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MINUTES OF A REGULAR MEETING
THE UNIVERSITY OF OKLAHOMA BOARD OF REGENTS
MAY 9-10, 2019

A regular meeting of the Board of Regents governing The University of Oklahoma,
Cameron University and Rogers State University was called to order in the Oklahoma Memorial
Union on the Norman Campus in Norman, Oklahoma, at 11:08 a.m. on May 9, 2019.

The following Regents were present: Leslie J. Rainbolt-Forbes, M.D., Chairman of
the Board, presiding; Regents Renzi Stone, Phil Albert, Frank Keating, Natalie Shirley, Eric
Stevenson and Gary Pierson. Gary Pierson was appointed to the Board by Governor Kevin Stitt
on April 17, 2019 to fill a vacant position, term ending March 21, 2021. With this appointment,
Gary Pierson was given full membership powers and privileges acting on an interim basis
pending Senate confirmation.

Others attending all or a part of the meeting included Mr. James L. Gallogly,
President of The University of Oklahoma; Dr. J. Kyle Harper, Senior Vice President and Provost
— Norman Campus; Jason Sanders, M.D., Senior Vice President and Provost — Health Sciences
Center Campus; OU-Tulsa President John Schumann, M.D.; Vice Presidents Lauren Brookey,
Joe Castiglione, Eric Conrad, Ken Rowe, David Surratt and Jackie Wolf; Interim Vice President
Jill Hughes; Chief Audit Executive Charles Wright; Chief Legal Counsel Anil Gollahalli; and
Executive Secretary of the Board of Regents, Dr. Chris A. Purcell; and Drew Neville, Board
Counsel.

Attending the meeting from Cameron University was Dr. John McArthur, President
of the University.

Attending the meeting from Rogers State University was Dr. Larry Rice, President of
the University.

Notice of the time, date and place of this meeting was submitted to the Secretary of
State, and the agenda was posted in the Office of the Board of Regents on or before 8:00 a.m. on
May 8, 2019, both as required by 25 O.S. 1981, Section 301-314.

MINUTES

Regent Shirley moved approval of the minutes of the meetings held on March 13,
2019, April 9, 2019 and April 26, 2019 as printed and distributed prior to the meeting. The
following voted yes on the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and
Stevenson. The Chairman declared the motion unanimously approved.

ROGERS STATE UNIVERSITY
REPORT OF THE PRESIDENT OF THE UNIVERSITY

Thank you, Chairman. Your report is on the iPad. There’s some interesting
feedback and student accolades, reports in there so hopefully you will take
time to vet it at your convenience. Please look at the alumni spotlight on
Russell Arellanes on page 13, just one of our rockstars out of Bartlesville, and
he is now a doctor completing his residency. We are trying to focus on some
of our alumni from time to time. You might take a look at that. Thank you
for letting Cameron-Rogers State go early. I have nurse pinning tonight; we
have events tomorrow and then Saturday we have two commencement
ceremonies. Regent Keating is kind enough to do our 1:00 pm event. We
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have two ceremonies because there is not enough space in Claremore to have
one ceremony. We used to hold the ceremony outside, but with weather
complications this works better. Thanks to Regent Keating for being our 1:00
speaker. We have a 10:00 Associate Degree ceremony. We have a total of
595 ready to commence, not all will show up. We hope to get you out of there
before dark. It will be good. Thank you for coming to campus.

SUBSTANTIVE PROGRAM CHANGES - RSU

The Oklahoma State Regents for Higher Education require that all substantive
changes in degree programs be presented to the institution’s governing board for approval before
being forwarded to the State Regents for consideration. The changes in the academic programs
presented below have been approved by the appropriate faculty, academic unit and dean, the
Curriculum Committee, the Academic Council, and the Vice President for Academic Affairs.
The change is being submitted to the Board of Regents for approval prior to submission to the
State Regents.

1. PROGRAM
Department of Business
Master of Business Administration (213)

PROPOSED CHANGES:
Request permission for totally online delivery of existing program

COMMENTS: The on-ground format limits enrollment to those within a short
distance of the Claremore campus. In addition, increasing the size of the current
program is prohibitive because of current faculty loads; nearby qualified adjuncts
are also limited. Student surveys revealed that current students responded
positively, would take more classes per semester in an online format, and knew of
others who would enroll in an online program. It is believed that the program can
be competitive with other online MBA programs at private institutions in the area
because of RSU’s more reasonable cost of attendance.

2. PROGRAM
Department of Health Sciences
Bachelor of Science in Allied Health Sciences

PROPOSED CHANGES:
Add new degree, B.S. in Allied Health Sciences
With Options in
Pre-Athletic Training
Pre-Physical Therapy
Pre-Occupational Therapy

Add five new courses to support new degree program:
FTMT 3553 Advanced Care and Prevention of Athletic Injuries
FTMT 3813 Biomechanics
FTMT 4813 Advanced Strength and Conditioning
HLSC 4423  Field Experience - Allied Health
NUTR 4233 Nutrition in Health and Disease

COMMENTS: In line with RSU's mission, the School of Professional Studies
and the Department of Health Sciences have identified a need to provide a more
cohesive program of study which prepares students for the pursuit of various
allied health careers and qualifies them to apply for a professional program in



May 9-10, 2019 36520

athletic training, physical therapy, or occupational therapy. The new Allied Health
Sciences degree program opens up opportunities to attract new students, and will
allow better recruitment and retention through consolidated advising of students
working toward these career goals.

3. PROGRAM
Department of Applied Technology
Bachelor of Technology in Applied Technology (107)

PROPOSED CHANGES:
Add Option: Unmanned Aircraft Systems

COMMENTS: The FAA recently (2018) released expected growth within its
Aerospace Forecast Report Fiscal Years 2017 to 2037, projecting sustained and
continued growth in nearly every sector, with a particular focus on growth in the
use of Unmanned Aircraft Systems (UAS). Meanwhile, Oklahoma, recognizing
the current workforce dilemma, has implemented the Workforce Development
Plan for the Workforce Innovation and Opportunity Act (WIOA).

Rogers State University has become NE Oklahoma’s UAV subject matter expert,
and is ready to offer degree options in this growing field. In addition, this degree
option will prepare graduates to start their own business within a STEM field.

PROPOSED CHANGES:
Add Option: ESports

COMMENTS: ESports (competitive gaming) is predicted to reach revenues of
half a billion dollars by 2020, making it the fastest growing niche of the gaming
industry. Rogers State University has recently started the first in the state eSports
program with over 150 learners participating.

The proposed degree option will enable students to learn the business of eSports
and purse a variety of employment opportunities.

4. PROGRAM
Department of Applied Technology
Associate in Applied Science in Applied Technology (111)

PROPOSED CHANGES:
Add Option: Unmanned Aircraft Systems

COMMENTS: The FAA recently (2018) released expected growth within its
Aerospace Forecast Report Fiscal Years 2017 to 2037, projecting sustained and
continued growth in nearly every sector, with a particular focus on growth in the
use of Unmanned Aircraft Systems (UAS). Oklahoma, recognizing the current
workforce dilemma, has implemented the Workforce Development Plan for the
Workforce Innovation and Opportunity Act (WIOA).

Rogers State University has become NE Oklahoma’s UAV subject matter expert,
and is ready to offer degree options in this growing field. In addition, this degree
option will prepare graduates to start their own business within a STEM field.

5. PROGRAM
Department of Psychology and Sociology
Bachelor of Science in Community Counseling (120)
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PROPOSED CHANGES:
Delete course from Program Core and Course Inventory: CC 4513 Research and
Evaluation in Counseling Senior Seminar: Capstone Experience

Replace CC 4513 in Program Core with SBS 4513 Senior Seminar: Capstone
Experience

COMMENTS: Course content is the same; utilizing the same course will
facilitate advising and be less confusing for students. The course description for
SBS 4513 is being changed in a separate proposal to reflect the inclusion of
Community Counseling students.

6. PROGRAM
Department of Psychology and Sociology
Bachelor of Science in Social Sciences (110)

PROPOSED CHANGES:
Change course description for SBS 4513 Senior Seminar: Capstone Experience

FROM: Students complete an original research project utilizing social scientific
methods and knowledge from one or more of the core disciplines in the BSSS
program (History, Environmental Studies, Political Science, Psychology, or
Sociology). Prerequisite:

SBS 3113 or 3213.

TO: Students complete an original research project utilizing behavioral and social
research methods and knowledge from one or more of the core disciplines in the
BSSS program (Environmental Studies, Psychology, and/or Sociology) or the BS
Community Counseling program. This experience is designed to help them learn
how to investigate, analyze, and synthesize information about practical,
behavioral, and societal issues using skills developed through their program.

Prerequisite: SBS 3113 or SBS 3213.

COMMENTS: The course description for SBS 4513 is being changed to reflect
the inclusion of Community Counseling students. Using one capstone course
facilitates advising and is less confusing for students.

7. PROGRAM
Department of Business
Bachelor of Science in Business Administration (113)

PROPOSED CHANGES:

Add two new courses and add new courses to electives
ACCT 4333  Entity Taxation
ACCT 4133 Accounting Analytics

COMMENTS: These new courses will better prepare current students to sit for
the CPA exam; the changes also enable RSU to recruit non-degree students from
other institutions who need additional upper division accounting courses to meet
the CPA exam requirement.
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8. PROGRAM

PROPOSED CHANGES, GENERAL EDUCATION:
Add new course and add to the General Education-Global Studies
MGMT 3033 - Conflict Resolution: I'm Always Right!

COMMENTS: The Business faculty created the Conflict Resolution course to
help students develop their soft skills. It was recognized that many other students
in various disciplines could benefit, thus it was added it the General Education
curriculum.

PROPOSED CHANGES:
Add new course and add to the General Education-Mathematics
MATH 1413 Introduction to Statistics

COMMENTS: This course was developed as part of Oklahoma's Math Pathways
to Completion project, to create an alternative to college algebra and to reduce
unnecessary barriers and increase retention/completion rates for students whose
majors do not require college algebra.

9. PROGRAM
Department of Mathematics and Physical Sciences
Associate in Science in Physical Science (028)

PROPOSED CHANGES:
Add new courses and add new course to electives
MATH 0212 Statistics Foundations

Change prerequisites for MATH 2843 Statistics

FROM: MATH 1513 or instructor's permission

TO: MATH 1513 or MATH 1413 (new course being added to General
Education)

COMMENTS: In keeping with Oklahoma's Math Pathways to Completion
project, MATH 0212 provides a corequisite course providing remediation and
support for entering students who have not met minimum placement scores to
enroll in college-level mathematics. The addition of MATH 1413 to a choice of
prerequisites for MATH 2843 reflects the addition of a new course added to
GenEd.

This item was submitted by Dr. Larry Rice on April 15, 2019.

President Rice recommended the Board of Regents approve the proposed changes in
the Rogers State University academic program.

Regent Stone moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.



May 9-10, 2019 36523
FINANCIAL RESPONSE PLAN - RSU

The Financial Response Plan was implemented in response to the historical
insufficient increase in state funding, declining enrollment trends and increased mandatory costs.
RSU anticipates these trends may continue for Fiscal Year 2019-2020 and threaten RSU’s
financial integrity and may impact the University’s ability to effectively maintain quality
programs and/or further its educational mission.

Over the previous fiscal years, RSU has implemented numerous cost-saving
measures including, but not limited to, furloughs, reducing internal budgets, restricting
expenditures, closing programs that are not core to RSU’s mission, outsourcing services,
expanding energy conservation measures, and eliminating unnecessary travel. While these
measures have resulted in improvement in the University’s financial condition, the uncertainty
of further reductions in state funding and decreased revenue warrant continued monitoring.

Accordingly, the President is seeking approval from the Board to continue the plan
approved by the Board of Regents for Fiscal Year 2018-2019 to respond to the anticipated
financial condition for Fiscal Year 2019-2020. The Financial Response Plan will be
implemented if the President determines it is necessary to ensure the financial integrity of the
University. The Plan is consistent with Oklahoma and federal law. The Plan will allow the
President to take actions affecting the pay and the appointments of faculty and staff, including
voluntary salary reductions, reductions in force, increasing instructional loads, and furloughs.
The RSU Budget Advisory Committee and its members (which includes representatives from
faculty and staff) support the plan.

This item was submitted by Dr. Larry Rice on April 15, 2019.

President Rice recommended extending the Financial Response Plan approved for the
Fiscal Year 2018-2019 for one year under the same terms and conditions if the President
determines it is necessary and in the best interests of the University.

Regent Albert moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

CAMPUS MASTER PLAN OF CAPITAL PROJECTS - RSU

The plan of potential projects is required to be submitted annually to the State
Regents and reflects nothing more than long-term planning; no project will be undertaken
without identification of funding and separate approvals as required under Board of Regents’
policy. The Long-Range Capital Plan approved May 2018 contained 24 projects with a total
estimated cost of $160,000,000. As required, the plan was submitted in June 2018 to the
Oklahoma State Regents for Higher Education.

Board of Regents approval is requested for the Fiscal Year 2020 Campus Master Plan
of Capital Projects. The Campus Master Plan of Capital Projects which reflects Rogers State
University’s 24 capital projects with a total estimated cost of $160,000,000 is attached hereto as
Exhibit A.

The following is provided as supplemental information for renovation and repair
projects completed during the current fiscal year.

o Herrington Hall: Remodel space for E-Sports, installed computers and video
equipment.
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o Stratton Taylor Library: Designing five study rooms to be constructed on second
floor and developed bid specifications for roof replacement.

o Athletics: Various repairs made to the baseball and softball facilities. Improved
site drainage project completed.

o Student Housing: Normal repairs and painting in all student housing. UVA had
the elevator renovated, 29 air conditioning units replaced and 3 commercial water
heaters replaced.

o Campus Geothermal System: Repaired multiple leaks in the geothermal loop
system and replacement of three geo-thermal heat pumps.

o Preparatory Hall: Elevator renovated with new equipment.
o Meyer Hall: Replaced roof and replaced carpet on first floor.

o Loshbaugh Hall: Developing bid specifications for new roof and replaced four
heating units with plans to replace two more prior to end of fiscal year.

o Fine Arts Annex: Remodel area for Veteran’s lounge and office. Minor
modifications to accommodate the art program.

Technology and Equipment Improvements
o Installed LaserFische system for imaging records.
This item was submitted by Dr. Larry Rice on April 15, 2019.

President Rice recommended the Board of Regents approve the Campus Master Plan
of Capital Projects.

Regent Shirley moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

CONTRACT FOR CUSTODIAL SERVICES - RSU

The Board of Regents approved awarding a contract with Source One Management
Services at the May 2018 meeting for one year with two additional annual negotiated renewals.
This is the second year of the maximum three year period.

Rogers State University’s contract with Source One Management Services Inc. for
custodial services on the Claremore, Bartlesville and Pryor campuses expires on June 30, 2019.
The current base price for services is $559,457 with various unit pricing for special cleaning
services such as concessions, athletic events, housing, and other miscellaneous requests budgeted
not to exceed $50,000 for a maximum contract price of $609,457.

The University believes Source One Management Services Inc. has provided good
services at a reasonable cost to the University throughout the term of the contracts which began
in 2013. The company worked with the institution to reduce the contract price when state
funding to Rogers State University was reduced and has not requested any cost increases for
several years. With a scope of services agreed upon, Source One Management Services Inc. has
agreed not to increase their contract price.
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With our efforts and commitment to continuing cost savings measures, President Rice
is recommending extending the contract to the Source One Management Services Inc. for a base
price for services of $559,457 with various unit pricing for special cleaning services not to
exceed an additional $50,000 for a maximum contract price of $609,457.

The contract has previously been reviewed by Legal Counsel.
This item was submitted by Dr. Larry Rice on April 15, 2019.
President Rice recommended the Board of Regents:

I. Authorize the President or his designee to negotiate and execute the contract with
Source One Management Services Inc., Tulsa, Oklahoma for custodial services on
the Claremore, Bartlesville and Pryor campuses in an initial amount not to exceed
$609,457 for a period of one year beginning July 1, 2019, with a maximum of one
additional annual negotiated renewal;

II. Authorize the President or his designee to amend the contract as additional
services are required, as new facilities are placed in service, or as old facilities are
taken out of service; and

III. Report back to the Board of Regents, actions taken under authority granted by this
Board action.

Regent Shirley moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

INCENTIVE STIPEND - RSU

Rogers State University is entering its seventh year since the Board of Regents
approved the current incentive stipend plan. During this time, the University has added new
athletic programs. The current incentive plan does not reflect the current team and individual
sport structure. The amended incentive stipend plan allows for fair stipend distributions
amongst the various team and individual sports. Moreover, the plan will be applicable to future
sports expansion. The amended stipend program is designed to reward head coaches and full-
time assistant coaches for team success and for the extra work, time and duties associated with
postseason participation.

The amended Incentive Stipends for Rogers State University Coaches schedule is
attached hereto as Exhibit B, for the Board of Regents’ consideration.

This item was submitted by Dr. Larry Rice on April 15, 2019.

President Rice recommended the Board of Regents approve the amended incentive
stipend program for Rogers State University coaches. (Applicable to future sports—team or
individual).

Regent Albert moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.
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ACADEMIC AND ADMINISTRATION PERSONNEL ACTION(S) — RSU

SABBATICAL LEAVE(S) OF ABSENCE:

Blakely, David, J.D., Associate Professor of Communications, sabbatical leave of absence with
full pay, August 1, 2019 through December 31, 2019. Sabbatical leave is requested. Will be researching and

writing two plays, and staging a completed full-length play that is currently being considered for a Dramatist Guild Foundation
Writers Alliance grant.

CHANGE(S):

Millikin, Mary, Ph.D., Assistant Vice President of Accountability and Academics, title change to
Associate Vice President for Academic Affairs, salary increase for assuming duties of Director
of Research and Sponsored Programs, from $94,000 ($7,833.33 per month), annually to
$104,000 ($8,666.66 per month), annually, effective June 1, 2019.
NON-REAPPOINTMENT(S):

Fitzpatrick, John, M.C.]., Instructor, Department of Technology and Justice Studies, effective
May 15, 2019.

Kelly, Walter, M.M., Temporary Instructor/Director of Bands in the Department of Fine Arts,
effective May 15, 2019.

Townsend, Cecilia, M.A., Assistant Professor in the Department of English and Humanities,
effective May 15, 2019.

RESIGNATION(S):

Cortright, Stacie, M.S., Instructor in the Department of Health Sciences, effective May 31, 2019.
Phillips, Maynard, Vice President for Development, effective June 30, 2019.
RETIREMENT(S):

Glass, Don, M.S., Assistant Professor, Department of Biology, named Assistant Professor
Emeritus, effective May 31, 2019.

Glass, Claudia, M.S., Assistant Professor, Department of Biology, named Assistant Professor
Emeritus, effective May 31, 2019.

Sims, Katheryn, Assistant Professor, Department of Health Sciences, effective June 30, 2019.
Suiter Minia (Joyce), Instructor, Department of Health Sciences, effective May 31, 2019.

Volturo, Tom, Executive Vice President for Administration and Finance, effective June 30,
2019.

This item was submitted by Dr. Larry Rice on April 15, 2019.
President Rice recommended approval of the personnel actions listed above.
Regent Shirley moved approval of the recommendation. The following voted yes on

the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.
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President Rice commented on the retirement of the University’s Chief
Financial Officer, Tom Volturo, saying that he has been at RSU since it was
formed and will be missed, as he’s been an integral part of the continued
growth of the University both financially and in keeping the administration
out of trouble. His interim replacement will be the Assistant Comptroller,
who is a CPA and has a very good background, having been at the University
for seven or eight years, but who has declined to be a candidate for the
permanent position. A search will begin June 1.

ACADEMIC PROMOTION AND TENURE ACTIONS - RSU

Rogers State University’s faculty evaluation process for promotion and tenure
culminates annually during the spring semester.

ACADEMIC PROMOTIONS AND GRANTING OF TENURE

All actions will be effective August 1, 2019, for the 2019-2020 Academic Year for
faculty.

SCHOOL OF PROFESSIONAL STUDIES

Department of Business
Dr. Amanda (Mandy) Moore, Promote from Assistant Professor to Associate
Professor and Grant Tenure
Dr. Masoud Saffarian, Promote from Associate Professor to Professor

Department of Health Sciences
Dr. Marla Smith, Promote from Assistant Professor to Associate Professor
Ms. Julie Zuel, Promote from Instructor to Assistant Professor

SCHOOL OF ARTS AND SCIENCES

Department of Biology
Dr. Jin Seo, Promote from Assistant Professor to Associate Professor and Grant
Tenure

Department of Mathematics and Physical Sciences
Dr. Sukhitha Vidurupola, Promote from Assistant Professor to Associate Professor
and Grant Tenure

Department of Psychology and Sociology
Dr. Brian Andrews, Promote from Assistant Professor to Associate Professor and
Grant Tenure

This item was submitted by Dr. Larry Rice on April 15, 2019.

President Rice recommended approval of the faculty promotion and tenure actions
listed above.

Regent Stone moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.
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LITIGATION - RSU

This item was included in the agenda for the purpose of meeting with General
Counsel in executive session for a report on pending and possible litigation. No executive
session was held, and there was no report

NONSUBSTANTIVE PROGRAM CHANGES - RSU
CURRICULUM CHANGES - RSU

ON-CALL ARCHITECTS AND ENGINEERS REPORT - RSU
QUARTERLY REPORT OF PURCHASES — RSU
QUARTELRY FINANCIAL ANALYSIS - RSU

The listed items were identified, by the administration, as “For Information Only.”
Although no action was required, the opportunity to discuss or consider the items individually
was provided.

NONSUBSTANTIVE PROGRAM CHANGES - RSU

The Oklahoma State Regents for Higher Education confer upon each institution the
authority to approve modifications that are nonsubstantive, but require the changes to be
communicated to them for information only. The program modifications itemized below have
been approved by the President and the Vice President for Academic Affairs, upon
recommendation of the appropriate department and faculty, Curriculum Committee, and the
Academic Council.

1. PROGRAM
Department of Psychology and Sociology

PROPOSED CHANGES:
= Add Minor in ESports
= Add new courses to support Minor

ESPT 1113 Introduction to ESports
ESPT/SPMT 3503 ESports Business Models
PSY 3513 Sports Psychology

SPC 3513 Games and Culture

COMMENTS: The courses above along with existing courses will form the
groundbreaking new minor in ESports. ESports are an up and coming social
phenomenon that has already taken hold in several foreign countries, and have
now found their way to the United States. At present there are four Universities
nationwide that have academic programs in ESports, none of which are in
Oklahoma or any of the surrounding states (the closest we have found is in Ohio).
Thus, the minor has the potential to bring in students from not only Oklahoma,
but Kansa, Missouri, Louisiana, Texas, New Mexico and Colorado, as well as
many other states especially to our west. In addition, this minor will be a viable
option for competitive online gamers. The reality of all sports is that very few
actually make it to the “big leagues.” By earning a transcripted academic
credential, students will gain a competitive advantage over others that are active
in the ESports realms of marketing, game design, coaching, etc.

This item was submitted by Dr. Larry Rice on April 15, 2019.

This item was reported for information only. No action was required.
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CURRICULUM CHANGES - RSU

The Oklahoma State Regents for Higher Education confer upon each institution the
authority to delete, modify and add courses, but required that the changes be communicated to
them for information only. The course deletions, additions and modifications itemized in Exhibit
C attached hereto have been approved by the President and Vice President for Academic Affairs,
upon recommendation of the appropriate department and faculty, the Curriculum Committee,
and the Academic Council.

This item was reported for information only. No action was required.

This item was submitted by Dr. Larry Rice on April 15, 2019.

ON-CALL ARCHITECTS AND ENGINEERS REPORT - RSU

In May 2017, the Board of Regents authorized a group of architectural and
engineering firms to pr0V1de professional on-call services. Work completed during fiscal year
2019 by on-call architectural and engineering firms through the third quarter is summarized
below.

Firm Name Date Initiated Work Performed Fee
Cyntergy August 9, 2018 Site Improvements $1,000
Tulsa Diamond Sports Complex

Cyntergy August 9, 2018 HVAC 6,920
Tulsa

Cyntergy October 15, 2018 Sidewalk and Drainage 4,800
Tulsa

Beck Associates October 1, 2018 Architect Indoor Facility 5,108

Architects, Tulsa

CUMULATIVE TOTAL PROFESSIONAL
ARCHITECTURAL AND ENGINEERING FEES FOR WORK
COMPLETED BY ON-CALLS FOR FISCAL YEAR 2018-2019

Firm Name Total Fees
Cyntergy $12,720
Beck Associates Architects 5,108

This item was submitted by Dr. Larry Rice on April 15, 2019.

This item was reported for information only. No action was required.



May 9-10, 2019 36530
QUARTERLY REPORT OF PURCHASES — RSU

The Board of Regents policy governing the buying and selling of goods and services
states that:

I. Purchases and/or acquisition of goods and services over $250,000 must be
submitted to the Board for prior approval;

II. Purchase obligations between $50,000 and $250,000 must be reported quarterly to
the Board as an information item. Sole source procurements in this category must
also be reported and identified as such.

QUARTERLY REPORT OF PURCHASES — ALL
January 1, 2019 through March 31, 2019

Campus- Award Explanation/
Item Description Department Vendor Amount Justification

PURCHASE OBLIGATIONS FROM $50,000 TO $250,000

1. Software All Campuses Jenzabar, Inc. $189,378 Software
Maintenance
2. Software All Campuses Jenzabar, Inc. $58,500 Subscription/
Recruitment
3. Equipment  Claremore Dell Mkt, LP $58,142 Computer
Campus Equipment

SOLE SOURCE PROCUREMENTS FROM §50,000 TO $250,000
Competition Not Applicable

None to Report
This item was submitted by Dr. Larry Rice on April 15, 2019.

This item was reported for information only. No action was required.
QUARTERLY FINANCIAL ANALYSIS - RSU

By request of the Board of Regents, the Rogers State University Statement of Net
Position as of March 31, 2019, Statement of Revenues, Expenses, and Changes in Net Position for
the nine months then ended and related Executive Summary are attached hereto as Exhibit D.

This item was submitted by Dr. Larry Rice on April 15, 2019.

This item was reported for information only. No action was required.
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REPORT OF THE CHAIRMAN OF THE BOARD

Chairman Rainbolt-Forbes encouraged all of the Board members to attend the
RSU and Cameron commencement ceremonies if possible, saying that it’s a
moving experience to see the diversity of families and how Oklahomans can
be impacted by higher education.

CAMERON UNIVERSITY
REPORT OF THE PRESIDENT OF THE UNIVERSITY

I want to extend my welcome to Regents Pierson and Stevenson. Welcome
aboard. I want to follow up on Chairman Rainbolt-Forbes comments
regarding commencement, hooding and commissioning. Ours is in the books
for this year. If you want to come to Cameron’s ceremonies, you're going to
have to wait till next May. We had an alumni toast, kick off our morning, with
graduates from 25 years ago and 50 years ago in attendance to give their
counsel, advice and best wishes to today's graduates. That was a great event
that we added a few years ago along with a graduate hooding ceremony, a

more intimate ceremony for family members. One of my favorite parts of the
entire weekend is the commissioning for our new second lieutenants in the
United States Army. Commandant Brigadier General Steve Smith came and
gave the address for those individuals and watching those young men and
women take the oath of office to serve our country is a special event to see.
Their families, in many cases their children, pin the rank on their shoulders.
Once again, I was reminded there's a very good reason the National Weather
Service is located right here in Norman. My thanks go to the University of
Oklahoma for giving Cameron University the support that I get through a
focused weather report for Cameron Stadium—minute by minute. This year,
the weather and lightning got the better of us. So we moved our event from
Friday night to Saturday morning, but still had a wonderful event for over 700
students. It makes you feel good about your job seeing the faces and the types
of individuals, all the different handshakes. By the way, if you shook my hand
today, you should wash your hands. I've shaken a lot of hands on in the last 72
hours. We also took the opportunity to celebrate Regent Burgess, with his
children, Bradley and Beverly present for our ceremonies. A proclamation
was presented in his honor, and we recognized his very special Cameron
connection one more time. On behalf of Cameron University, I certainly wish
President Gallogly and President Rice a wonderful series of commencement
events, and I want to thank President Rice in particular. He allows the
Cameron University elementary education graduates from our shared program
in Claremore to commence at his activities so their families can enjoy that
event at home without having a road trip, so I appreciate that. A couple of
other items just to mention to you, KCCU, our public radio station, was
honored with a Regional Edward R. Murrow Award for Excellence in
Innovation by the Radio Television Digital News Association for their work
on Oklahoma Engaged. That's a statewide 2018 election project in partnership
with KGOU, and we always enjoy working with KGOU. Chemistry faculty
member, Ann Nally, celebrated her 50th year, at Cameron University. We've,
had a couple of others who stayed with us for 50 years, but that's been
decades. She’s going to be recognized as one of 12 distinguished women in
Chemistry or Chemical Engineering by the International Union of Pure and
Applied Chemistry this summer. She has the longest vita I've ever seen, in
terms of accomplishments and awards, but we want to celebrate her 50 years
of service at Cameron. That concludes my report.
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RESOLUTION HONORING BILL W. BURGESS, JR.
RESOLUTION

WHEREAS, Bill W. Burgess, Jr., was appointed to the Board of Regents governing
The University of Oklahoma, Cameron University and Rogers State University by Governor

Mary Fallin in 2014, serving with distinction and dedication for five years before his untimely
death;

WHEREAS, Bill’s appointment to the OU/CU/RSU Board followed two terms—18
years—of distinguished service on the Oklahoma State Regents for Higher Education and he was
the youngest person to serve on that Board when he was appointed in 1993;

WHEREAS, he learned of service to his community from his parents, the late Sgt.
Bill W. Burgess, Sr., and Betty Burgess; and his service to the state of Oklahoma included being
named as Civilian Aide to the Secretary of the Army, promoting good relationships between the
Army and the public by acting as spokesman for and adviser to the Secretary of the Army;

WHEREAS, he was an Eagle Scout, served as President of the Boy Scouts of
America — Southwest Oklahoma Council, and was the recipient of Scouting’s Silver Beaver
award;

WHEREAS, he received his bachelor’s degree from Cameron University, where he
was twice elected President of the Student Body, then earned his juris doctorate from The
University of Oklahoma;

WHEREAS, he was inducted into the Oklahoma Hall of Fame in 2008 and had been
named Corporate Entrepreneur of the Year by the United States Association for Small Business
and Entrepreneurship; served as Chairman of the Oklahoma State Chamber and the Oklahoma
Business Roundtable as well as Chairman of the Citizens’ Commission on the Future of
Oklahoma Higher Education;

WHEREAS, he served as Chairman of Leadership Oklahoma, being honored as the
group’s 25" Anniversary Distinguished Graduate, was chosen as one of the Oklahoma
Department of Commerce’s Oklahoma Stars for the “I Believe in Oklahoma” campaign, and
Cameron University has named their business center in his honor, the Bill W. Burgess, Jr.,
Business Research Center;

WHEREAS, he was named the Outstanding Philanthropist for Oklahoma for 2010 by
the Association of Fundraising Professionals;

WHEREAS, he was always concerned that all citizens of Oklahoma recognize the
importance of education and that education was accessible to all where they live; and

WHEREAS, he tirelessly served the students, faculty and staff of the institutions he
governed, working at the local, state and national levels to move the Universities forward;

NOW, THEREFORE, BE IT RESOLVED, that the Regents governing the University
of Oklahoma, Cameron University and Rogers State University express profound appreciation
for the steadfast leadership, vision and innumerable contributions to the respective Universities
and the State of Oklahoma provided by Bill W. Burgess, Jr.

Chairman Rainbolt-Forbes recommended the Board of Regents ratify her approval of
the resolution above honoring the late Regent Bill W. Burgess. Chairman Rainbolt-Forbes
granted approval on May 1, 2019.
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Regent Keating moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

SUBSTANTIVE PROGRAM CHANGES - CU

The Oklahoma State Regents for Higher Education require that all substantive
changes in degree programs be presented to the institution’s governing board for approval before
being forwarded to the State Regents for consideration. The changes in the academic programs
presented below have been approved by the President, upon recommendations of the appropriate
faculty, academic unit and dean, the Curriculum Committee or Graduate Council, and the Vice
President for Academic Affairs. The changes are being submitted to the Board of Regents for
approval prior to submission to the State Regents.

1. PROGRAM: B.ACCT. in Accounting
PROPOSED CHANGE: Program Requirement Changes

COMMENTS: One course from the major core will be deleted and replaced with
two existing courses. The additional requirements category will be deleted and
four courses from that category will be moved to the major core. Total hours
required for the major core will increase from 32 to 48. Total hours required for
the major will increase from 71 to 72. The requested changes address concerns
raised by the accrediting body, better align the program requirements with others
in the department, and provide greater transparency in program requirements. The
requested changes will not require additional funds.

2. PROGRAM: B.B.A. in Business Administration
PROPOSED CHANGE: Program Requirement Changes

COMMENTS: One course from the major core will be deleted and replaced with
two existing courses. The additional requirements category will be deleted and
four courses from that category will be moved to the major core. One course in
the Finance Option will be replaced with an existing course. Total hours required
for the major core will increase from 32 to 48. Total hours required for the major
will decrease from 68 to 63. The requested changes address concerns raised by the
accrediting body, better align the program requirements with others in the
department, and provide greater transparency in program requirements. The
requested changes will not require additional funds.

This item was submitted by President John McArthur on April 15, 2019.

President McArthur recommended the Board of Regents approve the proposed
changes to the Cameron University academic programs.

Regent Shirley moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.
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CAMPUS MASTER PLAN OF CAPITAL PROJECTS - CU

The Long-Range Capital Plan for Fiscal Years 2019-2023, approved by the Board of
Regents in May 2018, contained 22 projects at a total estimated cost of $93,007,000. As
required, the plan was submitted in June 2018 to the Oklahoma State Regents for Higher
Education.

Board of Regents approval is requested for the updated Campus Master Plan of
Capital Projects.

Project Additions

None

Deleted Projects

Duncan Campus-Laboratory Renovation — Project completed September 2018.

Attached hereto as Exhibit E is an updated Campus Master Plan of Capital Projects
that reflects Board actions and project completions from May 2018 through May 2019. Cameron
University has 21 capital projects with a total estimated cost of $90,757,000.

This item was submitted by President John McArthur on April 15, 2019.

President McArthur recommended the Board of Regents approve the updated Campus
Master Plan of Capital Projects. The plan of potential projects is required to be submitted
annually to the State Regents and reflects nothing more than long-term planning; no project will
be undertaken without identification of funding and separate approvals as are required under
Board of Regents’ policy.

Regent Shirley moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

BOOKSTORE CONTRACT - CU

The current contract with Follett Higher Education Group, Inc. to operate the
Cameron University bookstore expired April 30, 2019. In advance of this date, Request for
Proposal #CAM190209, Bookstore Operations was issued January 7, 2019 to companies that had
expressed interest.

A mandatory pre-proposal meeting was held January 31, 2019 with three companies
attending the meeting. Companies were given the opportunity to visit the bookstore facility and
ask questions concerning the bid documents. Proposals were accepted February 22, 2019, at
3:00 p.m.

Companies were notified that the award would be made in the best interest of the
University as determined by an evaluation committee. Consideration would focus on elements
such as: commission, guarantee, and other compensation factors; adequacy and completeness of
the proposal; experience in providing like services; qualified staff; and ability to offer innovative
programs relating to textbook costs and access.
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The University formed a committee to review the proposals consisting of the Vice
President for Business and Finance, Controller, Purchasing Agent, three faculty from the
Institutional and Internal Services Commlttee and seven students. Three proposals were timely
submitted with two proposals selected for further review. The following companies were
selected for interviews:

e Follett Higher Education Group, Inc.
e Texas Book Company

Based upon reviews of the proposals, interviews, and responses to questions posed to
each company, it was the opinion of the committee that Texas Book Company would provide the
best value for the students and University community for the next fiscal year.

This item was submitted by President John McArthur on April 15, 2019.

President McArthur recommended the Board of Regents authorize the President or
his designee to sign a contract with Texas Book Company to operate the University’s bookstore
for fiscal year 2020 with four additional annual renewals ending June 30, 2024.

Regent Shirley moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

ACADEMIC AND ADMINISTRATIVE PERSONNEL ACTIONS -CU
APPOINTMENT(S):

Zeoli, David, Ph.D. (expected April 2019), Assistant Professor, tenure track, Department of
Communication, English and Foreign Languages, annualized rate of $50,000 for 9 months paid
over 12 months effective August 8, 2019.

CHANGE(S):

Brue, Krystal, Assistant Professor, Department of Business, title changed to Assistant Professor
and Chair, Department of Business, salary changed from $81,600 to $96,600 for 9 months paid
over 12 months which includes a $15,000 chair stipend, effective June 1, 2019.

Rice, Holly, Associate Professor, Department of Education, salary changed from $50,665 to
$52,665 for 9 months paid over 12 months effective August 8, 2019.

RETIREMENT(S):

Burgess, Sylvia, Associate Vice President for Academic Affairs and Director of Office of
Extended Learning, named Associate Professor Emeritus, June 1, 2019.

Courington, John, Interim Chair, Department of Business, May 8, 2019.
Vermillion, Judd, Assistant Professor, Department of Art, Music and Theatre Arts, May 8, 2019.
This item was submitted by President John McArthur on April 15, 2019.

President McArthur recommended the Board of Regents approve the personnel
actions listed above.
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Regent Shirley moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

ACADEMIC PROMOTIONS AND TENURE ACTIONS - CU

All actions will be effective on August 12, 2019, the first day of the 2019-2020
Academic Year for faculty.

Department of Business
Dr. Krystal Brue, Promotion to Associate Professor and Grant Tenure

Department of Chemistry, Physics, and Engineering
Dr. Sheila Youngblood, Promotion to Associate Professor and Grant Tenure

Department of Communication, English and Foreign Languages
Dr. Yingqin Liu, Promotion to Professor

Department of Education
Dr. Courtney Glazer, Promotion to Professor
Dr. Eileen Richardson, Promotion to Associate Professor and Grant Tenure

Department of Mathematical Sciences
Dr. Parshuram Budhathoki, Grant Tenure

Department of Social Sciences
Dr. Jeffrey Metzger, Promotion to Professor

Department of Sports and Exercise Science
Dr. Kris Mahlock, Promotion to Assistant Professor and place on Tenure-Track

This item was submitted by President John McArthur on April 15, 2019.

President McArthur recommended approval of the faculty promotion and tenure
actions listed above.

Regent Shirley moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

LITIGATION - CU

This item was included in the agenda for the purpose of meeting with General
Counsel in executive session for a report on pending and possible litigation. No executive
session was held, and there was no report
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CURRICULUM CHANGES - CU

ON-CALL ARCHITECTS AND ENGINEERS QUARTERLY REPORT - CU
QUARTERLY REPORT OF PURCHASE OBLIGATIONS - CU
QUARTERLY FINANCIAL ANALYSIS - CU

The listed items were identified, by the administration, as “For Information Only.”
Although no action was required, the opportunity to discuss or consider the items individually
was provided.

CURRICULUM CHANGES - CU

The Oklahoma State Regents for Higher Education confer upon each institution the
authority to add, modify and delete courses, but require that the changes be communicated to
them for information. The modifications attached hereto as Exhibit F have been approved by the
President, upon recommendations of the Vice President for Academic Affairs, respective deans
and department chairs, and the Curriculum Committee or Graduate Council.

This item was submitted by President John McArthur on April 15, 2019.

This item was reported for information only. No action was required.

ON-CALL ARCHITECTS AND ENGINEERS QUARTERLY REPORT - CU

In May 2017, the Board of Regents authorized a group of architectural and
engineering firms to pr0V1de professional on-call services. Work completed during the third
quarter of fiscal year 2019 by on-call architectural and engineering firms is summarized below.

Firm Name Date Initiated Work Performed Fee
LWPB Architects December 12, 2018 | Construction Documents — $28,060
and Planners Conwill Hall Addition

CUMULATIVE TOTAL PROFESSIONAL
ARCHITECTURAL AND ENGINEERING FEES FOR WORK
COMPLETED BY ON-CALLS THROUGH THE THIRD QUARTER
OF FISCAL YEAR 2018-2019

Firm Name Total Fees
Frankfurt-Short-Bruza Associates, P.C $21,330
LWPB Architects and Planners 41,499

Total $62,829

This item was submitted by President John McArthur on April 15, 2019.

This item was reported for information only. No action was required.
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QUARTERLY REPORT OF PURCHASE OBLIGATIONS - CU

The Board of Regents’ policy governing the buying and selling of goods and services
states that:

I.  Purchases and/or acquisition of goods and services over $250,000 must be
submitted to the Board for prior approval; and

II. Purchase obligations between $50,000 and $250,000 must be reported quarterly to
the Board as an information item. Sole source procurements in this category must
also be reported and identified as such.

The required reports for the quarter ended March 31, 2019 are as follows:

PURCHASE OBLIGATIONS FROM $50,000 TO $250,000

Item Description Campus- Vendor Award | Explanation/Justification
Department Amount
1. Fleet addition Physical Creative Bus $68,166 | Shuttle bus purchase
Facilities Sales, Inc.

2. Architectural Physical LWPB $70,150 | Conwill Hall addition

services Facilities Architects & construction documents
Planners PC

3. Elevator Physical Thyssenkrupp $70,145 | Maintenance for

maintenance Facilities Elevator Corp. numerous campus
elevators

SOLE SOURCE PROCUREMENTS IN EXCESS OF $50,000

There were no Sole Source Procurements for the period of January 1, 2019 through
March 31, 2019.

This item was submitted by President John McArthur on April 15, 2019

This item was reported for information only. No action was required.

QUARTERLY FINANCIAL ANALYSIS - CU

By request of the Board of Regents, the Cameron University Statements of Net
Position as of March 31, 2019, Statements of Revenues, Expenses and Changes in Net Position
for the nine months then ended, and related Executive Summary are attached hereto as Exhibit
G. The statements are unaudited and are presented for management use only.

This item was submitted by President John McArthur on April 15, 2019.

This item was reported for information only. No action was required.

The meeting was adjourned for the day at 11:30 a.m.

The meeting reconvened on May 10, 2019 at 9:07 a.m. with all Regents present.
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THE UNIVERSITY OF OKLAHOMA

RESOLUTION HONORING WOMEN’S GYMNASTICS TEAM - NC
RESOLUTION

WHEREAS, the 2019 Oklahoma women’s gymnastics team won its fourth overall
national title with a score of 198.3375, the second highest score ever by any team at the NCAA
Championships;

WHEREAS, the Sooners finished the year with a 32-0 overall record, the second
undefeated season in program history;

WHEREAS, Jade Degouveia, Brenna Dowell, Nicole Lehrmann, Maggie Nichols,
Karrie Thomas, Olivia Trautman, Anastasia Webb and Carly Woodard combined for 17 All-
America honors at the NCAA Championships;

WHEREAS, Brenna Dowell won an individual national championship on floor and
Maggie Nichols defended her all-around title, along with winning an individual championship on
vault;

WHEREAS, Brenna Dowell and Maggie Nichols were named two of four nominees
for the Honda Sport Award, recognizing the top gymnast in the country;

WHEREAS, Brenna Dowell was named the South Central Region Gymnast of the
Year;

WHEREAS, the Sooners swept the Big 12 yearly awards, with Brenna Dowell being
named the Big 12 Gymnast of the Year, Jade Degouveia the Event Specialist and Olivia
Trautman the Newcomer;

WHEREAS, OU won its eighth straight Big 12 Championship, with two Sooners
registering a total of three individual conference titles; and

WHEREAS, the Sooners won their 10" straight NCAA regional title, posting a
198.475, the highest away score in NCAA history;

NOW, THEREFORE, BE IT RESOLVED that the Regents governing The University
of Oklahoma express profound appreciation to Coach K.J. Kindler and the 2019 OU women’s
gymnastics team for the excitement and pride they brought to The University of Oklahoma, the
state of Oklahoma and to Sooners everywhere, and for the exemplary manner in which they
represented The University of Oklahoma and added to its tradition of excellence.

This item was submitted by Mr. Joe Castiglione on May 6, 2019.

President Gallogly recommended the Board of Regents approve the following
resolution honoring the Women’s Gymnastics Team.

Regent Pierson moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

Coach KJ Kindler and some members of her team were present to be recognized.
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RESOLUTION HONORING MEN’S GYMNASTICS TEAM - NC
RESOLUTION

WHEREAS, the 2019 Oklahoma men’s gymnastics team claimed its eighth straight
conference title and finished runner-up at the NCAA Championships, the program’s first non-
victory since 2014;

WHEREAS, the Sooners completed a fifth straight undefeated regular season and
won their eighth consecutive Mountain Pacific Sports Federation Championship and 17th
conference title under Head Coach Mark Williams;

WHEREAS, Oklahoma brought its five-year consecutive win streak to 121 victories,
moving to third in NCAA history before falling in the national championship by less than a
point;

WHEREAS, six Sooners compiled 11 All-America honors at the 2019 NCAA
Championships, with three gymnasts being named All-Americans in the all-around;

WHEREAS, senior co-captain Yul Moldauer capped his exceptional collegiate career
by claiming OU’s nation-leading eighth Nissen-Emery Award, given annually to the top senior
male gymnast in the NCAA;

WHEREAS, Yul Moldauer had an impressive year of international competition,
claiming silver at the 2018 U.S. Championships, competing on Team USA’s World
Championships team in Qatar, and claiming both the Winter Cup and American Cup all-around
crowns; and

WHEREAS, two current Oklahoma gymnasts were named to the U.S. Senior Men’s
National Team in 2018 and 2019 in senior co-captains Yul Moldauer and Genki Suzuki;

NOW, THEREFORE, BE IT RESOLVED that the Regents governing The University
of Oklahoma express profound appreciation to Coach Mark Williams and the 2019 OU men’s
gymnastics team for the excitement and pride they brought to The University of Oklahoma, the
state of Oklahoma and to Sooners everywhere, and for the exemplary manner in which they
represented The University of Oklahoma and added to its tradition of excellence.

This item was submitted by Mr. Joe Castiglione on May 6, 2019.

President Gallogly recommended the Board of Regents approve the following
resolution honoring the Men’s Gymnastics Team.

Regent Shirley moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

Coach Mark Williams and some members of his team were present to be recognized.
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RESOLUTION HONORING SOFTBALL TEAM — NC

RESOLUTION

WHEREAS, the 2019 Oklahoma softball team won the Big 12 championship to make
OU the first Big 12 softball program to win eight consecutive regular season league titles,
increased the number of Head Coach Patty Gasso’s regular season Big 12 crowns to 12, and gave
the Sooners eight more titles than the next closest program;

WHEREAS, the Sooners became the first softball program in Big 12 history to post
back-to-back undefeated records in conference play, going 36-0 in 2018 and 2019;

WHEREAS, the 2018 OU softball team made its 12" overall appearance in the
Women’s College World Series;

WHEREAS, pitcher Paige Parker, infielder Sydney Romero and utility player Jocelyn
Alo were 2018 NFCA First Team All-Americans;

WHEREAS, Paige Parker and Jocelyn Alo were named to the 2018 WCWS All-
Tournament Team;

WHEREAS, Paige Parker was named 2018 Big 12 Pitcher of the Year, Jocelyn Alo
was named the Big 12 Freshman of the Year, Kelsey Arnold was named Big 12 Defensive Player
of the Year and Patty Gasso was named Big 12 Coach of the Year;

WHEREAS, the 2018 and 2019 teams broke a program record with 10 Sooners
placed on the Academic All-Big 12 Teams;

WHEREAS, Coach Gasso has led her teams to the postseason in each of her 25
seasons at OU; and

WHEREAS, the Sooners remain the only program to be ranked in all 365 weeks of
the NFCA poll;

WHEREAS, senior Sydney Romero is one of 10 finalists for the 2019 Senior CLASS
Award, which highlights the areas of community, classroom, character and competition;

NOW, THEREFORE, BE IT RESOLVED that the Regents governing The University
of Oklahoma express profound appreciation to Coach Patty Gasso and the 2018 and 2019 OU
Softball teams for the excitement and pride they brought to The University of Oklahoma, the
state of Oklahoma and to Sooners everywhere, and for the exemplary manner in which they
represented The University of Oklahoma and added to its tradition of excellence.

This item was submitted by Mr. Joe Castiglione on May 6, 2019.

President Gallogly recommended the Board of Regents approve the following
resolution honoring the Softball Team.

Regent Shirley moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

Vice President Castiglione was present on behalf of Coach Patty Gasso and her team
as they were preparing for Big 12 tournament play.
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RESOLUTION HONORING FOOTBALL TEAM - NC

RESOLUTION

WHEREAS, the 2018 Oklahoma football team finished with a 12-2 record, won its
fourth consecutive Big 12 Conference title, qualified for OU’s third College Football Playoff
appearance in the last four years and finished No. 4 in both major national polls;

WHEREAS, the Sooners won their 12th Big 12 championship, which is nine more
than the school with the next most titles;

WHEREAS, the Sooners led the nation in 2019 in total offense, scoring offense,
yards per play and yards per rush, and ranked second in passing efficiency rating, and became
the first major college football team to ever produce a 4,000-yard passer, at least two 1,000-yard
rushers and at least two 1,000-yard receivers;

WHEREAS, quarterback Kyler Murray won OU’s seventh Heisman Trophy — tied for
the most by any school — and won the Davey O’Brien, Manning and Earl Campbell Tyler Rose
awards after leading the FBS in total yards, points responsible for, yards per completion and
yards per pass attempt;

WHEREAS, Kyler Murray became OU’s fifth No. 1 overall NFL Draft pick;

WHEREAS, offensive guard Ben Powers earned consensus All-America honors and
was joined as a first-team All-American by Kyler Murray and wide receiver Marquise Brown;

WHEREAS, Lincoln Riley was named Co-Big 12 Coach of the Year and became the
third coach with no previous head-coaching experience at a four-year college in the last 125
years to register 24 wins in his first two seasons;

WHEREAS, the Sooners led the Big 12 with seven first-team all-conference
selections and had 18 Academic All-Big 12 honorees; and

WHEREAS, Oklahoma football now boasts 48 conference championships, 165 first-
team All-Americans and 90 individual national award winners;

NOW, THEREFORE, BE IT RESOLVED that the Regents governing The University
of Oklahoma express profound appreciation to Coach Lincoln Riley and the 2018 OU Football
team for the excitement and pride they brought to The University of Oklahoma, the state of
Oklahoma and to Sooners everywhere, and for the exemplary manner in which they represented
The University of Oklahoma and added to its tradition of excellence.

This item was submitted by Mr. Joe Castiglione on May 6, 2019.

President Gallogly recommended the Board of Regents approve the following
resolution honoring the Football Team.

Regent Shirley moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

Coach Lincoln Riley was present to be recognized on behalf of his team.
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REPORT OF THE CHAIRMAN OF THE BOARD OF REGENTS

Chairman Rainbolt began by saying that Spring is a celebratory time, and we
have been able to see the first part of that this morning. Tonight will bring
more, and the various college convocations over the weekend will be
celebrating young people. In that same vein, to my left we have much to
celebrate by what President Gallogly has done for us in this year as well. He’s
tackled issues that weren’t even known and has brought us a long way. “I
really don’t have the words that are adequate to thank you, Jim, for what
you’ve done this year as well and to continue the celebration I would like to
thank you and from all the Board, thank you so much for what you do for us
on a daily basis.”

REPORT OF THE PRESIDENT OF THE UNIVERSITY

The President thanked the Chairman, and began his report. Today is all about
our students. This is a very, very special day. When I was young, I always
thought Santa Claus, the Easter Bunny, or Halloween were important, but now
it’s about all those wonderful students that walk across the stage to enter life
in a very special way as new Sooner Grads. Our goal is to develop high
achieving students who will absolutely impact the world. Students that show
an incredible amount of integrity and strength and passion. I think the
students you met this morning are great examples of that and some of you
who stay for other ceremonies today will see more of the same. I look
forward to Commencement, more than you can ever believe, because this is
the culmination of 7,833 bachelors, masters, doctoral and professional
graduates who will be honored tonight. I am pleased to share with you several
exciting updates on things that we’ve accomplished this year; things that our
students have done. One hundred ten students participating in tonight’s
ceremony maintained a perfect 4.0 grade point average throughout their whole
undergraduate career. I had the opportunity about a week ago to take pictures
with each one of them, shake their hand and congratulate them. These are
very, very high achieving individuals. We are also proud to recognize Maya
Henderson, who was named a 2019 Udall Scholar. The Udall Scholar Award
recognizes undergraduate students who demonstrate a commitment to careers
related to the environment or to Native American public policy or health care.
As well, three students were named 2019 Goldwater Scholars. Nina Cassidy,
Hannah Day and Alex Hamilton were awarded the scholarships based on their
potential and intent to pursue research careers in Mathematics, Natural
Sciences or Engineering. We also have nine Fulbright scholars this year; a
phenomenal accomplishment. For the third time in four years, the OU Debate
Team captured the National University Debate Championship. We don’t just
do it in sports; we do it in lots of things. That’s an incredible
accomplishment. Three times in four years in state. Our Law school brought
home the National Moot Court Championship. I’'m an ex-lawyer; that’s a big
deal! We talked about our Athletics already. You saw some of the athletes
themselves, some of our coaches, some of the programs. Patty wasn’t here.
She’s out getting ready to win a national championship and the reason I know
that is she gave me this wristband to wear that says Championship Mindset
and that’s what Sooners have. I know that her goal is to win another national
championship, and she’ll be joining us at the next meeting, I suspect, so we
can honor our Softball team. Our students have amazing accomplishments
that would obviously make everyone proud, their parents, but especially this
University. But, also our faculty and our staff have much to be proud of as
well. I’ve asked them to focus on research in order to strengthen our graduate
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programs; to build that second part of our University. Those things bring
national prestige to us as a great University. Our faculty have truly answered
that call. New grants and contracts for the year-to-date are $14 million higher
than at this time in Fiscal 2018 and new proposals for grants have almost
doubled from $283 million last year to $501 million this year. Our faculty is
working very, very hard to advance our research mission. NIH Research
Grants at the Health Sciences Center have climbed 28.3% July — March
compared to the same period in 2018 and are currently at more than $44
million. We are doing it at the Health Sciences Center as well. All in, the
research efforts are up almost 18% year-to-date and so we are very well on
our way to that target of doubling research in the next five years.
Development progress has also been very encouraging. Our 2019 gifts and
pledges totaled $149.5 million or 17.75% ahead of Fiscal Year 2018. There’s
been a lot of press that we’re behind in donations. I just said we are 17.75%
ahead of last year, not behind last year. This trend in gifts and pledges is a
reflection of the donors and supporters who love this University and recognize
the value of our mission in these challenging times. Our progress on the
financials continue as well. Our focus has been on moving cost savings into
competitive salaries for our faculty and staff and also keeping tuition flat for
our students. We are going to be coming into another budget meeting in June.
We will be discussing proposals on tuition and fees . 1’d like to report to you
that we have $47.5 million in cost savings annually as of this point in time.
We were at $35 million at the last time we reported, and now at $47.5 million.
That gives us the ability to try to hold tuition flat on a continuous basis, give
our faculty and staff raises; that’s why we are doing that hard work. Cash is
up almost $90 million across the system, HSC and Norman. Some of that is
unusual in this way and that, but our cash is up considerably where it’s been
from the prior period so those savings dollars are literally hitting the bottom
line. One concern that looms on the horizon is deferred maintenance, which
has been estimated to be as high as $250 million after our first serious
evaluations of that in a number of years. As we build our cash, as we find
savings in other ways, we’ll start to address that in a meaningful fashion.
Overall, I see very positive signs going in to the new fiscal year. There are
signs that the legislature will consider increased financial support for higher
education. I’m at the Capitol multiple times in the last month or two, and
back a couple of legislators have commented ‘this is the third time we’ve seen
you.” And the answer is yes, because we need their help and they are listening
and they’re helping. They are optimistic. Both research grants, awards and
proposals are increasing as I said. Our donors continue to invest in our
University and provide strong support. Our cash picture is improving, and we
are positioning for a strong freshman class both academically and in size. The
early numbers are very, very encouraging from May 1. We continue our
efforts to diversify our student body through the Crimson Commitment and
keeping tuition stable, and I believe you’ll see that we have a very diverse and
inclusive class.
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FY18 FY19
FY18 Total Jul 2017-Mar Jul 2018-Mar
Expenditures 2018 2019
Expenditures Expenditures
UNIVERSITY OF
OKLAHOMA $265,668,801 $192,680,420 $208,823,568
NORMAN
CAMPUS $152,918,614 $107,483,322 $122,995,619
HEALTH
SCIENCES $112,750,187 $85,197,098 $85,827,950
CENTER

Chart Key / Definitions for the pages that follow:

RESEARCH/OSP = Externally Sponsored Research and Other Sponsored Programs

TRAINING/OSA = Externally Sponsored Instruction/Training and Other Sponsored Activities
PUBLIC SERVICE = Externally Sponsored Public Service (OUHSC Data Only)
OUTREACH/CCE = Externally Sponsored Research by Outreach/CCE
EXPENDITURES = Expenditures Related to Externally-Sponsored Funding
AWARDS = New Grants and Contacts Received, or Existing Award Modifications Processed

This item was submitted by Dr. Randall Hewes and Dr. James Tomasek on

April 15, 2019.

President Gallogly recommended that the Board of Regents ratify the awards and/or
modifications for February and March 2019 submitted with this Agenda Item.

Regent Albert moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

AUDIT, TAX AND COMPLIANCE SERVICES — NC & HSC

At the January 2016 meeting, the Board of Regents selected the firms of Eide Bailly,
KPMG LLP, and Arbitrage Compliance Specialists Inc. to provide audit, tax and compliance
services for five fiscal years (renewable annually) beginning with the fiscal year ended June 30,
2016. The firms have agreed to provide the fourth year of services to the University as outlined

below.

Financial Audits:

Norman Campus
Health Sciences Center

KGOU-FM

Subtotal

FY2019

$ 98,900
90,900
9.500
199,300
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Compliance Audits:

Norman Campus A-133 32,100
Health Sciences Center A-133 32,100
Nuclear Regulatory Commission’s Report 1,700
Norman Campus NCAA 10,000
Subtotal 75.900
Tax Return (990-T):
Norman Campus 12,387
Health Sciences Center 9.319
Subtotal 21,706
Total Requirements $296,906

Total fees of $296,906 represent an increase of $5,634 (1.9%) when compared to total
FY 2018 audit, tax and compliance services fees.

Funding has been identified and is available and budgeted within the respective
campuses operating budgets.

This item was submitted by Mr. Kenneth D. Rowe on April 2, 2019.

President Gallogly recommended the Board of Regents:

L

IL.

I1I.

Select the public accounting firm of Eide Bailly, the low bidder for audit and
compliance services, to serve as the University’s financial statement auditors,
Single Audit auditor, NCAA agreed-upon procedures auditor, KGOU-FM
financial statement auditor, and Nuclear Regulatory Commission report preparer
for the year ending June 30, 2019, for a fee not to exceed $275,200;

Select the public accounting firm of KPMG LLP to provide tax return preparation
and consulting services to the University for the year ending June 30, 2019, for a
fee not to exceed $21,706;

Select the accounting firm of Arbitrage Compliance Specialists Inc., the low
bidder, to prepare the University’s arbitrage rebate calculations for the year
ending June 30, 2019, for a fee not to exceed $950 per arbitrage calculation; and

IV. Authorize the Senior Vice President and Chief Financial Officer or his designee to

execute the engagement of these firms for these services for the fiscal year ended
June 30, 2019, the fourth year of their respective five-year proposals.

Regent Keating moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

CAMPUS MASTER PLAN OF CAPITAL IMPROVEMENT PROJECTS - ALL

The Oklahoma State Regents for Higher Education have requested that each
institution in the State system submit in June of each year an update of the Campus Master Plan
of Capital Improvement Projects. Following approval by the State Regents at their June meeting,
the Campus Master Plan of Capital Improvement Projects will be submitted to the State Long
Range Capital Planning Commission as required by statute. The Commission is charged with
the responsibility of preparing a State Capital Plan which is submitted in December of each year
to the Governor, Speaker of the House of Representatives and President Pro-Tempore of the

Senate.
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The development of the Capital Master Plan of Capital Improvement Projects for the
Norman, Oklahoma City and Tulsa campuses has been completed following a review of current
capital needs by executive officers. Attached hereto as Exhibit I for consideration and approval
by the Board are prioritized project lists for each campus along with project descriptions
providing additional information about each of the projects included in the plan. The projects for
each campus are prioritized in groups as follows.

I. Highest priority projects for which State funding is requested; and

II. Higher priority projects which are currently in planning, design or are under
construction and for which funding has been identified in full or in part; and

III. Priority projects, funding not currently available

New projects which have not previously been approved by the Board or projects with
significant revisions are shown in the listings and descriptions in boldface type.

This item was submitted by Mr. Eric Conrad on April 22, 2019.

President Gallogly recommended the Board of Regents approve the revised Campus
Master Plan of Capital Improvement Projects for the Norman, Oklahoma City and Tulsa
campuses of the University.

Regent Shirley moved approval of the recommendation. The following voted yes on

the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

ACADEMIC PERSONNEL ACTIONS - NC & HSC

Health Sciences Center:

LEAVE(S) OF ABSENCE:

Dukes, Charles H., Clinical Assistant Professor of Psychiatry and Behavioral Sciences,
Residency Program Director, Department of Psychiatry of Behavioral Sciences, and The
Professorship of Psychiatric Education; military leave of absence with pay, April 13,2019
through August 11, 2019.

George, Regina, Associate in Anesthesiology, medical leave of absence with pay, March 22,
2019 through June 17, 2019.

Lich, Alexandra N., Clinical Assistant Professor of Pediatrics, medical leave of absence with
pay, February 22, 2019 through May 17, 2019.

Mohammad Ali, Deborah Zayneb, Assistant Professor of Pediatrics, Tulsa, medical leave of
absence with pay, March 14, 2019 through June 6, 2019.

NEW APPOINTMENT(S):
Braun, Timothy Ryan, Assistant Professor of Family and Preventive Medicine, annualized rate

of $90,000 for 12 months, April 8, 2019 through June 30, 2019. University base $75,000. Department

salary $15,000. New consecutive term appointment.
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Breshears, Melanie Ann, D.V.M., Ph.D., Professor of Research, Department of Biochemistry and
Molecular Biology, annualized rate of $56,000 for 12 months, 0.75 time, March 26, 2019
through June 30, 2019.

Cai, Jiyang, Ph.D., Associate Professor of Physiology, annualized rate of $141,000 for 12
months, March 29, 2019 through June 30, 2019. Tenurable base $98,700. Department salary $42,300. New
tenure track appointment. Correction to previous start date approved by the Board of Regents on March 13, 2019.

Kohli, Neeti, M.D., Clinical Assistant Professor of Anesthesiology, annualized rate of $32,500
for 12 months, 0.50 time, March 1, 2019 through June 30, 2019.

Marlin, Caleb Matthew, Ph.D., Instructor in Health Sciences Library and Information
Management and Director of Student Services, Graduate College; annualized rate of $76,000 for
12 months, May 1, 2019 through June 30, 2019. University base $56,000.

Martin, Dean E., M.D., Assistant Professor of Psychiatry, Tulsa, annualized rate of $100,000 for
12 months, May 6, 2019 through June 30, 2019. University base $40,000. Department salary $60,000. New
consecutive term appointment.

Matthew, Densey Ann, M.D., Clinical Assistant Professor of Pediatrics, annualized rate of
$65,000 for 12 months, May 15, 2019 through June 30, 2019.

Ritto, Fabio Gamboa, D.D.S., M.D., Ph.D., Clinical Assistant Professor of Research, Department
of Surgical Sciences, Division of Oral and Maxillofacial Surgery, annualized rate of $60,720 for
12 months, February 25, 2019 through June 30, 2019.

Tsai, Chun-Hui, M.D., Clinical Professor of Pediatrics, annualized rate of $76,000 for 12
months, 0.76 time, April 15, 2019 through June 30, 2019. University base $53,200. Department salary
$22,800.

Tsitsikov, Erdyni N., Ph.D., Assistant Professor of Research, Department of Neurosurgery,
annualized rate of $80,000 for 12 months, March 18, 2019 through June 30, 2019. Nepotism

Management Plan.

Tsytsykova, Alla V., Ph.D., Assistant Professor of Research, Department of Neurosurgery,
annualized rate of $80,000 for 12 months, March 18, 2019 through June 30, 2019. Nepotism

Management Plan.
CHANGE(S):

Abid, Humaira, Clinical Assistant Professor of Psychiatry and Behavioral Sciences, salary
changed from annualized rate of $72,000 for 12 months, 0.90 time, to annualized rate of $80,000
for 12 months, full-time, April 14, 2019 through June 30, 2019. Change in FTE.

Bax, Ami Beth, Assistant Professor of Pediatrics, given additional titles Section Chief,
Developmental Pediatrics Section, and The CHF Shaun Walters Endowed Research Chair in
Developmental and Behavioral Pediatrics, March 31, 2019.

Cook, Ashley Elaine Bledsoe, Clinical Assistant Professor of Restorative Sciences, Division of
Comprehensive Care, salary changed from annualized rate of $20,000 for 12 months, 0.20 time,
to annualized rate of $85,000 for 12 months, full-time, June 3, 2019 through June 30, 2019.
Change in FTE.
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Friedman, Jacob, Associate Vice Provost for Diabetes Programs, Health Sciences Center,
Director of the Harold Hamm Diabetes Center, Professor of Physiology, and The Chickasaw
Nation Chair for the Director of the Oklahoma Diabetes Center; given additional title Adjunct
Professor of Biochemistry and Molecular Biology, March 12, 2019.

Ghazi, Mustafa Ali, title changed from Assistant Professor of Research, Department of
Rehabilitation Sciences, to Postdoctoral Research Fellow, March 30, 2019.

Jeffries, Matlock Arizona, Assistant Professor of Medicine, changing from consecutive term
appointment to tenure track appointment, March 31, 2019.

Kashyap, Anil, Assistant Professor of Surgery, salary changed from annualized rate of $86,230
for 12 months to annualized rate of $60,000 for 12 months, March 3, 2019 through June 30,
2019. Removal of VA funding.

Pena, Stephanie Jeanneth, title changed from Instructor to Assistant Professor of Pediatrics,
Tulsa, annualized rate of $61,250 for 12 months, March 3, 2019 through June 30, 2019. University

base $60,000. Department salary $1,250. New consecutive term appointment.

Ray, Bryan J., Clinical Assistant Professor of Pediatrics, given additional title Adjunct Clinical
Assistant Professor of Psychiatry and Behavioral Sciences, March 11, 2019.

Silovsky, Jane F., Professor of Pediatrics and Clinical Professor of Psychiatry and Behavioral
Sciences, given additional title The CHF Jean Gumerson Endowed Research Chair in Clinical
Child Psychology, March 31, 2019.

Syzek, Elizabeth Joan, Clinical Assistant Professor of Radiation Oncology, salary changed from
annualized rate of $40,000 for 12 months, 0.50 time, to annualized rate of $48,000 for 12
months, 0.60 time, February 17, 2019 through June 30, 2019. Change in FTE.

Tryggestad, Jeanie, Assistant Professor of Pediatrics and The Paul and Ruth Jonas Chair in
Diabetes, changing from consecutive term appointment to tenure track appointment, March 3,
20109.

Yeates, Carla W., Clinical Assistant Professor of Developmental Sciences, Division of Pediatric
Dentistry, and Director, Children’s Hospital Dental Clinic; salary changed from annualized rate
of $77,360 for 12 months, 0.80 time, to annualized rate of $96,701 for 12 months, full-time,
April 14, 2019 through June 30, 2019. Change in FTE.

You, Youngjae, Professor of Pharmaceutical Sciences, given additional title Adjunct Professor of
Biochemistry and Molecular Biology, March 27, 2019.

NEPOTISM WAIVER(S):

Tsitsikov, Erdyni, Ph.D., Assistant Professor of Research, Department of Neurosurgery,
annualized rate of $80,000 for 12 months, March 18, 2019 through June 30, 2019. Dr. Erdyni
Tsitsikov is the spouse of Dr. Alla Tsytsykova, Assistant Professor of Research, Department of Neurosurgery. Dr. Tsitsikov was
recruited to the HSC from Harvard Medical School where he served as the Director of the Clinical Flow Cytometry Laboratory at
Boston’s Children’s Hospital. Dr. Tsitsikov has received two NIH RO1 research grants focusing on Immunologic Signaling.
Neither Dr. Erdyni Tsitsikov or Dr. Alla Tsytsykova would be in a supervisory role over the other. Performance evaluations,
recommendations for compensation, promotion, and/or awards for both will be conducted by Dr. lan Dunn, Professor and
Chairman of the Department of Neurosurgery.
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Tsytsykova, Alla V., Ph.D., Assistant Professor of Research, Department of Neurosurgery,
annualized rate of $80,000 for 12 months, March 18, 2019 through June 30, 2019. Dr. Alla

Tsytsykova is the spouse of Dr. Erdyni Tsitsikov, Assistant Professor of Research, Department of Neurosurgery. Dr. Tsytsykova
was recruited to the HSC from Harvard Medical School where she was an Instructor in the Department of Pediatrics and served
as the Vice Director of the Translational Research Program at Boston’s Children’s Hospital. Her research has focused on the
area of fundamental mechanisms of gene regulation in human disease. Neither Dr. Alla Tsytsykova or Dr. Erdyni Tsitsikov
would be in a supervisory role over the other. Performance evaluations, recommendations for compensation, promotion, and/or
awards for both will be conducted by Dr. Ian Dunn, Professor and Chairman of the Department of Neurosurgery.

RESIGNATION(S)/TERMINATION(S):
Bolkhir, Ahmed, Assistant Professor of Medicine, April 1, 2019. Accepted another position.
Holevinski, Ryan L., Clinical Instructor in Surgery, May 17, 2019.

Letton, Robert W., Professor of Surgery and The CMRI Paula Milburn Miller Chair in Pediatric
Surgery, May 2,2019. Accepted position with the Wolfson Children’s Hospital and Nemours Children’s Specialty Clinic
in Jacksonville, Florida.

Markey, James R., Clinical Associate Professor of Anesthesiology, February 18, 2019. Accepted
position with the VA Southern Nevada Healthcare System in Las Vegas, Nevada.

Matzo, Marianne, Clinical Professor of Family and Preventive Medicine, April 5, 2019.

Shahid, Saba, Clinical Assistant Professor of Pediatrics and Adjunct Assistant Professor of
Psychiatry and Behavioral Sciences, March 31, 2019.

Stutzman, Melissa Gayle, Clinical Assistant Professor of Diagnostic and Preventive Sciences,
Division of Dental Hygiene, May 17, 2019.

Sullivan, Emily Nicole, Clinical Assistant Professor of Communication Sciences and Disorders,
May 6, 2019. Accepted another position.

Thompson, Joel C., Assistant Professor of Pediatrics, April 12, 2019. Accepted another position.
RETIREMENT(S):

Bradford Jr., William C., Clinical Assistant Professor of Radiological Sciences, February 26,
2019.

Cumby, Dunn, Clinical Professor of Diagnostic and Preventive Sciences, Division of
Community Dentistry, June 14, 2019.

Hasebe, Joy S., Clinical Associate Professor of Restorative Sciences, Division of Prosthodontics,
July 5, 2019.

Kinney, Sharyl Kidd, Assistant Professor of Health Administration and Policy and Adjunct
Assistant Professor of Pediatrics, July 5, 2019.

Mattachione, Steven, Professor and Chair of Health Administration and Policy, June 30, 2019.
McShan, William M., Associate Professor of Pharmaceutical Sciences, July 2, 2019.

Millar, James Stuart, Associate Professor of Family and Community Medicine, Tulsa, January 6,
2019.
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Saizow, Ronald B., Professor of Internal Medicine, Tulsa, and Associate Dean for Academic
Programs, Dean’s Office, School of Community Medicine, College of Medicine, Tulsa, May 2,
2019. Named Professor Emeritus of Internal Medicine, Tulsa.

Siler, Johnny L., Clinical Professor of Restorative Sciences, Division of Prosthodontics, May 31,
2019.

Norman Campus:

LEAVE(S) OF ABSENCE:

Black, Christopher D., Assistant Professor of Health and Exercise Science, cancel family and
medical leave of absence, January 30, 2019.

Hennessey, Maeghan N., Associate Professor of Educational Psychology, family and medical
leave of absence, January 2, 2019 through April 3, 2019; leave of absence with pay, April 4,
2019; return from leave of absence with pay, May 15, 2019.

Kim, Myongjin, Assistant Professor of Economics, family and medical leave of absence, March
15, 2019.

Livesey, Nina E., Associate Professor of Professional and Continuing Studies, leave of absence
with pay, March 15, 2020 to March 14, 2021. National Endowment for the Humanities Fellowship.

Mitra, Aparna, Associate Professor of Economics, return from family and medical leave of
absence, April 9, 2019.

Sabbatical Leaves of Absence — Fall 2019 and Spring 2020 Semesters (with half pay)

Karathanasis, Konstantinos, Professor of Music, sabbatical leave of absence with half pay,
August 16, 2019 through May 15, 2020. Will collaborate with HERMES lab of Archeomusicology at the
University of Athens for the realization of the first of its kind music composition for Aulos and computer interaction. Work will
be conducted in Athens, Greece. Faculty appointment: 08/16/06. Previous leaves taken: Sabbatical leave of absence with full
pay 08/16/13 to 12/31/13. Teaching load will be covered by current faculty.

NEW APPOINTMENT(S):

Baughman, Melissa M., Ph.D., Assistant Professor of Music, annualized rate of $56,000 for 9
months, August 16, 2019 through May 15, 2020. New tenure-track faculty.

Bennett, Natasha P., Instructor of Marketing and Supply Chain Management, annualized rate of
$85,000 for 9 months, August 16, 2019 through May 15, 2020. One-year renewable term appointment.

Casey, Erin, Ph.D., Assistant Professor of Instructional Leadership and Academic Curriculum,

annualized rate of $64,000 for 9 months, August 16, 2019 through May 15, 2020. New tenure-track
faculty.

Coleman, Lois M. Assistant Professor of Health and Exercise Science, annualized rate of
$75,000 for 9 months, August 16, 2019 through May 15, 2020. If Ph.D. not completed by May
31, 2019, title and salary to be changed to Acting Assistant Professor, annualized rate of $73,000
for 9 months, August 16, 2019 through May 15, 2020. New tenure-track faculty.

Condren, Dustin, Ph.D., Assistant Professor of Modern Languages, Literatures, and Linguistics,
annualized rate of $70,000 for 9 months, August 16, 2019 through May 15, 2020. New tenure-track
faculty.
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Creveling II, David F., Research Associate, Cooperative Institute for Mesoscale Meteorological
Studies, annualized rate of $83,000 for 12 months, March 26, 2019. Paid from grant funds; subject to
availability of funds.

Denman, Lacey D., Research Fellow, Engineering, annualized rate of $70,000 for 12 months,
March 18, 2019. Paid from grant funds; subject to availability of funds.

Diochnos, Dimitrios, Ph.D., Assistant Professor of Computer Science, annualized rate of
$100,000 for 9 months, August 16, 2019 through May 15, 2020. New tenure-track faculty.

Feng, Xuan, Assistant Professor of Management Information Systems, annualized rate of
$146,000 for 9 months, August 16, 2019 through May 15, 2020. If Ph.D. not completed by
August 15, 2019, title and salary to be changed to Acting Assistant Professor, annualized rate of
$144,000 for 9 months, August 16, 2019 through May 15, 2020. New tenure-track faculty.

Flamig, Zachary L., Ph.D., Postdoctoral Fellow, Civil Engineering and Environmental Science,
annualized rate of $72,010 for 12 months, February 1, 2019. Paid from grant funds; subject to availability of
funds.

Galarneau, Thomas J., Ph.D., Research Scientist, Cooperative Institute for Mesoscale
Meteorological Studies, annualized rate of $100,000 for 12 months, May 31, 2019. Paid from grant

funds; subject to availability of funds.

Kong Moreno, Martin R., Ph.D., Assistant Professor of Computer Science, annualized rate of
$103,000 for 9 months, August 16, 2019 through May 15, 2020. New tenure-track faculty.

Kramar, Miroslav, Ph.D., Assistant Professor of Mathematics, annualized rate of $82,000 for 9
months, August 16, 2019 through May 15, 2020. New tenure-track faculty.

Kuntz, Emily, Assistant Professor of Educational Psychology, annualized rate of $70,000 for 9
months, August 16, 2019 through May 15, 2020. If Ph.D. not completed by August 16, 2019,
title and salary to be changed to Acting Assistant Professor, annualized rate of $62,000 for 9
months, August 16, 2019 through May 15, 2020. New tenure-track faculty.

Kuruc, Kevin, Assistant Professor of Economics, annualized rate of $113,000 for 9 months,
August 16, 2019 through May 15, 2020. If Ph.D. not completed by August 16, 2019, title and
salary to be changed to Acting Assistant Professor, annualized rate of $111,000 for 9 months,
August 16, 2019 through May 15, 2020. New tenure-track faculty.

Lewis-Swan, Robert, Ph.D., Assistant Professor of Physics and Astronomy, annualized rate of
$88,000 for 9 months, August 16, 2020 through May 15, 2021. New tenure-track faculty.

Loria Salazar, Sandra Marcela, Ph.D., Postdoctoral Research Associate, Meteorology, annualized
rate of $65,000 for 12 months, February 11, 2019. Paid from grant funds; subject to availability of funds.

Lu, Yu, Ph.D., Assistant Professor of Health and Exercise Science, annualized rate of $78,000
for 9 months, August 16, 2019 through May 15, 2020. New tenure-track faculty.

McConnell, Michael, Director of the Robert M. Zinke Energy Management Program, annualized
rate of $200,000 for 12 months, May 1, 2019. Funded from endowed funds. Update to January 2019 Agenda.

McNally, Lacey R., Ph.D., Professor of Biomedical Engineering, annualized rate of $180,000 for
9 months, August 16, 2019. New tenured faculty.
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Mendes, Ricardo, Ph.D., Assistant Professor of Mathematics, annualized rate of $84,000 for 9
months, August 16, 2019 through May 15, 2020. New tenure-track faculty.

Ohn, Heejin, Assistant Professor of Accounting, annualized rate of $205,000 for 9 months,
August 16, 2019 through May 15, 2020. If Ph.D. not completed by August 15, 2019, title and
salary to be changed to Acting Assistant Professor, annualized rate of $203,000 for 9 months,
August 16, 2019 through May 15, 2020. New tenure-track faculty.

Smith-Edwards, Beverly A., Ph.D., Lecturer and Internship Coordinator of the School of Library
and Information Studies, annualized rate of $40,000 for 12 months, January 1, 2020 through June
30, 2023. Three and a half year renewable term appointment.

Stroup, David R., Ph.D., Lecturer of International and Area Studies, rate of $38,000 for 4.5
months, 0.75 time, January 1, 2019 through May 15, 2019.

Xu, Feng, Ph.D., Associate Professor of Meteorology, annualized rate of $100,000 for 9 months,
August 16, 2019 through May 15, 2020. New tenure-track faculty.

Zhang, Xiaochen, Ph.D., Assistant Professor of Journalism and Mass Communication,

annualized rate of $76,000 for 9 months, August 16, 2019 through May 15, 2020. New tenure-track
faculty.

REAPPOINTMENT(S):

Bemben, Michael G., David Ross Boyd Professor of Health and Exercise Science and C.B.
Hudson/Torchmark Presidential Professor, reappointed as Chair of the Department of Health and
Exercise Science, salary remains at annualized rate of $146,708 for 12 months, July 1, 2019.

Harahap, Alwin M., reappointed to a one-year renewable term as Instructor of Expository
Writing Program, annualized rate of $42,000 for 9 months, August 16, 2019 through May 15,
2020.

CHANGE(S):

The salaries of 3 faculty members have been corrected by Human Resources on the
FY19 Faculty Compensation Program approved by the Board of Regents on December 11, 2018.
The updated full list of affected employees and their compensation adjustments is provided to the
Board and retained in the Board of Regents’ office.

Adams, Curt, Associate Professor of Educational Leadership and Policy Studies at Tulsa and
Linda Clarke Anderson Presidential Professor, salary changed from annualized rate of $79,297
for 9 months to annualized rate of $91,297 for 9 months, March 1, 2019. Retention increase.

Alavi, Roksana, Associate Professor of Professional and Continuing Studies, annualized rate of
$72,459 for 9 months, additional stipend of $2,800 for additional duties in the College of
Professional and Continuing Studies, October 1, 2018 through April 30, 2019.

Anderson, Ronald H., Assistant Professor of Management and International Business, annualized
rate of $85,520 for 9 months, additional stipend of $3,000 for increased teaching duties in the
Division of Management and International Business, January 1, 2019 through May 15, 2019.

Antell, Karen E., Associate Professor and Public Services Librarian, salary changed from
annualized rate of $30,856 for 12 months, 0.50 time, to annualized rate of $46,284 for 12
months, 0.75 time, April 1, 2019. Change in FTE.
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Arlota, Carolina S.C., Visiting Instructor of Law, salary changed from annualized rate of
$56,000 for 9 months to annualized rate of $62,500 for 9 months, August 16, 2019.

Bemben, Debra A., Professor of Health and Exercise Science and President’s Associates
Presidential Professor, salary changed from annualized rate of $115,000 for 9 months to
annualized rate of $105,000 for 9 months, August 16, 2018; salary changed to annualized rate of
$ 107,098 for 9 months, J anuary 1 , 2019. Presidential Professor monetary award ceases after the fourth year with the
title continuing. FY19 Faculty Compensation Program responsible for 01/01/19 increase.

Cai, Shengxin, Research Assistant Professor of Chemistry and Biochemistry, salary changed
from annualized rate of $49,000 for 12 months to annualized rate of $50,000 for 12 months,
April 1, 2019. Paid from grant funds; subject to availability of funds.

Garn, Gregg A., Dean of the Jeannine Rainbolt College of Education, Linda Clarke Anderson
Presidential Professor, Professor of Educational Leadership and Policy Studies, Executive
Director of the K20 Center for Educational and Community Renewal, Director of the Education
Profession Division, Head of the Division of Teacher Education, Humphreys Dean’s Chair, and
NCAA Faculty Athletics Representative, given additional title Senior Associate Provost, Office
of the Senior Vice President and Provost, salary changed from annualized rate of $276,435 for
12 months to annualized rate of $300,000 for 12 months, May 1, 2019. Retention increase.

Gibson, John P., Professor of Biology and of Microbiology and Plant Biology and Associate
Director for Education at Kessler Atmospheric and Field Ecological Station, annualized rate of
$105,148 for 9 months, additional stipend of $5,000 for increased teaching duties in the
Department of Biology, January 1, 2019 through May 15, 2019.

Guzman, Katheleen G., Professor of Law, Mapco/Williams Presidential Professor and Earl
Sneed Centennial Professor of Law, annualized rate of $183,763 for 9 months, additional stipend
of $5,000 for increased teaching duties in the College of Law, August 16, 2019 through
December 31, 2019.

Kong, Bo, Associate Professor of International and Area Studies and ConocoPhillips Petroleum
Professor of Chinese and Asian Studies, annualized rate of $86,052 for 9 months, additional
stipend of $5,000 for serving as Administrator in the US-China Institute, August 16, 2018
through May 15, 2019.

Lake, Vickie E., Professor of Instructional Leadership and Academic Curriculum and Associate
Dean of the Jeannine Rainbolt College of Education at Tulsa, salary changed from annualized
rate of $108,887 for 12 months to annualized rate of $113,887 for 12 months, July 1, 2018.

Lee, Eric M.J., Lecturer of Biology, salary changed from annualized rate of $48,000 for 9
months to annualized rate of $62,500 for 9 months, March 1, 2019. Retention increase.

Martin, Kimball L., Professor of Mathematics, salary changed from annualized rate of $88,535
for 9 months to annualized rate of $98,535 for 9 months, April 3, 2019. Retention increase.

Mintler, Catherine R., Lecturer of Expository Writing Program, delete title Interim Director of
the Expository Writing Program, salary changed from annualized rate of $73,080 for 12 months
to annualized rate of $44,580 for 9 months, August 16, 2019. Changing from 12-month academic
administrator to 9-month faculty.

Mortimer, Harold, Associate Professor of Musical Theatre and Weitzenhoffer Professor of
Musical Theatre #1, annualized rate of $73,080 for 9 months, additional stipend of $8,000 for
serving as Assistant Dean of the Weitzenhoffer Family College of Fine Arts, October 1, 2018
through May 31, 2019.
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Petrov, Nikola P., Professor of Mathematics and Nancy Scofield Hester Presidential Professor,
salary changed from annualized rate of $94,269 for 9 months to annualized rate of $84,269 for 9
months, August 16, 2018; salary changed from annualized rate of $84,269 for 9 months to
annualized rate of $89,326 for 9 months, J anuary 1, 2019. Presidential Professor monetary award ceases after
the fourth year with the title continuing. FY19 Faculty Compensation Program responsible for 01/01/19 increase.

Pittenger, Dominique Michelle, Research Assistant Professor of Engineering and Interim
Director of Women in Engineering, salary changed from annualized rate of $75,139 for 12
months to annualized rate of $64,868 for 12 months, April 1, 2019. Paid from grant funds; subject to
availability of funds.

Smothermon, Connie S., Assistant Professor of Law, Assistant Director of Legal Writing and
Research, Director of Competitions and Director of Externships, annualized rate of $83,738 for 9
months, additional stipend of $25,000 for increased teaching duties in the College of Law,
August 16, 2019 through December 31, 2019.

Thomas, Wayne B., John E. Mertes Jr. Presidential Professor, George Lynn Cross Research
Professor of Accounting, Director of the John T. Steed School of Accounting and W.K. Newton
Chair in Accounting, annualized rate of $298,469 for 12 months, additional supplemental pay of
$29,940 for serving as Interim Dean of the Michael F. Price College of Business, June 1, 2019.
RESIGNATION(S)/TERMINATION(S):

Boak, Jeremy M., Director of the Oklahoma Geological Survey, March 2, 2019.

Gravelle, Chad M., Research Scientist, Cooperative Institute for Mesoscale Meteorological
Studies, March 2, 2019.

Jackson, Rachel C., Lecturer of Expository Writing Program, August 1, 2018.
Mackey, Hollie J., Associate Professor of Women’s and Gender Studies, March 15, 2019.

Potvin, Corey K., Research Scientist, Cooperative Institute for Mesoscale Meteorological
Studies, February 19, 2019.

Strothmann, Amalia E., Associate Professor and Social and Behavioral Sciences
Librarian/Collections Manager, March 16, 2019.

Weinberger, Ariel, Assistant Professor of Economics, August 1, 2019.

Zhang, Chunxi, Senior Research Scientist, Center for Analysis and Prediction of Storms, March
8,2019.

RETIREMENT(S):

Hobson, Kenneth R., Associate Professor of Biology, February 1, 2019. Correction to March 2019
Agenda.

Locke, Elizabeth M., Lecturer of Expository Writing Program, January 1, 2020.
Mclnerney, Michael J., Professor of Microbiology and Plant Biology and George Lynn Cross

Chair of Microbiology and Plant Biology, July 1, 2019. Named Professor Emeritus of
Microbiology and Plant Biology.
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This item was submitted by Dr. Jason Sanders and Dr. Kyle Harper on
April 18, 2019.

President Gallogly recommended the Board of Regents approve the academic
personnel actions shown above.

Regent Pierson moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

DEATH(S):

President Gallogly regretted to report the death of Carl Robert Bogardus, Clinical
Professor of Radiation Oncology, on February 23, 2019.

NEW BUSINESS

Before moving to the next agenda item, there was a matter of new business related to
Academic Personnel Actions that was raised for cons1derat10n specifically, appointing a
permanent Executive Dean of the College of Medicine to prov1de leadership navigating
upcoming budget and other issues, which will occur before the next regularly scheduled meeting
in June.

Accordingly, Regent Stone moved the Board appoint Dr. John Zubialde, who has
been serving as Interim Dean, to the position of Executive Dean, College of Medicine, with the
additional title of Lawrence Upjohn Chair of Medicine. His salary is changed from an
annualized rate of $348,000 for 12 months to an annualized rate of $560,000 for 12 months. The
effective date is May 10, 2019. That appointment includes an administrative will be $145,000.
Dr. Zubialde is also appointed to serve on the Board of OU Medicine Inc., filling the
University’s recently vacated seat on that Board of Directors.

The following voted yes on the motion: Regents Pierson, Stone, Albert, Keating,
Shirley, and Stevenson. The Chairman declared the motion unanimously approved.

Regent Stone moved the Board enter executive session to discuss personnel at 9:43
a.m. The executive session was held in the same location with all Regents attending.

The meeting returned to open session at 9:55 a.m. in the same location.

ADMINISTRATIVE AND PROFESSIONAL PERSONNEL ACTIONS — NC & HSC

Health Sciences Center:

LEAVE(S) OF ABSENCE:

Taylor, Ashley, C., Physician Assistant II, Department of Pediatrics, College of Medicine, return
from leave of absence, medical leave, December 17, 2018 through March 18, 2019.
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APPOINTMENT(S):

Atembe, Blaise N., Database Analyst, Stephenson Cancer Center, Institutional Centers of
Excellence, salary at an annualized rate of $60,000 for 12 months, March 10, 2019. Professional
Nonfaculty.

Briseno, Danielle, T., Nurse Practitioner, Department of Pediatrics, College of Medicine, salary
at an annualized rate of $89,000 for 12 months, February 28, 2019. Professional Nonfaculty.

Browne, Bethany S., Physician Assistant I, Department of Pediatrics, College of Medicine,
salary at an annualized rate of $87,500 for 12 months, March 25, 2019. Professional Nonfaculty.
Ford, Angela B., Physician Assistant I, Department of Pediatrics, College of Medicine, salary at
an annualized rate of $90,500 for 12 months, April 1, 2019. Professional Nonfaculty.

Harris, Marcia E., Senior Staff Accountant, Nursing Office of the Dean, College of Nursing,
salary at an annualized rate of $64,000 for 12 months, March 18, 2019. Professional Nonfaculty.

Howk, Elizabeth A., Financial Systems Analyst, Student Financial Aid, Administration and
Finance, salary at an annualized rate of $62,000 for 12 months, March 17, 2019. Professional
Nonfaculty.

Mueller, Morgan M., Physician Assistant I, Medicine Infectious Diseases, College of Medicine,
salary at an annualized rate of $93,000 for 12 months, March 25, 2019. Professional Nonfaculty.

Orrick, Laura, D., Nurse Practitioner, OUP Clinical Operations, OU Physicians, salary at an
annualized rate of $83,200 for 12 months, March 5, 2019. Professional Nonfaculty.

REAPPOINTMENT(S):

Avery, Theresa, S., Registered Nurse Care Manager, OU Physicians CHC, OU Physicians, salary
at an annualized rate of $63,000 for 12 months, March 25, 2019. Professional Nonfaculty.

Cowan, Austin T., Staff Nuclear Pharmacist, Nuclear Pharmacy, College of Pharmacy, salary at
an annualized rate of $99,000 for 12 months, April 29, 2019. Professional Nonfaculty.

CHANGE(S):

Dinh, Dana T., title changed from Staff Accountant, Stephenson Cancer Center, Institutional
Centers of Excellence, to Financial Analyst, Stephenson Cancer Center, Institutional Centers of
Excellence, salary changed from an annualized rate of $54,905 for 12 months to an annualized
rate of $60,340 for 12 months, March 3, 2019. Managerial Staff. Promotion.

Franklin, Lori L., Nurse Practitioner, OUP Clinical Operations, salary changed from an
annualized rate of $93,600 for 12 months to an annualized rate of $85,280 for 12 months, March
17, 2019. Professional Nonfaculty. Per contract agreement.

Guinn, Jamie C., title changed from Tobacco Treatment Specialist, Stephenson Cancer Center,
Institutional Centers of Excellence, to Project Manager, Stephenson Cancer Center, Institutional
Centers of Excellence, salary changed from an annualized rate of $58,380 for 12 months to an
annualized rate of $61,299 for 12 months, March 17, 2019. Professional Nonfaculty. Promotion.

Heiner, Rebecca, L., Nurse Case Manager, CMT Medical Informatics, College of Medicine
Tulsa, salary changed from an annualized rate of $60,000 for 12 months to an annualized rate of
$61,150 for 12 months, March 3, 2019. Professional Nonfaculty. Merit Increase.
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Horton, David M., title changed from Interim Senior Associate Vice President and Chief
Information Officer, Information Technology, Administration, to Senior Associate Vice
President and Chief Information Officer, Information Technology Administration, salary
changed from an annualized rate of $180,000 for 12 months to an annualized rate of $230,000
for 12 months, April 1, 2019. Administrative Staff. Promotion.

King, Jason S., title changed from Local Area Network Support Specialist IV, OU Physicians, to
Local Area Network Support Specialist V, OU Physicians, salary changed from an annualized
rate of $59,883 for 12 months to an annualized rate of $64,000 for 12 months. Professional
Nonfaculty. Promotion.

Morrow, Laura, A., Senior Clinics Administrator, OUP Clinical Operations, salary changed from
an annualized rate of $83,250 for 12 months to an annualized rate of $84,915 for 12 months,
March 3, 2019. Managerial Staff. Merit Increase.

Neuhold, Rachel L., Clinical Physical Therapist, Cancer Center Clinical Services, OU
Physicians, salary changed from an annualized rate of $67,725 for 12 months to an annualized
rate of $74,000 for 12 months, March 3, 2019. Professional Nonfaculty. Merit Increase.

Odparlik, Stephanie L., title changed from Staff Accountant, Microbiology & Immunology,
College of Medicine, to Program Coordinator, Microbiology & Immunology, College of
Medicine, salary changed from an annualized rate of $62,956 for 12 months to an annualized rate
of $64,215 for 12 months, February 3, 2019. Professional Nonfaculty. Lateral transfer with pay increase.

Owens, Jeremy D., title changed from Neonatal Nurse Clinician, Department of Pediatrics,
College of Medicine, to Neonatal Nurse Practitioner, Department of Pediatrics, College of
Medicine, salary changed from an annualized rate of $74,288 for 12 months to an annualized rate
of $86,500 for 12 months, March 31, 2019. Professional Nonfaculty. Promotion.

Pride, Kendra R., Senior Billing Department Manager, department changed from Pediatrics
Patient Accounts, College of Medicine, to OU Physicians, salary maintained at an annualized
rate of $67,355 for 12 months, March 3, 2019. Managerial Staff. Lateral Transfer.

Scott-Kaliki, Meredith S., title changed from Sponsored Program Coordinator, Health Promotion
Sciences, College of Public Health, to Program Manager, Health Promotion Sciences, College of
Public Health, salary changed from an annualized rate of $60,000 for 12 months to an annualized
rate of $64,000 for 12 months, February 3, 2019. Administrative Staff. Promotion.

Seright, Michelle A., title changed from Neonatal Nurse Clinician, Department of Pediatrics,
College of Medicine, to Neonatal Nurse Practitioner, Department of Pediatrics, College of
Medicine, salary changed from an annualized rate of $74,288 for 12 months to an annualized rate
of $86,500 for 12 months, March 31, 2019. Professional Nonfaculty. Promotion.

Smith, Jovan M., title changed from Senior Clinics Administrator, Department of Pediatrics,
College of Medicine, to Associate Director of Clinical Operations, OU Physicians, salary
changed from an annualized rate of $85,176 for 12 months, to an annualized rate of $93,608 for
12 months, March 3, 2019. Administrative Staff. Promotion.

Smith, Karen, title changed from Assistant Controller HSC, Financial Services, Administration
and Finance, to Assistant Controller HSC and Interim Assistant Vice President and Controller
Norman, Financial Services, Administration and Finance, salary remains at an annualized rate of
$129,000 for 12 months, with additional supplement pay of $20,400 annualized for 12 months,
April 15,2019. Administrative Staff. Executive reorganization.
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Tesch, Janetta L., title changed from Senior Staff Accountant, Finance & Accounting, College of
Dentistry, to Business Manager, Finance & Accounting, College of Dentistry, salary changed
from an annualized rate of $73,542 for 12 months to an annualized rate of $80,500 for 12
months, February 17, 2019. Managerial Staff. Promotion.

Waresback, Richard L., Clinical Department Business Manager, CMT Family Practice, College
of Medicine Tulsa, salary changed from an annualized rate of $80,000 for 12 months to an
annualized rate of $84,000 for 12 months, February 17, 2019. Managerial Staff. Additional Duties.

Webb, Addie M., title changed from Oncology Nurse I, Cancer Center Clinical Services, OU
Physicians, to Oncology Research Nurse I, Stephenson Cancer Center, Institutional Centers of

Excellence, salary changed from an annualized rate of $51,000 for 12 months to an annualized
rate of $62,000 for 12 months, March 31, 2019. Professional Nonfaculty. Promotion.

Whitehead, Shona R., title changed from Sponsored Program Coordinator, Department of
Pediatrics, College of Medicine, to Senior Administrative Manager, Department of Pediatrics,
College of Medicine, salary changed from an annualized rate of $56,800 for 12 months to an
annualized rate of $62,480 for 12 months, March 3, 2019. Managerial Staff. Promotion.

RESIGNATION(S)/TERMINATION(S):

Berrett, Dianna H., Program Manager, Bedlam Community and Campus, College of Medicine
Tulsa, March 2, 2019. Resignation.

Birney, Debra, L., Registered Nurse Care Manager, OU Physicians CHC, OU Physicians,
February 23, 2019. Discharge.

Elledge, Kevin, Chief Administrative Officer, OU Physicians, April 3, 2019. Discharge.

Geller, Daryl W., Mobile Application Developer, Stephenson Cancer Center, Institutional
Centers of Excellence, March 30, 2019. Resignation.

Gibson, Jason, IT Analyst II, IT Administration, Provost, March 16, 2019. Resignation.
Halley, Rebecca, Senior Human Resources Manager, OU Physicians, April 3, 2019. Discharge.
Harmon, Bret C., Sponsored Program Administrator I, Research Administration Office, Office

of Research Administration, April 9, 2019. Resignation.

Hudson, Antonia, Physician Assistant I, OUP Clinical Operations, OU Physicians, April 16,
2019. Resignation.

Kayser, Jessica E., Certified Midwife Nurse, OUP Clinical Operations, OU Physicians-Tulsa,
February 16, 2019. Resignation.

Kimberling, Kelly, Associate Director, Professional Liability, Patient Safety, & Risk
Management, OU Physicians, March 23, 2019. Resignation.

Knott, Sheryl, Chemotherapy Nurse, Cancer Center Clinical Service, OU Physicians, March 9,
2019. Resignation.

Lavallee, Melissa S., Clinic Nurse Manager, OU Physicians Faculty Clinics, OU Physicians,
April 2, 2019. Resignation.

McCormack, Kimberly A., Staff Clinical Veterinarian, Department of Comparative Medicine,
Office of Research Administration, March 2, 2019. Resignation.
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McGee, Melanie, OU Physicians Project Manager II, OU Physicians CHC, OU Physicians, April
19, 2019. Resignation.

Moslander, Christy L., Nurse Practitioner, Department of Surgery, College of Medicine, March
16, 2019. Resignation.

Rutherford, James S., Web Developer, CMT Medical Informatics, College of Medicine Tulsa,
March 8, 2019. Resignation.

Taylor, Celeste Y., Business Manager, Allied Health Business Office, College of Allied Health,
April 27, 2019. Resignation.

Thin Elk, Erin, Psychological Clinician, Department of Pediatrics, College of Medicine, March
31, 2019. Elimination of Funding.

Thompson, Michael K., Business Process Manager, OU Physicians CHC, OU Physicians, April
3, 2019. Discharge.

Vela, Roger A., Local Area Network Support Specialist V, OU Physicians, April 4, 2019.

Resignation.

Widdifield Jr, Jimmy L., Psychological Clinician, Department of Pediatrics, College of
Medicine, April 27, 2019. Resignation-Other Position.

REDUCTION(S) IN FORCE:
Baranowski, Shaun, C., Certified Midwife Nurse, OUP Clinical Operations, OU Physicians-

Tulsa, February 27, 2019. Reduction in Force.

Norman Campus:

LEAVE(S) OF ABSENCE:

Siripurapu, Swetha, IT Analyst III, Information Technology, Leave without pay, March 22,
20109.

NEW APPOINTMENT(S):

Anderson, James H., Technical Project Management Specialist II, College of Atmospheric and
Geographic Sciences, Center for Spatial Analysis, salary at annualized rate of $62,500 for 12
months, March 11, 2019. Managerial Staff.

Hanson, Zachary R., University Student Programs Specialist II, Athletic Department, salary at
annualized rate of $82,500 for 12 months, March 25, 2019. Managerial Staff.

Haynes, Michele Renee, Program Administrator 11, K20 Center for Educational and Community
Renewal, salary at annualized rate of $70,000 for 12 months, March 4, 2019. Managerial Staff.

Lange, Karin E., Program Specialist II, K20 Center for Educational and Community Renewal,
salary at annualized rate of $60,000 for 12 months, May 13, 2019. Managerial Staff.
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*Molinari, James, Assistant Coach, Men’s Basketball, Coach Sports Professional I, Athletics
Department, consideration of appointment, compensation, and contract of employment, and to take any
necessary action.

Smith, Ann G., Health Care Professional II, Health Services, University Counseling Center,
salary at annualized rate of $60,000 for 12 months, April 1, 2019. Professional Staff.

*Stiles, Jackie, Assistant Coach, Women’s Basketball, Coach Sports Professional I, Athletics
Department, consideration of appointment, compensation, and contract of employment, and to take any
necessary action.

*Washington, Coquese, Assistant Coach, Women’s Basketball, Coach Sports Professional I,
Athletics Department, consideration of appointment, compensation, and contract of employment, and to
take any necessary action.

CHANGE(S):

Bates, Rodney TaRalle, title changed from Center Coordinator, Walker Residence Hall
[University Student Programs Specialist I], Residence Life to Director of Graduate Student and
Postdoc Retention and Support [University Student Programs Specialist II], Graduate College
Dean’s Office, salary changed from annualized rate of $45,988 for 12 months to annualized rate
of $60,000 for 12 months, April 1, 2019. Managerial Staff. Accepted other job on campus through

competitive recruitment.

Bond, James M., title changed from Senior Learning and Development Administrator
[Administrator II], College of Continuing Education, Center for Public Management to Senior
Learning and Development Administrator [Program ‘Administrator I1], College of Continuing
Education, Center for Public Management, salary remains at annualized rate of $64,930 for 12
months. Manager1a1 Staff. Revised classification to better match job duties.

Coffey, Aaron L., title changed from TREK Programmer [IT Analyst I], K20 Center for
Educational and Community Renewal to Data Systems Engineer [IT Specialist I1], K20 Center
for Educational and Community Renewal, salary changed from annualized rate of $69,255 for 12
months to annualized rate of $75,000 for 12 months, February 5, 2019. Managerial Staff. Grant

funded. Position change through competitive recruitment.

Jennings, Beau S., title changed from Assistant Director [ Administrator II], Real Estate
Operations to Interim Director [ Administrator III], Real Estate Operations, salary remains at
annualized rate of $72,100 for 12 months, with additional supplemental pay of $17,160
annualized for 12 months, March 18, 2019. Administrative Staff. Interim appointment.

Koonce, Patricia M., title changed from Enrollment and Student Financial Services Compliance
Officer [Administrator I1I], Enrollment and Student Financial Services to Enrollment and
Student Financial Services Compliance Officer [Administrator 1], Enrollment and Student
Financial Services, salary remains at annualized rate of $60,000 for 12 months, March 1, 2019.
Administrative Staff. Revised classification to better match job duties.

Lodes, David M., title changed from Chief Flight Instructor [ Administrator II], College of
Professional and Continuing Education, Aviation to Flight Instructor [Flight Instructor], College
of Professional and Continuing Education, Aviation, salary changed from annualized rate of
$64,000, FTE 1.0 for 12 months to annualized rate of $7,280, FTE .10 for 12 months, March 1,
2019. Voluntary decrease in FTE.

* See motion on page 36565.
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Mathews, Emmett, title changed from Art Director [IT Specialist I1], K20 Center for Educational
and Community Renewal to Game Based Learning Art Director [IT Specialist I1I], K20 Center
for Educational and Community Renewal, salary changed from annualized rate of $87,098 for 12
months to annualized rate of $85,000 for 12 months, April 1, 2019. Managerial Staff. Grant funded.
Position change through competitive recruitment.

Moses, Daniel P., title changed from Small Business Programs Manager [Managerial Associate
I], Price College of Business, Tom Love Innovation Hub to Oklahoma Catalyst Program Director
[Technical Project Management Specialist II], Administration and Finance, Tom Love
Innovation Hub, salary changed from annualized rate of $55,000 for 12 months to annualized
rate of $62,500 for 12 months, April 1, 2019. Managerial Staff. Grant funded. Added responsibilities.

Potter, Jacob D., title changed from Senior Director of Production [Media Specialist I1], Athletic
Department to Assistant Athletic Director/Broadcasting [Media Specialist II1], Athletic
Department, salary changed from annualized rate of $75,000 for 12 months to annualized rate of
$90,000 for 12 months, March 12, 2019. Managerial Staff. Position change through competitive recruitment
process.

Simpson, Jill A., Executive Director [Managerial Associate II], College of Arts and Sciences,
Society for Cinema and Media Studies, salary changed from annualized rate of $90,360 for 12
months to annualized rate of $92,168 for 12 months, September 1, 2019. Managerial Staff. Annual
increase required by non-profit board. 100% contract funded.

Teel, Lisa, Emergency Preparedness Manager [Program Specialist I11], Operations, salary
changed from annualized rate of $81,600 for 12 months to annualized rate of $90,000 for 12
months, February 15, 2019. Managerial Staff. Retention and market competitive equity increase.
RESIGNATION(S)/TERMINATION(S):

Anderson, Jessica Nicole, Technical Project Management Specialist I1I, College of Continuing
Education, Center for Public Management, March 21, 2019. Resignation.

Borelli, Anthony John, IT Analyst III, Information Technology, Business Analytics, February 8§,
2019. Resignation.

Cochell, Chad Eric, Administrator III, Real Estate Operations, March 20, 2019. Resignation.

Davis, David M., Technical Project Management Specialist II, Academic Affairs, University
Libraries, Office of the Dean, April 3, 2019. Resignation.

DeCosta, Pamela S., Coach/Sports Professional I, Athletic Department, April 1, 2019. Resignation.
Holcomb, Benjamin Michael, IT Specialist 11, College of Atmospheric and Geographic Sciences,
Meteorology, March 28, 2019. Resignation.

Jones, Susan J., Staff Provider, Health Services, Goddard Health Center, January 22, 2019.

Resignation.

Jorgenson, Joseph R., IT Analyst II, Information Technology, April 13, 2019. Resignation.
Kelly, Kathleen A., Marketing/PR Specialist II, University Press, March 4, 2019. Resignation.
Keller Jr., Fred L., Administrator III, Information Technology, April 11, 2019. Termination.

Linn, Gregory L., IT Analyst II, Information Technology, March 26, 2019. Termination.
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McBride, Donald W., IT Analyst II, Information Technology, March 22, 2019. Resignation.

McKinley, Jeremiah G., IT Analyst II, Information Technology, Business Analytics, February 8,
2019. Resignation.

Nevels, Steven Lynn, Construction Craftsperson IV, Plumbing, Facilities Management, March
16, 2019. Resignation.

Nichols, Sharon S., IT Analyst III, Information Technology, March 16, 2019. Resignation.

Roach Jr., Eddie M., Technical Project Management Specialist I, Administration and Finance,
Jimmy Austin Golf Course, March 15, 2019. Resignation.

Robertson, Richard E., IT Analyst II, Information Technology, May 4, 2019. Resignation.

Salmond, Jeffrey J., Technical Project Management Specialist 11, Athletic Department, March 5,
2019. Resignation.

Thrailkill, Chad T., Coach/Sports Professional I, Athletic Department, April 1, 2019. Resignation.

Vayavur, Rajesh, Scientist/Researcher 111, Mewbourne College of Earth and Energy, Geology
and Geophysics, April 1, 2019. Resignation.

Young, Joshua E., Technical Project Management Specialist 111, Facilities Management
Administration Office, April 15, 2019. Resignation.

RETIREMENT(S):

Shafaie Ardakan, Mohammad, Administrator II, Student Affairs, Food Services Administration,
April 1,2019. Retirement.

Boydstun, Michelle Diane, Administrator III, Administration and Finance, Payroll and Employee
SCI‘ViCCS, July 1, 2019. Retirement.

Brown III, Alex C., Health Care Professional I, Athletic Department, May 1, 2019. Retirement.
Fisher, Sandy K., IT Analyst III, Information Technology, May 1, 2019. Retirement.

Pinkston, Terri B., Assistant Vice President, Administration and Finance, Financial Services,
June 22, 2019. Retirement.

Woodall, Jeralyn J., Assistant Vice President, Information Technology, July 1, 2019. Retirement.
REDUCTION(S) IN FORCE:
Verbick, John D., Administrator II, Information Technology, April 9, 2019. Reduction in force.

Williams, Scott B., Program Administrator II, College of Continuing Education, Public and
Community Services, April 23, 2019. Reduction in force.

This item was submitted by Dr. Jason Sanders and Dr. Jacquelyn Wolf on
April 17, 2019.

President Gallogly recommended the Board of Regents approve the administrative
and professional personnel actions shown above.
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Regent Stone moved approval of the recommendation with the following
amendments that were presented to members of the Board and made available to the public. The
following voted yes on the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and
Stevenson. The Chairman declared the motion unanimously approved.

Molinari, James, Assistant Coach, Men’s Basketball, Coach Sports Professional I, Athletics
Department, that the appointment be approved effective April 24, 2019 with material terms of
the employment agreement to include:

1. An initial term through June 30, 2020.

2. Base Salary of $215,000 annually payable monthly plus University benefits provided to
University employees based on this Base Salary.

3. Additional and outside income from unrestricted private funds for personal services, fund
raising, and all other athletics-related contracts and activities for the University in the
amount of $30,000 annually payable monthly.

4. Performance Bonuses including a bonus for winning the NCAA National Championship
equal to two months of the total of the Base Salary amount.

Additionally, authorize the President and Athletics Director, with the assistance of the

General Counsel, to negotiate and execute the final terms of the agreement to include

additional or modified terms and conditions customary and reasonable for agreements of this

type.

Stiles, Jackie, Assistant Coach, Women’s Basketball, Coach Sports Professional I, Athletics
Department, that the appointment be approved effective April 24, 2019 with material terms of
the employment agreement to include:

1. An initial term through June 30, 2020.

2. Base Salary of $115,000 annually payable monthly plus University benefits provided to
University employees based on this Base Salary.

3. Additional and outside income from unrestricted private funds for personal services, fund
raising, and all other athletics-related contracts and activities for the University in the
amount of $15,000 annually payable monthly.

4. Performance Bonuses including a bonus for winning the NCAA National Championship
equal to two months of the total of the Base Salary amount.

Additionally, authorize the President and Athletics Director, with the assistance of the

General Counsel, to negotiate and execute the final terms of the agreement to include

additional or modified terms and conditions customary and reasonable for agreements of this

type.

Washington, Coquese, Assistant Coach, Women’s Basketball, Coach Sports Professional I,
Athletics Department, that the appointment be approved effective April 17, 2019 with material
terms of the employment agreement to include:

1. An initial term through June 30, 2020.

2. Base Salary of $200,000 annually payable monthly plus University benefits provided to
University employees based on this Base Salary.

3. Additional and outside income from unrestricted private funds for personal services, fund
raising, and all other athletics-related contracts and activities for the University in the
amount of $25,000 annually payable monthly.

4. Performance Bonuses including a bonus for winning the NCAA National Championship
equal to two months of the total of the Base Salary amount.

Additionally, authorize the President and Athletics Director, with the assistance of the

General Counsel, to negotiate and execute the final terms of the agreement to include

additional or modified terms and conditions customary and reasonable for agreements of this

type.
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ACADEMIC PROMOTION AND TENURE — NC & HSC

In accordance with the Board of Regents’ policies on academic tenure, departmental
faculty and chairs, the Deans and their advisory committees, the Campus Tenure Committees,
the Provosts, and the President have reviewed the qualifications of all the members of the faculty
who are eligible for tenure consideration this year and the result is the recommendations shown
below.

This item was submitted by Dr. Jason Sanders and Dr. Kyle Harper on
April 17, 2019.

President Gallogly recommended the Board of Regents approve the academic tenure
actions presented below to be effective July 1, 2019. A list of promotions is attached hereto as
Exhibit J.

Health Sciences Center Tenure Granted

Michael Businelle, Associate Professor of Family and Preventive Medicine

Michael Elliott, Associate Professor of Ophthalmology

Tabitha Garwe, Assistant Professor of Biostatistics and Epidemiology

Dimitrios Karamichos, Associate Professor of Ophthalmology and Associate Professor of
Cell Biology

Darla Kendzor, Associate Professor of Family and Preventive Medicine

Norman Campus Tenure Granted

Kyong Ah Kwon, Associate Professor of Instructional Leadership and Academic Curriculum

Kermyt Anderson, Assistant Professor of Anthropology

Colin Barry, Assistant Professor of Political Science

Suchismita Bhattacharjee, Assistant Professor of Interior Design

Christopher Black, Assistant Professor of Health and Exercise Science

Ioana Cionea, Assistant Professor of Communication

Monika Ehrman, Associate Professor of Law

Cathleen Faubert, Assistant Professor of Visual Arts

Lisa Funnell, Assistant Professor of Women’s and Gender Studies

Somik Ghosh, Assistant Professor of Construction Science

Greg Graham, Assistant Professor of African and African American Studies

Alexander Grigo, Assistant Professor of Mathematics

John Harris, Assistant Professor of Regional and City Planning

Ali Imran, Assistant Professor of Electrical and Computer Engineering

Sun Kyong Lee, Assistant Professor of Communication

Marc Levine, Assistant Professor of Anthropology and of Sam Noble Oklahoma Museum of
Natural History

Kun Lu, Assistant Professor of Library and Information Studies

David McLeod, Assistant Professor of Social Work

Charles Nicholson, Assistant Professor of Industrial and Systems Engineering

Chie Noyori-Corbett, Assistant Professor of Social Work

Matthew Priselac, Assistant Professor of Philosophy

Jessica Ruyle, Assistant Professor of Electrical and Computer Engineering

Racquel-Maria Sapien, Assistant Professor of Anthropology

Aqil Shah, Assistant Professor of International and Area Studies

Sohail Shehada, Assistant Professor of Visual Arts

Allyson Shortle, Assistant Professor of Political Science

Angela Urick, Assistant Professor of Educational Leadership and Policy Studies

Ying Wang, Assistant Professor of Mathematics

Melanie Wilderman, Assistant Professor of Journalism and Mass Communication

Marcus Wolfe, Assistant Professor of Entrepreneurship and Economic Development
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Norman Campus Tenure Denied
Pravin Nath, Assistant Professor of Marketing and Supply Chain Management
Kam Wai Chan, Assistant Professor of Electrical and Computer Engineering

Regent Shirley moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

LITIGATION - ALL

This item was included in the agenda for the purpose of meeting with General
Counsel in executive session for a report on pending and possible litigation. No executive
session was held, and there was no report

NEW PROGRAM PROPOSAL: CERTIFICATE IN CLINICAL AND
TRANSLATIONAL SCIENCES - HSC

As a part of the Health Sciences Center Research Strategic Plan, a major opportunity
was identified to increase collaboration between research and clinical scientists, which will
contribute to achieving the full potential of our academic health center, and further increase our
competitiveness for research funding. The analysis found many researchers expressed lack of
time to complete the Master of Science in Clinical and Translational Sciences Program (MS in
CTS) currently offered by the Graduate College.

The goal of the proposed certificate is to increase collaborative experiences between
research and clinical scientists. The 15 credit hours of the proposed certificate will be divided
into 12 credit hours of online didactic coursework (all courses are currently taught in the Masters
in Clinical and Translational Science Program), a 1-hour practicum preparatory course, and a 2-
hour practicum course.

Recognizing the need for new trainees and faculty to develop applied research skills
in manuscript writing and grant writing, students will complete a practicum project based on
CTS courses related to the grants management and cross-cultural practicum courses. There are
no additional costs associated with creation of this CTS certificate option since all courses are
currently taught in the CTS Program.

The curriculum is as follows:

Core Courses: (12 credits — existing courses)

1. CTS 5143 Foundations of Clinical Research - (Fall, Online and Interactive Video,
3 hours)

2. CTS 5133 Foundations of Translational Research - (Spring, Online and
Interactive Video, 3 hours)

3. BSE 5163 Biostatistics Methods I - (Fall 3-6 PM or Spring, Online, 3 hours)
4. BSE 5113 Principles of Epidemiology - (Fall, Online, or Spring 3-6 PM, 3 hours)

Note that the program curriculum can be completed in two semesters and all courses
could be taken in an online format with interactive video for discussions.
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Research Practicum: (Practicum Prep 1 hour credit; Practicum 2 hours credit)

The Research Practicum is a mentored research practicum that will require the
students to write a seed grant application or submit a manuscript for a translational research
project. The projects will be grounded in a broad range of disciplines and settings; however,
each project must include some aspect of translational research. Areas of translational research
include the following examples:

e The translation of basic discovery into mechanistic studies in cell lines or animals
The translation of mechanistic studies into initial human testing

e The translation of initial human testing into proof of efficacy in clinical
applications (clinical trials)

e The translation of proof of efficacy into proof of effectiveness in a usual care or
community-based setting

e The translation of clinical observations to basic research
Improving access to care, cross-cultural research, community-engagement
research

e Reorganizing and coordinating systems of care
Helping physicians and patients to change behavior and make more informed
choices

e Providing reminders and point-of-care decision support tools
Strengthening the patient-clinician relationship

The practicum requires completion of:

e CTS 5XXI1 Practicum Prep Course (1 credit): Completion of background
information online modules (e.g., components of a grant, grant writing tips,
sources of funding, budget development, manuscript writing, principles of
community engagement, principles of cross-cultural research, etc.) and
developing a plan for the research practicum.

e CTS 5950 Practicum Course (2 credits): Generation of a written, research
product, including either a manuscript or seed grant application.

This item was submitted by Dr. Jason Sanders on April 17, 2019.

President Gallogly recommended the Board of Regents approve a new Certificate in
Clinical and Translational Sciences in the Graduate College at the Health Sciences Center.

Regent Stone moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

PROGRAM MODIFICATION — OPTION ADDITIONS TO THE DOCTOR OF
NURSING PRACTICE (DNP) — HSC

An alternative to researched-focused doctoral programs, the current Doctor of
Nursing Practice Program (DNP) builds upon a previously earned master’s degree by providing
education in evidence-based practice and quality improvement and systems leadership.

The University of Oklahoma Fran and Earl Ziegler College of Nursing is the only
advanced practice nursing program in the State of Oklahoma that requires a master’s degree for
entry.



May 9-10, 2019 36568

To align with peer institutions, the College would like to begin accepting students
with a Bachelor of Science degree in Nursing into the BSN-DNP program, effective with the
Summer Semester 2020.

This proposal modifies the DNP degree by allowing admittance of students with a
Bachelor of Science degree in Nursing and development of three options:

1. BSN-DNP Family Nurse Practitioner Pathway
2. BSN-DNP Clinical Nurse Specialist Adult-Gerontology Pathway (CNS)
3. BSN-DNP BSN-DNP Executive Pathway

The three (3) BS-DNP Program pathways vary slightly in credit hours. Option
curricula are attached hereto as Exhibit K.

This item was submitted by Dr. Jason Sanders on April 17, 2019.

President Gallogly recommended the Board of Regents approve a program
modification to the Doctor of Nursing Practice program at the Health Sciences Center.

Regent Shirley moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

PROGRAM MODIFICATION — BACHELOR OF SCIENCE IN NURSING (BSN) - HSC

The current RN-BSN is a bachelor’s degree completion program. Applicants to the
Program already possess the RN degree, have successfully passed the national licensing
examination (NCLEX), and maintain current licensure.

Multiple RN-BSN programs in the State of Oklahoma require fewer pre-requisites
than the Health Sciences Center Program. These additional pre-requisites for admission have
been shown to negatively impact recruitment of RN-BSN degree completion applicants. In an
effort to remove this barrier, the College of Nursing has reviewed pre-requisite coursework and
proposes:

¢ Elimination of three specific pre-requisites courses — Psychology/Introduction to
Sociology, Culture, and Introduction or General Chemistry to be replaced by
electives.

e The ability to enroll in an upper division general education course while enrolled
in the degree completion program.

Pre-requisite credit hours will remain the same at 67, but not require the specific
courses noted above. The course hours and curriculum once in the program will not change.
Attached hereto as Exhibit L.

This item was submitted by Dr. Jason Sanders on April 17, 2019.

President Gallogly recommended the Board of Regents approve a program
modification to the Bachelor of Science in Nursing at the Health Sciences Center.

Regent Shirley moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.
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PROGRAM MODIFICATION - DOCTOR OF PHARMACY (PHARMD) LEADERSHIP
OPTION CREDIT HOUR CHANGE - HSC

The College of Pharmacy currently offers four options as a subset of the PharmD
curriculum (Leadership, Pediatric Pharmacotherapy, Psychiatric Pharmacy, and Research).

The current credit hour requirement for the Leadership Degree Option is 151 hours
with the Leadership Option specific coursework totaling 18 credit hours (10 didactic hours and 8
experiential hours).

The College of Pharmacy wishes to delete one (1) didactic credit hour of the
Leadership Option to align with the 9 didactic credit hour elective requirement in the College of
Pharmacy. This will reduce the Leadership Option credit hours to 150.

Leadership Option Current Curriculum Leadership Option Proposed Curriculum
Didactic Didactic
PHAR 7141: Intro to Mentoring (Remove) PHAR 7142: Leadership in Pharmacy I
PHAR 7142: Leadership in Pharmacy I PHAR 7242: Leadership in Pharmacy II
PHAR 7242: Leadership in Pharmacy II PHAR 7461: Leadership in Action I
PHAR 7461: Leadership in Action I PHAR 7471: Leadership in Action II
PHAR 7471: Leadership in Action II PHAR 7703: Pharmacy Business &
PHAR 7703: Pharmacy Business & Entrepreneurship
Entrepreneurship
Total = 10 didactic elective credit hours Total = 9 didactic elective credit hours
Experiential Experiential
PHAR 7094: Selective Practicum in Leadership | PHAR 7094: Selective Practicum in Leadership
PHAR 7094: Selective Practicum in Leadership | PHAR 7094: Selective Practicum in Leadership
Total = 8 experiential (practicum) credit hours | Total = 8 experiential (practicum) credit hours
Total credit hours for LDO = 18 hours Total credit hours for LDO = 17 hours

This item was submitted by Dr. Jason Sanders on April 17, 2019..

President Gallogly recommended the Board of Regents approve a program
modification to the Doctor of Pharmacy Program — Leadership Option at the Health Sciences
Center.

Regent Shirley moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

PROGRAM MODIFICATION — MASTER OF HEALTH
ADMINISTRATION AND POLICY - HSC

This modification request is a result of input from students, faculty members, and the
dean of the College of Public Health.

The current Master of Health Administration and Policy (MHA) requires 60 credit
hours to complete the program. This program modification requests to remove eight hours from
the curriculum for a total of 52 hours to complete the program. The specific changes are:
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Remove one 3-hour required course (HAP 5323 Operations Research)
e Remove six hours of required electives
Add one credit hour course titled Field Work in Health Administration (HAP

5950)

The program leadership feel that focusing on 52 required hours will allow flexibility
to seek practical work experience to complement the students’ didactic studies as well as align
the required hours in the curriculum with Health Administration and Policy programs at other

institutions.

The requested change in the curriculum does not affect the accreditation status by the
Commission on Accreditation of Healthcare Management Education or any MHA program

competency.

This item was submitted by Dr. Jason Sanders on April 17, 2019.

Current Curriculum

Required courses:
18 courses x 3 credits per course

HAP 5183 Organizational Theory and Behavior

HAP 5203 Health Economics

HAP 5303 Health Policy and Politics

HAP 5323 Operations Research HAP

HAP 5453 U.S. Health Care System

HAP 5483 Health Care Law and Ethics

HAP 5543 Marketing of Health Services

HAP 5563 Human Resource Management

HAP 5613 Financial Management of Health Service
Organizations

HAP 5623 Forecasting and Budgeting

HAP 5643 Quantitative Methods in Health
Administration

HAP 5733 Managed Care and Integrated Delivery
Systems

HAP 5863 Strategic Management in Health Service
Organizations

HAP 5873 Health Information Systems

HAP 5883 Health Care Quality Management

HAP 5973 MHA Capstone: Seminar in Health Services
Management

HAP 7103 Managerial Epidemiology

HAP 7913 Professional Communication Skills in
Healthcare Settings

54 total required credit hours

Elective courses:
6 credit hours

Total program credit hours: 60

Proposed Curriculum

Required courses:
17 courses x 3 credits per course

HAP 5183 Organizational Theory and Behavior

HAP 5203 Health Economics

HAP 5303 Health Policy and Politics

HAP 5453 U.S. Health Care System

HAP 5483 Health Care Law and Ethics

HAP 5543 Marketing of Health Services

HAP 5563 Human Resource Management

HAP 5613 Financial Management of Health Service
Organizations

HAP 5623 Forecasting and Budgeting

HAP 5643 Quantitative Methods in Health
Administration

HAP 5733 Managed Care and Integrated Delivery
Systems

HAP 5863 Strategic Management in Health Service
Organizations

HAP 5873 Health Information Systems

HAP 5883 Health Care Quality Management

HAP 5973 MHA Capstone: Seminar in Health
Services Management

HAP 7103 Managerial Epidemiology

HAP 7913 Professional Communication Skills in
Healthcare Settings

1 course x I credit
HAP 5950 Field Work in Health Administration

52 total required credit hours

Elective courses:
0 credit hours

Total program credit hours: 52
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President Gallogly recommended the Board of Regents approve a program
modification to the Master of Health Administration and Policy program at the Health Sciences
Center.

Regent Keating moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

SCHUSTERMAN CENTRAL UTILITIES PLANT - TULSA

At this time, an engineering consultant is needed to assist the University in review
and evaluation of the interior and exterior components of Schusterman Campus Central Utilities
Plant. The project will consist of utility system planning and improvements for the central steam
and chilled water plant and associated natural gas, chilled water and steam piping and electrical
distribution systems.

The initial study is projected to cost $150,000 and will identify the projects, phasing,
equipment upgrades, and potential energy sustainability to the campus. When the project’s scope
and cost have been sufficiently developed, the Board will be requested to approve the
implementation of the study, including all project phases and equipment purchases with a
preliminary estimate in the range of $3,000,000 to $5,000,000. After the project is approved by
the Board, the selected engineering firm may be requested to provide full professional services
for the project.

A request for qualifications was sent to the engineering firms that are currently
registered with the Construction and Properties Department/Division of Capital Assets
Management of the State Office of Management and Enterprise Service, and a committee was
formed to evaluate the responses received from 11 firms. The committee was composed of the
following voting members:

Brent Everett, Assistant Director, Architectural and Engineering Services, Chair
Brian Holderread, Director, Architectural and Engineering Services

Frederick Koontz, Associate Vice President for Finance and Administration, Tulsa
Travis Keith, Associate Director, Operations, Tulsa

Gerald Brinlee, Staff Architect, Architectural and Engineering Services

Based on these proposals and client references, 4 firms were selected for further
evaluation, and the firms were ranked as shown below.

1. Frankfurt-Short-Bruza Associates, P.C., Oklahoma City, OK
2. Phillips + Gomez, Inc., Tulsa, Oklahoma

3. C.H. Guernsey & Company, Oklahoma City, OK

4. EDA + FKI Engineering, Tulsa, OK

SCHUSTERMAN CENTRAL UTILITIES PLANT ENGINEERING FIRM EVALUATION
SUMMARY

Frankfurt — Short — | Phillips +

Bruza Associates Gomez, C.H. Guernsey & EDA + FKI
P.C. Inc. Company Engineers
Oklahoma City, OK | Tulsa, OK | Oklahoma City, OK Tulsa, OK

Quality of

}SEngipeering 250 220 220 220
ervices
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Frankfurt — Short — | Phillips +
Bruza Associates Gomez, C.H. Guernsey & EDA + FKI
P.C. Inc. Company Engineers

Oklahoma City, OK | Tulsa, OK | Oklahoma City, OK Tulsa, OK
Adherence to
Cost Limits 60 57 60 54
Adherence to
Time Limits 66 57 54 51
Volume of 40 44 36 36
Changes
1lji'esources of 44 40 40 40

irm

Total Points 460 418 410 401

Funds to cover the costs associated with preliminary professional services have been
identified, from State, Section 13, and New College funds, and/or department or institution
funds.

This item was submitted by Mr. Eric Conrad on April 22, 2019.
President Gallogly recommended the Board of Regents:

I. Rank in the order presented engineering firms under consideration to provide
professional services for renovation at the Schusterman Center Utilities Plant;

II. Authorize the University administration to negotiate the terms of an agreement
and a fee, starting with the highest-ranked firm; and

III. Authorize the President or his designee to execute the consultant contract.

Regent Albert moved approval of the recommendation. The following voted yes on
the motion: Regents Pierson, Stone, Albert, Keating, Shirley, and Stevenson. The Chairman
declared the motion unanimously approved.

SUBSTANTIVE PROGRAM CHANGES — NC

The Oklahoma State Regents for Higher Education require that all substantive
changes in degree programs be presented to the institution’s governing board for approval before
being forwarded to the State Regents for consideration. The changes in academic programs
itemized in the list below have been approved by the appropriate faculty, academic units and
deans, the Academic Programs Council, and the Senior Vice President and Provost. They are
being submitted to the Board of Regents for approval prior to submission to the State Regents.

Approved by Academic Programs Council - March 8, 2019

New Programs
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COLLEGE OF ARTS AND SCIENCES

Information Science and Technology, Bachelor of Science (RPC TBD, MC BTBD)

Request to add a Bachelor of Science with a Level III program title of Information Science and
Technology on the Tulsa campus. This program is the same as the Bachelor of Science in
Information Science and Technology that was added on the Norman campus. The program
requires 120 total hours consisting of 45 hours in the major with 18 hours in the core and 27
hours of guided electives and an additional 35 hours of general electives. A total of 27 upper-
division hours are required within the major and a grade of C or better is required in each major
course.

Reason for request:

The B.S. in Information Science and Technology (BSIST) will, over time, replace our
current undergraduate program, the B.A. in Information Studies (BAIS, a Norman campus
program). The BAIS was designed nearly 20 years ago and both the needs of students/employers,
and the expertise/course offerings in SLIS have changed dramatically since it was designed. The
new degree, the BSIST, will update our undergraduate program to a highly relevant educational
experience that prepares students for current and emerging workforce needs in the information
industry. SLIS intends to offer the BSIST both on the Norman and Tulsa campuses.
Strengthening our undergraduate degree by creating the BSIST to replace the BAIS fulfills the
OU mission of offering the “best possible educational experience” and is a service “to the state
and society” because it will educate students to meet the needs of today’s information and
technology landscape within and beyond the State of Oklahoma.

The BSIST fulfills the mission of SLIS by preparing graduates to be innovative
information and technology leaders who can solve current and evolving information science
problems. Information Science as a discipline revolves around the interactions of people,
technology, and information. The national trend in the field of library and information science
(LIS) since the late 1980s has been to expand degree offerings of schools of LIS to offer
bachelor’s and master’s degrees in information science in addition to master’s degrees in library
science. OU SLIS moved in this direction in 2001 with the establishment of the BAIS. While the
BAIS has been growing in popularity among students (our number of majors has doubled over
the last 5 years), the SLIS faculty recognize that to be a truly current bachelor’s degree for
today’s information and technology needs, the structure has to be significantly updated into a
new degree that goes beyond our previous bachelor’s design. This new BSIST will better fulfill
the OU and SLIS missions by reflecting the important concept of continual improvement and
cutting edge educational design.

OU Tulsa’s strategic plan includes an interest in increasing the number of
undergraduate programs on the campus, particularly those which fill a need in the region. As the
technology industry in the Tulsa area continues to grow, the BSIST will offer an attractive
STEM major that is ready to expand to accommodate student interest.

Engineering Leadership, Undergraduate Certificate (RPC TBD, MC TTBD)

Request to add a new Undergraduate Certificate with a Level III title of Engineering Leadership.
The certificate requires a total of 15 credit hours consisting of 3 hours of ENGR 4013, 3 hours
chosen from a list of other GCoE Leadership Sequence courses, 6 hours from an approved list of
courses aligning with Pillars 1-4 of the JHLP Leadership Capabilities (Personal Development,
Interpersonal Relationships, Management & Teamwork, and Leadership), and 3 hours from a list
of approved courses aligning with Pillar 5, Intercultural Competence (at least 50% of the hours
must be upper-division courses). Students must be enrolled as undergraduates in the Gallogly
College of Engineering or the Mewbourne College of Earth and Energy. All courses counted
toward the certificate must be completed with a grade of C or better.
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Reason for request:

Graduates of engineering and applied science degree programs are often elevated to
leadership positions early in their careers. The Gallogly College of Engineering offers an
engineering leadership course (ENGR 4013: Leadership & Management for Engineers) and a
peer mentorship course (ENGR 1401, 1 hour repeatable). In the spring of 2019, the College will
offer two new courses related to leadership: ENGR 4051, Lincoln, Leadership, & Innovation (1
hour) and ENGR 5970, Entrepreneurship for Science & Technology (2 hours, open to
undergraduate seniors). The Jerry Holmes Leadership Program (JHLP) also provides
extracurricular leadership development programming open to all students in the Gallogly &
Mewbourne Colleges.

JHLP programming and the current leadership course materials align with the
program's 26 Leadership Capabilities, organized under five pillars: personal development,
interpersonal relationships, management and teamwork, leadership, and intercultural
competence. Resource and time constraints make it impossible for a student to explore all (or
even most) of the capabilities in extracurricular settings. The addition of a leadership certificate
and the creation of associated new courses will allow students wishing to further develop their
leadership skills a tangible and intensive format for doing so. Furthermore, offering a certificate
will elevate the content, rigor, and prestige of our leadership development program. For example,
Rice University, MIT, and Texas A&M all offer undergraduate certificates in engineering
leadership.

New Embedded Certificate
JEANNINE RAINBOLT COLLEGE OF EDUCATION

Learning Design & Technology, Graduate Certificate (RPC TBD, MC GTBD)

Request to add an embedded Graduate Certificate in Learning Design & Technology. The
certificate requires a total of 18 hours with 6 required courses.

Reason for request:

In response to market needs and consistent with recommendations from an external
consultant (Precious, 2017), the "Learning Sciences" Program Area (formerly the "Instructional
Psychology & Technology" Program Area) in the Department of Educational Psychology is
reducing the available concentrations from three to just one, which eliminates the formal
requirements for courses preparing students to become instructional Designers. As there remains
a very strong market demand for instructional designers, the proposed certificate provides a
structure for the appropriate minimum coursework to prepare students for jobs in instructional
design and technology (also known as "learning design and technology”), with specific job titles
such as instructional designer, instructional developer, instructional design consultant, etc.
Student demand is sufficient to justify an embedded certificate. Having the proposed certificate
in place ensures students will take the courses necessary for later success in their chosen career
field, and is expected to help increase satisfaction with the program and attract future enrollment.

Program Name Change
COLLEGE OF PROFESSIONAL AND CONTINUING STUDIES
Administrative Leadership, Graduate Certificate (RPC 366, MC G016)

Request to change Level III degree program name to Organizational Leadership.
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Reason for request:

The University of Oklahoma College of Professional and Continuing Studies seeks
program and option name changes for the Graduate Certificate in Administrative Leadership. We
request the replacement of the adjective 'administrative' with 'organizational' as a descriptor for
our leadership curricula. The rationale for this request is twofold.

The word 'administrative' has become both anachronistic and unfavorable in the target
labor market. Many potential students and employers link the term to the common job title of
administrative assistant or use it as a descriptor for bureaucratic activities. In contrast, our
leadership programs are designed to improve students' leadership performance, expand their
ability to develop leadership skills in others, and enhance the skills needed to grow organizations'
overall leadership capacity. We have received accounts from alumni that confusion and
misunderstanding over the administrative leadership degree title have at times hindered their
employment opportunities.

A second reason to change the name of our administrative leadership programs
revolves around the need to compete with and compare ourselves to institutions that offer similar
degrees and curricula. Administrative leadership is an outlier program title most often utilized in
the context of a combined academic and administrative leadership degree program residing in a
college or department of education. Peer institutions such as Penn State World Campus, Arizona
State Online and Colorado State Global Campus all offer degrees in organizational leadership.
These programs are often found in colleges/schools of professional, integrative, or advanced
studies that cater to the needs of adult and non-traditional students - our target audience. Without
the ability to market and identify our programs with similar programs, we operate at a
competitive disadvantage, potentially missing on some high-quality students and suppressing
enrollment numb