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MINUTES OF A REGULAR MEETING
BOARD OF REGENTS OF THE UNIVERSITY OF OKLAHOMA
JUNE 13 AND 14, 1973

A regular meeting of the Board of Regents of the University of
Oklahoma was held in the Oklahoma Memorial Union, Norman, beginning at
3:20 p.m. on June 13, 1973, in Dining Room 1.

i

The following were present: Regent Huston Huffman, President
of the Board, presiding; Regents Jack H. Santee, Walter Neustadt, Jr.,
Mack M. Braly, Thomas R. Brett, Bob G. Mitchell, M.D., and K. D. Bailey.

The following were also present: Dr. Paul F. Sharp, President
of the University; Mr. Joseph C. Ray and Dr. William E. Brown, Jr.,
Acting Provosts; Vice Presidents Burr, Dean, Nordby, Morris, and White;
and Mrs. Barbara H. James, Secretary of the Board of Regents.

Regent Huffman stated the beginning time of the meeting was
moved up because of the lengthy agenda and because of the deadline for
receipt in the State Regents' Office of the SRA-3 budget forms.

The minutes of the meeting held on Thursday, May 10, 1973, were
approved as printed and distributed prior to the meeting.

President Sharp said he had submitted to the Regents through the
mail a summary of accomplishments at the University during this past
academic year; what he referred to as 'the other side of the news". He
said he wanted to review them at this time for the record:

1. The American Council on Education for Journalism approved
reaccreditation for the advertising and news sequences of
our School of Journalism.

2. The Merrick Foundation of Ardmore pledged $750,000 for the
establishment of The Merrick Chair in Western American

History. This was the first endowed chair of significance
in the history of the University and a major milestone.

3. The changes in administrative 1eaderéhip in the University -
comprise major and important changes:

a. Dr. I. Moyer Hunsberger, Provost, Norman Campus;
b. Dr. James K. Zink, Director of University Libraries;
c. Dr. William E. Brown, Jr., Acting Provost, Health Sciences;

d. Dr. Nicolas Baloff, Dean of the College of Business
Administration;
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10.

11.

e. Dr. Jerome C. Weber, Dean of the University College;

f. We are continuing our search for senior administrators
for both campuses.

A major restructuring of the Health Sciences Center was
accomplished this past year.

The College of Dentistry admitted 24 students for its first
class last August and has accepted 24 more for the second
class starting this August. The College also secured a
$7.6 million matching Federal grant for the $11.6 million
Dental Clinical Sciences Building with construction to
start in the fall of 1973.

The College of Nursing admitted its largest junior class of
138 and developed the first graduate program with a class
of 16.

In the administrative area on the Norman Campus, the Arthur
Young study of our physical plant operations was completed
resulting in both substantial cost savings to the University
and increased salary levels for skilled service employees.

The Center for Studies in Higher Education is becoming a
viable and important adjunct of the academic life of the
University. The Saudi Arabian Special Training Program
has completed one year and will be refunded in 1973-74.

The first $10,000 Neustadt Prize for International Literature
was awarded this year through the Books Abroad program.

Construction started on the $5.9 million Lloyd Noble Center.

Almost 6,000 students completed their degree work on both
campuses during the past year.

NORMAN CAMPUS BUDGETS

Regent Neustadt, Chairman of the Budget Committee, stated that
complete Norman Campus budgets for 1973-74 will be submitted for approval of
this Board at the July meeting. Personnel appointments, however, should be
approved today in order to prepare for the July payroll. The State Regents'
budget forms (SRA-3) should also be approved today in order that they may
be submitted to the State Regents' Office to meet the deadline.

Regent Neustadt said the Budget Committee had reviewed the
preliiminary budget forms submitted and recommended that the fixed salary
personnel appointments be approved as shown ‘on those pages.
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Since the hourly wages payroll for the period which began June 9,
will actually be charged against the 1973-74 budget, Mr. Neustadt recommended
that the salary increases approved by the University Personnel Office for
classified employees be approved effective June 9, 1973. He recommended
also that the State Regents' SRA-3 forms be approved and forwarded by the

President to the State Regents' Office.

President Sharp made the following statement pertaining to the
Norman Campus budgets:

Salary increases for both the classified staff and the
faculty on the Norman campus have had the highest priorities
in budget planning for the 1973-74 fiscal year.

We have allocated an amount equal to approximately 10 per cent
of the sum which is presently being expended for classified
salaries to increases for the coming year.

The new monies will provide for a minimum wage boost for
permanent state employees approved by the past session of

the state legislature, merit increases and minimum wage raises
for students. All full-time University employees will be
brought to the minimum of the new OU Classification and
Compensation Plan for Classified Employees, and the lowest

any such employee will be paid as of July 1, will be $2.02

per hour.

Some $375,000 has been allocated for increases for hourly
workers paid from state appropriated funds, and a like amount
will be required for employees in the University's auxiliary
units. The money for the latter increases will come from
funds generated by these units.

While the total increase does approximate 10% of the annual
classified payroll, this does not mean that every classified
employee will receive a 107 hike. Employees in the middle

range jobs on the university pay scale will reeeive the larger
raises in most cases, and other factors such as differences

in. length of service and departmental employee evaluations will
be considered in computing individual raises.

Some employees will receive raises greater than the 5.57 limit
suggested for voluntary controls under Phase III of the
Economic Stabilization Act, but those who will receive larger
increases will be those exempt from that limit.

Most classified employees earn less than $3.50 per hour, which
is the cut-off point for those controls. Most of the money
is going to this group, which is exempt from the guidelines.
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Middle range employees will receive a larger share of attention
because in the past they have been the most neglected. The
development of the classification and compensation plan indicated
that employees at the lower and upper ends of the pay scale

were in better shape than those in the middle.

Those at the lower end have been given consistent attention' since
1967 by federal and state minimum wage laws. Because so much

of our resources in the past went to minimum wage requirements,
the people in the mid-range jobs suffered. We were in better
shape at the upper levels because there are so few jobs there
that it was easier to remain competitive.

We expect that Congress will pass legislation this session
which will raise the minimum wage again, possibly between
$2-$2.20 per hour. But we're also under state minimum wage
laws that have been higher than the federal requirements. 1In
the just-ended session, the state legislature set the new mini-
mum wage for full-time permanent state employees at $350 a
month or $2.02 per hour, so we've had to make this adjustment.

The adjustment has been anticipated, and the cost was not so
great as to make it difficult. In planning for the average
rate of pay for the lower job categories, enough money had
been made available so that the effects of the minimum wage
raise were minimal.

In addition to the salary changes, the fringe benefits program
for classified employees has been improved and will be improved
more after July 1.

With respect to faculty salaries and fringe benefits, approximately
$625,000 will be devoted to raises and promotions for faculty

and non-classified staff in the academic area. Initially
additional funds of slightly more than 57 above last year's

lump sum salary allocation were made available to remove

inequities and raise salaries among the faculty. Then through
other reallocations, the lump sum increase was stretched to

more than 67%.

The lump sum increase does not mean an increase of 6% for each
faculty member, however, since some of the money must be used

to solve existing inequities arising from matters of race or
sex. Approximately $42,000 of the amount allocated for pay in-
creases was earmarked for raises in base salaries to bring women
up to more appropriate levels of pay.

This was done after a lengthy, comprehensive study involving the
departments, the deans and the provost's office.
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In addition to the salary allocation increase, other actions taken
by the University will be of direct personal benefit to faculty and administra-
tive staff. Among these is an increase in TIAA retirement benefits paid
the University. TIAA for each participating faculty member will increase by
1/2%, from 3% for the current year to 4 1/2% for 1973-74. This contribution
is vested with each faculty member, and can be transferred to other institutionms.

We have also adopted the Faculty Senate's recommendation that
the University continue to pay for TIAA coverage on salaries
above $9,000 rather than above $10,800 as the original plan
required. By remaining at the lower level, the University is
actually putting more in for each individual.

Regent Neustadt moved approval of the Norman Campus budgets for

1973-74, including the Law Center and the Oklahoma Geological Survey, and
including the forms and salaries as explained above. Approved.

HEALTH SCIENCES CENTER BUDGET

Regent Neustadt stated that the SRA-3 forms for the Health
Sciences Center budget for 1973-74 were distributed and had been reviewed by
the Budget Committee. In addition to recommending approval of these forms,
Mr. Neustadt said the committee is recommending on a general basis con-
cerning salary increases for the coming year. He pointed out that the
salary situation at the Health Sciences Center is even more critical than
it is on the Norman Campus and it is very important that a resolution be
approved by the Regents so that we have a firm commitment and guidelines
as to what our intentions are about making adjustments at the Health
Sciences Center. He said the committee recommends approval of the
following guidelines in addition to the SRA-3 forms:

1. Salary increases for faculty are to be allowed up to a
maximum of 5.57% of the total faculty salaries budgeted.

2. A minimum hourly wage of $2.02 should be approved.

3. Salary increases for non-academic employees who have not
had an increase since July 1, 1972, except for probationary
increases, are allowed subject to approval of the Director
of Personnel, subject to funds being available, subject to
the maximum percentage of increase allowed by the following
classifications:

a. Administrative and professional ~ 6.5%

b. Service occupations - 8.5%

c. Office and clerical - 13.5%

d. Operations and maintenance - 167

e. All others not falling in the above classifications -
up to 10%

Regent Neustadt moved approval of the SRA-3 forms for the Health
Sciences Center budget as well as the guidelines for salary increases for
personnel as stated above. Approved.
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The meeting recessed at 3:50 p.m.

The meeting reconvened in Dining Room 5 of the Oklahoma Memorial
Union at 10:30 a.m. with all of those mentioned previously in attendance, as
well as Dr. Thomas H. Tucker, Chief Counsel, and Dr. Jeptha Dalston,
Hospital Administrator. President Sharp retired from the meeting at 11:20
a.m.

Regent Huffman recommended to the Board that an appropriate
resolution be adopted expressing appreciation to Governor Hall, the State
Regents, Senators Hamilton, Berrong, Cate, and Miller, Representatives
Willis and Miskelly for their substantial efforts to obtain funds during
this legislative session for higher education and for their understanding
of the problems of the University and the Health Sciences Center. The
members of the Board approved the preparation of such a resolution.

Regent Santee, Chairman of the Facilities Planning Committee,
reported the committee had considered only one item that does not appear
on the agenda and that pertains to the extension of lease agreements with
the Oklahoma Medical Research Foundation for space in the Rogers Building
for Health Sciences Center offices. Mr. Santee said we have been attempting
to renegotiate these leases since January and have not resolved the problem,
but we have been using this space in the intefim and we are in the position,
legally, of having held over under the o0ld leases and need to approve them
so that payment of the rental can be made before the end of this fiscal
-year. The leases cover the following space and are for the periods
indicated:

1. Alumni Association Office - 546 square feet of the east
portion of the 4th floor, Rogers Building, $250 per month,
January 1, 1973 through December 31, 1973.

2. Print Shop - 2,304 square feet, east side of the basement,
Rogers Building, $1,056 per month, January 1, 1973 through
December 31, 1973.

3. Learning Resources Center - house at 828 N. E. 15th Street,
$360 per month, March 1, 1973 through December 31, 1973.

4. Personnel Office - 3,102 square feet, west side of first
floor area, Rogers Building, $1,421.75 per month, November 10,
1972, through December 31, 1973.

5. Medical Center Illustrations Resource Center - 2,219 square
feet, southwest corner of the basement, Rogers Building,
$1,017 per month, July 1, 1973 through December 31, 1973.

Regent Santee said the Facilities Planning Committee recommended
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approval of these lease agreements as shown and he so moved. Approved.

Regent Brett, Chairman of the Student Affairs Committee,
reported the committee met yesterday evening with the Student Bar Association
President, the Dean of the College of Law, the UOSA President, and various
interested students. The Student Bar Association had requested a portion
of the student activity fee paid by law students which was not already
obligated to fixed student services such as the Goddard Health Center,
Union bonds, etc., be paid directly to the Student Bar for their projects.
Mr. Brett said it is the recommendation of the Student Affairs Committee
that this not be done and that the policy statement adopted in March
(P. 11991) pertaining to the Student Activity Fee be continued in effect.
He said this means that the Student Bar Association would utilize the same
procedure as other student groups for projects to obtain funding through
student government. Mr. Brett said the committee feels it best to continue
this policy because the student activity fee of the law students will
support campus-wide activities and total campus involvement. To do other-
wise, he said, would probably promote separateness from the main University
activities and campus. Mr. Brett commented that the Student Affairs
Committee was well aware of the services and contributions that the Student
Bar makes to student life and the uniqueness of the separate organization
of the Student Bar, the professional esprit and the cohesiveness that is
found in a professional school like the College of Law. The committee
does have confidence that the student government will fund the Student Bar
projects. Because of the many demands on the student activity budget,

- quite often groups or projects go away feeling as though their requests
for funds were not totally met and the Student Bar may have that feeling
from time to time, but Regent Brett said the committee feels that the Ways
and Means Committee of the UOSA will recognize worthwhile projects and,
within the funds and demands, will do a reasonable job of trying to fund
them.

Regent Brett moved that the procedure set up in the policy
statement adopted in March concerning student activity fee budgeting be
continued in effect and that the Student Bar Association use the same
procedure as any other group in requesting funding for projects through the
student government.

The motion passed. Regent Bailey asked that he be recorded as
voting NO.

Regent Santee reported the Health Sciences Center Committee of
the Board had considered the matter of the appointments to be made to the
University Hospital Board of Trustees as provided for in Senate Bill 325.
He said the committee recommends approval of two of the three appointees at
this time for the period July 1, 1973 through June 30, 1974:

Dr. Donald L. Brawner, Tulsa
Dr. Nicholas Baloff, Dean-Designate of the College of Business
Administration



June 13 and ‘14, 1973 12223

On motion by Regent Santee the recommendation was approved.
Regent Braly abstained from voting.

A. The Health Sciences Center
II. Academic

a. Faculty

APPOINTMENTS:

Thomas Bomberg, D.D.S., Associate Professor of Fixed Prosthodontics,
$1,916.66 per month (state), July 1, 1973.

Russell Alan Sather, M.D., reappointed Assistant Professor of Family
Practice and Community Health, Colleges of Health and Allied Health
Professions and of Medicine, $1,750 per month ($437.50 state, $1,312.50
grant), July 1, 1973.

Robert Louis Levy, M.D., Assistant Professor of Pediatrics, without
remuneration, August 1, 1973. Paid $1,833.33 per month from OMRF.

Richard James Sinclair, Ph.D., Instructor in Research Anesthesiology,
$1,000 per month (Professional Services Auxiliary), July 1, 1973.

" Robert E. Brooks, B.S., Special Instructor in Family Practice and
Community Health, College of Health and Allied Health Professions,
without remuneration, July 1, 1973.

Evelyn A. McKennon, B.S.N., Instructor in Nursing, $833.36 per month
(state), June 1, 1973.

Larry D. Spencer, M.S.W., Instructor in Psychiatry and Behavioral Sciences,
College of Medicine, without remuneration, May 1, 1973

Robert Frank Bell, M.D., reappointed Visiting Lecturer in Dermatology,
without remuneration, July 1, 1973 to July 1, 1974.

Clinton M. Coffey, M.D., reappointed Visiting Lecturer in Dermatology,
without remuneration, July 1, 1973 to July 1, 1974.

Charles K. Doran, M.D., reappointed Visiting Lecturer in Dermatology,
without remuneration, July 1, 1973 to July 1, 1974.

William R.R. Loney, M.D., reappointed Visiting Lecturer in Dermatology,
without remuneration, July 1, 1973 to July 1, 1974.

Dwane B. Minor, M.D., reappointed Visiting Lecturer in Dermatology,
without remuneration, July 1, 1973 to July 1, 1974.
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Paul Olden Shackelford, M.D., reappointed Visiting Lecturer in Dermatology,
without remuneration, July 1, 1973 to July 1, 1974.

Emanuel N. Lubin, M.D., reappointed Visiting Lecturer in Urology, without
remuneration, July 1, 1973 to July 1, 1974.

Jack 0. Alexander, M.D., reappointed Associate in Urology, without re-
muneration, July 1, 1973 to July 1, 1974.

Harold W. Calhoon, M.D., reappointed Visiting Associate in Urology, without
remuneration, July 1, 1973 to July 1, 1974.

Ralph C. Emmott, M.D., Visiting Associate in Urology, without remuneration,
July 1, 1973.

Roger V. Haglund, M.D., reappointed Visiting Associate in Urology, without
remuneration, July 1, 1973 to July 1, 1974.

John T. Hicks, M.D., reappointed Associate in Urology, without remuneration,
July 1, 1973 to July 1, 1974.

Victor L. Robards, Jr., M.D., Visiting Associate in Urology, without
remuneration, July 1, 1973.

Thomas W. Nicholson, M.D., Clinical Assistant in Medicine, without remunera-
tion, July 1, 1973.

Dennis W. Berry, M.D., Clinical Assistant in Otorhinolaryngology, without
remuneration, July 1, 1973.

David A. Cowden, M.D., Clinical Assistant in Otorhinolaryngology, without
remuneration, July 1, 1973.

Jerry B. Blankenship, M.D., reappointed Visiting Assistant in Urology,
without remuneration, July 1, 1973 to July 1, 1974,

CHANGES:

William E. Brown, Acting Provost, Health Sciences, Dean, College of Dentlstry,
expense allowance of $2,000 per year, June 1, 1973.

David Bannerjee, title changed from Research Associate in Medicine; Micro-
biology and Immunology, College of Medicine, to Research Associate in
Medicine, May 1, 1973; promoted from Research Associate to Instructor

in Research Medicine, July 1, 1973,

Ronald S. Barlow, promoted from Clinical Assistant to Clinical Instructor
in Urology, July 1, 1973.

Vincent P. Barranco, promoted from Clinical Instructor to Visiting Clinical
Assistant Professor of Dermatology, July 1, 1973.
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Donald J. Baxter, title changed from Research Associate in Medicine to
Associate in Research Medicine, July 1, 1973.

Barbara F. Braden, title changed from Instructor to Clinical Instructor
in Medicine, July 1, 1973.

Joel D. Brown, promoted from Assistant Professor to Associate Professor of
Medicine, July 1, 1973. Retains title Clinical Assistant Professor of
Family Practice and Community Health, Colleges of Medicine and Health and
Allied Health Professions.

Richmond Jay Brownson, promoted from Junior Clinical Assistant to Clinical
Instructor in Otorhinolaryngology, July 1, 1973.

John R. Christiansen, promoted from Clinical Assistant to Instructor in
Medicine, July 1, 1973.

Thomas C. Coniglione, Assistant Professor of Family Practice and Community
Health, Colleges of Medicine and Health and Allied Health Professions;
Assistant Professor of Medicine, salary changed from $1,666.67 per month
($416.67 trust, $1,250 grant), part time, to $2,083.34 per month ($416.67
state, $1,250 grant, $416.67 Professional Services Auxiliary), full time,
July 1, 1973.

Frank Harry Cooper, promoted from Clinical Assistant to Clinical Instructor
in Urology, July 1, 1973.

Raymond Louis Cornelison, reappointed with change in title from Clinical
Instructor to Visiting Lecturer in Dermatology, July 1, 1973 to July 1,
1974.

Terrill Covington, Jr., promoted from Clinical Assistant to Clinical
Instructor in Medicine, July 1, 1973.

Vernon D. Cushing, promoted from Associate Clinical Professor to Clinical
Professor of Medicine, July 1, 1973.

Sara R. DePersio, promoted from Instructor to Clinical Assistant Pro-
fessor of Gynecology-Obstetrics, July 1, 1973.

Glenn P. Dosser, title changed from Clinical Instructor to Visiting
Lecturer in Dermatology, July 1, 1973.

Clara E. Edge, promoted to Assistant Director, Nutrition and Dietetics,
salary changed from $941 per month ($167 grant, $773 state) to $991 per
month ($167 grant, $824 state), April 1, 1973, Retains titles Assistant
Professor of Nutrition and Dietetics, Adjunct Instructor in Family
Practice and Community Health, Colleges of Medicine and Health and Allied
Health Professions.
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Leonard P. Eliel, title changed from Vice President, Health Sciences and
Professor of Medicine, to Professor of Medicine, Head, Endocrinology
Section, salary changed from $3,166.66 per month (state) to $2,333.33 per
month (state), July 1, 1973.

Robert S. Ellis, promoted from Associate Clinical Professor to Clinical
Professor of Medicine, July 1, 1973.

Roy Fielding, promoted from Clinical Assistant to Clinical Instructor in
Medidine, July 1, 1973.

Guy W. Fuller, Associate Clinical Professor of Gynecology-Obstetrics,
salary changed from $275 per month (state) to without remunerationm,
July 1, 1973.

Alice F. Gambill, titles changed from Assistant Professor of Anesthesiology
and of Respiratory Therapy to Clinical Assistant Professor of Anesthesiology
and of Respiratory Therapy, salary changed from $367.33 per month ($34
trust, $333.33 state) to without remuneration, July 1, 1973.

Lazaro Gonazles, Special Instructor in Family Practice and Community
Health, College of Health and Allied Health Professions; given additional
title of Assistant in Medicine, July 1, 1973.

Ned Trevor Harney, promoted from Clinical Assistant to Clinical Instructor
in Medicine, July 1, 1973.

Donald D. Holmes, promoted from Assistant Professor to Associate Professor
of Pathology, July 1, 1973. Retains title Assistant Professor of Research
Medicine.

Walter L. Honska, promoted from Assistant Clinical Professor to Clinical
Associate Professor of Medicine, July 1, 1973.

George Robert Jay, promoted from Clinical Assistant to Clinical Instructor
in Orthopedic Surgery and Fractures, July 1, 1973.

Christian E. Kaufman, promoted from Instructor to Assistant Professor
of Medicine, July 1, 1973.

James E. Konopa, Special Instructor in Family Practice and Community Health,
College of Health and Allied Health Professions; given additional title
of Assistant in Medicine, July 1, 1973.

Thomas G. Kotheimer, Special Instructor, Physician's Associate Program,
in Family Practice and Community Health, College of Health and Allied
Health Professions; given additional title of Assistant in Medicine,
July 1, 1973.

David Louis Kyger, promoted from Clinical Assistant to Clinical Instructor
in Medicine, July 1, 1973.
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James L. Males, title changed from Instructor to Clinical Instructor in
Medicine, July 1, 1973.

Dennis R. Mask, promoted from Clinical Assistant to Instructor in Medicine,
July 1, 1973.

Billy J. Matter, title changed from Associate Professor to Clinical Associate
Professor of Medicine, July 1, 1973.

N. Lingen Meiring, promoted from Clinical Assistant to Clinical Instructor
in Otorhinolaryngology, July 1, 1973.

Nelson Earl Myers, Special Instructor in Family Practice and Community
Health, College of Health and Allied Health Professions; given additional
title of Assistant in Medicine, July 1, 1973.

R. Wayne Neal, promoted from Assistant Clinical Professor to Clinical
Associate Professor of Medicine, July 1, 1973.

Ned B. Nichols, promoted from Assistant Professor to Associate Professor
of Medicine, July 1, 1973. Retains title Director of Medical Services for
Outpatient Clinics in University Hospital and Emergency Department.

Ira T. Parker, title changed from Assistant Professor of Medicine and
Neurology to Clinical Associate Professor of Neurology and Clinical Assistant
Professor of Medicine, July 1, 1973.

Herman Craig Pitts, promoted from Clinical Assistant to Clinical Instructor
in Otorhinolaryngology, July 1, 1973.

Kent Hardin Potts, promoted from Clinical Assistant to Clinical Instructor
in Medicine, July 1, 1973.

Jerry D. Renfroe, promoted from Junior Clinical Assistant to Clinical
Instructor in Otorhinolaryngology, July 1, 1973.

Kenneth Alfred Rogers, Jr., promoted from Clinical Instructor to Clinical
Assistant Professor of Otorhinolaryngology, July 1, 1973.

Fenton M. Sanger, Clinical Assistant 1in Gynecology-Obstetrics, salary
changed from without remuneration to $288.88 per month (state), .20 time,
July 1, 1973. Replace part-time position formerly held by Dr. Guy Fuller.

James J. Snipes, promoted from Clinical Assistant to Clinical Instructor
in Medicine, July 1, 1973.

James E. Walraven,promoted from Clinical Assistant to Clinical Instructor
in Medicine, July 1, 1973.
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Roger E. Wehrs, promoted from Assistant Clinical Professor to Clinical
Associate Professor of Otorhinolaryngology, July 1, 1973.

Charles J. Wine, promoted from Junior Clinical Assistant to Clinical
Instructor in Otorhinolaryngology, July 1, 1973.

Robert P. Zoller, title changed from Assistant Professor to Clinical
Assistant Professor of Medicine, July 1, 1973.

Opal Mae Zschiesche, promoted from Instructor to Assistant Professor of
Medicine, July 1, 1973. Retains title Assistant Professor of Family
Practice and Community Health, Colleges of Health and Allied Health
Professions and of Medicine.

TERMINATIONS:

Donna Jean Barlow, Assistant Clinical Professor of Nursing, January 27,
1973.

Alma C. Gideon, Clinical Instructor in Psychiatry and Behavioral Sciences,
July 2, 1973.

Betty J. Gorrell, Associate Professor of Nursing, July 1, 1973.
Patsy R. Griggs, Instructor in Nursing, June 1, 1973.

-Janis L. Hart, Instructor in Nursing, June 1, 1973.

Jean E. Hastings, Assistant Professor of Nursing, August 1, 1973.
John C. Krizer, Instructor in Periodontics, June 1, 1973.

David Lynn Larson, Assistant Clinical Professor of Psychiatry and Behavorial
Sciences, July 1, 1973.

Ann H. McCorry, Assistant Dean for Program Development and Associate
Professor of Nursing Administration, July 1, 1973.

Genichiro Oshima, Associate in Research Pharmacology, June 1, 1973.

Vivian I. Reno, Assistant Professor of Psychiatry and Behavioral Sciences,
July 1, 1973.

Albert N. Salamy, Research Associate in Psychiatry and Behavioral Sciences,
June 2, 1973.

William W. Schicht, Research Associate in Psychiatry and Behavioral
Sciences, June 2, 1973.

Rosemary W. Williams, Assistant Professor of Nursing, July 1, 1973.
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Approved on motion by Regent Santee.

b. Preceptors and Associate Preceptors

The names of those recommended for appointment as Preceptors
and Associate Preceptors for the College of Medicine for the next academic
year are shown below. The preceptroship program begins for the fourth
year class in June of each year.

President Sharp recommended appointment of Preceptors and Associate
Preceptors as follows, effective June 1, 1973 to June 1, 1974:

Altus
Preceptor: Malcolm Mollison, M.D.

Associate Preceptor: James Holman, M.D.
E. J. Allgood, M.D.
Willard Holt, M.D.
J. P. Irby, M.D.
Cooper Ray, M.D.
George Aldridge, M.D.
C. L. Tefertiller, M.D.
John Walker, M.D.
Lowell Templer, M.D.
Martin Hullender, M.D.

Beaver
Preceptor: E. L. Calhoon, M.D
Associate Preceptor: Bill Harvey, M.D.
Claremore
Preceptor: Orville Holt, M.D.
Associate Preceptor: Larry J. Hrdlicka, M.D.
Larry Young, M.D.
Monroe Jennings, M.D.
William J. Durick, M.D.
M. E. Gordon, M.D.
Duncan

Preceptor: E. C. Lindley, M.D.

Associate Preceptor: E. H. Lindley, M.D.
D. C. Ryan, M.D.
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Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

Robert Taylor, M.D.
E1l Reno
Francis W. Hollingsworth, M.D.

James P. Jobe, M.D.
Kenneth L. Peacher, M.D.

Frederick

Joe C. Horton, M.D.
Jack D. Honaker, M.D.
Roger Johnson, M.D.
Buddy LaCrone, M.D.

Guthrie
Robert Ringrose, M.D.
James Petty, M.D.
Thomas Avery, M.D.
John Lehew, M.D.
R. F. Ringrose, M.D.

Guymon
E. L. Buford, M.D.
J. C. Hallford, M.D.
L. L. Lowrey, M.D.
W. Oxley, M.D.

Hobart
J. William Finch, M.D.
Malcolm Bridwell, M.D.
M. Wilson Mahone, M.D.
Ralph S. Phelan, M.D.

Holdenville

Royce McDougal, M.D.
D. H. Cramblett, M.D.
James Lucas, M.D.

Tom Moffett, M.D.
T. A. Trow, M.D.
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Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

McAlester

C. K. Holland, M.D.

D. W. Bridges, M.D.
Lloyd T. Anderson, M.D.
Hartzel Schaff, M.D.
Leroy M. Milton, M.D.

Miami
Glen Cosby, M.D.

Rex M. Graham, M.D.
Harry Ford, M.D.

J. E. Highland, M.D.
H. W. Wendelken, M.D.
Phillip Head, M.D.

Okeene
Claude Williams, M.D.

B. D. Dotter, M.D.
Duane Lagan, M.D.

Pauls Valley
John M. Moore, M.D.

J. A. Graham, M.D.
James H. Lindsey, M.D.
Ray H. Lindsey, M.D.
Don W. Meinders, M.D.
Hugh H. Monroe, M.D.
Ray E. Spence, M.D.
John Ellis, M.D.

M. E. Robberson, Jr., M.D.

John Lewis, M.D.
Pawhuska
R. Fred Harper, M.D.
Rex W. Daugherty, M.D.
Michael Jordan, M.D.
Wesley T. Manning, M.D.
James R. Priest, M.D.
Poteau
R. L. Winters, M.D.
Robert L. Hampton, M.D.

Perry T. Taaca, M.D.
R. C. Kiess, M.D.
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Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

Purcell
W. C. McCurdy, M.D.

W. G. Long, M.D.
John G. Rollins, M.D.
W. Tex Stone, M.D.

Sapulpa
0. H. Patterson, M.D.

M. S. Bartlett, M.D.
Charles Gebetsberger, M.D.
Phillip Joseph, M.D.

Louis A. Martin, M.D.

R. G. White, M.D.

G. C. Zumwalt, M.D.
Phillip Washburn, M.D.
Roger Kinney, M.D.

-Sayre
K. E. Whinery, M.D.

Phil J. Devaney, M.D.
William Featherston, M.D.
William Leebron, M.D.

T. J. McGrath, M.D.

H. K. Speed, M.D.

Leaford Thornbrough, M.D.

Shattuck
Walter H. Dersch, Jr., M.D.
Richard H. Burgtorf, M.D.
J. T. Dancer, M.D.
H. B. Keith, M.D.
L. A. Myers, M.D.
M. H. Newman, M. D.
J. J. Smith, M.D.

Stilwell
Burdge F. Green, M.D.

William Z. Cook, M.D.
Robert Currie, M.D.
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Preceptor:

Associate Preceptor:

Preceptor:

Preceptor:

Associate Preceptor:

Preceptor:

Associate Preceptor:

Preceptor:

Preceptor:

Associate Preceptor:

Watonga
Richard A. Conley, M.D.

Virginia Curtin, M.D.
C. 0. Bohlman, M.D.

Wetumka
Loyd G. Williams, M.D.
Alva
A. B. Hinkle, M.D.

Karen Vore, M.D.

I. F. Stephenson, M.D.
John F. Simon, M.D.

T. D. Benjegerdes, M.D.

Woodward
M. K. Braly, M. D.

R. A. Whiteneck, M.D.
Leo Meece, M.D.

Buffalo
William F. Hudson, M.D.

Chickasha
James W. McDoniel, M.D.

James 0. Wood, Jr., M.D.
Joe T. Bledsoe, M.D.
William S. Harrison, M.D.
Robert E. Herndon, M.D.
Ronald Orr, M.D.

Robert S. Davis, Jr., M.D.
Seth D. Revere, M.D.

Dan L. Stehr, M.D.
Richard G. Stoll, M.D.
Charles R. Gibson, M.D.
B. C. Chatham, M.D.

K. T. Varma, M.D.

Paul Loh, M.D.
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Durant
Preceptor: Bob L. Bruton, M.D.

Associate Preceptor: Leroy L. Engles, M.D.
Robert E. Engles, M.D.
Beryl McCann, M.D.
Phyllis P. Engles, M.D.

Approved on motion by Regent Neustadt.

c. Tenure

President Sharp recommended that tenure be granted the following
members of the faculty of the Health Sciences Center, effective July 1, 1973:

F. Marian Bishop, Professor of Community Health and of Psychiatry and
Behavioral Sciences and of Human Ecology

Joanne E. Callan, Assistant Professor of Psychiatry and Behavioral Sciences

Kimiko H. Dugan, Assistant Professor of Anatomical Sciences

Bobby G. Eaton, Associate Professor of Radiological Sciences and Lecturer
in Radiologic Technology

Clara E. Edge, Assistant Professor of Nutrition and Dietetics and Adjunct
Instructor in Family Practice and Community Health

James M. Hartsuck, Assistant Professor of Surgery

.George B. Humphrey, Associate Professor of Pediatrics

Gordon K. Jimerson, Assistant Professor of Gynecology and Obstetrics
and of Cytotechnology

Virgil L. Jones, Assistant Professor of Medical Library Sciences

Ozro R. Kling, Assistant Professor of Gynecology and Obstetrics and of
Physiology and Biophysics

Mary C. Livingston, Assistant Professor of Nursing

Maude M. Masterson, Assistant Professor of Child Psychiatry in Psychiatry
and Behavioral Sciences and in Pediatrics

Erma J. Newman, Assistant Professor of Nutrition and Dietetics and
Adjunct Instructor in Family Practice and Community Health

Jesscelia Nunley, Assistant Professor of Nursing

Mitchell V. Owens, Associate Professor of Health Administration

Donald E. Parker, Assistant Professor of Biostatistics and Epidemiology

Steven L. Weiss, Assistant Professor of Psychiatry and Behvaioral Sciences

Ruth Wender, Assistant Professor of Medical Library Sciences

Thomas L. Whitsett, Associate Professor of Medicine and Assistant Professor
of Pharmacology

Jamie S. Williams, Assistant Professor of Nursing

Arthur R. Zeiner, Associate Professor of Psychiatry and Behavioral Sciences
and Assistant Professor of Physiology and Biophysics
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President Sharp recommended that the probationary period for the
following members of the faculty be extended for one year:

E. William Allen, Associate Professor of Medicine and Assistant Professor
of Radiological Sciences

Carmen Bahr (Bloedow), Associate Professor of Medicine

Richard Bottomley, Associate Professor of Medicine and of Research
Biochemistry and Molecular Biology

Sylvia Bottomley, Associate Professor of Medicine

Anthony W. Czerwinski, Associate Professor of Medicine

Donald D. Holmes, Assistant Professor of Pathology and of Research Medicine

G. M. Kollmorgen, Associate Professor of Radiological Sciences and
Lecturer in Radiologic Technology

Ronald S. Krug, Associate Professor of Psychiatry and Behavioral Sciences
and of Neurology

John A. Mohr, Assistant Professor of Medicine and of Microbiology and
Immunology

Genaro M. Palmieri, Associate Professor of Medicine

Alfonso Paredes, Professor of Psychiatry and Behavioral Sciences

Dennis A. Weigand, Assistant Professor of Dermatology

President Sharp said when tenure matters were considered by the
Board at the April meeting, eight additional members of the faculty were
included in the list of those who were eligible for academic tenure.
Since that time six of them have either resigned or will be transferred
to University Hospital. It has been determined that the other two,
.Dr. Robert C. Hansen and Dr. Joel D. Brown are not eligible for tenure
consideration.

Regent Santee, Chairman of the Tenure Committee of the Board,
stated his committee had reviewed the recommendations with respect to

tenure as shown above and concurs in the recommendations shown. Approved
on motion by Regent Santee.

II11. Finance and Management
a. Non-Academic Personnel

APPOINTMENT:
Mark E. Lemons, Associate Internal Auditor, Administrative Affairs, $1,250
per month (state), June 1, 1973. Resigned on Norman Campus as Auditor
III, Internal Auditing, June 1, 1973.
CHANGE:
William L. Seabury, promoted from Manager, Employment Services, Personnel

Services, to Assistant Director, Personnel Services, salary changed from
$807.73 per month (state) to $1,000 per month (state), May 1, 1973.
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William H. Jordan, Internal Auditor, Norman Campus and Health Sciences
Center; given additional title of Acting Director of Financial Services,
Health Sciences Center, salary increased from $18,200 to $22,500 for 12
months (temporary increase while serving as Acting Director), June 1, 1973.
All of salary will be reimbursed by the Health Sciences Center to the
Norman Campus.

Regent Santee reported the Health Sciences Center Committee had
also considered the following appointments:

Kenneth M. Boyum, Associate Administrator, University Hospital, $27,000
for 12 months, June 18, 1973.

Lucy D. Germain, Assistant Administrator for Nursing, University Hospital,
$22,000 for 12 months, June 6, 1973,

Mr. Santee said the committee recommended approval of these
appointments and he requested that they be added to the list of non-
academic personnel for action at this time.

All of the non-academic appointments and changes were approved
on motion by Regent Santee.

b. Professional Fee Billing System

. In accordance with the action of the Regents on April 12, 1973,
"That the firm, Herman Smith Associates, be retained to develop standard
billing and collection procedures...'" Herman Smith was requested to up-
date their proposal of January 8, 1973. The following proposal of April 18,
1973, was submitted for consideration:

"We are pleased to submit this proposal to serve as your consultants
for the implementation of a Professional Fee Billing System for the various
practice plans at the University of Oklahoma.

"In our approach to the implementation of the plan, we would
provide consultation, technical expertise and staff assistance to Mr.
Jordan in a team effort. We will provide the following staff assistance:

"Mr. Robert Heins ~ A former Manager of the University of
California, at San Francisco, Professional Group and Patients
Account Manager.

"Mr. William Langdon - Chief Programmer and Analyst who designed
the University of Oregon Practice Plan.

'"Mr. John Walker - Training Coordinator, Procedure Writer and
Installation Manager of the Oregon Plan.
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"I.

"II.

"Mr. John Behrens - Former Director of Computing Services, University

of Texas Medical School and Associate Director of St. Lukes~
Texas Childrens Hospital in Houston.

"Mr. William Nix - Project Manager of the Stanford and UCLA

Practice Plans.

"Other Herman Smith staff as needed.

"The scope of our work will include the following:

Standard Billing and Collection Procedures -

"a.

llb .

Medical Group Procedures - Prepare an itemized list of the

recommended procedures to be rendered by the Medical Group.

Medical Group Documentation -~ Prepare a detailed list with

samples of standardized documentation recommended for
third party billing.

Abstracting Procedures - Prepare a list of the uniform

abstracting procedures recommended for implementation.

Data Collection Procedures - Detaill the source data collection

procedures necessary to support the Professional Fee Billing
System.

R.V.S. (Relative Value Studies) - Establish a relative value

scale or some other uniform method of pricing for use by
the Medical Group. This evaluation will determine the
feasibility of such an approach but will not result in
completion of the tables to be completed by the Medical
Group.

Review Proposed Reports and Bills

l'a.

Hb .

Billing Formats - A proposed set of billing formats will be

reviewed with the physicians and physician groups to
establish their compatibility and need for change to best
serve the group.

Collection Notices - A proposed set of collection notices will

be reviewed with the interested parties for their consideration
and use.

Systems Reports -~ Proposed computerized reports will be

reviewed for format and content to determine their applicability
to meet the Medical Group's requirements.
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"I1I.

"IV.

"v.

"VI.

"d. Statistical Information - The proposed statistical information
from the system will be reviewed with members of the Medical
group, the University and the third party payors to establish
the suitability and completeness of the information to meet
the requirements needs of each party.

Computer Services Review

"a. Computer Programs - Review the proposed programs that would
be implemented if in the system.

Period of Services and Termination

"a. Phase I Schedule - The services enumerated above will begin
immediately upon the acceptance of this contract. They will
terminate at the completion of Phase I, which is expected

to be approximately forty-five (45) days, subject to availability

to appropriate physician/University personnel to permit
Herman Smith Associates working with Mr. Jordon's group to
conduct all interviews and reviews germane to the Phase I
activity.

Compensation

'"fhe fee for the above services will be based on an hourly rate
that includes all Herman Smith Associates' overhead, travel
and living expenses as follows:

W. E. Nix $60.00
Robert Heins 40.00
John Walker 40.00
John Behrens 40.00
W. D. Langdon 40.00
Other staff 40.00

"The total cost is not expected to exceed $10,000, depending on
the level of involvement with the various departments and the amount
of work that Mr. Jordon's group can perform.

"a. Billings will be made when the total amounts to $4,000 or less.

Reporting

"In performing the consulting services for Phase I, the consultant
will provide a verbal report of the Project status at the 15th

and 30th working day, providing a preliminary draft of the complete
report on the 45th working day, to be followed by a final report

5 working days after receipt of the University personnel's comment
on the preliminary draft.
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"WII. Phase II

"After Phase I has been completed and reviewed by officials of the
University and State, Herman Smith Associates will submit a proposal
outlining the services to be performed and the cost of implementing
Phase II. Phase II will consist of the following items and should
begin during the middle of Phase I. The following will be provided
in Phase II:

1. System description
2. System Flow chart
3. System specification
4. Program description
5. Record layouts
6. Report layouts
7. Program run controls
8. In-put card layouts
9. Console messages
10. File allocation
11. Report error messages
12. Glossary of terms
13. All source programs

"The cost of Phase II for the above, including tested programs,
will be $20,000, plus the per diem rates to implement these
programs. The per diem is not expected to exceed $5,000,
depending on assistance available from the Computing Center and
computer availability.

"This proposal is firm for a period of fifteen (15) days from April 20, 1973.

Sincerely,

s/s W. E. Nix

William E. Nix
Principal"

The Health Sciences Center Committee reviewed the proposal at their May 31
meeting and recommended its implementation.

Phase I of the project would be to develop standard billing and
collection procedures, review proposed reports and bills, and review
computer services. The cost is not expected to exceed $10,000. Phase II
for implementation of the system would commence after review of Phase I
by the University. It would cost $20,000 plus per diem rates for the
personnel involved. The total project is expected to cost $35,000-$40,000.

President Sharp recommended that the Herman Smith Associates
proposal be accepted. Funds for the project will come from a College
of Medicine AMAERF unrestricted grant and other unrestricted grant funds
available to the Dean of the College of Medicine.
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Approved on motion by Regent Neustadt.

¢c. Professional Service Auxiliary

President Sharp said the faculty of the College of Medicine pro-
posed an amendment to the Policy for Operation and Governance of the
Professional Service Auxiliary of the College of Medicine (p. 12014).

The amendment relates to Section IV, Operational Procedures, Paragraph 5,
Disposition of Gross Generated Income, sub-paragraph j, which now reads
as follows: -

j) When the purposes enumerated in f) have been achieved,
any balance remaining may be disposed of by the University
Administration for the benefit of the Health Sciences
Center without regard to the provisions of this policy, but
subject to the policies and procedures of the Regents
governing all University funds.

The proposed amendment was presented to the Regents' Health Sciences
Center Committee on May 31 and the following change was approved by the
Committee (the underlined words represent the addition):

j) When the purposes enumerated in f) have been achieved,
any balance remaining at the end of a fiscal year after
auditing and review of encumbrances and appropriate reserves
may be disposed of by the University Administration for
the benefit of the Health Sciences Center and giving
appropriate priority to the needs of the College of Medicine
without regard to the provisions of this policy, but subject
to the policies and procedures of the Regents governing all
University funds.

President Sharp recommended approval of this amendment,

Approved on motion by Regent Braly.

V. Operations and Physical Plant
a. Change Order - Everett Tower

Change Order No. 9 to the Mark R. Everett Tower is the result of
combining 22 change order proposals which were reviewed and approved at
the time the additional work was authorized (over a period of almost two
years). Regents' approval at this time of this change order is required
and must be obtained prior to the time it is submitted to the Department
of Health, Education, and Welfare along with a request for final payment
of Federal funds for this building.
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The elements of this change order are as follows:

Kitchen Equipment Changes -$4,272.10
Reinforcing Steel Revisions + 4,361.00
Concrete Revisions + 2,951.00
Revisions to Rooms B74, B85 + 642.59
Install Floor Drain, Room 143 + 1,066.00
Partition at Washer/Sterilizers,

Room B86 + 1,362.75
Mechanical and Plumbing + 4,544 .80
Miscellaneous Electrical + 3,853.49
Revisions of Temperature Control No Change
Relocation of Storm Drains + 1,994.10
Revisions to Mechanical Systems + 432,40
Miscellaneous Architectural Changes - 736.80
Electrical Revisions + 2,986.90
Revision to Pneumatic Trash System + 2,368.00
Plumbing Revisions + 1,122.73
Miscellaneous Electrical Changes - 1,006.18
Revision of Door, Labor/Delivery + 702.64
Steam Pipe Anchor + 129.95
Electrical Revisions +  414.92

Miscellaneous Architectural and

Mechanical Revisions + 3,378.53
Miscellaneous Electrical Révisions + 963.78
Cable Limiters + 3,904.20

President Sharp recommended approval of Change Order No. 9 to
the Mark R. Everett Tower which will add $31,164.70 to the construction
cost of this project and a revised contract completion date of June 8, 1973.

Approved on motion by Regent Santee.

b. Report on Major Capital Improvements Program

As shown on the following two pages a report on the major capital
improvements program on the Health Sciences Center Campus, including projects
under construction and projects in various stages of planning, was presented
to the Regents. No action was required.

c. Transfer of University Hospital
WHEREAS, the Board of Regents of the University of Oklahoma is

currently the owner of a hospital located in Oklahoma City referred to
as University Hospital;



MAJOR CAPITAL IMPROVEMENTS PROGRAM

OFFICE 'OF FACILITIES PLANNING
THE UNIVERSITY OF OKLAHOMA

PROJECTS UNDER CONSTRUCTION

PROGRESS REPORT, JUNE, 1973

Original Original
Cmp Contract Adjusted Current Sources
Priority Award Completion Contract Status of
Project No.  Architect Contractor Date Date Amount (% complete) Funds
OKLAHOMA CITY CAMPUS
Steam & Chilled Water Carnchan & Thompson Kay Engr. Co. 11/09/70 03/27/72 4,016,400 9% Revenue Bonds-QUDA
Plant (Central Power Engr., Tumbull & Mills 4,343,285
Plant) Inc., Architects
Remodeling & Renovation 4 Noftsger, Lawrence, Novak Constr. Co. 03/09/72 09/28/72 364,957 © 99% Bond Funds
of Medical College Building Lawrence, Flesher
College of Dentistry, 8 Frankfurt, Short, Harmon Constr, Co. 09/14/72 08/14/73 1,429,786 45% Bond Funds
Addition to Basic Science Emery, McKinley
Education Building
Interim Facilities Building 23A Jones, Hester, Bates, Construction Manager varies 11/01/72 674,566 99% Bond Funds
(for the Colleges of Riek, Inc. Walter Nashert & Sons
Dentistry and Nursing)
Parking Lot A Shaw Associates Lippert Bros., Inc. 10/12/72 12/11/72 115,000 15% -—
124,349

Steam & Chilled Water Plant Carnahan & Thompson Kay Engr. Co. 03/08/73 09/08/73 350,747 10% OUDA
Phase I, (Part 1)

15 QUHSC Staff J. Edwin Thomas, Inc. 02/08/73 07/28/73 16,400 25% Bond Funds

TIS Studio Renovation

(partial)



MAJOR CAPITAL IMPROVEMENTS PROGRAM

OFFICE OF FACILITIES PLANNING
THE UNIVERSITY OF OKLAHOMA

PROGRESS REPORT, JUNE, 1973

PROJECTS IN VARIOUS STAGES OF PLANNING

Phase |l Part 2)

CMP Contract Estimated
Project Priority No. Architect or Letter Cost Status
OKLAHOMA CITY CAMPUS
Student Housing--Self - Murray, Jones, C 10/20/71 5,647,070 This project is being reactivated. Design development phase plans for 300
Liquidating Bonds Murray townhouses and garden apartments are being reviewed prior to final plans.
College of Health 5 Murray, Jones, C 07/23/70 10,000,000 Inactive. The construction grant application submitted to HEW in June,
(School of Health) Murray 1972 was disapproved.
Health Sciences Library é Sorey, Hill, L 07/23/70 4,614,729 Inactive. The sources of funding for this project are uncertain. Schematic
(and Leaming Resources Center) Binnicker plans have been completed.
Basic Science Faculty and 7 Wright & Selby C 10/12/72 12,228,142 Final plans are being reviewed. Approval by DHEW is expected within 30
Graduate Student Offices and days. It is anticipayed that this project will be under construction prior
Laboratories Building (Biomedical to September, 1973.
Science Building)
College of Nursing Building 9 Murray, Jones, -— 5,505,476 The cons truction grant application submitted to the U.S. Public Health
‘ Murray Service on June 15, 1972 has been approved, but the project has not been
funded.
Dental Clinics (Dental Clinical 10 McCune & McCune  C 10/12/72 11,562,325 Final plans are to be completed in July. It is anticipated that this project
Sciences Building) will be under construction prior to September, 1973.
Ambulatory Medical Clinics 1TA Frankfurt, Short, —-— 2,400,000 Schematic design plans for this project have been completed. A small
(Community Health Project/ Emery, McKinley Hill-Burton grant has been received. The scope and nature of this project
University Clinics) is undergoing review.
Renovation of Operating Rooms -— Hudgins, Thompson, -— 350,000 Work on this project has been suspended.
CMH Ball
Renovation of Selected Areas 12A Phelps, Spitz, Ammerman,--- 300,000 Work on this project has been suspended.
CMH Thomas
Renovation of Selected Areas 128 Turnbul!l & Mills -— 300,000 Work on this project has been suspended.
University Hospital
Steom and Chilled Water Plant -— Carnahan & Thompson OUDA 2,866,258 Part | of this project is under construction. Plans for the second part have

been completed and approved. Bids have been received and approved.
Roands ara to he <ald ta fiind thic nraiact .
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WHEREAS, the First Session of the Thirty-fourth Legislature in
Senate Bill No. 325 provided for the creation of the new Board of Trustees
whose purpose was to operate and govern the University Hospital and re-
quested that the Board of Regents transfer said Hospital to the new Board
of Trustees; and

WHEREAS, the Board of Regents desires to effect such transfer
in as expeditious and orderly a manner as possible, and

NOW THEREFORE, BE IT RESOLVED BY THE BOARD OF REGENTS OF THE
UNIVERSITY OF OKLAHOMA:

That the Board of Regents transfer to the Board of Trustees those
facilities commonly referred to as University Hospital, more specifically
described as A, B, C, D, E, and EE Wings and the Everett Tower and the
real property on which the facilities are located; and

That Legal Counsel be instructed to develop the appropriate
legal description of said property and prepare the proper legal documents
for the conveyance of the property to the Board of Trustees, effective
July 1, 1973, said conveyances to be consistent with this resolution and
prior relevant resolutions of this board; and

That Legal Counsel be further instructed to prepare a policy
governing parking owned by the Regents taking into full consideration the
needs of the Hospital as well as those of the various departments of the
. University.

Regent Santee said this resolution has been considered by the
Health Sciences Center Committee and by the Facilities Planning Committee
and both recommend approval.

Approved on motion by Regent Santee. Regent Braly abstained.

d. Transfer of Children's Memorial Hospital (See Exhibit A -~ SB 316 and
warranty deed)
WHEREAS, the Board of Regents of the University of Oklahoma is
currently the owner of a hospital located in Oklahoma City referred to as
Children's Memorial Hospital, and other adjacent real estate; and

Whereas, the First Session of the Thirty-fourth Legislature in
Senate Bill No. 316 provided for the transfer of Children's Memorial
Hospital to the Department of Welfare and requested that the Board of
Regents transfer sufficient lands to said board for the construction of a
new hospital; and

WHEREAS, the Board of Regents desires to effect such transfer
in as expeditious and orderly a manner as possible; and
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NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF REGENTS OF
THE UNIVERSITY OF OKLAHOMA:

That the Board of Regents transfer to the Department of Public
Welfare those facilities commonly referred to as Children's Memorial Hospital
and the grounds immediately adjoining and sufficient property for the
construction of a new hospital; the property to be conveyed is bounded
on the east by Stonewall, on the north by Thirteenth Street, and on the
west by the curb line of the driveway to the Everett Tower, and on the south
by a line which runs parallel to Thirteenth Street at the base of the
terrace of the Basic Sciences Building and which proceeds east beyond the
Basic Sciences Building on a line somewhat to the south of the center of
Euclid Street, which has been vacated; and

That legal counsel be instructed to develop the appropriate legal
descriptions of said property and prepare the proper legal documents for
the conveyance of the property to the Department of Welfare, effective
July 1, 1973; the conveyance to be in fee for as long as the Department of
Welfare maintains thereon a Children's Hospital and further provides that
when it ceases to do so the title shall automatically revert to the
Board of Regents.

Regent Santee said this resolution alsc has been considered by
the Health Sciences Center Committee and by the Facilities Planning
Committee and both recommend approval. -

Approved on motion by Regent Santee.

e. Management of Illegally Parked Vehicles

President Sharp said the control of parking and in particular,
coping with illegally parked vehicles is a difficult problem on the Health
Sciences Center Campus.

The Veterans Administration Hospital has for some time followed
an approach that has worked quite well for them; i.e., a contract with
a local concern to tow away and store vehicles when requested to do so
by authorized Veterans Administration personnel.

We do not have towing or storage facilities and feel that this
approach would be good for the Health Sciences Center.

Bids were requested of the firm holding the Veterans Administration
Hospital's contract and six other firms located in reasonable proximity
of the Health Sciences Center. Only two bids were received and the firm
with the Veterans Administration Hospital's contract was the higher of
the two bids.

The low bidder has not produced an acceptable certificate of
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insurance but insists that they can and will do so.

The bids received were as follows:

Towing Rates:

7:00 a.m. to 6:00 p.m.

Towing Rates:

6:00 p.m. to 7:00 a.m.

Storage Rates
Locked Steering Wheel

Locked Transmission:

Reconnect Transmission:

(8,000
(8,000

(8,000
(8,000

(8,000
(8,000

(8,000
(8,000

1bs
1bs

1bs
1bs

1bs
1bs

1bs
1bs

or
or

or
or

or
or

or
or

less)
more)

less)
more)

less)
more)

less)
more)

12244

Lenox Park Plaza Northeast

Wrecking Co.

Wrecker Co.

$ 8.00
15.00

10.00
17.00
1.50

10.00

(
($10.50

(
(12.50
2.06
10.00

(
( 3.00

(
( 3.00

President Sharp recommended the acceptance of the low bid of
- Lenox Park Plaza Wrecking Company if their certificate of insurance has

been received and approved.

If it has not, President Sharp recommended

accepting the bid of Northeast Wrecker Company as the only bidder meeting

specifications.

Approved on motion by Regent Neustadt.

f. Proposal, Contract and Grant Report

President Sharp presented a summary of proposals for contracts or

grants for the months of April and May.

of May are also reported:

Contracts executed during the month

NEW PROPOSALS FOR SPONSORED PROGRAMS (APRIL)
COLLEGE OF ALLIED HEALTH PROFESSIONS

Principal Investigator:
Department:

Project Title:
Submitted To:

Agency Number:

HSC Account:

Thelma Pederson
Physical Therapy

Traineeships in Mental Retardation
DHEW - Social and Rehabilitation Service

44-P-30051/6-08
C1208006

$ 5,100.00
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Principal Investigator:
Department:

Project Title:
Submitted To:

Principal Investigator:
Department:
Project Title:

Submitted To:

Principal Investigator:
Department:
Project Title:

Submitted To:
Principal Investigator:

Department :
,Project Title:

Submitted To:
Agency Number:
HSC Account:

Principal Investigator:
Department:

Project Title:
Submitted To:

Agency Number:

HSC Account:

Principal Investigator:

Department:
Title of Project:

Submitted To:

12245

COLLEGE OF DENTISTRY

Donald D. Welk, D.D.S.
Restorative Dentistry
Proposal for Improving Study Guide
DHEW - Bureau of Health Manpower
Education
RFP NO1 DH 34107 $ 4,356.58

COLLEGE OF MEDICINE

Richard D. Bell, Ph.D.

Physiology

The role of renal lymph and

lymphatic vessels

DHEW - Public Health Service $ 4,617.00

Thomas Bruce, M.D.

Medicine

Pathology of canine heart after

coronary vein ligature

Oklahoma Heart Association $10,000.00

Mervin L. Clark, M.D. and

Pushkar N. Kaul, Ph.D.

Medicine

An approach to rational drug

therapy in schizophrenia

National Institutes of Health

2 ROl MH 21408

C1145003 $67,240.00

M. J. Keyl, Ph,D.

Physiology

Renal lymph constituents and renal function
National Institutes of Health

2 RO1 HL 09879

C1141509 $15,800.00

Jary S. Mayes, Ph.D.

Pediatrics

Metabolic studies on skin fibroblasts

in tissue culture from patients

with galactosemia and attempts at

genetic engineering in these

galactose negative cells

The National Foundation - March of Dimes $16,994.00
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Principal Investigator:
Department:

Project Title:
Submitted To:

Agency Number:
HSC Account:

Principal Investigator:
Department:

Project Title:
Submitted To:

Principal Investigator:
Department:

Project Title:
Submitted To:

Principal Investigator:
Department:

Project Title:

Submitted To:

Willard B. Moran, M.D.

Otorhinolaryngology

Training in Communication Disorders

DHEW ~ Maternal and Child Health
Service

Project #235

€1270009

Jiro Nakano, M.D., Ph.D.

Pharmacology

Pathophysiological roles of
prostaglandins in septic shock

The John A. Hartford Foundation, Inc.

William A. Shafer, M.D.
Medicine

Evaluation of curriculum of the
College of Medicine

The Merck Company

Paul D. Stein, M.D.

Medicine

Preparation and physiological function
of frozen-~thawed red cells

National Heart and Lung Institute -
RFP 73-24

TOTAL

TOTAL ALL COLLEGES

NEW PROPOSALS FOR SPONSORED PROGRAMS (MAY)

COLLEGE OF ALLIED HEALTH PROFESSIONS

Principal Investigator:
Department:
Project Title:

Submitted To:

Principal Investigator:
Department:

Project Title:
Submitted To:

Lawrence Feth, Ph.D.
Communication Disorders

Pitch discrimination of
combination tones

National Institutes of Health

COLLEGE OF DENTISTRY

Sharon Barton

Dental Hygiene

Workshop in Clinical Teaching
DHEW, Bureau of HMPE -

RFP #NO1 DH 24121

12246

$96,500.00 _

$23,620.00

$20,000.00

$94,268.00

$349,039.00

$358,495.00

$18,127.00

$ 5,783.00
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Principal Investigator:
Department:
Project Title:

Submitted To:

Principal Investigator:
Department:
Project Title:

Submitted To:

Principal Investigator:
Department:
Project Title:

Submitted To:

Principal Investigator:
Department:
Project Title:

Submitted To:
Agency Number:
HSC Account:

Principal Investigator:
Department:
Project Title:

Principal Investigator:
Department:
Project Title:

Submitted To:
Principal Investigator:
Department:

Project Title:

Submitted To:

COLLEGE OF HEALTH

R. A. Mill, Ph.D.

Environmental Health

General Multidisciplinary Accident
Study

US Dept. Transportation,

NHTSA 3-A259

COLLEGE OF MEDICINE

J. H. Anglin, M.D.

Dermatology

Development and application of
methods for N-Nitroso compounds
and their precursors in the
environment

National Cancer Institute

E. D. Frohlich, M.D.

Medicine

Hemodynamics relations to
metabolism in hypertension
National Heart and Lung Institutes

G. Bennett Humphrey, M.D.
Pediatrics

Southwest Cancer Chemotherapy
Study Group

DHEW

5 R10 CA11233

C1121206

R. E. McCallum, Ph.D.
Microbiology and Immunology
Carbohydrate loss during
experimental endotoxemia

Robert A. Patnode, Ph.D.
Microbiology and Immunology
Immunity and pathogenesis of
herpesvirus infection

NIH

Michael D. Shaw, M.D.
Medicine

Southwest Cancer Chemotherapy
Group - Adults

NIH

12247

$119,496.00

$ 96,152.00

$ 99,700.00

$ 45,750.00

$ 20,720.00

$ 12,750.00

$147,876.00
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Principal Investigator:
Department:
Project Title:

Submitted To:

Principal Investigator:
Department:
Project Title:

Submitted To:
Agency Number:
HSC Account:

Principal Investigator:
Department:
Project Title:

Submitted To:
.Agency Number:
HSC Account:

Betty White, Ph.D.

Surgery

Biochemistry of wound connective
tissue glycoproteins

National Institutes of Health

Erwin G. Erdos, Ph.D.
Pharmacology
Kallikrein-Kinin-Kininase System
in Shock - Supplement

Department of the Navy

NO 00014-69-A-0385

C3111804

TOTAL

TOTAL ALL COLLEGES

OKLAHOMA REGIONAL MEDICAL PROGRAM

Albert M. Donnell, Ph.D.
Regional Medical Program Director

Oklahoma Medical Regional Program -

Phaseout Application

DHEW, Public Health Service
5 GO3 RM 00023

C1310507

CONTRACTUAL REPORT (APRIL)

$ 145,228.00
$ 330,073.90
$ 475,301.90

Total New Contracts
Total Adjustments
Total New Business

COLLEGE OF MEDICINE

Eliel, Leonard P., M.D.
Department of Medicine
Exploratory Studies for Cancer
Research

National Institutes of Health
1P01 CA13749-01

C1121601

03/01/73 - 02/28/74

Principal Investigator:
Department:
Project Title:

Submitted To:
Agency Number:
HSC Account :
Budget Period:

12248

$ 40,700.00

$ 5,000.00

$468,648.00

$612,054 .00

$884,627.00

$ 90,234.00



June 13 and 14, 1973

Principal Investigator:
Department:
Project Title:

Submitted To:
Agency Number:
HSC Account

Budget Period:

Principal Investigator:
Department:
Project Title:

Submitted To:
Agency Number:
HSC Account :
Budget Period:

Principal Investigator:
Department:
Project Title:

Submitted To:
Agency Number:
HSC Account :
Budget Period:

Principal Investigator:
Department:
Project Title:

Submitted To:
Agency Number
HSC Account
Budget Period:

Principal Investigator:
Department:
Project Title:

Submitted To:
Agency Number:
HSC Account
Budget Period:

Keyl, M. Jack

Department of Physiology
Renal Lymph Constituents and
Renal Function

National Institutes of Health
5R01 HL09879-08

C1141508

03/01/73 - 02/28/74

Erdos, E. G.

Department of Pharmacology
Vasoactive Peptides which Stimulate
Smooth Muscles

National Institutes of Health

3RO1 HLO8764-09S1
C1132409

04/01/73 - 05/31/73 ADJUSTMENT
Hammarsten, James F., M.D,
Department of Medicine

To provide technical advice to
University of Saigon

American Medical Association
AID/vn-76 - 04
C6300104

01/01/73 - 12/31/73 ADJUSTMENT
Hyde, Richard M.

Department of Microbiology
Scholarship and Maintenance for
Miss Rookstool

R. G. Rapp Foundation

RGR Foundation - Fellowship -~ Rookstool

5210601
05/01/73 ~ 06/30/74

Felts, William J. L., Ph.D.
Department of Anatomical Sciences
Purchase of a Leitz Photometric
Microscope

R. G. Rapp Foundation
RGR-Anatomical Sciences

C5300101

04/01/73 - 6/30/73

12249

$ 14,350.00

$ 315.00

$ 157,250.00

$ 4,500.00

$ 17,674.00
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Principal Investigator:
Department:
Project Title:

Submitted To:
Agency Number:
HSC Account

Budget Period:

ADMINISTRATION UNDER DR. ELIEL

Eddy, Leonard M.

Library

Medical Library Resource Project
Support

Bureau of Health Manpower Education
5G08 1LM01171-02

C1310202

04/01/73 - 09/30/74

FINANCIAL AFFAIRS UNDER MR. GILLMAN

Principal Investigator:
Department:

Project Title:
Submitted To:

Agency Number:

HSC Account. :

Budget Period:

Principal Investigator:
Department:

Project Title:
.Submitted To:

Agency Number:
HSC Account :
Budget Period:

Principal Investigator:
Department:

Project Title:
Submitted To:

Agency Number:

HSC Account :

Budget Period:

Nunnery, A. W., M.D.
Financial Affairs

Clinical Information

National Institutes of Health
NO1-RR-2-2098
C2160502

06/15/72 - 08/31/73 ADJUSTMENT

UNIVERSITY HOSPITAL

Hubbard, J. D.

Department of Nursing Service
Health Occupations Training Program
Oklahoma State Department of
Vocational and Technical Education
OK(QM) 3001

€2202004

10/01/72 - 02/28/73 ADJUSTMENT

COLLEGE OF HEALTH

Cameron, C. M.

College of Health

Comphrensive Health Services
Office of Economic Opportunity
60025-CG-6813A/0
C2250801

07/01/71 - 05/31/75 ADJUSTMENT

CONTRACTUAL REPORT (MAY)

Total New Contracts $ 50,908.00
Total Adjustments $ (2,198.52)
Total New Business $ 48,709.48

12250

$ 18,470.00

$ 28,678.00

$ 17,284.90

$126,546.00
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Principal Investigator:
Department:
Project Title:

Submitted To:
Agency Number:
HSC Account:
Budget Period:

Principal Investigator:
Department:
Project Title:

Submitted To:
Agency Number:
HSC Account:
Budget Period:

Principal Investigator:
Department:

Project Title:
‘Submitted To:

Agency Number:

HSC Account:

Budget Period:

Principal Investigator:
Department:
Project Title:

Submitted To:
Agency Number:
HSC Account :
Budget Period:

COLLEGE OF NURSING

Smith, Gloria

College of Nursing

Professional Nurse Traineeship
Program

Long Term

Bureau of Health Manpower Education
5A11 NUOO0092-12
1219202

08/01/72 - 07/31/73 ADJUSTMENT

COLLEGE OF MEDICINE

Howard, R. Palmer

History of Medicine

History of Health in Indian and
Oklahoma Territories

Bureau of Health Manpower Education
5 RO1 LM01396-02

C1170502

05/01/73 - 04/30/74

Whitcomb, Walter H.

Department of Medicine
Erythropoietic Inhibitory Factor
National Institutes of Health
5RO1 HL09864-08

C1141008

05/01/73 - 04/30/74

Hammarsten, James F., M.D.
Department of Medicine

The Relationship of Clotting
Factors I, VIII, and XIII
National Institutes of Health
5K03 HL14227-08

C1209808

04/01/73 - 03/31/74

12251

$ (2,198.52)cCr.

$ 9,865.00

$ 9,993.00

$ 31,050,00

President Sharp recommended that he or his designees be authorized

to execute contracts on these pending proposals as negotiations are
The contract budgets may differ from the proposed amounts

completed.

depending upon these negotiationms.

Approved on motion by Regent Santee.
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B. Administration
V. General Policies
a. Administrative Reorganization

President Sharp reported that three significant changes in the
administrative organization of the University will take place July 1. The
Alumni Office will report to the President through the Vice President for
Development. The Athletic Department and Placement Services (students,
former students, and alumni) will report to the President through the
Vice President for the University Community. The changes are being
effected to provide a more appropriate administrative arrangement.

This was reported for information. No action was required.

b. Affirmative Action Plan - Norman Campus

At the December 14 meeting (p. 11851) an Affirmative Action Plan
for the Norman Campus was approved. This plan was designed to provide
a positive, reasonable, and immediate move in the direction of increasing
employment opportunities for women and ‘racial minorities. The plan set
objectives for the balance of the 1972-73 year.

At about the same time the Norman Campus Affirmative Action Plan
received Regents' approval, HEW published guidelines for higher education
to follow in meeting compliance with equal employment opportunity obli-
gations as a federal contractor. The new guidelines contain many new
technical requirements, particularly with reference to labor force
utilization analysis, leading to program evaluation and the forming of
affirmative action plans and hiring goals for an ensuing period of time.
It was found necessary to revise our Affirmative Action Plan to meet the
technical requirements. President Sharp said the Affirmative Action Plan
recommended at this time is believed to satisfy the technical requirements
by the Equal Employment Opportunity Committee. Its approval will also
update our Affirmative Action Plans for the 1973-74 year.

President Sharp recommended approval of the Affirmative Action
Plan (Norman Campus). A copy is attached as Appendix B.

Approved on motion by Regent Neustadt.

C. Academic (Norman Campus)
I. Faculty Personnel Matters

a. Norman Campus Faculty
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LEAVES OF ABSENCE:

Simon H. Wender, George Lynn Cross Research Professor of Chemistry,
sabbatical leave of absence with full pay, January 16, 1974 to June 1,
1974,

George W. Reid, Regents Professor of Civil Engineering and Environmental
Science, sabbatical leave of absence with full pay, September 1, 1973
to January 16, 1974.

John S. Ezell, David Ross Boyd Professor of History, sabbatical leave of
absence with full pay, September 1, 1973 to January 16, 1974.

Oliver E. Benson, George Lynn Cross Research Professor of Political Science,
sabbatical leave of absence with full pay, January 16, 1974 to June 1,
1974,

Ivar Ivask, Professor of Modern Languages and Director of Books Abroad,
sabbatical leave of absence with % pay, September 1, 1974 to June 1, 1975.

Samuel Greeley Chapman, Professor of Political Science, sabbatical leave
of absence with ) pay, September 1, 1973 to June 1, 1974.

Darrel G. Harden Associate Professor of Aerospace, Mechanical and Nuclear
Engineering, sabbatical leave of absence with % pay, September 1, 1973
to June 1, 1974.

William Roy Southard, Associate Professor of Marketing and Transportation,
leave of absence without pay, September 1, 1973 to June 1, 1974.

APPOINTMENTS:

Carlton Earl Melton, Jr., Ph.D., Adjunct Professor of Zoology, without
remuneration, July 1, 1973.

Robert Fred Hill, Adjunct Assistant Professor of Anthropology, without
remuneration, January 1, 1973. Paid by Health Sciences Center.

Elton Scott, Assistant Professor of Finance, $14,500 for 9 months, September 1,
1973. E&G 1973-% Budget. Also appointed for summer session at $1,611.11
per month, June and July.

David Stuart Gross, Assistant Professor of English, $11,000 for 9 months,
September 1, 1973. E&G 1973-74 Budget.

Robert Quentin Hanham, Assistant Professor'of Geography, $11,000 for 9
months, September 1, 1973. E&G 1973-74 Budget.
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James Froome Kimpel, Ph.D., Assistant Professor of Meteorology, $12,500
for 9 months, September 1, 1973. E&G 1973-74 Budget.

Jane Ellen Anderson-Zingale, Instructor in Art, $8,500 for 9 months,
September 1, 1973. E&G 1973-74 Budget.

Jo Ann Bullard, Supervising Clinician, Speech Communication, without
remuneration, September 1, 1973.

CHANGES:

John S. Ezell, title changed from Dean to Dean Emeritus, College of Arts
and Sciences, September 1, 1973. Retains title David Ross Boyd Professor
of History.

Horace B. Brown, title changed from Dean to Dean Emeritus, College of
Business Administration, September 1, 1973. Retains title Professor
of Marketing.

George Lynn Cross, Professor Emeritus of Botany and President Emeritus;
given additional title of Professor of Education, July 1, 1973.

Thomas Wesley Boyd, title changed from Assistant Professor of Philosophy
and Director of Religious Activities, Center for Student Development, to
Assistant Professor of Philosophy and of Human Relations, September 1,
1973.

Aarone Lea Corwin, University High School Librarian and Instructor of
Bibliography, salary changed to $468.75 for June, 1973, .625 time; also
appointed Visiting Special Instructor in Library Science, $260.41 per
month, .375 time, June and July, 1973. Resigned as University High
School Librarian and Instructor of Bibliography, July 1, 1973.

Thurmond Roy Carmichael, Program Director, KGOU Radio Station; given
additional title of Special Instructor in Speech Communication, without
additional remuneration, May 17, 1973.

RESIGNATIONS:

Nick Dean Mills, Jr., Assistant Professor of Modern Languages, June 1, 1973.
Jan D. Harrington, Assistant Professor of Music, June 1, 1973.

Donald Lawrence Holyoke, Special Instructor in Meteorology, June 1, 1973.

Patricia Ann Horrall, Social Sciences Cataloger and Instructor of
Bibliography, July 1, 1973.

Mary Annette Coleman Rambo, (Business-Economics) Librarian and Special
Instructor of Bibliography, July 1, 1973.
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Dana Jane Rooks, Lower Division Librarian and Instructor of Bibliography,
July 1, 1973.

Antonina Freyberg, Visiting Lecturer, Modern Languages and Munich Center
Programs, July 1, 1973.

Peter Rehder, Visiting Lecturer, Modern Languages and Munich Center
Programs, July 1, 1973. :

Georg Pismenny, Visiting Lecturer, Modern Languages and Munich Center
Programs, July 1, 1973.

Kathleen I. Morgan, Supervising Clinician, Speech Communication, May 1, 1973.
Marsha Lou Shawn, Supervising Clinician, Speech Communication, May 1, 1973.
Mary Martha Bruehl, Supervising Clinician, Speech Communication, May 1, 1973.
Approved on motion by Regent Santee.
President Sharp reported the death of Dr. John B. Bruce, Consultant
Professor of Environmental Health and Professor of Pharmacy on May 15, 1973.
b. Summer Session
SUMMER SESSION:
(All funds from 1973 Summer Session Budget except where otherwise indicated).

Accounting

Thomas J. Beirne, Jr., Special Instructor, $366.67 per month, .38 time,
June and July.

William Wallace Holder, Special Instructor, $366.67 per month, .38 time,
June and July.

Maurice Burton Oien, Special Instructor, $366.67 per month, .38 time,
June and July.

Mohammad A. Sangeladji, Special Instructor, $366.67 per month, .38 time,
June and July.

Homer A. Brown, Professor, salary changed from $1,366.67 per month, .75
time, to $1,822.22 per month, full time, June and July.

Theodore P. Herrick, Professor, salary changed from $1,391.66 per month,
.75 time, to $1,855.56 per month, full time, June and July.
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John P. Klingstedt, Associate Professor, declined to accept summer session
appointment.

Aerospace, Mechanical and Nuclear Engineering

D. B. Turkington, Professor, $772.22 per month, 1/2 time, June and July.

Richard F. Maye, Assistant Professor, $722.22 per month, 1/2 time, June
and July.

Maurice Rasmussen, Professor, salary changed from $966.67 per month, 1/2
time, to $1,933.33 per month, full time, June and July.

Walter J. Ewbank, Professor, declined to accept summer session appointment.

John Francis, Associate Professor, declined to accept summer session
appointment. :

Architecture

Floyd 0. Calvert, Associate Professor, $1,500 per month, June and July.

Stephen Newton Potter, Visiting Assistant Professor, $1,277.77 per month,
June and July.

Botany and Microbiology

" Kneeland K. Nesius, Instructor in Botany, $516.75 per month, .75 time,
June and July.

Chemistry

Alfred Stuart Burchett, Associate Professor, $1,444.44 per month, June
and July.

Donald John McGurk, Associate Professor, $1,444.44 per month, June and
July.

Gary Lee Sloan, Special Instructor, $315 per month, .25 time, June and
July.

Norman Fogel, Professor, salary changed from $1,166.67 per month, .75
time, to $1,555.56 per month, full time, June and July.

Arnulf Hagen, Associate Professor, salary changed from $358.33 per month,
.25 time, June and July, to $1,433.33, full time, for June.

Ralph Jacobson, Assistant Professor, salary changed from $677.67 per
month, 1/2 time, to $1,016.67 per month, .75 time, June and July.
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Francis Schmitz, Professor, declined to accept summer session appointment.
Alfred Weinheimer, Professor, declined to accept summer session appointment.

Alan Marchand, Associate Professor, declined to accept summer session
appointment.

Roland Lehr, Assistant Professor, declined to accept summer session appoint-
ment.

Michael Pavelich, Assistant Professor, declined to accept summer session
appointment.

Civil Engineering and Environmental Science

Larry W. Canter, Associate Professor, $1,877.77 for July. 1973-74 E&G
Budget.

Economics

Wyatt Mankin, Assistant Professor, declined to accept summer session
appointment.

Finance

Joann Hill Braxton, Special Instructor, $675 per month, 1/2 time, June
.and July.

Al Loeffelholz, Jr., Special Instructor, $600 per month, 1/2 time, June and
July.

Robert Ford, David Ross Boyd Professor, declined to accept summer session
appointment.

Lal Chugh, Assistant Professor, declined to accept summer session appoint-
ment.

Richard Powell, Assistant Professor, declined to accept summer session
appointment.

Human Relations

Marilyn Ann Rycroft, Visiting Assistant Professor, $555.50 per month,
1/2 time, June and July.

Ramouna Ann Wood, Visiting Assistant Professor, $555.50 per month, 1/2
time, June and July,

Marc Charney, Assistant Professor, declined to accept summer session
appointment.
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Industrial Engineering

LaVerne L. Hoag, Assistant Professor, $766.66 per month, 1/2 time, June
and July.

Lester Claud Frair, Special Instructor, $450 per month, 1/2 time, June
and July.

Larry Eugene Long, Special Instructor, $450 per month, 1/2 time, June
and July.

Clark Allan Mount-Campbell, Special Instructor, $450 per month, 1/2 time,
June and July.

H. J. Kumin, Associate Professor, declined to accept summer session appoint-
ment.

M. D. Devine, Assistant Professor and Acting Director, declined to accept
summer session appointment.

International Programs (France)

Micki Rosemary Bolinger, Instructor, $500 per month, June and July.
Robert Lyndon Olson, Instructor, $500 per month, June and July.
Law

David Swank, Professor, $2,333.33 per month, June.

Alan Saltzman, Assistant Professor, declined to accept summer session
appointment.

Library Science

Linda Cowen, Visiting Special Instructor, $260.41 per month, .375 time,
June and July.

Meteorology

Rex L. Inman, Associate Professor and Director, $1,977.77 for July. E&G
1973-74 Budget.

Norman K. Wagner, Visiting Associate Professor, $1,805.55 per month,
June and July.

Charles A. Doswell, III, Special Instructor, $225 per month, 1/4 time,
June and July.

Howard Lilbern Johnson, Special Instructor, $225 per month, 1/4 time,
June and July.



June 13 and 14, 1973 12259
Marshall J. McFarland, Special Instructor, $450 per month, 1/2 time, June
and July.

Claude E. Duchon, Assistant Professor, declined to accept summer session
appointment.

Franklin P. Hall, Assistant Professor, declined to accept summer session
appointment.

Music
Celia Mae Bryant, Professor, declined to accept summer session appointment.

Oklahoma Biological Survey and Biological Station

Clark Hubbs, Visiting Professor, Biological Station and Survey, $2,166.66
per month, June and July.

John William Thieret, Visiting Associate Professor, Biological Station and
Survey, $1,500 per month, June and July.

Petroleum and Geological Engineering

Henry Brent Crichlow, Assistant Professor, $777.78 per month, 1/2 time,

June and July. $777.78 from 1972-73 E&G Budget page 158, position 9, $777.78
from E&G 1973-74 Budget.

Physical Education

Phyllis Ann Philp, Assistant Professor, $300 per month, .27 time, June and
July.

Physics and Astronomy

Tibor Joseph Herczeg, Professor, $927.77 per month, 1/2 time, June and

July.
> f > 3 d n
A‘\{{;‘& appointment.
Sociology

David Bailey, Assistant Professor, salary changed from $812.50 per month,
.625 time, to $1,300 per month, full time, June and July.

Speech Communication

Catherine Champlin Buchwald, Special Instructor, $833.33 per month, .75
time, June and July.
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H. Wayland Cummings, Assistant Professor, declined to accept summer session
appointment.

Ruth Hankowsky, Assistant Professor, declined to accept summer session
appointment.

Biology Summer Institute (Paid from 428-492)

Cluff Earl Hopla, George Lynn Cross Research Professor of Zoology, $1,928.89
per month, .80 time, June and July.

James Bennett Clark, Professor of Microbiology, $1,988.88 per month, June
and July.

Frank Seto, Associate Professor of Zoology, $964.44 per month, .70 time,
June and July.

Frank Allen Rinehart, Assistant Professor of Botany, $1,055.55 per month,
June and July.

Lois Casbeer Brandt, Special Instructor, $866.66 per month, June and July.

Bureau for Business and\Economic Research (Paid from 127-300)

Chong K. Liew, Econometrician, $338.90 per month, 1/4 time, June and July.
Will be teaching in Economics, .75 time, June and July.

' Chemistry Coop Project Two Year College (Paid from 428-477)

Horace Hopkins Bliss, Director, $175 per month, .1l time, June 1, 1973, to
September 1, 1973.

Graduate Programs, College of Business Administration (Paid from 429-117)

Charles Mel Langston, Research Associate, $666.66 per month, May and June.

History NEH Letters of Louis Brandeis (Paid from 429-114)

David William Levy, Co-editor and project sponsor, $1,041.00 per month,
June, July, and August, 1973.

Mathematics COE Fund (Paid from 425-410)

John Allen Burns, Special Instructor, Mathematics, $166.67 per month, 1/4
time, June and July.

NSF Summer Sequential Institute in Earth Science (Paid from 428-491)

Thomas M. Smith, Professor, $894.44 per month, 1/2 time, June and July.
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Arthur J. Myers, Associate Professor of Geology, $627.77 per month,
1/2 time, June and July.

John Jay Rusch, Associate Director of Institute, Assistant Professor of
Earth Science, $556.01 per month, .40 time, June 1, 1973 to September 1,
1973. Also appointed Associate Director of Summer Unitary Institute

in Earth Science, $61.77 per month, .10 time, June 1, 1973 to September 1,
1973. Paid from 428-490 for appointment as Director of Summer Unitary
Institute in Earth Science.

Paul Thomas Sikora, Visiting Assistant Professor of Physics and Astronomy,
$622.22 per month, 1/2 time, June and July.

James Edward Lawson, Jr., Geophysicist, Leonard Earth Science Observatory,
and Visiting Assistant Professor of Geophysics, $791.66 per month,
June and July.

Summer Sequential Institute in Mathematics (Paid from 428-493)

Robert M. St. John, Professor, $855.56 per month, 1/2 time, June and July.

Physics Experimental Project in Physics Education (Paid from 428-449)

Betty Lou Pollak, Project Director, $1,411.11 per month, June and July.
Approved on motion by Regent Mitchell.
c. Department Chairmen
President Sharp recommended the appointments of the following

Department Chairmen (or Directors) for terms as indicated, effective
September 1, 1973:

Botany and Microbiology Howard W. Larsh 4 years
Geology and Geophysics Charles W. Mankin

(Director) 4 years
The History of Science David B. Kitts 2 years
Mathematics Gene Levy 4 years
Modern Languages Lowell Dunham 4 years
Physical Education William F. Eick 4 years
Sociology Richard E. Hilbert 2 years

Speech Communication William R. Carmack 4 years
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Industrial Engineering Jerry Lee Purswell 2 years (effective
(Director) June 1, 1973)
Aviation Robert L. Henderson 4 years

Approved on motion by Regent Neustadt.

II. Changes in Degrees
a. Master of Fine Arts in Dance

President Sharp said the School of Drama has proposed the establish-
ment of a new degree program, Master of Fine Arts in Dance. This program
will be a professional terminal degree for study and proficiency in dance,
both ballet and modern dance. The program has been approved by the faculty
of the Graduate College and the Academic Programs Council.

The Master of Fine Arts in Dance will total 45 semester hours.
Both a production-performance thesis and a final oral examination will
be required. In addition, the student is required to obtain a depth of
knowledge and research ability in a large number of non-dance hours. Those
now wanting a graduate degree in Dance must do so through the Master of
Fine Arts in Drama. The University of Oklahoma is the only college or
university in the State of Oklahoma which offers advanced degrees in drama
and dance.

The program will require no new courses and no new faculty.

President Sharp recommended approval of the establishment of a
new program in the School of Drama leading to the degree Master of Fine
Arts in Dance, subject to the approval of the State Regents for Higher
Education.

Approved on motion by Regent Braly.

b. Master of Science in Medical Technology

The Department of Botany and Microbiology on the Norman Campus
has proposed the establishment of a new degree program in medical tech-
nology. The graduate curriculum in medical technology is an interdisciplinary
and multidisciplinary program which would lead to a Master of Science in
Medical Technology degree (thesis or non-thesis program). The program has
been approved by the Graduate Faculty and by the Academic Programs Council.
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The thesis program will require the completion of 30 graduate
credit hours. The non-thesis program will consist of 32 graduate hours.
No new courses or faculty are required for the establishment of this
program.

The curricula are designed primarily to train medical technologists

(1) as faculty members for schools of Medical Technology, schools
for Medical Laboratory Technicians and schools for Clinical
Laboratory Assistants;

(2) for supervisory positions in the clinical laboratory; or

(3) for specialization in medical microbiology, medical mycology,
virology, immunology, chemistry and instrumentation.

President Sharp recommended approval of the establishment of a new
program leading to the degree Master of Science in Medical Technology,
subject to approval of the State Regents for Higher Education.

Approved on motion by Regent Santee.

D. Finance and Management
I. Non—-Academic Personnel
a. Educational and General Budget and Auxiliary Enterprises
-APPOINTMENTS:

William James Baldwin, Auditor III, Internal Auditing, $11,000 for 12 months,
May 21, 1973. Professional Staff. E&G Budget page 37, position 5.

James Edward Cain, Accountant II, Work-Study Overhead Trust Fund, $8,400
for 12 months, May 7, 1973. Professional Staff. 327-512 auxiliary funds
available.

Jafus P. Cavil, Coordinator for the Apprentice Teaching Program, University
Community, $700 per month, June 1, 1973 to September 1, 1973. Professional
Staff. E&G B Budget page 19, position 205.

David William Headley, Manager of OCCE Food Service, OCCE Housing, $13,500
for 12 months, May 21, 1973. Administrative Staff. AE Budget page 16,
position 2.

Brenda Sue King, Administrative Assistant, University Relations, $3.17 per
hour, ($6,600 for 12 months), April 23, 1973. Administrative Staff.

E&G B Budget page 22, position 210.

CHANGES:

Joseph C. Ray, title changed from Acting Provost (Associate Provost for
Administration) to Executive Assistant to the President, $28,000 for 12
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months, August 1, 1973. Retains title Assistant Professor of Political
Science.

Mary Cathryn Brewer, title changed from Student Pharmacy Intern to Pharmacy
Intern, Charles B. Goddard Health Center, salary changed from $1.95 per
hour, .70 time, to $8,500 for 12 months, June 1, 1973. Professional

Staff. AE Budget page 9, position 9.

Danny Earl Dlugonski, title changed from Computer Operator, Computer Utility
Center, to Production Control Section Head, Administrative Data Services,
salary changed from $7,100 to $11,800 for 12 months, May 1, 1973. Professional
Staff. 327-371 auxiliary funds available.

Robert Lee Henderson, titles changed from Acting Airport Manager, Assistant
Professor and Chief Flight Instructor, to Airport Manager and Adsistant
Professor of Aviation, July 1, 1973.

Stephanie Ann Gibson Peters, title changed from Student Auditor to
Auditor II, Internal Auditing, salary changed from $2.02 per hour ($4,200

for 12 months) to $8,600 for 12 months, May 7, 1973. Professional Staff.
E&G Budget page 37, position 8.

Wilbur P. Walker, title changed from Special Assistant to the President

for Minority Affairs, Office of the President, to Coordinator of Black
Student Affairs, University Community, July 1, 1973.

* RESIGNATIONS:

Jo Frances Beauchamp, Administrative Assistant, University Relations,
May 4, 1973.

Michael Steven Booth, Assistant Director, School Relations, University
College, July 1, 1973.

James C. McCallister, Production Control Section Head, Administrative
Data Services, July 1, 1973.

William C. Pearson, Executive Chef, Commons Restaurant, OCCE Housing,
July 1, 1973.

Lynette Spencer Richardson, Pharmacist, Charles B. Goddard Health Center,
May 14, 1973.

Ronnie Dean Stewart, Director of Student Publication, Editorial Super-
visor, Sooner Yearbook, Publications Board, Instructor in Journalism,
August 14, 1973.

Approved on motion by Regent Mitchell.

b. Grants and Contracts

(A1l of the following are subject to the availability of funds)
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APPOINTMENTS:

Thomas Lee Annesley, Program Development Specialist, Post Office Programs,
$12,500 for 12 months, May 1, 1973 to July 1, 1974. Professional Staff.
Paid from 429-642.

Hubert Arthur Bahr II, Program Development Specialist, Post Office
Programs, $12,500 for 12 months, May 1, 1973 to July 1, 1974. Professional
Staff. Paid from 429-642.

Leila M. Barfield, reappointed with a change in title from Training
Specialist to Course Moderator, FAA Management Training School, $12,500
for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid
from 429-585.

Joseph Loyd Barron, reappointed with a change in title from Program
Coordinator for Managerial Programs to Program Development Specialist,
FAA Management Training School, salary increased from $16,000 to $16,500
for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid
from 429-585.

Hans F. Blocklinger, reappointed with a change in title from Training
Specialist to Course Moderator, FAA Management Training School, $13,000
for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid
from 429-585.

David Donald Bonnick, reappointed with a change in title from Training
. Specialist to Course Moderator, FAA Management Training School, $13,500
for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid
from 429-585.

Albert D. Chappell, reappointed with a change in title from Training
Specialist to Course Moderator, FAA Management Training School, $13,000
for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid
from 429-585.

Dale Ray Claiborne, reappointed with a change in title from Training
Specialist to Course Moderator, FAA Management Training School, $12,500
for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid
from 429-585.

Virginia M. Dannenberg, reappointed with a change in title from Training
Specialist to Course Moderator, FAA Management Training School, $13,000

for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid

from 429-585.

Phillip H. Donahue, reappointed with a change in title from Training
Specialist to Course Moderator, FAA Management Training School, $13,000
for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid
from 429-585.
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James Edward Ellis, reappointed Associate Director, FAA Management Training
School, $21,500 for 12 months, July 1, 1973 to July 1, 1974. Professional
Staff. Paid from 429-585.

Julie Lovett Bryant Felter, reappointed with change in title from Training
Specialist to Course Moderator, FAA Management Training School, $13,500
for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid
from 429-585.

Richard Clare Gardner, reappointed with a change in title from Chief
Program Coordinator and Coordinator of Instructor Development to Program
Development Specialist, FAA Management Training School, $17,000 for 12
months, July 1, 1973 to July 1, 1974. Professional Staff. Paid from
429-585.

Charles August Glauber, reappointed with a change in title from Training
Specialist (Step II) to Course Moderator, FAA Management Training School,
$13,500 for 12 months, July 1, 1973 to July 1, 1974. Professional

Staff. Paid from 429-585.

Herschell G. Gordon, reappointed with a change in title from Training

Specialist to Course Moderator, FAA Management Training School, salary
changed from $12,500 to $13,000 for 12 months, July 1, 1973 to July 1,
1974. Professional Staff. Paid from 429-585.

Otis Gerald Groom, reappointed with change in title from Senior Training
Specialist = to Senior Course Moderator, FAA Management Training School,
$14,000 for 12 months, July 1, 1973 to July 1, 1974. Professional Staff.
Paid from 429-585.

Moyer D. Harris, reappointed with change in title from Training Specialist
to Course Moderator, FAA Management Training School, $13,000 for 12
months, July 1, 1973 to July 1, 1974. Professional Staff. Paid from 429-585.

Gene Lee Haupert, reappointed with change in title from Training Specialist
(Step II) to Course Moderator, FAA Management Training School, $13,000

for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid
from 429-585.

Ralph Roy Holman, reappointed with change in title from Supervisor of

Training to Supervisor of Instruction, FAA Management Training School, $16,000
for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid

from 429 585.

Ellzabeth Ann Holmes, reappointed with change in title from Director of
Project Threshold and Coordinator of Student Assistance to Assistant Dean

of the University College and Director of Special Educational Projects, salary
increased from $15,000 to $15,800 for 12 months, July 1, 1973 to July 1,

1974. Administrative Staff. Paid from 428-142.
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Edward G. Howard-Clinton, reappointed with change in title from Assistant
Director, Small Business Management for Minority Businessmen, to Project
Development Specialist, Business and Industrial Services, salary changed from
$10,000 to $12,000 for 12 months, May 1, 1973 to April 16, 1974. Professional
Staff. Paid from 429-457.

George William Lacey, reappointed with change in title from Training
Specialist to Course Moderator, FAA Management Training School, $13,000
for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid
from 429-585.

Jorge Francis Landler, reappointed with change in title from Training
Specialist to Course Moderator, FAA Management Training School, $12,500
for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid
from 429-585.

Herbert B. Lewis, reappointed with change in title from Senior Training
Specialist to Senior Course Moderator, FAA Management Training School,
$14,000 for 12 months, July 1, 1973 to July 1, 1974. Professional Staff.
Paid from 429-585.

Robert Alva Morton, Jr., Supervisor of Instruction, Post Office Programs,
$13,500 for 12 months, May 14, 1973 to July 1, 1974. Professional Staff.
Paid from 429-642.

Charles E. Nevitt, reappointed with change in title from Supervisor of
.Training to Supervisor of Instruction, FAA Management Training School,
salary changed from $16,000 to $16,500 for 12 months, July 1, 1973 to
July 1, 1974. Professional Staff. Paid from 429-585.

Thomas J. Nolan, III, reappointed Project Director, Business and Industrial
Services, given additional title of Program Manager, Business and Industrial
Services, salary changed from $15,000 to $16,000 for 12 months, May 1, 1973
to April 15, 1974. Administrative Staff. 3/4 of salary paid from 429-457
and 1/4 of salary paid from E&G Budget page 257.

Philip W. Phillips, reappointed with change in title from Statistical
Analyst to Psychometrist, FAA Management Training School, $14,000 for 12
months, July 1, 1973 to July 1, 1974. Professional Staff. Paid from
429-585.

Mark Ashley Rainer, Jr., reappointed with change in title from Training
Specialist to Course Moderator, FAA Management Training School, $13,000
for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid
from 429-585.

John Edward Rodolph, reappointed with change in title from Training Specialist
to Course Moderator, FAA Management Training School, $12,500 for 12 months,
July 1, 1973 to July 1, 1974. Professional Staff. Paid from 429-585.
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Thomas Jay Ross, reappointed with change in title from Project Manager to
Project Director, FAA Management Training School, $24,500 for 12 months,
July 1, 1973 to July 1, 1974. Administrative Staff. Paid from 429-585.

Bobby Wardell Rushing, reappointed Media Specialist, FAA Management Training

School, $10,500 for 12 months, July 1, 1973 to July 1, 1974. Professional Staff.
Paid from 439-585.

Billie W. Russell, reappointed with change in title from Supervisor of
Training to Supervisor of Instruction, FAA Management Training School, $16,500
for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid

from 429-585.

Richard D. A. Russell, reappointed with change in title from Senior Training
Specialist to Senior Course Moderator, FAA Management Training School,
$14,000 for 12 months, July 1, 1973 to July 1, 1974. Professional Staff.
Paid from 429-585.

Edward Earl Smith, reappointed with change in title from Program Coordinator
for Supervisory Programs to Program Development Specialist, FAA Management
Training School, $16,500 for 12 months, July 1, 1973 to July 1, 1974.
Professional Staff. Paid from 429-585.

Sarah Jane Smith, reappointed with change in title from Training Specialist
to Course Moderator, FAA Management Training School, $12,500 for 12 months,
July 1, 1973 to July 1, 1974. Professional Staff. Paid from 429-585.

Robert Wyatt Stacks, reappointed with change in title from Training Specialist
(Step II) to Course Moderator, FAA Management Training School, $13,000 for
12 months, July 1, 1973 to July 1, 1974. Paid from 429-585.

George Bernard Stadter, reappointed with change in title from Senior
Training Specialist to Senior Course Moderator, FAA Management Training
School, $14,500 for 12 months, July 1, 1973 to July 1, 1974. Professional
Staff. Paid from 429-585.

Clifford Terry Stephens, reappointed with change in title from Training
Specialist (Step II) to Course Moderator, FAA Management Training School,
$13,000 for 12 months, July 1, 1973 to July 1, 1974. Professional Staff.
Paid from 429-585.

Charles Francis Sweeney, reappointed Systems Analyst, FAA Management Training
School, $11,000 for 12 months, July 1, 1973 to July 1, 1974, Professional
Staff. Paid from 429-585.

Opal Irene Thurman, reappointed with change in title from Training Specialist
to Course Moderator, FAA Management Training School, $13,000 for 12 months,
July 1, 1973 to July 1, 1974. Professional Staff. Paid from 429-585.
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Raymond Clyde Thurmond, reappointed with change in title from Training
Specialist to Course Moderator, FAA Management Training School, $13,500
for 12 months, July 1, 1973 to July 1, 1974. Professional Staff. Paid
from 429-585.

Wendell Roy Towery, reappointed with change in title from Supervisor of
Training to Supervisor of Instruction, FAA Management Training School,
salary changed from $16,000 to $16,500 for 12 months, July 1, 1973 to
July 1, 1974. Paid from 429-585.

Robert Lee Trosper, reappointed with change in title from Senior Training
Specialist to Senior Course Moderator, FAA Management Training School,
$14,000 for 12 months, July 1, 1973 to July 1, 1974. Professional Staff.
Paid from 429-585.

James Francis Unger, reappointed with change in title from Senior Training
Specialist to Senior Course Moderator, FAA Management Training School,
$14,000 for 12 months, July 1, 1973 to July 1, 1974. Professional Staff.
Paid from 429-585.

Madeline Lee Voda, reappointed Administrative Assistant, FAA Management
Training School, $9,500 for 12 months, July 1, 1973 to July 1, 1974.
Administrative Staff. Paid from 429-585.

Allen Harvey Walker, Jr., reappointed with change in title from Senior
Training Specialist to Senior Course Moderator, FAA Management Training

. School, $14,500 for 12 months, July 1, 1973 to July 1, 1974. Professional
Staff. Paid from 429-585.

Wayne Roy Wilson, reappointed with change in title from Training Specialist
to Course Moderator, FAA Management Training School, $13,000 for 12 months,
July 1, 1973 to July 1, 1974. Professional Staff. Paid from 429-585.

CHANGES:

James C. Rutherford, title changed from Extension Specialist II, Social
Science Specialist, Community Services, to Extension Specialist II, Civil
Defense Program, May 1, 1973 to October 1, 1973. Paid from 429-458.

RESIGNATION:

Julia Anne Jordan, Oral History Coordinator, American Indian Institute,
May 1, 1973.

428-142 University College USOE Threshold

429-457 Small Business Management Training Minor Groups
429-458 OCCE Civil Defense University Extension Program
429-585 FAA Management Training School

429-642 Post Office Programs



June 13 and 14, 1973 12270
Approved on motion by Regent Mitchell.

VI. Purchases
a. Visco-Dynamics Expanded Range System
Bids have been received for the subject system. This system is
for the College of Engineering and payment is to be from the Engineering
Dean's Accounts 127-210 and 127-232,

Bids received are:

Gilmore Instrumentation Systems
Cleveland, Ohio $17,400.00

There were two items listed on the bid circulated. Item #2
on the bid is included as an integral part of the unit bid by Gilmore
Instrumentations Systems.

MTS Systems Corporation
Minneapolis, Minnesota

Less 1/4% - 10, net 30 days $19,897.00
Less 1/4% 49.74 $19,847.26

The bid of MTS Systems does not include item #2. Item #2 was bid
by a third company at $855.00 but will now be cancelled as a separate item
because of the bid received from Gilmore Instrumentation Systems.

President Sharp recommended that the award be made to Gilmore
Instrumentation Systems.

Approved on motion by Regent Neustadt.

b. Sooner Yearbook

Bids have been received for printing the 1974 Sooner Yearbook
with the option to renew the contract for 1975 and 1976 at the same price
bid for the 1974 book.

Payment will be made from Sooner Yearbook account 327-144.

Bids received are:

Inter-Collegiate Press $24,993.00
Shawnee Mission, Kansas
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Josten's/American Yearbook Company
Oklahoma City (Oklahoma City is home
of the Company representative, not
the publishing company) $25,844.00

Taylor Publishing Company
Dallas, Texas 25,920.00

The information concerning these bids was furnished to the
Publications Board. The Board recommends acceptance of the Josten's/
American Yearbook Company as the best bid. The Board responded as follows:

"Due to pending changes in the Sooner Yearbook
administration, both business and editorial sides,

it becomes increasingly important to maintain as

much continuity in production and communication
systems as possible. Because American Yearbook
Company and its representative are thoroughly familiar
with the particular problems of producing the Sooner,
their assistance in maintaining continuity in this
year of change will be invaluable.

The performance of American in producing the 1973
Sooner was excellent. Their flexibility in arranging
deadlines as requested by the Sooner staff has been
instrumental in enabling this year's staff to produce
the fine book we have. The printing quality of both
black and white and full color photographs was ex-
cellent. Additionally, the proximity of American
printing plant 4in Topeka, Kansas, makes it easily
accessible to the Sooner staff to make frequent visits
to work with production people on particular art and/
or mechanical problems."

President Sharp recommended the contract be awarded to Josten's/
American Yearbook Company for the reasons given by the Publications Board.

Approved on motion by Regent Neustadt.

c. Carpet

Bids have been received through Central Purchasing for an estimated
100 rolls of carpet to be furnished as requested during the period July 1,
1973 through December 31, 1973. This carpet will be stocked in the
University Storeroom and sold to the various departments as requested.

The bid covers carpet with two types of secondary backing. The
"Lok Tuft" is for installation over pad or direct glue down. The high
density foam backing is attached to the carpet.
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It is estimated that 857 to 90%Z of the carpet purchased will
be carpeted with high density foam backing. For this reason the extensions
shown are based on 10 rolls of carpet with Lok Tuft backing and 90 rolls
with foam backing. An average roll of carpet 12 ft. wide contains 130
square yards.

Bids received are:

Trend Mills, Inc.
Rome, Georgia
Less 5% - 30 days
Bidding "Lancer"

Lok Tuft $3.50 sq. yd. $ 4,550.00
Foam $3.75 sq. yd. 43,875.00
$48,425.00

Less 57 2,421.25 $46,003.75

Face yarn of this carpet does not meet specificatioms.

John Paschal Tile Company
Oklahoma City
Less 5% - 30 days; 4% - 60 days;

Net 61 days
Bidding Sikes '"Rush Hour"
Lok Tuft $3.43 sq. yd. $ 4,459.00
Foam $3.76 sq. yd 43,992.00
$48,451.00
Less 5% 2,422.55 $46,028.45

Face yarn of this carpet does not meet specifications.

John Paschal Tile Company
Oklahoma City
Less 5% & 5% - 30 days;
5%-30 days; 47%-45 days;
Net 46 days
Bidding Sikes "Bold One'
Lok Tuft $3.64 sq. yd. $ 4,732,00
Foam $3.95 sq. yd. 46,215.00

$50,947.00
Less 5% 2,547.35

$48,399.65
Less 5% 2,419.98 $45,979.67

Face yarn of this carpet does not meet specifications.
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Hillcrest Carpets

Dallas, Texas

Less 5% - 30 days; 4% - 60
days; net 61 days

Bidding Hillcrest "Red Cliff"

Lok Tuft $3.74 sq. yd.
Foam $3.94 sq. yd.
Less 5%

We have been purchasing some Hillcrest "Red Cliff."

$ 4,862.00
46,098.00

$50,960.00
2,548.00 $48,412.00

are unsatisfactory and the carpet stretches badly after being laid.

Walter Carpet Mills
Oklahoma City (local respresentative)
Less 5% - 10 days; 4% - 60

days
Bidding "Apropo"
Lok Tuft $3.80 sq. yd.
Foam $4.07 sq. yd.
Less 5%

B & C Carpet Company
, Oklahoma City

Net 20 days

Bidding Hillcrest "Red Cliff"
Lok Tuft $3.73 sq. yd.
Foam $3.93 sq. yd

We have been purchasing some Hillcrest "Red Cliff."

$ 4,940.00
_47,619.00

$52,559.00
2,627.95 $49,931.05

$ 4,849.00
45,981.00 $50,830.00

are unsatisfactory and the carpet stretches badly after being laid.

Carpet City

Oklahoma City

Less 5% - 20 days

Bidding Hillire "Standard"
on the Lok Tuft and Universal
"Today" on foam.

Lok Tuft $3.79 sq. yd.
Foam $4.19 sq. yd.
Less 5%

$ 4,927.00
49,023.00

$53,950.00
2,697.50 $51,252.50

12273

The colors

The colors
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A. F. Williams Furniture Company
Oklahoma City

Net
Bidding J&J "Comercialon"
Lok Tuft $4.24 8q. yd $ 5,512.00
Foam $4.24 sq. yd. 49,608.00 $55,120.00

5% discount on single order of 5 rolls or more.

Crusader Carpets, Division of
Lehigh Portland Cement
Dallas, Texas
Net
Lok Tuft No bid
Foam $4.25 s8q. yd. $55,250.00 (100 rolls)

Bentley's

Oklahoma City

5% - 20 days, net 21 days
Bidding Spartan "Quality"

Lok Tuft No bid
Foam $4.40 sq. yd. $57,200.00
Less 5% 2,860.00 $54,340.00 (100 rolls)

Not acceptable because jute secondary backing bid instead of Lok Tuft.

. Bentley's

Oklahoma City

Less 5% - 20 days

Bidding '"Conqueror Quality"

Lok Tuft No bid
Foam $5.25 sq. yd $68,250.00
Less 5% 3,412.50 $64,837.50 (100 rolls)

Not acceptable because jute secondary backing bid instead of Lok Tuft.

A committee of three persons, Dr. R. A, Shapiro, Mr. Maurice Kutt,
and D. R. Kimrey, studied the bids received and the samples furnished.
Factors such as price, acceptability of standard colors available for all
types of installations, consistency of colors in different mill rums,
minimum order quantities, availability, etc., were considered. It was
the conclusion of this committee that the bid of Walter Carpet Mills was the
lowest and best bid received. '

President Sharp recommended awarding the contract for this
purchase to Walter Carpet Mills.

Approved on motion by Regent Neustadt.
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d. Ice Cream, Sherbet and Frozen Desserts

Bids have been received for a contract to furnish ice cream,
sherbet and other frozen dairy desserts to the Norman Campus of the University.
Bidders were requested to bid on a six month and/or one year basis.

Funds will be available for these purchases from the various
departments using the contract.

Three bids were received, two for six months, one for one year.
The quantities on the bid for one year are double the quantities on the
bid for six months. All are estimates.

Bids received are:

Beatrice Foods Company

Tulsa

Net 6 months $13,607.50
Gilt Edge Farms, Inc.

Norman

Net 6 months 15,267.00

Borden, Inc.
Oklahoma City
Less 10% '
, (Does not include item #13) 1 year $36,461.00
Less 10% 3,646.10 32,814.90

President Sharp recommended the contract be awarded to Beatrice
Foods Company for the six month period July 1, 1973 through December 31,
1973. This company has the current contract and has been satisfactory.

Approved on motion by Regent Neustadt.

e. Football Supplies and Equipment

Bids have been received on football supplies and equipment for
next year. Payment will be made from Athletic Department account 327-121.

A complete tabulation of the bids received is attached. As
explained on the tabulation sheet, (8) indicates a substitute was bid and
* indicates recommended award.

No substitutions are recommended as the items listed on the bid
are selected by the coaching staff and equipment manager and are considered
to be the best available to fill the need.



Jtemm Quan.

#

1
2
3
4
5
6
7.

8.

9.
10.
1,
12.
13.
14.
/5.
16,
/.
/8.
19.
20.
al.
22,
23.
24,
as,
26.
27.
28,
29.
30.
31.
32.
33,

34,

35.
36.

37.

38.
39.
40.
41.
42.

96 ea
4 ea
8 ea

30 ea

100 prs

18 ea

22 prs

32 prs

60 prs
60 prs
24 doz
24 doz
30 doz
48 doz
15 doz
8 doz
24 ea
24 ea
24 doz
24 ea
48 ea
200 doz
50 doz
96 doz
5 doz
196 ea
196 ea
57 ea
68 ea
10 dosz
5 doz
50 prs
3 prs

20 prs

69 prs
177 prs

119 prs

16 prs
36 ea

36 ea.
73 prs
160 prs

Description
Footballs ea.
Kicking Tees, 1" ea.
Kicking Tees, 2" ea,
Coaching caps ea.
Knee & elbow pads pr.
Rain suits ea.
Shoulder pads 8 prs. @
14 prs. @

Shoulder pads pr.
Hip pads pr.
Knee pads pr.
Sweatshirts doz.
Sweatpants doz,
Shorts doz.
T-shirts, plain doz.
T-shirts, printed doz.
Belts doz.
Warmaups ea,
Jackets ea,
Gym Pants doz.
Jackets ea.
Shirts ea.
Socks doz.
T-shirts, X-large doz.
Supporters doz.
Hose doz.

Jerseys, game, red ea.
Jerseys, game, white ea.

Headgear, red ea.
Headgear, white ea.
Chin straps doz.
Chin straps doz.
Thigh pads prs.
Shoulder pads prs.
Coaching shorts prs.
pr.
Shoes prs.
Shoes 170 prs. @
7 prs. @
Shoes 113 prs. @
6 prs. @
Shoes prs.
Jerseys : ea.
Jerseys ea.
Game pants prs.
Practice pants prs.

(8) - Substitute

Bucks Sptg. Goods

Okla. City Okla. City Tulsa
$13.85 $ 1,329, 60% $16.40 $ 1,574.40 $17.95
2.45 9. 80 1. 50 6.00% 2.00
2.45 19. 60 2,10 16. 80 2.25
6.90 207.00% 7.35 220.50 7.40
2.75 275,00 2.75 275,00 2.175
NB NB 24.95
35.95 32.55ea. 716.10 37.45
32.50 742. 60 34,45
27.90 892. 80%* 33, 40 1,068.80 30@33.95
2@57.95
NB (s) 6.30 378. 00
NB (s) 2.25 135.00
NB (s)30.75 738. 00
NB (s) 30. 00 720. 00
NB NB
NB (s)12. 60 604. 80
NB (s)17.90 268.50
NB (s) 8.50 68. 00
NB NB
NB NB
NB NB
NB NB
NB (s)11.10 532.80
NB (s) 7.90 1, 580. 00
NB (s)12. 60 630. 00
NB (s) 9.85 945, 60
NB (s)21.60 108. 00
NB 14. 00 2, 744.00 10.20
NB 14.00 2,744.00 10.20
29,75 1,695,175 24, 80 1,413.60 27.45
31.75 2,159.00 27.95 1, 900. 60 31.45
28.80 288. 00 25.60 256. 00 29.40
18.00 90. 00 18, 40 92.00 21.00
NB 4. 00 200. 00%
NB 29.95 89. 85%
10.45 209. 00% 19@10. 50 19@18. 50
1@11. 60 211.10 1@11. 60
NB 35,95  2,480.55 35,95
NB 27.75 27.75
30.75  4,932.75 30.75
NB 26.95 26.95
29.95  3,225.05 29,95
NB 35.95 575.20% 35.95
NB 9.50 342,00 8.95
NB 9.50 342,00 8.95
NB NB 25.95
NB NB 9.25

* - Recommend award

Dunlap Sptg. Goods

Buck's Sptg. Goods, Inc.

$ 1,723.20

8.00

18.00

222.00

275.00
449.10%

781.90

1,134.40
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB

1,999.20%

1,999.20%

1,564. 65

2,138.60

294.00
105.00
NB

NB

211.10
2,480.55%

4, 932.75%

3,225.05%
575.20
322.20
322.20

1, 894,.35%

1,480. 00%*

n
~—

{s)
{s)

(s)

(s)

(s)

(s)
(s)

(s)
(s)

(s)

(s)

(s)
{s)

(s)

Evans Sptg. Goods
Enid, Okla.

19.00
27.84

8.25

NB

NB

NB

NB
NB

NB
NB
NB
NB

NB
NB

5.40
18. 40

199. 00
301.50

474. 00

102.00

792.00

456. 00
668. 16

1,560, 00

NB

NB

864.00

1, 956. 08
1,956.08

NB
NB
NB
NB

NB

NB
NB

NB

NB

NB

160. 00

165.00

269.28
269.28

1,110.40

Diamond Hdwe & Sptg Larry Black Sptg Gds

McAlester, Okla.

18.00

13.00
13.00
25.00
29.00
24.00
18.00

1,728, 00
NB
NB
210.00
NB
NB
620, 00%*

950. 00

2,548.00

2,548.00

1,425.00

1,972.00
240.00
90. 00%*

NB

NB

NB

NB
NB

NB

NB
291. 60%
291. 60%*
NB
NB

Enid, Okla.

15.00

1,

Champion Products, Inc.

Perry, New York

440. 00

NB

NB NB

NB NB

NB NB
256.25% NB

NB NB

NB NB
950. 00 NB

NB NB

NB NB

NB 47.88  1,149.12%

NB 46.68  1,120.32%

NB 27.60 828. 00*

NB 14.76 708. 48%

NB 17.52 262. 80%

NB 8.16 65.28% 1 1/4"
NB 13.83 331. 92%

NB 21.25 510. 00%

NB 30.12 722. 88%

NB 12.13 291, 12%

NB 4.88 234.24%

NB 8.16  1,632.00%

NB 15.12 756. 00%

NB 9.48 910. 08+

NB 30. 96 154. 80%*
200. 00 8.78 (s) 1,720.88
200. 00 7.73 (s) 1,515. 08
300. 00% NB
780. 00% NB
237.00% NB

90. 00 NB

NB NB

NB NB
NB NB
NB NB
NB NB
NB | NB
NB NB

335.00 7.88 283.68 (s)
335.00 7.88 283.68 (s)

NB 9.62
NB

NB

1,539.20 (s)

SW Athletic Mfg. Co
Shawnee, Okla.

NB
NB
NB
NB
NB
NB
NB

NB

477. 004
60. 004
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB

NB

NB
NB

NB

NB
NB
NB
NB
NB
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Evans Sporting Goods Company was the low bidder on Item 2.
However, this is the only item on which they bid low and because of the
small amount it is more economical to award this item to the next low
bidder.

Two companies submitted the same low bid on Items 35, 36, 37 and
38. No substitutes were involved. These bids were awarded to each of
the two companies in approximately the same ratio as their low bids were
to each other without splitting a bid. Item 31 was bid the same by
three companies. This item was awarded to the company receiving the
lowest total order.

President Sharp recommended the awards be made as follows:

Buck's Sporting Goods, Inc.
Oklahoma City
2% 30 days
Ttems 1, 4, 8, 34 $ 2,638.40
Less 2% 52.77 $ 2,585.63

Dunlap Sporting Goods
Oklahoma City
27 30 days
Items 2, 3, 32, 33, 38 $ 887.85
Less 2% 17.76 $ 870.09

Buck's Sporting Goods, Inc.
Tulsa
2% 30 days
Items 6, 26, 27, 35, 36,
37, 41, 42 $18,460.20
Less 2% 369.20 $18,091.00

Diamond Hardware & Sporting ’
Goods Co.
McAlester
Net
Items 7, 31, 39, 40 $ 1,293.20

Larry Black Sporting Goods

Enid

Net 30 days

Items 5, 28, 29, 30 $ 3,573.25

Champion Products, Inc.

Perry, New York

Net 30 days

Items 11 through 25 $ 9,677.04
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Southwestern Athletic Mfg. Corp.
Shawnee
1% 30 days
Items 9 and 10 $ 537.00
Less 1% 5.37 $ 531.63

Approved on motion by Regent Neustadt.

f. Magazine Subscriptions

For a number of years the Purchasing Office and the University
Library have been going through an exercise in futility attempting to
obtain bids for magazine subscriptions. The Library staff spends days
preparing four different bid lists. The Purchasing Office then spends
considerable time and postage distributing the bids. When bids are
returned the Purchasing Office and the Library spend time trying to
determine recommended awards, working not from bids but from incomplete
price quotation lists, all of which include the provision that prices
quoted are subject to change because the price from the publisher is not
yet known.

Bidding has many disadvantages. On the part of the Library, the
following disadvantages add to their expense and inefficiency:

1. They are forced to change their records in their kardex and
subscription file to show the annual change from one agent to
another. 1In 1970, this was estimated to cost 100 hours of
time.

2. Annually the Library spends three weeks in preparing bid lists
for submission to dealers. Usually five library staff members
are involved in preparation of the bid lists.

3. Many issues of certain magazines are not received during the
interim period of changing our subscriptions from one dealer
to another. The previous dealer would cancel the title with
the publisher and the new dealer would not pick up the issues
published during this period. This is a serious problem for
the Library, because if they do not receive the issues at the
time they are published, they may be out of print, and thus,
difficult to obtain.

4. When issues are not received, claims are made to both the old
and the new dealers, and this results in additional waste of
staff time.

5. Incomplete volumes cause delays in binding.
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There are many disadvantages to the annual bidding system to the
dealers, resulting in deficient service to us as follows:

1. Dealers disfavor the annual bidding system for one reason or
another and will not make a bid. Last year bid list #3
received only one reply, while the other three bid lists
received only two quotations each.

2. Dealers are reluctant to accept the annual bidding because
it is too costly and time consuming for them to set up sub-
scriptions on a one-year basis.

3. Frequent price changes of periodicals initiated by publishers
leave no alternative to agents but to bill us for the
difference. In reality, the dealers really do not adhere to
their agreement with us on the basis of a bid list but pass
the price changes on whenever they occur.

4. Most dealers do not offer discounts; consequently, nothing is
gained by having an additional bidding when price changes occur.

5. Dealers feel that they could offer us better service if the
periodical subscription contracts were awarded for more than
one year or were renewable. It takes a dealer one year or
more to develop a good working relation with us with a
possibility of improving his services in subsequent years.

President Sharp recommended that the Purchasing Office and the
University Libraries working together determine the best subscription agencies
to handle our subscriptions and to enter into a "until forbid" agreement
with those agencies.

Approved on motion by Regent Neustadt.

g. University Book Exchange Fixtures

The following bids for the Book Exchange fixtures were received:

Kent-Western Corporation i ’
Oklahoma City, Oklahoma $33,180.63 Delivery within 60 days

Maytex $41,146.35 September 1, 1973
Terrell, Texas Less 2% 822.92
$40,323.43

Stein Furniture and

Fixture Company
Fredericksburg, Texas $38,770.58 July 31, 1973
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All three bids were deficient in that no performance bond
accompanied the bids. Two of the bids were additionally deficient in that
delivery dates exceeded that specified in the bid invitation.

Because of the extremely short time schedule for the opening of
the University Book Exchange at Hester-Robertson Hall, it is desirable that
the low bid be accepted subject to the following conditions:

1. No contract will be executed with the low bidder until the

University has received a performance bond in the amount of
100% of the bid.

2. That the 60-day delivery date offered by the low bidder be
accepted in lieu of the August 1 date specified.

President Sharp recommended that the low bid of Kent-Western
Corporation in the amount of $33,180.63, subject to the restrictions listed
above, be accepted.

Approved on motion by Regent Neustadt.

h. Aerial Basket Assembly

A requisition was sent to Central Purchasing requesting bids on
one aerial basket assembly. Only one bid was received, as follows:

Utility Equipment Co.
Oklahoma City $19,447.00

Payment will be made from Department of Physical Plant Account
327-521.

President Sharp recommended the award be made to Utility Equip-
ment Company.

Approved on motion by Regent Neustadt.

i. Sweeper

Bids have been received through Central Purchasing for one sweeper,
self-propelled. This unit is for use by the Norman Campus Department of
Physical Plant.

Payment will be made from Physical Plant account 327-521.

Bids received are:

Midwestern Engine and Equipment Co., Inc.

Oklahoma City
Net
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(a) Mobil Sweeper Model 1 - TE3.
Right hand gutter broom with 7'6"
sweeping path. $15,547.00

(b) Mobil Sweeper Model 2 - TE3. Right
and left hand gutter brooms with 10'
sweeping path. 16,961.00

Oklahoma Equipment Sales, Inc.
Oklahoma City, Oklahoma
Less 1% $18,137.00
Less 1% 181.37 17,955.63

President Sharp recommended the award be made to Midwestern Engine

and Equipment Company for the Mobil Sweeper Moder 2 - TE3 because of the

right and

left hand brooms and the greater sweeping path.

Approved on motion by Regent Neustadt.

j. Vans

The following bids have been received through Central Purchasing

for 10 - 3/4 ton window vans for use by the Norman Campus Department of
Physical Plant:

" Duncan Equipment Company

Duncan
Net

Bidding GMC 1974 Model #G-2500 $2,846.00 ea. $28,460.00

Perry's Ford, Inc.
Holdenville

Net

Bidding 1973 Ford Econoline Van
Model #E200 $2,872.35 ea. 28,723.50

Jack Marshall Chevrolet Co.

Claremore
Net

Bidding 1973 Chevrolet Van Model

CG21005-

8 $2,938.01 ea. 29,380.10

Robbins Ford

Marlow
Net

Bidding 1973 Ford Econoline Van

#E200

$3,067.00 ea. 30,670.00
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Crager GMC

Tulsa

Net

Bidding 1974 GMC Model #TG21005 $3,168.00 ea. 31,680.00

Alan Merrell Chevrolet Co.
Yukon
Net
Bidding 1973 Chevrolet Sportvan
CG21006 $3,206.54 ea. 32,065.40

Carter Chevrolet Co.
Okarche
Net
Bidding 1974 Chevrolet Model
#CG21005 $3,248.00 ea. 32,480.00

Payment will be made from Physical Plant account 327-521.
The low bid by Duncan Equipment Company is not acceptable because
the bid states "subject to change in accordance with any announced price

increase."

President Sharp recommended the award be made to Perry's Ford, Inc.
for the 1973 Ford Econoline Van at a total cost of $28,723.50.

Approved on motion by Regent Neustadt.

k. Surfacer

Bids have been received through Central Purchasing for one screw
bed single surfacer for use by the Norman Campus Department of Physical Plant.

Payment will be made from Physical Plant Account 327-521.
Bids received are:

Oliver Machinery Company

Grand Rapids, Michigan

Net $11,371.00
Hart Industrial Supply Company

Oklahoma City

Net 12,095.00

President Sharp recommended the award be made to Oliver Machinery
Company.

Approved on motion by Regent Neustadt.
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1. Station Wagons and Sedans

Bids have been received through Central Purchasing for 18
station wagons and 19 sedans with the same number of each type vehicle to
be sold or used as trade-in.

These vehicles are for use by the Norman Campus Motor Pool. Pay-
ment will be made from Motor Pool Account 327-137.

Since there were not sufficient funds in the Motor Pool Account to
purchase the new vehicles and sell the used vehicles later, the only
approach possible was to offer the used vehicles for trade. However, to
establish a value for the vehicles to be traded, bids were obtained both
with and without a trade.

Bids received are:

Jack Marshall Chevrolet Co.

Claremore
Net
(a) Wagons - 1973 Bel Air
with trade $ 51,408.16
w/out trade $3,904.62 ea. 70,283.16
(b) Sedans - 1973 Bel Air
with trade 55,569.46
w/out trade $3,477.34 ea. 66,069.46
Total w/trade $106,977.62
Carter Chevrolet, Inc.
Okarche
Net

(a) Wagons - 1974 #IBK—-45

with trade $3,224.67 ea. $ 58,044.00
w/out trade $3,983.00 ea. 71,694.00
(b) Sedans - Bel Air #IBK-69
with trade $3,018.27 ea. 57,347.00
w/out trade $3,546.00 ea. 67,374.00
Total w/trade $ 115,391.00
Robbins Ford Co.
Marlow :
Net

(a) Wagons - 1973 Custom 500
with trade $3,736.00 ea. $ 67,248.00
w/out trade $3,936.00 ea. 70,848.00
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(b) Sedans - 1973 Custom 500

with trade $3,312.00 ea. $ 62,928.00
w/out trade $3,512.00 ea. 66,728.00
Total w/trade $130,176.00
Bob Townsend Ford
Shawnee
Net

(a) Wagons - 1973 Custom 500

with trade NB

w/out trade $3,940.01 ea. $ 70,920.18
(b) Sedans ~ 1973 Custom 500

with trade NB

w/out trade $3,501.88 ea. $ 66,535.72

Stan Littleton Chrysler-Plymouth
Midwest City

Net
(a) Wagons - 1974 Plymouth PH46
with trade NB
w/out trade $3,961.78 ea. $ 71,312.04
(b) Sedans - 1974 Plymouth PL41
' with trade NB
w/out trade $3,450.00 ea. $ 65,550.00

Since Jack Marshall Chevrolet Company is low bidder both with or
without trade, it is apparent the trade allowance of $29,375.00 can be con-
sidered a true value allowance for the 37 trade vehicles.

President Sharp recommended the award be made to Jack Marshall
Chevrolet Company for a total of $106, 977.62 including the vehicles offered
for trade.

Approved on motion by Regent Neustadt.

m. Fiscal Management Policy

Regent Neustadt called attention to the requirement in the Fiscal
Management Policy adopted by the Board at the last meeting (p. 12158) that
a report on all purchases made by each department of the University be
presented to the Regents with the agenda each month. He said the report
received with this agenda was quite extensive, but it included only a two-
week period in May for the Norman Campus; a report was not included for the
Health Sciences Center. He suggested that since this information would be
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available in the Purchasing Office for each campus if a need should arise
for it that the portion of the Fiscal Management Policy requiring this report
each month be rescinded.

On motion by Regent Neustadt, the first paragraph under Section II,
Procedures, in the Fiscal Management Policy was rescinded, effective immediately.
VII. Project Financing
a. Proposal, Contract and Grant Report
The following summary of proposals for contracts and grants for the
months of April and May, as well as contracts executed during the months of

April and May, was presented: »

PROPOSAL SUMMARY SHEET

Administrative and General $1,853,282.00
College of Arts and Sciences 750,037.04
College of Business Administration 40,000.00
College of Education 92,665.00
College of Engineering 633,978.00
Oklahoma Center for Continuing Education 4,495,879.30
College of Pharmacy 107,920.60
TOTAL PROPOSALS ACTIVE AT MAY 31, 1973 $7,973,761.94

PROPOSAL REPORT (APRIL)

COLLEGE OF ARTS AND SCIENCES

Title: Supplemental Grant to Earth Science Systems
Project
OU Proposal Number: 00606
Principal Investigator: Ed Stoever
Department: Geology
Submitted to: National Science Foundation $ 5,505.00

Title: Production of 16MM Color Sound Motion Picture

OU Proposal Number: 00609

Principal Investigator: Ned Hockman

Department: Journalism

Submitted to: Oklahoma Parks Division $ 19,697.15

Total $ 25,202.15

COLLEGE OF ENGINEERING

Title: Independent Study Option in Electrical Engineering
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OU Proposal Number: 00611

Principal Investigator: Leon Zelby
Department: Electrical Engineering
Submitted to: National Science Foundation

OKLAHOMA CENTER FOR CONTINUING EDUCATION

12285

$546,380.00

Title: Title I

OU Proposal Number: 00599

Principal Investigator: Lee Hayden
Department: Short Courses

Submitted to: Title I Administration

Title: Headstart Regional Training Officer

OU Proposal Number: 00600

Principal Investigator: Judith Lucas
Department: Child Development

Submitted to: DHEW Office of Child Development

Title: Supervisory and Middle Management
Training Program

OU Proposal Number: 00601

Principal Investigator: Tom Ross

Department: B & I OCCE

Submitted to: Department of Transportation

Title: Management Development Training Program
OU Proposal Number: 00602

Principal Investigator: Tom Nolan

Department: B & I OCCE

Submitted to: Department of Commerce

Title: Institute for Teachers in Desegregated Schools
OU Proposal Number: 00603

Principal Investigator: Don Hall

Department: Human Relations Center

Submitted to: DHEW Office of Education

Title: An Integrative Post Secondary Educational
System

OU Proposal Number: 00604

Principal Investigator: James Briscoe

Department: B & I OCCE

Submitted to: DHEW Office of Education

Title: Grant to Establish Technical Assistance
Centers in Arkansas and Oklahoma

OU Proposal Number: 00605

Principal Investigator: Joe Garrison

Department: Consultative Center

Submitted to: DHEW Office of Education

$ 40,208.00
$ 29,643.00 Matching

$ 54,339.00
$ 17,036.00 Matching

$957,163.00

$ 64,224.00

$181,272.00

$238,975.00

$742,628.00
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Title: RSA Management Training

OU Proposal Number: 00607

Principal Investigator: L. H. Autry

Department: B & I OCCE $144,809.00
Submitted to: DHEW Social and Rehabilitation Service $ 10,498.00 Matching

Title: Self Instruction Program for Beginning Surveyors
OU Proposal Number: 00608
Principal Investigator: Charles McDaniel
Department: Health Studies
Submitted to: DHEW Health Services and Mental Health
Administration $192,156.00

Title: Four Instructional Training Programs and
Instructor's Guide Related to Letter Sorter
Machine Operation

OU Proposal Number: 00610

Principal Investigator: Kenny Anderson

Department: Independent Study

Submitted to: Postal Service Management Institute $ 52,832.04
Total $2,668,606.04
Total New Proposals - April 1973 $3,240,188.19

57,177.00 Matching
PROPOSAL REPORT (MAY)

ADMINISTRATIVE AND GENERAL

Title: Application for an Airport Master Planning Grant

OU Proposal Number: 00613

Principal Investigator: Bartley Meaders

Department: Auxiliary Services $ 18,900.00
Submitted to: FAA 9,450.00 Matching

OKLAHOMA CENTER FOR CONTINUING EDUCATION

Title: - Non-Profit Indian Community Proposal

OU Proposal Number: 00612

Principal Investigator: Donald Hall

Department: Human Relations

Submitted to: DHEW Office of Education $ 75,702.00

Title: Industrial Hygiene Measurements Course
Package
OU Proposal Number: 00616
Principal Investigator: Everett Dewhitt
Department: Business & Industrial Services
Submitted to: DHEW - NIOSH $ 47,861.00
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Title: Design and Develop a Modular, Mediated, Self-
Instructional Program entitled '"The Customer
Services Self-Study Course"

OU Proposal Number: 00617

Principal Investigator: Kenny Anderson

Department: Independent Study

Submitted to: Postal Service Management Institute

Title: Develop a Modular, Self-Instructional "Retail
Management Course"

OU Proposal Number: 00618

Principal Investigator: Kenny Anderson

Department: Independent Study

Submitted to: Postal Service Management Institute

Title: Administrative Support for Instructional and
Curriculum Development

OU Proposal Number: 00629

Principal Investigator: J. A. Bowman

Department: Post Office Programs

Submitted to: Oklahoma Postal Training Operations

Title: Development of Technical Manuals

OU Proposal Number: 00630

Principal Investigator: J. A. Bowman

Department: Post Office Programs

Submitted to: Oklahoma Postal Training Operations

Title: Furnish all Necessary Personnel, Supplies,
Services and Equipment to Develop Management
Development Courses

OU Proposal Number: 00619

Principal Investigator: Kenny Anderson

Department: Independent Study

Submitted to: Postal Service Management Institute

Title: A Proposal to Provide Intern Program for Peace
Corps Volunteer Applicants to Serve in Municipal
Public Works Programs in Latin America

OU Proposal Number: 00620

Principal Investigator: R. H. Hancock

Department: International Programs

Submitted to: Peace Corps/ACTION

Title: Intern Program for Peace Corps Volunteers to
Serve in Agriculture and Related Fields in
Latin America

OU Proposal Number: 00621

Principal Investigator: R. H. Hancock

Department: International Programs

Submitted to: Peace Corps/Action

12287

$ 34,928.00

$ 20,920.00

$191,834.18

$ 74,217.92

$ 24,974.00

$ 80,486.00

$314,106.00

$865,029.10
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*'_;;QI:LEGE OF ARTS AND SCIENCES

Title: Social Work Corrections

OU Proposal Number: 00614

Principal Investigator: F. J. Peirce

Department: Social Work

Submitted to: DHEW National Institutes of Mental Health

UNIVERSITY COMMUNITY

Title: Veteran Cost of Imstruction

OU Proposal Number: 00615

Principal Investigator: J. R. Morris
Department: University Community
Submitted to: DHEW Office of Education

Total New Proposals - May 1973

Proposal Rejection Received - May 1973

Proposal No. 00535

George Cozad, Microbiology

DHEW National Institutes of Health

Allied Health Professions Special Improvement Grant

- Total Rejections - May 1973
CONTRACTUAL REPORT (APRIL)

425-227

Regional and City Planning

Oklahoma Community Affairs and Planning

Robert Lehr

Course in Technical Writing and Remedial Composition

425-228

Social Work

Oklahoma Social and Rehabilitative Service

Frank Peirce

Contractual Agreement for Social Work Training Grant

Total New Contract - April 1973
Total Modifications - April 1973
Total New Business - April 1973

CONTRACTUAL REPORT (MAY)

425-159

Graduate College

Ford Foundation

Arthur Gentile

Doctoral Fellowships for American Indians

12288

$ 18,551.00

Open

$903,480.10
9,450.00 Matching

$ 65,800.00

$ 65,800.00

$ 12,000.00

$ 75,870.00

$ 87,870.00
$(10,148.21)
$ 77,721.79

$ 10,620.00
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428-126
Chemistry
DHEW-NIMH
Gordon Atkinson
Peptide, Chelates, Enzymes, Natural Products
of Marine Life $ 24,993.00

428-212

Microbiology

DHEW-NIH

George C. Cozad .

Allied Health Advanced Traineeship Medical Technology $ 1,183.00

429-455

Teacher Corps

DHEW-Office of Education

Tom Gallaher

Teacher Corps Volunteer Component $ 5,775.00

429-462

Post Office Programs

Oklahoma Postal Training Operations

J. A. Bowman

Resident Electronics Support Training $ 68,047.00

428-194

. Business and Industrial Services

DHEW-Social and Rehabilitative Services

L. H. Autry

Management Training in Regional VI States $ 7,500.00
Total New Contracts - May 1973 $118,118.00
Total Modifications - May 1973 $ (3,568.00)
Total New Business - May 1973 $114,550.00

President Sharp recommended that he or his designees be authorized
to execute contracts on these pending proposals as negotiations are
completed. The contract budgets may differ from the proposed amounts
depending upon these negotiations.

Approved on motion by Regent Braly.

G. Operations and Physical Plant
I. New Construction
a. The Lloyd Noble Center

Funds derived from Student Facilities Fees have been committed as
part of the total funding for The Lloyd Noble Center (1971 Student
Facilities System - Series B). Student Facilities Fees have been
" pledged in the amount of $445,000. $225,000 has already been transferred
to the construction budget. At this time we have collected Student
Facility Fees in excess of bond interest and principal requirements for
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the current six months period for the 1971 Student Facility System - Series A -~
(Goddard Health Center). The required reserve funds are also completely
satisfied for Series A.

The excess collections total $170,000 and should be applied
toward the project budget for The Lloyd Noble Center, Series B.

President Sharp recommended that the $170,000 in excess collections
for Series A be transferred into The Lloyd Noble Center comnstruction fund.

Approved on motion by Regent Santee.

The following report was presented for information on the status
of this project:

Rayco Construction Company was awarded the contract for the
construction of The Lloyd Noble Center. The base bid was reduced by Change
Order No. 1 in the amount of $98,851 (24 miscellaneous items) and Change
Order No. 2 in the amount of $151,000 for the chillers, resultinf in a
construction contract of $4,679,149.

Options for alternates No. 1, 3, 4, and 5, totaling $261,887
can be exercised on or before July 1, 1973. At the meeting on January 11,
1973 (p. 11920), the University Regents authorized the President of the
University to approve and sign the change orders required to add the
_alternates. The change orders are being prepared and the options will be
exercised by the President before the July 11, 1973 deadline.

Funding for the project is proceeding on schedule. Donations and
funds from seat options are being received as anticipated. Earnings
from invested funds are exceeding earlier estimates. The cash flow is
thus in a better position than was initially forecast. The cash flow will
permit all of the options to be exercised on time. The better cash
position will also enable orders to be placed for the seating and the
flooring earlier than expected.

b. Outdoor Swimming Pool

The following bids for the construction of the Outdoor Swimming
Pool were received:

Add Deduct Deduct
Base Alt. #1 Alt. #2  Alt. #3

J. J. Cook Construction
Oklahoma City, Oklahoma $ 278,840 § 56,340 $(12,000) $(2,900)
The Constructors Co., Inc. 264,690 49,735 (12,370) (2,790)

Norman, Oklahoma
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Tankersley & Sons, Inc.
Norman, Oklahoma $282,500 $ 58,700 $(14,500) $(3,100)

Triad Construction Co.
Norman, Oklahoma 273,600 55,130 (12,800) (2,660)

Alternate #1 is the addition of a diving tank. Alternate #2 is a
deduction for the deletion of plaster pool finish and ceramic tile racing
lanes. Alternate #3 is a deduction for the deletion of a concrete fence
and installation of a curb and cedar fence.

All bids exceed planned budgeting for this project. The total
estimated project cost was $196,202 plus $45,000 for a diving tank. Total
funding is: Bureau of Outdoor Recreation $94,253 (98,100 less State
"Administration Fee $3,848); $120,000 from Murray Case Sells. Available
funding for the project totals $214,253.

Vice President Nordby reported that these bids will be good for
60 days and that his office will be exploring all possible funding
alternatives and a recommendation submitted to the Regents in July on
awarding a contract.

c. Report on Major Capital Improvements Program
) As shown on the three pages attached, a report was presented to
the Regents on major capital improvements projects now under construction
and in various stages of planning on the Norman Campus. No action was
required.
IT. Repairs, Remodeling, and Renovation

a. Jefferson House and Dining Hall Renovation

The following bids were received on May 15 on the air conditioning
of Jefferson House and Dining Hall and the related remodeling:

Contractor Base Bid Alt. 1
Barbour and Short, Norman $219,194 +$22,323
J. J. Cook Construction, Inc.
Oklahoma City 250,690 + 30,976
Triad Construction, Inc., Norman 237,800 + 24,700

The Constructors Company, Inc.
Norman 251,900 + 27,350



MAJOR CAPITAL IMPROVEMENTS PROGRAM

OFFICE OF FACILITIES PLANNING
THE UNIVERSITY OF OKLAHOMA

PROJECTS UNDER CONSTRUCTION

PROGRESS REPORT, JUNE,73.

, Original Criginal
Contract Adjusted Current Sources
Award Completion Contract Status' of
Project Architect Contractor Date Date Amount (% complete) Funds
NORMAN CAMPUS
Research & Manuf. Office of Facilities  Satellite Constr. 07/21/70 01/15/70 185,000 99% OUDA
Hangar Planning 187,000
Renovation 11, Couch Shaw & Shaw Constructors, Inc. 03/27/72 07/01/72 203,940 99% OUDA
Center South Tower
Indoor Swimming Pool Fritzler, Knoblock,  Constructors, Inc. 09/14/72 08/26/73 405,000 52% Athletic Dept.
Furry 405,080 Student ActivitiesFund
Murray Case Sells Bldg.Fds.
Private Gifts
Section I3 & New College
Funds.
Lloyd Noble Center Sorey, Hill, Rayco Constr. Co. ol/11/73 01/10/75 4,929,000 9% Student Facilities System
Binnicker 01/22/75 4,679,149 Bond of 1971
Hester-Robertson Nusbaum & Walter Nas hert & Varies 12/01/73 604,986 10% Housing and other
Physical Sciences Center  Thomas Sons, Construction Auxiliary Funds

Renovations

Manager

Section 13 and New Col.
Funds.



OFFICE-OF FACILITIES PLANNING
THE UNIVERSITY OF OKLAHOMA

MAJOR CAPITAL IMPROVEMENTS PROGRAM PROGRESS REPORT, JUNE, 1973

PROJECTS IN VARIOUS STAGES OF PLANNING

CMmP Contract Estimated
Project Priority No. Architect or Letter Cost Status

NORMAN CAMPUS

Life Sciences Center | McCune, McCune L 02/08/66 2,171,000 Project is dormant in anticipation of funding decisions by the State
& Associates Regents. A Use Planning Committee hos been established, and the
work which has been executed on this project will be reviewed prior
to further development.

Law Center, Phase | 2 Edward Durell Stone C 01/20/72 4,!76,000 Schematic design was approved at the December, 1972 Board of Regents
& Associates meeting. The architects are now working on the design development
Whiteside, Schultz stage of Phase | of this project.

& Associates

Monnet Hall, Renovation 3 —— —— 200,000 Architect has not been selected and renovation design studies are not
yet underway.

Air Conditioning Projects

School of Architecture 4 -~- —— 127,200 Only basic design decisions have been made in order to develop con~
struction cost estimates. Design engineers have not been selected.
Nielsen Hall 5 -— -~ 223,700 (Same as above)
Library/Learning Resources 6 Shaw & Shaw L 02/08/66 3,080,000 Implementation of this project is contingent on allocation of funds from
Center ‘ the current State Building Bond issue, 1968. Previously developed

design studies will be reviewed and (probably) re~done when the project
is activated.

Air Conditioning Projects

Felgar Hall 7 ~-~—- - 254,000 Only basic design decisions have been made in order to develop construc~
tion cost estimates. Design engineers have not been selected.
Gould Hall 8 -— -— 204,000 (Same as above)
Kaufman Hall 9 -— —— 165,400 (Same as above)
Gittinger Hall 10 —-— ——— 141, 500 (Same as above)
Law Center, Phase || 11 Edward Durell Stone C 01/20/72 1,812,000 Design progrom and contract negotiations for this phase of the work are
& Associates included with the Law Center, Phase | consideration.

Whiteside, Shultz,
& Associates



OFFtCE OF FACILITIES PLANNING
THE UNIVERSITY OF OKLAHOMA

MAJOR CAPITAL IMPROVEMENTS PROGRAM PROGRESS REPORT, JUNE, 1973

PROJECTS IN VARIOUS STAGES OF PLANNING

CMmpP Contract Estimated
Project Priority No. Architect or Letter Cost Status

NORMAN CAMPUS

Physical Education/ -— Reid & Heep L 10/16/66 4,965,000 Implementation of this project is contingent on development of funding
Recreation Center from private sources and/or inclusion in our next phase of capital
improvements and state building bond issue program.

Student Activities Center -—- Noftsger & Lawrence L 07/22/48 Undetermined Decision regarding implementation of this project rests with final
decision on the future of the Physical Education/Recreation Center.
The Use Planning Committee was reconstituted, but programming is
not proceeding at this time.

University Museum ——— Shaw & Shaw C 04/08/71 2,400,000 Design development drawings completed. Total funding arrangements
have not been finalized.
Outdoor Swimming Pool — Fritzler, Knoblock, C 04/03/73 200,000 Final plans have been approved.
Furry
Buchanan, Carnegie, Evans Hall ——— Office cf Facilities 385,014 Preliminary plans are being developed.
Planning
Jefferson House & Dining Hall —-—- Don Bass & Assoc. C 06/08/72 310,000 Bids were received on May !5, and presented to the President's
Air Conditioning Office for approval.
Cross Center Dining Hall --- Don Bass & Assoc. —-— 93,250 Project dormant,
Air Conditioning
Stadium Expansion —-— Wright & Selby L 01/11/73 To be Lockwood, Andrews, Newnam, Consultant Engineers, Houston, Texas,
determined have been engaged to prepare schematic design studies, in addition to

those studies prepared by Wright & Selby

Cross Center Apartments — Don Bass & Assoc. 180,000 Preliminary plans approved.
Phase 1)
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Vaughan Construction Co., Inc. ,
Oklahoma City $255,500 +$25,600

At the May meeting the President of the University was authorized
to award the contract on this project to the low bidder within the
construction budget. In accordance with this authorization, the contract
was awarded to Barbour and Short, Norman, with their base bid of $219,194
plus alternate 1, for a total construction contract of $241,517. Fees
and contingencies total $20,960, making the total project cost now $262,477.
This is $47,523 under the recent estimate of $310,000.

This was reported for information. No action was required.

VIII. Leases and Easements
a. Farmers Home Administration Training Center

The Farmers Home Administration Center has leased 10,000 square
feet of classroom, office space and 26 dormitory rooms in Walker Tower
for the past year. The FHA lease has proven beneficial to their training
operations. The lease has also proven beneficial to the University.

The Farmers Home Administration now wishes to extend their current
lease and expand the amount of space that will be occupied in the future.
They wish to add 5,000 square feet (one wing) of space to their current
lease which will include approximately 17 dormitory rooms and lounges in
Walker Tower. This space will be rented at approximately $4.32 per square
foot plus special services and any current wage adjustments which are now
under negotiation for the next fiscal year.

President Sharp recommended that the leasing agreement between
the University of Oklahoma and FHA be extended for one year and that the
leased space be increased by 5,000 square feet to a total of 15,000
square feet.

Approved on motion by Regent Santee.

There being no further business the meeting adjourned at 12:05 p.m.
Luncheon in Dining Room 1 of the Union honored members of the faculty who

retired this fiscal year.

Barbara H. James
Secretary of the Boa f Regents
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Others present at all or part of the meeting:

Mr.
Mr.
Mr.
Mr.
Dr.
Mr.
Mr.
Mr.
Mr.
Mr.
Ms.
Mr.
Ms.

Gerald Gillman, Associate Vice President for Administration and Finance
Emil R. Kraettli, Secretary Emeritus of the Board of Regents

Richard Bell

Mike Treps, Director of Media Information

Robert Shapiro, Associate Vice President for Administration and Finance
Carter Bradley, Executive Director of HEACO

Jerry Farley, Assistant to the Vice President for Administration and Finance
David Graham, Media Information Office

Jack Cochran, Director of Public Relations

Clyde Spruel, Director of Grants and Contracts Administration

Karen Tyler, Staff Assistant, University Hospital

Marvin Patton, Associate Director, Facilities Planning

Ruby Mae Cozad, HSC Student

Mick Spevee, HSC Student

Mr.
Mr.
Mr.
Mr.
Mr.
Ms.
Mr.
Mr.
Ms.
Mr.
Mr.
Mr.

John Corbin, WNAD

Steve Trolinger, The Daily Oklahoman

Larry Cannon, The Oklahoma Journal

Jim Drummond, The Oklahoma Daily

Winston Munn, The Oklahoma Daily

Vicki Monks, KWTV

Mike Hinton and Mr. Jim Bross, The Norman Transcript
Tim Granahan, KNOR

Teresa Black, WKY Radio

Bob Duff and Mr. Paul Webber, KOCO-TV

Bill Boren, KNOR

Paul Cartledge, Tulsa World, Capitol Bureau



WARRANTY DEED

This indenture, made this Z‘? day of Oc,'&'am‘}

973 between the Board of Regents of the University of Oklahoma, a
body co;"porate under the laws of Oklahoma, and the Department of
Institutions, Social and Rehabﬂitative Services, an agency of the
State of Oklahoma, under the laws of Oklahoma.

WITNESSETH:

This Deed given in consideration of One Dollaf ($1.00)
had and received and other valuable consideration and in full satis-
faction of Senate Bill 316 of the First Session of the 34th Legislature
of the State of Oklzhoma; the Board of Regents of the University of
Oklahoma does hereby grant, bargain, éell, and convey unto the
Department of Institutions, Social and Rehabilitat‘ive' Services all
of the following described real property in the County of Oklahoma,
State of Oklahoma; to wit:

A part of Block 20, Culbertson Heights Addition and a
part of the alleys adjacent thereto, and a part of the
SW 1/4, Sec. 28, TI12N, R3W, I.M., and a part of
the SE 1/4, Sec. 27, T12N, R3W, L. M. Oklahoma
County, Oklahoma and a part of Vacated Kelley Avenue
« Adjacent thereto, more particularly described as follows:
"’C‘h',":’;*_e‘dd“”o"r“itfftommencmg at the NE corner of Block 20, Culbertson
roead do horoby corpHleights Addition, Oklahoma City, Oklahoma, thence S.
nonnd e 0/§'”=‘af'a”0° 03' 34" BE. and along the East line of said Block 20
‘ yo»u - and along the West Right-of-Way line of Stonewall Avenue
e m '> a distance of 10 ft. to the point or place of beginning;
‘\:22["/ rese.ded inhence continuing S 0° 03' 34" E. and along the East
j{.'g’”bd cestnisline of said Block 20 and along the West Right-of-Way
Lr{’:/ PL{w:S:O: ’y-‘-u-gla/ >.line of Stonewall Avenue a distance of 341,27 ft.,
SRR PARRRLA County Clet thence N. 89° 54' 35"W. a distance of 520.10 ft.,
DB cnce N. 0° 11! 08" E. a distance of 18.0 ft., thence
N. 89° 48' 52" W. a distance of 12.0 ft., thence N. 0°
11' 08" E. a distance of 6 ft.; thence N. 89° 48' 52" W,
A _a distance of 21.5 ft., thence N. 0° 11' 08" E. a distance
of 22.5 ft., thence N. 89° 48' 52" W. a distance of
286.5 ft., thence N. 0° 12' 03" E. a distance of 301.91
ft. to a point in the South Right-of-Way line of N. E.
3th Street, thence S. 89° 48' 51" H. along the South
Right-of-Way line of said N. E. 13th Street a distance
of 496.47 ft. to a point in the East line of said SE 1/4
of Sec. 27, T12N, R3W, thence S. 0° 06' 23" W. along
the East line of said Sec. 27 a distance of 10.0 ft.,

3TATE OF oxz “—".?‘.';A ]
TELAHDMA SoUNTY 4

ae.
NISH

{onsidaration Less
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theﬁce N. 89° 33 '-t"'WE. aad par‘&l-:l to :&1*1 1 0
South of the North line of said Block 20 of said
Culbertson Heights Addition a distance of 342.10 ft,
to the point or place of beginning.

together with all improvements thereon and warrant title to the same.

TO HAVE AND TO HOLD said described premises in fee
for so long as said premises are used as a hospital and service

ution for persons under tweniy-one (21) years of

»:J

(e}
1§
*

In the event that said premises cease to be used as a
hospital and éervice institution for persons under twenty-one (21)
years of age, then said property shall revert to the University of
klahoma.
The Board of Regents reserves a right—of—way for the
widening of Stonewall which is described as follows’:

A 42 ft. Roadway Right-of-Way being a part of Block 20,
Culbertson Heights Addition and a part of the SW 1/4 of
Sec. 26, T12N, R3W, I.M., Oklahoma County, Oklahoma,
more particularly described as follows: "

Beginning at a point 10 ft. South of the NE corner of
said Block 20, Culbertson Heights Addition, said point
being on the West Right-of-Way line of Stonewall Avenue,
thence S. 0° 03' 34’ E. along the West Right-of-Way
line of Stonewall Avenue a distance of 341.27 ft., thence
N. 89° 54' 35" W, a distance of 42,0 ft., thence N. 0°
03' 34" W. parallel to and 42 ft. West of the West
Right-of-Way line of Stonewall Avenue a distance of
340.88 ft. to a point 10 ft. South of the North line of
said Block 20, thence N. 89° 33" 42" E., parallel to
and 10 ft. South of the North line of said Block 20 a
distance of 42.0 ft. to the point or place of beginning.

Said Right-of-Way should be reserved and may be
dedicated by the Board of Regents to the City of Oklahoma City
provided however, that said dedication shall not be made until a
1e widening of Stonewall and further,

that should said contract not be entered into prior to July 1, 1977,

all rights in said Right-of-Way herein reserved by the Regents

shall automatically cease to exist.
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Further, the Board of Regents reserves foroever

an

easement for the steam tunnel along the east side of the Children's
Memorial Hospital as described hereafter:

A 20 ft. Easement being 20 ft. to the right and adjacent
to the following described line:

A part of Blonk 20, Culbertson Heights /%dchtlon and

a part of the SW i/4 of Sec. 246, TI12N, 13w, I.M.,
Cklahoma County, Oklahoma, moreparticulax‘ly descriped
as follows: Beginning at a point 10 ft. South and 42 ft.
West of the NE corner of said Block 20, Culbertson
Heights Addition, thence S. 0° 03' 34" E. a distance of
340.88 ft. to the point or place of ending.

VIN WITNESS WHEREOF, Regents havg caused thése
presents to be signed in their name and their» corporate seal fo be |
affixed and attested by their secretary at Oklahoma Cfcy, Oklahoma
the day and year first above-written.

BOARD OF REGENTS OF THE -
UNIVERSITY OF OKLAIIOMA

ATTEST: By

Huston Huffrnan, Pre‘ﬁdem
%4@/ W Qﬁfzﬂ/
Secretary -
DEPARTMENT OF INSTIT‘\:]TIONS, SOCIAL
AND REHABILITATIVE SERVI-/
ATTEST:
' /, e /Q//KJ&// e - S o '

Secrotary
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CERTITTICATE OF SURVEY

Hill, Jr.,a Registered Land Surveyor and County Surveyor of Oklahoma
Oklahoma , do hereby certify that a careful survey was made under -

E.D. Hill, Jr. .
Registered Land Surveyor
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STATE OF OKLAIOMA )

COUNTY O OXLAHOMA )

Before me, a Notary Public, in and for said County
and State, on this 7/ /day of ({ [/ e » 1973, personally
appeared Huston Huffman, to me known to be the President of the
Board of Regents of the University of Oklahoma, who in that
capacity executed the within and foregoing instrument and acknow-
ledged to me that he executed the same as his [ree and voluntary
act and deed for the uses and purposes therein set forth.

Given under my hand and seal the day and year last
above-written.

%/WZ, V///:,a,/

Notary Public

. My Commission expires: =PIEMBER § 1975

STATE OF OKLAHOMA. )
) ss:
COUNTY OF OKLAHOMA )

Before me, a Notary Public, in and for said County aud
State, on this 22 day of D elater/, 1973, personally appeared
Lloyd E. Rader, to me known to be the Director of the Department
of Institutions, Social and Rehabilitative Services, who in that capacity
executed the within and foregoing instrument and acknowledged to me
that he executed the same as his free and voluntary act and deed for
the uses and purposes therein set forth. :

Given under my hand and seal the day and year last
above-written.

ZZ/W /L&Kf/‘/

Notary Public

My Commission expires: MM( a8./99779
U ¥
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Chairman, COMMITTEE ON ENGROSSED AND ENROLLED BILLS
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(Enrolled in accordance with Senate Bill No. 116 of the Twenty-seventh Legislature)
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ENROLLED SENATE : : BY: STANSBERRY, HAMILTON, MILLER,
BILL NO. 316 PORTER, RANDLE, LANE and HAM

of the SENATE

and

WILLIS, SPARKMAN, MISKELLY,
WHORTON and STRATTON of the

HOUSE

AN ACT RELATING TO THE OKLAHOMA CHILDREN'S
MEMORTAL HOSPITALj; TRANSFERRING HOSPITAL AND
PROPERTIES TO DEPARTMENT OF PUBLIC WELFARE;
DEFINING FUNCTIONS AND POWERS OF HOSPITAL;
PROVIDING FOR OPERATION AND MAINTENANCE OF
HOSPITAL; DEALING WITH PERSONNEL; CREATING A
SPECIAL FUND; AUTHORIZING ISSUANCE OF BONDS FOR
ACQUIRING, ERECTING, EQUIPPING, FURNISHING AND
IMPROVING NEW BUILDING OR BUILDINGS OR REMODELING,
IMPROVING, EQUIPPING AND FURNISHING THE EXISTING
BUILDING AND FACILITIES, EITHER OR BOTH; REPEALING
CONFLICTING LAWS; FIXING OPERATIVE DATE OF ACT;
AND DECLARING AN EMERGENCY.
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ENGROSSED SENATE BY: STANSBERRY, HAMILTON, MILLER,
BILL NO. 316 : - PORTER, RANDLE, LANE and HAM

of the SENATE

and

WILLIS, SPARKMAN, MISKELLY and

WHORTON of the HOUSE

AN ACT RELATING TO THE OKLAHOMA CHILDREN'S
MEMORIAL HOSPITAL; TRANSFERRING HOSPITAL AND
PROPERTIES TO DEPARTMENT OF PUBLIC WELFARE;
DEFINING FUNCTIONS AND POWERS OF HOSPITAL;
PROVIDING FOR OPERATION AND MAINTENANCE OF
HOSPITAL; DEALING WITH PERSONNEL; CREATING A
SPECIAL FUND; AUTHORIZING ISSUANCE OF BONDS FOR
ACQUIRING, ERECTING, EQUIPPING, FURNISHING AND
IMPROVING NEW BUILDING OR BUILDINGS OR REMODELING,
IMPROVING, EQUIPPING AND FURNISHING THE EXISTING
BUILDING AND FACILITIES, EITHER OR BOTH; REPEALING
CONFLICTING LAWS; FIXING OPERATIVE DATE OF ACT;
“AND. DECLARING AN EMERGENCY. ' :

L}

BE IT ENACTED BY THE PEOPLE OF THE STATE OF OKLAHOMA :

- SECTION 1. It is the purpose and intent of this act to provide

for a continuity: of dependable funds for the operation of the Oklahoma

Children's Memorial Hospital, and for a more efficientjagﬁinistration
of the hospital, and for the teaching and training of mediéalvand
ofher health related students and personnel, and for the profes;iOnal
staffiﬁg of the hospital. It is the intent of the Legislature that
the hospital, although independently operated, will maintain a close
affiliation with the College of Medicine of the University of
Oklahoma, and the University of Oklahoma Medical Center, also known

as the University of Oklahoma Health Sciences Center, and that the

:‘C\b‘lman, Committee on Engrossed and Enrolled Bills

¥
3
<
|
T
¥
<:ﬁf 30
31
]
K
&,
33
8
{; 34
Y
-§ 35
)
.. 36

‘activities of the hospital and the College of Medicine and the Medical

Center be coofdinated7igwafqgoperative manner,

SECTION 2. The Oklahoma Children's Memorial Hospital is hereby
transferred from the Board of Regents of the University of Oklahoma

to the Department of Public Welfare, and shall hereafter be under th

Jurisdiction, supervision, management and control of the Department.

The transfer shall include all property, buildings, furniture,
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equipment and records belonging to or now being used by the
institution, except accounts receivable. The Department shqll not be
liable for any obligations incurred by or for the hospital prior to
July 1, 1973. B

SECTION 3. The Department of Public Welfare shall opérate ahd
maintain the Oklahoma Childreh's Memorial Hospital as a hospital and
service institution for persons under twenty-one (21) years of ége,
under regulations prescribed by the Oklahpma Public Welfare Commission,
which shall establish rates of payment to be made for services provided
by the hospital to public and private agencies and organizétions and
individuals. It may provide services and receive payments therefor
under Titles XVIII and XIX of the Federal Social Security Act, and may
participate in other federal medical programs. It shall also be a
teaching and training hospital for the University of Oklahoma Medical
Center and other health and educational facilities.

,SECTION 4, All monies received from the operation of the
hospital shall be deposited in a special fund to be known as the
Oklahoma Children's Memorial Hospital Fund, which is hereby created,

and which special fund may be used by the Department of Publiec Welfaré

to pay expenses Incurred in operating and maintaining the institution.

The- Oklahoma- Public- Welfare Commission shall have authority to

transfer monies from the State Assistance Fund to the Oklahoma

—

Children's Memorial Hospital Fund, from time to time, in such amounts
as may be necessary to pay the cost of operating and maintaining the
hospitél. The hospital may accept and receive gifts, bequests and
grants of money and property from any public or private source.
SECTION 5. If the Oklahoma Public Welfare Commission determines
it not to be feasible or economical to continue to operate a hospital
in the present building and facilities occupied by the hospital or
that it is necessary to remodel the present building, or that an
additional building is needed, it may acquire, erect, equip, furnish

and improve another building or buildings, structures, plants,
systems and facilities for the hospital, or remodel, improve, equip

andtfurnish the existing building and facilities, either or both.
The Board of Regents of the University of Oklahoma shall provide a

sultable site for the purpose of erecting any new buildings or

ENGR. S. B. NO. 316 ‘ Page 2




Lo rud.

Cl:dirmcn, Committee on Engrossed and Enrolled Bills ' .Correc\t'y Enr0"3df

C

A0 P

Correctly Engrossed:

( Clxairman. Committee on Engrossed and Enrolled Bills

7
w

~ " el -t @ el el  emd ek
NN 3 8 T &8 6 B W M = o o

] B B B R

30} -

31
32
33
34
35

us
o

T Retirement System of Uklahoma when this act becomes operative and who

structures at the University of Oklahoma Medical Center. The cost

of erecting, equipping, furnishing and improving the building or

buildings, structures, syétems and fac%lities or remodeling, improvinb1

equipping, and furnishing the existing building and facilities shall

be.payable from the proceeds of revenue bonds issued by the Commission,

and such bénds shall be paid from income and revenue derived from

operation of the hospital. The bonds shall be issued and sold in-the

same manner as revenue bonds of state educational institutions znd

the provisions of Section 4001 through 4011, Title 70 of the Oklahoma

Statutes shall govern the bonds in all respects where applicable.
SECTION 6, A. The Director of Public Welfare shall employ and

fix the duties and compensation of an Administrator of the hospital

and other'necessary personnel, including a Medical Director, and may

incur such other expenses as may be necessary to operate and maintain
the hospital. '

B. The Oklahoma Public Welfare Commission may enter into ‘T
Cooperative agreements with appropriate officials of the College of
Medicine of the University of Oklahoma and the University of Oklahoma
Medical Center for education programs, professional staffing,
research and other activities to effectuate any of the purposes of
this act. The Administrator, subject to the approval of the
Commission, may enter into agreements with other agencies, organiza-
tions and individuals for providing services or for other purposes

consistent with the provisions of this act.

SECTION 7. A. Employees of the Oklahoma Children's Memorial

Hdspital shall be in the classified service of the Merit System of

Personnel Administration, except those placed in an exempt status or
retained in the unclassified service in their letter of appointment \r
by the Director of Public Welfare.

B. Employees of the hospital who are members of the Teacﬁers'

continue as employees of the hospital thereafter may retain their
membership in the Teachers' Retirement System.

SECTION 8. The Oklahoma Children's Memorial Hospital shall be

operated in conjunction with the children's hospitals operated Ly the

Departmenﬁ of Public Welfare at Enid State School, Pauls Valley State

ENGR. S. B. NO. 316 Page 3
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School and Hissom Memorial Center. The four (4) hospitals shall be
interrelated and shall constitute a system of children's hospitals.

SECTION 9. All laws and parts of laws 1in conflict with any of
the provisions of this act are hereby repealed.

SECTION 10. This act shall not become operative until July 1,
1973. |

SECTiON 11. It being immediately necessary for the preservation
of the public peace, health and safety, an emergency is hereby
declared to exist, by reason whereof this act shall take effect and
be in full force from and after its passage and approval.

" Passed the Senate the 28th day of March, 1973.

1\ oo

sident /Lo Zeompsee of the Senate

Passed the House of Representatives the,”” day of z?%;aigil/ s

o
1973.
L= P LA
Speaker of the House of
Representatives
bh " 34-1-1582 55-04
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enrolled the 17th day of April, 1973.
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Passed the Senate the 28th day of March, 1973, and correctly

/(//w Dt 41

‘nﬁfre51dent of the Senate

Passed the House of Representatives‘tﬁe 17th dayiof April, 1973

...... ur—— )ﬂw 2(('4

Speaker of the House of
Representatives

OFFICE OF THE GOVERNO? Zi

Received by the Governor this.__.__ /[ [

Appyoved 3y he Governor of the_State of Oklahoma t g /.
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UNIVERSITY OrF OKLAHOMA INTEROFPICB COMMUNICATIOR

Tot All Staff, Faculty Date: May 19, 1973
: and Adminstrators
From: Dx. Paul F. Sharp Subject: Affirmative Action
"Prrnsident Plan -- NWorman Campus

The £following Affirmative Action Program has been prepared for The
University of Oklahoma and covers the annual period beginning July,
1973. This program will be revised as required and at least on an
annual basis., This plan has been developed by the University's
Fgual Employment Opportunity Committee with the assistance of sev-
aral Unlvnrsity offices and administrators. e

In order for our program to be truly effoctive, the follow1ng areas
vvare and will continue to be addressed by The Univer51ty of Oklahoma
and all its staff:

L. Developmnnt and reaffirmation of equal employment opportunity
- policies in all personnal actions.

2. TFormal internal and externrnal dissemination of the Universxty s
Aflimative Action Progran.

3, Identification of respons3ibilities for inplementation of the
University's Affirmative Action Plan. T

1. Identification of problem areas by organizational unit and job -
familv; e

5. rsrab .ishment of goals ani chijmactives by orgnniaational unlt -
and job family, including tlﬁdtuhlﬂ for comnlotion.;’ ' :

h, Development and e:mcution of action-oriented programs designed
to eliminate problems and further designed to attain established
goals and objactivas

7. Inzura compliance in persgsonral policies and actions with sex
diﬂcr.minatlon guidelines.

. Davelop programs which show active support of local and nakional
conrmunlty action programs ard commrnicy service programs, de-
algnad to improve the enployn:nt opportunities of minorities and
YOmen . : _



Pagae 2

9. Recruit and hire minorities and women having requisite skills
who can be recruited through Affirmative Action measures.

An affirmative action program is a set of specific and result-
oriented procedures to which the University commits itself to ap-
ply every good faith effort. The objective of those procedures

plus such efforts is equal enplhyvnnt opportunity. Procedures with-
nut effort to make them work are neanlngless, and effort, undirected
by specific and meaningful procedures, is inadequate. An acceptable
affirmative action program must include an analysis of arcas within
which the University is deficient in the utilization of minority
groups and women, and further, goals and timetables to which the
Univerzity's good faith efforts must be directed to correct the
deficiencies, and thus to increase matnrlally the utilization of
minorities and women, at all levels and in all segments of its wor?

force whera deficiencles exist.

In this respect, the cooperation, enthusiastic assistance, and com-

mitment of allvUniver31ty staff is required. With the complete com-
mitment cf all University stafi the University can and will fulfill

ouxr EEOD cbjectiV9s and goals.

(651
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AFFIRIMATIVE ACTION PLAN
UNIVERSITY OF OKLAHOMA

EFFECTIVE JULY 1, 1973

.Tha official policy on equal opportunity at The University of
Oklahorma was adopted by the Regents on March 24, 1970, and is as
follows:

With respect to the admission and education of students,
with respect to the availability of student loans, grants,
scholarships, and job opportunities, with respect to the
employment and promotion of academic and nonacademic per- -

“sonnel, with respect to the student and faculty activities

- conducted on premises owned or occupied by the University,
and with respect to student and faculty housing situated
on premises owned or occupied by the University, The Uni-
versity of Oklahoma shall not discriminate either in favor
of or against any person.on account of his or her race,
creed, color, national origin, sex, age, or political be-

" 1liefs; however, restrictions on age and sex based on bona
fide employee retirement policies and job requirements or
generally accepted and socially approved distinctions in
housing, sanitary facilities, athletics and similar facili-
ties oxr activities are accepted. ‘



Compliance of Personnel Policies

with Sex Discrimination Guidelines

All personnel policies at the University insure that members of both
~saxes have an equal opportunity to any available job that he ox sne
i3 qualifled to perform unless sex is a bona fide occupational
qualification, The University will not make any distinction based
upon sex In employment opportunities, wages, hours, or other condi-
tions of employment. The University's policies will ensure appro~
priate phjslcal facllities to both sexes.

'

. ~ . _ : -,Qa f_ Nepotism Pollcy

Except as prohibited by the laws of the State of Oklahoma, relation~
ship by consanguinity or by affinity shall not, in itself, be a bar
to appointment, employment or advancement by The University of Okla-
homa nor (in the case of faculty menbers) to eligibility for tenure
of persons so related.

But, no two persons who are related by affinity or c0dsangu1n1ty
within the third degree shall be given positions in which either
one is directly responsible for making recommendations regardlng ,
promotion, salary or tenure for the okhier: nor shall either oi two
parsons 5 related who hold positlcns in the same budgetary unit
ba appoeinked (or, as in the case of menbers of Committee A of an
azademic unit, elected) to an executive or administrative position
in that unit or to a position involving administrative responsi-
bility over it, as long as the other person remains in the unit.

Reviged llaternity Leave Policy

. Preqnancy in itself is not a dis1b]ing condition for any fixed

L period of time., The granting of sick leave benefits in pregnancy

o nttuatjon“ is subject only to the game cowditlons as all other forms
illn°5355 and diqabilltles. O -

Aff rmative Action Plan Imnlamentatlon Pesponsibility

hozigned responsibility for implem=ntaiion of the University of OQlkla-
howa Affirmative Action Plan iu with the Provost for academic employ-
nient and xha Vice President for ndministratieon and Finance forxr
nonacadem’c employment (see orgsnizational chart with comments on
rasponaibllities, Attachment ~-1).

&




1o assist the University in fulfilling its commitments to Eqgual
vmployvrment Opportunity, an Equal ¥mployment Opportunity Commlittee
has been established. The composition of the Bqual Opportunity
Commnittee is as follows:

1. EEO Officer for Academic Employment

2. EEOQ Officer for tNonacademic Employment

3. Diirector of Fersonnel

4. Coordinator of Black Student Affairs
. 5.. Coordinator for Indian Student Affairs

6. Elected repfesentative from Faculty Senate

7, Tlected representative from Deans' Council

8. Ilected representative from The University of Okla‘nomawvw
studenkt Association :

9. Tlected representative Ffrom Black Peoples Union

10. ulected representative frowm the Employee Executlve
Council

11. #lected representative from Indian Students Association
12. 7hree appointments at large to provide balanced repre-
sentation of tha Univsrsity Commurity by sex and racial

origin :

"he sgpecific responsibilities for each of the above (3) components
L3 as follows: -

{ir. Joseph Ray, Acting Provost, EE0 Officer for Academic Employment

1. insuire implementation of Affirmative Action Plan and adheranca

to EI0 ponlicies. T e e R
) T 3 -3 T e N T i 4 G4 v P 173 .
2. Work closely with tha TEO Cosrithe2 in AisCussing, analyzing,
and ovaluating BI0 progroso,
- ' . . o P o . .
3. Sharn in the developmant ol policiss and recommended actions
b £a1E3i11 BUN goals aond olizativog,
LIR <o phmit o HED




e eorm e bt i < Aw st e bl e e e

5. Provide appropriate interface with departments to insure
Affirmative Action is being carried out.

Dr. Gene I, Nordby, Vice President for Administration and Finance,
SEQ Officer for Nonacademic Employment.

1. Insure implementation of Affirmative Action Plan and adherence
: to EIO policies,

2. Work closely with the EEO Committee in discugsing, analyzing,
- and evaluating EEO progress.

3. Share in the davelopnent of policies and recommended actlons
to fulfill EEO goals and objectives. --

4. Collect and_submit to the EEO Cormittee recruiting, referral,
"~ hiring, and promotion data at least every two months.

5. Provide appropriate interface with departments tgninsure
Affirmative Action is being carried out.

Equal Employment Opportunity Committee.

i To advise the President and the two EEQ Officers on ways and v
meany for the University to fulfill its EEO goalsz and objectives.

ad
.

To roview University recruiting, referral, and hiring data at
l2ast every two months to determine wnat LEEO progress has taken
placn,

3. Identify EEO deficiencies and lack of progress and recommend ac-
tion for immediate remedy. ‘ '

4. Recomend to the President and EED Offlcers on the update of EEO
policies and Affirmative Action Plan goalo end objectlv“a.

Bacausa o the large and complex organizational structure of the Uni-
wersity, the functioning of thz EEQ Committee with campus-wids repre-
zantation adds strength to ca*rxing out the designated responsibilitiss.
The Committee also provxdes for aiditional valuable analysis and policy
ﬂwvwlopment input.. = - S e

fnparvisos's Responsibility

A3 it relates to carrying out the institution’'s cormitment to B0,
x :honld be understood thai each supervisor's MO*P porgorn nca as
w2ll as all others ha71ng authority and responsibility in the hiring
*OP“BG 13 being evaluated on tlhe basis of his/her equal employmant
ﬂpportunihy criteria. Additionally, supervisors have a responsibility

10



ko tnke astion to prewvent harasmmznt of employees placed through
affirmatize action efforts Bigeiplirary action wmay take place
for faillure to adhere to L“’ policies and procedures. Individual
and deparmental ehfegtivew@au in supporting and realizing gains
in  BEO will be apnlled as one2 0f the criteria in allocating Luture
budget resources for merit increases and other departmental
t)hpﬂnﬁj{)

-

Policy Dissemnination

Internal Distribution - Distribution of the Affirmative Action Plan
will ke given throughout the Univarsity. It is the responsibility
o the Proveost and each Vice Presidsnt to insure that each level of
his organization receives complets distribution of the plan and that
avery employee receives a copy and understands the meaning and re-
quired action of the plan. Each supervisor's fulfillment of this
responsibllity as well as their personal contributions to the Uni-
versity's fulfillment of EEO obj=zctives will be considered as part
of the employese perrormance annual review for promotion or zalary
increase, Each new employee must receive a copy of the Affirmative
Aztion Plan as well as discuss the plan with their respective super-
visor, Within 120 days, additional distribution of the plan will be
made to the University Luﬁay nouse orga a, the Faculty Senate, all
University employee organizations, the Student Covernment Association,
the Okxlahoma Daily, the dormarn Tran

: scrint, the Oklahoma City Black
patoh, and all other OkIzhioms City papers. It will be the rescon-
ﬂibfii!u nE each empleoyes grourn president to advise the EEQ Commit-
in wrrlting, the details of tas discussion and diatribution at
3

E
raspective mestings

Internal communication of the Affirmative 2ction Plan to all super-

rizory parsonnel ig essential o thelr understanding, cooperation,
and compliance. ALl peraooan 0 ik.: tox perzoanel decisions
mash ﬁxﬁw the Univerzity'c RELirm ks on Plan, what the 1n5u1-
wntion's ”mp!cymﬁnu nlici B AT 'nv ’o interpret tha polic
"qd Affirnative ﬂrlon Plan S s wient the procram within bneir
area. of rosponaibility., T‘ jon Plan will be included
‘ tha nant wri.tinq of th cegures Manual., Within
ext 180 days, m-y*;nq~ ‘p supervisory and adnin-
ratlive staff which will® 3 nand further dis-
\

ll ooour on at laasgt
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samination of the policy.
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Within 90 days the University will notify local minority and womens'
organizations, community agencics, comwmunity leaders, and other re-
lated organizations regarding its LEO policy.

Written notification of company EEO policy is required from all
subcontractors, veadors and suppliers. (See attachment A-3.)

Internal Audit and Reporting System

At each m2eting of the EEO Comumittee (no less than every two months)
reports on referrals, placements, transfers, promotions, and termi-
nations will be received and analyzed. Reports will be submitted
by the EEO Officers designated for academic-and nonacademic emplov-
ment, including their analysis of the data. These reports will be
reviewed to ildentify progress toward ECO goals and objectives in
light of prescribed. timetables. ~ '

A3 a result of the analysis of the reports, the President should
ba apprisaed by the EEO Committee in writing of program eifective-
ness and recommendations to improve unsatisfactory performance.
At least once each quarter, campus-wide distribution of prooram
eifsctiveness will be counwunicated.
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- ’ | TABLE B-1

R R R - [ -
ANy -..'.L.LL.‘*.‘.L,...‘J, a EL..l\tnGL;Rz:&.L:
c et e P SR TS Ve R e S 2
svrxa..:.th.w A2 AV PR OWINY Ll'l\*mbd&«* axdan™
\

i
l
i
s
g
)
!

- MALE

'SSA‘ Black

Hlale Female Black Orientall AT
"k )
CYOICIAT, XD MAmALSEHS 5068277 937224% 203928 No 25341 174107 400683
* %

3307258 168753 Data 256104 96167 259752
*k

LECHJ I AL #w= 758101 194267 25362 Available © 3790 21802 13036
FIpoelia: ofliclals znd managers in secondary schools

ELTis oorsuts, 2 5T Fooisr uas sugges ted by NEJ as representing the population
Iiol Indlais was notbt conplately av il»u =

FEEVZor Lheozo DEC-1 Categories only recruiting primarily on the national level

Tat

£}
¢

:
v
]
4
0
o

-~
v

-

FEHALE
Oriental AT
2%
No 4585
F ¥
Data 166835
% &

Available 971

since data

1970 Census, Subject Reports, Earnings by Occupation and Education, USDOCC
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In preparing the Availability Analyaias, the source document was
Potiniled Characteristices, Oklahoma, 1970 Census of Population,
U.S. Departmeant of Cormerces, in particular Teble 174: Occupation
of Imployed Parsons by Aqe, Fas2, and Sex, 1970; Tha State Stan-

~ ¥
~dard Hetropoliltan Statlzticnl Araas of 259,000 or more.

" The tabls corbines both technlcal and professional categorios un-
- dnr the title of Professional,. Technical, and kindred workers,
. Therefore, this cateqgory was browena out in the following manner.
- llale tetal, Technicianz: Health technoleogists and technicians,
- Enginaering and scilence taechniclans, and Technicians, except health
© " and encineering and science ware added to give the figure 11,812.
- The total for Professional i3 the diffeorence between the Technicians

(11,812) and tha total figqurs givan for the combined' 'catagories
{78,864); tha differonca is 67,032, Female total, Technicians:

. Health technologists and.tuchniciana, Engineering and science tech-

nielansg, and Technicianz, excant health and englineering and science,

- for a total of 3,148, The tctal for Profmssional is the difference
“betieen 3,148 and the figure for tha combined total, 51,7838, This
im o A ffearence of 48,640,

- Totsl rale, Hegro, Technlcinns, is #aalth workers, eixcept praz ti-
s tloners, and Tachniclanz, encast b
CMegrp total iz the difforonos ha®

’e:?“% 233, 7The Pro;essionul
Rt L 7)3 and the glven total of
1,597, The dlffarenca iz 1,433, Thn total £famale, Negro, Techni-

I

. clana, i3 Health workers, edcoot harizz, and Technlcilana, encept

health, 289.  TFemale, Yagro, Profes<ional is the difference batwenn
tha ficura for tachnmiclins (2729) end the fifl givaen for the com-

hined cakegories, 2,0608; the Jifior.nca g 2 330.
[4

- Werapne of Spanish Language aro simllarly broken out as those of
the Neqro pepulation, ‘ - :



WORKDLRS It CXIC ZoiaA
AVAILADRILI Y= TOTAYL

| Male Female
OrPICE MDD CLIRICAL 14,223 40,423
CRATDSHAN SHILILED 34,300 2,241

OPERATIVES SEMI-ORILLED 15,062 8,485

ATBORIEDS 9,201 961
SERVICE WOIULRS 11,372 17,670

Black
838
1,427
1,641
1,616
1,730

o

TABLE B - 2

MALE - FPEMALS
heloasiivbueraiond

Oriental AY%% SgA*** Black Oriental AI*%
o 71 500 1,607  No 202
Data 171 1,418 180  Data 11

Available 75 1,036 1,176 Available -43
46 689 172 5
59 .~ 590 2,719 83

¥ Tor thcse TU0-1 catcgorles, recrulting occurs primarily on a local level

dilans ig not identified

thiz colurmn computed by using .5% factor suggested by HEW since complete'data on

¥i%  GIC S:2A data not avallable. Statewlde data used
| o

{
o .

iote: Data Scurce, 1970 Cenﬁﬁé of Population, Detailed Characteristics of Oklahoma
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B

Hale Forale Black

84,§

G0.8

15.8 $.02

39.2

69.7 3.34

1

20‘3

o Maerican Icvdians

3.29

MALE
Orizntal
0
s

AT

0

BSA

3.43

1.87

S TABLE C ~ 1

Black
4.27
3.06
€.71

FEHALY:
Crisntal
0

0

AT
.50
«50
.50

wng cucoected by FEW as represzenting the population pincesz data on
SRV s

corpletely available

!
i
i

i
i
i

R
I
'
i
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BRCENTRGE CF TCTAL
21T CR FEIALT
(Cornvaerts Tabla B -~ 2)

CRAFTSIIAN SHITLTD

OFLRATIVES

14

BTN ST R B0
LADOIGIRS

SERVICE T/oHITmnsS

*Suggastad figurs provids
not availabhle

TOTAL MALE

Male. Female Black Oriental
22,1 73.9 5.89 No
93.9 6.1 4.16 Data’
1.0  36.0 10.89  Available
90.6 9.4  17.56

60.2 59.8 14.57

d by Health, Education and Velfare

AY

5%

5
5%
5%
5%

gince data

SSA

1.24

1.13
1.49
1.92
1.42

TABLE C - 2

Black

Oriental
No
Data

Available

Al

L B¥

.5"."

for American Indian was
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TRCHNICRL

{Note: "O" Indicates no

Black Oriental AI

inle
/5 0 2.52 o 0

/A o . 0 0

& o

H/A 0 o 0

B

apdarent parcentage

FEMALE :

SSA  Black Oriental AI  SSh

2.46  4.14 0 .50

1.30 0 0 0 1.79

2.89 .41 o 0 1.80

underutilization)
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A sy e oy

LHRTION

SR S e
KRN S S )

C - 2) feraL .~ MALE o ‘ FEMALE

e
[
{:
C

Vale Famale Black Criental AX SSA  Black oriental

LD CLURIOAY /A 0 -0 0 -0 0 0 6] 0 .25

N/ I 2.76 1.13  8.03

[ B o

O .
0 1.45  5.85
0

= SEILIED WA 1507 3.48 50 1.2C
Ladesidnl /5 /A 13.8¢ Y ~Y.%2 0 S0 .3

Loy e

EAYAR SN

AT LT P S

o < < &
]
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&y
Wi

M/A H/A X1.47 o 0 .72 10.08

no apparesnt percantage undayvutilization)
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Hiring Goals

Using thz above data, the following hiring goals and objectives are
established:

Number of ‘Underutilization Hiring Goal Bv -
Anticipated '
Vacancies/
Year . MM* / F** / FM*** MM / F / T
Official and o o
- Managers . = 15 = 10 -0 5 3 0 2 Tor 3 Years
Professionals 32 8 . 0 & 8 0 -6 July, 1974
Technicians . 11 ) 8.5 0 3.5 3 0 ¢ 2 For 2 Years
Office and . . _ : _ : R
Clarical 331 0 0 3.0 0 0 '40f_July, 1974
Ccraftsmen 13 8 0 2.5 4 0 1 Tor 2 Years
Operatives 11 3 18,5 1.5 1 4 1l TFor 4 Years
Laborers The projections were not made for this classification,
since it is hoped that Affirmative Action cfforts

Service Workers will move employees from traditionally lower classi-
' fications to the more responsible ones.. Lo

"7hile no undsrutilization exizts in these areas, there are signifi-

cant vacancies that occur within the Univexsity each year in these

job categories. In the Oklahoma City geograpnical area, thers are

saveral skill training programs directed toward placement of ninor-

ities and females. It is felt the University should take adrantage
~of these programs and improve upon its opresent raclal composition |
in a job catzgory where cbvious resources exist. ) o .
- Minozlity Male
*r -~ Female
b nd

Tl ~ linority Female

k)
Lt




o=t

™
L

Usdag the E0D-1 job ecatzagories mentioned earlier, intocnal
wnaerutilization deficieoncies were identified.

UItWin tho TIC-1 job categorie:
2 analyzed to ideontify pons b4 and *ac*al rﬁnc;
li ation a3 well as dalary inzquities. A 1list oI 11
versity classificaticns within each EE0-1 job caiazgory
jebale) ovided {see attachment A-2)%

Qmou

uter Printout)

In the University, a large number of different clasuifi-
cations exist, resulting in small numbers of employ2sz3 in
oach classification in some cages. Outlined below ara
analyaes of specific classifications or groupings of clas--
sifications which have similar duties. Actions for romedy
of daficiencies are included in the analysis gecticns.



Joty Tivlie ERO~1 Category

Directors and Managers , Officlals and Managexs

Tralovens with the above classifications wera analyzed both hy
racial and sexual composition and to analyze aalaries. The follow-—
ing conclusions were reached.

Both a racial and sexual imbalance could be identified., Addition-
ally, the salarles of fenales appeared to be lower than males.

-In consideration of the hiring goals, emphasis should be pla _d on
hiring mincrities and females. TFurther analysis will be given to.
female and minority salaries within this classification to rﬂsolve
unjustifiablie differences, o -

Job Title EEO-1 Category
Assistant Directors and Officials and Managero
Assistant lManagers

Analysig:

Employe=ss with the above classifications were analyzed both bj
racial and 32x xual compesition and to analyze salaries. The follow-
in ST T ,

g conclusions were reached.

- r‘ * - V '
3o0th racial and sexual imbalance could be identified. Additionally,
the salaries of females avppeared to be lower than males.

ation of the hiring goalg, emphasic ghould be pl:::i on

In ._COﬁ ider

'iring mincrities and females. rther analvsis will be givan to
farmales and ;.noritlpa within uuia claaalLicahlon.

Jnn Titlae To0-1 Cauegorv

‘Arsociakte Directors Cfficials and ilanag: 3

alarnco could be idonitified, bub a soiwmal pttlesel
Tormale salaries apnear to be on the low R

ing goals, cmphasis chould be gilven to mio Lies
2 saiaries appear to daserve {urther anal s .3 to
fiable differences.




Jebh fieio LZ0-1 Category

Suparvicors Officlals and Manage::

thh a rarcial and sexuval imbalance could be identified. pnpddition-
1y, female salaries were obviously lowerx.

In light of the hiring goals, emphasis should exist for both fe-
males and minorities. Female salaries will receive further analysis
to resolve any unjustifiable differences.

Job Title g s EEO-1 Category
Superintendent ' . Officials and Managers

Analivsis:

Both a racial and sexual imbalance could be identified., In 1light
of the hiring goals, emphasis should exist on the hiring o iner
ties and females.

Job Titla L ' : EE0-1 Category
Compﬁtgr Section Head ‘ " officials and Managers

}

Analvgis:

Joh Title Eo0-1 Category
Coordinator OZficials and lanzao~n 73

oy - —~ B L e D2 - R
sty a vaclial and sexual imbalency coudd be iden rified, o 31
aitly, fomole salaries were obviously lowet.

Tn 1igan of tha hiring coals, esphasis should nstist fox bois & -
ma2lz2a and minorities. amale salaries shiould reoceiwas Turtii- o xlysie

s
)
. e me s SO -
o rasolve any unjustifiacble differences.
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Vomen and Minority Groups:

Ratlio of Total Population and Labor Force, Stata of Oklahoma, 1972

All Races
Total Fopulation 2,559,463
Total Labor Force 1,130,500*
Unemployment - . . : 67,400
Unemployment Rate 6.0
Employment v 1,062,500

: S AR Percent of Total
iTotal Minorities S v C

H
t
Ll

population - . 278,867 B

10.9

Negro S ' = 171,892 6.7 -
Indian L ‘L . 98,468 3.9
Othar ' ' 8,507 0.3
Labor Force o 94,960 8.4
Unemployment , 10,650 15.8
lnamployment Rate 11,2 XRKR
Employment ' 84,310 7.9

Total I'emale Data

Population : . 1,312,874 - 51.3
Labor Force = : o 428,460 S 0 37.9
Unemployment: o 31,540 - 45.3
Uinemployment Rate 7.4 ‘ T RRRR

Employment o 396,920 37,3 0

- *Includes a number of persons inwvolved in labor-management disputes.

(Nota: The above unemnloymart data would saem to support
availability staticzitles przrented earlier. Specific
breakdown of unemployad pn=srrong by EEO-1 categories
was not available.)

&)
B



Women and lllnorlty Groups:
NHumber and Ratio of Total Population and Laboxr Forea,

Oklahoma Cilty SMSA*, 1972

All PRaces

~ Total Fopulation , 640,889
Total Labor Force - o 329 ,500%*%
~ Unemployment 18,700
Unemployment. Rata - : 5.7
v Emplcyment et T 310,700

?ércent_df Total

L

1Tota1'Minoritié§f;ffﬂ

Population .~ L 69,660 -10.9
Megro . L 54,267 - 8.5
Indian = . ) 13,033 2.0
Other: o 2,360 - 0.4
Labor Force o 29,9940 9.1
Unemployment . 2,730 14.6
Ineroloyment Rate 9.1 XXX
. Tm;logment 27,260 8.8
! Total Female Data
Population - ' : 321,227 . B1,7
Labor Force _ 132,130 - 40.1
. Unemploymant 9,140 . 48.9 0
; " Unemployment Rate o 6.9 - xx;x oo
: . Employment . , 122,9%0 = 39.6

#includes Oklahoma, Canadian, =nd Cleveland Counties,

T Includes a number of persons involved in labor-management disputes,



Promoticn Analysis

The attached table reflects prorotion activity on ﬁonacademic
employr2nt by sex and racz within the University from 1/1/72 to

'3/31/73. In summary, the following data is provided:

1. 60.B% of all promotions were fenales. (The percentage of
ferales in the University is 43.68)

2. 6.5% of all promotions were minority males. (The percentage
of minority males in the University is 4.52)

3, 6.0% of all promotions ware minority females. (The percentage

of minori@y females in the University is 4.58) .

The University of Oklahoma encourages promotion of its staff and
glves first priority in filling its vacancies to présent staff mem-
bers. All staff members are encouraged to improve their skill levwvel,
Additionally, the University hes a tuition reduction program which
enables all full-time staff to enroll in up to six credit hours per
semester at half price. This program is available to all full-time

staff, upon being admitted to the University. To participate, de-—

partmantal approval is reguired. This program is designed to ioprova
the skill and knowledge lavel of present staff. All employees in
good stinding and who havae conwoleted thalr probationary period are
eligibla for promotion., It 13 plannad to develop a reporting system
which w1ill dstaill future involvement in this program so that analyses
of partlcipation by sex and rnce can be accomplished.
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Bazlc PRata rile

The malor portion of the basic data file on all employees at The

. University of Oklahoma has besn comnleted and prepared in the for-
mat outlined in Appendix J of the Figh=r Education Guidelinas. ‘

Ttems wthich are not yet providad in QU's file and (1) personnel

action resulting in current job title,. (2) previous- job title, and
(3) educational level, ILfforts are presently under way to complatae

theas three remaintng details within 180 days.

CAs it *elataa to organization of the dita, a job classification
print-nut by sex, racz, and salary is praesently available (sece

.. attachment A-4) (Computer printout). Efforts are presently under

way to complete within 120 days a classification printout by de-
. partment showing race, sex, and salax A departmental run by
' alphabatical surname is presently avallaola (see attachment A-35)
(conpu“er printout) '
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7.

SITVETRSITY OF ORLAHONA
S 1O IS C":? 5

Coals, Timatnblaa, md temadies

Hirlng Goals prrpeaLca iﬂ azeordenca with UEW Educational
Guildelinas (Sea paga 26)

Effoctive 1mmmaiately, a procadurs will be effectad which will
providn for hearing of diseriminotion arlevances of auplicanta

_app jing for enploymant at *;a University,

Effootive immeﬂ*atclj thﬂ U“iva sity will initiate nontradi-

tional methods of wrecruitmant and nlaceneﬁu, deslened to insura -

all depariments actively seek- famalos and minoritles so that o
tha employmant level of those grcoups within the bnivarnity can
be cignificantly inercased. S SRR

Bffactive immediatcly, posliive zctions and proposais will be
lritiated {n an atiampt to addregy tha transportation provlanm
bntriean Oklechema Clty and Mox=an.

BEeetive July l 1273, a nv moro conpatitive wage and salary
pian will he iwwlunenﬁqn. -

vithin 90 nuyq £inall
il

> piang o include coﬂnunity repr nta~
tiory on the LEO Conm ’ L - ‘

Witihin 90'davs, thn Univorziss wii‘ ”otify Iﬁral and minority

ard wommn'a ganlzatiors, w”"ﬁz.L“' enencies, acnmunity Lleadera
and otaer ralataa orgsninriionsg qu~;ﬂfn7 its LLO policy. Ccvims.
off the corrascondencz will e _“'”1r"cd o the EFO Comﬂittuo. -

Within 120 days, the IEO Coxnittee vill Fin ﬁliﬂe schific nl na'”
for anploying an Eqgual Iz lovmeni O;rortuwitj QEtlcer.

itliin 120 days, on eoxir {nueorvlos eventionnalre program will ka
Cenlgned nnd ixpleuanﬁnﬂ.

agaiflention within anol
» completad.

widhin 180 daya, dnba oo
uprements by roaen, a0
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12,

13,

14,

15 S

Ramadins

l.

3,

4,

notliy hn EXO Commdiize $n writing of tho deann' dlaaseninatlen
mnd tho dipeussions o tholc roorooxlva moetings.

within 180 days, moebtings w111 bo h2ld with supervigory and
rminlorrative atalf shileh 2111 providn foa dlseusgion and
Fupther digsenminatien of thn rolicy. Thews neetinga will bo
supuryisory training in natarsa,

Hizhin 100 doys, Jdata beusn T”fcr atzlon on (1) perasanel asciien
resnlting in currant Jeb tidtlo, {3) praovicus job titla. and
{3) uﬂucatioral 1svm1 will e COrplutﬂ

silehin 160 d&ys, unvalowmcr% of oan inpzoved applican* flaw 'ifJ

' xsyaLzm. : : _ » -
nithin 180 days,vdevalopman* oa a ruﬂorting ajstam on‘course
é-unxullmnn: activit;. -

3

nmlication fﬁrm will be
a

Za Ehs naxt printing, the oweleymont appld
ba uand in a discrin-

A- -

- LI
raviasd o excludn cuas%irwa which ceul
inatexy mapnar ayalnsh woran.

Tha Tni varni?y e} Ctl,hr~~ 7131 ﬂeat’"u~ ity af;crts to LS?QIBD

pnd gxpond Ltz eorsunicatisan end rolsticnships with eon anity
yronps and Qr;anizatlmng,

Dusiag the ceming flzoal

Job veeoanoy notican willrynxk:num o bho éiskributaaiwiaaly,"
Intnranlly and oxtaraallicr. : R L

Loenl training facilitles +#ill rﬂhh??lﬁ hn racruh‘rﬁ **cn iﬂ
v X I
b nteemph o dmprove on fnwala and pinew

Wimos aalary faoguitian hooo

1AAL ba Znixon tn resolva t}f,. leble masowzreas,

yaar,'classifica&lcn; aalafy.~and*i§;,-
manpewyer utilizacisn atwdilng will ko inl2iated, e
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Rry amyloyraﬁt 137913.,“'”
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Communlty Reprozsentation on tha RO Commliztas

Wilthin 90 days, plano will Lm I3
coamunity roprosantation on the Undve g BIO Cormittnon. ED
43 ¢he Indvarsiiy's commlizenz do tha iscal, state, and national
conmand ity and s auch oan bereflt from the cerive involvoeren: of
c.wxuwi*v manbera, Imnsdlatr disouvssions will bao initiated with
c*ﬂmani*y agoncias ond xoprescatativos which will provids for a
wo*kabl? and viable repragenitation. '

od which will anable
a

. tocal Training Facllizlias

in the local qnﬁrrmpaicml arafn, sevaral akill training contexs
xia% whieh the Universlty wiilinza o2 a h*iﬂ Ty sonrca of fZonole
rnd minority apnlicants, uu~*t1rnﬂu11' ha University sponnors on
errpar {3 own WIN training pregranm for training of clerical app>li~
wanta. Univarsity dapariments who hilze Wik tralning candldaton re-
rolvn 2 owngn rﬂiubnr"v"*n* ol up to ona-hald the annloywea’s firss
slx nonths salary. VIR exndllstns aon rofetred threugh tha Par-onnal
Sarvlces 0fZica, WIN trainzom erp woler thn direction of a full~tina
Unlyars Lty s8aff mewkan of tho Porpnang al sorvicus Qffica.

The Undlverndty will coniinus fo roerait fron qualifisd and
nvailokle candidatns in Hie loc sad nllll eantazrs. Thosae candars th
are preiently uktilised and thair szoos of trnining aro as fallowax

Azanglen . o Trals inw Of fornd
QIC, Oklahoma City : Clmxital, azhlnige, %eldar,
. o Ants tac xan*-, Hoaaehold Ap~
: plianca Ranaizr, Blockranic

Asnaubly, Technieian, Roeail
Salasz

SHrioan Tangasn Tunrreal Applliecant ReTarmTal

Staks faployment Skills Contar ' Zincleal, dachialse, eldor

Gukhxls Job Corpa

Proiget Wranasitien ALY Nl Nary CQoounatlora
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FACULTY AFFIRMATIVE ACTION

(Section B)

The following section describes the program of analysis and
action developed by the Provost's Offlice to rmonitor and prosceuta
tho Affirmative Action Plan in tha faculty development of the
University. The Provost has the responsibilities describad in the
first section of the Affirmative Action Plan to guaranteze equrl
opportunity in faeulty hiring.

In addition, the Provost is responsible for analysis of tha
nragent faculiy end development of an action plan to remove ircoud-
tis3 of fomale and minority employment. The following pagas am-
cribe the analysa2s undertaken and underway as well as the action
plan for th2 ifuture,

(A7)
1]
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plan will be reviewad and approved by the apprepriate desan and,
ot rovisions if necessary, ths plans will ba forwardad to :tu2
rovosdtk's 0ffilce for final approval. Taese plans will be cowplata
thin 69 days of the completion of the utilization analysis.
Utill;nu;cn analiyses wlll beo conductoed annually with aprrrarliabe
rgviﬁion of tho departmeantal plans. :
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et abope o remady thase, LﬁuOTPrOLQL on of grosas zalary oo
povison in (ifficult, on the other hand, because of sevoral iaeis,
rizst, thare is a salary range within a rank (for exanple, assis-
tant profescor). Thereiore, not all assistant professors ars pald
alika, Socond, there are ralatlvely fow womon and minoritiecs o
our Faculiy and therefore coven small changes in salary rato are
erng:LaLﬂd Third, salaries for a glven rank vary from departnant
to deportment.  Fourth, individual salaries very according to myeh _
ftoctovs oz longevity, publicatlon vacord, teaching ability, worvice
to thn Univeraity, service to tha cor munitj. anrcfore, an occurate
salary analysis must be one which compares individuals to others in
tho sama department who share the same or similar backgrounds and
nbilities,

] Therefora, in the first two ronths of 1973 the Provost's QOffice
conducted an a2nalysis of women faculty salaries in tha following
rmannar: Each department was asked to indicate on a form providad
a comparisen batween every woman on its faculty and a map on its
-:aﬂultj with similar rank, highsst degree, veara of service, and
any other conparabie factors (see attachment 10). VWhexe inogul-~
tics wara apparent as a result of this comparison, the departmzn-
tal committee reosponsibie for recommending on oalary, promotinn,

aind tonure was asked to sumoly an explanation of the apparenk
ﬂlacrﬂOﬂncy and, if appropriate, to recommand action necesgsary
120 preduacs equxtr. In turn, the appropriate dean was asked to
rowiew the dopartmantal ratorial and to make a recommandation ragard-
ing salary increases necessary to bring an individual's salary into
v Qqni_ bla rolationshilp to her poers (see attachment 11 for an

exawpla). 0 wera able o provida the increases for woman which
vware indicatod by this unal)?Ls in every instance, and the rf'uxts
7 thosa increases should show in the salary analyses for th
vanr 1973-74. :
wavar, v intend to study furthear the factors involvad in :
aroni discrepancles in average salaries in particular <»2llnqgos
an, women, and minoritles, The factows ceantributing €9 ~a2lary
complex that precise analysis ig difficult but will be con-
in the coming months, more specifically in the monthz 20qor
antial establishment of the fiscal 1973-74 budget which i1l
az2 subsequent to legiszlative action (not xpectad bef -
973).
Maw lire CGoals (FPaculty)
Gt hiTo go ttached {(otis ' ont
17}, 1hoin nok S eioNnhtaled niats

ceoainaly Lootan

Lound o o

to ba Uﬂd.hJX*il”’ﬂ, is «7”‘“*LJ
R daan hag boon notified of hﬂd“LPF*ALTiilUW (a2 a0 oonk
i3 foxr an exampla) and asked to notily thae appropriate depaci i
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dinnry efforts are rogqulred to ovorcome the under-
1

ia thweir hiring,

Futursa Actlon Programg

Tho Provost's Offica, working with such other office
D DRIATIANY, intends soveral important steps to iwmnrovae a
tinuing aonlveoes and to overcowme inequitices omong the faculiy
Yirsk, bhe University will continus to improve the conpula:
zation of the data required for effective farulcy analysis. ‘I
stridag have bheaen made in 1972-73, but wo still need to incorsa
histordical material into the computar files and malke a vigo*ca,
©LLLOrt to corract all erxrors in the base data so that greater accu-
racy can ba achieved through the wtilization of analysis progranx
'nis improvement will be made within the next 180 days
Second, departments will be asked to do a yearly utilization -
analysis in the £all waich will be reported both to the dean and
to the Proveat's Office.
Third, within 120 days the Provost's Office will have deovalopad
plan to reovise the faculty hiring process throughout the University
n such a wvay as to achievae tha following enda:

an oy

b

H
i

1YY -

1~

-

(1) Gre=atar flow of information regarding raeplac
ment of fagulty 23 well as new positlons 5o
to improve ouxr ebility to monitor affirmativa
action progress;

Y lD

Ll

(2)

Syotematizs preparation of annual affirmative

acktion goala as early as possible threoush

dofinitlon of new faculty hires end snnual
E .

{fall) utilization analyse=s;

{3) liational advertising, togother with the equal
employment opportunity slug;

{1) Extraordinazy ef orts to recru uit women and
minorities by

» -" Ty A Y Ge ey 3~
{(a) 1laking available funds foxr special

rocorulodng bLripa;

(b)

{c)




(A b wno of Dlack ond othor rdnoarity
Tacully &7 nert of Ao tonm of rocuuiioon
o travel to prodonminately ndnorilty
Inatitutions;

(o) E:tnb]ihhing strong 1li
rdlnorisy ~nd rornn L*culty at
othor institutions vhn razaived thelr
crnduvata training hera, in oxdeor o
have a channol of information ragard-
ing likely proupncts ak thesa othor
ingtitutions;

{£) Vizlts to predeninately womsn's or
ninority institutionn in ordnr to
ostablish intent and interest oven
in the abseace of apeeific recruiting

nagds.,
rourth, teorndnation eonalysis will ke further refined in ord3ar
to detnruina 48 significant fackors 2re prosent haera. This r?f‘wa-
mank will batin within the nexi 30 Anyas,
PAfeh, the improved computeor £ile will wnka annual revicy of
aalarins and foanura more o’*’ﬂ:rnt and Toro accurata.
Cinth, on Juna 5, thexo will b2 a mooting lnvnlfing all rea-

]

-
drmig danng, dopariment chairmen, and budgoal unlt heads, an vni\h
4 Pravsst will inform thena individeals of thoir now ; ~-

";tiea a5 ovtlinua in thig Plon and reviow their ebhli-axleonz




ATTACITMENTS



Jtemm Quan.

#

1
2
3
4
5
6
7.

8.

9.
10.
1,
12.
13.
14.
/5.
16,
/.
/8.
19.
20.
al.
22,
23.
24,
as,
26.
27.
28,
29.
30.
31.
32.
33,

34,

35.
36.

37.

38.
39.
40.
41.
42.

96 ea
4 ea
8 ea

30 ea

100 prs

18 ea

22 prs

32 prs

60 prs
60 prs
24 doz
24 doz
30 doz
48 doz
15 doz
8 doz
24 ea
24 ea
24 doz
24 ea
48 ea
200 doz
50 doz
96 doz
5 doz
196 ea
196 ea
57 ea
68 ea
10 dosz
5 doz
50 prs
3 prs

20 prs

69 prs
177 prs

119 prs

16 prs
36 ea

36 ea.
73 prs
160 prs

Description
Footballs ea.
Kicking Tees, 1" ea.
Kicking Tees, 2" ea,
Coaching caps ea.
Knee & elbow pads pr.
Rain suits ea.
Shoulder pads 8 prs. @
14 prs. @

Shoulder pads pr.
Hip pads pr.
Knee pads pr.
Sweatshirts doz.
Sweatpants doz,
Shorts doz.
T-shirts, plain doz.
T-shirts, printed doz.
Belts doz.
Warmaups ea,
Jackets ea,
Gym Pants doz.
Jackets ea.
Shirts ea.
Socks doz.
T-shirts, X-large doz.
Supporters doz.
Hose doz.

Jerseys, game, red ea.
Jerseys, game, white ea.

Headgear, red ea.
Headgear, white ea.
Chin straps doz.
Chin straps doz.
Thigh pads prs.
Shoulder pads prs.
Coaching shorts prs.
pr.
Shoes prs.
Shoes 170 prs. @
7 prs. @
Shoes 113 prs. @
6 prs. @
Shoes prs.
Jerseys : ea.
Jerseys ea.
Game pants prs.
Practice pants prs.

(8) - Substitute

Bucks Sptg. Goods

Okla. City Okla. City Tulsa
$13.85 $ 1,329, 60% $16.40 $ 1,574.40 $17.95
2.45 9. 80 1. 50 6.00% 2.00
2.45 19. 60 2,10 16. 80 2.25
6.90 207.00% 7.35 220.50 7.40
2.75 275,00 2.75 275,00 2.175
NB NB 24.95
35.95 32.55ea. 716.10 37.45
32.50 742. 60 34,45
27.90 892. 80%* 33, 40 1,068.80 30@33.95
2@57.95
NB (s) 6.30 378. 00
NB (s) 2.25 135.00
NB (s)30.75 738. 00
NB (s) 30. 00 720. 00
NB NB
NB (s)12. 60 604. 80
NB (s)17.90 268.50
NB (s) 8.50 68. 00
NB NB
NB NB
NB NB
NB NB
NB (s)11.10 532.80
NB (s) 7.90 1, 580. 00
NB (s)12. 60 630. 00
NB (s) 9.85 945, 60
NB (s)21.60 108. 00
NB 14. 00 2, 744.00 10.20
NB 14.00 2,744.00 10.20
29,75 1,695,175 24, 80 1,413.60 27.45
31.75 2,159.00 27.95 1, 900. 60 31.45
28.80 288. 00 25.60 256. 00 29.40
18.00 90. 00 18, 40 92.00 21.00
NB 4. 00 200. 00%
NB 29.95 89. 85%
10.45 209. 00% 19@10. 50 19@18. 50
1@11. 60 211.10 1@11. 60
NB 35,95  2,480.55 35,95
NB 27.75 27.75
30.75  4,932.75 30.75
NB 26.95 26.95
29.95  3,225.05 29,95
NB 35.95 575.20% 35.95
NB 9.50 342,00 8.95
NB 9.50 342,00 8.95
NB NB 25.95
NB NB 9.25

* - Recommend award

Dunlap Sptg. Goods

Buck's Sptg. Goods, Inc.

$ 1,723.20

8.00

18.00

222.00

275.00
449.10%

781.90

1,134.40
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB

1,999.20%

1,999.20%

1,564. 65

2,138.60

294.00
105.00
NB

NB

211.10
2,480.55%

4, 932.75%

3,225.05%
575.20
322.20
322.20

1, 894,.35%

1,480. 00%*

n
~—

{s)
{s)

(s)

(s)

(s)

(s)
(s)

(s)
(s)

(s)

(s)

(s)
{s)

(s)

Evans Sptg. Goods
Enid, Okla.

19.00
27.84

8.25

NB

NB

NB

NB
NB

NB
NB
NB
NB

NB
NB

5.40
18. 40

199. 00
301.50

474. 00

102.00

792.00

456. 00
668. 16

1,560, 00

NB

NB

864.00

1, 956. 08
1,956.08

NB
NB
NB
NB

NB

NB
NB

NB

NB

NB

160. 00

165.00

269.28
269.28

1,110.40

Diamond Hdwe & Sptg Larry Black Sptg Gds

McAlester, Okla.

18.00

13.00
13.00
25.00
29.00
24.00
18.00

1,728, 00
NB
NB
210.00
NB
NB
620, 00%*

950. 00

2,548.00

2,548.00

1,425.00

1,972.00
240.00
90. 00%*

NB

NB

NB

NB
NB

NB

NB
291. 60%
291. 60%*
NB
NB

Enid, Okla.

15.00

1,

Champion Products, Inc.

Perry, New York

440. 00

NB

NB NB

NB NB

NB NB
256.25% NB

NB NB

NB NB
950. 00 NB

NB NB

NB NB

NB 47.88  1,149.12%

NB 46.68  1,120.32%

NB 27.60 828. 00*

NB 14.76 708. 48%

NB 17.52 262. 80%

NB 8.16 65.28% 1 1/4"
NB 13.83 331. 92%

NB 21.25 510. 00%

NB 30.12 722. 88%

NB 12.13 291, 12%

NB 4.88 234.24%

NB 8.16  1,632.00%

NB 15.12 756. 00%

NB 9.48 910. 08+

NB 30. 96 154. 80%*
200. 00 8.78 (s) 1,720.88
200. 00 7.73 (s) 1,515. 08
300. 00% NB
780. 00% NB
237.00% NB

90. 00 NB

NB NB

NB NB
NB NB
NB NB
NB NB
NB | NB
NB NB

335.00 7.88 283.68 (s)
335.00 7.88 283.68 (s)

NB 9.62
NB

NB

1,539.20 (s)

SW Athletic Mfg. Co
Shawnee, Okla.

NB
NB
NB
NB
NB
NB
NB

NB

477. 004
60. 004
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB
NB

NB

NB
NB

NB

NB
NB
NB
NB
NB
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