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CHAPT:SR I 

INT ODUCTION 

any school admin i strators and teachers , all of whom 

have come i nto contact wi th the student guidance problem 

in their college training and t hrough professional li t era­

ture , who are all aware of the high percentage of scholas­

tic mortality of students , who al l know of the many occupa­

tional mal-adjustments outside schoo l , still seem to regard 

vocationa l and educational guidance as being merely a pass ­

ing "fadn of modern educational theory . ::!.Ven with that 

at itude toiard guidance they administer vocational and 

educational guidance qu ite freely , based only on a sub-
1 

jective· and off-hand estimate of the factors i nvolved . 

The tools of m-asurement wh ich have been proved to g ive a 

reasonably accurate diagnosis and prognosis when applied by 

those who understand their administr ation and interpreta­

tion , are viewed as being too complicated , expensive , and 

laborious to be practical . Then , too , the fact that these 

tools of guidanc are subject to certain errors and l i mit­

ations may be still another reason for their not having 

been used to any appreciab l e extent by high school s of this 

section . 

The writer has carried on this investigation with the 

1. '.!: . G. alliamson and J . G. Darley , Student Personnel Work, 
page 44 . 
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hope th tit might supply some concrete evidence as to the 

effectiveness , or ineffectiveness, of such systems of stu­

dent guidance . 

In vie of the f ct that couns lors h ve little con­

trol over the factor of 0 opportunity" n economic problems 

11m1t1ng place ent possibilities , it h s seemed advisable 

to delimit this investig tion to the other two pr1nc1p l 
2 

f' ctors involved, that is,, deter in ing whether high school 

seniors' selection of future voc ations harmonize 1th their 

d1 gnosed ab111t1es and interests . 

Statement q!., Problem: To what e tent is there d isere­

pancy between the, (1) a.b1t1ons and abilities , (2) claimed 

interests an easured interests, (3) ab111t1 sand measured 

interests of high school seniors? 

Definition of Principal Element-s .2f. the Study: There­

ever the follo lng defined words re used 1n this paper 

their me n ng 111 be in keeping with the defini t1ons given 

here, nd 1 ys , beth r expressed , or unexpressed, they 

my be understood to pert in to occupations or vocations . 

bility: means the po' er to perfat"m responsive acts ., 1th­

out restriction as to whether the po er is already acquired 

(proficiency) or 1s potent! 1 p0l1er (capacity) . 

Ambition: refers to a stron desire or longin to engage 

in the activities of one or p rh ps more than one occupa-

2 . ~ lter D111 Scott , Robert c. Clothier , and Stanley B. 
athe son, Personnel a errent , pp 17- 31 
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tion. The definition implies that an attempt for attain­

ment of that desire will result , and that considerable dis­

appointment for the individual will accompany an unsuccess­

ful attempt to attain the set vocational goal or ambition. 

Interest : means the sum and total of the feelings of 

plJasantness (like) , unpleasantness (D slike) , or indif­

ference that one brings to bear upon any occupational 

car ar . 

Preference: for an occupation is closely re ated to ambi­

tion for and interest in that occupation, in that i t indi­

cates that thv individual likes or desires to work at that 
3 

specific occupation more than any other . Preference means 

that a person by self -estimate concludes that he likes , or 

values , one of two or more situations more than any of the 

alternative situations . 

Importance .2f. ~ Pr oblem: nth such m agar guidance 

programs as schools of this section carry out , in mak i ng 

tha final decision as to their vocational and educational 

p lans , the student must be guided in forming those plans 

almost entirely by their own conception of their abilities 

and interests . On that premise this study should be a 

direct indication of tha effectiveness of the guidance pro­

gram of the schools of this section . Th study wi ll a lso 

be of valu- to the students that participated in supplying 

3 . Marlin Ray Chauncey , The Educational and Occupational 
Preference of college Seniors , p 2 



i nv 2: st i g ,1 t :1. cm .• t, only v"ri 11 rha 

i rasts, but aleo from the thought regarding vocations, 

ch hJ '3V in tha student as he fills out Strong's 

c~11.sv1ers asticns in creating ta for 

Resaarch int.his 

vthich aro clos,~ly r~latad and should bci presented her':)• 
4 

A vsry 9Xtensive study, almost identical to the part 

of is irn.,·;;)stigat.ion dealing with a:nbition and abilities 

was carried on as part of the testing program of tha asso­

ciation of ~innasota Collegas, conducted for high school 

uas carried on for sGniors during tha five year period from 

1929 to 19Z53 incltrnive. Th:3 number i:nvestic;atec? in ea.ch of 

t five years ranged from 9,249 up to 19,513 in 1923. The 

Gollecrs .Aptitm}a Fati was uead as tbs measure of ability. 

nnesota cupational tins Scal3 was used to arriva 

at tho amount of ability required for succeeding in the 
6 

diff3rent occupations. 

4. :~. G. ;Ji lliamson and J. G. Darl,3y, (r tching ili ti;}$ 
to So bsn , 34'7-349. 

5. Tho av,3rag,) of ths perc,3ntilo rank of high school marks 
th,1 rcsmtile r.stnk on a cens:ral intellig,';)nco tast. 

titUd:iiS Aptitude t 

5 
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M'ny lo pt tude student sleet. hi Q professions 

ueh as l :w nd eng1neer1ng# bile. conversely . ny h11,h 

t1tude senior . are selecting oecup tlons re ui:r-ing l er 

oceu t1on l 1ntell1g nc n they po seas,. 'l\v nt - s van 

percent of th senior boy ncl one percent of th runon 

C 00 ecutive occu t1on. 

enty perc nt or the senior boys an:l 

of the girls ehoos l er profession 

out arty pe reent 

nd business x- cu• 

t1ve occu tions re uirin net to the h .he t 1 vel o 

intAlligence . Providi~ ~11 those ho h ve occupa lo l 

hi s those req ir forte to oceup -

t1o l lev ls e eribe a ov , choose o cupat1 ns n those 
7 

r p • th r rul be sixteen pe e nt chocs1ng the • I 

eontr st to the 1:xteen rent th t have b111ty enough t.o 

succeed n these oo cu: ions th re are t.r-ei t pef'e nt 

of the~ up selecting tbos occup tins. Jo one ehoo~es 

oceupat on re u1r1ng al n pt-1tud s the "lo- est" 
8 

ixteen percent or the group ill posses • 

Ch rese reh b·s been d&voted to the construction nd 

valid i1on of voeo.tt n· 1 int rest tests, supplemented by 

7 . As ming no . l d1stribut1on of int lliv.enc 
the group . 

1th1n 

8 . nee should be r.ade tor the el 1 1nat lo 
o . or those tudents ho would k 

est sixteen peroent in apt1tu - • Then 
too uccess 111 not be ased nt1rely upon the 
colier:;e aptitude . r t1n i hone, , e sh ld not peet 

n ex~ct ~onform1tl to no • 
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extensive rese rcll in studies of ma culinity and femin1t}" 

of oeational interests, stability of interests 11th ge 

and multiple f ctor analysis. There are a lso many eases on 

record in ·1h1ch th measurement or vocational 1nte ests has 

been ade for "'lin1oal pu osea. But there has not been 

enough work done 1n -comparing high school oeniors' claimed 

and measured interests th t a report on such can be included 

here. Ho ever, considering t t rather fli sy and su ert1-

e1al faetors are often the basis of a 1ish school senior's 

claimed vocational interests, it is not to be expeeted that 

there ould be exceptionally high agreement between ¢1.ai ed 
-g 

and meas11red vooa ti onal interests . 

From t;y, enty-one correlat1on reuorted from comp rison 

of intere ts tests and a measure of abstroct ab111t1os, 
10 

Fryer concludes s 

"The interpr,et tion ight be draffll tba t the 
relationship between information tents of 
interests and tests of ab""traot b111t1,s t 
including general 1ntelli enec tost.s, is · 
lo"• 

p· . 4. ,Douglas collected d ta which sho a let osl-­

ti ve correlation between men ' s vocational interest test 

scores and the college gro.dea of those re istered 1n pro-

9. !!. . K. Strong , Jr ., " tt1tudes versus Aptitudes in 
Vocational Guidance" , Journal of 1.pplied 

sychology . pp . 77-90 

10. lJouglas JJ---ryer , The Measurement o'f Interests, r:,. 282 . 



11 
fessional colleees. 

Strong reports lo correlation or interest ratings 
12. 

and 1ntell1 enee test r atings. 

11 . E . G . Jilliamson and .Ct rley • J. G., ' tudent Personnel 
<rk,. p. 151 

12 . E .. K. Strong , Jr. , n tt1tudes versus ptitudes in 
Vocational Guid unee't , Journal of Applied 
Psychology, pp . 77- 90 . 



Source of Dat : 

CHAPTER II 

THE !ET OD 

ery high school senior eligible 
l 

for graduation 1th the cl ss of 1938 from anehester , 

8 

edford, and \· akita Public Schools cooperated in supply­

ing the data for this study. These schools gr duated six­

teen, t rnnty, nd eighteen seniors,. r speetively; al though 

the number of seniors used in the study w slater cut down 

to an even fifty to make a convenient number, and because 

Strong's Vocational Interest Test hich h d to be scored 

for each 1nd1vlclual is so laborious to score. Four ere 
2 

eliminated from the Medford group by a pure chance method 

so tb t the "sample" ould remain n unselect group of' high 

school gr·dua.t1ng seniors . 

De t ermlntne Intere~ts and mb1t1ons: ~ach senior under 

investig· t1on recorded his voe t1onal interests an mb1-

t1ons on a ruestionnaire like the ones given 1n he two case 
3 

studies includeo in Chapter III . he fact that many mem-

bers of the group apparently had not given !!ltl.Ch though to 

their voe t1on·l interests n:i ambitions ~ made the determin-

l . The three schools are independent schools locat din 
the very northern p rt of klahoma . 

2 . 11 four were chosen from this group bee use this roup 
w s prob bly less interested in their test results than 
the others . 

3. Sec a e 50 nnd Page 53 . 



ing of a valid measure of claimed interest and amb1 tion 

so.mo at difficult to obt 1n. 

Ro vever, the splendid cl.ass1t1ea t 1on or oc cupations 

de by \ illiamson and , rley furnished a va luable form 

9 

4 
which ea quite adv ant ageously included in the questionnaire. 

When the questionnaire as given ,, it 1as expl 1ned in detai l 

a.nd thus served not only as a very convenient r ecord of each 

1nd1v1 ual's cla imed interests and o.mbitions, but u doubted­

ly a ided i n the s l f - e~aluation of the rank of the individu­

al • s different interests and ambitions . 

De;termini.QS Ab111tY,:, Since ability as it i used i n 

this paper means nower to perto:rm rea onsive ets 1i t hout 

restrietion as to hether that power i s otent1al or act ual . 

the eet! te of ab111ty must be in terms of robab1lit1 e 

determ,ined. by comparing past and pr esent :ierformanoe of an 

1nd1v1dual 11th that of his predee s ors who have already 

m ..... do good or f ailed. Recognizing tm t fact , it becomes 

ne ess ry to u e measures that eon beat be depended upon to 

determine that probability. ' uthorities quite un1for.ntly 

agree too. t h i gh school marks and a good test of general 

1ntelligenee arc tJ'l..e most aecura.te means of nred1cting 
s 

ability to do college rk_. 

4 . E. G. lilliamson and J . G. · rley • Dtudont Personnel 
Work. p . 106. 

5. Ibid. p . 125-128 

5. ·,alter Van )yke Bingham, i:.ptitudes and ; :ptitude Test-
1 , ~);). 19-23 
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It is 

educ:,;.tional 

vl:iiticn1, c. ,L. R .. , W'hic'l:1 is. used to repre.sent Collap~ 
6 7 

1tude Hati:ng.. Th;;;;;t t>:.;,ting :ts the average oi.' percentile 

;r•D-r:k Ot1 hi,R:h school sctic:ila:r,sh:tp and percentile rank ou a 
8 

colla[;e aptitude teE;t. RiH:::eax•ch also indieat,O!; that the 

t0:r1d to ex$i.gg~era.te the in1.portn11ce .of seholastie success as 
(J ,., 

o. factor of 1.n,ca tion1:al success.. m,-zrever., e ince 

su1.:isequo:nt voeatior1al s:uceess correlate rather highly, it 

sf,c;.J,(l ju.Htit':iable to use G. A,, F'. ftating in this study its 
10 

the 1110 a.s. m:•e of.' a. b 111 ty. 

6.. 'G. G. /Jilliamaon and. J',. '.J. Durley, atud.ent l?ersormel 
UOt"k, p .. 1:3'9. 

'7. An individual percentile rank of fl:nrr oz, any number from 
one to one hund1"ed exceeds ex,;;lctlJt 11 n° percent of' the 
:'7rQup in sclwlarBhip, or ~vllatev:er• trait to which the per­
centile is uppl:ted" 

3. ',Jalter CtJ.l Scott and .i:iobert C. Clotbie::r·, Pet•£3on:mll 
t~r:·ement, pp .. 257-2cn. 

,, • !,eon::n"'<" ·v. Koos and, ;Jz-.ayo on 
::.,econda:ry s:.aucation, 

10. Ibid .. , 

10 .. 

• .Kefauver, Guida:n-ee in 
p.. 7. 
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rsonally administered the 1937 edition 

of the American Council on :1ducation Psychological Test to 

each of t,h::: three groups. Particular care was gi.va11: to 

maintain uniform condi tione for ,~ach of the groups and to 

administ!;'.:)r and score th? test extM~tly as the instruction 
11 

Tha Arn1)rican council on 'Mucation Psychological Te$tt 

in distinguishing between cot legs frashmen 's mental abil:i-
12 

ti,3s c,:nd their high school preparation. The test requires 

one hour t,o adm.i:nistr~r. It is made up of five st1b ... t.ests: 

a complcition t,ast with a ten ... minute tim,2) limit, an arith­

metic t,Js.t with ii twenty-minute t,imi.3 limit, an artifical 

language t,3st vvi th a thi:rteen-minut,a time limit, a tast of 

analogies with a te:n ... minute time limit, and a test of 

opposites with a seven-minute time limit, 

The authors of the t,ast rePort a high degree of re.lia­
- 13 

bility and validity for thgir test, Based on the Spearman-

Brown fornmla, a co,:;fficient of reliability of .95 we.s ob­

tain9d. Similar reliabilitias of th,, sub-tests range from 

.81 to .98. /\s to validity, the a.verag,3 of correlation coef­

f ic :i~mts betVJ,sien total scores on tha ,A.. C. 1. Test and co1 lege 

grades of fr3shmen in over 50 colleges is about .so. 

~--·--
11. American Council on Sducation, TCanual of Instructions --- - -------
12. Ibid. 

13. L. L. Thurston:? and J. G. Thurs tone, 11 The 1937 Psycho­
logical ·~xamination for collegcJ Freshman''., 
Zducatio:nal Record. 
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n official transcript of each senior's high school 

ork shavin the grt;.des and the number of unit.a earned in 

ch subject 1n hich he had enrolled \' s prepi red am used 

in determining ea.eh senior's bllity rs.tin { c . fl . R. ) . 

Determinins b111ty Neeess rz .!!2, eal1ze. b1t1on: 

b111ty, as it 1s defined, 111 not be me sured complete­

ly by tbe technique employed here a1nee some of' the tasks 

n individu 1 will need to learn are not greatly depend -

ent upon sueh elements as are sured by scholar.ship and 

general intell1 ence test alone . Such elements as social, 

meehanieal, musical, and rotistic t culties ·ould need to 

be me sured more completely 1.f a detailed 1ndiv1dua.1 

nalysis ere being made for some of the seniors involved 

in the study. 

The technique employed here 1s more d finitely a 
14 

measure of bstract intelligence . certain rt1in imum 

••cr1t1eal" limit of intelligence has een determin d for 

most or tbs different occupat1ons , 1 . e ·~ an employee 1th 

intelligence b-elo.v th.at cr1 tie 1 level ha.a praet1e.a lly 
15 

no ohs.nee to sucoeec. 1n that occup t1on. Ir n in ividual 

does not possess enough abstr ct intelligence to attain 

14 . There 1s alrro a maximum 11 cr1t1e l" level . 

15 . a.1ter ill Seott nd Robert c. Clothier. Personnel 
genent, pp . 253- 257. 

15 . Lson rd v. Kooa nd Grayaon 11. Ket uver, Guidance 1n 
Second ry Education . pp. 302- 507 . 
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his a.~bition, it 1s lo ical to conclude that th ind1vidu l 

is d f1c1ent 1n b111ty without any further rrea.surement as 

to other faculties that go to wake up ability . On the 

other hand , some may be judged satisfactory in ambit1on-

b111ty adjustrmnt h1ch would not have been so ud ed if 

the other faculties previously referred to were taken into 

consider t1on . Although an examln t1on of the results 

ould indic te that small weight should be attached to th t 

probability . 

The most modern , complete , and convenient se le fo~ 

determining the level or b111ty re uired for succeeding 

in the different occupations 1s Ule innesot Occupational 
16 

Rating Seale .. The ele rness am exactness of the s ea.le . 

and the divisions that make it up, alon 1th an understand -

ing or h the scale was eomp11 • give.a one considerable 

confidence in the ocur ey of tm sc le . This seale aa 

prep red by Elenor s. Brussell• Harold 1sney. and the 

. 1nnesot leeh nical Ab111t1es Reeearch Staff unoer the di-
17 

reet1on of Donald o. P terson. 

An estimate of the amoun.t of ability required for 

succeeding in the different. oecu t1ons was secured through 

the eensu$ of opinion ot twenty or more of tl'E most eom-

16. alter Van Dyke Bingham, Aptitudes and . ptitude 
Testing , pp . 370• 380 . 

17 . Ibid., pp. 165- 169. 
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petent raters 1 t was po s1 ble to proc 1re •. he tings found 

in the innesota Rating Scale are the median rating of the 

different r a ters. ":here definite gree nt of the raters 

t snot a pparent fore particular occupation, no rat1ng is 

given tor 1 t in the scale. Ho .;ever, there se s to be no 

serious gap left in the scale. 

The !( nnesota se le divide the '!J"orkers in all oecu­

pations into six levels Ol" categories of abstmct intelli­

gence ranging from those of very superior intelligence to 

those of very inferior intelligence. The latter group is de-

fined a."' being able to do routine manual rk under suner-

vt sion, requirin ., no s 111 or technical }·n-owl edge~ such as 

day lo.borers, etc Perhaps tho. sea.le can best be de'·cribed 

further by briefly defining each of tbe etx categories of 

ability and giving o. re tYJ)ical examples of those elass1-

f1ed under each category . 

etinition of Category 

I. Hi 1h profession and 
executive 

II . Lo er rofcss1onai 
and large bu iness 

III. Technica l , clerical, 
e.nd supeniso ry 

IV . Skilled trades en and 
lower clort cal 

Illuetrative Oecupations 

surgeon 01· physici 
oolle e president , 
engineer 

' 

a eounta.nt , b1:111k official . 
dentist 

Duleaman, nolitician. 
elementary school teacher 

profess1onaJ musician • 
policeman., f'ar er .. 
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Definition of Category Illustrative Occupations 

V. Semi-skilled 

VI . Unskilled 

janitor , newsdaaler, 
wai ter in cafe 

Street s•1eeper 1 

da.y laborer , 
garbage collector 

The questionnaire already described supplies the data 

evid3ncing each senior's vocational ambition . Since voca­

tional ambition is regarded as pertaining not only to the 

vocation one prefers to pursue , but also to the vocation 

which one will try to follow , it seems that his ambitions 

are interminglings of the vocations that he indicates he 

prefers to fol low and those that he indicates he expects 
18 

to fol low . Hence , in arriving at the amount of ability 

required for an individual to attain his vocational ambition 

the three occupations listed as the individual ' s occupa­

tional preferences and the three listed as those he expect­

ed to pursue were rated from I to VI on the abstract intel­

ligence division of the Minnesota Occupat ional Rat ing Scale. 

Thyn th~ arithmetic mean or average of the ratings was 

taken as the ability requirement index . 

18 . This should not be understood to be a wide mark 
designating his ambitions , because there wer- n~ver 
more than four occupations involved and usually 
these required about the same ability . 
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Ambition versus Ab ility:· ~ ith the ability possessed 

by each individual in terms of college aptitude ratings , and 

the ability required for attaining their ambition in terms 

of the six categories of abstract intelligence , the i ndivi ­

dual 's ability-ambition adjustment would still not be appa­

rent. So , applying the general principle that is commonly 

u sed when one wishes to compare the size or amounts of any 

two , or more quanti ties , the quantities under consideration 

are to be expressed in a common ur.i t • 

These fifty seniors being an 11 unselect11 group should 

distribute their abilities according to the frequ9ncy ex-
19 

pressed by tha normal distribution curve . Also this group , 

according to Bingham ' s definition of his six categories of 

abstract intelligence upon which the innesota Pating Scale 

is based , is approx imately equal in intelligence to the 
20 

group from which the scale was derived . These two facts 

supply a method for dividing the group into sub-groups that 

should be id3ntical to the six levels of abstract intell i­

gence used to designate the ability required by the differ­

ent occupations in the Mi nnesota Oceupational Ra ting Scale . 

That is, the base line of a normal distribution curve i s 
21 22 

practically six sitma in length , and the area 

19 . Hanry~ . Garrett , Statistics in sychology and Education 
p . 107 

2 0 . ·· alter Van Dyke ingham , Aptitudes and Aptitude Testing . 
p . 366 

21 . Standard D3viation of the group. 

22 . Read from tabl~s which may be found in any t~xt in 
elementary statistics . 
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under the urve above each of the 1.gma unit , ,...,e . suroo-along 

th b~so lino, will repre~ent the p rcentu.ge of th g roup to 

be 1r.eluded in euch of the six categories of ability. 

Ont a.t sis , ch of the f ifty en1ors were ssigned 

n o.b1li ty ?"cl.tin of I , II 1 III . IV, V, VI ., - - I bei . the 

r '"'ting of thos o!.' ... ry suoerior int lligonce , end the r-at­

ln or those '.1.th the least ab111 ty being VI . ii th thts much 

a.ecompliahod • the cmior's a ,,111 ty r ting and the abili tr 

re uir ent for a tta1ning 111s (or her) bi tion as given 

by the innesot Rating Sc le aro directly com arable . 

r asure:nent of Intere t s: In ecm:oar1I16 any two ite. ------
hlch do not a '>ree , if one does not kno in h1ch item to 

ce t he most confidence a to ac uracy , the comparison only 

add to one's ~onfu ion and has no real value. For 1nstun o 

the me su, ed ability , th ilnnesot Rat1 Scale , and the 

oaaurcd interests .ust be reas bly dependable and cor" ect 

befor ~ 1t can be sho·m ·hother the students' self- estimate 

of t 1eir ab111 ti .s and interest uro satisfactory , or in 

error . For that reason the reader 1 cited a relatively 

comnleto descrint1on of the rating o le and the test that 

wore used , d tho r sons g 1 en for one placing confidence 

in t h eir v lidity . 

i.:3trong•"' Vocational Interest Blank wa ed to mea sure 

the interests of the individ•11 1s. Different type blnnks 

ere u d for men d om.an ; actual copies of the blanks 

r included i nunodia tely follov:1.ng this diseuss!on. On the 

l ast ag e of each blank th different occu n ions are gi en 
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23 
for vhi eh each teat is s eored. It also may be noted that 

'"''O cci.fi c vocational exneri ence v.t>u d not roatly i nfluence 

a.n 1ndi v1 dual• s rn~ onse5 to th 1 tems and a per on taking 

the test cannot tell ho an item v!ll be scored. ona quent-

ly , the test is urely one that easures interests . and io 

not influenced -.r · t .oal by a person ' s lf- estim te or 
his interests nor his training and ability. For further 

understanding of at the tos ... urports to do , und ho • it 

1 used, it is no esr ·ry to ex 1ne 'o.me of the theory 

1nvolv d in t . ma.kin..~ o.nd the •,co.ring of the test . 

The ba i of f trong' Interest ank depends upon the 

fact that oeople who are t1sf1ed and ho.p y workin in a 

rti cular oceupation have a set of likes and di likes 

peculiur to tha. t :roup • and t ese likes o.nd disl 1kes a re 
24 

relat,1 vely st ble . J corin i gh t for e,, ch of the 420 

( or 410) 1 tans have been d termined in th c fo llo ving n-
25 

ner- . 

Rather l ar ge cri. terion r oups made u of success ful 

ersons ln t ho different o cupations have fill ed out the 
26 

intero t blank. Then for example . upp e forty , ercent 

23. In this study the ·onen ' s bl nk an not ncored for 
hou if , nor the .men •s blank for v cuum. cler..'!Ilor 
s · 1 en. 

2 • • ;( . S trong • "Changes of Interest with Ago" , p 162 
He re orts that t chnn es of interest aft r the ag e 
of 25 y rs r e surnrisi ly s 11. 

• onald .::: • uter son, ,wendolen G. o ehnei dler , ..... dmund 
. c . ·1111amson, u...,tudent Guidance Teehniquos · 177-1743 

.., 6 . ~., . (. Strong , Jr., 0 Vocc1.tiona.l Interest Te t t, 
du tional ,o ord, p . 109 . 
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of tho r::.en. in general., i.e.•· the average of all th.e differ-

"actor''• and f 1 tty percent of the m.iniSt<.;;r group, thirty 

p€,rccnt of th~ enzineerlne; gro~'1),. al'l.d sixty nercent of the 

salesmen group, (rte .. , tnd.1~.(tto their lik1n.g for that item. 

Then the differen r~ of per·ee.r1tage of aen in °general" and 

thoe o of a 1,a1~t1 oular ooeuJiati on su.ppli cs too weight tor 

th.I1tt 1tffll. scored for that particular occupe;tton. Assun1ng 

the €lXO.S.ple to be a true cas~, an individual 1tldioot1ng 

t11.at he J.Ucod "o.ctor" being seored tor the rainister oeeu-

woulti be count.ed, twenty. etc. Tl1en the person's score for 

a '.Particulal' vooo. tion would. b<:: tlle SUIT.i of the scores on the 

pe.:rti eul.r:;1.r occupation i.s vr1 thin ·the range or scores made 

by the u-pper throe-fourths of· the er1ter1on group reeei.ve 

an A r""ting for toot occupation; thoze rh'ho::;e score is in 

the range of tHrorcs made by the lower one--fourth of the cri­

terion group a.re r.a te,d as 

of the cr1 terion group are 

r7., 1.rhis would make r.001:-e than one hundr(>d percent, if tho 
divisions wero strictly adhered to. but t,her-e al'.:'& 
evidently some alight d.eVio. tione from the above divi­
sions. 
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:iroup ........... ·--···-····-···· Form WB. For Students 

'.(ey number-········-··- Date ......................... ·-··············-

VOCATIONAL INTEREST BLANK FOR WOMEN 
By EDWARD K. STRONG, JR. 

Professor of Psychology, Stanford University 
Published by STANFORD UNIVERSITY PRESS, Stanford University, California 

It is possible with a fair degree of accuracy to determine by this test whether one would like certain 
)ccupations or not. The test is not one of intelligence or school work. It measures the extent to 
IVhich one's interests agree or disagree with those of successful women in a given occupation. 

Your response will, of course, be held strictly confidential. 

II' ame ........................................................................................................................................................ Age .................... Sex ................... . 

:>resent address .............................. .......................................................................................... ....................................................................... . 

:>ermanent address ...................................... .......... ............................. ............................................................................................................ . 

•ather: where born ............................................ ................................ Years in U.S ................. Occupation ................................................. . 

Jother: where born ................................ ·---····---·······-·········-···········-Years in U.S ... _ ............ Occupation ................................................. . 

irade I am now in: Grammar School 1 2 3 4 5 6 7 8 High School 1 2 3 4 College 1 2 3 4 5 6 7 
(Put a circle around appropriate grade) 

irade completed by 

Father: Grammar School 1 2 3 4 5 6 7 8 High School 1 2 3 4 College 1 2 3 4 5 6 7 

Mother: Grammar School 1 2 3 4 5 6 7 8 High School 1 2 3 4 College 1 2 3 4 5 6 7 

ichool grade I expect to complete .................................. !£ you plan to leave school soon, is it because of lack of interest? ................. . 

Lack of money?·-················· W ant to go to work? ................................................................................................................................. . 

ichool subjects I am now interested in·-·················· ···································································································································· 

ichool subjects I expect to specialize in later on ......................................................................................................................................... . 

kcupation I am planning to enter .............. ...................................................... ................ Sure of this .................... Not sure ................... . 

teasons for choice .......................... .... .......................................................................................... Date of decision ................................... . 

Jobs I have been employed at ( e.g., clerical, 
retail selling, farming, etc.) 

Location Number of 
Months 

Employed · 

Inclusive 
Dates 

(e.g., '24-'26) 
Monthly Income 

................................................................................................................................................................................ ·············•···· ············· .. .......................................................... . 

Occupations I have formerly considered or day-dreamed of Age Sure of it then Rather sure Merely considered it 

• • • •••• • ••• • •••• • ••• ••• •••• ••• • • • •• • •• • ••• • • •• ••••••• ••• •• •••• • • •••••• • •• •• • • • • ••• • •• ••• •• • • • • ••• •• • ••• ••• ••• •• •••• • •••• ••••• • •• • • •• ••••• • • •••••• • •• n • • • •••• • • • ••• • • • •••n• •••••• • ••• • ••••• ••• •• •••• •• ••• • •••• ••••• • •••• • •• • ••• •• • •••• • • • •• • •••• • •• •••• ••••• •• • • • • • ••••• 

Occupations suggested to you by others By whom? Why haven't you agreed with them? 

f you could do just as you please, what would you like to be doing 10 to 15 years from now? ....................................................... . 

:efore turning the page record the time (e.g., 10 minutes after 3 o'clock) .................. -······························-···································· 

Copyright 1933 by the Board of Trustees 
of the Leland Stanford Junior Univeraity 



Parts Ia, Ib, and Ic. Occupations. Indicate after each occupation listed below whether you would like that kind of 
work or not. Disregard considerations of salary, social standing, future advancement, etc. Consider only whether or not 
you should like to do wliat is involved in the occupation. You are not asked if you would take up the occupation 
permanently, but merely whether or not you would enjoy that kind of work, regardless of any necessary skills, abilities 
or training which you may or may not possess. 

Draw a circle around L if you like that kind of work 
Draw a circle around I if you are indifferent to that kind of work 
Draw a circle around D if you dislike that kind of work 

Work rapidly. Your first impressions are desired here. Answer all the items. Many of the seemingly trivial and irrele­
vant items are very useful in diagnosing your real attitude. 

1 Actress (movie) .. . . . • .. • . . . .. .. . L 
1 Actress (stage) . • . . • . . . . . . . . • . . . . L 
• Accountant • • • . . . • . • . . . . . . . . . . . . L 
' Advertiser . . . . . . . . . . . . . . . . . . . . . . L 

• Architect . . . . . . . . • . . . • • . . . . . . . • . L 
• Artist . . . . . . . . . . . . . • • • • . • . . • • . • . L 
' Artist's Model. . . . . . . . . • . . . . . . . • . L 
• Athletic Director. . . . . • . • . • . . . • . . • L 

• Author of Children's Books. . . . . . . L 
10 Author of Novel................. L 
11 Author of Technical Book......... L 
11 Aviatrix . . . . . . . . . • • . . . . . . . . . . . . • L 

11 Bacteriologist . • . . . . . . . . • . . . . . . . . L 
1' Bank Teller. . • . . . • . . . . . . . . . . . . . • L 
11 Beauty Specialist. . . . . . . . . • . . . . . . . L 
18 Biologist . . • • • . . . . . . . . . . • . . . . • . . L 

u Bookkeeper . • • . . . . • . . . . . . . . . . . . . L 
18 Buyer of Merchandise. . . . . . . . . . . . L 
111 Cartoonist • • • . . • . . • • . . . . . . . . . . . . L 
1° Cashier • • • • • . • • . . . . . . . . . . . . . • . . L 

11 Caterer . • • . . . . . . . . . . . . . . . . . . . . . . L 
11 Chemist . . . . . . . . . . . . . . . . . . . . . . . . L 
11 Civil Service Employee............ L 
14 College Professor . • • • . . . . • . . . . . . . L 

11 Companion ( to elderly person) . . . • • L 
18 Confectioner . • . • . • • • . . • . . . . . . . . . L 
u Cook • . . . . . . . . • . • • . • • . . . . . . . . . . L 
18 Costume Designer. . . . • . . . . . . . . . . . L 

111 Dean of Women. . . . . . . . . . • . . . . . . L 
• 0 Dentist . • • . . • . . . . . . . . . . . • . . . . . . . L 
11 Dietitian . • . . . . . . . . . . . . . . . . . • . . • L 
11 Draftsman • . . . . . . . . . . . . . . . . . . . . L 

81 Dramatist • • • . . . . . . . . . . . . . . . . . . . L 
" Dressmaker • . . . . . . . . . . .. . • • • • • . . L 
u Editor • • . . • . . . . . . • • . . • • . . . . • . . . L 
11 Educational Director............. L 

a, Employment Manager . • . . . . . . . . . . L 
aa Factory Manager • . • • • • . . . . . . . . . . L 
11 Factory Worker . . . . . . . . . . . . . . . . . L 
,o Farmer . . . . . . . . . . . . . . . . . . . . . . . . L 
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' 1 Florist . . . • . . . . • . • . . . . . . . . . . . . . . L 
' 2 Foreign Correspondent............ L 
48 Governess . . . . . . . . . . . . . . . . . . . . . . L 
" Government Clerk................ L 

" Governor of a State.............. L 
,e Hostess . . . . . . . . . . . . . . . . . . . . . . . . L 
" Hotel Manager . • • . . . . . . . . . . . . . . . L 
" Housekeeper • . . . . . . . . . . . . . . . . . . . L 

' 11 Illustrator . . . . . • • . . . . . . . . . . . . . . . L 
• 0 Interior Decorator . . . . . . . . . . . . . . . L 
11 Interpreter . . . . . • . . . . . . . . . . . . . . . L 
11 Inventor . • . • . . . • . . . . . . . . . . . . . . . L 

18 Judge . . . . . • . . . . . . . . . . . . . . . . . . . . L 
14 Laboratory Technician . . . . . . . . . . . L 
11 Landscape Gardener. . . . . . . . . . . . . . L 
11 Lawyer, Corporation . . . . . . . . . . . . . L 

" Lawyer, Criminal . . . . . • . . . . . . . . . . L 
18 Librarian . . • • . . . . . . . . . . . . . . . . . . . L 
DII Life Insurance Salesman.......... L 
so Magazine Writer • • • . . . . . . . . . . . . . L 

81 Manager, Women's Style Shop. . . . . L 
82 Manikin . . . • . . . . • . . . . . . . . . . . . . . . L 
81 Manufacturer . . . . . . . . . . . . . . . . . . . L 
84 Mechanical Engineer . . . . . . . . . . . . . L 

81 Milliner . . • . . . • . . . . . . . . . . . . . . . . . L 
88 Minister . . . . . . . . . . . . . . . . . . . . . . . . L 
e, Missionary . . . . . . . . . . . . . . . . . . . . . L 
81 Museum Director . . . . . . . . . . . . . . . . L 

811 Music Composer................. L 
,o Musician . . • . . . . . . . . . . . . . . . . . . . . L 
n Naturalist . . . . . . . . . . . . . . . . . . . . . . L 
u Nurse, Graduate General.......... L 

" Nurse, Public Health............. L 
" Office Clerk. . . . . . . . . . . . . . . . . . . . . L 
" Office Manager. . . . . . . . . . . . . . . . . . L 
" Opera Singer. . . . . . . . . . . . . . . . . . . . L 

" Pharmacist . . . • . . . . . . . . . . . . . . . . . L 
" Physician . . . . . . . . . . . . . . . . . . . . . . L 
n Playground Director . . . . . . . . . . . . . L 
• 0 Poet . . . . . . . . . . . . . . . . . . . . . . . . . . . L 

-2-

I 
I 
I 
I 

I 
I 
I 
I 

I 
I 
I 
I 

I 
I 
I 
I 

I 
I 
I 
I 

I 
I 
I 
I 

I 
I 
I 
I 

I 
I 
I 
I 

I 
I 
I 
I 

I 
I 
I 
I 

D 
D 
D 
D 

D 
D 
D 
D 

D 
D 
D 
D 

D 
D 
D 
D 

D 
D 
D 
D 

D 
D 
D 
D 

D 
D 
D 
D 

D 
D 
D 
D 

D 
D 
D 
D 

D 
D 
D 
D 



Part Ic. Occupations, continued. 

11 Politician • . . . . . . . . . . . . . . . . . . . . . L 
81 Postmistress . . . . . . . . . . . . . . . . . . . L 
11 Private Secretary . . . . . . . . . . . . . . . L 
" Probation Officer . . . . . . . . . . . . . . . L 

88 Proof Reader. . . . . . . . . . . . . . . . . . . L 
80 Professional Dancer . . . . . . . . . . . . . L 
" Psychiatrist , . . . . . . . . . . . . . . . . . . . L 
18 Psychologist .. . . .. . . . . . . . . . . . . . L 

19 Publisher • . . . • . . . . . . . . . . . . . . . . . L 
90 Purchasing Agent . . . . . . . . . . . . . . . L 
91 Radio Lecturer . . . . . . . . . . . . . . . . . L 
12 Radio Program Director. . . . . . . . . . L 

118 Radio Singer • . . . . . . . . . . . . . . . . . . L 
116 Real Estate Saleswoman.......... L 
11D Registrar . . . . . . . . . . . . . . . . . . . . . . L 
118 Reporter, General . . . . . . . . . . . . . . . L 

117 Reporter, Women's Page......... L 
118 Retailer . . . . . . . . . . . . . . . . . . . . . . . L 
89 Sales Manager. . . . . . . . . . . . . . . . . . L 

100 Scenario Writer . . . . . . . . . . . . . . . . L 

101 Scientific Illustrator . . . . . . . . . . . . . L 
102 Scientific Research Worker. . . . . . . L 
108 Sculptress . • . . . . . . . . . . . . . . . . . . . L 
10' School Principal . . . . . . . . . . . . . . . . L 

100 Secret Service Woman. . . . . . . . . . . L 
108 Social Worker. . . . . . . . . . . . . . . . . . L 
107 Specialty Saleswoman . . . . . . . . . . . L 
108 Statistician . . . . . . . . . . . . . . . . . . . . . L 

109 Stenographer . . . . . . . . . . . . . . . . . . L 
110 Stock Broker. . . . . . . . . . . . . . . . . . . L 
111 Surgeon ... , • . . . . . . . . . . . . . . . . . . L 
112 Teacher, Art.. . . . . . . . . . . . . . . . . . . L 

118 Teacher, Commercial . . . . . . . . . . . . L 
1a Teacher, Dancing . . . . . . . . . . . . . . . L 
118 Teacher, Domestic Science........ L 
118 Teacher, Grade School........... L 

117 Teacher, High School............ L 
118 Teacher, Kindergarten . . . . . . . . . . . L 
1111 Teacher, Music . . . . . . . . . . . . . . . . . L 
120 Tea Room Proprietor. . . . . . . . . . . . L 

121 Telephone Operator . . . . . . . . . . . . . L 
122 Traveling Saleswoman . . . . . . . . . . . L 
128 Typist . . . . . . . . . . . . . . . . . . . . . . . . . L 
lH Vocational Counsellor . . . . . . . . . . . L 

118 Waitress . . . . . . . . . . . . . . . . . . . . . . . L 
128 Wholesaler . . . . . . . . . . . . . . . . . . . . . L 
12' Wife . . . . . . . . . . . . . . . . . . . . . . . . . . L 
128 Y.W.C.A. Secretary . . . . . . . . . . . . . L 
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Part II. Amusements. Indicate in the same manner as 
in Part I whether you like the following or not. If in 
doubt, consider your most frequent attitude. Work rapidly. 
Do not think over various possibilities. Record your first 
impressions. 

129 Dancing . . . . . . . . . . . . . . . . . . . . . . . L 
180 Swimming . . . . . . . . . . . . . . . . . . . . . L 
111 Taking long walks. . . . . . . . . . . . . . . L 
182 Tennis . . . . . . . . . . . . . . . . . . . . . . . . L 

181 Camping • . . . . . . . . . . . . . . . . . . . . . . L 
1H Golf • . . • • • . • . . . . . . . . . . . . . . . . . . L 
181 Riding horses . . . . . . . . . . . . . . . . . . L 
188 Driving an automobile.,.......... L 

187 Bridge . . . . . . . . . . . . . . . . . . . . . . . . L 
188 Poker . . . . . . . . . . . . . . . . . . . . . . . . . L 
1811 Afternoon teas . . . . . . . . . . . . . . . . . L 
uo Observing birds (nature study).... L 

u 1 Travel cross country in an auto. . . . L 
1 ' 2 Solving mechanical puzzles. . . . . . . . L 
ua Playing a musical instrument...... L 
1" Amusement parks . . . . . . . . . . . . . . . L 

us Picnics . . . . . . . . . . . . . . . . . . . . . . . . L 
ue Conventions . . . . . . . . . . . . . . . . . . . . L 
u, Formal affairs . . . . . . . . . . . . . . . . . . L 
1' 8 Fortune tellers . . . . . . . . . . . . . . . . . L 

u 9 Animal zoos . . . . . . . . . . . . . . . . . . . . L 
180 Art galleries . . . . . . . . . . . . . . . . . . . L 
181 Museums • . . . . . . . . . . . . . . . . . . . . . L 
182 Attending lectures . . . . . . . . . . . . . . . L 

ua Musical comedy . • . . . . . . . . . . . . . . L 
1" Symphony concerts . . . . . . . . . . . . . L 
1 n Plays . . . . . . . . . . . . . . . . . . . . . . . . . L 
118 Movies • . . . . . . . . . . . . . . . . . . . . . . . L 

187 Financial pages . . . . . . . . . . . . . . . . . L 
188 Women's pages . . . . . . . . . . . . . . . . . L 
189 Poetry . . . . . . . . . . . . . . . . . . . . . . . . L 
110 Romantic stories . . . . . . . . . . . . . . . . L 

181 Detective stories . . . . . . . . . . . . . . . . L 
182 Movie magazines . . . . . . . . . . . . . . . . L 
181 "American Magazine" . . . . . . . . . . . L 
1s. "Atlantic Monthly" . . . . . . . . . . . . . . L 

188 "Good Housekeeping" magazine... L 
188 "House and Garden" magazine. . . . L 
187 "Ladies Home Journal". . . . . . . . . . L 
188 "National Geographic Magazine".. L 

189 "New Republic" .. . . . . . . . . . . . . . . L 
1 ' 0 "Reader's Digest" . . . . . . . . . . . . . . . L 
in "True Story'' magazine........... L 
iu "Vanity Fair" . . . . . . . . . . . . . . . . . . L 
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Part III. Activities. Indicate your interest as in Part II. 

m Being the first to wear the very 
latest fashions . . . . . . . . . . . . . . . . L 

m, Being head of a civic improvement 
program ..................... L 

m Expressing judgments publicly, re-
gardless of criticism. . . . . . . . . . . L 

mi Giving "first-aid" assistance. . . . . . . L 

m Raising flowers and vegetables. . . . . L 
m Operating machinery . . . . . . . . . . . . L 
m Repairing electrical wiring. . . . . . . . L 
180 Doing your own laundry work. . . . L 

181 Decorating a room with flowers. . . . L 
183 Arguments . . . . . . . . . . . . . . . . . . . . . L 
188 Interviewing men for a job....... L 
m Interviewing clients . . . . . . . . . . . . . L 

181 Attending church . . . . . . . . . . . . . . . L 
188 Making a speech. . . . . . . . . . . . . . . . . L 
181 Cooking . . . . . . . . . . . . . . . . . . . . . . . L 
188 Sewing . . . . . . . . . . . . . . . . . . . . . . . . L 

189 Organizing a play. . . . . . . . . . . . . . . . L 
190 Opening a conversation with a 

stranger ..................... L 
191 Preparing dinner for guests . . . . . . . L 
192 Teaching children . . . . . . . . . . . . . . . L 

188 Teaching adults . . . . . . . . . . . . . . . . . L 
19' Discussions of economic affairs. . . . L 
190 Discussions of politics. . . . . . . . . . . . L 
198 Reading editorial columns: . . . . . . . L 

191 Meeting and directing people. . . . . . L 
198 Taking responsibility . . . . . . . . . . . . L 
199 Meeting new situations. . . . . . . . . . . L 
• 00 Adjusting difficulties of others..... L 

101 Doing research work. . . . . . . . . . . . . L 
101 Acting as yell-leader. . . . . . . . . . . . . L 
108 Writing reports .... : . . . . . . . . . . . . L 
10' Entertaining others . . . . . . . . . . . . . . L 

108 Writing personal letters. . . . . . . . . . L 
• 00 Buying at an auction sale.. . . . . . . . L 
101 Trying new cooking recipes. . . . . . . L 
108 Looking at shop windows. . . . . . . . . L 

109 Displaying merchandise in a store. . L 
uo Being left to yourself. . . . . . . . . . . . L 
111 Regular hours for work. . . . . . . . . . L 
111 Continually changing activities.... L 

111 Saving money . . . . . . . . . . . . . . . . . . L 
m Contributing to charities. . . . . . . . . . L 
111 Raising money for a charity. . . . . . . L 
m Looking at a collection of rare laces L 

11' Studying the latest hobby, e.g., Ein-
stein's theory, Freud, etc........ L 
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Part IV. Peculiarities of People. Record your first im. 
pression. Do not think of various possibilities or of ex­
ceptional cases. "Let yourself go" and record the feeling 
that comes to your mind as you read the item. 

11• Progressive people . . . . . . . . . . . . . . L 
1111 Conservative people . . . . . . . . . . . . . L 
220 Energetic people . . . . . . . . . . . . . . . . L 
221 Absent-minded people . . • . . . . . . . . L 

221 People who borrow things. . . . . . . . L 
128 Very self-confident people. . . . . . . . L 
,u Optimists . . . . . . . . . . . . . . . . . . . . . . L 
121 Pessimists . . . . . . . . . . . . . . . . . . . . . L 

220 People who are natural leaders. . . . L 
221 People who assume leadership. . . . . L 
228 Very intellectual people . . . . . . . . . . . L 
129 Emotional people . . . . . . . . . . . .. . • L 

280 Thrifty people .. . . . .. .. .. . .. .. .. L 
281 Religious people . . . . . . . . . . . . . . . . L 
282 Irreligious people . . . . . . . . . . . . . . . L 
188 People who are unconventional. . . . L 

284 People who have done you favors. . L 
m People who take life seriously. . . . . L 
m Witty people . . . . . . . . . . . . . . . . . . . L 
281 Foreigners . . . . . . . . . . . . . . . . . . . . . L 

188 Negroes . . . . . . . . . . . . . . . . . . . . . . . L 
189 Cautious people . . . . . . . . . . . . . . . . . L 
260 Sick people . . . . . . . . . . . . . . . . . . . . L 
m People with physical disabilities. . . . L 

m Self-conscious people . . . . . . . . . . . . L 
m People who always agree with you L 
2" People who tell you their troubles.. L 
m People who talk very loudly. . . . . . . L 

148 People who talk about themselves. . L 
241 Methodical people . . . . . . . . . . . . . . . L 
us Fashionably dressed people....... L 
m Carelessly dressed people......... L 

210 "Mannish" women . . . . . . . . . . . . . . L 
161 Socialists . . . . . . . . . . . . . . . . . . . . . . L 
m Independents in politics. . . . . . . . . . L 
us Men who are indifferent to you. . . . L 

1°' Nervous people . . . . . . . . . . . . . . . . . L 
m Very old people. . . . . . . . . . . . . . . . . L 
•H Teetotalers . . . . . . . . . . . . . . . . . . . . L 
181 Women cleverer than you are. . . . . L 

188 People who chew gum. . . . . . . . . . . . L 
1811 Men who drink................. L 
160 Women who smoke. . . . . . . . . . . . . . L 
181 Athletic women . . . . . . . . . . . . . . . . . L 

181 People who take chances on situa-
tions of doubtful outcome. . . . . . L 

181 People who have made fortunes in 
business . . . . . . . . . . . . . . . . . . . . . L 
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Part V. Order of Preference of Activities. Indicate which three of the following ten activities you would enjoy 
most by checking (y) opposite them in column one; also indicate which three you would enjoy least by checking oppo­
site them in column two. Be sure to mark 3 in each column. 

28' ( ) ( ) 
265 ( ) ( ) 
2G8 ( ) ( ) 
267 ( ) ( ) 

268 ( ) ( ) 
268 ( ) ( ) 
270 ( ) ( ) 
271 ( ) ( ) 

272 ( ) ( ) 
278 ( ) ( ) 

Design a new home 
Have responsibility for care of new home 
Discover an improvement in the design of the house 
Determine the cost of building and furnishing the house 

Supervise the furnishing of the house 
Plan the landscaping 
Sell "ideal" houses 
Prepare the advertising for new houses to be offered for sale 

Teach others how to furnish their homes 
Interest the public in building their own homes through public addresses 

Indicate in the same way what you consider are the three most important factors affecting your work; also the three 
least important factors. Be sure to mark 3 in each column. 

27' ( ) 
275 ( ) 
276 ( ) 
277 ( ) 

278 ( ) 
279 ( ) 
280 ( ) 
281 ( ) 

282 ( ) 
2SB ( ) 

( ) 
( ) 
( ) 
( ) 

( ) 
( ) 
( ) 
( ) 

( ) 
( ) 

Salary received for work 
Steadiness and permanence of work 
Opportunities for promotion 
Courteous treatment from superiors 

Opportunity to make use of all of one's knowledge and experience 
Opportunity to ask questions and to consult about difficulties 
Opportunity to understand just how one's superior expects work to be done 
Certainty one's work will be judged by fair standards 

Freedom in working out one's own methods of doing the work 
Co-workers--congenial, competent, and adequate in number 

Indicate in the same way the three women you would most like to have been; also the three you would least like to have 
been. 

284 ( ) ( ) Jane Addams, social worker 
285 ( ) ( ) Ethel Barrymore, actress 
28G ( ) ( ) Madame Curie, scientist 
287 ( ) ( ) Amelia Earhart, aviatrix 

288 ( ) ( ) Edna Ferber, author 
288 ( ) ( ) Mrs. F. D. Roosevelt, "first lady" 
280 ( ) ( ) Madame Schumann Heinle, singer 
291 ( ) ( ) Helen Wills Moody, tennis champion 

282 ( ) ( ) Frances Perkins, U.S. Secretary of Labor 
288 ( ) ( ) Lillian M. Gilbreth, industrial engineer 

Indicate in the same way the three positions you would most prefer to hold in club or society; also the three you least 
prefer to hold. 

284 ( ) ( ) President of a Society 
285 ( ) ( ) Secretary of a Society 
286 ( ) ( ) Treasurer of a Society 
297 ( ) ( ) Member of a Society 

288 ( ) ( ) Chairman, Arrangement Committee 
289 ( ) ( ) Chairman, Educational Committee 
800 ( ) ( ) Chairman, Entertainment Committee 
801 ( ) ( ) Chairman, Membership Committee 

802 ( ) ( ) Chairman, Program Committee 
101 ( ) ( ) Chairman, Publicity Committee 

-5-



Part VI. Comparison of Interest between Two Items. Indicate your choice of the following pairs by checking (v') 
in the first space if you prefer the item to the left, in the second space if you like both equally well, and in the third space 
if you pref er the item to the right. Assume other things are equal except the two items to be compared. 

Work rapidly. 

10• Physical education director . ..........••... ( ) ( ) ( ) Magazine writer 
aoa Statistician ...... ............. .......... ( ) ( ) ( ) Social worker 
aoe Aviatrix .. . ..... .. ........... • .. . ..•... • ( ) ( ) ( ) Stenographer 
aor Teacher •. • ...•.... .. ..........•........ ( ) ( ) ( ) Saleswoman 

108 House to house canvassing ••.............. ( ) ( ) ( ) Retail selling 
• 09 Permanence of residence ..•.... . .. • ....... ( ) ( ) ( ) Frequent change of residence 
110 Develop plans ••..... .. ................ .. ( ) ( ) ( ) Execute plans 
111 Do a job yourself. .. .. ............ . ...... ( ) ( ) ( ) Delegate job to another 

112 Persuade others .........•......... · · · · • · · ( ) ( ) ( ) Order others 
111 Evenings in company of women friends ..... ( ) ( ) ( ) Evenings in company of men friends 
m Deal with things .............•••••.••• • • • ( ) ( ) ( ) Deal with people 
111 Many men friends ..••.•.••..•..••••••• ••• ( ) ( ) ( ) Few men friends 

118 Activity which produces tangible returns .... ( ) ( ) ( ) Activity which is enjoyed for its own sake 
117 Preparing a meal •..•........ , . · . . · · · · · · · · ( ) ( ) ( ) Making a dress 
118 Taking a chance .... . .... , . .. . , ,,,· . ·.·· · ( ) ( ) ( ) Playing safe 
119 Work for yourself . .. ......... . .. . . , , .. , , . ( ) ( ) ( ) Carry out general program of superior who is 

respected 

110 Work which interests you with modest income ( ) ( ) ( ) Work which does not interest you with large in-
come 

121 Follow own career after marriage .••.••.••• ( ) ( ) ( ) Follow home and social activities after marriage 
122 Work involving few details .••............. ( ) ( ) ( ) Work involving many details 
121 Be married with small income . ....... • ..... ( ) ( ) ( ) Be single and earn your own living 

aH Working for men ••••••..•..............• ( ) ( ) ( ) Working for women 
m Change from place to place ...............• ( ) ( ) ( ) Work in one location 
128 Great variety of work . . ................... ( ) ( ) ( ) Similarity in work 
m Physical activity •••...... . . . ..........•.. ( ) ( ) ( ) Mental activity 

128 Be married •..•.......... . ......... . ..••• ( ) ( ) ( ) Remain single 
129 Travel alone and make preparations for the Travel with someone who will make the neces• 

trip yourself ..................•..•.•.. ( ) ( ) ( ) sary preparations for you 
110 Present a report in writing .....•....... . ... ( ) ( ) ( ) Present a report verbally 
111 Listening to a story ......................• ( ) ( ) ( ) Telling a story 

112 Do your own housework ..•.••............ ( ) ( ) ( ) Have someone else do your housework 
111 Amusement where there is a crowd .•••..... ( ) ( ) ( ) Amusement alone or with one or two others 
is. People who are slow in making decisions ..•. ( ) ( ) ( ) People who are quick in making decisions 
811 People who are always prompt and expect People who are seldom on time and who do not 

others to be on time also .•.....••..•...•• ( ) ( ) ( ) mind if others are late 

188 Nights spent at home ........•........••. • ( ) ( ) ( ) Nights spent away from home 
817 Reading a book •.. . ...... , .··········· · · · ( ) ( ) ( ) Going to movies 
118 Going to a play ••........•..............• ( ) ( ) ( ) Going to a dance 
1111 Activities possessing thrills and uncertainties ( ) ( ) ( ) Activities of a conservative nature 

uo Belonging to many societies .....••••••..••• ( ) ( ) ( ) Belonging to few societies 
" 1 Few intimate friends ..•.......... . . . ...... ( ) ( ) ( ) Many acquaintances 
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Part VII. Rating of Present Abilities and Characteristics. Indicate below what kind of a person you are nght now 
and what you have done. Check in the first column ("Yes") if the item really describes you, in the third column ("No") 
if the item does not describe you, and in the second column ( ?) if you are not sure. (Be frank in pointing out your 
weak points, for selection of a vocation must be made in terms of them as well as your strong points.) · 

" 2 Usually start activities of my group ................................................... . 
848 Usually drive myself steadily ( do not work by fits and starts) .•.•......................... 
8

" Win friends easily ....•........ • • · • • · · · · · · · · · · · • • · • · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · 
m Usually get other people to do what I want done ..•....................................... 

848 Am quite sure of myself ...........•....•......... · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · 
m Usually liven up the group on a dull day ............................................... . 
848 Accept just criticism without getting sore .............................................. . 
8411 H h . al . . c· . ) ave mec aruc 1ngenu1ty inventiveness ...........•.................................. 

81° Can carry out plans assigned by other people .....••...................................... 
m Can discriminate between more or less important matters ................................. . 
m Am inclined to keep silent (reticent) in confidential and semi-confidential affairs ............ . 
na Am always on time with my work .............••..•........... · ....... ················· 

8°' Remember faces, names, and incidents better than the average person ..................... . 
831 Can correct others without giving offense ..........••.•.................................. 
806 Able to meet emergencies quickly and effectively .••...................................... 
137 Get "rattled" easily ....... · · . · · · · · • • • · · • · · · · · · · · • · • · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · · 

ans Can write a concise, well-organized report .............................................. . 
m Have good judgment in apprajsing values .............................................. . 
860 Plan my work in detail .....................•.•.... • · · · · · · · · , · · · · · · · · · · · · · · · · · · · · · · · · · 
861 Stimulate the ambition of my associates ................................................ . 

162 Win confidence and loyalty ........................................... · · · · · · · · · · · · · · · · · 
888 Smooth out tangles and disagreements between people ................................... . 
88' Discuss my ideals with others .......•...........•••........... · · · . · ... · · · · · · · · · · · · · · · · · 

Check (y) in the (a), ( b) or ( c) column at the right according as the (a), ( b ), or ( c) 
statement in each item below applies to you. 

18G (a) Worry considerably about (b) Worry very little (c) Do not worry .•....... 
mistakes 

888 (a) Feelings easily hurt (b) Feelings hurt sometimes (c) Feelings rarely hurt .... 
887 (a) Usually ignore the feel- (b) Consider them sometimes (c) Carefully consider them 

ings of others 
881 (a) Loan money to acquaint- (b) Loan only to certain (c) Rarely loan money : •.. 

ances people 
1811 (a) Borrow frequently for (b) Borrow occasionally (c) Practically never borrow 

personal use 
170 (a) Tell jokes well (b) Seldom tell jokes (c) Practically never tell jokes 
871 (a) Frequently make wagers (b) Occasionally make (c) Practically never make 

wagers wagers .•.•.......• 

PLEASE TURN TO LAST PAGE. 
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Part VIII. School Subjects. Indicate whether you liked 
the following or not when in school. Work rapidly. Do 
not think over various possibilities. Record your first im­
pressions. 

111 Algebra ............ .. .. . ... . . . 
ara Arithmetic ..• . ... .. .. . .. .. ..•.. 
a1, Art •..•.•.• • .. . ..... .. ........ 
m Bible Study ...•... .. ... .. ....... 

871 Bookkeeping .... .. . ... . . ...... . 
877 Botany ...•.... , . • ............. 
878 Calculus ••......... .• ...... . ... 
878 Chemistry .................... . 

88° Civics ..•..•.................. . 
881 Domestic Science •....... . .. . ... 
882 Dramatics ..••.....•........... 
88s Ed . ( ch . . ) ucatton tea er trammg .. ... . 

88' Economics •...•... • ..•.. . .. . ... 
888 English Composition ............ . 
886 Geography .....•.•..• • . . .. .. .. . 
887 Geology ......... . . . ... . ... . . .• 

888 Geometry ..................... . 
889 History .•....•.......... . ... . .. 
880 J al' ourn ism ........... . . . .. .. .. . 
881 Languages, Ancient. ............ . 

882 Languages, Modern .••........... 
898 Literature .. . . . ...... .... . . . .. . 
89' Mechanical Drawing . .. . .. .. , .. , 
898 Music ........•... • .•..... . ... . 

896 Nature Study .......... . ....... . 
897 Penmanship ........... . ..... . . . 
888 Philosophy ... . ..... . ..... . .. . . 
899 Physical Training .•.. ... ... .. ... 

"'00 Physics ....... . .. • .. . .. ... ..... 
"'01 Physiology ................ . .. . . 
' 02 Political Science .. • .............. 
"'08 Psychology ................... . 

"'°' Public Speaking .... . .......... . 
' 08 Shorthand ............ . .. . .... . 
"'00 Sociology .......... . .......... . 
4 M Spelling ...•............ . . . .... 

' 08 Statistics •..•....... . . . . . ..... . 
"'09 Typewriting ... . . . ............ . . 
410 Zoology •.......... . ...... . ... . 
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Record the time when you finished this page .. ·-··················· 

Number of minutes required to fill out the blank ............... . 

BE SURE YOU HA VE NOT OMITTED ANY 
PART OF THE BLANK. 

DO NOT WRITE IN THIS COLUMN 

Standard 
Occupation Raw Score Percentile Score 

Author 

Librarian 

Artist 

Physician 

Dentist 

Life Insurance 
Saleswoman 

Social Worker 

Teacher of English 

Teacher in general 

Teacher of Social 
Sciences 

Lawyer 

Y.W.C.A. Secretary 

Teacher of Math. 
and Phys. Sciences 

Nurse 

Stenographer-
Secretary 

General Office 
Worker 

Housewife 

Femininity. 
Masculinity 

I 
I 

- -

- - -

I 
-

I 

I I 
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Form B. For Students 

Date ......... .................................. . 

It is possible with a fair degree of accuracy to determine by this test whether one would like certain 
ccupations or not. The test is not one of intelligence or school work. It measures the extent to which 
ne's interests agree or disagree with those of successful men in a given profession. 

Your responses will, of course, be held strictly confidential. 

Jame .................................................................................................. .................... ........................ Age........................ Sex ....................... . 

>resent address ............................................................................................................................................................................................... . 

>ermanent address ......................................................................................................................................................................................... . 

>lace of birth .............................................................................................................................................. Years in U.S .............................. . 

1ather: where born ............................................................................ Years in U.S ................. Occupation ................................................. . 

J:other: where born .......................................................................... Years in U.S ................. Occupation ................................................. . 

~rade I am now in : Grammar School 1 2 3 4 5 6 7 8 High School 1 2 3 4 College 1 2 3 4 5 6 7 
(Put a circle around appropriate grade) 

~rade completed by 

Father: Grammar School 1 2 3 4 5 6 7 8 High School 1 2 3 4 College 1 2 3 4 5 6 7 

Mother: Grammar School 1 2 3 4 5 6 7 8 High School 1 2 3 4 College 1 2 3 4 5 6 7 

,chool grade I expect to complete .................................. If you plan to leave school soon, is it because of lack of interest? ................ 

Lack of money? .................... Want to go to work? ................................................................................................................................. . 

;chool subjects I am now most interested in ............................................................................................................................................... . 

;chool subjects I expect to specialize in later on ......................................................................................................................................... . 

kcupation I am planning to enter.. .......................................................................... Sure of this ........................ Not sure ....................... . 

~easons for choice .................................................................................................... .................... Date of decision ................................... . 

Jobs I have been employed at ( e.g., clerical, 
retail selling, farming, etc.) 

Occupations I have formerly considered or day-dreamed of 

Occupations suggested to you by others By whom? 

Location 
Number of 

Months 
Employed 

Inclusive 
Dates Monthly Income 

(e.g., '24-'26) 

Age Sure of it then Rather sure Merely considered it 

Why haven't you agreed with them? 

f you could do just as you please, what would you like to be doing 10 to 15 years from now? ........................................................... . 

~efore turning the page record the time ( e.g., 10 minutes after 3 o'clock) ......................................................................................... . 



Parts Ia and lb. Occupations. Indicate after each occupation listed below whether you would like that kind of work or 

not. Disregard considerations of salary, social standing, future advancement, etc. Consider only whether you would like to 
do what is involved in the occupation. 

Draw a circle around L if you like that kind of work. 

Draw a circle around I if you are indifferent to that kind of work. 

Draw a circle around D if you dislike that kind of work. 

Wark rapidly. Your first impressions are desired here. Answer all the items. Many of the seemingly trivial and irrele­
vant items are very useful in diagnosing your real attitude. 

Actor ( not movie)···--------------------------------- L 
Advertiser ·-···-·-···--·-···--···--··-···--·--····-·-·---· L 
Architect ····--·-·-··--···---··-·-·-·---·-·--·--··-····---· L 
Army Officer ·-·-····-··-·-··-·······------·-···--·---··· L 
Artist ···---·---··-···---··-·····--·-·-··-----·-··------····-· L 
Astronomer ·····-····------··-···-·---··--··········-···· 
Athletic Director ·---·-·----·······-·····----·-·-·---·· 
Auctioneer --·····-···-·--··-······-··-····-·······-·-·-··· 
Author of novel... ... ·-··-·-··-·-·-·······-··-··--··-·· 
Author of technical book._···-·-··-··-···-·····-·-
Auto Salesman .... ·-··-··-····-·-··-····-···--···--··--· 
Auto Racer ..... ·-----·-·-·-········-··············-··-···· 
Auto Repairman ·····························-······-· 
Aviator ·-·-·-····-·-·-·····-······························· 
Bank Teller ·--··-·················-······················ 
Bookkeeper ·······················-··········-··········· 
Building Contractor ········-···············-······· 
Buyer of merchandise ............................. . 
Carpenter ··-·····-···································-··· 
Cartoonist ··-·····································-·····-· 
Cashier in bank. ........... ·-·····-········-··········· 
Certified Public Accountant.·---·········-··-·· 
Chemist ································-········-········-· 
Civil Engineer ........................................ --
Civil Service Employee ..... ·--··-·-·····-··-······ 
Clergyman ······ ···-··········-·······-········-·········· 
College Professor······-···-····-·-··-····-·········· 
Consul ················································-·-··· 
Dentist ·····································-················ 
Draftsman ················ ···········-·········-······--·­
Editor ·······························-·-··········-·-···-·--
Electrical Engineer ............ ·-·······-·····-·----· 
Employment Manager ··-·-··--·-·---·-··--······· 
Explorer ··········-············-···-·--·-··-··-·-·-····- -· 
Factory Manager·······-··-·········-······-·--·····-· 
Factory Worker..·-·········-····-···-····-·····-······ 
Farn1er ········-·--···--·······-······--········-···-·····-
Floorwalker ··--···-···-·········-····················--·· 
Florist ··-··-···--········-··-··········· -·-········-········ 
Foreign Correspondent .. ·-·····-·····-············ 
Governor of a State ...... ·-···-··--········--········ 
Hotel Keeper or Manager .. ·-···-·-···-····-····· 
Interior Decorator .. ·-···········-··-······-·········· 
Interpreter ·······-····-···············-········-·--··-·· 
Inventor ·····-·············································· 
Jeweler ·--················································· 
Judge ·-····- -··-·······-················-·········-·······-·· 
Labor Arbitrator ...... ---··-·····--····-········-·--·· 
Laboratory Technician ··················-····-·-·· 
l.andscape Gardener ............................... . 
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Lawyer, Criminal ···············-·-··-····-·····-·--· L 
Lawyer, Corporation .. ·-····---··---·-·-····--·-·-·- L 
Librarian ·······-··-····-··-·-·-··-··-····- ··-·-·---·----·- L 
Life Insurance Salesman ··-···-·-·····-···-·--·- L 
Locomotive Engineer ····-··-·-·-·---···-·-·----·-· L 
Machinist ··········-··-····-··-·-··-·--·---···-·-··--·--··- L 
Magazine Writer..---··--··-·-···-·-···----------·--·· L 
Manufacturer ···--··-·--··-·····-··-··--·-···-·-······· L 
Marine Engineer.. ... ·-·-··-····-·--·-···-------··-· -· L 
Mechanical Engineer.. ... ·-····-·-···-············-· L 
Mining Superintendent-··-··-··-- -··-····-······-- L 
Musician ········-··-···············-·····-···--····-····-· L 
Music Teacher_··-··-·························-·---·-··· L 
Office Clerk·····-····-··- ·········-·············-·-·-···· L 
Office Manager ·······-··········-·······-·-···-····-·· L 
Orchestra Conductor.. .. ·-······-·····-·-··--·-···-- L 
Pharmacist ····················-············--·-··-·--·-· L 
Photo Engraver.. .. ............... ·-·-············-·-·· L 
Physician ·····-·-··········-········--··-·-·-····-········· L 
Playground Director.. ..... ·-·······-·-··-···-··-·-· L 
Poet ··········-·········-··-····-······-······-·-·-···-·---··- L 
Politician ·····················-·······-··-·-·-···---······· L 
Printer ······································-·-·····-······- L 
Private Secretary··-············-······-·····--····-· L 
Railway Conductor .............. ·-·······--·······-· L 
Rancher ··-·············-·············-·-··················· L 
Real Estate Salesman ··-·····················-·-··- L 
Reporter, general... ...... ·-·············-···········-· L 
Reporter, sporting page ·--···-·····-············· L 
Retailer ··················--··········-····················· L 
Sales Manager.. ...................... ·- -····-·········· L 
School Teacher······-·-·········-··-····-····-···-···· L 
Scientific Research Worker____________________ ~ 

Sculptor ···-····-···--···-···--·----··---······-·········--· L 
Secretary, Chamber of Commerce ....... _._ L 
Secret Service Man_·-··-·--··-··················-··· L 
Ship Officer ····-·······-··-·····-····-···········-······· L 
Shop Foreman ...... ·-·-·-························-··-·· L 
Social Worker·-····-····-··········-············-·--··· L 
Specialty Salesman.·--··-··-··--········-····-·-···· L 
Statistician ···-·····-- ·-- ····-·-···················-·--·· L 
Stock Broker·--·················-····-······-···---····· L 
Surgeon ········-·-·-··········· ··············-····----·-··· L 
Toolmaker ·····-·-·-··-···-············-············-··- -· L 
Traveling Salesman.·-·-·····--·-·········-···-······ L 
Typist ···············-·-·····-······························ L 
Undertaker ·······-·····-····-···········-······-·-···-·· L 
Watchmaker ···--········-·········-···-·······-········ L 
Wholesaler ·····-·--··-···-·--··-········-····-·-·----·-· L 
Worker in Y.M.C.A., K. of C., etc....... L 

I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 

D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 
D 



Part II. Amusements. Indicate in the same manner as 
in Part I whether you like the following or not. If in doubt, 
consider your most frequent attitude. Work rapidly. Do 
not think over various possibilities. Record your first im­
pression. 

Golf .......................................................... L 
Fishing .................................................... L 
Hunting .................................................... L 
Tennis ...................................................... L 
Driving an automobile.............................. L 
Taking long walks.................................... L 
Boxing...................................................... L 
Checkers .................................................. L 
Chess ........................................................ L 
Poker ........................................................ L 
Bridge ...................................................... L 
Solitaire .................................................... L 
Billiards .. ............ ...................................... L 
Observing birds ( nature study).............. L 
Solving mechanical puzzles .................... L 
Playing a musical instrument.................. L 
Performing sleight-of-hand tricks.......... L 
Collecting postage stamps........................ L 
Drilling in a company.............................. L 
Chopping wood ........................................ L 
Amusement parks ................................ .... L 
Picnics ....................................... ............... L 
Excursions .......................................... .... L 
Smokers.................................................... L 
"Rough house" initiations........................ L 
Conventions ............................................ L 
Full-dress affairs...................................... L 
Auctions .................................................. L 
Fortune tellers.......................................... L 
Animal zoos.............................................. L 
Art galleries.............................................. L 
Museums .................................................. L 
Vaudeville .................................... ............ L 
Musical comedy........................................ L 
Symphony concerts.................................. L 
Pet canaries.............................................. L 
Pet monkeys.............................................. L 
Snakes ...................................................... L 
Sporting pages.......................................... L 
Poetry .... .................................................. L 
Detective stories........................................ L 
"Literary Digest" ................................ .... L 
"Life" ...................................................... L 
"New Republic" ...................................... L 
''System" .................................................. L 
"National Geographic Magazine".......... L 
"American Magazine" ............................ L 
"Popular Mechanics".............................. L 
"Atlantic Monthly".................................. L 
"Arts and Crafts".................................... L 
Cowboy movies ........................................ L 
Educational movies.................................. L 
Travel movies .......................................... L 
So8ial problem movies.............................. L 
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Part III. School Subjects. Indicate as in Part II your 
interest when in school. 

Algebra .................................................... L 
Agriculture .............................................. L 
Arithmetic ................................................ L 
Art .............. .............................................. L 
Bible Study .............................................. L 
Bookkeeping ............................................ L 
Botany ...................................................... L 
Calculus .................................................... L 
Chemistry . ....................... ........................ L 
Civics ........................................................ L 
Dramatics .......................................... ...... L 
Economics ................................................ L 
English Composition................................ L 
Geography ................................................ L 
Geology .................. ................................. L 
Geometry .................................................. L 
History .................................................... L 
Languages, ancient.................................. L 
Languages, modern.................................. L 
Literature ................................................ L 
Mathematics ............................................ L 
Manual Training...................................... L 
Mechanical Drawing................................ L 
Military Drill............................................ L 
Music........................................................ L 
Nature Study............................................ L 
Penmanship .... .......................................... L 
Philosophy .......... ...................................... L 
Physical Training.................................... L 
Physics...................................................... L 
Psychology .............................................. L 
Physiology .......................... ...................... L 
Public Speaking........................................ L 
Shop work................................................ L 
Shorthand ................................................ L 
Sociology ................ .................................. L 
Spelling .................................................... L 
Typewriting ............................................ L 
Zoology ............................. ,...................... L 
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Part IV. Activities. Indicate your interests as in Part II. 

Work rapidly. 

Repairing a clock...................................... L 
Making a radio set.................................... L 
Adjusting a carburetor............................ L 
Repairing electrical wiring...................... L 
Cabinetmaking ........................................ L 
Operating machinery................................ L 
Handling h,prses........................................ L 
Giving "first-aid" assistance.................... L 
Raising flowers and vegetables................ L 
Decorating a room with flowers.............. L 
Arguments ................................................ L 
Interviewing men for a job...................... L 
Interviewing prospects m selling............ L 
Interviewing clients.................................. L 
Making a speech·····································- L 
Organizing a play.................................... L 
Opening a conversation with a stranger L 
Teaching children.................................... L 
Teaching adults ........................................ L 
Calling friends by nicknames.................. L 
Being called by a nickname...................... L 
Meeting and directing people.................. L 
Taking responsibility................................ L 
Meeting new situations............................ L 
Adjusting difficulties of others................ L 
Drilling soldiers........................................ L 
Pursuing bandits in sheriff's posse.......... L 
Doing research work................................ L 
Acting as yell-leader................................ L 
Writing personal letters.......................... L 
Writing reports ........................................ L 
Entertaining others.................................. L 
Bargaining ("swapping") ...................... L 
Looking at shop windows........................ L 
Buying merchandise for a store.............. L 
Displaying merchandise in a store.......... L 
Expressing judgments publicly regard-

less of criticism.................................... L 
Being pitted against another as m a 

political or athletic race................... ..... L 
Being left to yourself................................ L 
Methodical work ...................................... L 
Regular hours for work .......................... L 
Continually changing activities.............. L 
Continuing at same work until finished L 
Studying latest hobby, e.g., Einstein 

theory, Freud, etc................................. L 
Developing business systems.................. L 
Saving money .......................................... L 
Contributing to charities.............. ............ L 
Raising money for a charity.................... L 
Living in the city.... ................ ................ .. L 
Climbing along edge of precipice............ L 
Looking at a collection of rare laces...... L 
Looking at a collection of antique fur-

niture .................................................... L 
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Part V. Peculiarities of People. Record your first im­
press10n. Do not think of various possibilities or of excep­
tional cases. "Let yourself go" and record the feeling that 
comes to mind as you read the item. 

Progressive people.................................... L 
Conservative people.................................. L 
Energetic people............ .......................... L 
Absent-minded people.............................. L 
People who borrow things........................ L 
Quick-tempered people............................ L 
Optimists .................................................. L 
Pessimists ................................................ L 
People who are natural leaders................ L 
People who assume leadership................ L 
People easily led ...................................... L 
People who have made fortunes m 

business ................................................ L 
Emotional people...................................... L 
Thrifty people.................................... ...... L 
Spendthrifts ............................................ L 
Talkative people........................................ L 
Religious people........................................ L 
Irreligious people.................................... L 
People who have clone you favors............ L 
People who get rattled easily.................. L 
Gruff men.................................................. L 
Witty people.................. ..................... ....... L 
Foreigners ................................................ L 
Negroes ·········--·---····································· L 
Cautious people........................................ L 
Sick people................................................ L 
Nervous people.................................... .... L 
Very old people...................... ...... ............ L 
Cripples ...................................... .............. L 
Side-show freaks...................................... L 
People with gold teeth.............. ............... L 
People with protruding jaws.................... L 
People with hooked noses........................ L 
Blind people.............................................. L 
Deaf mutes................................................ L 
Self-conscious people .............................. L 
People who always agree with you.......... L 
People who talk very loudly................ .... L 
People who talk very slowly.................... L 
People who talk about themselves.......... L 
Methodical people .................................... L 
Fashionably dressed people...................... L 
Carelessly dressed people ........................ L 
People who do not believe in evolution.. L 
Socialists .................................. ................ L 
Bolshevists .............................................. L 
Independence in politics .......................... L 
Teetotalers ................................................ L 
Men who chew tobacco............................ L 
Women cleverer than you are.................. L 
Men who use perfume.............................. L 
People who chew gum.............................. L 
Athletic men.............................................. L 
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Part VI. Order of Preference of Activities. Indicate which three of the following ten activities you would enjoy 

most by checking opposite them in column one; also indicate which three you would enjoy least by checking opposite 
them in column two. Be sure to mark 3 in each column. 

First 3 Last 3 
choices choices 

( ) ( ) Develop the theory of operation of a new machine, e.g., auto 
( ) ( ) Operate (manipulate) the new machine 
( ) ( ) Discover an improvement in the design of the machine 
( ) ( ) Determine the cost of operation of the machine 
( ) ( ) Supervise the manufacture of the machine 
( ) ( ) Create a new artistic effect, i.e., improve the beauty of the auto 
( ) ( ) Sell the machine 
( ) ( ) Prepare the advertising for the machine 
( ) ( ) Teach others the use of the machine 
( j ( ) Interest the public in the machine through public addresses 

Indicate in the same way what you consider are the three mo st important factors affecting your work; also the three least 
important factors. Be sure to mark 3 in each column. 

Most 
important 
3 factors 

( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 

Least 
important 
3 factors 

( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 

Salary received for work 
Steadiness and permanence of work 
Opportunity for promotion 
Courteous treatment from superiors 
Opportunity to make use of all of one's knowledge and experience 
Opportunity to ask questions and to consult about difficulties 
Opportunity to understand just how one's superior expects work to be done 
Certainty one's work will be judged by fair standards 
Freedom in working out one's own methods of doing the work 
Co-workers-<:ongenial, competent, and adequate in number 

Indicate in the same way the three men you would most Indicate in the same way the three positions you would 
like to have been; also the three you would least like to most prefer to hold in club or society; also the three you 

have been. least prefer to hold. 

First 3 Last 3 First 3 L ast 3 
choices choices choices choices 

( ) ( ) Luther Burbank, "plant wizard" ( ) ( ) President of a Society 
( ) ( ) Enrico Caruso, singer ( ) ( ) Secretary of a Society 
( ) ( ) Thomas A. Edison, inventor ( ) ( ) Treasurer of a Society 
( ) ( ) Henry Ford, manufacturer ( ) ( ) Member of a Society 
( ) ( ) Charles Dana Gibson, artist ( ) ( ) Chairman, Arrangement Committee 

( ) J.P. Morgan, financier ( ) ( ) Chairman, Educational Committee 

26 

( ) 
( ) ( ) J. J. Pershing, soldier ( ) ( ) Chairman, Entertainment Committee 
( ) ( ) William H. Taft, jurist ( ) ( ) Chairman, Membership Committee 
( ) ( ) Booth Tarkington, author ( ) ( ) Chairman, Program Committee 
( ) ( ) John Wanamaker, merchant ( ) ( ) Chairman, Publicity Committee 



Part VII. Comparison of Interest between Two Items. Indicate your choice of the following pairs by checking in 
the first space if you prefer the item to the left, in the second space if you like both equally well, and in the third space if 
you p~efer the item to the right. Assume other things are equal except the two items to be compared. 

Work rapidly. 

Street-car motorman ···---·---··-·----·------------------·---- ( 
Policeman ____ --- --------------------- -- ------ -----·------------------ ( 
Chauffeur -------·---------------------------- -- ---------------------- ( 
Head waiter -------------- --- --------------------------------------- ( 
House to house canvassing____________ ________ ____ ___ _____ __ ( 
House to house canvassing__________________________________ ( 

Repair auto ·-------··-------------------------------------- ---- ------ ( 
Develop plans ·------------- -- -------------------------------------- ( 
Do a job yourself______ ___________ ______ ______ ___ _____ ________ __ ___ ( 

Persuade others -------------- --- ------- ------------------------ -- ( 
Deal with things____________________________________________________ ( 
Plan for immediate future__________________________________ ( 
Activity which produces tangible returns__________ ( 
Taking a chance ------ -------------------------------------------- ( 
Definite salary ---------- -----------------------------------------· ( 
Work for yourself..______ ___ ___ __________________ __ ____________ ( 

Work which interests you with modest income ( 

Work in a large corporation with little chance 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

) 

of becoming president until age of 55____ ________ ( ) 
Selling article, quoted 10% below competitor__ ( ) 
Small pay, large opportunities to learn during ( ) 

next 5 years·-··------------------·-·--·--------------------------
W ork involving few details________________________________ ( ) 
Outside work ____ -------------------- --·-·----------------- ________ ( ) 
Change from place to place ____ ________ __ -------·--------- --- ( ) 
Great variety of work.__ ___ __ ________________________ _______ ___ ( ) 

Physical activity ··------------------------------------------------ ( ) 
Emphasis upon quality of work____________ ______________ ( ) 
Technical responsibility (head of a depart-

ment of 25 people engaged in technical, re-
search work) ------·--------------------------------------------- ( ) 

Present a report in writing____ _____ ___________ ____ __ ________ ( ) 
Listening to a story______________________________________________ ( ) 
Playing baseball ·------------------------------------------------- ( ) 
Amusement where there is a crowd____ ________________ ( ) 
Nights spent at home__________ ______ ____________________________ ( ) 
Reading a book.. _______ _____ --------------------·----------------- ( ) 
Belonging to many societies________________________________ ( ) 
Few intimate friends ___ ___ ____ _____ ____ _______________________ ( ) 
Many women friends ---------- ----------------------- ________ _ ( ) 
Fat men ···-·-·---··---------------------- ------------------------ -- ---- ( ) 
Tall men ·-·------·-------·------·------------------- ------------------ -- ( ) 
Jealous people ______ ___ _________ _ '.____ ___________________ __ ________ _ ( ) 

Jealous people ____ ---------------------------------- ------ ---------- ( ) 
People who talk very low__________ _______________ _____ ______ ( ) 

People who talk very fasL---- -- ------- -------------· -- ·--· ( ) 

( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 
( 

( 

) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 
) 

) 

( ) 
( ) 
( ) 

( ) 
( ) 
( ) 
( ) 
( ) 
( ) 

( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 

( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 
( ) 

( ) 

Street-car conductor 
Fireman ( fights fire) 
Chef 
Lighthouse tender 
Retail selling 
Gardening 
Drive auto 
Execute plans 
Delegate job to another 
Order others 
Deal with people 
Plan for five years ahead 
Activity which is enjoyed for its own sake 
Playing safe 
Commission on what is done 
Carry out general program of superior who is 

respected 
Work which does not interest you with large 

mcome 

( ) Work for self in small business 
( ) Selling article, quoted 10% above competitor 
( ) Good pay, little opportunity to learn during 

next 5 years 
( ) Work involving many details 
( ) Inside work 
( ) Working in one location 
( ) Similarity in work 
( ) Mental activity 
( ) Emphasis upon quantity of work 

Supervisory responsibility (head of a depart-
ment of 300 people engaged in typical busi-

( ) ness operation) 
( ) Present a report verbally 
( ) Telling a story 
( ) Watching baseball 
( ) Amusement alone or with one or two others 
( ) Nights away from home 
( ) Going to movies 
( ) Belonging to few societies 
( ) Many acquaintances 
( ) Few women friends 
( ) Thin men 
( ) Short men 
( ) Conceited people 
( ) Spendthrifts 
( ) People who talk very loudly 
( ) People who talk very slowly 



2? 

Part VIII. Rating of Present Abilities and Characteristics. Indicate below what kind of a person you are right 

now and what you have done. Check in the first column ("Yes") if the item really describes you, in the third column 

("No") if the item does not describe you, and in the second column ( ?) if you are not sure. (Be frank in pointing out 

your weak points, for selection of a vocation must be made in terms of them as well as your strong points.) 

YES ? NO 
Usually start activities of my group ...................................................................................................... . ( ) ( ) ( ) 
Usually drive myself steadily ( do not work by fits and starts) .......................................................... . ( ) ( ) ( ) 
Win friends easily .................................................................................................................................. . ( ) ( ) ( ) 
Usually get other people to do what I want done .................................................................................. . ( ) ( ) ( ) 
Usually liven up the group on a dull day .............................................................................................. . ( ) ( ) ( ) 
Am quite sure of myself ........................................................................................................................ . ( ) ( ) ( ) 
Accept just criticism without getting sore ............................................................................................ . ( ) ( ) ( ) 
Have mechanical ingenuity (inventiveness) ....................................... ................................................. . ( ) ( ) ( ) 
Have more than my share of novel ideas ........................................................... ................................... . ( ) ( ) ( ) 
Can carry out plans assigned by other people .......................................................... ............................ . ( ) ( ) ( ) 
Can discriminate between more or less important matters ................................................ ... .. ............. . ( ) ( ) ( ) 
Am inclined to keep silent (reticent) in confidential and semi-confidential affairs ............ ........ ..... . ( ) ( ) ( ) 
Am always on time with my work ..................................................................................... ..................... . ( ) ( ) ( ) 
Remember faces, names, and incidents better than the average person ........................................... . ( ) ( ) ( ) 
Can correct others without giving offense ............................................................................................ . ( ) ( ) ( ) 
Able to meet emergencies quickly and effectively ................................................................................ . ( ) ( ) ( ) 
Get "rattled" easily .................................................................................................................................. . ( ) ( ) ( ) 
Can write a concise, well-organized report ......................................... ................................................. . ( ) ( ) ( ) 
Have good judgment in appraising values ................. ...................................................................... ..... . ( ) ( ) ( ) 
Plan my work in detail. ........................................................................................................................... . ( ) ( ) ( ) 
Follow up subordinates effectively ........................................................................................................ . ( ) ( ) ( ) 
Put drive into the organization ............................................................................ .................................. . ( ) ( ) ( ) 
Stimulate the ambition of my associates ................................................................................................ . ( ) ( ) ( ) 
Show firmness without being easy ........................................................................................................ . ( ) ( ) ( ) 
Win confidence and loyalty .................................................................................................................... . ( ) ( ) ( ) 
Smooth out tangles and disagreements between people .................................. ...................................... . ( ) ( ) ( ) 
Am approachable .......................................................................... .......................................................... . ( ) ( ) ( ) 
Discuss my ideals with others ................................................................................................................ . ( ) ( ) ( ) 

Worry considerably 
about mistakes .................... ( ) 

Feelings easily hurt................ ( ) 
Usually ignore feelings of 

Worry very little.................... ( ) 
Feelings hurt sometimes........ ( ) 

Do not worry............................ ( ) 
Feelings rarely hurt.................. ( ) 

others .............. .......... ............ ( ) 
Loan money to acquaintances.. ( ) 
Rebel inwardly at orders from 

another, obey when neces-
sary ...................................... ( ) 

When caught in a mistake 
usually make excuses.......... ( ) 

Best-liked friends are superior 
to me 111 ability.................. .. ( ) 

Handle complaints without 
getting irritated .................. ( ) 

Borrow frequently ( for 
personal use) ........................ ( ) 

Tell jokes well.......................... ( ) 
My advice sought by many.... ( ) 
Frequently make wagers........ ( ) 

Consider them sometimes........ ( ) 
Loan only to certain people.... ( ) 

Carry out instructions with 
little or no feeling................ ( ) 

Seldom make excuses.............. ( ) 

Equal in ability........................ ( ) 

Become annoyed at times....... . ( ) 

Borrow occasionally .... ...... ...... ( ) 
Seldom tell jokes............. ..... .. ( ) 
Sought by few............ ............ ( ) 
Occasionally make wagers...... ( ) 

Carefully consider them.......... ( ) 
Rarely loan money.................... ( ) 
Enter into situation and en-

thusiastically carry out pro-
gram .................................... () 

Practically never make ex-
cuses .................................... ( ) 

Inferior in ability...................... ( ) 

Lose my temper at times.......... ( ) 

Practically never borrow........ ( ) 
Practically never tell jokes...... ( ) 
Practically never asked............ ( ) 
Never make wagers.................. ( ) 

Record the time when you finished this page ................. ................................................................................................................... . 

Number of minutes required to fill out the blank. ......................................................................................................... .................... . 

Be Sure You Have Not Omitted Any Part; Note Particularly the Second Columns on Pages 2 and 4. 



Group ....................................................... . 

Key Number ................... ....................... . 

Occupa- Life Ins . 
tlon Adv. Arch. Artist CPA Chem. Doctor Engineer Farmer Journalist Lawyer Salesman Minister Personnel Psych. 

Ia 

Ib 

II 

III 

-

IV 

V 

VI 

- ---

vn 

VIII 

Total 

I 
Rating 

I 

Occupa- Purchas- Real School Vacuum Y.M.C.A. City 

I 

Office Mathema,. 
tion ing Estate Man Cleaner Gen. School Clerk ticlan Physicist 

Agent SalesmaDJ Salesman Secy. Supt. 

----- -

Ia 

Ib 

II 

nI 

IV 

V 

-

VI 

VIT 

VIII I 
Total 

I I I 
1--Rating 



28 
rated as f.• Therefore , a ting of ,A on an occupation 

o u 1 d 1nd1 ca te the t one .1ould 11 ke the oc cuo at 10n, enjoy 

the ~/Ork · nd ssoelation •1th hi 3 fellow \0 rlcers; ~ 

1ndieate.., that he robably rould like the occupation; and 

C indicates that he (or she) ,ould ot like thut rti--
ular o cupation. 

29 
Bi b m states: 

"The blank is most uneful ii th per-sons 
at lea.st aoventcen years of age . It •s 
sui tuble to use for ages fif teon and 
sixteen f nroner o.llo-v nees are made 
for 1.mma tur 1 tytt . 

Con~iderable lei.ht may boat ched to an! rating 

obtained. by a youth , b1.1t the tac that only Q and B 
30-

ratin•'.?'S r made should not be a s i\ll"Oe of coneern . A 

11 pe: cent of ~ 111 lat r become ~ , o..nd a bout 

one- fourth of the B1 S " ill become • s s the youths• 
- 31 -

inter est riuen nth muturi ty . 

28 ., :c . K. Strong Jr., " D1ae;nost1 c Value of he Vocational 
Interest Test" . (Tournal of .. dueat1onal -osycholo'cy , 
p . 60 

28. Donald o. Paterson , G endolen G. Schne1dler , and .J.dmund 
G. 1Iill1e.mson , 'Student Guidance echniques" p l '78 

:29 . ..alter V: n Dyke Bi ham, 
p :554 

nti tu dos o.nd .i1pti tude Tes tin 

30. Donald ~. Paterson , 0 endolen G. Bchneidler nd ' dmund 
G. V:tlliamson, 'Student Guiclun c Techni ques" p 180 

31 . E. 1 . Strong , Jr., '1Classifica.t1on of Occupations by 
Inter-eststt , ersonnel Joumel . 



4£0 i ter11s in the same 1.vay on fl. rit:petition of the test, 

is able to reµort tho average relifabili ty of t-;,s.renty­

one scales to be .89. 

IJ:1e predictive value as i'rell as the valid.i ty of the 

ttHst has to sonH: extent been proved by administering the 

test t0 1Li6 seniorr, at Etamford University tn 1927 and fol-
. 33 

iors did not t::nov1 t..heir ~,core,:1 en the·· blan':c,. theref'oTe, it 

found tlm t: forty-six percent hi::1 enf~ered or 11lannod to en tor 

t,ion on \Nhich the;y 21.cored Sf.:;c:ond htghEH,:t; eleven percent 

entered or 

Only eighteen ,erceut were entering profcsi,;ions for 

entered, or plo.rming to er:ter, the ecru.pat.ions in which they 

third follow u:o five year::.) aft.er the group had. taken the 

., E. .. Dtrong, Jr .. , rt?:redtat,ive Value of the VocHtional 
Interests Test'1 , J'ournal of' lii'.du<:-,a tional Psy­
cholor;y, p. 332 

:;. I{. Strong, :Jr., t'Ding:nostie ifalue of the Vo~ational 
In te:rest 71.'f::st", J.t:duca ti ona.l :Record • i:1- 15. 



'.30 

ch they 

for 

voco. 't,i onal interest teet. 

'.!hen one cnnni.dfffS; tl1at one half' of tho college .Pen-

iors 
:15 

JfC".a. :r~3 af'tor g:raudation, .it i~s e&sy to U'11)reeta to the 

oecm:, nt :tor.al char1gez 1; 111 involve genuine loss of' r:1oney 

tional id.a.nee. 
~;6 

qif t~imc c,erm:i ts th~ use ot: only one m.easure 
Bt:rong'o ''Iocat~1onal Interest t1li:.:z.nk, vrtth its 
ncC'U'!".iU tiona.1 l?H'.!t:}rir..g lceys is tmc1tn1btedly the 
bcst.mefasuro .fo:r occu.nntiono.1 mlt'pOS:es vrith 
,:ldtuts.n 

• St,rong, .;rr. t ·:Predicative 'Value of the Voca­
tio:nal Interest '.1:er,tn, Jour.nal of' Education, 
p .. ;347. 

!30. :z.1our~las Itrycr-., 



•,'i'he Voco.tional Inter-est .Blan1t is one 
of the most valued ui ds to 0-} unse ling 
that prolonged seien tif1 e reseureh 
oos p-:rodueed." 

38 

31 

Wllliari....son and Darley refer to Stro:ng•s Vocational 

Interest Blanlr 1n this stnt.emmti 

r1 In tlde tob1 guid:m.ee v-;rorkers have 
as ililt>ortent a diar,nostic instrument 
as any test of seholaati C aptitude,." 

Ad.mi~- g,.o_r~-C.~~ru,:;s. !!.. ;J!~~'°LQ!!. The numbe1" of C!:~ses 
I -

used in the study is not great ·,~ough to nake the findings 
I 

\'he measure of" a.bili ty would l1a.ve been ·~mre accurate 

if more: than one intelligence test had been. administered .. 

Occupational keys 1,v-ore not available for scoring oer-­

tain oecUT)a. tions 'Which we1"e invol.ved in the study. namely: 

int~rtor decorator, women research 1;~10rker, elementary 

teaehor, :musid.a.u, mechanic,. occupations for women invol­

ving e-z.ecutive resr,onsi bili ties. '.tt.is last obst~ele was 

in part. ovorcomo by inter,;,ollition., be: ... sed on the fa.et tl~.t 

tho 1nteroor1·eltitions is hish for occupat;!ons w1 thin the 

57. ·.::alter Van Dyke Bingham, Aptitu.·des &nd Arrti·tu,de 
Testing. -p.. 357. 

38. ':;:. G,., \'Jill.iams:on o.nd tT. G. Darley, Student Personnel 
':/orlri p. 149 •. 
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same occ.upation.ttl group •. 

typical for the scientific and technical group and cor ... 

etc. 

VJith ·their ambitions v;;-110 act.ually do not have enough.. 17or 

be unnecessary• since the abi 11 ty r0qu.ired for succeeding 

p:referrin,g to follow. 

39. L. L .. 'I'hurstone, A Multiple li'actor ~;tudy of 1loca-
t1ona.l Inte1•estsn1 Personnel Jou1:•nal, P• 200 .. 



CHAPTER III SE 221939 

DATA AND R :SULTS 

Tables I, II1 · nd III ttere ~omp1led by evaluating the 

s ool mars m de by each individual during his entire high 

school eourse, usi tho fo llo ~cale and formula: 

Seale: For · ch unit of v..ork entered on rui offi clal trans-

crint ~..&ch grade vi s evaluated as three honor noints , 

~ as t 10 , Q as one, Q as none , and as nega. ti ve on • 

Formula : H. P. A. miere 

H. I=>. A. represents honor point average . 

~ represents sumrr,ation 

•• P •• honor points derived from grade 

showing on transcript of e ch 

senior • 

. u.: number of units of qork for hich 

a grade 1s record d on the trans­

crp1 t . 

l 
The school. rks ere converted to centile scores for 

the nurpose of . :akil'.€ the 1 rke r.ned . by t,de.ts from the 
" : •, .. : : . . . ' . . . . . . . . . . . . 

1 . Unit eX"Jr s 1 ng percentile" ti~ .• • '. · ~ ~: ._ • ~ • : • :. :. 
(,. • "I • • • • 

. . . . 
. 

. ,. ; • ' ;' .. - ~' . : ·. : : :·. 
~ .... " ' . . ... 

' . . 
r • • , . ( . .. . 
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three s ho l comparable . It is tr 1e t t ll three schools 

used a f1 vc di ision rading scale ot ! , !!, Q, Q, and 

but the indefinite un v~riable b~ses used by different 

schools in wr1 in r ·Ades ~ ke mo.:rks of <·tudents from dif-
2 

ferent schools not directly comno.rable . 

In T ble IV the of the 1nd1v1 ual is indicated by 

t c symbol " ., 

re de ignated by syr:ibol , n 

. 'ianchester , and " n for :akita • 

coluznn designutod as C. A. n. 1 

Chapter II. 

for female ; 

for Medford , 

the schools 

"m" for . 

e eanputing of the 

i cussed on Page 10 of 

The b se line of the normal distribution cur e di v1ded 

into six qual urts ·111 n.nlte ea h d1v1 ion of the b se 

line practi lly one ( tnndurd deviation) unit in 

length. The area included under the eurve above eaeh of 

the six arbitrary divisions of th se line, prococd1ng 

out e eh direction from the .ma:m , are r apectively, 

34 . 59 percent , 13.59 percent , and 2 .145 perc nt of the 

total area under the curbe. Hence , eroup s III and IV 

e ell have seventeen seniors ( 34% of 50) 1n t t ose level s 

of ability. S1uilarly, the second and fifth lev ls \~ · 11 

e eh have oeven 1ndiv1d\ ln in those a1~1 ions , nd the 

first u. nd sixth lovcl n 11 each have one individual . 

Table V ind1e tes tha.t mny of the high school sen ­

iors roup need to be d1s1llus1oned concerning the ocoupa-

2 . Leot l"d V.. Koos and Grayson .N . Kefauver, Guidance in 
Second ry Schools, pp. 261- 263 . 
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tions which they aspired to follow . In the first pl ace , 

none of th9 m choose occupations requiring below the fourth 

level of abil ity . Pe rhaps some of those who would make up 

ability groups V and VI have been eliminated from school. 

But , comparing the lorest scores made by the group with the 

norms established by the authors of the A. c. s. Psychologi-
3 

cal Test , and the lowest scores made by high school sen-

iors vho were given the A. c . re . Psychological Test by the 

Oklahoma Agricultural and Me chanical college Guidance 
4 

Bureau, will show that the group used in this study i s 

still rather unselect . Not many are eliminat ed from these 

schools because they lack abil i ty to do enough work of 
5 

satisfactory quality . consequently , elimination from 

school would not s~em to be such a disturbing factor in 

this study . 

The column , 0 b ility ?equ ired for Preferred and 

:.xpected Occupations'' , of Table V, was obtained by determin­

ing ach senior ' s vocat ional choice from questionnaires like 

the ones on pages to , then referring to the Minnesota 

Oc c upational Ra ting Scale to establish the amount of i ntel­

ligence required . In judg ing wheth;.; r the ambition-ability 

adjustment is satisfactory in Table V, a maximum ucritical 11 

degree of intelligence has been disregarded . 

3. American council on iducation, Manual of Instructions 

4. Dr . Sleroy L. Stromberg , School of ~ducation , Di rector 
of Guidance Bureau , Oklahoma A. & M. collJge . 

5 . ~lwood P. Cubberley , Public School Administration , 
pp . 405-429 
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TABLE I. PE...11C1!'.NTILE RANK. HOlmfi 0IN1S , 
AfTD SCHOOL !J\.HY-5 OF llAN ,HES TEH S "'N!OHS 

*Senior .. ionor Grade Percentile 
"',.umber Point 1. v . .A.v . Rank 

3 2 . 0 A 96 . 8'7 

14 2. ? A- 90 . 62 

17 2.4 A- 84. 37 

ll 1 .. 8 B 75 . 00 

0 1 . 8 B 75. 00 

25 1 . 7 B- 62 . 50 

18 1 . 7 62 . 50 

33 1 . 3 50 . 00 

30 1. 3 B- 50 . 00 

2B 1 . 2 0 47 . 50 

24 1 . 2 C 47 . 50 

41 1 . 0 C 28 . 12 

36 0.6 C- 21.87 

3,.,, 0 .5 C- 15. 62 

45 0 . 4 C- 9 . 37 

49 0 . 0 2 D 3.12 

Tabl.es I , II and III show ttE. t for a tstudent to 

have de a. "C" ver gc a't edford , thirty ercent of the 

class ust be exceedc in schol rshi ;. at Va.kita he (or ~he} 

mu t excell thirty - ix _perc nt of that class; a t .1anchester 

a student e~cecding jubt t enty- eigbt nercent of the cl s 

roce1ved a "C" vcra e . 

*Number assigned from. n1r1ng in college antitude . ee 
T l>le IV. 



•senior 
r umber 

1a 

2 

8 

10 

7 

13 

X 

21 

X 

22 

X 

42 

38 

27 

43 

44 

46 

4-8 

T, BLE II . p 'RC TI ru.rK, HO OR on 'IB , 
AND SCHOOL 1h.Riro OF ..::DFORD s ~roRS 

Honor 
I'o1nts .av. 

3 . 0 

2. 9 

.a 
2 . 3 

'- . 3 

2 . 0 

1 . 8 

1 . 0 

1 . 0 

0 . 9 

o.e 
o.s 
o. 7 

0 . 6 

0 . 5 

0.5 

0 .1 

Grade 
v. 

A 

A 

A 

A• 

n 

B 

B 

B­

B­

C 

C 

C 

C 

C 

C­

C­

C­

C­

D 

Percentile 
R nk 

6? . 5 

00 . 00 

ao.oo 
72 . 5 

62 . 5 

57 . 5 

52.5 

45 . 00 

45. 00 

30 . 00 

30.00 

22 . 5 

l? . 5 

10 . 00 

10. 00 

2. 5 

*Number a"'..:,igned from the r anki ng in Colle e a.pti tude . 
See T ble IV. 
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x tn the ...,cnior numbor column indicu tes thut tha. t indi vi -- dual was not us d in the p rt of the study thu t f ol lo· ;s . 



TABLE III . P :.HCENTILE R1 ra:. HO "O POilt"TS, 
ID SCHOOL .~ CS OF :.KITA S !ORS 

*Senior 
Number 

1 

4 

23 

12 

5 

20 

9 

15 

19 

37 

31 

35 

29 

40 

39 

34 

50 

47 

Honor 
. oint Jv . 

2 . 9 

4 

1. 6 

1 . 5 

1. 4 

1. 0 

o.a 
o.a 
o.a 
o. 7 
0.5 

0 . 4 

0 . 3 

0 . 3 

lit ber aasi ed fro 
See Table IV. 

Gr ade 
).v . 

A. 

A-

-
B-

B­

B­

C 

C 

C 

C 

C­

C-

c-

C­

C-

Pereentile 
Rank 

97. 26 

88. 92 

OC. 92 

80. 58 

72. 24 

?2. 24 

61 .12 

61.12 

5~. 78 

47. 22 

36 . 10 

36 . 10 

36 . 10 

24 . 98 

19 . 42 

13 . 86 

5. 2 

5 . 52 

th ranking in college a titude. 

Ho v r , onsidering that the clas os ares 11, 

38 

1ffercnces in ability of the students would perhaps a c­

count for uch a d1seripnncy as bas bern cited. 

ing in the three ~chool~ oeoms to be quite uniform for the 

entire grade range . 
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TABLE rv. ABILITY TERMS OF f:OLLEGE 
A:PTITDDE RATING AND MINNESOTA RATING SCALE CATE{Y~F 

• 
;:coJ.c 

trt -~.,; --t, ,. .. ~· ~-·~ .. ;··, 

,t_ ~~!.,~!---~- t._., * :'" .. ~,!~-.-~-- F"'~'"'-'~~..:-...;;,,,....,;c-o,....;;.-,-,~=•· 

1 195 I 

II 

3 164 87 

l?l • .-9t3 II 

1 II 

7 163 85 II 

8 76 II 

.c.o 

10 78.00 

11 m 14fi ?7. I 

lE: 73 76. 79 I!! 

.75 III 

14 116 81 II! 

TT'!'" 
-.,.~ ,-4, 

}t III 

-l:- Fi 
• l 10? III 

13G '70 .25 III 

lO~J 55 .02 II! 

III 

III 
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O:F COLLEGE 
Ii _:.. o,.,. .. , ., .. "· ,,., 
;,_,,;;._s. 

Seoi·e on Oentilo 'i}inn. Rattng 
Caso A.O.E. f'.'.eore .:>n Beale 
Ko~ s~;;;;:x;::...-_ ~f ..... !,c;;;:;h_ •. o;;,,;o;;.;;l:;.,i· _ .... '·;;...i:e;.;;·s_t;..· ...;._..i.,.:.;1::..:•:-..;c;:.;:: •;.;;I;;;..:,; •::..-':r:.;;:e~,s:;..:t::..· j.,;.;C;:;.:i •:;;;i;;.;:1.•~l::.:i ·~-.i..-S.§- teiJ.oJ:z , 

23 

24 

25 

-·--

F 

27 

29 F 

31 F 

'%•'"I __ V•" 

33 F 

34 

35 

F 

58 

F 

40 F 

41 1? 

42 

m 

m 

m 

m 

61 

105 

92. 

122 

101 

105 

83 

103 

110 

74 

110 

93 

104 

72 

102 

85 

81 

A tt 
".l.v 

17 

. 50 48.75. 

4?.75 

---

31 44.25 

66. 

39 

50 43.05 

41.00 

45 

36.50 

58 

55 35 •. 55 

21 ;;.4 .• ll 

34.00 

42 30.71 

26 

9 

III 

III 

III 

IV 

IV 

IV 

IV 

IV 

IV 

IV 

1.V 

IV 

IV 

IV 

IV 

IV 

IV 

IV 

IV 
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C·C I~LE(J.E. 
SCJ--,,_Ll~ (;.t~~t'JSG()I.iIT0S 

14 15.75 V 

44 66 19 V 

m 14 11 .. 66 V 

48 ll J..0.50 

1? 4.76 V 
----+----+------I------.-------+----------,------~ -----------

UI 42 7 

F m 4 

-i--

l 

4. 175 

3.56 

-i--. 

V 

V 

VI 
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Tii.BLE V. ~BITION vs BILITY 

Ability Reuu1rcd 1 bil . I~cq ' d i..mbi t1on 
I Case Ab111 ty Pref . Ex.pee. !!inus bi l. Ability 

;o . Posses' d Oc up . 0CC'Up . .A.v . ·:rossessed , J,.d ju :t on t j 

l I .... 3 2. 6 2. 4 1 . 4 O.K. . 

2 II 3 . 0 3 . 0 3~0 1 . 0 o. • 
3 II 2 . 6 2. 5 2.6 0 . 6 O. R. 

4 II 2 . 6 2. 0 2 . 3 o.3 O. K. 

5 II l .? 2 .. 2 1 . 9 -0 . l Perhans o.: . 
6 II 2 . 2 2 . 2 2 . 2 0 . 2 O.K. 

7 II 5 . 0 3. 0 3 . 0 1 . 0 O.K. 

8 II <') 2 .2 2 . 2 0 . 2 o. • IJ • 

9 III. 1 . 6 1 . 6 1. 6 -1. 4 Not O. { . 

10 III ::. 0 2. 0 2. 0 -1.0 Ji ot o • .• 

11 III 2. 6 4 . 3 3 . 4 0 . 4 o. ,,. 
• 

12 III ~ - 6 . 6 2. 6 - 0 . 4 Perhaps o •. • 

13 III 2 . 3 2. 3 2 . 3 - 0 .? Not O. K. 

14 III 2. 6 2. 6 2 . 6 - 0 . 4 Perhaps O. K. 

15 III 1 . 3 2 . 6 1 . 9 - 1 . l Not O. K. 

16 III I) . 6 2 . 6 2 . 6 - 0 . 4 Porhap O. K. 

17 III 1. 6 2. 0 1 . 8 - 1 . 2 not o. • 

18 III 2 .. 0 2. 0 2. 0 -1 . 0 Not o. :. 

19 III 3. 0 ~3 . 3 3 . 1 0 . 1 O.K. 

20 III 2. 0 2. 6 3 -0. 7 ot O.K. 

21 III 2 . 0 3 . 6 • 8 -0 . 2 Perh ps O. K • 

22 I I 3 . 7 4 . 0 3 . 8 0 . 8 O. K. 

23 III . 5 2 . 5 2 . 5 -0 . 5 Perhaps O. T,: . 

24 III 3 . 0 3 . ? 3 . 3 0 . 3 0 . 1:: . ' l I 

25 III 1 . 3 1 . 3 1 . 3 -1 . 7 Not o . rr . 
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Ability ReQu1rcd Abil . Req 'd .t • .mbi tion 
r se b111ty Pref. Ex c. Hinus .ubil. bility 

l.io 'Posses 'd Occup . Occup. 1';.v . PosQes.,,od .Adjustmen t 

26 IV 2 . ? 3 . 3 3 .0 -1 . 0 1ot 0 - ~ • 

27 IV 2 . 3 2 . 6 2 . 4 -1 . 6 Not O.K. 
~ 

28 IV 2. 7 2 . 3 2. 5 -1.5 ot O .. K. 

2g IV 3 . 6 3 . 6 3 . 6 -0 . 4 Perhap~ 0 . "' : . 

30 IV 2. 2 2. 3 2. 2 - 1 . 8 Not O. K. 

31 IV 2 . 3 2. 3 2 . 3 -1 . 7 Not O. K. 

32 IV •), . 3 3 . 0 2. 6 -l. 4 Not 0 . r.: . 

33 IV 2. 0- ,.,. 0 2. 0 - L . O Not O. K . 

34 IV 3 . 3 4 . 0 3 . 6 -0 . 4 Perhaps 0 . 1 • 

35 rv ] . 6 1. s 1 . 6 - 2 . 4 'N'nt 0 - K -

33 IV 1 . 5 2. 0 1 . 7 -2. 3 Not O.K. 
-. 

37 IV 3 . 0 3 . 0 3 . 0 -1.0 not O. K. 

38 IV 2 . 6 3 . 0 2 . 8 _]_ . 2 Not O. K . 
.. 

39 r.v 3 . 3 3 . 3 3 . 3 -0 . 7 Not o.r... 

40 IV 3. 0 3 .0 3 . 0 -1. 0 1 ot O. K. 

41 IV 3 . 0 3 . 0 3. 0 -l. O Not o. "': . 

42 IV 1 . 6 3 . 0 2 . 3 -1. 7 Not o.K. 

43 V 1. 0 1. 0 1 . 0 - 4 . 0 Not o • .x:. 

44 V 2. 6 2 . 6 2. e - 3 . 4 Not O. K. 

45 V 2. 7 3 . 6 3. 1 - 1. 9 Not o.t: . 

46 V 2. 7 2. ? 2. 1 .. 2 . 3 ot o.z. 
47 V 2 . 6 4 . 3 3 . 4 - 1. 6 Not O. K. 

48 V 3. 0 3 .o 3 . 0 - 2 . 0 Not o. :. 

4 V 3 . 0 3 . 0 3 . 0 - 2 . 0 Not O. K. 
~ 

50 VI 3 . 0 3 . 5 3 . 2 - 2 . 8 liot 0 . 1~. 



In Tuble V the ! xim. "Critical " degr ee of i ntell1-

ge_noe Las been disr egarded beea.m,e there "111 be a few 

leaders nooded in every occupation, and since th re ere so 

few who might havu a vocational non- dju~tment !esulting 

from having mor e intelltgeneo than is need d tor performing 

their work .. 

Further evidence that there is little r eason to be 

concerned witl1 the maxi m.um "critieal" .level o-f intelligence 

in th.is study 1s . 1 ven by t he :fo l lowing sta tement. quoted 
6 

from Bingham: 

"Uoreover , 11thin any oceupation--surgeon , 
stee.n1 shovel operator , .'.'18.nicuris t , edi t or-­
the actu 1 wor k performed varies from one 
uosition to an ther . It is not standard­
i zed. " 

'rh lUnnesota 1. ting o cule Cut egory numbers in 

44 

Table V were iven t he eonvontional interpr etation; that is 

a 2. 5 i s near enough a 3 that even 1· 1th a o. 5 deficiency 

to be Judged as .,., erhaps equal to a 3 , if 1 t ·ust. be 

" rounded 1 of r t o one di g ! t · 1 thout decimals . Thus * wi th 

ability les~ than that required to attain an ambition . but 

with 0 . 5 of a categorical step of being surf1e1ent to at­

tain an ambit ion, the ad justment .~as judged a being per­

hans satisfactory.. i';hen t he ability possessed is as grea t 

or grea ter than t hat required to att ain tbe ambi tion , 

the ca.sea are ehocke tor arnb1t1on-ab111ty adjust-

6. Wa lter n Dyke Bingham, A titudes .:..nd Aptitude Testing • 
• 94 . 
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mant in Table Vas being O. v . or Not O. Y . 

45 

Only eleven (22( ) according to our measures , dafi -

nitely have ability enough to succeed with their vocational 

ambitions; eight (16( ) more perhaps have ability enough 

to succeed with their ambitions . The other thirty-one 

(62fo ) are· in line for disappointment , discouragement , and 

failure if they attempt the vocations that they are contem­

plating . Figure 1 will perhaps aid in presenting the idea 

of the proportion of sen i ors whose abilities are w3ll suited 

for th91r voc a tional plans , and of those whose plans can be 

fu1f i 1 sd on y through anusual application of ability and 

then in a very sma number of cases . 

Cases which are satisfactory 
(Designated in Table Vas O. v . ) 

Cases which are perhaps satis­
factory . (Designated in Table V 
as perhaps O. K. ) 

Cases which are unsatisfactory. 
(Designated in Table V as Not 
o. y . ) 

FI T.L '!! 1 • A ,ffi ITION-ABILITY ADJUST~ENT 

-----
7 . Cond itions sat u by the innasota a ting Sc 1e 

have been fu filled . 

J 
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It is true that t c ab i lity required for the occupa­

tion. nref rred by these ... enior~ i('e slif",htly h i rher in some 

casns than that requir. f o r the occunation° t t they indi ­

cto exPecting t o folloP , .n consequently hl her than the 

avera,c that hns b on t sod. Ro ever , recheck i n3 T ble V 

nd usinr• th cq1ir monts for th occupat ions that the sen-

·ors oxpect t o nter v111 dd t vo ~ersons to the nuri:ber a l­

ready jud. od s f'atisf'actory c n s brin i n_g the total number 

of sati sfactory cuses up to t ,·enty- ix crr.ent of the group ,. 

an like r1 e 11 1ncreas, t e 1uestionable cas#s t twenty 

percent o f the grotir., , 1 ving fifty- four percent of th group 

"i th di sa !> i n t , e nt in tore f r t e.o.. 

Fi gure 2 exures eo the r e l a tionship between t he g roup 's 

b1tion and bility ad justm~nt quite completely t nd from 

somewlu... t of different ·ngle . The black bar i ndi t es the 

n mber of individual s in the group tat vc a 1 11ty of the 

fi r ot , second , •••• and t iXth c t cgory , a ... th ~:1nnesota 

Rating o eale defin ri"' tho e cute ories . 'lbe b r t ha.t is not 
8 

bla.ek shows the n bor of 1:ndi 1 uls vi th mbi tions 

requiring the abi lity of the level ivon by the no n num-
9 

eral just below the bar. The numbers in i d e the divisions 

of th v'hite bar shov· the bili ty osees~od by thos .iaking 

up that t 1v1s1on of th~ cale. Th '' l " i n the \!hit b r 

a. Tho averuqe of expected and pr e ferred oc .upa.tion 1 rat­
i ngs were used ~ n '1 rounde " off to th nea r m.,t v1hol e 
number to ge t t he <la for Fi g . 2 . 

9 . In tern a of cute orie•· of the .~1nr-eoota Oe U-"Jo.tiona.l 
Ra ting Scale. 



over .o..man n rul II and the 2•• over III and ' 3" 

over IV 1nd1 to that five {1oi) of the individuals 

have ambitions for occupa tio,ns th.at roquire less intelli ­

gence t 1an that 'Ii ich they n.osn~so . There are fourteen 

47 

( 28%) of the 1nd1 viduals who are sho n to ha o me.de theo­

retically option 1 wnb1tion- abil1ty djust ;nts {the "2" 

in white bar over II , "3" over III , and n,p, over IV) . 

o remaining thirty-one (62%) or the 1nd1v1dlE1S posseBs 

bi t1ons r.h1ch th y .may attain only v1. th the grc.;1test diffi ­

c lty. 

Cl.a ed Interests nd · e sired Intere ts ------ - -----
The data con ern1ng the , asured and cla1 ed inter­

ests or to tyPio· l cases ~re included 1- mediately following 

this d1seuss1on to assist in nk1 

the data of this section . 

clear t e trea ent of 

Tho first case re ented i.io t t of a girl referred 

to in all urev1ously >1ven tables as Io . 5 . Sha ho.d entered 

nurses training t~o months befor he •mn infon ed f her 

test results .. The second case resented ia t .. at of a boy 

referred to in all previously given- bles as Uo ., 6 . is 

boy 1nten s to enter the mini try as soon a h completes 

the required roprration. The decision had be n made about 

a year before he filed out Strong ' s Vocational Interest 

Blank. So1 the tost results could not have influenced his 

decision. 
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Folloving is a quest ionna ire iv1ng claimed interests 

and ambition of C se Number 1broe as slle expressed. the : 

CLA . ...,SIFIC ' TIO N OF OCCUPJ/I1I01"'S B.iJiKED 

IN ORDER OF PREFER CE 

In the follov1ing 11st, indicate· in the order of prefer­
ence ( 1 , 2 , 3 , 4 , 5 , 6 , ?) the groups which you b l1eve you 
wo·uld 111::e most to ork in, No . 7 being the one you believe 
you would least prefer to \"iOrk 1n d No. 1 the group you 
would like ost to work in. 

1 

5 

I 

Occupations in~ lvlng busines contacts ~1 th ueople~ 
such as the various fields of selli , pr omoti onal , 
\Orks , 'Jolities, etc . 

Occupa. tions involving business detail rork , such as 
account ncy, buslnes st tistician, cashier , b nker, 
stenographer , and o ff1 ee ele cal wor.k. 

Occu ations involving social servi ee aetiv1 tie , such 
as Y. • c . A. \~rker, Boy Scout executive , nersonnel 
worker , social cat"!o worker, teacher , olfare worker , 
etc. 

Oeounations requiring snec1o.l artistic abilities , such 
as musici an . actor , ertis t , interior decorator , de-
Si .,ner , etc. 

Occunations involving executive res ons1bil1ties , and 
dir .ctor , office manager, for n , superintendent 
01' s hools , etc. 

Occupations involvin"' eohnical or cicntific ·ork, 
such 0.3 en ina r , eher 1st, surgeon , nur e , architect , 
research worker, inventor, ~hysic1an , tool-maker , 
etc . 

Occur.a t1ons involving verbal or ling 1i st1 c ;ork,. uc-ll 
a s lawyer . ne s~ per n , a uthor , advertising .rr.nn , 
li bruriun1 ete . 

Occupati ona lie ted by S tudent: 
pursUi ) • 

(In rder of EXPECT.._NCY OF 

1. :o ..... u .. 



Occupations listed by Student: 
pursuing) . Continued- -

2 . &n~ 
3 . ________ ol~~~~ 

50 

(In order of EXPECTANCY of 

ui te sure , p ro vi ding you do 
not pursue No . l? r)~ 
uite sure , providing you dn 

not pur sue No . l or No . 2? 
Y)~ 

Occupations listed by Student: (In order of Preference) 

1 . 

2 . 

3 . 

the occu at ion you 

Signed c46k:Y J1tJ . ~ 
Hi gh School {( 

Date 

K-
---------



Below is a profile of the interest pattern of Case 
No. 3 as was disclosed by measurement . 

OCCUPATION C C + B - B B+ A 

Artist ( \_ 

Nurse - - -J 

Dentist ---___...( lr 

Physician (~ 

Author () -
Lawyer ( ) 

Librarian () 
Life Insurance Saleswoman () 

Social Worker () 

Teacher of English in H. s . 0----
Teacher of Jlath . & Physical --->> Sci ences in H. s . 
Teacher of Social Sci ences 

(~ 

i..--

in H.s . 
Teacher (in general) i n H. s . ( \..._ 

Y. W. C. A. Gen . Secretary ---, )...__ 

Office Worker (Bookkeeper , --r--o Office Mgr., Purch . Agent) 
Stenographer- Secretary 

Fig. 3 RATINGS OBTAillED BY CASE NO . 3 
ON STRONG'S VOCATIONAL INTEREST BLAKK 

C) 

Following is a questionnaire giving claimed interests 
and ambitio n of Case Number Six as he expressed them: 

CLASSIFICATION OF OCCUPATIONS RANKED IN ORDER OF 
PREFERF.NCE 

51 

In the following 11st , i ndicate in the order of pre­
perence (1 , 2, 3 , 4 , 5 , 6, 7) the groups which you bel ieve 
you would like most to work i n , No . 7 bei ng the one you 
believe you would least pre~er to work in and No . 1 the 
group you would like most to work in. 



1 

I 

Oceu:o t1ons 1n ol 1ng business contacts with peo le 
such av vurious fields of ell1ng , promotional , 

rk , politic , etc. 

Occupations involving business det 11 11ork, such as 
aocoun ne , bus1nes .. · t tistieb-..n , eashi-er, banker, 
stono . p er , and office eler1 cal .rork. 

Occupations 1n olvi~ soci ..... l servi~e activitios , 
sueh s Y • .• C. A. orker, Boy Scout executive, 
personnel v.orke:r , social c se ,or er, teac1er , w 1-
f ro rker , etc . 

Occupati ns r quiring ~ecial artistic abilities, 
such s usici n , actor, tist , int r ·or deeor~tor, 
desi ner , ect .• 

Ooeup tions involving executive resnonsibilitie , 
such as dirce~r . office mana er , .oreman, superin­
ten ·i ent of eity school"" , ect . 

Ooc uoo t1on tnv lving teclmi l or scientific 1ork, 
such as engineer , che 11 t , urgeon, nurse , rchi­
tect ,. re"' rch 10-rker, inventor , _hysicist , tool-

Jcer . et • 

tions invol vi > 

~ lawyer , ne s 
!llan 7 librarian, etc. 

11ngu1 tie ork, 
er an, author , vorti 1 

Occu ations listed by Student : (In order or eference) 

1. 

2. 

3 . 

Oc~upation listed by ~tu ent: {In order of EXP1CT.t qcy of 
p suing) . 

1. : u1 te sure? __ ,-1(-&s) ____ _ 

• 'ui te sure, 
not ur-aue r 

rovidi n you 
. l? ~ 

0 



53 

Occupations listed by Student: (In order of EX~ECTANCY of 
pursuing). Cont i nued-- · 

Quite sure , pr oviding you do 
not pur sue No . 1 or No. 2? 

If there is a disagreement between the occupation you 
prefer to foll0v-.r and the occupation that you expect to pur­
sue , please frankly and briefly explain. I p romi se a ll 
this report to be strictly confidential • 

. ~ ~~~p~ JLf?o~ ~~--· 
. - ,~.~b~ 

;:± ::-6~ ~;& L 

Si gned {' ~ () tJ . /,, 

High School~~-;-f(!--.-;r:--,--­

Date - ----------
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Below is a profile of the interest pattern of Case 
No . 6 as disclosed by measurement . 

-OCCUPATION C B- B B+ A 

Chemist I ) 

Engineer 1 ) 

Scientific Farmer I) 

.MathEmat1c1an 1) 

Physicist 1) 
Architect. 1) 

Den tlst 1) 

Physician 0 
Psycho log is t I) 

Artist n ... 
Lav.ryer - .........._ L 
Ed.itor -

-- ll 

Advertising Agency Man 'lol.;;... 
Life Insurance Salesman 

,__ 
~ 'J 

Real Estate Salesman -~ 
Minister ·~ 
Tea.ch er ~ .,--
Personnel Mana ger .~ 
City School Superintendent -. J 

Y.M. C.A. Gen . Secretary ....., 
Y.!. C.A. Physical Director 4 ~ 
Y . M. C. A. Boy's Secretary: ~I\ 

Accountant I 

Of:fi ce Clerk -~ 
Purchasing Agent --'z:::::_ 

Specialty Salesman ~J .. 

Certified Public Accountant --. ~, 

Fig . 4 . RA TINGS OBTAINED BY CASE NO . 6 
ON STRONG•S VOCATIONAL INTEREST BUNK 

:::::a I 
~ 
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The two cases Juat cited were described as typical , 

although not nearl.7 all the oases had such eloee agreement 

between measured and claimed interest . Forty.eight percent 

ot the bOJ'B and 18.5 percent of the girls d.14 not haTe an 

A. rating on Strong's Vocational Interest Blank tor any occu­

pation. The tact that a greater proportion ot girls acore4 

A. ratings than b079 may be ca.ued by g1rla in the teems 

be111g turther advanced 1a 1ntereat-aat111'1 ty than b07a ot 
10 

equal age. BalreTer, no one examined tailed to rate 

either B or B + on the interest tee~ tor &OIIM> occupa.\lon. 

Since the age range ot the group is fi'om e1xt-een to- twenty. 

one years it ts to be expected that many would not score A. 

interest ratings on ocoUpatlone that they woul.d tind to be 
11 

Yery compatibl:e should they choose to follow .tt,.em. 

Thia section of 48.ta., Which 1s usuall.7 used tor cl1n1-

cal dtagnoaia and prognoete in caae stu41ea, resists to some 

extent the moreret1ned statistical teebnlque~ convent1onall7 

employed to a;-rive at eoncluaions concerning a group. 

Neverth~leas, the data Will _be analyze« b7 aeTeral 

approaches that seem to ntdence the nature of the relatton­

alltp that exists between the cla1!!194 and measured interests 

ot the group . 

'!'he dennttion or interest eatabllahed in Chapter I 

10. Harol4 n. Carter and R. K. Strong, ~r., "Sex Dttterences 
In Occupational Il'ltereats ot Htgh School Students" , 
Personnel J'ournal , XII (1934') 166-75. 

11. Walter Van Dyke Bingham. Aptitudes and Aptitude Testing , 
· P • 354 
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makes 1 t reasonable to interpret t e first nd second oecu­

atlon · ?'-l-nked in order of ref ronce by t Le student as 

b i ~ t.h cce ...,a.tions f r 1.: i ,h the s:t:u ent claims the .nost , 

and ne t to the r,ost 1nte •st. . ., 1th that vie oint , ble 

VI "'h<:>uld t ro 7 so ... e 11, ,ht on the r lation~ 11 bet 1ee-n 

claimed and easurc interest of the ~ under in estiga­

t1on. 

If the measured nterest in an occ ti in 1 ich a 

student e im..s he grc test i nter st it" not o.x c -<led by the 

m, r:-ured intcrc!Jt n so ·te other occur, tion, the cl .imed nd 

me .... sured interest is aid to agree . "?or the ccUp tion. 

second in ~-lf- e timated intere~t there ts a-id to b arec­

m nt "o lo a.a them sured interest in the occupation 1e 

exeeede only by the measured intere t of he occu t1on 

first in self- estimated 1ntere~t. l a ses ex ib1ting 

a .ree ent b t, en c 1.:n.ed end nea.''Hl.l"e · interest re roar''"ed 

ttyes" in the tvm 1 s on ther t hond side of Table . 1. 

, e ca~es in •1hich the e en.red n cla med ntcrests o 

not .!4ree ar • r k .<'l 0 no • Table VI indi tes that eighty­

four ncreent of the cases hnve t ho1r 11 ·,hest _ ea.sured 

intorest 1n either the "'tion that they elnim. hi :>h st 

interest or the o,.cupo.ti on t t they c lnim to be second in 

int o t to th • Sixty- nix percent v err ,ct gro m.ent 

between maasur d and ela 1 e int res in the oo cun ,tion in 

which ... t intore t is claimed; the re · ini thirty-four 

ercent cl· 1m hi .. h interes .. in oecm t on 1. · ch according 

to Stro 's rocationnl Inter st amc t· . ..:. ir interest 1s 



Cc:... ,e 
No. 

1 

2 

3 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

17 

18 

TABLE VI. THE T O OCCUPATIONS IN WHICH THE MOST 
INTEREST IS CIAIMED COMPARED WITH THE MEASURED 

INTEREST IN THOSE OCCUPATIONS 

Number of Agreement of 
ratings more Measured-

Rating on Voe. satisfactory Claimed 
Int. Blank than r9rting on: Interest 

57 

~ge Sex 1st 2nd . 1st. 2nd 1st 2nd 
Occup. Occup. Occup. Occup. Occup. Occup. 
Pref. Pref. Pref. Pref . Pref. Pref . 

16 F B C 0 8 Yes No 

17 F · C B 5 0 No Yes 

18 F A A 0 0 Yes Yes 

17 M B C 0 9 Yes No 

17 F B C 3 8 No No 

17 M A B 0 l Yes Yes 

17 F A B 0 2 Yes No 

17 M A B 0 2 Yes No 

17 M A B 0 4 Yes No 

18 M C A 12 () No Yes 

17 M B C 0 8 Yes No 

18 F A B 0 2 Yes No 

17 F B B 2 2 No No 

18 F B C 1 5 No No 

18 M C A 10 0 No Yes 

17 F A C 0 6 Yes No 

17 M C B 1 10 No No 

18 M B C 0 0 Yes Yes 



o. 

19 

r.:o C 0 ? 

21 C 0 

22 17 B 0 0 Yoo 

P..3 16 C 3 ? lo 

4 17 C 0 5 "Io 

%Z5 17 0 0 Yes 

18 + 0 0 

f''l 17 F B B 0 0 

28 l3 C 0 a 
C ' 4 0 

30 B B 0 0 

31 B 0 0 

32 C C 10 10 

J l'l F B C 0 6 

B 0 0 

C 0 

36 17 B C 0 8 0 



Ca•• 
No. 

17 

38 

39 

4:0 

4:1 

42 

43 

44 

4~ 

46 

4'1 

48 

ol9 

50 

TABLE VI. THE 'fflO OCCUPATIONS IN WRICH mE MOST 
INTEREST IS CLA.DmD COJIPAB10 ITH THE 11..L.SURED 

lll'flU{EST IN THOSE OCCUPATIONS 
(Continued) 

Humber ot Acrea.•' of n tinge more lleaaur.«t-
J:<a\1ng on Voe. aa tta ta e'to 'rJ Claimed 
In~. Blank than rut1ngom Interest 

Age l::j9X let 2nd lat 2nd lat. 2nd 

59 

Oeea:p. Ocev.p. Occop. Occup. Oocup. Oocup. 
Pret .. Pref'. Pref. Pref. Pref. Pref. 

1'1 F .A. C 0 3 Yea No 

16 r C A 5 0 No T .. 

19 ., C C 7 7 Ho Bo 

17 ., A .l 0 0 Yea Tu 
' 

17 , A C 0 3 Yes I 

I 
No 

17 u B B 0 0 Yes Tea 

18 I( B C l , 4 No No 

l& , A B 0 2 Tea No 

19 F A. C 0 4 Yes No 

19 l! B 2 0 No Yea 

1'1 r C A 4 0 No Yes 

18 l' B A 2 0 No Tea 

18 r A A 0 0 Tea Yea 

2.0 ., C A 3 0 No Yea 
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relatively low. The oceupatton second in tatereat by selt­

eatima.te does not have so greet a percen"tage of eaaee where 

meaaUNd interest,. ts in perfect agreeuunt . Only tort.7-e1x 

percent show perfect agreement and the other tlfty-tour 

percent claim interests which m.msurement does not jua~1f7. 

•ummarl zed graphlcallJ's 

Cases in which e1 ther highest or 
second high.eat selt-eattmated 
occupational interest agree with 
mee.sureaent. 

Casee 1n which ne1 ther high.eat. or 
second highest aelt-est1DB.te4 
occupational intereet agree 191th 
measurement . 

D 
l'1g. 5. 11.GREF..MINT OF tlEA.SORED AND CU !MED 
IN'l'lmEST IN OCCUPATIONS OF HIGHEST AND 
SECOND HIGHEST SELF-ESTIMATED :rrt'EREST 

I 

Aocor41ng to the aata 1uolved 1n Flguru 5, 6, and 

7 o. senior atteaptlng the oocupa t1on in which be claims the 

highest interest w.l 11 more otten than not. chooae an occu­

pa t1 on suited to his measured intereat . 'th.ta at least, ta 

more than eoul4 be aatd ot the aond.1 tion ex1at1ng between 

ability required for vocattona.l ambitions and m4iasured 

ab111t1ea . 

The Jart1cule.r area or the students• interests Just 

portraye4 by Table VI Will be ar more n. tal concern to the 



ea!
1
ea ttn

4
wbtcb ll1gtlh•t

1 
e
1

eltt- t , ~ 
es.,, ma e occupa oDa n area 
agree .wl th meaaurement or 
interest. 

Cases in whlch high.eat aelt- D 
d
ea

1
tiDB ted ochcupatianal tnttertest . 
aegree wtt meaauremen o 

interest. 

rxo. e. AGRllMENT OJ' &SURED .. JlD CIAIMED . 
IN·tER~T IN OCCUPATION 01' HIGIBS'l' SF..U-

. '!\5.TIMA. TED nrrEIIBS'? 

• 
Cases in which eecon4 high eat ~ 
self-estimated occupational 
interest agree with measure-
ment ot interest. 

Cases 1n which second highest D 
selt-est1:mate4 oeeupatlonal 
interest 411!1agl'ee with .measure- · 
ment ot interest. 

,rxo. 7 .AGRfilr.MEN'l' 07 ll iltD C - DIED 
D'.l'ERJ'iST IN OCCllP. TIO.N OF ECOND HIGHEST 

s:n,.xs TD4A. TED Ilf'J."R'JiES T 

I 
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individual in making vocational and aducatlonal plane than 

interest areas pertaining to occupational gro~ps which the 

student ranks third , tourth , titth, sixth, and seventh 

according to selt-eetimatsd interest . Thoaa occupations 

in which the students believe they have the moat interest 
12 

will be the ones that they will be moat likely to attempt. 

Though as a whole Table VII ls perhaps less indicative 

than Tabla VI as to whether the seniors will enter occupations 

in which their measured interest is relatively high ; it is, 

however, equally valuable in supplying an answer to the 
13 

problem under consideration. Table VII exhibits the rela-

tionship of these seniors' claimed and measured interests 

over the entire range of occupational groupa,--trom the 

group that the individual claims to be moat interested in 

down to the occupational group that the individual ranks 

seventh in his (or her) sslt-estimatsd intsrset . 

Meaning !>.[ Symbols ~ In Table !!!.:. Under the 

column titled a Interest• , Q. denotes claimed and! 

measured . Groups A, B, c, D, E, F, and G represent the 
14 

occupational groups listed on the questionnaire under 

"Class1ticat1on ot Occupations Ranked in Order ot Pretarencen. 

12. On ths first page ot Strong•a Vocational Interest Blank 
nearly every aanior lists , •Bacauae I am interaatsd in 
it" , as the reason tor their vocational choice . 

13 • Sa a page 2 • 

14 . Sea pags 49 . 



lJamely: A rep:r13s0nts occup& tiona involving :business 

COll'hfaetz v:i th jfH3Gple; _e !'OpresentE OeCUpntionS iUVOlVing 

tn1s1ness t\.ct.dl work, ete., in the ordr.n.· listed,. 'l'h.e 

syn1bol nrt' ie! the produot, ... mo.n1e:nt coer:r-101e nt. of eor:rela .... 
15 

tton. The numbers 1n columJ'iS k, B1 c_. Dt E,. F, and 
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G denote t'Gkt1ve rtu;lk of prefc1nneo or interest. for the 

different o.ecu:piitional gro~s. '!'he i1wbors in red ind!cate 

that tho~e is agreen1(;l).nt as to ;ran.lt by self-esti.'!'nato c..nd 

me:1sure.ment. · The blaek nunbers 1.ndic.nte that tbe relative 

:ranktng1 as to interest* claimed for that o~eupatioool g:ro\lp 

did not agree ,;Ji th neasure.men t .. 

!¥2t}104 Qt Q.btainiPS; I~ehl tive 1'-!a;tk 91: !At.ere.st, iiQ 

·Ocemm.tiont'.J. Ql:om2s: F'or ·t.hc sentor boytJ the ranlc of e·latmed 
R&la!I e -- ,,: ..... iii • - - -

since St:r-0111:;•s yoeationul Intere·at 'Zest foT t'!:ta1en d.id not 

m~s1~e intere.nt 1n :.:a1y oeeupation of that type. '1'0 obtain 

the :1~n1c of the· different groups ae to t:iee.surod into.rest, 

the oeeup~tlon in ea.eh gro,ip 1":.., 13, C,, c·te • ., in ·whieh the 

individual scored the higb9st rtlting;_~ on Strong's Vocatio:nul 

Interest :Blank.,. t'i.<as uecd as th@ rtAting for t.he group undor· 

nhieh the oeeup.'2l. tion lNottld be elf1,Ss1f1ed.. "i.1he groups were 

15, Der-ived by the ro:n1:-d1fterenee method and tron:.;muted 
tn-to equi.valent pro-duet-moment ttrn by tt.1bles .• 
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then· l'\Tnked f'ro11. those of higlletit rat1u.g d.<.rcn to· those 
li) 

ae:we-il.th in rating. t!'he1·e ties :b1 l't.Lnlt occurred. the 

average l't1.n.kir1g W'tsS given ezii.Cll of tho 'tied ranks., Fol'.' 

examyle,. iw1her·e two oee~utio1U::l ~roup.s ewi.eh had equal :rat ... 

:tng on Stmt1g•e Vocational Int,arest Tea.t und. wero to be 
· ....... 

a.ac:t.~ad to X-Qllks 5· tmd G ,, tht?rt both arr2. l.''t:.n1t:etl 5.5. 

I!rti.~.n>.£et.n~1of! ;2! .. ~fi!. in Tab}..~ YJ~~. The stunpling 
1'1 

el"!'O'l' ot '':r'·' 1~ .so large in n1ost cases that the Vt'.:ilue ot 
' nr« for e,ny one case it; ~l.r10St MEh-Winglm;/i; althOUt1h the 

i~ no a1,parent. relations.hip bet"V1een. ur'' and r.1:biltty.. The 

eanets 1n Table. V!I ttre still rooked & ceordtng to college 

vfn1eh ela:t:a:."ed Rnd P!GHJ.n.lX'ed interest in occupational groups 
.l.8 

ti!i.![';ree ~1111 be or mnch more s1gn1fiennea thun u con,f>ider-

14ble of the although i.t iH ob11i,qua that they 1..'ire 

16. 

1'7 ·. ·• 

18. 

W0,.'nen. •:e ,inter<:H,, ts .in tha oecupa t ion.al groups lrere 
runJ~ed only :from first tr> sixth. 

Given in terms of P. K. 

'l"he nt11kinf?S of an oceuofi.tional f;roup are judged to 'be 
in l-1.G;l"Gement t".iher. no rti.n!: could ha.Ve beo:n O.SSi1~0d the 
ooc:upattonal frot..ip hy the otuc.tent (1n terms of consecu­
tive integornf that 'Noul.d :raoro ne;;:.l"ly fit t.he rt:rnldng 
derived :for the t)ee~at1onll.l group by mer.surement. 
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( Cont intm d} 

~--
C~.Be I:uter- Gfl:OU1? ij 

No .. sex es:t; .A .B ~- D ~; 7 G r V .tl1, ,1; 

I 

I + C 7 I ~") 6 5 l 3 4 .5-S .18 ,i;~'J -35 if-
M 4o 5 l 4,,5 4o5 4 .• 5 4 o5 4,,5 

C 4 3 5 6 2 l 7 .71 f .13 
36 l! 

ll 5 l .• 5 5 5 5 L,5 5 

C 6 1 4 If.I· 3 5 .5!?: t .. ,l .·,i;i, -. ( ... · 

'l':i"I 1 
n'I 5 l.5 5 5 l.5 

. ,,.,, 
0 

C l 2 3 6 4 5 .4:1 t.24 
5S 'f;" 

M 5 l 2o5 5 2 •. 5 5 

C 6 5 4 1 3 f') 
;;.;, _.12! .• 20 

39 F 
tt 
" 5 1.5 5 5 1.s 5 

C .. 5 1 4, 5 2 6 .82 ! .. 09 
40 F 

M 5 L,5 3 5 lo5 5 

C it 6 ti .2 1 s --06 
f 

.29 .iii. -
41 'it 

:M· 5.5 L,5 t-.c 5.5 lo5 4 'YW 

C 5 3 'J 6 4 l 2 .39 r .i~. -
42 !-!I 

ii 5o5 2o5 2.5 5o5 5o5 l 5-.5 

C 3 ti. 6 ? ~ l 5 .45 + ... ~., -.21 
43 f.[ 

M 2 l 6 6 6 3 4 

0 6 l 2 4 3 5 .84 f e,09 
4t! ''i'"'l 

£ 

!:! 4o5 1 lo5 3 lo5 4o5 

C 5 1 •:J 
<& 3 4 6 .6~ f 

--15 
45 F 

}!1 5o5 l ;3 5.5 ·"i."l 
[:C 4 
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a00:1imres of so1u,rJ11at the $W"ae· re:lutionshiJ.J• l~is t:"',,,B.ll bent. 

be ~coo1~lish<id by refe1~r1ng to T~ble 'V-!!I nbieb was eon­

stl'Ucted di~ectly from Table VII .• 

Table VI anil ''fnble 'III ar:e over-layy!.}in3 to some extent. 

be ran1i:©d ee !. in Ttable VII.. i:ti!le so.tis;fa.cto17 t'.ases 1.11 

Tubl;~ Vl maite ur, su:ty, ... six percent o? the g:RHl.f>, iand in 

· Table VII tl'liF; silt.i!ifectory ee,.s~ 111a.I-:e. U!' sii\:ty ... four· r.,e:reent 

ot the gl'~UJ;h • 'l.be · t~:Jo pereen t .d1tk1g);~ecn1ent betvveen 'th6 ti10 

tubltls ~TJ.14 . b@ expeetsd, &tinee 1Jlable Yii ile5.;ll'l. ~:.·1th the 
. ' 

group ot oeeu:oe-~tions of ftl?ef,i.tec.t interest. to the seniors 
- . .. 

est to the senior. 

TA~ VIII. C.,'.i.S:ES IN ~)litCU CL,.Il.T3Ji ;J,ID 1ZEASUHED 
!Iu!;,-1?1ZT 1;1()1( 1'fM7:,: occm"4/f!O!~'.i.L GBOUZ\3 J,.R:r~ n,1 1-JHUt.%3:El~T 

F~Jt lm. 
Liccordirig · o.f 

To Interest · · ram 

l 15 · 
' . 
3 

9 

4 

5 16 

17 

7 10 

,i 
of 
r:1en 

65 .• 2 

'13.0 

!So. 7~ 
of of 

1,foruen V:'or1e,n. 

17 {i-t~.9 

10 !"W~l 

12 44.4 

g 3?i.3 

15 55 5 . ·'1. 

16 59.2 

0 0 

1a.,2 4B.e 

)i ot 
Total l1hole 
!io. Group 

32 M 

l.3 ge 
20 40 

22., 44 

31. 62 

3'3 66 

:to 43.5 

24 .• 7 
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The data indicate that there may be a difference in 

the thoroughness with which the different sexes have thought· 

out the interest which they claim, or as was previously men­

tioned, it may be due to,differences in the interest maturity 
19 

of the sexes at the age from 16 to 20 years. Again, it 

may be that the group is so small that peculiarities arise 

which would not be found if a sufficiently large sample had 

been examined, or the differences in the number and nature of 

the occupational scoring keys used for men and women may have 

made some difference. The girls, as one would expect of both 

sexes, have accurately judged their interest in the occupa­

tional groups that they like best and the least more often 

than those of intermediate interest rank. The data concern­

ing the boys does not show quite so logical a situation. 

The occupation group that they claim to like best is judged 

with accuracy more often than the average of the seven occupa­

tional groups (sixty-five and two-tenths percent as comparec;i 

to fifty and eight-tenths percent of the cases). Other than 

that, the data pertaining to the boys does not exhibit much 

connection between the rank of interest and the frequency 

of accurate judgment of interest rating. 

The average in Table VIII would indicate that about 

one-half of the caE>es of claimed interest in each of the 

seven groups of occupations are in error (accepting meas~re­

ment as being correct). 

19. See Page 55. 
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Binee aribit1o:n ir, 1:0 clonoly related t:o eltiiimsd inte:r·­

es.t, the study of E.mbition and ability "~'ilia virtually· one 

of e.lainted 'interest and. abi 11 ty •. ':i:hit'; ~ rt of the study 

is analog,ous t;o the stu!ly of claimtJd interest and ability. 

data must be t:rcctted differently to obtcdn: results ·e1ith 

meani.nr; •. 

~£·~aJ!Jy:'_e.-..<;, !n.~~~t ~ !l!~~!t li! tq ~BfJ:tst1SJp~ ~~tl!li:. 
-~ Gucq,e~g_ t:S!.1il'!. l!Ht~.-:r:. i'Jlr:bi tions: J.i. study of 1I'ablc V wid 

1.\ible VI revealt., troi; there ts n.on.e of the nineteen seniors 

or second. eho1t:%l of oecur,:1J:.itions i"..hut ,.xoul.d rn:tk.e one of' his 
f:O 

oecupa tionol choices apnl"opriate .• Only two individui;:;.ls 

of th:e nineteen IH'.tsiors re.ferrtH1 t,:, above hi1ve tl £. rating 

in th(';) occupe. tion. 11.s t0tl first, when l'(,nkcd tt.a to Pii:fcrenees 

altb.ough tbere tii.:re e!cb:t (forty-tv:o '1GT<H~1t) ;;>'ho have 

rat.ed a C oQ. the oc eupe,ti on l.\'.tn!{ed l':\eeomi aeeord.ir,.g to -
ne!§_lli!!fil~1lt g!__ if.~"!J..tt .~ ;:~s.1~.~q 1,p..t,Eg,eS t!_ 9L Jirut 

Grou1).S o.s a fJhole: Litro:ng's Voeat.ional Interest Blank 
-----¥•,'(<.,~ .... ~. ~ ~~......... -~ 

m ... rn SrE:\giardir.YJ ec.'O nomie i't:letors such as <Y!H)ortuni ty 
for emploY'flen t,, pay, ot.e. 
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ability at lee.st equed to that; possessed by the average 

individual of an unselect group. Consequently, it is ira­

posa,ible for more than fifty percent of the gruup in 

Table .IX to have .me.a.sured ability equal to that required 

by the occupations in v/hicl:1 the:; individuals have the high­

est 1neasured interest. Table IX amss sho\v that the inter­

ests of th&iI® in ability group V or VI have their highest 

measrurec1 interests i:n occupations that require as .mu.eh 

ability as the occupattons in which those in Group I or 

or Group II have their highest :mea Slll'.' ed int ere st. The 
21 

follov,ri:Qg computations quite definitely verify the pre ... 

ceeding statement. v;.lhere, 

21. Henry E. 
tion, 

M --
ir -. I). -
~ ... -

a; --· 

D 

ari tb.metic ,moon of 
average 

number of cases in 
group 

ste .. nd&rd deviation 
of the group 

standard error of the 
difference of the means 

stan&lrd error of the 
mean 

difference in the mmns 

Garret, Statistics in Psychology and Eduea­
t?Ol-213. 
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ClU.I"TER IV 

SU!'~1RY Ji.I® C.Oli'CLUSIO:f~ 

78 

Fifty high school senio::rs., male .:1nd female, in thr,ee 

Oklahom sel1ools were given the iilUeriea.n Couneil ,on Educa­

tion Psychologt cal ·rest and &trons ''a Vocational Interest 

Blank. ~u&st1onna1res which called for information eoncern-

1ns oeeupirtional preference ,vere also filled out. 1Ihe high 

scl100.l grade,s were co111bined v:1th the psyehologiool test 

resul'tS to Si vs each senior a college a:r;ttt tude rating. \'118 

data was treated to determine whether the ability and amb1 .... 

tio.n of these students were commensurate. The data from 

the quEH'J ti oniu~ir e ilnd f. trong- • s Voea ti om l Int~rest Blank 

was dealt with to determine the ex.tent of diseropancr be ... 

tween the elaim.ed. and :measured. interests of these students~ 

The rela. tionship bet\".reen mes eured in terestfl and. ahi li ty v1a.s 

also investigated... The results 1:ndioote the.ti 

l. Less than one-half of the high s cb.ool seniors 

have ability enough to su,ece.ed with their vocational anl)i­

t1ons; some eenioro have more abill ty th~n is required f'or 

~ttaining their voeationa.l atflbittone. 

2. Fe-l'.rer cases of disogrecment. between claimed voca­

tional 1:nterest and mes.sUl'ed vocat1or~l 1:ntere.st oceurred, 

than there were ca.sea in v.rhicb. am:bi ti on ei.nd ability were 

in maladjustment. lhe sanlo:ra seG!Q. to In10w thEl1r true 

voes. tional interests more often than they do the a bill ty 



tlla t they possea:3 and. that :reqm.red fen:~ sueeeed1ng 1.,a th 

th".ir educ.a tional e.ntl voes. ti onal plans. 

?9 

5. Th.a high. school senior boys ii.re equGlly as aecUr@.te 

aei ttle high school gtrls in their self-estimate of interest 

in oceu.pn tional groupe in 1:hiah they \'aould most like to 

trJOrk. For those oeeupational grotips ot leu:1. interest to 

them, tho boys judge ~hose of intermediate interest and 

those or l,2-ast i.ntorest viith atout equal degrees of aceur-a,ey. 

In ranldng the occupational groupaeeoI\11 ng to interest, the 

girls as one would .. t:?Xpoet of both sexes, a1·e more aeeurate 

in their nelt-est1mrt. t-e of 1nte:rf0St for nee.ups. tional groups 

of tho first o.nd last ranlt,. than thost:) of in·termodia te 

rank., I-iowe,ver,. vdth data from only fifty cases ver; little 

iveight should be attaebed to th£::\ sex di fferenees just e1 t.sd. 

4.. Measured voee. tion.al :interests do ·not seem to be 

in the least sym.pt~"'lla tic of general a bi li ~. 

5+ The lac!t or relntionshi:p between voca.tional 

ability a.nd .measured vooe; t ion.al interests" along V.'1 th the 

u.n-systooi.nt1e attempt on the rnrt of these schools to as­

sist their students in knowing their aptitudes am in 

obtain:f.:ng knowledge about vo~ tions and. vocational require ... 

men.ts. has resulted in a condi t1 on tre t ·will probably 

cause many seniors much diseourage:rrient • loss of time, 

effort• fl P.d money .• 
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on the 

convenient an.:1 possible", seem.s to be neglecting a ser'V.ice 

to its p.11t:rons o.t considerable cost to the ind1,.ridu.als 

involved ~nd s oeie-ty ns a wholth 

7,. U:ndoubted.ly, if a r5y :nteu.a.tie vo oa ti on.al and edu(J,,e­

tinrID l guidance Dro(!;n:Hn v.re:i:-e ea rrie d nn in the s eeoncltiI'Y 

srJlool t,l:iatwould-~ {1) aeqtt..1.int the stutlentt1ith 1ile 

!U fferent t'it1ldz~ nf occupations, (2} give the stud.ent 

k:nov;;ladg;e a.bout tho abilities am1 tr<.1ining that the differ­

ent. occupa ticni::1 de.m:tnlt, 1;;,nd {3) ;,i:resent to the stu<lent 

'the facts about his spectflc aptitn<1es,-- it r;;ould ir\'.tprove 

upon the Condi t1on the. t this study sllo-:Ys to be exist;ant. 

s. 11H:: co.nstru,r:'.t~1on nnd administering of an &:pprop­

ri:::l te voce ti or.al and eduoo ti on.al c ui. dance p1ogram., end 

the detertnination of i 

vthile problem.. 

'me co.nstr1,11.1tinn and. valitlation of ndditione.1 <:H.::cupa­

tional scorir-4; 1re-;rs for St1tong' s '11est fol:" measuring inter ... 

·the.~ occupations for v1hich Strong has 'r.')l'epared seo:rln"-; :teys, 

,,ould. mi.?~ke ·the test mu.ch more v-t,luable to personnel 
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