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PREFACE

The statements in personality inventories can be traced, in most
cases, to questions used by psychiatrists in interviews. The purpose
of this study was to investigate the difference in interview and group-
testing presentations of the same inventory. This was done to deter-"
mine whether the items would produce the same responses in an interview
situation as in a group~testing situation,
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CHAPTER T
THE PROBLEM

The first personality inventoryu#Woodworth Pergonal Data Sheet
(WPDS) (Woodworth, 1918) was developed as a screening device to in-
dicate those in need of an interview, Becauss personal interviews
oy psychiatrists were much too slow, and there were too few psychi-
atrists, the large influx of recruits in World War I necessitated
such an instrument if pgychiatric evaluations were to be made of
each person, The WPDS was a complilation of questions used in psy;
chiatric interviews.

The WPDS was the forerunmer of the many personaliby scales,
such ag the Minnesota Multiphasic Perscnality Inventory, that were
to follow, Some of the items in these later assessment devices
can be traced directly to items in the WPDS, Many of these items
remain in their original wording; others have been modified some-

what,
Statement of the Problem

It is the purpose of this study to investigate the differential
effects of presenting the statements from personality scales in an
interview situation or in a paper-snd-pencil testing situation. A4n
attempt will be»made to answer the following questions: Do the dif=

ferent conditions as a result of the subjects being in the interview



and of being in the group~testing situations influence their responding
in any way? What are the reliabilities of the scales used? Is there
any basis for assuming thalt the inventories are measuring the same
thing in the two different conditionsg? This assumpbion is made whene
ever group tests, constructed from interview questions, are substituted

for the interview,
Limitations of the Study

Four personality scales were used teo investigats whether there
were differential effects on the scores of the scales because of pres-
entation in a group-testing or an interview situation, The scales
were the Barron's Independence of Judgment Scale, the Mirmesota Multi-
phasic Personality Inventory Lie Scale, the Marlowe=Crowne Social
Desirability Scale, and the Hanley Sx Scale., The subjects were 187
Oklahoma State University students enrolled in undergraduate psychology
courses in the 1965 spring, summer, and fall sessions, Thers wers
80 male and 110 female subjecte ranging in age from 17 to L0 years,
Due to the scope of the study, it was not feasible to use a greater
variety of perscnality scales or to include a more diverse group of

subjects.,
Clarification of Terms

Guilford (1954, pe h51) used response bias to refer to the fact
fthat a response to a test item tends to be altered in such a way that
it indicates something other than that which we intend to measure,”
Crenbach (1946) stated that individuals have a tendency to respond to

an item aceording to the content of the item, His definition {Cronbach,.



1946, po L76) was as follows:

any tendency causing a person consistently to give different

responses to test items than he would when the same econtent

is presented in a different form , . o “form" includes the

form of the statement, the choice of responses offered and

the directions singe all of these are part of the situation

to which he reacts,

Edwards (1957, p. vi) uses the term social desirability in
firefersnce to the tendency of subjects to attribute to themselves,
in self-description, personality statements with socially desirable
scale values,”

Spilka (1961) tried te arrive at an operational definition
of social desirability, His procedure was to focus on the method
of scocial degirability rather than change the individual meaning and
content style, He correlated scores of three suggested ways of meag-
uring self-concept, The correlations ranged from =,095 to +,971,
Since there was a large amount of variation in the agreement of these
measures of the same concept, hé concluded that the concept of soeial
desirability was unclear opsraticonally,

Fordyce (1956, ps 171) gave the following as a preliminary defi-
nition of social desirability: Yeonsensus judgment as te what behav-
ior, feelings and attitudes win éocial approval in American sociéby."

Lying is denying traits that are socially undesirable bubt that’ .
are usually not denied by most subjects,

Plus~-getting is the tendency of a subject to be unduly critical
of himgelf, He responds in such a way as to make his seore indicate
more of a socially undesirable characteristic than ig the actual
case,

Defensiveness is the tendency to respond in a socially desirable



marmer even if the response is not personally relevant,



CHAPTER II
REVIEW OF THE LITERATURE

The Wocdworth Personal Data Sheet (WPDS) is a test that was used
in World War I te differentiaste between those who needed psychiatric
interviewing and those considered fit for military service without
further evaluation., WPDS is considered to be a prototype of person-
ality questionnaires., It was an abttempt to standardize the interview
and adapt the inbterview to group testing. The content of the items
was gleaned from psychiatric literature as well as from conferences
with psyehiatrists. From these sources Weoodworth was able to arrive
gt symptoms which indicated potential or manifest neurotic conditiocns
{Anastasi, 1961)0

The results from previcus studies comparing the guestionnairesB
or group bests, with interviews are ambiguqus, Scme gtudies indi-
cated that the questionnaire is more validy and some, that the inter-
view ig more valid, Others found no differences between data cbtained
in the twe different situations,

Five different Studies‘found the gquesticnnaire to be the more
valid instrument. In two studies both using sixty-nine college girls,
Eilis (1947, 1948) found the questionnaire to produce less favorable,
and he assumed, more self-revelatory responses than did the interview,
In the first study (1947) he used catergorized questions about the

girlsg! love-lives and gave the interview first, followed a year later



by a questionnaire to be answered anomymously, getting at the same
content without asking exactly the same questions, Metzner and
Mann (1952) found that a larger percentage of workers indicated
more satisfaction with their work situation when questions were
asked in an interview situation rather than on a questionnaire,
Hase (1962) found that job success was predicted better by dats
from various paper-and-pencil tests than from data cbtained in
interviews or projective tests, A study by Levonian (1963) indi-
cated that the Teliability*(imternal consistency) of short scales
computed from the Koder-Richardson Formmala 20 were significantly
reduced by using the interview survey method as compared to the
gquesticnnalire survey method, He stated that this would raise a
guestiocn about the adequacy of measures of personality from shord
scales when the interview technique was used,

The follewing studies found the interview toc be & better in-
strument than the questicnnaires, Jackson and Rothney (1961) intera=
viewed and mailed questiomnaires to high school gradustes, Considering
the more complete data received from interviews, they felt that this
Justified the sxtra cost as well as the extra time used to administer
the interviews rather than use the more economical questiormaires,
According to Greene (1941), an interview makes it possible for the
interviewsr to secure the confidence of the one inberviewed,

The following investigators found essentially no difference in
results obtained by the two different methods, Parker, Wright, and
Clark (1957) asked students if they would have come to Brigham Young
University without scheolarships. There did not seem to be a signifi-

cant difference between what the students sald they would de and what



the interviewers thought they would have done after interviewing them,
although no test of significance was made, Bemnett, Alpert, and
Goldstein (1954) reportad that responses were more consistent from
interview to limited-response quesitlions than could be attributed to
chance. Eysenck and Eysenck (1962) gave a thirty-six item question=
naire to 367 predéminately'male subjects in interview form, Most of
the items used defined dimensions of extroversion or neurcticism
according to previous studies, The facteor loadings of each item on
neurcticism and extroversion were compared with those cbtained when
the items were glven in inventgry form to 300 evening class and unie
versity students. They did not find any significant change in an
item's factorial composition as a result of being presented as an
inventory rather than ag an interview,

Eilig (1946) made the gtatement that it was questionable whether
the scores obbained in an individual situation were comparable to those
obtained in a group sibtuation.

The results of the few sbudies in this area are incenclusive, A
variety of subjects were used in the sbudies, Most of the investiga-
tiong had a relatively large number of subjects, Parker, Wright, and
Clerk (1957) did net have a statisbical anslysis of their data, In the
study by Mebzner and Mann (1952) only thrse muestions were common o
both the interview and the questionnaire they used, Greene's (1941)
statement was not based on empirical evidence, More of the studies
indicate that the guestionngire is more valid than the interview, No
clear-cut conclusions can bs drawng however, since this has not been

the regults found in other shtudies,



CHAPTER TIIT
METHOD AND PROCEDURE

DS Imventory IV was used as a camouflage title for four scales
administered to the subjects--the Barron's Independence of Judgment
Scale, the Minnesoba Multiphasic Persgonality Inventory Lie Scale, the
Marlows=Crowne Social Desirability Scals, and the Hanley Sx Scale, A
descripbtion of each followsy the actual items included in each scale

are listed in Appendix A,
Scalass
Barron"s Independsnce of Judgment Scale

Barron (1953) collected approximately two hundred items that he
thought were representative of traits indiecabing the personality fachor
of independence of judgment, Many of the items were written specifi-
cally fer this scale, however, a few were taken from other sources,
Barron and Asch then reduced the list to eighty-four items by a
Teiparly formilated guess™ as to what characteristics represented
independence of judgment (Barx’*ens 1953, pe 294). These items were
administered to sighty-five subjects~=forty-three Independents and
forty-two Yielderge~teo debtermine which items discriminated between
these groups. The two samples were defined by their activity in a

social situation in which group pressure was aepplied to cause them to



conform to an erronsous group opinion, Those who yielded to the group
pressure were designated as Yielderss those who did not, Independents,
The whole test discriminated betwsen the twe samples at a statisiically
significésnt levsl (Eénﬁl)o An item analysis was performed to find
those items which were most effective in discriminating between the
samples, Twenty-twe items were found which discriminated at the .05
level or less, of these, twenty-one were used in this inventory
(Barron, 1953). Tt would have been desirable to have had a cross-
validation of the item pool thought te discriminate between other

ErouUpS,
Minnescta Multiphaszic Personality Inventory Lie Scale

The content of the items of the Lie Scale (Hathaway and McKinley,
1951) is such that, while thought %o be socially undesirable, it is
not denied by most p@@pl@;r Many subjects atbribute most of the traits
in this scale to themselves., Only about fouwr per cent of the norming
gamples of normal Minnesota adults denied ten or more of the fifteen
items (Hathaway and McKinley, 1951). Test-retest reliability for cole
lege students for this scale found in Appendix K of Hathaway and
MeKinley's work (1951) vanged fr@m.ohé 10 79 with a mean of .60, No
measure éf internal consistency was Llisted for this scale by Hathaway

and McKinley (1951),
Maxrlowe-Crowne Soecial Desirability Scale

The Marlows=Crowns Social Desirability Scale (Crowne and Marlowe,
196C) was developed to avoid the pathological implications found in

the Edwards! Sccial Desirability Scale (1953a), The items of the
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Edward's Scale were taken from the item posl of the Minnesoba Mulbi-
phasic Personality Inventory (MMPI), Due to the clinical naturs of
the MMPI many of the items are designed to detecet pathological sympe
toms, Crowne and Marlows (1960) stated that thig rendered the inter-
pretation of the responses to such items anbigucus in a college student
populatione It is not clear whether the subjects are responding in a
socially desirable manner or whether they actually do not have the
trait in question, The latter is the most probable explaination cone
sidering the paucity of pathological characteristics found in most
college pepulations, The items used in this scals, thersfore, are
drawn from an item pool which has statements which are sccially accept-
able but which are of improbable ocecurrence, After finding fifty items
that met the criteria of soclal scceptability and of minimal patholog-
idal implicabtions, the items were judged on a social desirability
dimension by ten judges, which were faculty and graduate students in
the Psychology Department at Ohlo State University. In this way the
munber of items was reduced to forty-seven, thirty-six of which had

one hundred per cent agreement and eleven of which had ninty per cend
agreement among the judges. This number was administered te seventy-
gix college students, Thirby-thres of the items discriminated at the
05 level of significance between those recelving a high total score
and those receiving a low total score, No cross-validation was re-
porited, These thirty-thrse items constitubted the Marlowe-Crowne Social

s

@Slrab¢ﬁlty Scals, thirty of which were used in this inventory; Reli=-

pility compubed from the Kuder-Richardsen Formula 20 was .88, Test-

m

retest reliability was ,89 after a one month interval., (Crowne and

Varlowe, 1960)



11
Hanley Sx Scale

The Hanley Sx Scale (Hanley, 1957) was constructed to measure
defensiveness and plus-getting, There is an indieation that on per-
sonality inventories there is a high correlation between the social
degirability of an item and probability of endorsement, Edwards (1953)
found this correlation to be .87, Hanley (1957) constructed a scale
in which desirability and probability of endorsement were unrelated
when subjects are responding honestly. Defensive subjects receiving
a2 high socre and plus-gebting subjects, & low seore when the scale
wag keyed for rejection of undesirable and acceptance of desirable
itemg, Intermediste scores are considered to be an indication of
heneeby in regponding,

In order to reducs the correlation between desirability and
endorsement, Hanley reduced the variatien in endorsement, using only .
those items endorsed by thirty-six to sixty-four percent of a group
of college males and females, The social desirability of these?items
was determined by computing the median rating score given sach item by
a group of male and female college students, Ten previcusly judged
items were included and the ratings were comparable to those found in
the previous secaling, Eight of the items keyed false were removed
from the scale to balance the number of true and false items, This
was done to sliminate any contamination of scores by the factor of
acguisscence,

The reliability computed by the KudefnRichardsan Formala 20 was
o3Lls When administered to a completely honest group; that is, to a

group that is responding on the basis of personal relevance rather



than on social desirability, the internal consistency of the scale
should be very low, High internal consistency would indicate either
that the scale is measuring other variables besgides plus-getting or
defensiveness, or that the subjects are not responding honestly,

(Hanley, 1957)
Selection of Subjects

The subjecte were voluntesrs frum.*ztr@ductory paychology classes
at Oklahoms State University in the 1965-66 fall session and the 1965
summer session amd students in undergraduate psychology courses in the
spring semsster of 196L-65, There wers 187 subjects with an approxie-

mately equal number of males and females ranging in age from 17 to LO,
Design

The Hanley Sx Scale, the MMPT Lie Scale, the Barron's Independence
of Judgment Scals, and the Marlowe-Crowne Social Desirability Scale
were included in the “wwum%@ry which was administered under two cone
ditiong=-=interviewing and group=testing,

The scales were administersd once in the pgpermandmpenﬁil form
to two samples (Group I and CGroup I1) consisting of forbty subjects
pach, Croup A, consisting of twem%yefive subjects, were first given
the inventory in the group situation, The inventery was then glven
approximately one to two wesks later in an individual interview sltu-
ation, Group B were first given the individusl inbterviesws, Albar atb
leagt a one-wesk inbtervalg the inveniary_was given in the group-tesbing
sitvation. This group consisted of twenbty-seven subjechbs, Group C,

thirty subjects, ware given the Invenbtory in & group situsblon twice



with a week interval between the two testings, This was done in
crder to determine whether there was any significant change in scores
of the group test due to re~testing, Group D, twenty-five subjects,
were given the inventory as individual intervisws twice with at lsast
a week interval between the two interviews, This group was used to
determine the effect of re-testing in an interview situation,

The individual interviews were given in an office, A Wollensak
‘tape recorder was used during the interviews as a check if the exper-
imenter failed to mark an answer, and therefore, incorrectly reccrded
responses to items in the interview, The questions were read to each
subject in the interview situation and the responses were recorded by
the experimenter, In the group situation the inventory was given in
a classroom setting in paper-and-pencil form, The instructions used
in both situationg are given in Appendix B,

Treatment of Data

The groups to which the inventory was only administered once were
used to obtain mean scores, standard deviations, and internal consist-
ency measures, The Kuder-Richardson Formula 20 was used as the meas-
ure of internal consistency, Student's t was used to evaluate whether
or not there was a difference larger than could be attributed to chancs
between the varioug testing situations, This test was made to deter-
mine if there was a significant difference between group and individual
testing situations in the same sample, and between test and re-test in
groups that had two administrations of the inventory in the same situ-
ation, A mean and a standard deviation were calculated for the scores

of the scales in each situation, For all scales the correlation was



found between group and individual tests when the individual test was
given firsht, between group and individual tests when the group test
was given first, between first and second tests when both were group
tests, and betwsen first and second tests when both were individual
tests, Student's t was used to test whether there was a significant
difference belbween individual tests given first and group tests given

first, and between individual given second and group given second,

1



CHAPTER TV
RESUITS

The reliabilities of each scale were computed on %he_two group-
administration samples by the Kuder-Richardson Formula 20, The reli-
abilities were found to be as fecllows: Hanley Sx (Sx), -.27; Lie
Scale (L), o503 Barron's Independence of Judgment Scale (BIJ), .323
and the Marlowe=Crowne Sccial Desirability Scale (M-C SDS), .75 The
reliability of the Hanley Sx Scale was found to be «18 when only those
gubjects! scores were used who alsc had a Lie score of four or above,
These reliabilities as well as means and standard deviations are given

in Table T,

TABLE T

MEANS, STANDARD DEVIATIONS, AND RELIABILITIES FOR SCORES ON SCALES
OF DS INVENTORY IV GIVEN IN A GROUP SITUATION

(N=80)
= & T B TG SDS
Mean TeTl 2,15 11,85 12,71
Standard Deviation 1.79 1,86 2,73 5,08
Reliability O -0.27 0,50 0,32 0.75

In Group C, in which the paper-and-pencil invemtories were given

twice, there was a significant difference (p=.01) between first and

15
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second administrations for the Hanley Sx and the Independence of
Judgment scales but not for the other scales, In the sample that was
given the inventory in an interview situation both times (Group D),
only the Independence of Judgment Scale showed a significant differ-
ence (p=.01). In the sample that was given the group test first and
the individual test secomd (Group B), there was a significant differ-
ence (p=.01) between the scores in these situations for only the
Social Desirability Scale, In the sample given the group test first
and the individual test second Group A), on}y the Lie Sgale shqwed a
significant difference (E?.Ol). ‘Table IT is the listing of Student's
Lt values for the differences between the scores for the situations
(either group-individual or first-second testing),

A comparison of individual and group situations was made while
holding the order of testing constanﬁ; that is, they were compared
when both were the first testing situation and when both were the
second testing situation., None of ths differences were éignificant
except the Independence of Judgment Scale in the second testing sit-
uation, Student's t values for the scales of the inventory are given
in Table TIT,

Correlations between test scores for various conditions were com=-
puted for the scales used, They are given in Table IV, The raw data

are in Appendix C,



TABLE IT
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MEANS, STANDARD DEVIATIONS, AND STUDENT'S T VALUES FOR
THE DS INVENTORY IV FOR THE VARIOUS GROUPS

5x T, BIJ M-C SDS
Mg 8,16 2,88 12,0k 13,80
Group A, (W=25) M3 8,20 2ohly 11,8k 13,36
Difference Between SDg 1,77 1,79 2,72 ho96
Group Testing First SDj 1,89 2,16 2,49 5049
and Individual Second Mg =0,0l 0obl =0,0k 1,00
SDg 1,78 1,06 2,05 3,31
4 0,11 3,05%%  ~0,10 1,48
Mg 8037 2037 12a87 1205'6
Group B, (N=27) M3 7,67 2,52 12,63 13,70
Difference Between SDg 2,20 1,78 2,71 5,03
Individual Testing SDs. 1.71 2,01 2,0k 5,16
First and Group Second Mg 0,70 ~0,15 =0,19 1,15
SDd 19 83 lo 18 la 61 10 76

. 'h ‘ . 1097 "0065 "0063 30337“%('
Ml 7063 3007 11093 :ulo 8?
Group Co (N=30) My 8,50 3,27 11,27 o 57
Difference Betwsen SD1 201 1.84 2,92 6,02
First and Secend SD2 1,63 2,00 2,85 6,73
Testing in Group Mg 0,87 =0,20 0,67 0e30
Situation SDg 1050 1,16 1,69 3,98
t w3033 =],02 20813t 0,82
Ml 8908 20?6 13 ohh 1506h
Group D, (N=25) Mo 780 2olih 14,20 15,52
Difference Between SDy 2,10 1,54 2063 b7
First and Secend Sho 1,71 1,26 2,68 5,32
Testing in Individual Mg 0,28 0032 -0,76 0612
Situation SDg =165 0,90 1.6k 2,71
‘ o . ) l¢09 1069 =2 097%’7’“ 0036

##Significance level less than 0L
Notes MNg--mean of group testsy Mij--mean of individual testsj Mj=--mean
“of first tesb; Mo--mean of second testy Mg—-mean of the differences
between scores of different tests; SDg--standerd deviation of the
group test; BSDi-~standard deviation of the individual test; SDyp=w
standard deviation of the first test; SDo--standard deviation of the

second tests SDg--standard deviation of the differences between

scores in different tests; t--Student's t values,



TABLE TTT

STUDENT 'S T VALUES FOR DIFFERENCES BETWEEN INDIVIDUAL AND
GROUP SITUATIONS FOR SCALES USED IN THE DS INVENTORY IV

18

Differences Between Individual and Group Situabions

Firgt Testing Second Testing

Sx:  t= 0,50 0,87
L t=a0,38 wlo1l
BIJ:  t= L.Mi5 2,83
M= 8DS: b= 0,53 0,62

##8ignificant at the 0l level of confidence

TABLE TV

COERELATIONS BETWEEN STTUATIONS AND TESTING ORDER IN EACH SAMPLE
FOR THE SCALES USED IN DS INVENTORY IV

Sx L "BIJ M=C SDS
Group vse Individual J
Greup Test Firsh 053 .88 RS .80
(W=25)
Group ve, Indlvidual
Tndividual Test First o 59 o581 o 01 o9k
(N=27)
Firsgt ve. Second
Both Group Tests o658 o582 083 081

(w=30)

Piret ve, Second
Both Individual Tests Ol Ral
(N=25)




CHAPTER V
INTERPRETATION OF RESUITS
Conclusion

In the computation of the internal consistency of the scales,
the lowest reliability (-0,27) was found for the Hanley Sx Scale,
This could be expected, however, because of the construction of the
scale. The scale was constructed in such a way that if all subjects
answered henestly there would be no correlation between items, or no
internal consistency, When it 1s used with a group that responds
entirely on the basis of personal relevance, the scale should show
zero reliability. If there were a large number of plus-getters or
defensive subjects, the reliability of the scale would be much higher
(Hanley, 1957), Therefore, the low reliability for this scale could
be accounted for on the basis of a great number of subjects responding
according to the personal relevance of each item. This is substantiated
by the fact that the mean score on the Lie Scale for this group of
subjects was 2.15 out of a possible 15,

There did not seem to be any consistent trend in the differences
found to be significant when comparing order of testing (first or
second) or testing situation (group or individual), For the most part
there were no significant differences, It would sesem, therefore, that

subjects tend to respond consistently from an individual to a group

19



situation,

The results from Group A and Group B indicate that whether an
individual is in a group or interview situation does not change his
responding, except for the Iie Scale in one sample and the Social
Desirability Scals in the other, The data of Group C and Group D
show that the responding does not change significantly as a result
of the inventory being repeated in either the group situation or the
individual situation, except in the case of the Independence of
Judgment Scale. There was no significant difference between the
scores for the group and individual situations when both were the
first tests given; the scores on only one scale were significantly
different when both were the second test given., The correlations
between scores from group and interview situations were high enough
to indiecate that they were measuring gimilar things,

Individuals did not tend to give more honest, more socially
desirable, or more defensive responses as a function of whether they
were in a group situvation or an interview situation, or whethesr the
inventory was being presented the first or second time,

The questions posed in the first section of this paper can be
answered in the following way. The different conditions as a result
of the subjects being in the interview situation and of being in the
group situation do not significantly influence their responding. It
can be assumed that the inventories are measuring the same thing in
the two different situations, Therefore, on the basis of the data
found in this study, it seems that group tests, constructed from
questions used in interview, can be appropriately substituted for the

more time consuming interviews.

20
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Suggestions for Further Study

The influence of the sex of the experimenter compared to the sex
of the subjects could have some effect on the results, This could be
determined by using experimenters of both sexes and dividing the groups
according to sex.

A replication of the conditions producing differences which were
significant could be made to see if they still produced differences

which could not be accounted for by chance alone,
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APPENDIX A
SCALES

The items listed below are those included in the D S Inventory IV,
The numbers refer to the number of the item in the inventory, The
"heue’ and %false" dindicate how each item was keyed,
Barron's Independence of Judgment Scale
1. Science should have as much to say about moral values as religion
does, (False)
2o Perfect balance is the essence of all good composition. (True)

3o What the youth needs most is striet discipline, rugged determinism,
and the will to work and fight for family and country., (Trus)

he I must admit that I would find 4t hserd to have for a close friend
a person whose manners or appearance made him somewheb repulsive
no mabter how brilliant or kind he might be. (True)

18, I ecould cub my meoring--gquit my home, my family and my friendge-
without suffering great regrets. (False)

19, I have seen some things so sad that I almogh felb like crying.
(Trus)
20, A person should not prebe too deeply inte his own and other peo-

plets fealings, bub take things as they are, (True)

[
]

o I believe you should ignore other people's faults aﬁd make an
effort to get aleng with almost everyone. (Trus)

S
O
o

What this country needs most, more than laws and political pro-
grams, is a few courageous, tireless, devoted leaders in whom the
pecvle can put their Ffaith, (True)

32, I acquired strong interest in intellectusl and zesthetic matters
from my mother, (True)
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T 1ike to fool around with new ideas, even if they turn out later
to be a total waste of time, (False)

The wnfinisghed and the imperfect often heve greater appeal to me
than the complebed and the polished, (False)

I prefer team games in which one individual competes against
another, (True)

Tt is easy for me to take orders and do what I am told. (True)

I don't understand how men in some European countries can be so
demenstrative to one another., (True)

I would rather have a few intense frisndships than a great many
friendly bubt casual relationships. (False)

Some of my friends think thet my ideas are impractical, if not a
bit wilds (False)

Kindness and generosity are the most important qualities for a
wife to have., (Trus)

The happy person tends to be poised, courteous, ocutgoing, and
emotionally controlled, (True)

The best theory 1ls the one that has the best practical applica-
tiong, (True)

Young peopls somebimes get rebellious ideas, but as they grow up
they ought to gebt over them and settle down, (True)

Mirnesoba Multiphasic Persenality Inventory Lie Scale

Once in a while T laugh at a dirty joke., (False)
T do not always tell the truth, (False)

Once in a while T put off until tomerrow what I ought te do today,
(False)

My tabls manners are not quite as good abt home as when I am oub
in company. (False)

Sometimes when T am not feeling well I am cross, (False)
T gossip & little abt times, (False)
I do not like everyone I know, (Falss)

At times T feel like swearing, (False)
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T would rather win than lose in a game, (False)

If I could get into a movie without paying and be sure I was not
seen I would probably do it, (Falss)

T do not read every editerial in the newspaper every day., (False)

Sometimes ab elections T vote for men about whom I know very
1ittle, (False)

T get angry somstimes, (False)

T like to know some important people because it makes me feel
important, (False)

Once in & while T think of things too bad to talk about. (False)
Marlows-Crowne Soclal Desirability
I have never been irked when people expressed ideas different from

my own, (True)

Before wobing I thoroughly investigate the gqualifiecations of all
the candidates, (True)

I am always courbteous, sven to people who are disagreeable,
(True)

I never make a long trip without checking the safety of my car,
(True)

T sometimes feel resentful when I don't get my way, (False)

On oocasion I have had doubts about my ability to succeed in life,
(False)

T have nevar intensely disliked anycne, (True)
I have almost never felt the urge to tell somesone off. (True)

It is sometimes hard for me to go on with my work 1f T am not
encouragaed. (False)

I always try to practice what T preach, (True)

I somstimes try te get even rather than forgive and forget.
(False)

T never resent being asked te return a favor, (Trus)

There have been many occasions when I have felbt Iike smashing
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things, (False)

At times I have really Insisted on having things my own way,
(False)

I have never deliberately said something that hurts someons's
feelings, (True)

There have been occasions when I took advantage of someone,
(FPalse)

I'm always willing to admit it when I make a mistake, (True)
No matter who I'm talking to I'm always a good listener., (True)

I sometimes think when people have a misfortune they only got
what they deserved, (False)

There have been times when T have been quite jealous of the goed
fortune of others, (False)

I can remember "playing sick" to get out of something, (False)

I never hesitate to go out of my way to help someone in trouble,
(Trus)

I would never think of letting someone else be punished for my
wrong=-doings, (True)

On & few oceasions, I have given up doing something because T
thought too 1ittle of my ability, (False)

I am always careful about my marmer of dress, (True)
I am sometimes irritated by people who ask favers of me. (False)
T have never felt that I was punished without cause. (True)

I don' find it particularly difficult to get along with loud-
mouthed obnoxious people., (True)

There have been times when I have felt 1like rebelling against
people in authority even though I knew they were right. (False)

When I doen't know something T don't mind admitting it, (True)

Henley Sx Scale

At timeg I fesl that I can make up my mind with unusually great
case, (True)
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I think & great many people exaggerate their misfortunes in order
to gain the sympathy and help of others, (False)

T am often sorry because I am so cross and grouchys. (True)
What others think of me does not bothsr me, (False)

I find it hard to set aside a task that I have undertaken, even
for a short time, (True) A

Most people will use somewhat unfair means to gain profit or an
advantage rather than to lose it. (False)

My feelings are not easily hurt, (True)

I have often met people who were supposed to be experts who were
no better than I, (False)

I am apt to hide my feelings in some things, to the point that
peopls may hurt me without their knowing about it., (False)

I have never done anything dangerous for the thrill of it. (True)
I have never been in love with anyone. (False)

It bothers me to have to have someone watch me at work even though
I know I can do it well., (False)

Some pecple are so bossy that I feel like doing the opposite of
what they request, even though I know they are right. (False)

Sometimes without any reason or even when things are going wrong
I feel excitedly happy, "on top of the world.® (True)

I have never felt bettervin my 1life than I do now. (Trua)

I have pericds in which T feel uvnuswually cheerful without any
special reason. (Trus)



APPENDIX B
INSTRUCTIONS

These paragraphs were given to the subjects bafore the inventory.
The following was glven before the inventory 1n the group situations

The statements in this beoklet represent experiences, ways of deing
things or beliefs or preferences that are true of some people but
are not true of others., Read sach statement and decide whether or
not it is true with respect to yourself, If it is true or mostly
true, blacken the answer space in the column 1 on the answer sheet
in the row numbered the same as the statement you are answering.,

If the statement is not usually true or is not true at all, blacken
the space in column 2 in the numbered row, Answer the statements
as carefully and honestly as you can, There are no correct or
wrong answers, We are interested in the way you work and in the
things you belisve, Sometimes it may be difficult to make a deci-
sion, bub please enswer every item either true or false without
skipping any, Are there any questionsg

This paragraph was read before the inventory given as an interview:

The statements that will be read to you represent experiencesg
ways of deing things, cr beliefs or preferences that are true of
some people but are not btrue of others, Dscide whether or not
sach sbatement is true with respect to yourself, If it is true
or meﬂtly true, answer true, of course. If it is not true, or 18
nob USuauly,answew false, Answer the statements as carefully and
honestly as you can, There are no correch or Wrong answers, wWe
are intervested in the way you work and in the things you belx@veg
Sometimes it may be difficult to make a decision, bub please
angwar every item either true or false without sklppﬂw@ anye

Are there any gquestions?

The following paragraph was added for the second administration of

the inventory:

You will note that this test is similar to a previcus inventory
you have taken, We are repeating the inventory because we are
interested in studying the cgharacteristics of the inventory and
appreciate your cooperabion,



APPENDIX C

RAW SCORES
- s T BIJ M-C SDS
Subject G It dx G I 4 G I 4 @G I d
Group 4 '
S | 7T7T 0 o 2 0 7 6 a1 17 17 ©
2 11 12 1 g 5 0 13 13 0 17 19 2
3 h 6 =2 3 2 1 9 10 1 11 01 =3
Yy 8 7 1 1 1 0 13 11 = 3 2 1
5 10 11 -1 0 0 O i 12 =2 17 16 1
6 7 8 -1 5 2 3 11 12 1 17 12 5
7 9 9 0 3 1 2 13 1 1 17 ik 3
8 7 6 1 3 3 0 11 11 0© 13 15 2
9 11 9 2 1 o 1 9 9 0 1w 6 b
10 9 8 1 6 6 0 8 11 3 17 17 O
11 5 9 b L L0 11 17 6 16 18 2
12 g8 9 -1 I 2 2 11 7 -h W 10 h
13010 12 -2 N L 0 9 9 0 19 23 b
1 9 8 1 L 5wl 15 13 2 10 12 -2
15 5 6 =1 5 3 2 0 12 <2 L 9 5
16 8 11 -3 . 101 i 12 -2 2 23 1
17 9 5 6 5 1 1 13 -1 15 12 3
18 7 8 1 2 2 0 17 16 -1 12 15 =3
19 10 8§ 2 o 0 0 i 1k o 12 17 -5
20 9 9 0 1 1 0 9 11 2 13 9 h
21 9 8 1 3 2 1 17 15 2 18 17 1
22 9 & 3 2 101 12 11 -1 1 3 8
23 8 8 0 1 1 0 11 12 1 13 11 2
2l 8 9 -1 L 103 W 12 -2 17 17 0O
25 7 & 1 1 2 al 15 13 2 12 6 6
Group B
1 10 7 3 5 5 0 12 13 1 18 19 1
2 9 7 2 2 1 1 12 11 -1 12 9 3
3 8§ 9 =1 1 2 L 16 15 1 13 15 2
Y 9 9 o9 1 1 ¢ 13 14 1 10 13 3
512 12 0 : i <2 15 13 2 20 21 1

#G==geores in group situation
#le-goores in individual situation
#de=difference between scores in group and individual situations

30
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8x T BIJ ~ M-C 8DS
Subject G I d ¢ I 4 ¢ I 4 g I 4
Group B (continued) :
7 8 9 -1 L 2 ¢ 12 13 1 9 10 1
8 7 G 0 7 7 O 10 11 1 7 10 3
9 5 6 L 2 3 i 16 1 -1 18 21 3
10 6 5 1 2 1 1 15 15 0O i1 11 0
11 8 9 1 0O 0 © 13 12 -1 3 5 2
12 7 7 0 1 2 1 i 11 -3 9 10 1
13 11 6 5 3 01 2 10 9 <1 11 10 -1
i 1w 7 3 T2 - 17 13 <L 13 186 3
5 L 7 -3 1 0 1 16 15 -1 5 9 4
16 9 9 0 0O 0 0 10 12 ¢ W, 1 o
17 10 7 3 1. 2 2 13 1 1 17 19 2
18 11 7 h 2 1 1 15 13 <2 20 21 1
19 12 10 2 3 3 0 13 1 1 17 20 3
20 7T 9 <2 6 5 1 11 013 2 13 12 -1
21 7 6 1 3 5 2 12 11 <1 1 o
22 15 10 0 1 0 1 11 12 -1 5 5 0
23 10 8 2 1 2 a1 % 16 0O 10 13 3
2l 8 7 1 2 3 -1 12 1 2 17 19 2
25 W 9 1 5 6 <1 11 13 2 16 13 =3
26 5 7 =1 2 2 0 L 6 2 5 7 2
27 h Lo 2 2 0 12 12 0 1 11 ¢
" Sx TL BIJ M-C SDS
Subject 1% 2% dr 1 2 d 1 2 d 1 2 4
Group C '
1 7 11 <h h 5 % 13 15 =2 25 26
2 11 11 0o 0 2 a2 9 9 0 17015 2
3011 10 1 3 3 0 15 16 =1 19 16 3
k 5 8 3 11 0 8 9 -1 77T 0
5 7 9 &2 2 1 1 13 9 i 8 6 12
3 709 =2 5 3 2 16 15 1 13 1y -1
7 6 7 -1 1 2 <1 0 7 3 10 9 1
8 7 9 <2 L 5 a1 15 13 2 L1 0
9 h 6 <2 1 3 <2 8§ 6 2 5 3 2
10 11 10 1L o7 2% 15 12 3 21 16 5
11 8 7 1 3 3 0 11 12 -1 12 14 -2
12 1 1w 1 33 0 13 13 00 20 18 2
13 10 11 =1 L L o 12 12 0 20 19 1
1 8 &6 2 6 5 1 15 13 2 23 27 <h
15 58 L1 11 0 16 13 3 i2 7 &
16 8 7 1 e 2 0 1131 o 1% i 2
17 5 8 =3 102 -3 ik 1 0 16 20 <h
18 7 8 <1 2 1 1 11 10 1 BT w2

#l-wgeores for first testing
#2=mgeores for second testing
- #dewdifference between scores

for first and second testing



Sx T, Bid M-C 8D3
Subject 1 2 d 1 2 4 1 2 4 1 2 4
Group C (continued) '
19 8 8 o 2 2 0 13 01k <1 16 17 -1
20 6 B8 2 7T 7 0 T 6 1 23 26 3
2L 9 9 0 5 3 2 12 10 2 12 21 <9
o2 9 9 0 3 3 0 5 6 =1 it 8 3
23 5 7 =2 k 5 ~1 11 10 1 8 15 =7
2l 8 9 -1 6 8 2 15 13 2 25 96 a1
25 9 10 1 1 1 O 9 11 =2 7 6 1
26 6 7 =1 5 b o1 g 8 1 o131
27 6 9 3 5 5 0 11t 13 2 23 23 0
28 8 7 1 1 0 1 16 13 3 11 10 1
29 10 12 =2 b 5 <1 11 10 1 18 12 6
30 77 0 2 2 90 1 15 <1 8 11 =3
Group ‘
1 8 7 1 B L 0 10 1 -1 15 1 1
2 6 7 -1 3 02 1 i 11 3 6 7 <1
3 9 8 1 5 2 3 10 9 1 16 13 3
) 7 & <1 h 3 1 12 1y -2 18 16 2
5 8 6 2 5 L 1 8 9 1 11 16 =5
& 12 12 ¢ 5 h 1 15 1 1 25 26 -1
7 7 9 B 2 2 0 13 1 -1 iz 11 1
8 & 97 -1 0 1 =1 13 12 1 13 12 1
9 7 7 0 2 3 &1 13 15 =2 13 1L 2
10 6 6 0 0 1 =1 i 16 =2 11 10 1
L0015 1k H L o 10 11 -1 23 18 5
19 7 7 0 1 0 1 b 17 =3 13 12 1
13 1 9 1 b 3 1 15 16 -1 21 23 2
1 9 7 2 3 3 0 12 15 =3 5 15 0
15 g 7 1 0O 0 0 13 15 2 6 7 -1
16 6 7 -1 1T 0 1 15 16 -1 8 15 3
17 g 8 1 3 3 0 17 18 -1 22 22 0
18 1w 7 3 3 2 1 18 16 @2 17 18 -1
19 6 8 2 3 3 0 13 18 © 20 21 -1
20 9 8 1 2 2 0 12 1 <2 16 1 2
pal 6 5 1 3 3 0 18 16 2 12 312 0
22 7 6 1 b3 1 11 12 -1 15 18 =3
23 8 11 =3 L 4 o© 15 18 -3 20 28 8
2h 8 7 1 2 3 21 W 16 2 15 1 1
25 8 10 2 2 2 0 2 1 0 18 15 3
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Group Test Only

Subject Sx 1,  BlJ WN-C SDS Subject 6x T, BlJ M-C SDS
Group I Group IT

1 5 0 17 10 1 7 1 1 8

2 6 0 15 Iy 2 10 I 9 8

3 6 h 11 20 3 7 3 3 10

h 3 1 10 10 L 6 0 13 2

5 & 3 17 9 5 8 1 10 7

6 11 3 12 16 6 6 ly 9 16

7 7 3 12 i 7 6 2 5 1k

8 7 113 12 8 7 2 13 12

9 7 0 10 3 9 6 1 15 13
10 6 2 1k 8 10 6 1 12 15
11 6 2 13 9 11 9 2 10 19
12 7 0 10 6 12 3 ) 12 6
13 8 2 9 9 13 5 2 11 8
1 9 l 13 11 1 7 0 16 7
15 9 3 11 1 15 8 2 12 20
16 7 5 15 17 15 9 1 13 12
17 l 6 15 11 17 8 1 13 9
18 7 1 16 11 18 8 0 i 7
19 8 3 12 13 19 9 3 9 11
20 9 0 11 3 20 10 h 11 17
21 3 o 9 6 21 7 3 11 10
22 8 0 16 7 22 9 1 11 1k
23 9 0 10 15 23 9 3 1k 22
24 11 1 12 8 2l 8 2 12 19
25 9 1 1h 11 25 9 0 13 13
26 6 2 13 7 26 7 3 9 12
29 7 6 16 17 27 11 5 12 22
28 10 1 11 15 28 8 7 12 22
29 7 2 13 9 29 10 8 i 20
30 8 0 13 8 30 8 5 13 15
31 9 1 13 12 31 8 3 8 11
32 8 0 15 6 32 11 3 15 19
33 7 3 11 11 33 1 3 15 1
3l 7 3 15 22 3k 7 2 8 1
35 11 6 9 22 35 12 L 10 2l
36 10 5 7 18 36 10 1 8 10
37 8 1 11 7 37 9 h 1k 9
38 8 0 6 6 38 7 O 8 11
39 6 3 ik 16 39 8 1 10 12
ho 8 2 11 11 Lo 7 2 12 11
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