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Chapter 1

THTRODUCTION

This is a sbudy of the gtructure of gtudenlt wages ab Uklahona

oy

A. snd . College. The purpose of bthis study is to debermine, by

means of eriticel exanminatlien, if waze insquitles exist within the

o

-

nrazent student wage St?&étﬂ?ﬁ apd 1f the over=all level of the
student wags sﬁrﬁ@tufe is conslstent with the level of the student
wagze structure ln comparable Instlibutlons.

The prahlém of wage inegulities 1s bWut one phass of the broad-
er guestlon of student $§p10ymenﬁ as 1t relates to financlal assist-
ance {or colleze students. The Qﬁﬁ%@? to this guestlon of student
employment In turn bears directly on the answer to bthe questicﬁ,
"¥ho shounld go te college?” HNumerous studles have indicuted that
many scholastlically guallfled students are unahble to attend colloze
because of financial resscns. Emineﬂﬁ eﬁncétaps are dlsazresad as
to the role of student employment om the college campus. Some state
that students shounld work only 1f ahsolutely necessary to remaln
in school; others malintain that students should work because of the

tenefits they derive Irom the experience;l

Yany educators feel that students who work arg seriously re-

atricted ia their cultiral and soelzl development. Others hold

that the experience prouotes sellf-diseipline and willl benofit th

@

gitudent. A feow collezes are organlized so that work experience is

an integral part of the student's education.

1ogery Your Way Through College?™, Hobarlan, Vol. 57, {(4ugzust,

1940}, 27-26.



Because of the wide differences of opinion, and in the basie
philosophy underlying the adminlistration of financlal aid, 1t be-

comes one of the most vital questlons in the fleld of highar educa~

tion.2

The solution of this problem of financial ald depends upon a

clear recognition of several facts according to a specilal report

to the American Couneil on Eduecation Studles:®

First, financial ald to students l1s basically a student
personnel problem. Second, the financlal counseling pro-
gram nmust be closely linked to the educatiomal polley and
objectives of each iIndlvidual college and must always be
consldered in the light of those pollicles and objectives.
Third, the magnitude and intensity of the financial counsel=-
ing program should be consistent wlth the Amerlecan phil-
oaophg of equality of opportunity to all who seek higher
education and who can profit by 1t. A fourth prineiple,
less generally accepted but one which this committee en-
dorses, ls that that degree of ald granted should somshow
be related both te iIndividual need and to intellectual
prouise.

A large number of studles have been made to determine the ef=-
fects of employment on the scholastlc standing of students who are
employed. Studles have also been made to determine the social and
persocnal effects of employmunt.‘ The concluslons are that student
employment in itself has nelther good nor bad effects. The effect
depends on factors such as type of work, number of hours worked,
and the time the work is performed.

This brings into focus the need for clarifying the goals set
for student employment. Only when the goals have been clearly set

2american Councll on Education Studles, Financlal Assistance
For Colle Students, Series VI--Student Personnel Work--Number 7,
Volume X Egbp ember, 1946), 13.

S1pid., P. 13.

43. Ce Newman, Employment Problems of College Students, pp. 72~
115.



forth can any real progress be made toward a sound employment pro-
gram, In each college the criterla for employment and the goals

to be reached should be clearly stated, There should be central-
ized coorcdination to secure conslstency in the application of the
criterlia established for employment 1n order that the goals set up
by the college might be achieved, Several authorltlies in the fleld
say this program should be administered by a central committee
rather than by a single sdministratar.s

Two separate problems are Involved in this study:

The first problem 1s that of internal consistency, paying
each job what it 1s worth In relation to the rates of pay estabe
lished for other Jjobs. This problem is approached by utilizing
questionnalres to show the extent of current practices that pre-
liminary Iinterviews revealed to be pressnt in the student wage

structure. Questionnaireaa

wore submitted to both supervisors and
student employees to determine the existing wage structure and
current employment practices. These current employment practices
are examined for consistency with the goals set up by the employ=-
ment committees The existing wage structure 1s examined for in-
ternal consistency to determine if students doing comparable work
are peid at the same rate,

The second problem is concerned with the relatlive standing of
the absolute wage structure at Oklahoma A. and ¥, College. This

problem ls approached by utilizing a student wage survey covering

5
See E, MecDys Lloyd-Jones, and M, H. Smith, A Student Pozggggg;
Program For H1 §§¥££*é£¥”p' 150, and American Counecil on Educa-
on Studles, : 1l Asglistance to College Student Serles Vie-
Student Personne or-q-ﬂumﬁgr 7, Volume ptember, 1946), p. 45.

S3¢e Appendix A, Exhibits E and P,
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Chapter IT

ADVINISTRATION OF STUDENT EHPLOYMENT

Infsrder to secure a better understaniing of the probvlem of
incguitlies in the student wage struecture at Cklahoma A. and Il
College, it is necessary to scrubtinize the administration of the
student ém§loyment progfam. |

ﬁt Oklahoma A. and . College the policies on waze administra-
tioﬁ, as fh@y relate to student employment, are formulated and
recommended to the college administration by the Student Employment
Committee. These poiicies are carried out by two offices which
deal respectively with the em@lcyment of men and the eomployment of
women. The organization and functions of these administrative
offices, as they relate to the problems of this study, are set
forth in some detall. |

Student Empnloyment Gommitteel

The Studernt Employment Commlttes is‘composed of a chairman
and three wmembers. The chairman lg a department head; one momber
is from the business office; one menber l1g Secretary of the Student
Employment CGffice; and one member is the assistant to the Dean of
Women. It is the function of this committee to set the over-sll
student wage polley.

Heetinge are held vhen caolled by the Chalrmsn. The last
meeting was held 1n September, 1948, and was called when Oklshoma
University installed a Jjob evaluablion program and ralsed situdent

wages. At that time the Committee made no changes In the prevalling

o
“Source: Interviews with the Chairman of the Student Employ-
ment Committee, and Secretary of the Student Employment Office.



wage range here, which was 30 to 80 cents per hour. 7This decision

to leave the wage range unchanged was based on the fact that en

Increased number of students ere having to work to remain In school.
The Committee helleved thal hy keepling a lower wags range, wore

of these students wonld bhe able to secure exploymnt and remaln

in schaél.

The method used by the Committée to Geterminme want the vare
range shell be 1z ﬁa takegthe probable anount of money to be av&ilé
able for sbudent labor in all departments and divide this by the
probable number of students needed in these departments. This is
done becaése students are paid from funds in departuental budgets.

On the basgls of past experlence, hnowledge, and expséﬁati@ns,

the deparbmental budgets are prepared. Those are approved by the

Pudget Committee, coordinated, end bthen approved Yy the Pregidentls
Office, This Mmdget 1s theon presented to the Poard of Hepenis for

approval.

€]

The objectlive of the Btudent Employment Comnittee is to enadble
as many students és possible to rewain In school. It established
the present student wage atfuetnfe to mekre o 1lttle money help as
many students as possible to attend sechool, It is not set up to
pay 3iué@mﬁ lator what the job is worth. Under thils crit@rié ogtab~
lished by the Gommiftee, the student needing work would get a Jobe
This Committee has a2 apeelal fund for employingz unéraimeﬁ students

whe must have help to rewaln In school. The declision of the Student

Zmployment Commitice not Lo ralse the gitudent wage rates last yeer

was conslstent with this criteria of ernatling as many students as

posslitls to remelin iIn school. It is, howewver, short sizbtisd in

that it falils to consider the eaffect of long hours on the working
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ntudent,-or alternative solutions to the problem that would avoild
shortcomings inherent in this solutlon,

If any department or supervisory unit wishes to pay a student
&t a rate higher than the established range, it rmust send a letter
to the Student Employment Committee, These letters are usually
approved as a matter of course, it bveing felt that the supervisor
is in the best position to recognize cases of exceptional merit,
Fo effort is made to coordinate these higher rates between depart-
ments and schools. Allowing higher rates for some jobs 1s a taclt
admission by the Student Bmployment Committee that individual need
is not the sole criterla for employment., These hlgher rates are
necessary In some cases to secure qualified help., Some departments
have objected to this practice of granting exceptions to the official
wage structure on the grounds that they are unable to pay rates above
the established range because of lack of funds.

Student Employment Office®

Coordination of the pollicies set forth by the Student Employ-
ment Committee 1s effected by the Student Employment Office. The
offlice 1s directed by the Secretary of the Student Employment Office.
The function of this office is threefold: First, it acts as a
hiring hall where male students desliring work can obtain informa-
tion relating to avallable Jjobs on the campus and secure assign-
ments. Second, 1t provides a service to off-campus employers who
desire to secure the services of male satudent labor, and a service
to the student labor that is provided work by this means. Third,
it 1s the functlion of this offlce to see that the over-all wage

2Source: Interviews with Secretary of Student Employment COffice.



policy of the Student Employment Committee 1s carrled out, This
would include malntaining consistency In wage rates between super-
visory units., In this respect, it 1s the duty of the Student Em-
ployment Office to see that the wage rates paid are within the
weze range sstablishéd by the Student Employment Committee, In
fulfilling its functions, the Student Employment Cfflice does not
in any way act as & bargalning agent for elther prospective em=
ployees or employers. It merely facllitates the meetling of pros-
pective employers and employees to the mutual advantage of bothe

The student seeking work through this office fills out an ap-
plication blank and places it on file 1iIn the Student Employment
Office. There is also placed on flle a record of the hours the
student is avallable and the type of work the student 1s willling
to accepte.

These appllications are further divided into three classifica-
tions on the basls of need:

Group 1: Those who have to work to remain in scheol.

Group 2:¢ Those needing work to pay part of expenses,

Group 3: Those wanting to earn spending moneye.

It 1s on the basls of this classification that an individuals
priority 1s established for the Jobs that become available through
the Student Employment Offlice. When an employer calls In for stu-
dent help, these flles are referred to. The students avallable
for the type of work and at the hours needed are called in order
of thelir priority until some student accepts the Job. All persons
hiring students through the Student Employment Office must report
the wage rate at the time the student labor 1s requested, This 1s



done to eliminaﬁa disputes such as those that have arisen Iin the
past when there was no record of the agreed wage. In case of such
disputes nowy a call to the Student Employment Offlce willlquickly
reveal jJust what the wage offer was when the Jjob was accepted,
This protects both the student and the employer,

Cards are malled to -all persons employing student labor through
the Student Employment Offlice., These cards request that any stu-
dent recommended by the Student Employment Office who proves un-=
satisfactory be reported to the office by phone or letter., These
reports are filed and in this manner there has been bullt up a file
on students who have proven generally unsatlsfactory on several Job
assignments, When this happens, the reports are verifled and the
student will henceforth not be glven job assignments through'thn
Student Employment Offlce,

In a similar manner a file has besn bullt up concernlng em- -
ployers. When ssveral students have trouble with a given employer,
or report back with legitimate complainis about a person employlng
student labor, the Student Employment Office will no longer supply
student labor to the person involved. Thils again is for the pro-
tection of both the employer and the employee.

In the latest annual report of the Secretary of the Student
Employment Offlice covering the period July, 1047 to July, 1948,
it wags found that 2,944 students were employed on the campus. This
figure represents both part<time and full-time employment. These
students worked a total of 489,163 hours and earned §248,179.57.
Thls represented an arithmetic average of 51 cents per hour, This
includes the wages of those pald within the offliclal scale, and the
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exceptions to the scale that are approved by the Student Employ-
ment Committee. It does not reflect rates that are "adjusted" by
changes in number of hours worked., A more precise breakdown of
student wages was unobtainatle,

During this same perilod, 733 requests for student labor from
off-campus employers were received. On the basis of these 733
help requests,; 1,389 male students were placed in jJobs, Of those
placed in town, most odd jJjobs were at 75 cents per hour and most
regular part-time student help was at 50 cents per hour. An ine
determinate number of students secured employment on their own,
of which no record is avallable,

Job applicants for the available jJjobs through the Student Eme
ployment Office, on campus and off, outnumbered the avallable jobs
two=to=-one.

Employment of Women®

The assistant to the Dean of Women, directs the offlice super-
vising the employment of women,

In the case of women students there ls only a negliglible nume
ber employed by off-campus employers. In the past few years there
have been fewer applicants than the number of jobs availlable for
women students. The range for these jJobs has been from 35 to 50
cents per hour, with some exceptlons granted by the Student Employ-
ment Committee., In the next school year it 1s expected that the
number of appllicants will exceed the number of jJjobs avalilable.

A student seeking employment fills out an application blank,

530’@«: Interviews with the Assistant Dean of Women and
with workers in the office.
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- .

whieh 1s plsced on £1ls in the office, Thess applleaticns are

4 x,

not grouped according o the peed of the student for employment.

When a reguest ls recelived for z gtudent worker, the seolection is

baged on experience and 2bility of the variouns gppllcants, with

need bteling "eonsidered"., This office scoures employrent fov veteran's
wives in additlon to 1bs employwwnt gervices for women stndentse.
Thepe Include full-time, part-tine and temporary Johs. .

Yo rellable statistlics could be secursd concerning the cwmploy=-
went of women students. Due te the lwmplng of full and part time
employees, 1t was felt that the prosentation of maberlal from the
annual report coverling women situdent employees would be misleading,.

An egtlmate placed the &vefag@ student wage for women at 40
cents por hour.- The nuwber of vomen sziudents employed during the
past school year was estimeted hetween 400 and 500, This ghows
approximately 25 percent of ths women gbhulents on the Uklahoma A.

worked part timoe.

3

Moat women securing csployment start et 35 cents per hour and

3

\

to seniority on the job. In some
cases when speclul skllls are used, the starting rats 1 higher
than 36 cents per hour.

As In the case of male student eaployvess, payment of wazs rates
avove 50 cents por hour musk e aunthorized by the Student Bzploy-
went Committos.

In yearg prior te the war this offlee kept g lisgt of women
atudents who were wllling to zo out znd do house work In town., In
the past few years there has heen practically no nawes on thls list

as very fow girls ge oub and do house work.



&

Chapter IIX
EXAVITATION OF BXISTINC VADY STRUCTURE

A preliminary survey revealed that three btypoes of wage Iine
equltics are pregemnt in the gtudent wage structure ot Cilahome A,

and li. College. lage lnequlties result when students periorming

comparable work are officlally pald at different rates, & wage

inequity also results when students performing c@m@arable work ars
pald different rabes which arlse from adjustuents in the number of
hours worked. A wage inequlity is Introduced when some studenis
"soldler® and fall to produce comparatle work results, as compared
to students performing ths samé work and drawing the ssue wage
rate.
Guestlomnalires covering thess different btypsa of student wage
inequitics ware d@viséﬁ. These guostionnalres were suhmittéﬁ to

helr supervisors. A review of these question-

o

student workers and -
naires submitted to employed students and thelr supervisors on the
Oklshoma A. and H. College campus rovealed marked ﬁagﬁ Cifferentinls
between comparable Jjobs, both within and tetween supervisory unlts.
Ten students performing clericel work in € supervisory wnits
reported wage rates I’Qﬂmiﬂ{; from g low of 355 eenbs per 3;;01;:_: Lo 8

&3

maximum of 97 cents per hour. The median wage rate was 5% cents

7

per hour and the sverage wage rate was B3 cents per hour. Une o

[

thege stundents reported a wage rabe range of 35 cents per hour o

65 cenbts per hour within the same supervisory unit. In one super-

visory unlt, two girls were working side by side and doing the same

Job; one recelved 35 cents per hour and the other received G cents

per hours
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Pive students working in cafeterla unlts reported getting the
same wage rates for ldentical jobs,

Sixteen students performing light labor involving no special
skills in 10 supervisory unlits reported wage rates ranging from
35 cents per hour to $4.00 per hour. The latter figure 1is excop;
tionai, and thél median and average wage rates were computed on the
wage rate range of 15 students. The wage rate ranged from 25 cents
per hour to 55 cents per hour. The medlan wage rate was 45 cents
per hour and the average wage rate was 40 cents per hour, Flve
students nrQ reported on the time sheet at 35 cents per hour. These
students all reported having to work from 20 to 40 hours overtime
each month, They dld not receive extra pay for this work. The
a-ctuail hourly wage rate of these students varled from 25 cents per
hour to 35 cents per hour. One graduate student reported doing
285 hours 1light work mvélving no special skill each month and 1s
paid equivalent to the rate of §4,00 ﬁer hour .

In one supervisory unit, three students performing heavy labor
reported gétting 50 cents per hour. The number of students employed
by this unit veries between 12 and 18, Three full-time non-student
workers work alongside student workers. They do the same work, use
the same equipment, and have no additlional responsibilities, but
receive wage rates varying ﬁom 80 to 91 cents per hour,

Two graduate students working side by side under thl.s same super-
visor, doing the same jJob, involving semi-skilled labor, reported
getting wage rates that differed. One recelved So-centa per hour
and the other recelived 60 cents per hour.

Six students dolng speclallized work reported wage rates ranging
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from 80 cents per hour to $2.75 per hour. The medlan wage rate
was 95 cents per hour and the average wage rate was $1.23 per hour.

Two students in different supervisory units received an offlclal
rate of 50 cents per hour, One reported his rate was adjusted upe
wards; he was allowed to turn In 12} percent more time than actually
worked,

This saemple covers 19 supervisory units,l and is based on Ine
formation from questionnaires .as filled out by 45 students working
on the Oklshoma A, and M. College campus in July, 1949.

Two supervisors of students performing light labor reported
those performing the same Jjob were pald the same wage rate, One of
these supervisors however reported he paid wage rates based on the
ablility of the student. These rates ranged from 40 cents per hour
to 75 cents per hour. Two cther supervisors of students performing
light labor reported paying different rates for the same Job baged
on seniority, abllity and experience. In these cases, the rates
ranged from 35 cents per hour to 50 cents per hour, Two of the
4 reported that 50 percent of the students "soldiered"™ on the job;
one reported that a small percentage "soldlered"; and one reported
that none "soldiered". Three said the .current wage rates were too
low and should range from 50 to 75 cents per hour. One said the
rates were satisfactory. Ome of the supervisors interviewed said
he could not obtain the help he needed at the prevalling rate and
expressed the oplinion that boys were smart who worked off the campus
as they would be pald more for the same work,

14 total of 102 supervisory units réportod in the Annual Report
of the Secretary of the Student Employment 0fflce, 1947-1948,
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Six supervisors of students performing clerical work all re-
ported not paying the same wage rate tc all students performing
the same Job under thelr supervision., These differentials were ex-
plained by senlority and the abllity of the student. Among the six
supervisors, the wage rate ranged from 35 cents per hour to 6% cents
per hour. The wage range under each supervisor was 15 cents with
one exception where the wage range pald was 40 cents per hour to
50 cents per hour. Four of these six supervlsors reported wage rates
were too low. These four thought the wage rate range should be near
65 to 80 cents per hour. One of the two supervisors reporting satlis-
factory rates admitted In the course of an Interviliew that his workers
put in from 20 to 25 percent less time than was reported and paid
for on their time sheet. Although the questionnaire submitted to
this supervisor covered this aspect of student wages, he did not
indicate when he filled out the questlonnaire that this practice
existed. Others may have done likewlse,

Three supervisors of students employed in college food unlts
reported that students performing the same jJob were pald at the same
rate, The minlmum wage rate was reported as 40 cents per hour and
the maximum as 58 cents per hour. One reported 25 percent of his
student workers "soldlered" on the job. One reported 33 percent
"soldiered” on the job. The other supervisor reported 50 percent
"soldiered™ on the job.

This sample covered 14 supervisors in 8 supervisory units.

In view of the foregoling 1t 1s seen that students doing com-
parable work, but under different supervisors, are paid rates as

low as 40 to 50 percent of the maxlmum rate paid other students
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for similar work. The percentage will vary depending on the type
of worke Due to the different wage rate ranges pald by different
supervisors, both within and between- supervisory unlits, all in-
equitles would not be corrected even if the Student Employment Come
mittee equalized the exceptions to the official wage structure as
between departmentse.

Factors in Interdepartmental Wage Differentlals
Interviews with College Administrators revealed that in many

instances, students are selected, on a departmental level, on the
basls of thelir abllity to perform the work required by the supere
visor. The student's need for work is the principal criteria of

selectlion for a job In only those instances where relatively un-

skllled labor is involved.

This points to the fact that many students are hired on the
basls of the need of the departments or supervisory units and nul-
1lifies to a large extent the established objJective of the Student
Employment Committee of hiring those students needing work. These
interviews further revealed that none of the thirty-five supervisory
units investigated set up a separate item iIn their budgets to cover
student labor per se. Student wages were pald from funds set up to
cover general actlivities of a partlcular type, and payments other
than student wages were made from these funds, These Interviews
revealed that the amount spent on student labor was determined by
need for student labor in most cases, and not by budgetory limita-
tions., This indicates that at least over a limited range the total
wage bill for student labor would be somewhat flexible.

At the same time, the fact that some supervisory units are



v

unable to pay wages to studente stove the officlisl rates, due o
lack of funds, would result In studenis erployed in these gupers

vigory uwnits bolng st & disadvantage In regard tow

would account for some interdepartmental wnge differentlals.
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Chapter IV
RELATIVE STANDING OF OFFICIAL WAGE STRUCTURE

In order to get a clear perspectlive of the relatlve standing
of the wage structure at Oklahoma A, and M, College, & wage survey
was mnde.l Seven colleges were selected which were deemed to be
comparable to Oklahoma A. and M, College. These selected institu-
tions are comparable on the following bases: All were selected
from the ranks of United States Land-Grant Colleges; they have com=
parable costs of education; and the range iIn the ratios of the
student enrollment to the population of the city where the instl-
tution is located 1s deemed to be narrow enough for the schools to
be comparable.

It 1s generally recognlzed that students do not pay the full
cost of their college education. A report by the American Associla-
tion of Colleges glves 43 percent as the proportion of the cost
to the institution which the student fees cover. A study of Land=-
Grant Colleges covering five selected universities however shows
that the student contributes a smaller proportlon, varylng from
10 to 20 pereent.z Thls would presumably tend to influence the
cost of educatlon to the college student. The composition of the
student bodles would also be more comparable than if "exclusive"

5]

schools were included.“ Iand-Grant Colleges derive a portion of

thelr funds for support from Federal lLand-Grant Iincome, and special

lgee Schedules 1 through 8.

Zpalmer O. Johnson, Aspects of Land-Grant Collepge Education
pPpe 39-41, and Table 2, University of Minnesota Press, 1054,

53, C. Newman, Op. cit., 50=51.
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congresslional enactments. Other funds are provided by State legls-
lative appropriations.

In a comparison of geographic wage differentials, it 1s real
wages that are lmportant. The student's tuitlen, room and board
make up the greater part of his cost of attending school; for this
reason, the “cost of education" based on these ltems was determined
for each achool.4 Differences Iin student monetary wage rates at
these selected Institutions thus reflect differences in real wages
pald the students to the extent that these costs of educatlion are
identical, These costs vary in the case of each individual student,
but definite ranges have been established at the varlous schools.
The relatively narrow range in minimum and average costs for these
Institutlons further Indicates thelir comparadbility. This survey of
"eost of education™ 1s confined to resident students and does not
include out-of-state tultion and fees.

0f the seven selected colleges, two Institutions reported mini-
mum costs of education between $400 and $500; one reported minimum
costs between $500 and §600; two reported only average costs, one
was $518 and the other $600., The minimum for these two schools would
probably lie between $400 and $500, If Oklahoma A, and M., College
is iIncluded, flve of the eight schools have minimum costs of educa-
tion in the range of $400 to $500; two have minimum costs between
$500 and $600; and one would probably lie near, or below $600.°

The range in cost of education was greater in the selected

4g3ce Appendix A, Exhibits C and D,
5see Figure 8.
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schools than at Oklahoma A, and M. College.® This factor would
tend to cause the average costs to be somewhat greater In the se-
lected colleges. In four instances the average costs at these
other institutions are given and the average ranges from {518 to
$680. The average cost of educatlion at Oklahoms A. and M. College
is near §550. This is not the lowest of the group, but is in the
lower range of the group.

To the extent these costs of education are simllar, differ-
ences in student wages reflect differences in real income earned
by the students.

The population of the city where the school 1is locatad7 was
deemed to be of importance since it would affect the opportunity of
students to secure employment other than on the college campuses.
Five of these selected schools are located in cltles having a popu-
lation falling within the range of 8,000 to 13,000, Stillwater,
home of Oklahoma A, and M, College, is in this population range.

On the basis of population alone, it would appear from Table 1, Ap=-
pendix B of this study, that the University of Wisconsin, located
in Madlison, Wisconsin, should not be considered comparable. The
large number of students at this institution however glves a ratio
of student enrcllment to city population which the author believes
to be reasonably comparahla.a The number of students seekling emw
ployment in a given market would presumably also affect the wage
rates, For this reason, a comparlison of student enrollment to the

population of the city where the college was located was made.

68&0 Flgure 8.

7See Appendix B, Table 1.

S3ee Appendix B, Tables 1 and 2.
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These ratios of student enrollment to clty population ranged from
2:]1 down to ,36:1. What 1ls of even greater importance is the amount
of off-campus employment avallable. This Information, though de-
sirable, was unobtalnable for this study. The total nmumber of
students seeking employment in each Institutlon is also not avall-
able.

Data concerning the wage structuwre and cost of education In
these selected Institutions was secured by means of a direct mail
questionnairo.g

A wage survey must be based on Job content If the data is to
be comparable and useful in establishing a wage atructura.lo For
this reason, descriptive Job titles were used in thls wage survey
which indicated job content. A wage survey based on job titles
which are not preclsely deflned cannot be entlirely satlsfactory.

It 1s, however, a useful and valid tool to indicate relatlve stand-
ing if this iInherent weakness 1s lept in mind when concluslions are
drawn from such datas.

In setting up the Job titles for Incluslon in the wage survey,
all avalilable information on the wage structures of other institu-
tions was analyzed. Only "key" jJobs were selected which were deemed
to be common to rearly all Institutlons of higher learning. -

In order to avold confuslion, three categorles of offlce work
were listed, Clerical, Typist and Stenographic. These were iIncluded
in the survey sheet under the category heading of "Office Work".ll

9
See Appendix A, Exhiblts A, B, C and D,

107, L. Ot1s and R. H. Leukart, Job Evaluation, p. 543.
llgee Appendix A, Exhibits A and B,



Office workers doing stenographic work are usually pald higher
rates than typlsts. Clerical work usually denotes filing, oper-
ating a mimeograph machlne, etc. Irrespective of department,
school, or office involved on a college campus, the Jobs of many
students could be fitted Into these three classifications on the
basis of Job content.

Another general category of work performed on most campuses
is "Labor", involving no special skllls. Due to the multiplicity
of uses for labor, general terms denoting relative degree of dif-
ficulty were uaed.]'z Light work would cover such Jobs as sweeping,
pleking up paper, etc. Heavy or difficult work would range from
fleld work to digging ditches. Nost colleges have cafeterias, and
students work there for thelr board or to supplement their Income,
These various jJobs on all campuses are more or less standardized
and comparable, Provision was made for iIndicating separate rates
pald for work in the dining rooms and kitchens, but in all instances
identical rates were pald for these two subdivisions of cafeteria
work,.

The last general job group Included ln the survey concerned
"Speclalized work‘.ls In this category the most common type of
Jobs were listed, Grading papers is a Job that students are em-
ployed for on almost every college campus. lLaboratory and class-
room assistants who do no teaching are also common categorles of
student labor on college campuses,

In view of the prevalence of all of these jobas In most colleges

123se Appendix A, Exhibits A and E,
1530e Appendix A, Exhibits A and B,
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and their high degree of standardizatlion as between colleges, they
are considered to be "key" jobs. The fact that there 1s a high de-
gree of standardization hbetween colleges makes these jobs comparable
and valld for use in a wage survey.

An examination of Schedules 1 through 8 gives a striking plc-
ture of the relative standing of the Oklshoma A, and M, College
officlal wage structure. Approximately the same relative standing
exlsts for the minimum and average rates in the selected Institu-
tions regarding all offlice work and for labor performing light

work.14

Because of this, the smalysis of the relatlonships between
these jobs will be on the basls of the minimum wage for the varlous
Jobse

Of the seven selected Institutions, four pay a minimm of 60
cents per hour for student clerical help; one pays 55 cents per
hour; and two pay 50 cents per hour. At Oklahoms A, and M. College
the minimum rate is 30 cents per hour. This is slightly over 50
percent of the average minimum rate paid by the seven selected 1in-
stitutions.15

The minimum wage rate for student typlsts In two institutlons
is 60 cents per hour; in three 1t i1s 65 cents per hour; in one 1t
is 55 cents per hour; and iIn one it is 50 cents per hour, At Okla-
homa A, and M. College the minimum rate 1s 30 cents per hour. Thils
1s 50 percent of the average of the minimum rate ln the selected ine
stitutions. The maximum for this Job at Oklahoma A. and M. College
is st1ll about 20 percent below the average minimum rate of the

l4g6¢ Schedules 1 through 8.
1530e Figure 1.
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seven selected Institutions. In only one Instance does ths maxi-
mum rate for this job at Oklahoma A, and M, Collsge equal the
minimum rate for any of these selected Institutlions. In no case
does 1t exceed the minimum for any of these sc!moln.m

An analysis of minimum rates pald stenographers in the selected
Institutions reveals the average minimum wage to be 62 cents per
hour, The officlal minimum rate at Oklahoma A. and M. College 1s
30 cents per hour, but the existing minimum wage 1s 35 cents per
hour, Thls means the exlisting minimum wage at Oklshoma A, and M.
College 1s §7 percent of the average minimum for the selected In-
stitutions.l’

. The minimum average wage paid for student labor involving
light work at the selected institutions is 59 cents per hour. The
official minimum at Oklahoma A, and M. College 1s 30 cents per
hour, but the existing minimum 1s closer to 25 cents per hour.
This is because some students performing work which would fall
under this classification are pald less than the rate reported on
their time sheet. It 1s necessary for them to work overtime with-
out additional pay, resulting in thelr wage rate being near 25
cents per hour. This overtime 1Is not periodic or exceptionale-
it occurs month after monthes In this case, the offlicial minimum
wage at Oklahoma A. and M. College is 50 percent of the average
minimum wage of the selected Institutions, and the existing minl-
mum wage 1s less than 50 percent of the averasge minimum wage of
the selected Institutlions. The minimm wage range in the selected

185e6 Figure 2 and Schedule 1.
173ee FPigure 3.
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institutions is from 50 to 75 cents per hour for student labor
involving light work,®

By using the exlsting minimum wage at Oklahoma A. and ¥,
College instead of the officlal minimum wage for comparing with
the minimum wage of the selected institutlions 1s to put a possible
bilas in the analysis of some jobs by ralsing the relative stand-
ing of Oklahoma A, and M. College. The same situation could exist
at these selected Institutions in regard to thelr exlsting minlmum
wage as 1t relates to thelr officlal minimum wage. Department heads
In three of these selected institutlions verifled the officlal rate
as being the "exlsting rate".

In analyzing the rates pald for student labor for difficult
work, the official minimum rate would be misleading because it 1is
less than the existing minimum rate. FEecause of this, the average
rates willl be considered for this analysis.

In two instances the selected institutlons had no comparable
category so this analysls 1s based on five Institutions. The average
wage at Oklahoma A, and M, College for this type of work approxi-
mates 50 cents per hour in the offlicial scale. At these selected
colleges 1t averages 95 cents per hour, The range In these Insti-
tutions is from 70 cents per hour to $1.25 per hour. The average
rate at Oklahoma A. and M. College 1s slightly more than 50 percent
of the average rate pald In these selected 1nat1tut10na.19

The average student wage pald to cafeteria workera at the

gelected institutions is 73 cents per hour. At Oklahoma A, and M,

18ge6 Figure 4.
19566 Figures 1 through 8.
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College the average rate 1s estimated to be approximately 50 cents
per hour. This sample covers only four of the selected schools as
the remaining three did not have thelr wage structure set up to
show this particular category of student labor., The average rate
at Oklshoma A, and M, College 1s 66 percent of the average rate
pald students In the selected 1nstitutiona.2°

An analysls of average rates pald student graders reveals that
in four of the selected institutlions the rate varied from 75 cents

per hour to $1.00 per hour.+

The average wage was 85 cents per

hour. At Oklshoma A, and M. College the average wage 1ls not avall-

able due to the many ad justments granted by varlous departments

without Interdepartmental consistency being achleved. It 1s belleved

that the actual average wage rate for student graders at Oklahoma

A, ané ¥, College would be near the average wage for the graders

In the selected Institutlions., Data to verify this 1s not avallable,
From the foregoing analysls 1t 1s clearly established that

the general level of the wage structure at Oklahoma A, and M. College

is below that of the selected Institutions. Thls differentlal 1s

not uniform, but varles from job to jobs Thils 1s iIn marked con=-

trast to the relationships between most of the other Institutions

where a high degree of similarity was found in the over-all level

of the wage lkructur&.gz
This survey reveals that In every ilnstance, with the possilble

exception of student graders, the Oklahoma A, and M, College student

wage structure lles below the student wage structures of the selected

20309 Figure 6.

2lgee Figure 7.
22306 Schedules 1 through 8.
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institutionas. The nmonetary wage level at Cklaboma A, and Y,

College varies from 30 to B0 percent below the nonetary wage level

of thege Instiftuticons in mogh job cabtegories. This moans thst the

L%

real wagzes pald for most jobs performod by sbudent Iaber st Okla-
homa &, snd ¥, College range 30 to 50 percent below the lewvsl of
real wages pald for compararls jobs In these selscled Instltuilons

of higher lesrning.



SCHEDULE 1

STUDENT WAGE RATES
at

Oklahoma A, and M, College
Stillwater, Oklahoma

OFFICE WORK: Minimum Maximum
Clerical $ .30 $ .50
Typing «30 «50
‘Stenographic ' «30 «50

LABOR: (Involving no speclal

skills)
Light Work *30 +50
Heavy or difficult work «30 «50
Cafeteria «30 «50
égzlng room . «30 «50
Kitchen «30 «50

SPECIALIZED:

Grading papers «30 «50
Laboratory or classroom «30 «50

asslstant--no teaching

Source: Student Employment Offlce
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STODETT WAGE RATES
at

Kensas State Collepe
Manhattan, Kansag

The student wages rate ls set at & minlwmum of 80 caontz per

hour and a maximum of 76 ecents per hour. Any speclalized work

degerving of wmore than 76 conts per hour muet have a letisr of

guthorization from the eane.

Source: Direct mall questiomnsirc.



SCHEDULE 3
STUDENT WAGE RATES
at

Pennsylvanla State College
State College, Pa.

OFFICE WOHRK: Minlmum Average
Clerical $ «60 $ «60
Typing 65 .65
Stenographic «75 75

LABOR: (Involving no speclal

o T
Light work 75 75
Heavy or difficult work 1.00 1.00
Cafeteria (Meals--approximately 1 hour per meal)

ngghon (Meals--approximately 1 hour per meal)

SPECTALIZED:

Grading papers #(These Jobs fall to graduate students

designated as stipend scholars)

Laboratory or classroom ##(Craduate Assistants only)
Assistant--no teaching

#Masters Candidates receiving §50. monthly plus fees.
s##Doctoral Candldates only - §$1090. per year.

Source: Direct mall questionnaire.



SCHEDUIE 4
STUDENT WAGE RATES

at
Iowa State College
Ames, Iowa
OFFICE WORK: Minimum Average
Clerical $ «55 $ <60
Typing «55 «60
Stenographilc «60 «65
LABOR: (Involving no speclal
skills)
Light work «05 «60
Heavy or difficult work 65 75
Cafeteria 55 «60
(or)
Dining room 55 «60
Kitchen «55 «60
SPECIALIZED:
Grading papers «55 1.00
Laboratory or classroom «65 1.25

asslistant--no teaching

Source: Direct mall questionnaire.



SCHEDUIE 5
STUDENT WACE RATES
at

University of Wyoming
Inramzz, Wyoming

OFFICE WORK: Minimum Average
Clerical $ «60 $ .90
Typing - «60 - «90
Stenographic - «60 «20

LABOR: (Involving no special

skills)
Light work - «60 . «856
Heavy or difficult work . «75 11425
Cafeteria® . »50 . #80
égzlng room . «90 . «80
Kitchen + 90 - «80

SPECIALIZED :

Grading papers . «60 . «90
Laboratory or classroom™ " - «60 - «90

agssistant--no teaching

#Under 60 cents per hour only 1f no meals Involved, Students work
three hours a day for three meals. Pald for work in addlition.

#2Up to $1.25 if teaching involved.

Source: Direct mail guestionnaire,
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SCHEDULE 6
STUDENT WAGE RATES
at

Oregon State College
Corvallis, Oregon

OFFICE WORK: Range Avera
Clerical @ «50 $ 65 - .70
Typing «65 : +75
Stenographlic «60 - 87 75

LABOR: (iﬁzg%zing no special
Light work «58 = 14,35 . «85
Heavy or difficult work 85 « 1.15. 1.15
Cafeteria +65 = 1,00 75

égging room «65 = 1,00 +75
Kitchen #6565 « 1,00 . «75

SPECIALIZED:

Grading papers «756 = 1.00 . «80
Laboratory or classroom 66 = 1,50 1.00

assistant--no teaching

Source: Direct mall questionnaire,



SCHEDULE %7
CLASSIFICATION and WAGE SCALES FOR STUDENT EMPLOYEES 1948-49
at

Montana State College
EBozeman, Montana

The classification and wage rates, as determined by the Labor
Commlttee In conference with various heads of departments, applies
to the normal use of student help in connection with the varlous
collegiate departmentse

'1. Special Asai'taﬂtﬂ.oouonoo--c.naRat0° 85¢ tg $1.10 r hgur

2. Student Laboratory Assistants... " 70¢ 90

3¢ Student ReaderScesssccssccssvesse s 60¢ - 85¢ -
4., Student Clerical HBIP.....-.-... e 60¢ * 75‘ . "
Be Student LabOrecccccscsccssscscce . 50# » 70¢ " .

#65., Student Technical Assistanteecee.s
#7. Student Department ClerKescescsss

In addition to the above classifications, there are students
especlally qualified and some posltions where the work 1s such that
exceptions are 1n order. Such exceptions must be submitted to, and
approved by, the Labor Committee before payroll will be honored.

In turning in payrolls, use the above classifications as this will
immediately 1dentify the type of work belng done. The use of the
term "Student Assistant" 1s too broad.

A dlfferent classification applies to certaln lines of work
as follows:

l. Student Union, Assoclated student Store and dormitories-
Separate schedule is provided for these units.

2. Physical Plant-
Certain labor regulations require different procedure.

3« Certaln types of work--particularly fleld work--require
that student labor be considered the same as other non-
student labor, especially when workling alongslide of non=-
student labor and doing the same work.

EXPLARATION OF CLASSIFICATION and WAGE SCALES FOR STUDENT EMPLOYEES

A student employee is a person, primarlly a student, who obtains
wages for services from the instltution or from campus organizations
which directly service students or faculty. A person under limlited
registration, who 1s primarlly an employee on or off the campus, 1is
not considered a student employse.

#l. Speclal Assistant- A student directly responsible for equip-
ment, instruction and examinations without direct faculty
supervision.
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4.

5.

#7.

SCHEDULE 7 (continued)
Student Lghoratorﬁ Assistant- A student assisting In a
atory e supervision of a faculty member or
special asslistants.

Student Reader- Student employed In reading examinations

and themes.

Student Clerical This classificatlon refers to office
%33%%3 d

work, ctation, typing, cataloging, filing and
general office work,

Student Labor- Such labor will be doing work requiring no

special skill, such as routine dutles, cleaning and wash-

ing of glassware, etc.

Student Technical Q%aigg%gt— Pecause of specialized types

raining, such students will be extremely unnaual.yp;hoy
must be skilled, take responsiblility, be mature, have judg-
ment, and be able to make decisions which may dirsctly af=-
fect our college community.

Student Department Clerk- This applies to cases where stu-
dent clerical help 1s taking over the responsibilities in
an office, as would be done by a full-time department clerk.

#These classifications are unusual and varyling classifications.
When any department wishes to employ students In any of these clas-
sifications, they must get the approval of the dean of their division,
with final approval as to classlification and wage scale to be de-
termined by the Labor Committee. Use Payroll Approval Forms for
Student Employees.

Source: Job classification sheet from Montana State College.



SCHEDUIE 8
STUDERT WAGE RATES
at

University of Wisconsin
Madison, Wlsconsin

OFFICE WORK: Minimum Average
Clerical $ .60 $ <60
Typing +65 70
Stenographic «70 75

IABOR: (Involving no special

slkills)
Light work «65 75
Heavy or difficult work 75 75
Cafeteria «65 «75

SPECIALIZED:

Tutoring 1,00 up

Source: University of Wisconsin Student Employment Bureau.
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SCHEDULE ©
COST OF EDUCATION
at

Montana State College
Bogzeman, Montana

Minlmum
$ 27,08
49.50
135,00

Based on Semester of 43 months.

Source:

Direct mall questionnalre,

37

Averagze
$ 57.08

60,00
152,00
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SCHEDUIE 13
COST OF EDUCATIOR
at

Pennsylvania State College
State College, Pa.

Finimug
FEES $110.00 (per semester)
ROOM (per person, double room) 100,00 (per semester)
BOARD 200,00 (per semester)

Source: Direct mail questionnaire.



COST OF BDUCATION
et

Jowa State Collepge
Ames, Iowa \

Avecraze

TUITION +138.00

ROOH 36.00 {Resldenece Hall Rate)

BOARD 124,00 {kesidence Hall Rate)

The Iowa State College operates on a guarter bagls and all

data given are glven on that basgls.

Source: Direct mall questionnaire.



163,00

Source: Colle




SCHEDULE 16
COST OF EDUCATION
at

Oregon State College
Corvallls, Oregon

Per term
FIXED EXPENSES (Pees) $ 52.50
ROOM and BOARD 195.00
BOOKS and SUPPLIES 25,00

Source: Direct mall questionnaire.

44
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Figure 4, Minimum hourly wage rates paild for student labor in-
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CHAPTER V
AN ADEQUATE STUDENT EMPLOYMERT SERVICE

Adminigtration

Student employment predomlinates as the principle method of
providing financlal asslstance to college students. It has been
estimated that 30 to 50 percent of all college students must work
to provide a part of the funds for meeting thelr costs of educa=-
tion.l Thls means that the Employment Offlice occupiles an important
position on the campus,.

The philosophy of student flnanclal ald has not been adequately
studled as 1at.2 The lack of agreement on the subject ls evident
from the conflicting views of experts in the field of educatlon ad-
ministration. Thls means that objective criteria to evaluate the
established goals of a given employment program are lacking. There
are, however, certain recommendations dealing with the administra-
tion of student ald programs that have been advanced by authors in
the fleld:®

We cannot overemphasize how important 1t is for any institu-
tion to have a definite philosophy of student aid and to
have clear and definltely worked out policles, This should
be done in terms of the objectives of the college, its re-
sources for ald, and the percentage of the student body who
need and are worthy of assistance.

Probably the most frequently encountered proposal 1s that for
unification. All financiel ald activitiles for students, irrespective

lEgther MeD, Lloyd-Jones and Margaret Ruth Smith, A Student
Personnel Program for Higher Education, p. 147.

2Ibid., pe 150.

58, C. Newman, op. cit., p. 52; and American Council on Educa-
tion Studles, ope. clt., pe 63



of whether 1t 1s in the form of fellowships, scholarships, part-

time work or loans, should be centrally administered., Thils enables
the college financial assistance program to be carried through most
effectively and avolds overlapping, duplication or contradictory
policles being carried on, as 1is likely to be the case where central-
ization has not taken placs.

In most colleges the number of jobs available 1s not sufficient
to take care of all students desiring works The number of jobs
avallable 1s determined in a large measure by the locatlon of the
institution. Urban and Industrialized areas offer more In the way
of off=-campus employment. Some schools have been forced to develop
a large number of jobs on their campus. Such jJjobes are important
not only because they are numerous, but they can be better controlled,
can be made less exploitive, and are less subject to sharp fluctua-
tions due to outside economic trenda.4

Not all schools vliew student employment as a means of financlal
ald; iIn some institutions the emphasis 1s on the value of the ser-
vices to the institution. A study prepared under the auspices of
the American Council on Education Studles, stated:5

Jobs flnanced by the institution, particularly under special
ald plans, are sometimes scaled at a slightly higher hourly
rate than corresponding outside Jobs 1n order to reduce the-
time spent on employment by the student. On the other hand,
some colleges try to stretch avallable student labor funds
by paying low hourly rates. There 1s 1little jJjustification
for this polley, although there 1s some justification for
the usual practice of scaling at a lower hourly rate jJobs
which permit time for study as against those which do not.

If the purpose of the school 1s to assist as many as possible

43. Ce Komn, 22. cit.’ pe 63.
Sanerican Council on Education Studies, Op. cit., pe 69.
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attend school, a more reasonable approach would be to limit the
amount earned or the number of hours worked., Reductlon in hourly
wages represents not only a monetary cost to the student, but it
increases the time which must be spent earning his subslstence,
This, if carried far enough, may well mean impalring the working
students' opportunity to secure a well-rounded college education.

On the Oklahoma A, and ¥, College campus a great many Indepen-
dent hiring units are involved., In cases such as this, where many
departments insist on selectlon and hlring of thelr own student
personnel, the criteria established by the Student Employment Com-
mittee governing selection of student personnel may be overloocked
by the various departments. It would be better to require the
various departments to hire only students who had recelived certifi-
cates of avallablility issued by the Student Employment Office.
Thls certificate would be lssued only after an interview and check
to see 1f the student meets the college's previously set criteria
for student employment ald. Thils would concentrate responsibllity
for and Insure the carrying out of the employment program as oute
lined by the student Employment Committee.

Elimination of Wage Inequities

This study of the structure of student wages at Oklahoma A,
and M., College has clearly revealed the existence of wage ineguilties
within the student wage structure. These Inequitles result from
different wage rates belng pald for comparable jobs, adjustments
being made 1in hours worked, and "soldiering" on the job. The marked
wage differentials existing between simllar Jobs as a result of
these three practices both within and between supervisory units,

clearly indicates the need of a program to achieve intermal
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consistency in the student wage structure.

The low relative standing of the offlclal student wage struc-
ture at Oklshoma A. and M, College points to the need for a recon=-
sideration of the basls of determining what the wage rate should
be.

Internal consistency in a wage structure can best be achleved
by installation of a job evaluation programs. The method of Job
evaluation adopted by three schools was Jjob classification. Coples
of the schedules of Job classes and the respectlve wage rates are
included in thils study iIn Appendix C. There 1s no one "best" method
of Jjob evaluation. These Job classification sheets from other schools
are included to show how some schools have attempted to achileve ine
ternal consistency 1n their wage structure.

The declslon to undertake a job evaluation program must be
arrived at by top administrative authnrityaﬁ It means abandoning
any basls for wage rate adjustments other than agreed-upon obser=
vations and facts interpreted in terms of established standardse’

In order to secure the'cOOperation of the supervisors 1t 1s
essential that they understand the program does origlnate at top
administrative levels. They should also be aware of the msjor goal
of the program--the establishment of a wage structure which has ine
ternal consistency; where the wage rate for the job 1s determined
on the basls of Job content,

In view of the high degree of professional competence required

to carry through such a program to 1lts successful conclusion, it 1s

$7. 1. Ot1s and R. H. Leukart, Job Evaluation, ps 1504
TIvid., ps 150.
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believed that the Student Employment Commlttee should make the
following recommendations to the President of Oklahoma A, and M.
College:

The Presidente-

1. Appoint a Job Evaluation Committee comprised of qualified

competent, and experienced personnel from the staff of
the School of Commerce and the School of Engineering.
The function of this commlttee would be to study the
existing siltuation at Oklahoma A. and M. College and
decide upon the method of job evaluation best sulted
to correcting wage inequities in the existing student
wage structure on this campus.

2, Empower this committee to Inaugurate and carry through,
with every asslistance, a job evaluation program designed
to achleve internal consistency ln the structure of
student wages at Oklshoma A. and M, College.

In its over-all aspects, the offlclal wage structure at Okla-
homa A, and M, College 1s much lower than the general wage struce
ture of these selected institutions. In some jJob categorles the
absoclute level of the wage structure at Oklahoma A. and M. College
i1s higher relative to the selected institutions than in other job
categories. All are relatively low.

Due to varying wage ranges for similar work, adjustments, and
"soldiering®, the existing wage structure at Oklahoma A, and M,
College 1s higher than the official structure. It is probable that
the installation of a higher wage range and the elimination of wage
inequities by a jJob evaluation program will not materially increase
the total wage billl expended for student labar. Any increase will
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be far less than a cursory Inspectlon of the relative officlal
rates would indicate. The Student Employment Committee's goal of
enabling as many students as possible to remain in school 1is con-
sistent with higher wage rates. The advantage claimed for low
student wage rates in "spreading the avallable funds" may be achleved
by elther placing limlitations on the total number of hours worked
each month, or by placing a 11m11?ation on the amount earned. In
both cases the end result 1s the same, The total student wage bill
could be regulated either by varying the number of students employed
or by varying the number of hours they are allowed to worke. This
solutlion avolds the adverse effects which an excessive number of
hours of employment has on a student's scholastic standing and on
his opportunity to secure a well-rounded college educatlon,

In view of this, it 1s recommended that the Job Evaluation
Committee meet with the Student Employment Committee and adjust the
over-all student wage structure upwards until it is elither on the
general level of the selected, comparadle Instlitutlons, or untill
it reaches limlts imposed by budgetary conslideratlions, If the
present wage structure 1s modifled In accordance with the foregoing
suggestions, 1t is belleved that wage Iinequities in the current
structure of student wages will be eliminated. It is further be-
lieved that the objectlves of the Student Employment Committee willl
be more completely realized,
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EXHIBIT A

Pebruary 19, 1949

Dr., Robert L. Stearns, President
Universaity of Colorado
Boulder, Colorado

Dear Dr. Stearns:

I am In need of some specific iInformation concerning
student wage structures on your campus. Thils information
1s needed to complete a study which will be submitted as
partially meeting the requirements for a M, S. degree in
Economics.

In the accompanyling reply sheet the most common jJob
classifications are listed. In the event these classifi-
catlons do not match yours exactly can you give me the
rates for jJobs that would fall approximately within the
classificatlons that are listed?

The wage rates deslred are those pald to students who
are working for the college. In the event different de-
partments pay different wages for the same type work, can
you give me the average or typlcal wage paild for each type
of work?

I am enclosing a reply sheet and a stamped, self-
addressed envelope for your convenlence.

Any informatlon you can give me concerning these stu-
dent wages will be appreclated,

Sincerely,

Ward Blocker
Graduate Student
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EXHIEIT B

SOURCE SHEET

STUDENT WAGE RATES
at

What are the hourly rates pald to student employees perform-
ing the following e8 of work for your college:

QFFICE WORX: Hinlmum Average

Clerical

Typlng i
Stenographic

LABOR: (Involving no special
skills)

Light work
Heavy or difficult work

i

Cafeterla
(or)
Dining room
Kltechen

SPECIALIZED:

Grading papers

Laboratory or classroom
assistant--no teaching



EXHIBIT- C

February 9, 1949

Dr, Robert L. Stearne, Preslident
University of Colorado
Eoulder, Colorado

Dear Dr. Stearns:

I am in need of some Information concerning the cost
of education at your institution. Can you furnish me the
minimum and average costs of the three major items in a
student's tudget at your institution?

This information 1s needed to complete a study I am
making in partial fulfillment of a requirement for the
M. S, degree in Economics at thils Institutlon.

This Information 1s usually obtalnable from your col=-
lege catalogue, but I have been unable to locate a current
copy on the campus.

For your convenlence, I am enclosing a btrief reply
sheet and a stamped, self-addressed envelope.

Any informatlon concerning these three educational
cost elements listed on the reply sheet will be greatly
appreclated,

Sincerely,

Ward Elocker
Graduate Student
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EXHIBIT E
SURVEY OF STUDERT WAGES
Oklahoma A. and M., College
What type work do students working under your supervislon per=-

rorm)(clerical, typing, stenogrsphlic, ladbor, janitor, grader,
etce)?

Are all students performing the same type of work under you pald
at the same officlal rate?
Yes To

If answer 1s No, are the differences based on:
l. Senlority on job
2+ Need of student
3« Ability of student
4, Other (what)

(a) What is the maximum official rate paid?
(b) What is the minimum officlal rate pald?

Do you "pad" your students time sheets so they secure a higher
hourly rate than the rate reported on the time sheet?

Yes To

If answer 1s Yes, are these "adjusted" rates:
ls The same for identical jobs
2. Dased on student's ability
3¢ Based on senlority on the job
4, Pased on need of the student
5. Other (what)

(a) What 1s the wmaximum "adjusted" rate paid?
(b) What 1s the minimum "adjusted™ rate pald?

Do students working under your supervision "pad" thelr hours to
your knowledge?
Yes To

What percentage (if any) of the students working under your super-
vision "soldier™ on the job?

Do you feel student wage rates are:
1., Too high
2. Too low
3¢ Satlsfactory

If answer is 1 or 2, what should the hourly rate be?

Are you aware of other supervisors "adjusting" student employees
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EXHIEIT F
SURVEY OF STUDENT WAGES
Oklahoma A. and M, College

Is 1t necessary for you to work to remain In school?
Yes To

What percentage of your total college expenses do you earn?

What type of work do you perform (clerical, typlng, stenographie,
janitor, etc.)?

What hourly rates do you recelve, as reported on the time sheet?

Does your supervisor "pad" your time to pay a higher hourly rate
than that reported on the time sheet?
“Yes Yo

If Yes, how much? %

Do you "pad™ your time without your supervisor's knowledge?
Yes Yo

If yes, how much? %
Does your supervisor allow you to "pad" your time, with his
knowledze?
Yes No
If Yes, how much? b4
Consldering actual number of hours worked in relation to the

amount received, what 1s the approximate hourly rate you recelve?

Do you know any students performing the same work who get a

higher rate of pay? If so, what 1s their rate?
“Yes " No

Do you know any students performing the same work who get a

lower hourly rate of pay?
Yes No

If so, what is their rate?

Do you feel the exlsting wage rates for your job are:
le Too high
2e Too low
S« Satisfactory

If answer 1s 1 or 2, what should the rate be?
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LOCATION

Montanse Btate Collecze Zozewman, Yontana 2,565

Unlversity of Wisconsin isconslin 37,447

37 AR Y £ SIS
Orlehiome A. and M.

ennsylvanla State
Jows State

Universlty of Uyowlng

Orepgon State

i O . .
nited States 1940 Census llieporte
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MONTANA STATE UNIVERSITY

Mlssoula, Montana

(Date)
703

(Supervisor) (Department)
FROM¥: Student Employment Committee

Attached herewlth will please find a Classiflcation and
Rate Scale for Student loyment which has been approved by Presi-
dent McCaln to be placed In effect as of July 1, 1948, These rates
are an "across the board"™ increase of 5¢ per hour above 1947-48,
The plan of operation is the same as was In effect during 1947-48,
However, for your information and guldance the procedure 1s as
follows:

(1) The supervisor is responsible for the selectlon of stu-
dent help. Official appointments are not required, He 1s also
responsible for having payrolls properly fllled out and approved
and at the Pusiness Offlce not later than the flirst day of the
month, unless it falls on Sunday. Then it should be in the Pusil-
ness Office on the second; otherwise there may be a delay of one
month before the student 1s pald,

(2) The supervisor is responsible for determining the classe
ification of the employee and the rate to be pald within that class-
ification. The Clasaification should be inserted in the columm on
the monthlx Labor Payroll form under the heading "Position or Kind
of Service" or on the "Dally Time Report", if used, under "Charge".
When employees' services lnvolve more than one classification, he
should be classlfled according to the type of work which occuples
the greater part of his time.

(3) The rates within a classification are to be used at the
dlscretlon of the supervisor; however, ln general, beginners should
be employed at the lowest rate for that classification.

(4) Supervisors not wishing to pay different rates within a
classification should use the medlan for that classification.

(5) The supervisor may, at his discretion, pay lower rates
in the event the student iIs able to study or have lelsure time on
the Jobe

(6) 1If a higher rate than Indicated b{ the classiflication is
desired, the supervisor should prepare a written memorandum Justi-
fying the request which should be sent to the chairmen (E. K. Badgley)
of the Student Employment Committee in ample time, before submig=
sion of a payroll, for the committee to review the case (one week).
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(7) The Pusiness Offlice will check payrolls as follows:
(A) Extensions or computations
(B) Varify rates with a classification
(¢) Effect on tmdget

(8) Students serving as teaching or laboratory assistants
must have at least a "C" average before appointment and it is recom-
mended that students working on other regular jobs also maintain
a "C" average. In no instances should students be employed on
these other regular jobs that are on probation. HNo work and/or
earnings limitations are being established this year. The super-
visor is responsible for ascertalning a student's scholastic record
and compliance with scholastic standards.

(2) When the services of a student are discontinued, an
"Employer's Report"™ form, supflied by Mrs. leligh at the Student
Employment Office should be fllled out and sent to her as a matter
of record,

CLASSIFICATION AND RATE SCALE FOR STUDENT ENPLOYEES

Effective July 1, 1948

Accounting Classification: Student Assistants (50¢ to
80¢) (Work primarily in professional fleld)

Clasgification Type of Service
SAl Grading papers, 60¢ to 70¢
Laboratory or classroom assistant
SA2a Little or no instructional work, 60¢ to 70¢
SA2Db Semi-instructional, 70¢ to B80¢

Library assistants (rates determined by experience
and ability)

SA3a Working under supervision, 50¢ to 60¢

SA3b Work includes some supervision of other stu-
dent asslstants, 60¢ to 70¢

SA4 Specialized assistant requiring training and

skills, etc., not acquired in the department
for which the student 1s working, 70¢ to 80¢

Accounting Classificatlon: Clerks (55¢ to 95¢)

(Work not necessarily within the student's profes-
slonal fleld)

Classification Type of Service
Cl Working under direct supervision and not using
any speclal skills, 55¢ to 65¢
c2 Working under direct supervision using some speclal

ské}la such as typing or bookkeeping, 60¢ to
70
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THE UNIVERSITY OF WISCONSIN
Student Employment Fureaun

Rates of FPay for Student Work

Board and Room

Room and 3 meals dally in prilvate home ,..s 21 hours of work and
S evenlngs In a week for care of children.

Room and 3 meals dally in private homes where there are no children
and in boarding and fraternity houses ...e..s 26 hours a week

Room and 2 meals dail‘y srsstvesnsssevsbsssnavesss 40 HONPS & wWoek

Room and 1 meal dally ccescvccccsccssssosessse 10«12 hours a week

Rom only [ R R R R R R R R R R R R R P R R P R R R R R R R 5 - 7h0ura ﬂ'aak
(Variation in number of hours to allow for difference in
value of room or meal and nature of worke The principle
meal is worth more than a light breakfast.)

max'd b aad 3 mals daily I B R R R RN SRR R R R R R R R R R EENENNE] 2% hours daily

Overtime walting on table, washing dishes, or where work is pald
In GBS ccscecsansssssnssansernsesscassss DOSTO CONts AN hr,

Office Work

Typing Ssssesssasesessitessesassasessnssnsacss DD-T0 conts an hr,
Stonography sessescsssesassassssssasssssesescans T0=70 conts an hr.
(Depending upon Ability of Worker)

Hlscellaneous

Odd jobs, manual labor, ironing, housework, etc...75 cents an hr,
Care of children
for students er 18 years Of AZe sesesesess 00 cents an hre
for students igara of age and OVEr «esssee 45 cents an hr,
Evening care of ch en
asleep = 3 hours before 1l PeM, cececessssscsssssss 60 coents
Walting on table for dinners, teas, etcs ssess 65=75 cents an hr,
(Pus fare additlonal)
(For a ragglar arrangement with definite hrs, a weekly rate may be
made «

Technical Work (depending upon skill or worker) ...... Rates vary
Tutoring, translating - for graduate students and experienced
tﬁRChBPB LA R RS R E R R EEE R EREEEEE NS EERNESESEER] sl’oo m hour and up
Typing toplcs, theses (depending upon copy, footnote,
foreign languages, etc.) Double Space.l4 cents a page and up
Single Space.28 cents a page and up
Carbons.«esesl cent for each carbon
Ta‘b‘u}.atimﬂ md chﬂrta IR R R EE N R E N R R R R R NN ?5 cents aﬂ hr.

Store Work 65 cents an hre and up
Student Employment PBureau
Memorlal Union Pullding



Clagsliflicatlion

1. Construction

work.

2+ Custodlal
services
and farm
labor.

Se Sales, food
handl

and service

Job Clagsificatlion and Wa
Student Employees, Unlversity of Wyoming

Descriptlon

Skilled and
common labor
used in build-
ing or other
construction,

Men employed
in bullding
and campus
maintenance,
and employed
on farms,

Kitchen,
fountain, and
dining-room
employees,

Examples of

Jobs Included

Carpenters, plumbe-
ers, mechanics,
unskilled heavy
d3ken Sleermgs
e
shovulinggsagﬁ &
gravel, wheeling
concrete, ete,

Janltors, ground
keepers, general
clean-up workers
in laboratorles,
etec,

Cooks, waltresses,
cashlers, fountaln
workers, dish
washers, book-
store cierka, ete,

Rates for

Recon=
mended
Wa
Rates

75¢ to
$1€25

Remarks

Conslderable skill and
experlence are required
for recelpt of the maxie
mum rate,

Is recommended that 75¢
be pald to employees with
one year experlience In
the same job and 85¢ to
students with two years
service,

Wages of 70¢ or more
should be pald only to
people who have conslder-
able responsibllity cone
nected with their job.
Wages under 60¢ should
be pald only to employ=-
ees who recelve meals as
a part of thelr compen=-
satlon or who have free
time to study during the
employment perlod, such
as game room keepersy

9L



4, Office work.

5+ Laboratory
teachlng, &
research
esslstants,

Students em=
ployed in
work which
does not ine
volve manual
labor.

Students em=
ployed in
paper read-
ing, teaching,
or assisting
in teaching &
supervising or
aaaiating in
supervising
laboratoriles,

Stenographers, 50¢ to
typists, file 90¢
clerks, telephone
operators, Post

Offlce employees,
newspaper and

radio editors &

workers, library
assistants, film
ingpectors, projec=-
tionists, but not
including paper

readers.

60¢ to

Paper readers, re-
$1.25

search agsistants,
tutors, asslistant
Instructors, ac=-
companists, muaic
transcribers, coach-
ing asslstants,

1life guards, etcs

Students pald 70¢ or
more should have oute
gide experlence or have
been employed with the
department two years or
more, Wages under 60¢
should be pald only to
workers who have an Op=
portunity to study dure
ing the employment
period,

Wages of $1.00 or more
should be pald only to
those students actually
teaching, supervising
laboratorles, or con=
duet ing research where
technical knowledge 1is
required,

Adopted by the Commlttee on Pay
Scales and Job Classiflcatlons,
August 12, 1948
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