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.Findings and Conclusions: The average age of the students was trund to be 
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nite changes in farming programs. Nine hundred and twenty-tour students 
surveyed were f'arm raised and had twelve and three tenths years of farm 
experience af'ter ten years or age. Trainees were shown to have increased 
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CHAPJ.'ER I 

mTROIDCTION 

The Veterans Agriculture Training Pr0gram. is an educational progam 

conducted by the local high school boards ot education and under the 

supervision of the Oklahoma State Board tor Vocational Education '3.lld the 

Veteran's Administration. 'l'he program as applicable to eligible veterans 

is financed by the Veter~n's Administration under the provisions ot Public 

Laws 15,346, and 377. 

Public Law 16 is a program or vocational reh.~b1litat1on tor disabled 

veterans ot world War II. Public Law 346 and Public Law 377 authorize 

training tor veterans ot world War II who served ninety days or more and 

received a discharge under honorable conditions. 

The local high school boards ot education and the State Board ot 

Vocational :rducation are responsible tor the instl"Uction!il tarm program, 

the enrollment ot veterans in training, supervising tbe veterans while 

in training, eTaluating the veteran trainee's accomplishments and 

determining his progresa. 

Claane for tarm veterans in Oklahoma were tirst organized in May, 

1946. The tirst schools to start classes were Pauls V'llley, Ponca City, 

Poteau• Garber, .3nd Elk Oity.l 

lprogress Report on the Veterans Agricultural Tra.inin~ Program
May 1, 1949 State Department &.l., p.6. 



Even though the program ot institutional-on-tarm training in 

agriculture reters especially to the training or Yetern.ns, any person 

may enroll tor training proTiding an hourly tuition tee, equal to that 

charged the Veterans Administration tor veterans, is paid tor by the 

non-Yeteran. 

School ottloials who desire to start classes make application to 

the State Board ot Vocational Education tor approval and employ instruct

ors whose qualifications meet the standards established by the Veterans 

Agriculture Training Program. 01.'!seee may be started or new enrollees 

accepted into training on the tirst day ot any calendar month. Ola.as 

size may not exceed twenty-tour trainees, except that an additional 

l>ublic Law 16 veteran may be inducted into training provided the Veterans 

;ulainistration will assume a portion ot the responsibility ot on-the-t'arm 

visitation and until it comes within the maxinnm ot twenty-trur trainees. 

Classes meet a rn.inimm ot twice a week and the length or period is two 

hours per class meeting. 

The instructional program is broken down under the contract into two 

phases. The otr-rarm, or class instruction, mu.st be given in the amount 

or two hundred hrurs per year, with an aTerage ot sixteen hours per 

calendar month and a mininu.m or eight hours class instruction in any one 

month's operation. 

The on-tarm, or individual inst:ruotion, aMOUnta to at least one 

hundred hcurs per year with an average ot eight hours each calendar month 

and a minimum ot not less than tour hrurs in any one month's operation. 

The on-tarm instruction must be given by the instructor in a minimum ot 

two visits ot at least tour hours duration each monthly period. Veterans 

mst attend classes regularly 1tnd s!:ow progress, as indicated by ::1 monthly 
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progress report, it they are to be retained in training. On J'anuary l, 

ot each year, all 11eterans must be recertified by the advisor conmittee 

tor any additional training which they may be entitled to receive.2 

In order te become more thoroughly informed about the actual tl'Ain-

ine needs and to .kuow the opinions which trainees in eastern Okl'lhoma 

have rep;arding procedures ttnd oatco.m.es of instruction provided in the 
:;,;,:.,:,•:>; 

Veterans Agriculture Trfiin1ng Progra11, the writer, a senior instructor 

in the progr'lm, telt the need or mekinr; a study or the opinionB ot 

veterans. 

There was considerable evidence or a need for a comprehensive 

survey ot the results ot the training provided in view or the fact thnt 

during the six years the proeram hes been in operation, there has been 

only minor surveys made in eastern OklahoJ1la. 

There 11lso existed a need for u comprehensive survey ot the resilts 

achieved in order to make possible a comp11rison ot the program in eastern 

Oklaho..~a accomplishments achieved with similar programs in other states. 

It was also recognized as desirable to determine the extent to which 

the average trainee increased the size ot his t'armin!!, operations as a 

result ot the training provided and turther to provide a means ot 

evaluation ot the progress mA.de by the individual veteran toward the 

ultimate goal ot complete farming establishment. 

It was telt desirable that a greater number of people become 

acquainted with the accomplishments or the Institutional On-Farm 'l'raininr; 

program. School &ii)erinte11dents. members of local B03rds of Education, 

21bid. • p. 14.-15. 



a,.pervisors, Veterans Administrative personnel, and teacher trainers ell 

needed to know specifically what educational value the veterans are 

receiving trom the training prograrg, and to Just what extent they are 

p.1tting it to practice in attempting to become successt\1117 established 

in farming. 

l\lrpose .!!. !l!!_ Study 

The purPoee or the study is to evaluate the opinions received trom 

trainees in eastern Oklahoma regarding Procedures and Oltcomes of 

Instruction provided in the Veterans Agriculture Tra.ining Program and 

to determine the extent to whieh their individual term training pro~ms 

have expanded. 

Slb-.Furposes or the study maybe recognized as t"ollows: 

1. To determine areas or instruction in which trainees recognized 

the more valuable instruction. 

2. To detem.ine the instructional methods used which trainees 

deemed to have been more etteotive. 

3. To determine tho opinion or trainees regarding the need tor 

and nature or tuture programs in Agriculture Education tor 

adults. 

4. To determine the extent to which the aT&rage trainee has 

increased the scope ot his taming business du.ring the time ct 

enrollment in the Veterans Agriculture Training Program. 

The Vetel"8.lls Agriculture Training Program has been based upon a. 

recognized human want, a craving or desire to be success1'll in lite. 

These man have attained an age at whieh they are looking ahead in lite. 

A majority ot them have lost the wanderlust and become anxious to settle 

down tor lite. In the last rour to six years most of these men have seen 
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1111ch ot this cruntry and many other parts or the world. In observing 

living conditions under a wide range ot a.pp~rent ettioiency, they seem 

unanimous in their opinions that our cruntry is the best in the world. 

In this country, however, they wanted to settle down and dsvelop into 

suocesstul tarmers.3 

ta.rming is not only a rosiness, but a mode ot living. Living values 

obtained trom tood, tuel, and rent in normal times in this and many other 

states a.re worth approximately as much as the cash net ta.rm income.' 

Provision is made in the Veterans Agriculture Training Program und 

training provided tor veterans by the secondary school system. In 

Oklahoma training is administered by Vocational Education with both 

classroom and f'arm work experience, with the t"arm serving as a laboratory. 

Since the beginning ot the Veterans Agriculture Training Program 
• 

in May, 1946, tr.ere has been a need tor a study to determine what the 

veterans are receiving from the program that is designed to help them 

become established in farming. Most programs have to be changed atter 

they have been in operation tor awhile, so a study was made to show the 

strong and weak points or the program. 

The demand ror economic, mechanical, and scientitic knowledge in 

farming accompanied by an intelligent application has become exceedingly 

great. An applied education can help the young farmer in making his 

decisions tor succeastul farm management. 

3or. o. 1. D1pnold 1 The Veterans Agrioultunl Training Program 1n 
E:f'ticient Crop Production, Oklahoma Creps and Soils 19471 kpt. Sta. Bil. 
No. B319 (ilatch 1948) p. 148. 

4Ibid., p. 149. 



Basic AsBUmptions Underlying !E.!. Study. 

The study is undergirded by ~ssumptions as stated in the following: 

l. That adults ~nd yrung tanners have telt needs tor training 

experiences in farm management and rural living. 

2. That the adequacy ot au.ch training ,11111 to a large measure 

depend upon the development or such proper 9.ttitudes, 

appreciations, knowledge, and skills that will result in 

the individual having the ability to choose and apply 

improved practices in whatever farming situations he may 

find himself'. 

3. That the deTelopment ot such proper attitudes, appreciations, 

knowledge and skills is almost wholly dependent upon the 

nature ot the leaming experiences. 

4. That the business ot farming is of such a complex nature 

today as to uemand tl1at each portion be recognized in 1 ts 

proper relationship to the whole, both as regards farm 

.management and farm family a:nd comm.mi ty living. 

5. That an effective training program tor adults should 

concern itself with providing tor both the growth of 

individuals and attainment of vocational competency, 

and also recognize the forces ·or inter-action between 

members ot the group and others living in the oOffl.Dllnity. 

Methods ~ !a lli Invest i§ntion 

In making the study that was proposed tor a Study or Opinions 

Received J'rom Trainees in Eastern Oklahoma Regarding Procedures and 

Oltcomes et Instruction Provided in the Veterans Agriculture Training 

Program, the writer procured a copy or a survey torm that had been 

6 



developed tor a similar SUrTey ot veterans and used in the sister 

states ot Oklahoma. This survey torm was caretull:, studied with the 

thcnght in mind. ot using a similar torm tor the proposed study in 

eastern Oklahoma. 

'?he su?'V'ey torm was examined caretully by the Veterans Agriculture 

Training Program, heads ot the Vocational Agriculture Department at 

Oklahoma A & M College and the writer. ~estions were prepared that 

would give the type ot information desired tor the study. Several 

questions were omitted t'l'om the original SUM'ey torm and new ones were 

added that seemed to give Ta.luable information tor the study. Since the 

completion ot the study, there have been other questions that hayt arisen 

in the mind ot the writer that would have yielded valuable intormation. 

A.tter the survey tom was checked, corrected and new material added, 

the stencils were out and two thousand copies ot the survey tol'llt were 

made. 

In 1anuary ot 1952, a copy ot the survey torm, .An ~aluation or the 

Training Reoei ved by lnrollees in the Veterans 1\1?',ricul ture Training 

Program, was given to each teacher interested in, participating in the 

survey ot veterans under his supervision, and those students who had 

completed their training. The teachers were given an gplanation tor 

the survey and general instru.cticms regarding the study. It was also 

understood that the information collected would be confidential :ind only 

sunmaries ot the total study would be piblished. 

The writer pondered the question ot how the survey torms should be 

completed •. Two methods were considered (1) Have the veteran instru.ctor 

.till thea out during an individual conference with the veteran. ( 2) 

Have the Teterans till them out at home in their spare time and return 
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them to their instructor. 

Each method presented its advantages and disadvantages. Arter 

careful consideration, the second method wu used, with the belier th•.,t 

the veteran would be more inclined to give accurate information or his 

own opinion. 

Record.s in the State Office or Veterans Agricultural Training, 

April 10, 1950, indicated that a tot~l or 14,565 veterans were enrolled 

in the prog?'f'UI\ in Okla.homa.5 The survey that was made included 1,031 

trainees or those enrolled. 

Limitations or!!!!, Study 

The study will deal with opinions received from 1,031 trainees in 

eastern Oklahoma. regarding procedures and outcomes or instruction 

provided in the Veterans Agricultural Training Program. 

Even·A~hough all questions on the questionnaire asked for direct 

answers and definite 1D.!.format1on, a few of the veterans tailed to give 

as complete information as they could have. 

This study deals only with veterans who are salt-employed rarm 

owners, or who have a partnership or are ta.rm renters. It does not 

take into condiseration the ones working as employee trainees. 

There was no ettort made to compare the progress or the veterans 

since there has been no previrus study ot this lcind made in eastern 

Oklahoma. Neither was there an ettort nwde to compare the training or 

the veterans never enrolled in the Veterans Agriculture Training Program. 

Sane veter,:ins had received tour years training while others had received 

5Progress Report on the Veterans Agricultural Training Program, 
April 10, 1950, State Dep:1rtment &11. p. :n. 
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as little as eight months training when the survey was made. 

No attempt was made at studying opinions or non-veterans in ea.stern 

Oklahoma. 

In addition reviews ot three similar studies WJ!B made. Two ot these 

were trom '#est Virginia University and concerned Veterans in Lewis 

County6 and Upshur Orunty7. The other concerns the history ot the on

f'arm program in Arkansas. 8 

The survey co.ild have been much more extensive and 1n many cases 

the veterans could have done a better Job in tilling out the survey 

rorms. The time factor woild not permit the author to have a personal 

interview with each veteran to till out the questionnaire • 

• 

6.rames o. Fa.lkenstine. A stuq ot Progress Made bz Veter'lns in the 
Institutional On-:rarm Training 1n Lewis Oo. w. Va. - MS 1900. 

· '1J"ohn B. Swecker, An Evaluation ot the .Progress of Veterans Enrolled 
for Institutional On-Farm Training, Upshur Ownty1 w. Va. - MS 1950 

8if. G. Hotz, Research Specialist in Vooa.t1onal Teacher l!:ducatio.n 
University ot A.rkansas, History and Development of Institutional On-P'arm 
Training In Arkansas - December, 1950. 
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OHAP!'ER II 

VErll:R.JNS AGiUCU!mJffi; TR~I!HWG PllOC',Rtl.M tz:; IT 
H \S O.PERATIID IN CK.Li"J!OMA 

TrGini.ng in agriculture for World '!.'ar II veterans was authorized 

under Public law 34-6, better known as the G. I. Bill of Rights. 

Later, under Public law 377 enacted September 1, 1947, agricultural 

training was made a separate phase ot veterans education~l training and 

was specifically designated as "Institutional-On-Parm Training." On 

A.ugust 28, 1947, Instruction No. 9 was issued by the Central Ot:f'ice ot 

the Veterans A.dministration, Washington, D. c., to prepare tor the 

execution and direction o:f' training programs. 

The Oklahoma ::,tute Board tor Vocational lducation was approved by 

the State Accrediting ;~gency in April, 1946, as the training institution 

qualified to provide training tor tarm veterans. The state board 

· established a separate division• the Veterans Agricultural Training 

Program, and authorized the organization ot cl~sses and enrollment or 

veterans into training. 

The State Board tor Vocational Education, as a training institution, 

established policies, standards, :lnd practices neoeasary to maintain the 

highest possible quality ot training. By means or a contract with the 

Veterans Adm.1nistrat1on through which t'unds are secured, the state Boa.rd 

tor Vocational Education is ,<ible to contra.ct with local boards ot education 

throughout the state to provide training tor veter!'lns. There is a close, 

harmonious and working relationship in Oklahoma between the regional 

offices or the Veterans Adl!linistra ~ ion and the State B0a.rd tor Vocationd 

Education. 



ll 

In the beginning veterans largely took advantage as they applied 

to regularly established educational institutions such as colleges, 

universities and high schools. It was determined that many veterans 

did not haYe the tormal achool training which would enable them to 

enroll as students in regular education.al institutions. 'l'hese veterans 

were interested in obtaining instruction on the Job with a view or 

becoming established in various trades which would enable them to earn 

a satisfactory income. An attempt was made to set up agricultural 

training on a similar pattern but it was telt that such training W«:l1ld 

be ot very little benefit to the veterans in farming because ot the 

lack ot capable trainers or facilities to carry on an adequate program 

ot instruction. Kany tarm veterans were tarming on their own; thus, 

they cQlld not avail themselves of' the benetits which veterans in 

industry might obtain. 

A moditied institutional and on-the-job training program came about 

as a result ot an attempt to develop an instructional program tor this 

type ot veteran. Instruction No. 8 of the Veterans' i\dministration, 

dated iW.gust 27, 1946, ruled that these part1CU16r veterans might enroll 

tor training under conditions whereby class instruction was given tor a. 

tew heu.rs each week and on-the-job or tarm instruction was given at the 

veterans• farms at other times and on the occasion or a planned visit by 

the instructor, but that the veteran would only be entitled to subsistanoe 

payment in the !lmcunt ot the actual instl'Uctional time as determ1ned by 

the class instruction and teacher's individual instruotian.l 

lProgress Report on the Veterans Agricultural Training I'rogram
Ma.y l, 1949, State Department Bul., p. 5. 



Public L.<lw 37'1 became ettectiTe August 7 • 1947 and provided tor a 

new program. known as institutional on-t'arm training program. The pro~ram 

contained provisions whereby tarm veterans might receive a portion ot 

their instruction in class a1~d receive additional training trom. the 

instructor on the tarm.. The tarm was considered the students• laboratory. 

Local school boards or education, desiring to start classes, m11ke 

application to the state board for approval and employ inat:ruct.ors with 

12 

a B. S. Degree in Agriculture. Classes may be started or new enrollees 

accepted into training on the first day or any calendar month. The class 

size is liaited to twenty-tour trainees, except that an additional Public 

Law 16 veteran m.ay be inducted. into training proYided the training otticer, 

a Veterans Administration official, will as1J1Me a portion ot the responsi

bility or the on-the-tam visitation. Veterans Agriculture classes meet 

a minirrum ot twice a week and the length ot period is two and one-halt 

hours per class meeting. 

The class room instruction .must be given in the amount or two 

hundred hours per year minimum, with seYenteen hoors per calendar month. 

The on-tarm., or individual, instruction, amounts to one hundred 

hoors per year minwm. with an average ot nine hoors each calendar 

month. The tarm instruction is given by the instructor in a minimm 

of two visits ot at least two boo.rs duration each month. 

The state board supervisors visit schools regularly to assist 

instructors with their training problems, to up-grade the quality or 

instruction and to check: compliance with requirements on the kind and 

quality ot training being givan.r 

21bid •• p. 15. 



To help the veter~n trainee in becoming rehabilitated at a taster 

rate he is paid• $67.50 tor a single veteran, or t93.50 per month tor 

himself and one dependent, or $97 .50 per month tor himself and two 

dependents. The veter.•m's eligibility tor training is determined by 

the length ot time he was in service. Ninety days in service entitles 

the veteran to one year and three months of training. Two years in 

service entitles the veteran to three years or training in a field that 

will most nearly :tit the needs or the veteran's capabilities during his 

lite. 

The Veterans Agriculture Training Program bas been in operation 

al.most five years. Approximately twenty-eight thousand veterans have 

received training. Enrollment approached sixteen thousand with three 

hundred and fifty-eight schools conducting seven hundred A.nd thirty-nine 

13 

classes, during tho peak or operations. ;s or :B'ebruary 28, 1951, there were 

three hundred and thirty-nine schools operating tive hundred and ninety-nine 

classes, with Ar.. enr-ollment or eleven tho.1sand t;.r.;n hundred and twenty-two. 

The current enrollment is declining rap1dly. 3 

Many of the trainees had very 11 ttle money to start with ~nd scarcely 

enough equipment with which to work. Realizing the fact that farming is 

a good sized business, the trainee may beco.me discouraged and start 

wondering if he h,18 msde a wise decision. Here the instructor can be 

ot great service in the capacity of a triend and counsellor. 

'l'he program in Oklahoma is based on objective planning resulting 

from careful study of each vetere.n • s tarmine: problems. This gives the 

instructor an insight into the veterr-in•s needs for training. The training 

5aonnie Nicholson, State Supervisor, Tr'\ining :1nd Record Requirements 
Circular Letter No. !51-l (March 6, 1951) 



that follows is based on objectives that S'itisfy those needs. 1·\hen ,i 

veteran enters the fttrm traininz program his farm is carefully •1na.lyzed 

according to the six success factors in fqrming, (1) Size ot business, 

(2) Labor Efficiency, (3) Crop Index, (4) Livestock lil':t"icie.ncy, (5) Farm 

lamily Food Production, (5) Marketing Zf'f'iciency.4 

Many authorities have expressed themselves to the effect that the 

interest l:lnd participation of the students in the veterans• '!griculture 

training classes will exert pro.f'ound influence upon the progress of 

agriculture in Ok:L1homa and the nation. 

4-Murl Rogers, ;)J.ccess In Farming .ichieved By Veterans., \gricultural 
Education Magazine, Vol. 19 (October, 1949) p. B4. 

14 



CH .. U"I.':ER. Ill 

The following material is the data gathered and summ3rized from 

1,031 students attending thirty-six schools in eastern. Okl<ihoMa. The 

Qpinions were collected trom November 1, 1951 to April 1, 1952. 

i\.ge 

20--25 
25--30 
30-35 
35 over 

Age Of Veterans 

-
T)..BLE I 

Number ot 
Veterans 

58 
341 
317 
315 

1,031 

Average Age ot ,Ul Veterans 33.6 Years 

Per cent 
or Veterans 

30.7 
30.8 

100.0 

The average age ot the 1,031 vet.erans in this study was thirty-

three and six tenths years. All veterans reported their ages. Table I 

indie11tea that 341 trainees or thirty-three ~Jnd tv.o ~nths per cent •1re 

'between the r-ir:es of' twenty-t'ive to thirty; thirty and seven .. tenths per 

cent or 317 veterans are between the "ll,;es of th.irty to thirty-five years. 

The rnen in t r,"l in:ing !!re old snou.uh to be interested in malcin 11· "t good 

livinr: and training themselves to do a. better jot in the vocation that 

they have chosen. 

• 



flll'Teyed 
.Reporting 
a~nge 
i'\.veraee 

TABLE II 

SCHOOLL"{G RECEIVFJ> BY T&\1.NE!S 

Number 

lOZl 
1031 

Years 

0-16 
8.5 

The schoolin~ received by trainees ranged from no schooling to 

sixteen years. The avera~ was eigbt and one-half' years of school. 

Eight trainees that were surveyed completed their college education 

in sane other field than agriculture 11nd have trained to be more 

successful in the business ot farming. 

The writer interviewed m.any ot the students reporting no training 

in school and found that all of them could write and tiBUre simple 

problems that d.eal with the farm. Record books are prepared by the 

16 

students reporting no training, and 1 t was reported from their instmctors 

tllat the trainees a.re able to keep the reconls in a very satisfactory 

The trainee expects superior results in harmony with his abilities. 

possibilities and opportunities. aiccesst'Ul farmers achieve desired 

results by creating a powerful means or attaining the desired goal. 

Wh.eu students have a reeling ot need they work more ettecti vely in 

training tor the objective that will prep/ire them tor the responsibilities 

ot successtul farmers. 



•r-tBLE III 

?OHM.ER l'·\lll11CH',i..Tl0N INF. l. A• BY TR-..INE!tS 

Slrveyed 
Reporting 
Range 
~verage 

Jfu.mber Years 

1031 
110 

1-4 
2.6 

'l'he pa.rtieipati.on of the trainees in F. F. A. was srraller than 

expected. Only one hundred and ten reported receiving ,my of the 

training. The avera,<~ over the entire report was two qnd six tenths 

per cent. This is a good 9Ver].ge over eastern Oklahoma, as many or 

the schools surveyed do not include Vocation·1l A.griculture in their 

currioula. 

The author had conferences tdth .many or the Veterim Teachers 

rega'l"ding F. 11'. j,.; ·:.tnd it w.'l.~ found that many or the students had, 

in the past, expressed a desire tor Young Farmer Classes to be 

organized in the corrumnities. No comllllni ty will progress in a 

satisfactory m~er without the organization ot building programs 

for the community. 

The students th~1t have had F. 11'. A. d.urint; their school ye!l.rs 

have certainly been alert to the cb.8nging age in Agri011l ture. Vally 

new approved practices are added to the farming pregra."11 ~.,hen p11st 

experience is 1n the background. Trainees with 'I'. F. :... experience 

do not hesitate to ~row into tho !:'"'02:"1e1• size or farminr; business. 

17 



Slrveyed 
Reporting 
Range 
ATersge 

TABLE IV 

Number 

1031 
154 

Years 

Table IV indicates that only one hundred 'ind tifty-f'our students 

13 

reported previous pr3.rtici_ptltion in 4-P work. This ie a larger figure thr;1.n 

reported in I. r. tl-• by '113.tle !II as :t'orty-f'rur more students indicated 

ta.kine 4-i1 club work. The aver'!~e nu.mber of years or activity reported 

in 4-ll was tour ".'lnd two tenths years. This is a good ~versr;e beenuse 

the average schooling as reported in Table II was eight and one-halt 

years. This wruld place the 4-H club work in the last trur years ot 

grade school and possibly one year in High school. 

The 4-R club worlc has been a building ot straight thinking tor 

young boys and ~irl~ in their teen tit?.RS in Oklahoma and other states. 

The students learn to do tor themselves and responsibility is placed 

upon each individual. 

Edu.cation in 4-H club conditions the student to the constsntly 

ch,ingea in agriculture. It bas placed the responsibility on the student 

ot selecting worthwhile objectives necessary in becoming sueeesstul in 

the business ot farming. In ol"der to be succeastul, a student needs 

special attention to enable him to devt:lop patterns to follow. 



SJ.1 .. ,·eyed 
Reporting 

Number 

1031 

TA.Bl.IV 

Yes No 

924 107 

The high tigure ot nine hundred and twen.ty~tour students reporting 

that they were ts.rm raised was somewhat higher than anticipated, as it 

was the belier ot ma.ny people that the tigure would only be slightly 

more than half the students. Only one hundred and seven students re-

ported they were not ta.rm raised. This certainly seems a suitable 

criterion for any educational tarm program and would tend to substantiate 

the tact that the students enrolled are interested in taming as their 

19 

means or ma.king a living in the 1\1.ture. A good job has been done by those 

who were in charge ot enrolling new trainees in that they made sure that 

training facilities were adequate and desirable betore the Veteran began 

his training. 

Sometimes many trainees are OTer anxious to su.cceed wi th<nt realiz-

ing that n1,:ture imposes some limitations. The taotor ot being tam 

raised tends to stimlate the spark in observing the rules that deal 

with the tactors ot success and is associated with the deyelopment or 
actual conditions. 



'!'ABLE VI 

PREVICIJS F,:\.Wl EXPERIXMCE WHICTI TRAIUEES HAD 
:lltCEIVItD AFI"ER Tffl YIMtS OJr AGE 

Number Years 

Surveyed 
Reporting 
Range 
Average 

1031 
9?2 

1-36 
12.3 

In Table VI twelve and three tenths years was reported for the 

aver<:i.ge or the 972 veterans a:f'ter ten years or age. Many or the students 

entered armed services at a young age; and 1.s indicated in Table I, the 

average age of the students now is thirty-three and six tenths years old. 

The report indicated the range in years was from one year to thirty-six 

years ot experience after ten years of age. 

The trainees in eastern Oklahoma. are considered by the writer to 

have farm experience suft'ioient to learn and make correct decisions. 

Making sound decisions has paid otr in productive enterprises tor the 

experienced Veterans Agriculture Trainee. 

Experience in the farming business requires trained workers, skilled 

in the operations and techniques necessary tor the mass product ion of 

goods and the performance. of' s<-rvices required in society. Farmers must 

be constantly alert to the imp9eta or new inventions, ot n8",t techniq'J.es 

and of new materials on their farms. 

It is doubtful if the farmer e~ ... "l re:J.11-ie bis fullest c·ipncity unless 



he appreciates the sooial etteot ot his efforts as a tarmer.l 

TAm.E VII 

MONT!IS OF TRl:JNillG OOMPLfflD BY Tli\INllS 

airveyed 
Reporting 
Range 
Average 

.-;-··· 

Number 

1031 
1031 

Months 

'?he range in months ca.plated by veterans enrolled in the program 

ranges trom eii;i.t months to rorty-eight months. Table VII indicates 

that 1,0.:31 trainees were surveyed with a.n average ot twenty-three and 

tour tenths months completed by trainees. This can be considered a 

good average, as the report 1nclu.dea training tram eight m.ontts up to 

and including the termina.tiOfl ot training. 

Many t 1.mes a student becom.ee involved in single aspects ot ta.rming 

with01t seeing the relationships ot the all-over-important factors. 

Small units are singularly dealt with, ,,hen such units should 'be re-

cognized as integral parts ot a whole. A large per cent of farmers' 

attention must be given to several tarrn. enterprises in order to attain 

the best possible results. 

21 

Trainees vary greatly .in their educ:itional tnining a.n1 experience. 

'l'he ditt'ieulties ot adjustment to lif'e's problems have become increasingly 

lRaymond 14. Clark, Vocational Education encl The Individual.• 
Agricultural !du.cation lt!oiga.zine, Vol. 24 (January 1952) p. 157. 



·, 

complex. The war has upset the patterns or living and seem to have 

encouraged .':l spirit of.' individu:1lism. 

The development of the ability ot the individual to function 

intelligently as a member ot the group with which he is working is a 

contribution which Veterans Agriculture training, properly experienced, 

makes to tbe individual. 

The earlier one can realize his own responsibilities to his fellow 

associates And set ~bout retpaying tt.i.emt the earlier in lite will he 

... 
become aware of the true Vttluea ancl satis:f'actions in lite. r.., 

2.Uden C. Ballard, Int'luonca Horio Lite To Im,rove the Rural 
Community-•• Agrieulturs.l Education Magazine, Vol. 24 (V.arch 1952) p. 199. 
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1. Acres or farm land 
Operated 

2. 

:.;. 

(Both rented and owned} 

Ranee 
Averaf,'.C 

Acres ot t:,,rm land 
Owned 

Ra..rlge 
i\verage 

Years ot opera.ting 
f~r.:n 

this 

a. .:..s a hired hand 

Range 
\versge 

b. AS a farm r.1ana~er 

Hange 
/'i.verage 

T.iliLE VIII 

Defore 
1'ntering 
Training 

121,659 

5-2100 
153.2 

51,748 

2-720 
171.5 

1-.20 
4.7 

1-25 
3.8 

While an 
Enrolled 
'l'r,.1inee 

207,321 

12-5550 
205.4 

83,424 

2-2200 
1R9.l 

1-4 
2.1 

1-4 
2.4 

Since 
Enrcllment 
Terminated 

42,159 

13-8000 
276. '7 

17.370 

10-950 
1?5.3 

1-20 
3.R 

l-6 
2.5 

• 



The rented and owned tam land in Table VIII ranges trom t'ive to 

twenty-one hundred acres, with an average or 153.2 acres per veteran 

before entering training. 

'l'he number of acres operuted as owned and rented while enrolled in 

training ranges !'rm twelve to .t'it"ty-tive hundred and titty acres, with 

an average of 205.4 acres per veteran. This is an increase ot 86,562 

acres while enrolled in training over the amount ot the figure before 

entering training. Since the enrollment terminated, the veterans sur

veyed indicated 42,159 acres ot land were rented and owned that ranged 

from thirteen to eight thousand acres, with o.n average or 276.7 acres 

per man. The average figure indic•ites a seventy-one and three tenths 

per cent increase in land O\\Tled and rented per man since their entitle• 

ment expired. The students have indic~ted that this tr~ining has given 

them a soo.nd basis for present and future f:nming. 

The acres of land owned be tore entering training was 61 • 748 acres, 

with 1313,424 acres while enrolled in training. This was an increase 

or seventeen and six tenths acres owned by the students. 

In Table VIII the survey indicated that the averAge number or years 

of operation 'lS a fa.rm manager was three end eight tenths before entering 

training, two dnd four tenths while enrolled in training and two ':ind five 

tentts since enrollment terminated. The students have •trivcd to become 

worthwhile f .1nn mzm,1cars. 

rt is the opinion of the writer that the Veterans .\griculture 

Training hem provided class room instruction and individual-on-farm 

instruction sufficient to increase the farming operations over the 

entire area with satietactory rel:llllts. 
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TABLE IX 

LIVESTOCK Pll.CGRAM OF TRADiZ~ 

Before Entering Trainilyt While .&.rolled Trainee 
No. No. Ave. PlbVU No. No. Ave. PMWU* 

.Livestock Hai sing Head PM1iU Per Man Raising Head PM:WU Per Man 

a. Beet Cattl.e 
Farm Herd Cows, and 
Bulls 4l7 5316 106.32 25.74 581 9640 19280 .33.18 
Feed lot 22 256 512 23.27 38 596 ll92 31.36 
Range 52 1484 2968 57.07 62 1540 3080 49.67 
Stocker 87 794 1588 18.25 149 1702 3404 22.84 

b. ~iifY Cattle Cows 567 2481 32253 56.88 7.39 6246 81198 109.87 
Heifers 237 8ll 1622 6.84 452 23ll 4622 10.22 
Calves 201 678 1077 5.05 295 1884 2826 9.57 

c. Poultry 
Broilers ll9 36975 ll09.25 9.3.21 178 124l76 3725.28 20.92 
Laying Hens 555 .30490 4573.5 8.24 722 50752 7612.80 10.54 
Pullets Raised 167 1454 4.3.62 .26 320 35659 1069.77 3.34 
Turkeys 18 .3194 lll7.9 62.10 35 9706 339?.10 97.06 

d. Sheep and Goa;ys 
Farm Flock Ewes and Rams 18 824 5.35.6 29.75 28 1033 671.45 23.98 
Lambs in feed lot 2 46 13.s 6.9() 2 140 3397.10 21.00 
Stockers bought and rwi on 
grass or in stock fields 2 27 6.75 3.37 2 45 11.25 5.62 

e. Hoga 
No. Sows and Boars 
(Ave. per Yr.) 475 1402 4206 8.85 735 5226 15678 21.33 
No. Litters raised 4l9 1351 945.7 2.25 681 .3524 24668 .36.22 
Feeder Pigs bought and 
raised 280 455.3 3187.1 u.3s 518 14712 10298.4 19.H8 

*Productive Man Work Units !\!) 
CJI 



TABLE IX Cont'd• 

LIVESTOCK PROGRAM OF TRA.1.NE.&S 

Since Enrollment Terminated 
No. No. Ave. MU* 

Livestock Raising HeaA_. PM!!U. . . _ . .f>_e_:r Man 

a. A!!! Cattle 
Farm Herd Cows, and 
Bulls 99 4024 8048 81.29 
Feed lot 10 113 226 22.60 
Range l4 296 592 35.14 
Stocker 23 241 482 20.95 

b. ~ Ca.t;t;,J,e 
Cows 110 921 11973 108.84 

Heifers 54 544 1088 21.l.4 
Calves 48 527 790.5 16.26 

c. Pou.ltrz 
Broilers 16 9160 z,4.so 16.55 
Laying Hens ll6 8731 261.93 22.57 
Pullets Raised 44 7498 U24.70 22.56 
Turkeys 0 0 0 0 

d. Sheep .!Bi! Goats 
Farm Flock .Ewes and Rams 9 196 127.40 14.15 
Lambs in teed lot 0 0 0 0 
~tockers bought and run 
on grass or in stock field l 25 6.25 6.25 

e. Hogs 
No. sows and boars 
(Ave. Yr. ) 105 576 1728 15.13 
No. litters raised 79 433 3031 38 • .31 
Feeder pigs bought and 
raised 68 2266 1586.2 23.32 

*Productive Man Work Units ~ 



In Table IX the livestock progrs.m or trflinees was interesting to 

observe. Beet cattle with the herd cows, teed lot, range and stocker 

crtttle showed good results with increases while enrolled in tric-Jining. 

nerd cows increiised 4,334 head while enrolled. Feed lot cattle increased 

one hundred M.nd forty head and range cattle 1ncre8.sed fifty-six in number. 

The stocker cattle showed an incre,:i.se in number to 90>3 heRd over those 

listed at the bogi."Uling of trtiining. The beef' cattle possibilities as 

presented have created ~ desired goal in the l:llf.tjority of students which 

had been partially f'ulf'illed during the students training. 

Dairy cattle h~s been another very important factor in the progress 

ot the veter.;J.na. The number increased 3,70~ head from betore entering 

training to and including while enrolled. The 452 students reporting 

ownership or heifers while in training increased fifteen hundred heed 

since the beginning ot training. In the poultry section a substantial 

increase was reported with Z0,262 more laying hens than were owned when 

training began. Sheep and gouts in e~stern 01':lahom'l were minor 1 tems as 

the preditors keep numbers down due to the prepondence or timbered land. 

Hogs have been the nucleus ror steady incomes on the f8.rm in the eastern 

part or the state. Three thouaund eir_:ht hundred •1nd twenty-four sows and 

boars were shown as a most substuntial · inc1·ease gained by trainees while 

enrolled in training. Feeder pigs likewise were increa3ed by 10,159 head. 

Proficiency of trainees in the ability to m•lD.age the livestoek 

busi.'l.ess efficiently h•:..s been a outstanding necomplist.m.ent attained by 

nnny yo.mg farmers enrolled in the Veterans ;l.gricultt1re Training Program. 

Many of the students interviewed by the writer expressed tt>.eir worthwhile 

accomplishm.ents wl:ile in t rainine and desired future trainir..g in young 

rarmt,r organizations. Many livestock problems have been solved ss 3. 

result of the training as indicated in foregoing Table lX. 



TABLE X 

FI.&LD CROP PROGP.AM OF TitAIN~ 

Beiore En~ering T£!ining While Enrolled Trainee 
No. No. Ave. PMWU No. No. Ave. PMWU* 

Field CroEs , Raisin~ jg~ PMWU Per Man Raising Acnes PMWU Per Man 

a. Com 586 13850 41550 70.90 816 25718 77154 94.55 
b. Broom Corn 22 393 ll79 53.59 43 798 2394 55.67 
c. Grain Sorghums 309 3817 4198.7 135.88 427 ll2l7 12338.7 28.89 
d. Alfalfa 2Zl 2ll0 4220 18.59 312 9183 18366 58.86 
e. other Legumes 289 5262 10524 36.41 876 .31209 62418 71.25 
f. Barley, Oats or Rye 183 3372 2360.4 12.89 562 19872 13910.4 24.75 
g. m1eat 20 746 522.2 26.11 178 5264 3684.8 20.70 
h. Wild or Native Hay 38 923 ll07.6 29.14 830 14279 171134.8 20.64 
i. Tame Hay 72 2123 2547.6 35.38 723 17874 21448.8 29.66 
j. Peanuts 14 315 1575 112.50 533 4280 21400 40.15 
k. Irish and Sweet Potatoes 79 39 273 3.45 1012 368 2576 2.54 
l. Soybeans and Mungbeans 39 428 2568 65.84 523 6822 40932 78.26 
m. Cotton 12 ll? 702 58.50 326 4285 25710 78.86 
n. Castor Beans 6 12 72 12.00 53 317 1902 35.88 
o. Pasture, native 623 26283 26283 42.18 1024 52876 52876 51.63 
P• Pasture, tame 74 1823 '3646 49.27 872 26160 52320 60.oo 
i'ridta .!!il!!. Vegetables 
a. Bearing Orchard 31 l2 '1.40 7.74 516 218 4360 s.44 
b. Small Fruits and ierriea Z/ 11 220 8.14 828 217 4340 5.24 
c. Vegetables tor fresh con-

swnption and processing 376 182 5460 14.52 1031 .328 9840 9.54 

*Productive Man Work Units 

~ 



TABLE X Cont'd. 

FIELD CHOP PROORJ'Jl OF TRAIN.EE;S 

Since Enrollment Terminated. 
No. No. Ave. PJlW* 

Field CroRs Raising Acres PMWU Per.~ 

a. Com 94 2758 8274 88.02 
b. Broom corn l 35 105 105.00 
c. Grain Sorghums 91 321.l 3531.1 38.80 
d. Alfalfa 38 1014 2028 53.36 
e. other Legumes 93 3264 6528 70.19 
i'. Barley, Oats or ~ 103 1883 1318.l 12.79 
g. Wheat 15 831 581.7 38.78 
h. Wild or Native hay 51 1289 1546.8 30.32 

:1 .. ,i. Tame hay 117 2654 3184.8 27.22 
j. Peanuts 23 789 3945 171.52 ~. Irish and Sweet Potatoes 31 17 119 3.83 
1. Soybeans and Mungbea.ns 42 517 3102 73.85 
m. Cotton 15 14]. 846 56.40 
n. Castor beans 10 31 186 18.60 
o. Pasture, native 214 8264 8264 38.61 
P• Pasture, tame 20 701 1402 70.10 
Fruits and Veget1blea 
a. Biar1iig Orchard 21 14 280 13.33 
b. Small. fruits and berries 31 17 340 10.96 
c. Vegetables for fresh con-

sumption and processing 93 59 1770 19.03 

*Productive Man Work Units 

~ 
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Table X listed information regarding tield crops which indicates 

worthwhile training has resulted in substantial accomplishments in this 

area or ff'lrming. 1!\lll time f::irming on each f:irm h:;is contributed toward 

these rerults sho,m ,as incre~sed ef'.ficiency obtained by the students. 

More pro,~res:: is shown f'rom the enterprises or corn, grain sorghums, 

soyho:,nn, native p:i.stu:res end t:1.n:e p.int:1ros than any or the othe:e c::-op 

entcr;irises. E:\stern Ol::lriho::1·1 is 'Hell adapt ad for. such ente:r;:ir1 <:ie:1. 

Traineen are m~kir,.g ,1 rertarkr1ble start in. the ~rowing of '.1.H'alfa, as 

the s.pplied appro~ed pr11ct ices ot test inr:: the soil n.nd the spplieet ion 

of comnerei·Il fertilizers contribute,:, tow:l!'d !r,:1kinp; it a. sure crop. 

The edu.c1tional prori:r·1m stressinr:; the use of certified "'eed bis 

been werll understooc :1nd accort(?liahed as a necessity by the students for 

obtainirig higher yield in crop production. Many new tlpproved practices 

were l'l.PPlied by growine leriumee anC:. establishing green mnnure crops • 

These pr1tctices have udded to the value or the program. The growing t\ 

or tarm family foods has tended to increase the total crop production 

program. The stan~ard or lbine; has been raised. The students have he.f! 

more funds to place into their f nrrning business as the result of growing 

and preserving fooe. Vegetables for frosh consumption end processing 
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were increased :f'rom one hundred n.nd eichty-two to three hundroC, ,.1nd twenty

eif1')1t aerAs or an increiu:e or tvro hundred and forty-six acres. 

It can be roadily recognized that the '"ppl:tc•ition or suer. tr~ining 

in ".:l:riculture it:; providing remarkl.ble results for irriprovb_r f'..l!"C'tin.~ 

programs in ef'\stern Okhhoins.. 

.. 
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T.~Bl.E Xl 

Number Per cent 

9.lrveyed 1031 
Completing 889 86 
Not Completing 51 6 
!'lo ,~swer 81 8 

The trainees planning to com-;,lote the tr'.lin1ng prO£;:ri'i!n ~re revealed 

in Table XI :HJ D:39 students with sixty-one ind iQating they did not plan 

to complete eligibility. There v1ers eighty-one students in the survey 

giving no answer. A fe;,i reasons given for not completing tra.inine; were 

( 1) moving out or the state (2) lack ot .finances to operate on a sound 

basis (3} illness in the f:ur.ily (4) jobs touml away f'rom the farm ,md 

decision to change from farming to some other occups.tion. Eighty-six 

per ce.nt c&n cert~in.ly be c onaidered. 9n encoaragement fimire for veter-

ans coir,plcting tr!lining. .i much smaller number W:JtS anticipated. 

Tra.foin,;: h.1a ;1. st:trrul'l.tin8 eft'eet on students; once they feel the 

immediate need tor training, t:Uey strive ~11 the more to attain their 

objectives through practical worthwhile learning. Trainin~ h!iS taupp.t 

the students that tor each one per cent inorease in ef't'ieiency there 

will be an inoreaso in their productive earning power or three times :is 

mu,ch. The tr:1fai:u~ !1as encouraged the use or sound fnrmin;C; nethods and 

higher sta.'1da~ds or livin;~. 



TABLE XII 

TRA.mus DISO(l(TTh"tJ'lNG PROGIWl 

Slrveyed 
:.Cl1gibility ~pired 
Other Reasons 

Number 

1031 
282 

0 

Per cent 

27 
73 

In Table XII it is shown that two hundred and eighty-two students 

replied they discontinued the training program. There were no other 

reasons given. 

'l'he students are eager to learn and develop the ettecti ve ability 

to make a beginning and advance steadily in tarming. The students are 

continually :taced. with new problems as they become established in tarm-

ing. They enjoy the social contacts J1Lade in the young-tarmer class, and 

their wives enjoy partioipating in special-planned events. 

AB indicated in Table I the average age ot the veterans was thirty-

three and six tenths years, and this is the age most students are 

Mrrie4 and have tam1lies to support. Training in this stage ot lite is 

yary helptu.l to young ccuples in becoming well established. Training is 

all w.sineas with thea, a.nd outside activities do not uaially enter in 

at this age ot lite. 

Trainees haTe expressed their appreoia:tion tor supenision in ta.rm-

1ng and it is concluded by the writer that the retresher of applied 

principles in tf!rming along with the helptul supervision on the ta.rm 

has been the key tor young farmers desiring to continue comnunity farm 

classes. 
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TABLE XIII 

TIU.INDS PLiOOHNG TO COO'OOE fARMlNG AS 
A OHID DANS 01' LIVELIHOOD 

&rYeyed 
Replies 
Reporting 

Number 

1031 
1031 

Yes 

849 

No 

182 

In Table XIII eight hundred. and torty-nine trainees indicated that 

taming was their ohiet means or making a living. One hundred and eighty

two students surve:yed indicated that farming would not be the chietm.eans 

ot their 11Yelihood. 'l'hia can be considered a very satia!'actory per

oemage ot the students inasmuch as the au.ney 1nclnded an equal •spot• 

checking tram schools in allot eastern. Oklahoma. 

'l'he school otticiala and selected conuaittees or the schools have 

p.it a very worthwhile program into etreet by selecting atud111ts that 

desired to make farming their chiet means ot occupation. 

Every step possible is ta.ken to maintain contact with the farmers 

and the writer has tound that supervised farming is the chiet secret in 

encouraging students to select and enjoy tarm.ing as a business. It is a 

"bitter pill• to see outstanding progl'a.flls dropped due to loss or interest 

or to a minor set-back. 

The success or the trainees in present and future ta.rming will 

depend upon how well the indiYidual teachers h9.ve instructed the students 

1n how to become gOOd farmers. 



Slrveyed 
De plies 
Reportiilg 

TABLE XIV 

Number 

1031 
1031 

Yea No 

138 893 

A total ot 893 trainees indicated that it would not be necessary 

to supplement their income1 as their tarm.ing program was autt1c1ent to 

provide a sound income. In Table XIV one hundred and thirty-eight 

students reported it necessary to supplement 1ncome1 and thia was 

accomplished by the wives• working away trom the tarm in i80l1e enterprise 

other than tarming. 'Man7 ot the w1 ves are working in tactories as 

secretaries or doing general work that has helped the yrung tamers get 

established in the business during times ot intla.tion. 

The long-term planning enables the veteran to Blake decisions with 

his family; and he can also, with the aid or his instructor. settle 

down to solve problems before they occur. Many problems have occurred 

during the establishment ot Veterans Agriculture 'l'raining. By having 

good logical insight, progress wt th the trainee has been solved by 

securing credit to enlarge the procluctive work units on tho tarm. The 

writer has fQlnd during the suney that students were torced to seek 

other means or income it the tarm unit was not large enough to support 

the f'uily on .a tull-time basis. 



TABLE XV 

EVALUATION OF TYPES OF EDUCATIONAL ACTIVITIES USED lU TRAINDlG PROGRAM 

Reporting Reporting Reporting Reporting 
Very- Fairly Not So or Little 

Number Valuable Valuable Jaluable Or No Value 
~. ot :&iuc1tional Activity Reportin__g__ No. 'I, No. -· % .:--· . No. % lJo. % 

Class discussion of individual. problems by 
74.6 class group 1031 769 247 23.9 ll l.l 4 .4 

Instruction by outside speakers 1031 450 43.6 497 48.2 74 8.1 10 .1 

Moving pictures 1031 505 49.0 445 43.2 62 6.o 19 1.8 

Film strips., sl.idea., etc. 1031 434 42.1 450 43.6 98 9.5 49 4.8 

Instructors visit on tanu 1031 753 73.1 234 22.7 31 3.0 13 1.2 

Group instruction on .tarm.aJ field trips 1031 74'J 72.1 248 24.l 34 4.2 6 .6 

Demonstrations by regular instructor 10.)l 712 69.l 258 25.0 42 4.1 19 1.8 

Demonstrations by specialist.a 1031 610 59.2 347 :n.1 59 5.7 14 1.4 

Demonstrations by members o.t class 10.31 431 u.s 486 47.1 88 8.6 26 2.5 
I 

Practice in farm shop jobs 1031 556 5.'.3.9 256 24.9 165 16.0 54 5.2 

Supervised study of books., bulletins., etc. 1026 558 54.4 356 34.7 89 8.7 2.3 2.2 

Formal class lecture by regu1ar instructor 1031 478 46.3 3.3.3 32.2 186 18.1 34 3 • .3 

~ 



In Table XV the type or educational activity reported is shown as, 

very valuable, fairly valuable, not so valuable and of little or no Talue. 

Class discuss~n ot indiTidual problems by class groups was the most 

pop.i.lar with seventy-toor and six tenths reporting very valllable, t•nty

three and nine-tenths reporting tairly valuable, one and one tenth not 

so valuable and trur tenths or little or no value. 'l'b.e 1nstl'Uctor Yisits 

on the tarm was the second most po}'lllar, as 753 reported very Taluable, 

uO 

or seTenty-three and one tenth per cent ot the grrup. The writer ns 

convinced that individual tarm. instruction along with class discussion ot 

indirldual problem.a has been the cause tor auot:esa ot Veterans Agriculture 

'h'a.ining. Group innruction on tarma reported seventy-two and one tenth 

per cent as very Taluable. This waa interesting as the laboratory was on 

the tarm; and the moat perteot setting tor teaching students is on the 

farm. Demonstrations by members ot the class reported torty-one and eight 

tenths per cent, very Yaluable. and was the lowest per cent shown on the 

table in the very valuable group. 'l'he students 111.verage education s.s in

dicated in Table II was eight and tive tenths years. and the writer had 

reason to believe that the tigure was hip,h as the students had a lapse or 

a few years since they were in school and were a bit backward about giving 

demonstrations before a class graip. 

One tenth per cent or the group reported insti,ict ion by outside 

speakers of little or no value. This is true unless the outside speaker 

knows the problems ot the students. In the majority of instances outside 

speakers are engaged' to till in the time. '!'he writer was convinced that a 

worthwhile Job wrn 'being done over the eastern pa.rt ot Oklahoma tor au.ch 

high percentages to be reported by the 1,031 students in the very valuable 

column. 



A teacher in any cODU!llnity with the right attitude toward himself 

and a desire to be successful in promoting educational activity can 

stimulate worthwhile ettort by using good methOds ot teaching. Higher 

standards or living will be attained, and the comnnnity will thrive on 

the productive activity • 

• 

.. 
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TABLE XVI 

VALUATION OF TRAilUHG RECEIVED BY Ei1ROLLEES D:J V.A.T.P. 

Reporting Reporting Reporting Reporting 
Very Fairly- Not So or Little 

Mum.her Valuable Valuable Valuable Or No Value 
Va,ll.latl011_ of Ir!11t~_t1~QR_an_.d . Practices Reporting No. % No. % No. % No. % 

Making a Farm Home Plan 1031 776 75.2 219 21..3 27 2.6 9 .9 

Developing Contracts, Leases, and 
Business Agreements l03l 631 61.2 322 31.2 51 4.9 27 2.7 

Keeping and Analyzing Records 1031 826 80.l 180 17.5 19 1.8 6 .6 

Maintaining Livestock Health and 
Sanitation 10.31 889 88.0 112 11.1 8 .8 l .l 

Selection of ~ty Livestock 1031 946 91.7 71 6.9 12 1.2 2 .2 

Producing Livestock and Crops 10.31 867 84.l 118 11.4 31 3.0 15 1.5 

ConserYation of Soil, Water, etc. 1031 843 81.7 170 16.5 11 1.1 7 .7 

Farm Management and Marketing 1031 868 84.2 l2l 11.7 31 3.0 ll 1.1 

Family and Canmunity Living 10.31 873 84.6 82 7.9 56 6.4 20 1.9 

Making use of Agricultural Publications 
Farm K.agazine, .Bulletins, etc. 1031 881 85.5 85 8.2 53 5.1 12 1.2 

Obtaining Assistance and Services 
.trom. other Agencies, (PllA, SCS, etc.) 1031 638 61.9 310 ;0.1 .51 4.9 32 3.1 

a1 



Table XVI shows that the valuation ot instruction and practices has 

been remarkable in carrying out the success factors that are necessary 

tor successful farming. Selection. ot quality livestock had the highest 

percentage showing, with ninety-one and seTen tenths per cent selecting 

the i tam, and 946 students reporting very Talua.ble. 

Maintaining livestock health and sanitation ranked second with 

eighty-eight per cent or 889 students reporting as very valuable. Making 

use ot publications, bulletins, magazines, etc., ranked third with 881 

students reporting as very Taluable or eighty-tlve and tiYe tenths per 

cent. re.rm management and ta.rm. tam.ily living ranked third with two tenths 

per cent separating them. Xighty-too.r and ah: tenths per cent selected 

farm J'amily .tood as being very valuable with eight:,-tcur and two tenths 

per cent selecting Farm Management. Developing contracts, leases and 

business ar:.reaments was the lowest selected in the very valuable group 

as 631 reported with sixty-one and two tenths per cent dhoosing the item. 

The instruction and practices were higher than e:xpected in the very 

valuable group. In many instances the teacher has students below a titth 

grade education, and it has required same long tem planning and many 

long hours tor the instructor to get the training placed on the hif:".h 

plane that Veterans Agriculture '!'raining has reached. · 

The training not only shows past aocom.plishmenta but will still be 

returning worthwhile results in the future years. With the promotion 

ot yCIUJlg tamers organizations in most ot the schools tor students with 

expired eligibility the training will continue indetinitely. 

3Y 
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'l'ABI..E XVII 

vl:-'INION l®ARDlllG VA.LU~ OF V .A. T .:P. TO ltUftAL COMMUNITY 

Number Indi.catfuli - Indicating Indioatliig . Ina!cating 
0,2inion As To Value lteE,grtiM "Ies" '1Ho" 11PA[tiftlly" "Undecided" 

Nwnber % Number % Nwuber % Number % 
a. Promoting cooperative 

projects 1031 648 62.9 2-r, 22.0 105 10.2 51 4.9 

b. Planning social and 
recreational ac.ti vi ties 1031 439 42.6 2.33 22.6 195 18.9 164 15.9 

c. Improving farm family 
living 10.31 773 75.0 34 3 • .3 131 12.7 9.3 9.0 

d. Making better use of 
tarm agencies 1031 681 66.1 3l 3.0 216 20.9 103 10.0 

b 



The opinions regarding the value or Veterans Agriculture Training 

to the rural cot11n.ini ty have improved the tarm tam.Uy living indicated 

1n Table XVII. Seventy-five per cent indicated "yes• with 773 students 

reporting. Thirty-tmr students reported that the training was ot no 

value toward improving the livine conditions. The writer does not 

agree with this statement as training has been ot such a worthwhile 

scope that other torces ot 111 feeling or baekward attitudes must have 

existed in these individuals. 'fhe instructors in many instances could 

have caused the misunderstanding. Only three and three tenths per cent 

reported no value; and this is a low per cent, taking the value into 

consideration. Promoting Coor,erative projects was se~ond in rank or 

sixty-two and nine tenths per cent reporting "res" and twenty-two per 

cent reporting ttno". Students have read so much about communie that 

the tirst thing entering their minds was cooperative projects ae a part 

ot cOlmllllism. Cooperative projec"a have been Tery worthwb ile in •any 

instances during the teaching ot Veterans A.griaultu.re Training; without 

it students in a. conmunity cruld not have owned a registered animal or 

.machinery without having to sacritice .much needed finances all 9.t once. 

In the survey the Wl"iter· interviewed many ot the students and 

teachers. It was concluded that opinions as to the value or V.A.T.P. to 

the oomnunity W-!iS answered only as to the kind ot experiences received 

during training. 
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1. 

2. 

TABLE XVIII 

OPUUON REGARDINq IURTHER PROGRAMS OF 
AG!UW L1U &\L TRAINING .FOR AIDLTS 

Opinion 
Number 
Reporting 

Should the .Public schools 
otter broad programs ot 
instruction in aeri-
culture tor adults? 1031 

Would you be willing to 
pay taxes to support a 
farm training program 
atter the V.A.T.P. is 
discontinued? 1031 

Indicating 
"Yestt 

Number 1' 

096 85.9 

789 76.4 

Indicating 
"No" 

Number ~ 

135 13.1 

244 23.6 

The opinions in Table XVIII were considered Tery outstanding as the 

majority indicated "yes" tor programs or agriculture tor adults, and also 

paying taxes to support such a program atter V.A..T.P. was discontfoued. 

Eight hundred a.nd ninety-six students marked in favor or piblie schools 

ottering Agriculture Programs or eighty-six and nine tenths per cent ot 

the 1,031 surveyed. Only 135 trainees selected negative or thirteen and one 

tenth per cent. The solution to this problem was possibly answered in Table 

ll as the need would be met by present groups for the students indicating 

npzative as their answer. 

The students that had training in agriculture are entitled to a place 

in the p.iblic schools as adults. Problems have been solved in past train-

ing and the majority have ::1 need tor it in the future. The students 

realize the worthwhile experiences or Veterans Agriculture 'l'rai~ing, and 



they have been willing to pay taxes and elect to pay taxes for future 

agriculture programs. The results represent a stronger endorsement in 

Oklahoma than was obtained in Arkansas in the study conducted by Hotz 

in which titty-nine per cent of the veterans expressed a willingness to 

priy taxes to support a :f'arm training program.3 

3H. G. Hotz, History and Development of Institutional en-Farm 
Training In Arkansas (December 1950) p. ~o. 

43 



TABLE XIX 

OPINION rui:GARDING HCILE Fi\.BM VISITATIOM BI INSTRUC'I'Olt 
AS AN ITm.t OF IMPORTANCE DJ PLANNING FtJrURE 

AGRICULTURAL TRAINING PROGH.-\MS 

Indicating Indicating 
Number Indicating of not 

Opinion as to Value Reporting Verz Important SOllle Importance Reall,y Important 

Farm Training Visits Are 

Of Importance 1031 

llum~r 

819 

! 

79.4 

Number ! Number ! 

167 16.2 45 4.4 

t: 



The opinions regarding ho1ne tarm visitation by instructor as an 

item or importance in planning ttiture agricultural training programs 

have been indicated in Table XII. light-hundred and nineteen students, 

or seventy-nine and fwr tenths per cent, indicated it as very important. 

'l'he f'am training on the individual student's tarm has been the aid 

that has caused the trainees to be su.oceuttil. The tarm has served ,.s a 

labol'.8tory for the student rind teacher to aolye problems. lfany tanners 

attending the a.dul t tarm classes would not have succeeded U' the in

dividual tarr:1 supervision were not a p'.U"t of the training. One hundred 

and sixty-seven students, or sixteen and two tenths per cent• indicated 

farm supervision ot some importance. J'orty-tive students, or tour and 

tC1J.r tenths per cent, indicated farm individual visitation was not really 

important. This was a low percentage tor the students in the opinion 

survey, but the l:ick ot enrugh education in the background ot these 

students has caused students to evaluate the tam visi tat lone 3.S not 

being very valuable. The students interested in making tarming a business 

have requested :t'arm supenision as a part ot the program. 



a. 

b. 

c. 

d. 

OPINIONS REGARDING DISIRE J'OR PARTICil'A.TlW 
IN ORGANIZED ADJLT A.GR!QJL'lURAl. TRAINING GROOPS 

Opinions 

!here is a need in the 
OOt!U!'llnity 
Woold like opportunity 
to participate 
Do not believe there 
would be enough interest 
Need met by present 
groups 

Number 
Reporting 

1031 

1051 

1051 

1031 

Number 
Cheek1llg 
Item 

675 

~23 

396 

139 

Per Cent 
Checking 

66.2 

50.8 

38.4 

13.5 

In Table XX opinions regarding desire tor participation in organized 

adult agricultural training groups was outstanding as sixty-six and two 

tenths per cent checked a need tor agricultural training. J'itty and 

eight tenths per cent indicated that they w01ld like an opportunity to 

participate. Thirty-eight and tour tenths per cent of' the students 

'believed there would not be enough interest. The need met by present 

groups was small as 139 trainees, or thirteen and tive tenths per cent, 

indicated satisfactory meetings ot ta.rm grcups. 

The writer concludes that 1n oomm.nitiea in eastern Olclahoma there 

is a definite need tor yo.ing farmer organ.1:mtions. Many veteran trainees 

have CQllpleted their tarm training and w011d. it giYen an opportunity, 

participate in organized ta.rm cl~ss grCllps. The veteran teachers have 

encouraged yw.ng organization meetings with the regular vocational 

agriauliure teacher acting as the leader. 
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TABLE XXI 

GHW I)S RE:FORTING AS NOW t1EltTING 
m.JC"i.TION;\L, 3CC!AL AND ROOREATIONAL NEEDS 

Groups or Organization Number Reporting 

Young Farmers Organization 72 

Soil Conservation Groups 15 

Farm lbresu 12 

P. M. A. Groups 26 

Square Dance Club 14 

The groups reporting as now meeting educational, social, f\D.d 

recreational needs were small as only seventy-two trainees reported 

young t"~rrner orp.,anizations in the cornaunity. The writer believes 

this n.eed will be met in future programs as the students indicated 

in Table n there was a definite need tor adult ta.rm programs in eastern 

Oklahoma. Fifteen trainees indicated the need was being met by Soil 

Conservation groups. Twelve indicated Farm :atreau meetings were meet-

ing the need. In P. M. A. groups, twenty-six students reported regular 

monthly meetings that were helping; out in planned educational, social, 

and recreation needs. 1ourteen students reported square dance clubs 

were particul~ly helping out in recreational needs. The organization 

ot farm group meetings has been in progress and will increase as a 

result of the veteran agriculture training program as students a.re 

desiring more organized meetings. 

47 



TABLE XXII 

OPINIONS REGARDING CtltTAIN PHACTICE,:j WHICH MIGHT Bl!': FOLLO\ti.~D :DJ PLANNING 
FOH YOU.NG FARMER AlW ADULT EDUCATION GROUPS 

Number Indicating Indicating In.di.eating 
Item Or PracticE:J . J~porting "In Favor Of" 11To a Limited Extent 11 11Not in Favor 0£ 11 

Number ;£ Number X . . Number . . * 
a. Organized. group having members 

serving as officers 1031 598 58.0 426 41.3 7 .7 
b. Wives participate in all 

meetings 1031 42l 40.9 396 38.4 214 2D.7 
c. Wives participate in some 

specially planned meetings 1031 723 70.l 212 20.6 96 9.3 
d. lleetinga planned. throughout 

the year ( once or twice 
monthly lOJl 87B 85.2 136 13.2 17 l.6 

e. Consideration to be given 
plans £or neighborhood. and 
community improvements 1031 751 72.8 172 16.7 108 10.5 

t. Subjects for discussion 
chosen by group 1031 823 79.8 96 9.3 112 10.9 

g. Social and recreational 
activities planned as a part 
of program 1031 856 83.1 87 8.4 88 8.5 

h. Cooperative activities 
planned by group 1031 436 42.J L,86 47.2 109 10.5 

i. Attendance at agricultural 
tours and field days planned 
as a group activity lOJl 672 65.2 282 27.3 77 7.5 

j. Services of other agencies · 
(Soil Conservation., PMA., etc.) 
to be secured by group lOJl 654 63.4 228 22.l 149 14.5 

~ 
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The opinions regarding certain practices which might be :followed 

in planning tor young farmer and adult education groups in Table XXII 

W!iS very outstanding to the writer as this was the goal that agricultural 

educators have desired to place into errect. 

The meetings planned throuehout the year (once or twice reonthly) 

• were indicated by 878 students, or eighty-tive and two tenths per cent 

ot the group. Only seventeen students, or one and six tenths J)8r cent 

elected not in tavor ot such meetings. Eight hundred und :t'i tty-six 

students, or eighty-three and one tenth per oent were in tavor ot 

social and recreational activities_pll'lJlned as a part or the program; 

and eighty-seven trainees, or eight and tour tenths per cent to a 

limited extent. light and ti-.e tenths per cent or eighty-eight students 

chose the negative teeling. The next highest practice was subjects tor 

discussion chosen by the grwp. Eight hundred and twenty-three :farmers, 

or seventy-nine and eight tenths per cent, indicated in tavor ot groups 

selecting the subject tor discussion. 'l'his has been a very tavorable 

subject in the veterans agrioulture training program in eastern Oklahoma. 

Olasses have accomplished a hil!)l scope or training as a. result or all 

students taking part in the activities. The practice that astounded 

the writer was th.s.t the response to the question concerning wives 

participating in all meetings. Only 421 students, or forty and nine 

tenths per cent chose in ravor ot the practice. Three hundred and 

ninety-six, or twenty and six tenths per cent indicated to a limited 

extent. Those indicating not in tavor or the wives participation in 

all meetings we1•e 214 students or twenty and seven tenths per cent. 

The author interviewed many instructors and trainees on the wives 



participating -in group meetings. It was can.eluded that certain problems 

in .t'armillg are discussed in agriculture group .meetings that husbands had 

rather their wives WOJ.ld not participate in. It was indicated by 723 

students, or seventy llnd one tenth per cont, that the wives participate 

in some specially planned ~actings. 
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CH1\PTit;R IV 

SJMlilc\.RY' CF ~'INDINGS, CONCllJSKNS, Alm RECCllJ.!ElIDATlotiS 

The primary purpose ot this study was to evaluate the opinions 

received trom tr1,inees in eastern Oklahoma regaruing procedures and 

outcomes of inst!'l.1ction 1>rovided in the Voternns ,,.:~riculture Tr~inin~ 

Program. 

Ten hundred. and thirty-one veterans were S'J.rveyAd by t11e use or 

an objeot~ve type questionnaire, completed under the supervision or 

instructors. Conferences were held with m8ny individual veter"ins to 

clarify problems relative to the study. 

Slmmar.z .£!. Findings 

The summary of the survey reveoled. that the average aee ot the 

veter~ns was thirty-tbree and six tenths years. They !U."e mature enough 

to profit by making oh.9.nges which will lead to success:t"ul establishment 

in taming. 

The average schooling received by the trainees was· eight and five 

tenths years. The range ·was from zero to sixteen years with eight 

college graduates enrolled who h~d a degree other th':in agriculture. 

All reporting n.o previous schooling were able to keep records. 

former p~rticipation in F.r.~. ranged from one to four years with 

an avera.e:e of two and .six tenths years. Only one hundred 'ind ten n:ported 

having '1.1.A. in school from the 1,0:.n students surveyed. This W'.JS a 

high averaee for the 9nes reporting. 

'rhe experience in 4-JT :lub averazed tour snd two tenths years and 

rangod trom one to eight YA~rs, only 154 students reported. This wculd 

have placed the 4-H work in the last four years or grade school or 

possibly the first year in high school. 



Table Vindicated 924 students rarm-l"l'lised with one hundred and 

seven reporting not raised on the f<irm. This certainly was proof that 

selection h!ls been handled in a busL"'l.esslike m:lllner for those really 

desiring to rns.ke farming a business. 

Farm.int; expe.rienee report,~d :dter ten years of a7:c 1.ver·c-:;•~d t7'elve 

unu. three tenths ye!1rs :ind r"!.n:~ed from o!le to thirty-six yee.rs expftrience 

for the 932 students reporting. 

Tta :r.;.mter of months training CO!'!'pleted by trainees avera2:;ed twenty

throe :,nd tour tonths months and r3nged from eight to torty-eight months. 

Votera.ns huve increased the size of their farm business by increasing 

the number and quality of livestock on their :f'arms. The increase in 

number of livestock averaged approximately five and one halt 11nimal uni ts 

per farm, with the lareest increase being beer, dairy stock a.nd poultry. 

Field crop a.creage per farm increased, indicnting a trend towards teed 

nnd legume pastures. The total acreage or truck crops and sm!'lll t'r..1it 

increased. 

The majority ot the students planned to complete training, or 889 

of the number surveyed. Two hundred and eighty-two of the students 

cUscoutinued train tng as their eligibility expired. 

Eight hundred an<i .f'orty-nine trainees plr:mned to continue t'<.irrninc 

as a rneans of livelihood with 182 students indic,1ting a chan;::e to some 

other enterprise. 

In Table XIV one hund.red and thirty-eight tr'linees indicated it 

necessary to supple1f!eut their inoom.e with 89Z finding it not necessary. 

Tha type of educ.,,.t,ion,11 activity most popular was claas discussion 

of individu~l problems by class groups and the second was instructors 

visits on the farm. 
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In the valuation. ot instruction practices it was noted the selection 

or quality livestock W3.S the desire of the majority, with ninety-one and 

seven tenths per cent indicating this !lS the most imi;or·tu.nt. Maintaining 

livestock health and sanitation ranked second. 

53 

In Table XVII, opinion reg-:1rding value of 'l.A.T • .P. to ?Ural coftllltinity, 

improving tarm family living was indicated the most i~portant. 

Eighty-six and nine tenths per cent 1nd1c~tod they were in tavor ot 

µiblic schools ottering instruction in agriculture ror adults. ~eventy

six and tour tenths per cent were in tavor of paying taxes to support a 

tarm training program ofter V.A.T.P. w1s discoritinued. 

Seventy-nine and four tenths per cent indicated home fr1rm visitl'ltion 

by the instructor was very ir.iport!Ult. Sixteen and two tenths per cent or 

some i:mport,,:1nce, ~nd :f'our and !'oi..1r tenths per cent !"avorinEJ; not really 

important. 

Sixty-six n.nd two tenths per cent checked tho1•e was .'). need :tor or

ganized :'lgricultural training groups. Fitty and eight tenths per cent 

stated they woold like an opportunity to participate. 

Groups reporting as now meeting educational, social, and recreational 

needs were favored with the majority tor Yo~ng Farmer Organizations. 

There were and will be immediate needs tor the organization of more Young 

Farmer Organizations. 

Eighty-five and two tenths per cent indicated meetings planned 

throughout the year ( once or twice monthly} would be v.orthwhile in 

pl.$ning tor young farmer e.n.o adult e::!.:.cntion groups. 
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GONCLJSICNS 

The major conclusions growing out ot this Study ot Opinions Received 

From Trainees In Eastern Oklahoma Regarding lJrocedures and Outcomes Of 

Instruction i~rovided In The Veterans Agriculture Traininp; Program indicate 

tha.t 1 t was adequate. The ~ldult farmers felt the need tor training 

experiences in ta.rm management and rural living and this was a part of the 

findings in Chapter III, Presentation or Data. The adequacy of the train

ing had a big part in developing proper attitudes among the students. The 

learning experiences were developed througn proper attitudes in the class 

room 3nd the rarm serving as tho laboratory. The instructors had a large 

part in helping cause the increased production or crops and livestock. 

Many new approved practices were part ot the procedures carried out to 

receive the increased production. 

The Veterans Agriculture Training Program was adequate enough to 

select farmers who planned to make tl'lr1.dng their business, and the farmers 

were old enough to really settle down and apply the methods necessary to 

be successtu.l. Twelve and three tenths years of tal'll11ng experience tor 

the average trainee placed the farming program on a sound basis. 

The writer concluded that during the etteotive training in agriculture 

tor veterans the program provided tor both the growth of' individu<1ls and 

att~inment or vocation.~l competency. The factors of ~am1ly living and the 

desire to accomplish a: desired goal were sti.'llllated thro'J.,;}l individual 

on-farm instruction. 

The report indicated a definite need for young farmer organizations 

to be organized in the majority ot the CO!Mllnities to satist"y the need. 

It is the opinion ot the writer that the Veterans Agriculture 



Training has provided class room instruction and individual-on-farm 

instruction su.tticient to increase the tarsaing operations over the 

entire area with satisfactory re111lts. This was evidenced by the 

tact that the survey ahov,ed that those trainees engaged in dairy pro

gram.a had increased their average total .P.M.w.u. 1n dairy trom titty-

six and eighty-eight hundredths to a tigu.re ot 108.84 since enrollment 

terminated. '!'he beet cattle enterprise increased trom twenty-th'e snd 

seventy-tour hundredths to eighty-one and twenty-nine hundredths P.M. w.u. 

per man. In the hog program the average P.Jl.w.u. was eight and eighty

five hundredths at the beginning ot the program and increased to fifteen 

and thirteen hundredths per man since the training terminated. 

The tield crop enterprise ot CO?'I\ gained in the average P.Jf. w.u. 

trom seventy and ninety hundredths to eighty-eight and two hundredths 

since enrollment tem.inated. In altalta, before entering training the 

students reported an average ot eighteen and titty-nine hundredths 

P.M.w.u. per .man, and since enrollment terminated the crop increased to 

ti.tty-three and thirty-six hundredths per man. A very substantial in

crease indicated tor altalta as many tamers are realizing that altalta 

will grow on upland it treated with conunercinl tertlizers. Tame pasture 

in eas'tern Oidaho.ma ma.de a substantial increase or torty-nine and twenty

seven hundredths P.14.w.u. to seTenty and ten hundredths average P.M.w.u. 

per man since enrollment terminated. 

Trainees han expressed their appreciation tor supervision in tarm

ing and it is concluded by the writer that the retresher ot applied 

principles in tarJning along with the supervision on the farms has been 

the key tor yoong farmers desiring to continue coirummity farm classes. 

It was indicated that the trainees success in present_ and tuture 



farming may depend upon how well the individual teachers have instructed 

the students in how to become grown and develop complete farming programs. 

It was concluded that a teacher in any COfflPllnity with desirable 

attitudes. skills, and appreciations oan bo successful in promoting 

educational activity which will sti.aulate worthwhile etrort on the part 

ot trainees. This is enhanced by his wise selection and use or the 

more ettective teaching methods. 

The survey indicated th9t opinions as to the value ot Veterans 

Agricu.lture Training to the cammnit:y were influenced to a very con

siderable extent by kinds or experiences received during the training 

period. 

In eastern Oklahoma seventy-nine and toor tenths per cent or the 

students 81.lrveyed indicated home farm visitation by the instructor as 

an item or importance. 

A definite conclusion can be drawn trom this study thn.t farm 

visitation by the instructor is an item or tirst importance in planning 

future agricultural training programs. 

A willingness expressed on the part or trainees to pay taxes f'or 

future agricultural programs represent a stronger endorsement in Oklahoma 

than was obtained in several similar studies in other states and can be 

considered in a very favorable 11~..ht 1n view or present reactions toward 

public spendine in general. 

It was also or interest to nc;,te that trainees were quite definite 

in feeling that eertain problems in farming are discussed in gz:cup 

meetings th.a-it husbands wculd prater their wives not participate in. 

In ta.ct it was indicated by ae-venty and one tenth per cent, of' those 

reporting they preferred the wives participate only in specially planned 

meetings. 
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REC 0MM1£!1DA.TIONS 

The writer teels that sufficient information has been derived trom 

this study to make some definite recommendations with regard to the 

:f\lture ot the Institutional-on-rarm Training as an adult education pro

gram in agriculture. 

The taming programs should proTide better farming methods. more 

etticient operation, a11d better living conditions throughout rural 

comnunities in eastern Oklahoma. It a veteran ia not making progress 

toward these goals he should not be pemitted to sta:r in the program. 

Teachers and supervisors shoold see that a veteran is 1nterrupl:ed it 

he is not doing the kind ot job that is desired. More farm ownership 

should be encrura.ged and the student's instructor is in the position 

to help in securing credit. 

In the advancement ot students 1 t is recommended by t}1e writer that 

more use be ma.de ot tarm. agencies, rl.nd that planned social ~nd recre

ational activities be a part or the program. Promoting cooperative 

projects should be a part ot the students program as sixty-tl'.'O and nine 

tenths per cent ot the students indicated "yes" in the survey. The 

author recommends lilproving Farm l'eJ11ly Living as being important as 

seventy-five per cent of the students indicated the method being im

portant in their tnl'Tlling business. 

The public schools should otter a.du.Us broad programs ot 1nstruct1t11 

in agriculture to be tinanced as part ot their resu.lar curricula. 

The writer also reco1111ends that Young larm.er Organization.a be tormed 

in aost schools, 9.-.'l.d an inat:ru.ctor hired to teach adult education in the 

piblic school system. The wives. shculd have a part, especially in 

planned aeetin.gs. 
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The students increased their f'arn business by increasing the number 

and quality ot livestock on their f'arrlls. The use or better sires is 

recommended by the majority of the instructors tor the f'urther develop

ment of better livestock in eastern Oklahoma. 

The writer recOilllends that educational emphasis be placed on the 

use of more and better 1111.proved practices to upgrade the conditions on 

m.any :t'ams. 

It is also recommended that educational leaders give much time to 

planning in order to be constantly alert to the impacts of new 1nventions9 

new techniques and ot new materials applicable to their farm.a. 

Additional research s.~ould be conducted to determine means for 

better teaching or adult farmers. The author recomaends long time 

teaching plans tor the instructors and planned procedures tor the entire 

year. 

A selling program for adult education shoold be the profitable 

m.eans tor establishing Young Fa.rm.er OrganiZRtions in every Public School 

in eastern Oklahoma and the nation. 
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APPI!NDICES 



A.N IV'A.WATIW or TUE TRAINING RmKIVED BY JXROLLEES 
IN TUE VITERANS A.GRICtJL'IDRE TRADUNG PROGRA.Lf 

1. Age to nearest birthday __ _ 

59 

2. Hieh,est grade cOJ1pleted in school ___ Number ot years in ff A'----

~iuaber ot years in 4-H Clubs ---
3. lar11. lkperience 

a. 18.l'II Reared-- Ye• No ---b. Years ot tam experience atter ten yea.rs ot age and prior 
to enrollaent 1n VATP ---

4. Number ot JAOD.ths training COllpleted in Veterans 18.l'JI Training 
Prograa __ _ 

B. &JRV'IY or 1ARMING Ol'IRA.TIWS 

1. Acres ot farm land 
operated (Both rented 
and omed ) 

2. A.ores or :tal'Jll la.lld owned 

3. Years ot operating this 
tam 
a. Years operating only 

as a hired hand 
b. Operating only as a 

tal'lll 11a.nager 

4. Livestock (List head) 
a. Beef Cattle 

--,;rm herd, cows 
and bulls 
Feedlot 
Range 
Stocker 

b. Dairy Cattle 
Milk cow 
Heit era 
Calves 

Beto re 
JID.tering 
Training 

While an 
In rolled 
Trainee 

Since 
Xn.rollJlent 
Terminated 



AN JWAI.Ua.TION CF THE TR'i.ININ'G HEO:EIV.!!D BY lt{liOLLD'.S IN V':\TP 

c. Poult!'l 
Broilers 
Laying Hens 
Pullets raised 
Turkeys 

d. Sheep ~ Goats 
la.1".11. .flock, Ewes, 
and lb.11s 
Laabs in Feedlot 
Stockers ( bought 
and run on grass 
or in stock fields 

•• Hogs 
Nuaber son and 
boara (average 
per year) 
Nuaber litters 
raised (aYerage 
per year) 
reeder pigs (bought 
and raised) 

5. Field Crops {List Acres) 

a. Corn 

b. Broom. corn 

e. Grain Sorghums 

d. Altalta (seed or hay) 

•• Other legumes (clover• 
lespedeza. etc.) 

f. Barley, Oats or Rye 
(Total) 

g. Wher:1.t 

h. Wild or Native Hay 

1. Tue Hay ( SU.dan, 
sorghuaa, etc.) 

Be tore 
Entering 
Train1n;g 

\\hile an 
llhrolled 
T~inee 

Since 
Enroll1118nt 
Terminated 
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AN .U:VA!UATION or THE Tlt\INING ROOE!Vlm BY ENRCl..LUS IN VATP 

• 

,. 
o. 

j. reo.nuts 

k. Irish and Sweet 
Pot~toea 

1. Soy b8ftD8 1 Mungbeans 

11. Cotton 

n. Ca.stor Beans 

o. Pasture, tame 
( &ldan, etc.) 

p. Pasture, native 

11'11ita and Vegetables 

a. Bearing Orchard 
( trees) 

b. Siaall 1ru 1 ts s.nd 
Berries 

c. Vegetables tor tresh 
conBU11pt1on and 
processing 

Be tore 
Entering 
Training 

'Nhile an 
lnrolled 
Trainee 

Since 
l!nroll.Ment 
Tel'llinated 

O. E'J,UI.L\.TION 01 TRAINING llii:C EIVED 

l. It now enrolled .do you plan to complete your t'ara training 

2. It not now enrolled, why did you discontinue progr3m? 

a. Period or eligibility expired ____________ _ 

b. Other reasons (11st) ~---------~----------
3. Do you plan to continue farming as your chief means ot 
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.AN EV'AIDATION 01 TUE TRAllUNG R!!CEIVED BY INROI..LE&S Ili VA.TP 

4. Will you tind it necessary at the end or training period to 

supplaen·t your inco11e with employaent other than tar!ling? 

5. Ho~ valuable to your training do you consider the following 

types ot educational activities in which you en.isaged? ( Check 

in only one eolue} 

Very 
Valuable 

a. ClRss discussion 
of individual 
problems by 
class croup 

b. Instl\1ction 
by outside 
speakers 

c. Moving pictures ----
d. :Filia strips. 

slidest etc. 

e. Instructors 
visit on ta.rm.a 

r. Group in
struction on 
f'ams; field 
trips 

g. DeMonstrations 
by r•i©1la.r 
instructor 

h. Demonstration 

----

by specialists----

1. Demonstrations 
by .members of 
clr:1.ss 

j. Prnctioe in 
f::irm shop jobs ---

hirly 
Valuable 

Not so 
Valuable 

or Little 
or no Value 
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AN EV'AIDA'l'lv'N or THE TRAINING .REOIIVIO BT JNROLLE:&S m VATI• 

k. Slper'f'ised 
study ot books, 

Very 
Valuable 

bulletins, etc. ___ _ 

1. :rorma.l class 
lecture by 
re~b.r in
atmuctor 

Fairly 
Valuable 

Not so 
Valuable 

Ot Little 
or no Value 

6. How valuable do you consider the instruction and practice 

received in the following areas? 

Very rairly Not so or Little 
Valuable Valuable Valuable or no Value 

a. Making a tam 
and home plan 

b. Developing con-
tracts, leases, 
and business 
e.,;reement s 

c. Keeping and 
analyzillg 
records 

d. Maintaining 
Livestock 
health and 
sanitation 

•• Selection ot 
quality 
liYestock: 

r. l)roducing 
livestock 
and crops 

g. Conservation 
ot soil, water, 
etc. 

h. Jam m.a.nage-
aent and 
aarket1ng 



AN XVAIDATION or 'I'll]: THAINI.'NG RECEIVlD BY ENROLLEES IN Vi\'fi' 

1. FaJlily and 
CO!Ullnity 
living 

j. Making u.ne or 
'lgricultural 
publications, 
t'am magazines, 
bulletins, etc. 

k. Obtaining 
assistance and 
services troll 
other agri
cultural 
a.gene ies ( l'MA, 
SOS, T.dA, etc.) 

Very 
Valuable 

----

----

Fairly 
Valuable 

Not so 
Valuable 

Ot Little 
or no Value 

7. Do you think the veterans tarm training program has aided your 

:rural coramunity in: 

a. l'romotittg 
cooperative 
projects? 
( ll!xanlple: buy- . 
ing eqµipl'!ent 

Yes 

as a class grou_p __ ) __ _ 

b. .Planning social 
an4 recreational 
activities? 

e. l1aproving ram 
.family: livine 

d. liakinz. better 
use of farm 
agencies 

No !7a.rt1ally Undecided 

D. 0J'IN10N HLGh.HDlNC l!Ult'lliER A.GRICUL'lU H!'u. T&\IN1NC 

1. Should the public schools offer broad programs of instruction 

in agriculture for ~d.ults? (Cheek one) Yes No 
~~~~ ~~~~ 
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AN EVUD .~ION OF 'rl!E Tt1!\HD1-m RE.'CE!VED BY ENROLLEES m VA.TP 

2. would you be willing to pay taxes to support a tarm trqining 

progr::Un atter the V.A.T.?. is discontinued? (3.lbsistence 

~y:ments would not be a part or the program. Partici.!)3tion 

would. be on 'l voluntary basis.) Tes No 
~~~-- -~-~~ 

3. Do you thjnk that any adult or young t"lrmer training program 

in agriculture should be planned as to provide for home farm 

visitation by the teacher? (Check one) Very Important ----
Of' Some Importance Not Really Important • ~~--- -----~ 

4. Do you believe 1 t woold be valuable tor the adults and ywng 

tar.mars of your community to torm an organized group for 

receiving educational, social and recreational benefit? (Check 

one or more as they apply) 

a. There is a need in .my COIIUlllnity -----
b. I would like an opportunity to particips,te -----
c. I do not believe there would be enough interest -----
d. This need is taken care or by present organized groups ---

5. In future instructional programs in agricultu.re tor a<lllts and 

ya.me f'.irmers l believe the following organization and types ot 

activities would be advis11ble. (Check in column yru consider 

best 13.nswer) 

a. Organized group h<1vin~ members 
serving as of't'icers 

b. Wives participate in all 
meetings 

e.. Wives particip:1te in some 
specially planned meetings 

In 
Favor 
Ot 

To 
Limited 
Extent 

Not in 
!Pavor 
Ot 



~I EVAIDATI(J'I OF '!'Hf TR..\.n;fnlG R'cCEIVED '31{ ENROLLEES m VATP 

d. Meetings planned throughout the 
year (once or twice monthly) 

e. Consideration to be given plans 
for neighborhood snd community 
improvement 

r. Subjects tor discussion chosen 
by e;roup 

g. social and recreational 
activities planned as a 
part or program 

h. Cooperative aotiTities pl'l!lned 
by group 

1. Attendance at agricultural 
tours and t1old days planned 
as a group activity 

j. Services of other agencies 
(Soil Conservation, PMA, etc.) 
to be secured tor group 

In 
Favor 
Of 

To 
Limited 
Extent 

Not in 
Favor 
or 
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