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EXPLORATION OF INTERN ROLE AS PERCEIVED BY INTERNS, UNIVERSITY 

SUPERVISORS, AND COOPERATING ADMINISTRATORS

CHAPTER I  

INTRODUCTION 

THE PROBLEM AND ITS IMPLICATIONS

Subsequent to  a rev iew  of r e la te d  s tu d ie s  and o th e r l i t e r a t u r e .  

I t  was determ ined th a t  th e  r o le  o f th e  I n te rn  In  the p u b lic  school super* 

In tendency had not been s tu d ie d  w ith  a view toward determ in ing  th e  

ex p ec ta tio n s  which I n te r n s ,  u n iv e r s i ty  su p e rv iso rs , and co o p era tin g  

a d m in is tra to rs  held  fo r  th e  p o s i t io n .  I t  was assumed th a t  c o n f l ic t s  

e x is te d  between and among In te rn s ,  u n iv e r s i ty  su p e rv iso rs , and cooper­

a t in g  a d m in is tra to rs  concern ing  th e  e x p e c ta tio n s  held fo r  th e  ro le  o f 

In te rn .  I t  was f u r th e r  assumed th a t  such a s tu d y  would re v e a l th e se  

c o n f l ic t  a re as  and th e reb y  a id  each group In  attem pts to  re so lv e  d i f ­

fe re n c e s .

The m ajor purpose o f t h i s  study  was to  Id e n tify  and analyze  th e  

ro le  ex p ec ta tio n s  which I n te r n s ,  u n iv e r s i ty  su p e rv iso rs , and co o p era tin g  

a d m in is tra to rs  he ld  fo r  th e  In te rn  du rin g  th e  In te rn s h ip , and to  compare 

th e se  ex p ec ta tio n s  to  determ ine th e  p o s s ib le  convergence and d ivergence  

of th e  ro le  ex p ec ta tio n s  each h e ld . Once th e  r o le  e x p ec ta tio n s  a re  

determ ined , th e  Im p lic a tio n s  such f in d in g s  have fo r  in te rn s h ip s  and
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a d m in is tra tio n  p re p a ra to ry  programs w i l l  be c l a r i f i e d .

BACKGROUND AND NEED

With th e  in c re a s in g  com plexity  of a d m in is tra tio n  has a r i s e n  a new 

concept in  th e  p re p a ra t io n  o f school a d m in is tra to rs .  To c i t e  t h i s  change 

in  a d m in is tra tiv e  demands and methods would m erely be to  t r a c e  th e  h is to ry  

o f  school development in  th e  U nited S ta te s  and e s p e c ia l ly  to  r e l a t e  th e  

h is to ry  o f a d m in is tra tiv e  o p e ra tio n  in  regard  to  an in c re a s in g ly  complex 

s o c ie ty .

In  many in s ta n c e s  th e  a d m in is tra to r  i s  expected  to  be competent 

in  a m u ltitu d e  of te c h n ic a l  a d m in is tra t iv e  s k i l l s .  He must be a b le  to  

g iv e  d i r e c t io n  and le a d e rs h ip  in  a l l  phases o f th e  school program . The 

need fo r  p ro fe s s io n a l competence in  ed u ca tio n a l a d m in is tra t io n  imposes 

an  o b lig a t io n  upon a l l  i n s t i t u t i o n s  involved  in  th e  p re p a ra t io n  of 

e d u ca tio n a l a d m in is tr a to r s .  The in te rn s h ip  program in  th e  developm ent of 

school a d m in is tra to rs  a ro se  th rough a r e a l i z a t io n  o f th e  need fo r  a 

g re a te r  degree o r a new type of competence in  p u b lic  school a d m in is tra tio n .

The demand f o r  a h ig h  le v e l  o f competence in  e d u c a tio n a l admin­

i s t r a t i o n  has r e s u l te d  in  th e  development o f the  in te rn s h ip  p la n  in  th e  

ed u ca tio n  and development o f a d m in is tr a to r s .  In te rn s h ip s  in  school 

a d m in is tra tio n  have developed du rin g  th e  l a s t  f i f t e e n  y e a r s . Only two 

such programs a re  known to  have been in  e x is te n c e  p r io r  to  1947 .^

The in te rn s h ip  method in  ed u ca tio n  i s  common i n  th e  advanced 

s ta g e s  o f law and m edical in s t r u c t io n .  The purpose of the  in te rn s h ip

^Gordon A. Wheaton, A S ta tu s  Study o f In te rn s h ip  Programs in  
School A d m in is tra tio n , U npublished Ed. D. T h e s is . (New York: Teachers
C o lleg e , Columbia U n iv e rs ity , 1950). (T y p ew ritten .)
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p la n  in  law and m edicine and th e  well-known a p p re n tic e sh ip  ed u ca tio n  was 

to  develop competency in  a s p e c if ic  a re a . I t  has been assumed th a t  th e  

in te rn s h ip  program can be one of th e  g re a te s t  c o n tr ib u to r s  to  competency 

in  e d u ca tio n a l a d m in is tra tio n . I t  was a n t ic ip a te d  th a t  an in d iv id u a l 

would g a in  a m agnitude o f p r a c t ic a l  s k i l l  and knowledge during  the period  

of s e rv ic e  as  an  in te r n .  I t  was fu r th e r  assumed th a t  th e  value  of the  

in te rn s h ip  ex p erien ce  cannot be s a t i s f a c t o r i l y  d u p lica ted  in  classroom  

s i tu a t io n s .

A pparen tly  only lim ite d  re sea rch  has been devoted to  th e  in te r n ­

sh ip  program and v i r t u a l l y  no d a ta  e x is t  concern ing  v a lu es  to  th e  in te rn  

as p e rce iv ed  by th e  u n iv e rs i ty  su p e rv iso r , th e  co o p era tin g  a d m in is tra to r , 

and th e  in te r n .  There i s  a recognized need f o r  a d e te rm in a tio n  of q u a li ty  

which m ight o r m ight no t be r e la te d  to  q u a n ti ty .

The s tu d e n t teach in g  program w herein th e  s tu d en t works in  an 

a c tu a l  te a c h in g  s i tu a t io n  i s  a fo re -ru n n e r of th e  a d m in is tra tiv e  in te r n ­

sh ip  program . I t  i s  l i k e ly  th a t  th e  r e s u l t s  o f  d i f f e r e n t  in te rn s h ip  modes 

of o p e ra tio n  a re  f i l l i n g  a void in  a d m in is tra tiv e  ed u ca tio n . E v id en tly  

g rad u a te  work in  ed u ca tio n  beyond th e  m a s te r 's  degree i s  becoming the  

r u le  r a th e r  th an  th e  excep tion  fo r  a d m in is tra to rs . This i s  being brought 

about by th e  expanding f ie ld  of knowledge and th e  d e s ire  of the  adm inis­

t r a t o r  to  e n la rg e  h is  own th in k in g . H igher c e r t i f i c a t i o n  requ irem ents and 

th e  d e s ir e  to  q u a lify  fo r  b e t te r  jo b s  w ith  h ig h e r s a la r ie s  a re  a lso  respon­

s ib le .

Development o f th e  in te rn sh ip  program i s  a tre n d  in  keeping w ith  

th e  em phasis on h ig h e r le v e ls  o f ed u ca tio n . A s tu d en t m ight be expected 

to  se rv e  as an in te rn  during  th e  f in a l  phase o f h is  form al ed u ca tio n , th e
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s tu d en t be ing  under th e  j o in t  su p e rv is io n  of the  school d i s t r i c t  and th e  

t r a in in g  in s t i t u t i o n .

DEFINITION OF TEEMS

An in te r n  i s  a g raduate  s tu d e n t p rep a rin g  to  be a p u b lic  school ad m in is tra ­

to r  working under th e  d i r e c t io n  o f a p u b lic  school a d m in is tra to r  and th e  

su p e rv is io n  of a u n iv e r s i ty  p ro fe s so r .

An in te rn s h ip  program embodies a s tu d en t p re p a rin g  to  be an a d m in is tra to r  

in  ed u ca tio n , an i n s t i t u t i o n  o f  h ig h e r le a rn in g , and a coopera ting  i n s t i t u ­

t io n  w herein  th e  in te r n  w i l l  work w ith  a co o p era tin g  a d m in is tra to r .

For th e  purpose of th e  study  and w ith in  i t s  l im i ta t io n s  th e  cooperating  

a d m in is tra to r  i s  th e  su p e rin ten d e n t of schoo ls  w ith  whom and under whose 

d i r e c t io n  the  in te r n  works.

The u n iv e r s i ty  su p e rv iso r i s  th e  u n iv e r s i ty  p ro fe s so r  su p erv is in g  the  in ­

te r n  du rin g  th e  in te rn s h ip  in  c o lla b o ra t io n  w ith  th e  cooperating  adm inis­

t r a t o r .

E x p ec ta tio n s  means an e v a lu a tiv e  s tandard  ap p lied  to  an in te rn  in  th e  in te r n ­

sh ip  program.

Role i s  a s e t  o f  e x p e c ta tio n s  ap p lied  to  an in te rn .

Role beh av io r i s  th e  a c tu a l  perform ance of an in te r n .

Role a t t r i b u t e  i s  d efined  as an  a c tu a l q u a l i ty  o f th e  in te rn s h ip .

Role congruencv means a s i tu a t io n  in  which an in te rn  and o th e rs  p e rce iv e  

th e  same or h ig h ly  s im ila r  e x p e c ta tio n s  f o r  a p o s i t io n .

Role d ivergency  denotes a s i tu a t io n  in  which th e  in te rn  and o th e rs  p e rce iv e  

v a ry in g  o r  h ig h ly  d i f f e r e n t  e x p e c ta tio n s  fo r  a p o s i t io n .

Role c o n f l i c t  s ig n i f ie s  any s i tu a t io n  in  which th e  in te rn  and o th e rs  hold 

com pletely  o p p o site  e x p e c ta tio n s  fo r  a r o le .
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I n t r a - r o le  c o n f l i c t  s h a l l  be understood to  mean th e  s i tu a t io n  w ith  w hich 

an in d iv id u a l i s  con fron ted  i f  he p e rc e iv e s  th a t  o th e rs  hold  d i f f e r e n t  

ex p e c ta tio n s  f o r  him as an in te rn  in  a s in g le  p o s i t io n .

I n te r - r o le  c o n f l i c t  in d ic a te s  the  s i tu a t io n  e x is t in g  i f  th e  in te r n  p e r ­

c e iv e s  th a t  o th e rs  hold d i f f e r e n t  e x p e c ta tio n s  f o r  him in  two o r more 

p o s i t io n s .

DELIMITATIONS OF THE STUDY

The s tudy  was lim ite d  to  u n iv e r s i t i e s  in  th e  U nited S ta te s  h o ld in g  

membership in  The U n iv e rs ity  Council fo r  E d u ca tio n a l A d m in is tra tio n , h e re ­

a f t e r  r e f e r r e d  to  as  the  UCEA, who a re  p re p a rin g  school a d m in is tra to rs

w herein an in te rn s h ip  i s  p a r t  o f t h e i r  program . Though i n s t i t u t i o n s ,  no t
■ /

members of UCEA^also o f fe r  advanced programs in  school a d m in is tra t io n  and 

have in te rn s h ip  programs, i t  was po t fe a sa b le  to  in c lu d e  a l l  o f them In  t h i s  

s tu d y , UCEA p ro v id e s  an e x c e lle n t sam pling frame and, a s  acknowledged 

re p u ta b le  i n s t i t u t i o n s ,  UCEA u n iv e r s i t i e s  have ty p ic a l ly  e x e rted  in f lu e n c e  

on in n o v a tiv e  programs in  school a d m in is tra t io n .

An a d d i t io n a l  l im i ta t io n  was a p p lie d  in  th a t  th e  fo c a l p o in t  o f  

th e  s tu d y  was th e  superin tendency  and o th e r  ty p es  o f in te rn s h ip s  were 

d iscu ssed  on ly  in c id e n ta l ly  in  th e  review  o f  l i t e r a t u r e .  A fu r th e r  ex­

te r n a l  l im i t a t i o n  re s u lte d  from th e  f a c t  t h a t  c e r ta in  c r i t e r i a  p ro h ib i te d  

a few i n s t i t u t i o n s  from p a r t i c ip a t in g  in  th e  s tu d y . These f a c t s  a re  c l e a r ly  

and ad eq u a te ly  exp lained  by l e t t e r s  e x h ib ite d  in  appendix "E".

The In te rn s h ip  may e i th e r  be a requ irem en t o r an  e le c t iv e .  The 

s tu d y  was f u r th e r  lim ite d  to  an ex ten s iv e  rev iew  of c u rre n t p r a c t ic e s ,  

whereby co n clu sio n s  can be determ ined as  t o  th e  d e sig n  o f p re s e n t i n t e r n ­

sh ip  programs and th e  lo g ic a l  cou rse  o f  fu tu r e  program s. In  a d d i t io n  to
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s e c u rin g  in fo rm atio n  from u n iv e r s i ty  s u p e rv iso rs , in te r n s ,  and coo p era tin g  

schoo l a d m in is tra to rs  were a ls o  co n tac ted  fo r  e x p ec ta tio n s  of th e  ro le  o f 

th e  In te rn .

METHODOLOGY

In t h i s  study  th e  m ajor o b je c tiv e  was to  exp lore  a d m in is tra tiv e  

in te rn s h ip s  as th ey  a c tu a l ly  e x is te d  and to  compare the  r o le  e x p ec ta tio n s  

o f  in te r n s  w ith  th e  e x p e c ta tio n s  o f u n iv e r s i ty  su p e rv iso rs  and co o p era ting  

a d m in is tr a to r s .  To be co n fid en t th a t  a c tu a l  s i tu a t io n s  were re v e a le d , n o t 

o n ly  th e  sponsoring i n s t i t u t i o n s  b u t a lso  th e  co o p era tin g  schoo ls  were 

p o lle d  in  a d d itio n  to  th e  In te r n s .

A review  o f l i t e r a t u r e  p e r ta in in g  to  e d u ca tio n a l a d m in is tra tio n  

in te rn s h ip  program s, which forms--the b a s is  f o r  C hapter I I  o f th e  d is s e r ­

t a t i o n ,  was th e  f i r s t  s te p  in  secu rin g  d a ta . An instrum en t was used which 

p rov ided  responses designed  to  re v e a l d isc re p a n c ie s  In  th e  ro le  ex p ec ta tio n s  

o f th e  groups inc luded  in  th e  s tu d y . Q u estio n n a ire s  were m ailed to  a l l  

UCEA members having in te rn s h ip  program s, to  co o p era tin g  sch o o ls , and to  

i n t e r n s .

In fo rm ation  was req u ested  from i n s t i t u t i o n s  of h ig h e r ed uca tion  

su p p o rtin g  in te rn s h ip  programs r e l a t i v e  to  t h e i r  e x is t in g  and evolving 

program s. C hapter I I I  c o n s is ts  o f d a ta  a n a ly s is  and C hapter IV co n ta in s  

th e  summary, co n c lu s io n s , and recom m endations.

R eturns were analyzed by th e  p e rcen tag e  of response and group 

average  response  fo r  each item . S ec tio n s  were t r e a te d  as  an e n t i ty  where 

p o s s ib le .  Item s were analyzed in d iv id u a lly  when n ecessa ry . Support f o r  

th e  g en e ra l s t ru c tu re  i s  found in  s ta tem en ts  by B est. For example:



. . . d a ta  may be ga th ered  by a sy stem atic  d e s c r ip t io n  and a n a ly s is  
o f a l l  th e  im portan t a sp e c ts  of th e  p re se n t s i tu a t io n  . . . C la r i f ic a ­
t io n  of o b je c t iv e s  of goals may come from a study of what we th in k  we 
w an t, p o ss ib ly  r e s u l t in g  from a study of c o n d itio n s  e x is t in g  e ls e  
where . . , The th i r d  type o f in fo rm ation  i s  concerned w ith  how to  
g e t th e r e . T his a n a ly s is  may invo lve  f in d in g  out about th e  experience  
o f o th e rs  who have been involved in  s im ila r  s i tu a t io n s  . . . D escrip ­
t iv e  re se a rc h  in v o lv es  more th an  fa c t-g a th e r in g  and ta b u la t io n . I t  
d e a ls  w ith  the  a n a ly s is  and in te r p r e ta t io n  of the  da ta  which have been 
ga thered  fo r  a s p e c i f ic  purpose, fo r  th e  u n d ers tan d in g  and s o lu tio n  of 
s ig n i f ic a n t  p rob lem s.%

I t  i s  assumed th a t  the  in te rn s h ip  i s  o f s ig n i f ic a n t  v a lu e  in  p re ­

p a rin g  school a d m in is tr a to r s .  T his assum ption i s  based on th e  f a c t  th a t  

c e r ta in  i n s t i tu t io n s  use such a program.

Completed q u e s tio n n a ire s  were re tu rn e d  by a l l  in d iv id u a ls  whose 

names and ad d resses appear in  appendix "D". O ther in fo rm atio n  of im portance 

in  t h i s  paper in c lu d e s  d e s c r ip t io n s  of in te rn s h ip  programs which a re  r e ­

viewed in  appendix "F ".

A ll UCEA i n s t i t u t i o n s  were co n tac ted  to  secu re  names and a d d re sse s . 

S ince th e  study  was l im ite d  to  in te rn s  p ra c t ic in g  du rin g  th e  1962-63 school, 

y e a r , some ad d resses  and t i t l e s  had changed and were im possib le  to  d e te r ­

mine. Some i n s t i t u t i o n s  sponsored a c tiv e  in te rn s h ip  programs bu t d id  not 

in c lu d e  those  p re p a rin g  fo r  the  superin tendency .

This study was not an a ttem pt to  g e n e ra liz e  a s  to  th e  co n ten t or

s t r u c tu r e  o f a l l  or any one of th e  in te rn s h ip  program s. N e ith er was i t

an a ttem p t to  p rov ide  a form ula d e sc r ib in g  the ro le  of th e  in te r n .  R a th e r,

th e  s tudy  was designed to  re v e a l p o ss ib le  c o n f l i c t  a re a s  by analyzing  con­

g ru en t and d iv e rg en t e x p ec ta tio n s  from th e  th re e  s e le c te d  groups.

2
John W. B e s t, Research in  E ducation. (Englewood C l i f f s ,  New 

J e r s e y : P re n tic e -H a ll ,  I n c . ,  1959), p . 104.
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The Instrum ent was a rranged  in to  f iv e  s e c t io n s . The response 

cho ices fo r  each item  c o n s is te d  o f :^

AM — A b so lu te ly  must 

PS — P re fe ra b ly  should 

MMN - -  May or may not 

PSN - -  P re fe ra b ly  should not 

AMN - -  A b so lu te ly  must not 

The f i r s t  fo u r s e c tio n s  o f th e  in strum ent d ea l e x c lu s iv e ly  w ith  th e  in te r n .  

S ec tio n  f iv e  i s  concerned w ith  e x p ec ta tio n s  f o r  th e  su p e r in te n d e n t 's  p e r­

formance w hich, in  a l l  but two item s, d i r e c t l y  a f f e c t  th e  in te rn .  S ec tio n  

f iv e  c o n ta in s  item s 99 th rough  109. Item s 104 and 108 do not d i r e c t ly  

concern th e  in te r n  in  th a t  th ey  in q u ire  i f  th e  su p erin ten d en t should "help  

' s e l l '  good ed u ca tio n  to  th e  community" and i f  he should " p a r t ic ip a te  in  

community a c t i v i t i e s . "  The concern  of th e se  two item s fo r  th e  in te rn s h ip  

e x is t s  in  th e  f a c t  th e  su p e rin ten d e n t m ight expect th e  in te rn  to  fu n c tio n  

in  th e  same manner in  which he fu n c tio n s .

S ec tio n  one c o n s is ts  of tw enty item s designed to  d isco v er ex p ec t­

a tio n s  f o r  th e  i n t e r n 's  perform ances. Each item  d esc rib e s  a s i tu a t io n  

w ith  which th e  in te r n  may be co n fro n ted . Some item s dea l in  g e n e r a l i t ie s  

w hile  o th e rs  a re  s p e c i f ic .  The item s a re  designed to  prov ide a sam pling 

of a c t i v i t i e s  in  which th e  in te r n  might engage and a l l  deal w ith  th in g s  

th a t  m ight be done during  an in te rn s h ip .

S ec tio n  two c o n s is ts  of f i f ty - tw o  item s in tended  to  d isco v e r 

e x p ec ta tio n s  fo r  th e  i n t e r n 's  a t t r i b u t e s .  T his s e c t io n  i s  concerned w ith

^Neal G ross, Ward S. Mason, and A lexander W. McEachern, E xplora­
tio n s  in  Role A nalysi s  (New York: John Wiley and Sons, I n c . ,  1958)
pp. 331-342.
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t r a i t s ,  q u a l i t i e s  and c h a r a c te r i s t i c s .  Item s a re  planned to  e l i c i t  ex­

p e c ta tio n s  fo r  m a rita l s t a tu s ,  r e l ig io n ,  p o l i t i c s ,  age , sex , ra c e , back­

ground, in c lu d in g  ed uca tion  and ex p erien ce , t r a i t s ,  c h a r a c te r i s t i c s  and 

com petencies.

S ec tio n  th re e  c o n s is ts  o f e lev en  item s designed to  d isco v e r ex­

p e c ta tio n s  fo r  th e  i n te r n 's  p a r t ic ip a t io n s .  Each item  l i s t s  a community 

a c t i v i ty  in  which th e  in te rn  m ight have an o p p o rtu n ity  to  p a r t i c ip a te .

Item number 76 i s  a s l ig h t  ex cep tion  in  th a t  i t  asks i f  the  in te r n  should 

"have h is  w ife  be a c tiv e  in  th e  P a ren t T each e rs ' A sso c ia tio n ,"

. S ec tio n  fo u r c o n s is ts  o f  f i f t e e n  item s aimed to  d isco v e r ex­

p e c ta tio n s  fo r  th e  i n t e r n 's  f r ie n d s h ip s .  The item s in  th i s  s e c tio n  

determ ine i f  th e  in te rn  would be expected to  have an in tim a te  f r ie n d s h ip  

w ith  c e r ta in  well-known and in f l u e n t i a l  community f ig u r e s .

On September 30, 1963 a l e t t e r  was sen t to  th e  c h ie f  a d m in is tra to r  

in  th e  ed u ca tio n  d iv is io n s  of each UCEA member i n s t i t u t i o n  in  th e  U nited 

S ta te s ,  The l e t t e r  inqu ired  i f  th e  i n s t i t u t i o n  conducted an  in te rn s h ip  

program during  th e  1962-63 school year w h ere-in  in d iv id u a ls  were s p e c i f i ­

c a l ly  prepared  to  be su p e r in ten d e n ts . T his being  th e  case th ey  were 

asked to  p rov ide  th e  names and ad d re sses  of u n iv e r s i ty  f a c u lty  members 

involved as su p e rv iso rs  of in te rn s  in  such a program, p u b lic  school coop­

e ra t in g  a d m in is tra to rs , and in te rn s  p a r t ic ip a t in g  in  th e  superin tendency  

in te rn s h ip  during  th e  1962-63 school y e a r . I n s t i t u t i o n s  no t p rov id ing  

an in te rn s h ip  program during  th e  1962-63 school y e a r , o r whose in te rn s h ip  

program did  not inc lude  in d iv id u a ls  p rep a rin g  to  be su p e r in te n d e n ts , were 

asked to  so in d ic a te  on the  bottom  of th e  l e t t e r  and re tu rn  i t  in  an en­

c lo sed  envelope.
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D is tr ib u tio n  of th e  q u e s tio n n a ire  began November 18, 1963. The 

q u e s tio n n a ire  was accompanied by a cover l e t t e r  b r i e f l y  d e sc r ib in g  the 

n a tu re  and purpose o f th e  s tu d y .4 Names and a d d re sses  were req u ested  to  

f a c i l i t a t e  m ailing  and fo llo w -u p . Appendix "A" c o n ta in s  a com plete ex­

h i b i t  o f th e  q u e s tio n n a ire  and i t s  cover l e t t e r .

Average resp o n ses  fo r  groups on each item  were c a lc u la te d  

o f f e r in g  a num erical v a lu e  to  each of th e  f iv e  p o s s ib le  re sp o n ses . For 

purpose of c a lc u la t io n  th e  v a lu e  assigned  to  each response  was:

Value

AMN A b so lu te ly  must n o t ................................................... 1

PSN P re fe ra b ly  should not ............................................... 2

MMN May o r may n o t. . .  .................................................. 3

PS P re fe ra b ly  should ..................................    4

AM A b so lu te ly  m u s t ............................................................ 5

Average responses w ere c a lc u la te d  on t h i s  b a s is  to  th e  n e a re s t  hundreth .

Of th e  fo r ty - tw o  UCEA in s t i t u t i o n s  c o n ta c te d , th re e  d id  not 

respond; th re e  could not p a r t ic ip a te  in  th e  study  because of r e s t r i c t io n s  

ap p lie d  by a sponsor; s ix te e n  had only  a l im ite d  program ; and seven re ­

po rted  th a t  they  d id  no t p re s e n tly  have an in te rn s h ip  program. T h irty - 

s ix  of fo r ty - th re e  in te rn s  answered q u e s tio n n a ire s  a s  compared w ith  six ­

te e n  o f tw enty u n iv e r s i ty  su p e rv iso rs  and tw e n ty -th re e  o f f o r ty - th re e  

co o p era tin g  a d m in is tra to rs .  These a re  a l l  com plim entary r o le s .

4gee Appendix A.



CHAPTER I I  

REVIEW OF RELATED STUDIES

Remarkable changes have been made in  p u b lic  school ad m in is tra ­

t io n  ed u ca tio n  s in ce  th e  advent of th e  in te rn s h ip . The in te rn s h ip  pro­

gram i t s e l f  is  s te a d i ly  growing. I t  i s  probably  th e  most lauded d evel­

opment in  th e  p re p a ra tio n  of school a d m in is tra to rs  in  th e  p a s t te n  y e a rs .^

Unruh found th a t  p u b lic  school a d m in is tra to rs  not only favored 

th e  in te rn s h ip  as p a r t  o f the  p ro fe s s io n a l p re p a ra t io n  of school admin- 

i n s t r a t o r s ,  but th ey  a lso  agreed to  assume some r e s p o n s ib i l i ty  f o r  such 

program s. The Ohio CPE c e n te r  rep o rted  t h a t :

One of th e  f i r s t  recommendations of the  committee on ed u ca tio n a l 
a d m in is tra tio n  was fo r  approval o f  an in te rn s h ip  c h ie f ly  f o r  g raduate  
c r e d i t .  The beg inn ing  in te rn s h ip  c h ie f ly  f o r  m aste rs  c a n d id a te s , I s  
a p a r ttim e  arrangem ent fo r  one q u a r te r  w ith  an a d m in is tra to r  c lo se  
to  th e  u n iv e r s i ty .  An advanced in te rn s h ip  fo r  th e  tw o-year and 
d o c to ra l can d id a te s  i s  a f u l l - t im e  program arranged  p re fe ra b ly  fo r 
one year^w ith  su b s is ten ce  pay .^

The i n i t i a l  system of l im it in g  ed u ca tio n a l a d m in is tra tio n  p re­

p a ra to ry  programs to  classroom  in s t r u c t io n  has been found to  be inade­

q u a te . Davies m a in ta in s  th a t :

'̂P ro fess io n a l A d m in is tra to rs  fo r  A m erica's S choo ls . T h ir ty -  
E igh th  Yearbook of th e  American A sso c ia tio n  o f  School A d m in is tra to rs , 
(W ashington: The N ational E ducation  A sso c ia tio n , 1960), p . 67.

^Adolph Unruh, "The In te i^nsh ip ,"  The N ations S chools. LIX,
May, 1957, p . 63-64.

^ J . A. Ramseyer, "A dm in istra tion  Program Development, Ph i D elta 
Kappan. XXXVII, A p r i l , 1965, p . 299-303.
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Another development i s  th e  c o n v ic tio n  th a t  a top q u a li ty  p ro ­
f e s s io n a l  school must have a program o f ex ten s iv e  f i e ld  c o n ta c ts  
fo r  bo th  s tu d en ts  and p ro fe s so r s . The a c tu a l  mechanisms a re  c a l le d  
by many names; school study c o u n c ils , bureaus o f ed u ca tio n a l r e ­
s e a rc h , i n s t i t u t e s  o f f i e ld  s e r v ic e s ,  in te rn s h ip s  and f i e ld  p r o je c ts  
f o r  th e  d o c to ra te . Whatever th e  names, th e  a c t i v i t i e s  add up to  a 
c lo se  and c o n tin u a l in te r a c t io n  between our i n s t i tu t io n s  and t h e i r  
n a tu ra l  la b o ra to r ie s :  s t a t e ,  county , and lo c a l school system s.*

As e a r ly  as  1949 support was found f o r  th e  ed u ca tio n a l admin­

i s t r a t i o n  in te rn s h ip .

I f  t h i s  p ro cess  o f in te rn s h ip  has proved e f f e c t iv e  in  th e  wide 
v a r ie ty  of occupations in  which i t  has been e s ta b lis h e d , does i t  
not seem lo g ic a l  to  u t i l i z e  i t  in  school ad m in is tra tio n ?  I f  p r a c t ic e  
te ac h in g  a ffo rd s  g r e a te r  a ssu rance  fo r  th e  f i r s t  assignm ent to  th e  
t e a c h e r 's  c o lle g e  g ra d u a te , should no t p ra c t ic e  a d m in is tra tio n  en­
hance th e  chances fo r  success  fo r  th e  beginn ing  p r in c ip a l and super­
in ten d en t?

Obviously th e  o p p o rtu n ity  to  a s s i s t  in  th e  a d m in is tra tio n  of 
a school o r a school system  should more e f f e c t iv e ly  p repare  th e  young 
p r in c ip a l  o r su p e rin ten d e n t fo r  th e  tim e when th e  f u l l  r e s p o n s ib i l i ty  
w i l l  be h i s .  In  observ ing  an experienced  a d m in is tra to r  in  a c t io n ,  in  
w orking toward th e  s o lu tio n  of everyday problems w ith  a person  season­
ed by y ears  o f p r a c t ic a l  a p p l ic a t io n  o f h is  knowledge, th e  f le d g l in g  
cannot bu t p r o f i t  by th e  a s s o c ia t io n ;  he cannot but absorb under­
s tan d in g  and a b i l i t y  in  th e  h and ling  o f s i tu a t io n s ;  he cannot bu t 
develop h is  s e n s i t i v i t y  to  th e  a p p ro p r ia te  course  of a c t io n .5

I t  i s  g e n e ra lly  agreed  th a t  th e  schoo ls  a f f e c t  and are  a f fe c te d  

by s o c ie ty . The in c re a s in g  com plexity  o f school a d m in is tra tio n  demands 

t h a t  a d m in is tra to rs  keep in  s te p  w ith  ev o lv in g  demands. M o d ifica tio n s  in  

a d m in is tra tio n  p re p a ra to ry  programs has o ccu rred .

B r ie f ly ,  an  a d m in is tra tiv e  in te rn s h ip  i s  a work experience  
program re q u ir in g  th e  three-w ay c o o p e ra tio n  o f a g raduate  s tu d e n t , 
a school a d m in is tra to r , and a c o lle g e  o f ed u ca tio n . Each has a 
d e f in i t e  r e s p o n s ib i l i ty .  The c o lle g e  ag rees to  a ss ig n  in te rn s h ip s  
o n ly  to  advanced s tu d e n ts  of a d m in is tra tio n  who, in  th e  o p in ion  of

^D. R. D avies, "New Programs P rep a re  School A d m in is tra to rs ,"
The School E x ecu tiv e . LREVI, December, 1956, p . 19-20.

^Hunt, Herold C . , "Why Not In te rn s h ip s  fo r  School A d m in is tra to rs?"  
School Management M agazine. February  1949, V ol. 18, No. 7.
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the  f a c u l ty  a re  p o te n t ia l ly  o f a d m in is tra tiv e  c a l ib r e .  G en era lly  
th ey  have had teach in g  experience.. Some have he ld  minor adm in is­
t r a t i v e  p o s i t io n s .  The c o lle g e  p rov ides any needed h in ts  to  th e  
a d m in is tra to r  as to  how to  work w ith  an in te r n .  I t  su p e rv ise s  th e  
arrangem ent u n t i l  I t s  com pletion , b o th  through v i s i t s  to  th e  spon­
so rin g  school system and through p e r io d ic  con ferences w ith  th e  in ­
te rn s  a t  th e  c o lle g e .

The a d m in is tra to r  undertakes to  p rovide th e  In te rn  w ith  ample 
o p p o rtu n ity  to  observe and p a r t i c ip a te  In  th e  m anifold  a c t i v i t i e s  
o f h is  p o s i t io n .*

A re -e v a lu a tlo n  o f th e  r o le  and fu n c tio n  of th e  su p erin ten d en t 

a s  he seeks to  p rov ide  fo r  le a d e rsh ip  In  s tre n g th en in g  th e  fo u n d a tio n  of 

th e  e d u ca tio n a l s t ru c tu re  Is  e x p l i c i t .  New assessm ents a re  being  made of 

g en era l o b je c t iv e s  and of s p e c if ic  purposes In  a d m in is tra tiv e  t r a in in g  

program s.

In  th e  course  of developm ent, thought Is  being d ire c te d  toward 

ways and means o f ach iev in g  e f f i c i e n t  o rg a n iz a tio n a l p a t te rn s .  E f fo r t  

i s  ex erted  toward I n te l l ig e n t  and p r a c t i c a l  ways o f p ro v id in g  f i e ld  

experience  fo r  p ro sp e c tiv e  su p e r in te n d e n ts . This In  I t s e l f  I s  an a ttem p t 

to  p rovide f o r  Increased  s t a f f  e f fe c t iv e n e s s  and n ecessa ry  s e rv ic e s .  As 

a c o ro l la ry  to  th e se  e f f o r t s  a ttem p ts  a re  being  made to  Improve the  

r e la t io n s h ip s  and understand ings between th e  u n iv e r s i ty ,  th e  p u b lic  

sch o o l, and th e  people of th e  community, who r e t a in  r e s p o n s ib i l i ty  f o r  

th e  q u a l i ty  o f th e  school.

The l i t e r a t u r e  re v e a ls  no evidence th a t  In te rn sh ip  programs a re  

a de trim en t to  th e  end r e s u l t  of e d u ca tio n a l a d m in is tra tiv e  p re p a ra to ry  

program s. As e a r ly  as 1950 s tu d ie s  d isc lo se d  a h ig h  degree o f  s a t i s f a c t i o n  

w ith  th e  In n o vation  o f th e  e d u ca tio n a l a d m in is tra tio n  in te rn s h ip .

*Daniel R. D avies, "An In te rn s h ip  Program fo r  E ducational 
A d m in is tra tio n ."  School and C ollege Management M agazine. O ctober 1950. 
V ol. 20, No. 3 .
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I n 't h e  l a s t  a n a ly s is ,  boards o f e d u ca tio n , Informed lay  
p eo p le , and te a c h e rs  them selves, a l l  prompted by a growing 
r e a l i z a t io n  t h a t  ed u ca tio n  In  a complex s o c ie ty  demands no th ing  
l e s s  th an  th e  b e s t  a d m in is tra tiv e  le a d e rs h ip , today are  becoming 
more and more u n w illin g  to  leav e  to  chance th e  adequate p rep a ra ­
t io n  o f  th o se  persons who a s p ire  to  such le a d e rsh ip  in t h e i r  
sch o o ls .

This em phasis on, and need f o r ,  e x te n s iv e  and sp e c ia liz e d  
t r a in in g  has p re sen ted  a ch a llen g e  to  p re p a ra to ry  c o lle g e s  and 
u n iv e r s i t i e s  th roughou t th e  co u n try . One manner In  which a few 
fo rw ard -lo o k in g  I n s t i tu t io n s  have endeavored re c e n tly  t o  meet 
t h i s  c h a llen g e  I s  by ex p erim en ta tio n  w ith  a program commonly 
known as In te rn s h ip  in  school a d m in is tra t io n .?

As th e  pendulum In  a d m in is tra to r  p re p a ra to ry  programs has swung 

from one extreme to  th e  o th e r ,  th e  q u e s tio n  I s  asked , "What Is  th e  p lace  

o f an In te rn s h ip  In  a p o te n t ia l  a d m in is t r a to r 's  education?" The In te rn ­

ship  does have s ig n if ic a n c e  In  adequate ly  p re p a rin g  an a d m in is tra to r , 

but th e  type  o f  a c t iv i ty ,  can be a de term in ing  f a c to r .  The assignm ent of 

an e x o rb ita n t amount o f d e t a i l  work has l i t t l e  J u s t i f i c a t i o n .  However, 

p ra c t ic e  to  a re a so n a b le  d eg ree , w i l l  a s s i s t  th e  In te rn  In e s ta b l is h in g  

in  h is  mind a p a r t i c u l a r  p ro c e ss . D u ties  and assignm ents should  be e v a l­

uated  and r e s u l t s  d iscu ssed  w ith  th e  In te rn .

The te rm s d r i l l  and p ra c t ic e  a re  f r e q u e n tly  used In te rch an g eab ly . 

D r i l l  i s  p r a c t ic e ,  and p r a c t ic e  does lead  to  I n t e l l e c tu a l  grow th. I t  i s  

im portan t t h a t  d r i l l  o r p r a c t ic e  be m ean ing fu l, c o n s t i tu te  an  In te g ra l  

p a r t of th e  in te r n s h ip ,  and then  be ev a lu a ted  and d iscu ssed . A d u ty  In  

any o th e r  co n tex t seem ingly has l i t t l e  p u rpose .

Follow ing any ty p e  o f e v a lu a tio n , th e re  should be a  conference  

between th e  I n te r n  and h is  e v a lu a to r . I t  I s  co n ce iv ab le  th a t  t h i s  c o n fe r­

ence w i l l  m erely  r e a s s u re  th e  In te rn  th a t  th e  e v a lu a tio n  has In d ic a ted

?Wheaton, o p . c l t . .  p . 5 -6 .
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th a t  he Is  perform ing s a t i s f a c t o r i l y ;  o c c a s io n a lly  I t  m ight Inc lude  

s p e c i f ic  su g g estio n s  about a reas  th a t  appear to  need a t t e n t io n .

In  any In te rn s h ip  program, th e  c e n tra l  concern must be th e  
p ro v is io n  o f sound In te rn s h ip  e x p e r ie n c e , . . .  The easy assum ption 
th a t  an In te rn sh ip  experience  w i l l  a u to m a tica lly  be d e s ir a b le  I s  
unw arranted. L ike o th e r  e d u c a tio n a l ex p erien ces , an In te rn sh ip  
may be e f f e c t iv e  o r I t  may be unsound.

In  o rd er th a t  an In te rn sh ip  program may In  f a c t  make a sub­
s t a n t i a l  c o n tr ib u tio n  to  th e  p ro fe s s io n a l ed u ca tio n  o f  th e  fu tu re  
school a d m in is tra to r , a t t e n t io n  and c a re fu l  th in k in g  must be de­
vo ted  to  th e  q u a l i ty  o f th e  experience  p ro v id ed . An In te rn  Is  no t 
th e  on ly  person  who p a r t i c ip a te s  In  an In te rn sh ip  ex p erien ce .
Although an In te rn s h ip  I s  designed p rim a rily  fo r  th e  b e n e f i t  o f 
an  In te rn , I t  should be sound In  term s of a l l  th e  people In  a 
s i t u a t io n .8 j

The In te rn  need no t expect a s t a t i c  s i tu a t io n  to  e x i s t  th rough­

out th e  In te rn s h ip . Id e a l ly ,  th e  program w il l  be v a rie d  to  m eet th e  needs 

of th e  In d iv id u a l. I t  I s  expected t h a t ,  as In  a s tu d en t te a c h in g  program , 

th e  f i r s t  phase o f  th e  In te rn s h ip  w i l l  be o b se rv a tio n . I t  I s  recognized  

however, th a t  th e  u lt im a te  purpose o f th e  In te rn sh ip  I s  I t s  p ro v is io n  fo r  

f i e ld  exp erien ce .

The next s te p  a f t e r  o b se rv a tio n  should be a c tu a l ex p erience  
doing th e  ta s k s  th e  s tu d e n ts  e ^ e c t  to  do l a t e r  In  a r e a l  job  
s i tu a t io n .  T his may be a form of in te rn s h ip  la s t in g  a y e a r ,  o r 
p a r t  of a y e a r ,  o r perhaps j u s t  a day, depending upon th e  k ind of 
experience  th e  s tu d e n ts  need . ^

The f u r th e r  development o f th e  In te rn sh ip  In  e d u ca tio n a l admin­
i s t r a t i o n  w i l l  be f a c i l i t a t e d  by a continued  w illin g n e s s  on th e  p a r t  
o f a l l  concerned to  experim ent w ith  new approaches and t o  e v a lu a te  
o b je c tiv e ly  th e  r e s u l t s  which a re  observed . 10

^C larence A. N ewell, Handbook fo r  th e  Development o f  In te rn sh ip  
Programs In  E ducational A d m in is tra tio n . C ooperative Program E d u ca tio n a l 
A d m in is tra tio n , 1952, New York.

^Clyde M. Cam pbell, P r a c t ic a l  A p p lic a tio n s  of Democratic Admin­
i s t r a t i o n . (New York: H arper and B ro th e rs , 1952), p . 299.

lOAmerlcan A sso c ia tio n  of School A d m in is tra to rs , The American 
School Superln tendencv. T h i r t i e th  Yearbook, (W ashington, D. C, N ational 
Education A sso c ia tio n , 1952), p . 397.
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The su p e r in te n d e n t, more th a n  any o th e r p u b lic  school employee, 

must make d e c is io n s  and i n i t i a t e  a c tio n  invo lv ing  a co n s id e rab le  degree 

o f ex p erim en ta tio n . The g re a te r  th e  m ount of experience  and th e  h ig h er 

th e  le v e l  o f t r a in in g  th e  le s s  haphazard experim en tation  w i l l  be neces­

s i t a t e d .  Organized and planned re se a rc h  and experim en tation  can  lo g ic a l ly  

occur d u rin g  th e  in te rn s h ip .

For th e  su p e r in te n d e n t, e ig h t a reas  of experience  a re  fu rn ish ed  
th e  p la n n e r; (1) p lann ing  and e v a lu a tio n , (2) a u x i l ia ry  s e rv ic e s ,
(3) b u s in ess  and b u ild in g s , (4) p e rso n n el, (5) in s t r u c t io n ,  (6) 
c o o rd in a tio n  and d i r e c t io n ,  (7) o rg a n iz a tio n , (8) and in fo rm ation  
and ad v ice .

In  reg ard  to  sch ed u lin g  th e  in te rn s h ip , i t  was s ta te d  t h a t :

In  d isc u ss io n  o f th e  tim e of th e  in te rn s h ip  in  th e  t o t a l
program o f p re p a ra t io n , th e re  fre q u e n tly  a r i s e s  what appears to  be
a b a s ic  c o n f l i c t  in  p r in c ip le .  Some a d m in is tra to rs  f e e l  s tro n g ly  
th a t  th e  in te rn s h ip  should be in troduced  a t  w hatever s t a t e  in  th e
development o f th e  in d iv id u a l i t  seems most lo g ic a l ,  w hether a t  th e
p o s t-m a ste rs  o r a t  th e  d o c to ra l le v e l .  O thers hold  to  th e  concept 
of th e  in te rn s h ip  as th e  cap stone  of th e  v a rie d  p r a c t ic a l  experiences 
p rovided  th roughou t th e  p re p a ra t io n  program. Most a d m in is tra to rs  a re  
ag reed , however, t h a t ,  i f  p o s s ib le ,  th e  s tu d en t o f a d m in is tra tio n  should 
be g iven  p r a c t ic a l  ex p erience  in  th e  f i e ld  a t  every  le v e l o f p re p a ra t io n , 
and th a t  th e se  ex p erien ces  should  be c a re fu l ly  in te g ra te d  w ith  h is  
academic p re p a ra t io n  or "coursew ork."

Experience w ith  in te rn s h ip  programs i s  q u ite  l im ite d  to  d a te , 
as y e t th e re  i s  l i t t l e  o b je c t iv e  evidence to  in d ic a te  w hether i t  
i s  a t r u l y  s ig n i f ic a n t  ex p erien ce  and w hether i t  m easures up to  th e  
o b je c t iv e s  th a t  have been developed fo r  i t .  A tte n tio n  must be tu rned  
to ,  and p ro v is io n  made f o r ,  th e  con tin u in g  e v a lu a tio n  of th e  program .12

Since th e  advent of th e  in te rn s h ip  in to  h ig h e r ed u ca tio n , much 

has t r a n s p i r e d . R ecognizing th a t  growth and development were s lo y  fo llow ­

ing  th e  in tro d u c tio n  of in te rn s h ip s  p r io r  to  1950, apparen t refinem ent

llU n ru h , op. c i t .

l ^Sttggested P o lic ie s  and Procedures fo r  th e  In te rn sh ip  in  Educ­
a t io n a l  A d m in is tra tio n  (Cambridge: CPEA, Harvard U n iv e rs ity , 1953),
p . 4 -12 .
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has secured s in c e  I960 . F in a n c ia l c o n s id e ra tio n s  a re  be ing  re so lv ed  and 

fa v o ra b le  p u b lic  support has been secu red . By p u b lic  support i t  i s  im­

p lie d  th a t  e s s e n t ia l  co o p era tio n  between p u b lic  school d i s t r i c t s  and 

in s t i tu t io n s  of h ig h e r le a rn in g  e x i s t s .

The p la ce  o f  th e  in te rn s h ip  has been s tr e s s e d  by a u th o r i t ie s  

such as Grace who s a id :

. . . every  program (o f p re p a ra tio n )  should in c lu d e  an in te rn s h ip  
in  a d m in is tra tio n  of no t le s s  than  one y e a r . . . .13

and Hunt who sa id  th a t

In te rn s h ip s  fo r  school a d m in is tra to rs  t r u l y  b u ild  a d m in is tra to rs  
who can go in to  t h e i r  f i r s t  independent post w ith  th e  a ssu ran ce , 
a b i l i t y ,  and competence of a long-seasoned  p r in c ip a l  o r su p e r in ­
te n d e n t,^ ^

and Campbell who w rote as fo llow s :

How to  s e t  up te ac h in g  and le a rn in g  s i tu a t io n s  th a t  combine know­
ledge and ex p erien ce  in  th e  most e f f ic a c io u s  manner i s  th e  c u t t in g  
edge in  p re p a ra t io n  program s. At th é  p re se n t tim e th e re  i s  too  
much emphasis upon book le a rn in g  to  th e  n e g le c t o f a p p l ic a t io n .15

This in  no way a s s e r t s  th a t  th e  in te rn s h ip  i s  th e  answer to  a l l  

problem s. N e ith e r i s  th e re  im p lic a tio n  th a t  by use  of th e  in te rn s h ip  

th e re  i s  in te n t io n  to  e lim in a te  o th e r phases o f th e  p re p a ra to ry  program. 

R ather i t  i s  a n t ic ip a te d  th a t  through  a c tu a l  experience  th e  v a s t  g u lf  

between th eo ry  and p r a c t ic e  can be narrowed.

Reason f o r  using  th e  in te r n  ex p erien ce  in  a d m in is tra tiv e  p re ­

p a ra to ry  programs i s  found in  th e  d e s ir e  to  a t t a i n  g o a ls  such as th e  ones 

in h e re n t in  such s ta tem en ts  as M i l l e r 's :

l^Alonzo G. G race, "The P ro fe ss io n a l P re p a ra tio n  of School 
P e rso n n e l,"  N a tio n a l S o c ie tv  fo r  th e  Studv of E d u ca tio n . P a rt I I ,  Chicago: 
The U n iv e rs ity  o f Chicago P re s s , 1946. p . 176.

l^H unt, O P .  c i t . .  p . 12.

IScampbell, op. c i t . .  p. 294.
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F ree  I n te r p r e ta t io n  o f th e  work of s e v e ra l  c u rre n t w r i te r s  le ad s  
us to  a d e s c r ip t io n  o f th e  in te g ra t iv e  ty p e  o f d e f in i t io n  a s  th e  
developm ent, management, and m aintenance o f  decision-m aking  and a c tio n  
ta k in g . Three c la s s e s  o f d e c is io n s  and a c tio n s  have been id e n t i f i e d :

-Those p e r ta in in g  to  g o a ls  and purposes in  th e  policy-m aking and 
p o lic y  in te r p r e t in g  realm ; c a l le d  c re a t iv e  o r i n i t i a t i v e  d e c is io n s .

-Those p e r ta in in g  to  o p e ra tio n ; c a lle d  in te rm ed ia ry  d e c is io n s , 
a u th o r i ta t iv e  d e c is io n s , th e  p ass in g  along of o rd e rs  and commands.

-Those p e r ta in in g  to  ad justm en ts  w ith in  th e  system and ad justm en ts 
o f th e  system  to  th e  conntunity co n tex t; c a l le d  ap p e la te  in  th a t  they  
a r i s e  most f re q u e n tly  through th e  com plaints of s u b o rd in a te s .16

The superin tendency  in te r n  w i l l  have o p p o rtu n ity  to  observe and 

p a r t i c ip a te  in  th e  t o t a l  school a d m in is tra tiv e  o p e ra tio n . This m ight 

lo g ic a l ly  be the  i n t e r n 's  f i r s t  o p p o rtu n ity  to  reco g n ize  and understand  

th e  su p e r in te n d e n t 's  r e la t io n s h ip  to  th e  board o f ed u ca tio n . He w il l  

ex p erience  th e  p ro cess  o f  i n i t i a t i n g  ru le s  and re g u la tio n s  to  implement 

board o f ed u ca tio n  p o l i c i e s .  There i s  fu r th e r  a n t ic ip a t io n  th a t  th e  

in te r n  w i l l  ga in  aw areness of th e  f a c t  th a t th e  board i s  th e  p o lic y  making 

group and th e  su p e rin ten d en t i s  th e  a d m in is tra to r  f o r  th e  board . D iscussing  

a p a r a l l e l  w ith  th e  m edical p ro fe s s io n , Newell defined  th e  in te rn s h ip  a s :

A phase o f p ro fe s s io n a l educa tion  i n  which a s tu d en t n earin g  th e  
com pletion  o f h i s  form al p re p a ra t io n  works in  th e  f ie ld  under com petent 
su p e rv is io n  fo r  a c o n s id e ra b le  b lock  of tim e f o r  th e  purpose o f d ev e l­
oping competence i n  c a rry in g  a d m in is tra tiv e  r e s p o n s i b i l i t i e s .1?

Support fo r  th e  in te rn s h ip  as a v a lu a b le  experience  fo r  p o te n t ia l  in te rn s

i s  found in  d i s s e r ta t io n s  com pleted by Wheaton^^ in  1950 and Baber^* in

1953.

l*Van M il le r ,  "Four D e f in it io n s  of Your J o b ,"  Overview. V ol. 1 , 
Number 11, November 1960, p . 51.

17c. A. N ew ell, " In te rn sh ip  and A p p ren ticesh ips in  E ducational 
A d m in is tra tio n ,"  American School Board J o u rn a l. CXXIX (Ju ly , 1954), p . 26.

^®Wl^eaton, op . c i t .

l^ E ric  R. B aber. "A C r i t i c a l  A p p ra isa l o f In te rn sh ip  T heories 
and P ra c t ic e s  R e la tin g  to  th e  P ro fe ss io n a l P re p a ra tio n  of E ducational 
A d m in is tra to rs ,"  Unpublished d o c to ra l d i s s e r t a t io n ,  M ichigan S ta te  C o llege , 
1953.
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A m ajor r e s p o n s ib i l i ty  of th e  u n iv e rs i ty  su p e rv iso r i s  th a t  of 

ad eq uate ly  p re p a rin g  th e  In te rn  fo r  h is  f i e ld  exp erien ce . The fa c t  th a t  

th e  co o p era tin g  a d m in is tra to r  Is  c e r t i f i e d  Im plies th a t  he p o ssesses  and 

o p e ra te s  w ith  a c e r ta in  degree o f competence. The f a c t  th a t  a person  is  

c e r t i f i e d  does n o t, however allow  us to  c a te g o riz e  him and p re s c r ib e  how 

he w i l l  respond In  any g iven  s i tu a t io n .

The purpose of t h i s  paper i s  not to  d e sc rib e  s i tu a t io n s  fa c in g  

In te r n s .  I t  i s  d e s i r a b le ,  however, to  p repare  an in te rn  In  such a way 

th a t  he w il l  no t be confused by u n a n tic ip a te d  s i tu a t io n s .  T h is  p o in t i s  

approached In  C o la d a rc l 's  s ta tem en t th a t :

The ed u ca to r who behaves on a h lt-o r -m ls s  b a s is ,  one whose 
p ro fe s s io n a l a rs e n a l c o n s is ts  m erely  o f p a t techn iques f o r  s p e c i f ic  
s i tu a t io n s  Is  o p e ra tin g  In  I n te l l e c tu a l  low gear and I s  denied  s e l f -  
I n i t i a t e d ,  s e l f - c r i t i c a l  In q u iry  and Innovation  th a t  a re  p o s s ib le  
w ith  th e  w ider f ram e -o f-re fe ren c e  a v a ila b le  to  th e  th eo ry -co n sc io u s  
o r th o u g h tfu l p r a c t lo n e r .  I n te l l ig e n t  a c tio n . In  any sense o f th a t  
a d je c t iv e ,  cannot be maximized w ithou t seme guid ing  p r in c ip le s  
t e n ta t iv e ly  h e ld .20

The p o s s ib i l i t y  of In te rn  e x p lo i ta t io n  by th e  co o p era tin g  school 

d i s t r i c t  can a lso  be guarded a g a in s t .  Baber21 goes to  some le n g th  In  

h is  study em phasizing th e  r e s u l t in g  d e trim en t when In te rn  e x p lo i ta t io n  

o c c u rs .

O bviously th e  in te rn s h ip  Is  o f s ig n if ic a n t  v a lu e  In  o th e r  p ro fe s ­

s io n s  such as  m edicine and law. There Is  no evidence In d ic a tin g  th a t  

e i th e r  p ro fe ss io n  p lan s  to  abandon th e  p r a c t ic e .  While t h i s  study  I s  

l im ite d  to  th e  super In tendency In te rn ,  I t  I s  recognized th a t  th e  In te m -

20A rthur P . C o lad arc l and Jacob W. G e tze ls , "The Use of Theory 
In  E ducational A d m in is tra tio n ,"  E ducational A d m in is tra tio n  Monograph No. 5 , 
School of E d ucation , S tan fo rd  U n iv e rs ity , 1955, p . 7.

Z^Baber, op. c i t . .  p. 207.
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sh ip  i s  popu lar in  th e  t r a in in g  of classroom  te a c h e rs  and elem entary and 

secondary p r in c ip a ls .  In te rn s h ip s  a re  a lso  in s tru m en ta l in  q u a lify in g  

c o lle g e  p ro fe s so r s . D iekhoff o b je c t iv e ly  p o in ts  to  a re c o g n itio n  of 

in te rn s h ip  v a lu e  in  h is  s ta tem en t th a t :

As programs o f in - s e rv ic e  ed uca tion  fo r  beginning fa c u l ty  members 
spread  and grow, c o lle g e s  may reasonab ly  g ive  p re fe ren ce  in  making 
second le v e l appointm ents to  sch o la rs  who have had th e  in te rn s h ip  
ex p erien ce . The o b lig a tio n  of u n iv e r s i t i e s  to  p lace  th e i r  Ph. D . 's  
would lead  them q u ick ly  to  e s ta b l is h  programs fo r  those  who beg in  
t h e i r  te ach in g  on t h e i r  own campuses. The independent c o lle g e  which 
undertakes th e  ta s k  o f in - s e rv ic e  t r a in in g  may tak e  p r id e  in  becmning 
a good p lace  from w hich to  s te a l  f a c u l ty .  Young sch o la rs  should be 
advised  to  seek t h e i r  f i r s t  in s tru c to r s h ip s  in  c o lleg es  which do no t 
expect them to  know ev ery th in g  th e  day th ey  a r r iv e  on cam p u s.

The review  of l i t e r a t u r e  found in  t h i s  c h ap te r i s  not in tended 

to  be a l l  in c lu s iv e .  A u th o r it ie s  c i te d  lend  support to  th e  p o p u la r ity  

and va lue  o f th e  in te rn s h ip .  L e t te r s  considered  to  prov ide p e r t in e n t  

in fo rm atio n  and fu rn ish  support fo r  th e  study  a re  found in  appendix E. 

B rie f  d e s c r ip tio n s  of in te rn s h ip  program s, a s  rep o rted  by i n s t i t u t i o n s ,  

i s  found in  appendix F.

John S. D iek h o ff, "Tomorrow's P ro fe s s o r s ,"  A Report of the  
C ollege F acu lty  In te rn sh ip  Program. New York: The Fund fo r  th e  Advance­
ment o f E ducation , 1960, p . 90.



CHAPTER I I I  

DATE ANALYSIS

The d a ta  fo r  t h i s  study were c o lle c te d  from re tu rn e d  q u e s tio n n a ire s . 

Appendix "B" e x h ib i ts  th e  q u e s tio n n a ire  used w ith  th e  th re e  segments of th e  

sample th rough  th e  p rocedure o u tlin e d  in  C hapter I .  The sample i t s e l f  

c o n s is ts  of th e  U n iv e rs ity  Council on E ducationa l A d m in is tra tio n . The 

study  was f u r th e r  l im ite d  to  i n s t i tu t io n s  conducting  in te rn s h ip s  in  educ- 

a t io n a l  a d m in is tra tio n  -  s p e c i f i c a l ly ,  in te rn s  p re p a rin g  to  be su p e r in te n ­

d e n ts .

A n sly sis  o f q u e s tio n n a ire  item s re v e a ls  congruent and d iv e rg en t 

op in ions of th e  r o le  o f th e  in te r n .  Role c o n f l ic t  has no t been rev ea led  

in  so f a r  as average response  on any p a r t i c u la r  item  i s  concerned . Role 

c o n f l i c t  i s  in d ic a te d  w ith in  a group on c e r ta in  item s i f  such a d i s t in c t io n  

can be made. These cases  a re  i l l u s t r a t e d  as they  occu r in  th e  p re s e n ta t io n  

of d a ta  l a t e r  in  t h i s  c h a p te r .

The q u e s tio n n a ire  and p re s e n ta t io n  o f d a ta  a re  d iv id ed  in to  se c tio n s  

concern ing  e x p e c ta tio n s  f o r  i n t e r n s ' (1) perform ances ( i t a a s  1=20), (2) 

a t t r i b u t e s  (item s 2 1 -7 2 ), (3) p a r t ic ip a t io n s  (item s 73-83) and f r ie n d s h ip s  

(item s 84 -9 8 ). A f i f t h  s e c tio n  i s  inc luded  in  th e  q u e s tio n n a ire  concerning 

e x p e c ta tio n s  f o r  su p e r in te n d e n ts ' perform ances (item s 99-109).

In  r e a c t in g  to  s i tu a t io n s  or c ircum stances p o rtray e d  in  t h i s  sec­

t io n  responden ts  were asked th e  q u es tio n : "What o b lig a t io n s  do you f e e l

21
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t h a t  In te rn s  have to  do o r  not to  do th e  fo llow ing  th in g s?  Choices of 

response  fo r  each item  a re  e i th e r  a b so lu te ly  must (AM), p re fe ra b ly  should 

(PS) , may o r may not (MMN), p re fe ra b ly  should not (PSN), o r a b so lu te ly  

must not (AMN).

Responses to  th e  f i r s t  f iv e  item s a re  shown as  average responses 

in  Table One. These item  av erag es , w ith  the  ex cep tio n  of item  number two, 

converge in  th e  " p re fe ra b ly  should" ca teg o ry .

TABLE 1. E x p ec ta tions f o r  i n t e r n 's  perform ances.

Number and Item  Average Response

1. C arry out th e  d e c is io n s  of th e  su p erin ten d en t AM PS MMN PSN AMN 
which he b e lie v e s  to  be unsound.

S uperv iso r x
C ooperating A d m in is tra to r x
In te rn  x

2. Keep h is  o f f ic e  open to  a l l  community members AM PS MMN PSN AMN 
a t  a l l  tim es .

S uperv iso r x
C ooperating A d m in is tra to r x
In te rn  x

3 . W rite  a r t i c l e s  fo r  p ro fe s s io n a l jo u rn a ls  which AM PS MMN PSN AMN
w il l  be of b e n e f it  to  o th e rs  in  th e  p ro fe s s io n .

S uperv iso r x
C ooperating A d m in is tra to r x
In te rn  z

4 . Cooperate w i l l in g ly  w ith  re s e a rc h e rs  who a re  AM PS MMN PSN AMN
attem p tin g  to  advance knowledge in  h is  f i e l d .

S uperv iso r x
C ooperating A d m in is tra to r x
In te rn  x

5 . Speak to  a a jo r  c iv ic  groups o c c a s io n a lly . AM PS MMN PSN AMN
S u p erv iso r x
C ooperating A d m in is tra to r x
In te rn  x
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While averages in d ic a te  th a t  th e  range of d if f e re n c e  la  very  

narrow . I t  i s  re le v a n t th a t  31.25% of th e  su p e rv iso rs  responded In  th e  

"AM" ca teg o ry  on Item  one w h ile  31.25% were d ecid ing  th a t  th e  In te rn  "may 

o r may n o t"  c a r ry  ou t d e c is io n s  as  In d ic a te d . E x p ec ta tions a re  congruent 

In  th e  " p re fe ra b ly  should" a rea  on Item s th r e e ,  fo u r , and f iv e  w ith  one 

d ivergence  In  Item  two where 56.25% of th e  su p e rv iso rs  responded "MMN" 

w ith  a m a jo r ity  o f th e  c o o p e ra tln g -a d m ln ls tra to rs  checking "PS".

Table two shows average resp o n ses  to  Items in  s e c tio n  one In d ica ­

t in g  a tendency toward th e  "p re fe ra b ly  should not" or th e  " a b so lu te ly  must 

n o t"  c a te g o ry . Item s e lev en , fo u r te e n , and s ix te e n  average toward th e  

"may o r may n o t"  e x p e c ta tio n .

An a rea  of p o te n t ia l  c o n f l ic t  I s  rev ea led  In  Item  s ix  where 19.44% 

of th e  In te rn s  In d ic a te  th a t  th ey  "may o r  may n o t"  ta k e  d i r e c t io n s  from 

In d iv id u a l board members. 100% o f  th e  co o p era tin g  a d m in is tra to rs  and a l l  

h p t 6.25% of th e  su p e rv iso rs  s t a t e  th a t  t h i s  " p re fe ra b ly  should n o t"  or 

" a b s o lu te ly  must no t"  be done.

Even though th e  averages In ta b le  two In d ic a te  th a t  o p in io n s  among 

th e  groups were co n g ru en t, percen tage  com putations of response p e r  Item In  

appendix "C" w i l l  show a c e r ta in  degree o f d ivergence w ith in  groups and In  

t o t a l s  f o r  a l l  g roups. For example In te rn s  responded In  a l l  f iv e  c a te ­

g o r ie s  on Item  fo u r te e n . On t h i s  Item 44.44% of th e  In te rn s  In d ic a ted  th a t  

th e re  "may o r may no t" be compromises w ith  lo c a l  " In  school" p re s su re  groups. 

" P re fe ra b ly  should" responses to ta le d  25% w h ile  19.44% responded "p re fe ra b ly  

should  n o t" .  A s im ila r  s i tu a t io n  e x is t s  w ith in  th e  o th e r  two groups w ith  

a c l e a r  m a jo r ity  responding  "may or may n o t" ,  y e t 25% of th e  su p e rv iso rs  

and 17.39% of th e  co o p era tin g  a d m in is tra to rs  p e rce iv ed  th a t  th e  In te rn  

" a b s o lu te ly  must n o t"  do t h i s .
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TABLE 2 . Expectations for  In tern 's  performances.

Number and Item Average Response

6 . Take d i r e c t io n s  from In d iv id u a l school board 
members.

S u p erv iso r
C ooperating  A d m in is tra to r 
I n te rn

AH PS MMN PSN AMN

X
X

X

7. "P lay  up to "  I n f lu e n t i a l  lo c a l  c i t i z e n s .  
S u p erv iso r
C ooperating  A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X

X
X

9. Give a h e lp in g  hand to  school board members 
who a re  coming up fo r  r e - e le c t io n .  

S u p erv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN

X
X
X

11. Help te a c h e rs  to  g e t h ig h e r s a l a r i e s .  
S u p erv iso r
C ooperating  A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X

X
X

14. O ccasio n a lly  compromise w ith  lo c a l  " In -sch o o l"  
p re s su re  g roups.

S uperv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN

X
X

X

16. Take a n e u tra l  s tand  on any Is su e  on which th e  
school s t a f f  I s  evenly  s p l i t .

S u p erv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN

X
X
X

19. Help th e  su p e rin ten d en t r e s i s t  demands fo r  
h ig h e r s a l a r i e s .

S u p erv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN

X
X
X
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I t  i s  in te r e s t in g  to  n o te  in  item  s ix te e n  th a t  th e  co o p era tin g  

a d m in is tra to r  responses to ta le d  43.48% in  th e  " p re fe ra b ly  should n o t"  

ca teg o ry  w ith  only  34.78% in  th e  "may o r may not" ca teg o ry  which in c lu d es  

a t  le a s t  h a l f  of th e  responses fo r  th e  o th e r  two g ro u p s. I t  i s  a ls o  noted 

th a t  co o p era tin g  a d m in is tra to r  resp o n ses  cover a l l  c a te g o r ie s  w hile  th e  

two o th e r groups cover fo u r c a te g o r ie s  each .

Even though averages in  each o f th e  th re e  groups converge in  th e  

"may o r  may not" a rea  on item  n in e te e n , i t  appears s ig n i f ic a n t  th a t  only 

th e  In te rn s  p o lle d  a m a jo r ity  h e re . Responses in  th e  "may o r may no t"  

ca tego ry  t o t a l  30.43% f o r  th e  c o o p era tin g  a d m in is tra to rs ,  37.5% fo r  th e  

su p e rv iso rs  and 58.33% f o r  th e  in te r n s .  " P re fe ra b ly  should n o t"  responses 

range from 16.67% fo r  th e  in te r n  group to  43.75% f o r  th e  s u p e rv iso rs .

The in te rn s  t o t a l  22.22% in  th e  " a b s o lu te ly  must n o t"  column w ith  responses 

to ta l in g  12.5% f o r  th e  su p e rv iso rs  and 17.31% fo r  th e  co o p era tin g  adm inis­

t r a to r s  .

TABLE 3 . E x p ec ta tions fo r  i n t e r n 's  perform ances.

Number and I ta a  Average Response

8. Defend te a c h e rs  from a t ta c k  when th e y  t r y  to  AM PS MMN PSN AMN
p re se n t th e  pros and cons o f v a r io u s  co n tro ­
v e r s i a l  s o c ia l  and p o l i t i c a l  i s s u e s .

S u p erv iso r x
C ooperating A d m in is tra to r x
In te rn  x

10, E s ta b lis h  re g u la r  channels  o f communication AM PS MMN PSN AMN
w ith  lo c a l new spapers.

S uperv iso r x
C ooperating A d m in is tra to r x
In te rn  x
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12, F igh t c o a tln u o u s ly  a g a in s t  any lo c a l a tta c k s  AM PS MMN PSN AMN
on ed u ca tio n a l p r in c ip le s  o r  methods which he
knows a re  sound.

S u p erv iso r x
C ooperating  A d m in is tra to r  x
In te rn  x

13. Compile a l i s t  o f  th e  g en era l c h a r a c te r i s t i c s  AM PS MMN PSN AMN
d e s ire d  i n  th e  te a c h in g  s t a f f .

S u p erv iso r x
C ooperating  A d m in is tra to r  x
In te rn  x

15. Take a d e f in i t e  s tan d  a g a in s t any unreasonab le  AM PS MMN PSN AMN
demands w hich may come from lo c a l tax p ay e rs .

S u p erv iso r x
C ooperating  A d m in is tra to r  x
I n te rn  x

17. Avoid involvem ent w ith  f a c t io n a l  groups in  AM PS MMN PSN AMN
th e  community.

S u p e rv iso r x
C ooperating  A d m in is tra to r  x
In te rn  x

18. Read m ost of th e  p ro fe s s io n a l jo u rn a ls . AM PS MMN PSN AMN
S u p erv iso r x
C ooperating  A d m in is tra to r  x
I n te rn  x

20. Work on com m ittees sponsored by the  s t a t e  AM PS MMN PSN AMN
departm ent o f e d u ca tio n  and p ro fe s s io n a l 
o rg a n iz a tio n s .

S u p erv iso r x
C ooperating  A d m in is tra to r  x
I n te rn  x

T h is  t a b le  concludes th e  a n a ly s is  of s e c t io n  one d ea lin g  w ith  ex­

p e c ta tio n s  f o r  in te r n s  perform ances. To t h i s  p o in t c o n f l ic t  i s  in d ic a te d  

w ith in  groups by d iv e rg e n t p e rcen tag es  ra th e r  th an  between o r among g roups. 

An a n a ly s is  o f  th e se  in c o n s is te n c ie s  i s  found in  th e  co n c lu sio n  s e c t io n  

o f  C hapter IV d e a lin g  w ith  h y p o th e tic a l  c o n s id e ra tio n s .
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In  item s th i r t e e n ,  e ig h te e n , and tw enty of ta b le  th re e  was 

th e re  a m a jo r ity  in  any one ca teg o ry  and in  th e se  th re e  item s th e  ex p ec ta ­

t io n s  were r e l a t i v e ly  congruen t. Item  te n ,  d ea lin g  w ith  communication w ith  

new spapers, showed d ivergence  w ith in  groups even though th e  average responses 

l a id  between th e  "p re fe ra b ly  should" and th e  "may o r may no t" c a te g o r ie s .  

Responses fo r  th e  su p e rv iso r ra n  " a b so lu te ly  m u st,"  18.75%; " p re fe ra b ly  

sh o u ld ,"  31.25%; "may o r may n o t ,"  31.25%; "p re fe ra b ly  should n o t ,"  6.25%; 

and " a b s o lu te ly  must n o t ,"  12.5%. Comparable responses fo r  th e  co o pera ting  

a d m in is tra to r  ra n  34.78%, 30.43%, 13^04%, 13.04%, 8.69% and fo r  th e  in te r n ,  

36.11%, 27.78%, 25%, 8.33% and 2.78%. In  only  one case  did th e  response 

v ary  more th a n  10% from th e  average .

The in te r n ,  to  a g re a te r  degree th an  th e  su p e rv iso r and co o p era t­

ing  a d m in is tra to r ,  expected h i s  r o le  to  in c lu d e  defending te a c h e rs  from 

a t ta c k  when th e y  t r i e d  to  p re sen t th e  p ros and cons of v a rio u s  c o n tro v e rs ia l 

s o c ia l  and p o l i t i c a l  is s u e s .  The su p e rv iso rs  l a r g e s t  response in  item  te n , 

however, was 37.5% in  th e  " a b so lu te ly  m ust" c a te g o ry . The co o p era tin g  

a d m in is tra to r  and th e  in te r n  had t h e i r  l a r g e s t  responses of 39.13% and 38.89% 

in  th e  " p re fe ra b ly  should" ca teg o ry .

Again in  item  tw elve responses convereged about e q u a lly  among th e  

" a b s o lu te ly  m u st,"  " p re fe ra b ly  sh o u ld ,"  and "may or may no t" c a te g o r ie s .

On t h i s  b a s is  th e  in te r n  would be expected to  a t  l e a s t  r e s i s t  a t ta c k s  on 

e d u ca tio n a l p r in c ip le s  o r methods which he knows a re  sound. Only 8% of 

th e  th re e  groups combined checked th e  " p re fe ra b ly  should no t"  and th e  

" a b s o lu te ly  must no t"  responses on item  tw elve .

A m a jo r ity  in  each group on item  th i r t e e n  in d ic a te d  th a t  the  

in te r n  "may o r  may n o t"  be expected to  com pile a l i s t  o f th e  g en era l 

c h a r a c te r i s t i c s  d e s ire d  in  a te ach in g  s t a f f .  O ther than  th i s  a secondary
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grouping rang ing  from 22.22% to  47.83% was in  th e  " p re fe ra b ly  should" 

column.

Item s f i f t e e n  and seven teen  show g rea t d ivergence w ith in  groups 

as in  item  te n .  On bo th  item s th e  su p erv iso r average response showed 

"may o r may n o t" , th e  in te r n s  in d ic a te d  " p re fe ra b ly  should" and th e  

co o p era tin g  a d m in is tra to r  f e l l  about h a lf  way between th e  o th e r two.

Because of t h i s  d ivergence  w ith in  g roups, and between and among th e  

g roups, item s te n ,  f i f t e e n ,  and seven teen  must be id e n t i f ie d  as having 

a g re a t p o te n t ia l  fo r  c o n f l i c t .

Congruent e x p e c ta tio n s  were found throughout s e c t io n  tw o, in c lu d ­

ing  item s tw enty-one th rough  seventy-tw o, w ith  any d ivergence approaching 

s ig n if ic a n c e  l im ite d  to  a d jo in in g  re sp o n ses.

A ll item s in  ta b le  fo u r  had a t  l e a s t  a m a jo rity  response  in  th e  

"may o r may n o t"  c a te g o ry . No le s s  than 30% in  any group held  th e  expec t­

a t io n  th a t  in te r n  " p re fe ra b ly  should" be m arried  and no one in d ic a te d  th a t  

he "p re fe ra b ly  should n o t"  be m arried . Item  fo r ty  provided evidence th a t  

39.13% of th e  c o o p e ra tin g  a d m in is tra to rs  deemed i t  d e s ira b le  th a t  th e  in ­

t e r n  be "m arried  w ith  c h i ld re n ."

A t o t a l  response  of 92% in d ic a te d  th a t  th e  in te rn  "may o r  may no t"  

be a widower. A sm alle r p e rcen tag e , namely 80%, would expect th a t  th e  

in te r n  "may o r may n o t"  be a b ach e lo r w ith  17.33% o f th e  t o ta l  ex p ec tin g  

th a t  he "p re fe ra b ly  should n o t"  be a bach e lo r.

Responses ran g in g  from 69.44% o f the  in te rn s  to  87.5% o f th e  

su p e rv iso rs  expected  th a t  th e  in te r n  "may or may no t"  be d iv o rced . The 

" p re fe ra b ly  should  n o t"  ca teg o ry  was checked by 12.5% o f th e  s u p e rv iso rs , 

26.09% o f th e  c o o p e ra tin g  a d m in is tra to rs , and 25% o f th e  in te r n s .
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TABLE 4 . Expectations for  Interns a ttr ib u te s  - M arital Status

Number and Item Average Response

21. M arried.
S uperv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X

22. M arried w ith  c h i ld re n . 
Superv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X

X
X

23. Widower.
S uperv isor
C ooperating A dm in is tra to r 
In te rn

AM PS MMN PSN AMN
X

X
X

48. B achelor.
S uperv iso r
C ooperating A dm in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X

70. D ivorced.
S uperv isor
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X

X
X

Average resp o n ses  In  ta b le  f iv e  showed th a t  th e  In te rn  "may o r 

may n o t"  be a re p u b lic a n  o r  a dem ocrat, b u t " p re fe ra b ly  should no t"  be 

a s o c i a l i s t .  He " p re fe ra b ly  should" be a church member w ith  no d i s t in c ­

t io n  drawn among th e  Jew ish , P r o te s ta n t ,  o r  C a th o lic  r e l ig io n s .

The most l ik e ly  p e rc e p tu a l c o n f l i c t  item  In  ta b le  f iv e  was 

number t h i r t y - e ig h t .  The su p e rv iso rs  group sco re  75% In  th e  column 

In d ic a te d  th a t  th e  In te rn  "may o r may n o t"  be a s o c i a l i s t .  T h is compared 

w ith  63.89% of th e  In te rn s  and on ly  26.09% of th e  c o o p e ra tin g  a d m in is tra ­

t o r s .  The "p re fe ra b ly  should no t"  com putations In c lu d ed : su p e rv iso r ,
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TABLE 5. Expectations for  In terns' a ttr ib u te s  - R elig ion  and P o l i t ic s

Number and Item Average Response

23. Church member. 
S uperv iso r 
C ooperating 
In te rn

A d m in is tra to r

AM PS MMN
X

X
X

PSN AMN

28. Democrat. 
S uperv iso r 
C ooperating 
In te rn

A dm in is tra to r

AM PS MMN
X

X
X

PSN AMN

38. S o c ia l i s t .
S up erv iso r
C ooperating
In te rn

A d m in is tra to r

AM PS MMN
X

X

PSN AMN

X

53. Jew ish .
S uperv iso r
C ooperating
In te rn

A d m in is tra to r

AM PS MMN
X
X
X

PSN AMN

55. P r o te s ta n t . 
S uperv iso r 
C ooperating  
In te rn

A d m in is tra to r

AM PS MMN
X
X
X

PSN AMN

61. C a th o lic .
S uperv iso r
C ooperating
In te rn

A d m in is tra to r

AM PS MMN
X
X
X

PSN AMN

67. R epublican .
S uperv iso r
C ooperating
In te rn

A d m in is tra to r

AM PS MMN
X

X
X

PSN AMN

18.75%; In te r n ,  22.22%; and co o p era tin g  a d m in is tra to rs ,  39.13%. G re a te s t 

s ig n if ic a n c e  occu rred  In  th e  34.78% com putation fo r  th e  co o p era tin g  admin­

i s t r a t o r  In  th e  " a b s o lu te ly  must no t"  ca teg o ry .
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TABLE 6. Expectations o f Interns' a ttr ib u te s  - Age

Number and Item Average Response

24. 50 y ea rs  o f age or over. 
S uperv isor
C ooperating A dm in istra to r 
In te rn

AM PS MMN PSN AMN
X

X
X

57. Under 30 y ears  of age. 
S uperv isor
C ooperating A dm in is tra to r 
In te rn

AM PS MMN PSN AMN
X

X
X

58. 40 to  49 y ears  o f age. 
S uperv isor
C ooperating A dm in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X

60. 30 to  39 y ears  o f age. 
S uperv iso r
C ooperating A dm in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X

Evidence p resen ted  in  t a b le  s ix  in d ic a te d  th a t  age t h i r t y  to  

th i r ty - n in e  i s  p re fe ra b le  f o r  an in te r n .  The n ex t two ch o ice s , bo th  in  

th e  "may or may no t"  c a te g o ry , show th a t  the  under t h i r t y  age group would 

re c e iv e  s l ig h t  p re fe ren ce  over th o se  fo r ty  to  fo r ty -n in e .  Computation o f 

responses in d ic a te s  th a t  th e  in te r n  "p re fe ra b ly  should  no t"  be over f i f t y  

years  o f age. P ercen tages o f 62.5 fo r  s u p e rv iso rs , 47.83% f o r  co o p era tin g  

a d m in is tra to rs  and 72.22% fo r  in te rn s  in d ic a te d  th a t  a man over age f i f t y  

i s  no t perceived  in  th e  ro le  of in te r n .  F u r th e r th a t  coipputations of 

13.89%, 17.39% and 25% a re  found in  th e  " a b so lu te ly  must n o t"  ca teg o ry  

fo r  item  tw e n ty -fo u r . A 56.52% m a jo r ity  of th e  co o p era tin g  a d m in is tra to rs  

responded th a t  th e  in te r n  "may o r  may no t" be under t h i r t y  y ea rs  o f age 

w h ile  equal p e rcen tag es  o f the  same group responded " p re fe ra b ly  should"
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and " p re fe ra b ly  should n o t ."  The " p re fe ra b ly  should" ca teg o ry  con tained  

responses o f 25% and 37.51% on th i s  same item  fo r  th e  in te rn  and super­

v is o r .  Item  f i f t y - e i g h t ,  d e a lin g  w ith  th e  fo r ty  to  fo r ty -n in e  y ear age 

group, had t o t a l s  of 61.11% to  75% in  th e  "may or may no t" column skewed 

by " p re fe ra b ly  should no t" com putations o f 17.39% to  25%. A ll responses 

to  item  s ix ty  were in  th e  "p re fe ra b ly  should" and "may o r may no t"  c a t ­

eg o rie s  w ith  pe rcen tag e  t o t a l s  o f 30.67 and 69.33 re s p e c t iv e ly ,  showing 

th a t  th e  t h i r t y  to  t h i r ty - n in e  age group was p e rce iv ed  as p re fe ra b le .

TABLE 7. E x p ec ta tio n s  o f i n t e r n s ' a t t r ib u te s  -  Sex and Race

Number and Item  Average Response

33. M ale. AM PS MMN PSN AMN
S u p erv iso r x
C ooperating  A d m in is tra to r x
In te rn  x

34. W hite. AM PS MMN PSN AMN
S u p erv iso r x
C ooperating A d m in is tra to r x
In te rn  x

39. Negro. AM PS MMN PSN AMN
S u p erv iso r x
C ooperating  A d m in is tra to r x
In te rn  x

62. Female. AM PS MMN PSN AMN
S u p erv iso r x
C ooperating  A d m in is tra to r x
in te r n  x

A s ig n i f ic a n t  in co n sis ten cy  was revealed  in  th a t  64% of th e  

combined resp o n d en ts  in d ic a te d  on item  th i r t y - th r e e  th a t  th e  in te r n  "may 

o r may n o t"  be m ale and th en  on itmn s ix ty -tw o  77.33% in d ic a te d  th e  same 

response  fo r  " fem ale" . Continued a n a ly s is  rev ea led  th a t  29.33% o f the
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t o t a l  p e rce iv ed  th a t  th e  In te rn  "p re fe ra b ly  should" be male w hile  18.67% 

p e rce iv ed  th a t  th e  in te r n  " p re fe ra b ly  should no t"  be fem ale.

Computations on item s th i r t y - f o u r  and f i f t y - n in e  o f ta b le  seven

re v e a le d  congruent p e rc ep tio n s  in  th a t  th e  in te r n  "may o r may no t"  be

w h ite  and "may o r  may not" be neg ro . One ex cep tio n  was noted  in  th a t  

26.09% of th e  co o p era tin g  a d m in is tra to rs  expected th a t  th e  in te rn  "p re ­

f e ra b ly  should" be w h ite  and 17.39% th a t  he " p re fe ra b ly  should n o t"  be 

negro .

Table e ig h t  leav es  l i t t l e  doubt bu t th a t  th e  in te r n  was perceived  

as  b e in g  w ell inform ed on e d u ca tio n a l m a tte rs ,  and th a t  he be an exper­

ienced te a c h e r  w ith  a M a s te r 's  deg ree . He i s  f u r th e r  perceived  as s c h o la r­

ly  and working w e ll w ith  o th e r  p eo p le . He "may o r  may n o t"  have been

s e le c te d  from w ith in  th e  lo c a l  system  o r f i r e d  f o r  no t y ie ld in g  to  p o l i t ­

i c a l  p re s su re s  in  h is  l a s t  p o s i t io n .

I t  appears o f s ig n if ic a n c e  t h a t ,  even though th e  purpose o f th e  

in te rn s h ip  i s  to  p rep a re  a d m in is tr a to r s ,  more th a n  o n e - th ird  of th e  t o t a l  

responded th a t  th e  in te rn  "p re fe ra b ly  should" have p rev io u s  success as an 

a d m in is t r a to r .  T h is idea  w i l l  be exp lo red  f u r th e r  in  C hapter IV. Dis­

agreem ent on o th e r item s i n  ta b le  e ig h t was m in im al.

Item  tw e n ty -s ix  was scored  w ith  tw o -th ird s  o f th e  resp o n ses  in  

th e  " a b so lu te ly  m ust" column and th e  rem ain ing  o n e - th ird  sco rin g  "p re ­

fe r a b ly  sh o u ld ."  T h is item  emphasised th e  s ig n if ic a n c e  o f th e  in te r n  

being  w e ll inform ed on ed u ca tio n a l p r a c t ic e s .

There was a g r e a te r  demand on th e  p a r t  o f  th e  c o o p e ra tin g  admin­

i s t r a t o r  th a t  th e  in te r n  have had p rev io u s  su ccess  a s  an ed u ca tio n a l 

a d m in is tra to r .  Item fo r ty - th r e e  responses were in  th e  " p re fe ra b ly  should" 

and "may o r may no t"  c a te g o ry .
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TABLE 8 . E xpectations for  in tern s' a ttr ib u te s  -  Background

Number and Item Average Response

26. Well Informed on modern ed u ca tiona l p r a c t ic e s .  
S uperv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X

X
X

29. F ire d  fo r  no t y ie ld in g  to  p o l i t i c a l  p re ssu re s  
In  l a s t  p o s i t io n .

S uperv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN

X
X
X

4 3 . P rev ious success  as  an ed u ca tiona l 
a d m in is tr a to r .

S uperv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN

X
X
X

4 5 , Experienced te a c h e r .  
S u p erv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X

X
X

4 6 . Have m a s te r 's  d eg ree . 
S uperv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X

64. S c h o la rly .
S uperv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X

68. Works w e ll w ith  o th e r  peop le. 
S uperv iso r
C ooperating A d m in is tra to r 
I n te rn

AM PS MMN PSN AMN
X
X
X

72. S e lec ted  from w ith in  th e  lo c a l system . 
S uperv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X

X
X
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9 . E xp ec ta tio n s  fo r  i n t e r n s '  a t t r ib u te s -  T r a i t s

Number and Item Average l^sponse

25. A good p u b lic  sp eak e r. 
S uperv iso r
C ooperating A d m in is tra to r 
In te r n

AM PS MMN PSN AMN
X
X
X

27. P r a c t ic a l .
S uperv iso r
C ooperating A d m in is tra to r 
In te r n

AM PS MMN PSN AMN
X

X
X

31. S k ille d  in  p u b lic  r e l a t io n s .  
S u p erv iso r
C ooperating A d m in is tra to r 
I n te rn

AM PS MMN PSN AMN
X

X
X

35. Able to  express id e a s  c l e a r ly .  
S uperv iso r
C ooperating A d m in is tra to r 
I n te r n

AM PS MMN PSN ANN
X
X
X

40. Man o f v is io n .
S u p erv iso r
C ooperating A d m in is tra to r 
I n te r n

AM PS MMN PSN AMN
X
X
X

49. A man of i n t e l l e c t u a l  b r i l l i a n c e .  
S u p erv iso r
C ooperating A d m in is tra to r 
I n te r n

AM PS MMN PSN AMN
X
X
X

50. E d u ca tio n a lly  " c o n se rv a tiv e ."  
S u p erv iso r
C ooperating  A d m in is tra to r 
I n te r n

AM PS MMN PSN AMN
X
X
X

71. B u s in e ss - lik e  in  f in a n c ia l  m a tte rs . 
S u p erv iso r
C ooperating A d m in is tra to r 
I n te r n

AM PS MMN PSN AMN
X
X
X

An In te rn  was pe rce iv ed  as  be ing  a good p u b lic  sp eak e r, p r a c t ic a l ,  

s k i l l e d  in  p u b lic  r e l a t io n s ,  a b le  to  exp ress id eas  c l e a r ly ,  a man of v is io n
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and I n te l l e c tu a l  b r i l l i a n c e ,  and b u s in e s s lik e  In  f in a n c ia l  m a tte rs .

Coupled to  th e se  p e rc e p tio n s  was th e  ex p ec ta tio n  th a t  th e  In te rn  w il l  

not be e d u c a tio n a lly  c o n se rv a tiv e . A ll groups averages f e l l  In  c lo se  

p rox im ity  on each Item  In  ta b le  n in e .

T able te n  p rov ides v i r t u a l ly  no evidence p o in tin g  to  c o n f l ic t  

p o te n t ia l .  S ince a l l  responses were In  a c e n tr a l  o r ad jo in in g  ca tego ry  

I t  can be determ ined th a t  th e  c o n tr ib u to rs  to  t h i s  study  fe e l  th a t  the  

In te rn  "may o r may n o t"  be outspoken, a t e e t o t a l e r ,  o r a smoker. Items 

t h i r t y  and s lx ty - th r e e  po in ted  out th a t  he " p re fe ra b ly  should" be p e rso n a lly  

am bitious and have a sense o f v a lu e s . There was f u r th e r  evidence In ta b le  

te n  ag ree in g  th a t  th e  In te rn  "p re fe ra b ly  should" be co n se rv a tiv e  In  d ress  

and a t t r a c t i v e  in  p e rso n a l appearance.

Item  th i r ty - s e v e n  holds th e  g r e a te s t  p o te n t ia l  fo r  c o n f l ic t  w ith  

th r e e - fo u r th s  o f th e  coopera ting  a d m in is tra to rs  b e lie v in g  th a t  th e  In te rn  

"p re fe ra b ly  should  n o t"  o r " a b so lu te ly  must no t"  b e lie v e  In  th e  w e lfa re  

s t a t e .  Responses f o r  th e  su p e rv iso r and In te rn s  to  t h i s  Item were 75% 

and 63.89% In  th e  "may o r may not" a re a .

There I s  a s tro n g  In d ic a tio n  In  ta b le  e leven  th a t  th e  I n te r n 's  

r o le  was p e rce iv ed  a s  embodying an In d iv id u a l who "a b so lu te ly  must" be 

v ig o ro u s , t a c t f u l ,  and a dynamic le a d e r .  He " p re fe ra b ly  should" be 

p e r s i s t e n t ,  e d u c a tio n a lly  p ro g re s s iv e , and "may o r may n o t"  be a firm  

d is c ip l in a r ia n .  He " p re fe ra b ly  should n o t"  be an  easy going man who 

b e lie v e s  In  as  l i t t l e  government as  p o s s ib le .
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TABLE 10. Expectations for in tern s' a ttr ib u te s  -  C h aracteristics

Number and Item Average Response

22. Outspoken.
S uperv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X

30. P e rso n a lly  am b itio u s . 
Superv isor
C ooperating A d m in is tra to r 
In te rn

AH PS MMN PSN AMN
X
X
X

37. A man who b e lie v e s  in  th e  w e lfa re  s t a t e .  
S uperv isor
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X

X
X

44 . T e e to ta le r .
Superv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X

47. C onserva tive  in  d re s s .  
S uperv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X

X
X

51. Smoker.
S u p erv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X

63. Sense of v a lu e s .
S uperv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X

69. A ttr a c t iv e  p e rso n a l appearance . 
Superv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X
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TABLE 11. E x p ec ta tio n s  fo r  in te rn s ' a t t r ib u te s  - Competencies

Number and Item Average Response

32. T a c t f u l .
S u p erv iso r
C ooperating A d m in is tra to r 
I n te rn

AM PS MMN PSN AMN
X
X
X

36. A man who b e lie v e s  In  as l i t t l e  government 
as  p o s s ib le .

S u p erv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN

X
X
X

39. E asy-go ing .
S u p erv iso r
C ooperating  A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X

X
X

52. Film  d i s c ip l in a r i a n .  
S u p erv iso r
C ooperating  A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X

X
X

54. E d u c a tio n a lly  " p ro g re s s iv e ."  
S u p erv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X

56. P e r s i s t e n t .
S u p erv iso r
C ooperating  A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X

65. Dynamic le a d e r .
S u p erv iso r
C ooperating A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X

66. V igo rous.
S u p erv iso r
C ooperating  A d m in is tra to r 
In te rn

AM PS MMN PSN AMN
X
X
X
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TABLE 12. E xpectations fo r  in te r n s ' p a r t ic ip a t io n s  - O rg an iza tio n a l Member­
sh ips .

Number and Item Average Response

73. Take an a c tiv e  p a r t  in  lo c a l  p o l i t i c s .  AM PS MMN PSN AMN
S uperv iso r x
C ooperating A d m in is tra to r r.
In te rn  x

74. Take an a c tiv e  p a r t  in  church a f f a i r s .  AM PS MMN PSN AMN
S uperv iso r x
Cooperating A d m in is tra to r  x
In te rn  x .

75. Take an a c t iv e  p a r t  in  a lo c a l  f r a te r n a l  AM PS MMN PSN AMN
o rg a n iz a tio n .

Superv isor x
C ooperating A d m in is tra to r x
In te rn  x

76. Have h is  w ife  be a c t iv e  in  th e  P. T . A. AM PS MMN PSN AMN
S uperv iso r x
C ooperating A d m in is tra to r x
In te rn  x

77. J o in  th e  tax p ay ers  a s s o c ia t io n .  AM PS MMN PSN AMN
S uperv isor x
Cooperating A d m in is tra to r  x
In te rn  x

78. Take an a c tiv e  p a r t  in  th e  lo c a l  v e te r a n 's  AM PS MMN PSN AMN
group.

S uperv isor x
Cooperating A d m in is tra to r x
In te rn  x

79. Serve on sev e ra l c iv ic  and w e lfa re  com m ittees. AM PS MMN PSN AMN
Superv isor x
Cooperating A d m in is tra to r  x
In te rn  x

80. Hold o f f ic e  in  th e  town o r  c i t y  government. AM PS MMN PSN AMN
Superv isor x
Cooperating A d m in is tra to r  x
In te rn  x
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81. P a r t i c ip a te  In  th e  a f f a i r s  o f th e  te a c h e r s ' AH PS MMN PSK AMN
o rg a n iz a tio n .

S u p erv iso r x
C ooperating  A d m in is tra to r x
In te rn  x

82. Take an a c t iv e  p a r t  in  a lo c a l  s e rv ic e  c lub  AM PS MMN PSN AMN
( e .g . ,  R otary  o r K lw anls).

S u p erv iso r x
C ooperating  A d m in is tra to r x
I n te rn  x

83. Take an a c t iv e  p a r t  In  the  lo c a l  chamber o f AM PS MMN PSN AMN
commerce.

S u p erv iso r x
C ooperating  A dm in is tra to r x
I n te rn  x

A ll Item s In  ta b le  te n  w ith  th e  ex cep tio n  of Items e ig h ty , 

e lg h ty -o n e , and e ig h ty - th re e  score  an average m a jo r ity  in  th e  "may or 

may n o t"  s e c t io n . More th an  90% of th e  t o t a l  responses to  Item  e ig h ty , 

d e a lin g  w ith  w hether th e  In te rn  should hold o f f ic e  In th e  town o r c i t y  

government, were d iv id ed  eq u a lly  between "may o r may n o t"  and " p re fe ra b ly  

should n o t ."  A t o t a l  o f 42.67% b e lie v ed  th a t  th e  In te rn  "p re fe ra b ly  should" 

p a r t i c ip a te  In  th e  a f f a i r s  o f te a c h e rs ' o rg a n iz a tio n s  w ith  40% b e lie v in g  

th a t  he "may o r may n o t ."  Taking an a c t iv e  p a r t  In  a lo c a l s e rv ic e  club  

was p e rce iv ed  as p a r t  o f th e  I n te r n 's  ro le  by 53.33% who checked th e  

" p re fe ra b ly  should" re sp o n se . Another 45.33% checked th e  "may or may no t"  

re sp o n se .

Responses to  Item se v e n ty - th re e , rang ing  from 18.75% to  39.13% 

r e f le c te d  th a t  th e  In te rn  " p re fe ra b ly  should n o t"  take  an a c t iv e  p a r t  In  

lo c a l p o l i t i c s .  There was s l i g h t ,  though no t s ig n i f ic a n t ,  d isagreem ent 

on t h i s  Item  In  th a t  12% o f th e  t o t a l  resp o n ses  were " p re fe ra b ly  sh o u ld ."

On th e  b a s is  of responses th e re  was agreem ent th a t  th e  In te rn  

"may o r  may n o t"  o r  " p re fe ra b ly  should" ta k e  an a c t iv e  p a r t  In  church
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a f f a i r s  w ith  th e  t o t a l  re sp o n ses  o f 53.33% and 44%. I t  i s  in te r e s t in g  to  

no te  th a t  more than o n e -h a lf  o f th e  co o p era tin g  a d m in is tra to rs  pe rce iv ed  

th a t  th e  in te rn  " p re fe ra b ly  should" tak e  an* a c t iv e  p a r t  in  church a f f a i r s .

Data in d ic a te  th a t  th e  in te r n  "may o r may no t"  tak e  an a c t iv e  

p a r t  in  a lo c a l  f r a t e r n a l  o rg a n iz a tio n  o r have h is  w ife  be a c t iv e  in  th e  

P . T, A, While a m a jo r ity  o f 74.67% in d ic a te d  th a t  he "may o r may no t"  

j o in  th e  taxpayers a s s o c ia t io n ,  30.43% of th e  co o p era tin g  a d m in is tra to rs  

f e l t  th a t  he " p re fe ra b ly  should  n o t ."

With resp o n ses  ran g in g  91.67%, 93.75% and 95.65%, i t  was con­

ceived  th a t  th e  in te r n  "may o r may no t"  ta k e  an a c t iv e  p a r t in  th e  lo c a l  

v e te r a n 's  group. A g re a te r  d iv is io n  o f thought was ev id en t in  item  

sev en ty -n in e  w ith  approx im ate ly  o n e - th ird  responding  " p re fe ra b ly  should" 

compared to  tw o -th ird s  f e e l in g  th e  in te r n  "may o r may not" se rv e  on 

se v e ra l c iv ic  and w e lfa re  com m ittees.

O pinion was d iv id ed  53.33% " p re fe ra b ly  should" and 45.33% "may 

o r may n o t"  on th e  q u e s tio n  o f w hether th e  in te rn  should ta k e  an a c t iv e  

p a r t  in  a lo c a l  s e rv ic e  c lu b . Less th an  5% sep a ra ted  any group response  

from th e  t o t a l  average on t h i s  item .

TABLE 13. E x p ec ta tio n s  fo r  i n t e r n 's  f r ie n d s h ip s  -  In tim ate  f r ie n d s h ip s  
w ith  le a d e rs .

Number and Item  Average Response

84. A farm o rg a n iz a tio n  le a d e r .  AH PS HHN PSN AMN
S u p erv iso r x
C ooperating A d m in is tra to r x
In te rn  x

85. A b u s in ess  o rg a n iz a tio n  le a d e r .  AM PS MMN PSN AMN
S uperv iso r x
C ooperating A d m in is tra to r x
In te rn  x
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86. A la b o r o rg a n iz a tio n  le a d e r .  AM PS MMN PSN AMN
S u p erv iso r x
C ooperating A d m in is tra to r x
In te rn  x

87. An in d iv id u a l school board member. AM PS MMN PSN AMN
S u p erv iso r x
C ooperating A d m in is tra to r x
In te rn  x

88. A newspaperman. AM PS MMN PSN AMN
S u p erv iso r x
C ooperating A d m in is tra to r x
In te rn  x

89. A member of th e  town fin an ce  com m ittee. AM PS MMN PSN AMN
S u p erv iso r x
C ooperating A d m in is tra to r x
I n te rn  x

90. A p o l i t i c i a n .  AM PS MMN PSN AMN
S uperv iso r x
C ooperating A d m in is tra to r x
In te r n  x

91. A p r in c ip a l  o r te a c h e r .  AM PS MMN PSN AMN
S up erv iso r x
C ooperating A d m in is tra to r x
I n te r n  x

92. A church le a d e r .  AM PS MMN PSN AMN
S u p erv iso r x
C ooperating A d m in is tra to r x
I n te rn  x

93. A le a d e r  of th e  lo c a l  tax p ay e rs  a s s o c ia t io n .  AM PS MMN PSN AMN
S u p erv iso r x
C ooperating A d m in is tra to r x
I n te rn  x

94. A le a d e r  of a f r a t e r n a l  o rg a n iz a tio n . AM PS MMN PSN AMN
S u p erv iso r x
C ooperating A d m in is tra to r x
I n te rn  x

95. A le a d e r  of th e  lo c a l  v e te r a n 's  o rg a n iz a tio n . AM PS MMN PSN AMN
S u p erv iso r x
C ooperating A d m in is tra to r x
I n te r n  x

96. A le a d e r  of th e  P. T. A. AM PS MMN PSN AMN
S u p erv iso r x
C ooperating A d m in is tra to r x
I n te r n  x
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97. In d iv id u a ls  I n f lu e n t i a l  fo r  economic re a so n s . AM PS MMN PSN AMN
S u p erv iso r x
C ooperating A d m in is tra to r x
I n te rn  x

98. A le a d e r  o f  a s e rv ic e  club  ( e .g . ,  R otary  o r AM PS MMN PSN AMN
K iw an ls).

S uperv iso r x
C ooperating A dm in is tra to r x
In te rn  x

No re a l  danger p o in t I s  reco g n izab le  In  ta b le  th i r t e e n  w ith  th e  

ex cep tio n  o f  item  e ig h ty -sev e n . An in tim a te  f r ie n d s h ip  w ith  an in d iv id u a l 

member would be d iscouraged  by th e  52.17% " p re fe ra b ly  should no t" response 

by co o p era tin g  a d m in is tra to rs .  This c o n f l ic te d  w ith  "may o r may no t" 

p e rcen tag es  of 87 .5  by su p e rv iso rs  and 75 by in te r n s  compared w ith  th e  

c o o p e ra tin g  a d m in is tra to rs  34.78%.

TABLE 14. E xp ec ta tio n s  fo r  su p e r in te n d e n ts ' perform ances -  A c t iv i t ie s

Number and Item  Average Response

99. Pay th e  n ece ssa ry  expenses to  a llo w  th e  I n te r n  AM PS MMN PSN AMN
to  a tte n d  m eetings o f p ro fe s s io n a l o rg a n iz a tio n s , 
v i s i t  o th e r  school system s, and do o th e r  th in g s  
which w i l l  keep him up to  date  on ed u ca tio n a l 
developm ents.

S u p erv iso r x
C ooperating  A d m in is tra to r x
I n te rn  x

100. Allow th e  I n te rn  to  spend as much as a day a AM PS MMN PSN AMN
week away from h is  own school system  engaging
in  p ro fe s s io n a l  a c t i v i t i e s  not d i r e c t ly  r e la te d  
to  h is  Job .

S u p e rv iso r x
C ooperating  A dm in is tra to r x
I n te r n  x

101. A ppoint te a c h e rs  nominated by th e  I n te r n .  AM PS MMN PSN AMN
S u p erv iso r x
C ooperating  A d m in is tra to r x
I n te rn  x
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102. Concern h im se lf w ith  th e  p e rso n a l l i f e  o f AM PS MMN PSN AMN
th e  In te rn .

S u p erv iso r x
C ooperating A d m in is tra to r x
In te rn  x

103. P ro te c t th e  I n te rn  froin community p re s s u re s . AM PS MMN PSN AMN
S uperv iso r x
C ooperating A d m in is tra to r x
In te rn  x

104. Help " s e l l "  good ed u ca tio n  to  th e  community. AM PS MMN PSN AMN
S uperv iso r x
C ooperating A d m in is tra to r x
In te rn  x

105. Have a c le a r  s ta tem en t o f th e  p o l ic ie s  under AM PS MMN PSN AMN
which th e  I n te rn  should o p e ra te .

S uperv iso r x
C ooperating A d m in is tra to r x
In te im  x

106. Take f u l l  r e s p o n s ib i l i ty  f o r  th e  I n t e r n 's  AM PS MMN PSN AMN
d e c is io n s .

S uperv iso r x
C ooperating A d m in is tra to r x
In te rn  x

1 0 7 .. Have a c le a r - c u t  s ta tem en t o f th e  d iv is io n  of AM PS MMN PSN AMN
r e s p o n s ib i l i t i e s  between th e  S uperin tenden t 
and th e  In te rn .

S u p erv iso r x
C ooperating  A d m in is tra to r x
In te rn  x

108. P a r t ic ip a te  in  community a c t i v i t i e s .  AM PS MMN PSN AMN
S u p erv iso r x
C ooperating A d m in is tra to r  x
In te rn  x

109. Respect th e  judgement o f  th e  In te rn  on AM PS MMN PSN AMN
s t r i c t l y  ed u ca tio n a l m a tte r s .

S uperv iso r x
C ooperating A d m in is tra to r  x
In te rn  x

T w o-th irds o f  th e  resp o n d en ts  f e l t  th a t  th e  su p erin ten d en t 

" p re fe ra b ly  should" pay th e  n e ce ssa ry  expenses to  allow  th e  in te rn  to  

a tte n d  m eetings o f p ro fe s s io n a l  o rg a n iz a tio n s , v i s i t  o th e r school system s.
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and do o th e r  th in g s  which w i l l  keep him up to  d a te  on ed u ca tio n a l 

developm ents. C o n tra s ted  w ith  t h i s  average  was th e  36.11% " a b so lu te ly  

must" response  o f in te r n s .

While on item  n in e ty -n in e  73.91% o f th e  co o p era tin g  a d m in is tra to rs  

in d ic a te d  th a t  th e y  "may or may n o t"  pay expenses to  such m eetings, 30.43% 

o f th e  same group responded "p re fe ra b ly  should  n o t"  to  a llow ing  th e  in te rn  

to  spend as much a s  one day a week away from h is  own school system engaging 

in  p ro fe s s io n a l a c t i v i t i e s  no t d i r e c t l y  r e la te d  to  h is  jo b . I t  i s  s ig n i ­

f ic a n t  to  no te  t h a t  re sp o n ses  in  th e  " p re fe ra b ly  should" ca tegory  exceeded 

th e  resp o n ses  in  any o th e r  c a teg o ry  on item s n in e ty -n in e  and one-hundred. 

Average responses f o r  each group on a l l  one-hundred-n ine item s were 

s ig n i f ic a n t ly  c lo s e .  For th e  su p e rv iso rs  th e  average  response  was 3 .3 1 ; 

f o r  th e  co o p e ra tin g  a d m in is tra to rs  3 .3 0 ; and fo r  th e  in te rn s  3 .3 8 .



CHAPTER IV

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS

T his s tu d y  has exp lo red  th e  r o le  e x p ec ta tio n s  he ld  by in te r n s ,  

co o p era tin g  a d m in is tra to rs ,  and su p e rv iso rs  fo r  th e  in te r n  during  th e  

in te rn s h ip .  An a ttem p t was made to  determ ine congruent and d iv e rg en t 

e x p ec ta tio n s  between and among th e  groups o f th e  sample s tu d ie d . The 

in fo rm atio n  p rov ided  by t h i s  study  i s  of v a lu e  in  so f a r  as th e re  i s  a 

d e s ir e  to  un d ers tan d  th e  r o le  o f th e  in te r n .  A reas o f p o te n t ia l  c o n f l i c t  

have been id e n t i f i e d  and in  c e r ta in  cases  f u r th e r  study  i s  recommended to  

f a c i l i t a t e  c le a r  d e f in i t io n  of th e  r o le  o f th e  in te r n  in  p u b lic  school 

a d m in is tra tio n .

E ducation  of th o se  who w i l l  a d m in is te r  tom orrow 's schoo ls i s  a 

r e s p o n s ib i l i ty  o f th e  t o t a l  p ro fe s s io n . R esu lts  can be most s a t i s f a c to r y  

i f  i n i t i a t i v e  i s  ev id en t and e f f o r t s  a re  c o o rd in a te d . Success i s  ex p ed i­

t io u s  when in d iv id u a l ro le s  a re  d e fin e d  and c le a r ly  understood .

S ince c e r t a in  r o le  e x p e c ta tio n s  have been determ ined i t  i s  now 

p o s s ib le  to  e x p lo re  th e  Im p lic a tio n s  such f in d in g s  have fo r  in te rn s h ip s  

and a d m in is tra t iv e  p re p a ra to ry  program s. There has no t been an a ttem p t 

in  t h i s  study  to  j u s t i f y  th e  e x is te n c e  of in te rn s h ip  program s. Evidence 

in  th e  rev iew  o f l i t e r a t u r e  p ro v id es  adequate  b a s is  f o r  assuming th e  in te r n ­

sh ip  i s  o f d e te rm in a tiv e  v a lu e . The in c re a s in g  com plexity  o f a d m in is tra t iv e

46
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d e ta i l  le ad in g  to  a quest fo r  competence has p o in ted  to  the  u se  o f f i e ld  

ex p erien ce  In  narrow ing the gap between th e o ry  and p ra c t ic e .

Subsequent to  I t s  In tro d u c tio n  more th a n  f i f t e e n  years  ago, th e  

In te rn s h ip  In  ed u ca tio n a l a d m in is tra tio n  has achieved steady , I f  not ra p id , 

grow th. The In te rn sh ip  In o th e r p ro fe s s io n s  has a lso  served to  develop 

competency In  s p e c i f ic  a re as . R e lev an tly  I t  was assumed th a t th e  In te rn ­

sh ip  program can be one of the  g re a te s t  c o n tr ib u to r s  to  competency In  

e d u ca tio n a l a d m in is tra tio n . Development o f th e  In te rn sh ip  Is  a tre n d  In 

keeping  w ith  th e  emphasis on h ig h e r le v e ls  o f ed u ca tio n . The In te rn  I s  

under th e  jo in t  su p e rv is io n  of th e  p u b lic  school cooperating  a d m in is tra to r  

and th e  u n iv e r s i ty  su p e rv iso r .

T h is  study  was lim ited  to  I n s t i t u t i o n s  ho ld ing  UCEÀ membership. 

Data were s o l i c i t e d  only  as they  a p p lie d  to  th e  superln tendency . No 

d i s t in c t io n  was made as to  w hether th e  In te rn s h ip  was an e le c t iv e  o r 

re q u ire d  p o r tio n  of th e  program.

The review  of l i t e r a t u r e  In  C hapter I I  p rov ides evidence th a t  

In  many s i tu a t io n s  th e  In te rn sh ip  Is  co n sid e red  a h ig h ly  s ig n if ic a n t  I f  

no t e s s e n t ia l  p a r t  o f  an a d m in is tra tiv e  p re p a ra to ry  program. The program 

I s  a method of p ro v id in g  work ex p erien ce  under adequate sup erv isio n  and 

gu idance .

FINDINGS AND CONCLUSIONS

Congruent ex p ec ta tio n s  f o r  th e  r o le  o f th e  In te rn  were rev ea led  

in  a m a jo r i ty  of re sp o n ses . In  a few case s  d iv e rg en t ex p ec ta tio n s  

o ccu rred , th e reb y  Id e n tify in g  a p o s s i b i l i t y  o f  ro le  c o n f l ic t .  Where 

d ivergence  was e v id e n t . I t  was f r e q u e n tly  w ith in  and no t n e c e s sa r ily  

between g roups. W hile th is  study  re v e a ls  o n ly  l im ite d  areas of p o te n t ia l
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c o n f l i c t ,  th e re  i s  an in d ic a t io n  th a t  a more e f f e c t iv e  l in e  o f communica­

t i o n ,  le ad in g  to  more agreem ent on purposes, should e x is t  between th e  

c o n tro l l in g  fa c e ts  o f th e  a d m in is tra tiv e  in te rn s h ip , namely th e  su p e rv iso r  

and th e  co o p era tin g  a d m in is tra to r .

This study  has been l im ite d  to  in te rn s  in  th e  superin tendency  

and t h e i r  su p e rv iso rs  and co o p era tin g  a d m in is tra to rs . F u rth e r study  i s  

recommended to  determ ine th e  r o le  of in te rn s  in  th e  elem entary  and 

secondary p r in c ip a ls h ip s  and in  c e n tr a l  o f f ic e  a d m in is tra tio n . When 

th e se  ro le s  have been d e fin e d , th e re  should be com parisons between and 

among then  to  see  i f  th e re  a re  any s ig n if ic a n t  d if f e r e n c e s .

On th e  b a s is  of t o t a l  average responses i t  can  be sa id  th a t  th e  

in te r n  p re fe ra b ly  should:

C arry ou t th e  d e c is io n s  o f th e  su p erin ten d en t which he b e lie v e s  

to  be unsound.

Keep h is  o f f ic e  open to  a l l  community members a t  a l l  tim e s .

W rite  a r t i c l e s  f o r  p ro fe s s io n a l Jo u rn a ls  which w i l l  be of 

b e n e f i t  to  o th e rs  in  th e  p ro fe s s io n .

Cooperate w i l l in g ly  w ith  re se a rc h e rs  who a re  a ttem p tin g  to  

advance knowledge in  h is  f i e l d .

Speak to  m ajor c iv ic  groups o c c a s io n a lly .

Defend te a c h e rs  from  a t ta c k  when they  t r y  to  p re sen t th e  p ros 

and cons o f v a rio u s  c o n tro v e rs ia l  s o c ia l  and p o l i t i c a l  is s u e s .

E s ta b lis h  re g u la r  channels o f communication w ith  lo c a l  news­

p a p e rs .

F ig h t co n tin u o u sly  a g a in s t  any lo c a l a t ta c k s  on ed u ca tio n a l 

p r in c ip le s  o r  methods which he knows a re  unsound.
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Take a d e f in i t e  stand  a g a in s t any un reaso n ab le  demands which 

may come from lo c a l  ta x p ay e rs .

Avoid Involvem ent w ith  f a c t io n a l  groups In  th e  community. 

Read most o f th e  p ro fe s s io n a l jo u r n a ls .

Work on com m ittees sponsored by th e  s t a t e  departm ents of 

ed u ca tio n  and p ro fe s s io n a l o rg a n iz a tio n s .

The In te rn  should  be:

A church member.

A good p u b lic  sp eak e r.

Well Inform ed on modern e d u ca tio n a l p r a c t ic e s .

P r a c t ic a l .

P e rso n a lly  am b itio u s .

S k ille d  In  p u b lic  r e l a t io n s .

T a c t f u l ,

Able to  ex p ress  id e a s  c l e a r ly .

A man of v is io n .

P rev io u s ly  su c c e ss fu l a s  an e d u ca tio n a l a d m in is tra to r .

An e ^ e r ie n c e d  te a c h e r .

Have m a s te r 's  d eg ree .

C onserva tive  In  d re s s .

A man o f  I n t e l l e c tu a l  b r i l l i a n c e .

P e r s i s t e n t .

Sense o f v a lu e s .

S c h o la rly .

Dynamic le a d e r .

V igorous.

Work w e ll w ith  o th e r  p eo p le .
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A ttr a c t iv e  p e rso n a l appearance .

B u s in e s s - lik e  in  f in a n c ia l  m a tte rs .

Only two item s concerned w ith  o rg a n iz a tio n a l memberships o f th e  

in te r n  averaged c lo s e r  to  th e  p re fe ra b ly  should s id e  th an  to  may o r  may 

n o t ,  th e se  were th a t  th e  in te r n  should :

Take an a c t iv e  p a r t  in  a lo c a l  s e rv ic e  c lu b .

P a r t i c ip a te  in  th e  a f f a i r s  of th e  te a c h e rs ' o rg a n iz a tio n .

Responses to  s e c t io n  fo u r d id  n o t approach th e  p re fe ra b ly  should 

e x p e c ta tio n . Average resp o n ses  in  t h i s  s e c t io n , concerned w ith  th e  i n t e r n 's  

f r ie n d s h ip s ,  w ere in  th e  may o r may no t a re a .  S ec tio n  f iv e  asked th e  

in tro d u c to ry  q u e s tio n  "How do you f e e l  about th e  su p e rin ten d e n t doing  th e  

fo llo w in g ?"  and th e  in d ic a t io n  was t h a t  th e  su p e rin ten d en t should :

Pay th e  n ecessa ry  expenses to  a llow  th e  in te r n  to  a tte n d  m eetings 

o f  p ro fe s s io n a l o rg a n iz a tio n s , v i s i t  o th e r  school system s, and do o th e r  

th in g s  which w i l l  keep him u p - to -d a te  on ed u ca tio n a l developm ents.

Help " s e l l "  good ed u ca tio n  to  th e  community.

Have a c le a r  s ta tem en t of p o l ic ie s  under which th e  in te r n  should

o p e ra te .

Take f u l l  r e s p o n s ib i l i ty  fo r  th e  i n t e r n 's  d e c is io n s .

E xploring  th e  n e g a tiv e  s id e  o f th e  p ic tu re  i t  i s  expected  th a t  

th e  In te rn  p re fe ra b ly  should  n o t:

Take d i r e c t io n s  from in d iv id u a l board members.

"F lay  up to "  i n f l u e n t i a l  lo c a l  c i t i z e n s .

Give a h e lp in g  hand to  school board  members who a re  coming up 

f o r  r e - e l e c t io n .

Help th e  su p e rin ten d e n t r e s i s t  demands fo r  h ig h e r s a l a r i e s .
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The in te r n  p re fe ra b ly  should  not be:

F i f ty  y ea rs  of age o r o v e r.

A man who b e lie v e s  in  th e  w e lfa re  s t a t e .

S o c ia l i s t .

The in te r n  p re fe ra b ly  should no t:

Hold o f f ic e  in  th e  town o r c i ty  governm ent.

C e r ta in  s e le c te d  item s a re  p re sen ted  in  a more o r  le s s  n e u tra l  

v e in  in  th a t  th e  in te r n  may or may n o t:

Take a n e u tra l  s tan d  on any is su e  on which the  schoo l s t a f f  i s  

evenly  s p l i t .

He may o r  may not be:

M arried .

O utspoken.

Democrat.

F ire d  f o r  no t y ie ld in g  to  p o l i t i c a l  p re ssu re s  i n  l a s t  p o s i t io n .  

M ale.

W hite.

E asy-go ing .

M arried w ith  c h ild re n .

Widower.

T e e to la r .

B achelo r.

E d uca tiona l " c o n se rv a tiv e " .

Smoker.

Firm d is c ip l in a r ia n .

Jew ish .

E d u c a tio n a lly  p ro g re s s iv e .
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P r o te s ta n t .

Under t h i r t y  y ears  of age.

F o rty  to  fo r ty -n in e  y ears  of age.

Negro,

T h ir ty  to  th i r ty - n in e  y ea rs  of age.

C a th o lic .

Female.

R epublican .

D ivorced.

S e lec ted  from w ith in  th e  lo c a l  school system .

I t  was found th a t  th e  in te r n  may or may not be expected to :

Take an a c t iv e  p a r t  in  lo c a l  p o l i t i c s .

Take and a c t iv e  p a r t  in  a lo c a l  f r a te r n a l  o rg a n iz a tio n .

Have h is  w ife  be a c t iv e  in  th e  P. T. A.

J o in  th e  ta x  payers  a s s o c ia t io n .

Take an a c t iv e  p a r t  in  a lo c a l  v e te r a n 's  group.

Serve on se v e ra l c iv ic  and w e lfa re  com m ittees.

Take an a c t iv e  p a r t  in  th e  lo c a l  chamber o f  commerce.

Very l i t t l e  f e e l in g  was expressed  by th e  groups reg a rd in g  th e  

i n t e r n 's  in tim a te  f r ie n d s h ip s  w ith  v a rio u s  le a d e rs  w ith in  th e  community.

There i s  ev idence in  s e c tio n  f iv e  th a t  th e  su p e rin ten d en t may o r may n o t:

Allow th e  in te r n  to  spend a s  much as one day a week away from 

h is  own school system  engaging in  p ro fe s s io n a l a c t i v i t i e s  not d i r e c t ly  

r e la te d  to  h is  Job.

Appoint te a c h e rs  nominated by th e  in te r n .

Concern h im se lf w ith  th e  p e rsonal l i f e  of th e  in te r n .

P ro te c t  th e  in te r n  from community p re s su re s .
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The In te rn s h ip  p lan  should be c le a r ly  d e f in e d , e s p e c ia l ly  as 

to  what I s  expected o f th e  In te rn .  The In te rn  should  und ers tan d , to  th e  

h ig h e s t  degree p o s s ib le ,  how h is  r o le  I s  r e la te d  to  th a t  o f the  co o p e ra t­

ing  a d m in is tra to r .  Due to  th e  g en e ra l n a tu re  o f r o le  ex p ec ta tio n s  I t  i s  

concluded th a t  th e  In te rn s h ip  should be conducted on ly  during  th e  l a t e r  

s ta g e s  of th e  a d m in is tra tiv e  p re p a ra to ry  program . The In te rn  should have 

been  a su c c e ss fu l te a c h e r  and have had p rev ious a d m in is tra tiv e  ex p erien ce . 

T h is  f a c to r  deserves fu r th e r  In q u iry .

RECOMMENDATIONS:

Responses to  Item f o r ty - th r e e  rev ea led  th a t  48% of th e  responden ts  

f e l t  t h a t  th e  In te rn  " p re fe ra b ly  should" o r " a b s o lu te ly  must" have p re ­

v io u s  success as an ed u ca tio n a l a d m in is tra to r .  The g re a te s t  emphasis In  

th e  p re fe ra b ly  should ca teg o ry  was th e  co o p era tin g  a d m in is tra to r  response  

o f  47.83%. On th e  b a s is  o f t h i s  In fo rm atio n  e f f o r t  should be devoted to  

d e te rm in in g  what ty p e  and how much p rev io u s  a d m in is tra tiv e  experience I s  

d e s ire d  and would be b e n e f ic ia l .  I t  I s  recommended th a t  th i s  c o n s t i tu te  

o r  be Included  In  some fu tu re  s tu d y .

In  a g e n e ra l view I t  should  be noted  th a t  g rad u a te  schools a re  

seeking  a d d i t io n a l  o p p o r tu n i tie s  f o r  s u i ta b le  placem ent o f In te rn s  In  

e d u c a tio n a l a d m in is tra tio n . S evera l In te rn s h ip  programs have been 

I n i t i a t e d  during  th e  p a s t few y e a rs  and more w i l l  be I n i t i a t e d  In  th e  

n ex t few y e a r s .  B en e fit can be d e riv ed  from re se a rc h  p rov id ing  Inform a­

t i o n  as to  problems Involved In  th e  ad justm ent n ecessa ry  In  a p re p a ra to ry  

program which w i l l  In c lu d e  an In te rn s h ip .

There I s  a need f o r  an o r ie n ta t io n  s e s s io n  enab ling  th e  sponsor 

and In te rn  to  determ ine th e  r o le  th e  In te rn  I s  expected to  perform .
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F u r th e r  s tudy  Is  needed to  determ ine th e  d e s ired  s t r u c tu r e  and co n ten t 

o f o r ie n ta t io n  s e s s io n s .
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THE UNIVERSITY OF OKLAHOMA 
COLLEGE OF EDUCATION

We a re  study ing  th e  r o le  e x p e c ta tio n s  w hich u n iv e rs i ty  super­
v i s o r s ,  co o p era tin g  a d m in is tra to rs  and in te r n s  have fo r  th e  in te rn  
p re p a rin g  fo r  th e  su p erin ten d en cy . This i s  a  d o c to ra l study  conducted 
a t  th e  U n iv e rs ity  o f Oklahoma under th e  d i r e c t io n  o f Dr. W illiam  G. 
Monahan, P ro fe sso r o f  E ducation . I t  i s  hoped th e  r e s u l t s  o f th e  r e ­
sea rch  w i l l  d is c lo s e  p o s s ib le  c o n f l i c t  o r problem  a r e a s ,  th e  under­
s tan d in g  o f which w i l l  c o n tr ib u te  to  th e  Improvement o f p re p a ra tio n  
programs in  ed u ca tio n a l a d m in is tra t io n .

U n iv e rs i t ie s  ho ld ing  membership i n  th e  U n iv e rs ity  Council fo r  
E d u ca tio n a l A d m in is tra tio n  have been s e le c te d  f o r  in c lu s io n  in  our r e ­
sea rch  sample and your p a r t i c ip a t io n  i s  s in c e re ly  re q u e s te d . You can 
be a ssu red  th a t  th e  t o t a l  tim e you a re  invo lved  w i l l  be minimal and 
th a t  a l l  r e p l ie s  w i l l  be c o n f id e n t ia l .

P lea se  com plete and r e tu r n  th e  en closed  q u e s tio n n a ire . We w i l l  
look  forw ard to  re c e iv in g  your re p ly  a t  y ou r e a r l i e s t  convenience.

S in c e re ly ,

L . P . M artin ,
C oord ina to r o f C e r t i f ic a t io n  and 
Placem ent and L ec tu re r in  E ducation
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INTERN ROLE EXPECTATION QUESTIONNAIRE

PURPOSE: T his I s  a s tudy  of In te rn s  p re p a rin g  f o r  th e  p o s it io n  o f
P u b lic  School S u p erin ten d en t. I t s  purpose I s  to  Id e n t i fy  
p ra c t ic e s  and problem s.

SCOPE:

HANDLING OF 
INFORMATION:

This q u e s tio n n a ire  I s  being su b m itte d .to  UCEA member i n s t i ­
tu t io n  s u p e rv iso rs , co o p era tin g  p u b lic  school a d m in is tra to rs ,  
and I n te r n s .  To be su c c e ss fu l, a l l  members o f th e  sample 
must respond .

The in fo rm atio n  ob ta ined  fr<m th i s  q u e s tio n n a ire  w il l  be 
k ep t s t r i c t l y  c o n f id e n t ia l .  Your name and address appear 
on ly  to  f a c i l i t a t e  m a ilin g  and fo llo w -u p . The re tu rn e d  
q u e s tio n n a ire  w i l l  be  seen only  by th e  In v e s tig a to r  and 
d i r e c to r s  o f  th e  s tu d y . Data about In d iv id u a l sch o o ls  and 
in d iv id u a ls  w i l l  no t be made a v a i la b le .  Your co o p era tio n  
w i l l  be a  c o n tr ib u tio n  to  th e  v a lu e  o f th e  f in d in g s .

INSTRUCTIONS: I t  I s  In tended th a t  t h i s  q u e s tio n n a ire  be answered by 
u n iv e r s i ty  In te rn sh ip  s u p e rv iso rs , co o p era tin g  p u b lic  
school a d m in is tra to rs ,  and In te rn s  p rep a rin g  f o r  th e  su p er­
ln t  endency. Imagine you a re  recommending an In d iv id u a l fo r  
an in te rn s h ip .  What type  p erson  would you co n sid er?  P lease  
c i r c l e .  In  th e  a p p ro p ria te  column, your response  to  each 
l i s t e d  Item .

S ig n a tu re  o f responden t: 

T i t l e  o f  respondent: ____ 

A ddress: ________________

E x p ec ta tio n  response  c a te g o r ie s :
AM — A b so lu te ly  must 
PS — P re fe ra b ly  should 
tAiN -  May or may no t 
PSN -  P re fe ra b ly  should not 
AMN -  A b so lu te ly  must no t
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INTERN ROLE EXPECTATION QUESTIONNAIRÊ

I .  EXPECTATIONS FOR INTERN'S PERFORMANCES

"What o b lig a tio n s  do you f e e l  th a t  in te r n s  have to  do o r n o t to  do th e
fo llo w in g  th in g s? "

1 . C arry  out th e  d e c is io n s  o f th e  su p e rin ten d e n t AM PS MMN PSN AMN
which he b e lie v e s  to  be unsound.

2 . Keep h is  o f f ic e  open to  a l l  community members AM PS MMN PSN AMN
a t  a l l  tim e s .

3 . W rite  a r t i c l e s  f o r  p ro fe s s io n a l jo u rn a ls  which AM PS MMN PSN AMN
w i l l  be o f b e n e f i t  to  o th e rs  in  th e  p ro fe s s io n .

4 . C ooperate w i l l in g ly  w ith  re s e a rc h e rs  who a re  AM PS MMN PSN AMN
a tte m p tin g  to  advance knowledge in  h is  f i e l d .

5 . Speak to  m ajor c iv ic  groups o c c a s io n a lly . AM PS MMN PSN AMN
6. Take d ir e c t io n s  from in d iv id u a l schoo l board AM PS ISSN PSN AMN

members.
7 . "P lay  up to "  i n f l u e n t i a l  lo c a l  c i t i z e n s .  AM PS MMN PSN AMN
8. Defend te a c h e rs  from a t ta c k  when th e y  t r y  to  AM PS MMN PSN AMN

p re se n t th e  p ros and cons o f v a r io u s  c o n tro v e rs ia l
s o c ia l  and p o l i t i c a l  is s u e s .

9 . G ive a h e lp in g  hand to  school board members who AM PS MMN PSN AMN
a re  coming up f o r  r e - e le c t io n .

10. E s ta b lis h  r e g u la r  channels o f communication w ith  AM PS lOSN PSN AMN
lo c a l  new spapers.

11. Help te a c h e rs  to  g e t h ig h e r s a l a r i e s .  AM PS MMN PSN AMN
12. F ig h t co n tin u o u s ly  a g a in s t  any lo c a l  a t ta c k s  on AM PS MMN PSN AMN

ed u ca tio n a l p r in c ip le s  o r  methods which he knows
a re  sound.

13. Compile à l i s t  o f th e  g en e ra l O h a ra c te r is t ic s  AM PS lOlN PSN AMN
d e s ire d  in  th e  te a c h in g  s t a f f .

14. O ccasio n a lly  compromise w ith  lo c a l  " in -sch o o l"  AM PS MMN PSN AMN
p re s su re  g roups.

15. Take a d e f in i t e  s tan d  a g a in s t  any unreasonab le  AM PS MMN PSN AMN
demands which may come frcmi lo c a l  ta x p a y e rs .

16. Take a n e u tra l  s tand  on any is s u e  on which th e  AM PS MMN PSN AMN
school s t a f f  i s  even ly  s p l i t .

17. Avoid involvem ent w ith  f a c t io n a l  groups in  th e  AM PS MMN PSN AMN
community.

18. Read most o f th e  p ro fe s s io n a l jo u r n a ls .  AM PS MMN PSN AMN
19. Help th e  su p e rin ten d e n t r e s i s t  demands fo r  AM PS MMN PSN AMN

h ig h e r s a l a r i e s .
20. Work on com m ittees sponsored by th e  s t a t e  AM PS MMN PSN AMN

departm ent o f  ed u ca tio n  and p ro fe s s io n a l
o rg a n iz a t io n s .

^This in s tru m en t i s  based on , and adapted from. E x p lo ra tio n s  in
Role A n a ly s is , by Neal G ross, Ward S. Mason, and A lexander W. McEachem
(New York: John W iley and Sons, I n c . ,  1958).
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I I .  EXPECTATIONS FOR INTERN'S ATTRIBUTES

"What ty p e  person  would you recommend f o r  an in te rn s h ip ? "

21. H a rr ie d . AM PS HHN PSN AMN
22. Outspoken. AM PS HHN PSN AMN
23. Church member. AM PS HHN PSN AMN
24. 50 y ears  o f  age o r  o v e r. AM PS HHN PSN AMN
25. A good p u b lic  sp eak er. AM PS HHN PSN AMN
26. Well inform ed on modern ed u ca tio n a l p r a c t ic e s . AM PS HHN PSN AMN
27. P r a c t i c a l . AM PS HHN PSN AMN
28. Democrat. AM PS HHN PSN AMN
29. F ire d  fo r  n o t y ie ld in g  to  p o l i t i c a l  p re s su re s  in AH PS HHN PSN AMN

30.
l a s t  p o s i t io n .  
P e rso n a lly  am b itio u s . AM PS HHN PSN AMN

31. S k il le d  in  p u b lic  r e l a t io n s . AM PS HHN PSN AMN
32. T a c t f u l . AM PS MMN PSN AMN
33. M ale. AM PS MMN PSN AMN
34. W hite. AM PS HHN PSN AMN
35. Able to  ex p ress  id e a s  c l e a r ly . AM PS MMN PSN AMN
36. A man who b e lie v e s  in  a  l i t t l e  government a s AM PS MMN PSN AMN

37.
p o s s ib le .
A man who b e lie v e s  in  th e  w e lfa re  s t a t e . AM PS HHN PSN AMN

38. S o c ia l i s t . AM PS MMN PSN AMN
39. E asy-go ing . AM PS HHN PSN AMN
40. Han o f v is io n . AH PS MMN PSN AMN
41. H a rrie d  w ith  c h i ld re n . AM PS MMN PSN AMN
42. Widower. AM PS MMN PSN AHN
4 3 . P rev io u s  su ccess  as an ed u ca tio n a l a d m in is tra to r . AM PS I8fN PSN AMN
44. T e e to ta le r . AH PS MMN PSN AHN
45. Experienced te a c h e r . AM PS MMN PSN AMN
46. Have m a s te r 's  d eg ree . AH PS MMN PSN AMN
47. C onserva tive  in  d re s s . AM PS MMN PSN AMN
4 8. B achelo r. AH PS MMN PSN AMN
49. A man o f i n t e l l e c t u a l  b r i l l i a n c e . AH PS MMN PSN AMN
50. E d u c a tio n a lly  " c o n se rv a tiv e ." AH PS MMN PSN AMN
51. Smoker. AM PS MMN PSN AMN
52. Firm  d is c ip l in a r ia n . AM PS MMN PSN AMN
53. Jew ish . AM PS MMN PSN AMN
54. E d u c a tio n a lly  " p ro g re s s iv e ." AH PS MMN PSN AMN
55. P r o te s ta n t . AH PS MMN PSN AMN
56. P e r s i s t e n t . AH PS MMN PSN AMN
57. Under 30 y e a rs  o f  ag e . AM PS MMN PSN AMN
58. 40 to  49 y e a rs  o f  age. AH PS MMN PSN AMN
59. Negro. AH PS MMN PSN AMN
60. 30 to  39 y e a rs  o f  age. AH PS MMN PSN AMN
61. C a th o lic . AH PS MMN PSN AMN
62. Fem ale. AM PS IMN PSN AMN
63. Sense o f v a lu e s . AM PS MMN PSN AMN
64. S c h o la r ly . AM PS MMN PSN AMN
65. Dynamic le a d e r . AH PS MMN PSN AMN



AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN
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66. V igorous.
67. R epublican .
68. Works w e ll w ith  o th e r  p eo p le .
69. A ttr a c t iv e  p e rso n a l ap p earan ce .
70. D ivorced.
71. B u sin e ss lik e  in  f in a n c ia l  m a tte r s .
72. S e lec ted  from w ith in  th e  lo c a l  system .

I I I .  EXPECTATIONS FOR INTERN'S PARTICIPATIONS

"Would you p le a se  in d ic a te  how you f e e l  about th e  fo llow ing  k in d s  o f  o rgan ­
iz a t io n a l  memberships o r a c t i v i t i e s  o f an I n te r n ."

73. Take an a c t iv e  p a r t  in  lo c a l  p o l i t i c s .
74. Take an a c t iv e  p a r t  in  church  a f f a i r s .
75. Take an a c t iv e  p a r t  in  a lo c a l  f r a te r n a l

o rg a n iz a tio n .
76. Have h is  w ife  be a c t iv e  in  th e  P. T, A.
77. J o in  th e  tax p ay ers  a s s o c ia t io n .
78. Take an a c t iv e  p a r t  in  th e  lo c a l  v e te r a n s ' g roup.
79. Serve on se v e ra l c iv ic  and w e lfa re  com m ittees.
80. Hold o f f ic e  in  th e  town o r c i t y  governm ent.
81. P a r t i c ip a te  in  th e  a f f a i r s  o f th e  te a c h e r s '

o rg a n iz a tio n .
82. Take an a c t iv e  p a r t  in  a lo c a l  s e rv ic e  c lu b

( e .g . ,  R o tary  o r K iw an is).
83. Take an a c t iv e  p a r t  in  th e  lo c a l  chamber o f 

commerce.

IV. EXPECTATIONS FOR INTERN'S FRIENDSHIPS

"How do you f e e l  about an In te r n  having  an in tim a te  fr ie n d sh ip  w ith  . . . ? "

84. A farm o rg a n iz a tio n  le a d e r .  AM PS MMN PSN AMN
85. A b u s in ess  o rg a n iz a tio n  le a d e r .  AM PS MMN PSN AMN
86. A la b o r o rg a n iz a tio n  le a d e r .  AM PS MMN PSN AMN
87. An in d iv id u a l school board member. AM PS MMN PSN AMN
88. A newspaperman. AM PS MMN PSN AMN
89. A member o f th e  town f in a n c e  com m ittee. AM PS MMN PSN AMN
90. A p o l i t i c i a n .  AM PS MMN PSN AMN
91. A p r in c ip a l  o r  te a c h e r .  AM PS MMN PSN AMN
92. A church le a d e r .  AM PS MMN PSN AMN
93. A le a d e r  o f th e  lo c a l  ta x p ay e rs  a s s o c ia t io n .  AM PS MMN PSN AMN
94. A le a d e r  o f a  f r a te im a l o rg a n iz a t io n . AM PS MMN PSN AMN
95. A le a d e r  o f th e  lo c a l  v e te r a n s ' o rg a n iz a t io n . AM PS MMN PSN AMN
96. A le a d e r  o f th e  P. T . A. AM PS MMN PSN AMN
97. In d iv id u a ls  i n f l u e n t i a l  f o r  economic re a so n s , AM PS MMN PSN AMN
98. A le a d e r  o f a  s e rv ic e  c lu b  ( e .g . ,  R otary  o r AM PS MMN PSN AMN

K iw an is).

AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN

AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN

AM PS MMN PSN AMN

AM PS MMN PSN AMN
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V. EXPECTATIONS FOR SUPERINTENDENTS' PERFORMANCES

"How do you f e e l  about th e  su p e rin ten d en t doing th e  fo llow ing?"

99. Pay th e  n ecessa ry  expenses t o  a llow  th e  In te rn  AM PS MMN PSN AMN 
to  a t te n d  m eetings of p ro fe s s io n a l o rg a n iz a tio n s , 
v i s i t  o th e r  school system s, and do o th e r  th in g s  
which w i l l  keep him up to  d a te  on ed u ca tio n a l 
developm ents. ^

100. Allow th e  I n te r n  to  spend as much a s  a day a week AM PS MMN PSN AMN
away from h is  own school system  engaging in  p ro ­
f e s s io n a l  a c t i v i t i e s  n o t d i r e c t ly  r e la te d  to  h is
jo b .

101. Appoint te a c h e rs  nominated by th e  I n te r n .  AM PS MiN PSN AMN
102. Concern h im se lf w ith  th e  p e rso n a l l i f e  o f th e  AM PS MMN PSN AMN

In te r n .
103. P ro te c t  th e  In te rn  from community p re s s u re s .  AM PS MMN PSN AMN
104. Help " s e l l "  good ed u ca tio n  t o  th e  community. AM PS MMN PSN AMN
105. Have a c le a r  s ta tem en t of th e  p o l ic ie s  under AM PS IMN PSN AMN

which th e  In te rn  should o p e ra te .
106. Take f u l l  r e s p o n s ib i l i ty  f o r  th e  I n t e r n 's  AM PS MMN PSN AMN

d e c is io n s .
107. Have a  c le a r - c u t  s ta tem en t o f  th e  d iv is io n  o f AM PS MMN PSN AMN

r e s p o n s ib i l i t i e s  between th e  S uperin tenden t
and th e  I n te r n .

108. P a r t i c ip a te  in  community a c t i v i t i e s .  AM PS MMN PSN AMN
109. R espect th e  judgement o f th e  In te rn  on AM PS MMN PSN AMN

s t r i c t l y  ed u ca tio n a l m a t te r s .
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APPENDIX B 

TOTAL NUMBER OF RESPONSES FOR EACH ITEM

AM PS MMN PSN AMN

Superv iso r 5 3 5 1 2
T1 C ooperating a d m in is tra to r 8 7 3 2 3
1 • In te rn 13 16 6 1 0

TOTAL 26 26 14 4 5

S uperv iso r 0 5 9 2 0
<9 C ooperating a d m in is tra to r 1 12 4 4 2
M « In te rn 7 17 9 2 1

TOTAL 8 34 22 8 3

S uperv isor 1 8 6 0 1
C ooperating a d m in is tra to r 0 14 9 0 0^ o In te rn 4 22 9 1 0
TOTAL 5 44 24 1 1

S uperv isor 6 8 2 0 0
4 C ooperating a d m in is tra to r 5 16 2 0 0
*fr 0 In te rn 13 21 2 0 0

TOTAL 24 45 6 0 0

S uperv isor 3 8 5 0 0
R C ooperating a d m in is tra to r 1 19 3 0 0
J  e In te rn 3 25 8 0 0

TOTAL 7 52 16 0 0

S uperv iso r 1 0 0 4 11
(C C ooperating a d m in is tra to r 0 0 0 ; 8 15
O o In te rn 1 1 7 8 19

TOTAL 2 1 7 20 45

S uperv iso r 0 0 6 2 8
7 C ooperating a d m in is tra to r 0 0 2 6 15
/  0 In te rn 1 2 6 11 16

TOTAL 1 2 14 19 39

S uperv iso r 6 3 4 2 1
Q C ooperating a d m in is tra to r 5 9 6 2 1
O  e In te rn 12 14 9 1 0

TOTAL 23 26 19 5 2
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APPENDIX B -  Continued

AM PS MMN PSN AMN

S uperv iso r 0 0 3 2 11
0 C ooperating  a d m in is tra to r 0 0 5 5 13y • In te rn 0 1 5 7 23

TOTAL» 0 1 13 14 47

S uperv iso r 3 5 5 1 2
1 n C ooperating a d m in is tra to r 8 7 3 3 2
J» V « ' I n te rn 13 10 9 3 1

TOTAL 24 22 17 7 5

S u p erv iso r 1 5 6 2 2
11 C ooperating  a d m in is tra to r 6 3 9 9 2
IJl • In te rn 5 5 21 3 2

TOTAL 6 13 36 14 6

S uperv iso r 5 4 6 0 1
1 9 C ooperating  a d m in is tra to r 10 8 2 2 1

In te rn 13 13 8 1 1
TOTAL 28 25 16 3 3

S u p erv iso r 3 4 8 1 0
1 ^ C ooperating  a d m in is tra to r 0 11 12 0 0
t o  * In te rn 4 8 23 1 0

TOTAL 7 23 43 2 0

S uperv iso r 0 1 8 3 4
1 A C ooperating  a d m in is tra to r 0 2 12 5 4AH * In te rn 2 9 16 7 2

TOTAL 2 12 36 15 10

S up erv iso r 2 3 6 2 3
1 R C ooperating  a d m in is tra to r 4 9 4 4 2AO# I n te rn 9 16 9 1 1

TOTAL 15 28 19 7 6

S u p erv iso r 2 1 9 4 0
1 A C ooperating  a d m in is tra to r 1 3 8 10 1
AO, I n te rn 0 4 18 13 1

TOTAL 3 8 35 27 2

S u p erv iso r 4 3 5 3 1
1 7 C ooperating  a d m in is tra to r 6 8 3 3 3
A /  # I n te rn 7 13 10 3 3

TOTAL 17 24 18 9 7
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AH PS HHN PSN AHN

S uperv iso r 4 7 4 1 0
C ooperating a d m in is tra to r 5 15 3 0 0

lo . In te rn 8 21 6 1 0
TOTAL 17 43 13 2 0

S uperv iso r 1 0 6 7 2
1 Q C ooperating a d m in is tra to r 1 2 7 9 4i7 . In te rn 0 1 21 6 8

TOTAL 2 3 34 22 14

S uperv iso r 0 11 5 0 0
C ooperating a d m in is tra to r 0 13 10 0 0zu. In te rn 5 22 9 0 0
TOTAL 5 46 24 0 0

S uperv iso r 0 5 11 0 0
C ooperating a d m in is tra to r 0 11 12 0 0ZX. In te rn 1 11 24 0 0
TOTAL 1 27 47 0 0

S uperv iso r 0 3 10 3 0
mm C ooperating a d m in is tra to r 0 2 16 3 222, In te rn 0 4 23 8 1

TOTAL 0 9 49 14 3

S uperv iso r 0 3 13 0 0
m m C ooperating a d m in is tra to r 1 11 11 0 0Z j . In te rn 2 14 20 0 0

TOTAL 3 28 44 0 0

S uperv iso r 0 0 2 10 4
m/ C ooperating a d m in is tra to r 0 0 8 11 4Z4, In te rn 0 1 4 26 5

TOTAL 0 1 14 47 13

S uperv iso r 2 11 3 0 0
me C ooperating a d m in is tra to r 1 20 2 0 0Z j , In te rn 4 26 6 0 0

TOTAL 7 57 11 0 0

S uperv iso r 12 4 0 0 0
9 A C ooperating a d m in is tra to r 14 9 0 0 0zo. I n te rn 24 12 0 0 0

TOTAL 50 25 0 0 0
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APPENDIX B -  Continued

AM PS MMN PSN AMN

S uperv iso r 5 10 1 0 0
<5*7 C ooperating  a d m in is tra to r 13 9 1 0 0
z / . In te rn 15 18 3 0 0

TOTAL 33 37 5 0 0

S up erv iso r 1 0 15 0 0
C ooperating  a d m in is tra to r 0 2 19 0 2

Zo. In te rn 1 1 34 0 0
TOTAL 2 3 68 0 2

S u p erv iso r 0 1 13 2 0
C ooperating  a d m in is tra to r 0 0 19 3 1

29, In te rn 1 2 32 0 1
TOTAL 1 3 64 5 2

S u p erv iso r 1 12 3 0 0
on C ooperating  a d m in is tra to r 2 14 6 1 0JÜ, I n te rn 3 25 7 1 0

TOTAL 6 51 16 2 0

S u p erv iso r 2 13 1 0 0
C ooperating  a d m in is tra to r 5 16 2 0 0

31, In te rn 9 26 1 0 0
TOTAL 16 55 4 0 0

S u p erv iso r 5 11 0 0 0
C ooperating  a d m in is tra to r 10 13 0 0 0JZ • In te rn 19 17 0 0 0
TOTAL 34 41 0 0 0

S u p erv iso r 1 4 11 0 0
C ooperating  a d m in is tra to r 1 9 13 0 0

33. In te rn 3 9 24 0 0
TOTAL 5 22 48 0 0

S u p erv iso r 0 1 14 0 1
OA C ooperating  a d m in is tra to r b 6 16 0 1
34 • I n te rn 0 1 35 0 0

TOTAL 0 8 65 0 2

S u p erv iso r 10 6 0 0 0
oc . C ooperating  a d m in is tra to r 10 13 0 0 0
33. I n te rn 18 17 1 0 0

TOTAL 38 36 1 0 0
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AM PS MMN PSN AMN

S uperv iso r 0 1 8 6 1
0 6 C ooperating a d m in is tra to r 0 1 13 7 2
J v  , In te rn 0 1 23 8 4

TOTAL 0 3 44 21 7

S uperv iso r 0 0 11 5 0
37. C ooperating a d m in is tra to r 0 0 5 8 10

I n te rn 0 2 26 7 1
TOTAL 0 2 42 20 11

S uperv iso r 0 0 12 3 1
38. C ooperating  a d m in is tra to r 0 0 6 9 8

In te rn 1 0 23 8 4
TOTAL 1 0 41 20 13

S uperv iso r 0 1 11 4 0
39. C ooperating ad m in is tra to r 0 I 14 5 3

In te rn 0 4 21 11 0
TOTAL Q 6 46 20 3

S uperv iso r 4 11 1 0 0

40 . C ooperating ad m in is tra to r 7 15 0 1 0
I n te rn 13 17 6 0 0
TOTAL 24 43 7 1 0

S uperv iso r 0 2 14 0 0

41. C ooperating  a d m in is tra to r 0 9 14 0 0
I n te rn 1 5 30 0 0
TOTAL 1 16 58 0 0

S uperv iso r 0 1 14 1 0
42. C ooperating  a d m in is tra to r 0 0 22 1 0

In te rn 0 0 33 2 1
TOTAL 0 1 69 4 1

S uperv iso r 1 6 9 0 0
A3 C ooperating  a d m in is tra to r 2 11 9 1 0
t a . In te rn 5 11 19 0 1

TOTAL 8 28 37 1 1

S uperv iso r I 0 14 1 0

44. C ooperating  a d m in is tra to r 0 4 18 0 1
I n te rn 0 1 34 1 0
TOTAL 1 5 66 2 1
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AM PS HHN PSN AMN

Superv isor 1 12 3 0 0
AS C ooperating  a d m in is tra to r 12 9 2 0 0
‘r J  < In te rn 11 20 5 0 0

TOTAL 24 41 10 0 0

Superv isor 4 10 2 0 0
A6 C ooperating a d m in is tra to r 9 11 3 0 0

In te rn 14 16 6 0 0
TOTAL 27 37 11 0 0

Superv isor 0 7 a 0 1
A7 C ooperating a d m in is tra to r 1 12 10 0 0

In te rn 1 18 17 0 0
TOTAL 2 37 35 0 1

S uperv iso r 0 0 13 2 1
AA C ooperating a d m in is tra to r 6 0 16 7 0t o  « In te rn 0 0 31 4 1

TOTAL 0 0 60 13 2

Superv isor 0 12 4 0 0
AQ C ooperating  a d m in is tra to r 0 10 12 1 0t  ? a In te rn 1 18 17 0 0

TOTAL 1 40 33 1 0

S uperv iso r 0 0 12 4 0
50. C ooperating  a d m in is tra to r 1 1 16 5 0

In te rn 0 3 22 11 0
TOTAL 1 4 50 20 0

S uperv iso r 0 1 15 0 0
C ooperating a d m in is tra to r 0 0 23 0 0

51. In te rn 0 0 35 1 0
TOTAL 0 1 73 1 0

S uperv iso r 0 1 14 1 0
C ooperating a d m in is tra to r 0 11 10 2 0

52. In te rn 0 9 23 2 0
TOTAL 0 21 49 5 0

S uperv iso r 0 0 16 0 0
C ooperating a d m in is tra to r 0 0 20 2 1

53. In te rn 0 0 35 1 0
TOTAL 0 0 71 3 1
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AN PS MMN PSN 4MN

S uperv iso r 0 3 13 0 0
RA C ooperating a d m in is tra to r I 8 13 1 0
JH • In te rn 1 15 19 1 0

TOTAL 2 26 45 2 0

S uperv iso r 0 0 16 0 0
C ooperating a d m in is tra to r 0 2 20 0 1

J J  # In te rn 0 2 34 0 0
TOTAL P 4 70 0 1

S uperv iso r P 11 5 0 0
5 6 C ooperating  a d m in is tra to r 0 19 4 0 0JU# In te rn 3 25 8 0 0

TOTAL 3 55 17 0 0

S u p erv iso r 0 6 9 1 0
57 C ooperating  a d m in is tra to r 0 5 13 5 0J  / • In te rn 0 9 22 4 1

TOTAL p 20 44 10 1

S uperv iso r 0 0 12 4 0
5A C ooperating  a d m in is tra to r 0 3 16 4 0•JO # I n te rn I 4 22 8 1

TOTAL I 7 50 16 1

S uperv iso r P 0 16 0 6
5Q C ooperating  a d m in is tra to r 0 0 18 4 1

In te rn 1 0 33 2 0
TOTAL 1 0 67 6 1

S uperv iso r 0 4 12 0 0
6fl C ooperating a d m in is tra to r 0 9 14 0 0
vU. In te rn 0 10 26 C 0

TOTAL 0 23 52 0 0

S uperv iso r 0 0 16 0 0
61 C ooperating a d m in is tra to r 0 1 19 2 1ox • In te rn 0 0 35 1 0

TOTAL 0 1 70 3 1

S uperv iso r 0 0 14 2 0
62 C ooperating  a d m in is tra to r 0 1 16 5 1ox • In te rn 0 0 28 7 1

TOTAL 0 1 58 14 2
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AM PS MMN PSN AMN

S u p erv iso r 9 7 0 0 0
63. C ooperating  a d m in is tra to r 12 11 0 0 0

In te rn 19 17 0 0 0
TOTAL 40 35 0 0 0

S u p erv iso r 2 12 2 0 0
64. C ooperating  a d m in is tra to r 4 18 1 0 0

In te rn 2 32 2 0 0
TOTAL 8 62 5 0 0

S u p erv iso r 4 9 3 0 0
65. C ooperating  a d m in is tra to r 4 16 3 0 0

In te rn 5 31 0 0 0
TOTAL 13 56 6 0 0

S u p erv iso r 4 10 2 0 0
66. C ooperating  a d m in is tra to r 6 17 0 0 0

In te rn 8 24 4 0 0
TOTAL 18 51 6 0 p

S u p erv iso r 0 0 16 0 0
67. C ooperating  a d m in is tra to r 0 0 21 0 2

In te rn 0 0 36 0 0
TOTAL 0 0 73 0 2

S u p erv iso r 8 8 0 0 0
68. C ooperating  a d m in is tra to r 13 10 0 0 0

In te rn 24 12 0 0 0
TOTAL 45 30 0 0 0

S u p erv iso r 2 13 1 0 0
69. C ooperating  a d m in is tra to r 2 19 2 0 0

In te rn 5 25 6 0 0
TOTAL 9 57 9 0 0

S u p erv iso r 0 0 14 2 0
70. C ooperating  a d m in is tra to r 0 0 17 6 0

In te rn 0 0 25 9 2
TOTAL 0 0 56 17 2

S uperv iso r 2 13 1 0 0
71 C ooperating  a d m in is tra to r 5 18 0 0 0/ JL . In te rn 9 22 5 0 0

TOTAL 16 53 6 0 0
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AM PS MMN PSN AMN

S u p erv ise r 0 0 13 3 0
7 5 C ooperating  a d m in is tra to r 0 2 21 0 0/ 6 , In te rn 0 4 30 1 1

TOTAL 0 6 64 4 1

S u p erv iso r 0 3 9 3 1
7 3 C ooperating  a d m in is tra to r 0 2 11 9 1

In te rn 0 4 21 9 2
TOTAL 0 9 41 21 4

S u p erv iso r 0 5 11 0 0
I L C ooperating a d m in is tra to r 0 12 11 0 0/H • In te rn 1 16 18 0 1

TOTAL 1 33 40 0 1

S up erv iso r 0 1 15 0 0
7*5 C ooperating  a d m in is tra to r 0 1 22 0 0

In te rn 0 11 24 0 1
TOTAL 0 13 61 0 1

S u p erv iso r 0 1 15 0 0
C ooperating  a d m in is tra to r 0 2 20 1 0/ w# I n te rn 0 6 29 1 0
TOTAL 0 9 64 2 0

S u p erv iso r 0 0 14 1 1
7 7 C ooperating  a d m in is tra to r 0 0 16 7 0/ f « In te rn 0 0 26 8 2

TOTAL 0 0 56 16 3

S uperv iso r 0 1 15 0 0
7R C ooperating  a d m in is tra to r 0 0 22 1 0/ o ■ In te rn 0 1 33 1 1

TOTAL 0 2 70 2 1

S u p erv iso r 0 5 11 0 0
70 C ooperating  a d m in is tra to r 1 7 14 1 0f 7 # In te rn 0 12 23 1 0

TOTAL 1 24 48 2 0

S u p erv iso r 0 0 9 5 2
Rû C ooperating  a d m in is tra to r 0 0 10 13 0ov • I n te rn 0 0 15 16 5

TOTAL 0 0 34 34 7
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AM PS MMN 1 ,
PSN AMN

S uperv iso r 1 6 8 1 0
81 C ooperating a d m in is tra to r 1 11 9 2 0ox a In te rn 5 15 13 2 1

TOTAL 7 32 30 5 1

S u p erv iso r 0 8 8 0 0
89 C ooperating a d m ln ls tra tb r 0 13 10 0 0ox a In te rn I 19 16 0 0

TOTAL I 40 34 0 0

S uperv iso r 0 2 13 1 0
83 a C ooperating a d m in is tra to r 0 10 13 0 0

In te rn 1 12 22 0 1
TOTAL 1 24 48 1 1

S uperv iso r 0 1 14 1 0

84a C ooperating a d m in is tra to r 0 0 19 4 d
In te rn 0 3 31 2 0
TOTAL 0 4 64 7 0

S uperv iso r 0 2 13 1 0
C ooperating a d m in is tra to r 0 1 18 4 0OJ a In te rn 0 5 29 2 0
TOTAL 0 8 60 7 0

S uperv iso r 0 1 14 1 0
86 C ooperating a d m in is tra to r 0 0 19 4 0oo a In te rn 0 4 29 3 0

TOTAL 6 5 62 8 0

S uperv iso r 0 1 14 1 0
87 C ooperating a d m in is tra to r 0 1 8 12 2o / a In te rn 0 2 27 6 1

TOTAL 0 4 49 19 3

S uperv iaor 0 0 11 4 1
88 C ooperating a d m in is tra to r 0 2 18 3 0
O O  a In te rn 1 6 27 2 0

TOTAL 1 8 56 9 1

S uperv iso r 0 3 11 1 1
89 C ooperating a d m in is tra to r ,0 0 19 4 0
O ?  a In te rn 0 4 28 4 0

TOTAL 0 7 58 9 1
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AM PS MMN PSN AHN

S uperv iso r 0 2 12 2 0
on C ooperating a d m in is tra to r 0 0 19 3 1# In te rn 0 3 28 5 0

TOTAL 0 5 59 10 1

S uperv iso r 0 2 12 2 0
qi C ooperating a d m in is tra to r 0 2 20 1 07J. • In te rn 0 13 22 1 0

TOTAL 0 17 54 4 0

S uperv iso r 0 4 10 2 0
92. C ooperating a d m in is tra to r 0 0 23 0 0

In te rn 0 5 29 2 0
TOTAL 0 9 62 4 0

S uperv iso r 0 1 15 0 0
C ooperating a d m in is tra to r 0 0 17 6 0
In te rn 0 2 28 5 1
TOTAL 0 3 60 11 1

S uperv iso r 0 1 13 2 0
OA C ooperating a d m in is tra to r 0 0 23 0 0
74 . In te rn 0 4 30 1 1

TOTAL 0 5 66 3 1

S uperv iso r 0 1 13 1 1
Q< C ooperating a d m in is tra to r 0 0 23 0 07 J  . In te rn 0 3 30 1 2

TOTAL Q 4 66 2 3

S uperv iso r 0 1 14 1 0
OA C ooperating a d m in is tra to r 0 4 19 0 07 0 . In te rn 1 4 30 1 0

TOTAL 1 9 63 2 0

S uperv iso r 1 2 12 1 0
Q7 C ooperating  a d m in is tra to r 0 1 21 1 0
7 /  # In te rn 0 3 30 3 0

TOTAL 1 6 63 5 0

S uperv iso r 0 4 11 1 0
on C ooperating a d m in is tra to r 0 5 18 0 07 0 . In te rn 0 4 30 2 0

TOTAL 0 13 59 3 0
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AM PS MMN PSN AMN

S uperv iso r 1 14 1 0 0
QQ C ooperating a d m in is tra to r 2 17 3 0 1

I n te r n 13 19 3 1 0
TOTAL 16 50 7 1 1

S uperv iso r 0 8 5 2 1
100. C ooperating a d m in is tra to r 0 10 6 7 0

I n te r n 6 16 10 3 1
TOTAL 6 34 21 12 2

S uperv iso r 1 4 6 2 3
101 C ooperating a d m in is tra to r 0 4 15 4 0

I n te r n 1 5 26 4 0
TOTAL 2 13 47 10 3

S uperv iso r 0 3 8 5 0
102. C ooperating a d m in is tra to r 0 4 13 5 1

I n te r n 1 8 17 9 1
TOTAL 1 15 38 19 2

S uperv iso r 2 8 4 2 0
109 C ooperating a d m in is tra to r 1 11 7 4 0

I n te r n 2 11 12 10 1
TOTAL 5 30 23 16 1

S uperv iso r 8 3 5 0 0
10A C ooperating a d m in is tra to r 10 12 1 0 0

I n te r n 15 17 4 0 0
TOTAL 33 32 10 0 0

S uperv iso r 11 4 1 0 0

105. C ooperating a d m in is tra to r 16 7 0 0 0
In te rn 24 12 0 0 0
TOTAL 51 23 1 0 0

S uperv iso r 9 3 3 1 0

106. C ooperating a d m in is tra to r 11 7 4 1 0
I n te r n 15 13 8 0 0
TOTAL 35 23 15 2 0

S u p erv iso r 8 6 2 0 0
107 C ooperating a d m in is tra to r 17 5 0 1 0XU# . In te rn 18 15 3 0 0

TOTAL 43 26 5 1 0
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AM PS MMN PSN AMN

S up erv iso r 7 6 2 1 0
C ooperating  a d m in is tra to r 13 10 0 0 0

10*' In te rn 12 23 1 0 0
TOTAL 32 39 3 1 0

S uperv iso r 6 7 3 0 0
C ooperating  a d m in is tra to r 8 13 2 0 0

109" In te rn 8 24 4 0 0
TOTAL 22 44 9 0 0
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PERCENTAGE COMPUTATIONS FOR EACH ITEM

AM PS MMN PSN AMN

S uperv iso r 31.25 18.75 31.25 6.25 12.50
C ooperating a d m in is tra to r 34.78 30.43 13.04 8.69 13.04

1 . In te rn 36.11 44.44 16.67 2 .78 • * • • •
TOTAL 34.67 34.67 18.67 5.33 6.66

S uperv iso r .......... 31.25 56.25 12.50 ..........
C ooperating a d m in is tra to r 4 .35 52.17 17.39 17.39 8.69

2 . I n te rn 19.44 47.22 25 .00 5.55 2.78
TOTAL 10.67 45.33 29 .33 10.67 4 .00

S uperv iso r 6.25 50.00 37.50 6.25
C ooperating a d m in is tra to r .......... 60.87 39.13 ......... .........

3 . In te rn 11.11 61.11 25 .00 2.78 •  • a a •

TOTAL 6.66 58.67 32.00 1.33 1.33

S uperv iso r 37.50 50.00 12.50
C ooperating a d m in is tra to r 21.74 69.56 8 .69

4 . In te rn 36.11 58.33 5.55
TOTAL 32.00 60.00 8 .00

S uperv iso r 18. ?5 50.00 31.25
C ooperating a d m in is tra to r 4 .35 82.61 13.04

5 . In te r n 8.33 69.44 22.22
TOTAL 9.33 69.33 21.33

S uperv iso r 6.25 25.00 68.75
C ooperating  a d m in is tra to r ......... •  • • • a • • • a • 34.78 65.22

6. In te rn 2 .78 2.78 19.44 22.22 52.78
TOTAL 2.66 1.33 9.33 26.67 60.00

S u p erv iso r 37.50 12.50 50.00
C ooperating a d m in is tra to r • • • • • ......... 8 .69 26.09 65.22

7. In te rn 2 .78 5.55 16.67 30.55 44.44
TOTAL 1.33 r 2v<66 18.67 25.33 52.00

S uperv iso r 37.50 18.75 25 .00 12.50 6.25
C ooperating a d m in is tra to r 21.74 39.13 26.09 8 .69 4.35

8. I n te rn 33.33 38.89 25 .00 2.78 . . . . .
TOTAL 30.67 34.67 25.33 6.66 2 .66
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AM PS MMN PSN AMN

S uperv iso r 18.75 12.50 68.75
Q C ooperating a d m in is tra to r • • • • • 21.74 21.74 56.52y t In te rn 2 .78 13.89 19.44 63.89

TOTAL 1.33 17.33 18.67 62.67

S uperv iso r 18.75 31.25 31.25 6.25 12.50
1 n C ooperating a d m in is tra to r  34.78 30.43 13.04 13.04 8.69iV # In te rn 36.11 27.78 25.00 8 .33 2 .78

TOTAL 32.00 29.33 22.67 9 .33 6.66

S uperv iso r 6.25 31.25 37.50 12.50 12.50
11 C ooperating a d m in is tra to r • * • • • 13.04 39.13 39.13 8.69
X J» « In te rn 13.89 13.89 58.33 8 .33 5.55

TOTAL 8.00 17.33 48.00 18.67 8 .00

S uperv iso r 31.25 25.00 37.50 6.25
1 9 C ooperating a d m in is tra to r  43.48 34.78 8.69 8]69 4 .35JL4, « In te rn 36.11 36.11 22.22 2 .78 2 .78

TOTAL 37.33 33.33 21.33 4 .0 0 4 .0 0

S uperv iso r 18.75 25.00 50.00 6.25
13 C ooperating a d m in is tra to r ................. 47.83 52.17 .................
X i9  • In te rn 11.11 22.22 63.89 2 .7 8

TOTAL 9.33 30.67 57.33 2 .6 6

S uperv iso r 6.25 50.00 18.75 25.00
I L C ooperating a d m in is tra to r 8 .69 52.17 21.74 17.39
X H  • In te rn 5.55 25.00 44.44 19.44 5.55

TOTAL 2.66 16.00 48.00 20.00 13.33

Superv isor 12.50 18.75 37.50 12.50 18.75
1 < C ooperating a d m in is tra to r  17.39 39.13 17.39 17.39 8.69
X J  • In te rn 25 .00 44 .44 25.00 2.78 2 .78

TOTAL 20.00 37.33 25.33 9 .33 8 .0 0

S uperv iso r 12.50 6.25 56.25 25.00
1 A C ooperating a d m in is tra to r 4 .35 13.04 34.78 43.48 4 .35xo« In te rn 11.11 50.00 36.11 2 .7 8

TOTAL 4 .0 0 10.67 46.67 36.00 2 .6 6

S uperv iso r 25.00 18.75 31.25 18.75 6.25
1 7 C oopereting  a d m in is tra to r  26.09 34.78 13.04 13.04 13.04
X /  • In te rn 19.44 36.11 27.78 8 .33 8 .33

TOTAL 22.67 32.00 24.00 12.00 9.33
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Superv isor
Cooperating
In te rn
TOTAL

Supervisor 
. .  Cooperating a d m in is tra to r  

* In te rn  
TOTAL

Superv isor 
m. Cooperating a d m in is tra to r  

In te rn  
TOTAL

Superv isor
Cooperating
intern
TOTAL

Superv isor
Cooperating a d m in is tra to r  
In te rn  
TOTAL

Superv isor
Cooperating a d m in is tra to r  
In te rn  
TOTAL

Superv isor
Cooperating a d m in is tra to r  
In te rn  
TOTAL

S uperv isor 
» . Cooperating a d m in is tra to r  

* in te rn  
TOTAL

S uperv isor 75.00 25.00
Cooperating a d m in is tra to r  60.87 39.13
In te rn  66.67 33.33
TOTAL 66.67 33.33

AM PS MMN PSN AMN

25.00 43.75 25.00 6.25
21.74 65.22 13.04
22.22 58.33 16.67 2.78
22.67 57.33 17.33 2 .66

6.25 37.50 43.75 12.50
4 .35 8.69 30.43 39.13 17.39

•  •  » •  • 2 .78 58.33 16.67 22.22
2 .6 6 4 .0 0 45.33 29.33 18.67

68.75 31.25
56.52 43.48

13.89 61.11 25.00
6.66 61.33 32.00

31.25 68.75
47.83 52.17

2 .78 30.55 66.66
1.33 36 .00 62.67

18.75 62.50 18.75
8.69 69.56 13.04 8.69

11.11 63.89 22.22 2.78
12.00 65.33 18.67 4 .00

18.75 81.25 ■ ■
4.35 47.83 47.83
5,55 38.89 55.55
4 .0 0 37.33 58.67

12.50 62.50 25.00
34.78 47.83 17.39

2.78 11.11 72.22 13.89
1.33 18.67 62.67 17.33

12.50 68.75 18.75
4 .35 86.96 8.69

11.11 72.22 16.67
9.33 76.00 14.67
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AM PS MMN PSN AMN

S uperv isor 31.25 62.50 6.25
27. C ooperating a d m in is tra to r 56.52 39.13 4 .35

In te rn 41.67 50.00 8 .33
TOTAL 44.00 49.33 6.66

S uperv isor 6.25 93.75 ..........

28. C ooperating a d m in is tra to r ................. 8.69 82.61 8.69
In te rn 2.78 2.78 94.44 .................

TOTAL 2.66 4.00 90.67 2 .6 6

S uperv iso r 6.25 81.25 12.50
29. C ooperating a d m in is tra to r •  • •  •  * . . . . . 82.61 13.04 4 .35

In te rn 2.78 5.55 88.89 • •  a •  • 2 .78
TOTAL 1.33 4 .00 85.33 6.66 2 .6 6

S uperv isor 6.25 75.00 18,75 ..........

30. C ooperating a d m in is tra to r 8.69 60.87 26.09 4.35
In te rn 8.33 69.44 19.44 2.78
TOTAL 8.00 68.00 21.33 2.66

S uperv isor 12.50 81.25 6.25

31. C ooperating a d m in is tra to r 21.74 69.56 8 .69
In te rn 25.00 72.22 2 .78
TOTAL 21.33 73.33 5 .33

Superv iso r 31.25 68.75
3Î C ooperating a d m in is tra to r 43.48 56.32

In te rn 52.78 47.22
TOTAL 45.33 54.67

S uperv iso r 6.25 25.00 68.75

33. C ooperating a d m in is tra to r 4.35 39.13 56.52
In te rn 8.33 25.00 66.67
TOTAL 6.66 29.33 64.00

S uperv isor 6.25 87.50 6.25
C ooperating a d m in is tra to r 26.09 69.56 4 .35
In te rn 2.78 97.22 ..................

TOTAL 10.67 86.67 2 .6 6

S uperv iso r 62.50 37.50

35. C ooperating a d m in is tra to r 43.48 56.52 ..................

In te rn 50.00 47.22 2 .7 8
TOTAL 50.67 48.00 1.33



APPENDIX C

84

- Continued

AM PS MMN PSN AMN

36.

37.

38.

43.

44.

39.

40 .

41 .

42 .

S uperv iso r 6.25 50.00 37.50 6.25
C ooperating  a d m in is tra to r 4.35 56.52 30.43 8.69
In te rn 2.78 63.89 22.22 11.11
TOTAL 4.00 58.67 28.00 9.33

S uperv iso r . . 68.75 31.25
C ooperating  a d m in is tra to r • • • • • 21.74 34.78 43.48
In te rn 5.55 72.22 19.44 2.78
TOTAL 2.66 56.00 26.67 14.67

S uperv iso r 75.00 18.75 6.25
C ooperating  a d m in is tra to r 26.09 39.13 34.78
In te rn 2 78 63.89 22.22 11.11
TOTAL 1 33 54.67 26.67 17.33

S uperv iso r 6.25 68.75 25.00 ..........
C ooperating  a d m in is tra to r 4.35 60.87 21.74 13.04
In te rn 11.11 58.33 30.55 * • 0 « •
TOTAL 8.00 61.33 26.67 4 .00

S uperv iso r 25 00 68.75 6.25 ..........
C ooperating  a d m in is tra to r 30 43 65.22 ........... 4 .35
I n te rn 36 11 47.22 16,67 • • • • •
TOTAL 32 00 57.33 9.33 1.33

S uperv iso r 12.50 87.50
C ooperating a d m in is tra to r « « . . 39.13 60.87
In te rn 2 78 13.89 83.33
TOTAL 1 33 21.33 77.33

S uperv iso r 6.25 87.50 6.25
C ooperating  a d m in is tra to r • • • • • 95.65 4 .35 . . . . .
In te rn 91.67 5.55 2.78
TOTAL 1.33 92.00 5.33 1.33

S uperv iso r 6 25 37.50 56.25
C ooperating a d m in is tra to r 8 69 47.83 39.13 4 .35 . . . . .
In te rn 13 89 30.55 52.78 • • • • • 2.78
TOTAL 10 67 37.33 49.33 1.33 1.33

S uperv iso r 6 25 87.50 6.25
C ooperating  a d m in is tra to r 17.39 78.26 ........... 4 .35
In te rn , * 2.78 94.44 2 .78 . . . . .
TOTAL I 33 6.66 88.00 2 .66 1.33
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AM PS MMN PSN AMN

S u p erv iso r 6.25 75.00 18.75

45. C ooperating  a d m in is tra to r  52.17 39.13 8 .69 « . ,  •

In te rn 30.55 55.55 13.89 ,  *

TOTAL 32.00 54.67 13.33 • • • •

S u p erv iso r 25.00 62.50 12.50 . . . .

46.
C ooperating  a d m in is tra to r 39.13 47.83 13.04
In te rn 38.89 44.44 16.67
TOTAL 36.00 49.33 14.67

S u p erv iso r 43.75 50 .00 6 25

47.
C ooperating  a d m in is tra to r 4 .35 52.17 43 .48 ,  ,

In te rn 2.78 50.00 47.22
TOTAL 2,66 49.33 46 .67 1 33

S u p erv iso r 81.25 12.50 6 25

48.
C ooperating  a d m in is tra to r 69.56 30.43 • • . .

In te rn 86.11 11.11 2 78
TOTAL 80.00 17.33 2 66

S u p erv iso r 75.00 25 .00

49,
C ooperating  a d m in is tra to r •  • • • • 43.48 52.17 4 .3 5
In te rn 2.78 50.00 47.22 •  a a •  •

TOTAL 1.33 53.33 44 .0 0 1.33

S u p erv iso r 75.00 25.00

50.
C ooperating  a d m in is tra to r 4 .35 4.35 69.56 21.74
In te rn •  • •  •  • 8.33 61.11 30.55
TOTAL 1.33 5.33 66.67 26.67

S u p erv iso r 6.25 93.75

51.
C ooperating  a d m in is tra to r • • •  •  • 100.00 a a a a a

In te rn •  • •  • • 97.22 2 .78
TOTAL 1.33 97.33 1.33

S u p erv iso r 6.25 87.50 6.25

52.
C ooperating  a d m in is tra to r 47.83 43 .48 8 .69
In te rn 25.00 69.44 5 .55
TOTAL 28.00 65.33 6 .66

53.

S u p erv iso r
C ooperating  a d m in is tra to r

100.00
86 .96 ’a ! 69 35

In te rn 97.22 2 .78
TOTAL 94.67 4 .0 0 1 33
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AM PS MMN PSN AMN

S u p erv iso r   18.75 81.25 .........
cA C ooperating  a d m in is tra to r  4 .35 34.78 56.52 4 .35

• In te rn  2.78 41.67 52 .78  2.78
TOTAL 2 .66  34.67 60 .00  2 .66

55.
S u p erv iso r     100.00 .........
C ooperating  a d m in is tra to r  . . . . .  8 .69 86 .96    4 .35
In te rn  . . . . .  5 .55 94.44 .........
TOTAL ............  5 .33  93.33   1.33

S u p erv iso r   68.50 31 .50  .....
eg C ooperating  a d m in is tra to r    82.61 17,39 .......

• I n te r n  8.33 69.44 22.22 ......................
TOTAL 4 .0 0  73.33 22 .67  ......................

S u p e rv iso r   37 .50 56.25 6.25
C-. C ooperating  a d m i n i s t r a t o r   21.74 56 .52  21.74

• I n te rn    25 .00  61.11 11.11 2.78
TOTAL   26.67 58 .67  13.33 1.33

S u p erv iso r   . . . . .  75 .00  25.00
eo C ooperating  a d m in is tra to r    13.04 69 .56  17.39

• I n te rn  2 .78  11.11 61.11 22.22 2.78
TOTAL 1.33 9433 66.67 21.33 1.33

S u p erv iso r .........  .........  100.00
gg C ooperating  a d m i n i s t r a t o r     78 .26  17.39 4.35

I n te rn  2.78   91 .67  5.55
TOTAL 1.33   89 .33  8 .00  1.33

S u p erv iso r   25 .00  75.00 . . . . .
C ooperating  a d m in is tra to r    39.13 60.87 .........

* In te rn    27.78 72.22 ....................
TOTAL   30.67 69.33 ....................

S u p erv iso r     100.00 ..........
g. C ooperating a d m in is tra to r  . . . . .  4 .35  82.61 8.69 4.55

I n te rn  . . . . .    97.22 2 .78  .........
TOTAL   1 .33  93 .33  4 .00  1.33

S u p erv iso r     87 .50  12.50
g .  C ooperating a d m in is tra to r    4 .35  69 .56  21.74 4,35

I n te rn    77 .78 19.44 2.78
TOTAL   1 .33 77.33 18.67 2 .66
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AM PS MMN PSN AMN

63.

S uperv isor 56,25 43,75
C ooperating a d m in is tra to r  52,17 47 ,83
In te rn  52,78 47.22
TOTAL 53,33 46 ,67

64,
S uperv isor 12,50 75,00 12,50
C ooperating a d m in is tra to r  17,39 78,26 4 ,35
In te rn  5,55 88,89 5,55
TOTAL 10,67 82.67 6,66

65,

66,

67,

68,

69,

70,

71,

S upervisor 25,00 56,25 18,75
C ooperating a d m in is tra to r 17,39 69,56 13,04
In te rn 13,89 86,11 e e • e •

TOTAL 17,33 74,67 8 ,00

Supervisor 2 5 ,QO 62.50 12,50
C ooperating a d m in is tra to r 26,09 73,91 « • •  •  •

In te rn 22,22 66.67 11,11
TOTAL 24,00 68,00 8 ,00

S uperv isor 100,00
C ooperating a d m in is tra to r 91,30
In te rn 100,00
TOTAL 97,33

S upervisor 50,00 50 ,00
C ooperating a d m in is tra to r 56,52 43 ,48
In te rn 66,67 33,33
TOTAL 60,00 4 0 ,00

Superv isor 12.50 81.25 6.25
C ooperating a d m in is tra to r 8,69 82.61 8,69
In te rn 13,89 69,44 16,67
TOTAL 12,00 76,00 12,00

Superv isor 87,50 12,50
C ooperating a d m in is tra to r 73,91 26,09
In te rn 69,44 25.00
TOTAL 74.67 22,67

S uperv isor 12,50 81,25 6.25
C ooperating a d m in is tra to r 21.74 78,26 . . . , .

In te rn 25,00 61,11 13,89
TOTAL 21,33 70.67 8.00

69

66

55
66
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AM PS MMN PSN AMN

72.

73.

74.

75.

76.

77.

78.

79.

S uperv iso r
C ooperating a d m in is tra to r  
In te rn  
TOTAL

S uperv iso r
C ooperating a d m in is tra to r  
In te rn  
TOTAL

S uperv iso r
C ooperating a d m in is tra to r  
In te rn  2
TOTAL 1

S uperv iso r
C ooperating a d m in is tra to r
In te rn
TOTAL

S uperv iso r
C ooperating a d m in is tra to r
In te rn
TOTAL

S uperv iso r
C ooperating  a d m in is tra to r
In te rn
TOTAL

S u p erv iso r
C ooperating a d m in is tra to r
In te rn
TOTAL

S uperv iso r
C ooperating a d m in is tra to r
In te rn
TOTAL

80.
S uperv iso r
C ooperating  a d m in is tra to r
In te rn
TOTAL

78
33

33

8.69 
11.11

8.00

18.75
8.69 

11.11  
12.00

31.25
52.17
44 .44
44 .00

6.25 
4 .35

30.55
17.33

6.25
8.69 

16.67
12.00

6.25

'a\78
2.66

31.25
30.43
33.33
32.00

81.25 
91.30
83.33
85.33

56.25
47.83
58.33
54.67

68.75
47.83
50.00
53.33

93.75
95.65
66.67
81.33

93.75 
86.96
80.56
85.33

87.50
69.56 
72.22
74.67

93.75
95.65
91.67
93.33

68.75 
60.87 
63.89
64.00

56.25
43.48
41.67
45.33

18.75

*2.*78 
5 .33

18.75 
39.13
25.00
28.00

6.25
30.43
22.22
21.33

2.78
1.33

6.25
4 .35
5.55
5 .33

2.78
1.33

2i78
1.33

4 .35
2 .78
2.66

6.25

' 5.55
4 .0 0

4 .35 • •  •  •  •

2 .78 2 .7 8
2 .6 6 1 .33

4^35
2 .7 8
2 .6 6

31.25 12.50
56.52
44.44 13.89
45.33 9 .33
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AH PS MMN PSN AHN

S uperv iso r 6.25 37.50 50.00 6.25
g2 C ooperating a d m in is tra to r  4 .35  47.83 39.13 8.69

’ In te rn  13.89 41.67 36.11 5.55 2.78
TOTAI. 9 .33 42.67 40 .00  6.66 1.33

S uperv iso r . . . . .  50.00 50.00
» , C ooperating a d m in is tra to r    56.52 43.48

' I n te rn  2 .78  52.78 44 .44
TOTAL 1.33 53.33 45.33

S uperv iso r................................... ............. 12.50 81.25 6.25
gg C ooperating a d m in is tra to r     43 .48 56.52

In te rn  2 .78  33.33 61.11   2.78
TOTAL 1.33 32.00 64.00 1.33 1.33

S uperv iso r   6.25 87 .50  6.25
Q. C ooperating a d m in is tra to r    . . . . .  82.61 17.39

• In te rn  . . . . .  8 .33  86.11 5.55
TOTAL   5 .33  85.33 9.33

S u p erv iso r   12.50 81.^25 6.25
«C C ooperating a d m in is tra to r  . . . . .  4 .35  78.26 17.39

In te rn  . . . . .  13.89 80 .56  5.55
TOTAL   10.67 80 .00  9.33

S uperv iso r   6 .25 87 .50  . 6.25
mg C ooperating a d m in is tra to r  . . . . .    82.61 17.39

• In te rn    11.11 80 .56  8.33
TOTAL   6 .66  82.67 10.67

S uperv iso r   6 .25 87.50 6.25
o j  C ooperating a d m in is tra to r  . . . . .  4 .3 5  34.78 52.17 8.69

• In te rn    5 .55  75.00 16.67 2 .78
TOTAL   5 .33  65.33 25.33 4 .00

S u p erv iso r .........  .............  68.75 25.00 6.25
go C ooperating a d m in is tra to r    8 .69  78.26 13.04

• In te rn  2 .78  16.67 75.00 5.55
TOTAL 1.33 10.67 74.67 12.00 1.33

S uperv iso r   18.75 68.75 6.25 6.25
C ooperating a d m in is tra to r      82.61 17.39 .........
I n te rn    11.11 77.78 11.11 .........
TOTAL   9 .33  77.33 12.00 1.33
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AM PS MMN PSN AMN

S uperv iso r   12.50
Q. C ooperating a d m in is tra to r  .............................

In te rn    8 .33
TOTAL   6 .66

S uperv iso r . . . . .  12.50
g. C ooperating a d m in is tra to r  .........  8 .69

In te rn    36.11
TOTAL   22.67

S uperv iso r   25 .00
C ooperating a d m in is tra to r  .............................
I n te rn  . . . . .  13.89
TOTAL   12.00

S uperv iso r   6.25
g . C ooperating a d m in is tra to r  .........  . . . . .

I n te rn    5 .55
TOTAL . ; . . .  4 .0 0

S uperv iso r   6 .25
g. C ooperating a d m in is tra to r  .............................

In te rn    11.11
TOTAL   6 .66

S u p erv iso r   6.25
gc C ooperating  a d m in is tra to r  .........  ..........

I n te rn    8 .33
TOTAL   5 .33

S u p erv iso r   6 .25
qg C ooperating  a d m in is tra to r  . . . . .  17.39

I n te rn  2 .7 8  11.11
TOTAL 1 .33  12.00

S u p erv iso r 6.25 12.50
g .  C ooperating  a d m in is tra to r  . . . . .  4 .35

* In te rn  . . . . .  8 .33
TOTAL 1 .33  8 .00

S uperv iso r   25 .00
Q. C ooperating a d m i n i s t r a t o r   21.74

In te rn    11.11
TOTAL   17.33

75.00 
82.61
77.78
78.67

75.00 
86.96 
61.11
72.00

62.50 
100.00

80.56
82.67

93.75 
73.91
77.78
80.00

81.25 
100.00
83.33 
88.00

81.25 
100.00
83.33 
88.00

87.50 
82.61
83.33
84.00

75.00 
91.30
83.33
84.00

68.75
78.26
83.33
78.67

12.50
13.04 4
13.89
13.33 1

12.50
4.35
2.78
5.33

12.50

5.55
5.33

26.09
13.89 2
14.67 1

12.50

2.78
4 .00

6.25

’2 ! 78 
2.66

6.25

2.7S
2.66

6.25
4.35
8.33 
6.66

6.25

iiss
4 .00

35

33

78
33

78
33

25

55
00
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99.

AM PS MMN PSN AMN

S uperv iso r 6.25 87.50 6.25
C ooperating a d m in is tra to r 8.69 73.91 13.04 • • •  • • i i s S
In te rn 36.11 52.78 8.33 2 .78
TOTAL 21.33 66.67 9.33 1.33 1.33

S u p erv iso r 50.00 31.25 12.50 6.25
C ooperating a d m in is tra to r V » • • • 43.48 26.09 30.43 .................

In te rn 16.67 44.44 27.78 8 .33 2.78
TOTAL 8.00 45.33 28.00 16.00 2 .6 6

S u p erv iso r 6.25 25.00 37.50 12.50 18.75
C ooperating a d m in is tra to r • • • • a 17.39 65.22 17.39 • •  • •  •

In te rn 2 .78 13.89 72.22 11.11 • • • • •

TOTAL 2 .66 17.33 62.67 13.33 4 ,0 0

S u p erv iso r 18.75 50.00 31.25
C ooperating  a d m in is tra to r ................. 17.39 56.52 21.74 4i35
In te rn 2 .78 22.22 47.22 25.00 2 .78
TOTAL 1.33 20.00 50.67 25.33 2 .6 6

S u p erv iso r 12.50 50.00 25.00 12.50
C ooperating  a d m in is tra to r 4 .35 47.83 30.43 17.39 • •  ■ • •

In te rn 5.55 30.55 33.33 27.78 2 .78
TOTAL 6.66 40.00 30.67 21.33 1 .33

S u p erv iso r 50.00 18.75 31.25
C ooperating  a d m in is tra to r 43.48 52.17 4 .35
In te rn 41.67 47.22 11.11
TOTAL 44.00 42.67 13.33

S u p erv iso r 68.75 25.00 6.25
C ooperating  a d m in is tra to r 69.56 30.43 .................

In te rn 66.67 33.33 • •  • •  •

TOTAL 68.00 30.67 1 .33

S u p erv iso r 56.25 18.75 18.75 6.25
C ooperating  a d m in is tra to r 47.83 30.43 17.39 4 .35
In te rn 41.67 36.11 22.22 • •  • •  •

TOTAL 46.67 30.67 20.00 2 .6 6

S u p erv iso r 50.00 37.50 12.50
C ooperating  a d m in is tra to r 73.91 21.74 • •  •  •  • 4 .35
In te rn 50 .00 41 .67 8 .33 •  •  •  • •

TOTAL 57.33 34.67 6,66 1.33
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APPENDIX C -  Continued

AM PS MMN PSN AMN

S uperv iso r 43.75 37.50 12.50 6.25
C ooperating a d m in is tra to r  56.52 43.48 • • • • • • • • • •
In te rn 33.33 63.89 2.78
TOTAL 42.67 52.00 4 .0 0 1.33

S uperv iso r 37.50 43.75 18.75
C ooperating a d m in is tra to r  34.78 56.52 8.69
In te rn 22.22 66.67 11.11
TOTAL 29.33 58.67 12.00
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UNIVERSITY SUPERVISORS

Borgeson, F r i t z  C.
P ro fe sso r  o f E ducationa l 

A d m in is tra tio n  
New "Ŝ ork U n iv e rs ity  
W ashington' Squiare 
New York 3 , New York

Dejonzke, Edward L.
A sso c ia te  P ro fe sso r  of Educa­

t io n a l  A d m in is tra tio n  
Box 630
Department of Education
S t .  Thomas, U. S. V irg in  Is la n d s

G r ln d s ta f f ,  Gordon 
D ire c to r  o f P ersonnel 
738 Tenth S tr e e t  
W ilm ette , I l l i n o i s

Hayes, Basccm B.
P ro fe s s o r , Department o f Educa­

t io n a l  A d m in is tra tio n  
S u tto n  H all 325 
U n iv e rs ity  of Texas 
A u stin , Texas

Ju n g e r , R ichard
A sso c ia te  P ro fe sso r  of E ducation  
Oklahoma S ta te  U n iv e rs ity  
S t i l lw a te r ,  Oklahoma

K indred , L e s lie  W.
P ro fe sso r  of E ducationa l 

A d m in is tra tio n  
Temple U n iv e rs ity  
P h ila d e lp h ia  22 , Pennsylvania

Llpham, James M.
A sso c ia te  P ro fe sso r o f Educa­

t io n a l  A d m in is tra tio n  
U n iv e rs ity  of W isconsin 
M adison, W isconsin

McLeary, L. E.
P ro fe sso r  of E ducationa l 

A d m in is tra tio n  
U n iv e rs ity  of I l l i n o i s  
Urbana, I l l i n o i s

McLure, W illiam  R.
D ire c to r , Bureau of Research and 

P ro fe sso r  o f E ducational Ad­
m in is t r a t io n  

U n iv e rs ity  of I l l i n o i s  
Champaign, I l l i n o i s

N elson , Robert H.
A s s is ta n t  Dean 
School o f Education 
N orthw estern  U n iv e rs ity  
Evanston, I l l i n o i s

O d e ll, W illiam  R.
P ro fe sso r  of Education 
S tan fo rd  U n iv e rs ity  
P alo  A lto , C a lifo rn ia

S c o t t ,  J ,  E.
P ro fe sso r  o f E ducational 

A d m in is tra tio n  
New York U n iv e rs ity  
32 W ashington P la c e :.
New York 3 , New York

Stoneman, M erle A.
P ro fe sso r  o f E ducationa l 

A d m in is tra tio n  
A d m in is tra tio n  B u ild ing  404 
U n iv e rs ity  o f Nebraska 
L in co ln , Nebraska

S tran d , W illiam  H.
D ire c to r ,  F ie ld  S erv ices 
School o f Education 
S tan fo rd  U n iv e rs ity  
S ta n fo rd , C a lifo rn ia

Usdan, M ichael D.
A s s is ta n t  P ro fe sso r o f Education 
N orthw estern  U n iv e rs ity  
Evanston, I l l i n o i s

Waterman, A lb ert D.
A sso c ia te  P ro fe sso r o f E ducation 
W ashington S ta te  U n iv e rs ity  
Pullm an, Washington
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COOPERATING AIMINISTRATORS

A nderson, Don N. 
A d m in is tra to r  
115 R ich land  D rive 
Pullm an, W ashington

Broadhead, W illiam  R.
S uperin tenden t
Box 89
C larfcston, W ashington

C aldw ell, Kent 
S uperIn t endent 
E p h ra ta , W ashington

Cramer, H. E. 
S u perin tenden t 
B e llev u e , Nebraska

D u ff ie ld , L . A.
D i s t r i c t  S uperin tenden t 
S e b a s to p a l, C a lifo rn ia

Dupree, J .  L. 
S uperin tenden t 
B e r t ie  County Schools 
W indsor, N orth C aro lina

F ls c h , C e c il 
S uperin tenden t 
Stanwood, W ashington

G urley , Frank H,
A s s is ta n t  S uperin ten d en t 
C ontra C asta  County 
P le a sa n t H i l l ,  C a l ifo rn ia

Llnam, Tom P.
S u perIn t endent 
Everman School D i s t r i c t  
Box D
Everman, Texas

Lyman, R obert J .
A s s is ta n t  S uperin ten d en t 
P a lo  A lto , C a lifo rn ia

M alle ry , K.
S uperin ten d en t 
C e n t r a l la ,  W ashington

Murphy, G erard E.
A ss is ta n t S uperin tenden t 
Ridgewood, New Je rse y

N eff, Jay  
S uperin tenden t 
Dormont School D is t r i c t  
3200 A nnapolis Avenue 
P it ts b u rg h , Pennsylvania

Newman, C arl A.
S uperv ising  P r in c ip a l 
Gateway Union Schools 
M onroev ille , Pennsylvania

O lson, Leroy
A cting S uperin tenden t
A lfred  I .  DuPont School D is t r i c t
2220 S h ip ley  Road
W ilm ington, Delaware

P a rk e r, Jac k  
S uperln tenden t
Oklahoma C ity  P u b lic  Schools 
900 N orth K le in  S tre e t  
Oklahoma C ity , Oklahoma

P a y n te r, Robert W.
Supe r ln te n d e n t 
4900 Curry Road 
P it ts b u rg h , Pennsylvania

S c o fa r r l ,  Anthony P. 
Superin tenden t 
Box 2218
Frem ont, C a l ifo rn ia

S ie g e l, Verne H.
S uperin tenden t 
Deer P ark , W ashington

Sm ith, R obert 0 .
S u p erln t endent
1318 West Ivy S tr e e t
Moses Lake, W ashington

S p in a l, Andrew 
C ity  S uperin tenden t 
400 Duane S tr e e t  
Redwood C ity , C a lifo rn ia
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Wendover, Fred W. 
S uperin tenden t 
O akesdale, Washington

W ill is ,  Benjamin C.
G eneral S uperin ten d en t of Schools 
228 N orth L aS a lle  S tre e t  
Chicago, I l l i n o i s

INTERNS

A nderson, Bruce R.
I n te rn
311 E . D anies S tr e e t  
Champaign, I l l i n o i s

B a iley , H. Dee 
In te rn
E m ery v ille , C a lifo rn ia

Beck, W illiam  R.
In te rn
S ta n fo rd , C a l ifo rn ia

B la in , J a c k  E.
I n te r n  
Box 44
R o ch este r , W ashington

Egan, P e te r  W.
I n te rn
620 Locust Road 
W ilm ette , I l l i n o i s

Freedman, R obert 
In te rn
500 C arpen ter Avenue 
O ceanside, New York

F ry e r , Thomas W., J r .
I n te rn
American R iver J u n io r  C ollege 
Sacram ento 41 , C a lifo rn ia

Hagen, Vernon 
I n te rn
Olym pia, W ashington

H a l l ,  James C ., J r .
I n te rn
Kamaroneck, New York

H a ll, Lee R.
In te rn  
Route 3
W indsor, N orth  C aro lina

H eine, G erard J .
In te rn
6123 N orth  Newburg S tre e t  
Chicago 31 , I l l i n o i s

Hoffman, Glenn 
In te rn
3418 W averly S tr e e t  
Palo A lto , C a lifo rn ia

H ohngrain, E v e re tt 
In te rn
N eligh , Nebraska

H o s te t te r ,  Edwin 
In te rn
117 Main S tr e e t  
Stony P o in t ,  New York

Levan, F red  
In te rn
Oklahoma C ity , Oklahoma

Luhman, P h i l ip  R.
In te rn
5752 M aryland Avenue 
Chicago, I l l i n o i s

Lyda, Thomas B.
I n te rn
R ich land , W ashington

McCormick, James H. 
I n te r n
4653 C la i r to n  Boulevard 
P it ts b u r g h , Pennsylvania
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McKelvey, Troy V.
I n te rn
B erk eley , C a l ifo rn ia

M altby, Gregory P.
In te rn
717 South F o ley  S tr e e t  
Champaign, I l l i n o i s

H a r l t a g r i f ,  David 
I n te r n
2015 H earst Avenue 
B erk e ley , C a l ifo rn ia

M lkalson , Roy G.
I n te r n
B erk e ley , C a l ifo rn ia

Montgomery, C harles D. 
I n te rn
San Diego 11 , C a lifo rn ia

N elson, C lif fo rd  
In te rn
S t.  P a u l, M innesota

O la v o r l l ,  M artin  C,
I n te r n
Concord, C a l ifo rn ia

Saghom, Howard 
I n te rn
S ta n fo rd , C a l ifo rn ia

S e b a s tia n , C. P.
I n te r n
1101 North M urtland Avenue 
P i t ts b u r g h , Pennsylvania

S ee ley , Frank E.
In te rn
25 C h u rch ill S tre e t 
Palo  A lto , C a lifo rn ia

Semrow, Joseph J .
In te rn
803 S ta te  S tre e t  
M adison, W isconsin

S e t t l e s ,  Ivan L.
In te rn
Pullm an, Washington

Slmcox, Ronald W.
I n te r n ,  Ridgewood
7500 West Montrose S tre e t
N orrldge 34, I l l i n o i s

Sm ith, M e r r il l  R.
I n te rn
Chewelan, Washington

S u lc o s la , D. J .
I n te rn
8030 South L a f l ln  S tr e e t  
Chicago, I l l i n o i s

V lasak , R ichard F.
In te rn
P rospec t H eigh ts, I l l i n o i s

W atts , C harles B.
In te rn
A u stin  3 , Texas

W lerk h e lse r, L in fo rd  A. 
I n te rn
2 Curry H i l l  Road 
Levltow n, Pennsylvania
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THE UNIVERSITY OF OKLAHOMA
COLLEGE OF EDUCATION
September 30 , 1963

I  am seek ing  in fo rm atio n  concern ing  th e  in te rn s h ip  a s  used 

in  p re p a rin g  ed u ca tio n a l a d m in is tr a t io n  s tu d en ts  f o r  th e  p o s i t io n  

o f su p e r in te n d e n t o f sch o o ls . The immediate concern  i s  to  sec u re  

th e  names and a d d re sses  o f  (1) u n iv e r s i ty  f a c u l ty  members invo lved  

a s  su p e rv iso rs  o f in te rn s  in  such a  program , (2) p u b lic  schoo l coop­

e ra t in g  a d m in is tr a to r s ,  and (3) in te r n s  p a r t i c ip a t in g  d u rin g  th e  

1962-63 schoo l y e a r .

I f  you do no t p a r t i c ip a te  in  such a program , p le a se  in d ic a te  

so a t  th e  bottom  o f  th i s  l e t t e r  and r e tu r n  in  th e  enclo sed  envelope .

I f  you do p a r t i c ip a t e  in  such  a program , your c o o p e ra tio n  in  see in g  

th a t  th e  re q u e s te d  in fo rm atio n  i s  p rov ided  w i l l  be g re a t ly  a p p re c ia te d .

S in c e re ly ,

L. P . M artin ,
C oord ina to r o f C e r t i f i c a t io n  and 
Placeaient and L e c tu re r  in  E duca tion
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THE UraVERSÎTT OF OKLAHOMA
COLLEGE OF EDUCATION
July 24, 1963

Dr. Neal Gross 
P ro fe sso r  o f Education 
Harvard U n iv e rs ity  
Cambridge 38, M assachusetts

Dear Dr. Gross:

The purpose of t h i s  l e t t e r  i s  to  re q u e s t perm ission  to  d ev ise  
a q u e s tio n n a ire  based on and adap ted  from Appendix Tables A-1 th rough  
A*»5, pages 331=342 of E x p lo ra tio n s  in  Role A n a ly s is . A sample of th e  
proposed instrum ent i s  a tta c h e d .

The q u e s tio n n a ire  w i l l  be used to  secu re  d a ta  to  be used in  a 
d o c to ra l d i s s e r ta t io n  being  conducted under th e  d i r e c t io n  of Dr. W illiam  
6 .  Monahan, P ro fe sso r of E ducation  a t  th e  U n iv e rs ity  of Oklahoma. The 
sample w i l l  c o n s is t  of U n iv e rs i t ie s  h o ld in g  membership in  the U n iv e rs ity  
C ouncil f o r  E ducational A d m in is tra tio n , co o p era tin g  p u b lic  school admin­
i s t r a t o r s ,  and in te rn s  p rep a rin g  f o r  th e  su p erin ten d en cy .

S in c e re ly ,

L, P . M artin
C o o rd in a to r o f C e r t i f ic a t io n  and 
Placem ent and L e c tu re r  in  Education

LM:vm
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HARVARD UNIVERSITY 
GRADUATE SCHOOL OF EDUCATION 
August 5 , 1963

Mr. L. P , M artin  
C ollege o f Education 
The U n iv e rs ity  o f Oklahoma 
Norman, Oklahoma

Dear Mr. M artin :

T h is i s  to  acknowledge r e c e ip t  of your l e t t e r  of J u ly  24 to  
P ro fe s so r  Neal G ross. Your l e t t e r  a r r iv e d  j u s t  b e fo re  P ro fe sso r  Gross 
was to  le av e  fo r  Europe. A lthough he d id  have a chance to  read  i t  and 
q u ic k ly  g lance  a t  your proposed q u e s tio n n a ire , he d id  no t have tim e to  
w r i te  you h im se lf .

P ro fe sso r  Gross in d ic a te d  to  me th a t  he does g iv e  you p e rm issio n  
to  b ase  your proposed q u e s tio n n a ire  on Appendix T ables A-1 th rough  A-5, 
pp. 331-42 , o f E x p lo ra tio n s  in  Role A n a ly s is . I t  i s  understood  th a t  you 
w i l l  acknowledge t h i s  sou rce  in  your d i s s e r t a t io n .

S in c e re ly  y o u rs ,

M arion L, Crowley 
S e c re ta ry  to  P ro fe sso r  Gross
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THE UNIVERSITY OF OKLAHOMA
COLLEGE OF EDUCATION
July  15, 1963

Ja c k  A. C u lb e rtso n , E xecutive D ire c to r  
The U n iv e rs ity  C ouncil f o r  E ducational A d m in is tra tio n  
65 South Oval D rive 
Columbus 10, Ohio

Dear D r. C u lbertson :

Endeavoring to  c o n tr ib u te  to  th e  accum ulation of in fo rm atio n  
concern ing  th e  e d u ca tio n a l a d m in is tra t io n  in te rn s h ip ,  we a re  i n i t i a t i n g  
a s tu d y  o f ro le  e x p ec ta tio n s  f o r  in te rn s  p rep a rin g  f o r  th e  superin tendency . 
We a re  a n t ic ip a t in g  th a t  your o f f i c e  m igh t co n v en ien tly  a s s i s t  in  t h i s  
s tu d y  by p ro v id in g  (1) names and ad d re sse s  o f UCEA in s t i t u t i o n s  sponsoring 
in te rn s h ip s  du rin g  th e  1962-63 school y e a r , (2) names and ad d resses  of 
p u b lic  school su p e r in ten d e n ts  c o o p e ra tin g  in  th e  program by p rov id in g  
s t a t io n s  f o r  in te rn s h ip  assignm en ts , and (3) names and ad d resses  of 
in te r n s  se rv in g  du ring  th e  1962-63 school y e a r .

We a re  hopefu l th a t  your o f f ic e  can p rov ide  p a r t o r a l l  of th e se  
item s and a s s i s t  in  secu rin g  o th e r  a v a i la b le  in fo rm ation  concern ing  the  
in te r n s h ip .  Your c o n s id e ra tio n  i s  g r e a t ly  a p p re c ia te d .

S in c e re ly ,

L. P . M artin
C o o rd in a to r o f C e r t i f i c a t io n  and 
Placem ent and L e c tu re r  in  Education

LM:vm
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THE UNIVERSITY COUNCIL FOR 
EDUCATIONAL ADMINISTRATION 

J u ly  18, 1963

Mr. L. P. M artin  
C oord ina to r o f C e r t i f i c a t io n  and 

Placem ent and L e c tu re r  In  Education 
The U n iv e rs ity  o f Oklahoma 
C ollege o f E ducation  
Norman, Oklahoma

Dear Mr. M artin :

For your l e t t e r  of J u ly  15 and your re q u e s t f o r  In fo rm atio n  
concern ing  In te rn s h ip s  fo r  th o se  p rep a rin g  f o r  th e  su p erln ten d en cy , 
many th a n k s . I  would suggest th a t  you w r i te  d i r e c t ly  to  Roald Campbell, 
P ro fe sso r o f E duca tion , U n iv e rs ity  o f C hicago, who r e c e n t ly  was I n s t r u ­
m ental In  g a th e r in g  a lm ost p re c is e ly  th e  k ind  o f In fo rm a tio n  which you 
re q u e s t .  You m ight a ls o  ask  him about th e  n a tu re  o f th e  s tudy  which h e , 
o r one of h is  g rad u a te  s tu d e n ts . I s  doing s in c e  I t  seems to  me to  be v e ry  
c lo s e ly  r e l a t e d  to  your I n t e r e s t s .

We a re  e n c lo s in g  a copy of our m a ilin g  l i s t  In  case  you would 
want to  seek  In fo rm ation  In  a d d itio n  to  th a t  which Roald m ight have.

The v e ry  b e s t  w ishes to  you.

C o rd ia lly  yo u rs ,

Jac k  C ulbertson

JC/am

en c ,

CO: Roald Campbell
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THE UNIVERSITY OF OKLAHOMA 
THE COLLEGE OF EDUCATION 
J u ly  24, 1963

Dr. Roald F . Campbell 
P ro fe s s e r  o f E ducation 
U n iv e rs ity  o f Chicago 
Chicago 37, I l l i n o i s

Dear Dr. Campbell:

E arly  t h i s  month a l e t t e r  was sen t to  Dr. Jack  C u lbertson  
seeking  in fo rm atio n  concern ing  p a r t ic ip a n ts  in  ed u ca tio n a l adm inis­
t r a t i o n  in te rn s h ip  programs w herein  s tu d e n ts  a re  p rep arin g  fo r  th e  
su p erin ten d en cy . Dr. C u lbertson  suggested  th a t  you might co n v en ien tly  
supply  th e  in fo rm atio n  needed.

At th e  U n iv e rs ity  o f Oklahoma, under th e  d i r e c t io n  of Dr. W illiam  
G. Monahan, we a re  i n i t i a t i n g  a study  of r o le  ex p ec ta tio n s  fo r  in te rn s  p re ­
p a rin g  f o r  th e  superln tendency . Perhaps you can a s s i s t  in  t h i s  study  by 
p ro v id in g  (1) names and ad d resses  o f UCEA in s t i tu t io n s  sponsoring  in te r n ­
sh ip s  during  th e  1962-63 school y e a r , (2) names and ad d resses  o f p u b lic  
school su p e rin ten d e n ts  co o pera ting  in  th e  program by p ro v id in g  s ta t io n s  
f o r  in te rn s h ip  assignm ents, and (3) names and add resses o f in te rn s  
se rv in g  during  th e  1962-63 school y e a r .

We a re  hopefu l th a t  your o f f ic e  can prov ide p a r t  o r a l l  o f th e se  
item s and a s s i s t  in  secu rin g  o th e r  a v a ila b le  in fo rm ation  concern ing  th e  
in te rn s h ip .  A lso we would l ik e  to  know th e  n a tu re  o f th e  study  you a re  
conducting  in  o rd e r th a t  we m ight avoid  d u p lic a tio n . Your c o n s id e ra tio n  
i s  g re a t ly  a p p re c ia te d .

S in c e re ly ,

L. P. M artin
C oord ina to r o f C e r t i f ic a t io n  and 
Placement and L ec tu re r in  Education

LH:vm
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MIDWEST AmiNISTRÂTION CENTER 
THE UNIVERSITY OF CHICAGO 
J u ly  31, 1963

Mr. L. P . M artin  
C o o rd in a to r o f C e r t i f ic a t io n  and 
Placem ent and L e c tu re r  In  E ducation  
The U n iv e rs ity  o f Oklahoma 
Norman, Oklahoma

Dear Mr. M artin ;

We have a Leo D orais who Is  doing a s tudy  on th e  In te rn s h ip .
Mr. D orais has now re tu rn e d  to  th e  U n iv e rs ity  o f M ontreal and can be 
reach ed  a t  th e  fo llo w in g  ad d ress : I n s t i t u t  s u p e r le u r  d ' a d m in is tra tio n  
h o s p i t a l i è r e ,  U n iv e rs ity  of M on trea l, Case P o s ta le  6128, M ontreal, 
Canada. I  am tra n s m itt in g  your l e t t e r  of J u ly  24 to  Mr. D orais w ith  th e  
su g g e s tio n  th a t  he supply  you w ith  th e  In fo rm atio n  you seek . I  am su re  
he w i l l  do h is  b e s t to  he lp  you o u t .  As h is  s tudy  moves along he may 
have more to  say  th a t  would be u s e fu l to  you.

S in c e re ly  y o u rs .

Roald F . Campbell 
D ire c to r

RFC:e t
cc : Mr. D orais
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UNIVERSITE DE MONTREAL 
August 15, 1963

Mr. L. P. M artin  
C oord ina to r o f C e r t i f i c a t io n  and 
F lacenen t and L e c tu re r  In  E ducation  
The U n iv e rs ity  o f Oklahoma 
Norman, Oklahoma

Dear Mr. M artin :

I  have re c e iv e d  a copy of a l e t t e r  Dr. Roald F. Campbell 
s e n t you on J u ly  3 1 s t .

I  am now In  th e  p ro cess  o f  com piling d a ta  on th e  In te rn sh ip , 
I  w i l l  g la d ly  p ro v id e  you w ith  w hatever In fo rm a tio n  I  have on th a t  
subj e c t .

You can expect a s u b s ta n t ia l  answer w ith in  th e  nex t two
w eeks.

S in ce re ly  y o u rs .

P ro fe sso r Leo A. D orais 
I n s t i t u t  su p e r le u r  d 'a d ­
m in is t r a t io n  h o s p i ta l iè r e

LAD/jp
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THE UNIVERSITY OF OKLAHOMA
COLLEGE OF EDUCATION
August 26 , 1963

P ro fe s so r  Leo A. D orais
I n s t i t u t  su p e r le u r  d 'a d m in is tr a tio n  h o s p i ta l i è r e  
U n iv e rs ity  o f M ontreal 
Case P o s ta le  6128 
M o n trea l, Canada

Dear P ro fe sso r  D orais:

I  a p p re c ia te d  re c e iv in g  your l e t t e r  of August 15, 1963. I  
had corresponded w ith  D r. Jack C u lbertson  and D r. Roald Campbell 
seek in g  In fo rm ation  th a t  would be of v a lu e  In  a study  I  am doing a t  
th e  U n iv e rs ity  o f  Oklahoma. They r e fe r re d  me to  you su g g es tin g  th a t  
you m ight be a b le  to  p ro v id e  some of th e  needed In fo rm a tio n .

As s ta te d  In  my l e t t e r  to  Dr. Cam pbell, we would l ik e  to  know 
th e  n a tu re  o f your s tu d y  in  order th a t  we m ight avo id  d u p lic a t io n .
A lso  we a re  seek ing  (1) names and ad d resses  of UCEA I n s t i tu t io n s  
spo n so rin g  In te rn s h ip s  f o r  the p o s i t io n  of p u b lic  school su p e rin ten d en t 
d u rin g  th e  1962-63 schoo l year, (2) names and ad d re sse s  of p u b lic  school 
su p e r in te n d e n ts  c o o p e ra tin g  In th e  program by p ro v id in g  s ta t io n s  fo r  
in te rn s h ip  ass ig n m en ts , and (3) names and a d d re sses  o f In te rn s  se rv in g  
d u rin g  th e  1962-63 schoo l year.

Any of th e  above mentioned and o th e r In fo rm a tio n  you can pro­
v id e  w i l l  be g r e a t ly  a p p re c ia te d . Perhaps, In  some way, I  m ight a id  
you. Thank you v e ry  much fo r  your a s s is ta n c e .

S in c e re ly ,

L . P . M artin
C oord inato r o f C e r t i f ic a t io n  and 
Placem ent and L e c tu re r  In  Education

LPH:vm
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UNIVERSITE DE MONTREAL 
September 6, 1963

Mr. L. P . M artin
C oord inato r of C e r t i f ic a t io n  and
Placem ent and L e c tu re r  in  Education
The U n iv e rs ity  o f Oklahoma
C ollege of Education
Norman, Oklahoma

Dear Mr. M artin :

In  keeping w ith  your l e t t e r  o f August 26 I  would l i k e  to  
sh a re  fo llow ing  in fo rm atio n  w ith  you. My own re se a rc h  in  t h i s  a rea  
concerned ro le  c o n f l i c t  in  in te rn s h ip .  In  review ing my data  I  f in d  
th a t  I  cannot d is t in g u is h  in te rn s  fo r  th e  superln tendency  from th o se  
f o r  o th e r  p o s i t io n s .

I  would suggest th a t  you u se , a s  a b a s ic  l i s t .  P ro fe sso r John 
A. Ram seyer's Survey re p o rte d  i n  Stephen P. Hencley (e d .)  The In te rn ­
sh ip  in  A d m in is tra tiv e  P re p a ra tio n . I  would l ik e  to  suggest t h a t  Ram- 
sey e r h im self has found th a t  " th e  number o f in te rn s  re p o rte d  i s  a 
fu n c tio n  o f  th e  person  making th e  r e p o r t" ,  as he w rote  to  me re c e n t ly  
a f t e r  d iscu ss in g  some d isc re p a n c ie s  in  h is  da ta  and m ine. P o ss ib ly  
th e  f a s t e s t  means of g e t t in g  th e  in fo rm atio n  you seek would be to  
communicate w ith  a l l  programs in  ed u ca tio n .

I  hope th a t  t h i s  w il l  h e lp  you in  your s tu d y .

S in c e re ly  y o u rs .

P ro fe sso r Leo A. Dorais 
I n s t i t u t  su p é r ie u r  d 'ad ­
m in is t r a t io n  h o s p i ta l iè r e

LAD-Jp
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THE UNIVERSITY OF TEXAS
COLLEGE OF EDUCATION
October 4 , 1963

Mr. L arry  M artin  
C ollege o f Education 
U n iv e rs ity  of Oklahoma 
Norman, Oklahoma

Dear Mr. M artin :

Dr. C o lvert asked me to  re p ly  to  your l e t t e r  o f September 30 In  
which you req u es t th e  names and ad d re sses  o f  f a c u l ty  members, school 
a d m in is tra to rs .  In te rn s  Involved In  our In te rn s h ip  program l a s t  y e a r . 
B efore I  g ive you th i s  In fo rm a tio n , I  would l ik e  to  know what you In tend  
to  do w ith  th e  names and a d d re sses  which I  m ight subm it. I  g a th e r  from 
th e  n a tu re  of your l e t t e r  th a t  you a re  con tem plating  a d o c to r d i s s e r t a ­
t i o n  In  d ea lin g  w ith  th e  e v a lu a tio n  o f th e  In te rn s h ip . Someone from 
an o th e r I n s t i tu t io n  asked us f o r  th e  same In fo rm ation  l a s t  y ea r and I  
im agine th a t  q u e s tio n n a ire s  w ere sen t to  th e  In d iv id u a ls  whose names we 
su b m itted . We a lso  have a d o c to ra l  s tu d en t who I s  p lann ing  a d i s s e r t a ­
t i o n  d e a lin g  w ith  th e  e v a lu a tio n  o f our own In te rn sh ip  program. I f  
you have a s im ila r  Idea In  m ind. I t  seems to  me th a t  we have h ere  an 
o p p o rtu n ity  f o r  I n t e r - I n s t i t u t i o n a l  c o o p e ra tio n  In  develop ing  two s tu d ie s  
which m ight be thought of as temn s tu d ie s  and which to g e th e r  w i l l  de lve  
In to  th e  problem much more d eep ly  th an  a s in g le  d i s s e r ta t io n  could do.

I f  you and your m ajor p ro fe s so r  a re  In te r e s te d  In  some kind of 
c o o p era tiv e  v e n tu re , p le a se  l e t  me know.

S in c e re ly ,

Henry J .  O tto 
Chairman

HJO:pa
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THE UNIVERSITY OF OKLAHOMA
COLLEGE OF EDUCATION
October 21, 1963

Dr. Henry J .  O tto , Chairman
Department of E ducational A d m in is tra tio n
C ollege o f E ducation
The U n iv e rs ity  o f Texas
A ustin  12, Texas

Dear Dr. O tto :

I  have re c e n tly  corresponded  w ith  P ro fe sso r Leo A. D o ra is , 
I n s t i t u t  su p é r ieu r d 'a d m in is tr a t io n  h o s p i ta l i è r e .  U n iv e rs ity  De 
M on trea l, who i s  doing a s tu d y  of in te rn s  using  a s im i la r ,  b u t not 
i d e n t i c a l ,  sam ple. A review  o f p e r t in e n t  l i t e r a t u r e  has not rev ea led  
a s ig n i f ic a n t  amount o f in fo rm atio n  in  th e  a rea  being in v e s t ig a te d .

The study  in  q u e s tio n  i s  a d o c to ra l d i s s e r t a t io n ,  under th e  
d i r e c t io n  of Dr. W illiam  G. Monahan. I t  i s  a study o f ro le  c o n f l i c t  
u s in g  an in strum en t based on , and adap ted  from . E x p lo ra tio n s  in  Role 
A n a lv s is . by Neal G ross, Ward S. Mason, and A lexander W. McEachern 
(New York: John W iley and Sons, I n c . ,  1958). A copy of th e  q u e s tio n ­
n a ire  i s  en clo sed .

Due to  th e  e f f o r t  expended on and th e  n a tu re  of my s tu d y , i t  
does no t appear le a s a b le  th a t  any a l t e r a t i o n s  be considered  a t  th i s  
tim e . However, you can a s su re  your can d id a te  th a t  I  w i l l  co opera te  
w ith  him by p ro v id in g  a v a ila b le  in fo rm a tio n  concerning th e  U n iv e rs ity  
o f Oklahoma and o th e r  in fo rm atio n  I  have acq u ired .

As s ta te d  in  my l e t t e r  o f September 30, 1963, th e  in fo rm atio n  
needed c o n s is ts  o f names and ad d resses  o f (1) u n iv e r s i ty  f a c u l ty  members 
su p e rv is in g  in te rn s  t r a in in g  fo r  th e  su p erln ten d en cy , (2) p u b lic  school 
co o p era tin g  a d m in is tra to rs  invo lved  in  th e  program, and (3) in te rn s  
se rv in g  during  th e  1962-63 school y e a r .  Again, your co o p era tio n  in  
p ro v id in g  t h i s  in fo rm atio n  i s  a p p re c ia te d .

S in c e re ly ,

L. P . M artin ,
C oord ina to r of C e r t i f i c a t io n  and 
Placem ent and L e c tu re r  in  Education

LFMtvm
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INDIANA UNIVERSITY 
SCHOOL OF EDUCATION 
O ctober 2 , 1963

Mr. L arry  M artin  
C ollege of Education 
U n iv e rs ity  of Oklahoma 
Norman, Oklahoma

Dear Mr. M artin :

This i s  to  acknowledge your l e t t e r  o f September 30 concern ing  
in te rn s h ip  programs in  a d m in is tra tio n .

I  am r e f e r r in g  your l e t t e r  to  Dr. M aurice S tap ley , D ire c to r  
o f o u r D iv is io n  of A d m in is tra tio n , F ie ld  S e rv ic e , and E ducational 
P lacem ent, w ith  th e  re q u e s t th a t  he g e t in  touch  w ith  you. I  am su re  
Dr. S tap ley  w il l  be a b le  to  p ro v id e  th e  in fo rm atio n  you re q u e s t.

C o rd ia lly ,

H arold 6 . Shane 
Dean

H6S:gh

cc: Dr. S tap ley
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INDIANA. UNIVERSITY
SCHOOL OF EDUCATION
October 9 , 1963

Mr, L a rry  M artin  
C ollege of E ducation 
U n iv e rs ity  o f Oklahoma 
Norman, Oklahoma

Dear Mr. M artin :

Your re c e n t l e t t e r  to  Dean H arold Shane In q u ir in g  about in te r n ­
sh ip  programs was r e fe r re d  to  Dr. M aurice S tap ley  and subsequently  
forwarded on to  me. T his presum ably I s  due to  th e  f a c t  th a t  we do no t 
have an  o rgan ized  program f o r  g en e ra l a d m in is tra tiv e  In te r n s ,  a lth o u g h  
we have a lim ite d  program o f In te rn s  in  th e  f i e l d  o f elem entary adm inis­
t r a t i o n  and su p e rv is io n .

Under th e  arrangem ent in d ic a te d  above we u s u a lly  allow persons 
se le c te d  by lo c a l  schoo l system s as  p ro sp e c tiv e  a d m in is tra to rs  o r  su p er­
v is o r s  to  e n ro l l  in  in te rn s h ip  c r e d i t  I f  th e y  meet a l l  o th e r  adm ission 
requ irem en ts  to  g ra d u a te  s tu d y . The work Involved I s  a com bination o f 
a d m in is tra tiv e  ex p erien ces  and a c t i v i t i e s  under th e  d i r e c t io n  o f  s e le c te d  
lo c a l personnel and scheduled con fe ren ces  and d is c u s s io n s  w ith th e  
U n iv e rs ity  su p e rv iso r . The c r e d i t  allow ed has ranged from two to  f iv e  
sem ester hours depending on th e  amount o f tim e e n ro lle e s  g ive to  t h e i r  
a d m in is tra tiv e  ex p e rien c e s . The ty p ic a l  amount o f c r e d i t  per sem ester 
i s  two sem ester h o u rs .

Though b r i e f  and sk e tch y , I  hope th a t  th e  above in form ation  w i l l  
be h e lp fu l  to  you.

S in c e re ly  y o u rs .

Hanne J .  H icks, D ire c to r  
D iv is io n  of I n s t r u c t io n  

and Curriculum

HJHzsam
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UNIVERSITY OF MISSOURI 
COLLEGE OF EDUCATION 
O ctober 4 , 1963

Mr. L. P. M artin
C oord ina to r o f  C e r t i f i c a t io n  and
Placem ent and L e c tu re r  in  Education
C ollege  of E ducation
U n iv e rs ity  o f Oklahoma
Norman, Oklahoma

Dear Mr. M artin ;

I  am p leased  to  respond to  your in q u iry  concerning th e  in te rn -  
shop program in  ed u ca tio n a l a d m in is tra tio n .

We do no t have a form al program a lthough  on o ccasion  s tu d e n ts  
have been ass ig n ed  to  a d m in is tra t iv e  d u tie s  in  neighboring  school 
system s as a p a r t  of a problems co u rse . T h is has only been done on a 
few o ccas io n s  so I  su sp ec t in  term s o f your in q u iry  i t  would not p ro v id e  
u s e fu l  d a ta  f o r  you.

Very t r u l y  y o u rs ,

H. W. Schooling 
Dean

HWS:eh
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UNIVERSITY OF KENTUCKY 
COLLEGE OF EDUCATION 
O ctober 4 , 1963

Mr, L . P . M artin  
C ollege of E ducation  
U n iv e rs ity  o f Oklahoma 
Norman, Oklahoma

Dear Mr. M artin :

Your in q u iry  of September 30, addressed  to  Dr. G inger, has been 
ro u ted  to  me f o r  r e p ly .

We do no t have a r e a l  in te rn s h ip  program . We have something 
which we c a l l  th e  in te rn s h ip .  In  t h i s  course  o f th re e  to  s ix  sem ester 
h o u rs , a s u p e r in te n d e n t, p r in c ip a l ,  o r  su p e rv iso r , who i s  on th e  job 
w i l l  r e g i s t e r  w ith  us du rin g  th e  school y e a r . A member o f our s t a f f  
w i l l  work in d iv id u a l ly  w ith  th e  " in te rn "  du rin g  th e  y e a r , id e n tify in g  

 ̂ proglem s, develop ing  s o lu t io n s  to  th e  problem s, th en  analyz ing  p ro -
\  cedures and e v a lu a tin g  p ro g re s s . The p ro fe s so r  goes to  th e  school

se v e ra l tim es and th e  s tu d e n t o f te n  comes to  campus, sometimes to  meet 
w ith  o th e r  s im i la r  " i n t e r n s ."

S in c e re ly ,

M orris C ie r le y , Chairman 
D iv is io n  of A d m in is tra tio n

MC/lh
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STATE UNIVERSITY OF IOWA 
COLLEGE OF EDUCATION 
O ctober 22, 1963

Mr. L . P . M artin , C oord ina to r of
C e r t i f i c a t io n ,  P lacem ent, and L e c tu re r  in  Education 
C ollege of E ducation  
U n iv e rs ity  o f Oklahoma 
Norman, Oklahoma

Dear Mr. M artin :

Your l e t t e r  to  Dean Jones concern ing  an in q u iry  reg a rd in g  
people  who a re  o p e ra tin g  in te rn s h ip  programs a t  t h i s  U n iv e rs ity  has 
been forwarded to  me.

We have a f a c u l ty  committee underway now study ing  t h i s  and 
a ttem p tin g  to  develop some p o l ic ie s  re g a rd in g  th e  U n iv e rs i ty 's  ro le  
and th e  p u b lic  sch o o ls  r o le  in  t h i s  a r e a .  Our program i s  s t i l l  v e ry  
l im ite d .  We have no th in g  firm ed up y e t  to  d a te .  Knowing t h i s  i f  you 
s t i l l  f e e l  th a t  you would be in te r e s te d  in  f u r th e r  correspondence on 
i t ,  we w i l l  be g lad  to  work w ith  you.

S in c e re ly  y o u rs ,

W illa rd  R. Lane 
P ro fe sso r  o f Education

WBL:sa
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THE UNIVERSITY OF MICHIGAN
SCHOOL OF EDUCATION
October 16 , 1963

Mr. L. P. M artin  
C oord ina to r o f  C e r t i f i c a t io n  

and Placem ent 
C ollege o f E ducation  
The U n iv e rs ity  of Oklahoma 
Norman, Oklahoma

Dear Mr. M artin :

Your l e t t e r  to  Dean Olson reg a rd in g  our in te rn s h ip  program 
f o r  school su p e r in ten d e n ts  has been r e fe r re d  to  me.

Y es, we have in te rn s  but not a fo rm ally  a rran g ed  program 
a p p lic a b le  to  a l l .  Each in te r n  ex p erien ce  i s  in d iv id u a l ly  arranged 
and no t always w ith  a school system . They may be p laced  with th e  
s t a t e  departm ent o f p u b lic  in s t r u c t io n  o r  our Bureau o f School S erv ice  
depending on t h e i r  needs and ex p erien ce .

F a c u lty  members involved s p e c i f i c a l ly  w ith  in te rn s  f o r  th e  
su p erin tendency  a re  Dr. Dan H. Cooper and m y se lf.

P u b lic  school a d m in is tra to rs  who have p a r t ic ip a te d  a re :
Benton Y a tes , S u p e rin ten d en t, L iv o n ia , M ichigan; R u sse ll I s b e s te r ,  
S u p e rin ten d en t, Plymouth, M ichigan; form er su p e rin ten d e n t of Jack so n , 
M ichigan, Dr. Ralph McLeory.

To my knowledge th e re  were no in te rn s  p re p a rin g  fo r th e  su p er­
in tendency  i n  th e  y ear 1962-63. This y ear Mr. Fred Pankow, a super­
in te n d e n t o f L'Anse C reuse, M ichigan i s  in te rn in g  w ith  th e  S ta te  D epart­
ment o f P u b lic  I n s t r u c t io n ,  L ansing , M ichigan.

I  am en c lo s in g  a document p repared  l a s t  y e a r which re p re s e n ts  
our a c t i v i t y  in  th e  In te rn sh ip -D ire c te d  F ie ld  E xperience fo r th e  p a s t 
s e v e ra l y e a r s .  You w i l l  n o te  th e se  persons were p re p a rin g  f o r  a v a r ie ty  
o f p o s i t io n s  in  our departm ent.

I  t r u s t  t h i s  in fo rm atio n  w i l l  be h e lp fu l to  you.

S in c e re ly  y o u rs .

Howard S. B re tsch  
P ro fe sso r  o f E ducational 

A d m in is tra tio n

HSB/nr
E nclosure
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STATE UNIVERSITY OF NEW YORK AT BUFFALO
SCHOOL OF EDUCATION
October 7, 1963

Mr, L. P . M artin  
C o llege  o f  E ducation  
U n iv e rs ity  o f Oklahona 
Norman, Oklahoma

Dear Mr. M artin :

Your l e t t e r  add ressed  to  Dean F isk  has been passed  a long  to  me 
f o r  re sp o n se . We do have h e re  a t  th e  U n iv e rs ity , a program f o r  in te r n ­
sh ip  and we have s ix  people  on th a t  program t h i s  y e a r .

This program i s  a j o i n t  one w ith  Syracuse U n iv e rs ity , R ochester 
and C o rn e ll . I  happen to  be th e  p erson  re sp o n s ib le  fo r  th e  program h e re . 
S ince  t h i s  i s  a s p e c ia l  program under th e  Ford g r a n t ,  we have no t been 
p ro v id in g  in fo rm atio n  on th e  in te r n s  o r  an y th ing  r e l a t i v e  to  them fo r  th e  
p re s e n t .  I  would assume th a t  you a re  a sk in g  f o r  t h i s  in fo rm atio n  fo r  a 
re s e a rc h  s tu d y  and so my answer would be th a t  I  d o n 't  b e lie v e  anyone of 
th e  fo u r  of u s can p a r t i c ip a te  a t  t h i s  tim e .

S ince we a l l  expect to  be in  Oklahona nex t month, maybe we can  
t a l k  t h i s  m a tte r  over w ith  you and you could  t e l l  us a t  th i s  tim e e x a c tly  
what i t  i s  th a t  you w ish . We a re  d e f in i t e ly  n o t in te r e s te d  in  having 
anyone c o n ta c t  th e  school or th e se  people  who a re  p a r t ic ip a t in g  a t  th e  
p re se n t tim e . Our re se a rc h  w i l l  be done when our p ro je c t  is  com pleted , 
a t  l e a s t  t h i s  was th e  agreement th a t  was made when i t  began. Perhaps i t  
can be changed.

C o rd ia lly  y o u rs ,

George E. Holloway, J r .

GEH/sr
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THE UNIVERSITY OF OKLAHCMA
COLLEGE OF EDUCATION
October 21, 1963

Dr. George E. Holloway, J r .
School o f Education
S ta te  U n iv e rs ity  o f New York a t  B uffa lo  
B u ffa lo  14, New York

Dear D r. Holloway:

The in fo rm atio n  re q u ested  In  my l e t t e r  o f September 30 , 1963, 
I s  f o r  a d o c to ra l d i s s e r t a t io n  a t  th e  U n iv e rs ity  of Oklahoma under th e  
d i r e c t io n  o f Dr. W illiam  6 .  Monahan. T his i s  a study  of r o le  c o n f l ic t  
u s in g  an in s tru m en t based on and adapted frcm E x p lo ra tio n s  in  Role 
A n a ly sis  by Neal G ross, Ward S. Mason, and A lexander W. McEachern (New 
York: John W iley and Sons, I n c . ,  1958). A copy of th e  q u e s tio n n a ire
i s  en clo sed  fo r  your c o n s id e ra tio n .

Dr. Monahan and I  a re  look ing  forw ard to  d isc u ss in g  our prob­
lem w ith  you when you a r r iv e  a t  th e  U n iv e rs ity  in  November. Any a s ­
s i s t a n t e  you can a ffo rd  us w i l l  be g r e a t ly  a p p re c ia te d .

S in c e re ly ,

L. P . M artin ,
C o o rd in a to r o f C e r t i f i c a t io n  and 
Placem ent and L e c tu re r  in  Education
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MICHIGAN STATE UNIVERSITY
COLLEGE OF EDUCATION
January 9 , 1964

Mr. L arry  M artin  
C ollege of Education 
U n iv e rs ity  o f Oklahoma 
Norman, Oklahoma

Dear Mr. M artin:

Your l e t t e r  addressed  to  me of September 30 in q u ir in g  about 
in te rn s h ip s  has reached  my a t te n t io n  a f t e r  some tim e . T h is summer I 
was gone from th e  U n iv e rs ity , t r a v e lin g  through Europe, and from Sep- 
ta n b e r u n t i l  th e  p re se n t tim e I  have been on s a b b a tic a l  le a v e .

Our in te rn s h ip  i s  a h i t  and m iss a f f a i r  th a t  i s  no t w orth  
d e s c r ip t io n  a t  th e  p re s e n t tim e . We have one o r two people  lo c a te d  w ith  
su p e r in ten d e n ts , b u t v ery  l i t t l e  su p e rv is io n  i s  g iven  to  th e  program .

Next y e a r . D r. E rn es t Melby and I  a re  p lann ing  a r a th e r  
e la b o ra te  in te rn s h ip  w ith in  th e  F l i n t  School System. I t  cannot be 
p ro p e rly  desc rib ed  a s  an in te rn s h ip  because we w i l l  be making a 
c r i t i c a l  study  of th e  school system a t  th e  same tim e th a t  we te a c h  
c la s s e s  in  th e  c i t y .  A lso , th e  Mott Foundation w i l l  p ro v id e  u s w ith  
co n sid e rab le  f in a n c ia l  support to  b rin g  in  o u ts tan d in g  s c h o la rs  to  a lso  
look c r i t i c a l l y  a t  th e  F l in t  School System. T his w i l l  be a d i f f e r e n t  
approach from any t h a t  I  have observed . I  b e lie v e  th a t  a f t e r  a year o r 
two o f t h i s  o p e ra tio n  we w il l  have som ething to  d is c u s s .

I t  was f l a t t e r i n g  o f you to  in q u ire  about our program .

C o rd ia lly  y o u rs .

Clyde M. Campbell

CMC/cs
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BOARD OF EDUCATION 
CITY OF CHICAGO 
November 27 , 1963

Dear Mr. M artin :

I n  response  to  your re q u e s t ,  I  am a tta c h in g  th e  completed 
q u e s tio n n a ire  reg ard in g  th e  I n te r n  Role E x p ec ta tio n . I  hope th i s  
in fo rm atio n  w i l l  be h e lp fu l In  your s tu d y .

S in c e re ly  y o u rs ,

Benjamin G. W illis

G eneral Superin tendent of Schools

BCW:BB

Mr. Larry  M artin  
C ollege o f  Education 
U n iv e rs ity  o f Oklahoma 
Norman, Oklahoma
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GOVERNMENT OF THE VIRGIN ISLANDS 
OF THE UNITED STATES 

DEPARTMENT OF EDUCATION 
December 4 , 1963

Mr. L arry  M artin  
C ollege of E ducation  
U n iv e rs ity  o f Oklahoma 
Norman, Oklahoma

Dear Mr. M artin :

I  am p leased  to  r e tu rn  h e rew ith , a com pleted copy of your 
I n te r n  Role E x p ec ta tio n  Q u estio n n a ire . Although p re s e n tly  d ir e c t in g  
an  N.T.U. e d u c a tio n a l p ro je c t  In  th e  V irg in  I s la n d s , I  d id  oversee 
our u n iv e r s i ty 's  In te rn s h ip  program fo r  th r e e  y e a rs .

I  w ish you every  success In  your u n d ertak in g .

C o rd ia lly ,

Edward L . Dejnozka
Asso. P r o f . ,  E ducational Admin.,
N.Y.U. V irg in  Is la n d s  P ro je c t D ir .

Enc.
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NELI6H PUBLIC SCHOOLS 
NELI6H, NEBRASKA

L arry  M artin  
C ollege o f E ducation  
U n iv e rs ity  o f Oklahoma 
Norman, Oklahoma

L arry ;

T h is  q u e s tio n n a ire  was rece iv ed  by me a t  Christm as tim e so 
i t  i s  r a th e r  l a t e  f o r  a r e p ly .  However, I  hope i t  can s t i l l  be 
u t i l i z e d  in  your s tu d y ,

I  would be happy to  o f f e r  my f u l l  c o o p e ra tio n  and a s s is ta n c e  
i f  d e s ire d  s in ce  l a s t  y e a r  was spen t by me in  such an "A d m in istra tive  
I n te r n s h ip " .

I  would a ls o  a p p re c ia te  knowing any r e s u l t s  o f  th i s  p a r t i c u la r  
s tu d y . Let me commend you fo r  t h i s  ty p e  of an u n d ertak in g .

S in c e re ly ,

E v e re tt Holmgrain
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THE OHIO STATE DMIVERSITT
COLLEGE OF EDUCATION
December 11 , 1963

Mr. L. P . M artin  
C oord inato r o f  C e r t i f i c a t io n  and 
Placem ent and L e c tu re r  in  E ducation  

C ollege o f  E ducation  
The U n iv e rs ity  o f Oklahoma 
Norman, Oklahoma

Dear Mr. M artin :

In  answ er to  your re q u e s t o f  September 30 for th e  names o f 
peop le  in v o lved  in  our in te r n s h ip  program , may I  p re sen t th e  fo llo w in g  
in fo rm atio n : We have two f u l l - t im e  in te r n s  t h i s  year, One i s
Mr. C harles B a llin g e r  who i s  w orking in  g e n e ra l a d m in is tra tio n  under 
th e  d i r e c t io n  o f S u p erin ten d en t Paul B riggs o f  Parma, O hio . The U niver­
s i t y  su p e rv iso r  o f h is  program  i s  Dr. Paul K loh r, P ro fe sso r o f  Educa­
t i o n ,  th e  Ohio S ta te  U n iv e rs i ty , 1945 N orth High S tr e e t ,  Columbus, Ohio 
43210.

The o th e r  in te r n  i n  Mr. Ronald E ikenberry  who i s  w orking under 
th e  d i r e c t io n  o f Dr. P au l C. H ayes, S uperin ten d en t of th e  South-W estern 
C ity  Schoo ls, F ra n k lin  C ounty, 3708 S. Broadway, Grove C ity , Chip. I  
am th e  U n iv e rs ity  f a c u l ty  member s u p e rv is in g  t h i s  in te rn s h ip .

Enclosed i s  a copy o f  th e  in te rn s h ip  program a s  i t  has been 
e s ta b lis h e d  a t  The Ohio S ta te  U n iv e rs i ty . I  am in te re s te d  in  your 
in v e s t ig a t io n  and w i l l  supp ly  any in fo rm a tio n  th a t  you would l ik e  to  
have.

S in c e re ly  y o u rs .

John A. Ramseyer 
P ro fe s so r  o f Education

JAR: law 
E n d .
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THE OHIO STATE UNIVERSITY 
COLLEGE OF EDUCATION

Department of E ducation
Area o f E ducational A d m in is tra tio n

INTERNSHIP IN EDUCATIONAL ADMINISTRATION

The In te rn s h ip  In  ed u ca tio n a l a d m in is tra t io n  Is  th e  p r a c t ic e  and 
ph ilo sophy  of p ro v id in g , on th e  Job , a c tu a l  and sim u la ted  p r a c t i c a l  adm in is­
t r a t i v e  ex p erience  under s u p e rv is io n  and gu id an ce . The I n t e r n 's  program 
I s  p lanned j o i n t l y  by th e  s tu d e n t , th e  u n iv e r s i ty ,  and th e  c o o p e ra tin g  
e d u ca tio n a l agency. An e f f o r t  I s  made to  fu rn is h  th e  In te rn  w ith  a c tu a l  
e x p érien ces  th u s  en ab lin g  him to  le a r n  by d o in g , to  a sse ss  p ro g re s s  and 
r e s u l t s ,  and to  e v a lu a te  h is  ex p erien ce  p e rs o n a lly  and w ith  o th e r s .
C are fu l a t t e n t io n  I s  pa id  to  th e  need f o r  guidance In  r e la t in g  th e o ry  to  
p r a c t ic e  as an Im p era tive  In  th e  developm ent o f ed u ca tio n a l le a d e r s h ip .

The Ohio S ta te  U n iv e r s i ty 's  program  f o r  In te rn s h ip s  In  e d u c a tio n a l 
a d m in is tra tio n  has been in  o p e ra tio n  f o r  a number o f  y e a r s .  The g r a t i f y in g  
r e s u l t s  have encouraged th e  Area o f E d u ca tio n a l A d m in is tra tio n  to  co n tin u e  
to  a s s e s s  and improve th e  In te rn s h ip  e x p e r ie n c e .

I

Purposes o f  th e  In te rn s h ip  Program

The purposes o f th e  e d u c a tio n a l a d m in is tra t iv e  In te r n  program  a re :

1. To p ro v id e  a p r a c t i c a l  means f o r  r e l a t i n g  th e o ry  to  p r a c t i c e .

2 . To p ro v id e  a t r y  ou t p e rio d  f o r  th e  a d m in is tra to r  under 
c o n d itio n s  which w i l l  be sy m p a th e tic , u n d e rs tan d in g , and 
c o n s tru c t iv e ly  e v a lu a to ry .

3 . To p ro v id e  an e x ten s io n  o f co u rse  t r a in in g  to  In c lu d e  
a p p l ic a t io n s  and Im plem entation  o f concep ts developed In  
g ra d u a te  s tu d y .

4 . To p ro v id e  a p e rio d  of tim e as w e ll as an  atm osphere and 
s i t u a t io n  In which a d m in is tra t io n  I s  a c tu a l ly  done su b se­
quent to  a p e rio d  o f academ ic s tu d y .

5 . To p ro v id e  an o p p o rtu n ity  and s i tu a t io n  In  w hich ex p erien ced  
p r a c t i t io n e r s  may sh are  In  th e  t r a in in g  program f o r  schoo l 
a d m in is t r a to r s .

6. To f u r n is h  s p e c ia l iz e d  t r a in in g  ex p erien ces  f o r  ex p erien ced  
I n te r n s .
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The Nature of the Internship

I t  has been w e ll e s ta b lish e d  th a t  th e  In te rn s h ip  In  ed u ca tio n a l 
a d m in is tra tio n  I s  a s ig n i f ic a n t  and Im portant a sp ec t o f th e  t r a in in g  
program which se rv es  many of th e  same purposes as  In  o th e r  le a rn ed  
p ro fe s s io n s . Much o f th e  v a lu e  o f th é  In te rn  ex p erien ce  I s  dependent 
upon th e  n a tu re  o f th e  I n te r n  program.

F iv e  k in d s  o f ex p erien ces  a re  seen as  e s s e n t ia l  In  th e  I n te r n 's
program:

1 . O b se rv a tio n . O bservation  a t  f i r s t  hand and a t  v a rio u s  le v e ls
o f s u c c e s s fu l a d m in is tra tio n  and su p e rv is io n  p ra c t ic e s  and
community le a d e rs h ip . .

2 . Shared A ctual Perform ance. O pportunity  to  share  In  a c tu a l  
perform ance o f s e le c te d  a d m in is tra tiv e  and o th e r  le a d e rsh ip  
fu n c tio n s  by a s s is t in g  th e  p ra c t ic in g  a d m in is tra to r .  The 
e x te n t o f t h i s  experience  should be determ ined by th e  I n te r n 's  
p r io r  t r a in in g  and ex p erien ce .

3 . Assumption o^ a F u ll R e s p o n s ib il i ty . Assumption of one o r
more s p e c i f ic  a d m in is tra tiv e  r e s p o n s ib i l i t i e s  as a means of
ea rn in g  th e  n ecessa ry  and agreed  upon com pensation.

4 . L eadersh ip  Growth A p p ra isa l. P e rio d ic  le a d e rs h ip  growth 
a p p ra is a ls  w ith  th e  p ra c t ic in g  a d m in is tra to r  and O.S.U. 
p ro fe s so r s  w orking w ith  th e  In te rn s h ip  program .

5 . Overview. O p p o rtu n itie s  f o r  conferences and e v a lu a tio n  
s e s s io n s  a t  th e  U n iv e rs ity  and In  th e  f i e l d  f o r  purposes of 
g a in in g  o v e ra l l  In s ig h ts  and an overview  o f  a d m in is tra tio n  
and e d u c a tio n a l le a d e rsh ip .

V a r ia tio n s  and F l e x i b i l i t i e s  In  P lans

The p la n  s p e c i f i c a l ly  ta i lo r e d  to  each I n t e r n 's  needs and 
req u irem en ts  I s  th e  Id e a l  to  be ach ieved . In te rn s  w ith  no a d m in is tra tiv e  
ex p erien ce  w i l l  o b v io u sly  need a program q u i te  d i f f e r e n t  from th a t  o f th e  
experienced  In te r n .  In te r n s  w ith  g en era l ex p erience  may d e s ir e  to  g a in  a 
s p e c ia l iz e d  In te rn s h ip  ex p erien ce  In  accordance w ith  t h e i r  u lt im a te  spec­
i a l i z a t i o n s ,  I . e . ,  B usiness A d m in is tra tio n , I n s t r u c t io n ,  P u b lic  R e la tio n s , 
R esearch , e t c .

The amount o f tim e fo r  In te rn sh ip  ex p erience  may range from 
h a l f  to  f u l l - t im e  over a p e rio d  o f an academic y e a r . D uring t h i s  pe rio d  
th e  In te rn  w i l l  have a r e s p o n s ib i l i ty  bo th  to  th e  U n iv e rs ity  and to  th e  
employing agency. U n iv e rs ity  c r e d i t  may no t exceed a t o t a l  o f  12 q u a r te r  
h o u rs .
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The In te rn sh ip  program w i l l  be su p erv ised  by a p ro fe s so r  from
O .S.U . who w i l l  v i s i t  th e  in te r n  on th e  jo b ,  co n fe r w ith  him and h is  
a d m in is tr a to r ,  and a s s i s t  th e  s tu d en t in  a l l  ways p o s s ib le  to  o b ta in  th e  
m ost from th e  in te rn s h ip  o p p o rtu n ity . P e r io d ic a l ly  th e  h o s t a d m in is tra to r , 
th e  in te r n  and th e  su p erv is in g  p ro fe s so r  w i l l  make them selves a v a ila b le  
f o r  sem inar se ss io n s  w ith  o th e r s tu d e n ts  o f a d m in is tra tio n .

The in te r n  w i l l  keep a c o n tin u in g  lo g  o f a c t i v i t i e s  and ex p eriences 
in c lu d in g  h is  schedule o f a c t i v i t i e s ,  re c o rd s  o f  o b se rv a tio n s , and an o ver­
a l l  r e p o r t  o f th e  in te rn s h ip  to  be f i l e d  w ith  h is  a d v iso r  p e r io d ic a l ly .

Role of C ooperating  E d u ca tio n a l Agencies 

The ro le  o f th e  co o p era tin g  school system o r ed u ca tio n a l ag enc ies
in c lu d e s :

1 . A ss is tan ce  in  p lann ing  th e  in te rn s h ip  ex p erien ce  w ith  th e  
U n iv e rs ity , h o s t a d m in is tra t io n , and th e  in te r n .

2 . A rranging f o r  exp erien ces  acco rd in g  to  p la n s .

3 . A ss is t  in  a p p ra is a l  and e v a lu a to ry  a c t i v i t i e s .

4 .  Cooperate w ith  th e  U n iv e rs ity  in  assessm ent o f th e  o v e ra ll  
t r a in in g  program.

5 . P rovide com pensation commensurate w ith  program goals  and 
s p e c if ic  a d m in is tra tiv e  r e s p o n s ib i l i t i e s  ass ig n ed  th e  
in te r n .  The com pensation, under p re se n t c o n d itio n s , 
should range from $3,000 f o r  h a lf - t im e  to  $6,500 fo r  f u l l ­
tim e in te rn s  depending on ex p e rien c e , t r a in in g ,  fam ily  
s t a t u s ,  and o th e r  f a c to r s .

S e le c tio n  o f In te rn s

In te rn s  w i l l  be s e le c te d  and recommended f o r  placem ent by th e  
U n iv e rs ity  only  a f t e r  th e y  have com pleted a p p ro p r ia te  b a s ic  cou rses in  
e d u c a tio n a l a d m in is tra tio n  and r e la te d  d i s c i p l in e s .  The b a s ic  co u rses  
and p lanned sequence w i l l  be b u i l t  on a fo u n d a tio n  o f te a c h e r  t r a in in g  
and a d m in is tra tiv e  ex p erien ce .

Placem ent

The placem ent o f in te rn s  w ith  a school system  o r  agency w i l l  be 
arran g ed  c o o p e ra tiv e ly  between th e  U n iv e rs ity  p ro fe s so r  ad v is in g  th e
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s tu d en t and th e  a d m in is tra to r  in  charge o f  th e  in te rn  program on th e  
lo c a l  l e v e l .  U ltim a te  ch o ice  o f th e  c an d id a te  fo r placem ent w i l l  be 
th e  r e s p o n s ib i l i ty  of th e  co o p era tin g  a d m in is tra to r .

A p p lica tio n s

In te rn  can d id a te s  w i l l  app ly  th rough  ad v iso rs  a t  l e a s t  two 
q u a r te rs  in  advance o f th e  beg inn ing  o f th e  in te rn sh ip  ex p e rien c e .
The Area S ta ff  in  E d u ca tio n a l A d m in is tra tio n  w ill sc ree n  a l l  a p p lic a n ts  
and make a l l  i n i t i a l  arrangem ents w ith  coopera ting  school system s and 
a g e n c ie s .

3 /7 /6 0 -J
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Department o f  Education 
U n iv e rs ity  of C a l i fo rn ia ,  B erkeley

THE GRADUATE STUDENT INTERNSHIP PROGRAM 
IN EDUCATIONAL ADMINISTRATION AND RELATED FIELDS

The G raduate S tudent In te rn s h ip s  p ro v id e  o p p o r tu n i t ie s  fo r  
schoo l system s and ag en c ies  to  secu re  th e  s e rv ic e s  o f  q u a l i f ie d  people  
f o r  p a r t- t im e  s p e c ia l  ass ig n m en ts , and f o r - q u a l i f ie d  s tu d en ts  to  develop 
a d m in is tra tiv e  c a p a c ity  by c a rry in g  th ro u g h  s ig n i f ic a n t  r e s p o n s ib i l i t i e s  
under competent e d u ca tio n a l a d m in is tra to rs  and w ith  o p p o r tu n i t ie s  fo r  
e v a lu a tio n  o f th e  e x p e r ien c e s . The In te rn s h ip  program p ro v id es  one means 
f o r  e f f e c t iv e  c o o p e ra tio n  among p ro fe s s io n a l  school a d m in is tr a to r s ,  
schoo l b o a rd s , and U n iv e rs ity  p ro fe s so r s  In  th e  p re p a ra t io n  and improvement 
o f persons fo r  ed u ca tio n a l le a d e rs h ip .

The U n iv e rs ity  o f C a l i f o r n ia 's  program f o r  g rad u a te  s tu d e n t 
In te rn s h ip s  In  e d u ca tio n a l a d m in is tra t io n  and r e la te d  f i e ld s  I s  d esc rib ed  
as  fo llo w s:

The In te rn s

In te rn s  should be:

1 . P ersons p re p a rin g  f o r  le a d e rs h ip  p o s it io n s  In cu rricu lu m , 
p u p il personnel s e r v ic e s ,  re s e a rc h , school b u s in e ss  manage­
ment o r  th e  a d m in is tra t io n  of e lem en tary  sch o o ls , secondary  
sch o o ls  o r J u n io r  c o l le g e s .

2 . Persons o f o u ts ta n d in g  competency who have had a t  l e a s t  two 
y e a rs  o f ex p erien ce  In  th e  f i e l d  of e d u ca tio n .

3 . S e rio u s ly  -I n te r e s te d  In  In c re a s in g  o r broaden ing  t h e i r  p re ­
p a ra t io n  fo r  work In  e d u c a tio n a l a d m in is tra tio n .

4 . In te r e s te d  In  th e  In te rn s h ip  a s  an o p p o rtu n ity  f o r  s e rv ic e  
a s  w e ll a s  fo r  le a rn in g .

S e le c t io n  o f th e  In te rn

Each I n te r n  i s  s e le c te d  c o o p e ra tiv e ly  by th e  U n iv e rs ity  s t a f f  
and th e  sponsoring  school u n i t  o r  agency. The ntethod o f sc ree n in g  p ro ­
s p e c tiv e  nominees I s  determ ined  J o in t ly  by th e  U n iv e rs ity  s t a f f  and th e  
spo n so rin g  school u n i t  o r agency. Minimum s te p s  in c lu d e  th e  fo llo w in g :

1 . E x p lo ra to ry  and sc reen in g  con ferences a re  h e ld  between 
re p re s e n ta t iv e s  o f th e  U n iv e rs ity  s t a f f  and th e  sponso ring  
schoo l u n i t  o r  agency.

2 . P o te n t ia l  In te rn s  com plete a "p e rso n a l d a ta"  form In  
d u p lic a te  — one copy f o r  th e  sponso ring  school u n i t  o r 
agency and one rem ain ing  w ith  th e  U n iv e rs ity  s t a f f .
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3 . P o te n t ia l  In te rn s  a re  asked to  v i s i t  th e  p ro sp e c tiv e  
sponso ring  school u n i t  o r  agency f o r  In te rv iew s  w ith  I t s  
a d m in is tra to rs  and to  b e t t e r  acq u a in t them selves w ith  I t s  
f a c i l i t i e s  and program.

4 .  R ep rese n ta tiv es  o f th e  U n iv e rs ity  s t a f f  and th e  sponsoring  
school u n i t  or agency j o i n t l y  s e le c t  and ag ree  upon th e  
assignm ents of each, in te r n .

5 . The in te r n  i s  n o t i f ie d  o f h is  appoin tm ent, and agreem ents 
o r  c o n tra c ts  a re  th en  consummated.

R e s p o n s ib i l i t ie s  o f th e  Sponsoring School U nit o r  Agencv

Each sponsoring scjiool u n i t  o r agency i s  asked to :

1 . Make arrangem ents ^o^ th e  p a r t- t im e  employment of th e  j .n te m . 
The employment should  be f o r  about h a lf - t im e  and w ith  
com pensation commensurate w ith  th e  s e rv ic e s  rendered  and
th e  r e s p o n s ib i l i t i e s  assumed. (T his i s  u s u a lly  about 
$3500-$400 fo r  th e  school y e a r .)

2 . Give s p e c ia l  a t te n t io n  to  th e  su p e rv is io n  o f th e  work o f 
th e  in t e r n ,  and s t r i v e  to  g ive  him as broad a range o f 
a d m in is tra tiv e  ex p erien ce  as  i s  com patib le  w ith  h is  
p ro fe s s io n a l  m a tu r ity  and th e  employment s i tu a t io n .

3 . A ssign  th e  in te rn  d e f in i t e  a d m in is tra tiv e  r e s p o n s ib i l i t i e s  
acco rd in g  to  h is  i n i t i a l  p ro fe s s io n a l m a tu r ity  and h is  
develop ing  a d m in is tra tiv e  competency. The assignm ents 
may in c lu d e :

a . O bservation  o f  and p a r t i c ip a t io n  in  a d m in is tra tiv e  
a c t i v i t y  w ithou t decision-m aking  r e s p o n s ib i l i t i e s .

b . A d m in is tra tiv e  assignm ents v e s te d  w ith  decision-m aking  
r e s p o n s i b i l i t i e s .

R e s p o n s ib i l i t ie s  o f  th e  U n iv e rs ity  S ta f f  

The U n iv e rs ity  s t a f f  w i l l :

1 . O rganize and conduct a sem inar fo r  th e  in te rn s  which g ives 
a t t e n t io n  to  th e  a d m in is tra tiv e  p r in c ip le s  and p rocedures 
invo lved  in  th e  v a rio u s  in te r n  p r o je c t s .

2 . Work w ith  each o f th e  in te r n s  on h is  problem s and program.

3 . V is i t  each of th e  school u n i ts  o r  ag en c ie s  invo lved  once o r  
tw ice  each sem ester to  co n fe r w ith  th e  in te r n  and h is  
su p e rv is in g  a d m in is tra to r  on h is  program .
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4 . Give a s s is ta n c e  In  o th e r  ways where p o s s ib le  and d e s ira b le  
which may be h e lp fu l  to  th e  In te rn  and to  h is  sponsoring 
school u n i t  o r  agency.

R e s p o n s ib i l i t ie s  o f th e  In te rn

Each g rad u a te  s tu d e n t In te rn  w i l l  be expected  to :

1. E n ro ll In  E ducation  340, "D irected  F ie ld  Study and In te rn ­
sh ip  In  E d u ca tio n a l A d m in is tra tio n ,"

2 . C arry on such a d m in is tra tiv e  r e s p o n s ib i l i t i e s  as may be 
a ss igned  by h is  sponsoring  school u n i t  o r agency.

3 . Confer from tim e to  tim e w ith  h is  su p e rv is in g  a d m in is tra to r
and w ith  a U n iv e rs ity  s t a f f  member.

4 . P rep a re  a r e p o r t  ex p la in in g  and e v a lu a tin g  h is  exp erien ce .

5 . C arry such o th e r  co u rse  work a t  th e  U n iv e rs ity  as Is
In d iv id u a lly  p lanned  w ith  h is  U n iv e rs ity  sponsor toward
th e  com pletion o f h is  degree an d /o r c r e d e n t ia l  req u irem en ts. 
U sua lly  t h i s  should  n o t exceed 6 sem ester u n i t s  In  a d d itio n  
to  th e  In te rn s h ip .


