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CHAPTER I 

IMTRODUCTION 

Exhibits hr.v-e proven to be valuable projects for F. J?. A .. c.hap·oors. 
They provide opportunities for teaching; thfzy- serve v..s good mediums for 
publicity; they help to develop cor:irmmit,y spirit; they stimulate farmers 
and homemakers, and they pro1ride some very vnluab1e experi.enco for boys 
in cooperat,ive effort and leadership developr:ient.. · 

Banquets have proven to be very worthwhile activities for "Future 
FD.:."'Tile:rn chapters. It is nou custonmry for most chapters to hold an annual 

banquet. :3anquets ere valuable in many ·ways. They provide an excellemt 
opport,unity for ·training in leadership. They tend to build a stronger bond 
betn-een the p::rents and the school. They also provide an exc01ler1t opport
unity for parents fu'1tl officials to become acquainted Hith the Future Farmers 
of America orga.nization.2 

P'ew events in the school year offer a teacher of vocational a6ricul
ture opportunities for niore or· richer teaching than tho planning and con
du.cti;.v:; of a !)£:J."cnt and son banquet, if it is carried out to its m.o.xim1.m1 

· possibilities. A br.w.iquot rufly be conducted to the end that. parents are in
vited, a :neal is prepared, parents and sons sit doim together and enjoy the 
met:..l, u program is eiven., a.djo1.i.Y'nment. in reached., 2-n cnjoyt?,blc evening is 
01ror, and everybody a:t:raits the event next yen.r. Such a proceo.'ure., in r:v 
jucl(:;cr:1,:mt, is best described as a n1cun11 banquet, an occasion for ::c..,ich, 
diversified teachil1.:; that is overlooked, in fact,. almost .a ·reaching fnil-? . . 
u.re • ..J 

1A. Webster Tenney, 11 Planning ax1d Const-.cucting Exhibits'', P-.cacticul 
Activities f'o:t" Future Farmers., P• 41. 

2Ibid., P• 201 

3w. F. Stewart., 1113c.nqucts as Teaching Opportunitiesn, ~ Agricultural 
Jducation Nugazine, Narch 1952, P• 215 
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Radio is one of our intportrurt public relations rooans, it may and 
can be used to enrich our instructional program by providing'opportunity 
.for boys to leorn by doing., to e:r..press themselves in writing as t-rell 
us orally, and ·to organize their thinkinc around certain pro·blems re
lated to specific subject 11w.ttcr. One of the beneficial und educo.tion
al values is to have t!1e boys prepare the script t>.nd then to present 
the broadcast. It is the opinion of the i;rritcr that the boys should 
have the largest shore in prepnring the progi"nm, but under ti1e direct
ion of the ·ooachei ... uho follows some of the basic rules in preparing 
programs for broadce.st.4 

How idll you sell your vocl::tionul aaricu.lt:.u.re pro§i;TB.m. with TV? 
' Here is your chance t,o let people see ·those things ·which you c .. '1l1 only 

talk a.bout on the radio. This is a shaw uith action. Thero ~re great 
opportunities to .sell vocational Ci.{1TicuJ:bure with television.;;, 

A decision to this problem is necessa!""iJ in the not too distant 
future. Loeul radio stations are springing up in n1aey communities 
throughout the country, each anxious to gain the listeni."lg cnr of the 
:f crm far.rl.ly. They also realize the gold mine of local color and inter
est present in the vocational agriculture departnient and F. F. A. chap
ters in their comrru.ni ties. 6 

Almost all chapters of Future Farmers of America pu"li on one or 
more radio pror;rarim each year. These may be very worthwhile "iio the 
locru. chap·ber., the broadeasti.ng station, and tho radio audience. Most 
radio stations trelcorae programs put, on by Future Fa:rn1er chapters if 
they are t.,1Gll prepared e.ncl ·well presented. 7 

4nenver B. Hutson, "Prepi:.ring for Effective Rt>.clio P-.cesent.ation11 , 

1i1e Agricultural Education Mggazine, July 1952, P• 12. -· . 

'Cv.rlton E. Johnson., "Selling A6.ericultural Educa·tion 1d..,vh TV", 
Education Hage.zinc, July 1952, P• 4. 

6non Crosier., nrs the F. F. A. Ready for Work in Radio? 11 ., 

AgriculturoJ. Education Haguzine, Narch 1951.,. P• 209 
The -

7 A. Webster Termey., 11Radio Pr·og:rams11 , Prograr.w ~ Fut,uro Farner 
Chapter Meetings, P• 259. 
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Il;J'1110DUGTIOH 

Problm:1 

importc.nco of promotionu,l 

dil:ficv.l t1.0s. 

ac:cor:1plishncmts shown OJ' 

not, been d.i:cect resuJ.ts cf a:ny one pro2,TarJ1 or agency. ll.ft,a1~ 

such an eir.J.l·0JJ-f:iion has been :ntade, there st,i11 romain.s problc:im of 

L:i:1011lng 1;rlmt the teacher actu&111y thinks e:sbout promotionul aetivities 

in vocntionnl a:ricm1tu.ro. 'I'he teacher may accomplish certain gmds 

but there is little or no 2,ssurDnce that the people with uhom he u'Orlm 

This s-tudy rr~ts made in an. ci.ttcmpt to evaluate pro111otional act,iv-

ities :m voc,t:tiional agriculture p:rogr,'Jl1s accordin:; to the opinions. ex-

pressed by six:ty-nine voc.:itional agriculture toach0rs in Eastern Okl:1-

'l'ho vocD'tionaJ. rce,·ricult,ure teachm~ 1s responsible for promotional 

This study det'.ls "i'Tith t.he ac·tivit.ic;s listed belou: 

1. Ti' ·r.1 

.l. • J;}. A. JJru_1q UJS ts OI' suppo:rs 

0 T~ t:'.1 ' Radio Programs Cc,. • ,.: • .n. 

3. F .• 1~~. Ji. Telov:i.sion Prot;:i..~2.111:s 

1: ... !--:1 'f'il A. l'.'.others Clubs J.' • .!; • 

r' F •. Ii'-. it. Coll0ctive E.xhibits (local) :J• 

6. 17 £. 
-;;i 
~;:. ,. !, 

,t-',,... Collecti-ve E::idlibits (state) 

'7 JI'. '7."1 .r. Window displays l • .!' • 4• 

8. 11'. 1r=. A. 1r!elcorne signs 

9. 1? ··r;'.I !1-. Do.nd qu.e .. rt·c::Yt. j;, • j}. OI' 



'l'he rea.sons for :mtJdrJ!6 this stud~l were prj111nrily personal. The 

st;u.dy ir.Ul fJ.eoviclc others with a 

r::ethod by 1:1hich impo:ctm1ce of promot,ional acti v-

.2 t,:i.er; in local vocational agricult.u:cal depe;rt1;1cnts. The results aZ 

this study uill ser'"vo to inspi.re, .srnd ru.so furnish information 

1n:'i tc~c H':1ich trill be helpful in quality or pz•omot:ional 

tlmt t'10 stud,y will provide an out.look on promotional £:,ctivities i:n 

cc:cried on by tec:;.ehers of voca:t.ional agriculture in OklahonK\ e.nct 

leD.o:'n ·t:,;1e p:d.mary reasoi:1.s uh;y each type of activity i.H carried on. 

') L.. 

( r,) c:: COLUlltU1ity; tillCl (li) tl1e 

J. di:f.ficulticn en-

by tcndK,l.'8 of ·vocotionol agriculture in Oklahon.a • 

. \. To ob"tain swc:;ges'i:.ed solutions to problems encountored. 

(~uest.ionn,:;,rios \·Jere formulated by 

and st:acly of t,iw p:comotional a.ctivitias sponsored by locD .. l teacher 

of' vocrstionc),1 agricu.lture. After. c:citicism by Professors Orx· l\tld tihite, 

the fin.s:l questionnarie wus prepared and mailed to one h1.mdred and 
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forty-six vocationul ~'Ticulturul teachers in the Northeast and South

east m.J.pervisory districts of Oldahoma. Sixty-nine questionnuries 

1-rere returned_, t.11 of which were usable. An explanat,o:cy lctt~r and a 

s-!:,.,1.r:1ped, :i;•eturn ad.dressed cn"velope were enclosed i,lth each qu0stion

naire. A copy of the lett.er and questio1u"1C:li7'o are included i..'"'1 the 

appendix. 



CHA.P'rER III 

PRESENTATION AND AMALYSIS OF DAT.A 
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TABLE I 

YEARS TAUGHT BY 69 VOOA'I'IOHAL AGRICULTURE INS'.IBUCTORS 

Ho. of : Ho. of Poroont 
years teachers or 
~-~h.t .. teachers . ~·, 

1 8 11.60 

2 9 13.00 

3 18 26.00 

4 5 7.25 

5 8 11.60 

6-10 10 14.50 

11-15 5 7.25 

16-20 4 s.ao 
21 ... 26 2 3.00 

69 100.00 
'" \~ 

\·. 

T.ABLE I shows that the teachers included in this study have 

taught long enough to have had a variety of experiences in prom.ot-

iona:l actfa."itics in vocational agriculture, The 'Wide range in yeers 

of experience Ir.Akes it possible to compare beginning teachers 1dth 

the ra.ore experienced teachers. 



'J:ABLE II 

PROr,TO'I1IOHAL AG1J:'IVI'rIES USED VUCA'J: IOI~AL AGRIG INSTRUCTORS 

=· -·-· ~-----wo. of: Chapt~-- Percent of --- :l'o tal J.,fo-•... of ___ Ave1,age~No ;-oi' 
Pr•omotional ]:iaving Each Chapters Having Actlvitle;3 Activities pc1" 
Activities ~ivitz --~ac:t:i ~~-ct!.:::._~!l_ Re12.or:te9:_ Chapter Re;eo1"tix~~ 

Banquets or suppers 

Radio pr•og1"'ai:11s 

Television programs 

Mothers clubs 

Collective exhibits 
(local) 

Collective exhibits 
(state) 

Yvi:ndow displays 
(local) 

Welcome signs 

Ba.'1.ds or qum•·l:;et;s 

64 

45 

12 

7 

41 

38 

37 

29 

23 

92.8 

6 c 0 v.'-' 

17.L.1 

10.0 

60.0 

55.0 

53.6 

,12.0 

33.33 

330 

3'10 

21 

14 

109 

175 

l f'>Q o,., 

75 

39 

5.15 

8.2 

1.75 

2.0 

2.66 

4.6 

5.0 

2. 6 

1.7 

co 
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'11.ABLE II shows that more teachers reported having banquets than 

aey other pro:motio1ml activity. 2."he:re were 61!., or 92 • .8;! ot the chapters 

reported having banqu.e·ts. The primary reasollS for hflving banquets nre 

as f'ollmm: publicity for tl1e school,, chapter and the F .• F. A. 11erabers; 

promotes good w·ill be"tireen school,. parents and son; has become a custom 

ir1 the cormnuni ty. 

Radio programs and collective e.1drl.hits (local) ranked close to

gether in the list. of promotional activities. It seerllS that the reason 

for their being so high in the list. is that both are publicity for tb.e 

school, chapter, and F. F. A. members. 

Bothers clubs lust on the list itlth 7 or 2.0% of the chapters re

po:x.--tirig hEwing mothers clubs. They are relatively new to the vocational 

agl"icu.ltu.re prog-eam. The teachers reporting think that mothers clubs 

has a place in the vocational agriculture program. Nost schools have 

a P. T. A. or:grrnization •. 



':MELE III· 

YE.rul.S T1',3JGHT 1tT PRJZSEN"T LOCATION BY 
69 'ISACHERS OF VOCATIONAL AGRICULTURE 

lllo. or 
years 
tuun;lrh 

1 

2 

3 

4 

6-10 

ll-17 

Teachers 
~-...l-l'u-r:-1be-~-r~--r-----Pe~' _r_c_e_nt~.~~--

i4 

9 

17 

7 

8 

9 , 
69 

20.3 

13.1 

10.0 

.ll .. 6 

13.1 

7.25 

100.00 

(\., 

T.ABLE III shm-J's that the total rromber of years taught by 69 

10 

vocational agricuJ:ture teachers in Oklahoma was 298 years.. Foti.rteen 

taught 16 yes.rs and one 17 yea.rs. The average nmube1· of years 'oaught 

by this group of teachers at the present location is h.3 years. 



1'1U3LTI: IV 

GOI1&:PAH OF PIWE[O':CIOWAL ACTIVrr IES Ill£RS, 
Qii' E:X:PERIENCID 

;:t;,:.;;;;;lZ,,# 1;:;;:: )'.'; ep;:-;;;: ;·· _ .. a <:;:;; ::·:,:·; =··=~-- - ----:-:= ;· . ! :; 

1-2 Years 3-5 Years 6-15 Years 16-26 Yee .. x•s 
Promotional 
Activities '~--·--' 
Banquets or• suppers 

Radio pr•o~.,,mns 

Television p1"ogr•ams 

Mothers Club 

Collective exhibits 
(local) 

Collective exJ:dbi ts 
(state) 

Window displays 

\Vel cor1e s ig11..s 

Bands or qua1.,tets 

(1'7 Teache:r1 s) (31 Teachers) (15 Teachers) (6 1l1eacher.s) 
Yto--:---Percent N°o:-Porcent No. Percent No. Percent 

16 94.0 28 90.0 14 93.3 G 100.0 

'7 41.2 18 58.1 12 80.0 6 100.0 

0 11.'7 1 3.2 '7 46.66 2 33.33 .., 

1 5.9 n c;, 6.4 3 20 .. 0 l 16.66 

10 GO.O 14 45 .• 2 9 60.0 5 87.33 

4 2"' i:: o.u 15 LJ:8.4 13 86 .. 66 6 100.0 

6 35.S 15 48.4 11 i73.33 5 8'7.33 

11 64.'7 10' '70 _ti 
0 ...... 0 7 ,16. 66 3 50.0 

1 5.9 10 32 .. 3 7 46.66 3 50.6 

---------~---·=-·=,-~."""""'°'~""""----------,----~---~-------------

1-1 
f-.l 
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TABLE IV show the ·t;.eachers with varying amount of experienc.e 

to tl~e number or promotior12.l o.ctivities in 1·ihich th:.~y participate. 

The group of teachers having 3-5 ye.sirs experionce showed that more of 

them participated in all promot.io:naJ.. act;i vl ties except. television pro

f;Tanis and mothers clubs, in which the group having 6-15 years experience: 

had more par·ticipation. 

The promotional activity rating the highest 1dth the teachers 

having 3 to 5 ye.:irs experiGnce was banquets or suppers.. There vmre 28 

err 4~ of the teachers reporting ill10 had taugh-t from 3 to 5 yea.rs. 

Mothei"s clubs vrere lowest. on the list of t.1.11 the different groups 

i;cr.it,h varying n."'00m1ts or teaching experience. There were 7 teachers 

reported F. Ii'. A. mothers clubs. 



TABLE V 

PRm110TIOTJAL ACTIVITITI:S AT TEE PRESENT LOCATION USED BY EACH IHStJ:RUCTOR 
I { 

1\fo. of' Chaptel"S ... Percent or Total No. of Avci->age ,No. o:f 
Promotional Having Each Chapte1"s Having Activl ties Activities Pe1<> 
Activities Activity Each A;,c,tivity. Repo1"tecl ChaEter Rei:orting 

Banquets or suppe1"s 61 88.4 228 3.77 

Radio progi ... ru:ns 44 63.8 259 5.,9 

Television progra.".'ls 12 17.4 21 1.75 

Mothers clubs 5 7.2 7 1.4 

Collective exhibi·ts 
(local) 36 52.0 98 2+72 

Collective ex..11i.bits 
(s·ta.te) 34 49.3 142 4.2 

Window displays 
(local) 33 48.0 140 4.2 

Weloomo signs 27 39.0 62 2.3 

Bands or quartets 24 34.8 62 2.58 

I-' 
(j:t 



TA13LE V shows tha.'fs banquets or suppers imre the hig..ltest, on the 

list of promot.ional act,ivit.:S.es of the 69 chapters reporting,. 11'.i..th 61 

or 88.li.% of the chapters reporting the activity. Most chapters use 

banquets ta promote good ,;r.tll bet.rreen pP..rents,, sohool; and comm:u..ni:by. 

A f'eu chapters ti.sed the banquet as a chapter project to :.raise chapter 

.funds.. Radio programs and collective eJthibits (local) rar.J--,ed clo-se 

together and uere se-cond and third on the list o.f.' promotional activ

ities. Radio progr.ams and collective e:iihibits are used :mainly fo:t· 

publicity for the school and community.. 1'lothers club ranked the low

est o:f' the list 1.n.th 5 or 7 .2% of the chapters: reportine having mothers 

clubs .. J.lot,hers clubs ~.:re rather new to t.11.e vocational agriculture pro

grmn, aud maey schools have P. T. A. 



'I'ABLE VI 

UICASONS TEACHlW.S GA VE FOU TIITIHUNG THAT PftO!'lOTIONAL ACTIVITIES HAVE 
BECOI.,ID: PJJ DlFORTJ\J\JT PA.'!lT OF THE OV'ERALL ff'IA}GftAMS OF VOCATIONAL 

AGRICULTURE 
\'6 

Reasons 

L. Vocational agriculture students like to 
belong to an organization which has 
public i .. eoognition. 

2. Decren.se in rural popu.la tion. 

3. Advertising agency for vocntional 
agriculture. 

4. Main-tui:n interest in the overall program. 

5. Crea-bes intere.st nm.ong parents and ot,hers. 
They think of the Future Farniers of America 
as a group rather t.i.1.an an individual.. 

6. Proves to the public th;;,t the business o:f 
fc.rrning is more than just farming. Farn1 
youth can do as much ::i.s others. 

t. Through promotional activities vocational 
agriculture ha.s been acc.epted as a special 
program by the public. 

8. The public lmows of the activities of' the 
vocatio:ru.ll agTicu1tu:re progTam. 

9. Personal recognition for F. F. A., membei~s. 

10. Helps sell vocational ae;riculture to boys, 
pa:rems, and the comnrunit,y. 

11. Helps .sell the instruc.·tor and his progr.::un. 

·reo.diers 
.Re~. 

llfuruber Percent 

l 

l 

37 

5 

l 

l 

l 

10 

2 

4 

2 

1.4, 

l •. li,5 

53.6 

7.2 

1,.45 

4.., 
1. ;:> 

1.45 

15 



TABLE VI (cont. ) 

REASONS TEACHERS GAVE FOR THDHillJG THAT ffiOHOTIONAL ACTifflIBS HAVE 
BECOME AN IMroRTANT PART OF THE OVERALL ffiOGRAMS OF VOCATIOHAL 

AGRICULTURE 

16 

Reasons Number Percent 

J,.2 . Service is what people want. 

13. Excellent training for F. F. A. members. 

14. Promotion has al.ways been o.n important 
part of the program, but in some cases it 
has been over-emphasized. 

l 

l 

1 

l .45 

1.45 

TA.DLE VI shows that out of 69 replying 68 or 98 . 5% of the in-

structors said that they believed promotional activities are an im-

porto.nt part of the overall program of vocational agriculture. There 

mis one or 1.5% of the 69 teachers reporting that did not believe pro-

motional activities are an important part of the overall progrDJ'll. The 

instructor answering 11 NO" has been teaching vocational agriculture for 

9 years. 

Advertising agency for vocational agriculture ranked the highest 

on the list of comments, with 37 or .53. 6% of the teachers report· it. 

Ranking second was the public lmows of the activities of the vocatio1~l 

agriculture pro am. There were a number of comments that were listed 

by only one instructor . 



BY J;'.> VOGNEIOJ:JAL 
H'lONOTIONAL itCTIITITIES mnrB INC'.ffSASB1) 

PU.AS1!:S OF 

17 

-------~:.,""',.. .... ----·--------------•-.1a-·,-·,-·----·--------~--,_. ---....... --·-·~-.. .;.i>c_-·~·---... -~~·-·-· ... · ...... --....-· ·--------------~--TGM"i-1_e1,;ls 
Reply:1.ng 

-+ .• ~_ ~-~ 

Reasons Ht'!lnber I'crcont .......... ..-~---~•~>4•~-----~----· ---~ ..... ~--~-----~-------...... ~------~~~ ..... ---~ ..... ~~ ..... ~-----...... ~-
1. Personal sat,isf act.ion -to ·the tefwher, 

compet,i-tion is necessary. 

2. Brings voca.tional c,gric1.Lltux·e to the 
pr,.blic who are :not associated vrl:ch 
the p1~ogra"11 • 

.3. Request for more promotional acti·11ities 
and create more interest. 

4. The need for vocationa.J. agi"icul:t,ure is 
greater than ever before and needs the 
interest; of e.very one in the con1i11unity. 

. 5. Not so liIP.ch in importance, but, . 0110 phase 
that tms and io still deficient.. 

6. Shows the ,teacher its worth ru1d the ef:feci; 
o:E t11e F·. F. Jl. 

7 • People tire t2.x conscious and wari.t f.>Omethi:ng 
for their 1noney. 

8. People e...re more conscio12s of pro:ril.otiom,,1 
activities and look forward to them. 

9. Without. recogrJ.ition the vocational 
agricult,m"e progTa.11 is ha:rd to establish. 

10. Ilru.ue. oi' protn.otio:nal act,ivi-ties have 
proven good. 

11. Big show needed to get along. 

2 

5 

5 lh.J 

l 2.85 

2 5.7 

2 5.7 

1 2 oe .. u::;:, 

l 9 or' '-•O;:, 

l 2.85 

l 2.85 
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TABLE VII (cont.) 

REASON'S GI'ITB:N BX 35 VOC.!(TIONAL AGRICULTURE TEACF:mas WHO THOUGHT THAT 
ffiOMOTIOMAL .ACTIVITIES Iil!..VB UK,'REASED IN IMPORT.AMC'E HORE THAJI! OTHER 

PHASES OF VOC.1.\TIONAL AGRICULTURE 

. ...,.._,.. 

Reasons 

13. Nore participation in shoirs, !airs, and 
contests. 

lh. Our present status in Oldahoma is lflrgely 
due to vocationDJ. agricul·l:,ure instructors 
T1110 ore good salesmen. 

15'. City people are more £arm conscious. 

16. · Have ho.d .more criticism from other 
proi'essions. 

17. Gave no reasons. 

Teadiers 
Rep~ ... 

:tifumber Percent 

l 

l 

l 2.85 

1 2.85 

1 2.85 

5 

they believed promotional. activities have increased in importance 

more than other phases of vocatiowJ. agricul-'c;ure. The statement that. 

received most co1,mients ·was., brings vocational agriculture to the 

public which is not associated ·wi. th the progra.vo.. There are several 

comments that arc listed. by only one instru.ctor. 

In most of the loca:L communities, there seems to be a de1a.and fey.e 

nore por·ticipa:tion by the loccl. F. F. A. chapter in the different types 

of promot,ional activities. The po.rticipation in different types oi' 

promotional activities is a very good way- to sell vocational ar.7icul-

tu.re to the generol. public. 
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TABLE VIII 

REASONS orvEH BY 25 VOCA'rI01IA.L AGRICULTURE TEACfIERS v3RO THOUGHT THAT 
PROMOTIONAL ACTIVITIES HAVE NOT DJCREASED IW JJ:1...-00RTAiVCE MORE THAN 

OTHER PHASES Q1P VOCATIONAL AGRICULTUPi.E 

Reasons 

2. Advertises only ,men you and your chapter 
put on c wcational agricul·bure program. 

J. Too rrwn;r prom;otioik"ll activities are 
worse t.~an too little. 

4. The srune ns tor the pa.st four years. 

5. We must have a sound prograut. 

6. F. F. A. members learn by doing. 

7. Remilta of instru.ctors1 work are more 
important, promot,iorol activities a.re 
second. 

8. ImportFLrn:<e pf bp.sic teaching :is still 
increasing. 

9.. The real purpose,. tr.;dning farm youth 
and adt.ll ts has incren..se<l. 

10. Promotional program is no eood without 
commu...'llity agriculture results. Balance 
is necessary for continued grcn·rth. 

11. P.romotionru.. :activities are important. 
There are more chru1ges in farming practicos 
ncn-r. 

12. About equal t.o other· programs. 

number - Percent 

l 4.o 

2 8.0 

l 4.0 

l IJ..o 

2 s.o 
2. o.o 

1 4.o 

1 tr..o 

12.0 

2 8.0 

1 4.o 

1 
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TABLE VIII (cont.) 

Rf.:J..SONS GIVEN BY 25 VOCATIONAL AGHICULTUifil TEACHERS ifJHO THOUGHT THli.T 
1110JllO'rIOWAL li.CTIVITIGS HA TJB IIOT IffCREASED 11J rt,IBJUT.A:UCE MORE THAN 

OTHEIT PHASES OF VOCATIONAL AGRICULTURE 

Reasons 

lJ. Very iniportant whi.le F •. F. A. uas 
being established. 

14. 'Ver:, ii11portant in ew chapters. 

1.5. We are teaching the fou:nda ti.on of 
citizenship. 

16. All phases have increased con.sider ably. 

17. Pro.mote the ideas yon t"ra.n:t and the ores 
nooded in the community. 

18. Gave no reasons. 

19. Gave no ansuer at. all. 

Teacners 
. Repq~ , 
Ntm1ber · rcent . . 

2 a.o 
l 4.o 

l 4.0 

1 4.0 

l 4.0 

3 

l 

TABLE VIII .shows that 25 or 36.23% ot the 69 in::.r'Gl."u.ctors repo1·t

in,g said they did not beliGve pror11otional ac·t:.ivi:ties have increased in 

in1portance more than other phases of vocational agriculture. There 

wns one of the 69 reporting who did not answer at all. This instructor 

who did not answer at, all has been teaclling two yea.rs. 

The reason given for not increasing promotio:na.1 activities seems 

to be lm-gely due t.o the £act that the community does no-t demand that 

the members of the local F. F. A. chapters participate in such act,iv-

ities. 



SOFFICISiJT NUHBBR OF Ac·rIVITms CAI-m.IED OH BY 
VOCATIOHAL AGR.ICUL'.l'UFlli: IHS'JIWCTOR 

Number Percent, . 
27 ho Yes 

42 60 l:lo 

T.ABLI3 DC shows that out, of the 69 vocational agricult,ure 

instructors reporting 27 or 40% of the111 thought they 1<Jere carrying 

21 

out a SLJX.ficient number of promotional acth'"ities in thou• community. 

There 1-Jere 42 or 60Jb of those reporting who thought that they 

were not carrying rn.:rt enough promotio:t:tal act:brities in their comr:1mdty. 
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'l'ABIB X 

REASONS 56 TEACIIf~t?.S GA VE FOR INCPJJ:ASIMG THE WJMBER 
OF PROHOTIONPJ.. ACTIVITJ];S Il\J THEJR COMHUNITY 

Reasons. 

1. Increase interest -of students, and 
in.form the public about vocational 
agriculture. 

2. Fromotiona1 activities are needed to 
sell vocat.ional agriculture to the 
pu.blic. 

J. Through participation in stat,e t dist".cict, 
and loc~l shows. 

4. More worth uhile promotional activities 
1nakes the chapter better. 

5. The overall program is :improved. 

6. Mew.hers better trained to corry on an 
agriculture progrruu in the future. 

7. Makes imrk easier for instructor and 
more :i.nteresting. 

8. Promotional activities are needed., 

9. Chapter needs assistance of promotional 
activities. 

10. To let tho totm people know 1rJhat you are 
doing with farm youth. 

11. 11.cquaint more people vtlt,h vocational 
agricul 'ture program. 

12. Each year gives an opportunity .for new 
activities and new ideas for ere-a.ting 
community interest. 

13. Increase promotional activities by adding 
,;relcome signs, project tours, etc. 

'l'eachers 
~ .. 
NU111be:r Percent 

ll 19.64 

3 $.32 

3 ;;.32 

3 $.32 

2 3.57, 

2 3.57 

2 3.57 

3 5.32 

3 5.32 

1 1.8 

8 J.4.3 

2 

l 



TABLE X ( eont. ) 

PEASONS 56 TEACHERS GA VE FOR Il~CRY:Ji.SING THE NUMBER 
OF RWl10'£ION.AL ACTIVITIES IN THEIR COJYI!:illlUTY 

23 

Reasons 

Teachers 
Rc~ng· 

Number Percent 

14. Soma pa:trons ha:ve suggested increasing 
promotional activities. 

15. Helps the overall progr2m of' vocationru. 
ag-t>icul ture. 

16. Encourages vocational agricul tu.re 
students to ·try to outdo former vocational 
agricul tti.re students .. 

17. F. F. A. members enjoy promotional 
activities. 

18. Good ·will frora people in ·the community. 

19. Teachers not reporting. 

.3 

2 

l 

l 

2 

9.0 

1.8 

1.8 

TABI.E X shows that 56 or 100% of: the teachers 1~eporting gave 

reasons i'or increasing promotional activit,ies. There were 11 or 19.64% 

of the teachers re9orting rmo ga-..re the following reasons in increasing 

promotional activities:; to increase interest in students and inform the 

public about vocational agricultux·e. 'I'Ho of the teachers reporting gave 

no reasons for increasing promotional activities in their community. 

A J..arge number of the teache::t>s felt by increasing the number of 

promotionaJ.. activitiesJ wrould help sell the vocational ag!'iculture 

pt•ogram in their community as a whole. 



TABL.t XI 

REAS0~1S 7 TE,ACHI.ms w-1 VE FOR NO'.t IHGRI:i\SING THE }WMBER OF 
JROMOTIONAL ACTIVITIES Il\T THEIR COMJlifulU'Fi 

Rea.sons 

1. Too :much emphasis on promotional 
activities can be hru-."lrlfiu as well 
as good. 

2. Carry on enough promotional activities. 

3. Teachers can only do so much. 

4. Have a good balanced program. 

,. Httve been here 9 years and can stay 
10 more. 

6. Teachers not reporting 

l 

2 

2 

l 

l 

4 

24. 

14.3 

28.6 

28.6 

14.3 

. J.4.3 

TABLE XI shows that 7 or 100% of the vocational agriculture 

teachers reporting gave reasons for not increasing proi:uotional act.iv-

ities in their commu:nity. Four teachers gave no reason for not in.-

creasing p:romotioncl activities. 

Most of these teachers w.iei~e satisfied that, they carried on enough 

promotional activities in their community. That depends on the co:rnmunity 

and vocational agricul'ture teacher. 



'l'ABL.i'l: XII 

PUBLIC REACTION '.IO ffiQi\'10TIONAL ACTIVITIES 
IN THE COMMUWI1ir 

Teachers· 
Replying .. Way 

Answered Number Percent 

Enthusiastic 

Favorable 

32 

37 

TABLE IlI sh0ws th.at the people of the 

comnruni.ties ·were more than favorable tot.•1xrd 

promotional activities in theil"' community. 

There were 32 or 46.l:i.tl of t;he 69 teachers 

reporting who thought public reaction was 

enthusiast,ie. While 37 or 53 •. 6% thought 

public reaction 1vas .f',.worable. 

25 



'llIE KIND OJi' BAlYQUET HELD IN COJ:IMUNI'l~f 

Father and son 

Parent and. son 

No banquet 

Teachers 
fl enlyina 

-·+\.,'i> .;.._ ~ ~ 

Number Percent 

71.2 

16 

4 5.6 

TABLE XIII shows by this study the kind 

o:t ba..l'lquets that are being held in the communit,y 

and the nu.mher ·Of each king. 

porting had btwJ.que-ts of one kind OI' D:nother. 

d:i.vidual members re11ognition, show accomplish-

ment of tho chapt,er im.d better 1~e12.:l;ionship be-

tween school., chaptBr, parents, and son •. 

'rhere 1-rere Li or 5. 6% of the teachers l"e-

porti.11g who did not h;rwe any kind of a banquet. 

The re,i,tson .for this is fina:nce and a su:i table 

26 



TABtrt XIV 

~eym OF PHOWOTIOHAL ACTIVITY Pii.RTICIPATED I.'\\J 
'.IHE :!?. F. A. CH'.AP'l'l!,lt 

27 

Chapters CJ1a1)ijBr.s 

Promotio:n.al a.cti vitz 
T' • Not Havjng -1~V.:111ff;l; 

Nv.:m.ber Percent l'·f1Jl-;-1b6r · Pe~cce~ 

Bs.:nquets or suppars 6h 92.8 5 7.2 

Radio progrmns h5 65.2 ?4 ... J4.8 

Television progrean.s 12 17.h 57 82.6 

Hothers clubs 7 10.0 62 90.0 

Colloct,ive exhibits {local) 41 60.0 28 40.0 

Collective exhibits (state) 38 55.0 31 45.o 

Window clispl&,ys 37 53.6 32 46.4 

Bands or quartets 23 33.3 h6 66.? 

Welcome signs 29 h2.0 L~O ,s.o 

T:.ll.BLE XIV shows the nur::iber of promotional iCcctivities pi1J'.'ticipo:t.-

ed in by local F. F. A. ch.t-1.pters. There we:t·e 6lt or 92 .. 8~; of the ·tenchers 

reporting banquets ox· su:,ope1.,s as the activity ·uri th :more pc:rtic:Lpa t,ion. 

While 45 01" 65 .. 2?~ of tho teachers reporting rated radio progrm:is second., 

and 41 or 60.o;t the teachers reporting rated collective ,zxhibit,s (local) 

third on the list of promotional activities. 



TABLE XV 

TEACHERS RATING OF THE INPORTAWCE OF DIFFERENT TYPES OF PROMOTIOEJAL 
ACTIVITIES THEY HAVE SPmJSORED 

: P£LATIVE IMPORTMJCE 
\ Promotional 

Activities 
______ F __ irst . : Second : T:t4_1'£L_ : Fourth : Fifth - : Teachers 
: No. tP~!'CE:?!'lct_Eo. :Percent: NQ. :Pe~cept: P:o. ~Percent: tfoL :Percent: Reporting 

Banquets or 
Suppers 

. Radio Progr~m1s 

Television Programs 

Mothers' Clubs 

Collective Exhibits 

47 

1 

(local) 4 

Collective Exhibits 
(state) 4 

Wi.ndow Displays 2 

Bands or Quartets 3 

Wal.come Signs 8 

90.0 3 

2.56 16 

3 

2 

10 .5 13 

14.3 6 

6.25 5 

13.0 8 

28.57 7 

6.o 

4.1 

30.0 

100.0 

34.2 

21.4 

15.5 

35.0 

25.0 

2 

13 

3 

12 

10 

7 

4 

3 

4.0 

:n.:3.3 
30.0 

31.6 

36.o 

22.0 

17.5 

10.7 

7 

2 

8 

6 

10 

7 

7 

18.0 

20.0 

21.0 

21.4 

31.25 

30.0 

25.0 

. ') 
,;:;, 

2 

l 

2 

8 

1 

3 

5.1 

20.0 

2.6 

7.14 

25.0 

4.5 

10.7 

52 

39 

10 

2 

.38 

28 

32 

23 

28 

l\.) 
00. 
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TABLE XYI sh.ons t,he overall importance of the dif.f 01"ent types oi' 

promotional .:tctivities. According to this stuqy, forty-seven of the 

teachers reported banquets or .suppers t.o be the most, important. Rank

ing second was collective exhibits (local) 1::rith thirty-eight of'. the 

teachers reporting. The reason .for rmeh seems to be thut morrt of tJ1e 

chapters have local fairs. Thirty-nine of the teachers reported rndio 

programs... This is due to the fact that tre have a large number of local 

radio stations and they ar:-e looking .for program.s to attract the attention 

of the farming public. 



TABLE XVI 

TEAC.HERS OPilUONS CONCERlHFG 'fiIB RELATIVE SUCCESS OF TUB: DIFFEREWT TYPE 
OF PROMOTIOlifllL ACTIVITIES Tl1EY !JAVZ SPOI'.SORED 

-----------·--· 
RELATIVE DEGREES OF SUCCESS ~----------~~--~------------------~--~~--------------~--..... ------------------------~------~--------~~-:i.rd . . First : Second : Th 

·ercent: f:romotional Activities .. : Np. :Percen]: · Ifo. :Percent: No. :F 

Banquets or Suppers 57 90.1 

Radio Programs 11 26.2 

Television Programs 6 60.0 

Mothers' clubs 2 100.0 

Collective Exhibits (local) 16 38.l 

Collective Exhibits (state) 10 35.7 

Window Displays 17 53.1 

Ba.nd s or Quartets 4 19.0 

Welcome Signs 10 35.7 

5 

27 

3 

24 

15 

12 

14 

18 

8.1 

64.1 

30.0 

57.1 

53.6 

37.5 

66.7 

64.3 

1 

.3 

1 

l 

3 

2 

2 

1.8 

7.0 

10.0 

2.4. 

10.7 

6.3 

9.5 

Fourth 
ifo. :Percent: 

1 

1 

1 

1 

2.3 

2.3 

3.1 

4.8 

63 

42 

10 

2 

J;2 

28 

32 

21 

28 

TABLE XVI shows the opinion of the teachers of voca.tionel agriculture to the rela.tive success of 

promotional activities. Banquets or suppers were ra.tec. as the one being most successful. Ranking second 

in success "Was collective exhi.bits (local). Radio programs were third according to this study. 

~ 



RIDASONS GIVEN BY VOCA'l:IONA1 AGRICUL'.rurm TEACIIBJ:W FOR HAVIlJG 
EACH ffiOMO'£IONAL Ji.C'!IVI:l:Y 

TABLE XVII 

Rl::ft,SONS GIV]-!:rJ BY 66 '.li1:AGflEHS Fon HAVING 
BP.HQ UETS OR SUPPERS 

1. Ht.ls become e. custon1 in the community. 

2. Promotes good 1,rllJ. bet1:Yee11 school, 
parents and son. 

3. Publi.city for school, chapter, and 
members. 

J-1-. Provides leadership training for boys. 

5. Opportun.ity to got acquainted with other 
F. I~. A. mm:ibers and progri11:r1. 

6. Honor pa.rents and others. 

7. Educa tion,al 

8. Keeps boys interes-t;ed in the 1?. F. A. 
and vocational agriculture. 

10. Teachers not replying. 

61 or 8" lt1 v •. '.J of the teachers reporting 

r' :.> or 7 .2~& of the teachers reporting 

3 or 4.1.a of' the teachers rer;,orting .c C 

gave 

gave 

gave 

faro 

on.e 

Teachers 
Renlying 

18 27.3 

14 21.3 

10 15.2 

7 10.7 

5 7.5 

3 4.5 

3 4.5 

3 I t:"° 
L!-•::> 

J J.i..5 

3 !~ • .5 

reasons. 

reason. 

no reason. 

31 

TABLE XVII shows by this study that;. F • F. A. banquets have bs-

come g cucrtom in 111.ost commmri:tiGs. It af'ford.s a very good W?:Y to 

create good Hill between ·t;he school, chapter and pare:rrts.. It also 

helps D.dvertise the school and F'. F. A .. chapter. 



TABLE XVIII 

REASONS GIVEN BY 52 'mACHlTRS FOR 
HAVING RADIO ffiOG..R.Al'IS 

32 

Reas-ons 

Teacl1er.s · 
Replying 

Number Percent 

1. Publicity for school.,. chapter and 
members. 

2. Educational 

3. Leadership training for boys. 

4. So the taxpayer t:dl.1 know tmut he is 
paying for in vocational agriculture. 

5. Increase interest among F. F. A. members. 

6. Teachers not reporting 

16 

12 

10 

10 

4 

19 

1.5 or 22. 0% of the teache1"s reporting gave faro reasons. 

37 or 53.5% of the teachers reporting gave one l"eason. 

17 or 24.5% of the teachers reporting gave no reason. 

31.0 

23.0 

20.0 

20.0 

6.o 

TABLE Jr'lIII shows ·that 16 o.r 31.0$ of the teachers :reporting 

felt thut radio progrtamS were publicity f.or the school, chapter and 

F. F. A. members. Twelve or 23.0% of the tetJchers said ti1~.t radio 

programs were educo:tionru... It is interesting to note that 4 or 6.0% 

of the tea.chers reporting thought t.h.at r.e.dio progro.ms increased interest. 



REAS01JS 

TABLE XD{ 

BY 11 TEACHl1RS FOR HAVING 
TELEVISION ffiOGEU\JiS 

33 

Rea.sons Number Percent 

1. Publicity for school, chapter and 
members. 

2. Educational 

J. Informs ·t,be people of the work being 
done by boys int.he F. F. A. 

Li.. Provides and stimulates inte:t."'est in 
the boys. 

5. Teachers not repl,.ying 

3 or 1 Lf -~· .. 'J of the teachers reporting; 

8 or 1- r'd .L.;Jp of' the teachers reporting 

58 or Sli.1% of the teachers reporting 

5 45.5 

) 27.5 

2 1s.o 

l 9.0 

58 

gr~,re ·two reasons. 

gave one reason • 

gt:nre :no reason .. 

T-""1··3r._ .. ;=;1··.· X"T.x, h p t ..., l 5 ~(f/' "' t·1 .l,. h 1.. • ... 1 i. n - ....., s ovrs ·.;na :, or .~ .. .. ;i;:i oi · 1e veac ers repor-..,mg .1..e \, 

tha.t, television prog-.ca1ns were good publicity for th0 school., chapter 

and F .. Ji"' .• A. members. Three or 27 .57; of the teachers rer.,orting said 

the.t television programs were educational. 
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TABLE JC.JC 

REASONS GIVEN 13:l 4 TEACl:IEPwS FOR HAVING MO'l1HEB.S CLUBS 

Teachers 

Reasons 
Repqing . 

Number Percent 

1. Closer relationship bet1-1een son and 
parents. 

2. Helps. create good Hill in the co:mmunity. 

J. Can be of service to the chapter. 

4. Teachers not replying 

2 

l 

1 

65 

None of the teachers reporting gave two reasons. 

4 or 6.0't of -the teachers reporting gave one reason. 

65 or 96.0;! of the teachers reporting gave 110 reason. 

50 .. 0 

25.0 

TABLE :XX shows that 2 or 5CYJ o:f the teachers reporting thought 

that an F. F. A. mothers• club could cret"te closer relationship be-

tween parents and son. There were a verJ large number that did not 

report a mothers• club. This m~J be due to the :tact that. mothers• 

clubs ere relatively new and most schools have P. T. A. organizations. 

There would be some overlapping of the organizations .• 



,.;;: . ·Teacllers 
Replying 

JS 

Reasons Number Percent 

1. Publicity for school,. chapter and 
members. 

2.. Educo:t.ional 

J. Pride in the chapter and cornmuni ty. 

l..,1... Tolls the general public about tho F. F'. A. 

)• 'I'o stimulate :u1tere.st · among boys. 

6. To let, the tmcpnyer know iiha:t he is paying 
for. 

7. Teachers not replying 

J.4 

12 

8 

10 

6 

6 

13 

teachers :report;ine; gave two reasons. 

~.6 Ol" 65.57i of ti1e teRchers :r•e pQ1'·l:.i.11e; e;ave one reason. 

lJ or 19.Qf~ o·? ,. the t.e~ch(n~s reporting gave :no reason. 

25.o 

21.3 

14.J 

18.0 

10.7 

10.7 

TABLE XXI Ahows that, lh o:r 25.05;; of the t,eachers reporting 

though:t that collective t:JJu.11ibits (local) b"!'ing publicity to t,he 

school, chapter and F'. F • .A. members. Twelve or 21.3% of the teachers 

reporting considered collective exhibits educational. 



TABLE XXII 

RF.A.SOUS GIVEN BY 37 TE.ACHFii.S FOR HAVIJ:lG 
COLLECTIVE EiJU.BITS (STATE) 

.36 

Rea.sons rfumber Perc~nt . ---------~--.._,,__.. ....... ________________________ ~--~~~------------
1. Public:i.ty for school, clla.pter and 

members. 

2. Educational. 

J. Competition 

4. Chapters selected by state office. 

5. Prize money goes into F. F. A. treas~J. 

6. Teachers not replying 

14 

'l 

6 

6 

J.i. 

32 

8 or u.6% of the teachers reporting gave two reasons. 

29 or 42.0;i of the teachers reporting gave one :t'eason. 

32 or 46.4% or the teachers reporti..."lg gave no reason. 

58.o 

19.0 

16.0 

16.0 

11.0 

TABIE XIII sl1ows ·t..J.iat J.4 or 38 • (Jj~ of the teachers reporting 

thought collective exhibits (state) brought publicity to the school> 

chapt.,er and F. F. A. members, and that 7 or 19.0% of the teachers re-

porting se.id they were eduen:cional. The large number of teachers not 

reporting collective exhibits (state) gave the following reasons: 

(l) Too expensive (2) Lack of transf>drtation (3) Distance to travel. 
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TABIB XXIII 

REASONS GIVEN BY 38 TE.ACHE.RS FOR HA VIHG wnmow DISP'L.r1ffS 

Reasons 

· ·"chars 
r, , 1Jr~1g 

. N'uiiiber Per~ent 

1. Publicity of .:i.chievemerrts and awards. 

2. Educational 

J. Increase interest in work o:f local 
chapter. 

4. Teachers not replying 

19 

10 

9 

31 

6 or 8.7% of the teachers reporting gave two reasons. 

32 or 46.3% of tm teachers reporting gave one reason • 

.31 or 45.0% of the teachers reporting ga1te no reason. 

50.0 

26.0 

2li...O 

TABLE XXIII shous that 19 or 50.~ of the teachers repo1"t.ing 

gave the l"easo_n for window displays as publicity 0£ achievements end 

a,;-rards of F. F. A. members. Ten or 26.q& of the teachers reporting 

said window displey-s were educational. Some of the reasons given for 

not having uindow displays '"rere as follows: {l) No location or place 

for exhiM.t (2) Too e:J1.'})ensive (3) Could not put up an attractive 

exhibit. 



REASONS GIVEN BY 25 TEAGH!!RS FOH Hl.1.VIlJG EAHDS OR QUARTETS 

Teachers 
Repl;v:J.n.g 

Reasons 

1. Entertainment, for local bruiquets., pro
grruns., etc. 

2. Publicity for community, school and 
chapter. 

.3. Edu.eationaJ. 

4-. Good will in the community• 

5. Teachers not replying 

12 

' 5 

3 

44 

3 or 4 • .3% of the t~'1ehers reporting gave two reasons • 

.32 or 32-.0% of the teachers reporting gave one reason. 

44 or 63.7% o.f thG teachers reporting gave no reason. 

48.o 

20.0 

20.0 

12.0 

38 

T.P...BIE XXIV sho1r1s that 12 or 48.0% of the teachers reported bands 

o"t' qu~rlets were used as errtertainm.ent for local banquets, programs., 

etc-. Five or 20.CY;b of the teachei .. s thought that bands or quai .. tets w-ere 

educational and brought publicity to the community, school and chapter. 

In most cases the band or quartet is coached by the vocation.al 

agriculture teacher with outside help i'rom the music teacher or some 

local person41! If the band or qµartet is ,vell organized and trained, 

it 1-.r.i..ll bring lots of public:1.ty to the school and F. F. A. chapter. 
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TABLE .XXV 

REASONS GIVEU BY 38 TEACHERS FOR HAVIlJG WELCOHE SIGl'JS 

l-feachers 
Re~ 

Nrnber Percent 

1.. Publicity for coil'J!Jlunity, school and 
chapter. 

2. Good ~dll in co:mmunit,y. 

3. A 1a1elcome to out ... of-town visitors. 

4. Teachers not replying. 

26 

10 

2 

31 

5 or 7 .25'~ of the teache:i:·s reporting gave two :reasons. 

33 or 47 .87& o.£ the teachers reporting gave one reason. 

.31 or 45;"; of the teachers J:•eporti.ng gave no reason. 

10.0 

5.0 

TABLE XXV shows that 26 or 70.0% of the teachers reporting con• 

sidered welcor,w signs as a source of publicity for the community, 

school and F. F. A. chapter. A large number report,ed not having 

welco:me signs., some of the reasons for this was as follows: (1) E:x-

pense involved in malting signs (2) Location o.f signs (3) The job 

of mt.inttining signs. 



u.o 

General Summary 

Among pril11"w::1;"f :rec.sons given by vocat::1.onal agricultu:ro teachers 

for promotional activities, publicity til't,s listed on e:i.3ht of 

the nine promotional activities covered in this study. This includes 

publicity for tl10 community., the school., t.he F. JJ' .. A.. chapter, and. 

the individual members of the cho,pt.ex·. Educational value was ment,ion-

ed as n reo,son on seven of t.he nine promotional acti vitios. The pro-

motion of good Hill between the school, the parents., G.nd the students, 

-r.*1.s listed on four of the nine promotiona-1 activities.. Leadership 

trainiw5 for the ir,. F. A. members was mentioned only on one of the 

promotional activities as a reason by the teachers reporting. 



1-'!AJOR BEN.CFITS RECEIVIW BY 'l'HE F.. F. A.. CHAPTEl:1S 
FROM TllE FOLLOw:rno PRONOTIOi:UlL ACTIVI'rJES 

TABLE XXVI 

E.AJOR BEN'Ir.!!ITS RECEIV.CD BY 1:'HE Ii'. F .. A. CHAPT.&1l 
FROM BANQUETS OR SUPPERS 

(38 Teachers Reporting} 

:.i;eachers 
.Repl.ying 

Hajor Benefits 

1. Good will of the public. 

2. Publicity for chapter. 

J. Support of parents. 

4. Support of business :men. 

5. Cooperation of the community. 

6 .. Pride in the chapter 

7. Support of the s.chool officials. 

8. Teachers not replying 

Number Porcent 

8 

10 

6 

4 

4 

3 

3 

31 

21.0 

26.0 

16.0 

10.5 

10.5 

8.0 

8.o 

8 of 12.5 of the teachers reporting gave t1,ro major benefits • 

.30 01·• 47 .O of the teachers reporting gave one major benefit. 

26 or 40.5 of' the teachers :reporting gave no major benefits. 

64 teachers had banquets or suppers. 

'l'ABLE XXVI shows that 10 or 26.0% of the teachers reporting 

stated that t.he major benefit received from banquets or suppers was 

publicity fer th0 F. F .• A. chapter. There ·were 38 teachers who re-

ported having some form of a banquet and 31 teachers made no reply. 



TABLE XXVII 

f,JAJOR BENEFITS RECEIVED BY F. F. A. CHAPTERS FROM 
RADIO ffiOGRAWS 

( 20 Teachers Reporting) 

'l'eachers 

42 

•• Rep:j.zi:ng .. , __ 
Number Percent 

1. Publicity J.O ,o.o 

2. Helps promote F. F. A. program as a whole. 5 25.0 

3. Educational for F. F. A. members. 5 2,.0 

4. Teachers not replying 49 

2 or 4.5% of the t.eachers reporting gave two major benefits •. 

18 or 40.0% of the teachers reporting gave one major benefit. 

25 or ss •. .5% of the teachers reporting gave 110 .major benefit. 

45 teachers had radio programs. 

TABLE XXVII shows that 20 teachers 1•eported having radio pro&,Taii'lS. 

There were 10 or 5o..a;t of those reporting imo said the major benefit 

received by" F.. F. A. chapter t-tas publicity. Fortyoornine teachers .made 

no reply• Only 2S percent suc;gestod that radio prograras had educo.tionul 

values to high school students. 



TABLE XXVIII 

MAJOR BENEFITS RECEIVED BY F. F. A. CHAP'.IBRS 
FROM '11E.:I.J£VISION P.t'10GRANS 

( 6 Teachers Reporting) 

43 

Hajor Benefits 

Teachers 
.Re@ing 

Number .. Percent 

1. Publicity for chapter. 

2. Teachers not replying. 

6 

63 

Mone of' the teachers reporting gave too major benefits. 

100 

6 or 50.QJI, of the teachers reporting gc.ve one major 1xmefit. 

6 or 5o.O?i of the teache:ts reporting gave no major benefits .• 

12 teachers had television programs. 

TABIB XXVIII shotm ·chat 6 teachers reported having television 

programs .. All six or 100% of those reporting said that the major 

benefit :received by the F. F. A. chapter was publicity. There were 

63 teachers who did not reply. 



TABLE XXIX 

MAJOR BENEFITS RECEIVED BY F. F .. A. CHAPTERS FROM 
F. F. A. MOTHERS' CLUBS 
(3 Teachers Reporting) 

Mnjor Be~efits 

·reachers 
Reporting 

1. Publicity 

2. Helps the chapter with undertaki.1".lgs. 

3. Teachers not replying 

2 

1 

66 

None of the teachers reporting gave tl'ro .major benefits. 

66.66 

33.33 

3 or 43.0;; of' the teachers reporting gave one major benefit. 

4 ·OI' 47.0-t of the teachers reporting gave no major benefits. 

7 teachers had mothers clubs. 

TABLE XXIX shows the major benefits the F .. F. A. chapter re-

ceives from the F. F. A. mothers' club. The rnmib~;r reporting was 3 

Hhich is a ve:ty small number. The major benefit o.f most importance 

uas publicity. 



TABLE XXX 

t-1:AJOR BEblEFI'fS RECEIVED BY F. F. A. CHAP'.IBRS FROH 
COLLECTIVE EXHIBITS (LOCAL) 

(25 Teachers Reporting) 

'l'ee.d1er s 

45 

"- Rogzy:,:ipg .· _ 
Nuruber Percent Major Benefits 

1. Advertises chapter. 10 40 .. 0 

2. Increases pride in HOrk. 5 20.0 

3. Helps in obtm.ning support of business men 4 16.0 

4. Receives prize money. 3 12.0 

5. Creates interest in chapter. 3 12.0 

6. Teachers not replying lJ-4 

2 or 4.9% of ·t.he teachers reporting gave two major benefits. 

23 or 56.1% of the teachers report,ing gave one major benefit. 

16 o:r 39.o;t of the teachers reporting gave no major benefits. 

41 teachers had collective exhi1.)its (local). 

TABLE XXX shows the major benefits the F. F. A. chapter receives 

f.'rom collective e.:,rJiibits (local). There were 10 or 40.0% of the 

-teachers reporting t,;iho stated the major benefit was advertisement for 

the chapter.. There were 41 t,eachers who reported having local collective 

exhibits. 



TABLE JODCI 

HAJOR BEMrtFI·rs HECE:Iv'ED BY F. F. A. ClIAPTEXtS F1itOH 
C01Ll1:CTIV.!i: EXHIBI1'S ( STATls) 

(27 Teachers Reporting) 

Teachers 
Replying 

1. Publicity for school, cha.pter and 
F. F. A. members. 

2 .. Increases pride of the local people. 

3. Receives preminur11 money. 

4 .. Creates competitive spirit. 

5. Teachers not replying .. 

17 

6 

2 

2 

42 

Hone of the te~.chers reporting gave two major benefits. 

63.0 

22.2 

7.4 

7.4 

27 or ·11.or~ of the ·.i:,etwhers reporting gave one :major benefit. 

11 or 29.at of the teuchers reporting gave no major benefit. 

JG teachers had collective exhibi:ts (state). 

'l'ABLE LU:I shows the major benefits that the Ii'. F. A. chapter 

receives from collective e::d1ibits (state). 'l'here were 27 teachers 

who reported having this activity. Seventeen or 63 .. 0% of the teachers 

reporting said the major benefit t-ras publicity for school, chapter 

f'!l:ld F. F. A. members. rl'herc was no su.ggestion of educational values 

to high school students. 



TABLE ffiII 

MA.JOH. BENEFITS RECEIVED BY F. F.. A •. CHAPTERS FROM 
WINDOW DISPLAYS 

( 20 'feachers Reporting) 

, 'loachcrs 
Rep:J;.ying 

47 

:Major Benefits. Number · Percent 

1. Gains publicity for the chapter. 

2. Increases pride in chapter .• 

3. Creates good 1-d.ll. 

4. Teachers not replying 

ll 

5 

4 

49 

None of the teachers reporting gave two major benefits. 

55.o 

25.0 

20.0 

20 or 54.0% of the teachers reporting gave one major benefit. 

17 or 46.0% of the teachers reporting gave no major benefit. 

37 teachers had window displays. 

TABLE XXXII shows the major benefits received by the F. F, A 

chapter fro:ra window displays. The:t'e were 20 teachers who reported 

having tJindow displays. There was eleven or $5.<Y~ .of the teachers 

reporting gave publicity for the chapter .as the major benefit 

:received. 



TABIB JOOC!II 

l"kitJ()li BBJJEli1I-TS l1l1C~EI'\rED Iff F. F. !J.. ClfI~PTUAis f.i1RO}I 
BAIIDS OH QU.l\flTZ~TS 

( 15 'l'euchers Etoporti:ng) 

48 

~~~~~~~~------~~~~~~~~~~ ...... ~~----~~--~~--~~"'r::~,-,-~,~-~~~~w~~~ 
T0achers 

1. Provides entertainment fo1~ t,he public. 

2. Publicity for the F. F. l •• chap·ter a..vi.d 
school. 

3. Helps .::.tt,enda.nce ut, F. F. A. meetings. 

4. Te&cllers not. replying. 

Re;plyi.."1g 
Hrn:nber Percent 

5 33.3 

7 Li.6. '7 

3 20.0 

$1.1, 

Hone of the ·teachers reporting ga1:re two mt\jor beneiit,s. 

15 or 65 .• 2;£ of tb.e te0.chers report:l..:ng gave one major benefit. 

8 or 3h.8Ji of the teachers ropo:rti..11[: gave no mnjor benefit. 

23 teachers had btrnds or quartets .• 

TABL'!Z XXXIII shows the major benefits received by the F. F. A. 

chapter f'ro:m bands or quo.rt,ets. There were 15 ·tellchcrs whc reported 

having a bund or quartet,. Seven or 46. 7Jf. of the teachers reporting 

gt:ve publicity for the school o.:nd Ii'. F. 1.\. chB,pter a.s the major 

benefit received. 



'2liJ3LE 

rW..JOH. SIGNS 

> Tea.c.f1crs- • 
Hepl;7inc , 

_N_a .... ,J""'. o_I_ .. ~_ .... B_e_.1_1e_·_f_i_t_s_. ______________________ }l_,.I_m_111_.b~;:~.~-J:er~~t .. 

1. F11blicity for ·the Ir. Ii'• A. chapter .. 11 $2.h 

2. Creates good ilill. 8 38.o 

3. OccasionaJ.ly outsiders visit the cha.pter. 2 9r6 

h. Teachers not replying. 48 

2 or 7 .07£ of the teachers reporting gave two major benefits .• 

19 01~ 65.0% of the teachers re.porting gave one major benefit. 

S or 28.o;:t of the teachers reportl:ng gD.ve :no major benefit •. 

29 teachers had 1-relcome signs. 

'l'.ABLE YJCXDT shows the maj01' benefits received by the F. F. A. 

chapt,01~ from uelcoxne signs.. 'l'hore 1,rero 21 te.::chers who repo1."tcd hc.virig 

welcmne signs. Eleven or 52.LJr of the tieachers reporting pub-

licity as 'the major benefit received. 
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General Sumnm.7 

In regm~d to major benefits to F. F. A. chapters from promotional 

activities., publicity for the F. F. A. chapters t-r.a.s listed on all ol 

the nine promotional. activities covered by this study., The creation 

oi' good will for the F. F. A. chapter 1:,ras listed on three of the nine 

promotional activities. It should be interesting to note that educa

tional value, which one would expect to renk high., was :mentioned on 

on.J.y one of the nine promotional activities as possible major benefits 

for the F. F. A. chapters. 



MAJOR BENEFITS RECEIVED BY INDIVIDUAL MEMBERS OF THE F. F. A. FROM 
THE FOLLOWING PROMOTIONAL ACTIVITIES 

TABIE XXXV 

MAJOR BENEFITS INDIVIDUAL MEMBERS RECEIVED FROM 
BAl~UETS OR SUPPERS 

(63 Teachers Reporting) 

'reachers 
Replying 

51 

Major Benefits Number Percent 

l . 

2. 

3. 

4. 

5. 

6. 

7. 

8. 

9. 

10. 

Provides leadership trainging for F. F. A. 9 14.3 

Educational 9 J.4. 3 

Recognition of accomplishments. 9 14.3 

Stimulates interest in vocational agriculture 9 J.4. 3 

Stimulates pride in a job well done . 11 17. 3 

Chance for boys to present themselves. 7 ll. l 

Responsibility 3 4.8 
Cooperation 3 4.8 
Creates a desire for membership by the boys. 3 4.8 

Teachers not replying. 6 

17 or 26. 5% of the teachers reporting gave two major benefits. 

46 or 71. 0% of the teachers reporting gave one major benefit. 

1 or 1.5% of the teachers reporting gave no major benefit. 

64 teachers had banquets or suppers. 
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TABL.'E XXXV point,s out t.ha:t; 63 teachers reported one or more major 

benefit,s concerning inoividu.al members. Stimulates pride in a job well 

done ims reported by 11 or 17.37; of those 1·rho ho.d such activities. 

Provides leadership training by F. F'. A., educatioool, recognition of 

accomplisbments, and stimulates interest in vocational agriculture. 

Each. wo.s reported by 9 or Jli.)%. Seven or U.1% :reported chance for 

boys to -preserrt themselves. The following ·was reported by 3 or l~.8}!, 

each reporti11g responsib:iJ.ity, cooperation and creates a demand for 

membership by the boys.. Only' 14. 3 percent reported educational bene

fits ·to individual members. 



14.AJOlt IN1)IVIDUAL REClUVED FROM 
RADIO PR.OG:RA1J:S 

(35 Toe.chers Reporting) 

Major Benef:i:Ls 

1. Leadership training for boys. 

2. Educational 

3. Confidence in self 

4. Pride in self 

5. Interest in achievement 

6. Rei-rord for his efforts. 

7. Teachers not replyi11.g 

Teachers 
Reo 1 v_· ir,o 

- __ ,;;.Ji.£ .;.Lva!-....,,,,'"l;::i:::...--~ 
number Percent, 

15 112.0 

10 30.0 

2 6.o 

2 6.o 
3 a.o 
3 a.o 

.34 

6 or 13.3% of the teachers reporting ga-ve two major benefits. 

29 or 6L~.Lss of 't.11.e teachers reporting gave one major he-nefit,. 

10 or 22 .• 3,1 of the teachel"S l"'eport,ing ga,.re no major benefit •. 

24.5 teachers had rs.dio progrmJts. 

TABLE XX.XVI indicates that 1.5 or 425s of the teachers reporting 

felt leadership t1.•ai:n:ing for boys w.:.is the g:rea:'oost. benefit, received 

from putting on radio progrm:1s.. 'fen or 30;:; reported educational bEme-

fits as .second i.mportimce"' Oo:o.f'idence in self .ar1r1 pride in solf 

Interest in achieve .. 

of ·those reporting, cs major benefits.. 1I'hir·by-five teachers reported 

on the benefits boys received from putting on radio programs. 



1,JA,JOH ESBEFI'.I'S nmIVIDUAL J:18HBERS RECEIV1W FRON 
TKL!iWISION Fll.OCffl .. AHS 

( 12 Teacfo:::Ps Report,:i.1Jg) 

~~~~~~~--~~~· .,._---,~~~--,..-.~~~~~ 
'l'eachers 
H,eDlying -~ iJa ic1..__ Ber1efit1s lftunber~ I'Errce11ij 

--:.:/~.;;.c1;1,.....;...,;;.;_.__..,,;;;,~,t1a.=""'1,""~~:il>.~ite..·ai~-_..,,,~..;;a.o.-;>;-Jt<_,..,_.~,;....;,,,,<,.~.,.,..~---r,.c~.,.;;,~,;,.-~-~--""'-'""""-...,.~"'---"'.r-~..1t-"',-

1. Educv:tionnl 5 1.~2.0 

2. Develops lead.e1•ship 3 2l1,.0 

J. Develops the .;:bility to express the:mnelves. 2 17.0 

li. Developm.errt of certo.i.11 skills. 2 17.0 

5. Teachers not replying 57 

None of the teachers reporting gavia two mn,jor benefits. 

12 or 100.a1t of the teachers .reporting gave one mnjor benefit. 

All of the teachers reporting ge;i:le major benefits. 

12 t-eechers had television prog:ramc. 

TABLE XXA1TII indicates that 5 or L~.Q;; or the teae;;1ers reportt:r1g 

felt educatio:nc"11 trai.n:1.ng for boys was the greatest benefit receiveri 

from putting on ·television pro;;rams. 

leadership as second ii."1 :importance. De-velopme:at of corta:L11 skills ·1nd 

tl1.e ability to e.xpres.s thorn.selves were ell.ch :teported by 2 01" 7 .O;! of' 

t.he teachers :t'<:iporting. Twelve tellchers reported on the bonefitn boys 

received from putting on television programs. 



TJJ3IE XXXVIII 

1'1!JOR BENEFITS DIDIVIDU.AL MEMBERS RECEIVED FROM 
F. F. A. 1:lOTHERS CLU1.3S 
( 3 Teachers Reporting) 

Naj or Bene,f'i ts 

2. 2'1em.bers cooperate id.th mothers .. 

2 

l 

66 

i5fone of the teachers .:reporting gave trro major benefits. 

66.66 

3 or 43.0% of the teachers reporting ga:ve one major benefit. 

4 or 47 .0% of the teachers reporting gave no majo1" bene.fit. 

7 teachers had mothers• clubs. 

55 

TABLE XXXVIII indicates that 2 or 66 •. 66% of the teachers repor·t-

ing felt that n1others• clubs help indivi...r'l.ual members in many ways. One 

01~ 33.34% repo1--ted that mothers eooperate id.th members.. Onl.y' three 

teachers reported on the benefits boys received from raothers club. 
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TABLE JDG{JJC 

IIAJOH BT~r,l]J;J?ITS IHDil/IDUl!I, HECEI\TED FROH 
COLLECTIVE EXHIBI'l'S (LOCAL) 

(40 Teri.chers ReportiJ:ig) 

~~~.-.,......~ ..... ------~------... 
Teachers 

~!ajor Benefits 'Nii°tiber - Pe~ccent~· 
I • .,,. .• ., 

1. Educational 16 40.0 

2. Team. cooperation 7 17.5 

3. Satisfaction .md pride in a job well done. 8 20.0 

h. Recognition of accomplishments. 6 15.0 

5. Develop sldlls on part of the boy. 3 7.5 

6. Teachers not re1Jl;ying 29 

Ifone of the teachers reporting gave major benefits .. 

li.O or 97.5 of the -teachers reporting gave one majo1" benefit. 

1 or 2.;; of the teachers reporting gave no ma.jo1.~ benefit,. 

!!-1 teachers had collective exhibit,s (local) • 

T.ABLE L'O(IX points out t.ftat 40 teachers reported one ma,jor bene-

fit concerning :i.ncli:vidual n1embers. Educa.-t.ion.al tre,i..riing was reported 

ed by 8 or 20.CJ,,'&. Seven or 17.'5;t reported term1 ccioperation as a bene-

fit. Recognition of acconi.plishments u'as reported by 6 or 1~. a;i of ·r,he 

'teachers reporting. 



TABLE XL 

NAJOR .B1LNEFITS rtIDDTIDUAL HEI'.l:BERS RECEIVED FlWH 
COLLEC'l'DJE EXHIBITS ( S1Yl.'l'E) 

( ;31 Teachers Report;i..11.g) 

Teachers 

57 

Major Benef.its 
.. RepJ.yil:51 , 
Ifliinber Percent · 

1. Educational. 

2. Cooperation 

3. De\:ielops interest and pride in F.. F. A. 
1uember.s. 

4. Recognition of achievements 

5. Teachers no·b replying 

11 35.5 

ll 35., 

s 16.0 

4 13.0 

38 

1 or 2 .• &fa of the teachers reporting gave two major be:n.efits. 

30 or 80.oyt of the teachers repor·t,ing gave one major bene.fit. 

7 or 17 .• !tt of the teachers reporting gave no major benefit. 

38 teachers had collective exhibits (state) • 

TABLE XL shous that education and cooperation were each reported 

by 11 or 35.5% of the ·~eachers reporting. :F'ive. ,or 16 •. q; reported 

develops pride in F. F. A. members a.s third. Although 4 or 13.0;'6 re-

ported recognition or c.ichievements.as fourth. Thirty-one teachers 

reported on the benefits boys l"eceived .from col1ee·t.ive exhibits. 



TABIE 

Ic!AJOR BE»TiiFI'I'S DIDIVIDUAL MEHBERS n:ec1UVED 
:F'ROH WINDOW DISPLt\Y 

(23 'reacheX's Reporti:n.g) 

~~~-.-~~-·--~~--~---------~ ....... ----~~--~~~---~----~,,.,..~.,,-~~~~-'l'eachers 

]!':.j_gr Benefits 
Rep~-:Lng . 

number Per.cent 

1. Educational 8 35.0 

2. Recogni·tion of achievements. 8 35.0 

J. Cooperation 3 13.0 

4. So.tis.faction and pride in a job t:rell done. 4 17.0 

$. Teachers not replying h6 

1 or 2. 75; of the teeche1"s reporting gave ticro major benefits. 

22 or 60.o;i of the teachers reporting gav-e one :m.ajor benefit. 

14 or 37.35& of the teachers reporting gai-:e no major benefit. 

37 teachers had vrlndow displays. 

TABIB XLI shows that each of the fol101'rlrz; was reported by 8 

or 35.o;! of tho ~t.eachers :reporting: recognition of achievements,, and 

educational value"' Foul:' or 17.q~ l"eported satisfaction and pride in. 

a job well done as thir-~, Although .3 or 13.0% reported cooperation as 

fourth, twenty-three teachers reported on 'the benefits boys received 

from 11:i..ndow displays. 



T.ABIE XLII 

YJAJOR ffiN'.&F'ITS INDIVIDUAL 1!-:iF.l.\fil.ERS R.i.11:CEIVE FROM 
BAHDS OR QR41:CTE'l'S 

(20 Teachers Reporting) 

Teachers 

59 

_ Rerf!l~ ., 
Number ~rcent 

1. Educational. 

2. Entertainment 

.3. Leadership training 

4. Confidence in his ability to play an 
instrument. 

5. Recognition 

6. Creates interest.. araong boys 

7. 'I'eachers not. replying 

5 25.0 

$ 25.0 

4 20.0 

2 10.0 

2 10.0 

2 J.O.O 

49 

1 o:r 4.3% of the teachers l"eporti11g gave t1:ro major benefits. 

19 or BJ.a;~ 0£ the teachers repoi"ting gave one niajor benefit. 

3 or 12.7'/!, of '.the teachers reporting gave no major benef·it. 

23 teachers had bands or quartets. 

,_. j. 

TABLE XLII shows that each of the following was repoi"ted by 5 

or ~5.q; of the teachers reporting., educational benefit and en·oor-

tai:'11.nent value. Four or 20.o;t repor·ood leadership training as second. 

Each of the :t'ollo'trlng 'oenefit.s was reported b".r 2 or 10.07; o! the 

teachers reporting: confidence in his ability to play- an. instr:mn.ent; 

recognition; and creates interest among boys. Tuenty teachers report-

ed on the benefits boys received from a bund or quartet. 



TABDl: XLIII 

YJAJOR BEl&?ITS INDIVIDUAL HEHI.lGRS RECEIVE F.ROM WBLC0111E SIGNS 
(21 Teachers Reporting) 

60 

Tec.c11ors 
Replying 

Number . Percent' • 

1. Recognition of achievements. :LO 48.o 

2. Holds interest and pride. 6 29.0 

J. Learns a definite skill 3 14.0 

4. Temn cooperation 2 9.0 

5. Teachers not replying- 48 

l or k.0% of the teachers reporting gave two major benefits. 

20 or 74.0% .of the teachers reporting gave one major benefit. 

8 or 22.0% of' the teachers reporting guve no major benefit. 

27 teachero had w-elco:rn:e signs. 

TABLE XLIII indicates '.Ohat .10 01" 48.ot of the teachers report-

ing felt recognition of achievements was the greatest beneiit received 

from welcome signs,. Six or 29.()Jb reported that signs help hold interest 

and pride as second in importance.. Learns a de.f:w...ite skill 1ra.s report

ed by 3 or 14.0% of the teachers. 1'wo or 9.0% :reported teem cooperation •. 

Ti11.:mty-one teachers .reported on the benefits boys :received .from. 1,ielcome 

signs. 



61 

Educa-'1;ional value was listed on. seven of t.he nine promotional 

.activities as the most :important' bene£it to indi7.ddual }"'. F. A. members 

by the teachers reporting. 'fi10 other important benef'its to the F. F. A. 

members were each listed on !ive of the nine promotional activi:tie:s •. 

They 1-.rere the reeognition of individual achievement and personal pride 

in a. job 1,"ell done. Another good by-product of promotional activities 

is the valuable leadership training for J?. F. A. members. This t1a.s 

lis.,ced on three of .the promotional activities by teachers reporting. 



11AJOft I1Elff~Frl1S BY THE Tr~ACHIJl 011' VOC11.TIOW1H, AGRICULTURE 
THE FOIJ.,OWING IROifiO'rIOHAL ACTDHTIES 

TAJ3I.E XLIV 

MltJOl1 BEN'.GFI11S '.I'li~ACIIBR RECEIVED FHOM BANQv.GTS OR SUPPZRS 
(55 Teachers Reporting) 

N:~~jor Benefits 

1. Deirelops a closer relationship with 
people of the co:rrJmur1·i ty .• 

2 • Publicity· 

3. Good mll of people 

4. Helps sell instructor to co1;1rrm.n.ity. 

5. Personal satis:t2,ction of job 1:rell done •. 

6. Become better e.cquainted in the commtm.ity. 

7. Helps ·co gain community sttpport. 

8. Teachers not replying 

leachers 
, Replying , . 

lb. 25.h 

12 21.8 

10 18.0 

5 9.0 

5 9.0 

li 7.8 

5 9.0 

14 

B or 12.,SJb of the teachers reporting gave t""t-10 r.1ajor benefits. 

1i7 or 73.4% of the teachers reporting gave one major benefit.. 

9 or lh.J.S; of the teachers 1'epo1"ting gave no major benefit. 

62 
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TABIB XIJ:V i.ndioates that 14 or 25.4?~ or the tes.chers reporting 

believed. e. closer relationship with people of the community was th.e 

g-t'eatest, benefit received fror:1 banquets or suppers. Twelve or 21.8% 

1"epo1"ted p-11blicity as seco:nd in i,,,"1.Porta:nce. Good Hill of people 1ms 

reported b,y 10 or 18.o;.;. Helps sell instr.:i.ctors to the community, 

pe:i.''sonal satisfaction of a job i:Jell done, and helps to gai."1 community 

support, we:r·e each reported by three teachers or 9.a;; of those report

ing on major benefits of banquets tllld suppers. Fifty-five teachers 

reported on the oonefits teachers receive fro.m putting on a banque·I:; · 

or supper. These items are closely' related. 



TABLE XLV 

HAJOR BCrUITS THE TE.ACHER IIBCEIVED FRON RADIO ffiOGRJJ-IS 
(27 Teachers Reporting) 

.-~-. • .. !:td ·-·· J, 

6h 

1.•eachers * 
Replying 

_11a .... J_or __ B_e_n_e_f_1_··_ts ________ ._,. ___ ,=------,~----------------~N_um_,_b_e_r ____ P_e_r_c_e_n_t __ 

1. Publicity ])4 51.9 

2. Educational 5 J..8.5 

3. Establishes one as a lead.el~ in agricu.ltUl"e• 5 18.5 

4. Good irlll of the people 3 11.1 

5. Teachers not replying 42 

3 oi-· 6.6;,S of the teachers repor-t,ing gnve two major benefit.s. 

2L~ or 53.J}t o:t the t,eachers repo1.4 'ti11g gave one major benefit. 

18 or 40,.JSl of tllG teachers re;,?ort:ing gmre no major benefit. 

45 teachers had radio programs. 

TABIB XLV indicates that 14 or 51.9% of the teachers reporting 

believed publicity was the greatest benefit received from radio p--.co-

grams. Educ.ational.1 and establishe-s one as a leader in agriculture 

were ea.ch reported by two teachers or- J.8,. 5% of those reporting us major 

benefits. Three or 11.1$~ :reported good tnll of people a.'31 i'ourth. 

Tt-:enty-seven teachers reported on the benei'its teachers receive f'.rom 

put.ting on a radio progrrun. Forty-five teacher-a l1c.v0 had radio pro-

grs.ms. But only twi:mty-seven teachers .sho"t-red that, they received e.:ny 

benefits i'ro:m such activity. 



1. 

2. 

3. 

4. 

TAB!..E XLVI 

lfAJOR BEUEFITS THE TEACl:'.ER R.EC.En1ED 1'RO!: TFJ;BV!SlOll 
PROGitAMS 

(10 'raACHERS P..EPORTnm) 

Teacfiero . 
.repl:ying 

65 

jor benefits Nul!lbcr Percent 

Recognition. 6 60.o 
Educational . 2 20.0 

Cr-0atos an interest. 2 20.0 

Teachers not repl~. 59 

2 or 16. 1i o.f the te ch.ors reporting gaw two major benefits. 

8 or 66.6% of the teachers reporting gave one major benefit. 

2 or 16 .. 7% of the teachers reportlng gave. no majOr nefit. 

12 teachers bad television progrlltlS. 

Table XLVI indicates that 6 or 60% o£ the teachers reporting felt 

recreation •;as the greatest bene!'i t received from television programs. 

Educational onetit:3'1 and creates an interest ere each: reported by two 

teachers or 20.()% of those reportine as major benefits. Ten teachers 

reported on the beDe.fits teachers receive i'ron1 putting on a television 



. I t ·, .. f .-1!' F'.ii!8I 

lIAJOR BmllCP'.ITS THE T&CiiER PJOOB!VED PP.OH 
F.. F. A.., !:OTHE..'.lW' CLUBS 

{'7 TEaCHSP.S lmFOJ:lTING) 

, l· .• t, .. F.!l!I'. . 

All ·~ the teac~ repo;rting f!il~ ~o:r benefit. 

7 teaebers had. :mo+~• cl.ul,e., 

71,.0 

29.0 

66 

Table XL\'ll indicates that , or 11.05$ ,ot the ~. ~d 

that mothel;"S' clnbs llelp with Bmw activities~ waa ·the ~test benefit 

reeoived from F. F .. A. mothers• eltibs. Two or 29.o,.t reported th.at 
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10 

7 

5 

12.0 

2 or· 

felt t'hut collective 



.. __ 8)1- :i;J'!.it'lli.·. -l-'!~ 

68 

rei'1jril1i 
rrur,1~r l?e;.""C®t 

12 



, ·;; r I r; · z , : =; 

l2 "'2-2. ~: ·. 

) 1J.1 

5 21.6 

3 l.l-.1 

46. 

tlcme o:t the toD.cllQt'S 1"eporting gave two .tmi;;for benef:tta. 

23 or 62.2.i of tho tnacbe:rs rer,ortine ~ave .one majo1• 'bl:meJ'it. 

14 or 37 .S% o·f' tho te-aol~ mportinz eave no lllajQr bEm.'ofit.i!, 

69 

te.t.tcber receiws eaeh reported by ti.ro teachers or 13.1% oJ: those report... 

ing as major benefits. ''l\venty .... thNe teachers reported on the benefits 

teachers receive :trom m'idow displays., 



irtJOR. RS!Jr.~·~rrTS TflB 'fE~CllER ltEC~nw FRO!.i 
r,~ws O!i QUAETETS 

(15 '£'1,:Ammr • .s lJEFORT!lltJ} 

70 

·:=t:.=~~~~~~==.:~~~~-~::-~~=-.. ~~t-~:;·;:.•;;:;t~~~=·,q~,7:;:: :':,~;:::_~:::~::;':::;:..;:::.~·:-~.::. :..-.ii:_;.:':J)jff:'::.·::::·1':;·-i.;:.~:n:· ::~:;l"':-,~-=·.:.,.::. ·: .. :·:::·:•::.:·::::·:· .. =· 
.i~-::.....~, ..... ~~ 

.!'0plj".U1..g 
l!c.t ioz· te:'1.of±~<l Ntmibor Pex--cmb 
~~~rllii&llii.'ltt-'"~#f--.~~ .... --~~..s,;.-,... ........................................................ ,1_, ....... ------· __ ...... _, _____ _ 

' 
Tabl,o LI sl1or1r:, that 7 or .46.6$ ot tho, te..'1clleJ.'"S ~~ inclie.'1.~ 



LI! 

;; , 

71 

7![::1jor hcmefi ts I~wnoor Percent -·-·-........... -·--··"" .. -··-·'"' ...... --~--------------------~··~-0.ff-C"~,-;;._....., 
l. ll 

•. o 

,-.....,.:~_!!'JP"; a ~---· .. ·----.... ~ ... ··---·-· ... ~-M .. ,.. .. ~ .. 1WWi ..... ~ .. O .. iili!'/l"•·------·-----------

16 o:r 5S.G:% cf tlle ter,ichors !i;U'ltO one :majo.r t.enefi:t. 

12 or 41.6J'! ot the teachex·s roportir1g ga1te no major 001w!it. 



:Pu:blicit.:T ranl{ed highest among m.ajor benefits received by the 

·vitico ... 

sized tho education;ll rdu.e of such act.21rit.ies b'.,r listing this as a ben

efit on four <)f the nine promotional activities cove:t•C(i in this s·!,udy. 

Also li.sted cm i'our ·the nine was the personal ber.efit to the ·teacher 

himself in that. his posit.ion rts a corr1uu.nity leader is favorably enhanced 

ui:; a result of pro-rmtional activities. Good will o:t tJie co:rnr,11,mity as a 

major benefit v1as reported on only two of the promotional aci:.ivit,ies by 

the teachers reporting:. 



1. 

2 .. 

J. 

:M.c\JOH BE:NEFI'!'S THE COJJtmaTY 
THE FOLWtJIHG Ptl0l}01:IO!:JAL AC~t'IVITIE"S 

BEHEF:ITS THE COJ/StUN1J'Y RECEIVED 
Bf,.NQUBTS .SDPPEF.S 

(50 TEJtCHfil'J3 .REPORTil:Kt) 

Puhlici ty for cormmmi ty 

Teachers" 
replyine; 

laUJoor Percent 

20 

Recosnition of what is being done in comtrrr;.ni:ey .. 10 20..0 

Good will. 10 20.0 

Interest in vocational a::;rknlturo. 10 20.a 

J'reachors not replyin~. J.9 

10 or 15.5% of ·th,] t,cuchcrs reportin:;; gave two majox· benef5.ts., 

4.0 or 62.5,1, of' the t_e,a~J-ie rs. ro po r'ti:i.ng gave one majo.r benefit. 

14 or 22.0% of tl1c teachers ,,_. ropor,,:mg f~fL\'tO no m.njor benefit. 

coxmrrunity., good will interest in vocat,iontl a1trie1,u. ture wero each 

reported b;y- ten teachers or 20.07; of t.hose reporting. Fifty· teachers 

73 

reported on the benefits t.r1e comtuunity receives .from lxlnquets or suppers. 

Sixty-four teachers reported banquets or sup1:iors., but ninet,een reported 

r:o benefits to the comrm.ni.ity. 



2. 

J. 

Teachers 
reply in~ 

70.0 

7 

' ,( L;.0 

..3 Ol"- 6.611 of t.he teachers rcportinc; Gave ·l;1m major bene:.fits. 

22 or 49.0% of the teaehers reporting f;ave no major beoofit •. 

L.5 teachers had radio proc;rams. 

Table LIV indicates thi~t 16 or 70 .. 0% o.f the tc:s.chcrs 1·cport,:ing 

st,ated publicity was the greatest bene:tit received f'rom radio programs. 

Sevcm or 30 .DJs reported., creates interest ir: .fru:r::i youth as secm.d in 



1IAJOR BEi:JEJn:rs THE COT2.WJHITY FCECI~IVED H?.OM 
TELEVIS!OIJ PROGf!.ill1i'iS 

( 7 TEAGHlitlS REPORTING) 

Ea,jor oonofi ts 

Teachers 
repJ..,ving 

L!uml?er Percent 

1. !'ublicity. 57.1 

2 .. Develops irrterest. in vocutioral agriculture. 

62 

J or 25.0% oi' the teachers roportin,,g gave tyro _!!mjo1~ benefits .. 

4 or J3.J% of the teachers 1--eporting gav-e one :major benefit. 

5 or ~.7;t of the teachers reporting gave no major benefit. 

12 teachers had television pro-gram-s •. 

15 

Table LV shows that, 4 or 57.1% of the teach..ers reported publicity 

agricttlturc as second i11 irrport.ancc. Seven 'teachers reported on the 

teachers who h-.1.d television prog:r>a:ms, reported no benefits t;o the com-· 

I:TvJ.rity. 



TABIB LVI 

GOltnmrrY RECEIVED 1'"'ROM 
F. P. A. EO'I'HERS 1 CLUBS 
( 5 TEACHERS lillPOHTING) 

76 

=::::::::;:::==:==::=:::;===================:::::::::::::=::::::::::::::::=:::::::::::::=::::=T~.=e=a=cb~-e=r=s·~ ----

r!Iajor benefits 
reJ,'1ying 

number Percent 

l. Help by providing noeded eqi1.iprrna:nt .. 3 60.o 
2. 40.0 

64 

Hone of the teachers reporting gave t-_.m major t1enefits. 

5 or 7l.07l of the teachers reporting gave one major benefit. 

2 or 29.07;; of: tho teachers reporting e:a.ve no major benefit. 

7 teachers had mothers' clubs .• 

Table LVI shons that 3 or 60.0;1 of: the teachers reported helped by 

providing needed, equipment was the greatest, 'benefit received from 

l?. F, .. A,. mothers• clubs. Tt.10 teache1"s or I.i.C • .0% reported helping F. F. A. 

:members as second in j;mportanco. Five teachers reported on the benefits 

the conmu:nity receives from F .. l!"',. A. mothers" clul,s. Seven teachers had 



1. 

FAJCR BE!mFITS GOL~~:tn:JI1'Y f'Ji:C1TIVE1) 
GOLLDCTIVE E..XHiiJl"l'S (LOCAL) 

(20 TEL1GIISES '.HE:POR'11TITG) 

Shows tt,.o gr®th tmd improvement o.f 
agriculture in tl1e cori.2111.mi ty .. .5 

li.9 

1 o.r 2.h7Z of tho tee.chers 1'.'Cporting gave two major benefits. 

21 or 51.31; of the teachers rsporti...,,_g gave no maja;i:~ benefit .. 

hl teachers ha<l co1loct.ive e1;:hibits (local). 

Table LVII indicates that 15 or 75.0,t .of the toachors reporting 

stated that publicity was the greatest benefi·t received frarrr collective 

cn:::hi'bits.. l"ive or 25.0% reported shows the gl"'O;rt.h .and itq)rovemen'I:, of 

benefits the comrr.tunity recei ,:;res fror:i. collective eJiliibits.. Tv1enty-one 

teachers who had collecti,.re e:;<l1ibits reported no benefits to the com-

munity as the :i._~esult of such li'rork. 



TABLE LV.III 

!J;;\JOR BfilJEF1TS THE CO!£:U11!TY P.ECEIV'iiD moM 
COLILCTIVE EXHIBITS (S'I'.ATE) 

(28 TEACHEP..S RSI-OU"fllKr) 

1. Pu.blici:ty .. 

2.. Helps a community to realize 
its agriculture neeoo. 

J. Pride in a job well done. 

19 

4 
s 

41 

none o.f the t:eacbera reporting gavo ~w major benefits. 

78 

6G.o 

14.J 

1.7.7 

26 or 74.0% o:r the teachers reporting gave one m..1.jor benefit. 

10 or 26 .• oj-; of the teachers .reportinc gave no mjor benefit • 

.;8 teachers hue. collective ~xhibits {state)• 

Table liVIlI indicates that 19 or 68.()% of the tea.chars reporting 

stated that publicity v.ras the. me;jor benefit receiv"ed f"roc1: collective 

e;,;hibits. Five or 17.75t reported pride in u job r-1011 done as second in 

its agriculture needs as tldrd in :importance. 1\venty-eight teachers 

reported on the benefits the community receives from collective exhibits. 

T:en teachers who had collective e:,i-Jrl.l)its1 .reported no benefit.a to the 

cOl'.llm.lllity. 
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-_ ---~. -.-,_,,,-,, ~ .., __ ->'''!".."-·'" ·-- >·~--

__ f:(;;Cl.Cfl(;I'; :\/ 

9 

:F ... F. A,.. 8 

Teachers not, 'replying. 

l or 2 .6r,; of the toa.chers 

18 or .7% gave no major benefit. 

37 teachers had vd.ndow displays. 

teachers ·who had windmv displays,. reported no benefits to the cor.1r.:n.mity .. 



T\4..l'TI)S OR QUJ'I.Ftl'E'11S 
(15 EEPOR'l1IHG) 

.. --1·aachers 
replyin0 

Number :Pe;t·cent ~--·~~.-·~ ..... ~-~--.... ~--~--~~--------------..~ .................... ~~~~-------
l. Ptiblici.ty. 5 33 .. 4 

' 26 .. 6 :/. 

3. flood 1.:rill ..• , 3 20.0 

4.. :F'ri.5.c in a job tmll done. 3 20.0 

51 j. 

13 or 56 .. 5% .of' the teacher.a: report.in![; gave one major benefit •. 

2J teachers had 1xmds <>r quartets. 

Tabl<j LX indicates that 5 or JJ .• 4% of the teachers reporting stated 

publicity was :major benefit received from bands or quartets. Four or 

26.65; reported entert.ain:mont as .second. Good will ar.d pride in ;:,. jol) 

r:ell done were each reported by three t,eachors or 20.05i of tb.vse repcn,-1.-

the bcnei'its the co1m:a:mity receives f:ron bands or qu:artets. Ti;;;enty-

three teachers had bands or quartets.,. but, only fifteen report.ad tuiy ben-

efi ts t.o the comrmxn.ity. 



L:A.JOR Em;znTs '.l.'Iri: C07..J~u1t1TY RECEIVED FROTur 
V,'ZLCOL'B SIGHS 

( 17 TEACJ.lE...'iS P.Er-ORTING) 

1. ?ubl.icity.. 

2. Good y,lll 

'l'ca.crn:u·;.: 
rc}"lying 

mx,1bcr Percent, 

11 64.6 

J 17.7 

.3 17.7 

52: 

Hone of' the teachers J..~eporting gavo two major oonefi ts. 

17 or 59.oy; oi the teci.chers reporting gave ono majo:r benefit. 

12 or I . ,.. 
).µ..O,;; of tho t,eac:hcrs reportin.z aa.w no major benefit. 

81 

Table LXI indicates that ll or 64.6% of' ·the teachel':S reported :pub-

l:i.eity was the greatest benef'i t rec.e:tved .from wolc0,;_"'10 sii']US• Good 1:nll 

t:.:ose rcporti..'rlg on benefits the colli.m.Un:.i.ty receives .from welcome ~igns. 



I~blicity "the con1r;mnit;r is undoubtedly the :major benefit 

received n.ci~iviti-es·,. 

.-..--r:- _., ... -. .,. 
(.J_U(.4..1.,,\):. 

I_ •-
l,l.) 

culture departnent in that pronotional activities develop interest in 

Tho creation of good ,-;ill :m the 

comrnn.nity was listed <m four Df the prOFKrl:.ioneJ. activities as a. benefit 

by -the teachers rcport.ing. 



!i:AJOR PROBLEttS fil:COu1JT1:ilfa'D IN PL.tUSNTI·JG AND CA.lniYIKG OUT 
Pl:iOlZO'fIONAL AC'rIVI1'IES IN EACH OF THE FOLL01UNG 

TABLE LXII 

T'.I"'.Ot,t 1.::-,,,,.·,c, m. :;·r··.•.onli .. JTr'Tc:'E'Ti B";,T 6··".) T·.r;,;\f"l.-.,,."ns. ''1Ft:'t,7 n1~'\ifT."M\Tn ;;J;l I)~.t~0 J.!u.~·v· -v.t . .L:.iJ.\.U.U J.. ·,i -'J- . .Diil.11 ti:i.n. .-~·1.l.u.:l~ .r-.. H..l11'i .J..-1\n:r 

AiID PUT'l'ING O!J BJuJQUE'JiS Oit SUPPERS 

r'rcble:m.s cncrnmt.erod 

Teachers 
replying 

Htlm:bcr Percent 

13 20 .. 5 

s 12.7 

10 16 .. 0 

t:i '-~" 12.7 

Size (.. 
,J 9-5 

2 J .. 2 

7.. Place to hold banquet. 6 9 .. 5 

2 3.2 

6 9 .. 5 

10 .• Arran;;in:; a good spe£J1:er .. 2 J,.2 

11. 6 

31 c1-... .L1.;; ('''' ,,,,1. the .l:,e U ~!11CJ~fs" 

32 or ~r;o o~ef 
• i~ o:t the 
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Table LXII poi.Tl.ta out that 13 or 20.-5% of the teachers reporting, 

listed .financing banquets or suppers as a problem encountered11 Ten or 

16.0$ reported that planning the program. was second. Preparing and 

serving the .food and the expense -were each reported by eight teachers 

_or 12 .. 7% of those reporting problems encoun:tered. Size of crood., place 

to hold banquet and not enou.r;}l holp were each reported by six teachers 

or 9.5}$ of those reportme.. S:ixty ... three teachers reported on the prob

lems encountered from banquets or sup1:iers. 



TABLB LXIII 

PR0Blli1'IS El?COUNTEf(}:.'D BY 3 5 TEACHERS WHEU PL.A.mUNG AIID 
PP..ESEN'l'ING A P •. ADIO PROGREUJ 

Problems Emcountered 

l. Preparing material. 

2. Boys not trained to appear on radio programs. 

3. Too much time spent~ 

4. Dista.~ce from station. 

5. Boys participating. 

6., Length of procram. 

_ 7.. Need of a tape recorder. 

8 .. T-eachers not replying .. 

TeaC;.'lSX"S 
replying 

Ut.miber Percent 

10 28.6 

7 20.0 

6 17.0 

4 ll.4 

4 11.4 

2 5.8 

2 5.8 

.34 

3 or 6.6% of the teachers re:poi"ting gave. uv.o problems. 

32 or 71.0% of the teachero reporting ga:ve one problem .• 

10 or 22 .L$ of the tea.che:i:•a reporting gave no problem ... 

4$ teachers had radio programs. 

Table LXIII points O'J..t that. 10 or 28.6% of the thirty-five teachers 

reporting sta:ted that })reparation of' material was their problem... Seven 

or 20.0% said that the bqy-s 1:rere not trained to appear on radio programs 

a.s their probleI:1. S:bt or 1.7 .0% indicated that too J'l:!Uch t'L"1!.0 was spent 

on radio programs, o·ther problems encountered by teachers vrere:-

distance from st.:ation,. length of pro6Ta..."l, getting boys to participate, 

and need for a tape recorder. 



'l'AEiLE LXIV 

. ' 

Problems encountered 

1. Organizing pror;rams. 

2. Trainin:; boys to present programs. 

3.. In-terestine; subject. 

4. Timing of proc;ram.s ... 

5,. Distance from station., 

6. Tm1chers not replying. 

':Fcache·r-;-·-
replying 

Number Percent 

3 25.0 

3 25.0 

2 16.6 

2 16.6 

2 lfy.6 

57 

lronc of the teachers rq)orting gave two probleT:ls .. 

,,U! of the teachers report:1.ng r;ave a problem. 

12 Teaclicrs had te1evision pro;;rams. 

Table LXIV inili.cat,es tho follov1incr problems were reported by t\10 

organizir1[:; proc;ra.ms., tr<Y.in.in&:; boys to present 

programs. Selecting an interesting subject., timi..'lg i:,f pro;.;rams a.Tld 

dj_sta.nco from station 111ere reported by three teachers or 16.6;1 ,each .. 

:fj_fty-seven teachers did not reply. 



TABLE LXV 

ORGAEIZING 

~~-~-~;;;.,.:~~-.;;.,._.l~-.i--...,..,,~cO,,;.,.s,"""'~""-'-~-~~~:,.;a~.-,.;....-,,i:_~~"",-,--_,r,i,li:;,,:s.=,_.,_.,,,--""~""-~",s.s'-"'"°'l"""''""'"'.«:~c-""'f".C:lc·,;,,,--.,.~.;,.-~;c-.,.,..i;-~-.....,,,... ~· 
'l'aacher,s 
repl;;f..i.:ng 

Problt,,m.r1 encoun:l:ier"'d. Ntmi})er Percent 

Select.i:ng leaders,. 

2 

Organizing a club. 2 

62 

t.he teachers reporting gave two p-x·oblems. 

7 o:i:• 100.07~ of tho teachers reporting g,cive one prol>leE1. 

7 teachers had mothers' clubs. 

Table LXV indicates very l'ew of the teachers contacted in survi::ys 

v:ore interest.eel or had a functiorin~ 1". If' .. A. mothers I club,. 'l'hree 

teachers or 43.0;:~ reported, selecting;; leaders as a problem, while somo 

jealousy amonr~ a few organizing a club were shovm by t.110 tenchers or 

2'3.5;s each. Si.xty-two teachers did not reply .. 



TABLE LXVI 

}':It011LJ219 urcOUlIT&1ED BY' 28 T&~\GII2}1{S II}lEI{ l't;,ll1'TI!G UP ,1 
COLLECTIVE EXHIBIT (LOCAL) 

Problems encountered 

1. Too 1:1uch time o,:ct of cluss:i:·oorn. 

2. U sualJ..y expens1 ve • 

J. Space for exhibit. 

4.. llttr·act:tve eyhlbits. 

No facilit:ies. 

6. Participation of boys. 

7. 'feachers not replying. 

Teacl·ci;s 
replyinz 

Number Percent 

Q 32.1 ,, 

7 25.0 

3 10.7 

4 lL, .. 3 

2 7.2 

3 10.7 

41 

the teachers report5..ng c;ave tvm problems. 

26 01' 63 .. li~; o"'' .... the t.cachc:t's reporting gave one problem. 

13 or 31.6% of tho t.e.:i.chers reporting f;ave no problem. 

!tl teachers had collectiv--e cxt:dbits (local). 

Table LXVI indicates that 9 teachers or 32.1,G reported that too 
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r.:,uch tim.c out of the classroom was a problem. Seven teachers or 2$.0S~ 

listed "too expensive as a problem.,. while 4 teachers or 14.,3;; indicated 

exhibit a."1tl participation of boys each 1:7ere reported tlU'ee. tines or 

10,.'"t,b. L:i111ited facilities was repoi·ted by 2 teachers or 7 .2Jk. Forty-

one teachers did not reply. 



TABLE LXVII 

PROHLEHS ENC0u1J'i'ERED BY 3G TEACHEHS lJ&IEH PF.EPJ,.H.ING A 
COLLGGTIVE EXHIBIT (ST:ATI~) 

Teaehers 
replying 

Number Percent, 
....,,..,,-.-· ... -~,------------------------,~ _., 34.2 

2. Too much t,im.e nu:!:, of' c1.ass. 13 J1i.2 

J. Plmm:i.D;g €".,tl:dbit.. 3 s.o 
?; 8.0 ..., 4.. Transportation. 

,·, r:'. ,., 
,:; .:> •'-5. Art.iff&ic ability. 

6.. Obtaining necessar,J me.ter:i.tl. 2 5 ') •. c. 

7. Distance. 2 5 .. 2 

31 

3 or 8 .. 01t of the te1:1chers reporting gave two problems .. 

J 5 or 92 .OJ& of U1e teuchers reporting 

A11 n problem. 

JS teachers hc::.d collective exhibits ($tats,). 

Table LXVII indicates the major problems a.re too expo.nsiVii:) and too 

nuch ti1,1e out of class. There were reported by 13 or J4 .. 2J! each. Plan-

nhile artistic ability, obtainin0 necessi:JTy ma:terial a1.-id distance were 

reported 2 tirn.es or 5.2)1 each. Thirty-one t.oachers d:i.d not reply. 



1. 

') "'. 

LXVIII 

PUT'.I'IUG UP 

Spe.ce and location. 

Cooperation of .r}ercha:nts. 

Ll:d.lit,y to constru.ct Gttract.ive exhibit. 

Finance .. 

Tirr_ie out of class. 

6. U sc windo.:-m of different 1:::1'..:tsinesses for 
displays. 

7. Teachers not replyL'1g. 

Teachers 
replying 

Htmiber Percent 

5 

2 9.5 
I") 
<. 

2 

2 or 5.2 of tho tc.achcr8 reporting ga.ve two problems .. 

19 or 51.o)i of tho teachers reporting gave one problem. 

16 01· LJ ~f~ ' •. b);, of the teachers rei:,-orting [i:ifl.Ve no probleril. 

Table LXVIII shows 6 teachers or 20.5% indicated sp.::i.ce and location 

5 

teachers or 2li .. OJ; or those replying.. Ability to constx~c.lCt &'l attractive 

exhibit Tvas given by 4 teachers or 19.o~z as a problem... 'I'he folla,;;ing 

were indic-2:t.ed 2 ·ti::ri.es ea.ch or 9.57~ as being problems: finance, time 

out of class and use of clilferent businesses for displays.., 

Forty-eit;l1t teachers did not reply .. 



TABLE LXIX 

PROBLJfflS ENCOu11!ERED Y:,Y l.5 TEACP.EiiS WITH BANDS OR :;;:UARfflS 

Problems encountered 

1.. Lack of musical talent amonz ~embers. 

2. Time and r1:.aterial. 

3. Willins workers. 

Ii.. Securing help. 

$. Teachers not replying .. 

Teachers 
replying 

:Number Percent 

5 33.0 

4 27.0 

3 20.0 

3 20.0 

54 

1 or 4.3% of the teachers reporting gave tv10 problems. 

14 or 60.01t of the teachers reporting gave one probl.em .. 

8 or 35. 7% of the teachers reporting eave no probler:1. 

23 teachors had bunds or quartets. 
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Table LXIX indicates 5 teachers or JJ.0% reported lack of musical 

talent, a.E10113 m~mbers.. Fmu~ teachers or 27 .0% reported. time and material 

us a problem., Y:hile willin::; Ymrkers and securing help was reported 3 

t.:i!:es or 20.0% each. FiJ.'ty-four teachers did not reply. 



PROBLETc:s EEco;:;n1'ERED lh TEAGrlERS 
PUTTING UP WELCOJ\lE SIGHS 

Problems encountered 

1. Expensive .. 

2. Location .. 

J. Keep signs attractive. 

Teachers 
replying 

Number Percent 

6 liJ.O 

4 28.5 

4 28.5 

55 

2 or 7 .05; of the teachers rcportineo; gave two problems. 

12 or li.2 .o;t of the tsnchers reporting gave one problem. 

1r:: ..,, or 51.o~; of the t.eachers reporting gave XlO problen. 

29 teachers had welc01,1e stgns. 

Table LX]i: indicates 6 teachers or J.iJ,.0% :reported that a problem 

,ms the ex1Jensc, while locat,ing and kecpi.nr; signs attractive were 

reported L~ teachers or 2D.5Jt each. Fifty-f'ive teachers did not 

reply. 
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There are mtmy dif1brences in the types oi' problems 10ncountered in 

fo:t~ 

S11.ch factors 

differ {:reGtly i'rol"1. place to place .• 

ities was listed us a serious problem by teDchors report:1-nc; on five of 

It should be mentioned, ,tilso, that 

another hand:i.cap to pronotionnl oet.iv:i.t,i.E%, is tJ1e 

ects take too mu.ch tl17te from the classroom. work. was aclmowledzed 

on four of the nine :promotional a.1;tivities. 



SUGGESTED SOLUTim;s TO l1'£AJOR PRODLEIJS £~;COUNTERED 

TJ~BLE LXXI 

SUGGESTED SOLU'rIOHS 1'0 Ph'OHLE.U3 El'JCODUfERED r,}JEN PU..1\l!\1ING 
AN'D CARfi.Ynm our.r BANt;,JUE'I'S OR SUPPERS 

(45 TE.n.CHEP.S REPORTING) 

Suggested. solutions 

2. Sending out invitations. 

J.. Fund ra.iai..'1J progran to bear expenses. 

4. Detail moro planning to I?. F. A. 

5. Schedule early. 

6. 100% :mel'lbership participation. 

7. Teacher sta,y in backa-r·ow:1d but st.ill 
be a leader. 

8. Hor.1e Economic department prepare and 
serve food. 

9. Teachers not replying. 

'.l.'eachers 
replying 

Number Percent 

9 20 .. 0 

6 13.0 

6 13.0 

6 13.0 

9 20.0 

3 7.0 

3 7.0 

J 7.0 

24 

6 or 9.4% of the teachers reporting gave two suggestions. 

39 or 61.0% of the tea;!,.l:J.ers reporting gave one suggest.ion. 

19 or 29.65s of tho teachers reporting gave no su.g0ested solutions. 

61.i. teachers had banquets or suppers. 

1'ABLE LXXI indicates that a well or:;,;anized prog:ratn and schedule earlr 

wore the aost fr0quently &"U::;:r;ested solut,ions. Each was reported 1)y 9 or 

20.0% of the teachers reportin;,;; suggestions. 
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Senclin3: ou.t invit.a:tions, flmd raising pro~-:rans t,o bear oxponse.s and 

detail r,iorc plartrtl.ng to f .. F. A. members vmrc each reported b;r 6 teachers 

or 13.09; of those reportin;;; SD{;:zest,ions. Teachers stay iri, background 

but still be a le;~der, Home .Economic department, prepare and serve f'ood, 

and lOO;t membership participation., TIOr.e each reported by 3 or 7 .o~; of 

th€: teachers reporting.. Tv,renty-four teachers did not reply. 



'l'ABLE LXXII 

SUD:.:ESTED SOLUTIOIJS TO PROBLE;US ENGOUllTEF.ED WHEN PI.JUJNING 
ArID PRES£r1T1J:!G A RADIO PROGPJ\11 

(33 TEACHERS P.EPOE.TING) 

Suggested solutions 

l. Use seasonal :topics., 

2. Plan programs well in advance. 

3. Secure sample script. 

4. llake recordings on recorder. 

5. Secure help from other teachers .. 

6. Practice by clock. 

7. Teachers not replying .. 

ffeachers 
replying 

Number Percent 

t~ 
.) 15 .. 0 

5 15.0 

4 12.0 

5 15.0 

9 28.0 

5 15.0 

37 

1 01· 2.2;; of the ·teachers reportin~ suz.gested two solutions •. 

32 or 71.0% oi' the teachers reporting suggested one sohrl:.ion. 

12 or 26.8% o.f the teachers su.c;;·:estcd no solution. 

45 teachers had radio programs. 

'fable LXXII indicates that 9 teachers or 28.0% thi.nl: the n1ost. im-

portant solution io to secv.re help from other teachers. Use seasonal 

topics, plan programs well in advance, make recordings on recorder and 

practice biJ clock were each reported by 5 or 1$ .0$ of the teachers re-

porting suggested solutions. Four of the teachers., or 12.0%, reporting 

listed, secure sample script as a m.1ggestion. Thirty-seven teachers 

did not reply. 



S1JGG ES~fED TO }~t:cou1:TEilED 
AND PP.ESEETING A TEL11.'iJISIOl'; PROGR.4.11 

(10 TEAGll&"":S REPOR'l'ING) 

Suecested solutions 

Teachers 
reply-ins 

Number Percent 

1. Spend enough time to p1·operly train boys. r' :.> 50.0 

3 30.0 

J .. 1Ielp other teachers. 2 20 •. 0 

h. Teachers not :ecplying. 59 

10 or 8J .,J;l of the teachers 1:-~porting ono su,t;gesti.on. 

2 or 16. 77£ of the te&cr10:cs reporting gave no 1:.:n.:tg;~osted. solutions. 

12 teachers had television prograEs. 

'l'able LJJGII indicates that 5 or 50.0;Z of the teachers reporting 

listed, spend enouch ti.'nc to properly train boys as a suggestetl solution. 

Three or 30.o;i of th.ose rcr,or·ti:ng indicate, well plam1ed programs as a. 

solution, v;hile 2 or 20 .. o~; of the teachers reporting listed, secure help 

of other -te~whers as a sugzestion.. Fifty-nine teachers did not reply. 



TABU; LXXIV 

SOLU'l'IOHS 'fO THE PHOBLEl:S EHCOUN'rE.HED rn!En 
ORGANIZli.iG AN F .. 1" .A. LG'l'HEH.S t CLUB 

(8 TEACHERS REPOTi.TIHG) 

Su0gestecl solutions 

1. Well planned meetings. 

2. Keep n:ectings on business basis. 

3. Call for help only v1hen needed. 

h. Help F. I:1. A., members 0when needed. 

5. Teachers not replying. 

Teachers 
replying 

number Percent 

3 37.5 

2 25.0 

2 2$.0 

1 12.$ 

61 

None of the teachers roportin2; suggested tv:o solutions. 

7 or 100.o;; of the teachers reporting Slti,:;:;rcsted one solution. 

All of the tez..chers r<':portinr; suggested solutions .. 

7 teachers had mothe:c•st clubs. 

Table LXXl-V shows 3 teachers reporting or 37 .5% believe a well 

plan..ried n:;ecting as being a solution to problems encountered when organ-

izing a. F. F. A. nothers' club. Two teachers or 25.0}\S reported keeping 

meeting on business basis~ while two others reported calJ. for help only 

when needed. 
• . .• 5,4 was 

A solution suggested by one teacher reporting or 12. ' 

help ,,. ""' A ,.,,..,.,.,,,,,..r"' ,,,.1·1"'"' n"ea·,,,.d s;·v-+v-o~.10 teachers did no·t ren ... Jly· • . r· .. J: " . • .i.:<=hiJv "" " . ..... " "" . • -.J,,A v.; • 



TABLE LXXI 

SUGGEb"TED SOUJTIONS TO PROBLEMS ENCOUNTERED VJfIEH PlillPAR:mG 
COLLECTIVE EXHIBITS (LOCAL) 

(17 TEACilERS IIBl'ORTilm) 

Suggested solutions 

l. Start early. 

2. Get local assistance. 

3. Build equipment. 

4. Follow a score card. 

5. Display thincs boys havo made or grown. 

6. 'Teachers. not replyint:;. 

'reacher-s 
replying 

Number Percent 

7 41.2 

.3 18.0 

2 n.4 
2 ll.4 

3 18.0 

52 

None of the teachers reportinr:; suggested two solutions. 

17 or LJ..4% of the teachers reporting suggested one solution. 

24 or ,58.6% of the teachers reporting su3gested no solutions. 

41 teachers had collective exhibits (local). 

Table LXXV indicates 7 teachers or 41.2,t think., to start early is 

the best solution to the problem. Throe or 18.0% of the teachers re-

porting listed each of the .following as solutions, get local assistm. ce 

and <.Li.splay things boys have grovm or rnake., Each of the following was 

reported by 2 or 11.4% of the teachers reporting as suggestions, follov; 

.:;, score card and build equipment. Fifty-two teachers did not reply. 



TABLE LXXVI 

SUGGESTgD SOLU'i'IOI:J.S 'fO THE .PROBLEMS f;I.JCOUHTEIIBD 1:~IIEN 
PREPARING fa. COLLECTIVE EXHIBrr (STA'l'E) 

(21 'fi~ACEERS REPORTING) 

Su.gcez:;ted solutions 

1. Better planrtlng. 

2. Get all assist:.mce possible• 

J. Start. early. 

4. Use prize :money to bear expenses. 

5. Use impartial judges to jlldge exhibits~ 

6. Must have well organ-i zed plans. 

7.. 'rea.chers not replying. 

'l'ea.::hers 
replying 

Nu:r1.°:')0r Percent, 

6 28.6 

3 14.3 
,., 24 .. 0 :.; 

2 9.h 

2 9.~ 

3 14.J 

48 

l or 2,.67~ of the teachers :reporting sur;gcsted two solutions. 

20 or 52.4% of' the teachers reporting suggested one solution. 

17 or 45 .. 01; of ·t.ho t..oacho:cs reporting sur,t:~ested no sol1.ttio:ns. 

38 teadrers had collec-tive exhibits (state). 
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Table L.,1...V.VI indicates that 6 or 22.6;{ of the teachers reporting, 

listed better planninc; as a solution. Five or 24.0S{ reported. start early 

on exhibits as a nollition. Get all assistance possible and 1nust have 

well organized plans were each reported by J teachers or 14.3% of the 

teachers reporting. Use prize money to bear expenses., and use inpartial 

judges to judr.y,e exh:tbits were e~ich reported by 2 teachers or 9 .. h% o:t>t.'lcse 

reportine;.. Forty-eight teachers did not reply. 



TABLE LXXVII 

t3ooags'I'l:ID HOLUl'IOHS 1ro PROBLEMS ElJGOU?ITi,a1ED 
AND PREPARIUG A wrmoiJ DISPLll.Y 

( 14 TEACHERS H. .. lWOiiTING) 

.. . • - I 

1. Use Hindows in most publie places. 

2. Local assirrtance. 

3. Cooperation .of civic clubs. 

4. All boyD have a display. 

5. 'l'eachers not replying. 
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Teachers 
replying 

Nwn.ber Percent •. 

4 28.6 

3 ?1 4 ;;..,lo._ •. 

2 lli-.3 

5 35.7 

55 

Uone of' the teachers reporting suggested t,10 solutions. 

11~ or 39. 0;& of th~ teachers reporting sugga{:rted one solution. 

2.3 or 61.0% of the teachers reporting suggasted :no solutions. 

37 teachers had 1:rlndow displays. 

Table LXXVII indicates that 5 or 35. 7,& of the taa.chers reporting 

uhen planning and puttine up w:Lnd.ou clisplays. · Pour or 28.6% of the teachers 

reporting indicated t,0 use uindows in most publicplaces as a solution. 

Three or 21.45; of the -teachers re1porting showed local assistance as a 

a solution. Fifty-five te'1ehers did not, reply-., 



TABLE LXXVI!I 
I 

SUC~ESTBD S01U1'IOUS TO PROBLFZl1S SrJCOUI~ERED WITH A BA.ND 
OR QU.ARTI:.'TS 

( 10 TEACHERS RE:P(JRTil~} 

Teachers 
replying 
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Sug~astecl solutiono 
"'· I. ! Ir ... !iY,nmm;: , Pereont , 

l. S.'JCura holp of music tea.chors. 

2. Practice during c1ass tim0;,, 

3.. Get boys rendy yourooll". 

5 

3 

2 

59 

Nona of the teoohors reporting suggested two solutions. 

50.0 

30.0 

:20.0 

10 or 43. 57~ of the toachers reporting suggested one. solu:tion. 

13 or 56. 5% or the teachers report,ing suggested no solutions. 

23 teachers had bands or quartets .• 

Table LXXVIII indieates that 5 or 50.0";,5 oz the teaebars reporting 

listed, seaure hel.p of music teD.chers ::i.s a suggested solution. Three or 

30.0% of tha teachers reported, prac't,icG dtll'ing class the as a solution. 

Get boys ready yourself' was reported 'qy' 2 or 20.0% of thooe repcrting 

as a solution. Ii'ii'ty-nino teachers did not. report. 



SUGGJ~STB.D SOLUTIO~~s TO PROBI.m,Is: g.rcomI'.Cl{ED 
Aff.O l:'!li.INTAU:UxJG WELCOME! SIGHS 

(11 TJ5ACH!lJ;1S RBPOR.'rIHG) 

1 ·,_ 

3.. ii.sk help of school. 

fllllW o.•a·,,ue-.. ,.-- ••-111• 11< • 
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Teach@.J:>s 
replying 

!~th'TIQ.qr Pe,~effilt , .. 

5 l,5.5 

t, 36,.3 

2 18.2 

.58 

1 or .3.1.$ of the teachers reporting gmre two solut:tons. 

10 or 3~ •• 5?k of the teachars reporting gave on~ r5olu.tinn. 

listed~ locate on cttrves as o. soltttion, whils ask h~lp of school, wo.o 
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The solutions to problems connected with promotional activi:t.ie-s 

vary greatly. Despite the great r~ge 0£ possible solutions suggested 

by the teachers reporting in this study., the :more important methods of 

solving common problel'lls can be summarized briefly. A basic essential. 

of a satisfactory e~1,>e2 ... ien.ce in dealing 1.1i th t,he everzday issues of pro

notional activ'"itie:s is careful planning well in achnmce. It is vital., 

also, that the v-ocationru. agriculture. te.ich.er stimulate, secure., and 

maintain the steady cooperation of other individuals.. Active participa

tion by all F., F. A. chapter nembers is desirable in order to obtain 

enthusiasm for all projects. !'roper .financial support is1 of course, 

alwa.j"'S necessary to solve difficulties that naturally occur with promo

tional activities .. 
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Teachers :tncludcd i:n this study, wl1Cn com">i<lered as a whole, have 

Yrorketl v:ith promotional activities in vocational n1..1:ricv.lture long enoueh 

·to have derived valt1,able knowledge as to tho worth oi' such endea;',rors .. 

Although there is a wide range in time of' e.r.perience on the job--.fro:m 

one to t;i:mnty-six years--it is the opinion of the wr:iter that there is 

su.fi'icicnt overall e.xperience to substantiate the 01,xi.:nions of' these r,J.en 

from their direct, observa:t.ions of promotional activit..ies •. 

Fourtoe11., or 20 .. 3 percent,., of the si.."'Cty-nine teachers used in t'his 

years of experience .for the total group .• 

In conpariJ1.::~ the c1.1tegories according to years of' expe:i:"'ioncc, it 

·ru1s fotmd. t.1:iat the 

ities than did these of any other category. 

The three pronotional activities ,r;hi.ch we.re con111on to the greatest 

nurnber of the shi:,y-nine teachers were (2) banquets or suppers; (2) 

radio proi:;r.ans, .;;.nd (3) collective exhibits (local). The findinc;s 

shov;ed that siJ::t~r-four F. F'. A..,. chapters held banquets or suppers; 

forty-five F'. F .. A. chapters presented l'a.clio pro3.rw1s; and .forty-one 

F .• F. A. chapters held collective ex .. nibits on the local level. 

From the evidence presented the vccat,ional ag,riculture teachers 

y;ho reported in this stuqr, it, may t-e asi"uLled tha.t pro~1otional activities 

A. members, to the 

chapt,ers., to the vocationcl agricult:ta'e teachers., and. to the CC)rn:iunities. 
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On -t,he basis of t.hc fin.dines of this stw:xy,, the writer believes that 

int.crest in pro:motional activities can l:;e developed to a greater extent .• 

~orcovcr, it is the opinion of the writer that thio interest can be 

stfu.u.lated i.'1 activities ot,her than tllose considered in this stucr.r.. It 

is only na:turol that toachers emphasize the projE;cts and. actiyities in 

which they a1"'e most interested pei"sonall,y.. It is rocom:,iendetl that voca-,. 

tional af.Tic.,ilt,m"e teachers make an effort to inaugurate. a:rry nev-v promo

tional activities for nhich there is an expressed desire by the ·1r. F. A .. 

chapter members and the people of the community. 

Since the voca:tional a.griculturo teacher is., ~'1 most instances, the 

person responsiblo for directing all co.mmunity agricultural activities, 

there is great opportunity for him to brir1g the school and comrmnity 

closer together by conducting enjoyable, .as well a.s cducatiomu., promo

tional activities. 

It is 1,:norm, as -r:aa pointed out. earlier, tr..at banquets or suppers,, 

ra.J.io programs, and collQctive e.:r.hibit,s (local) are highly popular among 

the chapters under direction of the sixty-nine vocirtional agriculture 

teachers reporting ir1 this c;ttt.dy., It is., o.f course, desirable that 

these practices be continued.. In fact., tho banquets have,, to a rr,re.at 

extent, became traditional in many comlilunitie:.i., Therefore,. the writer 

feels that it would be wise for vo~ational agriculture teachers to con

centrate on other prornotional activities which have not been customary 

in the past. It is highly possible that, with the proper direction and 

sincere effort on the part of members, that, ma:oy other activities could 

be as valua'i.)lo and enjoyal>le to the students and the people of the com ... 

:munity. 

It ,·ras interestinc tc note that the total number of the more cus

tomary collective exhibits (local), participated in by f'orty-one 
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departments,. was only slightly above the collective exhibits (state}, 

which were cor.ducted by thirt-.r-ei&;:ht departments. The state collective. 

fore., sh.ould be cncourugc<l. If c~J.ni ty lBader:$ receive ..favorable pub-

ment in the r.i.gh school, they certainly will l,e :lnclir...cd t.o:wa.rd wore 

coopcratio:n in ruw enc.caver ccimected w5-t-h the vccationul agricnlturo 

<le~rtment am: the F .. :f. A. chapter. 

Onl3r sevon oJ the te.«cbers re.ported a t:others• Club :for the F'. F. A. 

chapters. This was Ci.scoura.ging sil:.ce the 1'a'iter e;~ected a much larg;er 

pcrcontar;e of chapters would hu.'1/--e established clu'bs. It is bel.teved by 

tho t.iTiter that the i.ralilc of an active Uothers 1 Club to a F .. F .. A. 

chapter io incstimat.J.c., and it is reco:n;inended t.l-iat :more vocatior.al 

aericulture teachers promote orgwization oi such groups. 

It was surprising., also., to find. that or>.ly ti:1cnty-three of the 

s.ixty-ni.>10 departments had bands or quartets. There are unlimited pos-

sibilities !'or sood community relations as well as enjoy.n.ble participa-

tion by tho F .. F. A. rrr.mllbers :.L.'1 .such endeavors. l~,ren in the smaller 

schools, t,1:..er<:i is no justification for the f ailu.rc to have l:ands · or 

quurtet.s. There <:J.re alrreys so:rn.c Tu.tlented boys wit.1-d.11 the S,TOup, and 

in alnost everJ case,_ tho m:i.sic inst:i::-uctor y;ould cooperate in the tech-
; 

/ 
nictl trainins that mie;ht be necessary. 

The v,riter wfohes to recorznj.ze the existence of many unknown 1:im-

itations and handicaps to promotional ~ctivities in ma~r areas. It, is 

certainly true that some communities aro bett,cr equipped for promotional 

activities, and tho people in some locales are i'ar more cooperative than 

indiviclnals in other areas. 
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Altho;.ieh this study· shom:: ccod. results in participation in promp-

t.io:n.a.l activities;, it is emphasized that there i.s always room f'.?r im-

prov()me::::,.t* ·rne alert. and enercoti.c vocational ar;riculture teacher can~ 

in addition to continuin;; trac:itio:nal a(:tivities,- lnaui-urat,o new projects 

and st,.±r:mlate nore into.rest, by a,dd:l.n0 new promotional uct,i v"'i ties when-

eve1• possible .. 

In conclusion, the writer wishes t,u point out, that although promo-

-'donal activities have an .i.nrportant and established place in the overall 

pro~Ta.rn 01' vocational aericulture,, they cannot exint or thrive \7ithaut 

three essential factors-leadorship, orga.cization7 and coopera:yion • 

. i 
i 
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S'I'tJDY 



Door Voc.ational Agriculture Instructor 

Sasakua, Oklahoma 
3 .... , ... 26 l.952 """'J , 

I have chosen 11Promotional Activi tieo oi' Teachers of' Vocational. 
Agriculture .of Oklahoman as the subject of rry graduate problem. 
In order t.o obtain inforn"ltion neces:Jary i'or this study, I have 
prepared a questionnaire, a copy of which is emelonad. Will you 
pleaso assist rae in this matt.er by completing the questionnaire 
n11d returning it to me a$ soon as possible. 

I am well aware of the fact that most of your timB is consu..'UBd 
ey of.ficinl dttties and that this raqur:ast will fall in the cato
gory of extra uork for you. Howev&r, I am certain that you 
realize the inportancc or this st,udy to r1a and I feel sure that 
you can and will assist me. 

A neli'-addreasad., stampad.anvelope has boon enclosed for your 
convP.nience in returning ·this questionnaire ube.n i.t has ~.,n 
comploted •. 

Yours va•y trul.y, 

c. 11. Bruton 
Vo. Ag. Instr. 
Sasa..'lcwa High Schoo.1 
Saso.kua, Oklaho,."J}D. 

llJ 



QUESTIONlJAIUE ON 

PRm10TifJHAL AC1'IVITIES OF TE.iCi-lERS OF VOCA'l'IONAL JI.GRIClf'l.TUBJ1 :rn OKJAHO}fA 

Name .of' School and addresn 

Date 

For tha pttrposa or this study promotional activities ara tl1e nore impor
tant extra-curricular activities, particulru."'ly banquets, radio programs, 
television programs, F .• F.A. mothers• cl.uh, collective exhibits (local), 
eolloetivc e-,,ch:i.bits (state), window dispL.·ws (local), welcome signs and 
gand or quartet., which brings the F.F.A. members in contact with the 
public and tend to focus pu.hlic attention .more closely on Vocational 
Agriculture. 

1. Hou :m..'Uly years have ycm. taught Vocetionnl Agricltlture? 

a. Row many of eacl'.l. of the following promotional activities have 
you been responsible for during this period? 

F .F .A. Banquets or suppers ... ------------
11\F .. A., Radio programs _______________ _ 

1? .. F .. 1_\,. 'l'P..levision programs .. ___________ _ 

F.F.A. mothers* club. ______________ _ 

1:" . .F .ll., Collective exhibits (loool}. _______ _ 

F.F.A. Gollac.tive exhibits (state). ______ _ 

F.F .A .. Window Displays...,.·--------------

F.P.A. Welcome signs~--------------

F.F.A. Band or quartet.,...--------------
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many of each or tr"<~ follouing promotional activitie.s h.,we 
you been respons:ihlo for at the present locrd,i,,n? ______ ...__,. 

P .. li'oA. Banquets or s1,,1ppers .... --------·---

li\I? .A .. Tolovision J.J'l"ograms. ____________ _ 
- ·- I - ..... , ~-- "1 If1 ? - :SU- • .-_.. • ,8i S . ®*t\_lfl 

11'.,F,.A. mothers' clu.b _________ _ 
..... ~~ 

11'.F.A. Collective exhibits (loc..'11)_..,. ____ _ 

Ir.11'.i.l. •. Golloctivn rrxhibits (state) ______ _ 

I1'. F. 11.. 'fJil:11:lo-u dinpla,ys ( loenl) ________ _ 

B"'.F .A. Welcome signs_. --------------.. 

I ... ].A. Band or quart~t _____________ _ 

J. Do you b(;llieire that promotional aetivit:tes havo hecoTiu3 an importru1t 
pt,irt of tho overall Vocational Agrfoultu.ro program? __________ _ 

____________ why? _________________ _ 

~~ .... ---... ~-~_;-a#.~-:·il,i-·-· -----·--·,..,_,.. ___ A ____________________ _ 

4,. Do yr.}u belic1cve that pra::.aot,ional act,ivities hrn.nt :lncre::1sed in L11por
't,anc0 more than other phases of' the Voc::2tional Agriculture program in 
l"nc01r~ yem·s? __ ,,,. __________ Why? __________________ _ 

5. Do you thi.nk you c::1.:rry· out a suf'fici1qn-r, nxr:m'bar of promotio.nnl aetiv-
i ties :b1 your coni.Htmit,y? ________________________ _ 

6. Do you plan to increase or decreasa tha number of' promotional aetiv.-
i tias in :,rour comrm.u1i ty? .J:Jb,y? ___________ _ 

7. Is public :reaction to promotional ac·tivities held in your comm:unity, 
g<rne:r·ally ripoaking,. enthusiastic ________________ ..,... _____ , 
favr>rnhlo ..... ______________ , not .fe.vorable ... ___________ ? 

8. Do you feel that you are in a position t,hat. you spend too rnuch time 
0-nd rion0y on promotionnl activities? _________________ _ 

9,. Do you hold .father and son or paroot itnd son banquets or sv,ppers? 
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ll. ( Continued) 
F1F1A. CHAPTER INDIVIDUAL Ml:}fB:W§ 

• • 
. l : l 

Welcome signs : 2 i ------------------....... ---

: INSTRUCTOR COMMUNITY 
Banquets or : · · · · · .· · · ~ : 

suppers : l 1 1-·--------------------______ .._; ..:;4L-- : ·---- --·-·-·-------- --·-·-- -------- - -- - - ·- - ----·- -·- - - -- . -- -- · . -r 

Radio : : l~--------------------------------------Programs ~ ~ ____ ......,_'""1:!"-_2 ________ _ 
rfJJ.eVI.SJ.Oll • ---- -·--·-. ---------- ------- ·--- ------ ----- -------------·------·------·-

Programs 

F;F.A. 
Mothers 

J l : !. __________________ _ 

: 2 -·-··------- -------··-· ·--- ___ . _L2 
: : 
: l : l 

---------------------------------------CJ,yQ ,. ; 2 : 6 , , 
Collective ; = 

Exhibits : l : 1-:------------------· 
{local) : 2 : 2 
Collective : 
Exhibits : 1 : 1--------------------
(s:t:&te} ; 2 ' : 2 e 

Window : : 
displays (local): l : 1::------------------. . . . 
Band or : 1 Quar tet s l : 1 __________ .,.. ________ _ 

Welcome signs : 
2 : 

• • i l : !. _____________________________________ ._, 

; - : 2 

~ 



12. Please give major problems encountered in planning and carrying out promotional activities for which 
you have been responsible, and your suggested solutions to the probl.ems. 

Banquets or 
suppers 

Radio 
Pro er ams 

!felevision 
Pro er ams 

F.F .A. 
Mothers 
Club 

• . 
.l 
• 
!2 
• 
.l 
• 
!. 2 
• 
.l 
• 
!2 
• 
.l . 
• 2 
• 

PROBLU.6 ENCOUNTERED • 
• 
• 

• 
• 
• 
• 

• 

• 
• 
• 
• 
• 
• 
• 

Collective .1 • 
exhibits • 
(local) 2 .. 

• • 

SUGGESTEr' SOLUTIONS 

1 ~--~~--~~---------~~----~------
2 

l -----------~--------~----~~-------
2 

1 --~----~~---------------~----------
2 

l --~--~----------~------~--~--~--
2 

l -------~------~----------~----------
2 

Collective .1 • l . _ 
exhibits • • 
(state) .2 • 2 

• • 
Window .l • l ---------------------;._.~----~----~----dis p ~ s • • 
(local) ._2 • 2 

• • 
Band or . l • l 
'quartet • • 

. 2 • 2 
- - -·~-- - ~·- ·~~.-~-· -- -~· 

Welcome . l • l 
signs . ., 0 

.... 
I\) 
0 
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