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PHEFACE

In this study an effort has been made to understand ths Oklahoma
Military Academy as 1t has been and now is with the purpose of dstermining
what changes should be made to better serve the youth of our state and

nation.

 Attention will first de given to the gradual development of the school '

from its founding till the beginning of the present administration. The
opinions of itg graduates as expregsed through a questionnaire énd the
evidence of the accomplishments and limitations of the school as revealed
in trenscripts of its students will then be observed.

Finally, some observatlon will be given to the activiéies of the
present administration, as thes§ activities relate to three evaluations of
the Academy during this period. First, is an evaluaﬁion made by the ap-
plication of the Evaluative Criteria; second, one made in accérdénce with
the North Central Association's Junior Collége Schedules; and third, one
made according to the North Central Association's Schedules for Accredifing
Procedures.

Through the use of the historical information, the follow-up study,
and the application of the various evaluative devices, conclusions are
derived that it is hoped will lead to definite 1mpr6vemen£s In the éduca—
tionsel offerings of the Academy.

This study bas been limitea.by the lack of important recordé. Also, -
the tfaditi§na1‘American antipathy toward militarism, the limifed amount
of material published on military education, the wiqueness of.a gtate

gupported millitary school of junlor college and high school level, and
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the political coloring of state administrations have given rise to further
difficulties.

It 1s hoped that thie study will provids some indicators of the course
of dsvelopment which the Oklehoma Military Academy should follow to assure
for 1tself a future that will mske poseibdle 1ts better serving the youth

of this state and nation.
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PART ONE

HISTORY OF THE OEKLAHOMA MIL ITARY ACADEMY
TO THE BEGINNING OF THE PRESENT

ATMINIS TRATION




CHAPTER I

THE FOUNDING YFARS

In my oplnion, an Institution, 1ike a person, is sudbject to the im-
pact of society and the strength and weaknesses of those individuals who

go to make up that soclety. In turn, I belleve further that an institu-

tion from its birth has a tremendous influence upon socliety and particu-

larly upon those indivlduals with whom it is closely co‘nnected. It is the
interaction between the institution and that mass of individuals who have
had something to do in or with the Institution that goes to make up its
history and its present position in the scope of humaxi events. "The chiéf
findings of modern biological research all indicate that any attempted
isolation of the individual from the group or consideration of the indi-
viduals composing 1t is impossible. Neither psychology nor sociology may
be looked on as autonomous sciences. If there is a basic social scienée,
it will be called social psychobiology.'l

Just such an institution is the Oklshoma Military Academy, located
near Claremore, Ol%la.homa, a i)ichuesqus little citynat. the edge of the
Ozark foothills in northeastern Oklehoma. Claremore's civic pride lies in
its attractions to the rest of the atate.and the world. ‘Ii;vs attractions
for the outside world are the beautiful state memé;ﬁal to Will Rdgers, the
radium water baths, the Davis Gun Collection, and the Oldahom Military
Academy. The tourist trade flows along the famous U. S. Highway 66 which

passes through the city. One mile west of Claremore, the Academy chares

1 5. 7. Brown, Psychology and the Socisl Order, p. 67.




with the Will Rogers Memorial a picturesque setting on a beautifully land-
scaped plateau which rises more than a hundred feet above the valley of
the winding Verdigris River. |

The Oklshoma Military Academy has had a brief history, even when com-
pared with that of other institutions in so young a state as Oklahoma.

The brevity of its past is more thsn compensated by its uniquenese, the
turbulent conditions surrounding it, and the effect of the various polit-
ical upheavals on the growth of the school,

The Oklahoma Military Academy was established at Claremore in 1919,2
replacing the Fastern University Preparatory School, founded in that city
in 1909.3 The purposes ba'ck of these two rather unusual schools can best
be understood with a knowledge of the educational developments in Okla.héma.

The Oklshoma system of education has grown without ény long-range
program or effective correlating agencies.l" Before statehood there seemed
to be a growth of feeling between Oklahoma Territory and Indian Territory
as to the number of institutions each should have, if and when statehood
came. An agreement was finally reached to locate an equal number of state
institutions in the eastern half of the state to appease the people in
Indian Territory.5 |

In 1909 schools were created in the eastern half of the state as
agreed, and thuﬁ a political compromise added more schools to the already

overburdened state educational system. In 1909, the predecessor of the

2 Oklshoma Session Lawa, 1919, p. 220.

3 Oklahoma State Régents for Higher Education, A System of Higher
Education for Oklshoma (Oklshoma City, Oklahoma, 1943), p. 71.

_‘* Ivid., p. 69.

5 ivia., p. T71.



Oklahoma Military Academy, the Fastern University Preparatory School at

Claremore, was created. Thus, by 1909, only two years after statehood,

Oxlahoma had nineteen state supported institutions governed by seven dis-

tinct boards., In that year a State Board of Public Affaira, which to a

great extent controlled the financial administration of all gtate schools,

was superimposed upon thie system. The following list illustrates the ef-

fort to give an equal number of institutlons to the east and the west:

TABLE I

A LIST OF OKLAEOMA INSTITUTIONS
INCLUDING TIME AND PLACE OF ESTABLISHMENT

Oklahoma Territory

Indian Territory

University of Oklahoma at Norman
(1890)

Oklahoma A, & M. College at
Stillwater (1890)

Three Normal Schools:

Central at Edmond (1890)
Northwestern at Alva (1897)
Southwestern at Weatherford (1901)
Three Agricultural Schools:

Helena (1908)

Lawton (1908)

Goodwell (1908)

One University Preparatory:

School at Tonkawa (1901)

Colored A. & M. University
at Langston (1897)

Oklahoma School of Mines and Metal-
lurgy at Wildburton (1908)

Industrial Institute and College for
Girls at Chickasha (1908)

Three Normal Schools:

Bast Central at Ada (1909)
Southeastern at Durant (1909)
Northeastern at Tahlequah (1909)
Three Agriculfura.l Schools:
Broken Arrow (1908)

Tishomingo (1908)
Warner (1908)

-One University Preparatory:

School at Claremore (1909)

Miami School of Mines at Miami
(1919)

A1l of these schools In a state of seventy thousand population created

a tremendous problem of control aznd financial support. The foress that



opposed centraliration and unity included sectionalism, institutional
rivalry, the political gpoils system, personal ambitions, and special in-

terest groups., The lack of any continuity of policy from one administra-

tion to another and the ability of the leglslature to control and 1imi¢ the

various educational boards and oommissions further impeded 211 eofforts to
improve the aitu.ati.on.6

Previous to the establishing of a preparatory schdol at Claremore,
the northeastern section of the state provided very meager means of educa-
tion for 'the young pedple of that area, There were no high schoois or
preparatory schools in Claremore or Rogers County and probably not more
tha.ﬁ three in all of northeastern Oklahoma at that time. It is important
to note here that the agitation for a preparatory sc.hodi at Claremore has
had a great deal to do with the subsequent purposes of the Oklahoma Mili-
tary Academy which was to come later. Early in 1908, the town paper
claimed that such an institution would make Claremore the educational
coenter of the northeastern corner of the state.l

Representative C. S. Wortman of Rogers County must be given a great

deal of credlt for locating the institution at Claremore. The original

idea was to establish the school at Holldenville, but Wortman succeeded in

getting the site changed. The first draft of the bill, known as House

Bill number 392, was Introduced on I“ebruary 3, 1909, by Amil P. Harrison,
representing Pittsburg and Hughes Counties. An amendment offered by

Wortman changing the school to Claremore carried and the amended bill

6 A System of Higher Education, pp. T4 and 136.

7 The Claremore Progréss and Rogers County Democrat, December 5 and
December 28, 1908, hereafter referred to in the body of this study as
The Progress.




‘passed the House on February 26, 1909.8 The Senate approved the bill in
this form on March 8, 1909, by a vote of thirty-two to eight, and it was
gigned by Governor C. N. Haskell on March 25, 1909.9 Subsequently, $67,000
was appropriated for the biennium, 1909-1911. Of this, $35,000 was to be
spent for buildings and equipment and $32,000 for salaries and operating
expenses, This was the beglnning of the reality of a school at Claremore.
Here was born the Eastern University Preparatory School which at a later
date would become ths Oklahoma Military Academy. It was with this start
that the philosophy of our present institution had its birth.

The citizens of Claremore were happy to receive the institution and
more than met the specifications of the state leglslature, which required
a tract of land consisting of thirty-fivé acres. The Kates family, Albert
L., Williem, and Herbert, gave the original ten acres where the adminis-—
tration bullding now stands. Other civic minded citizens donated asnother
thirty acres, thus totaling forty acres.lo Albvert L. Kates had been owner
and publisher of the Claremore Progress since 1893 and was one of the
early promoters of the school.

In the fall of 1909, the first session of school at Eastern Univer-
-gity Preparatory School began in the old Claremont Buillding in Claremore. -
The following year the students mofed 1nt6 the new bullding, althéugh it

was not completed until 1912.11 Dr. Edmund Dendridge Murdaugh, the first

8 Journal of the House of Representatives, Regular Session, Second
Leglslature, convened January 5, 1909, adjourned March 12, 1909, Day of
February 26, 1909

9 Oklehoma Session Laws, 1909, p. 66.

10 Interview Notes, Mr. Harry Xates, Claremore, Oklahoma, taken
June 7, 1948; Second 1nterview July 10, 1949.

11 1nterview Wotes, Mr. Charles Alton, Claresmore, Oklahoma, June 19,
1947, and August 12, 1949,



president, served until 1911, when he was succeeded by Dr. J. H. Bayes.
The third and last president of Eastern Univerelty Preparatory School was
Stephen M. Barrett, iho served from 1913 until the school was closed in
the spring of 1917.

The attendance at the institution apparently increased from year to
year. The first date for which a record of the graduating class was found
is 1912, when a total of fourteen students were graduated. By the last
year of the school, the number had increased to twenty—two.l2 This number
is identicel to the number of junior college graduates for 1948-49,

The school was co-educational and had as ite objective the prepara-
tion bf the youth of northeastern Oklahoma for admission to the freshman
classa in.the state university or the other institutions of higher learﬁ—.
ing. It ie pertinent here that we note that one of the two primary 6b—
jectives of the Oklahoma Milltary Academy today is that of sound academie
praparationrfor further schooling. Students at the schdol boarded in

private homes in the city of Claremore and the two-mlle round trip frdm

the city to the school was not without its diffiecmlties. The Claremore

Progress reported on April 10, 1913, that "school was dismissed forty-five
minutes early Tuesdéy on account of the rapid risiﬁg 6f Cat Creek.® The
dirt road and wooden bridge connected the two. Thaﬁks were expregsed td
those gallant gentlemen who carried the young ladies across the bridge and
also to those who notified the school. ,‘ |

The curriculum was in keeping with the standards of the times, and was

divided into ten departments as follows: Musie, Art, deéétic Sclence,

12 Progress, May 31, 1917. Among the gradvates were ths famous play-
wright, Lynon Riggs, and Jess Larson, the present head of War Assets Admin-
istration for the United States. ’ :



Expression, Public Speaking, Business, Language (English, Latin, French,

and German), Mathematics (Algebra, Arithmetic, Geometry, and Trigonometry),

Science (Physics, Chemistry, Botany, Geology, Zoology, Agricul ture, and
Physiology), and Manual 'J.‘r:sdning.]'3

Much of the school's extra-curricular activities centered around the
two societles, the Hgynes and the Websters. These two organizations com-

peted in all types of events including both scholastic and athletic con-

tests. Competitlion was especially keen in debating, the activity for which

14

the socleties were most noted.
The first summer sesslion was held at the Fastem University Prepara-

tory School in the summer of 1914, Approximately 150 students, many of

- whom were teachers, attended the ten-week térm, the usual length of a

normal gession. Regular credit was givén and examinatlons for state and
county certificates were held;.:l'5

From time to time the school was disturbed by threats that its life
would be suddenly ended. Thls seems to be the fate of the majority of
such institutions during theilr formative years. The first of thése dc-—

curred in 1913, a stormy year in the history of Eastern University Pre-

paratory School. The first attack on the school was in the form of a

charge that Eastern University Preparatory School was only a city high
school for Claremore and not representative of the surrounding area as it

ghould be. Mr. Joseph Hamilton wrote an article in the Progress refuting

13 Progress, August 30, 1912, From an ad in the Progress, giving the
work of the school offered in the coming term.

14 1o outstanding members of these socleties were Judge Wayne Bayless

of the State Supreme Court, and Julge N. B. Johnson of the State District
Court. )

15 Progress, January 30, 1914,




this charge. He explained that the echool was brought to Claremore because
of the beauty and healthfulness of that city and that the demands made by
the state were more than met when the citizens gave forty acres of lé.nd
end made a road and walk to the school, Proof of the fact that the school
was not merely a city high school was seen in the attendance report. A
total of 214 students were in school at that time and of this number, one
hundred came from the city of Clarsmore, The location of the institution
was in keeping with the idea of de-centralization of the various state edu-
cational institutions. This allowed mors students to get an education near
home and was more in line with the ideas of democracy.16 Today, 1t should
be noted that, of the 252 students, only 16 of them are from Rogers County.
The second attack agalnst the school and the whole éducati&nal sys’;:em
for the state came from Governor Lee Cruce. The governor reflected the
1d.eas of many persons in the state when he gave his message to the fourth
legislature. In the interest of the youth, he urged that a cut be made
in the number of 1nstitut1§ns to improve the educational quality in the
remaining ones. Leading educators in the nation had recdmmended that in
a state the size of Oklahoma the normal schools be limited to two, the
preparatory séhools be zbolished, and the School of Mines be made a part
of the state university. Governor Cruce then made the reconmendatién that
three Normal, 'both P're_paratory, and at least five agricultural schbbis be
taken from the 1list of state schools.17 Here it shoﬂ.d be noted that such
an action would have abolished educational opportunity at a subssquent

date in many areas of our state.

16 1p14., February 21, 1913.

7 A System of Highsr Education for Oklahoma, pp. 85, 86.
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Folloiing the speech by the governor, a measure was drafted by Repre-
gsentative Woodward to initiate a school abolition bill, This bill, which
would have abolished eleven state schools, required 20,000 names support-
ing the measure before it could be initiated. This brought about counter
measures by various representatives who met in Oklahoma City to draft a
bill in 0pp051t.1on to the Woodward msasure.ls The abolition bill was not
gucceseful, and so the second threat to the school subsided.

In the spring of 1§i7, the biennial appropriations for Eastern Uni-
versity Preparatory School were vetoed by Governor R. 1., Williams. This
was in line with his general policy of efficiency in administration and a
reduction of state expenditures. He pointed out that now there were many
high schools to serve as frepara.tory schools for the state university and
as the two preparatory schools wers not located near the University, it
seemed to be a duplication of exjpens'ea.19

With the close of the school term in 1917, the Fastern University
Preparatory School came to an end. The one bullding and surrounding grounds
served as the high school 'fozf the city of Claremore from the fall of 1917
until the spring of 1919. Thus, by an indirect method--that of no apprdp—
riations--the school was closed. |

The short existence of Eaastern Universasity Preparatdry School contridb-

. uted a great deai to the founding and pattern of its successor, The Okla-
homa Military Academy. Procedents established then were continued in the
‘new ‘school., This was true of the emphasls placed on extra-curricular

activities and especlally true of athletics. Football was ths major sport

18 progress, May 30, 1913.

19 gilahoma Session Laws, 1917, p. 133.
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at the 0ld school. A motivation for a strong team was the desirs to de-
feat Tonkawa, the other state preparatory school. The advantages of having
a good sports program were recognized and the coach, F., D, J. Kaesaman,
stated that although students dld not come to a school solely to participate
in athletics, a good sports program aroused interest, attracted attention,
and built morale.20 Several of our state presidents of state colleges
during the year 1949-50 have been heard to say the same. Ths athletic
events were limited to football and baseball, and a picture of the foot-
ball team in the 1910-11 catalogue shows the gridsters assembled in the
current "new" fad of the gridiron, the "I" formation.?l

An important phase of the life of Eastern University Preparatdry

School, and the one which made the transition from one school to the other

possible, was the relationship between the town and the school. The pride

of the city of Claremore in the school and the support of northeastern

Oklshoms political factions had both grown out of this relationship. It

might be said here that such relationship had within it the elements of
both good and evil,

The editor of the Prc;gress frequently reminded the people of the town
of thelr respor;sibility in supporting the school. Urgent appeals were
made to the people to fight the school abolition bill in 1913. The in-
fluence of the schooi in the growth of ths city and the importance of the

achool's trade to the merchants of the city were recognized.22

20 Progress, August 1, 1913.

21_"Catalogue and Announcements,? State University School, 1910-1911,
?. 30.

22 progress, September 13, 1912; May 16, 1913; June 11, 191h4.
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The reopening o_:t’ a school in Claremore cams as no great surprise to
the citizens of that city. At the last graduation ceremonies of the Rast-
ern University Preparatory School, the principal speaker, Mr. Paul Nesbitt,
expréesed the belief that the school had not been abolished, dbut merely
suspended because of Insufficlent funds, Nesbitt should have been in a
position fo understand the situation, for he had been the Speaksr of the
last session of the House of Bepresentatives.23

The physical plant of the abandoned Eastern University Preparatory
School served as a constant reminder to the cltizens of Claremore of their
"gtake" in this enterprise, and soon agitation to reopen the school
began.ah’ This movement increased, énd. the firet mention of establishing
a military school was in a campalgn speech by the Democratic nominee for
governor in 1918, Mr, William Durant. He told an audience of Claremore
citizens that he advocated changing Tastern University Preparatory School
to a state supported military school. Continuing in the same vein, he said,
UTaxpayers have their money invested in this equipment, in this plant of
the Eastern University Preparatory School, and it should be utilized."2D

Approaching nearer to the actual establishment of the Oklahdma. Mili-
tary Academy, the Guymon Herald on January 23, 1919, stated that H, Tom
Kight, Sr. would introduce a bill in the house to create a general state
military school. Kight introduced the measure creating and locating the

Oklahoma Military Academy at Claremore on January 16, 1919.26 The bill

23 Progress, June 31, 1917.
24 4 System of Higher Education for Oklshoma, p. 8Y4.

25 Progféss, July 11, 1918.

26 "Journal of the House of Representatives,? Regular Ssssion, Seventh
Legislature, Convened January 6, 1919, Adjourned March 29, 1919. p. 375.
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was referred to the House committee on military affairs, of which Kight
was chairman, After a favorable report by the committee, the House passed
the b11l with an emergency clause attached on January 24, 1919, sixty-three
to seventeen.27

The Senate received the bill on January 27, 1919. Passage through
the higher chamber was a little more difficult than in the House. In the
Senate, the 5111 was referred to both the cormlttees on military affairs
end on appropriations, Receiving recommendations for passage from both
committees, the bill was read section by section on February 25, 1919.28
Sevéral minor amendments changing the phrasing were made to the bill at
this time. The amended form of the bill was passed by the Senate on
February 28, 1919, by a count of thirty to ten and transmitted to the
House on the same day.29

Final passage of the amended form of the bill occurred on March 3,
1919; Governor J. A. B, Hobertson signed the bill on March 10, 1919.3°

The establishment of a military school in Claremore was in contrast
t0 the time-honored American tradition of anti-militarism, Xduoucators wers
especially opposed to the ideas of regimentation and military discipline.
Several factors offset this attitude, perhaps the most impdrta_nt of which
was the popularity of the armed services after World War I. This was fol-

lowed by an exaggerated growth in the spirit of nationalism because of the

2T 1p14., p. 504.

28 wyournal of the Senate," Regular Session, Seventh Legislature,
Convened January 6, 1919, Adjourned March 29, 1919. p. 905.

29 1pid., p. 962.

30 oxlahoma Sessions Laws, 1919, p. 220.




Y :

success of the American troops and the American production of war goods.
This spirit increased until the phrase "One Hundred per sent Americanism"
bécame a popular by-word to the American citizen and reflected his pride
in things Americen.3l It should be kept in mind that the Oklahoma Military
Academy was created only four months after the Armistice in 1918, It was
in this atmosphere of enthusiasm over the value of military training and
the general public demand for a school that The Oklahoma Military Academy
was created. A powerful factor locally was the influence of H, Tom Kight,
Sr., Colonel S. M, Barrstt, and the psople of Claremore. The military
sphool was established at Claremore mainly because of the efforts of Tom
Kight and Colonel Barrett, both of whom contributed a great deal to the
ﬁeginning of the institution. The history of the Oklahoma Military Academy
reveals that the person with the greatest influence upon the school was
H. Tom Kight, Sr.; Colonel Barrett was a school man and a capable admin-
istrator, while Kight supplied the nscessary pdlitical backing. A school
in its beginning is usually no stronger than thoss men who are working
with and for its development, In fact, it has been said that an institu-
tion 15 the result of the efforts of the man or men who malke its policies.
Colonel Barrett32 was no stranger %o Claremore or Oklahoma, as he had
been the last preéident of the Eastern University Preparatdry Schéol and
- from 1917 to 1919, was the state director of wvocationsl educatién..-Nor
wag the idea of a military school new to Colénel Barrett. Even as a young

man, Barrett had been interested in the military side of life and at one

31 preston William Slosson, The Great Crusade and After, 191}4-28,
p. 67. '

32 Golonel S. M. Barrett, the first president of the Oklshoma Military
Academy, passed awgy on December 15, 1948, in Indepsndence, Misgsouri,
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time received an appointment to West Point. Shortly afterward, he was
injured seriously enough to keep him from passing the physical examination.
His family had included many professional soldiers, During the Spanish-
Americen Var, Barrett had formed a military unit similar to a high school
R.0.7.C. unit at Rich Hil1l, Missourl, where he was teaching. It had always
been the desire of the Colonel to organize a military school, and he com-
bined this idea with hig Interest in vocational education to help build

the Oklahoma Milltary Academy.33 Milltary training and vocatlonsl educa-

3 This and his lkmowledge of the

tion were both popular at that tims.
citizens of Claremore ﬁade Barrett a valuable partner for Kight,

At that time, Kight was a member of the House of Representatives from
Bogers Cdunty, and something of a political power in the atate. It was
hig desire to establish a military school with a low tuition so the boy
from the average home could attend. He also wisﬁsd to favor his constitu-
ency by having a school maintained at Claremore.

Those favoring the establiéhment of the Oklahoma Military Academy
presented quite a formidable array and left 1ittle doubt as to the future
success of the venture. Kight gave generously of his time and money tﬂ
aild the starting of the school. Evideﬁce of this fact was to be saeﬁ in
the Claremore Progress of May 15, 1919. He was reimbursed to the extent
of $300 by the Claremore Commercial Club. This was the balance left in a

fund ralsed for publicity purposes in connectlon with securing the academy

at Claremore,

33 Interview notes, Colonel S. M. Barrett, Indspendence, Missouri,

June 24, 1947. The Colonel expressed great pride in the history of his

forefathers, as they had fought in the Battle of Hastings in 1066.

3h One of the two purposes of the school at present is military
{raining.
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Colonel Barrett has related that the committee drafted the bill in his
office in Oklahoma City and that they worked there to form the original
copy of the bi11.3D The law creating the Oklahoma Military Academy de-
clared that the school should be of secondary grade. Vocational education,
limited to auto mechanics and the duilding trades, and military training
were Included in the curriculum and were required of all students, A min-
imun age of 14 years was required for admission. A Board of Regents, con-
sisting of the governor and two members appointed by the governor for terms
of four years and not to serve longer than the appointing govérnor waga set

up to govern the school. The act appropriated $75,000 for the construction

of a barracks and $80,000 for general operating expenses for the biennium.36

When.the school opened in the fall of 1919, there was little of the
institution ag it is today. Only one building stood on the campus,., The
basement of the buiiding was divided into a mess hall and heating plaﬂt,
while the upper storles served as classrooms and offices for the school
officials.

The forty students who officially opened the school were indsed a
hardy lot. They slept and lived in tents all through the fall and winter
of 1919-1920 uﬁtil the new barracks were finished in the spring of that
year. They drilled with wooden rifles. No auditorium or military build-
ing was available for their use .30 33 This was a far cfy from the con-

ditions fourteen years later when the school was to become, in 1932, the

35 Interview notes, Colonel S. M. Barrett, Independeﬁce, Misgsouri,
June 24, 1947.

36 oxlahoma Session Laws, 1919, p. 219.

31, 38 Interview notes, Mr, Murl Ciine, Claremore, Oklahoma, June lh,
1947; Interview notes, Mr. Eltinge Streeter, Claremore, Oklahoma, November
12, 1949; Clipping Collection from the Library of the Daily Oklahomen,

Oklahoma City, Oklzhoma, (no date).
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youngest military school ever to be mads an Honor School on the Yar Depart-

ment's honor list.

As Colonel Barrett had been instrumental in getting the schooi started,

1t was quite natural that he would be the first president. He had a broad
and lengthy background in this area, as he was born in Platte Valley,
Nebraska, on March 3, 1865, He graduated from Drury College, Springfield,
Missouri, in 1904, and received his Master of Arts degree from the same
institution 1n 1909. Colonel Barrett served as superintendent of schools
at Lawton, Oklahoma, in 1904-07. Following this, he was the professor of
pedagogy at Central State Normal, Edmond, from 1909-10; and while doing
graduate work at the Unlversity of Oklahoma from 1910-13, he taught in the
education department. From 1913 mtil 1917, Colonel Barrett served as
president of Pastern University Preparatory School: and from 1917 uwtil
the opening of the Oldéhoma Military Academy, he was state director of vo-
cational education.39

Barrett and the citizens of Claremore exerted every effort to build
the school and increase its facilities. In keeplng with this policy,
Colonel Barrett went to Washington, D. €., where he met C. D. Davis of
Claxjemore, secﬂretary of the Boafd of Regents, who was working to obtain
federal ald for the school. They were successful in their efforts; and in
May, it was aJ:;nounced that the government had recognized the Okl'ahc;ma
Militsry Acadellny as a Junior R.0.T.C. training wmit and that tents, equip-
ment, and fegular army officers would be provided. Other steps allegedly

by the government but that never developed, were the paving of the road

39 Bulletin of Oklshoma Military Academy, Vol. 6, No. 1., June 1,
1925, p. 7. Barrett majored in Soclology and did a research for the
Doctor's dissertation in the field of Indlan Sociology, but never completed

the writing. '
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to the school and the erection of a second 'ba.rra,clcs.ho

The important event of the first year was the completion of the new
barracks., Named in honor of Maurice Meyer, reportedly the first Oklshoman
to die in Vorld Var I, the building was finished in March of 1920 and the
cadets hurriedly moved into their rooms.ul

The orgénization of the Oklahoma Military Académw wag not influenced
to any great extent by other and betfer known military schools. Events
of the first year give insight into the matter and point to the fact that
the school was the culmination of a life-long desire of Barrstt and in-
stead of being patterned after any othsr school, it was based on his

42

ideas.
The first rules and regulations were drawn up by the Colonel and a
distinguished visitor, William Howard Taft. On the afternoon of February
21, 1920, the former President and Secretary of War of the United States,
visited the academy., He had come to Clargmore to speak in behalf of the
Lesgue of Nations. A pleasant chat with Barrett was followed by a short
speech to the cadet corps by Taft. The ex-President declared that he was
in favor of militery training for'tﬁe young men of the country. 3Barrett
stated that most of the afternoon was spent in drawing up rules and —

lations with Taft's afsfsist:ance.)'*3

%0 progress, May 24, 1919.

i Interview notes, Mr. Eltinge Streeter, Claremore, Oklshoma, July
17, 1949. Mr. Streeter and Wayne Redding were the first cadets to move
into the building.

2 The military titles given to the members of the Oklahoma Military
Academy faculty were the result of belng given an honorary commission in
the Oklshoma National Guard and being placed on the Staff of the Governor
of Oklahoma. This rating did not carry any actual military duties except
for those faculty members who were bona fide members of the reserve corps,

guard, or regular ammy.

k3 Interview notes, Colonel S, M. Barrett, Independence, Missouri,
June 24, 1947.
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In the preparation of the Cadet code, two time-honored characteristics
of military schools were not introduced. These were the "Merit" system
and the "New Man" system, both of wﬁich were added to the school later.
Under the "Merit" system, merits and demerits are given on a preds termined
basis for acts varying from personal neatness to infractions of the code
of honor. The "New Man" system is a method of indoctrination and instill-~
ing in the new cadet the proper respect for authority, usually thrdugh
menial taskﬁ, but often through use of force. In most schools the cadet
remaing a new man until the end of his first year. It is my personal be-
lief that it ie within this system that a great deal of what is good and
bad in a military school's program lies,

As the conditions fhat pfevailed‘when the academy was createdbwere
rather unusual, forces were soon to be felt that made the functions for
the school out of the ordinary. Support of the school was so entwined with
Oklahoma politics that very early its existence came to be justified on
the basis of spectacular achievements rather than the development of high
academic.standards. The most readily accessible means of doing this was
through the exploitation of the military department, the band, athletics,
and various other aétivities.

The life of the academy was threatened for the third time in the year
1921, when a pian wasg suggested in the state legislature to convert the
‘military school into a government hospital. Thie caused the citizens of
Claremore a great desl of anxiety. They pratested that if theykcould not
have the school, no other form of state or federal institution was desired.

A hospital loceted near a town that was dspendent to a great measure upon

s Ibid.
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the tourist trade would be a very bad business and result in a loss to the
city.h5 Seﬁator E. E. Woods notified the people of Claremore a short while
later that the danger of a hospital replacing the school was gons, but
that the expected appropriation for the school would fall short of what
had been as?.ke(l..n'6

The rumors of the school's being killed were so strong and persistent
that when the legislature was in session mischievous‘cadets frequently
would arise when revielle was sounded and shout that the school had just
been killed by ths legislature and go back to bed. The students would
then remain in their quartere until Colonel Barrett ceme to see why the
cadeté'were not in their classes.uT

In 1921, Colonel Barrett set a precedent that was to be the cause of
bitter feelings in later years. He allowed local boys residing in their
ovn homes to attend the academy. The school took only a limited number
of these students under specified condltions pertaining to the wearing of
the uniform when at home and other off-duty regulations. This was the
first time that day students, or "day dogs" as they were kmown by the
cadets, were allowed to enter the Oklahoma Military Academy. This policy
was tempora?ily.discontinued in 19.'25.)"S
There wes a notable increése in the enrollment to 125 when the school

opened in the fall of 1922, However, the most importaht event during that

year was the addition of the first year of junior college work, Thus the

l‘5 Progress, January 20, 1921.
U6 1p14., February 3, 1921.
u7 Interview notes, Mr, Murl Cline, Claremore, Oklahoma, May 18, 1948,

b8 Progress, September o4, 1921,



ingtitution became a five-year school with the four years of high school
work and the one year of college. In 1923 the second ysar of junior col-
legs work was added, making the school both a complete high school and
Junior college. This was made possible by an act of the legislature which
also set up a system of appointing students to the Oklahoma Military Acéd-
emy. Fach senator was allowed to appoint two cadets and two alternates to
the school. Representatives were allowed to appoint one cadet and one .
alterma.te.u9 This did not restrict the student body to appointed cadets
or stUdents’from Oklshoma only, as other cadets were allowed to enter if
there was available room for them. Tuition was reduced $100 for the ap-
pointed cadets. This custom continued wntil 1941, when the new Board of -~
Regents for Higher Education ended this manner of lowering the tuition
through politicel appointment of the cadets.D0 _ |

The year 192)% drought changes in the administration of the academy.
Colonel Barrett resigned as president for persopal reasons, and Goldﬁel
¥W. S. Bryan, the dean, was named acting president, effective November 20,
1924%. Barrett had served effectively as president, commandsnt, and busi-
ness manager during his‘tenure in office.

The enrollment had growﬁ frﬁm forty during the firsf year to one
hundred fifty in 192&—25.51 Colonel Bryan served as acting president
until June ofA1925, Qhen he was relieved of these duties.

In keeping with the belief of Colonel Barrett that the scﬁool,could

best justify its existence by the spectacular, various activities were

Y9 Ox1ahoma Session Laws, 1923, p. 148.

50 1bid., 1941, p. 437.

51 The Vedette, 1925. (The Vedette is the Oklahoma Military Academy
Yearbook.)
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exploited to achieve this end., In these early years of growth, the academy
band wag perhaps to recelve more publicity than any other activity.

The first band of thirty men was organized in 1920, under Captain
C. 0. Brown, For a few months in the year 1921-1922, Captain Harris was
bandmaster, and 1in 1922, Captain R. E. Flynn became the head of this organ-
ization.

The earliest achlevement of note for the band occurred in the year
1922.52 On this occasion, the group of Oklahoms Military Academy musicians
was the official band of the Oklahoma delegation to the Confederate re-
union at Richmond, Virginia, on Jwme 21 and 22, 1922.93 Flynn had been at
the Oklahoma Military Academy since June 1, 1922; long and previou: to
this time, he had been connected with the State 177th Infantry Band. Im-
mediately after coming to the academy, he started getting the boys ready
for their trip East. While in the Fast, the band made a trip to Washingtonm,
D. C., where it attracted additional attentlon by serenading the members
of Congress and President H:ev.rcling.s)+

The same year, 1922, the first drum corps was organized, even though
it was composed of only four members.?? The band and entire student body
was invifed to lead the Armistice Day celebration in Tulsa the same year.

The outsta.nding event for the band in 1923 was the leading of the

parade in the position of homor for the International Petroleum Exposltion

in Tulsa, Wednesday, October 10. The band recelved many complimeﬁts and

52 1pia., 1922.
53 Progress, Octobar 12, 1923.
5% The Vedette, 1925.

55 progress, October 12, 1923.
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the Claremore Chamber of Commerce, expressing the opinion of the business

interests of the city, pudlicly commended Colonel Barrett "for his generous

cooperativevspirit."56 Another event during the year 1923 was participa-

tion of the band in Governor Jack Walton's inaugural ball, where it was
quite popular.

Bugles ﬁere added to the drum corps in the school year 1924-25, tims
making the first drum and bugle corps at the academy consist of twelve men, D7
Both the band and drum and bugle corps were to expand and improve in the
future, bringing added recognition to the academy,

The athletic activities of the school during this era were limited by
lack of faclilitlies, but the interest in them was intense and the measure
of suécess attained was n&teworthy. The major sport during this peridd
was football, and in no year befdre 1939 did a "cadet eleven" lose more
gemes than it won. The sporting activities undertaken at the Oklahoma
Military Academy during this period were football, baseball, boxing, track,
and basketball, These different sports ﬁere not all conducted every year,
and most of the time football, boxing, and baseball were the only sports
in which there was participation.

The footballjteams of both 1920 and 1921 lost oniy one game in each
yéar. The lone defeat in 1921 came at the haﬁds of the four-yeér.teachers
colle'ge in Taﬁlequah when the academy was still a high scho-ol. This cadet
team of 1921 was referred to as a "miracle team" by the Clarsmore ﬁapgr,
and a great deal was made of fhe fact that every member of the team was a

"born and bred" Sooner. A large number of the team were boys who lived in

56 Ibia., October 11, 1923.

5T he Vedette, 1925.
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Claremore. Although 1ight in weight, only about 145 pounds to the man,
they were very fast.‘j’8

In the 1922 Vedétte, the school yearbook, first mention was made of
the academy basketball team. As there was no gym available, the squad had
to practice out of doors and then play 1ts games inside. This was also
the first year when a full seasonal sports program of football, boxing,
and baseball was played and 'for the first time basketball, track, and
tennis were introduced.59

Coach Bradley, who had been with the school since its opening, left
in 1923 to take a position in the East. He had played football at Bosbon
College in 1914 and at Holy Cross im 1916-17. Mr. Crossley, A Dartmoufh-
man,.had-been his assistant. Bradley had been successful, and it was.with
regret that the school watched him leave. Coach A. D. S. A. Blacer and
Theodore (Ted) Kurtz became the coaches in 1924, Blacer did not remaln
with the school long, and Kurtz became the head coach and athletic direc-
tor.60

The football schedule in 1925 indicates that the success of the cadet
tecams in their athletic contests was not because of chooslng weak compe-
ﬁifion. This.ﬁés thé first full year of juniorchllege work, and fdr such
a young séhqol the schedule was a strong-rone. The team in that year won
ten out of eleven 'gémee, winnihg all the conference games and amassing 130
points to T for the bpponents. Some of the better teams played that year

were the freshmen teams from Tulsa University, Oklahoma A. & M. College,

58 pProgress, December 24, 1921.
59 The Vedette, 1922.

60 Progress, September 9, 1923,
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and the University of Arkmnsas. Ths Arkansas University freshmen were de-
feated by the Cadsts ten to six for their first loss in two years, Other

outstending teams played wers Tahleqush, Owasso, Miami, Bacdne, and

Tonkawa. 61

-One of the earliest achievements of the military department was ths
winning of the Junior rifle competition of ths Southwest Department in
1920.62 The important accomplishment of the military department during
these years was the establishment of the junior R, 0. T. C. infantry unit
in 1920. The Vedetts, in 1920, printed a letter from the Secretary of
Var granting the school authority to establish the desired unit.63 This
was not long after the trip mads to Washington, D, C., by Colonel Barrett
and C. D. Davis‘.of Claremore, The academy was regraded by the War Depart-
ment in 192Y4, énd. the junior rating was lost to the school until it was
re-classified in 1926.

Colonel Walter E. Downs said that at the time of his arrival at the
Oklahoma Military Academy in 1925 the school was classified as fifty-five
c, which was comparable to the same rating as that given the small high
ol

school units in various cities.

The schooi did not legally have a large enough enrollment to warrant

either a junior or senior R. 0. T. C. ratixig at the time it received the

permission to start a junlor unit. To receive the approval of an inspscting

61 Ihid., December 12, 1923.

62 progress, June 10, 1920. (This organization was for the Eighth
Corps Area of the War Department and included Texas, New Mexico, Arizona,
and Oklahoma. )

63 The Vedetts, 1920.

64 Interview notes, Colonel VW, E, Downs, Helena, Oklahoma, June 27,
1947; Okmulges, Oklahoma, August 26, 1949,
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officer, the first year the school authorities asked World War I veterans
- to stand the inspection in their o0ld uniforms in order to have the required
number of studsnts.65 This 18 the way in which the first unit was obtained,
and 1t may have been a factor in the loss of the rating later on when the
‘enrollment d4id not increase fast enough. The reason for striving to
achieve as high a rating as possible was that government aid to the ingti-
tution in the form of equipment, wniforms, and financial aid for buildings
and other developments was granted on that basis.
Thg Reserve Officers Training Corps was created in 1916, by section

four of the National Defense Act of June, 1916, The objectives of the

R. 0. T. C. were to establich a system of military tfaining at civil e&n-
cational institutions for the purpo.se of qualifying selected stuﬂenfs ag
second 1ieuteﬁants of the corps, and to create in all studénts réceiving
the training qualities that would make_them suc_cessful citizens. The
courses of instruction were divided into two divisions, the elementary aﬁd
the adva.nced.‘ These divisions were to be known as basic and a.dvancéd af

a later date. |

» The first two years were the elementary and were set up td prdvids
prbper courses of instruction to qualify students as non-commissionad of-
ficers. Basic, or general, military training was emphasized in this train-
ing with infantry drill being taughf to all étudents. Thig first ﬁo—year
period of training was also called the junior divislon of the R. O. T, 0.66

The senior, or advanced, training had as a pre-requisite the complet-

ing of the junior unite and required that certaian physical and mental

65 Interview notes, Colonel S. M. Barrett, June 24, 1947; Mr. Murl
Cline, June 19, 1947; and Mr. Charles Alton, July 30, 1948,

66 The Vedetis, 1920.
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tests be passed. The student also had to sign a contract with the govern-
ment calling for a certain number of hours per week of drill and clessroom
work and attendance at a summer trainlng camp. Specislization was also
allovwed in the advanced program. The student could choose a branch of ths
corps, although this was restricted by the training offered in the school.
Bsmunera.tion. to each student is allowed by the government, but this ﬁas
varied with the years., At the present time, the basic student receives
no remuneration, and the advanced, ninety cents a day.67

As the constant struggle for recognition of the military department
by the federal government went on thrc;ugh the years, other dsvelopments at
theraca,demy were taking place. The first of these events éccurred 1# the
year 1921, when the first group of cadets from the school went to the an-
aual R. O, T. C. summer camp at Fort 5111, Olcl’a.h;:»ma,.68

In the following year, 1922, the academy held its annual R. 0‘.".7.'. C.
meeting at the junction of the Grand and Spavinaw Rivers. This was the
regular camp held to meet the requirements of the War Departmént; The
entire faculty and student body left Claremore Monday at 8:00 p.m. on the
Iron Mountain Railroad, They were to arrive Monday and then td i'break camp
and returﬁ late Thﬁrsdé.y.eg | » , _
The first¢ R. O.‘T. C. 1nspe§tion for which a record was found was in

the year 1923, This was the flrst Eighth Corps Area inspection held by

67 oK1 shoma Militaery Academy Catalogue, 1949, p. U5.

|

|

68 ber 24, 1921. | |
Progress, September , 19 |

69 1vid., October 12, 1922. |
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Colonel Mayo of the staff of General Lewis, Commanding General of the
Eighth Corps Area.l0

Improvement and expansion were to be noted in the following years,
and the work of the school was to be rewarded. Colonel Mayo made the in-
spections for the next three years and after his inspection in 1925 expressed
pleasure over the improveyments shown by the institutiozi. At thig time the
Colonel was the inspecting officer for the Eighth Corps Area and made a
short speech to the cadst corps after he had finished this work.

P\lblicity was given to the réport of Colonel Mayo, and he t0ld the

cadets that upon his first inspection in 1923, the school looked like a

‘mob, but since then the improvement had been very rapid and that he hoped

his present reconmendation would warrant the school again receiving the
Junior R. 0. T. C. rating. 1In hi§ opinion the school warranted the suppo‘rf
of the people of Oklahoma and they should be proud of it.71

rollowing Colonel Mgyo's recommendation, Captain G. T. Fleet, Profes-
sor of Military Sciencé and Tactics, also wrote the Commanding General of
the Eighth Corps Area and asked that the academy be given a junidr unit
and be classifie_d as an "Essential Military School." This would have in-
cluded free lmifo.rins and other vaiua.ble government aid;72 This letter '.
brought no immediate results, but the next year the academy received the
Junior rating. | —

The uniform worn by the cadets went through a procéss of evolution

covering several years. The first uniform consisted of grey trousers and

70 Prog‘ res.s, ¥ay 3, 1923.

TL 1via., April 9, 1925. (This also helps to explain the loss of the
Junior rating in 1924, as the showing in 1923 was so poor.)

12 Progress, April 9, 1925.'
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blonse, trimmed in blue with a high stiff ocollar gimilar to that worn by
the cadets at Vest I"‘oini;.-l3

The corps was organized into a battalion and as in all military schools
1t was under the discipline of the cadet and faculty officers at all times.
A large percentage of the cadets In the early years was Claremore boys.
Sbme have said that they constituted as much as half of ths student body.7u
Although no official "New Man" system was recognized by the school during
this period, the cadets had one of their own., Thig was started by the
football teaﬁ and was more or less a matter of the survival of the fittest.
The idea was introduced by a student who had been at another military
school, and the football team forced‘those whom they could into acting as
the new man. Thie was the start of the "New Man" system, and it continued
until.l925 when an official system was established. /0

An alumﬁi agsociation was drganized in 1921, The class of 1920 enter-
tained the graduating class of 1921 with a banquet and initiatioﬁ ceremony.
A decision was made to hold the annual meeting in the last week of each
school year. The first officers were A. E. Streeter, President, Emest
Mayberry,'Vice—president, Hubert Robinson, Secretary and Treasurer, and
Robert Sutton, Correépdnding Secretary.76 |

The playfulness of the Cadets wés demonstrated by a report in the
Progress on May’7, 1925. The favorite sport of the boys at that time was

a form of the "hot foot." This variation of the game required that lumps

13 The Vedette, 1920.
T4 Interview notes, Mr. Murl Cline, Claremore, Oklahoma, July, 1948.
15 1vi4.

76 e Vedette, 1922.



of shoe polish be placed on the shoes of the victim and then 1ighted,
causing quite a blaze and subsequent action on the part of the victim. |
The results to anyone caught in the act of giving the hot foot were re-

vealed when Colonel Bryan caught two young cadets, Yellowbull and Meredity,
and "boxed thelr ears."" wocenlo el o

The religious life of the cadets was also provided for, as they were
required to attend Sunday School and Church regularly eitixer in town or at
the school. A chapel service was held each Wednesday; a minister from the
city attended.l® -

. That this perlod, in its over-all perspective, was one of gréwth there
can be no douibt.i The -eﬁrollment had increased from a beginning of’ 50 to -
150. A new barracks added to the phys.ical plant, the grounds beautified,
and five acres added to the original forty.79

Certain characteristics and policies were initiated that were to be
carried on in future years--the exploiting of the various extra-curricular
activities to publicize the school; the attempt made to keep the sdhooi
as one for the middle class; the importance of the support of the séhdoi
by the political powers in this area. :: |

The pos_’it_idh of the school still was ndt ‘secure, as -will be seen, and
the term "precarious" is appropriate for the conditions that existed. :

Although there had been an increase in the enrollment and physical plant

7.+ 11 Interview notes, Colonel W. S. Bryan, Claremore, Oklshoma, on
August 16, 1949,

18 Builletin of the Oklsghoma Mililtary Acedemy, Jume 1, 1925, p. 13.

19 Interview notes, Colonel S, M. Barrett, Independence, Missouri,
June 24, 1924, Barrett had written Will Rogers in Hollywood, California,
who then deeded the five acres at the bottom of the hill where the school
stands. This is the place where Lake Douglas is now located.
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- at the academy, it was not looked upon with pride by other sections of the
state or by many state officials. The people of Claremore were proud of
their investment in the school and wanted to keep the institution and ex-
pand it as much as possible, H. Tom Kight and Colonel Barrett both were
‘largely responsible for the position of the school, It was mainly because
of Kight's political power that the school had continued to exist and had
grown., He was responsible for the majority of the appropriations and the
addition of the barracks to the school. Barrett did considerable lobbying
when the legislature was in sesslon and reportedly spent four days per
week at the legislature and three days per week at the school.80

In 1925, the academy was not yet established securely enough that its
fgture was assured. This remained a problem throughout the years; In
spite of this, the first six precarious years were important ones, for
principles and practices begun under the leadership of Colonel Barrett
were to influence the school's subsequent growth, .The feeling and rela-
tionship between the clty of Claremore and the academy which existéd
throughout Barrett's presidency was ever to be an emotional factor in the
growth of The Oklahoma Military Academy.

| The purpdééréf‘fraining for leadership through the military exper-

jences was to remain as one of the primgry objectives for the schéol's
existence as aﬂbeducafional institution, 'Many of Colonel Barrett's ideas
were to be modified and changed, but some of them were to set the pattemn

for the continued existence of the school.

80 Tnterview notes, Mr. Charles Alton, Claremore, Oklshoma, July 19,
1948. :
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CEAPTER I1

DEVELOPMENT OF POLICY

From June 1, 1925, until Jwme 30, 1940, Colonel Walter . Downe was
President of ths Oklehoma Military Academy. These were indeed the "golden
years" for thé school, The zenith in nearly all of the many activities
was reached during this period. The adminisi';ration of Colonel Downs, the
longest of any President, brought msny honors to the institution.,

' Colonel Downg had a background as both a soldier and an educator., He
had served in World Var I, participating in the battles of St. Mihiel and
Meuse-Argonne and recelving his commlssion in the field. At the time he
accepted the presidency, he was superintendent of schools at Potean,
0];1ah0ma.. Downs was bormn at Sardis, Arkansas, of parents of moderate cir-
cumstances, and after graduating from Ouichita College at Arkadelphié., hs
enlisted in the Army. In August of 1925, Downs was given his commission
as & Colonel in the Oklahoma National Guard Infantry.t

The Academy was fortunate in obtaining the serﬂées of a man who be-
liéved. in the purposes and philosophy of the institution. Downs approved

the idea of a military school for the middle class and supported the pro-

grem to dsvelop well-rounded citizexis, with the emphasis upon the physical,

me.ﬁtal, and mé.ral aspects of life. |

The Colonel felt that the school was established to give the youths
“of Oklshoma who so desired an opporﬁmity “to get; military training along
with their higher education. Downs was against hazing and felt that both

the "New Man" system and discipline should have thelr limitations snd that

1 Progress, August 10, 1925, (This appointment was of an honorary
nature and did not cerry federal recognition.)
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the sgtudent should be allowed to make some decisions of his own. Believing

that the proper balance between the military discipline and regimentation
on the one hand and freedom on the other would dsvelop to the highest de-
gres in a military school and foster the democratic principles of 1ife,
Colonel Downg worked toward this goal and organized the school along these
linea; His principles wore sometimes modified with changing co#ditions
which caused undus emphasis on certain activities, but for the most part,
they continuslly contributed to the growth and development of the academy.

Throughout the administration of Downs, the public emphasis on the
various activities persisted and he had 1little choice but to expldit them.
Yhile the band continued to recelve ﬁotice. it became relatively less im-
portant. The athletic department rose in position and became thefmost
popular of the activitles. The military department made history ;nd the
rating of the school rose with each succeeding year. The addition of an
aviation department represented something of a ploneering venture. There
was alego a d:ive in the direction of raising academic standards.

If any single word can characterize this era in the history of the
school, it is "growth.“ A constant pressure was maintained to expsnd and

build., The whole staff was busily engaged in this bullding process; and,

although there were perlods of quiet wheﬁ no progress was visible, the work

was continued at all times.2
Colonel Downs assumed the presidency at a time when the relatidns be-
tﬁeen the school and the citizens of Claremore were on a high.level of

accord, His administration was anticipated with enthusiasm and interest.3

2 Prcgress, June 12, 1325,

3 Tbid., June 4 and June 11, 1925. ZEx-Mayor H. Jennings of Claremore
gave machine guns valued at $1,300 to the school, Captain G. T. Fleet,
who was Professor of ¥ilitery Science and LGCLiCS was leaving the school
end wrote a letter which was published, ezhorting the people to aid Downs

and for a1l to work together.
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While this goodwill was encoursging, there can be no doubt that the

very existence of the institution depended on Downs. Governor M. E. Trapp

and General Baird H. Markham, members of the Board of Regente, were reported

to have told the Colonel, "Make good or the state will abandon thé idea of
a military schopl." Colonel Downs was alleéedly given one year in which
to make good at the school, for it was looked upon by some as ﬁ "white
elephant.'u

Regardless of whether he received so blunt an ultimatum, Downs surely
recognized that he had to develop a program Athat would require less time
and be more easily evaluated than one of academic distinction. With this
in mind, he set out to publicize the school through use of the militery,
athletics, and band., After a few years had passed and the fubture of the
school became more secure, an increasing emphasis was placed on the aca-
demic phase of the school.

In hig first year at the academy, Colonel Downs introduced several
changes within the cadet corps, added to the physical plant, impmved_ the
academic standing, and reorganized the personnel and its methods, The
fell of 1925 brought a much needed addition to the academy building pro-
grem. Thig was the $15,000 més_s hall completed late in Novem’ber,‘ the
‘firgt of several bulldings to be added to the school.5 Perhaps more im-
portaﬁt than the new building was the accrediting of the high school de-~

partment by the North Central Assoclation of Colleges and Secondary

4 T. P. Tripp, "Given One Year to Make Good; Colonel Downs' Record,”
Harlow's Weekly, Vol. 47 (October 17, 1926), pp. 6, T.

5 Progress, June 15, 1925.
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Schools on December 3, 1925.6

The first year brought many changes in the 1ife of the cadet corps
itself. The old uniform which included the high stiff blouse was replaced
with an English cut blouse and full peg trousers of serge material, 1In
addition to this, the merit system was established and the "New Man" system
recognized by the school, With the recognition of the "New Man" system came
a change in the name of the "New Man® from that of "rat" to "rabbit," as
the Colonel thought that this name sounded better. A cadet honor system
was established, completing the changes, and the life of the cadet became
gimilar to that in other institutions.7

The 1925 football team traveled as much as possible with-the idea of
spreading information'dbout the school and advertising the academ&. Games
were scheduled in Ohlo, Missouri, Arizona, Texss, and Tennessee. Thisg
clearly demonstrated the use of athleticg to publicize the school.8

The year 1926 registered three important developments. A new brick
and cpncrete‘guard house was completed.9 The new Junior College Confer-
ence was formed, of which Oklahoma Military Academy was a member., The
officials of the acaéemy met with representativ;s-fréﬁ otﬁer Junior col-

'leges in Oklshoma Clty to organize the conference, which was to consist of

6'Letter, Mr. Standifer Keas, Chairman of the Oklahoma North Central
Association, July 10, 1947. The Junior College work has never been ac-
credited by the association, although the State University Accrediting
Board accepts work from the academy, and the majority of the other insti-
tutions follow suit.

T Interview ﬁotes, Colonel W. B, Downs, Helena, Oklahoma, June 27,
1948,

8 progress, October 1, 1925.

9 rvid., September 16, 1926.
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eight Oklahoma junior colleges. The officere were elected, eligibility
was agreed upon, and a new conference was officially activated,lO

The first official financial report of the academy was made public
January 28, 1926. It revealed the difficulties under which the school
operated. The report covered the terms of Colonels Barrett and Bryan and
the first four months of the Downs administrétion. Lax, wasteful héndling
of funds was charged against the Barrett and Bryan adminigtration. A de-
ficiency of approximately $16,000 was disclosed by the state examiner,
Mr, George Mechiﬁg. " This was a common condition in state educational in-
stitutions. Colonel Downs was given credit for doing a fine job and put-
ting the academy on a cash basis in the time he had been presideht. The
clése margin on which the school operated is revealed by the fact that the
cashrbalance on December 31, 1925, was $22.37. The mess hall and the post
exchange were operating at a profit, and it was hoped that the school
would soon be out of debt. A new system of bookkeeping and the employing
of a paid financial secretary were recommended..11

The happenings in 1926 had their more Hmmorous aspects. One of these

was the inaugurstion of a custom of firing a cannon, the gift of General

‘Baird H. Markham, at 7:00 a.m. and 5:30 p.m. The explosion served as a

very efficient alarm clock for the community, awakening as many of the

~ townspeople as cedsts. Several of the citizens of Claremore expressed the

belief that they could easily get along without the noise.l2

10 rpid., September 23, 1926.

11 Progress, July 8, 1947.

12 1p34d,, Jenvary 1, 1926.




37

The coming year was one of comparative quiet except for a political
flurry in the epring of 1927. This trouble was brought about by the hiring
of Lee ¥, Gilatrap as adjutant at the academy. General Baird H. Markham
and Colonel J. B. Sledge, members of the Board of Regents, tendered their
resignations to Governor Henry S. Johnston because of what they termed the
political meddling of H, Tom Kight, Sr, The governor persuaded both men
to remain on the board and the affair gradually quieted down. Kight op-
posed the hiring of Gilstrap on the ground that funds had been set aside
for a vocatlonal instructor by the Legislature and not an adjutant, which
he claimed the school did not need. The board members claimed that Kight
was taking his spite out on Gilstrap because of his disglike of Governor
Johnston and also becauge Gilstrap came from a promineﬁt Republican
family.13

'As the administration of Colonel Downs progressed, popular support
grew. The 1927 Guidon could reprint articles from Oklahoma's two leading

newspapers expressing a friendly attitude toward the school and an opti-

mistic outlook for the future. The Tulsa Daily World announced that the

academy merited state support and suggested that it "should become one of
the three major educational institutions" in the state. The Daily Okla-
homan offered an appropriate justification of the academy. It pointed out

that a number of boys annually leave the state for some type of military

~ school and usually at a considerable expense to their parents. It urged

that the state support should make the institution a good enough school

that the state would not lose these students and the amount they spend

13 oxlahoma City Times, June 30, 1927, in clipping collection of
the Daily Oklahoman library.




38

each year to other states.lu

The period ending in 1928 left additions to the building program that
were of muach importance in that year. The most important was the new

Markham barracks which was completed in the spring of 1328 at a cost of

$140,000 with a gym and drill hall in the north wing basement of the build-

ing, the first in the hlstory of the school., A new central heating plant
which bad been built at a cost of $30,000 was also finished that spring.
A sixty by forty modern fireproof building connected to the heating plant
was built for use by the 120th Ordnance Company of the State Hational
Guard in the summer of 1926. Two concrete tennis courts, costing $2,500,
were also completed that summer.l5

The early years of the Downs era were optimistic ones. When Dudley C.
Monk, Speaker of the Oklahoma House of ‘Representatives, gave the commence-
ment address at Claremore on May o4, 1926, he called attention to the sign
he had noticed at the rallway station where he arrived. The sign pointed
toward the school and read, "Oklahoma Military Academy, the West Point of
the Southwest.? By implication, he suggested that thie might come true,
thus recognizing the progress snd sound foundation of the academy and the
probebility that these conditions would remsin permanent characteristice
of the school.l6 |

Of no small importance in the 1ife of the school was the fact that

Representative H. Tom Kighﬁ had become chairman of the appropriations

M e Guidon, 1927, pp. 104-105. (With this issue the nsme of the
yearbook was chenged.)

15 Tbid., 1929.

16 Progress, May 24, 1928,
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cormittee in the House of Representatives. It was well known that Eight .
would do 211 that he could for the state educational institutions and
especially the military school. This contributed greatly to the financial
stability of the school.17

The academy received a boost from another source In an article in

Harlow's Weekly by Dr. Charles Evans, prominent Oklahoma educator. Dr.

Evans left 1ittle doubt as to his opinion of the school and the value of
military training to the state and its citizens. He declared that thanks
should be expressed to our leaders for their intelllgence in establishing
such an institution and that it fitted into our scheme of democratic edu-
cation by providing trained leaders. Colonel Dowas was complimented for
his efficlent handling of the academy and its finances, and the school was
described as moving on a-high military, literary, and moral plans, The
importance of the school was best illustrated as Dr. Evans described the
sacrifices made by the youth of Oklahoma and other states during 1917 and,
although hoping that this would not again happen, he felt that the people
of Oklahoma should "give tribute to and gratitude for the Oklahoma Military
Academy at Claremore.nlg

To guarantee an increasing enrollment from year to year, two distinct
approaches to the problem were made. One method put In practice for the

first time was advertising the school to prospective patrons by letters

" mailed to parents and by faculty members touring the state making personal

contacts with interested persons. The other plan bore frult and perhaps

7 Ibid., Jenuary 10, 1929.

18 Charles Tvans, "A Military Academy and Junior College," Harlow's
Weekly, Vol. 34 (Jaavary 11, 1924), 11-12.



the most important step in the history of the school resulted from this
development, The purpose was to obtain an R, 0. T. C. cavalry unit for the
academy., The idea was originated primarily to increase enrollment, but
there were other reasons, Application was made to the Adjutant General of
the United States Army at VWashington, D. €. The school planned to provids
for the necessary stables and upkeep of the horses and any other equipment
that would be required for such a unit. The report was circulated that

the history of other military schools had shown that by obtaining a cavalry
unit their enrollment had doubled and even tripled.19 The request by the

academy was not successful at this time, but experience gained from thig

attempt proved valuable and in the following year, 1930, the desired unit

i . was established. | |

| _ Recognition of the academlc improvements under the Downs administra-
tion came late in 1929, when the state committee for the North Central
Assbcia‘l:ion of Colleges and Secondary Schqols in;speéted the academy. The
conmittee was composed of George C. Wells, Secretary of the State Board of
Education, Dr, Herbert Patterson, Dean of Education at Oklahoma Agricul-

- tural and Mechanical College, Dr. Roy Gittinger, Dean of Administration at
Oklahoma Univeréity.,‘ and Dr. L. E. Swearinson, Professor in the Chemistry
Department at Oklahoma Universlty. Its spokesman declared that the library
at Oklahoma Military Academy was one of the best of any of the schools
visited.20 The results of the inspection were not made public at that

time, but later it was revealed the academy passed the inspection and re-

tained the rating established in 1925,

19 Progress, January 21, 1929,

20 Progress, Dscember 19, 1929,
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In 1930 one of the most important events in the history of the school
took place. This was the establishing of a senior R. 0, T. C. cavalry
unit. The infantry unit was raised to senlor grade before the end of
school in 1931.21 The addition of the senior cavalry unit would not be
possible if i1t had not been for the unce;sing efforts of friends of the
acadeny. The‘requirements for a school to recelve the senlor rating ﬁere
that 1t be at least a junior college and have had the junior R, 0. 7. C.
rating. As these minimum requirements were fulfilled in the early history,
all that had to be accomplished was to convince the authorities in ths War
Department that the school warranted such a move.

Thevreasons for the great importance attached to the gaining of the
genior unit are twofold. First, a senior unit allowed a student graduating
from the academy to réceive 8 commis;ion 1n‘the reserve; other students
who did not attend school long enough to qualify for a commission were |
well trained non-commissioned officers, and the military proficlency of the
whole school was ralsed. Second, federal aid to the school was increased,
making the state and private support of the institution consist of a smaller
percent of the.total cost. The benefits to the people of the state and
nation should easily be seen, especially in time of war. A well trained
reserve of both commissioned and non-commlissioned officers would be a sav-
ing of time and lives. The financial aid and lessening of state and pri-
vate support should please all members 6f supporting agencies, The in-
creased prestige and equipment_from fhe government should Induce many more
stude@ts who had left Oklahoma to attend military schools to remain in the

stata.

2l mhe Guidon, 1933, p. 16.
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One of the early actions toward this goal was the offering of an
amendment by Senator Flmer Thomas to an army war appropriations bill to
add the cavalry unit at the academy and build a million dollar veterans'
hospital for O]clahoxma,.22 H, Tom Kight was also in Washington at this time,
and through the efforts of both men the much desired cavalry wit was ob-
tained at the academy.

An.interesting, but unverified, story on how the unit was given the
appmva.l' of the authorities in Washington has been told. At the time the
unlt was granted .to the academy, Patrick J. Huriey, famoug Oklahoman, was
Secretary of Var,. H. Tonm Kight made a trip to Washington to put pressure
on Hurley to help the schoc;l in this matter as Kight had known Burley in
the early history of Oklahoma., The Secretary of Var sent a regular arﬁy
Colonel to inspect Oklahoma Milltary Academy and ascertain how such a unit
could be established., Returning to Washington, the Colonel told Eurley
theré were about a dozen reasons why such a unit should not be established
at the academy. The Secretary of War then told the Colonel that he did not
want a dozen reasons why such a step should not be taken but to go out and
find one reason why or how it could be done. Leaving the office to return
in a few minutés, the Colonel to0ld Hurley that there was a small cavalry
unit being discontinued in Oregon that could be moved t& the Oklahoma
Military Academy, but many other suitable schbols had asked for the unit.23

Authenticity is lent the story when one considers that the unit did come

22 Progress, May g, 1930.

23 Interview notes, ¥r., Thomzs G. Sexton, former instructor at
Oklahoma Military Academy, and present administrative assistant to the
Oklshoma State Regents for Higher Education, Oklahoma City, Oklahoma,

July 8, 1948,
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Oregon, .The 1931 _(_}_Ei_dgé:as dedicated to Hurley for "hie espousal of our
interests in matters so vitally concerning the institution."zu’

In keeping the program moving, two new buildings were finished for
the military department in 1930. A building for the new horses in the
cavalry wnit had to be completed by the start of school, and as the legis-
lature was not in sesslon, Governor Willlam Holloway signed a $26,000 de-
ficlency b11l which met thils necessit:r'.25 The othsr new bﬁilding was the
academy hospital finished on May 1, at a cost of $35,0()0.26

With the increase in the curriculum and physical plant settled, the
plan called for continued efforts at increasing the enrollment. The summer
of 1930 found the faculty and especially Captain Virgil E. Caldwell, in-
structor and pudlic relations officer, showing pictures of the academy and
1te 1ife among the various téwns and cities in Oklahoma.2l In addition to

this, the Tulsa Daily World had a feature story about the school which

told of the past and mentioned the work now offered by the institution,28
A1l these alds werse used in ths first drive for more students, and the
efforts bore fruit.

The following summer, 1931, found the school officlals again working
to enlérge'theb échool. Letters were malled, parents and students c&ntacted,
and even a broadcast over station WFAA in Dallas was made as an ald in

this work. Another department was added to the school at this time, and

24 e guidon, 1931,
25 6
Progress, October 1, 1936.

26 1me Guidon, 1930.

2T progress, July 3, 1930.

28 Mylga Daily World, August, 1930, in the Claremore Progress,
tozust 21, 1930.
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it was hoped that this would induce more students to attend the acadeny.
This was the opening of the aviation department, which was to be affili-
ated with the Spartan School of Aeronautics at Tulsa. This made the acad-
emy the first junior college in the nation with an aviation department
and flight instruction included in the curriculum.29

In the fall of 1931, Oklahoma's favorite son, Will Rogers, visited
his home town and the academy. Will Rogers' homecoming day was held on
September 26, at which time Will Rogers presented the school with new
colors. A football game, parade, and polo game were part of the day's
ceremonies. The football game was advertised between teams as Will Rogers'
school and Pat Hurley's school. In the polo game, Will Rogers played dn
the academy team and made six of the nine goals scored by the teém.30

" The growing popularity and appreciation of the Oklahoma Military

Academy by the citizens of Claremore was revealed by an article in the
Progress on the history of the school. Both Kight and Downs were recog-
nized and pralsed for their efforts to build the institution. Kight was
justly given credit for his part in the founding of the school, the build-
ing of both barracks, and the obtaining of the cavelry unit. Coloﬁel Downs
was referred to as "the director most responsible for the established
growth toward the apex of perfection.“31

In 1932, wids recogﬁition was glven the aviation departmeﬁt of  the

academy when the November issue of the Asro Digest contalned three pages

29 Interview notes, Colonel VWalter B. Downs, Helena, Oklzhoma,
June 27, 1947.

30 progress, October 1, 1931.

3 Ipia., October 1, 1939.
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about the academy and the S8partan School of Aeronsutics at Tulsa. The
connection between the two and the type of work offered was explained.,
This valuable publicity resulted in the receipt of many letters of inquiry
about the school. The Progress expressed its opinion of the event by say-
ing only one conclusion can be drawn: it 1s growing faster thaﬁ those of
us here can see. The Oklahoma Military Academy's growth means a larger,
stronger growth for Claremore.B?

Meanvhile, a policy that had been introduced by Colonel Barrett and
suspended in 1925 was renewed at the “hill."33 This was permitting the
Claremore and Rogers County boys to enréll at the academy and live at home.
These day students did not have to pay board, room, laundry, and hospital
fees. Certaln uniform regulatioﬁs were changed for them when at home, but
they had to attend all classes and formations from the start of school to
the end, as well as the regular Saturday morning inspections.3h

The enrollment had increased since 1925, and in 1931 there had been a
thirty-four per cent increase over the previous yeaf.35 However, the year
1932 saw a drop in the enrollment, and the Guidon for that year gave the
1ist of students as numbering 270, while in 1931 it was 330. The condi-
tions were common to other schoolsg, as in the year 1932—33 the number of
new cadets at Virginia Military Institute fell below ths total number that

could be accommddated for the first time in its history.36 Maximom

32 1bid., November 17, 1932.

33 The term, the "hill," was a slight change from the term "prep hill"
used to descride the PBastern University Preparatory School,

34 progress, August 18, 1932,
35 The Guidon, 1931, p. k.

36 One Hundred Years at Virginia Military Institute, Colonel Willlam
Couper, & Volumes (Richmond, 1939), Vol. 4, p. 271,




enrollment was not again reached at this famous school until 1937. The
loss in eniollment probably influenced the acceptance of day students.
This step also served to solidify the relation§ between the school and the
town.

As these were the lean years throughout the nation, a move was mads
to point out the economy of schooling at the military academy. The average
monthly cost was only $43, and the total cost for the égpointed cadet was
$412, This included a $40 breakage fee that was refundable.o!

One of the outstanding events of 1933 was the winning of the coveted
"Honor Rating" from the War Department, which the school has held ever
since. This distinction wag won by the academy on the first attempt, and

‘it became the youngest military school ever to win this award,3®

As the school was receiving such noteworthy recognition of its progress

from the War Board, its very existence was being threatened for the fourth
time from another source. A bill was Introduced by Senator Dave Logan for
the abolition of nine state schoola, This action was a resuit of the con-
ditions of the times and in line with moves for economy in goverﬁment.
A1l state Junior collsges were to be abolished, and separate bills were
to be introduced to do away with Central and East Central Teachers Col-
leges. 39 Mhese bills never passed, even though they may have been justi-
fiable from a financlal and educational viewpoint

The year 1934 brought great praise from one of the most distingﬁished

vigitors to the school, The occaslon was an ostentatious one as General

37 Progress, June 15, 1933.

38 pulsa Daily Yorld, October 7, 193Y4, in clipping collection from
the files of the Vorld lerary.

39 Progress, January 13, 1933,
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Johnson Hagood and General Robert Bullard made an inspection of the acad-
emy. Hagood was Commanding General of the Third Army of the United States
and the Fighth Corps Area, which includes Texas, New Mexico, Arizona,
Colorado, and Oklahoma. The importance of the visitors may be gathered
from the receptlon thsy received. A mounted escort acédmpaﬁied the party
from the town to the "hill.," From ths bottom of the hill to the Adminis-
tration Bullding tbey passed between rows of cadets sténding at "Present
Arms.? A parade and review was held, followed by a sham battle, silent
drill, and equestrian msneuvers consisting of Jumping and saber course.
Following the ceremonles, General Hagood made a spsech to the cadets, com-
mending them on their performances.

I've vislted many military schools in my capacity as an

Army commander. I have visited the expensive schools where

there is no lack of equipment; I have seen academies where

there were more cadets, more money to spend, and finer build-

ings; but I have never visited one where as much is belng

done on as little as at the Oklahoma Military Academy. You

have many reasons fOﬁobeing proud of it, and supporting it

right down the line,

As the school In general was to receive such high praise, more sps-
cific efforts were made to improve the flight training. The aviation ds-
partment was being expanded and 1ts facilities were increased. Tweﬁty-two
students were now taklng the courses, ﬁhich included ground school and
flight training. The hangar held six standard plenes as well as class-
rooms. The field was designated as an intermedliate landing field by the
government and maintained by the Civil Aeronsutics Authority.ul
The high esteem in which the academy was held by the governor was

indicated by the invitation for a troop of cavalry from the Oklshoma

4o Progress, Jamary 15, 1934,

! Oklatoma ¥ilitary Academy General Catelog, 1934-35, p. 9.
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Military Academy to act as an escort at the inauguration of Governor X. V.
Marland, The band was to take part in the parade. Thig was the first
time either unit had participated in an iﬁauguration ceremony.ha

After the death of Will Rogers, a move was started to cﬁaﬁge the name
of the academy from Oklshoma Military Academy to Will Rogers Military
Academy. This 1dea was supported by several persons, but the foremost
proponent of thg idea was Frank Stuart of Oklshoma City. Stuart began
circulation of a petition in the capitol. He saild it would be a fitting
tridbute to Will Rogers and would mean much valuable publicity for the
school.hB This venture would probably have been more sﬁccessful if less
mention of the publicity for the school had been made and more emphasis
placed upon the idea of honoring the memory of Rogers.

Ag the plan for changing the name subsided, one of the most beautiful
changes in the campus was completed. This was the comnstruction of Lake
Douglas 4t the foot of the hill where a small lake was formed facing the
barracks and Administration Building.uh This addition to the campus was
named in honor of Colonel Clarence B. Douglas.

The biggest achievement in the year 1936 was the large building pro-
- gram completed in the f2ll of that year. This was the result of the pas-
sage of a bill in 1935 setting up a building fund for the school and
issuing $150,600 in bonds. The largest of the buildings completed was the
Will Rogers Auditorium, which seated 800 and céﬁtained a recreétion room

for the cadets, a post exchange, barber shop, projection booth, music snd

ho
43

Progress, Januvary 10’ 1935,
Progress, December 26, 1935,

uh The QE}don, 1935, p. 12,
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éressing rooms. The second largest building was the Jesse Bushyhead Field
House, which had a gym, swimming pool, R. O. T. C, classrooms and store
rooms, as well as of fices for the athletic and military departments. The

cost of these two buildings was $272,000. In addition to thig, five new

brick homes for members of the faculty were completetl.)45 Formal ceremonies

for the opening of the auditorium and fieldhouse were held on October 29,
1936, with Senator James Nance of Purcell as the principal speaker. Mors
than 1,200 people were at the ceremonles and heard the Senator declare
that the academy was a "favorite with the members of tge State Legislature
because of the high type of students 1t turned out.“)1L6

An innovation of 1936 was an eight-week summer session of both hizh
school and junior college divisions. No military training was conducted
in the summer program.h7

The tempo of growth and development increased during the next two
years. In 1937 the aviation department received added impetus as a com-
mittee of Claremore business men went to Vashington to seek an R. O. T. C.
aviation unit for the school.hg Approval of this actlon was given, but a
bill for this purpose, introduced into the House, failed to pass. The De-
partment of_Commerce 1ater.approved of thse academy conducting a flight
school of 1ts own, and the affiliation with the Spartan School of Aero-

nautics was ended. The institution was recognized as a preliminary flight

school by the government. These steps were in keeping with the long range

h5_2§g Guldon, 1936.

%6 Daily Oklahoman, October 30, 1936.

Y7 0x1shoma Military Academy Genersl Catslog, 1935-36, p. 49.

L8 Proeresé, Jarvary 14, 1937.
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Plan to meke Oklshoma Military Academy ths "West Point of the Southnest.'hg
The faculty and student body took part iﬁ two ceremonies of import-
ance that year, One was the dedication of the new hangar at the Will
Rogers Alrport in Claremore in May, 1937. The other affair was the pro-
gram connected with ths beginning of the Will Rogers Memorial., Thig was
held on November 4, 1937, the 58th anniversary of the birth of Rogers, and
many notables and friends of the humorist attended the ceremony. Another
civic activity which was assisted by the members of the cadet corps was
the Indisn Exposition at Tulsa on October 21, Over 150 officers and men
from the cadet corps attended the ceremonies. This included the band,
vpolo team, and fifty hofses, all of which participated 1n the school's
part of the progrsm.’0
While the cadet corps was busily engaged in these various activities,
the Board of Regents made plans for a summer camp for the school, The
proposed site for this camp was the MGO—acfe Canyon Lake property, seven
miles southeast of Claremore. A contract was masde for the purchase of the
property at $40,000. A $5,000 down payment was made from the school mess
fund after Mac Q. Williamson, State Attorney General, had approved the
legality of the action. A federal W. P. A. grant was received to build
two native stone barracks and a mess hall and to beautify the grounds,
The total cost‘of this project was $38,624.60. Of this, the Federal Govern-
ment contributed $28,805 through the W. P. A. grant.51 This project proved

to be the cause of bitterness and chsrges of graft later.

49 Ivia., Tanuary 21, 1937.

50 Progress, September 16, 1937.

51 1bid., December 16, 1937.




The year 1938 is ’best described as the 1lull before the storm, as
sgaln the work was carried on quietly.  Needed improvements were finished
this year when all roads around the school were paved. This program had
i1ts start in 1937, when the road from the bottom of the hill to the front
of the barracks was paved, In the summer late in 1938, the others were
finished and tﬁe new stadium was completed.

The school year 1938-39 was the most outstanding one in the history
of the institution. 1In all branéhes of 1ts work and activities, the acad-
emy was to reagh its zenith, The enrollment was the highest ever known;
the band was the largest and best; the athletic department set records not
equaled since; and the milltary department rated the highest in its history
by the War Board.?2

The high standing of the ﬁoard of Regents with the state legislature
is indicated by the passage of a Dill in March, 1939, authorizing the
Board of Regents to issue up to the $500,000 in bonds for a self liquida-
tion building program. The project included a new mess hall, barracks,
laundry, and other structures that could be paid for out of student fees.
The bill was vetoed by Governor Phillips along with the expansidn programs
in other schools.?3 |

The academy was chosen in September of 1939, out of the ten state '
éducational insfitutions, for‘ a government flight school, This was the
eighth year of flying at the Oklahoma Military Academy and there had been

no accidents to that date.BY

52 Progress, June 15; 1939.
53 Ivid., May 25, 1939.

54 Ivid., September 21, 1939.
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Ag this period saw increased expansion for the school in general, the
Oklshoma Military Academy Band proved to be no exception to the rule. It
was natural for the group to become well known, for the military training
required for all students gave them a s0lid foundation on which to build
and become an{exceptiondl marching band. Improvement and growth was steady,
and in 1939 the band was the largest and best in the history of the school.
Many appearances at important events were made by these cadets during the
Downe administration.ss' 56

The band participated in the National American Legion Convention at
. San Antonio, Texes, and the International Petroleum Exposition at Tulsa
in 1938. In 1939, it went to Ponca City twice, the first time tq the
State Rotery Convention and the second time as the official baﬁd for the
mnveiling of the "Pioneer Woman" statue on April 22. In the 1934 tri-
state band festival at Enid, it was given the position of honor iIn the
' parade and was the only band to recelve special mention in the Enld papers.
This was the second year for the new music director at the academy, Captain
P. H. Kelly.57

The year 1936 brought recognition to the cadets from the Lone Star
State as the result of the band's participating in the Texas Centennial
General Exposition at Dallas, Texas. The speciel events director of the
Exposition stated that the academy band was the best they had ever had on

the grounds.58 The 1939 band totsled sixty-seven members.59

55 Interview notes, Colonel Walter E. Downs, Helena, Oklahoma, June
27, 1947.

56 Progress, November 18, 1928; April 25, 1929.
51 1vig., May 1, 1930.
58 Progress, November 12, 1936.

59 The Guidon, 1939, p. 28.
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- Ag 1ntha V’otﬁe‘r departments, the military aspect of tbe ace.demyﬂmads
its most important strides forward in the history of the school during
this period. The raising of academic standards did not detract from the
progress and importance of the military, The many fine officers and men
which the academy contributed to World War II was the result of the prog-

ress made during this period.

The recovery of the Junior R. 0. P, C. rating in 1926 brought increased

prestige and aid in the form of uniforms and equipment from the FPederal
Government. The gaining of the senlor R. 0. T. €. cavalry unit in 1930
further enhanced the military program of the .school. |

The school frequently gained publicity through use of the eye appeal
of the military department. An examplé was the formal retreat parade held
on March 7, 1930. It was estimated that between four and five thousand
people witnessed the parade and the value of the event in terms of adver-
tising was great.

Another a,dciition to the military department in 1930 was the Fisld
Artillery Unit from the Oklahoma National Guard. This brought the total
-of military units at the academy to four--the infantry, cavalry, ordné.ﬂce,
and field artiiiéxvy. While the last two mentioned were branches of the
Oklahoma Nati‘onaf.l Guard, they were compesed of the cadets at the academy
and a few Claremore m‘eu.60

A new form of advertising developed in the following year, and this

was the use of the new branch of the school, the cavalry unit, fér a horse

show. The first show was held on November 22, 1931.51

60 progress, May 1, 1930.

_ 61 Ibid., November 19, 1931. (There were only eleven schools in the
United States which had both ssnior cavaelry and infantry uniis,)




5Y4

From 1933 to 1950 the outstanding happening for the military depart-
ment each year was the annusl War Board inspection and the work from the
whole school to ralse the rating of the academy. The War Board inspection
was the culmlnation of each year's work. Vhen the school was first offered
a chance in 1933 to become an "honor school," the test was passed with
flying colors., Few schools had received the rating on their first attempt,
and the Oklahomse Military Academy became the youngest ever to hold such a
rating.62 The honor rating did not bring any additional aid from the
government, but as the term suggests, the important returns were the added
recognition from the Var Department and other schools. With the winning
of this honor went a sense of achlevement. It also permitted the appoint-
ment of one graduate and an alternate from Oklshoma Military Academy to
both the Military Academy at West Point and the Naval Academy at Annapolis.
In 1936, the graduate appointed to West Point was allowed to enter without
any em.rnim.t1<m'.63

In 1934, the Oklshoma Military Academy was declared to have shown
more improvement than any other school visited, and it was ranked as the
fifth R. 0. T. C. military school in the nation. For cooperation between
the nmilitary and administrative departmeﬁts, the school recelved é ons-
hundred per cent rating.en' From 1936 to 1941, the Eighth Corps Area and

the War Board inspections were made simultaneously. In 1936 the infantry

unit was dropped from tke school as more of the students entered the cevalry.

62 pu1ga Deily World, October 7, 1936.
63 Progress, June 18, 1936.
6% rpid., June 21, 193Y4.

65 Tvid., June 17, 1937.
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As in other fields of endeavor, the year 1939 saw the military ds-
partment receive the highest rating ever held on the Var Board inspection,
The work of the school was so outstanding as to merit the attention of the
Chief of the United States Cavalry, General J. K. Kerr, The General sent
his congratulations to Major Finley and informed him of the fact that the
school ranked third in the nation.66

Ag with the military, these were the "Golden Years" for athletics at
the academy, and records were established that will probably stand the
onslanghts of future teams. Two new sports were added to the list of cadst
activities, These were swimming and polo. Swlmming teams were first formed
after the new gym was finished in 1936 and polo was started in 1931, Other
gsports included track, tennis, wrestling, and baseball, but football, box~-
ing, basketball, and polo were the major sporting events at the academy.

In 1925, at the beginning of thls perlod, the coaching job at the
school was no "plum." The turnover of coaches indicates this. The first
coach in 1925, Howard YTarzan" March, did not oven report to the school,
and his position was filled by "Swede" J’a.merson.67 Jamerson and his suc-
cessor, Coach J. C. Bradley, each remained only one ysar. It was not
wntil 1927, with the coming with Murl "Tuffy" Cline, former star halfback
at the academy and the University of Tulsa, that the athletic depariment
was to remain 1\nvthe hands of one administrator for any length of time,
Coach Cline prbved to be a capable athletic director and was responsible

for the improved standing of this phase of the academy. He was a stawmch

66 Progress, June 15, 1939.

67 Interview notes, Colonel Valter E. Downs, Hslena, Oklahoma, June
27, 1947; Clarewmore Progress, July 2, 1325.
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supporter of Colonel Downs and greatly alded the Colonel in handling the
'boytl.68
The football teams &f the first two years gave little indication of
the success that would come in future years. As mentioned previounsly, the
team of 1925 travellod a great deal to advertise the school. The following

year, contrary to expesctations, was one of the poorest seasons on record,

~ with four victories and four defeats.69

Coach Cline's first year was also the first year for an undefeated
and untied football team at the academy. Other outstanding teams were

the bnes of 1930, 1935, 1937, and 1938, The last two years the football

team was again undefeated and untied and set a record of eightesn wins

‘before losing a game. The 1938 team was rated as the number two Jonlor

college team in the nation by Paul B. Williamson and his rating system.7o
There were many good boxing teems at the academy, but perhaps the

best ones wers the teams of 1930 and 1935. The 1330 team was composed

mos t1ly of boys from the 1929 squad, and the school was referred to in soms ‘

quarters as the “Notr_e Dame of Boxing."n Ths most important toui*n.a.ments
attended that year were the Ozark tournament at Springfield, Missouri,
and the Southwe'stemb.&. A. U. at Wichita, Kansas., Three championships
were won by the cadet bc;xers at each tournamsnt. ZErnest Hollopeter was
perhaps. the mos't colorful fighter the academy had and was callsd a "bow-

legged combination of Eangaroo and Caveman" by sports writer Bus Ham at

68 Interview notes, Colonel W. E. Downs, Helena, Oklahoma, June 27,
1947, '

69 Progress, November 18, 1926,
70 1v14., August 15, 1945.

[ Guidon, 1930, p. TL.
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the State A. A. U. tournament.72 The 1935 boxing team took part in eight
meets and was not defeated in a tournament., There were three state and
ons Missourl Valley champlons on the aquad..-’3

The basketball team of the season 1936-37 was the best in the history
of the school and complled & record of fifteen victories against two
losses, Team members wers Donovan Ridgeway, Maze Moton, James Hewitt,
Frank Strom, and Bill Barrett. The following seasons werse again good
years for the basketball team. Its record for 1937-38 was nineteen vic-
torie;; and six defeats. This included a winning streak that lasted seven-
teen straight games.-m

Polo, the newest of the major sports at the academy, was also guc-
cessful. With the first cs1l for practice it must have looked as though
half of the students on the "hill" considered themselves cowboys or horse-
men, as 105 cadets were on hand, This posed quite a problem for Coach
Sam Houston, III, as he had to pick out the four best men for the few
games the team played that year.75 The following year, 1932, the polo team
won ten games and lost nons, defeating the highly rated New Mexico Military
Institute.76 The game was played in Roswell, New Mexico. As a result of
the continued success, the polo team was invited to the west coast to play
in a tournament which was conducted and sponsored by the Uplifter's Polo

Club of Santa Monica, California. This was mainly becaunse of the fact

12 progress, April 24, 1930.
13 qne Guidon, 1935, p. T8.
T4 Ibid., 1938, p. 76.
75 Ibid., 1931, p. 8.

16 mia., 1932, p. 63.
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that ¥Will Rogers had been kidding the people of the west coast about thelir
polo playing ability. He told them that he had a small school in Oklahoma
that could defeat the best they hed. The high opinion in which the team
was held by Rogers was justified in the previous year when Oklahoma Mili-
tary Academy's four defeated the University of Chicago polo team nine to
three In the first indoor polo game ever played by the cadets.77 The
academy team was the guest of Rogers and used his polo ponies. Stanford
University, the west coast champlon, was chosen for the Oklahoma Military
Academy opponents, and a "two best out of three" serles was played for the
championship and cup that Rogers donated. The cadets won the first two
gomes in a decisive manner, thus eliminating the necessity of a third game.
The acadsmy received nation-wide publicity as Rogers advertised the event
through hils good natured kidding of the opposition.78

The spring of 1938 saw the polo club finigh an amazing record. It
won twenty-three straight games before being defeated. This record was
not against inferlor 0ppositi§n, as it included six vietories over the
University of Oklahoma, two over Texas Agricultural and Mechanical College,
and three defeats of the highly rated New Mexico Military Institute teanm,
which was the r’.cea,m that ended the winning streak.79

A policy that had been initiated by Colonel Downs and becams increas-
ingly popular with the students and friends of the ¥hill" was ths Oklahoma
Military Acadsmy minstrel., The minstrel, staried in 1926 and thereafter

presented énnually, was a bilg success In its first year., The citizens of

1T s Guidon, 1933, p. 66.

8 Progress, January 3, 1935.
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Claremore 1iked the show and two tomn men, Charley Altom and Bob Lee,
helped Captain Lee Gilstrap produce the minstrel 50 The name was later
changed to Cadet Capers and 1s still kmown by that name today.

There were two cadet organizations which were quite similar to one
another started in this perlod. The first was the Saber Soclety initiated
on November 8, 1927, which was a secrest soclety for the cadet officers
only.gl The other soclety was the one for the non-commigsioned officer
counterpart of the Saber Soclety and was kmown as the Chevron Society.
This group was organized during the school year of 1932—33.82

The year 1939-U40 marked the beginning of ths decline of the school'sg
various activities, including athletics; in 1939, the first time sincé
1927, a Cline-coached football team lost its opening game and also lost
more games than it won. The season ended with only one victory for the
cadets. A similar vrecord followed each year until all sports were dropped
during the war.

This evident decline in all sports was the result of a policy of
Governor Leon C. Phillips which stopped any form of aid for athletics.
There had been no established standard of help for athletes at the academy.
The Board of Rééents and Colonel Downs decided how many school jobs would
be given, and Coach Cline was allowed to assign them to athletes. The
amétmt of tultion and other expenses deducted from the individual cadet's
total expense again depended upon the coach. This varied from $100 up to
all costs for a very few students. Many boys played oﬁ the varsity teams

and did not receive =say help from the school, and those who did have jobs

g0 Progress, Dscember 20, 193%; May 8, 1930.
8l mhe guidon, 1928, p. 96.

82 1vida., 1933, p- 18.



bad to do actual work such as walting on tables in the mess amd cleaning
the gym, latrines, or various other school 'build‘lngs.83

The Oklahoma Military Academy athletes were taught more than how to
win, and they were constantly reminded of their conduct which must be
exemplary of the entire cadet corps. Strict training rules and a high
moral code wére demanded of all athletic teams,

The Phillips administration d4id more than stop aid to athletes.

Band-

men and political favorites, who were given help on their expenses, were

included, too. The cause of this and the many other changes brought about

by the Phillips administration go back to an 0ld political fight between
H. Tom Kight ,. Sr., and Phillips, 1In 1935, Phillips aspired to become
Speaker of the Oklahoma House of Representatives. Governor E. W. Marland
favored another candidate. While all the facts were not clear, it ig evi-
dent Kight's vote and influence contributed to Phillips! defeat. A feel-
ing of bitterness began with this incident.®® The appointment of H. Tom
Kight, Jr., to the Board of Regents of the academy in 1936 was supposedly
the outcome of the political frieandship betwesn Marland and the elder
Kight.85 In 1938, Phillips was elected govemér of OkXlahoma. ¥Not many
weeks passed after hls inauguration, in Januvary, 1939, until it appeared
that stormy days were ahead for the school.

The first'indication of impending trouble was Phillips' announcement

that the business affairg of ths military school were under investization.

Thus, under the guise of a financlal inguiry, the attempt to settle this

83 Interview notes, Mr. ¥url Clins, Claremore, Oklshoma, June 9, 1948,

8 o1 ca Daily Vorld, September 11, 1936,

&5 Tulsa Dally World, September 13, 1936, February 6, 1939, February
13, 1939.
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old score was first started. The Governor had ordered a private audit of
the financial records of the school, Mr, Ted Adams, financial secretary
and friend of H. Tom Kight, Jr., was the target of the inguiry. At this
time Phillips exonerated Colonel Downs of any responsibility for what he
termed bad management at the school.86

The Claremore Progress and the majorlity of the citizens of the city
remained quiet during this period of strife and would not support either
the school or the governor., Instead, they tried to remain neutral and
maintain their business contaéts with the winner of this fight, no matter
which one it might be.

A few days later, Phillips made another statement criticizing the in-

fluence of the Kights at the school. He cast reflections upon their integ-

rity by mentioning the settlement of an industrial claim against the school

in which both sides were represented by the Kights., This was typical of
the governor's attack upon his political enemies. In the meantime, the
interest in the school!'s affairs had spread to the legislature where the
Seﬁate passed a resolution, introduced by Senatér H. C. Timmons of Tulsa,
calling for an investigation of the academy finances.87

As the Senate investigation got under way, Timmons charged that the

school was short $25,000 and that Mr. Robert Mcdracken, son of a former

. state tax commissioner, had drawn money from the school when he had no

connection with the academy in any form. Timmons claimed that the board,

and not Colonel Downs, controlled the school funds. He also remarksd that

‘he knew of one prominent Tulsan who withdrew his son from the school because

86 bid.

8T Tpia.
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of Kight's presence on the ‘board.88

Senator Jesse Taylor of Woodward attacked the school by saying that
the only youngsters sent to Oklahoma Military Academy were ones who were

problems to their parents and peace officers. He also thought that the

cost of the institution was too high and sald that it bad besn created

only as a "pay-off" to H, Tom Kight "for his work in the impeachment of

8
two governors." 9 Kicht replied by charging that the attacks on the acad-

emy were malicious and that Governor Philllps was using several persons

and the Tulsa Daily World to belittle the school and his family,J0
The Investigation was at this time tranaferred from a special com-

mittee to the Senate General Investigation Committee. The financial secre-

tary, Adams, was agaln the target. It was also announced that the minutes

of the Boari of Regents were miésing for the last two years.gl The various
charges were denied by the members of the board and they claimed no ir-
regularities or deficit.’?

The general opinion was that the investigation committee would recom-
mend the removal of the financial secretary and chief clerk at.-the academy
and the installation of a new system of bookkeeping for the schodi. There

wag a possibility that actlon might be tzken to recover an Industrial

88 Oylahoma City Times, February 11, 1939, clipping in the Daily

Oklahoman Library.

89 Datly Oklahoman, February 19, 1939. (Clipping service)

90 i1 sa Daily Vorld, February 1lt, 1939.

91 Oxlahoma City Times, March 2, 1939. (Clipping service)

92 Progress, February 23, 1939.
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claim of $1,200 paid to Mr. Morgan Dowall and $1,170 paid to Robert
McCracken.?3 The committee evidently found nothing startlingly wrong, as
1ts only recommendation was that Adams be released from hig duties. Colonsl
Downs was to takes over these duties until a replacement could be found.
The work of the Colonel was upheld apd it was generally felt that any crit-
icism of his work was caused by politics.9u

On March 15, 1939, with the investigation in full swing, Phillips ap-
pointed a new Board of Regents. The board was now composed of the governor,
¥r. Joe Chambers, Tulsa attorney and former member of the legislature, and
D. E. (B11l) Martin, also of Tulsa. In a statement that revealed his plans
to segregate the forces of the school and the clty of Claremore, Philiips
said that the new board should be removed frdm the commerecial intesrests of

Claremore.95

93 Robert McCracken was the son of former state tax commissioner,
H. L. McCracken, who had died in office. Following the dsath of the elder
McCracken, the Board of Regents had ordered ninety dollars a month paid
to the son from the academy funds., These payments were made for thirteen
months and there is no evidence that McCracken rendesred any service for
the payments. Mrs. H. L. McCracken wrote the members of the Senate In-
vestigation Committee and the Governor offering to work for thirteen months
without pay for the state. She was a competent secretary and she felt -
this would more than repay the state for the money spent. She explained
that her husband had contracted cold while engaged in official duties.
Hig refusal to take time off for rest eventually led to his death.. She
believed that he had already earned much of the $13,000 compensation he
would have received during the remainder of hls term had he lived and that
the state owed a large part of it to his helrs. Mrs. McCracken felt that
the Board of Regents at the academy should not be punished for "having a
heart" and feeling as she did that her husband's heirs were due part of
his salary., After this appeal the matter was dropped. (Oklzhoma Cit
Times, March 3, 1947, clipping collection in Daily Oklshoman library.§

M

Progress, ¥arch 30, 1939.

% Tulsa Daily Vorld, in the Progress, March 16, 1939.
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This change in the Board of Pegents caused the affair to break out on

& new front and more clearly indicated the development into a "war" betwsen

the rival political factions of the Kighte and Governor Phillips and his
followers. Several members of the House rebelled againat the appointing
of Chambers to the Board of Regents. This was followed by a resolution

calling for the investigation of Chambers' wife who was working for the

Oklahoma Tax Commission. Chambers broke his silence and claimed that Kight

had Instigated these actions.and that he was ready to stand on his record
and that it would prove better than that of Kight.96 Tempers were getting
short, and E. Tom Kight, Sr., reportedly threatened a Tulsa World reporter
who was at the time questioning him. Kight told the repqrter to get away
from him and, gesturing toward hie hip pocket, said@ that he did not want
to have to kill him,J7

The furor had apparently abated by the end of March, 1939, following
the recommendation of the Senate Committee, and it was hoped that the
school would not suffer too much from this adverse publicity. After five
months of comparative gquiet and peace, while the school officials went
gteadily on with thelr work, Governor Philllps let loose a tirade on the
school, Phillips was determined to wreék the power of the Kights, the
school, or both. He termed the management of the finances at the school
shocking, and cﬁarged the Senate with "white washing! thé school in the
investigation of the previous March, Nd direct attack was made on Colonel

Downs, and the governmor said he would be retained if he could cooperate

9 1v14., March 18, 1939, in the Progress, March 23, 1939.

97 1pia.
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with the administration.”® Phillips planned to ralse the academic stand-
ards., In a move which evidenced the rift between the school and city, he
polnted out that the new board was not dealing with the local merchants
very mich.?? In a later statement the governor sald the Rogers County
prosecuting attomey was to get all the evlidsnce from the probe and could
take any action he saw fit, The previous board charged with gross mis-
appropriation of funds and Phillips pointed out that the feed for the
school was supposedly being used for the hogs and cattle of Kight.loo

An audit of the school finances from June, 1935, to June, 1939, by
the state authorities, was made and given to the governor. At the end of
this period the academy had a deficit of $16,558.23. The auditor's report

pointed out that football talent had been costly, that minutes of the

board were missing, and that accounting records for the four years were

g0 brief as to be almost useless. The football talent was declared costly
because some of the athletes had failed to pay what they had pr&mised.
This was true of the other cadets, but the football team was highlighted
becaunge 1t had been one of the outstanding activitles of the school and
had been supported by the previous voard.10l

Cn April Z-the inevitable occurred and Colonel Downs-was relieved of

his duties by the Board of Regents. This was done, the governor sald, to

98 Oklahoma City Times, August 7, 1939, clipping collection in the
Daily Oklshoman library.

99 m, August 10. 1939'
100 Ibid., August 17, 1939.

101 pu1sa ﬁailz World, November 9, 1933, in the Claremore Prcgress,
November 16, 1933.
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improve the situation. vaillips declared that Colonel Downs had worked
under difficult conditions with the previous board. When he asked if the
Dovns administration had been held responsible for existing conditions he
replied, "We have tried to take the school out of local factionalism and
petty mflsundersta.ndings..“102 The main reason given for the removal of
Downs wag that the board wanted to obtain a West Point graduate for the
;pres;i.clency.103

Thus the year 1940 brought to a close the term of Colonel Downs who
had for fifteen years so ably gulded the destinies of the academy. His
term, which had brought the greatest growth known to Oklshoma Military
Academy, endsd with the bitter political fight in which he was an innocent
bystander, The Colonel, like any other human, made his mistakes but he was
at all times working for a better school and was sincefe in his dealings
with the students and faculty. He was kind and generous to a fault and
believed in giving any student who broke the rules another chance if at

all possible.

The 1ife of the cadets had remalned remarkebly similar durlng these

" years under Colonel Downs. A change had been made from a predominantly

high school age student body to one of the more mature jJjunlior college age
level., As in most military schools where the students are together for

twenty-four hours of the day, they developed a closeness uncommon to the
student body of most schools. The school officiasls made an effort to im-

prove the type of students all the time, and the cadets, because of their

102, 103 1334, April 2, 1540; Interview notes, Colonel Downs,
Helena, Oklshoma, June 2T, 1947.
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proximity with each other, were quick to detect any undesirables., The dif-
ferent organizations were quite jealous of one another, or seemingly so, as
they tried hard to outdo one another and to receive more publicity than
the other. This apparent disunity did not last when the cadets were away
from the hill and they told with pride of the achievements of all branches
of endeavor, fhese factors and the rapid growth and recognition received
marked the character of the cadet corps during this period. Thisg develbped
a rather cocksure, boastful, and aggressive attitude among the cadets, The
sense of a job well done and the achievements of the school mekxe thig fesl-
ing seem more justified than ordinarily would be true.loh

The academic side of the school was less colorful than some of the
activities; The subjects offered to the students were those of the tradi-
tional high school and Junior college and were established to glve & broad
general background for the first two years of college work, Courses of-
fered were English, psychology, Latin, algebra, mathematics, analytics,
calculus, descriptive geometry, elementary surveying, engineering, mech-
anical drawing, trigonomeiry, menual training, physics, chemistry, geology,
biology, geography, general science, history, speech, economics, typing,
accounting, bookkeeping, business law, Goerman, Spanish, and military sciencs

and tactics, music, aviation, auto mechanlics and athleties were also of-

fered to the cadet corps. In certain broad fields, such as history, English,

and othersg, there were several different speclalized courses offered.105

104 Interview notes, Mr., Hurl Cline, Claremore, Oklazhoma, July 27,
1948, -

105 ox1shoma Military Class Schedule, First Semester, 1936-37, From
the files of the business manezer, Oklahoma Milltary Aczdemy, June 17, 1949,
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Certain difficulties arose at the end of Downs' administration which
made i1t harder for him to perform the dutles of hia office as efficiently
as he might.10® The school did show & deficit at the time the audit was
made, but plans were drawn up by which this would have been eradicated.
Little, if any, of thls deficit was to be placed upon tge shoulders of the
Colonel, as the majority of this was caused merely by expansion, by foot-

ball scholarships, and the dealings of the board. To meet the requirements

of the presidency of the Oklahoma Military Academy, i1ts unigus standards
and strong political backers who demanded a share in its operatioﬁ, the
Colonel more than lived up to expectations. True, there may have been
better schools In some respects, but it is doudbtful that more could have
been accomplished under the conditions that existed. |

Then the Colonel left the academy, there were very few of the people
of Claremore who were courageous enough to express thelr appreciation for
the work that he had done. The Progress and the rest of the community
were at this time atill trylng to remaln in the good graces of the state
administration. This feeling of fear of financial repercussions was the
reagson the people of Claremore falled to express their real feelings and
opinionsbabouﬁ the changes made at this time.

A look at the growth and achievements under the Downs administration
tells the story of his work much better than mere words. He came to the
school when it consisted of only two buildings, 150 students, and not sven
a j;nior R. O. T..G. rating. In 1941 the Oklahoma State Regents for Higher

FBducation estimated the value of the buildings and land at $825,52k.19,

106 1, terview notes, Mr. Murl Cline, Claremore, Oklahoma, July 19,
1ghg,
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There had been no additions to the school since Downs left, and this was

the highest value of any of the state junior colleges., Thig valus was

made up of fifteen buildings and 640 acres of land. In addition to this,
the school had started the purchase of the Canyon Lake property, which
consisted of 420 acres. The growth in the physical plant was not the only
area of expansion, as the enrdllment bad increased to over 386, the school

. had both a junior and senior R. O. T. C. unit, and it held the Honor Rating.
The academy was the youngest school ever to receive this rating and also was
the first school in the nation to introduce flying courses into its cur-
riculum. The success of the varlous athletics and the goodwill of the
people of Claremore before the affair of 1939 need no further emphasis,

The high school department had been accredited by the North Central Associa-
tion in 1925, the school became a member of the Essential Military Schools
in 1934, and of the American Association of Junior Colleges in 1935, The
cost of tuition had been kept as low as possible and had risen from $4O8

in 1925 to only $585 in 191+o.l°7

This record in the fifteen years under
the Colonel is undenisble proof of the accomplishmeﬁts of ¥The Dowvns Era."
Certainly, this period of development has beeﬁ the lengthy one when
compared with all other administrations of the school, All evi&eﬁca would
point to the need 6f stability in the policy and administratioﬁ of any

school.

107 Interview notes, Colonel Walter E. Downs, Okmulgee, Oklahoma,
June 27, 1947; Bulletin of the Oklahoma Military Academy, 1925-26, p. 17,
and the Oklahoms Military Academy General Cataloz, 1939-40, p. 7.
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CEAPTER IIIl

THE MILITARY ERA

The course of events at the Oklahoma Military Academy during the

 years following the dismissal of Colonel Downs continued to be influsnced

by the efforts of Oklahoma politicians. In addition, the entrance of the

United States into World War II caused changes in tke life of the academy
and, to some extent, in the educational phildsophy of the school.

In keeping with the stated Intention of replacing Downs with a man of
military background and training, preferably a West Point graduate, Colonel
R. E. Anderson was named president, Anderson had a fine background of.
trainiﬁg and experiencs aé an administrator and military figure. He wag
graduated from West Point in 1912, and had returned there twice as an in-
gstructor. In additidn, he had served as an administrative officer with
the R. 0. ™. C. units at Cornell University and Pennsylvania Military
College. Immediately preceding his coming to the Oklahoma Military Academy
he had been executive officer and a member of the commandent's department
at the Citadel in Charleston, South Carolina.l

At the time Colonel Anderson assumed his duties, the aviation depart-
ment was in the process of expansion and had become affiliated witﬁ the
Civil Aeronauticel Authority's traiﬁi.ng program, A total of ft;rty—five
pilots were trained in the summer of ].91L0.2 A1l students finishing the

course at the academy after August 1, 1940, were sent directly to Randolph

1 Progress, April 23, 1940.

2 Tpid., May 31, 1940.




Field, Texas, to complete the army flight training.3

Before the opening of school in 1940, Governor Phillips announced
that all student jobs at the school had been discontinued. Cadets who
then held jobs were permitted to retain them until graduation but no more
were to be offered. Phillips felt that by working, ths student missed
some of the milltary formatlons and also some of the objectives of the
»school.)'" This policy was quietly rescinded in part, some months later,
when it was apparent that adults would not work nearly as hard and for as
little pay as ths students had in the mess hzs.ll.5

That many of the cadets were 'unhappy about changes in policy at £he
academy 1s indicated by the fact that pre—enrollments revealed ma.ﬁy of the
cadets were not returning to the school 1in the fall of 1914—0.6

By September, R. R. Owen, state budget officer during the Phillips
administration, announced triumphantly that, 15 contrast tc; previous years,
the financial affairs o:f the school were being ably handled. He compli-
mented and gave credit to the new Board of Regents, which included Governor
Phillips. W. C. Steger was appointeci financial secretary of tile school

by the new board.7

3 Progress, July 1, 1940.

4 Ibid., August 10, 1940. The only formations these students missed
were revieglle, noon mess, and retreat. The students were excused early to
set the tables and prepare for the meals.,

5 Interview notes, H. C. Riggs, Oklahoma Military Academy, Claremore,
Oklahoma, June 19, 1947.

6 Progress, Auvgust 20, 1940; Interview notes, Mr. Murl Cline, Claremore,
Oklghoma, July 29, 1948.

1 Progress, Septembsr &, 1940.
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The changed attitude toward financial assistance to athletes was soon

reflscted in the quality of the football team. PFrom 1940 until 1943, when

athletics were abandoned,  the football team won only one games each year,
The 1940 football team was referred to as the "Love of the Game Football
Team.! This was a rather pointed reminder that players were no longer re-
ceiving financlal assistance, The absence of this aid was undoubtedly re-
sponsible for the fact that in the first football game in 1940 only three
lettermen were in the starting lineup.8 The unsubsidized squad proved to
be no match for competitors.

" Two changes affecting the cadst corps were initiated in 1940, The
first was a change in the dress uniform. The olive tan uniform patterned
after that of army officers was replaced with a combinatién of blue and
grey. The blouse was blue, trimmed in white, and the trousers were grey
with a blue stripe.9

The second change was the termination of the policy of admitting day
students., This followed the withdrawal of ths school's business from
Claremore merchants by the Phillips dominated board in 1939. This looksd
like an outgrowth of the political disturbance and an attempt to further
aiienaté the school from the city of Claremore.lO0 The reason given by the
governor for this action was that the inspecting officers in 1939 had ex-

pressed their disapproval of the crowdsd conditions and the allowing of

8 Progresé, September 27, 1940.

2 The Guidon, 194l. (Later, in 1943, white trousers and cap covers
wers added to the uwniform.)

10 Progress, August 10, 13939; Interview notes, Mr., Murl Cline and
Mr. H. Tom Kight, Jr., Claremorse, Oklahoma, June 19, 1948,
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the day students to attend ths school. The governor allegedly received an
qfficial notice from the War Departmeht that unless these conditions were
changed, the federal support would be withdrawn, No- such recommendation
from the War Department has been found in the archives of the academy.ll
Day shidents wore allowed to enter the school in 1932, the year before
winning the "Honor Rating," and there is no evidence of complaints against
this move. The day studeﬁts continued during the rise in the standing of
the military department until 1940. Other military schools of a similar
classification as ths Oklahoma Military Academy have allowed day students
and there ie no knowledge of their receiving such word from the War Depart-
ment, |

It is true that in the government fequirements for an M-1 rating, or
essential military school, there is a statement that all students are to
be in uniform and under the complete supervision of the school officials
for a twenty-four hour perlod each da.y.‘ A literal interpretation of this
wording would warrant such a move, but this was not the reason given for
the action taken. The Perkins administration justified the refusal to ad-
mit dgy students on the basis of this statement,l?

The year 1940-41 brought a large turnover in the personnel of the

faculty, the first significant one since 1923. Major Finley and Captaln

1 Interview notes, Mr, Murl Cline, Colonel Kenneth S. Perkins, and
Miss Dorotha Majors, Business Manager at the academy, Claremore, Oklahoma,
July 29, 1947. The Colonel said that he had never seen such a paper, nor
had he any information about i1t other than hearsay.

12 Interview notes, Colonel Kenneth S. Perkins; Official War Depart-
ment bulletins from the files of the President's office at the Oklahoma
Military Academy, July 29, 1947.
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Lee Gilstrap reported to the army for active duty,

T4

Leslie Brooking, Thomas

Sexton, Tillman Cline, end Fred Talbert resigned from the faculty.l In

the years following, many other teachers left the school,

lective service accounted for some of the resignations, but dissatiasfaction

with ¢

onditions undoubtedly contributed to this exodus,

The war and se-

In January of 1941 there were further signs of discontent and repsr- -

cussions of the political "war" started in 1932, On January 3, Colonel

Anders

on made public the fact that he had asked to be placed on active

duty and would request the Board of Regents to relieve him of his duties

as president in a few weeks.lu Later it became apparent that the real

reason for this action was hils Inabllity to get W. C. Steger, the business

honest and make other people stay in 11ne."l5 Colonsel Anderson was granted

.manager, to work with him, Steger was an appointee of the Phillips board,

- and the governor upheld him by announcing that "all Steger knows is to be

a leave of absence, effective January 9, 1941, and Captain John G. Hamilton,

former commandant of cadets, was made acting president until a new man

could

be found to £ill the vacancy.®

As interest in this action was subsiding, the people of northeagtern

Oklahoma were disturbed with the rumors that Governor Philllips planned to

open negotiations with the federal government to sell the academy to ths

army as & training school. He thought the school would be of value to the

army and that getting rid of it would help curtail state ezpenditures.17

13 Progress, September 23, 1940.

14 1pi4., January 3, 1941,

15 pyisa Daily World, Jenuary 13, 1941, in the Progress, January 14,

1911,

1941,

16 Progress, January 10, 19 .

17 1y1sa Daily World, Janvary 7, 1941, in the Progress, January 8§,

-
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Some believed this was a part of Phillips' plan to even his 0ld acore with
the Kights and their supporters. Anderson said that the board had not in-
formed him of the scheme., The general consensus of opinion of Claremore
business men was that this was a step to kill the school and in 1ine with
the policies of the governor. They were against this move and argued that
the school was worthy of state support and should be continusd..18 News of
this plan caused considerable excitement at the school and resulted in the
Interruption of some classes and work, This became so marked that the
governor sent word to the faculty and students to quiet down and get back
to work, ZEarly in February 1t was revealed that the army was not inter-
ested in the proposal, Phillips then announced an effort would be ﬁade to
improve the school.19

While the plan to sell the school was pending, Joe Chambers announced
his resignation from the board.ao Rumors prevailed that W. C. Steger would
be replaced. Phillips attempted to scotch the rumors by pfaising Steger
highly and expressing regret that any thought of his leaving existed.21
A successor to Chambers was not appointed immediately, pending the outcome
of a bill in thg 1egislature, proposed by Represeﬁtative Charles A. Whitford
of Nowata, pro%iding for the removel of the governor from the board and the
‘appointment of three members whose terms were to expire with that of the

appointing governor.z2 The bi11l passed in the middle of March and the new

-

18 114a., January 9, 1941,

19 Progress, February 4, 1941,
20 Ipsd., Jenuwary 9, 1941.

21 py1sa Dally Vorld, January 13, 1941, in the Progress, January 1Y,
9.

22 rylea Daily Vorld, March 13, 1941, in the Claremore Progress,
March 14, 1941,
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board was organirzed by the governor later that summer.23

With the establishment of this new board in the summef of 1941, Captain
John C. Hamilton was appointed president. He had besn the commandant of
cadets under Anderson and had served as acting president since January.
Hamilton was a retired regular army man, having graduated from West Point
in 1918 as a second lieutenant in the cavalry. He had served in many
capacities while 1n the army, including four years as an insiructor at
Vest Point,

Captain Hamilton began to put into effect some of his plans for the

, institution with the opening of school in the fall of 1941, As far as pos-

sible the school and the cadet corps were organized along the lines of the
military academy at West Point. The new cadets registered and were organ-
1zediunder the supervision of selected old cadets into a special "rabbit
detail.," This treatment of the cadets differed from the custom previously
practiced in that they were segregated from the older cadets and subjected
to more rigid discipline.?® A Rabbit Manual was published and cadet of-
ficers were placed in charge of the cadet corps twenty-four hours a day.25
These changes and a statement in a more recent issue of the Rabbit Manual
show the power of the "old man® over the new cadet. Number six of the
regulations governling the felations of the old cadets to the new cadets
says “when-civilians are preseﬁt, 0old cadets will show the proper courtesy

toward the new c:a.d,e‘l:s."‘?6 Hamilton also declared that more emphmsis would

23 Progress, July 7, 1941.
2% mysa., August 23, 1941.

2D The Vedetts, 1943, p. 67. (The name of the yearbook had been
changed again to the Vedette in 1942.)

26 paybit Menwal, 1945-46, Vol. 4, p. 66.
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be placed upon the academic side of the school and an attempt mds to
broaden the program of intra-mural athletics.27

The stated objectives of ihe institution were gradually modified as
World War II mads its imprint on the educational institutions of the na-
tion. The 1941-42 academy catalog emphasized as an objective of the school
the development of qualities that made good citizensa, The function of the
school was to furnish the state with civic leaders in times of peace and
with military commanders in times of war, and to develdp character that
would be a source of pride to tﬁe state,28 A statement of the aims of the
academy made in January, 1942, neglected these purposes, and dsclared that
the basic aim of the school was the training of officer personnel in mili-
tary séience and tactics.29

~ In the spring of 1942, by action of the Board of Regents, the first

two years of high school were dropped from the curriculum. The following
year, the sophomore year of high sch§61 had to ﬁe returned t§ the schedule.
This was done because the war and other factors brought a drop in the
junior college enrollment and it became necessary to kesp up the high
school enrollment.30

In May of 1942, the annual Eighth Corps Area inspection resulted in
the highest rating the academy ever received. Colonel E, A, Koys, the
inspecting»officer, was a cldse friend of Captain Hamiltdn. This may have

influenced his high opinion of the school, for in the War Board inspection

27 Progress, October 10, 9.

28 Catalog of the Oklshoma Military Academy, 19¥1-42, p. 27.

29 Progress, January 28, 1942,

30 Progress, January 28, 1942; Interview notes, H. C. Riggs at the
academy, Claremore, Oklshoma, June 17, 1947.
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of that year the inspecting officers who were unknown to the school of-
ficlals did not rate the academy as highly as 4id Keys}l

With the increased tempo of the war and the awareness that it might
last for ciuite some tims, & bill was Introduced in Congress by Representa-
tive Vesley Disney to make tﬁe Oklahoma Military Academy into a second
United States Military Academy, Severa.i convincing arguments for this
move were forwarded, but the bill did not pass.32

The most important happening in 1942 was the adoption of an accel-
erated program, On November 9, a plan was approved which placed the school
on a twelve month school year of three 17-week periods., This was done to
allow more students to recelve military trainixig and also to turn out more

officefs for the armed forces;.33

The year 1943 brought considerable notoriety to the academy. It was
of a type that the school could easily ha.veri dons without, The ba.ckgrdund
is again to be found in Oklahoma politics.

With the expiration of the term of Governor Phillips and the inaug-
uration of Governor Robert S. Kerr in January, 19’43, the terms of the
members .of the Board of Regents also expired. Ths school was without a
goveming. board for a short time pending the passage of a law which again
made the governmor a member of a three—man Board of Regents. The new ar-
rangement wag expected to return H. Tom Kight, Sr., to a position of in-

fluence in the affalrs of the acadsmy.z’u

31 Progress, June 10, 1942,
32 1pia., May 27, 1942.
33 Ivid., November 11, 1942.

3 Tulsa Dally World, January 30, 1947, from clipping collection in
the World library.
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The trouble in 1943 was a continuation of the disturbance in 1939
when Colonel Downs was relieved of his duties as president. When the next
president, Colonel Anderson, left the academy because of internal dissen-
sion and wag followed by Captain Hamilton, there were rumors that Hamilton
had abetted this discord and planned to become fhe next president.35 He

was appointed by the board that Governor Phillips had established. With

the end of Phillips' term of office and the return to influence of the

Kight faction, a move was started to oust Hamilton, Many of the citizens

of Claremore were dissatisfied with existing conditions, as the changes

made by FPhillips were not popular, The day students had been dropped by <

his administration, the business of the school taken away from the city of
Claremore, and an attempt was made to sell the academy to the federal
government. It was rumored that Hamilton had told a member of the acadsmy

staff not to associate with the people of Claremore. The townspeople at

least believed this of the Captain and placed some of the blame for con- .

—

ditions on his actions.36 .
Al though Captain Hamilton was not popular in Claremore, he had gained
the support of many of the parents of students through his ability to im-

press them in personal contacts. This served him well in his attempt to

35 Interview notes, Mr. Murl Cline, Claremore, Oklshoma, July 29,
1347. Much of the evidence which bears on the events of 1943 is contra-
dictory and difficult to evaluate. Conclusions are not easily formed.

The bitterness of the charges adds to the difficulty of preclise deductions:
Most of the sources of information are influenced by personal prejudices

. and biases. The observers of the events were frequently too close to them

for objective judgment. While the academy had always been the victim of
politics, it had never dbeen faced with a problem of such rabid factionalism
until the affairs of 1939 and 1943, The present account is as nsar to the
truth as can be determined at thls time,

36 Interview notes, Mr., Murl Cline, Claremore, Oklahoma, July 29,
1947,




prevent dismissal. Many of the parents re-enrolled their sons in 1943
with the provision that they would be withdrawn if Hamilton was not re-
appointed president. This had an important bearlng on the support of the
school, for the tuition, the fees, and the purchases paid for by students
now contributed more than half of the budget of the school.37

Those who backed Hamil ton pointed to the increasingly strict military
discipline he had initiated and hinted that in the previous administration
some of the cadets had pald their way through school by operating bars in
the barracks and that attempts were made to smuggle girls into the rooms.
To prevent acts of this type, Hamilton had issued iron-clad orders that no
persons other than cadets were to be allowed in the barracks., This in-
cluded the parents of the cadets themselves and the faculty of the acad-
emy.38 Hamilton's friends claimed that this policy, which is hardly in
agreement with current educational philosophy, was responsible for placing
the school on a high moral plane.39

In jrlew of the demands that Hamilton be dismissed and the protests
which this demand precipitated, the Board of Regents announced that a
hearing to determine his fitness to continue in office would be held in
May at Oklahoma City. Pl_ans were made by many of the parents who had
already enrolled their sons to send a delegation to the Capitol to inform

the regents they wished the Captain to be retained.uo '

37 Tulsa Daily World, April 11, 1943, clipping collection in the
Vorld library.

38 1pia., April 11, 1943.
33 moia.

%0 py1ca Daily World, clipping service, May 1, 1943,




The hearing, on the retention of Captain BHamilton, wag held in the
Blue Room of the Capitol on May 14 and 15. H. Tom Kight, Sr., wag the
leader of the forces opposing Hamilton and charged that the Captain was an
habitual drunkard, a user of narcotics, unscrupulous, untruthful, unfitted
temperementally for the position, and his conduct before the cadets at
times unbecoming a man in his po‘ait:lon.h:‘l Joe G. Creager, Ponca City
attorney, alded Hamilton in his defense. Witnesses were called by both
sides and testimony given to aid the cause of each faction. The majority
of the witnesses for Hamilton were students and their parents, while Kight
had several persons who had worked, or were working, at the school and
other cltizens of Claremore testify against the Captain. Ths witnesses
for the Captain upheld his character and pointed to improvements at the
school, Kight's witnesses, Including Mrs. B. L. Steinmetz, testified that
they had seen the Captain intoxlicated and that he was a barbiturtic addict.
Lieut. Colonel V. E. Caldwell, former academy instructor, sent a telegram
to the board testifylng against the C‘s_a,;pta.in.)“"2 Both factions claimed a
victory but Eamilton was retained for another year. Twelve months later,
after tempers had cooled for this period, the Captain was dismissed.hs

The effor;'to oust Hamilton resulted in the formation of a pareﬁts
association in July, 1943, by 120 militant parents who met in the Hotei
Will BRogers ét blaremore. One of the avowed pﬁrposes of this group was to
see that employment and dismissal of persdnnel at the school was on the

basgis of merit alome., The chief aim was to drive out the politics then in

WL 1psa., May 1, 1943.

Y2 1yia., May 14, 15, and 16, 1943; Interview notes, Mr. Murl Cline,
Cleremore, Oklahoma, June 27, 1947,

43 The Daily Cklahoman clipping service, August 11, 10Ul
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the school and to see that it never returned.hh The real purpose was to

keep Hamilton as president and it failed in that. After his dismissal in
194Y4, the association lost its impetus.

While the controversy over Hamilton was being waged, another political
"coal" wag withdrawn from the ashes and handed to the state administration.
This was the Canyon Lake deal which had its beginning under the Downs ad-
ministration in 1938, The original plan was to use the site as a boy's
summer camp, but the Phillips-appointed board had failed to finisgh the
transaction and the contract was put in escrow. The totsal cost was about
$96,000, of which $40,000 had been the original purchase price. The rest
of the amount came from the W. P. A, building prograun.’"5 The school of -
ficials bad made a d.own payment on the property to the owners and $34,000
wag still due on the property. The Phillips administration had attempted
to recover the money already paid on the ;pro;perty.l‘6

The furor was started in 1942, when Governor Phillips made an inspec-
tion of the property with the idea of turning it into an alieﬁ prison camp.
The following year, while the Hamilton investigation was in progress, a
resolution was introduced into the House calling for an inquiry into the
events connected with the purchase of this property. This was introduced
by Representative Charles A. Whitford, of Nowata, H. Tom Kight, Sr., im-
mediately demanded that the resolution be passed and the investigation be
started as soon as possible., He charged that Phillips and Joe Chambers

had rented the property fdr the last four years to Mr. Bill Flippin for

iy Progress, July 1, 19143.

45 Tulsa Tribune, Tulsa World clipping service, May 16, 1943,

46 Ibiad.




83

about $100 a year. Flippin had pastured his stock on the land and the
state had employed a watchman to look after the property and the stock of
Flippin. Kight also said that if there were any irregularities in the pur-
-chase of this property, he wanted to see that they were properly settled
when the report was finished. He also charged that Flippin was one of the
important bootleggers of northeastern Oklahoma.h7 Phillips replied that
there was no truth to any of these charges, but Chambers asnnounced that
there was no secret about the contract with Flippin, as it was approved by
the board and that the lend had been rented for $100 a year.hs

~As the inquiry progressed, after the passage of the bill, Representa-
tive Whitford declared that his purpose was to prevent the consummation of
a deal which was nothing more or less than political graft. BHe felf there
was every reason to believe that a conspiracy existed to defraud the fed-
eral government.hg It seems that other sentiments besides these claimed
by Whitford entered into this move, as he had also been the one to intro-
duce the bill to change the Board of Regents in 1941, Both of these bills
were approved by Phillips.

The House investigating committee made a trip to the lake site to
inspect the property. It reported in favor of finishing the purchase of
the Cany§n.Lake and appropriating the necessary amount to terminate the

transaction; One member of the committee, Representative Streeter Speakman,

W7 Tvlsa Tribune, Tulsa World clipping service, February 26, 1943.

L8 Tulsa World clipping service, February 27, 1943. An investigator
for the Nation Insurance Association of St. Louls was searching for some
cattle allegedly stolen from the state penitentiary. A tip from somecne
in OkKlzhoma City that the cattle were in the area around Claremore led him
to Canyon Lake., There, 188 head of cattle were found, 32 of which had the
penitentiary brand, and were supposedly sent there on the order of Phillips.
The ex-governor denied this and the charges were dropped.

9 twica Daily World, clipping service, March 21, 1943,




thought that the lake and surrounding buildings were very beautiful and
well worth the money. The end of this bitter fight came in March, 1943,
as the Senate passed a bill making the final payment for the lake site.’C

The spring of this year also bdrought news that varsity athletics were
to be suspended. Sports were placed on an intra-mural basis, and this

action was to last until the war ended..51

The most important event in the following year, 19UY4, came as a result

of the iInvestigation in the precedling year over the retention of Captain
Bamilton. The Board of Regents at this time made public its plans to re-
lieve Hamilton of his dutles as president. This brought members of the
Oklahoma Military Academy parents assoclation to the Cspitol for a parley
with the members of the board, including Governor Kerr. Agaln tempers
and personalities were injected into the conference, and it was not con-
ducted with proper dscorum. Governor Kerr charged J. L. Burke, president
of the parents assoclation, with uttering falsehoods and Burke rstaliated
by demanding that George Ade Davis, board member and Adjutant General of
the state, retract statements that he had made.?Z Joe C. Creager, another
member of the parents associatlion, told Governor Kerr that dismissal of
Hamiltén would be interpreted to mean that H. Tom Xight, Sr., was dictat-

ing to the 'board..53 Both Kerr and Davis heatedly denied this and pointed

50 1via., April 1, 1943. At the present time this property with its
buildings is being rented to Mr. Jobn Ward for $300 a year. The build-
ings are in poor condition and the hardwood floor in the mess hall had to
be taken up. Ward uses the bulldings for barns.

51 fme Vedstte, 1943, p. 92.

52 Oklahoﬁa City Times, Dally Oklahoman clipping service, August 10,
1944, _

53 1bid., Avgust 11, 194k,
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out that Kight was no longer a member of the legislature and the political
power that he had been. ¥

The board had asked Captain Hemilton to resign on June 14, and had
offered to pay his salafy until Sgptember 17, 1944, 'Three days later the
Captain informed the board that he would resign only on written orders of
the board 1séued by unanimous vote. It was this action in June that had
gtarted the furor and brought the supporters of Hamilton to the Capitol.
During the conference Davis told mémbers of the parents association that
"if Captain Hamilton is all you parents say he is, he is so many other
/things that I think he should be removed....He is capable and efficient
but with his persecution and political hatred cdmpiex, I can't wérk with
him. He is a clever man and he has fooled you into thinking he is being
persecuted by politicians.“55 Burke made the statement that undsr guid-
ance of Hamilton the enrollment at the academy had become the largest inm
the history of the school. Governor Kerr then forced Burke to admit that
this was not true. Davis sald that he did not think that the Captaln was
anything more than a symbol, as people who had opposed the governar in his
primary race were using the school to try to embarrass him.56

A cdmprémise was reached by the members of the board and the parents
association when it was agreed that it would be for the best interests of
the school to aischarge Hamilton effective August 15. The board related
how Hamilton was constaﬁtly calliﬁg on themrabdut petty»defails, p&inting

out the many difficulties of his administration., Most of the parents

5% Ivid.

55 Oklehoma City Times, Daily Oklahoman clippiﬁg service, August 10,

194k,

56 Tulsa Tribune, Tulsa World clipping service, August 11, 194Y%,




86

acquiesced in the dismissal. A notable exception was Burke, the president
of the association.57

Captain Hamilton wired his resignation to the board to be effective
at its discretion. He urged all cadets and personnel to remain at their
work and expressed the hope that this would terminate any movement in his
behalf and would settle the unrest. n a rlea to the cadet corps he asked
the cadets to be loyal to the school and go back to work., He had said,

"I know how you cadets feel about me, and God knows this corps meaﬁs more

to me than'anything else in life." A petition by the cadets to the governor
was supposedly stopped when Hamilton contacted the cadet bearing the message
before he reached the governor.58

Vith the end of the Hamilton administration, Colonel W. S. Bryan was
made acting president, and he held this position wntil the appointmeﬁt.of
Colonel Kenneth S. Perkins effective November 1, 194%.

Colonel Perkins was born at Norfolk, Virginia, on February 10, 1885,
Following his graduation.from the Virginia Military Institute in June,
1903, he was engaged in civil engineering with the Pennsylvaﬁia Railrdad
and other railroads until he was appointed a second lieutenant in the field
artillery bf the army in 1908, After a varied career in service, he re-
‘turned to his alma mater to help organize the first R. 0. T. C. wmit at
the Virginia Military'lﬁstitute in 1920. Thé last position that Coldnel

Perkins held before becoming president of the Oklahoma Military Academy

5T Daily Oklahoman clipping service, August 11, 194k,

58 Tulsa Daily World, clipping service, August 13, 194%, A move,
headed by cadet Gerald Johnson, was begun at this time to present a series
of broadcasts over a Tulsa station on the behalf of Hamilton. The promised
"blowing off the 1id" never developed, as it became apparent that the cause

was a hopeless one.




was that of post commander at Fort Sill, 0k1ahoma.59

The first year of Colonsl Perkins' administration, 1945, was quiet.
The time was'spent in consolidating the gains made by previous administra-
tions. The new head of the academy moved cautiously and made an effort to
become acquainted with the situation before making any sweepiﬁg chaﬁges.
Most of the policies of Hamilton were retained, along with some of the
ideas of the Downs administration. A few minor changes by Pérkins himself
were put 1nt6 practice.

With the cessation of hostilities in 1945, the academy did not immed-
iately return to its schedule of interscholastic athletics. In August of
1945 a very important change occurred in the athletic department when Murl
Cline, director of athletics since 1927 resigned from the staff. COach
Cline had developed the various athletic teams until they were well mown
and respected for colorful performances, skill, and sportsmanship. A
strict disciplinarian and hard worker, he had been a great influence upon
the cadet corps. Iﬁ gplte of its success during these years, the éthletic
depaftment came in for its share of criticism. Because of the support of
the Kight-dominated Board of Regents, the Phillips administration was very
critical of the amount spent for athletic talent. As Cline and Kight were
friends, the former wasg bitterly assailed by Captain Hamilton in 1943, but
had weathered fhe attack. He left the school with the best wishes and
regrets of Colonel Perking. Cline's best recdrd during‘his stay at the
academy was made by bhis football teams. In his thirteen years at the
E school, when some form of financial aid to the athletic department had been

allowed, the academy was Jjunlor college conference champlon seven years.

59 Progress, November 11, 1944; letter from Colonel Wm. Couper,
Fxecutive Officer, Virginia Military Institute, to the writer, June 24,

1948,
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Nover had a cadet football team lost more games than it had won during
this time. Three years his teams were undefeated and untied, and during
the thirteen years the teams won 77 games, lost 23, and.were tied thrse
times.so The successor to Cline was Lt. Colonel Lee F. Gilstrap, former
assistant coach and facul ty member who had only recently refurned from
service in the Unlited States Arﬁy.

Several new activities wers carried on by the cadet corps Auring the
next years beginning in 1943, These included the drgmatic, cameré, and
gles clubs, and the reinstallation of the Saber and Chevron soéieties which
had been disbsnded in 1942.51

In 1956 several notable changes were made at the academy. One of the
most important was the removal of the cavalry ﬁnit In the summer of 19145.62

In the summer of 1946 the school was notified that it had been se-
lected to conduct a full senlor R. 0. T, C. program. Only three ofher
junior colleges, Valley ?orge, Culver, and New Mexico Military Institute,

63

were thus recognized.

Changes in the physical plant occurred when the mess hall was com-
pletely remodeied and changed into a cafeteria. In addition to this, work
was started oﬁ-the new $59,000 indoor rifle range which it was hoped would

be ready for use sometime in 19M7.6u

6o Progress, August 15, 1945,

61 1pterview notes, G. L. Paine, Oklahoma Military Academy, Claremore,
Oxlghoma, June 19, 19U7.

62 Interview notes, Colonel Kenneth S. Perkins, Oklahoma Military
Academy, Claremore, Oklahoma, June 19, 1947.

63 Progress, July 11, 19&5.

6% rpia., February 14, 1946,
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Colonel Perkins made no changes in the stated objectives of the achool.
They remained the same as in the 1942 catalog. The organization of the
corps and 1ts functions were nearly the same as in the previous administra-
tion, and the methods of West Point were followed as closely as poasible.65

The return of interscholastic athletics in 1946 at the "hill" saw a
varied and widely diversified program put into effect, but the standard of
the teams and callber of competitlon was below that of previous years. In
general, class "B" high schools were to furnish the competitioﬁ for the
cadets.66 o

The year 1946 was notable in one other respect. It marked fhe pass-
ing, August 9, 194, of H. Tom Kight, Sr., the staunchest friend the acad-
eny ever had. The loss to the community was a serious one. Ex-governor
W. J. Holloway spoke at the funersal services and told the people of Clare-
more that they need bulld no monument td Kight as they already had one in
the military academy.67 The senior Kight had been a loﬁgtins member 6f
the House of Representatives and a power in Oklahoma politics. 411 the
buildings at the academy were started under his terme of office except the
mess hall, gym, auditorium, and houses for the faculty. He had been a
dominant men with a strong will and aggressive personality. Kight had no
fears, nor was he hesitant about making enemies when he thought he was in
the right. T§ his friends and supporters, Kight was ever loyal, but viol-

ently vindicative to his enemies. A man of such a strong personality

65 Interview notes, Colonel Kenneth §. Perkins, Oklahoma Military
" Acsdemy, Claremore, Oklahoma, July 29, 1947.

66 Observations of the writer from an examination of the schedules
of the academy athletic events.

671 Interview notes, H. Tom Kight, Jr., and Mr, Murl Cline, Claremore,
Oklahoma, Juns 19, 1947.
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would quite naturally be a controversial figure. ZEven Kight's enemies
adnit that he was the most important figure in ths growth c;f ths Claremore
school. At times his actions may have hurt the school and his following,
but this was not intentional for he workesd and fought for a better Oklahoma
Military Academy through all the years of its 'existence.

In contrast to other military academies, the enrollment at the academy
had daclinevd in post-war years.r No provision was made tc; entice the vet-
erans to the school, and in 1946 none were enrolled. This, coupled with
the fact that less than one per cent of the enrollment at the Oklahoma
Military Academy came frdm Rogers County, =~ had caused bitter feelings
" on the part of many of the people of Claremore. The graduating class in
1946 was coniposed of_six zﬁembera of the Junior college department and
nineteen in the high school division. The explanation of thig drop and
decrease in enrollment was the draft and war.69 Other outstanding mili-
~ tary schools in this area, Kemper Military School and New Mexicc; Military
Institute, useti for a comparison with the Claremore School, did not indi-
cate this trend, as is shown by the 1list below. The period covered in
this 1ist is from the peak enrollment at the academy in 1939 t& the present,
I"t.is iﬁteresting to note that the peak for all schools other than the
Oklahoma Militafy Acédenw was reached in _19h3 and that this was the largest

wartim enrollment.

68 First Biennial Report of the Oklahoma State Regents for Higher
Tducation (Oklahoma City, 1942), p. 69.

69 Interview notes, G. L. Paine, Oklahoma Military Academy, Claremore,
Oklahoma, June 19, 1947.

68 —
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TABLE II

ENROLLMENT FROM 1939 TO 19h77°

Year O.M.A, Kemper N.M.M.I,
1939 402 451 518
19 354 431 596
194 279 508 599
1942 _ 256 558 622
1933 304 592 681
:]L_gl@ ggg 272 573
- 8
1946 224 52& gss
1947 202 584 601

The number at all schools dropped off in the junior >college depart-
ment but increased enrollment in the high schc;ols kept the a’tténda.neé
higher at a1l schools except the Claremore school, By 1947 en upward trend
was noticeable at both Kemper and New Mexico but not at the Oklahéma Mili-
tar,} Academy. The figures clearly show that the other schodls did not suf-
fer from the war and draft as was claimed at the Claremore school.

Several events that occurred in the first half of 1947 indicated
future trends at the institution. Oﬁe of the most 1mpdrta.nt steps was the
formation of a new Board of Regents fér the academy. Senate Bill number
- 39, introduced by Senator W. A, Waller, of Nowata; established a bo'afd. of
five members., This new group of.regents did not include the govemdr, and
the ‘terms of office of the members d‘ibd not expire at the same time. The

first term of office would expire on June 30, 1948, others at intervals of

10 Information from the records of the registrar at the Academy;
Tetters from E. W. Tucker, Executive Officer, Kemper Military School,
July 14, 1947, and C. J. Rohor, Adjutant, New Mexico Military Institute,
July 10, 1947,




92

one year, until the last term ends on June 30, 1951, The board members
wore not to hold office, either elective or appointive of any kind, at any
level of government in the state. No two members at any given time were
to be froxp the same odunty or of the same profession, Thig bill became a
lan on February 13, 19146.71 Colonel Perkins stated that this law would
ald in taking the school out of politics and would create a new era of
stability for the academy.l2

The chronic. undercurrent of politiceal intrigue affeéting the Oklahoma
Military Academy caused more publicity in the spring of 1947, At this
time Colonel Perkins dismissed Lt. Colonel Lsee F. Gilstrap and two other
members of the fac.;.rulvty. Gilstrap was a very popular person over the state,
as he came from a well known famlly and had a fine record in both wars.
The reasdn given for his release was._ lack of qualifications, as he did not
yet have a Master's I}egreev.73 Many protests were received asg eviden.ce of
the following that Gilstrap had among the people in Oklahoma,T%

It was even hinted that Perkins would be removed and Gilstrap placed

in his position. A group of Tulsa parents, who had sons in the school,

" gent the governor a letter requesting that Gilstrap be retained. This

was only ons of the many letters, wires, and telephone calls that flooded
the governor's office. Northeastern Oklahoma Senators and Represeﬁtatives

were asking that Colonsl Perkiné be removed,.-(5

T opy of the Bill from the records of the governor's office,
Oklghoma City, Oklahoma. '

12 Interview notes, Colonel Kenneth S, Perkins, Oklahoms Military

Academy, Claremore, Oklshoma, June 19, 1947.

73, T pylsa Dally World clippiug service, May 29 and 30, 1947.

15 1p1d., May 31, 19Y47.
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The matter was further complicated by the revelation of differences
of opinion among members of the board. Mr. T. Murray Robinson, chairman
of the board from Oklahoma City, declared that Gilstrap did not have the
necessary qualifications., Mr. Roy J. Wilklnson, Nowata, attributed the
.dismissal to & clash of personalities and charged that Colonel Perkiné was
tearing the school down instead of building it up., There was some thought
of giving the parties a hearing, but this was abandoned és it was decided
that this might lead only to a name calling session./O

Gilstrap advocated speclal concessions for the vetera.ﬁs, especlally
thoge of Claremore, which would enable them to attend the academy. This
and rumors of movements to make him presidenf were said by some to be the
real causes of his dl_isxhissal. As to the matter of qualifications, the
policy of the school was for the teachers to have the advanced degree or
to be working toward 1t. Besides the three men released with this _éx-,
pressed e:;cﬁse, there were eight others retained at the school who did not
have a Mé;ter's Degree.77 However, these eight did comply with the rules
of the school and were attenaing summer school for the purpose of obtain-
ing their Master's Degres.

The controversy over Gilstrap's dismissal gradually died out. It
left no visible effects or chanées in the conditions su.rroundiﬁg thev school
except, perhaps, a slight increase in the coldness of the rélatioﬁship
between the city and academy.

In the summer of 1947, an effért én the part of the school was mads

to increass the enrollment through an appealing advertising campaign.

76 py1ga Daily World clipping service, May 31, 1947.

1T 1pia.
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This was the filming and showing of movies of school activities tb prospec-
tive patrons of the academy throughout Oklshoma. A sixteen millimeter
technicolor sound film, which was produced by the Oling W, Dalton Company,
of Dallas, Texas, at a cost of $5,000 had been shown sixty-eight times in
forty-two clties and towns throughout Oklahéma by‘Jnly 17, 1911-7.78

For the past year there had been ominous rumblings from some ssctions
about the tuition and appropriations at the academy. fheée broke into the
open in July of 1947, In an attack on a b11l attempting to get an increase
in the building program at the school, Senator Phil Léwery declared that
the académy vas a "rich man's school." He stated that the cost of tuition
had almost doubled in the last two or three yeare.79 These charges were
the result of tuition increases begun in 1941, Colonel Perkinsg denled that
this increase was more than could be expected under the existing circum-
stances. He pointed out that the cost of the first year man in 1946 was _
$1,047.15. It was claimed that a four year total would average $732.00,
for after the initial expense, there would be no cost for umiférms.go

The school year 1947-48 saw the enrollment at the academy dropping
with each succeeding semester. The school had 202 cadsts enrolled on
September 5, 19&7; 174 on October 15, 194%7; 141 at the opening of the

81

second semester on January 20, 1948, There were several reasons given

- for this condition. Among these reasons were the lack of Interest in the

18 Interview notes, Miss Dﬁrotha Majérs, Buginess Manager at the
Oklghoma Military Academy, Claremore, Oklahoma, July 29, 1948,

&) Tulsa Daili World clippiﬁg gservice, July 16, 1947.

80 1p13., April 1, 1947.

8l Informatioﬁ from the records of the reglistrar at the Academy;vIn—
formation from the dally morning reports of the Commandant at the Acadenmy.
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military academy by the returning young men who had been in the armed ser-
vices; the natural tendency to turn away from thé military school at the
~end of a great war; the lack of proper a.d.vertising; and the poor public
relations that had a‘veloped through the past decade as a result of polit-
ical embroilment of the school with several colorful figures in the polit-
ical arena of the state. There were thpse who sald the age of the presi-
dent prevented his possessing the dynamic leadership >so necessary at this
particular time to the promotion ofthbs school's welfé.re.

It 1s the writer's opinion from his own observation that a combination
of the reasons given above with others to be mentioned were the contridbu-
tions to the poor interest in the academy at this time. Factlonsl strife
among members of the faculty; a cbm;placent leghargy on the part of the
faculty and the administration; a spirit of defeat within the student body;
and a determined desire to react %o f.he stern military routine developed
during the war years--all of these érovided the background for the decline
of enrollment. The lack of a stamch political friend was also felt at
| this time.

At any rate, the Board of Regents, realizing the situation, met 1ﬁ
March of 1948 to determine what should be done. ‘It was decided that Colonel
Perkins would be asked td resigﬁ.ga It was decided by the board at this
time that its chairman, T. Murray Ro’binsoﬁ of Oklahoma City, and its secre-
tary, F. E. Stanley, of Tulsa, would contact varlous educational leaﬁers
of the state and attempt to find a man for the positlon of president, with
three qualif icatioﬁs. This man was to be young; he was to have an educa-

tional background; and he was to have had military e:r:_perience.83

82 Board of Regents minutes, 10 March 1948,
83 Board of Regents Minutes, 10 March 1948,
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In April, Mr. ¥. E, Stanley contacted M. M. Black, Principal of Cent-
ral High School of Tulsa, Oklahoma, and asked him to name men whom he knew
that had the desired qualifications. Mr. Black recommended two men. One
of these was Captain Homer M. Ledbetter who was a teacher at the time in
the Tulsa Public School system, Captain Ledbetter had ‘beeﬁ a teacher at
Central High School in Tulsa since 1938.

Mr. Stanley 1nte"rviewed Captain Ledbetter and decided that the Captain
bad the qualifications desired by the Board of Regents. He acked Ledbebter
to visit with him and M;'. Robinson. The result of this meeting was the
resigm_a.tion of Colonel Perkins to take effect on June 1, 1948, aﬁd the ap-
ppintment of Captain Ledbetter to the presidency of the Oklahoma Military
Academy effective June 1, 19)4-8.8)4 | |

The new president was young, for he had accepted his appointment when
he was 34 years of age. He possessed a varied background of educational
experiences. Captain Ledbetter was an Oklahoman thrdughout, having been

born, reared, and educated in Oklahoma. He had received his Bachelor of
| Science Degree from East Central State Teachers College, at Ada, Oklahoma,
in 1935. He had recelved the'.Honor Award for that year as the most out-
standing student. VCaptain Ledbetter attended the Universify of Oklahoma
and Oklahoma Agricultural and Mechanicel College and received his Master's
Degree in 1937 from Oklahoma Agricultural and Mechanical College at Still-
water, Oklahoma. Captain Ledbetter had attended the Basic R. O. T. C;
Ordnance School in Camp Perry, Ohio; the Tank Arsensl School in Detroit,
‘Mjchigan; and the United States Army (I. & E.) Information and Edueation

School in Paris, France, during his tour in the Amy., Captaln Ledbetter

8% 1via., 24 March 1948,
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completed all the course requirements for his Doctor's Degree before his
appointment as president of the Academy.ss

The new president had taught one year as teaching principal of the
Byars High School at Byars, Oklahoma. He had taught three years ag the
Dean and Head.of the English Department in Drumright Junior College at
Drumright, Oklghoma. He had taught speech and English at Central High
School in Tuls;, Oklahome, from 1938 until he took a leave of dbsence.to
serve in ﬁh9 Uniféd States Army from 1941 to September of 1945, He re-
turned to his teaching position and remained in the Central High School
from 1945 to June 1, 1948,

Captain Ledbetter's army experience had included three yéars with the
Oklzhoma National Guard in the 45th Division and some four years with the
13th Armored Divislon of General George S. Patton's famous Third Amy.
Captain Ledbetter served in the Eurbpean Theater and saw service in England,
Frence, Germany, and Austria. He still cleims his toughest duty was per-
formed in the state of Texas, U. S. A,

Captain Ledbetter became president of the Academy at a time when the
total enrollment figu:e was [2 men. He knew that his board of regents ex-
pected the schgél-enmllment to go up and that they expected him to
strengthen the schodl. He believed that 1t would take good pudlic rela-
tions, plenty of hard work, and a great deal of 1mprovemeﬁt of the educa-
tionsl program, before he could hope for any lasting results. | -

The end of:the war had brought increased enrollment to the great
majbfity of Oklzhoma institutions and with this appropriations were pro-

portionately increased. This was true at all schools except the Oklahoma

85 At the present time the writer is completing the dissertation re-
quirements for thle degree.
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Military Academy, where the enrollment had dropped and the appropriations
had increased. |

Thig dissatisfaction with the school in certain circles, combined
with various other factors, made it indeed difficult to foretell, in 1948,
what the future held for the Oklahoma Military Academy. The school was
now on the ﬁhfeshold of elther greater growth and achievement or extinec-
tion. The most important of those factors determining the future of the

academy were the enrollment, financial support, policies of the State

Regents for Higher Educafion, relations between the community and the school,

and the political stability of the academy. These factors were dspendent
upon other different and related conditions, but in the main they were the
most important elements in the future of the school,

One of the ;nosf important conditions 'beariﬁg on the future of the in-
stitution was the disagreement in educational circles of the importance
and position of military schools in our system éf democratic free public
education. bAmericanbeducators have traditionally been againsf militarigm

in any form. The rigid discipline and regimentation of military tmiﬁing

is opposed by modern educational philosophy. However, there have also been

many supporters of xﬁilitary'training. Recent changes in the philosophy of
military training allow more fresdom and guldance of the individual,

These changes vﬁuld lessen the differences of the two opposing f-orces,

and this trend was seen 1n the last war wheﬁ techniques that were similar

86

were used in training programs by both the army and educators.

86 prthur J. Jones, Principles of Guidance, p. 540. For other sup-.
porting statements of the value of military tralning, see: Charles W.
Larned and Dr. J. Franklin Messenger, in Captaln Ira L. Reeves, Military
Fducation in the United States (Burlington, 191L4), pp. 9 and 321, and
Franklin D. Roosevelt, in Colonel Wm. Couper, One Hundred Years at the
Virginia Military Institute, 4 Vols., (Richmond, 1939), 4, 378. For the
opposite viewpoint, see: E. P. Cubberly, State School Administration,
(Cambridge, 1927), 546 and 547; Stanford University, School of Education
Faculty, Education in VWartime and After, (New York, 1943), 134.
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This training, especially in time of war, is very important to the indi-
vidual, the state, and the natlon. Surely the importance of ths academy's
contribution to the armed services of approximately 940 young men cannot
be denied, This is even more true when one considers that the great ma-
Jority of these sh@nts became officers. The time in training and 1lives
lost saved from this experlence at the academy 1s great indeed. 1If, then,
as Thomas H. Briggs' says, "the state supports free public schobls to pro-
mote its own interésts," 87 and 1t 1s "a long term investment that the
state may be a batter place to 1llve and a better place in which to make

a living," there must be a place for military schools in our educational
system. 'l'his appears to be more true than previously when the present

world situation, changed American policy, and need for preparedness 1s

‘taken into consideration. A strong organized reserve supplemented by ‘the

R. 0. T. C. would aid in solving the problem. Apparently the crux of the
present controveréy over universal military training is not the necessity
of the militery training but how much and what iind. |

This intrdduces the question as to who receilves the greatest beﬁefit

from such a military school, the state or the nation. When this question

'is answered, the problem of financial support by the benefiting organi-

zation, either local, state, or nation, can be solved more sultably. This
ig an important issue but no attempt can be made to answer 1t here.
The size of the contributions of the varlous agencies supporting the

academy will clarify the question. The exact amount of federal aid is

8T Thomas H. Briggs, The Great Investment, (Cambridge, 1930)., The
Ngtate" referred to does not necessarily mean a political unit such as
Oklahoma, but any supporting social organization such as the local com-
mmity, state, nation, or any combination of these.
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hard to determine, as it consists of equipment, loans, and salaries of the
military personnel, However, an estimate is given by George A. Davis,
former Adjutant General of the state and member of the Board of Regents.
Davis said that since 1930 the federal government had invested approxi-
mately $70,000 a year in the development of the school.®8® The state ap-
propriation for ope_;‘ating expense alone in 1945-Y6 was $75,588.84. The
total operating ex.)!ense for the school during that school year wae $274 ,-
111.85. Thus the state appropriation was only 30.4 per cent of the total
cost, Ae the federal aid to the school was about the same ag that of the
gtate, the suppoft of the school by its patrons was approximately 40 per

cent. The amount raised in this manner, from tuition, fees, and othér

auxiliary enterprises, was $128,523.00.89 This increased cost iﬁ the op-

eration of the school has resulted in the raising of the tuition and other'
fees, This, in turn, has contributed to the decline in the number of stu-
denfs and the trend to make the school more exclusive.

As 0kl ehoma Military Academy faces the future, its positioﬁ is aga.iﬁ

precarious. The factors which have brought about this condition at the

present are different than those causing similar fear when the school vwag

first sta.rted.b The early struggle for existence, ths rapid growth and

achievement under Downs, and the effect of the war and political 'upheavale
all have left their mark on the school, Oklahoma Military Academy has

been charaéterized by policies which were initiated and followed tlia.t are

| not found at other well known military schools. In the mé.,jority of

88 1etter, George A. Davis to Mr, Frank Buttram, July 23, 1944, From
records of the Oklahoma Military Academy business office, Claremore, Okla.

89 Records in the Oklahoma Mililtary Academy business office, Claremore,

Oklahoma, July 29, 1947.
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instancee these policies were carried out becauses of existing pressure and
conditions, The most notable were the over emphasis of the military de-
partment, athletics, band and a lack of high academic standards. Theso
conditions prevalled until 1939, when less stress was placed upoﬁ athletics
‘and the band. A more rigid system of military discipline was inaugurated
at this time énd the administration announced a policy of increasing aca-
demic proficiency. Although there have been claims of raising the academic
standards from the time of dens, there is little evidence to support these
statements and the military aspect is still predominaﬁt.

- The Virginia Military Institute, Texas Agricultural and Mechanical
College, Kemper Military School, and the New Mexico Military Institute,
four outstanding military schools which may be taken for comparison, differ
greatly from the Claremore school. In splite of their fame as military in-
stitutions, all these schools recégnize the academiic rhase of any school
as 1ts most important and primary' reason for existence.9° Ag well as
realizing this primry function of the school, recbgnitidn of the value of
guidance is also acknowledged. The greater stabllity of these schools is
indicated by the longer tenuré of presidents at all of the institutions
exée;ét Texés Agricultural and Mechanical Gc.;allege. However, like the Okla-
hoi:;a School, the Texas 1hst1tution mads 1ts greatest progress under long
terﬁs v<‘)f officé of _oné or more presidezits. In these other schoolé, the
replacemeﬁts for the presidency have In most instances come frém thé school

| staff. This has assured and developed a continuity of policy and educationsl

90 Colonel Wm. Couper, One Hundred Years at the Virginia Military
Institute, % Vols. (Bichmond, 1939), 1 and U4; Clarence Cusley, History of
the Agricultural and Mechanical College of Texas, (College Station, 193‘6)’,
Kemper Milltary School Catalog, 19u4b-U7, New Mexico Military Institute
Announcements for 1946-47.
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philosophy.91 Kemper Military School in its one hundred and three years
of existence has had only three presidents.92 In the thirty years of ite
history, the Oklahoma Military Academy has had eight presidents.

It was easily seen that the policles at the Oklahoma school differ
from those of other leading military schools. The recent policy of ad-
hering to and modeling the school after the policles of the military acad-

emy at West Point had increased this trend, Also, the strict military

discipline was not in keeping with the present -policies of military train-

ing. This allowed 1ittle personal contact between the student and the
members of the faculty. If any school is to be chosen as a model, 1t ;vould
be well for the academy officlals to look more closely at the ¥ew Mexico
school, It is the on]'.y other state supported mil:ltary‘school of the high
school and Junior college 1eve1.93
As the necessity for preparedness and military training is more im-

portant now, with present conditions as they are, it is hoped thaf the

- pebple of the state and its officials will see fit to suppdrt the séhédl
with certain modifications. The military should be placed in its préper

position, the academic standards raised, and a long range policy adopted

which would aééﬁré the academy a pemanent function- in our state educational

a Colonel Wm. Couper, One Hundred Years at the Virginla Military
Institute, 4 Vols., (Richmond, 1939), 1 and 4; Clarence Cusley, History of
the Agricultural and Mechanical College of Texag, (College Statiom, 1936),
Kemper Military School Catalog, 19%-%7, New Mexico Military Institute
Announcements for 19UG-U4T.

92 Femper Military School Catalog, 1946-47, 77.

! _ 93 There are other well kmown military schools which are state sup-~

ported, but they are not of high school and junior college level, Two of
i the more famous of these are the Pennsylvania Military College and the
Citadel.
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system, An increase in the enrollment is necessary. Concessions might

be made for veterans who do not wish more military training. The strict
military discipline should be relaxed. The purpose of the school should
be primarily to train the youth of the community for 1life by providing a
s0lid general education with which they could take their place in f:he com-
minity and continue their education. An effort should be made to corre-
late the activities of the military academy with those of other state
schools to provide for continuity of educational alms and philosophy. The
military training should become & secondary function. The support of the
State Regents for Higher Edp.cation 18 necessary, and to a greaf degree
theirs is the regponsibility for the future of the academy. Any such
stabilizing of the school-wduld be a benefit to the citizens of the state
and they would reap the rewards. Such a future would again enable the
visitor to note the scenes of activity, the friendliness of the cadet corps,
the sense of achlevement, and the pardonable pride in a job well done.

The use of the» follow—up study-of the applicatioﬁ of the Mmtive
Criteria to the school--and of the examination for accreditation on the
part of the North Central Assocliation of Colleges and Secondary Schools--

, wili be ais?:uséé‘d and analyzed in subsequent pages. It is the hope of the
new president that these methods will prove to "be a part of the answer for

the problems to be found at the Oklahoma Military Academy,
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CHAPTER IV

GETTING THE VIEWPOINTS OF OMA'S ALUMNI

In the pages of the last three chapters, the history of 0. M. A, has
been written. With this narration as a basis, a further development is
made possible, In developing the story of the Oklahoma Military Academy's
past, 1t becomes evident that a narrative account is somewhat subjective
in nature. Even though the historical technique provides evidence of
actions to be taken for the improvement of the school, some objJective ma-
terisl should be added to the study in order to determine in a better man-
ner some of the concepts of the institution's past.

To see that the student gets the best oﬁt of the curricula to which
he is exposed is a matter of prime Importance to all school personnél.
Certainly, the study of results that are attained by an institution over a
period of years should reveal weaknesses and strengths in that i.nstitution'a
curricula. Such a study lshould give us evidence as to the means the school
uses to realize its two specific obJectives--that of academic preparstion
and that of leadership training. If a check of the graduates of the Okla-
homa Military Academy and of those who rattended the school for at least
one year should indicate that the institution's purposes and philosophies
are being consummated in the reality of useful citizenship activities, then
indeed would there be objective information to couple with the historicsl

analysis of the school's "precarious past" which would provide the clues

to the institution's present "needs" for better service to the youth of
our land. With such a diagnosis of the past and a proper measurement of

the school's present activities, some direction should be given toward the




L gy

106

future corrective measures to be taken for the general betterment of the
school.

In a follow-up study of the alumnil of the Oklahoma Military Academy,
the writer found that he was faced with three major difficulties. These
were the lack of correct addresses for former students, the large number
of alumi to iae contacted, and the obtalning of the information needed for
a proper study of resuits. It becane necessary that certain techniques be
followed in order to approach the answers to the major problems involved
in the study.

Since finding of the correct addresses was a primary necessity, not
only for the follow-up study but also for the correction of school é.lumni
files, the first technique developed was a dual postal card which was sent

to the last address and, in some cases, to the first addresg which the

‘school had for the alummus. Here it was necessary to use the out-of-date

slumni files, the school transcripts, the old business office files, and
the old catelogs and yearbooks that dated back to 1919. Frequent refer- -
ence to the latest telephone directories, particularly of Tulss and Okla-
homs City, helped a great deal in this work.

The second problem that was to be faced 1n this phase of the study
dealt with the num'bgrs involved. It was found that the total alumn:l for
the school as <;f July 1, 1949 was 3,397.2 Because of the time element and
the chance that a total return could never be realized, the writer, as a

supporting technique for thie study, decided to use all of the corrected

1the word "alumi® 1s used in this study to mean the toial nuwber of
students who elther graduwated from O. M. A. or who attended for at least
one semester,

%This was tabulated by a personal count of all of the transcript
files of the school since 1919.
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FIGURE 1

COPY OF POSTAL CARD

0. M. A, Alumni Association
Oklaehoms Milltary Academy
Claremore, Oklahoma

0. M. A, ALUMNI ASSOCIATION

Will you help us bring our record of former students of Oklshoma
Military Academy up to date by glving the 1nformation requested on the
attached card and dropping it in the mail?

If you do not have this information, please glive us the name and
landdreses in the space provided on the card of someone who may be able to
zive i1t. TYour assistance wlll be greatly appreciated.

A. N. Loshbaugh, Corresponding Secretary
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FIGURE 2

REVERSE SIDE OF POSTAL CARD

Address of Alumnus

PLEASE SEND INFORMATION
For Oklahoma Military Academy Alumi Records

Name Attended OMA

Address

street city state

Occupation-Bus .Fimm

Married to: : of

Please tell us below who might furnish the information requested
if you do not have it. '

Name: Address:

Your Name




109

addresses that were obtained by September 15, 1949, for a cross-section
study of the alumni. In other words, the follow-up study was to be tried
upon & certain number of subjects.

The major purpos; of this part of the study was to obtain up-to-date
- Information on thﬁlsuccess of the school's objectives as reflected through
the opinions and actual success of a random selection of a cross-section
of its alumni, To éccomplish this alm, a letter and a questionnaire were
sent out to each of the corrected addresses. ‘See pages 110 and 111 for a
copy of the letter and gquestionnaire.

From this program there were evolved twelve hundred and sixty-nine
corrected addresses. These locations represented that number of alumni
for whom we now have correct home or businéss a.ddresses.3 Of the total
number of persons who have attended the Oklahoma Military Academy since
the school's founding in 1919, 132 are deceased and 339 are-persons who
did not remain long enough to recelve any grades on their transcripts. As
a result, the Alumi of the Académy could be sald to number 2,926. It 1s
apparent that with a total of 1,269 corrected addresses, thé school 1s not
certain of the locations of the remaining 1,657 ex-cadets. The locator
system that was used has determiﬁed the addresses of 43 per cent of the
total alumni group.y

The queétionpaire wa§ sent to each address of the 1,269 corrected lo-
cations. At this date, October 1, 1949, 3é5 have been received. This

group of answers represents a return from 11 per cent of the totsl alumni

3 These addresses were all affirmed as a part of the authentic alumni
files as of September 1, 1949,

4 It is to be noted that the alumni secretary is receilving more ad-
dresses each month.
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FIGUKE 3

COFPY OF LETTER

To Alumi ard Former Students of
Oklahoma Military Academy

Oklahoma Military Academy has been in operation since 1919. To be
successful any institution must continuously endeavor to improve its
services.

We are conducting a follow-up study of Alumni and former students of
0. M. A, The purpose of this study is to evalunate the effectiveness
of our program. Ve hope to get suggestions and criticisms from you
that will help us to build for you a bigger and more effective O. M, A.

711l you cooperate by taking a few minutes to fill in the enclosed
questionnaire and mail it to us in the enclosed envelope? Ve are
anxious to get your personal criticisms and suggestions. Please be

frank,

Yours very truly,

A. N. Loshbaugh
Director of Follow-Up

Study
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FIGURE 4
OKLAHOMA MILITARY ACADEMY FOLLOW-UP STUDY QUESTIONNAIRE

YName

Present address

- Years you attended O. M. A. 19 tol9 .
Schools attended and extent of education slnce attending 0. M. A.

Degrees received

Average grade made in other schools. Check one: A , B , C , D .

Brief swmary of employment since leaving 0. M. A,

Present vocation

Approximate present annual income

Vhat do you consider the most valuable part of your trainiﬁg at 0. M. A.7

Do you feel that the above mentioned benefits could have been as well ob-
tained in the conventional type of school? TYes No Comment

What wesknesses did you find in our program at 0. M. A.? VWhat change
would you suggest?

Experience in armed forces

Vhat was the effect of your training at 0. M. A, on your success in the
armed forces? Check one:

(=) Had 1ittle effect.
(v) Helped considerably.

(e) Helped in gaining immediate
advancement, but little long
range effect.

Vill you help us bring our files up to date by listing the names of any
other alumni whose addresses you know?
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and a return of 25 per cent of those alumi who had correct addresses. An
analysis of the answers to the questionnaire should provide objective evi-
dence as to the school's fulfilling its objectives as a military and edu-
cational institution.

In addition to the objective evidence that was collected through the
questionnaire method, it was found that much information could be obtained
by a close examination of the school's transcripts. Since all of the in-
stitution's former students have a transcript on file, the writer spent
gseveral months tabulating statistical data from them. The method used was
analytical and most of the results were placed in a table form for later
use. A study of this nature certainly revealed the imprints made upon
school enrollment and finance by events of a political nature in the his-
tory of the school. Such a study releases to the thinking person many
indicators for proper direction in the future improvement of the school.
Information of this type does indicate the manner in which the school pre-
pares its cadets for further training and leadership.

Vith an analysis of the follow-up questionnaire of alumnil opinion and
the study of all student transcripts, some worthwhile information may be
obtained as to the Oklahoma Military Academy's contribution to the past
and present societies of man. Certainly, the concepts to be obtained
through such an approach should provide additional information of an ob-
jective nature for our observations from the past. This material coupled
with the account of past events should picture, in part, at least, the

Oklahoma Military Academy as it was.
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CHAPTER V
INTERPRETATIONS AND EVALUATIONS OF O, M. A,
ON THE BASIS OF ALUMNI OPINION AND EXPERIENCE

The opinions and experiences of the institution's alumni as reflected
in their answers to the gquestionnaire and in the examination of their
transcripts would seem to add some objective information for an evaluation
of the school's "precarious past.®

In tebulating the answers of the three hundred twenty-five question-
naires that were returned, it is to be imderstood that the pressure of a
selective factor In the answer process is recognized. It is probably true
. that two types of people tend to answer such questions--those who are ex-
tremely bitter or resentful about some real or imagined wrong, and those
who have enough interest and pride to help their alma mater along 1ﬁ its
effort toward improvement. In splite of this, the answers herein discussed
are somewhat representative Both in time, in scope, and in thé individual
differences of former students. This is true of ali administrations other
than the Barrett administrationm. Questioﬁnaires were returned by former
students from each year of the school's existence with the exceptions to
be noted in the table on the following page.

It is evident from the table that the ten-year period from 1939 to
1949 gave this investigation the largest number of reports. The ten-year
period from the founding of the school, 1919 to 1329, had only ten ques-
tionnalres turned_in for its total representation. Thi; would indlcate
that those ex—cadets who were most recent in attendance at the Academy
were the ones most likely to answer the questionnaire. However, increase
in enrollment during the latter period has some bearing upon the number of

answers racelved from the later period.



Yeai=§% Leaving Ten-Year
the Ingtitution

Col. Barrett
Adminis‘tration Col. Downs

PABLE III
THIRTY YEARS AT 0. M. A,

1919-1920
1920-1921

1921-1922 °

1922-1923
1923-1924
1924-1925
1925-1926
1926-1927
1927-1928
1928~1929
1929-1930
1930-1931
1931-1932

- 1932-193

1933-193

1934-1935
1935-1936
1936-1937
1937-1938
1938-1939
1939-1940
1940-1941
1941-1942
1942-194

1935-19u

194l-19k5
1945-1946
1946-1947
1947-1948
1948-1949

Oﬁe Report

Ten Reportis

Ninety-Nine

Reports
One Hundred and Eleven Reportis

|

Two Reports

© Pwo Hundred and

(Col. Anderson up to Jan.) l

Capt. Hamilton Col. Perking Col, Ledbetter for Each

)

One Hundred and
N0~ N0 o

Nine Reports

Reports

Eighty-nine
Fourteen Reports

——
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Greater weight 18 glven to the answers of questionnaires received
represent ing attendance from 1919 to 1939, since these opinions are more
mature and come from men who have determined their course in 1ife and are
settled enough to determine results obtained from their earlier training.
Reports received from 1919, 1929, and 1939, respectively, would be from
average age groups of 46, 36, and 26, respectively. This would be true 1if
one tskes the aversge age for entrance at Oklahoma Military Academy at age
16. |

The number of reports recelved from each ten-year period indicates
that the questlonnaire method herein used 1s representative 6f the years
during which O. M. A, has been in existence., Furthermore, the small num-
ber reporting during the earlier years may be offset by the maturity of
the judgment of those who did report.

Another interesting point is indicated by the fact that during Capt.
John Hamilton's administration more reports were sent in than from any
other period. This was true in spite of the fact that he had the school

for only three years. However, his administration was during World War II

when there was a tremendous emphasis upon the military program. The answers

that were sent in are representative of the geographic area that is served
by the school. A breakdown of the geographic locatlons of those ex-cadets
reporting follows:

TABLE IV

FOREIGN COUNTRIES

Philippines
Venezuela
Hawaii

e




TABLE V

STATES OF THE UNITED STATES

116

Alabama 1 Missouri 11

Arizona 2 Nebraska 1
Arkansas 2 New Mexico 71
California 17 Kew York 15

Colorado g North Carolina 2

I1linois Ohlio 1

Indiana 1 Oklahoma 191

Kansas 10 Penngylvania 1l
Ken tucky 4 Texas 28
Louisiana 5 Virginia 5
Maryland 1 Washington 1

Washington, D. C. 1
TABLE VI
COUNTIES IN OKLAHOMA

Adair 1 Garvin 1 Okmulgee 1
Atoka 1 Grady 1 Okfuskee 2
Beaver 1 Greer 1 Ottawa 2
Beckham 1l Hughes 1 Osage 3
Bryan 1 Jackson 2 Payne 8
Caddo 1 Jefferson 1 Pawnee 1
Canadien 1 Kay 5 Pittsburg 4
Carter 4 Kiowa - a Pottawatomle 4
Cherokee 1 Leflore Pushmataha 1
Cleveland 7 Lincoln 2 Rogers 5
Commanche -2 McClain 1 Seminole 2
Cralg 2 Muskoz ee 6 Stephens 1
Creek 7 Noble \ 1 Tulsa 47
Fllis 2 Nowata 2 Wagoner 1
Garfield 3 Oklahoma Uk Vashington 3
Yoodward 2

A glance at any map of the United States and of the State of Oklahoma

will establish good evidence that the questionnalres do represent the area

that is served by the institution,

The repllies are representative of not
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only Oklahoma but of other states as well. Ex-cadets with established
state residence numbered one hundred ninety-one and those from out of the
state numbered one hundred thirty-six.

One of the stated objectives of the Oklahoma Military Academy since
its founding has ever been that of sound academic preparation for further
schooling, As a result, one of the first questions asked of the ex-cadet
on the questionnaire was to name the schools attended and the extent of
education after leaving 0. M. A. An analysis of the replies reveals the-.
followling:

0f those reporting, 176 had furthsr education in state schools and 67
had further education in out of state schools. Thus, 243 had further edu-
cation beyond O. M. A. while 82 terminated their education after leaving
0. M. A. Of the total of 243 who had further schooling, 121 obtained
their bachelor's degrees and tﬁirteen obtained their ﬁaster‘s degrees. It
would seem that the objective is being partially realized when one notes
that of those ex-students reporting, T4 per cent did go on for further edu-
cation and that of those reporting, iy} per cent did recelve a bachelor's
degree. Of those who chose to take additional schooling, 55 per cent did
obtain a degree from a school of higher education.

The next question to be answered gives additional evidence to support

one of the school!s basic objectives. Each reply was to indicate the aver-

age grads received in schools that were attended after leaving the Academy.
Of those ex-cadets who repllied, ten would not indicate grades that had
béen received. The balance of those reporting is indicated by the follow-

ing table:
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TABLE VII

GRADE AVERAGES MADE IN OTHER SCHOOLS

—3
——

Rumber Reporting Grade Average
17 A
129 B
85 c
2 D

These averages do indlicate that bdad records have not been numerous.

To determine ths success or fallure of ex-cadets, each of them was
requested to indicate his present vocation, He was to make a brief sum-
mary of his employment since leaving the school. An analysis of this type
should détenmine the success status of graduates and alumﬁi. It will, at
least, provide some evidence that those ex-cadets who answered the ques-
tionnaire are employed in gainful occupations. Each person who answered
this questidn was asked to give hils yearly 1ncome; The followlngz tables
reveal interesting data:

TABLE VIII

VOCATIONS

Vocations Number in Vocations

Military Servlce 58
Business 131
Engineering . SM
, Students 52
. , Agriculture

1 Government Service
Dentist

Medicine

Law

Education
Aviation
Psychologist
Acting

O OOV 0N




TABLE IX

INCOMEY
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Yearly Income

——
—

Nunmber Receiving Income

$ 1,000~ 2,000
2,000~ 3'000
,000- 4,000
,000- 5,000
5,000- 6,000

6,000~ 7,000

7,000- 8,000
g,000- 9,000
g,000-10,000
10,000-11,000
11,000-12,000
12,000-13,000

13,000-11,000

14,000-15,000
15,000-16,000
16,000-17,000
17,000-18,000
18,000-19,000
19,000-20,000
20,000-25,000
25 ,000-30,000
0,000-40,000
,000-50,000

ne
26
3y

62
48

-
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A close examination of these tables secemg to indicate that the se-

lective factor works somewhat in the choices of an occupation.

Since the

majority of the students come from homes where their parents own their own

businesses, 1t is quickly evident that the students would go to work in

these businesses after leaving school. Ths fact that the business worlad

has used 40 per cent of those ex—cadets answering the questionnaire would

indicate this.

1

A1l of the vocatlons that are reported are those that

Two of the reports stated that it was none of the school's business.

2 0f this number, 52 are students enrolled in school at this time.
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result from a pursuit of the curricula as established at ths Oklahoma
Military Academy.

One specific goal for the institution has been that of military train-
ing for leadership. Sixty of the 325 cadets who answered have commissions
in the army or navy at the present time. Thie number represents 18 per
cent of the tbtal group in this study.

It ie rather difficult to determline that the specific oﬁjectives of
the school's philosbphy have been reached. There are many factors and an
equal number of subjects for anslysis., ZEven so, some eyidence can be found
in the answers given by those ex—cadets in reply to the statement, "What
do you consider the most valﬁable éart of your training at O. M, A.?"

The table on the next page glves the oplnions of evaluation on the part
of the 325 ex-cadets in this ahalysis.

Since each of these evaluations represents an opinion of the value
an ex-cadet puts on his training while at 0. M. A., it would seem that the
objective of leadership training has been reached. 'l'he greatest number of
good opinions seem to pertain to the military phase of the training. This
is nafural and right, as the school is essenfially a mnilitary 1nstifution
by design and practice. It is the writer's belief that a tenet sometimes
expressed by the educator to the effect that the educand must learn to
live in the American soclety as well as lea.rﬁ how to make a living is being
realized at the Oklahoma Military Academy. It is apparent that this group
of ex—students has realized the importance in attitudes and habits of self-
discipline, 1ea<ie;,rship, barracks life, work with others, and a sound aca-

demic program.




TABLE X

EVALUATION TABLE

Number of Cadets
Replying

Most Valuable Training

While at 0. M. A,

155
n
29
30

132

712

47
19
10

23

Military Training
Barracks Life

The Study Program
The Social Program
The Digcipline

The Sports Program
Leadership Training
The Academic Progrﬁm

Opportunities for
Friendship

Good Habit Formatlon
Inspiration

Close Supervision

121
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-Again the answers determine an indication of the opinion of the worth
of 0. M. A. to ite former students in the replies given to the question,
"Do you feel that the above mentioned benefits could have been as well ob-

talned in the conventional type school?" The replies were as follows:

P T A S R AR R

TABLE XI

OPINIONS OF WORTH OF O. M. A,

YES ‘(Training would have been as valuable

and as good in the conventional type ) 18
school)

(Training would not have been as valuable

NO and as good in the conventionsl type as 289
it was at 0. M. A.)

NO COMMENT 18

Wheﬁ it is noted that 74 per cent of those former students reporting
in this questionnaire had schooling beyond 0. M. A. and that 289 of them
felt that no better training could be o'b-tained,v it is_ rather evident that
the school has emphasized its value upon the minds of those who have at-
tended in the past,

One of the first questions to be asked in order to determine the rela-
tive value of 'the Oklshoma Military Academy's past program is that of the
value of the institution as a school for military training. As a result,

| two questions were asked in the questionnaire, "That was your experience
in the Armed forces?" aﬁd HThat was the effect of your trainixig at 0. M. A.

on your success in the Armed forcesi® The following tables should reveal

gome interesting facts about this phase of the training at the Academy:




WORLD WAR II SERVICE

TABLE XII
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Number of Cadete who were
members of Armed Forces in
World War II

267 or 82%

Number of Cadets who were
not membere of the Armed
Forces in Vorld War II

58

Number who were officers
in the Armed Forces

Number who ivere enlisted
men in the Armed Forces

211 or 79% 56

Of those who were members of the Armed Forces in World War II,

36 reported that training at 0. M. A. had 1ittle effect
upon thelr success.

192 reported that the tralning at 0. M. A. had considerable
effect upon their success.

39 reported that training at 0. M. A, had effect in
gaining immediate advancement but had little long
range effect.

Then these ex-cadets were asked to state what they felt were the
weaknesses that they encountered at 0, M. A, during their attendance,
some very interesting observations were made. An analysis of these answers

certainiy giveé indicators of future needs for the school,

TABLE XIII

STATED VWEAKNESSES OF O. M. A,

1. The cost at O, M. A, is too high - 13
2. 'The academic program was very weak - 5
3. The teachers at 0. M. A. were not fully trained - 15

Y. There was not enough supervision of the study program and of the
barracks 1ife - 26
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TABLE XIII (Continued)

one

5. The facilities at 0. M. A. were not adequate - 6

6. The school did not have enough publicity - 16

7. The military progrem was too strict - 10

€. There was too much discipline - 5

9. There was too much interference through politics - 42

10. There was too much cadet favoritism - 13 -

11. The athletic program was inferior - 10

12, The social activities were weak - 6

13, The administration was not too stroﬁg -3

14, There were too many passes given - 1

15. The school bhad a poor guldance program -~ 12

16. The school should not have taken day students - 3
17. The school d1d not have its Junior college program accredited - §
18. The students should be given more liberty - 3
19. The school needs a stronger rabbit system - 26

20. The school has poor food - 1

21. The school does not sponsor enough spiritual training - 2

52. The school is weak in character training - 2

23. The school's morale is too low - 1

24, There needs to be more emphasls upon the physical qualificatlons of

the entering students - 1
It is interésting to note that 117 ex-cadets reported that O, M. A,

was fine and had no weaknesses if it were the same type of schodl as the

that they attended.
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In addition to those tabulations made of the 325 questionnaires col-
lected by the date indicated, a recent ta'bulation3 of all questionnaires
glves further information of a comparative nature. This comparative table
gives an indication of the strength of the various administrations of the

-8chool in the opinion of its alumni,

TABLE XIV

NUMBER OF QUESTIONNAIRES RECEIVED FROM EACH AIMINISTRATION

Number of
President Years Questionnaires Received
Colonel Barrett 1919-1925 2
Colonel Downs 1925-1940 | - 156
Captain Hamilton 194%0-194Y 81
Colonel Perkins | 1944-1948 67

TABLE XV

QUESTIONNAIRES FROM ALUMNI WEO ATTENDED DURING TWO ADMINISTRATIONS

‘ o Number of
Administration Questionnaires
Downg and Hamilton 27
Hamilton and Perkins .29

In comparing the answers given in the questionnaires obtalned from

those who attended the school during differing administrations, those answers

14isted in Table XV were not used.

3 This tabulation includes a total of 361 questionnaires and was made
25 June 1950.




126

The following table indicates that the various administrations have
ever held to one of the stated objectives of the school--that of prepara-
tion for further education:

TABLE XV1

NUMBER OF ALUMNI RECEIVING FURTHER EDUCATION
VITH AVERAGE SCHOLAS‘I'IO MARK

Administrations
Barrett Downs Hamilton Perkins
(5 years) (15 years) (3 years) (4 years)

Number receiving school-
ing in higher education 2 148 71 53

" Number terminating

schooling 0 8 10 14

Number achieving an _ .

A average 1 9 4 5
Number achieving &

B average 1 : 83 31 28

Number achieving a i
C average 0 56 36 20

It i-s evideﬁt that there is 1ittle difference between one administratioﬁ
and another in respect to the items checked, particularly when it is real-
ized tizat the Downs period covers fifteen years.

Some differences of opinion were found when the answers to the state-
menf, "What weaknesses did you find in our program at 0. M. A.?" were ar-

ranged in a comparative table.




TAELE XVII

OPINIONS OF O. M. A.'s WEAKNESSES

127

Barrett Domns Hamilton Perkcins

Weak control of first
year man : 0 2 15 51
Veek academic program 2 83 28 8
Weak instructional steff 0 26 11 6
Weak athletic program (o] 18 14 11
Weak military program 0 2 3 1
Too much politics (o] 24 12 2
Too much favoritism 0 1 6 3
Not enough sociai life 0) 3 1 |1}
Too much control o 1l 8 (o}
Not enough freedom 0 3 1 0
Not enough adult supervision (o] 16 2 4
Not enough food o 1l 0 0

0 2 0 18

Not enough strong discipline

There is some variety of opinion here.

The Downs perlod reveals the

great nsed for academic improvement in the school. There is little indi-

cation of a desire for a strong disclipline for the first year man. The

Perkins administration, on the other hand, provides evidence of student

opinion in respect to weakness in the handliﬁg of the first year man. Some

of this seems to appear during Hemllton's administration.

There 1s grsater criticism of the school's political activity during

the Downs and Hamilton administrations. This is in line with the informa-

tion obtained from the history of the school, as it was during the Downs
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period and the subsequent Hamilton period that state politice had its
inning with the school;

The great emphasis placed upon strong discipline during Captain John
Hamilton's tenure as president of tle Academy gave rise to the treatment
of the first year man, This emphasis upon strong discipline was the natural
Qutgrowth of the war years. Further, the criticism of the Perkins admin-
istration was caused largely by the reactions of the post-war period,

Thus it ie evident that a study of the oplnions of former students
does reveal objective material which shoﬁld give some indication of the
velue of the Oklahoma Military Academy's training during past years. These
findings coupled with information gained through an analysis of the school's
transcripts should determine to some extent the worth of 0. M. A.'s past.

An examination of the total number of the school's transcripts from
1920 to the close of the school year in 1948 reveals several clear indi-
cators of the school's past worth in the educational field of the state,.

It was found by a personal count and check on the part of the writer that
1,972 transcripts had notations indicating that they had 'beeﬁ seﬁt to other
institutions of higher learning either in the state of Oklahoma or else-
where. o

The distribution of these transcripté to other institutions of higher
learning 1ndice;.te's that the cadet iﬁ training at 0. M, A, did seek further
training after leaving the Academy. A survey of the schodls to which the
| transcripts were sent establishes that the cholce of schools was predom-

inantly for the Oklahoma institutions. The distribution was as follows:




TABLE XVIII

ATTENDANCE AT SCHOOLS OF HIGHER LEARNING

S———
University of Oklahoma 564
Oklahoma Agricul tural and
Mechanical College 472
Tulsa University 204
Other state schools 230
Total 1,470
Out of state schools 502
Total 1,972
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' This distribution was to be expected, as ths vast majority of the

student body at O. M. A, comes from Oklehoma, Of the total number of stu-

dents who have entered the Academy between the years 1920 and 1948 (some

3,397), only 361 have enrolled from a state other

than Oklahoma.

1t was

established by a close check of the records that approximately 10 per cent

of the total enrollment was from out of the state. 'i'he following table

gives a tabulation of these enrollments:

TABLE XIX

OUT OF STATE ENROLLMENTS

Graduate from  Attending but not

- the Junlor

State College - the Junior College

a graduate from

Arizona ,
‘Arkansas 12
Californisa 2
Colorado
Connecticut
Florida
I1linols
Iowa
Indiana
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TABLE XIX (Continued)

.Graduate from Attending but not
: the Junior a graduate from
State : College the Junior College

Ken tucky 2
Kansas - 1Y
Louilsiana :
Maggachusetts
Michigan

Mon tana
Missouri
Nebraska

New Mexico
Yew York

Ohio
Pennsylvania
South Carolina 1
Tennessee

Texas _ 1Y
Vermont " -

Washington
Vyoming

Canada

Porto Rico

Hawail

Washington, D. C. 1

o
o

N
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Total 361

In addition, a careful check of all college students for the school

. years 1946-1949 as to their continuilng beyond theilr schooling at the Acad-
emy indicates further evidence to support the school's objective as a

I preparatory 1nstitutioﬁ.. The following tabulation of evidence found through

an examinatlion of junior college re‘cdrds for the years 1946-1949 suﬁports

thig contention: 90 per cent of all years averaged attended a school of

g higher learning.
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TABLE XX

GRADUATES OF JUNIOR COLLEGE SEEKING FURTHER
EDUCATION FROM 1946-1949

1946-47 1947-48 1943-49
Junior College Graduates 26 32 2y
Those graduating and going on
to further schooling 22 30 23
Those graduating who did not
go on to school Y 2 1
— 3

To determine the present opinion of the cadet corps, a; questionﬁaire

was designed and given to all attending cadets in April of 1948-49 achool

year:
FIGURE 5
COPY OF QUESTIORNAIRE .
NAME Birthdate Age
1. (a) Grade Classification: HS Sophomore College Freshman
HS Junior College Sophomore
HS Senior

(b) How long have you attended O. M. .A.?

(c) If high school senior or college sophomore, do you plan to continus
your education?_ . If so, what college or university do you plan
to enter? ‘ . Do you plan to continue your
education but undecided as to the school you wish to attend?

2., TWhat profession or occupation do you plan to enter?t First Choice
Second Choice Third Choice

3. (a) TVhat is the profession or occupation of your parent?

() Indicate below the educational status of your parents:

Father Mothsr

Attended but did not complete
elementary school




FIGURE 5 (Continued)

Father Mother

Comple ted elementary school

Attended dbut did not complete
high school

Graduated from high school

Attended but did not graduate
from College, University, Normal
School, Teachers! College, or
Junior College

Graduated from Normal School
or Junior College only

Graduated from U4 year college,
University, or Teachers' College

4. Vhat is the approximate salary per year for your parent?

5. Al1 things considered what is the total financial worth of your parent?

6. Vhat are the racial backgrounds of your parents?

7. Are eny languages spoken in the home other than Eﬁglish‘f
What are those languages - if any?

Your Plan for the Future

Educational Plans:
School or Schools

Courses

Poward what vocation?

Do these plans correlate with the results of tests taken by student?

Yes No Xuder PMA Otis

Future outlook:
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A study of resulte from this questionnaire revealed that from a total
of two hundred fifteen who answered the questions and who were interviewed,
one hundred sixty-nine planned to return to O. M. A, This was very high,
as twenty-eight were graduating from the junior college and could not re-
turn. Only twenty-six of those questioned did not have a definite desire
and plan to obfain further education. At this time the writer knows that
of the 169 who did plan to return to O. M. A., 132 did return for the
school year 1943-50.

It would seem from this record and from the evidence thug far brought
to 1ight that some of the school's weakness must lie in its academic pro-
grem. This is indicated by the opinions of the alummi and by the 6bserva-—
tions to be found in the history. Much that has happened speaks for im-
provement in that area. Certainly, the political coloring and "yellow |
sheet" journalism of the past events do not help the school to establish
and maintain a stability of purpose. It would seem that to bring about a
balance between the military training and the academic tralning of the

school, more emphasis in Institutional study and experiment must bé ob-
tained fdr the academic side of the program.

With fhié in mind, stvdles that were designed to develop a better
program-—é, stable program--at the acé.demy were beguﬁ. These studiés were
to be the appiication of the Evaluative Criteria to the school by the

school staff and the application for accreditation to the North Central

Association of Colleges and Secondary Schools. It was believed that the

study, the evaluatioﬁ, and the techniques involved therein would result in

a better program at O. M. A, This program was 'beguﬁ early in 19%8-194%9

and was to continue up to the end of the school year 1949-1950,
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The remainder of this analysis of the Oklahoma Military Academy will
center around these techniques and their application to the school, The
use of these technigues of evaluation should provide a map of action for
the present administration. From these studies there should evolve a

better educational program for the youth of this state at his Oklahoma
Military Academy.



135

PART THREE

THE PRESENT ADMINISTRATION
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CHAPTER VI
THE APPFLICATION OF THE EVALUATIVE CRITERIA
AS A MEASUREMENT OF THE ACADEMY '
DURING THE SCHOOL YEAR, 1948-Ug

Parts One and Two have been concerned with the achievements of past
administrations. Tow, attentioﬁ willl be given to the work that ha.s‘ been
carried on by the present administration during the school terms of 194§~
1949 and 1949-1950.

In September of 1948 the staff of the Oklahoma Military Academy de-
termined that it would make a study of the school as a whole, and from
such a study attempt to arrive at a basis for improvement. It was hoped
by all that such a study would have three major results: (1) the accredi-
tation by the North Central Associlation of Colleges and Universities of
the school's junlor college divisiong (2) the overall improvement of the
school; and (3) a growth in the in-service training of the total school
gtaff. It was believed that such a study on the part of the total school
staff would cénsummate the purpose of the experience in that the school
would be better able to define its needed improvements.

Two techniques were used to make the preliminary gtudy. These were,
first, the use of the Evaluative Criteria as a basis for faculty measure-
ment of the' scﬁool, and second, the 'completion of the schedules for the
Junior Coilege Study Committee of the North ‘Cen.tral Associatioﬁ of Col-

leges and Secondary Schools.l

1 Thig last technique was provided through the cooperation of the
Junior College Study Committee composed of Horace T. Morse, Chairman;
Loren N. Brown; B. Lamar Johnson; Edgar G. Johnston; Leland L. Medsker;
Tarl E. Mosier; D. L. Pyle; and Norman Burns.
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The faculty, along with representatives from the student body, the

hospital staff, the military department, and the business office, were

orgenized into study committees for the study of various evaluative criteria

and for subsequent reports to the total staff in open forum meetinigx;.'2
This assembled group was glven a series of orientatién lectures on the use
of the cooperative study of Secondary School Standards and the application
of the Evaluatlive Criteria as an i.pcentive for the growth of school effec-
tiveness. Packets of the evaluative criteria from A through X were passed
to each member of the group.

"After the orilentation period,3 assignmenfs were made to each commi t-
tee. There was a committeé assigned to each of the criteria., It was de-
cided that the first report and general forum would be made the Criterion

B, Philosophy and Objectives. When the first forum was held by the com-

mittee chairman, a statement of philosophy was presented to the group which

was to furnish the basis for study and for the evolvement of the school's
present philosophy and objectives, This statement was presented as fol-
lows: |
This statement 1s presented as a beginning of a philosophy
for this school. It is hoped that our philosophy may be evolved

through the democratic process of "give and take."

Democracy emphasizes the worth and dignity of the individual.
It recognizes the rights of every individual to life, to liberty

and to the pursuit of happiness within the limits circumscribed

2 This program was begun on September 8, 1948. The president of the
school acted as chairman of the organizational meeting.

3 This period of orientation was begun on September 8, 1948, and
lasted until December 12, 1948,




by the rights of others, Thus democracy in its effort to secure
optimum benefits for each individual, concerne itself primarily
with those problems which are common to all in happy group living.
The method of democracy places responsibility on the indi-
vidual, working with other individuals, for the solution of prob-
lems which are common to all and to the general welfare. It is
assume@ that through a process of interaction of ideas of the
people whose welfare is sought that the most satisfactory rules
of happy group living may be evolved. It is moreover assumed
that each individual has a contribution to the attainment of the 7
general welfare within the limit of his capacities. Thus, the
state‘suppo£ts its public schools on the theory thé.t a competenf;,
educated citizenry working through the democratic process is the

best means of achieving its purposes.

PURPOSES OF EDUCATION

From the concepts of democracy as a way of life which is
concerned with the common interests and welfare of man, and of
the method of democracy which places the burden on the individual
as a meaﬁs of achievement of this welfare, the purposes of edu-
cation em_t;rge.

Believing fhat the demdcratic way of life in its concern for
ths promotioﬁ of the common interests and common purposes of man
is the best way which ma.n hasg evolved for successful and happy
group living and believing in the dignity and worth of the indi-
vidual, we recognize that it is the obligation of the school:

1. To develop an effective personality, so that the indi-

vidual may live a well-adjusted life.
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2. To develop a fundamental faith in the American ideal of
democracy and to develop those attitudes, skills, and understand-
ings which will enable the individual, as a member of ‘the social
group concerned, to become a positive force in the process of
achieving this ideal. |

The acceptance of these purposes would obligate the school
to provide experiences for the deyelo;pment of certaln interests,
knowledges, understandings, skills, and attitudes which are basic
to the achievement of those purposes.

The experiences should be provided in order to best answer
these guestions:

1., Vhat are the needs of the individual to be met that he
may live a healthy, well-adjusted life?

2. What are the needs of the individual that should be met
in order that he be effective in promoting the general
welfare in a democratlic soclety?

3. What are the problems involved in securing the general
welfare of the group?

It is understood that the ten imperative needs as set up for
gecondary schools would be the behavior patterns and the "needs"
that we would try to settle as the experiences needed in our
gchool, These are listed as follows:

Evaluating the curriculum for provision
for meeting the imperative needs of youth

" There are ten of these needs and each neéd carries. a gues-
tionnaire with a rating blank of tweﬁty guestions. Thé rankings
of.opinioxi for each question in the group of twenty are five in
nucber and are as follows:

5 - Very superior in this characteristic (Meets the con-
dition of provision slmost slways.)




- Superior in this characteristic. (Condition of pro-
vision receives such emphasis.)

- Average in this characteristic. (Condition of pro-
vielon receives some emphasis.)

Inferior in this characteristic. (Condition of pro-

vision receives little emphasis.)

- Very inferior in this characteristic, (Meets the

condition of provision almost never.)

- This conditlon does not apply in this situation.

- T = I\ B VY 5
t

THE IMPERATIVE NEEDS:

1.

A1l youth need to develop salable skills and those understznd-
ings and attitudes that make the worker an intelligent and
productive participant in economic 1life., To this end, most
youth need supervised work experlence as well as education in
the skills and knowledge of their occupations,

A1l youth need to develop and maintain good health and phys-
ical fltness. '

All youth need to understand the rights and duties of a citi-

“zen of a democratlc soclety, and to be diligent and competent

in the performance of thelir obligations as members of the

communlty and a citizen of the state and nation, and the
world.

All youth need to understand the significance of the family
for the individual and society and the conditions conducive
to successful famlly life.

All youth need to know how to purchase and use goods and
services intelligently, understanding both the values re-
ceived by the consumer and the economic consequences of their
acts.

A1 youth need to understand the methods of science, the

influence of science on human life, and the main scientific
facts concerning the nature of the world and of man.

All youth need o_i)portun:lt:les to develop thelr capaclities to
appreciate beanty in literature, art, music, and nature.

A1l youth need to be able to mse their leisure time well and
to budget it wisely, balancing activities that yleld satis-
factions to the individual with those that are socially
useful.

A11 youth need to develop respect for the other persons, to
grow in their insight into ethical values and principles,
and to be able to llve and work co-operatively with others.

1o
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10, All youth need to grow in their ability to think rationally,
to express their thoughts clearly, and to read and listen
with understanding.
Pach of the eighteen members of the study group checked the Ten Imper-
atlve Needs as they reflected in their opinions of the Oklahoma Military

Academy. The results were as follows:

TABLE XXI

FACULTI RATINGS OF THE SCHOOL

—
——t

Number of the Rankings from 1 - §
Imperative Needs Average 1 2 3 11 5
One 3 o 1 9 4 0
Two Y 0 0 0 1n 1
Three 3 0 0 9 5 0
Four 3 0 6 8 0 0
Five 2 7 1 0 0 0
Six 3.5 0 1 6 7 0
Seven 3 o 2 110 2 o
Eight 3 0 0 12 2 0
Nine 2 0 12 2 0 0
Ten 3 0 1 13 0 0

The examining group believed that the Academy a.ﬁswers tte imperative needs
for youth with an average rating of 3. The school wes weak in numbers
five and nine.

With this beginning, each committee made its study of its assigned

criterion and then made its report. This work was done after the total




membership had made a study of the basic philosophy and objectives of the
school. All reports were completed and the required number of open forum
meetings for various criteria were held. The total group filled out and
checked each of the evaluative criteria as measurements of the school,
There were eighteen completed by May 24, 1949,

During the summer of 1949, a careful analysis of each individual
packet of the completed check sheefs wag made. This was done by the ;dmin—
istration with the aid of two instructors. It was the hope of all that
the study and the subsequent analyels would reveal areas where ths staff
could strengthen the institution and by so doing enable the school to ob-
tain the proper accreditation for its junior college with the regional
accrediting agency.

The use of the Evaluative Criterla provideﬁ Jjudgments and quantita-
tive data for the measurement of the schbol in niné specific areas. There
are three scales by which results obtained by this method may be analyzed.
They are the Alphs Scale, graphically represented by means of 110 summaries
(or educational thermometers)i the Beta Scale with K0 measurement summaries;
and the Gamma Scale with 25 qf these same summaries.

The Gamma Scale consists of only 25 thermometers, but they are the
ones which have the highest discriminative value in distinguishing good
schools from those that are not so good. There are at least two summaries
from each of the nine maiﬁ areas to be evaluated.

The summaries are records of the evaluations made by the staff com-
mittees from sach of the nine areas. These records were obtained by ap-
plying a rating to each statement and an evaluation of the total section
checked. The evaluation of each section was made up of staff judgment.

The ratings were from 1 to 5 for each judgment. A rating of 1 was the




FIGURE 6

SUMMARY FORM FOR II CURRICULUM AND COURSES OF STUDY
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(From summary conversion table)

Section Title of Computation of primary scores Computation of summary score
Measurement ' _ Por— ol ——
. Eveluations Total | Divisor|Score|*°T Jolghts Welghted per
centile| Gamma [centlles
11 Curriculum |A-y |A-g|B-z|B-y|B~-2
development | 3 {2 {4 |2 | 2 | 13 5 2.6 34 30 12
A |Mathematics | w | x) | ¥, g 16 boiu 80 30 2k
IIIB |Heelth and |w |x |7 | =
physical ed4 4| 5| 3| U 16 L | h 80 40 32
ucation:bo;ﬁ
Totals.. 100 68
Summary score (Divide by 100, unless
there are "N'"'g in the Percentile
colm)'l..l.ll..'l... 68
Equivalent percentile ..........cece. 6
-‘-—A‘
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From thie analysis, it was determined that the school needed to give
more attention to the general education program, The mathematice area of
the curriculum, in the opinion of the group, met that criterion well above
the average. From other areas that were checked, it has been realized
tﬁat the school should give attention to the development of its fine arts
program, The fating in this area of 76 for the school placed the school

in the average bracket for the nation.

FIGURE 7

SUMMARY FORM FOR PUPIL ACTIVITY PROGRAM

Codiputation of
Computation of primary score sugmary score
Section|{Title of Evalu- Per- Veighted
measure ations|Total|Divisor|Scorejlcentile |Gammsa |[percentile
11 School x |y |2 .
Government | 5| 5| 5| 15 3 5 100 50 50

IX Physical x |y |2

Activities: | 5| 4 51 1h 3 k.66 92 50 46
boys .
Totals 100 96

Equivalent percentile 98
(From summary conversion table) ,

This rating is the highest given and may be of a prejudiced nature;
however, the military school does allow a great amount of control to de
given to the officers of the cadet corps. GCertainly, there is no other

place that gives a greater outlet for physical activity.
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In this area, the committee fmmd an adequacy of book collection and

per:lo‘dicals.'

Still, there was a need of new books and a greater variety of

The

periodicals.

There was a definite need for a trailned librarian.

A1l

greatest need was found in poor use made of the library by the staff,

6f the members indicated a desire for more space.

|
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FIGURE 9

SUMMARY FORM GUIDANCE SERVICE
© |Title of Oomputation of summary
Section|Measure Computation of primary scores ' geore
. Div- Per- Welghted
Evaluations Total | isor|Scorejcentile |Gamma percentil
. A=y |A-z B~y [B-z |C-y¥i
III Information
about pupil |3 |2 [ 5 |5 | 3| 34| 10 | 3.4 66 60 39.6
C-g [D~y |D~g |E~y |E-2
313 |4 |33
Phases of [A-1l|A-2 A-3 B~y
guidance ~2| 2| -2
3.3 12|k 2h| 8|3 50 | 40 20
B-g [C-g [D-% |E-z
1 |4 (b3
Totals 100 59.6
Equivalent percentile
(From summary conversion table) 60 |
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FIGURE 10

SUMMARY FORM  INSTRUCTION

Computation of Gomputatioﬁ of
Section Title of measure primary score summary score
’ Per- Velghts Weighted
. Score centlle Gamma percentile
I Classroom activities 3.7 T 3%  25.9
Y Special committee _
Judgment S ! 80 65 52
Totals 100 11.9
Equivalent percentile 83

(From summary conversion table)

The faculv.. felt that its iﬁstruction was above average. The wrlter

feels that they were prejudiced in a very human way in this respect.
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The outcdmes realized by the school were below average.

In the

English field, the students did not realize the goals the staff felt they

The change of attitude and the development of correct ap-

should realize.

proeciations were, in the opinion of the staff, not fully realized.
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FIGURE 12

SUMMARY FORM  SCHOOL STAFF

1l9
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Computation of primary ComputAtion of summary
scores 8COTE
Title of iv- Per-~ Welghts| Weighted
Section| measgure Evaluation|Total] 1sor|Score|centile| Gamma [percentileg
I
A [Selection |x5|y4#le5| 14| 3 | 4.7 94 15 14.1 ]
2 |Instruc-
B tional
11 Qualifica- 3.7 T4 15 11.1
tions '
Adequacy of :
3 |preparation 4.1 g2 15 12.3
acadenic
C 1 |Group
improvement % |7y | % 101 3 | 3.3 62 20 12.4
2 |Individual
improvement 3.8 76 25 19,
D 1 |Salaries x |y-lz,| 11| 3 3.6 72 10 7.2
T I'31°5( 73 _
Totals 100 76.1
Equivalent percentile 92

(From summary conversion table)

The evaluations in this section placed the school in the superior

bracket. The major criticism lay in the lack 6f adsquate salary. There was

some indication that the staff could use more in-service training. Sev-

eral of the committee checked that there was need for individuval improve-

ment,
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FIGURE 13
SUMMARY FORM  SCHOOL PLANT
‘ Computation of summary
: Computation of primary scores geore
Title of : Div- Per- Weights| Welghted
Section| measure Ivaluations Total| 1isor |Score| centile| Gamma |Percentil
I 4 |Site:health |l-yg|l-gz)|2-ys|2-s) 18| 4 |45 90 5 4.5
and safety
v l-x |1-y |1-2 |2=x 2=y | 2-2
II B |(Bullding:
cduoatlonal 3 33 , 33 uh uh nh 43 | 12 | 3.5 70 20 1k,
program 3-x 3=y |3~z |U=x |U=y | Y-z
y |W |3 |4 W3
III B |Equipment:
economy and| W |x |y, |%, 16| 4 | 4 80 75 60
efficiency
Totals 100 18.5
Equivalent percentile 80 ‘
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FIGURE 1k

SUMMARY FORM  SCHOOL ADMINISTRATION

Computation of summary
. Computation of primary scores score
Title of Div- Por- Weight| Weighted
Section| measure Evalustions Total|{isor|Score| centile|Gamma |percentile
A~z B~z C-l-x C~l-y C-1-
III {Supervision uz 22 m x 3-y T
of O-2-y G-2-z G-3-z D-y D—Q 39 | 10 2.9 u6 45 20.7
instruction 2 2 a 2 2
v A-x A-y A-z B-x B~y B-2
Business 5 5 5 5 5 5 :
management [C~y C-z D-w D-x D-y D-z 56 | 12 | L.6) 92 55 50.6
5 5 4 4 4 )
Totals _ 100 TL.3
Equivalent percentile T7
(From summary conversion table) |

61
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greater amount of supervision of classroom teaching was needed. The busi-

ness management of the school received a very high rating.

: When the summaries of the Gamma Scale were applied to the educational
thermometer, it was found that, in the opinion of the staff, the Academy
was average or better than average in the 25 sectione checked. ZEven so,

from these evaluations and others not indicated in the Gamma scale, the

staff reached the following understandings of the weaknesses of the school:

(1) It was felt that the school library should have more space
and beauty.

(2) It was felt that the school should have a trained librarian
on its staff,

(3) It was emphasized by all that the staff members were underpaid.
(4) There was strong evidence that the school needed to practice

"more democracy in its control of the student body, particularly
the beginning student.

(5) There was evidence that the staff felt that the administration

should use more supervisory techniques in its dealings with
the faculty. -

(6) A1l members of the group indicated the need for a balanced

program between the military snd the academic divisions of
the school,

The faculty had clearly indicated by their opinion that the school was
average or better when compared with the scales of schools that had been
measured by the use of the Evaluative Criteria throughéut the natioﬁ. The
use of this prégram was found to be very valusble as a means of in-service
tralning at the Academy. The work done in comnection with the spplication

of the criteria furnishes the basis for further efforts toward accredi ta-

tion of the ju.nior college of the school.




)

BN 2
R

TP R D Y T A T TR I YT

T Ry

153

CHAPTER VII
THE NORTH CENTRAL ASSOCIATION
EXAMINATIONS DURING THE
S8CHOOL TERM, 1949-1950

Tith the beginning of school in 1949-50, the entire program of the
Oklahoma Military Academy was geared to prepare the institution for an
examination by the North Central Associa;bion of Colleges and Secondary
Schools. It was the desire of all that the junior college divigion of
the Academy be accredited by the end of the school year.l

It was with this action in mind‘ that Col. Homer M. Ledbetter, the
President of the Academy, accepted the commission of the North Central
Assoclation o:f Colleges and Secondary Schoole to cooperate with thaf Ag-
soclation's Junior College Study Committee during the fall of 1949, Ag a
vresu.lt of this declsion the total staff of the Academy completely checked
the schednles of that study. It was felt that this was another measure of
the school which would result ln growth on the part of all,

A copy of the letter which stated the mission and the purpose of the
study coupled with an index of the schedules that wers checked shomld in-
dicate the. value of this program:

COPY OF LETTER
To the Chief Administrative Officers
of the Junior Colleges:
The Junior College Study Cmnmitt'ee‘wishes to express its appreciation

of your willingness to particlipate in the Jumlor College Study. TYou will
recall from our letter of August 18, 1948, that the purpose of this study

1 The Oklahoma Military Academy High School has been accredited by
the North Central Association since 1925,




o e T

154

is to explore the nature and functions of junior colleges with a view to
developing appropriate criteria for their accreditation,

Enclosed are two copies of the Inguiry Form to which reference was
made in our earlier letter. One copy should be returned to the Office of
the Secretary of the Committee; the duplicate is intended for your files.
Ve are also sending you in a separate package a supply of faculty report
forms, one to be filled out by each administrative officer and each person
who teaches in the junior college. The supply should be sufficient to
provide duplicate coples for your files. If it is not sufficient, we ghall
be glad to send you additional copies. The Committee realizes that the
filling out of this extensive Inquiry Form will be a large task., However,
we are sure you will agree that a complete and detailed picture of the status
of junior college education in the North Central Association territory is
essential to the attainment of the objectives of the Junior College Study.
Ve believe, as we indicated in our earlier letter, that the findings of a
comprehensive study will be of value not only in enabling the North Central
Assoclation to play a constructive role in the progress of the junior col-
lege movement, but will also be of direct value to junior college adminis-
trators and faculties in the planning and development of their programs.
The findings will be published.

The Inquiry Form is divided into sections covering various aspects of
the work of your institutlon. It would expedite the work of analyzing the
forms if you could return the individual sections as you complete them.

We hope very much that it will be possible to have all the sections returned
by March 31, 1949. You may find that some of the items are not applicable
in your particular situation. In such cases the notations "not applicable"
should be made. In cases where sufficient space for your answer has not
been provided, please feel free to use additional sheets.

Two areas of institutional activities, physical plant and finances,
are not included in the enclosed information blanks., These aspects of the
study will be covered at a later date.

It was pointed out in our earlier letter that all information provided
by cooperating institutions will be held in strict confidence by the Com-
mittee, and that the findings will be reported in such a way as to preclude
the possibility of identifying particular institutions. We should also like
to emphasize again that the activities of the Jumior College Study Committee
are being carried on entirely apart from the accrediting activities of the
North Central Association, and that in participating in this study an in-
stitution will in no way prejudice its case so far as accreditation is
concerned.

If you have any questions about the filling out of the forms or other
matter, I shall be glad to have you write me.

Norman Burns
Secretary of the Committee

END OF LETTER
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Enclosure 1

SCHEDULES

NORTH CENTRAL ASSOCIATION OF COLLEGES AND SECONDARY SCHOOLS
JUNIOR COLLEGE STUDY COMMITTER
Yorman Burns, Secretary
5835 Kimbark Avenue
Chicago 37, Illinois

The following schedules are to be completed by the institutions partiei-

pating in the Junior College study. Individual sections should be returned
as completed and all sections should be returned by March 31, 1949, Please
send with the first returns a copy of the institution's most recent catalog.

I. PURPOSES Iv.
Schedule A, Institutional Purposes
Schedule B. Clientele

CURRICULUM AND INSTRUCTION
(continued)

Schedule G. Summer Session

Schedule H. Cooperative Programs

Schedule I, Articulation

Schedule J, Administrative
Concern for the
Improvement of

II. GENERAL ADMINISTRATION
Schedule A. Control
Schednle B, Board of Control
‘Schedule C. Administrative

Organization Instruction
Schedule D. Relationships with other Schedule K.Stimulating Student
Bducational Units Achievement

Schedunle B, Salaries

: V. THE LIBRARY
III. FACULTY

Schedule A. Personnel
Schedule A, General Schedule B. Expendi tures
Schedule B. Salary Pollcy Schedule C. Use of Library by
Schedule C. Faculty Participation Other Educationeal
in Institutional Affairs Unit
Schedule D. Recruitment and Schedule D. Library Collection
- Appointment ‘ Schedule E. Housing and '
Schedule E. Conditions of Faculty ‘ Facilities
Service Schednle F. Use of Library by
Schedule F. Leaves of Absence Students
Schedule G. Retirement Plan Schedule G. Community Use of
Library '
'IV. CURRICULUM AND INSTRUCTION . VI. STUDENT PERSONNEL SERVICES
Schedule A, Curriculum Organization
Schedule B. Course Offerings Schedule A. Recrultment
Schedule €. Curriculums Schedule B, Admission Requirements
Schedule D. Degrees, Certificates, Schedule C. Orientation
and Titles Schedule D. Counseling Program

Schedule E. Curriculum Planning
and Revision
Schedule F. Evening and Extension
" Programs

Schedule E. Placement
Schednle F. Extra-Classroom
: Activities
Schedule G. Financial Ailds
Schedule H. Health Service
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On October 2, 1949, an application for admission to the North Central
Assoclation as an accredited junlor college was forwarded to Dr. Norman
Burns, Secretary of the association. With thie application the school sent
its check for $l400 and a brief history of the school's founding.

The application was accepted and two complete sets of schedules were

gent to the séhool to be completed and returned by November 15, 1949,

Again, the school staff was divided into committees, and after con-
centrated study, held open forum discussions ui:ozi each schedule, After
each schedule was completed, it was assembled and checked by the adminis-

tration in the persons of the president of the school, ths academic dean

of the college, and the commandant of cadets for the school.

The schedulés were completed and sent to Dr. Burns' office on ﬁovem’ber
10, 1949. After the examining committee of the North Central Association
had reviewed the schedules, 1t concluded that the Oklshoma Military Academy
was worthy of further study. The summary sheet of this committee's find-
ings follows:

SUMMARY SHEET, 1949-50

- Oklahoma Milltary Academy, Claremore, Oklshoma Group 1

‘Enrolment for last fiscal year 93 . Enrolment for current year 3)4

Total faculty | 23 ~ Teaching faculty 21
Group
Percentile Rank
I. Py._Qoses

A, Clearness of conception. cessess HO
B, Scope....cvviininiiniiriiiane 50
C. Acceptance by faculty. ceeenan . 50
D, Relation to activity.......... . 90

"B, Clientele....ccvceeecacns teaace . 90



SUMMARY SHEET CONTINUED:

II,

III.

Iv.

oEtHRYHOmOEHDOWM

Group
Percentile Rank

Facul
Doctor's degrees....ceceevevereee.. 20
Master's degreeB..eeeecececcsccesss 65
Graduate study..cveecrcecanss csesee 28
Graduate training.....ccv0eveeeeaee 10
Educational experlence....cecceeees 2
Publications - articles............ H0
Publications ~ boOKB..c.ceeeveeene.e 32
9
10

Learned societies - memberships....
Leammed societles —~ meetlngs.......
. Learned societies - programs....... 35
Student~faculty ratio...c.eccceeense 17
Form of organlzation......cev0e.... HO
Faculty meetings......ccc0veceeeeee HO
FPaculty committees...ec.cvveeeen.... 50
Salaries -~ Single combined......... 19
~ Medlan instructional.... H2
- Maximum instructional... 12
- Median administrative... 26
Tenur'e., coceeecccereess cecssrasncsces HO
Teaching load..ceceeece-n.. secssase DO
Recruitment and appointment........ 70
. Alds to growth.....ceceeeeeerneeee.100
Leaves of absence.....vceeevsecesss 10
Retirement......c0ci0eeeeeerecase.s 50
InEUYaNCe.csscrsecesscsacsossscases DO
Housing..eoeevecacen sescssassanss.s 90
Recreation...cceceeescceconccceaaes 90

N:ﬂ’dd!ﬂmlﬁ&'v

Curriculum
A. General education.....ceeeeeeeceecns 37

B, Advanced education....ccecccevecenes ==

C. Professional and technical education--
D. Organization............. P I

‘Ingtruction

2. Administrative concern............. 65

‘B, Student scholarship....ceceeeecee.. 99

C. Adjustment of instruction and
CUrriCulUm, cueevereeeenscacanases D5

D. Marks and examinations....ec.ecee.. HO

E. Alertness of faculty......cccnv.n. . 50

The Library

A. Expenditures for bookS..ecevecesnn . 12
B. Expenditures for salaries....... eea 22
C. Student use....... cerecsencecseenes 26

157
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SUMMARY SHEET CONTINURD:

Group
Percentile Rank

D. Fac‘ulty use-ao-..o---oo.ooo.o.ooo.o..-.ooo 22
E. Distribution of holdings and expenditures 26

V1. Student Personnel Service

A, Admisslon..ccvtiecicnreteniicnrecnneennas 50

B. Orientation...ccceeeeenienneoncncocecaass B0

C. Student reCOrd8.c.etccecsccnocccnccsoeees
Counseling progrem....ceeeeeuvennccececes. B0
. Counseling procedureB......vveecscsceeces 60
Bxtra-curriculum activities.............. 23
Financial ald8..cieeveecccenreecccnsceeee 8
. Health service....c...... ceeenes R £:1
Housing and boarding......civceeveeeeneess [8
.Placement............-.....-... ..... evecos
Student discipline.......civieevennneneas 78

. . . e T
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VII. Administration.

General control...cieeerecencrsosencesesesl00

VIII.

‘Personnel, academic administrstion.......
Personnel, business administration.......
Personnel, financial administration.
. Personnel, student personnel admin., .....
Personnel, speclal activities.......ec.0.
Academic administration......co.vvvenneee
. Business administration...........c.0000e
Pinancial administration......ccevececees
Student Personnel administration.........
Administration of records and reports....
Administration of special activities.....

PruHdOeEHODQW e

Finances . :

A. Educational expenditure per student......
B. Stable income per student................
C. Dept per student....ccceceeeenerencncenes

ggysicai‘plant
A, FacllitieB.ceceesceeesccvecennns ceecsecsse

50
50
50
50
50

3
&
50
32

79
Yo

67

6l

B. Operation and care.....cecovvuenceccneaas 57
X. Institutional Study
A, Nusber and value of studies............. . 50

B. Areas cOvered..ccccnsecerssssococvoncsnons
C. Personnel and methods.....e...
D. Publicity and 1us@..ccevecescnsess
E. Attitudes and financial support......

10
10
50
50
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SUMMARY SHEET CONTINUED:

Group
Percentile Rank

XI. Athletics
A, Administration........cc00iveiiiiiiiil 50
BI sta-ff........l.‘..O.l..'..b..l....'..'... 50
c. Fimcia-l aid.......l‘.l....0.........-... 50
) D. Eligibility.-.....‘a.a..tol.l.o-'.a-o.... 50
E. Hedth......l...'-...............l..l.loo 50
F. Control of financeB......eeeveveecccceccss. 9O

In a letter from Manning M. Patello, Jr., Assistant Secretary to the
association, the president of the Oklahoma Military Academy was informed
that a formal examination of the institution would de made by the associ-
ation's examiners on January 11 and 12, 1950. The examiners were to be
Dr. B. Lamar Johnson and Dr. William H. Conle;r.2 Upon arriving, they pre-
sented the schedule of examination which they wished to follow during
their two-day visit. They informed the school officials that they would
check all schedules and would spend a portion of each night at the hotsl
recording the scores and writing their report.

The examiners were very thorough in their work, They spent time with
each administrative officer, with individual staff members, and with many
groups of the student body. They ate their meals with the studenfs and
discussed ma.ny phases of the school program with them. At the end of
their stay, they held ‘a. critique with the president and his staff. Many
excellent suggestions were made. The president was informed that he would
have to appear before the Reviewing Board in Chicago on March 19, 1950.

On January 31, 1950, the school received the following letter and report

2 pr. B. Lamar Johnson was at that time Librarian and Dean of Stephens
College, Columbia, Missourl; and Dr. William -H. Conley was Dean of Loyola
University, Chicago, Illinois.
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of the examinationg:

NORTH CENTRAL ASSOCIATION OF COLLEGES
AND SECONDARY SCHOOLS

- mm mm e e e e ee e e am me ee e =

COMMISSION ON COLLEGES AND UNIVERSITIES

(Chairman) (Secretary) (Vice-Chalrman)
Semiel K. Wilson, §.J. Norman Burns Coleman R, Griffity
University of Detroit H835 Kimbark Ave. Univ. of I1linols
Detroit 21, Michigan Chicago 37, Ill, Urbana, I1linols

January 31, 19.50

President H. M. Ledbetter
Oklahoma Military Academy
Claremore, Oklahoma

Dear President Ledbetter:

Enclosed is a copy of the report
of the survey recently made of your institution.‘
Ve hope that this will be helpful to you.

: Sincerely,
[s]

Manning M. Patillo, Jr.,
Assistant Secretary

MMP LK
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REPORT TO THE BOARD OF REVIEW
or
THE COMMISSION ON COLLEGES AND UNIVERSITIES

NORTH CENTRAL ASSOCIATION OF COLLEGES AND SECONDARY SCHOOLS

OKLAHOMA MILITARY ACADEMY
Claremore, Oklahoma

In accordance with instructidns fx;om the Secretary of the Commission
on Colleges and Universities of tbé North Central Association, Oklsahoma
Military Academy, Claremore, Oklaht;ma., was oxamined on January 11 end 12,
1950, by Willieam H. Conley and B. Lamar Johnson. The exsminers submit

herewith thelr repo rt.
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INTRODUC TION

Oklahoma Military Academy developed from a state school originally

founded in 1909 as Fastern Preparatory School., This school continued wntil

1917, when (during the First World VWar) it was closed. During the period
from 1917 to 1919 the campus was used by Clarsmore High School. In 1919
the Oldahomé. legislature established Oklahqma Military Academy and in 1923
the addition of the two Junior college years was aufhorized.

Oklahoma Military Academy is accredited as a high schooi by the North
Central Assoclation of Colleges and Secondary Schoole. The present appli-
cation is the first applicatioﬁ for accrediting of the Junlor college.

More than three—fc;urths of the junlor college students are from Okla-
homa;. approximately one—~third of the students live within fifty miles of
Claremore.

Because of the relatively high cost (as compared with most state_

' junior colleges) of attending Oklahoma Military Academy (first year fees
of $1079 for residents of Oklahoma and $1179 for noﬁ—resideﬁts—-—both fees
including uniforms), the student body comes from homes with a'béve—avéra.ge

economlc resources.

PURPOSES

The academic purpose of the junior college is: "To give the student
of junior college status sound and thorough educatibn, corresponding to
the first two years of a four year college course." (Catalog p. 12)

The military o'bjectiﬁ'es of the prbgram are stated as follows: "To
glve t§ 1ts students a souzid education and the habits of order, precision
‘and teamwork that military training develops; and to insure character and
ﬁonor that will be an unending sdﬁrce of pride td its graduates and to the

State of Oklahoma." (Catalog p. 11)
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These objectives are apparently kept in mind in planning and develop-

ing the program. 1In general, courses are planned to meet the requirements

of the colleges and universities to which students transfer. The validity

of this college preparatory objective is suggested by the fact that ninety
per cent of the entering junior college students transfer to some other
college or university at the end of either their first year (39 per cent)
or at the end of their second year (51.5 per cent). Despite the validity
of this college preparatory objective, the examiners believe the faculty
may be permitting this objective to limit curriculum development more than
is necessary. More émphasis might, for example, be given to general edu-
cation objectives, apart from college preparation,

Cértaiﬁly the military training objective of the program is stressed
sufficlently. The euccéss of achieviﬁg this goal is suggested by the fact
that a recent survey indicates that 82 per cent of the graduates sfudied,
served in the armed forces during World War II. Seventy-eight per ceﬁt of

this group were officers.

FACULTY

The faculty rates above aversge on the item of Master's degrees. On
" Doctor's degre‘eé, educational experience, a.nd._ éalaries, the ratings are
low. Interviews with staff members reveal an apparent competence andv
interest in theif work. The morale of the staff seems high. i

It wili be observed that the examiners cbrrected the score on student-
faéulty ratio assigned in the Seéretary's Office. The reason fof the error
is occasioned by the fact that the origiﬁal score was assigned on the basis
of junior college enrolment, whereas the faculty teaches the total student

body, both high school and junior college. Even with this correction, how-

ever, the college rates at the 77th percentile on thie item,
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Undoubtedly the low rating on salaries accounts for the difficulty
encountered by the College in attracting a faculty with greater experience.
It would be highly desirable to have a higher and mors flexible sal;ry
structure.‘

The fgll faculty conference, regular faculty meetings, and committee
work are appafeﬁtly helpful to faculty members in personal and préfessional
growth, The examiners feol, however,‘that the rating of 100 percentile on
the iteﬁ of aids to growth (as assigned by the Secretary's Office on the
basgls of data provided.by the faculty record forms) gives a more favorable
impression than is warranted by the facts of the situatioﬁ. Perhaps a
rating at the 50th or 60th percentile would repfesént a more accurate ap-
praisal of the effgctive aids to faculty growth providéd by the institution.

The faculty meets regularly. Adequate minutes are kept. In general,
there seemé to be a léss—than—usual faculty participation in actual policy
formation and educational planning, this despite the existence of fourteen
committees (probadbly more than necessary). The military school philosophy
influences faculty érganization and activity. A majority of decisions ap-
pear to come from "above" (from the President or the Executive Committeé)

vrather than from the faculty. This is, of course, congistent with the
military point-of-view; yet the examiners felt that greater vitalit& might
bé giveﬁ to the program by placing increased responsibility on the faéulty

for developing new ideas and procedures.

CURRICULUM
Within the framework of "college preparatory" and "military training"
objectives the curriculum appears to be adequate as to range and thdrough—
ness. Much more might well be done, hoyever, to recognize significant

genaral education objectives (citizenship, commnication, mental health,



165

for example), without conflicting with the objectives listed above. A
faculty-wide study of general education should prove most helpful.
Greater attention should be given to integration ’between'ﬂelds and

departmente. Some recognition is being given to the value of courses to

meet the life needs of laymen. In a Zoology course offered by the Academy,

students study individual probleme (related to personal and communi ty health

and to agriculture, for example) that are of cdncerﬁ to them. 1In genéral,
however, increased emphasis needs to be given to the application of learn-

ing to 1life situations,

INSTRUCTION

Some of the ratings on "instruction" are among the highest given t§
the college by the exeminers. "Attitude toward student indifference" and
"Stimuli and rewards for high scholarship" are rated i)articularly high,
"Fnowledge about students" and the adjustment of instru.ction t§ UDiffer-
ential abilities™ are aleo assigned high ratings.

The examiners were very favorably impressed with the individual atten-
tion given each cadet, the care taken to inform students about what is ex-

pected of them, the care with which students are checked on what they are

' dbing. Not only are classes small, but instructors are available for in-

dividual help in their offices, as well as during evening supervision in
barracks. .

The so-called "contract plan" of meking weekly assignments is the
most notable single instructional development in the college, Under this
plan students elect to work for "Maximum," "Average," or "Minimum" credit
each week. Students comment on the following values in the plan: Speci-
ficityv of assignments, flexibility of work, incentive for instructors to

plan more carefully. In general, the plan (suggested from "above," rather
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than developed by the staff) seems to be favorably, though not enthus-

lagtically, accepted by the staff.

If the faculty, students, and the President were cooperatively to work
on evaluation and improvement of the "contract plan," much progress would
probably be made in increasing the value of & plan which is this year being

used for the first time,

The examiners believe_that much can and should be done to vitalize
and enliven classr;')om Instruction. Some steps are being taken in thisg
direction (fomms, debates, individual projects, use of some audio-visual
materials) but much remains to be done. The textbook type of teaching ap-
parently predominates. The faculty does not yet fully realize the po'texi—
1 t1al value of the 1ibrary in contributing to student learning.

The college is to be commended for its plans to give a battery of
standard achievement tests at the close of the present school year.

At present the following test results are available:

1. The median. I. Q. of entering jmﬂor college students as

measured by the Otis Intelligeﬁce Test is 104,
2. The median percentile (based on national norms) of entering

junior college students on the Cross English Test is 28.6.

3. The median percentile (based on national norms) of entering

junior college students on 100 problem arithmetic test is 52.6.

LIBRARKY
The library is one of the weakest, if not the weakest, units in the
entire educational program. Among the elements of weazkness are the
following:
1., The amount of money spent for books is very, almost alarmingly,

low, In this connection, the examiners noted an error in the
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reports sent to the Secretary'i office. Instead of spending, as
was reported, more than $1000 for books in 19U6-Y7, the Academy
spent $U80 of which it is estimted that $360 was spent for books
which are usveful to the junior college. In 1947-U8, even less
was spent for books. Apparently (though the examiners do not

have complete corrected figures) significantly more was spent

for books during the period immediately prior to 1947, This de-

cline in expenditures for books during the past two years should
be corrected.

The Librarian devotes only half-time to library work., In addi-
tion to her library work, Mrs. Jarrett serves as secretary to the
Dean and does most of the work ordinari.ly done by thé registrar——
;prepa‘ring transcripts aﬁd keeping academic records, The only
other assistance in the 1ibrary is a part-time student worker.

The Librarien is not trained for the position she holds. She has
not attended a library schooi. Her major library 'backgréund
comes from experlence in a scientific library in Tulsa. She has
not had training or experience in relating the library to teach-
ing.- it éhould be noted that the Librarian's annual salary 1s
only $2160.

The collection of bound periodicals is notably weak, Only fifteen
magazines .are bound for more than two years, Thls situatlon makes

it impossible for students effectively to use the Reader's Guide

to Periodical L4 terature.

Library materials are used but little. On January 11 only iwelve
books were charged out of the library to college students and not

a single book was on reserve, During two different periods on
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January 12 the use of the library was checked. During one period
10 cadets were in the library; during the other, 12. Of these

22 students, 20 were reading newspapers and magazines, one was
reading a book of cartoons, and one a paper covered mystery story,
A check of book cards indicated that a high percentage of the
books in the library have not circulated since their purchass.
This small use of library materials is, of course, the result of
inadequate facilities and staff, plus the dominance of the text-
book method of teaching.

Teachers do not seem to be particularly concerned over the lack
of library facilities. As indicated above, the textboolk method
of teaching is used extensively.

Library records and reports are inadequate. The librarisn should
prepare for £he President an annual report. This report should
include statistical data (including cémparisons with preceding
years), an account of achievements for the year, Statistical

records of use should be expanded.

Although the library situation is notably wesk, there were several

hopeful signs:

1.

3.

Despite her lack of training the Librarian is a very competeﬁt
person. She is industrious and appareﬁtly gets along well with-

faculty and students. She obviously has high native ability.

She is planning to attend library school during the summers, be-

ginning this year.

The President is planning to reassign dutles so that the Librarian

can give full time to library work.

Several instructors, notably in science, have classroom libraries.
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Though these are used 1ittle, the location of books near the
students and teachers should have some valus,

4. The library has open shelves.

5. The Librarian is beginning to tale some initiative in providing
and encouraging the use of audio-visual materials, Thig ig only
a beginning, but it is encouraging.

6. The éresideﬁt 1s aware of the wealmess of the library and is ap-
parently eager to improve the situation. This attituds of the
President and the inate abiiity, devotion and industry of the

Librarlan are the most hopeful elements in the library situation.

The examiners wish to make it clear that nothing in this report is in

any sense to be construed as a criticism of the Librarian., It is émazing
that she has been able to do as well as she has, considering her impossible
load, ¥With more time for 11bréry»work and with training for her positioﬁ,

she should become a really outstaﬁding 1librarian,

STUDENT PERSONNEL SERVICE

The student personnel service of Oklahoma Military Acadsmy contributes

effectively to tbe school's objective of individualizing edncatioﬁ. The
pr§ce&uresrfor admission, including the guidance of prospective students
and the estimatés’of_future success, are satisfactory. The program of
orienfation is somewhat above average and shows an elemeﬁt 6f étrength in
" the individual attention given to the new cadets. Test.data, school rec-
ords, énd personal histories are used by the counsellors in the induction
of the students, A fairly large number of the college Freshmen have been
students in the Academy during their last two years of high school, They
agsist in the "indoctrination" of the new men into the 1ife and customs of

a military school. There is a continuation of orientation through group
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meetings every Saturday and through close personal contact between each
student and the Commandant's Office, involving frequent personal inter-
views. |

vAdequaté student records are maintained, The acsdemic records of
current students are in order and are filed in locked, fire-proof filing
cabinets. The records of the students are micrbfilmed and placed in a
bank vault, when the students graduate. Original records are transferred
to ordinary files for reference.

The non-academic records are decentralized. Some are kept by the
Army Office, some by the Commandant, some by the Health Office, and some
by the Dean. In actual practice there is informal coordination of the in-
formation through personal contacts of the staff members. Again, because |
éf the close contact between students and members of fhe facul ty and staff
the;counselling is well cpnduéted. If the procedures for coordinatioﬁ
were more carefuliy wdrked out, so that all records on a student could be
avallable to each counselor, the personnel service would be materially
strengthened,

In a military school, time for extra-curricular activities‘is somewhat
at a premium., An effort is ﬁade to preseﬁt a program fairly wide in scope.
It is appareﬁt-thatxthe present administration is aware of the importance
of activities other than technical military and athletic and is making
progress téward a better'program; |

The actiiities demanded of first-semester studeﬁts in connection with
their "rabbit" semester (corresponding to a "plebe" year) may be open to
question. It is‘the opinion of the examiners that, in spitevof drastic
reforms already initiated and of a wholesome attitude on the part of the

administration, there are still excesses which interfere with studies during
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the boy's first semester. Further modification may be in order along the
lines of thinking of some far-seeing military educators who question the
military importance of some phases of "indoctrination" progranms.

Health service, housing and boarding, and student discipline are =1l
above average. Hospital and medical service are outstanding. A modern,
well-equipped hospital with sixteen beds (plus emergency expansion facil-
jties) is operated with a full-time nursing staff and a medical director
In regular attendance. Physical examinations, health confereﬁces, and
sanitary inspections are carried on by the hogpital staff.

Veaknesses in student services might be found in the lack of scholar-

ghips available, the small size of the loan fund, lack of time for part-

- time employment, and lack of graduate placement. The examiners feel that

abgence of certain services is offset by the local situation. Goverﬁment
grants-in-aid are avallable to all boys over seventeen who enroll in the
National Guard. Additional allowances are available to the senior RO T C
unit for men who have had high school RO T C or military service. These
two sources of ald actuslly pay most of the costs of students whd qualify.
It is pointed out elsewhere in this repd:t that over 90 per cent of the
students enter other colleges, after leaving Oklahoma Military Academy;

graduate placement, consequently, constitutes no problem.

ADMINISTRATION
Oklshoma Militafy Academy operates under the general supervision of
the Board of Regents for Higher Education for the State of Oklahoma., Its
immediate governing body is a Board of Regents for Oklahoma Military Acad-
emy, appointed in accordance with State Law. The President of the Academy
is directli responsible to the goverﬁing board for 81l activities of the

institution.
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The internal administration of the school is carried on by the Presi-
dent, and an executivé committee composed of the Commandant, the Business
Manager, the Dean, and the Head of the Department of Military Science
(PMS and 7). Other department chalrmen and all persons concerned with
instrucfion report to the Dean. The Commandant is responsible for the
military life and the personal welfare of the boys., 'l‘he Business Manéger,
in addition to having financial control, is in charge of auxiliary ‘activ-
ities and maintenazice.

The present administrative organization is two years ol.d and, while
it appee;rs to work smoothly, the delineatlion of authority in actual oper-
ation, especially that of the Business Mganager, is not yet clear cut. One

gains the impreésion that the efficlent business office has too much in-

- fluence in matters that should not be of inmediate concern to that office.

A building up of the‘prestige of departmeﬁt chairmen and academic officials
through more delegation of authority to them should help to correct this
situation. 7

The selectlion of faculty members 1s in the hands of the President.”
Before making appointments, he consults with the Dean and department chair-
man én é candidate, There is no domination by the Board of Control. The
greatest weakmess in the selection and retenfion of outstanding faculty
members is lacic of flexibility in the salary schedule. Starting sélaries
for inexperienced tead;'xers are satlsfactory. However, the Presidenf should
'be> free, within his saiazy hudéet, to emploj faculty members with advanced
training énd with teachi.xig experieﬁce at a considerably higher starting
salary than that now prescribed. The maximum salary ($3183) for the in-
structional staff is compietely inadequate, If the Board of Control is

gseriously concerned with the development of an outstanding faculty, in
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keeping with the physical plant they have provided, they should take im-
mediate steps to raise the meximum instructional salary. Annual salary
increases of insignificant amounts ($60) are now automatic. The automatic
Increase should be discontinued and provision made for reasonable increases
on recommendation of the Dean and President for professional improvements
‘and outstandiﬁg service. ﬁigher maximum salarles on the schedule ﬁould
not necessarily mean a large increase in the instructional budget. It
would mean that some outstanding teachers could be employed aﬁd retained.
The business administration 1s efficiently conducted. An ample staff
has been provided and prescribed functions are carefully performed., While
the accounting is well done, it is unfortunate that the classification
of accounts prescribed by the State is not in harmony with the recommendg?
tions of the Nat'ional Committee on Standard Reports for Institutions of "

Higher Education, as outlined in Financial Reports for Colleges and Univer-

sities. (Chicago: University of Chicagb Press, 1934). It is poesible,
howeverv, to report accurately to the North Central Associatioﬁ the neces-
sary data on income and expenditures from the accounts, after making work-
ing sheet adjustments.

Céntralizéd pﬁi‘chasing with adequate controls is in operation, and
there 1'sv supervision of. all activity accounts including athletice, The
collection of étuderit fees and the maintenance of a student bank are well
done. Records aré clear, billing is on timé, and coliection is uﬁﬁsually
good.

. The preparation of a budget is complicated by directives and policles
from the State Board of Regeﬁts as well as by the usual local policies.
It appears that in the past the preparation of the budget has been largely

1eft to the Business Manager. The new President is assuming leadership
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in budget preparation, as he should., Faculty members and other adminig-
trative officers need to assume much greater responsibility in dudgetary
mattera. The administration of student personnel is reasonably good, as
outlined in the student personnel section of this report. The lack of co-
ordination of the student personnel program has 'beéﬁ pointed out.

Records and reports are satisfactory. Additional reports, such as an
annual report of the President, one by the Deaﬁ, and one by the Librarian
should be made. These are not only valuable summaries of the year's de-
velopments, but they assist the administration 1ﬁ evaluating the pasf and

planning for the future,

FINANCE |

Financial support comes from three sources: staté appropriation, stu-
dent fees, and profits on auxiliary enterprises.. A fourth but hidden;
source of support is the Federal Goverximenf. The Department of the Army
provides the services of a Lieutenant Colonel, two Captains, ten Sergeants,
and the entire equipment and materials for the military program for the
training of men for an armored division. The Army contribution does not
appear in the school budget, but it should be recognized as a ma,jdr source
of income. _ |

The figures report‘edv to the Secretary's Office on current income and
eipenditures were 1n error., The amounts reportéd were for the entiré
Academy, not f@r the juﬁior collége alone, as théy should haver'beén’. Cor-
rected figuresqare feported oﬁ the seore.card, indicating tﬁat the welghted
income per stﬁdﬁnt is $252, placing the 1nstitutioﬁ at thé hZﬁd perceﬁtile.
The corrected weighted, educational expenditure per studéﬁt is $502,

placing the institutlon at the 79th percentile.
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In spite of the discrepsncy between income and expendi ture, the col-
lege operates on a balanced budget and has for years. Profits from uni-
forms, board, and room more than cover the difference.

The examiners feel there is adequate finanecial support but that more
generous provielon should be made for higher maximum instructional salaries
and for the 1i'bra.ry. |

PHYSICAL PLANT

The Academy is located on a cémnaﬁdiﬁg site overlboki.ng the Will
Roger's Memorial Park and the town of Claremore. The 'buildiﬁgé, which are
modern, well designed, and excelleﬁtly maintained 1n§1ude: Twoﬁdrmitdriea,
one mess hall, an admiﬁistratioﬁ and classroom 'building, an é.uaitorium, a
field houge with a swimmiﬁg pool, a rifle range, three military ‘buildings,
a hospital,. and five homes for administrators and faculty.

As one might expect in a well-administered military school, operation
and care of the facllities are meticulous. On gll the scorecard items re-
lating to the physical plant a satisfactory or above-average rating ca.n be
given.

The a&llocation of spa.cel to various a.ctivitie‘sbmight be quea.fioﬁéd.

The inadequate space for Vthe Dean and Registrar may be contrasted with the

spaclous caarters of the business office. Again, the'cra.mpéd library does

not compare favorably with the luxurious space provided fdr military

activities.

INSTITUTIONAL STUDY
The ziministrative officers of the institution have identified a
number of major problems and are studying them., The studies undertaken

are satis’actory and have been effectively used.



176

The faculty has not yet become aware that its problems also need
study. Dynsmic leadership in this area will be required to stimulate a
more experimental attitude on the part of a faculty that is performing well

but routinely.

ATHLETICS

There is considerable emphasis on'athlétics at Oklahoma Military
Academy, as in most military schools., Equipment is good and the staff for
instructlion and coaching appsar to be entirely satisfacfory. The school
is to be commended on 1ts scruplous admiﬁistration of the program to avoid
professionalism. All varsity men have been regularly admitted, their
eligibility is carefully checked, and their accounts are 1n order.

Athletic finances are controlled by the business office, as are tvhe_»,

~ finances of other activifies.

| ELEMENTS OF STHENGTH
1. A significent clement of strength lies in the leadership, the
vision, aﬁd the enthusiasm of the Presldent. It 1s obvious that sigﬁif-
icant imprbvemepts and developments have been made during the two years of
his administ;#tion. Continued dé?elopment can confideﬁtly be antiéipated
under his leadership.
2. The physical plant of the college is notably fine;
3. Provisions for student health (food, housing, infirmary, and
program of physical activity) are commendable. -
. 34, The amount of attention given to 1nd1vidual students is unusual:
classes ére'small; instructors give individual help; the coﬁfract plan
providés for differentiated assignments; and the guidance program is rela-

tively adequate.
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5. The military training program and associated activities are well

staffed, well equipped, and apparently well executed.

ELEMENTS OF WEAKNESS

1, The 1library represents a ndtable wealcdess. The 1ibrary needs a
full-time libré.rian, a more adequate book budget, a more extensive collec-
tion of magazines, particularly bound magazines. Most of all, however,
the college needs a library-conscious faculty. | |

| 2. The curriculum needs attenfion in two respects: 1ﬁcreased inte-
gration between fields of teaching anﬁ increased attention to_cc;mmoniy
-'accepted general educatioﬁ objectives. | |

3. Greatgr emphasis should be given to institutional st_ud.ies, test-
1ng., and evaluatiné all parts of the program. Reports by Key pérsonﬂél
(?.resident, Deaﬁ, Commandant, Librarian, Registrar) might well be prepared
annually. Xach report should include recommendations for impmvemeﬁt.

4, At presenf motivatidﬁ for 1earning appears to come largeiy from
¥check up" by teachers, rather than from value and interest. Muéh needs
to be done to vitalize teaching. |

5. Fam:lt‘yrsalaries are too low, Annusl increments should be larger
‘ and maximum salaries should be highef. It would be particularly helpfui
if salary increases could be granted on the basis of teaching effoctive-
ness, rather tha.n antoﬁatically. ‘ | :
| - END OF REPORT

As & result of this report the total progrem of the Oklahoms Military
Academy was changed to fit the indi:cated needs of the school, Betwsen
January 31, 1950 and March 19, 1950, the followiﬁg improvements and pro-

jected plans were made:
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The library was improved considerably and projected plans were

arranged for the coming year.

A. Three additional student librarians were hired and were given
to the librarian for assignment of duties.

B. Approximately $1,299 was expended fqr new books and for the
b'ivr'xding of magazines. |
1. The li'brariaﬁ bound 25 magazines that reached into past

yéars upon the followling scale: Y magazines for 20 years;
6 magazines for 10 years; 10 magazines for 5 years; 5
, magazines for 2 years.
2. It was planned that 5 additional magazines woul.dlbe bound
A du:ing the coming summer. | |

C. It vas felt that the examiners did not take into consideration
the 325 new volumes that were added to the ii‘bmry during an
extensive library drive among the‘ parents of the OMA cadets

| during the past year.

D. The administration placed $5,'000 in the buﬁget fér library
expenditures during the next year. It was hoped that this
item may be included in the budget for the next five years
inqlusive.'

®. The »admix‘r.vlstration placed in the personnel budget for the

next year the hiring of a completely qualified librarian.

" F. The faculty had ‘De_en_ helped through an in-service tfaiﬁiﬁg

prograin for the past two months to promote project teaching
within all subject matter areas to an exteﬂt whereby the
faculty and students would use tle library more than ever

before in the history of the school.
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Faculty members of the English department and of the Social
Sclence department visited the library during some part of
each week for the purpose of learning the uses of the library.
The librarian was enabled to put out weekly bulletiﬁa which

gave suggestions and recomendatioﬁs to each member of the

fa.cﬁlty as to visual aids and library materials available

fof his teaching fields. This helped tremendously in pro-
mdting 1library consclousness amoﬁg academy members.

A check was made by thev administration of library use since
January 12, and 1t was found that on an average day the
library had checked out an average of 26 books da.ily." It
wag found that individual teachers were checkiﬁg sectioﬁs
of books from the library and were attemptiné to pfdmdt;

their uses in their individual classes.

-

G. Teachers at the college were more conberned with the uses of the

library through sn in-service training program which attempted to

promote "unit teaching" and Yproject instruction" with prdper

the library at OMA was made possible by the State Board of Regenfs

.iﬁte‘rgradation of the various disciplines of leam‘in‘g.

'One of the most important contributions to the strengthening of

for Higher Education. It has allocated to the college sufficient

funds to build a completely new library-science building. This

means that OMA will have a c_ompletély new library to offer.to the

new cadets for the coming year. There will be included in this

expenditure $10,000 for new equipmeﬁt and books.

11, The curricula at the Oklahoma Military Academy has been redrganized

around three general subject matter areas or divisions. These areas
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or divisiena were recommended through a study on the part of the

entire faculty of the General Education Volumes, written by Earl C.

McGrath, United States Commissioner of Education. These general areas

for the college are:

A.

B.

. The Humanities Division, to include the former English department;

the Foreign Languagevdepartnent: the Social Science department:

and the Fine Arts department.

The Science Division to include the former Science and Mathematics
departments.

The Commercial-Technical Division to include the former Engineering

and Commercial departments.

The teachers of these divisions have held numerous in-service training

meetings during which they have stuﬂied the general education objectives

with the end in mind to build units of instruction Centered around the

intergradation of their fields of teaching and the realization of experi-

ences in the classroom that will be of life situations.

A.

A committee from the faculty has spent considerable time exam-
ining textbooks for the academic divisiens with the endtin mind
that such a surve& of texts will reveal materials for the general
educatien prngram.“

Thetin—servdee meetings resulted 1n more attention on theipart of
the faculty to the increasing of library facilities and to the

intergradation of eubject natter areas.

1. Several of thes Science teachers have made visitations to out-

‘standing industrial plants in the area, such as the refineries
in Tulsa and the Goodyear Rubber Plant in Miami. These trips

have been summarized and written about in the English depart-
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ment a.ﬁd they have been discussed in the Social Science field

or area,

2. A serles of orientation lectures have been given to the entire

student body by outstanding educators with the end in mind to

determine the intergradation that ies possible betwsen various
,-éubject matter disciplines. |

3. Orientation trips have been made by the cadets to Museums and

to theater presentations.

In-service meetings to develop before the beginning of next school

year completely integrated units of instruction for each subject
matter area., These units of instruction are to create specific
objectives that are directly related to 1ife situations for the

cadet and td the general education objectives.

III. The faculty as a whole has begun the study and re-evaluation of their

teaching techniques,

A.

Faculty commlttees are working upon the Integration of subject

matter areas through unit ingtruction.

IVA. faculty committee 1is makir;g a gurvey of all textbooks with the

- end- in view of selectiﬁg texts that will present the general

educatioﬁ program in a better 1ight.

A sjstem of repdrts by key personnel will be set up as a regular
requirement for the vfollowing pérsomelz _The Reglstrar, the
Librarian, the Commandant and the Dean will present their annual
reports to the President of the school by May 1 of every school
year. The President of the school will present his combined re-

port to the Board of Regents of the school by June 15. The
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Colonel Homer M. Ledbetter, the President of the Oklahoma Military Academy
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chairman of each academic divislion will present a report to the
academic Dean by April 1 of each year., It is Planned that these
reports will include recommendations for improvement of their
respective arsas.
A system of standardized testing correlated with unit instruction
showld result in the vitalizatlon of teaching., It is hoped that an
improvement of teaching technique will be made possible through a
series of meetings that will center around the techniques necessary
for the presentation of the o’bjecfives necessary.
It is recognized that faculty salaries are too low. It is planned

that for the coming school year maximum salaries will be made higher

~ then they are at the present time. The Board of Regents has given:

its permission to the President to make salary increases basically
upon teaching effectiveness rather than gutomatically. It should be
pointed out that salaries compare favorably with those of the immed-v
iate area. It should also be called to the attention of the reader
that the school .does reward deserving teachers by giving to them
extra work during the summer which provides the 0ppor@i£y td earn

from $600 to $700 in addition to their present salaries.

On March 20, 1950, at the Palmer House Hotel in Chicago, Illinoils,

presented ths case of the school %o the North Central Association 'Re{view-

1an Board. In subsequent action and by a vote_of-the assembled delegates

the North Central Assoclation of Colleges and Secondary Schools voted to

accredit the Junior College of the Oklahoma Military Academy at Claremore,

Oklahoma. An official letter was received by the school on April 3, 1950,
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which stated that the school was fully accredited.3

Even though this process had taken two full years, it was the opinion
of all that the school had obtained much good from the methods and tech-
niques evolved. There had been a great amount of effort used and consider-
able growth realized as a result of this achievement. Certainly the Acad-

emy was not at a standstill during this period.

3 See a copy of the letter on the following page.
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LETTERHEAD

April 3, 1950

President H. M. Ledbetter
Oklshoma Military Academy
Claremore, Oklahoma

Dear President Ledbetter:

I am glad to inform you officially that the North Central Association
of Colleges and Secondary Schools, at its Annual Meeting held March 20-24%,
1950, voted to accredit Oklahoma Military Academy. This action is effec-
tive immediately. The name of Oklahoma Military Academy will appear on
the next published 1ist of accredited institutions in the July, 1950
issue of the North Central Association Quarterly.

The report of the examiners and the summary sheet of the percentile
ranks of the Oklahoma Military Academy on the various criteria have been
sent to you., Though the general plcture is one of sufficient strength to
justify accreditation at this time, I am sure you will be interested in
further strengthening your institution. ~With that in mind, I should like
| to call your attention particularly to the areas of relative weakness dis—
I closed by the percentile ranks and the report of the examiners. -

We are glad to welcome Oklahoma Military Academy as a member of the
North Central Assoclation. If the Secretary's office can serve you in
any way, 1 hope you will feel free to call upon us.

o Sincerely yours,

[s/

Manning M. Patillo, Jr. ,
Assistant Secretary

MMP:rh
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CHAPTER VIII

CONCLUSIORS

Introduction

The conclusions of a study of a living institution can hardly be ab-
solute or final, Iat,»géner&l characteristice and tendencies can be ob~
servéd and used as a basis :for future planning. This study has shown what
the Ollshoma Military Academy has been and now 1is, ’botﬁ in respéct to ite
philosophy and in respect to the 1mplem§ntation of its philoso.phy.

Threﬁ means have been used to answer the question as to the valus of
the school. First, the history of the school was examined. S.econd, the
records and opinions vof‘the alumi were studied., And third, two evalua-
tive devices were employed. Through "the use of these means, oonClusiong

are derived that should lead to improvements at the Academy.

The History of the School

The examinatioﬁ of the institution's past provides an indication of
her need for stability. The‘_school'a gréatest galng were mada duriﬁg the
Downs administration. This perlod of fifteen years was the most length&
of any adininistration..‘ It was during this period thé.t the school ‘t‘miltv
ths n:a.jor portibn _of‘itls physical plant, The largest enrollment (‘386) was
enjoyed by the Downs administratiqn. Other administrations were severely
hampered by ths efféctvof pefty vpvolitics. In fact, Capteln Hamilton and
Colonel Downs himseli’ were removed from offiée as a résult of the polit-
ical pressures., It is evident 'l';hat a stable adminisfrative poiicy is im-

possible under such conditions.
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The history of the Academy also gave evidence that there has bsen an
Increasing need for a better academic program. All administrations em-
phasized the military training to sach an extent that harmful effects were
developed for the academic phase of the school., These effects were aided
by the continued need fér band and sports excursions for advertising pur-
poses, During the Dowms era, the sporfs program was used in such a manner
as to reflect upon the academic standards of the Academy. |

The history of the Oklahoma Military Academy indicates the need for a
better understanding of her purposes on ths part of the publie, thixough
these purposes were developed by Colonel Barrett at the time the school
had its beginning, the facts show that the major portion of the stato
citizenship dose not know the school's trus objectives. It is commonly
believed that the 1nst1tution exists for a military program e,lone.. Thfs
is not the case., The school exists to prepare young men for further aca-
demic training and for experience in leadership, The story of everf period
of thig school's existence reveals a lethargy on the part of the general
public to understand these purposes.

"8ome evidence is establiéhed through the narrativé of 0. M. A,'s past
of the .need. for a stronger faculty. Several references were made to the
lack of proper training in gllid,;ance technigues. The sméll number of A
teacineré holdiﬁg a Master's Degree was pointed. out. The tendency to mix
with the political troubles of the school was 1ndicated

| Certainly, the history pointed. out that during each period the school
attempted to realize its basic objectives. These were referred to as
(1) prefaration for further schooling and (2) preparation for leadership

in elther war or peace,
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It was pointed out through this historical techniqus that the person-
nel gshould give emphasis to a more democratic approach in all of itg train-
ing methods. The strict military discipline should be relaxed. The pur-
pose of ths school is primarily to train the youth of the state for life
by providing aqulid.basis ofrgeneral education with which he can continus
his education_‘or_take his place in his community as a leader in time of
war or peace., This history reveals numerous instances wherein the military
program was thought to be too strict and not commensurate with modern army
techniques. Again, it was 'i'ndica.ted that the pu'blic sees 1ittle of the
democratic process in the school. | |

On ths other haJ:;d., the Oklahoma Military Academy has ever hsld. to its
two stated o‘bjegtiveé. Each period of its history reveals that atfemp'l;é
were made to develo;b strong s'chdlarship end the capaclty for leadershif.
The school, since its fomding. has been an outstanding one for milif;a.ry
training. It has held the honor rating since 1932. |

The narrative of 0. M. A. to the beglnning of the present administra-
tion does give an indication of her nsed, (1) for stability, (2) for ;
better academic program, (3) for a better understanding of her purpdses on
the part of the imblic, (4) for a stronger faculty, (5) for her persox_'inel
to gﬁe emphasis to a more democratic approach in all of their techﬁicj_ues
for the training of youth, and (6) for her philosophy to be firmly estab-

lished,

Alumni Records and Opinions

In addition to the story of the past, the follow—up study of ex-cadet
‘opinion of the school reveale evidence of certaln needed improvements. The

greater part of the cadet alumi who answered the questionnaire liked the
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program at the school. In Table XI out of 325 answers, 289 ex-cadets
stated that training would not have been as valuable 1n the conventional
type school, The major criticism of the institution was of three types.
In Table XIII, the stated wealnesses at O. M. A. were indicated to be (1)
a weak academic program, with 75, (3) too much interference through poli-
tics, with 1!2 and (3) not enough supervision of the study program and of
the barracks 1ife, with 26, A totel of 117 opinions were received to the
effect that the school had no weaknesses if it were the same school that
they attended.

This part of the study established evidence to the effect that the
school had realized a part of 1ts objective of 1eaderehip training In
Table XII, 82 per cent of those who anewered the questionnaire were members
of the armed forces in World VWar II, and of the total number of answers,

79 per cent were officers. In the same tsble, 192 reported that the train-
ing at O, M.v A. bad a great deal to do with their success in leadership
activities, ‘The.mere fact that the answere to the questionnaire revealed
that all personnel in this group had gainful employment womnld ind.icaf;e that
0. M. A, contributed somewhat to their training. _

This follow-up program fhrows light upon the school's realization of
1ts stated objective of academie preparatien of the cadef for further
schooling. In.Table XVI, the greaternnumber of answers revealed that 90
per cent of this grouping attended schools of higher educati_en for further
schooling Im Table XI a check of three years of a;tfendanee also revealed
that 90 per cent of those cadets 1n attendance at 0. M. A went to schools
of higher educatlon for further schooling.

The follow-up study clearly indicates that the ailmni 1ike the military

training at the school. The first year system for the guidance of the
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firet ysar man was held to be of worth by the alumi opinion. Strong dis-
cipline and the formation of habits were emphasized as strong points for
the school program of ths past.

This evidence coupled with the record of the lnstitution's past does
bring to light that some of the school's weakness must be in 1ts acadenic
program., Much that has happened speaks for imprévement in that afea. Cer-
tainly, the political coloring of past a,dministra‘l;iqns is ’evident.. A bal-
ance between the millitary training and the academic training of the school
should be realized. More emphagis in institutionsl study and experimenf;
nmst be obtained for the academic side of the program Al though thé follow-

up study is the portion of this work that has ths least strength 11: 13

| sti11 evident that alumi 0pinion does throw additional 1ight on the worth

and weakness of the past history of the school

Devices of Evalua.tion ,

The applica.tion of two devices of evaluation of a school program by
the present administration warrents conclusions which will a.ffect the
future policies of the Academy. This section of the study, along with the
history, had three major influences upon the school. These were (1) the
evolvement of a basic philoso;phy for the school; (2) the develoPment of
improvements thafb alded the move for accreditation of the junior college
program of the school by the Forth Centrsl Association of Colleges and
Universities; and (3) ag'mth in the in-service training of the total
school sgtaff. | | |

The application of the Gamma Scale of the Criteria revesled certain

wealmesses and strengths for the school. The evaluation of 76 per cent

for the school's curriculum and courses of study as pictured in Figure 6
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Placed the school in the average colum of the nation., Thig portion of

the study indicates that the general education areas need more study and

‘further emphasis, The library rated high as to book adsquacy, but it rated

low in space allocation and need of attractive surroundings, There was
need for a better guldence program. ZEducatlional outcomes were rated as
low for the.school. Here ageln was evldence of the need for academic im-
provement. The salary scale was rated as extremely low. More in-service
training was needed by all staff members. The ratings of ths school plant
werse high, Ebwever, the classrooms should be made more éttraétivé. The
adninistrative policy was criticized as being non—demt;cra{ic. Insﬁrucﬂon
814 not recelve sufficlent supervision. The evaluators considered the
business mansgement of the schooi superior., This devi‘ce for the evalua-
tion of an institution fumished the basls for further efforts of the |
school toward accreditation by the North Central Association of Colleges
and Universities. Certainly, the staff had experienced growth throuéh the
in-service tralning that had resulted. ' |

The conclusions obtained by the exsmination of the Oklahoma Military
Academy by the Horth Central Associaﬂon of Colleges and Universities cer-
tainly reﬂect the weaknesses and strengths of the school. The fact that
the school recéived accreditation for 1ts junlor college division as a
result of this examination indicates that there is a ﬁorthjr program at
0. M. A, at the present time. ’

The examining cOmmitfee from the accrediting agency found the follow-
ing ele;ments of strength and weakness 1n the institution's program:

YL, EMENTS OF STRENGTH
1. A significant element of strength lles in the leadership, the

vision, and the enthusiasm of the President. It is obvious
that significant improvements and developments have been made
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during the two yeare of his alministration., Continusa develop-
ment can confidsntly be anticipatsd under hig leadership,

2. The physical plant of the college 1s notably fine,

3. Provisions for student health (food, housing, infirmary, end
program of physical activity) are commendabls.

4. The amount of attention given to individuval students is un-
usual: classes are small; Instructors give individual hslp:;
the contract plan provides for differentiated assignments; and
the guldance program 1s relatively adsquate,

5. The military tralning program and assoclated activities are
well staffed, well equipped, and apparently well executed.

ELEMNENTS OF WRAXKNESS

1. The library represents a notable weakness, Ths library needs
a full-time librarian, a more adequate book budget, a more
extensive collectlion of magazines, particularly bound maga-
zines, Most of all, however, the college needs a library-
consclous faculty. '

2. The curriculun needs attentlon in two regpectis: 1increased
iIntegration between flelds of teaching and incrsased atten-
tion to commonly accepted general education objectives.

3. Greater emphasis should be given to institutional studles,
.testing, and evaluating of all parts of the program, Re-
ports by key personnel (President, Dean, Commandant, Li-
brarisn, Reglstrar) might well be prepared annually, =Fach
report should include recommendations for improvement.

Y. At present motivation for learning appearé to comé largely
from "check up" by teachers, rather than from value and
interest. Much needs to be done to vitalize teaching.

5. Faculty salaries are too low. Annual increments should be
larger and maximm salaries should be higher, It would be
particularly helpful if salary increases could be granted
on the 'basis of teaching effectiveness, rather than auto-
matically. :

Again, the data presented in the examining committee's report throw

1ight upon the needs of the school as well as upon those portions of the

1 g information is8 from the summary of the examining committee's
report in Chapter vil.
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existing program which should be malntained. The dsvices of ovsluation,
coupled with the history, do help the administration md staff (1) to
evolve a basic philosophy, (2) to recelve accreditation from the North
Central Assoclation of Colleges and Universitles, and (3) to improve the

total school progran,

The Philosophy of the School

Ag a result of the last two years' work, this institution faces 1ts
future with the following basic philosophies and objectives. This study

hag established them firmly in the minds of the school staff and represents

growth In the ln-service tralning of all, Ths following definit.ions furnish

the baasis for 0. M. A.'s phildsophy: Education is defined as the sum t.ota.l
of the individual's experiences that result in that person's apprecia‘tidns,
his skills, his undei‘sta.ndings, of a general and speéific nature, his at-
titudes and hisg habdit paftems. All of these integrated factors resulﬁ in
the person's philoaophy of 1ife —— in his way of living. The school has
the mlgeion of providing a portion (the larger portion) of these éipefi—
ences in such a manner as to glve to our America an ideal citizen, The
institution is 13he vehicle through which guided.experien,ces are made pos-
gible. ’

To provide the expérienéeé wlﬁch 1f is hoped will lead to the dsfelop-—
ment of the ideal cadet, the school provides four general areas. From the
viewpoint of the instituﬂon, these areba‘s could be named the four lanes of
service to those who are enrolled as cadets at any one time. The four gén—
eral divisions of Academy experiences ars the (1) Academic, (2) Military,
(3) Physical, and (4) Social.

It is hoped that integrated experiences within the total school pro-

gram will result in academic advancement, milltary training, soclal wmdsr-
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standingg, and physical development. These gensral divisions of everyday
living in the training process have given smphasis to the alma--the general
goals of O, M, A, 1In the followlng four paragraphs 1t 1s believed that
these objectives are correctly e;‘ca,{:ed.:2

Academic Advancement. At Oklahoma Mjlitary Academy ons of the prime

obJectives 1= .the achievement of sound acadsmic information and attitndss,
appreciation, skills and habits. This school has the means and provides
the evidence whereby thie achievemont is fulfilled, The close attention
to reward for development in the academic field and conversely attention
to pu.nishmen;t for lack of advancamént are evidences of the academic pro-
ceaaes of the school, O, M, A, expects the individual to achieve the
maximm of academic benefit in proportion .to hig capacity.

Military Tralning. Military training is naturally Oklahoma Military

Academy's means of attaining its second objective--that of experience in
leadership., Through this service, all garnsr expsriences in problem solv-
ing., Attention is given to individusl discipline. Csrtainly, results are
experienced through the handling of the group. It is realized that the
solving of problems of an individual and group nature is of primary im-
portance in reaching the objectives of deinocratic living. As one of the
outstanding honor schools in America, Oklahoma Military Academy is natu-
rally proud of its Military Department and its efforts in behalf of young
men, |

Fhysical Development. Modern psychology has taught that the complste

' personallity includes a sound mind, coupled through integrative action with

2 These objectives are to be found in the opening ssction of the
0. M, A, yearbook--THE VEDETTE--for 1950.
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& sound body. To 0. M. A, this meens that physical developmsnt mmast be a
part of the program., Many physical exarcises, particularly during the
"Rabbit® period, the hours of bracing, and the many pléasant gamss with
fellow rivals emphasize the physical davelo?ment. These were all experi-
ence;; which resulted in better stature, polse, coordination, health stand-
ards, and healthisr habit; of and for the individusl, The physical exer-
cise at the Academy 1s not for the benefit of the few, but 1t ig for the
development of ths individual leadsr and the student of today and tomorrow,

Social Undsrstanding. One of the world's toughest problems is to learn

to live together as a unit without gacrificing the individuality of the
personalitlies of which it is made. Oklahoma Military Academy realizes that
men may develop a way of lsarning how to live with others to the mutual .
profit of all.k Thu.s one of the lanes of service that the Academy offers

to young men will always be the cultivation of the sociai habits, of cus-
toms, of manners, and of cooperation. Ths many dances, the partles, the
programs, ths clubs, the day-by-day living--all of these are experiénées
which result in increased skill in cooperative living. One of 0. M. A.'s
outstanding bellefs is that the world and Amerieca will be lost if man can-
not learn to considsr others without sacrifice of self, Heré, religidn
mist have a definite position in thinking; for 1t is through ths feachings
of religious philosophies that people gain the principles of lifdng for

othars as well as for themselves, This 1s the essence of trus democracy.

Effects of the Stu@z on the Present Academy Progrem

As a result of thils total program of study on the part of the presi-
dsnt and staff of the Oklahoma Military Academy, the following results or

improvements have becoms a part of the Academy program:
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Congiderable in-ssrvice training has remmited in growth on
the part of ths total school staff,

The institution's purposes have bsen studisd and firmly im-
planted in the minds of all, This should result ip a greatsr
stability for the future,

Curricula and techniques have been developed for ths training
of the individual,

More attention has been pald to the guidance progrem, This
hag been reflected in the plan for the 1950-51 catalog of
the school program.

A complete revision of the curriculum has resulted in greatsr
Integration and more attention to general education objectives.

A mores sfficlent administrative organization hag resulied in
less cost and centralization of records and work,

As a result of this program all instructors but one will have
their Master's Degrees or better at the beginning of the
1950-51 school term.

The contract system of study has resulted in better study
hablits and a general improvement of the lsvel of academic
achievement,

Ingtitutional studies have been given more attention which,
in turn, hag resulted in the use of standardized achievement
tests and in a plan for the lmprovement of the school's
grading system.

A better system of reports for year end asnalysis has resulted
from this program,

More attention to extra-curricular activities has besn given.

A 'bétter balance between the military department énd the
academic department has been achlsved,

Greater ﬁtudy of the yearly schedule with close attention %o
the teacher load has resulted from this work.

A fully. trained librerian has been hired as a part of the
teaching staff for the first time in ths history of the school.

Yore attention has been pald to the development of an out-
standing junlor college 1library than ever before., Thisg has
resulted in an increase In library budget and in the building
of a new library buildlng.
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Effects

The bast salary scale that has ever been possible at the
institution has been put in effect for the school year 1950-
51, The beginning salary for Iastructors with Bachelor's
Dsgrees will bs $2820 for 9 1/2 months! work., The begin-
nin% salary for instructors with a2 Mastar's Dsgres will be
$3060 for 9 1/2 months' work, Salary ramges with tenure
w11l run from $3050 to $3810,

The stvudy has provided a batter undsrastanding of the insti-
tution's problems on the part of the Governor of the Stata,
the Board of Regents for Highsr Fducation, and the inastitu-
tion's own governing Board of Regents.

The general public has indicated a greater interest in the
inatitution,

More attentlon has been paid to the attendsnce of school psr-
sonnel at educatlional meetings of state, regional, and na-
tional import. :

A ten year plan for the development of the school's physical
plant has besn organized amd partially realilzed.

The study has certainly revealed to the administration the
problems for the future,

The study of the past and the present functionings of the

school has given clear indlcations of the paths to be fol-
lowsd in the futurs.

of the Study on Future Plans

As

clearly
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to the plans for the future, this institution's rcad sesms %0 be

indicated. It must work for a better academic program, It must

work for an understanding on the part of the general public for its uniqus

position in the state educational plcture. It must work to dsvelop new

techniques for the tralning of the individusl cadet, The program must

provide the best in prsparation plus the total military experienca. Ths

staff must sabturate the total program with the democratic method for solv-

ing problems, The Oklahoma Military Academy mist ever hold the position

(considered by many to be unique) that the dsmocratic way must represent

a compromise between absolute control and licensed freedom. The adminis-

tration must be sver awars of change-—of the new in the contloulnz process
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of living. All wust ever plan for the total personality dsvelopmsnt of each
youth, The total program must emphesize 2gain end again that at any one
time the edveation of any one person is rspressnied by the sum %otal of

that individusl's experiencss, be they good or bad,

In an unssttled world the Amsrican way of 1ife is being challengsd,
What perents and educatora do todsy, as thsy consider the youth's education,
will largely dstermine what America's tomorrow will be.

Oklahoma Hilitary Academy 1s a thoroughly Amsrican institution, TIts
mission is to provids wholesoms expsrlenca in group 1living 0 that young
mea mey secure not only a sound aczdsmic foundation for the fuliurs but also
opportunities to maks judgments snd evaluate ths results of those juigmsnﬁs.
It ig the institution's task to develop to the fullest extsnt the ecapacities
of each cadet for leadsrship.

The Academy is well aware that the sﬁrengﬁh of future Amsrica dspends
upon the moral fibsr of those individuals who will as cifizens cocpsraﬁe
in social groups. The Academy has, thersfore, dedicated its efforfs foward
helping the individual realize his %true worth, his inherent capaciéies,

and his ultimate responsibilities.
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