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INTRODUCTION

In September, 1937, Ruby Mae Hemphill completed s study
of the subsequent academic and vocational activities of drop-
out students of the School of Cammerce of Oklahoma sAgricultural
and lechanlcal Goilege to determine the need for ocurricular
ad Justments in the School of Gammarce.l A8 a result of the
findings of that study the Schocl of Vocational Business Training
was established in the School of Commerce, in September, 1938,
as a two-year training program comprised entirely of business
subjects., In September, 1942, the name of the School of Voca-
tional Business Training was changed to the School of Intensive
Business Training.z

In order to get an accurate picture of thé objectives of
the School of Intensive Business Tralning, a study was made of
the general catalogues of Oklahoma aAgricultural and Mechanical
College., Attention was glven to the stated objectives, the
requirements for entrance, the transfer of credit, the different

options offered, snd the requirements for a Certificate of

Assoclate in Commerces.

. Ruby Mae Hemphill, 4 Study of the Subsequent Academic and
Vocational Activities of Drop-Qut Students of the School of
Commerce, Oklahoma AffIEhlturai and Mechanical College, unpub-

‘ Yaster's theasis, Unlversity of Southern California,
September, 1937.

2
Mary Stella, A Follow-Up Study of the Craduates of the
School of Intensive Business TgaInIn , Oklahoma Agriocultural
and Mechanical doiIe§o, Stillwater, Oklahoma, ror the Years

1939 to 1947, Inclusive, unpublilished Master’'s thesis,
Oklahoma agriocultural snd Mechaenical College, 1948,
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Qbjectives of the School of Intensive Business Tralning as

listed in the general catalogue. The objective of the School of

Intensive Business Training, as set forth in the general catalogue
for the school year 1948-1949, is as follows:
To offer training to high school graduates
and other persons who desire to pursue a short
course designed to prepare them to £ili Jobg in
all types of business concerns and offices.*

Entrance requirements for admission to the School of Inten~-

sive Business Training. The regulations for admission to the

School of Intensive Business Training are the same as those

thet apply to the other schools of the Collegs.3

Transfer of credit. Students who wish to transfer to a

degree curriculum may transfer credit in Intensive Business
courses on the same basis and terms as credit from another
institution.®

Different options offersd. The three options offered by

the School of Intensive Business are:

Option I, for students who desire a short but intensive
course of tralning for seoretarisl and stenographic work.

Option II, for students who desire s short but intensive
course of training for bookkeeping, clerical, and general office

Jjobsa,

S Bulletin of the Oklahoma Agricultural and Mechanical
College, General Catalog issue, I§§§-Iez§, Vol. 48, Ro. 10
May » Igzgy, Pe .

4 1pid., p. 129.
S Ibia., p. 130.



Option III, for students who wish to specislize in small-
Jévbusiness management, The purpose of the course is to provide
practical and intensive training for ownership and menacement
of varioue types of small-business units. The cour:es have
been planned to meet the needs of men end women who'plan to
enter business on their own account.®

Requirements for certificate. Upon completion of 48 credit

hours, including those required in one of the three options
offered, the atudent receives a Certificate of Assoclate in
Comnmerce, At least 24 hours of this credit, including the last
14 of the 48 hours required for the certificate, must be sarned
in residence at the School of Intensive Business Training.7

A grade point average of at least 2,0 1s required for
graduation, This means that the grade average must be "C" or
better, since "A" 13 counted as 4 points, "B" as 3 polnts,
"C® as 2 points, "D" as 1 point, and an "F" 1z given no grade

points.8

Scope and Telimitation

This study includes sll students who dropped out of the
School of Intensive Business Tralning betwesn the beginning of
the fall semester of 1945 and the close of the fall semester of
1949, The period covered includes 9 semesters and 4 surmer

sessions.

® Ivid., p. 130-131.
7 1via., p. 130.
® via., p. 22.
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The sctivities of the drop-out students were studied for
only the first six months after the students 1l=ft the Sclool of

Intensive Business Training.

Purpose
The purposes of this study are (1) to determine, through a

comprehensive investigation of their vocational and educationsl
experiences, the subsequent vocationsl and educational activities
of the drop-out students and (2) to discover, from their stated
~ ressons and from an examination of their scholastic records, the
causes of the high drop-out rete of the students.

Specifically, this study secks to answer the following
questions:

l. Why 4o the drop-out students not remain until they have
completed the prescribed course of study?

2. What percentage of the drop-out students attend other
schools at Oklshoma Agricultural and Mechanical College
or attend other institutions of higher learning after
leaving the School of Intensive Business Training~?

3., What percentege of the drop-out students attend other
schools at Oklahoma Agricultursl and Mechsnical College
or asttend other institutions of higher learning before
enrolling in the School of Intensive Business Training?

4. In the opinion of the drop-out students, what chenges
could be made by the School of Intensive Business
Training that would decrease the number of drop-ocuts
from that school?

5. What effect 4id part-time work have uponvzhe grade-
peint average of the respondents?

6. What did the students who dropped out of the School of
Intensive Business Training do during the first six
months after they left the School of Intensive Bualness -
Training?

7. What is the relastion of the psychological placement
test score to the grade-point average, and the length
of stay in the 3chool of Intensive Business Training?



8. What 1s the relation of the grade point average of the
drop-out students to thelr leng:h of stay in the School
of Intensive Business Training?

Definition of Terms

For the purpose of this study, certain terms used are
defined as follows: |

Intensive Pusiness student: any student who has completed
twelve or more semester hours of credit in the School of Inten-
sive Business Training. No stucdent is included in this study
if he enrolled and withdrew before the snd of the semester.

Drop-out student: any Intensive Business student who did
not complete the requirements for a Certificate of Assoclate
in Commerce before he dropped out of the School of Intensive
Business Tralning. A student is considered to have dropped
out of the school at the end of the last semester of work that
he completed.

Follow~up study: "4 study made to ocollect information
about a student at some period after counseling contact in
order to estimate the effect of that contact; used in evaluating
counseling, group work, and placement efforts."g

Possible returns: the maximum number of returns that could
have been received from respondents who received questionnaires,
It =z questionnsire wus not returned undelivered, it is assumed
that the person to whom 1t was addressed received 1it,

Respondents: those drop-out students who returned the

questionnaire.

9 Carter V. Good, Dictionary of Education, p. 106.



8
Certificate of Amsoclate in Commerce: & certificate awarded
to students for having completed their training in the School of
Intensive Susiness Training with at least 48 hours of credit and

with a grade-point average of at least 2,0.

Need for the Studz

A preliiminary survey of the faculty of the School of Inten-
sive Buainess Training indicated that the school heas a drop-out
rate of approximsastely 75 per cent. Since there has never been
a study made to determine the causes for this high drop-out
rate, the administrative officials believed that e study of
this nature would ald them in setting up s program that would
better serve the purpose intended for the School of Intensive

business Training.

Frocedure

The data used in this study were complled from the students'
permanent records in tﬁa office of the dean of the Divicion of
Commerce; from a questionnairelo sent to the drop-ouﬁ students;
aéd from a8 follow-up study of the graduates of the School of
Intensive Business Training, made by Mary Stellall in 1948.

Sinoe the normative-survey method of research was used
in this study, and the individusls involved were écsttered

over a large ares the gquestionnaire was believed to be

10 See Appendix, p. 68

il Kary Stells, A Follow-Up Study of the Graduates of the
School of Intensive Business Traini , Oklahoma Agricultural
and MechanIcal College, Stillwater, klahoma, for the Years

Lu f

1939 to 1947, lnciusive, unpubllished Master's thesis, Oklahoma
Agricultural ana Mecﬁenical College, 1948.




the most efficlent instrument that ocould be used in gathering
the data from the drop-out students, | '

Good, Zarr, snd Scates describe s questionnaire as:

e « » 8 form which 1s prepared and distributed for

the purpose o securing responses to certain questions.

Generslly, these guestions are factusl, designed to

sepure information about conditions or practices of

which the recipient is presumed to have knowledce,

The qucstionnaire may, however, ask for oplnions, and

it may cve uied to afford =n insight into the attitudes

of & group.i® |

A tentative questionnaire was submitted to the business
education seminar class at Cklahoma Agricultural and Mechenical
College, January 16, 1950. After the revisions recommended by
the seminar group were made, the questiomnaire and other prepara-
tory work were presented to the Director of the School of Inten-
sive Business Training for his comments and suggestions,

After the questionnaire had bsen approved by the Chalrman
of the Theals Committee and by the Director of the School of
Intensive Business Treining, 1t was given to four students who
had dropped out of the School of Intensive Business Trasining
and who were than employed in businesses in Stillwater, Cklahomsa.
As none of these drop-out students reported any difficulty in
answering the questionnaire, it wee believed that the question-
naire was ready to ve duplicated and mailed.

A 1etter13 explaining the purposes of the study and the

need for the informaiion requested ip the questionnaire was

12 carter V. Good, A. S. Barr, iougles I, icates, The
¥ethodology of Educationsl Rasearch, p. 324.

13 see Appendix, p. 87



written on the Oklahoma Agricultural and Mechanical College
letterhead and signed by the Director of the School of Intensive
Business Training. It‘was believed that the Direcotor's signature
on letterheasd paper would insure a higher percsntage of returns.
A 1list of drop-out students was compiled from the permanent
records in the office of the Division of Commerce, the files in
the office of the Reglstrar, and the flles in the office of
the School of Intensive Business Training, Oklshoma Agricultural
snd Mechanicsl College, Stillwater, Cklahoma. The following
informe tion was taken from the permenent records for each
student who was included In this study:

1. The home address at the time the student entered
Oklahoma Agricultural end Mechanical College.

2. The total psychological placement test score of
the student.

3. The date of birth of the student.
4. The high school from which the student graduated.

5. The date the student entered the School of Intensive
Business Tralning and the date he left.

6. The number of semesters the student attended the
School of Intensive Business Training.

7. The number of hours the student completed in the
School of Intensive Business Training.

8. The grade-point average of the student while he
wag enrolled in the School of Intensive Business
Training.
A copy of the questionnaire, the letter of explanation,
and & stemped self-addressed envelope, were mailed on February

25, 1950, to each student who had dropped out of the School of



Intensive Business Training between September 1, 1945, and
January 31, 1950,

On March 12, 1950, each drop~out student whose questionnaire
had not been returned was melled & fcllow-up letter.l4

On March 22, 1950, enother copy of the questionnaire, a
stamped self-addressed envelope, &nd another follow-up letter15
were mailed to each drop-out student whose questionnaire had
not been received,

The replies to the questionnaire were sorted and tabulated.

The findings are reported in the following chapters.

14 gge Appendix, p. 70,

15 See Appendix, p. ¥i.

!
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CHAPTER II
THE RESPONDENTS TO THE WESTIONNAIRE

A8 8 basls for maeking sn analysis and interpretation of the
data included in this study, information is presented in Chapter
II concerning the mumber of questionnaires mailed, the number
snd perccmtage returned by drop-out students of each sex, and
the yezr in which the respondents dropped out of the School of
Intensive Business Training.

A rteview o related resezrch shows that drop-out students
are less llkely to reply to questionnaires that are malled by
the school which they formerly attended, then are crsduates of
that school.

Hemphill says, in regard to questionnaire returns from
drop-out students:

Fisk reports that 50 per cent of the graduates
repiled to his inquiry, while only 24 per cent of

the non-:radustes replied, desplte the fact that he

knew personally most of those to whom letters wers

sent. Rivers, in a study of high school studsants,

recelved 48.9 per scent returns from graduates and

33.5 per cent from non-graduastes. With the help of

the postal suthorities in his section Hall received

only one-f1fth returns from Jjunior college drop-~out

students, whereas Tgre than 80 per cent of the

graduates replied.

Table I indicates the number of questionnaires mailed,

the number of gquestionnalires returned unciaimed, the mumber

18 Ruby Mae Hemphilil, A Study of the Subsequent Academic
and Vocational Activities of Drog-oﬁf Students of the School

of Commerce, vkiahomes Agricultural and Kechanlcal wolle
unpublished Master's thesis, Univeralty of Southern ﬁaif%érnia,
September, 1937.




TABLE X

FUMBER AND PERCHNTACE OF RRS/ONSES T0 THE JUESTICEMAIRE

AND WOMEN WHO DROPPED OUT OF THE SCHOOL OF INTENSIVE BUSINZSS TRAINING,

OXLAROMA AGRICULTURAL AND MFCHANICAL COLLEOE, NETWREN SEPTEVBRR 1, 1945,
AND JAWUARY 31, 1950

To. of quest-  No, of Quest- - Ko, of
tonnairen ionnaires Re- Poosible Returns
Sex Mailed turned Unclaimed Returns _Received
~ Parcent-
age of
Fossible
Eavn eturns
Men 154 14 140 88 16.54
Women 431 39 392 152 28,57

‘Total 58§ 53 532 240 45.11

This table is read as follows: Of the 154 questiomnsires that were mailed
to men, 14 were returned unclaimed, leaving a possidle return of 140
questiomnaires from men, Righty-eight, or 16,54 psr cent, of the itotal
possible returns were received from men.



of possible returns, snéd the number and percentare of possible
returns received, tabulated sccording toc the sex of the drop-out
students to whom they were mailed.

As shown in Table I, 154 questionnaires were msiled to men,
end 431 questionnaires were mailed to women, for é total of 585
questionnaires meiled. The Post Office Department returned 53
questionnaires marked "unclaimed.” Two hundred forty, or 45.11
per cent, of the poseible returns were received.

Tab.e 1I shows the number and percentage of responses to
the quéstionnaires, tabulated aceording to the sex of the
respondents and, as nearly as possible, according to the ques-
tionnaire mailing from which the responses were received,
Approximately 99, or 18.61 per cent, of the possible returns
were received from the first mailing; 75, or 14.10 per cent,

o? the possibie returns were received as s result of the first
Tollow-up letter; =znd 66, or 12.40 per cent of the possible
returns were received us a result of the second follow-up
letter. )

It is interesting to note that 88 questionnaires, or 62.86
per cent, of the possible returns from men were recelved; while
only 152, or 38,78 per cent,of the possible returns from women
were received.

In Table III the number and percentage of men and women
respondents are tabulated according to the yesar they dropped

out of the School of Intensive Business Training. 48 indicated



TABLE IX

NUMBER AND PEROENTAGE OF RESPONSES TO THE TUBSTIONNAIRE, TABULATED ACCORDING
TO THE SEX OF RESFOMDENTS AMD TO THE CUNSTIORNAIRE MAILIKG FROM WHICH THE
RESPONSE WAS RICEIVED

e B st N KPR < A A WY

-

@ber  Response From Firs! Responae From Fire Response From Se6ond Tota
of questionnaire Follow-u Follow-up Response
Possible Approxi- 4% of Poassi- Approxi~ % of Poesi~ Approxi- % of Possi~ 4 of rossi-
Sex Returns mate No, ble,Returns mate No, ble Heturng mate No, ble Returms Yo, ble Returns
Men 140 40 28,57 23 16,43 25 17.86 88 62,86
Women 392 59 15,08 52 13.27 41 10.46 152 38,18
Totals 532 99 18.61 1% 12,10 66 12,40 240 45,11
, , s : o =

This table is read as follows: Of the 140 possible returns from men, 40, or 28,57 per cent, were
returned as & result of the first mailling; 23, or 16,43 per cent, were rsturnsl as & result of the
first followeup letter; and 25, or 17.86 per cent, were returned as a result of tha second followsup
letter, A total of 88, or 62,86 per cent, of the possible reaponses from men were received,
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TABLE IIX

KUMBER AND PERCENTAGE OF IEN AND WOMEN WHO RESPONDED TO THE

QUESTIONNAIRE, TiBULATED ACCORDING TO THE ACADIMIC YEAR IN

¥HICH THEY DROPPED OUT OF TH: SCHOCL OF INTESIVE BUSINISS
TRAINING, OKLAHOMA AGRICULTURAL A!D WECHANICAL COLLRGE

Acadamic Year “lien ResSpoR~ women Respom-  Total  Porcentage
in ¥hich Former dants dents Yo. of of Total
Students Dropped Percentage Percentage Respon~  le3poB~
Out Mo, of Totel Mem No, of Total Women dents dents

1945-1946 2 2429 22 14,47 24 10,00
1946~1947 17 19,32 27 17,176 44 18.33
1947-1948 26 29.56 25 16,45 51 21,25
1948-1949 20 22,64 39 25.66 29 24,58
*1949-1950 9 10.25 22 14.48 31 12.92
Available

Total 88 100,00 152 100,00 240 100,00

*The Drop-outs for oply the first semester of the school yoar 1949-1950
are included in this study.

This table is read as follows: Juring the academic year 1945-1946, 2 or
2,29 per gent, of tha men respondents, and 22, or 14.47 per cent, of the
women respondents, dropped out of the School of Intensive Business Training,
Okishoma Agrioultural and Mschanical College, A total of 24, or 10.00 per
cent, of thes respondents dropped out during this y:ar.
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in Teble III, the number and percentage of responses rise stesd-
i1y from a iow of 24, or 10.00 per cent of the totsl returns,
from the students who dropped out of the School of Intensive
Business Training during the scademic year 1945-1946, to e high
of 59, or 24.58 per cent of the total returns, from the
respondents who dropped out of the School of Intensive Business
Training during the academic year 1948-1949. The trend wss
continued by the respondents who dropped out during the first
semester of the academic year 1949-1950, when they returned 31,
or 12,92 per cent, of the total questionnaires returned.

Tte increasing mumber of responses for eack successive year
covered by this study is attributed to both z steadily increasing
enrollmént and, consequently, a greater pumber of drop-outs and
to the shorter pericd orf time which had elapsed since the latter
groups attended the School of Intensive Business Training.

Because of World Wsr II, very few boys attended the School
of Intensive Business Training during the school year 1945-1946. -
Therefore, no nore than 2 responses could be :xpected from the

men who dropped out during that school year.

Table IV shows the total number of drop-outs, the possible
returns, the number of returns received, the percentage of
possible returns received, and the percentage of the total drop-
outs who returned guestionnaires, tabulated according to the
gsex of the drop-out and the year in which he dropped out of the
3chool of Intensive‘Business Training.

The mumber of drop-outs from the School of Intensive

Business Tralning rose from a low of 6 men and 58 women, or a



TABLE IV

THE TOTAL NUMBER OF DROP-OUPS, THE POSSIBLE RETURSS, THZ KUMBER OF RETURNS
RECEIVED, THE PERCEINTAGE OF FOSSIBLE RRTURES RECEIVED, AND THE PERCENTAGE
QF THE TOTAL DROP-QOUTS WHO RETURNED CUESTICUBRAIRES, TABULATED ATCORING TO
THE SEX OF TRE DROP-OUT AND THE YEAR IN WHICH HE DROPPED OUT OF THE SCHOOL

OF INTENSIVE BUSINESS TRAINING

oo
I

#H

Total No. Returns Recelived

of Possidle Forcentage of Percentage of
Anademis Drop-Quts Returns Ko. Possible Returns Total Drop-Outs
Your ¥ ¥ T ¥ ¥ T ¥ ¥ T ¥ ¥ T ¥ W T

1945-1946 6 58 64 5 48 53 2 20 22 40,00 41,66 41,51 33,33 34,57 34.37
1946-1947 41 92 133 36 B4 120 20 29 49 55.55 34.52 40,83 48,78 31.56 36.84
1947-1948 46 97 143 43 88 131 24 26 50 55.80 29.54 34.96 52,17 26.80 34.66
1948-1949 29 306 135 24 99 124 20 36 56 00,00 36.36 45.16 6B.95 33,96 41.48

19‘(19-19§0 11 40 51 10 3% 49 9 24 33 90,00 61.53 67.34 Bl.Bl £0.00 64.70
Fall

Wo Record 21 38 59 21 34 55 13 17 30 61.90 50,00 54,54 61,90 44.73 50.84

Total 154 431 S85 140 392 532 8B 152 240 62.B6 38.78 45.11 57.14 35.2€ 37.61

This table is read as follows: During the academic year 1945-1946, 6 men and
58 women, or a total of 64 students, dropped out of the Sohool of Intensive
Business Training. There was a possibility thet 5 men and 48 womem, or a total
of 53, might reply to the guestiomnaire,
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total of 64 students, during the academic year 1945-1946 to
4 high of 46 men and 97 women, or a total of 143 students,
during the academic yesr 1947-1948. The number of men who
dropped out decreased to 29, and the number of women who
dropped out increased to 106, or a total of 135 students,
during the scademic year 1948-1949, Since only the fall
semester of the academic year 1949-1950 is included in this
study, the 11 men and 40 women who dropped out during that
semester can not be compared with the number of students that
dropped out in previous years.

The records in the office of the dean of the School of
Commerce did not contain the date on which 21 men énd 38
women, or & total of 59 students; dropped out of the School
of Intensive Business Training.

It should be observed that only 6 men dropped out of the
School of Intensive Business Training during the acsdemic year
1945-1946. Aapparently at the end of World War II the ratio of
men to women who were attending the school rose sharply to a
ratlo of about 1 man to 2 women during the academic years
1946-1947, and then decreased to a ratio of approximately 1
man to 3 women in the subsequent years.

It is interesting to note that in every year the percen-
tage of possible returns received and the percentage of total
drop-outs who replied to the guestionnaire are higher for the

men than for the women, except for the academic year 1945-1946,
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The trend of both the precentage of possible returns
received and the percentage of total drop~outs represented
in the returns was @ gradual increase from the easrlier years

to the more recent ones,
Summary

The percentage of responses that can be expected from
questionnaires which are malled to drop-out students 1s lower
than the percentage of responses that can be expected from
questionnaires which are mailed to graduates.

Fifty-three of the 585 questionneires which were mailed
to the students who dropped out of the School of Intensive
Business Training between September 1, 1945, end Jenuary 31,
1950, inclusive, were returned by the Post O0fflice Department.
Two hundred forty, or 45.11 per cent, of the possible returns
were received.

Elghty-eight, or 62.86 per cent, of the possible returns
from men were recelved; while only 152, or 38.78 per cent, of
the possible returns from women were recelived.

It is interesting to note that in every year the percen-
tage of possible returns recceived and the percentage of total
drop-outs who replied to the questionnaire are higher for the
men than for the women, except for the acsdemic year 1945-1948,

The trend of both the percentagze of possible returns
received and the percentage of total drop-outs represented in
the returne was a gradual increase from the earlier years to

the more recent onses,
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CHAPTER III
FINDINGS

Chapter III is concerned with the interpretation of data
received from the respondents and data taken from the office
of the dean of the School of Cammerce, Cklahoma Agricltural
and Mechanical College.

Reasons Given by Respondents for Entering the School of Intensive

Business Training in Preference to a Private Business College

The dats in Table V indicate the reasons, together with
their frequency of mention, that were given by the respondents
for entering the School of Intensive Busine:s Training in pre-
ference to u private husiness‘college.

It is significant that 10, or 12.50 per cant, of the
reasons given by men, and 48, or 33.57 per cent, o the reasons
glven by women for choosing the School of Intensive Business
Training in preference to a private business college were a
desire for cempus social activities. A total of 58, or 26.00
per cent, of the reésons glven were a desire for campus soclal
sctivities., Slightly less then one fourth of the total respon-
dents mentioned this reason. Many of the respondents could
have attended private business colleges in their home towns,
but they preferred to be away "rom home and share in the

campus activities of a large state institution,
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TABLE V

REASONS GIVEN BY RESPONDENTS FOR TRTEHING THE SCHOOL OF INTENSIVE BUSIRISS
TRAINING IN PREFERENCE TO A PRIVATE BUSINESS COLLEGE

_Han __ omen Totals
Peroentage of Fercentage of Percentage
Reasons Reasons Glven Reagons Given of Total
Given Ko, By Men _FO, By Women kKo,  Reasons
Desired
Bettor Training
at Ukll, AJdl. )
College 16 20,00 14 9.79 30 15.45
Closer to iy
¥ork Wonld
Wes Invoelled in
Another School at
Okla. A.&M, Collago 9 ll¢25 7 44,90 16 7018
Bettor Seleet- |
ions of Courses 6 71.50 9 6.29 15 6.73
More Prestige 8 10,00 7 4,90 15 6.73
¥iscellaneous 1 8475 7 4,90 14 6428
Advised to do so 2 2,50 11 7«69 13 5.83
Rusband Was En-
rollsd at OAMD 1 4,50 1 3.4
Hanted to Teke
: Course
Beaides Pusiness 3 3,15 2 1.40 g 2.24
Cheaper 3 2e75 +T0 4 1.79
Totals 8o 180,00 143 100.00 223 100,00

: 'raa.m- .percw, he roesons given
by m, and 48, or 35.57 par cent, of the reasons given by wamen for entering
the Sehool of Intensive Business Training in preferende to & private business
oollege wore "Desired Cempus Life?,
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The second most frequently mentioned reason was that the
respondents believed thet they would receive better training
at Oklahoma Agricultural und Mechanlcal College than at a
private business college. Ten, or 20.00 per cent, of the
reasoné glven by men, and 14, or 9,79 per cent, o the
reasons éiven by women were élassified under "Better training
at Oklahoma aAgricultural and Mechanical College". wxactly one
eighth of the 240 respondents mentioned this reaéon.

Geographical location was the third most frequently
mqntioned reason for entering the School of Intensive Business
Training in preference to & private business college. Twenty-
eight, or 12.58 per cent, of the reasons given come under the
classification "closer to my home",

Apparently some of the reapondents thought there was a
possibility of their transferring to a degree program ss 18,
or 8.07 per cent, of the reasons given come under the classi-
fication "work would ocount on degreen,

Four respondents gave "cheaper™ as their reason for
choosing the School of Intensive Business Training.

Nc reason was given by 34 of the respondents for entering
the School of Intensive Business Trasining in preference to a
private business college., The remasining 206 respondents gave
223 answers to the question.

The desire for campus éocial activities, the belief that
better training would be recelved at Oklahoma Agricultural and

Mechanical College, and the location of the school asccount for



21
52 per cent of the reasons given for entering the School of
Intensive Business Training in preference to a private business

col lege.

Reasons Given by Respondents for Emtesring the School of

Intensive Business Tralning in Preference to Another School

at Oklahomae asgricultursl and Mechanical College

Table VI presents the reasons given by the respondents for
entering the School of Intensive Business Training in preference
to another school at Oklshoma Agricultural and Mechanicsl College.

"Wanted only business courses™ was g¢given ss the reason for
entering the School of Intensive Business Training 119 times;
"wanted u short course,” 96 times; "because of advice," 10
times; "more prasctical training,* 8 times; "undecided about
desires," 2 times; "better qualified teachers,"” 2 times; and
"intensive courses” wa: pglven twice. Seven different reasons,
each of which was <iven once, were tsbulsted under the heading
of "miscellaneous", |

Almost half of the respondénts wanted to enmll in only
the courses that would be of value to them in their business
experiences,

The reasons "wanted only business courses” and "wanted
& short course® accounted for 87.40 per cent of the reasons
the respondents gave for entering the School of Intensive
business Traininc in preference to another school st Oklahoma

Agricultural snd Mechanlcal College.



TABLE VI

a2

REASONS GIVEN BY RESPONDTTS FOR ZNTERING THE SCHOOL OF IRTEMSIVE
BUSINESS TRAINIRG IN PREFEZRENCE TO ANOTHER 3CHOOL AT ORTAHOMA

AGRICULTURAL AFD MICHANICAL COLLEGE

246

ven domen Totals
“Fercentage of Percentage of Percentage
Reasons loasons Glven Ressons Given of Total
Glvan Koo By Men Ko, By Jomen ¥o. Foaoons
wanted Only '
Buginess Courses 51 52.59 68 45,65 119 45.38
wWanted A Short 1
Course 32 32.99 64 42.94 9%  39.02
Because of
Advice 5 5.15 5 - 3.36 10 4,07
* More Fractiocal ,
Training 4 4.12 4 2.68 8. 3.25
¥isoellaneous 4 4,12 3 2,02 1 2.85
Undeecided About .
Doagires 2 1.34 2 .81
Batter fusalified
Taachers 1 1.03 1 «67 2 s
Intensive Courses 2 1.34 2 .81
Totals 91 100,00 149 100,00 1001.00

This table is reed as follows: "Wanted only business courses® was mentionsd
" by 51 men as & reason for entering the School of Intensive Busineas Training
in preferense to sanother school at Oklechoma Agrioultural and Mecheanical
College; it mccountz for 52,59 per cent of the reasons mentioned by men.
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Reasons Given by Hespondents for Dropping Out of the School of

Intensive Business Training

The reasons given by respondents for leaving the School of
Intensive Business Training before they had completed the require-
ments for a Certificate of Associate in Commerce are tabulated 1in
Table VII.

Twenty-one men and 42 women, or a total of 63 respondents,
said they dropped out of the School of Intensive Business Train-
ing to accept a Job or to continue working at a job they had
obtained during a vacation. Financlal difficulties was given
by 34 of the respondents, marriage was given by 22, and the
desire to transfer to a degree program at_Oklahoma Agricultural
and Mechanical College was given by 15 of the respondents as
the reasons they dropped ocut of the School of Intensive Business
Training before they had completed the requirements for a
Certificate of Assoclste in Commerce.

Thirteen of the respondents received the training they felt
was necessary to succeséfully perform the duties demanded by the
Job they desired, and 3 men felt they were wasting their time by
attending the school.

Grades, which 12 the most commonly asssumed reason for
students' dropping out of the schocl, was mentioned by 9 men and
4 women respondents. However, p,p3e XIX, page 51, shows that 30,
or 14.35 per cent, of the respondents for whom graces were

avallable hsd & pgrade-point average of 1.50 or below. Since a
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TABLE VII

REASONS GIVEN BY RESPONDERTS FOR LEAVING THE SCHOCL OF INTHENSIVE BUSINESS
TRAINING BEFORT THFEY HAD COMPLETED THE REUIREMINTS FOR A CERTIFICATE OF
ASSOCIATE IN COMMERCE

ey OO ntals »
Perceutage of FPercenbage of Porcentage
Reasons Reoasons Given Reasons Glven of Total
Glven . _ No. By Menm No. By Womem Nos __ Reasons
Employment 21 28,38 42 30.00 63 29.44
Financial Reasons 12 1622 22 15.7% 34 15.89
Marrisd 2 2.3 20 14,28 2 10.28
Transforred to
Degres Program 4 5«40 11 7.86 15 7.0
Received Desired
Training 3 4,05 i0 7.14 13 6.07
Grades 9 12,16 4 2.86 13 6407
Illinsas 4 5440 5 3.57 > Y -5 §
To Attend Another
College or Univ. 3 4,05 4 2;36 ¥ 3:21
Pamily Illness 4 2.86 4 1.87
Was Weating My
Time 3 4,05 3 1.40
¥iscellansous 10 13,51 9 6,43 19 8,88
Totals 74 100,00 140 100,00 214 100 .00

This table 15 read as rfollows: Twenty-one, or 28,38 per cent, of the ressons
given by men, and 42, or 30,00 per cent, of the reasons given by women, for
dropping out of the School of Intensive Business Training before they had
completed the requireaments for a Certificate of Aszsociate in Commerce were
*to take a job."
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grade-point average of 1.50 means that the grades average
midway between "D" and "C", even the highest grade-point
average in thls group 1s unsatisfactory.

Pre-Enrollment fducatlional Activities of the Respondents

Aceording to thé data which are tabulated in Table VIII,
84, or 35.00 per cent, of the respondents had college or other
training between graduation from high school and entrance into
the School of Intensive Business Treining. Fifty-three, or
63.09 per cent, of the 84 respondents who had college or other
training betweeh their graduation from high school and their
entrance into the School of Intensive Business Trsining, attend-
ed some other school at Oklahoma iAgricltural and Mechanical
College before they transferred to the School of Intensive
Business Training. Seventeen respondents had attended ancther
college or university, 6 had attended & private business college,
4 had attended a trade school, 2 had attended an evening school,
and 2 had taken correspondence courses after they graduated from
high school and before they entered the School of Intensive
Business Training.

Thirty-five per cent of the drop-~outs who responded to the
questionnaire were drop-outs from another school before they

enrolled in the School of Intensive Business Training.
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TABLE VIIX

NUMBER ARD PERCENTAGE OF MEN AND WOMEN RESPONDENTS WHO HAD RECEIVED

COLLEGE OR OTHER TRAINING BETWEEN GRADUATION ¥FROM HIGH 37HOOL AND

ENROLLMINT IR THE SCHOOL OF INTENSIVE BUSINESS TRAINING, OKLANOMA

AGRICULTURAL AND MECHARICAL COLLEGE, CLASSIFIED ACCORDIRG TO TYFE
OF SCHOOL ATTENDED

Respondents Who Hod Received Training Between Gradustiom
From High School and Enroliment im the Sehool of mtangiw

_Business Training
Type of
Sehool Jen . Yomen ‘ Totel
No. Per cent He, Per cent NHoe Per cent
Another School
at Oklahoma .
A.&Y, College 25 69.44 28 58,33 53 63.09
Another College
or Univeraity 4 11,11 13 27,08 | 17 20.24
Private Busi-
ness College 3 8,33 3 6.27 6 715
Trade Sebeol 2 5,56 2 4.16 4 4,76
Zvening School 2 4,16 2 2,38
Correspondence
Schkool 2 5456 2 2,38
Totals 36 100.00 48 100,00 84 100,00

This table i1s read as follows: Twenty-five men, or €9.44 per cent of ths msn
respondents who hed hed training betweon graduetion from high sehool and
entrance iato the School of Intensive Business Training, and 23 women, or
58,73 per cont of the wosemr respondents who had had treining between gradu-
ation from high sshool and entrance into the School of Intensive Business
Training, had attended asnother school at Oklahoewms Agricultursl and tfechanie
eal College. PFifty-three, or 63.09 per cent, of the respondents who had had
training between graduation from high school and entrance into the School of
Intensive Business Training had ettended Oklshoma Agrieulturel and Mechanieal
College. ‘
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Post-Drop-Out Kducational Activities of the Respondents

Of the 240 respondents, 65, or 27.08 per cent, continued
thelir education after they dropped out of the School of Iﬁten-'
sive Business Training, as shown by Table IX. Of the 85 who |
contimied their education, 30 entered another school at Okla-
home Agricultural and Mechanicual College; 17 entered another
college or university; 12 entered a trade school; 9 attended
a private business college; 6 attended an evening school; and
1 enrolled in a correspondence course.

It is interesting to note that in Stella'si? follow-up of
the gradustes of the School of Intensive Business Training, the
percentage of respondents who continmied their education was
28,8, while 27.08 per cent of the drop-outs who responded in
the present study asttended some type of school after they left
the School of Intensive Business Training. There is quite a
contrast, however, between the 78.94 per cent of the graduate
reapondents, and ﬁhe 56.83 per cent of the drop-out respondents
vho attended four-year colleges and universities after they
left the School of Intensive Business Training. A large per-
centage of the drop-out studants who responded ﬁo the question-
naire attended private business colleges and trade schools,
while very few of the greduates who responded in the study by
Stella attended this type of school.

17 Kary Stella, op. cit., p, 27.
#
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TABLE IX

VER AND WOMEX RESPORDIFTS WHO CORTIRUZD TEEIR EDUCATION AFTER
LYAVING THE SCHOOQL OF INTHRESIVE BUSINESS TRAIRIFG, CLASSIFIED
ACCORDIKG TG TYPE OF SCHOOL ATTEMDED

Ean Women Totals

Fercentage of Percentage of Percentage of
¥on Respondents ¥Women Respond- Respondents
Type of ¥ho Continued ents who con~ #ho Continued
- Bghool ¥o, Educ. No. timued ?duc. No, BRdue.
Another Sehool
et Oklahosa :
Another Collegs
or University 2 27.59 9 25,00 17 26.16
Trade Sehool 7 24.13 5 13,89 - 12 18.46
Frivate Busl- ‘
ness Collegse 2 6.89 i 19.45 9 13.84
Evening School 3 10,35 3 8433 6 9.23
Corregpondence
Sehool 1 3 .45 1 1,54
Totals 29 100,00 36 100,00 65 100,00

This table is read as follows: Eight, or 27.59 per cent, of the men
respondents who contimued their oducation, and 12, or 33.33 per oent, of
the women resporndents who cortinued their education atitended anothex
school st Oklshoma Agricultural and Mechanical College after they dropped
out of the School of Intensive Businesa Treining, A total of 20, or
30,77 per cent, of the respondents who continued their education attended
another school at Oklshoma jgricultural and Yechanical College after thay
dropped ocut of the School of Intensive Business Training.
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Suggested Changes in the School of Intensive Business Training

and Cpinions and Attitudes of the Respondents

This section deals with the opinions and attitudes of the
respondents toward the Schoel of Intensive Business Training.
"mestionnaires are not necessarily confined to statistical
daté, or even to factual material. They may enter the field
of attitudes, opinions, and judgments. There is 2 legltimate
field for the guestionnaire in getting s cross secction of
thou ght, 18

An effnrt was maede to determine the attitudes and opinions
of the'reSpondents by including the following question on the
questionnaires: "In your opinicn, what changes might be made
in the School of Intensive Business Training that would encour-
age or enable more students to contimue in the school until
they have completed the requirements for a Certificate of
Assoclate in Commerce?nl® 4

The znswers to the foregoing question renged from one
~word to seven handwritten pages in length.

Sixty-eight, or 28,33 per cent, of the respondents d4id
not answer the guestion; 73, or 30.42 per cent,'of the respon-
dents stated that the school was fine as it wes and did not
need any changes; and the remeining 99, or 41.25 per cent,

of the respondents offered a total of 107 sugsestions or

comnments,

18 carter V. Good, A. S. Barr, and D. E. Scates, p. 330.

19 gee Appendix, p. 2



Table X is a tasbulation of the changes in the School of
Intenslve Business Tralning that were suggested by the respon-
dents, tabulated according to the sex of the respondent. Table
X shows that 14 respondents, or 13.07 per cent of the suggestions,
stated that the quality end methods of instruction should be
improved. Thirteen of the respondents recammended thet a larger
variety of courses be offered; and 12 respondents stzted that
the number of available part-time jobs should bz larger and/or
the pay should be higher.

Nine, or 8.41 per cent, of the suggestions were recommen-
dations that the school be advertised more widely. Most of the
respondenis who offered this suggestion stated that they did
not know of the existence of the school until someone advised
them to enter it. |

Twenty, or 18.70 per cent, of the suggestions given are
grouped under the heading of "miscellaneous™. No reason listed
under this headiné was given by more than one respondent.

The difficulty of tabulating responses to such guestions
as the foregoing is apparent. In order to give a more accurate
| and complete presentation of the comments made by the respon-
dents, some’ot the typlical answers are quoted below,

I honestly don't know of any changes that might be
made., I probably would have returned if I hadn't gotten

a job.

Kone that I kﬁow of. I think that the School of

Intensive Business Training is the most useful school

on the campus,

Friendly informal telks wlith students thet need
encouragement, or financial help.



TABLE X

CHANGES IN THE SCHOOL OF IRTENSIVE BUSINMSS TRAINING THAT WERE

31

s N SIS = T
Suggesated 1 of Suggest- ¥ of Suggest- ¥ of Suggeat~
Changes Yo, ioms by Mem Yo, ions by Womem Xo. jons

Improve

Instruetion 3 7.32 11 16.67 14 12,08
Offer lore Courses 4 9.76 9 13.64 13 12,15
Better Part-Time

Jobs 3 732 9 13.64 . 12 11.21
Advertise the School ’

Hore Widely 5 12,20 4 6.06 9 8.41
Haove Fewsr Reo-

quired Couwrses 2 4.88 5 7.57 1 6a54
Better Building

apd Emm“ 2 4088 5 7.57 7 6054
Revies Grading |

System 2 4,88 3 4,54 5 4,67
Better Advisory

System 2 4,88 2 3403 4 3.74
offer On-the-Job

Training 1 2443 3 4454 4 3474
_ Better Placement

Service 3 T.32 1l 1.52 4 3. 74
More Talks by

Businsss Men 2 4,88 2 1.87
?mr Outside "

Aﬂmﬂ 1 ' 243 ) 1.52 2 1.87
Separate Shorthand

Classes for Those

¥ho Had it in High

School 2 3,03 2 1087
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Better Clud 2 3403 2 1.87
Macellaneous 11 26*8} _? 13.64 20 18.70
Totala 41 100,00 66 100,00 107 100,00

This table is read as follows: Three, or 7.32 per cent, of the suggestions
offered by men and 11, or 16.67 per vent, of the suggestions offered by
worion for chemging the School of Intensive Business Training were grouped
under "improve instruction.” A total of 14, or 13,08 per cent of the
suggested chanpes were grouped under *improve instruetion.?
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For secretarial and stenographic courses I believe
more stress should be placed on spelling and punoctuation,

Keep well qualified teachers and teach practical
courses.

A course in psycholog; snd salesmanagement would be
good in Cption III.

Help them find work on the campus. I worked in town
and it was a 1ittly unhandy.

Some of the teachers should treat the students as
college students and not ss grammar school students.

Better part-time employment for students.

More advertising about the short time it takes and
that you would be able to take anything you like toward
curricular subjects.

I really can't think of & thing to be changed except
that I would like to see 1. B. get s nice bullding.

Irn my opinion it is not the school that keeps them
from completing. I believe it would be some personal
matter of their own. I. B. gives every phase of general
office work and every type of machine,

Forty-elight, or 44.86 per cent, of the suggzestions gliven
deal with either the lmprovement of instruction, the curriculum,
part-time jobs, or the lack of advertising and publicity for

the School of Intensive Business Treining.
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Part-Time Work

Table XI presentS data showing the number and percentage
of men and women respondents who worked part time and the
number and percentage of men and women who did not work part
time while they attended the School of Intensive Business
Training. According to Table XI, 80, or 37.50 per cent, of
the respondents worked psrt time while they attended the
School of Intenslive Business Training. Hxactly half of the
88 men, and 46, or 30.26 per cent, of the 152 women respon-

dents worked part time.

Relation of Part-Time Work to the Grade-Point averages of the

Respondents

Table XII is a tabulation of the number and percentage of
the respondents who worked part time and those who did not
work part time while they attended the School of Intensive
Business Training, classified according to the grade-point
averages of the respondents.

Approxims tely 40 per cent of each group had grade-point
averages of 2.0C or beloﬁ, while aepproximately 60 per cent of
each group had averages above 2.00. It sppears likely thst
there 1s no significant difference between the grade-point
averages of the zroup that worked part time and the grade-
point averages of the group that did not work part time.

For the drop-outs as a whole, the factor of part-time work
appears to have had little or no influence on the grade-

o

point average.
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TABLE XI

RUMBER AND PERCINTAGE OF MEN AND WOMEN RESPONDENTS WHO WORKHD PART-TIME
WHILE THEY ATTEINDED THE SCHOOL OF IRTRESIVE BUSIRESS TRAINING, OKLAFOMA

AGRICULYURAL AND MECHANICAIL COLLEGE

Hen Homen Total
Fum~ Percecutage Rum~ Percentage Mum~ FPercentage
ber of Men ber of Hemen bar of Total
Respondents Respondenta Respondents
Worked
D14 Not |
dork
Part Time 44 50,00 106 59,74 150 62.50
Totals 88 100,00 152 100,00 240 100,00

— i ——m———

This table is read as follows: Forty-four, or 50.00 per cent, of the men
respondents worked, and 46, or 30.26 per cent, of the women respondents
worked while they were attending the 3chool of Intensive Business Training,
A totel of 90, or 37,50 per cent, of the respondents 41d not work.
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TABLE XII

KROMBER AND PERCENTAGE OF RESPORDENTS WHO WORKED PART-TIME AND ¥HO DID
NOT WORK PART-TING WHILE THEY ATTENDED THE SCHOOL OF INTENSIVE BUSIKESS
TRAINING, TABULATUD ACCORDING TO TIE SRADE~POINT AVERAGES OF THE

RESPONDTRTS

Grade-Foint Yorked Did ot wWork Totals
Averages Fo. % Yo. % vo., 4
00~ ,50 1 1.33 2 1.54 3 1,46
+51=1.00 3 4,00 4 3,08 7 3.4
1.01~1.50 8 10.67 10 7.69 10 8,78
1,51-2,00 18 24,00 35  26.92 53 25,86
2,01-2,50 19 25,33 32 24,62 51 24,88
2451-3,00 13 17.33 27 20,17 40 19.51
3.01-3.50 11 14,67 14 10.76 25 12,20
30514400 2 2.67 6  4.62 8  3.90
Totals 74 100,00 131 100,00 205 100.00

This table i3 read as follows: Of the rospondents with a grade-point
avsrage of .50 or below, 1 worked part time and two did not work part
time. 7hree respondents mads s grade-point average of .50 pr below
while they attended the School of Intersive Busimess Training,.



Activities of Hespondents During the First Six Xonths

After They lLeft the School of Intensive Business Training

Tsble XIII shows what the respondents d4id during the first
six months after they left the School of Intensive Business
Training. E£very respondent checked one or more things that he
did during this period. Since the purpose of this tabulation
was to learn what the respondents did that kept them from
attending the School of Intensive Business Traiﬁing, parts of
a few of the multiple answers were ignored. For example, some
of the men who checked both "married™ and ":orked" were tabu-
lated cnly under the heading "worked™. Each drop-out is
classifi«d under the one activity thaet eppears to explain most
adequately what he did during the first six months after he
left the School of Intensive Buslness Tralning.

As shown in Table XIII, 181, or 75.42 per cant, of the
respondents worked during the first six months after they
dropped out. The second lergest group is composed of the 19
women, comprising 7.92 per cent of the total respondents,
who married., Cf the 18 drop-outs who stayed at home and did
not work, 16 were women.

Only 16 of the respondents indicated that they had
asttended another school during the first six months after
they left the Schoocl of Intensive Business Training; but,
as shown in Table XIII, 65 respondents stated that they

had attended snother school at some time subsequent to their
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TABLE XIXIX

WHAT RESPONDENTS DID DURIRG THE FIRST 3IX MOFTHS AFTER THEY LEFT
THE SCHOOL OF INTENSIVE BUSINESS TRAINING

What ien Foman Total

Respondents Ho. 1Porcez$age Fo. Percentage Ko, Percentege
pDid of Men of Women of Respondents
yorked 78 88.63 103 67.76 181 75,42
Married 19 12,50 19 7.92
Attended Another

School 6 6.81 10 6.58 16 6.66
Stayed at Homs and :
Worked and Attended

Ancther School 1l 1.14 i 4,61 8 3433
Stayed at Home apd .

Did Not Seek Employment 1 1.14 6 3494 7 2.92

Stayed in Hospital 1 1.14 1 -42

Totals , 52__100,7%0 240 100.00

o a4 et P o - 42 P i A . b 2 o A A, AR Rt T

This table is read as follows: Seventy—eight, or 88,63 per cent, of the men
respondents worked, and 103, or 67.76 per cent, of the womem respondents
worked during the first six months after they loft the School of Intansive
Business Training. A total of 181, or 75.42 per cant, of the respondents
worked during the first six months after thay lsft the School of Intensive
Business Training.
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attendence at the School of Intenslive Business Trsining. No
one indicated that he had attended a private business college
during this six months' period.

The tabuletions indicate that meny of the respondents
worked during the period immedlately following their iast
enrollment at the School of Intensive Business Training and
later entered various schools for the purpose of continulng

their formal education.

Jobs Held by Respondents

Table XIV, which is s tabulation of the jobs held by
the men and women respondents during the first six months
after they left the School of Intensive Business Training,
shows that a total of 216 Jobs were held by the respondents
during this period of time,

It is significant that approximately two-thirds of the
women respondents who worked entered clerical Jobs, and
nearly one-third of the men respondents who worked during
the first six months after they left the School of Intensive
Business Trainins held Jobe as salesmen.

Eighty-six of the respondents were employed as clerical
workers, 28 were employed as bookkeepers, snd 32 were employed
a8 salesmen. The foregoling Jjob classificstions comprise 156,
or 72.13 per cent, of the different Jobs that were performed
ty the respondents during the first six months after they left

the School of Intensive Business Tralning.
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TABLE XIV

JUBS HELD BY RuSFCHDENTS WHO WOREED DURING THE FIRST SIX MONTHS
AFTER TFEY LWFT THZ SCTHOOL OF IWDWNSIVE BUSIRESS TRAINIRG

ten 7 Total

Fo. & eof Ko, ﬁ% T Nic. % of Respondents
_Type of_Job Men Siomen #ho_Horked
Clerical 6 6.52 8o 64.52 86 | 39.81
Bookkeeper 12 13,04 26 20,97 38 17.51
Salesmen 29 31.52 -3 2.42 32 14,81
Managerial 10 10.86 | 10 4,63
Farmer 6 6.52 2 1.61 8 3470
Laborer 7 7462 1 3.24
Miscellanoous 22 23,92 13 10.48 35 16,20
Totala 92 100,00 124 100.00 216 100.00

D ey aoreaiom oY e

yeamemen et rvirort - N—
— e e =

This table is read as follows: Six, or 6.52 per cent, of the men who worked
and 80, or 64,52 per cent, of the women who worked held a ¢lericel job during
the first six months after they left the Sohool of Intensive Buainess Training.
A $otal or 86 respomdents, or 39.81 per cent of those who worked, hsld cler-
ical jobs,.
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Eight of the respondents worked as farmers and 7 per-
formed Jjobs in which their classification would be "laborer"”.
No Job listed under the heading of ™miscellaneous"™ was nsmed
by more than 2 respondents. Some of the jobs that were
inoluded under the "miscellaneous™ heading are "page", "cook",
"collector™, and "mOAument engraver”.

Even though the respondents did not complete the course
of training they entered, 72.13 per cant of those who worked
performed one of the types of Jjobs for which the School of

Intensive Business Training prepares 1ts students,

Psychological Placement Test Scores of Respondents

In an interview with the Director of the Testing Bureau,
Oklahome Agricultural and Mechanical College, on April 25,
1950, the investigator waes riven the following information
regarding the Psychological Flacement Teats that are given
to freshmen who enter Oklahoma Agricultural end Mechanical
College.

The total Psychologlcal Placement Test score 1is a
test of the scholastic aptitude of the student. It
measures his abllity to profit from training in a
college training program.

The norms that are used as a basis in figuring the
percentile rank of the raw test scores are based on the
scores of freshmen who have previocusly taken this test
at selescted colleges and universities over the nsation.
All Psychologlcal Plecement Test scores used in this

study have been converted from the raw score to the percen-
tile rank. 1In any normel group, 10 per cent of the scores

should fall into any given decile oi rankings.
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Paychological Placement Test scores were available for
174 of the 240 persons who responded to the questionnaire,

88 is indicated in Table XV.

Table XV shows that 40, or 22.99 per cent, of the respon-
dents for whom scores were available rated in the lowest decile
on the ranking of the total Psychologlcal Placement Test scores;
while only 1, or 0.57 per cent, rated in the highest decile.

Of the 174 respondents for whom scoreé were avallable, 110, or
63.24 per cent, rated in the lowest 30 percentiles of the
total PSychological Placement Test score rankings.

As may be seen by referring to Table LV, the scores made
on the Psychologlical Placement Tests by the respondents were
very low when compared with the scores made by college fresh-
men who have previwusly taken the test.

Flgure 1 gives & summarization of the data that are
presented in detail in Table XV.

Relation of Psychological Placement Test Scores

to Grade-Polnt Averages

The mean gradc-point average of the 170 respondents
whose records were avallable was 2.22, as 1s shown by the
deta in Table XV1. The mean grade-point average for the
respondents who ranked in each decils of the total Paycho-
logical Placerent Test scores, which are shown in Table XVI,
range from a low of 1.86 in the lowest decile, to a high of

2.92 1n the seventh decile. The mesn grade-point averages



TARLE XV

PSYCHOLOGICAL PLACEMENT TE3ST SCORES CF 174 OF 240 RESPONDENTS

110 11-20  21~30 3140 _ 41-50

Runmber of

Respondents

whose Seores 40 37 33 15 17 1l 6 8 6 1l 174
Were

Available

Percenteage

of Respon- ,

denta Whose 22,99 21,26 18,97 Be62  9.77 0,32 3,45 4,60 3.45 «57 100
Seores Were

Available

This table is read as follows: The Total Psychologicel Flagercnt Test scores made by 40, or 22,99
per cont, of the respondents for whom scores were available, ranksd in the lowest decile of scores
made By freshmen who have previonsly taken this test,
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TABLE XVI

RELATION COF PSYCHOLOGICAL PLACEMHENT TEST SCORES OF 170 0F 240

RESPONDENTS TO THSIR GRADE-POINT AVERAGES

Grade~point ' Percantile Pank Totals
Average 1«10 11~2C0 21«30 31-40 41l-50 51-60 61-70 71-80 Ele=90 91-100 No. Porcentage
1,01-1,50 10 3 1 1 1 1 1 18 10.59
1451-2,00 10 17 8 L 4 1 41 24,12
2,01-2,50 5 12 9 6 [ 3 1 2 1 a5 26,40
2¢51=3,00 9 4 8 2 3 2 2 1 1 31 17.65

Totals 37 40 32 15 16 10 6 9 6 1 100,00
Yoan orade- '

Point Average 1,86 1.93 2,33 2,41 2,41 2,65 2,92 2,75 2.79 1.75 2422

This table i3 rsad ap follows: Thres of the responden$s who made & grade-point averags between .51 and
1,00, inclusive, rads & score on the Psychologlecal Flacement Test which renked in the lowsst 10 percenw
tiles of the seores previously made by freshmen who entered Oklahoma Agrioultural and Mechanieal College;
3 made scores which ranked between the eleventh and twentieth percuntiles, inoclusivej 1l msde a score
which ranked between the twenty-first and thirtieth percentilaes, inelusive; and 1 made a score whieh
ranked between the thirty-first and fortieth percentiles, inelusive, BEight, or 4,70 per eent, of the
respondents for whom both the Psyeholegloal Flasemeny Test score and grade-point averages were available,
made a grade~point average vetween .51 and 1,00, inelusive,
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rise consistently-~with the exception of the fifth decile,
whick 1s the same as the fourth--from the first through the
seventh decile,

It is interesting to observe that the méan grade-pcint
average made by the students in the School of Intensive Business
Training during the fall semester of the school year 1949-1950
was only 0.01 of & srade point higher than the 2.22 ¢F8de-point
average of the respondents. |

The total.Psychological Placement Test score is, in most
instances, a falrly rellable indicatlion of the grades the
stﬁdent will make during hls college career, The score, however,
is not a positive indication of the scholastic ability of a
- student, The students who ranked in the lowest deoclle on the
total Paychological Placement Test score, as a whole, ranked
low in the grade-point averages; but 2 of the 37 respondents

in this decile made a grade-point average atove 3.00.

Relation of Paychological Placement Test Scores

to the Length of Time the Respondents

Attended the School of Intensive Business Training

In Table XVII the total Psychologlcal Placement Test
scores are tabulasted according to the length of time the '
respondents attended the School of Intensive Business Training.

The total Psychological Placement Test scores and the
length of time they attended the School of Intensive Business

Training were avallable for 174 of the 240 respondents.



TABLE XVIIX

RELKTIOH OF PSYCTRLOGICAL FLACHMINT TEST SCORES OF RESPONDENTS TO LEFGTY 07 TIME THY RESPORDENTS ATTENDED
THZ 3CHOOL OF INTENSIVE BUSINESS TRAIFING

b e - s : o e e S ———————————————
Percentile Rank

Semes- '

ters 1=10 1120 21=-30 31~40 41~50 51«60 61-T0  T1-80 81-90 91-100
Enroll-¥o, £ Mo. % Mo, 4 Wo, ¢ rYo. % ¥o. 4 FWo. 1 WMo, 4 Y¥o. %4 no,
ed

Gme 10 27,03 10 24,39 11 35,48 3 20,00 5 29.41 3 27,27 2 28,571 12.50 2 33,33
Two 17 45.95 19 46434 16 51.61 8 53,33 5 29,41 6 54,55 2 28,57 4 50,00 3 50,00 1 100,00
Three 6 16,21 11 26,83 3 9,68 4 26,67 6 35,29 2 18,18 3 42,86 3 37,50 1 16,67
Four 3 8,11 1 2,44 1 3,23 1 5.89

Fve 1l 2,70

Totals 37 100,00 41 100,00 31 100,00 15 100,00 17 100,00 11 100,00 7 100,00 8 100,00 6 100,00 1 100,00

Average '

Fo. of

smes” 2.01 2.00 1.91 2.00 2.18 1.90 2.1& 2;25 1.83 2.00
tere

Attend-

ed

This teble is read as follows: 10, or 27,03 per cent, of the respondents who ranked im the lowest decile

of total Psychological Flacement Test score rankings attended the 3chool of Intensive Business Training
for 1 semecater,
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four, or 10.8l1 per cent, of the respondents who ranked in
the lowest declle on the total Psychologicel Placement Test
scores, attended the School of Intensive Business Training more
than 3 semesters; 1, or 2.44 per cent, of the respondents who
raoked in the second declle attended more thun 3 semesters; 1,
or 3.23 per cent, of the respondents who ranked in the third
decile attended more than 3 semesters; and 1, or 5.88 per cent
of the respondents in the fifth decile attended more than 3
semesters. The only respondent who attended the School of
Intensive Business Training more than four semesters ranked in
the lowest decile of Fsychologlcsl Placement Test scores. The
only respondent who ranked in the higzhest decile on test scores
attended the School of Intensive Business Training 2 semesters.

Accordiﬁg to the data tabulated in Table XVII, the Total
Paychologlcal Placemsnt Test score apparently had no relation
to the average length of time the rsspondents aitended the

School of Intensive Business Training.

Relation of the Length of Time Hespondents Flanned to Attend

the School of Intensive Business Trajinlng to the Length of Time

They Attended

Table XVIII shows the relation of the length of time the
respondents planned to attend the Schoocl of Intensive Business
Training to the length of time they actuslly attended. The
data show that 10, or 83.34 per cent, of the respondents who

planned to attend one semester actually attended that length



TABLE XVIII

RELATION OF LENGNH OF TIME RESPONDENTS PLANNED TO ATTHEND THE SCHCOL OF
INTENSIVE BUSINESS TRAINING TO THE IBNGTH OF TIME THEY ATTHMDZD

Length of Time Length of Time Attended —
Respondents Planned One sem, TWO Seit, T sem, Four sem, Five Sem, TOLALS
to Attond Ko, %‘ Ho; ;" Yio. ;‘ 0. %‘ HO. ﬁ* TFo.
One semester 1083,34 1 8,33 1 8,33 12
Two samesters 9 24,32 22 59.46 5 13,52 1 2,70 37
Three seamesters 132,50 4 50,00 3 37,5 _ 8

Until corpletion 34 25,37 57 42.54 36 26.86 6 4,48 1 .15 134

Until they eould

get a job 4 100,00 4
Until they received

desired training 4 66,66 Y 156,67 116,67 6
tndeaided 3 100.00 3

Totals 54 95 46 8 1l 204

* Percentage who plamned to attend that particular length of time.

This table is read as follows: Of the 12 respondents who plamed to attend the
School of Intensive Business Training 1 semester, 10, or 82,34 per cent, attended
1 semester; 1, or 8433 par cent, attended 2 semeaters; end 1, or 8,33 per cent,
atterded 3 somesters,
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of time; 22, or 59.46 per cent, of the respondents who planned
to attend two semesters remalned for two semesters; 3, or 37.50
per cent, of the respondents who plamned to complete 3 semesters
of work dropped out at the end of the third semester; and, of
course, none of the 134 respondents who planned to remain until
they had completed the reguirements for a Certificate of Asso-
ciate in Commerce did so.

The respondents who pienned to stay until they had received
the desired training, those who planned to attend until they could
get a job, and those who were undecided sbout the length of time
they would attend, probably did not expect to continue until they
had completed the requirements for a Certificate of Associate
in Commerce, If the 13 respondents in the foregoing groups are
combined with the 57 respondents who planned to attend only 1,
2, or 3 semesters, it becomes apparent that 70, or 34.31 per
cent, of the respondents who gave t:is information did not
plan to complete the requirements for a Certificate of Assoclate
in Commerce when they enrolled in the School of Intensive Bus-
iness Training.

Almost twlice as many of the respondents attended the School
of Intensive Business Training for 2 semesters as attended for
any other length of time. All respondents who planned to remain
until they could get a Jjob, all respondents who were undecided
about the length of time they would attend, and two-thirds, of
the respondents who planned to remain until they had received
the training they desired, actusally completed two semesters

ol work.
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The 134 respondents who planned to remain until they had
completed the requirements for a Certificate of Associste in
Commerce varied in the length of time they remsined, from 1
screster to as many a8 5 complete semesters., However, even
in this group, 42.54 per cent dropped out after the completion
of 2 semesters,

The information shown in Table XVIII indicates that the
student who plans to remain only a relatively short period of
time in the School of Intensive Business Training when he
enrolls usually does not change his plans; but as the length
of the planned stay incrcases, the student's pléns become less
indicative of the actual length of time he may be expected to
attend.

Grade-Point Averages of Hespondents

Table XIX shows the nurmber and percentage of men and
women respondents, tabulated according to the grade-point
averages they made while they attended the School of Intensive
Business Training. The grade-polnt averages were available for
‘only 209 of the 240 respondents.

The grade-point éystem at Oklahoma Asgricultural and lech-
anical College is as follows: For sach hour of "A"™, 4 polints
are given; of "B™, 3 points; of "C", 2 points; of "D", 1 point;
of "E", no points; and of "F", no points.20 The grade-point
average is obtained by dividing the totel number of grede

points earned by the total number of semester hours of credit.

kst

20 pulletin of the Oklahoma Agricultural and Mechanical
College, op. cit., p. 22. . N
— o
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TABLE XIX

GRADE=~POINT AVERAGES OF UEN AND WOMEN RESPONDENTS
WHOCE GRADE~POINT AVERAGES WERE AVAILABLE

“woum ro—
-

13

gy

Grade-Point = 1 tomen Totals

AVArages Fo. Per cent No, Per cent No. Per cent
00- .50 2 2.63 15 3 1.4
#51-1.00 5§ 6.58 4 3.00 9 4,30
1.01-1.50 10 13.16 8  6.02 18 8.6
1.51-2,00 26 34,21 28 21.05 54  25.84
2,00-2,50 18 23.68 33 24.81 51 24,40
2.51-3,00 11 14,47 30 22,56 41  19.62

3.01+3.50 3 3.95 22 16,54 25 11,96
3.51-4,00 1 1,32 7 5.26 8 3.83

Totals 76 100,00 133 100.00 209 100,00

This teble is reed as follows: 7Two, or 2,63 per cent, of the men respon-
dents whose grade-point averages were availabls, and 1, or ,75 per cent,
of the women respondents whose grade~point avarages werc available made
& grade-point average between .00 and .50, A total of 3, or l.44 per
cent, of the respondents whose grade~point aversges were svailable made
a grade-point average of .50 or less.
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For example, & student with a grade-pPoint average of 2.0
would have a "C" rating, while one with a 3.5 grade-point
average would rate between ™B" and "A".

Ag shown by Table XIX, 30, or 14.35 per cent, of the
respondents whose grade-point averages were available made
a grade-point a#erage of 1.50 or less while they attended
the School of Intensive Business Training. Since a grade-
point average of 1.50 is the mid-point between a grade of
}"G" eand "D", all of these regpondents had unsatisfaotory
grade-~-point sverages.

Sixty-six, or 31.58 per cent, of the respondents whose
grade-point averages were avallable made an average grade of
"B"; and 8, or 3.83 per cent, made & grade-point average of
3.51, or better, which is an "A",

As will be shown in more detail in Table XVI, the grade-
point average of the respondents is practically the same es
that made by ell of the students In the School of Intensive
Business Training during the fall semester of the sczdemic

year 1949-1950.

Relation of Grade-Point Averages to Length of Time Spent

in the School of Intensive Business Training

The relation of the grade-point averages of the respond-
ents to the length of time they attended the School of Inten-
sive Business Trsining is shown in Table XX,

" Since 1t is e.rule of the College that "a atudent‘who

does not pas: 50 per cent of his aszigned work with a grade



TABLE XX

RELATION OF CRADE-POINT AVERAORS OF RUSPONDENTS T LENGTH OF TIM THEY ATVENDED
THE SCHOOL OF INTNSIVE BUSINE3S TRAINING

— Somestors. Completed Totals

Grade-Point One Two Three Four Five Mean No, Of

Average No. _4* o, 4* No, 1* No, 9* Ko, %* Ko, 3em, Attended

+00= .50 3 100,00 3 1

,51=1,00 1 16,67 4 66,66 1 16,67 6 2
1,01-1,50 6 131.58 11 57.89 2 10,53 19 1.89
1,51-2,00 18 34,62 23 44,23 10 19,23 1 1.92 52 1.88
2:51~3,00 11 27.50 19 417,50 8 20,00 2 5,00 40 2,03
3.01-3,50 7 27,00 10 40,00 8 32,00 25 2,04
3.51-4,00 2 2,50 3 3750 2 37.50 : 8 2,12
Totala 59 93 4% 8 1 206 2,02

FYote: Cayplete informatien wus available for only 206 of the 240 respondents,
* pgrcentagce of total in Grade-Point Average group.
This table is read as follows: The 3 rospondents who made a grade~point average below 0,50 attended

the Sochool of Intenaive Bueiness Training for 1 semester, A total of 3 respondents hed a grade-point
average below ,50. They attended a mean of 1 semester.

1
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of sbove "E" ghsll not be enroclled in the succeeding aemester",Zl
the 3 respondents who had & grade~point averaze of .50 or less
were denied rzgistrution at the end of 1 semester,

The 6 respondents who had a grade-point average between
.51 and 1.00 attended an average of 2 semesters; the 19 who
averaged between 1.,Cl and 1.50 attended an averae of 1.89
semesters; and the &2 who averaged between 1.51 and 2,00
attended an average of 1.88 semeaters.

The 53 respondents who had a ~rade-point average between
2,01 and 2,50 attended an average of 2.25 semesters; the 40
who averaged between 2.51 end 3,00 attended an average of
2.04 semesters; and the 8 who averased between 3.51 and 4.00
attended an average of 2,12 sqmestera.

The reapondenfs who had a prade-peint =2verage of from
2.01 to 2,50 attended the School of Intensive Business Tralning
longer than any other group.

Every group that had a grade-point average above 2.00
attended the School of Intensive Eusiness Training 8 greater
number of semesters than any group that had a grade-poiht
average below 2,00.

The respondents who hzd & high grade-point average tended
to attend the School of Intenslive Business Training longer, on
the average, than the respondents who had lower grade-point

averapges,

2l 1p34., p. 22
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Chapter IV
SUMMARY OF FINDINGS, CCNCLUSIONS, ARL RECCMMENDATIONS
Summar

The purposes of tris study, as set forth in Chapter I, are:

l. To determine, through a comprehensive investigation of
their vocational and educational experiences, the sub-
sequent vocational and educational activities cf the
drop-out students, and

2. To discover, from their stated reasons and from an

examination of thelr scholasstic records, the causes of
the high drop-out rate of the students.

The data used in this study were compiled from the studenta’
permanent records in the office of the dean of the Division of
Commerce; from a questionnaire sent to the drop-out students;
end from 8 follow-up study of the graduates of the School of
Intensive Business Tralning, made by Mery Stella in 1948. These
data were presented and analyzed in Chapters II end III. The
findings are summarized below as answers to the specific ques-

tions listed in Chapter I.

1. Why do the drop-out students not remain until they
have completed the prescribed ocourse of study?

Many of the students who drop out of the School of Intensive
Business Training do not originally plan to complete the reguire-
menta fbr the Certificate of Assoclate in Commerce. Only about
56 per ~ent of the drop~outs included in this study iadlcated
that they entered the School of Intensive Business Tralning
with the intention of remaining until they completed the full

two~-year progrem. Also the fact that a large majority of the
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réspondenta entered the School of Intensive Business Training
because they "wanted only business courses" or "wanted s short
course” may indicate that they were chiefly interested in
prepurins for employment as quickly as possible rather than in
completing a full two-yesr progrem leading to a certificate.
Twenty-one men and 42 women, comprising slightly more than
one-fourth of the 240 reSpondenfs included in this study, said
they dropped out of the School of Intensive Business Training
to accept a Jjob or to continue working at & job they had obtain-
ed during a vacstion. Financial difficulties was ziven by 34
of the respondents, marriage was given by 22, and the desire
to transfer to a degree program at Oklahoma Agricultural and
Mechanical College was givem by 15 of the respondents as the
reasons they dropped out of the School of Intensive Business
Training before they had completed the requirements for a

Sertificate of Assoclate in Commerce.

2. ¥hat percentage of the drop-out students attend other
so‘ﬁoo% at &Taﬁoma Agricultural and Mechanical College

or attend other Institutions of er learning after
Yeaving the School of Intensive Business TraIn%né?

Sixty-five, or 27.08 per cent, of the rasp&ndents continued
their education after they dropped out of the School of Intensive
Business Truining. Of these, 30 entered another school at Ckla-
homa Agriculturel and Mechanical College; 17 entered another
college or university; 12 entered a trade school; 9 attended
a private business college; 6 attended an evening school; and

1 enrolled in a correspondence course.
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3. What percentage of the drop-out students attend other
schools at Oklashoma Agricultursl end Mechanizal College
or sttend other institutions of"h%éﬁer learning before
enrolling In the School of Intensive Business lralnlugt

Eighty-four, or 35,00 per ceﬁt, of the 240 respondents had
had college or other training between graduation rrdm high
school and entrana into the School of Intensive Business Train-
ing. ~fifty-three of the respondents had attended some other
school at Oklahoma Agricultural snd Mechanical College, 17 had
attended another college or university, 6 had attended a private
business collece, 4 had attended a trade school, 2 had attended
an‘evening school, and 2 had taken correspondence courses after
they graduated from high school and before they entered the
School of Intensive Business Training.

One-eighth of the men and one-third of the women respon-
dents stated that they chose the School of Intensi#e Business
Tralning in preference to a private business college becsuse
they "desired campus life”; one-fifth of the men and one-tenth
;of the women gzave "better training at Cklshoms Agricultural and
Mechanical College”; and one-eighth of both the men and the
women gave "closer to my home" as the reason for their choics.

iighty-seven per cent of the rasspondents stated that they
enrolled in the School of Intensive Business Training in prefer-
ence to another schobl at Oklahoma Agricultural and Mechanical
College either because they wanted only business coufses or

because they wanted a short course of traiping.
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4., In the opinion of the drop-~out students, what changes
could be mede by the School of Intensive Business

T?afnigg that would decrease the number of drop-outs
from that school?

Fourteen, or 13.07 per cent, of the suggestions received
stated that the quelity and methods of instruection should be
improved. Thirteen of the respondents recommended that a
larger variety of courses be offered; and 12 respondents
stated that the number of avallable part-time jobs should be
largef and/or the pay should be higher. Nine, or 8.41 per
cent, of the suggestions were recommendations that the school
be advertised more widely.

Forty-eight, or 44.86 pser cent, of the suggestions given
deal with either the improvement of instruction, the curriculum,
" part-time jobs, or the lack of advertising und publicity for
the School of Intensive Business Training.

5. What effect did part-time work have upon the grade-
point average of the recspondents?

According to the data given, part-~time work sppears to
have had little or no relation to the grade-point average of
the drop-out students.

Zxactly half of the 88 men, and 46, or 30.26 per cent,
of the 152 women respondents worked part time while they
attended the 3chool c¢f Intensive Businsess Training.

The grade-point average of the respondents as a group is
only .01 of a grade polnt lower than the grade-point average
of the students who asttended the School of Intensive Business
Training during the fzll scmester of 1949-19850.
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6. iWhat did the students who dropped ocut of the School

of IntensIve Business TrainIng do during the first
sIx months after they left t5§7§3hooi gf Intensive
Business Training?

The tabulstions indicate that three-fourths of the respond-
ents worked during the period immediately ‘ollowing their last
enrollment at the School of Intensive Business Training., A
number cf these respondents later enteredliarious.schools for
the purpose of continuing their formal education,

It is significant thet epproximately two-thirds of the
women respondents who worked entered oclerical Jobs, snd nearly
one-third of the men respondents who worked during the first
slx months after they left thg School of Intensive Business
Tralning held jobs as salesmen.

| Eighty-six of the respondents were employed as clerical
workers, 36 were employed as bookkeepers, 32 were employed
a8 salesmen, 8 worked as farmers, and 7 performed jobs in
which their clsssification would be "laborer."

Even though thz respondents did not complets the course
of training they entered, 72.13 per cent of those who worked
were embloyed in the types of Jobs for which the School of
Intensive Business Training prepares its students.

7. What is the relation of the Fsychologicsl Flacement

Test score to the grade-point average, and the length
of stay in the School of Intensive Business Train ng

The respondents who ranked in the lowest deciles on the
total Psychological Placement Test score, as a whole, ranked
low in the grade-point averages; but 2 of the 37 respondents

in the lowest decilie made a grade-point average zbove 3.00.
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The total Psychologlcal Placement Test score apparently
had no relation to the length of time the respondents attended
the School of Intensive Business Training.

Porty, or 22.99 per cent, of the respondents for whom
scores were availasble rated in the lowest decile on the ranking
of the total Psychological Placement Test scores; while only 1,
or .57 per cent, rated in the highest decile. Of the 174
respondents for whom scores were availeble, 110, or 63.24
per cent, rated in tte lowest 30 percentiles of the total
Psychological Placement Test score rankings.

8. What 1s the relation of the rade-point a verage of

ihe drop-ou t students to thelr length of sts
the School of Intensive Business Irainin, ng?

The respondents who had high grade-point averages tended
to remain in the School of Intensive Eusiness Tfaining longer
than the respondents who had lower grade-point averages.

The grade-poipt averagé of the respondents as a group is
only .0l grade-points lower than the grade-point average of
‘the students who attended the School of Intensive business

Trainingvduring the fall semester of 1949-1950.

9. What is the relation of the 1eng§h of time reaspondents

lanned to attend the School o tenslve Business
%rdInIng—fo the length of time they attended?

The student who plans to remain only a relatively short

period of time in the School of Intensive Business Tralning
when he enrolls usually does not change his plans; but as the
length of the plsnned stay increases, the student's plans
become less indicaetive of the actual length of time he may be

expected to attend.
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Concluaions

The findings of this study appear to warrant the following
conclusions:

1., Many of the students who have dropped out of the School
of Intensive Business Treining 4id not intend to complete the
full two-year program when they entered.

2. The securing of employment 1ls the agreatest single cause
of the high drop-out rate in the School of Intensive Business
Training. EXmployment, financial reasons, and mesrriage comprise
over half of the reasons given for leaving the School of Inten-
sive Business Training.

3. 4 majority of the students who drop out of the School of
Intensive Business Training do not continue their formal educa-
tion in &ny way.

4, The fact that approximately one-fourth of the respondents
eventually continued thelr educsation at some other school may
indicate that they changed their minds concerning the type of
school they preferred to attend.

5. Suggestions for improving the School of Intensive
Business Treining are concerned principally with improvement
of instruction, curriculum, and part-time work.

6. The factor of part-time work does not appear to have
any particular relationship to the grade-point sverages of

students who drop out.
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7. Nearly three-fourths of the respondents who worked
during the frirst six months after they left the School of
Intensive Business Training were employed in a typc of Jjob
for which the School of Intensive Business Training of’ers
preparation. |

8. For the drop-outs as a group, there is a fairly ‘
conslstent positive relationship between percentile rank on
the Psychologiocal Placement Test and grade-point average.

9. There appears to be no particular relationship
between a drop-out's psychological placement test score and
the lengsth of his stay in the School of Intensive Business
Training.

1C. As s group, the respondents for whom psychological
placement test scores were avallable ranked low in comparison
with college freshmen in general. Less than one-fifth of the
respondents for whom scores were availsble had percantile
ranks above 50, |

1l. There 1s evidence that students with high grade-point
averages tend to remsin in the School of Intensive Business
Training longer than students with low grade-point averages.

12. The opportunity to pesrticipate in campus soclal
activities played a major part in attracting the respondents
to the School of Intensive Business Trsining.

13, Zxcept in the case of students who plan to remsin but
a short time, the length of time students plan to attend the

'School of Intensive Business Trailning when they enter does not,



in so far as the results of this study are concerned, provide
a reliable indication o7 the length of time that they will

actually remain in sttendance.

Recommendations

On the basls of the findings and conclusioné, it is
recomnmended that:

1. TPurther study of this type be conducted over the
next five-year period.

2. A study of the instruction and curriculum in the
School of Intensive Business Training be conducted,

3. The School of Intensive Business Training be

advertised more widely in the State of Cklahoma.
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OKLAHOMA

AGRICULTURAL AND MECHANICAL COLLEGE

DIVISION OF COMMERCE
SCHOOL OF INTENSIVE BUSINESS TRAINING

STILLWATER

February 21, 1950

Dear Former Student:

While you were attending the School of Intensive Business Traine
ing 1t was our sincere desire to provide for you the kind of business
training that you wecudid find most useful when you left school. Many
former students, through telling us of their experiences after they
left the School of Intensive Business Training, had helped in the plan=-
ning of the courses that you studied.

Knowing that the experiences of former students ere one of the
surest guides in planning the program of the School of Intensive Busiw
ness Training, we are now demending on you to assist in a careful
evaluation of the School's program. What did you like about the work
you took, and what did you not 1ike? What use, if any, have you made
of the training you received., What have you been doing since you left
the School of Intensive Business Training?

Perhaps you have friends or relatives now attending or planning te
attend the School of Intensive Business Training who may benefit from
the facts and suggestions you furnish, Certainly you and every citizen
will benefit if the money that our government is investing in education
1s used to provide the most effective tralning péssibles

Through the endlesed information blank we are turning te you for
help=-valuable help that gonly you can give« Whether or not you have
been employed 1n business since you left the Scheol of Intensive
Business Training makes no difference; we need your cooperation just
the same., Please complete the information blank and return it in the
enclesed stamped, self-addressed, envelopes We are counting en you
for a prompt responsel

Sincerely yours,

Glenn D, Dverman
Director

cn

Eneclosure
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Mr,
Mrs.
Miss (Name under which you enrolled in the School of Intensive Business Trainingj

YOUR REPLY WILL BE TREATED AS STRICTLY CONFIDENTIAL

1, Why did you enroll in the School of Intensive Business Training in preference
to some other school at A. & M.?

2, Why did you enroll in the School of Intensive Business Training in preference
to a private business college?

3. Place a check-mark before the length of time you planned to stay when you
- first enrolled in the School of Intensive Business Training,

One semester
Two semesters
Three semesters :
Until I completed the requirements for a Certificate of Associate in
Commerce

Until I could get a job

____ Other (please list)

4e Why did you not remain in the School of Intensive Business Training until
you had completed the requirements for a Certificate of Associate in Commerce?

5« If you had any college or other training betwsen the time you finished high
school and the time you entered the School of Intensive Business Training,
indicate below the number of months you attended,

TYPE OF SCHOOL Number of Months you Attended

Another school at Okla. A. & M.
Another college or university
Private business college

Trade school

Evening School

Correspondence school

Others (1list type)

|l
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If you have had college or school training since leaying the School of Inten-
sive Business Training, indicate below the number of mcnths you attended,

TYPE OF SCHOOL - Number of Months you Attended

Another school at Okla, A. & M,
Another college or university
Private business college

Trade school

Evening school

Correspondence school

Others (list type)

|

While you were enrolled in the School of Intensive Business Training, did
you work part time? Yes No If "no", did you desire to obtain
part-time work? Yes No

Check below the things you did during the first gix gg 8 gfter you left
the School of Intensive Business Tralning.

Worked
Stayed at home and looked for employment
Stayed at home and did not seek employment
Attended another school

Married

Others (please list)

If you worked during the first six months after you left the School of
Intensive Business Training, what kind of work did you do? (kept books in
a store, farmed, etc.)

In your opinion, what changes might be made in the School of Intensive Busi-
ness Training that would encourage or enable more students to econtinue in
school until they have completed the requirements for a Certificate of
Assocliate in Commerce?
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OKLAHOMA
AGRICULTURAL AND MECHANICAL COLLEGE

DIVISION OF COMMERCE
SCHOOL OF INTENSIVE BUSINESS TRAINING

STILLWATER

March 13, 1950

Dear Former Student:

Have you mislaid the request for information that we
sent you several days ago? Or have you been planning to
reply and haven't yet had time to do so?

The request was sent to you becauss we believe you can
be depended upon to help in our effort to improve the School
of Intensive Business Training, Only you can furnish the
information about yourself that we must have if this effort
is to be successful, No matter what you have been doing,
your reply is important!{ Won't you please take a few minutes
now to fill in and return the blank you received?

Remember that all information will be treated confi-
dentially, and no names will be used in the report.

May we count on your cooperation?

- Sincerely yours,

Glenn D, Overman
Director

GDO/cm

P« S, If your reply is already in the mail when you
receive this letter, thanks for your assistance.
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March 23, 1950

Dear Former Student:

Have you overlooked the request for information we sent you
some time ago?

The information requested on that blank is to be used in
making adjustments in the School of Intensive Business Traininge
Only our former sudents can give us the informaticn that we must
have, You were chosen to help in this study because we believe you
will cooperate and make it a success. No matier what you have
been doing, we need your reply! Won't you please ttke a few min-
utes now to fill in and return the encloused information blank?

You may rest assured that all information will be treated
confidentially; no names will be used in the report.

May we count on your cooperation now?

Sincerely yours,

Glenn D, Overman
Director

GDO/cm

Pe Ss If your letter is already in the mail when you
receive this letter, thanks for your assistance,
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