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CHAPTER 1
INTRODUCTION

Many school administrators and teachers, all of whom
have come into contaect with the student guidance problem
in their college training and through professional litera-
ture, who are all awars of the high percentage of scholas~-
tic mortality of students, who all know of the many occupa-
tional mal-adjustments outside school, still seem to regard
vocational and educational guidance as being mersly a pass-
ing "fad" of modern educational theory. Zven with that
attitude toward guidance they administer vocational and
educational guidance quite freely, based only on a subi
jeetive and off-hand estimate of the faectors involved.

The tools of mesasuresment which have been proved to give a
reasonably accurate diagnosis and prognosis when applied by
those who understand their administration and interpreta-
tion, are viewed as being too complicated, expensive, and
laborious to be practical, Then, too, the fact that these
tcols of guidance are subject to certain errors and limit-
ations may be still another reason for their not having
besn used to any appreciable extent by high schools of this
section.

The writer has carried on this investigation with the

1. T, G. Williamson and J. G. Darley, Student Personnel Work,
Page 44,



hope that it might supply some conerete evidence as to the
effectiveness, or ineffectiveness, of such systems of stu-
dent guldance.

In view of the fact that counselors have little con-
trol over the factor of "opportunity"™ and economic problems
limiting placement possibilities, it has seemed advisable
to délimit this investigation to the other two principal
factors 1nvolved,2 that 1s, determining whether high school
seniors' selection of future vocations harmonize with their
dlagnosed abilities and interests.

Statement of Problem: To what extent 1s there discre-

pancy between the, (1) ambitions and abilities, (2) claimed
interests and measured interests, (3) abilities and measured
interests of high school seniors% ‘

Definition of Principal Elements of the Study: ¥here-

ever the following defined words are used in this paper
their meaning will be in keeping with the definitions given
here, and always, whether expressed, or unexpressed, they

may be understood to pertain to occupations or vocations.

Ability: means the power to perform responsive acts, with-
out restriction as to whether the power 1s already acquired
( proficiency) or is potentlal power (ecapacity).

Ambition: refers to a strong desire or longing to engage

in the activitles of one or perhaps more than one occupa=-

2, Walter Dill Scott, Robert C. Clothier, and Stanley B.
Mathewson, Personnel Management, pp 17-31



tion. The definition impliss that an attempt for attain-
ment of that desire will result, and that considerable dis-
appointment for the individual will accompany an unsuccess-
ful attempt to attain the set vocational goal or ambition.
Interest: me2ans the sum and total of the feslings of
plsasantness (1ike), unplsasantnsss (Dislike), or indif-

ference that ons brings to bsar upon any 6ccupational

carsare.

Preference: for an occupation is closesly related to ambi-

tion for and interest in that occupation, in that it indi-

cates that the individual likes or desires to work at that

specific occupation more than any othsr.3 Preference msans
that a person by self-estimate concludes that he likes, or

values, one of two or more situations more than any of the

alternative situations.

Importance of the Problem: With such meager guidance

programs as schools of this section carry out, in making
the final decision as to their vocational and educational
plans, the student must be guided in forming those plans
almost sntirely by their own conception of their abilities
and interests. On that premiss this study should be a
dirsct indication of the effectivensss of thes guidance pro-
gram of the schools of this section. Ths study will also
be of value to the students that participatsd in supplying

3« Marlin Ray Chauncey, The EZducational and Occupational
Preference of college Seniors, p 2



data for ths invsetigation, Not only will thsy parhaps
profit from counsal basz2d on thzir measursd abilitisg and
intarasts, but aleo from ths thought regarding vocations,

which 1g zvoked in ths student ag he £ills cut Strong's

Intar:ot BPlank eand cnewers guesticns in creatling dsta for

Tagulteg of Sipmilar Investications: Resgarch in this

fizld is very meager. However, there are some investigations
which are clossly related and shouvld be presented here.

A vary sxtensive study, almost idsntical to the part

wag carriad on as part of ths tzeting progranm of the asso-
ciantion of Minnegota Collesges, conducted for high school

L)

seniors. A4 large number of cases was involved, as the study

wae carried on for seniors during ths five year period from

1929 to 1933 inclusivz, The number invastigated in esch of
the five years rangsd from 9,249 up to 19,513 in 1935, The
Collere Aptitude Fating wag used a
The Mnnesoctae Cecupalional Fating Secalsz was uged te arrive

a2t the amount of ability reguired for succseding in the

4o 5o Go Williawson and J. G Darley, “iMatehi
to Joba", np 347-349.

Fege hz pereantile rank of hizgh school marks
sareantils rank on a general intelligencs tast.

Aptitudes and Aptitude Tosting,




Hany low aptitude students seleet "high" professions
such as law and engineering, while, conversely many high
aptitude seniors are selecting occupations requiring lower
occupational intelligence than they possess. Twenty-seven
percent of the senior boys and one percent of the women
choose "high" professional and executive occupations.
Twenty percent of the senior boys and about forty percent
of the girls choose lower professional and business execu=~
tive oceupations requiring next to the highest level of
intelligence. Providing all those who have occupational
intelligence as high as those reguired for the two occupa~-
tional levels described above, choose occupations in those
groups, there would be sixteen percent chocsing thom." In
contrast to the sixteen percent that have ability enough to
succeed in thoge occupatlions there are sixty-eight percent
of the group selecting those occupations. No one chooses
occupations requiring as low an aptitude ‘B. the "lowest"
sixteen percent of the group will possess.

Mach research has been devoted to the constructlon and
validation of vocational interest tests, supplemented by

7. Assuming a normal distribution of intelligence within
the groupe.

. Some allowance should be made for the elimination
y from sehool some of those students who would make
up that "lowest sixteen percent in aptitude. Then
too, success will not be based entirely upon the
colioge aptitude rating; hence, we should not expect
an exact conformity to norms.



extensive research in studies of masculinity and feminity
of voeational interests, stability of interests with age
and multiple factor analysis. There are salso many cases on
record in which the measurement of vocational interests has
been made for clinical purposes. But there has not been
enough work done in comparing high school seniors' claimed
and measured interests that & report on such can be included
here. However, considering thet rather flimsy and superfi-
cial factors are often the basis of & high school senior's
claimed vocational interests, it is not to be expected that
there would be exceptionally high_agreeaent between claimed
and measured vocational 1nteresta.9

From twenty-one correlations reported from comparison
of interests tests and a measure of abstract abillt'ioa,

10
Fryer concludess

"The interpretation might be drawn that the
relationship between information tests of
interests and tests of abetract abilities,
inc?'.uding general intelligence tests, is

OW e

He Ila Douglas collected data which show a low posi-
tive correlation between men's vocational interest test

scores and the college grades of those registered in pro-

9. E. K. Strong, Jr., "Attitudes versus Aptitudes in
Vocational Guidance™, Journal of ipplied
Psyechology, pr. 77=90

10, Douglas Fryer, The Measurement of Interests, n. 282.



11
fessional colleges.

Strong reports low correlation of interest ratings
12.
and Intelligence test ratings.

11, E. 6. ¥illiamson and Yarley, J. G., Student Personnel
Work, p. 151

12, E. K. Strong, Jr., "Attitudes versus Aptitudes in
Vocational Guidance"”, Journal of Applied
Paychology, ppe. 77-90.



CHAPTER II

THE METHOD

Source of Data: Every high school senior eligible

1
for graduation with the class of 1938 from Manchester,

Medford, and Wakita Public Schools cooperated in supply-
ing the data fo:; this study. These schools graduated six-
teen, twenty, and eighteen seniors, respectively, although
the number of seniors used in the study was later cut down
to an even fifty to make a convenient number, and because
Strong's Vocational Interest Test which had to be scored
for each individual 1s so laborious to secore. Four were
eliminated from the llecli.’oz-ﬂ2 group by a pure chance method
80 that the "sample" would remain an unselect group of high
school graduating seniors.

Determining Interests and Ambitions: Fach senior under

investigation recorded his vocational interests and ambi-

tions on a questiomnaire like the ones given 1n the two case
3

studies included in Chapter III. The fact that many mem=-

bers of the group apparently had not given much though to

their vocational interests amd ambitions, made the determin-

1. The three schools are independent schools located in
the very northern part of Oklahoma.

2. All four were chosen from this group because this group

was probably less interested in thelr test results than
the others.

3. See Page 50 and Page 53.



ing of a valid measure of claimed interests and ambitions
somewhat difficult to obtain.

However, the splendid classifieation of occupations
made by Villiamson and Darley furnished a valuable form
which was quite advantegeously included in the guesti onnaire.4
Yhen the questionnaire was given, it was explained in detail
and thus served not only as a very convenient record of each
individual's claimed interests and ambitions, but undoubted-
ly aided in the self-evaluation of the rank of the individu-
al's different interests and ambitions,

Determining Ability: OSince ability as it is used in
this paper means power to perfomm responsive acts without
restriction as to whether that power is potential or actusal,
the estimate of abllity must be in terme of probabilities
determined by caomparing past and rresent performance of an
individual with that of his predecessors who have already
made good or falled. Recognizing that fact, it becomes
nececssary to use measures that can best be depended upon to
determine that probaubility. Authorities quite uniformly
agree that high school marks and a good test of general
intelligence are the most accurate means of vpredicting

5
ability to do college work.

4, . G, Williamson and J., G. Darley, Ctudent Personnel
Work, p. 108.

5. Ibid. ppe 125-128

5. Walter Van Dyke Bingham, iptitudes and Aptitude Test-
ing, ppe. 19-23
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a0t in the litercture 1n the ficld of

voeztional and educsilonal puldance o engounter the abbre=-
viatlon, C. A, R,,-which is used 12 represent College
Lntitude satiw,.ﬁ That rating 13 the average of p@r@enhilg
rank o2 high school scholarship snd parcentile rank on a
collers aptitude test. ﬁ@«c&reha algo indicates that the
zentsl test s egqudly as valuable in predicting success in
vaeotlons as 1t is in predieting success in scheol work,
“he relatlonship betveen seholarship snd vocutlonnl
suceess is mot guite sc well established., Schoeol people
tend to exugrerate the Ilmportonce of seholagtlic success as
i
a factor of later woeatlonal succes However, since
mental tesits and school marks show gone poéitive correla-
ticn and research alge ghows that seholustle success and
subsequent vocatlonal success correlate pather highly, 1t
seoine justiflable to use €. 4. F. Batlog in this study as

10
thie measure of ability,

6. . G. #11llamson and Jo G Darley, Student Personnel
"'{ eri 3 p - 1.3{3 ®

~%

. an indiviéual percentile rank of "n® or any rumber from
one to one hundred exceeds exactly "n" percent of the
group 1in secholarship, or whatever trait 1o whieh the per-
centile Is applled.

9. Walter 111 Scott and fokert €. Clothicr, Perzomnel
thanacenent, pp. 2567-201.

g

%

%o Leounare V. Eoos and drayson V. Kefauver, Guidance in
~-’8C f‘}’:\‘.l ,)‘I’”' ’“""- uce Jt‘ioz};, I} 3 ,QH?

'0\ s It\id L ] pt} e 33\ 1-26\‘ .

@

10, Irving Lorgze, "The Predicticn of Veecational Success”,
Porsommel Journal.



The writer pesrsonally administered the 1937 edition

o

of the Amsrican Council on Zducation Pgychological Test to

cach of ths thres groups. Particular care was given to

a

maintain uniferm conditions for zach of ithe groups and to

administer and seore th2 test exactly as the instruetion
: 11
manual preseribed.

The Amsrican Council on “ducation Tsycholeogical Test,

9
L]
[l
W
e
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0.«
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ey
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Te Test, was dasigned for use

in distinguishing betwsen collegs frashmen's mental abili-

12
tizs znd their high school preparation. The tessgt requires
one hour %0 administer. It is made up of five sub~tests:

[N
(6

nute tims

[

a completion t2st with a Ysn-m limit, an arith~

A

metic %28t with a twenty-minute time limit, an artifical

[t

languege test with a thirtesen-minutse time limit, a tast of
analogiss with a tene-minute time limit, and a test of

teg with a seven-minute time liimit.

Tha guthors of thz test re?artlg high degree of ralila-
bility and validity for thesir test. 7 Bagsed on the SPearman=-

Brown fornmula, a coafficient of reliability of .95 wag ob-

tainzd. Similar reliabilitisg of ths sub-tests range from

«31 to .,98. Ag to validity, the average of correlation coef-
ficients batwzen total scores on ths A. C. T+ Test and collage
grades of freshmen in over 50 colleges is about .50,

11. Amesrican Council on Zducation, Hanual of Instructions
12. 1Ibid.
12, L. L. Thurstone and J. G. ThurstOﬁu, nyhe 1937 Psycho-

logical Zxamination for Colleg: Fraghmen,
Zdueational Fecorde.



&, 12
An official transeript of each senior's high school
work showing the grades and the rumber of units earned in
each subject in which he had enrolled was prepared ani used
in determining each senior's ability rating (C. A. R.).
Determining Ability Necessary to Reallze Ambition:
Ability, as it 1s defined, will not be measured complete-

ly by the technique employed here since some of the tasks
an individual will need to learn are not greatly depend-
ent upon such elements as are measured by scholarship and
general intelligence tests alone. Such elements as soeclal,
mechanical, musical, and artistic facultles would need to
be measured more completely if a detailed individual
analysis were belng made for some of the seniors involved
in the study.

The technique employed here is more definitely a
measure of abstract intelligence. A certain minimum "
"eritical™ 1imit of Intelligence has been determined for
most of the different cccupations, 1.e., an employee with
intelligence below that eritical level has practically
no chance to succeed in that occupat.lon.m If an individual

does not possess enocugh abstract intelligence to attain

14, There is also a maximum ' eritical” level.

15. Walter D111 Scott and Robert C. Clothier, Personnel
Managemnent, pp. 253-257.

15. Leonard V. Koos and Grayson ii. Kefauver, Guidance in
Secondary Education, pp. 302-307.
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his armbition, it is logical to conclude that the indivigual
is deficient in abllity without any further measurement as
to other faculties that go to make up ability. On the
other hand, some may be judged satisfactory in ambition-
ability adjustment which would not have been so judged if
the other faculties previously referred to were taken into
consideration. Although an examination of the results
would indicate that small welght should be attached to that
probabllity.

The most modern, complete, and convenient scale for
determining the level of ability required for succeeding
in the different occupations is the Minnesota Occupational
Rat ing Scale.ls The clearness anl exactness of the scale,
and the divisions that make it up, along with an understand-
ing of how the scale was compiled, glves one considerable
confidence in the accuracy of the scale. This scale wasg
prepared by Elenor S. Brussell, Harold Cigney, and the
Mimmesota Mechanical Abllities Research Staff under the di-
rection of Donald G. Ptt,orson.“

An estimate of the amount of ability required for
succeeding in the different occupations was secured through
the census of opinion of twenty or more of the most com-

16. Walter Van Dyke Bingham, Aptitudes and Aptitude
?0“113. PP« 370=380.

17. Ibia. » PP 165-169 .
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petent mters it was possible to procure. The ratings found
in the Minnesota Rating Scale are the median rating of the
different raters. Vhere definite agreement of the raters
was not apparent for a particular occupation, no rating is
given for it in the scale. However, there seems to be no
serious gap left in the scale.

The Minnesota scale divides the workers in all oceu-
pations into six levels or categories of abstract intelli-
gence ranging from those of very superior intelligence to
those of very inferior intelligence. The latter group is de-
fined as being able to do routine manual work under supere
vision, requiring no ekill or technical knowledge, such as
day laborers, ete. Perhaps the scale can best be described
further by briefly defining each of the six categories of
ability and giving a few typlcal examples of those classi-
fied under each categorye.

Definition of Category Illustrative Occupations
I. High profession and surgeon or physicien,
executive college president,
engineer
II. lower professional acecountant, bank officiel,
and large business dentist
III. Technical, clerical, salesman, politician,
end supervisory elementary school teacher
IV, Skilled tradesmen and professional musician,

lower clerical policeman, farmer.



15
Definition of Category Illustrative Occupations
V. Semi-gkilled Janitor, newsdsaler,
. waiter In cafe
VI. Ungkilled Strest swseper,
day laborer,
garbage collector

The questionnaire already deseribed supplies the data
evid:neing each senior's vocational ambition. Since voca-
tional ambition is regarded as psrtaining not only to the
vocation one prefers to pursue, but also to the vocation
which one will try to follow, it seems that his ambitions
are interminglings of the vocations that hs indicates he
prefers to {gllow and those that he indicates he expscts
to follow. Henee, in arriving at the amount of ability
required for an individual to attain his vocational ambitlion
the three occupations listed as the individual's occupa~-
tional prefesrences and the three listed as those he expesct-
ed to pursue were rated from I to VI on the abstract intel-
ligence division of the Minnesota Occupational Rating Scale.
Then th2 arithmetic mesan or average of the ratings was

taken as ths ability requirement index.

18. This should not be understood to b2 a wide mark
designating his ambitions, bscause2 there wers nasver
more than four occupations involved and usually
these required about the same ability.
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Ambition vsrsus Ability: With the ability possessed

by each individual in terms of college aptitude ratings, and
the ability required for attalining their ambition in terms
of the six categories of abstract intelligence, the indivi-
dual's ability-ambition ad justment would still not bs appa-
rent. So, applying the general principle that is commonly
used when one wishes to compare the size or amounts of any
two, or mors quantities, ths quantities under consideration
are to be expressed in a common unit.

These fifty seniors being an "unselect" group should
distribute thair abilities according to ths frequency ex-
pressed by tha normal distribution curvs.lg Also this group,
according to Bingham's definition of his six catsgoriss of
abstract intelligence upon which the Minnesota Fating Scalas
is based, is approximately equal in intelligance to the
group from which the scale was derivad.go These two facts
supply a method for dividing the group into sub-groups that
should be idantiecal to the six lesvels of abstract intelli-
gence used to designate the ability required by the differ-
ent occupations in ths Minnesota Occupational Rating Scale.
That 1s, the base line of a normal distribution curve is

21 22
practically six sigma in length, and ths area

19. Henry =. g%;rett, Statistics in Fsychology and Zducation
P

20. TWalter Van Dyke Bingham, Aptitudes and Aptitude Tasting,
P. 366

21l. Standard Deviation of ths group.

22. Read from tables which may be found in any taxt in
elamentary statistiecs.
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under the curve above each of the sigma units, measuredalong
the base line, will represent the percentage of the group to
be ineluded in each of the six categories of ability.

On that basis, each of the Tifty seniors were assigned
an ability rating of I, II, III, IV, V, VI, == I being the
rating of thoss of very superior intelligence, and the rat-
ing of those with the least ability being VI. W¥ith this much
accomplished, the senior's arility rating and the ability
requirement for ettaining his (or her) ambition as given
by the Minnesota Rating Scale are directly comparable.

Heasurement of Interests: In camparing any two items
which do not agree, if one does not know in which item to
plece the most confidence as to accuracy, thecomparison only
adds to one's confusion and has no real wvalue. For instance
the measured ability, the Minnesota Rating Scale, and the
measured interests must be reasonably dependable and correct
before it can be shown whether the students' self-estimate
of their abilities and interests are satisfactory, or in
error. For that reason the reader is cited a relatively
complete description of the rating scale and the tests that
were used, and the reasons given for one placing confidence
in their validity.

Strong's Vocational Interest Blank was used to measure
the interests of the individwls. Different type blanks
were used for men and womenj; actual copies of the blanks
are included immediately following this discussion. On the
last page of each blank the different occupations are given
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23
for which each test is scored. It also may be noted that

specific vocational experience would not greatly influence
an individual's responses to the items and a person teking
the test cannot tell how an item will be scored. Conscquent-
ly, the test is purely one that measures interests, and is
not influenced a great deal by a person's self-estimate of
hies interests nor his training and ability. For further
understanding of what the test purports to do, and how it
is used, it is necescary to examine some of the theory
involved in the making and the scoring of the test.

The basis of Stronz's Interest Elank depends upon the
fact that people who are satisfied and happy working in a
particular occupation have a set of likes and dislikes
peculiar to that group, and these likes and disl ikes are
relatively stahle.ﬁ Seoring weights for each of the 420
(or 410) items have been determined in the following mane-
ner.25

Rather large criterion groups made up of sueccessful
persons in the different occupations have filled out the

26
interest blank, Then for example, swpose forty vercent

23« In this study the women's blank was not scored for
hous wife, nor the men's blank for vacuum clezner
salesmens

4. T. . Strong, "Changes of Interest with Age”, p 162
He reports that the changes of interest after the age
of 25 years are surprisingly smll.

£86. Donald C. Paterson, Cwendolen G. Schneidler, Edmund
Ge Williamson, "Student Guidance Techniques” pp 177-17¢

26, I, Ko Strong, Jr., "Vocational Interest Test",
BEducational Record, p. 10%.
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the zmen in zencral, l.ee, the syverage of all bhe é»ffer»
ent occurational orouws, indieite that they like the item
"actor”, and fiity rnercent of the minister zroup, thiviy
perecnt of the enzinesring groun, and sixty nercent of the
saleszen group, obe., indieate their likine for that 1tems.
Then the difference of nercentoge of men in "general™ an
those ol a partieulsr oocunaid on sunnlies the weight for
that item seored for that pariicnler oecunstion. Assuning
the examnle to be & true ecase, an individual indicabing
that he liked Pactor® being scorsd for the ninister ageu-

nafion would recelve ten, secored for g salesman, the item

would be counted twenity, etc. Then the verson’s score for

3
o
@&
ﬂ
Q
s

f}
2
=
t
;&!

a vartioular vomtion would be the gwn of the
a0 {or 410) iftens.

Those vhose tobal seore on the interest blank for a
nardi eulay occunation is within the range of scorves =made
by the uwppner three-~fouriths of the eriterion group recelve
an & rating for thaet occunation; thoge whose scepre i in

the range of seorcs made by the lower one~fourth of the eri-

terion groun are rated ez B; those vwho make a zeore less

-‘

o7
than the lower two nercent of the eriterion group sre

P7. Tis would make more than one hundroed ﬁersezt, if the
divisiong wevc stricetly adhered to, but there ave
nvinently engme slight devie tions from the above divi-

siong
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Sroup. Form WB. For Students
Keynumber. ... s Date

VOCATIONAL INTEREST BLANK FOR WOMEN
By EDWARD K. STRONG, JR.
Professor of Psychology, Stanford University
Published by Stanrorp UniversiTy Press, Stanford University, California

It is possible with a fair degree of accuracy to determine by this test whether one would like certain
ecupations or not. The test is not one of intelligence or school work. It measures the extent to
vhich one’s interests agree or disagree with those of successful women in a given occupation.

Your response will, of course, be held strictly confidential.

Name Age Sex

>resent address

“ermanent address

‘ather: where born................. ~Years in U.S............. ....Occupation
dother: where born Years in U.S Occupation
srade I amnow in: Grammar School 1 2 3 4 5 6 7 8 HighSchool 1 2 3 4 College 1 2 3 4 5 6 7

(Put a circle around appropriate grade)

srade completed by
Father: Grammar School 1 2 3 4 5 6 7 8 HighSchool 1 2 3 4 College 1 2 3 4 5 6 7

Mother: Grammar School 1 2 3 4 5 6 7 8 HighSchool 1 2 3 4 College 1 2 3 4 5 6 7
sichool grade I expect to complete If you plan to leave school soon, is it because of lack of interest?r.................

Lack of money P.....ccco..... — Want to go to work?

ichool subjects I am now interested in

ichool subjects I expect to specialize in later on

Jecupation I am planning to enter Sure ot this. oo o NotSure =
leasons for choice Date of decision
Jobs I have been employed at (e.g., clerical, Location Nymber of | Inclusive  Infonthly Income -
tail selling, farming, etc.) il B
retail selling, g, Employed (e.g., '24-726)
Occupations I have formerly considered or day-dreamed of Age | Sureof it then | Rather sure | Merely considered it
Occupations suggested to you by others By whom? Why haven't you agreed with them ?

f you could do just as you please, what would you like to be doing 10 to 15 years from now?

lefore turning the page record the time (e.g., 10 minutes after 3 o’clock)

Cnprrisht 1933 by the Board of Trustees
the Leland Stanford Junior University



Parts Ia, Ib, and Ic. Occupations. Indicate after each occupation listed below whether you would like that kind of
work or not, Disregard considerations of salary, social standing, future advancement, etc. Consider only whether or not
you should like to do what is involved in the occupation. You are not asked if you would take up the occupation
permanently, but merely whether or not you would enjoy that kind of work, regardless of any necessary skills, abilities
or training which you may or may not possess.

Draw a circle around L if you like that kind of work

Draw a circle around I if you are indifferent to that kind of work

Draw a circle around D if you dislike that kind of work
Work rapidly. Your first impressions are desired here. Answer all the items, Many of the seemingly trivial and irrele-
vant items are very useful in diagnosing your real attitude.

L. ACERS (THOVIE) . v svs maviinmameens L I D (S it L A e L I D
2 ACtrestICEtape) . v sn e anscinas L I D 4 Foreign Correspondent............ I I D
b ACCOURIANE doieasespaiansdaviaee I I D 42 Governess ...... OO R, L I D
& NAVETHEDT <4405 5 s maiseis 5id s a s i I D ¢ Government Clerk.........couun.. L I D
8 Architect s.aes i e s e oA e I D & Governoriof a2 SHAte. .. wnwesiiaains L I D
8 ATHEE . e o O e e L I D A A ORI o s o G R T L I D
T Artist's Model......... e el L I D S5 Hotel, MANAGEE +ioaxovssenpoitsivsiae L I D
$ Athletic DirectoTisssssennsasss v I D #2 Hopsekerper:o ovvas s ain b s oiss L 1 D
® Author of Children’s Books....... L I D 4 Tllustrator ...... O L I D
30 Asthor 'of Novelssy s cavsnnisaniaana L I D 80: Interior Decorator ......cavveaees E I D
11 Author of Technical Book......... L I D R A R e L I D
L T e R T T ) I D L £ O R TR e L I D
A Bactetiolopist vovevccnanmiansaras L | D e | ey R O e S L I D
e Bapk Tellet e e oo sissvins s L I D " Laboratory Technician ........... L I D
18 Beality Specialists « v snsidioneas’s L I D 8 Jandscape Gardener.............. L I D
18 BInlogist wei s s e SN L I D 88 Lawyer, Corporation ......esesaes L I D
i* Bookkeeper ..... oo w0 mr VB L I D v Lawyer, €rinndoal o oo v cevie e L I D
18 Buyer of Merchandise,,..c00000.. L I D ot E1 T 5 T o e S IR S T I D
IIGEALIOOMIBE: vusaraysii/a dan s b o o L I D 5 Life Insurance Salesman.......... L I D
W LRSIET Jovhemnaassvsanssaumbions )| D % Magazine Writer ....... Fraae e b L L D
A RO [ a1a s araa e s fm a8 Al g oAl L I D ® Manager, Women’s Style Shop..... L I D
L e I N S e ey i L I D S Mandan i i e s s s L I D
8 Civil Service EMployee. .- coveecens L I D 08 M ANUEACEUTET /s s a.ain/a nias avaieiamaiainis L I D
- Calleps Profestortive v oaidann - I D % Mechanical Engineer cvceeeecssens L I D
* Companion (to elderly person)..... L I D 8- MIUHBEE 56 orsnsissisnessnsosvos L I D
2 Confectoner svevsasaee Vs S I D Ll T S R N Ry s I I D
PICOOR 45 cosnsiuasivnt 2b50asaons L I D ¥ MIBEIONAYY & disenaceseiassas e ¢ b I D
2 Costume Degigner. .. c.ueassans s L I D 88 Museum Director . c.ccciaieacaaa L I D
1 Dean of Woment.ovvereeennes il T D 89 Music COMPOSEL «.vossassosasaass L I D
S D) 74T W S ey e L L I D L e O e e aias e o e G L I D
BOINERtan: oo ivesian cnin be ke i L I D Naturalisln s vias essns s v s s L I D
AEDIATIEMAN coe e v i /is s e oA o I D 73 Nurse, Graduate General.......... i iy I D
BUPEAMATIRE Lo v rae e e L 1 D ™ Nurse, Public Health............. L I D
e ERaaaliet Joihoi v ani enmnaemsisaen b I D i 8T B S O R S L I D
AN T e e e e (7 1 D O s MANATELS o e s eniems wotina L I D
8 Educational Director ......... Al | [ I D TROPeTR "SINPET. - v ea s v e rsaasssase L I D
** Employment Manager ...covveannn L I D M PIRPRIAcIAE L cosaeaediesanamee e L I D
** Factory Manager ..... e R L I D SRVEDVIEIH s oyeasivas ieniies vt L I D
89 Factory Worker «esueisisvisssnnsiios L I D " Playground Director ....covvvuuns L I D
MCDREIEY &2 caisiian R ey s L I D b e S AT o e o A L I D

I
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Part Ic, Occupations, continued. Part II. Amusements. Indicate in the same manner as

in Part I whether you like the following or not. If in
L OHUCIAT 1o % v s vn v e i v e L I D doubt, consider your most frequent attitude. Work rapidly.
Sen AT S e L o O L I D Do not think over various possibilities. Record your first
& Private Secretary .ooevcvevcccane L I D impressions.
# Probation Oficer .vsieeravsisses L I D

M DBRINE (oo o i mmrs i et i L I D
S Frool Reader. . . ; o5ivvirsansaise L I D 180 Swimming ...... B R L IO v 2 L I D
¢ Professional Dancer ............. L I D It Taking long walls. ...ovnesesanss L I D
S PAVCEIRITIHE. .50 scowvan v 0 b aissonnin L I D W TEmIE esvanss Balsarstnsnaren o a/n'are L I D
B EBYCROIOEIAL i vivis s ivim swernnrtisanisise L I D

N DI et o 5 il e s e i I D
i 3y e S R N SR L I D i 50§ RPN e St VR S R L I D
° Purchasing Agent .....ocivununn . i D 19 Riding horses ..ivivessonis o ans I D
B R adiGr ERCEITET o s s slenssinsia/swais's - I D 188 Driving an automobile............ L I D
#2 Radio Program Director.......... L 1 D

BEIRARE  .coanviiivsvenmssaasionsas E I D
B8 TAUI0 SHIPEE oy 000 0 s st meisinnms L I D Lt T S S L RS L I D
% Real Estate Saleswoman.......... L I D B U0y (el T R B L I D
S RBLAMETID - oot aibinn: #n s iwe aA I CHNS L I D 140 Observing birds (nature study).... L I D
% Beporter, General «vovosssnossaia L I D

14 Travel cross country in an auto.... L 1 D
7 Reporter, Women’s Page......... L I D 342 Solving mechanical puzzles........ L I D
B REEAIEE. | i o s oo e aaldtarata arae L I D 148 Playing a musical instrument...... L I D
89 Sales TNTQNAPEE. .\ - oiiiaovs s s aisians e L I D 44 Amusement parks ....oiniininann L I D
100 S cend iy WEHEE <. oo nisisieineeons L I D

gl - e, Sl KETRRAT ) &, GRS | L I D
20 Sejentific Tlusteator ... ceoco s e L I D 8 ConventionS .o JFes asas 29 s L I D
102 Scientific Research Worker....... L I D 1" Formal affairs ....ccc00n A L I D
08 SrOIDITERS ana e v s ae s e o I D 148 Fortune tellers ..... e L I D
208 School Pringipal . coeiivesnvye s 5 I D

2D ALY TN o ool s m o150 sk s 00 w4 L I D
108 Secret Service Woman........... | I D H00: ATE ERIIETIOR: o oabr ensnaisnns sasiniste L I D
08 SO EAlEVETRETS o o's s v ik mits s L I D GG AT SR N e L L D
10T Specialty Saleswoman ........... L I D 1 Attending lectures .. .oic v cvssvass L I D
FRSIRRBCIAN < cu v i i ir e i L I D

188 Musical comedy ...csnicssiososs : E I D
M9 SENOgTADHET iiseirasaanniiiee L I D 154 Symphony concerts .........00en = I D
B Stock Broket, ... cocsissnssasee L 1 D SR TIRUR oooanviesias wans A< il E I D
RS COIETHCON (oo oca 5 vivrwrn s aibia/aioriovsiminio nis L I D I MOVEES 4 coore cumeostSuncns e L I D
) T RO R S U e L I D

17 Financial Pages viveensanvoneee s L I D
118 Teacher, Commercial ........... L I D 158 Women’s pages ...... R S0 L I D
126 Teacher, DANCIBZ & owasunssisiois L I D 280 Poetey <osiis S R ey L I D
15 Teacher, Domestic Science........ L 1 D 140 Romantic stories «...seeeevescsss L I D
18 Teacher, Grade School........... L. I D

20 Detective S0HIes oo vonossinvnnse L I D
Mt “Teacker, High School. o v.veniiees I I D 162 Movie magazines «ocueveesonscans L I D
18 Teacher, Kindergarten ....ccc0vus L I D 108 “American Magazine” ........... L 1 D
B8 eacher, Music .oacossrsinnvessi L I D 184 “Atlantic Monthly” ............. o () D
120 Tea Room Proprietor............ L I D

168 “Good Housekeeping” magazine... I D
i1 "Telephone OpPerator «......vcoves L I D 188 “House and Garden” magazine.... L I D
122 Traveling Saleswoman ........... L 1 D 107 “Ladies Home Journal”.......... L I D
I TVPISE oo vrmins ey 1 I D 168 “National Geographic Magazine”.. L I D
124 Vocational Counsellor ........... L I D

1o ENew Repable™ oo vaasisaiess L I D
R Y RITERY 35 e v s s a e A S L I D 10 “Reader’s Digest” (ivaanianpunmis L I D
230 W holesalent s s covicnnadih van ciees L I D 1M “True Story” magazine........... 5 I D
i R e A e L I D LS LNty BT o e vens = vmebsiss sims L I D
I W G (SRErRAEY  avre s srws wreosite L I D



Part III. Activities. Indicate your interest as in Part II.

112 Being the first to wear the very

latest fashions ......... Sl L
17¢ Being head of a civic improvement
PTOBERI S 0, Y s x e D e e s
178 Expressing judgments publicly, re-
gardless of criticism...........
178 Giving “first-aid” assistance....... L
1T Raising flowers and vegetables. .... 11
178 Operating machinery ............ L
1" Repairing electrical wiring. ....... L
180 Doing your own laundry work.... L
181 Decorating a room with flowers. . j 38
Al U VT T SR s e Y e L
183 Interviewing men for () vt
18¢ Interviewing clients ............. L
188 Attending chutehicicvsoensamsaes L
188 Malding a speech. . voviveeraiarasive L
Y ACOORIODT s o siae oot n ol B 51400 B T aATS L
L T R ) e N0 e L
280 Organizing A PIAY: s evoseossngsnee L
1% Opening a conversation with a
BITBREE: ihfia . enis s desmee L
192 Preparing dinner for guests....... L
192 Teaching childrent ........civ0uns L
198 “Peaching adtlts ..o ue o viessas stesian L
8¢ Discussions of economic affairs.... L
195 Discussions of politics............ L
19¢ Reading editorial columns........ L
197 Meeting and directing people...... E
198 Taking responsibility ............ L
199 Meeting new situations........... L
200 Adjusting difficulties of others..... )1
31 Doing research work......ov0uuns L
202 Acting as yell-leader.......... i &
M WATIND TePOTLE <svs vnopssvanias s i
204 Entertaining others .oc.vvvivnvnas L
308 Writing personal letters.......... b
200 Buying at an auction sale......... L
207 Trying new cooking recipes....... L
208 T ooking at shop windows......... 5%
2% Displaying merchandise in a store.. L
210 Being left to yourself. ..cccavevons |1
811 Regular hours for work.......... Li
#12 Continually changing activities.... L
B Saving MOASY (xqvicivaiusvsviies L
14é Contributing to charities.......... L
218 Raising money for a charity....... L

¢ T ooking at a collection of rare laces L

37 Studying the latest hobby, e.g., Ein-
stein’s theory, Freud, etc........ L

[ R R B ] Lo o B ] o e B | Pl e e et == - Lon o B o | — =t b ] L N N ] Tt = Pt et

bt b bt bt

UUPuu UUUgU Uoug UUpuo UDUdu UUCOUD doud U oot TUoOguo UQgoo U0 O U

w)

Part IV. Peculiarities of People. Record your first im-
pression. Do not think of various possibilities or of ex-
ceptional cases. “Let yourself go” and record the feeling

that comes to your mind as you read the item.

118 Progressive people ...iceceivreen
119 Conservative people ....vvvsnnnns

120 Energetic people ...rvassuiahsisas
221 Absent-minded people ...........

222 People who borrow things........
2% Very self-confident people........
B ) o I LN B el o3 -v .00 w8 FA S
9 Pestimtists v v s ey

228 People who are natural leaders. ...

221 People who assume leadership.....
8 Very intellectual people.......... :
329 Emotional people .....cvvevnenen
) Thetty people siisivivsianeiws
131 Religious people .....vcasesieias
283 Irreligionus people ..o vaviinaois

28 People who are unconventional. ...

234 People who have done you favors. .
5 People who take life seriously.....

MO Witly people <y cvsisvianssnveive
22T FOTEIONBTR . s an s msare s sruialersiels

ESENCRTHER. ol s i aieletan st eirats v vien
M CRRHORE PEOPIE < miee s e
O IO DEOPIS . Lietrse i s A e e
#1 People with physical d.:sa.blhtles

242 Self-conscious people .vevieanvaan
248 People who always agree with you
244 People who tell you their troubles. .
245 People who talk very loudly.......

346 People who talk about themselves. .
241 Methodical people ....cvevinannas
*8 Fashionably dressed people.......
9 Carelessly dressed people.........

20 “Mannish” women ...
sl 1 T e S A o
2 Independents in politics........ -
262 Men who are indifferent to you....

M8 NervotH PLOPle v il saississsa
180 Very old peoplesiiaie wsesinnnssvans
6 Teetotalers ,.ee.- o T e

58 People who chew gum............
2 Mer who ditalt .o cishessansiions
280 'Women who smoke......oevenen.
361 Athletic WOMEBIL . . v« ssle'sviien sows

%62 People who take chances on situa-
tions of doubtful outcome,.....
208 Pegple who have made fortunes in
DERITEER ivcais o awas R s n e od

+

S S e e M o o I T T B e B e o e e B e B R S e e e N L e B |

L B N N ]

pogy vt SOl oot ol SOUoo oSl OUoo QOUOU Obod obuo

(@)
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Part V. Order of Preference of Activities. Indicate which three of the following ten activities you would enjoy

most by checking (/) opposite them in column one; also indicate which three you would enjoy least by checking oppo-
site them in column two. Be sure to mark 3 in each colurnn

3

Design a new home

Have responsibility for care of new home

Discover an improvement in the design of the house
Determine the cost of building and furnishing the house

g8

o=

]

Supervise the furnishing of the house

Plan the landscaping

Sell “ideal” houses

Prepare the advertising for new houses to be offered for sale

322
- o W

272

Teach others how to furnish their homes
Interest the public in building their own homes through public addresses

278

s B e S S o N
S S S S S N S S S S’

Indicate in the same way what you consider are the three most important factors affecting your work; also the three
least important factors. Be sure to mark 3 in each column.

"
-
-

) Salary received for work

Steadiness and permanence of work
Opportunities for promotion
Courteous treatment from superiors

5585
- a o

Opportunity to make use of all of one’s knowledge and experience
Opportunity to ask questions and to consult about difficulties

Opportunity to understand just how one’s superior expects work to be done
Certainty one’s work will be judged by fair standards

g3

"
=
@®

L]
w
3

282 Freedom in working out one’s own methods of doing the work

Co-workers—congenial, competent, and adequate in number

R S St S Nt Nt S S N
P~ e Ve Ve Won § o L e Vo
S S S St e S e S

288

Indicate in the same way the three women you would most like to have been; also the three you would least like to have
been.

B
3

Jane Addams, social worker
Ethel Barrymore, actress
Madame Curie, scientist
Amelia Earhart, aviatrix

8

»
&
-«

B ®w
-
%3

Edna Ferber, author

Mrs, F. D, Roosevelt, “first lady”
Madame Schumann Heink, singer
Helen Wills Moody, tennis champion

[
2 &
o o

91

208 (

Frances Perkins, U.S. Secretary of Labor
Lillian M. Gilbreth, industrial engineer

o S N N S Y S S S N
I~ o e o S e Ve W e
S St S S o N S N S’ S

Indicate in the same way the three positions you would most prefer to hold in club or society; also the three you least
prefer to hold.

President of a Society
Secretary of a Society
Treasurer of a Society
Member of a Society

Chairman, Arrangement Committee
Chairman, Educational Committee
Chairman, Entertainment Committee
Chairman, Membership Committee

g g

L3 1]
e
L
— P Yo T L] Vo Y . L T et )

Chairman, Program Committee
Chairman, Publicity Committee

e

-]
=3
]

S S S Nt S St N N St St
Ca T Fome L ame L S e PN P~
S S S S i Yt St S S o’



Part VI. Comparison of Interest between Two ltems. Indicate your choice of the following pairs by checking (V/)
in the first space if you prefer the item to the left, in the second space if you like both equally well, and in the third space
if you prefer the item to the right. Assume other things are equal except the two items to be compared.

Work rapidly.

80¢ Physical education director......coveeveeines
208 Statistician
ROB IANIERTIR 4 voie i in d nnry S MR R SR A e e e
i 2T e e R U o L o

-----------------------------

808 House to house canvassing..........coeuess
0% Permanence of residence. ... sessnessenas
19 Develop plang ivieerseron s insrvsasines s
83 Doa Job yorrselE. v <ok s s wssrasvelas

3 Peratindeothers. s L aiaa ol coansiha e s sias
818 Evenings in company of women friends.....
% Dreal With thinPal . .. vieci sies s oisseie e
18 Many men friends. ....ccaeespss cossmma cos

818 Activity which produces tangible returns....
Y Preparing a-meals s v oryans rn s
28 Paking 4 chanCel ol il mi i ananey
S Worlc for JOutseiE. - e n R oo E i LT e s

820 Work which interests you with modest income

#21 Follow own career after marriage..........
822 ‘Work involving few details................
828 Be married with small income.........ouunn

AR Tl Fe) e L DR RS e B s
820 Change from place to place ................
826 Great variety of work............ SN R
B Physieal ACtiTIEY o ies vians darslie s sina as el
3R R A tTenliie s i vaiirn oo s ety aseleleisls wiade inia arar ol
8¢ Travel alone and make preparations for the

trip: yourselt . oov e b o] s
280 Present a report in Writing. . ...voeeveeraan.
3 L isteting 108 BIOKY . << <o rvins od se vt

82 Do your own housework..............u.u.
882 Amusement where there is a crowd.........
83¢ People who are slow in making decisions. ...
838 People who are always prompt and expect

others to be on time also. .. .vvvvvnnrvanns

B8 Nights spent at home. . s cissvanhssamsias
BUReading 8 book. o snisn-snr s nsaniva smiesals
38 Going £0/ & DIV s v saisas e s’
88 Activities possessing thrills and uncertainties

#40 Belonging to many societies. . .couvininanns
WL bew intimate ftietids. vui sl aii s s

S N N N e S S o N S N S’

St S S N N N S S N S N N | — S S N N N S S -

P Vo 8 PN SN TN N ~ NN NN . NN NN -~

M N S N S N N N’ S S S N S N N N

S S S N S S’ S N S S S ' S St e St e e S

NN PN PN PN SN

P TS P Vo Y oo ¥ o e SN P S T Y ~— o o W oo W P T T} P

S M Mt S S S S S’ S S S S e

S S S S N S’ S S S S N St S S T S S S’ S N S’ L=

Magazine writer
Social worker
Stenographer
Saleswoman

Retail selling

Frequent change of residence
Execute plans

Delegate job to another

Order others

Evenings in company of men friends
Deal with people

Few men friends

Activity which is enjoyed for its own sake

Making a dress

Playing safe

Carry out general program of superior who is
respected

Work which does not interest you with large in-
come

Follow home and social activities after marriage

Work involving many details

Be single and earn your own living

Working for women
Work in one location
Similarity in work
Mental activity

Remain single

Travel with someone who will make the neces~
sary preparations for you

Present a report verbally

Telling a story

Have someone else do your housework

Amusement alone or with one or two others

People who are quick in making decisions

People who are seldom on time and who do not
mind if others are late

Nights spent away from home
Going to movies

Going to a dance

Activities of a conservative nature

Belonging to few societies
Many acquaintances
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Part VII. Rating of Present Abilities and Characteristics. Indicate below what kind of a person you are right now
and what you have done. Check in the first column (“Yes”) if the item really describes you, in the third column (“No”)
if the item does not describe you, and in the second column (?) if you are not sure. (Be frank in pointing out your
weak points, for selection of a vocation must be made in terms of them as well as your strong points.)

YES P NO
MRy istar) artivities Df M Y0P v aeraervaigs cadas s csmawasas e snediedssosisyiseia O TR G i
34 Usually drive myself steadily (do not work by fits and starts) ...cevveveenrravrerenninnness () T ) (I )
T T TR ) R S Ty S A S SRR g A TER R e
86 Usually get other people to Py, g o R S (N T g
%8 Am quite sure of myself.................. vas sy T o R G PR N G O s
%1 Usually liven up the group on a dull S S R S [l e T ) e ) TR S
848 Accept just criticism withouit getting SOT€..vveusiuarenscnnisnsnacennnas O I Y TR e
¥ Have mechanical Ingentiity (INVEOLIVERESS) . oueaeeesassosisonisnsisssnnssssassoassssshes oy 0 e
80 Can carry out plans assigned by other people.....cvveveniieninianannns 3 e e T o R (T
81 (Can discriminate between more or less important matters....ovevvevnnnerneresvesannacesnas G ) 0D 0
892 Am inclined to keep silent (reticent) in confidential and semi-confidential affairs............. ¢ € ¥y
AN Alays on bie With mIPWOLK: (20 cais das desann-absusavsvensassarssvssassanenoseyses { ) L e
384 Remember faces, names, and incidents better than the average person .....oeevvevvicinnsnns e T R
38 Can correct others without giving offense...... A e Rt Nt O i s Ao O T
356 Able to meet emergencies quickly and effectively........ I R o S e Ve {7 € )
887 Get“ratﬂed"&SﬂY« .............. R R ( ) ( ) ( )
98 Can write a concise, well-organized TepOTt. .o ivisencarsssarinssvvssisosssvessassesnssnns [ IR R T
250 Have good judgment in appraising VAIMES. .o veesesssssscoresssssvesssondossssesssessasss AR RS e
390 Plan tiey work th detail, ... caciiuennidnesnngis e T L e SR N T e e see R w6 N e
201 Stitiiatethe anibition of my BeSOCIATER. o cukica s i iin sais e aiaenie e 6 e oo acuseie s s s asie s aratas ) € Do i)
882 Win confidence and Ioyalty.vvvevenrarereaneans oo T S S A OIS 1y e BT S R (R )
88 Smooth out tangles and disagreements between {o7 T2} A T PP ol Dl 1 e o L) Lt
%04 Discuss my ideals with others............ T s T AT KB T R A RNy S S o B ¢ Yl
Check (/) inthe (a), (b) or (¢) column at the right according as the (a ), (b), or (c)
statement in each item below applies to you.
(a) (b) (e)
383 (a) Worry considerably about (b) Worry very little (¢) Do not worry...eeues. i
mistakes
¢ (a) Feelings easily hurt (b) Feelings hurt sometimes (c) Feelings rarely hurt.... ( ) () ()
87 (a) Usually ignore the feel- (b) Consider them sometimes (c) Carefully consider them ( ) ( ) ( )
ings of others :
%8 (a) Loan money to acquaint- (b) Loan only to certain (c) Rarely loan money:... () () ()
ances people
%% (a) Borrow frequently for (b) Borrow occasionally (c) Practically never borrow ( ) () ()
personal use
870 (a) Tell jokes well (b) Seldom tell jokes (¢) Practicallynevertelljokes ( ) () ()
371 (a) Frequently make wagers (b) Occasionally make (c) Practically never make
wagers WHEEIS wessenssnsen. L ) £ ) € )

PLEASE TURN TO LAST PAGE.



Part VIII. School Subjects. Indicate whether you liked DO NOT WRITE IN THIS COLUMN

the following or not when in school. Work rapidly. Do

not think over various possibilities. Record your first im- Occupation Raw Score Nmfﬂe‘ "Seore
pressions. ‘
Author
LN T e N R L I D |
MA ATIEHC i nr s marines L I D ,
Slan e R O | |
e o Stdy - a st ey
Bible Study E I D rehT: ‘
0 Baokkeepiif «oveeneenconsosaere ! 3 I D ' ' 3
G R TS P At A § D | Physician l |
Lt (70 (1 (O Sy e L I D | i i
e BT g e e e L I D | Dentist ‘
|
IR o b b ek L F b o[MaT
ot DOmestic' SCISNCE s o vsvasvisnevin L I D ,
3 DEamatics .. vaeseninsreesswens avd I D | | |
88 Education (teacher trammg) ...... 1 8 I D 4 Sosial Worker | l |
AW LoCOnOIHEE o ov mns s baia wnmymasny | I3 I D | Teacher of English | | ‘
88 English Composition............. L I D : |
38 Geography +oeeeeveross cP e L I D | Teacher in general ’ '
BT GeolOfy vucvinennnis saasanbaiek L I D | meacher of Social ' '
Sciences ‘ !
R OORICITY , oo s Cann e e Saapzemians L I D | ?
2 HiStOI‘}" ------------------------ L I D La‘w}rer |
L T T e e e e B R 115, I D
E-1 8 3
Languages, Ancient.............. L I D Y.W.C.A. Secretary
2 Languages, Modern.............. L I D | Teacher of Math,
B3 TAURIRLUYE: o viesssasniausvianbeves e I D and Phys. Sciences |
#9¢ Mechanical Drawing ............ L I D '
R €T e SO I FaCt e [ L I D | Nurse
990 Nature Study.....oeeseenenennn. RO SO O (L
WCHaRMENSHID. o cavisilcaisves's st L I D .
B PRAGKGDIY e v 000 s vevrrainsin L I D | Gesal ofis |
o Plivsical "LLAINING o v wvi v L I D . ,
|
0 PHYSICS voveeennnnnonnsacssnsens L. 1. D |Bowwile .
Mt FRVEOIART: L. codn e ma s st naivrits L I D | Femininity- ' :
Ll o0 ) el (T RN e S SR K PR | I D Masculinity
SHEPAYChDIOPY " 3 o6 viaais s suin daienosiaren L I D
|
66 Pablic SPeRIANE «vovne snnsiavians L I D |
MESOHOIhANd o ssenwininm s onssasanm I, I D .
T 1) o S B e S E 1 I D
iy 0 T RN e el Pl Sl L I D .
ANSTASHEEIER. s alos st siEnimes v rans L I D '
S0 TYDRWIHINE: o o aia s v s minte vinisam s L I D !
L T b A G ety L I D
Record the time when you finished this page..............__. 7
Number of minutes required to fill out the blank.... ... |
BE SURE YOU HAVE NOT OMITTED ANY |
PART OF THE BLANK. '




RS S Form B. For Students

Leynumbet. ..ot Date

VOCATIONAL INTEREST BLANK

By EDWARD K. STRONG, JR.
Professor of Psychology, Stanford University

Copyright 1930 by Stanrorp University Press, Publishers

It is possible with a fair degree of accuracy to determine by this test whether one would like certain
ccupations or not. The test is not one of intelligence or school work. It measures the extent to which
ne’s interests agree or disagree with those of successful men in a given profession.

Your responses will, of course, be held strictly confidential.

Jame e tn D el el S N S 2 NS SRR Age Sex
’resent address.. R D R e e e e oy e e e Ao s AR ARy e
’ermanent address.............. L

AT Al s o s U N P 1 Years in U.S
‘ather : where born............ Years in U.S.............Occupation

iother s whete Bom e v Years i BLES ol Occupation

irade I amnow in: Grammar School 1 2 3 4 5 6 7 8 HighSchool 1 2 3 4 College 1 2 3 4 5 6 7

(Put a circle around appropriate grade)

srade completed by
Father: Grammar School 1 2 3 4 5 6 7 8 HighSchool 1 2 3 4 College 1 2 3 4 5 6 7

Mother: Grammar School 1 2 3 4 5 6 7 8 HighSchool 1 2 3 4 College 1 2 3 4 5 6 7

school grade 1 expect to complete... If you plan to leave school soon, is it because of lack of interest?..............

Lack of money ?........ccccoeeeene Want to go to work? e e

ichool subjects I am now most interested in

wehoolsubiects 1 expectt0: SPECIAlIZE I1 JALEY OFl.oeceiinissnmnaserasesnsusimansissusssmsassessnsrissssasanss
Jecupation I am planning t0 @Ner.. ... oceomeeeriesrescecsenecamsns scsessesssrenseasensneas Sure o this.. s e INOEBUESEEINET L Y

tedeofsiforielioied -0 oo e s o v o e DAER B E dRSIRISH

obs I have been employed at (e.g., clerical, : Number of Inclusive
! retail selling?fa):'ming, (etg ) Lesation Months Dates Monthly: Incoms
Employed (e.g., '24-26)

Occupations I have formerly considered or day-dreamed of Age | Sure of itthen | Rather sure | Merely considered it
Occupations suggested to you by others By whom? Why haven't you agreed with them?
f you could do just as you please, what would you like to be doing 10 to 15 years from NOW ... ..o oomiuii e

Jefore turning the page record the time (e.g., 10 minutes after 3 o’clock) ....



Parts Ia and Ib. Occupations. Indicate after each occupation listed below whether you would like that kind of work or
not. Disregard considerations of salary, social standing, future advancement, etc. Consider only whether you would like to
do what is involved in the occupation.
Draw a circle around L if you like that kind of work.
Draw a circle around I if you are indifferent to that kind of work.

Draw a circle around D if you dislike that kind of work.

Work rapidly. Your first impressions are desired here. Answer all the items. Many of the seemingly trivial and irrele-
vant items are very useful in diagnosing your real attitude.

Actor (not Movie). ... oot

Advertiser ..o

Architect oo
ALY OIBCEE omensoronmssessrimaseesnsinsis

3% 5L

Astronomer

Athletic Director ..o

Auctioneer ..
Author of 11ove1

Author of techmcal book_._: ......

AutoiSalesman .o o

Auto Racer

Auto Repairman ...
oo D I e I ot e L

Banleilaler e

Bookkeeper .

Building Contractor
Buyer of merchandise

Carpenter .......

Cartoonist ......

Cashier in bank .......

Certified Public Accountant...................

Chemist oo

Civil Engineer

Civil Service Employee.......ccooooeeeo.

(b ¥ e SO US|
College Professor ..oz

Eonstl. .o e

1 (23 51) L N s = i

Draftsman .............

Editor ......

Electrical Engineer.......iui

Employment Manager ...

HEpIOrer S

Pactory Manager ... oo

Factory Worker.......cociieians

N L L e S

OO ENaller e L

Florist ..............

Foreign Correspondent ..............
Governor of a State....................

Hotel Keeper or Manager......................

Interior Decorator....:

Interpreter oo oranaan

Inventor ...............

Jeweler ...

2 fa n R SR

Labor Arbitrator......c..ooeereeeesiommneenannns

Laboratory Technician .............

Landscape Gardener

it spbiolimd pil el ol ollwl ol md wl ok s i ol slied el slivs elie s ol el e slal ol wll el o ol ool o8 mivwliald il all sl ol e of el giied el ey

L T e T e e B e B e B e B e e B e B e R I e e B e B B e e e B B e B e T e B e e B e B e B S e R e el e e o I I =)

wivielslislojvislvlviclcivivicivivisicicicicloivlisiviclviciciviciviviviolelviviolvielvivlololvlvlol o)

Lawyes, Crmnal . . L 5
AW YEt, ACOIPOEAHON. .o esiomnnoncaons

Librarian ...........

Life Insurance Sa]esman
Locomotive Engineer ..........ccccooooeeeeen.
N s T et LT 8
Magazine Writer.. ..o
Marfactitet st

Marine Engineer....................
Mechanical Engineer...................
Mining Superintendent...............
MIGSICIAN, i
Music Teather. ...

Office Clerk ...

Office Manager

Orchestra Conductor......ooooooeeeeeeeeeee.

Pharmacist e

Photo Engraver

Physician ...

Playground Dlrector

Poet

Bolttietan =

1) S B L LR

Private Secretary

Railway Conductor

Rancher

Real Estate Salesman .................

Reporter, general............

Reporter, sportlng Page ...creene--

Retailer

Sales Manage; :

School Teacher o ivnvs:

Scientific Research Worker
Sculptor .

Secretary, Chan'-l-l-)er of Commerce

Secret Service Man...

Ship OFfCEr ...

Shop Foreman.........

Social Worker ................ ...........

Specialty Salesman..........occccooeomveieiciicencs

StEtsteian o e e

Stock Broker .........

Surgeon

Paolvakeri e, Lo e s

Trageling SaleSman. .. worecviconmsmiszse s

g L E S L Ol A——

Undertaker .......

Watchmaker ...

Wholesalee v i am oo
Worker in Y, M,C.A,, K, of C, etc

SO P PRSI e = R

e e B B T e B I B e B e B e B e B B B B I e B B B B e e B e I e R e e I B e R e e R e e I e e e e e I e I R e e ]

[slvlvivivicfviviviclvlvivisiciviclvlvlsivivicivivlviviviviviciviclvlvivlclvivivivivlolvlv ol livlvlo



Part II. Amusements. Indicate in the same manner as
in Part I whether you like the following or not. If in doubt,
consider your most frequent attitude. Work rapidly. Do
not think over various possibilities. Record your first im-
pression.

Golf L
Fishing : T
BIeng o E
BT U S R S ) o L
Driving an automobile L
Taking long walks.... 7
BT -t W ot 8 L o I
CheEKerg e e L
Chess L
e oz L}
Bridge X 7
Ly e e B L
LT e e s N S s s L
Observing birds (nature study)............. L
Solving mechanical puzzles .................. L
Playing a musical instrument.......... L
L
L
15
L
L
L
L
L
L
L
L
L
L
L
L

Performing sleight-of-hand tricks.........
Collecting postage Stamps.......................
Drilling in a company..........coeceeceeecae
Chopping wood .....coceeeeeeee..
Amusement parks ..ooceireeeieeieeneanns
Picnics
RCSESUTHIONN. ok s actononnrsspsosmathrssrions
ORGRETE C e i
“Rough house” initiations.......................
Conyventions, .o lone e s
Polldress: atfaits e v s
Auctions ...
Fortune tellers. . o
RN D09 o coissosscase i samsoi e
Art galleries
Museums ...........
Vaudeyille ....... b el AN
Musical comedy......cooommeoeeaeieeeecce
Symphony concerts........ocooooreoeeiceenn.
Petieanavies oo n oo nea
Pet monkeys....
Snakes
SPOYHNE Paged. oo
PO | e s
Detective stories
“Literary Digest”
e L IR S SR
“New Republic” ....._......
“System” : S el
“National Geographic Magazine”......... E
“American Magazine” ............c..cocceeeee. L
“Popular Mechanies”.................. L
“Atlantic Monthly” e Al
SArtsiand Crafts™ . . . L
L
L
I
L

sll=d=i

| all vkt

gl

=i

| o

EOWBOT THOVIEY o vocennnrosmem oot e
Educational movies.......cccooeeoueccococcenennne.
Ieavelamoves. . . ..
Soeial problem mOVIeSs......cooeimeuraecannnas

PO S s S g U e G G S G S W S B O e e B e B e R e B e T B e e R e B e Bl M
e iwisisivlvivlvielsieizivivielvleivloisfslieleielclclislvivilvisivisieisielsleivielvlleilvivisivlegesefeivie vt

Part II1. School Subjects. Indicate as in Part IT your
interest when in school.

Algebra
Agrictlttfe ool
Arthmetic .
Rible Sty o ol IR
Bookkeeping .. ....cooooceeeeees

Botany
Calewlus _ o o
Chemistey = ol
CIvICS i St ey
Feonomies <o e
English Composition.................
GEOETAPHY oo aimnta:
(GEOIORY. <o iossin sesaommomseaiisss
Creometiy:. = lom, ol AL, Selomeii
15 5o o % EONEN NESS R
lianguages, ancient srasie o vt ol
Languages, modern.. ..o
Literature
Mathematics
Manual Training
Mechanical Drawing......c.cccocoeviieiaiaicans
Military Dl i i
Music
Nature Study....
Penmanship ........
Philosophy
Physical Training.
Physics .
Psychology ...
Physidlogy ot st
Public Speaking
Shop wWork co. e enn
Shorthand ...

Sociology oo o
SPElNg. ot e
Typewriting ........
Zoology ...

el mtplelnlafcl ol ol nicleiolelafallialatzialslisiatalalololaisl izt clulel g
el el e T e e B e e B e I e e e R i
wivivivivivlivlviolslvivislivivlisliviviclvivicivlislvivivivlvivivielelolololvlolie)

r|
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Part IV. Activities. Indicate your interests as in Part II.

Work rapidly.

Repairing aclock ..o
Making a radio set
Adjusting a carburetor.........cccccoveiiiel
Repairing electrical wiring......o.ccocoeeeeee.
Cabinetmaking
Operating machinery..................
Handling horses....
Giving “first-aid” assistance................
Raising flowers and vegetables................
Decorating a room with flowers..............
Arguments I Sy
Interviewing men fora job..................
Interviewing prospects in selling............
Interviewing clients... oo eeees
Makingaspeech. . - .
Organizing a play
Opening a conversation with a stranger
Teaching children
Teaching adults
Calling friends by nicknames
Being called by a nickname...........c.......
Meeting and directing people.................
Taking responsibility...coooe .
Meeting new situations -
Adjusting difficulties of others..............
Drilling soldiers
Pursuing bandits in sheriff’s posse..........
Doing résearch Work. .. ccomrecmieen
Acting as yell-leader....oooee.
Writing personal letters.......ccocoeeeeen..
Writing reports
Entertaining others.......cccoocce.
Bargaining (“swapping”) ...ceoeeeenenee
Looking at shop windows........ccooieeeneee
Buying merchandise for a store..............
Displaying merchandise in a store...
Expressing judgments pubhcly regard-
less of criticism...
Being pitted agamst another as in a
political or athletic race........cccceocureeenn
Being left to yourself..........ccoooicivnnener.
Methodical work
Regular hours for work ...
Continually changing activities..............
Continuing at same work until finished
Studying latest hobby, e.g., Einstein
theory, Freud, etc
Developing business systems.............
Saving money ....
Contributing to charities.........cc.cc...
Raising money for a charity.........cc.....
Living in the city....
Climbing along edge of prec:plce
Looking at a collection of rare laces ______
Looking at a collection of antique fur-
niture

e A =

el atetchaldal oed =l ol sllal sl allal] el =l ol el elinh =i s el =i e

e i B R R B T R B e L R L L B B B B B B e B B L B

i

= =

b e | ] el

[

vl vielelvlivivivivvivivivivi-BvNviviviviviololiviviviviviviclelvlvlvivivivivivisivieclvivivivivlvivivhole)

Part V. Peculiarities of People. Record your first im-
pression. Do not think of various possibilities or of excep-

tional cases.
comes to mind as you read the item.

Progressive people
Conservative people
Energetic people ...
Absent-minded people......cccoocveiiiii.
People who borrow things.....................
Quick-tempered people......ccoccciiiiiiiices
Optimists
Pessimists
People who are natural leaders
People who assume ]eadersh:p
Peopleeagilyded. .- & . . ..
People who have made fortunes in
| Ci T N o e S el (el 1 SRS
Emotional people. oo
Thrifty people
Spendthrifts
Talkative people
Religious people.....cocovoniaii i
Irreligious people
People who have done you favors............
People who get rattled easily..............
Gruff men
Wittrpeople.o o o
| XET o Tog s Lot v ApenOr L e S
duF i L SO A O S
Cantions people . e
Sick people
Netvous peoble e oo
Nty B POOPIS.. ot csessrsissamens
Cripples -.......
Side-show freaks
People with gold teeth
People with protruding jaws.....coeoeeee
People with hooked noses.........c.ccccceeencee
Blhadipeoplesd e .- o oo s
Deaf mutes
Self-conscious People ..ceemeomiceccnieeeae
People who always agree with you.........
People who talk very loudly..............
People who talk very slowly..............
People who talk about themselves..........
Methodical people
Fashionably dressed people................
Carelessly dressed people .........coccoooieceee
People who do not believe in evolution..
Socialistel el e
Bolsheyists ... . .
Independence in politics .......c.ccooeceeeeeee
YT e T )
Men who chew tobaccO.movmeeeeee
Women cleverer than you are..................
Men who use perfume.........ccoeemmecereceeenee
People who chew gum....oomeoee
Athletie mem.oa v

7 14 Rl o i ) e s i e

all| ot ot i oy

bt bt bl et b e e bt b

T S e e S Tl I o T o o s g B M S S S B S e e O |

“Let yourself go” and record the feeling that

civivivivivivivivivivivivivivivivivivivivivivivilclvivivivivivivlvlvjclclc fvivhiolv) goouoouooggoool



26

Part VI. Order of Preference of Activities. Indicate which three of the following ten activities you would enjoy

most by checking opposite them in column one; also indicate which three you would enjoy least by checking opposite
them in column two. Be sure to mark 3 in each column.

First 3

choices
¢ 3
()
k)
g 1)
()
€ 0
( )
€ 3
()
& 2

chorces

( ) Develop the theory of operation of a new machine, e.g., auto
( ) Operate (manipulate) the new machine

( ) Discover an improvement in the design of the machine

( ) Determine the cost of operation of the machine

( ) Supervise the manufacture of the machine

() Create a new artistic effect, i.e., improve the beauty of the auto
( ) Sell the machine

( ) Prepare the advertising for the machine

( ) Teach others the use of the machine

( ) Interest the public in the machine through public addresses

Indicate in the same way what you consider are the three most important factors affecting your work ; also the three least
important factors. Be sure to mark 3 in each column.

Most

important
3 factors

(

B

. Least
3 factors
( ) Salary received for work
( ) Steadiness and permanence of work
( ) Opportunity for promotion
() Courteous treatment from superiors
() Opportunity to make use of all of one’s knowledge and experience
( ) Opportunity to ask questions and to consult about difficulties
( ) Opportunity to understand just how one’s superior expects work to be done
( ) Certainty one’s work will be judged by fair standards
( ) Freedom in working out one’s own methods of doing the work
( ) Co-workers—congenial, competent, and adequate in number

Indicate in the same way the three men you would most  Indicate in the same way the three positions you would
like to have been; also the three you would least like to ~ most prefer to hold in club or society; also the three you

have been.

First 3
choices

(

o e T T e B e W i T ¥ e
N Yo i N e N o Nt Y N

least prefer to hold.

Last 3 First 3 Last 3

choices choices choices

( ) Luther Burbank, “plant wizard” 1) ( ) President of a Society

( ) Enrico Caruso, singer () ( ) Secretary of a Society

( ) Thomas A. Edison, inventor i 0 ( ) Treasurer of a Society

( ) Henry Ford, manufacturer L) ( ) Member of a Society

( ) Charles Dana Gibson, artist ¢ 9 ( ) Chairman, Arrangement Committee
( ) J.P.Morgan, financier () ( ) Chairman, Educational Committee
( ) J.]J. Pershing, soldier € 3 ( ) Chairman, Entertainment Committee
( ) William H. Taft, jurist ¢ 3 ( ) Chairman, Membership Committee
( ) Booth Tarkington, author ) ( ) Chairman, Program Committee

( ) John Wanamaker, merchant ¢ ( ) Chairman, Publicity Committee



Part VII. Comparison of Interest between Two Items. Indicate your choice of the following pairs by checking in
the first space if you prefer the item to the left, in the second space if you like both equally well, and in the third space if
you prefer the item to the right. Assume other things are equal except the two items to be compared.

Work rapidly.
Street-car motorman
Policeman
Chatel i an i g
Head waiter ..............
House to house canvassing..........cccooeeeceenernnene.
House to house canvassing......c.coooeeveeeeemomeeee.
LR g (e rRe R S SO e
Dovelop iPIaNS . oot S e e
Do a job yourself..........
Perstate others - et e L
Deal with things........c....._...

Plan for immediate future........................
Activity which produces tangible returns........ &
Taking a chance 5
Defmite salary wice s nemasnearansa
Work for yourself.....

Work which interests you with modest income

Work in a large corporation with little chance

of becoming president until age of 55............
Selling article, quoted 10% below competitor..
Small pay, large opportunities to learn during

next 5 years ;
Work involving few details.....................
Qutside work :
Change from place to place.......occoooeeceeei
Great variety of wWork. ..o
8 S h vt LE T v o G s A
Emphasis upon quality of work 5
Technical responsibility (head of a depart-

ment of 25 people engaged in technical, re-

SERTCIE ORI )| o v et s
Present a report in writing.......................
Listening 10:a, StONY wisa st
Playing baseball
Amusement where there is a crowd..................
Nights spent at home
Reading a book
Belonging to many societies...........ccooooeeoeeoo..
Bew intimaate FTends. v o
Many women friends ...........
Fat menloec. oo s
Tall men ..... :
Jealons people -
Jealous people ..o
People who talk very low......ocooioo
People who talk very fast

e A o R e A e N e e W e e e W e o e e

F e Ve U e W e W e W e W W e e W e S O e W T S B o

S N e N St N N N’ Vv N N St St N N Nt N

Mot S N

s S S S N

N S N S N S N N S S S N N N S N

NN P W W

e Lae. L e Tl o B i, W e, 3 e e Vi, W NP O o P N N

~ P e o G O i, B o, B e U i e e 7 i U e B e W e O i O i, ¥

S N N N S S N N St N Nt N o S N N Nt

T S N N Nt N N Nt N vt St S Nt St vt Vet

~ e N e e W e B e O W e W W e B e W, N e W e W e W e e

NN LTSN NN

P e o W o W e Wcon, o e U e 0, W B O e e 1 N

St B M Mo St Nt M’ Mt Yo’ S St Ve Nt S Nt N’ it

S M M M N N e S N S e N N N S N

Street-car conductor

Fireman (fights fire)

Chef

Lighthouse tender

Retail selling

Gardening

Drive auto

Execute plans

Delegate job to another

Order others

Deal with people

Plan for five years ahead

Activity which is enjoyed for its own sake

Playing safe

Commission on what is done

Carry out general program of superior who is
respected

Work which does not interest you with large
income

Work for self in small business

Selling article, quoted 10% above competitor

Good pay, little opportunity to learn during
next 5 years

Work involving many details

Inside work

Working in one location

Similarity in work

Mental activity

Emphasis upon quantity of work

Supervisory responsibility (head of a depart-
ment of 300 people engaged in typical busi-
ness operation)

Present a report verbally

Telling a story

‘Watching baseball

Amusement alone or with one or two others

Nights away from home

Going to movies

Belonging to few societies

Many acquaintances

Few women friends

Thin men

Short men

Conceited people

Spendthrifts

People who talk very loudly

People who talk very slowly
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Part VIII. Rating of Present Abilities and Characteristics. Indicate below what kind of a person you are right
now and what you have done. Check in the first column (“Yes”) if the item really describes you, in the third column
(“No”) if the item does not describe you, and in the second column (?) if you are not sure. (Be frank in pointing out
your weak points, for selection of a vocation must be made in terms of them as well as your strong points.)

o
=
w
2
o

IR g SO s By o e W e SR O
Usually drive myself steadily (do not work by fits and starts) ......................................
Win friends easily
Usually get other people to do what I want done ...................
Usually liven up the group on a dull day
Am quite sure of myself
Accept just criticism without getting SOre.......ooeoeoveeevcreccevee e
Have mechanical ingenuity (inventiveness).
Have more than my share of novel ideas
Can carry out plans assigned by other people....

Can discriminate between more or less lmportant matters
Am inclined to keep silent (reticent) in confidential and semi- ri-confidential AfFAITS.............oo....
Am always on time with my work...... ;
Remember faces, names, and incidents better than the average person ............................................
Can correct others without giving offense...
Able to meet emergencies quickly and effectively .................................................................................
Ger tartled™easily o oo e e
Can/write & concise, Well-Orgatized TEPOTE - oo i i ommams oo s o s i
Have good judgment in appraising values...................._.__..._.
Plan my work in detail

Follow up subordinates effectively
Put drive into the organization........................
Stimulate the ambition of my associates

Show firmness without being easy
NIt e e T L i (s I e R ISR e S N OIS R ) I GO0 O (C S 0
Smooth out tangles and disagreements between people...... ..o m oo
Am approachable
Discuss my ideals with others

B e e O R e e e e e S F e B o T e e e B e O e Wi W
B i R e S L A
PN N N TN N TN TN N N N N NN SIS TN TN N AN TN TN TN TN TN T
e S Mo N N S S et S S S S N e S Yo S N o S o S N S S v S Nt
e e T i e T e T e e N L
Mt S S e St N M N St N e S S S S S S S Sl St S S S S S S o ot

Worry considerably

about mistakes ..o ) Worry very little.....c.......... () D0 0oL WO Yo ettt D,
Feelings easily hurt.............. ) Feelings hurt sometimes........ [ Feelings rarely hurt................ )
Usually ignore feelings of

others ... i) Consider them sometimes....._.. [ Carefully consider them....... ( )
Loan money to acquamtances R Loan only to certain people.... ( ) Rarely loan money................... I
Rebel inwardly at orders from Enter into situation and en-

another, obey when neces- Carry out instructions with thusiastically carry out pro-

BRI e i () little or no feeling................ ¢ ) gram 2 MR Il )
When caught in a mistake : Practically never make ex-

usually make excuses....... ( ) Seldom make excuses.............. ¢ ) cuses )
Best-liked friends are superior

to me in ability.............. () Equal in ability.....cconeecoevenennn (o Inferior in ability.......coooenee 3
Handle complaints without

getting irritated ... € ) Become annoyed at times........ () Lose my temper at times.......... ((S)
Borrow frequently (for

personal use) oo () Borrow occasionally ............... () Practically never borrow........ %5
Tell jokes well..ooocooovoooeee () Seldom tell jokes.... () Practically never tell jokes...... fy 3
My advice sought by many.... ( ) Sought by few... e o (i ) Practically never asked.......... ()
Frequently make wagers........ ey Occasionally make wagers ) Never make wagers........c.....—.. fir )

Record the time when you finished this page....

Number of minutes required to fill out the blank................. S bl SE NN W W D U

Be Sure You Have Not Omitted Any Part; Note Particularly the Second Columns on Pages 2 and 4.
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Oecupa-
tion

Artist

OPA

Doctor

Engineer

Farmer

Journalist

Lawyer

Life Ins.
Salesman

Minister

Personnel

Psych.

VI

vii

VIII

Total

Rating

Oceupa-
tion

Purchas-
Agent

Real
Estate
Salesman

Bchool
Man

Vacuum
Cleaner
Salesman

Y.M.C.A.
Gen,
Becy.

City
Sehool
Bupt.

Office
QOlerk

Mathema-
tician

Physielst

In

I

VIII

Total

Rating
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rated as (. Therefore, a rating of A on an occupation

would indicate that one would like the occunation, enjoy
the work and essoclation with his fellow workers; B
indicates that he probably would like the occupation; and
C indicates that he (or she) would not like that parti-
rular occupation,
29
Bingham states:

"The blank is most useful with persons
at least seventeen years of age. It's
suitable to use for ages fifteen and
sixteen if proper allowances are made
for immaturity”.

Considerable weight may be attached to an A rating
obtained by a youth, but the fact that only £ and B
ratings are made should not be a source of comm.m A
small pereent of C's will later become B's, and about
one-fourth of the B'S will become A'S as the youths'

31
interest ripen with maturity.

28, 2. K. Strong J’r.',. "Diagnostie Value of the Vocational
Interest Test", Journal of Educational Psycholozy,
Pe 60

28, Donald G. Paterson, Gwendolen G. Schneidler, and Idmund
G. Williamson, "Student Guidance Technigues™ p 178

29, VYalter Van Dyke Bingham, Aptitudes and Aptitude Testing
p 354

30, Donald G. Paterson, Gwendolen G, Schneidler and Fdmund
Ge Williamson, "Student Guidance Techniques” p 180

3le E. Ko Strong, Jr., "Classification of Occupations by
Interests™, Personnel Joumel.
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While apn individual would not answer nearly all of the

420 ltems 1n the same way on & repetition of the test,
(=X
€36

Strong is able to rerort the average relicbility of twenty-

one soules Lo be B0

4

the predictive value as well a& the vzlidity of the

£

test has to some extent becn proved by zdministering the
test to 106 seniors at Stenford University in 1;%7 and fol-
lowling their wvoeationel carcers for five years., ) These s¢n-
iors did pot inow thelr scores on the blank, thersfore, it

RYN
[

(i3

natursl situation, Cix months after graduation 1t was

&

FLn
o

found thot: forty-six percent had entered or nlanned to enter
the occupation on which they scored highest in the test;
twenty percent ud entered or rlanped to enter the occuna-
tion on which they secored gecond highesty eleven nercent

had entered or plenned to entor the cceupmtion on which they
ccoved third highest. Levenlye-ssvyon percent had entered or

nlanned to enbtor ulk

ok
@

occunation on vwhich they scored first,
second, or third.
Only eighteen vercent were entering preofessions for

»

whieh, arcording to tho blank, they had no interest. 4
study two years later showed ehout the Same vercentufe
entered, or planning io enter, the cccupations in which they
had scored highest, second highest, or third higheste 4

third follow un Tive yesrs after the group had tuken the

32 e He Dtrong, Jr., "Predietive Value of the Vocavienal
Intereste Test”, Journal of Rducoilonal Isy-
chology, ». 332

B3, F. E. Strong, JTr., "Diegnostic Value of the Vocstional
Al

] ’ (5] k¥ e <. e ]
Iinterest Test”, Eduestional Kecord, ». 13.
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interest test, likewice, showsd that zout eishty percent

ged In oceunutions in vhieh they had scored first,

wvare en

o,
B

weord, or third bhighest, Considering that saeny factors
may intervene Lo cauwe these seniors to enter profescions
for vich they 4o not cven claim interest, the results
cited are indleative of & high desree of validity for the
vocational interest test.
vhen one eonsiders theat oune hall of the enllege sen-~

iors chencee thelr oecounations st least once vithin five
2
iy 3s

years aiter graudation, it is ewsy to anpreeciate the
value of & test that wlill »redict, with & ressonsble degree
of ac¢ecuracy, vhether an irdividusl 11l be satisfied and
harpy nursuing his chosen vocation. lHeo doudbt, many of the
oceunational changes will involve genuine lose of noney

and earning nower.

In justifying the use of SBtrong's Vocationzl Interest
Blanit, it seenms appyroprizte to conclude with stotements
from several nrominent authorities in the Tield of voca-
tional suidance.

SG

ryer tutog in 1931:

“If time rermite the use of only one messure
Strongts Yocutlional Interect Slank, with its
ocecunc tional ceoring Xeys in undoubtedly the

Lbut measwre for occunuitionsl murposes *1th
t,* x@ixl ta » "

34. L. ke Strong, dr., "Predicative Value of the Voeae
tiorel Interest Teot”, Jowral of Hduention,
pp :54:75

50 Ibid.

6. Douzlas Tryer, The Negsurenent of Interects, pe. 4850
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T
Bincham stabtes in 1£37:

“The Voeationgl Interest Mank is one
of the most valued aids to eounseling
that nrolonsed seientifie rosescrelh
hes produced.”

L L)

¥illiamson  and Derley refer to utrang'ﬁ Yocational

Interest Blarnk in this stotement:

“In this tool suidanee evorkers have
ag important & diagnostic ingstrument
ag sny ltest of seholastic aptitude.”

fdmitied Shorteomin

fxa

uged in the study iz not @?ﬂat”saaugh to smke the findings
very general. ; |
“he megsuvre of ability would have bean more zcoourat
if morc than one intellisence test had besn administered.
Decunationsl keys were not avallable for ccoring serw
tein oecumations vhiech were invelved in the study, namely:
interior decorcior, women rescareh zorker, ﬁlﬁmcntary

teschor, musician, mechanic, occunations for women invole

vinz ezcoutive ressonsibilitics. his lust obotarle was

.‘

in part overcome by internolation, based on the faet that

bhe intercorielations is high for ocowpations within the

37, “alter Van Uyke Binghsnm, iptitudes and sntitude
Pesting, T S 37 a

38, e T willi-iﬁon_anﬁ J. G Darley, Student Personnel
X‘Tb’ nt 1490
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30
seme occupationul group. Yor example, the physicist ig

typieal for the seientific and techniesl groun and core
relates highly with the intersste of engineers, chemists,
gtce.
Sinee speclal antitude teosts in ari, musie, mechan-

ical snd sociel Taeulties were not adninistered, there may
be some who are judged as having enoush abllity to succeed
with their smbitions who aetually do not have enough. TFor
praciicsl purposer such fine {discrimination would scem to
be unnecessary, since the abllity reguired for succeeding
with ambitions was sesumed %o be the average ability reguire-
mente of ocrupations which they wndicate expeeting and

preferring to follow,

39. T« L. Thurstone, ™ 4 &ultlﬁle Factor Study of Voca-
tionsl Interests”, Personrel Journal, p. 200.
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DATA AND RESULTS

imbition end Ability

Tables I, II, and III were compiled by evaluating the

school marks made by each individual during his entire high

school course, using the following scale and formula:

Secale: For each unit of vwork entered on an official trens-

eript each A
g as two’ c

Formules

grade was evaluated as three honor points,

as one,

He P

He P.

Ae

D as none, and F as negative one,

- z re
HfPf vhe

A. represents honor point average.

Z represents summation

He Po

M. U

honor points derived from grades
showing on transeript of each

senior.

number of units of work for which
a grade is recorded on the trans-

erpite.
1

The school marks were converted to centile scores for

the purpose of making the marks earned. by students from the

l. Unit expressing vercentile ranks. ;



three schools comparable. It is true that all three schools
used a five division grading scale of 4, B, C, D, and
F, but the indefinite and variable buses used by different
schools in writing gredes make marks of students from dif-
ferent schools not directly coaparable.a

In Tadble IV the sex of the individuel is indicated by
the symbol "M" for male and "F" for female; the eschools
are designated by symbols, "N" for Medford, "m" for
Manchester, and "W" for Vakita. The computing of the
column designated as C. A. R. i8 discussed on Page 10 of
Chapter II.

The base line of the normal distribution curve divided
into six equal parte will make each division of the base
line practically one sigma (standard deviation) unit in

length.,. The area included under the curve above each of
the six arbitrary divisions of the bese line, proceeding
out each direction from the mean, are respectively,

34.59 percent, 13.5% percent, and £.145 percent of the
total area under the curbe. Hence, grouwps III and IV
each have seventeen seniors (34% of 50) 4in those levels
of abilitys Similarly, the second and fifth levels will
each have seven individuals in those divisions, and the
first and sixth levels will each have one individual,

Table V indicates that many of the high school sen-
iors group need to be disillusioned concerning the occupa-

2+ Leonard V. Kooe end Grayson li. Kefauver, Cuidance in
Secondary Schools, ppe. 261-263.
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tions which they aspired to follow. In the first placse,
non2 of tham chooss occupations requiring below the fourth
lavel of ability. Perhaps some of those who would make up
ability groups V and VI have been eliminated from school.
But, comparing the lowest scores made by the group with the
norms established by the authors of the A. C. S. Psychologi~-
cal Teat..5 and the lowest scores mads by high school san-
iors who were given the A. C. ©. Psychological Test by the
Oklahoma Agricultural and Mechanical College Guidance
Bureau,4 will show that the group used in this study is
still rather unselect. Not many are eliminated from these
schools because they lack ability to do enough work of
satisfactory quality.s consequently, elimination from
gschool would not seem to be such a disturbing factor in
this study.

The column, "Ability Required for Freferred and
ixpected Occupations", of Table V, was obtained by determin-
ing each senior's vocational choice from questionnaires 1like
the ones on pages to s then referring to the Minnesota
Occupational Rating Scale to establish ths amount of intel-
ligence required. In Jjudging wheth:r tha ambition-ability

adjustment is satisfactory in Table V, a maximum "critical”

degree of intelligence has been disregardsd.

3+ American Council on Iducation, Manual of Instructions

4. Dre. 3leroy L. Stromberg, School of Zducation, Director
of Guidance Burzau, Oklahoma A. & M. Collage.

5. 32lwood P, Cubbarley, Public School Administration,
PP. 405-429
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TABLE I. PERCENTILE RANK, HONOR POINTS,
AND SCHOOL MARKS OF MANCHESTER SENIORS

*Senior Honor Grade Percentile
Number Point Av,. AV Rank
3 29 A 96.87
14 2e7 hw 20.62
17 24 A= 84,37
11 1.8 B 75.00
6 1.8 B 75.00
25 1.7 B- 6250
18 1.7 B 62450
33 1.3 B- 50400
30 1.3 B 50,00
28 l.2 c 47.50
24 1.2 c 47,50
41 1.0 c 28,12
36 0.6 Ce 21.87
32 0.5 Cm 15.62
45 0.4 C- 9.37
49 0.02 D 3.12

Tables I, II and III show that for a student to
have made & "C" average at Medford, thirty percent of the
class must be exceeded in scholarship; at Wakita he (or she)
must exeell thirty-six percent of that class; at Manchester
a student exceedins just twenty-eight percent of the class
received a "C" average.

*Number assigned from ranking in ecollege aptitude. GSee
Table IV,
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PERCENTILE RANK, HONOR POINTS,

*Senior Honor Crade Percentile

Number Points iv. AV Rank
16 340 A 97.5
2 2.9 925
8 2.8 A B87.5
10 2e3 Ae 80 .00
7 2ed b 80.00
13 el 7245
x 2.0 67.5
x 1.8 B 62.5
26 1.5 B- 57.5
21 l.4 B 52.5
x 1.0 C 45.00
22 1.0 C 45.00
x 0.9 c 3745
42 0.8 c 30400
38 0.8 c 30400
27 0s7 Ce 2245
43 0.6 Cm 17.5
44 0.5 Ce 10.00
46 0.5 Ca 10.00
48 0.1 D 29

*Number acsigned from the ranking in College aptitude.

See Table IV.

X 1in the senior number column indicates that that indivi-
dual was not used in the part of the study that follows,



TABLE III.
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PERCENTILE RANK, HONOR POINTS,
AND SCHOOL MARKS OF WAKITA SENIORS

*Senior Honor Grade Percentile
Number Point Av, AV, Rank

1 2.9 A 07.26

4 Ze d A= 88,92
23 2od Aw 88,92
12 LoD e 80,58

S5 1.6 Be 72. 24
20 l.6 Be 72.24

9 1.5 B= 61l.12
15 1.5 B~ 6l.12
19 1.4 B- 52,78
37 1.0 c 47.22
31 0.8 c 36.10
35 0.8 c 36.10
29 0.8 C 36410
40 0.7 C= 24,98
39 0.5 Ce 19.42
34 0.4 Con 15,86
50 003 c- 5. 58
47 0SS Cm 552

*Number assigned from the ranking in college aptitude.
See Table IV,

However, considering that the classes are soall,

differences in ability of the students would perhaps ae-

count for such a disercpancy as has becn cited. The grad-

ing in the three schools seems to be guite uniform for the

entire grade range.
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TABLE IV. ABILITY 117 TERMS OF COLLEGE
APTITUDE RATING AND MINNESOTA RATING SCALE CATEZND
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TABLE V. AMBITION vs ABILITY

Ability Reguired Abil. Req'd| imbition

Case | Ability| Pref. Expec. | ¥Minus Abil.| Ability

No. | Posses'd| Occupe| Occup.| Av, Possessed | idjustment
1l I 2.3 e 6 fed le4 DKo

2 II 3.0 340 3.0 1.0 0eKe

3 II 2e6 2e6 26 0.6 0.K.

4 II Reb 2.0 23 0.3 OeKe

5 II 1.7 el 1.9 ~0.1 Perhaps 0.K.
6 II 2.2 242 2.2 0.2 0eKe

7 II 30 340 S0 1.0 DeKe

8 II 2.2 2.2 2.2 0.2 DeKe

9 III 1.6 1.6 1.6 ~l.4 Not 0O.K.

10 III 2«0 2.0 2.0 -1l.0 Not 0.K.
11 III Ze6 4.3 34 O.4 OeKe

12 III 2«6 2.6 246 -0.4 Perhaps 0.X.
13 III 243 2.3 2e3 0.7 Not O.K.
14 III 2.6 2e6 2.6 ~0.4 Perhaps 0.K.
15 III 1.3 2.6 1.9 ~l.1 Not O.K.

16 III 26 2.6 246 -0e4 Perhaps O.K.
17 III 1.6 2.0 1.8 -le2 Kot 0l.K.

18 III 2«0 240 2.0 -1.0 Not O.H.

19 III Je 0 3 a3 3el 0.1 0.Ke

20 III Ze0 2e 6 2 3 -0a7 Not 0O.K.

21 III a0 %eb 2.8 ~0.2 Perhaps 0.K.
22 ITI 367 440 348 0.8 DeKe

23 III 2.5 2 2e5 -0.5 Perhaps 0.X.
24 III 3.0 37 Be3 0.3 . DeKe

25 III 1.3 1.3 1.3 -1.7 Not O.i.
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~ TABLE V. AMBITION vs ABILITY
Ability Required Abil. Reqg'd| imbition
~ase | Ability |Pref. |Expec. Minus Abil. | Ability
No |Posses'd |Occupe. |Cecup. |ive. Possessed | Adjustment
26 Iv 2e7 3e3 3«0 -1,0 Not O.K.
27 Iv 2.3 246 2e4 ~1l.6 Not 0.XK.
28 v 2.7 23 Z2e5 ~1a.5 Not 0.K.
29 Iv 36 3¢ 6 Seb ~0e4 Perhaps 0.X
30 Iv 2e 2 Zed fe -1.8 Not O.Xe.
31 IV Ze3 2e3 2 o3 -1l.7 Not 0.K.
32 v Ced 30 2eb ~l.4 Not 0O.K.
33 IV Ze0= 2e0 240 -Ze0 Not Q..
34 v Ded 4.0 3.6 -0e4 Perhaps 0.7
_38 IV 1.6 1.6 1.6 2.4 ot 0.X.
3¢ ;V 1.5 20 1.7 -2ed Not O.Xe
37 IV 340 540 340 -1.0 Not 0.X.
_38 IV 2,6 340 28 =1e® Not Q0.X
39 IV 53 5 e 33 -0.7 Rot O.X.
40 IV 30 3.0 540 -1.0 Not 0.K.
41 IV 340 360 3.0 ~1e0 Not O.K.
42 IV 1.6 3.0 23 ~le7 Not 0.K.
43 v 1.0 1.0 1.0 =440 Not O.K.
44 v £e6 Leb 246 =34 Not Q.Ke
45 v Le7 346 3e 1 ~1.9 Not O.K.
46 v La? Be 2.7 -2e3 Not O.X.
47 v 246 4,3 Sed ~1l.6 Not O.Ke
48 v 360 3.0 30 «2e0 Not O.X.
49 v 340 3.0 3.0 -240 Not O.K.
50 VI 3.0 3¢5 3e2 -7 o8 NHot 0.7,



In Table V the Maximum "Gritical“ degree of intelli-
gence has been disregarded because there will be a few
leaders needed in every oecupation, and since there are so
few who might have a voecational non-adjustment resulting
from having more 1ntalligencé than is needed for performing
their work.

Further evidence that there is little reason to be
concerned with the maximum "eritical” level of intelligence
in this study is given by the following statement quoted
from Bingham:6

"Moreover, within any occupation--surgeon,

steam shovel operator, manicurist, editor--

the actual work performed varies from one

position to another. It is not standard-

ized."

The Minnesota Rating Scale Cutegory numbers in
Table V were given the conventional interprctation; that is
@ 2.5 1s near enough a 3 that even with a 0.5 deficiency
to be judged as nerhaps equal to & 3, if it must be
"rounded” off to one digit without decimals, Thus, with
~ ability less than that required to attain an ambition, but
with 0.5 of & oategoricél stenp of being sufficient to at-
tain an ambition, the ad justment was judged cs being per-
haps satisfactory. Vhen the ablility possessed is as great
or greater than that required to attain the ambition,

the cases are checked for ambition-ability adjust-

6. Walter Yan Dyke Bingham, Aptitudes &nd Aptitude Testing.
De 94.
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7
mant in Table V as baing O. ¥. or Not O. ¥,

Only sleven (227) according to our measurss, defi-
nitely have ability enough to suceceed with their vocational
ambitions; eight (167) more psrhaps have ability enough
to succeed with their ambitions. The other thirty-one
(627) are in line for disappointment, discouragement, and
failure if they attempt the vocations that they are contem-
plating. Figure 1 will perhaps alid in presenting the idsa
of the proportion of seniors whose abilities are w21l suited
for thair vocational plans, and of those whose plans can be
fulfil'sad only through unusual application of ability and

then in & very small numbar of cases.

o o o
229 //{;éﬂﬁ\ 827

Cases which ares satisfactory
(Designated in Table V as O. ¥, )

Cases which are perhaps satis-
factory. (Designated in Tabls V
as perhaps O. K.)

59/
Cases which are unsatisfactory.
(Designatad in Table V as Not
0. ¥.

FIGUPSE 1. AMBITION~ABILITY ADJUSTMZNT

7. Conditions sat up by the Minnasota FPating Scals

have b2en fulfillsd.
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It is truc that the ability required for the occupa-
tions preferred by these seniors is slightly higher in some
cases than that required for the ocecupations tha t they indi-
cate expecting to follow, and consequently higher than the
average that has been used, However, rechecking Table V
and using the requirements for the occupations that the sen-
iors expeect to enter will add two persons to the number al-
ready Jjudred as satisfactory cases bringing the total number
of satisfactory cases up to twenty-six percent of the group,
and likewise will inercase the questionable cases to twenty
percent of the groun, leaving fifty-four percent of the group
with disappointment in store for theme

Figure 2 expresses the relationship between the group's
ambition and ability adjustment quite completely and from
somewhat of a different angle. The black bar indicates the
number of individuals in the group that have ability of the
first, second, « « « « and sixth category, as the Minnesota
Bating Secale defines those categories. "he bar that is not
black shows the number of individuals with ambitlonaa
requiring the ability of the level given by the Foman nume-
aral9 Just below the bar. The numbers inside the divisions
of the white bar show the ability possessed by those making
up that division of the scale. The "1" 1in the white bar

8. The average of expected and preferred occupational rat-
ings were used and "rounded” off to the nearest whole
number to get the data for Fige. 2.

8. In terms of categories of the Ninnesota Ocruvational
Rating Seale.
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over Roman numeral II aend the "2" over III and “3"

over IV indicate that five (10%) of the individuals

have ambitions for occupations that require less intelli-
gence than that which they possess. There are fourteen

(28%) of the individuals who are shown to have made theo-
retically optional ambition-ability adjustments (the "2"

in white bar over II, "3" over III, and "4" over IV).

The remaining thirty-one (82%) of the individwls possess
ambitions which they may attain only with the greatest diffi-
cultye.

Claimed Interests and Heasured Interests

The data concerning the measured and claimed inter-
ests of two typical cases are included immediately following
this discussion to assist in making celear the treatment of
the data of this seection. '

The first case presented is that of a girl referred
to in all previously given tables as No. 3. ©She had entered
nurses treining two months before Qhe was informed of her
test results. The second case presented is that of a boy
referred to in all previously given tables as Noe. 6. This
boy intends to enter the ministry as soon as he completes
the required preparation. The decision had been made about
a year before he filled out Strong's Vocational Interest
Blanke ©So,the test results could not have influenced his

decision.
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Following is a questionnaire giving claimed interests

and ambition of Case Number Three as she expressed them:

CLASSIFICATION OF OCCUPATIONS RANKED
IN ORDER OF PREFERENCE

In the following list, indicate in the order of prefer-
ence (1, 2, 3, 4, 5, 6, 7) the groups which you believe you
would like most to work in, No. 7 being the one you believe
you would least prefer to work in and No. 1 the group you
would like most to work in.

Occupations involving business contacts with people,
such as the various fields of selling, promotional,
works, polities, etc.

Occupations involving business detail work, such as
accountancy, business statistician, cashier, banker,
stenographer, and office cleriecal work,

bbb

Occupations involving social service activities, such
as Y. M. C, As worker, Boy Scout executive, personnel
worker, social case worker, teacher, welfare worker,

etc.

Occupations requiring special artistic abilities, such
as musician, actor, artist, interior decorator, de-
signer, etec.

Occupations involving executive responsibilities, and
director, office manager, foreman, superintendent
of schools, etc.

Occupatiolia involving teehniecal or scientific work,
such as engineer, chemist, surgeon, nurse, architect,
research worker, inventor, physician, tool-maker,
ete.

FoE B b

Occunations involving verbal or linguistic work, such
as lawyer, newspaper man, author, advertising man,
librarien, etce.

Oceupations listed by Student: (In order of EXPECTANCY OF
pursuing)e.

1. _&MT . Quite sure?




Occupations listed by Student: (In order of EXPECTANCY of
pursuing). Continued--

2e Quite sure, providing you do
not pursue No. 1? )

:, 8 Q;fkdwtﬂélbi/ Quite sure, providing you dn

not pursue No. 1 or No. 27

Y

Occupations listed by Student: (In order of Preference)

If there is a disagreecment between the occupation you
prefer to follow and the occupation that you expect to
pursue, please frankly and briefly explain. I promise all

this report to be strictly conridf22i2i14Lx,/ ;f;,/jzééia)
7f74,/lﬂaw44,az

Signed_&‘g,u 9. 3

High School() Ki-
Date '
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Below is a profile of the interest pattern of Case
No. 3 as was disclosed by measurement.

OCCUPATION C et B~ B3 B+ A

Artist P
Nurse —0
Dentist —T"

Physician

Author

Lawyer

Librarian

Life Insurance Saleswoman
Social Worker

Teacher of English in H. S,

Teacher of Math. & Physical

__ Secilences in H. S. ::::4

Teacher of Social Sciences e
in H.S. (¢

Teacher (in general) in H. S.

Y. Woa Co Aa Gen. Sﬂ-crﬂtar! )\

Office Worker (Bookkeeper,
Office Mgr., Purch. Agent) )

Stenographer-Secretary o

flallaifavial

o)

Fig.e 3 RATINGS OBTAINED BY CASE NO. 3
ON STRONG'S VOCATIONAL INTEREST BLANK

Following is a guestionnaire giving claimed interests
and ambition of Case Number Six as he expressed them:

CLASSIFICATION OF OCCUPATIONS RANKED IN ORDER OF
PREFERENCE

In the following list, indicate in the order of pre-
perence (1, 2, 3, 4, 5, 6, 7) the groups which you believe
you would like most to work in, No. 7 being the one you
believe you would least prefer to work in and No. 1 the
group you would like most to work in.
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,é Occupations involving business contacts with people
such as various fields of selling, promotional,
work, polities, ete.

Ocecupa tions involving business deteil work, such as
accountancy, business statistician, cashier, banker,
stenographer, and office eclerical work.

Occupations involving social service activities,
such as Y. M. Ce Ase worker, Boy Scout executive,
personnel worker, social case worker, teacher, wele
fare worker, etca.

Occupations requiring special artistic abilities,
such as musician, actor, artist, interior decorator,
designer, ect.

Ocecupations involving executive resnonsibilities,
such as director, office manager, foreman, superin-
tendent of city schools, ect.

Oeccupa tions involving technieal or seientific work,
such as engineer, chemist, surgeon, nurse, archi-
tect, research worker, inventor, physicist, tool-
maker, ete.

FAEE P g

Occupations involving verbal or linguistie work,
such as= lawyer, newspaper man, author, advertising
man, librarien, etcs

Occupations listed by Students (In order of Preference)
1. ‘{mwd A)
SRR ST

Qceupations listed by “tudent: (In order of EXPECTANCY of
pursu:lng ) ™

1. mMLMH ) Quite sure? M,,(,q_)

2¢ CLJLL041¢£121L) Quite sure, providing you do

not pursue No. 1%
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Occupations listed by Student: (In order of EXPECTANCY of

pursuing). Continued--

3 ‘iﬂ/\ Mvu Qui te sure, providing you do
3 not pursue No. 1 or No. 27

U o
X

If there is & disagreement between the oeccupation you
prefer to follow and the ocecupation that you expect to pur-
sue, please frankly and briefly explain. I promise all

this report to be strictly confidential.

Signedfmﬂg. £
High School Z
f%_/ﬁ'

Date AL
!

P er o




Below is a profile of the interest pattern of Case

No. 6 as diselosed by measurement.

QCCUPATION

A

Chemist

Englineer

Seientific Farmer

lathematician

Physicist

Arechitect

Dentist

Physician

Psychologist

Artist

Lawyer

Editor

Advertising Agency Man

Life Insurance Salesman

Real Estate Salesman

Minister

Teacher

Personnel Manager

City School Superintendent

Y.M.C.Ae Gen. Secretary

Y.l.C.As Physical Director

Y.M.Cehs Boy's Secretary

Accountant

O0ffice Clerk

Purchasing Agent

Specialty Salesman

Certified Public Accountant

e

Fig. 4. RATINGS OBTAINED BY CASE NO. 6
ON STRONG'S VOCATIONAL INTEREST BLANK




The two cases just cited were described as typiecal,
although not nearly all the cases had such close agreement
between measured and claimed interest., Forty-sight percemt
of the boys and 18,5 percent of the girls did not have an
A rating on Strong's Vocational Interest Blank for any occu-
pation, The fact that a greater proportion of girls scored
A ratings than boys may be caused by girla in the teens
being further advanced in interest-maturity than boys of
aqual age.m However, no one oxam‘inad failed to rate
either B or B+ on the interest test for some occupation.
Sinee the age runge of the group is from sixteen to twenty-
one years it is to be expected that many would not score A
interest ratings on occupations that they would find to be
very compatible should they choose to follow.them. -

This section of data, which is usually used for clini-
cal ddagnosis and prognosis in cue-atudiu, resists to some
extent the morerefined statistical techniques conventionally
employed to arrive at conclusions eoneﬁrning a group.

Nevertheless, the data will be analyzed by several
approaches that seem to evidence the nature of the relation-
ship that exists between the claimed and measured interests
of the group. -

The definition of interest established in Qupter I

10. Harold D. Carter and RE. XK. Strong, Jr., "Sex Differences
In Occupational Interests of High School Students™,
Personnel Journal, XIX (1934) 168~75.

1l. ¥alter Van Dyke Bingham, Aptitudes and Aptitude Testing,
- pe 354



makes it reasonable to interpret the first and second occu-
pations ranked in order of preference by the student as
being the oecupations for which the student claims the most,
and next to the moet interest, With that viewpoint, Table
VI should throw some light on the relationship between
claimed and measured interests of the group under investiga-
tion.

If the measured interest in an occupation in which a
student claims the greatest interest is not exeeeded by the
measured interest in some other occupation, the claimed and
measured interest is said to agrec. For the occupation
second in sclf-estimated interest there i8 said to be agrec-
ment so long as tﬁe measured interest in the occupation is
execeeded only by the messured interest of the occupation
first in self-estimated interest. The cases exhibiting
agrecment between claimed and measured interest are marked
"yes"™ in the two eolumns on theright hand side of Table Vi.
The cases in which the measured and claimed interests do
not agree ere marked "no", Table VI indicates that eighty-
four nercent of the cases have their highest measured
interest in either the occunation that they elaim highest
interest or the occupation that they claim to be second in
interost to them., Sixty-six percent have perfect agreement
between measured and claimed interest in the occupation in
which most interest is eclaimed; the remaining thirty-four
percent claim high interest in occupations which according

to Strong's Vocational Interest Blank their interest is



TABLE VI. THE TWO OCCUPATIONS IN WHICH THE MOST
INTEREST IS CIAIMED COMPARED WITH THE MEASURED
INTEREST IN THOSE OCCUPATIONS

Number of Agreement of
ratings more Measured-

Rating on Voe. satisfactory Claimed
Casd Int. Blank thean rating om Interest
No. |Age| Sex| 1lst 2nd. 1st. 2nd 1st 2nd

Occup. Occupe. Occup. | Occup. | Occup. | Occup.

Pref. Pref. Pref. Pref. Pref. Pref.
1 16 |F B C 0 8 Yes No
2 J3AT.I¥ c B 5 0 No Yes
3 |18 |F A A 0 0 Yes Yes
4 |17 |M B c 0 9 Yes No
g Nt r B C 3 8 No No
6 17 (M A B 0 1 Yes Yes
v A = Y b A B 0 2 Yes No
8 17 |M A B 0 2 Yes No
9 7 |M A B 0 4 Yes No
10 |18 (M c A 12 0 No Yes
11 |17 |M B c 0 8 Yes No
12 |18 |F A B 0 2 Yes No
13 |17 |F B B 2 2 No No
14 18 |F B c 1 5 No No
15 (18 (M C A 10 0 No Yes
36 117 |¥ A c 0 6 Yes No
17 [17 |M C B 1 10 No No
18 (18 |M B c 0 0 Yes Yes




TABLE VIe
INTEEEST

MO N
Ii;.l.a.! S e |

i

I3

TLAIMED
N T¢

THE TWO OCCUPATIONS

oI s YT
vO‘_, a2 l5iass
Y
A L

{Continued)

[N WHICH THE MOST

{ITH THE MELEUR!
OCCUPATIORS

D

Fumber of sgreement of
ratings more leasured-

Rating on Voe. | saticfactory Claeimed
rfase Int. Elar_ii than rating om Interect
Hoe | Aze|Sex| lst. 2nd 18t 2nd 1=t Znd

Oecune | Cecwpe | Occune Occune | Occupe| Cecupe.

Pref. Pref. rof. Pref,. Pref. |Pref,.
19 16 F A A 0 8 Yes o
20 |19 | W B c 0 7 Yes o
21 |19 | ¥ B C o 6 Yes fio
22 (X7 | M A B 0 0 Yes Yes
23 16 F B c 3 7 o Ho
24 |17 | F A C 0 S Yes No
&8 |17 | W B B 0 0 Yes Yes
6 |18 | F A A 0 0 . Yes Yes
27 |29 | ¥ B B 0 0 Yes Yes
28 |17 | K B 0 8 Yes Yes
29 |17 | F c A 4 0 Ko No
30 |18 | M B B 0 0 Yes | Yes
32 |18 | F B B 0 0 Yes Yes
32 17 | W C c 10 10 No Yo
%3 (17 | F B c 0 6 Yes
34 21 | M B B 0 0 Yes Yes
35 |17 | ¥ c 0 4 Yes No
36 17 M B c 0 8 Yes lo




TABLE VI, THE TWO OCCUPATIONS IN WHICH THE MOST
INTEREST IS CLAIMED COMPARED WITH THE MBASURED
INTRREST IN THOSE OCCUPATIONS

(Continued)
Number of Agreemaent of
ratings more Heasured-

Hating on Voe. | satisfactory Claimed
Case Int. BElank then ratingom Interest
No. (Age|Sex| 1lat 2nd 1st 2nd 1st. 2nd

Ossup. | Oceup. | Occup. | Occup. Oocup.|Cecup.

Pref. Pref. Pref. Pref. Pref, | Pref.
37 (17 |F A c 0 3 Yes No
38 (18 |F C A 5 0 No Yes
39 (19 |(F c c 7 7 No No
40 17 |F A A 0 L¢] Yes Yes
41 17 | | a c 0 3 Yes No
42 |17 (M B B 0 0 Yes Yes
43 |18 |M B c ;i 4 No No
44 16 |F A B ] 2 Yeos No
4 |19 [F A C 0 4 Yes No
46 19 M B 2 0 No Yes
47 |17 |F c A 4 0 No Yes
48 18 |¥ B A 2 0 No Yes
49 18 ¥ A 0 Q Yes Yes
50 20 c 3 0 No Yes
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relatively ‘law. The ocoupation second in interest by self-
estimate does not have so great a percentage of cases where
neasured interest is in perfect agreement. Only forty-six
percent show perfect agreement and the other fifty-four
percent claim interests which measurement does not justify.
sumnarized graphically:

77, 77777777

Cases in which either highest or 7

second highest sclf-estimated ///
occupational interest agree wit.h £
measurement.,

Cases in which neither highest or
second highest self-estimated
occupational interest agree with
measurement,

Fig., 5. AGREEMENT OF MEASURED AND CILa IMED
INTEREST IN OCCUPATIONS OF HIGHEST AND
SECOND HIGHEST SELF-ESTIMATED INTEREST
Ageording to the data involved in Figures 5, 6, and
7 a senior attempting theoccupation in which he eclaims the
high‘nst interest will more of ten than not, choose an occue
pation suited to his measured zntofelt. This at least, is
more than could be said of the condition existing between
ability required for vocational ambitions and measured
abilities. ' |
The particular area of the students' interests just

portrayed by Table VI will be of more vital cancern to the



6l

Cases in which highest self- 7
estimated occupational interest ///
agres with measurement of / /

interest.

Cases in which highest self-
estimated occupational interest
disegree with measurement of
interest,

PIG, 6, AGREEMENT OF EASURED iND CLATIMED
IRTEREST IN OCCUPATION OF HIGHEST SELF-
ESTIMATED INTEREST .

5 =

Cases in which second highest

sslf-gstimated occupational ////
interest agree with measure- "
ment of interest.

Cases in which second highest
self-estimated occupational
interest disagree with measure-
ment of interest,

FIG. 7 AGREEMENT OF ME.SUPKD AND CL.IMED
INTEREST IN OCCUPATION OF SECOND HIGHEST
SELF-ESTIMATED INTEREST
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individual in making vocational and educational plans than
interest arsas pertaining to oeccupational groups which the
student ranks third, fourth, fifth, sixth, and seventh
according to self-estimated interest. Those occupations
in which the students believe they have the most interest »
will be the ones that they will be most likely to attempt.
Though as a whole Table VII is psrhaps less indicative
than Table VI as to whether the seniors will enter occupations
in which their measured interest 1s relatively high; it 1s,
however, equally valuable in supplying an answer to the
problaulaunder consideration. Table VII exhibits the rela-
tionship of these seniors' claimed and measursd interests
over ths entire ranges of occupational groups,--from the
group that the individual claims to be most interested in
down to the occupational group that the individual ranks
seventh in his (or her) sslf-estimated intersst.

Msaning of Symbols Used In Table VII: Under the

column titled "Interest®, C denotes claimed and X
measured. Groups A, B, C, D, E, F, and G rapro;:nt the
occupational groups listed on the questionnaire under

"Classification of Ocecupations Ranked in Order of Preference".

12. On the first page of Strong's Vocational Intersst Blank
nearly every senior ligts, "Bescause I am interested in
it", as the reason for their vocational cholce.

13. See page 2.

14. Ses page 49.
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Hanelys 4 renresents oecupstions invelving business
contacts with people; 2 ropresents osoupations involving
business detell work, ete., in the order iisted, The
symbol “i“‘ ieg the rrolduct-moment eoefTiclent of correla-

15
Lione The pumbers in columms 4, B, C, B, B, ¥, and

G depole relutive rank of preference or interest Tor the
different oecunstional groups. ‘the numbers in red indicate
thet there is azgrecment &8 4o renk by self-sstineto and
meagurenent. The Dlack nunbery indieate thot the relstive
ranking, as to interest, eolaimed Tor that oscupatiomuld group
#id not agree with ueasurement.

Uethod of Obtainines Helative Hank of Interest in

ﬁ?@ﬁﬁ&ﬁiﬁn§L $rO&D$§ For the cenior boys She renk of claimed

intercet in Groups 4, B, &, U, &, 7, and G were taken
direcetly froa the cuestlonnzire. Uroup &, ocecupuitions
involving exceubtive recponsibilities, wus omitted in the

ranking of sceplor giris? preference of 2ecwatleonal £roups,

since Stronsts Voeational Interest Test for vomen ¢id not

measure intercnt in uny oo

)

upation of that type. ‘Yo obitain
the ranl of the differsnt groupg se to seasured intoerest,
the oecupation in such group 4, 8, G, cbes, in vhiech the
individual scoraé the hinmhest rating, on Strong's Voestional
Interest Blank, was used as the rating for the group under

whieh the oeccupstion would be classified. Yhe groups were

; pr mobhod shd bransmuted
"r' by tubles.

15« Derived by the ¥
into eguivalent p
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od ta renks B and G, then Loth are ranked 5.8.

Internretatisn of Data in Table VII. The aswpling
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"PY for guny one emse seaningless; althoush the
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28 anathor.

oh indicote ranks in
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occupational growps

pipnificance than n consider~

it 15 obvious that they are
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The data indicate that there may be a difference in
the thoroughness with which the different sexes have thought
out the interest which they claim, or as was previously men-
tioned, 1t may be due to differences in the interest maturity
of the sexes at the age from 16 to 20 years.19 Again, it
may be that the group is sc small that peculiarities arise
which would not be found if a sufficiently large sample had
been examined, or the differences in the number and nature of
the occupational scoring keys used for men and women may have
made some difference. The girls, as one would expect of both
sexes, heve accurately judged their interest in the occupa-
tional groups that they iike best and the least more often
than those of intermediate interest rank. The data concern-
ing the boys does not show quite so logical a situation.
The occupation group that they claim to like best is judged
with accuracy more often’than the average of the seven occupa-
tional groups (sizxty-five and two-tenths percent as compared
to fifty and eight-tenths percent of the cases)., Other than
that, the data pertaining to the boys does not exhibit much
connection between the rank of interest and the frequency
of accurate judgment of interest rating.

The average in Table VIII would indicate that about
one-half of the cases of claimed interest in each of the
seven groups of bccupations are in error (accepting measure-

ment as being correct).
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Bince anlbition 1o o olooely relabed to clalmed inber-

est, the stuwly of cabition and ability »

s virtes 1iy one
of elaimed interest end ability. This mrt of ths study
is logous Lo the study »f claimed interest aond sbility.

The only difference is that the three oceunzitlons in zhiech

the ingividuwl's meacured interest is hichest is used =8

Tambition”® was in Fort I of this chapter. However, the

date nust be tronted Aifferontly to obtudn resulits with
meanins.

Yeasured Interest of Thove Gith Sufiieient Ability

to Luceeed Hith Their /mbitions: & study of Table V and

Pable VI veveals that there is none of the ninetecn senlors
who e nerhars enoueh ability to succces with his anbi-

tions, bubl whit hus sured intevest in eltter his {1 rw‘t

»«,

or seeond cholee of sceupations that wonld =uke one of hils
“Z-)

gseeupational choless annropriate only two ind

iy
f the ninesecn seniors referred Lo above mve o © rating

2]

in the opceunaition listed Tirst when renled ce to sreferenecse
slthouzh there sro einhlt  (forty-two rereent) vho have

rated a £ on the opccumstion runied second according to

n of &bllity sud ;oauurud intere sts of the

68 @ hole: Sirong's Vecatioml Interect Blank

only sneasuwres the interesis in occunaltions Lhat reguire
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ability at least equal to that possessed by the average
individual of an unselect gEroup. Coms equently, it is im-
vogsible for more than Fifty percent of the group in

Teble IX to have measured ability egual to that reguired
by the ocoupsations in which the individuals have the high-
est measured interest. Teble IX does show that the inter-
ests of thbﬁe’in ability group V or VI ha%e their highest
meaSured interests in secupations that require as much
ability as the oceunations in which thosé‘in‘ﬂroup I or

or Group II have theirghighest measured interest. The
following computations lquite definitely verify the pre-

ceeding statement. VWhere,

M « arithmetic mean of
average
N = number of cases in

8T up

standard deviation
of the group

standard error of the
differenece of the means

standrd error aof the
menn,

f\bs‘\c\

)

difference in the menns

2. Henry E. Garret, Statistices in Psychology and Educa~
tion, py» 201-213.
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In grouns IIT and IV

La¥adel
£ - 6 6\3

Hence, the differcnce bstween U

fe

simnificonts Thore are siuty chonces

the true 4i;

greater bhan 28Y0.

Ifeyvence betvcen bhe sonns i not signifi-

cant. There are ninehby-four chonces in one hundred thet the
brue difference 1o proaber than 26ro.
It ean olso be shown thad no one of the means will
giffer from another by an anount that is signifiesnt. I
there hed heon enouszh caces i group I and group VI oo thet
they could have been trecthed sbaticstienlly, it could o
doubt have heen shown thad ﬁzeir means 4o not differ Trom

the other megng by o slanificant wount.

o
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CHAPTER IV
¥ AND CONCIIIORS

Fifsy hish sehool seniors, msle ond female, in three
Oklahome sechools were gsiven the american Couneil on Bduca-
tion Psychological Test and Strong's Vocstionsl Interest
Blank. <uestionneires which &lled for information concern
ing oceoupaticnal nreference were slso filled out., The high
sehool grades werc eombined with the vaychologicel test
results to give each senlor a college apntltude rating. This
data was treated to deternine whether the ability and ambie
tion of these students were commensurate. The data from
the guestionnaire smd Strong's Vocational Interest Hlank
wag dealt with to determine the extent of disercpancy b;a:-
tween the claimed and measured intereste of these students,
The relationship betwoen maasured interests and ability was

also investigeted., The results indleats thatb:

1. Less than one-~hzlf of the high schonl seniors
have ability enouzh to suceceed with their vocational anhi-
tions; some seniors lmve more ability than & reguired for

abtaining thelr vocantionsl ambitions.

Z« Fewer cases of disapgreement between clailmed vooa-
tional interest und measwed vocational inmterest ocecurred,
than there were pases in vhich anbltion und ability were

in maléd;ustment‘ The seniors seem to }nsw theliy true

voee$ional interests more often than they do the ability
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that they possess and that reguirsd for suececeding with

thelir educntional and vocational v»lans.

3. The hish school senior boys ars pqmwwly &8s ageuraste
as the high sehool girls in their sclf-astinate of interest
in occups tional groune in vhieh they would most like %
work., For those cecwneational grouvns of lesse interest to
ﬁh@ﬁ,.thﬂ hoye 3&&@@ thoge of intermediate inberest and
thoge of 1&&5& interest with ahout ecusl dezrees of aoouluoy.
In manking the occurpational growaccording to interecst, the
£irls o5 ope would expect of both sexes, are mors accuruie
in thely self-estimate of interest for ceecupalional groups
of the Tirst ond last rarit, than these of intermediate
rank. However, with data from only Fifty cases very litile

welght should boe abttached to the sex di fferences just clted,

4, Hespgured vorational interests 4o mot secm to be

in the least symptomsitic of general ability.

Be The lasck of relationship between vocstional
ability and measured voosbhional inﬁeresﬂé, along With the
u@-ﬁ?at@mﬁtie attenpt on the mrt of these zchocls Lo as-
giat their gtudente in knowins their aptitudes and in
obtaining knowledse aboub vocstions and westionsl reguire-
ments, has resulted in a condition that will »robably
cause meny senlors nuch discourapgement, locs of time,

effort, and money,.
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8« 4 School with 168 suildance nolicy based a§<~5m
on the philesophy, ®Use trial and error, do vhatever is
-conveﬁient and possible®, seems to be neglecting a service
to its potrons at considerable cost to the individusls

involved asnd sociebty as a wholeo.

7. Undoubtedly, if & systematic weatlonal and educa-
tional guidance program were carried on in the secondsry
school that would-< {1) acguaint the student with the
di fferent fields of oceupations, (28) give the student
knorledee about the abilities and tx&ining that the differw
ent oceupations demsnd, and ({3) opresent to the student
the_fac%s about his specifie aptitudes,-- it would improve

unon the condition thaet thic study shows to be existent.

8. The comstruction und sdministering of sn anurop-
riate voeational and edueational guldonece piogranm, and
the determination of its effiecioncy scems o be 2 worth-

while problern.

The construciion and validation of additional occupa-
tional seorinz kers for Sirong's Test for measwuring inter-
set in occupations regulring lower leovels of abhility, than
the occupetions for which Strong has prepared scoring keys,

would make the test nmuch more veluable o snersconnel

wWOrkKers.
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