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tor I 

II. l DUv I t 

l 

our .. cono:.ey- tac .s. ~'-m" industrial rel t ·ons ,..~ no l.ong 

simply the cone rn o labor cm ~ nt as sueh, but r tl1e-r t.hey are tho 

con 0m of all citizens.. or w ... have chan~ . an atomistic societ.y to one 

,llch is C 

n13: 

t·· , ~ thon, 

· "'teri"' d by bignes::.-;.. Thus 1.:l' 

n g Ln.bor", and "Big Gove ,.,nt" sinco this bigness i..<J non 

ct of our !zyof · of socio cono-::d relations and 

to stay ,. ,.. n - sult of t is concentrution of .;er we 

-eiti ... ns :'l(? ru: Vitally onecrn.:1d ·rit 1 r lat~ ons bot .• ,en 

l. _- r n.nd "'tri r "' in UJh l; Ul'~ru) Of a....."'"ti • ..,y S t: e -.,tt. l 0 

co:ll r:rl.nin0 indllSt_cy iJ.y _aonstr-'.lt..., this. r sol.utiorm for- tl e 

· ed but., in tha • "i , i..! ~1a: ,.. placed our gr _a st 1 1::. ee 

ign3d to oolv"' t.his problem .rnus re havt> t.Tit,ten into ur 

S4- •:to books, 1 '1$ ti o_ onento of J • .:eh as 

m hi!we found that., ve 

· stic , ''t 1 1 

l us , uld rosol v. our 

o ou.r1 o 

n has ref ad t.o 

v .,on is s:i 1 .. .aar; ignod ror (\ryplicat1 to p :!.cul.or 

si · :tion.3 d at bas't. 1a: ralovaney to but f eTI of ho ever-varying .lSpe s 

1 • troublo li s in the i'O.i...t that sit tions dll not 

hus ; f that no 'ill.rd and f p tte of rul s can ""awn U':l 

mgon1s:,nt r 1 tiono, no ora than co· d lay out a dress 

p :t;.t, ra far a ten y · """°ld child and a::poct to uso that . ttorn fo~ .. t G r t 

of 1}r ill 

and t us qu.ir<'l idc s lutions 
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ab.at is need-sd, in eansoque...'ll(m, is not more hard-and-fa.st rules b'llt- rather 

npp:rot1ches that pos~ess 4ll f'lexibi..1ity that ,;d . .11 :make possible speedy ad._just

r.Jant to ~ eondit.:lom1., 'ftlUS the problem of' labor-ma.n~n'b :relations 

is one mi.eh must oo given continuous eonsid rat.ion sd.nee there ean be oo 

final 3.lwtter except. p.erehanee in the timeless, frletionle.ss, never-never land 

or the long-run static eq.uilillr.'i.um .. 

Tho purpose of this study is to ex~'llino in ustrial. relations as they have 

davelopoo bet1,1een "the prlneipals in a partiou.llsU* entorprise in an effort to 

diseaver t:h3 .faetors., eond:ltions, a.n.d surroundings i:..hat have enabled the 

pm ies to develop peaconhlo relat,ions,. Have t,:1e;v been the reau1t of one party 

so dominating the other that it i , ,~ afraid to ODsert itse1.f? Are they the out

grcmth o.f' the existence of pe~ties? ls the piet.uro e)tf)lieable orll:y in 

te..~s of conditions 1:><::ell1iar to this .ease? What :i.nt,erpr~t.ation sboul,1 oo put 

upon tho attitude or coop,era.t,ion and undeNtanding on th!~ p;:.Tt, of both parties? 

Or~ is there no sitlgl.e principle that ooo ean di-s:ontan.1le from the complex of 

relationships. that al.one vdll ser.-1,3 as a "su.ffieim1t, ea.use"? 

This study covers the period from 1937 to l9h8 i.."'.lelusive; during this time 

there- has never haen a st.rll..:e or a lockout at the p1;~nt. ?her.... hoo been only 

0-m) ease vihich irrv'Olved a v10rk stoppage*' From all outi'lard appearances the 

r J.at.ionship bet~ th.1! parties has been tmeventtul and dull. as oomprred to· 

condi:t.ions in the coal. mining :L1'ldustry or that in automobiJJ, production. The 

yo,:u,, 1946# notable for the. nttmoor of st.rlkes tha.t occurred, pa.,ssed r.xu h the 

same as h:ul tbs ya,i:u--s before; peaceful solu.tions have been round consista.¥It1y 

for the problem arising in this pa:rtietil.D.r. orgn,t1izat10: ·· 

Prod.Uction as ,0no. would expect lias: rei"l.ectod the ~on.iou.s relat onship 

that. w.s~s. between tbe parties,, During World ~lia:t" II the plant received the 

.. U!"'.uy- tmy 11E" awm .. d for offictiency three t.imea Md was tho first. plan-t; to do 
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so t ... t e ··ssissip 

I."l vi then of tho. ,.; rd t J.B • on h 

is r t e r. tiOd o ... t eir r· la+ on.ship, this e "'_ ould .. 4 to 

a" r s. fcrt.il- field o. st!ldy to 



Qhapter ll 

'"'· - ?l1e Company 

In& t1'.1tion,'.ll Zinc Company is located in Br1..i"tlesvllle, pldahoma., and is 

e1~d pfiJ;llJ.rily in too product:ion of mine but also produces relaterl -or bjr• 

p'I"Odunts w.."ldch resul.t :troo their ~tinr; opgrm.iorw:.. Thus they prodl:lee not 

only ~inc bU't sulfurie: ao1.d~ eadr_ • .d:um.,, aud ginc d"ust... The ec:mipaey 4.31:.1r>loys a 

warki.n,:; foree of about 600 men all or zham are- »3!100f"S or too union wi.th the 

oxc;iption of Gi"fioo and supo1.*1/isary ~w:n1el., 

It is a subsidiary or tho International m.n~ral and Metals Corporation 

of New York~ Ila financial data is aw.ilable on aithor of tl' s two corpora

tions from tbo usual 001.trooo a.."f thtly are both closed or elef'~ly held oorpo:ra

t:to:na fflld a.re- not. r,3q,U.ired, t.o sub!ltl.t f'-J.n'lncial reports for I)u.blie consumption .. 

Th~ COt"llP&llf -drm.-s most of' its labOr force frQm the city of Bat-tl.esville and 

is a major em;:s)l,oy,::ir of' industr'ial labor in that area.. Tho~ are two oil firms 

with o.ffieos m the city- but th-3Y' h.i.r.,;i only office vrorker-s as most of the oil 

producing fields in the all?"l .. ounding area a..ve exhausted. , These fil"mS t-here£orc 

are net regarded ey t,lle 1-latiooal ZiJlC C~npan,y as coorpeti 'tors r-or labor since 

they requil-e d:is-M . .nctinly different types o.r eldlls,. Tb:::, ~ considers as 

ite C01"..1Petit01"8 tba Reda Por;ip Compa.r;w of Sart,lesvUJ..e, OklahorJa., the Dewe"'J 

PorUa.nd Cel:nent Co:npany of'_ l).~y '¥ Oklahoma. and the Union llaehino. Shop or 

ll'U"tlesville. These thret1 f:i.ms re.qui...~ about the- sam type or labor as does 

the l!ational Zinc Co··1µany,.. The Ihde. Pump Company is ~aged in tho- manufaeture 

of oil \mll equi:~nt and ha.'3 approxitlat.ely 175 smploye.,a. '?bis eo::i:;an.y is not 

organised... ?ae -roy Po:tlnnd.~1ent Co';npaoy is a f'i:nn m.th approrlmaoo:ty 325 

om:p1orJO,~ a.nJ is aituaw.l arout ram.~ nilee nort.Ji of Dartl-sville - T'he workers 



• on " chine Shop \7i.t 1 l ss thnn 25 

11.ich ,, e c ,petiti e uyers of labor 

h ve "", )loy les,.. labo~ t · n d the national 

uld av.m to b~ too tlominati f act;o1,~ in t lG 

ind ;t; i lab r io t. at 

nt. itself is <livi · into tt;o main div'l.,ions 

id plant with t 

In t ' vlrielter 

'3ing em.:u.oyed in t smelter · 

t .clock 1 okV 

ranged to t·t t -.,molting roooss ±:;ach furno.co in the pl tis 

divide i..."lto sto~ves an ea.eh ntov: is ch god with n._ o hf\ ho 

eh c iJ.J' · 24 ho 3 part then that 

or t ~ cat., 

h o tw 

1p the i 

n this h 

c • or en r ·l1ort 1or k in tho ly 

the .rurnaco. ,,ork is arrm "ed in this mannor aoo.e 

ble!l in t 1e ..,t. or mont:w.. :i:he e !Ur ers c e ona 

by stuff rs ho seal 

'"' molten ~inc ·· n I to be 1 r tho fur ace 

off th .;Olton zine, mld po it into 

n done tha :f.Urnace is . ~ for anotl r ch,'l. e 

the cycle is re ~ . 

caw a-oh of th oo dif'i'erent o 

t • o~t or tl 7ark is done a a task basis 

ur fl- e to o home as soon us their resari od task has 

of 19 cl. sifications f jOOO On t.}L, 

k as c~-iar:, rs 

n finished Out. 

;ork on a.11 eight 

t y h, 'T finished t.heir job t oy o llOr.le bee a:o t ~ tas is cons..:.dero 

n on to.ok jobs ruroly wr1"' eil"'ht o irs, bat · J a.id 

an h l;y- rate ru i . en eight h01 t . o oaeh s ""n.rcD.oss or 
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• They uld, of urse, dr· timo and one ' r 1.t tho job 

should r:oquu than i"ht ours~ i us Mok k bas led to probl 

.. cu.liar to th~ plant 

s t n a eonsi a:u. 

-ince 

tr ~tion or ties 

1:, rldng arr "" 

noth3r f ... e,-tor i eh 

1ould re

.,. lic:rlies 

tte s 

1 to < ec ul: to. 

d at nurti :ul.at> time 

r.:Lan~ that shifts must run in 

srol.tin )'1'0Ce03 an a.cco ts for eona.i, or blo · sc!lSsion 

o ror ·on ti: ions "ld a 

In ti acid pl" rt. tho 

t' ,,.. unlo · li :o..t O a."ld ·ull'ur ch is n'"" on a contr' t b. is~ t . ror' · 

Jobs in t & plo.nt 

t . t smelt s niority 

t. a ... id plant. 

ulletin d -:ov· 

'fflhl'>n,,.'IM,'P ea ditions are ch t t t y C 

i con.tr· ct. r :tos t.o make yard or n-labot• rag s ,. 

l.\S',:dP.,nod. on t t .,i5 Of seniority nth t}m J)rGITiSO 

plies only t..o t. .,,el t~r; t ie s rul a:>~ lie.s to 

· a ad;r rtis as n.cant on 

jo· is a-.::raroo l th pos:ition .. 

r tl3l1 rlth tho oo t ... enio1"ity 

job rurl ii" he proves hiJ 1,ility to 

If' - - is Ull'.lbl.e to fill tie job t lv 

_ in line is . en a t ia1. ..1. ... siti is fillod. 

r;rrh ex: ct, senio. ity p.1 .... ,JVisio s ~ 1 C<l"..lS o.r thcs 3 ~ uliarities, 

t ., subject or considerabl.e discussi.o tl,oon plant o.::'i'icials and the union. 

B - Too Union 

first ov tm, or anization of tho . J.oyccs oecurr ... d in tho ye:ir 

or 193.3... t this t · a ST'..J3ll ouo of employ: os o anized a 1oeal muon and 
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• lied for a charter to t,h..,. International ·on or t J ·n an:-1 ielter 

lorkors 10 latt.'l subsidi- <rn!aniZ ti n of th olcl st 

,0 rs, F.L. fo eh ~or in t1e I..~te ti nal Union of 

Mill an Si elter orkers ms anted in ot ~ er 19JJ. ~ that 

t n in t w pl: nt rked pproxi1 :ltcly .30 c m h month, having, on 

, onl O - day off C fo ks . n too hO hour k want into 

in d.ngs.. the union 

• la. "dne in .. eri·.mee, it 'tts unaole to ·rln e.ny r e incre· s0s or 

its f'ailur to make a . o ... itiv: contribution at the time 

re·tly e oned tho ition of th ne local. Fro. this time on til t~ 

union si., d its first contra t, the or6ani.z tion led t.t r .e· ious xistenee; 

t goth mt, as l rt .. .... n when in 19 , t-h , .no, !d.11 and lt,.,r r rk-rs 

t A. ' .L. and ·· oin .... d the C .I .o.. the .f ort'l.lllOs ot t 

t k turn for the bett r .. n in 1931: the lo di.,t ict of tho 

Into t tional •· ne, WJ.l anrJ r to tho .t!iXO utiv~ 

Bo .. of t Int . ational activity in.ere· 

J o .. 193 i · ' ar aining n 1~ld 1le t· liroction or t 

~loc'vion thi~ union 

ent fo1.· t plant . On 

July 29, 1937, tl ·on ~ignod its first co ·r·et th t.' 

'od of o~ aniza.t.:on, t eomp<lll.'{ c n att ,.,t to in . d tc 

cy of o joined t l.G union by thr ats or other overt. aet on. nose 

rllO JO . t 0 , acti int 

o >aniz ti n r in no ay panalizo T' co npany at all 



·th t r ... G.,..n tiv !; oi' tl · on d talk ovor .JXf;! _ robl 

lt doh to disc s. 'l'h~ "c · .:-... " no pi ct lines, no .,trikes or • n, 

ng his _ riod co _ ..m.y•s attitude co 

'"'"''"' .......... s. Thi is in dir~ct op ""ition to the ctics ':'llploycd 

count17•s 1 or · rporat.i .,., at thi..:, t · .... Or anization at 

the .,, carried out wit 1 t 1 e ort to 8U conflict. 

1 ~ ')re no strik s or the union 

On 

the union ng this p od 

co ro: ll "th relat. o s between th'3 tu.debaker Coroo .. ation :ind the union 

n ts plant 1 

... at.est di ... ficulty t at contronted tha union during t 11s iod .as 

s· .1Y of st ~ org .. d ... p obl . int-osifi d t. d ... p business 

le l h!OO 

C lications unio • orfici s of the ··· 

lter or • on to ··hi.ch t ey 

by thi., act.. ' ~ lo to 

nt 1d fe1t t. · , th of. or tl 1 Int rn :tional should 

the Intern: tional beoo 

stra· the Int rn~ · ioruil. sent to · 0 0 in,., of t local and 

~ogt'assiv arty .,. it"" e • d "" lD tho 

to 

Union 01 J · , '.ill Smalte 

8 



d a corporation r th 

l nitod id nd ·on or 
o:•1 :laillls Inc. i'h_.n V uni li ... d for iliation tlth t - Unite Gas., 

......... ,......,,cal 01."k rs or orica, . I .. o. d i admission 

on dis.;u.ss d tl ir tion tl tl com w a:i.d tl 

to C00pa"' te with th in 1dnr,o tll!v e (;) in • atcv 1" ~YlYlA' 

9 

l.':O!n:fUJITTY also a 0 ~ to join the union in • r teVi~ st ... ps n'O •..,sm-.7 to ain 

r-irova:t fr th9 t onal tr. or ,<.)l' tions Board of ,... r:. run; lo 1 as t :ie 

ainin:; 0 t for the pln r'r. 

.oo tr c un.-ton .~~· reco 1i d in 1937, -t LU!; aehi ·ve 

ai fo · its oth fln:J.n .... i·illy and w '- orkir 3 eonditio lS,, L lus o~ 

frin..;) 1.l~ in 193 for ym 1 l ,r, the lowast, 

el: ... ifi .ion,. L. 07 ar da; y. rd labor is ai 99 por d9i.'f,. 

.LL'~·om .. , .... , the hig t paid laosi ication in the plant, earned 

dczy in 1938; today this clao fication C3lls !'or of" J . 52 

.. Ot,oor : Tho first s .10 

p~ day ao ..,D.inst. 3 . 7 at pres mt . 

• o' .• nst · 2.-87 a... or today• 

• s amper f merly recei ed 6 

s p rlod Llis is suffic nt to ill 

';.)lJ to hold i-ts 

"ed to 2 .. 00 as or t 

n l rec._i s $11. 1~ fo1: tho 

r ct ~ t t union ba- .n 

io to tho ;md~ Uon of the union "her. ~1 uo cations .ith pay 

.{ :ith or without pcy 

I£ a . 1 his ••- t:i.ne At p s mt , c1P1oyee 

dt l les than i'i-v y, urn • s ·vice l"1;;CJive on.a , el:'o vae ~ion. • a .. Thos 

:tJ t 1 st f'i 1 "'erviee1 but not tl 14 ye , r i 

of ,a.eh y, • . n • th 1$ yea.rd• oorviee nn CN r rec i tl · w 
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ov··sions l 1.ced i th3 193n contr· ct i si c 

.i union 1101 

(19.37) .. 

t'.! foll . s: 

. ., a nt .. or its union 

disputes in the pl It 

th'"! pl ;t, i'I- s " taken p .:.t.h 

b, rv .ell:, it shall 

in SJ t 

t bit tion ··n c ..... 

0 In IJ.'"ticle T' r0 t re l.s al.... a etion • ch 

p.1.'0vidas £ roo d ing life 0£ th 

gi ... 3 eith ~ party th ri,)1t. to JO n the "! qt1,st. on . ien 

i.~ 6 

tio 

t, e 

2 

· tions or ro·v co · tions fectin~ t 

• L. Tl 

in er :tes., ct on, or 

1!'17:'!.nt1!,::1! P:~OC:Oc:tl:U'e O •t. :U 

,S to t. ~ tl<'ln- ,.., 

:. ... -ndix I ~o~ .n. c . 

......... ,.,""'r III, p .. lh 

ntJ-' p I ·or 

-
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l, scl e or t ···fer 

o pro. e I aason, t ,... t to or laek 

t to D 

various j bs • 

of his fili 

in ......... _ ......... 

not to ~ , e cce. t with 

_s t.o otify t don 

_,ainnt 

s p:.lSt ' articipati in 

"' ..,,."'"''Q.> not to def' d r 

oi" ··· contract. l l<>th.ei· seetio 

no uld sult in 

------
id strikes and revant lo routs, 

b:1li, • union "'<!...,. s to furnis 1 , ~n to unload 

tcr:l l and lucticn. 

~o 1:.vnsnt of to 

•. s • a ~ ·~1ontbly b .... is r pro• · sion is r 

t . .., . 

e 

In :tl.s 

sh:il.l not 

di fcrc?.tial.D ar p o.vl ,., fo in 

d on ::. sooo .. a.'l'.i tl'lir S:rl.l'"'t 

C n· p 

ro.r aJ.1 ~ia_ k O l"' u' l 

sp et,i ly~ 

.. or hO -

:-oviaions :-c m.3de for 

. cailo<l out fo .ror' t'iit. oat t 0:st tl !0 1our""' not· e • 

sklll til:le d ona .talf' for aJ.l. h 10 ke but 

ed out. f lcs .... tan tnr· ho s. If ·no lo is eall.ed 



t be 

, , ... m k ,re k pos~ .f tJis is to 

This ro-

i failin,:,, to 

.. , also est ..... '"-l,..l~Gu. f the 

pt1r "ll • oat o 1 rt.inc rrk . This is 1 ba.sis of ... eniorit:, 

to k bl.lt in eat,in hi 

• ., class:tr· litions It ~s 

up ~1 J s:z~ o_ tl ~ an tl 

tHU.S 

~ 0"'1.JO "' ..,g or ~;h_. 

,he 

to 

os for .olid s and an nt 0 

... _ an:/" vo , ·v .... i'ull. consideration to JX! "'ion plnn in or "'r 

,. onJ C 

ll..ls ,-t· s 

.: .,y p1'0Vieions · 

pl· t, . 

·y J 

0, ~ rry 

in tihieh 

, v e::u ci~s or n ... 

ot .. 

nts caus ~ io,:;s o 



.......,.;;.;;.;.....;;;.......;;.;;.;;;..;.= s ts forc.h t~ 

the period for • ich it :rt...ll b in force,. 

®t:..ationo O.t the fut. e 

to.. tho union s!nr " , th.... cl 

·t of 1 h7 .. 

te o tho contr c.-t and st too 

ith t:.t-io • s far 

to the eo:ntra t :1~ • des 

Labo:.·-

tiOI $ 0 ity list Of' t C e·ripl ";/0 S ,. tho plant C 

subj.Jct mtt r oft cont1.'* c-t· 





si.., d is 

p 

t 13 union ti 

~ivo~ s~lac at~ 

decision . .:. ... bin 15 · yn. 

. . ~ 

ca:;o, 

nt 

d tor this 

• 

o1 ,; 1eiliatio ll 

i+,s ,- uJ., 

,..,.._ f, oo do-sl ... ·tcd st · "' ae pted ''JY 

dacisio ar i 

... attl ' • If ti n 

d.lspu., to 

t ~ ttor is 

..,d to by cit ~r . "inds i 

.. · ilrvh-• provis n 

l3 O~vtl- ni.. or w 

rolo:·-- :J ... s and .}, ·i:-S to '-:10 • ... p te $!1all ... ... l.l:\ 

;;J • zo 0£ t! O; t dor dis ~s .... on :1 ;y .. i. u+.,,.os to 

o;xtli 

the um.on htl .c n n~ le t.o 

l~tt· slide sul.t f lin S ; dch , i.l.1.d C li-

tt befo 
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to .f'i..11 ~~""a fh~1.z 3,lm.- Thin pon;;."ih>i·l::tt-y fleonw to hold fort..~ Pl"Oi'~ or 

rtali-~f' .t"rt»:1- t,ha rccui~.:n~ of $u.cl't fr:i~tton.. It ?!t!aW. el5ndnai.o much of'· tl'i.e, 



t~u ,~~):::1-w.. '1.to th:ts the oot::imw ~11-~ nnd. tbo m..-ittor i;;;oo eloSQd.,_ 

:3tlll ,:.:lc.:rJ:i:" ;lispittes arioo whieh ~ hsi 1n11d:t.od only on OJL)._ individnnl 

b:wis4' !ten .• ho 1:.ioi .. k at. ~lnl.oGdin;'s oro COIZ191.o.i.n:-t-1,, on OO!'.?i OC:3asion.,, tha.ij, tl~r 

tw .. i b::.,,')."l unu.b1o ·fx} ,:'iul~') ;r::J·t·d i:-~;Gs. \ieea--.t~e ~tJ o:~ tKJs-. cOV$!"0<-1 ·rdt.h if..~;i untl 

soo.1~ S'Iu:le. tiw :ma~ p:J.l''fo1;,_n t.h.:tft pa:rti0c~~ jol, on. c1. coo't.F,-0.t. 0;'.lSis oft eo 

'.:1"1:!':·1 p.rt· -:::.an,- '.hl'tls t!¥:~unt tho:1.r c~:::a tl-11..,, 1cl.1KJ th,,n tlt'rl.r USQil 1--11" .. d.. 'This 

,.ur1 lil;,-_, dfu'pu.1:.o::i: {lo nDi~ l0cl"1.rl t.l:r.-~alvoz; ';;;o ll,.1just;:\1"nrt n.ez~1 .... d~3 to I't~°"t.1 0-i"ld 

1,;{ st$J1::dt.t::11;:1 t.t~:l t..o th.n ronu.trll-. ;;EX?.t:ing tl1~~t, hf~ ?').,;ion one 11$-t&"W-sl i.n 

~41u~h tt:u1"a ·,;3,3 s-:Jl"ious ti~o11'!:11'~-"' . Tb:l$ .ctlctk;,, 1..;.!ro . ~Y work mor.:-,a\~o that h~ 

r.r,;:~i~ o:;e'.l:rx'ed at 1;-,h,3 !)1Mt,j, aceitt·J:~i on -'.':~)taribtn." l~,. 19lt$ .. , T® m.en T:ro:l'.'ie 

:hrJ1:>1:1,1d; ·tch:::i r':ll~gt; rr.:i.n ha.1 h-:-,en tJi't work and ~10n h~ reetn.":rie,1 ·ho- '.70i;"'it on 

ttuzill:lt. 1) 11C !u'ld a. ph;rsiciun1s r,::l:!1;).Sc} for litiht d'.'<tty., So- nfber t;.~et. t.±!le 

h,,;:. ~l!:l;J Ul!r-.."'ftod On tho e::-t.l.,!!. boo;rd at ~cWO':i:" jobs tlC::l'~ ~J.la;ble..- Jm,t 

-p1'ior t~o t!rl::) flispu~1 h:'J h~1 ,~1,d th:it his old ;job- or shr.lvel:fno 000".J..1.,::l be 

-01.d of£ .~ h"J r,,1 t he mi.i?;liv i11;~,::; h:tmuall" i.f ln 11..wrtook to. do rJiich rua:r.r 
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j t dire t OO'osite Of '1t3.ka it. or lo .tt..it tLre is little 
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t.I1c:~ pi~vaili~ ~/e~ lo•Jol in thr~ oo-r~1un.ity, the <ll"OO." und tl10 iuddatt,Yli!I 'lhfJ 

c~~ ha.a poillte.d out tltt1t t!~J u.Jnt th12.ir ~~>lvJOes to oo paid iU.S· :;:µ:,ll ~ 

·~ lm:l ha.v.:r ~rl:i.~Ustid a ~~~ss to ~tell. vm.rp..s piu:'td :.it n:uw S'i,;1;,'ll~ b . . 

<:..tlion l~'l ~1),~n e. lgadel" in ·(Jlef; :Uit.:luotl.";f ir"i th@ r.10.t.tar of tr~0 :int""il'.'t?iL'\.~+· ~,: 

·~>la tho ~~"'IG VJ'lt;Q for a JtB, hoUl" t'look: in Au.trust 19li:;· t<itclS !;)lto~)J,a;, I:a 

Jt1,c~ 191i0 t.m Q;vo~,ae w.ge tTOO. )~2 .. Gt. fOir a !iO 1~ it0ek.. ~ti~ la'.'ri't:,el? Yi.~~"0 

in. ·tl}o rnjffl:'i;'.;y of ~;)O most .. of ·~ho: l)?''l}vicifflla, of tll3 ~l:""O.Ot.,1s a~pt 

thooa &0'""~ w~grao,., hav.0- ~lGi...l ao11/(YJ by ·th) P,'.i..~os: :i.nvel:V13.d t11.ti.,out e~ 

in ou:ts:tdern. In t,ll.'1! ,~ or w'41!Js, t:.'lO'llf'A, the isasi.1e bc'l.:e t)aen takai1 tio arbitra... 

t:1011 in a ~.mr of in.~., ln. ouef1 a'.,10?-lt belth eidas rst~ lo3ifi;;1 ooll'M$l.. 
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to nss · _,..n act O in tho official. . nei ty 

Jom oft , then, 
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5 T c . any has re m <led tl on as the p 
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th.ooo ;t!itcl1 a..~ ~i to C0:'1:.-'l \",i.:t!i a o!~ in b1.1s-:h1S..'JS a-llJ:lditi.000,;1; l;t;, i'Gr 

OK:~:~1110, t,hu prioo lt,:i.v~ atl{pJl.d fail and t.h$\ goI18J."nl b~:.U:1'7:G,I! outlook t~ a 

tu.t>n fo:;:- ·~h,3 1.-;orso eat"tsdn ad;jU£.:tlllJnts in ,m.stt"a: 1--atac 1:1::iy b--a tt,J(!WS!3~.1'• Tl.rl.s 

rdll stfr;,;t~fi'~· M11:: rol~t.'.i.o.,1ship to .a. row. ·c~ot .. 

p~t.i')O h::LVD ~.n pc:{lc:3£'U.l is 1;)0.0BUfJ,,'9 -f;;}};3 ,1:K)r'.!!.od CO"J"'9.t'l.):d b;l the at,Ut'W ba.i:.} 

h.:;;.z;n m.ct1"'t.~ly ravoi'abl.~. l'b.- is nd't:dt.too t,h,"l.t tb:-i business outlook (N~: M~ 

p1:.wt al.;von y;~ars !taS i~n 1'a-;10~ahlo lilliltl tl1'T,.:, tlt:! eoop~ lllt'lS 'bs?.ofl 1':1~101.al:ty 

3'hlo to ~a..·1t, rt~1'0 inerenseo and ot1wr oonafits. 1.i'ltat t.hiz; ·!® 1lO'h ttw only 

t.,ho .ooa\ industr;r, &id oth~rs,. mtb v!2irih tbooo viho rand th,-? daily p~,ora. "Grlll 

hJ £'atrdl1.ar,. ha.vo h:ld ©ne:d.irlerclite diff:let!ltieo di.l1~J:r5 'sms S'1rc'cle 11;;1::i;·:t~Jrd. Yhim 

th::;,: foot tb,"1.t th1 b.usi.11(mtt outlook bas b."l~n i'awrab1o dttr:!ng th.~ pe.t"iod e<>V'q;I'ad 

b:? 'th1: GtwJ;:r ~w ti.ct S':)Ofil i:.o l)O tba !::ioot signifi~ ... .r.d, :ta.eta ..... ,.. 

lt-1.turo .rolc~ono. then,. \Till :r..1r11."tsb a l''il'.:t'.ll ftJtl't of a l"'Olat.5~311,p tll--::tt 

qaita pt'Y'~ibl,,1 th,:1t s;-(;t"'iouu trowu.as ;;tlll. m"loo in tb) M~ h:::r>;:.'O':;i:;m tho 

rxirid.os,. tb~7 at->:!J; elo&"'1Y i..-"ell otf,:dpr}'~d to t--st:ol\.--e t.h'0 i.rJCUiEJS ti;3 tm:r ottJir'G."G• 

Tl1a unio-n,,.1:cit:"'1:l~fftJOnt. rolat1onship di::J,V!oloped by tli!i pvll"ties io n~v ro~ 

w s:t.;;;;~ oat or its :!..ai'atey into a mttm"O ut~~/lll, "i'his :1t&-~.'!' s!'t;:):uld 1"\1:fl;eat 

th::: le;;;sans the p:.rliou lia:vo l~:~'Sd d~;f.1-,g tihe ~riod or. ih~il~ cllildhood ar1'i 

rJ3tk3 it 110:asible for them. to eontinlle< tt1ork,S.ng tQr§1tJ1or t'd.thou.t ineasuffilt 

1Jt1"':l!'e"'i. 
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