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C} 0 

i t, I r fully o.rJlo led e the assi t C I 

have rec ived t culty co ttee t Okl 

cultural a d c. n. a 0 e e till tor . is 

camr:rlt e consist 0 sor Jon s , Dr • • Con r , 

d ot or n C. Dy • he a ven me every 

as 1 ta.nee ossib e, and hav ottered man valuables -
stio e content of this at dy . 

Second , I 1sh to ex B y appr ciation to libr 

1ans ot Oklaho ricultural and eohanic Colle oat 

Still ater , :ortheaate St to Colle e t Tahlequah , and 

Sout e tern tat Colle e t Dura..~t, tor their coo e 

tion in B 11n t e rial thered fro m azincs 

and bulletins , and tor the many court sies sh e .ile 

I 8 ther1 er1 l or the study . 

d ti lly, d p r tetul tot superin-

tende ts o cool 1n °o t eastern Oklah a, and t e 

County up r1nte dent or th t ·e e counties in this 

District ho 1 din 

naire sent t c. 

tudy by sering t e uestion-

.t • .... . D. 

111 
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... o ·o 

or a lo t e t las bo t e e~rneat conv ction 

ot the author that there s ,oul be nore erk done ·n t 

treinin of teach rs 11 in e:e vie . • • Iunkin , 

su rintendent or cool L d , ~out Dakota , statew a 

very olear son ·hy t chers o often n 1 ct th con-

tinuation or t eir t attor r tion. 

te te c er, ft r rad ation , is apt to 
tall into the elute es of tle detaila other 
, ork , or bcco..de ab:1orbo~ in oci act1vlt1e 
to uc oxtent tat she a have o t e or 
pro essional flt dy 1 t , and us "•r d ally 
looe interest in it . Ins ch oases the ti din 
ot t e tor p otes io 1 ro ·th 1s th9 o t 
s rio probl , ror ic there is no ror.mnl 
solutio . Only a deep elation tor the 
ot co ti ed study as a e or continual 
can give lti!!late auccoss . 

e prP- a vice tre.inin> usually co ists ot lar e 

ar:iount of theory, nd since t eory nlo e 111 not proporly 

tit ate cher to .oet the local problems tl t 111 arise 

art r she has entered th orofession, there st c to 

every good teacher t felt need for a continuation of 

trai in to overco et o d f1c1ency th tis so often left 

fro the pre- service period of tra nin . 

vor la encies ar avail ble tor the specific or 

plied pur~o e of i in the t chert a1nin after eh 

entors upon th nc ive dutie or t rote ion . Some ot 

• V • . unkins. JUperintendent ~~in · al1er 
Schools . 

V 



these , such as xtenoion course ~ corres,po dence co rses , 

and s e1· to 5 n cello o , aid t e t c er in eepin 

up 1th e c t _on 1 heorica and n r C d C 

ual fio t ons . There other as , 0 or , t t con-

tr · b te to t e - ei:rn.rnt . on ot t e te C r to meet l!lO e 

sp ci!ic lly t 100 ,1 pro lets . The 03 po,.. 

tne c re t, ch~ • meat -s nnd s 9er or 

Vinitation d e o 

ve et.ods i 

te C~i r like 80 

s to the te hr in 

ant ot 

• 

rve to 

cone te 

er , o thats e .y pply the toe 11 r .it tio s 

1 her o 1 roo .. . 

h1 stud i a.tt D to s er to~ t 0 that 

have be n or nterost to th aut or . are the 

1 

,ost ene~ally t.o ted do71 coa ploye in teacher-e ucation 

1n s rvico as nd1c t re oarch 

- Saco d , at pr tices ar b i . t ll<Yi ed 

oo · ion. 

the So th-

easte~ Colee Distr.ct 

durin 1?)9- 1940~ 

ce c cr- -d cation 

er ort hn::1 ::JO be do to secure oo o evaluati on 

ot th so practices from school t.oritiea i this District . 

The count es n cl e n the stu are: ~ toka , an, 

C rt~, Chocta , Lat er, LeFlo , Love , arsh l , ocur-

tin, cint h , Pittabur , nd 

In thee t elve countios th ro re ei t~ chool 

ployL 1 0 ore t che s . They ran ro t s 11 

hi school in vi l l a c and oon~ol1d tcd roas to th l 



eyst that t prsw nt en loy s y eie ty- tour 

teachers • . l or tee ohoola 

tionn 1r , ith a roaponso tro 

re contact db uea

!ift schoo s. The re

roe to in later oh · t rs 

typ sot 1n- ae ice te o or-

sponses 1n bul ted o re 

or this stud . The tollo 

education ·ore specia y 1nvest1 at d: 

1 . s u~erviaory pro~ 

2 . Co lee t in.ng 

J . rotession 1 rain 

4 . Visitatio o.n demonstration ea hi -

e studv has been or an1zed th a cha ter devoted 

to each ot t e in- service activities listed 01 ~ nd 

t ulated res ~lts of the t din re fou.i~d at the close 

or the cha ter . 

11 
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:i · TRAL G OF C 

.e nov r stand still, b·t ove either to n.rd or 

bac rd . Tis a ba used to nob ter advanta e, 

nor applied in a tr er s nn t~ n h tenchin pro-

tessio . It i a 1 ~entnble t ct th t c r are 

not guidei by this co endnble r c ple . too often 

the receive t eir aiplo s t ooll ~n take th a 

eviden-0 or t e ak o err cionc 1 never re lizi t t 

tho peak l s ldo , ·t ever , reac ed in the -Ota ion of 

te chi • nr. !tllt · r off, , co 1 lo is no 

testi:.o or e !1c1e· oy in an~ onse ot the ord, an 

should ev ue co idered ttrosn ·h reon o lie in 

a at toot pro e ional oona . " !t ould be sed, in-

stead , s ab si upon ch to re be 1 to build 

no et1i th t last s ubl-~ ef cie cy in the art ot 

teaohin • 

....... ..._~ ~ tor _eacler ~ .!!!. Service .--.e ly 

pro re sive te c er cont nue thei_ tu y eek pro-

fen ional · nrov ent thro r.h t·e seve 1 at ods nd de-

vices of in- n rvice teac ere 

educat:onal instit tiona h va 

c tion to ich modern 

1 en t access . Thos 

re, int e ~ in, s or sc ools , nsion cour es , 

reading circle , cl ssroo visitation d dac.onstr t1on 

te oh1 , t c lt o etin -s , coo er tion nt atev r 

l 



s ervisory f cilities th t b~ th tor th ir 

use and p ovement int . partic obool or ;:)te 

.hero they t e c • 

An len !or 1 ·,rove ent in s rv-1 ce that 
y be dvanood by school thor1t1es shoul 
v (1) opportunity, and (2) re d. Int e 

seleQt on o a oncies th t re to be employed 
for tho prov mat ot in truction, o 1 
pl in ad aleot1on shoul be one in order 
that t xaet typo or imp.o eoent ne ad and 
es y be oJtnin d and utiliz d. 

It te ot t e n afrort or te.,cher to 

nroll 1 e co s er l b 0 t otf rs a 

s ecit' ed n be oolle hour!:, lo 1u si ht ot the 

lly orta.nt uest1on: '111 ·his '"9 a better 

teac r"":' In this connoction, nxi. .. .. . .• ood i de a 

stucty o th oont:ti u io ot oolle e tot C in- service 

education or toach rs, and fro.c. the re 11 b of 370 

ool e e prof sso s, uDe intondents , princip ls, on 

te ohera, e ed th oo conol, ans; 

t 
er 

tto t d rin· t e p st ec de 
tc dir ction to rd cl arl 

s. 

2 . That t.e treat oft e efforts has been lett 
lar ely to ha enstance , ,ith int ectivo 
techni ues a.nd insuf icient pplicat on be
teen the ro uoer n th cons r of 
t i. • 

) . J. t the produceI nc!ed ore detinite insi t 
into to real no a of he on er . 

4. Th-t otter1n throu state coll ee , st t 
s llail1 a o t,o on ral , and should re-
or ,an zed and made p ctical 

l 
n 

' 
~ . D. Bonton , n prov n 

chool __J! ~1et, Vol. 2o, Oc o. 52J-52l. 

2 



5. Th t teac r~ ha b i ~ 
s perv1s1on , inspection for 
pu~poses, 1th a maY1 ~ o 
in of constructive su 

ct1v1t1ea S ould B.!_ 

d by pseudo-
a inistrative 
ori tici~ and 
ation . 

ort.h ,'hil .--It ls 

t pr ry business of both the ami 1st to and the 

teac e s t-o look ~·ell o the subst nee b c · o:r the im-

p ovaw t ~ov , to ea if t ll serve the pUl'"pos or 
i g batter tc cher . I s to ettod th t m y 

o our depart cnts ot enucatio h ve at uo in their re-

quire ants for r duation so·e oour~e~ thats to be 

1 terul or tie and often u 1 ~sin the aki ot 

ettic1 t teacher . This st t m.ent is se u on the 

certific tion req 1 em.a ts or the tute ot Oklaho a , in 

.hich so e courses are r uir e th t -e too. otely 

con cted th the tc.ac er • majo field . or instance, 

in schools ot arts nd s 1 ncss , a ajor in pr 

e uc tio is ro uircd tot 'ea c rta1n number or cours 

in colleBe ~athc tics . It 1oul seem tat the teacher 

, oUld p.rotit tar ore it e could substitute o ot 

thvSO CO a S it~ or pat 1 

ry ethod. o rtai ta c· 

oro dir otl to pri

t .. o kno le e o 

3 

th auto , ho is r::w.jorin3 in usio n colle -.e 1n th1a 

st te , is the present tirlo .... orin t' ro• h a course 

, uatil tho Contribution ot 
the Seco c rj Scl·ool to In-; rvice Trainin , ""duoa.tional 

n stratioq_ __!!£ ;-upervision , Vol . 22, ,ay , lQJ6, 
)51-353. 



1n cli Just .here this cour e ·•111 aid t is 

t ocher .... el o us_c i2 Qi fie t to unde.stnn. 

h ro d bs ouitabl re or e prov ment 

or 
th t n cro 

aorv c~. T 

in D ry :::i o 

do t ean . -ye s r ly, 

b expect ~, though 

t a thin i u 11" · e o~t _ e•.or • There 

ot er e .. d t t 0 1 po c eci 1 y to 

be i !tin t ach r, t ~ 1no 1 8 • It is 

tu pr ri tha to p.ro C'! h cc s1on 

arise, and it i th n tP t ar 0 • 

· ·.t 1 0 t e n ra ly done 

in a oe :i.al in o ,et oec"' c p pose 

·o t i. or tr ni 

st t • no an"" or 
Io.es a 

t C rt '!or .... et ,., 
C, $"CC a t 

. ill co in t olas~ro • ct 

eel e here r i~ o. t.e o the le 

to ad u ,., t, e l o mo .t _oc l cond io E:' t . r•m h 

o e bro plan or tr 1n1 · n servo. It 1 tl1 r ct 

t , ·es oo. e t 18 o 1 ce L no o no s , 
es eci lly t th yo _ t£ ch rs tat e b inn 

There io a y er it J.' atl ns 3 b t e t e 

4 



p - servio and 1n- s rv1ce t aini Q ot t achers . This r -

lationship ha boca e or rked d rin the p t to 

dee es, "Ild er a s t.he ost ap are.t rel tio hip ot 

t 0 t es o train: '.> s ve led 1- study or 

late cul r a f rin or "'e1". ·a.du te ohoola of 

tlle tea n n • 

trend 
oal ot 

' st 
bain pleced o_ 
llhat. i te a 

rnhia t ind_c ts t t t..e oertactio ot tee inu , and 

the cont·nuation of protessional 

on the 1n- se vice t ining ot te c ers, 1th it bro der 

base co po ed ot a d r , more o ltural content of dor-

5 

duate curricula . To this end, an i orde t in- ser c 

tr inin oft acher ~ y ba acilit t d, olle es th 

profess >enuin inter~ tint eir duates t · ork in th 

schools of their r ve l stituted hat s o n 

te c .1. rs college "folio -up service . ' 'l is el'V ce s 

de ind to ive tot air or. er st dents ace. to the 

services of .xoe dviser tr tl e lersonn 

faculty ot the colle e . , !le Bath rt de 

this service i oolle e all overt e country, 

conclusion.a tate it t 

ot t e 

s dy ot 

d er 

ot 

a 

Te 6, • 178 . 



••••• t e nt to hie 
tor C 

J • . roness on t 

2. 

J . 
4 . 
5. 
6. 
7. 
8. 
9. 

f ciliti s 
e 

tee.chi 

·h value to tho teachers th salve , s sho by 
this rese c, io tour-told: 

1 . s ers to vit 
2. rotessional · 
J . tter underst e on oolle e 

and raduate.s 
4 . owled e th t t collo back 

stu ants, te le enuine inte 
in th 

This into tion e t ered by contacting 21 
collo es th tare making etforts to follo up 
the :ork ot th ir gr uate, d these institu
tions reported t es ctivities 1n carry1n out 
the foll - up or: 

1 . 1s1t1ng or t~ac er- .dua o, includ-
1 a vice to those isitcd . n ri 
ot th ,r duate I o n question out 
their ork ; cont r ncea 1th su orin
t ndents ; ~roup conr r noes 1th 
ts viaite; demon r tion t achi 

2 . Use or ide in the tollowin s to 
provo p o-s rv1c tr inin: Or r -

ports to start roupa; r1tte rooorts 
tor use by 1ndiv1 ual ambers or st tt; 
disc ssion th other t t -bers . 

6 



7 

J . cul rs lt ot sits 
4 . to.bl es 

t 

5. 

nd by 

It 1th the 
ot du-

t in-

any or th in· it tio th t V int this 

aorvic rep or e t u 1 t C· 1 1n t cce a ot 

the und t 1 ' _t> the loc 1 condition • 

l it the r ctic on ceo t ot lnc ot un er t din, 

but 1t 1 very 11 el t t if 0 e colle i o.ny 0 tion 

or t e country 1 atituteo C pro 1 h succe • 
oth r C 0018 ot th t a l l follm , and thro thoir 

X ert · rvi o y t c1liti s, 111 any te ell rs 

hoar oin io r or poor ork i to uoceas ul 

h ppy orker. 

Co uch h s been 

ai r in t e advis bllit of t of 

te C rs in so C C pul.sory . The a noints 

bot 1 t vor o ains uch oolio . ore an b 

no fast to p 1 opositio ' an t1 or ll t 

b t e i to co ti n t~ t c or lt' 



8 

d her hone.st con ict1ons . It ould be a aate ot t e , 

should a t eacher b requ ed to participate in. an 1 prove-

ent p ogram if a e beli ves the rogr ·orthless , poorl 

oreasnted, or it she is not really intere&ted in her ark 

as at acer. If aha fee.ls , hone tly , t · t she 1s alre ay 

ettio t , and set any uggestion th there ucation 

be ro ed, t ld be ' el to oroe er top tic1• 

t in any 

be re- educa.t d 

ot ·n-s ice edur.~tion unless she aan 

ong t 1 line by caner te evidence ot tb 

valu ot 1n-serv1o pro 

C pUlso in-service training "·oUld be 
profitable a an un ert ns 1:r the teacher f'Qels 
that tha rk l.ows tor dividual d tference.s, 
it' e:r.nert teacher are not re~uired to attend 
th s e classes as the youn r grad aten, nnd 
if suitable re ds ~ d r oo;,nitions are siven 
for or done . ese are , leaves or absenoo , 
epecial privil , salary bonuses , or expense 

comm s tor us 1, attendine rove ent 
eetin .. s 

Oro h of In-Service Train1ng.2!_ Teachers . --T'he 

gro th or te cher education in service hns been encouraged 

1n the past decade ore than any similar period at time in 

the pa.st istory ot the nation. There have bean many con

tributing factors to this ovenont, the rn.ore. ic.portant of 

:hich a.re: (1) The up ·a.rd revioio or certtfioate require• 

nts . ':'his revis on s ,ivon the teacher the c oioe or 
ore edequat pre tion by earn1n.., calla e credit or at 

• • 
Instruction 

rton, d 'lervialo nd !h._ Improvement ot 
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leavins the profession. (2) The adoption or salary 

acheduloa , wherein increased oonpensation is offered tor 

better trained teachers . {3) Competition in securing ec

ploynent , the better trained o.nd better qua.J.i!ied teuohers 

having a deoided advantaeo over others , aJ.J. other requi

sites being equal . (4) Detter opportunities for truinins, 

since the colleges and universities nre making every 

posaiblo ottort to r each the maximum numbor ot oommnnitios 

with their extension and corr3npondence services , and by 

maki ng summer sohools ploasnnt and orotitable . (5) The 

.follow- up service g1 vo11 by many schools in Which a genuine 

intercot is felt and displayed by the college for 1ts 

craduates and students in tho service or school systems 

within its reach . Theso services inolude auoh items as 

bulletins , librar-J servico , instructional natorialB , 

lending lituraturo for home -readinc courses, nnd often 

supervisory aorvices furnished by the oollese tor the 

solution or special problo.mo that t!lo t oncher may en

counter in hor work . George c . Kyte , ot the vni versity 

ot Cnli1'ornia. !:lade a survey to sh0?1 'ilrY in- serv1.ce train

ing has advanced during tho paot decade, and states that 

••••• s tudies or the otteringa ot teachers' 001-
laeea shows t hat the devices tha t arc being em
ployed extensivel y in the tield of in- service 
teacher- education are: 

1 . Saturday clasaes 
2. =xtension courses 
3. fol101;- up sorvica.s 
4 . Coord1nnt1on ot curriculum 



5. 
6 . 
7. 
8. 

e prov 
rvioe 
e past 

n 

V, nc ent or 1 -
beon oo vi ent in 

1 . ire-

2 . 
3. 
4 . ore 

yte, Oro ho lament ry Ten.c ers in 
=.-.,,...;.......--....;.;.--- : d! inistrv.tion Ll ..; p rvision, 

10 



e a·.e 
porta t r 

' 
0 

,.,. ,., 
V 

If t Ipose or a teach 

it 1 livo top c n C t 

I 

and 
• 

eet n· is to do3l 

p ntor t , t n 

t e tin rt 1le , o.n . 01 d be c ntin cd d 

enc our • Teo ott 

the po e to · ic th 

ott nth 

it ha 

e tin 

ten ed 

·CO 

d hence 

r d vot d to 

t~e c· o o to av 

t O ten held nt sta 

the , d o!ton 

ot no sp o 1'1. 

1 at n , t e eetin i 

1n a e t rely 

le It l. t.oo 

rou a-r irs boce.use 

C etin • e 

rdless ot 

o d ~1n·te ob ective, 

e. t no vit ssue 

y t it es , and hence a 

6 or t e O bot. th - c er the 

A 11- 1 an 1-oon uct 

o d bo an e eve 

It shoul not · ne 0 cu 

to :;ive o t n. o en onl 
' 

.:n n ub · ct t_ snot 

!note 
' 

C teacher' Y, 

for teac -r 1m ov ent . 

- n - riod r air, lace 

ran oco 

o- ot 

er 

nion tor 1 ctur-

en 1 interest • 

and 
er co -

iseussia.n Te c.ors • 
t 

1930. 
................... ......;~~~-- .......... -=..;;;.....~..1M, Vol . JO, .ebrun~, 

l 



' 
purpo e, el1- 1 ru 1 

ener 11 

t 
both 

ve ad finite 

· 1th nn outline of the 

topics to discus d , ich hav been iven to the 

teac or b ore C'lnd , to l t to a r r t1on 

tor particioatio in the disc ssion . o not 

. preci te av to e sup ort st t et, and 

ill aot1ro th o oortun1 t or havin a d tini te knov l

ed e b forehand ot ht is ex ected ot the 1n t 

e tin. 

he 

o un d to pro ote 
t er de 

be r servod 
nt t 

at in the sc oole ot So th ast rn 

O.kl oma sixtv-s x pr oent o t es hools ha depart-

ntal t n oonr rono s t interv • 1 

indicat s ta least a jority t t e ac.oois ot 

ti 1st ot are follo ing an ace ted c st r e ardin 

this· ort t device ot improvin teachers in rvice • 

• c. Cl r, "1hs rs' 
ol . 48, ec be , 1927. 

3 
h r ggu, Im o Inst ·uction, o. 433. 

12 



e o t a pro 

a.cco in o Dr . Bri 

e - e t re .o to 

be •\b_.e to i e t 

h ld ,,, a ti 0 

d Y' r . . J... n 

be t 

that 1 
to hor , 

... o 

t 

' 

y e 

• 

t c era• oti1 s, 

1 0 iO l ho .. h 

t at oo t• cner"' no 

L t to tl 1 ~t 1 

ti rm, t e 

t 10 etin y 

bl 

able I e o ·o t .Et nin t por cent ot l chool ot 

Sout .. astern OkJ. o d t1 ir tr school 

ours . 

nd r on nd s p on ., , s loot the 

en . as flJl co et forte cher ' eeti e, 

i C th re 

vlsit or 1,1 

b 

t 0 
' 

t t ny v ri tions , such n 

nd c rta sociol a tl ities tat re 

aac ')..,able i th C 

t >e said that car 

unity . 

ould b 

o t . socia tunot _o t1 t 

e tit 
' 

th to r 0 

t at thor i d J." tu t t ch 

L 
on 1 s 

Ch te 

rni , ho V r , lt 

d in t e tt r 

coo d 1th te chc ... 

id l at e 

111 lo 1. t ot t e 

r v1sion or ""u 

13 
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real tunct1on ot the mooting, and tall Dbort of the tul.l. 

val ue ot this the most importt~~t or all in- service de

vices ot teacher training . 

SHOULD A'I"l"EiiDAf"CE AT TEACHERD ' MEETU!GG DE COMPULSORY'? 

The nttondwice or teachers at meetings should be 

14 

made oomr,ul scry ouly 11' the proolens tc be d1sounsed are 

ot icr.modinte interent to tho teacher. It woulf be nothing 

short or puniohnent to requi r'3 n toucher or .matt~ematios 

in high school to 3ttend, lot U3 say , a discussion ot 

pri:mary aothods , or vice versa . I t is a much better plan, 

therotore . to divide the tof1ohers into c!iscu.ssion f!roU.PS 1 

which should be small tor the aa.J~e of more intil:!ate rela

tionshi os , have the~ discues the issue that hflS been pre

detereir.ed , and later report to o. l:irgar sroup , tho entire 

faculty it denirad , the :r~.ndinga nnd decisions ot th& 

sm.ctlle1" crou•,. 

It nay be s een in Tabla I that ni nety- tour per cent 

or thA a<U'linistrt1tors in the Southe~stgrn District oake 

it co~puloory tor te3ohers to attend nll me~t1ngo , and 

none or them have qu~itied this compulsion in any way . 

Onl y 2ix per cent or the executives s1ve their teochero 

the privilege or chooeing only those .m.Getings that are ot 

1.mmeaiato int erest to them 1n their work. Thie may he 

explained by the fact that the cootines deal only with 

tormel announoementa sa to progr a:cw ond policies. 



Teachers ar~ likely to attend the earlier aeetings 

ot the year , especially if there has been same recent 

change 1n the a<.t.:niniatrat1 ve toroe of the school , merely 

because the :cotings ha.vo b~en called . Their nttendance 

at cubsequent maotl3ea wlll uepond on the quality or t he 

r:neet1nc~ t.hc:melves , unlunr: l!lade oo.tapulsory. I1' t hey 

aro plann~d in such a mnnnor t hat the teacher can see 

15 

that ttcy s.re v:orth while , no compulsion will 'bo necessary. 

In short , 't'?O=th- ,~hilo z:eotings v.·111 make the te-achor teel 

tha t to ntt~m<! ther.i in an opportunity to be grasped 

rather thc.n f'Jl obligation to be fulf'lllt:!d . As long as 

the l atter feel i ~g is 9r esent, tull cooperation cannot be 

expocted troo a teacher. 

'i'he ocnontial ~haccc of such a teachors ' meeti nG 

th~t will pro~ote cvoporation will fall rvughly into the 

tollowir.LC torm: 

1 . Preparation or tho plan 

2. Presentation ot notices nnd outline or plan 

J . Opening or tlle :neeting 

4 . T.:itro~uction ot tho diocussi on to~1c 

5. Sene.r~tlon into dis cussi on groups 

6. Scl3ct1on or eroup loaders 

7. Actual discussion in the sroup noet ings 

8 . Re~ort ot sroup~ to la~gcr meeting 

9 . Sumi:.ury or tindings by the ehaii".mo.n 

10 . Putting the result s into ~racti ce. 
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adopted, and. six schools in the area ha,re their meetings 

at, a tir;HJ, usually in the evening. when they may be combin

ed with a social hour and r.efresh.m.ents. Several. nohool.a 

expressed a desire to adopt the plan of a social hour at 

meetings, but,. tor local rensons, hnve not been able to 

put tho plan into practice. 
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Ith s been said that: 

••••• a teacher. o 11s to, rtioipate i a e 
to ot selr- prov ont att r du tion either 

a va y d1st1 ct lnck ot inter st in learnin 
oco e b tter t cher, or as no ace to 

an sort ot profes ion 1 r di t c111t1e •1 

One o the best _ndic e to tencher ' o .robable 

gro h in ae ioo be round in th ount and q 11ty 

of protessio al re din on by that teacher hile 1n 

actual service . The adrn.in1strato s of school syst 

re larg ly responsible tor the reading (or non- readin) 

ot the members ot his tacul.ty. Its ould be th or 
ove sc ool yste to build t e i~ at a du 

t , a sable oroteesionnl library . It is not orth 

le to furnish y professional lit ratura that 1a not 

p actio or oertainlng tote needs ot he teachers :ho 

see· to imp ove 1n t eir or . Bo rds or ducation 

alnoat al s illin nnd anxious to contribute -hatovor 

th ... C in the ay or tin nc1 a sistance to sue 

library, 4 rov1de they hav been su.t'fioiently conv cad 

ot t e 1m ortance ot protea onal reading. Teac ers, too, 

e e or lly red to contr1 ute their perso 1 books, 

r1od1ca1 , and other litorature to this lib~ ry , iuco 

1f l or a considerable n b r do so it 111 ivo them 

access to a ider r e of ding mat rl·l . 

r~, urt , !:Uld e r , • 68). 
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. e ard t 1e prote s o l1br y torte c ers, 
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ad ro 1nd1v1du s udy 
ad for conte ence o • re tech r hold be 

o in thia library d ri tr~ p r1od , 
or heneve 1t is convenient . In th s. 11 
school note a prot libr ry ad oin1n 
t sun ri tendent ' is desi rable . The 
protesoional library so servo con-
t enc roo au for oetin s . 

Table II sh thut 1 ty - e cen ot to schools 

int e Diot ict h ve de us o t e library ot he 

school to r rs io 1 r adin by the teachers . ose 

school ich have no ade us or the cool librarie 

or t ,is .P o e hav built 11br r1 ot p ofeseional 

n ture ro t don to d landing or the te cher , 

1oh is a very co en able pract1oe , ·hor nob tt r 

t oilit otters . 

red e ardt , 
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Sources£!! Proressionnl Reading.--There are many 

sources to which schools may resort tor professional 

reading besides the books which are published eaoh yoar. 

Some or the best materials a.re found 1n magazines and 

nany pariodtcals , yearbooks ot t he different euucational 

departments of stato and national educational organiza

tions , all of Y.hich contain a wealth ot modern treatises 

on current educational problems, and valuable SUJ!lrearies 

21 

ot the results ot sc1ent1f1c research and expor1mentat1on. 

These publications otter as good , and often better 

mnterial than the protess1onal books , because they are 

generally newer and deal with current ~roblem.s 1n more 

detail . It is readily seen that the teacher has ~xcel

lent opportunities for advanoeoent through professi onal 

reading, because there e.re oo cany good publ1cationD 

that are available at comparatively low coot t hat it is 

really possiblo for eny tenoher to have at len~t a mini

cum or good protessionnl literature that will help her 

to Br°'· . 
Table II showo that forty-six per cent ot the schools 

in Southeastern Oklo.hoca list every teacher in the systeo 

as a subscriber to some profeoolonal magazine, and only 

six per cent take no professional magazine at all . This 

indicates that the teachers ot t his district are alive to 

the importance or protessional reading and are doing 

something about it by r eading . 
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D T C C- • 

he de onstration 1 sson, co ..... ducted, 

has b ~ oun an excel! nt devi ce tor 1 cl ar er-
rect1v te chin roeedure in iven t~ e ot teac 1 • 

For e al!lple, a ood d o tr tion lea o ot 1> oced r in 

tee.chin lo division 1~ ueh or e fective than s ply 

tellin ho. it is done . deroon and S1 pson think th 

d onstrat1on le non a ore ertecti e eans or teacher 

provement hen given tor a group ot teachers . '!'hey ay: 

The demonstration 1 son is a 1 ore v unble 
ovice ror oup ot to,chG n t . or n .-

v1d ala, d should eo.body the corr ct u e ot 
tone. ethocln , ... ho use or a.tor·· o.lr d de-
ices, the adapt t1on ot devices to neot the 

n do o ind vidtul ditforence~.l 

a le III sho s that tho d onstr on le on is e -

ployod in onl forty-tour ner ce4t ~rt' c schools. f the 

schools hat :ua his dov co, nin2ty p = ce tu.so ror t e 

d on:itr t on t air very bP.::,t tdachers. In one chool th 

de.on~tr tion leason nre ~17 n by t.e p incipal . 

sson.--Thore are 

four i!t rent " sot o ganiz1n 1 d oat atio t .ao ing, 

either o •h"lc ~dm!ts of riation, aaeo di1 to 

nd tr o. Toy sa: 

• "'he ori,..ci 1 or supervisor y .go tot 
room orate cher 1n p rticul r need. and 
conduct class tor th t tc cher. 

-' darson and <'.! pson , .;;,upervis1o ... 

aok 
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2 . The teach r cay be sent to th roo ot 
another teacher to see a de~on t ion 

iven thee. 

3. ~he pri cipal or teach r mn• d onstrate 
before the hole rou, . 

'~ · o outsider (proferably nn expert) ay be 
brought in to nivo t Cd~ 0 str~tion , 
either tor the te cher need, o. for+ o 
· .olo ~rouJ . 2 

ollowin conditions should be observed L~ pre

a onst ation lesson: 

~st, th ordinary cc ditio under hich t e clas3 

is conduotcd s.houl be observed , such as the usual place 

ot e ti , len .tl oft e perio , etc. 

s co.:.. • e sure th t the pur oae of d o tr tion 

aderatcod in v nee ot tho 1 sson, outlinin- the ro-

ces , tioipati · t ere cti ns . 

h'r, ornul iscussions tollo -ne the 

o t1·u.tion lesson, ;here question y be asked , and a 

n o:r tho 1 son L y be de . 

oe o to J' . R. Sha U1on, 

••••• de ons·r·tio teachin nd rected ob erva
tion i: a be classe in thir r nk device for 
t. e :'1 • pro · sme of touchers in servicl!. J 

Teacher..; ' .. eotin sand p raonal conferences are the 

onl a oicE t t tis author rate~ s u.erior to the 

A 
3 

c e.nd Bursch 

J . .. . Jhan..'lon , "D onstr tion ... aohin 
Observation,, duo tio1 al :ethod, 14: 355. 

nd D1recte 
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o s R. Bri s says that 

Or narily , · onstI 
ro out o a diocussion t 

t houch on occasi on t ould e 
h ve such e on first, and th 

les on ahould 
cher ' eet 
good pl to 

~repru::e ror 
ubse uout aisoue ion st dy in 
etin . , 

.. c ers• 

' 

he conclusion to ha d m r om t · s .stateoent is that 

th de onat tor y be d to st1.aule.te t teae ers ' 

.tleotin . , nnd so th t t eetin s y b used to stimu-

late and supple nt eac other. 

isita~ion .~- an tee is t_ device or 

class oo i t on, · · "c i" a p t or a:i !!ehool progr 

tat is ortby ot cos der tion . It is esir blo that t 

teachers of as ol ta e every op o tunit to vi~it tho 

claase o_ ot er teac. r to o~~e t'eir ,ark. However, 

in the sm.all sc-ools t~is is o t end- ficult to do . In 

evor sc..ool t he a a e o e coo t c· ors· as :oxt is 

•·o thy o im tation , but, 

••••• ill th..i s 1 sc ooln · t · · d.L..ticult ti f .nd 
teachers old enough in expe ienc on oufticiently 
vell- trai to :ca ,. es.50 in de o ilti 
publicly the ork e r doi • It .. ould be 
ore desirnbl !or the teachers to tw:e ay o t 

and use it to visit oth r systg~~a , ohs~rvi the 
ark th tis be doe tore . 

0 ver l auda't) le th s p n re be i n theory , its 

gen r·l use ~ th. sc: 0013 ot So 1 a211 rn Ckl 0 ould 

be 1 ti lt . ir"'t , the bo d.., 0 ed cat lo n.d t 

Bri · S , uction . 

• ns, v at o · in s 11 
Schools . ---
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people in g&noral would ha~o to tc educated to the iti

portance of tho 1roc.,;ram, and ~oaond , there is nlways the 

l ack of ettioiont substitute teachers to oarry on the work 

or tho t~aahcrs who are absent , even though it \are poosi

ble to pay such substitute tc3chcrc rror.i public tunds . 

Third, there 1s , generally, such universal shortage or 
funds with which to maintain a school for s full term or 
nine ~ontho tho.t oost of tho adl!linistratcrs , arter examin

ing their budget~ , would find i t it:ponaible tor school 

boards to set a.:Jido any part of their budget for Sti.bctitute 

teachi ng . Therefore , little ot this forru 01· in- servtoe 

training i.s beint: done in locc.litia!l th.at have financial 

uifficulties . 

Ilo~aver , it in an na=y ~utt9r tor the taachers in the 

same syster.o. to intorv1sit, if !or only enc period c.t a 

ti.r:.t:' . Such a procedure should certainly !la 011couraged, 

aepac1ally in th~ Sm.'.?ller scb:;ols w!1ere t:,e O.P.i.>O:r'tunity for 

observation is so limited . ?srticularly should ~he teacher 

Vi!'.;it the grode i:r.J.mediatelJ bela~ her o:,n , 1n ordar tltat 

she might become better acquainted with tho pupils that 

will be hero naxt year , ond to famil1~rizc herself to so~e 

extent ,·:i th the !llethods and technic-uas ot the teacher or 

that roon:: . Also, it would pro~,o beneficial to hor nnd to 

her pupils tc visit the room ilil.~edi ately nbovc her own s o 

that she ~isht 3ive her pupils sor.ie BJ:la.11 degr ee or under

standing o:t who.t they are to expect when they enter that 



grade . Then thore is the desirable oraotice or visiting 

the room or o.ny to~nher in the system who has a reputat i on 

tor sound methods nnd good tachni0ues that are worthy ot 

imitation. Teachers, in this na'l.ller, often secure desir

abl e tools that \!'ill tit their individual needs , besides 

obtaining o very much broader view ot the school aystam 

in which they work . 
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Altogether, the visitation method is an excellent de

vice with r.hich to broaden and enrich te~chers or any 

oystem, and the benefit will be both cducatio.ruµ. and uociu1. 

Preparation ot the Demonstrator and the Obaerver.-

In order that a demonetr~t1on leason may ~e na effective 

as possible , it is neceosary that the per3on perfor:iing the 

supervisory duties make certain preparations for the lesson 

at1 regards noth the demonstrator a!ld the observe!'. The 

dc.rnonstratinc teaoh~r should be g iven t11e purpoco ot the 

lesson, and full instructions as to the techniques to be 

shown . There should also be sor:,e drill and instruction be

forehiL'ld , unless the demonstrator is one ,oe:hose &.bility has 

been ttorou~hly established . It the teacher io such as can 

bo relied u~on, the nain purpose will be to demonstr ate the 

tacb.niqucs, apply the m.ethoda, anu .,ustify the theory in

volvod. Otherwise, the trninina of the den:onst~ator will 

be necessary to insure r.iaximwn results . The dononstrati on 

teacher should be prepared , if necessary , for a possible 

vntaconistic attitude, lack or tl,?precia.tion, and often 



hostile c~itiois~ coming f~ow more or less hostile ob

nervors. The supervi::JOr ohould be f ru:tllie.r enough \11th 

the sitn:!.t ion to decide w!lether t h mlc precautions a re 

necessary . 

Si nce it ls s1J eacy !or huraun beings to tind tnult, 

there is alwa~rs sro.vc danger that a dor4onstration lesson 

~ay- t•.irn to an o~oasion or bitine criticism and jealous 

remarks . Thereforo , it .s necessary that the observers 

also should be pre,n.red tor the l~sson, in ordar that the 

mo~t eoon .IU.l.Y be roalized. '!'he observers shouJd know in 

advance what to observe in tho lesson. Ono device tor 

this pur pose 1G tha une or a check list, which sl::.ould i n

clude all the things to be domonstrated in t he lesson, and 

prepared 1n advance by the supervisor. It s hould indi

cate clearly tho thi~cs to be looked for, and provide an 

objective method of determining ~hct hcr the outconec a re 

desirable . Thb chief. objection to the use ot t he check 

l ist i s t hat it ia too orten used m.eohanicnll y , without 

stimulating any constructive thinking on the part of the 

observer. 

The ~el:.ools of Southeaetern Oklahoma. :fall vhorter in 

the mntter o! auperv1s ion than in any other devices men

tioned . 'i'ho do.ta s!lo\v that the::-e i s l i ttle being done i n 

the way ot supervision and general classroom assistance . 

;O 

In a ma j ority ot the sell.cols. (ninety-six per cont) what 

supervision t he teachers r.et is given by the super1ntandont , 



and he 1s otten a full-ti~~ teacher h1.m.selt . It can be 

seen th&t supervision i n such oc ~cols is practically non

existent . T'ne ?cry beet thst couln b~ onid tor what the 

superintendent 1:i 6uch t:chools docs 1.n the uuy or super

vinton is a.ti. oocc..sicnel observet! on , .:1th e. limited number 

or _personc1l CCJfi1"crcnceu . lt!e..ny or the superi ntenc1Ants 
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lament t ho tact t hat t here is not core tiMe tor supervis1~n, 

but school tinancoo in t he nrou atndied will not, even in 

the slightest llegrac, permit the el'\'lploymo.nt ot a specially 

trained supervisor , nor, in t act , enough teachers so tha.t 

the suoerinte.ndeut ttl.eht eive more time to it himself . 

Only one sohocl in the District has a special supervisor, 

with duties assigned ea such. Cost or tho superintendents 

admit thnt their vi~its arn routine matters, and often 

merely for a row .minuton time , or a t r.ost an occasional 

class period . ilo-.1evv.:-. u.n.til s1.1cll ti.mo a9 ochool.s can have 

enough money to .;,rovlde fer specially t=oined ouperviaors , 

what supervision t he teaohers gat ~ust come t r oa the super

intendent and princi9al . 
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CHAPTER V 
? I .il ~ .... 

.JUN . '" ,. ··~ 

COU.?.GE PREPAP.ATION 
<~ 194., 

Pew people realize the extent to which many of the 

teacher-training institutions of our country have reorgan

ized their offerings tor the training ot teachero while in 

service . Through their summer schools, apeoial conferences, 

extension coursos , oorrespondence courses, and the "foll ow

up" services mentioned elsewhere in this study, most ot 

the teacher-tro.ining institutions are now ottering to 

teachers in the field many opportunities tor education in 

service . Though the work may lnck aotw ot the otticiency 

and practical value or the regular sessions on the campuses 

ot these institutions, and may fal.l short of the value ot 

local sup~rv1sion, it may be made to serve as a source or 
new ideas and to st1.mul.ate the teacher to depend on her own 

resources, and develop a higher degree of in1tiat1vo. 

Coliage courses, whether taken in summer, on Saturdays , by 

extension or correopondonce, serve to stimuiate independent 

thinking, planning, and the applications or ~~e ,rinc1ples 

ot learning. 

The advantages and disadvantages ot such "remote con

trol" study are surmr.od up by Or. Briggs in his chapter on 

tencher education 1n service, and are well-repeated here . 

They ere ao tollowa: 

. ·: . . . 
. . 

. . . .,·. . .. ' ... · . . ... - .. . .. . . .... . .. . . . . . . . . . . .. . .. .. :·,.:·· . : . . . . . . ..... 
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. . . . . . . . : 



tages 

1 . It provides ex rt dvioe and asai tanoe 
, ere neede , a dir ctors ot such co s s 
certainly .av a certain ount of e -
perience int 1r fields. 

2 . It 
th 
in 

J . 

ov1des better library ser ce tan 
hich 1s us ally avnil ble to teachers 
sohoolro • 

fords oppo tunit 
d xoh ~e 1 ens 

oth r chool vat 

to 
t o e 

J4 

Dis 

1 . obl an sp ct or 
not sensed by teac ers 
iJnportan t . 

robl e often 
pr ssing and 

2 . I.rultructors see e ly tot 11 to otfor 
a a itable solution to the principle-
t chniqu pro l • 

, . he courses are ene lly too to 
QC de c . 

1 and 

omas • Brigs contends n t tise on n- servi.0 

teacher ed cation that th re is no reason 

••••• college courses gh.t not be as auccesatul 
hen classes are hel 1 a cl esroo or a eco d-

ary school in colle e classroo • provided.--
1 . ~here is no requir ent ot speci l equ1 ant 
2 . I structors re thoroughly com tont 
3. T c ers re 1ntereste in 1.mprovem,nt rath r 

than 1n buildi up college credit .l 

Th only ditt r nee under thes co ditio ould e 

th t t e instruc or co es to the student instead ot the 

stud nt oin to th instructor . It is tort tel· true 

tat cert in abuses or extenn1on couraes have been p ctio 

It sh d be ta·en tor Branted that no cool 11 pprove 

...... ".,_...s n. Briggs , Impro in5 Instruction. 

• 



extension courses unless the instructor is oocpetent, and 

able to s pend such time at the centers ~here the courses 

a re ott'erod a.a will enable him to know the students, and 

to cive then at least as much time as uould be available 

to individual students on the campus of the school troJa 

which he is sent . The best tonche.rs ot extension courses 

are the ones who put their ti.ce nnd talont to ,1ork to as

sist the students to begin thinkinG, and, by suggestion, 

plan courses that will till n need in the locality where 

the olasses ore being held, nnd then show his ability and 

willingness to give individual assistance where it is 

needed. He should then attempt to see that the teachers 

make use of what is learned by Application or learning to 

the problems ot their schools during actual work. 
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It is the opinion ot most ot the administrators ot the 

Southeastern District of Oklahooa that , while classes in 

extension nre not eenerally the best training device a 

toacher tJ.ay obtain, it proves vnl.uable and that many ot tho 

teachers of this area are making use ot it at this tic.o . 

The choice ot extension subjoots favors those courses gen

erally offered 1n tho tield ot Educntion , since most ot 

theso courses require no special equi ant, such as labor

atory appa,ratus, and are more practical in nature than other 

courses . 

Correspondence ooursea are .meant tor opecitie needs 

that cannot be satisfied other.vise. It is a oonceded tact 



that they are the least satistaotory ot all torms ot ool

lego preparation from tho standpoint ot etticiency, and 

so tar as the teaching proression ia concerned, can only 

be used tor baokeround ~ur poses, and not tor the pur pose 

ot the developaont ot techniques . Even when they are 

used for bac~nrround purposes, their success is dependent 

almost entirely on the ability ot t he student to think 

indepondently and to work out most or the problems with

out able assistance, since very little help can be render

ed by the instructors , and library facilities are seldom 

avn1lable to correspondence students . 

J6 



T BLL IV 

COL ill TIO. 

Items regardi n coll g pr p tion 

1 . chools th t se xt n 1on . ·one- ~ ------ - --- ----- 5 

2 . Schools 
Schools 

J . Sc cols 
Sc ools 

4 . Schools 
Schools 

Littl e----------- --- --18 
60 ---- -~~------~- -~~ 8 
75 --- ----- ---~----- 1 

nt il r duation- - - - --18 

tin. le vos of abs nee- or otudy------- 7 
· t do not rnnt suoh l ves or bsenoe---13 

re iring attend a at s er school -----26 
not quirin attend co t ool--24 

ro.ntin salary incr 0 e tor study-------25 
not r. tings ere es or study----25 

5. oat pror1table ty_o of oxtonsion co rse , in the 
opinion o s ori t dents roplyin 

o e are .otit le-------17 
• ny cour e or de ro ----- 5 
Teache ' major----~----- 8 

due tion oourses---------20 
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CHA?T~'1 VI 

COUHTY- \',I D': TEAC:CR :nwnoVEUENT 

A quest1onna1ro pertaining especially to the 1rlprove

~ont or teachers in tho dependent d1str1ots--the one. two. 

and three-teachers sohools--was sent to the County Super

intendents ot the twelve counties in the Southeastern 

District. This questionnaire was desiened to ascertain 

,,hat work is being done in this area toward th& tra ining 

ot teachers in service as considered from the standpoint 

ot the County Superintendents . Ten or the t welve County 

Superintendents responded to the request tor information. 

and according to these rcnlies , some interesti ng statis

tics have been noted . 

There ore only three or these counties that use their 

local teachers as speakers at teachers ' meetings . Thia 

indicates that the persons responsible tor the arrangement 

ot prograns for county teachers' meetings are not ot the 

opinion that the best talent tor speal~1ng to f.roupa can be 

round e..oong the taachers ot their own counties . Also, 

m.nny ot the places on the progra.ns a re generally tilled 

with lectures by members ot the State Board ot Educat ion, 

and tnlce a great deal ot time in t he discussion ot school 

tinance. new departmental regulations, and latest develop

ments i n state educational pol1c1eo. The author holds 

that there is a very definite benotit that nay be derived 

from the wise and practical use of home talent for 

JS 
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te c er' e tines , provi. e the r teachers in the 

county ·hose ub411ti sin th ir 1 ld e p oth o_ ub-

lic tration. ~his atata nt is ro exporienc, 

ince c r o o used y h - in this c ~ city. 

A pa ticular t ch r splan id ~ieco ot 

or t chi ublic sc ic, ~nd, n e u ta to 

i ea tr tion or h ho ~o_o of 

ta cher 1 count eating to ~t ul te ths toac· 1 o 

this ubj ct note c oole , ctivity •h ch 1 s d 

ne oted t o out ~outh tern Oklahoma . his tooc r 

had no dv ta e i t ri er qui ent over the other 

school or the county, torte district in hie e s 

teaohi on he nor t, financially , in thee ti 

co ty . But h had a d cide a: v nt e in her o• 

per o bilit d initi tive . t _ th d on trat1on 

I rec ived many f o ble co ent o it from the teao 

.ho ere resent . 

The d ta sho t t four o~ the County uperinte de t 

state that ttend ca at ll co t eetin sis co ul

so • They tiled to dicate th pe lty tor non- tt nd

ce. Sven ot the Count s p rintend ts 1 1 e t heir 

1 to ep ental roups t 30 ti o dur the 

Meeti , ithe th forenoon or afternoon . I ix 

countie out of ten, the eat 

by a progr c itt e, re 

ti otricers ot tho count 

s n ro plan.n 

appointo b tho e e 

ssociation hile tour ot the 



counties rely on the officials or tho county associations 

for the preparation or the programs . 
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In these ten counties there are 2,519 t€achors, 1,583 

ot whom are in the oounty dependent schools . This includes 

all schools whieh are not in incorporated tcnm.s , and are 

under the authority of the County Superintendent . There 

are 9J6 teachers in t he independent districts, wh1oh in

clude larger systems and schools in incorporated towns, 

under the autho1•ity ot the city superintendents . 01 this 

entire numb~r, as is shown 1n Tablo VI, there are 477 

teachers who are taking advantage ot college extension 

services rendered by the collages of Oklalioma. This a.mounts 

to a little more than eighteen per cent, or about one 

teacher in six that is ta.king sxtonsion t his aemaster. The 

County Superintendents were rather nonoommital resarding 

their opinions ot the value of extonsion courses, tor six 

or them gavo no reply to the question regarding the value 

ot the extension service available to teachers of this 

section. 

Seven of tho County Superintendents in t hi6 district 

state that they visit eohoola tor the pur;,oso or super

vising the teaching . But since the time ot the County 

Superintendent is limited so much by the administrative 

and clerical duties connected with his oftice, his eftort.s 

along the line ot supervision must. of necensity, be rudi

mentary, and 11.mited, in most counties, to routino visits. 



Ho county 1n this section. has a rcculnr supervisor. 

t hough some Superintendents have I.lade every ettort possi

ble to procure thia sorvice. The f'immcial condition o~ 

nearly all the counties will not 1>0mit the er;iploymont ot 

an extra assistant for tho County Superintendent•s ottice, 

and nome ot the Boards of Oounty COI:D:!11ssioners and Exci se 

Boards are antagonistic toward tho novement because they 

do not hnvo any roalization of the 1.cportanco of super

vision to the schools of t heir counties . 

41 

1\n everage of sixty- four per cent or tho teachers in 

the county oo!lools ot this district are subncribers to 

professional maeazines , o.nd only one county has a plan tor 

county- wide protosoionol reading. Thia county has a 

county-wide professional library ccncisting ot profession

al bcoko ond othor literature provided by the teachers on 

a cooperative oasis , and is really s lending library ot 

prorcasional uatarial .mruiaged through the ottice o! the 

Superintendent . 

Four ot t ho counties have group meetings for the dis

cussion ot problems in the particular localities where the 

meetings are held . Theoe meetings aro geno~ally held at n 

cen.trally- locatod ochool , with the programs given by the 

teachera ot that pnrticule.r grouJ , and are terned ttzone" 

meetings . Those rn.aet:tnes are really benetic1nl , sinoo 

they are ini'o:nn.al in nc.ture , and give opportunity for ex

prossion or personal opinion that lo ordinarily donied the 



teuc ers in ~ore to eatings . Often , too, ther 1 

a repre entative tr the St te Dear ant of ducation 

p esent t ese etin s for the pur_Jose o:t • vin in

to tio on sta e teat , score cards, and 0th.er tters 

p rt ining to th individual needs of bars ot the 

oup . Alto ether , it is the o t protitabl typ or 

teachers ' ceetin ot t e year, and is one or the best 

aoti itios ot t e county syst ot te char- ducation in 

se ic th ti being ca=ried on at th present ti.::lo in 

South tern Oklaho a . 
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TA.SL 

"' 0 0 

Ite!! on county-. im l'>rove119nt 

• ount_es : ioh s 
t county teacher• eet1 

counties .hich do not use 

rs a speakers 
----..-----.-.--~-........ - ...... --~· 7 

3 

2. Counties in which tte danc t etin sis 
compulsory-----------------------------------~---- 4 
Coll.Ilties · :hich do not v comp l.so . tendance--- 6 

3. Counties h vi denart ent eatings~~-~---~--~-~ 7 
Counties h1ch o not have depart ontal me in --- 3 

I., . Cou.o.t1 o h vin discus ... elected by 
ro r co tt e- ............ - .... 6 

Assoc io or 1cial ----- l,. 

• bcr of ta chars in ite e onde~t hool -1583 
b . rumber o tea.c era in l it nde;,endent 

chool ~--~~~~~~~~.-..~~-~~~--~--~~~~~--~~-~-~~ 9J6 
c . Total n ber o teach r takin extension----- 477 

6. ye~ or exten ion courses that are ost valuable, 
in the op 1o o Co nty Suoerinte dent 

7. CoWltiea 
Counties 

o ·er~--~--------~~~~~ 6 
Social studies~---------- l 

11 ar ood-------------- 2 
.... uc io courses-------- l 

e 1 ·n for prof saio al r ding---- 1 
no la.n tor roe s1onal reading--- 9 

to 8. Counties reporti N teacher s bscribi 
prof ssio l a"a.zin9s, r1C?d c s, 

100 ~---~-----~-~---~-~~-- l 
7~ ----~~-~~~-~----~--~-, . 

60p~--------------~---..-~ 
50 -----------------~-~--

9. Count = perin e dent9 ,lo visit chool to suer-

2 
J 
4 

vise tho teachi1 -~~-~-~-...... ---------~~-~~~---~---~- 7 
Count es hich av ch visits------------- J 

10. Counties that h plan of iilterv1s1tntion------- 2 
Co ea av n ~ c .. lan~~--~-~----~--~--~~~~-~ 

11. Ot er servioos orove teaches in service 

f o~~:---~-=-~:_:_~~~: i 
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r'1J, ?TER VII 

COROLTJS IO:! 

This study has undertnken to pertorm trro ortices , as 

set forth in the toreword , nru.:1oly: 

1 . i:·o discover what are the most goneral.ly acoe,ted de
vices that are 61'19loyed in the education ot teachers 
in serv1oe as indicated by paat reaearch and opinion 

2. To find what practices nre being followed in the 
school aystemn in tho southeaeterc Vistrict or Okla
homa toward tha in-service ir.:rn'Ovement or teachers. 

It has been round that the in-service train1ne pro

graJ?l, as advocated by most school authorities , makes use 

or the following agencies: 

1 . Teachers ' meetings 

2. Supervision 

3. Classroom visitation aud demonstration 

4 . College preparation 

5. 'ro!essional reading 

~~ese devices are listed in tho order ot their importance, 

according to~. R. Shannon, in nn article written tor the 

~rournal of Educational Method in April , 1935 . All five 

of these procedures are used to a certain extent in South

eastern Oklahoma. Supervision 1c the least practiced ot 

these , o 1ing to the lack ot supervisory facilities and ttle 

inabili ty or schools to procure such services because ot 

financial deficiencies. ~he s u9ervision that is done is 

by tho County Superintendent and the auperintendont ot 
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the system~ who , owing to their lack or sutticient time, 

limit their visitation principally to mere routine duties . ~ 

The teachers are availil.tg thews~lves of ~he oppor

tunity or te.kine; whatever extension eourses a re orterod 

in their tan .. i tory, both at t he graduate and und.ar-gradu

nte levels. It is shown that eighteen per cent or the 

teachers in the entire area a.re taking some kind of ex

tension this semester. Considering the fs.ot that so 

many of these teachers al~ady have beccalaureato degrees , 

this figure would a,pear to be a very satistactory one . 

It indicates , fir:Jt , thet the teaohors themselves are 

realizine th~ i.aportance of college training trom the 

standpoint of etric1ency and salary increase, and second , 

tbo col.leges are making greater ctrc,rt,o than ev,or berore 

to establish cxtennion centers in J>l aces th~l t will give 

the oaxi.cur:. number of t eachers opportunity to enroll . 

Thia i s promptt:<1 , i n ~ost cast:s, by tho increasillg deniand 

for better cicademio qunliticati ons by tho school authori-

tiea ct the state . Some schools al.ready require o. tour-

ycnr collone training ot a..l.l new teachers P.mployed in thoir 

school syat.w.1s , and :make it mnndntory for tho teachers al 

reudy um.ployed to attend suruner school periodicnlly until 

this standard ls attained . 

?lo stress is placed on de.rnonst!'Eltion lessons in t.hls 

District, as indioa.t.ect by the taot that tifty- aix par cent 

or the ouestionnaires anS\1ercd gavo no reply to item on 

demonstration teaching . It aeo,11s to indicate that the 



administrators are neglectins n very important phase ot 

1n- nerv1.ce tenoher eduoetion thnt c0'.l1d be available in 

o.11 ochools . It is a de,,ice for teaoher- im.91--ovement 

that 1s effective, inexpensive, rt.nd gGnerally satisfactory, 

if it ia inotituted and executed cooperatively an~ vdth 

proror understanding. 

Southenntorn Oklahoma' s program ot teachers ' I.'leet-

1ngs is tar from ideal , but there is a great deal or effort 

be!na tlC.de to improve these meetings. With the iJlati tu

tio:i of norc careful planning, which ,vould bring ~loser 

eooryoration and more general pn!"ticipation, the toachers • 

meetings phas('l ot taaoher- i.nprovenent should c;row and 

become a more vital part in the trnining proBram. The 

opportunit;" i~ .Present , and with iJ!lprovemont, will tako 

ito plnce, rightfully, ns the moot L~9ortant or all agen

ciea or teacher.-1.nprove~ent in service . 

On the whole. the outlook tor this District is not 

ono ot disco,tr$\gc.rnont. There neems to ba a felt need 

e.recng t~ose !n m.1tllori ty for a. brander plan ot impr ovement 

ot tc~ chars• pr.ob~bly cme, as :i9nt1onea. above, to the de

~~nd~ on the part or school authoritioo, but whatever the 

ce.1le~, if the e:ttcaot is bettor t;rained teachgrs, the re

sult will certainly be th~t the~e will he netter schools 

in this District . In the1.r t i1rnt these better schools w1ll 

.Prf}v1d!l o_pport,mi ty tor. the better trainin.~ ot future 

aitizcns who wil: const1tut~ the .A!nerica ot Tooorrow. 
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PP. IDI 

TO SU? D 

s s 

Eufaula, o lahoma 
Second Semester, 1940 

y 

I am iu a study of the ork one this emester in th 
schools or the So theastern District of Oklahoma in the 
atter of training teachers hile in service . I believe 

this study 111 be ot interest to 1 school executives 
in t.ie district, nd 1 l be pleased to have your 
school inc uded in the 11st. or your convenience I 
enclose a stampe, addressed env lope, an I ould like 
to have your reply as soon as you t e l.l ermit . 
Should you like as ary oft is survey , please so 
indic te t t e olo e or this uest1onna1r . 

I . EACH3RS ' 

l . Do you havo re · 
in your sohool. 

You er sincerely, 

w; . • Die ~ey, Eufaula , Okl homa 

r toao~era' eatings 

2 . Ho often are theoe aetin s held. 

3. ho is respo si la for the election or 
to ics tor discus 1o and planning or 
the eeti s. 

4. lo g in dvanoe are t he eatings 
planned 

5. Do you h ve de rtmental conterenoes at 
intervals 

6 . e propos cha.n es in policy discussed 
by th t culty botore sch cha es re 

ade , 
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7. Do your teachers report on protessio al 
meetin s they attend tor benefit o the 
.roup . 

8 . t at t e of day ar r cul y ~eetin s 
held in your school. 

9 . re te c 
tac ty 

10. ent ion any 
make in the 
meetin s : 

t e.t tend a11 

ou .ould l i ·e to 
or teachers ' 

11. Giv belo ythinv ~lse ou o in your 
school undor the he di of "Teachera ' 
'ee in n ': 

II . CO 0 .... Pl 

1 . o ·hat extent do your teachers use ex
tension and correspondeno to pro e 
their . ork'? 

2 . Do you rant leaves ot abae oe !or the 
urpos ot stud 

J. Do you req ire periodic attendance ot 
your teach r at a r school? 

( ) o.tten 

4 . Do you ant 1 ry ncrcases for erk 
done in colleg '? 

5. In your opinion, hat ty.e or xtcns1on 
course s most profitable to tea chers1 

III . ?RO " I OI AL 

l . e your school ha.vo a policy ot provid1 
prot s ional r ding ror teachers thr ough 
the school library. 

2 . Ir s oh a ple.n ls OT in exist nee , hat 
is the nature ot our plan for providing 
so read1n oaterial . 

3. · ht er c -nt ot your te chers subscribe 
tor rotessional agazine . 
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4 . Do you have a plan hereby professional 
literature a be reviewed tor the benefit 
or th entire oup~ 

5 . Give a brief descri ption or th pla: 

IV . CLASS 00 VISITA1 IO h D 01ST mro_ .,AC 

v. 

1 . Do you vis t classes re ularly tor the 
purpose ot aupervisi the teaching~ 

2. I th duty or su erv1s1ng in your school 
don b: 

(a) 

l~~ 
s ecial supervisor 
pri eip 1 

h e peri~tendent 

J. Ho f1equently 1 on tho ver e, do you 
visit each of your teachers to supervise 
the te ching j' 

4 . ihat is the erage len th or each visit? 

5. ,o o vioit oftener yo r better or your 
eakor tea.cha s. 

6. Does a co erenoe al nys foll visi
t tio" 

7. It you have 
school, ho ene 
tio 

os:1ons in your 
t e de onst 

8 . o ou provide tor 1nterv1s1t tion ong the 
te obers ot yo r sohool.' 

9. Have 7ou ever arran ad for isit tion by your 
t a ra o clas s or other schools? 

10 • .e ar o ( 9 ) • 

th brief explanatio, ything 
do in he t n ot t o ers 

Sl 



It ir, to be 
1nt'ormat1on 
t aahe 
dance , 
na ss 

OU 
tructive id 

l. l 
desire, 
hi 
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S cond s estar 1940 

0 CO" • '{ 

Yours sinoarel, 

. ~-Dickey, ~ raula, lcl 

1 . Do you on county toaohors s speakers 
in aet 

2. l t te ch n' moetin n 00 pulaory 
in your 

3. ent 1 aonterences in yo 1.r 

4. rho i le ... or o leotion o to ic.s 
disc ac ors' meetings. 

5. no r Y t r ... re ther in your county , 
(Indopen on ite)': 

6. o , y te oh rs ro here in our oounty , 
(Dopende t hite), 

?. Gt e tnki 
thi 

extension ork. 
ester. f 0 

8. ur opi ton. at t e of xte ion o urse 
ost v luable to ta e.e sin our county. 

9 . It you ha ea pl an !or providing mat rial. for 
prot s .• 10 r in yo 1r coun y , 11 you 
ive a bri t outlin of the plan. 
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10 . bout at per ce t oft et achers ot our 
county s bsoribe tor professional ,azines. 

ll. Do you visit t e chools ot your count ror 
t e purpose or supervis1n t et ac ins 

12 . I t r an pro 
t rvl.eitatio 

13. ill you l_st belo· , .1 
t i 1 0 oou t 
1m rove teachers in 

County 

ty for 

y-

u.nty 
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Ty 1st: 
Flore o L ck 
till ate, O·L\.J..llUH 


