5 « 58, Page 1

JOURNAL OF THE UNIVERSITY SENATE
Regular Session, May 26, 1958, L:10 P. M,
Monnet Hall, Room 101

The University Senate, meeting in regular session, was called to order by
Dr. Rufus G. Hall, Jr.

Present Present Absent

Almquist, C. T, (1) Larsh, Howard #. (L) Clark, Ralph (3)
Bandy, william R, (2) McGrew, #illiam C, (1) Cross, George L., (7)
Bell, Robert E, Morris, John , Dunham, Lowell (1)
Benson, Oliver (3) Mouck, Fred &, (2) Felton, Jean (7)
Brinker, Paul A, Owings, Donnell M, Larsen, Earl G, (7)
Brixey, John C.. (1) Plath, Ernest C. (2) Livezey, “Hlliam E, (3)
Cass, Carl B, .(3) Pool, Richard B, Nielsen, J. Rud (2)
Coffman, Stanley K, Raines, John M, (2) Poston, Lawrence S, (L)
Colmore, John P, (3) Reese, Jim E, (1) Roller, Duane (2)
Crites, Dennis M, Rice, Leslie H, Smith, Jilliam H, (L)
Elconin, Victor A, Riggs, Carl D, (2)

Ezell, John S, (1) Rupiper, Omer J, (2)

Fell, Ruth (2) Schultz, E. J, (1)

Hall, Rufus G., Jr, (1) Schuman, Ronald B, (2)

Harvey, Harriet (1) Turkington, D, Barton (3)

Heilman, Arthur 4, (1) Warren, Mary A, (1)

Herbert, H, H, (1) Wilcox, Stewart C, (3)

Note: In accord with a regulation passed by the Senate on April 29, 1957, there is
an indication in the foregoing list of the number of meetings missed by each
Senator during 1957-58, During the year, there were eight regular meetings
of the University Senate. The numbers in the parentheses indicate meetings
missed, In each case where there is no number, the Senator has a record of
perfect attendance for the year.

APPROVAL OF THE MINUTES

The Journal of the University Senate for the regular meeting on April 28, 1958,
was approved,

SENATE ACTION APPROVED ..~
On May 1, President Cross approved the Senate recommendations relative to the

sections of the University Bulletin dealing with overage credit, The recommended
changes were reported in the Journal of the University Senate for -Mey. 28, 1958,
Foain &

On May 15, President Cross approved recommendations of the Senate relative to
certain University committees. The recommendations were presented in the Journal
of the University Senate for April 28, 1958,

On May 15, President Cross approved recommendations of the Senate relative to
the Council on Instruction., The recommendations were presented in the Journal of
the University Senate for April 28, 1958.
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Senate Action Approved -- continued

Statement from President Cross

May 15, 1958

The Regents of the University, on May 1L, approved a revision of the regulations
on Sabbatical Leaves of Absence effective September 1, 1958, and with the revisions
the regulations will read as follows:

Sabbatical Leave

Leave of absence on half pay, for a period not to exceed two semesters, may
be granted by the President of the University, with the approval of the Regents of
the University, to any tenure holding faculty member who has completed at least
six years of service as teacher in the University, provided that the time shall be
given to study and travel approved by the President. A ‘

The term "six years of service" refers to teaching duties performed while in
the employ of the University of Oklahoma. Temporarily such service could be part-
time teaching or even involve no teaching provided that the work performed was in
the nature of a service for the University.

Since extending the length of the Sabbatical to include summer sessions would
involve many complicated administrative problems, the Sabbatical shall be limited te
the fall and spring semesters and shall not be extended to summer, -

If a person applying for a Sabbatical Leave will receive a stipend for the
same period from another institution or agency, he may still receive a Sabbatical
provided that it appears to the proper authorities that it is in the best interest
of the University and will be needed to prevent financial loss to the person
obtaining the Sabbatical.

Only in exceptional cases shall the University grant a Sabbatical for the
purpose of pursuing work toward a graduate dcgree,

Fach Sabbatical Leave shall be judged on the merits of the individual case.
A person recceiving an appointment from abroad shall be given neither more nor less
consideration than one receiving an appointment in the United States. Financial
loss shall be considered both for appointments abroad and in the United States.

The procedures to be used in the applying for and granting of Sabbatical
Leaves at half pay shall be as follows:

1, The faculty member shall apply to his department's Committee A for a
Sabbatical Leave. After recommending approvel or disepproval, the department
shall submit his application to his dean, who shall refcr it with or without
recommendation to the Office of the President. This office shall refer the
application to the Budget Council before taking final action,
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Sabbatical Leave —- continued

2. If the recommendation of the Budget Council and the Office of the
President is favorable, and if the Board of Regents approves the recommenda-
tion, the Office of the President shall formally notify the faculty member to
that cffecct,

Although instructors shall not be eligible for Sabbatical Leaves of Abscnce,
their years of service to the University at the rank of instructor may be counted
toward the six years of service necessary to make them e¢ligible for such leave
after they have received tenure,

The rceipient shall sign a statement that he will return to the University
for one year following receipt of the Sabbatical,

GENERAL FACULTY RESOLUTION : —

On April 2, 1958, the General Faculty rcquestcd the University Senate to de-
velop an ad hoc committee to aid in promoting the cducational and financial welfare
of the University, 1In accordance with Senatc action, the Chairman of the Senate has

appointed the following people to constitute the membership of such a committee:

Carl Riggs, Zoology Joe Kecley, Enginecring
Arthur Heilman, Education Fayette Copeland, Journalism
William Keown, Business Management Celia Mac Bryant, Fine Arts
Geroge Fraser, Law , Philip Smith, Medicine

Oliver Benson, Government

This committee has already held an organizational meeting and Dr, Carl Riggs
was elected Chairman of the group,

REVISION OF CALENDAR "

Explanatory Comment

On April 28, 1958, during discussion of g proposal for re-scheduling of
"Stop Day", a number of problems were raised relative to the calendar of the
University, Following that meeting, Dean Fellows considered the matter further
with the Chairman of the Senate, The Chairman of the Scnate then referred this
matter to the Committec on Academic Standards, Tt was impossible for the Committee
to consider thc matter and prepare a report in time for publication in the Senate
Agenda for the meeting on May 26, For this reason, the matter was presented from

The report of the Committee on Academic Standards, as distributed at the
meeting of the Scnate on May 26, is pres-nted here,
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Revision of the Calendar -- continued

Report of the Committee on Academic Standards

May 26, 1958

Chariman Hall has referred to this committee a2 request by Dean Fellows for
revision of thc calender for the academic year 1958-59, The reason for Dcan
Fellows'! request is that his staff finds the cnrolment period allowed between first
and sccond semcsters by the present plan inadequate for carrying out enrolment pro-
cedures and recording grades.

Since the present calendar is readily available, it is unnecessary to re-
produce it here, The key point lies at the opening of the second scmester, As
stated in the bulletin the dates are as follows: freshman period, Jan. 30-31
registration and cnrolment, Feb, 2-5; classwork begins, Fcb, 6.

This period is too short for Dean Fcllows, and he offers two plans for extend-
ing it.

hccording to plan I, the year would begin, as it docs now, on September 15,
and would continue without change until Jan. 31. For the key period the calendar
would read; Feb., 2-3 freshman period; Feb, 3-T7, registration and enrolment;

Feb. 9, classwork begins. The end result would be that final examinations would
begin, instead of May 30, dJune li, ending June 1l; commencement exercises would be
held June lli; sumer scssion would begin June 15 instead of June 10, ending Aug. 16
instead of Aug. 1l. Thus approximately a week would be added to the second semes-
ter, and summer school would end approximately one week later.

According to Plan II, the year would begin Sept. 8. After the Christmas
recess the celendar would re-d as follows: Jan. 5, classwork resumed; Jan, 16,
reading period; Jan, 17-2L, semester cxaminations; Jan. 26-27, freshman period;
Jan, 27-31, registration and cnrolment; Feb, 2, classwork begins; Feb. 1L, last
day for new enrolments; Feb, 28, last day for withdrawals, etc.; March 28, spring
vacation begins; April 6, classwork resumed; May 27, rcading period; May 28-June L,
final examinations; June 7, commencement. Two points arc to be noted about this
plan; (1) it adds a week to the beginning of the academic year and gains back two
daysof it at the end; (2) it violates principlc No, 7 of "Policics Governing the
Formulation of the Calendar," "There shall generally bs three weeks of classwork
between the end of the Christmas vacation and the beginning of final examinations."

According to Dean Fellows, unless his staff is increased and his facilities
enlarged, his office will not be able to handle enrolment, registration, and grade
reports without such an extension as is here proposed. Hc emphasizes that this is
purely an emergency measure, to be put into effect only for the academic year
1958-59. In defense of Plan II, he argues that it corresponds better than either
the present calendar of Plan I with the opcning of Norman public schools, and with
the opening dates of the other colleges and universitics of Oklahoma,

The committec believes that before adopting either of thcse plans the Senate
should consider the following points: '
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Revision of Calcndar w- continued

(1) Although these plans are presented as an emergency measurc, applicable
only to 1958-59, the adoption of either would seecm to call for extensive
revision of "Policies Governing the Formulation of the Calendar, "

(2) This committee is not in thc position to Judge whether reorganization of
existing staff and facilities might solve the problem of registering,
enrolling, and recording of grades in the shorter period,

(3) The net result of both plans is to shorten the amount of uninterrupted
free time available to faculty members during the long vacation, For
those who teach in summer school and have othcr commitments, such as
military duty in the summer, this can be serious, Such additional time
as 1s allowed betwecn semesters is no compensation., By Parkinson's Law
"Work expands to fill the period allotted to it," A corollary to this is,
"A vacation between semesters is no vacation,"

(L) If Plan IT is adopted at so late 2 date as this, there is a strong possi-
‘ bility of confusion during and after the enrolment period next fall,

These proposals did not reach the cheirman of this committee until Thursday,
May 15, and it proved impossible to have a meeting of the committee with Decan Fellows
until Saturday, May 2L, Inview of the short time allowed for its deliberations, the
committee does not feel qualified to make a direct recommendation to the Scnate., It
submits these proposals for the Senatels action, urging careful consideration of
all possibilities pro and con.,

John C, Brixey E. G. Larsen
Howard W. Larsh  Ronald B. Shuman
~ Duane Roller . John M. Raines, Chairman

Senate Action

Dr. Raines presented the foregoing report of the Committee on Academic
Standards and commented relative to its development, Dean Fellows made a number of
statements pertinent to the problem involved,

Following a lengthy discussion, Dr. Raines moved that the matter be deferred
until the first meeting of the Scnate in the fell and that another report from the
Committee on Academic Standards be brepared for considerasticn on Scptember 29, 1958,
This mobtion was seconded and approved,

ELECTION OF MEMBERS OF THE COMMITTHE ON COMMITTEES
In accordance with the University Senate procedure of elccting members of the
Committee on Committees at the May meeting, rcplacements for Lowell Dunham and

Harrict Harvey were elected, The replacements for these individuals, to scrve on
the Committee on Committees for three years, are:

Gilbert C., Fite, History Willis H, Bowen, Modern Languages
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RE-EVALUATION OF CREDIT IN MILITARY COURSES hw’fﬁ
and

RE-EVALUATION OF COURSES IN PHYSICAL EDUCATION

Report of the Committee on Courses and Curricula

May 1L, 1958
Senate assignments covered in this report:

1. The Deans Council has recommended to President Cross that the Senate be
asked (1) to consider re-evaluating the amount of crcdit allowed for cour-
ses in Military Science, Air Science, Naval Science, end (2) to re-evaluate
Physical Education with special reference as to whether courses should be
compulsory. (Senate Journal 9-57, p.3)

2, Student Senate Resolution No, 1957-5-90, (Senate Journal 10-57, p« 13)

Resolved, That the Student Senate recommends that the University Senate
consider a non-compulsory R,0.T.C. program for the Univcrsity
of Oklahoma, and be it further

Resolved, That the Student Senate recommends that when and if a non-
compulsory R.0.T.C. program is established, physical education
not be required in liew of R.0.T.C. training.

The Committce has met and discussed various facets of the three interrelated
assignments with Dcan William E. Livezey; Vice President Roscoe Cate; Colonel
Metticus W. May, Professor of Military Science; Colonel Buddy f. Strozier, Professor
of Adr Science; Captain ilfred F, Gerken, Professor of Naval Science; Professor
Virginia Morris, Physical Education for Women; and Professor Hugh V. McDermott,
Physical Education for Men.

The Committee has also made itself familiar with the contracts between the
University of Oklahoma and the Army, Air Force and Naval ROTC programs and has
studied sundry other documents provided by the Army, Air Force and Naval feculties
and by the Physical Education Departments.

L. Re-evaluation of the amount of credit allowed for courses in Military Science,
Air Science, and Naval Science.

1. Basic Courses.

\rmy ROTC minimum requirement for the first two years of Military Science,
established by the Department of the Army, is ninety hours instruction per year.
At the University of Oklahcma the basic Military Science courses require three’
hours of classroom instruction plus two hours laboratory (drill) per weck which
is two hours more than the prescribed minimum,
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Re~cvaluation of Military and Physical Education Courses -- continued

Air Force ROTC minimum requirement, established by the United States Air Force,
is two hours of academic subject matter plus one hour of laboratory (drill)
per week or a total of ninety hours instruction per year. At the University
of Oklahoma, Air Scicnce basic coursecs meet for three hours of classroom inst-
ruetion plus two hours of drill per week which is two hours more than the
minimum prescribed,

The Naval ROTC minimum requirement, established by the Department of the Navy,
is for three hours of classroom instruction plus two hours laboratory time
each weck, At the University of Oklahoma thc Naval Science basic courses mect
for three hours of classroom instruction per weck plus one laboratory hour
plus two hours of drill which is onc more hour than the minimum prescribed.

Recommendations:

(a) The Committee rccommends that jir Science 11, 12, 61 and 62 and Military
Science 11, 12, 21, and 22 be restricted to two hours classroom work and
not more than two hours laboratory work per week and that Naval Science 1, 2,
51 and 52 be restricted to three hours classroom work and not more than two

" hours laboratory work per week beginning with the fall scmester, 1959,

(b) The Committee recommends that crodit in the basic Military Science, Air
Science, and Naval Science remain at two hours credit for each course.

2. JMdvanced Courses,

The Committee has considered the amount of credit allowed for advanced
courses in the ROTC programs and has discussed the fact that different colleges
in the University allow varying amounts of credit to apply toward the degree
from that college, Since these problems involve the degree requirements of
several colleges, the demands of accrediting agencies upon certain colleges,
schools, and departments, and the contractual agreements botween the University
and the Army, Air Force, and Navy, the Committee feecls that the advanced
courses fall outside the scope of its study.

Recommendation:

The Committee recommends that all matters of credit allowed for advanced
ROTC courses and of ROTC credit allowed to apply toward dcgrees be
assigned to the Council on Instruction for study and recommendation,
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Re-evaluation of Military and Physical FEducation Courses -- continued

B. Re-evaluation of Physical Education with refercnce to its compulsory nature

and

Consideration of a non-compulsory ROTC program for the University of Oklahoma

These two assignments, although they arose from different sources and were
accepted by the Senate at different times, are so closely related in matters
of policy and space that they were considered as one problem by the Committee.

Various alternative proposals were considered in detail by the Committee
and are listed below.

1. That four semester of ROTC or four semesters of Physical Education be
required of all students,

This proposal would keep the requirements the samc as they are
now except that men students would have the option of selecct-
ing either ROTC or Physical Education to fulfill the requirement.

The Committee dismissed this proposal when it became apparent
that neither Physical Education for Men nor the Men's and
wWwomen's Departments combined could ebsorb the increased en-
rollment which might be expected should the above option be
permitted,

2. That two semesters of ROTC or two semesters of Physical Education be
required by all students.

This proposal had the advantagc of encouraging men students
to enroll in the ROTIC programs and it had thce furthcr ad-
vantage of possibly reducing enrollment in the Physical
Education departments where badly crowded conditions and
heavy-teaching loads prevail,

The Committee dismissed this proposal when it was affirmed that,
within the framework of the present contracts, the University
must require two years of basic training.

3. That the ROTC and Physical Education requiremcnts remain as they are now
stated.,

There was divided opinion within the Committee on this proposal;
some members feeling that the experience provided in ROTC and
Physical Education courses is sufficiently valuable to justify
continuation of the requirement while others aen the committee
felt that ROTC and Physical Education should be available on

an elective basis but should not be a compulsory part of the
educational expericnce at the college level,
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Re~evaluation of Military and Physical Education Courses -- continued

L.

When this proposal was put to a vote in committee,
there were three votes for and four against the pro-
posal,

That both Physical Education and ROTC be placed on a voluntary or elective

basis,

Some of the members of the Committee were opposed to this
pProposel for the same reasens the same members were in
favor of proposal 3. The other members of the Ccrmittee
were in favor of this proposal for the same reasons they
were in oppositicn to proposal 3 and, in addition, they
felt the University is presently unable or unwilling to
underwrite the Physical Education programs either in
matters of expansion of staff or physical facilitics,

when this proposal was rut to a vote in committee, therc
were four members for and three members against the
adoption of the proposal,

Recommendations:

(a)

(b)

Four members of the Committec recommend that, as of the beginning of the
1959-60 school year, both ROTC and Physical Fducation for men and- women
be placed on an elective basis and that the proper University authoritics
be instructed to renegotiate contracts with the Department of the ATy,
and the United States Air Force to stipulate the elective option,

This reccmmendation constitutes a majority report.

Three members of the committec recommend that ROTC and Physical Education
requirements remain as they are now stated in thec official publications
of the University, ’

This recommendation constitutes a minority report.
Respectfully submitted,

Stanley Coffman

Rufus Hall

Fred A. Mouck

Donncll Owings

E, J. Schultz

D. Berton Turkington
Herriet Harvey, Chairman
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Re-cvaluation of Military and Physical Education Courses -- conbinued

genate [Lction

Dr. Harvey, Chairman of the Committee on Courses and Curricula, prescnted the
report as reproduced on pages 6 through 9 in this Journal, Following hcr comments
and a brief discussion, Dr. Harvey moved that the recommendations (a) and (b) on
page T be approved by the Scnete., Her motion was scconded and passcd.

Dr. Harvey then commented relative to advanced military courses and moved
that the Senatc epprove the recommendation at the bottom of page 7. Her motiocn
was seconded and approved.

The Senate then moved on into discussion of re-cvaluation of Physical Education
with reference to its compulsory naturc and consideration of a non-compulsory ROTC
program, Following another lengthy discussion, Professor B-ndy moved that consi-

deration of this problem be tabled; that consideration be given to it again in the
fall, His motion was seconded and approved.

CH'NGES IN THE GENERAL C.TALOG CONCERNING CREDIT

;LLOWED FOR MILIT RY SERVICE

Report of the Committee on Courses end Curricula

May 12, 1958

Vice President McCerter requested the University Senate tc consider the rccom-
mendation of the University Committce on Military Training concerning the following
changes in the general catalog and to recommend to the President. (Senate Journal
1-58, p. 10)

Recommended change in General Cotalog, Page 2L, Peragraph 9 (o)

The University gives credit for satisfactory military service
as follows: for =ix months to one full year of military service
(Including the completion of basic or reeruit training) credit for
the two freshman courses in Military Science; for more then onc full
year of military service (including the completion of basic or rec-
cruit training) credit for the two froshman and the two sophomore
courses in Military Science., The rccording of this credit on the
student!s academic record is not automatics it is the student's
responsibility to get in touch with the Office of Admissions and
Rccords if he wishes the crcdit recorded.
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Credit Allowed for Military Scrvice —- centinued

Recommended change in General Catalog, Page 32, Peragraph 3

Military Service: Students who present evidence of having
seérved in the armed forces may receive credit in basic military
scicnce as specified on Page 2L, Paragraph 9 (b) of this bulletin,
Such students will be excused from that portion of the basic requirc-
ment for which they rceeive credit, This credit, however, does not
neccessarily admit a veteran to advanced courses in military training,

The Committee on Courses and Curricula has discussed this matter and recome
mends that these changes be made in the gencral catelog,

Respectfully submitted,

Stanley Ccffman

Rufus Hall

Fred i, Mouck

Donnell Owings

E. J. Schultz

D. B. Turkington
Herriet Harvey, Chairman

Senate lction

Dr. Harvey prescnted the foregeing report and moved that the rccommended
changes in the General Catalog be approved by the Scnate. Her motion was seccnded
and passed,

PUBLICLTION OF INFORMATION IN THE CL..SS SCHEDULE BULLETIN

Report of the Committee on Courscs end Curriculas

Moy 13, 1958

At the March meeting of the University Senate, a resclution from the
Student Senate cencerning listing of course hames, mecting times, mceting loca-
tions and instructors! names in the Class Schedule Bulletin was accepted and
assigned to the Committee on Courses and Curricula for study and recommendation
(Sec Scnate Journal 3-58, pp. 4 and 5),

The Committee belicves that:

a) course names and meeting times are listed adequately in issues of the
Class Schedule Bulletin,



5 - 58, Page 12

Publication of Information in the Class Schedule Bulletin -- continued

b) the place of meeting should be listed when feasible but problems of
space and adjustments necessitated by size of classes may make publica-
tion of this information impossible. '

¢) it is generally to the advantage of students in upper division classes
"+o know the name of the instructor in charge of the course and that
this information should be published if possible. The Committee also
recognizes that the increasing difficulties encountered in replacement
and addition of staff or of re-scheduling within a department may pre-
vent such listing of instructors’ names.

Recommendation

The Committee recommends that the Class Schedule Bulletin should include in=-
structors! names for all courses numbered 100 or above whercever possible,

Respectfully submitted,

Stanley Coifman

Rufus Hall

Fred A, Mouck

E. J. Schultz

D. B. Turkington

Donnell Owings

Harriet Harvey, Chairman

Senate Action

Following her presentation of the foregoing report, Dr, Harvey moved that the
recommendation of the Committee on Courses and Curricula be epproved, Her motion
was seconded and passed by the Senate.

DEFINITION OF "GENERAL FACULTynx:;“

Explanatory Comment

At the March meeting of the University Senate, the Committee on Faculty person-
nel was requested to give consideration to how to define the "General Faculty."
Actually, the problem consisted of clarification of the present statement in the
Faculty Handbook.

Report of the Committee on Faculty Personnel

May 9, 1958

The Persomnel Committee was asked to redefine the term general faculty. It
was suggested to us that the following should be included within the term:

"The professors, associate professors, assistant professors, instructors,
major administrative officers, deans and directors of schools, junior adminis-
trative officers, and professional employees of certain departments such as
Admissions and Records, President?s Office, Library, the Press, and the Ex-~
tension Divisions."
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Definition of "General Faculty" -- continued

The Committee recommends that this broadening of definition be disapproved,

Instead, we would suggest minor changes in the Feculty Handbook, At present,
the Handbook reads on page 5:

"The general faculty of the University of Oklahoma is composed of the
president, the deans and directors of schools, the director of student affairs,
the counselor of men and women, professors, associate professors, assistant
professors, and instructors. Obher employees of the University concerned with
policy making may be admitted to membership by clection of the faculty upon
nomination by the President and approval of the Senate.!

The Personnel Committee recommends that the first sentence be amended to read as
follows:

"The general faculty of the University of Oklszhoma is composed of the
president, vice-presidents, deans, dircctors of schools, the dean of students,
the associate dean of students, thc director of women's affairs, professors,
associate professors, assistant professors, and instructors,"

Committee on Faculty Personnel
Victor Elconin Omer J,. Rupiper
John Morris Stewart Wilcox

Jim E, Reesc Paul Brinker, Chairman

Senate Action

Dr. Brinker, presented the foregoing rcport and moved that the Scnate approve
the change in the Faculty Handbook, His motion was seconded and approved.,

SALARY INCREASES VS, GROUP INSURANCE wr"

Fxplanatory Comment

In response to a request from Vice President McCarter, the University Senatec,
on March 31, requested the Committee on Faculty Personnel to give consideration
to whether the faculty would prefer that the University give priority to direct
salary increases or to further development of a group insurance nlan,

Report of the Committee on Foculty Personnel

April 26, 1958

The Personnel Committee was asked to rccommend to the Senate viewpoints of
the faculty concerning fringe benefits, The Personncl Committee is making no
recommendation to the Senate, but we feel that the Senate itsclf should make some
recommendation to President Cross. One suggestion was that we consider having a
"package group of bencfits,"
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Salary Increases vs, Group Insurance -- continued

The following werc tentative suggestions:
Pcr Month

Blue Cross-Blue Shield and extended benefits . o o o ¢« o o« o o o o o B 8,10
$5,000 group insurance POLiCY .+ o o o o o o o s o s s e e e e e e e 3.50
Oklahoma Education Association salary guarantee

(income a2t home $275.00 a month for one year,

$500 a month payment in a hospital for two

months, and accidental death benefits $2750) + o ¢ v v 0 0 o o 4 s T«15
Accident insurance '

($10,000 for all faculty and administrative

officers, $25,000 for those who travel regu-

larly, $50,000 for the vice-presidents and

deans, and $100,000 for the president) .« . ¢ . e e 4 @ e e e 0 e .90
Major medical insurance (T.I.A.A.)

(payment of 80% of hospital and surgical

costs after Blue Cross-Blue Shield have been

exhausted, $100 deductable, limit of $15,000 ,

and/or thTEE TEATS) + o o o o o o o o o o o o o o o o o o s 0 o ooo LT

Total $22.02

Cost of such a plan would come to somewhat more than a one step increase, but
for those alrcady making Blue Cross-Blue Shield and group insurance payments, the
University payment of these costs would amount to a salary increese of over $10 a
month,

Cormittee on Faculty Personnel

Victor Elconin Omer J, Rupiper

John Morris Stewart wilcox

Jim E, Ruese Paul Brinker, Chairman
Leslie Rice

Senate Action

Dr. Brinker presented the foregoing report and congiderable discussion ensued.
Dr. Heilman moved that consideration of the matter be defcrred until the first sem-
ester of 1958-59, His motion was seconded but shortly thercafter Dr. Heilman
withdrew the motion.

Following additional discussion, Dr. Shuman moved that the Chairman of the
Senate inform President Cross that the feeling of the Scnate is that the concept of
a health and welfare plan outlined by the Committee is approved in principle but
that the Senate does not feel sufficiently informed to make specific recommendations,
His motion was seconded.

Dr, Crites offered a substitute motion that the entire matter be studied
further in the fall; that the Committec on Faculty Personnel endeavor to prepare
an enlightening statement for the information of the faculty; that an attempt be
made to gain a more complete picturc of the views of the faculty relative to the
matter. His motion wes seconded and passed by the Scnate.

-



5 - 58, Page 15

CRITERIA FOR PRCMOTION OF FACULTY MEMBERS-L,w~”’“M
Explanatory Commcnt

This matter was raised for discussion at the October, 1957, meeting of the
University Senate, The Committee cn Faculty Perscnnel wags requested to study the
ten criteria for promotions and salary increascs as presented on page 20 of the
Faculty Handbook and to make recommendations ccneerning them,

Report of the Committee on Faculty Personnel

May 26, 1958

The Committee believes that the ten criteria for merit raises and promoticns,
as now lJisted in the Faculty Handbook, includc scme items that are ambiguous and
others that are overlapping and duplicativc. The Committec proposes that these
criteria be reduced to three, which, if properly defined and understcod, should
cover all relevant ground now included in the ten criteria. We propcsc, then, the
following threc criteria for merit raiscs and promoticons:

1. Evidence of good quality of teaching.

Evidence of this kind is more difficult tc arrive at than evidence regard-
ing research activity; in many cases it is casier to collect negative evi-
dence than evidence attesting tc teaching effectivencss, Neverthelcss we
regard this as perhaps the most impcrtant of the criteria, and every effert
should be made by the departmental Committee 4 to ssses the quality cf
teaching of each member of the department.

2. Evidence cf productive research, cr literary or artistic creations,

We would emphasize that productive research should be mcasured by some
yardstick other than that of quantity of publicaticns, The measurement
should be qualitative, and each mamn's research activity should be carefully
assessed by his department's Ccmmittee 4 and by the Budget Council, A book,
for example, may be five years or more in the making, but prove of fap
greater value than a series of bricf articles written by a colleague in the
Ssame pericd cf time, It would be scmething less than just to withhold
merit ccnsideration freom the auther cf the beock until its appearance,

while his cclleague receives cne cr merc merit increases during this pericd
cn the strength of his several publiceticns, Cenversely, a serics of
articles could indicate rescarch cf a mere significant kind than that
pursued by the authcr of the beok, Tt is ccneeivable, tco, that scme re-
search may nct result in publiceticn and yet be research of a very valuable
kind, These are matters which shculd be carcfully weighed by Committee A
and by the Budget Council.
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Criteria for Prcmotion of Faculty Members -- continued

3, Evidence of service tc the University.

Under this heading we would include all those activitics not ccvered by
criteria 1 and 2: interest in student welfare (including counseling and
advising), service cn both departimchtal and University ccmmittees, parti-
cipation in the activities of state, naticnal, or internaticnal prcfes-
sional organizaticns, and civic contributicns that reflect credit upon
the University.

The Committee believes that each reccmmendaticn for merit raisc cr promction
submitted to the Budget Council shculd be supported by cvidence that the feoculty
member in questicn is streng in two of these three areas of activity.

Committee on Feculty Perscnnel

Victor Elccnin Omer J. Rupiper
Jchn Morris Stewart Wilcox
Jim E, Reese Paul Brinker, Chairman

Leslie Rice

Senate icticn

Dr. Brinker presented the report relative to criteria for promoti-ns and
moved that it be approved by the Senate, His motion was seconded and passed.

CL.5S ATTEND.ANCE

Report of the Committee cn Teaching and Rescarch

At the Nevember, 1957, meeting of the University Senate certain problems pertaining
tc class attendance were referred to the Committee ¢n Teaching end Research for its
consideration and a repcrt. On March 25, 1958, the University College Council
approved a recommendaticn that the prescent requirement cf 80% attcendance as a pre-
requisite for a passing grade in a coursc be deopped., This recommendation was

sent to the Committee cn Teaching and Research fer its considcration,

Statement in Current Catalog (1957-58 Bulletin of the University of Okleahcma,
Catalog Issue, Pages 27 and 28)

SCHOLASTIC REGULATIONS AND ST.LNDARDS
Lttendance

To pursue work with success in the University, a student should be prescnt at
esch mecting of a class. If he is obliged to be 2bsent on account cf illness or
any other avoidable cause, he should repert promptly to the instructor the reascn
for the absence. This repcert is for the instructer's information, it explains but
does not remove the absence from the student's class reccrd,
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Class ittendance ~- continued

Rules Governing ibsences: whencver an instructcr thinks that absences are
sericusly affecting a student's class werk, he shall repert this fact tc the Office
of Admissicns and Reccrds where the information will be directed to the dean ccn-
cerned. At any time during the semester, a student whe fails to attend class
regularly may be dropped frem the University rclls, at the discreticn cf the dean
of his college,

A passing grade will be given in any course cnly if a student has attended =t
least eighty per cent cf the scheduled class recitaticns and laberatory pericds,
If, however, thcre are acceptable reascns for absences in cxcess of twenty pcr cent
of the scheduled class meetings, the instructer may give a student an I (inccmplete)
instead of failure, A student is held responsible fcr work covered in a class, re~
gardless of whether he has been present cr absent,

Ne student, unless regularly enrclled, will be permitted to attend classes cn
the campus after the clese of the first week of a scmester or summer sessicn,

Committee Recommendaticns for Change in the Current Regulations:

1. That the final sentence cof the third paragraph abeve -- A student is held
responsible for work covered in a class, regardlcss of whethcr he has
been present or absent,--constitutc Tho final sentence cf the first
paragraph,

2, That the remainder of the third paragraph be struck from the catalog,

Oliver Benson J. Rud Niclsen
Jchn Ezell Ernest C. Plath
John P, Colmere W, R, Baendy
Arthur Heilman, Chairman

Senate Action

Dr. Heilman pres. nted the repert relative te class attendance and moved that
the Senate approve the twe recemmendaticns therein,  His moticn was seconded and
passcd,

4N 4APPRO/.CH TOWARD AN [ DEQU.TE UNIVSRSITY

Statement from Herman S. Forest

May 2, 1958

This statement is a present inadequacy and suggesticn for the remedy within that
area, While I am in full accord with the recent faculty acticn on salaries, I here

suggest that a vast improvement is possible in another area,
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In Approach Toward An adequate University -- ccnbinued

Brief Statement - The conspicious failure of the University of Oklehema (in commen
WAth many cthcr fmerican schools) is in educaticnal standard: we do not attempt to
tcach at a level which will prepare well-educated graduatcs, and student will nct

learn even what we now offer,

T believe this condition to be a result of learning being treated as an auxillary
enterprise to the primary business of maintaining a collegiate social atmosphere.

I attribute this degeneration to be a result of a blindness or indifference by
faculty and administration to this condition. Responsibility that should rest with
these mature people has been delegated or simply slipped away into student hands,
where it has been ill-used. The result is that the student is now compelled to main-
tain the collegiate atmosphere, and may devote whatever time and effort that is left
to learning.

The hard core of the present atmosphere is the Fraternity-Sorority System. Until
its present constitution and behavior is radically altered, there will be no ade-
quate University.

The suggested solution is a relatively simple one, directed at freeing students from
arbitrary controls on their time and efforts:

a. Student organizations would be limited to voluntary support., Recognition and
support for organizations which levy time and money (as a penalty) would be
withdrawn,

b, Housing units which are given University privileges in any sense would comply
with the over-all University rules. These include, in effect, open membership
instead of the racial, religious, and social discrimination now practieced.

¢. Use of the school newspaper as free advertising organ by social organizations
would be terminated.

I -« Inadequecy

T am convinced that the University is woefully inadequate to meet the possibilities
of the future. The general situation had received wide attention since the advent
of Sputnikl, and I am acquainted with the local situation. The freshman courses
which I have been teaching are taught at the level of a mediocre High School, yet
they are among the better courses available here, and my te-ching probably is at
least average. Drastic action would seem warranted, yet, to my knowledge, none
whatsoever is contemplated.

Without critical self-examination, we have deluded ourselves with the grading system,
Tf the examinations are easy enough, cut-and-dried enough, and available in files,
the grades will be good. Cheating (with grades as its goal) is serious, as recent
action by the Student Senate indicates. Grades, scholarship cups, and diplomas

are being achieved by any course possible, and with little interest in learning.

Lrne recent statement by Rear Admiral Rickover may be noted: AEC release of April
19, 1958.
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An Approach Toward An Adequate University -- continued

IT - The Role of the Fraternity - Sorority System

The Fraternity-Sorority System is greatly respcngible for the origin and maintenance
of the described condition. QCrades and scholarship cups are symbols of success and
Prestige, and their achievement by use of files, compulsory study halls, or any
other means is accepted, while others are forced to emulate them. I have been told
by the Dean of Men that the Fraternities are interested in Scholarship, and here-
with challenge the contention outright. They are interested in the symbols of
Prestige. Meanwhile, they do not hesitate to require their members to attend
weekly meetings, intramural matches (even to cheer as spectators), and household
cleaning during normal sleeping hours or class time.

Even though it is my personal feeling that it should be abolished, I must recognize
that the system wild not be abolished. Drastic changes should be made, however, for
the long range good of the University and of the students involved. It is within
the power of the University to bring about these charges.

There have been, in recent years, successive waves of good deeds by the fraternities
and sororities to prove their worthiness, while their basic injustice remains

firmly entrenched. We pretend to represent certein values in our country and school
and they are violated brashly in these orgenizations. It is futile to speak of an
individual judgment of values in class when the University approves of organizations
which maintain childish secrecy, sing repeatedly of being "best", and actually
bractice racila, religious, and social discrimination.

2

I do not believe thet the students can improve the situation themselves. Many of
them are thoughtful, sincere, and intelligent enough to detect the disparity
between pretended and precticed standards. Yet, they are young, and they must have
aprroval. 'Convention" is the mold into which they are placed upon coming to
college. Furthermore, the University approves the system and encourages it, so an
individual finds very little reason to fight it.

I believe that the University (Regents, Admiristration, Faculty) should immediately
begin a progrem in cooperation with the studente to eliminate the major abuses.
While I can forsee resistance, simply because ci:zunges are called for, I can also
forsee a healthier student body and no loss of whatever value the fraternities and
sororities actuaslly have at present.

It is inconceivable to me that any value worthy of adulthood should rest on exclusi-
veness. The organizations should be open, with joining and withdrawal st will of
individuel, or only after open trial by the organization. It is incredible that the
present types of discrimination should continue at all. It is probhsbly that organi-
zations which come to be run on g voluntary basis, without the Props of compulsion
and prestige, will work out their destinies in a manner more satisfactory than now.
It is possible that withdrswal of the Prestige sbuse in the school paper might
bring other values inrto focus.
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An Approach Toward An Adequate University -- continued

III - The Responsibility of Mature Adults

The basic injustice of the Fraternity-Sorority System and its degenerative effects
on the University are not now "student" problems, They are being maimtained by
alumni pressure and are entrenched beyond the power of student action, My own
teaching has been materially hampered. Teachers less colse to their students than
I simply overlook the situation.

Stated as simply as possible: There are compulsory time and effort demands made on
the students with which the teacher cannot compete. Among other incidents, I have
encountered the shameful situation in which a student must have permission to come
to the lab and study. Yes, permission is granted if the professor inquires, but
the authority for arbitrary assignment of time and effort rests in student hands.

T am unable to comprehend any of the stated nyalues" derived by the system of com-
pulsion, If there are such values, the University is derelict in its duty if it
does not make them available to all students,

In making this statement, I accept my adult responsibility to American education and
to the University, and I will expand my views as requested. They arec expressed in
the full realization that only one cause for inadequacy is discussed, as wcll as

one aspect of the current neglect of responsibility by the University. I have given
serious attention to this particular aspect of American education for twenty years.

Herman S. Forest
Instructor of Plant Science

Senate Action

Dr, Shuman moved that the University Senate go on record as having received
the letter from Professor Forest and that it be presented in the Journal of the
Senste, His motion was seconded and passed.,

PLACEMENT TESTS,

Report of Committee on Student and Public Relations

May 26, 1958

At the April meeting of the University Senate a recommendation from the
University College Council "that placemcnt tests be administered to all students
entering this University for the first time, rather than to new freshmen only™"
was read. The problem was referred to this committee.

The committee contacted Dean Couch, Boyce Timmons, and Maurice Temmerlin. e
learned that it would not be possible to put the recommendation into effect before
1959, because: (1) we do not have enough tests and no funds with which to buy
additional ones; (2) it is too late to implement administration of the tests for
the 1958-59 school year.

S

N
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Placcment Tests -~ continued

Recommendation:

The committee recommends that action on the recommendation of the University
College Council be deferred until next year.

Committee on Student and Public Relations

Carl B, Cass Wwilliam H, Smith
Ruth Fell Mary Warren
William McGrew Carl D. Riggs, Chairman

Richard Pcol

Senate Action

Dr. Riggs prescnted the report relative to placement tests and moved approval
of the rccommcndation that zction relative to the placement testing program be
deferred until 1958-59 when it should be studied further by the University Senate,
His motion was seconded and passed.

EARLY GRADE REPORTS o

Report of the Committee on Student and Public Relations

May 26, 1958

At the March meeting of the University Senate a motion was made from the
floor that the red card reports to failing students, issued a2t the end of the first
four weeks of school, be abolished. The problem was rcferred to this committee,

The use of red cards was the result of action by the University College Council
and not the Senate, The original idea came from A. W, S. and represents an attempt
by this student organization to help freshmen raise their grades.,

The committee consulted Dean Couch, Dorothy Truex, and Sunya Sanger, President
of A, 4, S, A1l felt that the cards have not yet been given a fair trial and
should be continued for at least another year. Thc A, W, S, believes that the
early grade reports arc helpful and that they would bc even more helpful if the
faculty would make better use of them,

Recommendations

The committee reccommends that the usc of carly grade reports (red cards),
issued to freshman during the fifth weck of school, be continued for at least one
more ycar. The faculty should be more adequately informed on the function of these
early reports and urged to use them more extensively.

Committee on Student and Public Relations

Carl B, Cass William H, Smith

Ruth Fell Mary Werren

william McGrew  Carl D. Riggs, Chairman
Richard Pool
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Dr. Riggs prescnted the report relative to carly grade rcports and moved
approval of the recommendation contained thercin.
passed.

STUDENT CHEATING ON TESTS AND EXAMINATIONS V////

His motion was seconded and

y

Report of the Committee on Student and Public Relations

Moy 26, 1958

At the September, 1957 meeting of the University Senate, a lotter from the Exeuc-

tive Committee of the Colley
cheating, was read and discussed.,

After consider

1.

2,

5.

A questionnaire was prepared and sent to the

¢ of Business Administration, pertaining to student
The problem was rcferred to this committee.

able discussion of the problcm the committee concludeds:

The method of teaching varies, almost with cech department, and the cheating

problem is almost equally varisble.

Enforcement of rules pertaining to cheating is the responsibility of cach in-
structor within each department eccording to the perticular mcthods and problems

of that department.

No workable specific set of rules can be ecstablished that will apply throughovt

the University.

The RULES CONCFRNING THE HANDLING OF CASTS OF CHEATING, rccommended by the
Faculty Scnate in February, 1948 are adequate as a sct of seneral rules govern-
ing the dispensation of cascs of cheating after the chcating has occurred, bub

are of little valuc in discouraging cheating.

Cencral recommendations can be made which, if followed, should be useful in

discouraging cheating on examinations,

of the University. It asked five questionss

chairmen of 211 teaching departments

Do the members of your department feel that checating on cxaminations is a

serious problem to your department?

Do members of your depertment give tho some examination from semester to semester?

To your knowledze have copics of examinations cver potten into the students
hands bcfore the exam was given? “hat do you do 1o safeguard egainst this?

What methods are used in your departmunt to discoura ¢ cheatin ?

Do you think an honor system whereby the students would include the following

siyred statement on their exemination papcrs,
2id on this ~yawinabion," would be helpful?

"T have neithor ziven nor received

A4
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Student Cheating on Tests and Examinations -- continued

A tabulation of answers to questions 1, 2, 3, and 5 follows:

Question Number Yes No
1y L L8
2. 8 L
3. 11 33
5. R 13 39

The following methods were listed in answer to quostion b

Careful proctoring,

Give "essay typc" exams, ,

Emphasize conscquences of cheating.

Levy severe penalties when cheating is discovered.

Seat students apart and pass out two scts of quizzes alternately.

Give open book exams,

Rarcly give objective exams,

Attempt to be certain exam covers what has becn presented and assipned,
Take great carc with preparation and security of tcsts and ditto masters,
Be certain desks' end table tops are clcared during tests,

Use honor system in advanced classes.

Do not repeat exams from semester to scmcster.

Additional suggestions of ways of discoura ing cheating that were made werc:
Get Student Senate to sponsor a real honor system,

Each department should be aware that cheating can and probably docs occur,
and should meke serious, collective effort to prevent it,

Facilities for incincration should be provided and used to destroy ditto masters.

Concentrate on the development of propor attitude,
Make old exams available to students.

Lnother questionnairc was sent to thc Student Senate. Theif reply is as follows:

Whereas: The Faculty Committee on Student and Public Reclations has posed the
following questions to the Student Scnate:

. In what percentage of courses does chcating occur?
Lre "cold copics" of tests often available?

e o

What encourages cheating?

ahat mcthods do you suggest be used to discouragc cheating?

Do you think an honor system whereby the students would include the
following signed statément on their examination papers, "I have
neither ziven nor received aid on this examination,” would be help-
ful?; thereforec be it

N W O
.

hre satisfactory measurcs taken to discoura-c cheating in your classes?
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Student Cheating on Tests and FExamination -- continued

Resolved, That the following answers be adopted by the Student Senate as its offi~
cial reply to the Faculty Committee on Student and Public Relations: '

1.

2,

Tn almost all courses where opportunities for cheating arise, some

cheesting will occur,

"Cold Copies," i.e., duplicate copies of the examination paper, are

available in a large percentage of courses and are made available by

at least three methods: '

a. Careless duplicating practices.

b. The same quiz being used in two or more sections of the same
course, ‘

c. Back copies of the same quiz being used on successive years.

Satisfactory methods of preventing cheating are not teken in the

majority of the classes.

Several factors contribute toward cheating. They include, inter alia:

a. A lack of proper supervision by the instructor or monitor during.
the quiz. ‘

b. The fact that in courses where the grading is on a curve, those

students normally honest are forced to cheat if some of the
students are cheating in order to "survive,"

ce A lack of proper indoctrination to new students as to penalties
which may be imposed on those found cheating.

d. A lack of a standard penalty code, uniform in all colleges and
COUTrSes.,

e, A lack of student social pressure against cheating practices.

Methods which would tend to discourage cheating include the following

recommendationss

a. All departments should have quizzes printed in a central dupli-
cating office where adequate security measures before, during,
and after printing may be employed.

b. Instructors should use different objective-type questions, and
reworded essay type questions on each sct of quizzes.

c. Instructors should perform closer monitoring of the classroom
during the quiz, with students as widely separated as practicable.

d, A1l quiz "blue books" should be assembled and shuffled, and then
redistributed just prior to the taking of the quiz.

e. The section on cheating penalties in the STUDENT REGULTIONS
BOOKLET page 9 should be more widely publicized and more strictly
enforced.,

i signed statement at the end of each quiz to the effect that aid

was neither given nor received during the examination would not be an

effective counter measure to cheating., Most students who would cheat
would sign such a statement, and many non-cheating students would
refuse to sign as a matter of "principle." Thus such a statement
would be neither an effective preventative measure nor a successful
means of exposing those who cheat,
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Student Cheating on Tests and Examinations -~ continued

Recommencationss

ihether or not it occurs, cheating is a serious problem if the student body
1s convinced that it is prevalent, The Irequency of cheating is probably greater
than most instructors‘realize, and it should be discouraged in every feasible way,

This should, by all means, include an attempt to develop student social pressure

against cheating; this could cventually result in the acceptance of a University-
wide honor system,

The following methods of discoureging cheeting are sugrested:

e

2,

3.

The instructor should try to develop an attitude on the part of the students
and himself that will not encourage cheating,

The rules concerning handling of cases of cheating, adopted by the Univer-
sity Senate, February, 1948, should be strictly and rigidly enforced in
such a way that penalties are uniform in all colleges and courses,

The section on cheating penalties printed in the STUDFNT Ri:GULATIONS BOOK-
LET (page 9) should be more widely publicized and more strictly enforced.

Examinations should not be repeated from semester to semester without
revision, and the use of the same examination in two or more sections of
the same course should be discoura; ed,

The greatest security precautions should be teken in the preparation and
storage of examinations, including all rough copies and ditto masters,

The incinerator in the Union Building, available to the faculty, should be
used for the destruction of ditto masters, rough copies, etc., not meant
to fall into student hands,

"Best" locks should be installed on all office doors, and great care should
be taken in the issuance and recall of keys.,

Examinations should be adequately proctored.,

Subjective examinations should be £iven in place of objective ones whenever
feasible,

Committee on Student and Public Relations

Coerl B, Cass #illiam H, Smith

Ruth Fell Mery derren

William McGrew Cerl D. Riggs, Cheirman
Richard Pool
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Student Cheating on Tests and Examinations == continued

Senate Action

Dr. Riggs presented the foregoing report relative to cheating on tests and
examinations. He commented briefly concerning the manner in which the report was
developed,

Dr. Morris moved that the matter be deferred until fall so that more complete
consideration might be given to it by she University Senate, His motion was
seconded and passed.

ADJOURNMINT
The University Senate adjourned at 5:58 p.m, The next regular meeting will
be held on Monday, September 29, 1958, at liz10 p.m. Materials for the Lgenda
should be in the Office of thc Secretary by Wednesday, September 17,

Gerald L. Porter, Secretary



