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JOURNAL OF THE UNIVERSITY SENATE 
March 26, 1945, 4:00 p. m. 

Room 101, Monnel Hall 

The University .Senate met in regular session with Vice­Chairman L. N. Morgan in the chair. 

Minutes of the previous meeting were approved as published. 
The Committee on Faculty rersonnel presented the following two reports for consideration: 

1,_ . 
B. 

Recruitment of Faculty ':)erso::1nel. 
David Ross Boyd Professorships. 

'l'he Senate approved these reports, copies of which a.re attached. 

There was a great deal of discussion on the David Ross Boyd Professorships, but finally the report was adopted a.long with the followin g~ motion which was presented and approved: 

"We recommend that a professorship, similar to the Re­search Professorship and the David Ross .boyd Professorship, be awarded to fe.cul ty members for distinguished contributions in the -fields of creativ8 literature, creative music, and creative Ert. 11 

Due~ to the late hour, motion was adopted to adjourn and to call a special meeting for next i .. ;onday evening, April 2, at 4:00 p. ·m., to consider the two following reports from the Committee on Faculty Personnel: 

A. Promotion Procedures. 
B. Salary Schedule, Tenure and Sabbatical Lea~es. 

Senate adjourned at 6:00 P• m. 

Rospuctfully submitted, 

E. E. Hatfield, Secretary 

.. .... --



V Roport of Senate Co:r.t.~ittoe on Fnculty Personnel 

RECRUITEE;IT OF r1~CULTY PERSOm}EL 

1. Authority for Employment of Additionr.l Porsonnol. 

The noed for c,dditionnl stc-.ff for c departmont (or school) shr.11 be 

presontod by t~o dcpc.rtmcnt (or school). After tho number of persons to be 

enployod, together with thoir ra~s nnd s~.laries, h::-.,ro been npprovad by the 

denn of the college c.nd the President ot the Uni'frersity, the depnrtment may 

begin nctivo search for persons to fill thcao positions. 

2. Search for Ccndidntos. 

(n) Tho depnrtnent shall conduct the search for cnndidctes and it sholl 

mr.ko every effort to fincl the best qur.lifiod persons r.vr.ilnblo for 

tho sr.lc.ry rr.r,g;c thr.t hns boon ngrood upon. 

(b) It will be ndvisoblc for tho doportznont to propnrc c.n nnnounccr.ient 

stating the position to be filled, tho desired field of spccinlizntion, 

if nny, the minimum qunlific~tions for the position, tho snlo.ry for th& 

nine Eonth term, tho d~:tc the r\ppointmcnt becomes effoctivc, the op­

portunities for t~nching in sw..mor sch-001, the typo of tccohing that 

will be expected includine; o:n:>ortuni ties for tcnching advanced under­

~rndunt'c ::md grr-.duntc courses f\!)d ciirectir:f. the roscnrch of grndur.te 

students, tho teaching lor.d, op?ortunj.ties r:nd fncilitics for reseo.rch, 

number of undorgr::.du~.tc nnd grr~dur..te mnjor students in tho depo.rtment, 

opportunities for r.d--mnccr:iont :-.nc! ochiovcmcnt of tenure, nnd other 

portinont inf'orma~ior.. 

(c) This nnnounccncnt sho1ld be distributed widely so r:s to reach r,s mnny 

prospoctivo cnndidc!tos t',s possible. Sources of contnct with prospective 

cnndidr.tos include tcr.ch{..r r.nd professional cnployr.,.ont r,goncics, ngoncies 

of profcssio:1al societies, JIIr'.tion::l Research Cot.moil office of scientific 

pcrs onnol, hE::nds of depnrtr,1onts in uni vcrsi tics which offer npproprinte 

r;rnduc.tc nork in the fiolds concorr_cd, c.nd prof'essiono.1 f'rionds of 

monbcrs of tho dopr,rtncnt tr king the scr-.rch. (A list of teachers' 

agencies is ~ttGchod to this roport.) 

(d) Ccmplctc inform..".tion concorninc er.ch cundidntc shc,11 be secured by tho 

dopc,rtr.l.ont. (A sc-.mplo infomnticn blnnk i! uttnchcd to this report.) 

3. Selection Procedure. 

(n) The depr.rtmont shc.11 r.1nko its sclocticns from those cnndidntos who hnw 

r.t lac.st tho minimll!"n qudificntions for tho position undor considorc,tion. 

{
11An instructor should h::wo c, r.i.t:\stor's dogrcc, or trr,ining fully oquivn­

lont to one year of fuE-time grndur.to study in his tcnching field. An 
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i:cssistrmt professor shot,ld h::•;c tt doctor's dceroc, or tr=-,ining fully 

oqui vc.lcnt to thrco yenrs of full-till";e grr.dut.te study in his tecching 

fiold. *** In general, one or two ye~rs of ordinnry industriGl or 

profcssionr-.l expcrionce is not c-s valuiiblc r..s, nnd thercforo not 

cquivi:.lcnt to, c. yoo.r _of grndur.to study.") 

(b) If possibk, tho deportr:icnt shr.11 seleot sovorc.l suitnblc cr.ndidotes 

for or.ch position ond nurnbor them in crdor of profe:cnco. Complete 

infornntion concerning those cnndick·tcs tcgcthor wit};l tho depP.rtr'lent's 

recon.'"lendotion shrll be presontod to the do~1 11 of the college for 

(c) Vlhcn pructicnblc, tho :lpprovcd cnndicr.to fer t'. position shr-,11 be jnter­

viowcd pcrsonnlly bj' srncono eccopt,rblc to the dcpnrtmcnt c.nd the doan. 

For :;-. prospective :-:ssr,ci :·.tc profcsr-cr or profosscr, th!'.cnndidatc, 

should ·b:. broug!i.+. t.o ti,is camnui; for an intervlt:iw, "i.nd for a public 

lecture if ?Ossible. 

(d) After the dop~·.r-tz:..cnt 'r: finnl rocomrtcndc.tion for r.ppointmcnt hrs boon 

npprovcd by the dean of the collego und tho President of tho University, 

the dcpnrt~&nt mny cffici:llly offer tho position to tho cnndidcto. 

4. Somo General Policies. 

(a) Before on officinl offer of (: positior. is mndc to n tr.ndidate, he (or 

~ho) shall be given c0;,i,ple:te i~1foe:r.tion concerning prcr.otion end 

tenure. Pronises inconsistent with the rules of tonurc and ndvnncement 

in rcnk und se.lary should not be r:1:::dCJ, 

{b) It sholl be gonor~'.l pc-licy 0f the ur!iversity to ncko ndditicns to its 

fnculty by oMploying ~crsons in the lower r~;nks. 

(o) It shri.11 bo c gcnorcl p.olicy of the university to keep the sc.lcries 

offered to prospoctivo :no:, bors of the fr.culty cri a po.r with those of 

fnculty ncnbcrs hr,~r.g oqu~l qunlific~ticns, rnnk, end cxporicnco. 

(d) It shall be the gcncrd p:·licy of the University to give O._!}plc 

opportunity for r, sonrch to ncnbors of the fo.cul ty vtho hnvc long C:\rried 

hc~vy tocchirr locds, rnthor thnn to enploy nevt ~cnbers for the purpose . . 

(o) 

of initieting rosc~rch. 

Encrgoncics nny r.riso thct will 1'.!nka it ncccssury for 1: dcpnrtmcnt to 

doleg~te cuthority to its chnir~nn to net fer tho dcpcrtnent in tho 

cr.1ploY7'1cnt of new ncnbcrs of the stcff durinz periods when tho stcff is 

not in Normnn. 



- 3 -

(f) It shC\ll be n cen(.rC'. l policy er the University to select novr mcr.ibors 

of the fnculty fr0!'1 cnong; co.ndidntos who hevc hnd nt loo.st their 

grcduntc trnining nt institutions other thnn our Olm. Good, new ideas 

which hnvo originctod in other inetituticns will nutomr.ticnlly be 

brought tc the cnnpus if this policy is adopted. 

(g) In er.so of tho "'lrgcnizntion of t, nov: dopt:\rtnent or tho filling of a 

va.cnncy in r. ,me nan dopnrtnent, tho dean should consult with rclnted 

dopurtr.icnts concerning tho choico of personnel. 

Respectfully submitted, 

Son~tc Cc~nittcc on F~culty Personnel 
R . V. Jr.nos, Chnim..nn 
Vfi llir.n Schriever 
H. v·. Thorn tun 
H. H. Herbert 
Guy Y. rfillinns 



A Short List of 

TEACHmS I AGE!JCIES 

A.".1.c.ric,,n College Buror.u 
28 Er.«t Jr.ckson B,c.ulovnrd 
Chic~gc , Illin0is 

The Enginoering A&0noy 
Educcti ~lial Dep~rmcnt 
53 West Jnckson Buulcirerc 
Chicc.go, Illinois 

College nnd Spocit.list Buronu 
434-436 Goodwyn Institute 
Mc~phis 3, Tennessee 

The Albert Tenchors' Agency 
25 Enst JC>.ckscn Boulc~rd 
Chicn~o, Illin0is 
College Dh•isi-:m. 

Also officos in: 
535 Fifth i.vonuo, New York. 
721 Rivcrsic!e, Spckrme, ,;r:-;sh. 
217 Er.st Y;illic.ns St., Yiichi ta, Kans. 

&.ltin.ore TcC>.chcrs' J~goncy 
516 lforth Chr!:rlca Street 
Bo.ltinoro, 1.:~rylr.r:c; 

The Eble To~chcrs' ~goncy 
613 tfo rchrmts Bc-.nk Builcing 
Incinnr- oolis, Indh·.nn 

The Rccky Houi1tc.in Tcnchers' Agency 
410 U. s. N{ti ,-.nd &nk Building 
Denver, Colorc.do 

w.-i. Ruffor, Ph.D., l.':.~nng£r. 
Brnnoh Agency: 

WJ.nnor.polia, Minn. 
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Uni vcrsi ty cf Ok.1AhCI:'.n 

I?TFOPJJATI ON BUNK 

(Directive--not mandatory) 

Sufficient spnce shell bo proYidcd in th~ bbnk for rm c.pplicv.nt to 

supply nll the infomr.ti,··n culled ft)r on this blc.nk. A double sheet (4 p.~.ge) 

folder, ccch sheet boi,'!r.; 8 1/2 by ll i::i.choa, should be sufficient for ull cxoont 

the trnnscript of c•:illcgo c.nd grndu:-.te rccc,rds, c.nd, perhr.ps. tho c1;r.plctc list 

of publications. 

The follcwing itcns shnll ~~ppoar on this infor.inticn f ·)rr.t: 

2. Inexpensive recent picture of yourself (to be nttnchod in upper right-hnnd 

corner of first pngo). 

3. Nx1e in full (first, r-,iddlc, kst). 

4. Your present ~ddrcss. 

5. Your pcrn~nont nddross. 

6. For uh::at positic-n nrc you nopl:,rb.g? 

7. Place of your birth. 

8. D.:-.to of your birth. 

9. Citizen of U. S.? (If nr-tur:,lizcd, str.tc pbcc r.nd dr.to.) 

10. Your church r,ffilbti ,--n or prcfcrcnco. 

11. ?fo.1:ios of y,-,ur pnrcr..ts. 

12. Address of your pcrcnts (if living). 

13. Ir paronts arc n0t lirtng. ~ivc n~Y.10 1 address vnd rclctionship of noarcst 

living rclr.ti ve. 

14. Natioru,,l oxtrccticn of ot:ch of your pcronts. 

15. Citizonship of onch of your parents (if nctur~lized, st~tc approxL~nte dnte). 

16. Raco cf onch of your pnrcnts. 

17. Your hci~t. 

18. Your weight. 

20. Your sex. 

21. Aro ycu_narried? 

22. Ucidon nnne c-f your wif<., or :nc. :c of husbr-.nd. 

23. Is your (wife or husknd) t: citizen of the U. S.? (If nnturc.lized, stc,to 

place nnd de, to.) 

24. i{r.racs and cgcs of y ·:mr children. 

25. that other dependents hnvo you? 

26. Goncrcl physiccl ccnditic-n of onch Llc:ibor of y~ur household. Any invc.lids? 
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27. Describe c.11 dofcrmitics nnd physical · dofocts ,;rhich y0u :::ic.y hnvo. 

28. Your war -service rec ::rd or prcse:1t sclccti w scrYicc stntus. 

29. Arc you, or woro you, rcgistorcd ~s n c onscientious objector? 

30. \'lhcrc nnd when did you r-,ttond t.:i.~h schc'Jl? 

31. Uni vorsities, Collcr,os end Nol'T.nl Schools attended v.s o.n undergrcdunte 

student, with d~+,os 0f nttendnncc, n~jor ~nd ninor fields of study, and degrees 

with dc,tcs. 

32. Universities ~nd Colleges c,ttendcd ::-.s ::1 grc.duate student, with dates of 

c.ttcndc:ncc, r.mjcr o.nd ,'lin,)r fields of study, cmd degrees vri th dates. 

33. Ycur hono:rr.ry degrees vli th nnncs ,.f colleges nnd dr. tes. 

34. Your college honors, such C\S scholr.rships, fellowships, college honor societies, 

honorr.ry frcterniti0s, etc., with d~t0s. 

35. Membership end offices in civil, hcnonry, le::.rnod er professicnnl orgo.nizn­

tions • v-ri th dntes. 

36. In wh('.t p~rticulnr field r;r fiolc~s of lcnrning. within the gc.nornl field C'f 

your dopc.rtment, nre you r,}.ost i~torcstod. c.nd in vrhc.t field w:iuld ynu curry 

on research, or scholarly or crt~r-.tivc wcrk? 

37. Your experience: Acc.d~:.ic, i:-:c:ustric.l, profossionr:1 end nilitr.ry, r;iving 

positions, plncos • d~.-:cs t'.nc. c~·:iloyors (;n.cko y--::ur record continuous frr:o 

dr:te cf grcdu~ti0n frC':', college to the present ti!'.1.e). 

38. What is your present snlnry? 

39. ~ihnt sokry ~o you expect? 

40. V/hcn could ycu begin wcrk hero? 

41. Give the !ll'.nos. addresses, titles n~d officinl ~csiti ~ns ? f throe or four 

roforonces to whar.i. we nuy write. Thcso should be r-,o rscns i·rho have rcnl 

lmowledgo of Y?Ur•!'itnoss for the pcsiticn yc-u dosiro. 

42. On n sepnrctc sheet, list ell ycur underr:;rnducte c ourses with credit hc-urs 

~nd grndes, c.nd nll your grcdunte course~ vrith credit h ours t.nd grades. 

43. 

(An o-f'f--icinl trcnuript -of y!)ur un4crgrr.du,1te nnd grr duc te records :r.:ust bo 

in our hnnds before n contr~ct f0r n pcsition con be cons~nntcd. But it 

need not nccompnny this forr,1.) 

Your publicntions: Gi ,,o full ti tlc nublishor, d::-,to c.nd nunber of po.gos for - ' 

cnch; include those sf which you t.rc, the cditcr or trnnslntor, r.nd nlso 

inc ludo the thesis f e r cr·.ch c.dvr:,nccd degree. (List in chronolcgicnl order; 

use r.n ndditi·nr,l shoot if n.:icos~1~ry.) 



Report of Senate Com.~ittee on Fpculty Personnel 

DA VI D ROSS IlOYD PROFESSORSI:IPS 

1. Title for Professorship. 

The title of a person chosen for one of these professorships shall be 

11 Dlvid Ross Boyd Teachin~ Professor of", followed by the nane of -t;;he department 

or field in which thut person has achieved distinction. The title chosen shall 

be appropriate to the type of distinction that hos been achio"ed. (Examples: 

David Ross Boyd Teaching Professor of Geology, -- or of Pnleontolog~r, or of 

?.~usic, or of French.) 

2. Canons for Selection. 

To qualify for a David Ross Boyd Professorship a professor must have 

demonstrated over a period of ye.ars his, or her, vir,orous leo.dership in one of 

the following ways : 

(n)• By having made a distinguished success us a teacher and a scholar; 

(b) By having mnde distinguished contributions to literature, music, or nrt; 

(c) By having mnde dir,tingnishod contributions to knmvlodge; 

(d) By having r:inde o disting:nishcd contribution to the development of 

education in two or r..ore of' the wo.ys specified nbovc, or in one or 

nore oi' these wc.~rs in nddi ti on to hcving rendered distinguished 

:lervicc in dopartr.iental administration or in assisting with other 

uni vcrsi ty n dr:iinistr::ition. 

* The word scholar shall be given u broc.d interpretntion. 

3. Soloction Procedure, 

Tho Denn of co.ch dogrec-grantin5 college sh~ll consider the qualifica­

tions of er.ch full professor in tht'.t collerc oc,ch yorr, nnd make c. solection of 

those professors who, in hie opinion, m Gets the Ccnons of Selection. He shnll 

thon consult with the departments (or schools) in which those selected professors 

occupy chnirs, nnd nlso with n committee which he shnll choose from tho faculty 

of his col1ee;e, conceming the r.i.erits of ouch of these professors. After the 
i r , 

Dean hes collected all pertinent informction concerning the professors ho hos 

selected, he may nominate nny whom he deems worthy for .!hvid Ross Boyd 

professorships. 

The University Co:r.ir.i.ittco on Promotions, Snlaries nnd Tenure shall survey 

the records of all full profGssors in the University. After this Committee has 

mnde thorou~h invcsti r;·,tions and collcctod nll pertinent infonnution concerning 

the merits of the diffe rent professors, it nay nom.in~.te nny v1hom it deems worthy 

for Dnvid Ross Boyd professorships. 
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All nominati ons, together with nll portinont information, shall be 

presented to tho President of the Uniwrsity. If a :m£Jmber of this cortnittee is 

naminntod, tho President shell Qppoint a substitute member to serve during that 

' 
period of selection. The substitute mcmbor shall be selected from the list of 

nn.mcs from which the last member of the comr.1ittec ,res choson. 

All such nominntions, after they hnvc boon prosontod by the President 

to the University Com.~ittec on Promotions, Salaries ~nd Tenure, shall lie before 

this committoo for nt loo.st thirty dc.ys, whorcu:,on thoy shell be discussed by the 

':;o:nmitteo. Each nominee recoivinc n favorable vote of all the members of the 

Committee, or all the members oxcopt ono, shall be reconnnonded to tho President 

of the University for n David Ross Boyd Professorship. All pertinent infonnntion 

concerning this professor, includi n~ the dissenting opinion, if any, shell ac­

company this recommond~tion to tho Prc$idont. If tho Prosidont approves such n 

rocOITLT!lcndo.tion, ho sh~lJ. present it to the Bourd of Regonts for their upprovnl. 

4. Tenure, Tenching-Locd and Snlnry. 

Ench Dnvid Ross Boyd Professor shnll retain membership on the staff of 

his dopnrtmont (or school) and his snlary shnll be a part of the budget of that 

depnrtrnont (or school). · His tonure shall be until he re3achos the retirement 

age established by the Boord of Regents, but, c.fter serving five yenrs, his 

salnry shnll revert to' thnt which ho would bo rccoi ving if he had not been a 

David Ross Boyd professor. Howovo:r, a professor m~y be granted n continuation 

of his higher salary beyond tho fi,re-yecr period nf:tcr reconslderntion nnd re-
' 

eloction according to the rules specified under ''Selection Procedure". 

On the recommendation of his department, approved by the Denn of his 

college and the Denn of tho Grndu~te College, the teaching lend of n Dnvid Ross 

Boyd Professor may be reduced to pen.it him, or her, to dovote more tbne to 

research or other crective work. It shall be the policy of the University t9 

mnke every effort to provide adcqucto office, library, research and other 

fucilitios ,for such w,;irk. 

The stipend of a David Ross Boyd Profossor shnll be not less than 

$5,000.00 per ye~r for ten months of service. 

* * * * * * 



It is suggested that the Bonrd of ~gents consider: 

(a) }faking the selection of' Research Professors in accordnnce with rules 

rooommended for tho Selection of Duvid Ross Boyd Teaching Professors; 

(b) Designating onch Rosoo.rch Professor as "Ihvid Ross Boyd Research 

Professor of", followed by tho field in v1hich distinction wns 

o.chioved. 

Respectfully Submitted, 

Sonnte Comm~ttec on Faculty Personnel 
R. V. James, Chninnan 
Willihm Schriever 
F.. V. Thornton 
H. H, · Horbert 
Guy Y. ~-iilliruns 


