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CHAPTER I
STATEMENT OF PROBLEM

Close and harmonious operating relationships between extension
workers and local teachers of vocational agriculture are particularly
essential. Workers in both fields are public servants engaged in
educational work, many times both with the same individuals. And both
services are maintained by public tax monies.

The necessily of the extension workers and teachers of vocational
agriculiture working together cooperatively is rarely questioned.
However, down through the years there has been some evidence of a lack
of ccoperation bebween the two agencies. To the writer®s knowledge,

no attention has been directed toward delermining to just what extent
these two agencies are cooperating in their efforts to reach the rural

people of Cklzhoma, nor to the factors contributing to the growth and

maintenance of good workines relationships, where such relationships do

exist. A knowledge of what the present situation is, and what factors

xtension agents and vocational agriculture teachers if properly applied
in the training process.
Tt is with these needs and possibilities in mind that this study

was undertaken.



o

Brief History of Agencies Involved

"/ There has been a marked development of agriculture education in
rural areas throughout the state of Cklahoma during the past 40 years.
The o agencies largely responsible for this growth are the Agriculture
Extension Service, authorized by the Smith-Lever Acl passed by Congress
in 1914, and the Vocational Agriculture Program, instituted by the
Smith-llughes Act of 1917. Though two separate agencies, both are spon-
sored by the Federal Government, and both are concerned with the

education of the rural people. In view of this fact, it is of necessity

that the breadth of the two agencies' activities would brinz then into

very close association with each other. The objectives and functions

of extension workers in the field of 4-II Club work and extension

teaching on the adult level are especially closely related with the

teachers of Vocatlonal Azriculitural work in their supervised farm

practice program and

...
@
=
B

ed
<}

nz farmers and adull evening classes in
Vocational Agriculture. It is only through the Joint efforts of both
groups that a contribution to the general welfare of rural people can

be achieved to any great extent

Purpose of the Problen

L™

This study deals with the working relationships_ of the zgricultural
extension service (county agents) and the vocational agrlm..lture ‘teachers
in Oklahoma. The problem is analyzed into the following objectives:

1. 7o determine how many meetings are held jointly each year

to plan county agriculture programse.

oy

o
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2, To determine if there should be any change in the nmumber

of mectings held each year.

shows, and contests and at what level this participation
is greatest.

L, To determine the level of joint participation in adult,
routh, school, and other programs.

5. To determine the rate of cooperation between vocational

griculture teachers and county agents, and to discover

My if it is anything less than excellent.

6. To determine what the county agents and teachers felt were

deterrents and enhancenents lo cooperation.
Scope of the Study

This study is based on lthe returned questionnaires of the county
agents and vocational agriculture teachers who work in the same town
in Cklahona. There are 72 such counties in Oklahoma. The other 5
counties in Cklaohoma do not have vocational agriculiure prograns in the
county seat. One of the questiomnaires sent to one vocational agriculture
teacher was returned because of incomplete address. The response was so
great and so rapid from the other participants that it -.was not deemed

necessary to send the returned questlonnaire again.



Pdu-l&.- I-L
REVIES OF [HE LITERATURE

A review of literature was made to determine rescarch that had
previously been reported with reference to the working relationship

belween vocational agriculture teachers and counly agriculture agonts.

4

4 selected nmumber of the available studies are roviewed in this chapter.

Lenons® established that in eastern Temnessce, Mxtension Service

N

and Vocational Agriculture leaders have met several times and developed

a menorandun of understanding regarding relationships. A copy of the

3,

» memorandun is shown in the appendix.

udy of Iemons revealed that 08 percent of the county agents

5
o
oy
‘_r.
QA

and vocational agricultural teachers rated theilr working relationships
a5 either good or excellent, while 32 nercent rated them fair or poor.

Iemons found that the greatest deterrent to good working relation-
ships was due o vocational agriculture teachers urging high school boys
to give up &I Club work. Other causecs given were: duplicating efforts
of same proup, conflict passed down to county level from high authori-
ties, snd overardely to get individual credit for work done.

The most common sugzestlions for dmproving working relationships

the organization of a county agricultural club or a council of

T.T

mos . Lowens, A Study of tho Worldiny Relationshing of the
2 Txtonsion and the Vocational Azriculture Prozram in B

st
fm
(Thesis, M.S., University of Tennessee, 1958).




2ll agricultural vorkers in the county and for all workers To have in
mind the welfarc of the people that they serve rather than an atlempl
s - o ge

to gain personel recognition and glorye

Alse ineluded in the appendix: is an agreement drawn up in Cklohoma

s

a plan of cooperation belween the o agencies.
Davis® wrote an article in 1929 concerning cooperation between the

agents and vocational agriculture teachers in Texas. In the

1@ discusses the organization of the MAgriculitural Club of the
Lower Rio Grande Valley of Texas." The club consisted of vocational
agricultural teachers, county agents, and experiment state workers. It
vias Tormed for the purpose of bringing aboul closer working relation-

) £ '|t

ships among the three groups of workers, and for the purpose of formulat-
iny an agricultural prozram for the valley. It was said of this programs
“The people of the vieinity are now fully aware that united forces have
more power in thinking, in doing, and in gettind results. The people
now this, not because they have heard it, tut because they have seen it."

.""'.‘:

i

@

organization had the following objectives:
\ . . : 5 .5 .
( 1) Dvery teacher will cooperate as mich as possible with the

county agent and all extension workers in the promotion of

-~ 2 - .
helr work.

( 2) Every teacher will organize a chapter of Tuture Farmers of

Texas and terrace at least one farm.

hY . - -
( 3) ZGvery teacher will hold at least two evening schools.

- -
1

C. L. Davis, ""County Wide Agricultural Cooperation in Texas,%
Arvicultural Education, 1:3, September 19290.
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her will hold at least one terracing demonstration.
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best to organize a bull circle.

( 6} Have each boy m”“\ $lOO.

(‘7) Each workern tgy to roacﬁ 150 men and bqys.in ovéniﬁg classe;.
8 Bvery feaéhe? will do his best to'céoperat. at u11 L:meo.

{ 9) Pay twenty-five cents per‘mohth fees fo?'i jécnb 19.

N
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cacher will keep in mind at all times that he has a.

ol
[0)
cim.
i
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pportunity. than any: other man to help farming.

explained how vocational agriculture teachers had cooperated

ith the Brtension Service in regard to Soil Conservation Service., They

-

had cooverated wi

the ¢ Ou_'j zents by conauctlnﬂ classes with adult

Il " Y
i

time farmers and all~dav students on the subject.

L.

in an article on cooweration of county agents and vocation-
teachers pointed out that the work of both groups led to

Tor agriculture and that "There is more to be done than

- .

all can accomplich.” In his county many »projects were carried oult as a
Joint enterprise beltween the two workers.
reports that in a county in Ohio ﬁhe county agent helped

che department of vocationsl 1"r7cultur The two workers

er worker tries to start a project

LJ.

have regular meetings together.

in the county without firs t cons 1lting.the~other;7_The-voca,1

“C. H. lane, "leachers of Vo-Ag Ald the AOJusLmenu Progrem,”
ctension Service Review, 5355, AorLl 1031 ~

Peterson, ’Agonus and Teachers Cooperate,”'wxbension Service

e . -
“Vernon Zundy, “nn Ohlo Coooorwulve Avreement f Afrjo luurnT Tduca~
tion, 1:3, u@@ubmuor 1929,



arviculiure teacher serves as leader of the 4-H Club until he develops

- <

adents. '"The UL-H Club is a perfect feeder

o

that ability in one of his s
for vocational agriculture," said the teacher.
In Jewr York an :'."'"ee.;onu was reported between county agents and

vocational agriculture teachers in the effeet that teachers who wished

to do 4-II Club worlk must confer with the county agent in regarc to this

1
ot
‘l: ‘l‘

o The Ittension Serxvice, in some cases, paid mileage to the
vocational agriculiure teachers for doing 4-II Club work. All reports
wers made through the county agent's office.

In a s'[:ucl;.-'? made in New York concerning the interests, activities,
and problel 5 of rural youns people, it was found that the 4-H Club held
the interest of younz men until about 15 or ]6 years of age. The 110
mural boys involved in the study joined the 4-H Club at the average age

of 12.4 vears and they dropped oul at the average age of 15.1 years
-k (=] (&1

(5]

Horn"“ made study in Chio in 1939 to determine to what extent
4a oo o i 1 arriculinr % iRy e 5 . e L
teacliers of vocational agriculbture and county agents were conducting
joint programs of activities. Guestiomnaires were distributed to 3383
teachers of vocational agriculture and county agents in the state. Conie

pleted questiomnaires were returned by 70.5 per cent of both the

vocatlonal agriculture teachers and county agents from whom replies were

P

&) M Lk =)

Ce Ev Tedd, "ihe Yew York Agreement,¥ Apricultural Edueation, 1:7,
Sentember 1929,

We .-"-.. _-’Lt*r’orf*on, Interests, Activities and Problems of Rural Youns
Folk (T thaca, Hew Yoris ~-Aell University, 1935), pp. 27-28.

" - - - - - . - -

Te Jo Horn, "A Study of the Activities and Interrelationships
Setween the Department of Voecational Agriculture and the Agricultural
::':'Co;""lO.l Sewviee," (Unpublished M.S. thesis, Chio State University,

Columbus, 1939);, De 53.
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shins.. The vocatlonal “ulcu] tare teachers reported a to uﬂ of .'L/' :
Joint activities and interrelatlonships.

:\. 1"{3.1@1"3?01“(,19 conducted a study in California in 1939 u Ln the pur-_-
IS

nose of develo: TN"‘ recormendations which should govern the working

hip of county agents an ) vocat Cilonal "f\m.ca] tural teachers in

Cthat stete. This st 7CU/‘ points oau' unau coooorat“on be' q\reen the. two

uncmruakel on Lho b"—LSJ o'f.‘ ecygiali"cyQ It was recom-

eient should be drawnup. This agreement shouvld

not only clearly define the functions of each agency, but also provide

Tor a definite plan of action and cooperation

Suggestions on Ways to Improve Working Relationships

The suggestion most frequently given by the workers as a way tTo

was the

!_.'-

improve péesen‘t working rela‘tionships: beltween ‘the ﬁ»ré ‘en
organization of a cvountj-wi’de Agriculturel Club :consj._s't.ing of Erepresenta-
‘!;:";T"J\.?S of all agricultural ":«‘ror-lcers"'rin the cou"{utyq“ ’ Other sﬁggestionsv

uﬂ_v 1 by a mumber of worice‘“s vwere more joib_.t .'olannih«o', 17ioré vs__,..oc.ial :md

recreational activit ules, and more workers ! f:m.D bh.o wv.h. re of- uho

people in mind, forg etting personal publicity and self-g_lbry__. o

Anals Jcis of the Relationships Ixisting Between

the Hughes /\"'7 ~ileu 1 Lural Program and the Azricultural Extenslon
Service Y lU ’17“1‘01153*.. d 1.5, ‘thesis, University of California, Berkeley,
Ta20) . ? . . : o . )
A7) e 127.
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. L o o .. Recommendations’

. : : ' qun the Completion»of:”his_stuay;.ﬂhe following rocouﬂbncaLloﬁg
are nadel |
1.  Fach county o have a jointbplanning commitlee composed of the
agricultural ieéders in the county and representing:each agri-
cultural agency in the counly. The purpose of this Commiﬁtee
(or Council) would be coordinated Dlﬁn4¢no of the agricultural
education program of the county. This would involve:
'Ag_ Ixchanging ideas between agencies in the county to secureb
better coordinatio .n, better ovaluauﬂon,.;nd a gofe_coﬁplete
development of plans and ac@letles.

] iy

B. Determining *he'specific agricultural education needs in the

L i1

county. {This would involve surveys,bstudiés;-cooperatiVe

éssembling of research data, cooperatife intefprgtation’of

research Qatag et cetera.) |

§ - ‘ - C. Deciding by rmatusl plannlné upon the media to be used and the

E o o activities to be qo&elooed to meet theso educe tlonml needs.

? : : D. Decidiné the appropriate re Oonsibilities and activities

ki eéch agency'and each individual involved in the educablona]

- programs, VvThis'W§uld invovlg aicomplete,understandingfof“the

existihé'iaﬁs dnd agréemeﬁts.  If:ﬁigﬁf'involée fﬁe'wérkihé‘>f

“out of_anvag:eement on thé locgl“ievel;vfln such_case, this

i ' S local agreement should conform to the utato aﬁroeaent.
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10

a core of unity and a spirit of cooperation and

. coordination in the development of the activities in the county.

2. . Prevenling undesirable duplication of programs and efforts.
(Vocational agriculture teacher using Community Club as

evening adult class, duplication of projects in both FFA

%‘Club,ket cetera.)

AW}
)

Xeeping in mind that fhefwélfafé of £hé peoble in}tﬁe-
‘county should be thevfirst considefatibn, LThis:invoives
naking every @fnort:tovfehdefreffigiént-Servidefio the
people rathe: than promoﬁe'ihéfintefeStsvdfzény-ohéudrgani—

zaltion or gain personal recognition for work done.

L, Informing the public on joint activities in such a way that -

(a) " reflects the Qontfibutibhs'of each orgénization..
:(b) helos thé‘public to understand'bettér tﬁe p@rposés
”Qﬁd functions §f each prganizatibh. |
'(0}1 sho&s the ﬁﬁliﬁited leadérshiﬁ_opportunitiés of-eéch'
"forganization; . | |
(a) ’sélicits thé supporﬁ of‘each organizatibﬁvby showing'
that»each’is Workingkfor the imp:ovemeht“éf farm.life.
5. lMeking an honesﬁ effort to defelop ahd maintain good, working
,bfelationéhips with'a's?i:it of coopérétion prevailing gt
"all times. ;When.p“oblémé“arise;.ask;‘ngw can the situation

be dmproved?®, rather than, "Who is to blamel?®



2 the same coordinated plannming outlined above be followed by
7 administrative heads at the district and state levels so that thelr

relationships will hot In

terfere with the cooperative

al the local level,
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MATERTAL AND SELECIION OF SU J“UT“

The information for this study was secured by means of a question-
nairve which was sent to each county azent and vocational agriculture

teacher in Cklahoma who work in the same town., There are 72 such

counties in Cklahome; therefore, 144 questlonnaires were mailed.
The data collected for the study are opinions of the ccunty agents

.

eachers involved., Since opinion 1s merely
or believes, the data collected from each worker is

1.3

but a consensus of all these opinions of the

! may become objective.
study reflecls the opinion of the workers who

the time the questiommaire was answered. As situ-

e, the opinions toward them may also change..

12
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. Total HMORE 1ESS AS IS
Answering § No. % {MNo. D Vo, &
i & §
. § ~ i
County Agents 45 213’3'6,65 0 § 0 24553‘:\1
@
e ;'._~ N A . Jo m ‘ 1 ] . - g - 3 H
' CVoecatlonal Agriculture feachersi G490 : _1_2§26q50 0 0 3657,.57

Table IIT shows the number and per cent of those answering question

- mwmber 1-B of the questionnaire. " The question wass - "le need to meet
/.~ . ) . . . N -
{more, less, as is) sach vear." ' ' :
clrcle one above
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TABLE IV
PARTICIPATION OF COUNTY AGENTS AND VOCATIONA L AGWICULTUPP

R

TEACHERS I FATRS c‘”OJS AND CONTESTS

Total - .. - o Total

esponse - County Arents Resoonse

Number ~Per Cent

o]

6 6L 95,3 - 6h

l'e
(%
o

59; . 9‘:)03 L ’

36 619 59 00 w360 5940 xl
57 96.6 59 60 98,3 6L
17 286.8

59 b0 0 65.5 51,

0 - 62 96,9 o
BB &3 e
58 62 1oo 62

60 59 - "92.2 6l

Local level
County level
Stalte level

HONO Oy
¢
[@ RS RN

Uil
Co O\ 0

LIND ON\D

50 83.3.
31 6240 53 a 36 1.0 59
50 100 58 200 235,60 59
12 200

58 © 20 0 035.6 0 59

4.

esting 1 1ote--0no vobatlolql aﬂ“1culuare Eeacho Wrote;in that
. they cooperate in a br1~coungj conuOSu also v '

RPN
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Youth Programs S 39 6540 o : SR o 3 90,6

. . o . . - . ’ Ve
School Programs - Ss 16 26.6 2l 30¢5

Interesting note--Cne

.

Table IV and V show the major activities of joint participation by vocationa

S PO 5)
county agents.

nre teachers and .

}_J
©
q
i
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Miscallaneous Joint Participation Activities

_,

ticipants to list activiities of joint participation other than the

T

Stubble mulch field days, etce e R

Tield deys, tours, Judging conlest, assoclations and scheols.

" )

Ctrol-~serew wors control.

wization.

B N B | R R T UK gt XK
arguets, falir, board activities.

5 called Tor in the question. The replies are listed below:

l._.J
&

last pert of question mumber 3 on the questionLaire asked the

Soil Conservation Service, instructor and his classes are ilnvited

J oo AR YOO T S, SO
o acdult Tield day.

@]

Chamber of Commerce ac lelthSD

Use the vocational agriculture instructor and member on weekTv

el
radio program.

Ma A3 o~
1010 0rog ;u..nua

Breed Assoclation meetings.

5

Civie clubs.

I PR, 3
LNNLCY SeXVICe.

clinjc~=land judgl ﬂ*--su1007o muich demonstrations, tours,
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45 Yocational

Tsachers Resnorx
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Table VI shows mumber and percent of the county agents and vocational agriculture teachers responding
s¢ a t i I

o question 3-B. The question wa

~is needed,

Number Per Cent

w3045 o o e B2
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In my opinion (more, less, the san
o : .circle one ab
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Hoxre 14 30.5 o ' : 27
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Table VI shows mumber and percent of the county epents and
gquestion 3-B. The question was: "In my opinion (more,

needed
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6l County Avents Roop
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: Interesting to note that: 50 vocational a.o‘:'lcUJ ture teachers and 57 county sgents rated in excellent and
§ 1. i . . . .
zood representing 83.3% and 89.0% respectively. Also lO Vo J1 nal agriculture Leacl ers and 7 agents
‘rated fair to poor representing 16 67 and 10 9 respec L,J__'velye ' : ' ’
_ The question was: “How would you» 'ra‘te cooo tion belween vocations] egri Nture teachers and county
agents in your coumvﬁ" *'**cellf\m, Gooc.. o . Pair - Poor_ : RN
)
=
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Inconclusgive Responses

the vnarticipants to rate cooperation in thelr county,

the question continued thums: ¥If cooperautoq 13 less than excellent,

in your opinion whatl. causes the ] wcle of cooperation?™

The reply wes very 1ight but the rating given and the reason for
it are lisgted below.
PRI P I o~ e K KIS K e EUREIRS e ERCI 'I .-1'v
(Failr)  Lack of communication--jealousy--stubborn vocational agri-

cuelture instmuctor.

show -in separale classes at shows and falrs.

conprinic tLon.

VOCATIO AL AchﬂDLlle EACHER

., L T
(Good)  Tack of understendi ng about programs..
wany FFA events and 4-H events are not in conjunction wi
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In response to “ho following quesﬁionsg.the replies'werei
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Coopera ation Deterrents
e vy e N ._ + KR I 7 ek -~ WSS I —~ (3
In response to the question to list any deterrent to cooperation
other than FFA--4.0 covvctﬂc¢v fli?"]oﬂ and 4-H drop out, the following
sugzesticons were given.
COUNTY AGENTS
1. Time~~lack of it. With 15 voecational ag iculuure lepari-

ments and 15 different school schedules, it'is impossible
to schedule a time when 21l can be there.-

ther programs.

3. Tack of initiative.
Ly Competition in fairs and shows, not resolving to the fact
that there is a place Tor volth.

5 Do not take part in educational programs sponsored by
extension--short cour ses, etc,
0. Hveryone scems busy‘and go their own way.

7o The dnsistance on the part of the vocational agriculture

instructor that there 1s a state ruling that Drollblus boyu

from being members of bothlﬁfHk and F;“;

8. Eighth grade boys shoulu be- told Ulotwnolo tfu h and let -
fhem 1oe.wb1ch owr nlzablbn‘c n 8o him the moét}good.
Advante ges and dib'Qva“Larés of ‘both érga atlors Sﬁoﬁ¢d
be explaiLed'ﬁo hime - B

9. Perky ﬁakes Q—H boysvdrop Lo if ﬁhéy eﬁter A,
10. - Some LK bOJS want to st ay-iﬁ’@;H and also belong to

vocatlional agricullture.

i1, P rsonalities.
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12, Pusy schedules of both.

13. Conflict of personalities of teachers and agents.

State ard Pederal levels.

15. Ve have too many azenls and teachers thal-go to extremes to

cardless how it might affect the

e P it e e ..
win for his own glory,

16. - Failr Superintendents, Tield days--county Judging schools and

17. No cheice but to enter FFA upon enterding high school,
18, Pressure on vocaltional agriculture teachers to hold members

overshadows their judgement.

19, Due to location of leachers.

.

20. Personality conflicts and Jjealousy. ..

1

e
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21. Boys should be allowed to participate in both FFA ar
1f they so desire.
o .

22s © VWin by any means.

In some cases where boys have wanted to remain in 4-H work

N
o
»

and have besen compelled to drop it, the boys have lost

4

interest in both 4-H and FFA. Also, it has worked a hardship

on some boys who were capable of carrying on both 4-H and

FIA work. The hardship being a college scholarship that.

ve been made available through L~H.

I feel that when a person is compelled to not engage in -

either or both /Il or FFA or Boy Scouts or other worthwhile youth

things are not as democractic as we would like to think



VOCATION AC?TCULTU“A

B L1e Pig sales.
) 2o Lack of'timee.
3. County agent wents all‘of ?1e’pﬁb1iqi§yiaﬁ&.gfédit;”-ﬁé“
tried to promote‘dual-enfollmehtc
%o In some instances, they wantbﬁq set it up but'faillto help
ghoulder the responsibilify foricarrying‘it oﬁt;L
5. Tack of understand ing aboﬁ% PIOLYArns.
O.  School olficials dovndt‘cooﬁeraﬁeo
7o+ Too many FFA évents‘and #;H_évanté are not inAcdnjunqtion’
with one anothe
& The agriculture teacher worlks with them v1Lnouu crédiﬂ. In
' ‘ some cases FFA boy - has a Tlttlc brother or sister.
|
. G, Assistant agent difficult to moz% vlth.
10. Pe?socalliy of the two imaavwouals.
13, "Pazsoqalauw gifferences.
. 12, Lrostistical, selfish attitude of oounty dTTTOulblPQ agente

5

; 12 - Our county a301c tries to hold hiyh school bOJb in 4-H and

,.,

they are masters al publicity fo Lnem elves,
©Cooperation Inducements

In respouse to_the question, ¥list any tyves of activities. .

tiongw The following suggestions were

P Lo Joint meeltings.
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2 This is hard to answer. I havé been fortunate to haVO worked .

4

with 25 different voca uﬂonal “”Plbulturp teachers in this
county. I went to school Lo Mr, Heise at Cameron 28 years
aro, and we have worked together for 18 years since the war

this count
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3. A county-wide organization of professional workers.
Yo Perlodic meetings at requeét.of'supervisers;‘

5. We have no sccial participation~-this could help.

6.  Ayreement on boys having é choice in.high séhool;
7o More vocationzl ar“lcuW re atttcnaanoc at adult meetings
3. Hore coﬁmunit§ ac Livi‘yfinvolﬁing ;gaﬁ ~b 1n in boih ETOUDRS
Qe Programs of joint responsibilities.
10, narterly meetings of all;agrlculﬁure aggrcies 1n Qhe.001nqy. 
11, Rovs . should have é-chdige oF eitherv@—H*or FFA or bo h.

I
i
AV
o

Tet the vocational agriculture iﬁstructor be the leader for

Loth FPA and 4-f in his commnity and geL credit for bOLh°

' (VJ

13, ta Lc coordinations,

1, Petier relationships'in the t£o ofgan1 tio no--coung] ag <hts
and workers, and pﬂvise: help in bo@h bfograms;;both fpr
same Cause. |

15. More understahdiﬁg of each'pfogrém &oo iré'té'héip'youngv _;-
neople ).

16, ,vﬁverali Look at needs Mho realiza uth ooih é re - urjlnv‘

4o k) RN e
Lo QO wle s5anes

17 ‘Al* Le-H boys to participate in L-H proje
13. Joint meetings in ﬂou"L ed1cahﬂon. We are planning many of

these alt present such aS'short'course in horticulture. | .
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More advised cooperation from h1 her officers. I am told that

r

one ‘teacher who was 4-H coach Ffor several years was ordered to

‘stop coaching L=H or be fired. This 1sn®t good relations.

Get to know each other better personally.

Vocational sgricultuyr Lmache “take more look at and interest

in total picture of agriculture.

Lzents and %teachers both realize we are working to help the
youth both in FFA and 4-H.

Tetting the outstanding students belonz to both 4-H and FFA
high sohoola
Better working relations al state level of-supervisory°

AlJowing boys to contirmue in &4-H club work as well as FIA,

Assist county agents and extension service with adult educa~
tlonal prograns by being odresent at all meelings and field
days--~at least offer to h@lp°

.

gvel cooneration and under t nding--then see that these

ideas'are or O”“Wic‘ to field workers—Lbothfsides,

VCCATIO!

AGRICULTURE

orm young stockmans clvb

oil labo 1atovna

.

Joint
Ouy coo”ﬁrabﬂon.l sood compared to most counties, but We

have a strong FFA group and we can.make our oWn ¢@a°oe In

his county, . we supply pra v¢ca]¢y 011 the participants in
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Ly Patrons :cnoo“ unﬂﬁv“s L;w[likl.{"” , voca u] ona'i_ agriculture
toachiers visit county agentls éffige moia.
’ 5. Have a »lonning conferéncé eaéh yearf
7. r both vrganizatiohaJ
S, Hore ILfOWMab lon programs and local contests. -
e Could schedule more énd betier  fglt ed@ééfﬁén'pfégréﬁs;
10. County egxnﬁ-aﬁd agriéultufé Lpachaw.‘ i‘ Lca mgrb éowg d
rving the‘;eeds off family farmers‘needing Qducational
asslistance. Less empLdsis on winning héadlineé or recoéniiioh
by playing up dasignificant contest winnihgé, or gold keys,
“ i , lio If they (couﬁgy age ) would not hog‘the p@biicityq
12. Have more of the field déys on ba urda 2y or ablnight—nit is
- E . L : :
hard to get out of school.
13.  Work to leséen»State‘office fos*oréd fr; .on.v
1Qo:.'WorL‘oouid be coordinated on, Lho st.to 1@VO¢;'
15. Work together more.
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t was evident from the hLQh'Uercéntage‘of"response that the
subject f this study was of keen interest Tto those contacted.

The evidence indicates that most county agents and agriculture

eachers meet from two to five times each year to plan joint

The majority of the county agents QQQ‘roapﬂon;l a“ri@1¢uwle
teachers felil thatl they were meeting'often:enough; however, ther
vers enough in oach'field who'felt"othér&iée to»ﬁarrdnt an ine
crease in frequency of meeting.

R

wedium of cooperation was evidently the

Joint particination 1n fairs, shows and cont Sbbe

There was evidence that at 1east three-fourths of Dboth vocational

agricultﬁré téaéhsrs aLd.cbunﬁy agentr Darb]Cj pate in Joint adult

sducation progiranss however;vit.ﬁas felt by-a significant numbér
more coordination in this area would help.

Tt may be inconclusive, bat if ﬁhekﬁércentagesvdealiﬁg wi“hAtheﬁ:'

ol
o4

need for more, less9 or . same armount of  joint

pation were compared, the county ’”Onus uee edvto feel Jjoint

ticipation needed to be increaSed more than did the agriculture

3
o)



Je The strongest single deterrent to cooperation HCHlEQQbOd is

ES

policy of requiring hoys uQ drop outl OL LT Club

when they enter vocational agriculture.

¢ S o 3 * ‘o
8. 2 mber of county agents and agric u?uuro teachelrs
] ] 1. L} ] - . -
51t that the attitude of PYwin by any means¥ was a major anti

problen, as evidenced in the "write-in questionsg

iency of individual workers in bothfextension and

vocational agriculture to try to build a falso Juolic image bj

the art of subjecltive news publication7 iece "Glory sooklng.w
Tmplications and Recommendatlons
In weighing the total evidence as gathered from this study, the
author concludes that personality uﬁf erences, schedule conflicts,

- and ﬁ053101c Andiffe erence at all levels constitute

deterrents Lo cooperation belween the agencles

as seen by those responding, The attitude of many of the workers
would probahly be changed toward their respeotive-counterpart if they

gel to know each other on a more DOPSOHﬁl basis. The following

Ty workexr ‘oulm seem to adequately summarize the

sitouation and COWQUWUHbC a recogrized DOu]t7V app "oach toward exolord-
e

“.LL/ILJLOH of COO L/_L'V'e O.L'OJ"'LIQ-

0

,g“iCthur@ ing “’OLOPD and eAu 1sion ‘agents cooperate
assist each other OL nearly all actiVitiesa’ I help judge thelr

-

events and they return the same for me., ‘We also assist in securing

livastocl projects and help thc vouth regardless of what organizaltion
they belong to. Our res DOHSlOlm-LV is to help Greecr County adults in
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possible and not to be jealous or bicker over whether e aro

Ao » L

cooperative

v

anning and dmolementing

be made at all levels to -coordinate

as much as possible the adult education program. As a guid-

prined _o'le ﬂ'ﬂ_ should adhere to the - 11]osoo7w bh&'t

JA'I

vocational ezriculture is charged with a more organized and
Tormal approach to adult education while the "'o'[ e of the’

__‘I

Cooperative Ixtension Service ls somewhal m.ore general in

nature.  Adherence to this philosophy need not exclude Joint

q g

effort in meeting educational neecds of constituents.

There should be soue. rec’miréd unde;';gra_du__ate preparation of
expension workers 1n prof eo.)_Lonai course work, or courses
vindch include p_.‘flilo'éophy and me x,ilodé in education.

The coﬁn‘ty agénts and agricultu "‘ev L,O)chérs in‘:each counﬁy

should develop an agriculture council.: This council should

include all professional ag fj.m“l_ tire 'lc ders in the county.

frequency, l_odé;ﬁion "\hd subjec;'t o_f each moeTL’lS s]j.ou_ld ,
oe dete }. nined by ’;he-_ ks T icj.ljali‘ts«

should be an a"c,'témp't TO estab’hh ec]lrect

line of commnication betn'feeh’. the Dist L,* Cb I“"f béll._ﬂ.Ofl 'en"c,s

-~

‘and "The J)-m;t sict Supervisers. of vocational agriculture.

the form of an a;-’mus,l ,meefting aL "S'tillx’ra

where they are 211 located. If prej ‘U.QILCF’ b'u'l s vwere
lowered, there is surely somé“com_jelon sround for coordinated

<.

effort, adult education would be a good starting subject.
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Jocetlonal agriculiure teachers should

<] <t -1 .’ o .

he county agent is actually an arm of
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State Univo "’-‘ILL and that

EYR PR ,. . - e 13 SR

1t is necessary ror proner administration of the extension
. .y LN B, qmn, 2 .

services lity, This

<

vt R, L . . KA :
Caoriculiiure sul: ) xauests bulletin

end extensilon specilalists *i:hrowl the 'loc 1 agricultural agente

1

led that Oklehoma State Undlversity set up showrt

-2
'

courses on nromotion and publicity in which both extension
workers and agriculturs teachers are encouraged to 73:11“ ticinate.

These courses should emphasize appropriate and Talr reporting

Eal . PON
0L CSVenlis.e




Problems of Rural Younm Folk
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Tocal Tocal = © Local
County County _ Counuy
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YO rate cooperation between vocational agriculbture
and county agents in your counly.
Fair = _. Poor

ent, in your opinion whal causes

; aration

Ao Te 1T TPA ve 1'—-H Club competitive Iriction? Yes - Mo
3. Ts it the fact L-H boys d.rop out of I to
o 1lnte FFA upon entering high school?. - © Yes No
Co IList any other . coop eration deterrent you might think ‘ai’*p oorj a‘te:

H

De List any types of activities which r:1__f1‘ increase cooperation:

lture agents in

)
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Joint Agveement between Vocatlonal Agriculture

Tt hag besn agreed as Lollows:

next b_wollwe 2t of club members, it is under-
1y Service of the Cklahoma Agricul wra" '
e

i;q > State Department of Vocational Hducdtion,
111 be orzamized, as follows: . One group shall
in the State of Oklahona between Lthe ages
'?:o —“‘:'rr'oll in L Club work and who are

in a vocatlonal school;
every community vhere there
1ished vocational courses ii

st of students "'“‘“”U_Lf‘v]:'l'\" erxolled 1n such
5 shall be cal leo »3:/’ a different name than
the supervl of the
LIT Club wozk O.Jl
and-their locally appoj_nuec’x

the persornmnel in the field to

~ouDns, and the harmonious

will have cp rate contests
tio

i arndzations, excent

~~oco~11ir e. that a boy or girl in the
o

X unite wi
'*1“.:1 eceivs. 4 vears' trainming
v ale)
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s and
school if such is
ey become 14 years

a

should u

senoold Ain

f-wvocatlonal schoo
such schools, must be recosmized and ta

wltruction as the onal school has to .
thelr being a member of such: school. S
3 who are not now members of- 1ls,
n

such persons, tion
regular vocatlonal school

-

in the
only in
Nartici-
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wight c¢lasses or gpeclal courses
& o] asle the vocational

wel such night schools or short-

::"orces that vocational
be instructe a to ask when

in ils various d_j_v197' ong, and

v in the answering of technical
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' “’Lakmi up
HAY ai'ld d.one
supervision o g 1tion, that genral
agriculture may be th “-f'ou.rfhly coxl “c'L ted, and done
supervision of tie Mxperiment Station.
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teachers in a county.
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That in 211 of the cooperation

(=)
stinction belween the vocational work of the
helonzs to them, and the Extension work for

. .|.

ad adults who are not enlisted in the vocatlonal
within the proper function of the T"“wn sion

he two forces are golng
ce

Tho very 11a003/ to m
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annouincanent been hrourht
with ! th the details

wnders a;andinfj .

Vooa tional BEducation

Agricultaral and
a'L College

Jeoultural factension ue"’-vj_ce

v

State ,)u pervisor Vocatlonal Agriculltural

o
Ed a tion
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