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PRYFACE

The writer became interested in vocational agriculture about wo
years before entering high school in 1935. The influence of sueh
teachers as O. S. Adams, J. L. Maynard, Howard Williaws, and Hugh Cloud
cansed the writer to decide to besame a voeational agriculture teacher,
The writer's undergraduate study at Cklahoma Agricultural and Mechanical
College was interrupted by three and one half years of service in Vorld
War II, At least half of this time was spent in a teaching capacity.
The writer ms priviledged to %teach agrisultural courses one semester
(spring, 1946) in the Tokoyo Oollege branch of the Army Educational
Program. |

Fram 1947 until he was called back into serviee in 1950, the
writer taught vocational agrieulturc at lone Grove, (klahoma, When
he returned from Korea in 1952, the writer desided to return to
Oklahoma Agricultural and Mechanical College for graduate study.

During all this time the writer has been interested in effective
teaghing, especially in the field of vocational agriculture, and
increasingly aware of the complex factors that influence the effec-
tiveness of the teaching of vocational agt'icultm'e; The writer feels
that cne of these factors is the teaching load a teacher is asked
to carry, both in terms of uses the teacher iz axpected to make of
time and the mumber of students he is expected to instruct and super-
vise,

iv



This study is based on the premise that experienced vocational
agriculture teachers know: (1) what effective tesching is; (2) how
much & teacher can doj and, (3) what he should do for the greatest
benefit to his eommumnity, the profession, and himself, The writer
assumes that the progrsm a teacher astually oarries om in a giwvm
situation is a eompromise in an area bounded bys (1) his opinions
eonoerning wvhat he should doj (2) his personsl initiative and effec~
tiveness; (3) the pressures of those who administer his program; and,
(4) the commamity situation with which he is dealing,

It is the purpose of this study to oconsider only the first of
these factors and eliminate the others in so fer as this is posaible,
Therefore this study is based on the opinfons of present and former
teachers with at least five years experience teaching vocational
agrioulture,

It is safe to say that a complete 1list of factors affecting the
teaching load may never be compiled and would be too extensive to
lend itself to a study of this nature, even if it existed. There-
fore the writer has attempted to select a few of the factors which
he ecnsiders most important for use in this study,
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CHAPTER I
IRTRODUCTION

*Teaching load™ is a term that does not as yet appear in diction
aries. Nevertheless it is a term that often finds its way into teachers?
puhliéationsmﬂiaapa.rtofthemﬁﬂsryofteach@s.. It is commonly
used to refer to the sum total of a teacher's smccountahle professional
responsibilities.. JIncluded in this realm are such things as classes
to be taught, supervisory visits to be made, meelings to be attended,
alubs to be sponsored and advised, lessons and teaching material to
be prepared, and a host of other duties.

Vocational agriculture teachers are encouraged to participate in
an ever growing list of activities., If a teacher tried to enter his
students in every show and contest for which they are eligible, he
would have 1ittle time for the classroom, There are emough agricule
tural organizations in almoat any communitiy to monopolise his talents,
He has the job of deciding how much time he can afford to give to each
activity.

It is doubtful whether a vooational agriculture teacher at wark
in his commmnity thinks of what he is deing in terms of carrying a
teaching load. But many teachers will agree with Mark Nichols as he
summarisss the teaching loed prohlems

HELP! This Teacher Overload is Killing e

Are vocational agriculture teachers overloaded with work, worry,
and responsibility? Every teacher worthy of his hire will answer this



in the affirmative., The demands on time and effort in this fleld are
always greater than a teacher can give, Every teacher 1s constantly in
the position of making decisions as to where he shall devote his time

and effort to the greatest good for the greatest mmber, He has acecep-
ted a position as a public scrvant and the publie expects productive

returns for the investment made in his services.l

Verd PFeterson pointed out a need for studies of teaching loed when
he wrotes

The problem of the use of the agriculture teacher's time i Luc
different phases of his program ought also to be subject to careful
attﬂybymoplawhommmdwiththetotalminvmuom
agriculture sinee this factor’is directly related to class time, By
the very mature of agrioultural learning there 1s much that has to be
done on the farm rather than in the classroom or laboratory. The outw
—-of-school program must also have the time and attention of the agricul-
ture teacher. The amownt of time for this phase of his werk should not
bodotemimdarb&.tnrﬂyvi%themﬂmt&nﬂingmtmuoutof

a careful study of the problem,2

The lack of studies directed at determining what the teaching load
should be, 1s mentioned by W. A. Smith in a repart, "éhat Do Studies Show?®
He writes:

A considersble amount of attention in the fisld of organisation of
personnel, as reviewed here, has been in the ever-present problem of use
and distribution of the teacher's time, Even so, only seven studies are
included, Since each seems to come up with a picture of existing cone
ditions withocut establishing any clearwcut remedy for the over-worksd
m&;maﬂnmummchastowmtmmchw'slmd
should be.

The writer feels that there i1s a sound approech to this problem,
There are many factors that tend to influence the sige of a teacher's

teaching load. They are all inter-related but they may be classified

lygrk Nichols, "Help! This Teacher Overlosd is xn.ung Ma, ¥
- Asxievlture Blugetlion Masasine, IXIII (September, 1950), 68,

ZYerd Peterson, "Length of Period for Vocational Agriculture
Classes®, Agrigultural Education Magasine, XXI (February, 1949) 171-18l.

’3H A, Snith, "Administration a.nd Bupmisien' Do Studies
Mﬁ& Danville, mim. 1*1.5. o



as followss

1.

3.

be

The commmity situation. The accomplishments that are possible
for a vocational agriculture teasher are influsnced by the
exieting ciroumstances of his school and commmunity, their sise,
population composition, and wealth, and are beyond his immedi-
ate contrcl, He has to work with the people and facilities
that are available,

The pressures of those who adwminister his program. A vooatiocnal
agriculture teacher receives supervision, direetion, regulation,
instrustion, recommendations, adviee, and sometimes persuasion
from those who administer his program. In addition he receives
requests, proposals, and advice from many other quarters., All
these have their effect on the kind of a job he does and therew
fore on his teashing loed.

The individual wvolition of the teagher. Such things as his
initiative, energy, perseverence, motives, tact, and orginizam
tional ability help to determine what he will do in & gim‘
situwation.

The intellect of the teacher. The writer assumes that those
who qualify to teash are intelligent, bave the capacity to
comprehend and diagnose most of the problems they sncomter

in their work, and arrive at logioal solutions. Teachers who
have taught a few years should develop a little of the proe
fundity mognized as wisdom. The opinions of such teachers
should be especially valuable in a study of teaching load,

Parpoge of This Study: To make an analysis of the opinions of
experiensed vocatiomal agriculture teachers goncerning:



l. The desirable mmber of students per teacher in wvariocus phases
of a vocational agriculture program.

2. The desirable time allotments {o various types of common
vooational agrioulture teacher astlivities.

3. The desirability of wvarious activities for voeatlonal agricul-
ture teachers,

Le The effeat of seleoted faotors on the ability of a vocational
agriculture teacher to carry an adequate teashing loed.

Basig Assumptionss

1. There is a minimm, an optimm, and a maximum teaching load
that 1s practical for the employment of a vocatlonal agriculture
teacher.

2. Present assigmment of responsibilities to vocational agriculture
teachers is not necessarily ideal.

3. Vooatlonal agriculture teachers are especially aware of the
complex nature of their teaching loads, and are competent to
judge how their efforts should be distributed for the greatest
effeéf.imua.

4s Vooational agriculture teachers who bave taught a long time
are likely to have more wvalid opinions on teaching load
problems,

5« Experienced former vocational agriculture teachers may be less
emotionally involved in teaching load problems than teachers
vho are now teaching, Their opinions on t.is subject are
worthy of eareful considevation,

6. The consensus of opinion of a large group is usually more
dependable than a random !-7i~idurl orinionm,



Scope apd Method of Study:s
The questionnaire used in this study appears, along with the letter

that sccompanied it, in the Appendix of this volume, This questionnaire
was developed over a period of a year. First an attempt vas made to
list all the various activities that are commonly participated in by
&hhmfmﬁmlagriuﬂtm teachers, Fram this 1ist a question-
naire wvas prepered, aimed at determining the relative importance of
these aotivities in a program of voeational edusation in agriculture.
umqmumgmtwmmiumm
changed until its only purpose was to determine the opinions of teachers
concerning selected teaching load factors.

The questionnaire was distributed to one-hundred-fifty-thres
voestional agriculture teachers in Cklahoma with at least five years
experience and twenty-five former (klahoma teachers with at least
five years experience teaching voostional sgriculture.

Within one week ninely-one responses, or over 51% of the total sent
out, had been returned., Thesea@mekhrou@iinonlyonewtwoper
day. An analysis of returns showed nine former teachers and eighty-five
present teachers, of whieh fority-two had over ten years experience, and
farty-three had less than ten years experience. The writer decided to
torminate the collestion of data when 100 questiomnaires were in, This
goal was reached during the third week, with ten former teachers, forty-
~five teachers with five but less than ten years experience, and forty-
~five teachers with over ten years experience, This represents a 58.8%
retwrn on the total sent out, or at least half of all) tlose who met the
qualifications as set up.



Eosallla Uses of Ihis Studv:

It is hoped that this study will be of soms use to those who
administaer voeatioml agriculture programs., Supervisors, local adminis-
trators and other policy makers may find information here that will
halp them in meking their owm studies leading to the more effective
employment of teachers. It would be unfortunate if this study led to
an over-emphasis of tha importance of giving every teacher the same
sise teaching load, without reference tc the individual teacher's
capacity to get results.

The writer believas that this study will influence his own future
planning and help him to avoid over-concentration on some phases of
vocatioml agriculturs, to the detriment or elimimation of other
- important phases,

Linitations of This Study: |

The opinions of teachers and former teachers of vocatiomal
agriculture included in this study are from a limited geographiec
area, They represent only a2 fraction of the population that should be
interested in this study, Every taxpayer is an employer of teachers.
Should the employee detormine his ocwm work load?

If teachers and former gaachers did not have emotions they could
sluays give unbissed answers. It may be too much to ask of teachers
who have felt the strains and pressures of actual teaching load situa-
tions. Thay are likely, on the one hand, to over-astimate the teashing
load that should be carried, as a reflection of their aspirvations and
ambitions, On the other hand, other teachars will tend to underestimate
the teaching load that should be carried as a justification of their
own programs or as an effort to counteract the overload that they may



feel that they are carrying. It is hoped that these opposing effects
will tend to counteract one another in this study.

Policies concerning various teaching load factors have been handed
down in the past. Vocational agriculture teachers have opinions of
thegse policies. Anawers to certain questions in the questionnaire are
likely to reflect these policies, or to reflect teachers' reactions to
these policies. The writer knows of no way to adjust for this effect
on the answers given.

There are serious limitations on the number of factors affecting
teaching load that can be considered in a study of this nature.
Questiounaires that are téo long and too detailed may not be answered
by busy teachers, yet a short questionnaire cannot consider more than
a few of the factors involved in the problem, A middle course wes
chosen in an attempt to solve this dilemma.

Every one of the seventy-seven answers that each vocational agri-
culture teacher gave in the questionnaire is related to the other
seventy-slx answers. Many of these relationships are significant.

The time and space limitations of this study preclude a careful anal-

ysls of these relationships.
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Glen M. Gardner
Jde A, Hart
Charles Hathaway
Lewis X. Fnight
Dwight L. Peek
Forvel E. Pemsel
John Sokolosky |
Dale E. Anderson
lester Arnold

lso E. Barnes
James V. Coleman

Murlys L. Crawford
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Zown and Sounty
Keota, Haskell
Ckeene, Blaine
Stigler, Haskell
Pryor, layes

Sand Springs, Tulsa
Edmond, (klshoma
Grady
Marlow, Stephens

Wagoner, Wagoner
¥eukirk, Kay

Tattle,

Inther, (klahoma
Haskell, Muskogee
Westville, Adair
Tahlequah, Cherokee
Temple, Cottom
¢alvin, Hughes
Pauls Valley, Garvin
Willaaton, latimer
Hobart, Kiowa
Ringwood, Major
Sulphur, Murrey
Wynnewocd, Garvin

Allen, Pontotos
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85 .

a7.
88,

90,

Table 1. Cont'd.
Ieacher Jears Experience
Flmer L. Forrest, Jr. 6
Warren R. Hanni 6
Dyton Matthews 6
Ralph S, Peck 6
Roland P. Ridge 6
Williax R, Stewsrt 6
Burley Whited 6

Frank L. Bartlett
Willard E. Bradley
E. L. Crabtree
Doyle E. Edge
Royce Foley

E. L. Goodwin

Joe W, Holman
Jimmie T, Lane
Harold L. Jennings
Herbert W. Maakey
Robert Msisner
Marsena M, Norris
Milforn E. Quimby
Ted Wilkerson
Howard E. Zachary

n

Jovn and County
Maud, Pottawatomie
Davis, Muray
Madill, Marshall
Dewey, Washington
Amber, Grady
Tecumseh, Pottawatomie
Fufala, MoIntosh -
Gyril, Caddo
Shattuck, Ellis
Clayton, Pusbmataha
Panama, Le!'loa-e
Lindsay, Garvin
Gotebo, Kiowa
Paden, Okfuskee
Maysville, Garvin
Medford, Grant
Norman, Cleveland
Guymon, Texas
Skiatook, Tulsa
Vian, Sequoyah
Cooperton, Kiowa

Achille, Bryan



Table 1. Cont'd.

Tormer Teaghere of Yocationel Agrigulture

Teachers Jeaghing  [Position

91. G. E. Gaines 28 Insursnce Salesman,
Watonga, C(klahoma

92. Charles Hogan 18 Farm Manager, Western
State Hospital, Clinton,
Gclahoma

93. Floyd Whiszenhumnt - 17 Ford Implement Dealer,
Weatherford, Cklahoma

94+ - Harold P, Hntton 15 , President, State Board of
Agrioulture, (klahoma City

95. E. H. Foreman 9 Real Estate Agency.
Norman, Oklahoma

96, Glenn Ward 8 . Farm Representative,
Farmers and Merchants
Bmk’ Tﬂlsa )

97. Frangis Tuttle 7 Superintendent of Schools,

Gotebo, (kiahoma

98. Harold Dedriek B WKY Parm Department,
: Oklahoms City, Cklahome

99. Thomas W. Glase 7 : Head, Agri. Research
Qxioa_ga, Illinois

100. A. G. Kirkpatriek 7 Soll Conservation Service
Port Worth, Texas




CHAPTSR II
TFACHING LOAD IN T:RMS OF NUMB/R OF STUDENTS

Teachers and former teachers who took part in this study gave their
opiniom of the musbers of high school, young farmer, and adult farmer
students that would constitute a tesching load under various conditioms,.
The questionnaire used appears in the Appendix, Questions .dealing with
number of students were scattered throughout the questionnaire, but are
assembled in this echapter.

The mmber of students taught by voeational agriculture instructars
should reflect a high level of professional effort. For the best inter-
ests of vocational agricultural education and for the welfare of the
teaghers, the number of students taught should be as large as is con-
sistent with the proper inmstruction of each student to meet his
vocational needs.

High schools vary greatly in sisze and composition, Any number of
rural farm high sehool students that might arbitrarily be set as a
minimm to justify s vocational agriculture program would exalude some
schools where the students are individually as worthy of the training
as students in other high sshools.

The ecost of employing a teacher eccnomically dictates the minimm
number of students that justifies employing him, There is no guestion
that there must be a policy on the minimm number of students to Justify
employing a full time vocational agrisalture teacher., The wux of the
problem is to determine exactly where this minimunm should be set.

13



Table 2, Smallest Rumber of Rural High School Boys That Would Jus
Employing a Full Time Vocational Agriculture Instrustor \a

Hean(b) Modal Range Between

Number
Group (Average) Answers (e) Quartiles(d) Ansvering

Teachers, 10 to 30

years experisnce 23.0 20 20 to 25 A5
Teachers, 5 to 9

years experience 21.8 25 20 %0 25 45
Former teachers,

7 to 28 years 23,0 30 25 to 30 10
experience

Sumsaries and Total 23.0 20 20 to 25 100

(‘)Panphrasea from question 2. of the questionnaire in the Appendix.
(b)lb‘nuthssmofthemwmdiﬂdodbythemb@mming.

(6MModal answer is the answer most frequently given,
(d)The extremes of an array, after one-fourth of the answers have been
removed from the ends, leaving the middle fifty percent of answers.

The former (klahoma state plans for vocational education provided;
“Secondary schools with less than 25 in all-day classes shall not
receive reimbursement from Smith.Hughes or George-Barden funds.”™ The
existence of that regulation set A precedent which probably tended to
influence the opinions of those affected by it. The average, the mode,
end the rango between quartiles of the answers summariszed in Table 2.3
were all no more than five students in varianee with the former poliey.
This indicates that the standard was sound or at least received genersal
aaceptance Ly teachers,

As shown in the range between quartiles, at least seventy-five
peroent of the respondents believed that twenty-five stidents would be

enough to justify a department and seventy-five percent would agree that

lgtate Board of Voeational Education, Cklahoms State Plans for
Vocational Education, 1947-1952, (Stillwater, Oklahoma), 39.
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less than twenty students would be too few to justify a departwment.
Former teachers generally agrecd that twenty-five %o thirty students were
needed. Since only ten percent of the respondents were former teachers,
their answers had little effect on the summary.

The present state plans say, "Reimbursement from Smith-Hughes and
George-Larden funde will be made to secondary schools where an ad.eqmto
aumber of students are available for training in all-day classes”,?

Table 3., Number of Students Considered Ideal in a (One-~Teagher Dapartment#®

Group Mean Modal Range Between Number
(Average) Answers Quartiles Answering

Teachers, 10 to 30

years experience 38,7 40 35 to 40 45
Mh‘ﬂ’ 5%t 9

yoars experience 37.8 40 35 to 40 45
Former teechers, .

7 to 28 years 50.3 60 40 to 60 10
experience

Summaries and Total 39.5 40 35 to 40 100

*Paraphrased from question 3. of the questionmaire in the Appendix.
What would be an ideal nmbér of vocational agriculture students
in a one-teacher department? Certainly it would be more than the
ninimmm to justify a depertment, The answers of teachers and former
teachers to this question are summarised in Table 3.
It is significant that the modal, or most common ideal number of
students indicated by former teachers was slxty students, while the

25tate Board of Vooational Education State
g;i.?llzgn_l Edueation, (Stillvater, Oklahoma, July 1, § i dopul 30,
1957), 6-7.




greatest mumber of teachers who are still teaching indicated only
forty students as the best size for a one teacher departaent,

Table 4, MNumber of Students That Would Constitute a Full-Time Teaching
Load if the Teacher Taught Only High School Students"

Mean ¥odal Rsnge Betuween Hunbeyr
Group (Average) Answers Quartiles Ansvering
Teachers, 10 %o 30
years experience 38.4 40 30 to 40 44
Teachers, 5 to 9 :
years experience 2,3 50 35 %0 50 45
Poruer teagiars,
7 to 28 yoars 4Bk 60 35 to &0 10
exparience s em—
Swasries and Total 41.2 490 35 to 50 99

#Paraphrased from question 15, of the questionnaire in the Appendix.

Table 5. Mmber of High Sehool Students That Would Constitute a Pull.
=~Time Teashing Load for a Teacher with Over Seventy-twe Hours
of Organised Adult and Youny Farmer Instruction per Year®

Mean  Modal  Rangs Between = lMumber

Group (Average) Answers Quartiles Ansvering
Teachers, 10 to 30

years experience 30.1 AD 25 to 36 &b
Teaahors, 5 t0 9 ‘

years axperisnce 32,0 40 25 %o 40 45
Foraer teachers, ‘

7 to 28 years 42,1 45 36 to 45 10
experience oo
Summaries and Total 32.4 40 25 to 40 39

#Parachresed fyom queation 16, of the questiomnsire in the Appendix,
The mumber of high sahol students that is desirable for a
wvocational agriculture department is influenced by the mumber of youag
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farmers an? adults that the teacher is teaching, Opinions on the effect
of this factor are sumerised in Tables 4 and 5.

A teacher who has taught vocational agriculture more than ten
yesars comeented, "No program can be justified on all-day students alone®.
Aocording to the average of the answers tabulated in Table 4 snd 5., a
teacher without an adult or young farmer program should handle less than
nine more high sshool students than a teacher with over seventy-two hours
of organised adult and young farmer instruction per year. The mmber of
adults and young farmers that should be taught are discussed later in this
chapter. But even before that part of the program is studied, it becomes
evident that teachers will jugtify the cost of the program best when they
are meeting the vocational agricultural education needs of all the vari-
ous groups in a commmity, that need this training.

Table 6. Maximm Number of Students That Ons Vooational Agriculture
Teacher Should Be Expected to Teach®

Group Mean Modal Range Between Fomber
(Average) Answers  Quartiles Answering

Teachers, 10 to 30 |

years experience 50.2 50 40 to 60 45

Teachers, 5 to 9

years experience 49.8 40 40 to 60 45

Formex teachers,

experience

Sumaries and Total 5.1 50 40 to 60 100

®Paraphrased from question 4. of the questionnaire in the Appendix,
*In order to provide an effective voeational agricnl’snre progran,
it is reccamended that the agriculture teasher's load be limited to
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15 students per class and a total of 45 all-day students per day."3
The recommendation is for about five less students than the average
indicated by those who were questioned., Former teachers generally
agreed that sixty high sehool students should be the maximun whiie
present teachers would set the limit at fifty. It is not to be overe
looked that the State Departmentis figure is 'a. recommendation for an
effeotive program while the answers tabulated in Table 6. were for an
absolute maximum that one teacher should be expected to teach,

Table 7. Minismm Mmber of Vocational Agriculture Students Justifying
& Two-Teacher Dspartment®

Group Mean Modal Range Between Rumber
(Average) Answers Quartiles Ansvering

Teachers, 10 to 30 '

years expcrienae 60.1 60 50 to 70 Ah

Teashers, 5 to 9 ] '

years experience 60,6 60 50 to 65 45

Former teachers

7 to 28 years 72.0 70 & 75 60 to 80 10

experience

Summaries and Total 61.5 60 50 to 70 99

#Paraphrased from guestion 5. of the questionmnaire in the Appendix,

The minimm number cf students recommended for a two-isacher
department is about ten students higher than the maximum recommended
for a one-teacher department. In actual practice this difference can
be adjusted hy a careful selection of students for a one-teacher depart-
ment, unless it i1s felt that there are enough farm students in the

31'b1d., pe 6.
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school to employ a second teacher.

The intra-quartile range of answers for all the respondents was
fifty to seventy students. Probably fifty percent of those questicned
cotld come to an agreement on 8’ xty students &s a minimm for a two
teacher departament. if they were called together to set up a policy.

Table 8. Mmber of Students Considered Moat Desirable for a Two-
~Teagher vVocational Agriculture Departwment®

Hean Modal Range Between Rumber

Group (Average) Answers Quartiles Ansvering
Teashers, 10 to 30

years experience 7.8 80 60 to 80 L
Teachers, 5 to 9

years experience 70.8 80 .65 to 76 45
Former teachers,

7 to 28 years 9%ed 80 80 to 120 10
experience -

Swmarice and Total 73.6 80 60 to 80 99

%Paraphrased from question 6., of the questionnaire in the Appendix,
As might be expected, the respondents indicated that the most
desirable mmber of students for a two-teacher department, as shown in
Table 8., i# roughly tuwice as many students as they considered ideal
in a one~teacher department, as summarized in Table 3., page 15. The
former teachers believe that two teachers should have from eighty to
one-hundred-twenty students while those who are now teaching seem to
think that sixty to eighty students would be encugh. A possible
explanation of this difference of opinion might bo that the former
teachers view the vooational agriculture program as taxpayers, while
present teachers realize that they are recommending a work load for

themselvea,



Table 9, Maximm Number of Students Considered Allowable in a Tuo-
~Teacher Department*

Mean Modal  Range Between Number
Group (Average) Answers Quartiles Ansvering
Teachers, 10 to 30
years experience 93.1 100 80 to 100 L4
Teachers, 5 to 9 :
years expcrience 95.1 100 80 to 100 45
Former teachers,
7 to 28 years 117.0 100 100 to 140 10
experience
Swmaries and Total 96.0 100 80 to 100 99

*Peraphrased from question 7. of the questiomnaire in the Appendix,

Forty percent of those questioned replied that one hundred students
should be the maximum mumber allowed in a two-teacher department. A
comparison of Table 9. to Table 6., page 17, indicates that those
questioned did not think that two-teachers working in the same school
oould handle any more students than they could if they were working
in different schools, |

On the basis of the answers thet have been summariszed concerning
the number of students for one and two-teacher depertments, it should
be possible to prediet that the opinions of the respondents would have
been, had they been asked about the desirable size of a three-teacher
department.

They probably would have recommended from eighty to one- hundred-
ten as the minimum number of students that could Justify a threc-teacher
department, and from one-hundred-twenty to oms-hundred-sixty as the
maximum alloua.ﬁle in a three~teacher department, Of course this is just
a studlied gueas, but since (klahoma has no three-teacher departments,



the answers that might have becn received to such questions might have

been no more asourate.

Table 10, Number of Students Comsidered Most Desirable in Individual
Vocational Agriculture Class Sections#

Mean Modal Range Between Number
Group ' (Average) Answers Quartiles Answvering
Vocational Agri. I
(Summary of Answers) 14.3 15 11 to 15 100
Vocational Agri. II
(Summary of Answers) 13.1 15 10 %o 15 100
Vocational Agri. IIX
(Summary of Answers) 12,0 10 10 to 15 100
Vocational Agri. IV '
(Summary of Answers) 1l.6 10 10 to 12 100

*Paraphrased from question 1, of the questionmaire in the Appendix.

As prev_iously mentioned the state plans resormend s maximm of
fifteen students for individual vocational agriculture sestions.4
However, most of those questioned indicated that fifteen students would
be the ideal sise for sections in vocational agricultwre I and IT classes.

The answers received econcerning the most desirable section size
for voecational agrisuiture III and IV were difficult to tabulate and

| interpret. Many teachers indieated that these two classes should be
combined into cne seetion and the cowrss content taught in alternate
years so that every student would have an opportunity to taks both
courses., This is a prcevalent practice in (klalioma high schooks. A com-

parison of answers given to this question and answers sussarized in

4Tbide, p» 6.



Table 3. indicated that seventy-three percent of those gquestioned would

combine Junior and senior students into one seetion., Seventy percent
of the former teaclers indicated that juniors and seniors should be
taught in separate sections. Table 10. does not give a trus pleture of
the sise that those questioned would consider most desirsble for jumior
and senior class sections, The temchers and former teachers guesticned
used a mmber of systems of indieating the number of seetions that
should be taught. A specific question should have been ircluded 1n the
questionnaire to clerify this point.

Table 11, Should Every Vocational Agrisulture Depariment Have an
Orgonized Out-of-School Instructional Program?®

Type of 10 to 30 Years 5 to 9 Years Formey Summary of

Ansvers Experience Experience Teachers Ansvers
"Yos® 93.3% T7.8% 90% 86%
" Not 6.7% 17.8% 108 ' 12%
Oaitted % hatt$ % %

*Question 17. from the questiomnaire in the Appendix,

nTHE PURPOST of vocational edusation in agrieculture is to increase
proficlencty in farming on the part of those now engaged in farming and
of prospective farmers." This was set forth by the I, S. Office of
Education Bulletin No. 1, which fwrther stated, "The complete .promm
consists ofs: (1) classes for in-school youth (all-day or day-unit),
(2) classes for out-of-school young farmers, and {3) classes for adult
farmers?,” This indloates that an out-of-school instrustion prog-ax:

SFederal Security Agenoy, Office of Fducation, jdministration of
VYocational Education, Fducation Bulletin No. 1, Gsneral Sories ¥o. 1,
(Washington, D. C., Revised, 1948), 38.



is considered important by the U, S. Office of Education,

The answers summariszed in Table 1l1. show that twelve percémt of
the respondents thought that there sould be eircumstances where an
out-of-sehool instructional program might not be desirable. There are
commmnities where it is difficult to interest out-of-school young farmers
or adult farmers in an organiszed instructional program. Some farmers are
not interested in changing their methods while others fsel that they re-
eeive adequate education through radio, periodicals, ete, Probably some
of those who answered thls question negatively have had difficulty in
organizing out-of-schocl classea, Others who ansverod no” may have felt
vhcnnt@orhuanmlmdothighsehoolstﬁentaheuybﬂom
time to organise out-of-school groups.

Table 12, Ina&choolﬂheremam&ermm&&nnotormchm

Type of 10 to 30 Years 5 to 9 Years Former Sumary of

Ansver Experience Experience Teachsrs Answers
*Yes" 66.7% 57.8% 70% 63%
"Ro* 28.9% 35.6% 30% 328
Gnitted hod¥ 6.7% 0% 5%

“Question 18, from the questiomnaire in the Appendix.

There is a provision in the (klshoma state plans to provide for a
special teacher for young farmers and adult olasses® but the plans alse
regommend s

When more than one tsasher of agriculture is employed, s program
should be develcped to give sagh instrustor a ocomparable loed of class

€3tate Board of Vocational Hducation, State Flans for Yosstiopal
Asxdedtural Blugeticn, 19.
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instruetion, supervision of farming program, FFA and Young Farmer groups
so that effective accomplishment in vocational sgricultural education may
be achieved.?

About two-thirds of those questioned indicated that it would be
practical to hire a second teacher, to provide a ;rogran for adults
and young farmers. Several persons eooperating in this study wrote in
comments explaining their answers. A former teacher that responded "no®,
sald, "There 1s danger in such an arrangement., It would be betteaxr to
have & two—man department, Keep both teachers closely identiffed with
the public school system". Teachers who answered "yes® commented as
followas
"Both teashers should teach boys and adults.®
"A large part of the adult class comes fyom yowr association with
students in sehool, Yes, if adults will meet with extra teacher,”
*In some cases it might be highly benefiscial to the commmity,."
A negative ccament was, "The other teacher will soon be the only teacher
as far as the adult public is concernsd®, Apparently sometimes both
those who answered "yes® and those who answered "no" had the same view-
point, ‘There seems to be a general agreement that if g second teacher
is hired, he should be hired to take part in all the activities of the
department rather than as an exslusive educator for the young farmers
and adults of the community. This attitude earries over into the
ansvers of the next question, Seven teachers would not even estimate
the mmber of sdults and young farmers that would eonstitute a full
time teaching load for a teacher who might teach these groups only,

7Ibid., Pe 6.
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Table 13. Number of Adults and Young Farmers That Would Constitute a
Full-Time Teaching Loed, if a Teacher Taught These Groups

Only,®

Qroup Mean Modal Range Between Bumber
(Average) Ansvers Quartiles Answering

years experience 44.8 30 30 to 50 i,
Teachers, 5 to 9
years experience AR 30 & 50 25 %o 50 39
Former teaehcrs,
7 to 28 years 61.0 30 30 to 60 10
experience
Summaries and Total 45.1 30 30 to 50 93

#Paraphrased from question 19. of the questiomnaire in the Appendix,
The only fulletime out-of-school instructional program that Oiklaw
hama vocational agriculture teachers have witnessed 1s the Veterans'
Agricultural Training Program which followed World War II, Class sise
under this program was limited to twenty-four students per teacher,B
Eighty-five percent of those questioned agreed that less than
twenty-five students would be too few for a program of this nature.
The answers ranged up to as high as two hundred outw-of-school stndents
per teacher, As many of the respondents would consent to aixty out-of-
~-gohool students or over as agreed on thirty as the desirable mmber,
This wide divergeance of opinion on this subjeet must reflect different
opinions on the intensity of the training that is desirable for outwof-
~rchool groups as well as differences in methods of organization and
instruction.

8oklahoms State Board of Vooational Fdusation, Division of Veterans

Training, Oklahoma Flan gwmumw
Training Progras, 1952-«1953 Stillwater, Oklahoma, 12.



Table 14, MNmber of Members Considered Most Desirable for One Young
Farmer Class®

Mean Modal Range Between Nusber

Group (Average) Answers Quartiles Ansvering
Teashers, 10 to 30

years experience 4.8 10 12 to0 18 45
Teachers, 5 to 9

years experience 14.4 15 12 to 15 45
Former teachers,

7 to 28 years 245 20 15 to 30 10
experience X

Summaries and Total 15.8 15 12 to 15 100

*Paraphrased from question 20. of the questionnaire in the Appendix,
It is the belisf of the State Board of Vocational Education that in
most cases young farmer alasses should not be organised for less than
ten students, Approwl will be given for emaller classes the
need fqr training exists and would not be awvallable otherwise,

This recommendation of the State Board of Voecatlional Education is
the only published indication of the opinlons of thege who administrate
the progrem concerning the desirable mumber of members for a young
farmer class.

There is agreement among experienced teachers on about fifteen
nembers for one elass, Former teachers are not in such close agreement,
but recommend between fifteen and thirty mexbers per organissd young
farmer class. A teacher commented, ®"large groups do not participate
well?”, BNone of the teachers indicated over twonty-five students for a
young farmer class. It is reasonsble to essume that they would rather

form more than one class than have a large and wmwieldly group,.

J8tate Board of Vocational Education, State Plans for Yooational
Agrigultyral IEducation, 14.



Table 15. MNumber of Mambers Consldered Most Desirable for One Adult

Farwer (lasa*

, Hoan ¥odal Range Between Busber
Group (Average) Anevars Quartiles Ansvering
Teashers, 10 to 30
yoars experionce 16,0 15 12 to 18 45
Tenghors, 5 to 9
Foars experiense 1. 15 12 t2 15 45
Porner teashers,

7 %o 28 years 2.2 20 18 o 20 10
experionse ——
Surmardice snd Total 16,2 15 12 to 18 100

*Paraptrased from question 20, of the questionnaive in the Appencix,

The statement in the state plans pertaining to the desirable mmiber
for an adult farmer class 1ss
These olasses arc opun to any edult interested in, or ongaged in,
sgrioultural pursuits, While believing that classes should not be
eonducted for less than ten students, the Siate Doard will apurove
amt vould not. be svatishle othenden D | e s

Opinfons of teachers ani forner feschers bearingr an the proper
mub:r of stulents for adult farmer elssses sre essentially the same as
thoge expressed concerning young farser classes,

on al) the questioms concerning tsaching load in terme of mmbers
of students, former tsachers advooated larger mmbers of students than did
present temchers, Teachers now teashing showed but slight difrmm
in nvmbers of students considered desireble,

The uriter believes that the most significant msaswre of the answers
received is reflected in the range betueon quartiles, This 1s the middle

groumd uvoon vhich a mejority of those questioned agreed,

10m4., pe 16.
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Table 16. Summary of Teaching Load Considered Desirable, in Terms of
Kumbers of Students

Qucstions That Were vconaidered* w%m

Smallest Number of Rural High School Boys That Would
Ju‘uty mplﬁm a Full~Time Vo-Ag Instructor.cesevesccsas 20 to 25

Numbexr of High Sshool Students Considered Ideal In a
ne-Teacher Vocational Agriculture Department.ccccssessosse 35 to 40

Number of Students Constituting a Full-Time Teaching
Load if Teacher Taught Cnly High School StudeltSeecessccsece 35 to 50

Nurber of Vocationsl Agriculture Students Constituting
a Full-Time Teaching Ioed in a Balanced Progreafeccsccecsses 25 to 40

Maximum Mumber of Vosational Agriculture Students
Thﬂ.t M Tea-cher Shﬂuld Be mted tO T&Oh.....-..oo.-o.o 4»0 to w

Minimum Kumber of Vocational Agriculture Students
Justimng a TUB—TO&GhGI' Demnt....OQ"...'..I'..'..‘.. 50 to 70

Fumber of Students Considered Ideal for a Two-Tcacher
Vocational Agriculture Departmonitececccccescccocncscccnsssa 60 to 80

Maximm Number of High School Students Consldered
mmbh in a N@Tuch@ Wrmnt'.".....‘..«0...‘..‘... % to lm

Number of Students Conzidered Most Desirable in a
Vocational Amculm Class SectioDeevecenrsecsccsssansnces 10 to 15

Humber of Adults and Young Farmers Conastituting a
Teaching Loed, 1f Teacher Taught These MlY.ececssccescsses 30 Lo 50

Number of Mexbers Considered Most Desirable for
me Iom Fmr mm..'..."‘...C......‘.“I......l."..‘ 12 to 15

Kumber of Members Considered Most Desirable for
me mt Fm cm‘s...l...'..‘....'Q"......D..O.-...... 12 to 18

*These questions are paraphrased. See quesiionnaire in the Appendix,

This ehapter has emphasised numbers of students as a factor in
teaching loed. This is only one measure of teaching load, Other
meagures will be taken up in subsequeni chapters.



CHAPTER IIX
TEACHING LOAD IN TERMS OF TIME REQUIRED FOR TEACHING

Time iz a vital element but its value is determined Ly how it is
used, Arthur Kirts comments:

Did a real fisherman ever fall to find time in which to do his

. fishing? Does a person who really likes to play golf find it imposaible
to do 8o because he has no time? In short, does an individual who
really believes in something or really enjoys doing some particular
thing fail to do so beeause of the lack of time? To be sure, some of
his activities may be limited because of the demand of a large mmber
of varied obligations; but it is a rare perscn indeed, who does_not

get the important things dons if he really hae a mind to do so.l

Getting the important things done is a matter of organization and
proper use of time., One of the purposes of this study is to determine
the time allottments that ii is desirable for a vocationmal agriculture
teacher to make to wvarious activities,

The State Board of Vosational Fdueation will approve a vocational
agrioulture teaching schedule that satisfies any of the following plans;
FPlan A - Two consecutive 60-minute periods of instruction, 5 days per
week, for 1 year; ard one 60-mirute period of instruction, 5 days per
week, for the other years, -

Flan B - Two consecutive 60-minute periods of instruction, 2 days per
week, and one 60-minute period, 3 days per week, for each class, each

year.,

Han C - Two consecutive ,5-minute periods of instruction per day, 5
days per week, for each class, each year,

Plan P -~ Sixty minutes of instruction per day, 5 days per week, for

each class, sach year, provided, that there is in operation a program

of systematic group instruction for out-of-school young farmers and for
adult farmers for not less than a total of 72 elock~hours during the year.

lirthur Kurts, "Pinding Time to Teach Adult Classes®, Agricultural
Idueation Magasine, XXII (Janwary, 1950), 152.
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Plan E ~ Thirty cloek-hours of schedulgd class instruction in agriocul-
ture during eash month for each class. :

These plans glve high school administrators and vocational agrie
culture teachers considerable latitude in scheduling vosational agri-
‘eulture courses. Humerous types of sehedules could be approved under
"Plan E" alone. However, it is often a difficult administrative problem
tomoneileanyo:ftheseplansexoept "Plan D" %o the se¢hedule of a
high sehool organineﬂ on a sixty-mimite basis,

Table 17, Length of Classroom Period, in Minutes, Considered Most
Desirable for Vocatiomsl Agriculture Classes®

Mean Modal Range Between Rambey
Group (Average) Answers Quartiles Answering
Teashers, 10 to 30
yoars experience 772 60 60 to 90 43
Teachers, 5 to 9
years experience T7.8 60 60 to 90 45
Former teachers,
7 to 28 years 70.5 60 & 90 60 to 90 10
experience
Summaries and Total 76.8 60 60 to 90 98

*Paraphrased from question 8. of the questionnsire in the Appendix,

Pifty percent of the teaghers and former teachers who gave an
opinion of the most desirable length of classroom period for high
school vocational agriculture were in favor of sixty-mimte periods.
Most of the rest favored ninety-minute periods, but a few favored
periods of one~-hundred-twenty minutes,

%State Board of Vocational Eduocation, State Plans for Yocational
mignmlm - Edueation (Stillwater, Cklahome, July 1, 1952 to June 30,
p &»
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The average given in Table 17, might seem to indicate that the
seventy-five mimites class period was popular but it was not mentioned
once, Perhaps if this houwr and fifteen-minutes period ecould be tried
out it would nrove popular. It ﬁould renresent a compromise between
the sixty and ninety-mimite periods that have been used in laboratory
courses. Half of the seventy-five-minute perfiod could be a compromise
betseen the forty-five and the sixty-minute periods that have commonly
been used for high school non-laboratory courses,

Table 18, Is It Desirable to Schedule Double Periods for Shop Work
and Fileld Trips?*

Type of 10 to 30 Years 5 to 9 Years | Former Summary of

Answer Experience Experiencs Teachers Answers
"Yagh . 9101$ 93!3% 90’ 9%
"No" 8.9% Aol 10% 73
Omitted 0% 2.2% og 1%

*Question 9. fram the questionnaire in the Appendix.

Table 19. Number of Double Periods Fer Week That It Is Desirable to
Schedule for Shop Work and Field Tripas#

Mean Modal Range Between Number

Group (Average) Answers Quartiles Ansvering
Vocational Agri. I

(Summary of Answers) 1.66 2 1to2 95
Vocational Agri. II

(Summary of Answers) 1l.66 2 1to2 95
'Vogcational Agri. IIX

(Summary of Answers) 1.98 2 lte2 95
Vocational Agri. IV

(Summary of Answers) 2,10 2 1t 2 95

SParaphrased fyrom question 18, of the questiomnaire in the Appendix,
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Three of the teachers who answered that it was not desirable to
schedule double periods, modified their answers by adding that it would
be desirable to schedule them if they were not so diffiecult to fit inte
the achedule, If these answers are counted as “yes", ninety-five per-
cent of those questioned were in favor of s&heduling some double periods.
| An analysis of the individual answers summarized in Table 19.
showed that eight percent of the respondents conéide}ed it desirable to
have five double periods per week for one class. In schools organised
‘on a aixw-mi&‘v.te besis this would meet the requiremonts of ®"Flan AW,
Thirty percent of those questioned thought it desirable to schedule two
d._mablov periods per week for each class, satisfying the requirements umder
#Plan B*, in schools organised on a sixty minute basis. Four percent of
those questioned would desire five double periods per weck for all thelr
classes, In schools organized on a forty-five minute basis this would
fit "Flan C*, |

Seven percent of the respondents think 1t is undesirable %o try
, to schedule double periods. A schedule of this type would require that
there be in operation a suitable cut—of-~-school program and that the
‘school be organized on a sixty-minute basis, to qualify under "Plan D",

. Eight percent indicated preference for schedules with two double
 ‘periods per week for same classes and more than two for others. These
schedules could be approved under either ®"Flan B" or "Flan E%®, Forty-
three percent indicatcd the desirability of same double periods but be-
cause of technicalities their preferred aschedule eould not be approved
under any of the existing plans. They would desire to teach an average
of six and one half pericds per week, per class. Over one third of this
group would prefer to schedule cne double period per week per class,
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Table 20, Wmber of Minutes a Teacher Should Spend in Preparation for
an Average Hour of Class Instruction®

Mean Modal Rangs Between Number

Group (Average) Ansvers Quartiles Answering
Teaohers, 10 to 30

yeare experience 40,0 30 30 %o 45 45
Teachers, 5 to 9

years experience 4del 30 30 to 60 45
Formsr teachers,

7 to 28 years 3.5 30&60 30 %0 60 10
experience

Summaries and Total 4l.5 30 30 to 60 100

%*Paraphrased from question 10, of the questionmnaire in the Appendix.

The experienced teacher has taught most lessons and may have lesson
plans that need but 1little reorganization before each use, He probably
knows some subjeets so well that he carries his leseon organization in
his mind, All the teachers included in this study have taught vocational
agriculture more than five years, They all indicated that a teacher
should put in scme time on preparation for instruction end thelr average
answer was over forty mimates per hour of teaching. Evidently they agree
with G, G. Cook, who says:

A contractor would not think of building a structure without first
working out scme definite plans and blue prints, If this be true of the
contrastor, it eertainly should be trus of a teacher, since definite
objectives csmnnot be established without previously being worked out. A
person mugt know where he is going and what he expects to accomplish be-
fure entering the olasaroom.

Inexperienced teachers normally need to spend mmuch more time on pro-
gram plamning, organiszation of courses, Job analysis and lesson planning

than more experienced teachers.

3Glen Charles Cook, Handbock on Teaching
(bazviile: BLr 1933),’p. ke Yogationa) Agrigeulture



Table 21. Should a Teacher Schedule Time During School Hours faor
Individual Conferences with His Students?#

Type of 10 to 30 Years 5 to 9 Years. Former Summary of

Ansver Experisnce Experience Teachers Answers
"Yos® 93.3% 91.1% 90% 92%
“Ho™ 6.7% 2.2% 10% 5%
Omitted - 0% 6.7% o% 3%

*Question 11. from the gquestionnaire in the Appendix.

Table 22, Minutes per Day During School Hours That a Teacher Should
Schedule for Individual Conferences#®

Mean  Modal = Range Between = HNumber

Group (Average) Answers Quartiles Ansvering
Teashers, 10 to 30

years experience 5645 60 30 to 60 40
Teachers, 5 to 9

years experience 59.1 60 15 to 60 38
Former teachers,

7 to 28 years 7.6 60 60 to 60 8
experience PO,
Summaries and Total 59,0 60 30 to 60 86

*Paraphrased from question 1l. of the questiommaire in the Appendix,

Those who answered "no® in Table 21. usually explained that con-
fercnoes can be held before school, at noon, after school, or during
farm visits, One tegcher expressed reluctance to interfere with a
studentts study time,

Nearly forty-five percent of those favoring individusl conferernce
periods vere in favor of scheduling sixty minutes per day for this pur-
pose., Others indiecated thirty mimutes, forty-five minutes, and two
hours as being desirable for a conference period,
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Table 23, HNumber of Supervised Training Visits Per Year That a
Voscational Agriculture Teacher Should Make to Fach Student®

Megn Modal Range Between Humber

Group (Average) Answers Quartiles Answering
Teachers, 10 to 30

years experience 10.9 12 8 to 12 &4
Teachers, 5 to 9

years experienge 12,3 12 6 to 15 39
Former teachers,

7 to 28 years 10.6 12 9 to 12 10
experience

Summaries and Total 11.5 12 8 to 12 93

¥Paraphrased froa question 12, of the questionnaive in the Appendix,
There was considerable variation, in the opinions of those ques-
tioned, on the mwmber of supérvisod training visits that e teacher
should make to each vocational agriculture student. The most common
ansvers and the average answers indicated that about one wisit per
month is considered deairable, Seven percent of those questioned falled
to anaswer this question, but they usually indieated that each student is
to be given as much supervision as seems necessary, These data are con-
sistent with the recommcndation of G, P. Deyoe who urites:

It seems unwise to be too speecific with respect to frequency of visita-
tion to the students on their home farms or on the farms where they are
employed, Perhaps, a fair approximation is an average of one visit
every one or two months, varying in acoordance with the needs arising
from the program of supervised farming and with the abllity of the
individual student to cope satisfactorily with situations as they arise
in developing the program. Ordinarily, if broad programs of supervised
farming are being developed, thess visits should be distributed through~
out the year rzther than be concentrated almosl exslusively in the
summer months,

4Gecrge P, Deyoe, Superviged Farming in Yoestional Agrigulture
(Danville, T11., 1943), pe 341



Table 24. lLength of the Average Supcrvisory Visit, in Minutes, Con-
sidered Most Desirahble for Vocational Agriculture Students®

: Mean Modal Range Between Number

Group (Average) Answers Quartiles Answering
* Teachers, 10 to 30

years experienece b7 30 30 to &0 45

Tcachers, 5 to 9

years experience 50.5 30 30 to 60 42

Former teachers, )

7 to 28 years 45.5 60 30 to 60 10

experience -

Summaries and Total 47.3 30 30 to 60 97

*Paranhrared from question 13. of ths questionnéiro in the Appendix,
Acoording to the Cklahoma state plans for vocational educatlion:

Schools maintaining departments of voaational agricultwure shall arrange
the work schedule of the teacher of voeatlonal agriculiure soc that ha
will have a reasonable amount of time for supervision of the individual
boys in all-day classes. Supervision shall be for the pwrpose of
(lgaaoquainting the parents of the pupils with the nature and purpose

of supervised farming programs, (2) eooperating with the t and
pupil in the seleetion of individusl farming programs, (33 teaching
the pupil how to do jobs that are new and different to him, (4) encour-
aging the pupil, (5) inspecting the work of the pupil and offering
suggestions for improvement, (6) directing the pupil in the study and
plaming of his farming activities,5

If this purpose is to be realized it is cvident that eech supervisory
visit must be more than a soeial call, A visit should justify the time
and expense involved by advancing the vocational development of the
ttuﬂent visited,

Supervisory visits, according to the respondents, should ordinarily
be from thirty to sixty minutes in length, However, the length of any
given visit will depend on its purpose end the individual situation.

3tate Boerd of Voeational Education, Stgte Flaus for Yocationgl
Agricultural Fducation, 8.
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Table 25, Rumber of Future Farmers of Amerlea Chapter Meetings Pexr Year
That It Is Considered Desirable to Schedule®

o Mean Modal Range Betwecn Number
Group (Average) Answers Quartiles Answering
Teachers, 10 to 30
years exporience 20,4 24, 15 to 24 - 45
Teachers, 5 to 9
years experience 18.8 24 15 to 24 L5
Former teaghers, .

7 to 28 years 20.3 12 12 to 26 10
experience ' :
Sumnmaries and Total 19.7 24 14 to 24 100

*Paraphrased from question 14, of the questiomnaire in the Appendix,

Table 26, Number of F.F.A. Chapter Meetings Per Year That Should Be
Scheduled During School Hours, and the Number That Should Be
Held Outside of School Hours* (Summary of Answers Received)

Meetings » Mean Modal Range Betwsen Number
Scheduled (Average) Answers Quartiles Ansvering

Meetings dm'ing.
school hours 10.6 9 8 to 12 ' 44

Meotings cutside
school hours 02 12 5 to 12 99

#Paraphrased from question 14. of the questionnaire in the Aprmendix,

Only three tsachers thought it desirable to hold less than twelve
F.F.A. nmectings per year., Most of those questioned favored either twelve
or twenty-four mectings, but £ifteen and twenty meetings were favored by

over ten percemt of those respending,
Individual teachers who considered it desirable to schedule a large

number of meetings during schcol hours tended tc favor very few after-
~gchool and summer F.F.A, meetings, The characteristics of the community
would tend to influence the time when it is most desirable to hold the
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majority of these meetings, In areas of poor roads or limited trans-
portation it may be difficult; to get good attendance to night and summer
meetings, even though the members are interested in attending,.

The resommendation of the State Department of Vocational Education
on this subjeet follows:
The local adviser, who is the teacher of vocatiomal agriculture, should

spend adequate time in supervising FFA or NFA euégauiutiom in order
that all pupils will profit from this training.

Table 27. Should a Teacher and Part or 411 of His Students Ever Leave
the Community and Miss a Day of School ?®

Type of 10 to 30 Years 5 to G Years Former Summary of

Ansver Experience Experience Teachers Ansvers
"Yep" 100% 1o00% 100% 100%
"No* 0% 0% 0% | o%

*Question 31, from the questiomnaire in the Appendix,

Table 28, Mumber of School Days Per Year Considered Desirable %o Spend
ocn Trips Out of the Commmity*

Msan Nodal Range Between Rumber::

Group (Average) Answers Quartiles Answering
Teashers, 10 to 30

years experience 10.7 10 7 to 14 45
Teachers, 5 to 9

years experience 13.1 10 6 to 15 43
Former teachers,

7 to 28 years 10.5 10 6 to 15 10
experience ’

Summries and Total 11,7 10 7 to 15 98

*Paraphrased from question 31. of the questionnaire in the Appendix,

ém‘ln Ps 13.
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me-hundred percent of those questioned believe that a teacher and
all or part of his students should be prermitted to leave the commmnity
and niss a day of school for same oecasibna. This was the only unani-
mous opinion that was expressed on the questiommaire.

Vocational agriculture teachers normally use trips away from the
commmity to take students to shows, fairs, contests, field days and
other educational events., It would be undesirable for any student to
participate in 8ll of the events of this type that are avallable to him,
However, most vooational agriculture students would benefit from partiel-
pation in some of these events,

If a teacher missed twelve school days per sehool year of thirty-
six wecks, he would miss an average of one day every three wecks, Over
twenty-five percent of those questiouned, indicated that the ieacher
should miss fifteen or more days per school year, If he missed fifteen
school days he would average omc dey mlsged in less than two and one half
weeks,

When a teacher misses a day of sshool the students that accompany
him miss their classes, The teacher seldom takes all his students with
him, and those who are left behind may create an administrative problem
during vocational agriculture class periods, A study by C. R, Woode reports:

A great deal of dissatisfaction was shown by administrators in their
answers to the question, ¥Is toc mush of the pupils time taken up with
activities such as fairs, shows, and contests"? Eighty-four (59.2%)
believed that too mueh of the pupils! time was not taken up by such
activities; but, on the other hand, 55 (38.7%) answered that it vas,

This i1s a rather significant proportion of administrators %n disagreement
with a major policy of the wvocational sgriculture program.

7¢. R. Wood, A Study of Yooationa) Agriculture Programs in Qklahopg
a3 Beported by Sehool Administrators, Thesis, 1951, (klshoma A & M, 51,
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Table 29, ILength of Young Farmer Clasa Meetings, in Minutes, Considered
Most Desirable®

Mean Modal Range Petwecn Nunmber

Group (Average) Answers Quartiles Answering
Teachers, 10 to 30

yYears experience 109 120 90 to 120 45
Teachers, 5 to 9

years experience nl 120 90 to 120 45
Former teachers,

7 to 28 years 83 90 90 %0 90 10
experience

Sumaries and Total 107 - 120 9 to 120 100

%Paraphrased from question 21. of the questiommaire in the Appendix,

Tpe former state plans for vocational edusation stipulated that
the length of young fermer class sessians should be, "Not less than 90
consecutive mimites per meetings“.s Most teachers agreed on Aninety to
one-hundred-~twenty minutes per ¢lass session. Former teachers agreed
substantially on the ninety minute ¢lass, but the average of their
answers was only eighty-eight minutes., Five teachers indiecated that
young farmer class sessions should be longer than two hours duration,

The present state plans do not stipulate any miniium length for a
young farmer class session but they do say, "Young farmer classes mset
~at any time convenient to both students and instructor not less than
30 olock hours, 15 or more times per year".”? If a vocatiomal agricul-
ture teacher held only the minimm number of meetings, these meetings
would have to average one-hundred-twenty minutes pcr meeting.

83tate Board of Voeational Edusation, Qdshoms State Flang for
Yosationl Fducation, 19471952, 47-

93tate Board of Vocational Fducation, State Plams for Yocational
Agriouiturs] Education, 14. o



Table 30. Number of Young Farmer Class Meetings Per Year Counsidered
Kecessary to Maintain Maximum Interest®

Mean Modal Range Between Number
Group (Average )_ Ansvers Quartiles Answering

Teaghers, 10 to 30

years expericnoe 16.4 15 12 to 20 ‘ 45
Teachers, 5 to 9

years experience 14.7 15 12 to 15 45
Former teachers,

7 to 28 years 13.9 10,12& 20 10 to 20 10
experience

Sumaries and Total 15.4 15 12 to 18 100

*Paraphrased from gquestion 22, of the questiomnaire in the Appendix.

Table 31, MNumber of Days Between Young Parmer Glass Meetings Considered
Desirable When Meetings Are Most Frequent* .

i

Mean Modal Range Between ¥umber

Group 3 (Average) Answers Quartiles Answering
Teachers, 10 to 30

yesrs experience 10,9 14 7 to 14 45
Teachers, 5 to 9 .

years experience 12.5 7 7 to 15 45
Former teachers, '

7 to 28 years 10,8 7&15 7 to 15 10
experlence J—
Summaries and Total 11,6 1 7 %o 14 100

*Pargphrased from question 23, of the questionnalire in the Appendix,

Forty-two percent of the respondents indicated that less than fif-
teen meetings per year would sustain the maximwm interest of young farmer
classzs. Only six percent of the respondents deemed it desirable to
schedule élass sessions more often than once per week,

The Cklahoma state plans advise "This 18 dependent upon the seasonal



nature of the course. No minimum mmber of meetings per month is re-
quired; however, the class should meet for a minimum of 15 times per
yoar."10 This appsars to indicate that the state plans call for a
minipum number of class sessions higher than nearly half of the teachers
and former teachers questioned bellieve should be held per year.

Table 32, Parosnt of Young Farmer Class Instruction That Should Be
Delegated to Resocurce Personnel®

Group (Average) Answers Quartiles Answering
Teashers, 10 to 30

years experience 38,2 50 - 25 to 50 &4
Teachers, 5 to 9

years experiencs §7.5 50 30 to 60 45
Former teachers,

7 %o 22 J ars 42.3 50 33 %o 50 10
experisnce

Sumesries and Total 42.9 50 25 to 50 99

*Paraphrased from question 25, of the questiommaire in the Appendix.

Vocational agriculture teachers usually refer to Extension Depart-
ment specialists, Veterinarians, Soll Conaservation Servise personnel
and other agricultuwra’ specialists who are asked occasionally to assist
in tesching a class, as resource persomnel. The Vocational agriculture
teacher organises the class and the program and fits willing volunteer
specialists into the program.

On this question, teachers who have taught from five to nine years
ansvered that 47.5% of a teacher's organized young farmer alass instruc-

10m44., pp. 1é-15.
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tion should be delegated to resource persomnel, while those with ten to
thirty years experience indieate that only 38.2% of this instruction
should be so delegated, Former teachers who have taught vocational agri-
‘culture from seven to twenty-eight years agreed with the aversge of the
two figures, This shows a slight tendency of less experienced teschers
to consider it desirable to call in specialists from various fields to
deal with specialized agricultural problams more often than more ex-
perienced teachers,

Table 33. Mmber of Minutes a Teascher Should Use for Preparation of
Instruetion for an Average Young Farmer Class®

Mean Medal Range Between Nunber

Group (Average) Ansvers Quartiles Answering
Teachers, 10 to 30

years experience T2.5 60 60 to 120 &4
years axperience 111.8 & 60 to 150

Former teachers, :

7 to 28 years 114.0 60 & 120 60 to 120 10
experience

Summaries and Total 94.5 60 60 to 120 %

*Paraphrased from question 24. of the questionmaire in the Appendix.

It was hoped that the respondents would. make recommendationa of
how mush time the average teacher should spend on the preparation of
instruction for 2 young farmer class, but the data in Table 33, seem-
to reflect some self-identification on the part of teachers with over
ten years experieme. The average of thelr answers was only 72,5 min-
utes per class vhercas the average of the angwers of the other respon-
dente was 112,2 minutes per class, Probably these more experienced
teachers do not require more than two-thirds as much time tc prepare for



a young farmer class session &8 the less experienved teacher needs,
These data may reflect some self-amalysis on the part of those ques-
tioned,

Table 34. NKmber of Farm Visits Per Year That Should Be Made to a
Young Farmer Class Member®

Mean Modal Range Between Rumber

Frour . (Average) Answers Quartiles Answering
Teaghers, 10 to 30

years experience 8.9 10 5 to 12 45
Teachers, 5 to 9 .

years experience 8.5 6 4 to 12 43
Former teaghers,

7 to 28 years 6.9 4, 6&12 4 to 12 10
experiense '

Summeries and Total 8.6 6 5 to 12 98

*Paraphrased from question 27. of the questionnaire in the Appendix,

Table 35. Most Effeative Average Length of Farm Visit, in Mimutes, to
a Young Farmer Class Member®

Gro Mesan Modal Range Between Namber
up (Average) Answers Quartiles Answering

Teachers, 10 to 30

Yoars experience 51.3 60 30 to 60 7

Teachers, 5 to 9 '

years experience 575 30 30 to 60 43

Foraer teachers, A

7 to 28 years 49.5 60 30 to 60 10

experienoce

Summaries and Total 53.8 60 30 to 60 97

*paraphrased from question 26, of the questionnaire in the Appendix,
An analysis of Tables 34 and 35. compared to Tables 23. and 2.,
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vhich dealt with the mmber and length of supervisory visits for high
achool students of vocational agriculture, shows that the respondents
thought teachers should make twenty-six percent fewer supervisory visits
per year to each young farmer, but that the average visit should be over
twelve percent longer. The state plans say:

Young farmers must participate in at least six months of supervised
farm training under the supervision of the vocational agrisulture '
instruetor, Such training shall be of the same nature as that of all-
~day studentii and supervision on the part of the teacher will likewise
be the same,

Young farmer classes are i'equired to meet only fifteen times per
year, while vocational agrisculture classes meet one hundred eighty times
per year, Therofore those questioned indicated that a much higher pro-
portion of the young farmer instiruotion should be in the form of super-
vision on the farm. This is in agreement with Don M. (rr, who says:

It is necessary, however, to do a great amount of individual teaching and
sounseling of young farmers, They have many perscnal problems that can
not be satisfactorily worked out in e group. Family relations, partner-
ship agreements, securing adequate finanoial assistance, obtaining the
use of land, leaving home and getting a job are types of personal prob-
lems that require akillful eounseling and guidance, Much of this nay

be done cut on the farm, perhaps in conference with the boy's parents,

Of eourse good teaghing and a good attitude on the part of the teacher
would eause the young men to feel free to call on the teacher any time
for counsel and guidance on farm problems or other types of problems,

Supervised farm practice, which is esasential for members of young farmer
classes, is not to be limited to projects commonly amocepted in high
school., A broed and eomprehensive program of supervised farm practics
for young men already established in farming is relatively simple, I%
is important to get young men not established in farming launched into
full partieipation in all phases of farm work esrly in the training
program in order to hold their interest, Close individual work and
careful long-time planning may be very helpful in taking young men
through the steps necessary for them to become established in farming.lz

pon M. orr, Gharagteristics of Good Teaching of Young Farmer

Classes, (Mimeograph, Depertment of Agricultural Fducation, Gdaboma
A & M College, Stillwater, (klahoma), p. 3.
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Table 36. Length of Adult Farmer Class Meeting, in Minutes, Considered
Most Desirable®

Mean Modal Range Between Bunber

Group (Average) Answers Quartiles Answering
Teachers, 10 to 30

years experience 108.4 90 & 120 90 to0 120 45
years experience 112.0 120 90 to 120 45
Pormer teachers,

7 to 28 years 90,0 90 90 to 90 10
experience

Summaries and Total 102.6 120 %0 to 120 100

*Paraphrased from question.2l. of the questiomnaire in the Appendix,

Regarding the length of adult ¢lass meetings, the former state plans
said, *"These classes may meet at any time convenient to the members and
the teacher for periods of not less than 90 mimates and not leas than 15~
clock hours during the year”,13 Present state plans omit this,

The difference in opinions concerning the ideal length of class
sessions raises these questions: What is the attention span of adult
farmers in a vlass session? Do the teachers that advocate two-hour
sessions have the same type of instrustion in mind as the former teachers
who are almost unanimously in favor of ninety-minute periods? There is
only thirty minutes difference in the two periods but that is a long
time for a farmer to sit in a meeting, if he believes it should be over
earlier, Probably the most important consideration-is to agree on a
definite time for the formal elass %o convene and end, and to stay
strietly within the time 1im1tations as set up,

133tate Board of Vocational Fdusation, Cklahoma State Bans fox
Yocatjopal Education, 1947-1932, 49.
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Table 37. Mumber of Adult Farmer (lass Meetings Per Year Conaidered
Negessary to Maintain Maximm Interest®

Mean Modal Range Between Fuuber

Group (Average) Answers = Quartiles Answering
Teashers, 10 to 30

years experience 14.3 12 12 to 15 45
Teachers » 5t 9 )

years experience 13,8 12 10 to0 15 45
Former teachers,

7 to 28 years 10.1 10 10 to 11 10
experience

Summaries and Total 13.6 12 12 to0 15 100

*Paraphrased from question 22, of the questionnaire in the Appendix,

Table 38. Mumber of Days Between Adult Farmer Class Meetings Considered
Desirable When Meetings Are Most Frequent#®

Mean Nodal Range Between FKaober

Group (Average) Answers Quartiles Answvering
Teachers, 10 to 30

years experience 11.2 14 7 to 14 45
Teachers, 5 to 9

yeers experience 12.1 7 7 t0 15 45
Former teachers,

7 to 28 years 1.1 7 7 to 15 10
experience

Summaries and Total 11.6 14 7 to 14 - 100

®Paraphrased from question 23, of the questionnaire in the Appendix,
Of the respondents, only one former teacher indicated the desira-

bility of less than ten meetings per year. This is in agreement with

fhoninhmsetbythentateplmwhichuya

No minimum mmber of meetings per week or per ronth is required; however,
a minimmm of 10 meetings should be held duning the year. The unit o
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enterprise being taught will determine tholzine of yemr classes should
be held as well as the number of meetings.

Rinety-four peresnt of those gquestioned believed “the most frequent
meatings of adult farmer classes should be scheduled no more often than
onsce per week,

Table 39. Peroent of Adult Farmer Class Instruction That Should Be
Delegated to Resowree Personnel®

Mean Modal Range Between Number

Group . (Average) Answers Quartiles Ansvering
Teachers, 10 to 30
years experience 4.4 50 25 to 50 Léh
Teachers, 5 %0 9
years experience 51,2 50 30 to 75 45
Former teachers, -
7 to 28 years 48.3 50 & 60 33 to 60 10
exrerience

- Summaries and Total 46,5 50 25 to 60 9

*Paraphrased from question 25, of the questiomaire in the Aprendix,

The Average of the respondents'® answers indicates that they think
vocationnl agriculture teachers should delegate leas than four pergent
more of adult class instruction than young farmer instruction to re-
source persomnel. It is the general concensus of opinion of all groups
that somewhere between Mnty—tive and sixty parecnt of all out-of-school
instruction should be delegated to agricultural specialists and other
resource personnel, Teachers with five to nine years experience indica‘t;ed
that about ten percent more instruction should be delegated to resource
personnel than was indicated by the teachers who had teught over ten years.

listate Board of Voeational Fducation, State Plans for Yocational
Agricuitural rducation, 16.
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Table 4). Number of Minutes a Teacher Should Require for Preparation
of Instruction for an Average Adult Farmer Class®

' Mean Modal Range Between Number
Group (Average) Answvers Quartiles Answering

Teachers, 10 to 30

years experience 9.4 60 60 to 120 VA
Teachers, 5 to 9

years experience 115.3 60 60 to 150 45
Former teachers,

7 to 28 years 123,0 60 60 to 120 10
experience

Summaries and Total 106.4 60 60 to 120 99

‘Phraphfased from question 24. of the questionnaire in the Appendix.
The extreme range of answers dealing with the amount of time needed
to prepere instruction for an adult class vas fifteen to three-Lundred-
-aixty minutes, It is unlikely that there is this wide s range in the |
efficiency of the teachers questioned. This wide range of answers must
be reflected in the quality of imstruction that different teachers would
recommend for adult classes. Fkstrom and MoClelland say, "A written
teaching plan or guide sheet is justifiabia if it accomplishes no othor
purpose than that of requiring the teacher to make an extensive and SyB=-
tematie plan for each lesson of his adult course. * It would take a
genius to write a really good teaching plan for the average adult farmer
class meeting in fifteen ﬁinutes. Even if the class is to be turned
over to an agricultural specialist the responsible teacher wouid hardly
be able to talk over the material 1o be covered with the visitor in this

short time,

156eorge F. Exstrom and John E. McClelland, 4 Bdusation in
Yocational jgriculture, (Danville, Illinois, 1952), p. 83.



Table 41. Rumber of Farm Visits Per Year That Should Be Made to an
Adult Farmer Class Member

50

Mean Modsal Range Between Number

Group (Average) Answers Quartiles Ansvering
Teachers, 10 to 30

years experience 7.9 é 4 to 10 45
Teachers, 5 to 9 |

years, oxperience 7.3 6 3% 10 43
Former teachers,

7 to 28 years 6.1 4L &6 Lto 8 10
experience

Summaries and Total 7.5 6 4 %o 10 98

*Paraphrased fyom question 27. of the questionnaire in the Appendix,

Table 42. Most Effeotive Average length of Farm Visit, in Minutes to
an Adult Farmer Class Member*

Mean Modal Range Betwecn Number

Group (Average) Answers Quartiles Answering
Teachers, 10 to 30

years experience 51.6 60 30 to 60 45
Teaghers, 5 to 9

years experience 541 30 30 to 60 43
Former teachers,

7 to 28 years 5045 60 3C to 60 10
experience

Surmaries and Total 52,6 60 30 to 60 98

#Paraphresed from question 26, of the qucstiomnaire in the Appendix,

The state plans make provision for supervision of adult farming

programs as follows;

Two types of supervised farm training are generally recognized in adult

farmer classes:



(a) Improved practices
Fagh member of an adult farmer class shall carry on improved
practices for a period of at least six months, These practices
should econsist of farming procedures in advance of the normal
practices of the commumity. They may have been developed by the
more successful farmers or may have resulted from the work of
experiment stations or class discussion and analysis,.

(b) Other supervised practices
Supervised farm training not definitely related to the group
instrustion of the adult farmer class may be carried on under
the supervision of the vocational agriculture teacher as a part
of an individual farm training instruction program.

In making up the schedule of the vocational agriculture teacher, adequate
time should be allowed for supervision of adult farmer programs along
with all-day and young farmer groups.

Most of the respondents indicated that vooational agriculture
teachers could give suffiocient supervision to their adult fermer clase
members by making four to ten farm visits of from thirty to sixty
mimites to eash adult farmer class member, Those replying indicated
that almost one-seventh as mmeh time should be spent on individual
instruction of cach adult class member as they thought sbould be spent
in adult class sessions.

Table 43, sumarises the respondents' teaching-time recommendations
that have been presented in thia chapter, Only the rangs betusen quartiles
for each question 18 given. The range betwsen quartiles is the variation
in the ansvers given by those reapqndenta representing the middle fifty
peroent of an array of all the respondents. Three-fourths of those
questioned gave an answver that was at least as high as the first number
in the range, and three-fourths gave an answer that was as low as the

last nummber in the range.

1"sut-m £ Vocational Educati Hans for
o mlg. on, Stats M
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Table 43. Summary of Teaching load Considered Desirable, in Terms of
Time Required for Teaching,

Questions That Were Considered® Range Between
Quartiles

Iength of Classroam Period, in Minutes, Considered Most
Desirable for Vocational Agriculture ClasseS.cecccccvevscscce 60 to 90

Number of Double Rexriods Per Week That It Is Desirable
to Schedule for Shop Work and Field Tripl...‘........o....... lto2

Number of Minutes a Teasher Should Spend in Preparation
for an Average Hour of Class InstructiONeeececcsccscsccescscss 30 to 60

Mimites per Day During School Hours That a Teacher ,
Should Schedule for Individual ConlerenceSccccscesssscesceess 30 to 60

Number of Supervised Training Visits Fer Year That a
Vosational Agriculture Teasher Should Maks to Each Student... 8 to 12

Length of the Average Supervisory Visit, in Minutes,
Considered Most Desirable for Voeational Agri. Students.ee... 30 to 60

Number of Future Farmers of America Meetings Fer
Year That It Is Considered Desirable t0 Scheduleecsecccsceses 14 to 24

Number of F.F.A. Meetings Per Year That Should Be
SOhedulﬁ m Scho‘)l lomﬂ...ﬁﬁo-...00.....U‘O‘....!'.'.... 8 t° 12

Rumber of F.F.A. Meetings Per Year That Should Be
Scheduled Outside of School HOUXSeeesrcoroceccccacsnsenonsonssen 5 to 12

Number of School Days Per Year Considered Desirable
to Spend on Trips Oat Of the Communitysecscesscocesssscscceee 7 tol5

length of Young Farmer Class Meetings, in Minutes
Considered Most Deairable,...............-.u........u...u. 90 to 120

Number of Young Farmer (lass Meetings Per Year
Considered Hecessary to Maintain Maximm Interest.cceescscess 12 to 18 .

Nuxber of Days Between Young Farmer Class Mectings
Considered Desirable When Meetings Are Most Frequentecseccecess 7 to 14

Percent of Young Farmer Class Instruection That
Should Be m.‘ﬂted to Resourece mm..o..oooo.oo.-oooooo 25 to 50

Number of Minutes a Teacher Should Require for Preparation
of Inatruction for an *'eme !Olmg Farmer MQo..o.ecooooo 60 to 120

*These qmétions are paraphrased, See questiomnaire in the Appendix.
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Table 43. (cont'd)

Questions That Were Considersd® Range Between
Quartiles

Number of Farm Visits per Year That Should Be
Made to a Young Farmer Class Membeleceecssscccccscescecccssess 5 0 12

Most Effective Averags Length of Farm Visit, in
mmm, to a !Omg Fm m mbm‘o...cotocooolooo.ouoti 30 to w

Isangth of Adult Farmer Class Mseting, in Minutes,
Considered Most Denirablecccessccccascacsscssncsvrscsssncscns 30 t0 120

Fumber of Adult Farmer Class Meetings Per Year
Considered W to Maintain Maximum mterastotncooouooo. 12 to 15

Number of Days Between Adult Fermer Classg Meetings
Considered Desirable When Meetings Are Most Frequent.....c.se 7 to 14

Parcent of Adult Farmer Class Instruction That
Should Be Megﬂtﬁ to Resource Personnelesesscsescossenscsse 25 %0 50

Number of Mimutes & Teacher Should Require for Preparation
of Instruction for an Averege Adult Farmer (lasS.ccecesescsse 60 to 120

Number of Farm Visits Per Year That Should Be Made to
an ‘dult Fumr mﬂ’ mertc\."&-.oooo.oolt-0.‘.‘....0.'.'0. 4 to 10

Most Effective Average length of Farm Visit, in Minutes,
to an Adult Farmer Class Member..cccccosvecssscccccsscassesse 30 to 60

*These questions are paraphrased. See questiommaire in the Appendix,

The nation-wide movement for economy demands that teacliers everywhere
give an ascount of the use of their time, Teachers of voeational
agriculture must account for time spent cutside as well as inside the
classroom, One of the first considerations in time accounting involves
an analysis of the time budgeted to the various activities of the
teacherd job, While the important consideration is not how long but
how well one works, traditi on demands that a ressonable number of hours
per day be spent on the job,17

The foregoing statement was written twi_: decades ago but it is
still pertinent,

1780y W. Roberts, "How Vooational Agriculture Teachers in Arkansas
Use Their Time", Agricultural Fducatiop Magazine, XVI (May, 1934), 164.



CHAPTIR IV
TTACHING LOAD IN T:RMS OF THE TUACEER'S RESPONSIBILITY TO
THi: SCHOOL, THE COMMUNITY, THE PROPESSION AND HIMSELP

The paramount responsibility of a vocational agriculturc teacher
is to organisze and carry through an educational program that will
increasse the farming proficiency of the farmers and prospective farmers
in bhls eonmmity. However, vocational agriculture teachers have certain
obligations and responsibilities arising from the fact that they are
professional men. As educators and members of the sghool faculty,
they are expected to advance the total sehool program and education in
general. As trained agriculturalists, they are expscted to promote
aotively the agricultural affairas of the ecmmmniiy. As professional
men, they are expeected to ke.p abmat of the latqst developments in
educetion and agrieulture, and to be well informed on many other
subjects., And because they are professional members of a ecammumity,
they are usually expected to be active in the civic and eultural affairs
of the community.

The data presented in this chapter cover only a few of the various
activities that may consume some .f the time of & vooational agriculture
teacher, and therefore influence the sige of taaching load that he cen
carry, Some of the activities studied border on the personal 1life of
the teagher, but no attempt has besn made to detarmine how much time
be should spend on his persomal home 1life, avocations, ets., although
it is generally accepted that these are important factors affecting his
professional eff:leieney.‘
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Table 44. Should a Vocatlonal Agriculture Teamgcher Re Required to Share

Sehool Duties, Such as FPlayground Supervision, Hall Duty, Ete.?

Type of 10 to 30 Years 5 to 9 Years Yurmer Summary of

Ansveyr Experience Experience Teaghers Answers
"Yes® 60.0% 73.3% 60% 66%
Ho® 37.8% 26.7% m 33%
Omitted 2.2% o 0% 1%

2Question 29 from the queationnaire in the Appendix,

Two-thirds of the respondents were of the opinion that a vocational
agriculture tcacher should share sém school duties such as hall duty
and playground énpervialon wvith the other teachers on the faculty.

Glen Charles Cook writes: | |

An sgricultural instructor mmust be willing to cooperate with the schoul
officials at all timea, He should realise that he is a part of that
school system and that he must uphold the poliecies of the school, A
school depends not only om its administrators, but also upon all of the
toachers in the system, Iike a chain, a school system is no stronger
than its weakest link, Every teacher forms a link in the school; con-
sequently, the system cannot be its strongest without every teacher
cooperating and doing his part to help construct, build, and maintain
a strong school program. The agricultural inatrustor has the opportunity
to render a fine service to his superintendent and principal in this
respect, He may help at reglastration time for students, help ar!anuo
the high school ourricula and asaist wvith many other activities

Some of those who indicated that they did not believe a vocational
agriculture teacher should be required to share Qchool dutles such as
playground supervision and imll duty wrote in reasons, as follows:

*No, If he is doing a good job his hours are long encugh.™

"No, In the interest of good relations he should volunteer whenever
possible.”.

Lglen Charles Cook, on Teaghing Yocational Agriculture
(Danville, Illinois, 1938), 2&-25.



Table 45. Percent of Teachers Considering It Reasonable to Expect a
Vocational Agriculture Teacher to Sponaor Variocus Organizations#®

Type of 10 to 30 Years 5 %0 9 Years Former Summary of

Answer Experience Fxperience Teagchars Ansvers
4~H Club 2,28 11.1% 50% 1%
Hobby Club 8.9% of 30% %
Social Club 11.1% 2.2% 108 T®
Boy Scouts 15.6% 4ok 20% 1g
Freshman Class 53.3% 64 4% 50% 58%
Sophomare Glass 48.9% 51,18 4% 49%
Junior Clasas 28.9% 28,9% 30% 29%
Senior Class 28,9% 20.0% 10% 3%
None of Above  35.6% 20.0% 304 ' 28%

¥Paraphrased Trom question 30 of the questlommaire in the Appendix.

Seventy-two percent of the respondents considered it reasonable
to expect a voecational Agriculture‘ teacher to sponsor one or more of
the organigationzs listed, Over ninety percent of those who favored
such sponsorship comsidered it reasomable to expect him to sponsor a
high school class. Of those who thought he could be expected to sponsor
e alass ninety percent indicated the freshman class, sevenly percent
indieated the sophomore class, forty-eix percent indicated the junior
class, and only thirty-seven percent indicated the senior class.

Half of the former teachers indipated that it would be reasonahble
to expect a voeational agriculture teacher to sponsor a 4~H Club,
Fossibly they tend to discount the eompetition between the 4-H Club and
F.F.A., now that they ecan look at it from a different prespective, Few
of those now teaching thought sponsoring the 4~-H Cludb would be desirable,



57

Table 46. Should a Vocational Agriculture Teacher Accept Responsible
Positions in Non-Agricultiural Teachers! Organisations?*

Type of 10 to 30 Years 5 to 9 Yeaxrs Former Sumary of

Ansver Experience Experience Teachers Ansvers
"Yes" 95.6% . B4.4% 90% 90%
"Rot 4el3 13.3% 10% 9%
Omitted of 2,2% of 1%

*Question 34. from the Questionnaire in the Appendix,

Table 47. MNmber of Hours Per Week That It Is Considered Desirable to
Spend on Non-Agricultural Teachers' Organisations®

Mean Modal Range Between  HNumbers
Group (Averzge) Ansvers Quartiles  Answering
Teachers, 10 to 30
years experience  1l.4 1 1/2 to 2 36
Teachers, 5 to 9
years experience 1,3 1 1/2 to 2 AT
Former teachers,
7 to 28 years o9 1 1/4 to 1 8
experience
Summaries and Total 1.3 1 1/2 t0 2 85

*Paraphraged from gu2stion 34. of the gquostionmaire in the Appendix.

The term "non-agrisultural” was used to disﬁ@sh between voca-
tional agriculture teachers' organizations and teachers' organizations
sush as county teachers' assoclations, OuFeA. and N.E.A.

Ninety percent of those questioned thought a teacher should accept
responsible positions in teachers' organizations. Only eighty-five
percent would estimate how much time a vocatiocnal agriculture teacher
should devote to these organimti‘;ns. Slightly over ome hour per week

was the average of the answers given,
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Table 48, Should a Vocatiomal Agriculture Teacher Assume Poaitions of
Responsibility in Agrieultural Organizations?#*

Type 10 to 30 Years 5 to 9 Years Pormer Sumpary of
Answer Experience " Fxperience Teachezs Answers
“No* og ' 2.2% 1o0% 2%

#Paraphrased from question 32, of the questiomnaire in the Appendix,

Table 49, Number of Hourz Por Week That It Is Considered Desirable to
Spond on Agricultural Organizations®*

Mean Modal Range Between Fumber
Group (Average)  Answers Quartiles Answering

Teachers, 10 to 30

years experience 3.0 2 2t 3 41
Teachers, 5 to 9 :

years experience 3.1 2 2 to 4 : A1
Former teachers,

7 to 28 years 2.1 2 1to3 9
experience »

Summaries and Total 3.0 2 2t 3 9

*Paraphrased from question 32, of the questionnaire 1n. the Appendix,

The training of a vocational agriculture teacher mskes him valuable
for positions of responsibility and leadership in agricultural organisza-
tions, These organizations in many communities could monopolize hils
time unless he places a reasonable limit on his partioipetion in them,

Ninety-eight percent of the r espondents thought a vocational
agriculture teacher should serve on committees or assume positions of
responsibility in agricultural or‘ganiﬁations. ’i‘hree hours per week was
the average amount of time specified by( the ninety-one percent of those
questioned who chose to made a resommendation,



Table 50, Should a Vocatiomal Agriculture Teacher Ferform Fersomal
Services of a Non-Instructiomal Nature in His Community?®

Typs of 10 o 30 Years 5 to 9 Years Former Supmary of
Angusr ~ Experience Experisnce Tsachars Answvers
3 T T7.8% 86.7% 60% 80%
"NHo® 1505% 13.3% 2% 15’
Omitted 675 0% 208 5%

*Interpreted from question 28.‘ of the questionmalre in the Appendix,
This question appeared in ths questionmaire as, "28, How much time

per average week should a teachor spend on persoml services of 2

hours per day."

Cbviously this wag a 4mislaad1ng question for tl:ocse respondents who did

non=-instructiomml mature in hi= commmity?

not notics the error. Some respondents crossed out either week or day,
but most of them inserted s figure réng:lng from one-half to twolve hours
with no separation in the array to indicate whether their answers were
intended to msan two hours per week 6r two howrs per day.

The uriter assumed that all those who made an ostim:tion of the
time that should be devoted to tha performance cf parsomal services of
a non=instructional nature thought that z wveecationel agriculture teachar
should perform such personal services. It ls further asswmed that
those who answered "no" or "none" were opposed tc personal services and
~those who left their qusstion blank were undecided. On this tasis,
eighty percent of the respondents considered it proper fur a vocatiomal
agriculture teacher tc p rform some persomal service of a non-instruc-
tional mature, Some teacher comrents ware:

Though e~itlieized, it is a tremendous factor for teacher staying power,”
*There is no betior way for teacher to sell himself to the community.®
"As 1ittle as possible." |
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Table 51. Should a Teacher Assume Responsible Positions in Civie Clubs
and Civie Drives?*

Type of 10 to 30 Years 5 to 9 Years Forper Summary of

Ansver Experience Experience Teachers Ansvers
"Yes" 100% 97.8% 90% 98%
"Ho" s, 4 2,28 10% P §

*Question 33. from the questionnalre in the Appendix.

Table 52. Number of Hours Per Week That It Is Considered Dosirable to
Spend on Civig Activities®

Group Mean Modal Range Between Humber
(Average) Answers Quartiles Answering

Teachers, 10 to 30 -

years experience 2,2 l1&2 l1to3 40

Teachers, 5 to 9

years experience 2,1 2 lto2 41

Former teachers, »

7 to 28 ysars 1.9 2 lto2 8

experience

Summaries and Total 2.1 2 lto3 89

%#Paraphrased from question 33. of the questiomnaire in the Appendix.
Ninety-eight percent of the respondents said it would be desirable
for a teacher to assume responsible positions in civic clubs and civie
drives. The amount of time indicated as being desirable by those who
answered this part of the question varied froa one~half to eight hours
per week,
Those who answered "no" were émphatic in answering:
"If you have to, to keep peace in the community."

"While this is admirable we must not lose sight of the mgior justifica-
tion of a teacher of vocational agriculture."

A former teacher who did not return a questionnaire made the follow-
ing comment that might apply to any of the questions considered thus far

in this chapter:
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*It is my feeling that the profesaion will suffer considerably if
the outside activities are promoted to the exclusion of high school
activities. Farm comnunities are willing to make genuine financial
sacrifices to provide educational opportunity for the high school youth.
I am not so0 sure that they are willing to dig up tax money for a lot of
outsgide activities.®

© Table 53. HNumber of Hours Per Week That Should Be Spent Engaged in
Church Activities*

Gro Mean Modal Range Between Number
P (Average) Ansvers Quartiles Answering

Teachers, 10 to 30

yesars exporience 3.0 2& 3 2 to 4 Al

Teachers, 5 to 9

years experience 3.5 2 2 to 4 43

Former teachers,

7 to 28 years 2.2 1&2 1lto4 8

experience

Summaries and Total 3.1 2 2 to 4 92

#Paraphrased from question 35. of the questionnaire in the Appendix.
Binefy—two percent of those que;tiomd indicated that teachers
should spend some time engaged in church activities. Seven teachers
and former teachers declined to give specific answers. Ome teacher
indicated ihat a tescher should not spend time on church activities.
Thirty-one percent of the respondents thought a teacher should spend
four or more hours per week on church activities, Some comments were:
*His personal interest and no other.,*
"All the hours he can possible get in.*
*] personally deem this highly important - especielly to my profession.”
"Teacher should not be compelled to work with church activiiies.®
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Table 5.. HNumber of Weeks of Vacation That Should Be Granted Per Year®

G Mean Modal Range Betwesn Number
roup (Average) Answers Quartiles ‘Answering

Teachers, 10 to 30

years experience 2.1 2 2to 2 45

Teachers, 5 to 9

years experience 242 2 2t 2 45

Former teachers,

7 to 28 years 2,2 2 2t 2 10

experience

Summaries and Total 2.2 2 2t 2 100

*Paraphrased froa question 37. of the questionnaire *n the Appendix.

The respondents were in substantial agreemsnt with the state phﬁa,
which say, "Teachers are entitled to not more than two weeks summer
vacation. Such vacation must be approved by the local school authorities
and by the State Supervisor of Vocational Agrieu}.tun.‘z

The recommendation from the Federal Security Agency is:

A leave of absence of not more than four weeks during ths calendar yesr
should be used either for vacation or for training purposes and vacation.
This should make it possible for teashqrs to take advantage of a special
summer session and sumner conferences.

Some of the comvents received on the questionnaire were:

"Twvo weeks, if experience is less than three years."

"Should be similar to industry = 2 weeks up to 15 years service - over 15
years, 3 weeks annuel vacation."

"] don't take a legal two weeks vacation. I figure I waste two weeks in
twelve months time."

23tate Board of Vocational Education, State Plang for Yoestional
Educatiog (Stillwster, Oklahoma, July 1, 1952 to Jume 30,
1957), 19,

3rederal Security Agency, Office of Education, Administration of
%@g‘m Education, Education Bulletin No. 1, General Series No. 1,
Washington D. C., Revised, 1948), 42.
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Table 55. Should All Vocatinnal Agriculture Teachers Be Required to
Take Additional College Training Occasionally?®

Type of 10 to 30 Years 5 to 9 Years Primey Summary of

Answver Experience Experience Teachors Ansvers
"Yes"® 95 - 6’ o 95 o6‘ m 95’
"No* 4o4% 4o4% 10% 5%

SQuestion 36, from the questiommaire in the Appendix.

Table 56. Mmber of Semester Hours That Should Be Required Per Five
Years of Teaching Vocational Agriculture® .

Maan Bedal. Range Between . Rumber

Group (Average) Answers Quartiles Answering
Teachers, 10 to 30

years experience 3.3 3 3to 4 43
Teachers, 5 to 9 o :

years experience 3.5 3 3¢5 45
Former teachers,

7 to 28 years : 6.6 5 5t09 9
experience —
Summeries and Total 3.7 3 3to5 ' 97

“Paraphrased from question 36. of the questionnaire in the Appendix,

Ninety-five percent of the respondents thought a vocatiohal agri-
culture teacher should be required to take additional college tralning
ocoas:lonally.v (nly five percent of those questioned thought he should
be required to earn more than five semester hours of credit per five
years of teaching, Thirteen percent of the respondents indicated that
he should be required to earn less than three hours credit each five
years.

Voeational sgriculture teaching certificates in (klahoma are tem-
porary and are 1ssued on a five year basis., The state plans stipulate
that in order to renew a Standard Vocational Agriculture Certificates
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Teachers of vocationsl agriculture shall complete three (3) semester
hours of graduate eredit in professional and/or technical courses since
the date the last certificate was issued. Such credit shall be from a
land-grant college or from an institution approved for training teachers
of vocational agrieulmre.l*

Former vocational agriculture teachers indicate by their average of
ansvers that a teacher should be required to complete over six semester
hours of college oredit per five years of ‘eaching.

Table 57, Number of Weeks of Leave Por Year That Should Be Granted
for Professiona) Improvement®

Mean ¥ndal Range Between Number

Group (Averags) Ainsvers Quartiles Answering
Teaghers, 10 to 30 :

years experience 3.0 3 3t03 45
Teachers, 5 to 9

years experience 3.6 - 3 3t 4 45
Former teachers,

7 to 28 years 2.2 1l 1to3 9
experience oo—
Summaries and Total - 3.2 3 3t 4 99

¥Paraphrased from quesbion 37, of the questionmaire in the Appendix.

The ansuers of former voecational agriculture teachers seem contra-
dietory on the subject of professional improvement, They set the
highest requirements of any group for the amount of ecollege training
tea&ers ‘should be required to take, then indicated the least amount of
time to be allowed for professional improvement,

The average of the answers of the respondents indicates that at
least three weeks should be allowed per year for professional improvement.

4State Board of Vooational Education, Siate Flaps for Yosational
Agricultural Fducation, 19.
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The state plans says
In lieu of this two weeks'! vacation, three wecks may be allowed for
professional improvement in agricultural education or technical agricul-
ture, if requested by the local school authorities and approved by the
State Supervisor of Vooational Agriculture,’

One teacher suggested on the questionnaire that the rule be, "Three
weeks per year and can be accumilated, He did not indicate how long it

it might be allowed to accumulate,

Table 58, Maximum Number of Weecks per Year That Should Be Granted for
Both Vaeation and Professional Improvement®*

Mea: Modal Range Between Number

Group (Average) Answers Quartiles Ansvering
Teachers, 10 to 30

years experience 4ol 3 35 43
Teachers, 5 to 9

years experience 4e3 3 3t5 44
Former teacghers,

7 to 28 years he? 3 3to6 9
experience

Summaries and Total 4.2 3 35 96

i’Pcraphraaed from question 37, bf the questionnaire in the Appendix.

ALty -eight percent of the reapondents indicated that it would be
. desirable to allow more time for combined vacation and professional
improvement than is now allowed in Oklshoma. The average answer for
every group questioned indiuate‘d that at least four weeks combined
vacation and profecsional improvement time per yesr should be approved.
The wost common combination of responses indicated that vacation should
be one week wvhen a teacher takes three weeks for professional improvement.

S1d., p. 19.



Table 59, Should a Full-Time Teacher Be Permitted to Have an Income.
-Producing Side Line?t®

Type of 10 to 30 Years 5 to 9 Years Former Summary of

Ansver Experience Experience Teachers Ansvers
"Yea® 93.3% 100% 90% 96%
"No® 6.7% cg 10% 4%

*Question 38, from the questiomnaire in the Appendix.

Table 60. Could Such a Side Line Improve His Professional Worth to
the Compmunity?%*

Type of 10 to 30 Years 5 to 9 Years Former Summary of

Ansver Experience Experience Tecachers Ansvers
"Yos" 88.9% 95.6% 90% 92%
Ko 6.7% of 10% 4%
Ol bscd 443 heb¥ 0% 4%

*Question 38, from the questionnaire in the Appendix.

Hinety-six percent of the respondents said a teacher should be
permltted to have an income-producing side 1ine, However, only ninety-
-two percent thought that such a side line could improve his professional |
worth to the community.

Comments concerning whether or not side lines should be permitted
were:

"Bank.re, doctors, lawyers do and po gne Qripes.”

If not, "I wonder how it ias expected that the ex-teacher will make a
living after age 40 or 45.%

YHis energies should be directed exclusively to the job for which he
was hired,®

"Otherwise he would be fishing or play pool."
"As long as he e¢an do his job it is 0.K.*
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Comments coneerning whether or not side lines could improve a
teacherts profesasional worth were:
"Yes, if agricultural."

"This appears to me to be an excuse rather than real justification of the
side line."

*Agricultural enterprise only."

Table 61, Maximum Percentage of Vooational Agriculture Teacher's Time
to Be Spent on All Income-Producing Side Lines®

Mpan Hodal Range Between Mumber

Group (Average) Answers Quartiles Answering
Teachers, 10 to 30
years experience 104 10 5 to0 10 39
Teachers, 5 to 9
years experience 14.2 10 10 to 20 43
Former teachers, ' v

7 to 28 years 9.2 10 5 %o 16 9
experience

Sumaries and Total 12.1 10 10 t0 15 91

*Paraphrased from question 38. of the questionnaire in the Appendix.

There was econsiderable variation in the respondenta® opinions of
what percent. of his time a teasher should spend on income-produsing
side lines., It might have been better to ask this question on the
baslis of hours per week, but the seasonal nature of many side lines
would make this difficult to answer.

The most common answer was that he should not spend over ten
percent of his time on income-producing aide lines. Some corments
veres | |
"After school hours -~ when not busy."

"As long as he c¢an do his job, all the time he wants.*



"Most time thus spent is not considered a part of the working day.*
"This 1s usually after dark and before daylight.®
"As much time as he wants after 40 hours per week,*

Harold R. Cushman, in an unpublished doetor's dissertation expressed
this opiniong

Teachers who supplemented their income with non-school employment
such as operating a farm, bullding houses, etc, seldom conducted young

farmer programs. Voluntary cessatlon of such work or the employment
of a new teacher appeared to be the only solutions found in Vernont.6

Table 62, Maximm Percentage of Vocational Agriculture Teacher's Total
Income to Be Permitted to Come from Income-Producing Sidelines#

Mean  Modal  Range Between Number

Group (Average) Answers Quartiles Answering
Teacher, 10 to 30
years experience 2.6 20 15 to 50 30
Teachers, 5 to 9 | \
years experience 27.7 10 10 to 50 28
Former teachers, A ’
7 to 28 years 32.0 25 & 50 25 %o 50 5

- experience R——
Summaries and Total 25,6 10 10 to 50 63

#Paraphrased from question 38. of the questionnaire in the Appendix.

The respondents showed a greater reluctance to answering this
question than any other question in the questiomnaire, Of the sixty-
~three percent who did answer it, the average indicated that a teacher
might be allowed to make as much as one-fourth of his income from side
lines, |

6Harold R. Cushman, "What's Hindering the Development of the Young
Farmer Program® (Unpublished Doctor's Dissertation, Cornmell University,

1951), Agrioulturel Edueation Magasine, XXV (November, 1952), 100,
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Table 63, Summary of Teaching load Considered Desirable, in Terms of
‘ the Teacher's Reegponsibility to the School, the Community, the
Profession, and BHimself®

Questions That Were Considered# Qu:rzeﬂh;:en

Rumber of Hours Per Week That It Is Considered Desirable
to Spend on Fon-Agricultural Teacher's OrganizatioN.eeec....s 1/2 to 2

Number of Hours Per Week That It Is Considered Desirable ,
to Spend on Lgricnltm’al Qg’a.nisation!."................... 2 to 3

Number of Hours Per Week That It Is Considered Desirable
toSpon‘l on Clvic Actiﬂu@s..ooo_ooooo‘.obcooo.o.oooaooc00.00 1l to 3

Number of Hours Per Week That Should Be Spent Engaged in
much miﬂtias....‘OQ;O'#.QQ;...'.-'.’C'@...'C...‘..‘....' 2 to 4

Rumber of Weeks of Vacation That Should Be Granted Per Year. 21t02

Rumber of Semester Hours That Should Be Required Per Five
Years of Teashing Vocational Agriculture....ecccccccccescasse Jto5

Rumber of Weeks of lLeave Per Year That Should Be Granted
tor Mmioml Wﬁ......o.00‘.‘-00000.000000.00‘.' 3 to 4

Haximumm Number of Weeks Per Year That Should Be Granted
for Both Vacation and Professional Improvement..ceccscscesces 3t 5

Maximum Percentage of Vocational Agriculture Teacher's
Time to Be Spent on All Inmmneing 8ide LineS.ccescces 10 40 15

Maximum Percentage of Yocational Agricultural Teacher's Total
Income to Be Permitted to Come from Income~Producing Side

mm......l.‘......0........."................‘....."'.'.. 10 w 50

#*These questions are paraphrased. See questionnaire in the Appendix,
_ This chapter completes the presentation of data dealing with the
activities that make up the teaching load, Many time-consuming and
important astivities have been neglected, No consideration has been
given to such things as the time required for travel from activity to
activity, for program planning, for reporting, for making facility
improvements, and for a host of other necessary activities that add to

a teaching load.



CHAPTER V

THE EFFECT OF AGE AND EXPERIENCE ON TEACHING LOAD

‘ " The questionnaire did not contain a question regarding the minimum
age limit for vocational agriculture teaching., The writer assumed that
those who have completed the necessary college training are mature
enough to enter the profession. Few complete their college training
before they are twenty-one and many serve in the armed forces before
they teach vocational agriculture.

Neither did the questionnaire contain a question regarding the
physical qualifications for teaching vocational #griculture. The state
plans say, "He must not have any handicap which will interfere with his
speaking or which will prevent him from taking part in the activities
which are necessary in teaching vocational agrioulture.“l Physical
fitness is a factor influencing the teaching load a teacher can carry,
but it is a factor that can best be weighed by\the prospective employer
on an individual basis.

Age and experience are measured in years. The effect that they have
on the proficiency of each individual differs. However, both industry and
the professions recognize seniority as a basis for promotion. They also
recognize age as a basis for retirement. Logic might indicate that this
is a contradiction since Age and experience necessarily incregso together.
It is difficult to determine the point at which the increase in profi-

ciency as a result of experience is offget by the decrease in proficiency

Istate Board of Vocational Education, State Plans for Vocational
Agriculturel Education (Stillwater, Oklahoma, July 1, 1952 to June 30,
1957), 18.
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brought on by age. However, both the age and the experience of a
vocational agriculture teacher are definitely factors that limit
the teaching load he 18 able to carry.

Table 64. HKumber of Yesrs Experience Before Average Vocational Agri-
culture Teacher Tends to Level Off at Maximum Proficiency®

Mean Hodal Range Between Number

Group (Aversgs) Angvers Quartiles Ansvering
Teachers, 10 to U
years sxperience 10,0 5 5 to 10 42
Teachers, 5 to 9
years experisnce 7.2 5 5t 8 42
Former teschers,
7 to 28 years, 6.9 5 5 to 10 10
experience
Summaries and Total 8.4 5 5 to 10 94

#Paraphrased from question 39. of the questionnaire in the Appendix.

The proficiency of a novice vocational agriculture teacher should
increase for at least a few years as he geins experience. Regular pay
increases are granted to teachers and other wdrkers on this basias, The
experience of & teacher has an effect on the teaching load he can carry
proficiently.

Half of those who responded were of the opinion that a vocational
agriculture teacher tends to level off et a maximum proficiency by the
time he haa taught five yecrs. The other half gave answers ranging
upward from five years experience. The teachers with more than ten
years experience gave an average answer of ten years experience, while
those with lesa, gave an average answer of sbout seven ysars experience.
One teacher with over ten years experience commented, "Never- With age
and cxper:leim they become more practical.®
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Table 65. Age at Which the Averays Teacher Should Retire for the Good
of the Vocational Agriculture Teaching Profession®

Group Mean Hodal Range Between Number
(Average) Ansvers  Quartiles Ansvering

Teachers, 10 to 30
years ex erience 56,0 50 50 to 60 45
Teachers, 5 to 9
years experience 57.0 60 50 to 60 41
Former teachers,
7 to 28 years 5645 60 50 to 60 10
expsrience
Sumpsries and Total 56.4 50 50 te 60 96

*Paraphrased frem question 40, of the gquestiomnaire 1n the Appendix.

Eighty-five percent ef the. respondents indic;tod that an average
vocational egriculture tescher should retire for the good of the pro-
fession at sixty years of age or youngar.. Half of those questioned
expressed the opinion that he should retire Sy the tine he 18 fifty-five
years old. These answers are olear evidence that experienced Oklshoma
vocational agriculture teachers consider their profession to be suited
beat to younger nien. The Oklahoma state plans do mot make recommenda-
tions for retirement of teachers.

Some of the comnments were:

"This job roquiros youth, vigor, and aggressivensss-~ it is not for
elderly people.

"Depends on health, Some are old at 40 years."

"50 years- ke won't live that long if he puts in all the hours on this
questionnaire.”

750 years, if he has taught 30 years required to retire under the
Oklahoma teschers retirement plan.”

"75, or physical and mental ability."
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Table 66. Age at Which Average Man Is Considered Too Old to Enter the
Vocational Agriculture Teaching Profession for the First Time®

Group Mean Modal  Range Between Number
(Average) Angvers Quaertiles Angwering

Teachers, 10 to 30
years experience 37.6 30 30 to 40 45
Teachers, 5 to 9 ‘
years experience 38.5 40 35 to 40 43
Former teachers,
7 to 28 years 37.5 40 35 to 40 10
experience
Summaries and Total 38,0 40 35 to 40 93

%Paraphrased from quontiﬁn 4l. of the questionnaire in the Appendix,

The respondents considered the average man to be too old to enter
the vocationel agriculture teaching profession after he 1s thirty-eight
years old, according to the average of thelir snswers. Or;ly fourteen
percent of the respondents thought a man should be alloved to start
teaching after he is forty years old,

According to the Oklehoma state plans, "A toacher of vocational
agriculture must not ba over 40 years of age at the time he enters or
re-enters the service."@ The majority of respondents thought this age
was set bigh enough for original entry.

A respondent commented, "If & man waits until he is past 30 years
it sure took him a long time to warm up.® Often e man who enters a
new profession late, has been unsuccessful in earlier endeavers in other
fields. He i1s not too likely to do a commendable job of teaching.

If it tekes five to ten years to reach maximum proficiency, and if a

teacher retires for the good of the profession at fifty or sixiy, entry

2Im.d., p. 18.
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at forty does not leave much time for really proficient teaching.

Jne consideration that should not be overlooked is the length of
time between the pros ective teaeher's preparation for teaching and his
entry into the teaching field. If he completes his collegiate training
at twenty-~five but waite until he is thirty to take his first teaching
job, he may be inferlor to a teacher going directly from training to
teaching at the age of forty.

Table 67. Age at Which Average Man Should Be Forbidden to Be-Enter the

Voeational Agriculture Teaching Profession after an Absence
of Two or Three Years*

Gro Mean Modal Range Between Number
P (Average) Ansvers Quartiles Answering

Teachers, 10 to 30 ‘

years experience 45.5 45 40 to 50 1A

Teachers, 5 to 9

years experience 4645 45 40 to 50 43

Former teachers,

7 to 28 years 50,0 45 & 50 45 to 50 10

experience

Summaries and Total 1.6;4 45 40 to 50 97

#Paraphrased from question 41l. of the guestionnaire in the Appendix.

As previously noted, the state plans provided that a tesacher of
vocational agriculturs must oot be over ‘forty years of age at the time
he re-enters the service.

Only thirty percent of the respondents indicated that a man forty
years old should be forbidden to re-enter the vocational agriculture
teaching profession after an absence of two or three years. Thirty-
~geven percent of the respondents think the age limit for re-entering
the profession should be at fifty years of age or above. It is evident
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that experilenced teachers and former teachers think the age limit for
re-entry should dbe higher than the age limit for originmel entry into the
rrofession.

A respoendent's comment on re-entry was, "This depsnds on why he quit
teaching.” If a teacher decides to lesave the field becsuse he is dis-
satisfisd, his decision to return might be bunsed on a greater dissatis-
faction elsswhere, rather thin a change of attitnde toward the teachimg
profeszion., On the other hand, if a tesacher decides to leave the field
becsuse of some emsrgency that arises and subsides, his valwe as a
teacher probably would mot be ssricusly affected, regardless of his age,

It may be more important to consider the length of the teacher's
absence from the fleld, rethsr than his age at the time he retwrns. 4
twehormtmngwmmtusimatthoageoftﬁkty&mrmab-
sence of five years may bu less proficient than a {teacher returning
to the fisld at forty-five after an absanoe of three years,

Table 68, Sumwary of Respondent's Opinioms Regarding the Effect of Age
and Experience on Teaching Load.

Questions That Were Considerad® Range Betwsen
Quartiles

Fumber of Years Experience Bsfore Avarags Vocational Agri-
"cultural Tsachar Tends to lLevel Off at Maximm Proficiency.... 5 to 10

Age at Which the Average Teacher Should Retire for the
Good of the Vocatiomal Wm Profassionieesesessscssceses 50 tO 60

Age at Which Average Man Is Considered Too Old to Enter the
Voe. mi. Tmhing Mﬂss.on fﬁr tha mst Tim......o-..oo. 35 to ‘0

Ago at Which Average Man Should Be Forbidden to Re-Enter the
Frofession after an Absence of Two or Thrae Yo@rS.ceecsssecsss 40 to 50

*These Questions are paraphrased. See Questionmaire in the Apprendix.



CHAPTER VI
SUMMARY OF FINDINGS, CONCLUSIONS, AND RECOMMENDATIONS

The purpose of this study has been to make an analysis of the
orinions of experienced vocational agriculture teschers concerning:

(1) the desirable mmbor of students per teacher in various phases of a
vocational agriculture program, (2) the desirable time allotmente to
various types of common vocationmal agriculture teacher activities,

€3) the desirability of various activitiss for vocational agriculture
teachors, and (4) the effoct of selecte] factors on the abilit- of a
vocational agriculture toacher to carry an adequate teaching load.

The data used in this study were complled from gquestiommairas that
were returnad by ninety rersent and ten former Cklahoma teachars of
vocational agriculture, Tho resyondents had all taught vocatiomal
agriculture five or more yvears.

Sumsary of Findings:

At the end of the preceding chaétars, there has besen a tabular
sumrary of the intra-quartile rangs of answers tc each question in the
queatiomiaira. The questionmaire in the Appendix contains the average
of the answers recaived for each question. In this summary the wuriter
will ettempt to turn some of the averages into a ricture of the
average taaching load recommended by the respondents. For tho sake of
simplicity, fractions will be dropped from the summary figures but they
will be considered in arriving at thase figures,

(1) The deeiradble mmber of students per teacher in various phasas

of a vocational agriculture program,.
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The respondents indicated that the minimum mumber of rural high
school boys justifying a full-time vocational agriculturs instructor
1s twenty-three students, and that sixty-one students would justify
enploying » second teachsr. They indicated that fifty-one high school
students 1f the maximum mmber that one t-achar should be expected to
teach, and ninety-eix students is the maximum number that should be
allowed in a two-teacher department.

According to t he respondents, ths most desirable s:z® class ssction
for vocatiomal agriculture I is fourtecsn students, and for vocational
agriculture IT is thirteen students, and for vocational agriculture ITI
and IV is twelve students, cach, The total for the four sections is
fifty-one students. !ost respondents indicated it was desirabls to
comblne junior ani senior clasces and teach vocational agriculture III
and IV in’alternate years. The ideal mmber of students for a one=-
-~teacher department was expressed as thirty-nine., Fourteen vocational
agriculture I students, pluc thirteen vocational agriculture II students,
vlus twelve vocaticnal agriculture I1T or T¥ students equals thirty-nine
students.

The respondents indicated that if a teacher taught only high school
vocational agriculture students, forty-one students would constitute a
teaching load. Howaver, eighty~six percent of the requndents thought
every department shouid have an out—-of-schoel instructiomal program,
Thirty-nine high school vocational agriculture students plus the most
desirable size of young farmer or adult class of sixteen students equals
fifty-fiwe students, If tha teachar had both an adult and a young
farmer clas:c along with the ijeal mmber of high school students he

would have seventy-one students,



8

The respomdents indicated that if a teacher had a large Wf
school program for adult farmers and young farmers, with over seventy-
-two hours of group instruction per year, only thirty-two high school
students would constitute a full-time teaching load. FPased on the time
recommendations of the respondenta, a teacher would have to teach either
two adult farmer classes and one youmg farmer class, or ome adult farmer
class and two young farmer classes in order to have owvor seventy-two
hours of orgenized out-of=-school instruction per ysar. Thirw-’lwo high
school students plus thres out-of-school groups of sixteen students
sach, equals eipghty students,

(2) The desirable tims allotments to various types of common -
vocational agriculture tzachers asctivities,

(a) €lass instruction: twenty-aix to twenty-seven hours per week.

The respcndents reacomsended that a vocational agriculturs teacher
should teach three high school .claas sections, savanty-_-savan minutes
lcng, three days per werir and one one-hunired-fiffy-four minutes long two
days par week, A computation indicates n rocommsnlation of just less
than twenty-six hours per wesk that shculd bs scheduled for 'instructing
high schocl classas, or over eight hours per class seetion, for sach of
thres sections, v

The averags of the respondents! answars recormends that it would be
desirable to conduct twanty-three hours of adult class instruction par
clasg par year, or twanty-saven minutas ver week, The most desirable
mmber and length of young farmer class mestings per year, would take
only thirty-two mimites of instruction time per weck., It becomss ap-
parent that a vocatiomal agriculture teacher can teach two or three ocut-
-of=school groups with an average of about an hour of instruction time
psr week, on a ysar-arourd basis, Seventy-two hours of instruction



per year 1s an average of an hour and twenty-three minutes per week,

(b) Supervision of farming programs; eight to twelve hours per week,

Based on the average recommended mumbers of students, rombers of
supervisory visits, and length of supervisory visits of the respondants,
& teacher with forty-oms high school students and no out-of-schcol
program could giwe enough supervision in only seven hours per week,
However, since eighty-six perceant of the rasspondents said evary department
should have an organized out-ofw-schcol instructional program, this figure
was not used as a minimum,

If the teachor taught an ideal rumber of high school students and
instructed the most desirahble size of adult farmer class, he should
sperd eight hours per week supervising farm programs, If he tsaches
thirty-nine high school students, sixteen young farmers, and sixtsen
adults, he should spend ten hours f)er woek at supervising individual
farm training. If he teachss thirty~two high schcol students and forty-
sgven students in a seventy-two hour ocut-ofwschool orgenized instruction-
8] rrogram, he should devote twelve hours per weck tc onethe—farm super-
vision.

(c¢) Individual conferences scheduled during school hours:s five hours
per veek. |

Tho average recommenlation of those responiing, concerning the
amount of time a vocatiomal agriculture tsacher should schedule per
week for individual conterences during school time, was five hours por
weelk.

The respondents recommended that the average teacher spend thirty-
nins to forty-four hours per week on imstructional activities, This |
amount is the total of their reMations for class instruction, on-



~the~-farm supervision, and individual conferences. This is only a little
over sevsn hom's per day for a six day wesk. However it does not
include the time required to get from oms place of instruction to the
next. Travel between furms in a sparsely settled area or an area of
pecor roads can consime & lob of time,

(d) Preparation for class instruction: eighteen to ninsteen hours
per week.

If a vocatioml agriculture teachsr follows the respondents’ recom-
mendation on the amount of time to spend in preparation of eaech class,
he would nesd to devote eighteen hours per week to preparing for thres
high schocl vecatiomal agriculture class sections. If he taught seventy-
~two hours per year of cut-of=school instruction in addition to his three
high sechool classes, he would mead to spend an averags of ninatesn hours
per week on rreparation for Instruction.

This amount of time added to the recormended instructional time
gives a total of fifty-ssven to sixty~thrse hours per week that the
respondents recommended that the average isacher shculd devote to
instruction and praoparat'on for Iinstruction, or a littls over ten hours
ver day for a six day wssk,

(;) Miscellaneous activities: seven hours or mors por week,

The respondents recommended there be twenty F.F.A. chapter meotings
per year, This will take about an hour per week of the vocatiomal
agriculture teacher's time. They also recommendad that he devote three
hours per wek to agricultural organizations, two howrs per week to
civic activities, and one hour per wesk to teachers' organizations,
There were no definite recommendations as to the amcunt of time he

should spend on perscnal urvicés, sponsoring high school organizations or



a host of other worthy activities, They did recommend that he apenmd
three hours per wesk on church work, btut this is parhaps questiomable to
classify as to whether it is or is not a part of teaching load.

(£) Total time recommandations for teaching vocatiomal agriculture:
sixty-four to seventy or more hours per week,

These figures include only the recommendations of the respondents
for the uses of an average vocationmal agriculture tsacher's time that were
specifically mentionad in the questionnaire, Obvicusly some time-consum-
ing activitises have been overlccked. However, on the bmsis of what data
were gathered, it is evident that the respondents think a teachsr should
wvork from ten to twelve or more hours per day, six days per week,

The respondents recormended that a vocational agriculture teacher
take two wecks vacation per year, However, they recommended thai this
vacation bs shortemsd tc one week when the teacher takes three weeks
of a ysar for professiomal improvement,

This time for vacation and professional improvement was not Geducted
from the fifty-two week year that was med as a basis for all these
calculations, except those dealing with high schocl class instruction.

To accomplish the things emmerated, the teacher would have to maks up
this tims during the rest of the year. |

Then, if he has twelve percent of hls tims left over, the respondents
recommended that the vocatiomml agriculture teacher be allowed to devote
1t to an income-producing side 1ine, which ninety-two percent of the
respondents said could improve his professional worth to ths commmity.

(3) The desirability of various activities for vocationmal agricultwre
teachers.

It vas assumed that all the respondents considered it desirable for
vocational agriculture teacher to teach high school students, super-



vise their farming programs and sponsor an F.P.A. chapter, Ninoty-two
percent of the respondents thought a vocational agriculture teaclar
should schedule time for individuasl conferences with his students
during school hours, Eighty-six percent of the respondents thought
every vocational agriculture departmsnt should have an out-~of-school
instructional program, tut only sixty-three percent thought it would

be practical to hire another teacher in oxder t o provide such a progranm,
vhere the present teacher is overworked.

Eighty percent of the respondents recommended that a vocational
agriculture teachsr spend some time psrforming personal services of a
non~instructiomal mature in his community, Sixty-six psrcent of the
respondents thought a wvocational agriculture tsacher should be required
to share school duties, such as play ground supervision and hall duty,
and seventy-two percent considered it reasonmable to expect him to
| sponsor a sshool organization other than the F.F.A,

Ninety percent of thoss responiing thought a vocational agriculture
deachar should accept responsible positions in non-agriculture tesachars'
organizations. Ninety-eight percent of ths respondents recommended that
a vocatioinl agriculture tsacher should serve on committess or assumes
responsible positicns in agricultural crganizations, and ninsty-eight
percent thought he should assume responsible positions in civic activities,
Only ome psrcent of the respomients expressed the opinion that a voca-
tiomal agriculture teacher should not devote time to church work.

Ninsty-five parcent of the respondants thought & vocatiomal agri-
culture teacher should be required to take additiomal ¢ollage training
regularly. HNinety-six percent ‘thought he should be allowed to have an

Incoms-producing side line and ninety-two percent thought a side 1line
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could improve his professiomal worth to the community.

Hearly every type of activity mentionsd in the questionmaire
roceivad tha approwal of a majority of the respondents, The exception
was the aponsorship of school-promoted organizations, other than the
froshman cls:as.

(4) The effect of sslected fectors on the ability of a vocational
agriculture teacher to carry an adequate teaching load,

According to the average of the raespondents'! answers, a vocational
agriculture teacher tends to level off at maximm proficiency after he
has taught eight years. The average vocational agriculture teacher
should retire for the gocd of the profession after he is fifty-six
yoers old. If he began teaching at the age of twenty-two, he could teach
thirty-three years bafore the respondents recommsnded his retirement.
During this time they recommend that he should take twenty-two semester
credit hours of college courses for professional improvement.

The respondents recommended that a vocational agrieculture teacher
should not be allowsd to enter the profesesion for the first {ime after
he 1s thirty-elight years old and that he should be forbidden to re-entar
the profession after ho has passed the age of forty-six if he has ab-
sonted himself for as much as two cr thres years.

Eonclusiongs

1. Fach vocational agriculture teacher should develop a well-
balanced agricultural cducation program to satisfy the vocational needs
of the present and prospactivs farmers 6f his school and commnity.

The core of this }rogram should be organized class instruction for high
school students, young men beginning to farm, and adult farmers.
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Built around this core should be a comprehensive program of instruc-
tion and supervision for the individual members of these crganiged
groups. In addition to this, the vocational ayicultzm teacher should
be a leader of agricultural, civiec, educaticnal, and religious affairs
in his commmity,.

2, A full-time vocaticnal agriculture teacher should teach from
thirty to forty high school students and firom fifteen to fifty out-of-
=-school students. The more high school students he teachss,. the less
out-of-school students ha has time to teach., When the mumber of farm
boys desiring vecational agriculture in high school passes sixty, a
second teacher should ba hired.

3. Teaching vocational agriculture properly is a task of such
magnitude that the teacher should expect to work a minimum of sixty hours
per weak on instructional activities when he has an aprropriate teaching
load.

Le A teacher of vocational agriculture should be required to earn
at least three hours of college cradit during each five years of teaching.
He should be allowed thres wesks leawvs per yecar for professional improwe -~
mont, le should be given two waeks vacation per year, but he should
be allowed only four weeks for both vacation and professiomal improve-
ment per yeoar,

5. Teaching vocational agriculture is & profession for relatively
young men, Thes averege man should retire from the profession before he
reaches the age of sixty. Aspirants to the profession should not be
allowed to begln teaching after they reach the age of forty, and former
teachers should not be allowed to re-enter if they have reached the age
of fifty.
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6. Experisnced Cklahomm teachers and former teachears generally
agres vith the recommendations and stipulations contained in the
Oklehome state plans for vocatiomal agricultural education. ZEvidently
these plans are sound., Otherwise they would not be so widely acceptad.

The problem of making policies for the adjustment of the teaching
load of vocational agriculture teachers is primarily aiministrative in
nature, It involves both persomnal administration and fimaneial admin-
istration, since 1t affects the quality and mummber of teachers to be
hired as well as tie amount that they should be paid,

Any changss made in administrative policies are far-reaching in
the final results they produce in the teaching fleld. Therefore any
recommendations for changes should be carefully considered.

A study that 1s intended to establish & basis for remodeling
existing administrative policies should bde comprehsnsive encugh to
provide an integrated evaluation of the desirability of all the profess~
iomal activities engaged in by vecatiomal egriculture teachsrs, This
study has been too marrcw both in the scope of activities covered and
in the intareste of the respordents to Juatify recosmendations for
radical changes in administrative policies, It is hopsd that the find.
ings and conclusions of this study will be of use to administrators in
svaluating present policies and meking future decisions., This study
should also bs useful to teachars and prospective teachers in planning
their teaching activitles so that they will not neglect the activities
that experienced teachsrs consider important.

The writer has baen umble to find any record of previous stulles
directed toward the determimtion of the desirable tesching load for a



vocational agriculture teacher., Possibilities for new and useful studies
in this field are almost unlimited. Such studies might culmimete in

the development of a p;::'&etiealandaquitahhmhingload formula that
could be used to equalize teaching loads or to adjust compensation
according to the amount and quality of work being done. Much must be
dore before any such formala can evolve.

There is & nesd for more studles aimed at determining the
characteristics of a desiralle teaching load for wvoestiomal agriculture
teachers, How much of a teaching load do the teachars in other statse
think a vocatioml agriculture teacher should carry? ¥What do school
board members and loeal school administrators think the teaching load
should be? What do taxpayers, farmers and the parents of rural youth
consider to be desivable activities for wvocational asgriculture teachers?
How does the present teaching load carried by vocational agrioculture
teachers compare with the desirable teaching load recommendations of
various interested groups?

There 1s a2 need for studles directed at determining the reactions
of wooatiomal agriculture teachers io various teaching loads, What are
the effects of the facilities and teaching materials that a teucher has
to work with on the teaching load he can ocarry? What are factors that
decreass the vooational agriculture teacher's enjoyment of his occu-
pation? What psrsonal traits enabls a teacher to carry a large teach-
ing load easily? What organisational techniques have vocatiomal agri-
culture teschars developsd that ease ths burden of a heavy teaching
load? What can be included in the teacher training curricula to emahle
teachers to carry larger teaching loads more proficiently?



There i1s a need for comparative work load studies. How do the
teaching loads of voeational agriculiure teachers compere with the
teaching loads of other teachers, both vocational and non<vocational?
How do the work loads of other professional men compsare with tho teaching
loads of vocatiom) agriculture teachers with the same imvestment in
sducation? How doss the pay anrd difficulty of work in other professions
compare with that of teachers of voeatiomal agriculture?

There ia alsc 2 need for summarizing studies to bring together,
reorganize, or evaluate information that is gathered In related flelds
and would be useful in setting up teaching load stardards in vocatiopal
agrioulture,

Although the results of this study are somewhat inconclusive, the
writer hae enjoyed his labors and feels that the results are worthwhile.
It is hoped that this study will be useful to those who are interested
in solving teaching load prohblems.
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APPERDIX

A letter and questionmaire 1ike the ones that
wore sent to teachers and former teachers of vocation-
al agricultwrs are included 4n this Appendix,

Insertod ir parenthesis in the questiommaire are
the mean or average answers that were received for
each quastion, The percent of respondents giving
affirmative answors has besen inserted in the blanks

for “yes" and "no" answers.,
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2=7 Jordan Stroct
Stillwater, Cklahoma

M,

Dear Mr.

How much of a teaching load can a teacher carry, and still do his
most effective work as a teacher of vocational agriculture? We would
all like to know the answer to this question. Your long expericnce as
a teacher makes your opinion on this subject especially valuable.

The enclosed questionaire is designed to gather valid opinions
to be used as a basis for a study that should benefit us all. The
ansvers to the questions require estimates and opinions only. The
origin of the answers to these question will be kept strictly confi-
dential so it is not necessary to identify the questionaire with your
name or school. FPlease fill out all the blanks now, while you are

thinking about it, and return the questionaire in the enclosed stamped
envelope.

For the purposes of this study, we are not interested in how much
of a teaching load you have becn able to carry, We only want to know
how much of a teaching load you think a teacher should carry for the
greatest benefit to his community, the profession, and himself. I

assure you that I would sincerely appreciate your cooperation in this
study.

Sincerely,

sl Kt oo

Carroll K. Darrow



QUESTIONNAIRE
1. What is the most de81rable size of an individual class sectlon in the '
fol]ow1ng groups? Vccatlonal agrlculture I, (14.3) students per sectlon,
Vocational agriculture II, (13.1) students per section;
Vocational agriculture III,uﬁiiia)students per section;
Vocational agridulture IV, (u.6) students per section.
2. In your opinion, what is the smallest number of rural high school boys
that would justify employing a full timeé vocational agriculture
(23.0)

instructor in a school? students.

3. What would be an ideal number of vocational agriculture students in a one

teacher department? (39.5) students.

4. What is the maximum number of students that ome vocational agriculture
51.1
teacher should be exoocted to teach? ( ) students.

5. What is the minirum number of vocational agriculture students that would

(61.5)
Justify a two teacher department? students,
6. What would be the most desirable number of students for a two teacher
| (73.6)
department? students.

7. What should be the maximum number of students allowed in a two teacher
(96.4)
department? students.

8. What is the most desirable length of classroom period for high school

(76.8)
vocational agricultursal? minutes per class room period.
9. Is it desirable to schedule double periods for shop work and field t
(92% Yes)
trips? +« If so, how many double gbriods should be scheduled
(yes or no) (1.66
per week? Vocational agriculture: I, double periods per:week;
1.
Vocational agriculture. II, double periods per week;
l' 8
Vocational agriculture. III, (1.98) double periods per week;

2.10
Vocational agriculture IV, ( ) double periods per week.

10, How many minutes should a teacher spend in preparation for an average
(41.5)

hour of class instruction? minutes ver instrurtioned houvr.

92
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11. Should a teacher schedule time during school hours for individual
conferences with his students? (92% Yes). If so, how many minutes
per day? (59.0) minutes,
12. How-mmny- Limes—per year should a tesbhker make supervieed training visitss
| to each student? (J],5) visits per year per student.
13, What is the ideal length of the average supervisory visit? (47.3) min,
1. How many F.F.A. meetings should be held per year? (19,7) total per year.
Number of meetings during school hours? (JQ.6) meetings.
Number of after-school and summer meetings? _(9.2) meetings.
15, If a teacher taught only high school students and properly supervised
their farm practices and the F,F.A., how many students should constitute
a full time teaching load? (41,2) students, .
16, If a teacher has a large out-of-school program for adult farmers and young
farmers, with over seventy-two hours of group instruction per year, how
many high school students would be a full time teaching load? jgg;éétudents.
17, Should every vocational agriculture department have an organized
out-of-school instructional program? (86% Yes) .
(yes or no
18, In a school where one teacher has all he can do to teach his high school
students, would it be practical to hire another teacher to provide a
program for adulits and young farmers? _ (63% Yes).
(yes or no)
19. If a teacher taught orly adults and young farmers, and supervised them
properly, how many such students would constitute a full time
teaching load for one teacher at any given time? (45.1) total members.
20, What is the most desirable size for one adult farmer class? (16.2) members.
For a young farmer class? (15.8) mombers per class.
21, What is the most desirable length of an adult class meeting? (102,6) min.
for a young farmer class meeting? (107) minutes per meeting.
22, In order to maintain maximum interest, how many meetings per year should
be held for an adult evening class? (13.6) meetings per year.

for a young farmers class? (15.4) meetings per year.
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- 23, During.the season when meeting are most frequent, how often should
" meetings be scheduled for an adult farmer class? (1.6) days apart.,
for a young farmer class?’ Sll 62 ~ days apart. : *ﬁ*"'ﬁ
- 24, How many minutes ghould a teacher requlre for the preparation of the
1nstruction for ‘an average adult_farmer class? (106) minutes per meeting.
: L m— N oW
for & young farmer meeting? " (9. 5) _ minutes per meeting.
25, What percent of class 1nstructaon should be delegated to resource personnel
~ such as veterinarians, $.C.S. personnel, etc? ‘Adult classQ&é;é%ﬂ of.classe;
Young farmer classesx4_42)J% of classes. ; -
‘26;.What is the ‘most effective average 1ength of farm visit to an adult evenlng
class member? (52,6kinutes. per v1sit. Young farmer?(53 8)nﬂn per visit._
27, How many times per year should a teacher make farm vislts to an average
. adult evening class member?( 7,52 visits per year.
to a young farmer class member? (8,6) visits per year.
28, How much time per average week should a teacher spend on personal services
of a non-instructlonal nature in his communit; ?,80% Yes%murs per day.;,

29. Should a vocational agriculture teacher be required to share school

duties such as playground supervision, hall duty, etc. _(66% Yos)h

(yes or no) ‘
30. Underline any of the following organizations that a vocational agriculture

3 RS .
teacher ‘might reasonably be ‘expected to sponsor. ﬂExample,F.F.A,)

-H Glub A .Hobhy,Club ‘A Spcjal Club A Boy Sc 00
(€ECH] Ao £GP oy Segilyfroop
Freshman Class Sophomore Class Junior Class - SeFior Class.
(58%) (49%) ” (29%)
31, Should a teacher and part or all of his students' ever leave the communlty

and miss a day of school? (100% Yes). How many school days per year is
. (yes or no)
1t des1rable to spend” on these trlps? (]].2) days per average year,

32,.Should a’ vocatlonal agrlculture teacher serve-.on committees or assume
: ' .

p051t10ns of responslblllty in agrlcultural organlzatlons° 9 Yes
(yes or no)

How Tany. hours, on ‘the" average would 1t be W1se to spend per week on .

-

these act1v1t1es°(3 2 hours per week



33.

34

35.

36.

37,

38.

39.

40,

41,

Ed

Should a teacher assume responsible positions in civie clubs and civic
drives? (98% Yes) How many hourg per week should he spend on these

(yes fr no)
activitiesg?

hours per week,

Ehould a vocational agriculture teacher accept responsible positions in
non-agricultural teachers' organizations? (90% Yes) . Fow many hours
per week should he spend on these act1v1tlé§27£?é;0) hours per week.

How many hours, on the average, shculd a teacher spend per week engaged
in church activities? (3.1) hours per week.

Should all vocational agriculture teachers be required to take additional
college training occassionally? 595% Yes)., How many semester hours per
five years of teaching? (3,7) (Zzzr:rogogollege credit per five years.

How much leave per year should be granted for professional improvement?
(3.2) weeks per year, How many weeks vacation should be granted per
year? (2,2) weeks per year., What should be the maximum time granted
for both vacation and professional improvement? (4,2) weeks per year,

Should a full time teacher be permitted to have an income-producing side
line? (96% Yes) , Gould such a side line improve his professional worth

(yes or no)
to the community? (92% Yes) . What should be the maximum percentage of his
(yes or no)
time spent on all side lines. (]2,]1)%. What percent of his total income
should be allowed to come from side lines?(25.6) % of income.

How many years expcrience does an average vocational agriculture teacher
have before he tends to level off at maximum proficiency? (8.&2 years.,

At what age should an average teacher retire for the good of the
profession? (56.4) years of age.

At what age would you estimato the average man to be too old to enter the
vocational agriculture teaching profossion for the first time? (38,0) year:

At what age should the average man be forbidden to re-cnter the profession

after an absence of two or three ycars? (46,4) years of agc.

42, How many years havc you taught vocational agriculture? (11,7)  yoars.
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