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JOURNAL OF THE UNIVERSITY SENATE 
February 26, 1951, 4:10 p.m. 

Monnet Hall, Room 101 

The Senate met in regular session with President G. L, Cross in 
the chair. 

MEMBERS PRESENT 

Cross, G. L. 
Beach, L. B. 
Bender, J. F. 
::Bienfang, R. D. 
Blankenship, F,Fo 
Brown, H.B. 
Cass, Carl B. 
Copeland, Fayette 
Cosgrove, A. L. 
Couch, Glenn C. 
Crook, Kenneth E. 
Ewing, A.M.Cortez 
Farrar, C. L. 
Herbert, H. H. 
Hoy, Harry E. 
Keeley, Joe 
Larsh, Howard W. 

MEMBERS ,PRESENT 

Morris, Fo C. 
Nielsen~ J. Hui 
Pri t.c~1B,rd , J,.,P., 
Pugsi::e, Donald 
Ra.::kley, Je;hn R. 
Schrieveri Wm. 
Snyder, L,. H. 
Springer t C., E~ 
Stow, H. J'J1oyd 
Fite, Gilbe".'t C. 
Marrs, \vya t t 
Ortenber ger, A.I. 
Sneed, Earl 
Warde 1J. , l'ii, L. 
·viarren, "Ma ry A. 
Yv ilcox, S,. C, 
Winfrey, L. E. 

APPROVAL OF THE bINUTES. 

MEMBERS PRESENT 

Weese, A. O. 

M.BMBERS ABSENT 

Hughes, Frank C. 
Logan, Leonard 
tatlock, J. R. 
Penfouncl, Wm. T. 
Reid, L. S, 
Smith, Paul W. 

The Journal of the Senate for the January 29, 1951, meeting was 
a 9proved, 

REPORTING OF EIGHT WEEKS GRADES. 

An informal progress report concerning the reporting of eight weeks 
grades was presented by Dean L. H. Snyder, Chairman of the Committee on 

. Curriculum. 

. . 
Dean Snyder: Shortly after the policy about the reporting of eight 

weeks grades was referred tn the Sen?... te ')e,rn'ni ttee on Curriculum, we met 
with representatives of the Registra r' s Gfdce and others . !n addition 
to being sympathetic with the instructors r.::10 must report mid-semester 
grades, we gave careful cor.siJ.eration to the matter of public relations 
involved in notifying parents of students r sd10::.astic progress before the 
end of the semester. Although we did not take final action, we did agree 
on a temporary measure. Dean Fellows is here, and I would like to ask 
him to discuss the temporary measure. 

Dean ;g'.; :'. E. Fellows: ~ihen the subject of reporting mid-semester 
grades was discussed at a Deans heeting in November, the original sue;­
gestion was to bave unsatisfactory grades reported as either D, E, or F. 
The problem of explaining the difference in these grades, however, prompted 



the final recommendation and. approw:l that all unsatisfactory grad.es at 
mid-semester be re:_)orte c.. as 11unsa ti s£:acto;ry'1 and that the instructor indicate 
wha t he considere ~ to be ~the primary re&son for this grade. 

At the present time ir,e do have facilities for reporting unsatisfa ctory 
grades to parents, but we do not have facilities for re·,)orting all gra.des. 

Professor ~ J.liorris: °\ihen mid-semester grades are re•Jorted, should 
the instructor consider the grade of 11 I 11 as unsatisfactory? 

President Cross: No. The only grades included in the classification 
"un satisfa.ctory11 are D, E, end F. 

Dr. M. L. Wardell: I believe that the University exists for the sake 
of the students; the faculty is secondary. Why shouldn't grades be re9orted 
to all students who want them? I believe that the student who is passing 
is entitled to know his grade just as much as the student who is not passinv. 

Dean Glenn~ Couch: I have heard students complain about not getting 
their [Tades until the grades were issued by the Registrar's Off ice. Couldn't 
the teacher tell each student what his gra de w2 s at mid-semester? 

Dr. K. E. Crook: Some instructors hav:e B,s many as 200 stud.e nts en~]· 
rolled in their classes. It would take considerable time to tell ea ch of 
these v,hat his gr ade was. 

Dea.!}_ H. J. :Brown: Couldn't that ·oe t aken care of by giving each 
student a, code number and then ;)Osting the £trades for the entire class. 

President Cross: Yes. 

SENATE ACTION: On a motion by :Ue&n Couch, the Senate ap~Jroved ,th±s cve,com­
mendation: l'hat at tl1e end, of the ninth week of the semester, each tea cher 
'ue required to notify each student of his grade. 

I'.A CULTY RET IRI; c.E~fT . 

:i3.ACKGR0Ul,7D: At the January 29, 1951, meetin6 of the Senate 1 the Committee 
on Fr.cul t y ?ersonnel made a recommendation for t he establishment of a com­
mittee on faculty retirement. The recommendation i;:>resentea. at that mee ting 
wE s not acce~'lted, and the Cammi ttee was instructed 11 • • • to draft a pro -
posa l in which the committee on retirement would act as an ap:9e2l committee 
to which the r et ired person may ap:,?eGl his c&se. 11 

.AC:nc;· ".2Y COi: . .i .r'":'EE: The Comrni ttee on Fa.cul ty Personnel nre,Jared two 
ren orts. One concerned the establishment of.§:. comL1ittee on faculty retire­
ment; the other contained recowrnendations regardin.q; retirement. 



Dr. Stewart C. \lilcox, Ch&ir~ . ..s n of 
mend.a tions in both re __Jorts be a-,)')roved, 
on these r e,orts. · · 

the Cormdttee, moved that the r c; com­
'5l.e Senate took the follov,ing action 

COi<i.I-:2:i:E:Ei 0~,: IACuL-::·Y R.El'Ihi!.i, ~..; . . '°: .Amendments which the Committee on Faculty 
Personnel made to the Janucry, 19 51, re ) ort are underscored. 

Tenure: ?he Conudttee on Faculty Retirement shall be a 
standing corrnni ttee com1osed of seven members who shall be at least 
oi' the rank of Associate Professor, V✓ ith tenure, and who sha,11 not 
be older than 60 w:1en elected. Six shs,,11 be elected by the 
University Senate to serve in rote, tion Jor ·)eriods of five years; ™ shall be a·o·Jointed ~ the President of the University to serve 
for .§: ·)eriod of three years. No more than two members, includin,g: 
the ,)residential ap·-:io intee, shall be from any one co1le 0e. To ;9ro­
vide for the rotation of the six elected r,1ernbers, they shall at t he 
outset be ;9: iven stag,s-ered terms: two being elected for five yea.rs, 
one for four, one for three, one for two, and one for one year. 

11eriibersh i-ol Hominations shall be made by the eommittee on 
Comr.1ittees, but nominations nay also be ma.de from the floor of the 
;jena te. .All faculty members shall be elig ible for membershi::;:, 
whe t:1er they are Senators or not. Administrative officers ( vice­
presid.ents, d.eans, associate deans, assistant deans) shEll not be 
eli '•ible f or rne,11bershi:,, althoup:h chairmen and directors (unle s s 
t h ey hold a.drninistrative off ice) she,11 be eili ,c:: ible. 1fot more thDn 
h,o me1,1bers from the same collece shall serve at any one time. 

Of f icers: :i:'he Con1"i t tee on Ft.cul ty Retireh1ent sh.s.11 elect a 
c11a iri,ia.;1 2.nd e secreta r y bt the be;:; in,1in'.~, of ec ch acader,1ic ye2 r, 
and the Firn:,nci.91 Vice-:?res ident shall j:irovide the com,Ji ttee with 
a cowpetent, trustviOrthy secretary-stenogra-pher when tne co1~rr,littee 
de cides s .ich services are ne eded. 

Juriso.iction: Any quest ion rela ting to iull or :)e,rt-t i 1i1e 
tead.in:,- , ,ii or:C or sal&ry of retired faculty (or f[,culty about to 
retire) shall fo ll within the juris3. iction of the Committee on 
Faculty Retirement. Further, it shall be the res ;::ions i bil i ty of :; 
the committee to i nvesti:·a. te all C8,ses of retirement &nd to rna~ce 
its recor,u,;endations in the li.rht of the physical and mental ca)­
abili ties of the f c: culty member. 

To fulfill its responsibilities the committee shall be furn­
ished with a complete list of all faculty members retired or about 
to retire as well as with full·i.ii:ri:6crnmation fro m cha irmen or 
directors and Committees A, deans, a nd the Budget Council. m is 
inforr;,ation ~11ill be for the ;mr_-:iose of ena blin(t the cornr,li ttee 
competently to review ea.ch year a:11 cases falling within its 
juriso.iction. 



Jecision: In rea chL'l{ its ccec1s1on the Cornr,1i ttee shall have 'before it inforrnc tion cc lied. for in ?ara~·)h _§_ above and. sp~ic recon1111endDtion on ,)rO)osed. retire,,;ent of §: faculty r,1er,1ber fror,1 the Cha ir,,1an of his De-)artrnent. :::he informa tion will be considered ~arta1entc:l Staff Action ( or rec-;;;::1end& tion). The Co~i t tee will then rn&ke its recomuend.stioM to the f-rEJsident. Co-lies of thi_s __ ~1i1-;:;;;a:ation will be sent to the fE.cul ty memoer, the :Oean of his Coil.le .re c:.nd Chairw.an of t he Dev2..rtment, who will in turn t .r&nsrait it .12_ Co~ttee ~A11 • - -- -- -- - --

.A de·,)artrne ntc:l chairman who is a mernoer of the cornwittee ii.:s.v disquelify himself in cases involving mei,1bers of his orm de"'.lart­ment. In his ,,:ilace shall tero7:lorarily sit another f rc culty member , who is at le2 st an associate professor with tenure, to i'.le chosen by the committee as a whole from a college other than thc;.t to which t he chairmen belongs, and in a ccordance with :parac ra)h three &.bove . 

.Al thour h the Senate may bring decisions of t he Conmli ttee on Ffaculty Retirer,,ent u:r? for discussion &nd r ev iew, making in turn its own recom,.,endations to the President, the ;)enE'.te mcy not reverse the decisions of the cornrn.i ttee. 

RiPht of Ai'.l : eal: If a faculty member is dissatisfied r, ith t be dis":)osi t ion of his case of retirement, he rcay reouest, as his ri ,0 ht, to aippe&r )ersonc: lly before the corm7l it tee, ,';hich wi 11 sit Y1 ith the ?resident, his dee.n, and his chairman or director to entertain his appeal. 

::'o hel_? t11e Cornu i tte e on :?acul t y Retirei~-ent be,-:- in its i;w r k , the Senate further r e co1,.;:1,enu.s the follo1iiin;:- : 

.All retir eu faculty i"erubers sLall continue to enjoy the s&me ·,::,riviH:-"'. eS as unretire ~l f&cJ..lty iue,:1bers, with the exce1'.ltion of office s·
1
'.lace. These J rivile· es i nclude the use of a :)Ost-office box in the Fa.culty Exchan , e, :9urchc:sin: athletic ticlrnts a t faculty rates, usin:-· the -~.:olf course at fL,culty rates, £: •))ointment or election to f:::· cu lty corm,,ittee s, e x tension service, attendance at f&.c'C..lt~r meetin,:0·s and votin··. a t faculty elections, etc. It is unde rstood, hov1ever, th2. t future determirn, tion of these ·-:)r ivileges falls uncier tl'le J ;.,1.risdiction of the Com;;,i ttee on Fa culty Retire­pient. 

A.t the re t'~ular and ordinar:t discretion of the University Space Conudttee, faculty members shall rete-in their ofl'ice s·,)ace until full retirement from teachin,e- or other university service s , regard­lGss of their le_ze,l retirement, a .nd they :r~,y re~ larly ex,Ject to retain their office s1?ace even if teaching or servinr but JJE>rt time. As a z enercl rule, therefore, the committe e shall bend every effort to continue retired faculty members in their office S'Jace. 



1'he Comrni ttee on :Bhcul ty Retirement, however, shall •)ossoss 
d.iscretion in recomrnend i nf whether retired f,::: culty mei.:bers who 
serve ,)ert tih1e shall reta in their office space and in the ir deter­
mination sh[, 11 consult o.e:xrtwental chairmen. The Cornwittee shall 
also rna-·e such r econu,tend.s.tions a s it sees fit to the University 
S·:ia ce Cornrn. ittee End t he President if agreeifrent with chairmen cannot 
be reached reg2rdin6 office s-._;iece. 

Upon full r e tir er,;en t fro m service, faculty members who are 
forced to yi~ld their off ice space shall have the use of one or 
more a1;r,:: ro:iriately furn.ished roo r;, s in the library, where they may 
enjoy the :;_:iri va cy they deserve &.nd ·;;iut books and periodicals they 
ar e currently usinJ . 

Re s]ectfully submitted, 

S. C. iiilcox, Chairman 
John F. 3ender 
Horace B. Brovm 

Carl :B. Cass 
Howard Vi. Larsh 
L. L. Yvardell 

Senate Discussion of .Amended ReDort: Terminolo r y a.nd phra seolo yy 
used in the Committee's recommendation were the subject of much discussion. 
A sumrn,i ry of that discussion is presented. here. 

Dr. Crook_: I o.m still opposed to this recolilmendation. At the Janu[t.ry 
meeting it wa s my understandinc tha t the Senate instructed Dr. 1, ilcox 1s 
co mmittee to a111end its r e cornde nd&tion to l)rovide that the committee on 
fa culty retirer:.ient be &n ainec:l committee. lt is my contention tb.at the 
;:iro:i;iosal before us does not :~;irovide an ap";)eal; it is rather a re-he2,ring. 

I'o me , an a p;:i ec: l is a procedure 'oy v,hich a person who has been ruled 
a gainst ri1cy take his petition to, and. h1:ve a new hearing before, another 
grou;? 1ahich has not previou~ly he~rd his case. 

Seven=, l fac-t1.lty members who are a ;nroaching retirement have said to me-­
rather forcefully--that they would not appeal to a committee auch as the one 
::wo ,)osed, 'out they ,7ould appreciate a hearing by their own de-pa rtments. 

If He a.:0 wove : the recornrnenda tion before us, we would be g iving this 
committee a com:?lete blank check to do as they wish rlith a. :,)erson wno is 
re t iring . In saying t h is, I do not Yvish to imply that a cornruittee woul d do 
these things which I have suggested; but I do not believe ,;ve should raake 
it ,?ossible for any committee to have such authority in the futu re. 

Dr. V;ilcox: I 1d like to call the Senate 1s attention to our second 
re1;iort V'Jh ich con t a ii1s recor:Jinendations rega.rding r e tirement. If thes e reco­
mendations are a cce1)t e d--i:ia rticularly the p roviso that the r e tirement age 
be 70; then the de:i;iartments would no longer have the option of say i n -'":, 
whether a rnan m&y continue tea,chinc after reaching the a _'.: e of retirement. 
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Dr. Wilcox (Continued): .After teaching .20 or 30 years at the Univerdty, 
a faculty member may not consider it just that he should be obligated to 
appeal his case. In other vrnrds it should not be required that he t ake 
affiri,,a tive action in order to have his case reviewed; it should, rather, 
be considered standard procedure. 

Dr. Cortez Ewinr.:: Looking at the pro:'.)osal from that 1)oint of view, 
I think acce,Jtance of your recm,rruei1da t ion would tend to be a j eo~Jardy to the 
many for the protection of the fe v, . 

Senate Action: U::::ion a su1rntitute raot ion 1:Jy Dr. Crook, seconde d. by Dr. 
Evri nr~ , the Senate a;nroved. the recommenda tion: t hat a special committee be 
ff,))Ointed to bring in, for the Senate's consid.e:cation, a :9ro1Josal for the 
estal:Jlishr.lent of a committee on faculty retirement and that thi s s-Jecial 
corn,11ittee be e;iven;,pBrticular instructions to friE,:;:e a clee r stB.tement that 
this cor&:dttee on frculty retirement would se:cve as an appeB.l corru,.it tee only 
Eft er a fc::co.lty me~,,ber 1s case had gone throur h :?resent chEnnels. 

RECOl.i .E~~Di',I'IO~-.':i hEG.i:,l{CL.G Rb~,·Ii(i,, .• :i;i,;:: The folloHirn; re·)ort of t he Conu1iittee 
on :?c:culty ?ersonnel 'Ii'<' s als o ;Jreserited ·by .Jr. ,;ilcox, Coffii.-,ittee Chc,. irr.1E, n. 

Reference: All chen ·es su- · este d. hereund.er are i n E, ccord­
a.nce v:, it11 t~1e ::wovisions of t he c:._;:larw,.ia 0chool Code, Article 17 , 
.:iection l, &nd in E.ccoriE·nce vii t h tlrn new rule 1)ertcinin:· to 
tecc:1in,0_ on the 'Jc::.rt o:I' retirecl fE,culty r;.embers, ,1hich now :?er­
rnits t h ei.1 to be e .. t) loyed .f'orty: (40) school days (i.e. t ,.,o r,10nths) 
in any one school yeBr. 

·I'he •?Olicies set forth her e in sh&ll be 1:novm as the Univer­
sity Retirement ? l c n. ~otal benefits under it include vvh& t a 
fe.culty rneE1ber receives fro;.i the State .::'eacher 1 s Retirement 
S7 stern, what he r e ceives bein :< ca.lcula ted upon the basis of 
?lo.n A, the maxii:::mm-benefi t-for-1 ife provision of the System. 

:Uefinitions: .As used in succeedinQ: :?aragra;:ihs, the terrus 
below shc.ll meE•.n t h e follov1in ": : 

1. Faculty member: 1 teacher 1 as defined iD Article 17, 
Section 1, Subsection 3 of the Okla homa School Code. 

2 . Year I s service: full-time em;?loyment for nine months. 
3. Years of prior service: years of service ~ ith ~he 

University, includin{!. leave 9 of aosence and. sabbetic[..l leaves. 
4 . Average annual sa lary: av ,, r e :: e nine-months sa l ary 

ce lculc: ted from the hi['hest tot.s l amount of salary rece ived clurinn: 
e.ny f ive-:resr )eriod of ,Jrior seTvice, excludi ng surmner salary 
c1nd not countinr sab~)aticEl leaves or leaves of absence as -)art 
of t he five-yeEr ~eriot. 

i\13.xiriri.11n and i-..iniffillm :Benefits; The 11iaxi r,iUi:l benefit und.er t he 
Uni versitv Ret ire;;,ent ?Lsn shall be $3000 annually. "'.'h e r:iini ­
mum :Jenefit, for 'F1hicl1 only faculty members having at leust 
10 yer.rs of ,Jrior service are elig-ible (.:iee G~dahoriia School 
Code , Article 17, uectionl, ;:;,u·bse ction 8),sh&.11 be '1800 . 



?avment of Benefits. 
monthly installments 
at the start of el, ch 

8-51-w, . .r.e ? 
.I: . . 

.i3enefi ts shall be po, i C:. in ~egular 
over a 11eriod of 12 months beginning c.t 
fiscal year. 

Age of Retirement. The norrrJE.l retirement a ,:,:e shc:.11 be 70. 
Only under extraordinary circumstances shall a faculty memoer 
continue to tea.ch full time ";)eyond that a ge. It is understood, 
ho wever, thEt any retireci f &culty member mB.y be reta ine d for 
)&r·t-time ser1iice and be 1J8.id an amount not to exceed two 
months sale.ry, except in cases of persons whose :physical or 
mental cond.i tion, as determined by Cammi ttee .A, -prevents their 
bein@; able to offer further valuahle service to the University. 

Eligibility. 
1. J'acul ty mer,1bers ha vine 20 or more years of service J?rior 

to retirement shall receive a sup:9le;-.1entary benefit frma the 
U;.1iversity sufficient to mak e their tot10l benefit equ&l to 
one-1w lf their avera ,.,·e annual salary. 

-~ . Fe cul t y members hc:vin::: less thE-n 20 years ~1rior service 
shc.:11 receive su1;y:;ile1,1ento. ry benefits reduced: so as to make 
their totc:.l retirement benefit pro::;:,ortionate to their y ears of 
::.i rior service. 

Exanr-)le: 2 . tei.cher v, ith nineteen ye&rs of -,Jrior service 
,;1 ould receive nineteen-twentieths of one-half his avera e>:e 
a.nnua 1 salary. 

I1o be e li? ible for full 'venefits under the Unive r sity Retirement 
Plan a f a culty rnernber must either (a) remain in the service of 
the University until 65 or (b) underr o enforced earlier retire­
m8nt bec&.u se of })hysical or mental disability. 

In the event of C:.isability retirer11ent, his benefits sh8ll be 
detErmine c.'i. in accord&nce with the forec oinc provisions of the 
University Retirement Plb n. 

Examoles: A faculty Member ·who came to the University 
wh en he w2.s 43 E-nd had to be retired beCluse of dis&bility at 
57 v✓0ul ci. ha ve 14 years prior service and consequently would 
receive sev.en-tenths of one-hElf his average annu.Bl salary. Or 
a fE'.c-;ilty member who Ce.me to the Universit:r at 40 a nd underwent 
disability retireme~1t a t ,61 v1ould receive full benefits, for he 
would have more than 20 years J;:>rior service. 

Provision for Part-Time Work. A faculty member who retires for 
a ,1~.r reason and who is u nable to continue in tea cl1inr,. se r vice 
becc:.use of disability may ex:::,ect tha t the University will bend 
eve r y ef:i:ort to ··wovide '?art-time vwrlc for him. His additiona l 
renumeration will be determined by the University in accordance 
with t he r u le v1hich 1)ermits retired members of the 5tete 
Teachers Retirement Sy stem to be em1Jloyed forty school day s in 
&ny one school yea.r. 
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01)tions. Faculty ff,e;,tbe r s shLll he: ve the follo wiw options: 
(a) of r e ti r i w · under the University Ret irement ?lan v'ii th 

t ne benefit s for ,;,hich t hey are eliz ible if they have rea ched 
65. 

( b ) ofi continuin::z: in regular full or )art-time service until 
70. 

The facult y membe r who chooses .s lternative ( a ) rn&,y: 
1. fully retir e under the University Retire;-nent ?lan , or 
2. fieceive his tcatal retirement benefit und.er the Univer­

sity Re tirement Pl2.n plus two-ninths of his yearly salary for 
his t eaching or other s e r v ices. 

Ex,)lanation: A faculty member who continues in s erv ice 
beyond. 65 is not retired., but the la w do es not c:llov: him t o 
continue his contributions to the state retirement system. 
mrthermore, if he dies before retiremen t, his beneficia ry 
rece ives only his contributions plus interest, for the system 
does not }?Urchase his annuity or -oen1it him to choose a.n o-:)tion 
a s to h o,-, h e eventually shall rec~ iv e it until his a ctua l -­
retirement. 

'.1:hus, e f aculty membe r who reaches 65 a nd who se wi f e i s livine: 
is confronted with a choice: he ff'EY r e tire a nd. receive his 
oenef its una.er the Univer s ity pla n plus t wo mo ntb.s sala ry for 
hi s se rvi ces , or h e rn&y continue in service on re7 u.la.r se lary. 
I f he retires, he can cho os e the join t s urvivorship o:qtion i n 
t he r E: tirE: ;:,en t sys ter,1 '-- nd ;,1c:.;rn sur e that h is wife vvill receiv e 
an,m ity "J&yrit t:-nts bc seC:, u ,on (a ) his contribu tions and (b) a 
match i n_:_ arno:m t from t he st2te. If, however, the fac--..ilty 
wem'ue r chooses to cont inue u nr e tir ed on r egul a r s.s lary ancL 
should dh, be:fo1'e ~1 i s i:-1i :i:'e , she r. ould rece ive only his contri­
butions. 

:Respectfully submitted, 

S. C. '\.ilcox, Cha irrna n 
Horace .3rown 
John :Bender 

Howard Larsh 
Car l Cas s 
i .orris Wardell 

Senate Discussion of the Reuort: The main points of the discussion which 
follo wed the r eport are sunµna riz E;td for the Journal: 

Dr. Ewing: Toe retirement plan which we ap-nrove is a very important 
ma.tter to every faculty member. Before we vote on the recommendations 
))royosed by the Committee on Faculty PersJnnel, I 1d like to know how much 
time and study the Committee has given to its recormnendations. 

Dr . Wardell: The recommenda tions made in this report have b een 
under conside r a tion since l a st year. During the past semester the Committee 
met ap ,'.lroxirna tely once each week. In addition to the time which the 
Committ ee. as a group, gave to this r eport, we ha d the excellent advice of 
Dr. :Bender who ha s devoted his full time to a study :~of the problem of 
fa,cul ty retirement. 
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Dr. Wilcox, In ~neparing this report, it was necessary for the 
Committ ee to make its rec~mmendations in accordance with the pr ovisions 
of the Oklahoma School Code, .Article 17 1 Section 1. Keeping these provisions 
in mind, we tried to make a set of suggestions which the Senate could send 
to President Cross so thE:.t he could make recommendations to the Board of 
Refents. As a part of our study, we also talked vii th Vice-President Cate 
and others. 

President Cross: At the next meeting of the :Ooard of Regents, I 
am obliga ted to make a report on our retirement plan. Of course, I could 
present a t entative plan which I consider satisfactory. I prefer, however, 
to submit a report which has been al')~roved by the Senate. 

Dean Earl Sneed: Is the ~roposal before us retrogressive or progressive~ 
what about those who have already retiredi 

President Cross: Those retired faculty members whc joined the Teacher 
Retirement System will be included in this plan. Thc;3e who did not join 
the Teacher Retirement System, however 1 will not be covered by the plan 
we have just discussed, For them, we will need to work out another plan. 

Dr. J. F. Bender: On October 17, 1950, Dr. Chancellor Mash 1s committee 
approved the general contents of this report. We, the Committee on Faculty 
Personnel, discussed whether ,1r n('\t our report should be made before 
Dr. Nash I s report is rrade. 

In reply to a question about his study of retirement plans being used 
by other institutions, Dr. Bender said that more than half of the institutions 
reported that 70 was their retirement age. Your Committee on Faculty 
Personnel, when it recommended the age of 70 for our plan, had in mind 
that the University of Oklahoma is a financially poor school; it is 
necessary to make a little money go a long way. If teachers were retired 
at the age of 65, that would increase the amount of money to be spent--
money vvhich actually the University would n'.';t have available. 

Dr. Bender als11 mentioned that for. Black, of the State Teacher Retirement 
System, said that since the University of Oklahoma does not hire substitute 
teachers, a facu.lty member can work (e.g. 1 teach cne class) and receive pay 
for two months and still receive his retirement benefits. 

Sena te .Action: °1,i th minor revisions, v,hich have been included in the fore­
.0:oing; r epor t, the recommendations .of the Committee on Faculty ?ersonnel 
~ approved. 

?LANWING AND DEVELOPMENT COUNCIL. 

The proposal for the establishment of a Planning and Development 
Council (quoted in the Je,nuary, 1951, Journal, page 9) was referred to 
the Committee on Utilizat ion and Development of University :Buildings and 
Grounds. 
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FACULTY TITLES, 

It was moved and a1'.lnroved that the following recommendation be referred to the Committee on Faculty Personnel. ~ne rec~IDIL~ ndation was signed by Vice-President Cate. 

The University Budget Council at its meeting February 6 
voted to r ecommend tp the President of the University that the College of Educa tion be authori~ed to use the title "Lecturer 
in Education" to replace the title of II Special Instructor 11 or other non-professorial titles used in the case of a person who 
teaches one or two specialized courses in Education, but is not considered a permanent member of the faculty. 

In recommending ap3?roval of this request from the College of Education, the Budget Council felt that there is a need for 
gr eater uniformity in University practice with r espect to non­
professorial titles given persons who teach regular courses 
but are not considered to be progressing toward eligibility 
for tenure . 

The Council r ecommends that you request the University Senate to inv esticate this problem and make a recommendation as to steps which mi cht be t aken to £establish greater uni-
formity in t eaching titles. o 

GRANTii'JG DEGREES POSTHUMOUSLY. 

The Committee on University Standards was instructed to cons ider a recommendation 11 ••• that a senior v✓ho at the time of his death is r egister ed for his last semest er's courses--that it, second semester senior--and who has an average of 11 C11 or be tter on all work undertaken be granted his bachelor I s degree J?osthumously. 11 

.ADJ OURl"TuiENT . 

There was no further business, and the Senate adjourned at 
5:45 p.m. 

Respectfully submitted, 

Charles E. McKinney 
Secretary, University Senate 
Business .Administration Bldg. 7-a 
Station 228 


