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CHAPTER I
INTRODUCTION

Need for the Study. The junior college occuples an important position

in the field of education. It seeks to provide both vocational and general
education. According to a recent statement by Jesse P. Bogue, executive
secretary of the American Association of Jumnior Colleges:

The basic philosophy of the junior college is the belief on
the part of the American people that free, public education should
now be extended through the fourteenth year of schooling. During
the past half century the principle has been advocated in ever-
increasing insistence.l

Business education appears to play an important part in the junior
college curriculum throughout the United States., McKee FPisk has written:

The junior college is the most rapidly developing educational
institution. This is likely to continue for many years if present
trends in school enrollment and employment of youth continue,
Business education is of major importance in the junior college.
Surveys indicate that in some instances more than one-half of the
students are enrolled in business education. Businesgs eduecation
is usually the first vocational course introduced into a junior
college curriculum.®

There is a continuing need for surveys of business and job opportuni-
ties in order that business education may keep abreast of business prog-
ress. According to Dr, Fisk:

Continuoue adaptation of the business education program, both
the economic living and the semi-professional types, is imperative
if the curriculum is to be responsive to rapidly changing business.
Continuous surveys of business within the area served by the junior
colleges, con follow-up of both gradustes and non-graduates
is necessary.

1 Jesse P. Bogue, The Philosophy of the Junior College, Unpublished
Pamphlet, p. 1.

2 McKee Fisk, "The Junior College Business Curriculum," National
Commercisl Teachers Federation, Sixth Yearbook, 1940, p. 82.

3 1vid., p. 92.



Purpose. This study seeks to determine the educational and employ-
ment experiences of certain former accounting students at Northern Oklahoma
Junior College. Using these experiences as a guide, 1t is believed that
the accounting instruction may be revised so as to better fit the needs of
the present students of accounting. Specifically, the study seeks answers

to the following questions:

1. Vhat have been the subsequent educational experiences of the
respondents?

2. Vhat has been the subsequent accomting training of the
respondents?

3. Did the accounting training they received at Northern Oklahoma
Junior College adequately prepare the respondents for the
studying of advanced accounting courses in institutions of
higher learning?

4. What was the nature of the first civilian job held by the
respondents after they left Worthera Oklahoma Junior College?

5. What is the nature of the present job of the respondents?

6. Has the accounting training received at Northern Oklahoma
Junior College specifically aided in the successful performance
of duties in any of the jobs held by the respondents since they
left Northern Oklahoma Jwnior College?

7. Hae the accomnting training received at Northern Oklahoms

Junior College been of any value to respondents in their
activities off the job?

Scope. The respondents in this follow-up study are the 101 individ-
uals who answered and returned the questionnaire. Tach of these individ-
uals successfully completed one or more courses in elementary accounting
at Northern Oklahoma Junior College during the school years 1938-19%9 to
1946-1947, inclusive, a perioed of nine school years., These 101 respondents
include 61 men and 40 women. Successful completion of a course, as used
in this study, means that the course was completed with a passing grade.

Source of Data. The source of data for this study is a questiomnaire

that was mailed to 140 individuals who successfully completed one or more



courses in elementary accounting at Northern Oldlshoma Jwnior College during
the school years 1938-1939 to 1946-1947, inelusive.

Procedure. The normative-survey method of research was used in this
study. It was believed that the questionnaire approach was the only feasi-
ble method of securing the desired information as the prospective respond-
ents were widely separated over the United States, m-;.d some were located in
foreign countries. A tentative questionnaire was presented to the 1948
summer seminar group in business education at Oklahoma A, & M. College.
This group offered helpful suggestions for clarifying certain portions of
the questionnaire, snd these suggestions were incorporated in the final
revision.

Information for use in compiling the original mailing 1list was ob-
tained from class cards and grade report records in the Office of the Reg-
istrar at Northern Oklahoma Junior College. A total of 215 persons were
found to have completed one or more courses in elementary accoumnting during
the nine year period from 1938-1939 to 19u6-1947, inclusive. Three of
these persons were deceased, and addresses were not obtainable for two
others. This left 210 persons to whom letters were sent, by first class
mail, with a self-addressed post card enclosed, the letter requesting that
the card be returmed with the current mailing address entered thereon.
Twenty-four of these letters were returned undelivered. Therefore, of
186 possible returns, 140, or 75.3 per cent, were received by July 30,
1948.

A copy of the questionnaire, together with a stamped self-addressed
envelope, was mailed to each of the 140 individuals who returned the post
card. The firet mailing was made on July 30, 1948, and it drew 56 re-
sponses, exactly %0 per cent. A follow-up letter and another copy of the

questionnaire were mailed on September 3, 1948. This letter, together



with a few local personal interviews, drew an additional 45 responses.
Even though the preliminary address survey had been made, two of the let-
ters were returned as undeliverable. The entire procedure drew a total of
101 responses, representing a return of 73.2 per cent on the possible re-
turn of 138. Data concerning the number of questionnaires mailed and the
number =snd percentage of returns from men and women respondsnts are sum-—
marized in Table I.

Table II shows that twenty-five, or 24.7 per cent, of the 101 respond-
ents successfully completed their first course in accoumting during the
1946-1947 school year, this representing the largest return of the nine
school years included in this study. The year 1979-19%0 followed closely
with a returm of 21, or 20.7 per cent, of the respondents. The smallest
return came from those enrolled in 1943-1944, a war year:; only two returns
were received from this group. All of the replies were at least partially
usable.

fhen it had been decided that the returns to the questionnaire were
complete, the replies were sorted and tabulated. The findings are reported
in the following chapters.



TABLE I

QUESTIONNAIRE RETURNS FROM FORMER STUDENTS OF NORTHERN OKLAHOMA JUNIOR COLLRGR WHO SUCCESSFULLY
COMPLETED ONE OR MORE COURSES IN ACCOUNTING AT NORTHEEN OKLAHOMA JUNIOR COLLWGE DURING THE
SCHOOL YEARS 1938-39 TO 1946-47, INCLUSIVE, CLASSIFIED ACCORDING TO SEX OF RESPONDENTS

Total Number Number Not Possible Retums Not Returned Usable Returns

Sex Mailed Delivered No.,  Fer cent No. Per cent Wo.  Per cent
Men 89 89 100.,0 28 31.5 61 68.5
Women 51 2 L9 100.0 9 18.4 4o 81.6

Thig table should be read as follows: Of 89 former men students, 61, or 68.5 per cent, returned
usable guestionnaires.



TABLE II

SCHOOL YEARS IN WHICH RESPONDENTS COMPLETED THEIR FIRST COURSE
IN ACCOUNTING AT NORTHERN OKLAHOMA JUNIOR COLLFGE

— “_;
School Year HNumber Fer cent

Number Per cent HNumber Per cent

1938-1939
1939-1940
1940-1941
19411942
1942-1943%
1943-19Uk
1944-1945
1945-1946
19U6-1947

11
12
2
13
5

18.0
19.7
3.3
21.3
8.2

6

9
5
1

15.0
22.5
12.5

2.5

5.0
12.5
10.0
20.0

17
21

7
1k

\n

16.8
20.7
6.9
13.9
5.0
2.0

This table should be read as follows:
the men respondents, and 6, or 15 per cent, of the women respondents
completed their first course in accounting at Worthern Oklahoma

Junior College during the school year 1938-1939.

Eleven, or 18 per cent, of



CHAPTER II
EDUCATIONAL EXPERIENCES OF RESPONDENTS AFTER LEAVING
NORTHERN OKLAHOMA JUNIOR COLLEGE

Attendance in institutions of higher learning. Fifty-four, or more
than one-half, of the respondents attended institutions of higher learning
af ter leaving Northern Oklahoma Junior College. This included thirty-
eight, or 62.3 per cent, of the men respondents and sixteen, or 40 per
cent, of the women respondents. REight of the respondents spent less than
six months in institutions of higher learning, but ten spent more than
twenty-four months in attendance in such institutions. Table III reveals
further details relative to months spent in attendance in institutions of
higher learning.

Higher degrees earned. Higher degrees were received by thirty, or
55.6 per cent, of the 5% respondents who attended other educational insti-
tutions. As shown by Table IV, twenty-four respondents were awarded bach-
elors' degrees; three, masters' degrees; two, L.1L..B. degrees; and one,
B.E.E. degree. It is interesting to note that only four of the 16 women
respondents had not earned a higher degree, and one of these four was still
attending school, Twenty of the 38 men had not been awarded higher degrees,
but many of these men had their education interrupted by World Var II, and
ten of these were still attending institutions of higher leaming.

Semester hours completed in advanced accomting courses in institu-
tions of higher learning. Twenty-three, or 42.6 per cent, of the 54 re-

spondents who attended institutions of higher learning have completed at
least one semester hour, or the equivalent thereof, in an advanced course
in accomting. This includes sixteen, or 42,1 per cent, of the men and

seven, or 43.8 per cent, of the women who attended other educational in-

stitutions after leaving Northern Oklahoma Junior College. Seven



TABLE III

NUMBEE OF MONTHS SPENT IN ATTENDANCE IN EDUCATIONAL INSTITUTIONS, AFTER
LEAVING NORTHERN OKLAHOMA JUNIOR COLLEGE, BY 5% RRSPONDENTS WHO
CONTINUED THEIR EDUCATION IN INSTITUTIONS OF HIGHFR LEARWING

Total number
Number of months spent in attendance who attended
in insti of r learni institutions of
Sex 1-5 6-10 11-15 -20 -34 Over higher learning
Men 6 9 L 3 1 5 I 38
Yomen 2 3 2 7 1 1 16
Total 8 12 6 10 8 6 L 54

This table should be read as follows: After leaving Worthern Oklahoma
Junior College, six of the 61 men respondents attended other educational
institutions from one to five months.



TABLE IV

HIGHEST DEGREES ERCEIVED, AFTEE LFAVING NORTHERN OKLAHOMA
JUNIOR COLLWGE, BY RESPONDENTS WHO CONTINUED THEIR
EDUCATION IN INSTITUTIONS OF HIGHER LEARNING

This table should be read as follows: Of 38 men respondents who
attended institutions of higher learning, 10 received B.S. degrees:
3, B.A. degrees; 1, B.E.E, degree; 2, L..L..B, degrees; 2, M.5. de-
grees; and 20 did not receive degrees, In 2ll, 30 of 54 individ-
uals who attended institutions of higher leaming were awarded de-
grees from these institutions,
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respondents had completed from 7 to 9 semester hours; four, from 25 to 30
hours; and two, over 30 hours. Quarter hours were converted to semester
hours. Nine men and two women had msjored in accounting as undergraduates.
One man earned his master's degree with a major in accounting. A summary
of semester hours of credit earned by men, women, and total respondents in
institutions of higher learning is shown in Table V.

Adequacy of accounting training at Northern Oklahoma Junior College.
Table VI shows replies of men, women, and total respondents to the question
"Do you believe that your accounting training at Northern Oklshoma Junior
College adequately prepared you for the studying of advanced accounting
courses in institutions of higher leaming?"‘ Pifty-six, or 55.% per cent,
of the respondents replied to the question. Forty-nine, or 87.5 per cent,
of the respondents who replied to the question believed that their accoumnt-
ing training at Northern Oklahoma Junior College adequately prepared them
for studying advanced accounting. Only seven, or 12.5 per cent, did not
believe that their accounting training was adequate in this respect.

Twenty-three of the respondents studied advanced accounting courses
in institutions of higher learning, and all but one of these replied to
the question. Twenty, or 87 per cent, of these individuals believed that
their accomnting training at Northern Oklahoma Junior College had adequately
prepared them for the studying of advanced accounting courses in institu-
tions of higher leaming, while only two, or 8.7 per cent, of the respond-
ents who studied advanced accounting courses did not believe that their
accounting training was adequate. Of the seven negative answers mentioned
in the preceding paragraph, it is significant that only two were given by
respondents who actually had taken advanced accomnting courses. One of
these mentioned that he was subjected to a different type of testing in

his advanced accounting training. The other suggested that the elementary



TABLE ¥

A

SOMARY OF SESTIR Homms {(oR VQI TALENT) OF CREDIT TADNER IN ADV
TH INSTITURTONS OF HIGHER TRATNING (OTHTR THAN BU

HOED COURSTS LT ACCOUITING
YO ATTENRED SUCH It ES’"‘Tf’U’PIOT APTER LRAVING W07

(R385 COLLYETSY BY 51 RUSPOS
THERT OULATOMA JUTIOR CGOLL™ON

v.nj

Wo., who attended institu- Semester Hour% (or equlvalewt; cowﬂletnﬁ
tions of higher learning _ ‘iq_aévance& accomtineg courses
Sex of the {other than business col-

Respondents  leges) after leaving NOJC Jome 1-3 k-6 7-9 10-15 16-21 22-2h  25-30 D§§r
Ven 38 2z 1 2 6 1 4 2
Vonen 16 q 2 2 1 1 1
Total 5l 31 3 4 7 1 1 1 Y 2

e —

e e,

This table should be read as follows: OF the 38 men who attended institutions of higher learning (other
thon bhusiness colleges) after lesving Harthern Qiishoms Junior Golleve 22 sarned no semester hours in
. .

advanced courses in %ccounting; 1 earned from 1 to 3 semester hours; 2, from U to 6 hours; 6, from 7 to
9 hours; 1, from 22 to 24 hours; L, fron 85 to 30 hours: and 2, over 3@ hours,

TT



TABLE VI

REPLIRS 70 by QUHSTION, DO I0U BILIGVE THAT YOUR ACCOUNTING

TRAIRING IRTERRT OKLAIONA JUNION COLLEGE ADEGUATRLY
PEFARYD YOU FOR UHE STUDYING OF AIWANCED ACCOUNTING

CE LW DISTITOTIONS OF HIGIHDR LIRARNING "  AS

TIDTCATED BY B6 RRSPOTDENTS WH) IEIT.IEZD

0 UM QURSTION

Answers Hen, Vomen - Total

to Umeastion Humbexr Per cent thanber Per cont Humber Per cent

Tos 37 90.2 12 80,0 49 271.5
o i 9.8 % 20.0 1 12.5

Total kY 130.0 15 100,80 56 100.0

e riee - it
gt o

This bsble shouléd be read as follows: Thirty-sevsn, or SG.2 pey eent,
of the men and 12, or &0 per cent, of the women who replied to this
question believed that thelr accounting training at Yorthern OMlahona
Junior College adeguately wrepared them for the studying of advenced
accoumnting courses in institutions of higher lesrming. Forty-nine, or
&7.5 per cent, of thece individusls answering the guestion believed that
their training prepaved them for studying advenced sceoounting

(%
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textbook at Horthern Oklshoms Junior Collsge be chonged to conform more
closely to the approsech uszed in sdvaneced aceounting textbooks, Horve de-
tailed information concsrning replies of the respondents who studied ad-
vanced sccommting courses in institutione of higher learning is presented

in able VII.
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OO THR QUESTION,
ORTHERY OKLAM
STUBIIC OF ALV

A J{Iﬂ TG
0D ACCOUITING

1

TABLE VII

5

¥OU BELINVE T
COLLRGW ADTH
GOUR

T YOUR ACCOUNTING TRAINTNG
»‘}‘*f‘&' 1 ”Tjar’ AREG ’i’@b FOR THE

HIGERR LEAREG N S5 INDICATED BY 2% &
STUDIRD AUVANCED ACCOUNTIAG GO
TISPITIPIONS OF HIGHWR LEARIUNG
Answers Men Tomen

Potal

to fQuestion

Hwber Psr_cent

Yumber Ler cent  Numbsr LPer cent

1k

6

7.5 5.7 20 87.0

o z2 12.5 2 8.7

Angver omitted 1 1.3 1 L

Totsl 16 130.0 7 160.0 2 100.0
This toble should be vead as follows: Pourteen, or 87.9 per eent, of

the uen and 6, or 35.7 ver sent,

sdvanced accounting courses in
that their accounting treining
advonced sceounting courses

per cent, of these individuals v
believed that thelr teainirg prepared them for studying

ing.

of the women respondents who studied
institutions of higher learing believed
aderuztely prepured them for the smﬂ ring
in these ingtitutions. “Ywenty, or 8§

who studied advanced aceounting courses
advonced accowmnb-
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CHAPTER 111

WPLOY T
&z

JQ@Q&EW@

duties performed by respondents on first job. The respondents

were ssled to supply information relative to their job experiences, 0On

the first ¢ ian job held after leaving dorthern Oklahoms Junior College.
twenty~six, or slightly over one-fourth, of the respondents included book-
keeping ng one of the mejor duties performed. Four, or 3.96 per eent, in~
cluded acecounting snd/or auditing 28 one of the major duties performed on
the first job. Gwenty-four, or 23.8 per cent, of the respondents reported
genayal clericsl duties smong major duties performed on their initisl job,
Other major dutiss frequently mentioned by respondents included stenagraphie
and secreterial duties, scheol teaching, farming, and tyvpewriting. Tt is
interesting to note the heterogensous nature of major duties performed by
respondents. While the majority of the dutles listed were related directly
to the field of business, some of the duties listed wers outside of the
business fielé. Included in the major duties listed by respondents wers
araftiﬁg, surveyoer, engineer, electricison helper, lawyer, mechanic, trsctor
driver, ond army pilot flight instructor. Seventeen, or 16.8 per cent, of
the respondents did not list duties: but, actuslly only six respondents
failed to give catisfactory snewers as three of this group were housewive
and eight were still classified ss students in genior colleges. More do-
t2iled information conceraing mpjor duties performed by respondents on the
first eivilion job held after leaving Horthern Oklahoma Junior College is
presented in Pable VIII.

Jature of business in whichk respondents were employed on first job.

In the initial employment, petrolsum componies supplied the greatest number
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TABLE VIII

MAJOR DUTIES PERFORMED BY RESPONDENTS ON FIRST CIVILIAN JOB HELD
AFPTER THFY LFFT NORTHEREN OKLAHOMA JUNIOR COLLEGE

ar tage Listing Dn%
Major Duties Performed Men Yiomen tal

on First Job Wo. Per cent No. Per cent No. Per cent
Bookkeeping 10 16.39 16 40.0 26 25.74
General Clerieal Duties 10 16.39 1 35.0 24 23.76
Stenographic Vork 9 22.5 9 8.9
Secm'ta.ry 6 15.0 6 5.94
School Teacher 2 3.28 3 75 5 4.95
Accounting and Auditing 3 4.92 1 2.5 I 3.96
Farming 1 6.56 h 3.96
Typewriting 1 10.0 I 3.96
Receptionist 3 7.5 3 2.971
Draf ting 2 3.28 2 1.98
Engineer 2 3.28 2 1.98
Salesman 2 3.28 2 1.98
Surveyor 2 3.28 2 1.98
Waiter in Tavern 2 3.28 2 1.98
Producing Aircraft Parts 1 1.64 1 .99
Argig?;nstmmr 1 1.64 1 .99
Asst. Supt. Grease Plant 1 1.64 1 .99
Check Distribution 1 1.64 1 .99
Tlectrician Helper 1 1.64 1 .99
Gasoline Plant Operator 1 1.64 1 .99
Insurance Inspector 1 1.64 1 .99
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TABLE VIII (CONTINUED)

MAJOR DUTIES PERFORMED BY RESPONDENTS ON FIRST CIVILIAN JOB HELD
AFTER THEY LEFT NORTHERN OKLAHOMA JUNIOR COLLEGE

Major Duties Ferformed ll%@or = h&?_ﬂ‘ kiating Dng*m
on First Job No. Per cent 1No. Fer cemt No. Per cent

Lawyer % 1.64 1 .99
Mechanic 1 1.64 1 .99
Office Manager 1 1.64 1 .99
Paymaster 1 1.6% 1 .99
Personnel Supervisor 1 1.64 1 .99
Post Office Carrier 1 1.64 1 .99
Sheet Metal Work 1 1.6 1 .99
Statistics 1 1.64 1 .99
PTractor Driver 1 1.64 1 .99

Answer Omitted*®

-
n

19.67 5 12.5 17 16.83

* Many respondents listed two or more major duties. Percentages are
figured on the basis of the 61 men and 40 women who returned usable

replies.

** Tncluded in this category are three housewives and eight students.
The remaining six individusls either falled to answer the question
or failed to answer it correctly.

EmEm—ore o oTwrr-roTTreses—eeme pessrEET IS eI T S ST T T BTSN LS T T ST S RS

This table should be read as follows; Ten, or 16,39 per cent, of the men
respondents and sixteen, or 40 per cent, of the women respondents listed
bookkeeping as one of the major duties performed on first civilian job
held after leaving Northern Oklahoma Junior College.
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of jobs to respondents. Twelve, or 11.8 per cent, of the respondents were
employed in some division of the petroleum industries on the first job.
Aireraft industries furmished positions for seven. Seven more respondents
were employed by schools, five as teachers and two in school offices. The
respondents were employed by many different types of employers, including
banlic, construction company, department store, furniture company, hotel,
insurance company, lawyer, real estate and auction company, post office,
doctor, railroad, and variety store. Table IX lists all of the types of
employers reported by the respondents. The men were employed in more dif-
ferent types of enterprises then were the women.

Initial full-time and part-time jobs held by respondents. Table X

shows the number and percentage of men, women, and total respondents em-
ployed full-time snd part-time in their first civilian job held after leav-
ing Northern Oklahoma Junior College., Seventy-one, or 70.3 per cent, of
the respondents accepted full-time jobs in their first employment, while
eight, or 7.9 per cent, were first employed on a part-time job. Twenty-two,
or 21.8 per cent, most of whom were housewives and students, did not reply
to the question. A larger percentage of women were employed on full-time
jobs as 31, or 77.5 per cent, of the women respondents worked in full-time
positions compared with 4O, or 65.6 per cent, of the men respondents.
However, eix, or 9.8 per cent, of the men were employed in part-time posi-
tions on the beginning job, while only two, or 5 per cent, of the women
respondents worked only part-time on the initial job.

Beginning selary on first job held by respondents. Space was provided
in the questionnaire for respondents to include hourly, weekly, or monthly

salaries. It was believed that this would probably provide for more ac-
curate responses., Then, in tabulating the responses, all salaries were
converted to a monthly basis. Assuming a l0O-hour week, the hourly salaries
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TARLE IX

HATURE 07 BUSINEES I¥ UHICH ERSpOWDRITS 7uRD BPLOVED OF #IDST CIVILIAY
JOB HELD APTOE HWY LIEFT HORTHEIY ONLAHOUA JUWIOR COLLIGR

e R

Men, Tiomen Total
fature of Businesg Ho. Per cent Ho. Per cent o, Per cent

£

Petroleum Industries 9 1875 3 7.5 12 11.8
Alreraf$ Industries 1 6.56 7.5 7 6.9

School (Instructing) 2 3.28 3 1.5 5 4.9

N

Forming L 6.56 b 3.9
¥, 5. Government 1 1.64 3 7.5 i 3.9
Auto Supply 3 7.5 2.9
2.9

2.0

Gas Utility Co. 1 1.6} 2 5.0

Bank 2 3.28

xS T BN

fonstruction Conpany 2 3.28 2.0

r

Department Store

re

5.0 2.0
Furaiture Compony 1 1.6h 1 2.5 2 2.0
Hotel 2 %.28 2 2.0
Ingurance Company 1 1.6 1 2.5 2 2.0

Lawyer

o
W
vl
N3
o3

Lieal Bstate & Auection Co. i 1.64 1 2.5 P 2.0

Sechool Office

n
%)
o
na
P
o

Pavern 2 3.28 2 2.0
Advertising Company 1 2.5 1.6

Gity Transis 1 1.64

e
[
o

Goncrete Pipe Company 1 2.5 1.0
Gounty ALA 1l 2.5 1 1.0

CEA Firm i 1.64 1 1.0




TRLE IX (COUTIRUED)

HATURE OF BUSINESS I¥ THICH RESPONDEITS WiRT DETOVED OF FIRST CIVILIANW
J0B HELD AFYER YHTY LIFPT NORTHERY OKLAHOUA JUYIOR COLLIGTH

en , Homon . Total

Hature of Businesas Ho. Per cent Ho. Per cent Yo, Por cent
Dairy Store 1 2.5 1.0

1

oetor 1 2.5 3 1.0
1
1

raftsman 1 1.64 1.0
Drygoods Store 1 2.5 1.0
¥arn Inplement Co, 1 1.6h 1 1.0
foneral Home 1 1.64 1 1.0
Grain Flevator & Produce 1 1.64 1 1.0
Machine Factory 1 1,64 1.0
Haval Yesearch Lsboratory 1 , 1.6k 1.0

1.64
1.64

Fost Office 1.0

hasilrond 1.0

T =
=

Retail Clothing $tore 1.64

1.0

State Uepartment of

Public Wslfsare 1 2.5 1 1.0
Pool Desisning 1 1.64 1 1.0
U, 8. Ary 1 1.6 1 1.0
Variety Store 1 2.5 1 1.0
Zinc Smelter 1 1..64 I 1.0
Answer omitted 15 ol ,59 6 15.0 21 20,8
Total 61 100.00 4o 100.00 101 190.0

Thig table chould be rend as follows: Wine, or 1B.75 per cent, of the men
respondents and 3, or 7.5 per cent, of the women respondents were employed
in Petroleum industries on first ¢ivilisn job held after lesving Worthern
Oklshons Junior College.



TABLE X

HRBTE ATD PERCHH
PARD-PIME

TTACTS OF RESPOIDFNTS BYPLOYED PULL -TIMT A

A Lim

1 PTRST CIVILIAW JOB MULD AFTER LIAVING

HORTERRY OKLAEOMA JUNIOR COLLIGH

e e - = - o . e i R e

7 ilen Yomen Totsl
Hature of Jab Number Ter cent — Humber ZFer cent Humber Per cent
Full bime Uy} 65.6 31 71.5 71 7.3
Part time 6 9.8 2 5.0 & 7.9
Answer omitted 15 k.6 1 17.5 22 21.8
Potal 61 100.0 Lo 100.0 101 100.0

fhins toble should be vead ss follows: On the first civilian job held
after leaving Horthern Oklahoma Junior Uollege, Y0, or 65.6 per cent, of
the men respondents indieated that they were employed in full-tine iobs-
6, or 9.8 per cent, indiented that they were employed im part-time Jobs:
and 15, ar 2.6 per cent, did not amswer this auestion.



n

were multiplied by 176 2ud the weekly salaries by %M os necessary. In-
formation soncerning 85 slaries uns availsable for 66 of the respondents, ~nd
Gzte conceraing salaries earned on the beginning job are presented in Table
XI. Twenty-twe, or 33.3 per cent, of the respondents for vhom informztion
conceraing selaries wamz available, esrned s beginning monthly salary of from
$101.00 to £150.00 on the firet civilisn job (full time) held after leaving
Jorthern Oklahoms Junior College. Only those respondents holding full-
time jobs were included in Table ¥I. ¥leven, or 16.7 per cent, of the ve-
spondents reporting, listed = beginning monthly salary of more than $200.00,
Phe sverage bezinning monthly salary received on the first job was $135.70.
Yen reported sn zversge besinning monthly salary of $166,.78 snd women re-
ported an average of 298.140. Thus, the average beginning salery for men

o 68,38 more thon thnt for women, The medion ¢

o

(:'JJ

zlary for 21l recpondents
s $121.60. The modal salary was $120.00, this fizure beinz reported by
five, or 7.0 per cent, of those roporting. The medisn selary for men was
551151#.5;')0, and the medisn galary for women was $9%.90

Tonure on first job held by respondents. TFourteen, or 18.2 per cent,

of tho 77 respondents for whonm information was aveiladble held the firast

job obtained sfter lesving Horthern Oklshoma Junior College for less than
four months. Pourteen more respondents held the infitial job for less than
soven months. Aad, fourteen regpondente held the begimming job for over
two yomvs., Twenty~seven, or 35.0 per ceont, of the respondents vho replied
to the guestion held the first job for more than one year. Twenty-four, or
72%.8 per cent, of the 101 respondents did not reply $o the guestion, but
sleoven of these vere housewives or students, and they spparently had not
been employed since leaving Worthern Oklsahome Junior College. Table XII
presents detailed informmtion concerning the nunber of months respondents

held the first job ebtained after lesving Northern Oklahoms Junioy College
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TABLY AT

BRETGGDES BALARY O PIEST CIVILIAY JOB (FULL 77
APTER LEAVING NORTHEY

) TOLD BY BRSROTUE
OETAEOMA JURIOR COLLIGE

i
§

o e o e 3 PSR it -]

e Hen - Yomen Totsl
Honthly Salary Tusber Per pent Funher Por cent Fumber Por cont

$ 1-6 50 1 2.8 1 .3 2 5.0

it
it

4 HL-H100 5 1%.9 15 53,4 21 5.8

81015150 10 ue .o

3.3

£
=3
*
Cz‘\
1t
=
]
i3
N
]
;
L

S151-5200 g 25,0

& 08
H
P

R
7o

bt
]
(».-I
.l'\
2
oy
it
\ad
0%

5
SEHL-GRTH 2 5.5 2 3.0
1 2.8 1 1.5

Total 36 100.5 30 1000 66 100.0

. ; ko . Ly (opmistina e AL M . A - A A AT, et
P = bk ey R R R e T Sty Tt S AT o PP o ool w35 oo 5 o S L

2 s
ot o i ot

This table should bhe read as fallows: Une, or 2.3 ver cent, of the men,
snd one, or 3.3 per cent of the women resvonding to this question eained =z
besinning monthly szlary of from $1 to $50, inclusive, on the first
civilian jou (full time) held after leaving Torthern Oklshoms Junior
College.



TABLE XIT

HOMBER OF HMOITHS FUSPOTDENTS HILD FIREST JOB OBTATUED AFTHR LIRAYING
HORTHERY OXLAMOUA JUATIOR COLLEGE AS INDICATED BY 77 mOSPONDEITS
HHO REPLIED 70 THE QUESTION

Hunber
of Months Hen _ Yomen Total
Firgt Job Held Hurber Per cent Humber FPer cont Humbher Por cent

=3 9 20.9 5 .7 1k 18,

NS

-6 7 16.2 7 20.5 14 18.2
7-9 g 1%.6 Y 1.7 12 15.6
10-12 h 9,3 6 17.6 10 13.0
13-15 2 %7

8.8 5 6.4

Yl

16-18 3 9.3 ‘ b3 5.2
1921 1 3.0 1 1.3

ap-2l

AV

.7 1 3.0 3.9
3.9
1.3
Qver 73 5 11.6 5 .7 10 13.0

o5-27 2 W7 1 3.0

[and

25-33 1 3.0

Total 12 100.,0 ik 100,0 71 100.0

This teble should be read ag follows: Hine, or 20.9 per cent, of the men
end 5, or 11.7 per cent, of the women respondents who replied to the ques-
tion held their fTirst civilian job, ofter lesving Worthermn Oklahoms Junioy
Gollege, fyom zero to three months.
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Vadue of sccounting training on first job. Informstion concerning
the relative value of accounting training on the Tirst eiviliasn job (full
time) was availsble for 72 of the respondents. Twenty-cne, or 29.2 per
cent, of thege indicated that the zmceounting training received at Torthern
Oklshoms Junior College was of major value on the first civilisn job held
af ter leaving forthern Oklahoma Junior College. Twenty-eight, or 38.9 per
eant, of thoge replying indicated that this training was of ninor valus on
the beginning job. Twenty—three, or 3L.9 per sent, indigated that this
training wag of no valuo to them in their Initisl employment. This means
thot Y9, or 68.1 per cent, of the respondents for whom information was
availsble, believed that the sceounting treining received at Worthern -
Oklahone Junioy (Gollege was of some walue to them on the first civilisn job
(full time) held after lesving Jorthern Oklahows Junior College.,

Hine, er 22 per cent, of the men replying, helieved that the training
was of major valus on the first job: 18, or 13.§ per cent, indicated that
the training was of niner value; and 1Y%, or 3.1 per cent, believed that
it was of no velus at 211, On the other hand, twelwe, or 38.7 per cent,
of the women replying, believed that the sceoounting training recelved at
Worthern Oklahoms Junior College was of major walue on the begimming iob.
10, or 32.3% per cent, indicated that the tralning was of minor walue; snd
9, or 29 per cent, indicated that the training wes valueless in thelr
initial employment. TWwenty-seven, or 65.9 per cent, of the men respond-
ents, =nd 22, or Tl per cent, of the women raspandents indiecated that the
secounting training received at Horthern Oklahoma Junior College wss of
sone valus on the first job. Table XIII shows the value of accounting
training on first civilian job (full time) held by respondents after lesv-

ing Horthera Oklabkors Junior College as indicated by respondents.



TABLE ¥IIX

VALOUE 0F ACCOUNTING YRAINING ON PIRSD CIVILIAN JOB (PILT TIME) HFLD BY SMSPOUTMITS AFTER
LEAVING HORTHEW] CRLANOHA JUHIOR COLLIET A8 ITHDICATID BY RESpOIdRITs

R R R R o = e e ot = = S oA e R e e

Indicoted Value of Accounting Training

M:aior A *‘Imor . Hone . Total
Jex Horber  ror cont ?mwzber For eani; Hunber Per cent Humhay Per cent
Hen 9 22.0 18 43,9 W 1 W 190.0
Women iz 8.7 10 2.3 9 29.0 31 100,90
Tatal 21 29.2 28 38.9 23 31.9 72 1000

This tzhle should be rezd oz £ollows: OF YL men angwering this question, nine, or 22 pey

cent, indicated that the accounting training received at Horthern Oklshoma Jwisr Onllegs

was of msjor value on their first civilien job (11 tive) held after leaving NVorthern
dshoms Junlor College,

92



CHAPTER IV

RITNCE O PRESETR J0B

Chopter 1II presonted dnta with respect to the first eivilisn job
held by the respondents after they left Vorthern Cklahoma Funior College.
This seetion examines information supplied by the respondents with respect
to the present job held. ZAs explained in Chapter I, the firet guestion-
nzire mailing wos made on Fuly 30, 198, =2md the follow-up was moiled on
Septerber 3, 1948. ‘Thus, it con be seen that comnleted questionnaires
were received in the final months of 19?-L8, the majority of them in Aucust
and September. Present job, as used in thiz study, refers to the job held
by the respondents at the tine the questionnaire waos completed snd returned.

isjor duties performed by respondents on present job. 0On their pres-

ent job, tem, or 10 per cent, of the respondente listed bookkeening os =

nejor duty performed, and nine, or 8.9 per cent, included sccomating and/
or aunditing as o major duty. As was true on the first job, more respond-
ents werd ;@erfexﬁ;inég bookkeeping, accomnting snd audliting duties then any
other duty listed. This is true even thouh the various general clericnl
duties were grouped together in a single eategorxy. As is shown in Toble

XIV, thirteen, or 12.9 per cent, of the respondents listed general cleri-
col duties among major duties performed on the present job., Stenographic
and seeretsrizl dutiss were freauently lieted. Three of the respondents

—ere operating retail stores:; three were enginsers:; =nd three were school
teschers. The following list indieates the diversity of the major duties

®

reported: airline pilot, college registrarx, draftsmon, finish carpenter,

izh school principsl, insursnce inspector, lawyer, mechonie, tractor

ju

driver, =nd United States Air Fores Officer. Table XIV presents detniled
informabion concerming major duties peoriormed by the respondents on the

present job.



TABLT XTIV

bty §

HATOR DUTIRS PEDFORMED BY PESPONDEITS O PRTATET JOB

Major Duties Performed

TSRS o

Humber ond percentoge listing duty®

Hen

omen

Tatal

on Pregent Job ﬁ%kfmi’rgfwg nt o . Per cent Ho. Per cent
General clerican duties 9 h. 7 s 10,0 13 12.9
Booklceoping n 6.6 b 15.0 10 9.9
Accomnting and suditing 8 1%.1 1 2.5 9 8.9
Stenographic work 7 17.5 1 6.9
Farping 5 8.2 5 5.0
Cashier 2 3.3 1 2.5 3 3.0
Engineering 3 4.9 3 3.0
Operating retail stors 3 4.9 3 3.0
School teucher 1 1.6 2 5.0 3 3.0
Secretaxy 3 7.5 3 %0
Perm implement partsmon 2 3.3 2 2.0
Zalosnan & 3.3 2 2.0
Tax consul tant 2 3.3 2 2.0
Airline pilot 1 1.6 1 1.0
Agst. Supt., Grease plant 1 1.6 1 1.0
Commmmications maintensnee 1 1.6 i 1.0
College registrar i 2.5 1 1.0
Credit monoger 1 1.6 1 1.0
Draf tomen 1 1.6 1 1.0
Pinish earpenter 1 1.6 1 1.0
High school principal 1 1.6 1 1.0
Ingursaee inspector L 1.6 1 1.0
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TABLE XIV (CONTIHURD)

HAJOR DUTIES PRERFOFLED BY NESPOUDENTS O PRUSTNT JOB

Huober ond peorcentaze listine duty?

Hajor Muties Per:ommed ' Hen , “omen  Total

on Present Job No. Per cent Ho. ZPer cent ch.' Pexr cent
Insurence poliegy writing 1 2.5 1 1.0
Lawyer , 1 1.6 1 1.0
Hechanice 1 1.6 1 1.0

Havy supply 1 1.6 1 1.0

Post office carrier 1 1.6 1 1.0
Hoceptionist L 2.5 3 1.0
Practor driver 1 1.6 1 1.0
Typist 1 2.5 1 1.0
UBAF Officer 1 1.6 1 1.0
Uaiter in tavern 1 1.6 1.0

% b
"
(53

Answer omitbedh® 15 2h.6 23 57.5 38

¥ Many respondents listed two or more major dubies. Percentages are
fizured on the basis of the 61 men and 4O women who returned usable
replies, -

% Included in this catesory nre sighteen housewives and eleven studentds,
The remaining nine indlviduals eilther falled to answer the guestion or
failed to snswer it correctly.

Phie table should be vend as follows: Wine, or 1%.7 per cent, of the men
ragpondente snd four, or 10 per cent of the women respondents listed 2
ceneral clerieal duty as one of the major dutles performed on the first
eivilian job held after lesving Jorthern Oklshomn Junior Zollegs.
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dature of business in which regpondents were employed on present job.

Fetroleum compenies supplied the greatest nmusber of positions on the pres—
ent job as eleven, or 10.6 per cent, of the respondents were employed by
auch éemganiess ’

Table XV shows the many lypes of business enterprise which fuimished
employment o respondents on the present job. Severnl of the resnondents
were still in military gervice. %wo ware employed in public accounting
offiees, Three reapondeabs were working in banks, :nd threes in insuronce
offices. Az was true on the bogimning job, the men were smplayed in nore

different types of entersrises than were the women.

Foll-time ond pard-time jobs held by respondents on present Job.

FiLty-iive, or 544 per cenl, of the respondents worked full time on their
progent job. ‘Chree, or 3 per cent, were employed in pert-time positions.

Forty-three, or 42.6 per cent, did not veply to the question, In comparingz
Pable X with Table ZVI it will be noted thet the number giving ne raply hed

increased from 21.3 per ecent to 42.6 per cent. In considering this fact,

to 18, wnd thils slone accounted for almost all the differenes. The nunmbar
of port-time jobs reported was 62.5 per cent less than the number reported
on ihe begimning job. Iable XVI shows the number snd perceatage of wmen,
women, =it total respondents employed full time snd part time on the pras-
ent job.

Bepinning golary on present job held by respondents. Space was pro-

vided in the guestiomnaire for respondents to include hourly, weekly, or
monthly selery. It was believed that this would probably provide for more
accurate responses. In tabulating the responzes, 21l gsleries wers con~
vorted to = wmonthly basgis. Assuming s HO-houwr weelz, the hourly salaries

gere muitiplied by 176 and the weelly solaries by LM as necessary.
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TABLE XV

HATURY O BUSIUESS IU WHICH BESPOUNENTS

W OERTLOVED OF PRESHIT JOB

‘ Hen Vomen Total
Hature of Business No. Per cent o, Per cent HNo, Per cent

Petroleun Ipdustries 8 13.10 3 7.5 1x 10.8

Bank 1 1.64 2.9

5
-

3
Insurance Office 1 1.64 2 .0 3 2.9
School (Instructing) 1 1.6% 2 5.0 3 2.9
Alr Foree 2 3.28 2 2.0

[av]

Aubo Agency

3.0
Gity Clerk Office 2 5.0 2 2.0

Ay

2.0

£

ollege or University 5.0 2 2.0

Farm Inplement Company 2 3.28

8

2.0
Lawyer 1 1.6k 1 2.5

na

2.0

g

Punlic Accounting Office 3.28

3

2.6

Airversft Industry 1.64 1 1.0

U

Airline 1,64 1 1.6

CAL, Communications Alds
Po Havigation 1 1.64 | 1 1.0

Glothing Store 1 1.64

H

1.0

CPa Mirm 1 1..6% 1.0

S

fngineer Research Asmm. 1 1.6k 1.0
Finsnes QOffice, U, 3.
Lir Forece 1 1.6Y4 1.0

Funeral Home 1 1.64% 1.0

Grocery Store 1 1.6h 1.0

T

Tee & Gold Storage Plant 1 1.0

3]
L]
R




32

TABLE XV (CONPINURD)

HATURS OF BUSIUESS 1IN WHICH RESPONDRATS woid MPLOYRD OF PRESIYT JOB
Hature of Bugincss No. Per cent Bo, Per cent No. XYer eont

Industrizl Consulting 1 1.64 1 1.0
Ingurance Inspector Bureau 1 1.6h i 1.0
lanufzcturing Company 1.6h : 1 1.0
1.6h

l o 61}'

Pipe Line Gonstrucktion 1.0

B B b

Post 2ifice 1.0

e = T = R S R

Petail Jurniture fStore 1 1.64 1.0
Tavern 1 1.64 1.0
Trailer Joach Ine, 1 #.5 1.0
Truck Body Msmufacturers 1 1.64 1 1.0
g, 8, davy Supply Corps 1 1.6% 13 1.0
U. §. M. €. § & ¥ Depot 1 2.4 i3 1.0

Angwer onitted 23 37,70 2% 57.5 16 15,5

Do tal 61 100,00 U 100.0 101 100.0

Thig tnble should be read as follows: Wight, or 13.1 per cent, of the men
respondents and 3, or 7.% per cent, of the wonen respondents are emplayed
in petroleun industries on the present job,



TABLE ¥VI

VICHITAGE OF RuESPONDENES FMPLOYID FULL 2IME AMD PADT 91
O PREGENT JOB

o Mem _ Women , Total
Hature of J ob E:I?.m_jher Per cent Humber Por cent Humber Per cent

Pall Pime 39 63.9 16 B0 55 LR
Part Tims 1 1.7 2 5.0 3 3.0
fnsver omitted 21 3hh =2 55.0 W3 he .6

Fotel 6L 100.0 b 100.0 11 100,0

focs e

“his tsble should be read as follows: On the present joh, 39, or 63.9 per
cent, of the men respondents Indicated that they were employed in full-
time Jobs: 1, or 1.7 per eent, indiczted that he was smployed in a part-
tize Jab; and 21, or WA per cont, did not answer this guestion.
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Infornntion concerning salaries on the vresent job wag availsble for forty-
seven reugpondents, Of these, eleven, or 23.U4 per cent, esrned a beginning
monthly salery between $151.00 and 3200,00 on the present job., As shown

in Yoble XVII, only those respondents reporting full-time jobs were in-
cluded. Sixteen, or 34 per cent, of the respondents roporting thelr sslaries
ocarned a beginning monthly salary of more than $200.00; seven, or 1.9 per
cent, earned over §300.00. The average boginning monthly salary received

o8 ﬁff present job waw $211.27. Vomen reported sn average beginning monthly
solery of $149.56 and men reported on aversge of $243,12. The svernge

beginning nonthly szlary on the present job was $9%.56 more for men thon

b

fov women, This was (H.8% less thon the difference on the begimning job.
fhe pedisn ealary for all respondents was 200,00, just $11.27 less thon
the aversge salary. The nedisn galary for wen was §216.00, and the medisn
snlawy for women vwas S145.00, = difference of £101.00, Toble ¥VII presents

date reloative 4o beginning monthly sslearies of men, women, nnd fotnl re-

gpondents on the present job.

@

Tenure on present job held by respondents. Toble XVIIT shows the

number of nonths men, women, =nd total respondents have held the present
joh, #Hifty~three, or 52.5 per eent, of the respondents did not reply to
the ouestion. %his Included twenty-eight, or U5.9 per cent, of the nen
respondents and 25, or 62.5 per cent, of the women respondents. Twenty-
nine, oy 28.7 ver cent, of the respondents, which inciuded eighteen houge-
wives and eleven students, could not angwer the question, but twenty-Tour,
or 23,8 per cent, of the other respondents 4id not reply %o the question.
Twelve, oy 25 per cent, of the respondents for whom informsiion concerning
job tenure was available, reporbted that the present job hod been held for

move then two years. This represented nine, or 27.7% per cent, of the men,
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TABLE XVIX

BEGLMUING SALARY OX PRES

e JOB (FULL TIME) HELD BY FUSPONDEATS

E e b et = =

Mon Yomen » Total
Lonthly Salary famber  Per cent Humber Peor cent Munber Per ceni

§ 1=% 50 1 3.2 1 2.1

8 HL-3100

Ll
[
.

)

3 6.1

na
beal

@
£
OB

o @m W

F101L-8150

o
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Yo
o3

9 19.2

21515200
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ot
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i
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g
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b 12. 10.6
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g
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na
W2
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53
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o

12.8

10.6

e
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¥
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W
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ot
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$276-8300 2.1
53015375 2 %.3

4376-5425 b 12.9 h 8.5

3]
on
*

W

Potal 1 1000 16 100.0 100.0

o
<3

This toble should be read ams follows: One, or 3.2 per cent, of tho men
responding to this question esrned o beginning wonthly salary of from €1
to 550, inclusive, on the present job (full time).
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TABLE AVIIY

e OF HONTIS ¥l
RESPOR

TSN JOB HAS BEEN HELD AS INDICATED BY 48
15 VRO EUFLIED 10 THIS QUESTION

S iz

e e : e e e e o % o ot ek e e

Number - Men — o Momen . Total
of Vonths Humber Ler cent Number Por cent Hunber Por cont

1-6 10 050 7 hE .6 i7 35,5
7-12 7 21.2 1 6.7 g 16.7

13-18 4 12.0 10.M

o
b
~

\Jt

1
19-2h 3 9.1 3 20.0 6 12.5

kY
\,i"i
Wt
3
i3
¢
»
[=]
5%
ot
ond
nd

8.3

3136 3 3.1 3 6.3

Lt
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Over U2 2 6.1 1 6.7 3 6.3

Rotnl 33 i00.0 15 100.,0 48 100.0

This tabie should be road so follows: Wen, or 30.3% per eent, of the wmen
and 7, or 46.6 per cent, of the women who replied to this question indi-
cxted tiat they have hold their present job from one to slx months,
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snd three, or 20 per cent, of the women who replied to the question. How~
ever, tem, or 30.3 per cent, of the men, and 7, or 46.6 per cent, of the
wonen who repllied %o the nuestion reported that the present job had been
held for less than seven months,

Value of oceounting training on present job. Informotion concerning

the value of accounting on their present job (full time) was available for
53 of the respondents. This represented 84.1 per cent, of the 63 respond-
entg who reported thet they wers presently esployed. Twenty-two, or N1.5
per cent, of those replying to the cuestion indicated that the accomting
treining recelved at Jorthern Oklshoms Jmnior College was of major value
on their present job. The same nunber reported that the training wes of
ninor value. Hine, or 17 per cent, reported that the secounting training
was of no value in their present enployment. Table XIX reveals that the
aceounting training received at Yorthern Oklshoms Junior College was of
more value to the men than %o the women. Four, or 26.7 per cent, of the
women replying indicated that the treining wee of no vslue on the present
Jjob, bub only five, or 13%.2 per cent, of the men reoported that this train-
ing had nroved %o be of no value in the present position. On the other
hond, seventeen, or M7 ver cent, of the men, snd five, or 37.% per cent,
of the vomen bBelieved thot thelr sceccounting training was of major value on
the present job. able XIX shows the value of acce}unting training on the
present Jjob os indiested by the 53 respondents who replied to the guestion.

Types of pregent jobs in which sccounting treining wes of some value.

Pon, or 22.72 ner cent, of the regpondents who reported that the ascounting
training received ot Horthemm Dklobhoma Junior Collsege was of major wvalue
an the present job, were ewployed ag bookkeepers, accountants, or auditors.
o vespondents, one usn sud one woman, were commerce teschers. Both of

these indicsted that the sceouwnting treining wae of major value, Two



TABLE XIX

VALUE OF ACCOUNTING TRAINING ON PESSTAT JOB (FULL TIMR) AS IUDICATID BY RESPEO!

indicated Value of Accounting Training .
major . Miner » Hone , ataY
Sex Number ver cont  Humber Per cent  Jumber Per cent  Number ber cent
Hen 17 hh7 16 2.1 5 1%.2 33 100.0
Fomen 5 333 6 ho,o ) 26.7 15 100.0
Yotal 22 11,5 22 ni.5 9 17.0 53 0.0

o~

S st e

This tabls should be resd as follows: Of 38 men respondents wi

tion, seveniscen, oi Q&.Y per cent, indiested that the accounting tro
Horthern Oklshoms Junior College uas of major value on the pressnt job,

he snecered thils gnsge
ng trainine received at

8e
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retail store owers had found the training to bs of wajor valune, nnd one
retail stors ommer indicatad that it was of minor value on the present job,
Three men in the armed services believed that this training was of mejor
value in thelr present position. Another serviee mon reported that the
training vas of minor value. Table XX shows the types of jobs held by the
i respondents who reported that the sccoumting training received at Worth-
ern Oklahoms Junior Collesze had proved to be of some value on their present
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PABLE XX (COMPINTED)

TYPAES OF PRESENT JOBS (FULL TIMT) IW WHICH THR ACCOUNTING THATINIUS RECRIVED AT HORTHAW OKLAMOMA

JUTION COLLIAE VAS PAPORTVIR 10 BM OF SOMR VALUR, AS TUDIGATED BY Ub nngpodmdrs
Indicated yalue of accounting trainine
¥ajor Valve _Ninor Value _
fen ~ Yomen Men Waman  Tatsl
Zype of Job Ho, Yer cent Ho, Fer cent Vo, Fer cent No. Per cen$ Wa, Por cent
Secretary-bookiteaper 1 20,00 2.27
Bank cashier 1 5.89 2.27

Bank clerk 1 16.67

g
g M N
=

1

1

1
Havy supply efficer 1 5.88 1 2.27
Air force officer 1 6.75 1 2.27
Pipe line construction offies 1 5.88 1 z.27
College registrar 1 16.67 1 2.97
Post office esrrier 1 £.25 1 2.27
Alrceraft sheet netal work 1 6.25 1 2.27
Communications naintenance 1 6,25 1 2.27
insuranee inspector 1 6.25 1 2.27
Groass plant asst. swpb. 1 6.95 1 2,27
Totals 17 100,00 5 100,00 16 190,00 6 100,00 B 10000

This table chould be ruad as follows: Seven, or 41,17 per cent, of the men respondents who indiested that
their accounting troining was of major value to them on the present job, were employed as asecountents or
audivors. This represented 15.9 per eent of the respondents who replied e the question.

LT
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VALUE OF AGCOUITING TRAINTIC IN BMPLOTVEIT EXPERITNCES

In nddition o the speeific questions asked concerning beginning and
present jovs, the respondents were asked, “Has the accounting training you
received at Horthern Oklsahoms Junior Gollege speeifienlly sided you in
sucecegslly performing your duties in any of the jobs you have held since
leaving Jorthern Oklaboua Junior College®™ As shovm by Table XXI, sixty-
three, or 62.4 per cent, of the respondents indicsted that the sccounting
training received at Northemn Oklahoma Junior College had speeifically
aided then in the successfvl performance of job requirements. Twenty-twa,
or 21,45 per econt, of the respondents did not helieve this training had
gpecifically aided them on any of the jobs that they had held. Since only
zizteen, or 15.8 per cent, {:»f‘ the regpondents failed to reply, and eleven
of these were students, it was believed thot the resulis of this question
were volid. There were spproxinately three affirmative snswers to overy
negative one. Apparently the women regpondents used thelr accoumting
training on their jobs more thon did the men as there were spproxinmately
five affirmative answers to one ﬁegatife angwer anong the women, and only
s1ightly over two affirmative answers to one negative answer smong the men.
Toble XZI presenin replies of men, women, snd total respondents to the
above guestion.

Thirty-seven, or 36.6 per cent, of the respondents indicated thot
their sccounting training at Northern OXlahoms Junisr College had been of
najor value to thom in thelir job experiences. Phis inc’l:udeé.‘ nineteen, ar

31.1 per cent, of the men respondents, and esigbteen, or 45 per eent, of

u

the women respondents. Approximstely the ssme number believed that this

training had been of minor value %o them in their job experiences. Only
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FRPLIES 90 THR QUESTION "HAS THE ACCOUNTIHG TRAINING YOU RUCRITVED AT
HORTHERN OXLAIOMA JUHIOR COILICGYE 8pY

WIPICHLLY AIDRT YOU IV
SUCCESSAULLY PERFORHING YOUR DUTIES IV ANY OF THE J0BS

YOU HAVE LD SINCE LEAVIVG SORTWET OXLAHORA
JUNIOR COLLICRH

TR

Answers Hen . Jomen Total
to Ouestion Number Per cent Tumber Per cont Number DPaor cont
el U AR ST Y _ 5 , a . 3

Yes 3h 55,8 29 72,5 63 R
o 16 26,2 6 15.0 2z o1 .8

Angwer onitted 11 18.0

1

12.5 16 15.8

Total 63 1000 o 1000 10 100.0

e A5 -~

-

This table should be rend amg follows: “hirty-four, or 55.8 per cent, of
the men respondents and 29, or 72.% per cent, of the wonmen respondents who
suceensfully completed one or more accounting courses alb Wortherm Ollahoun
Junior College indicated that their accounting training at Horthern
Oklahions Junior Collegs had apecifically aided them on the job.
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twelve, or 11.9 per cent, of the recpondents reported that this tyaining
hed been of no value to them in fhelr job experiences., This represented
saven, or 11.5 per cent, of the nen respondents, and five, or 12.%5 per
cent, of the women respondents.

Al though twenty~two respondents indicated that the acecounting train-

ing they received at Horthemm Oklshoms Junlor College had not gpecifieally

nided them in their job experiences, dals presented in Table XXIT show
that only twelve reported that the training had heen of no vslue to then
on any job held. Seveaty-five, or TH.2 per cent, of the regpondents indi-
cated that the scecomwting ftreining received ot Worthern Oklshoms Junior
Golleze had been of either major or minor wvalue in their job experiences
aince they lof't Worthern Oklahoms Junier follege. Table XXIT shows the

walue of secownrbting training in the job experiencen of the respondents.
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TABLE ¥XIT

VALUR OF ACCOUITIAC TRAIHING RECRIVED AT WORTHRIN OFLAHOMA JIMIOR
COLLEGD IM AHY JOB WD BY 71 RESPOIDENTS STHCE THRY
LIPT NOLTHERYN ORLAIOMA JUHIOR COLLEGR

AT 28

Value of
Accounbing _Hen , o Homen Total ,
Lraining Wamber Per cent Humbesr Par cont NFumber Per cent

mjor value 19 31.1 18 45,0 37 36.6

Minor value 25 .0 13 2.5 38 37.6
Fo value 7 11.5 5 12.5 12 11.9
fnaswer onitted 10 16.% 4 10.0 1k 13.9

Total 61 160.0 ey 100.0 101 100.0

frenelo sy

This toble should be read as follows: Hineteen, or 31.1 per cent, of the
men respondents and 18, or 45 per cent, of the women respondents indiested
that their accounting training at Horthern Oklahoms Junior College had
been of major walue to them in their job experiences. Thirty-seven, or
36,6 per cent, of the 101 respondents indicated that this training hod
been of mpjor value.
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CHAPTER VI

VALUR O ACCOUITIHNG TRAINIHG I ACTIVIDINS pr

FORMED OFF THR JOB

Over half of the respondents indicated that the accownting training
received at Worthern Oklahoms Junior College had bheen of some value off
the job., Thirty-six, or 59 per cent, of the men resvondents, snd seventeen,
or Ug.5 per cent, of the women respondents replied thot this trsining hed
been of some value off the job, Uhirty, or 29.7 per cent, of the respond-
ents reported thet this accounting training hed been of no wvalue to them
off the job. This represented ssventeen, or 27.9 ner cent, of the men
regpondents, and thirteen, or 32.5 per cent, of the women respondents,
Wable XKIII shows the replies of nen, women, and totzl resvondents to the
question, “Hae your sceonn¥ing hrsining =t Torthern Oklahomn Juniocr Col-
lege been of sny walue to you off the jobi®

Pable JAIV presents the values of accounting training 28 1isted by
respondents who indicabed thot thelr asecounting training at Northern Okls-

homa Junior College hos been of vslue to them off the jod, Family budget-

i

ing was most frequently wentioned in listing Yoff the job" valuss. Ten,
or 23.8 per cent, of the respondents who replisd to the guestion inclwuded
family budgeting as one of the values of accounting training. A broadensd

genersl kmowledge, or the equivalent thereof, was listed by nine reapond-

ents. Other values ligted by more than two respondents include: anelyzing
and vnderstanding business functions, filing income taxy retwims, and re-
concilintion of personsl bank statements. One respondent replied, U
husbend is a garage owaer, snd I keep the books for the business, The
accounting course helped ze a lot.' Another women resvondent explained,
Uiore competent in occounting of personsl expenditures. The filling of

social offices satisfactorily. It gives one conficence to go shead and
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accept offices." A housewife wrote, "This has been of great value in
running a home. Alsgo, puts one in closer contact with the business world."
An engineering major who completed one accomting course at Northern Okla-

homa Junior College reported, "Clarified bills, statements, bookkeeping
reports, ete."



TABLE XXIII

REPLIES TO THE QUESTION, "HAS YOUR ACCOUNTING TRAINING AT NORTHVRN
OKLAHOMA JUNIOR COLLEGE BEEN OF ANY VALUE TO YOU OFF THE JOB?Y

—_—— e

tomg_ug:::on M“?&r cent Hm‘he:u!%:r cent M? %r cent
Yes 36 59.0 17 42,5 53 52.5
No 17 21.9 13 32.5 30 29.7
Answer omitted 8 13.1 10 25.0 18 17.8
Total 61 100.,0 40 100.0 101 100.0

This table should be read as follows: Thirty-six, or 59 per cent, of the

men respondents indicated that their accounting training at Worthem
Oklahoma Junior College had been wvaluable to them off the job.
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TABLE XXIV

VALUES OF ACCOUNTING TRAINING LISTED BY 42 RUSPONDEATS UHD IUDICATRD
THAY {HRIE ACCOUNTING TRAINING AT NORTHERY OKLAFOMA JUWIOR COLLTGT
HAS BEUT OF VALUR T0 THEM OFF THE JOB

i

i

Value of __Hen “iomen Total
Accounting Training Ho. Per cont® Wo., Per cent** No. Per cont***

Tanily budgeting 18.5 5 33.3 10 23.8

1

Broadensd genersl knowledge

-~

5.9 ? 13.3 9 21

Keeping personsl accounts
straisht 3 11.1 6 0.0 9 1.4

Analyzing and wnderstsanding
business functions 5 18.5 % 20.0 g 19.0

Filing ineome tox returny 3 111 2 13.5

i

11.9

Beconciliation of personsl
bank statenents 1 3.7 M 26.7

7.4

11.9

2t B 1

Aided other studenbs

34

W%

¥Filing other tex retwins 1 3.7 1 6.7 2 h.8
Ieep books for father 2 13.3 2 h.8
Secretary-tressurer of

orgonizations 1 2.7 1 6.7 2 .8

Set up books for friends 2 7.h 2 4.8
Aided in hondling mortgoses 2 6.7 1 2.h
Alided in public accounting 1 3.7 1 2.4

Calculating profits on ‘
investnents 1 3.7 1 2.4

Clarification of bilis, }
statements, ete. 1 3.7 1 2.4

ives one confidence in
accepting cocial offices 1 6.7 1 2.4

2.

tedt

Zeep books for husband 1 6.7




TABLE XXIV (CONTINUED)

VALUES OF ACCOUNTING TRAINING LISTED BY 42 RESPONDENTS WHD INDICATED
THAT THEIR ACCOUNTING TRAINING AT NORTHERN OKLAHOMA JUNIOR COLLRECE
HAS BEEN OF VALUE T0 THEM OFF THE JOB

Velue of — Men Tomen Total
Accounting Training =~ No. Per cent® No. Per cent'® WNo., Per cent"**

Preparation of
financial returns 1 3.7 1 2.4

Reading business reports 1 3.7 1 2.4

* Some men respondents listed more than one walue. Percentages are com-
puted on the basis of the 27 men respondents who replied to the
quection.

** Some women respondents listed more than one value. Percentages are
computed on the basls of the 15 women respondents who replied to the
question.

*%#* Some respondents listed more than one value, Percentages are computed
on the basis of the 42 respondents who replied to the question,

This table should be read as follows: Five, or 18.5 per cent, of the men
respondents, and 5, or 33.3 per cent, of the women respondents who re-
plied to the question included family budgeting as one of the values of
accounting training off the job.
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CHAPTER VII

SECROTED DUTIEG PRREORIED BY RESPOUDESNTS YATLE TMPLOYED 1§ ANY
JOB IN WiE FIELD OF BUSINHSS

Hinetoen duties, directly or indirectly related 4o bookkeeping and
accounting, were selevted mnd liated an the guestiomnaire. These gselected
duties were: leep Jjournnl or jJoumsls, keep special ledgers, keep genersl
ledger, write checks, prepars sales tax rstums, prepare incoms tax re-
turng, reconcile bank balancs, prepare financisl statevents, toke trisl
balsonce, keep payroll reeord, cheek and pay invoices, prepare statements
of customers! asceowmts, check cash register, use adding machine, use book-
keeping machine, use esleulator, use comptometer, prepare sgocial security
tex returas, snd snalyge and interpret finoncial ststemente. 0f these se-
lected duties, the prospective respondents were asked to cheek all of the
duties perforned at any time in the course of their employment experiences.
"Tae sdding machine® ranked first smong the duties listed, this duty being
performed by sixty-six, or 65.% per cent, of the respondents, This was
the only business machine extensively used by the respondents. The eslcu-

lator was used by thirty-four, or 33.7 per cent, of the reapondents.

machine. The comptometer was used by only twelve, or 11.9 per cent, of
the respondenta. It iz significant thet business wachines were used by
the men almost as mmeh as they were uged by the women. Apvarently many
jobs in the field of busginess include check writing as one of the reauired
duties as sixty-five, or OU.4 per cent, of the respondents had written
checks gometime in the course of their employment.

From thirty to fifty ver cent of the respondents had performed genersl
bookkeeping dubies. ‘hirty-seven, or 36.6 per cent, of the respondents

hsd taken trisl bolances en the jobs MY, or 43.6 per cent, had kept zenersl
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ledgers, 45, or .6 per cent, had kept journals: 46, or 45.6 per cent,
had kept special ledgers: and 49, or 48.5 per cent, had kept payroll
Tecoris.

Heconcilistion of banlk belances ranked high

anong the duties performed
a3 fifty~-two, or Hl.5 per cent, of the regpondents had reconciled = bzonk
balance on the job,

Prevoration of income tsx returns was o job regquirement of forty-
three, or 42.0 per cent, of the respondents. Social security tox returns
had been prepsred by thirty-four, or 33.7 per cent, of the regpondents.
Sales tox returas had been prepared by thirty-one, or 30.7 per eent, of
the respondenis., Thus, it ean be seen that the preparation of tox retums
ig required by wmany employees on the job.

Forty-four, or 43,0 per cent, of the respondents hsd prepared state-—
ments of custouners' mccounts In the course of thelr cwplovment.

Only ninetesn respondents, including fifteen, or =4.6 per ceat, of
the wen vegpondents, and four, or 10 per cent, of the women respondents,
had saslyzed snd interpreted finsacial statements on the job., This wortld
sppear o indicate that approxzimstely twice ss weny wen =8 womew hed per-
formed sccouwnting and audiiting Tunctionz on the job.

Pable XXV shows the number and pevcentzge of men, women, and total

respondents that performed esch of the selected dubies listed in the

questiommaire.



THRLE XXV

53

Based on total of 61 men respondents ineluded in study.

SULBCYED DUTIES 1‘“9’"’3}“.?"7"7) BY RESPONDRATS THITLE MPLOYED 19 ANY J0B IN THR
PIELD OF BUSIHRYS ] 0T LTAVING ORTHERN ORLAIOMA JUNION COLLTaR
, ’ Men ) Lomen Total
Duties Performed do. Per eent” iHo. Per cent® Wo. Par cent®**
Yae adding machiné » 35 BT 31 77.5 66 6%.3
Urite checks 3% 59.0 29 12.5 65 6.l
Beconcile benlk balence 26 2.6 26 65.0 52 51.5
Teep payroll record 27 .3 22 55 .0 19 ng.5
Keen specinl ledgers o8 5.9 18 15,0 TS b5 .6
Keep journ=1 or journsls o6 o 6 19 1.5 hs uh 6
Keen genersl ledger 25 .0 19 47.5 hily 43.6
Prepare statements of
customers’ accounts 21 .4 23 57.5 Ll 3.6
Prepnre income tax returmns 25 .0 18 W .0 43 42,6
Cheek and pay invoices 22 36,1 21 52.5 43 h2.6
Frepore financiel ststements 21 3l h 17 n.5 %8 37.6
Take trial balasnce 22 76,3 15 37.5 37 6.6
Use calculator 1 31.1 15 37.5 A 33.7
Prepare social security
tar returns 18 29.5 16 b, 0 3 3.7
Check coch register 20 2.8 13 2.5 %3 2.7
Prepare sales tax retums 16 26.2 15 37.5 % 30.7
Ang 1 snd interpret
fina _1 statenents 15 2h.6 Y 10.0 19 18.8
Use bookkeeping mochine g 1.8 9 22.5 18 17.8
Ise Comptometer 7 11.5 5 12.5 12 11.9
m




TABLY XXV (CONTINURD)

SR

PERPORNED BY RESPOUURHTS WHILY

FIRLD OF BUSLUESS SDI0FE ITAVING UORTHERN

LATOMA FUNTOR COLLYCT

Semon Total

huties Performed ¥ No, Per cent** No, Per cent**#

Yo, Per cent®

*¥¥ Baced on total of 4O women respondents included in study.

4% Bosed on total of 101 respondents incluidsd in study.

e
This toble should be roand sz followg: OF the 101 respondents inciuded in
the study, 35, or 57.4 per cent, of the men mnd 31, or 77.5 per cent, of
the woman hove uweed am 23ding moehine in sone job held since fhey Jleft
Horthern Oklahoma Junior College. In 8ll, 66, or 65.3 per cent, of the
121 reapondents have used on sdding machine in gsons job Heid sinece thoy
left Jorthern Oklaboma Junior College.
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CHAPTER VIII

SUMMARY AHD COHCLUSIONS

The purpose of this study, sz set forth in Chapter I, is to determine
the educational snd ewployment experiences of ceriain former accounting
students at Yorthern Oklshomz Junior College, in order that these exper-

iences may be used o 2 gulde in revisimg the scoounting instruction so as

3

to better it the needs of the present students of accounding a% Worthern
Qklshoma Junioy follege.

Dats were colleected through the use of 2 guestionnsire msiled to 138
individueals who had completed ons or more ecourses in aceounting during the
school yesrs 1935-19%9 to 19M6-1907, ineclusive, = period of nine =chool
vears., TFeplies were received from 101 former students whieh included 61
nen and 40 women. These dats were presented snd anslyzed in Chapters IT
to Vi1, inclusive. The findings are sumarized as snswers to the specific
questions thot were listed in the statement of the nroblem.

1. ihat hove been the subseguent educationanl experiences of the
regpondents?

Pifiy-four, or more than one-~half, of the 101 respondents attended
institubtions of higher lezmiing of ter leaving Worthern Oklahoms Juniorx
Gollege. This included thirty-eight, or nearly two-thirds, of the men re-
apondents sad sizteen, or LD per cent, of the women respondents.

Higher degrees were received by thirty, or 55.6 per cont, of the 54
rospondents who attended other educational instibutions. Only four of
sizteen wonen respondanie had not earned o higher degree, sund one of thege
wae still attending school. Pwenty of the 38 men had not been awarded
higher degrees, bul ten of these were still attending institutions of

higher lesrning.
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2. VWhat has been the subsequent accounting training of the
Zrespondents?

Twenty-three, or 42.6 per cent, of the 54 respondents who attended

institutions of higher learning have completed at least one semester hour,

or the equivalent thereof, in an advanced accounting ecourse. This ineludes

sixteen, or 42.1 per cent, of the men, and seven, or 43.8 per cent, of the

women who attended these institutions after leaving Northern Oklshoms

Junior College. HNine men and two women majored in accounting as under-

graduates. One man earned his master's degree with a major in accoumting.
3. Did the accounting training they received at Northern Oklahoma

Junior College adequately prepare the respondents for the studying of
advanced accounting courses in institutions of higher learning?

Twenty, or 87 per cent, of the 23 respondents who studied advanced
accounting courses in institutions of higher learning believed that their
accounting training at Northern Oklahoma Junior College adeaquately pre-
pared them for the studying of advanced accounting courses in such insti-
tutions. Only two respondents who had studied advanced accounting did not
believe that their accomting training at Worthemm Oklahoma Junior College
wag adequate for this purpose.

4. ¥hat was the nature of the first civilian job held by the
respondents after they left Northemn Oklahoma Junior College?

Twenty-six, or slightly over one-fourth, of the 101 respondents in-
cluded bookkeeping as one of the major duties performed on the first ei-
vilian job held after leaving Northern Oklahoma Junior College. Four in-
cluded accounting and/or auditing as one of the major duties performed on
the first job. Vhile the majority of the duties listed were related di-
rectly to the field of business, some of the duties listed were outside of
the business field.

The respondents were employed by many different types of employers,
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including bank, coastruction company, dewsritment store, hotel, insurance
company, lawmyer, rezl estate and auction company, ratlrosd, and doctor.
The #en were enployed in more different types of enterpriﬁeg than were the
Women .

Seventy-one, or over two-thirds, of the 10l respondents sccepted full-
time employment im thelr first job, This included 31, or 77.5 per cent,
of the wonen respondenta, and feriy, or 65.6 per cent, of the men respond-
ents. Right, or 7.9 per cent, of the respondents were employed in part-

time positions. %his included six nmen respondents ond two women respond-

NG

2 res

ents, llost of the

pondents for whon o firet job vas not reported
asre still attending college.

The aversge hegiming monthly salary rveceived on the first job, as
reported by 66 respondenis who replied to the cuestion, was $135.70. ‘The

oo beginmine monthly salary for men was $64.3% mere than that for

women., Sleven, Qr'16.? ner cent, of the respondents revoriting listsd s
beginning monthly salary of more then $200.00.

Pourteen, or 18.2 per cent, of the 77 respondentz for whom informa-
tion was svailsnble held their initial job for more then two years. Twenty-
sevon, or over one-third, of these respondents held their first job for
nmore then one year. Sowever, twenty-eizht, or 36.4 per cent, of the re-
spondents held the Lfirst job for less than seven nmonths,

Forty-nine, or 65,1 per cent, of the 72 respondents for whonm informa-~
tion wag svailabls belisved that the secouwnting training recelived at
dorthern Oklahoms Junior Gollege was of some value to them on the first
civilian job held after leaving Jorthern Oklzhoma Jmnior College. Thisg
represented twenty-seven, or 65.9 per cent, of the wen, and 22, or T1 per

cont, of the women who replied to the guestion.
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5. Uhat is the nature of the present job of the respondents?

In listing major duties performed on their present jobh, eighteen, or
17.8 per cent, of the 1€1 respondents listed one or mors of the three:
bookkeeping, accounting, and smditing. As waes true on the first job, nmore
respondents vere performing bookkeeping, sccounting, or auditing duties
thon any other dubty listed. This is true even thoush the various general
clerical duties were grouped in a single eategory.

Fetroleun companies supplied the grestast number sf positions on the
prasent job ag aleven, or 10.8 per cent, of the 101 vrespondents were sum-
ployed by ouch compasnies. Several of the respondents were =till in mili-
tary service. &5 weas true on the begianing job, the men were cmnloyed in
myre difflerent firms then were the women,

Fifty-five, or 51.14 per cent, of the 101 respondents worked full-time
an thelir present job. Only three were employed in part-time pesitions.
The number of housewives had increcsed from 3 to 18, and this was the
principal recson thot ferey roplies were recelved for the procent job than
were received for the begianing job.

Sixtesn, or 34 per cent, of the U7 resnondents revortinz their sala-

ries, eamed n beginning rmanthly salary on the present job of more then

£
o
s

‘
o
o
-
n

5200.00; seven, or 1.3 per cemt, eamed over 3300.00. Only those respond-

ents reporting full~time jobs were included. The aversge beginning monthly

N

salary received on the present job was 3211.27. This was an incresse of
5715.57 over the averzge for the first job., Vomen reported an average be-
ginning ponthly salsry on the present job of $149.56 snd men reported an
averoge of $24% .12,

Twelye, or 25 per ceat, of the U8 respondents for whom information

concerning job tenure was available yeported that the present job had been

held for more than two yesrs. This represented nine, or 27.3 per cent, of
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the men, and three, or 20 per cent, of the women who replied to the ques-
tion. However, ten, or 30.3 per cent, of the men, and 7, or 46.6 per
cent, of the women replying reported that the present job had been held
for less than seven months.

Forty-four, or 83 per cent, of the 53 respondents for whom informa-
tion was available, reported that the accounting training received at
Northern Oklahoma Junior College had been of some value to them on their
present job. This included 33, or 86.8 per cent, of the men, and 11, or
73.3 per cent, of the women who replied to the question.

6. Has the accounting training received at Northern Oklshoma Junior
Gollags soeoilioatiy Sl bt i saast el eeiies o7 SO0 B wer

of the jobs held by the respondents since they left Northern Oklahoma
Junior College?

Sixty-three, or 62.% per cent, of the 101 respondents indieated that
the accounting training received at Worthern Oklahoma Junior College had
specifically aided them in the successful performsnce of job requirements.

Although twenty-two, or 21.8 per cent, of the 101 respondents indi-
eated that the sccounting training received at Northern Oklahoma Junior
College had not specifically aided them in their job experiences, only
twelve reported that the training had been of no value to them on any job
held. Seventy-five, or T4.2 per cent, of the 101 respondents indicated
that the accounting training received at Northern Oklahoma Junior College
had been of either major or minor value in their job experiences since
they left Northern Oklshema Junior College.

7. Has the accounting training received at Northern Oklahoma Junior
College been of any value to respondents in their activities off the job?

Over one-half of the 101 respondents indicated that the accounting
training received at Northern Oklahoma Junior College had been of some

value to them off the job. This represented thirty-six, or 59 per cent,
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of the men respondents, snd seventeen, or 42.5 per cent, of the women re-
spondents,

Family budgeting ves most frequently mentioned in ligting Poff the
Job¥ walues. Also, mony respondents reported that this training hod af-
forded then s broadened genexral knowledge. Other values listed by more
than fwo regpondents include: smslyzing and understanding busziness fae-
tions, filing income tax relurns, snd reconciliation of personsl bank

siatoemonts,

Conclusions

Hore than one-~half of the respondents sttendad inskitutions of higher
learning ofter lesving Yorthera Oklshows Junior College, and higher de-
srees had hoen received Ly over one-half of the respondents vho attended
these institubions.

L nearly one-fourth of the students who successfully completed one
or more courses in secounting in Horthern Oklahons Junior College later
completed one or more additionsl zccownting courses in 2 senior college,
the sceounting courses baken at Worthera Oklahoms Junilor Collsge are
foundationsl reather thon terninal for these students,

Host of the respondents believe that the sccounting training received
at Horthern Oklzhous Junior follese sdeauately prepored them for the study-
ing of advanced accounting in institutions of higher learning.

Booltreeping, occounting, and auditing duties were most frequently
mentioned by the respondents in reporting major duties perforned on both
the initi=l ond present jobs.

The men respondents esrned higher beginning sslaries thon the women

respondents on both the beginning and present johs.



Approximately three-fourths of the 10) respondents indicnted thot the
zecomating training received ot Worthern Oklohoma Junior College hod aided
them in their Job ezperiences since leoving Forthern Oklshoma Junior Col-
lege, It i eoncluded that the nccounting training taken =% Worthern
Oklshoms Junioy fallege had definite vocationsal walues to many of the
students, both in their initiszl jJobs snd in later jobs.

As over one-half of the gtudents vho studied accoumting at Torthem
Oklahomns Junior College reported non-vocational uses of their accounting
braining, 1t is concluded that the accounting courses have non-vocational

values for meny of the students who enroll ia them,
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Northern Oklahoma Junior College
Tonkawa, Oklahoma
May 12, 1948

Dear Former Student:

Northern Oklahoma Junior College is interested in finding out where
a number of its former students are now located,

Will you please fill in your present mailing address on the enclosed
card, and drop the card in the mail?

Very sincerely yours,

Qoo ©. 2abellins

Olin D. Walcher
Assistant Professor of Commerce
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Northern ORlahoma Junior College

Tonkawa, Oklahoma

LOREN N. BROWN
President

July 30, 1948

Dear Former S3tudent:

Your educational and employment experience since you lef$
Northern Oklahoma Junior College has, no doubt, been important
and helpful to you,

Your experience since you left here-—no matter what or whera
it has been--is important to Northern Oklahoma Junior College also,
and, with your cooperation, can be very helpful. In accounting,
for example, facts concerning your experience will make it possible
to determine how well the accounting instruction you received here
has met your needs. This information will tell what changes, if any,
should be made in order that the instruction in this subject may
adequately meet the needs of others who will study here during the
next few years,

May we have the benefit of your experience so that we, too,
may do a better job? Won't you answer completely and return
promptly the enclosed questionnaire? The information you give will
be guarded as CONFIDENTIAL; your name will not be mentioned in the
report that is to be prepared from the replies received from you and
from others who have studied accounting here at Northern Oklahoma
Junior College. '

YOU are the only one who can furnish the information requested,
Please gnswer the questions carefully, and return the form in the
enclosed stamped envelope right away, '

Sincerely yours,

Or &), st

0lin D, Walcher
Assistant Professor
of Cemmerce



Please fill in the blanks thet apply to your training and experience since you left Northern Oklahoma Junior College,
and return this questionnaire in the enclosed self-addressed envelope: > :

Name
Last First Middle
1, Educational Institutions attended after leaving Northern Oklahoma Junior College:
Date No. of Degree Major Field
From To Months Received Of Stud '
Institution and Location No. Tr. Mo, Yr. | Attended |(BS, MA, ETC){Acctg., History, etey)

2. Since leaving Northern Oklahoma Junior College, have you taken advanced courses in accounting in institutions
of higher learning (other than a business college)? Yes , No « If so, indicate number of hours completed:
Semester Hours , and/or Quarter Hours + If you have attended business college, indicate number of
months you studied advanced accounting courses: months,

3. Do you feel that your accounting training at Northern Oklahoma Junior College adequately prepared you for the
studying of advanced accounting courses in institutions of higher learning? Yes , No « If not, please
explain briefly in what ways the accounting training at Northern Oklahoma Junior College might have adequately
prepared you for advanced accounting courses in institutions of higher learning:

4, Please give the following information concerning your first civilian job or position after leaving Northern
Oklahoma Junior College:

First Position:

Major dutics performed: as job full time , part time Nature of business in
(Clerking, Bookkeep- (Count 30 or more hours per week as which you were employed:
ing, etc.) full time) (Lawyer, Shoe Store, ctc.)

Beginning date of employment:

mo « yri

Beginning salary: & hr., $ wk., $ mo. Held job how long:

yrs. mos,
Was your accounting trnining of major , minor , Or ne value to you on this first job? (Check one)

99



S. Plcase give the following information coneerning your present job or position:

Present Position:

Major duties performed:

Is job full time

- (Clerking, Bookkeop-

(Count 30 or morc

ing, otc.)

full time)

Beginning salary: $ hr., $ wk., § mo. Have held job how long:

» part time Nature of business in
ours per week as which you are employed:
(Lawyer, Shoe Storae, etec.)

Beginning date of ecmployment:

mo. yr,

yrss MOS,

Is your accounting training of major , minor , Or no value to you on your prescnt job? (Check one).

6. Has tle accounting training you reccived at Northern Oklahoma Junior College specifically aided you in

successfully performing your duties in an

of the jobs you have held since leaving Northorn Oklshoma Junior

Collage? Yes , No « Do you consider that the accounting training you rcceived at Northern Oklahoma

Junior College was of major

, minor , Or no value to you in these jobs? (Check one)

7. Has your accounting training at Northern Oklahoma Junior College been of any value to you off the job? Yes "

No . If your answor is "yes", plocase explain briafly:

8. Duties you have performed in the course of your employment since leaving Northern Oklahoma Junior Collcge:
(Please check duties which you have performed in connection with your employment in the ficld of business,

including self-omployment).

Kecp journal or journals
___ FKeop spocial ledgers
_____Keop general ledger
___Write chocks

Preparo sales tax returns

Proparc income tax returns

Roconcile bank balance

___ Prepare financial statemenis
___Tako trinl balance
____ Koep payroll rccord

Check and pay invoices

Preparc statements of
customers' accounts

Check cash register
Use adding machine
Use bookkeeping machine

Use calculator

____Use comptometer

Preparc social scecurity tax returns

Analyze and interpret financial
statements

L9
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Northern Oklahoma Junior College
Tonkawa, Oklahoma
September 3, 1948

Dear Former Student:

Have you mislaid the request for information that we sent
you several weeks ago? Or have you been planning to reply and
havenit yet had time to do so?

We are sure that you will want to help in this effort to
improve the accounting program at Northern Oklahoma Junior
College. Another copy of the questionnaire is enclosed for
your convenience in answering.

Remember that all information will be treated
confidentially, and no names will be used in the report,

May we count on your cooperation?
Sincerely yours,

Ot ©. Utk

Olin D, Walcher
Assistant Professor
of Commerce






