  s u f f i c i e n t  o r i e n t a t i o n .

In  an i n d u s t r i a l  s o c ie ty  com mitted to  e q u a l i ty  o f o p p o r tu n i ty ,  

th e  f a c t  o f change i t s e l f  makes th e  ta s k  o f e d u c a tin g  th e  young tow ard 

adu lth o o d  a d i f f e r e n t  and complex ta s k .  The p ro cess  o f  e d u c a tio n  in  

th e  fam ily  i s  no lo n g e r adequa te  in  th e  p re p a ra t io n  fo r  employment. 

M oreover, a d o le sc e n ts  today  a re  c u t o f f ,  perhaps more th a n  ev er b e fo re ,  

from th e  work a c t i v i t i e s  o f th e  a d u l t  s o c ie ty  as a w h o l e . I t  i s ,  

th e r e f o r e ,  re a so n a b le  th a t  a r o le  o f th e  sch o o l i s  y o u th  o r i e n t a t i o n  

to  employment.

V o c a tio n a l E duca tion  R e la ted  to  G eneral P re p a ra t io n  
of Youth fo r  E n try  in to  th e  World o f  Work

There i s  in d ic a t io n  th a t  s o c ie ty  w ants sch o o ls  to  p re p a re  th e

25y o u th  o f today  fo r  e n try  in to  th e  r a p id ly  changing  w orld  o f w ork. The 

l i t e r a t u r e  c o n s id e rs  how w e ll  th e  sch o o ls  a re  acco m p lish in g  t h i s  ta s k .

23James S. Coleman, The A do lescen t S o c ie ty  (G lencoe, I l l i n o i s :  
The F ree  P ress  o f G lencoe, U .S .A ., 1961), p . 2 .

Z^i b i d . , p . 9 .

Z^George Dawson, "The Economic F o re c a s t :  I t s  Im p lic a t io n s  fo r
E d u c a tio n ,"  J o u rn a l o f  E d u c a tio n a l S o c io lo g y , XXXVI (1 962 -63 ), 66-69; 
Louis D. Mason, "B usiness E duca tion  O ffe rs  Som ething o f  V alue to  A ll 
P u p i l s , "  The C le a r in g  House, XXXIX (Septem ber, 1964), 51-52; Logan 
W ilson , "A Time fo r  D ec is io n  and A ction  in  American E d u c a tio n ,"  
E du ca tio n  in  th e  N a tio n 's  S e rv ic e , ed . A ugust H eckecher (New York; 
F re d e r ic k  A. P ra e g e r , 1960), p . 72.
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The w o r ld 's  knowledge i s  n o t  a s to c k  o r  in v e n to ry , b u t an 
a lm ost o rg a n ic  grow th , in  w hich th e  r o le  o f  grow th i s  s w i f t ly  
a c c e le r a t in g .  And to  c o n tin u e  to  t r e a t  our e d u c a tio n a l p ro ­
grams as though th e y  w ere d es ig n ed  to  t ra n s m it  to  a p e rs o n , in  
th e  e a r ly  y e a rs  o f  l i f e ,  a p o r t io n  o f  th e  w o r ld 's  knowledge 
w hich w i l l  be a s u f f i c i e n t  b a se  to  keep him advanced w ith in  
h i s  c a r e e r  l i n e s ,  d e s p i te  new knowledge w hich c o n tin u e s  to  
acc ru e  a l l  th e  tim e he i s  a p p ly in g  w hat he once le a rn e d ,  i s  
to  condemn b o th  th e  in d iv id u a l  and our s o c ie ty  to  u n n e c e ssa ry  
f r u s t r a t i o n s  and l i m i t a t i o n s . 26

G eneral p re p a ra t io n  f o r  employment th rough  v o c a t io n a l  c la s s e s

ap p ea rs  to  be a lo g ic a l  means f o r  y o u th  o r i e n t a t i o n  to  a t r a n s i t i o n a l

work s e t t i n g .  W hile v o c a t io n a l  e d u c a tio n  i s  on ly  p a r t  o f e d u c a tio n , i t

27rem ains an im p o rta n t p a r t .  However, th e  d eg ree  to  w hich e d u c a tio n  i s  

o rg a n iz in g  i t s  program s c o n s i s te n t ly  and d i r e c t l y  in  r e l a t i o n  to  th e  

problem s and needs o f human b e in g s  i s  b e in g  q u e s tio n e d . A d d it io n a l ly ,  

to  w hat d eg ree  i s  e d u c a tio n  n e g le c t in g  such problem s and n e e d s , due to  

o b s o le s c e n t h a b i t s  and c u l t u r a l  la g ?

E d u ca tio n  m ust c e n te r  on problem s o f l i f e  now, and in  th e  f o r e ­

s e e a b le  f u tu r e ,  i f  i t  i s  to  be o f  maximum v a l u e . D e s i r e d  le a rn in g s  

w hich w i l l  equip  s tu d e n ts  fo r  a v o c a t io n ,  as w e ll as f o r  d a i ly  l i v in g ,

^^N eil W. C ham berlain , "Job O b so lescence: C hallen g e  and Oppor­
t u n i t y , "  The E d u ca tio n  R ecord , XLIV (Ja n u a ry , 1963), 32 .

^^Benjam in W i l l i s ,  "The Changing S to ry  o f V o c a tio n a l E d u ca tio n  
and W hat's  Needed Now," N a tio n 's  S c h o o ls , LXXI (F eb ru a ry , 1963), 58 .

^^John Dewey, E xperience  and E du ca tio n  (New Y ork: M acm illan
C o., 1938), p . 60; Theodore Bram eld, The Use o f  E x p lo siv e  Id e a s  in  
E du ca tio n  (B oston: U n iv e rs i ty  o f  P i t t s b u r g  P re s s ,  B oston U n iv e r s i ty ,
1965), p . 236.
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a re  n o t  c l e a r ly  d e f in e d .  U ndefined , and u n s p e c if ie d  s u b je c t  m a tte r  

makes i t  d i f f i c u l t  to  ach iev e  maximum v a lu e  from e d u c a tio n , fo r  w hat­

ev e r p u rp o se . Of n e c e s s i t y ,  in d iv id u a l  te a c h e rs  o f te n  d e te rm in e  t h e i r  

own s u b je c t  m a tte r  s t r u c t u r e .

C o o p era tiv e  e d u c a tio n a l  endeavor has been su g g ested  as h e lp fu l  

in  th e  p r e p a r a t io n  o f  y o u th  fo r  i n i t i a l  e m p l o y m e n t . T h e  need fo r  

m a te r ia ls  r e l a t e d  to  y o u th  and wage e a rn in g  has s tim u la te d  some co ­

o p e ra t iv e  e f f o r t .  T e n ta tiv e  g u id es  have been th e  r e s u l t  o f t h i s  poo led  

e f f o r t . C o o p e r a t i v e  a c t i v i t y  ex ten d s f a r  beyond sim p le  s h a r in g  to  

v o lu n ta ry ,  tem porary  a s s o c ia t io n  o f  a group o f  men and women f o r  a 

s p e c i f i c  t a s k .

V o c a tio n a l e d u c a to rs  m ust work more c lo s e ly  w ith  one a n o th e r ,  

becau se  o f  th e  n a tu re  o f  th e  o c c u p a tio n a l w o rld . V o c a tio n a l e d u c a to rs  

m ust have th e  c a p a c ity  to  s e t  common g o a ls ,  to  f i x  p r i o r i t i e s ,  to  

develop  new a p p ro ac h es , to  t e s t  th e se  in  a c t io n ,  and to  e v a lu a te  p e r fo r -

^^C en ter f o r  V o c a tio n a l and T e c h n ic a l E d u ca tio n , C en terg ram . I ,  
No. 5 (A p r il ,  1966), Ohio S ta te  U n iv e r s i ty ,  Columbus, Ohio, p . 2.

SO iipersonal Developm ent and Management; A Course f o r  Occupa­
t i o n a l  E d u ca tio n  in  Home Economics fo r  Alabama High S c h o o ls ,"  Home 
Economics E d u c a tio n , V o c a tio n a l D iv is io n , S ta te  D epartm ent o f E d u ca tio n , 
Montgomery, Alabama; " T e n ta tiv e  G uide, O r ie n ta t io n  to  World o f  W ork," 
G raduate  S tu d e n ts  in  Home Economics E d u ca tio n , U n iv e r s i ty  o f M is so u ri , 
in  c o o p e ra tio n  w ith  M isso u ri S ta t e  D epartm ent o f  E d u ca tio n ; Perky and 
T u t t l e ,  A rea V o c a tio n a l T e c h n ic a l . . . .

^^Anne Roe, The Psychology o f  O ccupations (New York: John
W iley and Sons, I n c . ,  1956), p . 7 .
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32mance a g a in s t  lo c a l  as w e ll  as n a t io n a l  s ta n d a rd s .  The goals  o f educa­

t i o n ,  examined and r e f in e d  in  th e  l i g h t  o f  our p re te n s io n s  and p r a c t i c e s ,

m ust seek  n o t o n ly  e q u a l i ty  o f o p p o r tu n ity  b u t a ls o  some d eg ree  o f

33e q u a l i ty  in  e d u c a tio n a l  r e s u l t s .  B ecause o f  th e  d e s i r a b i l i t y  o f 

becoming eco n o m ica lly  l i t e r a t e ,  b e h a v io ra l outcomes to  be sought from 

g e n e ra l e d u c a tio n  in c lu d e  b eg in n in g  b a s ic  p r e p a ra t io n  n e c e ssa ry  f o r  p a r ­

t i c i p a t i o n  in  any work a c t i v i t y ,  and making a w ise  ch o ice  o f l i f e  w ork .^^  

A lthough c u rr ic u lu m  c o n te n t i s  n o t u n ifo rm ly  s p e c if ie d  in  th e  

l i t e r a t u r e ,  i n s t r u c t i o n a l  m ethods a re  more d e s c r ip t iv e .  Concerned w ith

m ethod, th e  g o a ls  o f e d u c a tio n  co n tin u e  to  be p rom inen t in  th e  l i t e r a -

35tu r e ,  as r e l a t e d  to  th e  aims o f v o c a t io n a l  e d u c a tio n , co n tin u ed  educa-

t i o n , J °  and l i f e - t i m e  work e d u c a tio n . C o n s id e ra tio n  i s  g iven  to  in d i -

38v id u a l  r e s p o n s i b i l i t i e s  o f s tu d e n ts ,  b o th  as y ou th  and as a d u l t s ,  as

32»ia Framework fo r  Program D evelopm ent," A N a tio n a l L eadersh ip  
Sem inar on Home Economics E d u ca tio n , C en ter fo r  V o c a tio n a l and T ec h n ica l 
E d u ca tio n , Ohio S ta te  U n iv e r s i ty ,  Columbus, O hio, p . 30.

^^F rank  G. Je n n in g s , "E d u ca tio n  in  A m erica ,"  S a tu rd ay  Review 
(November 19, 1966 ), 80.

^^F rench  and A s s o c ia te s ,  B eh av io ra l Goals . . . , p . 122.

^ ^ E rn e s t Harms, Handbook o f  C ounseling  Techniques (New York: 
M acm illan C o ., 1963), p p . 208-209; Edward R. Cuony and R obert Hoppock, 
"Job  Course Pays O ff?"  P e rso n n e l and Guidance J o u r n a l , XXXII (March, 
1953), 389.

36venn, Man, E d uca tion  . . . ,  p . 26.

^^Dugald S. A rbuck le , "O ccu p a tio n a l In fo rm a tio n  in  th e  Elemen­
ta r y  S c h o o l,"  The V o c a tio n a l G uidance Q u a r te r ly , X II (1 963 -64 ), 83.

^ ^G ertru d e  F o r r e s te r ,  Methods o f  V o c a tio n a l Guidance (B oston: 
H eath and Company, 1951), p . 51.
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3 9w e ll as to  te a c h e r  o b l ig a t io n s .  A tte n tio n  i s  a ls o  g iv en  to  te ch n iq u es  

o f in s tru c tio n ."^ ®

" . . . The b a s ic  pu rpose  o f  our v o c a t io n a l  e d u c a tio n  e f f o r t  i s  

sound and s u f f i c i e n t l y  b road  to  p ro v id e  a b a s is  f o r  m eeting  fu tu r e  

needs . . . The u se  o f  concep ts  o r  b ig  id e a s  as a  means o f  i d e n t i ­

fy in g  th e  scope and b re a d th  o f c u r r i c u la r  m a te r ia ls  has been r e c o m m e n d e d . ^2

The Concept and Gener a l i z  a t  io n  Framework R e la te d  to  th e  M ethodology 
fo r  I d e n t i f y in g  Id eas  R e lev an t to  C urricu lum  Development 

fo r  Youth O r ie n ta t io n  to  Employment

S ince  th e  tim e o f K ant, concep t has been  re c o g n iz e d  as e s s e n t i a l  

in  o rg a n iz in g  m a te r ia ls  o f  e x p e r i e n c e . I n  modern tim e s , Hempel has 

em phasized th e  in te rd e p e n d e n c e  o f c o n c e p t s . E x p r e s s e d  e d u c a tio n a l 

i n t e r e s t  in  co n cep ts  has been d ev e lo p in g  s in c e  1904.^^ In  1945, r e f e r ­

ence to  th e  upper in t e g r a t i o n  w hich s e t s  th e  s ta g e  f o r  t r a n s f e r  on th e

^®American V o c a tio n a l A ss o c ia tio n , P i l o t  T ra in in g  Programs in  
Home Economics (W ashington, D. C . : American V o c a tio n a l A s s o c ia tio n ,
I n c . ) ,  p . 15; K a th e r in e  W. D resden , "High School S e n io rs  Survey Job 
O p p o r tu n i t ie s ,"  O ccu p a tio n s , XXXIX (O ctober, 1950), 32 -35 .

40oeorge L. C ropper, "Why i s  a P ic tu r e  W orth a  Thousand Words?" 
A ud io -V isua l Communications Review , XI (A ugust, 1963), 93.

^ ^ P re s id e n t John F . Kennedy, M essage to  C ongress on American 
E d u ca tio n . F eb ru ary  20, 1961.

^^A leene C ro ss , "S ea rch in g  Out th e  Common C o n cep ts ,"  American 
V o c a tio n a l J o u r n a l , XXXXII, No. 1 (Jan u a ry , 1967), 35.

Abraham K aplan , The Conduct o f In q u iry  (San F ra n c is c o : 
C handler P u b lish in g  Co. ,  1964), p . 46 .

44l b i d . ,  p . 52 .

4^W ill G ran t Chambers, "How Words Get M eaning ,"  P edag o g ica l 
S em inar, XI (March, 1904), 30 -50 .
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b a s is  o f  g e n e r a l iz a t io n s  d e sc r ib e d  w hat m igh t be c a l le d  a c o n c e p tu a l 
46

form . Today, e d u c a tio n a l  l i t e r a t u r e  s t r i v e s  to  be o b je c t iv e  and

a n a l y t i c a l .  I t  d e s c r ib e s  phenomena w hich in c lu d e  co n cep t fo rm a tio n

and c r e a te  s u b je c t  m a tte r  in  p r o f e s s io n a l  e d u c a t i o n . C o n c e p t  le a rn in g

i s  becoming a dom inant e lem en t in  e d u c a tio n .

A n e c e ssa ry  p r e r e q u i s i t e  fo r  th e  developm ent o f  s y s te m a tic  
p r a c t i c e  th e o ry , however m odest and l im ite d  i t  may b e , i s  a 
c o n c e p tu a l fram e o f r e f e r e n c e  w hich l im i t s  and fo cu ses  th e  
p r a c t i t i o n e r 's  e f f o r t s  in  a p a r t i c u l a r  d i r e c t i o n . 49

C r i t e r i a  v a ry  in  th e  developm ent o f c u rr ic u lu m , b u t in  g e n e ra l

they  in v o lv e  a c o n c e p tu a l u n d e rs ta n d in g , th e  developm ent o f p o s i t iv e

a t t i t u d e s ,  and in d iv id u a l  c r e a t i v e n e s s P e r h a p s  th e  m ost u s e f u l

a s p e c t o f  th e  p ro c e ss  o f co n cep t and g e n e r a l iz a t io n  developm ent i s  th e

obvious fo u n d a tio n  i t  fu rn is h e s  fo r  c u rric u lu m  p la n n in g .

C oncepts and g e n e r a l iz a t io n s  se rv e  as th e  b a s is  o f th o u g h t and

a c t io n ,  A co n cep t i s  an id e a  embodying many im ages and memories which

4 ^ A lb e rt Rapp, "The E xperim en ta l Background o f th e  Problem  of 
L e a rn in g ,"  The C la s s ic a l  J o u r n a l , XXXX (1945), 467-480 .

^ ^ H erb e rt L. LaGrone, "T eaching - -  C ra f t  o r I n t e l l e c t u a l  P ro ­
c e s s ? "  T h e o re t ic a l  Bases from P ro fe s s io n a l  L ab o ra to ry  E x p erien ces  in  
T eacher E d u c a tio n , F o r ty - f o u r th  Yearbook o f th e  A ss o c ia tio n  fo r  S tu d en t 
T each ing  (W ashington, D. C . : A sso c ia tio n  fo r  S tu d en t T each ing , 1964),
p . 107.

4^A sehel W oodruff, "The Use o f C oncepts in  T eaching  and L e a rn in g ,"  
J o u rn a l o f  T eacher E d u c a tio n , XV (March, 1964), 95.

4^C ouncil on S o c ia l  Work E d u ca tio n , A C oncep tual Framework fo r  
T eaching o f S o c ia l  Group Work Method in  th e  C lassroom  (C ouncil on 
S o c ia l  Work E d u ca tio n , F a c u lty  C onference Day, Jan u ary  29, 1964, No. 
6 4 -1 8 -1 5 ), p . 20.

50u. S . ,  O ff ic e  o f E d u ca tio n , L earn ing  About L ea rn in g : A C onfer­
ence R e p o rt, P u b l ic a t io n  o f th e  U. S. D epartm ent o f H e a lth , E d u ca tio n , 
and W elfare  (W ashington, D. C . : U. S. Government P r in t in g  O ff ic e ,  1966),
p . 20.
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have been blended in to  a m eaningful w hole. A concept c a te g o r iz e s  exper­

ie n c e s ,  both new and o ld . I t  g iv e s  a base for  understanding and in t e r ­

p re tin g  new in form ation  and e x p e r i e n c e . T h e  term "concept" has been 

v a r io u s ly  used to  mean both sim ple id eas and complex a b s tr a c t io n s ,  

s in g le  words and the id eas behind th e words, c o g n it iv e  p ro p o s itio n s  and 

norm ative "shoulds."^^

Concepts are complex a f f a i r s .  One way to  ap p recia te  th is  fa c t  
i s  to  th in k  o f  concepts in  geom etrica l terms : concepts have dimen­
s i o n s . . . .  Some o f th e dim ensions o f conceptual development are : 
from con crete  to  a b s tr a c t , from vague to  c le a r ,  from in ex a c t to  
d e f i n i t e . . . .  Concepts in  th e ir  development r e v e a l changes w ith  
r e sp e c t to  other dim ensions a ls o .  To m ention but a few , changes 
occur in  th e ir  im p lic a t io n s , r e la t io n s h ip s ,  r a m if ic a t io n s , tr a n s ­
f e r a b i l i t y ,  and f ig u r a t iv e n e s s .53

The procedures o f  an a lyzing  concepts are an attem pt to  get a t  

the u se  th a t i s  made o f them.^^ The development o f g e n e r a liz a t io n s  and 

conceptual framework i s  a p rocess o f  ". . . b rin g in g  th e fa m ilia r  to  bear 

on the u n fa m ilia r . . . A s e t  o f  lo g ic a l  components o f  th e system

are id e n t i f ie d  by in te r p r e tin g  data and making in fe r e n c e s , gath erin g  or

^^Kenneth D. Wann, Miriam D. S eichen , and E liza b eth  Ann L id d le , 
F o ster in g  I n te l le c t u a l  Development in  Young C hildren (New York; Bureau 
of P u b lic a t io n s , Teachers C o lle g e , Columbia U n iv e r s ity , 1962), p. 10.

52cou n cil on S o c ia l Work Education, A Conceptual Framework . . , ,
pp. 3 -4 .

5 3 ^ illia m  Brownell and Gordon Hendrickson, "How C hildren Learn 
Inform ation , C oncepts, and G e n e ra liz a tio n s ,"  Learning and I n s tr u c t io n , 
F orty -n in th  Yearbook o f the N ation a l S o c ie ty  for  the Study o f Education, 
Part I (Chicago: U n iv ers ity  o f Chicago P ress , 1950), p. 107.

54Kaplan, The Conduct o f  . . . , p . 46.

^^Donald A. Schon, Displacem ent o f Concepts (London: T avistock
P u b lic a t io n s , 1963), p. ix .
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c o l l e c t in g  th e  In fo rm a tio n , o f f e r in g  re a so n s  o r e x p la in in g , e s ta b l i s h in g  

r e la t io n s h ip s  among c e r t a in  k in d s o f  in fo rm a tio n , and f i n a l l y  g e n e ra l­

iz in g  on th e  b a s is  o f th e se  r e la t io n s h ip s ,^ ^  "Any g e n e r a l iz a t io n  s t a t e s  

some a b s t r a c t  r e l a t io n s h ip  among two o r  more c o n c e p ts . . .

The co n cep t and g e n e r a l iz a t io n  framework i s  n o t a s t a t i c  model 

b u t one w hich m ust c o n s ta n t ly  s h i f t  as new knowledge and f a c t s  a re  

imposed upon i t .  A s u c c e s s iv e  d e f in in g  becomes p a r t  o f th e  p ro c e s s .  

A lthough co n cep ts  have an im m ediate s u r fa c e  a p p e a l, th e  t r a n s i t i o n  p ro ­

c e ss  i s  la b o r io u s .  There i s  in h e re n t  d isc o m fo rt in v o lv ed  in  d is c a rd in g  

one co n cep t and d ev e lo p in g  a n o th e r . Comprehension o f  co n cep ts  in c re a s e s
C O

learn in g  e f f e c t iv e n e s s .  Curriculum development i s  considered  a com­

p le x , slow , and a t tim es a p a in fu l p ro cess , y e t  i t  i s  n ecessary  w ith in  

th e p resen t sch oo l s tr u c tu r e .

The r o le s  played by concepts and g e n e r a liz a t io n s  in  thought 

p ro cesses  have been examined in  va rio u s w ays. ^  ̂ C ertain  genera l d e te r ­

m inants o f concept and g e n e r a liz a t io n  form ation have been recogn ized :

^ ^ N a tio n a l E du ca tio n  A ss o c ia tio n , The Way Teaching I s , A R eport 
o f  th e  Sem inar on T eaching (W ashington, D. C . : A sso c ia tio n  f o r  S uper­
v i s io n  and C urricu lum  Development and th e  C enter fo r  th e  Study o f 
I n s t r u c t io n ,  N a tio n a l E duca tion  A s s o c ia t io n , 1966), p . 70.

^^B row nell and H endrickson , L earn ing  and . . . , p . 107.

^^LaGrone, T h e o re tic a l  Bases from . . . , p . 108.

^^F rank  R e s t le ,  "Toward a Q u a n t i ta t iv e  D e sc r ip tio n  o f L earn ing  
S e t D a ta ,"  P s y c h o lo g ic a l Review , LV (1958), 77-91; W illiam  H. B u rto n , 
Roland B. K imbal, and R ichard  L. Wing, E du ca tio n  fo r  E f f e c t iv e  T hinking  
(New York: A p p le to n -C e n tu ry -C ro fts , 1960), p . 164; S ilv a n o  A r i e t i ,
"The M icrogeny of Thought and P e rc e p t io n ,"  A rchives o f G eneral 
P s y c h ia t ry ,  VI (Ju n e , 1962), 454-468.
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a b i l i t y  to  memorize, a b i l i t y  to  a s so c ia te  id eas and see  r e la t io n s h ip s ,  

a b i l i t y  o f  d if f e r e n t ia t io n  and d iscr im in a tio n  as r e la te d  to  th e process  

o f c l a s s i f i c a t io n ,  and a b i l i t y  o f g e n e r a liz a t io n  and reason ing as e s se n ­

t i a l  to  the p r o c e s s . G e n e r a l i z a t i o n  may be termed "understanding"^^ 

or " p r i n c i p l e . O t h e r  fa c to r s  which a f f e c t  the e f f ic ie n c y  o f  concept 

learn in g  are: the a b i l i t y  to  see  le s s  obvious r e la t io n sh ip s  r e g u la r ly

once the p o s s ib i l i t y  has been d i s c o v e r e d , t h e  a b i l i t y  to  s h i f t  to  a 

new concept stru ctu re  ra th er than m erely a lte r in g  the r e la t io n s h ip s  w ith ­

in  an old  s t r u c t u r e , a n d  the a b i l i t y  to  handle in s tr u c t io n  fa s te r  when 

i t  i s  known in  advance what stru ctu re  i s  being developed.

SOMildred B urlingam e, "Some D eterm inan ts  o f  Concept F o rm a tio n ,"
The C o llege  o f E d u ca tio n  R ecord . I I  (1 9 6 3 ), 14-19; Wann, e t  a l . .  F o s te r ­
in g  I n t e l l e c t u a l  Development . . . , p . 12.

ô lQ era ld  A. P o r te r ,  "The Concept Approach to  E du ca tio n  in  P e r­
so n a l and Fam ily F in a n c e ,"  T o p ic s , X II, No, 2 ( F a l l ,  1962), 3 .

M, Gagne, "L earn ing  o f C o n cep ts ,"  School Review (Autumn,
1965), 189.

63W bodruff, J o u rn a l o f Teacher E d u c a tio n , XV (March, 1964), 93.

6 4 c a r r e t t  H ard in , "The T h re a t o f  C la r i t y , "  ETC, XVII (Septem ber, 
1960), 269-278; M artin  Harrow and A lexander B juchw alk, "R ev ersa l and Non­
r e v e r s a l  S h i f t s  in  C oncept Form ation  U sing C o n s is te n t and I n c o n s is te n t  
R esp o n ses ,"  J o u rn a l o f E x perim en ta l P sycho logy , LXIV (1962), 476-481.

65P aul M. F i t t s  and G a il S w itz e r , "C o g n itiv e  A spects o f  In fo rm a­
t i o n  P ro c e s s in g : I .  The F a m i l ia r i ty  o f  S-R S e ts  and S u b s e ts ,"  J o u rn a l
o f  E xperim en ta l P sycho logy , LX III (1 9 6 2 ), 321-329; C h arles  S. H a r r is  and 
R alph Norman H aber, " S e le c t iv e  A tte n t io n  and Coding in  V isu a l P e rc e p t io n ,"  
J o u rn a l  o f  E xperim en ta l P sycho logy , LXV (1963), 328-333; R ichard  C. N ie s , 
" E f f e c t  o f P ro b ab le  Outcome In fo rm a tio n  on Two-Choice L e a rn in g s ,"  J o u rn a l 
o f  E xperim en ta l P sycho logy , LXIV (1962), 430-433; R obert C. C ra ig , "L ea r­
n in g : I .  U n d ers tan d in g , T ra n s fe r ,  and R e te n t io n ,"  Review o f E d u ca tio n a l
R e se a rc h , XXVIII (December, 1958), 445-458.
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C urricu lum  p la n n e rs  g e n e ra lly  ag ree  t h a t  i t  i s  b e t t e r  to  focus 
on a few b a s ic  id e a s  and p ro v id e  as much tim e and as many le a rn in g  
e x p e rie n c e s  as n e c e s sa ry  to  h e lp  s tu d e n ts  develop  th o se  b a s ic  id e a s .  
However, le s s  d ep th  in  le a rn in g  may be s u f f i c i e n t  f o r  m ee tin g  some 
s i t u a t io n s  common to  a p a r t i c u l a r  group o f  s tu d e n t s .  M astery  o f 
s im p le  f a c t s  o r d e f in i t i o n s  may be ad eq u a te  to  a c h ie v e  some o f  th e  
e d u c a tio n a l  o b je c t iv e s  o f th e  secondary  s c h o o l .66

C urricu lum  developm ent and th e  s e l e c t io n  o f  te a c h in g  s t r a t e g i e s  
demand th a t  d e c is io n s  be made, b u t th e  b a se s  f o r  th e  d e c is io n s  have 
o r a re  b e in g  changed as new u n d e rs ta n d in g s  o f  r e a d in e s s ,  m o tiv a t io n , 
le a rn in g  and th e  s t r u c t u r e  o f  knowledge a re  d e v e lo p e d .67

Approaches to  le a rn in g  have gained  renewed prom inence in  th e

l i t e r a t u r e . I t  has  been  su g g ested  th a t  le a rn in g  m igh t be improved by

o b s e rv a tio n  o f th e  m ethods by w hich a s tu d e n t  works and le a r n s ,  as w e ll

69as c o n s id e r a t io n  o f  h i s  a f f e c t i v e  and o th e r  re a so n s  f o r  n o t le a r n in g .

^6American Home Economics A ss o c ia t io n , C oncepts and G e n e ra l iz a ­
t i o n s :  T h e ir  P la c e  in  High School Home Economics C urricu lum  D evelopm ent,
A R eport o f  a N a tio n a l P r o je c t  (W ashington, D. C . ; A m erican Home Econ­
omics A s s o c ia t io n , 1967), p . 59.

67Herbert F. LaGrone, A Proposal for  th e R ev is io n  o f th e Pre-  
S erv ice  P r o fe ss io n a l Component o f  a Program o f Teacher E ducation , A 
P u b lica tio n  o f the U. S. Department o f H ea lth , E ducation, and W elfare, 
O ffice  o f  Education, E ducational Media Branch (W ashington, D. C .: 
American A sso c ia tio n  o f  C o lleges for  Teacher T rain in g , 1964), p . 46 .

68Benjamin S, Bloom, e t  a l . .  Taxonomy o f E d u c a tio n a l O b je c t iv e s ; 
The C la s s i f i c a t i o n  o f  E d u c a tio n a l G o a ls , Handbook I ;  C o g n itiv e  Domain, 
(New York: David McKay C o ., I n c . ,  1956); M a rjo r ie  Brown, "Schema fo r  
E d u c a tio n a l O b je c t iv e s ,"  I l l i n o i s  T eacher o f  Home Econom ics, X, No. 3 
(1 9 6 6 -6 7 ), 99-102; David R. K rathw ahl, Benjam in S. Bloom, and B ertram  
B. M asia , Taxonomy o f  E d u c a tio n a l O b je c t iv e s : The C la s s i f i c a t i o n  o f
E d u c a tio n a l G o a ls , Handbook I I :  A ffe c tiv e  Domain (New York: David
McKay C o ., I n c . ,  1964); E l iz a b e th  Jane  Simpson, "The C la s s i f i c a t i o n  o f 
E d u c a tio n a l O b je c t iv e s ,  Psychom otor Domain," I l l i n o i s  T eacher o f  Home 
Econom ics, X, No. 4 (1 9 6 6 -6 7 ), 111-112.

GSprank Reissman, "The S tra tegy  o f S ty le ,"  Teachers C o llege  
Record, LXV (March, 1964), 484-489.
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The developm en ta l p ro c e ss  o f i d e n t i f i c a t i o n  o f  co n cep ts  and 

g e n e r a l iz a t io n s  im p o rta n t fo r  y o u th  o r i e n t a t i o n  to  th e  w orld  o f  work 

would appear a d v is a b le  f o r  th e  secondary  s c h o o ls .

. . .u n d e r s ta n d in g  o f th e  r e l a t io n s h ip  o f th e  le s s  complex f a c t s ,  
p r in c i p l e s ,  and s u p p o r tin g  g e n e r a l iz a t io n s  to  th e  b road  g e n e r a l iz a ­
t io n s  and co n cep ts  w i l l  h e lp  c u rr ic u lu m  p la n n e rs  and te a c h e rs  1 . to  
keep th e  focus o f  le a rn in g  on th e  b a s ic  c o n c e p ts ; 2 . to  s e l e c t  on ly  
th o se  s p e c i f i c  f a c t s ,  d e f i n i t i o n s ,  d e s c r ip t io n s ,  and p r in c ip le s  
needed to  a s s i s t  th e  le a r n e r  in  a r r iv in g  a t  b road  g e n e r a l iz a t io n s  
w hich he can app ly  to  everyday  l i f e  and to  l a t e r  le a rn in g  ex p e r­
ie n c e s ;  and 3 . to  d e te rm in e  o rg a n iz a tio n  and sequence f o r  t e a c h i n g . 70

A system  o f co n cep ts  p ro v id e s  one b a s is  fo r  e f f i c i e n t  le a rn in g  

th ro u g h  u t i l i z a t i o n  o f  a b a s ic  form o f c o g n i t io n  by w hich man u n d e rs ta n d s  

and d e a ls  w ith  h is  en v iro n m e n t,71 as w e ll as th ro u g h  cues fo r  cu rric u lu m  

developm ent in  th e  s c h o o ls .  The u l t im a te  g o a l o f e d u c a tio n  in  th e  U n ited  

S ta te s  fo r  an ev er in c re a s in g  le v e l  o f e d u c a tio n a l o p p o r tu n i ty ,  q u a l i ty ,  

and e q u a l i ty  i s  dependen t upon th e  p eo p le  and th e  co n ce p ts  th e y  u s e .7%

Summary

The rev iew  o f l i t e r a t u r e  r e l a t e d  to  y o u th  o r i e n t a t i o n  to  employ­

ment re v e a le d  a g r e a t  d e a l  o f  m a te r i a l .  Numerous d e s c r ip t io n s  o f th e  

p r e s e n t  employment s i t u a t i o n ,  p r o je c t iv e  s t a t i s t i c s  i n  re g a rd  to  occupa­

t io n s  o f th e  f u tu r e  and th e  number o f em ployable p e rso n s  w ere n o te d .

The c r i t i c a l  problem s in  th e  a re a  o f  y ou th  and employment w ere p re se n te d  

by th e  l i t e r a t u r e .  The l i t e r a t u r e  su g g es ted  a w i l l in g n e s s  to  t r y  some-

70American Home Economics A sso c ia tio n , Concepts and G eneraliza­
t io n s  . . . , p . 58.

7 ^Wann, e t  a l . , F o s te r in g  I n t e l l e c t u a l  Developm ent . . . ,  p . 10.

72baGrone, T h e o re t ic a l  Bases from . . . ,  p . 93.
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th in g  new, to  abandon t r a d i t i o n a l  approaches to  e d u c a tio n . There were 

su g g e s tio n s  fo r  im provement o f methods o f  in s t r u c t io n ,  and i n t e r e s t  was 

n o ted  in  cu rr ic u lu m  developm ent and c o n te n t .  There appeared  to  be a 

need fo r  more m a te r ia l  r e g a rd in g  y o u th 's  knowledge abou t th e  w orld  o f 

w ork, and i t s  r e l a t e d  p e rs o n a l and env iro n m en ta l in f lu e n c e s .

The l i t e r a t u r e  in d ic a te d  an in c re a s in g  need fo r  y o u th  p re p a ra t io n

fo r  e n try  to  th e  w orld  o f  w ork. A d d it io n a lly ,  te c h n o lo g ic a l  change has

had an im m ediate im p ac t, n a tio n w id e  in  scope , s t im u la t in g  th e  n e c e s s i ty  

o f o c c u p a tio n a l e d u c a tio n  fo r  a l l .  The l i t e r a t u r e  su g g es ted  th a t  

o c c u p a tio n a l e d u c a tio n  m ust become a r e s p o n s ib i l i ty  o f  s o c ie ty ,  as w e ll 

as an i n t e g r a l  p a r t  o f t o t a l  e d u c a tio n . I t  was su g g es ted  th a t  "Educa­

t i o n ,  a lth o u g h  n o t th e  s o le  m eans, i s  th e  b e s t  means by w hich th e  i n d i ­

v id u a l  and s o c ie ty  can  a d ju s t  to  te c h n o lo g ic a l  change.

^^Venn, Man, E d u ca tio n , and . . . , p . 160.



CHAPTER I I I  

METHODOLOGY 

In tro d u c t io n

This s tu d y  was p a r t  o f a la rg e r  p la n  to  gu ide  h ig h  schoo l boys 

and g i r l s  to  a p e rs o n a l aw areness o f th e  demands o f  th e  w orld  o f work 

fo r  s u c c e s s fu l  a t ta in m e n t and advancement in  employment. B asic to  th i s  

p la n  was th e  i d e n t i f i c a t i o n  o f  concep ts  im p o rta n t f o r  y o u th  o r ie n t a t i o n  

to  th e  w orld  o f  w ork, (Appendix 1 c o n ta in s  an a b s t r a c t  o f t h i s  e a r l i e r  

s tu d y . )

The c u r r e n t  s tu d y  was concerned  w ith  i d e n t i f i c a t i o n  o f g e n e r a l iz a ­

t io n s  r e l a t e d  to  th e s e  c o n c e p ts . (Appendix 11 c o n ta in s  an a b s t r a c t  o f 

th e  p ro p o sa l f o r  t h i s  s tu d y .)  The p ro ced u re  fo r  t h i s  re s e a rc h -d e v e lo p ­

m en ta l s tu d y  was to  id e n t i f y  and e v a lu a te  g e n e r a l iz a t io n s  th rough  a 

rev iew  o f l i t e r a t u r e  and th rough  th e  guidance o f s e le c te d  c o n s u l ta n ts .

The r a t i o n a l e  fo r  th e  i d e n t i f i c a t i o n  o f th e se  g e n e r a l iz a t io n s  was to  g iv e  

su p p o rt and a p p l i c a b i l i t y  to  th e  concep ts  in  th e  com m unications p ro c e s s .

S ince t h i s  r e s e a rc h  was developm ental in  n a tu re ,  c e r t a in  b a s ic  

p ro ced u res  had to  be fo llow ed  s e q u e n t ia l ly .  The f i r s t  s te p  was th e  

i d e n t i f i c a t i o n  o f th e  co n cep ts  as th e  n e c e ssa ry  b a s is  fo r  th i s  s tu d y .

P r io r  to  th e  p ro c e ss  o f i d e n t i f i c a t i o n  and e v a lu a tio n  o f g e n e r a l iz a t io n s ,  

the  in v e s t ig a to r s  com pleted e s s e n t i a l  p re lim in a ry  p la n s .  Once th e se

31
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p re lim in a ry  p la n s  were com ple ted , th e  co n cep t fram ework was r e f in e d  

a cco rd in g  to  s u g g e s tio n s  o f  c o n s u l ta n ts .  R efinem ent o f  th e  co n cep t 

framework was fo llo w ed  by a t e n t a t i v e  i d e n t i f i c a t i o n  o f  g e n e r a l iz a t io n s  

by th e  p r o je c t  s t a f f .  These g e n e r a l iz a t io n s  r e q u ire d  f u r th e r  i d e n t i f i ­

c a t io n  and re f in e m e n t .  I t  was c o n s id e re d  im p o rta n t t h a t  b o th  in d iv id u a l  

and group assessm en t o f  th e se  g e n e r a l iz a t io n s  ta k e  p la c e  th ro u g h o u t th e  

s tu d y  and th e  one-day  e v a lu a t io n  c o n fe re n c e . The f i n a l  s te p  was th e  

developm ent o f  th e  co n ce p t and g e n e r a l iz a t io n  fram ew ork.

These s e q u e n t ia l  s te p s  in  th e  d evelopm en ta l r e s e a r c h  w i l l  be 

c o n s id e re d  s e p a r a te ly ,  and in  more d e t a i l  l a t e r  in  t h i s  c h a p te r .

I d e n t i f i c a t i o n  o f th e  C oncepts 

The co n ce p ts  im p o r ta n t fo r  y ou th  o r i e n t a t i o n  to  th e  w orld  o f 

work were i d e n t i f i e d  by c o n s u l ta n ts  d u rin g  an e a r l i e r  r e s e a r c h  c o n fe r ­

en ce . The co n cep ts  d e r iv e d  from th e  e a r l i e r  r e s e a r c h  (A ppendix I I I )  

w ere b a s ic  to  th e  c u r r e n t  s tu d y .

P re lim in a ry  P lan n in g  

P r io r  to  th e  p ro c e s s  o f  i d e n t i f i c a t i o n  and e v a lu a t io n  o f  th e  

g e n e r a l iz a t io n s  r e l a t e d  to  co n ce p ts  im p o rta n t f o r  y o u th  o r i e n t a t i o n  to  

th e  w orld o f w ork, th e  th r e e  d i r e c to r s  (Appendix IV) p lanned  th e  s tu d y  

and tim e sc h e d u le . The d i r e c to r s  a ls o  e s ta b l i s h e d  c r i t e r i a  fo r  th e  

i d e n t i f i c a t i o n  o f g e n e r a l i z a t io n s .  The g e n e r a l iz a t io n s  w ere to  be based 

on o b je c t iv e  d a ta ,  e x p e r ie n c e , o r th e o ry  acc ep ted  by s p e c i a l i s t s  a n d /o r  

c o n s u l ta n ts .  The g e n e r a l iz a t io n s  w ere to  ex p re ss  an u n d e r ly in g  t r u t h ,  

to  have an elem ent o f  u n i v e r s a l i t y ,  to  in d ic a te  r e l a t i o n s h ip s ,  and to  

be sim ply  s t a t e d .  F u r th e r ,  th e  combined p ro c e ss  o f  i d e n t i f i c a t i o n  and
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e v a lu a t io n  o f th e  g e n e r a l iz a t io n s  was to  be co n tin u o u s  th ro u g h o u t th e  

s tu d y .

The d i r e c to r s  a ls o  s e le c te d  c o n s u l ta n ts  and i d e n t i f i e d  t h e i r  

fu n c tio n s  (Appendix V and Appendix V I) . The m a jo r i ty  o f  th e  c o n s u l ta n ts  

had been a c t iv e  d u rin g  th e  e a r l i e r  co n cep t s tu d y . These c o n s u l ta n ts ,  

f a m i l i a r  w ith  th e  e a r l i e r  s tu d y , were co n s id e re d  im p o rta n t and n e c e ssa ry  

to  o f f e r  c o n t in u i ty  to  th e  p r e s e n t  r e s e a r c h .  C o n su lta n ts  w ere re p re s e n ­

t a t i v e s  from b u s in e s s ,  in d u s t r y ,  governm ent, secondary  and h ig h e r  educa­

t i o n .  Such c o n s u l ta n ts  w ere l o c a l ,  s t a t e ,  and n a t io n a l  le a d e r s .  A ll 

c o n s u l ta n ts  w ere to  i d e n t i f y ,  e v a lu a te ,  and r e f i n e  co n cep ts  and g en e r­

a l i z a t i o n s  in d iv id u a l ly ,  and a t te n d  a one-day e v a lu a t io n  c o n fe re n c e . 

L ocal c o n s u l ta n ts  were to  be a c c e s s ib le  a t  each deve lo p m en ta l s te p  o f 

th e  i d e n t i f i c a t i o n  and e v a lu a t io n  p ro cess  to  rev iew  th e  p ro g re s s .

The d i r e c to r s  a ls o  s e le c te d  a p r o je c t  s t a f f  r e s e a r c h  a s s i s t a n t  

and an a d m in i s t r a t i v e - e d i to r i a l  a s s i s t a n t  as th e  s t a f f  p e r s o n n e l ,  and 

o r ie n te d  them to  th e  s tu d y . The r e s e a r c h  a s s i s t a n t  was made r e s p o n s ib le  

f o r  rev iew in g  m a te r ia ls  from  th e  e a r l i e r  concep t s tu d y  and f o r  rev iew in g  

c u r r e n t  l i t e r a t u r e .  The a d m in i s t r a t i v e - e d i to r i a l  a s s i s t a n t  was made 

r e s p o n s ib le  fo r  th e  g e n e ra l c l e r i c a l  and s te n o g ra p h ic  f u n c t io n s ,  as w e ll 

as fo r  e d i t in g  th e  m a te r i a l s .

I t  was d ec id ed  t h a t  th e  p r e s e n t  i n v e s t ig a t o r ,  as one o f th e  

th re e  p r o je c t  d i r e c t o r s ,  would be r e s p o n s ib le  fo r  th e  r e s e a r c h  program .
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R efinem ent o f  th e  Concept Framework 

The f i r s t  fo rm al s te p  in  th e  c u r r e n t  s tu d y  was th e  re f in e m e n t o f 

th e  co n cep t framework by th e  p r o je c t  s t a f f .  T h is was accom plished th rough  

a s y n th e s is  o f  th e  e v a lu a t iv e  comments o f  th e  c o n s u l t a n ts .  A copy o f 

th e  r e v is e d  arrangem ent o f th e  i d e n t i f i e d  co n cep ts  was s e n t  to  a l l  th e  

c o n s u l ta n ts  fo r  t h e i r  e v a lu a tio n  (Appendix V I I ) .  T his p ro c e ss  o f 

re f in e m e n t co n tin u ed  th ro u g h o u t th e  s tu d y .

I d e n t i f i c a t i o n  o f T e n ta tiv e  G e n e ra l iz a t io n s  

The second s te p  in  th e  c u r r e n t  s tu d y  was th e  i d e n t i f i c a t i o n  o f 

t e n t a t i v e  g e n e ra l iz a t io n s  by th e  p r o je c t  s t a f f .  The fo llo w in g  methods 

w ere u t i l i z e d :

1 . L i te r a tu r e  rev iew ed and c i te d  by re s e a rc h  a s s i s t a n t s  d u rin g  

th e  e a r l i e r  co n cep t co n feren ce  were s tu d ie d  to  p ro v id e  o b je c ­

t i v e  ev idence  upon w hich to  base  g e n e r a l iz a t io n s .

2 . Taped speeches by s p e c i a l i s t s  p r e s e n t  a t  th e  co n cep t c o n fe r ­

ence w ere analyzed  to  in c o rp o ra te  t h e i r  th e o r ie s  and c o n c lu s ­

io n s  about th e  i d e n t i f i c a t i o n  o f g e n e r a l iz a t io n s .

3 . Tapes o f  y ou th  p a n e l comments from th e  e a r l i e r  concep t c o n fe r ­

ence w ere an alyzed  to  in c lu d e  p e r t i n e n t  id e a s  o f  y o u th 's  

p e rc e p tio n  o f  employment.

4 . T e n ta tiv e  g e n e r a l iz a t io n s  th a t  w ere p roposed  d u rin g  th e  concep t 

co n fe ren c e  w ere s tu d ie d  to  o f f e r  su p p o rt to  th e  i d e n t i f i e d  

c o n c e p ts .

5 . C o n su lta n t e v a lu a tio n s  o f th e  e a r l i e r  co n cep t co n fe ren c e  m a te r ia ls

w ere co n s id e re d  to  in c o rp o ra te  t h e i r  e x p e r ie n c e  in  th e  i d e n t i f i ­

c a t io n  o f  g e n e r a l iz a t io n s  r e l a t e d  to  th e  c o n c e p ts .
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6 . F in d in g s  o f  a c o n c e p t-g e n e ra l iz a t io n  co n fe ren c e  h e ld  a t  

S ou thern  U n iv e r s i ty ,  H ouston, Texas d u rin g  th e  summer o f 

1966 w ere in c lu d e d  to  encompass g e n e ra l iz a t io n s  from a 

d i f f e r e n t  lo c a le .

7 . A rev iew  o f r e c e n t  l i t e r a t u r e  was in c lu d ed  to  p ro v id e  c u r ­

r e n t  ev id en ce  upon w hich to  base  g e n e r a l iz a t io n s .

T e n ta t iv e ly  i d e n t i f i e d  g e n e r a l iz a t io n s  w ere: (1) th e  r e s u l t  o f

th e  f in d in g s  from th e  e a r l i e r  co n cep t c o n fe re n c e ; (2) th e  e v a lu a tio n  o f  

c o n s u lta n ts  fo llo w in g  th e  co n cep t c o n fe re n c e ; (3) th e  rev iew  o f c u r r e n t  

l i t e r a t u r e ;  and (4) th e  f in d in g s  o f  r e c e n t  c o n c e p t-g e n e ra l iz a t io n  c o n fe r ­

ences in  o th e r  s t a t e s .

I d e n t i f i c a t i o n  o f  G e n e ra l iz a t io n s  by 
P ro je c t  C o n su lta n ts

The r e v is e d  arrangem ent o f th e  id e n t i f i e d  co n ce p ts  and g e n e r a l i ­

z a t io n s ,  as t e n t a t i v e l y  i d e n t i f i e d ,  were d i s t r i b u te d  to  th e  n a t io n a l ,  

s t a t e ,  lo c a l ,  and h ig h  sch o o l f a c u l ty  c o n s u l ta n ts  fo r  s tu d y . C r i t e r i a  

fo r  th e  i d e n t i f i c a t i o n  and e v a lu a tio n  o f  th e  co n cep t and g e n e r a l iz a t io n  

framework were en c lo sed  to  p ro v id e  a rev iew  o f  d e f in i t i o n s  and o b je c t iv e s  

o f th e  s tu d y  (Appendix V I I I ) .

In d iv id u a l  s tu d y  by c o n s u l ta n ts  c o n s is te d  o f  i d e n t i f i c a t i o n ,  

e v a lu a tio n , and r e v is io n  o f th e  g e n e r a l iz a t io n s  in  l i g h t  o f p e rs o n a l 

e x p e rie n c e . S tu d e n ts  in  v a r io u s  a re a s  o f h ig h  sch o o l v o c a t io n a l  educa­

t io n  were asked to  respond  to  th e  m a te r ia ls  as p a r t  o f a c lassro o m  

e x p e rie n c e . A ll su g g ested  g e n e r a l iz a t io n s  were in c lu d e d  fo r  rev iew .

I t  was co n s id e re d  im p o rta n t th a t  th e  c o n s u l ta n ts  e v a lu a te  each 

g e n e r a l iz a t io n  w hich had been c o n tr ib u te d  by th e  work groups d u rin g  th e
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e a r l i e r  co n cep t c o n fe re n c e . P o s i t iv e  and n e g a t iv e  comments w ere made 

d u rin g  t h i s  f i r s t  rev iew  o f su g g es ted  g e n e r a l iz a t io n s .  The accum ulated  

e v a lu a tio n s  w ere th e n  in c o rp o ra te d  in to  th e  co n cep t and g e n e r a l iz a t io n  

fram ew ork, and su b m itted  to  th e  lo c a l  c o n s u l ta n ts  f o r  c o n s id e ra t io n .

The r e v is e d  co n cep t and g e n e r a l iz a t io n  framework was m a iled  to  

th e  c o n s u l ta n ts  fo r  a second re v ie w . C ontinued d e l e t io n ,  r e v i s io n ,  and 

a d d i t io n  t r a n s p i r e d  d u r in g  t h i s  second re v ie w . Once a g a in , th e  h ig h  

sch o o l f a c u l ty  c o n s u l ta n ts  w ere asked to  p r e s e n t  th e  m a te r ia ls  to  t h e i r  

s tu d e n ts  as p a r t  o f  th e  c la ssro o m  e x p e r ie n c e . A d d itio n a l s tu d e n t  groups 

w ere a ls o  used  fo r  e v a lu a t io n  and comments. These groups in c lu d e d : 

D is t r ib u t iv e  E d u ca tio n  C lubs o f A m erica, F u tu re  B u siness L eaders o f 

A m erica, F u tu re  Farm ers o f A m erica, F u tu re  Homemakers o f  A m erica, i n f o r ­

mal groups o f  T e c h n ic a l E d u ca tio n  s tu d e n ts ,  a te rm in a l C le r ic a l  P r a c t i c e  

c la s s  a t  th e  ju n io r  c o l le g e  l e v e l .  S tu d en t C o u n c il, and V o c a tio n a l-  

I n d u s t r i a l  C lubs o f  A m erica.

Upon co m p le tio n  o f  t h i s  second rev ie w , th e  accum ulated  comments 

were s y n th e s iz e d  and in c o rp o ra te d  in to  th e  m a te r ia l s .  S ince  g e n e r a l i ­

z a t io n s  p e r s i s t ,  b road  a p p l ic a b le  term s w ere used  to  ex ten d  th e  ran g e  

of a p p l ic a t io n  in  b o th  tim e and s tu d e n t  in v o lv em en t. An a tte m p t was 

made to  combine id e a s  w henever p o s s ib le ,  to  d is c a rd  d u p l i c a t i o n s ,  and to  

d e le te  s p e c i f i c  o r c u r r e n t ly  f a c t u a l  m a te r ia l s .  C a re fu l c o n s id e ra t io n  

o f comments made by c o n s u l ta n ts  and s tu d e n t  groups f u r th e r  d e l im ite d  

th e  l i s t  o f  g e n e r a l iz a t io n s .  The combined comments o f b o th  c o n s u l ta n ts  

and s tu d e n t  groups se rv ed  as a means fo r  i d e n t i f i c a t i o n  and a d a p ta t io n
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o f r e le v a n t  m a te r i a l s .  Some c o n s u l ta n ts  made s im i la r  r e v i s io n s ,  su g g es­

t i o n s ,  d e l e t io n s ,  and a d d i t io n s .  These s im i la r  comments su g g es ted  a 

more v a l id  e v a lu a t io n  s in c e  th ey  were made th ro u g h  in d iv id u a l  c r i t i q u e s  

by p e rso n s  from d i f f e r e n t  geog raph ic  lo c a le s  and from d i f f e r e n t  a re a s  

o f  work, r a th e r  th a n  from group s tu d y .

T his co n tin u o u s  p ro c e ss  o f  i d e n t i f i c a t i o n ,  e v a lu a tio n ,  and 

re f in e m e n t developed  in to  a w orking copy o f th e  concep t and g e n e r a l iz a ­

t i o n  framework (Appendix IX ). These m a te r ia ls  were s e n t  to  th e  c o n su l­

ta n ts  a t h i r d  tim e , f o r  in d iv id u a l  c o n s id e ra t io n  b e fo re  a sch ed u led  one- 

day group e v a lu a tio n  c o n fe re n c e . T his c o n fe ren c e  w orking copy was th en  

u sed  as th e  b a s is  f o r  th e  group e v a lu a tio n  c o n fe re n c e .

Group E v a lu a tio n  C onference 

The fo u r th  s te p  o f  t h i s  s tu d y  was concerned  w ith  th e  group e v a l­

u a t io n  c o n fe re n c e . Two n a t io n a l  c o n s u l ta n ts  p a r t i c ip a te d  in  t h i s  con­

fe re n c e .  T h e ir  comments and su g g e s tio n s  w ere in c o rp o ra te d  in to  th e  

co n cep t and g e n e r a l iz a t io n  fram ework.

Q u estio n s  r e l a t e d  to  th e  co n fe ren c e  e v a lu a t io n  w ere s e n t  to  fo u r 

s p e a k e r - c o n s u l ta n ts ,  r e p r e s e n ta t iv e  o f broad a re a s  o f i n t e r e s t ,  fo r  

t h e i r  c o n s id e ra t io n  (Appendix X ). These s p e a k e r -c o n s u lta n ts  w ere asked 

to  respond  to  th e  c o n fe ren c e  w orking copy o f th e  co n cep t and g e n e r a l iz a ­

t io n  fram ew ork, and p r e s e n t  a r e p o r t  d u r in g  th e  c o n fe re n c e . Comments 

w ere d esig n ed  to  s t im u la te  th e  th re e  d is c u s s io n  groups o f th i s  c o n fe r ­

en ce . (Appendix XI c o n ta in s  a program  fo r  t h i s  c o n fe re n c e .)

The th r e e  d is c u s s io n  groups c l a r i f i e d ,  e v a lu a te d , r e v is e d ,  and 

r e f in e d  th e  m a te r i a l s .  R e p re s e n ta tiv e s  o f th e  v a r io u s  a re a s  o f  v o c a t io n a l
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e d u c a tio n , b u s in e s s ,  in d u s tr y ,  and e d u c a tio n  were a ss ig n ed  to  each of 

th e  th re e  d is c u s s io n  groups to  a s s u re  h e te ro g e n e i ty .  A d d it io n a l ly ,  a 

c o n s u lta n t  was s e le c te d  p r io r  to  th e  co n fe ren c e  to  se rv e  as chairm an 

fo r  each d is c u s s io n  g roup , to  d i r e c t  th e  d is c u s s io n  group f o r  e x p e d i­

t io u s  u se  o f  tim e . A re c o rd e r  was ap p o in ted  f o r  each group to  t r a n s ­

c r ib e  s u g g e s tio n s .  Comments and r e v is io n s  g e n e ra te d  by th e  d is c u s s io n  

g ro u p s, and th e  co n fe ren c e  as a w hole, w ere in c o rp o ra te d  in to  th e  con­

c e p t and g e n e r a l iz a t io n  fram ework.

F u r th e r  d is c u s s io n  and e v a lu a tio n  by s t a f f  and com m unication 

s p e c i a l i s t s  fo llow ed  t h i s  one-day c o n fe re n c e . At t h a t  tim e , c o n s id e ra ­

t i o n  was g iven  to  m edia by w hich th e  r e s u l t s  o f t h i s  s tu d y  cou ld  be 

communicated to  y o u th .

Concept and G e n e ra l iz a t io n  Framework

The f i f t h  and f i n a l  s te p  in  t h i s  s tu d y  was th e  re f in e m e n t o f th e  

co n cep t and g e n e r a l iz a t io n  fram ework. T h is developm enta l p ro cess  was a 

r e s u l t  o f in c o rp o ra t io n  o f  c o n s u l ta n t  su g g e s tio n s  by th e  p r o je c t  s t a f f  

and d i r e c to r s .

Summary

C hapter I I I  p re se n te d  th e  b a s ic  d e s ig n  fo llow ed  in  t h i s  s tu d y . 

T his d e s ig n  in c lu d e d : in c o rp o ra t io n  o f co n cep ts  id e n t i f i e d  as im p o rtan t

fo r  y ou th  o r ie n t a t i o n  to  th e  w orld  o f  w ork, p re lim in a ry  p la n n in g  by th e  

p r o je c t  d i r e c t o r s ,  re f in e m e n t o f concep t fram ework, i d e n t i f i c a t i o n  o f 

g e n e ra l iz a t io n s  by p r o je c t  c o n s u l ta n ts ,  a group e v a lu a tio n  c o n fe re n c e , 

and re f in e m e n t o f th e  concep t and g e n e r a l iz a t io n  fram ework.
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C hapter IV w i l l  d is c u s s  t h i s  developm enta l p ro c e s s ,  and p re s e n t  

th e  co n cep t and g e n e r a l iz a t io n  framework w hich r e s u l t e d .



CHAPTER IV 

RESULTS AND DISCUSSION 

In tro d u c t io n

The em ergence o f  a y o u th  unemployment problem  in  th e  U n ited  

S ta te s  i s  b u t one phenomenon in d i c a t iv e  o f  th e  im pact o f tech n o lo g y  

w hich i s  " im p e rso n a l, n o n id e o lo g ic a l ,  r e l e n t l e s s ,  and p o s s ib ly  o v e r­

w helm ing ."^  The many socio -econom ic changes have added im petus to  

v o c a t io n a l  e d u c a tio n . However, more and b e t t e r  o c c u p a tio n a l e d u c a tio n  

has n o t been  n e c e s s a r i ly  a s s u re d . One outcome o f th e se  socio -econom ic 

changes was th e  p assag e  o f  th e  V o c a tio n a l E du ca tio n  Act o f  1963, 

d es ig n ed  to  prom ote v o c a t io n a l  e d u c a tio n  program s. A nother outcome 

has been th e  a ssessm en t o f e x i s t in g  v o c a t io n a l  e d u c a tio n  p rogram s.

Dr. W alte r A rno ld , D ire c to r  o f th e  V o c a tio n a l D iv is io n  o f th e  

U n ited  S ta te s  O ff ic e  o f  E d u ca tio n , has r a i s e d  s t i l l  a n o th e r  q u e s tio n :

"How do we b r in g  m ean in g fu l in fo rm a tio n  to  young p eo p le  and a d u l ts
2

about th e  w orld  o f w ork?" One s u g g e s tio n  has been  r e l a t e d  to  te a c h in g  

m a te r i a l s .

^Edward C hase, " P o l i t i c s  and T echno logy ,"  Y ale Review , L I I ,  No. 3 
(March, 1963), 321.

^N. H. F rank , R eport o f P lan n in g  C onference f o r  V o c a tio n a l 
E d u ca tio n , Summer Study (B oston : M assa ch u se tts  I n s t i t u t e  o f  T echnology,
A p ril 30-May 1 , 1965), p . 2.

40
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Everyone o f  our program s, no m a tte r  w hat l e v e l ,  w hat s u b je c t ,  
w hat a r e a ,  i s  a ho llow  and m ean in g le ss  s h e l l  i f  i t  does n o t  have 
a c tu a l  m a te r ia ls  fo r  te a c h e rs  to  u s e .  U nless we s t a r t  back a t  
th e  te a c h in g  m a te r ia ls  l e v e l ,  th e re  i s  no re a so n  to  t a lk  about 
th in g s  t h a t  come l a t e r . ^

The opening  wedge f o r  b e t t e r  v o c a t io n a l  e d u c a tio n  c e n te r s  on 

th e  need fo r  i d e n t i f i c a t i o n  o f p e r t i n e n t  c o n te n t in c o rp o ra te d  in to  

c lassro o m  te a c h in g  a id s .  I t  b e a rs  r e p e a t in g  t h a t  c e r t a in  co n cep ts  o f 

v o c a t io n a l  e d u c a tio n  a re  r e le v a n t  to  a l l  k in d s  o f e d u c a tio n , and shou ld  

be ex p erien ced  by a l l  p u p ils  a t  a l l  e d u c a tio n a l  l e v e l s .^

Developm ent o f  Concept and G e n e ra l iz a t io n  Framework

The problem  o f  t h i s  s tu d y  was to  id e n t i f y  th o se  g e n e r a l iz a t io n s  

r e l a t e d  to  co n cep ts  im p o rtan t f o r  y ou th  o r i e n t a t i o n  to  th e  w orld  o f 

w ork. C r i t e r i a  fo r  i d e n t i f i c a t i o n  o f g e n e r a l iz a t io n s  (Appendix V II I )  

se rv ed  as g u id e lin e s  fo r  b o th  in d iv id u a l  and group e v a lu a t io n .

The framework f o r  p r e s e n ta t io n  o f i d e n t i f i e d  co n cep ts  and g e n e r­

a l i z a t i o n s  has been employed by v a r io u s  academ ic d i s c ip l in e s  and by 

v a r io u s  e d u c a tio n a l  and governm ental g ro u p s .^  The co n cep ts  and g e n e r­

a l i z a t io n s  w ith in  th e  framework w ere i d e n t i f i e d  th rough  a developm enta l 

p ro cess  o f  a n a ly s is  and s y n th e s is ,  in c lu d in g  a rev iew  o f l i t e r a t u r e ,  

c o n s u lta n t  g u id a n ce , and c o n fe ren c e  f in d in g s .

3l b i d . .  p . 13.

4l b i d . , p . 8 .

^W oodruff, B asic  Concepts . . . , pp . 1 - 9 ;  J o u rn a l o f  Home Eco­
nomics , LIX, No. 2 (F eb ru a ry , 1967), 85 -99 ; C ouncil on S o c ia l Work 
E d u ca tio n , A C oncep tual Framework fo r  . . . , p . 20; LaGrone, A P ro p o sa l 
fo r  th e  . . . , p . i i i ;  C a rl E. H a ll ,  " A t t i tu d e s ,  C oncep ts, and U nder­
s ta n d in g s  R e la t iv e  to  S ix  A reas in  Fam ily F in an ce"  (un p u b lish ed  Ph.D. 
d i s s e r t a t i o n .  U n iv e rs i ty  o f Oklahoma, 1964), pp . 51-100.
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A n aly s is  and s y n th e s is  a re  s te p s  in  th e  c o g n i t iv e  p ro c e s s ,  as 

w e ll  as th e  fo u n d a tio n  o f s c i e n t i f i c  m ethod. A n aly s is  i s  th e  exam i­

n a t io n  and s e p a ra t io n  o f  an y th in g  in to  i t s  component p a r t s ,  fo r  p u r ­

poses o f  b le n d in g  in to  th e  w ho le .^  S y n th e s is  i s  th e  com bination , 

a f t e r  com parison, o f  s e p a ra te  e lem ents o r f in d in g s  in to  a w hole.^  

E lem ents o b ta in e d  by a n a ly s is  may be sy n th e s iz e d  to  form com binations 

w hich o th e rw ise  would n o t have been a p p a re n t.

S o c ia l  s c ie n c e  phenomena a re  com plex, hence i t  i s  d i f f i c u l t  to  

i s o l a t e  r e le v a n t  and r e p r e s e n ta t iv e  f a c to r s  in  a g iv en  s i t u a t io n  so as 

to  e s t a b l i s h  r e l a t i v e l y  s ta b le  f a c t s  t h a t  can  be confirm ed  by any com-
Q

p e te n t  o b s e rv e r . Through c r i t i c a l  exam in a tio n  o f  so u rce  m a te r ia l s ,  

p r a c t i c a l  in fo rm a tio n  can  be s u p p lie d . The in fo rm a tio n  and developed 

g e n e ra l iz a t io n s  can a id  in  p la n n in g  e d u c a tio n a l p rogram s.

G eneral and a b s t r a c t  id e a s ,  co n cep ts  and g e n e ra l iz a t io n s  fo r  

h ig h e r  le v e ls  o f know ledge, a re  developed th ro u g h  a n a ly s is  and s y n th e s is ,

^ C a rte r  V. Good, D ic tio n a ry  o f E d u ca tio n  (New York: McGraw-
H i l l ,  1959), p . 29; W e b s te r 's  C o lle g ia te  D ic t io n a ry , 2nd e d i t io n  
(S p r in g f ie ld ,  M a ssa c h u se tts : G. and C. M erriam C o ., P u b lis h e r s ,  1960),
p . 32.

^Good, D ic tio n a ry  o f  . . . , p . 545; W e b s te r 's  C o lle g ia te  . . . ,
p . 862.

SDebold B. Van D alen and W illiam  J .  M eyer, U nderstand ing  
E d u c a tio n a l R esearch : An In tro d u c t io n  (New York: McGraw-Hill Book
C o ., I n c . ,  1962), p . 213.
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" I t  i s  th u s  th a t  a n a ly s i s  and s y n th e s is ,  even though th e y  a re  m ere ly  

m en ta l in  th e  f i r s t  in s ta n c e ,  p ro v id e  th e  b a s is  fo r  ex p e rim en t, d i s ­

co v ery , and in v e n t io n ." ^

D evelopm ental P rocess  o f I d e n t i f i c a t i o n  
o f  G e n e ra l iz a t io n s

This s tu d y  s t r e s s e d  th e  im portance o f  expanding  th e  d e f i n i t i o n  

o f co n cep ts  im p o rta n t f o r  y o u th  o r ie n t a t i o n  to  employment to  in c lu d e  

a s s o c ia te d  g e n e r a l iz a t io n s  f o r  a b e t t e r  u n d e rs ta n d in g  o f  th e  work s i t u ­

a t io n .  I t  was c o n s id e re d  im p o rtan t th a t  th e  n a t io n a l ,  s t a t e ,  lo c a l ,  

and h ig h  schoo l f a c u l ty  c o n s u l ta n ts  o f th e  e a r l i e r  co n ce p t r e s e a r c h  be 

in v o lv ed  w ith  t h i s  g e n e r a l iz a t io n  stu d y  fo r  c o n t in u i ty .  (See Appendix 

X II f o r  tim e sch ed u le  o f  c u r r e n t  s tu d y .)

P a r t i c u l a r  a t t e n t i o n  in  th e  re s e a rc h  m ethodology was g iv en  to  a 

rev iew  o f a l l  s u g g e s tio n s  fo r  g e n e r a l iz a t io n s .  T e n ta tiv e  g e n e r a l iz a t io n s  

were l i s t e d ,  th e r e f o r e ,  from th e  e a r l i e r  r e s e a r c h  f in d in g s  o f th e  concep t 

c o n fe re n c e , from th e  e x p e rie n c e  o f  in d iv id u a l  c o n s u l ta n ts  o f  h e te ro g e n -  

e- s backgrounds, from th e  rev iew  o f c u r r e n t  l i t e r a t u r e ,  and from th e  

r e s u l t s  o f c o n c e p t-g e n e ra l iz a t io n  co n fe ren c es  i n  o th e r  s t a t e s .  T h is 

e x te n s iv e  rev iew  o f a l l  su g g es ted  g e n e r a l iz a t io n s  produced  a  s iz e a b le  

amount o f m a te r ia l  f o r  c o n s id e ra t io n ,  e v a lu a t io n ,  and i d e n t i f i c a t i o n .

T his p ro c e d u re , how ever, was c o n s id e re d  n e c e ssa ry  f o r  an o v e r a l l  v iew  o f 

id e a s  r e l a t e d  to  y o u th  and employment. Agreement on o r  a cc ep tan c e  o f a 

g e n e r a l iz a t io n  was c o n s id e re d  an in d ic a t io n  o f i t s  r e l a t i v e  im p o rtan ce .

% ils o n  Gee, S o c ia l  S c ien ce  R esearch  Methods (New York: A pp leton- 
C e n tu ry -C ro f ts , I n c . ,  1950), p . 225.



44

C o n v erse ly , f a i l u r e  to  ach iev e  agreem ent on o r a cc ep tan c e  o f  a t e n t a ­

t i v e ly  i d e n t i f i e d  g e n e r a l iz a t io n  was c o n s id e re d  in d i c a t iv e  t h a t  i t  was 

o f q u e s tio n a b le  v a lu e  o r o f  l e s s e r  im p o rtan ce .

In  a d d i t io n  to  in d iv id u a l  s tu d y  by c o n s u l t a n ts ,  y o u th  re sp o n se  

was so u g h t. To accom plish  t h i s ,  h ig h  schoo l f a c u l ty  c o n s u l ta n ts  p r e ­

se n te d  th e  m a te r ia ls  to  c l a s s e s  in  v a r io u s  a re a s  o f  v o c a t io n a l  e d u c a tio n . 

I t  was su g g es ted  t h a t  th e  m a te r ia ls  be p re s e n te d  to  a d d i t io n a l  groups 

o f  h ig h  sch o o l s tu d e n ts .  This s u g g e s tio n  was in c o rp o ra te d  in to  th e  

second rev iew  o f th e  g e n e r a l iz a t io n  m a te r ia l s .

I n  re sp o n d in g  to  th e  m a te r ia l s ,  some c o n s u l ta n ts  em phasized th e

o v e r a l l  p i c tu r e ,  o th e rs  w ere concerned  w ith  s p e c i f i c  e x p re s s io n .  T h e ir

rem ark s, d e l e t io n s ,  a d d i t io n s ,  and a d a p ta t io n s  were po o led  to  p re p a re  

a more r e f in e d  copy o f th e  g e n e r a l iz a t io n s  f o r  a second rev ie w .

In  th e  second re v ie w , th e  c o n s u l ta n ts  responded  t h a t  th e  m a te r­

i a l s  w ere s t i l l  to o  long  to  be f u n c t io n a l .  I t  was su g g es ted  th a t  th e  

g e n e r a l iz a t io n s  shou ld  be d e l ib e r a t e ly  condensed to  in c lu d e  o n ly  key 

id e a s ,  im p o rta n t to  th e  f i e l d  o f o c c u p a tio n a l t r a i n i n g .  A d d itio n a l con­

c e rn  was r e l a t e d  to  th e  te c h n ic a l  te rm ino logy  employed in  th e  s ta te m e n t 

o f g e n e r a l iz a t io n s .

As th e  i d e n t i f i c a t i o n  p ro c e ss  d ev e lo p ed , c o n s u l ta n ts  in c re a s in g ly  

ex p ressed  th e  v iew  th a t  th e  co n cep t and g e n e r a l iz a t io n  framework was an 

a id  fo r  te a c h e rs  r a th e r  th a n  s tu d e n ts .  I t  was b e lie v e d  th a t  th e  co n cep t

and g e n e r a l iz a t io n  fram ework cou ld  be u t i l i z e d  by s tu d e n t  groups s in c e

th e  g e n e r a l iz a t io n s  w ere s t a t e d  in  s im p le  te rm s . However, c o n s u l ta n ts  

b e lie v e d  t h a t  th e  framework would be enhanced by te a c h e r  gu idance  th rough  

d is c u s s io n ,  th ro u g h  p lan n ed  le a rn in g  e x p e r ie n c e s , th ro u g h  c lassro o m
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a c t i v i t i e s ,  and th ro u g h  developed  m edia. C o n su lta n ts  f e l t  t h a t  th e  

te a c h in g - le a rn in g  s te p s  in s tru m e n ta l  in  concep t and g e n e r a l iz a t io n  

developm ent w ere h ig h ly  b e n e f i c i a l  to  y o u th . T h e re fo re , y o u th  re sp o n se  

to  th e  co n cep t and g e n e r a l iz a t io n  framework co n tin u ed  as p a r t  o f th e  

d evelopm en ta l p ro c e s s .

By th e  end o f th e  second rev ie w , th e re  was agreem ent re g a rd in g  

th e  th r e e  b road  c a te g o r ie s  w ith in  th e  concep t and g e n e r a l iz a t io n  fram e­

w ork: (1) th e  p e rs o n a l in f lu e n c e s  on y ou th  o r ie n t a t i o n  to  employment;

(2 ) th e  en v iro n m en ta l in f lu e n c e s  on y ou th  o r ie n t a t i o n  to  employment; and

(3) th e  combined p e rso n a l-e n v iro n m e n ta l in f lu e n c e s  on y ou th  o r ie n t a t i o n  

to  employment. These c a te g o r ie s  appeared  a p p ro p r ia te  f o r  th e  p r e s e n ta ­

t i o n  o f co n cep ts  and g e n e r a l iz a t io n s .

For th e  t h i r d  rev iew  of m a te r ia l s ,  a sim ple b u t lo g ic a l  sequence 

o f  g e n e r a l iz a t io n s  w ith in  th e  concep t framework was developed  fo r  i n d i ­

v id u a l  s tu d y  by th e  c o n s u l ta n ts .  Through a p ro cess  o f s y n th e s is ,  

g e n e r a l iz a t io n s  w ere s o r te d ,  s i f t e d ,  and d e le te d  in  o rd e r  th a t  p e rc e p ­

t i o n  would be g a in e d . Emphasis was p la ced  on sem an tics  f o r  c l e a r e r  

te rm in o lo g y .

A fte r  in d iv id u a l  re f in e m e n t by c o n s u l ta n ts ,  a one-day group 

e v a lu a t io n  c o n fe ren c e  was h e ld .  (The s ta te m e n t o f  C onference G uide­

l i n e s  i s  found in  Appendix X I I I . )  C o n s u lta n ts , s e le c te d  as r e p re s e n ­

t a t i v e  o f h ig h  sch o o l v o c a t io n a l  e d u c a tio n , b u s in e s s ,  governm ent agen­

c i e s ,  and h ig h e r  e d u c a tio n  p re se n te d  r e p o r ts  o f t h e i r  r e a c t io n s  to  th e  

co n cep t and g e n e r a l iz a t io n  fram ework.

D uring th e  developm enta l p ro cess  c o n s id e ra t io n  was g iven  to  th e  

c o n tin u in g  n a tu re  o f co n cep ts  and g e n e r a l iz a t io n s .  The co n fe ren c e
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f in d in g s  r e i t e r a t e d  th e  changing  n a tu re  o f  c o n c e p ts , w hich was a ls o  

su p p o rted  by th e  l i t e r a t u r e . I t  was found th a t  change was s tim u la te d  

by tim e , e x p e rie n c e , d is c u s s io n ,  and o th e r  f a c t o r s .  "The o r ig in a l  con­

c e p t rem ains a p a r t  o f th e  f i n a l ,  b u t each e x p e rie n c e  adds meaning and 

s c o p e . " T h e  w ider im p lic a t io n s  and r e la t io n s h ip s  o f such c o n c e p ts ,

12and u s u a l ly  t h e i r  e x a c t m eanings, a re  n o t le a rn e d  a l l  a t  once . . . . "

The d i f f e r e n t  le v e ls  o f  co n cep ts  and g e n e ra l iz a t io n s  became a

p o in t  fo r  c o n s id e ra t io n .  The c o n s u lta n ts  responded  much in  th e  fa s h io n

13d e sc r ib e d  by B urton : Some em phasized d e s c r ip t io n ,  o th e rs  advocated

i n t e r p r e t a t i o n s ,  and s t i l l  o th e rs  promoted r e l a t i o n s h ip s .

Both d u rin g  th e  i n i t i a l  s ta g e s  o f th e  developm enta l p ro cess  and 

d u rin g  th e  one-day group e v a lu a tio n  c o n fe re n c e , d i f f i c u l t i e s  w ere 

ex p re ssed  in  r e l a t i n g  th e  co n cep t and g e n e r a l iz a t io n  framework to  y o u th . 

E x p ress io n s  o f t h i s  r e l a t io n s h ip  m ust be o f w ide r e f e r e n c e . I t  was 

f e l t  t h a t  th e  g e n e r a l iz a t io n ,  as a r e l a t i o n s h ip ,  cou ld  be s ta t e d  in  a 

s im ple  se n te n c e .

l^Mann, F o s te r in g  I n t e l l e c t u a l  . . . , pp . 10-13 .

I n s ta t e  o f  C o n n e c tic u t, "T hink ing  Toward C o n cep ts ,"  Home Economics 
E d u ca tio n  S e rv ic e ,  S ta te  D epartm ent o f E d u ca tio n , H a r tfo rd , C o n n e c tic u t, 
1964, p . 12.

l^B row nell and H endrickson , L ea rn in g  and I n s t r u c t i o n , P a r t  I ,
p . 113.

l^ B u rto n , e t  a l . .  E duca tion  f o r  E f f e c t iv e  . . . ,  pp . 152-172.

p, 117.
^^Brownell and H endrickson , L earn ing  and I n s t r u c t i o n , P a r t  I ,

l ^ I b id . .  p . 97.
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As a p a r t  o f th e  one-day  e v a lu a t io n  c o n fe re n c e , sm a ll d is c u s s io n  

groups w ere o rg an iz ed  to  c o n s id e r  th e  g e n e r a l iz a t io n s  (Appendix XIV). 

D isc u ss io n  groups a ls o  co n s id e re d  d im ensions o f th e  s tu d y : (1 ) t h a t

a t t i t u d e s  r e l a t i n g  to  y o u th  and employment w i l l  be in f lu e n c e d  th ro u g h  

th e  te a c h in g - le a rn in g  s te p s  in s tru m e n ta l  in  co n cep t developm ent; (2) 

t h a t  te en ag e  group image and s e l f  image a re  i n f l u e n t i a l  as w e ll  as th e  

i d e n t i f i e d  c a r e e r  g o a ls  o f  s tu d e n ts ;  and (3) th a t  work tim e and l e i s u r e  

tim e a re  ch an g in g , th u s  c r e a t in g  im p lic a tio n s  fo r  th e  t o t a l  work f o r c e .

R ep ea ted ly  in  th e  co n fe ren c e  d is c u s s io n ,  as in  th e  l i t e r a t u r e ,  

s t r e s s  was p la c e d  on th e  im portance  o f  th e  te a c h in g - le a rn in g  p ro c e ss  

and th e  c o u n tle s s  f a c to r s  w hich in f lu e n c e  t h i s  s i t u a t i o n .  E du ca tio n  

m ust c o n s id e r  th e  o c c u p a tio n a l i n t e r e s t  le v e l  and th e  " s e l f  co n cep t o f 

th e  a d o le s c e n t in  p la n n in g  c o n te n t"  f o r  v o c a t io n a l  e d u c a tio n  c o u rse s  

v e rb a l  le a rn in g  as w e ll  as h a b i t s  o f  s tu d e n ts  m ust be c o n s i d e r e d . I t  

was a ls o  em phasized th a t  "each  te a c h e r  w i l l  need to  assume r e s p o n s ib i l i t y  

f o r  d e te rm in in g  th e  le v e l  o f  d i f f i c u l t y  o f g e n e r a l iz a t io n s  and th e  g rade 

and m a tu r i ty  le v e l  w here s tu d e n ts  a re  l i k e ly  to  be read y  f o r  v a r io u s
1 Q

le v e ls  o f  g e n e r a l i z a t io n s ."

^^Mrs. L u c i l l e  P a t to n ,  C o lleg e  o f B u s in e ss , Oklahoma S ta te  U ni­
v e r s i t y ,  R eport to  th e  One-Day E v a lu a tio n  C onference , March 18, 1967.

l^B enton  J .  Underwood and Rudolph S ch u lz , M ean ing fu lness and 
V erbal L earn in g  (New York: J .  B. L ip p in c o t t  Company, 1960), p .  4 .

I n s ta t e  o f C o n n e c tic u t, "T h ink ing  Toward C o n cep ts ,"  p . 13.
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It was considered important, therefore, that the teacher be able 

to visualize the learning continuum, from simple to complex, in order to 

guide the students' understanding of the identified concepts and general­

izations. It was felt that "the instructional activities of the teacher

appear to offer the most significant integrative element for content 
19development."

Identification of the generalizations was achieved by consensus 

of the participants. Generalizations, rather than semantic relation­

ships, were deemed most important in this identification process. Rating 

was not utilized as a method for identifying generalizations since such 

a method could have forced premature agreement. Multidimensional scaling

of words for specification of the meaning of concepts and generalizations
20was not employed as a method for this study. Conference group discus­

sions proved stimulating, but difficulty was encountered in trying to 

fuse the ideas of many people.

Identified Concept and Generalization Framework 

Extensive and concentrated study by all participants necessarily 

preceded the development of the broad ideas presented in the concept and 

generalization framework. . These ideas were considered ones with which a 

student should be familiar for successful attainment and advancement in 

employment. These ideas, represented in the framework, were considered

^^LaGrone, P ro p o sa l fo r  R ev is io n  . . . , p . 10.

^^C harles  E. Osgood, George J .  S u c i, and Percy  H. Tannenbaum, 
M easurement o f Meaning (U rbana, I l l i n o i s :  U n iv e rs i ty  o f I l l i n o i s ,  
T ru s te e s  o f th e  U n iv e rs i ty  o f I l l i n o i s ,  1961), p . 318.
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im p o rtan t fo r  y o u th  o r i e n t a t i o n  to  th e  w orld  o f  w ork. I t  was b e lie v e d  

t h a t  th e se  id e a s  in  th e  concep t and g e n e r a l iz a t io n  framework would he lp  

th e  h ig h  sch o o l s tu d e n t make p ro g re ss  tow ard th e  d e s ir e d  b e h a v io ra l 

o b je c t iv e s  as s t a t e d  i n  C hapter I .

The co n cep t and g e n e r a l iz a t io n  framework was concerned  w ith  

g e n e ra l p r e p a ra t io n  o f  y o u th  fo r  employment. The co n cep t and g e n e ra l­

i z a t io n  framework was d iv id e d  in to  th re e  a re a s :  (1) p e rs o n a l i n f l u ­

ences on y ou th  o r i e n t a t i o n  to  employment; (2) en v iro n m en ta l in f lu e n c e s  

on y o u th  o r i e n t a t i o n  to  employment; and (3) combined p e r s o n a l-e n v iro n ­

m en ta l in f lu e n c e s  on y ou th  o r ie n t a t i o n  to  em ployment. To add com pre­

h en s io n  to  th e  fram ework, th e  th re e  a re a s  had summarized s ta te m e n ts  of 

t h e i r  span  o f co v e ra g e . The id e n t i f i e d  c o n c e p ts , as u n d e r lin e d  words in  

th e  fram ework, w ere developed  in to  background s ta te m e n ts  d esig n ed  to  

len d  c o h e s iv e n e ss  to  th e  fram ework. The co n cep t s ta te m e n ts  w ere fo llow ed  

by id e n t i f i e d  g e n e r a l iz a t io n s  a s s o c ia te d  w ith  each c o n c e p t. The g en e r­

a l i z a t i o n s  were d esig n ed  as m essages, su p p o rtin g  th e  a s s o c ia te d  c o n ce p t.

Personal Influences 

Personal influences are unique characteristics from within the 

individual which affect youth orientation to the world of work whenever 

they are related to human and personality needs and values.

Human needs and values may be expressed through ethical, intellectual, 

social, and health requirements or qualities, and influence the indivi­

dual in the work situation.

1. In d iv id u a l  m oral s ta n d a rd s  o f  conduct a re  in v o lv ed  in  employment.

2 . In d iv id u a l  b e l i e f  th a t  o n e 's  work c o n t r ib u te s  to  th e  w e lfa re  o f 

mankind in f lu e n c e s  m en ta l h e a l th .
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3 . In d iv id u a l  a b i l i t y  to  re a so n  and u n d e rs ta n d  th o se  f a c to r s  w hich 

r e l a t e  s e l f  to  s o c ie ty  a f f e c t s  th e  work s i t u a t i o n .

4 . In d iv id u a l  i n t e r e s t  in  work may be prom oted th ro u g h  v a ry in g  

d eg rees  o f  i n t e l l e c t u a l  s t im u la t io n .

5 . In d iv id u a l  s o c ia l  and em otio n a l needs and v a lu e s  may be 

ex p ressed  th ro u g h  p e rs o n a l b eh av io r  on th e  jo b .

6 . In d iv id u a l  s o c ia l  and em o tional needs may become more a c t iv e  

a f t e r  th e  b a s ic  needs o f  l iv e l ih o o d  a re  met by employment.

7 . In d iv id u a l  p h y s ic a l  and m en ta l h e a l th  may a f f e c t  each  o th e r ,  

as w e ll  as th e  work s i t u a t i o n  and s o c ie ty .

8 . In d iv id u a l  p h y s ic a l  and m en ta l h e a l th  may be a f f e c te d  by th e  

work s i t u a t i o n .

9 . I n d iv id u a l  b e l i e f s  abou t i n t e g r i t y  may be ex p ressed  in  work 

th rough  r e s p o n s i b i l i t y  fo r  s e l f .

I n d iv id u a l  p e r s o n a l i t i e s  may be ex p ressed  th ro u g h  th e  p e rs o n a l m en ta l and 

em o tional c h a r a c t e r i s t i c s ,  and in f lu e n c e  th e  in d iv id u a l  in  th e  work 

s i t u a t i o n .

1. In d iv id u a l  m a tu r i ty  may be ex p ressed  th ro u g h  re sp o n se s  to  

p rob lem s, v a ry in g  d eg rees  o f  independence, and p e rso n a l 

involvem ent in  th e  work s i t u a t i o n .

2 . In d iv id u a l  id e a s  abou t s e l f  may in f lu e n c e  p e rs o n a l perform ance 

in  th e  work s i t u a t i o n .

3 . In d iv id u a l  s e l f  u n d e rs ta n d in g  and s e l f  accep tan ce  may prom ote 

u n d e rs ta n d in g  and accep tan ce  o f o th e rs  in  th e  work s i t u a t i o n .

4 . In d iv id u a l  m a tu r i ty  le v e l  may in f lu e n c e  th e  m en ta l s t im u la t io n  

needed f o r  i n t e r e s t  in  work.
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E nvironm enta l In f lu e n c e s  

E nvironm enta l in f lu e n c e s  a re  c h a r a c t e r i s t i c s  from th e  su rro u n ­

d in g s  o f  th e  in d iv id u a l  w hich a f f e c t  y o u th  o r i e n t a t i o n  to  th e  w orld  o f 

work whenever th ey  a re  r e l a t e d  to  techno logy  and au to m a tio n , economic 

fram ew ork, work l e g i s l a t i o n ,  work p o p u la t io n , work d e s c r ip t io n ,  work 

o p p o r tu n i ty ,  and i n t e r e s t e d  in d iv id u a ls  o r  g ro u p s.

Technology and au to m atio n  may be ex p ressed  th ro u g h  th e  a p p l ic a t io n  o f 

s c ie n c e  to  r o u t in e  human work fu n c tio n s  and in f lu e n c e  th e  in d iv id u a l  in  

th e  work s i t u a t i o n .

1. Technology and au to m atio n  in v o lv e  c u r r e n t  and f u tu r e  jo b  p o s s i ­

b i l i t i e s  and p r e d ic t io n s  w hich in f lu e n c e  employment.

2 . Technology and au to m atio n  cause  r a p id  changes in  o c c u p a tio n s .

3 . Technology and au to m atio n  c r e a te  th e  need f o r  t r a n s f e r a b l e  

s k i l l s .

4 . Technology and au to m atio n  in f lu e n c e  e d u c a tio n , as ev idenced  in  

c u r r e n t  and f u tu r e  t r a i n in g  an d /o r r e t r a i n i n g  n e e d s .

5 . Technology and au to m atio n  a c c e le r a te  th e  demand f o r  e d u ca ted , 

t r a in e d  w o rk e rs .

Economic framework may be ex p re ssed  th rough  p la n s  developed  to  m eet th e  

needs o f s o c ie ty  and in f lu e n c e  th e  in d iv id u a l  in  th e  work s i t u a t i o n .

1. I n d iv id u a l  e f f o r t  in c lu d e s  e d u c a tio n  f o r  p e rs o n a l  developm ent, 

in f lu e n c e s  te ch n o lo g y  and au to m atio n , and c o n t r ib u te s  to  th e  

t o t a l  economic system .

2 . I n d iv id u a l  e f f o r t  in c lu d e d  in  th e  work s i t u a t i o n  i s  p a r t i a l l y  

dependent on th e  v a lu e  w hich s o c ie ty  p la c e s  on p e rso n a l 

endeavor and ach iev em en t.



52

3 . W elfa re  in  s o c ie ty  in c lu d e s  th e  w e ll-b e in g  o f a l l  p e o p le .

4 . W elfare  in  s o c ie ty  i s  in f lu e n c e d  by th e  a b i l i t y  and w il l in g n e s s

o f th e  in d iv id u a l  to  f u l f i l l  o c c u p a tio n a l req u ire m en ts  a f t e r  

te c h n ic a l  com petence h as  been  re a c h e d .

5 . Power s t r u c t u r e  in  th e  w orld  o f  work i s  concerned  w ith  th e  

ty p e s  and d eg rees  o f a u th o r i ty  w hich a f f e c t  work o p p o r tu n i t ie s .

6 . Power s t r u c t u r e  w ith in  th e  work s i t u a t i o n  may be a f f e c te d  by 

p o s i t io n s  w hich r e q u i r e  th e  g r e a t e s t  th o u g h t pow er, m en ta l 

developm ent, o r  w hich have th e  g r e a t e s t  economic c o n t r o l .

7 . D is t r ib u t io n  o f  human and m a te r ia l  re so u rc e s  in c lu d e s  th e  a l l o ­

c a t io n  b o th  in  q u a n t i ty  and q u a l i ty ,  o f goods and s e r v ic e s .

Work legislation may be expressed through social and economic laws, regu­

lations, or customs and influence the individual in the work legislation.

1. S ta te  and f e d e r a l  laws a re  d es ig n ed  to  p r o te c t  th e  w orker from 

p h y s ic a l  and h e a l th  h a z a rd s ,  ag e , s e x , o r  wage d is c r im in a t io n  

and e x p l o i t a t io n ,  and to  prom ote f i n a n c i a l  s e c u r i t y .

2 , L ocal custom s and r e g u la t io n s  a re  d es ig n ed  to  encourage f u r th e r  

e d u c a tio n  and t r a i n i n g ,  in c re a s e  employee i n t e r e s t ,  im prove 

em ployer-em ployee r e l a t i o n s ,  and advance f in a n c ia l  s e c u r i t y .

Work p o p u la tio n  may be ex p re ssed  th ro u g h  p e rso n s  in  th e  t o t a l  la b o r  fo r c e ,  

b o th  employed and a c t iv e ly  se e k in g  em ployment, and in f lu e n c e s  th e  i n d i ­

v id u a l  in  th e  work s i t u a t i o n .

1. T e c h n o lo g ic a l p ro g re s s  may in c re a s e  c o m p e tit io n  fo r  th e  job  

r e q u i r in g  young, u n s k i l l e d  la b o r .

2 . Employment o f y ou th  may be a s s o c ia te d  w ith  g r e a te r  jo b  tu rn o v e r  

and more p a r t - t im e  em ployment.
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3 . T e c h n o lo g ic a l advances h e lp  prom ote e q u a l i ty  o f job  o p p o r tu n i ty .

4 . D ec is io n s  co n ce rn in g  g a in fu l  employment a re  a f f e c te d  by age, 

m a r i ta l  s t a t u s ,  fam ily  r e s p o n s i b i l i t i e s ,  o th e r  income, work 

p r e p a ra t io n ,  work e x p e rie n c e , a c t i v i t i e s ,  and i n t e r e s t s .

5 .  Employment o p p o r tu n ity  i s  in f lu e n c e d  by d i f f e r i n g  p h y s ic a l 

c h a r a c t e r i s t i c s  o f  men and women.

6 . G a in fu l employment i s  u s u a l ly  o f g r e a te r  co n ce rn  to  men th a n  to  

women.

Work d e s c r ip t io n  may be ex p ressed  th ro u g h  o c c u p a tio n a l fu n c tio n  and 

s t a t u s  and in f lu e n c e s  th e  in d iv id u a l  in  th e  work s i t u a t i o n .

1. O ccup a tio n a l in fo rm a tio n  may in c lu d e  such a s p e c ts  as fu n c tio n , 

q u a l i f i c a t i o n s ,  a p p e a l, and ran g e  in  income.

2 . The s o c ia l  p o s i t io n  o f a p a r t i c u l a r  o c c u p a tio n  i s  r e f l e c t e d  by 

th e  p u b lic  image o f t h a t  o c c u p a tio n .

Work o p p o r tu n ity  may be ex p ressed  th ro u g h  fa m ily , e d u c a tio n , work ex p e r­

ie n c e , and lo c a t io n  and in f lu e n c e s  th e  in d iv id u a l  in  th e  work s i t u a t i o n .

1. Fam ily id e a s  re g a rd in g  o c c u p a tio n a l s t a tu s  may o r may n o t ag ree  

w ith  th e  a c tu a l  jo b  d e s c r ip t io n .

2 . E d u ca tio n a l and v o c a t io n a l  in fo rm a tio n  and gu idance may i n f l u ­

ence an in d iv id u a l 's  work o p p o r tu n i t ie s .

3 . L ocal work o p p o r tu n i t ie s  may be a  p a r t  o f e x p e rie n c e  and 

le a rn in g  w ith in  th e  community.

4 . An in d i v id u a l 's  community s t a t u s  and s o c ia l  r o l e  a re  based on 

th e  work he d o es , how w e ll he does i t ,  and th e  p e rso n a l esteem  

o f in d iv id u a ls  and g roups.
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In d iv id u a ls  and groups concerned  w ith  employment in f lu e n c e  th e  i n d i v i ­

d u a l in  th e  work s i t u a t i o n .

1. A tt i tu d e s  tow ard work and id e a s  o f o c c u p a tio n a l s t a t u s  may be 

in f lu e n c e d  by th e  d e s i r e  fo r  p e e r  ap p ro v a l.

2 . A tt i tu d e s  tow ard work and id e a s  o f o c c u p a tio n a l s t a t u s  may 

in f lu e n c e  s e le c t io n  o f o c c u p a tio n s .

3 . Id eas  about work a re  in f lu e n c e d  by c o n ta c ts  w ith  in d iv id u a ls  

and g ro u p s, and th ro u g h  mass m edia.

P e rso n a l-E n v iro n m en ta l In f lu e n c e s  

P e rso n a l-e n v iro n m e n ta l in f lu e n c e s  a re  combined i n t e r n a l  and e x t e r ­

n a l  c h a r a c t e r i s t i c s  w hich a f f e c t  y ou th  o r i e n t a t i o n  to  th e  w orld  o f  work 

w henever th ey  a re  r e l a t e d  to  v o c a t io n a l  p la n s ,  work s i t u a t i o n ,  work 

demands, work q u a l i ty ,  work a t t i t u d e s ,  human r e l a t i o n s h ip s ,  and work 

and home management.

V o c a tio n a l p la n s  may be ex p re ssed  th ro u g h  p e rso n a l o c c u p a tio n a l s e l e c ­

t io n s  th ro u g h o u t a l i f e t im e  and in f lu e n c e  th e  in d iv id u a l  in  th e  work 

s i t u a t i o n .

1. V o c a tio n a l p la n n in g  in c lu d e s  p r e p a ra t io n  fo r  a l l i e d  o c c u p a tio n s  

and fo r  t r a n s f e r a b l e  s k i l l s .

2 . P e rso n a l s e l f  s tu d y  w ith  accompanying i d e n t i f i c a t i o n  o f  work 

a t t i t u d e s  i s  b a s ic  to  v o c a t io n a l  p la n n in g  and developm ent.

3 . V o c a tio n a l p la n n in g  in c lu d e s  c o n s id e ra t io n  o f  e d u c a tio n a l  o r 

t r a in in g  o p p o r tu n i t ie s  and employment p r a c t i c e s .

4 . V o c a tio n a l p la n n in g  may be in f lu e n c e d  by th e  i n t e l l e c t u a l  

v a lu e s  h e ld  by th e  in d iv id u a l  and h i s  fa m ily .
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5 . V o c a tio n a l p la n n in g  may be in f lu e n c e d  by th e  d eg ree  to  w hich a 

p a r t i c u l a r  o c c u p a tio n  c o n t r ib u te s  to  in d iv id u a l  n e e d s .

6. Job choices may be influenced by individual belief about social 

responsibility.

7 . Job c h o ic e s  may be in f lu e n c e d  by and r e l a t e d  to  s e l f  e v a lu a t io n .  

Work s i t u a t i o n  may be ex p ressed  th ro u g h  c h a r a c t e r i s t i c s  o f  th e  employ­

ment s e t t i n g ,  in c lu d in g  such  f a c to r s  as employment p r a c t i c e s ,  p e rs o n a l 

work ap p ea ran ce , p h y s ic a l  p la n t  and work equipm ent and in f lu e n c e  th e  

in d iv id u a l  in  th e  work s i t u a t i o n .

1 . Bnployee s e l e c t i o n  may be in f lu e n c e d  by tim e and expense 

r e q u ir e d  f o r  t r a i n in g .

2 . S e l e c t iv i t y  in  employment in f lu e n c e s  p r o d u c t iv i ty  and job  

s t a b i l i t y .

3 . Employment may be enhanced by an u n d e rs ta n d in g  o f  w hat i s  

ex p ec ted  on th e  jo b ,  as w e ll  as by e d u c a tio n  and t r a i n in g .

4 .  An aw areness o f th e  a p p l ic a t io n  p ro c e ss  i s  i n f l u e n t i a l  in  

o b ta in in g  em ployment.

5 . Awareness o f  jo b  advancem ent o p p o r tu n i t ie s  may prom ote i n t e r e s t  

in  and c o n tin u in g  p r e p a ra t io n  f o r  employment.

6 . The im portance  o f  p e rso n a l appearance v a r ie s  w ith  each  jo b  and 

em ployer.

7 . P e rso n a l ap p ea rance  may in f lu e n c e  p e rs o n a l r e l a t i o n s  w ith  

fe llo w  w o rk e rs .

8 . P h y s ic a l work p la n t  and equipm ent in f lu e n c e  in d iv id u a l  and group 

m o t iv a t io n , i n t e r e s t ,  and p r o d u c t iv i ty .
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Work demands may be ex p ressed  th ro u g h  g e n e ra l employment re q u ire m e n ts , 

in c lu d in g  f a c to r s  o f  e d u c a tio n , m o b i l i ty ,  f l e x i b i l i t y ,  r e s p o n s ib i l i t y ,  

p r o d u c t iv i ty ,  and a b i l i t y  and in f lu e n c e  th e  in d iv id u a l  in  th e  work 

s i t u a t i o n .

1 . E d u ca tio n  and t r a i n in g  may prom ote f l e x i b i l i t y  in  work s k i l l s  

and a t t i t u d e s .

2 . In d iv id u a l  m o b il i ty  w ith in  and betw een o c c u p a tio n a l and educa­

t i o n a l  le v e ls  in c re a s e s  th e  need fo r  n a t io n a l  s ta n d a rd s  in  

e d u c a tio n .

3o F l e x i b i l i t y  w ith in  an o c c u p a tio n a l c l u s t e r  f a c i l i t a t e s  g r e a te r  

employment o p p o r tu n ity  f o r  an in d iv id u a l .

4 . P ro d u c tio n  i s  a s s o c ia te d  w ith  p e rs o n a l f e e l in g s ,  work a t t i t u d e s ,  

human r e l a t i o n s h ip s ,  and m o tiv a tio n  o f th e  in d iv id u a l  o r  group 

w o rk ers .

Work q u a l i ty  may be ex p ressed  th ro u g h  jo b  s a t i s f a c t i o n  in v o lv in g  p e rso n a l 

f e e l in g s  o f s e c u r i t y ,  independence , m o tiv a t io n , judgm ent, c r e a t i v i t y ,  

and com m unication and in f lu e n c e  th e  in d iv id u a l  in  th e  work s i t u a t i o n .

1. A f e e l in g  o f s e c u r i ty  in  th e  form o f job  c o n t in u a t io n ,  c o n f i ­

dence in  o n e 's  a b i l i t y ,  and a d a p ta b i l i ty  may c r e a te  a f e e l in g  

of a p p ro v a l and w e ll -b e in g .

2 . V ary ing  needs fo r  p e rs o n a l  independence may be met by d i f f e r e n t  

o ccu p a tio n s  and in f lu e n c e  jo b  s a t i s f a c t i o n .

3 . M o tiv a tio n  may be prom oted by p e rs o n a l i n t e r e s t ,  p e rso n a l 

invo lv em en t, and perfo rm ance r e c o g n i t io n .

4 . M o tiv a tio n  in  th e  work s i t u a t i o n  may develop  c r e a t i v i t y ,  

r e s p o n s i b i l i t y ,  and jo b  s a t i s f a c t i o n .
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5 . D ec is io n  making a t  work may be enhanced by know ledge, s k i l l ,  

and judgm ent,

6 . Knowledge, s k i l l ,  and judgm ent may in f lu e n c e  jo b  s t a b i l i t y  and 

o p p o r tu n i ty .

7 . Job s a t i s f a c t i o n  and advancement may depend on c a r e f u l  con­

s id e r a t io n  o f  p e r s o n a l i ty  t r a i t s  in  making a job  c h o ic e ,

8 . Workers who a re  g iven  some d eg ree  o f independence on th e  job  

a re  more l i k e ly  to  develop  c r e a t i v i t y  in  th e  work s i t u a t i o n .

9. L earn ing  and com m unication a re  r e l a t e d  to  work b e h a v io r .

Work a t t i t u d e s  may be ex p re ssed  th rough  b e l i e f s  co n ce rn in g  d ig n i ty  of

w ork, p r id e  in  p erfo rm ance , and job  s a t i s f a c t i o n  w hich in f lu e n c e  th e  

in d iv id u a l  in  th e  work s i t u a t i o n .

1. D ig n ity  o f work may be a s s o c ia te d  w ith  perfo rm ing  a c t i v i t i e s  

b e l ie v e d  to  be w orthw h ile  by th e  in d iv id u a l .

2. P r id e  in  work perform ance may p ro v id e  a sen se  o f p e rs o n a l and

group w o rth , and economic and s o c ia l  f u l f i l lm e n t ,

3 . Job s a t i s f a c t i o n  may be in f lu e n c e d  by in d iv id u a l  a s p i r a t io n  and 

c a p a b i l i ty  as compared w ith  p r e s e n t  employment.

Human r e la t io n s h ip s  may be ex p ressed  th rough  f a c to r s  co n ce rn in g  b eh av io r  

among and betw een in d iv id u a ls  and g ro u p s , and in f lu e n c e  th e  in d iv id u a l  

in  th e  work s i t u a t i o n .

1. Employee-emplo y e r  r e l a t i o n s  may be in f lu e n c e d  by m utual r e s p e c t .

2 . Employee-emplo y e r  r e l a t i o n s  may be a f f e c te d  by th e  com m unication 

p ro cess  em ployed.

3 . Em ployee-em ployer r e l a t i o n s  may a f f e c t  in d iv id u a l  job  s a t i s f a c ­

t io n  and work p r o d u c t iv i ty .
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4 . R e la tio n sh ip s  w ith  co -w orkers may be i n f l u e n t i a l  in  jo b  

advancem ent and in  jo b  s a t i s f a c t i o n .

5 . P u b lic  r e l a t i o n s  may be i n f l u e n t i a l  in  jo b  advancem ent and 

jo b  s a t i s f a c t i o n .

6 . The d eg ree  to  w hich peo p le  depend upon one a n o th e r  in  th e  

work environm ent in f lu e n c e s  human r e l a t i o n s h ip s .

Work and home management may be ex p ressed  th ro u g h  f a c to r s  co n ce rn in g  

perfo rm an ce , in c lu d in g  human and m a te r ia l  r e s o u rc e s  and work-home r o le s  

and in f lu e n c e  th e  in d iv id u a l  in  th e  work s i t u a t i o n .

1. Human and m a te r ia l  r e s o u rc e s  fo r  work and home management 

in c lu d e  tim e , en e rg y , a b i l i t i e s ,  i n t e r e s t s ,  and money.

2 . Management o f  l e i s u r e  tim e , work tim e , and home tim e in v o lv e s  

s e l f  d i s c i p l in e  to  ach iev e  in d iv id u a l  g o a ls .

3 . P e rs o n a l, fa m ily , and employment r e l a t io n s h ip s  may a f f e c t  one 

a n o th e r and in f lu e n c e  b o th  work and home s a t i s f a c t i o n .

4o Work and home r o le s  in c lu d e  c o n s id e r a t io n  o f d u t ie s  and 

r e s p o n s i b i l i t i e s  i n  b o th  l i v in g  and employment s i t u a t i o n s .

5 . The com p ara tiv e  im portance  o f  work and home r o l e s  in f lu e n c e s  

th e  e x p e n d itu re  o f human and m a te r ia l  r e s o u rc e s  on any ta s k  

or g o a l.

6 . In d iv id u a l  money management may be in f lu e n c e d  by th e  s ta tu s  

system  of s o c ie ty ,  th e  rew ard  system  fo r  accom plishm ent, and 

p e rs o n a l m oral v a lu e s .

7 . Management o f  re s o u rc e s  may be in f lu e n c e d  by e x p e r ie n c e , and 

may a f f e c t  in d iv id u a l  s ta n d a rd s  o f l iv in g  a t  home and a t  w ork.
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Summary

The problem  f o r  t h i s  s tu d y  was th e  i d e n t i f i c a t i o n  o f g e n e r a l i ­

z a t io n s  r e l a t e d  to  co n ce p ts  im p o rta n t fo r  y o u th  o r i e n t a t i o n  to  th e  

w orld  o f  w ork. C r i t e r i a  e s ta b l is h e d  fo r  th e  i d e n t i f i c a t i o n  o f g e n e ra l­

iz a t io n s  w ere:

1. T hat th e  g e n e r a l iz a t io n s  would be concerned  w ith  e d u c a tio n  

w hich g u id es  h ig h  sch o o l yo u th  to  a p e rs o n a l  aw areness o f  

th e  demands o f  th e  w orld  o f  w ork,

2 . T hat th e  g e n e r a l iz a t io n s  would be a p p l ic a b le  to  a l l  a re a s  

o f  v o c a t io n a l  e d u c a tio n .

3 . T hat th e  g e n e r a l iz a t io n s  would be im p o rta n t f o r  y o u th  o r ie n ­

t a t i o n  to  th e  w orld  o f w ork.

4 . T hat th e  g e n e r a l iz a t io n s  be based  on o b je c t iv e  d a ta ,  e x p e r­

ie n c e ,  o r  th e o ry  accep ted  by s p e c i a l i s t s .

5 . T hat th e  g e n e r a l iz a t io n s  ex p ress  an u n d e r ly in g  t r u t h .

6 . T hat th e  g e n e r a l iz a t io n s  have an e lem ent o f  u n i v e r s a l i t y .

7 . T hat th e  g e n e r a l iz a t io n s  u s u a l ly  in d ic a te  r e l a t i o n s h i p s .

8 . T hat th e  g e n e r a l iz a t io n s  u se  term s o f  c l e a r  and p r e c i s e

m ean ings.

The f in d in g s  o f th i s  developm en ta l s tu d y  w ere p re s e n te d  in  th e  

co n cep t and g e n e r a l iz a t io n  fram ew ork. The p ro c e ss  o f  i d e n t i f i c a t i o n  

was re p re s e n te d  in  th e  p r e s e n ta t io n  o f  th e  g e n e r a l iz a t io n  s ta te m e n ts ,  

and th e  co n ce p t term s a p p l ic a b le  to  th e  th re e  a re a s  o f  p e r s o n a l ,  

en v iro n m e n ta l, and combined p e rso n a l-e n v iro n m e n ta l in f lu e n c e s  upon 

yo u th  o r i e n t a t i o n  to  th e  w orld  o f  w ork.
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I t  was a p p a re n t t h a t  n o t a l l  o f th e  id e a s  p e r t i n e n t  to  y ou th  

o r i e n t a t i o n  to  employment cou ld  be in c lu d e d . The a b s t r a c t  id e as  and 

in fe re n c e s  w ere n o t com ple te , due to  th e  n a tu re  o f co n cep ts  and g en e r­

a l i z a t i o n s .  The f in d in g s  w ere , how ever, concerned  w ith  id e as  and 

in fe re n c e s  r e l a t e d  to  th e  g e n e ra l p re p a ra t io n  o f y ou th  fo r  employment.

T his co n cep t and g e n e r a l iz a t io n  framework cou ld  se rv e  in  th e  

developm ent o f cu rr ic u lu m  m a te r ia ls  and m edia, and a s s i s t  in  th e  

e v a lu a t io n  o f v o c a t io n a l  e d u c a tio n  program s. These v a r io u s  im p lic a ­

t io n s  w i l l  be d is c u s s e d  in  C hapter V.



CHAPTER V

CONCLUSIONS AND IMPLICATIONS

In tro d u c t io n

This s tu d y  was p a r t  o f a l a rg e r  p la n  concerned  w ith  g u id in g  h ig h  

sch o o l boys and g i r l s  to  a p e rso n a l aw areness o f th e  demands o f employ­

m ent. The problem  was to  id e n t i f y  g e n e r a l iz a t io n s  r e la te d  to  co n cep ts  

im p o rta n t fo r  y o u th  o r i e n t a t i o n  to  th e  w orld  o f w ork. Concepts w ere 

i d e n t i f i e d  e a r l i e r ,  d u r in g  a r e s e a rc h  c o n fe re n c e . The i d e n t i f i c a t i o n  o f 

g e n e r a l iz a t io n s  was n e c e ssa ry  to  g iv e  a p p l i c a b i l i t y  to  th e  c o n c e p ts .

The co n cep t and g e n e r a l iz a t io n  framework developed  in  t h i s  s tu d y  r e p r e ­

se n te d  th o se  in fe re n c e s  and id e as  co n s id e re d  im p o rtan t in  g e n e ra l p re p a r ­

a t io n  fo r  employment. T h is s tu d y  made no a tte m p t to  c a te g o r iz e  a l l  

g e n e r a l iz a t io n s  r e l a t e d  to  y ou th  o r i e n t a t i o n  to  th e  w orld o f  w ork. I t  

d id  n o t p ropose how th e  co n cep t and g e n e r a l iz a t io n  framework shou ld  be 

u t i l i z e d  to  enhance th e  o r ie n t a t i o n  p ro c e s s .  The f in d in g s  r e p re s e n te d  

id e a s  w hich c o n s u l ta n ts  i d e n t i f i e d  as im p o rtan t fo r  young peo p le  to  g a in  

p e rc e p tio n  o f th e  demands o f  th e  w orld  o f w ork.

The r e s e a r c h  r e l a t e d  to  t h i s  s tu d y  in c lu d e d  a rev iew  o f c u r r e n t  

l i t e r a t u r e ,  a rev iew  o f th e  f in d in g s  o f  th e  e a r l i e r  co n cep t c o n fe re n c e , 

in d iv id u a l  and group s tu d y  o f m a te r ia ls  by n a t io n a l ,  s t a t e ,  and lo c a l
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c o n s u l ta n ts  and by y o u th , an e v a lu a t io n  c o n fe re n c e , and a c o m p ila tio n  

o f th e  f in d in g s .

D uring t h i s  d evelopm en ta l p ro c e ss  o f i d e n t i f i c a t i o n ,  th e  f o l ­

low ing th o u g h ts  ev o lv ed :

1 . T hat g e n e ra l p r e p a ra t io n  fo r  employment r e q u i r e s  th e  u se  o f  

b road  id e a s  to  m eet th e  demands o f  a v a r i e ty  o f  s tu d e n ts  w ith  

d i f f e r e n t  v o c a t io n a l  g o a ls .

2 . T hat th e  id e a s  p re s e n te d  w ith in  th e  co n ce p t and g e n e r a l iz a ­

t i o n  fram ework can  be developed  beyond th e  s p e c i f i c  f a c t  

le a rn in g  le v e l  in to  a com prehensive l e v e l  o f le a r n in g .

3 . T hat in fe re n c e s  and a b s t r a c t  id e a s  a re  com plex, in c o m p le te , 

ch an g in g , and y e t ,  o f a more l a s t i n g  n a tu re  th a n  s p e c i f i c  

and d e f i n i t i v e  in fo rm a tio n .

4 . That th e  c r y s t a l l i z a t i o n  o f in fe re n c e s  and b road  id e a s  w ith in  

th e  co n cep t and g e n e r a l iz a t io n  fram ework can  be a p p l ic a b le  in  

th e  changing  w orld  o f  w ork.

5 . T hat y o u th  o r i e n t a t i o n  to  th e  w orld  o f  work in c lu d e s  id e a s ,  

b o th  p e rs o n a l  and en v iro n m en ta l, t h a t  a re  c o n s id e re d  i n f l u ­

e n t i a l  and im p o rta n t fo r  e n try  in to  employment.

6 . That th e  p e rs o n a l  and en v iro n m en ta l in f lu e n c e s  a re  combined 

to  a f f e c t  th e  in d iv id u a l  in  th e  work s i t u a t i o n  i t s e l f .

Range of Identified Generalizations

The co n cep t and g e n e r a l iz a t io n  framework i s  a r e p o r t  o f th o se  id e a s  

co n s id e re d  im p o rta n t fo r  y ou th  o r i e n t a t i o n  to  th e  w orld  o f  w ork. I t  i s  

n o t a f i n a l  s ta te m e n t ,  b u t  a summary o f id e a s  and in fe re n c e s  r e le v a n t  to  

th e  g e n e ra l p r e p a ra t io n  o f y o u th  fo r  em ployment.
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The co n cep t and g e n e r a l iz a t io n  framework was d iv id e d  in to  th r e e  

a re a s  o f  in f lu e n c e s  upon th e  in d iv id u a l  in  th e  work s i t u a t i o n :  p e r s o n a l ,

en v iro n m en ta l, and combined p e rso n a l-e n v iro n m e n ta l.  The ran g e  o f g e n e r ­

a l i z a t i o n s  a s s o c ia te d  w ith  each u n d e r lin e d  co n cep t i s  in c lu d e d  in  th e  

fram ework summary.

P e rso n a l in f lu e n c e s  : Human needs and v a lu e s  may be ex p ressed

th ro u g h  e t h i c a l ,  i n t e l l e c t u a l ,  s o c i a l ,  and h e a l th  re q u ire m e n ts  o r q u a l i ­

t i e s  ; in d iv id u a l  p e r s o n a l i t i e s  th rough  th e  p e rs o n a l m en ta l and em o tio n a l 

c h a r a c t e r i s t i c s .

E nv ironm enta l in f lu e n c e s  : Technology and au to m atio n  may be

ex p re ssed  th ro u g h  th e  a p p l ic a t io n  o f sc ie n c e  to  r o u t in e  work fu n c t io n s ;  

economic fram ework th ro u g h  p la n s  developed  to  m eet th e  needs o f s o c ie ty ;  

work l e g i s l a t i o n  th ro u g h  s o c ia l  and economic law s, r e g u la t io n s  o r c u s ­

toms ; work p o p u la tio n  th ro u g h  a l l  p e rso n s  in  th e  t o t a l  la b o r  fo rc e ;  

work d e s c r ip t io n  th ro u g h  o c c u p a tio n a l fu n c tio n  and s t a t u s ;  work oppor­

tu n i ty  th ro u g h  fa m ily , e d u c a tio n , work e x p e r ie n c e , and lo c a t io n ;  

in d iv id u a ls  and groups concerned  w ith  employment.

P e rso n a l-e n v iro n m e n ta l in f lu e n c e s  : V o c a tio n a l p la n s  may be

ex p ressed  th ro u g h  l i f e t i m e  o c c u p a tio n a l s e le c t io n s ;  work s i t u a t io n  

th ro u g h  such f a c to r s  as employment p r a c t i c e s ,  p e rs o n a l  work ap p ea ran ce , 

p h y s ic a l  p la n t  and work equipm ent; work demands th ro u g h  g e n e ra l employ­

ment re q u ire m e n ts  co n ce rn in g  e d u c a tio n , m o b i l i ty ,  f l e x i b i l i t y ,  r e s p o n s i ­

b i l i t y ,  p r o d u c t iv i ty ,  and a b i l i t y ;  work q u a l i ty  th ro u g h  job  s a t i s f a c t i o n ,  

in v o lv in g  p e rs o n a l f e e l in g s  o f s e c u r i t y ,  in d ependence , m o tiv a t io n , 

judgm ent, c r e a t i v i t y ,  and com m unication; work a t t i t u d e s  th rough  b e l i e f s  

c o n ce rn in g  d ig n i ty  o f w ork, p r id e  in  p erfo rm ance , and jo b  s a t i s f a c t i o n ;
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human r e la t io n s h ip s  th ro u g h  f a c to r s  co nce rn ing  b eh av io r among and betw een 

in d iv id u a ls  and g roups; work and home management th ro u g h  f a c to r s  in c lu ­

d in g  human and m a te r ia l  r e s o u rc e s  and work-home r o l e s .

Im p lic a t io n s  A sso c ia ted  w ith  th e  Concept and 
G e n e ra l iz a t io n  Framework

The co n cep t and g e n e r a l iz a t io n  framework cou ld  se rv e  to  s t im u la te  

y o u th 's  c o n s t r u c t iv e  u se  o f  human and m a te r ia l  r e s o u rc e s ,  o r i e n t  you th  

f o r  employment, develop  cu rr ic u lu m  m a te r ia ls  and m edia, and prom ote 

v o c a t io n a l  e d u c a tio n  program s.

Development o f C u r r ic u la r  and R esearch  M a te r ia ls

The co n cep t and g e n e r a l iz a t io n  framework would be an a p p ro p r ia te  

background fo r  cu rr ic u lu m  developm ent in  v o c a t io n a l  e d u c a tio n . I t  cou ld  

se rv e  as re s o u rc e  m a te r ia l  in  an a lre a d y  s t r u c tu re d  c l a s s ,  o r  in  a c la s s  

o rg an ized  fo r  work o r i e n t a t i o n .  Adequate in s t r u c t io n  o f  th e  co n cep t and 

g e n e r a l iz a t io n  framework would be dependent in  some m easure on th e  p r e ­

s e rv ic e  and in - s e r v ic e  p r e p a ra t io n  o f te a c h e rs  fo r  th e  o r i e n t a t i o n  o f 

y o u th  tow ard th e  w orld  o f w ork.

The framework cou ld  be u t i l i z e d  th rough  te a c h e r  gu idance  in  c la s s  

d is c u s s io n  and th ro u g h  p lanned  le a rn in g  e x p e r ie n c e , in  th e  c lassro o m  or 

in  f i e l d  a c t i v i t i e s .  In  such a f a s h io n , s tu d e n ts  would have an oppor­

tu n i ty  to  le a r n  r e le v a n t  f a c t s  and c u r r e n t  in fo rm a tio n  a s s o c ia te d  w ith  

th e  i d e n t i f i e d  g e n e r a l iz a t io n s .

W ith a p p l ic a t io n  o f th e  co n cep t and g e n e r a l iz a t io n  framework in  

a te a c h in g - le a rn in g  s i t u a t i o n ,  f u r th e r  re f in e m e n t cou ld  be d ev e lo p ed , 

e v a lu a t io n  in s tru m e n ts  p la n n ed , and c o n s is te n t  u p -d a tin g  o f th e  m a te r ia ls  

a ch iev ed .
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A nother f a c to r  t h a t  c o n t r ib u te s  to  change in  U, S. e d u c a tio n  
i s  th e  r a p id  in c re a s e  i n  th e  body o f knowledge th a t  a d m in is tr a to r s  
have to  communicate to  th e  new g e n e ra tio n . There w i l l  be more 
te c h n ic a l  knowledge produced in  th e  n e x t 25 y e a rs  th a n  has been 
accum ulated  in  th e  e n t i r e  h i s to r y  o f mankind up to  now .1

F u r th e r ,  u t i l i z a t i o n  o f th e  concep t and g e n e r a l iz a t io n  framework

cou ld  s t im u la te  re s e a rc h  r e l a t e d  to  sem an tics  and th e  te a c h in g - le a rn in g

p ro c e s s .  " .  . .human sem an tic  p ro c e sse s  a re  v e ry  com plex, and . . .

problem s o f m eaning a re  in e x t r ic a b ly  confounded w ith  more g e n e ra l p ro b -
2

lems o f human th in k in g  o r c o g n i t io n ."  O ther r e s e a r c h  to p ic s  would a lso  

be o f i n t e r e s t  in  m ee tin g  v a ry in g  needs o f s tu d e n ts .

Development of A ud io -V isual Media

The concep t and g e n e r a l iz a t io n  framework cou ld  be an a p p ro p r ia te  

b a s is  fo r  th e  developm ent o f a u d io -v is u a l  m ed ia . These m edia could  

c l a r i f y  an d /o r  supplem ent o th e r  means o f com m unicating co n cep ts  th rough  

th e  c u rr ic u lu m . " . . .  L earn ing  and th e  r e t e n t io n  o f  le a rn in g  can  be
3

improved w ith  th e  r i g h t  f ilm s  c o r r e c t ly  u s e d ."  The co n cep t and g e n e ra l­

i z a t io n  framework cou ld  encourage a b a s is  fo r  q u a l i ty  in  m edia.

Some a u d io -v is u a l  m nnovations a re  e n t h u s i a s t i c a l l y  re c e iv e d  by 
s tu d e n ts ;  o th e rs  have n o t been s u c c e s s f u l .  Some a re  too  tim e con­
suming o r th e  energy  invo lvem ent o f th e  s t a f f  does n o t j u s t i f y  th e  
end r e s u l t s ;  o th e rs  a re  judged w orthy o f  re p e a te d  u s e .  E xperim en ta l 
approaches c a r r i e d  on in fo rm a lly  by in d iv id u a l  te a c h e rs  and r e s e a rc h

^John R. S ta rk ,  "E d u c a tio n a l Technology a Communications P rob lem ,"  
P h i D e lta  Kappan, XLVIXI, No. 5 (Jan u a ry , 1957), 195.

^Osgood, e t  a l . , The M easurement o f . . . , p . 318.

^ I r a  W o lfe r t, "The Movies Go to  S c h o o l,"  R e a d e r 's  D ig e s t,  XXXV 
(F eb ru ary , 1956), 4 .
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conducted  a t  th e  u n iv e r s i ty  by g ra d u a te  s tu d e n ts  and s t a f f  have 
in d ic a te d ,  how ever, t h a t  s tu d e n ts  can  le a r n  e f f e c t iv e l y  i n  la rg e  
c lassro o m  s i t u a t i o n s  w ith  a u d io v is u a l  i n s t r u c t i o n . 4

S p e c if ic  u se  o f  th e  framework cou ld  be to  s t im u la te  th e  le a rn in g  

p ro c e s s .  A g e n e ra liz e d  re s p o n s e , o r u n d e rs ta n d in g  o f  a c o n c e p t, cou ld  

be a c q u ire d  th ro u g h  a u d io -v is u a l  m ed ia .^

In c r e a s in g ly ,  th e  te a c h e r  m ust become in v o lv ed  in  th e  d ev e lo p ­

m en ta l p ro c e ss  o f  c u rr ic u lu m  m a te r ia ls  and m ed ia . "The b a s ic  co n cep ts  

in  th e  s e l e c t i o n ,  u s e ,  and developm ent o f m edia become a p a r t  o f th e  

p r e - p r o f e s s io n a l  com petenc ies u n iq u e  to  th e  te a c h e r  as w e ll  as a h ig h e r  

q u a l i ty  o f e d u c a tio n  fo r  th e  l e a r n e r ." ^

B as is  fo r  E q u a l ity  o f  O p p o rtu n ity  

The co n ce p t and g e n e r a l iz a t io n  fram ework cou ld  be a b a s is  o f 

e q u a l i ty  o f o p p o r tu n i ty  w hich cou ld  ea se  th e  t r a n s i t i o n  from sch o o l to  

employment f o r  a l l  y o u th . The id e a s  developed  in  t h i s  s tu d y  shou ld  be 

b e n e f i c i a l  in  c r e a t in g  an aw areness on th e  p a r t  o f e d u c a to rs  o f  th e  

id e a s  c o n s id e re d  im p o rta n t in  th e  g e n e ra l p r e p a r a t io n  o f a l l  y ou th  fo r  

employment.

^Mary L. G ep h art, "T eaching  w ith  M u lti-M e d ia ,"  Focus, New 
Thought in  Home Economics (New York: John  W iley and Sons, I n c . ,  1967);
p . 9.

^George L. G ropper, "Why i s  a P ic tu r e  W orth a Thousand W ords?" 
A ud io -V isua l Comm unications Review , XI (Ju ly -A u g u s t, 1963), 93-95 .

^LaGrone, A P ro p o sa l f o r  . . . , p . 12.
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These id e a s  co u ld  a id  in  d e c is io n -m a k in g . In  s e le c t in g  an occu­

p a t io n ,  a p e rso n  needs to  s tu d y  h im s e lf ,  s tu d y  th e  o c c u p a tio n a l w o rld , 

and s tu d y  th e  r e l a t io n s h ip s  among th e  f a c t s  g a in e d .^

The co n cep t and g e n e r a l iz a t io n  framework w ith in  v o c a t io n a l  

e d u c a tio n  would a s s i s t  e d u c a to rs  in  m a in ta in in g , e x te n d in g , and im pro­

v in g  program s o f v o c a t io n a l  e d u c a tio n  fo r  s tu d e n ts  o f  v a r ie d  a b i l i t i e s  

and socio -econom ic l e v e l s .  The framework cou ld  s e rv e  to  encourage th e  

in d iv id u a l  to  p a r t i c i p a t e  in  th e  p la n n in g  o f h is  f u tu r e .  Inform ed 

s tu d e n ts  shou ld  be m o tiv a te d  tow ard s u c c e s s fu l  a t ta in m e n t and advance­

ment in  employment. A d d it io n a l ly ,  from a c o n s t r u c t iv e  u se  o f in d iv id u a l  

human and m a te r ia l  r e s o u rc e s ,  th e  s tu d e n t  co u ld  move w ith  a d eg ree  o f  

s e l f  co n fid e n ce  in  th e  w orld  o f  work.

B as is  to  Extend V o c a tio n a l E d u ca tio n  Programs 

The co n cep t and g e n e r a l iz a t io n  fram ework cou ld  se rv e  as a b a s is  

to  ex tend  v o c a t io n a l  e d u c a tio n  program s to  m eet th e  needs o f  s tu d e n ts ,  

and th e  needs o f  th e  c o u n try . "The f e d e r a l  governm ent has now e n te re d  

th e  f i e l d ,  b u t i t  can  o n ly  p ro v id e  funds and le a d e r s h ip .  E du ca tio n  

i t s e l f  w i l l  have to  p ro v id e  th e  id e a s  and p ro g ram s, and i t  w i l l  need 

h e lp  in  t h e i r  developm ent."®

As a b a s is  fo r  e x te n d in g  v o c a t io n a l  e d u c a tio n  program s, sch o o ls  

and com m unities, and e d u c a tio n  and b u s in e s s - in d u s t r y  cou ld  be encouraged

^Donald E. S uper, V o c a tio n a l D evelopm ent: A Framework fo r
R esearch  (New York: T eachers  C o lle g e , Columbia U n iv e r s i ty ,  1957), p .  2,

S p ran c is  K eppel, "The B usiness I n t e r e s t  in  E d u c a tio n ,"  P h i 
D e lta  Kappan, XLVIII, No. 5 (Jan u a ry , 1967), 188.
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to work together in the orientation of youth for employment, "To date,

th e  adven t o f  b ig  b u s in e ss  upon th e  e d u c a tio n a l scene  has had l i t t l e  o r
q

no im pact on m ost t e a c h e r s ."  Community needs and v o c a t io n a l  e d u c a tio n  

needs should  be seen  as a whole by th e  p eo p le  in v o lv ed  in  th e  e d u c a tio n  

and employment o f  y o u th .

Youth o r i e n t a t i o n  to  th e  w orld  o f work i s  in h e re n t  in  th e  p h i l ­

osophy of th e  V o c a tio n a l E duca tion  Act o f  1963. The co n cep t and g e n e r­

a l i z a t i o n  framework cou ld  supplem ent t h i s  p h ilo so p h y .

Recommendations

As a r e s u l t  o f  th e  im p lic a t io n s ,  th e  fo llo w in g  recom m endations 

a re  made w ith  r e s p e c t  to  th e  concep t and g e n e r a l iz a t io n  framework fo r  

o r ie n t in g  y o u th  to  th e  w orld  o f  work:

One: T hat i t  be made known to  th o se  p e rso n s  engaged in  a l l  a re a s  o f

h ig h  sch o o l v o c a t io n a l  e d u c a tio n : a g r i c u l tu r e ,  b u s in e s s  and

o f f i c e ,  d i s t r i b u t i v e ,  h e a l th ,  home econom ics, t e c h n ic a l ,  and 

tr a d e  and i n d u s t r i a l .

Two : T hat i t  be made known to  v o c a t io n a l  e d u c a to rs  on th e  n a t io n a l ,

r e g io n a l ,  s t a t e ,  and lo c a l  l e v e l s .

T hree : T hat i t  be made known to  r e p r e s e n ta t iv e  p e rso n s  in  b u s in e s s ,

in d u s try ,  governm ent, and h ig h e r  e d u c a tio n .

F our: That i t  be u t i l i z e d  by th e  h ig h  sch o o l f a c u l ty  c o n s u lta n ts  as

a b a s is  f o r  cu rric u lu m  developm ent.

% yron  L ieberm an, "B ig B u s in e ss , Technology, and E d u c a tio n ,"  
Phi D e lta  Kappan, XLVIII, No. 5 (Ja n u a ry , 1967), 185.
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F iv e : T hat i t  be u t i l i z e d  as a b a s is  fo r  th e  developm ent o f au d io ­

v i s u a l  m edia f o r  u se  by v o c a t io n a l  e d u c a to rs .

S ix : That i t  be u t i l i z e d  in  p r e - s e r v ic e  and in - s e r v ic e  p r e p a ra t io n

o f v o c a t io n a l  e d u c a tio n  te a c h e r s .

Seven: T hat i t  be u t i l i z e d  fo r  f u r th e r  s tu d y  and r e s e a r c h .
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ABSTRACT

IDENTIFICATION OF CONCEPTS IMPORTANT FOR 

YOUTH ORIENTATION TO THE WORLD OF WORK

Problem:

T his s tu d y  i s  concerned  w ith  com m unicating co n cep ts  to  h ig h  sch o o l s t u ­

d e n ts  to  g iv e  them a p e rs o n a l  aw areness o f th e  demands o f employment. 

These co n cep ts  have s p e c ia l  a p p l ic a t io n  in  th e  fo llo w in g  a re a s  o f 

h ig h  sch o o l v o c a t io n a l  e d u c a tio n : a g r i c u l tu r e ,  b u s in e s s  and o f f i c e ,

d i s t r i b u t i v e ,  home econom ics, te c h n ic a l  and t r a d e ,  and i n d u s t r i a l .

The co n cep ts  w ere i d e n t i f i e d  in  Phase I  o f t h i s  r e s e a r c h ,  com pleted  in  

O cto b er, 1965. The problem  now e x i s t s  to  d e v ise  methods o f  communica­

t i n g  th e se  c o n c e p ts . T h is proposed  s tu d y  would develop  and e v a lu a te  

m otion  p ic tu r e s  and accompanying gu ides f o r  te a c h e r s ,  and s tu d e n t d e s ­

c r i p t i v e  co n cep t b o o k le ts  w ith  a t e a c h e r 's  g u id e .

The com m unication o f i d e n t i f i e d  co n cep ts  im p o rta n t fo r  y o u th  o r i e n t a t i o n  

to  employment would a s s i s t  s tu d e n ts  in  a t t a in i n g  and advancing  in  employ­

m en t, and would a ls o  a s s i s t  e d u c a to rs  in  e x te n d in g  and im proving c u r r e n t  

program s of v o c a t io n a l  e d u c a tio n . T h is  r e s e a rc h  cou ld  se rv e  as a 

c r i t e r i a  base  f o r  e v a lu a t io n  o f th e  v o c a t io n a l  e d u c a tio n  program s con­

s i s t e n t  w ith  th e  f iv e  y e a r  e v a lu a t io n  s p e c if ie d  in  th e  V o ca tio n a l Act 

o f 1963.
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Purpose ;

The purpose  o f t h i s  p r o je c t  was to  id e n t i f y  co n cep ts  im p o rta n t fo r  you th  

o r i e n t a t i o n  to  th e  w orld  o f work. The i d e n t i f i c a t i o n  o f th e se  co ncep ts  

was th e  f i r s t  s te p  o f  a p ro je c te d  p ro p o sa l fo r  th e  developm ent o f m edia 

to  communicate to  y o u th  th e  co n cep ts  i d e n t i f i e d .

The need f o r  r e s e a r c h  in  t h i s  a re a  was u rg e n t .  A rev iew  o f o c c u p a tio n a l-  

p sy c h o lo g ic a l l i t e r a t u r e  re v e a le d  th a t  i d e n t i f i c a t i o n  and com m unication 

co n cep ts  r e l a t e d  to  y o u th  o r i e n t a t i o n  to  th e  w orld  o f work was n e i th e r  

fo rm a liz e d  no r im m ediately  r e le v a n t  to  th e  needs o f y o u th . No u n iv e r ­

s a l l y  accep ted  s e t  o f  co n cep ts  o r p la n  was a v a i la b le  by w hich te a c h e rs  

cou ld  e f f i c i e n t l y  and e x p e d ie n tly  communicate c o n c e p ts .

I t  was b e lie v e d  th e  co n cep ts  id e n t i f i e d  would be im p o rta n t to  h ig h  schoo l 

y o u th  in  g u id in g  them to  p e rso n a l aw areness o f th e  demands o f th e  w orld 

o f work fo r  th e  p u rp o ses  o f s u c c e s s fu l  a t ta in m e n t,  m a in ta in m en t, and 

advancem ent in  em ployment. F u r th e r ,  th e se  co n cep ts  would be a p p lic a b le  

to  y o u th  in  m ost ty p e s  o f employment and in  th e  a re a s  o f h ig h  schoo l 

v o c a t io n a l  e d u c a tio n : a g r i c u l tu r e ,  b u s in e ss  and o f f i c e ,  d i s t r i b u t i v e ,

home econom ics, te c h n ic a l ,  and t r a d e  and i n d u s t r i a l .

P rocedu re  :

D uring a two-week c o n fe re n c e , tw e n ty -fo u r s e le c te d  h ig h  sch o o l f a c u l ty  

c o n s u l ta n ts  e v a lu a te d  r e le v a n t  m a te r ia l s ,  re so u rc e s  and m edia assem bled 

by p r o je c t  r e s e a rc h  a s s i s t a n t s  p r io r  to  th e  c o n fe re n c e . The co n feren ce  

program  c o n s is te d  o f  p r e s e n ta t io n s  by s p e a k e r -c o n s u lta n ts  r e p r e s e n ta t iv e
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of business-industry, government and higher education; youth panels, and 

a reacting panel of selected consultants who evaluated the concepts 

identified. Conference participants evaluated literature reviewed, 

interacted with speaker-consultants and youth panels and reacted to 

selected audio-visual media. The concepts were identified and areas 

noted where media are needed to communicate concepts to students.

Results and Conclusions:

For the conference, "concept" was defined as an abstract idea related to 

general preparation for employment. The concepts identified are Socio- 

Economic Concepts Related to Work : Technology and Automation; Work

Description and Classification -- occupation classification schemes, 

prestige status scales; Work Demands —  flexibility, continuing education 

and training, mobility; Work population -- youth, women, minority groups, 

men; Work Opportunity -- family, education, community, geographic locales; 

Work Laws; Psycho-Social Concepts Related to Work: Influence on Total

Personality -- ethical and spiritual values, intellectual capabilities, 

physical characteristics and health needs, social needs, emotional 

needs; Influences on Individual Success -- self-understanding, indepen­

dence and autonomy, security, self-involvement, problem solving, judgment 

and decision making, interpersonal relations, motivation, self-discipline, 

tolerance; Influences of External Directives -- home and family, school, 

church, peer groups, other individuals, groups and institutions;

Influences on Employer-Employee Satisfactions —  loyalty, dependability, 

homesty, responsibility, innovative, creative, productivity, flexibility, 

on-the-job appearance and behavior, acceptability in interpersonal
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relations, belief in dignity of work, pride in performance, opportunity 

for advancement, compensation based on merited performance; Communica­

tion Concepts Related to Work; Self-expression, Empathy, Interaction, 

Perception of Work Role, Receptivity, Pre-Job Techniques; Individual 

and Family Management Concepts Related to Work: Time, Energy, Money.

Each of the concepts identified was readily acknowledged as important, 

with conference participants concluding that communication of concepts 

poses a most critical problem.

The areas identified where media are needed to communicate the identified 

concepts represent all aspects of major and supporting concepts listed. 

These areas suggest the need for cooperative effort on the part of 

business, industry, government and education to resolve the dilemmas 

that exist in youth's entry to the world of work. Media are needed to 

aid students in this orientation process.

A significant finding in this study is that abstract concepts do not com­

municate per se. Semantic differences in concepts existing in our society 

affect the understanding a person obtains about the world of work and 

continues to communicate.

The educator's challenge remains: How to effectively communicate the

concepts identified as important for youth orientation to the world of 

work.
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ABSTRACT OF THE PROPOSAL 

GENERALIZATIONS RELATED TO CONCEPTS IMPORTANT FOR 

YOUTH ORIENTATION TO THE WORLD OF WORK

The o b je c t iv e s  a r e :  to  id e n t i f y  g e n e ra l iz a t io n s  r e l a t e d  to  th e  co n cep ts

im p o rta n t fo r  y o u th  o r i e n t a t i o n  to  th e  w orld  o f work in  o rd e r  to  g iv e  

su p p o rt and a p p l i c a b i l i t y  to  th e  co ncep ts  in  th e  com m unication p ro c e s s ; 

and to  e v a lu a te  th e  g e n e r a l iz a t io n s  and c o n c e p tu a l framework in  o rd e r  

to  e f f e c t iv e l y  communicate w ith  c le a r  and p r e c i s e  te rm in o lo g y .

This p ro p o sa l i s  Phase I I  o f  a p la n  to  guide h ig h  sch o o l boys and g i r l s  

to  a p e rs o n a l  aw areness o f th e  demands o f th e  w orld o f work fo r  s u c c e s s fu l  

a t ta in m e n t,  m a in ta in m en t, and advancem ent in  employment.

B asic  to  t h i s  p la n  was Phase I ,  I d e n t i f i c a t i o n  o f C oncepts Im p o rtan t fo r  

Youth O r ie n ta t io n  to  th e  World o f  Work, com pleted  in  O ctober, 1965. The 

g e n e r a l iz a t io n s ,  as th e  i d e n t i f i e d  c o n c e p ts , w i l l  be c o n s id e re d  a p p l i ­

c a b le  to  boys and g i r l s  in  m ost types  o f employment and in  th e  fo llo w in g  

a re a s  o f h ig h  sch o o l v o c a t io n a l  e d u c a tio n : a g r i c u l tu r e ,  b u s in e ss  and

o f f i c e ,  d i s t r i b u t i v e ,  h e a l th ,  home econom ics, t e c h n ic a l ,  and t r a d e  and 

in d u s t r i a l .

Phase I I  in v o lv e s  th e  id e n t i f i c a t i o n - e v a lu a t io n  o f g e n e r a l iz a t io n s  r e l a t e d  

to  th e  co n cep ts  th ro u g h  a rev iew  of l i t e r a t u r e  and m edia, and th rough
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individual and group study of project staff, state and local consultants, 

and a reviewing panel. Identification-evaluation of generalizations 

will be a process of encoding the concepts into messages which can be 

transmitted to young people.

Participants will meet for a one-day conference to further evaluate the 

developed list of generalizations and conceptual framework and incorpor­

ate changes suggested by national consultants.
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CONCEPTUAL FRAMEWORK

I .  P e rso n a l In f lu e n c e s

A. Human needs and v a lu e s

B. In d iv id u a l  p e r s o n a l i t i e s  

I I .  E nv ironm enta l In f lu e n c e s

A. Technology and au tom ation

B. Economic framework

C. Work l e g i s l a t i o n

D. Work p o p u la tio n

E. Work d e s c r ip t io n

F. Work o p p o r tu n ity

G. In d iv id u a ls  and groups 

I I I .  P e rso n a l-e n v iro n m e n ta l In f lu e n c e s

A. V o c a tio n a l p la n s

B. Work s i t u a t i o n

C. Work demands

D. Work q u a l i ty

E. Work a t t i t u d e s

F. Human r e la t io n s h ip s

G. Work-home management
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PROJECT STAFF

P ro fe s so r  Mary A. W arren, Chairman o f th e  School o f  Home Eco­

nom ics, U n iv e rs i ty  o f Oklahoma; Dr. H arry J .  P a rk e r ,  C o lleg e  o f Educa­

t i o n  and U n iv e rs ity  o f  Oklahoma M edical C en te r; and M rs. A lic e  E.

W hatley , I n s t r u c t o r ,  School o f Home Econom ics, U n iv e r s i ty  o f  Oklahoma 

w i l l  s e rv e  as d i r e c to r s  o f  th e  p r o je c t .

The d i r e c to r s  w i l l  c o n tin u e  to  work to g e th e r  i n  a l l  phases o f 

th e  p roposed  r e s e a r c h  p r o j e c t .  T o g e th e r, th ey  w i l l  c o o rd in a te  re s o u rc e s  

o f  th e  r e l a t e d  academ ic d i s c ip l in e s  and o f b u s in e s s - in d u s tr y  in  a s s im i­

l a t i n g  a b a s ic ,  in t e g r a te d  body o f in fo rm a tio n  r e l a t e d  to  e d u c a tio n  fo r  

employment needed fo r  th e  i d e n t i f i c a t i o n  o f g e n e r a l iz a t io n s  r e l a t e d  to  

c o n c e p ts . A d d it io n a l ly ,  th e  d i r e c to r s  w i l l  im plem ent th e  o v e r a l l  p la n  

o f th e  p r o je c t  and a s s i s t  in  th e  conduct o f a one-day  e v a lu a t io n  c o n fe r ­

ence .

The th i r d  d i r e c t o r ,  t h i s  p r e s e n t  i n v e s t i g a t o r ,  w i l l  c o o rd in a te  

th e  a c t i v i t i e s  o f p r o je c t  p e rso n n e l;  p la n  and a s s i s t  in  th e  one-day 

c o n fe re n c e ; and gu id e  th e  re s e a rc h  a s s i s t a n t  i n  c o n t in u in g  r e s e a rc h  and 

d e l im i ta t io n  o f c o l le c te d  m edia.

The r e s e a r c h  a s s i s t a n t ,  a g ra d u a te  s tu d e n t ,  M rs. M artha R.

W edell, w i l l  c o n tin u e  to  rev iew  l i t e r a t u r e  and d e l im i t  th e  in fo rm a tio n  

under th e  s u p e rv is io n  o f  th e  t h i r d  d i r e c t o r ,  develop  m a te r ia ls  as needed , 

and se rv e  as a c o n s u l ta n t  d u r in g  th e  p r o j e c t .  C o n su lta n ts  w i l l  s e rv e  as 

re s o u rc e  p e rso n s  a t  v a r io u s  s ta g e s  in  th e  p r o je c t  developm ent.
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The a d m in i s t r a t i v e - e d i to r i a l  a s s i s t a n t ,  M rs. Ora Lee P a rk e r , 

under th e  s u p e rv is io n  o f  th e  p r o je c t  d i r e c to r s ,  w i l l  be r e s p o n s ib le  

f o r  c l e r i c a l  a c t i v i t i e s ,  ty p in g  o f  m a te r ia l s ,  th e  g e n e ra l b u s in e s s  o f 

th e  p r o j e c t ,  and e d i t in g  and o rg a n iz in g  th e  m a te r ia ls  and r e p o r t s .
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SELECTION OF HIGH SCHOOL FACULTY CONSULTANTS

D uring Phase I  th e  p r o je c t  d i r e c t o r s ,  w orking w ith  s u p e rv is o rs  

o f each  of th e  v o c a t io n a l  a re a s  o f th e  Oklahoma S ta te  D epartm ent of 

V o c a tio n a l E d u ca tio n , s e le c te d  tw e n ty -fo u r  p a r t i c ip a n t s  f o r  th e  f i r s t  

co n fe re n c e . These p a r t i c ip a n t s  w ere to  c o n tin u e  fo r  th e  d u ra t io n  o f 

th e  p r o je c t  to  se rv e  as c o n s u l t a n ts .^  These tw e n ty -fo u r c o n s u l ta n ts  

c o n s is te d  o f :

1. Two h ig h  sch o o l f a c u l ty  members to  c o n tin u e  s e rv in g  as c o n s u l ta n t-  

p a r t i c ip a n t s  from  each  o f  th e  fo llo w in g  a re a s  : a g r ic u l tu r e  educa­

t i o n ,  b u s in e s s  and o f f i c e  e d u c a tio n , d i s t r i b u t i v e  e d u c a tio n , 

te c h n ic a l  e d u c a tio n , and t r a d e  and in d u s t r i a l  e d u c a tio n . These 

c o n s u l ta n ts  from v a r io u s  v o c a t io n a l  f i e l d s  c o n tr ib u te d  to  th e  

i d e n t i f i c a t i o n  o f co n cep ts  im p o rta n t to  you th  o r i e n t a t i o n  to  the  

w orld o f  work which w i l l  be a p p l ic a b le  to  boys as w e ll as g i r l s

in  a l l  a re a s  o f v o c a t io n a l  e d u c a tio n .

2 . E leven  h ig h  sch o o l home econom ics te a c h e rs  were s e le c te d  to  c o n tin u e  

s e rv in g  as c o n s u l ta n ts .  T h is p o p u la tio n  appeared  a p p ro p r ia te  fo r  

a c h ie v in g  th e  o b je c t iv e  o f t h i s  p r o je c t  s in c e  home econom ics te a c h e rs  

have, in  th e  p a s t  as in  th e  p r e s e n t ,  focused  i n t e r e s t  on th e  needs

I P r io r  to  th e  b eg in n in g  o f th e  c u r re n t  s tu d y , one h ig h  schoo l 
f a c u l ty  c o n s u l ta n t  w ithdrew  from th e  p r o je c t ,  as she was no lo n g e r 
te a c h in g . D uring th e  in d iv id u a l  s tu d y  p ro c e s s ,  a second h ig h  schoo l 
f a c u l ty  c o n s u l ta n t  found i t  n e c e ss a ry  to  w ithdraw  because  o f o th e r  
p r o f e s s io n a l  a c t i v i t i e s .  Two h ig h  sch o o l f a c u l ty  c o n s u lta n ts  were n o t 
a b le  to  a t te n d  th e  e v a lu a t io n  co n fe ren c e  fo r  p e rs o n a l re a s o n s .
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o f y o u th , b o th  boys and g i r l s ,  in  th e  a re a s  o f  p e rs o n a l a sse ssm e n t, 

developm ent, and management. Such i n t e r e s t  i s  c e n t r a l  to  yo u th  

o r i e n t a t i o n  to  th e  w orld  o f w ork. The home econom ics te a c h e rs  

w ere, th e r e f o r e ,  o r ie n te d  to  make an u n ique  c o n t r ib u t io n  to  th e  

t o t a l  v o c a t io n a l  e d u c a tio n  program .

3 . Three h ig h  schoo l c o u n se lo rs  were s e le c te d  to  c o n tin u e  s e rv in g  as

c o n s u l ta n ts .  The c o u n se lo rs  were asked  to  p a r t i c i p a t e  b ecause  o f

th e  n a tu re  o f t h e i r  a c t i v i t i e s ,  and th e  o v e r a l l  view  th ey  could  

p r e s e n t  in  th e  i d e n t i f i c a t i o n  o f c o n c e p ts .

S e le c t io n  o f a l l  h ig h  sch o o l f a c u l ty  c o n s u l ta n ts  was based  on 

recom m endations by th e  Oklahoma S ta te  D epartm ent o f V o c a tio n a l E d u ca tio n  

and th e  p r o je c t  d i r e c t o r s .  A d d itio n a l c r i t e r i a  f o r  s e le c t io n  w ere:

1. Need fo r  e d u c a tio n  fo r  employment in  th e  community r e p re s e n te d  by

th e  home econom ics te a c h e r .

2 . A ssurance o f th e  w il l in g n e s s  o f  th e  home econom ics te a c h e r  to  p a r ­

t i c i p a t e  in  th e  p ro je c te d  p ro p o sa l by u s in g  recommended m edia, 

re s o u rc e s  and m a te r ia ls  in  h ig h  sch o o l home econom ics c la s s e s  to  

communicate th e  co n ce p ts  id e n t i f i e d  as im p o rtan t to  you th  o r i e n t a ­

t i o n  to  th e  w orld  o f  work.

3 . Agreement o f th e  a d m in is tr a to r  o f th e  h ig h  sch o o l r e p re s e n te d  by th e  

home econom ics te a c h e r  th a t  th e  recommended m edia, re s o u rc e s  and 

m a te r ia ls  may be used  in  h ig h  schoo l home econom ics c la s s e s  to  

communicate th e  co n ce p ts  id e n t i f i e d  as im p o rtan t to  yo u th  o r i e n t a ­

t io n  to  th e  w orld o f work.
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The h ig h  sch o o l f a c u l ty  c o n s u l ta n ts  f o r  th e  p r e s e n t  s tudy  were;
O

M rs. J u a n i t a  A llen  
Miami, Oklahoma

Mr. L e s te r  B a t te r to n  
Duncan, Oklahoma

M rs. Dorothy Boen 
Muskogee, Oklahoma

Mr. C h arles  H. Chapman 
El Reno, Oklahoma

Mr. K enneth Edmond 
Oklahoma C i ty ,  Oklahoma

M rs. J e s s i e  Erwin 
B ethany, Oklahoma

Mr. P au l H. Evans 
P e rk in s , Oklahoma

M rs. Mary G atche l^
Norman, Oklahoma

M rs. S t e l l a  H eath 
Oklahoma C ity ,  Oklahoma

M rs. B e tty  Jo  H iss 
Norman, Oklahoma

Mr. Jack  Hopkins 
Muskogee, Oklahoma

M rs. L e t t i e  Ruth H unter 
Oklahoma C ity ,  Oklahoma

M rs. Ona Keas 
M idwest C ity ,  Oklahoma

Mr. B i l l  M. Laman 
Oklahoma C ity ,  Oklahoma

2Did n o t p a r t i c i p a t e  as a c o n s u l ta n t  fo r  th e  e n t i r e  p r o je c t .
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M rs. C lau d in e  Meek 
M idwest C ity ,  Oklahoma

Mr. Mai M il le r  
B a r t l e s v i l l e ,  Oklahoma

M rs. Lenorah Polk  
Midwest C ity ,  Oklahoma

M rs. M artha J .  R odrigues 
P one a C ity ,  Oklahoma

M rs. B e tty  R oundtree 
Lawton, Oklahoma

M rs. K athryn  Smith 
Moore, Ok1ahoma

Mr. C la ren ce  S te r l in g  
Ardmore, Oklahoma

M rs. Nora V a n d e rg r iff^  
Hugo, Oklahoma

Mr. C lyde L. Ward 
W ashington, Oklahoma

^Did n o t p a r t i c i p a t e  as a c o n s u l ta n t  f o r  th e  e n t i r e  p r o je c t .
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NATIONAL, STATE, AND LOCAL CONSULTANTS

D uring Phase I  c o n s u lta n ts  were s e le c te d  fo r  th e  d u ra tio n  o f th e  

l a r g e r  p r o je c t .  These n a t io n a l ,  s t a t e ,  and lo c a l  le v e l  c o n s u lta n ts  w ere 

chosen ;

P e rso n n e l m anagers, p u b lic  r e l a t i o n s  d i r e c to r s  and t r a i n in g  p ro ­
gram d i r e c t o r s ;  to  id e n t i f y  co n cep ts  i n t r i n s i c  to  perform ance 
in  b u s in e s s - in d u s tr y .

V o ca tio n a l s e rv ic e  o ccu p a tio n  s u p e rv is o r s :  to  o f f e r  in s ig h t  to
th e  c r i t e r i a  deemed in t e g r a l  to  s u c c e s s fu l  o c c u p a tio n a l e n try  
and p erfo rm ance .

O ccu p a tio n a l a n a ly s t s ,  u n io n  r e p r e s e n ta t iv e s ,  e d i t o r i a l i s t s  and 
employment agency r e p r e s e n ta t iv e s :  to  c h a r a c te r iz e  th e  im m ediate
s t a t e  o f th e  w orld  o f work.

Government o f f i c e r s  concerned  w ith  y o u th , employment and e d u c a tio n : 
to  p r e s e n t  p o s s ib le  e f f e c t s  o f governm ental a c ts  on th e  w orld  o f 
work.

Academic p e rso n n e l:  to  o f f e r  u n d e rs ta n d in g  o f y o u th , th e  w orld of
w ork, com m unication p r in c ip le s  and te a c h e r  e d u c a tio n , and to  i n t e ­
g r a te  th e  v a ry in g  c o n tr ib u t io n s  em erging from th e  c o n s u lt in g  p ro ­
grams above.

These s p e c i a l i s t s ,  in  a d d i t io n ,  had ex p ressed  i n t e r e s t  in  y o u th  

and em ployment. A cco rd in g ly , p r o je c t  c o n s u l ta n ts  were used  to  id e n t i f y  

known co n cep ts  p r io r  to  th e  c o n fe re n c e , to  rev iew  and e v a lu a te  a d d i t io n a l  

co n cep ts  id e n t i f i e d  d u rin g  th e  co n fe ren c e  and to  rev iew  and e v a lu a te  

th e  a re a s  where m edia, r e s o u rc e s  and m a te r ia ls  a re  needed in  communica­

t io n  o f th e  c o n c e p ts . P r o je c t  c o n s u lts  were a ls o  c a l le d  upon to  c o n t r i ­

b u te  to  the  co n fe ren ce  program  and a c t i v i t i e s .  These same fu n c tio n s  

were co n tin u ed  d u rin g  th e  p re s e n t  s tu d y .
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On the national level, the following people were asked to par­

ticipate as consultants :

Dr. Walter Arnold
Assistant Commissioner for Vocational and Technical Education 
Office of Education
Department of Health, Education, and Welfare 
Washington, D, C.

Dr. Johnie Christian 
Field Representative, Regional Office 
Division of Vocational and Technical Education 
Department of Health, Education, and Welfare 
Dallas, Texas

Dr. Rua Van Horn 
Utilization Officer
Manpower Development and Training Program 
Office of Education
Department of Health, Education, and Welfare 
Washington, D. C,

Dr. Mary Lee Hurt
Educational Resources and Development Branch 
Division of Vocational and Technical Education 
Office- of Education
Department of Health, Education, and Welfare 
Washington, D. C.

Dr. John H. Tyo
Associate Professor of Education and Supervisor 

of Motion Picture Production 
Center for Instructional Communications 
Syracuse University 
Syracuse, New York

The Director and Assistant Director of the Oklahoma State Board

of Vocational Education, and the State and District Supervisors in each

of the following areas were asked to continue to serve as consultants

for the duration of the project: agriculture education, distributive

education, technical education, trade and industrial education, office

education, home economics education, and guidance.
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On th e  s t a t e  le v e l  th e  fo llo w in g  p e rso n s  w ere asked to  p a r t i c i p a t e

as c o n s u l ta n ts  :

Mr. O rv i l le  A sh c ra f t
Youth Employment S u p e rv iso r
Oklahoma S ta te  Employment S e rv ice

Mr. W. N. B o b b itt
E x ecu tiv e  O f f ic e r ,  In tra -A g en cy  Board 
U. S. C iv i l  S e rv ic e  Exam iners

M r.,W . Bowman
C h ie f , R esearch  and P lan n in g  D iv is io n  
Oklahoma Employment S e c u r i ty  Commission

Mr. A. J .  D ansereau
Oklahoma G o v ern o r 's  Commission on C h ild re n  and Youth 

Mr. J . C. Denham
A s s is t a n t ,  Employment and T ra in in g  
Oklahoma N a tu ra l Gas Company

M iss Lel a  G ibbens
Oklahoma S ta te  Employment S e rv ic e

Mr. E. W. H arper
D ir e c to r ,  P e rso n n e l A d m in is tra tio n  
Oklahoma Gas and E l e c t r i c  Company

Mr. R obert H ickey
M anager, P e rso n n e l and P lacem ent
G eneral E l e c t r i c  Company

Mr. Don Hanson
Oklahoma S ta te  P e rso n n e l Board

Mr. Henry L ikes 
S e c re ta ry -T re a s u re r  
Oklahoma S ta te  AFL-CIO

Mr. J .  B. Perky 
D ire c to r
Oklahoma S ta te  Board o f  V o c a tio n a l E du ca tio n
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Mr. Roy E. Ayres 
S ta te  S u p e rv iso r
V o c a tio n a l Trade and I n d u s t r i a l  E duca tion  
Oklahoma S ta te  Board o f  V o c a tio n a l E duca tion

Mr. Lloyd B riggs 
A s s is ta n t  S ta te  S u p e rv iso r  
T e c h n ica l T ra in in g  S e rv ic e s
Oklahoma S ta te  Board o f V o c a tio n a l E duca tion

M rs. Ruth E. B u rr is
S ta te  S u p e rv iso r
H ea lth  O ccupations T ra in in g
Oklahoma S ta te  Board o f V o c a tio n a l E d uca tion

Mr. M. J .  DeBenning 
S ta te  S u p e rv iso r
V o c a tio n a l D is t r ib u t iv e  E d u ca tio n  
Oklahoma S ta te  Board o f  V o c a tio n a l E duca tion

M r. Lee Hardwick 
S ta t e  S u p e rv iso r  
T e c h n ic a l T ra in in g  S e rv ic e s
Oklahoma S ta te  Board o f  V o c a tio n a l E duca tion

M r. Hugh Lacey 
S ta te  S u p e rv iso r
Manpower Development and T ra in in g  
Oklahoma S ta te  Board o f V o c a tio n a l E duca tion

D r. F ra n c is  T. T u t t le
S ta te  C o o rd in a to r
A rea V o c a tio n a l-T e c h n ic a l Schools
Oklahoma S ta te  Board o f  V o c a tio n a l E duca tion

Mr. V ic to r  Van Hook
S ta te  S u p e rv iso r
B usiness and O ff ic e  E d u ca tio n
Oklahoma S ta te  Board o f V o c a tio n a l E duca tion

D r. W illiam  W. S tevenson  
D ire c to r  o f  R esearch
Oklahoma S ta te  Board o f  V o c a tio n a l E duca tion

M iss B lanche Portwood
S ta te  S u p e rv iso r
Home Economics E du ca tio n
Oklahoma S ta te  Board o f V o c a tio n a l E duca tion
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Mr. B yrle  K i l l i a n  
A s s is ta n t  S ta te  S u p e rv iso r
Oklahoma S ta te  Board o f V o c a tio n a l E duca tion

M rs. M arion H u rst 
S p e c ia l A s s is ta n t
D iv is io n  o f  Home Economics E duca tion  
Oklahoma S ta te  Board o f  V o c a tio n a l E duca tion

M iss H elen Jen sen  
Southw est D i s t r i c t  S u p e rv iso r 
Home Economics E duca tion
Oklahoma S ta te  Board o f V o ca tio n a l E duca tion

M iss M artha F r i z z e l l  
N orthw est D i s t r i c t  S u p e rv iso r 
Home Economics E duca tion
Oklahoma S ta te  Board o f V o c a tio n a l E duca tion

M iss N edra Johnson 
N o rth e a s t D i s t r i c t  S u p e rv iso r 
Home Economics E duca tion
Oklahoma S ta te  Board o f V o ca tio n a l E duca tion

M iss May Hollow
S o u th e a s t D i s t r i c t  S u p e rv iso r
Home Economics E duca tion
Oklahoma S ta te  Board o f V o ca tio n a l E d uca tion

M rs. B eulah H ir s c h le in
O ffic e  o f Home Economics E duca tion
Oklahoma S ta te  Board o f  V o ca tio n a l E duca tion

Mr. Jim  P e tre e  
A s s is ta n t  D ire c to r
D iv is io n  o f Guidance and C ounseling  
Oklahoma S ta te  Board o f E duca tion

Dr. O liv e r  Hodge
S ta te  S u p e rin te n d e n t o f P u b lic  I n s t r u c t io n  
Oklahoma S ta te  Board o f E duca tion

Mr. Clyde Hamm
C h ie f , Community Employment and Development 
Oklahoma Employment S e c u r i ty  Commission

Mr. W. T. Hughes
Oklahoma S ta te  D epartm ent o f Labor
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Mr. W allace L. K eating  
Oklahoma S ta te  P e rso n n e l Board

Mr. M orris  Leonhard
D ir e c to r ,  Employment S e rv ic e s
Oklahoma Employment S e c u r i ty  Commission

Mr. Voyle S cu rlo ck
D ire c to r ,  D iv is io n  o f  V o ca tio n a l R e h a b i l i ta t io n  
Oklahoma S ta te  Board o f  E duca tion

M rs. L u c i l l e  P a tto n  
C o lleg e  o f B usiness 
Oklahoma S ta te  U n iv e rs i ty

U n iv e rs i ty  o f  Oklahoma c o n s u lta n ts  w ere s e le c te d  d u rin g  Phase I

from  among th e  fo llo w in g  a r e a s :  g u id an ce , b u s in e s s  a d m in is tr a t io n  and

management, s t a t i s t i c s ,  d a ta  p ro c e s s in g  and com puter s c ie n c e , econom ics,

p u b l i c a t io n s ,  p u b lic  r e l a t i o n s ,  com m unication, a d o le sc e n t psycho logy ,

t e s t s  and m easurem ents, so c io lo g y , s p e c ia l  e d u c a tio n , s o c ia l  work,

p h ilo so p h y , and home econom ics. These co n tin u ed  as re s o u rc e  p eo p le  fo r

Phase I I .  A d d it io n a l ly ,  th e  fo llo w in g  p e rso n s  w ere asked to  p a r t i c i p a t e

as c o n s u l ta n ts :

Dr. Henry Ange l in o  D r. W illiam  Keown
P ro fe s so r  David Ross Boyd P ro fe s so r
C o lleg e  o f E du ca tio n  B usiness Management

Dr. Ed F . Grim, J r .  Mr. R obert K etner
P ro fe s so r  I n s t r u c to r
Economics S o c ia l Work

Dr. James G. Harlow Dr. G erald  P o r te r
Dean P ro fe s so r
C o lleg e  of E d u ca tio n  C o lleg e  o f E duca tion

Mr. Ned Hockman Dr. P au l Unger
D ire c to r  P ro fe s so r
M otion P ic tu r e  P ro d u c tio n  C o lleg e  o f E duca tion
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EVALUATION FORM FOR REFINEMENT OF CONCEPTS

To: C o n su lta n ts  f o r  th e  P r o je c t  on I d e n t i f i c a t i o n  o f Concepts
Im p o rtan t fo r  Youth O r ie n ta t io n  to  th e  World o f  Work

From: D ire c to r s  o f P r o je c t  1513, U n iv e rs i ty  o f  Oklahoma R esearch
I n s t i t u t e

S u b je c t:  E v a lu a tio n  o f I d e n t i f i e d  Concepts

P le a se  respond  to  th e  co n cep ts  i d e n t i f i e d  by h ig h  sch o o l f a c u l ty  c o n s u l­
t a n t s  d u rin g  th e  CONFERENCE ON IDENTIFICATION OF CONCEPTS IMPORTANT FOR 
YOUTH ORIENTATION TO THE WORLD OF WORK, Summer, 1963, U n iv e rs i ty  o f 
Oklahoma, Norman, Oklahoma.

The fo llo w in g  q u e s tio n s  may s e rv e  to  s t im u la te  your re sp o n s e . However, 
y o u r re sp o n se s  to  any p a r t  o f th e  l i s t  o f co n cep ts  in  any fa s h io n  i s  
w elcome. Comments may be w r i t t e n  th ro u g h o u t th e  l i s t  o f co n cep ts  
a t ta c h e d ,  an d /o r  a f t e r  th e  q u e s tio n s  l i s t e d  below :

1. Are th e  m ajor a re a s  s u f f i c i e n t  to  encompass th e  co n cep ts  im p o rta n t 
f o r  y ou th  o r i e n t a t i o n  to  th e  w orld  o f work?

2 . Are any su p p o r tin g  co n cep ts  e m itte d  under any o f th e  m ajor a re a s  o f 
co n cep ts  th a t  need to  be in c lu d ed ?

3 . Are any s u p p o r tin g  co n cep ts  in c lu d ed  under any o f th e  m ajor a re a s  o f 
co n cep ts  th a t  need to  be o m itte d ?

4 . Are th e  in d iv id u a l  co n ce p ts  communicated th rough  word ch o ice?
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CRITERIA FOR IDENTIFICATION OF THE GENERALIZATIONS

C oncepts do n o t communicate p e r  se  due to  sem an tic  d i f f e r e n c e s  

e x i s t in g  in  our s o c ie ty .  I d e n t i f i c a t i o n  o f g e n e r a l iz a t io n s  i s ,  th e r e f o r e ,  

n e c e s sa ry  fo r  com m unication o f  c o n c e p ts .

D uring Phase I ,  "co n cep t"  was d e f in e d  as an a b s t r a c t  id e a  con­

cerned  w ith  g e n e ra l employment. S ince  an id e a  i s  n o t som ething f i n a l ,  

s p e c i f i c a t io n s  m ust be fo rm u la ted  in  o rd e r to  b r in g  th e  id e a  in to  

r e a l i t y . ^  The te rm in o lo g y  used  in  th e  g e n e ra l iz a t io n s  w i l l  make a b s t r a c ­

t io n s  more d e f i n i t e  and s p e c i f i c .  The i d e n t i f i c a t i o n  o f g e n e ra l iz a t io n s  

r e l a t e d  to  co n cep ts  i s  n e c e ssa ry  fo r  v e r b a l iz a t io n  and r a t i o n a l  d is c u s -  

s io n .

D uring Phase I ,  " g e n e r a l iz a t io n "  was d e f in e d  as a g e n e ra l i n f e r ­

ence o r c o n c lu s io n . However, fo r  th e  p r e s e n t  s tu d y , " g e n e r a l iz a t io n "  w i l l

be d e f in e d  as a g e n e ra l in fe re n c e  o r c o n c lu s io n  w ith  more s p e c i f i c  c r i t e r i a

used  to  id e n t i f y  th e  g e n e r a l iz a t io n .

a . The g e n e r a l iz a t io n s ,  as th e  c o n c e p ts , w i l l  be concerned  w ith  
e d u c a tio n  th a t  gu id es  h ig h  sch o o l boys and g i r l s  to  a p e rso n a l 
aw areness o f th e  demands o f  th e  w orld  o f work fo r  th e  pu rposes
o f s u c c e s s fu l  a tta in m e n t and advancem ent in  m ost ty p es  o f
employment.

^"The S p i r i t  o f R e s e a rc h ,"  The Royal Bank o f Canada M onthly 
L e t t e r , XXXVI, N o.12 (December, 1965), 3 .

2
P au l L. D r e s s e l l ,  "The Role of Concepts in  P lan n in g  th e  Home 

Economics C u rricu lu m ,"  Home Economics Seminar R eport (F rench L ick ,
In d ia n a , J u ly  24-28 , 1961), 10.
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b . The g e n e r a l iz a t io n s ,  as th e  c o n c e p ts , w i l l  be co n s id e re d  a p p l i ­
c a b le  to  th e  fo llo w in g  a re a s  o f v o c a t io n a l  e d u c a tio n : a g r i c u l ­
tu r e ,  b u s in e s s  and o f f i c e ,  d i s t r i b u t i v e ,  h e a l th ,  home econom ics, 
t e c h n ic a l ,  and t r a d e  and i n d u s t r i a l .

c .  The g e n e r a l iz a t io n s ,  as th e  c o n c e p ts , w i l l  be co n s id e re d  im por­
t a n t  f o r  y o u th  o r i e n t a t i o n  to  th e  w orld  o f  work.

d . The g e n e r a l iz a t io n s  r e l a t e d  to  th e  co n cep ts  w i l l  be based  on 
o b je c t iv e  d a ta ,  on e x p e r ie n c e , o r on th e o ry  accep ted  by sp ec ­
i a l i s t s ;  w i l l  ex p re ss  an u n d e r ly in g  t r u t h ,  have an elem ent o f 
u n i v e r s a l i t y ,  and u s u a l ly  in d ic a te  r e l a t io n s h ip s ;  and w i l l  u se  
term s o f c l e a r  and p r e c i s e  m eanings

I d e n t i f i c a t i o n  o f g e n e ra l iz a t io n s  w i l l  be a "p ro c e ss  o f encoding 

th e  co n cep ts  in to  m essages w hich can be t r a n s m it te d  to  young peo p le  and 

te a c h e r s ." ^  The g e n e r a l iz a t io n s  w i l l  g ive  su p p o rt and a p p l i c a b i l i t y  to  

th e  co n cep ts  in  c lassroom  com m unication.

The i d e n t i f i c a t i o n  p ro c e ss  and th e  e v a lu a tio n  p ro c e ss  w i l l  

a c tu a l ly  be one p ro c e s s  o f combined id e n t i f i c a t i o n - e v a lu a t io n  o f 

g e n e ra l iz a t io n s  and th e  c o n ce p tu a l framework th ro u g h o u t t h i s  s tu d y .

^U. S . ,  D epartm ent o f  H e a lth , E d u ca tio n , and W elfa re . C onceptual 
Framework and G e n e ra l iz a t io n s  in  Home Econom ics. U. S. O ff ic e  o f  E d u ca tio n , 
Bureau o f E d u ca tio n  A s s is ta n c e , Program D iv is io n  o f V o c a tio n a l and 
T ec h n ica l E d u ca tio n , P ro fe s s io n a l  R esources U n it ,  A u x ilia ry  S e rv ic e  Branch 
(W ashington, D. C . : U. S. Government P r in t in g  O f f ic e ) .

^ l e t t e r  from Dr. John H. Tyo, A sso c ia te  P ro fe s so r  o f  E ducation  
and S u p e rv iso r o f  M otion P ic tu r e  P ro d u c tio n , C en ter f o r  I n s t r u c t i o n a l  
Comm unications, S yracuse U n iv e r s i ty ,  S y racu se , New York, J u ly  13, 1966.
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EVALUATION CONFERENCE WORKING COPY 

GENERALIZATIONS RELATED TO CONCEPTS IMPORTANT FOR 

YOUTH ORIENTATION TO THE WORLD OF WORK

PERSONAL INFLUENCES

P e rso n a l in f lu e n c e s  a re  c h a r a c t e r i s t i c s  from w ith in  th e  
in d iv id u a l  in c lu d in g  r e la t io n s h ip s  betw een id e a s  a s s o c i ­
a te d  w ith  human needs and v a lu e s  and in d iv id u a l  p e rs o n ­
a l i t i e s  w hich a f f e c t  y o u th  o r i e n t a t i o n  to  th e  w orld  o f 
work.

1. Human needs and v a lu e s  a re  a s s o c ia te d  w ith  p e rs o n a l c h a r a c t e r i s t i c s
of e t h i c a l ,  i n t e l l e c t u a l ,  s o c i a l ,  and h e a l th  re q u ire m e n ts  o r q u a l i ­
t i e s  in f lu e n c in g  th e  in d iv id u a l  in  th e  work s i t u a t i o n .

a . In d iv id u a l  e t h i c a l  needs and v a lu e s  in c lu d e  p e rs o n a l  s ta n d a rd s  
o f co n d u c t, r e l i g io u s  b e l i e f s ,  and m oral c o n s id e ra t io n s  in v o lv ed  
in  employment, w hich r e l a t e  s e l f  to  s o c ie ty .

b . In d iv id u a l  b e l i e f  t h a t  o n e 's  work c o n t r ib u te s  to  th e  w e lfa re  o f 
mankind r e l a t e s  to  e t h i c a l  needs and m en ta l h e a l th .

c .  In d iv id u a l  i n t e l l e c t u a l  needs and v a lu e s  a c t iv e  in  th e  work 
s i t u a t i o n ,  may be r e f l e c t e d  by th e  a b i l i t y  to  re a so n  and 
u n d e rs ta n d  th a t  w hich r e l a t e s  s e l f  to  s o c ie ty .

d . In d iv id u a l  need fo r  o n e 's  work to  be i n t e l l e c t u a l l y  s t im u la t in g  
may be in f lu e n c e d  by m a tu r i ty  le v e l  and r e l a t e s  to  s e l f -  
e v a lu a t io n .

e . In d iv id u a l  s o c ia l  and em o tio n a l needs and v a lu e s  may be ex p re ssed  
th ro u g h  p e rs o n a l b eh av io rs  on th e  jo b , w hich r e l a t e  s e l f  to  
s o c ie ty .

f .  In d iv id u a l  s o c ia l  and em o tio n a l needs may become more a c t iv e
a f t e r  b a s ic  needs o f l iv e l ih o o d  a re  met by employment, and 
r e l a t e  to  m a tu r i ty  l e v e l .

g. In d iv id u a l  p h y s ic a l  and m en ta l h e a l th  needs and v a lu e s  w hich 
fu n c tio n  in  th e  employment s i t u a t i o n  in c lu d e  th e  t r a i t s  o f w e l l ­
b e in g  w hich r e l a t e  s e l f  to  s o c ie ty .

h . In d iv id u a l  p h y s ic a l  and m en ta l h e a l th  may a f f e c t  each o th e r  in
th e  work s i t u a t i o n ,  and r e l a t e  s e l f  to  s o c ie ty .
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In d iv id u a l  p e r s o n a l i t i e s  a re  a s s o c ia te d  w ith  d i s t i n c t i v e  c h a r a c te r ­
i s t i c s ,  in c lu d in g  m a tu r i ty  l e v e l  and s e l f  u n d e rs ta n d in g , w hich
in f lu e n c e  th e  in d iv id u a l  in  th e  work s i t u a t i o n .

a . In d iv id u a l  m a tu r i ty  le v e l  con ce rn s  th e  t o t a l  p e r s o n a l i ty  
s t r u c t u r e  o f e t h i c a l ,  i n t e l l e c t u a l ,  s o c ia l  and h e a l th  
needs and v a lu e s  re v e a le d  in  employment, and r e l a t e s  s e l f  
to  s o c ie ty .

b . I n d iv id u a l  m a tu r i ty  le v e l  may be ex p ressed  a t  work th rough  
so u rces  o f  h a p p in e ss , re sp o n se s  to  p rob lem s, and v a ry in g  
d eg rees  o f  in dependence , s e l f - d i s c i p l i n e ,  and r e s p o n s ib i l i t y  
w hich r e l a t e s  to  p e rs o n a l needs and v a lu e s .

c . S e lf  u n d e rs ta n d in g  in  th e  work environm ent in c lu d e s  c o n s id e ra ­
t io n s  r e g a rd in g  w hat one shou ld  be and do, and r e l a t e s  a 
p e rso n  to  s o c ie ty .

d . S e lf  u n d e rs ta n d in g  and acc ep tan c e  a t  work may prom ote u n d e r­
s ta n d in g  and acc ep tan c e  o f o th e r s ,  w hich r e l a t e  to  p e rs o n a l 
s o c ia l  and em o tio n a l n e e d s .

ENVIRONMENTAL INFLUENCES

E nvironm enta l in f lu e n c e s  a re  c h a r a c t e r i s t i c s  from th e  
su rro u n d in g s  o f th e  in d iv id u a l  in c lu d in g  r e la t io n s h ip s  
betw een id e a s  a s s o c ia te d  w ith  techno logy  and au to m atio n , 
economic fram ew ork, work l e g i s l a t i o n ,  work p o p u la tio n , 
work d e s c r ip t io n ,  work o p p o r tu n i ty ,  and in d iv id u a ls  o r 
groups w hich a f f e c t  y o u th  o r i e n t a t i o n  to  th e  w orld  o f 
work.

1 . Technology and au to m atio n  a re  a s s o c ia te d  w ith  th e  a p p l ic a t io n  o f 
s c ie n c e  to  r o u t in e  human work f u n c t io n s ,  a f f e c t in g  employment and 
e d u c a tio n a l f a c to r s  w hich in f lu e n c e  th e  in d iv id u a l  in  th e  work 
s i t u a t i o n .

a . Employment, as a f a c to r  o f  techno logy  and au to m atio n , in c lu d e s  
c u r r e n t  and f u tu r e  jo b  p o s s i b i l i t i e s  and p r e d ic t io n s  w hich 
r e l a t e  work and th e  in d iv id u a l .

b . . Advances as a r e s u l t  o f techno logy  and au tom ation  may change 
o ccu p a tio n s  w ith in  a s h o r t  tim e , and e d u c a tio n  f o r  t r a n s f e r ­
a b le  s k i l l s  may r e l a t e  to  in d iv id u a l  work o p p o r tu n i ty .

c .  E d u ca tio n , as in f lu e n c e d  by techno logy  and au to m atio n , in c lu d e s  
c u r r e n t  and f u tu r e  t r a i n in g  an d /o r  r e t r a i n i n g  needs w hich 
r e l a t e  work and th e  in d iv id u a l .
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d . T ec h n o lo g ic a l a c c e le r a t io n  c r e a te s  an In c re a s in g  demand fo r  
e d u c a te d - tr a in e d  w orkers and r e l a t e s  to  economic grow th 
p o t e n t i a l .

2 . Economic framework Is  a s s o c ia te d  w ith  p la n s  developed  to  meet bo th  
m a te r ia l  and s e rv ic e  needs In c lu d in g  f a c to r s  o f p e rs o n a l e f f o r t ,  
w e lfa re  o f  s o c ie ty ,  power s t r u c t u r e ,  d i s t r i b u t i o n  o f  human and 
m a te r ia l  r e s o u rc e s  w hich In f lu e n c e  th e  In d iv id u a l  In  th e  work 
s i t u a t i o n .

a . In d iv id u a l  e f f o r t  In c lu d e s  e d u c a tio n  fo r  p e rs o n a l developm ent. 
In f lu e n c e s  techno logy  and au to m atio n , and c o n t r ib u te s  to  th e  
t o t a l  economic system , and th u s  r e l a t e s  work to  s o c ie ty .

b . I n d iv id u a l  e f f o r t  In  th e  w orld  o f  work I s  p a r t i a l l y  dependent 
on th e  v a lu e  w hich s o c ie ty  p la c e s  on p e rs o n a l endeavor and 
ach ievem en t, and r e l a t e s  to  te c h n o lo g ic a l  advances.

c .  W elfare  In  s o c ie ty  In c lu d e s  th e  w e ll-b e in g  o f a l l  p e o p le , 
and r e l a t e s  th e  In d iv id u a l  to  work.

d . W elfare  In  s o c ie ty  I s  In f lu e n c e d  by th e  a b i l i t y  and w ill in g n e s s  
o f  th e  In d iv id u a l  to  perfo rm  a f t e r  te c h n ic a l  com petence has 
been a c q u ire d , and r e l a t e s  to  th e  t o t a l  la b o r  fo r c e .

e .  Power s t r u c t u r e  In  th e  w orld  o f  work I s  concerned  w ith  types 
and d eg rees  o f a u th o r i ty ,  and Is  r e l a t e d  to  work o p p o r tu n i t ie s .

f .  Power s t r u c t u r e  w ith in  th e  work s i t u a t i o n  may be a f f e c te d  by 
p o s i t io n s  w hich r e q u ir e  th e  g r e a t e s t  tho u g h t power o r m ental 
developm ent, o r  w hich have th e  g r e a te s t  economic c o n t ro l ,  and 
r e l a t e s  to  job  s t a tu s  and fu n c tio n .

g . D i s t r ib u t io n  o f  human and m a te r ia l  re so u rc e s  In c lu d e s  th e  a l l o ­
c a t io n  o f goods and s e r v ic e s ,  b o th  In  q u a n t i ty  and q u a l i ty ,  and 
r e l a t e s  th e  In d iv id u a l  to  th e  t o t a l  s o c ie ty .

3 . Work l e g i s l a t i o n  may be a s s o c ia te d  w ith  s o c ia l  and economic r u le s  o f  
co n d u c t, e s ta b l i s h e d  by s t a t e  and f e d e r a l  law o r by lo c a l  custom , 
w hich In f lu e n c e  th e  In d iv id u a l  In  th e  work s i t u a t i o n .

a . S ta te  and f e d e r a l  l e g i s l a t i o n  I s  d esigned  to  p r o te c t  th e  w orker
from p h y s ic a l  and h e a l th  h a z a rd s , age and wage e x p lo i ta t io n ,  
employment d is c r im in a t io n ,  andrrto prom ote f in a n c ia l  s e c u r i ty ,  
w hich r e l a t e  th e  In d iv id u a l  and th e  t o t a l  la b o r  fo r c e .
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b . L ocal p o lic y  may be d esig n ed  to  encourage f u r th e r  e d u c a tio n  and 
t r a i n in g ,  in c re a s e  employee i n t e r e s t ,  im prove emplo y e r -em ployee 
r e l a t i o n s ,  and advance f in a n c ia l  s e c u r i ty  w hich r e l a t e s  to  job  
s e c u r i t y ,  job  s a t i s f a c t i o n ,  and advancement o p p o r tu n i ty .

4 . Work p o p u la tio n  in  th e  t o t a l  la b o r  fo rc e  i s  a s s o c ia te d  w ith  p e rso n s
b o th  employed and a c t iv e ly  seek in g  employment, in c lu d in g  y o u th ,
women, men, and th o se  in  m in o r ity  groups who in f lu e n c e  th e  i n d i v i ­
d u a l in  th e  work s i t u a t i o n .

a . T ec h n o lo g ic a l p ro g re s s  may in c re a s e  c o m p e tit io n  f o r  th e  jobs 
r e q u i r in g  young, u n s k i l le d  la b o r  which r e l a t e s  to  work p re p a r ­
a t io n  and o p p o r tu n i ty .

b . Employment o f y o u th  may be a s s o c ia te d  w ith  g r e a te r  jo b  tu r n ­
over and p a r t - t im e  work which r e l a t e s  th e  in d iv id u a l  and th e
economic fram ework.

c .  T ec h n o lo g ic a l advances have prom oted jo b  o p p o r tu n ity  and 
e q u a l i ty  fo r  women and r e l a t e  to  work l e g i s l a t i o n .

d . D ec is io n s  o f  women co n ce rn in g  g a in fu l  employment a re  a f f e c te d
by m a r i ta l  s t a t u s ,  fam ily  r e s p o n s i b i l i t i e s ,  o th e r  income, work 
p r e p a r a t io n  and e x p e r ie n c e , a c t i v i t i e s ,  and i n t e r e s t s  w hich 
r e l a t e  to  in d iv id u a l  needs and v a lu e s .

e . O p p o rtu n ity  fo r  employment in  some v o c a tio n s  may be in f lu e n c e d  
by d i f f e r i n g  p h y s ic a l  c h a r a c t e r i s t i c s  o f  men and women which 
r e l a t e  to  jo b  s a t i s f a c t i o n .

f .  G a in fu l employment appears  to  be o f g r e a te r  concern  to  men than  
to  women, which r e l a t e s  to  th e  t o t a l  la b o r  fo rc e .

g . C u ltu ra l  m in o r ity  groups a re  concerned  w ith  th e  sm a lle r  groups 
in  s o c ie ty  w hich a re  d is t in g u is h e d  by p h y s ic a l  and m en ta l h a n d i­
c a p s , r a c e ,  ag e , e th n ic s ,  language , and r e l i g io n ,  w hich r e l a t e  
th e  in d iv id u a l  to  s o c ie ty .

h . Work o p p o r tu n ity  fo r  m in o r ity  groups may be enhanced by educa­
t i o n ,  t r a i n in g ,  work e x p e r ie n c e , and in d iv id u a l  endeavor, as 
w e ll as by s o c ia l  and economic l e g i s l a t i o n .
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Work d e s c r ip t io n  i s  a s s o c ia te d  w ith  o c c u p a tio n a l c l a s s i f i c a t i o n  
schemes in c lu d in g  f a c t o r s  o f  jo b  fu n c t io n  and job  s t a t u s  w hich 
in f lu e n c e  th e  in d iv id u a l  in  th e  work s i t u a t i o n .

a . In fo rm a tio n  re g a rd in g  d im ensions o f o c c u p a tio n s  may in c lu d e  
fu n c t io n ,  q u a l i f i c a t i o n s ,  a p p e a l,  and ran g e  in  income w hich 
may be a c q u ire d  th ro u g h  e d u c a tio n a l and v o c a t io n a l  gu idance 
an d /o r  work e x p e r ie n c e .

b . The p u b lic  image o f  an o c c u p a tio n  may r e f l e c t  th e  com para tive  
s o c ia l  p o s i t i o n  o f  th a t  o c c u p a tio n , and may o r may n o t ag ree  
w ith  th e  jo b  s t a t u s  in  th e  economic fram ework.

Work o p p o r tu n ity  i s  a s s o c ia te d  w ith  f a c to r s  co n ce rn in g  employment 
in c lu d in g  fa m ily , e d u c a tio n , work e x p e r ie n c e , and lo c a t io n  w hich 
in f lu e n c e  th e  in d iv id u a l  in  th e  work s i t u a t i o n .

a . Fam ily id e a s  re g a rd in g  o c c u p a tio n a l s t a t u s  may on may n o t 
ag re e  w ith  th e  jo b  d e s c r ip t io n  and in f lu e n c e  th e  in d iv id u a l  
and employment.

b . E d u c a tio n a l and v o c a t io n a l  in fo rm a tio n  and g u idance  in f lu e n c e  
work o p p o r tu n i t ie s  in  r e l a t i o n  to  te c h n o lo g ic a l  o c c u p a tio n a l 
needs and th e  econom ic fram ework.

c .  L ocal work o p p o r tu n i t ie s  may be a p a r t  o f e x p e r ie n c e  and 
le a rn in g  w ith in  th e  community, and may in f lu e n c e  in d iv id u a l  
e f f o r t .

d . Community s t a t u s  and s o c ia l  r o le  fo r  th e  in d iv id u a l  a re  based  
on th e  work a p e rso n  d o e s , how w e ll  i t  i s  done, and th e  
p e rs o n a l esteem  o f  in d iv id u a ls  and g ro u p s, and r e l a t e  to  work 
o p p o r tu n i t ie s  and th e  economic fram ework.

In d iv id u a ls  and groups a re  a s s o c ia te d  w ith  th o se  a d u l t s ,  p e e r s ,  
i n t e r e s t  g ro u p s , i n s t i t u t i o n s ,  and ag en c ie s  concerned  w ith  employ­
m ent, in f lu e n c in g  th e  in d iv id u a l  in  th e  work s i t u a t i o n .

a . A t t i tu d e s  tow ard work and id e a s  o f  o c c u p a tio n a l s t a t u s  may 
be in f lu e n c e d  by d e s i r e  fo r  p e e r  ap p ro v a l and r e l a t e  to  
employment o p p o r tu n i ty .

b . Id e a s  abo u t work may be in f lu e n c e d  by c o n ta c ts  w ith  in d iv id u a ls  
and g ro u p s , and r e l a t e  to  job  s t a tu s  and a t t i t u d e s .
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PERSONAL- ENVIRONMENTAL INFLUENCES

P e rso n a l-e n v iro n m e n ta l in f lu e n c e s  a re  a com bination  of 
i n t e r n a l  and e x te r n a l  c h a r a c t e r i s t i c s  in c lu d in g  v o ca ­
t i o n a l  p la n s ,  work s i t u a t i o n ,  work dem ands, work q u a l i ty ,  
work a t t i t u d e s ,  human r e l a t i o n s h ip s ,  and work-home manage­
ment w hich a f f e c t  y o u th  o r i e n t a t i o n  to  th e  w orld  o f  work.

1. V o c a tio n a l p la n s  a re  a s s o c ia te d  w ith  p e rs o n a l  o c c u p a tio n a l s e le c t io n s  
th ro u g h o u t a l i f e t im e  w hich in f lu e n c e  th e  in d iv id u a l  in  th e  work 
s i t u a t i o n .

a . V o c a tio n a l p la n n in g  in c lu d e s  p r e p a r a t io n  f o r  a c l u s t e r  o f 
a l l i e d  o c c u p a tio n s  w hich r e l a t e s  to  th e  te c h n o lo g ic a l  and 
au to m a tio n a l re q u ire m e n ts  fo r  f l e x i b i l i t y .

b . S e lf  s tu d y  w ith  accompanying i d e n t i f i c a t i o n  o f  work a t t i t u d e s  
i s  co n s id e re d  b a s ic  to  v o c a t io n a l  p la n n in g  and developm ent, 
and r e l a t e s  to  employment o p p o r tu n i ty .

c .  V o c a tio n a l p la n n in g  in c lu d e s  c o n s id e ra t io n  o f e d u c a tio n a l o r 
t r a in in g  o p p o r tu n i t ie s  and employment p r a c t i c e s ,  and r e l a t e s  
to  te c h n o lo g ic a l  advances.

d . V o c a tio n a l p la n n in g  may be in f lu e n c e d  by i n t e l l e c t u a l  v a lu e s  
h e ld  and th e  d eg ree  to  w hich an o c c u p a tio n  c o n t r ib u te s  to  
in d iv id u a l  n e e d s .

e . Job  c h o ic e  may be in f lu e n c e d  by in d iv id u a l  b e l i e f  about s o c ia l  
r e s p o n s i b i l i t y  and i s  r e l a t e d  to  s e l f  e v a lu a t io n .

2 . Work s i t u a t i o n  i s  a s s o c ia te d  w ith  c h a r a c t e r i s t i c s  o f th e  employment 
s e t t i n g  in c lu d in g  f a c to r s  o f  employment p r a c t i c e s ,  p e rs o n a l work 
ap p ea ran ce , p h y s ic a l  p la n t ,  and work equipm ent w hich in f lu e n c e  th e  
in d iv id u a l  in  th e  work s i t u a t i o n .

a . S e l e c t iv i t y  in  i n i t i a l  employment may be in f lu e n c e d  by th e  tim e 
and expense in v o lv ed  in  t r a i n in g  p e rso n n e l and d e c re a se s  th e  
p r o b a b i l i t y  o f r e l e a s in g  an em ployee, w hich prom otes s e c u r i t y .

b . C ontinued employment may be enhanced by an u n d e rs ta n d in g  o f 
w hat i s  ex p ec ted  on th e  jo b  as w e ll as by th e  e d u c a tio n  and 
t r a i n in g  r e c e iv e d ,  w hich may in f lu e n c e  job  s a t i s f a c t i o n .

c .  Awareness o f  jo b  advancem ent o p p o r tu n i t ie s  may m o tiv a te  i n t e r e s t  
in  and co n tin u ed  p r e p a ra t io n  fo r  em ployment, w hich in f lu e n c e s  
advancem ent o p p o r tu n i t i e s .
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d . Im portance o f  p e rs o n a l  appearance v a r ie s  w ith  each jo b  and 
em ployer, and in  in f lu e n c in g  p e rs o n a l r e l a t i o n s  w ith  fe llo w  
w o rk e rs .

e .  P h y s ic a l work p la n t  and equipm ent may in f lu e n c e  in d iv id u a l  and 
group m o tiv a tio n  as w e ll as p r o d u c t iv i ty .

3 . Work demands a re  a s s o c ia te d  w ith  g e n e ra l employment re q u ire m en ts  
in c lu d in g  f a c to r s  o f  e d u c a tio n , m o b i l i ty ,  f l e x i b i l i t y ,  r e s p o n s i­
b i l i t y ,  and p r o d u c t iv i ty  which in f lu e n c e  th e  in d iv id u a l  in  the  
work s i t u a t i o n .

a .  E d u ca tio n  and t r a i n in g  may prom ote f l e x i b i l i t y  in  work s k i l l s  
and a t t i t u d e s ,  and in f lu e n c e  advancem ent o p p o r tu n i t ie s .

b . I n d iv id u a l  m o b i l i ty  w ith in  and betw een o c c u p a tio n a l and educa­
t i o n a l  le v e ls  in c re a s e s  th e  need fo r  n a t io n a l  s ta n d a rd s  in  
e d u c a tio n  to  m eet th e  needs o f  tech n o lo g y  and au to m atio n .

c .  F l e x i b i l i t y  w ith in  an o c c u p a tio n a l fam ily  f a c i l i t a t e s  b ro ad er 
jo b  ran g e  fo r  an in d iv id u a l  and in f lu e n c e s  employment oppor­
tu n i ty .

d . In d iv id u a l  b e l i e f s  abou t i n t e g r i t y  may be ex p re ssed  in  work 
th ro u g h  r e s p o n s ib i l i t y  fo r  s e l f  and r e l a t e  to  e t h i c a l  c o n s id e ra ­
t i o n s .

e .  P ro d u c tio n  i s  a s s o c ia te d  w ith  p e rs o n a l f e e l in g s ,  work a t t i t u d e s ,  
and m o tiv a tio n  o f th e  in d iv id u a l  and group w o rk e rs , as w e ll as 
by human r e l a t i o n s h ip s .

4 . Work q u a l i ty  i s  a s s o c ia te d  w ith  p e rs o n a l f e e l in g s  and f a c to r s  in c lu ­
d in g  in dependence , m o tiv a t io n , judgm ent, c r e a t i v i t y ,  and communica­
t i o n  w hich in f lu e n c e  th e  in d iv id u a l  in  th e  work s i t u a t i o n .

a . A f e e l in g  o f s e c u r i ty  in  th e  form o f jo b  c o n t in u a t io n ,  co n fid en ce  
in  o n e 's  a b i l i t y ,  and a d a p ta b i l i ty  may c r e a te  a f e e l in g  o f 
ap p ro v a l and w e ll -b e in g ,  and prom ote human r e la t io n s h ip s  and
jo b  advancem ent.

b . V ary ing  needs f o r  p e rs o n a l independence may be met by d i f f e r e n t  
o c c u p a tio n s , and may be i n f l u e n t i a l  as a f a c to r  in  jo b  s a t i s ­
f a c t io n .

c . M o tiv a tio n  may be prom oted by p e rs o n a l i n t e r e s t  and invo lvem en t, 
w hich may r e s u l t  from work perform ance r e c o g n i t io n ,  and may 
se rv e  to  develop  c r e a t i v i t y ,  r e s p o n s i b i l i t y ,  and jo b  s a t i s f a c t i o n .
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d . D ec is io n  m aking a t  work may be enhanced by know ledge, s k i l l ,  
and judgm ent, w hich may in f lu e n c e  job  s t a b i l i t y  and oppor­
tu n i ty .

e . P e rso n a l c r e a t i v i t y  on th e  jo b  a re  more l i k e ly  to  develop  i f  
w orkers a re  allow ed  some d eg ree  o f  indep en d en t e f f o r t  w hich 
r e l a t e s  to  in d iv id u a l  n eed s .

f . Communication w ith  le a rn in g  i s  a s s o c ia te d  w ith  change in  work 
b e h a v io r , and r e l a t e s  to  p e rs o n a l and group n eed s .

5 . Work A tt i tu d e s  a re  a s s o c ia te d  w ith  f e e l in g s  and o p in io n s  co n ce rn in g  
d ig n i ty  o f  w ork, p r id e  in  p erfo rm ance , and jo b  s a t i s f a c t i o n  which 
in f lu e n c e  th e  in d iv id u a l  in  th e  work s i t u a t i o n .

a . D ig n ity  o f  work may be a s s o c ia te d  w ith  p erfo rm ing  a c t i v i t i e s  
b e lie v e d  to  be w orthw h ile  by th e  in d iv id u a l  and r e l a t e s  to  
p e rso n a l needs and v a lu e s .

b . P r id e  in  work perform ance may p ro v id e  a  sen se  o f p e rs o n a l 
and group w o rth , economic and s o c ia l  f u l f i l lm e n t ,  and r e l a t e s  
to  job  advancem ent.

c .  Job s a t i s f a c t i o n  may be in f lu e n c e d  by in d iv id u a l  a s p i r a t io n  
and c a p a b i l i ty  le v e ls  as compared w ith  p re s e n t  employment, 
and r e l a t e s  to  p e rs o n a l needs and v a lu e s .

6 . Human R e la tio n sh ip s  a re  a s s o c ia te d  w ith  f a c to r s  co n ce rn in g  b eh av io r 
among and betw een in d iv id u a ls  and groups w hich in f lu e n c e  th e  i n d i ­
v id u a l  in  th e  work s i t u a t i o n .

a . Employee-emplo y e r  r e l a t i o n s  may be in f lu e n c e d  by m utual r e s p e c t ,  
th rough  com m unication p ro c e s s e s ,  and r e l a t e  to  in d iv id u a l  jo b  
s a t i s f a c t i o n  and p r o d u c t iv i ty  as a w hole.

b . R e la t io n sh ip s  w ith  co -w o rk ers , as w e ll as te c h n ic a l  know ledge, 
may be i n f l u e n t i a l  in  jo b  advancement and r e l a t e  to  job  
s a t i s f a c t i o n .

c .  The d eg ree  to  w hich peo p le  depend upon one an o th e r in  th e  work 
environm ent in f lu e n c e s  human r e la t io n s h ip s  and r e l a t e s  to  
e th ic s  in  v o c a t io n a l  l i f e .
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7. Work-home management i s  a s s o c ia te d  w ith  f a c to r s  co n ce rn in g  p e r f o r ­
mance in c lu d in g  human and m a te r ia l  r e s o u rc e s  and work-home r o le s
w hich in f lu e n c e  th e  in d iv id u a l  in  th e  work s i t u a t i o n .

a . Human and m a te r ia l  r e s o u rc e s  fo r  work-home management in c lu d e  
tim e , en e rg y , a b i l i t i e s ,  i n t e r e s t s ,  and money w hich r e l a t e  
th e  in d iv id u a l  to  s o c ie ty .

b . Management o f  l e i s u r e  tim e , work tim e , and home tim e in v o lv e s  
s e l f  d i s c i p l i n e  to  ach iev e  in d iv id u a l  g o a ls  and r e l a t e s  to  
job  and home s a t i s f a c t i o n .

c .  P e rs o n a l ,  fa m ily , and employment r e l a t io n s h ip s  may a f f e c t  one 
an o th e r and r e l a t e  to  work and home s a t i s f a c t i o n .

d . Work-home r o le s  in c lu d e  c o n s id e ra t io n  o f d u t ie s  and r e s p o n s i­
b i l i t i e s  in  l i v in g  and employment s i t u a t io n s  w hich r e l a t e  th e  
in d iv id u a l  to  s o c ie ty .

e .  The co m p ara tiv e  im portance  o f  work and home r o l e s  in f lu e n c e  
th e  e x p e n d itu re  o f  human and m a te r ia l  re s o u rc e s  on any ta s k  
o r g o a l and r e l a t e  to  p e rs o n a l needs and v a l u e s .

f .  I n d iv id u a l  money management may be in f lu e n c e d  by th e  s t a tu s  
system  o f  s o c ie ty ,  th e  rew ard system  fo r  accom plishm ent, and 
r e l a t e s  to  p e rs o n a l  v a lu e s  and e t h i c s .

g . Management o f r e s o u rc e s  may be in f lu e n c e d  by e x p e r ie n c e s  and 
may a f f e c t  in d iv id u a l  s ta n d a rd s  o f l i v in g  a t  home and a t  work 
and r e l a t e  to  in d iv id u a l  needs and v a lu e s .
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GENERAL FORM FOR SUMMARY AND EVALUATION OF MATERIALS 

GENERALIZATIONS RELATED TO CONCEPTS IMPORTANT FOR 

YOUTH ORIENTATION TO THE WORLD OF WORK

S en t to :  D r. W illiam  S tevenson
R esearch  D ire c to r
Oklahoma S ta te  Board o f  V o c a tio n a l E duca tion  

Mr. R o b ert H ickey
M anager, P e rso n n e l P lacem ent and Development 
G eneral E l e c t r i c  Company

Mr. C lyde Hamm
C h ie f, Community Employment Development 
Oklahoma Employment S e c u r i ty  Commission

M rs. L u c i l l e  P a tto n  
C o lleg e  o f  B u siness 
Oklahoma S ta te  U n iv e r s i ty

As r e l a t e d  to  each  b road  a re a  in  th e  c o n c e p tu a l fram ework (P e rso n a l 

I n f lu e n c e s ,  E nvironm enta l I n f lu e n c e s ,  and P e rso n a l-E n v iro n m en ta l 

I n f lu e n c e s ) ,  p le a s e  c o n s id e r  th e  fo llo w in g  q u e s tio n s :

1. How a p p l ic a b le  a re  th e se  g e n e r a l iz a t io n s  to  a l l  you th  in  m ost types  
o f employment?

2 . How a p p l ic a b le  a re  th e s e  g e n e r a l iz a t io n s  in  your p a r t i c u l a r  f i e l d ?

3 . Are th e re  u n im p o rta n t, m is le a d in g , o r  vague g e n e r a l iz a t io n s  w hich 
shou ld  be d e le te d ?

4 . I s  th e  te rm in o lo g y  c l e a r  and m ean ing fu l?

5 . Are th e re  o th e r  g e n e r a l iz a t io n s  w hich shou ld  be in c lu d ed ?
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EVALUATION CONEERENCE PROGRAM

GENERALIZATIONS RELATED TO CONCEPTS IMPORTANT FOR

YOUTH ORIENTATION TO THE WORLD OF WORK

U n iv e rs i ty  o f Oklahoma 
C en ter fo r  C on tinu ing  E du ca tio n  March 18, 1967

Morning S ess io n

In tro d u c t io n  
M rs. A lic e  E. W hatley 

P r o je c t  D ire c to r

Welcome 
D r. James G. Harlow 

Dean, C o lleg e  o f E duca tion

In tro d u c t io n
  M iss Mary A. W arren

P ro je c t  D ire c to r

P re s e n ta t io n  
Dr. Jo h n ie  C h r is t i a n  

D epartm ent o f H e a lth , E d u ca tio n , and W elfare

Comments 
Mr. Ned Hockman 

D ir e c to r ,  M otion P ic tu r e  P ro d u c tio n

In tro d u c t io n s  
D r. H arry J .  P a rk e r 

P ro je c t  D ire c to r

R eports  
Dr. W illiam  S tevenson  

R esearch  D ire c to r  
Oklahoma S ta te  D epartm ent o f  V o c a tio n a l E ducation

Mr. R obert H ickey 
M anager, P e rso n n e l P lacem ent and Development 

G eneral E l e c t r i c  Company
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Mr, C lyde Hamm 
C h ie f , Community Employment Development

M rs, L u c i l le  P a tto n  
C o lleg e  o f B usiness 

Oklahoma S ta te  U n iv e rs i ty

A fte rn o o n  S e ss io n

D isc u ss io n  Groups 
P e rso n a l In f lu e n c e s  

Dr. P au l U nger, Chairman

E nvironm enta l In f lu e n c e s  
Dr. Henry A n g e lin a , Chairman

P e rso n a l-E n v iro n m en ta l In f lu e n c e s  
M rs, M arion H u rs t ,  Chairman

D isc u ss io n  Group R eports  
D r. P au l Unger 

Dr. Henry A ngelina 
M rs. M arion H u rst

P re s e n ta t io n  
D r. John H. Tyo 

D ir e c to r ,  M otion P ic tu r e  P ro d u c tio n  
S yracuse  U n iv e rs i ty

P ro je c te d  P lans  
M rs. A lic e  E. W hatley 

P r o je c t  D ire c to r
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TIME SCHEDULE: GENERALIZATIONS RELATED TO CONCEPTS IMPORTANT

FOR YOUTH ORIENTATION TO THE WORLD OF WORK

November 1 -  November 15, 1966
a . O r ie n ta t io n  o f s t a f f  to  p r o je c t
b . S e le c t io n  o f  c o n s u l ta n ts
c .  C o l le c t io n  o f  m edia and l i t e r a t u r e  f o r  rev iew  

November 15, 1966 -  March 19, 1967
a , November:

b , December:

c .  J a n u a ry :

d . F eb ru a ry :

e .  M arch:

I d e n t i f i c a t i o n  o f t e n t a t i v e  g e n e r a l iz a t io n s  by 
p r o je c t  s t a f f .
F i r s t  p r e s e n ta t io n  o f  t e n t a t i v e  g e n e r a l iz a t io n s  
to  s e le c te d  c o n s u l ta n ts  (N a tio n a l,  S ta t e ,  L o ca l, 
and High School F a c u lty  C o n s u l ta n ts ) .

In c o rp o ra t io n  o f c o n s u l t a n t s ' i d e n t i f i c a t i o n -  
é v a lu a tio n s  by p r o je c t  s t a f f .

Second p r e s e n ta t io n  o f t e n t a t i v e  g e n e r a l iz a t io n s  
to  s e le c te d  n a t io n a l ,  s t a t e ,  l o c a l ,  and h ig h  
sch o o l f a c u l ty  c o n s u l t a n ts .
In c o rp o ra t io n  o f  c o n s u l t a n t s ' i d e n t i f i c a t i o n -  
é v a lu a tio n s  by p r o je c t  s t a f f .
T h ird  p r e s e n ta t io n  o f  t e n t a t i v e  g e n e r a l iz a t io n s  
to  n a t io n a l ,  s t a t e ,  l o c a l ,  and h ig h  sch o o l f a c u l ty  
c o n s u l ta n ts .

i ,  March 18, 1967;

g . March 19, 1967;

One-Day Group E v a lu a tio n  C on feren ce , C en ter 
fo r  C o n tin u in g  E d u c a tio n , U n iv e rs i ty  o f 
Oklahoma.

One-Day s tu d y  and e v a lu a t io n  o f  f u r th e r  
r e s e a r c h  and developm ent o f  m edia, a tte n d e d  
by p r o je c t  d i r e c t o r s ,  p r o je c t  s t a f f ,  
n a t io n a l  c o n s u l t a n t ,  and lo c a l  s p e c i a l i s t .

March 20 -  June 30 , 1967
a . I n c o rp o ra t io n  o f  a d a p ta tio n s  from  c o n fe re n c e ,
b . L i s t in g  o f  g e n e r a l iz a t io n s  and c o n c e p tu a l fram ework.
c .  W ritin g  o f  p r o je c t  r e p o r t .
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CONFERENCE GUIDELINES

Problem :

The problem  i s  to  i d e n t i f y  g e n e r a l iz a t io n s  r e l a t e d  to  co n cep ts  im p o rtan t 

f o r  y o u th  o r i e n t a t i o n  to  th e  w orld  o f  w ork. The co n cep ts  w ere id e n t i f i e d  

e a r l i e r  d u rin g  th e  p r o je c t  and c o n fe ren c e  on IDENTIFICATION OF CONCEPTS 

IMPORTANT FOR YOUTH ORIENTATION TO THE WORLD OF WORK. At th a t  tim e i t  

was re c o g n iz e d  t h a t  com m unication o f th e  co n cep ts  posed a  m ost c r i t i c a l  

p rob lem . C oncepts do n o t  communicate p e r  se  due to  sem an tic  d i f f i c u l t i e s  

e x i s t in g  in  our s o c ie ty .  I d e n t i f i c a t i o n  o f g e n e r a l iz a t io n s  i s ,  th e r e f o r e ,  

n e c e ss a ry  f o r  com m unication o f  c o n c e p ts .

C oncep t:

D uring Phase I ,  " c o n c e p t"  was d e f in e d  as an a b s t r a c t  id e a  concerned  w ith  

g e n e ra l employment. S in ce  an id e a  i s  n o t som eth ing  f i n a l ,  s p e c i f i c a t io n s  

need to  be fo rm u la ted  in  o rd e r  to  b r in g  th e  id e a  in to  r e a l i t y .  The 

te rm in o lo g y  used  in  th e  g e n e r a l iz a t io n s  w i l l  make a b s t r a c t io n s  more 

d e f i n i t e  and s p e c i f i c .  The i d e n t i f i c a t i o n  o f  g e n e r a l iz a t io n s  r e l a t e d  

to  co n cep ts  i s  c o n s id e re d  n e c e ssa ry  fo r  v e r b a l i z a t io n  and r a t i o n a l  d i s ­

c u s s io n .

G e n e ra l iz a t io n s  :

D uring Phase I ,  " g e n e r a l iz a t io n "  was d e f in e d  as a g e n e ra l in fe re n c e  o r 

c o n c lu s io n . However, fo r  th e  p r e s e n t  p ro p o s a l .  Phase I I ,  a more s p e c i f i c  

c r i t e r i o n  w i l l  be used  to  id e n t i f y  th e  g e n e r a l iz a t io n .

A. The g e n e r a l iz a t io n ,  as th e  c o n c e p t, w i l l  be concerned  w ith  

e d u c a tio n  th a t  g u ides h ig h  sch o o l s tu d e n ts  to  a p e rs o n a l
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aw areness o f th e  demands o f th e  w orld  o f  work fo r  th e  

pu rposes o f s u c c e s s fu l  a t ta in m e n t and advancem ent in  

m ost ty p e s  o f  employment.

Bo The g e n e r a l iz a t io n s ,  as th e  c o n c e p ts , w i l l  be co n sid e re d  

a p p l ic a b le  to  th e  fo llo w in g  a re a s  o f v o c a t io n a l  e d u c a tio n : 

a g r i c u l tu r e ,  b u s in e s s  and o f f i c e ,  d i s t r i b u t i v e ,  h e a l th ,  

home econom ics, te c h n ic a l ,  and t r a d e  and i n d u s t r i a l .

Co The g e n e r a l iz a t io n s ,  as th e  c o n c e p ts , w i l l  be co n sid e re d  

im p o rtan t fo r  y o u th  o r ie n t a t i o n  to  th e  w orld  o f  work.

D. The g e n e r a l iz a t io n s  r e l a t e d  to  th e  co n cep ts  w i l l  be based  on

o b je c t iv e  d a ta ,  on e x p e r ie n c e , o r  on th e o ry  accep ted  by 

s p e c i a l i s t s ;  w i l l  ex p re ss  an u n d e r ly in g  t r u t h ,  have an 

elem ent o f u n i v e r s a l i t y ,  and u s u a l ly  in d i c a te  r e l a t io n s h ip s ;  

and w i l l  u se  term s of c l e a r  and p r e c is e  m eanings. 

I d e n t i f i c a t i o n  o f g e n e r a l iz a t io n s  w i l l  be a p ro c e ss  o f  encoding th e  con­

c e p ts  in to  m essages w hich can be t r a n s m it te d  to  young p eo p le  and te a c h e r s .  

The g e n e r a l iz a t io n s  w i l l  g iv e  su p p o rt and a p p l i c a b i l i t y  to  th e  co ncep ts  

in  c lassroom  com m unication. The i d e n t i f i c a t i o n  p ro c e ss  and th e  e v a lu a ­

t i o n  p ro cess  w i l l  a c tu a l ly  be one combined p ro c e ss  o f  i d e n t i f i c a t i o n -  

e v a lu a tio n  o f g e n e r a l iz a t io n s  th ro u g h o u t Phase I I .

A p p lic a t io n :

The id e n t i f i e d  g e n e r a l iz a t io n s  and c o n c e p tu a l framework can  in f lu e n c e  com­

m u n ica tio n  w ith in  th e  c lassro o m  in  d e f i n i t e  ways:
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A. As a s t r u c t u r e  fo r  v o c a t io n a l  e d u c a tio n  c la s s e s  : to  b u ild  

c u rr ic u lu m . A c u rr ic u lu m  th a t  i s  s t r u c tu r e d  on g e n e r a l i ­

z a t io n  and c o n c e p tu a l framework i s  f l e x i b l e .  Such a  c u r ­

r icu lu m  can be a d ju s te d  to  lo c a l  c o n d itio n s  and chang ing  

c o n d i t io n s ,  can  be developed  from c o n te n t chosen  from  a 

wide ran g e  o f p o s s i b i l i t i e s ,  can  be rev iew ed in  th e  l i g h t  

o f new id e a s  and in fo rm a tio n , and can f a c i l i t a t e  th e  e v a l­

u a t io n  o f th e  te a c h in g - le a rn in g  p ro c e s s .  Such m a te r ia l  can 

a ls o  be used  as r e s o u rc e  m a te r ia l  in  an a lre a d y  s t r u c tu r e d  

c l a s s ,

B. As a b a s is  fo r  th e  developm ent o f m edia o f  any ty p e ,  m otion  

p ic tu r e s ,  d e s c r ip t iv e  b o o k le ts ,  an d /o r  o th e r  m ed ia : to  

c l a r i f y  th e  com m unication p ro c e s s .  The q u a l i ty  o f  th e  

m edia would have in f lu e n c e  on i t s  v a lu e .  I d e n t i f i c a t i o n

of g e n e r a l iz a t io n s  and c o n c e p tu a l framework by c o n s u l ta n ts  

would encourage a b a s is  fo r  q u a l i ty .

B eh av io ra l Outcomes :

As s ta te d  e a r l i e r ,  t h i s  p ro p o s a l .  Phase I I ,  i s  th e  second s te p  o f  a p la n  

to  guide h ig h  sch o o l boys and g i r l s  to  a p e rso n a l aw areness o f  th e  d e ­

mands o f th e  w orld o f w ork. Through such a p la n  i t  i s  hoped t h a t  th e  

b e w ild e r in g  amount o f u n co o rd in a te d  sch o o l e x p e rie n c e s  and r e s p o n s i ­

b i l i t i e s  o f th e  s tu d e n t can  be su b o rd in a te d  in to  an o rd e r in g  f tp in c ip le  

o f p r a c t i c e ,  and th a t  a more c o n s tr u c t iv e  r e l a t i o n  betw een th e  sch o o l 

and th e  f u tu r e  v o c a tio n  o f th e  s tu d e n t can be e s ta b l i s h e d .
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I t  i s  hoped th a t  th e  fo llo w in g  b e h a v io ra l outcomes can  be r e a l i z e d  by 

h ig h  sch o o l s tu d e n ts  th ro u g h  such a p la n :

A. T hat from  a  c e n te r  o f  se lf-k n o w led g e  and i n t e r p r e t a t i o n  

o f  e x p e r ie n c e , th e  s tu d e n t  w i l l  d i r e c t  h im se lf  in to  

avenues w hich aim tow ard c o n s tr u c t iv e  u se  o f in d iv id u a l  

human r e s o u rc e s .

B. T hat from  an a c q u a in ta n c e  w ith  th e  ev e r-c h a n g in g  and expan­

d in g  phenomena o f  knowledge and, a t  th e  same tim e , w ith  an 

a c q u a in ta n c e  o f th e  g e n e r a l iz a t io n s  and c o n c e p tu a l fram e­

work a s s o c ia te d  w ith  employment, th e  s tu d e n t  w i l l  be 

l i b e r a te d  to  move w ith  a d eg ree  o f c o n fid e n c e  in  a  complex 

s o c ie ty .

A s tu d e n t w ith  in s ig h t  o f  s e l f  and h i s  p e rs o n a l env ironm ent i s  more l i k e ly  

to  p a r t i c i p a t e  in  th e  p la n n in g  and gu idance o f h is  f u tu r e .  A d d it io n a l ly ,  

such  a s tu d e n t  i s  more l i k e ly  to  be m o tiv a ted  and in s p ir e d  tow ard su c ­

c e s s f u l  a t ta in m e n t and advancem ent in  employment.

I d e n t i f i c a t i o n  o f  th e  g e n e r a l iz a t io n s  and c o n c e p tu a l framework can  a s s i s t  

e d u c a to rs  in  m a in ta in in g ,  e x te n d in g , and im proving  c u r r e n t  program s of 

v o c a t io n a l  e d u c a tio n  th ro u g h  more e f f e c t iv e  o r i e n t a t i o n  o f  y o u th  to  th e  

w orld  o f w ork.

Through such an o r i e n t a t i o n  to  employment, v o c a t io n a l  e d u c a tio n  w i l l  make 

an u n ique  c o n t r ib u t io n  to  th e  h ig h  sch o o l program  f o r  s tu d e n ts  o f v a r io u s  

a b i l i t i e s  and v a r io u s  soc io -econom ic  l e v e l s .
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APPENDIX XIII —  Continued

O b je c tiv e s  ;

I t  i s  b e lie v e d  th a t  th rough  th e  com m unication o f th e  id e n t i f i e d  g en e r­

a l i z a t i o n s  and c o n c e p ts , th e  h ig h  sch o o l s tu d e n t w i l l  make p ro g re s s  

tow ard th e  fo llo w in g  b e h a v io ra l  o b je c t iv e s :

1. The developm ent o f r e s p e c t  and i n t e g r i t y  fo r  s e l f ,  em ployer, and 

fe llo w  w o rk e rs .

2 . The developm ent o f r e s p e c t  and a p p re c ia t io n  fo r  d i f f e r e n t  ty p es  o f 

w ork.

3 . The accep tan ce  o f p e rs o n a l r e s p o n s ib i l i t y  as a p a r t  o f  employment.

4 . The r e c o g n i t io n  o f p e rs o n a l p o t e n t i a l  w ith in  employment.

5 . The a t ta in m e n t o f in s ig h t  in to  th e  o v e r a l l  w orking env ironm ent.

6 . The a c q u i s i t io n  o f f l e x i b i l i t y  and a d a p ta b i l i ty  in  work a t t i t u d e s ,

work s i t u a t i o n s ,  and work lo c a le s .

7 . The r e c o g n i t io n  o f in d iv id u a l  c o n tr ib u tio n s ,  to  s o c ie ty  th ro u g h  

employment.

8 . The r e c o g n i t io n  o f human r e l a t i o n s  as p a r t  o f  th e  work s i t u a t i o n .

9 . The management o f human and m a te r ia l  r e s o u rc e s .

From your p o in t o f v iew , o r from your a re a  o f  s p e c ia l i z a t io n ,  l i s t  o th e r  

o b je c t iv e s  :
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APPENDIX XIV 

DISCUSSION GROUP PROCEDURES

1. I n t ro d u c t io n s .

2 . Review o f en c lo se d  m a te r ia l s :  CONFERENCE GUIDELINES

3 . D iscu ss io n  o f m orning r e p o r t s :  I d e n t i f y  and re c o rd  p o in ts  o f 

ag reem ent.

4 . D isc u ss io n  o f  in d iv id u a l  group m em ber's e v a lu a tio n s  o f co n fe ren ce  
w orking copy o f g e n e ra l iz a t io n s  and c o n c e p tu a l fram ework. I d e n t i f y  
and re c o rd  p o in ts  o f  agreem ent.

5 . Development o f  a r e p r e s e n ta t iv e  group r e p o r t  fo r  a f te rn o o n  c o n fe r ­
ence p r e s e n ta t io n  by th e  group le a d e r .


