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INTRODUCTION 

~ for the Stugz. The .junior college ocenpies an important position 

in the field of education. It seeks to provide both vocational and general 

edu.eation. According to a recent statement by Jes e P. :Bogue, executive 

-aeeretary o.f the A 1eriean Association of Jt1nior Colleges~ 

The basic philosophy of the junior college ts the belief on 
the part of the American people that free~ public edueation sho,ul(l 
tt0'1 be extended through the :fourteenth year of schooling. Durtng 
the pas t half century the principle has been advocated in eirer
increasing insistence .1 

Bu.siness education appears to play an important pa.:rt in the Junior 

college eu.rriculu throughout the United States. McKee Fisk has written: 

Th-e junior collage is the most rapidly de,reloping e:ctuca.ti.onal 
institution. This is likely to continue for many years if present 
trends in school enrollment and emplo:ymen t of you th continue •. 
.Business education 1s o:f' major importanoe in the junior college. 
Surveys indicate tha.t in some instances more than one-half of the 
students are enrolled in bu-sines-s education. Busineaa edue.a.tion 
is usual.ly the first vocational course intr6dueed into a junior 
college currieulum •. 2 

There is a continuing need for surveys of businesa and job opportnnt-

ties in order that business education may keep abreast of business prog-

ress. According to Dr. Fisk: 

Continuous adaptation o:f the busine13s education program, both 
the economic living d the semi-professional types, is imperative 
if the eurricul:um is to be responsive to rapidl7 changing business. 
Continuous surveys of 'business within. the area served by the junior 
colleges, continuous follow-up of both graduates and non-graduates 
is nee ssa.cy .3 

l Jesse .P . :Bogue, The .fhilosopgy 2!. ~ Junior College, Unpublished 
:Pamphlet. p. 1. 

2 M:eKee Fisk, «The Junior College Business Curriculum, tt National 
Commercial Teachers Federation , Sixth. Year-book, 19l.iO, p. 82. 

3 !E!g •• p. 92. 
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Purpose. This study seeks to determine the educational. and employ

ent experience of cert in former accounting students at orthern. klahoma. 

Junior College. Us1 these xperiences as guide. it is b lieved that 

the accounting instruction may bo rGvised so a to bett~x fit the needs of 

the present students of accounting. Specifically, the study seeks 

to the following questions: 

1. Jhat have been the subsequent education; l e1..'1)erienees of the 
respondents? 

2. Iha. t has been tho su.'bsequen t a.ccoun ting training of the 
res o dents? 

swars 

3. Did tt e accounting t ining they received a t North rn Oklahoma. 
Junior College dequa.tely prep re the respondent for the 
studyi ~ of advanced accounting eours sin 1 stitutions f 
higher learning? 

4. What was the nature of the first civilian job held by the 
respondents after they left lorthern Okl.ah ma Junior College? 

5. Vlha.t is the nature of the present job of the respondents? 

6. Has the accomiting training received at N'orthe.rn Oklaho 
Junior College specifically ided in the successful performance 
of duties in an::r of the jobs held by th rs ondents sinee they 
left orthern kla.ho Junior College? 

7. Has the account! training rec 1 ved t orth m Okl homa 
Junior College been of any v O to r spondents in their 
ctivities off th job? 

Seo;ee. The respondents in thi follow-up study a.re the 1011nd1vid

s who an wered d returned the questionn r . Each o these individ-

ua.J.s uccessftllly completed one or more courses in elemen ry ceounting 

at orthern Oklahoma Junior College during t e seho l ye rs 1938-1939 to 

1946-1947, inclusive. a period of n no ohool ye .rs. e e 1 l re pondents 

include 61 men and 4o o en. Su cessful completion of a course. s use 

in this study, means that the course was completed 1th a. p sing grad. 

Sour .2f. Data. 'l'he source of de.ti for this tudy 1s quest· onnaire 

that as iled to ll.K) individu..-c'\ls who ucc ssful.ly completed one or more 
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courses in elementary aceoun ting at orthern Okl ma .Tunior College during 

the school years 1938-1939 to 1946-1947, inclusive. 

Procedure. The norma.tive-sur1ey m thod of research rt s used in this 

study. It as believed that the questionnaire approach was the only feasi

ble method of securing the desired information as the prospective respond-

ents were widely separated over the United St tes, cl some were located in 

foreign countries. A ten tive questionnaire was presented to the 1948 

summer seminar group in business education at Oklahoma A. & M. College. 

This group offered helpful suggestions for clarifying certain portions of 

the questionnaire, and these suggestions were incorporated in the final 

revision. 

Inform tion for use in compili the original iling list was ob-

tained from class cards and grade report reco sin the Office of the P. ~-

1.strar at Northern Okla.ho Junior College. A total of 215 person ere 

:found to have completed one or more courses in elementary accounting during 

the nine year period from 1938-1939 to 1946-1947. inclusive. Three of 

these persons were deceased, and .ddresses ere not obtainable for two 

others. This left 2l0 persons to whom letters were sent. by first class 

nail, with a self-addressed post c rd enclo ed, the letter r que ting that 

the ca.rd be returned with the current mailing address entered thereon. 

Twenty-four of these letters were returned undelivered. Therefore, of 

186 possible returns, lli-O. or 75.3 per cent, were received by July 30, 

1911,S. 

A copy of the qtWstionnaire, together with a stamped self-addre sed 

envelope, was mailed to each of the 140 individuals who returned the post 

ca.rd. The first mailing was de on July 30, 1948, and 1 t drew 56 re

sponses, exactly 4o per cent. A f'ollo -up letter and an.other oopy of the 

questionnaire ere mailed on September 3, 194$. This letter. together 
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with a few locaJ. personal interviews. drew an additional 45 responses. 

Even though the prelim.1na.ry address survey d been made, two of the let

ters were returned as und livera.ble. The entire procedure drew tot of 

101 responses, representing return of 73.2 per cent on the pos 1ble re

turn of 138. Data concerning the number of questio ires mailed E>..n.d the 

number and percentage of returns from men and wom n responr 1nts are sum

marh:ed in able I • 

ble !I shows that twenty-five, or 24 .7 per cent. of the 101 respond

ents successfully completed their first cm1rse in accounting du.ring th 

1946-1947 school year, this representing the large t return of the nine 

school ye rs included in this study. The year 1939-1940 followed closely 

with return of 21, or 20.7 per cent , of the respondents. Th smallest 

return ca.me from those enrolled in 1943-191~, a wa.r year; only t o return.s 

were received from this group . All of the replie were t lea.st pi-.rti ly 

usable. 

n 1 t had been decided that the return to the uestionnaire were 

complete, the rei:,lia were sorted and tabul ted. The findines a.re report d 

in the following chapters . 

• 



'l'Al3LE I 

Q,UF.STIONNAIRE BETIJl;NS FROM FORMER STUDENTS OF NORTH'fi!RN OKLAHOMA JUNIOR COLtID'll! WHO SUCCESSFULLY 
COMPL "ETED ONE OR MORE COtmsES IN ACCOUNTING AT NORTHERN OKLAHOMA JUNIOR COLL l!nE DURING Tmi: 

SCHOOL YEARS 1938-39 TO 1946-lq, INCI,USIVE, CLASSIFIED ACCORDING TO SEX OF ~PONDF.Yi'TS 

Total Number Number Not Possible Returns Not Returned Usable Returns 
Sex Mailed Delivered No. Por cent No. Per ·eent No. ~cent 

Men 89 S9 100.0 2S 31.5 61 6lL5 

omen 51 2 49 100 .0 9 lS.4 40 Sl.6 

Total ll.io 2 138 100.0 37 26.s 101 73.2 

This table should be read as follows: Of S9 fo:rmer men students, 61, or 68.5 per cent, returned 
usable questionnaires. 

I.J'1 
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SCHOOL SI WHICH R PO'ITTJ TS COMPLETED 1l'HEI T COURS'E 
I ACCOUNT G T NORTHE 

/omen 
School Year Number umber Per cent 

193s-1939 ll 18.0 6 15.0 17 16.S 

1939-194o 12 19.7 9 22 .5 21 20.1 

1940-1941 2 3.3 5 12.5 7 6.9 

1941-1942 13 21.3 l 2.5 1 13.9 

1942-1943 5 8.2 5 5.0 

1943-1911-4 2 5.0 2 2.0 

1944-1945 5 12.5 5 5.0 

1945-1946 l 1.6 4 10.0 5 5.0 

1946-1947 17 27.9 g 20.0 25 21~. 7 

Total 61 100.0 4o 100.0 101 100.0 

This t£..blc should be read s tollows: Eleven. or 18 per cent~ of 
the en respondents, and 6, or 15 per cent, of the omen res-ponden. ta 
completed their fil t course in accounting at orthern Oklahoma 
Junior College during the sch ol year 1938-1939. 



CIIAPTF.R II 

UCATIOf.AL EXPF.RI CS OF RESPOND .:, 
ORTiiE}Uj OKLAHOMA JUNIOR COLL 

1 

~R L VING 

Attendance~ institutions .2! higher lea.mi~. Fifty-four, or ore 

than. one-half, of the respondents attended institutions of higher learning 

after leaving orthern Okl o Junior College. Thi included thirty

eight, or 62.3 per cent, of the en respondents and sixteen, or 4o per 

cent, of the wo en respondents. ight of the respondents spent less than 

six months in institutions of higher le ming, but ten spent more th n 

twenty-tour onth in attendance in such ins ti tut1ons. 'l' :ble III reve s 

further details rel tive to months spent in attendance in institution of 

higher learning . 

Hi~her degrees earned. Higher degrees wer received by thirty, or 

55.6 per cent, of the 54 respondents who attended other education.al 1 ti-

tutions. s shown by Table IV, twenty-four respondents were warded bach-

elors' degrees; three, s te rs ' degrees; two , L .L .B • degrees: and one • 

B.E •• degree. It is interesting to note tha.t only four of the 16 women 

re ndents had not earned a higher degree, and one of these four was till 

attending school. Twenty of the 38 men had not been warded higher degree , 

but many of these men bad their education inte~ted by World ar II, and 

ten of thee were still attending institutions of higher learning. 

Semester hour completed l!! advanced a.ecolmtiry; couraes in insti tu

tions 21. higher learning. Twenty-three, or 42 .6 per cent, of the 54 re

spondents ho attended institutions of higher l arning have completed at 

lea.st one emester hour, or the equivalent thereof', 1n an advanced course 

in accounting. This includes sixteen, or 42.l per cent, of the men d 

even, or 43.8 per cent, o:f the omen who attended other educational in

stitutions after leaving orthern Okla.ho Junior College. even 
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TABL III 

OF MO THS SP ,{T IN AT WlC FJ)UCATIONAt I STI IONS , AF ,R 
L :VING ORTHERN OKLAHOMA JUNIOR COLLEGE. BY 54 RESPOliD TS O 

CON4.?INUED THEIR EDUC TI011 !N INSTITUTIO S OF HIG . t, :mo 

Total number 
Number oi' month9 spent in attendance who at tended 

in ins ti tut1one of hi!her lea.mi!!! 1nst1 tution.s of 
Se:x 1-5 6-lO 11-15 16-20 20-21i 25-34 Over 34 hif,!:er lea.mi~ 

Men 6 9 4 3 7 5 4 38 

omen 2 3 2 1 l l 16 

otal 8 l.2 6 10 g 6 5li 

This table should be read as follows: After leaving orthe:m Okla.hom 
Junior College, six of the 61 en respondents attended other educational 
institutions from one to five months. 



TABLE IV 

HIGHEST D REES ,OEIVED. AF . L :AVI G OF.THERN' OKLAHO 

Sex 

Men 

Women 

Total 

JUNIOR COLLIDE, :BY BES OND ,. TS V'THO CONTINUED THEIR 
!lDUC ION IN INSTITUTIONS OF HIGHER LEAENnlG 

pegree Received No degree 
!.:!.:. !:!..:. B .E. , • t .L .l3. 2-:. 1:eceived 

10 3 l 2 2 20 

11 l 4 

2l 3 l 2 3 24 

Total 

JS 

16 

54 

'fhis table should be read as follows: Of 38 n1en respondents who 
attended institu.tions of higher learning, 10 receiv d B.S. degrees; 
3. ~.A. degrees; l, B ..• degree; 2. L.L .B. degrees; 2, M.S. de
gree; and 20 did not receive deg-rees . In all, 30 of 54 individ
uals ho attended institutions of higher learning were a rded de
grees f m th se stitutions. 

9 
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respondents had completed from 7 to 9 semest~r hours; four. from 25 to 30 

hours; and two, over 30 hours. Qu.arter hou1·s were eonverte<l to semester 

hours. Nine men and two women had majored in aecount1ng as undergraduates. 

One rnan earned his master ts degree with a ma.Jor in aecou.n till€. A sUl'.!IJM.ry 

of semester hours of credit earrred by men, women, an.d total respondents in 

institutions o.f' higher learning is shown in Table V. 

Ad~u.aoz ,2.! accou.ntin, train~~ Northem Olda.homa Junior Ool;lege. 

Table VI shows rap1:tes of men, women, a.nd total respond.en ts to the <lU.~stion 

RDo you believe that yo,11' aceoun:Ung training at Northern Oklahoma J'uior 

College adequately prepared. you for the studying of advanced accounting 

courses in institutions of higher learning?" Fifty-six, or 55.4 per cent, 

of the respondents replied to the question. Forty-nine, or a-, .. 5 per cent. 

of the respondents who replied te the question believed that their account

ing training at Northern Oklahoma Junior Co11ege adequately prepared them 

for stueying advanced accounting. Only seven. or 12.5 per eent~ did not 

believe that their accounting training was adequate in this Tespect .. 

1.rweuty-three of the t'e$pO-ndents studied advanced a.ceounting courses 

in institutions of higher learning, ancl all but one o:f' thes.e replied to 

the question.. 'l'weat;y t or 87 per cent, of these individuals belie,red that 

their accounting training at N'o.rtham Oklahoma Junior e·ollege had adequately 

prepared them for the studying of advaneed accounting eourses in ins ti tu

tions o! higher learning. while only two, or S. 7 per cent, of the re.spond

en ts who studied advanced a ccounting courses did not believe that their 

accounting training was adequate. 0:f' the se,ren negative answers mentioned 

1n the preceding paragraph, it is significant that onl~ two were given by 

respondents who actually had t aken ad:va.nced aecounting courselil . One of 

these mentioned that he was subjectad to a. .diff'erent type of testing 1n 

his advanced. a.ccoun.ting training. The other suggeste-d that the elementary 



TA'BLE V 

SUr1fol:AtY Ob' SEtJT~STP.m OOUFS (OR Ti1Q,UIVJ\1,!;1!ff.) OF CREDIT ]lAl"NJ'i}l) m ADV&Jtc'mD C:OTJRSi]S Itr ACCOTntnttO 
IN INSTIT'IJitIONS OF HIGHF.xt LEA.IlNING (OTffil'JR TRMI BtJSrnESs CO!..t~ar.s) BY 51l Ri'lSPOWDUT$ 

Sex of the 
Respondents 

Uen 

\?'omen 

Total 

WHO ATTNNDW SUCH IWSTITUTIOJiS AFTMR LT<lA:VlMG NORTlffin!i Oll1AHOUA ,ltnT!OR C,")LJ'.,FGTJ: 

----·---·~ 

No. who attended insti tu
tion& of higher learning 
(other th.'.:m 'business col
l!;Pe) af t~r leevim; !~OJC 

35 

16 

5}i 

Semester Hours (or equivalent) completed 
in a.tlvanoed, aceounttns: courses 

Over 
~ 1-J 4 ... 6 1:2 .\0-12 16 .. 21 22-24 52-jO -lQ... 

22 1 2 6 1 4 2 

9 2 2 l l l 

31 3 4 7 l l l 4 2 

This ta.bl a shoUld be read a.s follow&: Of the 3g men. who attended institutions o:f higher learning (other 
than business colleges) after leaving Northel'll Oklahoma Junior College. 22 earned. no semester hotU"s iu 
advanced .courses in a-.ecounting; l earned from l to 3 semester hours; 2. :f'rom 4 to 6 hours; 6~ from 7 to 
9 hours; l. from 22 to 24 ho'IJJ:'s; 44 :from 25 to 30 hours; a.n.d 2i over 30 hours. 

t-' .... 
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.'.fL'!F..Pl, ms '.f'O Q.tmST!Off, WIX} YOU Bl<l, IH:'VE 'l'EA~l? l'Ol1H. ACCOUNTING 
TBAil'UUG AVE Hnl11.l:tlt~mr OKk\fIDl:t.\ JUtUOls: tlOLLlJJ·F AD"©G'tiJAT!1lr/{ 

Pl'r'J.'JtE1TD YOU Ji'OR r11m: tJl[IUDJ:'Ir1l1' OF AINAN'CEn ACCOt!KrJIUiG 

A,'lswers 
to Uctf!-$.tJ.g_J! 

(;.CRff'.SI''S Il:TS1l:1'J:t1'11IG.l:TS OF IUGIIT.:'JH l,.?:h:R:JUi(Vi '' liS 
:omJ:CATID :BY 56 R11JSP0rl:Dl~W1~$ wn:o n:eri. I],'D 

411D q;crBSTtmr 

3J 90.2 12 60.0 49 

lt 9 ,} .o 3 20.{) 7 

ltl lDO.O 15 100.D 56 
,,__, 

37.5 

12.5 

100.0 

This toble nho1:tl1_L be rea.c1 as follo•gs: 1"'l:1irty-s~von, or 9t1.e'.? J.,)Ct' cent. 
of 'the me11: rxnd 12, or $0 1.::er erro.t,. of the wom<~n who replied to th:i.s 
quEH3t1ou heli0vecl ·tlm,t t;hcir e.ccoun.ting tr<.\ining rit Northern Oklahoma 
,1unior College a,1.eq-011,tely :prepared them :for the studying of ~.d:'lt~.neecl 
n.ceounting eours<:1s in institutions of higher let:),:ruine;. l?orty-nine. or 
87 .5 pe:t· cent. of tb~se indivi(h~,ls ant.werine the questi,'.'>n heliAved that 
their t:l':'.:dning pre1,H,rGd. them for st11dying advanc,:i•l ::wcou.nting. 
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textbook at Ffo:rthern Oklahoma Junior College be ch~ntged to confo:rm more 

closel;r to the ,,1,J?pr<',i1,oo used in iMlvooced. i~ceounting textbooks. Hore cte

tailecl information concerning replies of' the :i:.~espondr:mts who stuflied. ::),O."" 

vtom.ced e.ccmmting eo1,irges in ins ti tuttons of highex· letu'llillf; is :presen.ted 

in !l'ahle VU • 
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!AlLE VII 

l®?LU~ ro ·~ QJl'Jl!S~?Imi' t!IX) l"Ou :aw.rwm THAT YOUJ:l .ACCOUNTING· ffltUNnta
A'.P. NORTHEWi OKtAHOtt.A Jmf!OR COLL!n1U .ADEQUATJilLY l?RlWARFl:0 YOU 11 .. on Tm:l 

ST(nJ[ING OJi' AlWA:<rCED ACCOUtlTnm cormsil~ IM IflSTITlJ!IONS O!r 
lUGiifiln LEI\.Th\JitTGr tt AS INDICATED BY 23 l~!llSPOl:ll>ENTS wm 

Answers 
to ~stion ,, -

Answer omitted, 

[; 

STllDI'ED .tt.nv AUCFJ) ACCOUNTING- nou1rrlF.S !li 
IlfSTI!U'flONS OF HIGH.RR t:BAWHN'G 

1>+ s1 .. 5 6 85.7 

2 12.5 

l llL3 

16 11.10.0 7 100.0 

= :.\:#di ! 

20 

2 

l 

~~3 {;.. 

87 .. 0 

8.1 

4.3 

100.0 

This tnble should be 1~e.ad t=1,s £0:llows: Fo1.trteen, or 37 .5 :pe-r eent .. ot 
the :1ien and 6, or $5~7 pe:r cent, of the w1'men respondents who studied 
~dve-n.ced accounting co'tU'ses in institutiono o.f higher lee,;Tdng believetl 
tru.:1t theil:' aeeou.nting tro;ining adeqW:,tely p:i-ep·u"(')e. them for the studying 
of at1vanced accounting courses in these institutions. 'fwen·ty. or S7 
per eent, of tb.esn intlbliduals who studied ,?.o.vanced ~.ceounting eoursas 
believed thi.t.t their training prepared them for stuicying: &elvaneed account
ing. 
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0£'T Jf!N;~f(' ctvn, !A1\f SOB Iff:I[,J:) :BY '.r(lliSPOrm'li'&<FrS 
OKt,Al!OMA Jmnon COL!,TiXffl; 

werH a~k;ecl to GUJ.}ply· information relative to their Joh experiences. On 

the first civ:tlian job held after 1env1ng tforthern Oklt3,homr:,, ,Tunio:r Colle12~e, 

k:eeping ~s one of the ma,;jor dt1tle.s. performed. Four, or 3 .96 per e~nt, in-

the first job. P,;venty-four, or 23.s per cent, of the :respondents reported 

to the field of business, some of the d.'.\lties listed were outs:iile o-f the 

<lriver, ,D.nd a.rrtcy' ;pilot flight int';ltruc:tor. Sev-ent,een,. or 16 .S per cen.t i of 

the rcH3J)O'.m1ents did not list !1ut:ies; but. n.ct11nlly only six respondGnts. 

and eight were still classified a.s students in senior colleges. More de-

f'irst c:i:vilia.n Jo'l) held i1fter lf'.lc.Wil(lg Ho:rthern. OldaJ1omr,t ,luni.or College 1:s 

tk1ture of bus.ino.ss in which respond.en.ts ~ employed. ,::E; fi:r~rt Job. 
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TA.BL. VIII 

BY B SPONDENTS O Frn•;ir crvn.IAN JO'B 
T NORTmmN OKLAHO JUNIOR COLL E 

Number and l?ereen~e Listing Dut~ 
Major Duties Performed Men Tomen 'l'otal 

on First Job o. Per cent .J?..:_ Per cent No. Per cent 

Bookkeeping 10 16.39 16 40.0 26 25.74 

General Clerical Duties 10 16.39 14 35.0 24 23.76 

Stenographic Work 9 22.; 9 8.91 

Secretary 6 15.0 6 5.94 

School Teacher 2 3.2s 3 7.5 5 4.95 

Accounting and ;ud1t1ng 3 4.92 l 2.5 4 3.96 

Farming 4 6.56 4 3.96 

Typewriting 4 10.0 4 3.96 

Receptionist 3 7.5 3 2.97 

Drafting 2 3.2s 2 1.9s 

ineer 2 3.28 2 1.9g 

Sales~ 2 3.2s 2 1.9s 

Surveyor 2 3.28 2 1.98 

Waiter in Taver · 2 3.28 2 1.98 

Producing Aircra:f't Pal'ts l 1.64 l .99 

Army Pilot 
Flight Instructor l 1.64 l .99 

Asst. Supt. Grease Plant 1 1.64 l .99 

Check Distribution l 1.6l~ l .99 

ectrleian Helper 1 1.64 1 .99 

Gasoline Plant Operator l 1.64 l .99 

Insurance Inspector l 1.64 l .99 



TA'BLE VIII (CO TINUED) 

MAJOB DUTIES PEDFOFMED BY RESPONm!NTS ON FIRST crvn. IAN JO:B Im.D 
AFTER THEY LEFT NOF.THEm1 OKLAHOMA JUIUOR COLJ.EG 

Number d Percent~e Listi!!! Dutz* 
ajor Duties Perfonned Men omen Tot.al. 

17 

on Fi r at Job -2..! Per cent i . Per cent i'{ • Per cent -
Lawyer l 1.64 l .99 

Mechanic 1 1.64 l .99 

Office ~ er l 1.64 l .99 

Paymaster l 1.64 l ,99 

Personnel Supervisor l 1.64 l .99 

Post Office Carrier l l.64 l ,99 

Sheet etal ork l 1.64 1 .99 

Statistics l 1.64 l .99 

Tractor Driver l 1.64 1 .99 

Answer Omitted** 12 19.67 5 12.5 17 16.$3 

• respondents listed two or more major duties. Percentages are 
figured on the basis of the 61 men and 40 women who returned usable 
replies. 

*"' Included in this category a.re three housewives and eight students . 
The remaining six individuals either failed to answer the question 
or failed to answer it correctly. 

This table should be read a follows: Ten, or 16.39 per cent, of the men 
respondents and sixteen, or 40 per cent. of the women respondents listed 
bookkeeping as one of the major duties performed on £irst eivili job 
held at'ter leaving .Northam klahoma. Junior College. 
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of jobs to respondents. Twelve. or 11.S per cent, of the respondents were 

employed in son di vision of the petroleum industries on the first job. 

Aircraft industries furnished positions for seven. Seven more respondents 

were employed by schools, five as teachers and two n school offices. The 

respondents were employed by 1nany differ-nt type of employers, including 

bank, construction co any, department store, furniture co any. hotel, 

insurance compa.?13, lawyer. re ent te d au~tion eo any, post office. 

doctor, railroad, and variety store. Table IX li t..., all o"f the type of 

mploj"ers reported by the respondents. he m n were employed in . ore dif

f eren types of ent-rpris ~ t n .ere th~ women. 

Initial. full-time --.9: ;e rt-time .1o'bs ~ .!?z respondents. Tabla X 

show the number d percentage of men, women, d total respondents em-

ployed full-time ::md part-tim 1n th ir first civilian job held. e.fter leav-

1 ~ North rn Oklahoma Junior College. Seventy-one, or 70.3 per cent. of 

the respondents accepted full-time jobs in their fir t employment. hilc 

eight. or 7.9 per cent, ere firs employed on a part-time job. Twent¥-two, 

or 21.S per cent. ost of whom were houseVJiir s and students. did not r ply 

to the question. A larger percent~e of o en were e ployed on :full-t 

joba as 31, or 77 .5 per cent. of the ,omon respondents orked in full-t e 

pos tions compa red wi th 4o, or 65.6 per cent, of the n respondents. 

Howevor. six, or 9.s per cent, of the men were~ loyed in pa.rt-time posi

tions on the beginning ,job, while only t :,.o . or 5 per cent. of the women 

respondents worked only part-time on the initial job. 

l3eginnipg salary~ first job held~ rewondents. Space was provie..ed 

in the questionnaire for respondents to include hourly. weekly, or monthly 

la.riee. It w believed th~t th s wonl(l 1,JToba.bly provide fot more a.e-

ta responces. 'i . n, in bula ting t e responses. 11 salaries wer 

converted to a monthly b sis. Assuming a 4o-hoUl" week, the hourly s la.riea 
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U.o\~tTR'lU OI!' B'U'SIIlBSS nr mncu l1'1JJS1?0N'D'R1)rrf1S BMPLOl'1ifJJ OH' :ll'I!lST ClVILlliri!' 
JO:B l11'l.l,I} ll]'TJi]R 1~m;1 J,f:';FT NORTIDill~r OMJ.AI'l:O!iL\ JUi:{IOP COI,!,1\XHIT 

·=- ·-e;· n - : m t - t 

VJ omen 
Nature of Business Mo. Per cent -
.Petroleum Industries 9 ll+. 75 3 7.5 12 11..S 

~.~ 6.56 3 7.5 1 6.9 

School (Instru.ct1.ng) 2 ' .. &;".~ . 3 ~s 3 7.5 5 li .. 9 

lt 6.56 lt 3.9 

U. G. G·overn:ment l 1.6li 3 1-5 1~ J.9 

3 7.5 :; 2.9 

Gas Ut1li tr Co • 1 l .61~. 2 5.0 3 ~ 9 I..~.,. 

2 3.2s 2 2.0 

2 3.2.B 2 2.0 

2 5.0 2 2 .() 

l 1.6}4 1 2 2.0 

Hotel 2 3.2$ 2 2.0 

l 1.Glt. 1 2.5 2 2 .() 

2 5.0 2 2.0 

l 1.611,. l 2.5 2 2.0 

School Oi'.fice 2 5.0 2 2.0 

2 J.28 2 2.0 

l ., 5 c ..... J . 1.0 

l l.61~ l 1.0 

1 2.5 1 1.0 

1 2.5 1 1 .. 0 

l 1.61+ 1 1.0 
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1ui:e-UBE oz nusnrnss nr rmron R1?~1~om)W,!1,s w:rm:m 1%rr1,orED o::, FIRST etmu.11 
JOB HELD All.,'J!Ii!R i%'l)l t'!fili'T NOR.'l'I!Emf ORLAIIOMA J'UlUOB COLLlinE' 

Nature of :Business 

Doctor 

Fam lmploment Co. 

Machine Faetoey 

tiaval Research Laboratoey 

Post Office 

Retail Clothing Store 

State Department of 
IJ.ublic Vlelfere 

U. S. At'liW 

Variety Store 

Zinc Smelter 

No. Per cent ·~ 

l 

l 

l 

l 

1 

l 

l 

l 

l 

l 

l 

l.6li 

l.64. 

1.64 
1.6~,. 

l .. 64 

l.,64 

1 .. 6t~ 

1.6lt 

1.64 

1 .. 64 

l.64 

15 24.59 

61 100.00 

Wonwn 
No. P:er cent ...,....... 

l 

l 

1 

l 

l 

6 15.0 

tro 100.00 

No. Per cent - . 

1 

1 

l 

l 

l 

l 

l 

l 

l 

1 

l 

l 

1 

1 

1 

1 

l 

1 •. 0 

l.O 

LO 

1 .. 0 

1.0 

1.0 

l.O 

l.O 

1.0 

1.0 

l.O 

l.O 

1.0 

l.O 

1.0 

1.0 

1.0 

21 20.S 

101 100.0 

Thie t."1.ble should be read as fol1oi.vs: }Tine, or lll.,75 per cent. of the men 
respondents and 3, or 7 .. 5 per cent, of the t'1omen respondents were employ-ed 
in Petroleum ind.ustries on first ei:rllian. Job held after looving ?forth.em 
Okl.sl.Lor.m Junior College • 



m.RIB1'm A\1D PEnCTu'fl'AG-:S OP F.E3POND'f\Wqs J!Ml'!$0Y'~D Fl:!£,!. -TIW!l AND 
PART-TIMID mt FIFJlrr C!Vtt.I.A'N' JOB Im,D AFT1!ID LF.AV!h.TG 

lfORl?IDilmf OJCtAHOl1A JUNIOR COLL'lin!~ 

un:L Jt:tL r~ 1 ••= t 44 # 

Men \/!omen 
:Nu.mber Per cent i'.waber Per cant 

40 65.6 31 77/j 71 

?art time 6 9.8 2 5.0 g 

.Answer omitted 15 24.6 7 17.5 22 

61 100.0 l}O 100.0 101 
; = :. ; :: tt ~t 

if& . 

70.3 

7.9 

21.s 

100.0 

TM.a table zhoul<l be read as :follows.: On the :first civilian job held 
a:fter leaving Northem Oklahoma. Junior College. 40, tlr 65.6 per cent, ot~ 
the men respondents indicated that they were employed in :full-time ,jobs; 
6. or 9.g per cent, i..11.<llea.ted that they were emplGyed 1n part-tim~ .1obs~ 
antl 15, or 24 .. 6 per cent~ did not answer this ~11estion. 



were mul tlpl ietl b;y· 176 

7 .• 6 h :f'ive, or pex· cent. of t o,ae reporting;. 

t1eveu month~1. And. fourteen r~H:::pon.dents held the beginning; ,job for over 

23.s 1,er cent, of the 101 .respondents did. not reply to the question. but 

:p1·esents aetai.led info:rm;J,tion conce:i:ning the number .of months re~:pomlent:s 



JUi;(Ilffli::tmi SJU .. ;\l{f C'M .n'l:fi')'r CIVILllt1r JOE (1.i'lXfJL ~tt:um) BY 
A!Jl~l1m!i L1'1!-1:Vnm- 1\f011'1'lll'.l1ii'f OKL.lt.BOMA JUMIO!I. OOL!,100,Ji! 

1 

l .r. .• v· 

9 

3 

2 

l 

36 

2.S 

.9 

25.0 

5 .. 5 

100.0 

l 

12 

l 

30 

';t 7. 
..l•J 

100.0 

23 

2 't 
..) 

?.1 '"g 

22 33 .3 

10 '! ·~ .2 •t:•..J 

,: 11 •• G .,, 

5 1 . 6 

2 3.0 

l 1~5 

66 100.0 

This tr,ble shovld 'be read ,1s :f:'oll<)ws: One, or 2 .• f!: :per cent. of the men~ 
B...'fJ.d one , or 3 . 3 per cant of the women rea:9on<1;l:i.n,.g; to this qu~ s tion ea:1.1led. a 
be::sinnine; monthly ~i::-1.ar.y of :from $1 to $50. inclusive, on the fir~t 
civilian. jol; (full time) held. ii:fter l(1aving Horthem Okla.hoina Jun.lo:r 
College. 



rttJMBJliiP O:i.i' MO:t1Pl!S I-I.IJSl:>Off:t:il1'iT~:S Rfl:.1'11> J!'IRST JOB OBTAIIfIDD l,~1Wi1~ 
110Rl:HIDP11 OKt,Jl.li:OtlA JUl\'f!OR COLL 11'!GE AS nm I CAi1ED ]3Y 77 R1i1SPO}ffim::J'TS 

WHO R'FJ-1, I EJJ T() '.!:HE· QUE'J TIOti 

JJumber 
of months 

Fi rn t S o·b Held ___...,.. __ ....,,~ 

n-3 

10-l.2 

13-15 

16-l.S 

19-21 

Over 33 

9 

7 

g 

l4, 

2 

l~ 

2 

2 

5 

2~, 9 t~,f • " 

16.2 

18.6 

9.3 

l{,. 7 

9.3 

lt.7 

lJ. 7 

11.6 

5 11~.7 llJ 

1 20.5 14 

l+ 11.7 12 

6 17.6 10 

~ 
.I ~.a 5 

4 

l 3 .t) 1 

1 3.0 3 

l 3.0 3 

l 3.0 1 

5 1h.7 10 

1S.2 

18.2 

15.6 

13.0 

G}i. 

5.2 

1.3 

3.9 

3,9 

l,3 

13.0 

TotrJ. 1on.o 3q. 100.n 71 100.0 

This t!1:0le shoul.d. be re~.<l H.s follows: Wine, or 20.9 pe:i:· eent, of the men 
and 5, or 111 ... 7 ;per cent. of the v1omen res:pondcnt.s who repHed to the q11es
tion. held th.eir first ciVilii:m ,job. ,ftfter leaving Northern Okl.ahorna. Junior 
College, f ;tom ze:ro to th.rec months. 
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~ .2! .!9Coun.:t~ training ,2!! fi_:r~.:t ,i.O:h• Inf'o:r.111et.tion concsming 

the relative ve,lue of a,coounting t1·aining on the :first civilb;n job (full 

time) was a.Vti,ile1ble for 72 o:f tho respond.ents.. 1l1wenty-one~ or 29.2 ~r 

cent, of these indicicitecl th~.t the aceounting t:ra1ning received. e.t 'l::fo:rthern 

Oklai.1.ot'k<i ,Junior College was of ma,jor ·va.lue on the first civilis,n ,job held 

after leaving tfo:rthern Okli!i.homa Junior Coll\'lge. 'lwe:aty-eight, or 38.9 per 

eent, oi' those rer,;lying in(lieated. that this trD.:i.ning was of minor ~J:ti.e on 

th~ begilmi.nt; job. :l.'We"t1ty-th1-ee, ox' 31.9 J)f,r eent, indJ.catod tl11:1,t this 

t:cainil1g ,::it':",$ o:f' n.o V&'tlc to them in th.'3i:r ini t:lal employm~nt. This mea.ng 

that I1sit or 6£s.l per cent, of the res1;x,ntlents fo.r whom information was 

o:vailable, believet\ th,'3,t the aceounti11g tre.in:ing recelverl 9,t lforthem 

Okl,?11onia .1'tmio:r Collef~e ·wtJ,s of 2ome value to then1 on the first eivilfan ,job 

{full tlme) held t::ii'ter le:::1vi:ng !fort.hem Ok'.Lruwma Junior CollGg~. 

Hine. or 22 1wr eent, of th-0 meil re:plying, believed. tlic":'l:t the training 

clas of m:::i,,jor valuf.t on tho :f i:i.•st ,job; 18, or lr-3. 9 11er cent, ind:ie~,ted. that 

the trt3.ining was o:f minor value; r:,,n:d. lit• or 31~ .l 11ar cent 1 beli~ved tl1at 

it VJ.9,s of no voJ;u.e at ~1L On the other h@nd.t twel~. or 3s.7 per eentt 

of thf:! \'lOmen replying, beU.evecl that the ~.cmmnting trt~,ining received s.t 

tl'orthern C)kl:.thoma Junio:r College w1:is of ma,jor w,lue on the bet,~i'nning Job: 

l.O, or 32.3 per cent. inilice-,.tei1 th.itt the training •mls of' minor val\w.; and 

9. or 29 per cent~ indice,te.d that the tro.ining WAS iro.luClless in their 

initi.:'11 emy;;lo;:p.Iieni~. Twenty-seven. or 65 .9 per cent, of the men respond-

an.tg. 22 1 or 71 11ar cent~ .of' th,e t11omen re~1,1ond.ents iudit",a.ted. th1d~ tbo 

e.ocou.nti!l.€:-: tl\\li,lning receivorl a.t i1orth.em OkbJ101!k'l, Sunfor College was of 

sonc vi,.:1lt1J.? 011 th,, first ,job. Ta.ble XIII shows the vtil'Cl$ t'>t' accounting 

tr-a,inin,g on first ch'i.lian job (ful.1 time) held. by :t·ospondents l~±:'ter le~:v

lng lforthern Ok:laho:r:m. ~hmior College ~s ind.i ca tecl by 1·esponden t.s. 



'1'.tJ3LB XI I I 

02'' AOCi)TR'1'11UTG T!?Al;.IT'.J:iIG Ol-l FU/ST CIV!f,!Ju'if .)'OB (FT1r/l, 
!;}Jl(UHG· llOR'1:H1lffilJ OiiLAflOH.A JUlUOF COL!,},]GJTI AS nm:rnJ.kl1'.!ll'.O BY 

~ 

___ _,.. ___ I.~~H}!~ V:Ei.lqe of. Accom1 t_lnf; '.l:1rainir~,t ... ..,_ ____ _ 
Me,Jor . . .. ... .. . Mino:r . . llfone 

!fui;Ger ... ~ceiit iu:mber :Per can't iiirouol'-· - ....... :.,,.P-~-r-o_e_n..,...t 
~. -"" Si 1'1*- - _,.,. ........ ..,. 

Total 
Number . . Pei cesl t 
~~- ~------

Mon. 9 22.0 1$ 4-;; g ~· ... lJi 3l~.1 tf,1 lnD.O 

,, .1-V;Omen 12 3e.1 l.O 32.3 9 29.0 31 100.0 

T::,t;;;.l 21 29.2 28 38.9 23 31.9 72 100,i) 

1!1'.his tai>le should be :reitcl D~ follows: C>:f lt.J. men a:no':'Tel'ing this (fll9stion. n.1.n.e, or 22 pe:t' 
cent, ir.uiicat,ed that th~ .:3.cccnm.ting -!,:ra..ining r>t:JceiV'ed at '1Jorthern Ok.1aho.m0; Junior (follegr;; 
wa.;:; of nu;~,jor value on thrdr first civilfal), ,job (full time) held !li.fter lcavi n.g lrorthe~1. 
Oklahoma, J'""'"l.ior College. 

rl.) 

°' 
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CHAPTEI? IV 

El!PLOi1{i.1iit~ EX/tl!mimTCE ON P!1ES1iaifT J013 

Coopter III present-ed data •,dth respect to the firt:t eivlli~.n job 

held by the respondents after they left Northam Oklahoma Junior College. 

~s section examines ittformation s'1ipplied by the respondents with ~speet 

to the present job held.~ As e;i;.i:,lained in Cha.pter I, the first q_uest:ion

naire mailing ,w,,s made on J''Uly 30, 1911,$, ad the follow-up wa.a m.iled on 

Soptemb-er J. 194s.. Thus. it can be aeen that completed questionnaires 

were received in the fifk'\l months of l!)!l3,. the me,jority of them in Au,!;uat 

and Septerribe.r. .Present job,. as used in this study. refers to the ,job held 

by the respondents at the time the questionnail."el vms completed and returned .. 

Mo:ior du.ties ~erft,>rmed J:.l !e!l?ondents .!J! I?Mserr~ jo1>,. On their 1Yres

ent job,, ten, or 10 per cent, of the respond.ente listed bookkeeping @,a a 

mu.Jor ducy- pe·r:.formed, and nine, or S.9 per cent, included. accounting rm.d/ 

or au.di ting as. a :m,,,"tjor duty. As wa.s true on the :f'irtl.t job. more respend

en.t.s were performing bookkeeping. a.eeotmting and auditing duti.es ~_n any 

other dut¥ listed"' This is trne even tht·rugh th~ val'ious general eleriool 

du.ti ea wre gro'!Iped to~ther in .a. single ca.tegoq g As- i9 shown in 1'able 

xrl, thirte$n,, <>r 12 .9 per een.tt of the respondents listed general cleri

cal dutiaa .among major duties performed on the present ,job. Stenogra.phie 

and secretarial duties were f'requently listed. ~hree of' thee respondents 

0 ,ere ap~mtine; retail stores; three were en:gin.e-ers: ~nd three were se:oool 

teachers. The follmving list ind.i08,tas the div.ersi ty of the mr.-l.jor duties 

reported: airU.ne pilot. ccllege registra,r, dm:f'tsmon, f:f.nisb. carpenter, 

higli' school principal. i.nm1,r~;n.ee inspector,, lawyer, mechanie, tracto:r

driver, and United. States Air Force Officer. Table XIV pres.enta detailed 

inf'omtl-tion. concerning major d.itt!.es parfom0d by the respondents on the 

pl'es.ent job~ 



Major Du.ts.es Perl:01'n113d 
on .Pre;;Jen t J <>"b 

General cleriean d:utias 

Accounting antl au.di ting 

Opera ting :re tail :e to re 

9 

)4 

g 

5 

2 

3 
'"Z 
.) 

l 

JJt~7 

6.6 

13.1 

8.8 

3.3 

lt.9 

l.t,~9 

1.6 

Airline :pilot l l.G 

Asst. Supt., C~:1.·ease pl,;1nt l 1.6 

1 

l 

1 

l 

l.6 

l.6 

1.6 

1.6 

1.6 

ll 

G 

l 

7 

l 

3 

1().0 

15.0 

2' .• 5 

17.5 

2.5 

5.0 

7.5 

2.5 

JOB 

13 '.l2.9 

10, 9.9 

9 B.9 

1 6.9 

5 5 

3 3.(1 

3 3.0 

3 3.0 

3 3 .() 

3 3.n 
2 2.c, 

2 2.0 

2 2.0 

l l.O 

l LO 

l. 1.0 

l l.0 

l l.O 

1 'l 

1 1.0 

l l.O 

l l.0 



!AU1,E XIV ( OONTIMIDID) 

MAJOn DUTIES PJmFO'.PX;!IDD BI R'F.SPONDJilNTS Ol\f PnESENT JOB 

PL"\jo·r Duties I'er:·ormed 
on. 1resea.t Jo 1)' 

Insurance policy wx·i ting 

Post office ·carrier 

Receptionist 

Tractor drt ver 

TJ·pist 

US.Al? Officer 

Ue.i ter in tavern 

An.swer omi tted*lli 

l 

1 

l 

l 

l 

l 

l 

15 

1.6 

1.6 

1 .. 6 

1.6 

l.6 

1.6 

1.b 

24.6 

1 

l 

l 

23 

2.; 

57.5 

1 

l. 

l 

1 

l 

1 

l 

l 

l 

l 

1 .. 0 

1 .. 0 

1.:0 

l.O 

i.o 

1 .. 0 

l.O 

1.0 

1.0 

l.O 

37.6 

* Man.v :re1.11)ondent.s listed tw~ or more :in.':ljor dnties. Pere.en~s are 
figured on the basis of the 61 men and 40 women who returned us~ble 
replies. 

111* !.nr.l.ud~d in this category ::>,r~ eie;hteen housew1ve,s and. eleven $tudent~. 
The remaining nine individuals eith-er failed to e.nswe:r the .questfon or 
fa:i.:ted to answer it co r-reetly. 

This table should be 1·ead at :follows: Nine* °'r 14,7 per eentl) of the men 
:respondents .9:i1;d fo1u·, or l.O :per cent of the woman respondents listed. a 
general clerical dutg as one of the me.,1or du.ties performed on the first 
civilian. job held after ler;;,ving 1iortiwrn Oltlahonm. Junior Coll.ege. 



I~,,,tu.re .!l.f RUS!,Et~ E .!h!~ ~~r,l?ml~(mt.~ !!.,~~ 2w1ozed .2E: l).re~~l\~ J.01?. 
:Petroleum comf;;tf;t1ies mtppllf!d. the g!'o""'t,est nurnhe:r of :pc1;:;:i tio11s on the pres

ent job :.::i,s eleven, or 10 .8 pe:r cent, of 'f;he, l/'esponden .. t"'l ,:,~:re om:ployed. by 

mich COlnpauies. 

1l:ahle X-V !~h(HYS the many i,~y-pes of 1:m.ainess ent!!.'lrp:rise r.rhich :f'1.11nished 

enrplo~itl€'.nt to respond..en.tg on the present <job. Sevorr,l of the resrJondents 

were still in militn.ry service. Two were em1:iloyed jJ1 public aceou.._11.ti.11g 

offices. Three .:t\1,J;t:ttmdents were wo:r-1-<::ing :i.:n b!"Akw 1 c:m.t1. th1·ee :tn insurcD:cnce 

oi'tices. As ,,a.~ tt'lle on tho 1J:cg1n.ning ,job t the man were amployad iJl more 

ct.i:1:'ferent type.a o.f enterprj_$es thR.'1 ,,,ere H10 women.. 

li\ul ... time. !}!!Q: J;E:.rt:_~in~~ .job.s ~~ld & :f'f?J.~g,a~nt~ .2..1! ~"!.e11.t J-2.h. 

}'uty-x':lve. or 51}.1/, pr:ir cent, of thi3 resr,omients worked. full t:ima 011 their 

p:rose:nt job. i'hree, or 3 per cent,, were employed :i.n p&!,rt-time 11ositicms, 

Jl'orty-th:re121* ox· 11,2 .6 por cent~ not repl~· to the i.'fllEJ$tton.. In eompari: .. g 

11'8.:ble X with Table XVI it will be .noted thri t the nit.-nber giving no r~pl.y h,11;1:l. 

inc:reaseel :fro:m 21.:.~ pe.r eent to h2.6 1)01' cent,. in <!Ondd.ering thi~ f:£tet, 

1 t mu.nt be pointed out tha,t ths m:miber of hou.sewi ves h1J,d incretl:r'Hi.ld from 3 

to 1s. v..n.d this alone aec.ou.nted tor el.most "'ll the t'tt:f:ference. ~he nu.nibe:r 

of part-time Jobs :re:ported w,~,s 62.5 per cent l((!~S th.an the nJ:1.rnber reported. 

on the be,ein."lin.g job. T,1ble XVI show!! the 11.,w.ber 1:1,nd. perce:nte,,ge of' me.n., 

women., Sllt<:l totnl :r,0!:l:pondents employeil full t;i.me <'lnd 'i?t,n"t tiilll'a on the pres

ent jo1>. 

:Be~~~nniN~ ~ala:i:.7 ,sm J2:l'e-s;ent Job held ]Z: ~J~9ni:lents. Spci.em was pro

vided L"l th.e Q11estionnaire for respondents to include hourly. weekly, or 

trronthly gr;:,le,:ey. lt wo,s believed tht),t this ,1o'Uld. probably provid.e for nt-?l't":! 

acm.u·ate rel'.'l]}Onses.. !n tnhula.till{s the re~p-on~e~. ;,.".!J.l S-ti',la.rieo wer~ con

verted to et monthl;/ bt1sis. As1-3u.m.ing ~. lV)..-houx weak, th~ hourly salaries 

were mU:Ltiplied by 176 @;ntl ·the '~1eeldy a;,,i,larie~ by 4)~ as necess~:ry. 



t.:;;::;tH:;: -:::;::· =,,,· - r·r - _, r: 1 ·; , * 

School (Instructing) 

Air J?oree 

Ci t;r Clerk Office 

College 0.1· Uni vorsi ty 

l?ublic Accounting Office 

Airline 

CAA, Communications Ai.els 
To !favigation 

Clothing Store 

]'in:::.i,nce Of fi ee, U. S • 
A,ir .Poree 

g 

l 

1 

l 

2 

2 

2 

l 

2 

1 

1 

1 

l 

l 

1 

l 

1 

1 

lJ.lO 

1.6!4. 

1.6tt 

1.6ti 

3 "3 HC... 

3.2g 

3.2s 

l .61i 

J.28 

l .61+ 

1.6l1. 

1. .61!. 

1.6!{, 

6> l .. J 

1.6lt 

1.64 

1.6i+ 

l .6It 

3 

2 

2 

~ 
(,;;,, 

2 

2 

l 

l 

7.5 

5.0 

5 

5.0 

5.0 

5.0 

2.5 

11 

3 

3 

3 
'\') a;;, 

2 

2 

2 

2 

2 

2 

1 

l 

l 

1 

1 

l 

l 

l 

l 

l 

31 

Total 

10.$ 

2.9 

2.9 

:, 9 "'''"~ 

2.0 

2.0 

2.0 

2.0 

2.0 

2 .. 0 

2.0 

1.0 

l.O 

l.0 

1.0 

l.O 

l.O 

1.0 

l.O 

1 

1.0 

~~ 



1 1 l.O 

tni:rur.-m.ce lns:peetor :Bureau l 1.61!- l 1.0 

1 1.6li: l l.O 

l'ipe Line Construction l l.611, 1 l.O 

1 l. .611. l LO 

1 L61~ l 1.0 

1 1.Gti l 1.0 

l "'· l," i:.: .. J 1 LO 

1 1 6l1 1': "-',.· l 1.0 

l l.61~ l l 

1 ".l to ,:. •·'.1 l 1.0 

Answer omitted 23 37.70 23 57.5 lJ.6 ).1-5 .5 

61 100 l+O 100 .. 0 101 100.0 

'}1hh1 w,ble shoul.r.l be l'(~:1.d tiMl follows: J~ight,. or 13.1 per eant, o:f the men 
:respondents an.d J. o:r 7 .5 per een:t • of the women.. respondents 2.re employed 
in petroleum inilt1stries o:n the prel:lent job. 
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l 

21 

61 

0.JJ' IttsU,OtIDFJ:f'f1$ Ettt'LOYI~1) Ii'!JLL 
ON l?I111SF.H'.l: JOB 

63.9 16 4-o.o 

1.1 2 5.0 

31~ .,{, 22 55 .C> 

l{)O.O lto 100.0 

33 

!lumber Per cent --
55 5li..ti 

3 3.0 

t~:; 1+2.6 

:lt1l 100.0 

•J:h.is table sho1.l.lf.l lJe rcF..icl ao £oll.ows: On the present ;job, 39. or 6,3.9 per 
cent, of the men respondents bdiM.ted that they were eiriployed in fo.11.
ti,ue ~iobz; J.. or l .. 7 pe;r een.t. intlic£•,tod that he wa,g empl·oy,~<:1 in as :pat't·¥ 
ti.me 5,1b; an.cl 21, or 3hJ1 pe:r ctJnt, did not answer thi$ qu~stion. 



Intorim::i.tion concerning Mlarleo on the present job was available for ft>rty"

sev~..n reopondents. Of thene ~ eleven, or 23 .4 per cent~ ee.med a begiuing 

:monthly ssl.M7 between $15]..00 and $200.00 on the present ,fob. As shown. 

in Table XVII, onl~V- those respondents re1,orting full-time Jobe wers in.

eluded. Sixteen. or 34 per cent, of' the respond.ants report.i:ng their 9sla:rie1' 

ea11ned a beginning :monthly salary o:f more than t~00.00: seven, or 11~.9 per 

cent, en.med over $300 .. 00. The aivemge beginning monthly mu.N7 received. 

on the present job t:vas *2ll.27.. Vfomen reported an e.:verage beginn1t1g monthly 

!lJt~lar,y .of $149.56 and men reported an e,ve~e of *2}.t.3.12. The average 

begi.nlling monthly salsrs on. the present job was $93 .56 more for n1en th.-m 

fot· women. l1his was tj!4.gli las:s t}w.n the di.ff'erenee on the beginning job. 

The nedian. salaey for all respondents was .$200.oo. just $11.27 less than 

the av-e~e sala;ry. :ehe medie,n. s-~ for men was $246 .00, a.n:d the median 

;30J.aey f-o::r· v1omen wa1J *14-5 .oo, a difference of l:U,01.00. Table :XVII presents 

c.1a..ta relative to beginn.1ng monthly st?.l.aries o:.f' man~ "l'ffime-.ll,. and total re

spondents on the present. job. 

11em.1re .2!! ;ereaen.~ Job ~ .!>z re&>Ott;den.ts. Ta.b1(3 XVIII $hows th~ 

number of months 'flltm 1 women~ ~nd tot...~ respondents h."l.Ve hel<l the present 

jo'b. Jlifty-three, or 52 .. 5 per cent., of the respondents did not reply to 

the question. Thia :ln.cl:u.ded twenty--eight, or 45.9 per cent,. of the men 

respond.ants and 25* or 62.5 per oont, of the. women reepondents., Twenty

nine, or 28.7 1,er cent, of the res1JOnd.ents, which in-elud.ed eighteen hou!:ts

wives and elewn students, ooul.t1. not anm1s-r the qu.el'Jtion. but twenty-four, 

or 23.S per eent. of the other respondentt; did not reply to the question~ 

Twelve, Ol' 25 per cent, of tho respondents for whom in:to~tion concerning 

job tenure 1,ms a.v-..1.ilable, :re-:portsd that the present job ha4 been held for 

more th.an tr,o years. This represented nine. or 27 .3 per cent~ of the men.~ 



Jl;~onthl,t Sa.1.2!1 

$ l .... l~ 50 

~;226-t'>250 

$2;1-$275 

$276-~JOO 

$301-~1375 

$376-$425 

Total. 

1 

2 

g 

lJ 

4 

; 

l. 

2 

}f, 

31 

Men 

3 .. 2 

6,.5 

25.s 

12.9 

12.9 

16.1 

3.2 

6.5 

12.9 

100.0 

flo_me-n 
Nunib~r P('lr cent 

••1111.$]!1 • 1151 

3 18.7 

'1 ~q 3 ~ . 
3 lfL7 

l 6.3 

2 12.5 

101'.0 

l 

3 

9 

11 

5 

6 

; 

l 

2 

lt-

47 

Total 

35 

2.1 

6.4 

19.2 

2J.4 

10., 

12.z 

l0.6 

100.0 

This table should be :re::l.d as' follows: One,, or 3.2 per eentt of tli.e men 
responding t,o thi's question efl.rnad tt beginning monthly saL::(t.rlJ o:f' £:roru $1 
to $50. inclusive, on the present job (full time). 



lfUl.llber 
S?.F.. ~fon tp~ 

7-12 

13-1z 

37-li2 

hO.tW:CJ!S JOB HAS :a:rmrI'l H!lLD AS INllrGATJ:!11) Bl' tis 
mlS:t'Oitmll'l'T~ tJHO RTi:.t1Limn 1ro ~!nrg QrJ1lJ$<2IOM 

lO "tr~ 
• ...1··-..,,J 

7 1;j 
i,.t.;',.. 

l~ l"' C: 

3 9~1 

2 G.1 

3 9~l 

2 6.1 

2 6.1 

53 .o 

1 

1 

l 

l 

15 

t16.6 

6.7 

6."l 

l}.3 

6.7 

1{),).0 

17 
g 

5 

6 

lt. 

2 

16.7 

11,.1 

lOD .Cl 

tablo Bhould. ll9 :ra,:;.d ::vJ follows: 1rent o:r 3cJ .. 3 :per eetrt. o:l' th~J 1r1t'ln 

and. 7 ~ or h6.6 11er cent, of the women who repliecl to 'thls question indi
c.r:.tell t;;tat they hi,"lle held their p:t'e:lent ,job from one to six months. 
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and three, or 20 por cent. of the women who replied to the question. !Ioi'lf

evar. ten, or 30.3 per eent. o.f the men, and 7. or 4.6.6 per cent. of the 

women wh<, replied to the question reported th.~ t the pre·sen.t j.:ob had ~en 

held £or les@ th'Sn sewn months. 

Val.J~ ,2f. 2;ccounti,!& _trv.~iA(;l; !!!: trreaent Job. Infol"lll~_.tton eonee:ming 

the value of accounting on ·their presen.t job (full time) was available for 

53 of tho respondents. '11lrl.s represented S4 .. 1 per eent. of the 63 respond

ents who :reported thv,t they were presently employed. Twenty-two,, or ltl .5 

per cent, of those replying to the question indicated that the aeeonnting 

tr121.ining received at Worthern. Oklruioma. ~Jun:lor Coll~ge was o:f 00-.jor value 

on their present job. 9.\10 same number reported that the· training r1a.s of 

minor· vel.ue. Jane. or 17 per cent, report.ail tlw.t the accounting training 

was of n,o 'Value in thelr present employment. T&ble XIX reveals tha.t the 

accounting training received at Rorthern Oklahom~ J'tl!lior College v,as of 

more val:Uet to the men then. to the women. Four~ or 26.7 per cant, of the 

wo:nv.m replying ind.ic~,ted that the train1ll€; w:a$ of no vaJ.ue :On. the preeen.t 

.job. but onl.y :f'lve, or 13.2 pe:r cent, o:f the men. reported tmt.t this: train .... 

1ng had r,roved to be of no value in the present position. On the .other 

hrmd~ seventeen. or tv-1,.7 per cent, of the ment and five, or 33.3 per cent, 

oi' the women believed t.ha,t their, 2.ccm:mting tra,in.in.g was of nia~jor val.ue on 

the p.rese:nt job. Table XIX showe the value of accounting training on t.o:e 

:z;ir-esent job e.s int'J.i~tea b~· the 53 res:pond.enta who replied to the question. 

13J?!E !l! -pres.ent jobs l,,! which !ecounti11e '!;~,ini:g,g Ell!!!!.!. .. ~ Vtil!!· 

1.?en,. or 22.72 per cent, of the respon.dent.s who reported. tha,t the acoo-unting 

trt;::.ining received. e,t Northern Oklohoma. Junior College was of major value 

on. the present jo·b. we:re employed as 'bookkeepers, aceountal\ts. ol' auditortJ. 

?t10 1·esr1ontlents, one filt)J'l ,f.:i.ntl. one womrul. 11ere comnwrce teachers. 'Both of 

these indic.~ted that the accounting tmbting was of ma:jor value. Two 



'2ABLE XIX 

VA'LU!l 11.cr.omrTrm~ 1.eRAI1JIDTG 01\r P:mts:re1wr JO:n (Ftrr,r. '.r!ME) AS J:tm1.0Aii1~m m 

'1otal 
~ iuiber'Forcr:;nt -...-- ,.,........... 

iEen 17 lt4,. 7 16 1,.2.1 5 13.2 3s 1no.o 

\fomen 5 33.3 6 li,t) ~t 26.7 15 1cn.c 

·I'otal '.')Cl 
~,£,:.. t:,1.5 22 l+l .5 9 17.0 53 100.0 

'.l1l':d~ t::£bl~ tlhouJ.d be :rer:stl as follows: Of 33 men :res:pon<le:nts ,rthc t"'l.11~,:cered tM.~ ques
tion, seventeen, ·1":l:" l1lt,.7 pe:r eent, indicat~d th.ttt the accou."lttne tra1Jtin,,~ rec,~ived. at 
HorthrJm OklEho:mr,1 Junior College ;1a.s of r121,,jor ~x1.o on the pres~nt Job. 

Y>t 
~ 
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retail store owners had found the training to 'be 0£ ma,jor ve..lue, ond one 

retnil store ormer indie.(:d~ed tho.t it w~s of minor value :o-n the present job. 

IJ:ltree nien in the armed. services believed. th,~t this training WRS ·Of rnajor 

v8.lue in their present position., Another service mr,.,;n reported t,,l:mt the 

tre;1ning wa.G of min.or value. TabJ..e XI shows the t;'Y7.;ies of jobs hiJld. 'by- the 

lµi :respondents who repo:rtecl th,.-:;, t tlle accounting troin.in.g :rece-i. ved at '.tforth

ern. Oldahoma Junior (;'ollege b..m proved to be of som:t3 Wll'!l& on thei:r present 

jobs. 



'.11J'J3LE JL'{ 

rtil':R.'¥ 02 l.'1°/!f.i\t,·Fr ,TOJiS {11"ULT, ~en·1TI) rr ~TH1CH :;'ID' ACCOU~fl'I:·m TnAI!UN'(} :B.1ilCt1IVln)} \[j'! HOF?ffi:1F.;;J" !1KLJ\I10Hl1. 
JU}UO:F. GOL!,FJl1:-1 '::Ni Htlt?0Il'.i1P.:!) 1!:0 IF} OJi' ~w,,rn VAf.ljl~s /1.S IHn!CA~Tii) B'Y.' liJt 1'r'1:iPO~.mTI'.·1'P~ 

~~o of cT-9.1?, 

Accoun.tt,.nt or 0;1.1ditox-

:.Bookkeeper 

not.ri.il ~tore ornter 

2.n.;giti,ser 

Commerce tei,cher 

Assist,,xnt c:l ty ele1·k 

~,ecr9ta,1-y 

S tenogr.,:.pher 

Sr,leana.n 

Implement co. p~rts mn.ne,eer 

USJ\.F ao.ministratbrli:l 
apee:i.r. .. list 

»'armer 

·-· IndicatfE!d .. :!fa.J.tt~ of gceoup.tinr:i tra,intng .... _ 
Hnjor Vn1ue Minor Vo.lt'l.e __ ..._ ___ ,,,_.,. . -- - -~.---~-...-......_.,_...,_._ ... ,,__1" __ 

Men \!omen Men '.!omen 
fio. Per cent 1fo. l'C3l' cent Wo. Pnwr cent ~To. Per ~cent "l''"il'••••oll•"""' ......- '. ~ ..... .,. .. ___ ~ _iii .. l ... ,.,,_,. 

7 ltl.17 

2 11.77 1 20.00 

2 11.77 l 6.25 

3 1s.75 

l 5 "'€' .o' 1 20.00 

2 4o.no 
2 33.33 

2 33.33 

2 12.50 

2 12.50 

2 11.77 

2 12.50 

Total __.. 
1!2..~ Per cent 

7 15.90 

3 6.82 

.,. ., 6.S2 

3 6.$2 

2 11-.55 

2 l1. ry5 ..... , . -
2 1~.55 

2 4~55 

2 l}.55 

2 4.55 

2 li.55 

2 lt,.55 

5 
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TABLE .XX ( CON'1l'INlJED) 

TYm o:w PttmSEN'T JOBS (l1'lJ!-tL '1'l'.M1!l) IN wn:rnn Tlm ACCOUN't.ING '11.RA!NIN'G RlllCii!I'nm AT ttORTIDUtli OKLAROHA 
J'tllUOJ2 C{)l,1.LmE iMS l?NPORTJiID rro :BT>! OF smrn V.ALU1il • AS IWD!OATED :BY 44 FlilSP0l11)i;mT$ 

.'J.'n?e of Job 

Secretary-bookkeeper 

Bank ca.shier 

llank el.erk 

Navy suppl¥ officer 

Air force officer 

• I,!!dicated value of a.ecount1nf1: training , ... 
Ma,jor Value .. . Minor Value · 

Men Women Men Women 
Ii'o. l?er cent tto. Pe~ cent No.· P~r cent No. Pe!' cent .,.__.,.. . ~ ............ . ~ - . -

l 20.00 

l 5.68 

l 16.67 

l 5.gg 

l 6.25 
Pipe lin~ construction office l 5.gg 

College registrar 

Pott office carrier 

Aircraft sheet metal work 

Communications m.~.in ten;.:1.nce 

Insurance inspector 

G rea.se plant asst ~ supt . 

Totals 17 100.00 

l 

l 

l 

l 

l 

5 l.00.00 16 

l 16.67 
6.25 
6.25 

6.25 

6.25 
6.25 

100.00 6 100.00 

Total 
No • Per cent -

l 2.27 

1 2.21 

1 2.27 

l 2.27 

l 2.27 

l 2.27 

l 2.27 

l 2.27 

l 2.27 

l 2.27 

l 2.27 

1 2.27 

lpl 100.CO 
,. 

'l'his table should be rt:1ad aG follows: Seven. or 41.17 per cent, of the men res1)ond~nts who ind.teated that 
their accounting train:ing was ot major val:ue to them on the present ,job, t?e:re emJ:1loyed e,s n.eeount0...nts or 
::i:u.ditors. This represented 15.9 per eent of the respondents who r~pli.e,,l to the question. f5 

/' 
I 



VJ(£U:m 

In 1J>,{l.i:li tio11 to the specific questions e.ske(1 concerning beginning anci 

pre:::;i:rat ,jc"os,! the respond.ents Fere a.sked, 11 R1Js the accounting training you 

received at T!orthern Oklahonm ,Junior Colle;f,-e speeifie,9,lly aided yot1 ln 

st.:i.cce®sf1:l1l¥ pe:rformin,g yo·U-r <lu.ties in :,JJ..y of the c'}0bs you h"'·i\fe held dnee 

leaving YJorthem Oltlohotlt1, J1.m:ior College'?11 As shown by Tahle XXI, six.ty

tlu·ee ,. or 62.4 per cent, of the res1:ion<lent$ in{lieata:d thaJ; the accotmting 

traini'J.g reeeivetl ;;1t Northern Ok:lahomi,, Junior College lt~,c1 s:peceifleally 

aided them in the sutN!essful perforri1a.nee of job :requ..'irements. ~renty-two, 

or 21 ~~ per cent. o.f the reSJ;ondent~ i.Ua. not believe this training had 

specifi~ly ;,;,,hled. them on an:y o.f the jobs thrJ.t they b,9,el heltl. Since on.1~ 

sixteen,, or 15.3 per eent, o:f the :r.espendents fadled. to rerily, anc1 eleven 

of these '.\"Jere stmlents· .• it v1~.s 11eliervect that the results of this question 

we1·e valid. <t:he:i:•e were approximately three a.ifirm!ti,t.ive a:ni;:r,;1era to every 

n.eg~tive one. AJfpw·en.tly the wortten respondents used their aecoi.mt:.tng 

trai11;in,g on their· Jobs mo1·e tlv,1n. ilid the men a.s there wtJre ::tp:proxinia,te,1~· 

:five affitt-w..tive ct1:1swor$ to on.~ :n.egat:tve a,11svrer sm1ong the v,omen, 1:,m.d only 

slit;htly over two af:ti:rmativo D.,cn;swers to one nege;t;ive answer annne the men. 

1:i:a:ble XXI prei,i..~nto replies o:f men, women; f1,nd. toto.l responde:ntt1 to the 

,ibove qu.es tion . 

Thirty-seven, o:r 36.6 per cent, of the re5pondento ititlicated that 

their accounting training .~ t J;fort,hern Oklcl101!1l':l, Junior College ht'!id "been of 

:ma,jox· value to them in their ,job e:xpel'len.ces. "fhis inehtded .. nineteen. or 

31.1 per cenJ; 1 o±' the men respm11:lents, .~:nd, eighteen. or li5 per cent, of 

the women l'(lsr,on.d.e:o;ts. AJ;iproxin:t&:.tely the S\t'l.me n:umbe'X' bel1ove<1 t:hi~.t thi~ 

tra,inin.g heii been of' minor "ttnJ;uo to them :tn their job ex;pe11.en.ces. Only 



lml?LIES TO TID1 ~'!SPlON ttRAS fflEl ACCOi.niTitrG TEATIUN'G YOU R.EO'.E!IVED AT 
NORTHYJ:m: OK! ... 4JtOMA. Jtm!ClF. co11~m11 f{PRCIFICJff,T.iY A!!)f\:'.O YOU IN 

SUCCESSFUl,l,Y l-~ORttnfG Youn DUTIES ffl A.1ff OF !l11m J'0:8$ 

Answers 
to Quest~.2,1! 

Yes 

YOU lll\VFl Im~n $!NCR LP.AV!¥(} NOF~! OKL!.JIDiJA 
l'miIOB OOLL!GF.?ti 

. M1!m. , Women. !otal 
Mumber Per cent . . _.......,. 

34 s;.s 29 ·72.5 63 62.li 

16 26.2 6 15.0 22 21.8 

ll lS'.O 5 J.2.5 16 15.s: 

61 100.0 40 100.0 101 100.0 

~- .. = ...... ~-.~~=!!'~ 1: = : :; : : : .. =· = ~: :~--= :::: .::: 

This table should be ren<l .as follows: ' 'hir.ty-.four. or 55 .g per cent, o.f 
the men res;ponden.ts and 29, or 72 .. 5 per O<!,nt .. of the ,vomen reiJpond.en.ts who 
suceeosfully eon~;>lsted one or more aec.omitin.g eo1u-ses at ~orthem Oldahoma 
Jmior College indicated tha.t their accounting tt'alning at Northern 
Oklahoma. Junior College had sr...ecifiei;;J.l;v aided them (}n the Job. 



twelve, or 11.9 per cen.t, t'l:€ the respondents reJ;)Orted that this training 

had been of no Wuue to them in their job experimtees. ·fbis represented 

seven~ or 11 •. 5 per -0en.t, of the men reapond~nts,, e..nd five, or 12.5 per 

can. t ~ 0£ the women respC>nde:a ts. 

Al though twenty-two respondents indi~ted the.t the uoo.unting ti-ain

in.g they reeei ved at lforthem O.klehoma Junior College had-~ s~eJ..~J.e~ 

aid.ad them 1n their job experiences." data. presented in Table XXI! show 

that only twe1ve .reported that the tm.ining had been of no val.11e to them .....,., ....... ,, .. 
on ~· job held. Seventy-five, or 74.2 per cent. of the re:SpOndents ind.1-

c11.ted that the eecou.nting training Nlceived nt Mortherm Oklel.toma Junior 

Oolle,t;e had been of either me;,,ior or minor VG.lue in their J.ob expe,rleneea 

since they le.ft tfo.rthem Oklahoma Junior College~ •Jla'ble XXI I ~hows the 

value of aeC;.1<11nVmg train~ in the Job experiEJ:nces of the :respondents. 



/,.CCOU:::!Tlim, '11I!A:nm:1G HTIO'l<UV:fi!D AT ir01irumntf 01ILARO~Ui, ,JtJJUOP 
O()I,L]l{H!l Ii:! luff JOB }11'1t,D :BY RBSPO~mre1•1:s $1JiTCE nl'.F.Y 

L± A 

Value of 
Aocoun tin,; 
Train~{;t 

Minor value 

1!1'1:iiT H'Oli111H:filft!;f OIIT-1.AROMA ,Tl:JlJ!OR COl',l,'BlGB 

.. Men Women 

19 31.1 l8 tt5.o 

25 t~J •• o l"-' .:J 32.5 

7 11.5 5 U'..5 

10 16 .l{. ~. 10.0 

61 100.0 ti.o 10().0 

37 

38 

12 

11£: 

101 

36.6 

37.6 

11.9 

13.9 

100.0 

This t.:1blo should: be read as follOWG'~ ffineteen. or 31.1 1,er cent. of th~ 
nen resi,ontlentn ~J'Ul 18. or t~5 per cent, of the rromen :respondents indics;r.ted 
th~ t their accounting tr.~.ini:o.g at !Joi-them Oklahoma Junior College h;1;ul 
been of ?'!ll),,jor va:i~ to them in their job e:R:pe:r1ences. Thirty-seven, or 
36.6 ·por cent, of the 101 res11ondents indieatecl thv.t thb trainiUt<:, b~.cl 
been. of m,9;jor v,,uue. 



<m:AP~ VI 

VA.tlJB 0:&, ACCOUNTDTG TRAINING IN ACTIV!f:01S PiffiF'OIUiTilID OFF !ffltl JOD 

Over hal.f o.f the respondent0 indicated tlw,t the accounting training 

received at lforthe:rn Oklalw~. Jm1o:r College h':l.d been. of some val:o.e off 

the job. 'J!hirty--six't or 59 per cent, of the men respontlonts, and seventeen~ 

or h2~5 per cent, of the w<Hnen respondents replied tha;t this training h,~d 

been of some value of£ the job. Thirti, or 29.7 per cent, of the respond

ents reported that this accounting trai:ning had b,een of no valu.e to them. 

off too Job. This :re_presen.t&d rH,vonteen, or 27 .9 per cent. of the· men 

re$pondents, and thirteen. o;r 32.5 per cent. of the women reerH>nd.ecnts. .• 

iJ:able X&:UI Bl10vrs the replies of men, women., ~Jld tot.':?.l rEH~i1ondentc to the 

question, n~s your ~,ocon.nting training at t:rorthe1'!1. Oleli:.homn. Junior Col

lege been .of eJl-:f ?alue to you off th~ jo'b?t1 

'.1:.-"lble XXIV !'>resents the vatuea of i1,eeoun.ting tm!nillt! .as 15.ssted by 

respondento who. indicated th1i'.i.t their a.ce()unting training at liforthsm Okls,

homa J'Ul'lior Colleg& has been o:t value to them otf the job_. ~amtlz 'b,;tt?l.,t~: 

in,s; was moet frequently mentioned in listing 11 off the job» val:uea. 1roo, 

or 23.s per cent, of the ref!:pondents who replied to t..l1e question inclt1.ded 

family budgeting as one of the values of aecountlng tn:dning.. ! broailenad 

£.!Ae!'a.~ tsnowlenge, or ·the eq:uiv.ru.ont the.roof i ,~.s listed bT nine re$po:nd

ents •. Other values listed by· more thf:!.n two respondentB- includet Mi!!.lydng 

and understanding business funetiono. filing income tax retll.ttt$7 a.nd re

conciliation of pe:rffOnal bank statements. One respondent ~plied, 0 t1y 

husband is a garage owner, Md I keep the books for th:e bud ... 'tiean. The 

oocou.n.tin{~ cau.rae helped me a. lot.u .A.not.her womv.n resp<>ndent ~:xpla1tted.. 

ttMore coorpet~t in acco-unting of personal expenditures. The filling of' 

social o:f'fieen sat.isfactoril~. It given one c·on.fieence to go ahead and 
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a-ccept offiees.tt A. housewife wrote, "This has been of great value tn 

running a home. Als~. puts one in closer eontaet with the business worla:..u 

An engineering major wh.o coiipl.eted one a.ecoun ting eourise at Northern Okla

homa Junior Co11ege :reported. nc1arified bills, sta.~ments. bookkeeping 

reports. ete * 11 



TA.13t XXIII 

· I TO TifID Q,UF.sTION, »RAS YOUR CC UNT G Tl?AINING AT NORTRF.B, 
OKLAHOMA JUNIOR COLLEGE BEEN OF IT V UFJ TO YOU OFF THE JOB?" 

Replies Men omen TotaJ. 
to uestion umber Per cent .Numoer Per cent umber Per cent 

Yes 36 59 .0 17 42 .5 53 52.5 

No 17 27 .9 13 32 .5 30 29.7 

An er omitted $ 13.1 10 25.0 18 11.s 

Total 61 100.0 40 100.0 101 100.0 

Thi ... table should be read as follows: '!'hirt -six, or 59 per cent, of the 
men respondents indicated that their a.ecounti g training at Northern 
Oklahoma Junior College had been Yalu.able to them of:r the job. 



Vi\LWS OF ACnom11r1mi !J:RAilHN't} LIS'r!iID 13Y l~2 r?F,SPOH1)El'!TS l:TRO I}ID!CATF:'D 
~:HAi.C ACCOUl(f']:rt·m TX:1..'i.Il'HN'G AT tronTrrenw O!Cl,AEOJ;:A .,nnuon oor.r,mo.n 

If:AS 13'!~1:],T 0:l? VALt1Fl TO 'l1R1ilH Oli'F Tml ,TOE 

-~--
Value of 

·-A~~~oun ~i~ Train.~!!£ 

Frunily bud.getine 5 

Keeping perso:nol accounts 
strair;ht 3 

l\nalyzi!lf; a.ntl miderstsnd.ing 
business function~ 5 

Jt'ilin..-,· income tv.x .:return~ 3 ~ . 

Beconeilia tion of personvl 
br:lllk s t~"' te11ei1 ts l 

Secrottiry-treBA:1U!'e:r' of 
orgo.ni~~, tions 

Set ·u:p books for friends 

ltided in public accounting 

Calculating prof:l:ts on 
inveztments 

Cla:d:f'ic.2,tion :>f' bills. 
st.atemen.ts. etc. 

Gives on.e confll'ience in 
r,,ccepting t,ocial o:f'fier~::, 

l 

2 

l 

1 

l 

11.l 

l ,;, .5 o. 

11 .. 1 

3.7 

7J1, 

3,7 

3.7 

7.4 

3.7 

3.1 

3,7 

5 33.3 

2 13.3 

6 40.0 

3 20.0 

2 13.3 

>t, 26.7 

1 6.7 

2 13.3 

l 6.7 

l 6.7 

l 6,7 

l 6.7 

10 23.s 

9 21.li 

9 21.li 

g 19.0 

5 11.9 

5 11.9 

2 lt.$ 

2 lt.8 

2 l;.g 

".) •~ 4.15 

2 >+.15 

1 2.li 

l 2.4 

l. 54 1-, 

l 2.i~ 

l 2)+ 

1 2.li 
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TABLE XXIV (C NTINUED) 

VALUES OF ACCOUNT! m TRAINING LISTED :BY 42 F POJi S '1RO INDICATED 
THAT THEIR ACCOUN'TI G TRAINING AT NORTIIBRN O:KLAHO JUNIOB COLL 1 

HAS :BEEN OF VALUE 'ID THRH OFF THF. JOB 

Vale of Men Women Total 
AccountiN> T?"aining ..2..:. Per cent• --2.!. Per cent•• !!2..:. Per eent• 0 

Preparation of 
financial returns l 3.7 l 2.4 

Rea.ding bu.~ ine r port.s l 3.7 1 2.4 

• Some ruen respondents listed more tha!l one value. Percentage~ are com
puted on the basis of the 27 men respondents who replied to the 
question. 

•• Some women respondents liuted more than one value. Percentages are 
computed on the basis of the 15 women responde ts who replied to the 
question. 

u• Some respondents listed r.1ore than ono value. Percentages a.re eo )J)Ut.ed 
on the basis of the 42 respondents who replied to the question. 

This t ble should be :n3ad as follows: Five, or 18.5 per cent, of the men 
res ndents, and 5, or 33.3 per cent, of the women v spondanta who re-
plied to the question included family budgeting on of the values of 
accounting training off the job. 



11THI!,1?i ~11'.l!,OY]m nt ANY 
:B'UTILD OF :13tJS!IlfffiS.S 

Eighteen, or 17 .S per cent, of the respon.clents ha.tl ueetl the bookl<".:ee:ping 

checks $Cmetime in the course o.f their emJiloyme:nt. 

51 



ledge1"s, li5, or hlL6 per cent. h11.d Im1)t, ,jou.rna.ls: 1+6, or lt5 .6 11er cent, 

had ke;pt special ledgers; [;,Jld 1t·9, or 1UL5 per cent, had kept payroll 

reco:re.s • 

11~coneilirition of bank: bt:.tlHnceg ranked. high ftlil(Hlg tho tluti<is ptSn~formed 

as fift;;.r-t1vo, or 51.5 peX' cent, of th€! :t'e$JJOmleu:t,; }mzl reconcile(l ~. brmk 

bal.ance on the job. 

l're1)a:ration of incoHe tax. .returns was a .job rei:.111iremt1nt of forty

three, or l~2.6 pffr cent~ of th1:1 respondents. Socia.l secur:i.t;y tax returns 

hat1 bean ;_prepe,:red. by thirt;-r-:fou.r. ox· 33. 7 per cent, of the respond.entc. 

Sal.es t~Jt ret1,1.rns mid been 1:i:tepti:re& bJt thi:i.·ty-one, or 30:7 pi~r cent •. o:f 

the res1?on.dents. :0hu.s, it c;:\n. lJa tieou thr:,t the pre1,a1·ation o:t ~,.:::, returns 

is n~qui:red. by many employees on the job. 

Ji'ort;y·-fotu·, oi: l1J.tl 1,ei• CEint, of ,t;he :rcspond.ents }:v .. id. J1re1""''1r(ld st,~).te-

men ts of euetoruers 1 :o\ccou.r1ts in the course o:f the ii· 011,plctyrnan t . 

Onl~· nineteen :responclentst including fifteen, or 21.t.6 :per centj of 

the men res:po:cu1ents, and f ffitr. or 10 por cant, of the rmmen :respondents, 

h,,a,d anal;rzed f.l,nc1 :i.:n.terpx·eted f'h1.0xtcial st:J,tmwan.ta on the Job. ll.1hfo WtYnld 

a-2pec;r to indic;:,,te th0.t i'lJ.)proxi11t~:telJl' twice as nto1ns· 121en ~-~: nomen h!:!'.d J'Efr

:formed accotui ting a,11d a;udi ting ftm.ctions on the ,job. 

:!?able ~'\XV shows the n.unibel' nno. JJercaut&,ge of men. v.romen, ./3J,t1d. tot;;:;l 

1·eeJ_)ond.ents that pe:rforrmd e19,ch of the selected dttti;is li1d:ed. in the 

questionne .. ire. 
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SJJLEC·L"!ID DUTU'.:S F1llJ-UJ'OBTlfID :BI JJRSPOi\ffi:E!N'TS wro:r,JF. RMPLoYED . nr !,'ff :ron IN' T:rnl 
FJ:]LD OF lHJSn'Uass s:n-rcrm !,T!'AVr:m NORTHEFlf OKr;J\J-IDMA.. JUlUOH COI~t]GJ!? 

Use addine maehine 

W'ri te checks 

F.eeoncilo b~nk bal.Bnce 

Keep yOtYroll record 

Keep .journ;i.l or journr:\ls 

.Prepare st,.'ltements of 
cu.stomers• account&· 

Jo. -
35 

36 

26 

2.7 

28 

Prer,o.re income t~ rectums 25 

Check and. pay invoices 22 

.Prepare finanei&.l. stt-:ttements 21 

Take trial balance 22 

Use cal.culator 19 

~repare social security 
ta~ returns 18 

Check e,,·\sh regi star 20 

.Analyze m:vl inter;p:ret. 
fin;..:mcia1 statements 15 

Use booklteeping rne.chine 9 

Use Comptometer 7 

57.4 

59.0 

14,2 .6 

4li.J 

ti5 .9 

42.6 

41.0 

yi.li 

41.0 

3G.1 

34.4 

36.1 

jl .. 1 

24.6 

11.t .• s 

t'!omen Total 
No. Per eent** '!fo... Per eent"'** ............... ~ .. ~ ~--~~ 

18 

19 

19 

23 

lS 

21 

17 

15 

1;5 

16 

1.3 

15 

4 

9 

5 

77 .5 

72.5 

65.0 

55.0 

t+5 .0 

11.7 .5 

lq .5 

57.5 

Y,t.5.0 

52.5 

42.5 

37.5 

37.5 

l~O.O 

32.5 

37.,5 

10.0 

22.5 

12.5 

66 

65 

52 

1i9 

46 

43 

43 

JS 

31 

34 

34 

33 

31 

19 

15 

12 

6;.3 

6lr,.4 

51.5 

l+S .. 5 

1~5.6 

4lt.6 

1~3.6 

43.6 

4.2.6 

lt2.6 

37 .. 6 

36.6 

33,7 

33.7 

32.,7 

30.7 

1$.g 

17.s 

11.9 

• Based on total of 61 men respondents in.eluded in study. 



Dtii'fi1;$ DY m,:S:P(Jfm:t1%1!!S \1'.:'11!i,'!\'J :rTIM.l?LOYJ?,J) n:r AN'Y JOB IW 
J!"Il't,lJ 0]' 1HJSHfE'3S S rm:n~ 1'.JOJITHJJRI'il" OILt,AJlOMA ,TUJ:HOR CO:tl.~:c;m 

This t·:.ble sh<mld be ;r;.:;a;l u.s follow!l: Of the li)l res,)ondec11b 'ln.cl11,l1Hl ir1 
the study, 35, or 57 .4 per cent. of the men e,ncl 31 l or 77 .5 per cent, of 
the vmmsn ho.va nt~ed tin adding nechin.e in :S(>):le job !1eld dnce they 1e:f t 
Uo:rthem Oklahoma. Junior College. In. ~J.l, 66. or 65. 3 per cent, of the 
101 r0sponiie11ts lw,ve used ,J.n atld1.ng mn,chl~e in. som::'.'l job helo, nince they 
le.ft Iforthern Gldahoma. ~Tunior College. 
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SU11ttMARY Arm CONCLUSIONS 

r211e purpose 0£ this study, a.s set forth in Chapter I., is to determine 

the educational a,n.d employment experiences of certain former accounting 

students at Morthem Oklahoma Junior College, in order that these exper

iences may be used as ~. guide in revising the ,!l.ccountin~ instruction so as 

to better tit the needs of the present students of acoounting s.t lforthem 

Oklahoma. Junior College . 

Data '<7ere collected through the use of a questionnaire mailed to 1.3g 

individuals who had completed one or more co,trsea in aceounth1g du.ring the-

school yeara 193s-1939 to 19li6-191q, inclusive. a period of nine school 

years. f 1eplie:'l were received from 101 forn1or students whteh included 61 

men and 4o 11'lomen. These date. were presented e.nd. ana1~ed in. Chapters U 

t~ VII, inclusive.. The findings are sumr1ari:aed as answers to the speeiftc 

questions tro.t i11ere listed in the statement of" the },.)l'Oblem. 

l. ~ ~ ~ ~. ~s~~~guef!i ecluea.tional ew:r:bmces 2! .the 
res32<mclen.t~? 

J.i'ifty··four, or more than one-half. o:f the 101 respondents attended 

institutions of higher leG,rning ru:'te:r leaving Northern Okl~.hom J'uni.or 

College. '£his included thirty-eie;ht, or nearly two-thirds. of the men re

sponde-nts a...nd. sixteen, or 40 ller .cent, of the women respondents. 

Righex· degrees we:tt received by thirty, or 55 .6 per eent, of the ;ti 

respondents: wh.o attended other educa.tionlll i:n.sti tutions. Only fom· of 

sixteen <JJJomen respond.en ts had not e~rned a higher degree, nnd one of these 

was still attending school. · Twenty of the 38 men l'w.d not been amarded 

higher degrees, 'but t~n of thel!:e were still attend.ing instit1ttions of 

.h.ig,her learning. 



2. ~ ~ ~ the subsequent accounting training~~ 
resPQndents? 

Twenty-three, or 42.6 per cent, of the 54 respondents who attended 

institutions of higher learn1Il€; have completed at lea.st ono semester hour, 

or the equivalent thereof, in an advanced ccounting course. his includes 

sixteen, or 42.l per cent, of the men, and seven, or 43.8 per cent, of the 

wo en ho attended these institutions after leaving Northern Okla.home. 

Junior College. Nine en and two women m jored in accounting as under-

graduates. One man earned his master's degree with a major in accounting. 

3. .fil£. ~ accounting trainiM thei received_!! Northern Old homa 
~.! College adecruately prepare~ respondents f2! ~ studyif!;e .2f. 
advanced accounting courses .!!! institutions~ higher learning? 

Twenty, or 87 per cent, of the 23 respondents who studied ad~ ced 

accounting courses in institutions of higher lParning believed that their 

accounting trainL at rorthern Oklahoma Junior College deoU!l.tely pre-

pared them for the studying of ad.va.n.ced accounting courses in such insti-

tutions. 0nl¥ two respond~nts who had studied advanced accounting did not 

believe that their accounting training "'.t Northern Olr...lahoma Junior College 

was adequ..~te for this purpose. 

4. ~ ~ ~ nature of ~ ~ ci-vilian Job ~ 2Z ~ 
respondents after . they~ Northern Okla.home. Junior College? 

Twenty-six, or slightly over one-fourth, of the 101 res ndents in-

eluded bookkeeping o.s one of the ma.,jor duties performed on the :first ci-

vilian job held after leaving Northern Oltlaho a Junior College. Four in

cluded accounting and/or auditing as one of the major duties performed on 

the first job. While the majority of the duties listed ere related di-

rectly to the field of bu9iness, some of the duties listed ere outside of 

the business field. 

The respondents were employed by many differ nt types of employers, 
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inelulling bank, construction compav, depr,;.rtment 0tore~ hotel, insurs,nce 

comp~. lawyer, reeJ. estate ~;nd auction comp.?.JV• railroad, and doctor. 

The !'ten W(jre employed in more diff'erent types of enterprises than were the 

women. 

Seventy-one, or over tv,o-thirds, of the 101 respondents accepted full

time e:mployment in their first job. ~l:nis included 31, or 77 .5 per cent, 

of the women respondents, an·d forty, or 65.6 per ce-n..t, of the men :respond

ents. !light, or 7 .9 per cent~ of the respond.ents: were employed in part

time posi tion.s. Thia included nix men :respondents and two women respond

ents. Host o:t' the 22 respondents for whom a first job was not reported 

are still attending college .• 

The a.ver;;l.ge beginning monthly sHlary received on the first ,job·. as 

reported. by 66 responclents who raplied to the question, we.s $135. 70. •fhe 

av()l"age beglnning mon tbly salary for men WA,S $6g. 3g mo,re thnn that for 

women. Bl.oven., or 16.7 per cent, of the respondents reporting listed a 

beginning monthly sal.aT.i of rr.iore then $200. 00. 

]'ourteen. o:r lS.2 p0r eent, of the 77 respondents for whom infoma.

tion waf1 availnJ>lt, held their ini tfal. ,job fo.r more than two years. Twenty

sevon; or over one-third. of thes!:l retJpondents held their first Job :for 

more th~.....n one year. Howeve:rt twenty-eight, or ,;6 .. 4 per cent, of the re

spondents held the first job t·or lens than seven months. 

Forty-nina, or 63.l per cent. of' the 72 re-spond.ents for whom inform'\

tion was ~wailabla believed that th-e accounting training received. at 

northern Okl::),hol'llQ ,Tun.ior College was o±' so.me vtil.ue to them on the first 

civili~n job held after leaving m,rthem Oklahoma Junior College. This 

:oopresented twenty-seven, or 65.9 per cent. of the men. a.nd 22, or 71 per 

cent. of too women who :replied. to the q;uestion. 



5. ~ .!! .. t~! na.ture .2! J;l:! :eresent ,lob .£! ~ rasponden~$? 

!n. listing major dt.1.ties performed on. their present job. eighteen* or 

17 .8 per cent, of the lOl respondents listed one or more of the three:. 

booklreeping. accounting, and w.d.i ting. As was true on the fir$t .job, more 

respondents rmre 1ler£onnin.g bookk.eepine;, a<.cco'tm. tine$ or aruli ting duties 

th~.n mxv other <l.u.ty liated. This i.s true even tl10ue}l the various generrtl 

clel"icDJ. duties were gro·u.ped. in a eing:le eategoey. 

Petroleum eot!l'~'3.nies s-upplied the greatest nmber of :po~i tions on the 

preaent jo1'> as el.e;ven. or 10.S per e9nt, of the 101 respondents were em

ployed by s1.tch companies. Several of' the resp<>ndenti~ were still in mni-. 

tar.v service-. As was true on the beginni:ng Job, the me.n vrere ~mplo-yed in 

more different firms the.n were the \-iOrnen. 

l!11fty-£1ve, or 511,.4 per eent, of the 101 respondents iwrked full-time 

on their pro sent job. Only three were emiu.oyail in part-ti.me positions. 

The number of housewives had. inerea.~ed from 3 to 18, an.d this was th11t 

princi~l :reason ~t fewt:r roplies were rec~ived. for the present Job thM 

were received for the beginning job. 

Sixteen, or Jlt per eent. of the 47 respon<lents rceporti?li'g their sala

ries~ ea.med rt beginning f-l(>nthly sru.1;1,:r:y on the present ,job of more th~.n. 

$200.00; seven;J or 14.9 per ee:nt, earned over $301.00. Only those respQnd.

ents re:port'ing full-time ,jobs v1ere in.eluded.. The a'V"e:re.,ge beginning monthly 

salary rece.ivei1 on the present job was $211.27. This was an increase of 

$75-57 over the a:ver~,ge for the first .iob. Women reported an avernge be ... 

ginnine; monthly s~ary on. the present job of $149.56 and men r~ports-d en. 

1:'1.VGrD.gs ·Of $243 .12. 

1i\1elve, or 25 per eent, of the 11,8 respondents fo:t> whom information 

concerning job tenure was ava,ila.ble reported that the present .1ob had been 

held for t1ore than two yes,rs. This repre$ented nine, or 27.3 per cent, of 
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th men, and three. or 20 per cent. of the wo en who replied to the ques

tion. However, ten. or 30.3 per cent, of the men, and 7, or 46.6 per 

cent, of the omen rep1ying reported that the pr sent job had been held 

for less than aeven months . 

Forty-four, or 83 per cent, of the 53 respondents for hom informa-

tion was a ilable, reported. that the accounting training received a.t 

orthern Oklahoma Junior College had been of some value to them on their 

present job. This included 33. or 86.8 per cent, of the men, and ll, or 

73.3 per cent, of the omen who replied to the question. 

6. ~ ~ a.ecounti,J;m tra.inil,1€; received!;! orthern Oklahoma Junior 
Colleg specifically a. ded in ~ successful p rform.-u1ce .2f duties J!! !!5l. 
E1_ ~ ,jobs ~ ]& ~ res;eondents since ther ~ Northern Oklahoma 
Junior College? 

Sixty-thre , or 62 .4 per cent, of the 101 re pondents indicated that 

the accounting traini~~ receive t lforthern. Okla.horn Junior College had 

specifically aided them in the successful pa:rfor ce of job requirements. 

though twenty-two~ or 21.S per eent, of the 101 r spondente indi-

ca ted that the accoun ti t ining r c~i ved at Northern Oklahoma ,Junior 

College had not pecii·c· lly aided thelfl in their ob experie ces, only 

twel v reported tha. t the training had been of no value to thetll n ony- job 

held. Seventy-five, or 74.2 per cent, of the 101 respondenta ind·' c ted 

that the accounting training received a.t Northern Oklahoma Junior College 

.ba.d been of ei th~r jor or · 1nor value in their .job experience ince 

they left Northern Okla.ho .Tunior College. 

7. Ha ~ accounting tra.ining received~ orthern Okl om Junior 
College been .2,! ~ va1ue ~ respondents ~ ~ activities .2!f ~ ,job? 

Over one-half of the 101 respondents indicated that the accounting 

training received at orthern Oklahoma Junior College .d been of some 

value to them off the job. This represented thirty- six, or 59 per cent, 



of the men :respond.ants~ GJ'l.tl seventeen. or 42 .5 per cent, of the v1omen re ... 

spondents. 

li'amil~f budgeting we.a most frequently mentioned in listing 0 off the 

jobti W.l.lu.rn. 111so, many respondents I>eport~'1. th.at this trnining h~,d af

ford.ad them a broadened genex·.nl knowledge. Other values 11.sted. by more 

than two respondents inclu.de: en.ttlyzing end understaniling business :!unc

tions, filing :i,ncone t..."'t.X returtH'l,, ruid reconciliation of porsonal bank 

s t.o, ternen ts • 

Conclusions 

More than one-half of the respondents 8,ttentled institutions of higher 

le&rning :.:Ster lee:ving tforthern Oklahoma ,Junior College. and higher de

g.roes heii. be-en received by over one-half of the respond.en.ts r.rho 1'\tt-end&d 

t110se institutions. 

As uea,rly on-0-fou.rth of the students who ffllCCEHlsfUll~ t".Ompleted ona 

or more courses in a.ecounting in Northern. Oklahoma Junior College leter 

corllpleted one or more addit:i.oru.l accounting courses in a. senior college, 

tho acco,mting co·ur~es tnk:en at tTorthern Okle.ho:mc-i Junior Col.lege are 

foundations.l rather than terminal for these students. 

;\iost of the respondents believe that the accounting training received 

at Horthom. Okla.homa Junior College ao..oqu.ately p:rep.~r(:Hl them far the st"TJ.d:y

i~ of acl.vanced accounti.ng in inst1tu.tions of higher lea.ming. 

:Sook:!:Geping, n.eeoun.t:ing. and auditing duties were most frequently 

mention.eel by tho respon,lents in. reporting major duties performed on both 

the ini tif1l arul 1;,:r·esent jobs. 

'ilhe men x·e~pondenta earned hi.gher bsginni.ni~ s~aries tlm:n the women 

reopondonts on both the beginning ~nd present Jobs~ 
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Approxin1,1:,,tely three-fourths o:f the 101 respondents in,Ucated that the 

a-coounting tra.i.n1ng reeG1ved at lforthern Okln.homa Junior College he.d a.idea. 

the.m in their job experiences sinco la."\Vin.g Northern Okll':d1oma Junior Col

lege. It is concluded that the n;ecountine; tr~;ining t~.ken a.t Worth.em 

Old.!lhom.-'). Junior College h-9.d <'lefin1 te vocational values to 111&\Y o:f the 

students, both in their initial ,'jobs enc1 in later jobs. 

As over one-ha.lf of the students v,ho studied accounting at ti!'orthe:tn 

Okla.hot-ta tTun:ior College reported non-vocationru. 1.1130s of their accounting 

trBining, it is concl'u.ded that the aeeouuting courses ruwe non-vocational 

values for many of the students who en:roll 'ln them. 
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Northern Oklahoma Junior College 
Tonkawa, Oklahoma 

May 12, 1948 

Dear Former Student: 
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Northern Oklahoma Junior College is interested in finding out where 
a number of its former students are now located, 

Will you please fill in your present mailing address on the enclosed 
card, and drop the card in the mail? 

Very sincerely yours, 

Olin D. Walcher 
Assistant Professor of Commerce 



N.orthern O~lahoma Junior ColleEe 

LOREN N. BROWN 
President 

Dear Former Student: 

Tonkawa" Oklahoma 

July 30'iJ 1948 

Your educational and employment experience since you lef~ 
Northern Okla,homa ,iunior College has, no doubt, been important 
and helpful to you. 

Your experience since you left here~no matter what o~ wher~ 
it has been--is important to Northern Oklahoma Junior College also, 
and, with your cooperation, can be very helpful. In accounting, 
for example, facts concerning J.Our experience will make it possible 
to determine how well the accounting instruction you received here 
has met your needs. This information will tell what changes, if any, 
should be made in order that the instruction in this subject may 
adequately meet .the needs of others who will study here dul"ing the 
next few years. 

May we have the benefit of your experience so that we, too, 
may do a better job? Won't you answer completely and return 
promptly the enclosed questionnaire? The information you give will 
be guarded as CONFIDENTIAL; your name will not be mentioned in the 
report that is to be prepared from the replies received from you and 
from others who have studied accounting here at Northern Oklahoma 
Junior Collegeo 

YOU are the only one who can furnish the information requested~ 
Please ~nswer the questions carefully, and return the form in the 
enclosed stamped envelope right away. 

Sincerely yours, 

~£J.'W~ 
Olin D. Walcher 
Assistant Professor 
of Conunerce 



Please fill in the blanks that apply to your training and experience since you left Nor t hern Oklahoma Jun i or College, 
and return this quen tionnaire in the enclosed self-addressed envelope: 

Name Last 
First Middle 

1. Educational Institutions attended after leaving Northern Oklahoma Junior College: 
Date . No. of Degree Major Field - Months - -

From To Received 
Institution and Location Mo. -- Yr. Mo. - Yr. Attended (BS, MA, ETC) 

Of ~~udy . 
Acctg:-; 1story . ete:-~) --

2. Since leaving Northern Oklahoma Junior College, have you taken advanced courses in accounting in institutions 
of higher learning (other than a business college)? Yes , No • If so, ind•icate number of hours completed: 
Semester Hours , and/or Quarter Hours • If you have attended business college, indicate number of 
months you studied advanced accounting courses: months. 

3. Do you feel that your accounting training at Northern Oklahoma Junior College adequately prepared you for the 
studying of advanced accounting courses in institutions of higher learning? Yes , No • If not, please 
explain briefly in what ways the accounting training at Northern Oklahoma Junior"college might have adequately 
prepared you for advanced accounting courses in institutions of higher learning: ~----------~----~ 

4. Please give the following information concerning your first civilian job or position after leaving Northern 
Oklahoma Junior College: 

First Position: 

Major du t ies performed: ----------
( C lcrki ng , Eookkcep-
ing, e t c . ) 

Beg i nn i ng sa J.a.i:-y: :) hr., $ wk., $ 

as job full tim , part time 
(Count 30 or more hours per week~ 
full time) 

Beginning date of employm3nt: __ _ 
mo. yr. 

mo. Held job how long : 
yrs. mos. 

Nature of business in 
which you were employed: 

(Lawye r, Shoe Store, etc.) 

Yfa s yo1.,:r ancoun-l;; : n6 t.r".binz 0 f major , minor , or no vo.lue to you on this first job? (Check one ) 

en 
en 



5. Please give the following information concerning your present job or position: ... 
Present Position: 

Major duties performed: 
. (Clerking, Bookkeop- ------~~-~

ing, etc.) 

Is job full tiro , part tina 
( Count 30 or morehours per wee'ic""'a's 
full tim) 

Nature of business in 
which you are employed: 
(Lawyer, Shoe Sto!"e, etc.) 

Beginning date of employment: __ 

Beginning salary: $ hr., $ wk •• $ mo. Have held job how long: 
mo. yr. 

---yrs. mos. 
Is your accounting training of major ___ • minor~• or no~ value to you on your present job? (Check one). 

6. Has tt_e accounting training you r e ce ived at Northern Oklnhoma Junior Colle ge specifically aided you in 
successfully performing your duties in.dny of tho jobs you ?ave hc~d.since l eavi~g Northorn Oklahoma Junior 
College? Ye s • No • Do you cons1 er that the accounting tra1n1ng you r 3ce1vcd at Northern Oklahoma 
Junior Collogcv1·a.s of major_, minor_. or no_ value to you in these jobs? ( Check one) 

7. Has your accounting training at Northern Oklahoma Junior College been of any value to you off the job? Yes ___ , 
No • If your answer is "yes", please explain briGfly:~~~~~~~~~~~~~~~~~~~~~~~~~~~~ 

8. Duties you have perforil1<3d in the course of your cmploym3nt since leaving Northern Oklahoma Junior College: 
(Please check duties which you have performed in connection with your employment in the fie ld of business. 
including selfooemployment). 

~Keop journal or journals 

___ Keop special ledgers 

____ Keep ~oncral ledger 

Write checks 

____ Prepare sales t nx returns 

~Pre par e in0ome t ax r e turns 

Reconcile bank balance 

Prepare financial statelll3nts - . 

Take tri~l balance 

_ Koep payroll record 

~Check and pay invoices 

Pre paro stat0rncnts of 
~custoJIDrs' accounts 

Che ck cash register 

Use adding machine 

Use bookkeeping machine 

Use calculator 

Use comptometor 

___ Pre pare social security tax returns 

Ana lyze a nd inte rpr0t financial 
-sta t cments °' -.., 



Northern Oklahoma Junior College 
Tonkawa, Oklahoma 

September 3, 1948 

Dear Former Student: 

Have you mislaid the request for information that we sent 
you several weeks ago? Or have you been planning to reply and 
havcn1t yet had time to do so? 

We are sure that you will want to help in this effort to 
improve the accounting program at Northern Oklahoma Junior 
College. Another copy of the questionnaire is enclosed for 
your convenience in answering. 

Remember that all information will be treated 
confidentially, and no names will be used in the report, 

May we count on your cooperation? 

Sincerely yours, 

Olin D. Walcher 
Assistant Professor 
of CoI1Unerc~ 

6$ 



Typist: Harold A • Coonrad 


