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INTRODUCTION 

In September, 1937, Ruby Mae Hemphill completed a study 

of the subsequent academic and vocational activities of drop-

out students o.f the School of Oc:mmerce of Oklahoma Agricultural 

and Mechanical College to determine the need for curricular 

adJustments in the School ot Camnerce. 1 As a result of the 

finclinga of that study the School of Vocational Business Training 

was established 1n the School ot Commerce, in September, 1938, 

as a two-year training program comprised entirely or business 

subjects. In September, 1942, the name of the Sohool of Voca

tional Business Training was changed to the School of Intensive 
2 Business Training. 

In order to get an accurate picture of the objectives of 

the School of Intensive Business Training, a study was made or 
the general oatalogues of Oklahoma Agrioul tural and Mechanical 

College. Attention was given to the stated objectives, the 

requirements for entrance, the transfer of oredit, the different 

options offered, and the requirements for a Certificate or 
Associate in Commerce. 

1 Ruby Mae Hemphill, A Study of the Subsequent Academic and 
Vocational Activities or Drop-out s'tudints of the School of ~ 
COl'Dllleroe, Oklahoma AfrToul tural and Meemn1cai1!o'llep, unpub
lishia Master's thes s, Unlversiiy-or Southern California, 
September, 1937. 

2 Mary Stella, A Fo1low-~ It1dz e!. the Gradua tee 2!, ~!. 
School of Intensive Busineasa n ne, Ok!alioma Agricultural 
and Mechanical Collef•• Stillwater, klahoma, ?or the Years 
!§!"9 to 194'7, Inclus ve, unpublished Master•s tliesls, 
OkiihODa Agricultural and Kechanioal College, 1948. 
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Ob~ecti ve.a !?!. !!!_ School !!, Intenai Ye Buaineaa Tra1n1y !!. 

listed !! !!!-!_ general oatalope. The objective of the School ot 

Intensive Business Training. as a•t forth in the general catalogue 

tor the school year 1948-1949. 1s as tollow: 

To otter training to high school gra4uatea 
u4 other persons who clea1re to pursue a ahort 
course deaigned to prepare them to fill Jobi 1n 
all types of business concern• and ottlces. 

Bntrance requirements !!.!: admission .!!?, !!!! School !! Inten

!!!! Bua1aeaa Training. 'l'he regulations tor aamiasion to the 

School ot Intensive Business Training are the aaae as \hose 

that apply to the other schools of the College-;A 

Transter ot credit. Students who wish to tranater to a ----- - -------
degree curriculum m.aJ traneter crea1t 1n Intensive Buaineaa 

emrsea on the same baa1a and terms a a erecli t from another 

inatitution.5 

Ditterent option• ottered. The three options ottered by 

the School of Intensive Btiaineaa are: 

Option I. tor· students who desire a short but. intensive 

course of training tor secretarial end stenographic work. 

Option II, tor atudenta who desire a short but intensive 

course of training tor bookkeeping. clerical. and general ottioe 

Joba. 

5 Bulletin or the OklyOll4 Afiiml tural an4 Jlecban.ical 
eo11efs• diiieraic"otil'os issue. 1 -19il, for.--41. lo. its 
(lay • iii§). p. 110. 

4 Ibid., p. 129 .• 

5 Ibid., P• 150. 



Option III, for students who wish to specialize in small

business management. The purpose or the course is to provide 

practical and intensive training for ownership and mana,:i:ement 

ot var1Qla types of small-business units. The cour:;;es have 

been planned to meet the needs or men end vcmen who plan to 

enter business on their own account. 6 

3 

Recpiremente !.2£. eertiticate. Upon completion ot 48 credit 

hours, including those required 1n one of the three options 

offered, the student receives a Certifioate of Associate in 

Commerce. At least 24 hours of this credit, including the last 

14 ot the 48 hours required for the aertitioate, must be earned 

in residence at the School of Intensive Business Training.7 

.A grade point average ot at least 2.0 is required for 

graduation. This means that the grade average must be nc• or 

better, s1noe "A" is counted as 4 points, ~aff as 3 points, 

"0" as 2 points, "Dn as l point, and an uF" is given no grade 

pointa.8 

Soope !.!!!_ Delimitation 

'fb.is study includes all students who dropped out of the 

School or Intensive Business Training betwean the beginning of 

the tall semester or 1945 and the close of the fall semester or 
1949. The period oovered includes 9 semesters and 4 summer 

sessions. 

6 l!?.!!· J P• 130-131. 
7 

.!E.!!•' p. 130 .. -~ a 
22. fil!.' P• 
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The aoti vi ties or the drop-out students were studied tor 

onlf the first six months at'te:r the students left the Sol:.ool ot 

Intensive Business Training. 

Purpose 

The purposes o'f this studJ are (l) to determine, througb. a 

comprehensive investigation ot their vocational and educational 

experiences, the subsequent vocational and educational activities 

or the drop-out students ancl (2) to discover, from their atatecl 

reasons and from an examination or their scholastic records, the 

causes or the high drop-out rate of the students. 

Specitioally, this -study seeks to answer the following 

questions: 

1. Why' 4o the drop-out students not remain until they h8Ye 
completed the presorlbed courae of at;a4y? 

2. What perceutage ot the drop-out students attend other 
schools at Oklahoma Agricultural and lleolum.ioal College 
or attend other institutions ot higher learaing after 
leaving the School ot Intena1Ye Buaineas Training? 

3. What percentage o:f' the d~p....out atudenta attend other 
schools at Oklahoma .Agricultural an4 Mechanical College 
or attend other institutions or higher learning betore 
enrolling in the School o:f' Intensive Business Training? 

4. In the opinion of the drop-out students, what changes 
could be made bf the School ot Intensive Business 
Training that would deoreaae the number or drop-outs 
from that aohool? 

5. What et:f'ect did part-time work ba•• upon the grade
point average of the reapondenta? 

6. What did the students who dropped out of the School o:f' 
Intensive Business Training do during the first aix 
months e:f'ter they left the Sohool of Intensive Business -
Training? 

7. What is the relation ot the psychological plaoaaent 
teat soore to the grade-point average, and the length 
or a\aJ in the .3ohool or Intensive Business Training? 



a. What is the relation of the grade point average of the 
drop-out students to their length or stay 1n the School 
or Intensive Business Training? 

Def in! tion 5!!. Terms 

For the purpose or this study, certain terms used are 

defined as follows: 

Intensive Business student: any student who has oompleted 

twelve or more semester hours or credit in the School of Inten

sive Business Training. No student is included 1n this study 

if he enrolled and withdrew before the end of the semester. 

Drop-out student: any Intensive .Business student who did 

not complete the requirements for a certificate, or Aasoeiate 

in Commerce before he dropped out of the School ot Intensive 

Business Training. A student is considered to have dropped 

out of the sehool at the en4 of the last semester of work that 

be completed. 

Follo-.-up study: "A study made to oolleot information 

about a student at some period after oounseling contact in 

5 

order to estimate the etfact of that contact; used in evaluating 

counseling, group work, and pla.oement ettorts."9 

Possible returns: the maximum number of returns that could 

have been received f'rom respondents who received questionnaires. 

It a questionnaire was not returned undelivered, it is assumed 

that the person to whom 1t was addressed received it. 

Respondents: those drop-out students who returned the 

questionnaire. 

9 Carter V. Good, D1ct1onaq 2.! Education, p. 106. 
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Certificate or Aasoclate in Commerce: a certificate swarded 

to students f'or having oomplete4 their training ill the School ot 

In.tensive Business Trainillg with at least 48 hours of credit and 

with a grade-point average of at least 2.0. 

!!!! !!!, !!!!, Studz 

A preliminary survey or the faculty or the School of Inten

sive Bua1neas Training indicated that the school has a drop-out 

rate of approximately '15 per cent. Since there has never been 

a study made t.o detennine the causes for this high drop-out 

rate, the administrative off'icials believed that a s'llldy ot · 

this nature would aid them 1n setting up a program. that woul4 

better serve the purpose intended tor the School ot Intensive 

Business Training. 

Procedure 

The data used in this study were coapiled from the students' 

pel.'Dlanent records in the ottioe ot the dean of the Division ot 

Commerce; from a queationn.a1re10 sent to the drop-out students; 
I 

and tran a .follow-up study or the graduates or the School ot 

Intensive Business Training. made by Mary Stella11 in 1948. 

S1noe the normative-survey method ot research was used 

in tbis study I and the individuals 1nvo1Yed were scattered 

over a large area the questionnaire was believed to b~ 

10 see A~pendix, p. 68 

11 Kary Stelle, A Fo11011-U1> Study or the Graduates or the 
School of Intensfve Bialneas Tiiini~, oilih"oma l~lcuiturar
and Meoiiinlcal Coll•ev· Stillwater, klahoma, for~e Years 
1939 to 1947, Inclua ve, unpublished Master's thesla, milioma 
Agrloulturai and Mechenioal College, 1948. 



the moat efficient instrument that oould be used in gathering 

the data from the drop-out stndents. 

Good, Barr. and Scates describe a questionnaire aa: 

••• a torm which is prepared and distributed for 
the purpose of securing responses to certain questions. 
Generally, these questions are factual, designed to 
aeeure-1nrormation about conditions or practicea or 
which the recipient is presumed to have knowledre. 
~• questionnaire may, however, ask tor opinions, and 
it ll&Y. Nt uaed to attord en insight into the attl tudes 
ors group.l2 · 

'1 

A tentative questionnaire was submitted to the businesa 

education seminar class at Oklahoma Agricultural and Mechanical 

College• January 16, 1950. After the revisions reool11118nded bJ' 

the seminar group were made, the questionnaire and other prepara

tory work were presented to the Director ot the School ot Inten

sive Business Trainiag tor his c0111Aents and SUf.Beationa. 

After the questionnaire had been approved by the Chairman 

of the Thesis Committee and by the Director or the School ot 

Intensive Buainess Training, it was given to tour students who 

bad dropped out of the School ot Intensive Business Training 

and.who were than employed in businesses in Stillwater, Oklahoma. 

As none of these drop-out students reported any difficulty in 

answering the questionnaire, 1 t was believed that th.Id question

naire was ready to be duplicated and :mailed. 

A letter13 explaining the purpoaea o:r the atud7 and the 

need for the information requested in the questionnaire was 

12 Carter v. Good, A. s. Barr, Douglas E. Scates, 0'1'b.e 
Methodoloa .2! Educational Research, p. 324. 

13 SN Appendix, p. 67 
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written on the Oklahoma Agricultural and Meohanioa.l College 

letterhea~ and signed by the Director ot the School ot Intensive 

Business Training. It was believed that the Director's signature 

on letterhead paper would insure a higher percentage ot returns. 

A list of drop-out students was compiled from the permanent 

records in the office of the Division or Commerce. the tiles in 

the office of the Registrar, and the files in the office of 

the School of Intensive Business Training, Oklahoma Agricultural 

and Mechanical College• Stillwater, Oklahoma. The following 

intorma tion was taken from the permanent records for each 

student who was included in this study: 

l. The home address at the time the student entered 
Oklahoma Agricultural and Mechanical College. 

2. The total psychological placement test score of 
the student. 

3. The date of birth of the student. 

4. The hie;h school f'rom which the student graduated. 

5. The date the student entered the School of' Intensive 
Business Training and the date be left. 

6. The number of semesters the student attended the 
School of Intensive Business Training. 

7. 1.'be number of hours the student completed in the 
School of Intensive Business Training. 

a. The grade-point average at the atuden t while he 
was enrolled in the School ot Intensive Business 
Training. 

A copy of the questionnaire, the letter or explanation, 

and a stamped selt'-addressed envelope, were mailed on February 

25, 1950, to eaoh student who had dropped out of the School of 



Intensive Business Training between September 1, 1945, and 

January 31, 1950. 

9 

on Karch 12, 1950, each drop-out student whose questionnaire 

had not been returned was msiled a follow-up letter. 14 

On March 22, 1950, another oopy of the questiollllaire, a 
15 stamped self-addressed envelope, and another follow-up letter 

were mailed to each drop-out student whose questionnaire had 

not been received. 

The replies to the questionnaire were sorted and tabulated. 

The findings are reported in the following chapters. 

14 See Appendix, p. 70. 

15 See Appendix, p. -VJ... 

.. 
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CHAPTER II 

THE RESPONDENTS TO THE ~ESTIONNAIRE 

As a basis ror making an analysis and interpretation of the 

data included in this study, information is presented in Chapter 

II concerning the number of questionnaires mailed, the number 

and percon tage returned by drop-out students of each sex, and 

the year 1n whioh the respondents dropped out of the School ot 

Intensive Business Training. 

A review or related researah shows that drop-out students 

are less likely to reply to questionnaires that are mailed by 

the school which they formerly attended, than are .r•raduatea of 

that school. 

Hemphill says, in regard to questionnaire returns from 

drop-out students: 

Fisk reports that 50 per cent of the graduates 
replied to his inquirJJ': while only 24 per cent ot 
the non-f:raduates replied, despite the fact that he 
knew personally most of those to whom letters were 
sent. Rivers, in a study of high school students, 
r•oeived 48. 9 per i:::ent returns from graduates and 
33.5 per cent from non-graduates. \'iith the help of 
the postal author! ties in his section Hall received 
only one-fifth returns from Junior college drop-out 
students, whereas ,gre than 80 per cent ot the 
graduates replied. 

Table I indicates the number of questionnaires mailed, 

the number of questionnaires returned unclaimed, the number 

1~ Ruby Mae Hemphill, f! Study of the Subsequent 1~oademic 
and Vocational Activities of Drop-Oiit Students cf the Sohool 
ofC01Dlllerce, Oklahoma Agriwltural and keohanlcir Coll•s, 
unpublished Master's thesis, University of Southern Cal ornia, 
September, 1937. 



ll 

lllJJ4BKR AID PER:~ OJ' RESPONSES TO Tm ~OIBAIRE Bt 'fflE MEN 
AND WOMD' mo DROPPffl> 00T OP' nm SCHOOL OF mrmmm BtJ'S!!m8S TRADT.tNG, 
OlCLAliOMA AGRICULTURAL .AfiD :MBXJlJANICAL COLU.'GE, llftll!!EN SE'.P.t'EMBl'ffi 1, 1945, 

A1ID .TANUAff Jl, 19$0 

!lo. o'f Qlleat- No. ot Q.uea\- Ko. ot 
toanairea 1orma1na Re- Posaibl.e RetUfflS 

sex Maile4 turned UMlatmecl Ret-Ul"llS Reoeived 
Perceiii-
age ot 
PoN1hle 

l'o .. Returns 

MG 154 14 140 88 16.,54 

WOllell 431 '' ,,a 1.52 28.51 

·Total 53 5)2 240 4.5.ll 

Thia tul.e ta 1"884 as tollon: ot the 154 questtoaaU"ea that nre mailed 
to mea,. 14 were returned UDOlaime4,, lea't1.1tg a possible return ot 140 · 
quen10IID81res h'oa-. E1gll:t7-91gbt, or 16,..5, per oent, ot the total 
poasible nlurns Wl"EI reee1wd trom. am. 
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of possible returns, ~nd tb.e number end percenta£:e of possible 

returns received, tabulated acoord1ng to the sex of the drop-out 

students to whom they were mailed. 

As shown in Table I, 154 questionnaires were mailed to men, 

end 431 questionnaires were mailed to women, for a t.otal ot 685 

questionnaires mailed. The Post Otf'ioe Department returned 53 

questionnaires marked "unclaimed." Two hundred forty, or 45.11 

per cent, of the possible returns were received. 

Tab,;.e II shows the number and percen·tage of responses to 

the quest! onnaires, tabulated according to the sex of the 

respondents and, as nearly as possible, according to the ques

tionnaire mailing from which the responses were received. 

Approximately 99, or 18.81 per cent, of the possible returns 

were received from the first mailing; 75, or 14.10 per cent, 

ot the possible returns were received as a result of the .first 

follow-up letter; bnd 66, or 12.40 per cent of the possible 

returns were received as a result of the second follow-up 

letter. 

It is interesting to note that 68 questionnaires, or 62.86 

per cent, of the possible returns from men were received; while 

only 152, or 38.78 per oent,or the possible returns from women 

were received. 

In Table III the number and percentage of men and women 

respondents are tabulated according to the year they dropped 

out of the School of Intensive Business Training. As indicated 



I j J , 

TABLI II 

NO'll:llR ABD :P.DJERrMll or R!SPONSES TO TRE QOESTIORNAIRE, 'I'ADl'1IATED ACCORDING 
TO !HI smc o:r R.&SPOffl>tm'l'S AND TO THE Qtm'STIOJDJAXRE MAILmG na WHICH 'l'8S 

Rll:SPOftSll WAS m«llIVID 

&1;r, Re~ J.:ifril fi~~·V:RM 1.~~'Ji.Zi:!j~;il: -· .1 I 

ot quentoDIMIJJN, roll.ow-up 
Poaailtl• Approxl- 1, ot POnl• App:rorl• '/. ot Poae1-

FOllcnr-up 
Appzioxl• j of Poast• 

Reapoue 
'f. ot P0••1• 

• Sq; Re\'UZ":U mate ,!o•, ~l• Ro\"11• •t~ No,1 bl.e aet\U.'1&8 mate Bo. l>le Returu No. \>le Retuna 
I I ... 1AO ..0 28.J7 2) 1,.,, IJ 11.86 88 ,a.a, 

Women :,,2 jf 1,;.05 ,;2 l:;5.2'/ 41 10 .. 4' U! 38.78 

Total.a JJ2 ,, 18.'1 75 14,.10 " 12.40 240 ,, .. u 

'l'his taltle 1a na4 u tollA:M9, Of the 140 poaa1ble ntun.a tJ.toa .. , 40, or 28.57 per eem'I• wen 
returaedas a "stll' ot \he first maili»&J 2.J, or 1,.,:, per oent, were retun.el u a N811lt ot tlle 
ttret follow-up letters u4 2.S, or l?.84 pe.r eent, ·~ .retuneA •• a Nnl:t ot \he eeeoncl tollow-u, 
letter, A total of 88, or &2.86 per oent, ot the poaai'bl.e reaponaet fll'mll men wre reoelm • 

• 
~ 



TABLE Ill 

llBIUR ARD ~ OP MIN Am> llOl4EN WHO RESPOBIED TO THI 
~QDAIR!, 1!.i~TEO ACOOll>DlO 'l'O 'fflE AOA.t>.XC YEAR Ilf 
IBIClt 'lmff' DROP.PED our or 'l'flS SOB')QL OF Dff111SIVE lJUSlllESS 

TRAI)JING• Oltt.AlD.tA. AGRICULTURAL At!) M!XmANIC.AL COLLi.:01 

14 

AodmL Year J ·nea Reapoa- W.. Reapca- iiii Peroen= 
1». Whieh · J'oraer 4•b ••• :No. or or Tetal 
S1iudcmta DrOppe4 Peroentage Pereciaie Respon- ~espon-

out No, ot 'Mal Ilea po. ot 'l'Otal ..... den.ta dsta 

174.5-174' 2 2.27 22 1,.,, 24 10.00 

1,,6-1,,7 1, 1.,.,2 21 1,.,, 44 18.J; 

1,,,-1,48 26 29.;6 25 16.4.S 51 21..25 

1,,s-1,,, 20 22.'4 '' 25.'6 2, 24.58 

•1,,,-1,.so ' 10.-25 22 14."8 )1 12.,2 

Ho ReOor4 ,, ' 14 15.,:s 17 U.18 Jl 12.,2 
Avallaltle 

T0-1 88 100.00 152 100.00 2• 1.00.00 

*rhe Drop,-outs tor oal7 \)le tirst seaeater ot the school Jt)ar 1,.._,-1,,0 
a.re 1nolude4 1n ills atudJ'. 

'l'hia table is react as .tollont DU.ring '1le aca4aS.c year 1,45-194'. 2 or 
2.29 per oeni. ot tha mea z,espomtea.ta,. aad 22 • or 14.41 pe:r, ooat. ot tJaa 
.... ft8p0Jldenta, dropped out or the SOhool ot Iateastre Buheea TraiJlUS• 
Oklahoma Agrtcnaltural Oltd lleobanleal College. A total et 24• or 10.00 per 
oent. ot the Nspoadetlta dropped out a.urtna this y~ar. 
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in Table III, the number and percentage of responses rise stead

ily from a low or 24, or 10.00 per cent of the total returns, 

from the students who dropped out of the School of Intensive 

Business Training during the aoademio year 1945-1946, to a high 

of 59, or 24.58 per cent or the total returns, from the 

respondents who dropped out or the School ot Intensive Business 

Training during the academic year 194'8-1949. The trend was 

oontinued by the respondents who dropped out during the first 

semester of the academic year 1949-1950, when they returned 31, 

or 12.92 per cent, of the total questionnaires returned. 

The increasing number or responses for each successive year 

covered by this stuqy is attributed to both a steadily increasing 

enrollment and, consequently, a greater number of drop-outs an4 

to the shorter peri .. ,d of time which had elapsed since the latter 

groups attended the School. of Intensive Business Training. 

Because of World War II, very few bc7s attended tbe School 

of Intens! ve Business Training during the school year 1945-1946. 

Therefore, no more than 2 responses could be cxpeo.ted t:rom the 

men who dropped out during that school year. 

Table IV shows the total 11\Dl.ber ot drop-outs, the poaaible 

returns, the nu,aber of returns received, the percentage or 

possible returns reoei ved, and the percentage of the tot·al clrop

outs who returned questionnaires, tabulated according to the 

sex or the drop-out and the year in which he dropped out ot the 

School of Intensive Business Training. 

The DW11ber of drop-outs rrom the School of Intenai•• 

Business Training rose trom a low of 6 men and 58 women, or a 



THE TOTAL tanmm OP DRQP-OtJTS,. !'Im POSSIBLE ru:.rmms. JfBl lftD8R 01 Rfl'O!IIS 
RECnn:D• TJ!K PDOml'AGE OY POSSIBLE mtlfl'JDS !mCnnD• AD 'fHB PIROENl'A<B 
o, '1'HE '1'0UL ~ ifflO RJfJ.'Udlw :.mssTI~• TAJIULA.T:!D AfJCORDIG TO 
!BE SEX OF TD DROP-OUT A:ND THE DAR llf tm:JDJt m: DROP.PZO OUT OF 11m SCHOOL 

To&iii. 
ot 

Drop-()Qta 
R W T J j. • •.. 

1,,.s-1~ , ,a ,, 
1,4'-1,,1 u n 1,, 
1,,1-1,48 46 '7 14,3 

1948-1,,, 2'··· 18' l.J5 

OF INTENSIVE BUSINESS TRAINING 

l: 

•• • • 
PeioeiGie 2 I Peroeiiaii if 
PON1bl.e Rttturaa Tote.l Dl-Op-Ollla 

T ! ~ ~ M W T 

z:: 

5 48 5:5 2 zo 22 .co.oo .tl.,66 41.Sl 3).33 J4.Yt J1..-,1 

,,, 84 uo 20 2, ,, s;.,, J4.;2 '°~s,; .a.1a ,1.,, ,,.s4 

., 881,1 24 2, .so ,,.so 29 • .54 ;,.,, ,2.11 2,.so :,4.6' 

24 "124 20 J& .s, 00.00.J'wJ& ,.s.1, ,a.,,;;.,, ,i.48 

1,,,-1950 ll AO j1 10 .J9 47 ' 24 :SJ 9011100 '1.J3 &7.)4 81.816o.OO '4.'10 
(J'all) 

Jfo Reeon 21 ,s .s, 21 )4 SJ lJ 1, ,o '1..,o ,o.oo 5, • .54 '1.,o 44.13 .50.84 

TJda table ls J'elld as toU.a: Dta-tng the acada1o 7ear 1,4S-1946, , men ad 
.58 -. or a total or 64 natenu. 41oppe4 out ot 'the SOJl.ool ot tneutw 
Dwl1JlaaS 1.'ra1Jdng. There waa a poa8ibll1t," tlaat Saa mt4 48 .... or a total 
ot .s:,. migJLt reply \o the questionnatre. 



total of 64 students, during the academic year 1945-1946 to 

a high of 46 men and 97 women, or a total of 143 students, 

during the academic year 1947-1948. The number of men who 

dropped out decreased to 29, and the 1IU11ber of women who 

dropped out increased to 106, or a total of 135 students, 

dul'ing the academia year 1948-1949. Since only the fall 

semester of the academic year 1949-1950 is included in this 

study, the 11 men and 40 women who dropped out during that 

semester can not be compared with the number or students that 

dropped out 1n previous years. 

The records in the ottioe of the dean of the School or 
Commerce did not contain the date on which 21 men and 38 

women, or a total of 59 students, dropped out of the School 

or Intensive Business Training. 

It should be observed th.at only 6 men dropped out of the 

School of Intensive Business Training during the academic year 

1945-1946. Apparently at the end ot World War II the ratio ot 

men to women who were attending the school rose sharply to a 

ratio of about 1 man to 2 women during the academia years 

1946-1947, and then decreased to a ratio or approximately 1 

man to 3 women in the subsequent years. 
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It is interesting to note that 1n every year the percen

tage of possible returns received and the percentage of total 

drop-outs who replied to the questionnaire are higher for the 

men than for the women. exoept for the academic year 1945-1946. 



The trend of both the precentage or possible returns 

rece1Yed and the percentage of total drop-outs represented 

in the returns was a gradual increase from the earlier years 

to the more recent ones. 

The percentage o'!' responses that can be expected froa 

que~t1onna1res whioh are mailed to drop-out students is lower 

than the percentage or responses tba t oan be expected from 

questionnaires which are mailed to graduates. 

Fifty-three of the 585 questionnaires which were mailed 

to the students who dropped out of the School or Intensive 

Business Training between September 1. 1945. and January 31. 

1950. inoluaive. were returned by the Post Office Department. 

Two lmndred forty. or 45.ll per cent. of the possible returns 

were reoei ved. 

Eighty-eight, or 62.86 per cent. of the possible returna 

from.men were received; while only 152, or 38.78 per cent. ot 

the possible returna from 'tll>men were received. 

l'l 

It is interesting to note that in every year the percen

tage of posaible returns received and the percentage of total 

drop-outs who replied to the questionnaire are higher for the 

men than tor the women, except tor the aoadem.io year 1945-1946. 

The trend of both the peroentage of possible returns 

received and the percentage of total drop-outs represented in 

the returns was a gradual increase from the earlier years to 

the more recent ones. 



CHAPTER III 

FINDINGS 

Chapter III is concerned with the interpretation or data 

reoei ved from the respondents and data taken f'rom the office 

or the dean or the School ot CCII1Bl8roe, Oklahoma Agr1C11ltural 

and Mechanical Collage. 
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Reasons Given :ez Respondents !.9..£ Entering !A!. School !!. Intensive 

Buaineas Training in Preterem.ce ls!..! Private Business College 

The data in Table V indi oate the reasons, together with 

their frequency ot mention, that were given by t):te respont1enta 

:.ror entering the School or Intensive Business Training in pre

ference tA:> s private business college. 

It 18 significant that 10, or 12.50 per cait, of the 

reasons given by men, and 48, or 33.57 per cent, or the reasons 

given by women for choosing the School of' Intensive Business 

Training in preference to a private business college were a 

desire for campus social activities. A total or 58, or 26.00 

per oent, of the reasons given were a desire for campus social 

aot,l.Yities. Slie)ltly less than one :t'ourth ot the total respon

dents mentioned this reason. llany or the respondents could 

have attended private w.siness oolleges in their home towns, 

but they preferred to be away from home 8lld share 1n the 

campus activities or a large atate institution~ 



1, 

'1'AILE V 

BBASQ11S. Gl'IBll ar ~ FOR ~ 'I'D SCB>OL OJ' Il'l'lfflsm llUSIDSS 
TRA.DmG Ill' ~g 11"0 A PRJ.VA.ff IUSiffl'88 COU,J(JZ 

Iii 
.. lfotili -Pttreatege if Percentage of liercea\iie 

ie*-"0118 Reasons G1TeD. Re8aGll8 G1Ten ~ Total 
Giwa }!!, ... Wo. Al WGlll8Jl •• Re&SOllS 

rt 

DeeinMl 
0-,US ute 10 12.so }J.S'1 58 26.00 

Belhr Tra1nl11g 
at Okla. AJli. 

CGUege 20.00 ,.,, lJ.45 

Closer to., 
Bae 10 u.,o 18 12.ss 29 12.,.56 

won: tffOlll4 
coua, oa negree ' 7.,0 ll e.,a l.8 8.0, 

... Emolle41a 
~SO?.teold 
Okla. A.a. college ' · U.25 'I 4.,0 16 1.18 

Bette Selan-
10&9 ot couraea ' 1.so , ,.2, JS ,.,j 
Jtore Pnetlge 8 10.00 7 4.,0 15 ,.,, 
ld.soel.l.aneou 'I s.1s '1 4.,0 1' 6.28 

A4ffse4 '9 cto so 2 2.so n ,.,, lJ .s.s, 
Basbua was En-
rolled a\ CW£· ' .t.90 '1 ,.u 
\fa:ahA to Take 
¥meC0111'88 
Baai.des JJUiJlea J ,.15 2 1 • .40 ' 2.2, 

Clleaplt 3 ,.,, 1 .70 4 i.,, 
Totals 80 100.00 143 100.00 22; 100.00 

n cw~ n = .. &m:1 Ta ... a ,. ••• ,. a 1c ~..:. a .... 
1>J ... and"• or )J,.J? par••'• or the reaaou a1'1'81l 'tty..__ tor eahnq 
'1le SOhool. ~ l'akulw -.1aeaa Tra1ataa 1a pretereue to a prlw.\e 'bualuu 
oollege ._.. •Deal'.1'94 OtmlJ)U Llh•. 
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The second most frequently mentioned reason was that the 

respondents believed that they would receive better training 

at Oklahoma A~ricultural and Mechanical College than at a 

private business college. Ten, or 20.00 per cent, of the 

reasons gt ven by men, and 14, or 9. ?9 per oent, ot the 

reasons given by women were classified under "Better training 

at Oklahoma Agricultural and Mechanical College". ~xactly one 

eighth of the 240 respondents mentioned this reason. 

Geographical location was the third most frequently 

mentioned reason for entering the School of Intensive Business 

Training in preference to a private business college. Twenty

e1ght, or 12.58 per cent, of the reasons given come under the 

classification "closer to my home". 

Apparently some of the respondents thou@Jl.t there was a 

possibility of their transferring to a degree program as 18, 

or 8.0? per cent, of the reasons given come under the classi

fication "work would count on degree". 

Four respondents gave "cheaper" as their reason for 

ohoosing the School of Intensive Business Training. 

No reason was given by 34 of the respondents for entering 

the School of Intensive Business Training in preference to a 

private business college. The remaining 206 respondents gave 

223 answers to the question. 

The desire for campus social activities, the belief that 

better training would be received at Oklahoma Agricultural and 

Mechanical College, and the loca ti.on of the school account for 
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52 per cent ot the reasons given tor entering the School ot 

Intensive Business Training in preference to a private business 

college. 

Reasons Given !?.I Respondents tor Entering l!!!, School !! 
Intensive BUsiness Training in Preterence .!!_ Another School 

at Oklahoma Agricultural !!! Jleoha.nical Jollep 

Table VI presents the reasons g1 ven by the respondents for 

entering the School of Intensive Business Training in preference 

to another school at Oklahoma Agricultural and Mechanical College. 

"Wanted only business couraea" was given as the reason for 

entering the School of Intensive Business Training 119 tilllea; 

"wanted a short course," 96 times; "because ot advice," 10 

times; "more praotieal training," 8 times; "undecided about 

desires," 2 times; "better qualified teachers," 2 times; and 

"intensive courses" was e1ven\tw1ce. Seven dif'f'erent reasons, 

each or Ybich was qiven once, were tabulsted under the heading 

or "m.isoellanerus". 

Almost half or the respondents wanted to enroll in only 

tbe courses that would be of value to th• in their business 

experiences. 

The reasons "wanted only business courses" and "wanted 

a abort course" accounted for 87.40 per cent ot the reasons 

the respondents gave for t:ntering the School of Intensive 

.business Training in preference to another school at Oklahoma 

Agricultural and Mechanioal College. 
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RTW30KS GIVEtf BY In!SPClmllfr'fS ll'OR JmnRINO 'DIE SCHOOL OJ' INT!fflSIVE 
rosmzss TRAIBDG DJ PREn:R&mE TO ANO'l"fmR SCHOOL AT OlCL.UIOMA 

A(lF.IOUL'l'UPJU. .tum M&'l!~CAL COI..LEOE 

Man \fOIIIC Mila 
. P&rea\age of l?ercen.Gii · ar Percentage 

Reasons .Reasorus Given Reasons Given of Total 
Given No •. Bz Men No. B:,r Wan&n No. Reasons 

~Only 
Jjualaess coursos 51 .s2.s, '8 45.6.S n, 48.3,8 

wanted A Sh<l?"t 
course 32 ,2.,, 42.'4 ;,.02 

Because or 
AdTice ,.1.s .s J.,, l.0 4.07 

Mere Practioal 
'I'reining 4 4.12 4 2.68 8 ;.2; 

td.soelllnneous 4 A.12 ' 2.02 7 2.8.5 

tbldeclded About 
Desil"es 2 1.;, .81 

Better Q»al.U1ed 
'feaehers l 1.03 l .,, 2 .81 

Intensi,,. Courees 2 1., ... 2 .. 81 

Totals ,1 100.00 149 100.00 24' 100.00 

Thie table is reed as tollews: ''Wanted enl.7 business courses» lftls llil!d:S loned 
b7 :51 men aa a reason for estertng the Sohool ot Intensive Buslnas '!'rd.Ding 
1n preference to another school at Oklohoma A€1"1oultural and Mechanical 
College; it aoeoun:ts tor 52.57 per oen.t ot the reasons mentioned by men. 



Reasons Given ll Respondents !2.£ Dropplng ~ ~ !J!!. Sohool 2!_ 

Intensive Buaineaa Training 
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The reasons given by respondents ror leaving the School or 

Intenai ve Business Training before they had completed the require

ments for a Certitioete or Associate in Commerce are tabulated in 

Table VII. 

Twenty-one men and 42 women, or a total ot 63 respondents, 

aald they dropped out of the Sobool. of Intensive Business Train

ing to accept a Job or to continue working at a Job they had 

obtained during a vacation. Financial d1tt1cult1ee was given 

by 34 of the respondents, marriage was given by 22, and the 

desire to transfer to a degree program at Oklahoma Agricultural 

and Mechanical College was given by 15 ot tblt respondents aa 

the reasons they dropped out of the School ot IntensiTe Business 

Training before they bad completed the requirements tor a 

Certificate or Associate in Ocmmeroe. 

Thirteen of the respondents recaivecl the training they telt 

was necessary to successfully pertorm the duties demanded by the 

Job they desired, and 3 men felt they were wasting their time by 

attending the sohool. 

Grades, whioh is the moat commonly aaaumed reason tor 

students' dropping out of the school, was men·tioned by 9 men and 

4 women respondents. However, Table XIX, page 51, shows that 30, 

or 14.35 per cent, of the respondents tor whom graces were 

available had a ~rade-point average of 1.50 or below. Since a 
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REASONS OIVEB BY RESPORDDlTB FOR LEA'fDG '1'H! SCHOOL 01' IN"l'ENSIVE BUSDmSS 
!'RAINING BE10!m 1'lmY BAD OOJ.tPLETJID THE RE':mnmEM'S J'OR A CER'f'll!'ICA..."'E 07 

ASSOCIA.'l'E D1 Cat.18:RCI 

ReasollS 
GlTeal 

Traut'ened to 
Degree Prograa 

Reoetwd Desired 
Tratmag 

Ill.11.esa 

To At~d Anether 
COllap or UJdT. 

J'amil,y Illness 

\fU llastbg M7 
Tia 

MisoellaDeCNS 

Perceatage or 
neasona Givea 

•· :wam t•• 
21 28.)8 42 

12 l.6.22 22 

J 

' 
' 4 

) 

10 ,,, 

,.os 

100.00 

11 

10 

4 

' 
' 
4 

4 

' 

PeneJJ.G;; of 
Reasona Glvea 

pzw=-

1.,.71 

7.1, 

mo. 
I ,, 
.J4 

22 

lJ 

1,; 

lJ 

12 

' 
'1 

4 

' 

Pe.Nen;;:;i 
ot Total 
Ret\SOllS 

2'.44 

i;.s, 
10.28 

7.01 

1, s.sa 
214 100.00 

Thia tahle 1s rea.4 u tollews: Twm\7-one. 01" 28.38 per cent. o:t, the reasons 
given by men., and 42• or ,o.,oo per cent, ot the reasons givea bJ 'IIClneJt• tor 
dropping eu.t ot the SObool.. or Intennve BuaiMss. Tratm.ng before the7 had. 
completed the requirements 'ror a Cert1t1eate ot Assooiate 1n canmerce were 
"to take· a Job.• 



grade-_point average of 1.50 means that the grades average 

midway between "D" and "C", even the highest grade-point 

average in this group is unsatisfactory. 

Pre-Enrollment Educational Activities 2! lh.!. Respondents 

According to the data which are tabulated in Table VIII, 
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84, or 55.00 per cent, of the respondents had college or other 

training between graduation from high school and entrance into 

the School of Intensive Business Training. Fifty-three, or 

63.09 per aen t, of the 84 respondents who had college or other 

training between their graduation from high school and their 

entrance into the Sobool of Intensive Business Training, attend

ed some other school at Oklahoma Agricultural and Meobanioal 

College before they transferred to the School of' Intensive 

Business Training. Seventeen respondents had attended another 

college or university, 6 had attended a private business college, 

4 had attended a trade school, 2 had attended an evening school, 

and 2 had taken correspondence eourses after they graduated from 

high school and before they entered the School ot Intensive 

Business Training. 

Thirty-rive per cent of the drop-outs who responded to the 

questionnaire were drop-outs from another sohool before they 

enrolled 1n the School of Intensive Business Training. 



'?AB.LI VIII 

1fOIIER ABD PERCDTAOB O'I mm AND IOMIR' ~~rs mo ltAJ) R!CEIRD 
OOLLmE OR omrm mlflDO Bi.'TRffl G.RADUATIOff :rROM maa S'm00L AlU) 
EtfflOU.llm m THE SCHOOL OF ~m J3USiffitS8 ~. on.moltA. 
AGRICULTURAL AND itEClfABI(',AL COLLEGE, CLASSIJIED AOOORDitlG TO TYPll 

07 SCHOOL A!'1'ENDED 

Reapondea$8 Who Bad R&eeived Tralm.Dg 1'3etwee Graduation 
1l'OJa High school ad !ltl'Ollaent hi the &11hoel or Intenatw 

Tne of 
Buataeas T£!!!:!!I 

school - w-. 'total 

no. :Per C&nt Jfo. Per ceat No. Per oent 

AD.other SohoG1 
at OklaJiaaa 
A.AM. Oollege 25 ,,.u 28 58.JJ '' ,;.o, 

Amnller Ooll.ep 
•r 'C'nlTeraS:'7 4 n.u 1, 27.08 17 20.2, 

Priute Busi-
nesa College J a.,; ' ,.27 ' 7.15 

Trade school 2 5.5, 2 4.i, 4 "·'' 
EYeaug r.ehool 2 ,.1, 2 2.,s 
cor.reapoaaenee 

SOhool 2 .!·2' 2 2.:1,8 

Totals ,, 100.00 l.00.00 84 100.00 

This table ts read as follows: Tt'Rm.ty-five .mn. or ''·" per oeat ot the mu 
nep&JMla\8 no had laa4 trdldng beheoa graduation tl"Om htg'h sehool aa4 
-~• 1ato the School ot Iatenaive BustnGss Traiaiq• and 28 ween, or 
.58 .J; per eent et the ffl.lllen responden"s who had. had tftlia1D8 betlfeeD gradu
ation tram ldgh eekool 81\d entnneo into the SchOol ot Intensive Busaese 
Tratm•t. had a\tended. another school at Oklahoma Agricultural Uld Mechaai• 
cal College.· flrty•thne. or 63.09 per oeat, of th.e respondents Who had M4 
tre.1.aing betweea graduation hoa h1gl:t. Nhool and entrance into the School o:f' 
Interudft Business Tra1Jd.ng had atteaded Okl.ehCl!lll Agrieulture.l and Meohmlical 
Oollege. 
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Post-Drop-Out Educational Ac'tivities of~ Respondents 

Of the 240 respondents, 65, or 27.08 per cent, continued 

their education after they dropped out of the School or Inten

sive Business Training, as shown by '£able IX. Of th& 65 who 

continued their education, 30 entered another school at Okla

home Agricultural and Mechanical College; 17 entered another

college or university; 12 entered a trade school; 9 attended 

a private business college; 6 attended an evening school; an4 

1 enrolled in a correspondence course. 

It is interesting to note r,bat in Stella 's17 follow-up or 
the graduates of the Sohool of Intensive Business Training, the 

percentage of respondents who continued their education was 

28.8, while 27.08 per cent of the drop-outs who responded in 

the present study attended some type of school after they left 

the School or Intensive Business Training. There 1s quite a 

contrast, however, between the 78.94 per cent of the graduate 

respondents, and the 56.83 per cent or the drop-out respondents 

who attended tour-year colleges and universities after they 

left the School of Intensive Business Training. A large per

oen tage of the drop-out students who responded to the question

naire attended private business colleges and trade schools, 

while very few of the graduates who responded in the study by 

Stella attended this type of school. 

17 Mary Stella, £.£• .£!!•, P, 27. 
JI,., 



TABLE II 

tliJ!'N Am> w~ RE9rolm.SN'm mro OOffl.'IIUJID THEIR mJCATIOlf Al'l'.ER 
t,1!.AT.m'O THE SCHOOL O!' :mrrar3IVE BUSINESS TRADDO'~ Cl.A.,:18In!D 

AOOORDINO TO 'FYl?E 01' SCHOOL ATTENDED 

i : I Li ; 
T:t:la ... w-..a 
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=- I . 
Pel"Oentage of Pffe.eiilage o'f Percentage ol 
?t@ Respondetlte 'flomen Respoml- Respcmdenu 

frpe ot t!fbo Conlil:med eats \\t'l'J.o con- Who OOntlnued 
sohool No. Ede. No. ttmied 'Educ. No. Educ. 

Another seool 
at Oklahaa 
A.&M • College 8 21 • .s, 12 3J.J; 20 ;0.77 

.A.Jul>the?' O'OUege 
or University 8 21.s, ' 2,.00 17 2, .. 1, 
Trade SChoo1 7 24.13 ' 1,;.s, 12 18.4, 

Private Busi-
nee College 2 ,.a, 7 19.45 ' lJ.84 

A"Vening SOhool ' 10.;..s ' a.33 6 9.2,; 

correspondence 
school l 2·'~ l l.)4 

Totals 29 100.00 ;, 100.00 6; 100.00 

'i'his table 1e nad as tOl.lowat Eigh't t or 21 .s, per cen:l • of the men. 
respondents 'Who ocontinued their e4'1Cat1on,, anc1 12, or JJ.}3 per oent. of 
the women reapomenta who COE.tin~ their education a.tten-ded anotl\el." 
school at Oklabo.ma Agr1oulture.l and M.echaniea.l college atter the1 dl."Opped 
out of t.he School or Intensive Bu.si:aess Tl"a1m.ng. A total of 20. or 
;0,.77 per eent, or the respondents who cumtinwtd their educe.\ion attended 
another school at Oltlaboma .Agr1cultural an4 ~"eehfmleal college after they 
dropped out or the school or Intensin Buslaess Training. 
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sus,.eatecl Change• in l.B! School or IntenaiYe Business Training 

,!!! Opinions !!! Attitudes of !!! Respondents 

This section deals wi tb the opinions and attitudes ot the 

respondents toward the School of Intensive Busiiless Training. 

"Qll.eationnaires are not necessarily confined to statistical 

data, or eTen to tactual material. They may enter the field 

..ot attitudes, opinions, and Jude,nents. There 1a a legitimate 

field ror the questionnaire in getting a cross section ot 

thought •• ls 

An ettort was made to determine the attitudes an.cl op1~1ona 

or the respondents by including the following question on the 

questionnaires: "In your opinion, what. changes might be made 

in.the School of Intensive Business Training that would encour

age or enable more students to continue in the school until 

they haYe completed the requirements tor a Certificate ot 

Associate in Commerce?•19 

The answers to the foregoing question ranged trom one 

worcl to seven handwritten pages in length. 

Sixty-eight, oi- 28.33 per cent, or the resporulenta d14 

not answer tbe ~ueatio~; ?3, or 30.42 per cent, of the reapon- · 

dents stated that the school was fine as it was and did not 

need any changes; and the remaining 99, or 41.25 per cent. 

or the respondents otfere4 a total of 107 SU.gffe&tiona or 

comments. 

18 Carter V. Good, A. s. Barr\r+and D. R. Scates, p. 330 • ... 
19 See Appendix, P• 2 
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Table X 1s a tabulation of the ohanges in the School ot 

Intensive Business Training that were suggested by the respon

dents, tabulated according to the sex of the respondent. Table 

X shows that 14 respondents, or 13.07 per oent or the suggestions, 

stated that the quality and methods. of instruction sbould be 

improved. Thirteen of the respondents reoamnended that a larger 

variety of oCllrses be offered; and 12 respondents stated that 

the number of available part-time Jobs should be larger and/or 

the pay should be higher. 

Nine, or 8.41 per cent, of the suggestions were re90mmen

dations that the school be advertised more widely. Vost of the 

respondents who offered this suggestion stated that they 014 

not know of the existence of the school until someone advised 

them to enter it. 

Twenty, or 18.70 per cent, of the suggestions given are 

grouped under the heading of "miseellaneousff. No reason listed 

under this beading was given by more than one respondent. 

The difficulty of tabulating responses ·to such questions 

as the foregoing is apparent. In order to give a more accurate 

and complete presentation of the comments made by the respon

dents, some of 'the typicsrl answers are Quoted b~low. 

I honestly don•t know of aD.7 changes that might be 
made. I probably would have returned if I hadn't gotten 
a job. 

Bone that I know or. I think that the School of 
Intensl ve Business Training is the most useful school 
on the cam.pus. 

Friendly inform.al talks with students that need 
encouragement, or finencial help. 
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TABLE X 

<mAWOE3 111 Tim SCHOOL OJ' INTINSI.W BWDIESS TRAIHDG THAT wimE 
SO'OGBST!D BY R&SPONDD'fS 

I: I fclm · ·:; ... .... 
Suaea'e4 J o'f SUges$- J of SUgges\- J of siiiien-
C!9!p ... iaa !tzllm. •, 1oasy ... ... 1ou 

' I 

lmp.rOYe 
Iutruetio.a ; 7.;2 11 16.67 14 13.08 

Otter HOre C.om-ses 4 ,.,, 
' l}.64 u 12.1.5 

Better Part-TIM 
1ohs J 1.,2 ' lJ.64; 12 u.21 

A4't'ert1N tlle Sehool 
More Widely 5 12.20 ,~ ' 8.41 

B'ave 'fewer Re-
quired Courses 2 .c..88 1.;1 1 6.54 

Betta :Buil.411t& 
amt EqQt,-n 2 4.88 ' 1.,1 7 6 • .54 

ReYl&e Gradhg 
Syst.em 2 4.88 , • .,4 5 4.,,, 
Sethr Advisory 
SJSt• 2 ..t..88 2 3.03 4 J.74 

Otter Oll-the-701> 
Tl"aldlg 1 2.4J 4.54. 4 3.74 

Bet~ Plaoemet 
Service ' 7 •. ,2 1 1.52 4 ).74, 

lfOre ·'fallta bJ' 
Bu.sblsa•Jlell 2 4.88 2 1..87 

1 2 •. ,, l 1.52 1.s, 
Sepuate Shcrtltmt4 
Classes tor '1'he&9 
Who· Bad it 1n B1g1l 
School 2 3.0, 2 1.e, 



Better Club 

11 

41 

2 

' ,, 
2 

20 

10, 

Jla 

l.8.,o 

Thia table 1s read as· tollewa: Three. or '/.)2 per cct, ~ the suggestion& 
ottered by men aD4 11. or lo.-6? per cent, or the ---••ions ottered 1'7 
women tor chmgl:ng the SOhool or Ia'tenaift Bua1aeas Trd..nlng ware g~uped 
1l1ldff "1ltipre't'e 1Utl'U0\1oa.." A total of 141 or lJ.08 per cent ot the 
euggested changes were Bl'Ottped under "improve instruction." 
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For secretarial and stenographic courses I believe 
more stress should be placed on spelling and punctuation. 

Keep well qualified teachers and teach practical 
courses. 

A course in psyohology end salesmanagement would be 
good in Option III. 

Belp them find work on the campus. I worked in town 
and it was a littly unhandy. 

Some of the teachers should treat the students as 
college students and not as grammar schpol students. 

Better pert-time employment for students. 

More advertising about the abort time it takes snd 
that you would be able to take anything you like toward 
curricular subJeota. 

I really can't 1h1nk of a thing to be changed except 
that I would like to see I. B. get a nice building. 

In my opinion it is not the school that keeps them. 
from completing. I believe it would be aome personal 
matter of their own. I. B. gives every phase or general 
oftice work and every type of :machine. 

Forty-eight, or 44.86 per cent, or the suggestions given 

deal with either the improvaaent of 1natl'Uct1on, the currlculwa, 

part-time jobs, or the lack or advertising and publie1 ty for 

the Sohool of Intensive Business Training. 



Part-Tillle Work ---
Table XI presentEJ data showing the number and percentage 

of men and women respondents who worked part time and the 

number and percentage of men and women who did not 'l.iiOrk pert 

time while they attended the School of Intensive Business 

Training. According to Table XI, 90, or 37.50 per cent, of 

the respondents worked part time while they attended the 

School of Intensive business Training. Ex:aotly half of the 

88 men, and 46 1 or 30.26 per cent, of the 152 women respon

dents worked part time. 

Rela tlon or E!!:!-Time ~ to !!!.!. Grade-Point bVerages £!_ the 

Respondents 
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Table XII is a tabulation of the number and percentage or 
the respondents who worked part time and those who did not 

work part time while they attended the Sohool of Intensive 

Business Training, classified according to the grade-point 

averages of the respondents. 

Approximately 40 per cent of each group had grade-point 

averages of 2.00 or below, while approximately 60 per cent of 

each group had averages above 2.00. It appears likely that 

there is no significant difference between the grade-point 

averages of the group that worked part time and the grade

point averages of the group that did not work pert time. 

For the drop-outs as a whole, the factor of part-time ~~rk 

appears to have had little or no influence on the grade

point average. 



fflllllltR A1m PDCi1f.f.AOB OJ' IO'B ARD WCllllf IISNIDD'lS 1HO WOllli:D PA.aT-'l*Dfl 
mtE fflff A.Tft1lDED n»: SDl)QL o, tffl'amB msmsa 'fRURJlfG. 010'..A.IDIA 

AGRICUL'.rtrrt.lU. AND MECHANICAL coumz 

.. - TOtal .... ierceatage RUii- Pel!'Ottntaga hi- Percentage 
ber ot .. ber 0~ -- ber or TOtal. 

Reapoateata Respoade:nts Respo:alsts 

WOrke4 
Part Ttm 50.00 30.2, ,0 :n.,o 
Did N01; 
Werk 
Part fllle .so.oo 106 .s,.,, 1,0 ,2.,0 

Totals 88 100.00 1$2 100.00 240 100.00 

This ta1»l.e 1a read as tollons J'Ort)-tour,. or so.oo per oen:t. O't the Mil 
reapoa4eata worked• BR4 4'. or .:,0.2, per oeat. ot tba woaea Nspcmdenu 
worke4 whUe tlle7 were at;tellll'U.ng the School ot Iateut w Bwdaeaa Tra1Jdag• 
A total ot ,0, ft :n • .SO pa oent1 ot the J."Hl)Ollden.'8 dld not work. 



.llJMIO AUD PEROl1f.l'AGE or 11\SPONI>.mB 1llHO WOR1tlD PAR'MDm Am> fil) DID 
ffl'Yl' won: PARr..Jfll\m 1fflIU 1.'BB'r ~ m SOJIOOL OF mrmsIB BUSIDSS 

TWnNG. TA.!OLA.T'Jii:D ACCOR1>IW TO Tim OMDE•POM t..V'ERAGES or THI 
~. 

Gn4e-Po1a1i Worked. Did Rot work Total.a 
A.YffllPS No. j. No. 'f. No .. 1-

.oo- .,o l 1.33 2 1 • .54 ' 1.46 

.,1-1.00 J 4.00 4 }.08 1 J.U 

1.01-1 .. .50 8 10 .. 67 10 ,.,, 10 8.78 

1..,1-2.00 18 24.00 '' 2,.,2 5J 25.86 

2.01-2 • .50 19 25.;,3 )2 24.62 51 24.88 

2.51-,.00 1, 17.JJ 27 20.11 40 1,.,1 
;.01-,.so 11 14.&1 14 10.,, 25 12.2.0 

; • .Sl-4.00 2 2.67 ' 4.62 8 J.,O 

'l'O'tala 14 100.00 lJl 100.00 20j 100 .. 00 

'ftd.a '9.ble is :raacl u rol.l.owlt: Of the roapcmdata with a grue-po1at. 
aYerap or- .jO or belos, l •rked pa.l''t ts.• u4 two 414 aot work part 
time. Th.Ne NB,pOllcknta ma«. a gra4e-po1al ffeMP ot • .50 • belew 
while they attended the School ot Iateuiw Bu.a1•n Tra1:a1ng. 
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Activities .2! Respondents During the First fil:! Months 

After They b!ll _Y!! School !! Intensive Business Tra1n1y 

Table XIII allows 'What the respondents did during the .t"irst 

six months after they lett the School of Intensive Business 

Training. Every respondent checked one or more things that he 

did during this period. Since the purpose or this tabulation 

was to learn what the respondents did that kept t.hs f'rom 

attending the School or Intensive Business Training, parts ot 

a tew of the multiple answers were ignored. For exmnple • some 

of the men who checked both "married" ana ",rorked" were :tabu

lated only under the heading "worked". Each drop-out is 

classified under the one activity that appears to explain most 

adequately what he did during the first six months after he 

left the School or Intensive Business Training. 

Aa shown in Table XIII, 181, or '15.42 per cent, or the 

respondents worked during the first six months.after they 

dropped out. Tbe second largest group is composed of the 19 

wanen, comprising 7.92 per cent of the total respondents, 

who married. Of the 18 drop-outs who stayed at home and did 

not work, 16 were women. 

Only 16 of the respondents indicated that they had 

attended another school during the t'irst six :months after 

they left the School or Intensive Business Training; but, 

es shown 1n Table XIII, 65 respondents stated that they 

had attended another school at some time subsequent to their 

~·.·,. 



TABLE nn 

WIid l&SPOBI>J.'lffS DID DURIJG Tltl£ nBST SIX IIUl':lifb Al'fl!:R 'Dtl!:Y' LEft 
Tm: SCHOOL oY mrmsm BOSID.$ TMllmll 

Wonecl 

11Brr1e4 

Al'9alacl AD.othe 
s.hool 

8'a,e4 at - a4 
tooD4 tor DlploJJms 

\Yorbd 8114 At'9a4ed 
Another Sehool 

' 
1 

1 

1 

1 

6.81 

10, 
1., 
10 

7 

'I 

' 

8 

8 

'I 

1 

, •. n 

2.,2 

.42 

88 100.00 2.tO 
t 

1.00.00 

J'I 

'.l'hla table 1a read aa t"ollon: Se'Al!llly-elgb.t. or n.,:, per oeni, ot the mm 
reapmdenta •rked. and 10}• OI' ,,.,, pa cent, ot the 110lllm l'fNIPOlldema 
wmbd 411rillg the tirn Ids I/IO¥ha atter tlaeJ' 1.n the SGlloo1 ot IJt.t•alw 
Bual .... Ta11&1Dg. A tcna1 ot 181. • ,,.n per oat. ot the respolldeata 
11Wb4 dm1.ag the tiret six moaths atte.r th• left the SOhool ot !Jltaulve Baal••• T.ra.inhg. 



attendance at the School of Intensive Business Training. No 

one indicated that he had attended a private business college 

during this six months' period. 

The tabul6 ti ons 1nd1 cate that many of the respondents 

worked during the period immediately following their last 

enrollment at the School of Intensive Business Training and 

later entered various schools for the purpose of continuing 

their formal education. 

Jobs !!!!! g Respondents 

Table XIV, which is a tabulation of the Jobs held by 

the men and women respondents during the first six months 

after they left the School of Intensive Business Training. 

shows that a total of 216 Jobs were held by the respondents 

during this period of time. 

It is significant that approximately two-thirds or the 

women respondents who worked entered clerical Jobs, and 

nearly one-third of the men respondents who worked during 

the first six months after they left the School of Intensive 

Business Training held Jobs as salesmen. 
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Eighty-six or the respondents were employed as clerical 

workers, 38 were employed as bookkeepers, and 32 were employed 

as salesmen. The foregoing Job olasstficetions comprise 156, 

or 72.13 per cent, of the different Jobs that were performed 

by the respondents during the first six months after they left 

the School or Intensive Business Training. 



u: 

JOBS IWJ) Br ~ WBO wamm DURllG '1B FIBS'l' SIi. HO!ffffS 
A.ffl1l 'fflEY Ltft '?BE scmooL or Imm..'Sin 11\lSIDSS 'TRA.lMRO 

~ - : : I Ma 1fcm 

)' 

a 
Jfo. J or •• J., 1fo. J or Beapoadata 

tll! ot 7.ola Mm WGlllllll Ibo tfOl'ke4 

Clel'S.oal ' , • .s2 80 '4.52 8' ,,.81 
~ 12 1.5.04 2, 20.91 ,a 11.51 

Sale- 29 Jl • .52 ., 2.42 :;2 14.81 

~lal. 10 10.86 10 ,.,, 
J'81'98l" ' 6.;2 2 1.'1 8 J.10 

La~ ' 7.'2 1 ,.u 
JllaeellaDNIUI 22 2l.92 lJ 10.48 » 16.ZO 

I I 1 

TOtale '2 100.00 12.t. 100.00 21' 100.00 

TJd.8 tal>J.e 1a ~ aa foll.tint su, or 6.52 per ••t • of \he lllll 1lhO WRte4 
Gd 80• or '4.52 per ce•. at th& -...n 1llho 1'0rJted held a cler1eel job 4vbg 
Ille tlrst alx .. a. ana the7 ~ \he seJaooJ. ot Ia'8ns1w Buaueaa 'l'r&IJd.11&. 
A to"81 or B& reBpOD!a.ta. or Jt.81 per ca\ or '11088 who worked. held cl~ 
teal jobs. 
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Eight ot the respondents worked as farmers and 7 per

formed jobs 1n which their classific&tion would be "laborer". 

No job listed under the heading of "miscellaneous" was named 

by more than 2 respondents. Some of: the jobs that were 

inaluded under the "miscellaneous" heading are "page", "cook", 

"collector", and "JnOftument engraver". 

Even though the respondents did not complete the course 

of training they entered, '12.13 per cant of' those who worked 

performed one or the types of Jobs for which the School of 

Intensiv• Business Training prepares 1ta students. 

Psychological Placement I!!1 Soorea .2!, Rasponclents 

In an interview with the Director ot the Testing Bureau, 

Oklahoma Agricultural and Mechanical College, on April 25, 

1950, the investigator was given the following intoraation 

regarding the Psychological Placement Teats.that are given 

to freshmen who enter Oklahana Agricultural and Meohanical 

Col.lege. 

The total Psychological Placement Teat score is a 
teat or the scholastic aptitude o~ the student. It 
measures his ability to proti t from training in a 
college training program. 

The norms that are used as a basis in figuring the 
percentile rank of the raw teat scores are based on the 
acores or treshm.en who have previously taken this test 
at selected colleges ana universities over the nation. 

All Psychological Placement Test scores used in this 

study have been converted from the raw score to the percen

tile rank. In any normal group, 10 per cent or the scores 

should tall into any given decile or rankings. 



Psychologioal Placement Test scores were available for 

174 or·the 240 persons who responded to the questionnaire, 

as is indicated in Table xv. 
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Table XV shows that 40, or 22.99 per cent, of the respon

dents tor whom scores were available rated in the lowest decile 

on the ranking of the total Psychological Placement Test scores; 

while only 1, or 0.57 per cent, rated in the highest decile. 

Of the 174 respondents for whom scores were available, 110, or 

63.24 per cent, rated in the lowest 30 percentiles of the 

total Psychological Place•nt Test score rankings. 

As may be seen by referring to Table XV, the scores made 

on the Psychologlcal Placement Teats by the respondents were 

very low when compared with the scores made by college fresh

men who have previwsly taken the test. 

Figure l gives a summarization of the data that are 

presented in detail 1n Table XV. 

Relation or Paychologioal Placement ,I!!! Scores 

l2_ Grade-Point Average 

The mean gradt'-Dolnt average of the l '10 r•spondents 

whose records were available was 2.22, as is shown by the 

data in Table XVI. The mean grade-point average for the 

respondents who ranked in each decile of the total Psycho

logical Plaoer~ant Test soores, which are shown in Table XVI, 

range from a low or 1.so in the lowest deoile, to a high or 
2. 92 1n the seven th cleoile. The mean grade-point averages 



TABLE XV 

PSlOHOLOGlOAL P.UOEMENT '1'1'3' SCORES or 174 OF 240 !UiSPO:t:mEfflS 

Nrianll'.Ie Si'E f • 

: : : I-J~ il:-22 !!:.!: e :!I-Jc? ~ §I-7! ~!-!! ~X-! f!·J?!J TAA!M 
Bml'ber ot 
Roepcm.denta 

' Whose soons 40 3? '' 1.5 17 u ' 8 l 114 
Wen 

Aftila1ale 

Peremase 
ot Respea• 
dents Whese 22.99 21.26 1s.,1 8.62 ,.11 6.32 ,.4.5 ··'° 3.45 .s, 100 
soon• were 
ATailable 

Thia table 1s read u toUows, 'lhe Total Pqohologlcal Placement Test scores made by 40, 01" "22.,, 
per oeat, ot the napond.ents tor whoa SOC>:'es were aftilablo, ranked in the lowest deeile of soarea 
ma4e bf freshmen who have prniousl.¥ 'kken this test. 

C 
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TABIJ.i: :X.Vl 

R1£LATI0N OF FSYOROLOOIOAL PLAO!iMF-!tn' Tl1'Sr SCORES OF l ?O OF 2.40 

RESPO?lDl:l'lTS TO 'l'I!i!.'IR ORAilfs-PODlT AVERAGES 

Gn.de-P01nt 
AV8l"!fi9 

.51-1.00 

1.01-1 • .50 

1 • .51-2.00 

2.01 ... 2.,0 

2 • .s1-;.oo 

;.01-3.50 

.3 • .Sl-4.00 

1-10 u-20 
3 3 

10 

10 

j 

'1 

l 

1 

; 

1'1 

12 

4 

1 

Total.a J"I 40 
Mean Graie-
?oint Average 1.86 1.9) 

:u-.zo 
1 

l 

8 

9 

8 

.5 

:;2 

2.)) 

Per~entile P.ank 'l'otals 
zl-40 41-zO lt-~O 6t-•70 7~-80 8l•2_q 91•1,00 No. Pe:roentye 

l 8 4.70 

l 

l 

' 
2 

} 

l 

l.S 

2,41 

4 

6 

3 

; 

l 

' 2 

4 

l,6 10 . 
2,41 2.,, 

l 

2 

; 

l 

2 

1 

l 

2 

6 ' 
2.,2 2.1, 

l 

l 

l 

2 

l 

' 
2.7'J 

l 

18 

41 

45 

Jl 
2, 
5 

l 170 

1.1, 2.22 

10.s, 
24.12 

26.48 

17.6.S 

1, • .s2 
2.,. 

100,00 

Thia ta'ble is read ao follows: Thffe ot the nupon4en$a who ;'!16.d"' a ~ade-point average between .51 and 
1.00, 1nclua1ve, ma.de a sooroon the r,sychologieal Placement Test which ranked in tb.6 lowest lO peroen
tUes ot thtt so.ores previously made by freshmen who entered Oklahoma Agricultural and Moohan1eal College; 
; made scores which ranked between the elEtTenih and twentieth pero~ntiles• 1nolusiv•; l made a score 
which ranked between the tnnt1•tirst a.Jld thirtieth percentiles, 1nclua1'f'e; and l made a uooru which 
ranked between the thirt:,-tirst u.d forttetb. percentiles. inclusive. Elght, or ,i.70 :per cent, of the 
respondents for whOlrl both the Ps;,ehologlcal Plaeement, Test aoore nnd grad.e--potnt aYeragea were affiilable, 
made a grade-point average between .;1 nnd 1.00, inclusive. 
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rise eonsistently--with the exception of the fitth decile, 

which is the same as the tourth--from the first through the 

seventh decile. 

It is interesting to observe tha·t the mean grade-pcint 

average made by the students in the School of Intensive Business 

Training during the fall senBster of the school year 1949-1950 

was only 0.01 or a frade point higher than the 2.22 g1~de-po1nt 

average or the respondents. 

The total Psychological Placement Teat score is• in most 

instances, a fairly reliable indication or the gradea the 

student will make during his college oareer. tbe score, however, 

is not a positive indication or the scholastic ability of a 

student. The students who ranked in the lowest decile on the 

total Payohologioal flaoement Test score, as a whole, ranked 

low in the grade-point averages; but 2 of the 37 respondents 

in this deQile made a grade-pofnt average above 3.00. 

Relation 2!. Paychologioal Plaoem.ent 1.!!l. Soorea 

~ !!!.! Length .2! Time lli Respondents 

Attended~ School of Intensive Business Training 

In Table l.VII the total Payohologioal Placement Test 

scores are tabulated according to the length of time the 

respondents attended the School of Intensive Business Training. 

The total Psychological Placement Test scores and the 

length of time tb.ey attended the School of Intensive Business 

Training were available for 174 of the 240 respondents. 



TABL..rt: XVII 

RELA.TIOW Ol" reltTI'OLOGtOAt P.LACOO!N'f Tl8T SCORES or l'U!:SPOffl>tmTS TO Lffl(J'ffl 01' TM; 'Mm RESPOR)rt:rffa A'l"FJ!lDII> 
nm: SCHOOL or IBrlNSIVI llfSll18!83 '!'RAINING 

Peroeatile Re.Dk 

s-•-
tera 1-10 u-20 21•,0 .31-40 41•50 .51-60 61-'70 11-80 81-,0 ,1-100 
EnrOll-tio. ,. No, '/. uo. .,. No. .,. no. 'f. No. ,. No. ,. !JO. 1- No. 'f. 1:0. 1-
e4 .. 10 27.03 10 24.J9 U )5.48 :; 20.00 5 2, • .u. 3 27,272 28 .. 57 l 12.50 2 33.}J ,. 17 45.95 1, 4&.)4 16 Sl.'1 8 5),J3 ' 2,.,1 6 54,JJ 2 28,J'I 4 so.oo J ;o.oo 1100.00 

ThNe 6 16.2111 26.8;5 J ,.,a ' 26,67 ' ·;.s.2, 2 18.18:, 42,86; )7,,0 l 16,67 

POV :, a.11 1 ·2.,, 1 ·.3.2J 1 ,.s, 
lift l. 2,10 

r t I r f 

Total• )'1100,00 41100.00 Jl 100.00lJ100,0017 100.00 11100.00 7 100.00 8 1001100 6 1.00.00 l 100.00 

Awrage' 
wo. or 
Sees- 2,01 
ter• 
Attend.• 
e4 

2.00 1.e1 2.00 2.18 1.,0 2,14, 2.2, l,8J 2.00 

ru, table 1• !"e&4 a.a tollcrna 10, or 21.0, per oent, ot the reSpOndcmts who l'Uked 111 the lowest deoUe 
ot total Pqehologlftl. Pl.Uecmt Test aeore n.ntclnp e.tte.4e4 the school ot Inte.et.Ye Bw1inee1 Traiaf.aa 
tor l semeeter. 

~ 
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Four, or 10.81 per cent, of the respondents who ranked in 

the lowest decile on the total Psychological Placement Test 

scores, attended the School of Intensive Business Training more 

than 3 semesters; 1, or 2.44 per oent, of the respondents who 

ranked in the second decile attended more than 3 semesters; l, 

or z. 23 per cent, or the respondents ~ho ranked 1n the third 

deoile attended more than 3 semesters; and l, or 5.89 per cent 

of the respondents in the fifth decile attended more than 3 

semesters. The only respondent who attended the School of 

Intensive Business Training more than four semesters ranked in 

the lowest decile or rsychological Placement Test scores. The 

only respondent who ranked in the highest decile on test scores 

attended the School of Intensive Business Training 2 semesters. 

According to the data tabulated in Table XVII, the Total 

Psyohological Plaoenent •rest score apparently had no relation 

to the average length or time the respondents attended the 

School of Intensive Business Training. 

Rela t!on 2.! lli Length 2!. I!!!! Respondents Planned 12, Attend 

l!!!, School 2!_ Intensive Business Training !!?. .lh!. Length .2t !!!!_ 

They A ttendecl 

Table XVIII shows the rel a ti on of the length of time the 

respondents planned to attend the School of Intensive Business 

Training to the length of time they actually attended. The 

data show that 10, or 83.34 per cent, of the respondents who 

planned to attend one semester actually attended that length 



TAJILE XVIII 

ULA.'nOlf OF IJ.mlJ!li OP ftMiC Rl'l:SPOm)EITS PLAJlm> TO A'l'TKffl) Tm: SO!lOOL OF 
00.UlSIVI DUSrm£SS TRAntnl'Q. TO 'j_"Im Imm'J! OF TDm TREY Nl'TmID!!D 

£iiitii o'f Hiiiii b : . ~-=t•:; ·~ RellpOlldents Planed One a-. Tm s-. . se. our -. Te sa. 
to Attenl Wo. ,.. *• .,.. No. .,.. :No. 1,• Jro. 'f.* ?Jo. 

ODe aemeater 10 8).34 l e.,, l e.,3 12 

Two aaesten 924.)2 22 .s,.~ ; 13 • .52 l 2.10 J1 

Three semeaten 112.so • sc.oo 3 37.SO 8 

untu ea11J>lnioa }4 25.)7 S'l 42.54 ,, 26.86 ' 4.48 l .75 1)4. 

Until thq IMRlld 
get a jot> 4 100.00 

Until they reoetft4 
desired tratalng 4 "·" l 16.67 l 16.61 ' un4eo14e4 J 100.00 .! . 
Tot;ala S4 ,, 46 8 1 204 

* l'eNea-.. ao plmed to aUed. t.ba:t »a:r'1eular length ot it.a. 

rua table ta :read as tollowa: or the l2 reapon4enia who 'plemed to attfdl4 Um 
school ot Iatemd.w Butaau Tra1n1ag l sanene. 10. or 8? .3 .. per oentt atte.ade4 
l saene:r; 1. or 8.,J.3 per cent. attended 2 aaenea; an4 1, or a.,, per cent. 
attended 3 eemest••• 
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of time; 22, or 59.46 per cent, or the respondents who ·planned 

to attend two semesters remained for two semesters; 3, or 37.50 

per cent, of the respondents who planned to complete 3 semesters 

of work dropped out at the end ot the third semester; and, ot 

course, none or the 134 respondents who planned to remain until 

they h&d completed the requirements tor a Certitioate ot Asso

ciate 1n Commerce did so. 

The respondents who planned to stay until they had rece1Ye4 

the desired training, those who planned to attend until they could 

get a job, and those who were undecided about the length of time 

they would attend, probably did not expect to continue until they 

had completed the requirements tor a oert1t1cate of Associate 

in Ccameroe. It the 13 respondents in the foregoing groups are 

oomb1ne4 w1 th the 5'1 r•poiulents who planned to attend only 1, 

2, or 3 semesters, it becomes apparent that 70, or 34.31 per 

cent, or the respondents who gave t:is information did not 

plan to complete the requirements tor a Certificate of Associate 

in Commerce when they enrolled in the School ot Intensive Bua

iness Training. 

Almost twice as many of the respondent• attended the School 

ot Intensive Business Training tor 2 semesters aa attended tor 

any other length of time. All respondents who planned to remain 

until they could get a Job, all reapon4ents who were undecided 

about the length of time they would attend, and two-thirds, or 

the respona.ents who planned to remain until they had received 

the training they desired, actually completed two semesters 

of work. 
.. 



The 134 respondents who planned to remain until they had 

completed the requirements for a Certificate of Associate in 

Commerce varied in the length of time they remained, from 1 

semester to as many es 5 complete semesters. However, even 
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in this group, 42 .54 per oen t dropped out after the completion 

o;f 2 semesters. 

The information shown in Table XVIII indicates that the 

student who plans to remain only a relatively short period or 
time in the School of Intensive Business Training when he 

enrolls usually does not change his plans; but as the length 

of the planned stay inoreaaea, the student's plans become lesa 

indicative of the aotual length or time he may be expected to 

attend. 

Grade-Point Averages .2!. Respondents 

Table XIX shows the nUl'lber and percentage or men and 

women respondents, tabulated according to the grade-point 

averages they made while they attended the School of Intensive 

Business Training. 'lb.e grade-point averages were available for 

only 209 of the 240 respondents. 

The grade-point system at Oklahoma Agrioul tural and Mech

anical College is as follows: For each hour of "A", 4 points 

are given; or "B", 3 points; or "0"• 2 points; of "D•, l point; 
20 of ~E", no points; and of "F", no points. The grade-point 

average is obtained by dividing ;he total number of grade 

points earned by the total number of semester hours or credit. 

20 Bulletin ot the Oklahoma Agricultural and Mechanical 
College, ~· ill•, p. 22. 



GlW>S-POt.lff AVltl?AGES OP Mlm AND wmm!i' ~ 
WHOSE GRADJD-PODff AVERAGES WEB AVAILABLE 

Gr&Ae-Polnt . ? ... tea Women Total.a 

J\'1'!!!1!! 11o. Per oem No. PW eed Ne. Per oeat 
a T ... . 

.oo- .,o 2 2.,, 1 .15 } 1.44 

.51 .... 1.00 5 6.58 ' ,.01 ' 4.JO 

l...01-1.,0 10 1.;.1, 8 6.02 18 e.'1. 
1.51-2.00 ,, ;.t..21 28 n.oJ 54 2,5.84 

2.01-2 • .50 18 23.'8 33 24.81 51 24.40 

2.51 ... 3.00 11 l.it .. 41 JO 22 • ..56 41 1,.62 

,.01-:,.50 J ,.,s 22 16.54 25 u.,, 
,.,1-4.00 l 1.,2 ' s.2, 8 ,.a, 

Total• ,, 100.00 lJ) 100.00 20, 100.00 

rua tole la na4 u t'oUon: 'lw. Cl' a.,, per oen,. ot the men rupoll
data whoa ~int a'l'9N.gea were tlftU.allle. and 1.. or • 7.5 Pff eeat., 
of the 'WClllm1 responden:ta whose gn.de-po1n't a~ wre aTailule ma4e 
a grad.....,,olDt avenge betWft .oo and .,o. A total~>• or L.44 per 
cent, ~ th :respfllDdenta whose, gra4e-potnt ll'ftl'aP& wen aY&Uabl.e M4e 
a ~de-pout average ot .50 er lea. 

.51 



For example, a student with a grade-Point average of 2.0 

would have a "C" rating, while one w1 th a 3.5 grade-point 

average would rate between "B" and "A". 

As shown by Table XIX, 30, or 14.35 per cent, of the 

reapondenta whose grade-point averages were available made 

a g~ade-point average of 1.50 or less while the:y attendecl 

the School ot In.tensive Business Training. Since a grade

point average of 1.50 is the mid-point between a grade of 

. "C" and "D", all or these reapon.4en.ts ba<l unaatiafaotor7 

grade-point averages. 

Sixty-six, or 31.58 per cent,. ot the reapoa.4enta whose 

grade-point averages were available made an average grade of 

"B": and 8, or 3.83 per cent, made a grade-point average ot 

3. 51, or better, wh 1 ch 1 s an "A". 
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As will be shown in more detail in Table XVI, the grade

point average ot the respondents is practically the same as 

that made by all or the students in the School ot Intensive 

Buaineaa Training during the tall semester of the academic 

7ear 1949..,.1950. 

Relati~ !!! Grade-Point Averas,s !2. Length 2.!. Time Spent 

,!!!. !!!!, School £! Intensive Business 'fra1nlng 

'!'he relation of the grade-point averages of the respond

ents to the length ot time they attended the School of Inten

sive Business Training is shown in Table xx. 
S1noe it ia a rule of the College that "a student who 

does not pass 50 per cent of his assigned work with -a grade 



TA.BLE lX 

RELA.TIOM OF ORA.DE-POINT AVE.HAOES OF RBSPOMD:Fln'S TO IJnlG'L'R or TIME THEY' A'l"l1!'NDED 
THE SCHOOL or 111r:msIVE BtJSINE'38 T1~G 

:.: l "§ : ; : : ' ( : : J = tt: 'Ai: ::: ;:: = :_;:. = 2 ' ; ii ! Ci, fi 'f ::• :: #:: i r: = :: : ! : !! 11 I [: i ! ¥ofilat :: :: t'Y •'I ' 

Grade-Point one Two Three tow 11"'9 ··· Meu io. ot '· 
b,'t'e!'U! fo, i~ No. .,.. No. i• No. i• NO. _j! ~•o• sea~tteJllle4, 

.oo- .so ) 100.00 J 1 

.51-1.00 1 16,6'7 4 ,,.,, l 16.61 6 2 

1,01-1.,0 ' .U • .56 u ;1.e, 2 10 • .53 1, 1.a, 
1.51-2.00 18 ,,.,2 2) 44.2, 10 19,2) l 1.,2 52 1.88 

2.01-2.,0 11 20.75 23 4),40 1; 28.;o ) '·" l 1.s, 5; 2.2.s 

2.,1-,.00 u 21.,0 1, 47,.50 8 20.00 2 5.00 .co a.o; 

,.01-, . .so ' 20.00 lO 40.00 8 ,2.00 2J 2.04 

J.,51-4.00 2 2.50 ' ''·'° J J'l .JO 8 2.12 
"!'otala ,, ,J 45 8 1 20, 2.02 

NOtei CCl1iPlete intorm.·Ua wns a:Ta1lo.ble tor onl.7 206 ot the 240 reapolldents. 

• Percete..ge ot total la Gra.de-PolD.t Average group. 

Thia table 1• ne.4 aa tollowai 1'he) respon.deate who mad.o a iZ"&de,,.p<>lnt aYerage 'below 0 • .50 at.tended. 
t.he school ot ratena1ve Buat.n•ss Trailt.1ne tor l semester. A total of':, respomeata had a grade--point 
aTerage be1.ow .,o. The7 attended a mean ot l semester. 

~ 
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of above "E" shall not be enrolled 1n the succeeding semester", 21 

the 3 respondents who had a grade-point average of .50 or less 

were denied registration at the end of 1 semester. 

The 6 respondents who had a grade-point average between 

.51 and 1.00 attended an average of 2 semesters; tlle 19 who 

averaged between 1.01 and 1.50 attended an averaf!'& of 1.89 

semesters; and the 52 who averaged beti,een 1.51 and 2.00 

attended an average or 1.88 semesters. 

The 53 respond en ts who had a :•rade-point average between 

2.01 and 2.50 attended an average of 2.25 semesters; the 40 

who averaged between 2.51 end 3.00 attended an average or 
2.04 semesters; and the a who averaged between 3.51 and 4.00 

attended an average or 2.12 semesters. 

The respondents who had a grade-point average or from 

2.01 to 2.50 attended the School or Intel181ve Business Training 

longer thE111 any other group. 

Every group that had a grade-point average above 2.00 

attended the School of Intensive .Business Training a greater 

number or semesters than any group that bad a €'rade-po1nt 

average below 2.00. 

The respondents who had e high grade-point average tended 

to attend the Sehool of Intensive Business Training longer, on 

the average, than the respondents who had lower grade-point 

averages. 

21 .E?!!•, p. 22 
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Chapter IV 

SUWliiRY OF FINDINGS, CONCLUSIONS, Mi.~ RECODE.NDATIONS 

Summary 

The purposes of ttie study, as set forth in Chapter I, are: 

1. To detennine, through a comprehensive investigation or 
their vocational and educational experiences, the sub
sequent vocational and educational activities of the 
drop-out students, and 

2. To discover, from their stated reasons and from an 
examination of their scholastio records, the oauses of 
the high drop-out rate or the students. 

The data used in this study were compiled from the students• 

permanent records in the office of the dean of the Division or 
Commerce; from a questionnaire sent to the drop-out students; 

and fro~ a follow-up study of the graduates of the School ot 

Intensive Business Training, made by Mary Stella in 1948. These 

data were presented and analyzed in Chapters II mid III. The 

findings are summarized below as answers to the specific ques

tions listed in Chapter I. 

l. rz do the drop-out students not remain until they 
~mp!eted the presor1bed""'oourae of study? 

Many of the students who drop out of the School or Intensive 

Business Training do not originally plan to complete the require

ments for the Certificate of Associate in Commeroe. Only about 

56 per '.'.ent of the drop-outs included in this study indic9ted 

thot they entered the School of Intensive Business Training 

w1 th the intention of remaining until they completed tbe full 

two-year program. Also the fact that a large majority of the 



respond en ts entered the Sohool or Intensive Business Training 

because they "wanted only business coursest' or "wanted a short 

course" may indicate that they were chiefly interested in 

preperinf for anployment as quickly as possible rather than in 

completing a :tu.11 two-year program leading to a certificate. 
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Twenty-one men and 42 women, comprising slightly more than 

one-fourth of the 240 respondents included in this study, said 

they dropped out or the School of* Intensive Business Training 

to accept a Job or to continue working at e job they had obtain

ed during a vacation. Financial difficulties was ~iven by 34 

of the respondents, marriage w~s given by 22, and the desire 

to transfer to a degree program at Oklahoma Agricultural and 

Mechanical College was given by 15 of the respondents as the 

reasons they dropped out of the School of Intensive Business 

Training before they had completed the requirements for a 

Certificate of Associate in Comn1eroe. 

2. What i;roentage of the drop-out students attend other 
ionoo at Oklahoma 1y1ouitural and. M:echanloal College 
or attend oUier Inst tutiona of ~er Iearnlnfnartar 
Iiavlns lli School of Intensive ~nesa Train ii:} 

Sixty-five. or 27 .oa per eent • of the respondents continued 

their education after they dropped out of the School of Intensive 

Business Training. or these, 30 entered another school at Okla

hom.a Agricultural and Mechanical College; 17 entered another 

college or university; 12 entered a trade school; 9 attended 

e private business college; 5 attended an evening school; and 

1 enrolled in a correspondence course. 
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What percentafi of the drof-out students attend other 
schools at OkahomaTgrlcu tural and Eeohanioal ColleS9 
or atten-a-other inatltutlona of ~J!'er iearnlnf before 
iiirolllne; .IA the School of Intens :v• Business ra!nln,rr 

Eighty-tour, or ~5.00 per cent, of the 240 respondents had 

had college or other training between graduation from high 

s~hool and entran,•1111 int,o the School ot Intensive .Business Tra1n-

· 1ng. Fifty-three of the respondents had attended some other 

school at Oklahoma Agricultural and Mechanical College, lV ha4 

attended another college or university, 6 had attended a private 

business college, 4 had attended a trade school, 2 had attended 

an evening school, and 2 had taken co~respondence courses after 

they graduated from high school and before they entered the 

School of Inte~aive Business Training. 

One-eighth of the men and one-third of the women respon

dents stated that they chose the School of Intensive Business 

Training in preference to a private business college because 

they "desired campus life"; one-fifth of the men and one-tenth 

of the women gave "better training at Oklahoma Agrioul tural and 

Mechanical College"; and one-eighth of both the men and the 

vK>men gave "closer to my home" as the reason tor their choice • 

.e!ighty-seven per cent ot the reapondents stated that they 

enrolled in the School or Intensive Business Training in prefer

enoe to another school at Oklahoma Agricultural and Mechanical 

College either beaaus• they wanted only business courses or 

because they wanted a short course of training. 
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4. In the opinion or the drop-out students, what chane!s ooura-be made !!I. t'Jii9"soboo1 or Intensive Buirness 
Tralni'~· tiiit woulddeorease-the number of drop-outs 
!!EE! t at sclioo l? 

Fourteen, or 13.07 per cent, of the suggestions received 

stated that the quality and methods of instruction should be 

improved. Thirteen of the respondents reoommended that a 

larger variety of courses be offered; and 12 respondents 

stated that the number of available part-time jobs should be 

larger and/or the pay should be higher. Nine, or 8.41 per 

cent, of the su·ggestions were recommendations that the school 

be advertised more widely. 

Forty-eight, or 44.86 per oent, or the suggestions given 

deal v;ith either the improvement of instruction, the curriculum, 

part-time jobs, or the lack of advertising and publicity for 

the School of Intensive Business Training. 

5. What effect did part-time work have upon~ grade
po!nt average of the respoiraint~ 

According to the data given, part-time ,vork appears to 

have had little er no relation to the grade-point average of 

the drop-out students. 

~actly half of the 88 men, and 46, or 30.26 per cent, 

of the 152 women respondents worked part time while they 

attended the School of Intensive Business Training. 

The grade-point average of the res:1:ondents as a group is 

only .01 of a grade point lower than the grade-point average 

of the students who attended the School of Intensive Business 

Training during the fall samester of 1949-1950. 



&. \ib.at did the students who dropped out of the School 
of Inteiis!vi tfuslneas Tr'iin1lf do ruri:n; tiii first 
ifx months after ;hez left t· !chooi o liitenslve 
Business Training - ~ , -

5i 

The tabul,-Jtions. indicate that three-fourths or the respond

ents worked during 'the period immediately .~oll~ing their last 

enrollment at the Sohool of Intens:l,ve Business Tra.1nlll@. A 

number or these respondents later entered various sohools tor 

the purpose of continuing their formal education. 

It is s1gn1ticant that approximately tYiO-thirda of the 

women respondents who worked entered olerical Jobs, and nearly 

one-third or the men respondents who ~orked during the first 

six months after they left the School of Inten•ive Business 

Training held Jobs as salesmen. 

Eighty-six or the respondents were employed as olerioal 

workers, 36 were employed as bookkeepers, 32 were empfoye4 

as salesmen, 8 worked as farmers, and 7 performed jobs in 

whiob their olassification would be "laborer." 

Even though th:, respondents. did not complete the course 

of training they entered, 72.13 per cent of those who worked 
. 

. were employed in the types of jobs tor whiab the School of 

Intensive Business Training prepares its srudents. 

?. What is the relation or the Ps1cbologicel Placement 
Test icoreto the sral'i-2¥1"nt an:rap' and the length 
of stay .!B, theSobool of ntensive Bua1iiiisTr°a1n1ng? 

The respondents who ranked in the lowest deciles on the 

total Psychological Placement Test score, as a whole, ranked 

low in the grade-point averages; but 2 of the 3? respondents 

in the lowest decile made a grade-point average above 3.00. 



The total Psychological Placement Test score apparently 

had no relation to the length of time the respondents attended 

the School of Intensive Business Training. 

Forty, or 22.99 per cent, of the respondents for whom 

scores were available rated in the lowest decile on the ranking 

or the tbtal Psychological Placement Test scores; while only l, 

or .57 per cent, rated in the highest decile. Of the 174 

respondents for whom scores were available, 110, or 63.24 

per cent, rated in tte lowest 30 percentiles of the total 

Psyobological Placement Test score rankings. 

e. What is the relation of the frade-point average ot 
· the drop:out stud•nts tot:lie r length or stsz In

.Y!! School of Intensl ve Business. Trslnliij(l · 

The respondents who had high grade-point averages tended 

to remain in the School of IntensiYe Business Training longer 

than the respondents,who had lower grade-point averages. 

'· The grade-point average of the respondents as a group is 

only .01 grade-points lower tban the grade-point average of 

the students who attended the School or IntensiTe Business 

Training.during the fall semester or 1949-1950. 

9. What is the relation of the length .2!. time reGondents rni'l 'toatteiiit the~cnool of Intensive Bus 888 
afnlns~ the ieiith gt_ tlmethey attended? 

'!be atu<lent who plans to rem.a 1n only a relatively short 

period ot time in the School or Intensive Business Training 

when he enrolls usually does not change his plans; but as the 

. length of the planned stay increases, the atuaent's plans 

become lees indicative or the actual length of time he m1l7 be 

expected to attend. 
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Conclusions 

The findings of this study appear to warrant the following 

conolusions: 

l. Many or the students who huve dropped oµt of the e'ohool 

of Intensive Business Training did not intend tc{ complete the 

full two-year program when they entered. 

2. The securing ot employment is the greatest single cause 

or the high drop-out rate in the School ot Intensive Business 

Training. .&n.ployment, financial reasons.- and marriage comprise 

over half or the reasons given tor leaving the School or Inten

sive Business Training. 

3. A majority of the students who drop out of the School or 
Intensive Business Training do not continue their formal educa

tion in any way. 

4. The faot that approximately one-fourth of the respondents 

eventually continued their education at some other school may 

lndieate that they changed their minds concerning the t1pe ot 

sohool they preferred to attend. 

5. Suggestions for improving the School or Intenai ve 

Business Training are concerned principally with improvement 

of instruction. oui·riculum, and part-time l10rk. 

6. The tactor of part-time work does not appear to have 

any particular relationship to the grade-point averages or 
students who drop out. 



7. Nearly three-fourths of the respondents who worked 

during the first six months attar they left the School or 
Intensive Business Training were employed ina typo of job 

for which the S,chool of Intensive Business Training otters 

preparation. 

8. F·or the drop-outs as a group, there is a fairly 

consistent positive relationship between percentile rank on 

the Psychological Placement Test and grade-point average. 

9. There appears to be no particular relationship 

between a drop-out's psychological placement test score and 

the length of his stay in the School of Intensive Business 

Training. 
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10. As a group, the respondents for whom psychological 

placement test scores were available ranked low in comparison 

with college freshmen in general. Less than one-fifth or the 

respondents for whom scores were available had percentile 

ranks above 50. 

11. There is evidence that students with high grade-point 

averages tend to remain in the School of Intensive Business 

Training longer than students with low ~ade-polnt averages. 

12. The opportunity to participate in campus sooi~l 

activities played a major part in attracting the respondents 

to the School of Intensive Business Training. 

13. Except in the case of students who plan to remain but 

a short time, the length of time students plan to attend the 

School of Intensive Business Training when they enter does not. 



in so tar as the results of this study are concerned, provide 

a reliable indication of the length or time that they will 

actually remain in attendance. 

Recommendations 

On the be sis of the findings and conclusions, 1 t is 

recommended th.at: 

1. Further study of this type be oonduoted over the 

next five-year period. 

2. .A study of the instruction and ourrioulum in the 

School of Intensive Business Training be oonduoted. 

3. The School of Intensive Business Training be 

advertised more widely in the State of Oklahoma. 
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OKLAHOMA 

AGRICULTURAL AND MECHANICAL COLLEGE 

DIVISION OF COMMERCE 
SCHOOL OF INTENSIVE BUSINESS TRAINING 

STILLWATER 

February 21, 1950 

Dear Former Student; 

While you were attending the School of.Intensive Business Train
ing it was our sincere desire to provide for you the kind of business 
training that you wculd find most useful when you left school. Many 
former students, through telling us of their experiences after they 
left the School of Inc.ensive Business Training, had helped in the plan
ning of the courses that you studied. 

Knowing that the experiences of former studentsa-e one of the 
surest guides in planning the ~rogram or the School of Intensive Busi• 
ness Training, we are now de~ending on you to assist in a careful 
evaluation of the School's program. What did you like about the work 
you took, and what did you not like1 What use, if any, have you made 
of the training you received. What have you been doing since you left 
the School er Intensive Business Training? 

Perhaps you have friends or relatives now attending or planning to 
attend the School or Intensive Business Training who may benefit trom 
the facts and suggestions you turnish, Certainly you and ever:, citizen 
will benefit if the money that our government is investing in education 
is used to previde the most effective training pessiblea 

Through the en~lesed information blank we are turning to you for 
help.-valuable help that~ you can give. Whether or not you have 
been empl07ed in business since.you lett the School or Intensive 
Business Training makes no difference; we need yOUl" eooperation just 
the same. Please complete the informati~n blank and return it in the 
enclosed stamped, self-addressed, envelope. We are counting on you 
for a prompt response! 

cm 

Enclosure 

Sincerely yours, 

Glenn D. Overman 
Director 
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~;. -,.--------------------------------------------------~<-/'_· __ Miss (Name under which you enrolled in the School of Intensive Business Trai1rl.ng) 

rn ~ witL mi TREATED A2 §TRICTLY coNFIPENTIAL 

1. Why did yo~ enroll in the School of Intensive Business Training in preference 
to some other school. at A. & M.? -------------------

2. Why did you enroll in the School of Intensive Business Training in preference 
to a private business college?------------------------------

3. Place a check-ma.rk before the length of time you planned to stay when you 
first enrolled in the School of Intensive Business Training. 

____ One semester 
_ Two semesters 

Three semesters 
:::: Until I completed the requirements for a Certificate of Associate in 

Commerce 
____ Until I could get a job 
_ other (please list) ----------------------

4. Why did you not remain in the School of Intensive Business Training until 
you had completed the requirements for a Certificate of Associate in Commerce? 

5. If you had any college or other training betv§!en the time you finished high 
school and the time you entered the School of Intensive Business Training, 
indicate below the number of months you attended.· 

TYPE OF SCHOOL 

Another school at Okla. A. & M. 
Another c~llege or university 
Private business college 
Trade school 
Evening School 
Correspondence school 

Number of Months you Attended 

others (list type) ----------



6. If you have had college or sohool training since leaving the School or Inten
sive Business Training, indicate below the number of m~nths you attended. 

TYPE OF SCHOOL 

Another school at Okla. A. & M. 
Another college or university 
Private business college 
Trade school 
Evening school 
Correspondence school 
Others (list type) 

Number of Months you Attended 

7. While you were enrolled in the School of Intensive Business Training, did 
you work part time? Yes_ No ____ If "no", did you desire to obtain 
part-time work'l Yes _ No _ 

s. Check below the things you did during the first six mpnths ~fter you left 
the School of Intensive Business Training. 

_ Worked 
____ Stayed at home end looked for employment 
_ Stayed at home and did not seek elllJ)loyment 
____ Attended another school 
_ Married 
____ Others (please list) 

If you worked during the first six months after you left the School or 
Intensive Business Training, what kind of work did you do'l (kept books in 
a store, farmed, etc.) 

9. In your opinion, what changes might be made in the School of Intensive Busi
ness Training that would encourage or enable more students to aontinue in 
school until they have completed the requirements for a Certificate of 
Associate in Commerce'l ~---~~~~~~~~~~~--~~~~~~~~~~ 



OKLAHOMA 

AGRICULTURAL AND MECHANICAL COLLEGE 

DIVISION OF COMMERCE 
SCHOOL OF INTENSIVE BUSINESS TRAINING 

STILLWATER 

M.'l.rch 13, 1950 

Dear Former Student: 

Have you mislaid the request tor information that we 
sent you several days ago? Or have you been planning to 
reply and haven't yet had time to do so? 

The request was sent to you because we believe you can 
be depended upon to help in our effort to improve the School 
of Intensive Busi~eas Training. Only you can furnish the 
information about yourself that we must have if this effort 
is to be successful. No matter what you have been doing, 
your renly is important! Won't you please take a few minutes 
now to fill in and return the blank you received? 

Remember that all information will be treated confi
dentially,. and no names will be used in the report. 

May we count on your cooperation? 

GDO/cm 

Sincerely yours, 

Glenn D. Overman 
Di.rector 

P.,s. If your reply is already in the mail when you 
receive this letter, thanks for your assistance. 
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March 23, 1950 

Dear Former Student: 

Have you overlooked the request for information we sent you 
some time ago? 

The information requested on that blank is to be used in 
making adjustments in the School of Intensive Business Training. 
Only our formerftudents can give us the informaticn that we must 
have,. You were chosen to help in this study because we believe you 
will cooperate and make it a success~ No mat<er what you have 
been doing, we need your replyJ Won't you please tEke a few min
utes now to fill in and return the enclosed information blank? 

You may rest assured that all information will be treated 
confidentially; no names will be used in the report. 

May we count on your cooperation !l.QH? 

GOO/cm 

Sincerely yours, 

Glenn D. Overman 
Director 

P. s. If your letter is already in the mail when you 
receive this letter, thanks fo~ your assistance. 
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