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MINUTES OF A REGULAR MEETING
THE UNIVERSITY OF OKLAHOMA BOARD OF REGENTS
DECEMBER 1, 2016

A regular meeting of the Board of Regents governing The University of Oklahoma,
Cameron University, and Rogers State University was called to order at the Gaylord Family-
Oklahoma Memorial Stadium on the University of Oklahoma Campus in Norman, Oklahoma, at
2:23 p.m. on December 1, 2016.

The following Regents were present: Max Weitzenhoffer, Chairman of the Board,
presiding; Regents Clayton I. Bennett, Kirk Humphreys, Regent Leslie J. Rainbolt-Forbes, M.D.,
Bill W. Burgess, Jr., Renzi Stone and Phil B. Albert.

Others attending all or a part of the meeting included Mr. David L. Boren, President
of The University of Oklahoma; Dr. J. Kyle Harper, Senior Vice President and Provost —
Norman Campus; Jason Sanders, M.D., Senior Vice President and Provost — Health Sciences
Center Campus; OU-Tulsa President John Schumann, M.D.; Vice Presidents Catherine Bishop,
Joe Castiglione, Kelvin Droegemeier, Loretta Early, Tripp Hall, Nicholas Hathaway and Ken
Rowe; Clive Mander, Director of Internal Auditing; Chief Legal Counsel Anil Gollahalli; and
Executive Secretary of the Board of Regents, Dr. Chris A. Purcell.

Attending the meeting from Cameron University was Dr. John McArthur, President
of the University.

Attending the meeting from Rogers State University was Dr. Larry Rice, President of
the University and Vice President Tom Volturo.

Notice of the time, date and place of this meeting was submitted to the Secretary of
State, and the agenda was posted in the Office of the Board of Regents on or before 8:00 a.m. on
November 30, 2016, both as required by 25 O.S. 1981, Section 301-314.

RATIFICATION OF THE BOARD OF REGENTS AGENDA FOR SEPTEMBER 2016

The Oklahoma Open Meeting Act states that “[a]ll public bodies shall give notice in
writing by December 15 of each calendar year of the schedule showing the date, time and place
of the regularly scheduled meetings of such public bodies for the following calendar year.”
Governing boards of state institutions of higher education are required to give such notice to the
Secretary of State. Due to a scrivener’s error, in its annual notice dated December 3, 2015, the
dates of the September 2016 meeting of the Board were inadvertently hsted as September 16"
and 17", The September 2016 meeting was actually held on September 14™ and 15", Although a
result of a scrivener’s error, this action is taken out of an abundance of caution to ensure all
actions taken at the September meeting have the authoritative legal approval of the Board of
Regents.

President Boren recommended the Board of Regents approve and ratify the actions
taken and the minutes of the September 2016 meeting of the Board of Regents.

Regent Burgess moved approval of the recommendation. The following voted yes on
the motion: Regents Bennett, Humphreys, Rainbolt-Forbes, Burgess, Stone and Albert. The
Chair declared the motion unanimously approved.
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RATIFICATION OF LIMITED AND SPECIAL OBLIGATIONS AND GENERAL
REVENUE REFUNDING BONDS FOR SEPTEMBER 2016

The aforementioned Resolutions were authorized and adopted on September 14-16,
2016, at a public meeting of the Board of Regents. Due to a scrivener’s error, in its annual notice
dated December 3, 2015, the dates of the September 2016 meeting of the Board were
inadvertently lrsted as September 16™ and 17" The September 2016 meeting was actually held
on September 14" and 15™. Although the result of a scrivener’s error, this action is taken out of
an abundance of caution to ensure all actions taken at the September meeting have the
authoritative legal approval of the Board of Regents. The relevant items presented and approved
at the September Board meeting and now again submitted for ratification are as follows:

LIMITED AND SPECIAL OBLIGATIONS — NC

At its March 2016 meeting the Board of Regents authorized the University’s
Administration to submit requests to the Governor, the Speaker of the House of Representatives,
and the President Pro Tempore of the State Senate seeking approval to issue limited and special
obligations, in the form of bonds, notes, obligations, debentures, interim certificates, grant and
anticipation notes, interest in a lease, lease certificates of participation, lease purchase
agreements, commercial paper, lines of credit, variable interest rate obligations of any kind, or
other evidences of indebtedness on an interim and/or permanent basis with any interim financing
to be ultimately retired from proceeds of permanent financing approved hereunder it being the
intent that this approval apply both to related interim and permanent financing, in an amount
sufficient to fund the proposed academic, research, real estate, and infrastructure projects
identified below and, in addition to the amounts needed for the proposed projects, to provide
sufficient funds to fund any related costs of issuance, underwriters’ discounts, capitalized
interest, reserve funds, bond insurance, net premiums/original issue discounts, and any other
necessary and related expenditures associated with the issuance. Legislative approval to issue the
obligations has been received.

At this time the University’s Administration is preparing for the issuance of general,
limited and special obligation debt in the next four to six months in support of the projects listed
below.

Real Property Acquisitions $ 4,500,000
Physics and Astronomy Facilities 3,000,000
Bizzell Memorial Library — Lower Level II Renovation 3,000,000
Technology Infrastructure 3,000,000
Utility System Capital Projects 1,500,000

$15,000,000

In planning for the obligations contemplated herein, only projects that are currently
underway and in need of debt financing to complete funding have been included. In each
instance, the use of debt financing was anticipated and planned for.

Preparation of the disclosure statement (often referred to as the Preliminary Official
Statement or POS) will be coordinated by the Financial Advisor with direction and input from
the University’s administration, Bond Counsel, and the State Bond Advisor (i.e., the financing
team). The POS will be submitted to the appropriate oversight organizations for review and
approval prior to its issuance, will set forth the rating assigned to the University of Oklahoma
Limited and Special Obligations, Series 2016BC, and the plan of financing, and will be provided
to investors to assist in their making an investment decision.
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The obligations contemplated herein will be secured by a pledge of all lawfully
available sources of revenue other than (i) revenues appropriated by the Legislature from tax
receipts and (i) funds whose purpose has been restricted by donors, grantors or payors thereof to
a purpose inconsistent with the payment of debt obligations. Underlymg the issuance of the
obligations, the University’s Administration will comply fully with the Board of Regents “Debt
Policy”, meaning that the obligations will be supported by an achievable financial plan that
includes servicing the debt, meeting any new or increased operating costs, and maintaining an
acceptable debt service coverage ratio.

President Boren recommends the Board of Regents:

I.  Authorize and approve the issuance on a taxable and/or tax-exempt basis in one or
more series of the University of Oklahoma limited and special obligations, in the
form of bonds, notes, obligations, debentures, interim certificates, grant and
anticipation notes, interest in a lease, lease certificates of participation, lease
purchase agreements, commercial paper, lines of credit, variable interest rate
obligations of any kind, or other evidences of indebtedness on an interim and/or
permanent basis with any interim financing to be ultimately retired from proceeds
of permanent financing approved hereunder it being the intent that this approval
apply both to related interim and permanent financing, in an amount sufficient to
fund the proposed academic, research, real estate, and infrastructure projects
identified above and, in addition to the amounts needed for the proposed projects,
to provide sufficient funds to fund any related costs of issuance, underwriters’
discounts, capitalized interest, reserve funds, bond insurance, net
premiums/original issue discounts, and any other necessary and related
expenditures associated with the issuance;

II. Authorize and approve the borrowing of funds for the purpose of issuing the I.
above mentioned obligations on a taxable or tax-exempt basis in one or more
series, paying normal costs of issuance related thereto, providing for bond
insurance if necessary, capitalized interest, and any related reserves or costs;

II1. Authorize and approve Resolutions and/or Supplemental Resolutions dated as of
this date authorizing the form of the financing documents related thereto,
including, but not limited to, a Resolution and/or Supplemental Resolution, a

IV. Bond Indenture, a Trust Agreement, a Bond Purchase Agreement, a Continuing
Disclosure Agreement, a Preliminary Official Statement and an Official
Statement;

V. Approve and authorize the award of the sale of the obligations on either a
competitive or negotiated basis based upon the final determination of the
financing team and as determined to be in the best financial interest of The
University of Oklahoma and authorizing the Executive Vice President and Vice
President for Administration and Finance, and the Associate Vice President for
Administration and Finance and Chief Financial Officer of the University of
Oklahoma — Norman Campus to do all things necessary to consummate the
transaction contemplated herein including, but not limited to, execution and
delivery of any and all closing documents;

VI. Authorize the Chairman, Vice-Chairman and Executive Secretary of the Board of
Regents of The University of Oklahoma to execute and deliver all necessary
financing documents and related closing documents required by Bond Counsel;
and,
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VII. Authorize the officers of The University of Oklahoma to execute any closing
documents required by Bond Counsel and to take any further action required to
consummate the transaction contemplated herein.

VIII. Recognize and acknowledge that the University may fund certain costs of the
projects described above prior to delivery of proceeds from its own funds and, to
the extent the University utilizes its own funds for said purposes, it is intended
that certain proceeds of the Obligations will be utilized to reimburse the
University.

GENERAL REVENUE REFUNDING BONDS — NC

The University’s administration is seeking approval to refund the General Revenue
Bonds (GRB), Series 2007A, Series 2007B, Series 2007C, and Series 2007D for economic
savings. The size of the Refunding Bonds and actual savings are subject to market conditions at
the time of refunding. At this time, the Refunding Bonds are expected to be issued in an
approximate par amount of $70 million and generate gross and present value savings of $16.7
million and $13.0 million, respectively.

Preparation of the disclosure statement (often referred to as the Preliminary Official
Statement or POS) will be coordinated by the Financial Advisor with direction and input from
the University’s administration, Bond Counsel, and the State Bond Advisor (i.e., the financing
team). The POS will be submitted to the appropriate oversight organizations for review and
approval prior to its issuance. It will set forth the rating assigned to the University of Oklahoma
Limited and Special Obligations, Series 2016BC, and the plan of financing, and will be provided
to investors to assist in their making investment decisions.

The obligations contemplated herein will be secured by a pledge of all lawfully
available sources of revenue other than (i) revenues appropriated by the Legislature from tax
receipts and (ii) funds whose purpose has been restricted by donors, grantors or payors thereof to
a purpose inconsistent with the payment of debt obligations. Underlymg the issuance of the
obligations, the University’s Administration will comply fully with the Board of Regents “Debt
Policy”, meaning that the obligations will be supported by an achievable financial plan that
includes servicing the debt, meeting any new or increased operating costs, and maintaining an
acceptable debt service coverage ratio.

President Boren recommends the Board of Regents:

I. Authorize and approve the issuance on a taxable and/or tax-exempt basis in one or
more series of the University of Oklahoma limited and special obligations in an
amount sufficient to refund the General Revenue Bonds, Series 2007A, Series
2007B, Series 2007C, and Series 2007D, in addition to the amounts needed for
the proposed refundings, to provide sufficient funds to fund any related costs of
issuance, underwriters’ discounts, reserve funds, bond insurance, net
premiums/original issue discounts, and any other necessary and related
expenditures associated with the issuance;

II. Authorize and approve the borrowing of funds for the purpose of issuing the
above mentioned obligations on a taxable or tax-exempt basis in one or more
series, paying normal costs of issuance related thereto, providing for bond
insurance if necessary, capitalized interest, and any related reserves or costs;
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I1I.

IV.

VL

Authorize and approve Resolutions and/or Supplemental Resolutions dated as of
this date authorizing the form of the financing documents related thereto,
including, but not limited to, a Resolution and/or Supplemental Resolution, a
Bond Indenture, a Trust Agreement, a Bond Purchase Agreement, a Continuing
Disclosure Agreement, a Preliminary Official Statement and an Official
Statement;

Approve and authorize the award of the sale of the obligations on either a
competitive or negotiated basis based upon the final determination of the
financing team and as determined to be in the best financial interest of The
University of Oklahoma and authorizing the Executive Vice President and Vice
President for Administration and Finance, and the Associate Vice President for
Administration and Finance and Chief Financial Officer of the University of
Oklahoma — Norman Campus to do all things necessary to consummate the
transaction contemplated herein including, but not limited to, execution and
delivery of any and all closing documents;

. Authorize the Chairman, Vice-Chairman, and Executive Secretary of the Board of

Regents of The University of Oklahoma to execute and deliver all necessary
financing documents and related closing documents required by Bond Counsel;
and,

Authorize the officers of The University of Oklahoma to execute any closing
documents required by Bond Counsel and to take any further action required to
consummate the transaction contemplated herein.

President Boren recommended the Board of Regents ratify the limited and special
obligation and general revenue refunding bonds and the Nineteenth Supplemental Resolution and
actions taken at the September 2016 meeting of the Board of Regents.

Regent Humphreys moved approval of the recommendation. The following voted yes

on the motion:

Regents Bennett, Humphreys, Rainbolt-Forbes, Burgess, Stone and Albert. The

Chair declared the motion unanimously approved.

ROGERS STATE UNIVERSITY

REPORT OF THE PRESIDENT OF THE UNIVERSITY

President Rice pointed out highlights of the written report he presented to the
Board members, first noting that, while spring enrollment is currently trending
down, there are some encouraging statistics. Among other things, spring and
fall applications are both up. He observed that Foundation assets continue to
grow and reviewed a recent gift. Dr. Rice was pleased to share background
information on the newly appointed Athletic Director and for the new director
of the Bartlesville campus. The University is proud to partner with the
Cherokee Nation on some new scholarship opportunities, and the President
was very pleased to point out that although the University has only been a full
member of the NCAA Division II for about six months, the Athletic
Department has the first All-American in school history, Cleveland junior
Baylor Harvey, who achieved this honor at the Cross Country National
Championships. Finally, the President shared that he had accepted an award
on behalf of the RSU student body for the recent voter registration drive.
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GRANTS - RSU
In accordance with Regents’ policy, a list of awards and/or modifications in excess

of $250,000 or that establish or make policy for the University, or that otherwise involve a
substantial or significant service to be performed by the University are shown below.

Award Grantor Award Period Award Amount
Community Corporation 10/01/16-09/30/17 $644,035.00
Service Grant for Public

Broadcasting

Grant Purpose: Community Service Grant

The Community Service Grant is used primarily for staff salaries and for
operations of RSU Public Television.

President Rice recommended the Board of Regents ratify the awards submitted
with this agenda item.

Regent Stone moved approval of the recommendation. The following voted yes on
the motion: Regents Bennett, Humphreys, Rainbolt-Forbes, Burgess, Stone and Albert. The
Chair declared the motion unanimously approved.

FLEXIBLE BENEFIT PLAN CHANGE - RSU

Rogers State University offers employees the opportunity to contribute to a Health
Flexible Spending Account (Health FSA). The calendar year 2016 maximum allowable
contribution is $2,550. Recent changes announced by the IRS increased the allowable
contribution to an annual calendar amount of $2,600 which can be used for health, dental and
vision expenses. President Rice recommends the Board of Regents approve a change in the
contribution from $2,550 to $2,600 with an effective date of January 1, 2017.

President Rice recommended the Board of Regents approve increasing the
contribution amount in the Flexible Benefit Plan from $2,550 to $2,600.

Regent Burgess moved approval of the recommendation. The following voted yes on
the motion: Regents Bennett, Humphreys, Rainbolt-Forbes, Burgess, Stone and Albert. The
Chair declared the motion unanimously approved.

ADMINISTRATIVE AND PROFESSIONAL PERSONNEL ACTION(S) — RSU
APPOINTMENT(S):

McGowan, Bruce, Ph.D., Associate Vice President, Bartlesville campus, an annualized rate of
$98,000 (8,166.66 per month) for 12 months, effective 11/1/2016. Hiring approval was granted
by Chairman Weitzenhoffer on October 28, 2016.

Miller, Sue-Anna, BS, Assistant Comptroller, Budget and Accounting, an annualized rate of
$92,500 ($7,708.33 per month) for 12 months, effective 12/1/2016.

Ratcliff, Christopher, MS, Director of Athletics, an annualized rate of $115,000 ($9,583.33 per
month) for 12 months, effective December 19, 2016.
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President Rice recommended approval and ratification of the administrative and
professional personnel actions listed above.

Regent Burgess moved approval of the recommendation. The following voted yes on
the motion: Regents Bennett, Humphreys, Rainbolt-Forbes, Burgess, Stone and Albert. The
Chair declared the motion unanimously approved.

ACADEMIC PERSONNEL ACTION(S) — RSU
RETIREMENT(S):

Marché, Gary, Ph.D., Associate Professor, Department of Business, effective December 14,
2016.

President Rice recommended approval of the faculty personnel actions listed above.

Regent Bennett moved approval of the recommendation. The following voted yes on
the motion: Regents Bennett, Humphreys, Rainbolt-Forbes, Burgess, Stone and Albert. The
Chair declared the motion unanimously approved.

EMERGENCY OPERATIONS PLAN ANNUAL REPORT - RSU
QUARTERLY REPORT OF PURCHASES — RSU

The listed items were identified, by the administration, as “For Information Only.”
Although no action was required, the opportunity to discuss or consider the items individually
was provided.

EMERGENCY OPERATIONS PLAN ANNUAL REPORT - RSU

Pursuant to the authority contained in the Oklahoma Emergency Management Act of
2003, O.S. 63, Section 681 through 683.24, the head of each designated department and agency
shall take the necessary actions to implement the Emergency Operations Plan by developing
written internal procedures that detail support required by the plan and shall be prepared to put
the plan into action. As required by the statutes, institutions of higher education shall make
annual reports to the Board of Regents detailing the status of emergency preparedness.

The Rogers State University Emergency Operation Plan defines emergency planning
and response as an evolutionary process adapting to the nature of an emergency. The Rogers
State University Operations Plan defines basic procedures and guidelines to minimize the impact
of emergencies and maximize the effectiveness of response personnel. The plan provides
effective coordination of university and community resources to protect life, preserve property,
and provide stability. The plan sets the foundation for the University’s response to extreme
weather conditions, fires, hazardous materials incidents, large scale events, prolonged power
outages, protest actions, or any large scale event.

Although there were no significant changes to the plan this year, the RSU Police
Department reviewed and updated the RSU Emergency Operation Plan in August 2016. It
included updating contact information.

The Jeanne Clery Report was completed, filed with the Department of Education, and
posted on the RSU website in September 2016 by Dr. Brent Marsh.
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In keeping with the Clery compliance, Rogers State University conducted an area-
wide/first responder chemical exposure drill that exposed a bus load of RSU students on October
13, 2016, with Rogers County Emergency Management, RSU Police Department, Claremore
Police Department, Claremore Fire Department, Verdigris Fire Department, Pafford Ambulance,
RSU students, and two local hospitals. The location of the chemical exposure drill was the City
of Claremore Expo Center staged to occur during a RSU basketball game.

RSU conducted fire drills on the Claremore and Pryor campuses in July 2016 and
August 2016. In addition, the RSU Student Apartments completed two weather related drills and
two fire drills this year. All fire alarm and suppression systems are tested annually on all three
campuses.

RSU is continuing to develop, implement and advance a comprehensive campus
safety plan with additional security cameras in 2016. In the spring of 2016 RSU added inside
and outside cameras to Prep Hall. This fall cameras were added to the outside of the Physical
Plant and additional cameras were added inside the Centennial Center in anticipation of allowing
student access to the building 24 hours a day.

The Rogers State University Police Department maintains a close relationship with
local emergency management agencies, assists Student Affairs and Human Resources, conducts
joint training exercises involving active shooter situations, bomb threats, etc. with local
emergency management agencies, and ensures that University police officers receive annual
continuing education in excess of the state mandated twenty-five hours.

The Office of Student Affairs created a “Red Folder” resource which was distributed
to all faculty and staff in August 2015. This resource contains helpful information on the
following topics: responding to students of concern or in distress, gender-based misconduct
resources, and protocol for various emergencies such as severe weather.

In addition, throughout the year, the Facility Director of the Physical Plant and
Campus Police conduct visual inspections, including nightly inspections of buildings, parking
lots, campus lighting and grounds to ensure compliance with safety standards.

This was reported for information only. No action was required.

QUARTERLY REPORT OF PURCHASES — RSU

The Board of Regents policy governing the buying and selling of goods and services
states that:

I.  Purchases and/or acquisition of goods and services over $250,000 must be
submitted to the Board for prior approval;

II. Purchase obligations between $50,000 and $250,000 must be reported quarterly to
the Board as an information item. Sole source procurements in this category must
also be reported and identified as such.



December 1, 2016

QUARTERLY REPORT OF PURCHASES — ALL

July 1, 2016 through September 30, 2016

Campus-

Item Description Department

1. Service Student Health
Center

2. Software Library

3. Service Athletics

4. Service Administration
Oklahoma

5. Supplies All Campuses

6. Service Claremore Campus

7. Service Bartlesville Campus

8. Service All Campuses

0. Service All Campuses

10. Service RSUTV

11. Service All Campuses

12. Service Athletics

13. Service Claremore Campus

14. Service Athletics

Vendor
OU Physicians

Ebsco Industries

Specialty
Insurance
Solutions

University of

Staples

SourceOne

SourceOne

Benefit
Resources, Inc.
Sodexo, Inc.
Griffin Tulsa
Cox Cable

BSN Apparel

Sodexo, Inc.

Village Tours

PURCHASE OBLIGATIONS FROM $50,000 TO $250,000

Award
Amount
$73,811.00
$70,992.00

$72,565.00

$216,965.00

$120,000.00

$350,999.00

$78,000.00

$100,000.00

$100,000.00
$58,000.00
$60,000.00
$76,995.00

$85,579.00
$76,914.00

35386

Explanation/
Justification

Professional
Services

Database
Subscription

Insurance

Board
Services

Office
Supplies

Custodial
Services

Custodial
Services

Benefits
Administration

Food Services
Marketing
Cable TV

Athletic
Apparel

Construction

Transportation

SOLE SOURCE PROCUREMENTS FROM $50,000 TO $250,000
Competition Not Applicable

This was reported for information only. No action was required.

None to Report
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CAMERON UNIVERSITY
REPORT OF THE PRESIDENT OF THE UNIVERSITY

President McArthur began by sharing with the Board that Cameron held tree
lightings and community receptions on both campuses, with gingerbread men
and carriage rides among other activities. This was a little bit of relaxation for
students and the community as the administration returns to keeping students
focused for their final examinations, which begin December 9. The President
wished each of the Regents a happy holiday and thanked them for their
service to the Board to conclude his report.

CURRICULUM CHANGES - CU

EMERGENCY OPERATIONS PLAN ANNUAL REPORT - CU
QUARTERLY REPORT OF PURCHASE OBLIGATIONS - CU
QUARTERLY FINANCIAL ANALYSIS - CU

The listed items were identified, by the administration, as “For Information Only.”
Although no action was required, the opportunity to discuss or consider the items individually
was provided.

CURRICULUM CHANGES - CU

The Oklahoma State Regents for Higher Education confer upon each institution the
authority to add, modify and delete courses, but require that the changes be communicated to
them for information. The modifications attached hereto as Exhibit A have been approved by the
President, upon recommendations of the Vice President for Academic Affairs, respective deans
and department chairs, and the Curriculum Committee or Graduate Council.

This was reported for information only. No action was required.

EMERGENCY OPERATIONS PLAN ANNUAL REPORT - CU

Pursuant to the authority contained in the Oklahoma Emergency Management Act of
2003, O.S. 63, Section 681 through 683.24, the head of each designated department and agency
shall take necessary actions to implement the Emergency Operations Plan by developing written
internal procedures that detail support required by the plan and shall be prepared to put the plan
into action. Section 681 also requires institutions of higher learning to make an annual report to
its Board of Regents “detailing the status of emergency preparedness and identified safety
needs.”

Emergency planning and response is an evolutionary process adapting to the nature of
the specific emergency. The Cameron University Emergency Operations Plan defines basic
procedures and guidelines to minimize the impact of emergencies and maximize the
effectiveness of response personnel. Response to and recovery from major emergencies and
catastrophic occurrences will be conducted within the framework of the plan assuring continuity
of campus operations. The plan provides effective coordination of university and community
resources to protect life, preserve property, and provide stability, and lays the foundation for
responses to extreme weather conditions, fires, hazardous materials incidents, large scale events,
and protest actions. Although there were no significant changes to the plan this year, contact
information sheets have been reviewed and updated, statistical data in section 1.2 have been
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updated, and section 11.0, Emergency Roles and Assignments, has been updated with current
personnel information. A current copy is on file in the Board office. Additionally, Cameron
University’s Emergency Operations Plan has been filed with the Comanche County Emergency
Management Director.

Cameron University’s safety needs take into consideration the demographic profile of
Cameron’s students as well as the physical environment of Cameron’s campus. The Cameron
campus is located adjacent to economically challenged neighborhoods and the Jim Taliaferro
Community Mental Health Center. Accordingly, Cameron’s Office of Public Safety:

* maintains a close relationship with local emergency management agencies

* assists Student Services and Human Resources in updating annual orientation
materials for new students and faculty members

* conducts joint training exercises involving active shooter situations, bomb threats,
etc., with local emergency management agencies

* ensures that each Public Safety officer receives annual continuing education in
excess of the state mandated twenty-five hours, and

* notifies all students, faculty and staff of Cameron’s severe weather procedures
and designated shelter areas.

In addition, throughout the year, the Directors of Physical Facilities and Public Safety
conduct visual inspections, including nightly inspections of buildings, parking lots, campus
lighting and grounds to ensure compliance with safety standards.

This was reported for information only. No action was required.

QUARTERLY REPORT OF PURCHASE OBLIGATIONS - CU

The Board of Regents’ policy governing the buying and selling of goods and services
states that:

I.  Purchases and/or acquisition of goods and services over $250,000 must be
submitted to the Board for prior approval; and

II. Purchase obligations between $50,000 and $250,000 must be reported quarterly to
the Board as an information item. Sole source procurements in this category must
also be reported and identified as such.

The required reports for the quarter ended September 30, 2016 are:
PURCHASE OBLIGATIONS FROM $50,000 TO $250,000

Campus- Award Explanation/
Item Description Department Vendor Amount Justification
1 Software ITS Blackboard, Inc $79,849.01 Annual Renewal
Maintenance Services
2 Software ITS Blackboard, Inc $59,005.49 Annual Renewal
Maintenance Services
3 Software ITS Blackboard, Inc $103,950.77  Annual Renewal

Maintenance Services
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4 Software ITS Blackboard, Inc $61,346.00 Annual Renewal
Maintenance Services
5 Service RenewalBusiness Touchnet $82,000.00 Annual Renewal
Office
6  Building Rental Psychology BancFirst $100,000.00 Counseling
Clinic

SOLE SOURCE PROCUREMENTS IN EXCESS OF $50,000

There were no Sole Source Procurements for the period of July 1, 2016 through
September 30, 2016.

This was reported for information only. No action was required.

QUARTERLY FINANCIAL ANALYSIS - CU

By request of the Board of Regents, the Cameron University Statements of Net
Position as of September 30, 2016, Statements of Revenues, Expenses and Changes in Net
Position for the three months then ended, and related Executive Summary are attached hereto as
Exhibit B. The statements are unaudited and are presented for management use only.

This was reported for information only. No action was required.

THE UNIVERSITY OF OKLAHOMA
REPORT OF THE PRESIDENT OF THE UNIVERSITY

President Boren began his report with news of the success of the Thousands
Strong fundraising program, put in place in February 2016 to fund smaller,
discrete projects. To date, 2,100 donors have given $250,000 for 27 projects.
The President then spoke of retiring Vice President Catherine Bishop, before
asking the Chairman to consider the following resolution in her honor.

RESOLUTION HONORING SERVICE - NC

RESOLUTION

WHEREAS, Catherine F. Bishop has provided outstanding service to The University
of Oklahoma for more than 35 years;

WHEREAS, as the Vice President for Public Affairs, she served as the chief
spokesperson for the University, administering public relations functions on the OU Norman, OU
Health Sciences Center and OU-Tulsa campuses;

WHEREAS, under her leadership she acted as a valuable personal adviser to nine
Presidents or interim Presidents and every department on campus while at OU;

WHEREAS, she worked to enhance relationships and constituencies and increase
understanding of and support for the University’s missions and goals;
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WHEREAS, she has served higher education in leadership posts for the Council for the
Advancement and Support of Education and on the Board of Directors of the Oklahoma College
Public Relations Association as well as for numerous other national, state and local professional,
civic and philanthropic efforts;

WHEREAS, she has been honored by the Ethics and Excellence in Journalism
Foundation with the Otis Sullivant Award for Perceptivity, the Oklahoma City chapter of the
Association for Women in Communications with the Byliner Award and the Oklahoma College
Public Relations Association with the Natalea Watkins Communicator of the Year Award;

WHEREAS, she has served on more than 100 OU councils, committees and boards and
honored with OU’s Administrative Staff Council Superior Performance Award and the University’s
Professional Staff Association Distinguished Service Award; and

WHEREAS, she has devoted her career to higher education by encouraging the public’s
understanding and support of the University and by fostering a consistent, positive image of OU
across the state and nation;

NOW, THEREFORE, BE IT RESOLVED that the Regents governing The University
of Oklahoma hereby express profound appreciation to Catherine F. Bishop for her extraordinary
service and dedication to The University of Oklahoma and the State of Oklahoma and, as she
approaches her retirement, honor her by naming the third floor of Whitehand Hall the
Catherine F. Bishop Center for Public Affairs so that her name will forever be associated with
promoting the OU tradition of excellence.

President Boren recommended the Board of Regents approve the above resolution
and naming.

Regent Stone moved approval of the recommendation. The following voted yes on
the motion: Regents Bennett, Humphreys, Rainbolt-Forbes, Burgess, Stone and Albert. The
Chair declared the motion unanimously approved.

MINUTES

Regent Humphreys moved approval of the minutes of the regular meeting held

October 26, 2016 as printed and distributed prior to the meeting. The following voted yes on the

motion: Regents Bennett, Humphreys, Rainbolt-Forbes, Burgess, Stone and Albert. The Chair
declared the motion unanimously approved.

ADMINISTRATIVE AND PROFESSIONAL PERSONNEL ACTIONS - NC & HSC

Health Sciences Center:

APPOINTMENT(S):

High, Mary A., Clinical Research Nurse I, Stephenson Cancer Center, College of Medicine,
annualized rate of $60,000 for 12 months ($5,000.00 per month), October 30, 2016. Professional
Nonfaculty.

Lowry, Cheryl, Senior Clinic Manager, OU Physicians Faculty Clinics, College of Medicine,
annualized rate of $65,000 for 12 months ($5,416.67 per month), November 14, 2016.
Managerial Staff.
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Mast, Tracy N., Nurse Practitioner, Department of Pediatrics, College of Medicine, annualized
rate of $87,000 for 12 months ($7,250.00 per month), November 14, 2016. Professional
Nonfaculty.

Moore, Cody L., Utility Control Foreman, Site Support, Administration and Finance, annualized
rate of $66,560 for 12 months ($5,546.67 per month), November 8, 2016. Skilled Crafts.

Shepherd, Nicholas A., Clinic Nurse Manager, Cancer Center Clinical Services, College of
Medicine, annualized rate of $70,000 for 12 months ($5,833.33 per month), November 14, 2016.
Managerial Staff.

CHANGE(S):

Acklin, Lauren F., Physician Assistant I, OU Physicians CHP Clinics, College of Medicine,
salary changed from an annualized rate of $89,000 for 12 months ($7,416.67 per month), to an
annualized rate of $71,200 for 12 months ($5,933.33 per month), November 13, 2016.
Professional Nonfaculty. FTE decrease 100% to 80%

Casiano, Nikolas, title changed from Senior Programmer Analyst, Stephenson Cancer Center,
College of Medicine, to Mobile Application Developer, Stephenson Cancer Center, College of
Medicine, salary changed from an annualized rate of $74,289 for 12 months ($6,190.75 per
month), to an annualized rate of $85,000 for 12 months ($7,083.33 per month), November 27,
2016. Professional Nonfaculty. Promotion.

Farringer, Robert W., Environmental Health & Safety Officer — Tulsa, Environmental Health &
Safety, Office of the Provost, salary changed from an annualized rate of $68,110 for 12 months
($5,675.83 per month), to an annualized rate of $78,110 for 12 months ($6,509.17 per month),
November 13, 2016. Managerial Staff. Additional duties.

Golden, Valerie R., title changed from EHR Project Manager, OU Physicians, College of
Medicine, to HIPAA Security Officer, Compliance Office, Office of the Provost, salary changed
from an annualized rate of $79,820 for 12 months ($6,651.67 per month), to an annualized rate
of $98,000 for 12 months ($8,166.67 per month), October 30, 2016. Professional Nonfaculty.

Promotion.

Johnson, Jami N., title changed from Pharmacist Poison Information Specialist I, Oklahoma
Poison Control Center, College of Pharmacy, to Poison Center Assistant Manager, Oklahoma
Poison Control Center, College of Pharmacy, salary changed from an annualized rate of $99,500
for 12 months ($8,291.67 per month), to an annualized rate of $106,500 for 12 months
($8,875.00 per month), December 25, 2016. Promotion.

Matheny, James D., Programs & Initiatives Manager, Stephenson Cancer Center, College of
Medicine, salary changed from an annualized rate of $75,289 for 12 months ($6,274.08 per
month), to an annualized rate of $74,289 for 12 months ($6,190.75 per month), September 18,
2016. Managerial Staff. Correction to Oct. 2016 agenda.

Mercer, Joy L., title changed from Program Manager, Family Medicine, College of Medicine, to
Clinical Departmental Business Administrator, Family Medicine, College of Medicine, salary
changed from an annualized rate of $76,018 for 12 months ($6,334.83 per month), to an
annualized rate of $105,000 for 12 months ($8,750.00 per month), October 16, 2016.
Administrative Staff. Promotion.
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Minatee, Rachel E., title changed from Electronic Medical Records Trainer, OU Physicians,
College of Medicine, to OU Physicians Project Manager II, OU Physicians, College of Medicine,
salary changed from an annualized rate of $59,046 for 12 months ($4,920.50 per month), to an
annualized rate of $68,000 for 12 months ($5,666.67 per month), October 30, 2016. Professional
Nonfaculty. Promotion.

Reed, Trisha D., title changed from Senior Project Manager, OU Physicians, College of
Medicine, to EHR Project Manager, OU Physicians, College of Medicine, November 27, 2016.
Professional Nonfaculty. Clinic transfer.

Tarver, Nathaniel R., title changed from Deputy Chief, Campus Police, Administration and
Finance, to Chief of Campus Police & Safety, Campus Police, Administration and Finance,
salary changed from an annualized rate of $85,000 for 12 months ($7,083.33 per month), to an
annualized rate of $115,000 for 12 months ($9,583.33 per month), December 25, 2016.
Administrative Officer. Promotion.

Taylor, Erin K., title changed from Clinical Fellow, Psychiatry & Behavioral Sciences, College
of Medicine, to Psychological Clinician, Department of Pediatrics, College of Medicine, salary
changed from an annualized rate of $41,560 for 12 months ($3,463.33 per month), to an
annualized rate of $60,000 for 12 months ($5,000.00 per month), November 13, 2016.
Professional Nonfaculty. Promotion.

Troutman, Mary E., title changed from Clinics Administrator, OUP Clinical Operations, College
of Medicine - Tulsa, to Senior Clinics Administrator, OUP Clinical Operations, College of
Medicine - Tulsa, salary changed from an annualized rate of $51,691 for 12 months ($4,307.58
per month), to an annualized rate of $72,000 for 12 months ($6,000.00 per month), October 30,
2016. Managerial Staff. Promotion.

Wood, Angela M., title changed from Staff Accountant, Office of the Dean, College of Nursing,
to Departmental Business Manager, University Research Park, Administration and Finance,
salary changed from an annualized rate of $50,000 for 12 months ($4,166.67 per month), to an
annualized rate of $63,799 for 12 months ($5,316.58 per month), November 27, 2016.
Managerial Staff. Promotion.

NEPOTISM WAIVER(S):

Gessouroun, Cynthia, Registered Research Nurse, Department of Pediatrics, College of
Medicine, annualized rate of $27,280 for 12 months ($2,273.33 per month), February 8, 2011.
Morris Gessouroun, M.D., was appointed as Interim Chairman in the Department of Pediatrics. Cynthia Gessouroun is the
spouse of Morris Gessouroun, M.D., and is appointed as a .50 FTE Registered Research Nurse within the Department of
Pediatrics. Cynthia Gessouroun reports directly to Kathleen Redmond, Clinical Research Nurse II, who will be responsible for
performance evaluations and recommendations for compensation, promotion, and awards. In Kathleen Redmond’s absence,
Bobby Thomas, Senior Business Administrator, will be the responsible party.

Tinker, Daniel, Student Assistant, Anesthesiology, College of Medicine, annualized rate of
$2,912 for 12 months ($242.67 per month), July 11, 2016. Mr. Tinker is the son of Dr. Thomas Tinker,
Associate Professor, Anesthesiology, College of Medicine. Student Assistants/Externs are evaluated through word of mouth by
positive or negative interactions with faculty or residents. Dr. Thomas Tinker works in the surgery center, not OUMC OR, he
does not take call and would not be in the OR with Daniel Tinker at any time.

RETIREMENT(S):

Albertson, James S., Chief of Campus Police & Safety, Campus Police, Administration and
Finance, January 1, 2017. Retirement.



December 1, 2016 35393

Lash, Tedd A., Senior Utilities/Control Technician, Site Support, Administration and Finance,
November 1 1, 2016. Retirement.

RESIGNATION(S) / TERMINATION(S):

McClure, Heather A., Executive Operations Director for OU Physicians, OU Physicians, College
of Medicine, November 12, 2016. Resignation.

Qualley, Caitlin, Radiation Therapist, Radiation Oncology, College of Medicine, November 10,
2016. Resignation.

Norman Campus:

NEW APPOINTMENT(S):

Nichols, Jonathon, Vice President for Governmental Relations, annualized rate of $175,000 for
12 months, November 30, 2016. Executive Officer.

Pryor, Richard G., General Manager, KGOU [Media Specialist II1], KGOU/KROU Radio
Station, annualized rate of $85,000 for 12 months, November 14, 2016. Managerial Staff.

Rollins, Nicole Machel, Assistant Director, Housing and Food Services Accounting Operations
[Financial Associate II], Student Affairs Housing Accounting Office, annualized rate of $60,000
for 12 months, November 7, 2016. Managerial Staff.

CHANGE(S):

Bergman, Kathryn Leigh, CMS Migrations Manager [Information Technology Specialist II],
Web Communications, salary changed from annualized rate of $55,000 for 12 months to
annualized rate of $60,000 for 12 months, October 11, 2016. Managerial Staff. Increase.

Bighorse, Aaron L., Enterprise Architect [IT Architect I], Information Technology, salary
changed from annualized rate of $86,700 for 12 months to annualized rate of $93,636 for 12
months, January 1, 2017. Managerial Staff. Equity.

Chang, Jefferson C., Research Seismologist [Scientist/Researcher I1], Oklahoma Geological
Survey, salary changed from annualized rate of $66,000 for 12 months to annualized rate of
$90,000 for 12 months, November 1, 2016. Professional Staff. Additional responsibilities.

George, Kendall A., Security Manager for Shared Services [IT Architect I], Information
Technology, salary changed from annualized rate of $86,700 for 12 months to annualized rate of
$97,104 for 12 months, January 1, 2017. Managerial Staff. Equity.

Helms, Corey M., Operations Manager, Campus & Community Engagement, [IT Specialist II],
Information Technology, salary changed from annualized rate of $61,098 for 12 months to
annualized rate of $82,500 for 12 months, January 1, 2017. Managerial Staff. Increase for new

Responsibilities.

Ho, Stephen Y., IT Strategist for Office of Strategic Initiatives, [IT Specialist III], Information
Technology, salary changed from annualized rate of $68,340 for 12 months to annualized rate of
$75,000 for 12 months, J anuary 1, 2017. Managerial Staff. Increase for new Responsibilities.

King, Kristi J., Assistant Director of Financial Administration [Financial Associate II], Office of
the Vice President for Research, salary changed from annualized rate of $59,000 for 12 months
to annualized rate of $65,000 for 12 months, October 1, 2016. Managerial Staff. Increased

responsibilities
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Lazalier, Kristen A. title changed from Associate Director [Development Associate II] to
Executive Director of External Relations [Development Associate I1I], Price College
Development and Alumni Relations, salary changed from annualized rate of $75,000 for 12
months to annualized rate of $105,000 for 12 months, January 1, 2017. Managerial Staff. Job

reclassification.

Mason, W. Scott, IV, title changed from Vice President to Executive Director of Federal
Programs, Executive Office, salary of annualized rate $120,000 for 12 months remains the same,
December 1, 2016. Executive Officer. Change in responsibility.

Millsap, Byron B., Associate Vice President [Associate Vice President], Office of the Vice
President for Administration and Finance, additional title of Chief Purchasing Officer, salary of
annualized rate of $166,801 for 12 months remains the same, December 1, 2016. Administrative
Officer. Additional title.

Moran, Annette 1., title changed from Assistant Director for Athletic Academic Advising
[Academic Counseling Professional I], Athletics Department to Director of Student Services
[Academic Counseling Professional II1], Mewbourne College of Earth & Energy, salary changed
from annualized rate of $54,500 for 12 months to annualized rate of $60,000 for 12 months,
November 21, 2016. Managerial Staff. Transfer to another department on campus.

Newman, Ann E., Phase IV Coordinator [Program Specialist I], K20 Center for Educational &
Community Renewal, salary changed from annualized rate of $61,902 for 12 months to
annualized rate of $63,760 for 12 months, August 1, 2016. Managerial Staff. Increase.

Pike, Jennifer A., Program Manager for Shared Services [Managerial Associate 1], Information
Technology, salary changed from annualized rate of $60,180 for 12 months to annualized rate of
$69,207 for 12 months, January 1, 2017. Managerial Staff. Equity.

Purcell, Bradley A., Director of Development [Development Associate II], Office of the Dean,
Price College of Business, salary changed from annualized rate of $66,300 for 12 months to
annualized rate of $86,300 for 12 months, January 1, 2017. Managerial Staff. Additional

responsibilities.

Simpson, Jill A., Managerial Associate II, Film & Media Studies, salary changed from
annualized rate of $84,353 for 12 months to annualized rate of $87,305 for 12 months,
September 2, 2016. Managerial Staff. September 1, 2016. Increase is funded by outside sources.

Smith, Sierra, title changed from Program Specialist I to HRPP Director [Administrator II],
Human Research Participant Program, salary changed from annualized rate of $50,000 for 12
months to annualized rate of $68,666 for 12 months, November 1, 2016. Administrative Staff.

Transfer to another department on campus.

Vaughn, Debra, title changed from Manager, Finance and Business Operations [Managerial
Associate II], Bizzell Memorial Library to Executive Director of Finance, [Administrator 1],
Mewbourne College of Earth and Energy, salary changed from annualized rate of $53,000 for 12
months to annualized rate of $72,000 for 12 months, December 1, 2016. Administrative Staff.

Transfer to another department on campus.
RESIGNATION(S)/TERMINATION(S):
Cate, Jean L., Administrator III, K20 Educational & Community Renewal, January 1, 2017.

Massey, Jackie B., University Student Program Specialist I, Honors College, November 7, 2016.
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Schmidt, Damon A., Technology Project Management Specialist III, Advanced Radar Research
Center, November 16, 2016.

Thompson, John L., Information Technology Analyst III, Cooperative Institute for Mesoscale
Meteorological, January 1, 2017.

RETIREMENT(S):

Arcaroli, Paul T., Assistant Director, Communication and Technology, Human Resources,
January 1, 2017.

Howk, Kathy L., Financial Associate II, College of Earth and Energy Dean, January 11, 2017.
Postawko, Susan E., Academic Associate Director, School of Meteorology, January 1, 2017.

Summers, Michelle J., Technology Project Management Specialist III, Oklahoma Geological
Survey, December 31, 2016.

Weiss, Kay, Managerial Associate II, Mu Alpha Theta, December 7, 2016.

President Boren pointed out the item included in the personnel above to approve the
hiring of Jonathon Nichols as Vice President for Government Relations, giving the Regents
background on Mr. Nichols and his proposed responsibilities in this role. Mr. Nichols was
present to be introduced.

President Boren recommended the Board of Regents approve the administrative and
professional personnel actions shown above.

Regent Humphreys moved approval of the recommendation. The following voted yes
on the motion: Regents Bennett, Humphreys, Rainbolt-Forbes, Burgess, Stone and Albert. The
Chair declared the motion unanimously approved.

HEALTH SCIENCES CENTER QUARTERLY FINANCIAL ANALYSIS — HSC

ON-CALL ARCHITECTS, ENGINEERS AND CONSTRUCTION MANAGERS
QUARTERLY REPORT - ALL

QUARTERLY REPORT OF PURCHASES — ALL

NONSUBSTANTIVE PROGRAM CHANGES - NC

NORMAN CAMPUS QUARTERLY FINANCIAL ANALYSIS - NC

The listed items were identified, by the administration, as “For Information Only.”
Although no action was required, the opportunity to discuss or consider the items individually
was provided.

HEALTH SCIENCES CENTER QUARTERLY FINANCIAL ANALYSIS - HSC

By request of the Board of Regents, the Health Sciences Center Statements of Net
Position as of September 30, 2016, and Statements of Changes in Net Position for the three
months then ended and related Executive Summary are attached hereto as Exhibit C. The

statements are unaudited and are presented for management use only.

This item was presented for information only. No action was required.
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ON-CALL ARCHITECTS, ENGINEERS AND CONSTRUCTION MANAGERS
QUARTERLY REPORT - ALL

In May 2014, the Board of Regents authorized a group of architectural and
engineering firms to provide professional on-call services, and also authorized a group of
construction management firms to provide on-call services for minor construction and renovation
projects. In June 2015, additional construction management firms were authorized.

A summary of work completed during the first quarter of fiscal year 2017 by on-call
architectural and engineering firms is attached hereto as Exhibit D.

This item was presented for information only. No action was required.

QUARTERLY REPORT OF PURCHASES — ALL

The Board of Regents policy governing the buying and selling of goods and services
states that:

I. Purchases and/or acquisition of goods and services over $1,000,000 must be
submitted to the Board for prior approval; and

II. Purchase obligations between $50,000 and $1,000,000 must be reported quarterly
to the Board as an information item. Sole source procurements in this category
must also be reported and identified as such.

The quarterly report for II above is attached hereto as Exhibit E. It is divided into the
following funding source groupings:

* Educational & General (Appropriations, Tuition and Fees, Sponsored Projects
Indirect Cost Reimbursements)

* Non-Educational & General (Non-Appropriated, Service Departments, Auxiliary
Enterprises, Clinic Operations)
Sponsored Projects (Federal, State, Other Grants and Contracts)
Capital Projects

Within each grouping purchases are sorted by Supplier, then by Campus, then by
Department. In the column labeled “Method” purchases are classified either as “Competed” or
“Negotiated.” Sole source procurements fall within the “Negotiated” classification and are
identified by bold face type.

This item was presented for information only. No action was required.
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NONSUBSTANTIVE PROGRAM CHANGES - NC

Administrative/Internal Program Change
Approved by Academic Programs Council, October 14, 2016

Change in Accelerated Program Requirements

PRICE COLLEGE OF BUSINESS

Accounting, Bachelor of Business Administration (Accounting) and Master of Accountancy
(RPC 003/265, MC A001/F001)

Course and program requirement change. Convert Non-Thesis degree from a comprehensive
examination to coursework-only. Total credit hours for the accelerated program will not change.

Reason for request:

Switching Non-Thesis degree to coursework-only to be consistent with other graduate
degrees within the college and similar programs across the country.

Addition of Area of Concentration/Change of Area of Concentration Requirements
WEITZENHOFFER FAMILY COLLEGE OF FINE ARTS

Drama, Bachelor of Fine Arts in Drama (RPC 330, B275)

Course requirement changes: Move DRAM 3052 from Design Emphasis required courses to
Design Emphasis tracks in Scenic Design, Costume Design and Lighting Design; reduce Design
Emphasis required courses from 28 hours to 26 hours, and increase Design Emphasis tracks from
20 hours to 22 hours. Add Sound Design track to Design area of concentration. The objective of
the new track within this concentration is to train professional sound designers. Total credit
hours for the degree will not change.

Reason for request:
The changes and addition will expand course offerings and emphasis area choices for students
studying in the BFA Drama program.

Administrative/Internal Program Change
Approved by Academic Programs Council, October 18, 2016

Addition of Accelerated Dual Degree Program
COLLEGE OF ARTS & SCIENCES
Political Science, Bachelor of Arts/Master of Arts (RPC 191/192, MC B790P617/M790)

Addition of simultaneous accelerated dual degree program, Political Science Bachelor of
Arts/Political Science Master of Arts. A total of 144 hours is required for the degree, with 12
shared hours.

Reason for request:

This proposal is the direct result of student feedback and demand regarding the need
to earn both degrees in an accelerated format. The Department of Political Science serves
National Merit Scholars, as well as other undergraduate students, who enter the University with a
large number of college credit hours. In addition, many of these students have tuition and/or
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scholarship funding guaranteed for five years. College credits earned prior to entering the
University often results in students graduating before their funding guarantees have been deleted.
Provisions for five-years’ worth of funding provides an ideal situation for students to earn both
the undergraduate and graduate degree in a compressed format.

Public & Nonprofit Administration/Political Science, Bachelor of Arts/Master of Arts (RPC
036/192, MC B805/M790)

Addition of simultaneous accelerated dual degree program, Public & Nonprofit Administration
Bachelor of Arts/Political Science Master of Arts. A total of 144 hours is required for the degree,
with 12 shared hours.

Reason for request:

This proposal is the direct result of student feedback and demand regarding the need
to earn both degrees in an accelerated format. The Department of Political Science serves
National Merit Scholars, as well as other undergraduate students, who enter the University with a
large number of college credit hours. In addition, many of these students have tuition and/or
scholarship funding guaranteed for five years. College credits earned prior to entering the
University often results in students graduating before their funding guarantees have been deleted.
Provisions for five-years’ worth of funding provides an ideal situation for students to earn both
the undergraduate and graduate degree in a compressed format.

Administrative/Internal Program Change
Approved by Academic Programs Council, November 4, 2016

Change in Minor Name and Minor Requirements
COLLEGE OF ARTS & SCIENCES
Judaic Studies, Minor (N608)

Change Minor name to Judaic & Israel Studies. Change in Minor requirements. Remove Hebrew
language requirement; increase elective hours from 9 hours to 12-16 hours. Total credit hours for
the Minor changes from 18-22 to 15-19.

Reason for request:

The Program in Judaic Studies changed to The Schusterman Center for Judaic &
Israel Studies. We also filled the Schusterman/Josey Chair for Israel Studies. Our Minor's name
should reflect this dual focus. The change in total credit hours from 18-22 hours to 15 hours is
more in line with other minors and better suited to a program that often begins at the 3000-level.
Dropping the Hebrew requirement also brings us in line with minors requirements across the
college. There is also a Hebrew minor for students who desire that minor; by dropping a specific
language requirement we hope to make the Judaic & Israel Studies minor more attractive,
especially to students who have already fulfilled their language requirement. The goal of these
changes is to make our minor more attractive to students in a wide variety of those majors from
which we draw our current enrollment.

Additional changes are attached hereto as Exhibit F.

This item was presented for information only. No action was required.
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NORMAN CAMPUS QUARTERLY FINANCIAL ANALYSIS - NC

By request of the Board of Regents, the Norman Campus Statements of Net Position
as of September 30, 2016, Statements of Revenues, Expenses and Changes in Net Position for the
three months then ended, and related Executive Summary are attached hereto as Exhibit G.

This item was presented for information only. No action was required.

AWARDS, CONTRACTS, AND GRANTS

In accord with Regents' policy, a list of awards and/or modifications in excess of
$1,000,000 or that establish or make policy for the University, or that otherwise involve a
substantial or significant service to be performed by the University are shown on the pages
attached hereto as Exhibit H. Comparative data for fiscal years 2013 through 2017 and current
month and year-to-date, are shown on the graphs and tables. Throughout the reports, the data
stated for both campuses include the OU-Tulsa Schusterman Campus as well.

The Provisions of Goods and Services policy provides that new contracts and grants in
excess of $1,000,000 must be referred to the Board of Regents for ratification. In addition, in the
event a contract, grant, document, or arrangement involved would establish or make policy for
the University, or would otherwise involve substantial or significant service to be performed by
the University, that contract, arrangement, or document shall be referred to the Board of Regents
for approval.

FY16 Total FY16 YTD FY17YTD
Expenditures Expenditures Expenditures
UNIVERSITY
OF $289,102,635 $75,281,697 $74,900,372
OKLAHOMA
NORMAN
CAMPUS $155,008,734 $40,258,936 $39,775,103
HEALTH
SCIENCES $134,093,901 $35,022,761 $35,125,269
CENTER

Chart Key / Definitions for the pages that follow:

RESEARCH/OSP = Research and Other Sponsored Programs

INSTRUCTION = Instruction/Training (applies to HSC only)

OUTREACH = Formerly College of Continuing Education (CCE)

NON-GRANT/OTHER = Internal Administration / Operational Expenses; HSC’s data may include clinical trials
EXPENDITURES = Expenditures Related to Externally-Sponsored Funding

AWARDS = New Grants and Contacts Received, or Existing Award Modifications Processed

President Boren recommended that the Board of Regents ratify the awards and/or
modifications for September 2016 submitted with this Agenda Item.



December 1, 2016 35400

Regent Bennett moved approval of the recommendation. The following voted yes on
the motion: Regents Bennett, Humphreys, Rainbolt-Forbes, Burgess, Stone and Albert. The
Chair declared the motion unanimously approved.

POSTHUMOUS DEGREE (WHEATLEY) — NC

Dakota James Wheatley, a senior majoring in English with the College of Arts and
Sciences, passed away in October 2016. Mr. Wheatley had completed 109 hours of coursework
and had maintained a major GPA of 3.78 and an overall GPA of 3.94.

The faculty of the Department of English, the Dean of the College of Arts and
Sciences, and the Senior Vice President & Provost support this request to award a Bachelor of
Arts degree to Dakota James Wheatley posthumously.

In accordance with Oklahoma State Regents for Higher Education policy, a
posthumous degree may be awarded to recognize the meritorious but incomplete work of a
student who is deceased, generally during the last semester of work. Upon the approval of the
University of Oklahoma Board of Regents, the request to award a posthumous degree to Mr.
Wheatley must be forwarded to the Oklahoma State Regents for Higher Education for final
action.

President Boren recommended the Board of Regents approve the awarding of a
posthumous Bachelor of Arts degree to Dakota James Wheatley.

Regent Humphreys moved approval of the recommendation. The following voted yes
on the motion: Regents Bennett, Humphreys, Rainbolt-Forbes, Burgess, Stone and Albert. The
Chair declared the motion unanimously approved.

SUBSTANTIVE PROGRAM CHANGES - NC

The Oklahoma State Regents for Higher Education require that all substantive
changes in degree programs be presented to the institution’s governing board for approval before
being forwarded to the State Regents for consideration. The changes in academic programs
itemized in the attached list have been approved by the appropriate faculty, academic units and
deans, the Academic Programs Council, and the Senior Vice President and Provost. They are
being submitted to the Board of Regents for approval prior to submission to the State Regents.

Substantive Program Change
Approved by Academic Programs Council, October 14, 2016

Deletion of Program
WEITZENHOFFER FAMILY COLLEGE OF FINE ARTS

Drama, Master of Fine Arts in Drama (RPC 275, MC M275, M276, 1007N)
Program deletion.

Reason for request:

In 2012, the School of Drama suspended admissions to the MFA program in Drama
because of budget cuts to the Graduate Teaching Assistant budget. Because it is nearly
impossible to recruit high-quality students without offering assistantships, the faculty of the
School of Drama has voted to delete the program.
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Change in Program Requirements

COLLEGE OF ATMOSPHERIC & GEOGRAPHIC SCIENCES

Geography, Bachelor of Arts in Geography (RPC 328, MC B460P506 and B460P268)

Course requirement change. Delete 6 hours of free electives. Total credit hours for the degree
will change from 124-126 to 120.

Reason for request:

This reduction will decrease the hours required from 124-126 to 120, making this
program consistent with others offered by the department as well as meet the minimum
University requirement.

Geography, Bachelor of Science in Geography (RPC 289, MC B465)

Course requirement change. Delete 6 hours of free electives. Total credit hours for the degree
will change from 126 to 120.

Reason for request:

This reduction will decrease the hours required from 126 to 120, making this program
consistent with others offered by the department as well as meet the minimum University
requirement.

PRICE COLLEGE OF BUSINESS

Accounting, Master of Accountancy (RPC 265, MC M0001)

Course and program requirement change. Convert Non-Thesis degree from a comprehensive
examination to coursework-only. Total credit hours for the degree will not change.

Reason for request:

Switching Non-Thesis degree to coursework-only to be consistent with other graduate
degrees within the college and similar programs across the country.

JEANNINE RAINBOLT COLLEGE OF EDUCATION
Early Childhood Education, Bachelor of Science in Education (RPC 046, MC B285 and B284)

Course requirement change. Early Childhood Education option: Replace EIPT 3011 with EDEC
3541. Total credit hours for the degree will not change. Early Childhood Birth through Third
Grade option: Remove EIPT 3011 requirement. Total credit hours for degree will change from
127 to 126 hours.

Reason for the request:

Early Childhood Education option: EIPT 3011 is being removed which is a 0-1 hour
course that is used to meet the 26 hours of Professional Education requirements. EIPT 3011 is
being replaced by a mandatory Technology Seminar that students will attend for full-admission
into their education program and to receive their iPad. EDEC 3541 will be added to the
Professional Education requirement and will align better with required accreditation policies for
Early Childhood Education. Early Childhood Birth through Third Grade option: EIPT 3011 is
being removed which is a 1-hour course that is used to meet the 17 hours of Professional
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Education requirements. EIPT 3011 is being replaced by a mandatory Technology Seminar that
students will attend for full-admission into their education program and to receive their iPad.
Removal of the one credit hour will not impact the minimum.

Elementary Education, Bachelor of Science in Education (RPC 062, MC B355)

Course requirement change. Removing a one-hour Professional Education course that was not
used in the overall 124-hour requirement towards earning the Bachelor of Science in Education
degree.

Reason for request:

EIPT 3011 is being removed which is a 0-1 hour course that is used to meet the 26
hours of Professional Education requirements. EIPT 3011 is being replaced by a mandatory
Technology Seminar that students will attend for full-admission into their education program and
to receive their iPad.

Language Arts Education, Bachelor of Science in Education (RPC 143, MC B625)

Course requirement change. Remove several courses from program requirements, add advisor
approved options for required elective options in several categories. Move categories from both
General and Specialized Education sections of the program to better meet the needs and content
requirement for students, and to align with current courses offered on the OU Norman campus.
Total credit hours for the degree will not change.

Reason for request:

Changes to program reflect updates/changes made to state certification subject area
tests, and with current courses offered on the OU Norman campus. EIPT 3011 is being removed
which is 0-1 hour as this course has been replaced by a Technology Seminar that students will
attend once fully admitted into their program.

Mathematics Education, Bachelor of Science in Education (RPC 156, MC B673)

Course requirement change. Remove one-hour Professional Education course that was not used
in the overall 124-hour requirement towards earning the Bachelor of Science in Education
degree. Total credit hours for the degree will not change.

Reason for request:

EIPT 3011 is being removed which is a 0-1 hour course that is used to meet the 26
hours of Professional Education requirements. EIPT 3011 is being replaced by a mandatory
Technology Seminar that students will attend for full-admission into their education program and
to receive their iPad.

Science Education, Bachelor of Science in Education (RPC 203, MC B830, B831, B832, B&33,
B&34)

Course requirement changes. Biological Sciences option: Remove a one-hour Professional
Education course that was not used in the overall 124-hour requirement towards earning the
Bachelor of Science in Education degree. Total credit hours for the degree will not change.
Chemistry option: Remove a one-hour Professional Education course that was not used in the
overall 124-hour requirement towards earning the Bachelor of Science in Education degree.
Replace eight hours of Organic Chemistry focused on Physical Science with eight hours of
Organic Chemistry focused on Biological Science. Total credit hours for the degree will not
change. Earth Science option: Remove a one-hour Professional Education course that was not
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used in the overall 124-hour requirement towards earning the Bachelor of Science in Education
degree. Total credit hours for the degree will not change. Physical Science option: Remove a
one-hour Professional Education course that was not used in the overall 124-hour requirement
towards earning the Bachelor of Science in Education degree. Replace GPHY 1103 with GEOL
1003. Total credit hours for the degree will not change. Physics option: Remove a one-hour
Professional Education course that was not used in the overall 124-hour requirement towards
earning the Bachelor of Science in Education degree. Replace GPHY 1103 with GEOL 1003.

Reason for request: Biological Sciences option:

Biological Sciences option: EIPT 3011 is being removed which is a 0-1 hour course
that is used to meet the 26 hours of Professional Education requirements. EIPT 3011 is being
replaced by a mandatory Technology Seminar that students will attend for full-admission into
their education program and to receive their iPad. Chemistry option: EIPT 3011 is being
removed which is a 0-1 hour course that is used to meet the 26 hours of Professional Education
requirements. EIPT 3011 is being replaced by a mandatory Technology Seminar that students
will attend for full-admission into their education program and to receive their iPad. CHEM 3064
Organic Chemistry I and CHEM 3164 Organic Chemistry II are being replaced with the Organic
Chemistry sequence that better aligns with current state subject area test material. Earth Science
option: EIPT 3011 is being removed which is a 0-1 hour course that is used to meet the 26 hours
of Professional Education requirements. EIPT 3011 is being replaced by a mandatory
Technology Seminar that students will attend for full-admission into their education program and
to receive their iPad. Physical Science option: EIPT 3011 is being removed which is a 0-1 hour
course that is used to meet the 26 hours of Professional Education requirements. EIPT 3011 is
being replaced by a mandatory Technology Seminar that students will attend for full-admission
into their education program and to receive their iPad. GPHY 1103, Adventures in Geophysics is
being removed because the course has not been offered at OU in over 6 semesters. It will be
replaced with GEOL 1003, Volcanoes and Earthquakes. Physics option: EIPT 3011 is being
removed which is a 0-1 hour course that is used to meet the 26 hours of Professional Education
requirements. EIPT 3011 is being replaced by a mandatory Technology Seminar that students
will attend for full-admission into their education program and to receive their iPad. GPHY
1103, Adventures in Geophysics is being removed because the course has not been offered at OU
in over 6 semesters. It will be replaced with GEOL 1003, Volcanoes and Earthquakes.

Social Studies Education, Bachelor of Science in Education (RPC 208, MC B837).

Course requirement change. Remove a one hour Professional Education due to a change in the
Professional Education sequence. Total credit hours for the degree will not change.

Reason for request:

EIPT 3011 is being removed which is a 0-1 hour course that is used to meet the 26
hours of Professional Education requirements. EIPT 3011 is being replaced by a mandatory
Technology Seminar that students will attend for full-admission into their education program and
to receive their iPad.

Special Education, Bachelor of Science in Education (RPC 218, MC B855)

Course requirement change. Remove a one-hour Professional Education course that was not used
in the overall 124 hour requirement towards earning the Bachelor of Science in Education
degree. Total credit hours for the degree will not change.
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Reason for request:

EIPT 3011 is being removed which is a 0-1 hour course that is used to meet the 26
hours of Professional Education requirements. EIPT 3011 is being replaced by a mandatory
Technology Seminar that students will attend for full-admission into their education program and
to receive their iPad.

World Language Education, Bachelor of Science in Education (RPC 083, MC B883P266,
B883P271, B883P411, B883P621).

Course requirement change. Total credit hours for the degree will not change. French: Remove a
one-hour Professional Education course that was not used in the overall 124-hour requirement
towards earning the Bachelor of Science in Education degree. German: Remove a one-hour
Professional Education course that was not used in the overall 124-hour requirement towards
earning the Bachelor of Science in Education degree. Latin: Remove a one-hour Professional
Education course that was not used in the overall 124-hour requirement towards earning the
Bachelor of Science in Education degree. Spanish: Remove a one-hour Professional Education
course that was not used in the overall 124-hour requirement towards earning the Bachelor of
Science in Education degree. Several of the Spanish courses have been deleted/updated with new
names and course numbers by the OU Spanish Department in the College of Arts & Sciences.

Reason for request:

French: EIPT 3011 is being removed which is a 0-1 hour course that is used to meet
the 26 hours of Professional Education requirements. EIPT 3011 is being replaced by a
mandatory Technology Seminar that students will attend for full-admission into their education
program and to receive their iPad. German: EIPT 3011 is being removed which is a 0-1 hour
course that is used to meet the 26 hours of Professional Education requirements. EIPT 3011 is
being replaced by a mandatory Technology Seminar that students will attend for full-admission
into their education program and to receive their iPad. Latin: EIPT 3011 is being removed which
is a 0-1 hour course that is used to meet the 26 hours of Professional Education requirements.
EIPT 3011 is being replaced by a mandatory Technology Seminar that students will attend for
full-admission into their education program and to receive their iPad. Spanish: EIPT 3011 is
being removed which is a 0-1 hour course that is used to meet the 26 hours of Professional
Education requirements. EIPT 3011 is being replaced by a mandatory Technology Seminar that
students will attend for full-admission into their education program and to receive their iPad.
Updating the Spanish courses on the degree sheet will align with the course offerings available at
OU that meet state certification requirements.

Instructional Psychology & Technology, Master of Education (RPC 055, MC M5500Q374,
M550Q206, M550Q357)

Course requirement change. Remove EIPT 5113 from the list of electives for all concentrations;
replace EIPT 5940 with EIPT for the Instructional Design and Technology concentration; and
change number of hours needed for EIPT 5970 to 2 hours for the Integrating Technology in
Teaching concentration. Total credit hours for the degree will not change.

Reason for request:

EIPT 5113 is no longer offered. EIPT 5940 is no longer offered and students will be
required to complete an internship instead in order to gain valuable practical experience in the
field. EIPT 5970 should have been listed as two hours instead of three hours. We are now
requesting that this error be corrected.
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Substantive Program Change
Approved by Academic Programs Council, October 18, 2016

Addition of Embedded Graduate Certificate
PRICE COLLEGE OF BUSINESS

Business Administration, Graduate Certificate in Foundations of Business (RPC TBD, MC TBD)

Addition of Embedded Certificate. A total of 13 hours is required for the Graduate Certificate in
the Foundations of Business, consisting of 1 required course, B AD 5001, and 6 MBA courses
chosen from a list maintained by the department and approved by the Graduate Liaison.

Reason for request:

The toolbox provided in the Graduate Certificate in the Foundations of Business will
provide participants appropriate business acumen thereby expanding potential employment
opportunities for practicing physicians and/or HSC students. Current practicing physicians will
also enjoy the ability to increase the overall profitability of their current and/or future practices.

Substantive Program Change
Approved by Academic Programs Council, November 4, 2016

Addition of Program
COLLEGE OF ARTS & SCIENCES

Human Health and Biology, Bachelor of Science (RPC TBD, MC TBD)

Addition of program. Level I degree Bachelor of Science, Level II degree designation Bachelor
of Science, Level III title of degree program Anthropology, Level IV option in Human Health
and Biology. A total of 120 hours is required for the degree, consisting of 40 hours in general
education, 30 hours in degree program core, 29 hours in guided electives, and 21 hours in
general electives. Admission is based on the standards for admission set by the College of Arts &
Sciences. A cumulative grade point average of at least 2.00 is required for graduation. A grade of
C or better must be earned in each course counted for major credit.

Reason for request:

This proposal was motivated by conversations with pre-medical and pre-health
advisors who have let us know that pre-medicine and pre-health students have often indicated
that they would like options that would allow them to explore human health and biology from the
kind of holistic perspective we have developed here. Even without this (B.S.) major, we
currently have 8 pre-medicine or pre-dentistry students who are Anthropology (B.A.) majors.
Adding this program will give the state of Oklahoma a singular Bachelor of Science program in
Human Health and Biology. Ours will be the only Anthropology program with this emphasis in
the state. The proposed B.S. in Human Health and Biology is designed better to serve existing
students on the Norman campus and to enhance health and pre-medical education in the state.
There is increasing demand for pre-medical and other human health related education at the
University of Oklahoma. This demand is rapidly outstripping the capacity of units such as
Biology, Microbiology, Biochemistry, and Health and Exercise Science to serve as the home
department for premedical students. In part because of this demand, the OU Pre-Medical
Advising Office encouraged us to develop our proposed program. There is also a demand for
medical students with the skills our proposed program will provide. Association of American
Medical Colleges describes 15 core competencies for entering medical students. Among these
are social skills, cultural competence, oral communication, ethical responsibility, resilience and
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adaptability, critical thinking, quantitative reasoning, scientific inquiry, written communication,
and "science competency" in human behavior. Cultural competence includes an appreciation for
diversity; the ability to interact effectively with people from diverse backgrounds; engaging with
diverse and competing perspectives; and having a knowledge of sociocultural factors that impact
people's behavior. The science competency related to human behavior is described as the ability
to apply "knowledge of the self, others, and social systems to solve problems related to the
psychological, socio-cultural, and biological factors that influence health and well-being." With
its holistic and cross-cultural approach to health and to human behavior broadly, our proposed
Human Health and Biology curriculum helps students to develop the core competencies outlined
above. Indeed, students with undergraduate majors in the social sciences and the humanities have
a higher matriculation rate for medical school than do students who majored in the biological
sciences.

JEANNINE RAINBOLT COLLEGE OF EDUCATION

Literacy Specialist, Graduate Certificate (RPC TBD, MC TBD)

Addition of embedded graduate certificate Literacy Specialist. The proposed embedded
certificate for Literacy Specialist of 18 hours contains the core courses of the Education,
Instructional Leadership and Academic Curriculum, Reading Education concentration. The
courses included in the certificate are all required courses in the master's degree that leads to a
recommendation for state certification as a Reading Specialist and have assignments that are
used to assess mastery of the standards.

Reason for request:

These courses are part of an existing degree that leads to certification as a reading
specialist, a certification that requires a master's degree in reading or a related field. We have
been approached by many teachers who already have a master's degree in a related field in
education who would like to fill a slot in their small school district as a reading specialist. This
graduate certificate would allow those teachers who would like to change their focus to either
being a reading specialist or literacy interventionist in their district to do so. To be certified as a
Reading Specialist in Oklahoma, candidates must have a master's degree, demonstrate
knowledge of literacy and language theory and development, literacy curriculum and instruction,
language diversity, literacy assessment, the creation of literate environments in schools, and
leadership and supporting the learning of others through professional development through
passing the Oklahoma Subject Area Test for advanced certification in Reading, and be
recommended by a nationally accredited program. This graduate certificate would allow our
nationally recognized program to recommend teachers for certification if they have a master's
degree in another area. In addition, this certificate would allow teachers who are pursuing a
master's degree in Elementary education but do not want to be a reading specialist to specialize
in literacy to become literacy leaders in their schools and districts. A second consideration is a
change in the state mandated Teacher Leader Evaluation (TLE) program. Beginning in 2016-
2017, each teacher must prepare a person professional development plan as part of the TLE
process. This gradate certificate would provide a structured program for teachers to use for their
professional development program. Another consideration is that East Central University in Ada
has recently suspended their reading specialist master's degree/program, leaving a void in south
central Oklahoma. This will be a new market for students looking for a program to help become
reading specialist. This embedded certificate program will introduce students in that area to our
programs and can potentially be a conduit into our master's degree program. As indicated above,
these are courses that already exist. Candidates taking these courses could potentially become
certified reading specialists. Given the known severe shortage of teachers in the state and the
number of alternative and emergency certifications being awarded (over 700 by August 15, 2016
alone), especially at the elementary level, districts realize that they need specialists who can
support those minimally trained teachers who are responsible for teaching children the
foundational literacy skills to become college and career ready.
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Existing Program Electronic Delivery
PRICE COLLEGE OF BUSINESS

Accounting, Master of Accountancy (RPC 265, MC M001)

Existing program online delivery request. Courses will be provided entirely online utilizing the
CANVAS Learning Management System. No on-site class meetings are required. The courses
will be taught using a variety of synchronous and asynchronous methods. It is preferred that all
assessments occur within an online course, on the CANVAS system, however a proctored in-
person exam may also be used. Courses will make use of computers, the internet or other
electronic media in the classroom. Students may be directed to online materials provided by
publishers, or to other internet accessible sources as part of their course work. Online resources
are posted by the instructor to support specific pedagogical needs. While not meeting face-to-
face, similar benefits are attained using synchronous delivery of lectures, office hours, etc. using
the internet and capabilities in an electronic classroom. Courses will begin at normal start time
for a semester and end at semester end. The students will be required to complete assignments,
attend lectures (virtually) and take exams at designated times during the semester, similar to a
regular semester course offered on campus. Students will be able to ask faculty and teaching
assistants questions, during scheduled and non-scheduled times. Groups will be able to meet in a
virtual on-line electronic environment that allows for collaboration, and discussion. Total credit
hours for the degree will not change.

Reason for request:

An online option would appeal to students desiring to enter the accounting field and obtain
their CPA licensure. It would also help our employer stakeholders filling their needs in this
growing profession.

Program Deletion
COLLEGE OF LAW

Natural Resources Law, Graduate Certificate (RPC 152, MC G089)

Program deletion.

Reason for request:

As described in request for Program Modification of Graduate Certificate in Energy
Law, the faculty voted to combine the Natural Resources Law Certificate and Energy Certificate
into one program. The requirements were very similar and the existence of the two has proven
confusing for students. The combination is being requested by modifying the Energy Certificate
and deleting the Natural Resources Law Certificate.

Option Addition
COLLEGE OF ARCHITECTURE

Landscape Architecture, Master of Landscape Architecture (RPC 244, MC TBD)

Add Level IV option of Landscape Architectural Studies. Objective of new option is to offer
non-accredited landscape architecture degree to supplement the accredited degree already
offered. A total of 47 hours are required for the option.
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Reason for request:

There is a significant international student demand for a nonaccredited two-year
degree in landscape architecture

PRICE COLLEGE OF BUSINESS

Accounting, Master of Accountancy (RPC 265, MC TBD)

Add Level IV option of Online Accounting. The objective of the new option is to provide a
standalone Masters of Accounting program (MACC) that could be done economically by those
who already have a Bachelor's degree in accounting or related business field, provide an online
method of delivery for those who cannot come to the OU campus, and help meet the demand for
accounting graduates who are academically qualified to become Certified Public Accountants.
The University of Oklahoma Masters of Accounting Online (MACC Online) program allows
working professionals and others to earn a MACC online to advance their accounting acumen,
become CPA exam eligible, or pursue other professional advancement. In addition to the formal
degree-granting program, multiple MACC courses will be available free online to learners
around the world. Qualified learners participating in the free modules will subsequently have the
ability to earn credit in these topics towards the formal MACC degree, should they so choose to
advance their studies towards degree completion. Initially, students enrolling in the degree-
granting program will need to have an undergraduate degree in accounting to meet the
prerequisite requirements for the MACC Online. However, early success of the MACC online
will allow for additional program advancement to offer a MACC program to anyone qualified
holding a bachelor's degree, with additional prerequisite course offerings.

Reason for request:

Price College fulfills its Purpose by generating valuable insights into the greatest
business issues of our time and preparing the leaders to deploy and improve upon them in
practice. The college focuses not just on maximizing the number of students it can reach, nor the
number of degrees it can grant, rather, it focuses on ensuring all of its academic programs can
prepare students to "add value day-one" upon graduation as they are prepared to lead the world's
great organizations, be they in Oklahoma or beyond. To the end, the college believes it can
prepare many more leaders for the Accounting profession via the extension of our existing
residential MACC program by offering an online version.

Program and Option Name Change
COLLEGE OF LAW
Energy Law, Graduate Certificate (RPC 150, MC G037)

Change Level III Program Name and Level IV Option Name to Oil & Gas, Natural Resources,
and Energy Law; and program and course requirement changes. Raise the minimum GPA for all
courses taken in the College of Law to earn this certificate to 8.0 on the College’s 12-point scale.
Total credit hours for the degree will change from 18 hours to 20 hours.

Reason for request:

The faculty decided it was in the best interest of the program to increase the minimum
GPA to receive a certificate in any of the college's celtificate programs. A higher GPA
requirement will bring greater prestige to those attaining the certificate and provide more
information to prospective employers. The faculty also determined that significant overlap
between the Energy Certificate and the Natural Resources Certificate led to confusion among
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students. The faculty decided to combine these two certificates into an Oil &Gas, Natural
Resources, and Energy Certificate and to standardize the requirements to conform to the other
certificates offered by the College and thereby bring more structure to the course of study.

Law and Entrepreneurship, Graduate Certificate (RPC 153, MC G076)

Change Level Il Program Name and Level IV Option Name to Business and Transactional Law;
and program and course requirement changes. Raise the minimum GPA for all courses taken in
the College of Law to earn this certificate to 8.0 on the College’s 12-point scale. Total credit
hours for the degree will change from 18 hours to 22 hours.

Reason for request:

The faculty decided it was in the best interest of the program to increase the minimum
GPA to receive a certificate in any of the college's certificate programs. A higher GPA
requirement will bring greater prestige to those attaining the certificate and provide more
information to prospective employers. Changes in curriculum were approved by the faculty to
provide more structured course of study and conform the type of requirements to other graduate
certificates offered by the college.

Option Name Change
COLLEGE OF ARTS & SCIENCES
Women’s Studies, Bachelor of Arts (RPC 320, MC B&75)

Level IV option name change to Women’s and Gender Studies. Total hours for the degree will
not change.

Reason for request:

On February 29, 2008, the Women's Studies faculty at the regular faculty meeting
voted unanimously to change the name of the Women's Studies Program to the Women's and
Gender Studies Program. Changing the name of the program reflects faculty members'
commitment to the study of women while recognizing that much of their research now looks at
gender as a whole. The new program name reflects the changing emphasis in the discipline to a
more comprehensive attent