
DEVELOPMENT OF CP..IT3 . A FOll :V AllT l'IMG THE EFFBC'l'IVENESS 

OF IN-SERVIC EDliCATION GROUPS 



DY? I... s1rg:.HEH.ll 
" 

.Bachelor .f>E seci.enee 
l\atl$¥ s ~ate Colleg• ~t Agricul.tu:re and .1\pplioo Science 

Manhattan, Kansae 
J.9)2. 

Yater of Seien<:$ 
Kansas. .;h t,e, C.oUege of Af.µ'ieul:ture Oli1tl Applied Science 

Mii.lclla.ttau, Kansas 
Jal) 

Submit.tad to the F~ of tb Graduate S.cbool of 
Um ~ .Agr,icul~ and M.«;~til. Co-llege 

i.>1 P.artiA'l. Fult~t of the 1!.eq~mta 
,tQ:r tho D~e of 

DOCl: R or EOUC.!?lOli 
Augw;t.Y 11'~ 



ii 

f:; .. 

lT OF C!UTJB.IA FO.{ ALUATnm THE EFFECTIVE ESS 

OF IN-SE VICE EDUCA' 1 ? G? UPS 

Thesis pproved: 

Thesis dviser 

Dean of th Graduate School 

337394 



ill 

t, r 

tud3. H is particular 

s • 

• 

• . s. 



CHAPTER 

I . 

II. 

iv 

T •' 0 CONTENTS 

p G.E 

CTION • • • • • .. • .. .. • jl • • • • • • .. ·• • • l 

The Proble • • • • • . • • . . • • • • _. • • . .. • ) 
Jeed for the otudy • .. • .. • • • • • • • 3 

The Purpo of the tudy .. • • • • • • • • • • • • 4 
B sic As~u."llptions Und rlying This 3tudy • • • • • • 4 
Scope of the Study • ... • & • • ., • • .. .. • . • • .. • 5 
Limitation of the Study • • • • • • • • • • • • • ; 
Sources of Data • • • • • • • • • • • • • • • • • • 6 
Definition of l.erms • • .. • • • ... • • • • • • • 6 
ethod of rocedure • • • • • • • .. • • .. • .. .• • • 6 

1ieport of the Study .. • • • • • • • • • • 8 

IBVIEW OF I1 El VICE EDUCATION UTZRATU~ E 
RELATED TO THIS STUDY • • • • .. • • 

s Ut:lI!larY • • • • • • • . . . .. . 
. . . • • • • 

• • • • • 

9 

19 

III . DEVELOPMENT OF TEl{TA'rIVE C ITERIA • • • . . . . . . 21 

IV. 

Development of Tentative Criteria jn the 
Area of ', vironment • • • • • • • • • 

evelopment of Tentative Criteria in the 
Area of Leadership • ••••••••• 

Development of Tentative Criteria in the 
Area of -otivation •••••••••• 

Developnent of Tentative Criteria in the 
Area of Organization ••• •••• • • 

Develop.."'l.eilt of Tentative Crit ... ri in the 
Area of Interpretation •••••••• 

Develo ent of Tentative Criteria in the 

. . . . .. .. 

. . ' . . . 

. . . . .. 

. . .. . 
.. . . . 

25 

28 

.31 

33 

ea of Evalua.tion. • • • • • • • • • • • • • • • 35 
Development of Tentative Criteria in the 

Are of tesources • • • • • • • • • • • • • • • • 38 
s lJJ'.t1ill.a.cy • • .. • • • • • .. .. • • • .. • • • • • • • • 3 9 

VALIDATI OF C. TERIA • • • • • 'fl' .. • • • • . .. . 
Presentation and Analysis of the esponses of 

the Jury to the Teutativ-e Criteria •••••• 
Criteria Judged as .•test cceptable by the 

• • 

JUl'Or&' .. • • • • • • • • • • • • • •. • • • • . ... 
State: t of Criteria Subuitted by the Jurors • • • 
Comparison of ... esponses of allege and ublic 

School P rso.nnel to Tentative Criteria .. • • • • • 
Sun~ • • • • ... • • • • • • • • • • • • • .. ., •• 

40 

45 

71 
74 

74 
75 



V 

TABLE OF CONTE! TS (Continued) 

C HAP'l'ER PAGE 

V. SUMMARY, CONCWSIONS, AID P~Or !E~IDATIO S • • • • • • 77 

B DLIOGRAPHY • • • • • • • • • . . . . . . . . . . . ., . ., 

APPEi D - .. rs u !ENTS ' LI~.1. OF URORS, a."ld U:TI'ERS • . . 
B. • LES .... I to I • • ........... ., 

87 

103 



:I. i!CCej:*'at1oet w ;-:rJjeet,1un o:-:.t 3ur.1 
of ImtatiV!lJ ~'l.*iter.ta .jo ~ I 

ll. i~t08J$®Ce or f:,ijJ~t.ioo b.f JaJ!;f 
G>f i'er1t.iit,iV.;i ;;r1~1a 11:t ~ Il 

itecaf1t,®co G.t- {((Jj,@C·~n QY ~r~ 
ot 0iaatativaa ;·;Jri~ia ~ I~ Ill 

:~~p.tr.nee o.r :z.eJeet;:J/..}l\ lJy Jw:-y 
of :t:~it,at,1-v:-4} t;r:tio1•ia :1n ia•oe IV 

;;,~<;~'it.a.nee 'llr :te,lectii:m lY.t .. h.r,· 
of ten~iv~ t:!ri'fier-ia ill tna. 1i 

l~coeptauee or· i;'.'.ljfiloti"'n u-1 -JW,7 
of 'fctative C~1t~ia m iu·u. ·n 

MC.C&_ptmce or ~-:;;ejeo~lt>n: by Jurj' 
Qt 'l~t:a.\iVt; ,ii.~ .in .tlr~it Vll 

,, 



HAI I 

llITRODUCTI l 

r neee!'I t t:or nt 

c nd.:. ion .. ah ut ogical. dovelop-

, soc • cha:r.ig · , educational progr s . 

These ch E!e.o during th... past t,·:o or thr d ados have c.roa.tecl :in-

ere sing ed for cdue ting t achera in s rvice. Th\,J; social o-

re cri i.cal of the in.structi ~ro ,r . . of t a schools and to s ch 

ut for improving th cu ric:ul: and ... thod:s o.r instnc.tion. De-

n 

society or ev ueational. s rvices m etions have. creo.t 

l 

llecent roJX)rta in th f i eld or loaming 1n·1cato 

s rco mdz-a; ion of th.., ne o-f each 

der o- influence of 

i't. ach 
to curric· 
rec tly realized t ... 
not on p · er but in 
roo. as th t<.achor 

uco.t.ion d hr 
for ·:, in curriculum 

r: Cm: riculum Develo.. ·Jilt.,. 
ungton, 1951) p .. .36. 

l 

ion 



th newer substitute called th teacher•s guid , but the 
teacher hers 1f. Curricul ioprov nt take place in 
dir ct rolationsl ip to teacher gro :lth.2 

2 

A report of th , ational Co · sion on T achor , uc ti n snd Pro

;J includ s th Col.lo · · stat t r gardi.ng the 

ne for · prov· th due tional prov 

f Unit Stat s 

Hollis L. ell has ntat. d: 

rican education 

of th major pro-bl that confront the school act:r:::dnistrators 

i t t of providing e a.dmini tr tivc ll.Ild supervisory lo rship for 

carrying out an of.feet.iv in-s rvice curriculum ov loi:m(;Jlt progr 

he d an for providing school. prog that meets th needo or 

boys and girLs in todey' ., ci ty mak it css ti th t the school 

s of develop 

such 

The prob of' det :r: • dng th ff etivene o of one of the 



procedures us to d v lop a curriculum progr which will elp in 

c~ie i sign i-arrowing the g p superior an 

ant o e fort se l adoini tr: tor. 

s udy of the prof ssional. litcra ure indicat d .tinite r d 

pro ot in- rvice ducation whic 

ueo d the o anization r 

• Since 

a this t of servie due tio , ·t to be a 

proj et, att to d velo " d valldat oritoria t t 

the :ff e ivenes 0£ thia type of .rork ~d r efficiently. 

~ Probl 

he . bl in thi st dy wa to dev lop a s of evaluating the 

ft"eetiv ess of small 'WOrk groups as 

nt . 

'tbod for curricul develo 

~ !..!. ~ Studz 

Th sch l w istr tor is c nfront.oo wi h the probl.e of d -

ttl.oping e f ctive · tructio al. pro r · tl s hool. The use 

of small groups of t c,a.che for ·orking out pro 0£ currieul d 

v lopnent s s t.h st co n ace ptcd pr c ic tod • 

s· ca , d., y this type f cur-

1 s t d lo-pd 

to o f ctiveno s or t, 1 use t a 

ork o P3 · cur 'i<:ul 1 develo t . 

A urv y of th educ t.ional lit ra: on in rvicc educ ti in 

ri , nt re a.ls that a ti.de r t h-

iqu ar o brine about curricul r vision. 



tho Uto atur $Ul'VS'J'OO. did not · ·eeJ. I'\ spooific research , '1ich d 

to vaJ.uat th i'£eetivonos~ ot 

groups .rorking in an in-servico pro of cur_ieulum development .. 

eorch '-"lich, till aid th · chool administrator in lvL"'lg th1.., probl 

hould bet rtm ile .. 

4 

Thore is need dev-ie,e ic.1 cm .., one monns of al.u-

, th devolor.:cont of critori_a 

~alua.ti rr c rk of grou .:in curricul develo. 

t s ~ ishl,y desi abl • 

· e solut.ion 

tr qµired 

e hypoth sis as held t at 

hwuld valid fbr valuating 

fectiv ss ot 

of thi .... stuq,y 

ups 1.'l such program.. The fo I the I!lllin purpo e 

to <t veJ..¢p and 1'ali ate a t of criteria ieh could 

be od to o aluate tl e e-£! ctivcne;,,.s of 10r • cu a pro · 

In addition to th- ma.in purpo., or this study, it 

to disco r v ich o! tho sevoral proposed criteria v· e judged the st 

to OOCUI 13 fm3 dition 

in h t tative listing. 

This study O.S"'utl s t i.;.t "' crvice educ ... tio . for e 

purpo of eurriuul · d lo_ t rill · :-o in. true-

tion for ·· boys d gil"'l& nc .... m • It t'urth r sumss that; 
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l . One s~ific t approach to th improvement of the instruc

ti nal pro am is. through the w:>rk of ama.ll groups of teachers, super

visors, admi.nistratorn, and other interested persons organized for the 

purpose of developing h curriculum progr 

2. The -work of small groups in a program of curriculum develop

ment can be e.f.i'ectiveJ;y evaluated., 

J . he .in-service educ~tion progr that is deveJ.op J. to meet the 

need for curriculum. improvem nt should cent.er on the proble , concerns, 

and interests of thos who participate in the program. 

4. The sooool administration is responsible for supplying the 

leadership for an in-service progra.'!l of education . 

Seo!'! 21.. ~ iJtudy 

Th.is study includes only the appraisal of general and specific 

statements of t_,ntative criteria by a jury of competent judges. 'l'he 

jury was limited to five persona nominated. ro each state in the United 

States . The study 'WaS further l.i.m:i.ted 

sidered ap .:llicable to the work o all 

those criteria which were eon

ups in a curricul: develop-

ment program, ~cept that one st tement consi red to be unacceptable or 

highly controversial ai ded to a.ch of s ven ar as · • the instI'UJJ.ent. 

LimitaU n E£ ~ ·tactz 
lli was "ecogniz d that attanpting to validate criteria by submit-

ting tentati e statcuents of crit ria to a jury by use of a questi -

naire- type ~""lStrument has many weaknesses . The problem o:r davelop:ing 

statements of basic principles and communicating the idea of the intended 

principJ.e to a large number of jurors was difficult. The securing of a 

common understanding in the usage of certain terms was difficult to 

ae ·eve. The develoµnent of tentative statements of criteria that lent 



th lv to · ao u cae t n or ttrejec tt dod furl, 

S ..... es cf atD. --
T data for this ... tuiy ero soo• cd fl 

l . f,d ti na.l llter turo 

2. ln!o tion cone 

procedures on ero p work • curriculu:n dev-01.o t . 

:I.net.run ent ..,mt o t hundred el. v . jurors 

• tI'ULlOnto 1:.;ero returned and on hundred fif'ty"'°no 

4. Intervieus and correa 

visors., teacher~., 

tiVity or ~c 

D 

colles instructors. 

rt· t to dw ine a. few 

used 

nth job; t "'t :l.$~ ~ 

ch hr ~ i.) about gro ·ith in one' & te ching .. 

1:,. this ~tudy > is that l orsbip 

ch dor± o iw uuthori t.y -1'.'ro th e:roup; this is lead<:2"S11ip hat r .... 

.. - a.aiz s t e port.a.nee of considering feet of every acti nty 

u n achh 

tb·t is, a bare 'ority 1 but not nceesearily 

compl.e e .agreement. 

6 

In dcvelo~ .ing t} s s , a soar ona.l li ratur 



'] 

in t t to f · otat cnts of ie princi-

descri t-io of the cha.rooteristieo of: :ff e.tivo in-servico edu-

e n groups . An att , pt 

thods, proced ·_ s, at 

gro 1n · • r.ieulum develo 

do to dis-cover wh t attitud o, ctiviti S; 

ea cbnrnc rize an of.footivo t rld:ng 

1le · stat · :ts of principleo and de-

.,.cri · o. of th charact<lristics or an ef'footive curricuJ..·,- deveJ.o 

g " up l'el .. o £orrrulated :into stat :nts ot toot,ati ve crit~ia.. hooo state-

ntn of tentative criterla 1er . submit ed o persons iz .fields or 

public ool. sa rvisi on and adr.:linistrat.ion and to collego instructors in 

education, ychol ogy, sociology .tor their critici and suggestions. 

d step in """'"""".',.,· ~ out th1.: Qtudy 'l8S th developn nt or in-

~ -"""''fflr=t fo pree ti? rr th sto.t · ts of' tent-" ti . eri t via to a. jury for 

c u1d b ens~ 

tat n .n: d eat.. t . s b!rd. tt.-ed £or critlci .and ug-

ral perso tmo ere ., ·:v ly ag in C:UX'riculum devoloz · 

t hrou.gh the use ot small groups in ~ in-service ucation gr 

It al.so trie out in e field of 

Th jurors r qu~st to ch k aeh ota t as fl a.cc t,n or 

jeet. u space ·tJ.o of t of cri-

t rhich tho juro be includ .. 
'.i.'he selection o:t a c .. tent jury oral prob • 

jury that oort.:,i.otod of recognized educa.tio..':Ull load s in fiol.d of in-

to have 

of the theoretical. an ra.ctical pee.ts of curriculum devol.o nt t..'i.rough 

of te chero UL" :in- l"'V'iee 

The d - ot the .s ool of t-ducatia or a state uni ratty uas ask. 

to nominate fiv son who her garded as qualified to judge cri eria. 
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in thia fie • Durirtg ·• and Jun , 1952, th d " fro fort.y-fiv~ 

nominati totaling t Nd Qlewen perao • 

four were n ated from . r . of colle per:ionn l d one hundred 

public o ool. P< .. ~l'SiDMBL. 

A copy ot th innt nt d J.etter roques.t:.tng a.asietanee in j 

ing · entati stat cnts of Cl'itcria malled to t ti· hundred 

eleven prosp-ctivo jurors in Sept r, 1952. e hundred fifey-five, 

or 73 r cm , f t copies of · · ts w return · by 

h jurors. re d · · eel ex.plarul.tion of th procedur !'ollo w 

e . C pter IV. 

e t 10. tabulation and :m-
no oo · as abu-

lated so to s curo e total · ·mer of "ace ptn and n ,..jcct" .res :; 

i rate were als ca:nnile ah 1-

r or and ublic sehoo.1 

ion f e ... span 'Was made in 

· of tho add 

in conj ctJ:.on wi th chec ed roopo s . 

't;u& 

In ha ter I,, h signiti.canc: 

outl.in • A sta · t of tho 

tor in arvico educ .tion w 

rnr,,..v,, .. ,.., of the s 

. ~de. he ic asstmtpt.ions, scope · ati ns o! th st.ndy roro 

lls , n sources o£ Wo ... ation given, cort t de!:ined, .end 

V lo ·-::i.t 

t ro III and IV. Th stuct, 

a report oi' ertin 

t a iv criteria 

· :iarizoo in Ch pt v. 

de

e ported in C 



' VICE • - CATIO,i LI1 'IDr , 

'l'h ext si ... nutlbe:r of articles O.")JDOO'J!ing in uc tionaJ. li a-

t 

In rcvi.e · ch eovoring in- ervice ca.ti , f ker 

Go 1 r:iat 

A survey ot o lit 

th :.10unt of such res~h io quits limit • 

ure indicate 

ueation in o !ield of curriculur1 develo ant is ev oor 1 · ted.. 

Much of tho professional riocii, literature consisto £ nly 

press op:miona bout i.? -a ice t.oc ic.i.u , or d scriptiona of in-

u.;, 0P3:ruting at v ious local, c ty, or state l.evela . 

d effeetiveneoa or 
st conduct by tho 

· of Th Jo C tral 

soci ntion2 revealed that too.eh.ors, pervisors., and . • istrators 

thought th tl0$t p:ro:nti.sing acti:ces t"or · -s rvieo uc tion rere 

re coope tive in character,, such aa 

:ers in co ·tt es to at 

9 

on 
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proble , Cher plannine of faculty a ti s, p:roYidin an ad at 

bro i..11g ro and pro essional library, and • ovi<i.ing for t ach r 

t. · cipation in er.r e of sch ol adn : :dstrat.ion. 'f he teachers also 

agr hat th ast. :rom:i.sing techniqu s 11 re thos whi 

cl.assitied s.uperviso , inspectorial, authoritarian, and prineipal.-

do at • 

y by he ub-eo ·tt of t.11 r, ortb Central. .s ciation 

also revealed that he ccess of in-servieo. ducation progr 1.'1 

schools was l.arg ly a r sult or the degree of d cratic par

ticipation by all ber of the sehool communi , rat.her than o. func

tion of the siz of the school, the year.; of rvice oft cher ... ., the 

subjects taught by teachers, the ext.ra-curricular e.asi ts o t -

ch s, the act. that .ruat\f t ac r t ch in their nho . towns,n or th 

unt 0£ .raduato tudy done by teac ers. Th stu y ise r veal 

that tea.en rs should be mcoUI a,gcd to fort. to part.ic~pate 

5n ituations imrolVing group thinking,. t ~ oo active part in discus-

sion, and energ ically contribute J., rah.ip. Teachers 10uld be 

cone ed with the c n probl of the school rather ha.n the limited 

prob1e of h ir ow depart t.s.. The tucly indicated t t coo ra ... 

t.ivi; planning best. In ev ry area,. the ta. reveal.ed that coopera-

tiv-e practj.ce hould replace pos p.roc ures; th :t l ing by 

t aohers through experi ce in ueational. planning i;,l)ould repl.ae 

dir-ee.tion by principals and su rvisors; that active concern £or, and 

study of,, d ... and values Which make diroot, vital p a1 to chers 

ould be ubotitut for ttrainingn devices ieh 

to ide t.h-rllmli ebool. 



ll 

s conducted by ckhart> to discover .i u-

k ot hig scho l principals as rel t eurricul develop-

t . 'Eckhart r-eport tho followi finding::;: 

1.. Principals neglected to utilize pupil and 1~ resources 
• curriculum r organiz tio 

2 .. Principals. gave littl at.t tion to the er of evalu-
ation of curricu1um develo t progrAillS . 

3. , ost principals did not eng he servieee of CU!"-· 
ri uJ.um. s cial.ist when uch ere available •. 

Sll htly re than haJ.l o he pr-:in.eipals re r't 
t.ba th y felt sufficient)¥ qual.ified o provide 
curricul leadership for their star£ 

wooer4 has reported an ex.t ive evaluation of thirty tecllni es . 

o curri.'-''-'Jl.w..t develo nt in the secondary school s ct the or C tral 

o oe.:L tion Web r submitted a qu stionnair. ·th an ext(n i.ve list.. 

ts regarding principles, m.ethods, and techni relati 

in- service educati n to a lart.,e number of te chers d administrators 

for evaluation .. This s udy g so r ath-:r cl.ear indications as to 

ow a school st ff should ork together or eurrieul' <1evelopn.cnt 

eber st.at . t hat her four es.senticls of thod which shoul.d be 

considered in r la.ti< n to the pro em o! educating teachers in- service. 

First, if' t e education of teachers in service J.S to a s · 

i.fic t erience, it t bu based upon a cha.llengin p obl th t 

b dovalo wi hin th fr work of the lo.c situation. S cond, 



l:.i;,s.olf j;:1ovJ,:1 boo.at.JO ·tii1e VOl.~ cotrt.el· ,1'l:1'l ~e of: too ~1;,11:•ai:;1 o£' emle<;..:b~ 
Ct: 

As c 1°ooult o:t ttl:J :,.~;JS,mi.r-e:1.lJ!\ i;;cbe~ :eoro:iM;.o iil.w 
. . . . - . 

. 3. l~\r'7;:; n lJO~siti\t1.J lil:Uiitl~i.~ i.v1~ ·t:ri~s 1.:1e·ii·elr..;.:1.1n~~11.i; 0£· a 
o;.::a..;:1<.t 0£ 'b~on;;i.~g 1to lx>th: t.::-.o: e;t,n.f£ Olld to the 
'~l~}J£Jr.ltii:tJ~ It 

~.1GatJ1~1~:-Q d~~O.C!\;~tic C.'\.)O·/.x,l:,.c.:tlor~. iJ/~'l l:Jawcl:f.t,j v.i; t,}lQ 
tcue!d:.n:; a-:(.atf it:1 tho coiu.tion r.::r.f: pr,obl;;.."llS .. 

. P1"'01tlde Gll'or :lr1itire..:::oi.ry,~7, <.;,p;x;,I•·hrc::i.it.i0:s fol' ·t,aad11;,rs J,;0 
cl.Gt.rclop ~~·i1~lli~! ·~;· .as~u.:.~ 1~c:.v1:~x~:;ibility £04} l~~~ ... 
. sliir1 :.t~. :tt.&u?.i: uet-X:it.100: ... 

6.. b~1com~~o t~~3't!1:..;;i~-:t ]JQ~:'*t-l~J~ ~iJ.1·:i ~~8llita tQ lJ~tic:i~ 
y-:-.t,') nct.ivC::l.] in cm·rieaJ:!J .. m tll~llilii,:; ... 

? • Gu{U'.ntl:tee that nu.jor d0KdSiQ11ti r~ t~ hooit, prit1~ip7Lesj 
o.}~~10e·t.ivos _,. m1~,1 ~J:'[Jt21li:"$atri~.t ~:7~:lt;J c\."Jo5901~~tivoi:y·~· 

B.. Do1cJ.,:)J,; ;}tt>u,p ~l{>rt\.lt"' ifu.-::.:.~e c:101s;;QU.0 lcm.r.t:-s: ti:u1t l.li£1 
1(1-c~to ,~a 1,osr10ctctl;. v.t10::~o .cu(1l! !:.1.u::.:fi:.)c1~ 1:c.w1ro tX1at 
11J:.n. :1~jen;n. rJutt't· .ttti{~1tj ttic ~.tc{Jt!' .o!t {pro1J{J ~witior .. ;tt:l()tJ.)l. 
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e ucation,, t a.eti n a.a well 

planning are cons·· ered st valuab , but th t these ebni s are 

h 3.1 us • 

1.ilson7 <leveloped criteria for o guid.Gnce of marWR,am.ei?l't plarm 

in con school.a. H voy in !'1.lmml.t of t.an-

schools 

po. fiv, speeif'icatio 

from his search.. h 

s 
pp. 

1. ag, t ing should ow out ... an appropri t 
philosophic b ·round oriented toward d cratic, 
eial.1¥ integrated, · educationaJ.ly effioi t planning .. 

2. 

:, ,. t lanning u.ld provid . in org · · i 
outline vhich is £unction.al., flexibl , and an integral 
pa.rt of th sch l's adtninietrative structure. 

4. :r attitudes., sldlJ.n., and proc :ur ~ desirable for mmiag 
t plannin0 should b acquired and ed by all pa.rl.iei.pants. 

S. Th aitire - ag oo.t planning pro the plBrul ele-
v 3..oped through its activities shoul be subjected. to con
tinuous,, cooperative and eo:r:.,pr ensi: 

The f llowine 

inci es that p1"0mot..& £active d era.tic in el"'"" 
aot.ion should be a part.- of tho philosophic background 

2. Tho ds SOllght by pl.mm 
ture 0£ time, onerf!3, an 
:in the planning proeess ... 

shou.ld justify th 
torial resourcea 

.3 .. se af~ eted by th p.looning should have a wic 5n 
the planning co u.ra.t,e ID.th their capabilities .for 
productive part.ieipation. 

(o · ee it is a creative deavor) should. util-
• ra.o,ge of personnel. el"::lenc.e ava.iln.bJ.e,. 



5. Plann · " quir men s sh be ct b;- action 'thin 
p tem.i.ned orgruuzatioru:u. out.line rhich is f_.._..........,.,,,. 
t all staff . rs 

6. Skill s ould d lo c in . ti.n,s int · rcomr:iuni-
eation am.one. planninO' personn l. 

7. Skill sholll! be dcv l.o in I! nrov~ methods of 
group .ioning •. 

• 'l'n purpos,o o! ea planning activity should be clear 
rstood,. 

9. ot en,g e i...11 every p ac ivi (7, 
s r po · progress back to indi: .id> • 

and groups not pa.rti,eipat • r:r nhould be provid 

10. The mraluation of' planni! should he a cooperative 
pr ss . 

ll. he alu.ati n of plan.'ling i ouL . · a continuou.s 
proc ss. 

A u<ly r la: :ing to r trainin.f,. of -diocre 1 ders into efficient 

d. rati l,;: was r rt by Bavel.a and L \d.n. 8 Tl ey repor 

of t oritarian met to the 

by u oup . et.hods,." The re-

training r sult in oh hig,he rale o! the lead rs and o.r their 

Le dn, 9 r porting aches leaderohip probl , 

at.at at 

call d t character and the &>ilitie of the individual, 

his ideals, hiB . g d alues, his pe.rce ion and his 

pr«iuc ivity, his rri dl.iness and obj ctivity, and his tend cf s to 

d ti.on and submis ion ean be chang to a 1.arge ex:t t 

lle:ic :velao 
sh ,u Joumal 
ll5- ll9.. -

Kurt L :win, nTra:i.n.ins !or D 
ormal __& Social Psycholo&z:, 

CI tie L ndcr-
. II (January, 1942), 

:urt Lew1n, "A .. es ... arch pp:roo.ch to - er.3hip Prob · 
tl , ueational Socioloe.r, XVII ( ch> 1944), 392-39£1. 



L Gr-o ·~i;p di.scus sitin :'.::t.Jjjt: J;~ c. ,u,.ri..rjd. t-k1i"'a:~h ~~o ~the poirrt~ 
of :rooeh:i.n5 .a uc~ciwion ~ ae"i.rlr.ing g1.,,;;;ul) ;;oal.n if t,hc 
f{(::l.iL1.G. 3..:1 tc he uost, hm1e.t:lci'1l,.. 

2_.. flr.o\.::~P d;~e,i~ic~11 1;rovi<les a baC·h~,~;ro1ir.u1 oi~ 1:-Dti·v-ati,;i.tl 
ilh,ire tho inlividu.a.1 i$ 1"'2-0.d;y· tc coor;Hrate as a r;yamber 
tJ.f ~t.110 -Zl'vtt.p .i:10l/1~ Ol"* :L~ss ~).d.C;'!W;1t:.0}1~~ (Ji' p~.rst;(1.al ln
e 1.L.'lat:lo.l.1:a .. 

3." It is eusiez- t,,o ch.an&;) :.isloolob'{ m-· cultural .h.ahl:t.3 by 
dealiu./1 wit-sh !Sl'C)UfB than with ind::i.vici.UP.J.s .. 

L'h~~ r,:JJJ oi' c\eu1.oc1"t:tic 1..e:.YJ.e:t"' or i1;'}1.l(Jvi!~!k l:.l'Uf.:,t w 
lr.:::at:11cd a1d .it ca..:in10t, 1)>.; ku.t'.l:.too bf outocr(itic: r,;.et.£100.s .. 

$,. Th;:., de•:ioeratio :t'c1llowiJ!"' has to l-.0JL.•'.n to ,r.J.ay a :c-ole 
t1.hich it:i;::J..i .. c:;;;_, umo1.1.3 oi;;httr~ th::l.11r,sS, a .:Ctdr sha:r-0 of 
1·.~;:;po1:,.sihW.t:r t,.ow&rd the group.:, :;;:tK'l c:-1. .setsitivity to 
oi:;h,Jl" p(;iopl\:;;r ,J. £selirigs., 
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under C . id atio...'11 tm 0 

outside ;ro • g_, and no sroocs for th ir effort h 

with th a of democr tie procedure .. 

. , Troyer, All•, and Y uns12 r-..port.ed at. a st 1 of t.10 Utcratar. 

4 /7 ty Y $ • of tad stu y their :probl: ,. they .find 

th rooted in deeper and r b <'! ie istn:too of educ · n ru d society. 

T 

q t 

inc 

1. 

cl.opm.ents havn b on to ,azd 

'or t: e stu y f th so "' ic issues. 

g;r • o act.io , id 

ing, tm.d ·:-ovision for s a.ft tin: • 

co a· t0e report, by Coi~ of a 

... 1\.:i-.,l they arc au 
· iotrati<m .. 

on 

t . 

. t of 

l2L.. .:., • 'f ,yer ~ J ... Qlen, Jr . , and '.. · .. YoutJ,l;, n -:3 · c.e 
Bduca i :1.,n t«Wi w .2£ l;;®ca;t.i ll !De~., XVI Juno, 1946) ,J 

of-



. ~----~-.,__ 

1. 

2. .feol.iar;;~ ot all pal'.·ticipants 
J;Jl V c:i:;'1 f'tiiJ• in 

6. ,)eeisivnc 
d.orl!il;;J~i~>fl 

~\tlSd,ztl 
ft>01,Jll in 

~-----, ..,,~~.---..... , .... ~-..... ,-. 

14 

·tt~· (~i)f~r~.ii.t;t 
£eel r~~e 

r c-. 
~2-edC.i-JcOlasfi. 1::ir-, 

J.a3-aoo .. 

18 
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• s-cho 

C u·,.,..,,.." • '"'" 
in-oervice education ~-~JC,1,.11.U.;> 

re cur m 

th " :f'iold of s rer found of studies in 

or .. g "Oup.,, in 

- a • scar o 

._.t. bad C tt apt . 

co d 00: u 

;rk of up lllV l.v · .in .curricul: 

Tho reports of research in a.mas rolatoo to this atudy rovoo..1.od 

ch cteristics of effxtivo in- :rvice e-.:luc:ttion 

t t oo to be o: iI? 1·ta.nco. f these t-JOI"e coopo-rativo 

her .. rt.icipatio. , sol.ution of real ., d 

elo :.ont t a s ·tion of the c tribution ot 

ca 1 • .di · ual, us up m 1od of v.-or I nnd e J.;iloym.ent o d :io-

:Cratic procedures ... ed • tl se pro ams of 

·:is on d ccratie processes, coopcra.t.ivc plaon of' 

rt.ant, 
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participation of persons coneemed with the s.olution of a particular 

proble. 



edueatirin :r•,:;,'Ve!ll.~ 3eVl;;ral studies 1.i;;:;·i:,.:ul[:; a n:un1bcr of' baaic p:rinciploa 

or criteria which characterize desirable px'O,!f;rarn.s of in-service oou
cat-ion. l;iore trhax1 two hm1drei ata.te1~rts of basic pr-.. b1ciple::;, 01"" 

cha.a:ntcteristics m teaehe1'!'st iro,rk in e1.u:-ricuJ..ur,1 devF-,.;,J.o,px1t1&'1t, w1;;,re se-

:Lecte-d fro1a: :t•-esoarch atu,;li"~s and ot,h3r educational literature .r~l.L::tisd 

to i11-r,;ervice fxiucatian.~ curri.cul'u:m de1:relopmf;;.nt,, a:ad gl'Oup d;yt1il![:d,c3., 

Those st.a:t.e.'liants i1ei"e atudied to secure those wh.ich se~ to be r:tost 

aeeepcable and in cout:Tu:rll. u~G,.- They were aJ,:Jo studied to t11imina.ts 



d of tativo cr-.i aria. of tho 

se soven 

Th . er • ch tho curriculum devQJ.o· . ont up func-

tions seems to oo of considerable import.anc.e:1 according t.o \fl'iters in 

t.he i'iel.d .. 

de org isation 

i.11t r .st i.l the solutia o~ ... "'oblem o~...s to bo ef feetive in b ing-

~ thoriti s bcl.iuve tl,a.t nn or .:.,ani a."t.ion · hat i..,. con cive to 

. ·r., 

, notho ndit.ian for 

I le of th :individual in t C 

ce. 

is sate t: 

protection t , i. 

in o.ssoci.c.tion wi.th 
at i.idi. vid · al.ity 

d a.ssoeia-

:f ootj.vo grou ·· ldoc. O'!'.' as · lit 1 tho 

u ,. Miei.2 studi c di ions oi' a p 

avor --nd _..., rts th..'1.t II o stntua of the ·· ividual in a group h 

eve · hing to do i ·t his security~ his erowt:. <ltld his contribut.ion 

joint chi.ov · t . 11 She also ot t ... s th· t th~ partieul fo o.f 

o gan zati can.no· d tha:lr it is 
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• C 

s. 

, . 

• 



that ,group discussion 1T11.mt be carried. throu._jl to the 1,roint o:t raa.ctdng 

a ded.siou and aettir~ up [7'QU1} goal.$ if the aeti0i1. h}· to b$ :most bet1e,,.. 

.fiCl.l:\4 

It. ae'i;;:t~ i.~po1•tftnt that !,>l;~l"'S(,11s in pl.Haas of J.aadershi.P 1-.ilo are 

l"'~Sponsibl" for earr.t~ cut a prograttt oi' ;u1-s;.)r-Jt.i.ce educa.tfo11 l;e aware 

0£ the valt.t(1 of providing ar, enviroJ1;:;1,e-r1~al sit.uatj.oo wher~y g®ps 

e,an b~ orga.>1i~t2d {~10 that th,Jy idll i'i$~l tr.le 'ho id~1tity ~ob)$;,~ and 

sot about imrld.11.g to,eeth~r. toward their f:lolu;!:io.:1* 

The i'oll<'1\'riP..e s:tate~t of gene1~a1 criteria. at1d nine aub--Gtat~ts 

of a more s~ciiie nature seem to ohara~l"ize er· d,eaerlbe cert,tdn .as

P9cts of otl'ifll"Qt1:1~nt conduct~ to. eff,::etive work by- tlie zroupi 

!..,, '.!.'he working plan oJ: the ~~k group ~lloiw:t be sucil. tn:at. ,an en

vircunmffl:t is created which is, coridu..eive to ·deaocratie eoo~a

·t;,ion of alJ.. th.OSO COiiCem.ed wJ.th. t11®; SOlt!ti.<m. of: t.he prolJlsillt 

u1:1de.r study. 

L The :tile.!tb-,rsbip of tlte wor~.a1,g ~oup shoul.d he .su.ch. th~ 

ru..1 @'oups ·oone,e;rJ:ied 1vi.th the problem Gre representect. 

2-. The w-orkine; a .. rra~e:nient of the g.l"Oup should b~ inf~ 

3. .A 1rorking plan. should he U$ed tlmt will pt"Ov:hie ~h 

member oI the group an opport;JJ.'li\it to part.i.C.ipa.t-e 

e.etively in the. ltP:rk o.f the group. 

l.,.,. '1l1e ~up should i"u.,."tetio:n so as to develop a grou-p 

mor'ale in which each. p~.rtiei,t'iattt fe:eln that his ideas 

are :reapect.e!i,. 

5. the ~up should work !or a. ci:ms~sus on any ~ct.ion to 

be ta.ken,. 

6-., The cl.iscus$ion leader or other 1n,;:-mbers o:t th$ g:roup 

ahoul.d freqttC'.ntly clarify· th0 i.o:;;&uiM'l u.'1.do.1 .. study. 



cooperation 

t.l-1r;t Olll'Y SUCf~G·SS as 
t-iorml l~ers d-ep:(;;llds to a ltn,·•gc,: e.r.:torrt u.pon om' ability 
to 1.:u1darst2tnd ll~' rJOcople 
tu(fuwelv<1s mtl the :situation~ w.ith 
:U:Vor:t 2IO:n) iDJX2rta.llt tha."1 thia 
is ;,;oot ·tti~ -t1ct1lal~r do ll1. 



p:i;"eS:;;1;:'v'® our ou:r-
:or build our ~w.t'-estoom. 

~t.. At.. 
our 
_;lt~J 

tim.i3! of our ac.tion o;.u~ ooh.av.tor is deterzrlirted 
s.i tulitirx1 

to us 

1 .. an indivi<luu 
he en.tors depe:mla u.-pon th$ ~,ea.dy existing 

clev~loped its 
existence,. 

2.. Leader~hip itself appears to ho a 1:rr-ocesI:a of oh,00$ir1g 
as a,s i:x;ii11g cho~,;;n.,. 

3.. :::urn ti1eil"ic at:;..tim oi: _r~10st,~;J~it,ed _g1~0:r1r1 
t.icip&-1ts because tJuiy ae·t in b,;;,hali' of oti1ers wi±J1 e. 
so..,iz:1:tivity oi' reL'>:t.}ot'.S;;; riot cli:i.&\s.uterize 
the ~Jerz\ge :l.t'idividual in 

4,. Lea.d.er.sl1ip app0ars f.i.l'3 a- 1r.uru1e1" ;k'1.te1tac:t.iug with 
oth~l."".:., a sociaJ.. proooss of interaction. in:vo.lv:u1g 
behavior b;y and -t.oward. the :h"ld.ividtJ.al niiftod:0 to a 
l1?00a1~l1i_p role by other il1xu.V"J.duru.a .... 

BJ~oo H., J-em1±ngs, nstructure ot Lcaderahip-oovelopm.oot. end 
S_pbere -0:t l.nfl.u~~ne:e,ft §:.oeiom.s~, l (Jw.._y-()ctooe.r,. l.937);; 99-JJ+'J,., 
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0 mdividuol.D co .. tent to exercise it. 

This concept of nsharedn l er educ -

t writers . 

given an x.c lent dcocription of t l1 in ich 

rees group situation:10 

e only or pri-

• 

-- ts 

·liev to deso- ibe. or charac ariz_c as et of le er hip eondueivo 

to n recti e rk group: 
V 

Il .. t a.eroocratic leadership .. 

l . Le er hip qualities within th group should be r 

nized d 

2. 1ould "' p1:oovi ed for cac partiei 

to qual.i-

t'i to th solution of ho • 



1~,.;~fJl::l°t:i ~'.' ''.t.{1t.!i~;t~q_u._~. 
~o--~··, 

~-



l of t 

l 



lII .. 

1 .• 

.. 



(l) 

·".'i -,. 

iu,;:; ti.ecd aud the goaJ.:e 
tile need; 

l:PJ 
~i'tich 

.01~ .set'1idl1;,z a~. ·~1:~t~ 
attw.r1ea t.o Ga'.t,ia:Qi" 

1'~orni~ .!?z. do.b~aa tI1c ~Qtiv1t.ie$ 01" ox-
p6ri01'tttes uaocf in r01c1,e!dt~ t,h0 d(0sig1:1a·o:,;n goals 
t,lK> ou:Mozll.3s ru;•e v~'tt,im.at0l:;/ le~:riod:J 

All tihG al;*O 

.f1"''1l:'tic.ip~~to 

Clovl"" 
tlvea 

G,Cti(;.tl s:tloul.d 
to th$ oo;tior.h, 

cou(!,f,llYung goals or objue
i'ir~s-t step :ln i::rou;1l w.>i"'k •• 



rganiz d activlty; it 
less. 

ave in
and 0 

6. Gr.ou r.k involv w corrti.'luous ..:valuation "ch 1 ads 
a r fJ r:::xulation of goals to be chieved and con-

tin od ·rieatio of' cisio sand actions. 

eel by bis ch t.hD.t 

· ao a rlor ""Ctivity .tor i - •rvice oducat.ion-

·:.icl.19 s nt tivat · na1 val:u of s lf. t oats is infi-

ni ater t an that of ex.te nally · posed go-als. n ho .further ta.t s 

that: 

Th 'o. ·tt. c 11 In rvi.ce Training of Tbaehers o The dorth 

C sociation20 r 03p:.>rt that its study reveal d that coopera-

tiv lann was t,he t efiecti ve. Also., the dnta in its study 

that ooo at.ivo pr ctices should ro 

that. learning by t chor 

s :i.ould r la.cc direction by principals ~"l.d supervisors. I wa.s indico.t 
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lV. 

}JUl;&;t.t,11,,J.;.J.,l!CA»lloliiiJ in in t 

ir ..,,.,, .. ....,,,,,..,...,. ie.aac~n • 

• 

• 

• 
( 



s £ is to accept and adopt. n procedures as th are u,g-

g st , 111-stlo g ·• n ba expected £: a pro of ew.Ticulum d · 

veJ.o t . Th ai Dt13 also sat for e tho community. 

Parl.er22 pomt.od out o rtance of the role o£ bl.e.n-centered 

gro ps of ot 

h fil~· i~,.~i:2 

ni.fic es t' 

ilb ..i .m jirq)rov:· ,,. scl ool pro • In "' report of 

ucatio of th 

a ., and tobinson23 point out ho 13-

oncept · t n all ... .opla gain ... ati f t.ion fro- b 

rou s 11 and that bein,,. left out ah: s ca.uses ... chological 

distrens and oft n produe s imdesirable behav-.iors such as aggressiveness 

or indiff 

It s .., sign:t£.icant that ca.re be e?...ercis d in the function of cur-

rieu.l dovclopmont groups so that all concern dth poses and 

out -s for ich to group is for.led have <!Onti.11 ous int rpre-

ation of the . rk and pro~eas of he group. 

T e !'ollo · 

scribe or cll actorize th basic inei_l ~ in the are o interpretation: 

e progr of ork of th group ·hould vi. for in rprc-

to.tion o other persons Jl10 b cone ed w.ith the purpo a 

l . 0 e group -.,hould gi e th · rtici-

ts a £e of Ul3 • bo 

school and the co ·. unity. 

22c cil J . ark , ' 101· ·• .1.ogetltur or Currieul. t.,n 
Calif'om.ia Journal 2.£ co .. aq Education, rnv ( av r , 1950), :,93-96. 

23Hilda Tab , Elizabeth Hall 3rady and John T. ' obinson, Inter-
. u;e .:;ducat.ion l!! lie e cols ( Jas ing n., D. c., 1-952) > . • 104 -. 
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d elo 



of 

Lill 

4-•-

two 



tb.io. 

il.··~r •--~-

1Arvil Dari .. ;f i~lJlbert it. Dr;.r:i..s $ 

Y.2.f~ ~. ~~~~~ !.P!!taisal (i0eu York) ti 
i''r~hior CJ. ~1oiin60i1., Bduea-.. 
2953, 11r.· 

40 



other· 





ten~i:-lfs t'orret o.f the tn.et1~ntt traa ~so suh111itted w .a ~a_t •. e el~ 

in· tba .field ct ~~ at. Tbe OJi..laho.~ ,~.gr:L".rultural and. i'.,ioe.J1ani0'4 . 

.si~ 0£ 'the i.,at...-mnent, under ~aon of the seven ee:ueral. sat(a;~eJ.1J.:.s ot 

cri.tCil""iA one sta~ent ·was il~ertoo whicll was eonsJ .. ~~ W1aec~tt!.bl-e 

The 0-uteor.1~ Qi' ttle 1,t):tk of tb:9 group should ~ interit1r~ed 

to d~hel"' t-e~M"~ ana ti'.i.l we p1.1.blic s.rtw th.iSt W,.,~c lws, ~en 

~lat.ad &°ld pu~ :lnw e:tteot,., 

AN:aJ n., Th!!c !JChool admJ.n~.atkn $hou.:td ·ue rew;ondble · tor eval.ua:t- . 

ing and iv.,tproving ti\,& ~f<-~e.tiv.eness ot tl1e trork of the group.., 

Ji~ vn.. 'lhe r~ sllOUl.d oo prov!.doo. m.th ~r th.e ~st reeent ~

od~ Qf· l.~i..~ «id ~gs; in ehild ~i Md. -d~ve-Jn~t-41! 

._ ... .... ·e;lf'\ f.. !if 

4£a'Qh o.£ ti~ seven s~ateme:n't,s hfuS been i'la.t'k-ed with. an -~ 
(*) :L"l the twl.oo •~ the '1"eaul.ts OS: the res~ or th~~"" 

.• 



.I.'-· -~ 

t.: 

The t'inr.w. .i'ol"m of t.hG inatru....~t? oonsisted of 011e pag© of .instl'tto-

tieal. ·DitfJaCW o:t ew:Ticulim devolopm.ont, tlU"ough ·t."le uoo ot small g~ps . . 

I 



nated by the dcrns alo:ng wit,h an 

'l'he 

co1:tposit"f tabul;1tion ol' th,:; jw:•y ros1x.>J1cac to the atatrn:ients. c:C toen;t,a,,. 

tivc cr·ituria .are {~ivcn. in. 'l'ables 1 tm•oug.11 vr.1..'I 1'hc raspons~s. of the 

6SGa tcr;:c,:nci.~o: A for copias of th~ letters to ·hho college de;a.w and 
jm~ors, ·:'.:11r;; l::lu,;i.1lr i"o.r~;.,:. fc1~ IunJ~'l11~: 11u,1~:~t--iL..:~-!.:ei;.:,·.,;1s:: \1;11.l ·Gt~ e ct"t.eCk:L:1~·; instrtmient, .• 
· ?see 1tppt!i'1dix . .n, p. 104-llO .. 



~ personnel .. ;.;me, Pt"•t1'.rted. ~ l~bles VIII ~(gl m :1· ·•il the .re,,. 

spmisea of the p.iblic :$Cb~l p.~ammeJ.. 1n i"able& JS/. ~~~ m'i':1 

The 1~p,;,ae or thia a.~n of c~ It S,.$. to ~~ ~ ;wl&,» 

~ze ·tJ:ie d~ .as s~~ .frot>t the ~pc;;n~s (}f the· ~a ·~ tbe ~at... 

jUl"";Y 1ua.rle to th<e k<.U:rl .. ti:.tal o$tatm:20,11ta ot tentative C:.t"iteria,. A~rd ... 

i.~g. to Joln'l:SKJU, lO :t.his fortlUl.~ dev·alo;ed b;f Wi.l.ks ie $atiefa~ tt 

pr;s.cti.;;;..u ptU .. IXtS.-:lS. in. det.Gl",icl.n:h~ trao dii'iereu.cef:} iu t.h®. percmu..age of' 

r,'fspilllS.'.>S a!~ the Qile Jx;r eent 1avel o.f s:J:.g;1i!i;tl.ll."l-ee.:U i'h.e Wil.ka t~ 
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The tentative: criteria de;velopr,d in t.h;la study were gro-upad into 

seven general areas covering the work of a curriculum. development group .. 

(1) environment, (2) laaderohi:p., (J) motiva.tion, (4) organization, 

(5) intel.'pretat,iun., {6) lilY&luttti~),.i._, i.:1."id (7) resources.. The responaes 

Palm.er O. ,Johnson,. 3tatittical Eethos.Is of l1esearch (New York; 19£1,9), 
p. 119., ::.iak;;;;a t,ha following st~1.t L'1. prose."lting f.:.Ud explaining Wilkst 
formu.lD: 

nu pe.rcentaglis iu:--c obtaiwmi 1:rithin a ::u;~1ple) that is, the per
centages of nyc;;.111 and unon as.1sw·ere to a. given cpcstion, the proble:u1 
arise,;,; of how to eet con:fid2.r..ce limits en a population d.ifiereuce, d, 
f~r. a given St.1Jr11:.ie:l:+-ife.renCG.;1 o. 'dilks gives 'tho 99 per cent ~ling 
l.1:!J.u.ts of a as d-~ ,--.~-~~-·- •. '. -

. 7 i'J 1 J.00 ( 1')1 4 P2) - JJ. . 
The.t is, Sn drawin.g rc:pwatedl:f :raudo::i s8.lLJlcs ol size }J fl"Ott a 

population in which tho 11 yosH am.: nn.011 ;..;rcm1t.~~$ arG r1 , m1d P2 , 
respactively, nppro:id..raately 99 p~r c1;;;nt uf ti1£J S.;U;L1.:.,los have a dil'terenee 
a which lies hettieen these t1i1.0 1irnJ:ts. In pr,;;.ctice, sa;:q)l.o -;<t.lues d., 
f51 , ~d ?2 are_ subst~t1!ted for tho m::c.V'~~le d, P1:, an~ P2 •• This 
p:roce-,.:u:u~a may bG satisrac.tory .for· prc.ctical pm"J)Osas.. W:ilks g1.:ves the 
quantity 25S/ -,!fi as a sira,E?l~, conservative., c1·itical valllG o! the 
sarJpl.c difference a. It 4 d is la.ri.;;0r :t,han 25r:;/ -/i, the p-robability 
is at, least, o .. 99 that d, the populat,ion difference, ~X>uld be incl.uded 
'btd,ween ·l,W(1 positive cor1fidence limits,. ·l'h$ more cor:m1.0n interpretation 
would be t!1at. at the l per cent 1.evel. oi' oi@u.1'icao.ee a true cliff erence 
d betwe,m nyes.11 and nnou perce.."'l.t.agas ads.ts in the popula.tio11 .. u 



(Otto):, 
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~~~~~~-~~~~~==-~~=~-==-~~~-~~-·!'!0~-~ 
· ttCce1i.i.1t i1.e·1 .. ~ct Cmt - ~ . .. 

~~~~~~~~c·~~"l~~l~~~Lq~JL.~-.. fJ~-~ 

\i~k .~vu:,p 
~W.u:"Olt;::~t, 

c::r~ted vitti~h i.a \,W.ift.;i.UCi'Jlft,; w ,Ja::ao-
CJ:"a.il:.ic coopur.a.t.ion oi' ti"K,t:h;; .c:0:r1-
e;;n"1U)el with. the, wl\.iQvn. t;h"' . .. . . . . . . ~ . . 
1. :nem!JrOhip Ok tiJJl'kh-11;; ~;ro:~p 

~hf)uld be su,,oh. th0;t.. ill ,~~ co:1-
cemou ~.iii.th tht, pl"Uble::a w.·o r~pre .... 
sttnt.ed • • ,,. • ... .. • .. ... .. '"' .. .• • .. "" 

2. 'The wor1d;;,'lg a1·ra.1g:lfil'.otWt of the 
group ooould ile i111"orm •• u • • • + • ~ • 

3. A wrldn.:::; plm should be lUl'~ t~hat 
,;cl.ll provide ~c}'1,. of tbc 
c.rou1} m1 O$i$1Cl'ttmity t:;J:, 1,2r;1~tiei:putia 
&et.iVi;;l,i ;L.'1 t.h~ i;roup. • • 

4.,. The ~rtJup $0 es. to 
§JeVtttlop ~ 
~eh f .. ~t.iei~~ant foolu 
iiteas arn resrit:Jc too • .. .. • .. • .. .. • 

. 5• G~U:p ui1ould 1''11" ~r. evn-
aer1sus t:111. aa~t act.:1\iin to ·tal:::~ .,, ., • 

6. di~euasi;>..'l l.:.;~er ·or \lt,her 
r~ .. 'lbers o:i: r;t·oup ~!rvi..ld !;re-, 
qu1111tly elm.>if;r tJ:te i.;;;ou{)& t11tder 
. U.l,U.~.:=- • ·• •· •~ -•· • • ,., -.•· • • ~- • ·•- _._. -• 
1£t1e admil.1istrati10-r, Cl" i~up l.eader 
;;thvU.ld Gpeci.rz,1 a .;,,:Lan o:f \ic\'.U•l.: :~ 
'1a toJ.low~sd by the 11111•0,u:p • • .. • .. ..• • 
1'ho 'oork oi t.hs;! i:;1~up b$ 
sutiJari'r.:.ed fmEt ti:f1i:ll: oo "t,illID by 

d;l.ij¢USU·i.;.:.r:t 
athJr ~et41~r 

~ise:u~~,:;;,11 
t.he reaotio:J:iiS 
:in, ~..,roup 

Ol' 00~,l.U 

tt:tJ i;~up .. .. .. • .. .. 
l,;.;..;.de;r Sh..1;;,u!d watch 

1x;~ici1~ts: 
out 

leas ~iealiit'<i: •· ,._, 

a:i_sc1.t.tlsi-<>tl rise 
atat~&alts ~t: pr:.c.itimt i:,11 i;isa0:a 
~, :the tor; r'.'.et.or,:u.r,:i.11,g ~'OUJ) 

agt'l:Zlaraan:tr or eli~r::.1er!~'lt .. "'' • .. • • 

lJ~ 

14{) 

'J){ . i 

12;J 

1'~. ""··.·.: ...... , 

114 

93 

Y-1·""' 

'l'i 

0 

4 

4 

Q . 

ll 

l1 

0 

:, ' 
) 7 

0 2 

Y' la 

2 . 

l9 



w1,··hia c;;,n.:"W (ktl.f..t':iu.:~ .:i.cti,;n,., tiilt aot h1,i.1::1:,1ail.~ .x~,· .il>r 
c0ns~1m~.,.1· {fiu~1ell) ,. 

n;.:ca-w~:.sus .is t;ho bc3t 1o.~ r.tave; i~U U{;Tt;;;:;·~t imuld. be 
bet.to1"' w1.d sl.i.o.•16. be wLat. .... "d for if tlii:irQ is -0;.t;; chur1.co,. 
ln :r.t<X,t.: eaoss ~ ~e.-; ne[;c.t..±v::i ,,.,ot,ias should id't 1. .u st.A~'.$.!"" 
::s~i<lt,- sit.U:t: u'ittout .£'ull a . .-:~ro~~~1t it wilJ. tr~ w:i:i*.t:~ceso .... 
j:)u.,n (ilobuori); 



• 
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of 

( 
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·UTh.GI'\':.' :w al.w<:ty.s a pl:1ca f 1.;r the o.,:'trdt,.i:;; k·atio11 ox1 group 
.leader to s:peeify a plarm:L:1rj; procoom•o-> but tho priueiple 
of da:i.Oc:.:~at .. ic cooperation sugg,.:st.s tlwJ, t.h$ ad;ianistra
tio.11 ·,dll e;ssist. in clari.fyir.lG t.h1c; ner;;du and sugg\'.:st.iag 
~raye i:.1. ·~{11ict it {;i:.tn. WOlJd.r',ate ~.i~~~:1 '!i.h~~ fr)~Ol~lJ ia.rt, tJli.l pltu:1 
or -work should gr,ow out or .gl"OU1) thinking a<1d aetion,.u 
( Tidw~ll) /l . 

nTent-ative plan~ but the re:al plan s.."iould be :involved by 
the group itself't1 (It.obertsoo). 

'l'he respons.:::s to this check item indicat.e tha.t the jury rejected. the 

prineiplo of the adt,unist:ra.t.iont s or ,grou:p leader• s specifying a pl.an. 

of work to be i'ollowed: by the group .• 

An analysis or the responses o.i' the jury to the &tate.i11ent of 

aceepta.."lce of the pri:ncipl.e of democratie cooperation in curricul.wA 

development.. The membership of the group, the wo.rking a.rra.11ge.ir1eot.., 



and 9 of the tentative criteria .. 

spon.sibility :lox: leadership. These quotations indicate their reaction 

nteadership mf.\V shift from one person to m1otilw, but 
.sl'lculd not ba ;passe<l. i'.r'011:J. 1:~;i:>Son t\C> person regard.loss 
of lo&ie:rahip qua.lit.iasu (Bla'lk~·n.ship), 

the need for. t.ak:i.11,.r; care that in doing this, t.hat the discussion d()es 

not beeorne predom1nate1y negatlve and beoou1t~ a gripe session, tending 



to~) disaatiefo.ctions ~ leadiz1g to i,,.~fiUit.e dotmt.i: aiti. diator

tion. o:t tiiffe1,(.m.ees.. 2~ ~~jeetcd the state~1i:.i~1t t')«;ffi:ii~ .of the w~ ot 

?be· stat~t1 ffThe l0ed~dp in the Z,roup ~ u~~ not be 

<:ea:1te1:ed ~'1. a per$1tt1c m~ pMJ~ f~ ~raon to i~~,.11 ~ ~«J:}ted 

by 64. pen" emt of. ~.he jtn."¥• 1.-'o.rty-tour • 29 ~r cet., ltejeet$d tl1.ia 

~~nt ·of tatlt.at.ive \o11'it!Jl"i&. 'iwenqr-six of the t,n~ ~ lift.1-

0:.10 Jut"On ~e ~aaTit.6 ~'l1cb :in.uioatad reaerv~"'ioit:a • t.o the £(j{iSi

w.11ty ol this prc.,c~ 01t tile .u~efi.aity far lmffJ'in6 wt. ilU«t. a proea

tiu'rf,h "i'h-J toll.wing t'~nU~ (ff ~ta indiea~ ttte "aet.io:1& of 

tolli!N jurors to th~ sta\~t.: 

.uu~pe.nds; on si~'tit111 · and probJ.nu {7-t:tuat), 

nftti.$ depends wp.on the •ma.truritu• ot ·the it'ldiv.i.d.lmlit 
wiu.oh make u.p t11a gro~p. a · { Cleet{.11) , 

11~ ou;a oust ul~&e}¥ :bQ raponaibl•, but ~u:p 
sb.oold. a&l"'• tfl this at- ol\lt.set.n {Hm.dersc14)., 

''Ideal bi& im£,ra;;:r.icnblctt (~"T) , 

u$cm.e~ a sm:P.,s loadf)l"' itf r.100t ~~~ ~ nOGds 
to aon.tilluo. t1 (Ga.f~r,·) ., 

n.Pr~ded this !;'~$ tliat, ti~ ~l ot l~~up 
occurs rw~ and 16 not, a torJWl. el4CU(& tiS~ ot 
ck~en (.Dol.io). · 

A1tho~ 64. per Oi\lt\c or the Jurors acO:$~-ed Uta •~ll~t, reg~ a,~ 

!Nin tt"i~ :m,;;.1£b~ .ald k~ iJ.f ~ts ~- by j~@n whtl· eitl'i!.r ~i::ted,, 

~i.)Jee't.ea;) or Otd.t~ ~ d,eck t~r· the i~,. tb~ tl~ ~~mnt, o£, th~ 

el""l~ia Ja 1te l~~t, iM:l wul«1 not. 'b.1 v~~, ·us,~ fol' e•~au.n~ 

tx,'i.l ~k of cm'i'."ieul.u.11 .~op.'!l(in,t; ~uf:G, on thi~ .f..&1:ln,t,,. 

1~ ·eta~t# ff;t'm;; di~(N_GsiM leadlll" or ~Je ~ tlea~~ 
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II. 
• • 14: 99 0 0 2 

1. 

149 l l l 
2. 

150 9 l 

lA 9 l 

147 97 J 2 l 
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• • 142 9 6 4 3 
7. 

139 92 7 s 5 
8. 

... JSO 99 l 1 
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Z 17 
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''1."1 a nt.t:ri'.bor ol sit'l.4i,tticna to .;..,va.L~t.J tiw tc~Gl ~":f-oup 
t;roees-s-- ::vw:u~t.icn or , ,,.....),cU> JJroooos is. 'ur;~ful i.4:Jsi.,,t;;_t u 
f: .. - "' .. -,, - ~ ' .. -~" ..... - - ·- . .a.. ; 

~.mup is lll.1.f~i,..:r witii .GI'QU,P Jir<.J~.trw; &i; t;:w;~t;:i.e:..-
1.:.;.:at,$ hueWJ.e ukU 1. ft'll in ouch oval®~i.oa1 a ®~lL~wii 
.g;ro,1µ ch:!>JJW;;;;r ls· .n~t r.ll4-t.ien1Ji;l')¥ us<.!!±'Ul .. H ( 'il. !~,. i~t;;ierson.), 



u~ it decision is ,:1;';3u-eaaary at t.h~ tim.e,. and., eve 
then, majority opinion would be bett·eJ"'' (Swen$0ll) 1 

t1'.l'his could beco;11e the rule rather tha:a. the ex:eeption; 
if so, not dem.rabltr. ·· A group might soon jwt wait tor 
the leader' .s dacision. '' (Gardner). 

S7 

The, COffili.ttm:ts of the twenty-five jurors 't".ho did not accept the .statement 

l'he responses of tho jury to the statements 1'0.lating to leader-

ship indicate their approval of the general prin:oipJ.e ot democratic: 

nients o! criteria. ... 

. Motivation. The statements of tentative criteria relating to the 

motivation ot pa.rtieipants for working with a group evoked a greater 

n'Umher 0£ col'lffllSnt.s. than the statements of .any of the other six at1eas under 

study.. The t~tative statement ot general criteria,, 0 The motivation of 

t.ha participants tor w:>rking with a group should come from a .feeling ot 

need by ,ea.eh individuai,.u was accepted by :0ne hundred thirty-four, or $9 

per cent., of the jurors.. five of the seventeen jurors who did not accept 



' 1fjo:;i,.rt.i.ra~~ tJ1:;} r:'i'.;:;'t.ivatk:n should be :~re. io ~ c,.;1.1\}ribut.e 
itl.i::.1~ th;.t. ~.Jl 'iJ.;;;ln oth'J!"a to discover ct' ci.-eval.Pp ~ 
£,J::;liu:,;; of l'l:.1;c~;0 .. n {rH:-t;\4i!!all) s 

H}h:.,,il.'",;.! tliW ~ ,~KC-\;;:Jtion~e-1..r~lii:11t;;, 'i.Jj;~! i:..'}.; .J.1ill,j~~tti' 
{Fiipper), 
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Ill. Tl1e uot.iva.tioa of th.~ par-Uciptmts. 
i"'or work~; with a ,roup situuld 
~.'> trom & f~elJng ot nv,!d by 
each :imividwd • ., .• ,. ... .. ... .. .. .. .• 134 e9 

l. lmti.vidnal. \eacbers $hould 
haft ~et.e: ~~ to par-
&iciput.e Jn th~ ~P or lll)t .., • .. 104 $ 

2. Tt\G J~icipt1.l?.ts Sho~ bava 
.a tavor@l.G attitude bard 
t.ha wortrni'hili.;;."lWil ot th~ ~ 
Qsf tt.;.e Bl"l)U!J "" • ., • • • • • • •· • ll.J 95 

*:). A te&mer sho'i.i.ld e.ceept ,~ 
abip in a grou:r~ if requ:.ziated 
to do ~ b:, tho Bcf»:.i<(;,l 
au.thlrit.i~ • • .. .. • • ~ • • • ... • 14 49 

;.. ?-ile pruhl.e.wa at.tac..14.lld b:I,"' the 
gt'(F.i.p Bhoold 'bo, .~eh that. their 
solution will hi:J.p to !'41.\leli the 
nee:ds · ot the ~ia'?&"l~ • .. •. ,.. • J.4.2. 94 

5. The prool~ at.tack\1d. :oy tbi1 
group ehould be auon tb.\i.t t.h.f.li 
solution will :i1ave ·G. wneticial 
et.teet. upm,1 t.htl total pr~cii.'ii, 

Of ~ GCb.tiol • "" • • • • • ., • • • J4j 9o 
6. The 1JOtivation tor ~ining • 

work gl"OUp fih.o,ul~ ®~~ l'i'G."'1 a 
£eelit1t$ o-t twed for eaeh 
~iei;pant lll Ii ... JI, • ,. "" •• + • ~· t\l 

7. 'Fne work ~p $l1ould havo ~~ 
specific s'~r ... age at-t~l.o 
~ as well as $<TC1e .lo~~ 
rans~ goal& • • .. • • • • ... .. • .. • lJ.J ,s 

a. "'l~ id&a1i a"ld ma.tad.~ d&-
wlo~ by tb\;i g.l"QU.,p stwuld 'be 
u~cf'id in ~ct:ie~ uohcnl - - . . 

sit.ua.tions · • .. .. • •. .. •. • ,. • • .. l4l j"J 
9. WlB grou:p, 4b~ulu. ~t.abl 1tm U.$ 

QlG ~ • ·• • • . ., .•. ... • • • .. • . •. 132 ~' ,. 
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nm in it,, it on s~l ~tt (ot-to) # 

ttFreedoit is Umitrl.d b3' t-$1ponei.WJ.ityn {Ji;i.~) ~ 

uurttortunatelf so~ 1ndiv.L.iuala req~ prow.Une;
w:.nud &c<lept. ~t.ement it vord 1~p~t•' wr.r~ 
o.';l.i.t.twu {Corf), . . . . 

u~ initial. raei.tt;lng;t1 (tU.Em). 

There: aue;~ to be ~ teelii.~ by 1Hweral jurors ·tn.:tt ueMApl.~ ~ 

to ~ti~to is not di'~~cl,,le.. T.nv. cu:~tioM, wider ~ch t.tl~ ~k 

.::ta b:W.1g tkme tind ~ie· natur~ of tile pr~ be~~ ui'.t.ackml ~'t alter 

~',.e attw:.i.i.on so that ~.rs would n0ct.. b.) FivJ..tozai to have ~te· 

f~-0.l!l to &OC4l,P't or l"@ji.ae-t. a. Illil.C& M a wrk co;"111Ji:i;.i.,;;G.., 

'I'1ltlt $lb-$~. •ifhe motiVJJ,Uon fol"' Joil~ a wr.k· ~ m1o'Uld 

~ from a feeling ot• need !w each part.ici~t.>n v~ aco~ bJ 81 

p~ cent, ot t.he jtW'ors-. J,ev,oo, j~ made ~"'l1a_~nt.s ~11Qh iwicated tb4t. 

t~- did 11ot object to '.l;..,~e pri.nd.p~ mVl.ll.Y~ b~ i\iiJ.t it> would ·be too 

diffiwlt or ~t :t~~ible tio ~we. Othill" juror& mm.oat~ that. 

m':ee»too ·hr W'/ v,;;r ~t of the .;tw~ors. ';;.''WGJ1tq-aight Jurors ~ eo:1> 

r~G t.~t, ~ted a £•elms that thv:e a.hould 00 ~ ~tati.WlS 

ttz{it.bin tbiil ~era!. tram...~rk; tJt the ~lt:irf.lJ ~111 (~), 

urn!.) adl~u~1.ion m>:l®itooa n~ certam ~~4s. 
~nsi«orad.. n (Prwter) ·" · 

ff'l'rb .~ not be ~cd.bl~ in .iUl, ~~s if thtS r~grms 
ia ~ oo coo1"dirui;~" ('lllt.dlman) .• 

uib.a Gt,lt.p shotitd t«:int ~o~t..iv~ Yith .~ ~~~lei 
:ID satt~ up ob,)aet.1:vos md go&la,.,n {l~y}. 



nthe groµp sb.ould establish its . owri goals or ifi mq 
eloot. to aceeptc goals established elaew~n 
( Kesterson) ·'" 

did not aceept the principle involved in the statemerd~,.. 

The response.s to the several items relating t:o motivation bear 

out the principle that motivation tor partieipa:tion in a curr.ieulum: de,. 

principle that the program and methods .of work of a CtWricul.UUi. group 

the data reveal that 92 per eent or more of the jury .acoepte.d ti ve of 

the sub-statements of tentative erit.erl.a. '.Che jury did not make t.my 

comments which indicated: queationa r~garding the basic principles in-

Th~ sub-atatement, ttThe -work of the. gpt>up should be eareful:cy' 

pl.armed as to content and s.equence,n was accepted: by 79 per cent of the 
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statemor:rt. Fou.r jurors re,jectccl 

th:;; jurors 

{idce), 

n?L:1i1s should he flexible so as ·to takf! care of ,:lvru1tu
alit.i:.mn ( Clecton),. 

ari0s of its .authority and responsibility b:,;i cleurly designated 

75 par cent of 

i.ndic,:l.'te qualifi-

jurors: 

(Hugh), 

(Bjo1"k), 

11suhject to exam.inat.ion and comiiderat.ion 
(].ice), 

11 i·!<.;; hu'\te ·to ki10w t,he llinits 
lK~ sh::;uld never accept 
.. ~uowed .t'or--11 (Knight) /J: 

H'J;his 
(1e~J). 

in which we ca.11: o perat,s--but. 

(Barnos), 

'I'he }.:ritor into11dad to convey tho 

tative crit~ria t.hi\:i! school a.uthorit.ios were to d:i.ot,a:te the bound-



the Jl.il'Ol:'S . ' tt11.e 

did11 a 

purpose of 

of 

curricu.lm1 

veloping of in this 

Ir1t,::r>pretation. 
._....._._ : ' - ,;,a"' 

of tmrk 

be concerned wlth the purpose;:,i awi the outco:w.,;;s of the work o..f t.h:a 

·Table V 

ril.s.nt 

origin of ( item. 2;) which their concern as to •,km 

juro.rs indicated 

thcir concern trJJ.tt adrtJnistrators and in 

groups and 

whe:ce the 



£;;;:i:;3Jtr£: {~.2J?·: &::; .~r~~ltJ\i;.,;; 11! ~JU.,i'.il (ri-; 
·,1.:~Yii"J:il:rJ·:.~; ~ ~~~);0~.i~l/~ 1£:~: i\i: .. ~.j:~ v· 

;.~. 'ti-::~ p1-o,&rUJ.. 0£ w1,•k 0£ th,; :Jl."U.P 
sJi:.;;uld i1rovide- for /l;,'l it1~pvota
ti;;1u to (t'tJwr f.tu r'O..:Uto who ;;:~ bv 
-concemecl. :witJi th:;; ~~soe t~lt( 
t:oo out®.ll<JS o£ th.;; 'lll0ri1. vf t.11~ 

L :n1-e wor}:int; 1:2~ 0£ tho g1-ou1, 
slK1uld fjlve t-.hc IJ.WG-~ip&.:1t.$ a 
f;Jt:tlirl;.; ot S:4-CU:rity ~1\J. st,.1.;t,U,lil 
in ootb. tJle ~ehv.J.l und the oour 
!~t.J,;/ • .. _... • "& ./ .... .. •· .. .;fi •· ... ... 

2.. Tho t~ £or ~lich tha r1;1~~P is 
crea.t.od should hnw ~ t<;i;:i;:t-Cd lrOt..z. 
r""~5~~ :problx.,i.$ G::::;:)':reeaad by 
th,;; oehl:}ol $!.ci,ff ~ th.:2 co:1;-:1,uaJ.t:t 
'it.a task 1/ur iilt,ich t1w £l"OUP .;w 
ereatud s-i::.-ould be U¥°j\.Jerf.it.o-0d b,r 
ti~ t:.1t.i:ri.:? a~t iJf. ~Wt ~ht!ul 
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the tentative criteria, e«aept the cheek stat.eman.t, were aeeepted. by 

9.3 per eent or JOON of the jury.,. 'l'he general stat.emant oi eri-teria and 

the .five sub-stat.erw.ant& which ·wore accepted received ,co1npa.ra.tively few 

eem on the part off a few j:urOl's as to the interpretation to be plac.ed 

on the 'imrd nccnt,inuous .. tt They were e:011.oorned that th.e evaluation pro

cedures not beeoille too formal and., perhaps ir.lped.~ tha work of the grou,p 

jurors who accepted the statement suade com.mouts that qualified t.heir 

trThe group should aha.re with the .a.du1inistrat1on the 
responsibility i'or evaluation 0£ the work.n (Elkins),. 

nThe school administrat,ion should cooperate with all 
part.ies concerned with the results.,, to improve the 
erteetivenese of the work ... " (UcmtJey), 

uA1so the group11 {Cl.ark), 

nNot sol.a responsib-ilityn (Hopp.er), 

npartiallgt1 (Fraser)., 

nsoli'-eval.uat.ion Rlson (C.leer..ou). 

Thirt.y-.t'ive of the thirty-seven OOmm@nts ,t,'lade by the jurors indi.eated 

t.bat they believed that t.lle responsibillt.y £or evaluating and improving 

~he work of the group should be a. cooperat.ive or jo:int respomiibility. 

The jurors by their responses aecepted ea.eh or the tentative 

ex.cept.i<,:n or t.~c check statement.. The jury did not approve ot the 



check it0a 

to pmv:i.ding :,ti.th only the most recent 

t1.nd development. 

study. 

bo no assu:rq:rtion underlying sea.ch statemen:t ft 

resource which ii:, provided 

the r1orki.11t~ for the solution u:i:.' 

which 

n of inf or1llit1on shotild bd brougrrt in as 
-~ 

noed~., not for its O\,TI a.a.ke.11 (Swenson), 
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7 4 per cont 

S't.atcment indicated that; 

of the jurors 

Sona of the old {HoJ11st.Gr}, 

'l'he jury accepted as valid each of t,he statements relating t,o the 

providing of rsi.sources which would f acilita:t.e the work tJf the cu:rricu-

of its liuitat,ion to the most recent. t;l1oorios of l0ar11in.5 a11<l f'indings 

in child growth developn1c11 t. 

One of the secondary purpos,1s of this study wa,1;; to discov,.:::,r which 

as acceptable by nio:ce than eighty per cent jurors .. 

Alt.hough each of the !ifty-six itera.s wai1 chechJd as acceptable by a 



of in,...servlee groups iri currieul:um devel.01:im.ont, the Eitty-ou.e st.a:t.e

me-nts which were cl:i:crnked oo aceaptabl1s by 80 ~r cent or :i110re of tne 

jury sh.cul.ti be reasm1.a,bily reliable fo1· purpo.ses of av~uation,.lO 

A .further study oi: the corrm1ents in relation to some of the state-

b&sie princ.ipl,S; adwcated il, t.he st.ate;n.~nt was aceeptahle, but that 

some oth.o;!l;r fa.ctor ~ntered into the situation to cause some oI tb/a jurors 

to reject the statement. '1:he following statem.ents seem to fall into 

~1:is type of cL:"lBsii'ication: 

taken.. This statemr:;n:t was aeceptad by 85 per cent o:f t.he juro~... Ho-w

eve1', com.':ii.0.."11:.S by t,he jurors iJ1dica.ted that the term 11 consensusn tlSY 

have bean int1qrp1·eted to 11Y.a&1 camplote agr-9.e:moot ra:t.her than general 

agreement. Also, th<'.:! phrase tion an.y acticnn was intl.:)rpreted to Ill.0&".1 

tha:t. time should be taken to achieve a consensus on al.l decisions., re

gardless of their :Jigni:fica.nc/e. 

2. Trw statement, 11 Individual teachers should nave aoni,plete free

dom to pa:rt.iecipate in the group or n.ot,.U w-as .accepted by 69 per cent 

of the jurors., Comment.a m.ade by the jurors indicated that the use of: 

th,~ phrase ne,om.plete fr,eedom.U might preclude any e.t:.rort on tho p.a.:rt of 

adm:i.nistrators or others to counsel oi"' tr-.r to interest a pa;r:son in 

participating with a group. r·.he intent ot thx) st.a.tement was that it 

conve.y th.J idea of thG :principle 01· freedom, to participate a& being 

dependent, upon the interest and desire <J! each individual.. 

3. The atate:moot,, nt11e 1llot,ivation .for jo:faing a work group should 



,come .from a feal.ing o:t need for each part.ioipant.,.n was aoeepted. by 81 

per cmt of the: jurors. COl.Ull.Wnt& of juron .indicated again that, SQlll.EI 

inte:t.:"'preted this to mean that leaders were not t.o counsel. or encourage 

teachers ·to participate. The intent o:f' -the statement of -eriteria was 

.not to pree1ude any a.ativity toward the stimulation of a feeling of iieed 

.for· partieip!¢;ing in the &t.rottp. 

4. The :1$ta~iient, tt'the work of the group should be eare~ 

. pl-armed .$.S to· cont,ent and. aequen.ce,.u wa.s oocepted by 79 per cent .of the 

jurors. Comments mdioa;ted that the jurors were in accord with the 

prineiple involved in this sitatemant,. provided the plam.u.ng was done 

cooperatively 'by the .group aud. not by so:uw outside. source. A revim.on 

ot this statement so as to clarify the point as to who is .responsible 

.for the plann!Qg might. make the. statement aceept.able to a high.er per-

-centage 0£ the juey,., 

5.. 'fbe statement, 11The dise;ussion leader or sruri.e other designa.t.ed 

person should use a record. of diaeussion i'low in evaluating .leaderallip 

teehni~e.,n was aeeept.ed by 76 per cent o! the jurors... Comm.eats b;r 

jurors indicated t.hat. some of' them. did not accept tha~ statement because 

0£ the possibility that a toe frequent use or continued use, ot t:he 

technique with some groups would ~p$de: the functioning of the group. 

Some indicated their objection t.o a routine use of t~ teehru.qUe. 

S~· All o.t the tentative criteria,. except. the oheek items, 

were aeeepted by 69 per cent or 11:10re o:f t.he Jury.., However, the forty

tl1roe .statements accepted by more than 90 per cent of the jurors and as 

interpreted by their co:mmenta seem. to be the roost acceptable to the 

jury as criteria tor judging the 110rk of' .an in-service group in crw1ticulum 

development . ., 

A revision 0£ the five sta.tement.s l'Ihich were disouseed in this 
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crit0ria. the direction,s for checlcmg th0; 

c:eit,cria. or 

clt1<l.cd. 

sta.:te1z1er1i:rs by 

and int,erpre-

tenta'l:.i vo cri. teria a:rn:i fifty-six 

tentntiv0 listiri,g .. 

stal.:.E1n1ent,s of tentative criteria with 

11 r - Appendix ,.,, Table XXII. 
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A co;:ipa.r-ison of th,a rF.:spouses of i,hu i:nllege and public school 

':.'he jurors frot1 both t,he college and public school pe:r;;;1.:mx1e.l in.di-

Tables ·nn -throw~h XIV .. 
'tables :w °tL.;{'o-~gh XXI. 
Tt-tbles VIII through XXI. 
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Office of Assistant Superintendent 
for Secondary Education 

Exhibit 1 

TULSA PUBLIC SCHOOLS 
BOARD OJ<' EDUCATION BUILDING 

TULSA, OKLAHOMA 

May 7, 1952 

:U:ay I solicit your assistance in helping to evaluate 
some phases of an in-service education program? 

I have set up same tentative criteria for evaluating the 
effectiveness of conference work groups in an in-eerviee 
education program. These groups consist of teachers, 
supervisors, administrators and ocoasionalfy laymen. 
The groups have been working on ways of improving the 
educational experiences for boys and girls through the 
developnent of better instructional materials, better 
umerstanding of the learning process, better learning 
experiences, better teaching methods, more effective 
supervision, better use of the democratic process, better 
understanding of child developnent, better conmunity
school relations, etc. 

I am trying to validate these criteria by the jury system. 
Will you assist me by neminating five persomi whom you think 
would be competent to judge criteria on in-service education? 
This request is being ma.de to one university in each state. 
Your nominations need not be confined to any particular 
school or geographic location. You will find enclosed a 
blank form and a return envelope. 

I shall greatfy appreciate your assistance with this problem. 

BLS:sc 
Encl. 

Sincerefy, 

B. L. Shepherd 



Exhibit. 2 

Nominations for memb ers of a jury for t he purpose of validating 
criteria for measuring the effectiveness of conference work groups 
i n an in-service education program. 

College Personnel 

1. Name 

Position 

2. Na;ne 
~~~~~~~~~~~~~~~~~~~~~~~~ 

Positi on 
~~~~~~~~~~~~~~~~~~~~~~ 

Address 

Public School Pers onnel 

1. Name 
~~~~~~~~~~~~--~~~~~~~~~~~ 

Position 

Addr ess 

2 . Name 
~~~~~~~~~~~~~~~~~~~~~~~~ 

Position 

Addr ess 

3. Name 
~~~~~~~~~~~~-

Position 

Address 
~~~~~~~~~-~~~.~~~--~~~~~~~ 

Lease ret urn to : 

B. L. Shepherd 
Ass i s tant Super intendent 
Tulsa Publi c Schools 
Box 131 
Tulsa, Oklahoma 

Nominat ed by : 

Uni ver sity of 
~~~~~~~~~~ 

I 



)Ilic,, of 24 .. iatant Supe~intend.nt 
n ChaNJfl of Secondary Education 

Exhibit 3 

TULSA PUBLIC SCHOOLS 
BOARD OF EDUCATION BUILDING 

TULSA, OKLAHOMA 

September 29, 1952 

Your name has been submitted by the dean of the school 
of education of a leading university or college in your 
state as one who would be competent to judge proposed 
criteria for evaluating the effectiveness of in-service 
education groups in a program of curriculum development. 

I will appreciate it greatly if you will check the attached 
list of general criteria, and characteristics under each, 
so that I may have your judgment as to their worth. 

The criteria which are proved valid should be of value to 
our school and other schools in evaluating work groups of 
this type in programs of in-service education. 

I shall be glad to send you a report of the findings in 
this study. 

Thank you for your time and consideration in helping me 
with this problem. 

BLS:sc 
Encl. 

Sincerely, 

B. L. Shepherd 
Assistant Superintendent in 
Charge of Secondary Education 
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A Study of Criteria for Evaluating the Effectiveness of 

In-Service Education Groups in Curriculum Development 

Page One ~ 

The purpose of this study is to develop criteria which may be used m evaluating the 
effectiveness of teacher work groups in curriculum development. · 

A study of the professional literature indicates a definite trend toward developing pro
grams of in-service education which emphasize the use of cooperative techniques and the 
organization of many work groups to attack school problems. Since so much time, 
energy and money are being expended on this type of in-service education, it seems to be 
a worthwhile project to attempt to establish criteria so that the effectiveness of this type of 
work may be evaluated more objectively. 

· In our school system, as in many others, groups of teachers are organized for the purpose 
of trying to improve the educational program for boys and girls. These groups usually 
consist of eight to twenty teachers under the leadership of a supervisor or principal. We 
believe we can improve the instructional program through the study and understanding of 
the goals to be achieved, the improvement of materials for instruction, improvement of 
teaching techniques and methods, improvement of teacher morale and the development of 
leadership in the teaching personnel. 

An attempt has been made in this study to develop statements of general criteria and 
specific characteristics which would describe an effective working group. 

My concern in this study is in developing criteria which may be used to more objectively 
evaluate the effectiveness of these working groups and which may be used to aid in improv
ing the functioning of such work groups. 

It is thought that from the criteria developed by this study a checking device may be 
constructed which can be used by individual teachers, work groups, administrators and 
supervisors for self-analysis and the evaluation of the effectiveness of these groups. 

It will be appreciated if you will give us your judgment on the worth of these statements. 
First, do you accept or reject each of the statements of general criteria as being significant 
for evaluating the effectiveness of in-service groups in curriculum development? Second, do 
you accept or reject each of the specific statements of characteristics as significant for 
describing an effective working group under the general criteria? 

Space is provided for the addition of any criteria or characteristics which you feel should 
be included. 



Page Two 

DIRECTIONS-Check each general statement of criteria (1, 11, III, IV, v, VI, VII). Check each 
statement of a specific characteristic ( 1, 2, 3, etc.). Please respond to each item. Add any state
ment of general criteria or specific characteristic which you feel should be included. 

I. The working plan of the work group should be such that an environ-
ment is created which is conducive to democratic cooperation of all 
those concerned with the solution of the problem under study. 

1. The membership of the working group should be such that all 
groups concerned with the problem are represented. 

2. The working arrangement of the group should be informal. 

3. A working plan should be used that will provide each member of 
the group an opportunity to participate actively in the work of the 
group. 

4,. The group should function so as to develop a group morale in 
which each participant feels his ideas are respected. 

5. The group should work for a consensus on any action to be taken. 

6. The discussion leader or other members of the group should 
frequently clarify the issues under study. 

7. The administration or group leader should specify a plan of work 
to be followed by the group. 

8. The work of the group should be summarized from time to time 
by the discussion leader or some other member of the group. 

9. The discussion leader should watch the reactions of the partici-
pants in the group and draw out the less articulate ones. 

10. The discussion leader should use statements of position on issues 
as the basis for determining group agreement or disagreement. 

Additional statements: 

II. , The work group should have the guidance of democratic leadership. 

v ' 1. Leadership qualities within the group should be recognized and 
developed. 

2. Opportunities should be provided for each participant to make 
any unique contribution, for which he is qualified, to the solution 
of the problem under study. 

3. The leadership in the group should usually not be centered in a 
person, but passed from person to person. 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ R eject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject _ _ 



III. 

4. The working plan of the group should provide for opportunities 
for each participant to assume some responsibility for leadership. 

5. The discussion leader or some other person should summarize 
and state the conclusions reached and the agreements as to 
responsibilities accepted at each meeting. 

6. The leader should encourage the group to identify points of 
dissatisfaction. 

7. The leader should assist the group in arriving at a consensus. 

8. The leader should help the group to understand the boundaries 
of its authority and responsibility. 

9. The leader should share the formulation of policies and decisions 
with every person concerned. 

10. The discussion leader or some other designated person should use 
a record of discussion flow in evaluating leadership technique. 

11. The leader of the group should make decisions upon issues on 
which a consensus cannot be readily reached. 

Additional statements: 

The motivation of the participants for working with a group should 
come from a feeling of need by each individual. -

1. Individual teachers should have complete freedom to participate 
in the group or not. 

2. The participants should have a favorable attitude toward the 
worthwhileness of the work of the group. 

3. A teacher should accept membership in a group if requested to 
do so by the school authorities. 

4. The problems attacked by the group should be such that their 
solution will help to meet the needs of the participants. 

5. The problems attacked by the group should be such that the 
solution will have a beneficial effect upon the total program of 
the school. 

6. The motivation for joining a work group should come from a 
feeling of need for each participant. 

7. The work group should have some specific short range attain-
able goals as well as some long range goals. 

8. The ideas and materials developed by the group should be 
useful in practical school situations. 
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Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 
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9. The group should establish its own goals. 

Additional statements: 

IV. The program and methods of work for the group should be coopera-
tively planned and developed. 

1. The group should be organized for clearly recognized purposes. 

2. The work of the group should be carefully planned as to content 
and sequence. 

3. The problem to be attacked should be recognized as a significant 
problem by a consensus of the group. 

4. The participants in the group should have a part in the selection 
of their resource leaders. 

5. The resource leaders for the group should be acceptable to the 
participants. 

6. The internal organization of the group should be cooperatively 
planned. 

7. In the organization of the group the boundaries of its authority 
and responsibility should be clearly designated by the school 
authorities. 

Additional statements: 

V. The program of work of the group should provide for an interpreta
tion to other persons who may be concerned with the purposes and the 
outcomes of the work of the group. 

1. The working plan of the group should give the participants a 
feeling of security and status in both the school and the 
community. 

2. The task for which the group is created should have stemmed 
from recognized problems. expressed by the school staff or the 
community. 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accebt __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 



3. The task for which the group is created should be understood 
by the entire staff of the school. 

4. The work group that is organized should have representation 
from all groups concerned with the problem under study. 

5. The school staff should be kept informed as to the progress and 
outcomes of the work of the group. 

6. The outcomes of the work of the group should be interpreted 
to other teachers and to the public after the work has been com
pleted and put into effect. 

Additional statements: 

VI. The program of work should provide a plan for continuous evaluation 
and improvement of the effectiveness of the work of the group. 

1. The group should develop specifically stated objectives so that 
continuous evaluation and improvement can be made in terms 
of these objectives. 

2. The activities of the group should provide stimulus for continued 
professional growth for the participants. 

3. The program of work for the group should provide specific 
plans for collecting evidence to be used in evaluation. 

4. The school administration should be responsible for evaluating 
and improving the effectiveness of the work of the group. 

5. The organization of the group should be such that its pro
cedures can be readily changed to meet needs as they arise. 

6. The group should keep a record of the agreements and com
mitments made. 

Additional statements: 

VII. Resources should be used which will facilitate the work of the group. 

1. The group should use resource persons who can aid with the 
problem being studied. 
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Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 

Accept __ Reject __ 
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2. Adequate resource materials should be made available for use 
of the group. 

3. The group should be provided with information on the develop
ments on-- the theories of learning. 

4. The group should be provided with information regarding de
velopments and findings in child growth and devel~pment: · 

5. Adequate and appropriate time should be provided for the group 
to meet and work. · 

6. The participants should be provided with information regarding 
significant experiments in education that are being conducted or 
that have been completed in other school situations. 

7. The group should be provided with only the most recent theories 
of learning and findings in child growth and development. 

Additional statements: 

RETURN TO: 

B. L. SHEPHERD 
Tulsa Public Schools 

Acee.pt __ 
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' - '\,, 
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Box 131, Tulsa, Oklahoma 

---~ would like to have a summary of the findings of this study. 
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Re}ect __ 

Reject __ 

Reject __ 

Reject __ 

Reject __ 

NAME---------~----------------
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:\l..i'-'""t'..£·;~" ..-~f ··:.:.,~, .. ·,~~!'!,.......,• ,:,•1,H•t.f-.i·"'."'' _. V.,,..._.__~ ~-~ r....-v-V~-"...._"'-~-~ _ . ..t,~"lrot-~-.it: QJ,.~ 

Caklll:l.1d I~bllc .~ch~oJ.~ 
1025 ~:ecC1r1d .,\VG:1-ue 
(J-:Jl;1j:ltl 6,. Gr~li;f{l-:rniFF 

_52,,. ; .;...;,•li;;..!:i.t (iJ."11 ~~';/4.'Jl:J·,:f i' • I J;r,. 
~;;upel."'.Ll't:otY1-..;;;:it ct i;;e.rv:;t,~ 
:~ci.:.t'iDll., wa.:.aeeticu:t 

)t~. ~ :-.'.:)/tl~ :Jrtl ~ l}l"".• i11kJ<:.trt ~~.'\i, 
::;-~p;;x~mte;.~(!;.:;$£lt· oi' :~)·tito~ 
lt+7 2101.t~h ,/1,.;:.~.:.o 
11~: ~.;a~a.,.~, ~t-1.;c:1.iJO·ticut. 

55.- .~{;.;:!la:h1,, t:m.-i•e.n J. 
~,,~.,, .. Y.1-J.; ,,,,;. n, .... ,; ·,:,"i.·,.,,. '.··,, • ., • .,'/.h0 ·,i,t;i·:· 

>\. • ..-~,4"" ~-.;.~.lfi!'V;op,,1,1'<olff~+-UJ ,;~V·i,.1~..'~V 

i'~liC! :;;.;h~ols 
:·;ood.bu..t.:t, ?'ei<.i ,:!~e;t 

5·G.. t~)::i~~'"f;, }Lits .:l.oinico 
&~t.~ 1:eivvh• • 1'ell!'':m' 
8·~~i.e 1tJp:;t?~.:~;t '";;;£ :'.iiU~ij;tiou 
::;;.:;-.t'~°''~tield 2., Yfil"J.;~,ut 

57. i(~ .. 1, .. ., Hr., lfi:ioo.a:., llril,~~r,.J.1 
('.:t:~~it.-~J;:; JU.;;;>'1 i;~:h0vl 
Charl1cJst.ot-m., :1.:;.;.;,t, 'iliri:;,:iid.n 

67 ... 

SJ.S ;;;;'<.n::.rt.h kviJ>nue nor+ •• h 
~Jeattlc: 1. • ~:J~JW.t;tcr1 

t:·t···, .. ,,!""' . .,... <1:<"J .. ~·;-.,.~. 11 ~~: .~_,,~,..L,,t,,-,1),._J .,·j,~• ~-.. ~;IJ,.~.e ·V• 

t;.;sis t.,;::::nt. L<:J};;;;,t"iutcut'il:lf1t 
:J.i: ;Ji~:t~~o-lr.i 

'1:rc~~·it~~,;))• ~:Jiodc ~~d~ 

t1r~It{."t,ru.;,;~·t1 :£.:., }:, ·• 
:Jt::d:.o ,:iup,.1r!nt,J.;'ldcxrt. of 

:,u.~li,.::. ItJ)t1-uet..i1Cn 
1~is:.~~-t;}-~~ Itort.li ;Jat,o~ 

0irF:.\,l.", ,;(:rcli;;l 17., H~ot.m:
J.Acc:;.-~ t :iJ;}\ -~: ebc~»l 
t.acm~,, f:;~i- :iium;potcl.l·I) 

T:$:~.lGy I J\·,hn L. 
Je:.'!~r-1;.v~ {..,:;:;t:n.t~r :3:ehools 
61ft to;-Jt Sei'te~;;;a ;it:i."edt. 
LO-ttisvi.ll,:t., 1;ei'l:tuc~ 

l!Ol)~rt,s I J~r11 • itUth G • 
:rro:sitlout .. ti J~;;'lx.s '.tu~~ 
:;ji[~tlk·~~s .tti~;·th :~leh~al 
tit~t::u~_rqµ.~, tr.evt :.··~-ta;.tico 

E~bl1:is-:>n!f, J.lifi~, (iii"OOtor 
5c~:,~r!tir~w;~ .. ~lC~-~cut.icn 
~;f~:;:)~~~;1t~t ~! :;duc~tiw11 

:tob.41ii\Sf~~1-; ,}O?:lft !t. 
l::"iup;?l"ixlt.n.:l/.i~nt- ~i: St.th"1':,ls 
i:.:tiVJJ.2.:;;; 11 !{~:;,t;ae.l~r 

Rc£;e~, ·v11•r;U a. 
:.:u1:c,;J."htt<J:~i1t oi: ,iic.h.oob 
Iki,:t.l.;: D1"'etr!:, 1.1:l.ii;-Jd~.ari 

CJClJsJ,{>l~tt:;, ii-. ~ ii., 
&u,p:;:;'i;:.:;.'1t,t1d1:1n;t. of J,c:.1t,~ 
Lo-:.1..L .1:s..::ir,Q~; t;ijzy .l:6.;, k,'.~:',1(.1ut"i 



s.:zd.th. r"&-1.. r. 
~Supc:r:into;;1l.~.d:, ct ;Ccb,>v3.J.l 
;:1had;;t.n-iile, Fublie :)iMii~:;ls 
Dhad;r~icio, Dide> 

tii--itZt'i,i.lri .. l;,!;'• ,1&,,:d;l, :, .. 
lfil"ector o.t' lnst,,u-utti-::,n 
Dtu"...e· J~.r~pi...l:t.2:-ifJnt of ;;,~~ootivn 
2 -v:est .:tedwood ;;~tru"t 
:rultaore 1~ ::.;:~:i,·lawi 

fJ. 
Sch~ols 
ltew :.:a.":1p-shire 

I~uµ,n,. .;;:;ti,. f.r;.:irtk J. 
;su,1)d1~.int~"ldtnt c.t ,J;cl:w~lP 
fiint.:a Dluffs 1 /yvJ.:Mt; 

'.rcylor 1 &-:1•. ;1ugh 1:,. 
;.;o;m.1-y Ju:pJriat~lder:d; ot 

;::dttca;tion 
Im.d:.u.u'3ia, i~,iE1 

111~:tLnam:1 ., i)1'". rai~s 
;;):ireotor c.£ !nst,ru.e-tio~ 
J,1f"ka Fablic 3ehc.ol~ 
1·c~t..a, t&."'l&a& 

:'heme., 11:r-. T:d";:ond a •. 
. :;;;ap,c,rint1J:."1.('ier1t 0£ s~11,i0l.n 
'. ::,cirt :1r;,1-t:t:ord, c:.~;1:icct.i~-t 

'i'ow~r, :·:iax,y 100. :::l"in1;:;illt-U. 
!;:.,:w,Jl.l S·ehcol 
Great P!JJ.ls,. ,:bntaur~ 

il..il"IJotl, H,. c., Lup~int,Jrilcnt, 
r~i)tto Got;nt.y :;c&.1,'X,lo 
1..af~~ett~ f'flr~ 
.ha~~:t,c,t'.l:1 .ffe11·t.uo~·' 

1ilan !.nun., t:r. 't)m;ad::,;:U. 1:.i .. 
J::;,;;,_p.Jri.n:t:;;;ndent of DcJ::a;r~<~ 
Gorv;:..ll.iJt., ;;,;.r~f;on 

tJfl., '\; r.;i~'*h .;: l"s.. ;~J.len '" .. 
State L.ii.t-eetc..1110 i;;,,£ Ger:t:d .. tic:::/i;,.ion 
'.'JSJ:tt.a fa,: ne1·t ll-.l;UQO 

\·J~~., D,"'., G·or-tilil <::i. 
£\Seista..'1t. i);:.rpf;;l."'i:t1:.0UtiC1tt in 

:Jiw.~gt:: 2,·-er-SQ.:::no.l 
~Joise I ·t~;;\lic ZJchwl{i;l 
1207 Vo.·, .,}ia~et 
Be.is;;>, ;;;:~;;,. 

$2. Heinneku:r J!< t;,:i."a. £1·.a 
iiil'octor ::.rt 1.'l:ittruct.io,i 
Pho~ '/ablic. Scnoolz 
FllOe!J;;b.::, ,.J ... iz-o,;u,1, 

1,:;;·iJ l. i.a:~is, D1"~ F1'"aik L. 
t.a:sist.6m.t turA:1•·int.;;rnd.'ilUt 

o! .!;1:struct;l.an 
.D.:ll~ i"'Ublie .~--0.:r,<.,olo 
Dallas 5, ;;.'i;;;Q!W'. 

uuu~~;f iiur:~ ~-· 
Schuol . ,d;~ini:,t.ration .J.uild:inz. 
ilf~-;:: antl -:.harlot.ta Stl."1..,ct& 
Uorto-11':., Virginia 

iW-;J;~lCii.l t.~ ii~,11cir1e.1:p$U 
;JtJ~e.t"ial.d E:1,ett Sch:voJ. 
i~1'"J..irit:;t~,t)., 'lirt;bli& 

-~·.:4., '"·"'·lt'i -1"·-~- ~ 1:·.-'::,~~.,,.. .,:t •:,,;,,~.,.., 1:,N;,.,. ;, • ._4 V• 

tu.1x::rviso.t :{;,f ilchools 
Lincol.;·1 2~ish, l:!'1.;l: f:lf 
;;4stut1., J..otd.ai~ 

·r;'Ut;:;1J,, ~,~l~ ~1u:p,;.cri1'rii6T.id~1t: 
Crru1d l.o;b;d J=1tblio set,ro,ls 
C1re:1ci! l~l(fltJ.,.. ::.ebr-$Sl!'.a 

t,,"£;iC1~t 1 L':l"',. ,J.. ;B,._ 
fro.f~::so1-.· c.f '.'.):i:ucat.iou 
s,;;;;~i;fillW.jst, I.auisi~i.fl l.mititnte 
.liux 23 
i.,at"f"Jt.Jht.l:3.i.t Lo~i~~ 
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1-.... ,, 

~l'.;.w. 

~!·"1 
+-l .. 

1)anir.:lsott, r:::..... .t',,;;ul ,,, .. 

i l":-vf~asor '.Ji -'~1.M::td,i0u 
Uvll.ege ot :)±tiCat.ie::a.1 
;;~,1Iv:;;rsit;r u.r / ... ri~~:ttti 
tuc.atin1 .;.;.1•.iz~aa 

viJ.son, ~;;:." •. "r"J".!v.l" ;,,:,. Ji Gh~:m 
~;;e;.al't;~"\t oi .~du.c~tivtl 
:.;.w;•tr, :1.vu.th ~ !ijLL,;.;;.,l 
Ea111Y1Lt', ~i~w .;_i{-i;~,4is:li:.:·o 

r~ ~e.t·,. j .'·J-··.. .:~~~:)0.l\t.e t{,. 
£)1\lf:~U·!JOr o.£ .:JdtV)i:;;.tit.:{;;~ 
,.,J1.dsiu:nc-., 81~:.;.t.e L-rdv;J;t'Sit.J 
c:'·fJ.,ij,[1 ;.~c.u.2;.;;: 3 -~ :..tiuai~'.!.a 

i}:Jlit,;; Jl.. ·\.J ft 

li:J~clate :'ro!osivr i;;t...~ '.::ducat.i'C{:1. 
D\~11~-01 oi~ ,~:<l.u-c-iilitii:,r1 
~;:·;;:,'i,~,~:r-;d.t.;;;;- bi: ;),;;;la,~t;r~ 

2101\#~:l~i:,, :)~J .. ti\ft:1.1!''1· 

Do\r::.i:.: ::;r. Gl~ll® (;,. 
$t..u.t:e /~·i~.:lt-ural Uoll.r¢.-J~@ 
l,aS 0l"'IJCi161 ti~ :icne~ 

0mu':ee, Ur. i1ax.ln$ 
i~,;,a:::1Ci2~,te l"rotessor 
;,:~cfiv~)l -~t'L D~du.G~UJn 
Ji:i.dJ,w:ui Un.tv,l't'sit,r 
·::}.1'rJ1~ d.,\1~rJ1:t ,. .:l.n{tian.a 

l·:dw~, Dr-. ~~:;f;l~l k;• 
Assistt.!4'1t f'rr;;t0s;;.vs.: ;;;£ ;:)l1;.;caJ:;.ion 
LtlV-1tJ:•.sit;: i:iJ.' E:e::1$.lS. 
.... t;.W!'i::l:l:.C(;J, .i ,::im:it;fi.$ 

:.;r.r;,. G·:"L~i 'L~.~ :.:ire.cto1t 
,:,; t,1;.d~xt 1~achi11g .;:.rw. 

1 -::,h,-,,,r•;_J,-".:>;,e\? c~,.,.,~-"""'"f •'.· 
-'~~ ~~-.,. ''.:..t'-~-~~~ 

I;,eo,f.e.;)1;;:;1vr ,;,,t ):iu1;1:,'.l~io,1 
UaiV:)f'l:ii~ oi' ;:iJ::Hlvtl:$l.u 
;·~~~-dia·;~i. 1'.tiSf!i)t~in 

llJil'1.t.ltn'tS, ,d."'+ t:ect 40~ 
;:i._,;aio't,;,.iit l'r0f ostr:i~ of: :rli.iCt;.t.iGn 
Ge,1.l0;;:,e -oi.; ~jlu,e~'.t.:t~n 
-;;;iiV:;;;l"~it.,)."' uf ./J.n.:!itif~i,t;.;~ 
;~;;L"'ln:Oa[/Qli~ .lJ+, i-l~1:,10:!'J{ll~ 

} v;;t<~,ft}; J:i~... 2?1~~~ L). 
~1r.~lt1t~sor ~-t .i~jdu.cat-i·ir.rt 
UniV,JJ:'~i~]:' oi~ I:c}~~
(~r,;r1:e, ~ ~JJ.11~ 

100 

F\;};,, :::;.,,,. :};;;:i,.:.it horQld,. iJean. 
;:,cho,1<l c,f D,.!ucatiton 
Gooi·i;.l::l '/Heh:.in[;ti):'l CniV,i~it.;r 
:ansh t~tit;l,-J:i 1SJ·; D·. G .• 

;;;.x, \ob :::i"t.., 2rh1cipal 
'vni•t\tt'Slty ~:loao:i:rt.~ ;3(faM;;;.1 
t:rii v ,:~.Ji tJ ot =-~ichlt:;~n 
i!l1i"1 );,r't;~r-; I "1.¢hit;M 

1rr2~er-, 1:i·. i;~J;tt$t u. 
UU;_YJrit;,;;,,°'lld'(;;.~t eyf t)t.'Ufl~'it 

~--:~~:~c;,;;:~tei,c 't;,.:~ere ~~ll':(,;e 
UiJ:}iil" ;';.;,,:;:tolni:r, 12eli ~.h:;:~~6.l 

:G;:i.l"d!tei·, ::::1.... Go:,,oo;~ 
4}/:1\ :~~·ittt . .ti .;;:~·~at 
.:iVt;l"3i'.iC ;1 .: il'.llit'?.:U:'r:tia 

ttt:.rr~JJj~_\·~, Lr. 1-i&l~"'dl :~;. 
11ra,"iih~:i.t,- tfot•theasw1n .,;Jtaw 

t!ollo,:;:e 
'~f;hl::r;-Ua1t,- t:-Llt..lJfV.,J:':Kl 

:~'.~;~<>J;'>:r:i'?~~'. i .. :,. ;)iNC~,r 
IA'l.!i, lr,131"':',l,.,, '4:';/ ;,, Ctro@l 
c~.11_,:ft-~~:o c,!" ,.:i/.~i!"t-10!1 
t:11:1 v ~".:-:J,,/ :oi' ::eritu.el~-. 

G:i:'i:r:.,. '; ,l-:-. tatrJ:. 
D~e.tor ct! (' t.ttdei:~t i'eaebillJ1, 
Coll~;.;;,e. O:i: ,-::,;J,:ue;a;t,.ii:)Ii . 
Un!.Vi: .. ~"t':,ity r:d: (:$,.tm.Gt:t(-Jti.l. 
r.:~t{(;2;'~c.;101.~1e. :tr~, ::~;.J..ti::t~ota, 

~£~it1tto1~.c,J:it1 t11.::,-., U.. 1-. 1 K;.~ 
t,:as-tm"'li rc0:::t .. ~na Col.loge ot 

ihluet~~~;~t 

~:; ·t ""t" f'?' ·::- '"'· "t~ \l' f\ .. ~oo~,, ... _,,., ,:,,;it,. w-..;:;, ,.;,,.,,. 
f'ruf,.;acvr //;;£ J)tu.ca:t.i~n 
l)ni VQ::t'~ lt_s;• :0£ :f~k~i8-
.Lea"<Ql:'if;G, {;,:;nJ!las 
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.; _; :·. :~ :·:.~-~.J.·,~·-':i ·:::t;J::1 
(J~'tl/t: -::.~it~, 11:; 

1 .. ?be yl)rl:k1~ plan cZ th~ tl:Jl'k $l'UUJ} shmtld 
be such tl'li:i.·t. wl cu.v:~:n:::icJn.t. is creat~ 
:t:i,ich ~ ~ondu.aiw to d.~'!'JCC:l'1atie COO!'J;.;:r
a;~;;,u cf ~ll t:ioao. th1::1c.~nw. wit.4 ·tlw: 
~viutivn r:i i;li~: _!lt:!)~lr~.i. ,~¥.tar a-tu;iy, • •. • 

L Tho :J.m:tl'.i1J1•sl~ ,;;i' :tl1.c I,lQZ:1t.;;D:;c; Gl'Gup 
tthQ\Ut.l be .uuo·fa t~1r:l:. u1l f;rcrupo 
CCil~Gl~!ltltt '~Ji:tb t:1a. l)l~ll1SI.!J ~{J 

. .,.., 
,.;;,. 

3,. 

4., 

r. :,.. 

6 .. 

1~~::i1~eri,.,11:1to.:t • " • .. ·,#. .. .. •· . .. • * i:h.e 'il10l"'.k~i.-1;;: a..""T'U.:~,.l:.:1Jrit. ot ti~ 
.;;ro~p s::r,,:.r.ild he ii:li'vl"::i-al .... "' .. • ,,. 
Ii ·w;.rti,-x: liL~l sl1t)ul.d. w . U!lOO tb.ut 
idll ,provirlf.l «.:.c.n i:t1:~J-er at th~ 
_gi~~r} &'l OJ J1:Xll"'"t1.trdty to ~,a;rtici:~r~te 
aetiv~· i."l ti1r;; 'WOrl:, et 't,lt~ [!l'l:..l'U.l'.i 
·)h~ t~Up should .!\metior1 so ~ ·to. 
tl-OV~lop a gro~; :a,:t«alc ia illnch 
oacb p.:u:1»icip&1t. 1"~.:Jl!$ hi:; .id<m.a 
~ rus~tod • .. .. ... 4· .. .~ • ., 
'l.r..e ,:;reu.p al11Ju1d W~t·l~ £~1.r .a. OtJll-
$~lUU~ Ql'l t4ij~ act~~i t,o b'a tpJ:ren. 
:?!}(~ di~wssi,.;.;n l;;;;Siiel"l! or ot.h1,;2r ... ! ·. 

~~ or tho (;l"o\.\P til~;;l,ld 
Eril~;:;.~ni:J;f elu.:eil:'!.f th~ iasuiJn 

"'' 
., 

• •• 

• • 

., « 

• .fl; 

" 
,., 

under a~ .... , •• , .•. ·~ ..... ,. • "' .• 
{t,,_.,,,, . -·t~ ~ • l ' ,. 'il:lo il.dl~~atr&t1.vl1 ·01?" i,<ciup · ·~r 

s::t~titu apecity a. p1M of ·~ti~ to 
oo i'olloww ~ 'l:,b\ll- gii;m.i:- ,. ,. .-. .• ,.. ... 

S. '211G WOl't~ GJ.~ the; k,-;,l'\;?t;p ~1:vrad he 
~~llariz!iiid ll.'Ot:. ti,~ w t±11e h'/ ti1'> 
,.U.sQwsio.,11. l.~er or $1c•,.3s otnar 
1aa.ibar of tiw v.,.lU:.l) " • • • • ... • • "" 

9 .. ?he discussion l-:Jt~er should~ 
· the t"~etio;UJ of tl:~ pa.rtioip,;:w.ts 

in tho. ~~P and tirLw: ,~u~ tbil le~e 
art,iQ.ua;t& t'\l1{;:t;3. • * • • ~ • ~ • a • • 
:i:1:.a d.:wcuseio.l!l l...;,oo~ ~.hould \.:See· 
:;.rtu.te;ien,e4' of J;:0$1.~lw. i':n: ~$tUJJJ$! 
~ th':j ba.si:.1 AOJ? defi;;,fi';ini..c·")G t;ro~p 
~.t"'ODt!J.'l[ft. or d.i:1~Jr;;..'-e~1t. • • .. .. .. • 

' llt2 94 4 ' ) 

' 140 '9' 4 3 1 

149 w 0 0 

149 ·f)j 0 0 2 

.lZS e.5 n ? 12 

ll. 
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~:t::;.l;:x; -:r~:;;~; ~Ii JU~·.·~ UP 
c~.J::i;:.~Iii :rL; :st~·jA 11 

I!. '!he ~rk er;.,up 0h(_,ula. heva tho i;1.~,~e 
ct 0ix;IDcr~tio: l.;:w.d.@r:i.fr'i.ip ....... ., • ,, • 

''?i 1· ... ,.,,/ln,,.,.t,,4:;,,, ""', ..... "> ";'....__:, .-•·.,,,· ·.-'·.; __ , __ t,_:",· >t ·_,,,·• ·,,'~>-.::.: 
... 1;.J~~ ~·f-i;)' "fii-.t."'·'t,:.\di,4..-.J,.J,.i~?."J-"~ _,, ___ ,_ .tJ,. ... c'f'"=-A'-,.,,.,-

grot,1,: @ho~ bt: l.""CJCD f~t!.z~Xi r,.a ... i 
Q.QV,;,lcyp~ • ,. • + .. • "' • .. .. ... ·• .. • 

2. C.yJz.;01.,ii>'tl,Ilit.i:;;;;u ;:,;..,..;.J1~1 be ;:.,roviled 
~<AJ;· ~'1 pt;wticipn;r.tt ·too :~.e a.11::r 
1..nit~u2 cc.~t.rib~r~a;. £or which he 
.is qua.JJ.i'i~, to t.h:J ~:oJ.:aticn t>:L' 
t};;;·, ":.'.\ll""''h 11"'' 1 ,·,=.·k"t' ,1tiJ;1, 'I.I ~ 
...,,.=,r~,11 ~,..,,u-,.;~• ~-.,....,.,...,. ,... . : ;Jr llt' ·• • • -w- fofi 

3. l'he l.ewers~;, in '-Mw ~;;,;;,i:i.p sihxv:ld 
•·,t•·,•·,l°L1'1' 'i"'l"•,,i,, 1 .. -::. "". _,,~,.,. .... ,. • .,. 4., ,,. :.:-~,,,.,,."'') 
!U,..j,!if-\4,Ti .... ' "f"-ly~ ·'¥CW -..'41,\~•Jl,t..,.~J,.~ J,,;i,,.t, ~ .;f<l..,, . .io-~ioi,a!14> 

uut :pa3:sfi,,a, f:o:;: r,~r:x.·u 't:i;. parooft • 
4. 'i'.i~ wrking r..loo t'.'.:t:.:, S,l"O"~lJ, 

s!:~til.:J. Jt,;,''.,;,\i"i.® !\:,,;:• or;p:,i·tu.;,i:t,i~. 
~r ~cJ.;i, p.:~-t:.ici1~rtt to ass.u.11..;.; 

•: 

*' 

001::.:;i, raspo::;~:t:·iilt,;, itJi:r 1~~.;; .. ~.Jhi1; ..... 
;J. 'l'li•J <liscuas;i,:,n 1,.:;a...lilr or ao:..uiJ 

,., 
u ... 

1·. 

"" ,,;,.;a 

9. 

lt' :,;., 

otti'.:J:'.' J:,lii.i:!.>f;,,,1;;1. s:Iie¥ald ~U,l;·L~~.iiio.·sl Vl'l•J 
stu.-te th.u eui1elus.i::r~ l\.Ui.CJiui .ua,l 
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Tb.:.t lea.0..~r t.hould shue tho lOl"i'lll-
lu:t:iou o:£ polic1tv.:J s.rni. d.t.:Jeiahltl. 
with every !~1&itJt1 ecncerned ... "" 
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!flit: tii:ICl.tlJ.sii;,1-11 lv~~r or lliJ:;l(j 
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with in£~~ tb4 ~ 
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4« Th<t ~, $hould oo p.~. 
with info?Wat,loa ~e~ 
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lll. 'the ~ tiv.ut..i<J..."1 0£ tti,0 ;ps,X'tieipMt-S 
:J.).};J."' {IJ,l"kir~ with n ~Ul} ~uoulu t;;J,;;f} 

i:rtJ:."tj !1 l"i~elu~; oi:' lli)ed l:r.;t ,Jach 
ll~vliiu~ • .. ·• .. ,. '(> .. .. " 

,. .. $ -.. • !,}()'. 9'l -· l s l 

L lu.di\!'idual f:,;.;;.WJilCrtl tlll{M.t1d haw 
cor.pl~te fr.:.:£Xu.,.,,:-. to }J,irtioip~.te 
in ~~il~ :;.:roup o.v not .• • .. • .. .. ,. .. $1 80 9 14 4 

2. i11e J:-&ri.:iuiru.:;.-.ts Sli.<juJ.(i li!i"l/(J a, 
i:'lt.Vvl"a°t)l;;: attit:U:i\l 'tl~W~ ~he 
wJ.rthwhil,;.J;1itJ~li1 ~it '(.i~j:{) wvrk v:f 
tclaiut 1~:t"OUI} • ·ij; .. • ... .. .. 

"' . .. .. !II .. 1' 59 92. ii 6 l. ~. :. t.ea.eltOl."' sh.i::.n1lo ooc~:riJ. ni~,t1~:r-
s!hi~- :b:i ,/;/. grot:.1;.1, ,'l'.,."'t 

:11.J.. l'i).~1.1oote-tls ·to 
do ./JO bJ/ tl'lt: ool1c;,:;;l a:m..ho.1°:i:ti{ll$ ,11> • 27 Ml. 32 50 5 

4. ~:1";1.e problillr:G attack~d b;;." tha &ro:µ,p 
~'uld be euch trw..t tiifdr $Olution. 
will hulp to i,t~t th~ tH1ads fii.' 
~~~ partiei~J.s ... .... ... • .. 4' .. •· • .u.') 94 l .2 .3 s. '?11~ p.robl~Ji~ at;;t,1etrou b:t t.~ {t'l"OU}'1 
0}1o~J.d hf.i SU.C!l tfa,;J;. tltv solutic.n 
will bav-~ a b~mi':tcial .:;ff-cat u.pr>n 
t,h~J wt.al pi~cr:"1 {1£ tho. {~JCiO.l 00 w •. l ~ 

\.11$, .. • ' .:, -6., Ti1e tDtivatitm. tor j,;.inircig u work 
gl"'~l,. sho,ll<i Cf.if::(:. t~t;: ti, £ ,;:;eli."lg of 
need ibr ~~:,_, ptl?'ticiij~t, • .. • .. •· 56 cs ' 5 ' ·1 . if 'Zh.;; work ;[';~Up :ahotld h,:'.l;Ve so;ne 
e11oc;Ltie .si~ei:. ri;Jt_:·e. attaiuu':;;l~ 
goal.a ~ ':t!Oll ~- ${):~ l,.nx: rtl"lf;o 
zo~ ,. • .. • •· " .. .. " ... .. 60 <Jk. 0 0 4 

8. l'he ideas ~ll-1 1..;iat.ei~ia:10 de..velopcd. 
l;,:v· ·,hv t):'O\lj) Gl:.cul<J !lU 'l!S~DJ.l i."'.t 
};J!ra<:$iCal schciol. :,.itua'Ci,~"'UJ • • .. • 60 9,1: .} l a ) 

9. Thw £;I"O'UJ) oh~twi elltr"'bllsh it.a 
·OWU. ao~lo • • .. • " ... . .. .. .. !II iN, "· .. 57 g9 2 3 5 



AOC'C?"lil!lGE 011 n,;1JSC1flX.:fl tW COIJi;:'f,£,~ P:,:i;;&;'.'.:tJlf:;1 
TO t!!JJT!{'I:.tvs CiJ::rrD.IA m N~Jl IV 

i. 

1. :·ne ~up should be .or~itad for 
clearJi' :reco,Sni~ed pul~.aG • ,. • • 

2. ·~ wric ot the ~up a.~d be 
c.lU'ef"~ plmmed: ~ to 6ffltmt, 
a.'l!i Nqler.ICG • .- •· • • ... ,. ,. • • • ., 

)., Tho probleo. to ~ at.t-aoked u.hould 
be reco~«t 48 a ~itiomt FQb-
1.ea by a UOfflS$11SWIJ ,of tb~ 9">Up • • 

4• The parf.;icipanta in t.he ~p 1}~ 
lui.v-e a .. part in the a~i011 of 
'f:beir ~e leaders ... ,,. • • • • . ., 

s. 'lbe resoW"(le, lead.era toi~ t.~ groVlp 
oboul.d be ~t.abl~ to tile par-, 
tic~te ... .• • .., .,:: ,.. .. ,.. • .. • .• • 

6. '.lb.6 int.filimal org&'1~t.ion Qt the 
~ ohould b~ ~;pcl'.eiiiv~ 
p'lm.,'1.liffl, • • •· .. .. • .;;, ·• •· • •· *' • • 

*7. l.n the orii:Mizat1.e.n of' tho ~P 
tbl) ~~s of S.t.a a:ttbQritq 
.s,d r•pomu.bilit:, um'.Uld be 
~earl¥ de~~k4 ~~ tne school 
mtllo:ritiea ,. • ., "' ,., .. • • •. • • •. 
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'.i:11e pi'u[;ratll vi' i~rk ,O!f: tb~ .sroup should 
i>.i'\;;;Vido tor· an. int.ervre~tion tt;; otJmr 
p,1r.sons bYitlc },~! c,::.,11cemo:i vl:tii·1 tw 
~"Ul .. l-tDSOS, aud the o:.;J,o:rm0$ 0£ ·t.hi.l wo;rl;; 
r,Z t!1·,j E:;l'OU!) • ','I' .. • '* " 9: .. • .. .. ,., • • 62 97 Q 

l. ;.:ne l..t>I·klr~:; plan 
,, 

·01 tt~ £jl'OU,P ahould 
~;ive ~h.e pc.rt,ici~~ a !!...'Olm,:; 0£ 
u~ai!::it.y 0.-"l.d s·tatus .itl bc-ct~h the 
school ~cl th.:J i!O;Tl!~;,;,tlty '* • • .. • •· 6:, :).<} l 

a. '.i.'ile ta.ul~ tcr \i1:leh t:h.v i;:ffl\.,.P i\'JI 
ereate.tl sic.uld ba.ve StG:;n,,Jd !'ro:m, 
t"eOO,r;niZ~d pr.»hl-0,1:lS C:-ijrOS~d trr 

"' tii~. sch:ecol etai'£ Ol~ thu eo:r~mit:;t • .. 57 t1:) 3 ,. rhe 'task j).;.r :,;i1iel1 thr.:; group is 
created $f\Oul.d oe, unoox-stood b.''~ ;; 

t!ie entire aW.f of t-b.s &efii}Ol • • , . 57 ~9 5 
4. :?i1e work gl"OUf; ti:1at. ~ or.;;aniz.ad 

should have representa.tion i"ro:m 
all ,groupc c011c:emed id.th tJ:i~ prob-
~!Jl Ul1de1~ at.~~ • .. .. .. • • • .. • .. .. ;r1 91 ' ;,. 2he echool eta.ft; ~oul,:l 11e kept 
ir:1tvrr;1.xi ,.;l.$ to tho !;I'Of;l"OSS aud 
ou-tco1ll0>;J. il,r .. i410 ·~rh: ct! tho 
~ur~ • ·• • • • .. "' ~' "' " 

,., • " " .. .., 60 94 ;~ 
{!'6. 'l''h~ out.eor:.inu oi' t.J'io ht.)~,£ of th~ 

Zl",llUp aho;J.ld h& i1:rt,~r1}:rC1t.od to 
ot.hor teachers end tv ~l,;.l. puhlic 
after the Wt,rlt i1.~ li~t OOU!-ilet.£d 
a~:ti ;:::ut- in'l:,i) ocr~ct 'Jf" '12 12 .. <i' .. .. • • .. , .. • J.~J 
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AC<r~?lil~Cli~ Qli i~~!S£C'?l(}I,f Of 00tL7;Gl 1rsX~;)UJJZL, 
z-01 ~t~1~ntg cicr11E.IUA nr itr{:~\ Vl 

VI. The progra:n Qi ~~k ~d fll."OVide 
a. plan for~ co..qtinuw.o evaluai.ion 
and ~".irOV~ ot the ef'footd.ven$$$ 
0£ thiil wcrk <14· tbo group ,., • • • • .. .; 

l. ::tho ~up ei10:iJli!l develop .&po
cifica.1.:cy atated obJct.ivaa .so· 
that contimmus 1Ncl.uation atld 
~;,rov~:aent. cm be· .made ln t,~s 
.of thi;;ae obJ,:iCUve& • •. • .. .. • .. • 

2. Ti'J.0 &Ctirities of· ti~ ~u.p 
should ,~ s~ .for uon
tinu~d profas$1GnAl. grcnft:b. tor 
t11u parti.41pants .......... . 

3. The prc,gam of ·hUr'k tor the ~up 
should ;pm"lide apocitic pl~u fol" 
c~ll~c~ e~ce to oo uaed in 
eva'l.utltio.."1: ... ., .. ,. • .. ., ,. .. .. • • 

*4• T~ scheo-l ~atra.Uon e~ 
be responsibl.~ tor e:valuatillg 
arm improving tJ10 ertectJ.vcu$e 
o£ th~ work ol the ~up • • •. "' .. 

;. The orgooaat.iOA .of the ~up 
mw·illd be such \ha~ its ~ce
dures. ean be readilJ;' cm.aged to 
tteet :na~,ti.a as they a:."iai;ll ...... * 

6., '?11e Bl'OllP $ho;;Wl koop a reQrd 
or the ~runt.a awi c~t-
~& ~ ......... ·•· •· •· ...... . 
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'l:O i':t!:;f.i.:ifl'IV] CJ:I'i':l.tIA 1}~ A~rs:A VII. 

VII. Iwaources shou.l<l be :uu:oo ,:.hich 1:ill 
i'ac.ilitate t,he work u£ tho gro1;p • .. • 

l. 1'h<;l group ilhot.tld. UL:J rooo·uree 
r;;er~·ona ·who CJ.l:"l aid idth t:1e 
probl~ being studied ....... ,. 

2. Ad.eql:l.e;t0 res,;rurGe rn.ute:t"..ials 
aho'Uld b~ aa.de avtd.l~bl~ for 
llile of tt\$ g:1>oup .. • • • .. 
The group should. ;:;;ie 1:ir.ovidoo 
·td.th into:rma:tion on ·t,.l'.i,;.; develo1r 
inf::n:i;.s ou ·tlJi;! theo1"i* of . .. .... lj, • 

4., i:he group sl~otu'.l:.l. be· ,pi~ovided 
1.-dth in.i.crt~;4ion z·o:;ardiug 
deYeJ.op.:~ants lil}d .i'iad.ii:11)J iu 

• 

chil;i :Jl'OWi:ih. ~,d tie'.l/el.Of:ti~llt .. • • 
5. Ad-ecrilato and e.ppro1:i1"'iat0 ti:'..10 

sitould be prov.ided fot· t-h~ g:L'OUp 
to :i:"t::;;at ci~Yl \J;Jri;_ .. .• • • ... • • .•. 

6. 'the p-!l:l"ticipca'lts nhould be pro·~ 
vitloo. w::.t21 .info1~t.~tion rog_ardi?.1g 
S.ii:~niliec:.nt. a~{..".t·imont::. in e::i.u
ec.t.iutl thut :.;,re bel:Jg c'"'ndu.cteu 
or that hr...ve been cor~pletsd, on 
oth0.:r ~chool situat.ions .. .• ,., .. • • 

*7 .. '?he ~ou.p sllould bo provided 
with only th:.; rso~t racent 
theories 0£ learning a:.~u fii~d~ 
ings in child ~v\rrt.h aud 
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