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CHAPTER I 

INTRODUCTION 

There is a tide in the affairs of men 
Which, taken at the flood, leads on to fortune; 
Omitted, all the voyage of their life 
Is bound in shallows and in miseries. 
On such a full sea are we now afloat, 
And we must take the current when it serves or 

loses our ventures. 

Shakespeare, Julius Caesar 

We in vocational education are in the midst of one of these great 

tides referred to in the quotation above. In a time of great populations 

and much unemployment, it is indeed time for us more than ever before to 

"take the current. 11 The passage and funding of the National Vocational 

Education Acts and the more recent amendments to these Acts have provided 

us in vocational education with the vehicle to aid the world in coping 

with some of these problems. This is true if we have the vision, fore-

sight, and leadership to take advantage of the opportunity afforded us. 

In referring to the Vocational Education Act of 1963, Taylor (32) 

explained: 

Perhaps the most sweeping implications of the act are in 
the declaration of purpose: 'To maintain, extend, and improve 
existing programs of vocational education • • • so that per
sons of all ages in all communities of the state will have 
ready access to vocational training or retraining which is of 
high quality, which is realistic in light of actual or anti
cipated opportunities for gainful employment, and which is 
suited to their needs, interests, arid ability to benefit from 
such training.' This means we have a responsibility to serve 
all age groups of varying levels of ability irrespective of 
their place of residence (p. 6). 

1 
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One such vocational program is the vocational agriculture program. 

The responsibility for training of young men and women in the field of 

agriculture is shared by many and requires the combined efforts of many 

persons such as teachers, administrators, parents, teacher educators, 

supervisors, businessmen, industrialists, etc. Hmvever, three groups of 

individuals who have significant input into planning, implementing, and 

maintaining a vocational agriculture program are the vocational agricul-

ture teachers, vocational agriculture supervisors, and vocational agri-

culture teacher educators. 

Stevens (29) reinforced this idea with the following statement: 

The Smith-Hughes Vocational Education Act explicitly re
quired that in order to receive apportioned funds each state 
should establish a State Board for Vocational Education and 
prepare a state plan showin:g kinds of vocational education, 
schools and equipment, nature of instruction, qualifications 
of teachers, supervisors or directors, plans for teacher edu
cation, and plans for supervision (p. 14). 

The opinions of these three groups may vary on the role of each indivi-

dual group and what each one's involvement should be in establishing 

practices and procedures for a vocational agriculture program. 

In some states the responsibilities of vocational agriculture 

teachers, supervisors, and teacher educators are well defined as Stewart 

(30), a vocational agriculture supervisor and subject matter specialist 

in Louisiana, explained. He stated that the major roles of supervisors 

consist of assisting teachers, organizing promotional work, and coopera-

ting with others. Included in each of these are varied responsibilities 

ranging from assisting the teacher in developing lesson plans to counsel-

ing the teacher, principal, and superintendent in financial and adminis-

trative matters. Of course, the vocational agriculture teachers, teacher 

educators, and perhaps other supervisors may disagree with these 
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perceived roles or even to the degree of involvement of the supervisors 

in these matters. 

This may be explained partially by the perceptions that the teacher 

and the supervisor have of themselves as well as of the other. Blumberg 

(2) stated these perceptions in this manner: 

Supervisor: 
Perceptions of Self 

a true professional 
aspires to a higher position 
concerned with measuring productivity 
a helper from central office 

Perceptions of the Teacher 
a true professional 
on tenure, but not untouchable 
antagonistic towards central office 
aspires toward supervision 

Perceptions of the Teacher's Attitude Toward Him 
a true professional, caught in the bureaucracy 
only really concerned with helping untenured teachers 
overconcerned with productivity 
a source of help. 

Teacher: 
Perceptions of Self 

a true professional 
on tenure, thus untouchable 
aspires to remain a teacher 
antagonistic toward central office 

Perceptions of Supervisor 
bureaucratic 
central office spy 
a once highly skilled teacher 
aspires to a higher position 

Perceptions of Supervisor's Attitude Toward Him 
on tenure and untouchable 
a true professional 
aspires to become a supervisor 
reluctant to ask for help (pp. 38-39). 

A further study illustrating the involvement and role conflict of 

vocational teachers was conducted by Kaiser (15). This study analyzed 

the roles and behaviors of vocational teachers, including vocational 



agriculture teachers, as to the expectations of the state supervisory 

personnel and local school administrators. The greatest potential area 

of role conflict was in differing expectations of teaching behavior by 

state supervisors and school administrators. 

The accumulation of opinions of vocational agriculture teachers, 

state and district supervisors, and teacher educators concerning the 

present and the desired involvement of the aforementioned groups should 

be very beneficial to each person in each group. 

Statement of the Problem 

4 

An individual entering into any job or occupation has or should have 

a perception of what his role and involvement should be in that position. 

The actual role may become somewhat complicated when it is just a part 

or one segment of a program, such as the vocational agriculture program, 

which involves the assistance and cooperation of many other people and 

organizations. 

The involvement of vocational agriculture teachers, supervisors, and 

teacher educators in developing and maintaining policies, procedures, and 

practices in vocational agriculture is not very well defined in some 

cases. In certain phases of the vocational agriculture program, it is 

clearly outlined and established who is to be included in determining 

procedures, practices, and activities. In other areas, it seems there 

is a mutual understanding of the involvement of a particular group. 

There also may be disagreements among the groups about the inclusion or 

the degree of inclusion of another group in particular areas of the voca

tional agriculture program. 

There is a need to create an awareness on the part of vocational 
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agriculture teachers, supervisors, and teacher educators of the opinions 

of each of these groups regarding their involvement in establishing and 

maintaining procedures, practices, and activities. With this information 

perhaps the combined efforts of the three groups might be more closely 

coordinated and utilized to improve the opportunities offered to the 

young men and women in the agricultural education field. 

Statement of the Purpose 

The intent of this study was to compile the opinions of vocational 

agriculture teachers, supervisors, and teacher educators and thus formu

late recommendations regarding the present and desired involvement of 

each one of the groups in a vocational agriculture program. It is hoped 

that these recommendations can be implemented for the improvement of the 

vocational agriculture program. 

Objectives of the Study 

To achieve the purpose of this study, the following objectives were 

to be attained: 

1. Determine and specify the degree of present and desired involve

ment of vocational agriculture teachers in establishing and 

maintaining selected procedures, practices, and activities in 

the vocational agriculture program as perceived by teachers, 

supervisors, and teacher educators. 

2. Determine and specify the degree of present and desired involve

ment of vocational agriculture supervisors in establishing and 

maintaining selected procedures, practices, and activities in 

the vocational agriculture program as perceived by teachers, 
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supervisors, and teacher educators. 

3. Determine and specify the degree of present and desired involve

ment of vocational agriculture teacher educators in establishing 

and maintaining selected procedures, practices, and activities 

in the vocational agriculture program as perceived by teachers, 

supervisors, and teacher educators. 

4. Compare the degree of present involvement to the degree of de

sired involvement of vocational agriculture teachers, supervi-: 

sors, and teacher educators in establishing and maintaining 

selected procedures, practices, and activities in the vocational 

agriculture program as perceived by each of the respective 

groups. 

Rationale for Study 

The vocational agriculture program throughout this entire country 

would not have evolved to its present condition without the cooperation 

of many people. Vocational agriculture teachers, supervisors, and teacher 

educators play essential parts in the development of vocational agricul

ture. In some states the relationship of these three groups may vary, 

depending upon the structure of the state educational departments. This 

relationship has to involve cooperating and working toward a common goal 

and the training of young men and women in the field of agriculture. 

It is most important that these three groups understand what their 

roles in the vocational agriculture program are. It is equally important 

that they know how each one of the other groups feels concerning his own 

as well as the other two groups' roles and involvement in the procedures, 

practices, and activities of the program. 
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It is very possible that a vocational agriculture teacher perceived 

himself more competent in areas of the program than the supervisor. Al-

though he may feel himself more knowledgeable about a particular matter, 

it may be the supervisor's responsibility to determine the policy con-

cerning this particular phase of the program. The teacher may be con-

sulted concerning this matter, but tpe decision is made by the supervisor. 

On the other hand, there may be aspects of the program in which the 

teacher makes the decisions and decides policy and proc.edures. The super-

visor, who has usually had a number of years of teaching experience, 

believes he could provide some valuable input into the matter. 

Similar thoughts were expressed by Blumberg (2): 

The character of the relationships between teachers as a 
group and supervisors as a group can be described as somewhat 
of a cold war. Neither side trusts the other and each side 
is convinced of the correctness of its position. Supervisors 
seem to be saying, 'if they would just listen to us, things 
would really get better. ' Teachers seem to be saying, 'what 
they give us doesn't help. It would be better if they left 
us alone' (p. 2). 

The same thing might be said also for teacher educators since most of 

these people have had many years of valuable teaching experience and 

must work, often time, as intermediaries for teachers and supervisors • 

. These perceptions of a lack of adequate involvement or too much 

involvement on the part of one of the groups may go unmentioned for fear 

of reprisal from the other groups or for fear of disruption of a success-

ful program. Although the program might be successful, to a degree, it 

could be even more so if these groups would collectively decide who was 

most capable and most willing to make decisions concerning the various 

aspects of the program. Before this can be done, however, it must be 

brought to the attention of those concerned with the aforementioned 
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problem, if indeed there is a problem. 

There is a need now more than ever in these times of rising interest 

in agriculture to determine the possibility of such a problem and to 

determine the severity of the situation if it does exist. By gathering 

opinions from vocational agriculture teachers, supervisors, and teacher 

educators of their present and desired involvement in various aspects of 

the vocational agriculture program, the true situation should become 

evident. 

By pooling this information and determining the true situation of 

the involvement of these groups and how each feels about the respective 

involvements, maybe a better working relationship can be developed where 

it is needed and perhaps have an even more unifying effect on the groups 

where the relationship is already good. This could only result in a 

better vocational agriculture program for the young people of our country. 

Assumptions and Limitations of the Study 

Assumptions 

To accomplish the purpose of this study, the following assumptions 

were accepted: 

1. That the vocational agriculture teachers, supervisors, and 

teacher educators selected were representative of their respec

tive groups in their respective states. 

2. That the responses indicated were honest expressions of their 

opinions. 

3. That each individual selected was sufficiently knowledgeable of 

the vocational agriculture program in his respective state and 



could express a valid opinion. 

Limitations 

The investigator realized or recognized the following limitations: 

1. Only two representatives of each group were selected from each 

of the states. 

2. One state did not have a vocational agriculture program and 

therefore no vocational agriculture teachers, supervisors, and 

teacher educators. 

9 

3. Two states did not have vocational agriculture teacher training 

institutions and therefore no teacher educators. 

4. Some states had vocational supervisors but no supervisors spe

cifically designated for vocational agriculture. 

5. Some vocational agriculture teacher educators were also employed 

as vocational agriculture or vocational supervisors in their 

respective states. 

6. Only various and selected aspects of four areas of the voca

tional agriculture programs were chosen. 

7. Each group was not equally represented in each state because 

some states had only one individual in that position and some 

states had none. 

Scope of the Study 

The data for this study were collected by the use of an opinionnaire 

which included 56 practices, procedures, and activities of vocational 

agriculture programs. These 56 items were divided into four categories 

or divisions: in-school programs, adult programs, teacher preparation, 
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and professional improvement. The participants were asked to select, in 

their opinion, the degree of present and desired involvement of the voca

tional agriculture teachers, supervisors, and teacher educators in each 

of the 56 segments of the program. 

The opinionnaires were constructed with the aid of vocational agri

culture teachers in Oklahoma, district vocational agriculture supervisors 

of the Oklahoma State Department of Vocational-Technical Education, and 

the Agricultural Education staff of Oklahoma State University. 

The instrument was sent to 274 individuals in all of the states. 

Two vocational agriculture teachers, two supervisors, and two teacher 

educators in each state, with the exception of those states which did 

not have vocational agriculture or vocational agriculture teacher train

ing institutions, received the instrument. The teachers were selected 

from a list of the states' National Vocational Agriculture Teachers' 

Association officers, the supervisors randomly from a list of the super

visors for all of the states, and the teacher educators at random from 

a list of teacher trainers throughout the nation. 

The instrument and letters were mailed in the fall of 1975. The 

follow-up letters and another opinionnaire were mailed four weeks later 

to those recipients who had not responded. 

Definition of Terms 

Certain terms and definitions seemed relevant and important in 

achieving the purpose of this study. These definitions appear as they 

related to the study. 

Vocational Agriculture Teacher: refers to person employed to teach 

courses in production agriculture, mechanized agriculture, cooperative 
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programs, and adviser of FFA, Young Farmer, and adult groups. 

Vocational Agriculture Supervisor: refers to a person employed by 

an educational agency to assist the vocational agriculture teachers and 

supervise the vocational agriculture programs in a designated area of 

district of the state. 

Vocational Agriculture Teacher Educator: refers to a person em

ployed by four-year colleges and universities to train young men and 

women to become teachers of vocational agriculture. 

In-School Programs: refer to vocational agriculture programs de

signed for persons enrolled in high school. 

Adult Programs: refer to agricultural programs designed for per

sons who have graduated or left the high school. 

Professional Improvement: refers to any activity which would result 

in the enhancement of capabilities to perform duties as a teacher of 

vocational agriculture. 

Young Farmer Organization: refers to state organization in some 

states related to agriculture for persons from graduation from high 

school to age 35 (for active membership). 

Vocational Agriculture Procedures, Practices, and Activities: refer 

to any part or phase of the vocational agriculture program which requires 

planning, implementation, maintenance, supervision, and evaluation. 

Future Farmers of America (FFA): refer to the national organization 

of youth enrolled in vocational agriculture of which the FFA is an intra

curricular activity. 

Vocational Agriculture: refers to courses taught in high schools 

designed to train persons for careers in the field of agriculture. 

Opinion: refers to how a person feels regarding various aspects of 
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the vocational agriculture programs. 

Involvement: refers to the responsibilities a person has in a pro

gram or certain aspects of a program. 

Advisory Committee: refers to a group of responsible citizens of 

the community interested in agriculture whose duties are advisement and 

assistance in maintaining an effective program of vocational agriculture. 

Cooperative Program (VAOT): refers to conducting learning experi

ences in career selection, selection of training centers, student place

ment, and supervision. 

FFA Awards Program: refers to a program for FFA members to acknowl

edge and reward outstanding accomplishments in various areas of agricul

ture. 

Student/Teacher Ratio: refers to number of students per teacher in 

classes of vocational agriculture. 

Multi-Teacher Department: refers to vocational agriculture depart

ments in which there is a sufficient number of students to employ more 

than one teacher. 

Teacher Certification Requirements: refer to the requirements which 

must be met by each individual that becomes a teacher of vocational agri

culture. 

Teacher Training Program: refers to all the activities which help 

prepare an individual for a teaching profession in vocational agricul

ture. 

Student Teacher: refers to college or university student who is 

student teaching in a training center as part of the teacher training 

program and to meet teacher certification requirements. 

Teacher Training Centers: refer to schools approved by teacher 
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training institution to be used in training student teachers, who are 

supervised closely by the full-time vocational agriculture teacher (coop

erating teacher) of that school and by a faculty member of teacher train

ing institution. 



CHAPTER II 

REVIEW OF LITERATURE 

A review of related literature and research on the roles, responsi

bilities, and involvement of vocational agriculture teachers, supervi

sors, and teacher educators in the various aspects of the vocational 

agriculture program revealed many different ideas on this subject. The 

review of literature will include selected aspects of the total program 

in which there was found to be some contradictory ideas of involvement 

of the three groups. This was done to illustrate the fact that there 

are agreements and disagreements as to who is to be involved in some 

aspects of a program. This is not to indicate that this is a completely 

exhaustive review. 

The review will be presented under the topic headings of (1) policy 

development, (2) curriculum and instruction, (3) evaluation, (4) adult 

programs, and (5) teacher development. These divisions were made for 

clarity and organization. 

Policy Development 

Who should have the responsibility of developing policies pertaining 

to the vocational agriculture program? Should this be done on the local 

or the state level? Should the teacher training institutions have some 

input in policy making? Such questions as these come to mind when dis

cussing policy development in vocational agriculture. 

14 
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Since the teacher is more directly involved in the local program 

and the day-to-day activities, it would seem probable that the teacher 

should have more input into policy development concerning his vocational 

agriculture program than any of the groups mentioned. In support of this 

Smith (27) states: "The role of the vocational agriculture teacher in 

policy making is probably one of the most significant in the field of 

agricultural education at the present time" (p. 277). He further empha

sizes: "The teacher plays an important role in policy making since his 

policy is formulated according to his day to day experiences in working 

with his pupils and the people of his patronage area" (p. 278). 

Hamlin (12) agrees with Smith that the key person in the development 

of policy for agricultural education should be the teacher. But he also 

recognizes the inherent danger in many school districts when the teachers 

carelessly and thoughtlessly implement policies or do not take advantage 

of their policy making privilege. Another proponent of policy making on 

the local level is Standford (28) who proposes that school administra~ 

tors, parents, students, advisory personnel, as well as vocational agri

culture teachers, should cooperate in planning programs and developing 

policies. 

In contrast to those who consider personnel at the local level as 

the most significant group in policy formulation is Sasman (24) who 

believes the state supervisor has considerable responsibility in develop

ment of policy. He also believes that supervisors should cooperate with 

the state's agriculture teachers' association. It should be his respon

sibility to assemble various viewpoints on what should compose vocational 

education. Although he should consider the desires of teachers, this may 

not always be the case. As Hamlin (12) states: 



A large part of the policy-making at the state level is 
conducted by directors of vocational education and supervisors 
of vocational education in agriculture, who may or may not seek 
counsel from others (p. 81). 

This survey of literature on policy making does not in any way 

16 

attempt to suggest, however, that these are the only persons who are or 

should be involved in the development of policies for the vocational 

agriculture program, but it does reflect current concensus on the subject. 

Curriculum Development and Instruction 

The construction of curriculum materials and their implementation 

require a majority of the teacher's time and are usually considered his 

responsibility. He may use an outline or curriculum suggestions prepared 

by the state department of education, by teacher education institutions, 

or other curriculum specialists. These have to be adapted to better ful-

fill the needs of his students and community. Richardson and Stewart 

(23) contend that program planning should have the input of several 

sources within the community. 

On the other hand, there are those who maintain that supervisors 

should play the major role in instructional program development. Car-

penter and Rodgers (7) quote the findings of a 1968 study by Rawson which 

resulted in the conclusion that vocational agriculture teachers expected 

supervisors to develop vocational agriculture programs and to suggest 

improvements in teaching techniques. Cardozier (6) agrees with Rawson 

that state staffs assume the leadership in preparing instructional 

materials, but he acknowledges also that: "The preparation of subject 

matter materials and instructional aids for teachers of agriculture has 

been a joint effort by teacher educators, supervisors, and teachers 
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themselves" (p. 277). 

St. John (31) disagrees with the degree of involvement of supervi-

sors in this area. He asserts that "true leadership in vocational edu-

cation at the state department level will not permit operational 

involvement" (p. 165); that is, improvement of instruction is not the 

primary role of supervisory staff. 

There are now people hired by the local school with the ability to 

perform the duties that were once handled by state supervisors as con-

sultants. Aebischer (1) supports the opinion of the investigator by 

affirming: 

Much of what has been accomplished in vocational agri
culture in the past through face-to-face contact between 
supervisors and teachers may need to be accomplished through 
local vocational education coordinators (p. 231). 

The question of involvement in curriculum development and instruc-

tion is further complicated by those who advocate that it should be a 

major responsibility of teacher educators. Although in the past, the 

primary role of teacher educators was to train teachers, this role is 

being broadened in several ways, one of which is assisting in curriculum 

planning and implementation. Lee (17) devotes an entire article to the 

significance of teacher educators and curriculum preparation. He main-

tains that this is a distinct function of agricultural education faculty. 

Cooper (8) corroborates Lee's convictions by stating: "They [teachers] 

look to teacher educators for leadership and assistance in identifying 

or developing appropriate curriculum materials for secondary and continu-

ing education" (p. 35). 
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Evaluation 

The quality of the vocational agriculture program, locally or state 

wide, depends on continuous and consistent evaluation. The role of 

teachers, supervisors, and teacher educators in the process of evaluation 

is a controversial one. Although several authorities--Stevens (29), 

Shipman (25), Blumberg (2), and Cardozier (6)--attest to the validity of 

evaluation in an effective vocational agriculture program, they do not 

delineate the involvement of teachers, supervisors, and educators. 

Should the evaluation be made by peers, by groups outside the school 

setting, by students, etc.? Two studies by Kerwood (16) and Elsen (11) 

propose that program evaluation should be a cooperative effort by teach-

ers, supervisors, and teacher educators. Cardozier (6), however, avows: 

Administrators and supervisors in schools with vocational 
agriculture departments are an excellent source of professional 
judgment regarding the competence of their teachers . , .. 
They are responsible, more than anyone else for the observation 
and evaluation of their teachers (p. 328). 

McCracken (19) concurs with Kerwood and Elsen on the involvement of 

all three groups in evaluation, but he specifies evaluation on three 

levels: (1) continuous throughout the year by instructors; (2) annually 

at the local level by school administrators, vocational agriculture ad-

visory council, and the instructor; and (3) a three year comprehensive 

evaluation by personnel from the office of state supervisors, from state 

land grant colleges or universities, by the school administration and 

vocational agriculture advisory council, and by other qualified lay 

persons. 
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Adult Programs 

Traditionally the in-school segment of the vocational agriculture 

program has been the main emphasis. Perhaps post-secondary and adult 

education are as important and necessary to the success of a community 

vocational agriculture program as is secondary education. We must not 

neglect one for the other to compensate for the lackof attention given 

either one in the past. McCracken (18) has similar ideas in this matter 

which he states as follows: 

Post-secondary and adult education in agriculture is an 
important and integral part of every complete vocational ag
riculture program. Development of this philosophy; the set
ting of purpose and measurable objectives for the young farmer 
and/or adult farmer program; recognizing the need for young 
farmer and adult farmer instruction; comprehensive program 
planning; evaluation and reporting; and working with the 
young farmer association all lead to an effective program of 
instruction for serving out-of-school groups (pp. 27-28). 

Implementing a program of adult education necessitates the efforts 

of several groups. One who is vital to the program is the vocational 

agriculture teachers. According to Stevens (29) "in the past in rural 

community high schools the initiative for establishing adult classes for 

farmers has come from the local teachers of agriculture" (p. 71). Some 

of the duties of the teacher in the adult program are summarized by Todd 

(33) as determining the need and priority of the program, obtaining 

approval and necessary applications, program planning and scheduling, 

recruiting and publicity, orientation and supervisory visits to members, 

and evaluation of the program. 

In some states, e.g., Michigan, Oklahoma, and Ohio, state supervi-

sors have an important role in adult education. St. John (31) in exam-

ining the role of supervisors in Michigan discovered that post-secondary 
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agricultural programs were one of the major consulting duties of super-

visors. 

In similar fashion, a study done by McCracken (20) at Ohio State 

University concluded that adult education was a significant responsi-

bility of supervisors. A perusal of the Oklahoma State Department of 

Vocational and Technical Education procedural outline (10) reveals that 

Oklahoma supervisors shall provide "leadership, direction and supervision 

for adult classes in agriculture" (p. 1). 

The teacher educator's role in adult education is one of preparation 

of the instructor/teacher who must initiate, implement, and maintain the 

program. The role may also consist of program planning, service as re-

source personnel, and evaluation. As Cardozier (5) points out: 

There seems to 
educators and among 
of agriculture, the 
tural education can 
people for work 

be growing among agricultural teacher 
administrators in land-grant colleges 
feeling that departments of agricul
serve a broader role in preparing 
. (p. 13). 

Teacher Development 

• . . the most important function in teacher education 
is that of educating present and prospective teachers. One 
of the greatest challenges to teacher educators is deter
mining the best methods and content for the undergraduate 
program (Cooper, 8, p. 45). 

This statement aptly stresses the importance of teacher development, 

but it does not recognize the many facets which are inherent in a pro-

gram which trains proficient teachers. To emphasize the interlocking 

involvement of the three groups (teachers, supervisors, and teacher edu-

caters) in this aspect of the vocational agriculture program, this sec-

tion will analyze pre-service and in-service training as well as teacher 

certification and selection/placement. 
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The major role of involvement of teachers in the preparation process 

is through the student teaching experience. As Cardozier (6) relates: 

"Developing new teachers is a professional responsibility that should be 

shared by all teachers" (p. 81). He elaborates further that the student 

teacher will name his cooperating teacher most frequently as the impor

tant person in his teacher preparation experience. 

Another aspect of teacher involvement in this area is the influence 

that teachers have on teacher education in curriculum updating. Cardozier 

(6) again emphasizes that "teachers often make demands for subject matter 

instruction based on their experience • • " (p. 15 7). He has also con

cluded that the teachers are among the first to identify new needs in 

technical agriculture and work with teacher educators and subject matter 

specialists on problems of program development. 

In the area of in-service education, the literature reviewed reveals 

that the responsibility for this function rests primarily with teacher 

educators and supervisors. Hill (13) declared that "teacher educators 

will have responsibilities in providing additional education or arrang

ing for education and technical agriculture courses. This may be done in 

short courses, in summer school, or in the school year" (p. 4). 

Often times, supervisors, representing the state boards of education, 

work in conjunction with educators to provide in-service training (6). 

However, in a recent study conducted by Jones (14), it was found that 

vocational agriculture teachers expressed the desire for fellow teachers 

with expertise to provide portions of in-service training. So again all 

three groups must work cooperatively in this facet of teacher preparation. 

In the last two areas to be discussed--teacher certification and 

teacher selection/placement--the concensus is that a dual involvement of 
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teacher educators and supervisors results in a more efficient system. 

Cardozier (6) deals with both these areas. He maintains that minimum 

certification standards and other requirements for vocational agriculture 

teachers are established through the state board of education. In two 

sections of his book he stresses the following: "It is the responsi·:

bility of the teacher education institution to make certain that its 

graduates meet certification requirements . . • 11'<t':P)'l56); and "The re

sponsibility of selection of teachers of agriculture is generally assumed 

by teacher educators" (p. 108). 

Hill (13) concurs with Cardozier on these points as does an Oklahoma 

supervisor (3) who sets forth this objective: "To assist 62 schools in 

securing and keeping the necessary personnel for their local departments" 

(p. 4) . 

Therefore, it becomes evident that all three groups--teachers, super

visors, and teacher educators--are vying for important roles or signifi

cant involvement in the broad category of teacher preparation. 

Summary 

As can be seen in the above review of related literature, the inter

woven involvement of tea~hers, supervisors, and teacher educators is 

often complex and contradictory. It is easy to conceptualize the in

fringement upon another's responsibilities which could and often does 

occur. Whether one is a teacher, supervisor, or teacher educator who is 

dealing with policy development, curriculum or instruction, evaluation, 

adult programs, or teacher development, the program requires each one's 

cooperative efforts and individual expertise. 

As McMillion (21) aptly summarizes: 



Regardless of status or position, we are all in agri
cultural education together. All the positions and roles 
are important . • • • When the ranks of state supervisors, 
area supervisors, teacher educators, or teacher associations 
are weakened for any reason; I believe we can adapt to keep 
agricultural education strong (p. 267). 
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CHAPTER III 

DESIGN AND CONDUCT OF THE STUDY 

The purpose of this chapter is to describe the methods and proce

dures used in conducting this study. These methods and procedures were 

determined by the purpose and objectives of the study. The purpose of 

the study was to gather and compare the opinions of vocational agricul

ture teachers, vocational agriculture supervisors, and vocational agri

culture teacher educators regarding the present and desired involvement 

of each of the respective groups in selected aspects of the vocational 

agriculture program. The specific objectives of the study were as fol

lows: 

1. Determine and specify the degree of present and desired involve

ment of vocational agriculture teachers in establishing and 

maintaining selected procedures, practices, and activities in 

the vocational agriculture program as perceived by teachers, 

S!-lpervisors, ·and teacher edu<frators. 

2. Determine and specify the degree of present and desired involve

ment of vocational agriculture supervisors in establishing and 

maintaining selected procedures, practices, and activities in 

the vocational agriculture program as perceived by teachers, 

supervisors, and teacher educators. 

3. Determine and specify the degree of present and desired involve

ment of vocational agriculture teacher educators in establishing 
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and maintaining selected procedures, practices, and activities 

in the vocational agriculture program as perceived by teachers, 

supervisors, and teacher educators. 

4. Compare the degree of present involvement to the degree of de

sired involvement of vocational agriculture teachers, supervi

sors, and teacher educators in establishing and maintaining 

selected procedures, practices, and activities in the vocational 

agriculture program as perceived by each of the respective 

groups. 

In order to collect and analyze data pertaining to the purpose and 

objectives developed for guidance of the study, it was necessary to 

accomplish the following tasks: (1) determine the population of the 

study, (2) develop the instrument for data collection, (3) develop a 

procedure for data collection, and (4) select methods of data analysis. 

The Study Population 

Since almost every state in the United States has a vocational ag

riculture program, this study, being concerned with the selected aspects 

of the entire vocational agriculture program, was a nation wide study. 

Two representatives from each of the three groups--vocational agriculture 

teachers, supervisors, and teacher educators--were selected from each of 

the states which employed people in these positions. Some of the states, 

however, did not have jobs or positions in some of the capacities men

tioned due to small number of vocational agriculture programs, lack of 

programs, etc. In some states, one person may be employed in two or more 

of these positions listed. 

The teachers selected from each state to participate in the study 
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were selected from a list of the 1975-76 State Association officers of 

the NVATA (National Vocational Agriculture Teachers' Association). When 

possible the two top ranking officers of each state association were 

selected. The only state which was completely omitted from the list was 

Alaska. There were a total of 98 teachers in all of the states selected 

to participate in the study. 

The supervisors were chosen from a list of state officials with re

sponsibilities for programs of vocational education in agriculture. This 

list was released by the U. S. Department of Health, Education, and Wel

fare, Office of Education. Two individuals were randomly selected from 

each state's list with the exception of those states which had none or 

only one such person employed to carry out these responsibilities. These 

states included Alaska, Connecticut, Delaware, Hawaii, Maine, Montana, 

New Hampshire, Rhode Island, South Dakota, Utah, and Wyoming. With these 

exceptions, a total of 89 supervisors or persons acting in this capacity 

were chosen as participants to be included in the study. 

The two teacher educators and the institutions in which they are 

employed were randomly selected from a directory of agriculture teacher 

educators, also printed and released by the Office of Education in 1975. 

One teacher educator was selected at random from a list of teacher 

educators from each institution in the state which had an agricultural 

education program. In the states wnich had only one agriculture teacher 

training institution (Arizona, Colorado, Connecticut, Idaho, Indiana, 

Kansas, Massachusetts, Michigan, Minnesota, Missouri, Montana, Nebraska, 

Nevada, New Hampshire, New Jersey, New Mexico, New York, North Dakota, 

Ohio, Oklahoma, Oregon, Pennsylvania, Rhode Island, South Carolina, South 

Dakota, Utah, Vermont, Washington, West Virginia, and Wyoming), both 
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teacher educators were selected from the one institution. Some of the 

states had more than one institution, but they were branch campuses of 

one college or university. These were not included in the list. There 

were also some states which did not have an agriculture teacher training 

institution (Alaska, Hawaii, and Maine). There was a total of 87 agri

culture teacher educators included in the study participants. 

Development of the Instrument 

In designing the instrument, the investigator reviewed related 

literature and instruments used in studies by Shultz (26), Updyke (34), 

and Brown (4). Also the formulation of the statements and items used 

was completed after a careful review of construction techniques suggested 

by Van Dalen (35) •. A majority of the ideas for the statements used in 

the instrument was suggested or their importance was verified by two 

different groups of Oklahoma vocational agriculture teachers, by Oklahoma 

supervisors, and by the faculty of the Agricultural Education Department, 

Oklahoma State University. These three groups made suggestions as to 

the degree of importance of the items used and made additions and dele

tions where they felt necessary. 

The instrument was designed using a Likert type scale which was 

included in an attempt to measure opinions of the respondents regarding 

various aspects of the vocational agriculture program listed in the in

strument. The scale was used to indicate the degree of involvement of 

the three groups in each of the procedures, practices, and activities of 

the vocational agriculture program. Also included, following the items 

and the scale, was an open-ended section for comments that the respond

ents might offer relative to the study topic. 



The completed instrument was evaluated and critiqued by teachers, 

members of the Oklahoma State Supervisory staff, and teacher educators 

at Oklahoma State University. This process was repeated in meetings 

containing all three groups in order to obtain unbiased opinions from 

the entire group. Each item of the instrument was carefully evaluated 

and discussed by the group and the importance to the study determined. 
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Responses on the instrument would indicate the respondent's opinion 

of the degree of present and desired involvement of each group--teachers, 

supervisors and teacher educators--in each of the procedures, practices, 

and activities of the vocational agriculture program. The degrees of 

involvement for each category of present and desired for each group were 

highly involved, moderately involved, slightly involved, and no involve

ment. The items listed in the instrument were grouped into four classi

fications: (1) in-school programs, (2) adult programs, (3) agriculture 

teacher preparation, and (4) professional improvement. 

The completed instrument was given a trial run to a group which con

sisted of teachers and state supervisory personnel. A portion of the 

teacher education staff of the Oklahoma State University Agricultural 

Education Department also completed a final copy, and no difficulty arose 

in the completion of the instrument by either of these groups. 

Collection of Data 

The opinionnaires were mailed to vocational agriculture teachers, 

supervisors, and teacher educators on September 20, 1975. A self-· 

addressed, stamped envelope was enclosed to encourage a prompt response 

and return. A cover letter explaining the importance, scope, and details 

of the study and an instruction sheet with examples of items correctly 
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and incorrectly marked were also enclosed. This was to insure the cor

rect completion of the instrument. 

The first mailing on September 20 included 274 opinionnaires, of 

which 196 had been returned by October 20, 1975. On October 22, 1975, 

a follow-up letter was mailed to the non-respondents again stressing the 

importance of the study and asking for their assistance in completion of 

the instrument. This follow-up mailing included an additional opinion

naire and self-addressed, stamped envelope in the event that the respond

ent had misplaced the first one. This netted an additHional 35 

opinionnaires by November 22, 1975. Since December, 1975, had been set 

as cut off date, no attempt was made to contact the remaining non

respondents. The total of instruments received by December 1, 1975, was 

231 or 84.3 percent return of total instruments mailed. 

Analysis of Data 

A description of the statistical treatments used is described to 

give the reader an overview of the methods employed to analyze the accu

mulated data. 

The opinionnaire required that the respondent make a mark of indi

cation in six columns for each item on the instrument (Appendix: B). Each 

of the 56 items was one procedure, practice, or activity present in a 

complete vocational agriculture program. The first three columns were 

designed as indicators of the respondent's opinion of the present involve

ment of teacher, supervisor, and teacher educator. The other three col

umns represented the desired involvement of the three groups. The 

remainder of the instrument followed this pattern. 

The six columns were each divided into four varying degrees of 
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involvement beginning with highly involved through no involvement. To 

permit statistical treatment of the data, numerical values were assigned 

to each degree of involvement in the following order: highly involved, 

3; moderately involved, 2; slightly involved, 1; and no involvement, 0. 

This procedure allowed the computation of frequency, percentiles, 

and mean responses by the computer. This provided the input for analysis 

by the computer. The system utilized to program the computer for analy-

sis of data was the (BMD) Biomedial Computer Programs by Dixon (9). This 

system used paired comparison t-tests to compare the degree of present 

and desired involvement of the three groups in each selected procedure, 

practice, and activity listed on the instrument. 

The use of t-tests to determine significant differences in the 

analysis of data was explained by Popham (22) in the following manner: 

The t-test is used to determine just how great the 
difference between two means must be for it to be judged 
significant, that is, a significant departure from dif
ferences, which might be expected by chance alone. 
Another way of stating the function of the t-test is to 
assert that, through its use, we test the null hypothesis 
that two group means are not significantly different, that 
is, the means are so similar that the same groups can be 
considered to have been drawn from the same population 
(pp. 124-125). 

The last section of the opinionnaire was an optional request for 

relative comments by the respondents regarding any item on the instrument 

or on the study in general. These comments' were organized and compiled 

into categories representing the three groups responding: vocational 

agriculture teachers, vocational agriculture supervisors, and vocational 

agriculture teacher educators. 



CHAPTER IV 

PRESENTATION AND ANALYSIS OF DATA 

Introduction 

As was discussed in the previous chapter, the opinionnaire developed 

for this study was designed to ascertain the opinions of vocational ag

riculture teachers, supervisors, and teacher educators concerning the 

degree of present and desired involvement of each of these groups in 

various activities, practices, and procedures of the vocational agricul

ture program. 

In the analysis of data, the degrees of involvement were assigned 

numerical values in order to permit statistical treatment. To provide 

clarity in the presentation of the findings of this analysis, the mean 

response to each item regarding present and desired involvement of the 

three groups was presented in numerical form, but the scale of involve

ment was stated in the following manner: High (highly involved), Moder

ate (moderately involved), Slight (slightly involved), and None (np 

involvement). The mean response and the scale rank appear together. 

To determine the average response, a range of numerical values was 

established for each degree of involvement. Since the mean responses 

resulted in decimal fractions, the following range was used: 

Range 

2.50 - 3.00 

1.50 - 2.49 
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Degree of Involvement 

Highly Involved 

Moderately Involved 



0.50 - 1.49 

0 - 0.49 

Slightly Involved 

No Involvement 

Also included in the findings of this study are selected comments from 

each group of respondents concerning items which appear on the instru

ment or which concern the vocational agriculture program as a whole • 

• Population of the Study 
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The population of this study was comprised of two vocational agri

culture teachers, two vocational agriculture supervisors, and two voca

tional agriculture teacher educators from each state in the United States. 

There were exceptions in some states that did not employ one of the 

occupational groups used in the study or did not have a vocational agri

culture teacher training institution. There were 98 instruments mailed 

to vocational agriculture teacher~ 89 to supervisors, and 87 to teacher 

educators or a total of 274 opinionnaires in all. 

There was a total of 231 (84.3 percent) instruments returned by the 

recipients. This total included 81 or 82.6 percent of the vocational 

agriculture teachers, 67 or 75.2 percent of the supervisors, and 83 or 

95.4 percent of the teacher educators. Among the total 231 respondents, 

28 (13 percent) of the returned instruments were incorrectly completed, 

or portions of the opinionnaires were left blank, rendering them useless 

to the total findings of the study. This left 203 or 74 percent of the 

instruments that were mailed to be analyzed. A breakdown of this number 

reveals that data from 68 (69.3 percent) vocational agriculture teachers, 

62 (69.6 percent) supervisors, and 73 (83.9 percent) teacher educators 

were actually analyzed. 
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Findings of the Study 

The remainder of this chapter consists of presentation and analysis 

of the data collected relative to degree of present and desired involve

ment of vocational agriculture teachers, supervisors, and teacher educa

tors in various practices, procedures, and activities of the vocational 

agriculture program as perceived by each of these three groups. 

To provide clarity in the presentation of the findings of this study, 

a set of four tables was developed for each one of the three groups of 

respondents. Each table consists of practices, procedures, and activi

ties in one of four divisions or categories--In-School Programs, Adult 

Program, Agriculture Teacher Preparation, and Professional Improvement. 

Each table includes the mean response and category of involvement for 

each item as perceived by each group--vocational agriculture teachers, 

supervisors, and teacher educators. That is, in each set of four tables, 

the respondents, whether teachers, supervisors, or teacher educators, 

analyzed themselves as well as the other two, groups. Each table also 

indicates with an asterisk those items in which the differences in the 

degrees of involvement were not significant. Those items that are indi

cated as having no significant difference between present and desired 

levels of involvement at the P > .001 level are expressing satisfaction 

with the present situation or the present level of involvement. On the 

other hand, a significant difference between the level of present and 

desired involvement implies a desire for more involvement which is indi

cated by an increase in the mean responses for desired involvement. The 

level of significance of P > .001 was selected to indicate a significant 

difference between present and desired involvement in order that the 
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reader could also compare significant levels of P> .01 and P > .05. 

As a result of a paired comparison t-test, the significant and non

significant differences between present and desired involvement for cer

tain items may appear inconsistent with the differences between average 

mean responses for the same items. This is due to the pairing of the 

data in the present and desired involvement categories for each indi

vidual respondent before comparing. This is a characteristic of the 

correlated t-test which accounts for the relationship before comparing 

differences. 

In-School Programs 

Teacher Perceptions 

Vocational agriculture teacher mean responses and rating of the 

procedures, practices, and activities in the area of in-school programs 

in Table I verify that the teachers felt their present involvement now 

ranged from slight (0.67-1.45) on 11 of the 29 items to high (2.59-2.74) 

on only five of the items. The remainder were at the moderate (1.60-

2.27) level. Similarly, the desired involvement was at the moderate 

(1.86-2.45) and high (2.57-2.98) levels. Six of the 12 items appearing 

in the moderate category were also in the moderate range for present 

involvement. 

The teachers also expressed a desire for a higher degree of involve

ment for both the supervisors and teacher educators. They specified, 

however, that the supervisors should be more highly involved than teacher 

educators in the area of in-school programs. The desired involvement 

for supervisors was equally divided between moderate (1.94-2.49) and high 



TABLE I 

MEAN RESPONSES AND CATEGORIES OF TEACHER PERCEPTIONS AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS IN IN-SCHOOL PROGRAMS 

Teachers Supervisors Teacher Educators 

~ Desired ~ Desired ~ ~ 
In-School Program Mean Cate- Mean Cate- Mean Cate- f.1ean Cate- Mean Cate- Mean Cate-

Practices and Procedures Response gory Response gory Response gory Response gory Response· gory Response gory 

Develop state policies & procedures 
manual for vo-ag 1. 67 J.<od. 2.57 High 2.33 'lod. 2.67 High 1. 87 Hod. 2.49 Mod. 

Determine need for new programs within 
existing vo-ag programs 2.04 Mod. 2. 71 High 2.09 Mod. 2.63 High 1.63 )1od. 2.44 Mod. 

Establish standards for new programs 
,-,.;i thin vo-ag 1. 61 Mod. 2. 72 High 2.28 Hod. 2. 71 High 1.63 Mod. 2.50 High 

Establish minimum requirements for: 
Facilities 1.26 Slight 2. 72 High 1.88 Mod. 2.69 High 1.18 Slight 2.34 Mod. 
Equipment 1.45 Slight 2.82 High 1.92 Hod. 2.67 High 1. 22 Slight 2. 31 Mod. 

Establish guidelines of advisory committee: 
Local 2.18 Mod. 2.76 High 1.54 Mod. 2.03 Mod. 1. 22 Slight 1. 86 Mod. 
State 1.00 Slight 2.02 Mod. 2.16 Mod. 2. 77 High 1.58 Mod, 2.29 Mod. 

Develop guidelines for: 
Supervised occupational experience pro g. 2.06 Mod. 2.66 High 2.06 Mod. 2.54 High 1.53 Mod. 2.29 Hod. 
Cooperative program (VAOT) 1.65 Mod. 2.41 Mod. 1.94 Mod. 2.48 Mod. 1.44 Slight 2.23 Mod. 

Develop policies & procedures of FFA: 
Local 2.74 High 2.98 High 1.68 Mod. 2.13 Mod. 1.10 Slight 1.85 Mod. 
State 1. 78 Mod. 2.34 Mod. 2.57 High 2.75 High 1.36 Slight 2.08 Mod. 
National 0.85 Slight 1. 86 !1od. 1.52 ~!od. 2.23 )!od. 1.03 Slight 1.85 Mod. 

Develop rules & regulations for FFA 
Awards program: 
Local 2.63 High 2.94 High 1. 56 Mod. 2.00 Mod. 0.90 Slight 1. 60 Mod. 
State 1.85 Mod. 2.45 Mod. 2.59 High 2.75 High 1.36 Slight 2.03 Mod. 
National 0.67 Slight 1.91 Mod. 1.53 Slight 2. 24 M:od. 1. 00 Slight 1. 82 Mod. 



TABLE I (Cont.) 

Teachers Supervisors Teacher Educators 

~ Desired ~ ~ ~ ~ 
In-School Program Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate-

Practices and Procedures Response gory Response gory Response gory Response gory Response· gory Response gory 

Enforce rules & regulations for FFA 
Awards program: 
Local 2.62 High 2.90 High 1.44 Slight 1.94 Mod. 0.82 Slight 1.42 Slight 
State 1. 72 * Mod. 2.40* Mod. 2. 39* Mod. 2.78* High 1.19 * Slight 1.81 * Mod. 
National 0.83 Slight 1.89 Mod. 1.59 Mod. 2.40 Mod. 0. 83* Slight 1.59 * Mod. 

Evaluate other local vo-ag programs 1. 06 Slight 1. 98 Mod. 2.19 Mod. 2.54 High. 1.46 Slight 2.10 Mod. 

Develop rules & regulations for 
fairs, sho~s, & contests 2.16 ·Mod. 2.66 High 1.97 Mod. 2.51 High 1.00 Slight 1. 81 Mod, 

Enforce rules & regulations for 
fairs, shows, & contests 1.93 Mod. 2.44 Mod. 2. 04* Mod. 2.49* Mod. 0.93 Slight 1. 69 Mod, 

Develop guidelines for teaching 
duty requirements: 
Student/teacher ratio 1.24 Slight 2. 71 High 1.59 Mod. 2.47 Mod. 1.10 Slight 2.13 Mod. 
Daily teaching load 1. 31 Slight 2.72 High 1.49 Slight 2.51 High 0.90 Slight 2.09 Mod. 
Supervision 1. 24 Slight 2.43 Mod. 1. 76 Mod. 2.49 Mod. 0.97 Slight 2.13 Mod. 

Determine re·quirements for multi-
teacher departments 1.45* Slight 2. 61* High 1.94• Mod. 2. 60 High 1.06 Slight 2.10 Mod. 

Secure job placement for vo-ag students 1.60 Mod. 2.29 Mod. 1.20 Slight 2.05 Mod. 1. 27 Slight 1. 89 Mod. 

Determine emphasis for local program 
instruction 2.68 High 2.92 High 1.44 Slight 2.18 Mod. 1.13 Slight 1. 76 Mod. 

Develop vo-ag curriculum 2.59 High 2. 89 High 1. 85 Mod. 2.42 Mod. 1. 73 Mod. 2.45 Mod. 

Evaluate vo-ag curriculum 2.27 Mod. 2.76 High 1. 82 Mod. 2.56 High 1.45 Slight 2.42 Mod. 

* Denotes non-significant difference between present and desired involvement at the P ~.001 level of significance. 
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(2.51-2.78) which is compared to a range of slight (1.20) to high (2.59) 

for the present involvement as seen by the teachers. For teacher edu

cators, the teachers desired involvement at the moderate level with only 

one item ("Enforce rules and regulations for FFA Awards program - local") 

in the slight category (1.42), and one item ("Establish standards for 

new programs within vocational agriculture") in the high (2.50) rating. 

The present involvement of teacher educators was only in the slight 

(0. 82-1. 46) to moderate (1. 53-1. 87) category. See Table XVII in the 

Appendix for frequencies and percentages. 

Only four of the procedures, practices, and activities displayed 

nonsignificant differences between the present and desired involvement 

at the P > .001 level of significance as a result of the comparative t

tests. These items and the groups for which the difference was not 

significant were as follows: "Enforce rules and regulations for FFA 

Awards program- state" (teachers, P = .019; supervisors, P = .723; 

teacher educators, P = 1.000); "Enforce rules and regulations for FFA 

Awards program - national" (teacher educators, P = 1.000); "Enforce rules 

and regulations for fairs, shows, and contests" (supervisors, P = .261); 

and "Determine requirements for multi-teacher departments" (teachers, 

p = .02). 

Supervisor Perceptions 

Mean responses and categories for present and desired involvement 

of the three groups for in-school programs in Table II illustrate that 

supervisors perceived their present involvement and the degree of involve

ment which they desired to be very-close and higher than the other two 

groups. For 17 of the items, the mean responses occurred in the same 



TABLE II 

MEAN RESPONSES AND CATEGORIES OF SUPERVISOR PERCEPTIONS AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS IN IN-SCHOOL PROGRAMS 

Teachers Supervisors Teacher Educators 

Present ~ Present Desired ~ Desired 
In-School Program Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate-

Practices and Procedures Response gory Response gory Response gory Response gory Response· gory Response gory 

Develop state policies & procedures * * manual for vo-ag 0.48 None 2.31 Mod. 2.70 High 2.87 High 1. 79 Mod. 2.39 Mod. 

Determine need for new programs within 
existing vo-ag programs 1. 84 Mod. 2.53 High 2. 52 High 2. 81 High 1.55 Mod. 2.21 Mod. 

Establish standards for new programs 
within vo-ag 1.50 Mod. 2.40 Mod. 2.63 High 2.90 High 1. 63 Mod·. 2.31 Mod. 

Establish minimum requirements for: 
Facilities 1. 33 Slight 2.32 Mod. 2.47 Mod. 2.76 High 1. 25 Slight 2.03 Mod. 
Equipment 1. 47 Slight 2.45 Mod. 2. 46' Mod. 2. 71' High 1.40 Slight 2.11 Mod. 

Establish guidelines of advisory committee: 
Local 2.18 Mod. 2.85 High 1. 82 Mod. 2.32 Mod. l. 22 Slight 1.90 Mod. 
State 0.83 Slight 1. 75 Mod. 2.33 Mod. 2.78 High 1. 27 Slight 2.02 Mod. 

Develop guidelines for: 
Supervised occupational experience pro g. l. 67 Mod. 2.56 High 2.42 Mod. 2. 78 High l. 80 Mod. 2.32 Mod. 
Cooperative program (VAOT) 1.48 Slight 2.43 Mod. 2. 31 Mod. 2.76 High 1.66 Mod. 2.26 Mod. 

Develop policies & procedures of FFA: 
Local 2.67 High 2.92 High 2.03 Mod. 2.22 Mod. 1.18 Slight 1. 68 Mod. 
State 1.97 Mod. 2.35 Mod. 2.75 High 2.90 High 1.55 Mod. 2.10 Mod. 
National 0.90 Slight 1.73 Mod. 1.71 Mod. 2.39 Nod. 1.07 Slight 1.83 Mod. 

Develop rules & regulations for FFA 
Awards program: 
Local 2. 71 High 2.90 High 1. 74 Mod. 1.95 Nod. 1.03 Slight 1.48 Slight 
State 1. 95 Mod. 2.37 Mod. 2. 77 High 2.87 High 1.46 Slight 2.08 Mod. 
National 0.90 Slight 1.82 Mod. 1. 73 Mod. 2.37 Mod. 1. 05 Slight 1. 76 Nod. 

w 
00 



TABLE II (Cont.) 

Teachers Supervisors 

Present Desired ~ ·Desired 
In-School Program Mean Cate- Mean Cate- Mean Cate- Mean Cate-

Practices and Procedures Response gory Response gory Response gory Response gory 

Enforce rules & regulations for FFA 
Awards program: 
Local 2.73 High 2.88 High 1. 77,. Mod. 2.oo,. Mod. 
State 1.90 Mod. 2.25 Mod. 2.87 High 2.90 High 
National 0.87 Slight 1.62 Mod. 1. 74 Mod. 2.23 Mod. 

Evaluate other local vo-ag programs 1.16* Slight 1.90 * Mod. 2.54* High 2. n* High 

Develop rules & regulations for 
fairs, shows. & contests 2.29 Mod. 2.55 High 2.31 Mod. 2.32 Mod. 

Enforce rules & regulations for 
* 2.44* fairs, shows, & contests 2.10 Mod. 2.50 High 2.27 Mod. Mod. 

Develop guidelines for teaching 
duty requirements: 
Student/teacher ratio 1. 56 Mod. 2.39 Mod. 2.18 Mod. 2.65 High 
Daily teaching load 1. 64 Mod. 2.41 Mod. 2.10 Mod. 2.66 High 
Supervision 1.48 Slight 2.21 Mod. 2.34 Mod. 2.68 High 

Determine requirements for multi-
* * * * teacher departments 1.56 Mod. 2.32 Mod. 2.19 Mod. 2.76 High 

Secure job placement for vo-ag students 1. 65 Mod. 2.31 Mod. 1.41 Slight 1.68 Mod. 

Determine emphasis for local program 
* * * * ins true ti on 2.52 High 2.87 High 1. 93 Mod. 2.30 Mod. 

Develop vo-ag curriculum 2.26 Mod. 2. 77 High 2.24 Mod. 2.54 High 

Evaluate vo-ag curriculum 1.95 Mod. 2.69 High 2.24 Mod. 2.60 J:!igh 

* Denotes non-significant difference between present and desired involvement at the P ~.001 level of significance. 

Educators 

~ Desired 
Mean Cate- Mean Cate-

Response· gory Response gory 

o. 75 Slight 1. 23 Slight 
1.22* Slight 1. n* Mod. 
o.77* Slight 1. 33* Slight 

1.60 Mod. 2.22 Mod. 

0.94 Slight 1.44 Slight 

0. 77 Slight 1. 21 Slight 

1.45 Slight 2.11 Mod. 
1.32 Slight 2.02 Mod. 
1.37 Slight 2.10 Mod. 

1.42 * Slight 2.11* Mod. 

1.34 Slight 1. 61 Mod. 

1. 38 Slight 1. 88 Mod 

2.00 Mod. 2.54 High 

1. 80 Mod. 2.45 Mod. 

w 
1.0 
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rating for present and desired involvement, ten in the moderate (1.50-

2.49) and seven in the high (2.50-3.00) categories. Only one item 

("Secure job placement for vocational agriculture graduates") was rated 

slight (1.41) in present involvement, but the desired for this item 

rated moderate (1.68). 

The supervisors desired more involvement from teachers and teacher 

educators as well as themselves. However, a comparison of the desired 

involvement mean responses illustrated that the supervisors felt the 

teachers should be more highly involved than teacher educators in the 

in-school programs. In only two items concerned with state and national 

policies--"Establish guidelines of advisory committee - state" and 

"Develop policies and procedures of FFA - national"--was desired involve

ment of teacher educators greater than that of teachers. Teachers' 

present involvement as viewed by supervisors ranged from one item, 

'.'Develop state policies and procedures manual for vocational agriculture~" 

in the none (0.48) category to a high of 2.73 for "Enforce rules and 

regulations for FFA Awards program - local." The desired involvement 

increased in all procedures, practices, and activities to moderate (1.62-

2.45) and high (2.50-2.92) categories. 

The supervisors indicated by their mean responses that the present 

involvement of teacher educators now ranged only in the slight (0.75-

1.46) and moderate (1.55-2.00) categories for the procedures, practices, 

and activities for in-school programs. They felt that the involvement• of 

the teacher educators should be increased somewhat from present to the 

rating of slight (1.21-1.48) for five of the 29 items to one item 

("pevelop vocational agriculture curriculum") which was rated as high 

(2.54). The remainder fell in the moderate (1.61-2.45) rating. See 
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Table XVIII in the Appendix for frequencies and percentages. 

Eight items were found in the opinion of the supervisors to contain 

differences in present and desired involvement that were not significant 

at the P > .001 level of significance. Those items and the groups to 

which they apply are as follows: "Develop state policies and procedures 

manual for vocational agriculture" (supervisors, P = .032); "Establish 

minimum requirements for equipment 11 (supervisors, P = .003); "Enforce 

rules and regulations for FFA Awards program - state" (supervisors, 

P = .657; teacher educators, P = 1.000); "Enforce rules and regulations 

for FFA Awards program - national (teacher educators, P = 1.000); "Evalu

ate other local vocational agriculture programs" (teachers, P = .006, 

supervisors, P = .047); "Enforce rules and regulations for fairs, shows, 

and contests" (supervisors, P = .109); "Determine requirements for multi

teacher departments" (teachers, P = .419; supervisors, P = .067); "Deter

mine emphasis for local program instruction" (teachers, P = .002; 

supervisors P = .419). 

Teacher Educator Perceptions 

Table III illustrates that teacher educators placed their present 

involvement in the lower ratings with 20 items in the slight (0.50-1.44) 

category and the remaining nine items in the moderate (1.51-1.75) rating 

for in-school programs. In desired involvement, the teacher educators 

rated themselves lower than the supervisors in all 29 items and lower 

than teachers in 23 of the 29 items. 

The teacher educators perceived the present involvement of the super

visors to be above their own in all items, with the exception of one item 

("Secure job placement for vocational agriculture graduates") which was 



TABLE III 

MEAN RESPONSES AND CATEGORIES OF TEACHER EDUCATOR PERCEPTIONS AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS IN IN-SCHOOL PROGRAMS 

Teachers Supervisors Teacher Educators 

~ flesired ~ ~ ~ Desired 
In-School Program He an Cate- Mea!l Cate- Mean Cate- Mean Cate- Nean Cate- Mean Cate-

Practices and Procedures Response gory Respo:1.se gory Response gory Response gory Response gory Response gory 

Develop state policies & procedures 
manual for vo-ag 1. 23 Slight 2.48 Mod. 2. 59* High 2.84* High 1. 75 Mod. 2.58 High 

Determine need for new programs within 
existing vo-ag programs l. 51 :rod. 2.44 Hod. 2.33 Mod. 2.75 High 1.67 Mod. 2.42 Hod. 

Establish standards for new programs 
within vo-ag 1. 26 Slight 2.33 Mod. 2.33 Mod. 2.79 High 1.53 Mod, 2.44 Mod. 

Establish minimum req ui remen t s for: 
Facilities 0.90 Slight 2.23 Mod. 2.26 Hod. 2.84 High 1.22 Slight 2.37 Hod. 
Equipment 0.98 Slight 2.25 }fad. 2.27 Hod. 2. 79 High 1.19 Slight 2.30 !1od. 

Establish guidelines of advisory committee: 
Local 1. 66 ~!ad. 2.63 High 1.47 Slight 2.19 Mod, 1.26 Slight 2.03 Mod. 
State 0.65 Slight 1. 76 11od. 2. 01 Mod. 2. 74 High 1. 29 Slight 2.33 Mod. 

Develop guidelines for: 
Supervised occupational experience prog. 1. 53 clod. 2.49 Mod. 2.23 Mod. 2.68 High 1.64 Mod. 2.46 Mod. 
Cooperative program (VAOT) 1. 34 Slight 2.35 'lad. 2.18 Hod. 2.62 High 1.56 Hod. 2.38 Mod. 

Develop policies & procedures of FFA: 
Local 2.55 High 2. 92 High 1. 79 Mod. 1. 97 Mod. 1.10 Slight 1. 53 Mod. 
State l. 90 Hod. 2.41 ~1od. 2.69 High 2.76 High 1.41 Mod. 2.11 Mod. 
National 0.86 Slight l. 81 ~!od. 1.65 Mod. 2.26 Hod. 1.00 Slight l. 79 Mod. 

Develop rules & regulations for FFA 
Awards program: 
Local 2.45 71od. 2.88 High l. 75 Mod. 1. 96 Mod. 0.95 Slight 1. 48 Slight 
State 1. 75 ~!ad. 2. 38 Mod. 2.63 High 2.68 High 1. 30 Slight 2.00 ~!ad. 

National 0.88 Slight 1. 82 Hod. 1. 64 Mod. 2.16 Mod. 0. 89 Slight 1.64 Mod. 



TABLE III (Cont.) 

Teachers Supervisors Educators 

~ Desired Present ~ ~ Desired 
In-School Program Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate-

Practices and Procedures Response gory Response gory Response gory Response gory Response gory Response gory 

Enforce rules & regulations for FFA 
Awards program: 
Local 2.53 High 2.83 High 1.59* Mod. 1. 82* Mod. 0.50* Slight 0.96* Slight 
State 1.65 Mod. 2.38 Mod. 2.68 High 2.74 High 1.03* Slight 1.40* Slight 
National 0. 79 Slight 1.69 Mod. 1.67 Mod. 2.12 Mod. 0. 74 Slight 1. 21 Slight 

Evaluate other local vo-ag programs 1.00 Slight 2.17 Mod. 2.32 * Mod. 2. 74* High 1.44 Slight 2.29 Mod. 

Develop rules & regulations for 
fairs, shows, & contests 2.13 Mod. 2.57 High 2.29 Mod. 2.42 Mod. 1. 04 Slight 1. 44 Slight 

Enforce rules & regulations for 
* * fairs, shows, & con tests 1.90 Mod. 2.51 High 2.30 Mod. 2.38 Mod. 0.69 Slight 1.01 Slight 

Develop guidelines for teaching 
duty requirements: 
Student/teacher ratio 0.94 Slight 2.25 Mod. 1.97 Mod. 2.59 High 1.10 Slight 2.12 Mod. 
Daily teaching load 1.07 Slight 2.32 Mod. 1.93 Mod. 2.59 High 1.06 Slight 2.05 Mod. 
Supervision 1.12 Slight 2.29 Mod. 2.05 Mod. 2.67 High 1. 24 Slight 2.07 Mod. 

Determine requirements for multi- * * * * teacher departments 1.11 Slight 2.37 Mod. 2.08 Mod. 2.74 High 1. 22 Slight 2.01 Mod, 

Secure job placement for vo-ag students 1.44 Slight 2.27 Mod. 1.41 Slight 2.03 Mod. 1.55 Mod. 2.01 Mod. 

Determine emphasis for local program 
* * * * instruction 2.53 High 2.85 High 1.66 Mod. 2.11 Mod. 1. 25 Slight 1. 70 Mod. 

Develop vo-ag curriculum 2. 32 Mod. 2.75 High 2.07 Mod. 2.49 Mod. 1.90 Mod. 2.47 Mod. 

Evaluate vo-ag curriculum 1.86 Mod. 2.63 High 2.06 Mod. 2.66 High 1.51 Hod. 2.47 Mod. 

* Denotes non-significant difference between present and desired involvement at the P~.001 level of significance. 

.p-
w 
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rated slight (1.41) compared to teacher educators' present involvement 

rating, of the same item, at moderate (1.55). The remainder of the 

items in the present involvement of supervisors ranged from one other 

item ("Establish guidelines for advisory committee - local") in the 

slight (1.47) category to four items in the high (2.59-2.69) category. 

Twenty-three fell in the moderate (1.59-2.33) category, while the desired 

involvement of supervisors accumulated 17 items in the high· (2. 59-2. 84) 

mean response level and 12 procedures and practices in the moderate 

(1.82-2.49) classification. 

In the teacher educators' opinion, there were only three items in 

which the teachers' present and desired involvement both rated in the 

high category. These were "Development of policies and procedures of 

FFA - local" which rated high (2 .. 55 and 2.92) for present and desired 

involvement, respectively; "Enforc~ rules and regulations for FFA Awards 

program," rating high for present £nvolvement with a mean response of 

2.53 and for desired involvement with 2.83; and "Determine emphasis for 

local program instruction" with a present involvement mean response of 

2.53 and desired involvement response with a mean of 2.85 which placed 

both in the high category. The remaining 26 items in the desired involve-

ment of teachers as seen by teacher educators were in the moderate (1.69-

2.49) and high (2 .. 51-2.92) categories. The same 26 items in the present 

involvement of teachers had mean responses which placed them in slight 

(0.65-1.44) and moderate (1.51-2.45) areas. See Table XIX in the Appen-

dix for frequencies and ,.p~rc~~tages. 

Seven of the procedures, practices, and activities for the in-school 

program of vocational agriculture showed no·significant·difference·in 

present and desired involvement. as seen by teacher educators at the 
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P > :001 level of significance. These items and the groups involved are 

as follows: "Develop state policies and proc·edures manual for vocational 

agriculture" (supervisors, P = .003); "Enforce rules and regulations for 

FFA Awards program- state" (supervisors, P = .944; teacher educators, 

P = 1. 000); "Enforce rules and regulations for FFA Awards program -

national" (teacher educators, P = 1.000); "Evaluate other local voca

tional agriculture programs" (supervisors, P = .015); "Enforce rules and 

regulations for fairs, shows, and contests" (supervisors, P = • 437); 

"Determine requirements for multi-teacher departments" (teachers, 

P = .008; supervisors, P = .007); "Determine emphasis for local program 

instruction" (supervisors, P = .288; teacher educators, P = .002). 

Adult Programs 

Teacher Perceptions 

In the area of adult programs in vocational agriculture, as demon

strated in Table IV, the teachers ranked their present and desired in

volvement on ten of the 12 items higher than the other two groups. The 

two exceptions were the present and desired involvement of supervisors 

for the items "Develop policies and procedures of Young Farmers - local" 

and "Evaluate Young Farmer program- state." Present involvement of 

teachers included three items in the slight (0.88-1.42) category and the 

balance in moderate (1. 51-2.09) range, while the desired involvement of 

teachers fell in either the moderate (1.79-2.44) or the high (2.51-2.69) 

category. 

There were eight items of the 12 listed in adult programs in which 

teachers felt supervisors were only slightly involved. Seven of these 
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TABLE IV 

MEAN RESPONSES AND CATEGORIES OF TEACHER PERCEPTIONS AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS IN ADULT PROGRAMS 

Teachers Supervisors Teacher Educators 

Present Desired Present Desired ~ Desired 
Adult Program Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate-

Practices and Procedures Response gory Response gory Response gory Response gory Response· gory Response gory 

Determine need for adult programs 
in agriculture 2.09 Mod. 2.69 High 1.51 Mod. 2.38 Mod. 1.03 Slight 1. 87 Mod. 

Develop guidelines for establishing 
adult instructional program 1.72 Mod. 2.54 High 1. 79 }lad. 2.46 Mod. 1.13 Slight 2.06 Mod. 

Determine instructional goals for 
adult program 1. 84 Mod. 2.51 High 1.44 Slight 2.21 Mod. 1.13 Slight 1.94 Mod. 

Supervise occupational experience 
program for adults 1. 42 Slight 2.22 Mod. 0. 72 Slight 1.39 Slight 0.45 None 1.12 Slight 

Evaluate the local adult instruc-
tional agriculture program 1.88 Mod. 2.54 High 1.22 Slight 2.16 Mod. 0.56 Slight 1.60 Mod. 

Determine need for local Young 
Farmer organization 1. 76 Mod. 2.44 Nod. 1.07 Slight 1. 84 Mod. 0.59 Slight 1.40 Slight 

Determine emphasis of Young 
Farmer educational program 1.85 Mod. 2.42 Mod. 1.18 Slight 1. 96 Mod. 0.67 Slight 1.63 Mod. 

Develop policies & procedures 
of Young Farmers: 
Local 1. 65 Mod. 2.37 Mod. 1.19 Slight 1.87 Mod. 0.63 Slight 1.54 Mod. 
State 1. 00 Slight 1.90 l!od. 1.60 Mod. 2. 31 Mod. 0.85 Slight 1.87 Mod. 

Establish guidelines for advisory 
committee for adults/Young Farmers 1. 51 Mod. 2.37 Xod. 1.41 Slight 2.24 Mod. 1. 06 Slight 1.87 Mod. 

Evaluate Young Farmer program: 
Local 1. 72* Mod. 2.34* ~~-Od o 1.18* Slight 1.94* MOd. 0.60* Slight 1.56* Mod. 
State 0.88 Slight 1. 79 Hod. 1.55 Mod. 2.36 Mod. o. 78 Slight 1.77 Mod. 

* Denotes non-significant difference between present and desired involvement at the P ~. 001 level of significance. 

~ 

"' 



47 

eight items that were in the slight (0.71-1.44) class for present in

volvement were advanced to the moderate (1.84-2.24) rating in desired 

involvement of supervisors. Four items had mean responses for present 

involvement in the moderate (1.51-1.79) category and in the desired 

column they remained in the same category but with increased mean re

sponses (2.31-2.46). Only one item, "Supervise occupational experience 

program for adults," appeared in the slight (0.72) division for present 

involvement and again in the slight (1.39) division for desired involve

ment. 

Teacher educators' present involvement in the adult program as seen 

by the teachers was in the lower categories. All the items except one 

("Supervise occupational experience program for adults") were in the 

slight (0.56-1.13) group. The one exception was in the none (0.45) 

classification. Teachers desired teacher educators to be more involved, 

and all except one of the item ratings were increased by one category. 

The items that were ranked slight in the present column were designated 

as moderate (1.54-2.06) in the desired column. One practice ("Determine 

need for local Young Farmer Organization") remained in the slight (1. 40) 

category although the mean response increased from 0.56. The item pre

viously mentioned in the none (0.45) class for present involvement was 

advanced to the slight (1.12) group. See Table XX in the Appendix for 

frequencies and percentages. 

For all three groups--teachers, supervisors, and teacher educators-

in the item ("Evaluate Young Farmer program- state"), the teachers' 

opinions failed to reveal a significant difference at the P > .001 level 

of significance between the present and desired involvement. The levels 

of significance for each of these three groups were as follows: teacher, 
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p .198; supervisors, P . 723; and teacher educators, P 1. 000 . 

Supervisors Perceptions 

Supervisors' opinions of present and desired involvement in adult 

programs are expressed as mean responses and categories in Table V. 

Supervisors expressed their own present involvement in the slight (1.05-

1.43) and moderate (1.57-2.11) divisions. The desired involvement of 

the supervisors in ten items were in the moderate (1.92-2.47) range. One 

item ("Evaluate the local adult instructional agriculture program") was 

in the high (2.55) group, while "Supervise occupational experience pro

grams for adults" remained in the slight (1. 42) class. 

Supervisors perceived the present and desired involvement of teach

ers slightly higher than themselves in all except three of the selected 

aspects of the adult program. The present involvement of teachers ranged 

from slight (1.20-1.39) on three items to nine items in the moderate 

(1.53-2.03) category. The desired involvement of teachers as expressed 

by supervisors was all in the moderate (1.88-2.49) and high (2.54-2.72) 

divisions for all types of activities. 

Teacher educators' present and desired involvement in all the pro

cedures and practices of the adult program were rated lower than the 

other two groups by the supervisors. Only one item, "Determine instruc

tional goals for adult program," was determined to be in the moderate 

(1.26) level of present involvement, while the rest of the mean responses 

were placed in the slight (0.51-1.39) category. Only two of the 12 items 

remained in the slight (1.17-1.48) class when responses for desired in

volvement were totaled. The remainder evinced a moderate (1.60-2.10) 

classification. See Table XXI in the Appendix for frequencies and 



TABLE V 

MEAN RESPONSES AND CATEGORIES OF SUPERVISOR PERCEPTIONS AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS IN ADULT PROGRAMS 

Teachers Supervisors Teacher Educators 

Present ~ Present Desired ~ Desired 
Adult Program Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate-

Practices and Procedures Response gory Response gory Response gory Response gory Response· gory Response gory 

Determine need for adult programs 
in agriculture 2.03 Mod. 2. 72 High 1.87 Mod. 2.43 Mod. 1.11 Slight 1.97 Mod. 

Develop guidelines for establishing 
* * adult instructional program 1.53 Mod. 2.29 Mod. 2.11 Mod. 2.55 High 1.39 Slight 2.10 Mod. 

Determine instructional goals for 
adult program 2.00 Mod. 2 . .54 High 1.68 Mod. 2.18 Mod. 1.26 Mod. 2.02 Mod, 

Supervise occupational experience 
. program for adults 1.88 Mod. 2.49 Mod. 1.05 Slight 1.42 Slight 0.58 Slight 1.17 Slight 

Evaluate the local adult instruc-
tional agriculture program 1.93 Mod. 2.59 High 1.66 Mod. 2.23 Mod. 0.93 Slight 1. 67 Mod. 

Determine need for local Young 
Farmer organization 1. 87 Mod. 2.68 High 1.43 Slight 2.08 Mod. 0.82 Slight 1.63 Mod. 

Determine emphasis of Young 
Farmer educational program 1.83 Mod. 2.62 High 1.40 Slight 2.00 Mod. 0.93 Slight 1. 70 Mod. 

Develop policies & procedures 
of Young Farmers: 
Local 1.87 Mod. 2.57 High 1. 39 Slight 1. 92 Mod. 0.84 Slight 1.48 Slight 
State 1. 37 Slight 2.08 Mod. 1.93 Mod. 2.47 Mod. 1.03 Slight 1.83 Mod. 

Establish guidelines for advisory 
committee for adults/Young Farmers 1.39 Slight 2.36 Mod. 1.66 Mod. 2. 33 Mod. 1.11 Slight 2.00 Mod. 

Evaluate Young Farmer program: 
Local 1.72 Mod. 2.41 Mod. 1.57* Mod. 2.02* Mod. 0.93* Slight 1. 60* Mod. 
State 1.20 Slight 1.88 Mod. 1. 95 Mod. 2.42 Mod. 1.17 Slight 1.87 Mod. 

* Denotes non-significant difference between present and desired involvement at the P ~. 001 level of significance. 
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percentages. 

The supervisors' rating of two items under their own present and 

desired involvement levels resulted in differences that were not signifi

cant at the P > .001 level of significance. These items and the signifi

cance levels were as follows: "Develop guidelines for establishing adult 

instructional programs," P = .011; and "Evaluate Young Farmer program

state," P = .657. This second item was also found to show no significant 

difference between the present and desired involvement of teacher educa

tors as expressed by supervisors. The l·evel of significance in this 

case was P = 1.000. 

Teacher Educator Perceptions 

The teacher educators' mean responses in Table VI were lower in 

present and desired involvement for all the 12 items than in the other 

two groups. The only exception was the desired involvement of the item 

"Evaluate Young Farmer program- local" for teachers was 1.92 compared 

to 1.97 for teacher educators. The teacher educators placed their own 

present involvement in all areas of the adult program in the slight 

(0.51-1.29) category, while only one item "Supervise occupational experi

ence programs for adults" in desired involvement of teacher educators 

remained in the slight (1.10) specification. The remainder of the items 

were in the moderate (1.55-2.26) level of desired involvement for teacher 

educators. 

The teacher educators felt the present involvement of teachers in 

the adult program was in the two categories of slight (0.86-1.28) and 

moderate (1.53-1.70). All of the items were elevated at least one divi

sion, with three placed in the moderate (1.92-2.44) category and the 



TABLE VI 

MEAN RESPONSES AND CATEGORIES OF TEACHER EDUCATOR PERCEPTIONS AS TO DEGREE OF PRESENT AND DESIRED. 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS IN ADULT PROGRAMS 

Teachers Supervisors Teacher Educators 

~ Desired Present ~ ~ Desired 
Adult Program Mean Cate- Mean Cate- Mean Cate- }lean Cate- Mean Cate- Mean Cate-

Practices and Procedures Response gory Response gory Response gory Response gory Response gory Response gory 

Determine need for adult programs 
in agriculture 1. 70 Mod. 2.73 High 1.58 Mod. 2.40 Mod. 1.12 Slight 2.00 Mod. 

Develop guidelines for establishing 
adult instructional program 1. 27 Slight 2.51 High 1.77 Mod. 2.64 High 1. 25 Slight 2.26 Mod. 

Determine instructional goals for 
adult program 1. 74 Mod. 2.70 High 1.49 Slight 2.27 Mod. 1. 29 Slight 2.12 Mod. 

Supervise occupational experience 
program for adults 1.53 Mod. 2.67 High 0.73 Slight 1.37 Slight 0.51 Slight 1.10 Slight 

Evaluate the local adult instruc-
tional agriculture program 1. 58 Mod. 2.68 High 1.53 Mod. 2.18 Mod. 0.85 Slight 1. 82 Mod. 

Determine need for local Young 
Farmer organization 1. 60 Mod. 2.67 High 1.26 Slight 2.14 Mod. 0. 77 Slight 1. 63 Mod. 

Determine emphasis of Young 
Farmer educational program 1.66 Mod. 2.67 High 1.11 Slight 2.08 Mod. o. 75 Slight 1. 68 Mod. 

Develop policies & procedures 
of Young Farmers: 
Local 1.61 Mod. 2.66 High 1.17 Slight 1.93 Mod. 0.68 Slight 1.55 Mod. 
State 0.94 Slight 2.08 Mod. 1.61 Mod. 2.49 Mod. 0.90 Slight 1. 93 Mod. 

Establish guidelines for advisory 
committee for adults/Young Farmers 1.28 Slight 2.44 Mod. 1.47 Slight 2.32 Mod. 0.97 Slight 1. 94 Mod. 

Evaluate Young Farmer program: 
Local 1.58 Mod. 2.58 High 1.17 * Slight 2.06 MOd. 0.68 Slight 1.59 MOd. 
State 0.86 Slight 1.92 MOd. 1. 60 Mod. 2.ss* High 0. 81"' Slight 1.97"' Mod. 

* non-significant difference between present and desired involvement at the p ~.001 level of significance. Denotes 

V1 
t-' 



52 

remaining nine in the high (2.51-2.73) group for the desired involvement 

of teachers. One was raised from slight (1.27) involvement to highly 

(2.51) involved, this item being "Develop guidelines for establishing 

adult instructional programs." 

The supervisors' present involvement for adult programs as perceived 

by teacher educators was divided with seven items in the slight (0.73-

1.77) category and five in the moderate (1.53-1.77) involvement group. 

The mean responses of the teacher educators regarding the desired in

volvement of supervisors in this segment of the vocational agriculture 

program revealed that four items remained in the same category as in 

present involvement. Although the mean responses were higher, one re

mained in the slight (1.37) category, while the other three were in the 

moderate (1.93-2.49) class with six other items. The only items which 

secured the high (2.58 and 2.64) ratings for desired involvement of 

supervisors were "Develop guidelines for establishing adult instructional 

programs" and "Evaluate Young Farmer program- state." See Table XXII 

in the Appendix for frequencies and percentages for all groups. 

In a comparison of present and desired involvement for each of the 

items of adult programs as seen by teacher educators, only one item 

exhibited no significant difference at the P > .• 001 level of signifi

cance. This item, "Evalute Young Farmer program at state level," was 

found to have a significance level of P = .944 for supervisors and 

P = 1.000 for teacher educators. 



Agriculture Teacher Preparation 

Teacher Perceptions. 

Of the eight items or practices in Table VII concerning teacher 

preparation, the teachers perceived they presently were only slightly 

(0.56-1.06) involved with one exception: their present involvement in 

the practice ("Supervise student teachers at training center") was in 

the moderate (2.12) category. The teachers desired to be involved at 

the moderate (1.61-2.49) level in seven of the activities, but desired 

to be highly (2.50) involved in "Evaluation of the total agricultural 

education program." 
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The teachers designated the supervisors' present and desired in

volvement as higher than their own with the exception of "Supervision of 

student teachers at the training center." The teachers indicated that 

they thought the supervisors were presently only slightly (0.86) in

volved and that the desirable involvement should be at the moderate 

(1.82) level. The present involvement of supervisors as indicated by 

the teachers was five items in the slight (0.86-1.46) category and three 

in the moderate (1.74-1.88) group. The desired involvement of supervi

sors in teacher preparation was moderate (1.82-2.29) for only three items 

and high (2.53-2.68) for five items. Two items in which the teachers 

indicated that the supervisors should be highly involved but were now 

only slightly involved with were "Develop curriculum for agricultural 

education teacher training program" and "Evaluate curriculum of agricul

tural education teacher training program." 

The teachers rated teacher educator involvement highest of the three 

groups in agriculture teacher preparation. There were ·only two practices 



TABLE VII 

MEAN RESPONSES AND CATEGORIES OF TEACHER PERCEPTIONS AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS 

IN AGRICULTURE TEACHER PREPARATION 

Teachers Supervisors Teacher Educators 

Agriculture ~ Desired ~ Desired ~ Desired 
Teacher Preparation Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate-

Practices and Procedures Response gory Response gory Response gory Response gory Response· gory Response gory 

Determine vo-ag teacher certification 
* * requirement-s 0.56 Slight 2.29 Nod. 1. 74 Nod. 2.62 High 2.28 Hod. 2.79 High 

Develop curriculum for ag educ. teacher 
training program 0.69 Slight 2.29 Hod. 1. 46 Slight 2.57 High 2.69 High 2.85 High 

Evaluate curriculum of ag educ. teach-
ing training program 0. 71 Slight 2.31 Nod. 1.43 Slight 2.54 High 2.66. High 2.85 High 

Evaluate total ag educ. program 1. 06 Slight 2.50 High 1. 76 Nod. 2.68 High 2.44 Nod. 2.78 High 

Select training centers for ag educ. 
student teachers 0.88 Slight 2.07 Nod. 1. 37 Hod. 2.13 Nod. 2.87 High 2.85 High 

Establish standards for student 
teacher training centers 0.74 Slight 2.15 Nod. 1. 36 Nod. 2.29 Nod. 2.80 High 2.89 High 

Supervise student teachers at 
training center 2.12 Nod. 2.49 Hod. 0.86 Slight 1. 82 Mod. 2.56 High 2.80 High 

Provide job placement information 
* * * * * * for ag educ. graduates 0.91 Slight 1. 61 Mod. 1.88 Nod. 2.53 High 2.65 High 2.94 High 

* Denotes non-significant difference between present and desired involvement at the p ~.001 level of significance. 
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which the teachers felt that teacher educators were at present only mod

erately (2.28-2.44) involved. These were "Determine vocational agricul

ture teacher certification requirements" and "Evaluate total agricultural 

education program." The remainder of the practices received the high 

(2.56-2.87) involvement rating of teacher educators. The desired in

volvement of teacher educators as perceived by teachers was very high 

(2.78-2.94) for all the procedures and practices in teacher preparation. 

See Table XXIII in the Appendix for frequencies and percentages. 

The teachers' responses, when tested, indicated no significant dif

ference at the P > .001 level of significance for the following items 

and groups involved: "Determine vocational agriculture teacher certifi

cation requirements" (teacher educators, P = 1.000) and "Provide job 

placement information for agricultural education graduates" (teachers, 

P = .198; supervisors, P = • 723; teacher educators, P = 1.000). 

Supervisor Perceptions 

Supervisors perceived their present and desired involvement to be 

lower than that of teacher educators in all procedures, practices, and 

activities of teacher preparation but higher than that of teachers in 

all items of Table VIII with the exception of "Supervision of student 

teachers at training centers." Supervisors felt they were presently in

volved at the moderate (1.58-2.39) level in all the practices, except 

the aforementioned activity which was classified as slight (0.98) for 

present involvement. The desired involvement for four of the items was 

in the moderate (1.82-2.48) range, while the remaining four were in the 

high (2.51-2.80) involvement category. 

Teacher involvement was rated lowest of the three groups in all 



TABLE VIII 

MEAN RESPONSES AND CATEGORIES OF SUPERVISOR PERCEPTIONS AS TO DEGREE OF PRESENT AND DESIRED INVOLVEMENT 
OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS IN AGRICULTURE TEACHER PREPARATION 

Teachers Supervisors Teacher Educators 

Agriculture Present Desired Present Desired Present Desired 
Teacher Preparation Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate-

Practices and Procedures Response gory Response gory Response gory Response gory Response gory Response gory 

Determine vo-ag teacher certification 
* * requirements 0.97 Slight 2.00 Mod. 2.39 Mod. 2.80 High 2.38 Mod. 2.82 High 

Develop curriculum for ag educ. teacher 
training program 0.90 Slight 2.02 Mod. 1.58 Mod. 2.40 Mod. 2.81 High 2.92 High 

Evaluate curriculum of ag educ. teach-
ing training program 0.98 Slight 2.13 Mod. 1. 61 Mod. 2.47 Mod. 2. 74 High 2.90 High 

Evaluate total ag educ. program 1.19 Slight 2.23 Hod. 2.02 Mod. 2.63 High 2.35 Mod. 2.84 High 

Select training centers for ag educ. 
student teachers 0.95 Slight 1. 75 Mod. 1.68 Mod. 2.51 High 2.76 High 2.89 High 

Establish standards for student 
teacher training centers 1.00 Slight 1.93 Mod. 1.69 Mod. 2.52 High 2.77 High 2.92 High 

Supervise student teachers at 
training center 1. 82 Mod. 2.21 Mod. 0.98 Slight 1. 82 Mod. 2. 77 High 2.90 High 

Provide job placement information 
* * * * for ag educ. graduates 1. 08 Slight 1.64 Mod. 2.10 Mod. 2.48 Mod. 2.74 High 2.82 High 

* Denotes non-significant difference between present and desired involvement at the P ~. 001 level of significance. 
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items pertaining to agriculture teacher preparation with the exception 

of the practice of 11 Supervising student teachers. 11 Supervisors rated 

teacher involvement in this item higher than their own involvement, both 

present and desired. Teachers' present involvement was perceived as 

slight (0.90-1.19) for all items, except the one mentioned above which 

was rated moderate (1.82). Desired involvement of teachers in all pro

cedures and practices of teacher preparation was placed in the moderate 

(1.64-2.23) category by supervisors. 

Supervisors, like teachers, discerned the teacher educators' in

volvement in agriculture teacher preparation to be higher than their own 

involvement. The teacher educators' present involvement fell in the 

moderate (2.35-2.38) class in only two items-- 11Determine vocational ag

riculture teacher certification requirements 11 and 11Evaluate total agri

cultural education program. 11 The other items were specified to be in 

the high (2.74-2.81) involvement class. Desired involvement of teacher 

educators as perceived by supervisors was very high as were the teacher 

perceptions of teacher educator involvement in this area. Desired in

volvement of teacher educators in all items was rated high (2.82-2.92). 

See Table XXIV in the Appendix for frequencies and percentages for all 

groups. 

Supervisors distinguished only two procedures, practices, and 

activities which had no significant difference between present and de

sired involvement at the P > .001 level of significance. These two items 

and the groups for which the difference occurred are as follows: "Deter

mine vocational agriculture teacher certification requirements 11 (teacher 

educators, P = 1. 000) and 11Provide job placement information for agri

cultural education graduates" (supervisors, P = .657; teacher educators, 
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p = 1. 000. 

Teacher Educator Perceptions 

In Table IX, it is evident that the teacher educators' opinions of 

the present and desired involvement of the three groups in agriculture 

teacher preparation are in general agreement with that of the teachers 

and supervisors. The teacher educators perceived their present involve

ment in all matters of teacher preparation to be high (2.64-2.93). The 

only procedure in which they designated their present involvement as 

moderate (2.34) was "Determine vocational agriculture teacher certifica

tion requirements." The mean responses for the desired involvement of 

teacher educators for all the procedures of vocational agriculture 

teacher preparation were in the high (2.86-2.97) category. 

The teacher educators assigned a slight (0.77-1.19) classification 

to the present involvement of teachers for all the procedures in agri

culture teacher preparation, except "Supervision of student teachers at 

the training centers," which appeared at the moderate (2 .11) level. The 

teacher educators' mean responses for desired involvement of teachers 

fell in the moderate (1.75-2.36) class for the complete area of agricul

ture teacher preparation. 

The supervisors' involvement evidenced a higher rating than that of 

teachers in the opinion of the teacher educators. The only exception 

was the item mentioned in the above paragraph. The present involvement 

of supervisors in agriculture teacher preparation was rated moderate 

(1. 52-2. 21) in all but two procedures: "Development of curriculum for 

agricultural education teacher training programs" and "Supervision of 

student teachers" were rated slight (1. 45 and 0. 92, respectively). 



TABLE IX 

MEAN RESPONSES AND CATEGORIES OF TEACHER EDUCATOR PERCEPTIONS AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS IN AGRICULTURE TEACHER PREPARATION 

Teachers Supervisors Teacher Educators 

Agriculture ~ Desired ~ Desired ~ ~ 
Teacher Preparation Mean Cate- Mean Cate- Mean Cate- Mean . Cate- Mean Cate- Mean Cate-

Practices and Procedures Response gory Response gory Response gory Response gory Response· gory Response gory 

Determine vo-ag teacher certification 
requirements o. 77 Slight 2.11 Mod. 2.21 Mod. 2.70 High 2. 34* Mod. 2.90* High 

Develop curriculum for ag educ, teacher 
training program 1.00 Slight 1.97 Mod. 1. 45 Slight 2. 30' Mod. 2.90 High 2.96 High 

Evaluate curriculum of ag educ. teach-
ing training program 1.08 Slight 2.18 Mod. 1.52 Mod. 2.37 Mod. 2.85 High 2.92 High 

Evaluate total ag educ, program 1.19 Slight 2.33 Mod. 1. 70 Mod. 2.51 High 2.64 High 2.86 High 

Select training centers for ag educ. 
student teachers 1.03 Slight 1. 75 Mod. 1.71 Mod. 2.18 Mod. 2.93 High 2.97 High 

Establish standards for student 
teacher training centers 1.00 Slight 1.90 Mod, 1. 72 Mod. 2.31 Mod. 2. 85 High 2.96 High 

Supervise student teachers at 
training center 2.11 Mod. 2. 36 Mod. 0.92 Slight 1.67 Mod. 2.84 High 2.93 High 

Provide job placement information 
* * * * for ag educ. graduates 1.06 Slight 1. 84 Mod, 2.03 Mod. 2.58 High 2.85 High 2.93 High 

* Denotes non-significant difference between present and desired involvement at the P ~.001 level of significance. 
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Teacher educators desired high involvement (2.51-2.70) for supervisors 

in "Determining vocational agriculture teacher certification require

ments," "Evaluation of the total agricultural education program," and 

"Provid:i,ng job placement inforlllB.tion for agricultural education gradu

ates." The rating of moderate (1. 6 7-2.3 7) was given the remaining five 

items. See Table XXV in the Appendix for frequencies and percentages. 

The teacher educators' responses revealed, in their opinions, no 

significant differences at the P >,001 level of significance in present 

and desired involvement of the groups in the following procedures and 

practices: "Determine vocational agriculture teacher certification re

quirements" (teacher' educators, P = 1.000) and "Provide job placement 

information for agricultural education graduates" (supervisors, P = .944; 

teacher educators, P = 1.000). 

Professional Improvement 

Teacher Perceptions 

Teacher responses point out in Table X that the only practice in 

which their present involvement was high (2.71) was "Developing policies 

and procedures of state vocational agriculture teachers' association." 

Present involvement for three items was rated as slight (0.66-1.46), 

while the remaining three were in the moderate (1.66-1.97) category. 

Teachers desired involvement at the moderate (1.65-2.48) level in the 

first four items listed in the table and desired high (2.62-2.91) in

volvement in the last three. 

Teachers' opinions evaluated the supervisors' present involvement 

in· all the activities per~aining t.o professional improvement to be in 



TABLE X 

MEAN RESPONSES AND CATEGORIES OF TEACHER PERCEPTIONS AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS 

IN PROFESSIONAL IMPROVEMENT 

Teachers Supervisors Te;~cher F.dnc.RtnrA 

Professional Present Desired ~ Desired ~ Desired 
Improvement Mean Gate- Mean Gate- Mean Gate- Mean Gate- Mean Gate- Mean Gate-

Practices and Procedures Response gory Response gory Response gory Response gory Response· gory Response gory 

Provide assistance to first year 
vo-ag teachers 1.66 Mod. 2.48 Hod. 1.90 Mod. 2.76 High 1.96* Mod. 2. 78* High 

Evaluate first year vo-ag teachers 0.66 Slight 1.65 Mod. 1. 78 Mod. 2.49 Mod. 1.62 Mod. 2.49 Mod. 

Supervise first year vo-ag 
teachers o. 74 Slight 1.68 Mod. 1. 65 Mod. 2.49 Mod. 1.51 Mod. 2.40 Mod. 

Determine number & content of in-
service training sessions 1.46 Slight 2.46 Mod. 1. 69 Mod. 2.32 Mod. 1.97 Mod. 2.47 Mod. 

Develop policies & procedures of 
State Vo-Ag Teachers' Assoc. 2. 71 High 2.91 High 1. 69 Mod. 1. 87 Mod. 1.39 Slight 1. 76 Mod. 

Determine nature & extent of pro-
fessional improvement meetings 
(sub-district, dist. and/or area) 1. 90 Mod. 2. 72 High 1. 84 Mod. 2.34 Mod. 1.53 Mod. 2.07 Mod. 

Recruit new prospective teachers 
of vo-ag 1.97 Mod. 2.62 High 1.57 Mod. 2.59 High 2.16 Mod. 2.81 High 

* Denotes non-significant difference between present and desired involvement at the P ~ . 001 level of significance. 
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the moderate (1.57-1.90) level. The responses designating desired in

volvement of supervisors placed only two items--"Provide assistance to 

first year vocational agriculture teachers" and "Recruit new prospective 

teachers orf vocational agriculture"--into the high (2.59-2.76) category. 

The remaining five items remained in the moderate (1.87-2.49) category, 

although the mean responses increased. 

Teachers indicated by their responses that teacher educators' pre

sent and desired involvement was very close to that of supervisors. The 

only item in which there was a difference in rating or category was the 

present involvement in "Developing policies and procedures of state vo

cational agriculture teachers' association." The present involvement of 

teacher educators in this activity was in the slight (1.39) category. 

As in the supervisors' present involvement, the remaining six were in 

the moderate (1.51-2.16) involvement classification. For the desired 

involvement column, the same two practices were rated in the high (2.78-

2.81) range, while the other items were in the moderate (1.76-2.49) cate

gory for teacher educators as well as supervisors. See Table XXVI in 

the Appendix for frequencies and percentages. 

"Providing assistance to first year vocational agriculture teachers" 

was the only practice in which no significant difference at the P >.001 

level of significance between present and desired involvement of teacher 

educators was found. The level of significance for this particular item 

was P = 1. 000. 

Supervisor Perceptions 

The supervisors' mean responses, as shown in Table XI, categorized 

their present involvement in all the activities regarding professional 



TABLE XI 

MEAN RESPONSES AND CATEGORIES OF SUPERVISOR PERCEPTIONS AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS IN PROFESSIONAL IMPROVEMENT 

Teachers Supervisors Teacher Educators 

Professional Present Desired ~ Desired ~ Desired 
Improvement Mean Gate- Mean Gate- Mean Gate- Mean Gate- Mean Gate- Mean Gate-

Practices and Procedures Response gory Response gory Response gory Response gory Response· gory Response gory 

Provide assistance to first year 
vo-ag teachers 1.35 Slight 1. 97 Mod. 2.19 Mod. 2.73 High 2.23* Mod. 2.81* H~gh 

Evaluate first year vo-ag teachers 0.73 Slight 1. 45 Slight 2.08 Mod. 2.60 High 1. 97* Mod. 2. 66* High 

Supervise first year vo-ag 
teachers 0.61 Slight 1.24 Slight 2.26 Mod. 2 .. 60 High 1.89 Mod. 2.56 High 

Determine number & content of in-
service training sessions 1.50 Mod. 2.18 Mod. 2.15 Mod. 2.61 High 2.31 Mod. 2.63 High 

Develop policies & procedures of 
State Vo-Ag Teachers' Assoc. 2.69 High 2. 90 High 1.60 Mod. 1.77 Mod. 1. 39 Slight 1.71 Mod. 

Determine nature &·extent of pro-
fessional improvement meetings 
(sub-district, dist. and/or area) 2.13 Mpd. 2.58 High 2. 31 Mod. 2.52 High 1. 47 Slight 2.16 ·Mod. 

Recruit new prospective teachers 
of vo-ag 1.84 Mod. 2.61 High 2. 02 Mod. 2.58 High 2.50 High 2. 84 High 

* Denotes non-significant difference between present and desired involvement at the P~. 001 level of significance. 



64 

improvement as moderate (1.60-2.31). The responses indicating desired 

involvement were all in the high (2.52-2.73) rating with the exception 

of "Developing policies and procedures of state vocational agriculture 

teachers' association," which remained in the moderate (1.77) category. 

This was the only practice in which the teachers outrated supervisors in 

both present and desired involvement in the opinion of the supervisors. 

The aforementioned practice was the only activity in the profes

sional improvement area in which teacher involvement was specified as 

high in both present and desired involvement (2.69 and 2.90, respect

ively). Present involvement of teachers working with first year teachers 

was in the slight (0.61-1.35), and the other three procedures rated 

moderate (1.50-2.13). 

Two of the items concerning first year teachers remained in the 

slight (1.24-1.45) category in the desired involvement column, while the 

other item moved to the moderate (1. 97) range. "Determining nature and 

content of in-service training sessions" appeared in the moderate classi

fication for both present (1~50) and desired (2.18) involvement. The 

remaining three practices in professional improvement had mean responses 

sufficient to place them in the high (2.58-2.90) category for desired 

involvement of teachers. 

Supervisors perceived the present involvement of teacher educators 

to be only slight (1. 39-1. 47) in "Developing policies and procedures of 

state vocational agriculture teachers' association" and "Determining 

nature and extent of professional improvement meetings." Teacher educa

tors' present involvement was in the high (2.50) rating only in the 

activity of "Recruiting new prospective vocational agriculture teachers." 

Present involvement in.the remaining items received the moderate rating 
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of 1.89-2.31. Supervisors desired high (2.56-2.84) involvement by 

teacher educators in all practices of professional improvement, except 

for those two in which the teacher educators were only slightly involved 

at the present. The two items were rated in the moderate (1.71-2.16) 

category for desired involvement. See Table XXVII in the Appendix for 

frequencies and percentages. 

In the comparison t-test of present and desired involvement, super

visors indicated by their responses that there was no significant dif

ference at the P > .001 level of significance between present and desired 

involvement of teacher educators for "Providing assistance to first 

year vocational agriculture teachers" and "Evaluating first year voca

tional agriculture teachers." In the first of these items, the level of 

significance was P = 1.000 and the second wasP= .597. 

Teacher Educator Perceptions 

Teacher educators' perceptions of the involvement of the three 

groups in Table XII were very similar to those of teachers and supervi

sors. At present, teacher educator involvement in professional improve

ment was moderate (1.88-2.44) for four of the seven items, slight (1.25-

1.44) for two practices, with "Recruitment of new prospective teachers 

of vocational agriculture" receiving the only high (2.64) rating. 

Teacher educators' desired involvement was in the moderate (1. 70-2. 47) 

and high (2. 70-2.95) range. 

The range of present involvement of teachers as seen by teacher ed

ucators was from the none (0. 47) category for "Supervising first year 

vocational agriculture teachers" to a high (2.56) for "Developing poli

cies and procedures of state vocational agriculture teachers' 



TABLE XII 

MEAN RESPONSES AND CATEGORiis OF TEACHER EDUCATOR PERCEPTIONS AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS IN PROFESSIONAL IMPROVEMENT 

Teachers Supervisors Teacher Educators 

Professional ~ Desired ~ Desired ~ ~ 
Improvement Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate-

Practices and Procedures ,Response gory Response gory Response gory Response gory Response· gory Response gory 

Provide assistance to first year 
* * vo-ag teachers 1.15 Slight 2.16 Mod. 1. 82 Mod. 2.59 High .2. 44 Mod. 2.95 High 

Evaluate first year vo-ag teachers 0.55 Slight 1.51 Mod. 1.77 Mod. * * 2.47 Mod. 2.00 Mod. 2.70 High 
Supervise first year vo-ag 

teachers 0.47 None 1.32 Mod. 1. 90 Mod. 2.53 High 1.88 Mod. 2.47 Mod. 
Determine number & content of in-

service training sessions 1.23 Slight 2.14 Mod. 2.03 Mod. 2.56 High 2.31 Mod. 2. 77 High 

Develop policies & procedures of 
State Vo-Ag Teachers' Assoc. 2.56 High 2.92 High 1. 68 Mod. 1. 74 Mod. 1.25 Slight 1. 70 Mod. 

Determine nature & extent of pro-
fessional improvement meetings 
(sub-district, dist. and/ or area) 1.77 Mod. 2.58 High 2.25 Mod. 2.44 Mod. 1.44 Slight 2.17 Mod. 

Recruit new prospective teachers 
of vo-ag 1. 70 Mod. 2.81 High 1. 53 Mod. 2.64 High 2.64 High 2.90 High 

* Denotes non-significant difference between present and desired involvement at the P ~.001 level of significance. 
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associations." Three.of the other items in the table were in the slight 

(0. 55-1. 23) classification and two in the moderate (1. 70-1. 77). Desired 

involvement of teachers in professional improvement was in the moderate 

(1.51-2.16) and high (2.58-2.92) categories. 

Teacher educators' responses to the present involvement: of supervi

,sors in professional improvement illustrated a moderate (1. 53-2. 25) rat

ing for all the activitie(3 listed in the table. The desired involvement, 

however, moved supervisor involvement for four of the items into the 

high (2.53-2.64) category, but left three in the moderate (1.74-2.47) 

class. See Table XXVIII in the Appendix for frequencies and percentages. 

The difference between present and desired involvement of teacher 

educators in "Providing assistance to first year vocational agriculture 

teachers" and"Evaluating first year vocational agriculture teachers" 

was not significant at the P > .001 level of significance, but at 

P = 1.00 and P = .018, respectively. 

Selected Comments from the Respondents 

The following are selected comments from each respondent group-

vocational agriculture teachers, supervisors, and teacher educators-

which the investigator considered representative of each group. These 

comments were selected because they are indicative samples of the variety 

of responses received from teachers, supervisors, and teacher educators. 

Overall, the basic opinions of each group are illustrated by the respon

ses below. 

Teacher Responses 

1. There sh()uld definitely be a curricultun study done to improve 
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the vocational agricu~ture department, a recruiting program to get more 

vocational agriculture instructors, and a public relations program to 

increase the knotvledge of the public about vocational agriculture and 

what it does, is, and is heading for. 

2. It is important for the teacher educators to be just that--

teacher educators--working preparing those for the profession as well as 

those already in the teaching profession. 

3. More involvement by teachers is needed in recruiting teachers, 

.developing strong local FFA chapters, organizing and conducting Young or 

Adult Farmer clasf:;les, and offering diversified' classes as based on local 

needs. 

4. Cooperation is the key, cooperation between teachers, state 

staff, and teacher educators. 

5. I feel that we have to stop the trend toward the separation of 

supervisory and teacher fields, especially the militant attitude of 

teachers toward the schools, administrators, and taxpayers. 

6. Do not use advisory committee because you get more advice than 

can be used. 

7. Teachers need to have more input. 

8. We are in the business together, and only through united effort 

will our jobs be done best. 

Supervisor Responses 

1. Closer cooperation between all fields would make for a better 

program. 

2. The weak link in our program presently is the lack of a strong 

... 
Young and Adult Farmer Prog~am and Associat~on. 



69 

3. As state staff and teacher education staff are reduced in num

ber and/or organized to become general "voc. ed." rather than occupa

tional area, involvement is greatly reduced; thus, service is hard to 

provide at previous levels. 

4. Total involvement of individuals keeps them interested in their 

profession and keeps them interested in how to improve it. 

5. In Washington, state agricultural education supervisors are not 

permitted to become involved in adult education. 

6. Annual conferences, workshops, and credit courses should be a 

joint effort. 

7. At the present, there is too much adult input and too little 

student input in the FFA program, and there is not enough thought put 

into selection of student teacher centers by supervisors or teacher edu

cators. 

8. All adult programs now a part of the community college system. 

Teacher Educator Responses 

1. The relationship concerning the state office, the teacher edu

cation department, and the local teachers seems to be very good in Idaho. 

2. In New York state, we have a joint staff in agricultural educa

tion (bureau staff, university staff in agricultural education, presi

dent of the agriculture teachers' association, and a representative of 

the agriculture division of the two year agriculture and technical col

leges) which meets regularly for state level and state wide planning. 

3. Teachers should run the agriculture teachers' association with 

supervisors and teacher educators eligible for affiliate, non-voting 

membership and serving as consultants to standing and special committees. 
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4. Only limitation to close cooperation in South Dakota is availa

bility of adequate time to give to all that needs doing. 

5. Let teachers do all they can or want to do to improve the pro

fession. 

6. We believe and practice that to run a strong program you must 

involve all areas and identify who is responsible for the specifics. 

7. State of Maryland does not allow teacher educators to supervise 

local teachers because supervision is provided by county vocational 

supervisors. 

8. Without· federal program-attached financing for occupational 

teacher education, we are doomed to the "universal" teacher education 

program at the institutions which are based upon courses taught. 



CHAPTER V 

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS 

The purpose of this chapter is to present a summary review of the 

study problem, and its setting, the design and conduct of the study, and 

the major findings. Also presented are conclusions and recommendations 

which are based upon analysis and summarization of data collected and 

upon observation and impressions resulting from the design and conduct 

of the study. 

Summary of the Study 

Purpose of the Study 

The intent of this study was to compile the opinions of vocational 

agriculture teachers, supervisors, and teacher educators and thus formu

late recommendations regarding the present and desired involvement of 

each one of the groups in a vocational agriculture program. It is hoped 

that these recommendations can be implemented for the improvement of the 

vocational agriculture program. 

Objectives of the Study 

To achieve the purpose of this study, the following objectives were 

to be attained: 

1. Determine and specify the degree of present and desired involve

ment of vocational agriculture teachers in establishing and 
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maintaining selected procedures, practices, and activities in 

the vocational agriculture program as perceived by teachers, 

supervisors, and teacher educators. 
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2. Determine and specify the degree of present and desired involve

ment of vocational agriculture supervisors in establishing and 

maintaining selected procedures, practices, and activities in 

the vocational agriculture program as perceived by teachers, 

sup~rvisors, and teacher educators. 

3. Determine and specify the degree of present and desired involve

ment of vocational agriculture teacher educators in establishing 

and maintaining selected procedures, practices, and activities 

in the vocational agriculture program as perceived by teachers, 

supervisors, and teacher educators. 

4. Compare the degree of present involvement to the degree of de

sired involvement of vocational agriculture teachers, supervi

sors, and teacher educators in establishing and maintaining 

selected procedures, practices, and activities in the vocational 

agriculture program as perceived by each of the respective 

groups. 

Rationale for the Study 

In this time of rising interest in agriculture, it is most important 

that we at least maintain and hopefully raise the status of vocational 

agriculture in this country. To have evolved to its present state has 

taken much cooperation and work on the part of many people. Vocational 

agriculture teachers, supervisors, and teacher educators play an essen

tial role in vocational agriculture. These three groups must work 



closely in the development and maintenance of an effective vocational 

agriculture program. It is very important that each of these groups 

knows to what degree it is and should be involved in various aspects 
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of the program. It is also important for them to know and understand 

how each of the other groups feels concerning his own as well as the 

other two groups' involvement and roles in certain procedures, practices, 

and activities of the total program. 

If there does exist an area within the vocational agriculture pro

gram about which any of the groups feels there is too much or should be 

more involvement by any of the groups, then this should be known in 

order to unify efforts toward a better program. The accumulation of 

opinions of the three groups concerning present and desired involvement 

of each group regarding selected aspects of a vocational agriculture 

program should indicate such a situation if one, in fact, does exist. 

By gathering this information and determining the true situation of the 

involvement of these groups and how each perceived the respective in

volvements, maybe a better working relationship can be developed where 

it is needed and perhaps an even more unifying effect on the groups where 

the relationship is already good. This could only result in a better 

vocational agriculture program for the young men and women of our coun

try. 

Design and Conduct of the Study 

Following a review of research and literature related to the prob

lem, the major tasks involved in the design and conduct of the study 

were (1) selecting the study population, (2) developing an instrument 

for data collection, (3) collecting data, and (4) analyzing the findings. 
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The study population consisted of two vocational agriculture teach

ers, two supervisors, and two teacher educators from all the states that 

had vocational agriculture programs. This group totaled 274. There 

were 203 (74 percent) of the total usable opinionnaires analyzed from 

which findings of the study were drawn. 

Findings of the Study 

Overall Mean Responses for In-School 

Programs 

In all of the 29 proc~dures, practices, and activities of in-school 

programs, it was indicated by the mean responses that an increase in 

involvement of all three groups was desired by all three groups. 

Of the aspects of in-school programs illustrated in Table XIII, 

three reflected no significant difference in present and desired involve

ment at the P > .001 level of significance. The supervisors' and 

teacher educators' present and desired involvement differences were not 

significant to the P = .983 and P = .675 levels, respectively, for the 

item "Enforce rules and regulations for FFA Awards program- state." 

The result of the comparative t-test resulted in a P = .058 level of 

significance for the difference between present and desired involvement 

of supervisors for the item "Enforce rules and regulations for fairs, 

shows, and contests." Present .. and desired· involvement difference was 

significant to the P = .006 level for supervisors for the item "Deter

mine emphasis for local program instruction." There was an increase in 

overall mean responses for all items between present and desired involve

ment of all the groups. 



TABLE XIII 

OVERALL MEAN RESPONSES AND CATEGORIES OF TEACHER, SUPERVISOR, AND TEACHER EDUCATOR 'PE._RGEPTIONS. 
AS TO DEGREE OF INVOLVEMENT OF EACH GROUP OF RESPONDENTS IN IN-SCHOOL PROGRAMS 

Teachers 

~ Desired 
Mean Gate- Mean Cate-In-School Program 

Practices and Procedures Response gory Response gory 

Develop state policies & procedures 
manual for vo-ag 

Determine need for new programs within 
existing vo-ag programs 

Establish standards for new programs 
within vo-ag 

Establish minimum requirements for: 
Facilities 
Equipment 

Establish guidelines of advisory committee: 
Local 
State 

Develop guidelines for: 
Supervised occupational experience prog. 
Cooperative program (VAOT) 

Develop policies & procedures of FFA: 
Local 
State 
National 

Develop rules & regulations for FFA 
Awards program: 
Local 
State 
National 

1.45 

1. 79 

1.45 

1.15 
1.28 

1.99 
0.82 

1. 75 
1.48 

2.65 
1.88 
0.87 

2.59 
1.85 
0.81 

Slight 

Mod. 

Slight 

Slight 
Slight 

Mod. 
Slight 

Mod. 
Slight 

High 
Mod. 
Slight 

High 
Mod. 
Slight 

2.46 

2.56 

2.48 

2.42 
2.49 

2.74 
1. 84 

2.56 
2.39 

2.94 
2.37 
1.80 

2.91 
2.40 
1.85 

Mod. 

High 

Mod. 

Mod. 
Mod. 

High 
Mod. 

High 
Mod. 

High 
J.!od. 
Mod. 

High 
Mod. 
Mod. 

Supervisors 

~ 
Mean Gate-

Response gory 

2.54 High 

2.31 Mod. 

2.40 Mod. 

z,zo Mod. 
2.21 Mod. 

1.60 
2.16 

2.23 
2.14 

1.83 
2.67 
1.62 

1. 68 
2.66 
1.63 

Mod. 
Mod. 

Mod. 
Mod. 

Mod. 
High 
Mod. 

Mod. 
High 
Mod. 

Desired 
Mean Gate-

Response gory 

2.79 

2.73 

2.80 

2. 77 
2.74 

2.18 
2.76 

2.67 
2.62 

2.10 
2.80 
2.29 

1.97 
2. 77 
2.25 

High 

High 

High 

High 
High 

Mod. 
High 

High 
High 

Mod. 
High 
l1od. 

Mod. 
High 
Mod. 

Teacher Educators 

Pre~ 

Mean Gate-
Response· gory 

1.80 

1.62 

1.60 

1.22 
1.26 

1.23 
1. 38 

1.65 
1.55 

1.13 
1.43 
1.03 

0.96 
1.37 
0.97 

Mod. 

Mod. 

Mod. 

Slight 
Slight 

Slight 
Slight 

Mod. 
Mod. 

Slight 
Slight 
Slight 

Slight 
Slight 
Slight 

Desired 
Mean Gate-

Response gory 

2.49 

2.36 

2.42 

2.26 
2.25 

1. 93 
2.22 

2.36 
2.29 

1.69 
2.10 
1. 82 

1. 52 
2.04 
1. 74 

Mod. 

Mod. 

Mod. 

Mod. 
Mod. 

Mod. 
Mod. 

Mod. 
Mod. 

Mod. 
!1od. 
Mod. 

Mod. 
Mod. 
Mod. 

-.....! 
lJl 



TABLE XIII (Cont.) 

Teachers Supervisors Educa"Lors 

~ Desired ~ Desired ~ Desired 
In-School Program Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Gate- Hean Cat e-. 

Practices and Procedures Response gory Response gory Response gory Response gory Response gory Response gory 

Enforce rules & regulations for FFA 
Awards program: 
Local 2.62 High 2.87 High 1.60 Mod. 1.92 Mod. 0.69 Slight 1. 20* Slight 
State 1. 75 Mod. 2.35 Mod. 2.64* High 2.8o* High 1.14* Slight 1. 64 Mod. 
National 0.83 Slight 1. 73 Hod. 1.67 Mod. 2.25 Mod. 0.78 Slight 1.37 Slight 

Evaluate·other local vo-ag programs 1.07 Slight 2.03 Mod. 2.35 Mod. 2.67 High 1.49 Slight 2.20 Mod. 

Develop rules & regulations for 
fairs, shows, & contests 2.19 Mod. 2.59 High 2.19 ~!od. 2.42 Mod. 1.00 Slight 1. 56 Mod. 

Enforce rules & regulations for 
fairs, shows, & contests 1.97 Mod. 2.48 Nod. 2.2o* Mod. 2.43* Mod. 0.80 Slight 1.30 Slight 

Develop guidelines for teaching 
duty requirements: 
Student/teacher ratio 1.23 Slight 2.44 ~!od. 1.91 Mod. 2.57 High 1. 21 Slight 2.12 Mod. 
Daily teaching load 1.32 Slight 2.48 Mod. 1. 83 Mod. 2.58 High 1.08 Slight 2.06 Mod. 
Supervision 1. 27 Slight 2.31 Mod. 2.04 1-'.od. 2.61 High 1.19 Slight 2.10 Mod. 

Determine requirements for multi-
teacher departments 1. 36 Slight 2.43 Mod. 2.07 Mod. 2.70 High 1.23 Slight 2.07 Nod. 

Secure job placement for vo-ag students 1.56 Hod. 2.29 1-'.od. 1. 34 Slight 1.93 Mod. 1.39 Slight 1.85 Mod. 

Determine emphasis for local program 
1.67* 2.19* instruction 2.58 High 2.88 High Mod. Mod. 1. 25 Slight 1.77 Mod. 

Develop vo-ag curriculum 2.39 Mod. 2.81 High 2.05 Mod .. · 2.49 Mod. 1~88 Mod. 2.49 Mod. 

Evaluate vo-ag curriculum 2.03 Hod. 2.69 High 2.03 Mod. 2.61 High 1.58 }!od. 2.45 Mod. 

*Denotes non-significant difference between present and desired involvement at the P ~.001 level of significance. 
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In the overall mean responses, teachers' present involvement in 14 

items were in the slight (0.81-1.48) category; the mean responses, how

ever, placed these same 14 items in the moderate (1.73-2.49) rating for 

desired involvement. The remainder of the items ranged from moderate 

(1.56-2.39) to high (2.58-2.65) for present involvement of teachers to 

a desired rating of moderate (2.29-2.40) to high (2.56-2.94). 

The present involvement of supervisors in which only one item ("Se

cure job placement for vocational agriculture graduates") was in the 

slight (1.32) group. Twenty-four items were classified in the moderate 

(1.60-2.40) category, while the remaining four were in the high (2.54-

2.67) category. When this is compared to supervisor involvement, as 

seen by all three groups combined, a higher degree of involvement was 

evident for all the procedures, practices, and activities of the in

school programs. This was exemplified by the fact that 17 of the items 

fell in the high (2.57-2.80) category, and 12 were in the moderate 

(1.92-2.49) range for desired involvement. 

The present involvement of teacher educators as seen by the combined 

three groups appeared relatively low with mean responses for 22 of the 

items placing in the slight (0.69) category. The other items (seven) 

were in the moderate (1.55-1.88) division. The desired involvement of 

teacher educators displayed in the table shows that three items remained 

in the slight (1.20-1.37) group, seven remained in the moderate (2.29-

2.49) range, but 19 items increased in rating to the moderate (1.52-2.26) 

category. 



Overall Mean Responses for Adult 

Programs 
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In all of the 12 adult program prcedures, practices, and activities 

it was indicated by the mean responses than an increase in involvement 

of all three groups was desired by all three groups. 

The mean responses and categories of the degree of involvement of 

the three groups combined for adult programs are found in Table XIV. 

The overall means and categories for teachers' present involvement are 

in two categories: slight (0.97-1.39) and moderate (1.50-1.93). Only 

three items were in the slight involvement range, and these concentrated 

on Young Farmer programs, policies, and procedures at the state level 

and the use of advisory committees. The responses for the desired in

volvement of teachers for these three items categorized them in the mod

erate (1.86-2.47) range as well as three other items which were in the 

moderate category for present involvement. The remaining six items ad

vanced to the high (2.54-2.71) rating for desired involvement. 

The supervisors' overall mean responses for present involvement of 

adult programs placed six items in the slight (0.82-1.47) and six in the 

moderate (1.51-1.88) classifications. In the desired involvement column 

only one item ("Develop guidelines for establishing adult instructional 

programs") had sufficient responses to raise the rating from moderate 

(1.88) to high (2.55). One item ("Supervise occupational experience 

program for adults") remained in the slight (1.39) category, and the 

other items were in the moderate (1.90-2.46) level. 

Teacher educators rated lower in present and desired involvement 

than the other two groups in all the items regarding adult programs. 



TABLE XIV 

OVERALL MEAN RESPONSES AND CATEGORIES OF TEACHER, SUPERVISOR, AND TEACHER EDUCATOR PERCEPTIONS 
AS TO DEGREE OF INVOLVEMENT OF EACH GROUP OF RESPONDENTS IN ADULT PROGRAMS 

Teachers Supervisors Teacher Educators 

Present Desired Present Desired ~ Desired 
Adult Program Mean Gate- Mean Gate- Mean Gate- Mean Gate- Mean Gate- Mean Gate-

Practices and Procedures Response gory Response gory Response gory Response gory Response gory Response gory 

Determine need for adult programs 
in agriculture 1.93 Mod. 2. 71 High 1. 65 Mod. 2.40 Mod. 1.09 Slight 1. 95 Mod. 

Develop guidelines for establishing 
adult instructional program 1.50 Mod. 2.45 Mod. 1.88 Mod. 2.55 High 1. 25 Slight 2.14 Mod. 

Determine instructional goals for 
adult program 1.85 Mod. 2.59 High 1.53 Mod. 2.22 Mod. 1. 23 Slight 2.03 Mod. 

Supervise occupational experience 
program for adults 1. 60 Hod. 2.47 Mod. 0.82 Slight 1.39 Slight 0.51 Slight 1.13 Slight 

Evaluate the local adult instruc-
tional agriculture program 1. 79 Mod. 2.61 High 1.47 Slight 2.19 Mod. 0.78 Slight 1. 70 Mod. 

Determine need for local Young 
Farmer organization 1. 74 Mod. 2.60 High 1.25 Slight 2.02 Mod. 0. 72 Slight 1.55 Mod. 

Determine emphasis of Young 
Farmer educational program 1.77 Mod. 2.57 High 1. 22 Slight 2.02 Mod. 0.78 Slight 1.67 Mod. 

Develop policies & procedures 
of Young Farmers: 
Local 1. 70 Mod. 2.54 High 1.24 Slight 1.90 Mod. 0. 71 Slight 1..'¥) Mod. 
State 1.09 Slight 2.02 Mod. 1. 70 Mod. 2.42 Mod. 0.92 Slight 1.88 Mod. 

Establish guidelines for advisory 
committee for adults/Young Farmers 1.39 Slight 2.39 Mod. 1.51 Mod. 2.30 Mod. 1.05 Slight 1. 93 Mod. 

Evaluate Young Farmer program: 
Local 1. 67 Mod. 2.45 Mod. 1.29* Slight 2.00* Mod. 0.73 Slight 1.58 Mod. 
State 0.97 Slight 1.86 Mod. 1. 69 Mod. 2.46 Nod. 0.89 Slight 1.87 Hod. 

* Denotes non-significant difference between present and desired involvement at the P~.001 level of significance. 

-...J 
\.0 



All items were designated as in the slight (0.51-1.25) category for 

present involvement. The desired involvement of teacher educators as 

seen by the three groups combined placed all the items, except one, in 

the moderate (1.53-2.14) range. The one exception ("Supervise occupa

tional experience program for adults") remained in the slight (1.13) 

class. 
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Supervisors' present and desired involvement for the item ("Evalu

ate Young Farmer program at the state level") was the only procedure, 

practice, or activity of this group exhibiting no significant difference 

at the P > .001 level of significance, but at the P = .983. 

Overall Mean Responses for Agriculture 

Teacher Preparation 

In all of the eight procedures, practices, and activities of agri

culture teacher preparation, it was indicated by the mean responses that 

an increase in involvement of all three groups was desired by all three 

groups. 

As illustrated in Table XV, it was the unanimous opinion of all 

three groups that the order of group involvement in agriculture teacher 

preparation should be teacher educators, supervisors, and teachers. 

There was only one item which did not fit into this order. As in each 

of the individual group ratings, "Supervision of student teachers at 

training centers" does and should receive more involvement from teachers 

than from supervisors, but not as much as from teacher educators. 

Teacher present involvement for all items received a rating of 

slight (0.76-1.15) with the exception of the procedure discussed in the 

previous paragraph which was placed in the moderate (2.02) category. 



TABLE XV 

OVERALL MEAN RESPONSES AND CATEGORIES OF TEACHER, SUPERVISOR, AND TEACHER EDUCATOR PERCEPTIONS 
AS TO DEGREE OF INVOLVEMENT OF EACH GROUP OF RESPONDENTS IN AGRICULTURE TEACHER PREPARATION 

Teachers Supervisors Teacher. Educators 

Agriculture ~ Desired Present ~ ~ Desired 
Teacher Preparation Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate- Mean Cate-

Practices and Procedures Response gory Response gory Response gory Response gory Response gory Response gory 

Determine vo-ag teacher certification 
requirements 0.76 Slight 2.14 Mod. 2.10 Mod. 2.70 High 2.33 Mod, 2.84 High 

Develop curriculum for ag educ. teacher 
training program 0.87 Slight 2. 09 Mod. 1.49 Slight 2.42 Mod. 2.80 High 2.91 High 

Evaluate curriculum of ag educ. teach-
ing training program 0.93 Slight 2.21 Mod. 1.52 Mod. 2.46 Mod. 2.75 High 2.89 High 

Evaluate total ag educ. program 1.15 Slight 2.35 Mod. 1.82 Mod. 2.60 High 2.49 Mod. 2.83 High 
Select training centers for ag educ. 

student teachers 0.96 Slight 1.86 Mod. 1.59 Mod. 2.26 Mod. 2.86 High 2.91 High 
Establish standards for student 

teacher training centers 0.91 Slight 2.00 Mod. 1. 60 Mod. 2.37 Mod. 2.81 High 2.92 High 
Supervise student teachers at 

training center 2.02 Mod. 2.36 Mod. 0.92 Slight 1. 76 Mod. 2.73 High 2.88 High 

Provide job placement information . * . * for ag educ. graduates 1.02 Slight 1. 70 Mod. 2.00 Mod, 2.53 High 2.75 High 2.90 High 

* Denotes non-significant difference between present and desired involvement at the P~.001 level of significance. 
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Desired involvement of teachers was categorized as moderate (1.70-2.36) 

for all the items of the agriculture teacher preparation area. 

Supervisors' present involvement in agriculture teacher preparation 

was indicated to be in the slight (0.92-1.49) and moderate (1.52-2.10) 

categories with two items in the former rating and six in the latter. 

However, the desired involvement of supervisors appeared to be high 

(2.53-2. 70) for three procedures and moderate (1.76-2.46) for there

maining five. 

The three groups' mean responses indicated an agreement of high 

(2.73-2.86) present involvement of teacher educators in six of the pro

cedures and practices of teacher preparation with the items "Determine 

vocational agriculture teacher certification requirements" and "Evaluate 

total agricultural education program" receiving the rating of moderate 

(2.33-2.49). Desired involvement of teacher educators in all eight of 

the items appeared in the high (2.83-2.92) range. 

Supervisors' present involvement in "Providing job placement infor

mation for agricultural education graduates" was so near to the desired 

involvement as seen by the three groups that no significant difference 

was indicated at P > .001 level of significance. The designated level 

was P = .983. 

Overall Mean Responses for Professional 

Improvement 

In all of the seven procedures, activities, and practices of pro

fessional improvement, it was indicated by the mean responses that an 

increase in involvement of all three groups was desired by all three 

groups. 
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The consensus of opinion was expressed by the mean responses of the 

three groups in Table XVI was that the present involvement of teachers 

was slight (0.60-1.39) for the activities involving assistance to, evalu-

ation of, and supervision of first year vocational agriculture teachers. 

Also in "Determining the number and content of in-service training ses-

sions," the present involvement was slight (1.39). Of these four items, 

the groups indicated a desired involvement of teachers in the moderate 

(1. 54-2 .26) range fbr three items, and one item ("Supervisfon of first 

year vocational agriculture teachers") to remain in the slight (1. 42) 

category. "Developing policies and procedures of state vocational agri-

culture teachers' associations" was the only item placed in the high 

involvement category for present (2.56) and desired (2.92) teacher in-

volvement by the three groups. The other two practices advanced from a 

present involvement category of moderate (1.70-1.77) to a desired high 

(2.58-2.81) involvement. 

The present involvement of supervisors as perceived by all three 

groups was at the moderate (1.53-2.25) level for the professional im-

provement activities. The three groups indicated that the desired level 
~ 

of involvement of supervisors should be high (2.50-2.69) for all the 

practices listed in the table with the exception of "Developing policies 

and procedures of state vocational agriculture teachers' associations" 

and "Determining nature and extertt of professional improvement meetings." 

These twd remained irt the moderate (1.74-2.44) class. 

At the present, teacher educators were only slightly (1.25~1.44) in-

valved in "Developing policies and procedures of state vocational agri-

culture teachers' associations" and "Determining the nature and extent 

of professional improvement meetings. '1 Their present involvement in the 



TABLE XVI 

OVERALL MEAN RESPONSES AND CATEGORIES OF TEACHER, SUPERVISOR, AND TEACHER EDUCATOR PERCEPTIONS 
AS TO DEGREE OF INVOLVEMENT OF EACH GROUP OF RESPONDENTS IN PROFESSIONAL IMPROVEMENT 

Teachers Supervisors TP~ChP_T F.rlnc;:~tor.c:. 

Professional Present Desired Present ~ ~ Desired 
Improvement Mean Gate- Mean Gate- Mean Gate- Mean Gate- Mean Gate- }~ec:n Gate-

Practices and Procedures Response gory Response gory Response gory Response gory Response gory Response gory 

Provide assistance to first year 
vo-ag teachers 1. 38 Slight 2.21 Mod. 1. 96 Mod. 2.69 High 2. 21 Hod. 2.85 High 

Evaluate first year vo-ag teachers 0.64 Slight 1.54 Mod. 1. 87 Mod. 2.51 High 1.86 Mod. 2.62 High 
Supervise first year vo-ag 

teachers 0.60 Slight 1. 42 Slight l. 93 Mod. 2.53 High 1. 76 Mod. 2.48 Mod. 

Determine number & content of in-
service training sessions 1. 39 Slight 2.26 Mod. 1.95 Mod. 2.50 High 2.19 Mod. 2.63 High 

Develop policies & procedures of 
State Vo-Ag Teachers' Assoc. 2.56 High 2. 92 High 1.68 Mod. 1. 74 Mod. 1. 25 Slight 1. 70 Mod. 

Determine nature & extent of pro-
fessional improvement meetings 
(sub-district, dist. and/or area) 1.77 Mod. 2.58 High 2.25 Mod. 2.44 Mod. 1.44 Slight 2.17 Mod. 

Recruit new prospective teachers 
of vo-ag 1. 70 Mod. 2.81 High 1.53 Hod. 2.64 High 2.64 High 2.90 High 

* Denotes non-significant difference between present and desired involvement at the P > .001 level of significance. 
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remaining four items was at the moderate (1.76-2.21) level. The overall 

opinion of the three groups concerning the desirable levels of involve

ment for teacher educators in professional improvement was that involve

ment should be moderate (1.70-2.48) and high (2.62-2.90). When compared 

to their present involvement as perceived by the three groups, only one 

item ("Recruitment of new prospective vocational agriculture teachers") 

appeared in the high (2.64) category. 

The responses of all three groups indicated no significant differ

ence between present and desired involvement for any of the seven prac

tices and activities of professional improvement at the P > .001 level 

of significance. 

Conclusions 

Interpretation of the study findings prompted the investigator to 

formulate certain conclusions which are detailed below. 

1. There should be an increase in involvement of all three groups-

vocational agriculture teachers, supervisors, and teacher edu

cators--in every aspect of the vocational agriculture program 

as examined in this study. 

2. Every aspect of the vocational agriculture program requires at 

least a moderate amount of involvement by the supervisors; how

ever, their major emphasis should be in the areas of in-school 

programs and professional improvement. 

3. Teacher educators' active involvement should be concentrated on 

teacher preparation and certain areas of professional develop

ment, but as indicated by the mean responses, teacher prepara

tion is still a major concern of all three groups. 
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4. One area in which all groups felt a high degree of involvement 

was needed by all three groups was professional improvement. 

5. The three groups--vocational agriculture teachers, supervisors, 

and teacher educators--should be involved at least to the mod

erate level in all areas for a more combined effort to improve 

the vocational agriculture program. 

6. The present and desired involvement of the teachers was higher 

at the local level than at the state and national levels, and 

it was indicated by mean responses that supervisors should be 

involved moderately at the state level. 

7. The proportion of increase in involvement from present to de

sired for all groups in all procedures and practices was very 

similar, indicating that the three groups felt that there should 

be no major changes in the areas of responsibilities of the 

groups. 

Recommendations 

Based on the analysis of data obtained in this study, certain gen

eral recommendations and recommendations for additional research were 

developed. 

General Recommendations 

1. A concentrated effort should be put forth by vocational agricul

ture teachers, supervisors, and teacher educators to continue 

and increase their involvement in all aspects of the vocational 

agriculture program. 

2. Representatives of each of the thr.ee groups should be included 
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in a committee to meet at least biannually to plan, implement, 

maintain, and evaluate procedures, practices, and activities 

of the vocational agriculture program at the secondary and post

secondary levels in order to enhance the working relationship 

and promote increased involvement of the groups. 

3. A system or program should be developed allowing individuals in 

each of the three groups to actively participate in the routine 

activities of each of the other groups for a short period of 

time in order to provide an insight as to needed involvement or 

assistance of each of the groups. 

4. Initiate more involvement from more individuals of the three 

groups at the state and national levels in activities concern

ing the vocational agriculture program. 

5. Establish better communications with teachers, supervisors, and 

teacher educators of other states concerning the various aspects 

of their vocational agriculture programs. A sharing of ideas 

as well as involvement can help strengthen the program. 

6. The three groups working together should develop written de

scriptions of types and degrees of involvement of the groups 

in various aspects of the vocational agriculture program. This 

could serve as a guide when questions of this type arise. 

Additional Research 

It is recommended by the author that additional research be done on 

a state level to determine the specific areas in which more immediate 

action can be taken to encourage the involvement of vocational agricul

ture teachers, supervisors, and teacher educators when and where needed 

to insure a better vocational agriculture program. 
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TABLE XVII 

TEACHER PERCEPTIONS BY FREQUENCY AND PERCENT AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS 

IN IN-SCHOOL PROGRAMS 

Te"-.:~ 2 r ?ercen:ior: of ?resc:~:: Ir:·;olveJJent by Resoonse Grouo '!'Pacher Perception of Desired Involveme!lt by Resoonse Grol.!p 

Supervisors Teacher Educators Supervisors Teacher Educators 

Moder-
High 

Item N % 
Slight None 

N % 

High 

N % 

Moder- }'.oder- Moder- Moder-
Slight High Slight None High Slight None High Slight High 

N,;N% %N%N,:N% %N%N%N%N%N%N%N%N7. 

Moder-
Slight 

' 
Al 1319.4 24 35.8 25 37.3 5 7.5 35 52.2 23 34.3 5 7,5 4 6.0 16 23.9 29 43.3 19 28.4 3 4.5 42 &2.7 2:2 32.8 2 ).0 1 1.5 48 71.6 17 25.4 1 1.5 1 1.5 37 55.2 26 )8.8 4 6.0 

AZ 26 38.2 22 32.4 17 25.0 3 4.4 25 36.8 26 38.2 15 22.1 2 3.0 14 20.6 23 33.9 23 33.9 8 11.8 50 73.5 16 23.5 2 2.9 0 0 43 63.2 25 36.8 0 0 37 54.4 25 36.8 

A) 14 20.9 18 26.9 30 44.8 5 7.5 32 lo7.1 25 36.8 9 13.2 2.9 13 19.1 23 33.8 26 38.2 6 8.9 50 73.5 17 25.0 1 1.5 0 0 48 70.6 20 29.4 0 0 0 0 39 57.4 25 36.8 

7.4 1 1.5 

4.4 1 1.5 

A4a 8 11.8 19 27.9 24 35.3 17 25.0 26 38.2 16 23.5 18 26.5 8 11.8 5 7.4 19 27.9 27 39.7 17 25.0 49 73.1 17 25.4 1 1.5 48 70.6 19 27.9 1 1.5 0 0 37 54.4 20 2~.4 8 11.8 3 4.4 

A4b 11 17.2 20 31.3 20 31.3 13 20.3 25 39.1 17 26.6 14 21.9 8 12.5 6 9.4 20 31.3 20 31.3 18 28.1 51 82.3 11 17.7 0 0 44 68.8 19 29.7 1 1.6 0 0 35 54.7 17 26.6 9 14.1 3 4.7 

A5a 28 41.2 27 39.7 1014.7 3 4.4 11 16.2 22 32.4 28 41.2 7 10.3 10 14.7 15 22.1 23 33.8 20 29.4 56 83.6 811.9 1 1.5 2 3.0 21 31.3 30 44.8 13 19.4 3 4.5 21 31.8 21 31.8 18 27.3 6 9.1 

A5b 8 12.1 9 13.6 24 36.4 25 37.9 31 48.4 17 26.6 11 17.2 5 7.8 13 20.0 24 36.9 16 24.6 12 18.5 20 3C.3 20 42.4 17 25.8 1 1.5 53 80.3 11 16.7 2 3.0 0 0 3:!. 47.'J 24 36.4 10 15.2 1 1.5 

A6a 24 36.4 26 39.4 12 18.2 4 6.1 22 33.3 29 43.9 12 13.2 3 4.5 10 15.2 22 33.3 27 40.9 7 10.6 47 72.3 15 23.1 2 3.1 1 1.5 39 60.0 23 35.4 2 3.1 1 1.5 33 50.8 20 30.8 10 15.4 2 3.1 

A6b 13 21.0 23 37.1 17 27.4 9 14.5 19 36.6 26 41.9 11 17.7 6 9.7 9 14.5 19 30.6 24 38.7 10 16.1 31 50.8 25 41.0 4 6.6 1 1.6 33 54.1 25 41.-0 2 3.3 1 1.6 28 45.9 21 34.4 10 16.4 2 3.3! 

A7a 54 79.4 11 16.2 2 2.9 1 1.5 14 20.6 22 32.4 28 41.2 4 5.9 9 13.2 10 14.7 28 41.2 2.1 30.9 6-7 98.5 1 1.5 , 0 0 0 20 29.4 37 54.4 11 16.2 0 0 18 26.5 25 36.8 22 32.4 j 4.4. 

A7b 11 16.4 31 46.3 24 35.8 1 1.5 48 71.6 11 16.4 6 9.0 2 3.0 6 9.0 20 29.9 33 49.3 8 11.9 29 43.3 32 47.8 6 9.0 0 52 77.6 13 19.4 2 3.0 0 0 22 33.3 27 40.9 17 25.8 
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All 26 38.8 29 43.3 9 13.4 3 4.5 22 32.8 25 37.3 16 23.9 4 6.0 5 7.5 14 20.9 24 35.8 24 35.8 45 67.2 21 31.3 1 1.5 0 0 40 59.7 22 32.8 4 6.0 1 1.5 19 28.4 22 32.8 20 29.9 6 9.0 

Al2 22 32.4 23 33.8 19 27.9 4 5.9 27 39.7 22 32.4 14 20.6 5 7.4 5 7.4 15 22.1 18 26.5 30 44.1 38 55.9 24 35.3 4 5.9 2 2.9 39 57.4 25 36.8 2 2.9 2 2.9 16 23.5 25 36.8 17 25.0 10 14.7 
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Al6 48 72.7 15 22.7 3 4.6 0 0 5 7.6 27 4J.9 26 39.4 8 12.1 4 6.3 15 23.4 30 46.9 15 23.4 61 92.4 5 7.6 0 0 0 0 25 37.9 28 42.4 13 19.7 0 0 17 25.8 21 31.8 23 34.9 5 7.6 

Al7 45 68.2 15 22.7 6 9.1 0 0 15 22.7 3147.0 15 22.7 5 7.6 16 24.2 24 36.4 18 27.3 8 12.1 59 89.4 7 10.7 0 0 0 0 35 53.0 25 37.9 5 7.6 1 1.5 41 62.1 16 24.2 7 10.6 2 3.0 

AlB 31 46.3 23 34.3 13 19.4 0 0 17 25.8 26 39.4 17 25.8 6 9.1 1319.7 16 24.2 25 37.9 12 18.2 50 75.8 16 24.2 0 0 44 66.7 16 24.2 5 7.6 1 1.5 42 63.6 11 16.7 12 18.2 1 1.5 
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A7a Develop policies & procedures of FFA - Loc<~l 

A7b Develop policies & procedures of FFA - State 
A7c Develop policies & procedures of 'FFA- National 
A8a Develop rules & regulations for FFA Awards program - Local 
A8b Develop rules & regulations for FFA A1.:ards prograra - State 
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A9b Enforce rules & regulations for FFA Awards progr.:!m - State 
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AlO Evaluate other local vo-ag programs 
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Al3a Develop guidelines for teaching duty requirements - Student/teacher ratio 
Al3b :Jevelop guidelines for teaching duty requirements - Daily teaching load 
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Al7 Develop vo-ag curriculum 
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~OTE. Total numbers within items or within categories may vary due to :~.on-iesponse by individuals on some iteli!s. 
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SUPERVISOR PERCEPTIONS BY FREQUENCY AND PERCENT AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS 

IN IN-SCHOOL PROGRAMS 

Surervisor Perception of Present Involve.::e:1~ b-" Resooc;e Group Supervisor Perception of Desired Involvement by Response Group 

Teacher 

Moder-
High Slight None 

Item r. % :>; % 
High 

N % 

Slight None 

N 

High 

T!!t!Cher Educators Suoervisors 

Xoder- Moder- Moder-
Slight None High Slight None High Slight 

tl % N % % %N.% %N%N% 

Al 4 6.6 27 44.3 24 39.3 6 9.8 4/ 77.1 10 Hi.lo 4 6.6 0 12 19.7 17 44.3 19 31.2 3 4.9 22 36.1 36 59.0 3 4.9 53 86.9 8 13.1 

A2 14 22.6 27 43.6 18 29.0 3 4.8 38 61.3 18 29.0 6 9.7 0 0 9 14.5 21 33.9 27 43.6 5 8.1 39 62.9 17 2.7.L. 6 9.7 0 0 50 80.7 12 19.4 

AJ 6 9.7 24 38.7 27 43,6 5 8.1 44 71.0 14 22.6 3 4.8 1 l.S 6 9.7 30 48,4 23 37.1 3 4.8 _,9 46.7 29 46.7 4 6.5 56 90.3 6 9. 7 

Tencher Educators 

~~oder-

High Slight Nona 

N % N % % 

30 49.2 26 4Z.6 4 6.6 1 1.6 

0 0 30 48.4 17 27.4 13 21.0 2 3.2 

0 0 27 43.6 28 45.2 6 9. 7 1 l, 6 

A4a 5 8.3 20·33,3 25 41.7 1016.7 37 62.7 15 25.4 5 8.5 2 3.4 2 3.4 19 32.2 30 50.9 8 13.6 2:> 42.4 28 47.5 6 10.2 46 78.0 12 20.3 1 1.7 0 0 15 25.4 32 54.2 ll 18.6 1 1.7 

A4b 9 15.8 17 29.8 23 40.4 8 14.0 35 61.4 15 26.3 5 8,8 2 3.5 4 7,0 24 42.1 20 35.1 9 15.8 28 50.0 25 41!.6 3 5.4 0 0 44 77.2 12 21.1 1 1.8 0 18 31.6 28 49.1 10 17.5 1 1.8 

A5a 29 48,3 17 28.3 10 16.7 4 6.7 9 15.0 32 53.3 18 30.0 1 1.7 3 5.0 17 28.3 30 50,0 10 16.7 51 86.4 7 11.9 1 1.7 0 0 23 39.0 32 54.2 4 6,8 0 ll 18.6 31 52.5 17 28.8 0 0 

A5b 2 3.3 9 15.0 26 43.3 23 38.3 32 53.3 18 30,0 8 13.3 2 3.3 6 10.0 16 26.7 26 43.3 12 20.0 11 18.3 27 45.0 18 30.0 4 6.7 49 81.7 9 15.0 2 3.3 18 30.0 27 45.0 13 21.7 2 3.3 

A6a 8 1).3 27 45.0 22 36.7 3 5.0 31 51.7 23 38.3 6 10.0 0 0 13 21.7 24 40.0 21 35.0 2 3.3 34 56.7 25 41.7 1 1.7 47 78.3 13 21.7 26 43.3 27 45.0 7 11.7 

A6b 5 8.6 25 43.1 21 36.2 7 12.1 28 48,3 21 36.2 8 13.8 1 1.7 11 19.0 23 3'.1.7 17 29.3 7 12.1 29 50.0 26 44.8 2 3.5 1 1.7 45 77.6 12 20.7 l 1.7 0 _24 41.4 25 4J.l 9 15.5 0 0 

A7a 46 75,4 10 16.4 5 8.2 

A7b 14 23.3 30 50.0 16 26.7 

17 28.3 29 48.3 13 21.7 1 1.7 4 6.7 11 18.3 37 61.7 8 13.3 56 93.3 3 5.0 1 1.7 0 0 24 40.0 29 43.3 9 15.0 1 1.7 10 16.7 27 45.0 17 28.3 6 10.0 

48 8o:o 9 1s.o 3 5.o 5 8.3 26 43.3 26 43.3 3 5.0 27 45.0 28 46.7 4 6.7 1 1.7 55 91.7 4 6.7 1 1.7 20 33.3 29 48.3 8 13.3 3 5.0 

A7c 1 1.7 8 13.8 33 56.9 16 27.6 12 20.7 23 39.7 17 29.3 6 10.4 1 1.-7 15 25.9 29 50.0 13 22.4 11 18.6 22 37.3 25 42.4 1 1.7 28 47.5 27 45.8 3 5.1 1 1.7 13 22.0 25 42.4 19 32.2 2 3.4 

Afla 48 77.4 11 17.7 2 3.2 1 1.6 12 19.4 26 41.9 20 32.3 4 6.5 2 3.3 10 16.4 37 60.7 12 19.7 56 90.3 6 9.7 0 0 17 27.9 27 44.3 14 23.0 3 4.9 8 12.9 20 32.3 28 45.2 6 9.7 

A8b 15 24.2 30 48.4 16 25,8 1 1.6 50 80.7 11 17.7 1 1.6 6 9.8 22 36.1 27 44.3 6 9.8 26 41.9 33 53.2 3 4.8 0 0 56 90.3 5 8.1 1 1.6 23 37.1 24 38.7 12 19.4 3 4.8 

ASc 3 5.0 8 13.3 29 48.3 20 33,3 13 21.7 24 40.0 17 28.3 6 10.0 1 1.7 U 25.4 29 49.2 14 23.7 15 25.0 22 36.7 20 33.3 3 5.0 31 52.5 20 33.9 7 11.9 1 1.7 11 18.6 25 42.4 21 35,6 2 3.4 

A9a 48 77.4 11 17.7 3 4.8 16 25.8 21 33.9 20 32.3 5 8.1 2 3.3 9 15.0 21 35.0 28 46.7 54 70.0 5 8.3 1 1.7 0 0 22 36.7 20 33.3 14 23.3 4 6.7 6 10.0 20 33.3 16 26.7 18 30,0 

A9b 15 24,6 27 44.3 17 27.9 2 3.3 54 87.1 8 12.9 0 0 7 11.7 15 25.0 22 36.7 16 26.7 27 45.0 22 36.7 10 16.7 1 1.7 54 90.0 6 10.0 0 0 16 26.7 20 33.3 16 26.7 8 13.3 

A9c 4 6.6 8 13.1 25 41.0 24 39.3 20 32.8 14 23.0 18 29.5 9 14.8 2 3.3 7 11.7 26 43.3 25 41.7 15 25.0 13 21.7 26 43.3 6 10.0 27 45.0 22 36.7 9 15.0 2 3.3 6 10.0 19 31.7 24 40.0 11 18.3 

AlO 5 8.9 12 21.4 26 46.4 13 23.2 40 70.2 10 17.5 5 8.8 2 3.5 6 10.4 27 46.6 21 36.2 4 6.9 16 27,6 24 41.4 14 24.1 4 6.9 44 75.9 13 22.4 1 1. 7 24 41.4 25 43.1 7 12.1 2 3.5 

All 29 46.8 23 37.1 9 14.5 l 1.6 34 54.8 17 27.4 7 11.3 4 6.5 l 1.6 11 17.7 33 ~3.2 17 27.4 41 66.1 15 24.2 5 8.1 1 1.6 34 54.8 16 25.8 10 16.1 2 3.2 3 4.8 29 46.8 22 35.5 8 12.9 

All 23 37.1 23 37.1 15 24.2 1 1.6 34 54.8 16 25.8 7 11.3 5 8.1 2 3.2 9 14.5 24 38.7 27 43.6 38 61.3 18 29.0 5 8.1 1 1.6 40 64.5 12 19.4 7 11.3 3 4.8 5 8.1 17 27.4 26 41.9 14 22.6 

A13a 7 11.3 26 41.9 24 38.7 5 8.1 27 43.6 22 35.5 10 16.1 3 4.8 6 9.7 22 35.5 28 t.5.2 6 9.7 31 50.0 25 40.3 5 8.1 1 1.6. 41 66.1 20 32.3 1 1.6 24 38.7 24 38.7 11 17.7 3 4.8 

Al3b 9 lt..B 26 42.6 21 34.4 5 8.2 23 37.7 24 39.3 11 18.0 3 4.9 4 6.7 18 30.0 31 51.7 7 11.7 29 49.2 26 44.1 3 5.1 1 1.7 39 67.2 18 31.0 1 1.7 20 34.5 21 36,2 15 25.9 2 3.5 

AlJc 7 11.3 23 37.1 25 40.3 7 11.3 32 51.6 21 33.9 7 11.3 2 3,2 4 6.5 19 30,7 35 56.5 4 6,5 25 t.0.3 26 41.9 10 16.1 1 1.6 43 69.4 18 29.0 1 1.6 21 33.9 28 45.2 11 17.7 2 3.2 

Al4 9 14.5 24 38.7 22 35.5 7 11.3 

Al5 17 27.4 16 25.8 19 30.7 10 16.1 

2~.8 19 30.7 1117.7 3 4.8 

15 24.6 10 16.4 21 34.4 15 24.6 

6 9. 7 

15 25.4 

22 35.5 

lO 17.0 

26 41.9 

14 23.7 

8 12.9 

20 33.9 

27 ~]. 6 29 46.8 

34 55. 7 15 2~. 6 

5 8.1 

9 14.8 

1 1.6 

3 4.9 

49 79.0 11 17.7 2 3.2 0 0 21 33.9 

15 25.0 21 35.0 14 23.3 10 16.7 18 29.5 

30 48. ~ 

13 21.1 

812.9 

l8 29.5 

3 4.8 

1219.1 

Al6 35 58.3 21 35.0 4 6.7 15 25.0 28 46.7 15 25.0 2 3.3 3 5.0 2135.0 32 53.3 4 6,7 53 88.3 610.0 1 1.7 0 0 26 43,3 27 45.0 610.0 1 1.7 1118.3 33 55.0 14 23,3 2 3.3 

Al7 26 42.6 26 42.6 8 13.1 1 1.6 24 38.7 Jl 50.0 5 8.1 2 3.2 17 27.9 29 47.5 13 21.3 2 3.3 49 80.3 10 16.4 2 3.3 0 0 36 59.0 22 36.1 3 4.9 0 0 39 63.9 16 26.2 6 9.8 

AlB 15 25.4 28 47.5 14 23.7 2 3.4 27 45.8 21 35.6 9 15.3 2 3.4 13 22.0 25 42.4 17 28.8 4 6.8 ~2 72.4 14 2!,.1 2 3.5 39 67.2 15 25.9 4 6. 9 34 58.6 18 31.0 4 6.9 2 3.5 

Al Develop state polici!!S & proc!!dures manual for vo-ag 
A2 Determine neftd for ne~' programs within existing vo-ag programs 
A3 Establish standards for new pro!i;rams "-'ithin vo-ag 
A4a Establish minimur.J requirementS! for facilities 
A4b Establish mirdmum requirements for equipme.nt 
A5a Establish guidelines of advisory co!llllittee Local 
A5b Estooblish guidelines of advisory co!IUllittee 
fl6a nevelop guidelines for - Supervised Occupational Experil!'.nce Progtll:ll 
A6b Develop guiddines for - Cooperative Program (VAOT) 
A7a Develop policil!.s e. procedures of FFA - Local 
A7b Develop policies e. proc"dures of FFA -State 
A7c Develop policies e. procedures of--rFA - National 
A8a Develop rules & regulations for FFA Awards program - Loc,~l 

A8b Develop rules li< regubtions for FFA Awards program - St .. te 
A8c Develop rubes & regulations for FFA Awards program - National 

Total nUlllbers 1.-ithin items or withi.n categories may vary 'Jue to ~on-rE:sPunse 

,._9,. f.nforce rules I. regulations for FFA A<.:ards program - Loc8l 
A9b Enforce rules l. regulations tor FFA Awnrd,s program - Stnte 
A9c enforce rules I. regulations for FFA Avards prograr;'l - National 
AlQ t:valuat£! other local vo-ae; proj!lranG 
,111 D~·;elop rule£ & regulations for fairs, sho~o.·s, I. contests 
:.12 Enfor:ce rules L regulations for fairs, sho<.'S, b c.ontest,; 
AlJa Develop ~uiddlnes for teaching duty r:equirer:nmts - Studentltencher rlltio 

:Je\•elop ;;;uido.lJnes for: teaching duty requirements -Daily teaching load 
Al3c Develop guidelines for: teaching duty requirements - Supervision 
Al~ ;Jeten:nine requirenents for t:1Ulti-teacher departments 
AlS Secur" job placement for vo-ag students 
AH· Deter;nine emphasis for local progr.;t:l instruction 
Al7 Develop vD-ag curriculu~ 
\18 i::v'.lluat"' c•o-ag curriculu::t 

1 individu,u-:. on sC';uoe it"ms. \0 
w 



TABLE XIX 

TEACHER EDUCATOR PERCEPTIONS BY FREQUENCY AND PERCENT AS TO DEGREE OF PRESENT AND 
DESIRED INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS 

Moder-
High 

Item N % N % 

IN IN-&CHOOL PROGRAMS 

'::.-,,c:_.<'r !:.C'"'c:ator Perception of Present Involvement by Response Group 

Slight 

N % 
None 

N % 

High 

N % 

Suoervisors 

M;,Cer-

Slight _.,:.~_None 

N % N % 

High 

N % 

Teacher Educators 

Moder-
ate Slight 

i, N 
None High 

N ·-% 

oh 

:1oder-

Teacher Educator Pe!"ception of Desired Involvement by Response Grou2 

Slight 

N % 

High 

%_y N % 

Supervisors 

Moder-

N % 

Slight 

N % 

High 

N ~% 

Teacher Educators 

Moder-
Slight 

N % 

None 

Al 5 6.9 23 31.5 29 39.7 16 21.9 51 69.9 16 21.9 4 5.5 2 2.7 19 26.0 23 31.5 25 34.3 6 8.2 41 56.2 26 35.6 6 8.2 0 0 66 90.4 4 5.5 1 1.4 2 2.7 47 64,4 21 28,8 5 6.9 0 0 

Al 11 15.1 23 31.5 31 42.5 8 11.0 37 50.7 24 32.9 11 15.1 1 1.4 13 17.8 29 39.7 25 34.3 6 8.2 40 54.8 25 34.3 8 11.0 0 59 80.8 11 15.1 2 2.7 1 1.4 38 52.1 29 39.7 5 6.9 1 1.4 

AJ 8 11.0 18 24.7 32 43.8 15 20,6 41 56.2 19 26.0 9 12.3 4 5.5 10 13.7 28 38.4 26 35.6 9 12.3 37 SO. 7 25 34.3 9 ll.3 2 l.7 63 86.3 6 8.2 3 4.1 1 1.4 39 53.4 27 37.0 7 9.6 0 0 

A4a 2 2.7 14 19.l 32 43.8 lS 34.3 39 53.4 18 24.7 ll 16.4 4 5.5 5 6.9 l6 35.6 ll 30.1 lO l7.4 30 41.1 31 42.5 11 15.1 1 1.4 63 86.3 9 ll.3 0 0 1 1.4 34 46.6 32 43.8 7 9.6 0 0 

A4b 4 5.5 ll 16.4 36 49.3 ll l8.8 38 52.1 20 27.4 ll 16,4 3 4.1 5 6.9 21 l8.8 30 41.1 17 l3.3 30 41.1 32 43.8 10 13.7 1 1.4 62 84.9 8 11.0 l 2.7 1 1.4 3l 43.8 31 42.5 10 13.7 0 0 

ASa ll 28.8 19 26.0 lO l7.4 13 17.8 ll 16.4 2l 30.1 l7 37.0 ll 16.4 8 11.0 20 l7.4 l8 38,4 17 l3.3 51 69.9 18 24.7 3 4.1 1 1.4 3l 43.8 lS 34.3 14 19.2 2 l. 7 23 31.5 31 4l.S 17 l3.3 2 2.7 

ASh 1 1.4 10 13.9 l4 33.3 37 51.4 31 43.1 18 lS.O 16 l'2.2 7 9.7 8 11.1 26 36.1 17 23.6 ll l9.2 17 l3.6 24 33.3 l8 38.9 3 4.2 60 83.3 7 9.7 3 4.l 2 l.7 34 47.2 l9 40.3 8 11.1 1 1.4 

A6a 6 8,l 36 49.3 22 30.1 9 12.3 34 46.6 26 35.6 9 ll.3 4 5.5 10 13.7 36 49.3 18 24.7 9 12.3 42 57.5 26 35.6 4 5.5 1 1.4 56 76.7 13 17.8 2 2.7 l l.7 40 55.7 25 34.7 7 9.7 0 0 

A6b 6 8.5 l6 36.6 25 35.2 14 19.7 3l 45.1 25 35.2 9 ll.7 5 7.0 10 14,1 29 40.9 l3 3l.4 9 12.7 35 49.3 l7 3B.O 8 11.3 1 1.4 50 70.4 17 l3.9 2 l.S l l.S 35 49.3 l8 39.4 8 11.3 0 0 

A7a 51 69.9 15 20.6 3 4.1 4 5.5 16 21.9 32 43.B 19 l6.0 6 B.2 1 1.4 20 l7.8 36 50.0 15 20.8 69 94.5 3 4.1 0 1 1.4 26 35.6 23 31.5 20 27.4 4 5.5 ll 16.7 ll l9.2 32 44.4 7 9.7 

Alb 19 26.8 l9 40.9 lO lS,l 3 4.l 57 79.l 10 13.9 3 4.2 2 l.S 5 7.0 l8 39.4 29 40.9 9 12.7 38 52.1 2B 38.4 6 8.2 1 1.4 59 81.9 11 15.3 0 0 2 2.8 25 34.7 32 44,4 13 18.1 2 2.8 

A7c 3 4.2 7 9.7 39 54.l l3 31.9 12 16.7 26 36.1 31 43.1 3 4.2 1 1.4 16 22.5 36 50.7 18 25.4 16 l2.l 28 38.9 26 36.1 l l.8 l9 40.3 34 47.2 8 11.1 1 1.4 11 15.3 36 50.0 l4 33.3 1 1.4 

ABa 44 60.3 ll l8.8 5 6.9 3 4.1 19 l6.0 l3 31.5 25 34.3 6 8.l 1 1.4 12 16.4 42 57.5 18 24.7 66 90.4 6 B.l 0 1 1.4 l8 38.4 ll 28.8 17 l3.3 7 9.6 10 14.1 21 l9.6 33 46.5 7 9.9 

A8b 15 l0.6 29 39.7 25 34.3 4 5.5 54 74,0 13 17.B 4 5.5 2 2.7 3 4.1 lS 34.3 36 49.3 9 12.3 37 SO. 7 2B 38.4 7 9.6 1 1.4 55 75.3 15 20,6 1 1.4 l 2.7 18 25.0 3B Sl.8 14 19.4 2 2.B 

ABc l 2.8 7 9.7 43 59.7 lO l7.8 13 17.B 26 35.6 l9 39.7 5 6.9 0 0 14 19.2 37 50.7 22 30.1 19 26,4 l3 31.9 2B 38.9 2 2.8 l8 38.4 3l 43.8 10 13.7 3 4.1 10 13,9 l9 40.3 30 41.7 3 4.2 

A9a 50 69,4 15 lO.B l 2.8 5 6.9 lO l7.4 17 l3.3 ll 30.1 14 19.l .0 7 9. 7 l2 30.6 43 59.7 63 B7.5 7 9.7 1 1.4 1 1.4 24 3l.9 l2 30.1 17 l3.3 10 13.7 5 6.9 17 23.3 ll 28.B 30 41.1 

A9b 16 2l.2 24 33.3 23 31.9 9 ll.S 59 B0.8 7 9.6 5 6.9 l 2.7 6 8.2 13 17.B 31 42.5 l3 31.5 37 51.4 l6 36.1 B 11.1 1 1.4 59 80.8 11 15.1 1 1.4 2.7 1317.8 2128.8 ll2B.B 18l4.7 

A9c 3 4.l 10 13.9 2B 38.9 31 43.1 14 19.2 l8 38.4 24 32.9 7 9.6 0 1317.8 28 38.4 3243.8 19 26.4 17l3.6 3143.1 5 6.9 2939.7 2838.4 1216.4 5.5 6 8.2 lS 34.3 2027.4 ll30.1 

AlO 5 6.9 15 20.8 27 37.5 25 34,7 36 50.7 24 33.8 9 12.7 2 l.8 8 11.3 26 36.6 l6 36.6 11 15.5 31 44.3 ll 30.0 17 24.3 1 1.4 57 Bl.4 10 14.3 1 1.4 2 2.9 32 45.7 27 3B.6 10 14.3 1 1.4 

All l7 37.5 l9 40.3 14 19.4 l l.8 36 50.0 24 33.3 9 12.5 3 4.2 3 4.2 16 ll.2 34 47.l 19 26.4 43 59.7 l8 38.9 0 0 1 1.4 4l 58.3 lO l7.B B 11.1 2 2.B 7 9.7 29 40.3 25 34.7 11 15.3 

All 19 26.B 30 42.3 18 25.4 4 5.6 38 53.5 21 29.6 7 9.9 5 7.0 3 4.l 8 11.3 l4 33,8 36 50.7 43 60.6 ll 29.6 7 9.9 39 54.9 l2 31.0 8 11.3 2 l.B 7 9.9 14 19.7 23 32.4 27 38.0 

Al3a 0 0 16 21.9 37 50.7 lO 27.4 l6 36.1 l3 31.9 lB lS.O 5 6.9 7 9.7 16 l2.2 26 36.1 23 31.9 l'.i 39.7 34 46.6 9 12.3 1 1.4 49 67,1 lO l7.4 l l.7 l 2.7 29 39.7 2B 3B.4 t2 16.4 4 5.5 

A13b 1 1.4 l2 30.1 3142.5 19 l6.0 26 35.6 ll 30.1 19 26.0 6 8.2 6 8.3 17 23.6 24 33.3 25 34.7 3) 45.2 3142.5 B 11.0 1 1.4 4B 6S.B 22 30.1 1 1.4 l l.7 l7 37.0 l9 39.7 11 15.1 6 S,l 

A13c 3 4.1 lO 27.4 33 45.2 17 l3.3 l9 39.7 l4 3l.9 15 l0.6 6.9 6 B.3 22 30,6 l7 37.5 17 23.6 _Jl 4l.S 34 46.6 6 8.2 2 l.7 54 74.0 16 21.9 1 1.4 l 2.7 l6 36.1 l9 40.3 13 lB.l 4 5.6 

Al4 4 5.5 18 l4.7 33 45.l 18 24.7 31 42.5 ll 28.B 17 l3.3 4 5.5 6 8.2 lS 34.3 ll l8.8 ll lB.8 38 Sl.l l6 35.6 7 9.6 2 l.7 59 80.8 11 15.1 1 1.4 2 2.7 21 2B.8 37 50.7 10 13.7 5 6.9 

Al5 16 21.9 12 16.4 13 4S.l 12 16.4 

6.9 2 2.7 

15 20.6 19 26.0 20 27.4 19 l6.0 l9 39.7 8 11.0 10 13.7 26 35.6 43 58.9 11 15.1 15 20.6 

7 9.6 37 so. 7 l6 35.6 3 4.1 1 1.4 29 39.7 30 41.1 13 17.8 65 89.0 6 8.l 1 1.4 

4 5.5 

.1. 1.4 

l9 39.7 l635.6 9ll.3 912.3 3BS2.1 9ll.3 15 20.6 

26 35.6 31 4l.S 14.19.l l l.7 14 19.2 30 41.1 l2 30.1 

11 15.1 

7 9.6 Al6 48 6S.B 

Al7 39 53.4 n.O 14 19.2 1 1.4 21 28.B 3B 5l.l 12 16,4 2 2. 7 15 20.6 37 50.7 20 l7.4 1 1.4 59 B0.8 11 15.1 2 2. 7 1 1.4 46 63.0 19 26.0 6 8.l l 2.7 42 57.5 24 3l.9 6 8.l 1 1.4 

AlB 24 34.3 16 22.9 26 37.1 4 5.7 l4 34.3 29 41.4 14 20.0 3 4.3 8 11.4 2B 40.0 26 37.1 8 11.4 51 72.9 13 18.6 5 7.1 1 1.4 53 75.7 12 17 •. 1 3 4.3 2 2.9 41 58.6 22 31.4 6 B.6 1.4 

Al Develop state policies & procedures manual for vo-ag 
Al Determine need for new progralil!i within existing vo-ag programs 
A3 Establish standards for ne"' progrWns within vo-ag 
A4a Establish minimum requirements for facilities 
A4b Establish minimum requirements for equipment 
ASa Establish guidelines of advisory committee - Local 
ASb Establish guidelines of advisory committee - State 
A6a Develop guidelines for - Supervised Occupational Experience Program 
A6b Develop guidelines for - Cooperative Program (VAOT) 
A7a Develop policies & procedures of FFA - Local 
A7b Develop policies & procedures of F.fA- State 
A7c Develop policies & pr'?cedures of FFA - National 
A8a Develop rules & regulations for FFA Awards program - Local 
A8b Develop rules & regulations for FFA Awar'ds program - State 
A& Develop rules & regulations for FFA Awards program - National 
NOTE: Total numbers within items or within categories may vary due to non-resp~nse by individuals on some items. 

A9a Enforce rules & regulations for FFA Awards program - Local 
t.9b Enforce rules & regulations for FFA Awards program - State 
A9c t:nforce rules & regulations for FFA A~·ards program - National 
/-.10 Evaluate other local vo-ag programs 
All Develop rules & regulations for fairs, shows, & contests 
All [nforce rules & regulations for fairs, shows, & contests 
Al3a Uevelop guidelines for teaching duty requirements - Student/teacher ratio 
Al3b Develop guidelines for teaching duty r<!quirements - Daily teaching load 
Al3c Develop guidelines for teaching duty requirements - Supervision 
Al4 Determine requirements for multi-teacher departments 
AlS Secure job placement for vo-ag students 
A16 Dete•rine emphasis for local program instruction 
Al7 Develop vo-ag curriculum 
AlB Evaluate vo-ag curriculum 



TABLE XX 

TEACHER PERCEPTIONS BY FREQUENCY AND PERCENT AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER·EDUCATORS IN ADULT PROGRAMS 

:;-J e:-viscr · Teac:her Educators 

Mcd;Jt:-

High Slig:lt ~en.; 

M~de.!'-

:ii~h SUght N•)ne P.igh iLE:. ~::,;.c,~: :.7::::-:e 

I:e:r. t: % ~ N % % 

a1 Jl 45.6 1a 26.5 13 19.1 6 a.a 13 19.1 19 27.9 26 Ja.z 10 14.7 6 s.a 10:14.1 32 47,1 zo 29.4 
l 

82 20 29.4 20 29.4 17 25.0 11 16.2 19 27.9 21 30.9 23 33.8 '5 7.4 8 11.8 13\19.1 27 39.7 2C' 29.4 

BJ zs J6.s 16 2J.s 1s 26.5 9 u.2 s u.s zs J6.s 24 JS.J na.r· 6 a.s 1s:z6.s 23 JJ.a 21 Jo.9 

84 18 27.9 7 10.5 27 40.3 15 22.4 

85 24 35.3 21 30.9 14 20.6 9 13.2 

1 1.5 11 16.4 23 34.3 32 47.8 1 1.5 4 i 6,0 19 28.4 43 64.2 

s 7.4 22 32.4 24 JS.J 11 zs.o f 1.s 1ho.J· 21 Jo.9 J9 57.4 

86 29 42.7 9 13.2 15 22.1 15 22.1 6 8.8 15 22.1 25 36.8 22 )2.4 7 10.3 26 38.2 35 51. 5 

B7 32 47.8 5 7.5 18 26.9 12 17.9 6 9. 0 18 26.9 25 37.3 18 26.9 9 13.4 3146.3 

BBa 24 JS.J 13 19,1 14 20.6 17 25.0 9 13.2 13 19.1 28 41.2 18 26.5 2 2.9 4 5.9 29 42.7 33 48.5 

BBb 6 9.0 U 19.4 23 34.3 25 37.3 20 29.9 16 23.9 15 22.4 16 23.9 2 3,0 13 19.4 25 37.3 27 40,3 

B9 15 22.1 20 29,4 18 26.5 15 22.1 15 22.1 14 20,6 23 33,8 16 23.5 7 10.3 15 22.1 21 30.9 25 36.8 

B10a 25 36.8 13 19.1 16 23.5 14 20.6 11 16.2 10 14.7 27 39.7 20 29.4 2 3.0 5 7.5 24 35.8 36 53.~ 

BlOb 4 6.1 12 18.2 22 33.3 28 42.4 22 33.3 11 16.7 14 21.2 19 28.8 3 4.6 9 13.9 24 36.9 29 44.6 

Bl Deterllline need for adult programs in agriculture 

82 · Devi!lop guidelines for establishing adult instructional program 

B3- Determine instructional goals for adult program 

B4 Supervise occupational experience program for adults 

BS Evaluate the local adult instructional .!lgric:u1ture 

B6 Determine need for local Young Farmer organization 

B7 Deternine Clllphasis of Young Fwrmer educational prograc 

B8a Devdop policies & procedures of Young Farmers - Loc.!ll 

B8b Develop policies & procedures of Young Farmers - St~te 

B9 Establish guidelines for advisory coi!JDittee for adults/Young Farmers 

BlOa Evaluate Young Farmer Program - Lo~:al 

Blla Evaluate Young Farmer Program - State 

Teacher Pen:::eption of Desired InvolvP.mC"nt by Res2onse Croup 

Te.•t..:iJ<:,rs Teacher Educators 

Hncler- Moder- M:J<l.e:r-
ll~.gh Slight None High Slight Non~ lligh Slight Iiane 

. !'< i.: N % % % % 

49 72.1 18 26.5 1 1.5 32 47.1 30 44.1 6 8.8 19 27.9 27 39.7 16 23.5 6 8.8 

41 60.1 24 ]5.3 2 2.9 1 1.5 37 54.4 26 38.2 4 5.9 1 1.5 24 35.3 27 39.7 14 20.6 J 4.4 

41 6o:3 23 33.8 2 2.9 2 2.9 23 j4_3 37 55.2 s 7.5 2 J.o 18 26.5 Jl 45.6 16 23.5 3 t..4 

36 53.7 16 23.9 9 13.4 6 9,0 10 14.9 20 29.9 23 34.3 14 20.9 6 9.0 18 26.9 21 )l.3 22 32.8 

t.s 66.2 17 25.0 4 5.9 2 2,9 31 45.6 zo 29.t. 14 20.6 3 t..4 12 17.7 27 39.7 19 z7.9 10 14.7 

44 64.7 14 20.6 6 8.8 4 5.9 2l 30.9 19 27.9 24 35.3 4 5.9 7 10.3 25 36.8 24 32.3 12 l7.7 

42 62.7 15 22.4 6 9. 0 4 6.0 22 32.8 24 35,8 17 25.4 " 6.0 12 17.9 26 38.8 21 31.3 8 11.9 

41 60.3 15 22.1 8 u.s 4 5.9 19 27.9 25 36.8 20 29.4 4 5.9 10 14.7 21, 35.3 21 39.7 7 10.3 

18 26.9 28 41.8 17 25,4 4 6.0 34 50.8 22 32.8 9 13.4 2 3.0 16 23.9 28 41.8 21 31.3 2 1.0 

39 57.4 19 27.9 6 8.8 4 5.9 32 47.1 24 35.3 8 11.8 4 5.9 19 28.4 25 37.3 18 26.9 5 7.5 

40 58.8 15 22.1 9 1J.2 4. 5.9 21 30.9 25 36,8 19 27.9 3 4.4 12 17.7 22 32.4 26 38.2 811.8 

18 27.3 22 33.3 20 30.3 6 9.1 36 54.6 20 30.3 8 12.1 2 3.0 13 19.7 28 42.1, 22 33.3 3 4.~ 

NOTE: Total nmtbers within iteiJS or within categories may vary due to non-response by individuals on sOtue items. 



TABLE XXI 

SUPERVISOR PERCEPTIONS BY FREQUENCY AND PERCENT AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, ~~ TEACHER EDUCATORS IN ADULT PROGRAMS 

Superyfspr Pet:c:eptio:t of Present Involve:nent by Response GrouD Supervisor Perception of Desired Involvel!lent by Response Groun 

<h Supervisors Teacher Educators Supervisors Teacher Educators 

Moder- Mnder- Moder- Moder- Moder-
High Slight None High 

' 
Slight ~one High 

' 
Slight None High Slight None High Slight None High 

' 
Sli&ht None 

!teo N % ' N % % 7., % %, N X N%N%N% ' 
Bl 23 37.1 22 35.5 13 21.0 4 6.5 18 29.0 23 37.1 16 25.8 5 8.1 4 6.5 17 27.4 23 37.1 18 29.0 47 77.1 11 18,0 3 4.9 0 30 49.2 28 45.9 2 3.3 1 1.6 20 32.8 23 37.7 14 23.0 4 6.6 

B2 6 9.7 28 45.2 21 ]3.9 7 11.3 27 43.6 19 30.7 12 19.4 4 6.5 9 14.5 16 25.8 27 43.6 10 16.1 28 45.2 25 40.3 8 12.9 1 1.6 40 64.5 i7 27.4 4 6.5 1 1.6 22 35.5 26 41.9 12 19,4 2 3.2 

BJ 20 32.3 26 42.0 12 19.4 4 6.5 14 22.6 22 35.5 18 29.0 8 12.9 7 11.3 14 21.6 29 46.8 12 19.4 37 60.7 20 32.8 4 6.6 22 36.1 29 47.5 9 14.8 r- 1.6" 17 27.9 29 107.5"-14 13.0 1 1,"6 

B4 '26 43.3 1118.3 13 21.7 1016.7 610.0 12 20.0 2135.0 2135.0 2 3.3 5 8,3 19 31.7 34 56.7 40 67.8 1118.6 5 8.5 3 5.1 1017.0 16 27.1 22 37.3 1118.5 4 6.8 18 30.5 21_35.6 16 27.1 

B5 21 34.4 21 34.4 13 21.3 6 9.8 11 18.0 Z5 41.0 18 29.5 7 11.5' 3 4.9 8 13.2 32 52.5 18 29.5 40 65.6 17 27.9 4 6.6 24 39.3 29 47,5 6 9.8 2 3.3 11 18.0 23 37.7 23 37.7 4 6.6 

B6 23 38.3 16 26.7 1118,3 1016.7 915.0 19 31.7 2135.0 1118.3 2 3.3 711.7 29 48.3 22 36.7 45 75.0 11 i8.3 4 6.7 0 20 33.3 30 50.0 5 8.3 5 8.3 9 15.0 26 43.3 19 31.7 6 10.0 

B7 22 37.3 15 25.4 12 20.3 1017.0 1016.7 16 26.7 22 36.7 12 20.0 4 6.8 813.6 27 45.8 20 33.9 43 71.7 12 20.0 4 6.7 1 1.7 2135.0 24 40,0 915.0 610.0 13 21.7 24 40.0 15 25.0 813.3 

B8a 24 39.3 16 26.2 10 ~6.4 "1118.0 1118.0 17 2].9 18 29.5 15 24.6 3 4.9 711,5 28 45.9 23 37.7 43 70.5 1219.7 4 6,6 2 3.3 17 28.3 27 45.0 1016.7 6 10,0 813.3 20 33.3 25 41.7 711.7 

B8b 8 13.3 20 33.3 18 30.0 14 23.3 28 45.9 12 19.7 1016.4 11 18.0 3 4.9 14 23.0 26 42.6 18 29.5 20 33.3 28 46.7 9 15.0 3 5.0 .39 6·5.0 14 23,3 3 5.0 6. 7 16 26.7 24 40.0 14 23.3 6 10.0 

B9 7 11.5 22 36.1 20 32.8 12 19.7 15 24.6 21 34.4 14 23.0 11 18.0 4 6.6 15 24.6 26 42.6 16 26.2 33 54.1 21 34.4 3 4.9 4 6.6 34 55.7 17 27.9 6 9.8 4 6.6 24 39.3 19 31.2 12 19.7 6 9.8 

BlOa 20 32,8 15 24.6 15 24.6 11 18.0 16 26.2 17 27.9 14 23.0 14 23.0 3 4.9 11 18.0 26 42,6 21• 34,4 37 60.7 14 23.0 8 lJ,l. 2 3.3 23 37.7 20 32.8 14 23.0 4 6.6 9 14.8 24 39.3 22 36.1 6 9.8 

BlOb 6 10.0 16 26.7 22 36.7 16 26.7 28 46.7 11 18.3 11 18.3 10 16,7 4 6,7 17 28.3 21 35.0 18 30.0 18 30.0 22 36.7 15 25.0 5 8.3 39 65.0 1118.3 6 10.0 4 6.7 16 26,7 27 45.0 1016.7 7 11.7 

Bl Deteruine need for adult programs in agriculture 

82 Dl!velop guideli:-tes for establishing adult in•tructionlll programs 

B3 Determine instructional goals for adult progrii.IDS 

B4 Supervise occupational experience program for adu1tlil 

B5 Evaluate the local adult instructional ag program 

B6 Determine need. for lo;~~:al Young F.-r~cr oqlanization 

B7 Determine emphasis of Young Fancer educational prog~.am 

B8a Develop policies & proc:.edure5 of Younp; Farmers - Local 

R8b Develop policies t. procedures of Young Fai"JIIl!;r!l - State 

B9 Establish guidelines for advisory col'llll!ittee for adult and/or Young Fai1!ler programs 

BlOa Evaluate Young Farmer pro~ram - Local 

:.'.Ob Evnluate Young Farmer program- State 

NOTE: Total numbers within -items or-within ca_tegorie!l may vary due to non-response by individuals on 80"'e items. 



TABLE XXII 

TEACHER EDUCATOR PERCEPTIONS BY FREQUENCY AND PERCENT AS TO DEGREE 
OF PRESENT AND DESIRED INVOLVEMENT OF TEACHERS~ SUPERVISORS~ 

AND TEACHER EDUCATORS IN ADULT PROGRAMS 

---~''-""""ac;,.-,r Liucator :'ercentio~ c: P:-::-;;cnt !::-volver:c~t bv Rcse~or:sc G-:-ouo Teachecr Educator Pe~:ception of Desired Involvement by 1\e.sponse Grou:> 

High 
It~m t: 

~:odcr-

Slight None :ligh 

N X N i.. :'i % 

Suoerv\sors 

Slight 

" 
High 

;.,- 7. 

Teacher Edueatot:s 

Moder-
S_light r-:one 

N % 

High 

' 
Slight None 

N % 

High 

N % 

Supervisors 

Moder-
Slight High 

N%N%N% 

Teacher Educators 

}Ioder-

!H 1<'. D.2 30 41.0 22 30.1 7 9.6 10 13.7 27 37.0 31 42.5 5 6.9 2 2.7 20 27.4 36 49.3 15 20.6 57 78.1 13 17.8 2 ·z.7 1 Lt. 43 58.9 19 26.0 8 11.0 3 4.1 20 27.t. 36 4!i1.3 lt. 19.2 3 4.1 

B2 7 9-.6 24 32.9 24 32.9 18 24.7 17 23.3 28 )8.4 22 3"0.1 6 8.2 5 6.9 21 28.8 34 46.6 13 17.8 44 61),) 23" 31.5 5 6,9 1 Lt. 54 74.0 14 19,2 3 4.1 2 2.7 29 39.7 36 49.3 6 8.2 2 2.7 

p,J 20 27.4 22 30.1 23 31.5 811.0 lQ 13.7 28 3B.lo 23 31.5 12 16.lo lo 5.5 26 35.6 30 t.l.l 1J 17.8 Slo 74.0 17 23.3 1 Llo 1 l.lo 35 46.0 26 35.6 912.3 3 4.1 26 35.6 32 loJ.8 1317.8 2 2.7 

18 2lo.7 17 23.3 24 ]2.9 14 19.2 13 17.8 27 37.0 33 ~5.2 1 l.lo 8 11.1 18 25.0 45 62.5 58 79.5 9 12.3 3 4.1 3 4.1 12 16.4 21 28.8 22 30.1 18 2lo.7 10 13.7 llo 19.2 22 30.1 27 37.0 

BS 15 20.6 2128.8 28 38.4 912.3 811.0 31 lo3.5 26 35.6 811.0 2 2.7 1216.4 32 43.8 27 36.0 56 76.7 12 16.lo lo 5.5 1 l.lo 27 37.0 35 lo8.0 B 11.0 3 4.1 18 2lo,7 30 41.1 19 26.0 6 8,2 

B6 20 27.4 21 28.8 15 20.6 17 23.3 8 11.0 19 26.0 30 41.1 16 21.9 1 l.lo 12 16.4 29 39.7 31 42.5 56 76.7 13 17.8 1 1.4 3 lo.l 28 38.lo 30 41.1 12 16.4 3 4.1 12 16.4 29 39.7 2~ 3lo.3 7 9.6 

87 25 34.3 1611.9 14 19.2 18 24.7 6 8.2 17 23.3 29 39.7 21 28.8 1 l.l. 12 16.lo ~8 38.4 3.:! 43.8 58 79.5 9 12.3 3 lo.l 3 4.1 29 39.7 26 35.6 13 17.8 5 6.9 16 21.9 26 35.6 23 31.5 8 11.0 

BBa 27 37.5 10 13.9 15 20.8 20 27.8 7 9.7 22 JO.IJ 19 26.4 2lo 33.3 0 o 8 11.1 33 lo5.8 31 t,J.l 55 77.5 ll 1).5 2 2.8 3 4.2 20 28.2 32 loS.l 13 18.3 6 8.5 12 16.9 23 32.4 28 39.lo 8 11.3 

BBb 2 2.8 20 28.2 21 29.6 zs 39.t. 26 36.6 u 18.3 10 1~.1 22 n.o 3 t..2 u 18.3 29 40.9 26 J6. 6 23 32.'< 34 47.9 1115.5 3 t.,2 t.7 66.2 16 22.5 4 5.6 " 5.6 20 28.2 28 39.'< 21 29.6 2 2.8 

89 10 13.9 ~2 30.6 20 27.!::l ll 15.3 26 36.1 21 29.2 14 19.4 2 2.8 20 28.2 23 32.!.. 26 36.6 41 57.8 23 32.~ 4 5.6 3 lo.2 34 47.9 28 39.lo 7 9.9 2 2.8 20 28.2 30 42.3 18 25.lo 3 4.2 

BlOa 23 31.9 15 20.8 15 20.8 19 26.'• 5 6.9 2~ 33.3 21 29.2 22 30.5 12 15.7 2:;. 34.7 3{ t.8.6 :a 10.8 15 20.8 3 4.2 3 to.2 25 34.7 J2 44.4 9 12.5 6 8.3 11 15.5 28 39.to 2t. 33.8 8 11.3 

BlOb 2 2.8 1..\ 19.4 28 38.9 28 38.9 2lo 33.3 16 22.2 ll 15.3 21 29.2 1 1.-4 15 10.8 25 34,7 3i lo3.l 17 23.6 35 48,6 17 23.6 3 lo.2 53 73.6 12 16.7 3 lo.2 lo 5.6 22 31.0 28 39.lo 18 25.4 3 lo.2 

Derermine need for adult ~t"ograms in agric~lture 

Develop guidelines for establishing adult instructional programs 

83 Determine imaructlonal goal:; for adult pro!:r~m.s 

Blo Supervise occupational eXperience pro;;rarn for adults 

85 Evaluate the local adult instrucrional ag program 

B6 Determine need for local Young farmer or~;anization 

87 Detendnc• emphasis of Young Farm"r e-dut::ational pr:-ograo, 

B8a Develop policies 6. proc<!'dures of Young l'arrnl!;r5 - ~oca1 

B8b Devl!;lop policies & procedures of Young Farr.~ers - State 

B9 Establish guidelines for advisory committee for adult and/or Young Farmer prograns 

~lOa Evaluate Young Farmer program - Local 

BlOb Evaluat" Young Farmer program - State 

:-<OTE: Total numbers within items oc within categories may vary due to non-response by individuals on some items. 



TABLE XXIII 

TEACHER PERCEPTIONS BY FREQUENCY AND PERCENT AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS 

IN AGRICULTURE TEACHER PREPARATION 

Tt!acher rer.:::eotio:. of PrP&ent Involvev.,;,nt by !l.eo;;P:OIJSI! Groll!! _Teacher Perce]2tion of Desired Involvement b:z:: Res2onse Gro~2 

T ::~che Supii!rvisor Teacher Educators Te.:~.checs S••oc.;:v1st•rs ~r Educat.£!!_ __ 

Moder- Moder- Moder- Hoder- Y.:Ji:ler- Xo>ler-
High Slight l\one High Slight Son• High Slight None High Sl.ight: No~e High Slight Nen., High Sl!ght No:.e 

[tC!:I • % % % N % % N % ' z N % N ' N % ' N % N % 

Cl 2 2.9 4 5.9 24 ]5. 3 38 55.9 24 35.3 14 20.6 18 26.5 12 17.7 36 52,9 19 27.9 9 13.2 4 5.9 32 47.1 25 36.8 10 14.7 1 1. 5 47 69.1 16 23.5 5 7.4 56 82.4 10 14.7 2 2.9 

C2 2 2.9 8 11.8 25 ]6.8 33 t.S.S 11 16.2 20 29.4 26 38.2 11 16.2 54 79.4 8 11.8 5 7.4 1 1. 5 28 41.2 32 4"7.1 8 11.8 41 60.3 25 36.8 2 2.9 0 59 86.8 8 11.8 1 1.5 

C3 2 2.9 7 10.3 28 41,2 31 45.6 12 17.9 17 25.4 26 38.8 12 17.9 51 76.1 10 14.9 5 7.5 1 1. 5 31 46.3 26 38.8 10 14,9 40 59.7 23 ~4. 3 4 6.0 0 57 85.1 10 14.9 0 0 

C4 4 5. 9 14 20.6 32 47.1 18 26. J 18 26.5 24 35.3 18 26.5 ' 11.8 41 60.3 18 26.5 7 10.3 2 2.9 39 57.4 24 35.3 5 7.4 49 72.1 16 23.5 ' 4.4 0 55 80.9 11 16.2 2 2.9 

C5 2 2. 9 15 22.1 24 ]5. 3 27 39.7 10 14.9 18 26.9 26 38.8 13 19.4 62 92.5 ' 4, 5 0 2 3. 0 22 32.4 
! 

32 47.1 11 16.2 ' 4.4 24 35.8 31 46.3 9 13.4 3 4. 5 60 89.6 5 7.5 1 1.5 1 1.5 

C6 14 20.6 22 32.4 32 47.1 11 16.7 17 25.8 23 34.9 15 22.7 58 87.9 5 7.6 1 1.5 2 3.0 22 32.8 34 50.8 10 14.9 1 1.5 28 42.4 31 47.0 5 7.6 2 3. 0 60 90.9 5 7.6 1 1.5 

C7 37 54.4 14 20.6 5 7.4 1217.7 3 4, 6 10 15.2 28 42.4 25 37.9 47 71.2 11 16.7 6 9.1 2 3.0 45 67.2 14 20.9 4 D. 0 4 6.0 19 28.8 26 39,l. 11 16.7 10 15.2 49 89.4 2 3.0 4 "' 1 1.5 

cs 4 6.1 6 12.1 32 46.5 22 33.3 18 27.3 27 40.9 16 24.2 5 7.6 48 72.7 15 22.7 1 1.5 2 3.0 14 20.9 22 31.8 22 31.8 9 13.4 44 66.7 15 21.7 5 7.6 2 3.0 63 95.5 2 3.0 1 1.5 

C1 Determine vo-ag teacher certification requitements 

C2 Develop curriculum for ag educ. teacher training program 

C3 Evalu11.te curriculUI!I of ag edut, te11thing training progra.:~ 

C4 Evaluate total ag educ. program 

C5 Select training centen;; for ag educ. student teachers 

C6 Establhh standards for student teacher training centers 

C7 Supervise job placement information for 11.g educ. graduates 

cs Provide job placement information for ag educ. graduates 

!'IOTE: TOtal numbers within itei!IS or within categories may vary due to non-response by individual~> on so111e item!'!. 

\0 
00 



It= 

C1 

C2 

C3 

C4 

C5 

C6 

C7 

C8 

TABLE XXIV 

SUPERVISOR PERCEPTIONS BY FREQUENCY AND PERCENT AS TO DEGREE OF PRESENT AND DESIRED 
ItNOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS 

IN AGRICULTURE TEACHER PREPARATION 

Su:e"I":I.~QI Percention of Present Involvement b~ ResEonse Grou2 Su2ervisor PerceJ:!tion Qf Desirf'd Involvement b;t: Res2onse GrOUP: 

Su2ervisors Teacher Educators Su{!ervisors Teacher Educators 

Moder- Moder- Moder- Moder- Moder- Moder-

High Slight None High Slight None High SHght llone High Slight Ncne lligh Slight None High Slight 

' % N % % N % N % N % N N % N % N % N % N % N % N % 

2 3.2 12 19.4 30 48.4 18 29.0 33 54.1 20 32.8 7 11.5 1 1.6 34 55.7 18 29.5 7 11.5 2 3.3 28 29.5 27 44.3 14 23.0 2 3.3 50 82.0 10 16.4 1 1.6 52 85.3 7 11.5 2 3.3 

2 3.2 10 16.1 30 48.4 20 32.3 4 6.5 34 54.8 18 29.0 6 9.7 51 82.] 10 16.1 1 1.6 17 27.4 30 48.4 14 22.6 1 1.6 34 54.8 19 20.7 9 14.5,_ 0 0 58 93.6 3 4.8 1 1.6 

2 3.2 13 21.0 29 46.8 18 29.0 7 11.3 28 45.2 23 37.1 4 6.5 49 79.0 10 16.1 3 4.8 19 30.7 33 53.2 9 14.5 1 1.6 35 56.5 22 35.5 4 6.5 1 1.6 58 93.6 2 3.2 2 3.2 

6 9. 7 13 21.0 30 48.4 13 21.0 20 32.3 25 40.3 15 24.2 2 3.2 34 54.8 16 25.8 12 19.4 26 41.9 25 40.3 10 16.1 1 1.6 45 75.6 13 21.0 2 3.2 2 3.2 54 a7.1 6 9.7 2 3.2 

2 3.2 6 9.7 41 66.1 13 21.0 14 22.6 20 32.3 22 35.5 • 9. 7 51 82.3 8 12.9 2 3.2 

' 
1 1.6 a 13.1 32 -52.4 19 31.2 2 3.3 Ja 62.3 16 26.2 7 ll.5 55 90.2 5 8.2 1 1.6 

4 6.5 914.5 32 51.6 17 27.4 12 19.4 25 40.3 19 30.7 6 9.7 53 85.5 5 8.1 3 4.8 1 1.6 15 24.6 29 47.5. 15· 24.6 2 3.3 36 59-.-0 21 34.4 4 6.6 57 93.4 3 4.9 1 1.6 

25 40.3 13 21.0 12 19.4 l2. 19.4 4 6.5 9 14.5 31 50.0 18 29.0 53 85.5 5 8.1 3 4.8 1 1.6 32 52.5 15 24.6 9 14.8 5 8.2 18 29.5 19 31.2 19 31.2 5 8.2 57 93.4 2 3.3 2 3.3 

3 4-~ 12 19.4 34 54.8 13 21.0 ZJ 37.1 23 J7.1 15 24.2 1 1.6 4S 77.4 12 19.4 2 3.2 0 12 19.7 24 39.3 16 26.2 9 14.8 37 60.7 17 27.9 6 9.8 1 1.6 51 83.6 9 14.8 1 1.6 

Cl D~termine vo-ag teacher c.ertification requirecenu 

C2 Develop curriculum for ag educ.. teac.her training progran 

C3 Evaluate e;uuic.ulu::n of ag educ. teaching training progrlll!l 

C4 Evaluate total ag edu~:. prograc 

C5 Select training c.enters for ag edoc. student te.ac.hers 

C6 Establiah standards for atlJdent teacher training centers 

C7 Super'lise atudent teachers at train!ng center 

C8 Provide job p1acet~~ent infon!Ultion for ag educ. gradUatf'r;; 

NOTE: Total numbers within items or within categories !UIY v11ry due to non-responsf' by individual!! on some itelll5. 

None .. 

\0 
\0 



H= 

C1 

C2 

C) 

C4 

C5 

C6 

C7 

C8 

TABLE XXV 

TEACHER EDUCATOR PERCEPTIONS BY FREQUENCY AND PERCENT AS TO DEGREE OF PRESENT AND 
DESIRED INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS 

IN AGRICULTURE TEACHER PREPARATION 

Tl!aChl!t Educ!i!tO:r;: Percei?:tion of Present Involve~ent b:z: Resoonse Grouz 'reache:r E~!UiAt.Q:I: Per~e):!tion of De.sired Involvement b;t Response Croue 

Suoervisors Teac.her Educators Supervisors Teacher Edueators 

Modl!r- Moder- Moder- Moder- Moder- Moder-
High Slight None High Slight None High "' Slight None High Slight None lligh Slight ·=· High Slight 
N % ' N % N ' % H. % N • N % N % N • % N % N % N % 

1 1.4 10 13.7 33 45.2 29 39.7 36 49.3 20 27.4 13 17.8 4 5.5 43 58.9 17 23.3 e 11.0 5 1!;9 24 32.9 ]] 45.2 16 21.9 55 75.3 15 20.6 2 2. 7 1 1.4 66 90.4 7 9.6 

0 0 15 20.6 43 ~8.9 15 __ 20.6 1 1.4._ 3_8 52!J 2? 31.0 7 -~-6 68 93. 2~ .!. 5_._:; .o. 1 .1 .• 4 _,0 "..U· 4__.32,_4).Jt m21.~ ...! .,1.4 ') !.l.-2,-~1,!<2.; 7 9.6 2 2. 7 71 97.3 1 1.4 Ll.4 

1 1.4 19 26.0 JB 52.1' 15 20.6 ) 4.1 40 54.8 22 ]0.1 8 11.0 64 87.7 B 11.0 0 0 1. l.?. 28 38.4 32 43.8 11 15.1 2 2.7 18 52.1 26 35.6 7 9.6 2 2. 7 68 93.2 4 s.s 1 1:4 

5 6.9 18 24.7 36 4S.3 14 r9.2 11 15.1 38 52.1 15 20.6 ' 12.3 55 75.3 12. 16.4 4 5.5 2 2. 7 35 48.0 28 38.4 9 12.3 1 1.4 45 61.6 22 30.1 4 5.5 2 2.7 66 90.4 4 5.5 ) 4.1 

2 2. 7 15 20.6 39 53.4 17 23.3 13 17.8 35 48.0 16 21.9 9 12.3 70 95.9 2 2,7 1 1.4 14 19.2 30 41.1 26 35.6 ) 4,1 25 34.3 38 52.1 8 11.0 2 2. 7 72 98.6 1 1.4 

5 6.9 1] 18.1 31 43.1 23 31.9 14 19.4 34 47.2 14 19.4 10 13.9 64 88.9 6 8.) 1 1.4 1 1:.'4 20 27.8 21 37,5- 23-31.9 2 2.8 34 47.9 27 "38.0 8 11.3 2 2.8 70 97.2 1 1.4 1 1.4 

38 52.1 15 20.6 10 13.7 10 13.7 2 2. 7 13 17.8 35 48.0 2) 31.5 65 89.0 6 8.2 2 2.7 46 63.0 13 17.8 8 11.0 6 8.2 13 18.1 32 44.4 11 23.6 10 13.9 69 94.5 ) 4.1 1 1.4 

5 6.9 9 12.5 43 59.1 15 20.8 22 30.6 32 44.4 16 22.2 2 2.8 63 88,7 6 8.5 1 1.4 1 1.4 23 31.5 17 23.3 31 42.5 2 2. 7 48 66.7 20 27.8 2 2.8 2 2.8 69 94.5 3 4.1 1 1.4 

Cl Determine vo-ag te11cher certification require::~eots 

C2 Develop curriculWII foT ag educ. teacher training prograo 

C) Evaluatl! curriculuo of ag educ, teaching training prograc 

C4 Evaluate total ag educ. pro&ram 

c5 Select training ceoters for ag educ:. student teachers 

C6 Establish st·andllrds for student tell.<;her tr11inlng CI!O[e:rli 

c7 Supervise student teachers at training center 

C8 Provide job placement information for ag educ. gr~'uares 

NOTE: Total numbers within items or within categories may vary due to non-response by individuala on some items. 

None 

0 

0 

0 

0 

1-' 
0 
0 
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01 

D2 

03 

04 

D5 

06 

07 

TABLE XXVI 

TEACHER PERCEPTIONS BY FREQUENCY AND PERCENT AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS 

IN PROFESSIONAL IMPROVEMENT 

Tea!<ll!::r Perce['tion of Present lnvolve~::ent by ResEonse Grou12 Teacher Pl'rceEtion of Desired Involvc:ne!lt bi Rl'SJ2:0nse GJ:'oup 

Su!lervisors Teacher Educatgrs SuEervisors Teacher Educator• 

Moder- Hader- Moder- Hader- Moder- Moder-
High Slight None High ato SlighC None High ate Slight None High Slight None Hi&h Slight Nooo High Slight 

N % N ' N % ' % N ' • % N % N % N % % N % N % % % 

14 20.6 25 36.8 21 30.9 8 11.8 17 25.0 30 44.1 18 27.5 3 4.4 25 36.8 20 29.4 18 27.5 5 7-4. 38 56.7 23 34.3 ' 0.0 0 0 53 79.1 12 17.9 2 3. 0 0 0 54 80.6 11 16.4 2 3.0 

4 5 .• 6 8.8 21 30.9 37 54.4 14 20.6 29 42.6 21 30.9 4 5.0 17 25.0 22 32.4 15 22.1 14 20-6 15 22.1 22 32.4 20 29.4 11 16.2 42 61.8 17 25.0 9 13.2 45 66.2 13 19.1 ' u.s 

3 4. 4 10 14.7 21 30.9 34 so. 0 12 17.7 25 36.8 26 38.2 5 7.4 13 19.1 23 Ji. 8 18 26.5 14 20.6 16 23.5 27 39.7 15 22.1 10 14.7 44 64.7 1"4~20.6 9 13.2 1 1.5 43 63.2 1] 19.1 8 11.8 

14 20.6 16 23.5 2s 36. a 13 19.1 20 29.4 11 25.0 21 30.9 10 14.7 26 38.2 22 32.4 12 17.7 a 11.a 37 54.4 26 38.2 4 5.0 1 1.5 35 51.5 21 30.9 11 16.2 1 1.5 44 64.7 15 22.1 ' 8.8 

52 ·76. 5 13 19.1 2 2.9 1 1.5 14 20.9 23 34.3 25 37.3 5 7.5 11 16.4 14 20.9 32 47.8 10 14.9 62 92.5 4 6.0 1 1.5 23 34.3 16 23.9 24 35.8 4 6.0 21 31.8 15 22.7 23 34.9 

I 

20-29.4 25 36.a 19 2?.9 4 5.0 20 29.4 23 33. 8 19 27.9 6 8.8 13 19.1 23 33. a 19 27.9 13 19.1 5L 75-?. 15 22.1 2 2,9 0 .o 35 51.5 23 33.8 8 11 •. ~ 2 '·' 30 44.1 18 26.5 15 22.1 

23 33.8 24 )5. 3 17 25.0 4 5.9 1) 19.1 21 30.9 26 38.2 a 11.8 31 45.6 22 32.4 10 14.7 5 7.4 52 76.5 7 10.3 8 11.8 1 1.5 46 67.7 16 23.5 6 8.8 0 59 86.8 6 8.8 2 2.0 

01 Provide assistance to first year vo-&.g teacr.ers 

02 Evaluate first yea.I" vo-ag teachers 

03 Supenoise first year vo--ag teachers 

D4 Determine number 6. content of in-service training .-:essions 

05 Develop policies 6o procedures of State Vo-Ag Teachers' As&oc. 

06 Detl'nnine nature 6. extent of professional improvement meetings (sub~district, di!lltrict, and/or area) 

07 Recruit nev pro!llpec:tive teachers of vo-ag 

NOTE; Total mmbers within items or within r.:ar. .. gories may vary due t? non-respOll5e by individuals on some ite~. 

Non~~~: 

2 3.0 

4 5.9 

3 4.4 

7 10.6 

5 7.4 

1 1.5 

...... 
0 
I-' 
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D4 
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D7 

TABLE XXVII 

SUPERVISOR PERCEPTIONS BY FREQUENCY AND PERCENT AS TO DEGREE OF PRESENT AND DESIRED 
INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS 

IN PROFESSIONAL IMPROVEMENT 

Sul!ervisor PerceEtion of Present Involvem~nt bz Res::oonse Grouo Su2erv1sor PerceEtion of D~§ir!!;d Involveroent bz Resoonse Gr•ue 

oh• Suoervisors Teacher Educators Sueervisors Teacher Educator• 

Moder- Moder- Hoder- Moder- Moder- Moder-
High Slight None High Slight None High SU.ght: None High Slight lion• High Slight None High Slight ,. % ' N ' N ' N ' N ' N % N % N ' N % .N % N % % N % N % N % N • 
4 6.5 19 30.7 34 54.8 5 8.1 24 38.7 28 45.2 8 12.9 2 3.2 27 43.6 23 37.1 ll 17."7 1 1.6 16 25.8 30 48.4 14 22.6 2 3.2 47 75.8 13 21.0 2 3.2 0 0 51 82.3 10 16.1 1 1.6 

1 1.6 7 11.3 28 45.2 26 41.9 23 37.1 24 38.7 12 19.4 3 4. 8 22 35.5 23 37.1 10 16.1 7 11.3 8 12.9 23 37.1 " 30.7 12 19.4 43 69.4 14 22.6 4 6.5 1 1.6 47 75.8 10 16.1 4 6.5 

2 3.2 , 8.1 22 35.5 JJ 53.2 28 "+5. 2 23 )7.1 10 16.1 1 1.6 23 37.1 17 27.4 14 22.6 a· ri.9 1 u:J 18 29.0 20 32.3 17 27.4 40 64:s 19 30.7 3 4.8 D 0 41 66.1 17 27.4 2 3.2 

8 12.9 22 35.5 25 40.3 7 11, J 23 37.1 29 46.8 6 
'· 7 

4 6. 5 29 46.8 26 41.9 4 6. 5 3 4. 8 26 41.9 25 40.3 7 11.3 4 6. 5 41 66.1 18 29.0 ' 4.8 44 71.0 14 22.6 3 4.8 

50 80.7 6 9.7 5 8.1 1 1.6 9 14.5 22 35.5 28 45.2 3 4.8 5 8. 2 17 27.9 36 59.0 3 4.' 58 93.6 2 ).2 2 ).2 11 17.7 30 48.4 17 27.4 ' 6.5 9 14.5 29 46.8 2133.9 

23 37.1 24 38.7 15 24.2 0 0 30 48.4 22 35.5 9 14.5 1 1.6 5 8.1 24 38.7 zri 45,2 5 8.1 39 62.9 20 32.3 3 4.8 0 0 38 6l.3 19 30.7 4 6.5 l 1.6 25 40.3 23 37.1 13 21.0 

13 21.0 30 48.4 15 24.2 4 6.5 16 25.8 )3 53.2 11 17.7 2 3.2 36 58.1 21 33.9 5 8.1 0 0 46 74.2 9 14,5 6 9. 7 1 1.6 42 67.7 15 24.2 4 6.5 1 1.6 53 85. ~ a 12.9 1 1.6 

01 Provide assistance to first year vo-ag teachers 

02 Evaluate first year vo-ag teachera 

03 Supervise first year vo-ag te.achet:f: 

D4 D"'terlline number & content of in-!!lerv!cl! training aessions 

OS Develop policies & procedures of Stat!! Vo-Ag Teachen' A11soc. 

06 Deterlline nature & eJ[tent of professional it~provement meetings (s.ub-d!atrie.t, dilltrict, and/or area) 

D7 Recruit new prosp.,.c:tive t!!achen: of vo-ag 

NOTE: Total n!Jllbers vithin items or within categories !!lay vary due to non-response by individuals on some itew;. 

None 

0 0 

1 1.6 

2 3.2 

1 1.6 

3 4.8 

1 1.& 

f-' 
0 
N 



"= 
D1 

02 

D3 

D4 

D5 

D6 

D) 

TABLE XXVIII 

TEACHER EDUCATOR PERCEPTIONS BY FREQUENCY AND PERCENT AS TO DEGREE OF PRESENT AND 
DESIRED INVOLVEMENT OF TEACHERS, SUPERVISORS, AND TEACHER EDUCATORS 

IN PROFESSIONAL IMPROVEMENT 

Teacher Educa~O[ PerceEtion of Present Involvement bz Res2onse Grou2 Teacher Educator Perceotion of n.,sired Involvement b:J! Res2onse Grou2 

Su2ervisors Te11.cher Educators SuEervisors Teacher Educators 

Moder- Moder- Moder- Moder- Moder- Moder-
High Slight None High Slight None High Slight High Slight Non• High Slight None High "" Slight 

N % N ' N ' N % N ' N ' N % N % N ' N % N ' N '· N ' N ' N ' N % N ' N % N % N ' N ' 
4 5.5 17 23.3 38 52.1 14 19.2 18 24.7 29 39.7 21 28.8 5 6.9 44 60.3 19 26.0 8 11.0 2 2.7 30 46.1 26 35.6 16 21.9 l 1.4 50 68.5 18 24.7 3 4.1 2 2.7 70 95.9 2 2. 7 1 1.4 

6 8.2 28 38.4 39 53.4 21 28,8 20 27.4 26 35,6 6 8.2 25 34.3 28 38.4 15 20.6 5 6.9 15 20.6 19 26.0 28 38.4 11 15.1 43 58.9 23 31.5 5 6.9 2 2.7 55 75.3 14 19.2 4 5.5 

1 1.4 3 4.2 25 34.7 43 59.7 24 33.3 24 33.3 17 23.6 7 9.7 28 38.9 18 25.0 15 20.8 11 15.3 12 16.7 17 23.6 29 40.3 14 19.4 46 63.9 20 27.8 4 5.6 2 2.8 46 63.9 17 23.6 6 8.3 

) 9.6 20 27.4 29 39.7 17 23.3 28 38.4 26 35.6 12 16.4 ) 9.6 40 55.6 18 25.0 10 13.9 4 .>.6 27 37.0 32 43.8 11 15.1 3 4.1 48 65.8 21 28.8 1 1.4 3 4.1 59 80.8 11 15.1 3 4.1 

48 65.8 20 27.4 3 4.1 2 2.7 11 15.1 32 43.8 26 35.6 4 5.5 5 6.9 17 23.3 42 57.5 9 12.3 68 93.2 4 5.5 1 1.4 0 0 18 24.7 22 30.1 29 39.7 4 5.5 16 21.9 20 27.4 36 49.3 

18 24.7 26 35.6 23 31.5 6 8.2 34 46.6 26 35.6 10 13.7 3 4.1 12 16.4 20 27.4 29 39.7 12 16.4 48 66.7 19 26.4 4 5.6 1 1.4 43 59.7 20 27.8 ) 9.) 2 2.8 30 41.7 27 37.5 12 16.7 

12 16.4 29 39.7 30 41.1 2 2. 7 10 13.7 26 35.6 30 41.1 ) 9.6 51 69.9 19 26.0 2 2. 7 1 1.4 62 84.9 8 11.0 3 4.1 0 0 55 75.3 1216.4 4 5.5 2 2.7 67 91.8 5 6.9 1 1.4 

D1 Provide assistance to first year vo-ag teachers 

D2 Evaluate first year vo-ag teachers 

D3 Supervise first year vo-ag teachers 

D4 DetermiDe nUillber & content of in-service training sesaiona 

D5 Develop policies & procedures of State Vo-Ag Teachers' Assoc. 

D6 Determine nature & extent of professional improvement meetings (&ub-district, district, and/or area) 

D7 Recruit new prospective teachers of vo-ag 

NOTE: Total numbers within items or within categories may vary due to non-reaponal! by individuals on Sam!! items. 

None 

0 0 

0 0 

3 4.2 

0 0 

1 1.4 

3 4.2 

0 0 
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Dear Sir: 

May I have a moment of your time? I realize this is a busy time of 
the year for you, but we need your help! 

You are one of the six authorities from your state who have been 
selected to participate in this nationwide study. We are attempting to 
determine the degree of present and degree of desired involvement of 
(1) vo-ag teachers, (2) vo-ag supervisors, and (3) agriculture teacher 
educators in various aspects of the vocational agriculture program. 
Your opinion is essential to the vocational agriculture program in all 
states, not just Oklahoma. 

Please indicate your opinion as to present and desired involvement 
of these groups in each aspect of the program. This study is an effort 
to improve the coordination and cooperative work of vocational agricul
ture teachers, supervisors, and teacher educators. I believe this study 
will result in a more professional and efficient effort to educate our 
people in vocational agriculture. 

In order to have a valid study, each survey should be completed and 
returned in the stamped, self-addressed envelope.within the.week of 
reception if possible. Further, would you please indicate on the survey 
the group to which you belong, and the state in which you are presently 
working. 

All names and sources of information will be kept in the strictest 
confidence, and only a summary of the total information will be included 
in the results of the study. 

Again, please take the time to participate in this nationwide study. 

Robert Terry 
Professor and Head 
Agricultural Education Dept. 
Oklahoma State University 

Sincerely, 

Jimmy L. Gifford 
Asst. Director of Placement 
Division of Agriculture 
Oklahoma State University 
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INSTRUCTIONS 

On the following form, place a mark in the column under EACH group (Teachers, Supervisors, 
and Teacher Educators) which indicates how you perceive each of these groups' PRESENT INVOLVE
MENT in each procedure and practice. Also place a mark in the column under EACH group 
~chers, Supervisors, and Teacher Ed~ors) which indicates your perception of the DESIRED 
~VOLVEMENT of each of these groups in each procedure and practice. 

THERE SHOULD BE SIX MARKS FOLLOWING EACH PROCEDURE, PRACTICE, AND ACTIVITY. 

SAMPLE OF CORRECTLY MARKED FORM 

PRESENT INVOLVEMENT OF: ............ ............ ............ 
DESIRED INVOLVEMENT OF: 

Super
visors 

Teacher·:::::::::: Super
visors 

Teacher 
Teachers Educators .::::::::: Teachers 

............ 
Educators 

~ 
.., 
Ql 

~ 
:>"t:l 

.-l Ql 

"' ~ ~ ~ .s .-l 

I 
0 
I;; > .s Q) 

1;; 
... 
Ill 

'"' .0 ~ 00 Procedures, Practices, and 
Activities .... 0 

Develop guidelines for new ag 
mechanics program 

~evelop guidelines for new ag 
mechanics program 

INCORRECTLY MARKED FORM 

............ ............ ............ ,v ............ ............ 
::::-::::-

Do not mark just the group you belong to but mark one column under ~ group. 

::c::>:: 

Jl 

In the correct example, the person perceives the present involvement of vo-ag teachers 
in this practice to be slight, the supervisors to be high, and the teacher educators to be 
high. This person ~ the involvement of vo-ag teachers to be high, of supervisors to 
be moderate, and teacher educators to be high. 

;; ... 
0 1'1 > Ql 
1'1 .. 
H~ 
.!io 
... > 
i1.S .... 
.-iO 
<llZ 



l'!eas•' imli.ato: state in which 
you ar .. · W11rking f:ro your position 

PRESENT I.NVOLVEMENT OF: 

Vo-Ag Vo-Ag Super- Vo-Ag TeaCh. 
Tl."achers visors Educatora 

Vo-Ag Teacher 
Vo-Ag Superv.= 
Ag Teac. Educ. 

Procedures, Practices, and 
Activities 

A. lN-SCHOOL PROGRAMS: 
1. Develop state policies & pro
cedures manual for vo-ag 
2. Determine need fat new pro-

- grams within· existing vo-ag prog, 
J. Establish standards for new 
programs within vo-ag 
4, J.::~tablist;, m~n~m~m requirements 

b) for eauioment 
5. Establish guidelines of advi-

sor~ a ~o~~~;~~ee: 
(b) State 

6, Develop guidelines tc1r: 
(a) supervised occupational 

·n·r ora.m 
(b) cooperative progr·am (VAOT) 

7, Develop policies & procedures 
of ~:A organization: 

b) State 

~ 
~ 
~ g: 
,!:; 
0 z 

I\ 
1/ 

I) 
1\ 

I~ 
1/ 
1\ 

(c) National 
8, Develop rules & regulations -~ / 
for FFA Awards Program 1/ 

\li~ 
~ . 

'll 0 ~ " > 

~ 
c 0 ·c 
~ 

~ 
. 

~ " '~ 
:: £ ~ 0 

:; • ~ .. .C' 
.<: .g ~' -~ ,g 
"' >: 

(a) Local l\1-1-+-4-4 
~~L~~c~:"-~~n-a"'l------·--------+-ii--l--f--ll /-f--f--_1-

9. Enforce rules & regulations 1/ 
for FFA Awards Program 

W...1.9=L_____ __ - . )f-+-+--+--1 (b) State 
___ (sl_ N.?_~iQ!~ii.L ______ ... _ --··- _ 
10. Evaluate other local vo-ag 

-~~-----------------
11. Develop rules. & regulations \ 

~fairs, sh'?~.t.._~'?.r'_t·~_s.t&___f-- _ ___ f--f--+-+-·1 
12. Enforce rules & regulations 

_iQI__f_airst__ sho_~s~.Q.....s.Q1te;:;;.t.<: I. 
13. Develop guidelines for teach-
ing duty requirements: 

W Stud/Teacher rat \1--1-+-+--1 
\.l?)__Q_~ teaching _ _,!:.''' ..,a<d"------f--+-+-+-l 
(c) Supervision 

_mult:_!_:-teacher ~artf!l~&i ______ f--
15, Secure job placement for vo-a£ --- --------

14. Determine requirements for · . ) 

~~~d~~~=r~~~:d~:;~:~~-f~,-r-~lo_c_a~l-t-~--~-+--l 1-~~-4--1 
program instruction 1-f--+-+-1 

I> 

17. Develop vo ag currie ulum-:-_ ~ ---1-1--- \ 
18. Evaluate vo-ag curri c.ulum i--f--f--

8i.~;~!r~~~~":~~ for adult pro- 1/ 1\ ~rams in agriculture I\ 111-+-++-
2. Uevelop guirlelines for estab- I ' 

c. AC TE.\CUEi{ PREPARATION: I J 
l. DC>tcrmin~ vo-ag teacher 1/ I> 

c,=e.o_r!ocl i0cf_0i,.ca"-'t"'i"'o;n~ _crc<e"iq"'uiC'r'-"e"'me;en"'t"s,---,-;--t-+~--f--~ ( 1-+-+-+--1 2. Develop curriculum for Ag. Ed. 
~-teacher training program _--1--- 1--l--f--f--1 3. Evaluate curriculum of Ag. 

Ed, teaching training p!:.Q_g~am -t--- __ 1\i-+-++-1 
-· _4-...!:."_a~.uate-~tal Ag. Ed. progra 1. __ ,_I ) 

OVER 
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DESIRED INVOLVEMENT OF: 

Vo-Ag Vo-Ag Super- Vo-Ag Teach. 
Teachers visors Educators 

' 'll "' I 'll . 
I ~ 'll ~ 

.,, 
~ 'll .. 

~~ ~ ~ 'll ~ " "' 0 ~ " ! > . 
~ ti ~ ,!:; 0 " ~ 0 c , .... 

~ > 
~ ! e 0 0 c 0 > " ~ " .... ! i "e .... ~ 't!' ~ ~ . £ ... 

i " 0 0 0 :; 
~ 

> :; • u > 

~ ! .<: ,!:; .. .<: ,!:; ~ .<: ;3' .<: . "' a !I' 0 -~ "' ~ -g 0 :l! 0 ~ ,g "' "' z "' "' "' "' >: z 

., - . ' 
15·' 

,. ;~ 
I( 

I~ 
) 

IJ 

I~ I) 
\ I! 

I) 
1\ 

I) 

·!I~ 
~J~ 
. ) 

I> 

II :) 
1\ 

1\ 1/ 
IJ 

I~ I) 



Procedures, Practices, and 
Activities 

5. Select training centers for 
Ag. Ed. student teachers 
6. Establish standards for .. stU-
dent teacher training centers 
7. Supervise Student teachers 
at training center 
8. Provide job placement in for--
ma.tion for A2. Ed. R:raduates 

D. PROFESSIONAL IMPROVEMENT: 
1. Provide assistance to first 
year vo-ag teachers 
2. Evaluate first year vo-ag 

PRESENT INVOLVEMENT OF: 

Vo-Ag 

Teachers 

"' ~ 
~ "' ~ il 0 ~ ~ ~ 0 
H ~ 0 

~ 
, H 
H 

H ~ , ... ,., 
~ 

~ ... 
~ .<: 
~ bO 

"' "" ;I :!l H 

"' 

... 
~ 
~ 

m 
~ 
0 
> 
~· 

H 

0 z 

-··- f-- -

I\ 
I 
I) 

Vo-Ag Super- Vo-Ag Teach. 
visors Educators 

"' lg 
~ 
> "' ~ ~ il .-<. ~ 

"' 0 > ... ~ ... ~ ~ 
,., 

~ 0 ~ ~ ~ 
0 ~ 

H ~ ~ ~ ~ 

0 , .... m 
~ ~ 

H ~ 
E: H > , > 

H ~ 
, H 

,., ... 'j 0 ... ';:! 0 , ~ ~ ~ ~ ~ :;:! .. .<: .<: 
~ "" H 

~fg ~ 
H .. "' ·~ 

0 H 0 "" :!l ;;j z ., :E "'· z ., 
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DESIRED INVOLVEMENT OF: 

Vo-Ag Vo-Ag Super-

Te3chers visors 

"' ~ > il .... 
"' ~ 

"' > ,., ~ 

"' 0 ~ ... ~ ~ > 0 " .... H ! ~ 
0 8 

~ 
, ~ 
H > 

H 2 "' 
,., 

';:! 0 , ~ ! .... ~ .<: 
.<: ~ bO .. "' .... 

0 .... 0 H 

"' "' "' z 

"' 0 > ... ~ ~ 
,., 

> 0 " ,., H > . 
0 ~ m 
E: 

, .... 
H 

~ .?i H 2 0 

~ ~ ... ~ ~ .<: 
.<: ~ ~ H 
bO "' ·~ :ll ;;j 0 ., z 

!) 

I( _te chers 
3. Supervise first year vo-ag 
teachers 
4. Determine number & content Clf 

I( 
in-service traininP.: sessions 
5. Develop policies & procedurEiil 

~~~~~~,~~~1~1~+4-1 

~1/ ~~ of State Vo-AP. Teacher's Assoc. 
6. Determine nature & extent of 
professional improvement meetings 
(sub-district, district, and/or 

I/ areal 
7. Recruit new prospective 

~~eachers_. of vo-ag I'-. 

IN THE SPACE BELOW, PLEASE GIVE ANY COMMENTS WHICH YOU CONSIDER PERTINENT TO THE PRESENT ANO DESIRED INVOLVEMENT 

OF TEACHERS, SUPERVISORS, ANT TEACHER EDUCATORS IN PROCEDURES, PRACTICES, AND ACTIVITIES OF THE VOCATIONAL 
AGRICULTURE PROGRAM: 
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October, 1975 

Dear Sir: 

The enclosed questionnaire was developed to gather op1n1ons of the 
present and desired involvement of vo-ag teachers, vo-ag supervisors, 
and vo-ag teacher educators in certain procedures, practices, and activi
ties in four areas of vo-ag programs throughout the United States. This 
instrument was mailed to six people in each state selected in accordance 
with their importance and the significant role each plays in the vo-ag 
program in his respective state. 

This follow-up letter is for those who have lost, forgotten, etc. 
the first questionnaire that was mailed in September_of.this year. I 
know you are very busy and your completed questionnaire may already be 
in the mail, but it is important.that we receive 100 percent return. 
To date, we have received approximately 70 percent return. 

If there are items which you do not understand or do not apply to 
your particular situation, please complete what you can and return this 
questionnaire, which I have included for your convenience, in the self
addressed envelope. 

Thank you for your cooperation; it is greatly appreciated. 

Sincerely, 

Jimmy 1. Gifford 

JLG/srg 
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