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CHAPTER I 

rmWDUCTIOfl 

The author ·was concerne::d th the methods Hhich the extension 

service c lothinp; specialist 1;ronld employ to plan and execute offectivc-

ly the state clothing prosrc,n. 'I'he c le-thing specialist must ·talm an 

acti,rJ part in on-t.he-;job trainine; of county oxtc,nsion workers in 

c lothine; and tm::ti1es. 'i'}1iB study, therefore, was planned to collect 

information cancerning the, knowfadge, practices, :;,1erception of needs, 

and problems of home doncmstratlon agents. 

The ma. jor responsibility of the exfonsion service speclD.li.:.'Jt 

lies in the area of maintaininc a hi1:h level of achievement and up-

grading the professional competency of the county extension workers. 

Those county extension workers should have available the most current 

and accurate inforrr.ation possible. This in.forrna tion must be a ttrac-

tively packaged lest the home demom-itration agents lose the interest 

of those people they are in a position to help. Women may no:r get 

excellent ini'orrnation fror:1 many directions, therefore, ti1e extension 

c lnthing: specialist and the horne domonstra tion agents must employ 

every effoctive method if the program is to be as worthwhile in t:-1e 

future as it has been in the past. 

The extension prorrarn bogan. with the Smith-I.ever Act of 1914, 

Hhich provided the basis for cooperation of county, state, and. the 

l 
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1."ed,.sral government to concluct a program of adult and youth education 

:Ln agricnlture and home econonics 1..-:.nder the direction of t,h3 stnte 

ar;ricultural college. This pror::ram, the C oopera ti ve 1~xtl, :nsi o:n Service 

of the United States, is nation-wide, tax-snpported and has as om:, of 

:i.ts purposos to assist in distri":::,uting useful and pr2ctical inf'or-

ma tion. ( 1) 

The content of extension teaching is dependent chiefly upon the 

research of tt1s state experirrient sta.tions and research agench:is of the 

1Jf::1partment of Afric1-1lture. When the Smith-lever Act was passed., 5)~ 

percent of the pc::ople in the United States were living in rural areas 

with 35 percent of theGe people actively engaged in farming. Today, 

tho rura 1 population ii::~ 36 percent, with only 13 percont of this :num-

(2) r:rou tho rura 1 non-.farm 

families outnumber the rural farm .fa1c1:U.ies. 

uays of lj_f'e of urban 3nd rural peoplE:, has inspired the extemoion 

to rev:i.e,>T its pror:ram and its audience. 

clothing sp0cinlist must meet the challenge of rapid subur-

baniza tion aware of the c}:anr:es taking place, kei::,ping inforn-

c3c;_ on latest research., and seeking ne1,r methods of reachinr; more: people. 

J1he clothinp~ specialir,ts rnust continually ad;ju.st thei.r teaching methods 

and proc;rams to serv-,s the needs of their county home demonstration 

agents. County homo demonstration ar:1:mts serve as field arents and 

their task is to carry out the purposes of the Snith-Ieve:c Act as it 

rehtr:1s to home economics. As of' January 1, 1960, the h,034 county 

homo denonstration ap:ent.s in the United States lrere being served by 

7h clothing specj_a,lists. (3) OkL=ihoma 1s t110 clothin.f specialists 

are serving the 12h women extension agents in this state. 
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At the present time all states require a bachelor's derree a nd 

training in home economics for iomen emp loyed as county home demon-

stration aeents . The background education and experience of each agent 

varies; therefore, iYJ. order to prepare a state c lotling program that 

wi 11 meet the needs of each county, it is we 11 for the c lothinr, 

specialist to analyze t:ie training of each county home der.ionstration 

agent under her jurisdiction. 

The importance and need of special training for extension workers 

was pointed out in 1920 in an address 17iven by D. J . Crosby at the 

annua 1 program of the Association of Iand-Grant Colleges . Ee stressed 

the importance of the professiona 1 training of extension workers scrv-

ing the role of teachers as fo llows: 

The extension worker, whether a county ar:ent, a state 
or district leader, or a specialist, needs (a) more than any
thing e l se a r ood, broad educ a tio 1 foundation; (b) tee hnica l 
training in the vocation of the peopl e with whom he is to dea 1 
in agriculture; (c) professiona l training in education, with 
emphasis in his particular fie l d . (4) 

In this thesis the writer is using the word trainin~ t o indicate 

activities which are aimed at improvinr; the ability of the home demon-

stration agents to do their work . This dcfinl tion includes acq 1iring 

information, deve lopinF, abilities , and fostering the attitudes which 

will result in greater professiona l compe tence in the extension worker . 

In a paper presented at a land- Gr nt Co llege Association Conference 

in 19l.i8, Cannon C. Hearne stated : 

From the many definitions of the uord "train" r_iven by 
1!ebster, I am using this one which most near applies to our 

situation. 11 '1.'o teach so as to be fitted, qualified, and pro
ficient . 11 This tends to rule out conferences and other activi 
tieB which dea l with immediate operationa l plans and activities 
which have an implied objective - - to teach .:in ex+,01,.aion work
er s o t iat he wi l l be fitted , qualified, proficient to do his 
extension j ob . This has a wider meaning t:1an tho trai ing re
ceived in operational activities . (5) 
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Changes taking place in American life are so stupendous that they 

aJJnost baffle the imagination. Today we live and work in an age of 

science and technology. Ferguson (6) explains that extension service 

can meet its teaching responsibility provided that the extension worker,: 

1) keeps up with the latest applicable research findiDgs; 2) uses the 

team approach; 3) taps the thinking and the leadership of the people; 

and 4) does not let up on professional improvement. 

One of the objectives of the national home demonstration program 

is to assist families - youth and adults - to be appropriately and 

attractively clothed at moderate cost and to be better informed con

sumers. Information on c lathing construction, alteration and fitting, 

wardrobe planning, care and upkeep, consumer education, textiles, and 

grooming are included in t.he clothing and textiles program. 

Homemakers are spending approximately 90 percent of the family in

come. Since about the same percentage of the income was spent for 

c lothj_ng and clothing services as was spent for housing in 1950, the 

importance of the clothing program should be recognized. (7) Plans 

for clothing the fami]y are compUcated by disparate purposes served 

by clothing and the consequent confusion in standards. The writer is 

of the opinion that at lower levels of income the protective functions 

of clothing determine its purposes, but with increase in income the 

decorative function rules. The significance of clothing habits lies 

in the fact that attitudes toward clothing involve not only consider

ation of health and beauty but are also influential in the formation 

of personality and character. Clothing assumes importance as an ex

pression of individuality. 

A 1959 report (8) of the Cooperative Extension Service of the 



United States Department of Agriculture and the State Iand-Grant 

Collee;es and Universities revealed that a record of eleven million 

families were assisted by extension service. An addi tiona 1 ten 

million, mostly homemakers, were assisted in the selection and use 

of agricultural products. The planning of an effective clothing pro-

gram is essential since extension service is in a position to in-

fluence the buying habits of such a great number of homemakers. 

Statement of the Problem 

The author believed that the planning of an effective clothing 

program by the clothing specialist was dependent upon the specialist 

having some knowledge of the needs., problems, practices, and the back-

ground of the county extension ·workers. This study was concerned with 

investigating:: 

1) Some of the opinions which the home demonstra 'don agents expressed 

in regard to the adequacy of their preparation for instruction in 

the clothinr: and textiles program at the time of the study. 

2) Some of the areas where home demonstration agents said they needed 

assistance or further instruction for an effective clothing program. 

3) Some of the attitudes and beliefs the home demonstration agents 

expressed toward tbe entire c lothj_ng program. 

), \ 
""""T / Some facts regarding tl:ie educational and employment background of 

home demonstration agents. 

5) Some facts concerning the county c lothine; program as it was being 

conducted at the time of the study. 



CH/\.PTER II 

PRB:"ITIOUS STUDIES REI.A T'BD TO TR.AINIJ\TG 
OF EX'I'ENSION PERSONNEL 

The content of the extension program was generally based on the 

Smith-lever Act and its amendments. On July 1., 195h, the amended 

Smith-lever Act became effective and a number of laws relating to 

extension work passed by Congress during the period 1928 to 1949 were 

repealed. The amended Smith-lever Act placed ne·w responsibility upon 

extension specialists and county agricultural and home demonstration 

agents. The extension projects dealing with public affairs contem-

plated under the mnended Smith-I.ever Act were to be directed toward 

better understa.ndir1g and strene;theninr, of tho economy. 

One o.f the continuing goals of the extension service is to aid 

a;:,;riculture by informine consumers a1)out the agricultura 1 products of 

the st.ate and the effect of these products on the economy of the state 

and the nation. An example of how our economy is affected by cotton 

produced in Oklahorra is the demand by consumers for cotton for c lothinc; 

and other uses which influence the price., quality., and quantity of 

cotton. 

Home demonstration agents should have ·available for the club 

women of their counties current information concerning world trade 

and the effect of agricultural products used in the clothing industry., 

ie., jute., linen., wool, cotton., etc., on the economy of nations. 

6 



Ioomis and Beegle discussed the role the extension workers play 

in bringing abot1.t a better understanding of the three fields named 

above in their work with form people.: 

Adult education in general and in the three fields in par
ticular will be made more effective if those who are resnonsibJe 
for it have appropriate organization skills and educatio~l 

7 

rnethods. A 11 leaders irwolved in adult education in rura 1 America 
need professiona 1 training and experience in rura 1 life, the 
social sciences., and adult education. Such training should be 
of professional level and coupled with in-service training. 
Relatively few 1:~aders are sufficiently trained in these fields. (9) 

Some of the earliest studies made in as;ricultura 1 extension work 

were conducted from 1922 to 192 9 under the supervision of ¥Jere di th C. 

Wilson and Clarence B. Smith. These studies related to the training 

of local extension leaders, the effectiveness of agricultural extension 

work in improving .farm practices, and the measurement of effectiveness 

of extension methods of teachine;. (10) 

In a study of professiom 1 preparation of county extension workers, 

SMnn and 1''.Ierrill in 1927 stated:: 

K'Ctension workers, though not so officially clesigna ted, 
are essentially teachers, and their importance as educators 
is recognized. Successful extension workers teach the theory 
and practice of agriculture and home economics, and need to 
understand how to conduct demonstrations successful]¥. They 
must have a broad knowledge of rural people, and be able to 
inspire them to follow their teachings. The fact that e:x:ten
sio,.1 work is a voluntary movement on the part of rural people 
appears to make it even more hnportant that extension leaders 
be both teclmicalJ,y and professionally trained for their work. (11) 

The results of an extensive survey relating to the preparation 

and training of extension workers was published in 1938 by \vilson and 

Crile. (12) This was a factua 1 survey and included tables to show 

such items as tenure of office by county extension ar;ents, college 

training and degrees, subjects taken in undergraduate and advanced 

study c01;_rses in college, subjects found most helpful in extension 
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work, informal experiences of the agents that had contributed to their 

ability to do extension u ork, and courses suggested for three to six 

weeks summer schools. One-third or more of the college preparation o.f 

the women agents on both the undergraduate and the grA.dua te levels was 

concerned wj_th home economics. Courses in technical home economics 

headed the list of courses found most helpful in conducting extension 

work and also appeared at the top of the list of courses, which in the 

judgment o.f the county workers, were of greatest importance from the 

standpoint of additional work desired. Courses dealine; with technical 

home economics headed the list suggested by the women agents for specia 1 

three to si..x ,,;reeks extension summer schools. 

Adequate professiona 1 training and experience for both men and 

women county extension agents was stressed by Knaus and Hearne in 19h3: 

Almost universally a county extension agent is required to 
be a graduate of a recor;nized college of agriculture, to have a 
creditable schoJastic record, and the characteristics of leader
ship. :Many agents now have training above the bachelors degree. 
A high percent.qge of those selected who have not had adequate 
traininp; have been less successful agents. Farm people ·want 
their county extension agents to have a combination of pro.fes
sio:nal training and practical experience. Therefore, successful 
experience is another standard qualification. &perience after 
graduation from college as a farmer or homemaker, or teacher of 
agriculture or home economics is the most desirable. (JJ) 

A study by Mount (J.11.) in 1945 concerning the training of personnel 

for extension work in agriculture found that agents interested in a 

graduate program wanted to study adult education, psychology, and ed-

ucational principles applied to extension work; the application of 

methods and materials used in influencing human behavior, such as dis-

cussion and conference leadership, agricultural news writing, visual 

aids, public relations, r1~ral sociology and community organization; 

technical agriculture related to the area where the agent works and 



courses which aid in the integration of a total farniing program; and 

research as applied to the effectiveness of techniques and methods 

used in extension teaching. The most commonly used methods of presen-

tation used in the clothing program were lecture and demonstration, 

although these were not necessarily always the most effective methods. 

A study to investigate the training needs of county agents with 

a view toward planning training programs for county agricultural ex-

tension workers 'l\taS made by Mstthews in 1950. He pointed out the 

implications of the study for the in-service training of county agents 

as follows:: 

The training provided through supervision and other informa 1 
operational activities should be integrated with both formal and 
apprenticeship pre-service training so that all types contribute 
to the same objectives. Special coordinating and integrating 
techniques are needed in personnel procurement., training, and 
supervision to meet the needs expressed in the criteria. (15) 

A study of the training., experience, and background of extension 

workers in Mississippi by !<Jose ley in 1953 revea 13d that extension 

service personne 1 ·were aware of the need and were willing to give the 

time for educational improvement. 'fhose reared in rural areas felt 

that this was of more value to them than their work experience as home 

economists in areas other than extension service. (16) 

In 19.56 Adams (17) prepared a dissertation for a doctor's degree 

at Oklahoma State University in which he dj_scussed the results of a 

study he bad :made concerning the performance of specified extension 

tasks by county agricultural agents in Oklahoma in relation to their 

professional training and experience. His study revea1ed that there 

is a positive associatfon between the amount of formal training the 

county agricultural agents have received and the facility with which 

they report having performed specified extension tasks in the field. 

9 
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He learned also that agents who rave had little or no formal train:inr:i; 

in specific sub,ject matter areas report that they have great.er diffi

culty in performing tasks that are related to too specified subject 

mc1tter areas. Adams co11cluded that county extension workers who re

ported classroom teaching experience rated this experience second only 

to their e:,:perience in farming c1s a helpful experience in performing 

extension tasks and responsibilities in the county. 

The literature which was related to preparation of the county and 

home demonstration agents and tr.eir pJ.annine and condvct,j_nr of the 

county- extension program revealed that the agents felt a need for 

training and courses in psychology, pr:blic relations, rurc1.l sociology, 

and other methods and mat..eria.ls used in influencing human bel1-1vior and 

instruction in technical agriculture and homema.kinr: rehted to the 

r;eographical areas where the agents work. Shinn and }Ierrj_ll (11) 

emphasi~ed the importance of technical home economics tra.ining for 

exte,:,sj_on ap:ents, a long with Knans and Hearne. (13) Adams' (17) 

stndy pointed up the necess:Lty .for forma 1 training in specific subject 

matter areas in which the ar,:e1:1t is workinp;. The ·writer, however, found 

reJ.at:ive],y few research st11.dies which rehted directly to the training 

o:f county home demonstration agent~ for their responsibilities in the 

area of clothing. 



C Hll.P'IBR III 

PHOC ;;:rnJRE 

The needs of county extension workers in the clothing and te::::tiles 

area of the extension service program can be met more effectively when 

those in a position to e:1:ide their tra:i.n:ins: are aware of tbs training 

and other background experiences, practices, needs, and opinions of 

these 0,gents. It w2s th3 purpos::: o.T th:i.s stt1 dy to irrvestie:ate certain 

of these areas in order to have pertinent informat1o!1 available for 

the clothing spec:1.al:1..sts and oth,-,,rs ,;-rho assist in plan:nir,g the trri:n:1n0 

of the county workers in the c lot.hi'1p: Le· textibs ph"lse of tlte exten-

.'.J:Lcn program. Horne d,~·:,:01.•~;tra r,trm neents seemed by tbe ·rri +er, therefore, 

to be the best sov.rces of information. !\ cfnestion'"mire for t.he col-

lection o.f these data :,;as developed. c,f a questionnaire for 

tb.is purpose was supported by (JGO(~ t,.,~ Scates as follows: 

A questionnaire is 3, form prepared •• to secure the respon
ses to certain questions; ns <'l rr1:rne:tal rule these r1uesti.ons aJ'.'e 
factual., intended to obtain inforr,1ation about conditions or prac
tices of which the respondent is presumed to have knowledge. (18 · 

Various kinds of questions were developed to e;ain j:nform:Jti.on on 

the f5_ve aspects of the reseDrch pro:JJ.em as it was stated in Cb.apter I, 

(""''Pr" D r:'. -,?: 'i • '·-- i,..' ~ c;:_,., - • _.,, _, / .... (The quesi~ionnaire appears in the· appendix.) 

1) To elicit the agents I opinion in regard to the adequacy of th=iir 

preparation for clothing and textiles instruction, a check list 

was employed for rating acad.:3111ic prepara. tion as superior, good, or 

11 



insufficient on construction techniques, pattern alteration and 

fitting, buying, wardrobe planning, textile and fabric selection, 

current textile legislation, care and upkeep of c lothinc:, a'1d 

;Josture and grooming. Othe1° questions concerning adequ,:wy of 

rirepnra tion were th~ number of yen rs and. the type of previo1,s 

emplo;yment. 

2) To deterrnine some of the areas where home d,:')monstra t.:1.0,1 ar,;e':'.!ts 

snid the;.r needed as~oistance or further instrnction for c1 n effec

tive county clothinc; program, open-end que::,tions were inclt1.ded 

whereby the agents indicD.ted the areas of the clothing and tex

tiles program in which they felt need for help from the state 

clothing specialist and listed the more important n..eeds of the 

people in their counties in relation to the clothing and textiles 

program. 

]2 

3) To bec;o:me s1:,rnre of some of the attitudes and beliefs of home demon

strat:Lon azents tow-a rd tbe entire c lothi:n;:i- and textiles pro;:;ram, 

free response questions gave the agents opportunity to explain 

their methods o:f presentation other than lecture and/or demon-

stration in bn;;rinz, clothing constrvction, c:::,re and Epkeep of 

clothing., an-~1 grooming. -::;::ssay t.;ype questions which allor-:ed the 

agents to elabord,e on their recoe;nized persoml need for clothiri.g 

instruction •·rert? inc lucled a lon~ with questions whereby they in

dicated whether or no·t they felt that thefr present county clo

thing program was as good as other parts of the tota 1 home 

economics program. 

)! ) To gain informg tion concerninv the coanty c lothine pror~r.s.m as it 

1,ras being conducted by the home derwnstr2tion agents at the time 
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of the study, questions were included concerning the number of 

adult "'Ind 4-H Clubs with which the agents met or were responsible 

for clothing and textiles instruction, whether or not leader train

ing was used in the clothing program, the number of weeks devoted 

to the clothing program during the past year, resources used in 

plannin.g the county clothing program, areas of the clothing pro

gram from which the greatest number of requests for information 

were received, methods of presenting information, and from what 

sources information for clothing instruction was receivedo 

5) To investigate the home demonstration ae:ents I educational and em

ployment background, the agents were given questions concerning 

the number of years in their present position, number of years and 

type of employment outside the home, degrees held and dates re

ceived, colleges attended, ma ,jor and minor subjects., plus a check 

list of all college courses taken in the area of clothing and 

texti.les. 

The questionnaire was reviewed by Dr. llltb...er H. Brannon., Director 

of Extension, and :Miss Esther }'artin, Acting State Home Demonstration 

Agent, in order to have the benefit of the judgment of competent ex

tension authorities who were familiar with Oklahoma Extension Service. 

Revj_sions r,rere made in accordance with tb.e suggestions made by these 

members of the state extension staff. Some of the questions lirere mod

ified for the purpose of c J.ari ty. 

After the questionnaire had been revised and approved., it was 

administered to five former county home demonstration agents who were 

employed at the central office of the Oklahoma Extension Service. A 

number of suggestions made by the former county home demonstration 



agents were incorporated into the final draft of the questionnaire as 

a result of this pretest. 

In order to get equal representation from each county, the pop-

ula tion to be studied inc lnded the white county home demonstration 

agents T.Yho were employed by the Oklahom'.', Extension Service in the 77 

counties of the state on April 1., 1960. Those who bad less than one 

year of experience as an extension agent in an Oklahoma county on thc'lt 

date were eliminated because the questionnaire was designed to include 

information concerning the co:1nty clothing program for the previous 

year. Six of the home dernonstration agents had been employed less than 

one year; therefore., questionnaires were ;;)ent to home demonstration 

agents in 71 counties. 

An introductory letter and a stamped return e11ve lope were mail-

ed with the questionnaire. 'A d. I) \_.ppen ix .S:ixty-two questionmires 

were returned, giving an 87 .3 percent return. Of the 62 returned 

questionnaires, three were incomplete, therefore, final analysis was 

based on answers ret'..1rned by 59 respondents. 

In order to preserve anonymity of the respondents, each question-

naire was given a number. As the questionnaires came in at different 

times over a period of three weeks, they were summarized when they were 

received. Tabulation was clone by hand. An initia 1 list table of the 

responses for each questionrnire were put on a single line of a large 

summary sheet in order to get an overview of the results by showing 

wti..a t the ranee ~Ja s. 

:Methods used for the ana~rsis of the findings of this study were 

simple summations, frequency distribution, percentages, and averages. 

Examples o.f simple summations were the figures indicating the number of 
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home demonstration agents who bad been employed as hon1e economics 

teachers, the number who had completed masters degrees and the number 

who had majored in clothing., textiles and merchandising. Averages were 

used when indicating the number of years employed in their present 

position, the number of years they bad served as assistant home demon

stration agent., and the number of clothing courses taken in college. 

An example of frequency distribution was the figure indicating the 

number of home demonstration agents who bad been employed as teachers 

and who used the leader-training program. Percentages were used to 

indicate the number of home demonstration agents who felt that their 

training in the clothing area was superior, good, or insufficient, 

and the number of agents who needed further ins true tion in the cloth

ing area. The procedure of the study was that of a descriptive survey 

and the findings which follow must be read with the limitations of the 

procedure in mind. 



CHAPIBR IV 

PHESE\JTATION AND ANALYSIS OF DATA 

The purpose of this study was to investigate home demonstration 

agents I knowledge, practices, needs and problems as related to the 

clothing and textiles phase of the home demonstration program in OkJ.a-

homa. 

This study was based on the responses of 59 Oklahoma home demon-

stration agents. The state of Ok1ahoma is divided into five districts 

and the county extension personnel are under the direct supervision of 

district agents. The returns from the five districts were tabulated 

separately but since the findings of each district were quite repre-

sentative, the investigator made final analysis on the total state 

figures rather than on individual district figures. 

Questionnaires were tabulated from '.)9 counties, 76. 6 percent of 

the total number of Oklahoma counties. The other 23.~ percent were not 

used because of incomplete answers on the questionnaires or the term of 

duty did not meet the one year requirement for eligibility. Six 

counties were ineligj_ble because the tenure of their home demonstration 

agents was less than one year. Three of the returned questionnaires 

were incomplete, tbus, final ana~ysis was based on returns from 59 

home demonstration agents. 

Opinions expressed ~ ~ demonstration agents regarding adequacy 

of their propara tion for in~.~!~~ in 9 lothing and textiles. The 

results of these findings are found on Table I. 
16 
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OPINIOJ\TS EXPR;;;s.sED BY HQil"S DFI:mJST.".L 0rF:1J il.GEIJTiS 
REGAIWJ:1',!C'. ACADEMIC PREPA.RA 'I'IOJ1! 

FCil INE::TRUC'I'IOP IN CIDTBINC 
A i'JD 'I'EX TI 

Areas of Academic Agents' Cpinion 
Preparation 

Superior Good 
No. ;h~~~-N-0-.~--~-0~!-

Construction 
tee hn:Lgue s 13 22.0 41 62.5 

Pattern alteration 
and fitting 3 5.1 40 67 .s· 

Buylng 5 8 .. 5 36 61.0 

\Jardrobe planninp- 3 5.1 43 72.9 
Te:Ktile and 

fabri.c selection L1 6.8 43 72.9 
Current textile 

leg:Lsla tion 0 o.o 21 35.6 
Car€, and upkeep 

o-F' clothing 6 10.2 48 81.h 
Posture and 

grooming 7 11.9 48 81.4 
*The 59 agents checked more than one area oi' instruction. 

5 
16 

18 

13 

12 

38 

5 

4 

27.1 

.30.5 

21.0 

20.3 

R r 
- .;;;i 

6.8 

The home demonstration agents rated their preparation good in a 

ma ,jori ty of the areas of clothing and textiles. More home demon-

stration agents rated their preparation superior than rated their 

preparation insufficient. 'I'here was a tendency for the respondents 

to rate their academic preparation insufficient in current textile 

legislation. In only three areas of instruction were there as marry 

as 90 percent of the sample who felt tJ1at they bad superior to good 

preparation. 'l'hese areas were construction techniques., care and up-

keep of clothinf and posture and groomin,,r;. 

Opinions expressed by home demonstration agents regarding .need for -- . --- . ,____ ----
instructio~ from clothing specialists., and opj_nions expressed by home 
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demonstration agents regarding~ of club women in the county clo-

tning program. 'fubles II and III reveal some of the areas where home 

demonstration agents said they needed assistance or further instruction 

for an effective county- clothing program. 

TABIE II 

AREAS IN WHICH NEED WAS :SXPll.ESSi.::D BY HOJ,jE 
DEI<ONS'rHATICN AGENTS FOR INSTRUCTICI'J 

F'HOH CIOTHIHG SPECIALTS'IS 

Areas of Instruction Home Demonstration Agents 

Construction 31 52.5 

Textiles 19 32.2 

Fitting and alteration 19 32.2 

Buying 16 27 .1 

Other areas 12 20.3 

In a.nal;irzing 'Pable II, less than one-third of the home demonstra-

tion agents indicat,ed needs in areas other than clothing construction. 

Some of the otner needs mentioned by tbe respondents were for help with 

seam finishes, tailoring, linings., accessor:i.es, se-,-rlng equipment, stain 

removal., and attacbments for sewing machines. [~mphasis was placed on 

the med for individual h2lp from the clothing specialists in areas of 

textiles and fitting and alteration. 

Data presented in 1rables II and III indicate that the most common-

ly mentioned need ·was in the area of clothing construction, although 

on],y eight percent had indicated that their preparation was insuf-

£':Lcient in this area. Table III indicates that almost 60 percent of 
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the club women needed further help in clothing construction and al-

most 50 percent needed help in consumer education. Almost one-fourth 

of the agents mfmtioned that their c lu.b wornen needed assistance in 

wardrobe planning, sear;1 finishes, accessories, speed techniques, inner 

.facings, ir1ner linings, and selection of foundation garments. In 

Table III t,he agents were indicating the needs of the women of their 

entire county. 

TABIE III 

HONE DEEONSTRA1?ION AGENTS I OPINIONS REG.!Umnn 
NEEDS .FOR INST[-WCT'ICN OF cum WONI;;N 

HJ COUTIJ'I'Y CIOTHE!G PH.OGRAM 

Areas of lnstructj.on Home fumonstra tion Agents 
No. % 

Construction 35 ~··'o "} ::;,, . ..) 
Consumer education 28 47 .5 

Other areas 16 27.1 

Fitting and alteration 15 25.h 

'I'exti le s Jh 23. 7 

There rnay seem to be a discrepancy in Tables II and III between 

the rmmber of home demonstration agents and the number of responses 

because some of the respondents gaYt': more than one answer. An example 

of this is shown in 'fuble III where 59 agents gave 108 answers. Each 

percentage is a separate unit, or it represents the number of times 

each response was given by the group. 

Attitudes ~ beliefs home demonstration agent~ express toward the 

entire clothing program. It was felt by this writer that the attitude 
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of home demonstration agents toward the clothing program was determined 

to some degree by their background and preparation for the program. 

Those agents whose interests and study had been in the clothing area 

prior to their employment as home demonstration agents may have been 

more inc lined to place emphasis on this phase of the program. They may 

also have been more a,ware of methods of presentation of the clothing 

program. 

Twenty-two percent of the respondents indicated that clothing was 

their major course of study as an undergraduate. One hundred percent 

of those who had majored in clothing in college did their own persoml 

clothing construction. Of the 59 respondents, 50, or 84.8 percent in

dicated that they did their own clothiri..g construction. One-third of 

the respondents who indicated that the clothing program in their county 

was better than other phases of their total home economics program also 

indicated that clothing was thei.r major course of study. Sixty-nine 

percent of the agents who -were clothing majors had been employed as 

teachers with an average tenure of four years and two months. 

I:Bta. for 'Tu.ble IV were ta.ken from a free response question in 

which the areas of buying, clothing construction, care and upkeep, and 

grooming were listed. The respondents listed methods of presenta. tion 

used by them in each of the areas. Visual aids and printed .matter were 

used in a 11 four areas listed for instruction. Dress reviews were used 

in the buying, grooming and construction areas but they were used by a 

much smaller number of agents. Other methods of' presenting clothing 

information in the buying area were exhibits and role playing. Two 

other methods of instruction employed in the clothing construction area 

were judging contests and exhibits. Guest demonstrators and tours were 



21 

initorrna. t";i01l :i.rt t,t12 

o.f i:nfo1~n1a, t:i.or1 1,;ra.G 1istecl 

1no:ce n one of~ r:1e thoc1s .list-

turc 8., 

11 

11.9 

6 lG·.2 

]':) .,.. .2 

1') 
"'""'- 2().3 

r' 
C" 10.2 

"' 'J 1 .) ;J. 

C e.5 _,, 

rna tt-c;r 7 11. 0 
~/ 

1 
,, 
t 10.2 
\ 6. Li 

l "" 12 

l_~ 



tion "<,,,ei·rh:~ -----'°'""'·----~ ~~~~~"' 

tlon 

1 -t}1:rou.gh 4. 

l 

V 

1 .,., 

t~:u11be1~ 

:1 

22 

19{.(). th'.:\t 16, 

,?::ncl or:.o-1.ialf ;rea:~s. 

OJ: Home Da1;10~1stra t.io_n 
,,, 

7 0 11 16 :,) 7 

---·-·-.. -~-----·-----... ,""""'~-----·-"'-·-"'·-----·--------"""'"---·,-,,---=· --·-='-""<V"-'·----
B.gnn:ts 

tant lJOl/X) n 



23 

of t.ilr~s the 

gerrt,s. Th:i:t"ty~-.s. ix nts or 61 pc:rccrrt had ta.u.e,ht home economics. 
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by 20 .. 8 percent .of t.ha respondents as thci.r last c lothinrs course .. 

Se~1Ern of the 1•esporn:1cnt,F.J' lant clothing course ;;-;as m·1t trends :in c lo-

th.inr;. Advanced. constrr:.ct:i.on anc1 . .fe:miJy c lothinr were each checked. by 

throe aeents as t.h.eir last. cloth:J.r:r cou.rses. Advc:'.r.tCBd textiles., cos-

Yea.rs 

1941 1h5 

TABI.E XI 

DA. TES OF IA$ T C JJ)'l'HI m C ourrsr~s TA I<EN BY 
II01'?::~ DEHOMSTRATION AGEHT.-3 

----·-----·--... ---· ....... ----~ .... ------
Honk": .D;;;:;onstra t:1.on Ag"ent.s 
Nr:>. ___ J_: __ _ 

11.3 --,.,.. .. _..., _____ _ 
2 

Totals 1.00.0 

'fublc XI show,;3 that 11.3 pereri:nt of· tlra ~3 respondents have taken 

no c lothtnz courscZo sin:::," 1935. Fif-tz:,on, or 28.3 pcrct::nt of tho ae:ents 

percent of th2 agent,s h:1vr1 talmn th.:ir last clothing course cir...cc 1955. 

Table .XII g-'LYc:s inforn'>lti.on taken .frorn a fr:1c response question 

i:1 -trhi.ch Ura agents Hst;;d the sources o.f info1~r.i:,1tion US8d by them in 

tl . 1 t'' ~ J..l-'i C O !11.rlf~ Both coJ'l'Jnerclal comp;;.nies ;:,,nd printed matter 

were: indicated by 40 aeents each as souz,ces of information .. The agsnts 

i11.dica:tcd their help fro:m co1m:,:ercial companies came fr:-)r;; research J.ab-
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il, 

n nd f'n bric c ompa nie s. 

United States D,;;partmont 

Agriculture bnlleti11s. 

indica red th;:: t local 1 supp Hod in-r'orna t.io:n for ths ir clothing 

"tion l:.Lstc:id 

TABIE XII 

UFO.d.EA'I'ION USf:I:D BY 

-·-·---~-~------·---,··--~··--.--------
Sou.rces HomE"ci lbmo'1stra tion Agents 

No. % 

Gommercfal comp2n1es hO 67.8 

1~.0 67.8 

l 12 20.J 

.., a.5 > 

prascratn,J T12b.fo ZIIT 

Ad-

th,~: ae;ents listed tailoring as ono of their 

r:t of the re -

t1pondt"Jnts and £']at pattern was :1.ndicated h9. 2 percent. 
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of C 

tsrtiles course. 

, and ecor1ornics of c 18. 6 percent 

t/n.e aeont. .. s. Ten re1Jorted that they had fokan a draping cm1rso 

1,rhiJ:2 nint', checked millinery. Other clothing courses i.!:.d:i.catGd by the 

agent21 were visual aids in clothinct, r0adings in teuctiles., decorative 

fabrics., custom dross:making., ch:Udrens I clothing, 1:1r1d adva:rcad costm;1e 

T:ABDZ X~III 

COLLEGE CIOTIITNJ COTj}/.SES TA BY 
TIUl :AGE :-._~TS 

Bone D'Jr,1011;:;tra tion Ag6n.ts 
0 % 

3asic construction 57 96 .. 6 -----------·-·-· -· ---···--· --· -· 
Advanced construction 76.3 

Basic textiles 76.3 -~------ --· --
Tai lor:Lng .., •" 

);) ----------· .,., ... _ _......... -----------

29 -------·----~-·-··-------·-· ·---·---. . -
Adva need textiles 

11 

JB.6 

fi',, NiJ.Y c lot):1i no- 11 18 .s6 
~ ... ~J .L, =~--.--~------------·----·-------~------
Ee onomic s of' clot 1-rl'-" ______ -___ ___:::.,·. Jib ........ =-----··-----· 11 lB.6 

Drap:lng 10 16.9 -----·-.-· =·---~-·--~---·----~· 

1.3.6 
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ler}fJth of time to each phase of the uork. 

TABIE XIV 

RES0URCE5 'GSED DY HOHE DEl•:Ol'BT.RA1'IOJIT AGE''JTS 
IN ?IAr,mING COUNT'[ ClO'l'IITHJ Pfl.OGRAH 

32 

P!t;lsources Eone Dmnonstration Agents 

.... ..-~~---~~---~-------~~~~~~~~---~~·~~-Tu-To_•~~~~~·--~~·~%_. ~~-
· Printed matter 
S°ia fo e1cfons:i.on 

specialists 

I.oca 1 resourc{:ilS ------------·~-~~ ..... ~~--~~- -.-...... 

33 

32 

28 

22 

6 

$5.9 

5L..2 

47.7 

37.3 ·-
10.2 

Tuble !IV gives information on resources uzoc. by the homo dcnon-

stra ti0n agents in plannir)r, the county clothing proe:;rmn. It, is f)r10tm 

that print.ad :rr.c:.tter is used by r,1orc, .respondents than ar~r other re-

so1-1rcn .. This was indicated by 33, or 55.9 percent of the agents. 

llor.n tlan om-half of the agents indicated that they received help 

from the state e:x:fonsion G:x,cial:1.st.s in plannir:-.ig t:heir coi.:mty clothing 

pror;r.,r;1. AJ.1;1ost om-half of the; respondents reportfdd that. they re-

cetved help from local rosourctm. Commercial companies were listed 

by 22 of th3 respondents ns a source o1.' help in planniri.g their pro-

e;rar,1. Other resources listed uoro short courses, sm.•-veys, exhibits, 

'fuble XV g71.ves tnfo:rmo.'tion taken from a free response question 

in which tl'Xl acents listed th:) areas of tr10 c loth:tn;; proc;ra:m whero 

ini'::n"mution -was :most frec:,_uc~ntly requested. !f/aey of the i;i.gents in-
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C Ot!.S ·t1-J:_1c tio11 

tt, ing and ,:t 1ter2, ti on J1_1, 23. 7 
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f3'G.:rrir.nr7 and Cone lusions 

to tiho:Lr c In o:e-

to o.ccomplish thfo 

opinion::: tlie homo domonstrat:Lon G,CT'ents ex;_o:rcossd 

oi' tho areas 

factc 

courrty c lothi:ng program 2s l t was 

Tht~ ua.s lim:1.ted i:,o ·white county hor.1c demonstration 

sm:oved a minimnm of 0113 ;yo:u~ in c:rn Oklahoma count:r '.'.Hl April 1, 1960 .. 

In to avoid 
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ly adult and 

C i.r.1 th.is st:1d.y. 

l tra their 

by five 

Okla home: homo for 

the director of' exta:r:cs:Lon, a k,tti;:,r of ex-

t}10 wero maiJiJd to 71 hor00 demonstration 

1rh.o had. complet:Jd . 
<:1-T, field t1S a :n ernp lo:rec 

of Ok1.'ithorna Extension Service. S :ixty-tlm· quc s tion:rl<? iro t, v,'.'lre :re turned 

Ila t,:a , inc opinions, fron were 

:Mo less n 60 percent o.f home 

dsc1r1onstration agents rated th.0mr;cl11eB good in C'dl subjects regarding 

academic preparation for instru.c t;ion in clothing and textiles, except. 

in the aroa of current text:tle legisJation. In contrast to this, more 

11 ons-h.alf of tl1e agGn.ts indicated irnmfficient knowJDdge current 

c1.ro::w in which a bt>'l,.t 20 rrt o.f tl1e t1ome 

.fabric seJDction,.. 

Although tho ,:l.bove s l.n:licate that a majorit;y of tho home 

in c lot·~1inz con-

onc-11-:1 l_f o.f th.e rF.: GfJD11cle :nts ir1dica U:<:1 a r1e(:;cl :tor 

clothing sp::::,cfalists in clothing constT1.wtion. 
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Almost, one-third of the agents indicated med for help in the areas of 

bu.yi.ng., textiles, and f:i.tt:i.ng and alteration. These agents also indi-

cated that, they folt that the n,aeds of thE3 club women of the county 

uere conGistent with thr:dr own mods; ie., more than one .. balf of the 

club women meded instruction in buying, textiles, 8nd fitting and 

alteration. 

Visual aids and printed matter were nam:;d .'.:, ·;,;1113 areas of buying., 

c lathing constru.ct:i.on, care f1.;'.ld upkeep and grooming as rnethocls used by 

the ae,ents for presentinr, cloth:i.ng :Lnformatio:n. Com.m8rcial companies 

and printed matter supJ)liod information fo:e clothing instructbn to 

more. than one-half of th~1 respondents. 

Flat pattern design was tho course indicated. by about om-tl1ird 

of thG uc,;mto as thoi:r last clothing course taken. Al..ii\Ost 60 percent 

of t.b.e agento indicated that t,hoy had t.:ake:n om or more c loth1.Ilf;: 

courses since 1955. The average number of clothing courses taken by 

the hom.e d.emor..s-tration a.gents 11.ras six, with a ranr~e of one to ]2. 

The clothing: courses listed by 50 percent of the ar;ents were basic and 

adva:ncod clothing construction, tailoring., basic textiles., and costume 

Thri agents reported thn t the average number of home domonstra tion 

clubs per county was 21, ·with a range of se,ren to 65. They indicated 

th ... 'lt tbe uvcrage nu.r;ib,~r of ~ ... n Clubs per county 1...ias lG, with a range 

of: zero to 11.6. 

Thirty-three of thci home demonstration agents reported having a 

long•ra21gc clot.hinr~ program. Ica.dor training for th21 adult clothing 

program W"J.S repor-t::id by 9h.9 percent o:f the respond0nts. Sixty-two 

and scve n-tc nths percent oi' the hoxne. demonstration ag(mts ro ported 
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On the basis of th2 findings in this study., the Hl'.'itklr rocomroonds: 

1) That the supervisors anc: clothing spccialistz of the Oklahoma 

;:;'xb2naion Service e;:bTG cc1.reft1l cons1-dcration t,o the expressed. 

needs of the co1mt;y- homo demonstration arc,~nts tri th a view to 

provid:ln,g training in the are2s in which th.0 agents have ex

pressed a med for additioml tra:lnj_ng to l:1elp tl.10m in the per-

formance of their dutir~s :'Ln the field .. The are<'S!s in which one-

thi:rd or more of th':3 a.cents expressed a desire for additioml 

training c:nd irrl:\)1"'!:'..a'tion were clot,hing conct1~uction., textiles., 

and fitting and alt.oration. 

2) S011,:0 plan should be cons:l.c1ered for having n.11 agentc roturn to 

college at rer;ular intr:n..;;_rals to improve their pro.fei::sional train-

ing. Th-:.~ state ·cxt.Bnsior1 se1~ice perso11n;sl cot11d advise agent·s 

rr::1gardinz a propos8d progra.rn f'or contirm.ed stu.cl_;y·. 

3) Sup,zrv1.sory perconnel could :tormuhte a plan to :r.ia:i.ntain. a reason

ably uniform statns o:t trrdning among hone dmnonstraticm agents. 

'i.'be n:ide:nsion 3e1"',rice conld devGlop 0. pbn for tr,9.ining of under-

g:ra(hn.tc studclnts who aspire to bocon12 homo demonstration a;-~,:mts. 

Li) Th.'1 objocti:l.rt,s of ths colkfp cc1...1t'ses in clothing and texti:Ws 

for unci.er·grao.uatt:1 students ard thn courses .for experienced 

ions expz·csr;od by tr1,3 hor,,.e d.erionstrr! tion agents rogarding tu:0as 

:vhcre th(iy i'olt n,:1ed tor furth.cir instruction, buying, textiles, 

;:1nd fitting nnd altcra:t:Lon med m.ore emphas:1.s. 

5) This stuc'l.y could be useC.:: as the source of suggestions regarding 
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purpoeie of exploring :more COI1!J:,12tely soma 

in-service The courses 

rnay n.ot 1JEJ 

feel are 

e:cte11sio11 v1or·ke1.,s. 

homo demonstration agents. The out-

look should be broadenod and new learnings should he incorporated 
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APPEl.Jl)IX 



179 North Hall 
Stillwater, Oklahoma 
April 12, 1960 

As a part of my graduate work in the Department of Clothing, 
Textiles and Merchandising in the College of Home Economics, Oklahoma 
State University, I am developing a questionnaire which will help the 
clothing specialist to determine the areas in the field of clothing 
where home demonstration agents feel they are best and least prepared 
to give instruction. 

Dr. Luther Brannon, State Director of Extension Service, and 
Miss Esther Martin, Acting State Home Demonstration Agent, have read 
the questionnaire and have given me permission to ask you to co-operate 
by filling in the enclosed, relatively brief questions. 

Since this is a project for a thesis, it will be very important 
for you to give an answer to each question. 

I should like to ask you to fill in the blanks and return the 
forms in the self~addressed stamped envelope by April 30. 

Your questionnaire will be treated as confidential material, and 
your responses will remain anonymous. In order to make this report 
really helpful to the Home Demonstration program, straightforward 
answers to all the questions will be appreciated. 

I should like to thank you in advance for your help. 

Very truly yours, 

Juanita Nofflet 



2 .. 

J. 

7. 

District. 

of ·years I 

1) Hom,a 
2) 
3 ) II0111e 
t, ) lI01~1e 

cluba 
c lotb:in.g arxc1 

1) 
2) 
3) 

Do you 

In 

nt poz;ition. ___ _ 

Sch0duk: no. 
April, 1960 ---

;{01J 1?13et~ or rire- 1~,:.:spor2:s;ilJ'}f; fo1~ 
trJf~ t:ruc ·ti rJ n, .. : 

th;:) clothing program? 

C 

do you h,1,v0 g:cea~ tsst, 



10. If you have found a1v mBthod of presentation other 'l:.b2.n lecture 
and/or dcr.1011stratton. off,::ctive for insu~uction in tha follO"A-
iri.g.,. plea.Ge ind:i.cafa: · 

In b;:1ying--------------------------

In care and upkeep of clotr..ing ~~~-------~--~~--~~--~-
In gro,oming . 

--~~~~~~~~~~~~--~~~~~~~~~~--

11.. At the present time hotr do you rate your acade11:ic preparatio1'1 
for instruction in the followine areas? 

1) Construction techniques? 
2) Pattern a lfora t.ion & .f'i ttin,::? 
3 ) Buying? ~-
4) Wardrobe planning? 
5) Textile and fnbr:1.c selection? 
6) Current toxtilc legislation? 
7 ) Care and upkeep of clothing? 
8 ) Posture & nd groom:i.ng? 

Superior Good 

-
-

12. list acade,mic ~r<_:~1: hzld and dates received: 

]J. lii.st colleges I-rhich you. have attended: 

J1.. Ha jor subjects : H:Lnors: 

15. li:i.st ram and date of last clothinp: coll!'SG (s) taken: 

Insufficient 

16. In which areas, (if arrJ) oi' th2 clothing program do ;rou feel 
a need for instruct,ioml help from your ::itc:lte clothing 
opoc ia lls ts? 
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