


Transformative Learning 

Develops students’ beyond-
disciplinary skills 



Transformative Learning 

Develops students’ beyond-
disciplinary skills 
 
Expands students’ perspectives of 
their relationships to self, others, 
community, and environment 



Why ? 



The Leadership IQ Study*: Top Five Reasons 
New Hires Fail (3-yr study; 5,000+ hiring managers; 
312 corporations, organizations, institutions) 

*Murphy, M. (2006). Leadership IQ study: Why new hires fail. Public Management, 
          88(2), 33-34. 
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Academic 
Transcript 





Welcome     Work Show Case     Philosophy     Résumé 



https://www.youtube.com/watch?v=UFM1KnidU68  

https://www.youtube.com/watch?v=UFM1KnidU68
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Retention Rates* 
Title III Target** Population  

First-Time Freshman 
(Fall 2015 - Fall 2016) 

N=1,497 
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Retention Rates 
Non-Target Population  

First-Time Freshman 
(Fall 2015 - Fall 2016) 

N=874 

*Includes confidence intervals at 95%. 
**Target Population Definition: Low socio-economic status, first generation, underrepresented minorities. “Low 
STLR”: Engaged only through attending STLR-tagged events and automatically assigned lowest level of achievement 
(“exposure”); “High STLR”: Created a learning artifact assessed using STLR rubrics. 



More Graduates 

https://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=0ahUKEwi2h-fKt8PSAhVl7IMKHeBGAncQjRwIBw&url=https://www.pinterest.com/pin/359232507751375290/&bvm=bv.148747831,d.amc&psig=AFQjCNGi-bnE1LRlCGk0fd-WKYaSfAfxHw&ust=1488943122934806


More Graduates   |   More Jobs Filled 
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But Not Just in Oklahoma City . . . 
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UCO’s STLR Footprint: 
Institutions adopting/adapting STLR 



UCO’s International TL Collaborative Footprint: 
Institutions collaborating around TL for 

university teaching improvement & positive 
impact on the social good 



UCO’s World-Wide Transformative Learning 
Footprint* 

 
*not including TL Conference attendees, & 

not including university partnerships 



www.uco.edu/stlr    |    jking47@uco.edu  

http://www.uco.edu/stlr
mailto:jking47@uco.edu
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