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Cf.aapter I 

liiITRODlJCTIOH 

l 

Th!s is a study or the structure cf atu.dent wages at Oklahoma 

Alf- &1d ~-• College,.. 'fhe purpose or ·th.is study is to determine'.- by 

means of critical examination,, it waga i~equit,les exist within tbe 

present studen1t wage .structure ·and if tha ove~all level of tile 

student t:vage struct1.U:a ls consiateut with the level of the student 

wage structure in eompru. ... able institutiOf:l.S• 

Tbe problem of wage in&qu1ties 1a. but. one phase of the bt'oatl ... 
' er .question of student employment as it rel.o.tes to .financial aa.sist-

ance for college students. 'l'b.o !,lMWer to th1·s qu.estlon of' student 

employment 1n turn bears d.irectly on the anSV1er to the question, 

.,iih.o should go to eollege?u Numerous stud1'1.s have indicated that 

many ,seholaet1oally que.11.fied students are unable to a.tte11d college 

because oJ? t inane1al r1!Hu:1ons.. Eminent educators are disagreed as 
·-

to the role of student employment on the college camp.us. Some state 

that students should work only if absolutely n-ecesaary to re~in 

in school; others maintain that students should work beca11se of the 

be-nefits they derive from the experlenee,.l 

t..'l'&ny educators feel tha.t students who wot>k are seriously re­

stricted. in their cultt.i?'al and social ,development. Others hold 

that the experience p~omotes :self'-d1acipline .and will benefit the 

student. l\ few colleGes are organ.1~ed so that v..rork experiiitnce 1s 

an integral part of the stu.dent 1s ed1.1.eation .. 

l.nt:rork Your "I!Jay Tbrough College?'*,. Rotarian, Vol. 57, (August, 
1940) • 27-29. 
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Because of the wide differences of opinion, and 1n the basic 

philosophy underlying the adm1n1strat1on of financi 1 aid , it be­

comes one of the most vital questions in the field of higher educa-

2 tion . 

The solution·or this problem of f1naneial id d p nds upon a 

elea.r recognition of S$vera1 facts ccording to special r port 

to the American Council on Education Stud1es : 3 

First , financial aid to students is basieal ly a student 
personnel problem. Second* the financial counseling pro-

am must be c l osely linked to th educational policy and 
objective of each individual c -ollege and must al s.ys be 
considered ln the light of those pol icies and objectives. 
Th1rd , the magnitude and intensity of the financial counsel ... 
ing program should be consistent 1th the American phil­
osophy of equality of opportunity to all who seek higher 
education and who can profit by it . A fourth principl ., 
less gGnerally accepted ut one which this conrnittee en­
dorses , 1s that that degree of aid granted should someho 
be related both to .£.nd1v 1 ual need and to intellect al 
promise . 

lar num r of studies have boen made to d termine the ef-

£ cts of empl oyment on the scholastic stmd ing of students who are 

employed . Studies have lso be.en made to determine the social and 

personal effects of employment . 4 The conclusions are that student 

employment in itself bas neither good nor bad effects The el'fect 

depends on factors such as type of work, ·number of hours worked . 

and the t e the work is perfoz•med., 

This brings into focu the need for clarifying the goals set 

for student mploym.ent . Only h n the goals have en clearly set 

2.American Counc11 on Education Studies ~ Financial Assistance 
For Collefg Students. Series VI--Student Pe~sonnel ork--Number 7 , 
Vo'i:~me X eptember, 1946), 13. 

3 Ibid • • P. 13. 

4s . c .. Ne,..ma.n, Etcployment Probleme- of College Students, pp. '72-
115. 



forth c n any real progress be ma.de toward a sound employment pro­

gram. In each colleg the criteria for employment and th goals 

to be reached should be clearly stated . There should be central ... 

ized coora lnation. to secure consistency 1n the application of the 

criteria established for employment in order that the goals set up 

by the college might be achieved . Several authorities in the .field 

say this program should be administered by a central oommittee 

rather than by 
5 

singl e administrator . 

o separ ta problems are lnvolved 1n this study: 

'l'he .first problem is that of internal consistency• paying 

each job hat it is orth in relation to the rates of pay esta 

linhe for other jobs; Thla problem is approac11ed by utili&1ng 

questionnaires to sho the extent of current practices that pre ­

liminary intorvle e revealed to be present 1n the st ldent wage 

structure. ~uesti·onnai es6 ere submitted to both supervis"Ors and 

student employees to determine the existing wage structure and 

cu rent ~mployment practices ;. These current employment practices 

are exam1n d for consistency 1th the goals aet up by the employ­

ment committee. The existing wage structure is examined for in­

ternal consistency to determine if students doing comparable work 

are pa.id at the sam.e rate . 

The aeeond problem ls concerned with the re l ative standing of 

the absolute wage structure t Oklahoma A. and ". ·college . · This 

problem is approached by ut111z1ng a student wag survey covering 

5See E . McD. Lloyd-Jones , and M. R. Sm1thi, ! Student Personnel 
Program For Higher Education, p . 150, and American Council on Ed1ca­
tion Studies , F1naneial Assistance to Collef~ Students, Series vr ... -
Student Personnel Work"!>-l1um er '1 , Vo!ume XSeptember. 1946), P• 45 . 

6See Appendix A• Exh1b-ts E and F. 
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Chapter II 

ADMilTISTRATIO!,; Oli' STUDEt7T Ef;1PLOn.m1:rT 

In order to secure a. better understanding of' the problem of 

inoqui.ties in the student wage struoture at Oklahoma A.,, and !;1. 

College, it is necessary to scrutinize the administration of th.a 

student employment program. 

5 

At Oklahoma A. and M. Colloge the policies on wage administra-

tion, as they relate to student employment_ are f'ormulated and 

roeommended. to the college administration by the Student Employment 

Committee. These policies are carried out by two offices whieh 

deal respectively with the employment of men and the employment of 

women. The organization and functions o.f these administrative 

offices, as they relate to the problems of this study, are set 

forth in some detail. 
1 Student Employment . ~ommit tee 

The Stud.ant Employment Com..'1llttee is composed of a chairman 

and three members. The chairman 1s a department head; one member 

is .from the business of'f':i..ce; one member 1s .Secretary of the Student 

Employment Office; and one member is the assistant to the Dean o~ 

Women. It is the function of this coml;ttittee to set the over-all 

student wage policy. 

Meetings are held when called by the Chairman. The last 

meeting was held in September, 19481• and was called when Oklahoma 

University installed a. job evaluation program and raised student 

wages. At that t:tme the Committee made no ·changes in the prevailing 

1souroe: Interviews with the Chairman of the Student Employ­
ment Committee .• a.nd Secretary of the Student Employme.nt Office. 



wage range here~ which was 30 to 50 cent.s per hour. Tb.is deeia1on 

to leave the wta,ge rmige unchanged was based on the fact that an 

increased number of students are havin~ to 1nork to, remain in $Chool,,. 

The Oomm1ttt1u1 bel1evetl th.at by !teeplng a lower -wage range, more 

of these s,~Jdenta would be able to secure et~loyment f'lU'ld remain 

in school. 

The method used by th@ Committee to determine what the wage 

range shall be 1s to talte the probable amount of ,n1one,- to be avail­

able for student labor in all depe(rtments and d1v1de this by the 

probable number of students needed in t11:ese departments. This 1a 

done because students are. paid .fr,om funds 1n d.epartmental budgets •. 

On the basis of past ezper1ence1< knowle-dc;e,. and expectations., 

the depart-mental buda;tats are p.repa:redw These ar,e approved by the 

Eudset Com.nittee, coordinated., anrl than approved 'by the President •s 

Ot:fiee.. This 'budget is th~n prese11.ted to the F<>ard of Regents: for 

approval., 

The objective o.f the Student Emplo:yment Committee 1s to enable 

as many students e.s possible to remain 1n school. It established 

the present student wae'.te structure to ma.lee a little tnoney help as 

many students as possible to attend sehool.111, It ia not set '1P to 

pay student labor what the. job is worth., tmdel"' this criteria estab ... 

lished by the Co~ittee, the .studo,nt ne·eding work would get a job. 

This Oo!!!..inittee has a ·speoial fund for employing untrained students 

who must have help to remain in school,., The decision ot the, Student 

Employment Oom.-nittee not to raise the student wage rates last yee.r 

was consistent with th.ls oriteria of an.abling as nuany studentfll as 

possible to 1 .. ema:tn in school... It is$ h0f'1ev-0r; short s1;3ht;scl in 

that it rails to consider the e!:f~et of long hours on the wo:rkitlg 
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student, or alternative solutions to the problem that wou ld avoid 

shortcomings inherent in this olution. 

If any department or supervi ory unlt ishes to p y student 

at a rate higher than the establishf>d range , 1t 111Ust send a letter 

to the Student Employment Committee. These letters arc usually 

approved as a matter of course , it bo1ng felt that the supervisor 

is in the best position to reco ize eases of exceptional ~~r1t . 

Uo efi'ort is mad to coordinate these higher rates between depart­

ments and schools. Allo ing higher rates for some jobs is a tacit 

admission b the St ent Employment Committee that 1ntl1 vidual need 

is not the sole criteria .for employment. These h1c,her rates re 

necessary in some case3 to secure qua.11.fi d help . Some departments 

have objected to this practice of era:nting exceptions to the o£f1c al 

wage structure on the ground that they are unable to pa rates above 

the established range because of lack of funds . 

Student Employ:ment Offioe2 

Coordination of the polic~es set forth by the st~dont Employ­

ment Committee is effected by the Student Employment Office . The 

office is d1rected by the Secretary or tho Student Employment Office. 

The function of this office is threefold: ,First. it acts as a 

hiring hall where male students deslr1n ork can obtain inform ... 

tion relating to available jobs on the campus and secure assign­

ments . Second ,, it provides a service to off- eampus employer ho 

desire to secure the services of le $tudent labor , and a service 

to the tudent labor that 1s provided ork by this means. Third , 

1t is the function of this office to see tbnt the over-all w ge 

2source: Interv1e s 1th Secretary of Student Employment Office . 
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policy of the Stud~nt Employment Com:nittee ls carried out . Thia 

would include maintaining consistency 1n wage rates betweon .super~ 

visory units. In this respect, .it .is the duty of the Stud-ant Em~ 

ployment Of'f1ee to :te-e that the wage rates paid are within the 

wage range established by the Stud$nt Err.ployr.rent Committe • I.n 

fulfilling its functions~ the Student Empl~yr.r~nt Office d.oss :not 

in any way a ct as a 'bargaining agent for eitl»r prospective em­

ployees or emplo,,-eI·s., It l'f.erely tacil1tates thB meeting of pros. 

peetive employers and employees to the mutual advantage of both. 

The student seeking work through this office fills out an ap­

plication blank and plaoes it on r Ue in the Student Employment 

Office. The.re is also placed on rile a record of the hours the 

student is available and the type o:f work the student is \v1111ng 

to, accept., 

These app11eations a.re further divided into three clasa1f1ca ... 

tions on the basis of ne-edl 

GrOUI? 

Grou:12 

Prou12 

·1: 

2 : 

3: 

Those who have to work to remain in school. 

Those needing work to pay part of expenses , 

Those wanting to earn apend-ng money •. 

It 1s on the basis of tb.1.s class1f1cat ion tm t . an individuals 

priority ls established £or the Jobs that become -a"railable through 

the Student Eri1ploymer1 t Of.f iee.. When an employer calls 1n for stu­

dent help~ these files are referred to . The stt1dents available 

for the type of work and at the hours needed are called in order 

oi' their priority until some stud&nt e.eoepts the job.. All person.a 

hiring students through the Student Emplo-yment Offiee must report 

the wage rato at the time the student labor 1s requested. This 1s. 
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one to liminate d sputes uch as those that have rls n 1n the 

past when t r . as no re cord o:: he agreed age . In ca.s of such 

di putc.;, no ,· a call to tr~ st,·dent Emplo nt Of.fice ill qu ic rly 

r ve· l Ju.st hat the ..;e offer u. hen he job was accepted. 

Thi protuc both the student nd the~ plo:,er . 

Ca.rd a.re ,... iled to all per ons o lo:yinz s tuc!ent l or through 

the St•1 ent Employment ort ice. These cards req est that any stu­

dent recommended by the Student Employr;:ient Office ho ro sun­

satisf ctory b,., reported to the office y phone or letter. T .... e e 

reports are filed and in this l'!U!.nner there ha been built up a file 

on students ho have proven generally unsatisfactor on "'ever 1 job 

as ignments ihen this h ppens, the r ports are erified and th 

student will henceforth not be given job a sign nt through the 

Student EmployI:tent 0.ffice . 

In 1milar manner a file. has he n built up concerning em- · 

ployera. Wl~en several students have trouble with a lven employer , 

or report bac\: 1th legitimate compl ints about a pe.reon employing 

student labor . the Student Eeployment Office ill no longer supply 

student la or to the person involve .. This ao.1n i ... for tho pro­

tection of oth the e.ployer and tho employee . 

In th lat st annu l report of the Secretary o:f tb.e Student 

Employment Office co eri t'., period July, 194'7 to July. 1948• 

it as .fotmd that 2 , 944 ... tudentn ere employed on the campus . This 

figure represents ~oth p rt - time and full-time emplo ent . These 

stud nts orked a total of 489 , 163 hours nd earned ~248. 1'79. 57. 

This represented n ar1thoet1c average of 51 cent per hour. This 

includes t e ges of those paid ithin the official ca.le . and the 
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exceptions to the scale that a.re approved by the Student Employ­

ment Committee. It does not refloct rates that are ttadjusted" by 

change in number of hours worked . A. more prec1 e brea. !down of 

student wages was unobtainable. 

During this same poriod , 733 requests for student 1 bor f-rom 

o.f'f- oampus employers were received. On the as1s of these '133 

help requests , 1 1 389 male students re placed in jo s . Of those 

pl.aced in town, most odd jobs were at 75 cents per hour and most 

regular part- time student help was at 50 cents per hour . n 1n-

determinate number of students secured employment on their own, 

of which no record is available. 

Job applicants for the available jobs through the Student Em­

ployment Office , on campus and off , outnumbered the availabl jobs 

two- to- one . 

;§mp,lozment of · omen;3 

The assistant to the Dean of · 01:mn., directs the o:ff 1ee super­

vi ing t :1.e employment of women . 

In the ease of women students there is only a negligible IlUJlli­

be:r empl oyed by off- campus employers.. In the past few years there 

have been fe er applicants than the number of jobs available for 

omen students . The range for those jobs has been .from 35 to 50 

cents per hour , . 1th some exceptions granted by the Student Employ­

ment Commit tee . In the next school year it is expected that the 

number of applicants will exceed the number of jobs a·va11 ble. 

A student seeking empl oyment fills out an application blank, 

3souree: Interviews with the Assist nt Dean of !omen and 
with workers in the office . 
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Wb.i·cil 1s placed on file in the office. '!'?neae ap:p11cations n.rif . 

'not grouped according to the need of the st~dent ror emplo,ment .. 

When a request is received for a stnda:nt worker• the S 1$leetio-n 1e 

based on experience and ability o:f the various applicants, with 

need te:tng "consi(l:ered". Thi.s offiee e~oures em:plojn~.m:nt f·or vateranta 

wives in addition. to its emplo~nt serv:Lees fol" 11omen students-. 

These inelude ,full•t1me, pa~t-ti.n1e and temporary jobs.,. 

Uc reliable .$tatietios could be secured concerning the e,mploy­

r1rent o:f women student:3.. Due to the lutt1p1ng of' full m:.H.1 part time 

e~loyeoe,, it was felt that the presentation ot material from the 

annual report coverins wonien student emplttJS&S v1ould be minloadirtg •. 

An ~~timate placed the avercige stud-ent wage f'or vroroon .at 40 

ee-n.ts per hoar,. . The number o:f "troinen students emplo,-ed during the 

past school year was estimated between 400 and 500. This shows 

approxima:t-ely 25 percent. of th.a woraan stt~;en ts on. the Oklal:u:.m1a A,,· 

and re .. College Campus have v10:rlc~d par·t til!!e., 

Most women secit.'TiDJ employment st~t at 35 cent,a per hcnn .. and 

usually ~et ine:z:>eases according to sen1ority on the job. In some 

cases whsn special skills $.l~e used, the otarting rs.to 1s highar 

thnn 36 cents. per hour. 

As in the· case of male s tli1dent ~1.:ployees. payment of wage rates 

above 50 cents· par hour must be authorized by the Sttldent Bmplo7• 

'fil&nt Committee. 

In years prior· to tlle war thls off iee kept a 11st or worn.en 

students who were willing: to go out and do house work in town. 
' 
In . 

the past tew years. th.ere has been praet1eally no names on this list 

as very few girls go out and do house work., 



Chapter llI 

A pr&liln1nary survey revealed that three typos of wage in• 

equities are present in the student wage struet1.U"-e at OltlahO!ne. A-. 

and ti. College. tis.go ineq:u1t1es result when st"Udents per.forming 

comparable work are o;ffielally :p.a1<1 at. different rates.- A wage 

inequity also results 1rhen students perforlldng eomi1t1rablo work .are 

paid d.1fferent rates which arise from 2uijustt'.ll€fnts in the numbe:r of 

hour·s worked.,, A wage !nequi ty· is introduced whe·:n s-ome students 

"soldier" and .fail to produce comparable work res:ults., as compared 

to students performing the same \11o.rk am drawing the sam$ wage 

Jtate. 

{iuestlonnaires covering these dif !'ere.nt, tn;es of student wage 

inequities were devised., These ques:t.ionn.a.ires were submitted to 

student wo:r?kers. and their supervisors,. A l"&view or these question­

naires submitted to emplo7ed students and their superviso::•.s. on the 

Oklahoma A •. and M. College campus ;r,e,veale-d marked wage differentials 

between comparable jobs,: both within and between supel"Visocy units .. 

Ten stud&.:nts performing clerical t1ork in 6 sttpervisory units. 

r~ported wage rates ranging from a low of 35 eents pel' hour to a 

maximum at 97 cents per hO'!.ll'.. The median wa.ge rate was 55 -cents 

per hour and the average wage .rate v1as 5B eents per hour.. One 0£ 

these stud011ts reported a wag,re rate range of 35 cents per hour to 

65 cents per hour within the sam.e supervisory u.n1t~ In one super­

visory un.1t 1 two girls were warl:r:ing side by s1de and doing the same 

job; one ree~.ived 35 cents per ho-ur and the other received 62 cents 

par hour. 
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F1ve students orking 1n c !'ateria units reported getting tue 

same wage rate for identical job . 

Sixteen students perfo ing 11-ht la or involving no special 

skills in 10 supervisory unit roported wag rates ran ing from 

35 cents per hour to 4.00 per our . ~he latter figure is xc p­

t1onal, n the median and a erago a~e rates ere eomp ed on the 

wage rat range of 15 students . The age rate :ranr,:ed f'rom 25 cents. 

per hour to 55 cents per hour. The mdian a.3e rate 45 cents 

per hour and t he average a ~e r e as 40 cent per hour. Five 

students were reported on tho time sheet at 35 cents per ho r These 

students all reported having to ork from 20 to 40 ho r ovarti 

each month. They d d not recoi v extra pay for thie ork. The 

actual hourly age rate of t hese students varied from 25 cents per 

hour to 35 cents per hour . One gradu te student reported doing 

25 hollrs 11gbt work in lvin"' no spec· l skill each month and i.s 

pa1d equivalent to the rate of v4 . 00 per hour . 

In one supervisory unit , three students performing heavy 1 or 

r ported getting 50 canto per hour. Tho nu~bor of student employed 

by this unit varies bet en 12 nc 18. Three full - t1me non- student 

workers work alongside st dent workers . They Go the ar.i or • u.se 

the same equipment .,. and have no dditional re ponslb111ties~ but 

receive wage rates varying from 80 to 91 cents peT hour . 

o graduate st dents working side by side mder the s e uper­

vi or ~ do1n5 the sa. job, involving semi- killed labor.,, reported 

ttin~ age rates that diffored. One received 50 cent per hour 

and the other reee1ved 60 cents per hour . 

1x st<ldent doing spoc1al1zea. ork reported w ge r tes ranging 
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from 00 cents peri ho r to 2 . '75 per hour . The median age rate 

as 95 c n s per hour and tr~ average wage rate was 1.23 per hour . 

~wo students in different supervisory units received an off1e1al 

rete of 50 cents per hour . One roported 1s rate as adjusted up­

ar a; e as llowed tot rn in 12~ percent more t o than actually 

worked. 

This sample covers 19 supervisory units , 1 and 1s ase on in­

form.at ion from questionnaires .as filled out ~ 45 students orking 

on t he O rlah oma A and ·.. College camp s in July 11 1949 . 

Two supervisors of students performing light labor reported 

those performing the same ob were paid the same age rate . One of 

tee super 1sors however reported he pad age rates ased on the 

a 111ty of the student . These rates ranged from 40 cents per hour 

to 75 cents per hour . o other supervisors of students performing 

light la or reported paying different rats for the same o sed 

on en1or1 y , a 111ty and experience . In these eases, the rate 

ranged f'rom 3 cents per ho ·r to 50 cents per our . T'no of the 

4 reported that 50 percent o the students "soldier "on the job; 

one reported t t a mall percentage ~soldiered"; and one reported 

that none " soldlered0 • Three said the,current a l"'e rate ere too 

lo a.nd should range f:ro 50 to '75 cents per hour . One said th 

rates ere satisfactory.. One of the upervisors inter 1ewed s ·1d 

he could not o tain th help e needed at the prevailing rate and 

expressed t he opinion t hat boys ore smart who orked orr t he campus 

as they would be paid more f'or too same ork 

1 A total of: 102 supervisory units reported in the Annual Report 
·of the ec:retary of the S ·udont Employment Office , l.947-1948 . 
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S1.x supervisor of tudents perfo ine clerical work 11 re­

ported .!!Qi paying the same wage rate to all students performing 

the same jo under their superv sion. These differentials were ex­

plain d :y- seniority arid the ability of the .student. Among the six 

supervisors , the wage rate raneed fro 36 cents per hour to 65 cents 

per hour. The ge range under each uperv1sor as 15 cents 1th 

one exception where the age range paid was 40 eenta per hour to 

50 cents per· hour . Four of these six supervisors reported wage rates 

ere too low. These four thought the wage rate range should be near 

65 to 80 cents per hour . One of the two supervisors reporting satis­

factory rates admitted 1n the course of an interview that his workers 

put 1n fro 20 to 25 percent less t1me than was reported and paid 

for on their time sheet . Although the questionnaire su mitted to 

this supervisor covered th1 aspect of student wages , he did not 

indicate when he filled out the questionnaire that this practice 

existed. Others may have done 11kew1 e . 

Three supervisors of students employed in college food unlts 

reported that students performing the same job were paid t the same 

rate . The minimum age rate as reported as 40 cents per hour and 

th maximum as 58 cents per hour. One reported 25 percent of his 

student workers "soldiered" on the job. One reported 33 percent 

"soldieredtt on the job. The ot er supervisor reported 50 percent 

"soldiered" on the job. 

This sample covered 14 supervisors in B supervisory nit . 

In view of the fore going it is seen that students doing com­

parable work. but under dif.ferent supervisors, are paid rates as 

l o as 40 to 50 percent of the maximum rate paid other students 
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.for similar work. Th pereentnge .ill vary depending on t1 tJPe 

of ork. Due to the different a e rat ranges p id by diff rent 

supervisor , both wit in and b t een · sup rvisory unit s , all ln­

equities would not be corrected even 1f the Student Employment Com­

mittee equalized t he exceptions to the o£ficial age structure as 

twe n departments . 

Factors 1n Interdepartmental i ge Differentials 

Intervie s 71th College Administrators revealed t hat in many 

instances , students are selected, on a departmental level . on the 

ba is of the 1:r ability to perform the 1 ork required by the u.per­

visor. The student ' s need for ork 1s the principal eriter1 or 
selection for a job in only those in tances here relati ly un­

skilled l bor is involved . 

This points to t a .fact that many .students are red on the 

basis of th need of t he departm -nts or supervisory units and n~l­

lifies to larg extent t he established objective of the Student 

Empl oyment Committee of hiring those students needing work.. These 

int rview further revealed that none of the thirty- riv upervisory 

units inveatigatod et up a sepe.r.a.te item in their bud.gets to cover 

student labor per se . Student ages wer paid f'rom funda aet up to 

cover general activities of a. particular type . and payments other 

than student wag s were mad from these .funds • These inter vie 

.rave led that the amount spent on student labor was determined bf 

need for stud nt labor in most cases ~ and not by bud0 etory limita­

tions . This indicates that at least over a limited range t he tot l 

wage bill :for student labor ould be some hat flexible . 

At the same time , t he f ct that some supervisory units ar 



visor:r unitg ~1ne; at a d.isad:i;.i·l1nt,ago . in rr:igard: to . re,te.e.. Thia 

would netH)unt for acme interdepartmental wnge differG:nti{Ils •. 
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Chapter IV 

RELATIVE STAUDINO OF OFFICIAL WAGE STRUCTURE 

In order to get a clear perspective of the relative standing 

of the wage structure at Oklahoma • and • College . a wage survey 
1 

was made . Sevon colleges were selected hich were deemed to be 

comparable to Oklahoma A. and M. College . These selected in titu­

tions are comparable on the following bases : All were selected 

from the r nks of United States Land- Grant Colleges; they have com­

parable coats of education; and the range in the ratios of the 

student enrollment to the population of the city where the insti­

tution is located 1s deemed to be narro enough for the schools to 

be comparable. 

It is gene:r lly recognized that students do not pay the full 

cost of their college education. A report by the American Associa­

tion of Colleges gives 43 percent as the proportion of the cost 

to the institution which the student fees cover . A study of Land­

Grant Colleges covering five selected universities ho ever show 

that th student contributes a smaller proportion, v rying from 
2 

10 to 20 percent. This ould presu bly tend to influence the 

cost of education to the colleg tudent . The composition of the 

student bodiea would also more comparable than 1! 'exclu i n 

schools ere 1ncluded. 3 Land-Gr nt Colleges derive portion of' 

their funds for support fro F deral Land-Grant income., and speci l 

lse Sched les 1 through 8 . 

2Palmer o. John on, Aspects srf.. Land-Grant Colle0 ion, 
pp. 39-41, and Table 2 , University of !innesota Press , 

3 s. c. Newman, Op. c1t ., 50- 51. 
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congressional enactments . Other fundo are provided by State Legis­

lative appropriations . 

In a comp rison of geographic aee differontinls , it is real 

wages that are important. The student ' n tuition, room and. board 

malce up t e greater part of his cost of nttend1n0 school ; for this 

reason, the ncost of education" based on thee items as determined 

for each school.4 Differences in student monetary wa~e rates at 

these selected institutions thus reflect differences in real ages 

paid the students to tho extent that theae costs of oducatlon re 

identical. rrhese costs vary in the c se of each individual student, 

but definite ranges have been esta .liahed t the various schools . 

The .elutively narrow ran in minim: m an - "'vorage costs for these 

institutions further Indicates t~.eir comparability ,. This survey of 

0 cost or education" is confined to resident students and oes not 

include out- of- state tuition and fees . 

Of the seven selected collezes , to 1nstltutlons reported mini­

mum costs of education et een 400 and 500 ; one reported minimum 

costs between 500 and 600 ; to reported only average co ts , one 

was '151 8 and the other 600 . The n 1n1mum for these t o schools would 

probably lio et een 400 and 500. If' Oklahot!".a A,,. a.rd .. College 

is included, five of the 01- t schools have minimum costs of educa-

tion in he range or ·400 to 500; two have minimum coats bet een 

500 and .,,.600 ; and ono 'i'IOUld probably lle near , 

The ran-e in cost of education iVS..s 

4see Appendix A, Exhibits C and D. 

5see 1gure 8 . 

rea.ter 

or bel ow '600. 5 

in the selected 
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schools than at Oklahoma A. and 6 • College . This factor would 

tend to cause the average costs to be somewhat greater in these­

l ected colleges . In four instances the average cost at these 

other institutions are given and the average ranges from ~518 to 

680. The average cost of education at Oklahoma A. and M. Col lege 

1 near 550. This is not the lowest of the group. but 1s 1n the 

lo er range of the group . 

To the extent these costs of education are similar~ differ­

ences in student wages reflect differences in real income earned 

by the students . 

The popul ation of the city 
'7 

here the school is located was 

deemed to be of importance since 1 t would affect the opportunity of 

students to secure empl oyment other than on the aolle campuses .. 

Five of these selected schools are located in cities having a popu­

l ation falling within the range of 8 , 000 to 13. 000. Still ater. 

home of Oklahoma A. and• . Col lege , is in th1a population range . 

On the basis of population alone, it would appear from Table l ~ Ap­

pendix B of this study, that the University of W1scons1n, located 

in Madison, isconsin, should not be considered comparable. The 

l arge number of students at this institution however gives a ratio 

of student enrollment to city population which the author believes 

to be reasonably comparable . 8 The number of students seeking a 

ployment in a given market would presumably al so affect the age 

rates . For this reason; a comparison of student enrollment to the 

population of the city here the college was located as de . 

6see Figure a. 
7See Appendix B~ 'fable 1 . 

8See Appendix B,, Tables 1 and 2 . 
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These ratios of student enrollmont to clty population ranged from 

2 :1 do n to . 36 : l . ~e.t is of even gre tor importune is the amount 

of off- campus empl o~ent available . This lnfo1""i1: tion~ t .4ough de­

sirable , as unobtainable for this study . The total number or 
students seeking employm nt in each institution is also not avail-

able . 

ata. concerninc the w ge strl1ctm1 e and cost of cducatlon in 

these elected institutions was secured by n~a.ns of a direct mail 

questionnaire . 9 

A wage survey must be based on job content if' tho data is to 
10 

be comparable and useful in establishing a ·a-e structure . •or 

this reason, descriptive vob titles ere used 1n this ,age survey 

hich indicated ob content . A age survey based on o titles 

h1ch are not precise l y definod cannot be entirely satisfactory. 

It is , however ., a useful and valid tool to indicate relative stand­

ing if this inherent eakness is kopt in min ~ hen concluslons a.re 

dra n from such data . 

In setting up he job tltles for inclusion in the wage surve , 

a l l available information on the age at ctures of other institu­

tions us anal yzed . Only nkey0 obs • ere selected which 1-ere deemed 

to be co=oon to nearly all -nstitutions of higher learning . 

In order to void coni'us.lon ., three categorios of offic "'Ork 

were listed , Clerical , Typist a .d Stenogr ph. c . ...hese ware included 

in tue survey sL.eet under the cate""ory headL."'lg of ttoffice /orkn •11 

9see Aupendix A, Exhlb ts A, B, C and D. 

10 .r. L. Ot_s and R. H. Leu~a.rt , l22 Evaluation, p . 343 .. 

llsoe Appendix A, Lx v1ts and E. 
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Office workers doing stenographic work are usua.11:y paid higher 

rates than typists . Cleric.al ark usually denotes filing, oper• 

at1ng a mimeograph machine ,. etc. Irrespective of department • 

school , or office :invol ved on a college campus , the jobs of many 

students could be .fitted 1nto these three olass1fieations on the 

basis of job content. 

Another general eategor:y of ork performed on most campuses 

1-s ttl4bor" , involving no special skil ls . Due to the mu1tipl1c1ty 

of uses for labor ,. general terms denoting rel ative degree o.f dif'-
12 ficul ty were used . Light work would cover such jobs ass eeping, 

picking up paper, etc . Heavy or d.ifflc lt ork ould range .from 

field ork to digging ditches. Moat colleges have ca.feterias ,. .and 

students ,ork there for their board or to supplement their income. 

These various jobs on all campuses are ore or less standardized 

and comparable . Provision ·as . de for indicating separate rates 

paid for work 1n the dining rooms and kitchens , but 1n all instances 

i dentical rates were paid tor these two subdivisions of cafeteria 

ork. 

The l ast general job group included in the survey concerned 
13 

"Specialized 1 ork0 • In this category the most common type of 

jobs were listed . Grading papers is a job that students are em-• 

ployed for on alm.oat every college eampus . Laboratory and class­

room assistants who do no teaching are also com~on eategor1es o£ 

student l abor on col le campuses . 

In vie of the prev lence of" all of these jobs in mo.st colleges 

125ee Appendix A,. Exhibits A and B. 

13see Appendix A, Exh1 !ts A and B. 
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and their high degree of standardization as bet een colleges, they 

are considered to be '*key-" jobs . The fact that there is a high de-

grea of standardization 'bet ~een colleges makes these jo 

and valid for use in a wage survey. 

comparable 

An examination of Schedules 1 through 8 gives a. striking pie-

ture of the relative standing of the Oklahoma A. and • College 

official . ge structure . Approximately the .same relative standing 

exists for the minimum and average rates in the selected institu­

tions regarding all office · ork and for labor performing light 

work . 14 Because of this , the analysis of the relationships between 

these jobs 111 be on the basis of the mini um age for the var1·ous 

jobs,. 

Of the seven selected institutions ,. four p~y a minimum of 60 
-

cents per hour for student clerical help; one pays 55 cents per 

hour; and two pay 50 cents per hour . . At Oklahoma A. and 14: . College 

the minimum rate is 30 cent per hour . This is slightly over 50 

percent of the average minimum rate paid by the seven selected in­

st1tut1ons .15 

The minimum wage rate for student typists in two institutions 

i 60 cents per hour; in three 1t is 65 cants per hour; in one it 

is 55 cents per hour; and 1n one it is 50 cents per hour . At Okla­

homa. A. and • College the minimum rate 1s 30 cents per hour. This 

is 50 percent or the average of the minimum rate in the selected in­

stitutions . The maximum for this job at Okla...'1-i.oma A. and • • College 

1.s still about 20 percent t:elo the average minimum rate of the 

14see Schedules 1 through 8. 

15see Figure 1. 
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seven selected institutlons . In only one instance does th maxi­

m m rate for this job at Oklahoma A. e.nd • Collage equ 1 t e 

minimum rate for any of these salecte institutions. In no case 
16 

does 1t exceed the minimum for any. of these schools. 

An an lysis of minimum rates paid stenographers int e selected 

inst1 utiona reve ls tho avera6e minimum a~·e to t-e 62 cents per 

1our . .the off lei.al minimum rate at Oklahoma A. and ;r~ . Colle 1s 

30 cents ner hour , ut the existing n1inimum a.s;e is 35 cents per 

hour. Thls means the exist ln.; m nlmuni w go t Oklahoma A. and • 
College is 57 percent of. the aver ge minimum for the aolccted 1n­

st1t tions . 17 

The minimum average wage paid for student labor lnvolv~ng 

light ork at tha selected nstitutions is 59 cents pr her. The 

official min~num at Oklahoma A. ond • College ls 30 een s per 

hour, t the ex1atlng minimum is closer to 25 cent per hour . 

This ls because some students performing ·aork which would fall 

under this classi.ficatlon arc paid less than the rate reported on 

their time sheet . It is necessary for them to work overtime 1th­

out addition 1 pay, res lting in their wage rate being near 25 

cents per hour . This overtime is not periodic or exceptional--

it occurs month after month. In this case , t official minimum 

age at Oklahoma A. and !. College is 50 percent of t .. e average 

minimum wage of the selected ins itution I aod the ex sting ini-

m:um waGe s less than 50 percent of the averase min1mu 

the selected 1nst1tut1ons. The minimum age range 1n the selected 

l 6 see Flgure 2 and Schedule 1. 

17 See "igure 3 . 



institutions is from 50 to 75 cents per hour forstudent labor 

involving light ork.18 

By using the existing minimum wage at Okl ahoma A. and • 
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College instead of the official minimum wage for comparing with 

the minimum wage of the selected institutions is to put a possible 

bias in the analysis of some jobs by raising the relative stand-

ing of Oklahoma A. and M. Coll ege .. The same s1tuat1on could exit 

at these selected institutions in re ard to their existing minimum 

wage as it rel ates to their official minimum wage . Department heads 

in three of these selected institutions verified the official rate 

as being the "existing rate" . 

In nalyzing the rate paid for tudent labor for difficult 

work~ the official minimum rate would be misleading because it 1s 

l ess than the existing minimum rate . e use or this , the average 

rates 111 be considered for this analysis . 

In two instances the selected 1nstitutions had no comparable 

category so this anal ysis is ased on five institutions . The avera 

wage at Oklahoma A. and • College for this type of work approxi­

mates 50 cents per hour in the official scale. At these selected 

colleges it averages 95 cents per hour . 1'he range in these 1nst1-

t t1ons is from 70 cents per hour to 1. 25 per hour . The average 

rate at Oklahoma A. and M. College is slig.~tly more than 50 percent 

of the average rate paid in these selected institutions . 19 

'Phe average student w ge paid to cafeteria orkers at the 

selected institutions is 73 cents per hour . At Okl ahoma A. and M. 

18see Figure 4 . 

19aee Figures 1 through a. 
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Colle~ the averag rate is estimated to approximately 50 cents 

per hour. Thi sample covers only four of the selected schools as 

tho remaining three did not have their age structure set up . to 

show th1 particular category of student 1 bor. The avera e rate 

at Oclahoma A. and • College 1 · 66 percent of the average rate 

p id tudents in the select din titutions .20 

An analysis of average rates paid student graders reveals that 

in four of the selected institutions the rate varied from '75 cents 

pr ho r to _l . 00 per hour. 21 The average wage as 85 cents per 

hour. At Okl homa A. and Jl. College the average wage is not avail-

able due to the ny adjustments granted by various departments 

ithout interdepartmental consistency being achieved. It 1 believed 

that the actual average age rate for student grader at Oklahoma 

A. and ·• College 'ould be near the average age for the aders 

1n the selected institutions. Data to v rify this is not available . 

From the .foregoing nalys1s it is clearly est bl1shed that 

the general level of the wage structure at Oklahoma A. and .• College 

is elow that of the selected institutions. This dit'.ferent1al is 

not uniform, but varies from jo to job. This is 1n marked con­

tra t to the relationships be tween most of the other institutions 

here high degree or similarity was found in the over-all level 
22 or the wage structure •. 

This survey reveals that in every nstance , 1th the possible 

exception of student graders, the Oklahoma • and • Collage student 

wage structure lies below the student wage .structures of the selected 

20See igure 6. 

2lsee Figure 7. 

22See Schedules l through S. 
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1nst1tut!on:s.. The 1;:10:neta:ry \rage 1ov$l at Oklal.:toma A,,. 2.ne r1. 

College varies :from 30 to 50 percent 'bolov,• the monGtary wage level 

of these institutions in most job categories. This 1'80ans that the 

real wages pa.1d for most jobs perf'ormc-d by student la'bo.r' at 01:'~a­

homa A.,. nnd ?t. College re.nge 50 to 50 percent below thf.J level o:f 

l''O&l wages paid for eornpara:tle jobs ln these selected 1nst1tut1ons 

of higher learning. 



SCHEDULE l 

STUDE WAGE RATES 

nt 

Oklahoma A. and •. College 
Stillwater , Oklaho 

OFF'ICE ....Q!!!: 

Clerical 

Typing 

· Stenographic 

LABOR: (Involving no special 
skills ) 

Light ork 

Heavy or diffic lt ork 

C feteria 
{or) 
Dining room 

Kitchen 

SPECIALIZED• 

Gr ding papers 

Laboratory or classroom 
ass1stant--no teaching 

Minimum 

. 30 

. 30 

. 30 

. 30 

.w 

Source: Student Employment Office 
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Maximum 

.• 50 

. 50 

. so 

. 50 

. so 

.so 

. 50 

. 50 

. 50 

.so 



at 

Kansa.e State Colle~e 
Manhattan, Kansas 

deserving of more than 75 ee.rits per h.our ruust have a latter of 



OFFICE ''ORK: 

Clerical 

Typing 

Stenographic 

SCHEDULE 3 

STUDE!{T GE RATES 

at 

Pennsyl vania. State College 
State College , Pa. 

LABOR .: ( Invol ving no special 
skills) 

Light work 

Heavy or diffieult ork 

Minimum 

' .. 60 

. 65 

. 75 

.75 

1 . 00 

~o 

Average 

. so 
. 65 

.75 

.75 

1 . 00 

C feteria 
(or) 
Kitchen 

( eals--approximately l hour per meal) 

(Meals--approxlmately 1 hour per meal) 

SPECIALIZED: 

Grading papers *{These Jobs fall to graduate students 
designated as stipend scholars) 

.Laboratory or classroom **{Graduate ssistants only) 
Assistant--no teaching 

*1asters Candidates receiving ,50. monthly plus fee . 

**Doctoral Candidates only - 1090. per ye r . 

Source: Direct mail questi.onnaire. 



SCHEDULE 4 

STUDENT 'GE RATES 

at 

Io a State College 
Ames. Io a 

OFFICE WORK: 

Clerical 

Typing 

Stenographic 

LABOR: ( Invol vinB no special 
skills) 

Light work 

Heavy or difficult work 

Cafeteria 
{or ) 
Dining room 

Kitchen 

SPECIALIZED; 

Grading papers 

Laboratory or classroom 
ass1stant--no teaching 

Source: Direct mail questionnaire .• 

51 

inimum Average 

iv .55 . 60 

. 55 . 60 

.,60 .65 

. 55 . 60 

. 65 . 75 

. 55 . 60 

. 55 . 60 

. 55 . 60 

. 55 1 . 00 

,. 65 1 . 25 



SCIIEDUIE 5 

STUD~~£ AGER TES 

t 

University of iyoming 
Laramie • l yoming 

OFFICE ''ORK: ----
Clerical 

Typing 

Stenographic 

LABOR: (Involving no special 
SKills) 

Light ork 

Heavy or difficult ork 

Cafeteria* 
(or ) 
Dining room 

1tchen 

SPECIALIZ-.W: 

Grading papers 

Laboratory or classroom** 
assistant-- no teaching 

32 

'1nimum vera17e 

. 60 . 90 

· . 60 , . 90 

. • 60 . 90 

" . 60 • .as 

• .. 15 , l . 25 

' •. 50 . 80 

. . 50 . . 80 

' . 50 . . ao 

. .. 60 

I . 60 , . 90 

• Under 60 cents per hour only if no meals invol ved . Students work 
three hours a day for three meals . Paid ror work 1n addition. 

**'U.P to l 25 if teaching involved . 

Source: Direct mall quest1onna1re . 



SCiiEDU , 6 

STUD.BNT •• A :rE RATES 

t 

Oregon State College 
Corvallis , Ore on 

OPFICE VIORK: 

Cl erical 

Typing 

Stenographic 

LABOR : ( Invol ving no special 
skills) 

L1.;ht ,ork 

Heavy or difficult work 

Cafete1"'-ia 
(or ) 
Dining room 

Kitchen 

SP CI1 LIZED: 

Grading papers 

Laboratory or classroom 
s 1stant--no teaching 

Ran gt?; 

. 50 

. 65 

, .. so - .. 87 

. 58 - 1 . 35 

. 85 - 1 . 15 . 

. 65 - 1.00 

,.65 ... 1 . 00 · 

. 65 - 1 .. 00 

. 75 - 1.00 . 

. 66 - 1 .• 50 

Source: Direct mail questionnaire . 

33 

Average 

.,65 - . 70 

. 75 

. 75 

. 85 

1.15 

. 75 

. 75 

. 75 

. 80 

1 .. 00 



SCHEDULE "l 

CLASSIFICATION and i AGE SCALES FOR STUDENT EMPLOYEES 1948-49 

at 

ontana State College 
Bozeman, ontana 

The classification and wage rates , as determined by the Labor 
Committee 1n conference with various heads of departments , applies 
to the normal use of student help in connection with the various 
collegiate departrients . 

* Special Assistants •••••••••••• _.Rate: 05¢'. to 1.10/er hour 1. 
2 . Student Laboratory Assistants ••• rt 70-,,. Q 90 n 

3. Student Readers ••••••••••••••••• ff sot " 85¢: ,ff n 

4 . Student Clerical Help ............ ll 60¢. n 75'¢. t1 
,, 

5. Student Labor ..................... n sot ff 70¢" H 

4}6 ., Student Technical Assistant ••••• 
*7. Student Department Clerk ......... 

In addition to the above cl as1f1cations, there are student 
especially qualified and some positions where the work is such that 
exceptions are in order . Such exceptions must be submitted to. and 
approved by, the Labor Committee before payroll 111 t-e honored. 
In turning 1n payrolls , use the above classifications as this 111 
immediately identify the type of work being done . The use of the 
term "Student Assistant" 1s too broad. 

A different elass1~1cation applies to certain lines of work 
as follows: 

1. Student Union, Associated student Store and dormitories­
Separate schedule is provided for these units. 

2 . Physical Plant-
Certain labor regulations require different procedure . 

3. Certain types of work--particularly field work--require 
that student la'or be considered the same as other non­
student labor~ especially when working alongside of non-
student labor ani doing the same work. · 

EXPLA~TATIO!-; OF CLASSIFICATIOU and tiA E SCALJ1S FOR STUDB fr E IPLOYEBS 

A student employee is a person, primarily a student , ho obtains 
wages for services from the 1nst1tut1on or from campus organizations 
which directly serviee students .or faculty.. A person under limited 
registration, who 1s primarily an employee on or o£f the campus. is 
not considered a stud nt employee . 

*l• Special Assistant- A student directly responsible for equip­
ment, instruction and examination without direct faculty 
supervision. 



SCHEDULE 7 (continued) 

2. Student Laboratory Assistant- A student assisting in a 
laboratory under the superv1s1on of a faculty member or 
special assistants . 

3 . Student Reader- Student employed in reading exami nations 
and themes. 

35 

4 . Student Clerical Help- This olassificat:1.on refers to office 
work• including dictation, typing, cataloging, flllng and 
general off1ee work. 

5 •. Student Labor- Such labor will be doing work requiring no 
special srill , such as routine duties , cleaning and ash­
ing of' glassware , etc . 

~H5 . Student Technical Assistant- Eocause of specialized types 
of training, su'c'Ei students 111 be extremely unusual . 1'hey 
must be skilled, take rosponsib111ty, be mature , have judg­
ment • and be able to make decisions which may directly af­
fect our college community. 

*7• Student Department Clerk- This applies to cases where stu­
dent clerical help is taking over the responsibilities in 
an office, as would he done by a fu 11-time department clerk .. 

*These classifications are unusual and varying classifications . 
hen any department wishes to employ students ln any of these clas­

sifications , they must get the approval of the dean of their division* 
with final approval as to class1f1oat1on and wage scale to be de­
termined by the Labor Committee. U e Payroll Approval Forms for 
Student Employees. 

Source: Job classification sheet from Montana State College . 



OFFICE ~: 

Clerical 

Typing 

Stenographic 

LABOR: ( Involving 
skl.lls) 

Light work 

SCHEDUIE 8 

ST UDE AGE RATES 

at 

University of isconsin 
dison, \Vlscon in 

no special 

Heavy or d1IT1cult work 

Cafeteria 

SPECIALIZED: 

Tutor1n.g 

Minimum A-verage 

. 60 .-60 

. 65 .. 70 

. 'lo . 75 

. 65 . 75 

. '75 . 75 

. ,65 . 75 

1.00 up 

Source: University of Wisconsin Student Employment Bureau. 
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TUITION 

ROOM 

BOARD 

SCHEDULE 9 

COST OF EDUCATION 

at 

Montana State College 
Bozeman. ?lontana 

,Minimum 

$ 27,.08 

135. 00 

Source; Direct mail questionnaire. •. 

Avera,P)S 

$ 57.08 

so:.oo 
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------

at 

Uni-V:o~:s 1 t :;· o:;' f! lsccns 1n. 
Lracdso:n.,. ~d:3consin 

Cost of edue·ation for a 38 \1EH3k academic year Va.Pies 



SCHEDULE 11 

COST OF EDUCATION 

t 

Oklahoma • and M. College 
Still ater , Oklahoma 

TUITION 48 - ; 120 (per semester) 

L oou rm BOAilD $200 {per semester) 

450 - 650 per school year. 

Source: College catalogue • . 
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FEES n TOTAL 

ROOI 

BOARD 

SCHEDULE l2 

COST CF ~DUCATION 

at 

Kansas Stat Colleee 
Manhattan~ Kansas 

1ninrum 

,?120 .. 00 

90 . 00 

360. 00 

Based on 9 months ' period. 

Source: Direct mail quo tlonnaire. 

Average 

$120. 00 

100 .. 00 

405. 00 
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FEES 

SCBEDUI.E 13 

COST OF EDUCATION 

at 

Pennsylvania State College 
State College , P 

Minimum 

ROOM (per person. double room) 

110 . 00 (per se~ester) 

100. 00 (per semester) 

200 . 00 (per semester) BOARD 

Source: Direct mail questionnaire . 
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Tt1ITIOM 

Iowa State Collr1ge 
Ames,, Iowa 

42 

36.00 {Resiclenee Hall Hate) 

}30ARD 124.,00 (Re.si(lence Rall Rate) 

The Io\va State College operates on. a qus.rte1,,, basis and a.11 

data given are given 0:n that bas:ig., 

Sou:ree: Direct mail questionnaire,.;. 
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., 
Ul:C!,tLd.e, 

110.00 

Source: Colle 



SCHEDULE 16 

COST OF EDUCATION 

at 

Oregon State College 
Corvallis ~ Oregon 

FIXED EXPENSES (Fees) 

ROOM and BOARD 

OOKS and SUPPLIES 

Per term 

52 . 50 

195. 00 

25. 00 

Source: Direct mail qu st1onna1re . 

Yearly 

132. 50 

560. 00 

75 . 00 

44 



Figure 1. !inimum hourly wages paid student clerical help at 
eight ,selected colleges. 
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Montana State 

Uni ersity of ·1scona1n 
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cents per hour 

Source: Direct mail questionnaire . 



Figure 2. inlmum hourly age rates paid student typists at 
eight selected colleges. 
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University of yoming 
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~ontana State 
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Source: Direct mail questionnaire . 



Figure 3. Minimum hourly wase rates paid student stenographers 
at eight selected colleges . 
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onte.na State 
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Source: D1reet mail questionnaire . 
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Figure 4. 1nimum hourly wage rates paid for student labor in-
volving light ork at el ht selected colleges. 

Oklahoma A. and • 

Kansas State 

Pennsylvan1 State 

Iowa State 

University of yoming 

Oregon State 

JJ ontana St te 

University of · 1sconsin 
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cents per hour 

Source: Direct mail questionnaire . 
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F1gur 5. 1n1mum hourly wage rates paid student labor involving 
heavy or d1££1cult work at eight selected colleges. 

Oklahoma A. and • 

nsas St te 

Pennsylvania State 

Iowa State 

Univers·ty or 'yoming 

Oregon State 

!ontana State 

University of r1scons1n 
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cents per hour 

Source: Direct 11 questionnaire. 
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igur s. in1mum hourly age rate paid student careter1a or d1n1ne 
roo orkera at eight selected oollogos . 

Oklahoma A,. and • 

Kansas State 

Pennsylvania State 

Iowa St te 

Un1vers1ty of yom1ng 

Oregon State 

·onta.na St t 

Uni rs1ty of ·1sc.onsin 

' 
0 10 20 30 0 50 60 70 80 90 100 

cont<"! per hour 

Source: Direct mail questionnaire . 



Figure?. inimum hourly ge rates paid to student graders at 
eight selected colleee . 

Okl om.a A. and • 

Kans s tat 

Pennsylvania State 

lo a Stat 

University of lyomin 

Or gon St te 

ont n State 

University of ' lsconsin ot available 

' 
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Figure 8 ~ Cost of education for ten selected colleges, adjusted 
to a nine months' nis. 

ontana State 

University of iisconsin 

Oklahoma A. and .•• 

Kansas State 

Pennsylvania State 

Iowa St te 

University of Wyoming 

Ore,:on St te 
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::::,:::: .:::::. 
: ••••• t ••••••••• . . . . . . . . . . .... :::::,·:: ·=····· 
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hundrods of dollars 

Minimum 
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Soure: Direct ma.11 que tionnaires and college catalogues. 
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CHAPTER V 

AM AD~UATE STUDENT E~LOYMENT SERVICE 

Adminis t r ation 

Student etttployment predominates as the principle method of 

providing financial assistance to college students . It has been 

estimated that 30 to 50 percent of all col lege students must ork 

to provide a part of the fund for meeting their coats of educa-
1 tion. This means that the Employm nt Office oecup1es an important 

position on the campus . 

The phil osophy of atude .t financial aid has not been adequately 
2 s tudied as yet . The lack of groe nt on the ject is evid nt 

from the conflicting views of experts in the field of education ad­

ministration. This means that o ject1ve criteria to valuate the 

establ ished goals of a given employment program are l eking. There 

are , 10 eve ,. certaln recommendations dealing with the adm1n1stra-

tion of student aid program that have been advanced by authors 1n 

the fie l d :3 

e cannot overemphasize ho important it is for any institu­
tion to have a definite philo ophy of student aid and to 
have clear and definitely or dot pol icies. This should 
be done 1n terms of the objectives of the college , its re­
sources for aid , and the percent ge of the student body ho 
need and are worthy of s 1stance . 

Probably the most frequently encountered proposal s that for 

un1f1oat1on. All financial aid activities for students. irrespective 

1Esther McD. Ll oyd- Jones and 1 rgaret Ruth Smith, A Student 
Personnel Program f.s!.!:. Higher F..duc tion, p. 147 .. 

2~ ., P• 150. 

5s. c. Newman ., .2.12.• ill•, P• 52 ;- and American Council on Educa­
tion Studies ,, £E.• ill•, p . 63. 
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of whether it is 1n the form of fellowships , scholarships , part-

time work or loans , should te centrally administered. This enables 

the college financial assistance program to be carried thro ch most 

effectively and avoids overlapping, duplication or contradictory 

policies being carried on$ a is likely to oo the csse here central­

ization has not taken place . 

In most colleges the number of jo s available is not sufficient 

to t ke care or all stuaents de 1r1ng work. The numb-er of jobs 

available 1s determined in a large t:1easure by the location of the 

institution. Urban and industri lized areas offer more 1n the way 

of off-campus employment . Som chools have been forced to develop 

a large number of jobs on their camp • Such Joh a.re inroortant 

not only because they are numerou • but th:)y can be better controlled, 

can be ma.de less exploitiv, ad r 1 ss subject to sharp fluctu -

tions due to oute1de eco omic tr nds.4 

Not all schools view student employment as means of financ al 

aid; n son e inst.it 1t ions the e ha 1 is on the value of the s.er­

vices to the 1nst1t t on. A tudy .. repared under the auspices of 

5 the American Council on Educ t1on Studies, stated: 

Jobs financed by th in tit tion, pnrtic larly under special 
aid plans , are sometimes scaled at a slightly higher nourly 
rte than correspondinc ou side jo s 1n order to reduce the · 
time spent on employment the std nt . On the other hand , 
some colleges try to stretch available student la . or funds 
by paying low hourly rates. T re is little justification 
for thi policy, althouch there is ome justification for 
th usual practice of .scaling at a lower hourly rate jobs 
which permit time for study as against those hich do not . 

If the purpose of the school 1 to ssist s many as po e le 

4s ., c . Newman, .QE_. ill.•• p .. 63. 

5.A::nerican Council on Education Studies • .212.• sJ.l•• p .. 69 . 
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attend school ., a more reasonable approach would be to limit the 

amount earned or the number of hours worked . Reduction in hourly 

wages represents not only a monetary cost to the student , but it 

incres.aes the time ·hich must be spent earning his subsistence. 

Th1s~ if carried far enough, may well mean impairing the working 

students' opportunity to secure a well- rounded college education. 

On the Okl ahotna A. and • College campus a great many indepen­

dent hiring units are involved . In eases such as this , where man7 

departments insist on selection and hiring of their own student 

personnel , the criteria established by the Student Employment Com­

mittee governing selection of student personnel may be overlooked 

by the various departments . It would be better to require the 

various departments to hire only students ho had received certifi­

cates of avail ability issued by the Student Employment Office . 

This certificate would be 1asued only after an interview and check 

to see if the student meets the college's previously set criteria 

:for student employment aid. This ould concentrate responsibility 

for and insure the carrying out of the employment program as out­

l ined by the s.tudent Empl oyment Connni ttee . 

Elimination of Wag! Inegu1t1es 

This study of the structure of student wages at Oklahoma A. 

and M. College has clearly revealed the existence of wage 1nequ1t1ee 

within the student wage structure . These 1necp1t1es result from 

different age rates being paid for comparable jobs , adjustments 

being made 1n hours orked , and "sol diering" on the job. The marked 

wage d1fferent1e.ls existing between similar jobs as a result or 
these three practices both within and between supervisory units, 

clearly indicates the need of a program to achieve internal 
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consistency 1n the student wage structure . 

Tho lo rel tivo standing of the official student wage struc­

ture at Oklahoma A. and M. College points to the need for a. reoon...-

1derat1on of the basis o:f determining what the w ge rate should 

be . 

Internal consistency in iage structure can best be chieved 

by installation of a job evaluation program. The method of job 

evaluation adopted by three schools was job classification. Copies 

of the schedules of job classe and tbe respective age rates are 

included in this study 1n Appendix C., There 1s no one ubestn method 

of job evaluation. These job c l assification sheets from other schools 

are included to sho how some schools have attempted to achieve in­

ternal consistency 1n their wage structure . 

The decision to undertake a job evaluation program must be 

arrived at by top administrative autbority . 6 It means abandoning 

any basis for wage rate adjustments other than agreed- upon obser­

vations and tacts interpreted in terms of established stand rds . 7 

In orde-r to secure the cooperation o! the supervisors 1t 1s 

essential that they understand the program does or1g1nato at top 

administrative levels . They should also be a are of the major goal 

of the progra.m--the establishment of a wage a tructure which has in­

ternal consistency ; here tl-JS wage rate for the job is determined 

on the basis of job content. 

In view of the high degree or professional competence required 

to carry through such a program to its successful conclusion., it is 

6J . L. Otis and R. H. Leukart , Job Evaluation, p . 150. 
7 .!E..!!!•, p • 150 . 



11eved that the Student Employment Conm1ttee should make the 

follow1ne recommendations tot 

College: 

The Presldent--

President of Oklahoma. A. and 

57 

1 . Appoint a Jo Evaluation Committee eompr1sed of qu 11f1ed 

competent , nd experienced per onnel from the taff of 

the School or Commerce and the S hool of Engineering. 

The function of this co 1tte old be to study the 

existing situation at Oklahoma A. and M. College and 

decide upon the method of jo eval uation best suited 

to correcting wage 1nequ1t1os 1n the existing st dent 

wage structure on this campus . 

2 . Empower this committee to 1naugur~te and carry throueh, 

with every assistance , a job evaluation program de igned 

to a chieve ~nternal cons istency in the structure of 

student a es at Oklahoma A. and M.. College ,. 

In its over- all aspects , the o£ficial age structure at Okla­

homa A. and M. College is much lower than the general wage struc­

ture of these selected institutions . In some job categories the 

absolute level of the ,age structure at Oklahoma A. and M. College 

1s higher relative to the selected 1nstltut1ons than in other job 

categories. All are relatively low. 

Due to varying a e r~ges for similar work . adjust ents, and 

"soldiering" 1 the existing a.0 e trueture at Oklahoma A. and • 

College is higher than the official structure . It is probable that 

the instal lation of a higher age range and the elimination or wage 

inequities by a job evaluation program 111 not materially increase 

the total wage 111 expended for student labor ., Any increase will 
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'bo far less than a cursory inspection of the.relati ve official 

rates -ould lndicat • The Student Employment Committ e's goal of 

onabl ing as many students as possible to remain ill school is con­

sist nt with higher n e rates . 'Ehe advantage claimed for 1 

student age rates in °spread1ng the ava.1la.bl e fundsu- may be ch1eved 

by e 1ther placing 111'J.itat ions on t:~e total number of hour o-rked 

each month,. or by placing a limitation on the amount earned. In 

both cases the end result is the samo .. The total student age bill 

could be regulated e ither by vnrying the number of students employed 

or by var ying the number of ho,: rs they are allo ed to ,vork. This 

sol ution avoids the adverse effects hich an excessive number of 

hours of empl oyment has on a student 's scholastic standing und on 

his opportunity to secure a ,ell- rounded college education. 

In view of this ,. it is rec ommended that the Job Evaluation 

Co ittee moe t 1th the Student Employn:ient . Committee and adjust the 

over-all student 1age structure upwards until it is ether on the 

general level of the selected, comparable institutions,. or until 

it reaches limits imposed by bud0etary considerations ~ If the 

present .age structure is modified in accordance 1th the forego1ng 

suggestions , 1t is lieved that age inequities in the curr nt 

structure of student a6 es 111 eliminated . It is further be-

lieved that the objaetlvos of the Student Employment Committ e 111 

be more compl etely realized . 
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EXHIBIT A 

February 19~ 1949 

Dr . Robert L. Stearns, President 
University of Colorado 
Boulder , Colorado 

Dear Dr. Stearns: 

I am in need of some spocific inrormation concerning 
student wage structures on your campus . This information 
is needed to compl ete a study which will ce sut'lllitted as 
partially meeting the requirements for a ?~ . s . degree in 
Economics . 

In the accompanying reply sheet t~e most common job 
classifications are listed. In the event these classifi­
cations do not match yours exactly can you give me the 
rates for jobs that rnuld fall appro.Y.imately within the 
elassifications that are listed? 

The aie rates desired ure those paid to students who 
are working for the collece . In the event different de­
partments pay different a3es for the same type •rnrk, can 
you give me the averave or typical age paid for each type 
of :rnrk? 

I am enclosing a reply sheet and a stamped, self­
addressed envelope for your convenience. 

Any inrormo.tlon you can give ~e concernlng these stu­
dent wages ill -:,e appreciated. 

Sincerely, 

ard Blocker 
Graduate Student 
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EXHIBIT B 

SOtmCE SHEh'T 

STUDEHT WA..rE RA'l1ES 

at 

\ hat are the hourly rates paid to student employees perform­
ing the follo~in types of ork for your colleee: 

OFFICE~: 

Clerical 

Typing 

Stenographic 

LABOR : (Involving no special 
skill) 

Light work 

Heavy or d1fflcult work 

Cafeteria 
(or) 
Dining room 

Kitchen 

.SPECIALIZED : 

Oro.ding papers 

Laboratory or classroom 
assistant--no teaching 

Hinimum Average 



EXHIBIT· C 

Dr. Robert L. Stearne, President 
University of Colorado 
Eoulder~ Colorado 

Dear Dr . Stearne: 

February 9 , 1949 

I am in need of some information concerning the cost 
of education at your institution . Can you furn~sh me the 
minimum and average costs of the three major items 1n a 
student's budget at your institution? 

This information is needed to complete a study I am 
making in partial .fulfillment of a requirement for tho 
M. s. de3ree in hcono~ics at this institution. 

This information is usually obtainable from your col­
lege catalo13Ue, but I have boen unable to locate a current 
copy on the campus. 

For your convenience, I am enc losing a trief reply 
shoet and a stamped, self- ad :re ssed en\~elope. 

Any infor'!:latlon concerning these three educutlone.l 
cost elements listed on the reply sheet will be greatly 
appr-ec:iated . 

Sincerely, 

Ward Blocker 
Graduate Student 

62 



63 

1EYJI113IT D 

SOURCE SfI8E':1' 

EDUClrJ:lIOI:AL AITD LIVING OOS'I'S 

nt 

What are the followi11s.; ec.uits* ot' students attending 

school on :rour car.lpus at the present t:trnot 

TUITI01J 

ROOM 

I!OAED 

Other cost of li\~lng it.ems yon nay have infor~m.tion on: 
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EXHIBIT E 

SURVEY 0. STUDENT AGES 

Oklahona A. and •• College 

1. Uhat type work do students orkln3 under your supervision per­
form (clerical, typln~, stonographlc, la or, janitor, grader , 
tc . )? 

2 . Aro 11 students performing the s me type of 11ork under you paid 
at the same official rate? 

Yes l1o 

If answer ls no, are tho differe :ices based on: 
1. Seniority on job~~~~----~~-
2 . Need of student 
3 . Ability of student 
4 . Other ( hat) 

(a) hat is the rnaxlnum official rate p 1d? 
(b) What is the inimum official rate paid'l --------

3 . Do you r•pad" your students t lme sheet so they secure a higher 
hourly rate than tho rate reported on tle time sheet? 

Yes ro 
If ans er is Yes JI are these nadjusted" rates: 

1. The same for identical jobs 
2. _ased on student's ability--------
3. Eased on seniority on the job~-----------
4 . Ea e on need of the student 
5. Other ( hat ) ------

(a) · .Iha t is the maximum "a justed" rat c paid? 
{b) ilhat is the minimum 11 adjusted 0 rate paid? --------

4 . Do students · orking under your supervision "pacl" their hours to 
your kn ledge? 

Yos 

5 . ·lhat percenta3e (if any) o~ t~e students orking under your super­
vision °sold1er" on the job? ----------

6 . Do you feel student age rates are: 
1. Too high ------
2 . Too l o 
3 . Satisfactory----~~ 

If ans er is 1 or 2 , bat s. ould the hourly rate be? -----

7 . Are you a are of other supervisors "adjusting" student employees 



If :rGn: 
~i{il:i/}~ 
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tio t1:~t?.se rrti1c1e1r~s ·pc1')!")0·:'-1~c~1? 
'i1iIG.·~ is. tllt} !1:i n ;arJ. Jii:J tr.tt~ u llOl!J:' l:57 
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EXIT!._ T F 

Oklahoma A. and I . College 

1. Is t necessary for you to ork to remain in school? 
Yes No 

2 . ·ihat percentage of your total college oxpensos do you earn? 

3 . What type of work do you perform (clerical, typing, stenographic, 
Janitor , etc .) ?~~~~-~~~~~-

4 . fuo.t ho rly rates do you recoi.ve,, as reported on the t_me sheet? 

s . Does your supervisor "pad" your time to pay a higher hourly rate 
than that reported on the time sheet? --,,,,,---

Yes :ro 

If Yes , how much? ____ __,c1 

6. Do you npad" your t irne without your supervisor's h-nowledge? 

Yes no 
If yes , hol'I much? % 

7. Does your supervisor allow you to "pad" your time, with his 
knowledge? 

Yes l:Io 

If Yes, how much? % 
8. Considering actual numrer of hours orked in relation to the 

amount received , hot ls the approximate hourly rate you receive? 

9. Do you know any students perforroi 
hi[;l1.er I'ate of pay? -.,---

Yes o 

the same ·. or k ho get a 
If so, •rhat is their rate? ---

10. Do you mow any students performing the samo work .. ,ho ;et a 
lo~er hourly rate of pay?"""=,___ 

Yes o 

If so , wh tis their rate? 

11. Do you feel the exlstlng wage rates for your job are: 
l. Too high ------
2. Too low -------3 . Satisfactory~~~--

If answer is 1 or 2, what should the rate be? 
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IX 



COLIJ:X:t-'E 

1ifontsna State Col1oge 

Ponnsyl va:nia State 

Iowa State 

University of 1iSyomlng 

Oregon State 

LOCA'I'IO!I 

Ar,1e s, Iowa 

Co1~vallis,, Oregon 

67~447 

10.,097 

1·1 ai:;,o . . ,u-v 
5,226 

12.555 

10,627 

8,,392 
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l 
COLLE(fE jg!~'.JJiOLLEIL~I:rr 

~- .,. -+ "" Iii iii • 

Fe:nn.sylvs.nia State 

.l0,7'56 

Uni vor- s i ty ccmsin 25,J514 

Iw.J1sas State 

;.1onta:na State 

Oregon Stc • .te 



71 

C 



72 

ONTANA S1J.'ATE UNIVERSITY 

1ssoula. , Montana 

(Date ) 

TO : 
{Supervisor ) (Department ) 

FR.01,t: Student Employment Committee 

Attached here 1th you 1111 pl ease find a Classlflcatlon and 
Rate Scale for Student E~pl oyment which has been approved by Presi­
dent cCain tote placed ln effect as of July 1 , 1943. These rates 
are an "across the board" increase of 5¢ per hour above 1947- 48. 
The plan of operation ls tho same as was in effect durlng 1947- 48. 
Ho ever, for your information and .ruidance the procedure is as 
fol lo s : 

(1) Tbe supervisor is responsible for tho solectlon of stu­
dent help . Official appolnt .. ents are not required. Ho is a l so 
responsible for having payrolls properly filled out and approvod 
and at the Eusineas Off ice not later than the first day of the 
month, unless it falls on Sunday . Thon it should be in the ::Usi­
ness Office on the second ; otherwise there may be a delay of one 
month before the student ls pad. 

{2 ) The supervisor is responsible for determining the class­
ification of the empl oyee and the rate to be pa id ithin that c l ass­
i fication . The Classification should be inserted in the column on 
the monthlJ Labor Payrol l form under the heading .,Position or Kind 
of Service or on the "Daily Time Report rt , if used , under "Charge" . 
"ihen employees ' services involve more than one classification. he 
should be classified accordin to the type of ork hich occupios 
the greater part of his time . 

(3) The rates within a classification are to bl used at the 
discrot on of the supervisor ; however , 1n genoral , beginners should 
be employed at the lo est rate for t.1at classification, 

(4 ) S pervisors not iahing to pay different rates within a 
classification should use the median for that classificutlon. 

(5 ) The supervisor may , at his discretion, pay lo er ratos 
in tl...e event tLe stuc.ent ls able to st dy or have leisure t bo on 
the job. 

(6 ) If a higher rato than indicted by the classification is 
desired, the supervisor should prepare a written memorandu~ justi­
fying the request h1ch s1ould sent to the chairman (E. K. radgloy) 
of the Student Empl oyment Committee in ampl e time , before submis-
sion of a payt•ol l , for the committee to revie the case (one week) 
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(?) The Business Offic will check payrollo as follms: 
(A) Extensions or computations 
( B) Varify rates with a cl ssification 
(C} ffect on budget 

(8) Students serving as teaching or laboratory assistants 
must have at least a "C" average be.fore appointment ar..d it is reco, 
mended that students working on other regular jobs also maintain 
a "en averngo .. In no inst nces should students be omployed on 
these other regular jobs that a.re on probation. llo erk and/or 
earnings limitations re beinc established this yes:r . Th super­
visor ls responsible for ascertaining a student's scholastic record 
and compliance w 1th scholast ie standards . 

(9) ihen t~o services of a student arc discontinued~ an 
"E.'mployer ' s Report" form, suppliod by trs . Leigh at tho Student 
Employrr~nt Office should be filled out and sent to her as a matter 
of' record . 

CLASSil•'ICA'I'IO .. _1! ~ SCALE E.QE. STrDE..IT B. PLOYEES 

Effective Jt ly 1., 1948 

Accounting Classiflcation: Student Assistants (50¢ to 
80¢') ( ork primarily in professional field ) 

Cl so1f1cation Type of' Service 

Grading papers , 60¢ to 70¢ 
Laboratory or claasroo, assistant 

SAl 

SA2a 
SA2b 

SA3a 
SA:3b 

SA4 

Cl 

C2 

Little or no instructional ,ork, 60¢ to 70¢ 
Semi- 1nstruct1onal, ?0¢ to 80! 

Library assistants (rates determined by experience 
and ability} 

orking under supervision, 50¢ to 60¢ 
.ork includes sot00 supervision of other stu­
dent assistants , 60¢ to 70¢ 

Specialized assistant req_uirin~ training and 
skills , etc ., not acquirod in the department 
for which the student ls orking, 70¢ to 80¢ 

Account~ng Class1f1catlon: Clerks (55¢ to 95¢) 
(t ork not necessarily . ithin t e student ' s profes­
sional field) 

tion Type of Service 

orking under direct ·supervision and not using 
any speclal skills , 55¢ to 65/ 

orking unoer direct supervision usin~ some peclal 
skills such as typing or ookkeeping, 60¢ to 
70¢ 
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THE UNIVB.l"1SITY 0.. '/ISCONSIN 
Student E,, p loymont Buro au 

Rates of P y for St.«:lent fork 

Eoard nnd Room 

Room and 3 i eals daily in pr 1vate home •••• 21 hours of work and 
3 evenings in a week for care of children. 

75 

Room and 3 ea.ls daily in private hom s :Ybere there re no c~~ildren 
and in boarding and fraternity houses •••••• 26 hours a week 

Room and 2 ~a.ls dally ........................... 18 hours a eek 
Room and l meal daily •• • ••••••••••••••••••••• 10- 12 ho rs a. week 
Room only ••••• _. •••••••••••••••••••••••••••• , ... 5 - 7 ho rs a eek 

(Variation in number of hours to a llo,i for difference 1n 
value of room or meal and nature of ork . The principle 
meal is orth more than a light breakfast .} 

P.oard - 3 meals daily •••••••••••••••••••••••••••• 2-t hours dally 
Overtime aiting on table . ashin0 dishes ., or ·here ork is paid 

in cash ••••••••••••••••••••••••••••••••• 65-75 cents an hr . 

Office ·ork 

Cl erical •••••••••.••• , ............................... 60 cents an. hr .. 
Typing •••••••••••••••••••••• , ••••••••••••••••• 65- 70 cent an hr. 
Stenography•••••••••••••••••••••••••••••••••• 70-75 cents an hr . 

(Depending upon Ability of \:orker ) 

Hiscell a.neous 

Odd jobs, manual labor, ironing , housework , etc ••• 75 cents an hr . 
Care of children 

for students UJtder 18 yeo.rs o:f age ••••••••• 30 cents an br . 
:for students 18 years of age and over ...... 45 cents an hr. 

Evening care of children 
asleep - 3 hours 1:-efore 11 P . ?., . • •••••••••••••••••• 60 cents 

"aitlng on table for dinners , teas , etc •••••• 65-75 cents an br . 
(Eus fare additional ) 

(For a regular arran~erne t 1th definite hrs , a weekly rate may be 
made .) 

Technical ork (depending upon skill or 11orker ) •••••• Rates vary 
Tutoring, translating - for graduate students and experienced 

teachers •••••••••••••••••••••••••••••• ·1.00 an hour and up 
Typing topics, theses (dependinG upon copy~ footnote ~ 

foreign languages , etc.) Double Space .14 eents n pa 
Single Space.28 cents a page 
Carbons •••••• l cent for each 

Tabulations and eharts ............................ '75 cents 

and up 
and up 
carbon 
an hr. 

Store ork 65 cents an hr . and up 
St·dent Employment Bureau 
l!emorial Union ilding 



Class i f 1cat ion 

1 . Construction 
work . 

2 . Custodial 
services 
and farm 
labor . 

3 . Sales , food 
handling 
and service 

Job Classification and Wage Rates for 
Student Employees , University of Wyoming 

D~scr1ption 

Skilled and 
common la. bor 
used in build­
ing or other 
construction-

Men employed 
in buil ding 
and campus 
mainteno.nce , 
and employed 
on farms ., 

Kitchen, 
fountain , and 
d.in1ng- room 
employees . 

Exampl es of 
Jobs Included 

Carpenters , plumb­
ers , mechanics , 
unskilled heavy 
laborers used 1n 
ditch digging, 
shoveling sand & 
gravel , wheeling 
concrete , etc , 

Janitors ,· ground 
keepers , general 
clean- up workers 
in laboratories , 
etc ,. 

Cooks , waitresses , 
cashiers , fountain 
wol'·kers , dish 
washers , book­
store clerks , etc . 

Recom­
mended 
Wage 
Rates 

75¢ to 
1 . 25 

60¢. to 
85 

50t to 
ao 

Rem.arks 

Cone1derablo skill and 
experience are required 
for receipt of the maxi­
nrum rate . 

Is recomnended that 75 
bo paid to employees w·ith 
one year experience in 
the same job and 85¢ to 
students with two years 
ervlce ..,, 

Wages of 70t or more 
should be paid only to 
people who hava conside.Il­
able reaponsibllity con­
nected with their job. 
1ages under 60¢ should 
bo paid only to employ­
oes who receive moo.ls na 
a •9art of their compen ... 
sation or who have free 
time to study dur1ng the 
employnent period , such 
as game room keepers . 

-.:I 
O"> 



4 ., Office work .. 

5 . Laboratory, 
teaching, & 
rosoarch 
assistants . 

Students em­
ployed 1n 

ork which 
does not :tn­
volvo manual 
labor. 

Students om ... 
ployed in 
pnpor read­
ing , teaching , 
or assisting 
in teaching & 
eupervlaing or 
assisting in 
supervising 
lnboz•ator1es " 

Stenogra,phors • 
typists , file 
clerks , telephone 
operators , Post 
Office employees , 
newspnper and 
radio editors & 
orkers , library 

assistants, film 
inspectors , projoc­
tlonists, but not 
inc ludlng pa.per 
readers. 

Paper renders , re­
aearch assistants , 
tutors , assistant 
instructors , ac­
oompanists, lnusic 
transcribers , coach• 
1ng e.ss1stanta , 
life guards, otc . 

50¢. to 
90t 

60¢' to 
"'1 . 25 

Students paid 70¢ or 
more should have out­
side experience or have 
been employed with the 
department two years or 
more . Wages under 00 
should be paid only to 
workers who have an op­
portunity to study dur­
ing tho ~mployment 
period • . 

{agea· of J l . 00 or more 
should be paid only t 
those students actually 
teaching, supervising 
laboratories , or con~ 
ducting research whoro 
technical knowledge is 
required . 

Adoptod by the Committee on Pay 
Scales and Job Classifications , 
August 12 , 1948 

~ 
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