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CHAPTER I

INTRODUCTION

In the last half century Oklahoma State University has trained
approximately six thousand young men and women in the science of agri=-
culture and related subjects. Oklahoma State University is proud of
their accomplishments which are many, Their work on farms, in indus=
try, and in public services has brought about a new dignity to agri=-
culture and has raised the standard of living, not only for the people
of Oklahoma, but for humanity around the world. This is exemplified
by the splendid work which graduates of Oklahoma State University are
doing in countries such as Pakistan and Ethiopia.

The staff of the College of Agriculture was interested in the
opinions of the graduates concerning the relation of their college
training to their careers. It was thought that information secured
from alumni would be of value in revising curriculums and in coun=

seling and guiding students.

Statement of the Problem

The College of Agriculture of the Oklahoma State University is
ever conscious of its obligations to its students. To do its best to
stay abreast of the ever changing conditions in the field of agricul=-

ture, so as to properly advise students as to what they can expect in



their training and in their respective chosen careers, is the College
of Agriculture's challenge, With this realization foremost in mind,
how can this best be done?

Thus, the alumni were asked to express their opinions by giving
first~hand information so as to aid in deciding how much emphasis and
revision should be made by the College of Agriculture concerning such
items as the changes and amount of emphasis in certain parts of the
College curriculum and course work; to determine those factors needed
in properly advising students concerning their own curriculum and-extra
curricular activities; and the proper guidance and help needed in job

placement.,
Purpose of Study

The intent of this study was to ascertain the alumni opinions on
spch questions as: (l) what factors influenced'the former students to
prepare for a vocatiogg (2) what factors determined or contributed to
the first employment; and (3) what are their opinions concerning the
relation of their training to their career? To seek possible answers

to these questions was the purpose of this research project.
Procedure

To resolve these questions and problems, a study was formulated
and instigated originally by Dr, Randall Jones, Dean of Resident In-
struction of the College of Agriculture, The writer was privileged
to complete the study after it was planned. The conduct of this study
required the following steps:

l, Determining what information was needed,
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Deciding which method to use in procuring the information
needed, |

Formulating a questionnaire to use after it was decided this
would be the best way to secure infqrmgﬁiono

Mailing out questionnaires to all graduéfes of the College of
Agriculture whosé addresses were known or could be determined,
~Approximately 3,000 questionngires,were mailed to all parts of
the world., Five hundred and gine responses were used in making
this report,

An introductory and tranasmittal letter was formulated and
mailed with the questionnaire.*

A follow=up postal card was also mailed to the-alumni reminding
and encouraging them to return the completed questionnaires.
Classifying, compiling, and analyzing the information obtained
from the 509 questionnaires feceived at the time tabulation was
started,

The author coded the questionnaire and set up an I.B.M. card
tabulatiop'system for the project.

Certain selected related studies and material were reviewed to
discover information useful in the conduct of this study.

Final and concluding step consists of formulating and writing

up the information received in this reseaﬁéh project,

#Copies of the guestionnaire;, transmittal letter and follow=up
postal card can be found in the appendix.



CHAPTER II
REVIEW OF LITERATURE

The faculty of the College of Agriculture of the Oklahoma State
University is vitally concerned about the adequacy of the present
curriculum and the guidance given to students training for careers in
agriculture. In evaluating the adequacy of the present curriculum or
even evaluating revisions made in the curriculum,; follow=up studies are
necessary,

In commenting about the value of alumni opinions concerning the
work of the College of Agriculture, Professor Irving R. Wyeth presented
the following opinion:

The instructional program of the School of Agriculture;

to be effective must keep abreast the changing science of

agriculture, the needs of students, the rapidly developing

agricultural industry and the political=economic conditions

of our times, The cooperation, support and counsel of the

alumni is essential if Michigan State is to providelits

students the best possible training for the future.

In reviewing the purposes of a land=grant university such as
Oklahoma State University, Dean Davenport stated:

Today, the college or university which is inspired by the

land=grant spirit considers itself not simply or mainly

as a teaching organization, but as a public service insti=

tution, not simply in and for aEriculture and engineering
but in all the affairs of life,

lIrving R, Wyeth, What the Agricultural Alumni Think, Michigan
State College (1953), p. 3.

2Eugene Devenport, Address before Association of Land=Grant
Colleges and Universities (1931).
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The preceding quotation illustrates that the educational program
must consist of more than technical training, Even with the best
planned technical information to include in the educational program,
there is still a missing ingredient, Professor Wilbur R, Meredith,
in commenting about success in one's career, stated that, "It cannot
be repeated too frequently that the missing ingredient is adequate
consideration of the human element,">

H, M, Hamlin stated:

The way they manage their relationships in working with

others will ‘make or break' them, Repeated studies have

consistently shown that 90 per cent or more of workers

in business and industry who lose their jobs lose them,

not because of incompetence in their work, but because of

bad relationships with fellow=workers and supervisors.

Persons who make their way to the tops of theiz professions

are commonly experts in 'human relationships'.

Lydia Strong reported that 214 top executives indicated that the
ability to work with people as the characteristic most important for
success in their careers.s

Dr. Roy W, Dugger states that "follow=up studies are one of the

most importaﬁt means available in evaluation of any educational program.n"6

3Wilbur R. Meredith, Associate Professor of Engineering Adminis=
tration Case Institute of Technology, as published in The Jgu:nal of
Industrial Engineering (August, 1953).

by, M, Hamlin, "Teacher Education," Agriculiural Education Maga-
zine (May, 1950),

SLydia Strong, "Man and Manager: An Executive Profile," IThe Mapage—
ment Review (Oct., 1956), p. 871,

QRoy W, Dugger, as reported by Bill Whitt in "Opinions Expressed
By Agricultural Education Graduates Regarding the Adequacy of the Agri=
cultural Education Curriculum.at the Oklahoma Agricultural and Mechanical
College" (unpub, Master's thesis, Oklahoma State University, 1957).



Holman presents the thought that "follow-up studies have a tre=
mendous effect upon education, for it éerv,es as an opening wedge for
continuous faculty study and improvement in education, "’

Thus, we see the heed for follow=up studies in determining the
effectiveness of our present curriculum, guidance, and job placement
program; as well as the need for future changes to keep pace with the
rapidly developing agricultural industry and economic conditions of

our time.

7 W, Holman and R. J., Young, "Follow=up: New Variety," Clearing

House (Jailugryz 1954)3 Po 296,



CHAPTER III
PRESENTATION AND ANALYSIS OF DATA

Data presented in this chapter were obtained from questionnaires
which were mailed to 3,000 agricultural alumni whose addresses were
known., Some 509 questionnaireg were returned by the time final tabu=
lation had been started on this report.

Tables I through IIT show the alumni opinions concerning the
factors which influenced them in preparing for a vocation, Tables IV
through IX present the graduates' indications of the factors which
determined or contributed to their first employment., Tables X through
XXII present opinions concerning the relation of training to the careers
of the alumni,

Factors Which Influenced Former Students to Prepare
for a Vocation

Iime of decigion fo enfer present occupation, Table I shows the

approximate time at which former students decided po—énter their pres=
ent occupation, Of the 509 alumni who returned questiomnaires, only 71
fajled to indicate the approximate time of deciding when they would
enter their present occupation., As the table shows, 111 or 20,8 per
cent decided to enter their present occupation previous to college
entrance, while 15.4 per cent selected an occupation after military

service, A large number of the group indicated other periods at which



time decisions were reached as shown by the 19,9 per cent, The smallest
number of decisions concerning occupational choice were made during the
first year of college. This represented only 6.2 per cent of the group.
Poultry majors constituted the largest number of the group choosing oc=
cupation previous to college entrance, This was indicated in the tabu-
lation but is not shown in Table I, They comprised 42 per cent of the
total or 20.8 per cent by the group as a whole, The agricultural eco= |
nomics majors comprised the lowest percentage, .or 14 per cent of the

group who made occupational choices previous to enrolling in college.

TABLE I

APPROXIMATE TIME AT WHICH FORMER STUDENTS DECIDED TO
ENTER THEIR PRESENT OCCUPATIONS

Approximate time of deciding
"to enter present occupation

Previous to college entrance 111 20.8
After military service 82 15.4
During fourth year in college 62 11.6
Immediately after‘graduation 55 10.3
During third year in college ‘39’ 7.3
During second year in college. 34 | 604
During first year in college 33 6.2
- Miscellaneous indications , 106 19,9

No time given 11 Rol




The reason for the total of 533 choices is that some indicated more
than one choice, while there were others who indicated no time of making
a choice of occupation,

No one time seems to stand out much more prominently than another
for students or prospective students to decide on the occupations they
will enter, A significant number, however, indicated that they had made
a choice of occupation previous to entering college. This would suggest

the importance of home background and other factors.

Eactors that influenced former students in making career selections.
Table II indicates that the most influential factors determining career

selection were natural aptitude and liking for the type of work, This
comprised 30.1 per cent of the total group, while college advisors were
indicated as influencing only 3.5 per cent of the group, Available
positions in the field was.next in line with 13.8 per cent by the total
group, Graduates of the animal husbandry department made up the largest
part of the group indicating natural aptitude and interest as the deter—=
mining factors. They comprised 40 per cent of the 153 persons reporting
these factors, Pﬁrents had much less influence on their children that
onb might suspect, unless it might be a hidden factor not revealing
itself, In this survey, parents ranked sixth in importance among the
ten factors listed as influencing students in choosing careers. Only
6.9 per cent of the alumni reported parental influence compared to 30,1
per cent reporting natural aptitude and liking for the work. Relatives,
college advisors, and college teachers were reported as having relatively

small influence on the choice of occupations by the respondents.



FACTORS THAT INFLUENCED FORMER STUDENTS IN MAKINdWCAREER SELECTIONS

TABLE II

Fumber and_per cent* of Department Graduastes

Factors that Influenced  Agricultural Poultry Agricultural Animal gricultural

Career Selection Econonics Horticulture Science EIngineering Science Husbandry Agronomy Education Total
Num= Per-  Tum= Per Hura- Per Hum= Per Num= Per Hum= Ber Num= FPer e Per Num Per
ber cent  ber cent  ber cent ber cent  ber cent ber cent  ber cent  ber cent ber cent

Fatural aptitude and

liking for type of work 30 22.9 24 38,1 18 36.0 15 30.0 19 29,2 20 40,0 18 36.0 9 18.0 153 30.1

Availability of

positions in field 19 14.5 10 15.9 5 10,0 9 18,0 6 9.2 8 16.0 9 18.0 4 .0 70 13.8

Experience while

attending college 23 17.6 6 9.5 9 18,0 5 10,0 11 16,9 6 12.0 5 10,0 3 6.0 68 13.4

Counsel and influence of

elementary school teacher,

county extensiong; or high

school teacher 9 6.9 4 6,3 6 12,0 5 10.0 5 7.7 4 8,0 1 2.0 14 28.0 48 - 9,4

fxperience in the field 16 12.2 4 6.3 2 40 1 2.0 6 9,2 5 10,0 1 2.0 4 8.0 39 7.7

Farents' desires, ’ approval

and/or encouragement - 3 2.3 T4 6.3 1 2.0 7 14.0 4 6.2 5 10.0 6 12.0 5 10.0 35 6.9

Experiences while attending

high school 4o6 3 4.8 1 2.0 1 2.0 1 2,0 3 4.6 1 2.0 7 1%Z.0 23 4o

Counsel and influence

by college teacher 7 5.3 1 1.6 2 4.0 2 430 4 6.2 0 0.0 2 4.0 3 6.0 21 LeS

Counsel and influence

of college advisor or

counselor 7 5.3 3 L8 4 8.0 -2 40 1 .6 0 0.0 1 2.0 0 0.0 18 3.5

Counsel and influence

of close relatives 6 4.6 1 1.6 1 2.0 2 4.0 3 4.6 0 0.0 2 4e0 1 2.0 16 3.1

No factors indicated 5 3.8 3 5.8 1 2.0 1 2.0 3 4o 6 1 2,0 4 8.0 0 0,0 18 3.5

Number Replying 131 63 50 50 65 50 50 50 509 100.0

0T
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Avaiability of positions was reported by 13.8 per cent of the
alumni as influencing their choice of careers and 13.4 per cent re-
ported that experiences while in college were the determining factors

in deciding upon a vocation.

liems or persons that gave assistance in making decisions re-
garding career while alumni were in college. Table III shows that

TABLE III

ITEMS OR PERSONS THAT GAVE ASSISTANCE IN MAKING DECISIONS REGARDING
CAREER WHILE ALUMNI WERE IN COLLEGE

—————

Ttems or persons Relative importance of assistance
who assisted First importance Second importance IThird importance

Number : Per cent Number : Per cent Number : Per cent

College instructor

or instructors 173 34,0 103 20,2 55 10.8
Part=time employ=

ment experiences 8l 15.9 98 19.3 72 14,1
Persgonal advisor

or counselor 80 15,7 58 11.4 50 9,8
A particular

course 40 19 52 102 69 13,6
Student associations

or student contacts 40 7.9 60 11.8 71 13.9
Aptitude tests 2Ly 33 10 1.9 19 BT
Orientation course 7 1.4 i 0.2 3 0.6
Experiences in stu-

dent organizations 4 0.8 33 6.5 29 5.8
None of these 13 0.2 0] 8.0 0 0.0
No choice

indicated b . SN 7 o A adale.. < RENLC

Totals 509 509 509
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34 per cent of the cooperating alumni indicated that college instructors
ranked first in importance of sources of help, while in college in de=
ciding on a career. This type of help was alsc ranked as being of
second importance by 20.2 per cent of the respondents. A personal ad-
visor or personal counselor was ranked of first importance by 15,7 per
cent and a particular course was ranked of first importance by 7.9 per
. cent of the reporting alum_iniq~ These factors tend to emphasize the
strong influence of college staff in helping college students select
vocations, Aptitude tests and orientation courses were of minor impor=
tance to this group of alumni, This maybe>due to the fact that orien~
tation courses and aptitude tests have been given only during the past.
five years. Part-=time employment while in college was of enqugh impor=

tance to be listed of first importance by 15.9 per cent of the group

reporting,
Factors that Determined or Contributed to First
Employment of 509 Alumni
Jhe most important contachs fhal led fo first emplovment of agri~

eultural alumni. Table IV shows that 24.1 per cent of the élumhi re=
ported that the most important contacts that led to their first employ=
ment were made on their own initiative. The major department and major
advisor wére reported by 17,6 per cent and 10,4 per cent respec@iyely
as the most important contacts leading to first employment. A total df
35.9 per cent of the alumni reported that the major department; major
| advisor or other college staff member provided the most important con=
tacts that led to their first employment, Not many of the College of

Agriculture graduastes have made use of the college placement bureau,
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.TABLE IV

THE MOST IMPORTANT CONTACTS THAT LED TO FIRST EMPLOYMENT
CF AGRICULTURAL ALUMNI

Contacts that led to the first _Alumpi response
employment’ of 509 alumni : Number : Per cent
Contacts made on own initiative 245 J 24,1
Major department v 179 17.6
Major edvisor - 106 10.4
Interviews with personnel men | 80 7.9
Other college staff mémbers 74 7.3
Students and friends | 58 5.7
Other than these 47 4o
Parents or close relatives 4R bol
College placement bureau 21 2.0
No answer given 166 16,3
' Total 1,018

A further analysis of responses concerning contacts leading to the
first employment of alumni, but not reported in any table, indicates
a high percentage of the respondents felt'ﬁhat they secuired their first

employment on their own initiative,

Inportance of success in first Job %o present carcer as reported
by agricultural alumni.

Table V shows that 6@ per cent of the agricﬁltﬁral education alumni
compared to 32,0 per cent of the agricultufal engineering alumni indi-~

cated that success on the first job was very important to the succgess |

B
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in their pregent careers., The importance of success on the first

job i1s emphasized when the columns headed "very im.por“can’c"t and "impor=
tant" in Table V are added together by major departments. When this is
done, the lowest percentage is 69,9 per cent (horticulture majors) in-
dicating that success on the first job was either very important or im=
portant to succéss in their present careers. Forty-four per cent, or
%27 of the total 509 alumni reporting, indicated that success in the
first job was importgnt to their present career.

The fofmer students indicating that the success of their first job
waé not important to their present career was the poultry science alumni
reporting 14,0 per cent, compared to a low of 4,0 per cent as reported
by the agricultural education alumni. Almost 16,0 per cent of the
horticulture alumni indicated that there was no relationship between
the success of their firg; job to their present career, compared ﬁo a
low of 4,0 per cent repoftéd by the agronomy alumni concerning the same

relationship;



IMPORTANCE OF SUCCESS IN FIRST JOB TO PRESENT CAREER REPORTED BY AGRICULTURAL ALUMNI

TAELE V

Very Not No No Total
Ma jor Inportant Belationship Indication Number
Department Num= Per , Num= Per Num= Per Num= Per Num= Per Replying

ber cent ber cent ber . cent ber cent ber cent

Agricultural
education 30 60.0 33 26.0 2 4.0 5 10.0 50
Dairy science 31 47.7 13 20,0 8 133 5 TT 8. 12,3 65
Poultry
science 23 46,0 13 26,0 7 LD e (oL e 2 20 50
Agricultural
economics 60 45.8 L4 33.6 13 9.9 8 6.1 6 Lo6 131
Agronomy 22 44.0 17  34.0 4 8.0 2 4.0 51050 50
Horticulture 27 42.9 1% 27.0 6 9.5 16 15,8 3 4.8 63
Animal
husbandry 18 36.0 19 38.0 6 12.0 4 8.0 3 6.0 50
Agricultural
engineering 16 32,0 19 38.0 5 2850 8 16,0 2 4,0 50
Totals 227 4h.6 155 305 51 100 47 9.2 29 9.7 509

¢T
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Beasons given for making changes in eccupations reported by 419
alumni. In Table VI, 419 reasons were given on the 509 questionnaires

REASONS GIVEN FOR MAKING CHANGES IN OCCUPATIONS REPORTED

BY /19 ALUMNI

Reasons given for making changes

in occupations Number : Per cent
Salary increase 110 26,2
Work more to my liking 97 R3.2
Better opportunity for advancement 95 22,7
Better working conditions 47 11,2
Improved retirement benefits 17 4ol
Personal or family health 16 3.8
Improved living conditions 13 3.1
Other reasons than these ool LR
Totals 419 100.0

received. Approximately 26,2 per cent gave salary increase as the

reason for a change in occupation compared to 3,1 per cent indicating

improved living conditions as the reason for making changes in oc=

cupations. Work more to my liking was the second highest reason given

with 23.2 per cent giving this reason,

In reviewing data not listed

in the table, it was noted that 34.0 per cent of the animal husbandry

alumni listed salary increase as the largest single factor causing them

to make changes in occupations., Second to the animal husbandry alumni

in signifying salary increase as the most important factor in changing
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oecupations, 26,0 per cent of the dairy majors listed the same reason,
It would seem that salary increase and improved living conditions would
go hand in hand, but this table does not bear this out, Improved
living conditions was listed at the bottom of the list with only 3.1
per cent, Reasons for making changes in occupations were about equally
divided among the following: salary increase; work more to my liking;
and better opportunity for advancement, Seventy per cent of the re=

sponses was in these categories,

Number of alumni expressing interest in changing thelr fields of
work. In Table VII, it is noticed that the agricultural education

TABLE VII

NUMBER OF ALUMNI EXPRESSING INTEREST IN CHANGING THEIR FIELDS (F WORK

Major departments expressing Number

interest in changing fields questionnaires Number : Per cent®
of work - returned :
Agricultural education 50 18 36,0
Horticulture 63 14 22,2
Agronomy 50 11 22,0
Poultry science 50 8 16,0
Animal husbandry 50 8 16.0
Agricultural economics 131 18 13,6
Agricultural engineering 50 5 10,0
Dairy kS AN S .~
Totals 509 88 100.0

%Percentage based only on the number questionnaires returned by graduates
of each major department.
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alumni constituted the group with the greatest interest in changing the
field of work, Thirty=six per cent of this group desired a change. In
this data concerning reasons for making changes in work, the agricultural
education alumni gave two reasons: first, salary increases followed
closely by the desire for work more to their liking. The alumni group
which seemed to be the most contenteq with its present field of work

was the dairy group, followed by agricultural engineering, agricultural
economics, animal husbandry, poultry science, agronomy, and horticulture,
in the order listed. It should be pointed out also that only approxi-
mately 17.3 per cent of the total group indicated an interest in changing

the field of work.,

Reasons given for desiring a change from field of work as indicated
by 88 alumni. In Table VIII only 88 alumni,'or 15,3 per cent, indicated
'that they were interested in changing their fields of work, The alumni
group signifying the largest interest in changing were the agricultural
education majors with 14.0 per cent, indicating salary increase as the
reason for desiring changes. The groups indicating the least interest
in changing their fields of work were the agricultural engineering and
the dairy alumni with a low of approximately 10,0 per cent signifying
a desire for change in their field of work., Concerning the item of im=
proved retirement benefits, only one person indicated this as the

reason for a change in the field of work,



TABIE VIII

REASONS GIVEN FOR DESIRING A CHANGE FROM FIELD OF WORK INDICATED BY 88 ALUMNI

Number and per cent*of Department Graduates

Total times
each reason

Reasons Agricultural Poultry Agricultural Dairy Animal . Agricultural 1listed
o . Horticult Sei Fred : __Sei Husband ; 5 :
Hum=— Per Hum= Per Nugz= Per Num= Per Num- Per Num=- Per Num= Per Num~ Per
ber cent ber cent ber cent ber cent ber cent ber cent ‘bet cent ber cent
Salary increase 7 14.0 6 9.5 6 12,0 0 0.0 1 1.5 5 10.0 3 6.0 5 3.8 33
Work more to
my liking b 8.0 1 1.6 0 0.0 2 4.0 2 3.0 1 2.0 4 8.0 . 6 46 20
Improved advﬁncem R .
ment opportuni= - .
ties 3 6.0 5 7.9 1 2.0 1 2.0 3 be 6 0 0.0 3 6.0 2 1.5 18
Better working
-conditions 1 2.0 1 1.6 0 0.0 0 0.0 0 0.0 1 2.0 1 2.0 1 0.8 5
Personal or
family health - 2 4.0 0 0.0 0 0.0 1 2.0 . 0 0.0 1 2.0 0 0.0 1 0.8 5
Improved retire-=
ment benefits 1 2,0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0.0 0 0,0 1
Cther than these 0 0.0 1 1.6 1 2.0 1 2.0 0 0.0 0 0.0 0 0.0 3 2.3 6
Totals - 18 36,0 14 22,2 8 16,0 5 10,0 6 9.1 8 16.0 11 24,0 18 13.8 [
*Total question=
naires returned by N
each department 50 63 131
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Careers that 509 alumni indicabed ithey would recommend Lo their

l8=year—=old sons entering college, Table IX shows that 25.9 per cent

TABLE IX

CAREERS THAT 509 ALUMNI INDICATED THEY WOULD RECOMMEND TO THEIR
18 YEAR=-OLD SONS ENTERING COLLEGE

Recommendations ' Eﬁﬁﬁggpl’fgﬂpggfgzéEE
His own choice and interest 106 20,8
College of Engineering 86 : 16,9
College of Medicine 56 11.0
Science major ’ L, 8,6
College of Agrieculture* 39 7.6
Agricultural engineering 30 5.9
College of Business 27 5.3
Agricultural economics 20 3.9
College of Veterinary Medicine 14 2.7
Physics major ' 8 1.6
College of Arts and Science 7 1.4
Agricultural -education 6 1.2
Animal hugbandry : 5 1.0
College of Education 4 0.8
Horticulture 4 0,8
Ministry 4 0,8
Law school 4 0,8
Agricultural chemistry 2 0.4

Agronomy : 2 0.4
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TABLE IX (Cont'd)

Poultry science v 2 0.4
Sfatistician 2 0.4
Chemistry 2 0.4
Agriculture resgearch 1 0,2
Agricultural journalism | 1 0.2
Dairy 1 0.2
-Home economics | 1 0.2
Agriculture business 1 0.2
Armed services ‘ 1 - 0.2
Agricultural law 1 0,2
Foreign services 1 ‘ 0.2
Not agriculture 1 0.2

No indication . R6 5,1

*¥132, or 25.9 per cent, recommended some major in the College of Agriculture,

of the 509 agriculture alumni would recommend some major in the College
of Agriculture for their sons. One hundred nine or 20.8 per cent of the
509 alumni indicated that they would leave the decision to theirbsonse
Seﬁenteen per cent of the agricultural alumni indicated that they would
recommend a major in the field of engineering and 11.0 per cent indicated
that they would recommend medicine as a career field for their sons.
Preparation for ministry, law school, foreign sérvice, and various
other recommendations were listed., ' There were 31 different majors recom-=
mended by the group as a whole, It is interesting to note in some of the

data not listed in Table IX that one father with a net profit Ofg$23,000
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for the previous year's farming operation recommended any major other

than agriculture,

Due to amount of space which would have been required to present

these recommendations by alumni, it was not set up in table form, The

more interesting facts, however, will be covered in the following para-

graphs.

Only 25.9 per cent of the total alumni recommended that their son

major in some field of agriculture, Agricultural education majors ranked

the highest of the different departments with 48,0 per cent of its alumni

recommending some major in the College of Agriculture.

Animal husbandry

majors were next in line with 44.0 per cent recommending a major in agri-

culture, They were followed respectively by:

Agricultural engineering alumni
Agronomy alumni

Agriculture economics alumni
Poultry alumni

Dairy alumni

Horticulture alumni

32,0 per
28,0 per
240 5 per
24,0 per
18.5 per
14,2 per

In data not possible to include in Table IX; the agricultural

alumni led all other groups in recommending to their sons the

ing they had received,

cent
cent
cent
cent
cent
cent

engineering

same train-

The alumni who recommended that they would recommend that their sons

would major in the same field in which they majored were as follows:

Agricultural engineering alumni
Agricultural education alumni
Agriculture economics alumni
Horticulture alumni

Dairy alumni

28,0 per
12.0 per
10.7 per
6.4 per
0.0 per

It might be unfair not to point out that some of these alumni

cent
cent
cent
cent
cent

might have

and did recommend some major in agriculture even though they did not

specifically recommend their own major,
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Present occupation of agricultural alumni in relation to their major
courses of studv while in college. It may be noted in Table X that the

TABLE X

PRESENT OCCUPATION OF AGRICULTURAL ALUMNI IN RELATION TO THEIR
MAJOR COURSES OF STUDY WHILE IN COLLEGE

Js pregept occupation game ag your major course of gtudy

Major course To No

of stdy les No _adegree  indication
Num=- Per Num=- Per Num= Per Num= Per
ber cent® ber cemt® ber cent® ber cent®

Agricultural

engineering 34 68,0 8 16,0 8 16,0

Agricultural

education 32 64.0 4 8,0 14 28,0

Poultry

science 30 60.0 6 12.0 14 28.0

Agronomy 30 60.0 6 12.0 12 24.0 2 4.0

Dairy 35 53.9 14 21,5 16 4.6

Agricultural

economics 63 48,1 28 21,4 39 29.7 1 0.8

Animal

husbandry 23 46,0 9 18,0 18 36.0

Horticulture 28 Lo 5 15 23.8 20 31.7

Totals 275 90 141 3

*Percentage based on number questionnaires returned by each department :
agricultural economics 1313 horticulture 63; poultry science 50; agri=
cultural engineering 50; dairy 65; animal husbandry 503 agronomy 50;

and agricultural education 50,

alumni of the agricultural engineering and agricultural education depart-
ments indicated the highest percentages still in occupations similar to

their major courses of study. Sixty-eight per cent and sixty=four
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per cent respectively indicated this situation, Twenty=three per cent
of the horticulture alumni indicated they were not in an occupation which
was the same as their major study while in college. It is interesting
to note that approximately one-=fourth to one=third of the total alumni
indicated that they were in occupations related to a degree with their

college training.

Opinions expregsed concerning the adequacy of major courses of
study as preparation for the pregent occupations of agricultural alumni.
In Table XI it is interesting to note that as a whole the alumni ex-
pressed satisfaction that their major course of study prepared them for
their present occupation, at least to a degree. It is noticed that the
agricultural education graduates topped the list with 72.0 per cent in=-
dicating "yes" that their major course of study prepared them for their
present occupation and 22,0 per cent of the rest of the group expressed
that they had been prepared to a degree, leaving only 4.0 per cent in-
dicating "no" and 2.0 per cent giving no indications. The smallest in-
dication of satisfaction with their training for present occupations was
by the animal husbandry alumni, Forty per cent indicated "yes", 48,0 per
cent indicated satisfaction to a degree, and 12.0 per cent indicated "neo"
that in their opinion their major course of study had not prepared them

for their present occupation,



TABLE XI

OPINIONS EXPRESSED CONCERNING THE ADEQUACY OF THEIR MAJOR COURSES OF STUDY AS
~_ PREPARATION FOR THE PRESENT OCCUPATIONS OF AGRICULTURAL ALUMNI

Major Course Number of . :

of ~Study Questionnaires _Tes To a Degree No . No_Indication
' Returned Number : Per cent Number: Per cent Number : Per cent Number : Per cent

Agricultural :

education 50 36 72.0 11 22,0 2 4o 0 1 2.0

Agricultural

engineering ‘ 50 o3 62,0 16 32.0 3 6.0

Poultry science 50 28 56,0 18 36,0 4 8,0

Agricultural

economics 131 70 534 53 40,5 7 5.3 1 0.8

Dairy science 65 33 50,8 26 40,0 6 9.2

Agronomy 50 25 50,0 19 38,0 4 8.0 2 4o 0

Horticulture 63 29 46,0 26 41.3 7 11.1 1 1.6

Animal husbandry 50 20 40.0 24 48,0 6 12,0

e
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Qpinions expressed by alumni as to whether other courses of study
would have heen equally satisfactory in preparing hhem for their pres-
ent eccupations. Table XII indicates that 39,7 per cent of the horti-
cultu:r;e alumni were of the opinion other courses of study would have
been e@ually as satisfactory in preparing them for their present oc=
cupations. Graduates of other'departments indicating the same opinion
ﬁere: dairy alumni 35.4 per cent; animal husbandry alumni 34.03
agronomy alum;i 32,03 agricultural economics élumni 31,33 poultry
science alumni 26,0; and agricultural education 24.0, Only 18 per
cent of the agricultural engineering alumni were of the opinion that
other sources would have been of equal .value to them. The alumni who
specifically indicated that other courses would not be equally valuable
were agricultural education majors, 64.0 per cent, compared to 30.2 per

cent of the horticulture majors who indicated the same opinion.



OPINIONS EXPRESSED BY ALUMNI AS TO WHETHER OTHER COURSES OF STUDY WOULD HAVE BEEN
. EQUALLY -SATISFACTORY IN PREPARING THEM FOR THEIR PRESENT OCCUPATIONS

TABLE XII

. v Number of

Major Course  Questionnaires 3 —-Partially So . No Indication
of Study Returned Number : Per cent Number : Per cent Number : Per cent Number: Per cent
Horticulture "~ - 63 R5 39.7 19 30,2 16 R5.4 3 4.7
Dairy science 65 23 35.4 22 33.8 19 29,2 1 1.6
Animal husbandry 50 17 34.0 21 42,0 12 24,0

Agronomy 50 16 32,0 23 46,0 9 18.0 2 4.0
Agricultural

econamics 131 41 31.3 57 43.5 31 23,7 2 1.5
Poultry science 50 13 26,0 R4 48,0 13 26,0

Agricultural

education 50 12 24,0 32 64,0 6 12,0

Agricultural

engineering 50 9 18,0 25 50,0 16 32.0

L2
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Choice of additional courses or fields of study that alumni felt
might have been helpful in their present occupations. Table XIII shows
that some alumni of all departments indicated interest in more technical
training in their major fields. From 20 to 38 per cent of the alumni
of agricultural engineering, agricultural education, horticulture,
dairying, animal husbandry, and agricultura; economics indicated an in-
terest in more technical training in their ﬁajor fields.

JFrom 20 to 38 per cent of the alwmni indicated ihterest in more
technical subjects in areas closely related to their major fields of
study. Twenty to 24.0 per cent of the alumni in poultry, agronomy,
and horticulture indicated a need for more training in physical or
biological science, The three alumni groups indicating strongest de-
sire for moré subjects dealing with group action were agricultural
economics, 21,4 per centj; agronomy 18505 and agricultural education

majors with 16,0 per cent.



TABLE XIII

CHOICE OF ADDITIONAL COURSES OR FIELDS OF STUDY THAT ALUMNI FELT MIGHT HAVE BEEN HELFFUL IN
THEIR PRESENT OCCUPATIONS

[l

: Agricuitural Agricultural Animal Agricultural

Fields of Studs Logineerin Ediucation Rairy _Imahandr____ __mnoms.s._ Hortiewlture = __.__Pouwlkry = __ fgropom. . .
Mumber : Per cent Number : FPer cent Number : Per cent Number : Fer cent Number : Per cent Number : Per cent Number : Fer cent Kumber : Yrer cent

Include more technical

work in their major :

field 19 38.0 13 26,0 16 24.6 11 22.0 28 A2 13 20.7 9 18.0 5 . 10.0

Include more technical »

subjects in arsas

closely related to major

field of study 16 32.0 19 38.0 15 ?3.1 13 26,0 27 20.6 17 27.0 10 20.0 12 24.0

Include more work in

Ttiological <« physical

sciences 2 4.0 b 8.0 5 7.7 A 8.0 4 3.1 13 20.6 12 24.0 11 22,0

Include more work in ‘

socilal sciences 2 4.0 4 18,0 5 7.7 5 10,0 26 19.8 7 11.1 4 .8.0 2 4.0

Include more work in

subjects dealing with

group action 4 8.0 8 16,0 10 15.4 5 10.0 28 2.4 4 6.3 5 10.0 9 1¢.0

Gther specific course 4 8.0 2 4.0 12 18.4 9 18,0 13 9.9 6 9.5 5 10.0 & 12,0

Mo indications 3 6.0 ¢] 0.0 2 3.1 3 6.0 5 3.8 3 4.8 5 10.0 5 10.0

Totals 50 50 65 50 131 63 50 50

6z
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Opinions expressed by alumni regarding emphasis which should be
placed on English. Fifty-two to 64 per cent of the horticulture,
poultry, agronomy, animal husbandry, dairy science, and agricultural
economics graduates indicated a desire for more emphasis on English.
From 33.9 per cent to 54.0 of all the graduates indicated that they were
éatiafied with the emphasis on English as it was taught to them,

The alumni group expressing the strongest desire for less emphasis
on English was the animal husbandry graduates with 6,0 per cent. These

data are presented in Table XIV,

TABLE XIV

OPINIONS EXPRESSED BY ALUMNI REGARDING EMPHASIS WHICH SHOULD BE
PLACED ON ENGLISH

Ma jor Emphasis which should be placed on Fnglish Number
departments' —More __less _ Same [No ipdic. question-
graduates Num= Per Num= Per Num= Per Num= Per naires re~

ber Cent ber cent ber cent ber cent turned

Agricultural
economics 84 64,1 - 0 0.8 &5 L4 2 1.5 131

Dairy science 41 6315 il 1.5 &2 V399 4 145 65

Animal

husbandry 29 58,0 3 6,0 17 346 1 2.0 50
Agronomy 27 500 1 2.0 18 36,0 4 8,0 50
Poultry 39 ERG. oLaonhl ) G 1l 220 50
Horticulture 33 52,4 2 3.2 2% 42,8 1 1,6 63
Agricultural

education 23 46.00 2 4:0 25 50,0 0O 0,0 50
Agricultural

engineering 20 40,0 1 2.0 27 540 2 4.0
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 Expression of opinion by aluini regarding emphasis which should be
placed on speech. ‘Tghﬂe XV shows that all alumni of all departments
indicated strong interest for more‘emphasis on speech, In fact, 76.0
per cent to 93.8 per cent of all department graduates indicated this
interest. The high was dairy science alumni with 93.8 pér cent and the
low was agronomy alumni with 76,0 per cent. One hundred per cent of
both the dairy science and agricultural education alumni indicated at
least the same, if not more, emphasis on speech, A large percentage
of the entire alumni indicated a need for more training in speech by
writing notes on their questionnaire in connection with this particular

question,



TABLE XV

1

 EXPRESSION OF OPINIONS BY ALUMNI REGARDING EMPHASIS WHICH SHOULD BE PLAGED ON SPEECH

o Number

Ma joi‘ : Depas tment Wi Mops =5 o  less . Same N s o Gi Question—
Graduates Number : Per cent Number : Per cent Number : Per cent Number : Per cent naires

: ripatrin Tl iy e : . ‘ returned
Deiry sciemce” 61 93.8 | 4 6,2 : 65
Animel husbandry 44 88.0 2 4.0 3 6.0 1 2,0 50
Poultry science 42 84,0 _ 7 14,0 1 2.0 50
Agricultural
economics 105 80.2 2 16,8 4 3.0 131
Agricultural .
engineering T 40 80.0 9 18.0 i 2.0 - 50
Agricultural
?ducation 39 78,0 11 22,0 50
Horticulture 49 77.8 1 1.6 12 19,0 1 1.6 63
Agronomy ' 38 76,0 1 2.0 10 20.0 1 2,0 50

%
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medmmmﬂmmmuumm
be placed on Jjournalism. Table XVI shows that the agricultural edu-
cation majors indicated the strongest desire for more emphasis to be
placed on journalism., Sixty per cent of this same group indicated
more emphasis on journalism, Thirty-eight per cent indicated same em~
phasis as their training had required., Fifty=five per cent of the dairy
majors indicated that they were satisfied wiﬁh the same emphasis, while
3.1 per cent indicated a desire for less emphasis and 38,5 per cent of
this same group indicated they would like to see more emphasis placed
on journalism, The agronomy alumni indicated the strongest desire for

less emphasis on journalism with 8,0 per cent,



TABLE XVI

EXPRESSION OF OPINIONS BY ALUMNI REGARDING EMPHASIS WHICH SHOULD BE PLACED ON JOURNALISM

Major Departmeht

More

Less

Same

Number

No Opipion Given Question=

Graduates Number : Per cent Number : Per cent Number : Per cent Number : Per cent naires
‘ Returned

Agricultural

education 30 60.0 19 38.0 1 2.0 50
Poultry science 28 56,0 2 4.0 20 40,0 50
Agricultural

engineering 26 52,0 20 40,0 50
Agricultural

economics 64 48,8 5 3,8 58 Lo 3 4 3.1 131
Horticulture 30 47,6 1 1.6 27 4209 5 7.9 63
“Agronomy 23 46,0 4 8,0 18 36,0 5 10.0 50
iAnimal husbandry 22 4400 3 6,0 24 48,0 1 2,0 50
Dairy science 25 38,5 2 3.1 36 - 55,3 2 3.1 65

ve



35

Expression of opinion by alumni regarding emphasis which should be
placed on mathematics. Table XVII shows that well over half, or 52.0 to
70.8 per cent, of all ‘the alumni from all departments, with the exception
of the agricultural engineering group,.were in favor of more emphasis ...
being placed on mathematics, Seventy per cent of the dairy alumni in=
dicated more emphasis should be placed on mathematics and 23.1 per.ceﬁt
thought it should receive about the same emphasis as it was given while
they were in college, Only three individuals indicated that less em=

phasis should be placed on each,



TABLE XVII

EXPRESSION OF OPINIONS BY ALUMNI REGARDING EMPHASIS WHICH SHOULD BE PLACED ON MATHEMATICS

/

‘ Number
Ma jor Department More Legg Sane No Opinion Given Question-
Graduates Number : Per cent Number : Per cent Number : Per cent Number : Per cent naires
_ Returned
Dairy science 46 70,8 15 23.1 4 6,1 65
Agronomy 34 68,0 13 26,0 3 6,0 50
Horticulture : 42 66,7 1 1.6 18 28,6 2 3.1 63
Agricultural
economics 82 62.6 1 0.8 47 35.8 1 0.8 131
Poultry science 31 62.0 1 2.0 17 34.0 1 2.0 .50
Animal husbandry 27 54,0 19 38,0 4 8,0 50
Agricultural
education 26 52,0 24 48,0 50
Agricultural
gngineering 2.4 48,0 25 50.0 1 2,0 50

9¢
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Effectiveness of gourses taken in the major field of study as
freparation for pregent employment. In Table XVIII, 22,0 per cent to
48,0 per cent of all alumni indicated that their major field of study
was very effective in preparing them for their present employment.
Forty=-eight to 68.0 per cent of all alumni indicated that their major
course of study was effective in preparing them for their present

-em.ploym.en.to |

Ninety=eight per cemt of the agricultural engineerigg alumni and
94;0 per cent of the agricultural education alumni indicated that their
courges taken in the major field of study had either been very effective
or effective in preparing them for their present occupation. Twelve
per cent of the animal husbandry alumni and 12.0 per cent of fhe poultry
gcience group indicated that their major field of study was ineffective

in preparing them for their present employment.



TABLE XVIII

EFFECTIVENESS CF COURSES TAKEN IN THE MAJOR FIELD OF STUDY AS PREPARATICN FCR

PRESENT EMPLOYMENT

Number of

Major Department _Very Effective Effective Ineffective No Opinion Given Question—=
Graduates Number : Per cent Number : Per cent Number : Per cent Number : Per cent naires
K : Returned

Agricultural -

engineering 24 48,0 R4 48,0 2 4.0 50
Animal husbandry — 22 Uy 0 22 4ya 0 6 12.0 50
Agricultural

education 20 40.0 27 54,0 2 4.0 1 2.0 50
Dairy science 26 0.0 34 52.3 5 7.7 65
Poultry science 16 32.0 27 54,0 -6 12.0 1 2,0 50
Horticul ture 19 30.2 37 58,7 5 7.9 2 3.2 63
Agricultural

economics 37 28,2 79 60,3 1/ 10.7 1 0.8 131
Agronomy 11 22,0 34 68,0 . 3 6.0 2 4.0 50

8¢
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Effectivencss of courses faken in the major fiecld of study as
ngpaia&ign for working with others. Table XIX indicates that 32.0
per cent of the -alumni of the agricultural education department felt
that courses taken in their major field of study were very effective
in preparing them for working with others, but only 10,0 per cent of
the agronomy and agricultural .engineering alumni were of the same opinion
about courses in their major fields. The percentage of alumni who felt
that their courses of study were ineffective in preparing them for work=
ing with others were: agricultural engineering, 38.0 per centj horti=
culture 33.3; agronomy 32,03 animal husbandry 24.03 dairy sclence 23.1;
agricultural economics 22,23 and poultry science 14.0 per cent. - Only
10.0 per cent of the agricultural education alumni were of the opinion
that their major field of study did not prepare them for working with

others,



TABLE XIX

EFFECTIVENESS OF CQURSES TAKEN IN THE MAJOR FIELD OF STUDY AS PREPARATION FOR WORKING WITH OTHERS

Mejor Department _Very Effective = __ Effective  _ Ineffective

No_opinion Given Question=

Number

Graduates Number : Per cent Number = Per cent Number : Per cent Number : Per cent naires
’ ' returned

Agricultural

education 16 32.0 28 56.0 5 10,0 1 2.0 50

Animal husbandry 14 28.0 24 48,0 12 24,0 50

Dairy science 17 26,2 T 32 49.2 15 23.1 1 1.5 65

Agricultural

economics 32 Rlody 68 51.9 29 22.2 2 1.5 131

Horticulture 9 14.3 30 47,6 21 33.3 3 4.8 63

Poultry science 6 12.0 35 70.0 7 14.0 2 4.0 50

Agricultural

?ngineering 5 10,0 25 - — 50,0 19 38,0 1 2.0 50

Agronomy 5 10.0 27 5,.0 16 32,0 2 4.0 50

oY
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Qpiniops congerning the helpfulness of fraining received in securing
their firgt jobs after graduation. Table XX shows that 66.0 per cent to
92,1 per cent of all alumni indicated that their training was helpful |
in securingﬂthéir‘first job after graduation, Ninety=eight per cent
and 95.4 pér cent, respectively, of the poultry science and dairy science
alumni indicated that their training was either definitely helpful or
helpful to a degree in securing their first employment after graduation.

The average for the entire group for expressing favorable opiniohs
in that their training was helpful in securing their first jobs was 8l.7
per cent., ZFleven per cent of the horticulture alumni and 18.0 per cent
of the animal husbandry alumni indicated that their training was not |

 helpful in securing their first employment after graduatidno



TABLE XX

OPINIONS CONCERNING THE HELFFULNESS OF TRAINING RECEIVED IN SECURING THEIR FIRST JCB AFTER GRADUATION

orce

—

' Number
Ma jor Department Yes Ho Jo a Degree  _ _No Iuodication . Question=
Graduates © Number : Per cent Number : Per cent ~Number : Per cent Number : Rer cent naires

' Returned

Poultry science 46 92.0 1 2.0 3 6.0 50
Agricultural
engineering L, 88.0 1 2.0 3 6.0 2 4oO 50
Dairy science 56 86,2 2 3.1 6 9,2 1 1.5 65
Agronomy 2 84,0 1 2.0 3 6.0 4 8.0 50
Agricultural
education 4 82.0 3 6,0 5 10,0 1 2,0 50
Agricultural‘
economics 102 77.9 13 9.9 15 11.5 1 0.7 131
Horticulture 49 77.8 7 11.1 6 9.5 1 1.6 63
Animal husbandry 33 66.0 .9 18,0 6 12,0 2 4.0 50

2%
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Ltems of tralning most helpful fo alumni ip securing their first
Jobs after graduation., Table XXI showstthat 58.0 per cent of the agri=-
cultural edueation alumni indicated that the college degree was the most
helpful item in securing their first employment after graduation,
Twenty=four to 44.0 per cent of the rest of the alumni indicated also
that the‘college degree was thé most helpful item in securing their
first employment after graduation.

"Only 26,0 per cént of the animal husbandry and 24.0 per cent of the
poultry science alumni indicated that the college degree was the most
helpful factqr in securing their first employﬁent after graﬁuationu
Fortybeight per cent of the poultry science alumni stood out among the
alumni groups, as indicating that specialized training in their major
field of study was the most helpful ipgm in securing their first Job.
Sixty-four per cent of the horticulturé alumni indicated that the col=
lege degree and their broad training in agriculture were equally impor-
tant to them in securing their first jobs. Sixteen per cent and 15.4
per cent, respectively, of the agronomy and dairy science alumni indi=
cated that both broad and specialized training were the most helpful

items in securing their first jobs after graduation..



TABLE XXI

ITENMS OF TRAINING MOST HELPFUL TO ALUMNI IN SECURING THEIR FIRST JOBS AFTER GRADUATION

Specialized Both Broad and i * Humber of
Major Department College .Broad.Training Training in Specialized Cther Than Ho - Questionnaires
Graduates Degree in Agriculture Major Field Training These Indication Returned

Fumber : Per cent Number : Per cent - Humber : Per cént Number : Per cent Number : Per cent Number : Per cent

Agrieultural . : . , .
education 29 58,0 4 8.0 8 16.0 2 " 2.0 0 0.0 7 14.0 50
Agricultural |
engineering 22 44,.0 2 4.0 - 14 28.0 6 12.0 1 2.0 5 10.0 50
Agronomy 20 40.0 4 " 8.0 - 10 20.0 8 16.0 0 0,0 8 16.0 50
Dairy science 24 36.9 2 31 & 32.3 10 15.4 o 0.0 8 S 12.3 . 65
Agricultural . )
economics 48 36.6 18 13.8 19 14.5 19 145 3 2.3 24 18.3 131
Hortieulture 20 31.7 7 11.1. 20 31.7 4 bod 1 1.6 11 17.5 63
Animal husbandry 13 26.0 4 8.0 7 14.0 7 14.0 3 6.0 16 32.0 50
Poultry science 12 24.0 5 10.0 24 48.0 4 8.0 1 2.0 4 - 8.0 50
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Eirst choice opinions of 509 alumpi congeruing the aptitudes and
abilities most important in securing employment and in advancing in their
present occupations. Table XXII shows that a high percentage of all
groups indicated the ability to get along with people was the ability or
aptitudg most needed in securing employment and advancing in théir pres=
igét occupations., Only 36.0 per cent of the animal husbandry alumni in-
Aicated the ability to get along with people first choice and 22.0 per
cent of this same group rated technical knowledge and skill as most im=
portant., It may be noticed that 64.0 per cent of the agricultural edu=
cation alumni indicated that the ability to get along with others was
the host important ability in securing employment and in advancing in
their present.occupations. The next two items rated by this group were
moral and professional integrity and technical knowledge with 10.0 per
cent, respectively. Ten per cent of the agricultural education alumni
rated moral and professional integrity first choice as a factor mo&t
important in securing employment and advancement. This might héve been
due to their re%lization of their responsibility to set a good example
befbre ﬁhe young men with.whom they have to counsel and work,

It was also observed by the author that as a specific job classi=
fication group, the college professors who responded had a tendency to
rank technical knowledge and skill above all other aptitudes.and abili="
ties most important in securing employment and in advancing in their |

present occupations.



TABLE XXII

FIRST CHOICE OPINIONS OF 509 ALUMNI CONCERNING THE APTITUDES AND ABILITIES MOST IMPORTANT
IN SECURING EMPLOYMENT - AND IN ADVANCING IN THEIR PRESENT OCCUPATIONS*

Getting Along With Technical Knowl- Getting Things ‘Moral and Profes— Ability to Speak ’ Seholastic

Major Department Other People = _gdge and Skill = _Accomplished ﬁ_gna;_lnﬁszsatx_ —and Weite  _ __ Hard Work Record
Graduates Humber : Per cent Number : Per cent Number : Per cent Number : Per cent Number : Per cent Number : Per sent Number : Per cent

W*3E : *3t *¥E 3 243 *¥3t 35
Agricultura.l ; :
education 32 64.0 5 10.0 1 2,0 . 5 10.0 7 2 4.0 2 4.0 0 Q,0
Poultry science 30 £ 60.0 1 22.0 3 6.0 3 6.0 2 4.0 0 0.0 0 0.0
Agricultural = . B
engineering 27 54.0 15 30.0.. 7 14.0 1 2.0 0 0.0 0 0.0 0 0.0
Agricultural } : :
econamics . 70 53.4 18 13.7 13 10.0 9 6.9 5 3.8 1z : 8.4 2 1.5
Agronomy 23 46.0 12 24.0 6 12.0 0 0.0 4 8.0 3 6.0 0 0.0
Dairy Science 26 40.0 14 2.5 9 13.8 5 7.7 4 6.2 7 10.8 0 0.0
Horticulture 24 38.2 21 33.4 4 6.3 4 6.3 5 7.9 4 6.3 1 1.6
Animal husbandry 18 36.0 - 11 22.0 9 v 18.0 1 2.0 3 6.0 6 12.0 0 0.0

3 e om o Gr om CH a3 G2 m T mE WM e m S DM x TR oM Om m Om R e O Ch Ge Om €= Om Ge Gm R O O OB Gm Oe Gm w Om e Gy Ca Te o o CHvem Ob @b Mr O% TR 63 G0 3 @e Th GG Gm Om Cm G2 v 03w e 4w o e e a0 = e =

¥* Included on questionna.lre, but not on Table was item of "participation in community service.” It did
not, however, receive a single first choice.

¥* Percentage was baged on returns from each major department alumni: Agricultural education 50; poultry
science 503 agriculturel engineering 503 agriculiural economics 131; agronomy 503 deiry science 65,
horticulture 63; and animal husbandry 50.
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CHAPTER III
SUMMARY AND CONCLUSIONS
Summary

The primary purpose of the study was to secure opinions of former
students concerning the relation of thelr college training to their
career, Secondary purposes were: (l) to ascertain what factors in=
fluenced the former students to prepare for a vacation; (2) to ascer—
tain what factors determined or contributed to their first employment;
ﬁnd (3) to gain information which might be of value to student advisors
and“counselors.

| Approximately 3,000 questionnaires were mailed to the alumni of
the College of Agriculture whose addresses were known'or could be deter=
mined, Only 509 guestionnaires had been returned when tabulation of the
data used in this report was started. o

Data, including expressed opinions from these questionnaires, were
classified, compiled, and an gnalysiS‘was atbtempted with the following
results being oBtaineds

Approximately 75 per cent of the alumni of the agricultural edu-
cation department expressed the oéinionkthat their major course of
study.was adequate preparation for their presentvoccupation, whereas
approximately 25 per cent indicated it was adequate to a degreé° Ohly

4.0 per cent of this group iﬁdicated the opinion that their major course

47
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of study was inadequate to their present occupation, even in fields other
than teaching. Alumni from other major departments, however, did not
express the same satisfaction concerning their training in their major
field in relation to their present occupations. Only 40 per cent of

the alumni of the animal husbandry department indicated satisfaction with
their training, while 12,0 per cent of the same group were of the opinion
that their major course was inadequate. Forty-eight per cent indicated
that their major course of study was adequate to a degree in preparing
them for their present occupations.

Approximately 20,0 per cent of the former students contacted indi=-
cated that they decided to enter their present occupation previous to en-
rolling in college. The replies concerning the time of deciding to enter
the occupation reported by 509 alumni are gréuped by frequency of report-
ing as follows: (1) previous to college entrance; (2) after military
service; (3) during fourth year of college; (4) immediately after gradu-
ation; (5) during third year in college; (6) during second year in col=
lege; (7) during first year in college; and (8) other reasons. Eleven
alumni gave no approximate time,

Thirty and one=tenth per cent of the alumni reported that natural
aptitude and liking for type of work were the factors which influenced
them most in making career selections. Factors influencing alumni in
the choice of occupation are listed in the order of frequency of re-
porting: (1) natural aptitude and liking for type of work; (2) avail=
ability of positions in field; (3) experience while attending college;
(4) counsel and influence of an elementary school teacher, county ex-

tension agent, or high school teacher; (5) experience in the fields
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(6) parents' desires, approval, and/or encouragement; (7) experiences
while attending high school; (8) counsel and influence by college
teacher; (9) counsel and influence of college advisor or counselor; and
(10) counsel and influence of close relatives.

Thirty=four per cent of the alumni indicated that college instruc=
tors gave assistance in making decisions regarding career selections
while in college. Ranked as to frequency reporting, the items or persons
indicated were: (1) college instructor or instructors; (2) part=time
employment experiences; (3) per sonal advisor or counselor; (4) a par—
ticular course; (5) student associations or student contacts; (6) apti-
tude tests; (7) orientation course; and (8) experiences in student or—
ganizations. One alumnus indicated.none of these were beneficial to him
in making a decision regarding career selection and 66 made no choice.

Twenty four per cent of the alumni indicated that contacts made on
their own initiative was the most important contact that led to first
employment. The contacts mentioned are listed in the order of frequency
mentioned: (1) contacts made on own initiative; (2) major department;
(3) major advisor; (4) interviews with personnel men; (5) other college
staff members;(6) students and friends; (7) other than any of these;

(8) parents or close relatives; and (9) college placement bureau, No
indication of any kind was reported by 166 of the alumni,

Forty=four per cent of the alumni expressed the opinion that suc=
cess on the first job in relation to their present careéf was very im=
portant, while 30.5 per cent indicated this factor as important; 10.0
per cent indicated it of no importance; and 9.2 per cent indicated no
relationship of success on the first job to their present careers.

Five and seven-tenths per cent made no reply to this question,
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Approximately 26,2 per cent of the alumni indicated salary in=
creage as the reason for making & change of occupatio€sa Ligted in
ithe order of frequency of reporting, the reasons giveﬁ for changing oc=
cupations were: (1) salary increase; (2) work more to my liking; (3) bet=-
ter opportunity for advancements (4) better working conditions; (5) im=
proved retirement benefitss (6) personal or family health; (7) improved
iiVing conditions; and (8) other reasons than these.

IF'ifteen per cent of the alumni expressed interegt in changing théir
fieids of work., Of this number, the agricultural education graduates
comprised 36.0 perycent, while the dairy graduates constituted only 9.2
per cent, The departments are listed in the order of frequency of in=
dicating a desire to change employment: (1) agricultural education;

(2) horticulture; (3) agronomy; (4) poultry science; (5) animal husbandry;
(6)_égricultural economics; (7) agricultural engineering; and (8) dairy.
:Only 25,9 per cent of thealumni indicated that they would advise

theif 18=year old sons to major in some field of agriculture. Forty=
eighﬁ per cent of the agricultural education graduates indicated that they
would recommend that thelr sons major in some field of agriculture., Of
the Slmﬁifferent recommendations mentioned, the one ranking highest was
that of leaving the decision to the son.

. Only 8.0 per cent of the agricultural education graduates indicated
that they were not in a field of work related to their major course of
study in college. Twenty three and eight~tenths per cent of the horti=

| culture graduates indicated they had changed fields. Sixty eight per
fc'é;nt,' and 64,0 per cent, respectively, of the agricultural engineering

and asgricultural education gradustes indicated that their present
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occupations were still in the area of their major course of study taken
in college. The departments are listed in the order of frequency of
response by alumni that they were presently employed in occupational
fields in which they majored: (1) agricultural engineering; (2) agri-
cultural education; gzjxpoultry science; (4) agronomy; (5) dairys;

(6) agricultural 90’(6‘nomics 5 (7) animal husbandry; and (8) horticulture.
Only three did --ﬁ;t_jlist an indication,

Seventy=two per cent of tﬂe agricultural education graduates in=
dicated that their major course of study prepared them adequately for
their present occupation., The animal husbandry graduates expressed by
48,0 per cent that their training was adequate to a degree. The de=
partments are listed in order of their frequence of reporting by alumni
that their'major coursesbof study were adequate preparation for their
present'employment: (1) agricultural education; (2) agricultural engis .
neering; (3) poultry science; (4) agricultural economics; (5) dairy
science; (6) agronomy; (7) horticulture; and (8) animal husbandry. Only
five did not indicate an bpipiono |

The folloﬁing departments are listed in the order of frequency
of reporting by alumni that other courses of study, other than their own
majors, wouid have been equally as satisfectory in preparing them for
their present occupationss (1) hofbicultureg (2) dairy science; (3) ani=
mal husbandfy; (4) agronomyé (5) agricultural economics; (6) poultry-
science; (7) agricultural education; and (8) égricultural engineering.

Only eighf ;ﬁd not give an indication,

‘Thirty=eight per cent of the agricultural engineering graduates
and 26,0 per cent of the agricultural education graduates indicated the

choice of including more technical work in their major fields, which might
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be more helpful to them in their present occupations, This same two
groups of graduates also were the highest 1n indicating é desire for
more technical supjects in areas closely related to their major fields
of study, As to including more work in biological and physical science,
the graduates of poultry science and agronomy ranked the highest with
24.0 per cent and 22,0 per cent, respectivelyo The agricultural econ-
omics and horticulture graduates indicated more work in social sciences
with 19.8 per cent and 1l.1 per cent, respectiveiy@ The agricultural
economics and agricultural education graduates indicated the strongest
desire for including more work in subjects dealing with gfoup action.
‘Their responses were 21.4 per cent and 16,0 per cent, respectively.

The agricultural’economics graduates indicated 64.1 per cent as
being in favor of more emphasis which should be piaced on Englisgh,

From 40,0 to 64.1 per cent .of all alumni indicated a desire for more
emphasis on English, The departments are listed in order of frequency
of reporting by alumni that more emphasis ;houid be placed upon English:
(1) agricultural economics; (2) dairy sciencej (3) animal husbandry;

(4) agronomy; (5) poultry; (6) horticulture; (7) agricultural education;
and (8) agricultural engineering. Only 12 of the 509 respondents did not
ligt an indication of opinion,

Seventy=gix per cent to 93,8:per cent of all alumni indicated a
sﬁrong interest for more emphasis on speech., The dairy alumni ranked
the highest with 93.8 per cent, while the agronomy alumni indicated by
76,0 per cent that they were in favor of more emphagis on speech. The
departmert s are listed in order of frequency of reporting by alumni that
more em phasis should be placed on speechg‘ (1) dairy science; (2) animal

husbandry; (3) poultry science; (4) agricultural economics;
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(5) agricultural engineering; (6) agricultural education; (7) horti=
" culture; and (8) agronomy. Only nine did not list an opinion.

The indication of opinions of aliiini regarding emphasis which should
be placed onﬂjournalism varied considegably from that indicated concern-
ing speech, However, significant indiéations were made by the different
department alumni such as the agricultural education group expressed the
strongest opinion for more proficiency in journalism with 60.0 per cent
;ahd'the dairy science %}umni indicated the same opinioﬂ with 38,5 per
cent reporting, but 55;3 per cent of the dairy alumni indicated their
opiﬁion in favor of the same emphasis on journalism, The departments
are listed in order of frequency of reporting by alumni that more emﬁ 
phasis should be placed on journalism: (1) agricultural gducation;

(2) poultry science; (3) agricultural engineering; (4) agricultural
economics; (5) horticulture; (6) agronomy ; (7) animal husbandry; and
(8) dairy science. Twenty-two alumni gave no indication of their opinion.

Dairy science graduates indicated the strongest desire for more
emphagis on mathematiqs with 70.8 per cent reporting, Only three alumni
indica;ed that less emphasis should be placed on mathematics. .The de~=
partmenté are listed in order of frequency of reporting by alumni that
more emphasis should be placed on mathematics: (1) dairy sciences
-(22 agronomy; (3) horticulture; (4) agricultural ecomomics; (5) poultry
science; (6) animal husbandrys (7) aéricultural education; and (8) agri=
éultural-engineeringu Only 16 did not give an opinion.

‘Forty=eight per cent of the agricultural engineering graduates in=

'dicated that the courses taken in their major fields were very effective

in preparation for their present employment. Only 22,0 per cent of the
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agronomy graduates indicated that the courses taken in their major fields
were very effective in preparation for their present employment. Four
per cent of the graduates of agricultural education and agricultural
engineering indicated that their majér courses were ineffective. The
departments are listed in order of frequency of reporting by alumni that
the courses taken in their major field were effective in preparing them
for their present occupations: (1) agricultural engineering; (2) animal
husbandry;. (3) agricultural education; (4) dairy science; (5) poultry
science; (6) horticulture; (7) agricultural economics; and (8) agronamy.
Only seven did not give an indication.

Ihirty=tw6 per cent of the agriculiural education graduates, which
was the highest for the departments reportiﬁg, ranked the effectiveness
of courses taken in major ﬁield as preparation for working with others
as very effective. Fifty—-six per cent of this group indicated an opinion
that their courses taken in the major field of gtudy were only effectiwve
in working with others; ohly 10.0 per cent indicated that courses in

the major field werenot effective in preparation for working with others.

Pﬁiﬁéifollowing departments are listed in order of frequency of reporting

by alumni that the courses taken in their major field were effective in

‘working with others: (1) agricultural educations (2) animal husbandry;

(3) dairy sciences (4) agricultural economics; (5) horticulture;
(6) poultry scienée; (7) agricultural engineering; and (8) agronomy.
Only 12 did not list an indication.

Ninétywtwo per cent of the poultry science graduates indicated that
the training received was definitely helpful in securing the first job

after graduation, while 18.0 per cent of the animal husbandry graduates
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exprés§ed an opinion that their training was not helpful in securing-
a firsf Job after graduation. The following departments are ligted
in order of frequency of reporting by alumni that the training they
received while in college was helpful ip securing their first job
after graduation: (1) poultry science; (2) agricultural engineering;
(3) dairy sciencej (4) agronomy; (5) agricultural education; (6) agri=
cultural economics; (7) horticulture; and (8) animal husbandry. Only
12 did not givé an indication, |

| Sixty=four per cent of the agricultural education graduates in=
dicated that their first choice opinion concerning the aptitudes and
abilities most important in securing employment and in advancing inl
present occupations was tBgability to get along with people. This
same ability was chosen by only 36.0 per cent of the.animal husbandry
graduates. The three choices which were indicated most frequently on
the questionnaire were: (1) getting along with people; (2) technical
knowledge and skill; and (3) getting things accomplished. In the fourth
item of moral and professional integrity, 10.0 per cent of the agri=
. cultural»educatibn graduates chose this item as number one choice;
which was the highest indigation for this iteﬁ by any of the major

department alumni,
Conclusions

The pufposes of this study were to ascertain alumni opinions re=
gafding such questions as: (1) what factors influenced former students
to prepare fpr specific vocations; (2) what factpfs contributed to ob-
taining thei# first employmentg and (3) whatbare their opinions cone

cerning the felation of thelr training to their careers? Another
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important reason for undertaking this study waswio gain information
which might enable university advisors to more effectively counsel under<
graduate students. Another purpose of this study was to secure infor=
mation that might help evaluate the present curriculum and proposed cur-
riculum changes.

On the basis of opinions expressed by the alumni cooperating in
this study, the following conclusions seem apparent:

1, Although 20;8 per cent of the total alumni indicated that the
épproximate time at which they decided to.enter their present occu=
pations was previous to college entrance, it i1s significant to note that
approximately 31.5 per cent of the alumni made their decision sometime
during fhe four years they‘were in college, Twenty=one per cent of
this group indicated that college personnel and college experiences in=
fluenced them in the choice of their present occupatiohs; This suggests
that college professors, advisors and others have had'éisignificant part
in helping these alumni make their decisions, Thus, it may be assumed
that relatives and other items influenced the remsining 10.5 per cent
who indicated the& also made their decisions for careers while in college,

2. The data.collected indicated that the most important single fac—
tor contributing tb the first employment of alumni was the contacts made
on their own initiative. In summarizing the data present in Table IV,
it may be noted that 43?0 per cent of the alumni reporting indicated
that contacts or associations made at the University contributed to
their first employment.

3. In reference to the reagsons given for making changes in occupa-

tions, no single item appeared to be greatly emphasized above any of the
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others. It might be concluded that salary increases, work more to one's
liking, and better opportunity for advancement were the items which
regspondents most frequently felt to be of the greatest significance.

4, Resgponses indicated that the fathers did not have the proper
information necessary to advise their l8=year old sons in selecting oc~
cupations. Thus, it seems apparent that there 1s some indication of
need for properly orienting these young men as to what they may expect
in various vocations. Some parents have been out of school from 20 to
30 years and they do not realize that many aspects of vocations have
changéd during thisvperiod of timéo

5. In general, regponses were gratifying in regards to opinions
as to the adequacy of thelr major courses of study as preparation for
their present occupations, The majority of the alumni indicated that
their major éourses of study were adequate, or at leasi adequate to a
degree, as preparation for their present occupations. It is realized
that many alumni have changed their fields of work from what they
gpecifically were trained to do, Nevertheless, the fact that they in-
dicated their training was, to a degree, adeguate suggests a transfer
of training of a desirable nature.

6, Sixty=four per cemt of the alumni of one department who res=
ponded indicated that the mogt essential ability or aptitude in se—
curing advancement in their present occupation was the ability to get
along with people. H, M. Hamlin stated, "that repeated studles have
congigtently shown that 90 per cent or more of the workers in business
and industry who lose their jobs lose them, not because of incompetence

in their work, bul because of bad relationships with fellow-workers, "t

lHamlin, Po 456
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APFENDIX A

LETTER OF TRANSMITTAL

Dear Aggie Alum:

The current situation in agriculture, and the need for additional
graduates in many fields, has promphed us to make a survey of those
who have graduated from the College of Agriculture at Oklahoma State
University. Therefore, we are enclosing a questionnaire which we feel
will give us important information to more accurately advise students
who are interested in careers in agriculture.

Although the questionnaire may seem to be rather lengthy, it will
require only a few minutes of your time to complete., You will be }
doing a great service to the College of Agriculture if you will furnish
the information requested, and return the questlonnalre at your earliest
convenience, _ o

ThlS material will be kept confldentlal and reported only as a
summary of the data,

We send you greetings from the gampus, and 1nv1te you to come back
for a v131t at every opportunity.

» Sincerely yours,

Randall J, Jones, Dean
Resident‘Instruction

RJJsecl
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APPENDIX B

WHAT DO YOU THINK?

The purpose of this questionnaire is to collect information from
alumni relative to the job opportunities for those trained in agri-
culture and to seek advice as to career selection, curricula development,
and other factors important in the training of college students studying
agriculture at Oklahoma State University.

I. PERSONAL DATA

A, Name:

(first) (middle) (last)

B, Address:

C. TYears at Oklahoma State University:

D. Year of graduation (BS): Age at graduationg

E. Your undergraduate major:

F., Advanced study: Yes No
Institution Major Field Degree Date
1,
i

G, Marital status as undergraduate student at Oklahoma State:
Single Married before entering school
Married as undergraduate in school

H, Military Service: Yes__ No

II. YOUR OCCUPATICNAL RECORD AND EXPERIENCES

Students are continually asking the question, "What kind of
jobs are available to agriculture graduates?". Information concern=
ing your experiences will help answer their questions more accurately.
Salary and income information will be handled confidentially and never
used in a manner that it can be identified with any one person.

A, What is your present occupation? Please be specific. For ex=
ample: indicate dairy farmer, feed salesman, soil conservation
engineer, agricultural journal reporter, etc. Never just farmer,
Journalist, salesman, or engineer.
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B, Occupations are grouped generally into three major classes. Check
the class that applies in your situation,

1. Public employment (federal, state, local, etc.)
— 2, Private employment (working for individual or corporation)

— 3. Self employment (in own business, i.e., farming, con=-
tracting, etc.)

C. Your occupational record: Students always ask about starting
salaries, advancement, rate of advancement, and maximum income
from different occupations. Your record will serve to help
answer these questions. Read instructional note before checking
items and filling out record.

List full=time jobs beginning with your present job and going
back to include all full=-time jobs you have had since graduation.

Kind of Period Emploved . __ _Salary ___ Number of Did the change
Job Held* From To Beginning Ending salary in= in jobs or
' or creases in professional
Present each job advancement
require a
(L) A O
Yes No

*Use the number preceding the general classifications of occupations
&s outlined below to indicate the kind of jobs held.

Classification of occupations:

l, Farming, i.e., dairying, ranching

2. Business related to agriculture

3. Industry related to agriculture

4. Profession related to agriculture

5. Business not related to agriculture
6. Industry not related to agriculture
7. Profession not related to agriculture

D. JYour Income Record: What was your annual income at the end of the
following specific periods?

Firgt year Third year Fifth year Tenth year
9. > $

il
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CAREER SUMMARY TO DATE

A, What contacts led to your first employment? (Check no more than
two., )

l. CGCollege placement bureau
- Méjor édvisor

3. Major department

Other college staff member

—— 5, Students and friends

.6. Parents of close félatives
——wmTo Contacts made on own initiative
8. Interviews with personnel men

9. Other (Specify)

B, How important was success in your first job to your career?

1. Very important 3. Not important

Important 4. No relationship

S

C, Have you made definite changes in your field of work since
graduation?

No

Tes

If "yes" indicate: (A) Number of changes made
(B) Two reasons for making changes.

s and

1o Increase in salary
2

. Better working conditions

—3. Personal or family health

4. Improved living conditions

——b. Improved retirement benefits
b, Better opportunity for advancement
1., Work more to mj liking

——8e

Other (Specify)
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D. Are yau interested in changing your field of work?

Yes _ No

If "Yes" indicate the three most important reasons in 1,2,3 order.
o Salary increage

Better working conditions

°

. Personal or family health
Better living conditions

Improved retirement benefits

. .

Improved advancement opportunities

°

. Work more to my liking

LLLLLLLEL

. Other (Specify)

o}

o If you had an 18~year old son entering college, what career
would you recommend that he consider?

YOUR EXPERIENCES IN SELECTING YOUR CAREER

A. Check below the approximate time of your decision to enter the
“occupation in which you are now engaged.

l_l

. Previous to college entrance

During first year of college

°

During second year of college
. During third year of college
- During fourth year.of college

. Immediately after graduation

|

OOD\'IO\

 After military service

. Other (Specify)

td

o Select three of the following items and rank them in the order of
their greatest influence to you in making your career selection,

. Parents! desires, approval and/or encouragement

Counsel and influence of close relatives

L

Counsel and influence of elementary school teacher, county
extension agent, or high school teacher,
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Experiences while attending high school

Experiences while attending college

Counsel and influence of college teacher

Counsel and influence of college advisor or counselor
Availability of positions in field

Experience in the field

. Natural aptitude and liking for type of work

Other (Specify)

C. Rank in 1, 2, 3, order the following items or persons that, in
your college experlence, were of assitance to you in the decisions.
made regarding your career,

Orientation course

Aptitude tests

Personal advisor or counselor

College instructor or instructors

A particular course

Student assoclations or student contacts
Expe;iences in student organizastions

Part=—time employment experiences

YOUR TRAINING AS RELATED TO YOUR CAREER

A, Your Course of Study and Yg;‘;x Career

Lo

Ié‘yéur present occupation in the same field as your major
course of study in college?

A, ¥ES B. IO C. CLOSELY RELATED

——rT—

Do you feel that yoﬁr major course of study prepared you for
your present occupation?

A, YES B. MO, C. PARTIALLY SO

Do you feel some other course of study would have been equally
as satisfactory in preparing you for your occupation?

A. YES B. NG, — C. PARTTALLY SC
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4o Rank two (1, 2) additional courses or fields of study you
feel might have been helpful to you in your present occupation,

a, Include more technical work in major field

b. Include more technical subjects in areas closely
related to major field of study

c. Include more work in biological and physical sciences

d. Include more work in social sciences

e. Include more work in subjects dealing with group action

£, Speclflc courasge

5, In regard to the following courses would you recommend s

A, FEngligh C, Journalism
1., More emphasis 1. beé éﬁbhésis
2, Less emphasis 2. less emphasis
3. Same emphasis ' ammmmdo. M€ emphasis
B. Speech D, Mathematics

1. More emphasis

e

o More emphasis
. - Less emphasis 2, Less emphasis

3. Same emphasis 3o Same emphasis

L

6. How effective do you feel the courses taken in your major field
of study were in preparing you for your present occupation?

A, Technicat Training B, Trainfng in.dealing with Others
1o Ver& effective 1. Ver} effective

— R, Effective 2, Effective
3. Ineffective - o 3. Ineffective

7. Was the type of training you received helpful in securlng your
firgst job after graduation?

A, Yes — B. No, — C, To a Degree

If "Yes" rank the follow1ng in the order they were most helpful .
to you.

et o The college degree
—ee”. Broad training in agriculture
— 3. Specialized training in major field

Both Broad and specialized training

—
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Cther (Specify)

e D0

Rank in 1, 2, 3, order the aptitudes and abilities you feel most
important in securing employment and in advancing in your occu=
pation.

Getting along with other people

|
°

gZ\)
°

Technical knowledge and skill

—3. Getting things accomplished

___;_A. Moral and professional integrity
5. Ability to speak and write

e b. Hard work

w17, Scholastic record
8

Participation in community affairs

9. Other (Specify).

What emphasis (more, less, same) would you place on these courses
in preparing you for teaching vocational agriculture?

' ’ More Less Seame
Agricultural Economics

Animal Husbandry

Dairying

Entomology

Field Crops

Horticulture

Poultry

Soils
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APPENDIX C

FOLLOW=UP POSTAL CARD

Dear Aggie:

Some weeks ago we mailed to you a questionnaire con-
cerning graduates of the College of Agriculture at Oklahoma
State University. As yet; we have not received your copy
of the questionnaire. We would appreciate very much your
filling it out and returning it at your earliest conven=
ience in order that the survey may be completed.

Thanks very much for your help,

Sincerely yours;

S/Randall J. Jones
Randall J, Jones, Dean
Resident Instruction
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