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}:o:nne t Hall, R.'.)om 101 

TLe '.Jr.ive:r·s ity 2enn. te met j_n re gcJ.12.r session 1:ith Chair­

ma~ G. L. Cr oss i n t~e Chair. 

The ~~i ::r.:t o s o~. tl'~. c j••r s--:Iious 7:i.ec tin r:: ·vrere appr oved as 

;JuLlj_s l:ed .. 

A r c ~:or t , r2-s 7 '.D:k i: r Dr . 1. E. '.hnfrey, Ghairman of the 

Uni·ver EJ i t:t~ Seriate i: ,::rrs_;i5. t,te ;:-; r_~,r-1 Curric11l1-:.m and University 

Standard:3 c 1 a 01l a.:r1 Lcr "Chan ges in Curricula ~•nd Courses of 

-St :1d:l. if 

lL 

este.tlis hed in order th,i t: 

\_ a) 0r_,_c ')VCr-nll :Jr.i \/--e:rsi t:r a-:..:t hori ty rna~r l-1ave res1Jon­

:.:L,ili t y f :::>r c ,.Jo r din.:i t ion a.f curricular and course 

chil.n f; •:; '.; , f c.r the p ~evcr1tir~0 of n e ed.J.e15 s duplica­

t i on ::, f co1:rscs ,1.!",d curricu.l .:1. as betu e e n colle~s, 

fo :!~ :p•eycntj.ng '.•Le :: :)lle,,.e from making co1,;.rse and 

c~.:.rri :..:~:J. i::tr -:.:: l-:anr.~e ,-3 .:.t:i. ~~h in t.erfere ·vri th or c ause 

in. /-:. ~.r ~r t.J otl1e1l coJ_}_e ;~-es: 

rb) '~'r.e r c mav be alv a yi, i:: one of.fi c2 c£' t he Uni Yersity 

an off:i_cial st2,tc2-.nt cf t he de scription of co"tirsc s, 

ir .. ~-:11.:dir.:. _~?: r:orr,:.; -:;t. c c:v_r :::;c t i t lc s , t-101:rs of crecli t J 

-r::r c r ecr.1.i s ~ -:.-_.e:.s , .f E: e '3 t-1.:r .. d __ / ·)r- -~ler1:)S i ts, etc • 

,. ~ + i .,.. 
.,J .J.. are : 

1.,a) The~ ~I:-! i"'ver s5.ty ... -e~:.ar,e sh~_ll .. cxer c i se ~~::e neral (;oor-

di:-Lc/: .. i.r: ·~~ re r=:l::;c::-~::: jJ·· t? ... 0\ 1·er 211 Catalo'z, chan~es j 

\b) 7he Of fi c e of :J~i ~~rs~ty f ujl icati on s (Cat alog 

Cfi'i c e) j_:: des ::.. ;:::,:a'iPd as the rec.:ordi:c1g office for 

all ctange s in ~he Ga~al og . 

ThE:: r e:::,or t Yfas ap~r oved m:ld the -,, r ocedur e f or carryins out 

tr1is plaL ,,rhich will Lr-c c:or:!C 'jni versi t y Statues 0.-rhen finally 

approve d, w,:.s a·;J;:sr ovc d. in ;r'._r:c L ,le. Hozre~r, a n:oti on was 

''lade and approved that -t he Ch,i:nn.an oi the S.er:ate should 

· appoint a comrni ttee :,:f' t hre: c t o re-,.1ri te these statuts in 

l egal fo r m and r ep ::>rr; 'r ,a.c:J.,: t,_:, t he 3enate at the next meeting. 

Pr e aident Ore s :~ s ,;,gge ::;tsd thc: t ';re should make a study of 

the advi sabili t y Jf t he U:c-_i vers i t y 1 s chan~inf from the s emester 

s :rs tem t:J the q·.1arte r :3~ 0 c: t,~:::. L motion was made and approved 

t hat t his s t;.;.dy s h o1:ld ;, ( ~·e£er:"ed t o the Corn..,.Li ttee on Coor­

d:Lr.a t i rJn. 

..... ' on nesf.arcn. 



Fagc 29, l L1.7 

.i:"ru.~. es3or C. P. t}rec.n., Chctir:!11:i.n 01.· tl1e Sen<.te Corrmi ttee 
or: ?a~:·.~ll .:.L. :.r Persorn1el, g2.."".:-·f: ,s. rc·.!o r-t or~ tl12 n Stac\y of Heai th 
In.s:_;_rarH>:; i' or t.t.e t~n.i ",:rcr:::_:i t:-.r }\:1,c.·'.:l t·y·. 11 

'.I:he Cm~rri ttee en Libraries z:md Laboratory Facilities 
re~Jorted that Dr. Jc,hn h. Leck had teer: elected as Chairman 
of tr1e C1JITJ:'1ittee. 

The 0 er1<"1 te 

E. Hatfield, Secretary. 



REPORT TO THE UNIVERSITY SEHATE 

by the 

FACULTY PERSONNEL COr,'.MITTEE 

GROUP LIFE, Irl!.ALTH AND ACCIDENT INSURANCE 

I. PR.ELHfINARY ACTION. 

A. On November 4, 1946 the Faculty Personnel Con~ittee of the University 
Senate ::-iet to consider the quer,tion of accident and heal th insurance coverage for 
University Faculty members. After a general discussion of health insurance pr~­
grams to which university Faculty members could subscribe th~ Cor:n:1i ttee ag reed on 
the f•llnwi.ng procedure: 

l. To consider plans which would include al':" .. full-til:le University employ­
ees and not restrict the pr~gram to faculty members only •. 

2. To set up a uniform company 11 yard-stick11 so as to linit the Comr.:ittee 1 

contacts to companies whose financial strenrth and l :ing years of successful ser-
vice had earned for themselves favor--'.1ble ratini;s in Des th; Reportil'lG S0rvice, On 
the basis of these ra tinr,:s 17 c.:impanies were invi. t,ed to subrni t, plans and/er send 
represent.a ~i ves to meet with t lle Co!lll:1i ttee. 

J. The Committee took cognizance of the fact that at that time (November 
1946) University employees were not eligible fer any type of Group Insurance, in 
that Group Insurance required: (1) Employer participation in payment of premiuns 
and (2) pay-roll deduction for premiums. (The latter difficulty has been eliminated 
by acti•n ~f the last State legislature.) 

_.The Cor.unittee_ obtained the age, salary and job classification data for 
University employees and submitted this data to the seventeen insurance companies, 
as listeci: 

Oklahoma Blue Cress 
Continental Casualty 
Indiana Lumbermens Hutual 
Hassachusetts Mutual Life 
Mutual Benefit Health and Accident 
National Causal ty 
::orth Americ,ir. Ac , ident 
Pacific Uutual 
V!ashington National 

U. P.ESULT3 OF INTETIVIE'NS. 

World 
Great Southern 
Reserve Loan Life 
Lewis A. Sale t. Associate 
Occident:i.l Life 
i3usiness ~-~en 1 s Assurance 
P!·,oenix Uutual 
C. L. Frates & Company 

. A. Representatives of ,'.lOS t of the cor.ipanies listed above ·-,ere interviewed 
hy the Cor~n:i ttee during the months of Hove1~i'ber, Decer.iber (1946) and February and 
Mar:h 1?47. 'fhe Co,-1.".!i ttee questioned ~ach representative about surr,ical, hospital 
and Hmeloss benefits; prenium costs, dependents coverage, waiting periods and 
minimum group unit of University er.iployees, required to perni t their plan to be 
available t.0 University employees. 

As a result of these interviews the foJ.lo'Ni:1r; i tern.s ·were nc)ted: 

1. That one or more Groups, associations or corn:ii ttees would need to be 
organized with 0fJ.'icers, h"i t !1 whom ':.he Insurance Company c ould mak e a master contra.ct• 

'_These groups, associati.ons or cor.ll!lit.t~es ,-rould have so1:,e, anr1 in a iew in::;t;i.nces 
:u<",•; t,~ ~f t.hl'l rel'3pt,m. i hi l.l ty ef oeeuring a:1d m.;i:l.n'!".q:_i_ni ng the neee!>::·,nry en:c·oJ.mPnt of 

· el'!lployees ",o f:lee t the s1,<..~;i fic<l mi..nj_mum enrolment roq uired. 

rates. 
2. Provisions cou].d be nade .fo-.c uniform benefits at uniform premill'Tl 

J. ~--rovi:..:ions could be i;tade wher1::by each er.iployee could have his bene­
fits 11 tailor-made11 with indiYidual premiu:1 rates. This opti,:in would result in a 
loss of :nost of the savings to be dcri ved from a iroup ,1lan. 

!..i. That a Franchise plan could be adopted,. which would ammmt to little 
more than a reco1:unendation for one r.ompany t o solicit ins urance prospects among 
University employees . (It is to be noted that solicitation i.s currently carried 
on \Vi thout recor.m1endation or even "l.pproval.) 

5. 'fha t the bcnefi ts of t!1c z ev1.:ral plans ;:;ub1ai t ted varied ra tht.;;r dir-~ 
ectly to the prenium charged. 'i'h€- ratio:. of benefit~ to premium costs is fairly constant. 

6. That group unit membership require-mer i.,:; cotild vary from 50 to 851, 
participation of eligible ernployi:es. 
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B. In view of the results of the interv.L(;:Ws and a study of plans sub1!litt.e<.1, 
the Cownittee decided to forMulat~ a uniform list oi plans and ·specifications, so 
as to be able to compare rates on comparable insurance pro:~rams. 

1. Standardi7.,ed Group Insurance and a standardized Franchise Insurance 
plans were. prepared and submitted to the seventea n com?anil~S on 1rarch 27, 1947. 
Only five of the seventeen companies elP-cted to use the plar. submitted. 

2. The types of coverage and the annual cost, based on the standardized 
Group type responses are shown in the following tables. 

Table I. Employee Coverage 

For Employee earning N+OOO m d Above 

Item Ma::-::im11m 
Denef'i.t 

Ar.nual Cos t by Companies 

--------··--· No. 2 ~o.) Uo. ~ No. S ------
1. Lump Sur,, Accidental 

Death and Dismembernent 

2. Y/eekly Disability Income 
(For time lost, due to 
disability) 

3. Hospital Expense 
Allowance, per day ::..n 
hospital (total 31 days) 
Hospital EJiP ense (total) 

4. Surgical Expense 
Max. Allowance 

5. Medical Care (Max) 
Doctor I s call, hospital 
or office $2, each; 
home ~;3, each. 

Total 

~2500.00 0.10 

f 40.00 f55.68 

$ 6.co 
JO.OJ 

$ 150.00 6.48 

Table II 
Depentlent 1s Coverac e for C'ne 
Companies. 

Item N0. 1 Ne, 2 N,.,. 

8.04 

7.08 

7.08 

(1) Dependent. 

3 No. 4 
. Hospital, SUl'f.~icn.l 
and Medical E..xpense 
(Sar.,,c as for Employee 

t53. 80 {.40.90 $.J3.00 ~~33. 65 

$ J.00 :;: 1.20 

t6J .J6 -~60. 00 

6.64 

6.12 

Annual Cost by 

N,.,. 5 

~~36.12 

Dependent I s Coverage for Two (2) or !,.iore Dependents. Annual Cost by Co . 

Item 

Hospital, Surgical 
ar.d Med:ical Expenre 

'. Sarn~ ac for EnqJltiyee) 

Grand Total for 
Employee plus One 
Dependent. Annual Cost 

Grand Total for 
Employe e plus two or 

No. 1 l'Jo. 2 No. 3 No. 4 No. 5 

more Dependents. Annual Cos tel42 • 20 Cl.51. 80 $13 7. OJ ~?13 7. 00 $141. 84 

III. INSUP.ANCE PLANS IN O'I'SER STA'rE UNIV::.'.RSITIES. 

A. The Committee next undertook to survey a nunber of state universities, 
with a view of informing its r.1.embership on ins urance programs in operation in 
other state universities. Reques ts for inf ormation on insurance plans in operation 
were sent 6ut through the President 1s Office and replies wer e obtained from fifteen 
Sta te Universities, as follows: 

Ohio Sta te, Texas, Wisconsin, Ida ho, Illinois, Ncbr.:;.ska , Oregon, Colorado, 
Mis:::ouri, Indiana, ·washington, Arkansas, Iowa, F:a::1sas, i'1ew Mexico. 
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B. J<~or purpot:ics of analysis, tne inforMation 13ecured from these plans 
was divided intc four classes or types of ?rotection; 

1. Retirer.:ent :lnnui ties ( Including provision for total and permanent 
'-......, disability). 

V 

2. Life Insurance (Including provision for total and permanent 
disability). 

J. Accident and lfealth Insurance (Includine provision for accidental 
death and dismemberment). 

4. Hospitalization Insurance (Including provision for surgical and 
medical care. 

A summary of r-esults cf this survey is shown in the following Table III. 
(Note 1, 2, J, 4 refer ~o classes of insurance as listed in III B.) 

Table III (Key: x-some plan; 0-no plan) 

University l 2 J 4 

Arkansas . . • • 0 . . • X • • • 0 • . • 0 

Colorado . • • . • X . . . X . . . X . . • X 
Idaho . • . . • X • . • 0 . • • 0 . . . 0 

Illinois • • . . . . X • . . 0 . . • X . . • X 

Indiana . . X . . . X . . . 0 • • • X 

Iowa . . . • • X . 0 . . . 0 . • • 0 

Kansas . . . . . . 0 . X • • . 0 . . . 0 

Missouri . . . . . . . . X 0 • ·• • () . . • X 

Nebraska . . . . 0 . 0 . . • 0 • . • 0 

New Mexico . • . . . . . 0 . . . X . . . 0 • . • X 

Ohio State . . . . • . . X . X . . . 0 . 0 

Oregon . . • . . . . . 0 • .. • 0 . . . 0 . . . 0 

Texas . . . . . • • . 0 . . . X . . • 0 . . • 0 

Hashing ton • . . . . X . 0 . . . 0 . • • 0 

Y.1sconsin . . . . • . . X . . • X . . . 0 . . • X 

C. Prior to the study of thi; insurance programs submitted by the fifteen 
State Universities, your comr.li.ttee had limited the scope of its investigation to 
that furnished in the instructions received from the Senate and had not concerned 
itself with Group Life Insurance or Retire!'1ent Annuities, An analysis oi the 
pro~rarns submitted show: 

l. Nine o.f the fif t1;;en reporting institutions have retirement annuity 
plans, These ,)lans generally correspond to the Oklahor:ia Teachers Retirement plan. 
Deductions are made from enployees' salary and are augmented either by contribu­
tions from thn University or the State, 

2. Eight of the reporting institutions have group life insurance. ?hese 
plans vary widely, from voluntary to compulsory participation: from no premium 
payments to total premium payments by the employee; for coverages ranging from 
~·-1000 to ~10,000. 

3, Only the University of Colorado carries a true group health and 
a~ident pror,ram. This procram is essentially insurance. against loss of time to 
the···extent of 125 ,00 per week. Benefits increased by 50% for period of hospital 
residence not exceeding ei~ht weeks. {:25 allowance for doctor bills for non-

~ disabling injuries. Accident benefits begin with the first day and sickness 
benefite wi:t~h tho f'lft..eent.h da.y .of rli~.:1.b..i li.ty. Annual eost to employees i~ D0.6<lt 

4. Six of the reporting institutions have hospitalization insurance, 
which also Generally carry surgical and medical care. These plans correspond to 
the 'Blue Cross plan f.or hospitalization and the Oklat,ona f'hysictans Service for 
surgical care. 

IV. INSURA:~CE C'tUi:.S'fIONNAI?..E 1:l.S? ONSI: AND ANALYSIS 

A. Pesponse. 

The next task undertaken by the Committee was to J.etermine, by means 
of a questionnaire, -the interest of university employees in an insurance program. 
The questionnaire was sent to a total of 1,468 full-tine University employees, 
including 453 faculty members. Returns were received 1rom 234 faculty and 185 
non-faculty ~embers. Total returns numbered hl9, This save a 54% faculty r esponse , 
and 18~ non-faculty response and a 28;; over all response. .All recipient s of 
questionnaires were notified that failure t o return the questionnaire would be 
regarded as a negative answer. Graduate assistants and University employees on 
an hourly wa~e or temporary status were excluded in th6 analysis of r esponses. 
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B. Analysis or Insurance ,:)Uestionnaire Returns 

1~ Ihtetest in securing group life insurance coverage! 

A. Affirmative responses by: 
(1) 51% of faculty responses, which represehts 

affimative responses by 27% of the, total faculty. 
(2) 42% of ·total University respons~s; which represents 

affirmative responses by 12% of the total of 
University employees: 

2. Interest in an e.rtnuity plan to supplement the Oklahoma Teachers• 
Retirement System. 

a. Total responses, 398. 
b. Percentage of this total who are members of the Oklahomd 

Teachers• Retirement Plan, 17%, 
c. Percentage of faculty members answering this question who 

are members of the 0klahoma Teachers• Retirement Plan, 97%. 
d. Percentage of faculty answering t his questi:m, who are now 

members of the O.T.R. Plan and are interested in a supple­
mentary annuity plan, 64%·. 

e. Percentage of total responses to this question, showing 
current membership in the O.T.R. Plan and interested in a 
supplementary annuity plan, 53%. 

J. Interest in Hospitalization Insurance and Surgical Benefits. 

a. Percentage of faculty answering this question who are 
members of the Blue Cross Service Plan, 72%. 

b. Percentage of total University personnel answering this 
question who are members of the Blue Cross Service Plan, 62%. 

c. Percentage of faculty members answering this question who now 
have the Blue Cross Service Plan and are interested in sup­
plementing it with a surgical plan of benefits, 69%, 

d. Percentage of total responses to this question, showing 
current membership in tht.i Blue Cross Service Plan and interest 
in a supplementary surgical plan of benefits, 65%. 

4. Interest in Group Disability Insurance (Health and Accident) 

a. Affirmative responses by: 

b. 

(1) 

{2) 

67% of tht~ faculty responses, which represents a ffirma­
ti ve responses by 3.5% of the total faculty. 

63% cf thE: total University responses, which represents 
affirmative responses by 18% of the total of University 
employe1:;s, 

Interest in alternate plan for Disability Insurance if no 
arrangements are made for Group Disability Insurance. 
(1) Affirmative responses by: 

(a) 51% of faculty responses, which represents affirma-
tive responses by 26~: of the total faculty. . . , 1:,,\:·:.'!'-~ 

(b) 46% of total University responses, which represents ' 
affirrna ti ve responses by 13% of the total University 
employees. 

V. CONCLUSIONS BASED ON QHFS'J'TONNAIRE 

A. Fifty-four (54) percent of the !acul ty demonst.rat..€d suffjr.ient interest 
in an insurance program to return the questionnaire. 

B. Eighteen {18) percent of the non-faculty employees returned the question­
naire. 

C. An over-all response of twenty-eight (28) percent was obtained on the 
questionnaire. 

D. On each of the items included in the analysis in part IV B, more than 50% 
of the faculty responses r~ceived, indicated an affirmative interest. The total 
faculty affirmative interest did not exceed 35% in any case and ranged downward 
to 26%. 

E. On each item inrluded in the analysis in part IV D, more than 41% of the 
total University responses received indicated an affirmative interest. Th~ total 
University affirmative interest did not exceed 18% in any case and ranged downward 
to 12%. 
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VI. RECOME£NDA'ITot!S 

After making due allowance for the genral a.ver::i i.on on the part of many 
University employe~s to questionnaires, it, is the opinion oi this COJ!lllli ttee that 
sufficient interest has been indicated by the faculty as distinguished from all 
employees to make it possible to operate a successful insurance program for 
University employees, under certain conditions. We., thtlrefore, recommend: 

1. That the University of Oklahoma institute the necessary measures 
to set up within the administrative framework of the University a Departm~nt of 
Insurance, or som~thing comparable thereto. 

2. That the University explore the possibilitj es of, and if neces­
sary, initiate and support the necessary legislation to provide a means for the 
Univerdty to make a substantial contribution toward paynv~nt of premiums of 
individuals who may be m~mbers of any 01 several possibh- groups health units. 
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