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2. B, Hatfield, Secretary.
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REPORT TO THE UNIVERSITY SENATE
by the
FACULTY PERSONNEL COMMITTEE
on
GROUP LIFE, HEALTH AND ACCIDENT IN3URANCE
I. FRELIMINARY ACTTON,

A. On Nevember L, 1946 the Faculty Persemnel Committee of the University
Senate met to consider the question of accident and health insurance coverage feor
University Faculty members, After a general discussion of health insurance pro-
grams to which University Faculiy members could subscribe the Cormittee acreed on
the fellowing procedure;

1. To consider plans which would include all full-time University employ-
ees and not restrict the program to faculty members only.

2, To set up a uniform company "yard-stick” so as to limit the Committee!
contacts to companies whose financial strength and long years of successful ser-
vice had earned for lhemselves favorable ratings in Best!s Reporting Service, 0On
the basis of these ratings 17 companies were invited to submit plans and/cr send
representatives to meet with the Committee,

3. The Committee took cognizance of the fact that at that time (November
1946) University employees were not eligible fer any type of Group Insurance, in
tnat CGroup Insurance required:; (1) Employer participation in payment of premiums
and (2) pay-roll deduction for premiums. (The latter difficulty has been eliminated
by actien ef the last State legislature,)

-The Cormmittee obtained the age, salary and jeb classification data for
Universi ty employees and submitted this data to the seventeen insurance companies,
as listed:

Oklahoma Blue Cress _ CVWorld

Continental Casualty Great Southern

Indiana Lumbermens Hutual Reserve Loan Life
Massachusetts Mutual Life Lewis A. Sd e & Associate
Mutual Benefit Health and Accident Ccecidental Life

National Causalty dusiness lMen's assurance
Sorth Americar Ac ident ’ Privcenix Mutual

Pacific Mutual C. L. Frates & Company

Washington National
II., RESULTE OF INTERVILVS.

. A. Representatives of most of the corpanies ilisted above were interviewed
by the Committee during the months of Wovember, December (1946) and February and
HMarch 1947, The Committee questioned sach representative about surpical , hospital
and timeloss benefits; premium costs, dependents coverapge, waiting veriods and
minimum group unit of University employees, required to permit their plan to be
available to University enployees,

As a result of these interviews the following itens were noted:

1. That one or more groups, associations or committees would need to be

. organizec with officers, with whom the Insurance Company could make a master coutract,
These grouns, associations or committees would have some, and in a few instances

menity, of the resptosihility ef securing and maintaining the neeessary enrolment of

employees %o meet the speeified minimum enrolment required, :

2, Provisicns could be made for uniform benefits at uniform premium
rates,

3. Frovivions could he pade whereby each employee could have his bene-
fits "tailor-made" with individual premiwn rates, This option would result in a
loss of most of the savings to be derived from a Jroup olan,

L. That a Franchise plan could be adopted, which would amount to little
more than a recommendation for one company to solicit insurance prospects ameng
University employees. (It is to he noted that solicitation is currently carried
on without recommendation or even approval, }

5. That the benefits of the Several plans submitted varied rather dir-
ectly to the premiun charged, The ratiocn of benefits to premium costs is fairly
constant,

6. That group unit memoership requiremer is could vary from 50 to 85%
participation of eligible employees,
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. In view of the results of the interviews and a study of plans submitted,
the Committee decided to formulate a uniform list of plans and 'specifications, so
as to be able to compare rates cn comparable insurance programs,

1. Standardized Croup Insurance and a standardized Franchise [nsurance
plans were prepared and submitted to the seventeen companies on karch 27, 19L7.
Only five of the seventeen companies elected to use the plan submitted.

2., The types of coverage and the annual cost, based on the standardized

‘s

Group type responses are shown in the following tables,
Table T. Employvee Coverage

For Employee earning &L000 axd Above

Item Maximum Arnual Cost by Companies
Genefit Ne. 1  %o.2 No.3 No. L No,§
1. Lump Sum, Accidental ¢2500.00 £3.10 w2.92 §L.50 & 3,00 ¢ 1,20

Death and Dismembernment

£

d. Veekly Disability Incume
(For time lost, due to
disability)

L0.00  ©55,68  £5L.Ok #55.5k  £63.,36 £60.00

3. Hospital Expense
Allowance, per day in
hospital (total 31 days) & 6.00 $10.82  $10.3h 11,37  $10.22 #11.52

Hospital Expense (total) 30.00
L. Surgical Expense

Max, Allowance & 150,00 6..8 6.29  7.08 6.6L 696
5. Medical Care (Max) & 150,00 7.32 8,0, 7.08 7.92 6.12

Doctorts call, hospital
or office #2, each;
heme &3, each.

Arrr— et eee—

Total ®83.L0  £81,63 $85.67 &50,9L 85,80

Table IT
Dependent's Coverage for Cne (1) Devendent. Annual Cost by
Companies.

Item Ko, 1 Ne, 2 No. 3 No. 4 Noe. 5

. Hospital, Surgical $58.80  §L0.90  £33.00 433.65  #36.12
and Medical Expense
(Same as for Employee

Dependent!s Coverage for Two (2) or More Dependents, Annual Cost by Co.

tem No. 1 Ho, 2 No., 3 No. L Wo, 5

Hospital, Surgical
ard Medical Expence
Same as for Enpluyee) £58.80 70,25 #51.35  &L6.06  £56.04

Grand Total for
Employee plus Cne
Dependent. Annual Cost $1L2.20 $£122,53 $118.67 124,59 £121,92

Grand Total for
Employee plus two or . ‘
more Dependents. Annual Cost®1h2,20 $151.80 $137.03 $137.00 $1h1.84

IIT. TINMSURANCE PLANS IN OTHER STATE UNIVERSITIES.

A. The Committee next undertook to survey a number of state universities,
with a view of informing its membership on insurance programs in operation in
other state universities. Requests for information on insurance plans in cperation

were sent out through the President!s Office and replies were obtained from fifteen
State Universities, as follows:

- Ohio State, Texas, Wisconsin, Idaho, Illinois, Rebraska, Oregon, Colorado,
Missouri, Indiana, Washington, Arkansas, Iowa, Ransas, Wew Mexico,



.-..3...

B, For purposes of analysis, the information secured from these plans
was divided inte four classes or types of protection; é

1. Retirement iAnnuities (Including provision for total and permanent
disability).

2. Life Insurance (Including provision for total and permanent
disability).

3, Accident and Health Insurance [Including provision for accidental
death and dismemberment}).

4. Hospitalization Insurance (Including provision for surgical and
medical care,

A summary of results of this survey is shown in the following Table III.
(Note 1, 2, 3, L refer to classes of insurance as listed in III B.)

Table IIT (Key: x~some plan; O-no plan)

University 1 2 3 L
Arkansas . . o« s 4 e s C v » o X v o o O W 0
Colorado « + + « & + + b PN X e o o X w o o X
Idaho 80 a o0 o0 D00 YN O v o G 8 0 o o
I1linois & ¢ v ¢ & v & & 530 6 G O v o 590 0 0 x
Indiana . . . « « « « & 5080 0 24y O s o X
Towa 50 00 o000 X . 5 O v o O W .. [
Kansas o o0oo0o0 o 5 6 O b3 4 o DR, 0
Missouri + o ¢ o ¢ o 4 » Y950 6 0 . %, NS p s
Nebraska « + « « & « « . e B Lo S GRS o
New Mexico + o« v v & v & o . XS BNs G g X
Ohio State . . . ., . . . X v oo Ko w0 e 0 v 4 )
Cregon 580 900000 0 « i s ORI O ¢ o » o]
Texas 500900 00 o 5 o Y20 a0 GRS Q
Vashington . « . . . . . X o w0 0 s & O s o 4 o
Tisconsin ., . . « 4+ . & 5000 0 X w v s o . . b4

C. Prior to the study of the insursnce programs submitted by the Iifteen
State Universities, your committee had limited the scope of its investigation to
that {urnished in the instructions received from the Senate and had not concerned
itself with Group Life Insurance or Retirement Annuities, An analysis oi the
programs submitted show:

1. Nine of the fifteen reporting institutions have retirement annuity
plans. These Jlans generally correspend to the Oklahoma Teachers Retirement plan,
Deductions are made from employees! salary and are augmented either by contribu-
tions from the University or the State.

2. Eight of the reporting institutions have group life insurance. These
plans vary widely, from voluntary to compulsory participation: {rom no premium
payments to total premium payments by the employee; for coverages ranging from
“1000 to 710,000,

3., Only the University of Coclorado carries a true group health and
accident program., This program is essentially insurance against loss of time to
the“extent of ¥25.,00 per week., Benefits increased by 50% for period of hospital
residence not exceeding eiszht weeks, {25 allowance for doctor bills for non-
disablirg injuries. Accident benefits begin with the first day and sickness
benefita with the fifteenth day of disability, Annual eost to employees i1s {30.60,

L, Six of the reporting institutions have hospitalization insurance,
which also generally carry surgical and medical care, These plans correspond to
the Blue Cross plan for hospitalization and the Oklahoma Chysicians Service for
surgical care,

IV, INSURANCE OULSTIONNAILL FESPONSL AND ANALYSIS
A. PFesponse,

The next task undertaken by the Committee was to determine, by means
of a questionnaire, the interest of university employees in an insurance program.
The questionnaire was sent to a total of 1,468 full-time University employees,
including 453 faculty members. Returns were received trom 234 faculty and 185
non=faculty members, Total returns numbered L19, This zave a 5L faculty response,
and 187 non-faculty response and a 28% over all response, All recipients of
questionnaires were notified that failure to return the questionnaire would be
regarded as a negative answer. OGraduate assistants and University employees on
an hourly waze or temporary status were excluded in the analysis of responses.
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B. Analysis oif Insudrance Jlestionnaire Returns
1; interest in securing group life insurance coverage!

A. Af{firmative responses by:
(1) 51% of faculty responses, which represehts
affirmative responses by 27% of the total faculty.
(2) k2% of total University responses, which reépresents
affirmative responses by 12% of the totel of
University employees.

2. Interest in an annuity plan to supplement the Oklahoma Teachers!
Retirement System.

a., Total responses, 398.

b. Percentage of this total who are members of the Oklahoma
Teachers' Retirement Plan, 17%.

c. Percentage of faculty members answering this question who
are members of the fklahoma Teachers' Retirement Plan, 97%.

d. Percentage of faculty answering this question, who are now
members ol the 0.T,R. Flan and are interested in a supple-
mentary annuity plan, 6L%,

e, Percentage of total responses to this question, showing
current membership in the 0,.T.R. FPlan and interested in a
supplementary annuity plan, 53%.

3. Interest in Hospitalization Insurance and Surgical Benefits,

a. Percentage of faculty answering this question who are
members of the Blue Cross Service Plan, 72%.

b, Percentage of total University personnel answering this
question who are members of the Blue Cross Service Flan, 62%.

¢c. PFercentage of facultiy members answering this question who now
have the Blue Cross Service Plan and are interested in sup-
plementing it with a surgical plan of benefits, 69%.

d. Percentage of total responses to this question, showing
current membership in the Blue Cross Service Plan and interest
in a supplementary surgical plan of benefits, 65%.

L. TInterest in Group Disability Insurance {Health and Accident)

a, Affirmative responses by:

(1) 67% of the faculty responses, which represents affirma-
tive responses by 35% of the total facuity.

(2) 63% of the total University responses, which represents
affirmative responses by 18% of the total of University
employees,

b, Interest in alternate plan for Disability Insurance if no
arrangements are made for Group Disability Insurance,

(1) Affirmative responses by:

{(a) ©51% of faculty responses, which represents affirma-
tive rcsponses by 265 of the total faculty. :

(b) L6E of total University responses, which represents
affirmative responses by 13% of the total University
employees,

V. CONCLUSIQNS PASED ON QUFSTTOWNAIRE

A. Fifty-four (54) percent of the faculty demonstrated suffintent iuterest
in an insurance program to return the questionnaire,

B, Eighteen (18) percent of the non-faculty employees returned the question-
naire, '

C. An over-all response of twenty-eight (28) percent was obtained on the
questionnaire.

D, On each of the items included in the analysis in part IV B, more than 50%
of the faculty responses received, indicated an affirmative interest. The total

faculty affirmative interest did not exceed 35% in any case and ranged downward
to 264,

E. On each item included in the analysis in part IV B, more than L1% of the
total University responses received indicated an affirmative interest. The total

University affirmative interest did not exceed 18% in any case and ranged downward
te 12¢,
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VI. RECOMMuNDATIONS

After making due allowance for the genral aversion on the part of many
University employees to questionnaires, it is the opinion oi this committee that
sufficient interest has been indicated by the faculily as distinguished from all
employees to make it possible to operate a successful insurance program for
University employees, under certain conditions. We, therefore, recommend:

1, That the University of Oklahema institute the necessary measures
to set up within the administrative framework of the University a Departament of
Insurance, or something comparable thereto,

2., That the University explore the possihilities of, and if neces-
sary, initiate and support the necessary legislation to provide a means for the
University to make a substantial contribution toward payment of premiums of
individuals who may be members of any ol several possible groups health units,
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