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CHAPTER I
THE PROBLEM AND TTS BACKGROUND

The need for professionally competent teachers for
all children and youth imposes a major obligation upon all
institutions engaged 1ln teacher education,

State, national, and local agencles have recognized
jthe need for a re-evaluation of education on all levels in
gorder to improve the education of the children of our nation.
@hese agenciles have been engaged in many types of appraisals.
?to improve all aspects of education.

j The Oklahoma State Board of Education has recognized
iits responsibility in the education of Oklahoma's teachers.
It has inaugurated s program of evaluatlon of the seventeen
teacher-training institutions in the State in order to Improve
:teacher-training programs,

| As a means of accompllshing this objective, the State
iBoard of Education authorized the State Department of Educa~
tion to establish the Oklahoma Commisslon on Teacher Educa-
tion and Certification to improve certification standards

and teacher-educatlion programs. After establishlng new cer-
tification regulations, the Commission began the planning for
institutional evaluatilon.
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Over one hundred educators from all levels of teach-
ing and administration helped the Commission in the work of
planning and organizing the program of evaluation. Such
plans included the development of standards by which institu-
tions were to be judged, as well as the necessary procedures
to follow in evaluating the private, parochial, and state-
supported Institutions engaged in preparing teachers.
| There were two phases of the evaluatlon program.
First, all institutions engaged in a self~evaluation of all
aspects of their teacher education programs. Second, visit-
ﬁng comnittees, chosen from all levels of the teaching pro-

fession, evaluated each Ilnstitution.
;

y

1 These visiting committees submitted reports of Find-
ﬁngs and Recommendations to the State Board after completing
%he evaluation of each institution, The reports showed
étrengths and weaknesses of teacher education programs in
each institution. The reports also included recommendations
‘for approval of each certificate program and suggestlons for
;improving areas of weakness,

| The combined reports of the self-evaluation and the

evaluatlon by visiting committees gave a comprehensilve

%appraisal of teacher education in Oklahoma.
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The Problem

3tatement of the Problem
It is the purpose of this study to 1ldentify the major
strengths and wesknesses of teacher education in Oklahoma
from an anaslysis of the following phases of the evaluation
program;

l. The self-evaluation reports of findings concern-
ing administration, organization, and operation
of institutions.

2. The reports of Findings and Recommendations of

; the seventeen visiting committees on (a) adminis-
| tration, organization, and operation of institu-

tions, and (b) recommendations for the approval
of certificate programs.

Delimitation of the Problem .
| This study 1s concerned with the findings and recom-
ﬁendations made by the visiting committees on the administra-
&ion and operatlion of the seventeen institutions for teacher
education, It is also concerned with the recommendations
given for approval of certificate programs.

The self-evaluatlon of administration and operation
bf institutions for teacher educatlon is an important part of
fhis study. The self-evaluation of the two hundred elghty
jcertificate programs 1is not included in this study except iné
directly as referred to in the visiting committees! reports.
It is important to the study to show the relative

similarities and differences between the self-evaluation re-

ports and the visiting committee reports as they relate to
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general institutional administration, organization, and oper-
atlon,

In all summaries, institutions will be identified by
symbol rather than by name, since 1t is not the purpose of
this study, nor the Commission's wish, to make exact compari-
sons of the institutions. Rather, it is the purpose to iden-
tify strengths and weaknesses of the entire program of teach-

er education in Oklahoma.

Importance of the Study

Oklahomg was one of the first to engage in a state-
@ide, cooperative program of evaluation of teacher education.
&he planning, organization, and procedure for the evaluation
érogram will be described from its beginning.
; There is a need to bring together the total results
;of the evaluation program in order to show the strengths and
weaknesses of teacher education in Oklahoma. The total re-
sults of the evaluation may also serve to gulde institutions
in making further improvements in thelr teacher education

programs and to gulde future evaluation programs of teacher

§education in Oklghoma and other states,

Background of the Problem

Development of Appraisal in Teacher Education

Early appraisal in teacher educabtlon.--Recommenda-

tions for improving teacher educatlon are generally based
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upon evaluatlon of existing practices. Nearly every fmpor-
tant change in American education for teachers has come gbout
as a result of some type of appraisal., The first American
teacher training school was founded in 1823 by Sgmuel R. Hall
in Concord, Vermont, because "of his own observation and ex-
perience as to the need for such a school". The first public
statement in this country in favor of a special course for
training teachers seems to have grown out of a study of con-
ditions in the common schools. The first course offered in
Massachusetts was planned deliberately for the purpose of
ﬁeeting a definite need in the schools of that state.l

Although great strides have been made in improving
&eacher education since the founding of the first state nor-
#al school in 1839, some of the same basic problems exlst to-
hay. Such problems center around teacher recruitment, fi-
hancing teacher education programs, and teacher preparation.

Standards of professional preparation and certifica-
tion are closely related, since the institutlon that prepares
the teacher follows certification requirements set forth by
a central certifying agency. Standards for training and cer-

tification appeared at an early date;

The New York Act of 1812, establishing common schools
in the state, requlired the local school trustees to ex-
amine gll applicants to teach, and every teacher was

1a. D. Wright and G. E. Gardner, Hall's Lectures on
Schoolkeeping, Hanover, H. H., 1929, quoted in E. P. Cubberly,
Public Educatlion in the Unlted States, New York: Houghton
Mifflin Co., 1934, p. &75.
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required to hold a certificate, signed by at least two of
the local authorities, certifying that he is duly quall-
fled to teach a common school.

The appralsal movement after World War II,--The move-

hent starting after World War II to appraise colleges and
hniversities has moved forward steadlly but slowly. As late
as 1951, concern was shown for the problems of higher educa-
tion and of teacher preparation in particular. MNMany of these
problems were attributed conditions in our colleges and
public schools caused by the war. Such conditions precipi-
@ated a re-appralsal of these institutions. Trytten stated
gn 1951

This has been the year of uncertainty and trepidation
for higher education. There can be little doubt that
never before have students, faculty, and administration

all been so concerned for the future of their activities.2

Even with effort directed toward improvement of high-

er education, the problems have been difficult to overcome.
As Trytten further stated;

Many administrators in colleges and universitiles
found that even five or six years after the War, they
had only begun to rebuild successfully many of the de-
partments in theilr institutions.®

1Tbid., p. 326.

{ 2M. H. Trytten, "Maintaining the Necessary Flow of
College-Trained Personnel for Long-Range Natlonal Security%,
Addresses on Gurrent Issues in Higher Education, Addresses
of the Sixth Annual National Conference on Higher Education
(Washington- Department of Higher Education of the National
‘Education Assoclation), April, 1951, p. 36.

5Ibid., p. 37.
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'Recent growth of professional organizations.--Insti-

ﬁutions of higher learning are striving to improve their off-
érings in order to meet higher standards. This 1s especially
frue of professional schools whose standards are formulated
by the profession itself. The fleld of teaching has only re-
cently been regarded as a profession. The comparatively re-
cent growth of teacher's professional organizations has done
much to glve status to the profession. The National Education
Association and the various state organizations have become
ﬁmportant factors in educational legilslation,

i Teacher-education institutions recognize the impor-
%ance of developing professional standards. Organizations
%nd agencles representing the teaching profession have done
#uch to promote a better understanding of the problems of

teacher education. They have given lmpetus to programs of

continuous evaluation.

Natlonal Accrediting Organizations Concerned
with Professional Standards

Groups and organizations concerned with professional
étandards have been especially active since the War in plan-
hing to improve teacher education. These groups are functlion-
ing at state, regional, and national levels. A significant
éxample of how such plans evolve into programs of action is

shown in the report of the 1953 3eries of Regional Conferences
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on Teacher Education and Professional Standards.l Proposed
gction programs were adopted by delegations from all but three
gf the forty-eight states. Recommendations for action made
by these state delegations point out a great many problems of
teacher education and certification. Programs of evaluation
ﬁithin each state have served to identify these problems.
There are at present four major national organizations
which are concerned with accreditation of teacher education
institutions.

American Associlation of Colleges for Teacher Educa-

ﬁigg.--An association directly concerned with accreditation

is the American Association of Colleges for Teacher Education.
&his assoclation has a membership list of 286 of a total of
#,217 authorized teacher education lnstitutions in the United
étates. It is gpparent that this associlation does not repre-
éent a majorlity of the teacher education institutions.

National Assoclatlion of 3tate Directors of Teacher

Education and Certification.--This group represents the only
iegal body for accrediting teacher education institutions.®

lNational Commission on Teacher Educatlon and Pro-
fessional Standards, "Actlon Programs Adopted by State Dele-
gations", ImRroving Standards for the Teaching Profession,
Report of 3 Jeries of Reglonal Conferences on Tef_her;
Education and Professional Standards (Washington D. C.: :
National Education Association, 1953), pp. 82-112.

20klahoma Commission on Teacher Education and Certi-
fication, A Report of the Work-Conference on Criteria for
the Apgroval of Teacher Education Programs (Norman, Oklahomas
University of Oklahoma, April &0 and May 1, 1951), p. 1. |
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The State Directors have authority and responsibility for
certifying teachers and for accrediting teacher education
brograms. Since teacher education programs must meet certi-
fication requirements, the State Directors are directly con-

cerned with the adequacy of such programs,

Regional organizations.--The third accrediting group
consists of the five following reglonal accrediting assocla-
tions: (1) The Middle States Assoclation of Colleges and
Secondary Schools, (2) the New England Assoclatlon of GColleges
;and Secondary Schools, (3) the North Central Assoclation of
2Colleges and Secondary Schools, (4) the Jouthern Associlation
?f Colleges and Secondary Schools, and (5) the Western Col-
§lege Assoclation. These assoclations have been engaged in
{accreditation of all programs in institutions of higher edu-
%cation.

National Commission on Accreditation.--Another organé

ization recently formed 1s the National Commission on Accred-
éitation. It is not itself an accrediting agency but affects
saccreditation programs. It is made up of forty-two members,
;consisting of six from each of the following institutional
associations: Municipal colleges and universities; land-
%grant colleges; the Assoclation of American Colleges; univer-
sitles; teachers colleges; and junlor colleges. It was
iformed for the purpose of recommending accrediting associa-
tions, not to engage in accreditatlon itself. The National

Commission on Accreditation serves to gulde and act in a
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consult ive capacity for other accrediting agencies. The
%unctions of this Commission as expressed by W. Earl Armstrong,
bresent director of this group, are:

1. To establish principles which willl gulde accredit-
ing bodies in setting up theilr standards.

2., To evaluate accrediting procedures proposed by
the various accrediting boddes.

3. To negotiate with the various accrediting bodles
on thelr standards to bring them into harmony
with the announced principles on accredlting.

4. To serve_as a source of appeal to teacher insti-
tutions,.l

E One of the gulding principles adopted by the National

Pomndssion on Accreditation is that only one accrediting as-
%oeiation will be approved for a broad field of learning.

#his means that there would be one association for accrediting
iall forms of teacher education.

i The National Commission on Accreditation was first
broposed to offset the confusion caused by the overlapping
.:of accrediting functions among the regional accreditling as-
éociations, the AACTE, and the Natlonal Assoclatlon of State.
birectors of Teacher Education and Certification.2 |

| The 3tate Departments of Education may utilize the
services of the National Commission on Accreditation in the
&ollowing ways:

l. To use the standards proposed by this Commission
for their own evaluatlon purposes.

lipbid., p. 2.
2Ibid., p. 3.
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2. To give automatic state accreditation to all in-’
stitutions accredited by the National Council,

3. To require all institutions within their state to
be members of the Nationsal Councll before belng
approved by the state department of education.

It is the state'!s prerogative to use such services

and suggestions as needed for 1lts accrediting purposes.l

Sunmary of Report of the AACTE Conference.--Further

Information concerning the purposes and functions of the
National Accreditation Commission and its relationship to the
AACTE and the Regional Accreditating Associations is shown in
the summary of the 1954 Report of the AACTE Conference in
?uffalo, New York. The central problem for discussion was:
%What will be the motivation for membership in AACTE since

%he Assoclation has de-emphasized its accreditation functiont"
&he answers brought attentlon to significant points suwmar- |
ized as a series of statements:

1., AACTE is not going out of the accreditation
business. The emphaslis 1s somewhat different
but the fact is the AACTE through its associa-
tion with the National Commission on Accredita-
tion 1s more deeply involved in asccreditation
than ever before. For the next few years, at
least, the AACTE will contribute $10,000 more
annually to help support NCATE, That i1s con-
siderably more than AACTE ever spent exclusive-
ly on accreditation.

2. Accreditation should be through the regional
association and the NCATE; not one or the
other but both.,

11pig.
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3. NCATE is not an association of teacher preparing '
colleges. It merely provides the machinery for
listing institutions accredlited for teacher edu-
cation. :

4, Reglonal assoxlations provide general accredita-
tion. NCATE is the professional accrediting
agency deslgned specificallx to accredit 1n the
field of teacher educatilon.

The actual accrediting of teacher educatlon passed
from AACTE to the NCATE on July 1, 1954. While 1ts method of
operation has not yet been fully detiermined, it is clearly
recognized that a procedure must be established consistent

with coordinstion of activity between the various accredita-

fion agencles.

lymerican Association of Colleges for Teacher Educa-
tion, Report of the 7th Blennial School for Executives
(Buffalo, New York: June 22, 1954), p. 1. '



CHAPTER II

THE OKLAHOMA COMMISSION ON TEACHER EDUCATION
AND CERTIFICATION

The State's Responsibility for Teacher Education

‘ The State Department of Education has the responsi-
@ility of carrying out and interpreting the policies, rules,
iand regulations of the State Board of Education.

The State Department of Educatlon has responsibility
for the welfare of the public schools, and is 1n a position

of leadership to bring about measures for continuous and co-

’operative improvement of teacher education. It is vitally
concerned with improving the pre-service and In-service train-
ing needs of public school personnel. Thus, the aim, in a |
éstate-directed program of evaluation of teacher educatlon,
éis that the standards of judgling effectlve programs in teach-
éer tralning institutlons be based upon the needs of teachers
in the field. Dutles of most staff members in the State De-
ipartment of Education are related to teacher education, and
:practically all the divisions of the department are concerned

‘'with teacher education.

13
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~ State Organizations Interested
in Teacher Education

The Oklghomg Educatlon Asscociation.--This organization

fepresents all levels of the teaching profession. It has,
from time to time, given conslderation to the problems of
teacher education., Although this agency dces not have legal-
ly constituted authority, it does possess the power to recom-
mend measures which have the approval of 1ts members to the
State Department of Education.

j As evidence of its concern for improving teacher ed-
ﬁcation, the Oklshoma Education Assoclation worked closely
%1th the State Department in sponsoring the organization of
%he Commlission on Teacher Education and Certification.

The Oklghoma Congress of Parents and Teschers.--This

{
;gency representing the parents and children of the public
%chools is vitally interested in any program leading to the
Securing and training of competent teachers,

{ While this group has emphasized and identified ele-
#ents imporfant to the program, the Congress accepts no direct
%eSponsibility for the coordination of teacher education.

The 0Oklghoma School Boards Association.--One of the

hain purposes of this statewide organization is to serve all
phases of public education in Oklghoma. Representatlves of
this Assoclation participated in the planning for the evalu-

atlion of teacher education institutlons 1in Oklahoma.
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~ Bstablishing the Commission

Beginnings of the Commission

The State Board of Education recognized that the prob-
iems of teacher education and certification were both numer-
Sus and complex and that no single agency could sclve these
ﬁroblems on a state-wide basis. Consequently, the State
Board of Education looked to the educational organizations
gnd educators from the public schools and colleges for assist-
énce and advice regarding teacher educatiou and certification.
‘ Soon after World War II had ended, the Board of Edu-
Fation faced two problems needing immediate attention. These

problems were the need for certification revision and the ser-

ﬁous shortage of teachers. It was obvlous that some agency

of the State Department of Education needed to be formed to

%ork on these immediate problems., The thinking concerning
;he forming of such an agency actually began in 1946. The
idea for forming a commission came about as a result of the
1946 National Clinic on Teacher Education sponsored by the
bouncil on Cooperation in Teacher Education held in Georglsa.
&his Clinic was devoted to many problems of teacher education.
&t was attended by five representatives from Oklahoma.l

The great interest shown in the formation of a state

1Guy Curry, "An Analysis of the Program of the Okla-
homa Commission on Teacher Education" (Unpublished Ed. D.
dissertation, Dept. of Education, Oklahoma A. and M. College,
1950), p. 17.
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council as a result of the Georgia Educational Clinic is de-
scribed by Haskew:

« « o as he (Mr. Lester, Chalrman of the Georgis
Councll on Teacher Education and director of teacher ed-
ucation and certification, Georgia State Department of
Education) spoke, the roles played by the two state
councils on teacher education (one for Negro schools and
one for white schools) loomed larger and larger, and the
visitors got an intriguing foreview of cooperative effort.l

Representatives from thirty-four states attending the
Georgia BEducational Clinic felt that the councll approach to
improving teacher education had merit. They saw that what had
been accomplished by the Georgia Council on Teacher Education
%as made possible by the participation of representatives
from many colleges and public schools.

The follow-up reports of this clinic showed that

éreat interest was created in teacher educastion problems, es-~
peclally in state commissions. As stated by Haskew:

e +. o« the delegates seemed to think they had got spe-
cific ideas they could use ~~ more than sixty unsolicited
letters from participants said this. Then, in seven
states at least, new or revamped councils (commissions})
on teacher education came into being.?

Plans for establishing the Commission.--As a result

bf attendance at the Georgia Clinic, representatives of the
0.E.A, committee, the State Board of Education committee,

and the joint committees of the University of Oklahoma and

1L. D. Haskew, The EZducational Clinic (Washington
D. Ce: American Council on Education, 1949), p. 2.

2Ibid., pe 7.
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Oklahoma A. and M. met to consider plans for improving teach-

er education in Oklahoma.

| FProm this meeting came the request to call together

fepresentatives of the profession to explore what would be

necessary to set up a feacher education council or commission
to work on long-term teacher education problems in the state.

This meeting was held on February 12, 1947. By formal action

of this group, recommendations were made that the State De-

partment of Education and the 0.E.A. accept cooperative re-
sponsibllity for the creation of a commission or coordilnating
body on teacher education for the purpose of:

‘ l. Offering counsel and advice to the State Depart-
ment of Education on policies and practices for
immediate action.

2. Studying, planning and recommending programs for
teacher education on a continuous basis.,
Organization of the Commission
With the plans formulated and approval given for the

Commission, the Superintendent of Public Instructlon and the

jExecu.tive Secretary of the Oklahoma Educatlon Assoclation,

;together with a five-member committee met to choose the mem-

bers of the commission. Seventeen members were chosen to

serve on the Oklahoma Commission on Teacher Education and

:Certification. The first meeting of this newly organized

lourry, op. cit., p. 19.
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Cormission was held on February 26, 1947.
; The Commission met again on March 17, 1947 and gauthor-
1zed the creation of the Oklahoma Teacher Education Council.‘
A constitutlon for the Commission flnally evolved and was
édopted on March 14, 1949, (This constitution was revised in
1953) .1
The Work of the Commilssion
The sponsoring bodles for the Commission are the

Oklahoma Education Association and the State Department of

Education. The purposes of the Commission as shown in its

constitution are:

{ To encourage and coordinate the voluntary efforts of

! all agencies interested i1n the improvement of teacher ed-

; ucation in Oklahoma; and, to act as advisory body to the

L State Department of Educatlon, the State Board of Educa-

| tion, the public schools of the state, and the Oklahoma

i institutions of higher education concerned with the edu-

! cation of teachers in matters pertaining to the recruit-
ment, selection, pre~service education, certification,
and in-service education of teachers.®

In the effort to iImprove teacher education and certi-

Tication, the Commission set out to accomplish two objectives:

l. To help set up new certificate regulations for
teachers.

! 2. To help improve the education of teachers by ‘
| evaluating Oklahoma teacher-training institutions

5 and programs,

The first of these objectlves was reached after threé

lzee Appendix I.

‘ 20xlghoma Commission on Teacher Education and Certi-
fication, Revised Constitution as adopted April 8, 1952.
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years of cooperative effort, and new certification standards’
yere adopted by the State Department of Educatlion to become
éffective July 1, 1953.

The 3tate Board of Education, on November 3, 1949,
requested the Commission to continue the state-wlde coopera-
tive effort to improve teacher education and certificabtlon.

Development of the Program for Improving
Teacher Education

The second objective of the Oklahoma Commission on
?eacher Educatlon and Certification was the evaluation of col-
;eges and universities preparing teachers. This required the
hevelopment of criteria by which these institutions and thelr

teacher education programs were to be evaluated.

Two committees weve established by the Commlssion to

i

develop the required criteria. These were the Committee on

ﬁtandards for the Preparation of Educational Administrators

?and the Committee on Teacher Education Programs. These com-

mittees were authorized to:

l. Develop procedures by which teacher education :
progrems and the programs for the preparation of
educational administrators submitted by colleges:
and universitlies in Oklahoma shall be presented
for approval by the State Board of Educatilon.

! 2. Develop standards or criterla for the evaluationi
5 of programs submitted for approval.

3. Develop a continuous program of cooperative plan;
ning and action for improvement of such programs.

1curry, op. cit., p. 19.
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Work of Committee on Standards for the Preparation
of Educational Administrators

An important conference of the Committee on Standard$
for the Preparation of Educationsl Administrators was held at
Stillwater on February 9, 1950. Present were representatives
from the publlc schools, the Unlversity of Oklahoma, Oklahoma
A. and M. College, Phillips University, the University of
Tulsa, and several members of the Oklghoma Commission on
Teacher Education and Certification. The general purposes of
the conference were:

{ l. To consider the problems envisaged in carrying
out regulations concerning the certification of

administrators to become effective July 1, 1950.

! 2. To share in further interpretation of those reg-
| ulations.

3., To gain further understandings concerning the re-
sponsibilities_of the institutions and the agen-~

! cies involved.l

‘ Among other things, it was agreed that the following

steps be recommended to the Commission:

1. Criteria for the approval of programs by the \
3tate Board of Educatlion should be developed co-
operatively.

2. A committee should be established for developing
proposed criteria.®

: lokilahoma State Department of Education, The Evalua-
tion of Teacher Education in Oklahoma Colleges and Universi-
ties A Report of Plans and Procedures Adopted by the State
Board of Education, February 19, 1952, (Oklshoma City:

Issued by the Division of Teacher Education and Certification
March, 1952), p.2.

27bi4d.
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| Following these recommendations, a committee was es-

tablished consisting of nine members representing the colleges
{and universities, the various organized school administrative

groups, and the Commission,

The Commlttee on Standards for the Preparation of Ed-
%ucational Administrators filed 1ts report, "Guides to Analy-
sls and Appraisal of Programs for the Preparation of Educa-
;tional Administrators" with the Commission on June 22, 1951.
| The program of the Committee on Standards for the
?reparation of Bducational Administrators was designed tc im-
prove attitudes of administrators, and to increase their
iunderstanding and skill in educational leadership. The com-
mittee suggested that institutlions preparing these administra-

tors utilize inltiative and resourcefulness in carrying out

pesearch and experimentation to improve educational adminis-
&ration. The committee also felt that the Guides and criteria
adopted and applied by the State Board of Education should
éserve to insure necessary minimums and to stimulate and point
gthe direction for continued improvement of the quallty of '
breparation for administrative leadership.
Work of the Committee on Teacher
Education Programs
The Committee on Teacher Educatlon Programs was
iguided in 1its work by a "point of view" which includes the
ifollowing:
| l. We believe that the quality of teacher education
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"in every teacher preparing college or university
in Oklahoma can be improved.,

2. We believe that teacher education is a function
of the whole college or university.

3. We believe that teacher education programs should
be judged in terms of experiences provided for
personal growth and development of prcfessional
competencles.

Jtate-Wide Work Conference on Criteria

On December 15 and 16, 1950, representatives of the
colleges and universities of the state met 1n Oklahoma City
to share experiences and offer suggestions to the Commlttee
;on Teacher Education Progrems for a program of continuous,
icooperative planning and action. As an outgrowth of the con-
&erence, a statement of suggested steps for further activity.
gon local campuses was prepared. The stabtement was subsequent-
%ly approved by the Commlssion on Teacher Education and Certi-
ification and dlstributed to the colleges and universities of
the state.

In order to provide more widespread participation in

. the development of criterlia for evaluating teacher education,
the Committee on Teacher Education Programs, with the approval
of the Commission, sponsored a state-wide "Work Conference

on Criteria for the Approval of Teacher Education Programs',

This conference was held at Norman, Oklghoma, April 30 and
May 1, 1951.%

1Ibid., p. 3.
2Ibid., p. 4.



23
Purpose of the conference.--The purpose of the work

conference was to develop criteria for the evaluation of
teacher education programs in Oklahoma. One-hundred sixteen
representatives of Oklahoma colleges and universities, ele-
mentary, and secondary schools participated in the conference.
Among these representatives, nine work-study groups were
formed., Each group, through its recorder, submitted proposals
to be considered in the development of the criteria. These
proposals were later distributed to hundreds of professional
bducators throughout the state. Many recommendations and sug-
%estions were recelved from those to whom the conference pro-

posals were sent.
i

? Guides to Analysis and Appraisal

% The Oklahoma Commlssion on Teacher Education and Cer-
%ificatibn used the proposals from the nine work-study groups
hnd the suggestions from educators in the field in preparing
the final draft of the evaluative criteria recommended to the
State Board of Education.

| The title "Guides to Analysis and Appraisal!" had been
@sed as the title of the report submitted by the Committee on
étandards for the Preparation of Educational Administrators.z
&his title was adopted for the criteria and the forms that

were to serve as guldes for the total evaluatlon program.

Purpose of the Guldes to Analysis and Appraisgl.--

The "Guides to Analysis and Appralsal of Programs" had two
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ma jor purposes. The first purpose was to encourage partici-
bation of faculty members within the Institution in a cooper-
ative study and analysis of all aspects of their program for
the preparation of teachers. .The second purpose was to serve
as a focus of study for assembling and organizing data show-‘
ing the extent to which each program is accomplishing the ob-
jectives as set forth in the criteria.l

The self-evaluation findings were organized and pre-
sented to the Oklshoma Commission on Teacher Education and
pertification. The findings of each institution served as
&he basis for later evaluation by a visiting committee repre%
Fenting the Oklshoma Commission on Teacher Educatlon and Cerf
tification.
i Evaluation by the visiting commlttees followed soon
?after the completion of institutional self-evaluation, Afteﬁ
the visiting committee had studied the self-evaluation reports,
Joint meetings were held with the self-evaluation committees
for clarification and interpretation of the findings of the
@elf-study.
; The Guldes to Analysis and Appralsal forms provided
%the same instrument for the self-evaluation and the visiting
Ecommittee evaluation of institutions, and assumed an impor- |
5tance that justified the great amount of work and planning

jdone at the Norman Conference.

The proposals made by the representatives at the

loxiahoma state Department of Education, op. cit., p. 6.
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:é'Norman Conference formed the criteria of the Guides to Analy-
ésis and Appralsal Forms, and also resulted 1n procedures for
fapplying the criteria. The proposals made by these groups
to the Board of Education provided the basic structure neces-
sary for putting into action the program of cooperative eval-
uation.
Organization of the Guldes to Analysis
and Appraisal Forms

The Guides to Analysis and Appraisal Formsl were di-
;vided into two main parts. The first part provided the cri-
&eria for evaluating the internal organization and adminis-
%ration of the institution. The second part provided the
criteria for evaluating certificate programs.
| The first part of the Guideslto Anglysis and Apprals-
Eal was composed of five major sectlons:
| l. Section II: Administrative Organization
2. Section III: Finances, Resources, and Facllities
3. Section IV: Provisions for 3taff Personnel
4., Section Vi 3Student Personnel Services
5. 8ection VII: Off-Campus Services
| The second part of the Guides to Analysis and Apprals-
jal was divided into three sectlions. One of these sections |
;was divided into three separate divisions:

l. Section I: The Objectives of the Program

2. SQection VI-A; Development of the Program

1gee Appendix VII.
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3. 3ection VI-B: (a) General Education
(b) 8pecialized Education

(¢) Professional Education

Self-Evaluation of Institutions

Principles of Institutional Evaluation

Evaluating in terms of purposes.--Responsibility for

declaring its purposes rests with each institution. Tt 1is
assuned that declared objectives are in accordance with the
gccepted patterns of higher education, that they are stated
@omprehensively, and that the institution fosters conditions
for their realization. An accrediting group examines an in-
@titution in the light of its purposes and the degree to
ﬁhich these purposes are followed and attained.

Formulating and stating objectives.--The North Central

Accrediting Association has suggested four guldes for formu-
lating and stating objectives, These are: Clearness of con-
ﬁeption, scope, acceptance by the faculty, and relatlon to
gctivity.l One principle of general implication, and one that
the Oklahoma Commission on Teacher Education and Certifica-
ition stressed throughout thelr program, was to encourage ex-
berimentation and to recognlze the individuality of institu-

tions. The North Central Assoclation sums up this principle;

lGeorge F. Zook and M. E. Haggerty, The Evaluation of
Higher Institutions (Chicago; TUniversity of Chicago Press
1936), p. 107.
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In its accrediting procedures the Assoclation intends
to observe such principles as will preserve whatever de-
sirable individual qualities member institutions may have.
While 1t 1s necessary to emphasize certain characteristics
that are recognized as basic, such as the competence of
the faculty, the representative curriculum, effectlve ad-
ministreation, standards of student accomplishment, and
financial adequacy. It 1ls regarded as of prime lmportance
also to protect such institutional variations as appear
to be educationally sound. Even in these basic matters
1t 1s clear that considerable divergence from average
. conditions may occur without perceptibly detracting
from the essential worth of an institution. Uniformity
in every detail of institutlional policles and practices
is bellieved to be not only unnecessary, but undesirable,

Well concelved experiments aimed to improve educatlon-
al processes are conslidered essential to the growth of
higher institutions and will be encouraged.l

- L}

Many institutions feel that such differences are im-
fortant. No accrediting agency should be responsible, either
directly or indirectly, for destroying them.

; The purposes of any 1nstitut10n are reflected in the
bbjectives that have been established. Such objectives are
bf two types:

1. Those governling the total institution.

2. Those gulding divisions or departments within the
institution.

The institutional objectives influence the various
Schools, departments, or college divisions. Thls 1s especial-

iy true in multi-purpose institutions.

Planning for Institutional Evgluation

Basis for self~evaluation.--Self-evaluation will have

some advantages over evaluation made solely by outside

lypia.
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@gencies.'“§6me possible advantages of a program of institu-
ﬁional self-evaluatlion are:

l. Being locally initiated and managed, such a pro-_
gram of institutional self-evaluatlon can be read-
ily adapted to local conditions.

2. If properly conceived and implemented, it involves
the defining and appraising of guality by all of
persons (faculty, students, cooperating agencies)
responsible for the total educational program.

3. Since the primary purpose of evaluation is that
of promoting improvements and since improvements
can only be made by persons lmmedlately respon-
sible for local condltions, institutional self-
evaluation reveals defects to those in a position
to remove defects; it underlines strengths for
those who must bulld upon those strengths.

| 4, The type of institutlonal self-evaluation suggest-
i ed by this "Guide" inevitably presupposes a high
| degree of inter and intra-departmental collabora-
‘ tion. The attitudes and hablts of cooperation
thus developed may well be transferred to the ac-
i tlon program and constitute one of the most im- _
portant outcomes of the self-evaluation process.

| Two Important concepts should be understood prlor to
?elf-eValuation of an institution. First, institutional pur-
bose, responsibility, and opportunity for service may provide
éuides for judging the program and evaluating 1ts effectlive-
ﬁess. Second, broad participation in the self-evaluation
brocess is essential.

i

Organizing the institution for self-evaluation.--The:

30klahoma Commission on Teacher Education and Certification

5 1Board of Gontrol for Jouthern Reglonal Education,
Improving Graduate Education: A Guide to Institutional Self-
Evaluation (AtIanta, Georgia:; Board of Control for Southern
Regional Education, 1951), p. 8.
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recognized the importance of flexibility in the organization-
al structure and procedures adopted by esch institution. The

MReport of Plans and Procedures' bulletin given to each in-

stitution prior to self-evaluation stated:

It is imperative that each institution set up such
organization as may be necessary to identify and define
the elements of sound teacher education programs.,

It is assumed that each institution will accept re-
sponsibility and submit evidence in keeping with the
spirit and direction of the suggestions for self-
evaluation, It is assumed further that the State Board
of Education, in evaluating and approving each certifi-
cate program, will recognize and encourage the freedom
and flexibility in this approach.l

Such considerations for flexible organization include:

l, Individual departments or interdepartmental di-
visions, in most of the larger institutlons at
least, will probably be the units immediately re-
sponsible for gathering most of the baslc data
and for the most intensive evaluation of specific

programs,

2. Every member of the faculty and administration
who 1s concerned with . . « education should par-
ticipate actively in the study, and other groups
need to be represented-~-for example, students and
lay people.

3. Channels of communicatlon among administrative
levels and parts of the institution should be
kept free, clear and in use.

4, Each part of the institution should have respon-
sibilities in the study. However, the structure
should provide means by which all parts can opsr-
ate within the total study, using a common frame-
work and drawing departmental results into over-
all evaluations and recommendations for the whole
institution.?2 -

loklahoma State Department of Education, op. cit., p.S.

2Board of Control for Southern Reglonal Education,
op. cit., p. 12.
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With these and other considerations in mind, each in-
stitution felt free to develop the organizational structure
and procedures best adapted to its own situation.

Pramework of organlzatlon for self-evaluation.--At

least three groups withln a teacher training institution are
concerned with the organization necessary for self-evaluatlion.

These groups are:

1. Administrative heads of departments, schools, and
colleges.

2. Faculty members degling with general education
courses.

3. Faculty members in professional and specialized
education.

%ringing these groups together toc discuss organizational
questions should tend to result in their understanding the
éurposes of the evaluation and the need for designating re-
sponsibilities. Setting up commlittees may both expedlte and
simplify the procedure.,

Institutional organization for the self-evaluation
phase of the Oklahoma evaluation program was one of the con~.
cerns of the Commission. During a meeting of the Advisory
Committee on September 13, 1952, problems and questions arose
related to the visitation programs. The first question v
‘raised was, "How shall an institution organize for the self-
evaluation studyetl

lMinutes of the Advisory Committee on Evaluatlon of
Teacher Education Programs, Prepared by the Oklahoma Commis-
sion on Teacher Education (Oklahoma City: Jeptember 13, 1952).
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‘Suggested aspproaches and procedures.--At this meeting

of the &dvisory Committee were representatives of various in-
Stitutions who explained how they were organizing and conduct-
ing the self-study program on their campuses. A number of ap-
proaches and procedures had been carried out, and most includ-
ed the following basic pattern:

1. The president and the administrative council had
met to form plans for institubtlon-wide organization,

2. At a general faculty meeting announcements had been
made of the self-evaluation study and the evaluation
by visiting committees representing the Oklahoma
Commlsslon on Teacher Education and Certification
which would follow the self-study.

3. A type of central steering committee had been
given the responsibility for drawing together de-
partmental results and for developing policies of
institution-wide evaluation,

4, Some institutions had set up small problem commit-
tees made up of representatives from various de-
partments to summarize findings and formulate
recommendations on institution-wide problems,

5., Committees had been assigned to evaluate and to
glve ratings to each of the certificate programs.

6. Some institutions had held Institution-wide work
conferences to discuss and modify the reports and
recommendations of the wvarious committees within
the institution. '

7. Special committees had been appointed to give fur-
ther and more detailled study to the problems for
which no satisfactory solution had been found dur-
ing the self-evaluation study.

Reporting self-evaluation findings.--In order to deter-

mine the extent of the qualitative and quantitative aspects
of each certificate program and to furnish evidence in sup-

port of the evaluation made by the various groups in the
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college, written data were organized and presented to the Com-
mission on Teacher Education and Certification. Such written
feports generally included the guiding philosophy and objec-

tives for each of the programs.

The completed reports and evaluation forms of the self-
evaluations were submitted to the Commission on Teacher Edu-
cation and Certification for distribution to the members of
the visitation groups prior to visitation. This served to
give the visiting committee memberé an opportunlity to study
the data. The importance that the colleges and universities
Eattached to such reports 1s shown by the great quantity of in-
%ormation submitted to the commission and the intensive anal-
%sis made of each section of the evaluation forms. Several
ﬁhouSands of pages were éubmitted by the seventeen colleges
éand universities to the Commission,
| The written reports served as references in support
of ratings given to specific items on the Guldes to Analysis
and Appralsal forms. In most reports the supporting data were
5clearly organized and syspematically identified with each

iitem of the Guides to Analysis and Apprailsal,

Planning for Evaluation of Institutlons
" by VisitIng Committees

The Advisory Committee
In order to carry out the planning for the evaluation

of the seventeen institutions by visiting committees, the
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State Board of Education es tablished the Advisory Committee
on Evaluation of Teacher Education Programs.l The Advisory
Committee was composed of ten members selected from a p0012
representing teacher training institutions in the state. The
pecol from which the Advisory Committee members were selected
later provided members for the visiting committees evaluating
teacher education institutions. Members of the pool were rep-
resentative of the following educatlional groups:

Oklahoma Assocliatlion of School Administrators

Department of Elementary School Administrators, 0.E.A.

Secondary School Principals Associatlion, O.E.A.

Department of Classroom Teachers, O.E.A.

Rural Teachers Associlation

Oklahoma Assoclation of Negro Teachers

State Department of Education®

The Advisory Committee membership was composed as

Eollows;

1. Two from the more complex and multiple-type state-
owned institutions.

3, Three from the other state-owned institutions.

3. One from the private and church-related institu-
tions,

4, Three from the gbove-named professional organiza-
tions,

5. One from the State Department of Education.4

lgee Appendix III.
23ee Appendix IV,

S0klahoma State Department of Education, op. cit., pp.
8 and 9.

21p14d.
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The ten members of the Advisory Committee were appoint-

ed for the following terms of membershipg

1.
2.
3.

4,

Four for a term of one year.
Three for a term of two years,
Three for a term of three years,

Except as designated above, the_term of member-
ship was to be for three years.

Duties of the Advisory Commlttee.--The dutles of the

Advisory Committee on Evaluation of Teacher Education Programs

as outlined by the 3tate Board were:

1.
2.
| 3.

4.

S.

To appolint necessary visiting committees.
To coordinate the work of visiting committees.

To transmit the reports of visiting committees
to the 3tate Board of Educatilon.

To carry on a continuous evaluation of materials
and procedures employed by the State Board of
Educatlion in approving or disapproving teacher
education programs.

To recommend procedures for evaluating certificate
applications based on work done in out-of-state
colleges.2

The State Department of Education delegated to the Ad-

visory Committee the responsibility of establishing procedures

for carrying out the institutional evaluation program.

Some problems of the Advisory Committee.--A number of

problems faced the Advisory Committee in forming plans and

procedures for evaluation of institutions by the visiting

11vid., pp. 9 and 10.
2Tbid.
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@ommittéeEwaThe solutlon to these problems formed the bulk
bf the work of this committee. Such problems centered on thé
selection of members for visiting commlittees, sizes of commit-
fees for different institutions, scheduling for visitation to
the seventeen institutions, scheduling at the time of visita-
tion, financial arrangements for each visiting committee and
Accomodations for the committees while at the institution,
and the methods of evaluating and reporting results of the
&isiting committees,l
i The problem of filling a vacancy or the temporary ab-.
%ence of a member of a visiting committee was solved by the
Feccmmendation of the Advisory Committee that ". . . the in-
%titution or organization from which the member comes be re-
huested to supply a substitute or alternate, which ever the
!case may be".2 This problem arose many times during the eval-

uation program,

Selection of visiting committees.--3ince the pool from

which the visiting committee members were to be selected had
5already been determined, the main work of the Advisory Commit-
ztee at its first meetings was to choose the members of the :
visiting committees for the various Institutions and to deter-

mine the work of the groups as they carried out the evaluations.

lnMinutes of the Advisory Committee on Evaluation of
Teacher Education Programs, Prepared by the Oklahoma Commls-
sion on Teacher Education" (Oklahoma City: May 10, 1952).

Z"Minutes of the Advisory Committee", July 19, 1952.
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"The following factors were considered in selecting

&isiting committees:
‘ 1. The size and type of the institution to be visited.

2, The number of certificate programs offered by the
institution.

3. If possible, each member of the pool should serve
on at least one visiting committee. Each institu-
tion should be represented in the visitatlion pro-

gram.

4, The proposed list of visiting committee members
should be sent to the iInstitution concerned for

approval.

5., Previous experience as a member of a visiting com-
mittee or experience as an observer of the visita-
tion process would be considered desirable for all
committee members. At least one-half of the mem-
bers of each committee should have had previous ex~
perience.

6. Representatives of elementary and/or secondary
schools should serve on all visiting committees

; with at least one of these representgtives being

‘ from the area served by the institution.

| In order to provide experience in an actual visitation

situation for at least one member of each of the committees

as statéd in 6 above, the Advisory Committee set up an orien-

tation program for all prospective chalirmen of vislting com-

mittees, This program was held during the first institution-

;al evaluation, at Southwestern State College in Weatherford.

Ehe prospéctive chairmen served as observers. These chairmen

later helped to guide the members in their own visiting com-

mittees.

Liyinutes of the Advisory Committse", June 14, 1952.
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| ‘The visiting committeesl serving as representatives of
the Oklahoma Commission on Teacher Education and Certification
and the State Board of Education, were given the responsibili-
ty of carrying out the actual programs of evaluation at each
of the seventeen teacher training institutions 1In the state.
They were authorized to recommend to the State Board of Edu-
cation the type of approval of certificate programs for each

Qf the institutions visited.

Pre-Vislitation Planning

Each teacher training institution was required to file
Fn application for evaluation? with the State Board of Educa-
ﬁion at least fifteen days before the date set for the evalua-
@ion by the visiting committee., This period was afforded in
brder to allow the committee the opportunity to study the re-
borts of the institution before wvisitation.

After the institution's gpplication and the tentative
date set for visitation had been approved, the names and pres-
ient positions held by the members of the visiting commlittee
Were sent to the iInstitution. Members of the visiting commit-
étee were also notified of their assignment. Members of each
Evisiting committee recelved coples of 3ections I and VI-A and
?VI-B of the "Guides to Analysis and Appraisal® filled out for

‘each curriculum program of the lnstitutlon they were to visit

and evaluate.

lgee Appendix IV,

23ee Appendix V.
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An instruction sheetlwas given to committee members

prior to the wisitation., The instructlions encouraged careful
feviewing of the self-evaluation findings of the institution
to be visited. General suggestlons relative to use of tact
in expressing opinions, interviewlng techniques to be used
and avoided, efficient use of time, and keeping confidentlal
information confined to the committee were included 1n the in-

struction sheet.

Pre-visitation plamming by institutions.--Some plan-

hing was done by various institutions in preparation for the
yisitation. Arrangements were made for lodglng and meals,

p special dinner meeting of the faculty and committee, and
éecretarial help for the visitors. The State Department of
Education pald for the cost of lodging when the institution
Qas unable to provide satisfactory accomodations.

| Each institution interrupted its regular faculty sched-
ule in order to facilitate the meeting of committee members
with faculty members and groups.

| As an ald to the visiting committees a "suggested
ischedule" was set up by the Advisory Committee. Varliations
were made as needed at the various institutions. An average
of three and one-half days was spent at each institution by
each visiting committee.

lSee Appendix VI.



CHAPTER IIT
SOURCES AND TREATMENT OF DATA

Sources of Data for This Study

The data used in this study were obtalned from two
major sources:; (1) The seventeen institutional self-evaluation
reports, and (2) the Reports of Findings and Recommendations
bf the seventeen visiting committees representing the Okla-
pmma Commission on Teacher Education and Certificatilon.

; The Guldes to Analysils and Apprailsal provided the Same
?nstrument for the evaluation of institutions by both the
Eelf-evaluation committees and the visiting committees. How-
éver, the findings of both evaluation gfoups were.reported in
a different manner., The self-evaluation committees reported.
their findings by a rating scale listed on the Guldes to
Qnalysis and Appraisal forms. The visiting committees re-
Eorted their findings by written statements indlicating con-
%ditions of strength and weakness found 1n the institutions.

The writer tabulated only the data in sections of the
self-evaluation reports concerned with organization and ad-
ministration of institutions. These sectlons were;

Jection II; Administrative Organization

Section III; Finances, Resources, and Facllities
Section IV: Provisions for 3taff Personnel

39
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‘Section V; Student Personnel Services
Jection VII; Off-Campus Services

The writer tabulated the data concerning the organiza-
‘tion and administration of institutions and also the datsa con-
cerning certificate programs from the visiting commlttee re-
ports.

In order to provide a common basis for tabulating the:
findings of the evaluatlon program, it was necessary to treat
the data from both evaluation groups in the same manner.

This was done by determining strengths and weaknesses indicated

}in the evaluation reports of both groups.

|
!

} Treatment of the Self-Evaluation Data
! -
[

| The reports of findings of the self-evaluation commit-
%ees were entered on the Guides to Analysis and Apprailsal
&orms supplied to the institutions for this purpose by the
bommission on Teacher Education and Certification. The self-
fevaluation committees within each institution gave ratings td
ithe items on these forms. The ratings denoted the degree to
&hich the conditions stated in each 1tem were found present

in the institution. The following scale was used for rating
ieach item:

Does not apply to this institution

Not present in this institution

Present to a limited degree

Present to a large degree

Present in a full degree

Present 1n a degree beyond that expressed

PO OE
| S T IO B B |

The following procedures were used to determine
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strengths and weaknesses from the self-evaluation ratings
glven to items of the Guides to Analysis and Appraisal.

1. Ratings of nzgh, "3", or "4" given to items indicat-
ed that the conditions stated were present "to a
large degree", "in a full degree", or "in a degree
beyond that expressed". Items receiving any of
these three ratings were considered strengths.

2. Ratings of "1", or "O" given to items indicated
that the conditions stated were present "to a
limited degree", or were "not present" in this in-
stltution®. Items receiving elther of these two
ratings were considered weaknesses,

3. Ratings of #N" given to items Iindicated that the
conditions stated "did not apply to the institu-
tion". Items receiving this rating were not con-
sidered as elther strengths or weaknesses and were
tabulated as not reported.

4, Ttems in whlch no rating was given were tabulated
as not reported.

5. In three items the response was "Yes" or "No',
Responses of "Yes" were considered strengths while
responses of "No" were considered wesknesses due
to the nature of the statements of the item.

Tabulatlion of responses for each item.--The number of

times each item was considered a strength, a weakness, or was
%not reported was determined by the ratings given to each item
by all seventeen self-evaluation committees. The tabulated
idata showing the ratings given to each item by all instiltu-
}tions and the number and per cent of strengths and weaknesseé
?indicated are shown in Chapter IV.

Tabulation of responses for each section.--The tabula-

;tion of data showing the total number and per cent of
strengths and weaknesses for each section of the Guides to

Anglysis and Appraisal was made for all lnstitutions. The



42
self-evaluation ‘data for each section are presented in Chapter
VI together with the corresponding data tabulated from the
visiting committee reports. These data are presented together
in order to show the relatlonship of the two parts of the
ﬁotal evaluation program.

Tabulation of responses for each institutlion.--The data

éhowing the strengths and weaknesses for each institution were
tabulated according to the number and per cent of items in

each sectlion given ratings considered as strengths, wesknesses,
@nd not reported in each institution. The self-evaluation

hata for each institution are presented in Chapter VI togethér
%1th the data tabulated from the visiting committee evaluation
bf each institution. The data from these two groups were pré—

%ented together in order to show a total appraisal of each
Hnstitution.

Treatment of the Visiting Committee Data

The visiting committees wrote reports of their find-
:ings upon completion of the evaluations of the seventeen in-
stitutions. The reports were written in two major parts:

1. Statements of findings were written under section-
al headings of the Guides to Analysis and Apprais-
al dealing with organization and administration of
institutions.

2. Recommendations were made for gpproval of certifl-
cate programs and for lmproving conditions affect-
ing programs not recommended for full gpproval.
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]  Visiting Committee Data on Organization and =
; Administration of Institutions

In all visiting committee reports, the statements of

!
i

findings referred to conditions that were commended and to

#onditions that were criticized as needing Improvement. The
@ommendations stated in the reports were consldered strengths,

?nd the criticisms were considered weaknesses by the writer,
‘ In order to tabulate the data from all of the seven-
#een visiting committee reports, it was necessary to ldentify
fhe statements of strengths and weaknesses with the items of

#he Guides to Analysis and Appraisal. Only those statements
that could be specifically identified with items of the Guides

Fo Analysis and Appraisal were tabulated.

l The following procedures were used for 1dentifying
|
Ftatements of strengths and weagknesses in the reports with

items of the Guides to Anslysis and Appraisal:

i

: l. Copies of the Guides to Analysis and Appralsal were
’ used as check sheets. ‘

} 2. Qtatements in each committee report that were iden-

! tifled with the items of the Guldes to Analysis :

: and Appraisal were checked as strengths or weaknesses
opposite the 1ltems with which they were identified.
This procedure was carried out for all of the five

sections in each report.

3. After strengths and weaknesses were recorded from.
the statements in each of the seventeen reports,
the items found not checked as either strengths or
weaknesses were checked as "not reported'.

Tabulatlon of reports made for each item.--The number

and per cent of times items were reported as strengths, wesk-
nesses and were not reported for all institutions are shown

in Chapter 7V,
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'”Tiﬁﬁi55155m6f'réporﬁETEEEE#fBFMEEdﬁﬂgéafi65:::Th€”Eéb;
ulation of data showing the total number and per cent of |
étrengths and weaknesses for each section for all institutions
were determined from the tabulated data of items in each secQ
tion. These data are presented together with the self-
evaluation data in Chapter VI,

Tabulation of reports made for each institution.--The

data showing the strengths and weaknesses of each institutioﬁ
were tabulated according to the number and per cent of items
}n each section reported as strengths, weaknesses, or as notj
feported for each institution. The data for each institutioh
ere presented 1n Chapter VI together with the corresPonding%
elf-evaluation data.

Procedures and data approved by the State Department

|W
5
1
|

of Education.--Data tabulated from the visiting committee re-
s

ports and shown on the check sheets used by the writer in

identiﬁying statements with items of the Guides to Analysis
%nd Appraisal were submitted to the 3tate Department of Edu-
kation for approval.l This was done in order to Jjustify thei
procedures followed and to determine the accuracy of the i
%trengths and weaknesses tabulated from stgtements in the
(visiting committees! reports. Three members of the 3tate
Department of Education, including the Secretary of the Okla—
homa Commission on Teacher Education and Certification, ap- ‘

proved the procedures followed and the data tabulated.

'1See ‘Appendix VIII.
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"7 Visiting Committee Data on
Certificate Programs

The visiting committees recommended unqualified appro%—
ial; qualified approval for one, two, or three years; or dis-
approval for each certificate program examined in the seven-
teen institutions. They also made recommendations for impro#—
iing conditions affecting programs given qualified approval or
disapproval.
| The tabulated data on certificate programs were organ-
ized according to (1) the type of approvals given to each cef—
%ificate program examined, (2) the approvals given to certi-
%1cate programs in each institution, and (3) the conditions
Fffecting qualified or disapproved programs.

Approvals given to each certificate program.--The data

]
i
i
|
|
]

showing the approvals given to each certificate program were

étreated in the following manner:

l. The number of times each certiflicate progrem was
examined for all institutions offering the certi-.
ficate program was tabulated.

2. 'The nunber and per cent of the programs examined
given unqualified approval, qualified approval,
and disapproval were tabulated,

| 3. Conditions causing the qualified approval or dis-'
| approval of each certificate program were listed |
@ under each program.

i 4, Certificate programs were listed in order of fre-;
i quency according to the types of approval given.

Approval of certificate programs in each institution,--
The type of approval given to each certificate prograﬁ
in each institutlion was taken from the visiting committee
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reports and treated in the following ‘megnner:
1. Each program offered by each institution was 1131;3@,

2. Each program was ldentified according to the typei
of approval given.

Conditions affecting qualified or disapproved programs.—-

Conditions affecting certificate programs given quali¥
?ied approval or dlsapproval were taken from the conditions :
;isted for each certificate program receiviné.either of these
types of approval 1in each visiting committee report. These

conditions were treated in the following manner

l. The conditions affecting qualified or disapproved
programs were grouped into the following nine
major areas; 3Jbtudent teaching, course and program
improvement, personnel, general education, profes-
sional education, speclalized education, basic cer-
tification requirements facllities and equipment
and inter-departmental oooperation and coordination.

2. The conditilons affecting all certificate programs
were listed in order of frequency of mentlon. ‘




CHAPTER IV

RESULTS OF THE 3ELF-EVALUATION ON ORGANIZATION
AND ADMINISTRATION OF INSTITUTIONI FOR
TEACHER EDUCATION

Summary and Analysis of the Seventeen
Jelf-Evaluation Reports

The purposes of this phase of the study are (1) to
show the degree to which condltions stated in each item of
the Guides to Analysis and Appraisal were found present in
8ll seventeen institutions according to the ratings given byi
the self-evaluation committees, and (2) to show the strengthé

and weaknesses of each item determlned by the ratings given
{

i
by the seventeen self-evaluation committees.

l Tables Showing Ratings and Appraisals

|
| The ratings given to items of the Guides to Analysis
i
|
1

and Appraisal are shown in the following Tables:

% Tables 1 to 11, Items under Section II; Administra-i
% tive Organlzation. i

Tables 13 to 27. Items under Section III: Finances,
Resources, and Facllitles.

Tables 29 to 47. Items under Section IV: Provisionsj
for Staff Personnel. f

Tables 49 to 65. Items under Section V: Student Per-
sonnel Services.

47



following tables:

48

Tables 67 to 73. Items under Section VII: Off-Campus

Zervices.

The total appraisals for sections are shown in the

Table 12.

Table 28.
es,

Table 48.
Table 6€6.
Table 74.

Jection II; Administrative Organization.

Section III: Finances, Resources, and Facii-

Section IV: Provisions for Staff Personnel.
Jection V: Student Personnel Services,

Section VII: Off-Csmpus Services.
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Strengths and Wegknesses Indicated by the Ratings Given
to Each Item by the Self-Evaluation Committees
For Section I1I:; Administrative Organization

I3 THE INTERNAL ORGANIZATION OF THE INSTITUTION 3UCH

THAT (1) ADMINISTRATIVE RESPONSIBILITY FOR TEACHER

EDUCATION IS DEFINITELY DESIGNATED AND (2) PROVISIONS

ARE MADE FOR INSTITUTION-WIDE COOPERATION IN DEVELOP-
ING TEACHER EDUCATION PROGRAMS

TABLE 1

Item 1. Teacher education is recognized as a
major function of the college or university

Scale Institutions-
Frequency

Noooa.oo.coooo'ooo.oo bt

' Ooo-ao;o.oooo.ooooooo -

‘ 1....-.-.....-0-0-.00 -

l go-ooacoocoo.oc-coco- 4

| P
4:0-0-0000...0.-...'00‘ -

|
3 Seventeen institutions, or 100 per cent, considered
|
I

this item a strength, None considered it a weakness.,

Thirteen reported it present in a full degree; four

reported it present to a large degree.

TABLE 2

Ttem 2. Administrative responsibility for
teacher education is definitely deslignated

Response Institutions-
Frequency
Yes ® 9 © 06 000 00 0" P s o s O 16

NO R EE R NN N A S

Not reported .....ce0.. 1
Sixteen institutions, or 94.1 per cent, considered

this item a strength with a "yes" response., None conslidered
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it a weakness. One, or 5.9 per cent, did not report this

item.

TABLE 3

Item 3., The responsible administrative officer
has authority commensurate with assigned
responsibilities

Scale Institutions-
Frequency

ee0 ev s s e rse eGPPSR OES ™

® o % 00 65 00 060 500 00 & 000 17

BhUNOHOH

® 66 000 ® 00 60000 0 00 o0

Seventeen institutions, or 100 per cent, considered

this item a strength.
All seventeen institutions reported it present in

full degree.

TABLE 4

Item 4, The responsible administrative officer
is selected in terms of characteristics and
competencies required to carry on the progran

Scale Institutions=-
Frequency

® 0 O 068 OO OO OO NS P 200

...:.:.:...:.:I..... l

® 6 0 000 005008 000000 00> 15

RNV OZE

® O 0 0 ® 0 00000 9S00 0o l

Seventeen institutions, or 100 per cent, considered

this item a strength.

One reported it present in a degree beyond that
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expressed; fifteen reported it present in a full degree; one

reported it present to a large degree.

TABLE 5

Item 5. The organization provides for recommen-

dation of applicants for certification by the

administrative officer who has clearly defined
responsibility for teacher education

Scale Institutions-
Frequency
Nooaooooooooooooo-oco -
Oooooo.oooooooo.ooooo hakhad
looooooc-oo-ooooooool -
2..0-0....-....-....- 3
5 ® & 0 ® 0 ¢ 0 08 6 0O s o e e 14
4-....0.........0.-.. -

Seventeen institutions, or 100 per cent, considered
this item a strength.
FPourteen reported it present in a full degree; three .

reported it present to a large degree.

TABLE 6

Item 6, Such administrative officlal secures

the advice and counsel of those who have work-

ed with the applicant concerning his fitness
for certification

Scale Institutions-~
Frequency
@ © 0 0 5 00 0 60O 90 e 00 v 4

® @ 0 & 09 OO H oo SO e e 15

ROV HHFOR

Seventeen institutions, or 100 per cent, considered

this item a strength.
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Thirteen reported it present to a full degree; four

reported it present to a large degree.

TABLE 7

Item 7., Policies and practices relating to the

recommendation of applicants for certification

are consistent with the objectives of each
program

Scale Institutions-
Frequency
® 9 9 & 55 58 0 00600 00O O 7

® 0 &0 08 09 0 0 st O O " OOCS lo

QRO HOZ

Seventeen institutions, or 100 per cent, considered

this item a strength.

Ten reported 1t present in a full degree; seven

peported it present to a large degree,

TABLE 8

Item 8, The organizatlion encourages and facil-

itates wide-spread cooperation within the in-

stitution in developing policies relative to
teacher education

Scale Institutions-
Frequency
N..c-o.-oooloooo-..o. -
0 o660 ce00 00 esPesesBPIESEBPSE T
l'.'.l....."........ 2
2.......0........‘-.. l
5 ® 0 0 & & S5 00 " PSS S OO e 0 14
4.......0..-.......0. -

Fifteen institutions, or 88.2 per cent, consldered
this item a strength. Two, or 1ll.8 per cent, considered it

a weakness.
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Fourteen reported it present in a full degree; one
reported it present to a large degree. Two reported it

present to a limited degree.

TABLE ©

Item 9. The internal organization provides for
coordingtion of all aspects of the program

Scale Institutions-
Frequency

NOQQ-QOrooo.ooo.o-oo
Oooco-oooot.ot.oo-ooo -
1&..00.-..-..0.0---.0 3
20.o-cooo-o-ono-oonoo 7
3.000.0.00...-.00.-.. 7

4......0‘0..-0.0..,00 -

f Fourteen institutions, or 82.4 per cent, considered
this item a strength. Three, or 17.6 per cent, considered
;it a weakness,

Seven reported it present in a full degree; seven
:reported it present to a large degree. Three reported it

Ipresent to a limited degree.

TABLE 10

Item 10. The organization provides a department,
school, division or college qualified to offer a
program leading to a degree in education

Scale Institutions~-
Frequency

R R R R R N N T

O

2

il e

ROV OH

® 0 9 © 065 92060 50080000800 -
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Sixteen institutions, or 94,1 per cent, considered
this item a strength. One, or 5.9 per cent, considered it
a weaknesse.

Fourteen reported it present in a full degree; two
reported it present to a large degree; one reported it pre-

sent to a limited degree.

TABLE 11

Item 11, Administrative and instructional personnel

engage in continuous, cooperative effort toward 1m-

provement of all aspects of the institutions internal
organization for teacher training

Scale Institutions=-
Frequency

e ® s s e 000 0o 9sOe0 00 T

® 6 00 O 00 0 &0 DO SO e e 4

® & 0 0 0 0 8 000609 50 005 00 0 lo

N
0
l.....\\."..........' 5
2
S
4

@e®oe 0000 0000 Pttt —™

Fourteen institutions, or 82.4 per cent, considered
this item a strength. Three, or 17.6 per cent, considered
i1t a weakness.

Ten reported it present in full degree; four reported
it present to a large degree, Three reported it present to

a limited degree.
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Total Appraisal for Administrative

Organization
TABLE 12
SECTION II; ADMINISTRATIVE ORGANIZATION

Scale Seventeen Institutions-
Total Frequency

I\T--cocuo'c-o-ooocoooo -
O.'....O....l..'-.l'. -
l.........'......‘... 9
2.’......0'...00.‘0'. 53
3...'5..00.....0...'. 127
4:.......'............ l
Yes ® 5 O 06 & 0 & S 0" e 0o 0> 16
NO #9600 000000000 -
Not reported seseesees 1

Total seeeees 187

Of a possible one hundred eighty-seven reports for
ithis section, one hundred seventy-seven, or 94,7 per cent,
fwere considered strengths. Nine, or 4.8 per cent, were con-
isidered weaknesses., One, or .5 per cent, was not reported.
| One report indicated items present in a degree beyond
that expressed; one hundred twenty-seven reports indicated
;items present in full degree; thirty-three reports indicated
;items present to a large degree. 3ixteen reports indicated
‘strengths for items with a "yes" response.

Nine reports indicated 1ltems present to a limited
idegree. Items were not reported one time., A response of

‘"no" was not given.
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Strengths and Weaknesses Indicated by the Ratings Given
To Each Item by the Self-Evaluation Committees for
Section I11l: Finances, Resources, and Facilitles

ARE ADEQUATE FINANCES, RESOURCES, AND FACILITIES
PROVIDED FOR EFFECTIVE TEACHER EDUCATION PROGRAMS

TABLE 13

Item 1. Budgeting of finances on substantiated
needs of all aspects of the program

Scals Institutions-
Frequency

=

0

1 teteiietiertiieenees. 2
2..'.'.....'....‘.'.. ‘7
S

® 6 & 5 0 5 b " S 9 6 o 0PSO SO 8

4...00-..O-oa-cnoo.ao -

{ Fifteen institutions, or 88.2 per cent, considered

ﬁhis item a strength, Two, or 11.8 per cent, considered it
ga weakness.

; Eight reported it present in full degree; seven re-
?orted it present to a large degree, Two reported it present

to a limited degree.

TABLE 14

Item 2. The financial support of teacher educa-
Tion compares favorably with that provided
for other professional education on the
camp us

Scale Institutions-
Frequency

|

® & & 6 & 5 & & P ¢ 8 00 " O s e 2

® ® & 0 © 8O 56 0 s OO0 DD ll

PRV HOEH
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Thirteen institutions, or 76.5 per cent, considered
this item g strength. One, or 5.9 per cent, considersd it sa

weakness, Three, or 17.6 per cent, considered it as not

applying to their institution.

Eleven reported it present in full degree; two re-
ported it present to a large degree. One reported it as

present to a limited degree.,

TABLE 15

Item 3, Salaries for staff personnel engaged in
teacher education are comparable to the salaries
pald to personnel in other divisions

Scale Institutions-
Freguency

N..OO..I'OIO..O..C.CO

Oooc-o.no-onooo--oooc - -
l;..o.o.-o...o....-.. l
2..0090.0-...0...-... 2
5 .

® 6 8 & 60L& 800 %06 o0 b e 10

4.."'..........?....

Twelve institutlions, or 70.6 per cent, considered
this item a strength. One, or 5.9 per cent, considered it a

weakness.

Ten reported it present in a full degree; two re-
ported it present to a large degree. One reported it present

to a limited degree.
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TABLE 16

Item 4., Financial support of the campus labora-
tory school enables it to maintain standards
comparable to those maintained by the better
public schools with respect to: (a) physical

plant, (b) equipment, (c) salary schedule

Item 4a. Physical Plant

Jcale Institutions-
Frequency
N..D'O..Ql.l.......l. 7
O ® & O D & OO OO 9L OSSP G s e e l
l ® ©® 00 & & ® 08 0P 0 00 G0 00 80 5
2 S & & D S 0P 5 O 66O O 9 s 0 0 5
3..0..0....00..".... l
4.-....-.0.-.0......0 -

3ix institutlions, or 35.5 per cent, considered this
ﬁtem a strength., Four, or 23.5 per cent, considered it a
#eakness. Seven, or 41.2 per cent, considered this item as
inot applying since they did not have a campus laboratory
;chool.
| One reported it present in full degree; five re-
éorted it present to a large degree. Three reported it

present to a limited degree; one reported it not present.

TABLE 17

Item 4b. Equipment

Scale Institutions-
Frequency
N.oonooooooo--o....o- 7
Ooooo---coo-o.--occo. l
l e s 00 e s s e o0t e 2
2 evevccscssscssssescs 4
5.0....0.....-...-.-0 3
400..0.-.00...0.0...0 -

Seven institutions, or 41.2 per cent, consldered
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this item a strength. Three, or 17.6 per cent, considered it

a weakness. Seven, or 41.2 per cent considered 1t as not
applying.

Three reported it present in full degree; four re-
ported it present to a large degree. Two reported it present
to a limited degree; one reported it not present., Seven re-

ported 1t as not applying.

‘TABLE 18
JTtem 4c. Salary Schedule
Scale Institubtions-
Frequency
® @ 0 9 0 ¢ 0O O 008 O 0B e PGS 8

1
2
® & 9 S 8 ¢ 9 50 0 06 & O PO GO 2
. 4

N

0
1........'.......‘...
2 .

3

4

! e o0 ssss00s 00 e s

j 3ix institutions, or 35.3 per cent, considered this
Ftem a strength. Three, or 1l7.6 per cent; considered 1t a
gweakness. BEight, or 4l1l.2 per cent, considered it as not
iapplying.

| Pour reported it present in full degree; two reported
Eit present to a large degree. Two reported it present to a

1imited degree; one reported it not present. Eight reported

git as not applying.
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TABLE 19

Item 5., Library facilitles are provided to meet
The needs of students and faculty in all aspects
of the program

Scale Institutions-
Frequency

?...........'....:.. l

...........’.....I... 5

® ® 0 00 05 00 60 09 &0 oo e 11

QRO O

§ixteen institutions, or 94.1 per cent, considered

this item a strength. One, or 5.9 per cent, considered it a

weakness,

‘ Eleven reported it present in a full degree; five re-
ported it present to a large degree. One reported it present

to a limited degree.

| TABLE 20

Item 6. Suitable teaching alds and equipment are
provided in terms of the needs of the program.

Jcale Institutions-
Frequency
Nooooooo..otooooooooo -
o;.ooo....oo.o..-o... bt
loc;oc.oi;oooooooo.ooo 2
2;...‘...........;...’ 8
3;."...........‘..... 7

400.0.0..00.-0--0.... -

Fifteen institutions, or 88.2 per cent, considered
‘this item a strength. Two, or 11l.8 per cent, considered 1t

to be a weakness.

| Seven reported it present in full degree; eight re-
‘ported it present to a large degree. Two reported it present

to a limited degree.



61
TABLE 21
Ttem 7. Suitable space 1s provided for carrying
on the program - (a) classroom, (b) workshop, (c)
laboratory, (d) seminar, (e) conference, (f) office

Item 7a. Classroom

Scale Institutions-
Frequency
Noooooooooooooo--oooo -
O.o.oocoooooooooo-olo -
looo-ooooo.ooo-'obocc - -
2;;;.-0....-..00-0.00 5
3;0.-.-.-......-..... 14
4..-00.0.--.......... - -

Seventeen institutions, or 100 per cent, consldered
this item a strength. No weaknesses were reported.
Fourteen reported the item present in full degree;

khree reported it present to a large degree.

;' TABLE 22
Item 7b. Workshop

3cale Institutions-
' ' Frequency
N;;oooo.cooo;;ooooo;o -
O..o.o;c-oooooooo;oo; -
lo..noo.oococoooooooo
200000..:..0.0.-0..-0
3

HO U

4................,...

Fifteen institutions, or 88.2 per cent, consldered
zthis item a strength. Two, or 11.8 per cent, considered it
‘a weakness,

One reported the item present in a degree beyond
}that expressed. Nine reported iﬁ present in full degree;
?five reported it present to a large degree. Two reported it

present to a limited degree.
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TABLE 23

Item 7c. Laboratory

Scale . Institutions-
Frequency

® 90 00 58 9 0 68 900 s O o SO 1
o © 9 00 0 ¢ O 0 ¢ O 8 O 6O ¢ 0 0 9P 5

® ¢ 0 05 ¢ 0000 O 089 Os oo 00 ll

QO HFOE

P 0000000000 ROESIOEBSBEE W™

Sixteen institutions, or 94.1 per cent, considered
this item a strength. One, or 5.9 per cent, considered it a
wegkness.,
| Eleven reported it present in full degree; five report--
éd present to a large degree. One reported it present to a
ﬁimited degree,
i TABLE 24
% Item 7d. Semlinar

Scale Institutions-
Frequency

N..;.................
O . .

o000 Ose 0OV OGIBRGIOEBNLOIESIIELEY ™

® 000 60 0 OO ¢ 0006 ° e 00

1 2
2 ® ® 080 00 & 00 G009 SO0 00 4
S eee 9

1

4........'........?..

Fourteen institutions, or 82.3 per cent; conslidered
&his item a strength. Two, or 1ll.8 per cent, considered it
?a wegkness, One, or 5.9 per cent considered it as not apply-
;ing.
‘ One reported this item present in a degree beyond‘

ithat expressed; nine reported it present to a full degree;
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four reported it present to a large degree. Two reported it

present to a limited degree. One reported it as not applying.

TABLE 25
Ttem 7e. Conference

Scale Institutions
' Frequency

N’ocooooooocoonoo;uoo -

06 eI G OS OIS ECEOIEPCGREOETP OROO 2

fcoooo.ocooo'cuo.o-o 5

HROHO

e
® 6 6 68 8 ¢S 08 ¢S S e S0 l

Fifteen institutlions, or 88.2 per cent, considered
this item a strength. Twec, or 11l.8 per cent, considered it
? weakness,

One reported it present in a degree beyond that ex-

pressed; nine reported it present in full degree; filve re-

!

?orted it present to a large degree. Two reported it present

to a limited degree.

TABLE 26
Ttem 7f. Office

Jcale Institutions
o - Freguency
l.;.....'l‘......... l
é...’.l..“.....‘..l‘ 7

® 6 0 66 68 50006 8¢ 0 8¢ 0 oo 8

OV HOH

® 0 6 00 ¢ ¢ 50 ¢80 0 08 0 0o l
Sixteen institutions, or 94.1 per cent, considered
this item a strength., One, or 5.9 per cent, considered it a

weakness,
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One reported it present in a degree beyond that ex-
pressed; eight reported it present to a large degree. Two

reported 1t present to a limited degree.

TABLE 27

Item 8, Administrative and instructional person-

nel engage in continuous, cooperative effort to-

ward improvement of finances, resources, and
facilities for teacher education

Jcale Institutions-
Frequency
No-.-oooocnoocnooooo‘ -
O;Oo'.ocnoooooovo-oco -
l“.......‘....'.".. 2
2.“;....0...‘..."0.' 5
5;........l..Q.....‘. 9
4 1

® 0 086089 0 ¢ 0 008 900

Fifteen institutions, or 88.2 per cent; considered
%this item a strength. Two, or 11.8 per cent, considered it
%a weakness.,
| One reported it present in a degree beyond that ex-
Epressed; nine reported it present 1In full degree; flve re-

;ported it present to a large degree. Two reported it present

to a limited degree.
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‘Total Appraisal for Finances, Resources,
and Facilities
TABLE 28
Jection III: Finances, Resources, and Facilities
3cale Jeventeen Institutions-

Total Frequency
N......'..I...‘..'... 30

O'.O.'."l.....l..... 5

l ® &8 ¢ 08 © & 5 O 5 O S O 0o o e O 24
2 ® 0 6 0 v O 5 5 O 9 00 9 8o o o 0o 69
5 ® 6 0 8 ¢ 8 %2 &0 00 5500 124

4...'................ 5

Total ec.ee..205

Of a possible two hundred fifty-five reports for this
%ection, ninety-eight, or 77.6 per cent, were considered
%trengths. Twenty-seven, or 10.6 per.oent, were considered
%eaknesses. Thirty, or 11.8 per cent, were not reported.
&hese data are shown 1n Table 76.
'I Five reports indicated items present in a degree be-
yond that expressed; one hundred twenty-four reports indicat-
ed ltems present to a full degree; slxty-nine indicated ltems
bresent to a large degree.
| Twenty-four reports indicated items present to a limit-

ed degree. Three reports indicated items as not present.

Thirty reports indicated that certaln items did not apply.
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Strengths and Weaknesses Indicated by the Ratings Given
to Bach Item by the Self-Evaluation Committees for
Section IV: Provisions for Staff Personnel

DOES THE INSTITUTION HAVE ADEQUATE PROVISIONS FOR THE
SELECTION, RETENTION, AND GONTINUED PROFESSIONAL GROWIH
OF PERSONNEL NEEDED TO CARRY ON THE PROGRAM

TABLE 29

ITtem l. Faculty members where gppropriate to

Thelr faculty assigmments, are qualified in

terms of academlic elementary school or second-
ary school teaching experience

Scale ’ Institutions-
Frequency

No.oooo-oooooo...-ooo -

O..'.O...'..-.'...... -

! lo-.-o-oooo-.-c..o..' hanthnd
' 20-.0--.....--...0.-. 3

3.'............‘..... 13

4.'..............'.‘. l

Seventeen institutions, or 100 per cent, considered

this item a strength., None considered it a weékness.
One institution reported this item present in a de-
gree beyond that expressed. Thirteen reported it present in

full degree; three reported it present to a large degree.

TABLE 30

Ttem 2. Faculty members are qualified in terms
of academic preparation in the fields of special-
ization in which they are serving

Scale Institutlions-
Frequency

R R R R I o o T

e reetrreneeaaeee. 4

® ® ® &6 5§ @ ¢ a8 0 888060 6009 s 15

0 HOE

® @ 0 0 & 00000 4SSO SO s s
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Jeventeen institutions, or 100 per cent, considered
this item a strength. None reported it a weakness.
Thirteen reported it present 1n a full degree; four

reported it present to a large degree.

TABLE 31

Jtem 3. The institution provides an adequate
staff to conduct a comprehensive program of
teacher education

Scale Institutions-
Frequency
N;;;;;-ocoo-octnooco; -
O;;;;;o;;.;oooo.-;ooo -
1 ceeeeccenscecencecss 4
2 teescescessscecscnss O
5'0..'.0....0....0.0. 5

40..-0-.-00..0..0.0}.- -

Thirteen institutions, or 76.5 per cent, considered

Ethis item a strength. Four, or 23.5 per cent, considered it
| .
'a weakness,

Five reported it present in a full degree; eight re-
ported it present to a large degree. Four reported it pres-

ient to a limited degree.

TABLE 32

Ttem 4, Candidates for faculty positions are

selected in terms of personal and professional

qualifications for teaching, research and ser-
vice in teacher education

3cale Institutions~
' Frequency

S 0000 0000000000 0e0e T

e eteaneaeaaaeees 1
S

7.7.7.'...............' 15

BQROHO =
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Jixteen institutions, or 94.1 per cent, considered
this item a strength. One, or 5.9 per cent, considered it a

weagkness,

Thirteen reported it present in a full degree; three
reported 1t present to a large degree. One reported it pres-

ent to a limited degree.

TABLE 33

Item 5. Members of the faculty participate in
the selection of new staff members

Scale Institutions-
Frequency

s e s 0t s 0 0ees0sse 0000 W=

* @ & 9 ¢ 8 8 8 8 0% P 5 OO SIS 7
6

® ® ® 0 ¢ O & ¢ 08 s & 90000 000

N
0
l'......'l...-..'.... 4
2
3
4

® ® © @0 0 00 6 0O O b S8 0 0

j Thirteen institutions, or 76.5 per cent, considered

this item a strength. Four, or 235.5 per cent, considered it

a wegkness,

8ix reported it present in full degree; seven re-
fported it present to 4 large degree. Four reported 1t pres-

Eent to a limited degree,
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TABLE 34

Item 6. Written policies and consistent practices

have been established pertaining to adegquacy in

(a) salary, (b) tenure, (c) promotion, (d) sabbat-

ical leave, (e) sick leave, (f) retirement of
professional staff

Item 6a. Salary

Scale Institutions-
Frequency

:::.:..ﬂ......::.:.. 6

® 00 & 08 0 & 5 0 00 0 0 b o0 5

® 0 86 @ 0 0 ¢ 0 &0 0t OSSO e 5

QOO S

Ten institutions, or 58.8 per cent, considered this
item a strength. 3ix, or 35.3 per cent, considered it a

weakness, One, or 5.9 per cent, considered 1t as not applying.

TABLE 35

Item 6b, Tenure

Scale © Institutions-
Frequency

N.....‘...Q..OQ‘.‘...

O'...'...‘......O.... -

l ® 0 8 © 04 08 & 09088 s s s 5
2 P ® © @ 060 % 80 9SG O S s 8 0 4
3

@ 6 & 0 0 0 86 0 058 0 0 0 9 96 0 s 9

4:;.--.0.....-..0..0.. -

Thirteen institutions, or 76.5 per cent, considered
this item a strength. Three, or 17.6 per cent, considered
it a weakness, One, or 5.9 per cent, considered it as not
‘applying.

‘:Nine reported 1t presentvin full degree; four reported
:it‘present to a large degree. - Three reported 1t present to

to a limited degree. One reported it as not applying.
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TABLE 36

Item 6c. Promotion

Scale Institutions-
Frequency
N 9 @ 9 @ 0 0 6 00 5 S 00 000 e a0 l
O ® ® 9 ® ¢ 6 4 5 &0 5 00 0 " 0O 0 e 2
l e ® ¢ @ 8 © & 0 0 8 600 0O e 0o 7
2 ® 5 & 9 0 % 9 8 % 8 0 00 00" 0 e 1
5 ® & 9 ® & ® & v &8 6 0 9 " S s s o 0o 6
4 -

@ 5 0 0 0000 0O 009 O E OO e D

Seven institutions, or 4l.2 per cent; conslidered this
item a strength. Nine, or 52.9 per cent, considered it a
weakness, One consideréd it as not applying.

3ix reported it present in full degree; one reported:

%it present to a large degree. Two reported it as not present.

TABLE 37
ITtem 6d. 3abbatical Leave

Jcale Institutions-
Frequency
N .CO.'O’...O'..O.'OC; l
O ® ® 6 & 0 o8 & 9 06 90 90 00 00 3
l ® 0 © ¢ & 9 © 06 ® 0 O 0" s e 0 00 l
2 ..'..DOCOOOOOOOOODOOQ. 2
S ® &6 0 05 0 &0 0 9 65 6 00 00 0o 9
4 ® ® & 00 20 0O 008 0SS 0O e 0D l

Twelve institutlions, or 70.6 per cent; considered
this item a strength. Four, or 23.5 per cent, considered 1t
ja wegkness, One, or 5.9 per cent, considered it as not apply-
‘ing.

One reported it as present in a degree beyond that
aexpressed; nine reported it present in full degree; two re-

ported it present to a large degree. One reported it presenf
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to a limited degree; three reported it as not present. One

reported it as not applying.

TABLE 38
Item 6e, 3ick Lesave

Scale _ Institutions-
Frequency

@ ® 5 6 6 0% P9 PP OO O S E e e e 2
® e O 0 00 0 56 F oSO e e 2
® ® & ¢ & 0 & 5 P00 %P e P S S 1
® 0 & & ¢ 5 529 & SN 0 PO e e l

® & @ & 8 5 & 00 6 2 0 % 0 0 0N 0D ll

PRV HOZ

8 o0 ® 0 50 9 50000008000 00 -

: Twelve institutions, or 70.6 per cent, considered
this item a strength., Three, or 17.6 per cent, considered it
? weakness. Two, or 11.8 per cent, considered it as not

; .

applying.

j Eleven reported it present in full degree; one re-
borted it present to a large degree. One reported it present
&o a limlted degree; two reported it as not present., Two re-

ported it as not applying.

, TABLE 39
Item 6f., Retirement of Professional 3taff

Scale Institutions
Frequency

¢ @ &6 0 & &2 O 080 0> 0 SN0

=

@0 e 000800000000 eee

® ® ¢ 8 ¢ 6 0 & 08 0 00 09 8 00 5

0
1 tetveerocecocenccnse ==
2
)

® & 6 60 & 60 00 0 00 00 oSO 12

4....‘-0..’.......... l

Jixteen institutions, or 94,1 per cent, considered

this item a strength. WNone considered 1t a weakness. One,
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or 5.9 per cent, considered it as not applying.
One reported it present in a degree beyond that ex-

pressed; twelve reported it present in full degree; three re-

ported it present to a large degree. One reported 1t as not

applying.

TABLE 40

Item 7. Such policies and practices recognize
merit in (a) teaching, (b) research (c) off-
campus service

Item 7a. Teaching

Jcale Institutions-
Frequency

® ® @ 5 & 5 & 0 ¢ 0O OO & SO0 e l
® © 9 0 ¢ 9 8 00 & 05 00 e 08 0 e l
@ @ & 06 & © & % 5 ¢ 5 0 " 6 0 e o0 1
® @ 8 6 9 ¢ 0 0 0 0O o 0O & s O 00 4

® 0 060 v &0 0 9 0" B OSSO a0 e lo

PROHOZH

® ¢ 0069 00 00 00 e e s oes - -

’ Fourteen institutions, or 82.3 per cent, considered
this item a strength. Two, or 11.8 per cent, considered it

a weakness., One, or 5.9 per cent, considered it as not apply-
;ing.

: Ten reported it present in full degree; four reported
lit present to a large degree. One reported 1t present to a

limited degree; one reported it as not present. One reported

it as not applyilng.
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TABLE 41
Ttem 7b. Research

Scale Institutions-
Frequency

N...I...O.......I..C. 2
® @ ¢ 0 ¢ 9 0 8 O 906 H P S 0 OB 0o 1

0

1 citecececorcccnesnee 4
2 tecsesseccscacssscas B
3

® @ & ¢ 0 0 ¢ ¢ 00 % 0O 9SS o0 4

4-00.00.0-.-.---0-... -

Ten instlitutions, or 58.8 per cent, considered this
item a strength. Five, or 29.4 per cent, considered it a
weakness., Two, or 11.8 per cent, considered it as not apply-
ing. |
‘ Four reported it present in full degree; six reported
éit present to a large degree. Four reported it present to a
limited degree; one reported it as not present. Two reported

}it as not applying.

TABLE 42

Item 7c. Off-Campus Service

Jcale Institutions-
Frequency
N.C..OO...O..."O.C.. l
O.Q.C.Q...l‘l...l.... l
l.........'.......... 5
2.'....-.0........00. 4
5..0.‘..0.'...‘.'...' 8
4.tooooouco-ooouovooo -

Twelve institutions, or 70.6 per cent, consldered
this item a strength. Four, or 23.5 per cent, considered it

a weakness, One, or 5.9 per cent, considered it as not apply-

:ing.
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Eight reported it present in full degree; four report-
éd it present to a large degree. Three reported it present
to a limited degree; one reported it as not present. One re-

ported 1t as not applying.

TABLE 43

Item 8., Adequate clerical and other help 1s
provided the professional staff

Scale Institutions~
Frequency

® 606 86060606000 000 00 e e —=

..I.I.'..::..:...::' 4

® 62 © ® @ 5 O 9 00 9 0B 000 7

® o0 © ¢ 0 00 9 8 0 0 0o 0 00 5

PO HOZ

® 80 0 s e s ee VPG s IR e —T™

Not reported ® & 5060 0 0000 b 1

| Twelve institutions, or 70.6 per cent, considered

&his item a strength, Four, or 23.5 per cent, considered it

ia weakness, One, or 5,9 per cent, did not report this item.

i

Five reported it present in full degree; seven report-
fed it present to a large degree. Four reported it present

to a limited degree. One did not report this item.

TABLE 44

Item 9. Adequate opportunities are provided for
continued professional growth of the staff

Scale Institutions-
Frequency

CSe s 0t eess st esevsree %

..:'.:::::::.:..'... 2

€ 6 0 6 % 00 66000 0 00 00 o0 6

e 8 060 09 0 e s e e e e 9

QO HOE
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Fifteen institutions, or 88.2 per cent consldered
#his item a strength. Two, or 11.8 per cent, considered it
a weakness,
Nine reported it present in full degree; six reported

it present to a large degree. Two reported it present to a

;imited degree,

TABLE 45

Item 10, A reasonable service load is maintalned
for each staff member in terms of (a) time, and
the kinds of work in which he can render the most
effective service, (b) balance between different
types of work such as teaching, research, field
service, advisement and committee assigmments.

Item 10a. Time and Kinds of Work

f Scale TInstitutions-
| Frequency

i Nooco-ooo-.ooooo-.ooo -

\I Oooooo.oooo.'uo.o...o bk

i 1.......'........'... 5

| 2 eetescscccecascacacecss B

! 5..".."..."..'.... 4

{
: 4onooooooonoooooooooo - -

Twelve institutions, or 70.6 per cent, considered

%this item a strength., Five, or 29.4 per cent, consldered it

ia weakness,
| Four reported it present in full degree; eight re-

‘ported it present to a large degree. Five reported it present

'to a limited degree.
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TABLE 46

Ttem 10b., Balance Between
Different Types of Work

Scale Institutions-
Frequency

Notoooooooo.o..-oo--o -

® 0 6 ¢ O 8 00 0 O s 0 0O 00 0 PG l
® ® © 6 0 % &8 ¢ O 90 P e 0 00 2

0
1
2.'..0..........'.... 12
3
4

® & 8 0 &6 &0 O 0 00 @O e OO e 2

Fourteen institutions, or 82.4 per cent, considered

this item a strength. Three, or 17.6 per cent, considered it

a weakness,

Two reported 1t present in full degree; twelve report-
fed it present to a large degree. Two reported it present to

;a linited degree; one reported it not present.

TABLE 47

Ttem 1ll. Administrative and instructional person-
nel engage in continuous, cooperative effort to-
ward improvement of policies relating to the se-
lection, retention, and continued professional
growth of personnel needed to carry on the program,

Scale Institutions-
Freguency

Noooocooooc-ooo..uooo -

Ooo.oo.ooooooo-o.oo‘- -
l.oooo.ooooo.oc.ooooo -
2-..-.-.---..-...--.. 6
3

® © & & 9 5 ¢ &0 6 s 0 s " 9 e st e 10

4..000--....---00-.-. -

Not reported ..ceeeeececanses 1
Sixteen institutions, or 94.1 per cent, considered
jthis item a strength. None considered it a weakness.
Ten reported it present in full degree; six reported

it present to a large degree. One did not report this item.
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" Total Appraisal for Provisions =
for 3taff Personnel

TABLE 48
SECTION IV: PROVISIONS FOR STAFEF PERSONNEL

Jcale Institutions-
Frequency
N....OO.I..-.'.O.#Q.. ll
@ ® 6 9 06 ¢ & & O 8 6 0O 00 &8 s o0 ll

® ® 9 9 09 & 0 0 % 0 0L 8 e e 48

0

1
2....0...0."'....'.0 94
P Jp o7
4..0'0.‘0.‘0!....'... 3
Not Reported eseseeesccceceen__ 2
Total 0000000325

Of a possible three hundred twenty-three reports fori
his section, two hundred fifty-one, or 77.7 per cent, were
considered strengths., Fifty-nine, or 18.3 per cent, were
considered weaknesses. Thirteen, or 4.0 per cent, were not-i

reported This data is shown in Table 77, |

Three reports indicated items present in a degree bel
yond that expressed; one hundred fifty-four reports 1ndlcated
’items present in a full degree; ninety-four reports indicated

\

Eitems present to a large degree.
ﬁ Forty-eight reports indicated items present to a

limited degree; eleven reports indicated items as not applyihg.

Ttems were reported as not applying eleven times.

Items were not reported two times.
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Strengths and Weaknesses Tndicated by the Ratings Given
to Each Item by the Self- Evaluation Committees for
~ Section v: Student Personnel 3ervices

ARE PROVIRIONS MADE FOR EFFECTIVE SELECTION, ADMISSION,
GUIDANCE, PLACEMENT, AND FOLLOW-UP OF PERSONS WHO ENTER
*AND COMPLETE TEACHER EDUCATION PROGRAMS

SELECTION AND ADMISSION

TABLE 49

! Item 1. Policies and practices of the institutlon

| recognlize a difference between requirements for

: admission to general college work and requirements
for admission to teacher education

Jcale Institutions=-
Frequency

N-ooo'ooo.-ooo.oo.-to"‘"
Ooo-‘ooocooc.ocoooo.o 4
l.'........‘..l.'.... 4
2 teeisscencscnsasesee T
3

® 0 0 608 O O 0 68 e e PSS 2

4.....-..'.......'... - -

Nine institutions, or 52.9 per cent, considered this

i

;tem a strength. Eight, or 47.1 per cent, consldered it a
%e&kness. f

Two reported it present in full degree; seven report-
ed it present to a large degree. Four reported it present ‘

'to a limited degree; four reported it as not present.
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TABLE 50 =~

Ttem 2. Jtudents are required to make formal
application for admission to teacher education

Response Institutlons-
Frequency
Yes ® % P ® 06 0000 00 80t 0 eV S lO

NO ® 6 9 0 & & 908 O & 0 O s 00 7
' Ten institubions, or 58.8 per cent, considered this
ﬁtem a strength by a "yes" response. Seven, or 41,2 per cent,

bonsidered this item a weakness by a "no" response.

|
TABLE 51

! Item 3., Criteria have been developed for selective
! admission to teacher education
l

Kesponse Institutions-~
Frequency

-Yes * ® 9 5 5 0 0 08 88O H SR RNY S e ll
NO ® & 0 0 6 8 0 80 6OV 0 s 020 e 00 6

Eleven institutions, or 64.7 per cent, considered
this  item a strength by a "yes" response. 8ix, or 35.3 per

icent, considered it a weakness by a "no" response.

TABLE 52

Item 4. Such criteria are being applied in an
effective program of selectlve admission to

|
E teacher education

® 2 ® 0 0 60 00 00908t S e Lo

$ix institutions, or 35.3 per cent, considered this

Scale Institutions-

| Frequency

[ N ® ® 9 5 0 06800 0000t s 2

’ o ® % 0 8 0 0 6P 60 60 s P OO OO 1

l l ® 2 O 2 9 066 5 608 0 s " s S et 8

s 2 @ 8 5 © ¢ 5 & 5 5 8 6 O 6D VS o 5s 0O 4

‘ 5 ® 5 6 5 0 0 6 9 5 00 " s ONS 8 e 2

1 4 -

|

l
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item a strength. Nine, or 52.9 per cent, considered it a
Weakness.
| Two reported it present in full degree; four reported
it present to a large degree. Eight reported it present to
;a limited degree; one reported it not present. Two reported‘

it as not applying.
GUIDANCE

TABLE 53

Ttem 5. A comprehensive and coordinated program
of student personnel service is provided for all
students in the institution

Scale Institutions=-
Frequency

N-.aoooo'o.-ooooo~oo‘ - -

! Oo.-oooo-o--o-.-o-ooa -
loooo-o.o.ooonooooa-o l
| 20.-..0...----...-... 8
5.-00.000..0..--0-'-0 8

4..0.-..;0..-..0.-0-. handhan

| Jixteen institutions, or 94.1 per cent, considered
fthis item a strength., One, or 5.9 per cent, considered it a
éweakness.

| Eight reported it present in full degree; eight re-
5ported it present to a large degree. One reported it present

fto a limited degree.

e e
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TABLE 54

Ttem 6. Guidance services are utilized effectively
in (a) planning the student!'s program, (b) evaluat-
ing the student's progress

Item 6a., Planning the Student'!s Program

Jcale Institutions-
Frequency

Nooo-.'-oo'o-'aoo-ooo -

O

1.....'..'........... l
2.......-‘.-‘..0..... 6
3

@ @ 5 & & ¢ 9 06 O 0 S e e o0 9

4....."..'.......... l

| Sixteen institutions, or 94.1 per cent, considered
%his item a strength. One, or 5.9 per cent, considered 1t a
Weakness.

| One reported it present in a degree beyond that ex- -
%ressed; nine reported it present in full degree; six reportéd
it present to a large degree. One reported it present to a i

1limited degree.

TABLE 55

Item 6b., Evaluating the 3tudent's Progress

| Scale Institutions-
| Frequency

} Ntonoo.ooo-obooooo... hendiond

| O.ooon.occo::oooo.o.. hndiad
l......l........"..l 2
2.'."...........0'.. 9

5....'....0.....!.0.. 6

4..-.-..-....-..0.... o=

Fiftsen institutions, or 88.2 per cent, considered this

'item a strength. Two, or 11.8 per cent, considered it a
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3ix reported 1t present in full degree; nine reported
it present to a large degree. Two reported it present to a

limited degree.

TABLE 56

Item 7. Guidance services are provided through-
out the student's entire college career.

Scale Institutions-
Frequency

® 50 & 9 5 0 0 8V SO OSSO e

® 9P 00 080 00 v tRess e W7

® e0 00 060000 teos e W=
® ¢ 0 06 v 0 6% 0" VP E O SO S e 0 7

® 00 9 0 5 0 & 000 s s e s lo

N O

o9 0000000 0s s 00 =

Seventeen institutions, or 100 per cent, considered
this item a strength. None considered 1t a weakness.

Ten reported it present in full degree; seven reporté

ed 1t present to a large degree.

TABLE 57

Item 8, Guldance services recognize the demand
for and supply of teachers in various filelds of
professional services

Jcale Institutions-
Frequency

No.oooo-co-o-ooooo.oo hadhad

Olooo.c'.uooo..ooﬁonc l
l.-oo.-ooooo-ooooo.oo 3
2-.00.0...0-....-o.-. 4

3.......‘......0..... 9

4 ®es e s e ss0s0se00es0ere T

Thirteen institutions, or 76.5 per cent, considered

{this item a strength. Four, or 23.5 per cent, consldered it%

}a weakness.,

t
|



83
Nine reported it present in full degree; four report-
?d it present to a large degree. Three reported 1t present

to a limlted degree; one reported it as not present.

TABLE 58

Item 9. The institutlion accepts responsibillity

for cooperation with other agencies in encourag-

ing and stimulating selective recruitment for
the teaching profession

Scale Institutions-
Frequency

® 6 % 9 0 0 & 00 0 O 0SS O OO DB PO -

® 0 8 6 ® ¢S PG 9 O SO SO 00 5

® & ¢ & 9 8 004 O s O s s 0 4

® @ 9 5 0.0 & 0 OO0 0P S 0800 6

N
0
l..l....'l‘....".“‘ 4
2
3
4

#5906 0 6855005006000 000009 =

Ten institutions, or 58.8 per cent, considered this

tem a strength. Seven, or 41.2 per cent, considered it a

g e

weakness,

Six reported it present in full degree; four reported

it present to a large degree. Four reported it present to a

imited degree; three reported 1t as not present.

e

| TABLE 59

: Ttem 10. The teaching faculty participates in
? providing guidance services for students in
teacher education programs

! Scale Institutions-
Frequency

® 008 00000 00080800 -

eeeiiiiieeaaa 1

® 0 8 ® ¢ 5 90 00 0O 6O OO O e 00 5

® © 5 0 00 00600600 0% 000 00 ll

RO O

e 6 &6 0 & 0 9069 000 00 0000 00
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" §ixteen Instlitutions, or 94.1 per cent, considéfé&wwf

ihis item a strength. One, or 5.9 per cent, considered it a

weakness.,

Eleven reported it present in full degree; five re-

ported it present to a large degree. One reported it presenﬁ

to a limited degree.

i

TABLE 60

Item 1l. Special services are avallable to

students: (a) clinical, (b) counselling,

(c) remedial
Item lla. Clinical

Scale Institutions- |
Frequency

® 600 P 000 0O R PR LOENSET ™

L I I IR I I R B B B B R BN J 2

® & © 0 0 8 o P 5 5 s O s> OO PSS 4

® ¢ 6 2 P 50 e 8 &80 s 50 e 5

N
0
l..‘.....‘........... '7
2
3
4

® @ 5 & 6 85 ¢ & 0 e B S0 00 l

Eight institutions, or 47.1 per cent, conslidered thié

item a strength. Nine, or 52.9 per cent, considered it a

! |
weakness, i

One reported it present in a degree beyond that ex-

pressed; three reported it present in full degree; four re-

borted it present to a large degree. Seven reported it pres%

ent to a limited degree; two reported it not present.

|

I
|
‘

i

f
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TABLE 61

Item 1l1lb. Counselling

Scale Institutions-
Fregquency

@0 0 s e 00 es e s oo s se e -

e eeeiiieeneeieae

P QMO O

9
® 6 8 0 8 5 9 0 % 00 e OB OO N oo 6
1

® ¢ 0 9 5 0 00 000 0 5N OSSO

Jixteen institutions, or 94.1 per cent, considered

1

ﬁhis item a strength. One, or 5.9 per cent, consldered it al

weakness,

| One reported it present in a degree beyond that ex-

bressed; six reported 1t present in full degree; nine report}

ed it present to a large degree. One reported it present to%

a limited degree.

TABLE 62
Item llc, Remedlal

| Scale Institutions-
| Frequency
! N.IO......'..OO..I... -

® & 0 9 0 00 50 0O S 0P e e b0 5

0
l...............‘...‘ 9
2
)

® ® 8669 00008 0O 00000 0 2

4........‘...‘......' 1

Eight institutions, or 47.1 per cent, considered this

item a strength. ©Nine, or 52.9 per cent, considered it a

‘weakness.
One reported it present in a degree beyond that ex- L

‘pressed; two reported it present in full degree; five report?d ‘

T T T T e e e e e e e p—— A OO
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1t present to a large degree. ' Nine reported it present to a

limited degree.

TABLE 63

Ttem 12, A suitable system of cumulative records
is utilized in providing student personnel services

Scale Tnstitutions-
' Fregquency

Noooo-ooooo-ooo-ooc-. -

@ & 0 & 00 0 9" O OO 000 0 l

® ® 56 06 96 09 8¢ 000 000 e 6

0
l....‘.............l. 2
2
S

® ® 0 & ¢ 0 8 &9 00 @ 50 eSO 000 6

4..‘..'...'...'...... 2

% Fourteen institutions, or 82.4 per cent, considered
Ehis item a strength. Three, or 17.6 per cent, considered 1t
a weakness,

Two reported it present in a degree beyond that ex-
pressed; six reported 1t present in full degree; six reportea
it present to a large degree. Two reported it present to a 3

1imited degree; one reported it not present.

TABLE 64

Item 13. Effective placement and follow-up ser-
vices are provided for those who complete teacher
education programs

Scale Institutions-
Frequency

Noccrncooooc.ooooooco -

Ooooooooo.ocoo.o.o.o- -
l ® 5 & 0 ¢ 8 0 56O 060 062 l
2..........'..0.'.... lo
)

® 6 & 0 0 5 20 000 O LSS e 4 l

4.‘.................. 2

Rixteen institutions, or 94.1 per cent, considered E

L _ ]
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this item a strength. One institution, or 5.9 per cent, con-
Sidered it a weakness.
; Two reported 1t present in a degree beyond that ex-
pressed; four reported it present in full degree; ten reported

it present to a large degree. One reported it present to a

iimited degree.

TABLE 65

Item 14, Administrative and instructional personnel
engage in continuous, cooperative effort toward im-
f provement of personnel services in the selectlon,
| admission, guidance, placement, and follow-up of
persons who enter and complete teacher
education programs

Scale Institutions-
Frequency

® ¢ 6 & 0 000 0 0o oo o009 00 -

e eeiiiieiieceieeni. B
® & & ¢ 00 8 06 ¢ 0 O ¢ S s s e 9

RO HOZS

9 0 0 0 0 0690 60O 0o 0B e

Jeventeen institutions, or 100 per cent, considered l
this item a strength. None considered it a weakness.
Nine reported it present in full degree; eight report-

ed it present to a large degree.

1
|
|
|
|
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" Total Appraisal for Student
Personnel 3Services

TABLE 66
SECTION V: STUDENT PERSONNEL SERVICES

Scale Jeventeen Institutions-
Total Frequency
N....O.'.O..Q........ 2
Ooo.caoooo--ooo-.o-oo 12
l.....'........'..". 4:4
2........0.".......0 9'6
3....-.....‘......00. 93

4‘............'..'.'. 8

Yes ® @ & 060 © 2 5 & O 0 "0 00 v e o 21
5 No I..‘...!.O.'C.'.O.‘_J;é
i Total eeeeeese89
0f a possible two hundred eighty-nine reports for
this section, two hundred eighteen, or 75.4 per cent were con-

sidered strengths. S8ixty-nine, or 23.9 per cent, were con-

sidered weaknesses, Two, or .7 per cent, were reported as
not applying. Thils data 1s shown in Table 78,
% Eight reports indicated items present in a degres be—
}yond that expressed; ninety-three reports indicated items
lpresent in full degree; ninety-six reports indicated 1ltems
ipresent to a large degree. Twenty-one reports indicated
lstrengths with a "yes" response,

Forty-four reports indicated items present to a
limited degree; twelve reports indicated items as not preséﬁ%.

Thirteen reports indicated weaknesses with a "no" response.

Two reports indicated items as not applying. ;
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& 1

Strengths and Weaknesses Indicated %1 the Ratings Given !
to Each Item by the Self-Evaluation Committees !
For Section VII:; Off-Campus 3ervices !

1
3
|
f
|
i
i

ARE ADEQUATE OFF~-CAMPUS SERVICES PROVIDED TO SCHOOL
SYSTEMS AND TEACHERS BY THE INSTITUTION

TABLE 67

Item 1. The institutlon has defined its service
relations to school systems and teachers in the
field

Scale Institutions-~
Frequency

s e v es e 00 0s0 0t sere T

® & & 9 & 0 5 30 98 PP OSSR N e 1
® O & 9 &9 % 00 0o e N e N 5
® & 5 9 ¢ 0 0 90 00O % OO Ee 0o e 7

® 6 & 9 ° 00 5 8 P @ b O "o P S 6

PO H O

%2 09 0 e e a0 00 0 e e hadand

Thirteen institutions, or 76.5 per cent, considered

%his item a strength. Four, or 23,5 per cent, considered it |

la weakness.

3ix reported it present in full degree; seven report-
| ;

ed 1t present to a large degree. Three reported it present to

la limited degree; one reported it not present.
|

TABLE 68

Item 2. Institutional services to school systems

and teachers in the field are planned and provid-

ed in terms of mutual benefits that accrue to
both the institution and the group served

Scale Institutions-~ |
Frequency 5

® & 0 0 505 060 6O O LN

® 9 0 0 0088 068 0800000 0o 3

6
8

WO H O

® ® 9 & 60 &9 © 0 ¢ F 0800 s
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| Fourteen institutions, or 82.4 per cent, considered
%his item a strength. Three, or 17.6 per cent, considered it
; weakness. |

‘ Eight reported it present in full degree; six reportéd
ﬁt present to a large degree. Three reported it present to

5 limited degree.
g

TABLE 69

Ttem 3., Off-Campus services are rendered by
regular staff members as a part of their reg-
ular teaching load

Scale Institutions-

Frequency
N..'...O....-l..'l'.. l ;
Oooo-.o-ooo-cn'-o-q&o 5 .
l..n.ovo!co..ct'ovo'. l
2..‘..0.0....'.0!0"0 6
. evessecas O
P

Twelve institutions, or 70.6 per cent, considered i
this item a strength. Four, or 23.5 per cent, considered it?

a wegkness. One, or 5.9 per cent, considered 1t as not applj—
ing.
|

One reported it present in a degree beyond that ex- §
pressed; five reported it present in full degree; six reportéd
it present to a large degree. One reported it preséent to a %

limited degree; three reported it not present. One reported!

it as not applying. 5
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TABLE 70

Item 4, Off-Campus teaching and other services
; are evaluated in terms of on-campus standards

Scale Institutions-
Frequency

® O 9 " ® 000 0 O 9 a9 O s e

® 06006600000t 00 0020200 ==

® 8 ¢ 90 % 0068 &0 00 0" s s 4

® ¢ 8 5 ¢ 0 & ¢ O & 0 4" OS5 e 0 8

N
0
A &
2
3
4

® 0 0 5 0 9 0 0P 00 0 00 s 1

Thirteen institutions, or 76.5 per cent, considered
this item a strength. One, or 5.9 per cent, considered it ai

ﬁeakness. Three, or 17.6 per cent reported 1t as not applyiﬁg.
1 One reported 1t present in a degree beyond that ex- }

bressed; eight reported it present in full degree; four re-
ported it present to a large degree. One reported it presenﬁ

|
to a limited degree. Three reported it as not applying.

TABLE 71

Item 5. The institution recognizes placement and
follow-up Services as an integral part of its
service in the field

Scale Institutions=-

Prequency
Nooc---o.oo~ooooc---oo -
O......-............. - ’
4 ‘
2.....‘.‘..‘....!."‘ 7 ‘
D eevecsscssscssesssssce O
4.0'.‘..‘..."0.‘0'.. 2

Fifteen institutions, or 88.2 per cent, considered

this item a strength.\ Two colleges, or 11.8 per cent, con-

sldered it a wegkness. 1
|
|

Two reported 1t present inrgwgggree ngoqd thﬁpw
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expressed; six reported it present in full degree; seven re-!
ported it present to a large degree., Two reported it present

to a limited degree.

TABLE 72

Ttem 6. The program provides opportunities for

practicing teachers and administrators to broad-

en the scope and improve the quality of their
services

| Scale Institutions- :
é Frequency |
N......I.....l..‘l‘.. ‘
0.00000.0.0.000.0'000 -
1 ® 6 & © 4 0 08 0 % 00 el e s 5
2..0.0..00'...0..00'0 4

3......'.‘0"".'00.0 7

4.‘.-u...-o.-.o..¢¢" 2

Thirteen institutions, or 76.5 per cent, considered i

‘this item a strength. Three, or 17.6 per cent, considered it

a weakness, One, or 5,9 per cent, considered it as not appl&-
ing. |
Two reported it present in a degree beyond that ex-
Epressed; seven reported it present in full degree; four re-
ported it present in a large degree. Three reported it pres-

ent to a limited degree. One reported it as not applying.

e - _l
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TABLE 73
Item 7. Administrative and instructionsl person-
nel engage in continuous, cooperative effort to-

ward improvement of services to school systems
and teachers in the field

® 6 9 0 ¢ 8 0 00 0 9 0B S0 0 e 00

! 3cale Institutions
; Frequency
f Noooo.oc.c.oocoo.--co - -
' 0............-....... -
\ l ® @ 8 0 & 0 & &9 0 0w ¢ 00 o s o0 4
2 ® O 9 9 @ 0 9 4 % O P "8 O s 0w e 0o 6
3 6
4

® ® 9 ® 6 0 0 8 @ 0 50 4 s s 00 1

Thirteen institutions, or 76.8 per cent, considered
this item a strength. Four, or 23.5 per cent, considered it%

'a weakness,

One reported it present in a degree beyond that ex-

|
pressed; six reported it present in full degree; six reported
it present to a large degree. Four reported it present to a;

limited degree.

} Total Appraisal for Off-Campus
‘ Services

TABLE 74
SECTION II:; OFF-CANPUS SERVICES

Bcale leventeen Institutions-
Total Frequency

N ® © 8 ® & 0 & 9 9 & 605 0O 0 O 9 B

O ......0.'........... 4

l ..D.O'OICQ..OD.‘CO.‘l’?

2 ...l..".".......o.4o
Py ¢ X<

4 * e l.....l."....".-l

Total ....119
!
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. of a possible one hundred nineteen reports for this

o

gection, ninety-three, or 78,2 per cent were considered

strengths. Twenty-one, or 17.5 per cent were considered
%eaknesses. Five, or 4.2 per cent, were reported as not
%pplying. These data are shown in Tgble 79.

j Jeven reports indicated ltems present in a degree be-
%dnd that expressed; forty-six reports indlcated items pres-:
gent in full degree; forty reports indicated items present to

;a large degree, |

: Seventeen reports indicated items present to a limited
degree; four indicated items not present., Five reports in- |

dicated that items did not apply.
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 Strengths and Weaknesses of Items Reported by the
Seventeen Self-BEvaluation Committees for Section
Il: Administrative Organization

TABLE 75

IS THE INTERNAL ORGANIZATION OF THE INSTITUTION SUCH THAT (1)
| ADMINISTRATIVE RESPONSIBILITY FOR TEACHER EDUCATION IS
DEFINITELY DESIGNATED AND (2) PROVISIONS ARE MADE FOR
INSTITUTION-WIDE COOPERATION IN DEVELOPING TEACHER
EDUCATION PROGRAMS

Appraisal

2 o 5
Item § B & 5 g =3 =
i S P [o!8] 0] 0] o &P (0}
| O N o &} o &) Q ™ &
! 2 o ) ke Q o
*‘ §Q-| = & o &~ §Q-« ~
! )] L O] () [ (0] [0}
; = [92] ~ = oy = o Pa
S l.. v 17 100
2. 16 16 94.1 1 5.9
C Be. 17 17 100
i
i 4.. 17 17 100
. 5., 17 17 100
6., 17 17 100
ST am 17 100
8., 17 15 88.2 2 11.8
9. 17 14 82.4 3 17.6
10.. 17 16 94.1 1 5.9
11.. 17 14 82.4 3 17.6
Totals. 186 177 94.7 9 4.8 1 .5

Total Possible Reports...187
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| Strengths and Weaknesses of Items Reported by the

Seventeen Self-Kvaluation Committees for section

I1I: Finances, Resources, and Facilities

TABLE 76

ARE ADEQUATE FINANCES, RESOURCES, AND FACILITIES

PROVIDED FOR EFFECTIVE TEACHER EDUCATION

PROGRAMS
Appraisal
] 4
n © O
i b5 S o @ 5 =3 =
; Item E;'E %o 5 g o P FS
; 2 0 ® © X © 38 ©
; 5 Q &4 & o & § ol 4
0] 2 () () (] (0] O
1 & m 78} n = & =fa ] [a™
A RO A 15 88.2 2 11.8
2., 14 13 76.5 1 5.9 3 17.6
|
| 4a.. 10 6 35.3 4 23.5 7 41.2
g
 4b.. 10 7 41.2 3  17.6 7 41.2
| 4c.. 9 6 35.3 3 17.6 8 47.1
. Bee. 17 16 94.1 1 5.9
6.1 17 15 88.2 2 11.8
 Ta.. 17 17 100
 Tbe. 17 15 88.2 2 11.8
| e.. 17 16 94.1 1 5.9
~ 7d.. 16 14 82.3 2  11.8 1 5.9
Te.. 17 15 88.2 2 11.8
7f.. 17 16 94.1 1 5.9
C Be.. 17 15 88.2 2 11.8
Totals. 225 108  77.6 27  10.6 30 11.8

Total Possible Repofts... 255



e —

o7

‘Strengths and Weaknesses of Items Reported by the
Seventeen self-Bvaluation Committees for sSection

IV:

Provisions PFor Staff Personnel

TABLE 77

DOES THE INSTITUTION HAVE ADEQUATE PROVISIONS FOR THE
SELECTION, RETENTION, AND CONTINUED PROFESSIONAL

GROWTH OF PERSONNEL NEEDED TO CARRY ON THE

PROGRAM
Appraisal
] 42
[os] (0] O

: o] < 49 0 ih) =g 2
- Item & 4 0 8 ) 8 I &
| S8 g © g © 28 ©
| 58 & H K g Eg 5
; = m a3 W = 04 am P4
‘ 1.. 17 17 100
2. 17 17 100
|
‘ Be e 17 13 76.5 4 23.5
J 4,. 17 16 94.1 1 5.9
! 50- 1‘7 15 76.5 4 25.5
|
. 6a. 16 10 58.8 6 35.3 1 5.9
|
. 6b. 16 13 76.5 3 17.6 1 5.9
. 6c. 16 7 41.2 0 52.9 1 5.9
- ed. 16 12 70.6 4 23.5 1" 5.9
. 6Ge. 15 12 70.6 3 17.6 2 11.8
. erf. 16 16 94.1 1 5.9
. Ya. 16 14 82.3 2 11.8 1 5.9

7e. 16 12 70.6 4 23.5 1 5.9

8.. 16 12 70.6 4 253.5 1 5.9
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| - Strengths and Weaknesses of Items Repprted by the
| Seventeen Self—Evaluatlon Committees for Section

! Vs Student Personnel Services
| Y

TABLE 78

ARE PROVISIONS MADE FOR EFFECTIVE SELECTION, ADMISSION,
GUIDANCE, PLACEMENT, AND FOLIOW-UP OF PERSONS WHO
ENTER AND COMPLETE TEACHER EDUCATION PROGRAMS

Appraisal
o o 2

b 5 = % = =3 &
- Ttenm §§ %" 3 % 3 §*§ S
| g & b o o o g5 & o
{ =gec] o3 & = ay e ad] [
.. 17 9 55.0 3 Z7.T
} 2., 17 10 58.8 7 41.2
L B.. 17 11 64.7 6 35.3
T 6 35.3 9 52.9 2 11.8
% 5.. 17 16 94.1 1 5.9
§ 6a. 17 18 94.1 1 5.9
f 6b. 17 15 88.2 2 11.8
.. 17 17 100
 8.. 17 13 76.5 4 23,5
9., 17 10 58.8 7 41.2
E 10.. 17 16 94,1 1 5.9
E 1la. 17 8 47.1 9 52.9
} 11b, 17 16 94,1 1 5.9
% 1lc. 17 8 47.1 9 52.9
1e.. 17 14 82.4 3 17.6
C1s.. 17 16 94,1 1 5.9
14.. 17 17 100
Totals. 287 218  175.4 69 23.9 2 W

Total Possible Reports... 289
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Strengths and Weaknesses of Items Reported by the

D

Seventeen Self-Evaluation Committees for Section
i VII: Off-Campus Services

TABLE 79

ARE ADEQUATE OFF-CAMPUS SERVICES PROVIDED TO SCHOOL
SYSTEMS AND TEACHERS BY THE INSTITUTION

Appraisal
0 o o
= g 42
Item %sé Eﬂ § % f‘i 53‘345: 8
Q O o o]
1. 17 13 76.5 4 25,5
2.. 17 14 82.4 3 17.6
5. 16 12 70.6 4 23.5 1 5.9
4.. 14 13 76.5 1 5.9 3 17.6
 5e. 17 15 88.2 2 11.8
6. 16 13 76.5 3 17.6 1 5.9
7., 1T 13 76.5 4 23.5
21 17.5 5 4.2

botals..114 93 78.2
| |

Eotal Possible Reports... 119
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CHAPTER V

% RESULTS OF THE VISITING COMMITTEE EVALUATION ON
ORGANIZATION AND ADMINISTRATION OF INSTITUIIONS
FOR TEACHER EDUCATION

f Summary and Analysis of the Seventeen
i Visiting Committee Reports

The purposes of this phase of the study are (1) to ‘
show the tabulations of the strengths and weaknesses reported
for each item of the Guides to Analysis and Appraisal by allj
seventeen institutions, and (2) to show the total strengths ;

and weaknesses reported for each of the five sections of the

Guides to Analysis and Appraisal by all seventeen institutions.

| Tables Showing Strengths and Weaknesses

!
i

| Strengths and weaknesses reported for the five sec- |

tions of the Guides to Analysis and Appraisal by all institu%

tions are shown in the following tables:

Table 80, Section II: Administrative Organization.%

FaciiitTes.

{

!

! Table 81. Section III; Finances, Resources, and

f Table 82. Section IV: Provisions for Staff Personnel.

Table 83, Section V: Student Personnel Jervices
Table 84. Section VII; Off-~Campus Services.

100
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i Strengths and weaknesses reported for each item of thé
Guldes to Analysis and Appraisal by all seventeen institutions
i

are shown in the following Tables;
| Table 85, Items under Section II; Administrative
Organization.

Table 86, Items under Section III; Finances, Re-
sources, and Facllities.

Table 87. Items under Jection IV: Provisions for
3Taff Personnel.

; Table 88. Items under Sectlion V: Student Personnel
i Services.

Table 89. Items under Section VII; Off-Campus
Jervices

Strengths and Weaknesses Reported by the
Visiting Committees for Section _l
Administrative Organization

Is the Internal Organization of the Institution Juch
That (1) Administrative Responsibility for Teacher
Education is Definitely Designated and (2) Provisions
Are Made for Institution-Wide Cooperation in Develop-
ing Teacher Education Programs.

Item 1. Teacher educatlon 1s recognized as a major
function of the college or university.

; Thirteen committees, or 76.4 per cent, reported this
! i
item a strength. Two, or 11.8 per cent, reported it a weak- |

Two, or 11.8 per cent, did not report it.

B
[¢)
4]
19>
.

Item 2, Administrative responsibility for teacher |
| education is definitely designated.

! :
E Eleven committees, or 64.7 per cent, reported this

| |
item a strength. Four, or 23.5 per cent, reported it a weak-

ﬁess. Two, or 11.8 per cent, dld not report it.



102

- Item 3., The responsible administrative officer has
authority commensurate with assigned responsibilities.

Eleven committees, or 64.7 per cent, reported this

item a strength. Five, or 29.4 per cent, reported 1t a weak-

ness. One, or 5.9 per cent, did not report it.

Item 4. The responsible administrative officer is
selected in terms of characteristics and competencies

required to carry on the program.
3ix committees, or 35.3 per cent, reported this item

a strength. None reported it a weakness. Eleven, or 64,7

per cent, did not report it.

Ttem 5. The organization provides for recommendation
of applicants for certification by the administrative
official who has clearly defined responsibility for

teacher education.
Seven, or 4l1.2 per cent reported this item a strength.

Five, or 29.4 per cent, reported it a weakness, Five, or

29.4 per cent, did not report 1t.

Ttem 8., Such administrative official secures the
advice and counsel of those who have worked with the
applicant concerning his fitness for certification.

Three, or 17.6 per cent, reported this item a

strength. Seven, or 41.2 per cent reported it a weakness.

Seven, or 41.2 per cent did not report it.

Item 7. Policies and practices relating to the
recommendation of applicants for certification are
consistent with the objectives of each of the

programs.
One, or 5.9 per cent reported thils item a strength.

Three, or 17.6 reported it a weakness. Thirteen, or 76.5

per cent, did not report 1it.
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- Item 8. The organization éncourages and facilitates
wide-spread cooperation within the institution in
developing policies relative to teacher education.
Nine committees, or 52.9 per cent reported this item
a strength. Seven, or 41.2 per cent, reported it a weakness.
One, or 5,9 per cent, did not report it.

Item 9. The internal organization provides for
coordination of all aspects of the program.

Eight committees, or 47.1 per cent, reported this
item a strength., Nine, or 52.9 per cent, reported it a
weakness,

Ltem 10. The organlizgtion provides a department,

school, division, or college qualified to offer a

program leading to a degree in education.

Eight committees, or 47.1 per cent, reported this
ltem a strength. One, or 5.8 per cent, reported it a weak-
ness., Eilght, or 47.1 per cent, did not report this iten.

Item 11, Administrative and instructional personnel

engage in continuous, cooperative effort toward im-

provement of all aspects of the institutlon's internal

organization for teacher training. ,

Nine committees, or 52.9 per cent reported this item

a strength. Seven, or 41.2 per cent reported it a weakness.

One, or 5.9 per cent, did not report it.

TABLE 80
TOTAL APPRAISAL FOR ADMINISTRATIVE
ORGANIZATION
Total Per Per Not Per

Possible Strengths Cent Weaknesses Cent Reported Cent

187 . 86 45,9 50 26,7 51 o7.3




i04
Table 80 shows that of the total one hundred eighty-
seven reports possible, eighty-six, or 45.9 per cent, were
strengths., Fifty, or 26.7 per cent, were weaknesses, and
fifty-one, or 27.3 per cent, were not reported.
Strengths and Weaknesses Reported by the

Vislting Committees for Jection III:
Finances, Resources, and Facilities

Are Adequate Finances, Resources, and Facilitiles
Provided for Effective Teacher Education Programs

Jtem 1. Budgeting of finances on substantliated needs
in all aspects of the program.

Seven committees, or 41.2 per cent reported this item
a strength. 8ix, or 35.3 per cent, reported it a weakness.
Four, or 23.5 per cent, did not report this item.

Item 2. The financial support of teacher education
compares favorably with that provided for other pro-
fessional education on the campus.

Bight committees, or 47.l1 per cent, reported this
item a strength. Five, or 29.4 per cent, reported it a

weakness. Four, or 23.5 per cent, did not report this item.

Ttem 3. Salaries for staff personnel engaged in
Teacher education are comparable to the salaries
paid to personnel in other divisions.

Eight committees, or 47.1l per cent, reported this
item a strength. None reported it a weakness, Nine, or

52.9 per cent, did not report this item.

Item 4, Financial support of the campus laboratory
school enables it to maintain standards comparable
to those maintained by the better public schools
with respect to: Physlcal plant, equipment, and
salary schedule.
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- Item 4a. Physical plant

Four committees, or 23.5 per cent, reported this item
a strength. Five, or 29.4 per cent, reported it a weakness,
Eight, or 47.1 per cent, did not report it.

Item 4b. Equipment

Four committees, or 23.5 per cent, reported this item
a strength., Four, or 23.5 per cent, reported it a weakness,
Nine, or 52.9 per cent, did not report this item.

Item 4c. Salary schedule

Five committees, or 29.4 per cent, reported this item
.a strength. Four, or 23.5 per cent, reported it a weakness.
BEight, or 47.1 per cent did not report this item.

Ttem 5., Library facilities are provided to meet the

needs of students and faculty in all aspects of the

progran.

Twelve committees, or 70.6 per cent, reported this
item a strength. Two, or 1l1.8 per cent, reported it a weak-

ness., Three, or 17.6 per cent did not report it.

Item 6. Suitable teaching aids and equipment are
provided in terms of the needs of the program.

. Four cormittees, or 23.5 per cent, reported this item
a strength., Seven, or 4l.2 per cent reported it a weakness.
3ix, or 35.3 per cent, did not report this item.
Ttem 7. Sultable space is provided for carrying on
the program:; (a) classroom, (b) workshop, (c) lab-
oratory, (d) seminar, (e) conference, (f) office.

Item 7a. .Classroom

Nine committees, or 52.9 per cent, reported this item
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a strength. Four, or 23.5 per cent, reported it a weakness,
Four, or 23.5 per cent, dld not report this item.

Item 7b. Workshop

Seven committees, or 41.2 per cent, reported this
item a strength. Four, or 23.5 per cent, reported this item
a weakness., 31x, or 35.3 per cent, did not report this item.

Item 7c, Laboratory

Seven committees, or 41.2 per cent, reported this
item a strength. Five, or 29.4 per cent, reported it a weak-
ness., Five, or 29.4 per cent, 4id not report thils item.

Ttem 7d. Seminar |

Seven committees, or 41.2 per cent, reported this
item a strength., Four, or 23.5 per cent, reported it a weak-
ness, 8ix, or 35.3 per cent, did not report this item.

Item 7e. Conference

Nine committees, or 52.9 per cent, reported this item
a strength. Four, or 23.5 per cent, reported it a weakness,
Four, or 23.5 per cent, did not report this item.

Item 7f. Office

Nine committees, or 52.9 per cent, reported this item
a strength. Two, or 11.8 per cent, reported it a weakness,
3ix, or 35.3 per cent, did not report this item.

Ttem 8., Administrative and instructional personnel

engage in continuous, cooperative effort toward im-

provement of finances, resources, and facillitles

for teacher education.

3ix committees, or 35.3 per cent, reported this item
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a strength. Two, or 11.8 per cent, reported this item a

weakness, Nine, or 52.9 per cent dld not report this item.

TABLE 81

TOTAL APPRAISAL FOR FINANCES,
RESOURCES, AND FACILITIES

- Total Per Per Not Per
Possible Strengths Cent Weaknesses Cent Reported Cent

255 106 41.6 58 22.7 91 35,

Table 81 shows that of the total of two hundred fifty-
five reports possible, one hundred six, or 41l.6 per cent,
@ere strengths., Fifty-eight, or 22,7 per cent, were weak-
Enesses. Ninety-one, or 35.7 per cent, were not reported.

Strengths and Weaknesses Reported by the

f Visiting Committees for Section IV:
: Provisions for Sbaff Personnel

Does the Institution Have Adequate Provisions for
The Selection, Retention, and Continued Professional
Growth of Personnel Needed to Carry on the Program

| Itemil., Faculty members, where appropriate to their:

Taculty assignments are gualified in terms of academ-

ic elementary-school or secondary-school teaching
experience.

‘ Nine committees, or 52.9 per cent, reported this item
Sa strength. One, or 5.9 per cent, reported ié a weakness,
ESeven; or 41.2 per cent, did not report this item,

Item 2., Faculty members are gualified in terms of

academic preparation in the fields of speclallzatlon
in which they are serving.
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- Twelve committees, or 70.6 per cent, reported this
item a strength. None reported it a weakness, Five, or 29.4

per cent, did not report this item,

Item 3. The institutlion provides an adequate staff
to conduct a comprehensive program of teacher educa-

tion.

Four committees, or 23.5 per cent, reported this item
a strength. 8ix, or 35.3 per cent, reported it a weakness. |

Seven, or 41.2 per cent, did not report this item.
Item 4, Candidates for faculty positions are selected

in terms of personal and professional qualifications:
for teaching, research, and service in teacher educa-

tion.

Two committees, or 11.8 per cent, reported this item
fa strength. One, or 5.9 per cent, reported 1t a weskness.

Fourteen, or 82.3 per cent, did not report this item,

i -

Item 5., Members of the faculty participate in the
selection of new staff members.

3ix committees, or 35.3 per cent, reported this item
;a strength. Four, or 23.5 per cent, reported it a weakness.
Seven, or 41.2 per cent, did not report this item.

Ttem 6. Written policies and consistent practices

have been established pertaining to adequacy in (a)

salary, (b) tenure, (c) promotion, (d) sabbatical
leave, (e) sick leave, (f) retirement of Professional

staff,
ITtem 6a. Salary

Six committees, or 35.3 per cent, reported this item
'a strength. 3even, or 41.2 per cent, reported it a weakness,

Four, or 23.5 per cent, did not report this item,
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Item 6b., Tenure

Twelve committees, or 70.6 per cent, reported this
item a strength. Three, or 17.6 pef cent reported it a weak-
pess. Two, or 11l.8 per cent, did not report this item.

Item 6c. Promotlon

Five committees, or 29.4 per cent, reported this item
;a strength. Seven, or 4l1l.2 per cent, reported it a weakness;
Five, or 29.4 per cent did not report this item.

Item 6d. Sabbatical leave

Eight committees, or 47.l1 per cent, reported this
%item a strength. Four, or 23.5 per cent, reported it a we&k%
%ness. Five, or 29.4 per cent, did not report this item.

Item 6e. Sick leave

3ix committees, or 35.3 per cent, reported this item;
?a strength., Pour, or 23.5 per cent, reported 1t a weakness.
iSeven, or 41.2 per cent, did not report this item.
‘ Ttem 6f. Retirement of professional staff
| Eight committees, or 47.1 per cent, reported this
fitem a strength. None reported it a weakness., Nine, or 52.9
;per cent, did not report this item.

Item 7. Such policies and practices recognize merit.
in (a) teaching, (b) research, (c¢) off-campus service.

Item 7a. Teaching
Two committees, or 11,8 per cent, reported this item
ia strength. One, or 5.9 per cent, reported it a weakness.

}Fourteen, or 82.3 per cent, did not report this item.
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 Item 7b. Research
One committee, or 5.9 per cent, reported this item a.
étrength. Four, or 23.5 per cent, reported it a weakness.
iwelve, or 70,6 per cent, did not report this item.
Item 7c. Off-campus service
One committee, or 5.9 per cent, reported this item a
étrength. One, or 5.9 per cent, reported it a weakness. |
Fifteen, or 88.2 per cent, did not report this item.

Ttem 8. Adequate clerical and other help is prov1ded
the professional staff.

Two committees, or 11.8 per cent, reported this item:
a strength, Three, or 17.6 per cent, reported it a weakness.,
&welve, or 70,6 per cent, did not report this item.

Item 9. Adequate opportunities are provided for con-
tinued professional growth of the staff.

Ten committees, or 58.8 per cent, reported this item

ﬁa strength., Four, or 23.5 per cent, reported it a weakness,

Three, or 17.6 per cent, did not report this ltem.

Item 10. A reasonable service load is maintained for

each staff member in terms of : (a) time, and the :

f kinds of work in which he can render the most effec-

‘ tive service; (b) balance between different types of
work such as teaching, research, field service, ad-
visement, and committee assignments.

Item 10a. Time, and the kinds of work in which he
can render the most effective service.

Four committees, or 23.5 per cent, reported this item
ia strength, Eight, or 47.1 per cent, reported it a weakness}

Five, or 29.4 per cent, did not report this item.
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Ttem 10b. Balance between different types of work
such as teaching, research, field service, advise-
ment, and committee assignments.
| Three committees, or 17.6 per cent, reported this
item a strength. S$ix, or 35.3 per cent, reported it a weak-
ﬁess. Eight, or 47.1 per cent, did not report this item. |
| Item 1l. Administrative and instructionasl personnel
- engage in continuous, cooperative effort toward im-
provement of policles relating to the selection, re-

tention, and continued professional growth of person-
nel needed to carry on the program.

Two committees, or 11.8 per cent, reported this item’
a strength. One, or 5.9 per cent, repofted it a weakness,

Fourteen, or 82.3 per cent, did not report this item.

| | TABLE 82

TOTAL APPRAISAL FOR PROVISIONS
FOR STAFF PERSONNEL

. Total Per Per Not Per
Possible Strengths Cent Weaknesses Cent Reported Cent

. 323 103 31.9 65 20,1 155 47.9

i

! Table 82 shows that of the total three hundred twenty-
jthree reports possible, one hundred three, or 31.9 per cent,
fwere reported as strengths. Sixty-five, or 20.1 per cent,

'were reported as weaknesses. One hundred fifty-five, or 47.9

per cent, were not reported.
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&trengths and Weaknesses Reported by the the
Visiting Committees for Section V:
Student Personnel Services

Are Provisions Made for Effective Selection, Admission,
Guidance, Placement, and Follow-Up of Persons Who Enter
and Complete Teacher Education Programs

Selection and Admission

Item 1. Policies and practices of the institution
recognize a difference between requirements for ad-
mission to general college work and requirements for
admission to teacher education.

Four committees, or 25.5 per cent, reported this item

;a strength. 8ix, or 35.3 per cent reported it a weakness.

5Seven, or 41.2 per cent, did not report this item.

Item 2. Students are required to make formal appli-
cation for admission to teacher educatilon.

; Five committees, or 29.4 per cent, reported this item

?a strength, Eight, or 47.1 per cent, reported it a weakness.

fFour, or 23.5 per cent, did not report this item.

Ttem 3, Criteria have been developed for selective
admission to teacher education.

Five committees, or 29.4 per cent, reported this item
'a strength., Eight, or 47.1 per cent reported it a weakness.,
Four, or 23.5 per cent, did not report this item.

Ttem 4. Such criteria are being applied in an effec-
tive program of selectlive admission to teacher edu-

cation.

Four committees, or 23.5 per cent, reported this item

;a strength. Nine, or 52.9 per cent, reported it a weakness.

EFour, or 23.5 per cent, did not report this item.
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Guidance

Ttem 5, A comprehensive and coordinated program of

student personnel service is provided for all stu-

dents in the institution.

Eilght committees, or 47.1 per cent; reported this
item a strength. Four, or 23.5 per cent, reported this item:
é weakness., Five; or 29.4 per cent, did not report this item.

Ttem 6. Guidance services are utilized effectively

TN (a) planning the student's program, (b) evaluating

the student's progress. a

Item 6a. Planning the student's program
| Nine oommittees; or 52.9 per cent, reported this item
? strength. >One; or 5.9 per cent, reported it a weakness. ‘
Seven, or 41.2 per cent, did not report this item,
| Item 6b. Evaluating the student'!s progress:
| Nine committees, or 52.9 per cent, reported this item
%a strength., None reported it a weakness, Eight; or 47.1

per cent, did not report this item.

Ttem 7, Guidahce services are provided throughout
the student!s entire college career.

Eight, or 47.1 per cent, reported this item a strength.
None reported it a weakness. Nine, or 52.9 per cent, did not
report this item,

Ttem 8. Guldance services recognize the demand for

and supply of teachers 1In various flelds of profes-

sional services. :

One committee, or 5.9 per cent, reported this item

a strength. Two, or 1l.8 per cent, reported it a weakness.

Fourteen, or 82.3 per cent, did not report this item.
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Item 9. The institution accepts responsibility for -
cooperation with other agencies in encouraging and
stimulating selective recruitment for the teaching
profession.
One committee, or 5.9 per cent, reported this Iitem
a strength. One, or 5.9 per cent, reported it a weakness.
Fifteen, or 88.2 per cent, did not report this item. |
Item 10. The teaching faculty participates in provid-
ing guldance services for students in teacher educa-
tion programs.
Ten committees, or 58.8 per cent, reported this ltem
a strength., Two, or 11.8 per cent, reported it a weakness,
Fivé, or 29.4 per cent, did not report this item.

; Ttem 1ll. SJpecial services are avallable to students:
| (a) clinical, (b) counselling, (c) remedial. '

Item lla. Clinical
f Two committees, or 1l.8 per cent, reported this item

i
]

a strength. One, or 5.9 per cent, reported it a weakness,
Fourteen, or 82.3 per cent, did not report this item,
| Item 1llb., Counselling

Five committees; or 29.4 per cent, reported this item
éa strength. One, or 5.9 per cent, reported it a weakness.
gEleven, or 64.7 per cent, did not report this item,
| Item llc. Remedial

31x commlttees, or 35,3 per cent, reported this item
;a strength. Two, or 11l.8 per cent, reported 1t a weakness.
fNine; or 52.9 per cent, did not report this item.

Item 12. A sultable system of cumulative records is’
utilized in providing student personnel services.
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Five, or 29.4 per cent, reported this item a strength.
Nine, or 52.9 per cent, reported 1t a weakness., Three, or
17.6 per cent, did not report this item.

Item 13. Effective placement and follow-up services:

are provided for those who complete teacher education

programs,

$ix committees, or 35.3 per cent, reported thils item
ja strength. ©Nine, or 52.9 per cent, reported it a weakness.
;Two, or 11.8 per cent, did not report this item,

Item 14, Administrative and instructional personnel‘

engage in continuous, cooperative effort toward im-

provement of personnel services 1n the selectlon,

admission, guidance, placement and follow-up of per-:

sons who enter and complete teacher education programs.

Five committees, or 29.4 per cent, reported this item

%a strength. Four, or 23.5 per cent, reported it a weakness.

%Eight, or 47.1 per cent, did not report this item.

TABLE 83

TOTAL APPRAISAL FOR STUDENT
PERSONNEL SERVICEI

i

- Total Per Per Not Per
‘Possible 8trengths Cent Weaknesses Cent Reported Cent

289 93 32.2 67 23,2 129 44,6

Table 83 shows that of the total two hundred eighty-
:nine possible reports, ninety-three, or 32.2 per cent, were
gstrengths. Sixty-seven, or 23.2 per cent, were weaknesses. |

éOne hundred twenty-nine, or 44.6 per cent, were not reported;

}
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 Strengths and Weaknesses Reported by the
Visiting Committees for Section VII:
0ff-Campus Services

Are Adequate Off-Campus Services Provided to
School Systems and Teachers by the Institution

Item l. The institution has defined its service re-
lations to school systems and teachers in the field.

Eight committees, or 47.l1 per cent, reported this

item a strength. Four, or 23.5 per cent, reported it a weak-

ness., Five, or 29.4 per cent, did not report this item.

Ttem 2. Institutional services to school systems and
teachers in the field are planned and provided in

! terms of mutuvual benefits that accrue to both the in-

| stitution and the group served.

|

ﬁtem'a strength, Two, or 1l.8 per cent, reported 1t a weak-

Jeven committees, or 4l.2 per cent, reported this

hess. Eight, or 47.1 per cent, did not report this item.
ITtem 3., Off-campus services are rendered by regular
staff members as a part of their regular teaching
load.

Seven committees, or 4l.2 per cent, reported this
;item a strength. Three, or 17.6 per cent, reported it a

ﬁweakness. 3even, or 4l.2 per cent, did not report this item.

Item 4. Off-campus teaching and other services are
evaluated in terms of on-campus standards.

Three committees, or 17.6 per cent, reported this
;item a strength. One; or 5.9 per cent, reported this item a
%weakness. Thirteen, or 76.5 per cent; did not report this
?item.

@ Item 5, The institution recognizes placement and
teoee oo . ToIToW-up as an integral part of its service in the
field.
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| 'Nine institutions, or 52.9 per cent, reported this
item a strength. S§ix, or 35.5 per cent, reported it a weak-
ness. Two, or 11l.8 per cent, did not report this item.

Ttem 6. The program provides opportunities for prac-

ticing teachers and adminlistrators to broaden the

scope and improve the gquality of their services.

Seven committees, or 4l1.2 per cent, reported this
item’a strength. Two, or 11, 7 per cent, reported it a weak-
ness. Eight, or 47.1 per cent, did not report this item.

ITtem 7. Administrative and instructional personnel

engage in continuous, cooperative effort toward im-

provement of services to school systems and teachers.

in the field.

One committee, or 5.9 per cent, reported this item a
§strength. Five, or 29.4 per cent, reported it a weakness,

QEleven, or 64,7 per cent, did not report this item.

TABLE 84
| TOTAL APPRATSAL FOR OFF-CAMPUS
| SERVICES
" Total Per B Per Not Per

‘Possible Strengths (ent Weaknesses Cent Reported C(Cent

119 42 5543 23 19.3 54 45.4

‘ Table 84 shows that of the total one hundred nineteen
:possible reports, forty-two, or 35.3 per cent, were strengths.
%Twenty-three, or 19.3 per cent, were weaknesses. Fifty—four;
Eor 45,4 per cent, were not reported as strengths or weaknessés{
i
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Strengths and Weaknesses of Items Reported by the
Seventeen Visiting Committees for Section II:
Administrative Organization
TABLE 85
IS THE INTERNAL ORGANIZATION OF THE INSTITUTION SUCH THAT (1)
ADMINISTRATIVE RESPONSIBILITY FOR TEACHER EDUCATION IS
DEFINITELY DESIGNATED AND (2) PROVISIONS ARE MADE FOR
INSTITUTION-WIDE COOPERATION IN DEVELOPING TEACHER
EDUCATION PROGRAMS
‘ Appraisal |

@ » |
2] o O |
g £ 2 0 L =z J »
o » I o P oy £l :
‘ £ ) ® ) o q P 0] E
Item D & =) © g O D & O
Q O o) M Ko Ne)
§ 2 & & o £ § o) &4
[ e o o 3] (] (]
= % ~ = s = m ¥
1.. 15 13 7644 2 11.8 2 11.8
2e0 15 11 64.7 4 23.5 2 11.8
Se e 16 11 64.7 5 29.4 1 5.9
4.. 6 6 35.3 ' 11 64.7
5.. iz 7 41.2 5 29.4 5 29.4
Geo 10 3 17.6 7 41.2 7 41.2
Too 4 1 5.9 3 17.6 13 76.5
8. 16 9 52.9 7 41.2 1 5.9
.. 17 8 47.1 9 52.9
10.. 9 8 47.1 1 5.8 8 47.1
1l.. 16 .9 52.9 7 41.2 1 5.9
Totals.. 136 86 45.9 50 26.7 51 27.3
Total Possible Reports... 187
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[ Strengths and Weaknesses of Items Reported by the

Seventeen Visiting Committees for Section IIl:
Finances, Resources, and Facllities

TABLE 86

‘ ARE ADEQUATE FINANCES, RESOURCES, AND FACILITIES
* PROVIDED FOR EFFECTIVE TEACHER EDUCATION

PROGRAMS
! Appraisal
| o
| (0]
| 0 It
! «n o &
< < 4 n o o
o) L) o 1] 2 Q ot
0P 0 o o I S o ()
[0 3 o] O o (] O Mm O
Q o () A D) 2
gsm & & o §-p £
o 42 (] (] “ (o) [0)
= 0 N = o = a4
1.. 13 7 41.2 6 35.3 4 23.5
2ee 13 8 47,1 5 29.4 4 2345
3.. 8 8 47.1 | 9 52.9
4a. 9 4 23.5 5 29.4 8 47.1
4b. 8 R 25,5 4 23.D 9 2.9
4c, 9 5 29,4 4 235 8 47 .1
5.. 14 12 70.6 2 11.8 3 17.6
6.. 11 4 23.5 7 41.2 6 35.3
Ta. 13 9 52,9 4 23.5 4 23.5
7b. 11 7 41.2 4 23,5 6 35¢5
7Ce 12 7 41,2 5 29,4 5 29,4
7d. 11 7 41 .2 4 23.5 6 353
7e. 13 9 52.9 4 23.5 4 23.5
7f. 11 9 52.9 2 1l.8 6 35,3
8. B8 6. 353 2 11.8 9 52,9
Totals.. 16 4 1086  41.6 58 22,7 91 35.7

Total Possible Reports... 255
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Strengths and Weaknesses of Items Reported by the
Seventeen Visiting Committees for Section IV:
Provisions for Staff Personnel

TABLE 87

DOES THE INSTITUTION HAVE ADEQUATE PROVISIONS FOR THE
SELECTION, RETENTION, AND CONTINUED PROCFESSIONAL
GROWTH OF PERSONNEL NEEDED TO CARRY ON THE

PROGRAM
Appraisal
0 o

o g » @ o 2 e

Item ® » q @ o “® o

. P &0 ()] © [ S [}

85 5 © -

§ o) £ & o & § ol &

[} 42 O © [ o] [

am. 2] B4 = [al! =as R4
lee 10 9 52.9 1 5.9 7 41,2
2. 12 12 70.6- 5 29.4
3. 10 4 23.5 6 35.3 7 41.2
4.. 3 2 1lf8 1 5.9 14 82.3
5.4 10 6 35.3 4  23.5 7 41.2
6a. 13 6 35.3 7 4l1.2 4 23.5
6b, 15 12 70,6 -3 17,6 2 11.8
6c. 12 5 29.4 7  4l.2 5 29.4
Gd, 12 8 47,1 4 2345 5 29.4
66, 10 6 35.3 4 23+5 .- 7 41.2
6f. 8 8 47.1 9 5249
7a. 3 2 11.8 1 5.9 14 82.3
7b.' 5] 1 5.9 4 235 12 70.6
Tc. 2 1 5.9 1 5.9 15 88.2

8. 5. 2. . 11.8 .3 17.6 12  70.6 |
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TABLE 87--Continued

Appraisal
% o o
Item w m m % m N% m
55§ 3 28 5% S
Q o o m © Q 0

m oh & & By & mm <3 &

O 42 (0] O ) (o) [

= m 0 A = 9 =z A
9. . 14 10 58.8 4 23.5 3 17.6
© 10a. 12 4 23.5 8 47.1 5 29.4
~ 10b. 9 3 17.6 6 35.3 8 47.1
1i.. 3 2 11.8 1 5.9 14 82.3
Totels.. 168 103 31.9 65 20.1 155 47.9

_

Wo&mw Possible Reports... 323
|

e e e
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" Strengths and Weaknesses of Items Reported by the
Vs

Seventeen Visiting Committees for Section

Student Personnel Services

TABLE &8

ARE PROVISIONS MADE FOR EFFECTIVE SELECTION, ADMISSION,
GUIDANCE, PLACENMENT, AND FOLLOW-UP OF PERSONS WHO

ENTER AND COMPLETE TEACHER EDUCATION PROGRAMS

Appraisal
n o o
owes B F 0 E 5 LR G
1 88 3 © £ 2 28 N
| 5 3 > 8 2y 5 & &
] = 03] (2 = a4 =, A
1. 10 9 23.5 6  35.3 7 41.2
|
| 2.. 13 5 29.4 8 47.1 4 23.5
3.. 13 5 29.4 8  47.1 4 23.5
4., 13 4 23.5 9  52.9 4 23,5
5.. 12 8 47.1 4 23,5 5 29.4
6a. 10 9 52.9 1 5.9 7 41.2
6b. 9 9 52.9 8 47.1
7 8 8 a7.1 9 52.9
8.. 1 5.9 2 11.8 14 82.3
9.. 1 5.9 1 5.9 15 88.2
E 10.. 12 10 58.8 2 11.8 5 29.4
| 1la. 2 11.8 1 5.9 14 82.3
11w, 6 5 29.4 1 5.9 11 64.7
1le. 8 6 35,3 2 11.8 9 52.9
12.. 12 s 29.4 9  52.9 17.6
13.. 15 6 35.3 9  52.9 2 11.8
14.. 9o 5 29.4 4 23.5 8 47.1
Totals. 160 93 32.2 67  23.2 129 44.6

Total Possible Reports...289
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[ Strengths and Weaknesses of Items Reported by the

Seventeen Visiting Committees for Section VIL:

f Off -Gampus Services

TABLE 89

SYSTEMS AND TEACHERS BY THE INSTITUTION

ARE ADEQUATE OFF-CAMPUS SERVICES PROVIDED TO SCHOOL.

Appraisal
2] 2
o] o O
lo] < 42 ] + =T +
® 2 o] 0 o D o
: £ 4 ) o) ) o £y 4 o
‘Item 88 3 © kS © 28 ©
B 5 B o 3 o g3 o
| = w0 m = A = o
i l1.. 12 8 47.1 4 23.5 5 29.4
| 2.. 9 7 41.2 2  11.8 8 47.1
3.. 10 7 41.2 3 17.6 7 41.2
4.. 4 3 17.6 1 5.9 13 76,5
5.. 15 9 52,9 6  35.3 2 11.8
6.. 9 7 41.2 2 11.7 8 47.1
|
7., 6 1 5.9 5  29.4 11 64.7
Totals. 65 42 35.3 23  19.3 54 45.4

}
‘Total Possible Reports...119
1



CHAPTER VI

COMBINED RESULTS OF THE SELF-EVALUATION AND THE
VISITING COMMITTEE EVALUATION ON ORGANIZATION
AND ADMINISTRATION OF INSTITUTIONS FOR

TEACHER EDUCATION

It is important to this study that the findings of
both the self-evaluation committees and the visiting commit-%
tees be brought together to show the relationship of the two?
parts of the evaluation program. |

In bringing such data together, it 1s possible to sh&w

Kl) the sections for which the greatest number of strengths 6r

%eaknesses were reported by both groups and/or by each group;

(2) the sections on which both groups most nearly agreed in
%heir findings of strengths and weaknesses, and (3) the

!
Eections ot which the greatest disagreement was shown. |

Tables Showing Combined Data

i
Self-evaluation data and visiting committee data arei
|

combined according to total number and per cent of items in

each section tabulated as strengths, weaknesses, or not repoﬁted.

\

These data are shown in the following Tables: |
| Table 90. Combined appraisal for Section II: Admin-
i istrative Organization. ‘

124
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Table 91. Combined appralsals‘for Section III: Flnan-
ces, Resources, and Facilities.

Table 92. Combined appraisals for Section IV: Pro-
visions for Staff Personnel.

Table 93. Combined appraisals for Section Vi Stu-
dent Personnel Services.

Table 94. Combined appraisals for Section VII: Off-
Campus Services. :

Tables Showing Data For Each Institution

Self-evaluation data and visiting committee data tab-

ulated for sections are shown for each institution in the fol-

iowing Tabless

Table 95, Self-evaluation appraisal for Section II:
Administrative Organization.

Table 96. Visiting committee appraisal for Section II-
Administrative Organization. :

Table 97. Self-evaluation appraisal for Section III-
Finances, Resources, and Facilities. ‘

Table 98, Visiting committee appraisal for Section
III: Finances, Resources, and Facilities.

Table 99. Self-evaluation appraisal for Section IV:
Provisions for Staff Personnsl.

Table 100. Visiting committee appraisal for Section 1
IV: Provisions for Staff Psrsonnel

Table 10l. Self-svaluation appraisal for Section V:
Student Personnel Services.

Table 102. Visiting committee appraisal for Section |
V: Student Personnel Services. !

1

Table 103. Self-svaluation appraisal for Section VII-
Off-Campus Services. ;

Table 104, Visiting committee appraisal for Section
Vii: OIif -Campus Services.
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{777 77 "Total Combined Appraisal for
2 A1l Institutions

i Section TI: Administrative Organization

| Strengths.~-0f the one hundred elghty-seven reports
&ossible, one hundred seventy-seven, or 94,7 per cent; were
&eported strengths by the self-evaluation committees.

i _

| Of the total possible, eighty-six, or 45.9 per cent,

@ere reported strengths by the visiting committees.

Weaknesses,~--0f the one hundred eighty-seven reportsi
bossible, only nine, or 4.8 per cent, were reported weakness;
es by the self-evaluation committees.

‘ Of the total possible, fifty, or 26.7 per cent; were .
%reported weaknesses by the visiting committees. ;

\

Not reported.--Of the one hundred eighty-seven re-

éports possible, one, or .5 per cent, were not reported by the

self-evaluation committees.

Of the total number possible, fifty-one, or 27.3 per‘
jcent, were not reported by the visiting committees,

Section III:; Finances, Resources;
and Facilities

Strengths.--0f the two hundred fifty-five reports
fpossible; one hundred ninety-eight, or 77.6 per cent, were
reported strengths by the self-evaluation committees._

O0f the total possiblé, one hundred six, or 41,6 per

cent, 'were reported strengths by the visiting committees.
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" "Wesknesses.--0f the two hundred fifty-five reports |

bossible, twenty-seven, or 10,6 per cent, were reported wealk-
\‘ . i
nesses by the self-evaluation committees.

L ‘ _

|

Of the total possible, fifty-eight, or 22.7 per cent,

were reported weaknesses by the visiting commiﬁtees.

|
|

| Not reported.--0f the two hundred fifty-five reports

Eossible, thirty, or 11.8 per cent, were not reported by the
%elffeValuation committees, _

1 Of the total possible, ninety-one, or 35.7 per cent,;
Were not reported by‘fhe visiting committees.

| 'Section IV: Provisions for
Staff Personnel

| Strengths.--0f the three hundred twenty-three reporté
@ossible, two hundred fifty-one, or 77.7 per cent, were re-
%orted strengths by the self-evaluation committees. _

! Of the total possible, one hundred three, or 31l.9
per cent, were reported strengbths by the visifing committees,

Weaknesses.--0f the three hundred twenty-three re-

:ports possible, fifty-nine, or 18.3 per cent, were reported
Weaknesses by the self-evaluation.

Of the total possible; sixty-five, or 20.1 per cent
were reported weaknesses by the visiting committees.

Not reported.--0f the Three hundred twenty-three re-

ports possible, thirteen, or 4.0 per cent, were not reported

by the self-evaluation committees.

Of the total possible, one hundred fifty-five, or
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47,9 per cent, were not reported by the visiting committees. |

Section Vi Student Personnel Services
Strengths.--0f the two hundred eighty-nine reports
possible, two hundred seventeen, or 75.1 per cent, were re-

l .
ported strengths by the self-evaluation committees,

i
!
|
i
|
§ Of the total possible, ninety-three, or 32.2 per cenﬁ,
[ |
were reported strengths by the visiting committees.

Weaknesses .-~-0f the two hundred eighty-nine reports

?ossible, seventy, or 24.2 per cent, were reported weasknesses
#y the self-evaluation committees.

; Of the total possible, sixty-seven, or 23.2 per cent;
%ere reported weaknesses by the visiting committees, ‘
|

Not reported.--O0f the two hundred eighty-nine reports

| ‘
possible, two, or ,7 per cent, were not reported by the self-
éevaluation committees,

Of the total possible, one hundred twenty-nine, or

f44.6 per cent, were not reported by the visiting committees.

Qection VII; Off-Campus Services
Strengths.--0f the one hundred nineteen reports pos-
;sible; ninety-three, or 78.2 per cent, were reported strengths
by the self-evaluation committees.
0f the total possible, forty-two, or 35.3 per cent,
1were reported strengths by the visiting committees,

Weaknesses,.--0f the one hundred nineteen reports pos-

'sible, twenty-two, or 18.4 per cent, were reported weaknesses
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by the self-evaluation committees.

| |
0f the total possible, twenty-three, or 1.3 per cent,

were reported weaknesses by the visiting committees,

Not reported.--0f the one hundred nineteen reports

possible, four, or 3.4 per cent, were not reported by the

self-evaluation committees.

Of the total possible, fifty-four, or 45.4 per cent,

were not reported by the visiting committees.

|

% The above discussion is shown in graphic form in
iTables 90 to 94. The results of the combined reports by the:
self-evaluatlon groups and the visiting committees indicate
that;

l. Both evaluation groups reported the greatest
number and percentage of strengths for Administra-
tive Organization of the five sections evaluated.

2. Although both groups reported Administrative Organ-
ization as the strongest of the five sections,
the greatest disagreement between the two groups
was shown for the number of strengths reported
for this section.

3. Both evaluation groups reported the greatest per%
centage of weaknesses for Student Personnel Ser-
vices of the five sectlons evaluated.

4, The sections on which both groups most nearly :
agreed were for wesknesses reported for (a) Pro-
visions for 3taff Personnel, and (b) Student Per-
sonnel Jervices.

5. The section in which the greatest number of items
were not reported by the self-evaluation groups
was for Filnances, Resources, and Facilities.

6. The section in which the greatest number of items
were not reported by the visiting committees was
Provisions for Staff Personnel.



TABLE 90

TOTAL APPRAISALS GIVEN BY THE SELF-EVALUATION AND VISITING
COMMITTEES FOR SECTION II: ADMINISTRATIVE ORGANIZATION

STRENGTHS REPORTED

Self-Evaluations

Visiting Committees

Self-Evaluations

Visiting Committees

NOT REPORTED
Self-Evaluations

Visiting Committees

. {Muber Cept [0. 10 20

' WEAKNESSES REPORTEL

177 |94.7

86 |45.9

50 [26.7 +1'T"TTTﬂ'FT+1ﬂ"

__Total Appraisals Items PERCENTAGES
) Per
30 40 60 60 10

(ad

)



- TABLE 91

TOTAL APPRAISALS GIVEN BY THE SELF-EVALUATION AND VISITING COMMITTEES
FOR SECTION III: FINANCES, RESOURCES, AND FACILITIES

__Total Appraisals |  Itelns PERCENTAGES

Per

Cent 0. lQ. 20 30 40 b0 60 70

STRENGTHS REPORTED

Self-Evaluations 198 [77.6

Visiting Committees | 106 [41.6

 WEAKNESSES REPORTED

Self-Evaluations 27 |L0.6 H_

Visiting Committees | 58 [22.7 :

NOT REPORTED

Self-Evaluations 30 111.8

Visiting Committees| 91 [35.7 . 4 :




 TABLE 92

TOTAL APPRAISALS GIVEN BY THE SELF-EVALUATION AND VISITING COMMITTEES
! FOR SECTION IV: PROVISIONS FOR STAFF PERSONNEL

—Total Appraisals | _ Items PERCENTAGES
Per
. Mugber Cent 19. 10, 20 30 40 50 80 70 8

STRENGTHS REPORTED

Self-Evaluations &Sl 177 W

’ (€]
Visiting Committees | 103 |31.9 uE| | ©

i
}

- WEAKNESSES REPORTEN

Self-Evaluations 59 |18.3
Visiting Committees| 65 |20.1 :

NOT REPORTED

Self-Evaluations 13 | 4.0 L1

Visiting Committees| 155 [|47.9




COMMITTEES FOR SECTION V:

TABLE 93

TOTAL APPRAISALS GIVEN BY THE SELF~EVALUATION AND VISITING
STUDENT PERSONNEL SERVICES

|__Total Appraisals

STRENGTHS REPORTED

Self-Evaluations

| Visiting Committees

' WEAKNESSES REPORTEN
| Self-Evaluations

Visiting Committees

|NOT REPORTED
| Self-Evaluations

Vigiting Committees

___Items

PERCENTAGES

Per

AN

93

70

67

129

Cent 10. 10, 20

40 B0 60 70

750l nfetemfstmtesfatten

32.2 )

04,2
23,2 - |

o7

44,6

2eT



TABLE 94

OFF-CAMPUS SERVICES

'](TOTAL APPRAISALS GIVEN BY THE SELF-EVALUATION AND VISITING
COMMITTEES FOR SECTION VII:

STRENGTHS REPORTED

| Self-Evaluations

| Visiting Committees

| Self-Evaluations

Vigiting Committees

NOT REPORTED
Self-Evaluations

| Visiting Committees

| WEAKNESSES REPORTEI}

|___Jtems PERCENTAGES .
- Per
. _.mm,(vmf Q. 10. 20 30 40 ‘50 60 70 .

93

42

22

23

7e.2 LU LU

1804 w—

L

19.3

ol

B Ly
35,3 _W;JT__‘_h_nﬂ_

7eT
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Self-Evaluation and Visiting Committee Evaluation |
For Each of the Institutions !

It is important to show the strengths and weaknesses§

of each of the institutions since this data formed the basis}

For the entire study.

!

| In order to show the areas needing improvement in theé

;various institutions, and to show the relationship of such
ﬁtems reported by both evaluation groups, the ltems of spe-

i

kific weaknesses are listed in the following discussion.

Self-Bvaluation for Institution A
Sections II, TIT, IV, V, snd VII:--All items in each?

of the five sectlions were reported as strengths.

Visiting Committee Evaluation
for Institution A

Section IT; Administrative Organization.--Eight

items, or 72.7 per cent, were reported strengths. Three, or%
27.3 per cent, were reported weaknesses.

Weaknesses were reported for use of the registrar aa
the responsible certification officer.

Jection III; Finances, Resources, and Facilitles.--

Only three items were reported for this'section. One, or 6.7

per cent, was reported a strength. Two, or 13.3 per cent,

i .
'were reported weaknesses., Twelve, or 80 per cent, were not
! :
§reported.

f Weaknesses were reported for salary schedule for the

i
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laboratory school, and budgeting of finances, {

Section IV: Provislions for Staff Personnel.--Fifteen

items, or 78.9 per cent, were reported strengths. One, or

i

|
|
i
|
©.3 per cent, were reported weaknesses., Three, or 15.8 per ;
i
cent, were not reported. :

{

The weakness was reported for reasonable service load

1}
[
1

in terms of balance between different types of work.

Section V: Student Personnel Services.--Nine items,

or 52.9 per cent, were reported strengths. Four, or 23.5

per cent, were reported weaknesses, Four, or 23.5 per cent,

were not reported. !
Weaknesses were reported for personnel services for |

all students, clinical and remedial services, and effective

placement and follow-up services,

i Section VII: Off-Campus Services.-~Five items, or

i

1.4 per cent, were reported strengths. None were reported

'weaknesses. Two, or 28.6 per cent, were not reported.

Self~Evaluation for Institution B
Section II: Administrative Organization.--All items,

Tor 100 per cent, were reported as strengths.

Section III: Finances, Resources, and Facllities,--
Thirteen items, or 86.7 per cent, were reported strengths,
’ane were reported weaknesses. Two, or 13.3 per cent, were

not reported.

Section IV: Provisions for Staff Personnel.--4l11l
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items, or 100 per cent, were réported Strengths.

Section V; Student Personnel Services.--Fifteen items,

gr 88.2 per cent, were reported strengths. Two, or 11.8 per‘

ﬁent, were reported weaknesses,

| Weaknesses were reported for recognizing a difference

ﬁetween requirements for admission to general college work |

and admission to teacher education, and application of critef-
ia to the selective admission program.’

Section VII; Off-Campus Services.--3ix items, or

f85.7 per cent, were reported strengths. One, or 14.3 per
bent, was reported a wegkness., The wegkness was reported for
broviding opportunities to teachers and administrators to im;

brove the gquality of their services.

|

! Visiting Committee Evaluation
for Institution B

% Section II; Administrative Organization.--~Five items,
Eor 45,5 per cent, were reported strengths. None were reported
| ' .

Eweaknesses. Six, or 54.5 per cent, were not reported.
b
i

Section ITI: Finances, Resources, and Facilities,--

éFour items, or 26.7 per cent, were reported strengths. N’onej

i

‘were reported weaknesses. Eleven, or 73.3 per cent, were

fnot reported.

Zection IV: Provisions for Ztaff Personnel.--Flve

gitems, or 26.3 per cent, were reported strengths. Two, or
§10.5 per cent, were reported weaknesses. Twelve, or 63.2

|
'per cent, were not reported.
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Weaknesses were reported for salary and promotlon

bolicies and practices.

Jection V: Student Personnel Services.--Two 1ltems,

Br 11.8 per cent, were reported strengths. Four, or 23.5
§er cent; were reported weaknesses, Eleven, or 64,7 per cenﬁ,
here not reported.

Weaknesses were'réported for the selectilve admissioni
brogram, and utilizing the cumulative record system.

Section VII: Off-Campus Services.=-~-Four items, or

b?.l per cent, were reported strengths. None were reported
|
weaknesses., Three, or 42.9 per cent, were not reported.

i
| Self-Evaluation for Institution G

! Section IT:; Administrative Organization.--All items

in this section were reported strengths.

| Section ITI: TFinances, Resources, and Facilities.--
‘Nine items, or 60 per cent, were reported strengths. Four,

ior 26.7 per cent, were reported weaknesses., Two, or 13.3 per

gcent,were not reported.

Weaknesses were reported for sultable office space
Eand seminar rooms, physical plant of the laboratory school,
i

rand cooperative effort to improve finances, resources, and

ifacilities for teacher education.

i 3ection IV: Provisions for 3taff Personnel.--Eighteen

{
P

éitems, or 94.7 per cent, were reported strengths. One, or

55.3 per cent, was reported a weakness,

e
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‘The weakness was reported for promotion policles and:

practices.

Jection V: Student Personnel Services.--Eleven, or

54.7 per cent, were reported strengths., 8ix, or 35.3 per
;cent, were reported wesknesses,

| Weaknesses were reported for recognizing a difference
between requirements for admission to general college work
and admission to teacher education, application of criteria {
for selsctive admission, evaluating the student's progress, ;
recognlzing the demand for and supply of teachers in guidance

and in clinical and remedial services.

Section VITI: Off-Campus Serv1ces.-—$1x items, or

85.7 per cent, were reported strengths. One, or 14.3 per cent

I

|
was reported a weakness,

1
A

The weakness was reported for providing opportunitles
to teachers and administrators to improve their services.
Visiting Committee Ewvaluation

for Institution C

Section II: Administrative Organization.--One item,

|
i

for 9.1 per cent, was reported a strength. Four, or 36.4 perf
Ecent, were reported weaknesses, 8ix, or 54.5 per cent, were;
%not reported.

1 Weaknesses were reported for administrative responsi-
%bility and commensurate authority for teacher education, pro%
ivision for recommendation of applicants for certification, |

.and_coordination of all aspects of the program. |
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| Section III: Finances, Resources, and Facilities.---

%ive items, or 33.3 per cent, were reported strengths. Five;
ér 333 per cent; were reported weaknesses. Five, or 33.3 |
?er cent, were not reported.

| Weaknesses were reported for budgeting of finances,
%hysical plant and equipment for the laboratory school, suit%
gable space for classrooms, and cooperative effort toward im-j
brovement of filnances, resources, and facilities for teacher;
%education.

Section IV: Provisions for 3taff Personnel.--Five

| ‘
items, or 26.3 per cent, were reported strengths., Five itemé,

or 26.3 per cent, were reported weaknesses., Nine, or 47.4

per cent, were not reported.

|
| .
Weaknesses were reported for salary and promotion

policies and practices, opportunity for professional growth,:
frecognizing merit in research, and a reasonable service load,

i

fin terms of time and kinds of work.

Jection V: Student Personnel Jervices.--One item,

!
i
!
i

or 5.9 per cent, was reported a strength. Five, or 29.4
gper cent, were reported weaknesses., Eleven, or 64,7 per
?cent, were not reported.

Weaknesses were reported for applying selective ad-
émission criteria, a suitable system of cumulative records,
ia coordinated program of student personnel services, and
éspecial remediagl services.

| _Section VII; Off-Campus Services.--Four items, or

S
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57.1 per cent, were reported strengths. None were reported

Weaknesses. Three, or 42.9 per cent, were not reported.

Self-Evaluation for Institution D

dection II:; Administrative Organization.--All items;

br 100 per cent, were reported strengths,

é Section III: Finances, Resources, and Facilities.--

&en items, or 66,7 per cent, were reported strengths, Five, .
gr 33.3 per cent, were reported weaknesses,

: Weaknesses were reported for budgeting of finances,
&inancial support and salaries for teacher education compared
%ith other departments, library facilitles, and suitable

%teaching alds.

Section IV: Provisions for Staff Personnel.--Ten

items, or 52.6 per cent, were reported strengths. Eight, or

%42.1 per cent, were reported weaknesses. One, or 5,3 per
;cent,was n&t reported.

; Weaknesses were reported for salary, tenure, and pfo;
Fotion policies and practices; recognizing merit in teaching,
Eresearch, and off-campus services; opportunities for profes-;
gsional growth of staff; and a reasonable service load in
;terms of balance between different types of work.

Section V: SJtudent Personnel Services.--Twelve items,

?or 70.6 per cent, were reported strengths., Five, or 29.4
per cent, were reported weaknesses. 1

Weaknesses were reported for cooperating with other }
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agencies in selective recruitment, recognizing the demand for
énd supply of teachers in various fields, clinical and reme-.
ﬁial services, and utilizing a suitable system of cumulative
fecords.

Section VII; Off-Campus Jervices.--Four items, or

57.1 per cent, were reported strengths. Three, or 42.9 per
ﬁent; were reported weaknesses.,

Weaknesses were reported for defining service rela-
tions to school systems, providing services for mutual bgne-i
fits to both the college and the schools served, and cooper—é
étive effort to improve off-campus services.

!' Visiting Committee Evaluation
| for Institution D

|
i

| Section II; Administrative Organization.--Nine items,

br 8l.8 per cent, were reported strengths. One, or 9.1 per

1

cent, was reported a weakness. One, or 9.1 per cent,was not
&eported.
i

The weakness was reported for cooperation within the.

5institution.
!

Jection III: Finances, Resources, and Facilities.--:

%Eleven items, or 73.3 per cent, were reported strengths. Two,
Eor 13.3 per cent,were reported weaknesses. Two, or 13.5 per

icent, were not reported.

land financial support of teacher education compared with othér

Weaknesses were reported for budgeting of finances,

departments.
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Section IV; Provisions for Staff Personnel.--Nine,

br 47.4 per cent, were reported strengths. No weaknesses
Were reported. Ten, or 52,6 per cent, were not reported.

Section Vi Student Personnel Services.--~Eleven items,

br 64,7 per cent, were reported strengths. One, or 5.9 per
gent, was reported a weakness, Five, or 29.4 per cent, were
ﬁot reported. |
| The weakness was reported for effective placement and
?ollow-up services,

| Section VII; Off-Campus Services.--Two items, or

é8.6 per cent, were reported strengths. Five, or 71.4 per
|
cent, were reported weaknesses.

|

E Weaknesses were reported for defining service rela-

| .

ftions to school systems, providing services for mutual bene-.

Eit to both the college and the schools served, recognizing

blaoement and follow-up as part of 1ts services, providing

%opportunities to teachers and administrators to improve their

b
i

services, and engaging in cooperative effort to improve off-

;
‘campus services.

!

Self-Evaluation for Institution E

Jectlon II: Administrative Organization.--Ten items,

or 90.9 per cent, were reported strengths.  One, or 2.1 per
‘cent, was reported a weakness,
The weakness was reported for providing a department,

Eschool, division, or college qualified to offer a program

|



144

leading to a degree in education.

Jection III; Finances, Resources, and Facilities.,--

A1l items, or 100 per cent, were reported strengths.

Jection IV: Provisions for Jtaff Personnel.--Fifteen
items, or 78.9 per cent, were reported strengths. Four, or
bl.l per cent, were reported weaknesses.

T Weaknesses were reported for adequate staff, partici-
bation in selectlion of new staff members by faculty,and sick.
ieave and promotion policies and practices,

Section V; Student Personnel Services.--Twelve items,

1
|
|
|
1
|

Pr 70.6 per cent, were reported strengths. Five, or 29.4 per

@ent, were reported weaknesses.

? Weaknesses were reported for recqgnizing a difference
%etween requirements for admission to general college work
iand admission to teacher education, applying selective admis-
gsion criteria, cooperating with other agencies in selective |

érecruitment, remedial services, and placement and follow-up

services.

£ _ Jection VII; Off-Campus Services.--Five items, or
571.4 per cent, were reported strengths. Two, or 28.6 per

icent, were reported weaknesses.

! Weaknesses were reported for evaluating off-campus
éservices in terms of on-campus standards, and rendering of

t

gsuch services by regular staff members.
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Visiting Committee Evaluation
for Institution E

Section ITI:; Administrative Organization.--Two 1tems,
or 18.2 per cent; were reported strengths. S8ix, or 54.5 per
éent, were reported wegknesses, Three; or 27.5 per cent;
Were not reported.

E Weaknesses were reported for recognizing teacher ed-
?ucation as a major function, securing the advice of those

ﬁho have worked with the applicant for certification, cooper;
étion within the institubtion in developing policies, coordi-:

ﬁation of all aspects of the program, and cooperative efforti

to improve internal organization.

gection III: Finances, Resources, and Facilitiles.--
Seven items, or 46.6 per cent, were reported as strengths,.

Four, or 26.7 per cent, were reported as weaknesses. Four,

or 26.7 per cent, were not reported.

j Weaknessés were reported for budgeting of finances,
Efinancial support of teacher education compared with other
departments, salary schedule for the caﬁpus laboratory school,
gand suitable teaching aids and equipment.

1

Jection IV: Provisions for Staff Personnel.--Five

jitems, or 26.3 per.cent, were reported strengths., Two, or
%10.5 per cent, were reported weaknesses., Twelve, or 63.2
éper cent, were ﬁﬁt reported.

| Weaknesses were reported for sick leave policies and.

'practices, and a reasonable service load in terms of time
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and the kinds of work.

Section V; Student Personnel Services.--Four items,
br 23.5 per cent, were reported strengths. One; or 5.9 per
cent, was reported a weakness. Twelve, or 70.6 per cent,
were not reported.

The weakness was reported for cooperating with other
agenciles in selective recrﬁitment.

Section VII: Off-Campus Services.--Two items, or

28.6 per cent, were reported strengths., Four, or 57.1 per
cent, were reported weaknesses.. One, or 14,3 per cent, was

hot reported.,

gchool systems, services rendered by staff members as part

Weaknesses were reported for defining services to

bf thelr teaching load, placement and follow-up services,

and cooperative effort to improve off-campus services.

1

Jelf-Bvaluation for Institution P

Section II; Administrative Organization.--All items,

;or 100 per cent, were reported strengths.

Section IIT; Finances, Resources, and Facilities.--

{Ten ltems, or 66.6 per cent, were reported strengths. One,
:or 6.7 per cent, was reported a weakness. Four, or 26.7 per
?cent, were not reported.

; The weakness was reported for laboratory facilities.,

Section IV: Provisions for Staff Personnel.——Eleven%

/items, or 57.9 per cent, were reported strengths. Eight or
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42.1 per cent, were reported wesknesses,

Weaknesses were reported for participation in selec-
tion of new staff members by the faculty; salary, tenure, and
bromotion policies and practices; such policies and practices
recognizing merit in teaching, research, and off-campus ser-
ﬁices.

Section V; Student Personnel Services.--Fifteen items,

or 88.2 per cent, were reported strengths. Two, or 11.8 per
cent, were reported weaknesses,

Weaknesses were reported for guidance services in
blanning the student's program and evaluating his progress.

Section VII; Off-Campus Services.--Seven items, or

100 per cent, were reported strengths.

Visiting Committee Evaluation
for Institution F

Section IT:; Administrative Organization.--All items,

or 100 per cent, were reported strengths.

Qection III: Finances, Resources, and Facilities,--

.Seven items, or 46.6 per cent, were reported strengths. One,
or 6.6 per cent, was reported a weakness. Jeven, or 46.6
per cent, were not reported.

The weskness was reported for laboratory facilities.

Section IV: Provisions for taff Personnel.--~Four

‘items, or 2l1.1 per cent, were reported strengths. Three, or
15.7 per cent, were reported weaknesses. Twelve, or 63.2

per cent, were not reported.
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Weaknesses were reported for salary, tenure, and
promotion policies,

Jection V: Student Personnel Jervices.--Eleven items,

or 64,7 per cent, were reported strengths, Two, or 11.8 per
cent; were reported weaknesses., Four, or 23.5 per cent, were
not reported.

Weaknesses were reported for utilizing a suitable
system of cumulative records, and effective placement and
follow-up services.

Section VII; Off-Campus Services.--All items, or

100 per cent, were reported as strengths.

Self-Evaluation for Institution G

Jection II; Administrative Organization.--Ten items,

Pr 90.9 per cent, were strengths. One, or 9,1 per cent, was
freported a weakness,

| The weakness was reported for cooperative effort
ftoward Improvement of internal organization.

Section III:; Finances, Resources, and Facillties,=--

Eleven items, or 73.3 per cent, were reported strengths.
fFour, or 26.7 per cent, were not reported.

Section IV: Provisions for Staff Personnel.--Eight-

?een items, or 94,7 per cent, were reported strengths. One,
éor 5.3 per cent, was reported a weakness,
The weakness was reported for salary policies and

practices.
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Section V; Student Personnel Services.--Twelve, or

70.6 per cent, were reported strengths. Five, or 29.4 per
bent, were reported weaknesses,

Weaknesses were reported for applying criteria for
selective admission, recognizing the demand for and supply of
teachers in various fields, cooperating in selective recruit-
ment, and for clinical and remedigl services.

Section VII; Off-Campus 3ervices.~-All items, or

100 per cent, were reported strengths.

Visiting Committee Evaluation
for Institution G

Jection II; Administrative Organigzation.--Seven

ﬁtems, or 63.6 per cent, were reported strengths., None weref

|
reported weaknesses. Four, or 36,4 per cent, were not re-

i
t

ported.

Section III: Finances, Resources, and Facilitles.,--

{Ten ltems, or 66,7 per cent, were reported strengths. Two,
ior 13.3 per cent, were reported weaknesses. Three, or 20
éper cent, were not reported.

| Weaknesses were reported for physical plant and
:equipment for the laboratory school.

Section IV: Provisions for 3taff Personnel.,--Five

items, or 26.3 per cent, were reported strengths. Four, or
21.1 per cent, were reported weaknesses. Ten, or 52.6 per
cent, were not reported.

~ Weaknesses were reported for adequate staff,
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faculty participation in selection of new staff members, and
recognizing merit in teaching and research.

Jection V: Student Personnel Services.--Five items,

or 29.4 per cent, were reported strengths, Three, or 17.6
per cent, were reported weaknesses. Nine, or 52.9 per cent,
were not reported.

Weaknesses were reported for personnel services for
all students, a suitable system of cumulative records, and
cooperative effort toward improvement of student personnel
Services.

Section VII: Off-Campus Services.--Two items, or

?8.6 per cent, were reported strengths. Two, or 28.6 per
Eent were reported weaknesses., Three, or 42.8 per cent, were
;not reported.

{ Weaknesses were reported for providing opportunities
to teachers and administrators to improve their services, and

‘cooperative effort to improve off-campus services,

Self-Evaluation for Institution H
Section IT; Administrative Organizatlon.--All items,

Tor 100 per cent, were reported strengths.

Section IIT; Finances, Resources, and Facllities.--~

211 items, or 100 per cent, were reported strengths.

Section IV: Provisions for Staff Personnel.--Eight-
een items, or 94,7 per cent, were reported strengths. One,

%or 5«3 per cent, was reported a weakness,
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The weakness was reported for adequate clerical help.

Jection V: Student Personnel Services.-~Fourteen

items, or 82.4 per cent, were reported strengths., Five, or
29.4 per cent, were reported weaknesses, Seven, or 4l.2 per
cent, were not reported.

‘ Weaknesses were reported for recognizing a difference
between requirements for admission to general college work
and admission to teacher education, requiring formal applica-
tloﬁ to teacher education, developing and applying criteria
for admission to teacher education, and effective placement
éand follow-up services.

Jection VII: Off-Campus Services.--Two items, or

}
28,6 per cent, were reported strengths. None were reported
gweaknesses. Five, or 7l.4 per cent, were not reported.

|

Self-Evaluation for Institution I

Jection II: Administrative Organization.--Eight

Eitems, or 72.7 per cent, were reported strengths. Three, or
%27.5 per cent, were reported weaknesses,

% Weaknesses were reported for cooperation within the
%institution, coordination of all aspects of the program, and

‘cooperative effort toward improvement of internal organization,

Section III; Finances, Resources, and Facilities,--

Twelve ltems, or 80 per cent, were reported strengths. Three,

‘or 20 per cent, were reported weaknesses,

Weaknesses were reported for physical plant,
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equipment, and salary schedule for the laboratory school.

Jection IV: Provisions for Staff Personnel.--Four-

teen items, or 73.7 per cent, were reported strengths. Five;
or 26.3 per cent, were reported weaknesses.

Weaknesses were reported for adequate staff, faculty
participation in the selection of new staff members, salary
policies and practices, adequate clerical help; and a reason-
%able service load in terms of time and kinds of work.

Jection V¢ Jtudent Personnel Services.--Eleven items

or 64.7 per cent, were reported strengths. Six, or 35.3 per‘
ﬁcent, were reported weaknesses.
Weaknesses were reported for recognizing a difference

?between requirements for admission to general college work

1

‘and admission to teacher education, requiring a formal appli-
i : : |
lcation to teacher education, and developing and applying cri-

3teria for selective admission.

Section VII; Off-Campus Services,--3ix items, or
§85.7 per cent; were reported strengths., One; or 14.3 per
%cent; was reported a weakness.

The weakness was reported for placement and follow-
up services,

Visiting Committee Evaluation
for Imnstitution I

Jection IT; Administrative Organization.--Two items;
‘or 18.2 per cent, were reported strengths. Five, or 45.5

‘per cent were reported weaknesses. Four, or 36.4 per cent
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were not reported.
‘ Weaknesses were reported for administrative authority
énd responsibility, recommendation of applicants for certifi-
cation, and cooperation toward improvement of all aspects of
teacher education.

Section III: Finances, Resources, and Facllities.--

Fourvitems, or 26,7 per cent, were reported strengths. One,
or 6.7 per cent, was reported a weakness. Ten, or 66,6 per
cent, were not reported.

, The weakness was reported for sultable teaching aids

hnd equlipment.

Section IV: Provisions for Staff Personnel.--Eight

jitems, or 42.1 per cent, were reported strengths., 3ix, or

$1.6 per cent, were reported weaknesses, Five, or 26.5 per

|

‘cent, were not reported.
Weaknesses were reported for adequate staff, faculty.

§participation in selection of new staff members, salary and
1
\sick leave policies and practices, adequate clerical help,

and reasongble service load in terms of time and kinds of work.

i
|
i

Section Vs Student Personnel Jervices.--One 1item,

5or 5.9 per cent, was reported a strength. Three, or 17.6
fper cent; were reported weaknesses., Thirteen, or 76.5 per
?cent, were not reported.

| Weaknesses were reported for requiring formal appli-.

‘catlon to teacher education, and developing and applying

l
f criteria for selective admission to teacher educatlon.
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Section VII; Off-Campus Services,--Four items, or

57.1 per cent, were reported strengths. One, or 14.3 per
eent; was reported a weakness. Two, or 28.6 per cent, were
not reported.

The weakness was reported for rendering off-campus

Services by regular staff members as part of their regular

10ad.

Self-Evaluation for Institution J

Section II; Administrative Organization.--All items,

br 100 per cent, were reported strengths,

Section IIT: Finances, Resources, and Facilities.--

?welve items, or 80 per cent, were reported strengths., None'

were reported as weaknesses., Three, or 20 per cent, were not
| ‘ '

feported.

Qection IV: Provisions for Staff Personnel.--Four
&tems, or 73,7 per cent, were reported strengths. Three, or
i5.8 per cent, were reported weaknesses., Two, or 10.5 per
zcent, were not reported.
j Weaknesses were reported for promotion and sabbatical
fleave policies and practices, and recognizing merit in off-
:campus services.

Section V; Student Personnel Services.--Nine items,

éor 52.9 per cent, were reported strengths. 8Seven, or 41.2
@er cent were reported weaknesses. One, or 5.9 per cent,

éwas not reported.
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Weaknesses were reported for recognizing a differencé
between requirements for admission to general college work
and admission to teacher education, requiring formal applica;
tion to teacher education, developing criteria for selective
admission, cooperating with other agencies in selective re-
cruitment, faculty participation in improving guidance ser-
&ioes, and providing clinical services,

Jection VII; Off-Campus Services,--Four items, or

57.1 per cent, were reported strengths., One, or 14.3 per
bent, was reported a weakness., Two, or 28.6 per cent, were
hot reported.

| The weakness was reported for cooperative effort to

improve off-campus services.

{
1
I
|

Visiting Committee Evaluation
for Institution J

Jection II; Administrative Organization.--3even

iitems; or 63,6 per cent, were reported strengths. One, or
P.l per cent; was reported a weakness, Three, or 17.3 per
%cent, were not reported.

| The weskness was reported for securing advice and
icounsel of those who have worked with the applicant for cer-
%tification.

Section III; Finances, Resources, and Facilities.,--

Eleven, or 73.3 per cent were reported strengths. One, or
56.7 per cent, was reported a weakness. Three, or 20 per

cent, were not reported.
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The weakness was reported for suitable teaching aids
and equipment.

Jection IV; Provisions for Staff Personnel.,--Two, or

10.5 per cent, were reported strengths, Ten, or 52,6 per
cent; were reported weaknesses, Seven, or 36.8 per cent,
were not reported.

Weaknesses were reported for adequate staff; faculty
participation in the selectlon of new staff members; salary,
tenure, promotion, sabbatical leave, and sick leave policiesi
;nd practices; a reasonable service load in terms of time and
?inds of work and balance between kinds of work; and oppor- ‘
itunity for professional growth.

Section V; Student Personnel Services.--Nine items,

@r 52.9 per cent, were reported strengths. Five, or 29.4
Eer cent; were reported weaknesses, Three, or 1l7.6 per cent,
jwere not reported.

‘ Weaknesses were reported for recognizing a difference.
ébetween requirements for admission to general education and
iadmission to teacher education, developing and applying cri-‘
éteria for selective admission, and utilizing a suitable
?system of cumulative records.

Section VII; Off-Campus Services.,--The committee

istated that 1t did not wish the responsibility for making

ithis evaluation.
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- Self-Evaluation for Institution K =

Section II; Administrative Organization.--All eleven

items, or 100 per cent, were reported strengths.

Jection III; Finances, Resources, and Facilities.--

Eleven items, or 73.3 per cent, were reported strengths., One,
br 6.7 per cent, was reported a weakness, Three, or 20 per
cent, were not reported.

The weakness was reported for sultable space for con-

ference rooms,

Jection IV: Provisions for Jtaff Personnel.--Four-

teen items, or 73.7 per cent, were reported strengths. Five,
for 26.3 per cent, were reported weaknesses.
Weaknesses were reported for salary, promotion, ten-:

lure, sabbatical leave, and sick leave policies and practices,

Jection V: Student Pefsonnel Services,--Fifteen

?items, or 88.2 per cent, were reported strengths. Two, or
511.8 per cent, were reported weaknesses.

| Weaknesses were reported for recognizing a difference
‘between applying criteria for selective admission, and recog-
inizing a difference between requirements- for admission to

‘general college work and admission to teacher education.

Section VIT; Off-Campus Services.--Three items, or
;42.9 per cent, were reported strengths., Four, or 57.1 per

i
rcent, were reported weaknesses,

Weaknesses were reported for defining service
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relations, providing services for mutual benefits to both the
@ollege and the schools served, off-campus services rendered.
by regular staff members, and placement and follow-up services.

Visiting Committee Evaluation
for Institution K

Section IT: Administrative Organization.--Three items,
or 27.3 per cent, were reported strengths. Six; or 54.5 per’
icent, were reported weaknesses. Two, or 18.2 per cent, were
jnoﬁ reported.

‘ Weaknesses were reported for recognizing teacher ed-;

ucation as a major function, administrative authority and

f
t

EreSponsibility, securing advice of those who have worked with
;applicant for certification, cooperation 1n developing poli—;
écies, coordination of all aspects of the program, and coop-
gerative effort to improve internal organization.

Section IIX; Finances, Resources, and Facilities,--

Three items, or 20 per cent, were reported strengths. Ten,
jor 66.7 per cent, were reported weaknesses. Two, or 13.3
%per cent, were not reported.

v Weaknesses were reported for financial support of
teacher education compared wilth other departments; financial
ésupport of physical plant; equipment and salary schedule of
gcampus laboratory school; suitable space for classroom, work -
gshop, laboratory, seminar, and conference rooms; library

facilities; and suitable teaching alds.

Jection IV: Provisions for Staff Personnel.—- No




159
strengths were reported, Thirteen items, or 68.4 per cent,
Were reported weaknesses. S8ix, or 31.6 per cent, of the items
Were not reported.

Weaknesses were reported for adequate staff; faculty
participation in the selection of new staff members; adequaté
éalary, tenure, promotion, sick leave, and sabbatical leave
policies and practices; recognizing merit in research and off-
campus services; adequate clerical help; opportunities for
professional growth; and a reasonable service load in terms
bf time and kinds of work and balance between different types
kf work.

é Section V: Student Personnel Services.--Seven items;

i

for 41.2 per cent, were reported strengths. Four, or 23.5 per

écent, were reported weaknesses. 8ix, or 35.3 per cent, were
?not reported.

i Weaknesses were reported for recognizing a difference
ibetween requirements for admission to general college work
iand admission to teacher education, faculty participation in
iproviding guidance services, effective placement and follow-
iup services, and cooperative effort to improve student per- |

.sonnel services.

Section VII; Off-Campus Services.--Three, or 42.9

?per cent, were reported strengths. One, or 1l4.2 per cent,

|

‘was reported a weakness. Three, or 42.9 per cent, were not
‘reported.

The weakness was reported for placement and follow-up

services.
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 Self-Evaluation for Institution L

Section II; Administrative Organization.-~-Nine items
or 8l.8 per cent, were reported strengths. One, or 9.1 per |
1cent, was reported a wegkness. One, or 9.1 per cent, was not
?eported. |

The weakness was reported for coordination of all as-
pects of the program.
| Sectlion IITs Finances, Resources, and Facilities.--.

ﬁwelve items, or 80 per cent, were reported strengths. Threé,

ior 20 per cent, were reported weaknesses.
i Weaknesses were reported for physicsl plant, equipmeﬁt,
Land salary schedule of the campus laboratory school.
i Section IV: Provisions for Staff Personnel. --Flfteen

{ |
iitems, or 78.9 per cent, were reported strengths. Three, or;

§15;8 per cent, were reported weaknesses. One, or 5.3 per
cent, was not reported.

Wegknesses were reported for adequate staff, recog-

i
§nlzlng merit in research, and a reasonable service load in
‘terms of time and the kinds of work.

|

\

Jection V: Student Personnel Services.--Thirteen

%items, or 76.5 per cent, were reported strengths. Four, or .
i23.5 per cent, were reported weaknesses.

Wegknesses were reported for special clinical, coun{
selling, and remedial services; and cooperating in selective
recrultment

Section VII: Off-Campus Services.--Two items, or i
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?8.6 per cent, were reported strengths. Three, or 42.8 per
gent were reported weaknesses., Two, or 28,6 per cent, were
hot reported.
| Weaknesses were reported for the need to define ser-
&ice relations, rendering off-campus services by regular
%taff members, and cooperating to improve off-campus services.
Visiting Committee Evaluation
for Institution L

Section II:; Administrative Organization.--Four items,

Fr 36.4 per cent, were reported weaknesses., Three, or 27.2
ber cent, were not reported.

| Weaknesses were reported for recommendation of appli-
cants for certification, cooperation within the institution,.

coordination of all aspects of the program, and cooperating

to 1lmprove internal organization.

§ Section III: Finances, Resources, and Facilities,--

éOne item, or 6.7 per cent, was reported a strength. One, or

1

%6.7 per cent, was reported a weakness., Thirteen, or 86.6

per cent, were not reported.

% The wegkness was reported for budgeting of finances.

f Section IV: Provisions for Staff Personnel,.,--Five

gitems, or 26.3 per cent, were reported strengths, Three, or

i15.8 per cent, were reported wegknesses, Eleven, or 57.9

‘per cent, were not reported.

Weaknesses were reported for a reasonable service

|
i

load in terms of time and kinds of work, and balance between
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worky and cooperating toward improvement of policies.

Jection V; Student Personnel Services,--One item,

@r 29.4 per cent, were reported strengths. Four, or 23.5
ber cent, were reported weaknesses. Eight, or 47.1 per cent,
@ere not reported.

‘ Weaknesses were reported for requiring formal appli-
?ation for admisslon to teacher education, utilizing a sult-
lee system of cumulative records, effective placement and
%ollow—up services, and cooperative effort to improve student
ﬁersonnel services,

| Section VII; Off-Campus Services.--One item, or 14.2

%er cent, was reported a strength., Three, or 42.9 per cent,
%ere reported wesknesses. Three, or 42.9 per cent, were not.
Eeported.

: Weaknesses were reported for providing services for
hutual benefit to both the college and the school served,
Eollow-up services and placement services, and cooperative

?ffort to improve off-campus services,

|
| Self-Evaluation for Institution M

Jection ITI; Administrative Organization.--All items,

éor 100 per cent, were reported strengths.

; Jection III; Finances, Resources, and Facilities.--

}Twelve items, or 80 per cent, were reported strengths.
éThree, or 20 per cent, were not reported.

|

] Section IV: Provisions for Staff Personnel,--Fifteen

!
|
!
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items, or 78.9 per cent, were reported strengths., Four, or
él.l per cent, were reported weaknesses,
‘ The weaknesses were reported for adequate staff,
}ecognizing merit in research, and a reasonable service load
Ein terms of time and kinds of work. |

Section V: Student Personnel Services.--Fifteen

items, or 88.2 per cent, were reported strengths., Two, or
11.8 per cent, were reported weaknesses,

Weaknesses were reported for requiring formal appli-

Fation, and applying criteria for selective admisslon.

Jection VITI; Off-Campus Services.,--3even items, or

i
{

100 per cent, were reported strengths.

Visiting Committee Evaluation

z
|
!
|
! for Institution M
1

J

Section II:; Administrative Organization.--No

@trengths were reported. Jeven items, or 63.6 per cent, were
ireported weaknesses., TFour, or 36.4 per cent, were not re-
Eorted.
; Weaknesses were reported for administrative responsi-
;bility and authority, recommendation of gpplicant for certi-
%fication, cooperation within the institution in developing
?olicies, coordination of all aspects of the program, and

Ecooperative effort to improve internal organization.

Jection III: Finances, Resources, and Facilities.--ﬁ

iTwo items, or 13.3 per cent, were reported strengths. Eight;

i

or 53.3 per cent, were reported weaknesses. Five, or 33.3 |
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per cent were not reported.

Weaknesses were reported for suiltable space for class-
foom, workshop, laboratory, seminar, conference, and office;
financial support of teacher education compared with other
departments; and cooperative effort toward improvement of
finances, resources, and facilities.

Jection IVs Provisions for Staff Personnel.--Eight

items, or 42.1 per cent, were reported strengths. Four, or
21.1 per cent, were reported weaknesses. Seven, or 36.8 perj
icent, were not reported.

| Weaknesses were reported for adequate staff, promotion
bolicies and practices, and a reasonable service load in

iterms of time and kinds of work, and balance between work.

; Sectilon V: Student Personnel Services.--Three items,

i
i

%or 17.6 per cent, were reported strengths. Nine, or 52.9

per cent, were reported weaknesses. Five, or 2.4 per cent,
iwere not reported. |

l Weaknesses were reported for recognizing a difference
ébetween requirements for admission to general college work
éand admission to teacher education, developing and applying
fcriteria for selective admission, planning the student's
Eprogram, recognizing the demand for and supply of teachers
zin various fields, providing counselling services, utilizing
éa sultable system of cumulative records, and effective placeé
gment and follow-up services,

| gection VII: Of f-Campus _Services.--No strengths Werfe
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reported for this section. Three, or 42.9 pér cent, were
?eported weaknesses, Four, or 357.1 per cent, were not re-
ported.,
| Weaknesses were reported for rendering off-campus
services by regular staff members, evaluating off-campus ser;

vices in terms of on-campus standards, and placement and

follow-up services.

Self-Evaluation for Institution N

Jection II; Administrative Organization.--Eight

?items, or 72.7 per cent, were reported strengths. Three, or
327.5 per cent, were reported weaknesses.

g Weaknesses were reported for cooperation within the
éinstitution, coordination of all aspects of the program, and
Ecooperation for improving internal organization.

Section IITI; Finances, Resources, and Facilities.-{

jEleven items, or 73.3 per cent, were reported strengths. One,

ﬁor 6.7 per cent, was reported a weakness. Three, or 20 per

cent, were not reported.

| The weakness was reported for cooperative effort to -

[

‘improve finances, resources, and facilities.

Section IV: Provisions for Staff Personnel.--Four-

fteen items, or 73.7 per cent, were reported strengths. Five,
%or 26.3 per cent, were reported weaknesses,
Weaknesses were reported for sabbatical leave policies,

éadequate clerical help, opportunities for professional growth,
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and reasonable service load in terms of time and kinds of
Work and balance between work.

Sectlon V: Student Personnel Services.--Eleven, or

64.7 per cent, were reported strengths. Five, or 29.4 per
@ent, were reported weaknesses. One, or 5.9 per cent, was
hot reported.

‘ Weaknesses were reported for recognizing a differencé
between requirements for admission to general college work |
and admission to teacher education, requiring formal applica-
%ion, developing criteria for selective admission, providing
a comprehensive and coordinated guidance program, and utiliz;
iing a sultable system of cumulative records.

Section VII; Off-Campus Services,--All items, or

ﬁOO per cent, were reported strengths.
i

|
! Visiting Committee Evaluation
! for Institution N

} Section IX; Administrative Organization.--Ten items,
i

éor 90.9 per éent, were reported strengths. No weaknesses
Ewere reported. One, or 9.1 per cent, was not reported.

Section III; Finances, Resources, and Facilities,-=-

Twelve items, or 80 per cent, were reported strengths. No
?weaknesses were reported. Three items, or 20 per cent were
not reported.

Jection IV: Provisions for Staff Personnel.-~-0One

?item, or 5.3 per cent, was reported a strength, Four, or

iz;llwper”pgnt, were reported weaknesses. Foprtegn,rorﬁ7§.6
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per cent, were not reported. =

’ Weaknesses were reported for adequate staff, sabbati-
éal leave policies, opportunities for professional growth,
%nd a reasonable service load in terms of time and kinds of

work.

Section V; Student Persomnnel Services.--Nine items,

br 52.9 per cent, were reported strengths. Six, or 35.3 per
cent, were reported weaknesses. Two, or 11.8 per cent, were
not reported.

Weaknesses were reported for recognizing a differencg
petween requirements for admission to general college work |
iand admission to teacher education, requiring formal gpplica-
%ion to teacher éducation, developing and applying criteria
&or selective admission, utilizing a suitable system of cumu-

t

ilative records, and cooperative effort to improve student

personnel services.

Self-Evaluation for Institution ]

Section II: Administrative Organization.--Eleven

items, or 100 per cent, were reported strengths.

Section III: Finances, Resources, and Facilities,--
iTen items, or 66,7 per cent, were reported strengths. Two, |
ior 13.3 per cent were reported weaknesses. Three, or 20 per
;cent, were not reported.

Weaknesses were reported for suitable space for work-

‘shop and seminar.
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‘Section IV:; Provisions for Staff Personnel.--Eleven'

items, or 57.9 per cent, were reported strengths. Eight, or
42.1 per cent, were reported weagknesses, |

Weaknesses were reported for promotion, sabbatical
ieave,and sick leave policies and practices; faculty partici-
pation in the selection of new staff members; recognizing
merit in research and off-campus services; and a reasonable
service load in terms of time and kinds of work and balance
between work.

Jection V: Student Personnel Jervices.--Thirteen

1

ﬁtems, or 76.5 per cent, were reported strengths. Four, or
25.5 per cent, were reported weaknesses.

| Weaknesses were reported for application of criteria
%or selective admission, cooperating in selective recrultment,
@nd clinical and remedial services.

Jection VII: Off-Campus Services.-~-One, or 1l4.3 per

;cent, was reported a strength. Five, or 71.4 per cent, were
%reported weaknesses., One, or 14.3 per cent was not reported.
| Weaknesses were reported for defining service rela- ‘
{tions, planning services for mutual benefit of both college

;and school served, rendering off-campus servilices by regular

;staff members, opportunities for teachers and administrators:
%to improve their services, and cooperative effort to improve

|
‘'of f-campus services.

v
!
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~ Visiting Committee Evaluation
for Institution 9]

Section II:; Administrative Organization.--Four items,

or 36.4 per cent, were reported strengths. Four, or 36.4
per cent, were reported weaknesses., Three, or 27.2 per cent;

were not reported.

Weaknesses were reported for administrative r65ponsi;
bility and commensurate authority, securing advice of those
‘who have worked with applicant for certification, and coor-

jdination of all aspects of the program.,

; Section III:; Finances, Resources, and Facilities.--
Three items, or 20 per cent, were reported strengths. Eleven,
for 73.3 per cent, were reported weaknesses., One, or 8.7 per,

‘cent, were not reported.

Weaknesses were reported for budgeting of finances;

jphysical plant, equipment and salary schedule for the labora-
itory school; library faclillities; sultable teaching alds and

fequipment; suitable space for classroom, workshop, laboratory,

Eseminar, and conference.

I

Section IV: Provisions for Staff Personnel.-~3even

fitems, or 36,8 per cent, were reported strengths. Four, or
;21.1 per cent, were reported weaknesses. Eight, or 42.1 per
‘cent, were not reported.

|
}
1

éof faculty, sabbatical leave policies and practices, recog- -

| Weaknesses were reported for public school experience

‘nizing merit in research, and a reasonable service load in

1

I
)
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terms of balance between different types of work.

Section Vs Student Personnel Services.--Nine items,

5r 52.9 per cent, were reported strengths. Two, or 11.8 per
jcent, were reported weaknesses. Jix, or 35.3 per cent, were
3not reported,

| Weaknesses were reported for application of criteria
for selective admission and effective placement and follow-
iup services,

Section VII: Off-Campus Services.--Two items, or

§28.6 per cent, were reported strengths. Two, or 28.6 per

}cent, were reported weaknessea., Three, or 42,8 per cent,

'

were not reported.

i
i
i
i

Weaknesses were reported for defining service rela-

Etions and cooperative effort to ilmprove off-campus services.
| .
Jelf-Evaluation for Institution P

Section ITs Administrative Organization.--All items,

:
for 100 per cent, were reported strengths.

} Jection ITI: Finances, Resources, and Facilities.--

%Eleven items, or 73.3 per cent, were reported strengths.
EOne, or 6.7 per cent, was reported a weakness, Three, or

20 per cent, were not reported.

The weakness was reported for sultable space for

conference.

i Jection IV: Provisions for Staff Personnel.--Ten
| |
'items, or 52.6 per cent were reported strengths. Nine, or

[}
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47,4 per cent, were not reported.

Jection V¢ Student Personnel Services.--Thirteen

zitems, or 76.5 per cent, were reported strengths. Four, or
325.5 per cent, were reported wesgknesses,

Weaknesses were reported for recognizing a differenc¢
ibetween requlrements for admission to general college work
and admission to teacher education, requiring formal applicaL
tlon to teacher education, developing criteria for selectiveé
:admission, and providing clinical services.,

Section VII; Off-Campus Services.--All items, or

flOO per cent, were reported strengths.

Visiting Committee Evaluation
for Institution P

i
!
1

Section IT; Administrative Organization.--One item,,

or 9.1 per cent, was reported a strength. Three, or 27.3

| ‘
I . '
'per cent, were reported weaknesses. Seven, or 63.6 per cent,

!

were not reported.

; Weaknesses were reported for cooperation within the
{ L
1institution, coordination of all aspects of the program, and

;cooperative effort to improve internsl organization.

Section ITI; Finances, Resources, and Facilities.--
iSix items, or 40 per cent, were reported strengths. Two, oﬁ

113.3 per cent, were reported weaknesses. Seven, or 46.7

t i
per cent, were not reported. 5

Weaknesses were reported for library facilities andi

|

 suitable teaching aids, |
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‘Section IV: Provisions for Staff Personnel.--Five

1

%items, or 26,3 per cent, were reported strengths. None were:
reported weaknesses. Fourteen, or 73,7 per cent, were not
}eported.

Section V: SJtudent Personnel Jervices.,~-Two items,

{or 11.8 per cent, were reported strengths. HNone were reported

gweaknesses. Four, or 87.1 per cent, were not reported.

gelf-Evaluation for Institution =)

Section IT: Administrative Organization.--All eleven

i
i

fitems, or 100 per cent were reported strengths.

i Jection ITII; Finances, Resources, and Facllities.,--

;Nine items, or 60 per cent, were reported strengths, 8ix,
!or 40 per cent, were reported weaknesses.

Weaknesses were reported for budgeting of flnances;
5physical plant, equipment, and salary schedule of the 1aboraL

tory school; suitable teaching aids; and suitable space for

~workshop.

Section IV: Provisions for Staff Personnel.--Sixteen

|
{
B 1
litems, or 84.2 per cent, were reported strengths. Three, or

:
!

515.8 per cent, were reported weaknesses,
Weaknesses were reported for professional gualifica-

ions of faculty candidates, and salary schedule and promo-

t
tion policies and practices.

i
|
)
b
i
i
i
t
!
i

Section V: Student Personnel Services.--Ten items,

1

or 58.8 per cent, were reported strengths. Seven, or 41.2
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;per cent, were reported weaknesses,
‘ Weaknesses were reported for requiring formal appli-.
?cation to teacher education, applying criteria for selective:
fadmission, recognizing the demand for and supply of teachers
Ein various fields, cooperating in selective recruitment,
gclinical and remedlal services, and utilizing a suitable
gsystem of cumulative records,

Visiting Committee Evaluation
for Institution @

|
ﬁor 45.4 per cent, were reported strengths. Four, or 36.4 pef

Sectlon IT; Administrative Organization.--Five items,

{cent, were reported weaknesses. Two, or 18.2 per cent, werei
not reported.

Weaknesses were reported for securing advice of those
who have worked with applicant for certification, cooperatioh
within the institution in developing policies, coordination |
of all aspects of the program, and cooperative effoft to impi
prove internal organization.

Jection III; Finances, Resources, and Facilities.--}

Six items, or 40 per cent, were reported strengths. Seven,

}or 46.7 per cent, were reported weaknesses. Two, or 13,3

iper cent, were not reported.

|
Weaknesses were reported for budgeting of finances;

sultable teaching aids; and providing suitable space for

classroom, workshop, laboratory, seminar, and conference.

Qection IV: Provisions for Staff Personnel.--Nine ;
R S — e . U i e J
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?items, or 47.4 per cent, were reported strengths. Three,
ior 15.8 per cent, were reported weaknesses. Seven, or 36.8
per cent, were not reported.
j Weaknesses were reported for personal and profession?
 a1 qualification of the staff and for salary and promotion
Eolicies and practices.’

Section V: 3tudent Personnel Jervices.--No strengths

were reported for this section. Nine items, or 52.9 per cenf,
;were reported weaknesses., Eight, or 47.1 per cent, were noti

ireported.

i Weaknesses were reported for recognizing a differencé
Ebetween requirements for admission to general college work ;
and admission to teacher education, requiring formal applicaL

tion to teacher education, developing and applying criteria

for selective admission, providing a comprehensive student

ipersonnel service, recognizing the demand for and supply of
;teachers, faculty participation in providing gulidance ser-
vices, utilizing a suitable system of cumulative records,
and effective placement and follow-up services. |

Section VII; Off-Campus Services.--One item, or 14.3

|
|
)
|
|
i
|
|

éper cent, was reported a strength. Two, or 28.6 per cent,

|

were reported weaknesses. Four, or 57.1 per cent, were not;

reported.

Weaknesses were reported for defining service rela-

tions, and placement and follow-up services.




IS THE INTERNAL ORGANIZATION OF THE INSTITUTION SUCH THAT (1) ADMINISTRATIVE

- Strengths and Weaknesses ‘of Ttems Reported for Each

Institution by the Self-Evaluation CommitTees

For Section II:

Administrative Organization

TABLE 95

—————

RESPONSIBILITY FOR TEACHER EDUCATION IS DEFINITELY DESIGNATED.
AND (2) PROVISIONS ARE MADE FOR INSTITUTION-WIDE COOPERATION

IN DEVELOPING TEACHER EDUCATION  PROGRANMS

Eleven Items In This Section Reported As-

Institution Strengths ‘Weaknesses Not Reported
Number  Per Cent Number  Per Cent Number = Per Cent

Aeeons 11 100

Beosso 11 100

Coosee 11 100

Desese 11 100

Bessos 10 90,9 1 9.1

Feesoo 11 100

Geaoos 10 90.9 1 9.1

Heooono 11 100 :
Teeses 8 727 3 2743

Jeoons 11 100

SLT



" TABLE 95--Continued

e e

Eleven Items In This Section Reported As-

Institution Strengths Weaknesses Not Reported
Number Per Cent Number Per Cent Number Per Cent
Keoooo 11 100
Leoses 9 81.8 1 9.1 1 9.1
Meooss 11 100
Neooos 8 72.7 3 2743
Ocoone 11 100
Peesos 11 100
Qoeons 11 100
TotalsSess 177 94,7 9 4,8 1 5

94T



Strengths and Weaknesses of Items Reported for Bach =~

Institution by the Visiting Committees for Sectlon
IIl: Administrative Organization

TABLE 96

IS THE INTERNAL ORGANIZATION OF THE INSTITUTION SUCH THAT (1) ADMINISTRATIVE
RESPONSIBILITY FOR TEACHER EDUCATION IS DEFINITELY DESIGNATED
AND (2) PROVISIONS ARE MADE FOR INSTITUTION-WIDE COOPERATION
IN DEVELOPING TEACHER EDUCATION PROGRAMS

Eleven Items In This Section Reported As-

Institution Strengths Weaknesses Not Reported
Number Per Cent Number Per Cent Number Per Cent

Aveoens 8 7247 3 27.3
Besoous 5 45.5 6 54.5
Covenns 1 9.1 4 36 .4 6 54.5
Deeecos 9 8l.8 1 9.1 1 9.1
Beeoono 2 18.2 6 54,5 3 27.3
Fevrrns 11 100
Gevosns 7 63.6 4 36.4
Heveuuns 7 63.6 2 18.2 2 18.2
Ieoones 2 18.2 5 45.5 4 36.4
Jeoensns 7 63.6 1 9.1 3 27.3

LLT



TABLE 96--Continued

Eleven Items In This Section Reported Es-

Institution Strengths Weaknesses Not Reported
Number Per Cent Number Per Cent Number Per Cent
Keooos 3 27.3 6 54.5 2 18.2
4 36.4 4 36,4 3 27.2 |
Meoooo 7 63.6 4 36 .4
Neewoo 10 90.9 1 9.1
Osevans 4 36.4 4 36.4 3 27.2
Peeooo 1 9.1 3 27.3 7 63.6
Qovoese 5 45,4 4 36 .4 2 18.2
Totals.. 86 45.9 50 26,7 51 27.3

84T



~ Strengths and Weaknesses of Items Reported for Each
Institution by the Self-Evaluation Committees for
Section III: Finances, Resources, and Facilities

TABLE 97

ARE ADEQUATE FINANCES, RESOURCES, AND FACILITIES PROVIDED
FOR EFFECTIVE TEAGCHER EDUCATION PROGRAMS

Fifteen Items In This Section Reported As-

Institution Strengths Weaknesses Not Reported
Number Per Cent Number Per Cent Number Per Cent

Aeveees 15 100 '
Beseoos 13 86.7
Cesoees 9 60.0 4 26,7 2 ' 13.3
Deeoees 10 66,7 5] 3343
Beesone 15 100
Feovoveo 10 66,6 1 6.7 4 26,7
Geossos 11 73.3 4 26,7
Hoeooono 15 100
Tevosas 12 80,0 3 20,0
Jesesso 12 80 S 20,0

Keeoono 11 7363 1 6.7 3 20,0

8LT




TABLE 97~--Continued

‘Fifteen Items In This Section

Reported As-

Institution Strengths Weaknesses Not Reported

Number Per Cent Number Per Cent Number Per Cent
Leeooss 12 80.0 3 20
Mewoooo 12 80.0 3 20.0
Neeeows 11 T3e3 1 6.7 3 20.0
Ocevone 10 66,7 2 13.3 3 20.0 :
Peveosos 11 73.3 1 6.7 3 20.0 |
Qevesos 9 60.0 6 40,0
'Totals... 198 77.6 27 10.6 30 11.8

08T



Strengths and Weaknesses of Items Reported for Each
Institution by the Visiting Committees for Section
IIl: PFinances, Resources, and Facilities

TABLE 98

ARE ADEQUATE FINANCES, RESOURCES, AND FACILITIES PROVIDED
FOR EFFECTIVE TEACHER EDUCATION PROGRAMS

‘Fifteen Items In This Section Reported As-

Institution Strengths Weaknesses Not Reported
‘ Number  Per Cent Number  Per Cent Number Per Cent
) 1 6.7 2 13.3 S 12 80.0
Beooseos 4 26 .7 _ 11 73.3
C..;... 5 3343 5 33.3 5 33.3
Deeonns 11 73.3 2 13.3 2 13.3
Beveaoo 7 46.6 4 26 .7 4 26 .7
Foesans 7 46,6 1 6.6 7 46.7
Geoooos 10 66.7 2 13.3 3 20.0
Heowono 13 86.6 1 6.7 1 6.7
Teeeans 4 26.7 1 6.7 10 66 .6
Jeeones 11 73,3 1 6.7 3 20.0
Keesoee 5 20.0 Hw,;p _,d,,“,§§?7. }éﬂé

38T




TABLE 98-7Continued

Fifteen 1tems In This Section Reported As-

Institution Strengths Weaknesses Not Reported
Number Per Cent Number Per Cent  Number-  Per Cent

Lecaons 1 6.7 1 6.7 13 86.6
Meouoso 2 13.3 8 53.3 5 33.3
Neeeoos 12 80.0 3 20.0
Ocevens 3 20.0 11 73.3 1 6.7
Peveous 6 40.0 2 13.3 7 46.7
Qesosse 6 40.0 7 46.%7 2 13.3
Totals... 106 41.6 o8 22.7 o1 35."7

28T



- Strengths and Weaknesses of Items Reported for Each
Institution by the Self-Evaluation Committees for
Section IV: Provisions for Staff Personnel

TABLE 99

DOES THE INSTITUTION HAVE ADEQUATE PROVISIONS FOR THE SELECTION,
RETENTION, AND CONTINUED PROFESSIONAL GROWTH OF. PERSONNEL
NEEDED TO .CARRY ON THE. PROGRAM :

Nineteen Items In This Section Reported As-

Institution Strengths ' Weaknesses v Not Reported

Number  Per Cent Number  Per Cent Number Per Cent

Aeveoas 19 100 ‘

Beoosos 19 100

Coseose 18 94,7 1 5.3

Dessces 10 52.6 8 42.1 1 5.3

Beeosoo 15 78.9 4 21.1

Fesoons 11 579 8 42,1

Gessosooe 18 94,7 1 5.3

Heooooo 18 94,7 1 5.3

Teeooos 14 737 5 20643

Jeoessoe 14 737 3 15.8 2 10,5

Kevoooo 14 137

Lon

26.3

e8T




. TABIE 99--Continued

Nineteen Items In This Section Reported As-

Institution Strengths Weaknesses Not Reported

Number  Per Cent Number  Per Cent Number Per Cent

Leeooos 15 78.9 3 15.8 1 5.3
Meooosoo 15 78.9 4 21l.1
Neeoooso 14 737 5] 2643
Ossnnsne 11 5749 8 42,1

Paveese 10 52,6 9 47 .4
Qeesone 16 84,2 3 15.8

TotalSees 251 777 59 18.3 13 4,0

8T



DOES THE INSTITUTION HAVE ADEQUATE PROVISIONS FOR THE SELECTION,
RETENTION, AND CONTINUED PROFESSIONAL GROWTH OF PERSONNEL

Strengths and Weaknesses of Items Reported for Each

Institution by the Visiting Committees for Section

Vs

Provisions for Staff Personnel

TABLE 100

NEEDED TO CARRY ON THE PROGRAM

Nineteen Items In This Section Reported As-

Institution Strengths Weaknesses Not Reported
Number Per Cent Number  Per Cent Number Per Cent
Aceeees 15 78.9 1 5.3 1 5.3
Beeeoos 5 26.3 2 10.5 12 63.2
Covenss 5 26.3 5 26.3 9 47 .4
Deveves 9 47 .4 10 52.6
E.;.... 5 26.3 2 10.5 12 63.2
Feveooo 4 21.1 3 15.7 12 63.2
Goeoonsnse 5 26.5 4 21,1 10 52.6
Hevoooo 10 52.6 1 5.3 8 42.1
Ieeoens 8 42.1 6 31.6 5 26.3
5 S 2 10.5 10 52.6 7 36 .8 |
Keeeons 1 S B - < ) iy s Rt

a8t



TABLE 100--Conbinued

Nineteen Items In This Section Reported As-

Institution Strengths | Weaknesses \ Not Reported
Number Per Cent Number- Per Cent Number Per Cent
Leeeoos 5 2643 3 15.8 11 57.9
Meoosono 8 42.1 4 2l.1 7 36.8
Neeoooo 1 5¢d 4 2l.1 14 73.6
Ovecnne 7 36.8 4 2l.1 8 4211
Peeuvono 5 26.3 14 737
Qeevens ) 47 .4 3 15.8 7 36.8

Totals... 103 31.9 65 20.1 159 47 .9

[ |
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Strengths and Weaknesses of Items Reported for Each =

Institution by the Self-Evaluation Committees for
Vs

Section

Student Personnel Services

TABLE 101

.ARE PROVISIONS MADE FOR EFFECTIVE SELECTION, ADMISSION, GUIDANCE,

PLACEMENT, AND FOLLOW-UP OF PERSONS WHO ENTER AND COMPLETE
TEACHER EDUCATION PROGRAMS '

Seventeen Items In This Section Reported As-

l
i
{
[
i
1
|
|
|
|

Institution Strengths Weaknesses Not Reported

Number  Per Cent Number  Per Cent Number Per Cent

Aeeeose 17 100

Beesosss 15 88.2 2 11.8

Covrons 11 64,7 6 35.3

Desvens 12 70.6 5 2944

Eeeosoo 12 70.6 5 29.4

Feooono 15 88.2 2 11.8

Gosnnes 12 70.6 5 29.4

Hoeoosoo 14 B2.4 3 17.6

Teesons 11 64.7 6 35.3 o

Teosoee 9 | 52,9 7 41.2 1 5.9

18T



TABLE 10l--Continued

Seventeen Items In This Section Reported As-

| Institution Strengths ' Weaknesses Not Reported
Number Per Cent Number Per Cent Number Per Cent
Keovaoo 15 88.2 2 11.8
Lecooes 13 7645 4 2345
Mecoooo 15 88.2 2 11.8
Neseooos 11 64.7 ) 29.4 1 5.9
Ovevens 13 7645 4 2345
| 13 76.5 4 23.5
A 10 58.8 7 41,2 ‘
TotalSeess 218 75.4 69 2349 2 o7

88T



Strengths and Weaknesses of ltems Reported for Bach }
Institution by the Visiting Committees for Section j
V: Student Personnel Services

TABLE 102

ARE PROVISIONS MADE FOR EFFECTIVE SELECTION, ADMISSION, GUIDANCE,
" PLACEMENT, AND FOLLOW-UP OF PERSONS WHO ENTER AND COMPLETE
TEACHER EDUCATION PROGRAMS

‘Seventeen Items In This Section Repqrted As-

Institution Strengths Weaknesses Not Reported
Number Per Cent Number Per Cent = Number Per Cent

Aeeeonn 9 52.9 4 23.5 4 23.5
Beeoooo 2 11.8 4 23.0 11 64.7
Covenns 1 5.9 5 29.4 11 64.7
Devenen 11 64.7 1 5.9 5 29.4
Eeeooss 4 23.5 1 5.9 12 70.6
Feeruno 11 64.7 2 11.8 4 23.5
Gooooons _5 20.4 3 17.6 9 52.9
Heveono 5 29.4 5 29.4 7 41.2

3 17.6 13 76.5

I.'Q... l 5.9

3 17.6

J"iooooo 9 52.9

(%)}
A AV
I {0
e
TN
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TABLE 102-=Continued

Seventeen Items In This Section Reported As-

Institution Strengths Weaknesses Not Reported
Number Per Cent Number Per Cent Number Per Cent

| Keaoooo 7 4172 4 23_.5 6 35.3
% Leaoens 5 29.4 4 23.5 8 47.1
| Meoonns 5 17.6 9 52.9 5 29.4
Neveuas 9 52.9 6 35.3 2 11.8
Ocevene 9 52.9 2 11.8 6 35.3
Peveres 2 11.8 o 15 88.2
Qeveone 9 52.9 8 47.1
Totals.. 93 32.2 8" 23.2 12 9 44,6

06T



Strengths and Weaknesses of Items Reported for Each
Institution by the Self-Evaluation Committees for
Section VII; Off-Campus Services

TABLE 103

ARE ADEQUATE OFF-CAMPUS SERVICES PROVIDED TO SCHOOL SYSTEMS
AND TEACHERS BY THE INSTITUTION

Seven Items In This Section Reported As-

Institution Strengths Weaknesses Not Reported
Number Per Cent Number Per Cent Number Per Cent
Bevoss 7 100
Buveoos 6 85,7 1 14,3
Covunes 6 85,7 1 14,3
Deveses 4 57.1 3 42.9
E'f?f?? 5 71.4 2 28 .6
Focooeo 7 100
Gosoeno 7 100
Hoeooooeo 7 100_ ‘
Tevenns 6 85.7 1 14,3 |
Jffffff ‘4 57f1 1 14?3 2 28,6
Keoowes .3 42,9 4 B7.1

6T



TABIE 103--Continued

Seven Items In This Section Reported As-

Institution Strengths - Weaknesses Not Reported
Number  Per Cent Number  Per Cent Number  Per Cent
Leocoos 2 28,6 , k) 42.8 2 2846
Meososoo 7 100
Neooooo 7 100 _ |
Ouvevnes 1 14,3 5  7l.4 1 14,3
Pesosas 7 100
Qeeosos 7 100 | .
Totals.. 93 78.2 21  17.5 5 4.2

Z6T



Strengths and Weaknesses Of ltems Reported for Each
Institution by the Visiting Committees for Section
V%I: Orf-Campus Services

TABLE 104

ARE ADEQUATE OFF-CAMPUS SERVICES PROVIDED TO SCHOOL SYSTEMS
AND TEACHERS BY THE INSTITUTION

Seven Items In This Bection Reported As-

Institution Strengths Weakiosses Not Reported
Number Per Cent Number Per Cent . Number Per Cent

Aeenen. 5 71.4 2 28.6
B....;. 4 57f1 3 42.9
Covanen 4 57.1 “ 3 42.9
Devenss 2 28.6 5 71.4
Becooos 2 28.6 4 57.1 1 14.3
Foovoos 7 100
Geesseos 2 28.6 2 28.6 o) 42.8
Hevoooo 2 28.6 | 5 71.4
Tevenns 4 57.1 1 14.3 2 28.6
Toeeses _ 4 7 100

o Keeean 3 42.9 1 143 3. 42.9
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TABLE 104--Continued

Seven Items In This Section Reported As-

Institution Strengths Weaknesses Not Reported
Number Per Cent Number Per Cent Number Per Cent

Leeeosoo 1 14,2 3 42.9 3 42.9
Meooonn 3 42.9 4 57.1

Neevooo 7 100
Osevens 2 2846 2 28,6 3 42,8
Peevous 3 42.9 4 57.1
Qeoeone 1 14.3 2 28.6 4 57.1
Totals... 42 35.3 23 19.3 54 45.4
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CHAPTER VII

EVALUATION OF CERTIFICATE PROGRAMS
BY THE VISITING COMMITTEES

Procedure for Evaluation

The results of the evaluation discussed in the pre-
%eding phases of this study had a direct effect upon the rec{
%mmendations made for the gpproval of certificate programs.
ihis is shown by the conditions affecting certaln programs.
#any of these conditions were directly concerned with insti—j
%utional quality. |
% This phase of the study will show (1) the types of ap-
broval given to each certificate program and the conditions ‘
%ffecting thelr approval, (2) the types of approval given toi
%ll the certificate programs offered by each institution, and
kﬁ) the recommendations made for improving the conditions of;
brograms glven qualified approval or disapproval.
| After evaluating all the programs offered for which
ﬁertificates were to be given, the visiting committees reporﬁed
thelr findings and recommendations for the type of approval

to be gilven for each program examined. The reports also in-

cluded recommendations for improving programs that were found

195
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to be weak in some respects.

t
t

; The State Board of Education, as the legal agency
éoverning certification, took official action in approving the
fecommendations made by the visiting committees.

|

|

Types of Approvals

Undgualified approval.--When a program was found to bé

éadequate and conditions within the institution did not adverse-

i

ﬁy affect it, the program was given unqualified approval.

% Qualified approval.--When a program did not meet cer-

&ain standards, or conditions within the institution adverse;

1

ly‘affected it, the program was given qualified approval or

o

onditional approval. Full approval of such programs was coﬁ_
tingent upon remedying the conditions affecting them within

n alloted period of time.

In many of the programs given qualified aspproval, it%
as found that inadequacies were caused by general or relati%e
onditions rather than by specific conditions within the pro%

am. A general condition is "more equitable staff load", etc.

Qualified approval was-specified for one, two, or |
. , |
hree years depending upon the severity, or number of condifi

R0 E®] T TP T ¢
_ H

tions affecting the program. Except for disapproved program&,

hose most seriously affected were given qualified approval |

'\
or one year, |

"..b___d.__‘_

Disapproval.--When general conditions, or conditions |

1

— € SEDUEVEERRIF S

ithin the program, were found %to be serious enough to resulﬁ
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in an inadequate program, 1t was disapproved. A4An imstitution

was allowed to request a review of such programs by the Teacﬁ-

er Educatlon Visitation Planning and Program Reviewing Com-
mittee. _ ‘ |
The conditions to be improved in each program given i

qualified approval or disapproval were listed under "recom-

pendations for iImprovement" in the visiting committees' re-
! j
ports.

i

Approvals Given to Each Certificate Program

It is important to this study to show the approvals
given to each certificate program by all the visiting commit-

{

tees. Since many conditions contributed to gualified approv%
al or disapproval of programs, it is also important to this ?
phase of the study to identify the conditions relating SpeClL
ficelly to these courses and programs.

The types of approval glven to each certificate per%
gram examined are shown in Table 105. In order to show sep-%

arately the number and per cent of programs given UHQUalifled

approval; qualifled approval for one, two, or three years;

and dlsepproval, all programs are shown in rank order accord—
i

. |
ing to the total spprovals given to each. These are shown 1in

Tables 106, 107, and 108 respectively.

Approvals and Conditions

Agriculture.--Five programs were examined. Two, or |

| 40 per cent _were given unquallfied approval. One, or 20
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%Er cent, was given qualified approval for one year.

i Two, or 40 per cent, were disapproved., Reasons for
[isapproval were:

; 1. The certificate program as submlitted does not

r provide for the minimum number of hours in pro-
i fessional education required for the general ag-
| riculture certificate.

{ 2. Lack of program development at this time.
: 3. Lack of adequate equipment.

4., Inadequate evidence of prospectlve teachers pre-
paring for standard certification in this field.

Conditions:; None relating Specifically to courses, :
Art.--Fifteen programs were evaluated. Three; or 20
per cent, were glven ungualified approval. Twelve; or 80 pef
cent, were given qualified approval; seven for three years;
four for two years, and one forvone year. hCondipions;

1. Establish proper sequence of courses. :

2. Provide adequate facllitles specifically for
crafts and ceramics.

3. Provide adequate facilities.

4, Add specific instruction in art for all grade f
levels. _

5. Add courses in methods to the program.

Bookkeeping and clerical practice.--Fifteen programs%

were evaluated. Four, or 26.7 per cent, Were given unquali-§

fied epproval. Eleven, or 73.3 per cent, were given quali-

fied approval; seven for three years, one for two years, and

'three for one year, Conditions:
| |
‘ - 1. Assure preparation for teaching consumer education.
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| 2. Establish proper sequence of courses. ;
{ T

}

| 3. Establish written objectives

\ i
4, Include office machines and practice filing. g

5. Add courses in teaching methods to the program.§

Business education.--Seventeen programs were examinéd.
Six, or 35.3 per cent, were given unqualified approvai.
!

Fleven, or 73.3 per cent, were given qualified approval; sev-

%n for three years, two for two years, and two for one year.l

Conditions:
l. Add courses in teaching methods to the program.

2. HEstablish proper sequence of courses.

3. Establish written objectives. {

' |
4, Provide equipment, machines, and practice filing
system. }

Elementary education.--Seventeen programs were ex-

amined. 8ix, or 35.3 per cent, were given ungualified appro%—
al, Eleven; or 64,7 per cent, were given qualifies approva1£
eight for three years, two for two years, and one for one |
year. Conditions;

1. Add instruction in methods and materials.,

2. Establish proper sequence of courses.

3. Improve elementary education as an area of
concentration.

4. Include teaching methods in program.

Foreign language (not classified).--Twelve programs

were examined. One, or 8.6 per cent, was given unqualified

lapproval. ”Eleyen)rpy 91.4 per Qent, were glven qualified



200

for one year. Conditions:

approval; eight for three years, two for two years, and one |
|
|

|

tions:

amined.,

proval.

year.

|
I
|
|
i
i
|
i
I

cent, was given qualified approval for two years. One, or

per cent, was given unqualified approval. One, or 50 per

1. Add specific instruction in methods of teaching.
2. Establish proper sequence of courses. f

French.--Two programs were examined. One, or 50 per
i

50 per cent, was disapproved. Reasons for disapproval:

1. No one is working toward the standard certificaﬁe.
2. Provision for adequate staff.
Conditions: None relating specifically to courses.

Spanish.--Two programs were evaluated. One, or S50

cent, was given qualified approval for three years. Condi- |

l. Development of program.
2 Provide sufficient advanced courses., i

Latin.--One program was examined. One, or 100 per

cent, was given ungualified approval.

Home economics (general).--Sixteen programs were ex{

Nine, or 56.3 per cent, were given unqualified ap-

Seven, or 43.7 per cent, were given gualified appro&—

al; four for three years, two for two years, and one for oneg

Conditions;
l. Include teaching methods in program.

2. Provide proper seqguence of courses.
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Health and physical education.,--Fifteen programs |

Mere examined. Three, or 20 per cent, were given unqualified
approval. Twelve, or 80 per cent, were given qualified ap- '
?roval; three for one year, one for two years, and eight for{
ihree years. Conditions: ;

1. Integrate program with sclence courses other than
chemistry or zoology.

2. Provide a closer relationship of health and
physical education.

3. Provide buildings and facilities for the program.

4, Give greater emphasis to health education and
recreation,

. Include courses in methods,.

. Establish proper sequence of courses.

5}
6
7. Attain stated objectives,
8. Define courses,

9

. Add courses to the program.

10. Give greater emphasis to aspects of the program;

Industrial arts.--Eleven programs were examined.

Flve, or 45.5 per cent were given unqualified approval.

&ix or 54.5 per cent, were given qualified approval; five
for three years, and one for one year. Conditions: None re%
lated specifically to courses. g

s

! Language arts.--3eventeen programs were eXamined.

?our, or 23.5 per cent, were given unqualified approval.
iThirteen, or 76,5 per cent, were given gualified approvalj;

nine for three years, three for two years, and one for one



1.

ey

2.

7.
8.
9.
10.

1l1.

12.

13.
14.
15.

ear. ConditiIons: =
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Meet the objectives of the program.

Provide broader preparation for teaching grammar
and to evaluate communication.

Provide balance between oral communication and
literature.

Re-evaluate objectives and present evidence that
they are being met.

Improve composition and grammar phases.

Change the title to conform with certification
laws and regulstions.

Meet the needs of future language arts teachers.
Include oral communication in the program.
Add reading courses for teacher preparation.

Include training for extra-curricular act1v1tles
of language arts teachers.

Give more attention to training in formal gram-i
mar. |

Give greater emphasis to written and oral commun-
ication.

Establish proper sequence of courses,
Include methods of teaching.

Provide English literature background for high
school teachers.

Librarian (public school).--Two programs were exam-

gined. Two, or one hundred per cent, were given qualified ap%

iproval for three years. Conditions;

le

Lack of teachers preparing in the program

Mathematics.~--Seventeen programs were examined.

Six, or 35.3 per cent, were unqualified approval. Eleven,
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?f 64.7 per cent, WéféméiVéﬁjﬁiﬂﬁiﬁéaféppréval; eight for
%hree years, two for two years, and one for one year. Con-
hitions;

l. Include methods of teaching.

2. Establish proper sequence of courses.

3. Include speclal methods course for mathematics.;

Music (general, combined).--3ixteen programs were

?xamined. Four and one-half, or 28. 1 per cent, were given
ﬁnqualified appro?al. Eleven and one-half, or 71.9 per cent;
%ere given qualified approval; eight for three years, two for
two years, and one and one-half for one year. |
i It should be pointed out that the committee for in-z
stitution X gave unqualified approval to the liberal arts
program only, and qualifled approval for the fine arts pat-

tern only. Since only one general and combined music program

is recognized for certification, and in order to tabulate thé
|
per cent of approvals accurately, the writer has counted each

kype of approval as one-half. Instrumental and vocal music

and science were treated in the same manner for this insti- ?
tution by the committee, and they are regarded as two half N
programs by the writer. Conditions: |

l. Expand offerings to include instruction in brass,
wood-wind and percussion.

E 2. Include teaching methods in the program.

3. Improve equipment of the music department.
4, Establish proper sequence of courses.

5. Brosden the instruction.
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“Music (instrumental).-~-3ixteen programs were exanm-

“ned. Five and one-half programs, or 34.4 per cent, were

given unqualified approval. Nine and one-half, or 59.4 per
pent, were given qualified gpproval; seven for three years,
bne for two years, and two for one year.

| One, or 6.2 per cent; was disapproved. Reasons for;
hisapprOVal were; ‘

1. Lack or inadequacy of applled music offerings in
brass, woodwind, and percussion instruments.

2., Lack of instrumental music education (methods)
courses in orchestra, band organization, devel-
opment and management.

3. Inadequate facilities for apprentice teaching |
to include experiences in teaching instrumental
classes and organizations from grades four
through twelve.

Condltions for qualified approval:

1. Establish proper sequence of courses.

2. Include methods of instruction in the program.

3. Re-evaluate the fine arts pattern.

4, Tmprove equipment of the music department.

Music (vocal).--3ixteen programs were examined.

Four'and»one—half, or 28.1 per cent, were given unqualified
approval; eight for three years, one for two years, and two
and one-half for one year., Conditions;

1. Include teaching methods in the program.

2. Re~evaluate fine arts pattern.

3. Improve equipment of the muslc department.

4, Establish proper sequence of  courses.
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{ - Science.--Seventeen programs wefé”éi&ﬁiﬁeaf“mTﬁawéﬁa

Fn e-half, or 13.9 per cent, were glven unqualified approve1.§

?ourteen, or 77.8 per cent, were given qualified approval;

%ight for three years, one for two years, and two and one-

half for one year.

: One-half program; or 8.3 per cent, was disapproved. .

@he reasons for disapproval were;

| l. Area of specialization as submitted does not in#
clude biological science as specified in the
minimum regquirements for the sclence certificate
in the Laws and Regulations for Certification.

Conditions for qualified approval:

l. Provide specific instruction in methods. !

!

2. 3Jet wp prerequlsltes in mathematics for requlred
course in physics.

3. Re-examine the wvarious scilence fields desirable
for the teacher of high school science. ;

4., Demand less concentration of specialized courses
in the sequence for the first two years.

. 5. Lessen the high concentration required in the
| present program.

6. Improve sclence department facilities.

Jocial studies.--Jeventeen programs were examined.

Five programs, or 29.4 per cent, were given unqualified ap-

proval. Twelve, or 70.6 per cent, were given qualified ap-

proval; nine for three years, two for two years, and one for

}one year. Conditions:

| l. Revise specialization area to include geography.
2. Prepare high school teachers in various fields
“to be taught.
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3. Develop a program which will insure broad, gen-'
eral preparation through course experiences in |
all the social studies fields of the college |
curriculum, ;

B

4, Define and integrate the social studies program{

5. Include courses in teaching methods,.

6. Offer fewer courses in social studies; strengthen
other areas. ‘

3pecial education (slow learners).--Two programs

Mere examined. One, or 50 per cent, was given qualified
Lpproval for three years. AConditions: None relating speci-}
fically to courses.

It should be polnted out that the three phases of ;
special education, i,e., slow learner, hearing, and speech 1

are treated separately since certification may be given for

adequate development of any one phase by an institution.
Special education (hearing).--Two programs were ex-%

amined. One, or 50 per cent, was given ungualified approvall

One, or 50 per cent, was given qualified agpproval for three g

years. Conditions; DNone relating specifically to courses.

i
1
1
|
1
{
J
-
i

Special education (speech).--Three programs were ex

amined. Two, or 66,7 per cent, were glven ungualifled appro%—
al. One,or 33.3 per cent, was given gualified approval for

three years. Conditions: DNone relating specifically to

|
|
|
I
i
{
|
i

courses., |
:

Speech.-~Fifteen programs were examined. Four, or
§26.7 per cent, were given unqualified approval. Eleven, or

73.3 per cent, were given qualified approval; seven for three
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years,

were examined.,

approval.

l. Establish proper sequence of courses.

2. Add more college hours to the speech program.

3, TUse the gulde of the "Speech Assoclation of
Oklahoma" to re-evaluate courses offered.

4, Provide greater emphasils in several course area

5. Meet the need for broad concept and experiences

6. Show a more precise identification of course
sequence,

7. Provide for greater emphasis on public address
as a branch of the speech certificate program.

three for two years, and one for one year. Condifionﬁ:

]

|
i
1

|
s
!

|

8. Provide adequate laboratory materials and equlp-

ment for speech correction.
9. Make a re-evaluation of courses offered.

10. Provide instruction in methods.

1ll. Provide opportunity for actual experience with

chlldren.

12, Lessen emphasis on speech correction.

Administrator's (superintendent).--Four programs

one for three years, and one for one year. Conditions;

1. Set up definite limitations on off-campus and

night courses.

2. Develop a planned and balanced pattern of
courses.

3. Insure that work of the areas required by mini-:

mum regulations be included in the program.

4, Complete the study and revision now belng con-

templated.

Two, or 50 per cent, were given ungqualified

Two, or 50 per cent, were given qualifled approva

i
{

S _i_lgg;Ag_AA [
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[

Administrator's (elementary principal).--Four pro- |
grams were examined. Two, or 50 per cent, were given unqual%

ified approval. Two, or 50 per cent, were given gqualified 1

approval; one for three years, and one for one year. Condi-i

|

{
tions: Same as for superintendent, above.
I

i

| Administrator!s (secondary principal).--Four pro- .
s ’ i
grams were examined.{ Two, or 50 per cent, were given unqualf

!
|
bpproval; one for three years, and one for one year. Condi-

[P .
tions:; Same as for superintendent, above.

ified approval. Two, or 50 per cent, were given qualified i

Total Approvals Given to
All Certificate Programs

A total of two hundred eighty certificate programs
were examined in all the seventeen institutions. |

Programs given ungualified approval.--Elighty-seven,

or 3l.1 per cent, of the total number examined, received un-,

qualified approval.
Programs given qualified approval.--One hundred

{
|
|
|
{
|
I
}

eighty-eight and one-half, or 67.2 per cent of the total num-

ber examined, received qualified approval.

Twenty-eight and one-half, or 1l0.2 per cent of the ;
!
total number examined, were given qualifled approval for one|

year. Thirty-one, or 11 per cent of the total number exam-
F;_~ _ ,

iined, were given qualified approval for two years. One hun-;

Edred twenty-nine, or 46.1 per cent of the total examined,
|
'were given qualified approval for three years.
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| Programs disapproved.--Four and one-half, or 1.6 per|

kent of the total number examined, were disgpproved.

; The percentages shown for approvals in Tables 105,
i06, 107, and 108 are based upon the number of programs ex-
hmined. In all the tables except Table 105, the rank order
%s shown according to the frequency that each type of approv-
ﬁl was glven to the programs, Table 105 shows the different
?pprovals given to all two-hundred and eighty programs exam-
ﬁned.

; Table 106 shows the frequency which each program was
given unQualified or- full approval. The table shows that
%eneral home economics was given the greatest number of fullj
approvals with nine, or 56.3 per cent of the sixteen programé

examined, given unqualified approval., Other programs receiv¥

ing the greatest number of unqualified approvals, for the

large number examined, were industrial arts, business educa-
%ion, elementary education, and mathematics,

| Table 107 shows that foreign language (not classified),
Frt, health and physical education, science, language arts,
%ookkeeping and clerical practice, and speech were given the
éreatest number of qualified approvals for the large number
%xamined. Health and physical education, science, and book-.
}keeping and clerical practice were given the greatest number
vof'one—year qualified approvals,

Table 108 shows that programs given disapprovals were:

French, agriculture, science, and instrumental music.
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S e
TABLE 105

i TYPES OF APPROVALS GIVEN TO EACH CERTIFICATE PROGRAM
|

Type of Approvals

! ‘ Unqualified Qualified Disapproved

Programs g 2 4= gi
2 o 5 o 508 b5
e} Q =t
= s 5 5 0§ 5 221
= Al = = n EHEZE
Agriculture (general) 2 40.0 ‘1 20.0 2 40 5
iArt.......l...........S 20.0 12 80.@ 15
bookkeeping and
Flerical practice.... 4 26.7 11 73.3 15
Business education... 6  35.3 11 64.7 17
Elementary education. 6 35,3 11 64.7 17
l |
Foreign language ;
| (unclassified).s.ees 1 8.6 11 91.4 12
| ;
Frencheseeeeeeseeeses 1 50.0 1 50 2
Spanish..eee.eessense 1 50,0 1 50.0 2
Latin.....e.oeeeeeaas 1100 1
Home economics (gen-
| eral)eesseccccennces 9 5643 7 43,7 16!
|
Health and physical ‘
educatioNeececescsscee 3 20.0 12 80,0 15,
| |
1Industria1 artSeceses 5 45,5 6 54.5 11|
Language arts........ 4  23.5 13 76.5 17
Librarian (public ?
. 8ChOOL)eeeecsscoanes 2 100 2
11 64.7 ‘

MathematicsSe.eseeesas 6 35.3

17
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TABLE 105--Continued

Programs

Type of Approvals

Unqualified Qualified Disgpproved

i

i
|
|
i
i
i
|

4 EX) + g
j ot o o (o)
z 5 8 8 & 5 S 4B
| g <} © 9 ¢0
2 5 o 5 8 5 & GoEn
; =1 2! = [ = [oa] Eﬂz@
Music (general and
' combined).ecseescne 4% 28.1 ©  11% 71.9 16,
Music (instrumental) 5% 34.4 91 59,4 6.2 16
l ‘
Music (Vocal)eesss.. 4% 28.1 113 71.9 16
Yelencee.e.seesess.. 25 13,9 14 77.8 % 1.6 17
i ‘
Social studies...... 5 29.4 12 70.6 17
Special education:

Slow learner...... 1 50.0 1 50.0 2

Hearinge.eseeesses 1 50,0 1 50.0 2
| SpeeCh.ei...ien... 2 66.7 1 33.3 3
gspeech.............. 4 26,7 11 73.3 15
iAdministrators:

Superintendent.... 2 50.0 2 50.0 4.

Elementary princi-

pal.ﬂ..l.......l.. 2 50.0 2 50.0 4
Secondary princi-
pal..n..t.l....'. 2 50.0 22 50.0 4
TotalSeeeeeso 87 31.0 1883 67.3 4%
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. TABILE 106

CERTIFICATE PROGRAMS GIVEN UNQUALIFIED APPROVAL

' Total
Programs . Number Per Cent Examined;

Latif.eeeceeaseaoosaans 1 100 1
Epecial education:
| SpeeChecececececsnses 2 66.7 3
iHome economicSeecesccses 9 56.3 16
fSpanish................ 1 50.0 2
§Special education:
E Slow learner......... 1 50.0 2
| Hearingeeeeoeeoeoocense 1 50.0 2
@dministrators;

Superintendente..ccea. 2 50.0 4

Elementary principal. 2 50.0 4

Secondary principal., | 2 56,0 4
éAgriculture....:....... 2 40.0 )
Industrial arts........ 5 45.5 i1
zBusiness educationees .. 6 35.3 17
?lementary education... 6 353 17
EMathematics............ 6 3545 17
zMusic (instrumental)... 5% 34,4 16
iSocial studieSeseccecces 5 29;4 17
iMusic (general, combin-

% 28.1 16

ied)................... 4
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TABLE 106--Continued

: i ' Total
Programs Number Per Cent Examined
Music (vocal)ieeeeeenns 1% 28.1 16
LY - P 4 26.7 17
fBookkeeping and cleri-
" cal practic8.ececcecccsce 4 26.7 17
Health and Physical ed-
ucabioneeecsecocessocnse 3 20.0 15
8 3 20.0 15
SCiENCE e rrerrererrnsns 2% 13.9 17
gForeign language (un-
i classifiedeseeccecceacsce 1 8.6 12
Frencheee e e seenennenns 0 2
Librarian (public schodl 0 2

!
i
!
I

Total.-.ﬂti'..' 87 31.1 280
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SARE RGT T

CERTIFICATE PROGRAMS GIVEN QUAZIFIED APPROVAL

Years Qualified

E , ‘ Per 'I‘o’call.fi
% Programs 1 2 3 Total Cent Examined
Librarian (public v
SChOOl) eeceeoecanns 2 8 2 100,0 2
%Foreign language ‘
mot classified).e.. 1 2 8 11 91.4 12
EArt................ 1 4 7 12 80.0 15
Health and physical

educationeeceseses 3 1 8 12 80.0 15
SCience..eeeceeeses 27 1 8 11% 77 .8 17
Language arts...... 1 3 9 13 76.5 17
Bookkeeping and

clerical practice.. 3 1 7 11 73.3 15
SpeeCheceeseccessns 1 3 7 11 73.3 15
Music (general and ;
combined) eeeveseces 1% 2 8 114 71.9 16
Music (vocal)...... 2% 1 8 115 71.9 16
Social studies..... 1 2 9 12 70.6 17
Business education. 2 2 7 11 64.7 17 -
Elementary educatim 1 2 8 11 64,7 17
MathematicSe.veeess 1 2 8’ 11 64.7 17
Music (instrumental) 2 1 7 10 59.5 16
Industrial arts..... 1 5 6 54.5 11
Frencheseececcececese 50.0 2
Spanisheeceecescccess. 50.0. _ . 2
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| TABIE 107--Continued

Years Qualified

Total .

|
f

Programs 1 2 3 Total Cgiz Examined

‘Special education:

. Slow learner....se. 1 1 50.0 2

 HeATINg.eseeneann. 1 1 50.0 2

Administrators:

% Superintendent.... 1 1 2 50.0 4
Elementary prin- '
Cipalecseeccsocees 1 1 2 50.0 4

| Secondary prin-
cipaleciesaceeenss 1 1 2 50.0 4

Home ecodnomics (gen-

€r8l)eeeeeccsancsaes 1 2 4 7 43,7 16

Special education:

Speechesceacecescns 1 1 33¢3 3

Agriculture......... 1 20.0 5

TotalSee.o...28% 31 129 188% 67.3 280




216

!
% : TABLE 108
\ CERTIFICATE PROGRAMS GIVEN DISAPPROVAL

: Programs Number Total
; Disapproved Per Cent Examined

Brencheeeeeeeececeeces 1 50.0 2

AEricultureececeececes 2 40.0 5

SCieNCB. v creencrannnns % 8.3 17

‘Music (instrumental).. 1 6.2 16
Totals..... 4%

1.6 40
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Approvals Given to Certificate Programs in
Bach Institubion

The State Board of Education does not have the author-
ity to make changes in the organlization and function of the
;nstltutions preparing teachers. However, its approval or
}disapproval of programs offered for certification may depend’
?qpon conditions of general institutional quality.

On April 10, 1953, the Oklehoma Commission on Teacher
Education and Certification recommended to the State Board of
?ducation that the certificate programs recommended by the
%isiting committees for unqualified approval be approved by
@he 3tate Board of Education for a period of five years. It
%as the opinion of those who helped formulate the policles
éor the evaluation program that all programs for teacher ed-

ucation be evaluated periodically.

The Oklahoma Commission on Teacher Education and Cer-

tification also recommended to the State Board of Education
gthat programs recommended for quallified approval be approved
?or the period of time indicated in the visiting committees!
%eports; and that programs recommended for disapproval not be

@pproved by the 3tate Board of Education at this time.

Approvals Recommended
Many of the approvals recommended for certificate
programs were based upon conditions reported by the visiting
committees. It was recommended that the 3tate Board of Edu-

cation take the following action relative to the programs
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in the following institutions. As shown 1n Table 109, action

was taken for two hundred eighty programs examined in the ;
i

following institutions.

i
I
i

Institution A: Fifteen certificate programs.--Ap- i

proved for a perlod of five years, July 1, 1953 to July 1, 1?58.

Business education Music (combined) {
! Elementary education Music (instrumental) §
% Foreign language Music (vocal) E
| General home economics Science ;
Mathematics Jocial studies i

Approved for a period of two years, July 1, 1953 to3
July 1, 1955,

Art

Language arts

Speech

Approved for a period of one year, July 1, 1953 to
July 1, 1954.

Bookkeeping and clerical practice

Institution B: Sixteen certificate programs.--Ap-

proved for a period of five years, July 1, 1953 to July 1, 1§58.

Art Language arts

Bookkeeping and clerical

practlce Mathemgtics

Business education Music (combined) ;
Elementary education Music (instrumental) i

General home economics Music (vocal)
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Health and physical Speech
education

Industriagl arts
Approved for a period of three years, July 1, 1953
to July 1, 1956,

Forelgn language (unclassified)

Science !
Social studies ' i

Institution C: Seventeen certificate programs.--

Approved for a period of five years, July 1, 1953 to July 1,
1958.

Bookkeeping and clerical General home economics
practice

Industrial arts
Business education

Mathematics
Elementary education

Music (combined)

Foreign language

(Spanish and Latin) Music (instrumental)
General agriculture Music (vocal)

Approved for a period of three years, July 1, 19535
to July 1, 1956.

Language arts

Science

Social studiles

Approved for a period of two years, July 1, 1953 to

July 1, 1954.
Art

Foreign language (French)

Speech
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Approved for a period of one year, July I, 1953 to
July 1, 1954. |

Health and physical education

Institution D: Fifteen certificate programs.--Ap-

proved for a period of five years, July 1, 1953 to July 1, 1958.
|

i
i
|
1

Elementary education Mathematics |
General home economics Music (instrumental) ;
Industrial arts Joclal studies i

Language arts Speech ;
Approved for a period of one year, July 1, 1953 to |
July 1, 1954.
Art Bookkeeping and clerical
practice
Business education
Health and physical
Music (combined) education
Music (vocal) Sclence

Institution E: Fifteen certificate programs.--Ap-

proved for a period of one year, July 1, 1953 to July 1, 1954.

Bookkeeping and clerical Industrial arts !
practice

Language arts
Business education

Mathematics
Elementary education

Music (instrumental)
Foreign language

Music (wvocal)
General agriculture

Science
General home economics

Socigl studies
Health and physical
education 3Ipeech
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Institution ¥F; Sixteen certificate programs.--Ap- |

proved for a period of five years, July 1, 1953 to July 1, i
|

1988,

i Art Speech

Bookkeeping and clerical Mathematics
practice

Music (combined)
Business education

Music (instrumental)
Elementary education

Music (vocal)
General home economics

Science
Industrial arts :
Social studies |

Language arts .
Approved for a period of three years, July 1, 1953 |
to July 1, 1986.

Foreign language Heglth and physical
education

Institution G: &eventeen certificate programs.--

Approved for a period of three years, July 1, 1953 to July 1;
1956.

Art Language arts

Bookkeeping and clerical Mathematics
practice
Music (combined) {
Business education |
Music (instrumental)
Elementary education

Music (vocal)
Forelgn language

(Spanish) Science
General home economics Soclgl studies
Health and physical Speech
education

|

-~ Industrial grts oo o
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I Not approved at this time.

Forelgn language General agriculture
(French)

Institution H: Twenty-three certificate programs,--

Approved for a period of three years, July 1, 1953 to July 1,
1956,

Administratorts: Bookkeeping and clerical |
practice
Elementary principal
Business education
Secondary principal
Elementary education |
Superintendent
Forelgn language
Art
Music (instrumental)
General home economics
Music (vocal)
Health and physical

education Science
Industrial arts Social studles
Language arts Special educations
Librarian (public 3low learner
school)

Speech and hearing

Mathematics
Speech

Music (combined)

Institution I:; Twenty-one certificate programs.--

Approved for a period of five years, July 1, 1953 to July 1,
1988,

Administrators: General home economlcs

Elementary principal
Secondary principal

Superintendent

S U . et e e . Lo P . - I
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r Approved for a period of three years, July 1, 1953 |

to July 1, 1956.
Art ' Industrial arts

Bookkeeplng and clerical ILanguage arts
‘ practice :
| Librarian (public school)
; Business education ;
| Mathematics

i Elementary education

Music (combined)

Forelgn language
Music (wvocal)

Health and physical

education Music (instrumental)
Science Speech

Social studiles

Not approved at this time.

General agriculture !

Institution J; Fifteen certificate programs.--Ap-

proved for a period of three years, July 1, 1953 to July 1,1956.

Art Industrial arts
Bookkeeping and clerical Language arts ?
practice |

Mathematics :
Business education

' Music (combined) |

Elementary education ﬁ

Music (instrumental)
Foreign language

Music (vocal) !
Health and physical
education Science 5

Jocial studies Speech

Institution K: Nineteen certificate programs.--Ap-ﬁ

proved for a period of five years, July 1, 1953 to July 1,
| .
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“Administrators: - Language arts =
Elementary principal Mathematics
Secondary principal Music (combined) liberal
arts pattern only
Superintendent
Music (instrumental) i
Art liberal arts pattern only.

Foreign language Music (vocal) liberal arts

pattern only
General home economics

Jocial studies
Health and physilcal

; education Bookkeeping and clerical
| practice
' Science (botany and
zoology emphasis) Business education
Specilal education:
Speech
Hearing
Slow learning
Approved for a period of three years, July 1, 1953
Fo July 1, 1956.
Elementary education
Approved for a period of one year, July 1, 1953 to
July 1, 1954.
| Music (combined) fine arts pattern only
Music (instrumental) fine arts pattern only
Music (vocal) fine arts pattern only
Not approved at this time.

Science (chemistry and physics patterns only)

Institution L; Fifteen certificate programs.--Ap-

broved for a period of two years, July 1, 1953 to July 1, 1955.
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ATt - Language arts

Bookkeeping and clerical Mathematics
practice

Music (combined)
Business education

Music (instrumental)
Elementary education

Music (vocal)

Foreign language

Science
General home economics

Social studies
Health and physical
education Speech

Institution M: HEighteen certificate programs.--Ap-.

proved for a period of three years, July 1, 1953 to July 1,

1956,

Art : Health and physical |
education ’

Bookkeeping and clerical

practice Language arts

Business education Mathematics

Elementary education Music (combined)

Foreign language Music (instrumental)

General home economics Music (vocal)

Science Social studies |

Speech |

Approved for a period of one year, July 1, 1953 to
July 1, 1954. !
Administrators:

Elementary principal

Jecondary principal
Superintendent
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- Institution N; Fifteen certificate programs.--Ap-

proved for a period of five years, July 1, 1953 to July 1,1958.

i

General home economics Specigl education: |
Speech correction

Approved for a period of three years, July 1, 1953

o

o July 1, 1956.
Art Foreign language
Business education Heglth and physical
education

Elementary education
Jclence
Language arts

Socigl studies
Mathematics

Speech
Music (combined)
Music (vocal) }
Not approved at this time.
Music (instrumental)

Institution 0:; Thirteen certificate progranm.--Ap-i

proved for a period of three years, July 1, 1953 to July 1,1?56.

Bookkeeping and clerical Music (combined)
practice i
Music (instrumental) ;
Business education

Music (vocal)
Elementary education

Science
Foreign language

Soclal studies
General home economics |

Speech f
Language arts

Mathematics

Institution P: Ten certificate programs.--Approvedf

for a period of two years, July 1, 1953 to July 1, 1955.



Art ~ Social studies =
Business education Language arts
Elementary education Mathematics

| Foreign language Music (combined)

1 General home econbmics Science
Institution @: Fifteen certificate programs,.,--Ap-

proved for a perlod of five years, July 1, 1953 to July 1,1958.
i Elementary education General home econdmics
Business education Socilal studies

General agriculture

Approved for a period of three years, July 1, 1953

to July 1, 1956.

Art Health and physical
education

Bookkeepling and clerical

practice Mathematics

Industrial arts Music (combined)

Language arts Music (instrumental)

Science Music (vocal)

Table 109 shows the approvals given to each certifi—:

i
1
|
i
|
|
I
|
|
i
|
|

pate program examined by the visiting committees and offered
%y each of the seventeen institutions,

l Of the total two hundred elghty programs examined,
Lighty-seven were glven unqualified approval; twenty-eight
iand one-half were given qualified agpproval for one year; thir-
fy one qualified for two years; and one-hundred twenty-nine

qualified for three years. Four and one-half were disapproved.
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TABLE 109
CERTIFICATE PROGRAM APPROVALS FOR EACH INSTITUTION

o e

| Unquealified Qualified Disapproved Total

iSchools Examined

; Yegrs 1 Ye%rs 3 ‘

AL 11 1 3 15

Beuo. 13 3 16

Cuvwn 12 1 3 03 19

\ D.... 8 7 17

| E.... 15 15
Foueo 14 2 16
Geuwus 16 2 18
H.... 23 23
Teeus 4 16 1 21
Teean 15 15
Keooo 18 14 1 = 21
Le... 15 15
Moo 3 15 18
Neooo 2 12 1 15
Ovene 13 13
Po... 10 10

Qe 5 10 15

. Totals. 87 28% &1 129 4z 280
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Recommendat ions Madé'éirﬁhé'Viéiting Committees
for Improving Certificate Programs Given
Qualified Approval or Disapproval

Recommendations and Conditions

Weaknesses of certificate programs are shown in the
&ecommendations and conditions given by the visiting commit-
ftees to qualified and disapproved programs. Tables 110, 111,
?112, 113, 114, 115, and 116 show the recommendatlons and con-
;ditions given to all the programs examined.

These conditions were found to be loglcally grouped
finto nine major areas: Student teaching, course and programj
improvement, personnel, general education, professional edu-;
cation, specialized education, basic certification require-
ments, facllities and equipment, and inter-departmental co-
operation and coordination. Since cooperation and coordina-
tion was mentioned in conjunction with student teaching, it

is included in the total mention of recommendations for this

arca.

Blanket condltions and recommendations.-~In some in-:
stances, recommendations were made that applied to more than
one program given qualified approval or disapproval. Two
committees made such recommendations which applied to all thé

iprograms offered by the institutions. These were responsibﬁe

for qualified approval given to twenty-five programs. Eighty-

' seven other programs were similarly affected by blanket recdm-

{
|
imendations in five institutionse.
|
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- Areas of Recommendations and Conditions

Student teaching.--Table 110 shows that two hundred

1
|
Bixty-one recommendations, or 42.1 per cent, were reported

;or student teaching.

It is shown that supervision of student teaching

gand coordination between the college and the laboratory
?school were listed as the major weaknesses for this area.
@hese wegknesses were mentioned one hundred eighteen times.

Other conditions and recommendatlons reported for this area

l

were:

1. Schedule student teaching in large blocks of
time. (Mentioned twenty-seven times)

2. Improve student teaching facilities. (Men-
tioned sixteen times)

3. Strengthen and improve student teaching. (Men-
tioned sixteen times) ;

4, Balance between observation and teaching in the
student teaching situation. (Mentioned fifteen
times) :

5. Provide more opportunity for actual teaching.
(Mentioned thirteen times)

6. Provide opportunity for student teaching at the
: secondary and elementary level. (Mentioned
! twenty times)

7. Provide a more adequate program of student
. teaching. (Mentioned eight times)

i

Recommendations to improve student teaching by im- |

proving cooperation and coordination of the college and thei

;laboratory schools are listed by visiting committees as;

1 1. Establish cooperation and coordination between
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the education department, subject matter de-
partments, and practice teaching.

2. Develop cooperation between the college and
local public schools.

3. Cooperation between college staffs and super-
vising teachers.

| 4, Develop cooperative study and evaluation of ap-i
| prentice teaching by the college staff and ‘
public school representatives.

5. Develop cooperative plan for choosing super-
vising teachers by college staffs and the pub-
lic school.

Course and program Improvement.--Table 111 shows thét‘
one hundred six conditions and recommendations, or 1l7.1 per |
cent, were listed for this area.

The major weakness in this area was reported as the%
need for courses in teaching methods to be included in the |
program. This condition was mentioned twenty-three times.
3ince more than half of the elementary programs received
qualified approval, this condition applied to elementary ed-%
ucation as well as to the more specilalized programs for secoﬁdy
ary teachers. The need for providing a more proper sequence%
of courses was mentioned sixteen times. Other recommendatiohs

and conditions frequently reported for this area were:

l. Provide a full summer term of eight weeks.
(Mentioned eleven times)

2. Provide a greater emphasis in aspects of the
program. (Mentioned six times)

3. The need to add to courses. (Mentioned six
times)

4, Too high concentration in the program. (Men-
tioned five times)
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- TABLE 110

CONDITIONS AND RECOMMENDAT IONS IN
THE AREA OF STUDENI TEACHING

Conditions and Recommendsations

Frequency of
Mention For
All Programs

Provide more adequate supervision of
Student teaching.....l...‘....l.....0.0.

Encourage better coordination and co-
operation between the college and the
public SChOOlsuo-oonouoooonooooo--cooooo

Develop better coordihation between the
college staff and supervising teachers..

of time for five days per WeeKeeeeeesoss
Improve facilities for student teaching.
Ztrengthen and improve student teaching.

Provide greater supervision by the
college staff.......'..'Ol.......l....l.

gEstablish a balance between observation
and teaching in the student teaching sit-

uation.oolcoocﬁcit.QC'.......QQ....'..Q.

|

There is 2 need for cooperative study
and evaluation by the college and public
school representatives of the program of
student teachingecsecscecscscacccccecnse

@rovide opportunity for actual teaching
in the student teaching situation.......

fRequire a greater number of hours to be
‘'spent in student teachingesececccacsssces

Provide opportunity for student teach-
ing aS the Secondary leVel...-..o.......

3chedule student teaching in large blocks

31

31

28

27
16
16

15

15

15
13
13

13
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TABLE 110--Continued

Conditions and Recommendations

i

Frequency of
Mention For
All Programs

Develop a cooperative plan for choosing
supervising teachers between the school
and the CollegCeeetrosersrsscsscncosasns

Provide a more adequate student teach-
ing program...l......l.l'.l’..'........

Totalseeoeos

13

261

Per Cent of Total Recommendations
and Conditionsc-oo.ooo.oc..no..no.cc

42.1
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7 Other recommendations and conditions indicated a need

i

N
for a greater number of teachers to prepare in the program
fffered programs to be defined and integrated, off-campus

ourses to be limited, programs to be re-evaluated, and ob-

1
bectlves of the program to be attained.

|
Personnel.--Table 112 shows that seventy-four condi-

|
| A
kions and recommendations, or 17.1 per cent, were listed for

his areg.

e

| The major weakness in this area was reported as the
Eeed to provide more adequate personnel by increasing the
staff in the various programs. This recommendstion was men—f
tioned forty times. Other recommendations frequently report;
ed were based on the need to increase personnel in the Edu- |
cation and Psychology department (mentloned fifteen times),
and to use part-time personnel more effectively (mentioned
fifteen times).

Although the need for more equltable staff load was
reported frequently as a weakness in the evaluation of gen- f
eral institutional quality, it was mentioned only three timeé
as a condition directly affecting the approval given to pro-z
grams. ‘

General educatlion.--Table 113 shows that seventy-one

conditions and recommendations, or 11.5 per cent, were 1istea

I
b

for the area of general education.

Forty-six mentions were made relative to the devel-

opment of an institutionally accepted pattern in this areas,
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TABLE 111

CONDITIONS AND RECOMMENDATIONS
FOR COURSES AND PROGRAMS

Conditions and Recommendations

Frequency of
Mention For
All Programs

Courses in teaching methods to be in-
cluded in the pProgrameccceccesescccecas

Proper sequence oOf COUrSeS.ccecsccansas
Full summer term of eight weeks........
Broader preparation in the programe.....

Greater emphasis 1in aspects of the pro-

gram‘..........-.'.'I..I"'...I........
Need to add to the courseS.eeecccccecscss
Too high concentration in the program..

Need for other courses to be added to
the program..’..'OC..I...'0.......'0'..

Lack of teachers preparing in the pro-

gramotnoo00.0:.t..-o.oa.....o-o.ol'oot.

Need for a balanced pattern of courses.

Program needs to be defined and integra-

ted.--....o..o.o.oo-.nc....-.‘o..otl...

Limitation of off-campus and night
courses.'.l......i........'0.....000..'

|
ﬁe—evaluation should be made of the
courses now Off8reAeececeecccsscsosocscns

Provide actual experiences with children

Attain objectives; re-evaluation of
present ObjecCtiveSeieeeasscscceccsccane

Improve phases of the program...ccecees

23
16
11
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TABLE 111--Continued

Conditions and Recommendations

Frequency of
Mention For
All Programs

Lack of program developmenteeececeeceess.
Need for advanced courses in the program
Need for prerequisites for COUrS€.ccecee
Change the title to conform to "Rules

and Regulations™ for certificate pro-
grams...-......"........I. .............

1
1

Totaleceeeeccoccosos

106

Per cent of Total Recommendations and
Conditions.‘....O' ..... * ® @ * ¢ 9 & ¢ * e ® &

17.1
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- TABLE 112

CONDITIONS AND RECOMMENDAT IONS
FOR PERSONNEL |

P ————————————— e
Frequency of '
Conditions and Recommendations Mention for |

All Programs

!

. i
( !

Need to increase personnel; provide more

adequate Personnel ...ceeccecccetccccoccsonas 40

Make more effective use of part-time per-

sonnel in professional education ..eeceecesn 15 |

Increase personnel in Education and Psy- | i

chology department ....cceeveececcescencnnas 15 |

&rovisions for more equitable staff load ... ' 3 ?

%educe extra-curriculs activities .......... 1 2
Total .... 74 %

Per Cent .... 11.9

Fnd documented evidence of a satisfactory pattern of generalf
%ducation. These conditions were responsible for qualified
approval given to all the programs offered for one institutién.
Thé need to revise ﬁhe pattern of general education :
was mentioned seventeen times. Such revision was to include

at least six of the nine areas Spécified in the certificate

Fegulations in each program,
E The need to re-examine the area of general education’
%as mentioned eight times. This re-examingtion was to: (a)‘
help determine 1f the required number of hours were belng ‘

offered to satlsfy general education requirements, (b) help
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develop a more clearly defined and integrated program, and

(c) determine if a broad, general education of teachers 1s

afforded in light of the intent and spirit of the new certi-:

;ication regulations.
|

TABLE 113

f CONDITIONS AND RECOMMENDAT TONS
: FOR GENERAL EDUCATION

Frequency of
Conditions and Recommendations Mention for
All Programs

"

—
—

Development of an institutionally accepted

pattern in the area of general education.... 23
Limited documented evidence of a satisfac-
tory pattern of general educatioN.eeeecsesss 23
Revise the pattern of general education..... 17
Re-examine the area of general education.... 8
Total..... 71
Per Cent..... 11.5

f
1

Professional education.--Table 114 shows that thirty;

one conditions and recommendations, or 5.0 per cent, wers re;
ported for this area. Usually professional education waé“

mentioned along with other conditions for improving certifi-f
cate programs. It was generally suggested that the institu-
tlion revise, re-evaluate, and improve the area of profession;

jal education at the same time that related conditions were tb

ibe improved. ..
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- TABLE 114

CONDITIONS AND RECOMMENDATIONS |
FOR PROFLESSIONAL EDUCATION |

Conditions and Recommendations

Frequency of
Mention for
All Programs

!

I

Revise, re-evaluate, and improve the area

of professional educatioNiseccsesscecsccecse 31
|
| Totalecoos 31
| _

Per Cent ..... 5

Speclalized education.--Table 1185 shows that nine

conditions and recommendations, or l.5 per cent, were speci-i.
fically mentioned for this area. Since many recommendations?
and conditions listed for other areas are based on the area
of specialization, the writer has included only those oondi-%
tions that were stated specifically to revise, re-evaluate,

and improve this area.

TABLE 115

CONDITIONS AND RECOMMENDAT TONS
FOR SPECTALIZED EDUCATION

Conditions and Recommendations

Frequency of
Mention for
All Programs

éRevise, re-evaluate, and improve the area
}of specialized educatioN.iiescescrececcscsaccs

oo Totalee.... 9

Per Centeeceos 1.5
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Basic certification requirements.--Table 116 shows |

were mentioned for this area. Although many conditions were

|

j
that five conditions and recommendations, or .8 per cent,

i

J

directly related to basic certification requirements, it was

l
Leferred to as a specific condition only five times. In
|

mhese five cases, it was recommended that the institutions

\
meet these requirements in their certificate programs.

i
1
!

TABLE 116

CONDITIONS AND RECOMMENDAT IONS
FOR BASIC CERTIFICATION |
REQUIREMENTS |

- ——
—

Frequency of
Conditions and Recommendations Mention  for

All Programs §

Meet the basic certification requirements f

in the certificate Progral....eeecececcacess 5
Total... * @ 5
Per Centeeee. .8 ;

Facllities and equipment.--Table 117 shows that

twenty conditions and recommendations, or 3.2 per cent, were

ment loned for this ares.

|
!
i

The need for more adequate equipment was mentioned

eight times. It affected programs of art, science, instru-

mental music, and speech correction. Improvement of facili#
tles was mentioned seven times, provision of more adequate

.facllltiggh(mgp;;qudrthpee times), the need for more materials
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(mentioned one time), and the need for a new building (men-

tioned one time).

TABLE 117

| CONDITIONS AND RECOMMENDATIONS
1 FOR FACILITIES AND EQUIPMENT

Frequency of
Conditions and Recommendstions Mengion yfor

All Programs

;Need for more adequate equipment..ceevececss 8

iImprovement of facilitieS.veeeeecveccsccosnas 7

hore adequate facilities; facilities need

to be Improved....eeeeereieresecccescncaanns )

hore materials needed..ceeeececectoceceocccnns 1

Need for new bullding...esevesecsssssscscses 1
Total..... 20

Per Cent..... 5.2

| Inter-departmental cooperation and coordination.--

i
Table 118 shows that forty-three conditions and recommenda-

Etions, or 6.9 per cent, were mentioned for this area.
j Two institutions were found to be seriously affected
éby the lack of cooperation and coordination. Forty-one men-
wtions were made for the need for cooperation and coordination
Ebetween the education department, subject matter departments?
%and pfactice teaching.. Specifically stated in the visiting

|
committees!'! reports were these recommendations:
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~ 1. Coordination between the department of education,
the subject matter departments, and practice
teaching arrangements.

2. Provide closer coordination between academic de-
partments and the student teaching program.

3. Develop a more cooperative relationship between
the city schools and the college.

| 4, Provide convincing evidence of the willingness

- of those concerned with this area to recognize
and wholeheartedly accept the obligation of this
academic department to the teacher education
progranm,

Eighty-seven conditions and recommendations made in
%he area of :student teaching were based upon the need for

Eloser harmony and cooperation between all departments work-

ing for the lmprovement of this aspect of teacher education.

Total frequency of conditions and recommendations

for all programs.-~Table 119 shows the conditions and recom-;

mendations grouped according to frequency of mention.

It is shown that cooperation and coordination was close-
1y followed by the condition of providing more adequate per-
sonnel. This condition was mentioned forty times.

Another condition relating to student teaching that was;
frequently mentioned was the need for more adequate super- |
vision of student teaching. This condition was mentioned
thirty-one times. Better cooperation and coordination be-
tween the college and the public schools was also mentioned

thirty-one times.

§ The area of professional education was mentioned thirty
|
one times concerning revision, re-evaluation, and improvement

of this area.
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. TABLE 118

|

|

l CONDITIONS AND RECOMMENDATIONS FOR INTER~-DEPARTMENTAL
| COOPERATION AND COORDINATION

i

E ﬁrequency of
j Conditions and Recommendations Mention For
All Programs

Cooperation and coordination between the
‘education department, subject-matter de-

partments, and practice teaching.......,. 41
‘Between departments within the college..; 1
Cooperation of departments with the educa-
tiondepartment.to.o.tl...‘.oonuo....o'l.‘ l
Totaleeesososns 43

Cooperation and Coordination
For Student Teaching

Cooperation and coordination between theé
college and local public sSchoOlS.......es 31

Cooperation between the college staff and
supervising teachersS...c.cersceecccscossnes 28
|

‘Cooperative study and evaluation of

;apprentice tsaching by the college staff

‘and publlc school representatives....... 15

|

iDeve10p a cooperative plan for choosing
‘supervising teachers by the college
Estaff and the public schoOl.iieeeeseeses 13

* otAlee s, 87

3%
These conditions and recommendations totaling 87 are

also shown under "Conditions and Recommendations in the area
of Student Teaching" in Table 110,
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 TABLE 119

FOR ALL PROGRAMS

CONDITIONS AND RECOMMENDATIONS

|
1
i

{ Conditions and Recommendations
f
1

Frequency of
Mention for
All Programs

?Cooperation and coordination between

|the education department, subject-matter
‘departments, and practice teachinge......
, ‘
'Need to increase personnel; provide more
'adequate personneleceeescecececacncceans

More adequate supervision of student
teaching...‘....l....'.'. ..... ® 6 06 07 8 9 00

Better cooperation and coordination be-
tween the college and public s8choolS....

Revise, re-evaluate, and improve the
area of professional educatiONececscacsss

Better coordination between college
|Staff and Su_peI'ViSing teaCheI'S e s 0o s 00000

(
‘Student teaching to be scheduled in
|large blocks of time for five days per

1‘Week........l....'.'.....'I...........O"
g

\DevelOpment of an institutionally accept
ed pattern in the area of geneeal educa-

[tlon..oioc'.tooonca.ol.ooinc.o..'.l...l.

jLimited documented evidence of a satis-
factory pattern of general education....

ECourses in teaching methods included in
'Bhe pProgramececsccscescececscssccncaosscs
Revise the pattern of general education.

Improve facilities for student teaching.

Strengthen and improve student teaching.

41

40

31

31

31

28

27

23

25

- 23

17

16
16

|
|
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" TABIE 119--Continued

Conditions and Recommendstions

Frequency of
Mention For
All Programs

Provide a proper sequence of courses....

Need for cooperative study and evaluatim
by the college staff and public school
representativeSOOQO....l.....‘.‘.'......‘;

Increase personnel in Education and
' Psychology departmenteceeceececsens seoace

‘More effective use of part-time person-
nel in professional educatioNescceccecces

Opportunity for student teaching”at the
secondary leveleceecesscesacsessossosssae

Greater number of hours spent in student
teaChing.......I...'0.0'O"'...0.0l.l.'.

Opportunity for actual teaching in the
student teaching situation.s..ceeccececceacse

A cooperative plan for choosing supervis-
ing teachers between the college and the
schools‘.“'.'..'........I. ....... * s o o 00

'1
‘Provide a full summer term of eight weeks

Revise, re-evaluate, and improve the area
iof specialized educatiONeececscssccsccccace

Re-examine the area of general education.

EProvide a more adequate program of stu-
l‘d-ent teacbwing.....'...'.......'...‘.l...'

Need for more eqUIPMONTeceevecsccsnccscsns
Improvement of facilities neededicececceee

‘Opportunity for student teaching at the
elementary leveleeeseeesscscscsscsocccces

Provide broader preparation in the program

16

15

15

15

13

13

13

13
11
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e TABLE 119--Continued

Frequency of

Conditions and Recommendations Mention For
All Programs

Need for greater emphasis in various

aspects of the program.........c.cceeeeeee 6
gNeed TO add tO COUrSeSecccivecccerocores . 6
iToo high concentration in the program... 5

Meet the basic certification requirements
in the certificate program.....secseececss 5

Other courses need to be added to the pro-

gram..n..-o..ooi...w.o.-'hoth00..00..0.. 4:

Need for a balanced pattern of courses... 3
Program to be defined and integrated..... )
Limitation of off-campus and night

COUPSESesesesscssansscsssesssssscsnssnssassscs 3
Re-evaluation should be made of courses.. 3

EActual experiences with children should
‘be provided in COUrSES.cesscessesccrcccns 3

%Attainment of objectives; re-svaluation
of objectives for the programeccscececses

;Improve phases of the programecciceccecees
gA more equitable staff loadecececssccessas
;Lack of program development.eeeeceececonne
?Need for advanced courses in the program.

Need for prerequisites for coOUrseS..ssse

I S = IR I

:Change title of certificate programeie....

Cooperation and coordination between the
departments within the colleg€ecescscsens 1
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 TABLE 119--Continued

Frequency of
Conditions and Recommendations Mention For
All Programs

JCOOperation of departments with the

‘Education department....... et ieeeenaeene 1
j‘l\].eed fOI' mOI‘e materials ® 0 5 94 ® 8 5 00 s 00 08 e 0 l
Need for a new buildinge..e..o.o.... 1

%Reduce extra-curricula activities of the
jstaff.n.o.oa....a ooooo ® ® 0 5 e O O S oo ® ® o 9 & % & s 0 l
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| Total conditions and recommendations.--Table 120

%hows the total number of conditions and recommendations men;

tioned for each of the nine major areas.
TABLE 120

| TOTAL CONDITIONS AND RECOMWMENDAT IONS

é’ Tobal Number Per Cont
j Areas of Conditions and of
Recommendations Total

Student TeachiNg...eeeseeovo.. 261 42,1
Course and Program Improve-
mento..ao-oooloonoo-o-ao.oo. 106 1‘7.1
PersonnNel.eesceccsccescsncens 74 11.9
Gener&l Education...oao.cnoc ‘71 1105
Inter~Departmental Coopera-

tion and CoordinatioN..eeses 43 6.9
IProfessional BEducabioNeesoos 31 5.0
Facilities and Equipment.... 20 3.2
Specialization............;. 9 1.5
Basic Certification Requilre- 5} «8
gmentsﬂotoiﬂ..I.......'.'....

| Totale.ees.. 619 100.0




CHAPTER IX

SUMMARY AND RECOMMENDAT IONS

As a rule, the state functions to a limited extent
as an accrediting agency. However, the conditions created
in the teaching profession during and after World War II
Fave brought about the appraisal of the State's educational
institutions. The Jtate Board of Education, with the help
%f the Oklahoma Education Association and other groups inter-
ested in education, formed the Oklahoma Commission on Teache£
BEducation and Certification to iImprove teacher education in |
Oklahoma.

The Oklahoma Commisslon inaugurated the program for
institutional evaluation after first establishing new certi-.
fication policies and regulations. The evaluatlon program,
in part, was to determine how well the institutions were
meeting these new regulations in programs offered. Since
certifiéate programs are directly affected by many conditions

within the institutlons, such conditions were of concern to

the Commission.
i The purposes of the evaluation of institutions pre-

{pabing teachers were two-fold. First, elements within the

institutions that were found to comply with accepted standards

249
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and requirements were to be identified; second, continuous
growt- within the institutlion was to be encouraged and stimu—
éated.
; The present study is an attempt to identify the ele-
ﬁents of strength and weakness of teacher education programs
based upon the findings of the institutional self-evaluation
groups and the findings of committees visiting each institu-
tion,

The broad scope of the evaluation program entalling
%wo separate groups of data places limits upon single con-
glusive statements of findings. However, general statements
gf findings by both evaluation groups may be made.

Summary of Findings on Organization and
Administration of Institutions

{
|
‘;
|
; Administrative Organization
l l. The self-evaluation groups reported 94.7 per cent
bf the items as strengths for Administrative Organization.
This area was rated the strongest of the five sectiocns by
%hese groups. The only weaknesses reported by the self-
Evaluation groups for Administrative. Organization were:
|
; a. Provisions made for coordination of all as-
! pects of the program. (Three institutions)
b. The improvement of internal organization
through continuous, cooperative effort of

Administrative and instructional personnel,
(Three institutions)

2. - The visiting committees also reported Administrative
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Organization as the strongest section of the five evaluated,
%ith 45.9 per cent of the items rated strengths. However, a%
number of items were reported as weaknesses such as: |
a. Provisilons made within the Institution for

coordination of gll aspects of the progranm.
(Nine committees)

b. TImprovement of internal organization through
cooperatlive effort of administrative and in-
structional personnel. (Seven committees)

c. The securing of advlice and counsel of others.
in determining fitness of applicants for cer-
tification. (Seven committees)

i d. Encouraging wide-spread cooperation within

; the institution in developing policies rela-
tive to teacher education. (Seven committees)

Finances, Resources, and Facllitles
1. The self-evaluatlion groups reported 77.6 per cent
of the items as strengths for Finances, Resources, and Facil-

itles. The only weaknesses reported were:;

a. Physical plant of the-laboratory school.
(Four institutions)

b. Equipment of the laboratory school. (Three
institutions)

f c. Salary schedule for the campus laboratory
' school. (Three institutions)

i 2. The visiting committees reported 41.6 per cent

of the items as strengths for Finances, Resources, and Facil-

ﬁties. Weaknesses were;

a. Suitable teaching aids and equipment in terms
of the needs of the program. (3Seven Committees)

b. Budgeting of finances on needs in all aspects
of the program. (Six committees)
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¢. Financial support for teacher education com-
pared with other departments. (Five commit-:
tees) :

d. Financial support for the physical plant of
the campus laboratory school as compared with
the better public schools. (Five committees)

Provisions for Staff Personnel
l. The self-evaluation groups reported 77.7 per cenﬁ
bf the items as strengths for Provisions for Staff Personnel;
Weaknesses were reported for:

a. Written policies and consistent practices fof
promotion. (Nine institutions)

b. Written policlies and consistent practices for
salary. (8ix institutions)

c. Recognized merit in research. (Five institu-
tions) :

d. A reasonable service load in terms of time
and the kinds of work in which he can render
the most effective service. (Five institu-
tions)

e. Adequate staff for a comprehensive program.
(Four institutions)

5 f. PFaculty participation in selection of new
staff members. (Four institutions)

g. Sabbatical leave. (Four institutions)

| h. Recognized merit for off-campus serviées.
(Four institutions)

1. Adequate clerical help. (Four institutions)
é 2. The visiting committees reported 31.9 per cent of
%he items as strengths for Provisions for Staff Personnel.

Weaknesses were:

a. A reasonable service load in terms of time
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and the kinds of work in which he can render
the most effective service. (Eight committees)

b. Written policies and consistent practices for
promotion. (Reven committees)

c. Written policies and consistent practices for
salary. (3even committees)

E d. Providing an adeguate staff for a comprehen—f
| sive program of teacher education. (Six com-
mittees)
e. Balance between different types of work such
as teaching, research, and field service. ‘
(83ix committees)
| Student Personnel Services
l. The self-evaluation groups reported 71.1 per cent
of the items as strengths for Student Personnel Services,

This area was rated the wegkest of the five sections. Weak-?

nesses were reported for:

; a. Application of criteria in an effective pro-:
t gram of selectlve admission to teacher edu-
| cation. (Nine institutions)

b. Special clinical services to students.
| (Nine institutions)

c. Special remedial services to students.
(Nine institutions)

d. Recognizing a difference between requlrements
for admission to general college work and re-
quirements for admission to teacher education
(Eight institutions)

e. Requiring students to make formal appllcation
for admission to teacher education. (Seven
| institutions)

f. Responsibility for cooperation by the insti-

tution in encouraging and stimulating selec-

: tive recrultment for the teaching profession,
L ~ (8even institubions)
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g

2. The
of the ltems as

Weaknesses were

| 8.

1. The

of the items as

:
%were reported for:

| Qe

b.

Developing criteria for selective admission
to teacher education. (8ix institutions)

visiting committees reported 32.2 per cent
strengths for Student Personnel Services.
reported for:

Application of criteria in an effective pro-
gram of selective admission to teacher edu-
cation. (Nine committees)

Utilization of a suitable system of cunula-
tive records in providing student personnel
services. (Nine committees)

Provisions for effective placement and
follow-up services for those who complete
teacher education programs. (Nine committees)

Requiring students to make formal applicatlon
to teacher education. (Eight committees)

Development of criteria for selective admis-
sion programs. (Eight committees)

Recognizing a difference between requlrementé
for admission to general college work and
admission to teacher education. (8Six commlt-
tees)

Off-Campus Services

self-evalugation groups reported 78.2 per cent

strengths for 0ff-Campus Services, Weaknessés

Defining service relations to school systems
and teachers in the field. (Four 1nst1tutions)

Rendering of off-campus services by regular
staff members as part of the regular teachlng
load. (Four institutions)

Improvement of off-campus services through
continuous, cooperative effort by administra-

‘tive and instructional personnel. (Four in-

stitutions)
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% 2. The visiting committees reported 35.3 per cent

[ ;

Jof the items as strengths for Off-Campus Services. Weaknesses
z

%ere reported for:

{ '
; a. Recognizing placement and follow-up services
j as an integral part of service in the field..
} (3ix committees?

b. Improvement of off-campus services through
continuous, cooperative efforts by adminis-
trative and instructional personnel. (Five
committees) ‘

c. Defining service relations to school systems§
and teachers in the field. (Five committees)

sSummary of Findings on Certificate Programs

! Approvals
| 1., Of the total two hundred eighty certificate pro;
grams examined in the seventeen institutions the following
nunber of approvals were glven:

a. Ungualifled spprovals. Eighty-seven, or 31
per cent. :

b. Qualified approvals. One hundred eighty-
| eight and one-half, or 67.3 per cent.

| c. Disapprovals. Only four and one-half, or
1.6 per cent,

2. The certificate progrem receiving the greatest

; ‘
number of ungualified or full approvals for the large number

examined were:

| a. Home economics (general). Nine, or 56.3 per
’ cent of the sixteen examined.

b. Industrial arts. Five, or 45.5 per cent of
the eleven examined.
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c. Elementary education. 8ix, or 35.3 per cent,
of the seventeen examined,

g d. Mathematics. 8ix programs, or 35.3 per cent
| of the seventeen examined.

; 3. The programs glven the greatest number of gquali-
fied approvals for the large number examined were;

a. Foreign language (not classified). Eleven,
or 91.4 per cent of the twelve examilned.

b. Art. Twelve, or 80 per cent of the fifteen
examined.

c. Health and physical education. Twelve, or
80 per cent of the fifteen examined.

d. 8cience. ZEleven and one-half, or 77.8 per
cent of the seventeen examined.

e. Language arts. Thirteen, or 76.5 per cent
of the seventeen examined.

f. Bookkeeping and clerical practice. Eleven,
or 75.3 per cent of the fifteen examined.

g. Speech. Eleven, or 73 per cent of the fif-
Teen examined. ’

4, The certificate programs receiving the greatest
number of qualified approvals for only one year were:

a. Health and physical education. (Three pro-
grams )

b. Bookkeeping and clerical practice. (Three
programs )

|
i 5. The four and one-half programs disapproved were:
|
|

a. French. One, or 50 per cent of the two ex-
emined.

; b. Agriculture. Two, or 40 per cent of the five
: examined. |

c. Science. One~half program, or 8.3 per cent
of the seventeen examined.



287

o a

Music (instrumental). One, or 6.2 per cent
of the sixteen examined.

6. A.large number of conditions were found and rec-.

bmmendations made for improving the programs given qualifiedf

@pproval or dlsapproval. These conditions indicating weak-

h
'

nesses Iin programs were logically grouped into nine méjor

gareas. The following areas are shown according to frequencyf

pf mention:

e

h.

7. The

a.

Student teaching. Two hundred sixty-one, or.
42.1 per cent.

Courses and programs., One hundred six, or
17.1 per cent. :

Personnel. Seventy-four, or 11.9 per cent.

General education. Seventy-one, or 11.5 per
cent. :

Inter-departmental cooperation and coordi-
nation. Forty-three, or 6.9 per cent.

Professional education. Thirty-one, or 5.0
per cent.

Facilities and equipment. Twenty, or 3.2 per
cent.

Speclalization., Nine, or 1.5 per cent.

Basic certification requirements. Five, or
.8 per cent.

conditions mentioned most frequently were:

Cooperation and coordination between the ed-
ucation department, subject matter depart-
ment, and practice teaching. (Forty-one
mentions)

Need to increase personnel and /or provide
more adequate personnel. (Forty mentions)

More adequate supervision of student teaching.
(Thirty-one mentions)



258

"d. Better cooperation and coordination between
the college and public schools. (Thirty-one
mentions)

e. Revise, re-evaluate, and improve the area of,
professional education. (Thirty-one mentions)

f. Better coordination between college staff and
supervising teachers. (Twenty-eight mentions)

g. Student teaching scheduled in large blocks of
time. (Twenty-seven mentions)

Conclusions

; The following concluslons are made in 1light of the
%indings of both evaluation groups:

1. The amount of work and the quality of the reports
of the self-evaluation groups indicate the seriousness with
which these groups functioned. It is thought that the evalu;

ation has resulted in attaining continuous study within the

institutions.

2. The systematic organization of the reports of thé
%isiting committees and the positive manner in which they wefe
%ritten shows evidence of careful evaluation by these groups;
}and point to a sincere effort to evaluate fairly.

% 3. A close agreement was shown by both evaluation
groups for weaknesses reported; however, the self-evaluation,
igroups reported a greater number of strengths than did the
visiting committees. The visiting committees falled to men-
%tion a great number of the items of criteria in the Guldes to

Analysis and Appraisal.

4., There are insufficient provisions made in many
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institutions for coordination of all aspects of the programs.
for teacher education.
5., Evidence indicates the lack of continuous, coop-:

erative efforts of administrative and instructional personnel

sto improve the internal organization of most of the institu-
&ions preparing teachers.

: 6. A need is shown for the administrative official
jr33ponsible for teacher education to secure the advice and
icounsel of those who have worked with applicants applying
1for certification.

7. Budgeting of finances do not always meet substan-
tilated needs in agll aspects of the programs. |

8. Two of the majdr needs are for written policies
and consistent practices for promotion and salary.

9. A reasonable service load in terms of time, and
the kinds of work in which the staff can render the most ef-
!fective service is not maintained in nearly half of the in- 1
stitutions,.

10. It is indilcated that a more adequate staff 1is
ineeded for a comprehensive program of teacher education.

11. Of the small number of reports for campus laboraf

tory schools, nearly half indicated that the physical plant,:
iequipment, and salary schedule were not comparable to the
[

better public schools.

12. A need was indicated for a better balance in the

1$ervice load between different types of work such as teaching,
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?ééééféh} and field service.
i 13. S8tudent Personnel Services was rated the lowest
;f the five sections by both evaluation groups. |
; 14, It was reported by over half of the institutions
Fhat the criteria for selective admissions programs are not
being applied effectively, and slightly less than half do not
require students to make formal application or have not de-
&eloped criteria for selective admission progrems.

15. Special clinical and remedial services are not
?rovided to students in nearlj hélf of the institutions.
g 16, Iittle difference is indicated between require-
?ents for admission to general college work and requlrements
%or admission to teacher education.

| 17. More than half the visiting committees found
%hat a suitable system of cumulative records is not utilized
ﬁn providing student personnel services.

| 18. More than half of the visiting committees report-
ied inadequate provisions were made for placement and follow-
@p services for those who.complete teacher education programs,
| 19. A need is indicated for many institutions to
&ecognize placement and follow-up services as an integral
bart of their services in the field.

1 20. Nearly 95 per cent of the items were rated
istrengths by the self-evaluation groups for Administrative

Organization, and over 75 per cent of the items were rated
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trengths for Finances, Resources, and Facilitles; Provislons

5
|
?or Staff Personnel; Student Personnel Services; and O0ff-
ECampus Services,

|

21l. Student Personnel Services was reported the

i
!

Meakest area of the five evaluated by the self-evaluation

|
I

fgroups.,

| 22. Nearly 50 per cent of the items were reported
istrengths by the visiting committees for Administrative Or-
}ganization. Over forty per cent of the ltems were reported
‘strengths for Finances, Resources, and Facilities, while
slightly cver 30 per cent of the items were reported strengths
for Student Personnel Services and Off-Campus Services.

| 23. Four of the five institutions receiving the
greatest number of full or unqualified approvals for certi-
ficate programs were generally reported the strongest in thei
total appraisal of general institutional quality. However,
a great discrepancy was shown for one institution (Institu-
tion K) that was judged one of the weakest institutions in
the total appraisal, but was given the greatest number of un-

gualified approvals of all the institutions evaluated.
! .
[ These findings indicate that, generally, all aspects

of the institution affected the programs offered for certi-

fication. However, in some cases, the visltlng committees

ifound programs for certification adequate despilte weaknesses
i

of general institutional quality.

i
|

24, The great number of certificate programs given
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qualified approval or conditional approval indicate the need

for Improving many aspects of the institutions preparing

teachers.

25, 1Inadequate conditions relating to student teach%

ing contributed to more qualified approvals given to certifi}

fcate programs than did other conditions.

1
1

§ 26. The need for coordingtion and cooperation be-
Fween the education department, subject-matter departments
iand student teaching was given the highest frequency of men-
%ion of all conditions adversely affecting certificate pro- ‘
grams,

27. In view of the number of gualified approvals
gilven, a need is shown.for improving foreign language (un-
classified), art, health and physical education, sclence,
language arts, bookkeeping and clerical practice, and Speech;
28. Of the qualified approvals glven to certificate
programs, health and physical education, and bookkeeping and;
clerical practice were in most immedlate need of improvement;

29, The only programs given disgpproval were French,

agriculture, sciehce, and instrumental music.

Recommendations

1. Although Administrative Organization was regardJ

f
éed as an area of strength by both the self-evaluation groups

.and the visiting committees, the weaknesses reported by both
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were basic to internal organization and administration. The
lack of coordination and wide-spread cooperation for the im-.
provement of teacher education lndicates a need to examine
the internal structure and function of the institutions and
to -develop policies and practices for institution-wide coop-:

eration.

; 2, In order to achieve better coordinstion of all aé-

Eects of the programs for teacher education, it is reccmmend%
ed that administrative and instructional personnel partici- |
bate in developing policies relative to teacher education
programs. This should include the development of criteria
kor selective admission programs and participation by staff
members in the various departments in applying such criteriaé
in selective admissions programs.

3. 8ince laboratory experiences are so vital to the3
teacher education program, it is important that institutions
(reportihg inadequate campus laboratory schools consider the |
Elan of using public schools for student teaching.

4, One of the major problems of many teacher trainiﬁg
institutions 1s that of developing better cooperation and co-

ordination between the laboratory schools snd the colleges.

It is recommended that all possible effort be directed toward
;improving this important aspect of teacher education. |
3 5., The lack of written policles and consistent prac-
tices for promotion and salary for staff personnel may result

in problems directly affecting teacher education programs.
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It is recommended that the administrative heads of the insti-
tutions set up plans for cooperative development with the
Faculty of policiles and practices relating to staff personnei.

6. Since good instruction is influenced by suiltable

teaching aids and equipment, it 1s recommended that such in-i
gstructional materials be considered by administrative heads
%in the allocation of funds.

7. The need for more adequate staff was made appar-
Eent in the recommendations affecting certificate programs.
#his need was also shown in the reports given for service
Eload by both evaluvation groups. Since provisions for addi-
%tional staff are directly related to finances, it is suggest}
ed that proper steps be taken to show the need for more ade-
guate financing to provide additional staff. It is further
recommended that all personnel within the wvarious departmenté
of the institutions participate In a study of work load and
that steps be taken to equalize such load.
8. Members within the various departments should
particlpate in the selection of new staff members,

9. The lack of cooperation and coordination that ex}
ists between the various departments, the education depart-

ment, and student teaching should be given primary considera%

tion in improving teacher education programs.

| It is suggested that study groups be formed among

)

;the various departments to determine the role each group

1

plays in the preparation of teachers, and that such groups
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shere in the forming of policies relative to teacher educa- |
Fion programs.

11. Although many staff members should participate ﬂn

'

W
%ecommending applicants for certification, the responsibility
for certification should be given to the administrative offiéer
directly concerned with teacher education. ‘
12. Increased attention should be given to placemen#
‘services. Also, in order for the institutions to determine |
the effectiveness of their teacher education programs and tog
provide valuable services to beginning teachers, it is sug-}
gested that a program of follow-up services to beginning |
teachers be inaugurated.

13. The lack of clinical and renmdial services shcw%
that the needs of student personnel are not being fully met.{
It may be, that as cumulative records are utilized more ef- 1
fectively than at present, the need for special clinical and;
remedial services will become more apparent to the faculty,
and such services will be provided as needed. !
14. It is recommended that courses in methods of |
teaching be included in all fields of speclalization.

i
i

15. It is recommended that in the evaluation prograﬁ
: l
the following suggested procedures be considered: !

a. A greater period of orientation be given for
all members serving on visiting committees. |

b. The Guides to Analysis and Appraisal be
followed more consistently in evaluating
institutions and in writing reports of find-
ings. . '
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Generalizations Made From This Study =

|

% The following generalizations seem to be justified
krom.the conclusions obtained from this study;

} 1. The Gulides to Analysis and Appraisal as the in-
?trument used to guide the evaluation might have been followed
ﬁore consistently in evaluating and reporting results if cers
@ain items had been stated more clearly and if the sections |
had followed a more logical arrangement.,

E 2. Substantial evidence was not always shown to the
v131ting committees to Jjustify certain statements by the self-
evaluation groups regarding conditions in the institution.

3. The extent to which some of the written policies.
were put into actual practice was not always fully determined
by the visiting committees, |

4. Some visiting committees commended desirable con§

ditions that existed In the plannling stage only.

5. There were indicatlons that some visiting commit%
tee members gave emphasis to their fields of specialization f
while giving little attention to other areas important to thé

total evaluation program.

6. In only a few instances was it indicated that

students participated in the self-evaluation. However, in

many instances the students were interviewed by the visiting

commlttees, and a number of recommendations were made by thef
visiting committees as a result of student'opinion.

7. For the most part, the purposes of the Commission
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on Teacher Education and Certification to improve teacher

education programs in Oklahoma were realized.

Recommendations for Further Study

From the results of this study, it 1s the opinion of .

the writer that consideration should be given to the follow—g
ing areas for further investigation:
i. A study should be made of the problems of internal
coordination and cooperation between the wvarious departments
Fn the seventeen teacher educatlion institutions in the statef
2. A study of the financing of state-supported teacﬁ-
er education institutions should be made. A study should al-
so be made of budgeting procedures followed in these institu%
tions, |
3. A study of policies and practices in state-suppoft-

ed teacher education institutions in Oklahoma relgtive to

staff personnel should be made.
|

4, A study should made of student teaching programs:
in the various colleges of the state with special attention |
glven to problems of supervision and coordination between thé
college and the public school.

1

5. A study of programs of selective admission to

teacher education should be made.
6. A follow-up of this study should be made by de-
%enmining the results of the re-visitation program now being

carried out.
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similar findings by regional or national accrediting groups.




BIBLIOGRAPHY




BIBLIOGRAPHY |
|

of the 7th Biennial School for Executives, Buffalo,
New York: June 22, 1954. 8 pp.

Board of Control for Southern Reglonal Education, Improving
Graduate Education: - A Guide to Institutional Self-
BEvaluation, Atlanta, Georgia; Board of Control for
Southern Regional Education, 1951. 117 pp.

American Association of Colleges for Teacher EHducation, Repo%t
|
\
|
l

Black, M. W., "Development of a State-Wide Program of Teacher
Education", Education Administration and Supervision,
40: 420-426, November, 1954.

Bosler, H. E., The Administration of Faculty Personnel in State
Teachers Colleges. The American Assoclation of TeacHers
Colleges, Oneonta, N. Y., State Teachers College, 1946,

133 ppe. ‘

Commission on Teacher Education, The Improvement of Teacher
Education, American Council on Education, 1945, 283 pp.

Commission on Teacher Education, Teachers for Our Times, Amer-
ican Council on Education, 1944, 178 pp.

Crutsinger, G. M., Survey Study of Teacher Training in Texas,
and a Suggested Program, Contributions to Education,
No. 537, New York: Teachers College, Columbia Univer-
sity, 1933, 226 ppe.

Cubberley, E. P., Public Education in the Unlted States, New
York: Houghton MiffIin Co., l§54, 780 pp.

Curry, Guy, "An Analysis of the Program of the Oklahoma Com-
mission on Teacher Education", Unpublished Ed.D. dis-
sertation, Department of Education, Oklahoma A. and M.
College, 1950.

Haskew, L. D., The Educational Clinic, Washington, D. C.: Amer-
ican Council on Education, 1949, 51 pp. -

269



270

Haskew, L. D., Improving ‘the National Leadership for Teaohery
Education, Washington, D. C.: American Council on 1
Eduoatlon Studies, Volume XIII, January, 1949. |

Hook, Sidney, "Modern -Education and Its Critlcs", A Preprint
from the Seventh Yearbook, Oneonta, New York: The

American Association of Colleges for Teacher Education,
1954, 22 pp.

Irwin, H. N., "The Organization of Teacher Preparation in a ‘
University", Bducational Administration and Supervision,
23 454-460 1937.

Klein, A. J., and Others, Adventures in the Reconstruction of
Educatlon Ohio State Unlver31ty, 1941, 290 pp. {
Ludeman, W. W., and McAnelly, J. R., "Training and Experlence
in Teachers College Faculties", Educational Administra-
tion and Supervision, 16:160- 64, 1950, _ ‘

!
Morrison, R. H., Internal Administrative Organization in ;
Teachers Colleges. Contrlbutions to Education, No. |
592, Teachers College, Columbia University, 1955 183 pp.

National Commission on Teacher Education and Professional
Standards, "Action Programs Adopted by State Delega-
ﬁions" Improv1ng Standards for the Teaching Profes-
sion, Repor% of the 1955 Series of Regional Conferences
on Teacher Education and Professional Standards,
Washington, D. C.: N.E.A., 1953, pp 82-112.

National Education Association, "Cooperation in Accreditation®
Charting the Course-for Higher Education, Department
of Higher Education, National Educational Association

1981.

« -

National Education Assoclation, Salary Schedules in Colleges
for Téacher Education, Washington D. C.: N.E.A., 1945-46
31 pp. |
|
National Educational Association, Tenure Policies and Procedures
in Teachdrs Colleges, 1943, 31 pp. \
O0ffner, He L., Administrative Procedures for Qg@ng;ng_CurrioJlum
Patterns in Selected State Teachers Colleges, Contribu-
tions to Education, No. 898, New York: Teachers College,
Columbia University, 1944, 145 pp. |

’

O'Leary, T. F., An Inquiry Into the General Purposes, Functlons
and Organization Of Selected University Schools of |

_Education, Catholic University of America Press, 1945
429 pp. 7




271

Oklahoma Commission on Teacher Education and Certification,
A Report of the Work-Conference on Criteria for the
Approval of Teacher Education Programs, Norman, Okla-
homas: University of Oklahoma, April 30 and MNay 1,
1951, 26 pp.

Oklahoma Commission on Teacher Education, "Minutes of the Ad:
visory Committee on Evaluation of Teacher Education
Programs." Prepared by the Oklahoma Commission- on
Teacher Education, Oklahoma City: September 13, 198!
May 10, 19562; June 14, 1952; July 19, 1952,

(A9}

Oklahoma State Department of Education, The Evaluation of :
Teacher Education in Oklahoma Colleges and Universities,
A Treport of plans and Procedures Adopted by the State
Board of Education, February 17, 1952, Oklahoma City:
Issued by the Division of Teacher Educatlon and Certl-
floatlon March, 1952, 10 pp. 1

Peik, W. E., Curricula for the Education of Teachers in Colleges
and Upniversities. National Survey of the Education of
Teachers, Supplementary Report U. S. Office of Educa-
‘tion, 1935 74 pp.

President's Commission on Higher Education, "The Community |

College, Higher Education for American Democracy, Al
Repprt of The President's Commission on Higher Educa-
tlon, Volume I, Washington, December, 1947.

Rugg, BE. U., Curricula in Teachers Colleges and Normal Schools,
National Survey of the Bducation of Teachers Supplemen-
tary Repprt, Washington D. C.: TU. S. Office of Educa-
tlon, 1933, 76 pp.

Rugg, E. U., and Others, Teacher Education Curricula, National
Survey of the EduCation of Teachers, U. S. Office of
Education Bulletin, Volume III, No. 10, Washington D. C.:
U. S. Office of Education, 1933,

Stiles, L. J., "Teacher Education: An All-University Function',
School and Society, 62:220-22, 1945.

Study Commission of the National Council of Chief State School
Officers, Teacher Education Report, Oklahoma City:
- State Department of Education, 1954 35 pPpe.

Tead, Ordway, "The Roots of Teaching Power in the American
Culture®, A Preprint from the Seventh Yearbook,

Oneonta, New York: The American Association of Col—l
leges for Teacher Education, 1954, 16 pp. T




272

Trytten, M. H., "Maintaining the Necessary Flow of Collegejﬂ
Trained Personnel for Long-Range National Security,
Addresses on Current Issues in Higher Education,
Washington, D. C.: Department of Higher Education of
the National Education Association, April, 1951, p. 36.

U. S. Office of Education, National Survey of the Education
of Teachers, Bulletin, No. 10, Volume V., Washington,
D. Cet U. S. Office of Education, 1933.

Wagner, J. B., "The Professional Status of Faculty Members
in Pennsylvania Teacher-Training Institutions",
Educational Administration and Supervision, 15:202-11,
1929.

Zook, George F. and Haggerty, M. E., The Evaluation of Higherp
Institutions,; Chicago: University of Chicago Press,
1936, 194 pp. i




APPENDIX




273

B  APPENDIX I

Oklahoma Commission on Teacher Education
and Certification

REVISED CONSTITUTION

as adopted April 8, 19562

Article I - Name

|

This organization shall be known as the Oklahoma
Commisslon on Teacher Education and Certification.

Article II - Sponsoring Agencies

: The Oklahoma Education Assoclation and the State
Department of Education shall be the sponsoring agencies of
the Oklahoma Commission on Teacher Education asnd Certifica-
tion.

Article II1 - Purpose

The purpose of the Oklahoma Commission on Teacher
Bducation and Certification shall be to encourage and coor-
dinate the voluntary efforts of all agencies interested in
the improvement of teacher education in Oklahoma; and, to ‘
act as an advisory body to the State Department of Education,
kne State Board of Education, the public schools of the Staté
and the Oklahoma Institutions of higher education concerned |
with the education of teachers in matters pertaining to the |
recruitment, selection, pre-service education, certification,
and in-service education of teachers.

Article IV - Officers

Section 1. The officers of the Commission shall consist of
a chalrman, vice-chairman, a recording secretary elected by
and from the membership of the Commission, an executive sec-,
retary chosen by the Executive Committee, the immediate past:
bhairman of the Commission, and three directors consisting
pf the State Superintendent of Public Instruction, the Exe-
cutive Secretary of the Oklahoma Education Association, and
one member elected from the Commission.

Section 2. It shall be the duty of the elected officers to
perform the customary functions of their respective offices.
The officers of the Commission shall serve as the Executive
Committee.
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APPENDIX I (Continued) ?

Section 3. The Executive Committee shall have active charge
of the affairs of the Commission, with the power to repre-
sent and act for the Commission between meetings of that
body. It shall meet at the call of the Chairman of the Com-
mission, or on petition of any four of its members. Five
members shall constitute a quorum.

Section 4. The Chairman, Vice-Chairman, and Recording Sec-
retary shall be elected at the annual meeting for a term of g
one year, in such manner as the Commission may prov1de. Of~- !
floers are eligible for re-election.

'
i
'

Section 5. The term of office for elected officers shall |
Pegin at the close of the annual meeting. In case a vacancy,
occurs in an elective office during the year, the Executive |
Committee shall appoint an officer to fill the vacancy until
the next meeting of the Commission at which the Commission
shall elect an officer for the unexpired term.

Article V - Membership

|
|
Section 1. The personnel of the Commission shall consist of‘
fEtwenty-five members including the Executive Secretary of theg
Commission, the State Superintendent of Public Instruction, |
the Executive Secretary of the Oklahoma Education Associa- |
tion, the Chancellor of the State Regents for Higher Educa- |
tion, and the Chairman, Vice-Chairman, and Secretary of the

Council on Teacher Education, provided that Commission mem-
pershlp may be expanded to twenty—31x, when necessary, to 1nT
clude the immediate past Chairmen as an ex officio member i
for one year. Nine of the members shall be engaged in pub- |
llc elementary or secondary school work at the time of their|
electlon. |
| :
Section 2. Members, other than ex officio members, shall bew
elected By the Comm1ss1on for terms of three years, provided:
Fhat one-third of the elected members shall be elected each i

year.

Section S+« The term of membership of elected members shall |
begin at the close of the annual meetlng at which they are
elected. 1In case a vacancy occurs, the Commission, at its
next meeting, shall elect a member to £i11 the vacancy for
the unexpired terme.

Sectlon 4. In the event the membership of the Commission 1s
increased, the length of the term of membership of each of

the newly elected members of the Commission shall be deter-
mined by the Executive Committee to conform to the provisions
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in Section 2 above, requiring one-third of the membership
to be elected each year.

Section 5. Elected members who have served a full three-
year term may not immediately succeed themselves as members

of the Conmission.

Section 6. Nominations shall be made by a nominating com-
mittee of five members of the Commission appointed by the

Chairman not later than thirty days prior to the meeting at
which the nomlnatlons are to be submitted to the Commission.|

1
1
u
l
|
1
)
1
J
»
l
1
l
t

Article VI - Committees ?
i !
Section 1. Such committees as are deemed advisable shall be|
established and/or dissolved by vote of the Commission. The:
personnel of such committees shall be appointed by the Chair-
man and shall serve until replaced by the Chairmen or until |
his term of office expires.

Section 2. Membership on committees may be extended to non-|
members of the Commission.

i
I
i
|
i
!
|
!
|
i

Article VII - Meetings

Section 1.  The annual meeting of the Commission shall be ’
held in Aprll of each year, at a time and place to be desig-!
hated by the Executive Committee. Two weeks notice of this :
meetlng shall be sent in writing to every member of the Com~|
mission. Other regular meetings may be scheduled by the i
Comm1331on, and special meetings may be held upon the call
Pf the Executive Committee or a petition of the majority of ;
the members of the Commission.

! !
Section 2. Fifteen members of the Commission shall consti- |
[bute a guorum for the transaction of business. |

i
Article VIII - Finance

Section l. The Commission is hereby authorized to accept g
gifts, grants and endowments or subsidies from any source i
Lo flnance the activities of the Commission.

Sectlon 2. Monthly and annual financial reports shall be
made by the Executive Secretary in the form and detail de-
signated by the Commission.
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Article IX - Council on Teacher Education |

Section 1. There shall be created a Council on Teacher Ed-
ucation to act as an advisory body to the Commission on all |
'matters pertaining to teacher education in Oklahoma. 5
l ;
Section 2. Members of the Council shall include members of |
the Commission and representatlves of agencies, groups, and |
1nst1tutlons interested in the improvement of teacher educa-!
ttion in Oklahoma, chosen for one-year terms, in such manner |

és the Commission may prescribe.

Sectlon 3. An annual meeting of the Council shall be held
aurlng the month of March, the exact date to be determined
by the Commission, at whlch time there shall be elected, in
such manner as the Council may prescribe, a chai rman, vice—
Ehairman, and a secretary. The officers as chosen, in addi-
tion to performing the usual functions of their respective
offices, shall become members of the Commission for the en-
sulng year. Special meetings of the Council may be cadal led
by the Commission or by the petition of at least twenty—flve
members of the Counc1l.

Article X - Amendments

Section 1. Amendments to the Constitution may be proposed
by any member of the Commission. !
Section 2. Proposed amendments must be presented to the |
Chairman in writing at least thirty days prior to the date
pf the meeting of the Commission at which they are to be con-
sidered. ;

_Eectlon 3. All members of the Commission shall be notified |
En writing by the Executive Secretary of any such proposed !
amendments at least ten days prior to the meeting at which !
they are to be considered.

Section 4. An affirmative vote of two-thirds of those cast |
is required for the adoption of proposed amendments. i
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|

VISITATION COMMITTEE PARTICIPANTS ;
1

Benedictine Heilghts College Oklahoma City University 1
Sister M. Magdalen Reinhart Miss Josephine Bell |
4 Dr. Clarence Burg E
Bethany-Peniel College Dr. L. L. Clifton |
Dr. C. Harold Ripper Dr. G. H. Ryden i
Central State College Oklahoma College for Women |
Dr. E. G, Hall Miss Corinne Bell }
Mr. A. G. Hitchcock Miss Mar jorie Dwyer
Dr. Joe C. Jackson Mr. John T, Eischeid
Mr. Truman Wester Mr. Sam Evans

Dr. Howard Taylor
East Central State College

Dr. J. R. Chandler Panhandle A. & M. College |

Mr. Casper Duffer Mr. M. C. Hamilton z

Dr. Victor H. Hicks Mr. Edwin B. Libbey ;

Mr. W. B. Morrison Mr. A. M. Wickstrum i

|

Langston University Phillips University |
Miss Lenouliah Gandy Mr. Charles E. Dyer :

Dr. W. H. Martin Dr. Ethel Manahan |

Dr. L. G. Moore Miss Lola Montgomery !

Dr. T. D. D. Quaid
Northeastern State College

Dr. L. H. Bally Southeastern State College- |
Mr. Luther Brown Dr. M. K. Fort o
Dr. Wesley Deneke Mrs. Floy Perkinson Gates
Dr. Vaud Travis Dr. A. L. PoOl 1
Northwestern State College Southwestern State College |
Wiss Frances Devall Dr. Harold Budde §
Miss Aurice Huguley Mr. Cedric Crink ‘
Mr. John B. Stout Mr. Louls Morris
Mr. Leslie Thomason Dr. Glenn Snider
Oklahoma A. & M. College University of Oklahoma |
1 Dr. J. Andrew Holley Dr. Richard vernon Andree
: Dr. Roy Jones Dr. Carlton Berenda
Dr. George E. Lewis Miss Sarah Helen Edwards
Mr. Robert Lowry Mr. James Harlow
Dr. Max Mitchell Mr. Hugh V. McDermott
Dr. Millie V. Pearson Dr. William B. Ragan
Mr. Robert Price Mr. Brnest J. Schultz

Mr. Go Te Stubbs
- Dr. Morris Wallace
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Oklahoma Baptist University University of Tulsa
Dr. Jack Purdue Dr., Ross H. Beall
Dr. J. R. Scales Dr. J. E. Kirkpatrick
Miss Lenna M. Smock Dr. L. F. Zimmerman

Oklahoma Associgtion of School Administrators

Mr. Hal. N. Buchannan, Superintendent of Schools,
Cherokee '

Mr. Garland Godfrey, Superintendent of Schools, Durant |

Mr. O. D. Johns, Superintendent of Schools, Seminole

Mr. G. M. Roberts, Superintendent of Schools, Bartlesv1lle

Mr. Dion Wood, Superlntendent of Schools, Duncan %

quartment of Elementary School Administrators, O. E. A.

secondary School Principals Association, O. E. A.

Miss Flecia Guilliams, Barnard Elementary School,
Tecumseh

Mr. J. Burr Stout, Lincoln Elementary School, Ardmore

Miss Christina Swanson, Swinney Elementary School, L
Lawton g

Mr. Howard Thompson, Nowata Elementary School, Nowata |

Mr. Merle Vance, Eugene Field Elementary School, Oklahoma
City - :

Mr. M. M. Black, Central High School, Tulsa i
Mr. Fo R. Born, Central High School, Oklahoma City ‘
Mr. B. Roy Daniel, Emerson Junior High School, Enid
Mr. Merwin Deever, Woodward Junior High School,
Woodward
Mr. Ralph Lester, Ponca City Junior High School,
Ponca City

. Mr. Murl Price, Ardmore High School, Ardmore |

Department of Classroom Teachers, O. E. A.

!

Mr. Harry Brown, 900 poplar, Ponca City

Mr. Carl Ford, Pryor Public Schools, Pryor

Miss Stella.Cartman 1215 South Wheeling, Tulsa- .

Mrs. Vivien Haynes, Supervisor of Elementary Education,
Oklahoma City ‘

Mrs. Opal Herrin, Cloud Chief Public School, Cloud Chief

Mrs. Ethel G.: Jones, 6175 W. Main, Sand Sprlngs '

Mr. James G. Peters, 1604 Bigheart, Pawhuska

Miss Virginis Rawlins, 703 Douglas, Ardmore

Miss Leola Sharp, Robertson Junior High, Muskogee

Miss Camilla Starzer, Guthrie High School, Guthris

Miss Sara Thomason, 303 North Willow, Pauls Valley

Miss Thelma Zinn, 909% Osage, Bartlesville
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Rural Teachers Association N
Mrs. Bthel Clark, central High School, Marlow
Miss Frances Rambo, Cobb High School, Durant

klahoma Association of Negro Teachers
Mr. F. D. Durham, Superintendent of Schools, Clearview
Mr. H. F. V. Wilson, Principal, Douglass High School,
Ardmore

0
i
|
|
l
i
|
S

tate Department of Education
‘ Mr. E. He Bingham
Mr. BEddie Gilbert
Mr. Standifer Keas
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ADVISORY COMMITTEE ON EVALUATION OF
TEACHER EDUCATION PROGRAMNS

(Membership)

Dr. Glenn Snider (Chairman) - Southwestern State College -
Weatherford ‘ ,

Hal Buchanan - Superintendent of Schools - Cherokee

Dr. Guy Curry (Replaced by Eddie Gilbert) - Coordinator of

Teacher Education - Oklahoma City

Dr. B. C. Hall - Central State College - Edmond

Dr. J. BE. Kirkpatrick - Tulsa University - Tulsa

Dr. W H. Martin - Langston University - Langston

Dr. J. P. Pritchard - University of Oklahoma - Norman

G. T. Stubbs - Oklahoma A. & M. College - Stillwater

Howard Thompson - Elementary Principal - Nowata

Thelma Zinn - Classroom Teacher - Bartlesville

NOTE; This committee was appointed by the State Board of
19563,

Education in April, 1952, and dissolved by the Board in May,
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|

ROSTER OF VISITING COMMITTEES !

BY |

COLLEGES AND UNIVERSITIES |

!

I. SOUTHWESTERN STATE COLLEGE, October 20, 1952 |

l. John B, Stout, Northwestern State College, Chairnm#

2. L. H. Bally, Northeastern State College

3. Luther Brown, Northeastern State College

4. Casper Duffer, East Central State College

5. Mrs. Opal Herrin, Cloud Chief Public School |

6. A. L. Pool, Southeastern State College %

7. Lenna Smock, Oklahoma Bap tist University *

8. Christina Swanson, BElementary Principal, Lawton
9. A. M. Wickstrum, Panhandle A. & M. College

II. PANHANDLE A. & M. COLLEGE, November 4, 1952

1. Victor H, Hicks, East Central State College,
Chairman

2. B. H. Bingham, State Department of Education

3. Hal Buchanan, Superintendent, Cherokee

4., Merwin Deever, Junior High Principal, W odward

5. Joe C. Jackson, Central State College |

6. Robert Price, Oklahoma A. & M. College

7. T. D. D. Quaild, Phillips Universitvy

8. Leslie Thomason, Northwestern State College

TII. BENEDICTINE HEIGHTS COLLEGE, November 11, 1952

, 1. Howard Taylor, Oklahoma College for Women,
Chairman i

2. E. C. Hall, Central State College S

3. James Harlow, University of Oklahoma !

4. W. B. liorrison, East Central State College

5. Camilla Starzer, Teacher, Guthrie

IV. OXLAHOMA BAPTIST UNIVERSITY, November 18, 1952 E

l. J. Andrew Holley, Oklahoma A. & M. College,
Chairman

2. J. R. Chandler, Rast Central State College

3. Sarah Helen Edwards, University of Oklahoma

4., Stella Gartman, Teacher, Tulsa

5. George Léwis, Oklahoma A. & M. College -

6., Lola liontgomery, Phillips University

7. J. Burr Stout, Elementary Principal, Ardmore
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1

|

V. OKLAHOMA COLLEGE FOR WOMEN, December 8, 1952 E

|

1. Millie Pearson, Oklahoma A. & M. Collegse, Chairmaﬁ

2. F. R. Born, Principal, Central High School, !

Oklahoma City |

3. L. L. Clifton, Oklahoma City University i

4, Wesley Deneke, Northeastern State College ;

5. Mrs. Floy Perkinson Gates, Southeastern State :

College |

6. A. G. Hitchcock, Central State College !

7. Ernest J, Schultz, University of Oklahoma |
8. Dion Wood, Superintendent, Duncan -

"~ VI. CENTRAL STATE COLLEGE, December 15, 1952

1. ZILouis Morris, Southwestern State College, Chairman
2. Cedric Crink, Southwestern State College

3. Bddie Gilbert, State Department of Education

4. M. C, Hamilton, Panhandle A. & M. College

5. Mrs. Vivien Hayhes, Oklahoma City Public Schools |
6. J. E. Kirkpatrick, University of Tulsa |
7. Robert Lowry, Oklahoma A. & M. GCollege

8. G. M. Roberts, Superintendent, Bartlesville

VII. UNIVERSITY OF OKIAHOMA, January 7, 1953

1. Ross H, Beall, University of Tulsa, Chairman
2. M. M. Black, Principal, Central High School,
Tulsa

3. L. L. Clifton, Oklahoma City University !
4. Marjorie Dwyer, Oklahoma College for Women
5. Mrs. Ethel G. Jones, Teacher, Sand Springs
6. Leroy G. Moore, Langston University

7. A. L. Pool, Southeastern State College

8. Jack Purdue, Oklahoma Baptist University
9. C. Harold Ripper, Bethany-Peniel College
10. G. T. Stubbs, Oklahoma A. & M. College
11. Vaud A. Travis, Northeastern State College
12. Dion Wood, Superintendent, Duncan J

'VIII. SOUTHEASTERN STATE COLLEGE, Jamary 11, 1953

1. L. H. Bally, Northeastern State College,
Chairman

2. BEddie Gilbert, State Department of Education

3. James Harlow, University of Oklshoma

4. Roy Jones, Oklahoma A. & M. College
5. W. B, Morrison, Bast Central State College
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Ix.

XI.

6'
r?'
8.
9.

AFPPENDIX IV (Continued)

Murl Price, Principal, High School, Ardmore
Frances Rambo, Cobb High School, Durant
Glenn Snider, Southwestern State College

L. F. Zimmerman, University of Tulsa

OKLAHOMA CITY UNIVERSITY, February 2, 1953

1.

2.
Se
4,

5.
6.
7.
8.

BEddie Gilbert, State Department of Education,
Chailrman

Richard Vernon Andree, University of Oklahoma
Lenouliah Gandy, lLangston University

Flecia Guilliams, Slementary School Principal,
Tecumseh

G. T. Stubbs, Oklahoma A. & M. College

Sara Thomason, Teacher, Pauls Valley

Truman Wester, Central State College

L. F. Zimmerman, University of Tulsa

NORTHWESTERN STATE COLLEGE, February 3, 1953

1.

2e
Se
4.

S.
6.
Te

Be

Victor H. Hicks, East Central State College,
Chairman

Corinne Bell, Oklahoma College for Women
Harold Budde, Southwestern State College

B. Roy Daniel, Principal, Emerson Junior High
School, Enid )

Standifer Keas, State Department of Education
James G, Peters, Teacher, Pawhuska

Sister M. Magdalen Reinhart, Benedictine Heights
College

Lenna Smock, Oklahoma Begp tist University

UNIVERSITY OF TULSA, February 9, 1953

1.

2'
Se
4.
5.
6.

vy
O

John B. Stout, Northwestern State College,
Chairman

Wesley Deneke, Northeastern State College

Ethel Manahan, Phlillips University

Hugh V. McDermott, University of Oklahoma

Merle Vance, Elementary Principal, Oklahoma City
Morris Wallace, Oklahoma A. & M. College

Thelma %inn, Teacher, Bartlesville

PHILLIPS UNIVERSITY, February 16, 1953

1.
2.

B

W. B. Ragan, University of Oklahoma, Chairmen
Josephine Bell, Oklahoma Clty University
Harry Brown, Teacher, Ponca City
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XIII.

Xv.

XVI.

4.
5.
6.
7.

BETHANY-PENIEL COLLEGE, February 23, 1953

1.
2.

Se
4.
S
6.

NORTHEASTERN STATE COLLEGE, March 2, 1953

1.
2.
Se
4:.
5.
6.
7.
8.

OKLAHOMA A. & M. COLLEGE, March 9, 1953

1.

2.
Se
4.
5.
6.
7.
8.
9.
10.
11.
12.

BEAST CENTRAL STATE COLLEGE, March 16, 1933

1.
2.
Se

4.

APPENDIX IV (Continued) 1

Cedric Crink, Southwestern State College
Eddie Gilbert, State Department of Education
E. C. Hall, Central State College -

Je. E. Kirkpatrick, University of Tulsa

Millie Pearson, Oklahoma A. & M. College, Chairman
Mrs. Ethel Clark Teacher, Central High School,
Marlow

Frances DuVall, Northwestern State College x
Edwin B. Libbey, Panhandle A. & M. College
G. H. Ryden, Oklahoma City University
Glenn R. Snider, Southwestern State College

W. B. Ragan, University of Oklahoma, Chairman
J. R. Chandler, East Central State College
Carl Ford, Teacher, Pryor

Max Mitchell, Oklahoma A. & M. College

A. L. Pool, Southeastern State College

G. H. Ryden, Oklahoma City University

J. R. Scales, Oklahoma Baptist University
Howard Thompson, Principal, Nowata

Louis Morrls, Southwestern State College,
Chairman

Clarence Burg, Oklahoma City University
Charles Edward Dyer, Phillips University
Sam Evans, Oklahoma College for Vb men

M. K. Fort, Southeastern State College
Garland Godfrey, Superintendent, Durant
M. C. Hamilton, Panhandle A. & M. College
Ralph Lester, Principal, Ponca City

W. H. Martin, Langston University

Leola Sharp, Teacher, Muskogee

Vaud A. Travis, Northeastern State College
Truman Wester, Central State College

Ross H. Beall, University of Tulsa, Chai rman
Carlton Berenda, University 'of Oklahoma
Frances DuVall, Northwestern State College
John T. Bisheid, Oklahoma College for Women
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XVII.

5.
6.
7.
8.

APPENDIX IV (Continued)

A. G. Hitchcock, Central State College
0. D, Johns, Superintendent, Seminole
Jack Purdue, Oklahoma Baptist University
Virginia Rawlins, Teacher, Ardmore

LANGSTON UNIVERSITY, March 17, 1953

l.
2.
Se
4.
S.
6.
7.

Joe C. Jackson, Central State College, Chalirman
F. D. Durham, Superintendent, Clearview

Eddie Gilbert, State Department of Education
Aurice Huguley, Northwestern State College
Robert Price, Oklahoma A. & M. College

C. Harold Ripper, Bethany-Peniel College '
H. F. V. Wilson, Principal Douglass High School,
Ardmore :

]
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"APPENDIX V

APPLICATION OF INSTITUTION FOR
STATE BOARD OF EDUCATION APPROVAL
OF TEACHER EDUCATION PROGRAMS

| Date

;Institution

1 Location

?egional or other accreditation Dgtes of such
§for general purposes by accreditation
List of certificate programs offered by the institution:
1. 11,

2e 12.

Se 13,

4., 14,

Se 15.

F. 16.

7. 17.

8. 18.

iO. 20,
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APPENDIX V. (Continued)

Enrollment: Totbtal In Teacher Education

Of those enrolled in teacher education,

are women

arec men

i
1
|
i
1
I

Enrollment in Teacher Education by college years:

First year Graduate students,
iSecond year First year

Third year _ . Second year
Fourth year Third year

ed the self-evaluation as suggested by the State Board of

tion.

Name oI lnstitution

not the current certificate programs at this institution

?shall be approved.

i

i

Signed

The faculty of the above named institution has complet%

Education. The necessary copies of materials developed in the

institutional self-evaluation are submitted with this applicé—

hereby requests the State Board of

Bducation to take the proper action to determine whether or

Executive Officer for Teacher Education

Signed

President of Institution
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B,

A. Suggestions for reviewing evaluation material submitted
by the institution. .

1.

2.

Oe

4, From the supporting data submitted, become familiar

General suggestions for visitors.

1.
2.
Se
4.

Oe

Instruction Sheet for Visiting Committee Members

APPENDIX VI. ]

|
Jtudy very carefully the "Guides to Analysis and ;
Appralsal as adopted by the State Board of Education
and included in the Plans and Procedures for the Eval-
uation of Teacher Education Programs in Oklghoma

Colleges and Universities.

Study carefully the institutlon's answers in each ‘
section of the evaluation guide, noting: '
(1) Any items which are not clear or which seem to bef
. incomplete. |

!

(2) Any indications of problem areas which may need to
be checked at the time of the visit., !

|

(3) Any leads as to appropriate persons to be inter-
viewed and why.

(4) Any areas or activities which seem to be out of
line with the stated objectives of the wvarious
certificate programs.

If responsibllity for certain sections has been assign-
ed, check these sections with particular care.

with the institution as much as possible before goingi

to the campus,

Schedule interviews and conferences and keep to the
schedule,

Individual interviews should be scheduled for a rela=-
tively short time,

Ask questions as to how and why things done rather.
than express opinions about them.

Make necessary notes during an interview about any
items need for your records,

Maintain the role of friendly visitor, never that of |

inquisitor.



G,

7o

9.

10.

288

Never ask for and, if possible, avoid getting any :
"oconfidential information' from individuals about the

institution or other individuals.

Feep in mind the value that comes to you as a member
of a visiting committee,

Time is one of the most important factors involved in
a visitation. In many cases, the time of visitors
will be limited and should be conserved in every way
possible,.

Evaluabtion guldes used by visiting committee members
as worksheets shall be turned to the chairman of the
committee at the close of the visitation and then
destroyed.

Do not hesitate to correspond with, or contact in
person, your committee chairman or Eddle Gilbert,
Coordinator of Teacher Education, State Department of.
Education. 5
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APPENDIX VII

PART II - GUIDES TO ANALYSIS AND APPRAISAL OF PROGRAMS
Section I

Are the objectives of the program conducive
to the effective education of teachers?

4. Guides

Name of Certificate Program:

NOl234 Referencess’

1. The objectives of the above named

: certificate program are formulated

a. with the participation of all

concerned within the institution,
and

b. with the cooperation of appro-

priate groups and agencies out-
side the institution.

2. The objectives of this certificate
program are stated in writing.

3. The objectives of this program are
officially accepted by the institu-
tion.

4, The objectives of this program re-

cognize

a., desirable personal qualities,

b. scholastic achievement,

¢. cultural and professional com-

petencies.

5. The objectives of this program

recognize values of our democratic

culture.

6. The objectives of this program are

subject to continuous modification

in terms of changing needs.

Use this space for page references to suporting data. See:
page 7 for further explanation. ‘

e gty




‘1.
2.

- 3.
4.

i
t
1
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B. Appraisal

Inadequate.

Partially adequate {more
inadequate than adequate).
Predominately adequate (more
adequate than inadequate).

Fully adequate.

Scale

Does not apply.
Not presente.
Present to a
limited degree.
Present to a
large degree.

Present in full .

degree

Present in a de-.
gree beyond that
expressed sees -

C. Comments and Recommendations

f(Pleaue submit comments and recommendations dealing with
thls section on separate sheet or sheets to be inserted im-

medlately following this page.

Also, please 1list members of .

roal study committee concerned.)
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"APPENDIX VII (Continued)

Section II

Is the internal organization of the institution such
That (1) administrative responsibility for teacher
education is definitely designated and (2) provisions
are made for institution-wide cooperation in develop-
ing teacher education programs?

A Guides

NO1234 Referencesdt

Teacher education 1s recognized as
a major function of the college or
university.

Administrative responsibility for Yes No
teacher education is definitely
designated.

The responsible administrative of-
ficer has authority commensurate
with assigned responsibilities.

The responsible administrative of-
ficer is selected in terms of char-
acteristics and competencies requir-
ed to carry on the program.

The organization provides for re-
commendation of applicants for cer-
tification by the administrative
official who has clearly defined
responsibility for teacher educa-
tion.

Such administrative official se-
cures the advice and counsel of
those who have worked with the ap-
plicant concerning his fitness for
certification. ,
Policies and practices relating to
the recommendation of applicants
for certification are consistent
with objectives of each of the pro-
grams.

The organization encourages and
facilitates wide-spread cooperation
within the institution in develop-
ing policies relative to teacher ed-
ucation.
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" APPENDIX VII (Continued)

9. The internal organization of the NO1234 References™
institution provides for coordina-
‘ tion of gll aspects of the program.
'10. The organization provides a depart-
i ment, division, school, or college
qualified to offer a program lead-
: ing to a degree in Education.
1l. Administrative and instructional
personnel engage 1in continuous,
cooperative effort toward improve-
ment of all aspects of the institu-
tion's internal organization for
teacher education.

B. Appraisal Scale
) Inadequate. N- Does not apply
' 2. () Partially adequate (more 0- Not present.
! inadequate than adequate). 1- Present to a
3. () Predominately adegquate (more limited degree.
adequate than inadequate). 2- Present to a
4, () Fully adeguate. large degree.
3- Present in full
degree.
4+ Present 1n a
degree beyond
that expressed...

| C. Comments and Recommendations

Please submit comments and recommendations dealing wi th ‘
{ this sectlon on separate sheet or sheets to be inserted im-
mediately.following this page. Also, please list members |
of local study committee consésrrned.

%Use this space for page references to supporting data. See
page 7 for further explanation. :

i
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" APPENDIX VII (Continued)

Section IITX

Are adequate finances, resources, and facilities

provided for effective teacher education programs?

A. Guides

1. Budgeting of financeé is based on

substantiated needs in all aspects
of the programs.

é2, The financial support of teacher

l

education compares favorably with
that provided for other profession-
al education on the campus,

‘3. Salaries for staff personnel engag-

ed in teacher education are compar-
able to the salaries pald to per-
sonnel in other divisions on the
campus.

4, Pinancial support of the campus
laboratory school enables it to
maintain standards comparable to
those maintained by the better
public schools with respect to
a. physical plant,

b. equipment,
c. salary schedule.

5. Library facllities are provided to
meet the needs of students and fac-
ulty in all aspects of the program

6. Suitable teaching alds and equip-
ment are provided in terms of the
needs of the programs.

7. Suitable space is provided for
carrying on the programs
a. classroom,

b. workshop,
¢c. laboratory,
d. seminar,

e. conference,
f. office.

“Use this space for page references to

page 7 for furthe r explanation.

NO1234 References¥

supporting data.
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- APPENDIX VII (Continued)

8. Administrative and instructional 01234 References®

f personnel engage in continuous,
cooperative effort toward improve-
ment of finances, resources, and
facilities for teacher education.

t B. Appraisal Scale
1. () Inadequate. N- Does not apply.
‘2. () Partially adequate (more 0- Not present.
; inadequate than adequate). 1- Present to a
'3. () Predominately adequate (more limited degree.
j adequate than inadequate). 2- Present to a
4, () PFully adequate. large degree.
} 3- Present in full
| degree.

4- Present in a de—%
gree beyond that
i expressed ce.ees |

i
C. Comments and Recommendations j

(Please submit comments and recommendations dealing with this
section on separate sheet or sheets to be inserted immedi- |
ately following this page. Also, please list members of
local study committee concerned.)

}

*Use this space for page references to supporting data. Seé
page 7 for further explanation. :
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Section IV

Does the institution have adequate provisions for
the selection, retention, and continued professional

growth of personnel needed to carry on the programs?

A. Guides

N01l234 Referencesst

1. Faculty members, where appropriate
: to their faculty assignments, are
gualified in terms of successful
elementary~school or secondary-
school teaching experience,

2. Paculty members are qualified in
terms of academic preparation in
the fields of specialization in
which they are servinge.

/3. The institution provides an ade-
quate staff to conduct a compre-
hensive program of teacher educa-
tion.

:4. Candidates for faculty positions
are selected in terms of personal

for teaching, research, and ser-
vice in teacher education.

5. Members of the faculty participate
in the selectioin of new staff mem-
bers.

6. Written policies and consistent
practices have been established

|

|

|

|

j and professional qualifications
1

|

|

ﬁ

|

|

' pertaining to adequacy in -

a. salary,

b. tenure,

c. promotion,

d. sabbatical leave,

e. sick leave,

f« retirement of the profeésional
staff.

7. Such policies and practices recog-
nize merit in

a. Teaching,

b. research,

c. off-campus service.

*Uss this space for page references to supporting data.
L. page 7 for further explanation._ . . . .
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NO1l234 References®

8. Adequate clerical and other help
is provided the professional staff.
9. Adeguate opportunities are provid-
ed for continued professional grow-

‘ th of the staff.

'10. A reasonable service load is main-
tained for each staff member in
terms of - ,

a. time, and the kinds of work in
which he can render the most
effective service,

b. balance between different
types of work such as teaching,
research, field service, advise-
.ment, and committee assignments.

1l. Administrative and instructional

' personnel engage in continuous,
cooperative effort toward improve-
ment of policies and practices re-:

lating to the selection, retention,

and continued professional growth

of personnel needed to carry on the

program.

B. Appraisal Scale

1. () 1Inadequate. N- Does not apply.
2. () Partially adequate (more O- Not present.
§ inadequate than adequate). 1- Present to a
3. () Predominately adeguate (more limited degree.
1 adequate than inadedquate). 2- Present to a
4, () PFully adequate. large degree.
f 3- Present in full
‘ - degree.

4- Present in a
degree beyond
that expressed...

C. Comments and Recommendations

| (Please submit comments and recommendations dealing with
| this section on separate sheet or sheets to be inserted

Use this space for page references to supportlng data. See
page 7 for further explanation.
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. immediately following this page. Also, please list members.

~of local study committee concerned.)
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APPENDIX VII. (Continued)

Section V

Are provisions made for effective selection,

admission, guidance, placement, and follow-up

of persons who enter and complete teacher edu-

cation programs?

A. Guides

SEIECTION AND ADMISSION NO1234 References™

Policies and practices of the in-
stitution recognize a difference
between requirements for admission
to general college work and require-
ments for admissiocn to teacher edu-
cation.

Students are required to make for- Yes No
mal application for admission to
teacher education. ——

Criteria have been developed for Yes No
selective admission to teacher ed-
ucation. — —

Such criteria are being applied
in an effective program of selec-
tive admission to teacher educa-
tion.

GUIDANCE

A comprehensive and coordinated
program of student personnel ser-
vice 1s provided for all students
in the institution..

Guldance services are utilized

effectively in }
a. planning the student'!'s program,

b. evaluating the student's pro-
gress

Guidance services are provided
throughout the student's entire
college career.

Guidance z2rvices recognize the
demand for and supply of teachers

*Fse this space for page references to supporting
page 7 for further explanation.

data. Seé

i
\
|
|
{
|
|
i



f9. The institution accepts responsi-

10. The teaching faculty perticipates in

11. Special services are avallable to

B T A
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APPENDIX VII (Continued) -

NO1234 References™

in the various fields of profes-
51onal service.

bility for cooperating with other
agencies in encouraging and stimu-
lating selective-recruitment for
the teaching profession.

teacher education programs.

students -

a. clinical,

be counselling,

c. remedial.,

o

A suitable system of cumulative
records is utilized in providing
student personnel services.

3. Bffective placement and follow-up

services are provided for those
who complete teacher education pro-

grams.

4, Admlnlstratlve and instructional

personnel engage 1in continuous,
cooperative effort toward improve—
ment of personnel services in the
selection, admission, guldance,
placement, and follow-up of persons
who enter and complets teacher ed-
ucation programs.

B. Appraisal Scale
1. () 1Inadequate. N- Does not apply.
2. () Partially adequate (more .+ 0=- Not present.
. inadequate than adequate). 1l- Present to a
3. () Predominately adequate (more limited degree.
adequate than inadeqguate. 2~ Present to a
4, () Fully adequate. large degree.

3- Present in full

degree.

4- Present in a de-:
gree beyond that'

expressed...

I
I
i

___page 7 for further explanation.

*Use this space for page references to supporting data.

See
|
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"APPENDIX VII (Continued)

C. Comments and Recommendations

- (Please submit commenﬁs and recommendations dealing wi th
‘this section on separate sheet or sheets to be inserted
immediately following this page. Also, please list members -

of local study committee concerned.)
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Section VI—A

Are programs of instruction, 1nclud1ng laboratory
experiences, being conducted in general, profes-
sional, and specialigzed education to develop es-
sentlal compe tencies for effective professional
service?

A. Guldes

Name of Certificate Program:

DEVELOPMENT OF PROGRAM 4
(For all programs) NO1234 Referencess

l. Pindings of educational research

i are utilized in program planning.

2. All staff members concerned par-

| ticipate in the development of
this program.

3. Teachers and administrators in el-
ementary and secondary schools par-
ticipate in developing the program.

4, Students participate in developing

the program.

5. Members of boards of education and

| other appropriate laymen partici-

j pate in developing the program.

6. Off-campus resources and services

j are utilized in the development

1 of the program

% a. State education agencies,

| b. federal education agencies,

{ c. professional organizations.

Scale

- Does not apply.

Not present.

- Present to a lim-

ited degree.

- Present to a
large degree

- Present in full
degree ;

4 - Present in a de-.
oo = ... _..gree beyond that:
expressed ...,

AV} Ho=
1

(v

*gg%etpi%ogp%ﬁg %ianagggggces to supporting data. See
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APPENDIX VII (Continued)

Section VI-B

Are programs of instruction, including laboratory

experiences, being conducted in general, professicnal,

and specialized education to develop essential com-

petencies for effective proiessional service?

A. Guldes

Name of Certificate Program

GENERAL EDUCATION

(For teaching certificate programs
only)

Practices in the program are con-
sistent with adopted objectives of
the general education phase of this
program.

The general education phase of the
program is sufficiently flexible

to meet the differing needs of stu-
dents.

Administrative and instructional
personnel engage in continuous,
cooperative effort toward improve-
ment of the general education

phase of the program.

SPECIALIZED EDUCATION FOR TEACHING
FIELDS

Practices in the program are con-
sistent with announced objectives
in specialized education in this
field of professional service.
Subject and subject area courses
are effectively related to courses
in methods, materials, and profes-
sional laboratory experiences.
Opportunities are provided for stu-
dents to develop competence in
broad fields of secondary-school
teaching such as socilal studies,

language arts, and natural sciences.

NO1234 Referencesst




13.

14.
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' APPENDIX VII (Continued)

This program provides opportun-
ities for needed changes in the
student's cholce of an area of
specialization. '
Administrative and instructional
personnel engage in continuous,
cooperative effort toward improve-
ment of the specialized education
phase of the program.

PROFESSIONAL EDUCATION

(For teaching certificate programs
only)

Practices in the program are con-
sistent with adopted objectives
in the professional education
phase of this program.
Provisions are made for the in-
tegration of theory courses and
laboratory experiences.
Opportunities are provided for
prospective teachers to have con-
tinuous contacts with children
throughout their college prepara-
tion. ‘ -
Suitable provisions are made for
supervised student teaching in
a. campus schools,
b. cooperating off-campus elemen-
tary and secondary schools.
Arrangements have been mede for
students to work directly with
suitable off-campus educational
and other agenciles.
Administrative and instructional
personnel engage in continuous,
cooperative effort toward im-
provement of the professional ed-
ucation phase of the program.

B. Appraisals

( ) Inadequate.

( ) Partially adequate (more
inadequate than adequate).

( ) Predominately adequate (more

_adeguate than inadequate).
( ) PFully adequate.

NO1234 References

B W o o=

Scale

Does not apply.
Not present.
Present to a
limited degree.

-Present- to-a-— -

large degree.
Present in full
degree.

Present in a degree
beyond that expressed.
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C. Comments and Recommendations
;(Please submit comments and recommendations dealing with
this section on separate sheet or sheets to be inserted im-

mediately following this page. Also, please list members of
local study committee concerned.)

%Use this space for page references to supporting data. See
page 7 for further explanation.

| %Appralsal of teaching certificate program based on Sectlon‘
I-A and Section VI-B,
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Section VI-C

Are programs of instruction, including laboratory

experiences, being conducted in general, professional,

and specialized education to develop essential com-

petencies for effective professional service?

A. Guides

Name of Certificate Program:

A_A,_tQA,
L]

PREPARATION FOR EDUCATIONAL

ADMINISTRATION

Practices in the program are con-
sistent with adopted objectives

for the program of preparation for
educational administration.
Learning experiences are provided
which develop understanding of the
ethical, social, cultural, politi-
cal, and economic aspects of a dem-
ocratic society.

Learning experiences are provided
which develop understandings of '
human growth, development, and the
learning process.

Learning experiences are provided
which develop understanding of the
purposes of public education and -
the function of educational admin-
istration in a democratic society.
Opportunities are provided for study
and practice in the development of
curricula for elementary and second-
ary schools. X

Learning experiences are provided
which develop understanding of the
purposes, organization, functions,
and processes of educational super-
vision.

The program utilizes off-campus re-
sources for observation and intern-
ship.

Opportunities are provided for the
study and use of techniques of re-

NO1234 References%é

t—--—.search, measurement,..and-evaluation . .

appropriate to educational adminis-
tration.
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16.

e
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APPENDIX VII (Continued)

NO1234 References

Opportunities are provided to de-
velop understandings and skills

in the specialized phases of edu-
cational administration, such as
program planning, school survey

and apprailsal techniques, person-
nel administration, child account-
ing, public relations, school
business management and finance,
school plant desvelopment and
maintenance, and school law.
Provisions are made to insure know-
ledge and.understanding of signi-
ficant literature emphasizing re-
search in educational administration.
Opportunities are provided for the
development of understandings and
skills in educational leadership
and human relations.

. Opportunities are provided for the

development of understandings and
skills in group processes.
Administrative and instructional
personnel engage in continuous, co-
operative effort toward improvement
of programs for the preparation of
educational administrators.

B. Appralsals* Scale

( ) Inadequate. N - Does not apply..
( ) Partially adequate (more 0 - Not present. f

inadequate than adequate). 1 - Present to a
( ) Predominately adequate (more limited degree.

adequate than inadequate). 2 - Present to a ‘
( ) Fully adequate large degree.

3 - Present in a full

degree.

4 - Present in a de-
gree beyond that
axpressed ...
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C. Comments and Recommendations

(Please submit comments and recommendations dealing with this
section on separate sheet or sheets to be inserted immediate-
ly following this page. Also, please 1list members of local
study committee concerned.)

%Use this space for page references to supporting data. See
page 7 for further explanation.

##Appraisal of program leading to certification in educatlon—
8l administration based on Sectlon VI-A and Section VI-C.
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Section VII

Are adegquate off-campus services provided to school
systems and teachers by the institution?

A. Guides

NOL234 Referencesst

The institution has defined its
service relations to school sys-
tems and teachers in the field.
Institutional services to school
gystems and teachers 1in the field
are planned and provided in terms
of mutual benefits that accrue )
to both the institution and the
group served.

Off -campus services are rendered
by regular staff members as a
part of their regular teaching
load.

Off -campus teaching and other
services are evaluated in terms

of on-campus standards.

The institution recognizes place-
ment and follow-up services as

an integral part of its service

in the field.

The program provides opportunities
for practicing teachers and admin-
istrators to broaden the scope and
improve the quality of their ser-
vices.

Administrative and instructional
personnel engage in contihuous,
cooperative effort toward improve-
ment of services to school systems
and teachers in the field.

B. AEEraisal Sbale

() Inadequate.

( ) Partially adequate (more
inadequate than adequate).

( ) Predominately adequate
(more adequate than in-
adequate).

( ) Fully adequate.

- Does not apply.

- Not present.
Present to a
limited degree.

- Present to a
large degree.

- Present in full
degree. !
=_Present in a de-.
gree beyond that
expressed e...

w won HoH
i
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C. Comments and Recommendations
(Please submit comments and recommendations dealing with this
section on separate sheet or sheets to be inserted immedlate-~

ly following this page. (4lso, please list members of local
study committee concerned.)

|

|
ﬁUse this space for page references to supportlng data. See
page 7 for further explanation.
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" OLIVER HODGE SUPERINTENDENT
U
TRUMAN BENNETT; ASST. SUPERINTENDENT-—ADMINISTRATION
STANDIFER KEAS, ASST. SUPERINTENDEI\T lNSTRUCTION

Oklalomas Tity, Oklahoma -
©April 7, 1955 0

Merle V. Vance
Associate Professor of Education

' Southwestern State College

Wea.therford 5 Oklahoma

Dea.r Mr. Vance- ' ' , -

l

I would like to speak for Sta.n Keas and E. He Bingham, as
well as myself, in expressing 'bo you our interest in the work

.which you have done in the prepa.ra:tion of your doctoral study.
‘The evaluation of all aspects of the visitation program involv-

ing the seventeen teacher preparing institutions which was
carried on during the year 1952-53 under the auspices of the
Oklahoma Commission on Teacher Education and Certification is

. certainly timely. The findings of your study can be of immense

value to us in improving the whole visitation program.

We appreciated the opportunity_ to check over your value
judgments involved in appraising the various criticisms ex-
pressed in the seventeen Visitation Committee Reports. We feel
that you have been as objective as possible in making these

" judgments end sincerely believe there is a high degree of valid-

ity in the ratings assigned to each item. We will be most inter-

- ested in. any conclusions you may reach based on these evaluations.

May we 'complim:ent you on the job you are doing and express
to you our.thanks for this contribution to the task of continu-
ously :l.mprov:mg teacher education, and thereby all education »

- in Oklahoma.
= 7 T S S:anerely , -
' Eadie Gilbert
Coordinator of Teacher Educa:tion :
EG:cd “ ) | £




