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PREFACE

In June of 1948, the writer entered Poteau Junlor College,
Poteau, Oklshoms. In September of the following year, he
transferred to Oklahome Agricultural end lMechanical College to
complete the requirements for the Degree of Bachelor of Sclence
in Agricultural Educatlon.

During undergraduate study, he became sware of publica-
tions which had been written to show the mistakes, fallings,
and weaknesses of teachers of vocationasl agriculture. Although
he realized that avolding the errors of others in the field
would undoubtedly increase the possibllity for success, the
writer felt that knowing some of thelr accomplishments that
proved to be successful might be of even greater value to a
beginning teacher. This interest in the successful accomplishe
ments of teachers of vocatlional agriculture led to the research
in this thesls.

The writer wishes to acknowledge hls sincere appreclation
for suggestions offered and assistance given with this study
by Mr, Cleo A. Collins, Southeast District Supervisor of Voca-
tional Agriculture, Hr, Hugh D. Jones, Northeast District
Supervisor of Vocational Agriculture, lr. Don M. Orr, Assoclate
Professor of Agricultural Educatlon, and Mr, Chris White,
Asslstant Professor of Agricultural Education.

Speclal appreclation ls expressed to Mr. C. L. Angerer,
Head, Department of Agricultural Education and lMr., Robert R.
Price, Assistant Professor of Agricultural Education, who acted
as thesis advisors during this study.
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CHAPTER I
INTRODUCTION

Teachers have been establishing vocationel agriculture
depaertments In the hilgh schools of Oklahoma since the passage
of the Smith-Hughes Act, in 1917. Some teachers remein in a
comrmnity in a teaching status for a considerable number of
years. Other teachers leave the fleld after a few years, some
for higher salaries or professional advancement, others because
of fallure.

The group of teschers who have remained In thelr commie
nities for a number of years and have established a name for
themselves and thelr department, Most of the teachers seem to
be well established 1n thelr communities., A close examination
will show that teachers differ markedly in thelr approach to
solving & problems, The personalitles of some of these teachers
gre qulte different and thelr programs may differ in several
respects. This ralses a question as to what the common factors
may be thet are responsible for the teacher's success In the
community. The purposes of this study were formlated with
this questlion in mind,

Purpose of Study. The writer has given considerable tlme
and thought as to how to cope with the problems involved In
teaching vocational agriculture, Thls reflection has been cone
cerned with how well the writer wlll be accepted in the commie
nity and how successful he will be &3 a vocatlional agriculture



teacher., Becsuse of this Interest, the writer undertook thils
study for the following purposes:

1. To determine how teachers secure interest and in-
fluence the thinking of others in the promotion of
vocational agriculture programs.

2. To determine how and from whom teachers obtein help
and cooperation in carrying out successful programs,.

3¢ To determine what activitles teachers engage in which
heve contributed most toward their successful estabe
lishment as an agricultural leader In thelr communities.

Method of Procedure. Personal Interviews were conducted
by the writer. Interviews were secured with 25 teachers of
vocational agrliculture who were selected as & result of con-
sultatlons with faculty membera of the Agricultural Educatlon
Depertment, Oklahoma Agricultural and Mechanical College and
two of the district supervisors of the State Depertment of
Vocatlonal RBducation in Agriculture.

To obtaln the desired information, an outline form quese
tionnalire was prepared to cover the various phases of the
teacher's program. This questionnalre waes prepered with the
help and suggestions from members of the faculty of the Agrie
cultural Education Department and presented for approval to the
writer's thesls advisors, lr. C. L. Angerer and Mr, Robert R.
Price. After approval, this questionnalre was mimsographed and
coples were supplled to the teachers at the time they were
interviswed. A copy of this questionnairge is included in the



appendix of this study,.

When conducting the interview, the teacher was first glven
a copy of the questionnalre and in order to develop & clearer
understanding of the study, a few minutes was devoted to the
purpoases of the study and to key questlons which were listed
in the cover sheet attached to the questlionnalre. The lnter-
view was conducted in a manner designed to provide for the
teacher dolng the grester part of the talking. The purpose of
8o doing was to eliminate the interrogation procedure of quese
tion and enswer as much a&s possible. The teacher intervliewed
was requested to read the questlons, and as he expressed his
opinions, the writer attempted to place the answer in the pro-
per place on another copy of the questionnalire, Except for the
clarification of & questlion, the teacher was not supplled with
"typlcal answers" to the questions, This procedure was followe
ed In order to prevent Influencing the teacher's answers by
placing a trend of thought before him,

In consideration of the fact that the teacher's time 1is
valuables and his schedule of asctivitles ls constantly subject
to change, no attempt was made to make definite asppointments
for interviews, A personal call was mads to each teacher in-
terviewed, and if there was no confllct with his scheduls, the
Interview was conducted immedlately. If the teacher hed some
particular job scheduled, the writer would elther help with the
task or walt until the teacher returmed, depending on the sit-
uation.



Value of Study. The wrlter feels that the results of this
study will be a help to any filrst-year teacher of vocational
agriculture, It is further belleved that if these teachers can

get e preview of what is being done by teachsers now in the
fleld that they will be better prepared to cops with the probe
lems with which they will be confronted when they begin thelr
own teachling careers.

The writer feels that he will be alded 1n much the same
manner as other first-year teachers, but because of personal
contact, the teachers' experiences will be more vividly exe
pressed to the writer than to the ones who only read the re-
sults of this study., The writer also expects to receive more
value from this study than others because the toplc is oneé in
which he 1s vitslly Interested end becsuse of problems thet of
necessity will have been solved whlle making this study., Cere
talnly, as a result of the experience galned, he will have a
broader insight Into the teacher's problems and will be better

prepered to serve as an agricultural educator.

Scope of Study. Twenty-five vocational agriculture
teachers, with departments distributed over the eastern half of
the state, were selected for this study., The selectlon of

these teschers was based on several factors, Foremost among
these was selection of teachers recognlzed as belng successful
in thelr communlities, With one exception, selection was limit-
ed to teschers who had at least thres years teaching experience.
The length of teachlng experience varied from two years to as



much as twenty-two years. The average length of experience per
teacher was slightly less than nine years, Selection was
carried out so as to have a cross-section of the different
types of ferming represented by the various commnities, Some
teachers were selected because practically thelir entire class
enrollment was made up of town boys. Other teachers were
selected who had only farm boys in their classes. Departments
of other teachers varled conslderably as to the percentage of
town and ferm boys in thelr classes.

A listing of these teachers and the towns where thelr dee
pertments are located is included in this chapter. Also ine
cluded in this chapter is a map of Oklahoma showing the geo=
graphlc locatlon of thelr departments,.

Beslc Assumptions:

le The teacher's tenure in the community ls dependent
upon certaln common factors.

2, The teacher's success Iin any community is dependent
to a large degree upon how well he ls able to fit the vocatione
al agriculture program to the indlvidual commmnity.

3+ That teachers as well as puplls are constantly de-
veloping certain skills, knowledge and sttlitudes which play a
large pert in thelr success,

4. As the teacher grows and develops in hls professional
~ experlences, he can recognize certaln tactai; which are respon=-
sible for hls success as an educator.



Limitations of Study. The wrilter realizes that there are
certain limlitations to this study. No doubt the quallty of
this study could have been improved if the writer had obtained
the opinions of school administrators, school board members,
and leading farmers and business men in the community. Since
the writer's time end finances were limited and all of these
sources could not be included in the study, he felt that the
most value that could be obtsined from a single source would
coms from succesaful men who were on the job and meeting the
day to day problems of thelr vocation.

In this chapter, an attempt has been made to give a
sumnary of happenings and events that led to the initlation
of this study. In the followlng chapter, the data that was
collected during this study is presented and an analysis of
this data 1s glven., .



The numbers preceeding the nemes on this pnfc corresponds
to the numbers indicating the geographlical location

Oklshoma map on page 8.
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Haskell G. Pate

Locatlon
Dewey, Oklahoma
Chouteau, Oklahoma
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Seminole, Oklahoma
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Moss, Oklahoms
Atwood, Oklahoma
Calvin, Oklahoma
Atoka, Oklahoma
Durant, Oklahoma
Boswell, Oklshoma
Haworth, Oklahoma
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CHAPTER II
PRESENTATION OF DATA
Part I
Future Farmer of Amerleca Program

"In the spring of 1927 a new rural youth organization put
down roots in Oklahoma, Boys who ploneered the organization
called themselves Future Fermers of Oklahoma."l The following
year a national organlzatlon, Future Fermers of America, was
formed, ancd the Oklshoma state assoclation became the seventh
charter member.

Future Farmers of America is an organizetion for farm
boys, ages 14 to 21, enrolled in vocatlonal agriculture classes
in high schools. Ross had this to say of the Future Farmers of
America organization and its value:

ting as en L_u_tz% of the program of vocational

education in agriculture e e As is not something off to
the side. Like a colored strand in s strong rope, it has iden-
tity but 1ts activities are Inter-twined and inter-woven with

complete student tralning progrem. Thls organization ls
desligned to provide addltional experience for boys who are pro=
gressing toward the goal of satlisfactory establishment in a
farming business, ‘l‘hrough its activities Individual telent 1s
discovered, the cooperative spirit fostered, and much needed
rural egricultural leadership developed. Here 1z & real school

of cxgcr!.cm in the art of working well together for s common
goods

Putman, in & press release, repocrted,
Oklahomats membership of 14,000 Future Farmers in 321

ehuitcnnnhmrth-mmmnmt. This iz but one
indication of the Interest Oklahoms farm'boys have In the

lrack Mn%o'mm Farmers of America Week", Press re-
lease, for over newspapers, from State Offlice ol' Vocation=
al Education in Agriculture, February 17-24, 1952,

2w, A. Ross, Forward F.F.A., (Baltimore, 1939), ppe5-G.
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TABLE I

OUTSTANDING ACCOMPLISHMEWTS OF THE P.F.A. PROCRANM

‘ o Hamber Of tee8Cher8 Peporting }
Accompllishment Percant 1 5 10 15 . 20 25
Livestock improvement 84 XRAEXKEXXXRREXXXEX KK E XX R XX KKK XXX XLKRAK
Pagture Improvemsnt SE  ARARXXXAARKXENKX
isesse end parasite control 28 xxxrxxxxxxxxxx
Contest participation 28 ) KR
Show prozram perticipstlon 28 xxxxxxxxxxxxxx
Promote sdult educstlion 16  xExxxxxx
Community sservice 16  RXXZXXXE
Dalry improvement 16 xxxxoexxx
5011 conservation 16  XEXAXIXK
Nationsl gold medal chapter 12 xmmxxx
100% FPA membershlip 8  xxxx
Crop ilmprovement 8 Exxx
Balenced Farming program 8 xxxx
Poultry lmprovement 8  xxxx
Regular FPA meetings 8  xxxx
Improved fesdlng of livestock 8 xxxx
Regulay FFA benguets 4 xx
Junior mester fermer degraes 4 zx
Publielity program for FFA 4 xx
Blgzer lnvestments 4 Ex
Operate FPA farnm 4 =xx
Fire-fighters club 4 xx
Increnasd lesdershlp sctivities 4 xx
Developsd high moral standard 4 xx
Increased labow income of hoys 4 xx
Wow sgrioculture bullding 4 =x
FFA pickeup 4 xx
FFA fesding bern 4 xx




Analysis of Table X

The accomplishments showm In this %$sble gre by no means &
gomnlate listing of acconplimbments of the 25 chepbers checkeds
Bach bteachar hos glven three to flve of hils chapberts subatande
ing progrem accouplishments and, as will be the caze in a2ll
otiisr tables, 1t was only the teschertsz opinion as io whot wes

mogt significant,

In most instences the accomplishment, llvastock lanroves
ment, was brought sboul b@’th@ inbroductlon of bebtier llvestock
into the commnity ss enterprises for the boys, thus arouse-

ad the interest of the faormers 4o buy better livestosk. In

ane chapbsor the PFA merbers conduched demongtrotlicns 0n seletbe
Lon of livestocl. One chepter develeped 1fs own lﬁéal 1ive~
stocl show, and threg other chapters have Leen very sclilve in

13

amsnk of the gounty 1ivestoclk abwws, One bescher remprite

(o

ed, "When this depsrtument wes establlshed, no one oupned purg-
bred livestock in this community. Slnee then we have placed
65 purebred sives in the hands of our farmers®. Dlsease and
paraslite control hed been mcecomplished by educational means as
wall os ehapbereowned ﬁaﬂer‘ayfayars* Agcomplishments attolned
through participation in livestock shows end judglns conbasts
ware listed In most ceses becnuse of ?iﬁhﬂﬁﬁ‘ﬂﬂﬁ-ﬁﬂﬁ indivis
duzl honors In such events. However, one teacher indieanted
these as sccomplishments bevause of the nurber of boys conpeb-
Ing and the velus derived from the experisnces af‘tﬁa boyss ©On
adult educatlon, one ¢hepter used IFA boys to tesch aduli

classes, while two chapters used the boys to keep farmers ine



Pormed of the tleszos aml promote moxe stiendance. Three
teachers llsted the gold medal chenter swoerd as an oubsbtanding
progren acconplishment,. Becognlsion should be glven thet this
is one of the wost outstsnding sccomplishments thet & chapber
can renche '@iﬁniﬁg“a sold medal chapter award lndicates thaei
s lerge number of éééampliahmﬁﬁ%s of ma@hfimgm?tangﬁ have basn
atteineds

It is inter@shiﬁg'tﬂ note that of the 16 accomplishments,
shere two or more bSeachers Indigated the aﬁma accomplishrent,

T

81l but six are very closely related or a

™

‘Intesrsl part of

L5

farming. One of these slx, sdult educsiion, ls indirectly con-

nactad with farming.



CPABLE II
HATOR ACTIVITIDG IV THD P.F.h. PROGRAN

WaibeY of teaohers PepOrting

Yojor actlvity e Poroont 1 5 N - 20

Livestogk lmprovemsnt 64
Community service 40
Losdershlp activities S6
Cooperative activitises a2
Pagture inmproverent 38
Good supsrvised farm practice 24
Daeiry improvement 24
50ll conszervation , 16
Disessse snd parssite control 1z
Reeraational asotivitles iz
Improve scholarshlp

Crop lmprovament

Develop Junior mester farmers
Fubllelty for ths FFA

Promote broller production
Pingneling the chepter

1004 attendence &t medtings
Have officers for euch cless
Regular FPA meetings

100% memberahip ,
Increase labor income of merbers

e P s ol s o i 85 b (D 3B
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Analyals of table II

The deta in thie table, In most inotences was glven Ly the
teschor from the yearly vrogranm of work thet ls malled to fhe
stebe office of Voestlonal Education Iin Agriculiure, The data
presented was not limlied to the current progren of work and
may have been selected by the t@aaﬁerlfram.%hg progyan of work
of past years. The informatlon contalned in this table is an
indileation of thowve items whieh teoachers fesl sye the chapbersg?
most important goals to be reachod.

Ideasn pragsented by teesechers for sccomplishilng livesitook
improvement weres: gelection of betiter brecding stock, selling
off scrub animsls, forming edult and Junior bresder's ascoclow
tions, s3d more partleipotlon In 1ivestock shows.

Comanity servics so shgwn heye was to include orgonized
sorvices to the community In wihleh the fasrwer would lesrn as
well as recelvs assistance. These services would include as
rrach mamiber parblicipstlon s possiblae.

Cooperative ond lsadership sctivities called for member
participetion 1p the loesl chapler as fsll on diatrict and
state levels Perticlpotion in falrs, shows, and conbests wers

78 of mesting these posls. Other ways of sibelning thooe obe

aokives called for porticipotlon In local community soblivie
&

Pagture improveumant was Yo bLe promoted through pasburs
tours sponsorad by the F.lP.4., Loys dolng pasture Luprovesent

on their own farms, and throush publlelty in lecal and county

PETIT .



BETEODS OF PROEDTING THE

TABLE TIX

TEACHER'EL PROGRAL Y

THROUGH THE CHAPTER

_Method usaﬁ o _Percent 1

TUHGer of teachers reporting

5 10

16

20

Program carrled oub im name of FFA 52
Publlielty of gchapter snd boys &2
Boys agsist In community service 52
Boya work with elvic groups 28
Promoting aduld educstlon 26
Parent-aen'baﬁquata 12
Chapter experimentsl plots 3

S LD b B e B e
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fnnlyals of tsble IIIX
Iinted in this table ave the various mebhods teachors usoed

in promoting the voostionsl spriculture program theough the low

eal F.P,A. chanter. For the method llsted, “rProgrem csrried
out in the nome of the FFA", most toachers indicated that perts
nder the

of the vosatlonal gzriculfure progran wers carried ouk w
hanner of the F.F.Ae, and the chepter recelved the fredit apon
complation of that part of the program. One beccher said, ™y
chapter is my program®, Thooe tecchers genter thelr progrems
sﬁéuad the F,P. 4. and uge the publlelty roceived by the chope
ters gg boole with which to fuwiher thelr programs.

By keepling the public aware of thelr esccomplishmsnts,
through such publlelty, the teschers find more peopls asre wille
ing to give ssgletonce with the programe Teachers gelined nove
publicliiy end ot the same time veduced %thaeir work load by
having the boys geslsk with comrmnity aarv*caa~ Ong teacher
ramerked, "It mokes p dad feel good Yo hear a nelghbor say how
well his son did 2 jJob, snd 1% also males the ded ¢ stronger

backer for your progran”. Although not listed ss publlcity,

psrovoting adult educstlion, work with sivig clubs, amd parente

gon benguets &re actuslly forms of yuhllﬁiﬁyg "he boys are
performing before sdulds who, In the oplnion of ons tescher,
Tdon?t expact the vesults that ths boye ere capable of dsliverw
ing®.  fnother tescher sald, "Cub oul the P.F.A. and you mey &9
well repove the wooeniional sgriculbure depertrent®. AlL feache
erg falt that the F,P.A, was an ossed to the voostlioml sgrie

culture program, and without 1t thelr progran would suffer,



EFFECY OF THE

Tl

R PFPA" oW TEE TEACHER'S

Bffact e Porcent 1

Wunbér of toachars roporbing ”
00 15 .80 a5

Psople assocints “fma" with
the beachey
People show confldsence in the
tsachey
Mekes my tesching reach farther
Uprat considered a cammunity asset
¥ors people informed of the
vocationgl sgrlculturs progream
Couged nearby communities %o
start chapters _ ,
Banker has more confldence In
teacherts judgzsment

g0
24

20
12

iz
4
4
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nlished with bowve, parents show nore eonfidanes In thew. Ths

S

L orarents tell me the
thair bﬁ;«g en & tmp 1t would e
of one oarent hod never spent @ nl
going to the Taly with me.

any tloe I need o tx
riz}m with them and ti;e son
bt awey from bons below

f

Lﬂ

Une teachey 1n comzeniing on the far reschilng effscts of

118 teachlng selid, “"When a Loy comes up with better erop yields
livestock poing than hla ded, 1%t doesn't take long for the
dod to meke 2 chenge™.
In the oplnion of ell teaschers, belng assocleted with the

°at gontributed for more Lo ths bteacherts success in the

term ™

corpmnlty than 1% detracted,



EFPECT OF "rPa [EMBEES™ OR TEAC

TABLE V

Bffact

Percent 1

5

10

THUEDET oF Lenchers Teporting
1B

20

i

¥

Mombaers help sell the woocatlionsl
agriculbure program

Boys? good lumpressions reflect
back to teacher ‘

Devalop betbter relationship for

~ teacher ln the community

Parents! luprssacd with boys?

~ Interest at homs

Boys' succese in contests amd
ghows iz veflectlon on tesacher

People pleased with boys!?
accompllishments

"rEa¥ boys become established
In forming qulckly

Boys'! leadership activiﬁiea in
comaunity

58
36
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*'inf* }fm. JoxBE, Snl new
Anc-w. .g,,,, &

vreetionlly gwe¢3 one is feeL

Rk s 4

the boy influences hls porente to try pevw ldeoa¥.

Wy, B is

7% ,
@Z’CQ CLOB Y,

| hen o boy ecarrles ont e
EO0G ?Gqﬁ@tu cod wiill sdogt the

snotier effect on the Yecchasrls sleluc Lg the

¥,

the Geacher of what the Loy dess Lo Lhe communitye

this, ope Beccher remerked,

‘et the boys I . A8 o pellediich ou
tionel apgric /thre Lescher. The rg &”ﬂ l own '
ond not as atory boyg” D : : -
aﬁriaultura teacher-wha hnﬁ b@~v

3 ‘iﬂ or 4iof 3?3 %eac;@r Qﬁt“ Ii rle cp ra @rau;%‘
Yroonle develop @ lot of confidance in the beccher throuch
the boysY, soid one teochey. ZAnother remarked, YPeonle are not

Intareated in what you do sz zuch os whet the boy con do.

have interast in you beecause of thalr Interest In the boy".

On the suceess of bLeys Ln conbtests, & Leocher express
this view: "iwvery time they (the cormumniity) pat the bor on the
vack, they unconsclously glve me 8 wvat too'. In general moot
toschers felt thet when the boy wes succesaful, ths tescher was

held in higher esteem Ly adulrers of the boy.



TABLE VI
IVFLUERCE OF THE CHAPTER OF THE COMUUNITY

. T T NGB eT of TeBoners TOporLing )
Influsnce ) e PETCOOE Y 0B 10 36 20 25

Improved liveatock 828

Better postures 48

Better livastock parasite control

Improved cr@pping

Improved faeding practlces

Improved dalry eattl& ‘

lore soil conservatlon practlced

Better livestock dlsosas gontrel

Better living standsrd

Improved poultry

Increass in broller production

Pattern for other school
organtzations

Better parent-hoy-school
relationshlip

o
B
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concerned with Improvesents in sgriculsure.
of the obther four replles, Sebtiber Living Shonderd, stems fyom
better fowaing methods. One teascher observed, "Purebred livee
stock sre sboub 8% common place NOW 88 gorub livestochk were
when we sterbed our chapter®, On ilivecteock pareslite conipsl,
# heacher comuented, "We storted ths Lrll rolilng, ond now the
fayuers ore buying thelir own sprayera®s In gonersl, woglt of
the corments of the teschers sre of ihis orier:

“moye heving good 1iventmck for enterprisss ceused tha
farmers In the commanlty to want this type of livastockV,

. "Shen the boys 3tartad planting fall pasture, the fsrmers
followed the same practice’,

"lore men sre dolng pood faeu1n~ now 8¢ & rgsuld of Lhe
boys currying om feﬂuiﬁ" enterprisea®,

I know & farmer who 1z now uging nybrid corn end fertil-
149{ becausge his boy used 1% snd mode ﬁ;bwar ;1lolds than his
dad®,

"Boys mized $,000 pounds of slnersls ond sold 1t %o the
farmers sbout eight years a :0e  Row three storss In fown have
8 good mariet f&r ninerals®.

ran had

In @09t cases, the teschers felt thst Yhelr prog
progressed farther than would have bean possible without the

cheptar and that the neme "FPFA"™ g8 2 plllar to lesn on.



TEBCLOTS HepOPLiig
Deprees , ‘ __Pargent Timber

Chapters with Amerlican Ferper depgres 12
Chapters with Junlor sstey Farmer degree 60
Chaopters with Honorary Chapter Parewr depree 76
Average number of Amerlcan Parmey

deprass ney ehenter hoving
fvernpe nuber of Amsricon Farmer Jdegress

ngr year per chaniar having 0. 09
Averape manber of JTunlor Dsoter Pormer

deprees per chanter havi 4 i
Avevare pamber of Junior Unsier Farney

Gw

fod
5

4

degress per yesr per chapter having Oedf
Averege numbher of Honorary Chapter Favier

dacress per chaplter having

o

510
) e {Bé
dverage nunber of Honorary Chapbter FParmsr ‘
decrees per yaar per ghapter heving 1.0C

Enelyale of teble VII

0f the dsis sbhown on Amorican Permegr degress in thls ta=-
ble, only two of the three degrees were due ko bhe afforts of
the present teachers. in one deparbuent, the present tescher
hos only Leen there for e yesr. In goneral the chance for
abttalning the Amerlieasn Pormer degrae ks not sz fevoruble in
the depsrtments viclied as would be the cane in o svjority of
departments In wastern Oklshomn, The aversze level of living
Index in the countiag wvhere these schools are locsted is 66.71
or 68.7X) of the state averaze, whaile the leval of 1living index
averaze ror the 3U countiss in the western hell of Ohluboms iz

134.23. Thizs Index ls based largely on the value of form come



o d
hort o

moditicy sold or traded and ig comubed from 1950 censug daif.
The thres Americsn Fammer degress ¢ome Lrom countlss whare the

lavel of living index was 111.7, 60.5, amd 5l.1. Although the

index is low for two of thess countles, the deperiments were
locsted in aress vhere pert of the faralng land is oxgellant.
The feschers felt thst o sultebls farm setting io desirebls fop
the beeohar 0 hove fmericon Feroer degresz in his chepler.
fowever, bhe teachors balloved they muast put forth effort in
order four boys bo abtieln a degres of this natures

Arong teachers In depsripents where no boye hed sttoined
the Junior Haster Faruwer degvees, ihere were beschers with long
tenure az well o8 short tenure. Likewise among teochers whoss
boys hed attelined thls depgree the tenure varied. Of the six
teschers who did not have honorsry chepter farmers in thelr
ioeanl chapber, three ssild that they had nobt ssleectsd anvone fop
this honor bgozuse of the Jenlousy thed existed smong the farme
erg In the communiiv.

Lilaly oneg tescher will hsve an advenboge over gnothor b
gouse of his losetlon snd the pititude of psople in the CoITGe
nity bub, In the msin, 1% ls the tencher who hss a definite
goal in mind thed will meke svery effort to help boye under

fhis guldencs recelive top honory on & staie level.



TS BY TEACHERS o

he Volues derlved by the boys.

“The Doy gets hls best training in the PRAY
"The IFA contributes to meling the Loy a bebbter cltlzen.”

"Tothing squel to the FPA for young boys.”

. "There ls no othsy youti orgenizatlon that canm betber
Influsnce heﬁ?ﬁ In beo 3‘}{(; {;@@ﬁ oldis Qmﬂg“

"ono of the top educational $rainings In the school.?
"The best orgenizetlon for Loya."

 "Tenches coopevation and things thet other clusses do
not beache”

"hs boys feel that they belong
2 purpose.”

to an orgenizatlon with

“ohe FPA promotas unlty anong boys.”

Dy Improvement of the F¥S ohopter.

“live & soclal mesting ot loast every two monthss Vonthly
mestings of this type would be bebtter."

"Iight meetings lmprove the quallty of the chapter.”

"plonned progremg melie 8 bebber chopber.?

_ *Tie the whole school ifnto PPA money-ralais
It will develop & lot of good will,”

g campalsnsgs

“lske YBOO-~{BO0 per year operailing en FIF4 hstchery.

. u@ﬁﬁ 8 better chapler, lmprees on boys the stendards of

"High ethlcsl stunderds malntain s good organlzation.™

_ "Because of notlonel winnlpgs, the FFA Is In & clase
wlth stobe chomplonship footbell teamg."

"iet the boyas know it¥s thelr orgenization. You'll hove
a better chapier if you let them run 1t."
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Continued

s Vaiue to the vogpationsl agrlculbure programe

“Zontt see how LIt would De powsibvle to separate the TR
from tesching and guccsed Iin the commnliy.”

"rhe T

*A is ap inbegrsl part of our school system.”

"The FPA 1s & wonderful avenus In which you cen dovelop
and kasy the Intervsot of the boy In vocsblonsl sgriouliurg.”

"Anything sccomplished through the FFA 1s dons better and
more essily.”

Le

"The ¥FA 1o the strongest support in the communlity for the
toacherts progran.Y

"The FFA 1s & fine medliun throu
promoted."

&h wiileh the progrem can be
, "You will receive blg dividends for working closely with
the chenter and the pificers of Lhe FPAN

“The PFA comes Lizvet with the boys,”

"rhe FFA 1s one of the blpg ways of pubtir
vocationel agrieuliure program”

o over the

Thpap the Loy lnspired; Ton don't heve to worry asboub
his grades 12 bis intervest ls high."

™ralke oubt the FPA and you moy o well tske ocubt the
vocatlonel asgriculture progran.”

"mhe boys are behind me J00.Y

"The FFA is definitely & port of vocatlonnl sgriculture.”
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Anslysis of Teble VIII

This teble ls self explonatory. %The answers shown In thim
table wers vemsrks thet the teachor msde sbout the F.F.A. in
general end were not snswers to any specific questions. The
stotements were grouped under the verlous hesdings in oyder to

facllitate gasler reading.



Part 1T

Supervised Farus Trelnlng Frogyen

a:%?

The SmitheHughes act, which booame effaective July 1, 1817,
requires thet schools shall provide for directed or suservised
practice iIn ggriculture, elither on & fern provided for by the
school or othey ferm, for ob lssnst oix months ner yeare
Seversl berus and d@gcriytAst hove been uged to identifly
this aix nonths of dlrected or supsrvised praciles. Schmldt
culled 1% "Project Supervision” and gave the definition asz,
Ypoth the teaching snd supervigion of the buy's @Eﬁﬁﬁiﬁﬂsﬂ@é
Beanblosson 1o his theslz moade thig stobement, "Supervissd
practlces are the things the student doer on the enterprises
he has to work on which hove besn supervised op directed by the
teacher®, & & term freguently applled is "supervised ferming®,
end Shelley geve hls definitien of this sz, "Teraing under
supervigion of the Lnstruetor of vecﬂ%i@ﬁﬂl,agrisal%aw&”@@
Shoptaw interpreted supervised ferming ss, "a wholshesrted,
puarposeful program of fernm setivitlies cerrisd to completion in

its notursl setting".’ Uors recontly, "supervised furnm frolne

o A gﬁhﬁiﬁﬁ’ Projects snd the Project Hethod In fpriw
calbtural Bducation, pe Z0« — R A

*_"";‘Eé‘lo i 5 Beanblosson, Develoning Adeguate Supervised
Practice Progren for Boys in the LI16Velind, OETahona Comuinity,
TROS18, Tates OFlonOME ArPloultuvel ona TGeRanLE L OoLe T G g

1938 s Da 25

P

Saasaph fe Shelly, ”Basinw Iﬂﬁtrﬂﬁ%Aﬂ‘ on Pormi :
De 138,

greme¥, Acpieulbural Eau@at!au pazineg, Jonusry, 19440,

Tra van thoptaw, "The Iong-~iime Farming Program®, Asple
cultural Pducation lngesine, June, 1948, p. = '




Ing" hes boeen used when referring to the sctivitiss of supere

vising the boyts farulng opereblions.
it 1z not the purpose of the dsts In this part o detore

mine the proper term with which to ldentify these activitics.

Thig dsto way secured %é give, in the opinion of the teachbera,
the proccdure and methods which obisln the wet &aair&ﬁié -
sults for the boy, the tescher, and the communitye.

Stuckl in his thesis study on selected amﬁiﬁiﬁ&@s in‘$@a
catlonal sgrioulture found thet Bsupervision of ymﬁiaﬂﬁmwmﬁk
was congldered to be the most lmportant sumer sctivity of voe
setional sgrleuliure teschera in Idsho”,B |

Aw stated in psrt I of this chapber, such welght can be
given dats when seversl teschery have answered 1n the same
waYy, because sll questlons In the questlonnsize, pertaining o
gupsrvised ferm treinling, were stoted In ¢ mapner that cailsd

for sn cpinlon asnawar.

Buerrill Gotifried Stuckl, Lvalustion of Selected A
lyities In Vocstlonal Acrlculturg, fﬁﬁﬂ %, Teles Thi
iéah@; }ﬁm’ fol Da :




TABLE IX
HOW BOYS ARE GUIDED IN STARTING A SUPERVISED FARM TRAINING PROGRAM

{1

Ways used Fe

Discuss past proflt-making

enterprises of othu ml
%::ohlr works Irith boy parent
!ﬂcmmmlma g:y'n farm

Short t!.u‘ profitable enterprises

Sha- bo; th.o enterprise
x.s":..%‘i:i':u. fhens yoe
héﬂ w& r sent
sas pre
farning

Sh:w" ibilities for attalning
or Master Farmer degree
Have cntwuu in which he can

Ww financlal assistance
or
Correlate ::nmzu with boy's
Boys phn individual 4-yesr

of work
mm hento anlimals for

Conteat for ‘boy- with several
~ enterprises

...mm-musssszasas{g

e
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lze tha suscesy of pthers g an lncentive 4o Intevest the Love

Ly i cBoKn o oy vty O By on 2T g ‘ e o W ang g o o s e v s S 3 25 i e e
Thrae other methads, (1) meking enterprises Lt present

fovning program, (£ analyzing beyts farm slbuctlon, snd {2}

worlting with Loy end parent, abismnt Yo plooe emphasio unon

the aupervised ﬁﬁ:ﬂ,@fﬁiﬂiﬁg meooran o $he boys' pros
gsent farn situstlon. ﬁﬁiil.étﬁev sethols siress the nocesslity
of sucemss i the beglmning yesre Pelsitlvely few Lsachers gave
the sane verply to the Dinsnelsld asnect of the supgrvised farn
sralning progran,  Thils problem wes attacked 1o seversl veys,
wizlely indlgate 1t hos mach importoncs. The vewarks of teschers
recerding finoncing of the boy's program arvs llsted balows

"If I don*t feel 1lilke aignlng o boy's note, I won't recoms
mand bhed o uwspehant finence LisY,

ey to heve the boys select profitable entorprlises®™,

FI wouldn't sek o boy do buy an en
not be willlng to pay™,

wel &6 8 prige I wouldd

Bl

Pipvae the lobor Income increase each year as Lhs boys gogs
througin achool®.

- "isve Loys select enterprises thet are easlly financed soud
reinvest thely esrnings to brosden thelir scome®.

hornd from his entere

s Gaut bhe boy gets gome cash L

e S
yrisgﬂ e flrst yeaws he'll be more Interested the second
yenr'.

“The boy can't take cere of more then hils finances and



abllity will permit®.

In general, teachers felt that enthusiassm on the boy's
part and cooperation on the part of parents were very necessary
to getting the boy properly started in hls supervised farm
training prograns



TARLE &

CB USED BY TR
WAL ACGRIC

SOURCES O
IN CONDUCTING

: TEACHER
URE PROGRAZ

o T o — ~WiEGer B LeG0LaTS PepOrting
Sources of asslgtance o Porcent 1 5 10 A 20

Parwera 60
lerchants 52
Loecnl bLankey 44
Civic olubs 44
Superintondent and/or prineipsl &2
Sehool bosrd 20
Soll conservation service B
Production oradit sssoclatlon 4
Vetarans agrlcoulture tsachers 4
Foculty 4
Advisory group 4
Hewspuper editor 4
Other agricultural agencles 4
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tnelysls of ftable X
In using various groups to ascist wlith the vecationel

ggriculiure program, teachers were in goreenent that certaln

o8 gsslstonce uwsually ceme from o specific gyroup. Irom

the fesroewrs the beachera received help with experimentel plots,

D sdudt end young farmer glagses, and tho ane
of thelr formo Lov laboXatory WOril
Fram the percheanty cemg noney Lo fingnce commnity podw

-

ey bo finsnce the enterprisss of Loys anrolled in

Jeets an
vocgtional egricalburs.
& lerpe number of tsachers Lodlesnted thet Lanboers vers

willlng bo land mopey to the Loys. ne teachey remarbed that

the bonl and borrow more

3oRe of

money then thely dods would be sble to LOPrOW.
Glvic olubs were willlng to sponsor speclel parts of the
toacherts progrem and dirveed the publlcity for hls progron.

In some coses, bthey advanced money to finonee commnliy pro-

The beschor could obioin needed equdnment and suspliss Ly

ving on the superintendent or princi
and from thls grouy he rooslved esxcellent putilolsy for his
pvégram@ In the woards of one beacher, "They tell people alboud
my progres in o wary that couses morve poople to be indorested
and give msslistonce with the program.” One $eacher sald, "It
iz Just good polley to ask thelr advice occaslionally®.
A nortlon of the asslstence teachers peceived from varlous

groups was in the form of sdvice and progran pronotlons

2%




TABLE XX

ﬁv“'gsﬁzqwﬁﬂcf OF CTHERS
IONAL AGRICULTURE PHOGRAS

| ™ T ' | “TEEDET 0F Leasners rﬁgﬁ?tiﬂg
Mothodused  Pevcentl 5 10

20 25
Let people know about the needs 48
By sallinb paople on the progran 40
Becomlng well scgqualnted in the ,
eomrmanlty o323
Diplomatlically asgk for sgalstence 2B
Qﬁ?”iﬁ? with buginess men B4

By vendering communlty sevvices 20  ootomimmy
sgponse to @utatandiﬁg boy

ﬂ@ﬁ”mﬂliﬁamﬁﬂ% 20 nusimRER
FFA was the corve for the entlye '

progren 20  IOMXRERIBX
Fgople helped Lor personsl galn 12 zaxmux
Didntt try Lo know 1% elld 4 x=x

e
3



Inelysis of teble XX
Ietting people in the commundty know thelr noeds snd sells

Ing these peopls on the walue of the program wes upperynost in

the minds of teachere when trying %o get esolstonce for thelr
Progrel. One teacher ssld, "I was sotuslly surprised ot the
response I recelved when I £inelly lot people know I nesded
help®s "Letiing people know thot pou need help s the guickept
way to get assisionce”, wos one Yescher's vemark. Another sald,

Tif sowpone ls Interested enocugh to ask aboub your progrem,

never mlss the opporbunity to explein it to then". One teoch-
oy remeried, "You shoulda't try to sell the program yourself,

but you should spend all your Iree tims recyulilng other poow

ple to do the selllng for you'.

Some teachers were of the opinion that you hed only to ask,

and the help was forthooming. Other feschers thoughd that mosk
people wented something From you before ey would be willing
to give thelr sgsistance. Fven though there was s difference
of opinion &g to how you eould errange for help, 2ll teoachers
belteved thet & tescher cowld get needad help L he went sboud

it in the right memer,
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IVIDUALIS OB ¢
SEAL AGRICUIL

' T ' T , Wamber oFf Leachars reporting
Teachar's @xziniim B _Poreant 1l 20000B 10 i 20

In return for seyvices rendeved

by the FFA boys TR . e e S e
Becauge they reeslized thy need B8 U XU
Individusls help for thelr own

parsonal golin U 0% 6 e e
Bacousg of clvic inbtervest in

the communlty 24 UDUISIERAR
Becouge the group wented to ald

thelr own program 16 ammmmen

Becauge others were also helping 4 =xx




Snelysils of teble XIX

In every comminity teschers hed sompone who volunbesyed
sarvices of some kind, The data in this teble shows slightly
more peopls offered ald becouse of sowsthing already vecsived
or banefits they exm%e& o racelive 8t & later dete. lowever,
ttmre ware thosa that felt 1t was thelr clvic duty %o help with
gome wortbhwhile prolect spongsorsd by the P.F.h or votetlonal
apriculturs feachey, Uhlle sllchily fewer poople offered sid
becaunse they Lelf 1t wes thelr duty to help, they were the ones
in the velunbeer group thet carrled the biggest portion of the
londs lerchants, who {finenced beys! enterprlses, geve 8sgiste
ance becouse of thelr clivic Interest os well sz for personsl

gain. They expascted to gsln sore business by developing goods

wlll with the psrents end at the seme time heve the spproval of

fallow ¢lvic ¢lub msonbers.

Tenchers, In general, felt 1t was posslible to hove a cone
sidereble pwdber of services wolunteered by the peoples of the
copmunity but thet the tescher must first srouse their intersst

anouch for them to deelds that the progrem ls worth vhlle.



TABLE XIII
TEACHER OPINIONS ON PARENT-TEACHER RELATIONS

—Zeacher?s opinion Porcent 1
Teacher should make vislts to the
home

parents

Mmlazq:lnm is very
luportan your program
' are more Interested when
teacher shows

Mothers have more ca on
the boy than the dads

mﬂ mist have the cooperation

the parents
Personal visits promote the
s
romr WM discuss the boy's
less mﬁ"ﬁtﬁ%m boya
when teacher knows the parents
Work with the boy and develop

the parent's interest
Wl visits brief but

s> RBBEEESZ
HHIEEEEE :_.




H o R e o, g w i " o 2E e . wa N v
rmortant solnts In having & succgsaial progren.  Ib is vary

I anaviare o0

,L-qu J-{s’,}ﬂng’;ﬂpﬂ E?Lpi’ﬁ.

Do aEet

4 .
in the by

avelh,

are dov

araaﬁsa & matual w afﬂﬁﬁﬁﬁig” beteeon the
boward the sdvonoe m nh ol bthe bﬁy’u

&

Kol

BA11 the boyst pervants kooo you belber thon
rou ean bnow sometilng swre about them 1 you vi

Trergonel vislie arve one of the nein thi
establiahed in the commmityle

"iglits t& thelyr home mob
e ?3:‘ :: i uﬁ“’ _(11&431;0‘3%5 b&wrﬁff

Ffow . S .
Trorgonnl Vigiﬁg

i
S’M ™ C}&

jeade bhiv)

Farsoncl acqualntance <
the b@ywﬁ'hgme wos glso stressed very boavily by the ifeschers
interviewed. Jns tescher 88ig, "It's bLelng evle to telk to the
faymer in a friendly way ond eall him "21311% instesd of “ir.
Jones™ het willl keop your Job for you when the golng geta
roash®.

fnother polnt that was stresssed was the necessity for take

an interest in the Loy, his paveats, snd what they ovhe V5




cool Lraese thet blows scross o formerts poreh also belongs to

shbor but the fermer Iz filled wiith pride wisn F0U GO
ollment hlm sbout 1t", wes the resasrk of 8 Yewschers Ong tasche
er told ms thet the farmervs wife will feel wmove kindly Lowsrd
yoa 17 ahe Imows thet your wother gocked on a wood stove 1iko
the ong she lo uslinge.

A number of teachers falt the coopsration of the pavents

was nocassary, ond 6L hod found thet when the desired resulbe

:

can't be obielond, workling with the mother may solwve the proe-
blem. One beacher replied, "iothers have o way with ded in ipe
figeneing the Doyts progran®s lnother tescher sald, "lokhors
agually show more Interest in the boyp; you should isnke sdvane

£ i )
E 2

tage of this ond do move work with the wmobthers

A11 teachers agreed thet Lor the beat kind of gupsrvised

Tarm trsining prograsn, the parents o

36 be behlnd the boy and

the beathiare



Rumbey rer enrellse

Parcent 1

3

Average numbeyr of onterprises per boy

2 per boy
3 per boy
2.5 per boy
4 pey boy
5«5 par boy
1.5 per boy
1 per boy

28

20

Aversge number of lmprovament projechs pe

per LOY
par boy
por boy
per boy
par boy
per boy
lﬁ per boy

Average numbsr of gupplementary farm proctices per boy

25
24
16

4

15 per boy
20 per Loy
10 poar boy
26 per Loy
16 per boy
¢ per boy

40 per boy

24
20
20
16
¢
8
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fnalysis of table XIV
In on areog whers there ls diversifled forminz it is pode
sibls for o boy to hevs several enterprisesy whille in on ares
of hishly specliallized foruing, for enmrmpls, the nuniber of
enternrises o boy ¢ould own ig liomlted. Tecchars in generel
faraing sreas felt that the averasge ruter of gnberprises ey
boy in thelr compunity should be swre then tnose of teschers in

apecielized farming areans. JHowever, all teschors sesmed o feel
. #

that the Iinterest thet the teacher tool in this phoge of fhe

progron kod & big effect on the ayerage muwler of snterprises
par oy In hip chapter. Thig Lies le brought oul more cleorly

In %$uble

‘To It Lz the oninlom of =oct of the beschers Inkbape
viewsd that the punber of enbsrorlises bthe boys owns io of less
irportance then the scope of tnogse enterprilscs. Inberviews
with supeervisors Ln the sbobe department of vocstlonsl sgricile
ture show Loet they are plscing more gophoglis on the scope of
aenberprises than the nuber of onterprises per boy in the snpuel
raporis thet ape reculred of bhe bescher.

It willl be noted In thls teble Llwt no teecher hos on
averess of less than one enterprlss per boys Conversetlon with

tgachars, oblwy thon the ongs lnterviewsd, reveals thet sous

L

Jo hove an avearage of leos than ong. An explanstion thet nlohy

be get forth es Lo why the eversyes of thece tcechers' programs
pre relotively Righ is Bhat in ths selsction of %eschers $c be
contacted for this gbudy, sn eflort wae mede to ohoose teachers

who Were »ed laed oo sugcensiul in the fleld of wvoontlonsl

agricnliure,
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In view of $he foct that 17 feachers out of 25 aay thst
the sversge puber of visids por boy should be one o two
vigite per monkh, It would perhnps scoen Jloglesl to assume thils
would bes the right nunber of tlmes to 7isit the boy. Thin,
howvever, wag not ihe oplelon of the teachars who gave those

aversses, They felt thet the Yoy should be vialited much nore

*,

freguently thon this to get the best resulis Lron the Doy spd
his supervised farm treining progrens
If ws oonslder there 13 en sveragze of 50 boys in sach

maan 600 vizits per yesr on o sonthly Laols

and 1,200 visits per year on & seml-zonthly basis.

more vislbs would be desivable, the tescher woull not have the
tlee to devobs to thls phess of the progroam if he hos 4 walle
rounded progrRit. |

Pory the teaschers vho mﬁiaét&@ 36 and 50 visits per boy
per yasy, 1t 1o 1ikelsy thet they mlslnterpreted the quesiion
sl cave the flgures pegulyed Dy thalr annuel report to the
gtate of flce, 'This rveport csllis for the muwbey of visiia per

boy per enbarprise end If the Doy hoed & entgrprises, ons visid

paid the boy would be counted az & visiis on the snousl reporbs
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2

forn troining progron and developing o strong orientelion nros

ayar iﬁ-@“ ar to meintalin 8 pood supervisad forsn tealning DrOw

4, 8

grase & vurber of bteachers in showing boys the pogelbdilltles

durding orlentatlon will use successlul Fulwfe boys as ozeuples
%o daveloo the stadental interest. One tescher said, T heve
a2t leost one or two of my fovier studente, who were Junlor
Uoabor Formevs, tall to my freshonn cless sach yeors

Do points, wiich ware mentloned by no more bhen tuwo

beanhiery, merli conslderstione. Among Bhese spor

1. Imveloping the boy's nersonal ovide. The toscthers ode

ypeating thio mothod compllmented the b

I S o I B g, o
thar vislited blg farm and ool tise

gonel guestions gbout hils anbornrisese A Syplesl guestion wess

ot
&
Lt

5111, how le thot 1ittle pilg, with the white tip on hlo sav,

5 - P o8 1
getting alongs

e by

2. Conduetling project hours. UThls was sngther woy thed

wea used fto bulld up the boyts prlide. The teschers slan sold

tne boys would melig 8 special effort to cub weeds and get Lhe

Froucs In g anape baloe the time for the $oure

Se Torking cloasely with tis

Loy enG und. In onewers o

guentions in the guestlonnelre, mony then oo tenthe

r
grs Indiested thet thoey worked with the boy snd duds Jowaver,

in onswering thls guestion they placed smphosis on somethingy

\‘.?’3 o fny ke
¥ the &

plog,. Toachers indicolted thmb & lg thaere when you
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visit the boy sod you talk sbout the boy'e enterprises together,
ke will be wore favorably lmprosced with whet jou srs trylng to
&on

4s Supcestine entorprigss Guplns sosson. Oma of the Soeoche

ers said, "I could heve inoreaned the average nuber of enborw—

prises per Loy by ons the firet fwn

vasrs I tanght by making

3%

goaetlon throughout the yeor when new enterprlscs could bo
stertod.” The other tsacher suld, "2 lot of timss boys have

the money with whilch to stert a project smd wop't ssy saything

to you aboub 1%, but If you meke a fow suggastl

5.  Leking the work practiesl o

¢ lotersutlng. The lden

here 13 not to get so technlosl with subject metber and id

as to discouvege bhe boys. "The quickest way to lose interest

iz to atart tolling over their hoods™, said one of the femciw

L5 N



HETHODS OF MATHTAINING ENROLIAG

TABLE &VIX

3‘1 ”"’1‘& y@m?@‘ Pﬁ;{ ? Z& ﬁz w‘u xoﬂ‘

Hethod used

Pevoent

TaieY of teechovs reporting
b P )

1

20

Progroms based on current
gmohl&m ang inberests

¥en select thelr cwn boples for
¢lsag dlzouasion

Uleas group nlans the program

Closs ls an *&I’{;&ﬁiﬂfa group

Good visual educstion inlma}

By workling with the Individusl

Work with gounty agencles for
betlor programs

Take csre of &mial and
racrsational neads

Hove regular time for classes

Invite speakers of authorliy

Teagh sbout new findlngs in
sgriculture

Hold diseussion type mectings

151

25
30
80
15
10
10
10

10
5

Xt



Anelysis of teble XVIX

The nuwber of young fermers in the comm

nliy 1s limited.
Doys just zotilpg out of high school arg expesting to e dralts
ed for duby in ths nrmed servicss, snd thelr intersst in astivie
tles such as young favmer classes ls nob vary hish. There ls
now & posgibilify for more condldetes for these classes Leoouse

vaterans are complsting thely "On the farm tralning progrem¥.

Until mecently thls group was wnsvelloble Lfor such closses, ond
some %11l are mot sveliscbls. Slnee most voeational spvicule

ture teacherg are reguiyed Lo toech some

young farner Glagsas,
this lack of young men to L3111 their ¢laszes hes glven meny of
tham great conceyf.

of the E5 tenchers lnterviewed, only 20 had young feroer
clagses, and of bhis group only 14 were corried on completely
saporate from the adult progrom. IV L5 very apporent that

thase young men went something In veturn for the tlme they

spend in c¢lass. Teachers have found thot the way to mainbaln
intersss and hold thelr clasges together is Yo heve something
in which these young men avre Interested., These Inbterests were
foupd to be centered around thelyr present-dey ferming snd 1lve

inz problams,
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v\‘Ql nm e

HG BUR

Li RVIIX

OLLAGE

VTN ADULT CLASEES

Hethod used

Payeent 1

TheY of Lenchers reggrﬁiﬂ@'
5 ,

AO

20

Prograps baged on current problems
and Interests

By warLing with the individusl

Clasye helps plen the progya:

The men seleoct the Loplics fop
disgusslon

Good viaual educstion (filme)

Have regular cless neetings

Teachﬂr Lﬂﬁ%ﬁ wall iﬁfarMﬁﬁ an
the subjoet

Invite speskers of authorlity

Teacher plans tho propyron

Digeussion {ype meetingsy

Take oors of soclal an&

~ raecrestional nesds .

Teach aboub new findings in
agrieulture

Hork with home scononmlcs tescher
amni hove classes for the
entire fomily

&8
24

24
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meeting le to be held, he would be sumewheat more hesibvent gbout

inviting otherse to sttend the moebings.

YThe teacher doean't heve to worry too much ebout inber.
gatod mombers Penpmbering the debe snd stbending the meetingse

T$ts the border-ling merbers thet hove to be prompted”, seild

ong beachers Anotheyr tescher revoried, "Heguder attendance is

whot bolds the gless bogether; 1Y they nles one

thm,i”ﬁ

1ot essior %o niss the next H1:e%.
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TABLE XIX

ey TR =l €4 9 8 o R e dl it R T I e e e

EEFECT OF HOME VISITATIONS &8 HELLATED T0 THE SUPERVISED FARM THATINING PROOCRAN

- | | T Tupber of toachors reporting
The effect EBereemk 1 B 0 A5 20

Parents ave more Intevested in
the boy's program

Teuchar bocowes bethor scquainted
with the parents

The boy lg more Interested in
vocational agriculbure

Dgvalops & "‘i:‘?r-r@atiij‘ program for
the Loy

Tencher knows the boyts farm
ﬂituati@n better
pportunlty to solve the boyts
indivl&usl problons

The teucher losryns wmors sboub the

- gommunity

The tescher develops closeyw

ve B B8 &2 83

relatlonsinlp with t$he woy ERAK
Improves ¢lagsse-room dlscipline RXEX
Beventh snd eighth grude boys

becoms Interssted in vocatlonal

serlceulture , 4 =z
Boy makes nore profild 4 xx
Kaltes teaching more sflfectlive 4 xx
Causaed teoacher Ho have wmore

Interest 4 ==

ey
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Spalysls of table XIX

Toz of the thinge the teuschers have strassaed ass lwporboad
L8 haoving pareaabs wvio sre inberested iun tho Loy's prograde
Tale is glven #s Lhe osulistanding rvesuldt of vilsiting the Loy at
Blg homee Thors le 1ittle doudt that the closer goguoinbaonce
that iz Jdeveloped by theoe honp visitas i1s in g lorge dagyred 1ow
sponsible for thlew incressed intorest on the purt of the poye
entys  Ine tescher weplied, "ItTo o Lot casior bo glve bad
eriticion sbout someons If youlre not personally sogualnbed

with the Individosl.™ This teachor lamplisd that 1 you ape

ergongally scquslnted wlih the pavent,; oll bls eriflclisa aboul
ron o@ay not be adverse critloisi.

: Intorest of the parent znd the boy Lo wovy

ant, but poselbly more ifmporsant yet is the loprovenent

ot about In e %ﬂ‘&@ﬁﬁﬁ*g Az shown Dy the toachers?y

eommente, the tescher i3 In o posiflon to do & belbber Job of
- teaching when he returns to the oless voom, A dancribed b
one teschsr, "These vislie teach you aboul as much 8o thal?
teach the boyy; Itve never vislied o form that I haventl
od gomething.” Acother deschwr seid, "I hove been able %o do
a lot more Iop the bDoryeg beguuse I heve seen thelr aseds {irst
hamls"

fow bo keep current on comaulty sctivities wes summed ug
tuls wey by ono teachaer: "These form vislie 1s the bost wey to
Zegp up on whaltle geing on in the communitye A former will |
$ell you mors while lsaping over the hog lot famé thon youtll

get froz the looel paper.”
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Analysis of table XX

The data shown In this table needs very little explanse
tion. These statemenis concern the supervised farm training
program in & general way. The teacher was not answering a
definite question but was expressing hls views on supervised
farm tralning progrem., The writer tried to group these state-
ments under headings that were indlcative of the teachera!

trends of thoughte
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with the veterans propyrads.

dnte in thals part ls
spowing btne pelobionshilp exigt
wQﬁul agwiﬁulanrﬁ tesohars

viewpoint. fs was pveviously

?ha i1z oon Do ploced on deta on wi

than o data
ENYRErSy
mny o8 four ar {ive beacheps

FIENRAT.

whers only & fav

P
et

ting vetweon veberae ggf;% Tigm

o expregsed Irom bhe &mﬁﬁayﬁs

sha uaim iﬂ this ﬂh;}?}“ﬁﬁ BODE G

toh several teechors agveg

%&aaﬁ ¥ responded

However, we ocannot discount date very hesvily whon as

Iaterproted & guostlon In the sowe
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10

Good relatlonshly at present
Relatlonshlp always harmonlous
Poor ralationsily ab one tloe

xchenge classey oscaslonglly
Saldom exchange classes
To exchange of clusses

Exenangs teaching
suggestlons

Ho &Kﬂhﬁﬂ”a of suggestions or
agaipmant

agulpment and

00
95,84
4416

62450
20.53
16,67
91,67
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AT

fonlyols of table !
84 teachers of the B85 tenchars interviswad had voebheraps

one Loocher nob

el comrmmttlone

spriculitare teachers In &

Ineluded in thils doble U

ture teochers on o county

contoot, he wes nob ine

ool vond

Srenen el

Tor the voiorans?

thin & period of gix months the adverze
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SED BY TBACHERS T0 CHEA
WITH VI T RANE ACRICULY

BRI ATIONERT
g

e THIbeT of Tenchors Tenorbing ’
Zathed used Percent 1 5 10 315 20 84
Work with then on ﬁ@fmnmty o
programns 50,00
Helped them with thely progrem G750
Be friendly st all tines 29417
Show a cooperatlive attliudsg 29,17
199@& ¢lasses for them ‘ 25,00
Sey something good sbout bhe
vetarans heachar 16, 6%
@lve help to thely veteran
frainees Be35 mumuzm
Help push the veborens sgricultwres
treining program whean possibls Ge 35
Be & good buddie Sx B3
Clve ﬂﬁlp when they ask for 1t 4y 16
ﬂbld Jolnt TPA-veborans clesges 4+ 16
Dontt interfere in their buslness 4,16
Hold jolint edult-veterang closges 4.16
Have tﬁﬁ@h@ﬁuﬁraine&a taach tholr
clasgey 4,16 ==
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They thousht thet ssaeistonce with the veterong? teachor's pere
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sonel rroblems caused hlm to Lo very mroreclative.

E % ey ey . A4

the method thut crested better relotlonshlp
somgwnst mlsleading. Acbuelly 1007 Indlcutad in an indlrect

way bhot they were friendly with the vebtersns' teschers. The

feschers Lndicated by tihlo percentage would be

win 413 very 1itils more than ve frler

11y so effeot & better
rialablonshlpe

only four beschewrs strassed "seyling something pood aboud

s vebersngt tenchery ap s wey of developing betbter relutione

wrever tihle was yether oulstending slnce one femchey

corracted the anly poor reletionshin $hat hed exloted betwe

any of the bescheyes Inberviewed nnd a vetersny teacher. One



teacher sald, "Anything you say ebout someone will eventually
get back to thems Good comments take longer than bad comments
to make the trip, but eventually they hear both.”



Le Concerning the Velterans A “ri»al tare Troinips Program.

"ohe vaterans agriculture tralning progren haa been &
greet help to the men that took advantage of 1t

*The vaterans aarieultare ﬁraining omropren 1s one of tﬁe
beat farm programe thot con be brought before the peopla.

Ba valuﬁ to ﬁa@ Vﬂ&atianal azriculturg RTOZTOL

g veterans sgrloulfure training progran n&a hﬁﬁﬁ anothe

ey ey @f gebbing my propyam noro b0 nore ne

‘%-.-.

»

"Y4 hag definitely heen an asset o my progren to work
with vetarans tesc baﬂ

_ "The voootionel egricoulbure program would hove probably
have suff c?aL BOTS tﬁan the ve%arams BroZran if we hedntd
workad to-gethor.t

e veterens epriouvliure ﬁwsa hey can be of growut assiste
snce In promoting your progyruf.

ity 1o en meset o you

~ Tiny agrieulture man in your comm
i yo& ﬁull with hime"

“This relationstip of worklng together ls more to the
advantoge of the vﬂcﬁti&ﬁﬁi,ﬁ”*lﬁiﬁtlrﬁ beacher than t3 tza
votevans keschop,”

Ty wordclng with vebterana classes, you can gt the tralne
CRE e xzwﬁﬂmer closges after they graﬁuate fyon the

veterans progpom,”

Ce Dffect on soununity velotlonshis of the wvocstional agriw
CHlbure Geaohots

®T have lad o clager conbact with g lob of fermers $hed I
W@ﬂl&n*“ havs Hﬁh abh GrWLwﬁcﬁ

T lesn over baclmmrd to Reep cur mplobtlonship in good
standinge?

'T zot a lot betber acqgualnbed with the younger fafmars
n& hej ware more Inbarested in oy progroam vecsuse of contaeks
hmreamh the veborans tecchars.”
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to be a corblnation of those siven by Uardle axd Potorson in

that comrnnity services may Le cerrisd oub by or thwough group

gotion as wll oo by randerinz a speclsl service %o on Indlvide
gl Tormors
The deta in this part are the ideos and veflactions of &

of the teschews of woenilonal sgriculiure In Oklaborn

" portion
on how eorminidy oservicssz ghoudd be conduceted ond the sasant
af enshosis thet ghould be ploeed on $hig nhase of the ProgPim.
Thae 1dean and nolities pordrayed ave those of the feschers
Interviowed bub do nol indleate cozplabely thely abtlbuded.
The low percentage of teschers shown bo Poster o corbain lden
or poliey cuanot be construed to mean thet the obher teschers
in this aldy are for or agginegt sueh an Ldgs ov policys Hous

wars o oplolon

avar, since thess tenchers gove Lupromptu an

guestions, mach significsnee gould be plecad on dets when 5
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The communlty sarvice

Pevoent 1

THinber Of Teuohors Yeporoing
8 10 15

Eo

Livestochk improverent
Livastock pargsite control
Deiry improvement
Iivestock disease control
Improved llvestock feedlng
Soll conservetion and soll
Lprovenent
Pasture impmvamen%
Develop community show
Comruinldy five fighting clubs
Rodent control progran
Corn luprovement progran
Wead control program
Poultry lumprovement
Orchard gpraying
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TABLE 3V

HORN-AGRICULIURAL COMMUNITY SERVICE

CARRIED QUD ON AN ORCAVIZED GROUP BABIS

The comnunity service ~ Percent 1

TUHBET Of t8OGLETS repobLALG

5 10 315 80

3]

¥exreh of dimes drive 283
Ply control for the town 20
landscape the schoolgyrounds 18
Boy scout drlve i6
Decorate the town for Christmas 16
Scrap metal drives 18
Halp with varlous clivic drives iz
Plre preventlon In the town i2
Rad cross drlve ‘ 12
Renovate football fileld 12
City beautificatlon , 8
Buillt own sgriculturs bulldling 4
Ingtalled town atreet lights 4
Built beseball bleachers Lo

the school _ 4 =xx
gurveyed gldewslls and sewer ,

lines for the achool 4 ==




74

fnalysls of $obls XNV

A1l tenchers bad nesberahip in o ¢ivie elub 49 ﬁ*z@ e Wwos

one io the bown wherve they were lotabted. These teachers found

thet these civie g

yaps were very helpful to them in promoting

the voestionol agricdliwre progroms Howsver, the primery latere
gat of soot clvie eliby ls the bebtercont of the sonditions

rloulbure teachey weeo o nesher of Lhess

theis cldye Sines the g
gronaps, he found himeell called on Yo bely with various drives

not directly related to sgrioulture. lost teochars' F.P.d.

chapters oetively pertliclineied in those civie pponcorpst drivos.
he noo-opricultural comaunity services svonsored by olvic
groups In vhleh the F.P.A. boys portlicipeted ware lorgsly noney

such ag tho

roloing setivities for chorlisble orzonlizetiom

pollo fand, Ded Oross, ond others.

‘K’u@m’z ware song

actlvitliss ilhot were sponsoved wholly by

the F.0uh8. chieptor. Those wore usuelly gservidss sueh ez eily

beautification, fire preventlon, and health coptrol moosures.

In most instonces the boys or cheptor raosived roney for tholr
services. hen commanlty servites wers corrled cut in the
glty, the cost of meterisle used wao chorged to the olty or
wars fupmishied by thoe oliy.

iont teachers Tolt thet the time spent in sobivities of
this kind pald vich dividends when thoe ¢chapber noeded nssishe

onee at o loter dobg.
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Mnolysls of table XXVI ,
The daobn 1o this bable includes seorvices vanderad to peow

sitvidunl basiz as wall oo oo on

ale in the comm

ity on on 1
greoniced group basls. Over hell of the teschers intorviewed
perforn £07 of the community service theb io corvied on by then
an thelr ﬁémmtsm This puks & very heovy load on the beachew
and moles the load reletlvely light for each of Lthe i“*,_‘% B DO
bers. In some lnstences thare iz en explanstion of why the

rancherts shore i3 go mieh o

ore thon that of the boys In nome

somaunitlies thers 1o no veterinerisn, und the tescher gives &

conpiderable amownt of personcl seolstonce $o the fayeer op

iy

Iveatock problems., One hescher sald, "The vetsrinarien lives
s 000

go Loy away that the trip olone will cost the Ffewmer {7
The farmer just won't coll hlm until i%¥s too lste to sove en
enloel,” These tonchers feel thet 1t is thelr duty to help the
lose & §200.00 oniral.

farmer vhen ho 1s llkely to
Several teschors 4id a2 subotontlelly lorge shove of thoe
community service coyried ome However, it weo the beocheres who

the

delagated the most of the work to obhers thet lapressed

writer nost. One tescher, In an sres where there o no vetere

inary, hor sliminated o lot of peraonal gervice of this noture
wy f‘%ﬁ!ﬁiﬁﬂ%ﬁ% elooses for edulie and all-day hoys on syuploms
and treatuents of the most comon Qisossess Tow o number of
the formers treat thelr own livestock when they geb sicks This

teacher goid, "They now telephong mi to sse if I agrec with

thalr diagposlie, Instesd of esking me to comg oul to thelr

farn.® This teachsr hos coused the farmers to bo zors Coponte



ent upon themselves and this at the same time gives the teacher
more tims for other sctivitles. '

Another teacher, who had become so involved in personal
services, told the farmer he had other commlitments when called
on to perform such services. IHowever, he explained to the far-
mey that certain F.F.A, menmbders, who were very efficlent at
thet job, had been doing the service for 75¢ per hour. Since
the teacher has been using this method, personal service of an
Individual nature has dropped to & new low, and the boys have
another source of income for spending moneye

Most teachers who are dolng a large part of the services
themselves feel that they are doling too much esnd would like to
reduce the amount belng done but really don't see the solution
to remedying the situstion.



TABLE RAVII

MATOR IUDIVIDUAL P

DAL S’*& WICESR RETDERED IV THR coMuUdIey

T ) T TTTIREDET of teachevs repovting
_Povsonel service o Pereent 1 B 10 15% B0

*: 24
{4 1 s ing 75 i N

W@tarinarJ work &8 v%»gx\Aisﬁxaﬂ“xﬂxyzxa

Castrating G4 oo SRR AR KSR ARIANARER

Farm leval ﬂufvajing 40  XREXAURKTIRIEERKXTXR

Selsctlon of breading 28 XEIOOIRRERER

Lk

Pruning _ 24
Blood testing _ 20
Livestoek parasite dontrol 16
Solls testing 18
Culling poultyy 1%
2
4
4
4
4
4

Pasture plannling
Serve as pall boarers
Help with feeding problems
Brush control
ﬁraﬁﬁ;ﬂg
Ploan fertilizer program fov farm

G4
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TABLE XAVIIT
FREQUENCY OF RENDERING INDIVIDUAL PERBOUAL BRERVICES

e

e THEBET 6F TOACHeTS TPEDOTLIngE
Frequensy . . o ievOERE L B “loT oTT TORRTRIE gy

ones and moybe twice when they
gan learn the skill

When the fawvmer san learn, one
tlme only

5o repeats gxeept to tesch boys

Limit to twice by teaching how

tne time exoept for selestion of
breeding stock

Two tlmes 17 they can learn,
ovhexuise, no limit

Tntil they can do the Job

Az often ns I am oalled upon

Ho 1lnl¥ bto boy's dads and

~ influeniial business man o

Ho raposts on easily lsarned skllls
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Noturs of change

Poreent 1

Tan gﬁﬁr GF ToBChers Teporting

io

15

20

Very little chanps shown

From erops bo golls and marketing

Prom c¢rope to fertilisers and
gsolls

From erops o solils

Fpom livestocl to solls

From oropa to aolls snd pmotures

Fram,araua to marketing and
impr;veﬁ Lroeding

Solls and parketing to puotures
apd livastock

Soilas to crops ond pastures Lo
marketing

From livestock to aolls and

- marketlng

FPron llvestock to crops and
mavketing

From ¢rops o lmproved breeding
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Hequests recelved

4
o

Relative Lo liveataak

2ll requasts 20
* 8ll requeste 16
all requests 6
all regquestis 12
all requesis e
f 8ll requests g
f all requasts &
: of all requests 8
; of all reguasta 4

ﬁalaﬁlva o _crops

204 of 0ll requests 46
l@” of all requesty 25
5% of 81l raquesis 16
159 of 8ll reguaests S
255 of all requests 8
Fraeticnlly no rogquests 4

Relevive %o sells

207 of all requests 36
1@@ of all requests 84
159 of all requests 16
3@“ of all vequests 12
5 of all regueata ie
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Some of the older teachers felt that & new teacher should
practically end all community services that are rendered on
an individual basils within two years except that pert carried
out for educatlional purposese They also feel that these ser
vices that are rendsred on an individual basls during the first
year or two 1s an excellent avenus to develop deep personal
friendships with farmers in the community.



HERE O COL

GEYBRAL COMMEATS BY TEACH

A. Ressons for performing communliiy service.

“one of the best methods of tesmching indlvidusl boys and
farmers I you go sbout 1t right.®

"Community service Is necessary for one to kaep sbyeust of
the times.?

"Get community service done through the wedium of teaching
but don't try to justify your program with commmunliy service
elone,™ :

"Community service in the right way at the rlght time con
be & blg help to your program.”

"Rot any one thing that will do as much good for your pro=
gram 88 guiekly as eeﬁmunity service.”

"Gommunity service ls necesssry at times to creats tralne
ing opportunlitiss for the boysy make an effort to have the
service educabionsl to both tiwe boy and the farmere"

*You can better serve the community by having 8 strong
communlty service program ln edditlon to your ¢lsas room
teaching.”

Be Use coutlon In execubling community service.

"pontt overdo community service sspeclally on perscnal
service to the Iindlvidual.”

"Itt's easy Lo become the Ycommunity hired man®. Iet the
farmar know, ln e diplometie wey, that youlrs nat a "flunky®.
Show him how to do the job, and let him do it.”

"“ﬁ*xan you ronder personal service tha first ﬁlm&, lot the
farmer know thet you are there %o show him how to do bthe jobl."

"Don't let yourself get tled up with community service.
To & psrsonal service for the farmer one tlme and then only
when he ls prasent. It ls sesy to overdo communlity service.”

"our personal services to the farmer are overdons., If I
were storting over, I would do less.®

"Dontt be 8 chore~boy.”
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Continuad

Ds Continued.

"Enow where your commnity service work should stope
Fermers are smart<-go be sure you know whet you sre talking
abouty if you promote pagturag, know pastures.®

"4 pood medium for petting the famers on your side and
bahind deP programs however, the more peraonsl service you
do the more you will be called upon to aﬁnﬂ

C. ZDecoming establlished in the communlty.

"4 teacher could stay in the communlty an community sere
vice a2lone bubt 1% g very sssy to overdo 1.t

"There is no better way to show o communlty that you are
wililng to help them.®

"Help the wesker farmer es much as the fammer who is well
asteblished; the 1ittle fermer will usually do mors in return
for vou then you did for him."

L good way 40 become establlshed In the comsunlity, but
wetch out ebouk carrylng personal service too far.”

“Commuiity service has been 8 blg point in becoming estabe
1lighed in ths ceﬂﬂunityﬁ I try o focl that I'm teaching the
farmer how to do 2 jobe.

"olng commanity service is an excellent way to get
aeq&aintau with nrﬁnlama of the comuunlty and to galn support
for your program.”

“onae of the best ways to sell your program;y people will
appreciste you ag an individual Instesd of as 8 tescher. One
of the bust ways to get the favmer thinklng your 1line of
thought.”

Trhis will lnerﬁqsa vour work-loed but willl mske your prow
gran more effective.”

"Next to parentetescher reletionsnip, this has helpsd my
pProsren most. "




Analysis of table XXXII

The data contained In thls table are a collection of
statements concerning the ideas of teachera on commnity sere
vice. Although the teachers were not asked to discuss a define
ite part of community service, thelr remeria were grouped in
the table according to how they expressed themselves.
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6« My principal and school board would not approve of a
advisory councils

7« I do not Imow I should go about setiing up a gene
eral advisory counclle

This study does not attempt to prove or dlsprove the value
of & group that has been organized for the purpose of advising
the teacher of vocatlonal agriculture, However, there hasz been
an endesvor to show methods teachers used iIn obtalning the
advice of others and to present teacher opinions on the value
of advice receiveds An effort was made to present data on the
way an advisory committee should be organized and who should

serve on such a comnittee.

133’. Ne Wolss, "Iy lences with a General Agricultural
Advisory Council™, Aox ducation Magazine, April,
1047, pe 198.

- ER il Sngen



TABLE XHKIIL

OROUPS AND INDIVIDUALS THAD AUNE LOOKED T9 FOR ADVICE BY TUHA

TAH0Er DI UAGCLeYrS PepOrLing

Oroup or individuel Pevoent 1 5 30 15 20 25
sucesasful fermers and/or ranchers B4 KN rNERNIIRESLEXERERR LR i e e 4
Fusiness men mtez’eamu in

sgriculiure &4 RRR RN RS KL A XFRR AR HIKE

Superintendent and/or ;winmml 48 S o N e
School board wmenbors 518 ; e T 8 e .S
Advlsory councll 258 &.Jimuaswmmmmﬁ.
Other ggyleultural agencles 16 e e
Present I'YA momiers 12 mwf?‘m
Pagt IPA menbersg ¢ =X
Veterans sgriculture teache 4 xx
Individusls from professi maa&

groups 4 ==

RS

peres






1fied mon from which to seek advice,”

Tenchers, who recelved pert of thelr esdvice from present
and past F,F.A, merbers, had well orgenized F.F.A., chepters end
ellowed the msmbers to have most of the responsibllity for the
direction of the chapter activities.



TABLE XXXIV

BASIS FOR THE SELECTION OF THOSE WHO SERVE
THE TEACHER IN AN ADVISORY CAPACITY

__Who mde the selectlon M_. j

The teacher makes the selsction 92
With the advice of others, the
teachers selects 8 Xxn




Analysis of table XXXIV

The date shown In this table accounts for all people
selected by the teacher to advise wlth except for those Leache
ers with organized advisory groupse In Instences where the
teacher had an orgenized advisory group, the data only takes
into account the inltlal selection of members for the advisory
groupe In all instances but one, the members of the advisory
group selected the new member when a member's term of office
explred or he dropped out for soms other reason, For this pare
ticular group, the teacher helped the menbers meke the selecte
ion of the new member,



TABLE XXV

LAPSE OF TINE

Whey OF Loaoners reporbing
10 B

FPeriod of time

12 monthe

6 monthe 7

¢ montha--a year would be better

24 wonths -

12 months for businens men ond
24 months for farmors

&6 monkhg

10 months

8 momths

After Plrst meeting

0Ot
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commmnity. It 1s felt by the writer that a teacher with a
pleasing personallty would have little difficulty in becoming
well acqualinted with key individusls within one year of his
arrival in the community.



ABLE ERXTY
IETHORS OF OPTAINING ADVICE FROE INDIVIDUALS OR CROUPS USED IN AW ADVISOGHY CAPACTYY

T TTTTNGEBET of tesohers PEpOYLIng
Hethod uwsed lereent ¥ B N S > S -,

Without an @réawiz@ﬁ auviaar§EAﬂ9un

V40 0 imi?iﬁﬂﬂlﬁ @@I"ﬁ@i’iﬂ i REXZHEAE NI RARRRRER

“hrauwﬁ;madxum of convarsablon 44
Inow poople well before goling to

them for advice , 16
Asked for the oplnlon of the

people on your problems iz
With an organlzed advisery group ,

{CELL Porulur meetings ) g8

Be well acguninied snd hnow their

fagling toward asgriculiure 8
Hode suvvey of @mmmnit* and lisnt-

ad the yearts yasazbiiitieq 4 ==
Sent copy of purposes end posslible

buginens t@ group bafore meeting 4 ==

Have & problem or be plenningg do
some thinking prior to meeting 4
Parm gurveys, know civic clubsg
foslings toward the program 4 ==
4

Declide on things wanted end go to
them Individuslly




Lnelyeis of table XX

VA
4 mejority of boaschers felt thot they should keep the sope
ergl public from huowing thelr sources of advice. DLven threg
of 4he sevan beachsre with advisory commibiess hod the some
oplnlon., Lisbed below are the remarks of these tiwee tescharss

"People in the c&mmunity dontt know too much sboud the ade
vigory boopds I try to Leep them out of the limelight.”

"ily advisory councll iz nol lnown %0 tho public.®

"7 keep my business as close to myself and the ones on the
cormittes 62 1o possiblal”

of teachers, wio do not have sdvisory counolls,
doe nos ask for sdviece divectlys Thay balk to Individugls sbout
various pavbe of thelr progran and get the opinlon of the neo-
ple in tlnd manngr. The stetermgnis of seversl teachers indl-
cetbing how they obtsin advice srg included below:

"L go to the men persomally; I geb my Informetlon over a
cup of “ooffea.”

| “They den't know I come to then for advicey I telk wi
then and g@ﬁ adviee in the oourse of aaﬁvarsatﬁanﬁ

] lha oney I g to fgw advice don't lnow they eve belng
QC f@” t <a.-wul\.t ﬁl’?%ﬁ#

L;

“rast ebout osnyone in the a@mﬁumiﬁy ean glive FOU 9020 sond
sdvicer ﬁxstgm o whnt seversl peonie oy belove mmiing your
ﬁcisimra

Thers seengd o be two mnjor factors ithat rreventod ftoache

g fron forning advisory councile in thelr communities. Ligte-
ad below st in the order of lmporbonce ere the teachers? onine
lons on this matier
is There is o possibility of gzedtlng epn Individusl on the
Lo

comalbtes who would went B0 run the show and t ug disyvuapt the
tsochap?s pProsTEl.



2 Some people in the cormunity would not be behind your
DT ttes who were helping o direct the progreme T

There seems to be no definite pattern of organization
among teachers who now have functlioning advisory commltteese
Of the teachers now having advisory committees, four have been
teaching for 15 years or morees The other three teachers have
taught for five years or lesa, One teacher who is not in the
process of forming an advisory council will be classifled with

the latter group.
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TADLE XXVIIZ

Y ADVISORY COMMIDTEE

) [TwibeF of UBOciere Yeportiig w
?’aﬁmmwmﬁatwn e Dovoent 1 5 . 15 g B

mm the men well $hat ave ploked

for members TR o AT o e e
Be surd you know the men well and

that thev zre inbterested in

agmealtum 20 soctmwRes
Teacher did not give sn oplnlo 8 - xumx
Agk leadling wen mm would be ga@é&
) “;:»z{ M& ammﬁ;tue@ ezmi thﬁn
& z=
In . have rodlosl men on ﬁi@
£ i.t’“«ar‘*. Izt them know thely ,
mai‘szf is advisory :m;ty LI 4

Taow the men you @iaif: for merbersy
ba gure mmmmw liteg Lhem &
Tnow the men 7ou pleky they muat be

broadeninded and open to naw

1dsas & s
Taacher snd supsrintendent should ”

work 1t ouk teg,@tmr &

Hnow the men well and use only
those solely enguged In favming

Be well acquelnted with bthe men
you plek end know thelr attitude ,
tmfam sgvloulture 4 =




Analysla of table XXXVIII

Of the teachers interviewed, 847 steted that knowing well
the men who would serve on the committee, was an lmportant
factor in sterting an advisory committee. Almost half of these
tezchers felt thet other gquallificstiona, in addition to lmowing
the individuals well, wers neceasary if the commitiee were to
funectlion properlye.

Only two teachers falled to glve an oplnion on how to form
an advisory comaittee, Of the 23 teachers making reconmenda-
tions, nons gave whet preparetlons the teacher should meke or
what actlon he should tske in gulding such a2 groupe With one
exception, these 23 teachers all placed the emphasis for the
success of an advisory committee upon how well ths teacher had
screened the individuals who were to serve on the committee,



WAYS TEE TUACHER HAD DBEEN AIDED THROUGH ADVICE OF INDIVIDUALS OR

Assistente ?ﬁﬁ&i?ﬂﬁ )

Percent 1

GROUPE

-

20

Strong backere for the progyam

Hedium mf publicity for the
nrogran

Balpad neke declalons on problems

Helpad shane our progpam

isorned aaﬂmuﬁiﬁy'tranﬁs and
problems much faster

Helped doclde on new ldess end
commanity programs introduced

- Into the comminity o

Farnish transportetlien for flsld
trlpe and to showse

Pinancing boys' enberprises

Iesaoned tescher's work leoad

Bullt up Interest of othera in
the vprogran

Isgrned nore fron them than I ever
lsarned at college

68
52

e e DO O

28

fs do

Frmss

A
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the right people sold on your progrem, it will be a lot easier
to sell 1t to the rest of the people in the commmity.”



A« Deparding progresz of the feacher.

_ ery helpfal in the b&aiﬁmgng o
Imor about the communlity.”

"Tou progress much more “aﬁiﬁly with the Qwiue of some of
the locel people then you do wilthout thelr advice.

Ds Prgcauliopg perisining to advisory erouns.

"Don't let people think theyfre helplng run your pr :
casionsily they got the ides they are runnlnz 1% for youa.™

nit 1y should heve nomeons to 20 10 for advlee bul
tha comuanity know who sdvlses yom ccncarninw the

"The worat thing you can do iz %o gl sompone on she
commities who 18 not 1iked in the cormmuniiy.”

"2e coutious in orgenizing an sdvisory group. ald ot
leazt one year."

. 'an sdvlsory group it an sxcellent tool Dut don'h meks 1t
dull by uslng 1% too much.”

“Dontt do evervihing that Lhey advise.”

“An sdvisory commlities ls Lime if you gebt the s peonle
end Maaﬂ them in thelr cachitvq Jam*f &e*en& on . ang

group for sll your advice,®

"a gure to zed the right kind of 84V ce~=know the men
well that you go "o for advice."

"There nay be times when you heve b0 follow your own
thvinklng insteed of the adviece of othsrg."

C. Velug of recaiving advice.

"orpanized In the rigbt monner, they sve oubstanding in
the promotlon of your pregram."

"The people In the community have 1ived there mosi af
thelr 1ife snd know some of the thinze bo be let alonse.”
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Anslysis of table XL

This keble slves some zonsral abtoboments thet beschors

heve mode about auma:m;; oronpge  Advinory gpoaps on Interprete

ividuals fron whon tenchars m;;m; pach ofvices. These stoboe

ments have been arranged accurding to the way In whieh the

tescher approached the aubjechs
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There sre five albternote nlans wnder which voostionsl

agriculture aiewxfmmm moy e opgrotods A

ziority of ilazm*ﬁu

ments ave opersbed under the folleving plans

Plon T = Sixty minutes of Instructlon per day, b daye per
wgak, for esch clsss, asch TEBr, ;}mvmeﬁ, thet there
in msmt_;; L & ‘:!z'@vf;; 2L r::f aﬂatﬂmf;m g@a@fimﬁ:ﬁaﬁim Top

not

Pgesune =oot teochors in (lshona o

72 cloch-hours of

at ennplis

Instraction $o sdult and younyg ferwers cach

plisbed wlth axd through these classes. The deta prasented on
the followlng pogesn are concevned with how teachers orpanized

or startsd thelr aduld and young farm

s elagsen, how olegs proe

grams were plonned anld earvisd to cowplellon, and faotors ro-

dated to the succese of thepe clossss. Thoge dots 2lso 8 oY

ralatilcn bebuoen olasses and thelr valoe to the beschor and bls

vacstlonnl apriouliiwwe progyran,.

Anoicteione State Plens for Voeatlonal
mant Lo Cectlon IIX, nps 39w40.

Pluention™, Amende



TABLE XLI
PROCEDGIE POR FORNING TOURG PARMER CLASSED

"NUELEY of GLenohers PoporLing

Progedure wsed — Pargent 1 .

14

Trovped a few hinte and they saked for the classg ,
the officera were elected &t the flrst mﬁatin& B8 T1 st
Invited seversl men to sattend firat mastlng; class
was orgunized and officers sclected st tnia meetlng 21l.43 xmomzn
Taacher started the clesses aiber arousing the
Intarest of the young farmers 2lsdd sxamzk
Thoe ¢loss was orgenized with the help of key maon 14,89 xxux
Held meeting with key men and they ﬁﬁﬂﬁ&ﬂteﬁ otheras
the clnos was cr*aniaad and the offlcers vers o
elocted st the sscond meetling Teld uxX

LIT
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PROCEDURE POR PO GING ADULT CLASEES

- : e Wt goecin - ey "6 teschars r@
Procedure wsed Peveent X . ... B 20

%0

9
a

Invited sevoral mon to sttend the
fipat meetlng: the class wes

orgoanized gt thig meeting 52
Announce meetings and invite sll ‘
%o attend 20

Teachay started clasees after 3

grousing the interest of farmers 16
When a proup of farmers oye

prasant and hove 8 problem 4

mﬂ@ting is held a
Drgenlized the c¢less with the help

of key lndlividunls 8
Held meotlng with key men and they

contacted othersy the ¢loss wag

organized gt seeonds meeting 4 ==
Used wreeders assoclatlon as core ,

for clasas 4 Bz
Set up clessen with & definite kind

of instruotlion and invited the _

fa'wara to partlicipotae 4 &=
Deoppad & fow hints and they ashed

for the ¢lase & xx

U



Analysis of table XLIT

44% of the teachers used outstanding men in the community
as key groups with which to starti adult classes. The majority
of this group had a claas at the first meeting., However soms
teachers worked with these men individually untll enough peopls
were Interested to have a classe

In commenting on the ease of starting classes, most teache
ers felt thet Just about any teacher could get a group ocut to
& first class meeting. The teachers secmed to fesel that 1t was
& lot more difficult to malntain e class than to stert one.

Only two teschers Interviewed dild not have organized class
groups. They taught thelr classes when a group of farmers were
present and had a problem that needed solving,



TABLE ELIIL
VG POR YOURG Pa

HETHODE OF PROCHAE PLAY

R OLED ADULT CLABSES

_ TRmbar OF LeaChers TenorELng B
sethod used - _Pereent 1 ,5- o35 BB

Progran planned grpund currvent
vyroblems of the fermerss follow

with teschoremesiber planning 24
Clags nembers select the tople ;
and pden thelr own progren £0

”ravram comultbes that sppointe
mogbers 5o be vesponsible for e
progroty bescher helps plan iz

Tanchar gooperatses Wltb other
sgricultursl sgencles in ,
plawninh the pyagramg 12 oo

Then g groun of farmers ave prasent
and heve a vroblem: o olona

is taught 8  ww
Herbeys ssleoct the tople and the
%eaehar plans the program 8  smEm
4 m comnitbes plans the ,
pW§hram 3

The tescher gglooiz the tople
ol nlone the nrogram 2  mxxx
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DREGARIZATIONAL

TABLE XLIV

”} VLT CLABIES

NUrner oF teachers TepOrEing

Peroent 1 5 .10 48 20 25

%h@ ore anixﬁtiamai gtetus
Adult olusses with no cloaassg -
officers 100 S T R e R B S R R R SR T S T

Young farmer closses without
officers

Young farmer closses now having
¢logs offlcers

Young foermer clesses now planning

the elaction of offlcers

50 RELEHIRELK
45
B xx

oL
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Mnelysis of table ZLIV

Although none of the sdalt elesses have ¢lass offlcers,

comslttess and flve plon thelr progroans o8 4
poups This, in & sense, iz o form of orgsnlsation.
Of the 10 young fermer clesses who do not have offlcers,

six do nmot fupection vegularly as & gsoparste ¢lase frow the

adult zroups

The olass ofllcers of the nline young formey classes ora

sbout the sarw as the officers in the Pubures Formers of

ies. However; none of the clooses hag o sentlnel, and two of

the classes have only s president end a secrebtarys. ALl groups
bhaving class of ficers, conduct business meetings. Some conduet

businesy geasions st coch class meoting, while others do not

conduct business segzlong repulorlf.
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Aralysls of table XIV
The sin items ln thls table were ussd s a cheok-llat %o
indlente how the tencher malntalned interest in als young £ovme

or and adult clesses. The toschar Indicated by a yos op !

sngwer wokher he used tho mothod, This wos one of the fow

tlomes throughout the Interview that a chech-lish woo used to

determine the tescher's oplnion. The fact thet the percentsge
is blgh for the use of each method gen bo given soma signifli-
ganca, but as much value conld mot bo placed on g glven poroene
tage in thlo teble me conld bo placed on the saue parcentage in
arvother $able where the fescher was not gulded in selecting the
ATRFAT . o

Decaune & check 1ist was presented $o the teacher, he did

not offer any other method for meintalning the lwberest of Ll

. \* fﬁ"t‘ﬁﬁr aﬂ;ﬁ E’i&‘&lt «Qlagsgﬁu

Bocause the teacher kmew that the welter wss inberssied
in what males the btescher succssd ln fhe comsuniiy, 1% Is felt
by the wrlter thet some teachors apswered yes 2 o few off %the
queations on the check 1ist when thelr snswar mlght have .

aifforent. At tlmse s few of the tocchere wers hesilant end

ieeided ag to whet answer they should glive.



TADLE XILVI

POOP YOUNG PAR

CHOATD ADULS CLADEES O THE VOUATIOUAL AGRICTHLT

_ TheY of teutners reporting
_The effact 7 e Porveant 1 5 L 18 20

Increugss the fanchoerts worksload 48  XXirreiXXXXnRenCErnnss
Isssaned the teschling lond 86  RERKTREREXEAEKLS

Pasier to ssll your wropram 28
tore frlonds wh@ sre bahind 3 23
Develops more ¢odpgration tawa*&

the progrom ST e b AN 3
Tenchay £ots mors perascnal )

regosnlilion b F N e et e 8
Another means of contast wilth the

publlic 16 e
Gives encoursgement Lo alleday

bove 16 xmmseoxx
Pencher pots good ldees Lrom them 16 xeasxw
Pﬁaﬂ‘en “rabrnssaa faster 16 aouooex
Hore publiciiy for the program 12 sommwezwm
ajathez waYy t0 heln put the

program aver 12 sk

What these farmers do 18 an exenple
which othera lun the commmunlty
will follow iz
Clags mewbers wlll do mors on
thalr own ferms bescgouse they

understand the progranm better 12 mxmemx
Young farmer closses bridga the

gap betwaan FPA boys esnd sdults 4 EBx
Tagssened tescher's work in the

community & Xz
They help with falrp and shows 4 =x




Annlyois of tabl

Aithough the off abod by the loegest sumber of

reachers weo "Increnged the teachsy's worklond", not o1l thons

z one offects Some of

¥ : g 3
e T Ly
SIMETTE LB TEl

rctsl

f.)

thelr snpuers, wideh zive an lodleation of thelr feslling, aro
gsiven hores

Bof courca 1t adds vork, bub you can't hove & ood ¢lass
waless you pub @ 1ot of effort ,.zatu ,.%: o

Lo

- "7 have mors work to do, but these contocts have uade ib
govler to geb more people $o coouperate ln pubiing my progpan
OVETs "

Uit basatt made *5 Job any 1lighter, but it hes cortelnly
0 Ceckivad”

ove mtml’lw incressed &y wovking 1

‘c: are pushing &y progron beesuss of

z;;z;zﬁc mors work for me, bulb I eouldn'y
thﬁfm it

ﬂzag:faﬂ.

idhousn not listed 28 on effect on the vocationsl agrile
culbure progeom, most toochers gove ovredii to the personol oone
tocks of Bho teocher with the Lorcers for the velue derived
fron theoose classes. eny of the tesshers' gnowers loferrad
this meaning. Some of thelr resoris ere listed balowe

Uorang classes are another smans of conboot with the puiwe

thess clasgen lg e way o beve more Iriends
- F%e

slooges by
»aa have B

Iven me nore yersaml o

uall secuninked o

¥

-*a paracngl mma::tu-»m*ﬂ ennla
2 hmova the farser valls



"You have more friends and your community relationship 1a
better because of your classes,"

"You have a chance to know the farmer better--this will
make him a more ardent supporter of your program.”

"These classes creates a lot of goodwlll for you in the
comunitys"”

Hoat of the teachers felt that these classes were an asset
to their program, and, although none of the teachers sald that
he would rather not be responaible for conducting classes,
one teacher indicated by his sctions that he would rather not
be bothered with such an activity.
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 fo ﬁ&a vocailonal spriculture progras.

Thnother wey of Ping your Drogrnim 8erosg.’

"I you have o big lcaﬁ ez Bllﬂ&&g boys, the adult progranm
is neb 53 ilmporbands the boys will hslp push the program. If
you have only g few b@ya, yau'll nead more contact with the
farmers.”

"These classes are deflinitely en saset to the community
snd to the voestlonsl eprlouliore orosrame”

Pe Hszintlive Yo successiul classes,

young Teruoy clusses is depsy
y the teoechar.”

3 . - 3 i e S S
Hhhey are esger Lo leorn 1T you geb wlg
14
A B P

"I was estuslly supprised ot the success of the mestingss
the former will esiend 17 you hove somgthing to offer,®

Frhe teschey needs Yo have individusl conbtect in additlon
to the organlzed closzses.”
a ded dem, o these closses willl hart your shanding in
1y Be well prepared, sspecilally for sdulba.”

- Fiow Gon't heve o have them Iln a clasz room to werry on &
elass; taucl: them when they have & need.” ‘

“hma*ﬁ aver tall snyons whot to dop sugoest thet 1t can
be done.

*Talk apoud problems et hand, heve recresilon, have the
progrem well planned and not too long.®

Ce Ilscellensous opinlons,

Uit ls rether difficult to orpanlze: other sctivisies willl
commate or dlstract.”
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TABLY XINIX

Contimed

Gy Contlwaed,

"I am extremely strong on young fermer claszes il they are
roperly plamsd and cerrizd oub.”

“rlan to hove the best young farmer clogs in the stobe.”

“Tanching these elanses lg an excellent nuotine for no,”

Znnlysis of tebls XINIZ
The data in thls teble 1 asctusnl stobtemsntys sboubl soung

foarmaer ond adult ¢lasscl o2 they wepz plven by the teachors.
he teachers were poked to mauke any remarks they cored to nmhe
sbout thisz phaze of thelr »rogrem. Thess remnrks wore then

groaped unter titley thet I'ltted thelr content.
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agriculture program, the result 1s usually satisfactory. Be-
cause of thls, the data were asserbled to polnt ocut the inter-
est shown by the teacher in civic organiszstlons in his commnity
and the dividend received by the teacher and his program as a
result of this interest.
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TABLE XLVIII

VOCATIONAL ACGRICULIURD THACHERS WITH CGIVIC ORGANIZATIONS

Relatlonship

Lercant

Hanioey or %zgaamra rapuix’*t_mg

1 10 k2 .

Communitles having civic organizations

Teachers having membeyship In olvie
organizetions ,

Teachers having meuberahlip in all
organizations ln the town

How teacher bevems a momber

Tgachoer recelved an invitatlon to
baconia & nanbap

Taacher soliclited the organlzstion for

membership v
Teacher helpsd orgenlze the eivig
organlzation ,
Teacher transforred membership from
another town

Divislon of memborshlp

Hamborshlip In chonber of coumerce
Merbersghlip In Llons club
Membersihlp in Rotery club
Bembersnlp in Klwanls club
Haerbarship in Amerleun legion

100
100

6%
20
15

1



Analyels of Zoble X2 )

Gnly 20 commanlilies of the 25 tepchers inberviewed had

Lire B B e PO Frnte S gy B gy gy 4 23 B . S N S
Tunction civic groung. The dots rresented in thils table

;i concers only those feashers of these BO sommamlblesn.

As is ghoun by $50s fable 0ll teschers, in towns with
8% laact one oivie club. The

selvar GXE mot hove mesbership in

cpoapa, wers £ulvly lappe bowns. One of the teschors
Telt he wonid nobt benefis by beling & oerbor of the addlblonnl
clubo, The othay tun beachiers could not becoms moerlbers LECBLSO
ho eldb, Lo which they 4ld not hove nmowbership, 1limlied moie

pervakin o one individual feon eoch professionsl proup.

- teachers become o member of the orgenisation theough

x

annuel membershly drlives. While a fow, usuglly thoge teachers

wio arrived in Ehe <o

nity after the meobershin drives were

over, ouln foy peraission Yo bevonw o zavier 1o e oo

of the oubstanlling e writey wag the socounbs o

bow $hree Seacherys, whern finding mo functionlng eivie group in

thelir corrmnlty, set to work and helped ovganize o clviec roup.

Theoe thres teachers wero not the only ones who nede the romavk,

"1 therets not ong in your communiiy, you should organize one.”

Az the dete shows, the Chamber of Comseree bed 10 Yegohey

merterabins and the Llens Club had 10 tescher nemberahipys.

Zetuclly this membersihilp ls meinbolined by only 16 teacharss

Pour bteachere hove morbershilp In Loth orgenisetions, sin have

mwrizareihlio In the Chosber of Comgroce, ond 5lx maintoin meitboPs

ghfn In the Lionms Club,



136

Uons toaohers apree thoat the dlvisleon of mepbaerablp is
ot too imnorbonte The teschdrs, who hed sembershly In both
the Lions Club and the Chamber of Comueres, werc aguaally divie
dad as to which orgenization woz the et actlve in the somuie
nity. Thoe nams of the ocrgenizatlion hod 1ittle o do with Low
gl 1% Tupetloned. In communitles whoere there was btwo or nore
olvic orgenizetions, one wes nouslly move intergsted iv ggrie
gulture than the othor.

The one beachar, wha lisbed the fmerican Zeglon as the
civic orgenlzation Iz which be wes & mouber, apld thet thers
wes no other oivic organizetion in the ftown. Xe gald that
usuelly the Amerlean Ieglon was not considersd s ¢ivie club

but thet in i3 town ther took én motive part in civic sfialrs.



TARLE KLIX
EACHER ACTIVITIES IN TIE CIVIC ORGANIZATIONS

e T ' B NGHGaT O Taschers vaperting e
_The sebivity N , L Percent 1 R - A5 29

Serve on egriculburs comalttes &0
Sarve on program commitise {board of \
dirsators) 55
Serve on committgea other than progran
comnltbes or asgrioulture conmitiee 30
Chairman of agrieuliure commlttes 30
Help in c¢lvic sponsored drives 26
President of chawber of commerce 5
Nembershlp status only B

43T



ize

should o 8 very actlive manbey of the civle orgonizstion end

thet hg should exert sc rmoh offort on nonengriculiursl actlive

itiea mponsored by the grous o8 be put forth for projects of an
arriculturel neture. They aloo fell: that 1t van gults ionobe
tant to ged yoursclf sposinted bo the sprliculturel comml¥bocs
As will be sesy In thls teble, S07 of the teachers wers serving
on the agyionlituval conmittes either an chalrmen or iv o meober
bidetskned -

g point bhat wes stressed quite hesvily by & muber

tooacheyrs was that o bescher should rwofraln from troying o run
the aliowe They slso pointed ouk thol ¢ tesshar ghould fvy o
keer from belng elected prenldent of such o organization. Ag
ong teocher sald, "Thers is alweys somsons who will glve ad-
verse criticlam of 6 person 1n & pouition of this kinds syou
con sove youraell some trouble ond a lot of extys work by just

belng one of the boys."



TABLE L
EFPECT OF OIVIC CLUB FIBERSHIP OF THE VOCATIONAL AGRICULTURE PROCHAN

| R Tafoer of Teachers Peporting
The effeet — — Percent 1L & Lo A5

Basler to gell business men on the program &5
Clvi¢ organlzation gets behind your program 45
Give financial 2id for boys' enterprlses 45

Promote llvestook Llmprovement 40
Promote dalry Llmprovement program 36
Gat batter ascgualinted with more peopls 30
Promote soll copgervation in community 85
Furnlish publicity for the program 25
Fromote llvestoek show 25
Promote soll improvamsnt progrem 20
Promote crop lmprovement DrosTamn 20
Promote pasture leprovement program 3¢
Makes community nore agrlsulture minded 15
Teacher zats mors personal recognition 10
Promote county faly 10
Creatsd & closer relatlon betwssen business

men end farmers 10
?r@m@te broller productlon progran 5 b s
Supply money for local shows B X%
‘Spaﬂsom rebblit production program B XX
& z=

5 b o

Promote vag@tabla prodactlion
Finanoe FPA delegates to Americen Roysl
Iivestock show and state FFA convenilon

C8L
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"If you miss meetings snd you ere alus
1 G0 attend, yow!ll soon find

moking

£ the rneed

&

ur reguests®, were ¢l

&

ey don't pay any attentlon to yo

£ mmother Soachor.
the potien o

coording to the opiniong of most teschors,
with civie clubs ig preloted
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raslizes from workl
£ effort he puts intp the work nnd the atiliude b
Lt meplerce I€ 5 beschey
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hen he is called on, he
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i Sigmificu“fa of elvie ppouns Lo the vocabtlonsl mpriculturg

Tone of kne msln thince ln your prograny teacher should be
8 mehere

'Jhﬁ_ﬁﬁéﬁ 411l of all the farmevs In the
L fail Lhe q&aiﬁeas mEn are not on youy

“”wﬂi ess men are interestoed in the fermeris business snd
will help promote your program to furtl Aer thelr ovn Interestsy
awev@r, thay sre gensrally civie minded.®

"You should be & member Lln order to peke professionsl snd
businsse men svare of your progronn’

*ohls lg o mmet in your program.”

"The tescher wlll get more personal recognlilon ond
help with his progyves by belng 2 merber of the civie

L

BOTe
e haer: P

™he eivic orgenizatlions were responsibls for the forma- -
tion of ths vocstlonal agriculturs depertment in tuls schooll¥

WCivie groups will helyp your progran congldierably by
finsncing various gctivities.®

"Execellent ¢lvic groupe here; they would do saybhing thet
wa would ask then to do.”

"4n excellent opportunlity for & men to be felt in the
gommanity ond teo get help with hils progpem.”

B. Sugpestions for gettling more beneflt from clvic groups.

"Don't try to be the head of the orpsnizabion.”

“If rou rub elbows with the town bovs, you can get morse
done.™

Tontt let them get the ildes thet your only purpose fer
abtending meetings is to get help or to ask for something.”
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TABLE LI

Continued

"I o civic group sponsors somebhing, be sure 1t succeedg.

gﬂa*re not sure 1b's & £ood iden, ﬁ@mft let then sponsor
t.

i

"Be tmcbful, use your hesd, stay in the middle of the romd
snd, drop hintsy marsanal seguainbance gets more telpn from the
main strect xr@uw.“

"owop hinks to Indlvidusls in the elvic groupe and led
thew corvy the load. Don't get to the pﬂint where they want o
kaow what you want every time they ses you.”

Cw ?;ﬁﬂbﬁl‘ﬁ Bipe

ihe teancher shoald beleng and zive his whole heerted
auypnr%c"

) to joinm, you should help

¥if there isp*t & clviec clu
argnniﬂe ona,”

"If there i o olvie elub, you should belong.”

Anolysis of table LI

In thls teble are the remayis in vhich tsachers gave theiy
opinions of eivic groups in @ general wage. The writer hag
grouped the teachers'! stotements sccording to the way In which

the teacher dlscussed these orgenlzalblonse
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TLIATLON OF VolaTIOn

N T T “HOAbeY of Le6onars TeporhLin ' N
JAfRlAtetlon N Perosgnt 1 b 18 7 15 20 28
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Chureh merbership in the commnity e e s e 0 e o

Baptlst A e e e e i
Hathodlst
Chriotion
Chureh of Chrizg

b bt
= B3 10 52

lmintains no church mesbarship end
dogsn't attend chuwrch yeguloarly 18  xomsxx

Heinteing no shurch membarsblp bul
attends church regularly

X
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who did pod have church menbevenip bubt abbended ehurab ra#&lﬁﬁw
17

Half of the fsachors did nolb tale any loadsrahiy soblviiy
in tha cnaeches thoy abbended. Jomm of Thess teschers feli
that they weren't capeble of divecting the setivities, and
others thought they were not worthy of guchk ¢ posltlon. One

g

et feal

teschor psid that he tought clmsses s8ll weok and 4l

L i

thet 1% wes nls duly o teach clasces iﬂwﬁaﬂdﬂg‘aeﬁm@l«
Teoochers, who were taklng b sctlve part in loadership

ectividiss ol the church, felt that they were performing & nec-
gmsary besk end that they were obligeted to do mos One teacher
sold, "I fesl that it ic my Cheistlan duty to do whalever I can
Go in this kind of worlM.

In generel, most teschers gave the lmpression that the do-
gree of thelr chursh sctlvities would have been the some Pe-

gerdisae of wilch profession they had chosen for a llvellhwods



INPLUERCE OF CHURCH AFPILIATION UPOH THR TRACHEIRSY STATUS I8 TUE €O

T ’ " ' Waber OF teachers Taporting
ipfluence | _ Percent 1 5 1o 15 20 g2

IEnasbles you to do @ satter~job with _
your boys 40490 XEAXATXXXKNXRARLS
Mnkes vou more rospocted as & teachor 40.090 xxmxxxxz
Closer associatlion with people with
whon you might not otherwise have

contact 18.18
You can trangfer a lot to teachlngs , _
boys imitate teacher 18,18
Have 8 lot clozer relationsiip with ,
people In the comumunity 18,18
You have & batter outlook on life 18,18
Develop 8 betier vralstionship with »
people in the community 18.18
Boys have nore confldence ln the
Parents bave more confldence In the ,
taacher 13:64
Yore people are behind you and your
progyan Gl 00 muéxx
Bullds up your ego D00 zmux

Ho affact on teschar¥s stotus 0. 08 xxxx
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Brraliled

3

An Ymporbant factor for success in ony Job L belns able
to conforn o the idear and wishes of the employer when oD
forming the dubies reyulred by the position. inotber factor
wilceh makes one more 1ikely bo succesd is belng able to ave
harsonious sssoclation with fellow employesss 45 Lo 8ll voCGe
tions, somm teschers arve cooperstlve with thely suporiors and
others tend o disregzsrd the wishes of employsrs unless these

g o ey v, N - 5 o g, oy
shan ave spde 85 o demands

tural Teschurs Aszoglsilon:

Aninlstrotors are busy naaﬁie, but pet them o vislt or

parblelpote In your programs ez olten &s you cap. 17 thﬁf %nﬁw

your problems, aLxﬁ? and socomplic Lmaﬁta, thay are 11kel_

oy the valus of pouwr progdr to the communityr. They mrgbﬁb?“
5 Gepartient becouse ag ot yla&ats b

v Anformetion slven. i

TR OE ia L‘ittﬁ’}i& 5O t S
ceivad, pralises haard

1,:3'

Jolmson in o guest ediloriel sired the views of slinminigw

o glves an sdministrator gresicr plessure than to
g i &ia&e reggultz of nlanned programs in hls schoole
Too often, the raali“&t%ﬁn of o&l zr taaa“inw OCCLrE nany
ﬂaar" aftar tua su@dﬁnt ; “school av&taf*
) is such good
L they &

".2.{28%: 0»& .«HB . GZ.M .«G; ’nx vJLﬂmmf\."h » .Lw’dl, 1«)(}

13?? ot Johngson, ﬁu@gﬁ Hdltorial for the fgriculturel Y-
ucetlon Mogoslne, Juns, 1001, p. 203.




Beceuse 1t 1s consldered beneflicisl to work in harmony
with superiors and to cooperate with co-workers, this part
of the study tried to touch upon methods through which the
teacher of vocatlonsl agriculture developed better relationship
with the superintendent and principal, other teachsrs in the
achool system, the Janltor, and students not enrolled in vocaw
tlonal agricultures Also the study attempts to show vocatione
al agriculture teachers' opinions on their place in the school
system and the part they feel they should pley in the extra-
curricular activities of the school.



TABLE IV

YR NIRRT e ) % 45 TR TS O PR AMTETE LYY WPTIOREY O SOVSrEn T TR T D S Ehehatek Avl. L 4
OF UBVELOPIHG SITER RELATIONSHIPD WITH 9HE SUPBHINTHIDENT AND PRINCIPAL

Tbar of Loa0Lers PODOLLLIng
A8

Hathod ugad — _Paveent L B .30 L .Y

Ba sure that they underatand )

youy program 1
Take part In sxtre-surriculasr

sotivities , S6
Heve o coopsrative, frlendly

athituds , B6
Lat your wheresbouts be known

during school hours 15
o to them for advice 16
Do things thelr wey ’ 16
Devalop 8 personal friendsilp 18
Be #ble %o get the job donsy get _

raports and grades In on tlims 12 mumsxm
Wog rgsponsible for o relsge In ’

thelr selary snd wes sure they )

found out sbout It 12 mexxsx
et them know youtpre workling for

them &




Continaed

_Hethod ugsed

Jimber of teaonsys mwor'ﬁim
10 15

JPoygonb 1 8

g0

unt snd {ish vith them
dnle trips with them
Attend all feculty weeilings
Discuse thelr probloms with them
Invite Shem to s8ll Fra sctivities
Always offar to do things thet you
are likely to be called upon to
8o at 8 J.a‘eex@ date
Ba 8 good publle-ralatlons nmsn
for the school
Papfopm peracnal service for them
g8 well as for others
Bestowad woon them the honorary
pher Permer degrae
Report the result of all trips
whethsr good oy bad
Bo £ivn and diplometic with tham
Keap busy

8
4 =
4 =




Aoslyesis of teble IV

Tubllie sebool systems In Oklshoms sre hesded by & locsl

i
,‘

sehool Loard of prlvete cliisens. It g thelr duby to mnlg cone
tractz and hilre the teschers In Lthe local szchool system, 4As

set forth In reguletions Thls 1o thely duty, but in meny instan-
ces 1t is laft to the superintendent to hire snd relesze tzache
erg as hz sees fit. In schools where Lhe school boord socepts

PRV,
Gl LS

natullity, o grost many of them stlll rely on the ade
vice of tzs muperintendent in aeking thelr decislonse This sit-
aation was glven by several teachers ss cause for the teachey

0o Go everything in his power to Lo on good berms with fthe sue
perintendent. Ome toacher suld, "You hear the spe-0ld remork
that only the state departuent can hove you Lfired., Uell teke

it Trom me, theytll we right down to see you when they sterd

cetbing comnlalnts from your @

serinbendant.

aohers Lfelt that bie supsrintendent was in sn excellent
pogition S0 sell your propgram for you, and if your relstionship
3 N b

wlih bim was good, you were more likely o recelve hls asslst-

BNl



TABLE LVI
VMETRODS OF DEVELD I i BRPTER HELATIO

P WITH OTHER TEACHERS

oY Gebonsrad paporLLng
10 15 20 28

Method used  veveent 1 &

Be interested in them end theiy

problams 56  XEXXXXEMAXXXXEERXHEXXBLXIKRK
Be friendly 38 ERXRXAATXXXLRELX
Hove Doys mole up other closs

asalgnments lost dus to

vosational agricullure 24
Do my part in the school's

agtivitliesn 16
Get thalr paermission before taiing ,

2 boy from one of thelr clagses 12
Be cooperatlive 12
Do personal fevers for them iz
Invite tiem to FPE sgotlivitles 8
Pe onse of them -8
Exchange sxtro-currioular dutles

with them 8
Dontt teke boy on & trip when he

is falling In another class 4 xx

4

Be conslderete when they wunt
atudents from my ¢lesgs

=T
ol N



TABLE LVI

Continusd

_ Tamber of beAchera reporting
Mothod used » __ Percent 1 6 1o 1 20

Tale men teachers with me when
I go to vialt the boy's farm

2peak to s£ll teachers every
morning before school starts

Pon't make your progrem sepsrete
from the achool

$ake them think you llle to be
with them

Tell my students how Important
the other teachors are

Paopls like to tslk, be their
listener

Imprass gtudents of the lmportoncs
of other subjects

Attend sll faculty meetings

Ask them for advice

Take hunting tyips with them

Dlscuss boys' problems with them

Haver mentlion your sslaxy

Attend faculty soclal evsnts

e duihids B B s B B




et 1% was toeo sasy for the
woestl anarate thely nrogrsms {rom

wpieulibuarg gloassy are

e waglh

._.E 4 Lr"li‘}:ﬂ

i B oy % ) dea - s Py o [N S ST B
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tues besusher 1s workling ont in the coumalty when hilg glasus
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sre over. Abont ke only tlme thelr duties bring them bo-gab-

*

her is sitendance st Tsoulty mestings ond the wonk fhey Jo
in ertra-curriculor ackivities. I ediltlion to thils sltuntlion,
s oy e Jeslous of the

-3

g nen privilezes thes

igher salary.

ney mast moake an efford

2 good raletlionship with these teewchsrs. In llzting methe

thay had ussd bo develon z better rslationsnly with other

tenshery on bhe faculty, they gave g wide voriety. Hssentlislly
all methods ussd were based on ths thought of dolng somsthing
that wouls plesse the temchers or balld up thely feeliny of self

importances



HOW BETTRR RELATIONSH

TABLE LVII

TEVELOPED WITHE THE JARITOR

Wambar of tetohars rdporting

Hathod ussd , o Poprcent 1 2 B 10 5 20 25
Tevalon & parssn&l friendship 44 IR EAEELERERRAEXER
Trﬁat him as an egual S8 ERAREAREREEXNARE
Lot him bnow we will help him
anytiwa he heads halp £4 XHERARARLANR
Keop clogsroom nest snd cleang _
rmlke his work liwhﬁer 24  RERIILIRIRIK

See him before using Janltoral
equipments rs”r@at him )

Alway“ roguest and naver demond

his belp

rﬁka im faal his lob is Lmportant

Show him favors

Eaak hiz advice _

Don't underastimnte hin

Speal snywhere you see him

Don't tshe advantege of him

Invite him to FFA sctivitles

Discusza new fixtures needed with

~ bim before sesling superintendent

Have boys clean up when you conduct
an after-school aetivity

Don't complaln te him about samatﬁing
for which he was regronsibla

@
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Analysls of toble IVII

A1l tegchers interviewed considered g good relstionship
with the janlitor as lupordent os e good relatlonship with a
faculty menber. One teacher went so fer se to say, Y4 good re-
latlonshlp with the jﬁﬂié@? is worth as much or more than the
relationshly you hovs wi&h.all the beachers in the facoulby."
It would not be sasy %o express the importance that teachers
place on the relationship with jonitors. Mnly two or thres
teachers falled %o make an oubtgstending commont aboubt the Joniw
bor. The fﬂllawiaa ars some of the teschers' remeris whilch
help to expisln dthelr views on thils situstlon:

Bthe jenltor 1z just ss loporbtant as the superintendent.”

"The Janitor has been in this community Tor yosrs and heas
a lot of Lnfluence--ho'll use it £00."

"Get clong with hlm 1f no one elsg.”

“Dont't unﬁaraaﬁim&te hine--hgta plenty smert and he tells
averything he knows.®

"fs cen t8ll ﬁ@a right now winlich tescher will be fired op
rehired noxt spvim&*

“"Hets the bigsest tattls~tole 1o the wordd.”

YA good word from the jenitor to the supsrintendent sbout
you 1ig uort& more than vhet one~half dozen patrons say.”

- "He Imows sbout as much sbout the communiiy 68 GRyONE—-
gosd source of informetion.”

“He's wore importent then some of the teachers. Ho hay
conpections and will use thom--cither for or mgainst you.”

Uig doss a lot of talking--be his close frignd.”

YHe careful whet you aay‘&n front of him. He cen be your
best friend or your worst enemy.”

"iake him one of your best friends--he can be a big help
to you.™
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"1 valus the influence of tine Janitor o lot mors highly
then that of other teachars. The jenitor iz s locsl men who
knows what 1ls going onp the bteachers with one or two excepw
tions would not know too much shout the community.”

In the oplnion of the teachers interviewed, the Jsnitor is
2 vital link in the school system and ls ecepable of csusing a
grest deal of turmoll as well es helping to make o smooth runne

ing organizatlon.



TARLE INIIX

1L STULENTS

Hethod used

Percent 1

,.5

iy

HANeT of teedlicys veporuing
15 20

Just be friendly

Jpongor 4 ¢lass

Invite them to ¥FA progrems

Help them with thelr school
problems ,

Enow as meny peraonslly ss is
poasible _

Davelop good relatlonshilp through
the FFA boys

Coached c¢legs plays
Epsal ot all tlmes

Bs interested in school sctivitles

Don'¢ ba & grouch

Dresa neatly ‘

Attend schoolts soslal funcilons

Help with school paritles

Work with home economics glrls

Serve ag homa room temﬁhar

Pe as nlce to them, soclaslly, as
you ars %o the FY¥4 boys

Helpsd rolse movey for Junlore
ganlior benguet

Don't mele thew think they'rs
migsing the bost by not tokling
vocstionel agriculiure

56
44
iz

12
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sponsoring

- mdnd
noyg ol thoge clagases thoroughly Inbersstod in woseilonal oivrie

"

fore they became fre

Cenerally teachers place no more emphasles on tho relow

. M o s e e kS * N T e -l S . SR
tionship with shudent: onal sgyiculsurs

than on the relstlonship with psople ln the community. One
tencher ezpressed himself In %nis way: "VYou need the goodwill
of sveryone. A8 far as your gstatus In the communlty 1o cone

cerned, the nuneagrleulture stadsnis have no mowe influsnes

than the other people in the comunity.”



TRACHER'S ATTITUDE TOWARD HRLPING

WITH 198 SCHOOL'S EXTRA-CURRICULAR ACTIVITINS

Tinhay o7 tesohners raiarting
S

29

25

_Tescher's opinion e Beyoent 1 5 10
Do your part o8 6 teachor . o6
Ealg\@ﬂ evary activity 16
Do what I con when I gan ig

If thers ls no great interflerence
with your program, gilve your help 16

I consider Lt sn opportunity
instesad of 8 Job

Tou should sponsor & class

Ba reody when aslled

Help sveyy way possible

If wou Lnow you ¢an find s
stopplng pluce, if's slvight

For youyr own 1ﬂteruat, be lntereste
gd in othere snd thelr programs

Interest In the obther peveson's
program will insure the success
of your program

B BOOD

RAARHKRK
EXEX
S
KXZX

x%

X

291
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fnelysls of table LIX

This study does nobt sttempt to glve a dafinitlon of the
words Teurriculum® or "extra-curriculum". The term extra-ciuls
riculum o8 used in this study hos reference to the soclsl and
athlatlic sctivities which are not directly reloted o the sube
jeet matier vourses offered in high schools, This term Ls used
becaugse 1t ls the one most comuonly used wihen relerring to
school sponsored actlivitlies such as plays, porvdiesg, 8rd alhleie
1o avents.

& mamber of vocablonal sgriculbure teschers feel tbhat 1t
i thelr dubty te help with the school's extra-curyicular actlve
1tles while some aveld the duby as much ag possible., Somw
tenchers saw in these schblvitliass an ooportunity to fupiher
their program. Two teachers pg was praviously mentioned, saw
adventage 1n sponsoring clesses. Another teacher, who sew an
opporbunity in bthese sotivitles, sald, "I teke up tickets st
21l sthlebtie evente if 1%'s possible for me to e therg.e Ilve
eresbed es much goodwill for ay program lo thls way as any way
I know of ¥ One teacher yenmsvrked, "The psrents know me &
ilttle batser esch time I sppear on the P.T.A. progrem.” I
consider it an opportunlity %o pet mysell eccaepted by the othey

teachers,™ was the stotement made by ohe teschers



YABIE LX

SOLUTIONS TO THE PROBLIY BT SHOULD A BOY PARTICIPATE, VWAEN THVRE
I8 CONPLICTY BETY 17 TIE Iwﬁim3ﬁﬁ AND A
CONTHEST PHENTS OF TIE SCHOOLY
' ' T T Tamber of teachoPs Yeporting T
_Bolutlon | _Pergent 1 5 o 15 20 28

Work out gultable arranvament with
gponsory 1{ not paasibla lat the
boy declide what he wants to do 24
ot the boy meke the declsion on
wiet he would 1like %o do 24
Praln boys wealk in obhaer scetivitles
and let the boy declide in case
of a confliet _ ; 16
Use school Tealendar of events®™ to
gvold as many conflichn as
posalible bu% iet the boy declde
when there is o confllect 18
If necessery, viseld %o the sponsors
ghould work with the boy end
sponsor shead o tims
Traln ensugh boye so that you

gon substituie 8
I feal like the voys should be
avallable for athletles first 4

liake a BO-50 proposition with the
sponsor and see thelr slde of
the situntlon sa well es yours 4

ERERERIRER
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Anglysis of tables 1K

Thats teble lists the mo

thols teachers used Toy solving
the nroblen of confliche in cvontest scheduler when s slungle
boy was on two differvent Leams, one of these teams bLelny In
yocatlonsl sgriociture and the obher tean In some othor depsris

nanh of the seobhoele Four beschaerys indlested they had not hed

eonilieta. thaey gave the methol thay

probetly Lbest solve such & problem. Two teschers sald thet the

o

reagsn they nrobably dldn't have conflicts wop due to 8ll athe

-

letic everdy belng siaged 8% nig The bwo othay teschers

sold thery tried to traln Doys who were not likely to portlel-
pake in skhlstlcs or band.

In genersl, most bteaschers fgli that the final declision

ghould vost with the boye 4 numbey of these teschers were Con-
cerned with hovw %he declision would sffect the boy. One Leacher
21 that he encoursged ene of hlg boys Bo atterrl 2 stote troek
and Tleld mmed Decouse hw hsd the opporbuanity of “ettxnf
geholerehln thot would send kim bhrough collepe. Anotlher sgid
that he tried Ho get the boy to male his declslon aiter looking
at both sldes of toe guestion. Y1 try not to be selfish when
rointing ous all factors in the losue™, he ssld. An exavgple of
& puvsly unselfish abtitude wes dlasplayed by one tencher. He
aald, "I feel that the boys should bs evelleble for athletlces
Tirsty the coach con lose hils Job for loocing o ball perme and
T won't lose ny Job for losing a julging conteoh.”

mly a small percentags of the teachers feli thils confllick

presentsd o major problem. fost toaechers Teld that if you dige
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cugsed this problem with the sponsor of the other sctivity in
& resscning way that very li,i;tle trouble would develop. In no
case did a beacher feel you should take the boy with yoo when
the other tescher objected unlessz you Lirast hed the spproval of
the sungrintendent.

The uss of 2 school "Celendar of Events” snd plomning with
the gspongsor shasd of time seamed €o pebt the most desirsble Yo

sults apd vroduce the lssst fricklon in the schools



 nd
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~ "jou have %o work with thase penple so hesp on U
s&@@ of all of them”

"rontt hove conflicts with the faculty.”

"Por 8 teacher to succesd with hls vocntlonal sop!
procrem, it 1s vary ilmportant to agve good relatlioms with She
faeulty and studentse--this iz Juat a8 laportant ss & good
supsrviasd Toxm fralalng proprame”

”&ec bional s ﬁriaaltare is not separsie frsn the 2e0tles
vou nust get along with the beachers and the atudentg.”

"rohe other teschers ars some of the bLest sslesmen that we
can nove £or our prOSYan.”

"IY a2 vocatlonel agrleulbure teocher dosn hle pert in
daveloa;ng;xrieﬂﬂsaig with tJﬁ fooulty, 904 of his problems
in the school sre elininoted.”

.

”@anf% blow your own herne-let them resd about youp

sccomplishments ard ask you gueationg.”

t "o your part in the schaal end try to keep 1t Irom cone
flietipq*;ith gouy progran,”

e

inalyals of tgble 123

¥, A T ¥ o, s N s D P, YO TS L A,
Shown in this Peble ere sose general rowtyle whieh wers

. T # 5 ¥ B aps @t B oan ol o wimps it T cosen T vnooma ® s ™ Seggsn
woade by teschers on the velatlonshlp of vocsblonal soricuiiurs

teschary with other teechers on feondby, the

and principel, snd non-vocstlongl sgriculture siuderis of the

sehoele. Zhess are commenbs wil

a - A oy e @ape T g de E o T T
Lions regurding such relabliopshipe
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Incidents Tot Tlvectly Velsnited to the Taecharis Job
he {irst smendment Yo the eomabitutlon of the United
Stetes set forth the followings
Congress shall woke no low respeciing an estgbllshmoent of
religlon, or prohlblting the free¢ exercise thereof; or sbridg-
ing the fresdom of spaech, or of the pressy or the right of

the people peacgeatly to ﬁﬁﬁﬁmﬁlﬁggﬂﬂi to petliion the goverie
ment for & redress of IPLOVONCET. oY

Although this smendment to the constitution Indlecetss

thot one may be fairly free o do os hile consclence dlictates,
publlic sentiment influeneas the priveie lives of eltigens in
voarying degreas. How & certsin individual ls Inflaenced or rew-

e

auived to fellow the mores of soclety is determined largely by
the plsce ke £11is in the soclel structura,.
Teochers lu publle schools ore in o group whoss off~duby

setlvities gre 1lmiteds These limiitablons may be Lrouskt sboub

through pressurs applied by psople In the communliy. However,

the llmitotlons may be selif-enforged beesuse the teacher resl

8 D ;: ¢ Bos oa T oy Fo e b e o By B oy — D . | p o N . ft pe,
izeg bls students look %o hlm ao s gulde end model in off-dulby

=

i . 5 oy T ‘a N T %
aoure 2 well a3 daving school hours.

o

A

This parb of the situdy iz Larved on how bteschers of votaw

Lionel agriculiure haov

iy

conduched themselves when not perforse
ing actucl duitlss vegulired by bthelir Job and how these avbivie-

tiee have aflfected Bhely status In the communltye.

Baémenﬁment I to the constitublion of the nited Stotos.



PABLE IXIX

YEEREY
J!.,‘.x aﬁsu

OPINIONS ¢
Qa

OF GROCER

Sy
s

T - T o ‘ “HOmGeY 0f LeBCLEDS TODOPCLNL
Poacher's opinlom oo Pgreent 1 B 30 15

foe]
o

Koke your purchases wherve you went
te moke themy i1t bas no offect ﬂ
on your atotus &2

Rotate purchases with all bualpess
mong you wlll Imow them better 16

Prade with all service stotion
operatora; they will tell about
your progran if they hknow 8

Should trade laeall?; howevar it
wouldn't make much difference in
the status of the teschaw B xmxEx

In this town, the achool board
requlires you to trade locelly:
teading slsewhere would cost ,
your job 4  xx

Might be betber to trades with
sehool boerd members bub really
dontt neke sueh difforence 4 x=

Don't get tled down to one
merchant: psy cagh end don't
get into debd 4 xx

Taacherts lotaslion will detsrmine
what he should do

RS S e
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Anglysis of %eable IXII

In zgenersl moot teachers felt that z vocationsl agricule
ture teacher was fres to meke hig purehases vhere he ecared to
make thems However, they felt that the teacherts program would
probably proflt more 1 he bought his comnodities locallye
This was especlally trus In communitles where the towns were
amalls Among teachers, who felt that the teacherts purchasaes
should be rotated with the different merchants, £l1l were In
touns with small populatlons. Host teachers sald that they
would trads wlth specific merchanta In the town if thet wes &

regulirement for holding their Job.



TABLE

VRN TYEY ADE

Kbt

ACTIONS, HTTITUDES

rolicy

E@ﬂ‘t talk too much
oapl aa a voter, siny ouk of
p@l&t c¢g (ezpecinlly ;aaal}
Bg o pood llstenwy

If you ean't sey something good,
don't say snything 20
Ba vgraseabls i possible, bub ,
diplomatic I you dlsagrec 12
Bo tootful ig
offer adviece only when ashed 18

Dontt tall sbout sohool policles

outaide of focully meesiy 2
Dontt tell psopls your personsl
provloms o
Sﬁy gomgthing good Loy sach person
in the comsmnliy : 8

TLT



TABLE IXIX

Continued

Percent 1

3T DY LOoonorS PeporSing.

Ao 1B

£0

%MW
Always e maﬁ*y wit}:s. soms 1%:: dloal
diogoussion !
E«sz try to run the % or the
ghureh &
Bo man gapnough to stend up for your
own convistlons 8
Don't lead people to belleve thed |
gour Job | 8 aasy 4
Whon viziiing Parpers, Tind songe
thing %o comzmend them about 4
Dontt Interfeve with othor peoplels
pergonsl tusiness 4
Be 69 good os your word &
fe humible--don't be too sguxessive 4
Dont't be too golentifle )

£
iy

HRdH




B oy g 3T Egliog gy *
BEAQIE The beushors

2

gition thmt deew aore thon

ot the glose soruting of
that would

& n Aol . s
in the avercaoe

doably cervedfud Shab

toin oub

o Y A ’ 3 ¥ sy g i - a2 ; s ol iy
Tor LTharets alvaye sovioons who ¥

s

shers felt 1% was necesssry for o tsacher to talk

Jeas and listen rore. Commenits aboub thls sre listed heves

sublic ig ﬂﬁvcr in egrecmsnky you ””YE only
“Qu somaone will e uﬁfﬁ to aasﬁ~"e@u'

o, s . X - - o g, Bew  uy Benyde 7
myﬁﬂ ant gers open and your ooubh shut and you

“Iisten most of the tiume snd fallk only when netessurye”

"Jon't tellr about school policles cubslde of faculty ooatw
Ines.”
LR )

‘ﬁﬂ *ﬁ°°f$1~*it‘ wtifully exprass yourssl? b all

"Eﬁ g good llstener, and when gslied for youw oninlon, be
tactiul. ™
"Then or the atrest, don't be too fres with informatlisa

b T - ¥
abour the aschool.”

A3
L‘\)
5
)
&

1578 nesenslr -2 2

u@“?t oprae oy digsagrae
j44

“Tontt be too sclentiflic and Jonft offey advice unlssa you
are asked for 1t."

out on a limbd very easilyy think tulce ba-

fora
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1o about your gerﬁunai problenss

theo havs encuch of thelr own Zo woryy about,’

kb

- Plupt as sure as you ke g uﬂm veaurk sbout somgone 1t
will be repeataﬁ to the individual,™

“?b¢ can't ha the top dog in everything; try lisbeanlng
nert of bthe BTlomel™

"If gau.ﬁsn*t say something good sbout poople, dun'tt gay
5 ﬁciinb. ’

"Be agreesble I possible but diplometlec If you disagres.”

"Be csreful what you sagy especlally 1T it concerns song
Individual in the commnibys

Thege atatenents end jway move of o slxdlar naturs end the
mphesis that the teachers placed on thege ststenmenis convineed
the writer that here is an ilmporbant Lfacbor In the teachsr's
success In the communliy. One teacher gave & fairly good |
rasume, of the bteachers! genevel attltude on tnls mwatter, when
he said, "If¥s just humsn nebure nob bo want your "play honge"
forn downe In o senss, thot's what you ave doing when you $ell
an individual thet you dlsagree with his policles or whet he

balisves.”



WHAT TRACHEDS BAVE DORE
TEACHER, TUAT HAR
D 17 T il 2 Y T T T 6 T
The aaaammilahmanﬁ e Pereent X B o 15 20
Ralp pﬁ&giﬁ gvery blme its paasibla 16
Pake people Lo vicit the doator i
Ba ffienaly with everyonas I megt 5

Take poople bome from Lown when
thoely only means of trensportes ,
tlon ls wulking 4 =X

Carry an extra can of gagcline
and & chain to aull.aars oul of
the pud , 4

Took evening class and worked out
grops for & man who was In the
hospital 4

If you hsve spsre tims, don't usa
it ao that people wiil realise
you are leafing

Buy 8 few grocovies for the nendy
gt Chréﬁtma&

Golng o towns sway from here to
plol uwp returning service man




TABLE LRIV

Gontinusd

. The accomplishment

Peveent 1

5

A8

e OF teachers rs%g?ﬁi;g
15

20

o

When I go huntlng with a farmer,
I don'b wouy fancy hunting
clothess I wenr work clothes
Just oy he doos

Hedped peopls £111 ouk important
papers: ioan applicotlons,
income tax reporhs

Plcled up & man when hls cay ran
put of pessoline

Took & man wumewhﬁre when his cor

wog in the garage

Gove o wopan ond her ehildiren 2
yide on ¢ cold day

Gave rldes %o locsl hltechhlkers
in bad weothay

Served ag smnts claus

Served &8 & blood donoy

Helped mon condtrol & grass five

Pushed & man's sy to start 1t

Sand {lovers o fuwwrals

bbbl B B o




Analysla of %able LXIV

The informetion listed in $his tabls 1o schuslly o growp
af good-nelghbor policles of the teachers Inberviewsd. Gengr-
ally these sctivitlies dld not teke & lot of the tescherts tinme
or eff'ort, but these actlons crested o lob of goodwlill for the
teacher in the commwnity. 4As one tescher expressed it, "The
little things you do for people when they're in trouble arg

the ones thet will pey ithe rlechest dividends.”
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Ae ﬁe zing with Doys.

Misclpline the Tirst yesr o your foundstion. Heen the
hays cus:.“

"hevelop your disclipline before teklnz the boye oub In the
publics If you Sontt hava clasa room discirline bafﬁve you
take the boys on fisld teips, 1t's too lats to expect corroch
behavior.”

"etre too prome to let the boy be hls own gulde. Put
him aut in the front in 3uﬂﬁ way-=hgte the best there 1s in
ome £isld of endoavor,®

"Bg sure to handle boys wiille on tr‘“a away from home ond
whlle on ficld trips in the commmity, Don't turn then loose
and let them run wild,®

_ "You're not trelning "Johnny" to be responsitle 1f you do
a1l of "Johnnyte™ work for him. Let him be rﬁsmﬁnsigle for
gettlng his hog to the ahows a&ill arppreciste !t morey "

"iake all the thinge thet you btesch @s interssting as
nuesible. Remsriey that doctors were suiart enough to sugere
coct their pillis.”

A iiﬁtlﬁ swerd stinulotes & lot of work on the pert of
the boy."

IS you can geb & boy ’nterﬁqts@ in sowe phase of high
schionl, he will likely go on to colleze.”

~ "3e sure to Influence the boys In the right wiy. Donty
try b0 bluff zour way through a &1taation, kat hifh ldenls
for the voys bv being an axamnle yoursglf,®

B. TZencher's responsiblllir to bls famlly,

T"Remarber thet you have s famlly-eyour job comes fivet
after tham."

TPart of your sslory should benefit your femlly--donth
spend 1% all teaﬁh@nga'

"nontt sacrifice your famlly for your job."

Trour Jau ghouldn't tsbke twenty-four hours g dey--consider
gor fami 13 «
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Continued

Cs Cetting slong in the comunity.

BIf you listen tv & famser talk and keep your moublh ahuty,
he wili usually tell vou what he wants you to tell him.?

"ihen you zet to the community you should lsarn which
Individusls are related and slso l@arﬂ thoge peonle that have
developed frﬁctiﬁﬂ with one another: then don't rub these
grouns the wrong way.”

"Tateh your charsclbor--o teaschey ls ripe for the chling
whare £oaslp 1$ concarnod.®

Zet alovrg in the community.”

Mtart &ettinb acguainted 88 goon 68 you get into the
commnity.

"It is necessery tﬁﬁt you develop tne condidence of the
peopls in the cowmnity.

Ymontt toot your own horn too much.®
"Ze humble, don't melke people thlnk you Imow 1% all.®

"If you're honest apnd have & good personellty, youtll get
along onywhere.”

"If you con't say something good, keep your moubh shut,”

"If I go huntlng with e farmer, I don't wear ﬁdﬂtiﬂg
elgt&agg I wesr old khalkl elothing. Heep yourself on his
level.™

"yvet the former kmow thet you don't know it all, bubt at
the soms time let him know you are willlng to help him.”

L.  Developing u vocatlionsl egriculbure program.

"Don't have & program to show hogse. H8ve & breeding prow
gram thet will produce hogs thet asre good enough o show.”

"Have plenty of patlence end the wlllingness o worke-do a
1ittle more than your requlred dutles: Lt will vay daividends
in tha form of c¢ooperstion from the scnaml administration and
the school patrons toward your Progran.

"If you can't back up the famcts you present, don't present
theme In other words, bnow what you're talling sboub.?
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Continued

Te Conblnued

"I you can't think of & good renson why something should
ba te “““t, therae®s probably little v@luv to be pained fron
teasohing it the way you'd teach 1%,V

"If youd go to & chepter thot hos becn auﬁﬁﬁamﬁimg in one
shoae of work and you fCﬂl toat you con't do es well in thwt
hﬁga»mmlﬁ vour enphasis on gome other phape of the progreme”

*T mever zo to o bome oy ferm without leorning someihir

“Inow the ministors and {ind out I the schedule of %he
gericalbtrs meaetings willl interfere with chureh ﬂﬁui?iti@ﬁﬁ
@m@ of the ministers talled fﬂf my progrem in chureh.™

Ylave good relstlons with the men who operate the uerr*cﬂ
atabions. “ﬁe talls movrg Yo more neople then sny obther Hu
ness man in town.™

?
G 1
}s.&
X

Fra st

I the former degan'd hilnk yﬁ“*“e doing o good job, he
wontt ooy mach att@ﬂtiua 56 youaT

Uit 1o herd o prepore lessono sod do all the work
vecp 23855 ? to carry oo o good @ragraﬂ, 1n the amount of time

T s,

frdal

O

34&% realize thst you can't do 1t all and do only
s

you would 1ike 5 do, bub do 1t well.®

« b oyour busine
ﬁgri“ 1 Jf& is wg,ﬂnu w@%_

>’nk& becguse helf of your
$ L

ﬂﬂeonle dﬁi'* belleve in tallr so qulckly as they be
£ $ some good livestocly, good pastures, and
3 in ths cormmnl by, "

1lava

in o
orong ﬁvﬂftﬁ

e Security for tha teachey

gare Lo set up & 8avin
1n efoh “aur finances snd

3 n(‘
’""” ”CE..S faek u'

"Por your ag“uri it Bls school, know your 2ohool Goard
ers nersonolliy.”
mm&h cpend 8ll you maiw, selding

ee b r-r«rf
w ool A

o am e %
E*k ~Lw.c. 3.22 Z"'

o 3 ?mﬂu encugzh Lor il
tu haeavy on auuufﬂ” !
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Continued

"Hork for the bLest intercst of the school and ralke 1%
polnt to let the suporintendant Trov that you are dolps thise”

& SLLESC FoIP GOLm zn sgpiculfursl lsodey
and not Lnown unier Sowa uszy

P D " wy e ® %Y % b3
G oom Tou ers they will tall 1t.”

After the ianterview wlith the teacher wae concluded, the

g 7t by g a5 £ [ e -~
tezeher would usuelly Gevote gome bime Lu oone

welter &
versations IDuring these pericds of converasation, the wrlter

P ks oy s £ o 0% g e X N R . P
pirbzinsd more Informstlon sbout the bescherte program thab

A ¥
comcerning

& were Jothed doun on the back of the teachw

L0 88 RO oo

they were given by the bteachsrs



OF PIIDINGS,

SIOES, AT HECOD

Thls study hac been prompted by the realizatign,%hah the
writer, as well ss other first-yesr teachers must, at one time,
cope with the problems invelved in teachlng vocatlonsl agricul-
Ture. )

The purposss of this study were to sscertaln (1) how
teachers secure inberest and Influence the thinking of others
in the promotlon of vocationsl agriculture progrers, {(2) how
and from whom tgachers obisoin help and cooperatlion in carvying
gut successful progremg, and {(3) what scblvitiss teachers gnw
cape in which have contribubed most towsrd thelr susccessful egw
toblishment oz ggriculturel lssders In thelr communitiese
The collection of deta to feecilitate the renlizstion of these

purposes waz through persomsl Interviews with 85 vocational

agriculture teachers leﬁated in esstern Oklahoms.

SULNARY OF PIUDIVNGE

Future Fepmer of Americe Progrem. Iivestock ilsprovement

was given by 8475 of all teachers as one of thelr outatonding
- F.¥.B. progran accompllishments. 327 listed pesture Lfmprovemsnt,
while 207 seid disesse end perssite control, contest partlclpa-
tion, and ahow program portiecipetlon were smong thelr chapterst
outatanding acconplishmento, ‘Thrae feaechers specifled the
national gold medal chapter awsrd es very lmporbtant,

All teachers reported using the F.P.A. chopter in some
way to promote the vocatlonal asgriculturs progvems. 587 of the

teachers cerried oubt thelr progrem in the name of the Ful.l.,
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3 hed boyo assist

used publicity of the chapber ood Doys, an
':1th he communlty service s o mpans of wrowoting thely proe

srame  Por the saos purpose, 585 of thewm used the boys to work

with clvic clubs nd to promots aduld educnilion.
In regerd to the effcet on the bemcheris status beought
sboat by the "FEAY of the "FPA mepbers®, 607 of 81l teschers
sald that poople sssoelete the term YEPAY with the teachers

@l stobed thald the FPs meubers hsly sell the voostional agpd

culbure progyame O5% wore awsre thab the gootl lzproegssions
made by boys were & relflection on tle teascher. 8485 llsted |
paople showloyg sors confldence in the teschey and tho dovele
oping of better relotlonshilpy for the teacher in the ﬂﬂmmunity

ga affects on thelyr stedus.

Superyvised Form Training Progrem. In enswerdng the quege

tion, "How are boys gulded In storblng o supsrvised fors traine
ing ovogrea?™, 605 of all beachers specifisd dlscussion of past
profit-maling enterprises of other Doys 28 one methods. BEY
ploced siphasis on working with the boy and povents. Usg of
successiful boys g5 examplos was nomed by 487 as a method use

387 dosipncted snelysic of the boyts favm sltustion snd 8477
gugpenteq snort tlme, profltable enterprises for the Lirok

Jehe

“eachera' gources of assistence and the methede threugh
waleh they obtalned support for thelr progrous ave shown heres
60% of the teschers ssid fermers were ong of thely SouUrces. .o

2 1listed mperchonta and 447 lizted the locsl banker snd civis

m

¢lubs &s belng used for thls purpose. The superintendent
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formed gbout hall of these services whille the ITA merbers 4id

the rempinder. 367, snine teac! wra, sald they 4id only & sinor

port of those servieesn, wblle the bulk of the work fell sliher
on the FPA and youny farmer group or on bhe PPA group olond.

Then the cosmmunlty service wag of & persopol nature, outh o8 &

sk1ll thet the ferzer coald leorn, 837 of the teachers felt it
should not be repeated whon 1t ceesed to e gduceilonale |

In copparloz communliy service rendered on & group basls
with services rendersd on sn individual togle, 11 teschers op
447 felt thet services on o proup busis wn%rmut&& ROTe %;é the

S

voeational sgrlculbure programe. 1275 geid the prouy basis eonw
tributed silghtly more and 3 fed thousht thet services ob an ine
Glvidual bogis added more to the prosrem.

d. 845 of the teachwrs interviewsd lock to

Advisory Grou

" succegsful farrers or renchers for advice. 649 reporied the
use of buginess men, who were interested in s‘;‘»;iimnm;*a, o ode
vise theme 487 oall on &dﬁri\ﬂtaﬁ&en@s or ppincipels fo¥ GoWde
sele 307 sesk the vecommendations of school boord merbere am

285 hove ihe servicas of advlisory counclile for this purpose.

In specifylng the lapse of tlme the teachey felt was
necegsary before belng able to fully rely upon advice from ine
aividusls in the community, 357 of the teaschars indiceted 1B
monthe as the minimam lensth of bime. 167 gove six monbths,.

1% thought slz months wes epcugh tlme bub thet 12 monthe would

probebly be better, 1275 indicsted 24 months wes neccsssry, ond
87 sald 12 ronthe woe peeded with business men and 84 nonths

with fapnsera,
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Young Farmer apd Adult Clsasgs. In plasning the program

for young farwer or odult classes, 247 of 81l tenchevs indicats

e thet the zrogrens were jolnbly tescheremeter planned sround
current problems of the fermers. 207 cllowed the merbers to

select their own tople and plan thelr own programs 187 hed

sram cormitices thaot aprointed menbers to be responsibls for

the programs the btescher helped with the plaming. Anobher

129 cooperated with the other agriculbursl agencies In the
county in pionning the progronge

s o result of these clssses 487 of the teschers felt that
thelr work-losd zod increased but thousht thot they had z bobe
tor vme&tianal.agriﬁﬂlture progrem becauge of thesg tlessess
367 of the teachers sald thet thelr $esching load had boen
lesasened. 887 steted that It was essier to sell your progran,
that rou bod more friends who were belblnd you, and thet jou

developed more cooperstion for the progy

Givic Croupa. Only 80 cowmanitles In which the testiers

ware loceted hod setive clvie orgenizstions. The teschors In
thase cormunitles were moubers of gl lenst one civio ¢lubs As
a regult of thils movberchlp, 447 of the teschers concluded that
it woz esslar to sell the husinese w9n on the voentionsl pople
culture progroms 565 seid the clvie orgenizatlon sromoted any
nroject thet the tesvher ploced befove thesms 567 listed the
elvic groups as s medium throush wileh finencial support for
the boys' enberorisss could be obialned. 587 sald thet thely
civie group wag active ip promoting llvestock improvement and

257 llsted the prorotion of & delry luprovement proooom
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Chureh Aff1liatlon, €07 of 211 teothors rmlntoined mene

vership in & chureh in the community. However, 87 attended

ot

church gervices remilerly. BUY of those stbtending regulerly
were eaghzed in some lendership setlvity in the churche 40,907
feld thet tho tescher woo better wespscted In the commmnidy and
that he could do o better job with the boys because of hlg go~
sociotlion with the clureh.

Pagulty ond Studests ot In Vocotlonal Acriculture, ALl

teachers felt thot having & good velationshlp with the superine
tanfent snd princizel, obther merlrers of the feculty, Janltor,
gnd students not emrelled In vosstlonsl ggriounlture mes 1upore
tants D80 of the teachers oald that heving the superintendent
gl principsl underetond ;mqm propran vay one metbod they used

Lo develop & betber relatlonshipe Two methods listed by 367 of

the teochers wore (1) develop & cooperative, fylendly attitude
toward them, and (2} pake pert in exbraecurriouler activitlss.
Among methods uged to dovelop botber rvelatlions with fooully

- mevberd, [CU ssld, "Je Intorested in their problems®, 389
stressed friendlinens. 247 Polt thst heving boys zale up work
in obher cloasen thot was lost Gue $o vosstiaonel sgrloulture
was on gueellent way o better relstions with i‘aeul‘ef; o TS
447 said thot the teschey should develop & nerscnsl frisnpdship
with the janitor. 327 thousht thed the janibor should be
traated gs an egusl, 247 made 8 mpeclal effort to kesp thelir
glacs roon neab and ordorly. 249 let the jenltor Imoew that
they would bhelp bim engbice he would esk for esslatonce.

Incidents not dirvectly relsted to the temcber's Job. In
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regere Lo whers e tesche

DT, (o) S P e - st .
shoudd male iis wehgsoas, BEL Ine

2reated thet whepe the surcheses wers mrile hod no Influsnce on
the ststus of the teacher. 180 sald thet it probobly onde no

Qrfferonce buld $hat 1% alsht be better fo trode loenlly. S490

1i=ted Cefinlte values 88 & result of tradin

such ss develoning o widey sequainionce aad having move people

o4

T weln 9ell yourr DrOooTEs

sty oLy

g»«gﬁ#nr’
EER L 8 TRy

le The peisr concdluglon svowing out

the susorss of the denchey Lo J

zrent dagree on
how he espes with the element of humel relationse O special

Importoncs oo

no these are the yeletionships with the {e) suw
nerintendent ond wrincipal, (b} other fmenlty mesbars, (¢}

Jenttor, {4} ;;3&;1?*3:’57?{%, te) fersevs, {f} buslness nen, (2}

Sl

£

Tola pochers, {(h) other stadents, and (1) wveterans goricule

turs tsnchers. I Lo guite gooperent $hed fopy the best loterest
of ths taaa’mw-*ﬁ vopationsl sorlodiure program, he mat cone
fuaet blmsell In sueh o menner ag o have Drlendly relatlong

or X S E -
with g1l ’.;:r.r:sc PG

3

fe (e poacliuslaon o dhet $he progranms of the Loachers
arg not simllar in GVeTy raspact. The differencs in the Btenche
erat nrozrans seemn to Lolloy the varienee that 1o found fn the
corvnunitlies. The thems of & nunber of tenchers! programs is
livastoci: -;fa;-ﬁmf‘aicz@, Cenerally thin colncided with the Zyve

of Laralag that woe provelepd In bhe cormmmnlive

£hArd concluzion Yo thet bLeochers usne Lthe [

£
L]
3@

fars

T A
s WA

ghopter 5o o tool with mhich to prosote and build & bebter
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ovarall prosren for the commmnity and thab the bascher bullds
& good veputation for himsell much faster theough the use of
the F.f.fs thon would be posnlbls withoud such an alds

4y Another conclusion i thet most teochers Govelop n
good cupsrvised farm treining progrem only when they bave the
intevast of -bobi the boy and the psrents In addition bo thim
it 15 of great velue to have snolyzed the boy'e home faersm sl
ustions

B« It anpears thot e good relstlonsihip with the veterans
sgricuiture beschers la more easlly mmintoined then bhst of eny
other group in the commnlty, Tt scems that bhe vebevans
teachier and voeatlonal agrloulture teacher ave very cooperative
bocause they have & common lnterest, teaching sariculburg.

Ge 4 fartber conclusion Iz that the commnliy service
rendared by the teucher on an iodividusl bosls $o the furmers

in the community 1s of consldereble walue to the success of a

| beglming tescher, It 13 8 wey to develop the peraonal friend-
ship of the formey and creste an interest on his part In the
vocatlonsl sgriculiurs program, Iovever, 1t ls belleved thol
pervices of this ssbure should siop when they fall to be edu-
cotlonnle

7« It seams that a teacher progresses faster when accapbe
ing the edvice of people in the comemnily relative to vocation-
al agrlenltura, Teschers felt thet st lesst sixz wonths was
negded to beecue well enough sogueinied to selset indlviduals
%o sorve 1ln advisory sapacity.

8¢ An addltlonal conclusion lo that sember participstlon



and the type of progream are highly correlated with the succeas 2
of adult classes. Generally the classes that are most success~
ful are those with progrems in which the fermer is intereated
and participates in the dlscussion. Thils holds true with young
farmer classes, However, when the young farmer class has an
organizetion with its own officers there ls added incentive
which makes for & more successful class.

9« A conclusion that can be offered is that a teacher
should be an active member of some civic club if such organiza-
tions are functioning In the community. It is belleved that
the teacher may develop a better program thet will advance more
quickly if he enllsts the ald of these groupa.

10, It can be concluded that cooperation with the school
administraetion and other faculty members will greatly enhance
the vocational sgriculture teacher's chances of recelving as-
sistance from these people. It can be further concluded that
the friendship and goodwill of the janitor has an lmportant
influence on the teacher's status in the commnity.

RECOMMENDATIONS

It ls recommended by the writer as a result of thls study
that a first-year teacher make an effort to quickly develop an
acquaintance with as many peopls in the commnity es is pose
sibles The beginning teacher should meke it & point to become
aware of the resources of the community to use as the foundation
for his vocational agriculture program.

He would be wise in making the Future Farmers of America
ong of the strongest parts of his program and should allow the
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menirors to carry the lorger shere of the load In the organizaw
Cbione Ho shonld pive mevbers snd bthe chapter cradit vhere ooge
21t Lz due and sponmer the voestlonel sprlceuliure progran

thpough the Falule.

The tescher should bs fomilisy wibh the boy's howe farn
conditions and learn whet the boy iz copeble of dolng monbelly,
physienlly, end financlally before trying to sbtart hinm in 8 suw

narvised farm troinine progreme Also 1t would appear to be do-

sirsble to develop proper abtitules in bobh the Doy and the povre

ent pefore abbtenmpting to estebliszh the boy in & progroi.

¢ iz Tupther vecorwendsd thet & now tescher be vother

gotive in comsmunity seyvice work for the flret one or bwo yesrs

Ain order to beoomg well sogualnted 1n the comwmnliy. e should
divioretienlly inform the fermer thet services such ss dehorns

ing and enstreting weres Tor educstlonal purposes only and gsg

that the Tarmer bed the opportunlty bo begoms skilled in thase
Jobes so that Lt wowld not be necsssary to repegt them for a
naptlcoular farser,

The tencher should be ceraful I thy selsction of Indivie

dugls froes whom b0 geel advice when first sepriving in the comnie

nitys Bo should becone well sesueinted end hove s relotively

gooc. ldee of ebtitudes end oplinions of people from whom hg Gow

oopty sdvlice. It would sot be recomended that an advisory
gounell be formed wnill the teschaer hoad been In bhe conwmmiby
for ot lsest ons yesr. The tescher must be very coreful %o
keep from gebtbing o stronsly blazed oy redical indlvidusl on

en crganlzed sdavisory comalbbes.
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gkl hes

Vhat Oklshoms teschers of vocstlonsl sgrloulture have

aceomplished in order to become sugcgssfully estsblished In
thelr communities.

Iat the followlng guestions bs your gulde to the kind of

angware you zive whan we tell avout the different pheses of
youy vocotlonsl sgriculbure progrom.

1.

2.

S

4e

What hes heppened ip the commnlty since your arrival to
aatabliah your present status?

fhet heve you dons sinee you arrived to muln your stending
in the comaunlty more zolld?

In what ways have you Influsnced the thiahing.af others in
promoting ldess, coumunity projects, or your progyem?

What are some of the sesnmingly lnsigniflcant acts on your
part thet heve glven you rewarpd, mutual friﬁnga, or
conaiﬁarabla publicity?

o summsrize: Uhat are the reasons for your success ln thils

commnlby?

&ny engwer glven thet ls wused Iln this study will not be
connected with any person or school noy will 1t be used
in any menney to indicste who geve the Indformation.
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SIS

TS oY Thavdalk gl BERAOTTR R Y
LEE OF AVERICE PROGRAY

What are some of the oubtstanding F.Pdhe progren asccomplish-
ments?

What is Included in your planned progrem? Mesjor setlvities.
How 1z the chapter used o promote your program?
what differcncs hos the nane YEFaY mede in your ststusy

What difference hes the boy, ss an "IFa member", made in
your status? '

Give any examples in which you feel the chepber has had en
InTluence on the Comrmitye

How zany Junior Haster Farmers ond American ¥ormers have

you had In your chopter?
How meny honorery Chapter Permers <do you beve?

Comments in peneral on the Fiff.

& PROGHAH

¥hat assistance do you heve with your vocational agri-
culture progrem? Sources? ,

Yow did you get such assistence?

If sny asssistence wes volunteered, glve reasons why you
thlnk 1t was voluntesred.

How Coes Parant-Teacher relutlions effect your progvam?
{Personsl visits, mothers' clubs)

flow are you sble To hove sueh & lerge progran?
8. All-Gay classes?
Average nunber of anterprises per bLoy.

Improvemant projscts.
Supplemeniery farm practlees.

Mm S
3 8 et

be Toupng farmer clasges?

Ge AQult classoa?



1
e

3
4a

O

G

1;

Be
4»

e

153

TRy WAL MIATUTRS Dunas
TIRED FARY TRALVING PROG

R {Contlomed)
How often should the oy be viaited?

How hes these vialtatlons helped your supsrvigsed ferm
training »rogrem? .

Comments in general.

p ke ol D Sl tcy oo
BEIAT Liabaz

Is there gzood relastionship?

I? the relstionshis s hormonlous, kes 1t slweys been this
way?

that heve you dene to creste batiter relationship?

Do you recell any incldents oecuring betwesen you and the
veLorang lnatructors thet have betiered your standing
and/or your program?

Do you exchange clusses, equipment, snd sugpestions with
the veterans Ilnstructor?

Commgnta ln general.

CORMURTTY &

Whet pheses of a&n organized communildy program have Deen
garrlied ouh?

g. Agricultural?
be Fon-agricultural?
How 1lg the communlty service program cerried out?

2. Oy the FTA?

be Toung fers

T groun?
Ce Fervaonally?
Yhat pergonnl sorvices have been randered? Important onss?

How often do you repeat Lthe smme personal service for an
Individunly

het are the changes In Zind of personal servize asked {ov
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COMMUNITY BERVICE {Continued)
over the yesra? Thls ineludes vrequests for Informetlon.
8. Sub-divislon of personal service a8t present time.
(1) Livesteck __ %
{(2) Crops 2
{3) s=oils %
{4) Marketing __ 7%

Which has added more to your progrem, community service on
g group basls or communliy service on an indlvidual basls?

Comzents in gensral sbout community service.

ADVISORY GHOUPE

Frowm what groups do you look to for advice?

Iz this group en organlzed group for this purpose?
B. Advisory councll or other?

Vh@ mekes the selection of the persons serving you in an
sdvisory capaclty?

How long dld you fesl you needed to well, alfter asrriving in
the cgwa.vity, bafore scceptlng sdvice £rem local people?

What preparatlon ¢id you make 1ln advance beforse seeking
needed advice?

Tho do you think should serve on the advisory commitise?

Fhat are your recommendatlions on how to form an sdvisory
comuittes?

How hes your sdvisory commlittee alded you?

Comments 1o genersl sboul sdvisory groups.

YOUNG PARIER AND/OBR ADULE QLASE
How weres clasoes fopmed? (D14 they eslk for cless?)

Who plane the progrems for the clasues?
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of Ticers?

Thet has csuzed these classes to succeed?
%. Form wislis?

e Supervised practics?

C. Improvement projscts?

¢ Hoclol neads?

@e Recrestional needs?

fo Speakers?

Is your group separats from Veberans Agriculture Training
Frogran?

Hes the group lessened your teaching or work load?
Give ressonz why you think thie group lg & help to you?

Comrments 1o general on young farmer or sdult ¢lasoes,

Of what clvic grouns are you & merber?
How 414 you begome & membher?

In what wey do you thilpk membership in clvic clubs is
helpful in ibe promotion of your progrem?

Whet are your setivities in the givic orgenizetlions?
g. Commlbteses, program drives?

o any of these clvle groung spongor special parts of your
program auch az solls? Oreener pastures? Corn besting

Cotton lmprovement? Artiflcisl insemination? ‘Livest@ék
loprovement? Prults or vegoetables? and the 1lke?

Comuants In gensral on elvic zroups.

Do you have membership In this town?



GHURCE WORK {Continued)
2« In what church do you heve mombership?
S, VWhet are your clwrch setivities?

8., Cholr, Sunday school teacher?

4. Has thls work had "any lntloence on your cuprant stetus 1n
the ecommunlty? In whet ways?

S. In whet way do you fesl that your church work hes snriched
your profeszion as a bescher of voecsblonal egriculture?

6« Commenks in gensrsl.

TS OFHER

l. What are some of the ways you have developed betier
relotionshlip with:

8, Supsrintendent snd princlpsl?

be Obher teachers?

¢+ Janlitor?

d; shudents pot envolled Ln vocstilonsl apriculbure?

Z» That ls your ldea on holplng wlth the school's exira-
curriculsr activities?

3« How do you toke carve of Lthe problem ln which one of your
best Judges is salso oubstending in some obther gsctivity and
thera 13 o confllict between thet activity snd s judging
conbest? (exsmple: TFooltbrll gsmes, bend concerds.)

Commants in gespersl.

&
*

PEDIYIO R TR VISP PYETALD YU ANTER  CTERART BT
OTHER THOINEDTS TUAT HAVE ITRRLUERCHD

le Uhere you have youwr car servicedy where ryou buy grocerics.

1
]

iny comment on your policles, attltudes, actlons, holding
Four tongue on certsln ocomsions, end other liems when you
ars In contacht with the public.

ened whan you were not perxforalng

3. Things that may heve h
sngl agrleslture instyuctor.
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The conbent and form hove been chacked gnd spproved
by the author ond thesls adviser. Changes of QOTYGC
tionz in the thesls are not ueds by the Gradunte
School office or by any ocoemittes. The c@;}ias are
sent to the bindery just as they are approved by the
suthor and fecully adviser.




