JOURNAL OF THE UNIVERSITY SENATE
March 26, 1945, 4:00 DPe M
Room 101, Monnel Hall

The University Senate met in regular session with Vice-
Chairman L. N. Morgen in the chair,

Minutes of the previous meeting were approved as published,

The Committes on Faculty Personnel presented the following
two reports for consideration:

£+ Recruitment of Faculty Personnel.
B, David Ross Boyd Professorships.

The Senate approved these reports, copies of which are
attached.

There was a great deal of discussion on the David Ross
Boyd Professorships, but finally the report was adopted along
with the following motion which was presented and approved:

"We recommend that a professorship, similar to the Re-
Search Professorship and the David Ross Boyd Professorship,
be awarded to faculty members for distinguished contributions
in the fields. of creative literature, creative music, and
creative art "

Due to the late hour, motion was adopted to adjourn and

to call a special meeting for next londay evening, April 2, at
4:00 p.' m., to consider the two following reports from the
Committee on Faculty Personnel: s

A, Promotion Procedures.
B. Salary Schedule, Tenure and Sabbatical Leaves.

Senate adjourned at 6:00 p. m.
Respectfully submitted,

E. E. Hatfield, Secretary



Report of Senate Committee on Pnculty Personnol

RECRUITMEIT OF PACULTY PERSONNEL

1. Authority for Employment of Additioncl Porsonnel.

The nced for additional steff for a department (or school) shell be
prescntod by the dopertment (or sehool). After tho number of persons to be
employed, together with their ranks and salaries, hove been opproved by the
dean of the college cnd the President of the University, the department may
begin active search for persons to fill thesc positions.

2. Seprch for Condidntos.

(2) The department shall conduct the search for candidstes and it shall
nrke every cffort to find the best quelified persons nvailable for
tﬁo salery range thet has boon agrocd upon.

(b) 1t will be advisable for tho dopcriment to prepsre cn ammouncement
stoting the pesition to be filled, the desired f{ield of specialization,
if any, the minimum qualificctions for the nosition, the salary for the
ninc month term, the dnte the appointment becomes coffoetive, the ope-
portunities for teaching in sumicr school, the typc of tenching that
will bo expected including opnortunities for teaching advanced under-
groduate and grodunte courses and directineg the research of gradunte
students, the teaching lond, oprortunities nand foeilities for research,
number of undergraducte and graducte major students in the department,
opportunities for ndwvancemont nnd achicvement of tenure, cnd other
pertinent information.

(c) This announcement shoild bc distributed widely so us to reach as neny
prospoctive candidetes as possible, Sources of contact with prospective
candidntes inelude teachcr and professionnl enmploymont agencics, agencies
of professinnal socictios, Notionel Research Couneil office of scientific
personnel, heads of departments in wniversitios which offer.npproprinte
preduate work in the fiolds concorned, end professionnl friecnds of
menbers of the dopartment mcking the senrch. (A list of teachers!
agencies is rttached to this report.)

(d) Complote information concorning erch candidnte shall be sccured by the
departmont, (A samplc informetion blank i: sttnchod to this report.)

3. Sclection Proceduro.

(n) The depertment sholl make its seloctions from thosc eandidntos who have
ot lesst the minimum qualificntions for the position under consideration.
("An instructer should have & mastor's degrec, or treining fully equiva-

lent to one year of fuli-iime graducto study in his teaching field. An



(b)

(e)

(d)
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nssistant professor should hove o doetor's degree, or troining fully
equivelent to three years of full-time grondunte study in his tecching
field, #*** In general, ono or two yecrs of ordinary industrizl or
professioncl expcrieonce is not ot walugble os, snd therefore not
cquivalent to, a ycar of gradusto study.")

If possible, the depertnent shell seleet severcl suitoble cundidates
for ecch position and number them in crdor of preference. Complete
informaticn conecrning these candidntes tegether with the departmentts
recormendntion shell be presentod to the dean of the college for
aporovel,

When practicable, the approved candidete for » positiorn shnll be inter-
viewed personally by somconc cecoptrble to the depnrtment and the dean.
For o prospcetive nssociate professor or profosscr, the.candidate
should bi brought te tiis camnus for an interviéew, ind for a pudlic
lecture if possible.

After the depurtment's final recommendotion for cppointment hes been

approved by the dean of the college and the President of the University,

the deportment may officlally offer the position to the candidate.

4, Some General Policies.

()

(b)

()

(a)

(e)

Bofore an official offer of = positior is made to o esndidate, he (or
she) sha 11 be given eomplete informetion concerning pranotion end
tonure. Pronises inconsistont with the rules of tenurc and advancement
in renk and selary should not bc ncde.

It shall be genernl pelicy of the university to ricke ndditicns to its
faculty by employing nersoms in the lower ronks,

It shall be & generesl policy of tho wniversity to keep the sclaries
offered to prospeetive members of the faculty or o par with those of
faculty members hevirg oquel quelifientions, renk, and cxperience.

It shall be the general prliey of the Univérsity to give anple
opportunity for rcscarch to nembors of the faculty who ha?c long carried
heavy toaschire loads, rather thon te employ new members for the purpose
of initipsting research,

Emergencics may arise thot will nake it necessary for no depﬁrtmont to
delégnte authority to its chairmnn to act for the departnent in the
cnployment of new nerbers of the stoff during periocds when the staff is

not in Norman.



(£)

(g)
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It shall be a general peliey of the University to selcet now megbors
of the freulty from cmong condidantos who heve had at least their
groducte troining at institubtions other then our own, Good, row idens
which hnve criginsted in other instiéuticns will cutomatically be
breught tc the campus if this policy is adopted. |
In cose of the ﬁrganizntiog of & new dopartment or the filling of o
vacancy in o cne men department, tho dean should consult with rclated
departnents ccncorning the choice of persomel,
Rospectfully submitted,
Sencte Cormittee on Feculty Persomnel
R, V. Jdermes, Chairman
Willicm Schriever
H, V. Thornten

H. H. Horbert
Guy Y. Villians



A Shert List of

TEACHERS ' AGENCIES

Anericnn Colloge Buroou
28 Ecst Jrneckeon Bouloward
Chicagc, Illincis

The Engineering Agency
Eduecticnal Depertment
53 West Jackson Buulcward
Chicego, Illincis

College and Speeinlist Buroou
434-436 Goodwyn Institute
Memphie 3, Tenncéseec

The Albert Teachors!' Agency
25 East Jockscn Beulewerd
Chiengo, Illincis
College Divisioen,
Alsc offices in:
535 Fifth Lvonue, WNew York,
721 Riverside, Spckone, Vinsh,
217 Best Viillicms St., Wichito, Knns.

Beltimore Teochors' Agency
516 North Chorles Strcet
Baltimere, Moryleond

The Eblec Tonchers' Agoncy
613 Morchonts Bonk Building
Indisnepeolis, Indicnn

The Rocky Mountcin Tenchers!'! Agency
410 ¥, S. Nztirncl Bonk Building
Denvor, Colorcdo
Wri. Ruffer, Ph.D., Kanoger,
Branch Agency:
Finnonpolis, Mim,



University of Oklahomn

IITFORMATTIOH BLANK
(Directive--not mandatory)

Sufficient space shaoll be provided in the blank for an coplicent to
supply all the infernnticn called for on this blank, A double shqot (4 page)
folder, cach shcet beine 8 1/2 by 11 inchos, should be sufficient for oll excent
the transeript of college ond graducte records, cnd, perhrps, the complete list
of publications.

The follcwing itens shall appear on this infurnaticn form:

l. Dnte.
2. Inexpensive recent picture of ycursclf (to be anttached in upper right~hand
corner of first page).
3. Nane in full (first, middle, last).
4, Ycur present cddress.
5. Your permonent address.
6. TFor vhat positicn are you anplying?
7. Place of your birth,
8. Dnte of your birth,
9. Citizen of U, §.7 (If nrturnlizcd, stcte place and dote.)
10, Your church affilisti-n or nreforence.
11, YNames of your paronts.
12, Address of your parents (if living).
13. 1If poronts are n~t living, -ive nome, address ond rclationship of nearcst
living reletive,
14. Netionnl extracticn of csch of your prronts.
15, 'Citizonship ef onch of your parents (if ncturalized, strte approxinate date).
16. Race of e¢ach of your parents.
17, Your hecight.
13, Your wcight,
19, Your-age.
20, Your sex.
2l. Are yeu narried?
22, lciden nane of your wifc, or noe of husbend.
23. 1Is your (wife or husband) ¢ eitizon of the U, 8.7 (If naturslized, stote
plocc and date.)
24. Hemes and sges of your childron.,
25, Vhat other depcndents have ycu?

26. Generel physieal cendition of coch menber of your houschold., Any invelids?
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27. Describe cll dofermitices and physical defects which you mey have,

28, Your war _service rec-crd or present scleetive serviee status.

29. Are you, or wore you, registorcd os n conscicntious objector?

30. Vherc and whon did you attend high scheol?

31. Universities, Collcros cnd Normnl Schools attended o5 an undergraducte
student, with dates of attendance, ncojer ond miner ficlds of study, and degreces
with dotes. .

32, Universities ond Colleges cttended s a gr;duate student, with dntes of
attendence, majer and winor fields of study, ond degrees with dntes,

33. Ycur honornry dogrecs with names of colleges znd detes, |

34. Your college honors, such as scholarships, fellowships, college honor societies,
honerary froternities, ete., with dotos.

36. HMombership end offices in ecivil, henorary, learned cr professicnal orgeniza-
tions, with dates.

36. In what perticular field or ficlﬁs ¢f learning, within the generel ficld of
your doportment, are you most interested, and in whet field would you carry
on rescarch, or scholarly or creotive werk?

37+ TYour experience: Acadenic, incustricl, professioncl rnnd military, giving

positicne, place®, dntes ond ernlo

vors (ianke ysur record continucus from
date of graduation from college to the presont time).

38. What is your prescat salary?

3¢. vVhat salory do you expcet?

40. Vhen could you begin wcrg here?

41. Give the nomes, addresses, titles and of ficinl pesitions of three or four
referonces to whom we mey write. These should be verscns who have real
krnowledgo of your fitness for the éositicn yecu desire,

42, On a separnte sheet, list ¢ll your undergraducte courses with credit hours
‘and grades, cnd all your groducte courses with credit hours and grodes.,
{An officinl trengeript of your wndergrnduste and groducte recerds must bo
in our handé before n contract for a pceition con be consummnted. But it
need not accompany this form,)

43. Your publicntions: Give full title publisher, dato end nunber of pages for
cach; include those cf which you are the cditcr or translator, nnd alse
include the thesis for cach cdwonced degree. (List in chrenolegiceal order;

use cn additionel sheet if noecssery,)



Report of Senate Committee on Feculty Personnel

DAVID ROSS [OYD PROFESSORSEIPS

1. Title for Professorship.

The title of a person chosen for one of these professorships shall be
"David Ross Boyd Teaching Professor of", followed by the name of the department
or field in which that person has achieved distinetion., The title chosen shall
be anpropriate to the type of distinction that has been achieved. (Examples:
David Ross Boyd Teaching Professor of Geology, -~ or of Paleontology, or of
Mfusic, or of French.)

2. Canons for Selection.

To qualify for & David Ross Boyd Professorship a professor must have
demonstrated over a period of years his, or her, vigorous lesdership in one of
the following ways:

(a)}* By having made a distirguished success as a teacher and a scholar;

(b) By having made distinguishgd contributions to literature, musie, or art;

(¢) By having made distinguishod contributions to knowledge;

(d) By having made a distingnished contribution to the development of
education in two or more of the ways specified nbove, or in one or
more of these ways in addition to having rendercd distinguished
service in dopartmental administration or in assisting with other
university administration,

* The word scholar shall be given a broed interpretation,

3. Selecction Procedurc,

The Dean of each degrec-granting college shrll consider the qualifica=
tions of eanch full professor in thot collepe each year, and meke o selection of
those professors who, ip his opinion, mscts the Conons of Selection. He shall
then consult with the depertments (or schools) in which these selected professors
occupy chairs, and also with a committee which he shall choose from the faculty
of his college, concq;ning the merits of each of thesu professors, After the
Dean hcs collected all pertinent infermation concerning the professors ho has
selccted, he may nominate any whom he deems worthy for David Ross Boyd
professorshins,

The University Committecc on Promotions, Soleries and Tenure shall survey
tho records of all full profcssors in the University, Aftor this Committce has
made thorough investirations and collcctod all pertinent information concerning
the merits of the different professors, it mey nominate sny whom it deems worthy

for David Ross Boyd profcssorships.
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All nominations, together with all pertinent information, shall be
presented to tho President of the Univorsity., If o member of this cormittee is
naninated, the Presidont shall appoint o substitute member to sorve during that
pefiod of seleetion, Thc substitute membor shell be seclected from the list of
nomes from which the last member of the committec wes choson,

All such naminations, after they have been prosented by the President
to the University Committee on Premotions, Salaries and Tenure, shall lie before
this committec for at least thirty days, whereunon they shnll be discussed by the
Sormittee. Ench nominee receeiving o favorablc vote of all the members of the
Committee, or all the members oxccpt ono, sholl be recommended t? thq President
of the University for a Dovid Ross Boyd Professorship. All pertinent information
concerning this professor, including the dissenting opinion, if any, shell sc-
company this recommondation to the Presidont. 1If the Prosident approves such a
rocommendation, he shall proesent it to the Board of Regents for their approval.

4. Tenure, Teaching-Load and Salary.

Ench David Ross Boyd Profcssor shall retain membership on the stoaff of
his department (or school) and his salary shall be o part of the budget of that
department (or school).  His tonure shall be until he renches the retirement
ﬁge established by the Bourd of Regents, but, after sorving five years, his
salary shall rovert to that which he would be receiving if he had not boen a
David Ross Boyd professor, Rowover, a profcssor moy be granted a continuation
of his higher saclary beyond the five=-year period after recongideration and re-
election according to the rules specified under "Solection Procedurc'.

On the recommendation of his department, approved by the Dean of his
college and the Dean of the Graduate College, the teaching lond of a David Ross
Boyd Professor may be reduced to perait him, or her, to dovote more time to
research or other creative work., It shall be the poliey of the University to
moke every effort to provide cdequate office, library, research and other
foelilities for such wark.

The stipend of a David Ross Boyd Professor shall be not less then

%5,000.00 per yesr for ten months of service.

* & ok ok ¥ %

il
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1
It is suggested that the Board of Rogents consider:
(a) HMaking the sclection of Research Professors in anccordence with rules
recommended for the Selection of Devid Ross Boyd Teaching Professors;
(b) Designating cach Rosearch Professor as "Dovid Ross Boyd Research
Professor of", followed by the field in which distinction wns
achieved.,
Respectfully Submitted,
Sonate Committec on Faculty Personnel
R. V. Jomos, Choirman
William Schriever
H, V. Thornton

H. H, Herbert
Guy Y, ¥WWillinms
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