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EXPLORATION OF INTERN ROLE AS PERCEIVED BY INTERNS, UNIVERSITY

SUPERVISORS, AND COOPERATING ADMINISTRATORS
CHAPTER 1
INTRODUCTION
THE PROBLEM AND ITS IMPLICATIONS

Subsequent to a review of related studies and other literature,
it was determined that the role of the intern in the public school super-
intendency had not been studied with a view toward determining the
expectations which interns, university supervisors, and cooperating
administrators held for the position., It was assumed that conflicts
existed between and among interns, uniﬁeraity supervisors, and cooper-
ating administrators concerning the expectations held for the role of
intern, It was further assumed that such a study would reveal these
conflict areas and thereby aid cach group in attempts to resolve dif- -
ferences, |

The major purpose of this study was to identify and analyze the
role expectations which interns, university supervisors, and cooperating
administrators held for the intern during the internship, and Eo compare
these expectations to determine the possible convergence and divergence
of the role expectations each held. Once the role expectations are

determined, the implications such findings have for internships and

1
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administration preparatory programs will be clarified.

BACKGROUND AND NEED

With the increasing complexity of administration has arisen a new
concept in the preparation of school administrators. To cite this change
in administrative demands and methods would merely be to trace the history
of school development in the United States and e8peciaL1y to relate the
histdry of administrative operation in regard to an increasingly complex
‘society,

In many instances the administrator is expectad to be competent.
in a multitude of technical administrative skills, He must be able to
give direction and leadership in all phases of the school program. The
need for professional competence in educational administration imposes
an obligation upon all institutions involved in the preparation of
educational administrators. The internship program in the development of
school administrators arose through a realization of the need for a
greater degree or a new type of competence in public school administration,

The demand for a high level of competence in educational admin-
istration has resulted in the development of the internship plan in the
education and development of administrators. Internships in school
administration have developed during the last fifteenvyears. Only two
such programs are known to have been in existence prior to 1947.1

The internship method in education is common in the advanced

stages of law and medical instruction. The purpose of the internship

lgordon A. Wheaton, A Status Study of Internship Programs in
School Administration, Unpublished Ed. D, Thesis, (New York: Teachers
College, Columbia University, 1950), (Typewritten.)



3
plan in law and medicine and the well-knqwn apprenticeship education was
to}dgvelop competency in a specific area, It has been assumed thgt the
internship program can be.one of the greatest contributors to competency
in educational administration. It was anticipated that an individual
would gain a magnitude of practical skill and knowledge during the period
of service as an intern. It was further assumed that the value of the
internship experience cannot be satisfactorily duplicated in classroom
situations,

Apparently only limited research has been devoted to the intern-.
ship program and virtually no data exist concerning values to the intern
as perceived by the university supervisor, the cooperating administrator,
and the intern. There is a recognized need for a determination of quality
which might or might not be related to quantity.

The student teaching program wherein the student works in an
actual teaching situation is a fore-runner of the administrative intern-
ship program, It is likely that the results of different internship modes
of opefation are filling a void in administrative education. Evidently
graduate work in education beyond the master's degree is becoming the
rule rather than the exception for administrators, This is being brought
about by the expanding field of knowledge and the desire of the adminis-
trator to enlarge his own thinking, Higher certification requirements and
the desire to qualify for better jobs with higher salaries are also respon-
sible,

Devel opment ofithe internship program is a trend in keeping with
the emphasis on higher levels of education. A student might be expected

to serve as an intern during the final phase of his formal education, the
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g;gdgn; being unde;_the joint supervision of the school district and the

training institution,
DEFINITION OF TERMS

An intern is a graduate student preparing to be a public school administra-
tor working under the direction of a public school administrator and the
supervision of a university professor,

An internship program embodies a student preparing to be an administrator
in education, an institution of higher learning, and a cooperating institu-
tion wherein the intern will work with a cooperating administrator,

For the purpose of the study and within its limitations the cooperating
administrator is the superintendent of schools with whom and under whose
direction the intern works,

The university supervisor is the university professor supervising the in-
tern during the internship in collaboration with the cooperating adminis-
trator,

Expectations means an evaluative standard applied to an intern in the intern-
ship program,

Role is a set of expectations applied to an intern,

Role behavior is the actual performance of an intern,

Role attribute is dgfined as an actual quality of the internship,

Role congruenci means a situation in which an intern and others perceive
the same or highly similar expectations for a positionm,

Role divergency denotes a situation in which the intern and others perceive
varying or highly different expectations for a positionm,

Role conflict signifies any situation in which the intern and others ﬁold

completely opposite expectations for a role.
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Intra-role conflict shall be understood to mean the situation with which
an 1nd1vidual is confronted if he perceives that otherg hold different
expectations for him as an intern iun a single position.

Inter-role conflict indicates the situation existing if the intern per-

ceives that others hold different expectations for him in two or more

positions, .

DELIMITATIONS OF THE STUDY

The study was limited to universities in the United States holding
membership in The University Council for Educational Administration, here-
afﬁer referred to as the UCEA, who are preparing sch001 administrators
wherein an'inteﬁnship is part of their program. Though institutions, not
members of UCEA?hlso ofﬁgr advanced programs in school administratiom and
have internship programs, it wasuﬁét feasable to include a2ll of them in this
study., UCEA provides an excellent sampling frame and, as acknowledged
reputable institutions, UCEA universities have typically exerted influence
on innovative programs in school administration.

An additional limitation was applied in that the focal point of
the study was the superintendency and other types of internships were
discussed only incidentally in the review of literature. A further ex-
ternal limitation resulted from the fact that certain criteria prohibited
a few institutions from participating in the study. These facts are clearly
and adequately explained by letters exhibited in appendix "E",

The internship may either be a requirement or an elective. The
étudy was further limited to an extensive review of curremnt practices,
whereby conclusions can be determined as to the design of present interxn-

ship programs and the logical course of future programs. In additiom to
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securing’ information from university supervisors, internms, and cooperating
pchool_administrators were also contacted for expectations of the role of

the intezn,
METHODOLOGY

In this study the major objective was to gxplore administrative
internships as they actually existed and to compare the'role expectations
of interns with the expectations of university supervisors and cooperéting
administrators. To be confident that actual situations were revealed, mot
only the sponsoring institutions but also the cooperating schools were
polled in additiom_to the interns.

A review of literature pertaining toleducational administration
Anternship programs, which forme-the basis for Chapter II of the disser-
tation, was the first step in securing data. An instrument was used which
provided responses designed to reveal discrepancies in the role expecgations
of the groups included in the study., Questionnaires were mailed to all
UCEA membersvhaving internship programs, to cooperating schools, and to
interns.

Information was requested from institutions of higher education
supporting internship programs relative to their existing and evolving
programs, Chapter I1I consists of data analysis and Chapter IV contains
the summary, conclusions, and recommendatioms.

Returns were analyzed by the percentage of response and group
average response for each item, Sections were treated as an entity where
possible., Items were analyz?d individually when necessary. Support for

the general structure is found in statements by Best, For example:
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. + . data may be gathered by a systematic description and analysis

of all the important aspects of the present situation . , ., Clarifica-
tion of objectives of goals may come from a study of what we think we
want, possibly resulting from a study of conditions existing else
where ., . . The third type of information is concerned with how to

get there, This analysis may involve finding out about the experience
of others who have been involved in similar situations , . . Descrip-
tive research involves more than fact-gathering and tabulation, It
deals with the analysis and interpretation of the data which have been
gathered for a specific purpose, for the understanding and solution of
significant problems,

It is assumed that the internship is of significant value in pre;
paring school administrators, This assumption is based on the fact that
certain institutions use such a program.

Compléted questionnaires were returned by all individuals whose
names and addresses appear in appendix "D"., Other information of importance
in this paper includes descriptions of internship programs which are re-
viewed in appendix "F'",

All UCEA institutions were contacted to secure names and addresses.
Since the study was limited to intefns practicing during the 1962-63 school,
year, some addresses and titles had changed and were impossible to deter-
mine, Some institutions sponsored active internship programs but did not
include those preparing for the superintendency.

This study was not an attempt to generalize as to the content or
structure of all or any one of the internship programs. .Neither was it
an attempt to provide a formula describing the role of the intern., Rather,
the study was designed to reveal possible conflict areas by amalyzing con-4

gruent and divergent expectations from the three selected groups.

2John W. Best, Researéh in Education., (Englewood Cliffs, New
Jersey: Prentice-Hall, Inc., 1959), p. 104,
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The instrument was arranged into five sections, The response
choices for each item consisted of:3

AM  ~-- Absolutely must

PS -- PreferaBly should

MMN ~~- May or may not

PSN -~ Preferably should not

AMN -~ Absolutely must not
The first four sections of the inétrument deal exclusively with the intern.
Section five is conéerned with expectations for the superintendent's per-

formance which, in all but two items, directly affect the intern. Section
five contains items 99 through 109, Items 104 and 108 do not directly
concern the intern in that they inquife if the superintendent should "help
'sell’ good education to the community" and if he should "participate in
community activities." The concern of these two items for the internship
exists in the fact the superintendent might expect the intern to function
in the same manner in which he functions.

Section one consists of twenty items designed to discover expect-
ations for the intern's performances. Each item describes a situation
with which the intern may be confronted. Soume items deal in generalities
while others are apecific; The items are designed to provide a sampling
of acfivities in which the intern mightve;;age and all deal with things
that might be done during an internship,

Section two consists of fifty-two items intended to discover

expectations for the intern's attributes. This section is concerned with

3Neal Gross, Ward S. Mason, and Alexander W. McEachern, Explora-
tions in Role Analysis (New York: John Wiley and Sons, Imc., 1958)
pp. 331-342,
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traits, qualities and characteristics, Items are planned to elicit ex-
pectations for marital status, religion, politics, age, sex, race, back-
ground, including Qducation and experience, traits, characteristics and
competencies,

Section three consists of eleven items designed to discover ex-
pectations for the intern's participations, Each item lists a community
activity in which the intern might have an opportunity to participate,
Item number 76 is a slight exception in that it asks if the intern should
"have his wife be active in the Parent Teachers'.Association."

. Section four comnsists of fifteen items aimed to discover ex-
pectations for the intern's friendships. The items imn this section
determine if the intern would be expected to have an intimate friendéhip
with certain well-known and influential community figures,

On September 30, 1963 a letter was sent to the chief administrator
in the education divisions of each UCEA member institution in the United
States, The letter inquired if the institution conducted ar internship
program during the 1962-63 school year where-in individuals were specifi-
cally prepared to be superintendents., This being the case they were
asked to provide the names and addresses of university faculty members
involved as supervisors of interns in such a program, public school coop-
erating administrators, and interns participating in the superintendency
internship during the 1962-63 school year. Institutions not providing
an internship program during the 1962-63 school year, or whose internship
program did not include individuals preparing to be superintendents, were
asked to so indicate on the bottom of the letter and return it in an en-

closed envelope.
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Distribution of the questionnaire began November 18, 1963, The
questionnaire was accompanied by a co§er letter briefly describing the
nature and purpose of the study.4 Names and addresses were requested to
facilitate mailing and folloﬁ-up. Appendix "A" contains a complete ex-
hibit of the questionnaire and its cover letter.

Average responses for groups on each item were calculated
offering a numerical value to each of the five possible responses. For
purpose of calculation the value assigned to each response was:

| Value

AMN Absolutely must mot . . . . . . + 4« o « « o+ o 1
PSN Preferably should nﬁt B
MMN Mayormay mot. . . . v ¢« v 4 &« o o « o ¢« & + 3
PS Preferqbly should , . . . ... ... ... .64
AM Absolutely must . . . . . &+ ¢ ¢ ¢ ¢ 4 o 0 o o
" Average responses were calculated oﬁ this basis to the nearest hundreth,

Of the forty-two UCEA institutions contacted, three did not
respond; three could not participate in the study because of restrictions
applied by a sponéor; sixteen had only a limited program; and seven re-
ported that they did not presently have an internship program, Thirty-
six of forty-three interns answered questionnaires as compared with six-

teen of twenty university supervisors and twenty-three of forty-three

cooperating administrators. These are all complimentary roles.

bgee Appendix A.



CHAPTER II
REVIEW OF RELATED STUDIES

Remarkable changes have been made in public school administra-
tion education since the advent of the internship, The internship pro-
gram itself is steadily growing. It is probably the most lauded devel-
opment in the preparation of school administrators in the past ten years.

Unruh found that public school administrators not only favored
the internship as part of the professional preparation of school admin-
instrators, but they also agreed to assume some responsibility for such
programa.2 The Ohio CPE center reported that:

One of the first recommendations of the committee on educational
administration was for approval of an internship chiefly for graduate
credit. The beginning internship chiefly for masters candidates, is
a parttime arrangement for one quarter with an administrator close
to the university. An advanced internship for the two-year and
doctoral candidates is a full-time progrem arranged preferably for
one year“with subsistence pay.

The initial system of limiting educational administration pre-

paratory programs to classroom instruction has been found to be inade-

quate., Davies maintains that:

Lprofessional Administrators for America's Schools, Thirty-
Eighth Yearbook of the American Association of School Administrators,
(Washington: The National Education Asgociation, 1960), p. 67,

2Adolph Unruh, "The Internship," The Nations Schools, LIX,
May, 1957, p., 63-64.

3J. A, Ramseyer, "Administration Program Development, Phi Delta
Kappan, XXXVII, April, 1965, p. 299-303,

11
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Another development is the conviction that a top quality pro-
fessional school must have a program of extensive field contacts
for both students and professors, The actual mechanisms are called
by many names: school study councils, bureaus of educational re-
search, institutes of field services, internships and field projects
for the doctorate. Whatever the names, the activities add up to a
close and continual interaction between our institutions and thzir
natural laboratories: state, county, and local school systems,

As early as 1949 support was found for the educational admin-~

istration internship,

If this process of internship has proved éffective in the wide
variety of occupations in which it has been established, does it
not seem logical tc utilize it in school administration? If practice
teaching affords greater assurance for the firat assigmment to the
teacher's college graduate, should not practice administration en-

hance the chances for success for the beginning principal and super-
intendent?

Obviously the opportunity to assist in the administration of
a school or a school system should more effectively prepare the young
principal or superintendent for the time when the full responsibility
will be his, In observing an experienced administrator in action, in"
working toward the solution of everyday problems with a person season-
ed by years of practical application of his knowledge, the fledgling
cannot but profit by the association; he cannot but absorb undex-
standing and ability in the handling of situations; he cannot but
develop his sensitivity to the appropriate course of action.>

It is generally agreed that the schools affect and are affected
by society.' The increasing complexity of school administration demands
that administrators keep in step with evolving demands, Modifications in
administration preparatory programs has occurred.

Briefly, at administrative internship is a work experience

program requiring the three-way cooperation of a graduate student,
a school administrator, and a college of education. Each has a

definite responsibility. The college agrees to assign inteinahips
only to advanced students of administration who, in the opinion of

_ 4p, R, Davies, '"New Programs Prepare Schocl Administrators,"
The School Executive, LXXVI, December, 1956, p. 19-20.

SHunt, Herold C., "Why Not Internships for School Administrators?"
School Management Magazine, February 1949, Vol, 18, No. 7,
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the faculty are potentially of administrative calibre. Generally
they have had teaching experience., Some have held minor adminis-
trative positions., The college provides any néeded hints to the
administrator as to how to work with an intern, It supervises the
arrangement until its completion, both through visits to the spon~
soring school system and through periodic conferences with the in-
terns at the college,

The administrator undertakes to provide the intern with ample
opportunity to observé and participate in the manifold activities
of his posit:ion.6

A re-evaluation of the role and function of the superintendent
as he seeks to provide for leadership in strengthening the foundation of
the educational structure is explicit. New assessments are being made of
general objectives and of specific purposes in administrative training
programs,

In the course of development, thought is being directed toward
ways and means of achieving efficient organizational patterms, Effort
is exerted toward intelligent and practical ways of providing field
experience for prospective superintendents. This in itself is an attempt
to provide for increased staff effectiveness and necessary services., As
a corollary to these efforts attempts are being made to improve the
relationships and understandings between the university, the public
school, and the people of the community, who retain responsibility for
the quality of the school.

The literature reveals no evidence that internship programs are
a detriment to the end result of educational administrative preparatory

programs, As early as 1950 studies disclosed a high degree of satisfaction

with the innovation of the educational administration internship,

6Daniel R. Davies, "An Internship Program for Educational

Administration." School and College Management Magazine, October 1950,
Vol, 20, No, 3.
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In the last analysis, boerds of education, informed lay
people, and teachers themselves, all prompted by a growing
realization that education im a complex society demands nothing
less than the best administrative leadership, today are becoming
more and more unwilling to leave to chance the adequate prepara-
tion of those persons who aspire to such leadership in their
schools,

This emphasis on, and need for, extensive and specialized
training has presented a challenge to preparatory colleges and
universities throughout the country., One manner in which a few
forward-looking institutions have endeavored recently to meet
this challenge is by experimentation with a progrsm commonly
known as internship in school administration,

As the pendulym in administrator preparatory programs has swung
from one extreme to the other, the question is asked, "What is the place
of an internship in a potential administrator's education?" The intern-
. ship does have significance in adequately preparing an administrator,
but the type of activity can be a determining factor, The assigmment of
~ an exorbitant amount of detail work has little justification. However,
practice to a reasonable degree, will assist the intern in establishing‘
in his mind a particular process, Duties and assigmments should be eval-
uated and results discussed with the intern,

The terms drill and practice are frequently used imterchangeably.
Drill is practice, and practice does lead to intellectual growth, It is
important that drill or practice be meaningful, constitute an integral
part of the intermship, and then be evaluated and discussed. A duty in
any other context seemingly has little purpose,

Following any type of evaluation, there should be a conference

between the intern and his evaluator. It is conceivable that this confer-

ence will merely reassure the intern that the evaluation has indicated

7Wheaton, op, cit., p. 5-6,
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that he is performing satisfactorily; occasionally it might include
specific suggestions about areas that appear to need attention,

In any internship program, the central concern must be the
provision of sound internship experience,... The easy assumption
that an internship experience will automatically be desirable is
unwarranted, Like other educational experiences, an internship
may be effective or it may be unsound,

In order that an internship program may in fact make a sub-
stantial contribution to the professional education of the future
school administrator, attention and careful thinking must be de-
voted to the quality of the experience provided, An intern is not
the only person who participates in an internship experience.
Although an internship is designed primarily for the benefit of
an intern, it should be sound in terms of all the people in a
s:l_.t:uation.8 }

The intern need not expect a static situation to exist through-
out the internship. Ideally, the program will be varied to meet the needs
of the individual. It is expected that, as in a student teaching program,
the first phase of the internship will be observation, It is recognized
however, that the ultimate purpose of the intermship is its provision for
field experience,

The hext step after observation should be actual experience
doing the tasks the students expect to do later in a real job
situation, This may be a form of internship lasting a year, or
part of a year, or perhaps just a day, depending upon the kind of
experience the students need.

The further development of the internship in educational admin-
istration will be facilitated by a continued willingness on the part

of all concerned to experiment with new approaches and to evaluate
objectively the results which are observed.

8Clarence A. Newell, Handbook for the Development of Internship
Programs in Educational Administration, Cooperative Program Educational

Administration, 1952, New York.

9Clyde M, Campbell, Practical Applications of Democratic Admin-
istration, (New York: Harper and Brothers, 1952), p. 299. .

10pmerican Association of School Administrators, The American
School Superintendency, Thirtieth Yearbook, (Washingtom, D. C, National
Education Association, 1952), p. 397.
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The superintendent, more than any other public school employee,
must make degiaiong and initiate qction involving a considerable degree
of experimentation, The greater the amount of experience and the higher
the level of training the less haphazafd experimentation will be neces-
sitated. Organized and planned research and experimentation can logically

occuzr during the internship.

For the superintendent, eight areas of experience are furnished
the planner; (1) planning and evaluation, (2) auxiliary services,
(3) business and buildings, (4) personnel, (5) instruction, (6)
coordination_and direction, (7) organization, (8) and information
and advice.l

In regard to scheduling the internship, it was stated that:

In discussion of the time of the internship in the total
program of preparation, there frequently arises what appears to be
a basic conflict in principle, Some administrators feel strongly
that the internship should be introduced at whatever state in the
development of the individual it seems most logical, whether at the
post-masters or at the doctoral level, Others hold to the concept
of the internship as the capstone of the varied practical experiences
provided throughout the preparation program, Most administrators are
agreed, however, that, if possible, the student of administration should"
be given practical experience in the field at every level of preparation,
and that these experiences should be carefully integrated with his
academic preparation or '"coursework."

Experience with internship programs is quite limited to date,
as yet there is little objective evidence to indicate whether it
is a truly significant experience and whether it measures up to the
objectives that have been developed for it. Attention must be turned
to, and provision made for, the continuing evaluation of the program.l2
‘Since the advent of the internship into higher education, much
has transpired, Recognizing that growth and development were slow follow-

ing the introduction of internships prior to 1950, apparent refinement

11Unruh, op, cit,

128nggeated Policies and Procedures for the Internship in Educ-
ational Administration (Cambridge: CPEA, Harvard University, 1953),
P. 4'12.
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has occured since 1960. Financial considerations are being resolved and
favorable public support has been secured, By public support it is im-
plied that essential cooperation between public school districts and
institutions of higher learning exists,
The place of the internship has been stressed by authorities

such as Grace who said:

« « « every program (of preparation) should include an internship
in administration of not less than one year. . ., .

and Hunt who said that
Internships for school administrators truly build administrators
who can go into their first independent post with the assurance,

ability, and competence of a long-seasoned principal or superin-
tendent,

and Campbell who wrote as follows:
How to set up teaching and learning situations that combine know-
ledge and experience in the most efficacious manner is the cutting
edge in preparation programs, At the present time there is too
much emphasis upon book learning to the neglect of application.ls
This in no way asserts that the internship is the answer to all
problems, Neither is there implication that by use of the internship
there 18 intention to eliminate other phases of the preparatory program,
Rather it is anticipated that through actual experience the vast gulf
between theory and practice can be narrowed,
Reason for using the intern experience in administrative pre=-

paratory programs is found in the desire to attain goals such as the ones

inherent in such statements as Miller's:

13pA10nzo G. Grace, "The Professional Preparation of School °

Personnel," National Society for the Study of Education, Part II, Chicago:

The University of Chicago Press, 1946, p., 176,

lanunt, op,. ecit., p. 12,
1Scmnpbell, op, cit., p. 2%,
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Free interpretation of the work of several current writers leads
us to a description of the integrative type of definition as the =
development, mahagement, and maintenance of decision-making and action
taking, Three classes of decisions and actions have been-identified:

~Those pertaining to goals and purposes in the policy-making and
policy interpreting realm; called creative or initiative decisioms,

" =Those pertaining to operation; called intermediary decisioms,
authoritative decisions, the passing along of orders and commands,
~Those pertaining to adjustments within the system and adjustments
of the system to the community context; called appelate in that they
arise most frequently through the complaints of subordinates,16

The superintendency intern will have opportunity to observe and

participate in the total school administrative operation, This might
logically be the intern's first opportunity to recognize and understand

the superintendent's relationship to the board of education. He will
experience the process of initiating rules and regulations to implément
board of education policies. There is further anticipation that the
intern will gain awareness of the fact that the board is the policy making
group and the superintendent is the administrator for the board, Discussing
a parallel with the medical profession, Newell defined the intermship as:

A phase of professional education in which a student nearing the
completion of his formal preparation works in the field under competent
supervision for a considerable block of time for the purpose of devel-
oping competence in carrying administrative responsibilities.17

Support for the internship as a valuable experience for potential interns
is found in dissertations completed by Wheatonl® in 1950 and Baberl® in

1953,

16yan Miller, "Four Definitions of Your Job," Overview, Vol, 1,
Number 11, November 1960, p. 51.

17¢c, A. Newell, "Internship and Apprenticeships in Educational
Administration,"” American School Board Journal, CXXIX (July, 1954), p. 26,

18Wheaton, op, cit,

19Eric R. Baber. "A Critical Appraisal of Internship Theories
and Practices Relating to the Professional Preparation of Educational
Administrators," Unpublished doctoral dissertation, Michigan State College,
1953, :
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A major responsibility of the university supervisor is that of
adequaiely preparing the intern for his field experience, The fact that
the cooperating administrator is certified implies that he possesses and
operates with a certain degree of competence, The fact that a person is
certified does not, however allow us to categorize him and prescribe how
he will respond in any given situation.

The purpose of this paper is not to describe situations facing
interns. It is desirable, however, to prepare an intern in such a way
that he will not be confused by unanticipated situations, This point is
approached in Coladarci's statement that:

The educator who behaves on a hit-or-miss basis, one whose
professional arsenal consists merely of pat techniques for specific-
situations is operating in intellectual low gear and is denied self-
initiated, self-critical inquiry and innovation that are possible
with the wider frame-of-reference available to the theory-conscious
or thoughtful practioner, Intelligent action, in any sense of that
adjective, cannot be maximized without some guiding principles
tentatively held,20

The possibility of intern exploitation by the cooperating school
district can also be guarded against. Baber2l goes to some length in
his study emphasizing the resulting detriment when intern exploitation
occurs,

Obviously the internship is of significant value in other profes-
sions such as medicine and law., There is no evidence indicating that

either profession plans to abandon the practice. While this study is

limited to the superintendency intern, it is recognized that the intern-

20Arthur P, Coladarci and Jacob W. Getzels, "The Use of Theory
in Educational Administration,'" Educational Administration Monograph No, 5,
School of Education, Stanford University, 1955, p. 7.

leaber, op, cit., p. 207,
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ship is popular in the training of classroom teache:s and elementa;y and
geqondary_principals. Internships are also instrumental in qualifying
college professors. Diekhoff objectively points to a recognition of
internship value in his statement that:

As programs of in-service education for beginning faculty members
spread and grow, colleges may reasonably give preference in making
second level appointments to scholars who have had the internship
experience, The obligation of universities to place their Ph, D.'s
would lead them quickly to extablish programs for those who begin
their teaching on their own campuses. The independent college which
undertakes the task of in-service training may take pride in becoming
a good place from which to steal faculty, Young scholars ghould be
advised to seek their first instructorships in colleges which go not
expect them to know everything the day they arrive on campus.2

The review of literature found in this chapter is not intended

to be all inclusive, Authorities cited lend support to the popularity
and value of the internship. Letters considered to provide pertinent

information and furnish support for the study are found in appendix E,
Brief descriptions of intermship programs, as reported by institutions,

is found in appendix F,

2250bn S. Diekhoff, '"Tomorrow's Professors," A Report of the

College Faculty Internship Program, New York: The Fund for the Advance-
ment of Education, 1960, p. 90.




CHAPTER III
DATE ANALYSIS

The data for this study were collected from returned questionnaires,
Appendix "B" exhibits the questionnaire used with the three segments of the
sample through the procedure outlined in Chapter I. The sample ;tself
consists of the University Council on Educational Administration. The
study was further limited to institutions conducting internships in educ-
ational administration - specif%cally, interns preparing to'be c&berinten-
dents,

Anslysis of questionnaire items réveals congruent and divergent
opinions of the role of the intern. Role conflict has not been revealed
in so far as average response on any particular item is concerned. Role
conflict is indicated within a group on certain items if such a distinction
can be made, These cases are illustrated as they occur in the presentation
of data later in this chapter,

The questionnaire and presentation of data are divided into sections
vconcerning expectations for interns' (1) performances (iteme 1-20), (2)
attributes (items 21-72), (3) participations (items 73-83) and friendships
(items 84-98). A fifth section 18 included in the questionnaire concerning
expectations for superintendents' performances (items 99-109).

In reacting to situations or circumstances portrayed in this sec-
tion respondents were asked the question: '"What obligations do youw feel

21
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that interns have to do or not to do the following thingsa? Choices of

response for each item are either absolutely must (AM), preferably shéﬁld

(PS), may or may not (MMN), preferably should not (PSN), or absolutely

must not (AMN),

Responses to the first five items are shown as average responses

in Table One. These item averages, with the exception of item number two,

converge in the ''preferably should” category.

TABLE 1,

Expectations for intern's performances,

Number and Item

Average Response

1.

Carry out the decisions of the superintendent
which he believes to be unsound,

Supervisor

Cooperating Administrator

Intern

Keep his office open to all community members
at all times, '
Supervisor
Cooperating Administrator
Intern

Write articles for professional journale which

will be of benefit to others in the profession.

Supervisor
Cooperating Administrator
Intern

Cooperate willingly with researchers who are
attempting to advance knowledge in his field.
Supervisor
Cooperating Administrator
Intern -

Speak to major civic groups occasionally,
Supervisor
Cooperating Administrator
Intern

AM PS MMN PSN AMN

X
X
b4

AM PS MMN PSN AMN

x
X
b4

AM PS MMN PSN AMN

X
X
X

AM PS MMN PSN AMN

x
X
X

AM PS MMN PSN AMN
x
x
x
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While averages indicate that the range of difference i3 very
narrow, it is relevant that 31.25% of the supervisors responded in the
“"AM" categcry on item one while 31,25% were deciding ﬁhat the intern "may
or may not" carry out decisions as indicated., Expectations are congruent
in the "preferably should" area on items three, four, aﬁd five with one
divergence in item two where 56.25% of the supervisors responded 'MMN"
with a majority of the cooperating?edm;nistrators checking "PS",

Table two shows average.responses to items in section one indica-
ting a tendency toward the "éreferably should not" or the '"absolutely must
not' category, Items eleven, fourteen, and sixteen average toward the
"may or may not" expectation.

An area of potential conflict is revealed in item six where 19.44%
of the interne'indicate that they "may or may not" take directions from
individual board members, 100%Z of the cooperating administrators and all
but 6.25% of:;he supervisofs state that this "preferably should not" or
"absolutely must not' be done.

Even though the averages in table two indicate that opinions among
the groups were congruent, percentage computations of response per item in
éppéndix "C" will show a certain degree of 3ivergence within groups and in
totals for all groups, For example interns responded in all five cate-
gories on item fourteen, On this item 44 .44% of the interns indicated that
there "may or may not" be compromises with local "in school" pressure groups,
"Preferably should" responses totaled 25% while 19.44% responded "preferably
should not", A similar situation exists within the other two groups with
a clear majority responding "may or may not", yet 25% of the supervisors
and 17,39% of the cooperating administrators perceived that the intern

"absolutely must not' do this,
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TABLE 2, Expectations for intern's performances.

Number and Item

Average Response

6.

11,

14,

16,

19,

Take directions from individual school board
members,

Supervisor

Cooperating Administrator

Intern

"Play up to" influential locel citizens,
Supervisor
Cooperating Administrator
Intern

Give a helping hand to school board members
who are coming up for re-election,
Supervisor
Cooperating Administrator
Intern

Help teachers to get higher salaries,
Supervisor
Cooperating Administrator
“Intern

Occasionally compromise with local "in-school"
pressure groups,

Supervisor

Cooperating Administrator

Intern

Take a neutral stand on any issue on which the
school staff is evenly split,

Supervisor

Cooperating Administrator

Intern

Help the superintendent resist demands for
higher salaries.

Supervisor .

Cooperating Administrator

Intern

AM PS MMN PSN AMN

X
X
X

AM PS MMN PSKN AMN
X
X
x

AM PS MMN PSN AMN

X
X
X

AM PS MMN PSN AMN
P
x
. X
AM PS MMN PSN AMN
x

X
X

AM PS MMN PSN AMN
X
x
x
AM PS MMN PSN AMN

X
X
X
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It is interesting to note in item sixteen that the cooperating
administrator responses totaled 43.48% in the "preferably"aﬁould not"
category with only 34.78% in the "may or may notJ category which includes
at least half of the responses for the other two groups, It is also noted
that cooperating administrator responses cover all categories while the
two other groups cover four categories each.

Even though averages iﬁ each of the three groups converge in the
"may or may not" area on item nineteen, it appears significant that only
the intérns polled a majority here, Responses in the "may or may not"
category total 30.437% for the cooperating administrators, 37.5% for the
supervisors”and 58.33% for the interns. "Preferably should not" responseé
range from 16,677 for the intern group to 43.75% for the supervisors,
The interns total 22.22%4in the "absolutely must not'" column with responses
totaling 12,5% for the supervisors and 17.31% for the cooperating adminis-

trators,

TABLE 3. Expectations for intern's performances.

Number and Item Average Résponse

8. Defend teachers from attack when they try to  AM PS MMN PSN AMN
present the pros and cons of various contro-
versial social and political issues.

Supervisor , b3
Cooperating Administrator x
Intern x

10, Establish regular channels of communication AM PS MMN PSN AMN
with local newspapers,
Supervisor x
Cooperating Administrator x
Intern b4
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12, Fight continuously against any local attacks AM PS MMN PSN AMN
on educational principles or methods which he
knows are sound.

Supervisor - X
Cooperating Administrator X
Intern b 4

13, Compile a list of the general characteristics AM PS MMN PSN AMN
degired in the teaching staff.

Supervisor ' x
Cooperating Administrator x
Intern x

15, Take a definite stand against any unreasonable AM PS MMN PSN AMN
demands which may come from local taxpayers.
Supervisor - x
Cooperating Administrator x
Intern : : x

17, Avoid involvement with factional groups in - AM PS MMN PSN AMN
the community,
Supervisor x
Cooperating Administrator x
Intern : x

18, Read most of the professional journals. AM PS MMN PSN AMN
Supervisor x
Cooperating Administrator x
Intern x

20, Work on committees sponsored by the state AM PS MMN PSN AMN
department of education and professional
organizations,
Supervisor x
Cooperating Administrator X
Intern X

This table concludes the analysis of section one dealing with ex-
pectations for interns performances, To this point conflict is 1ndicaged
within groups by divergent percentages rather than between or among groups,
An analysis of these inconsistencies is found in the conclusion section

of Chapter IV dealing with hypothetical comsiderations.



27

Pnly in items thirteen, eighteen, and twenty of table three was
there a majority in any one category and in these three items the eipecga-
tions were rela;ively congruent. Item ten, dealing vith communication with
newspapers, showed divergence within groups even though the average responses
laid between the "preferably should" and the "may or may not" categories.
Responses for the supervisor ran "absolutely must," 18,75%; "preferab}y
should,'" 31.25%; '"may or may not," 31.25%; "preferably should not," 6.25%;
and "absolutely must not,'" 12,5%. Comparable responses for the cooperating
édministrator ran 34,78%, 30.43%, 13.04%, 13,04%, 8.69% and for the intern,
36.11%, 27.78%, 25%, 8.33% and 2,78%. In only one case did the response
vary more than 10Z from the average.

The intern, to a greater degree than the supervisor and cooperat-
ing administrator, expected his role to imclude defending teachers from
attack when they tried to present the pros and cons of various controversial
social and political issues, The supefvisors largest response in item ten,
hoﬁever, was 37.5% in the "absolutely must' category. The cooperating ,
administrator and‘the'intern had their largest re8ponseé of 39.13% and 38,89%
in the "preferably should" category.

Again in item twelve responses convereged about equally among the
"absolutely must," '"preferably should," ana "may or may not' categories,

On this basis the intern would be expected to at least resist attacks on
educational principles or methods which he knows are sound, Only 8% of
the three groups combined checked the "preferably should not" and the
"absolutely must not" responses on item twelve,

A majority in each group on item thirteen indicated that the
intern "may or may not'" be expected to compile a list of the general

characteristics desired in a teaching staff, Other than this a secondary
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grouping ranging from 22,22% to 47.83% was in the "preferably should"
column,

ItemsAfifteen and seventeen show great divergence within groups
as in item ten, On both items the supervisor average response showed
"may or may nbt", the interns indicated "preferably should" and the
cooperating administrator fell about half way between the other two.
‘Becguse of this divergence within groups, and between and among ;he
.groups, items ten, fifteen, and seventeen must be identified as having
a great potential for conflict,

Congruent expectations were found throughout section two, includ~
ing items twenty-one through seventy-two, with any divergence approaching
significance limited to adjoining responses,

All items in table four had at least a majority response in the
"may or may not' category. No less than 30% in any groﬁp held the expect-
ation that intern "preferably should" be married and no one indicated that
he "preferably should not" be married, Item forty provided evidence that
39,13% of the cooperating administrators deemed it desirable that the in-
tern be "married with children."

A total response of 927 indicated that the intern "may or may not"
. be a widower, A smaller percentage, namely 80%, would expect that the
| intern "may or may not" be a bachelor with 17,33% of the total expecting
that he "preferably should not'" be a bachelor,

Responses ranging from 69,44% of the interns to 87.5% of the
supervisors expected that the intern "may or may not" be divorced. The
"preferably should not" category was checked by 12.5% of the supervisors,

26,09% of the cooperating administrators, and 25% of the interns.
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TABLE 4, Expectations for interns attributes - Marital Status

Number and Item Average Response
21, Married, AM PS MMN PSN AMN
Supervisor X
Cooperating Administrator X
Intern b4
22, Married with children, AM PS MMN PSN AMN
Supervisor _ x
Cooperating Administrator ' x
Intern b4
23, Widower. AM PS MMN PSN AMN
Supervisor : b4
Cooperating Administrato X
Intern X
48, Bachelor, AM PS MMN PSN AMN
Supervisor x
Cooperating Administrator X
Intern x
70. Divorced. AM PS MMN PSN AMN
_ Supervisor x
Cooperating Administrator X

Intern . P4

Average responses in table five showed that the intern “may or
may not" be a republican or a democrat, but "preferably should not" be
a socialist, He 'preferably should" be a church member with no distinc-
tion drawn among the Jewiéh, Protestant, or Catholic religions.

The most likely perceptual conflict item in table five was
number thirty-eight, The supervisors group score 75% in the column
indicated that the intern '"may or may not" be a socialist. .This compared
with 63.89% of the interns and only 26.09% of the cooperating administra-

tors, The "preferably should not" computations included: supervisor,
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Expectations for interns' attributes - Religion and Politics

Number and Item

Average Response

23, Church member. AM PS MMN PSN AMN
Supervisor x
Cooperating Administrator x
Intern X

28, Democrat. AM PS MMN PSN AMN
Supervisor -X
Cooperating Administrator 'x
Intern ' x

38. Socilalist, AM PS MMN PSN AMN
Supervisor x
Cooperating Administrator x
Intern X

53. Jewish, AM PS MMN PSN AMN
Supervisor p 4
Cooperating Administrator X
Intern 4

55. Protestant, AM PS MMN PSN AMN
Supervisor x
Cooperating Administrator x
Intern X

61, Catholic, AM PS MMN PSN AMN
Supervisor x
Cooperating Administrator X
Intern x

67. Republican, AM PS MMN PSN AMN
Supervisor x
Cooperating Administrator x
Intern X

18,75%; intern, 22.22%; and cooperating administrators, 39.13Z. Greatest
- significance occurred in the 34,78% computation for the cooperating admin-

istrator in the "absolutely must not' category.



TABLE 6,

Expectations of interns' attributes - Age

Number and Item

Average Response

24, 50 years of age or over, AM PS MMN PSN AMN
Supervisor x
Cooperating Administrator X
Intern x

57. Under 30 years of age. AM PS MMN PSN AMN
Supervisor X
Cooperating Administrator x
Intern x

58. 40 to 49 years of age. AM PS MMN PSN AMN
Supervisor X
Cooperating Administrator x
Intern x

60. 30 to 39 years of age. AM PS MMN PSN AMN
Supervisor x
Cooperating Administrator X
Intern x

thirty-nine is preferable for an intern,

Evidence presented in table six indicated

that age thirty to

The next two choices, both in

the "may or may not" category, show that the under thirty age group would
receive slight preference over those forty to forf&-nine. Computation of
responses indicates that the intern "preferably should not" be over fifty
years of age., Percentages of 62.5 for supervisors, 47.83% for cooperating
administrators and 72,22% for interns indicated that a man over age fifty
is not perceived in the role of intern, Further that computations of
13.89%, 17.39% and 25% are found in the "absolutely must not" category

for item twenty-four. A 56.52% majority of the cooperating administrators
responded that the intern "may or may not" be under thirty years of age

while equal percentages of the same group responded '"preferably should"
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and "preferably should pot." The "preferably should" category contained
responses of 25% and 37.51% on this same item for the intern and super-
visor, Item fifty-eigh;, dealing with the forty to forty-nine year age
group, had totals of 61.11% to 75% in the "may or may not'" column skewed
by "preferably should not' computations of 17,.39% td 25%. All responses
to item sixty were in the "preferably should" and "may or may not" cat-
egories with percentage totals of 30,67 and 69.33 respectively, showing

that the thirty to thirty-nine age group was perceived as preferable,

TABLE 7. Expectations of interns' attributes - Sex and Race

Number and Item Average Response

33. Male. AM PS MMN PSN AMN
Supervisor X
Cooperating Administrator X
Intern x

34, White, AM PS MMN PSN AMN
Supervisor x
Cooperating Administrator X
Intern X

39. Negro. AM PS MMN PSN AMN
Supervisor _ 4
Cooperating Administrator x
Intern x

62. Female, " AM PS MMN PSN AMN
Supervisor x
Cooperating Administrator X
Intern X

A significant inconsistency was revealed in that 64% of the
combined respondents indicated on item thirty-three that the intern "may
or may not" be male and then on item sixty-two 77.33% indicated the same

response for "female"., Continued analysis revealed that 29.,33% of the
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total perceived that the intern "preferably should" be male while 18.67%
percelved that the intern "preferably should not" be female.

Computations on items thirty-four and fifty-nine of table seven
revealed congruent perceptions in that the intern "may or may not" be
wh;te and '"may or may not" be negro. One exception was noted in that
26,09% of the cooperating administrators expected that the intern ''pre-
ferably should" be white and 17.39% that he "preferably should not" be
negro,

Teble eight leaves little doubt but that the intern was perceived
as being well informed on educational matters, and that he be an exper-
ienced teacher with a Master's degree, He is further perceived as scholar-
ly and- working well with other people, He "may or may not" have been
selected from within the local system or fired for not ylelding to polit-
ical pressures in his léat position,

| It appears of significance that, even though the‘purpose of the
internship is to prepare administrators, more tham one-third of the total
responded that the intern 'preferably should" have previous success as an
administrator, This idea will be explored further in Chapter IV, Dis-
agreement on other items in table eight was minimal,

Item twenty-six was scored with two-thirds of the responses in
the "absolutely must" column and the remaining one-third scoring "pre-
ferably should." This item emphasized the significance of the interm
being well informed on educational practices,

There was a greater demand on the part of the cooperating admin-
istrator that the intern have had previous success as an educational
administrator, Item forty;three résponses were in the “preferably should”

and "may or may not" category.
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TABLE 8., Expectations for interns' attributes - Background

Number and Item

Average Response

26,

29,

43,

45,

46,

68,

72,

Well informed on modern educational practices, AM PS MMN PSN AMN

Supervisor
Cooperating Administrator
Intern

Fired for not ylelding to political pressures
in last position,

Supervisor

Cooperating Administrator

Intern

Previous success as an educational
administrator.
Supervisor
Cooperating Administrator
Intern

Experienced teacher,
Supervisor
Cooperating Administrator
Intern

Have master's degree.
Supervisor
Cooperating Administrator
Intern

Scholarly.
Supervisor )
Cooperating Administrator
Intern

Works well with other people,
Supervisor
Cooperating Administrator
Intern

Selected from within the local system.
Supervisor ‘
Cooperating Administrator
Intern ,

X
X
X

" AM PS MMN PSN AMN
X
X
X

AM PS MMN PSN AMN

X
X
X

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
x.
X
b4




TABLE 9,
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Expectations for interns' attributes - Traits

e ]
MNumber and Item

Average Response

25,

27,

31,

35.

40,

49,

50,

71,

A good public speaker,
Supervisor
Cooperating Administrator
Intern

Practical.
Supervisor
Cooperating Administrator
Intern

Skilled in public relationms,
Supervisor
Cooperating Administrator
Intern

Able to express ideas clearly.
Supervisor
Cooperating Administrator
Intern

Man of vision,

Supervisor

Cooperating Administrator
- Intern

A man of intellectual brilliance,

Supervisor
- Cooperating Administrator
Intern

Educationally "comservative,"”
Supervisor
Cooperating Administrator
Intern

Businesgs-like in financial matters.

Supervisor
Cooperating Administrator
Intern

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
x
X
x

skilled in public relations, able to express ideas clearly, a man of vision

An intern was perceived as being a good public speaker, practical,
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and intellectual brilliance, and businesslike in financial matters.
Cpupled to thesg perceptions was ghe expectation that the intern will
not be educationally conservative. All groups averages fell in close
proximity on each item in table nine,

Table ten provides virtually no evidence pointing to conflict

-

potential, gince all responses were-in a ;entral or adjoining category

it can be determined that the contributors to this study feel that the
intern "may or may not" be outspoken, a teetotaler, or a smoker. Items
thirty and sixty-three pointed out that he '"preferably should" be personally
ambitious and have a sense of values, There was further evidence in table
ten agreeing that the intern "preferably should" be conservative in dress
and attractive in personal appearance,

Item thirty-seven holds the greatest potential for conflict with
three-fourths of the cooperating administrators believing that the intern
"preferably should not" or "absolutely must not' believe in the welfare
state. Responses for the supervisor and interns to this item were 75%
and 63.89% in the '"may or may not" area. |

There is a strong indication in table eleven that the intern's
role was percéived as embodying an individual who "absolutely must' be
vigorous, tactful, and a dynamic leader, He “"preferably should" be
persistent, educationally progressive, and 'may or may not' be a firm
disciplinarian, He "preferably should not" be an easy going man who

believes in as little govermment &8s possible,



TABLE 10,

Expectations for interns' attributes - Characteristics

Number and Item

Average Response

22,

30.

37.

47,

31,

63,

69,

Outspoken,
Supervisor
Cooperating Administrator
Intern

Personally ambitious,
Supervisor
Cooperating Administrator
Intern

A man who believes in the welfare state,

Supervisor
Cooperating Administrator
Intern

Teetotaler,
Supervisor
Cooperating Administrator
Intern ’

Conservative in dress.
Supervisor
Cooperating Administrator
Intern

Smoker,
Supervisor
Cooperating Administrator
Intern

Sense of values,
Supervisor
Cooperating Administrator
Intern

Attractive personal appearance,

Supervisor
Cooperating Administrator
Intern '

AM PS MMN PSN AMN
b4
p 3
x

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
X
X
x

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
X

x

x

AM PS MMN PSN AMN
x
x
x




TABLE 11,

Expectations for interns' attributes - Competencies

Number and Item

Average Response

32,

36,

39.

52.

54,

56.

65.

66.

Tactful,
‘Supervisor
Cooperating Administrator
Intern

A man who believes in as little goverrment

as possible,
Supervisor
Cooperating Administrator
Intern

Easy-going.
Supervisor
Cooperating Administrator
Intern .

Firm disciplinarian,
Supervisor

Cooperating Administrator .

Intern

Educationally "progressive."
Supervisor
Cooperating Administrator
Intern

Persistent,
Supervisor
Cooperating Administrator
Intern

Dynamic leader,
Supervisor
Cooperating Administrator
Intern

Vigorous,
Supervisor
Cooperating Administrator
Intern

AM PS MMN PSN AMN
x
X
x

AM PS MMN PSN AMN
x
. S
X

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
X
x
x

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMR
x
x
x




TABLE 12,

39

ships.

Number snd Item

Expectations for interns' participations - Organizational Member-

Average Response

73,

74,

75,

76,

17,

78,

79,

80,

Take an active part in local politics,
Supervisor
Cooperating Administrator
Intern

Take an active part in church affairs.
Supervisor

' Cooperating Administrator
Intern :

Take an active part in a local fraternal
organization,

Supervisor

Cooperating Administrator

Intern

Have his wife be active in the P, T, A,
Supervisor
Cooperating Administrator
Intern

Join the taxpayers association,
Supervisor
Cooperating Administrator
Intern

Take an active part in the local veteran's

group.,
Supervisor
Cooperating Administrator
Intern

Serve on several civic and welfare committees,

Supervisor
Cooperating Administrator
Intern

Hold office in the town or city govermment,

Supervisor
Cooperating Administrator
Intern

AM PS MMN PSN AMN
x

-
&

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN

b4

M

X

AM PS MMN PSN AMN

AM PS MMN PSN AMN

X
b9
X

AM PS MMN PSN AMN
X
X
x

AM PS MMN PSN AMN

LI
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81. Participate in the affairs of the teachers' AM PS MMN PSN AMN
organization.
Supervisor x
Cooperating Administrator x
Intern x
82, Take an active part in a local service club AM PS MMN PSN AMN
(e.g., Rotary or Kiwanis),
Supervisor x
Cooperating Administrator x
Intern x
83, Take an active part in the local chamber of AM PS MMN PSN AMN
commerce,
Supervisor X
Cooperating Administrator x
Intern x

All items in table ten with the exception of items eighty,
eighty-one, and eighty-three score an average majority in the 'may or
may not' section, More than 90% of the total responses to item eighty,
dealing with whether the intern should hold office in the town or city
government , we;e divided equally between "may or may not" and 'preferably
should not." A total of 42,677 believed that the intern "preferably should"
participate in the affairs of teachers' organizations with 40% believing
that he "may or may not." Taking an active part in a local service club
was perceived as part of the intern's role by 53.33% who checked the
"preferably should'" response. Another 45,33% checked the "may or may not"
response,

Responses to item seventy-three, ranging from 18,75% to 39.13%
reflected that the intern "preferably should not" take an active part in
local éolitics. There was slight, though nét significant, disagreement
on this item in that 12% of.the total responses were "preferably should."

On the basis of responses there was agreement that the intern

"may or may‘not" or "preferably should" take an active part in church
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affairs with the total responses of 53.33% and 44%. It is interesting to
note that more than one-half of the cooperating administrators perceived .
that the intern "preferably should" take an' active part in church affairs,

Data indicate that the intern "may or may not" take an active
part in a local fraternal organization or have his wife be active in the
P, T, A, While a majority of 74.67% indicated that he "may or may not"
join the taxpayers association, 30.43% of the cooperating administratorsv
felt that he '"preferably should not."

With responses ranging 91.67%, 93,75% and 95.65%, it was con-
ceived that the intern "may or may not" take an active part in the local
veteran's group., A greater division of thought was evident in item
seventy-nine with approximately one-third responding "preferably should"
compared to two-thirds feeling the intern '"may or may not" serve on
several civic and welfare committees,

- Opinion was divided 53.33% "preferably should" and 45,33% 'may
or may not" on the question of whether the intern should take an active
part in a local service club, Less than 5% separated any group response

from the total average on this item. .

TABLE 13, Expectations for intern's friendships - Intimate friendships
with leaders,

Number and Item Average Response

84, A farm organization leader. AM PS MMN PSN AMN
Supervisor ' x
Cooperating Administrator x
Intern x

85. A business organization leader, - AM PS MMN PSN AMN
Superxvisor ' x
Cooperating Administrator x

Intern . x



86.

87.

88.

89,

90,

91.

92,

93,

%,

95.

96.
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A labor organization leader.
Supervisor
Cooperating Administrator
Intern

An individual school board member.
Supervisor
Cooperating Administrator
Intern

A newspaperman,
Supervisor
Cooperating Administrator
Intern

A member of the town finance committee.
Supervisorx
Cooperating Administrator
Intern

A politician,
Supervisor
Cooperating Administrator
Intern

A principal or teacher,
Supervisor
Cooperating Administrator
Intern

A church leader.
Supervisor
Cooperating Administrator
Intern

A leader of the local taxpayers association,
Supervisor
Cooperating Administrator
Intern

A leader of a fraternal organization,
Supervisor
Cooperating Administrator
Intern

A leader of the local veteran's organization.
Supervisor
Cooperating Administrator
Intern

A leader of the P, T, A,
Supervisor
Cooperating Administrator
Intern

PSN AMN

PSN AMN

PSN AMN

PSN AMN

PSN AMN

PSN AMN

PSN AMN

PSN AMN

PSN AMN

PSN AMN

PS MMN PSN AMN

X
X
X
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97. Individuals influential for economic reasons, AM PS MHN PSN AMN

Supervisor x
Cooperating Administrator x
Intern x
98, A leader of a service club (e,g., Rotary or AM PS MMN PSN AMN
Kiwanis),
Supervisor ' X
Cooperating Administrator x
Intern x

No real danger point is recognizable in table thirteen with tﬁe
exception of item eighty-seven. An intimate friendship with an individual
member would be discouraged by the 52,177 "preferably should not" response
by cooperating administrators. This conflicted with 'may or may not"

percentages of 87.5 by supervisors and 75 by interns compared with the

~ cooperating administrators 34.78%,

TABLE 14, Expectations for superintendents' performances - Activities

e e e e e mrre e |30 sete e e —ry =987 g e s e = o e 1+ s w0 o e e e e e e et St 72 = o+ e e ot o ot 1o s o e 1 i et | = e A - e

Number and Item Average Response

99. Pay the necessary expenses to allow the Intern AM PS MMN PSN AMN
to attend meetings of professional organizations, '
visit other school systems, and do other things
which will kéep him up to date on educational

developments,
Supervisor x
Cooperating Administrator x
Intern x

100. Allow the Intern to spend as much as a day a AM PS MMN PSN AMN
week away from his own school system engaging
in professional activities not directly related

to his job.
Supervisor x
Cooperating Administrator ‘ x
Intern x
101. Appoint teachers nominated by the Intern., AM PS MMN PSN AMN
Supervisor X
Cooperating Administrator x

Intern x



102,

103,

104,

105.

106,

107..

108,

109,

b4

Concern himself with the personal life of
the Intern,

Supervisor

Cooperating Administrator

Intern

Protect the Intern from community pressures,
Supervisor
Cooperating Administrator
Intern

Help "sell" good educatioa to the community,
Supervisor
Cooperating Administrator
Intern

Have a clear statement of the policies under
which the Intern should operate,

Supervisor

Cooperating Administrator

Intern

Take full responsibility for the Intern's
decisions.

Supervisor

Cooperating Administrator

Intern

Have a clear-cut statement of the division of
responsibilities between the Superintendent
and the Intern,.

Supervisor

Cooperating Administrator

Intern

Participate in community activities,
Supervisor
Cooperating Administrator
Intern

Respect the judgement of the Intern on
strictly educational matters.
Supervisor
Cooperating Administrator
Intern

AM PS MMN PSN AMN

X
X
b4

AM PS MMN PSN AMN

X
x
x

AM PS MMN PSN AMN
X
X
x

AM PS MMN PSN AMN

X
X
X

AM PS MMN PSN AMN
x
x
x

AM PS MMN PSN AMN

X
X
X

AM PS MMN PSN AMN
x

x
x

AM PS MMN PSN AMN

X
X
X

Two-thirds of the respondents felt that the superintendent

“"preferably should" pay the necessary expenses to allow the intern to

attend meetings of professional organizations, visit other school systems,
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and do other things which will keep him up to date on gducational
developmepts. Contrasted_with this average was the 36,11% "absolutely
must” response of internms. _

While on item ninety-nine 73,91% of the cooperating administrators
indicated that they "may or may not" pay expenses to such meetings, 30.43%
of the same group responded 'preferably should not" to allowing the intern
to spend as much as one day a week away from his own schoo; system engaging
in professional activities not directly related to his job, It is signi-
ficant to note that responses in the 'preferably should" category exceedgd
the responses in any other category on items ninety-nine and one~hundred,
Average responses for each group on all one-hundred-nine items were
significantly close, ¥For the supervisors the average response was 3,31;

for the cooperating administrators 3,30; and for the interns 3,38,



CHAPTER 1V
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS

This study has explored the role expectations held by interns,
cooperating administrators, and supervisors for the intern during the
internship. An attempt was made to determine congruent and divergent
expect#tions between and among the groups of the sample studied, The
information provided by this study is of value in so far as there is a
desire to understand the role of the intern, Areas of potential conflict
have been idenﬁified and in certain. cases further study is recommended to
facilitate clear definition of the role of the intern in publiec school
administration,

| Education of those who will administer tomorrow‘s schools is a
responsibility of the total profession, Results can be most satisfactory
if initiative is evident and efforts are coordinated, Success is expedi-
tious when individual roles are defined and clearly understood.

Since certain role expectations haive been determined it is now
possible to explore the implications such findings have for internships
and administrative preparatory programs. There has not been an attempt
in this study to justify the existence of internship programs. Evidence
in the review of literature provides adequate basis for assuming the intern-
ship i8 of determinative value. The increasing complexity 'of administrative

46
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degail leading to a quest for competence has pointed to the.use of field
experience in narrowing the gap between theory and practice,

Subsequent to its introduction more than fifteen years ago, thg.
internghip in educational administration has achieved steady, if not rapid,
growth, The internship in other professions has also served to develop
competency in specific areas, Relevantly it was assumed that the intern-
ship program can be one of the greatest contributors to competency in
educational administration., Development of the internship is a trend in
keeping with the emphasis on higher levels of education, The intern is
under the joint supervision of the public school cooperating administrator
and the university supervisor, }

This'study waéilimited to institutions holding UCEA membership,
Data were solicited only as they applied to the superintendency. No
distinction was made as to whether the internship was an elective or
required portion of the program,

The review of literature in Chapter II provides evidence that
in many situations the internship is considered a highly significant if
not essential part of an administrative preparatory program, The program
is a method of providing work experience under adequate supervision and

guidance,

FINDINGS AND CONCLUSIONS

Congruent expectations for the role of the intern were revealed
in a majority of responses. In a few cases divergent expectations
occurred, thereby identifying a possibility of role conflict. Where
divergence was evident, it was frequently within and not necessarily

between groups, While this study reveals only limited areas of potential
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cogflict, there is an indication that a more effective line of communica-
tion, leading to more agreement on purposes, should exist between the
controlling facets of the administrative internship, namely the supervisor
and the cooperating administrator,

This study has been limited to interns in the superintendency
and their supervisors and cooperating administrators. Further study is
recommended to determine the role of interns in the elementary and
secondary principalships and in central office administration, When
these roles have been defined, there should be comparisons between and
among them to see if there are any significant differences,

On the basis of total average responses it can be said that the
intern preferably should:

Carry out the decisions of the superintendent which he believes
to be unsound,

Keep his office open to all community members at all times,

Write articles for professional journals which will be of
benefit to others in the profession.

Cooperate willingly with researchers who are attempting to
advance knowledge in his field,

Speak to major civic groups occasionally.

Defend teachers from attack when they try to present the pros
and cons of various controversial social and political issues.

Establish regular channels of communication with local news-
papers.

Fight continuously against any local attacks on educational

principles or methods which he knows are unsound.
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Take a definite stand against any unreasonable demands which
may come from local taxpayers,

Avoid involvement with factional groups in the community.

Read most of the professional journmals,

Work on committees sponsored by the state departments of
education and professional organizations,

The intern should be:

A church member,

A good public speaker,

Well informed on modern educational practices,

Practical,

Personally ambitious.

Skilled in public relationms,

Tactful,

Able to express ideas clearly.

A man of vision,

Previously successful as an educational administrator.

An expérienced:teacher.

Have master's degree,

Conservative in dress,

A man of intellectual brilliance.

Persistent,

Sense of values,

Scholarly,

Dynamic leader.

Vigorous.

Work well with other people,
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Attractive personal appearance,

Business-like in financial matters,

Only two items concerned with organizational memberships of the
intern averaged closer to the preferably should side than to may or may
not, these were that the.intern should:

Take an active part in a local service club.

Participate in the affairs of the teachers' organization,

Responses to section four did not Qpptoach the preferably should
expectation, Average responses in this section, concerned with the intern's
friendships, were in the may or may not area, Section five askéd the

introductory question "How do you feel ‘about the superintendent doing the
followiﬁg?" and the indication was that the superintendent should:

Pay the necessary expenses to allow the intern to attend meetings
of professional organizations, wvisit othér school4systems, and do other
things which will keep him up-to-date on educational developments,

Help "sell" good education to the community, .

Have a clear statement of policies under which the intern should
operate,

Take full responsibility for the intern's decisioms,

Exploring‘the negative side of the picture it is expected that
the intern preferably should not:

Take directions from indtviduél board members,

"Play up to" influential local citizens,

Give a helping hand to school board members who are coming up
for re-election,

Help the superintendent resist demands for higher salaries,
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The intern preferably should not be:

Fifty years of age or over,

A man who believes in the welfare state.

Socialist. |

The intern preferably should not:

Hold office in the town or city govermment.

Certain selected items are presented in a more or less neutral
vein in that the intern may or may not:

Take a neutral stand on any issue on which the school staff is
evenly split,

He may or may not be:

Married,

Outspoken,

Democrat,

Fired for not ylelding to political pressures in last position,

Male,

White.

Easy-going.

Married with children.

Widower,

Teetolar,

Bachelor,

Educational "conservative",

Smoker,

Firm disciplinarian,

Jewish,

Educationally progressive,
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Protestant,

Under thirty years of age.

Forty to forty-nine years of age.

Negro,

Thirty to thirty-nine years of age.

Catholic,

Female,

Republican,

Divorced,

Selected from within the local school system,

It was found that thé intern may or may not be expected to:

Take an active'part in local politics.

Take and active part im a local fraternal organization.

Have his wife be active in the P, T, A,

Join the tax payers association,

Take an active part in a local veteran's group,

Serve on several civic and welfare committees,

Take an active part in the local chamber of commerce,

Very little feeling was expressed by the groups regarding the
‘intern's intimate friendships with various leaders within the community.
There is evidence in section five that the superintendent may or may not:

Allow the intern to spend as much as one day a week away from
his own school system engaging in professional activities not directly
related to his job,

Appoint teachers nominated by the intern,

Concern himself with the personai life of the intern,

Protect the intern from community pressures,
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The internship plan should be clearly defined, especlally as

to what 1s expected of the intern. The intern should qnderstand? to the
highest degree pogsible, how his role is related to that of the cooperat-
ing administrator, Due to the general nature of role expectations it is
concluded that the internship should be conducted only during the later
stages of the administrative preparatory program, The intern should have‘
been a successful teacher and have had previous administrative experience,

This factor deserves further inquiry.

RECOMMENDATIONS 1

Responses to item forty-three revealed that 48% of the respondents
felt that the intern “preferably should" or "absolutely must" have pre-
vious suécess as an educational administrator, The greatest emphasis in
the p:eferably should category was the cooperating administrator response
of 47.83%. On the basis of this information effort should be devoted to
determining what type and how much previous administrative experience is
desired and would be beneficial. It is recommended that this constitute
or be included in some future study.

In a general view it should be noted that graduate schools are
seeking additional opportunities for suitable placement of interns in
educational administration. Several internship programs have been
initiated during the past few years and more will be initiated in the
next few years., Benefit can be derived from research providing informa-
tion as to problems involved in the adjustment necessary in a preparatory
program which will include an internship. |

| There is a need for an orientation session enabling the sponsor

and intern to determine the role the intern is expected to perform,
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Further study is needed to determine the desired structure and content

of orientation sessions,
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THE UNIVERSITY OF OKLAHOMA
COLLEGE OF EDUCATION

We are studying the role expectations which university super-
visors, cooperating administrators and interns have for the intern '
preparing for the superintendency, This is a doctoral study conducted
at the University of Oklahoma under the direction of Dr. William G.
Monahan, Professor of Education. It is hoped the results of the re-
search will disclose possible conflict or problem areas, the under-
standing of which will contribute to the improvement of preparation
programs. in educational administration.

Universities holding membership in the University Council for
Educational Administration have been selected for inclusion in our re-
search sample and your participation is sincerely requested. You can
be assured that the total time you are involved will be minimal and
that all replies will be confidential,

Please complete and return the enclosed questionnaire, We will
look forward to receiving your reply at your earliest convenience,

Sincerely,

L. P. Martin,
Coordinator of Certification and
Placement and Lecturer in Education



PURPOSE:
SCOPE:
HANDLING OF

INFORMATION:

INSTRUCTIONS:

Signature of respondent:

Title of respondent:

'Address:
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INTERN ROLE EXPECTATION QUESTIONNAIRE

This is a study of interns preparing for the position of
Public School Superintendent., Its purpose is to identify
practices and problems,

This questionnaire is being submitted to UCEA member insti-
tution supervisors, cooperating public school admimistrators,
and interns. To be successful, all members of the sample
must respond,

The information obtained from this questionnaire will be
kept strictly confidential. Your name and address appear
only to facilitate mailing and follow-up. The returned
questionnaire will be seen only by the investigator and
directors of the study., Data about individual schools and
individuals will not be made available, Your cooperatiomn
will be a contribution to the value of the findings,

It is imtended that this questionnaire be answered by
university internship supervisors, cooperating public

school administrators, and interns preparing for the super-
intendency. Imagine you are recommending an individual for
an internship., What type person would you consider? Please
circle, in the appropriate column, your response to each
listed item.

Expectation response categories:

AM =-- Absolutely must

PS -- Preferably should
MMN - May or may not

PSN - Preferably should not
AMN - Absolutely must not
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INTERN ROLE EXPECTATION QUESTIONNAIRE1

EXPECTATIONS FOR INTERN'S PERFORMANCES

"What obligations do you feel that interns have to do or mot to do the
following things?"

11,
12,
13,
14,
15,
16,
17,

18,
19,

20,

Carry out the decisions of the superintendent
which he believes to be unsound,

Keep his office open to all community members
at all times,

Write articles for professional journals which
will be of benefit to others in the profession.
Cooperate willingly with researchers who are
attempting to advance knowledge in his field.
Speak to major civic groups occasionally.

Take directions from individual school board
members,

"Play up to" influential local citizens,

Defend teachers from attack when they try to
present the pros and cons of various controversial
gsocial and political issues,

Give a helping hand to school board members who
are coming up for re-election,

Establish regular channels of communication with
local newspapers.

Help teachers to get higher salaries,

Fight continuously against any local attacks on
educational principles or methods which he knows
are sound,

Conmpile a list of the general characteristics
desired in the teaching staff, ’

Occasionally compromise with local "in-school
pressure groups,

Take a definite stand ‘against any unreasonable
demands which may come from local taxpayers.
Take a neutral stand on any issue on which the
school staff is evenly split,

Avoid involvement with factional gréups in the
community,

Read most of the professional journals,

Help the superintendent resist demands for
higher salaries,

Work on committees sponsored by the state
department of education and professional
organizations,

AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN

AM PS MMN PSN AMN
AM PS MMN PSN AMN

AM PS MMN PSN AMN
A PS MMM PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSK AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN
AM PS MMN PSN AMN

AM PS MMN PSN AMN
AM PS MMN PSN AMN

AM PS MMN PSN AMN

1This instrument is based on, and adapted from, Explorations in
Role Analysis, by Neal Gross, Ward S, Mason, and Alexander W, McEachern
(New York: John Wiley and Sons, Inc., 1958).
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EXPECTATIONS FOR INTERN'S ATTRIBUIES

"What type person would you recommend for an internship?"

21,
22,
23,
24,
25.
26,
27.
28,
29.

30.
31.
32,
33,
34,
35.
36,
37.
38,
39,
40,
41,
42,
43,
44,
45,
46,
47,
48,
49,
50.
51,
52,
53.
54,
55.
56,
57.
58,
59.
60,
61,
62,
63.
64.
65.

Married,

Outspoken,

Church member,

50 years of age or over,

A good public speaker,

Well informed on modern educational practices,
Practical,

Democrat.

Fired for not ylelding to political pressures in
last position,

Personally ambitious,

Skilled in public relations,

Tactful,

Male,

" White.

Able to express ideas clearly.

A man who believes in a little govermment as
possible, '

A man who believes in the welfare state.
Socialist,

Easy-going.

Man of vision,

Married with children,

Widower,

Previous success as an educational administrator,
Teetotaler, -
Experienced teacher,

Have master's degree,

Conservative in dress,

Bachelor,

A man of intellectual brilliance,
Educationally "conservative,"

Smoker,

Firm disciplinarian,

Jewish,

Educationally "progressive,"
Protestant.

Persistent,

Under 30 years of age.

40 to 49 years of age.

Negro,

30 to 39 years of age,

Catholic, '

Female,

Sense of values,

Scholarly.

Dynamic leader,
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66, Vigorous. AM PS MMN PSN AMN
67. Republican, AM PS MMN PSN AMN
68, Works well with other people. AM PS MMN PSN AMN
69, Attractive personal appearance, AM PS MMN PSN AMN
70, Divorced. AM PS MMN PSN AMN
71, Businesslike in financial matters. AM PS MMN PSN AMN
72, Selected from within the local system, AM PS MMN PSN AMN

III, EXPECTATIONS FOR INTERN'S PARTICIPATIONS

"Would you please indicate how you feel about the following kinds of organ-
izational memberships or activities of an Intern."

73. Take an active part in local politics, AM PS MMN PSN AMN
74, Take an active part in church affairs, AM PS MMN PSN AMN
75. Take an active part in a local fraternal AM PS MMN PSN AMN
organization,
76, Have his wife be active in the P, T, A, AM PS MMN PSN AMN
77. Join the taxpayers association, AM PS MMN PSN AMN
78, Take an active part in the local veterans' group, AM PS MMN PSN AMN
79. Serve on several civic and welfare committees, AM PS MMN PSN AMN
80, Hold office in the town or city govermment. AM PS MM PSN AMN
81, Participate in the affairs of the teachers' AM PS MMN PSN AMN
‘ organization,
82, Take an active part in a local service club AM PS MMN PSN AMN
‘ (e.g., Rotary or Kiwanis), '
83, Take an active part in the local chamber of AM PS MMN PSN AMN

conmerce,
IV. EXPECTATIONS FOR INTERN'S FRIENDSHIPS

"How do you feel about an Intern Having an intimate friendship with ,,.?"

84, A farm organization leader. AM PS MMN PSN AMN
85, A business organization leader, AM PS MMN PSN AMN
86, A labor organization leader, AM PS MMN PSN AMN
- 87, An individual school board member, AM PS MMN PSN AMN
88. A newspaperman, AM PS MMN PSN AMN
89, A member of the town finance committee, AM PS MMN PSN AMN
90, A politician, AM PS MMN PSN AMN
91. A principal or teacher. AM PS MMN PSN AMN
92. A church leader, AM PS MMN PSN AMN
93. A leader of the local taxpayers association. AM PS MMN PSN AMN
94, A leader of a fraternal organization, AM PS MMN PSN AMN
95. A leader of the local veterans' organizationm, AM PS MMN PSN AMN
96. A leader of the P, T, A, AM PS MMN PSN AMN
97. Individuals influential for economic reasons, AM PS MMN PSN AMN
98, A leader of a service club (e.g., Rotary or AM PS MMN PSN AMN

Kiwanis),
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64
EXPECTATIONS FOR SUPERINTENDENIS' PERFORMANCES

"How do you feel about the superintendent doing the following?"

99,

100,

101,
102,

103.
104,
105.
106,
107.

108,
109,

Pay the necessary expenses to allow the Intern AM PS MMN PSN AMN
to attend meetings of professional organizatioms,

visit other school systems, and do other things

which will keep him up to date on educational

developments, B

Allow the Intern to spend as much as a day a week AM PS MMN PSN AMN
away from his own school system engaging in pro-

fessional activities not directly related to his

job,

Appoint teachers nominated by the Intern. AM PS MMN PSN AMH
Concern himself with the personal life of the AM PS MMN PSN AMN
Intern.

Protect the Intern from community pressures, AM PS MMN PSN AMN
Help "sell" good education to the community, AM PS MMN PSN AMN
Have a clear statement of the policies under AM PS MMN PSN AMN
which the Intern should operate.

Take full responsibility for the Intern's AM PS MMN PSN AMN
decisions,

Have a clear-cut statement of the division of AM PS MMN PSN AMN

responsibilities between the Superintendent

and the Intern,

Participate in community activities. AM PS MMN PSN AMN
Respect the judgement of the Intern on AM PS MMN PSN AMN
strictly educational matters.
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APPENDIX B

TCTAL NUMBER OF RESPONSES FOR EACH ITEM

AM PS MMN PSN AMN
Supervisor 5 3 5 1 2
Cooperating administrator 8 7 3 2 3
Intern 13 16 6 1 0
TOTAL 26 26 14 4 5
Supervisor 0 5 9 2 0
Cooperating administrator 1 12 4 4 2
Intern 7 17 9 2 1
TOTAL 8 34 22 8 3
Supervisor 1 8 6 0 1
Cooperating administrator 0 14 9 0 0
Intern 4 22 9 1 0
TOTAL 5 44 24 1 1
Supervisor 6 8 2 0 0
Cooperating administrator 5 16 2 0 0
Intern 13 21 2 0 0
TOTAL 24 45 6 0 0
Supervisor 3 8 5 0 0
Cooperating administrator 1 19 3 0 0
Intern 3 25 8 0 0
TOTAL 7 52 16 0 0
Supervisor : 1 0 0 4 11
Cooperating administrator 0 0 0 .8 15
Intern 1 1 7 8 19
TOTAL 2 1 7 20
Supervisor 0 0 6 2
Cooperating administrator 0 0 2 6
Intern 1 2 6 11
TOTAL 1 2 14 19
Subervisor 6 3 4 2
Cooperating administrator 5 9 6 2
Intern 12 14 9 1
TOTAL 23 26 19 5
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APPENDIX B - Continued

AM PS MMN PSN AMN
Supervisor 0 0 3 2 11
Cooperating administrator 0 0 5 5 13
Intern 0 1 5 7 23
TOTAL: 0 1 13 14 47
Supervisor : 3 5 5 1 2
Cooperating administrator 8 7 3 3 2
Intern 13 10 9 3 1
TOTAL 24 22 17 7 5
Supervisor 1 5 6 2 2
Cooperating administrator 0 3 9 9 2
Intern 5 5 21 3 2
TOTAL 6 13 36 14 6
Supervisor 5 4 6 ¢ 1
Cooperating administrator 10 8 2 2 1
Intern 13 13 8 1 1
TOTAL 28 25 16 3 3
Supervisor 3 4 8 1 0
Cooperating administrator 0 11 12 0 0
Intern 4 8 23 1 0
TOTAL 7 23 43 2 0
Supervisor 0 1 8 3 4
Cooperating administrator 0 2 12 5 4
Intern 2 9 16 7 2
TOTAL 2 12 36 15 0
Supervisor ‘ 2 3 6 2 3
Cooperating administrator 4 9 4 4 2
Intern ' 9 16 9 1 1
TOTAL 15 28 19 7 6
Supervisor 2 1 9 4 0
Cooperating administrator 1 3 8 10 1
Intern 0 4 18 13 1
TOTAL 3 8 35 27 2
Supervisor 4 3 5 3 1
Cooperating administrator 6 8 3 3 3
Intern 7 13 10 3 3
TOTAL 17 24 18 9 7
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APPENDIX B - Continued

AH PS MMN PSN  AMN

Supervisor 4 7 4 i 0
Cooperating administrator 5 15 3 0 0

18. 1ntern 8 21 6 1 0
TOTAL 17 43 13 2 0
Supervisor 1 0 6 7 2
Cooperating administrator 1 2 7 9 4

19. fotern 0 1 21 6 8
TOTAL 2 3 34 22 14
Supervisor 0 11 5 0 0
Cooperating administrator 0 13 10 0 0

20. tptern: 5 22 9 0 0
TOTAL " 5 46 24 0 0
Supervisor 0 5 11 0 0

. Cooperating administrator 0 11 12 0 0
21l. yntern 1 11 24 0 0
TOTAL 1 27 47 0 0
Supervisor 0 3 10 3 0
Cooperating administrator 0 2 16 3 2

22. tntern 0 4 23 8 1
TOTAL 0 "9 49 ‘14 3
Supervisor 0 3 13 0 0

~ Cooperating administrator 1 11 11 0 0
23.  Intern 2 14 20 0 0
TOTAL 3 28 44 0 0
Supervisor 0 0 2 10 4

24 Cooperating administrator 0 0 8 11 4
24.  Intern 0 1 4 26 5
TOTAL 0 1 14 47 13
Supervisor : 2 11 3 0 0
Cooperating administrator 1 20 2 0 0

25. Intern & 26 6 0 0
TOTAL 7 57 11 0 0

~ Supervisor 12 4 ] 0 0

6 Cooperating administrator 14 9 . 0 0 0
26. 1Intern 24 12 0 0 0
TOTAL 50 25 0 0 0
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AM PS MMN PSN AMN

Supervisor 5 10 1 0 0

2 Cooperating administrator 13 9 1 0 0
27, Intern 15 18 3 0 0
TOTAL 33 37 5 0 0
Supervisor i 0 15 0 0
Cooperating administrator 0 2 19 0 2

28. Intern : 1 1 3% 0 0
TOTAL 2 3 68 0 2
Supervisor 0 1 13 2 0
Cooperating administrator 0 0 19 3 1

29. 1Intern - 1 2 32 0 1
TOTAL 1 3 & 5 2
Supervisor 1 12 3 0 0

3 Cooperating administrator 2 14 6 1 0
0. 1Intern 3 25 7 1 0
TOTAL 6 51 16 2 0

A Supervisor 2 13 1 0 0
Cooperating administrator 5 16 2 0 0

31. Intern 9 26 1 0 0
TOTAL 16 55 4 0 0
Supervisor S 11 0 0 0
Cooperating administrator 10 13 0 0 0

32. intern 19 17 0 0 0
TOTAL 34 41 0 0 0
Supervisor 1 4 11 0 0
Cooperating administrator 1 9 13 0 0

33.  Intern 3 9 24 0 0
TOTAL ‘5 22 48 0 0
Supervisor 0 1 14 0 1
Cooperating administrator 0 6 16 0 1

34. Intern 0 1 35 0 0
TOTAL 0 8 65 0 2
Supervisor 10 6 0 0 0

. Cooperating administrator 10 13 0 0 0

35. 1ntern 18 17 1 0 0
TOTAL 38 36 1 o 0



APPENDIX B - Continued

70

AM PS MMN PSN AMN

Supervisor 0 1 8 6 1

36 Cooperating administrator 0 1 13 7 2
* Intern 0 1 23 8 4
TOTAL 0 3 44 21 7
Supervisor 0 0 11 5 0

37. Cooperating administrator 0 0 5 8 10
Intern 0 2 26 7 1
TOTAL 0 2 42 20 11
Supervisor 0 0 12 3 1

18 Cooperating administrator 0 0 6 9 8
‘ Intern 1 0 23 8 4
TOTAL 1 0 41 20 13
Supervisor 0 1 11 4 0

39, Cooperating adninistrator 0 1 14 5 3
-7% 1Intern 0 4 21 11 0
TOTAL 0 6 46 20 3
Supervisor 4 11 1 0 0

40 Cooperating administrator 7 15 0 1 0
' Intern 13 17 6 0 0
TOTAL 24 43 7 1 0
Supervisor : 0 2 14 0 0

41. Cooperating administrator 0 9 14 0 0
* Intern 1 5 30 0 0
TOTAL 1 16 58 0 0
Supervisor 0 1 14 1 0

42 Cooperating adninistrator 0 0 22 1 0
‘ Intern 0 0 33 2 1
TOTAL 0 1 69 4 1
Supervisor 1 6 9 0 0

43 Cooperating administrator 2 11 9 1 0
* Intern S 11 19 0 1
TOTAL 8 28 37 1 1
Supervisor 1 0 14 1 0

44 ~Cooperating aduinistrator 0 4 18 0 1
* Intern 0 1 34 1 0
TOTAL 1 5 66 2 1
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Supervisor 1 12 3 0 0

45 Cooperating administrator 12 9 2 0 0
‘ Intern 11 20 5 0 0
TOTAL 24 41 10 0 ]
Supervisor 4 10 2 0 0

46 Cooperating administrator 9 11 3 0 0
* Intern 14 16 6 0 0
TOTAL 27 37 11 0 0
Supervisor 0 7 8 0 1

47 Cooperating administrator 1 12 10 0 0
* Intern 1 18 17 0 0
TOTAL 2 37 35 0 1
Supervisor 0 0 13 2 1

48 Cooperating administrator 0 0 16 7 0
‘ Intern 0 0 31 4 1
TOTAL 0 0 60 13 2
Supervisor 0 12 4 0 0

49 Cooperating administrator V] 10 12 1 0
‘ Intern 1 18 17 0 0
TOTAL 1 40 33 1 0
Supervisor 0 0 12 4 0

50 Cooperating administrator 1 1 16 5 0
' Intern 0 3 22 11 0
TOTAL 1 4 50 20 0
Supervisor 0 1 15 0 0

’ Cooperating administrator 0 0 23 0 0
51. ntern 0 0 35 1 0
TOTAL 0 1 73 1 0
Supervisor 0 1 14 1 0
Cooperating administrator 0 11 10 2 0

52, Intern 0 9 25 2 0
TOTAL 0 21 49 5 0
Supervisor ' 0 0 16 0 0
Cooperating administrator 0 0 20 2 1

53.  Intern 0 0 35 1 0
TOTAL 0 0 71 3 1
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Syl

AM PS MMN PSN AMN

Supervisor 0 3 13 0 0

54 Cooperating administrator 1 8 13 1 0
* Intern 1 15 19 1 0
TOTAL 2 26 45 2 0
Supervisor 0 0 16 0 0

55 Cooperating administrator 0 2 20 0 1
* Intern 0 2 34 0 0
TOTAL 0 4 70 0 1
Supervisor | Q 11 5 0 0

56 Cooperating administrator 0 19 4 0 0
° Intern 3 25 8 0 0
TOTAL 3 55 17 0 0
Supervisor O 6 9 1 0

57 Cooperating administrator 0 S 13 5 0
* Intern 0 9 22. 4 1
TOTAL 0 20 44 10 1
Supervisor y 0 0 12 4 0

5g. Cooperating administrator 0 3 16 4 0
* Intern 1 4 22 8 1
TOTAL 1 7 50 16 1
Supervisor 0 0 16 0 0

59 Cooperating administretor 0 0 1& 4 1
* ZIntern 1 0 33 2 0
TOTAL 1 0 67 6 1
Supervisor 0 4 12 0 0

60 Cooperating administrator 0 9 14 0 0
* Intern 0 10 26 o] 0
TOTAL 0 23 52 0 0
Supervisor 0 0 16 0 0

61 Cooperating administrator 0 1 19 2 1
* Intern 0 0 35 1 0
TOTAL 0 1 70 3 1
Supervisor 0 0 14 2 0

62 Cooperating administrator 0 1 16 5 1
* Interm 0 0 28 7 1
TOTAL 0 1 58 14 2
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AM PS MMN PSN AMN

Supervisor 9 7 0 0 0

63 Cooperating administrator 12 11 0 0 0
* Intern 19 17 0 0 0
TOTAL 40 35 0 0 0

" Supervisor 2 12 2 0 0

64, Cooperating administrator 4 18 1 0 0
' Intern 2 32 2 0 0
TOTAL 8 62 5 0 0
Sﬁpervisor 4 9 -3 0 0

65. Cooperating administrator 4 16 3 0 0
* Intern : 5 31 0 0 0
TOTAL 13 56 6 0 0
Supervisor 4 10 2 0 0

66 Cooperating administrator 6 17 0 0 0
* Intern 8 24 4 0 0
TOTAL 18 51 6 0 0
Supervisor 0 0 16 0 0

67 Cooperating administrator 0 0 21 0 2
* Intern 0 0 36 0 0
TOTAL 0 0 73 0 2
Supervisor 8 8 0 0 0

68 Cooperating administrator 13 i0 0 0 0
‘ Intern 24 12 0 0 0
TOTAL 45 30 0 0 0
Supervisor 2 13 1 0 0

69 Cooperating administrator 2 19 2 0 0
" Intern 5 25 6 0 0
TOTAL 9 57 9 0 0
Supervisor 0 0 14 2 0

70 Cooperating administrator 0 0 17 6 0
* Intern 0 0 25 9 2
TOT AL .0 0 56 17 2
Supervisor 2 13 1 0 0

71 Cooperating administrator 5 18 0 0 0
* Intern 9 22 5 0 0
TOTAL 16 53 6 0 0



APPENDIX B - Continued

74

AM PS MMN PSN AMN

Supervisor 0 0 13 3 0

72 Cooperating administrator 0 2 21 0 0
* Intern 0 4 30 1 1
TOTAL 0 6 64 4 1
Supervisor 0 3 9 3 1

73 Cooperating administrator 0 2 11 9 1
* Intern 0 4 21 9 2
TOTAL 0 9 41 21 4
Supervisor 0 5 11 0 0

7% Cooperating administrator 0 12 11 0 0
‘ Intern 1 16 18 0 1
TOTAL 1 33 40 0 1
Supervisor 0 1 15 0 0

75 Cooperating administrator 0 1 22 0 0
* Intern ' 0 11 24 0 1
TOTAL 0 13 61 0 1
Supervisor 0 1 15 0 0

26 Cooperating administrator 0 2 20 1 0
‘ Intern 0 6 29 1 0
TOTAL 0 9 €4 2 0
Supervisor 0 0 14 1 1

77 Cooperating administrator 0 0 16 7 0
* Intern 0 0 26 8 2
TOTAL 0 0 56 16 3
Supervisor 0 1 15 0 0

78 Cooperating administrator 0 0 22 1 0
* Intern 0 1 33 1 1
TOTAL 0 2 70 2 1
Supervisor 0 5 11 0 0

79 ~ Cooperating administrator 1 7 14 1 0
‘ Intern 0 12 23 1 0
TOTAL 1 24 48 2 0
Supervisor: 0 0 9 5 2

80 Cooperating adwinistrator 0 0 10 13 0
* Intern 0 0 15 16 5
TOTAL 0 0 34 34 7
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PS

PSN

AM N AMN

Supervisor 1 6 8 1 0

81 Cooperating administrator 1 11 9 2 0
* Intern ' 5 15 13 2 1
TOTAL 7 32 30 5 1
Supervisor 0 8 8 0 0

82 Cooperating administrator 0 13 10 0 -0
* Intern 1 19 16 0 0
TOTAL 1 40 34 0 0
Supervisor 0 2 13 1 0

83 Cooperating administrator 0 10 13 0 0
' Intern 1 12 22 0 1
TOTAL 1 24 48 1 1
Supervisor 0 1 14 1 0

g4 Cooperating administrator 0 0 19 4 0
* .Intern 0 3 31 2 0
TOTAL 0 4 64 7 0
Supervisor 0 2 13 1 0

85 Cooperating administrator ) 1 18 4 0
* Intern 0 5 29 2 0
TOTAL 0 8 60 7 0
Supervisor 0 1 14 1 0

g, Cooperating administrator o 0 19 4 0
* Internm 0 4 29 3 0
TOTAL 0 5 62 8 0
Supervisor 0 1 14 1 0

g7, Cooperating administrator 0 1 8 12 2
‘ Intern 0 2 27 6 1
TOTAL o 4 49 19 3
Supervisor ' 0. 0 11 & 1

88 Cooperating administrator 0 2 18 3 0
* Intern 1 6 27 2 0
TOTAL 1 8 56 9 1
Supervisor 0 3 11 1 1

gg. Cooperating administrator 0 0 19 4 0
* Internm 0 4 28 4 0
TOTAL 0 7 58 9 1
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AM PS MMN PSN  AMN

Supervisor 0 2 12 2 0

90 Cooperating administrator 0 0 19 3 1
* Interm 0 3 28 5 0
TOTAL 0 5 59 10 1
Supervisor 0 2 12 2 0

91 Cooperating administrator 0 2 20 "1 0
° 1Intern 0 13 22 1 0

. TOTAL 0 17 54 4 0
Supervisor 0 4 10 2 ]

gy, Cooperating administrator 0 0 23 0 0
* 1Intern 0 5 29 2 0
TOTAL 0 9 62 4 0
Supervisor 0 1 15 0 0

93 Cooperating administrator 0 0 17 6 0
* Intera 0 2 28 5 1
TOTAL 0 3 60 11 1
Supervisor 0 1 13 2 0

94 Cooperating administrator 0 0 23 0 0
* Intern 0 4 30 1 1
TOTAL 0 5 66 3 1
Superviser 0 1 13 1 1

95 Cooperating administrator 0 0 23 0 0
* Intern 0 3 30 1 2
TOTAL 0 4 66 2 -3
Supervisor 0 1 14 1 0

96 Cooperating administrator 0 4 19 0 0
* Intern 1 4 30 1 0
TOTAL 1 9 63 2 0
Supervisor 1 2 12 1 0

97 Cooperating administrator 0 1 21 1 0
* Interm 0 3 30 3 0
TOTAL 1 6 63 5 0
‘Supervisor 0 4 11 1 0

98 Cooperating administrator 0 5 18 0 0
* Intern 0 4 30 2 0
TOTAL 0 13 59 3 0
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AM PS MMN PSN AMN

Supervisor 1 14 1 0 0

99 Cooperating administrator 2 17 3 0 1
* Intern 13 19 3 1 0
TOTAL 16 50 7 1 1

. Supervisor 0 8 5 2 1
100 Cooperating administrator 0 10 6 7 0
* Intern 6 16 10 3 1
TOTAL 6 34 21 12 2

- Supervisor 1 4 6 2 3
101 Cooperating administrator 0 4 15 4 0
~' Intern 1 5 26 4 0
TOTAL" 2 13 47 10 3
Supervisor 0 3 8 5 0

102 Cooperating administrator 0 4 13 5 1
* Intern 1 8 17 9 1
TOTAL 1 15 38 19 2
Supervisor 2 8 4 2 0

103 Cooperating administrator 1 11 7 4 0
* Intern 2 11 12 10 1
TOTAL 5 30 23 16 1
Supervisor 8 3 5 0 0

104 Cooperating adninistrator 10 12 1 0 0
* Intern 15 17 4 0 0
TOTAL 33 32 10 0 0
Supervisor 11 4 1 0 0

105 Cooperating administrator 16 7 0 0 0
* Intern 24 12 0 0 0
TOTAL 51 23 1 0 0
Supervisor 9 3. 3 1 0

106, Cooperating administrator 11 7 . 4 1 0
* Intern 15 13 8 0 0
TOTAL 35 23 15 2 0
Supervisor . 8 6 2 0 0

107 Cooperating administrator 17 5 0 1 0
' Intem 18 15 3 0 0
TOTAL 43 26 5 1 0
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AM PS MMN PSN AMN

Supervisor 7 6 2 1 0

108 Cooperating administrator 13 10 0 0 0
* Intern : 12 23 1 0 0
TOTAL 32 39 3 1 0
Supervisor 6 7 3 0 0
Cooperating administrator 8 13 2 0 0

109. 1ptern 8 24 4 0 0
TOTAL 22 - 44 9 1] 0
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PERCENTAGE COMPUTATIONS FOR EACH ITEM

AM PS MMN PSN AMN

Supervisor 31.25 18.75 31.25 6.25 12.50
Cooperating administrator 34,78 30.43 13,04 8.69 13.04

1. Intern 36.11 44,44 16,67 2,78  .....
TOTAL 34,67 34,67 18,67 5.33 6.66
Supervisor RPRN 31.25 56,25 12.50 ceeas
Cooperating administrator 4.35 52,17 17.39 17.39 8.69

2. Intern 19.44  47.22 25,00  5.55 2,78
TOTAL 10.67 45,33 29,33 10.67 4,00
SupeWiBOr ) 6.25 50.00 37.50 s e e 6.25

- Cocperating administrator ..... 60,87 39.13 conss ceens
3. Intern 11.11  6L.11 25,00 2,78 .....
TOTAL 6.66 58,67 32.00 1.33 1.33
supervisor 37.50 50.00 12l50 ® 60 00 ® 0400
Cooperating administrator 21,74 69,56 8.69 caens ceeas

4. Intern 36,11 58,33  5.55  .....  .....
TOTAL 32,00 60.00 8,00 ceaen ceens
Snpervisor 18.?5 50.00 31 .25 LN B BB 2 LN ) l .
Cooperating administrator &.35 82.61 13.04 ceene cesas

5. Intern 8.33  69.44 22,22  .....  .....
TOTAL 9,33 69.33 21.33 sease ceees
Supervisor 6.25  ..... ..... 25.00 68,75
Cooperating administrator ..... ceass ceeos 34,78 65.22

6. Intern 2,78 2,78  19.44 22,22 52,78
TOTAL 2,66 -1.33 9.33 26.67 60,00
Supervisor coess ceves 37.50 12,50 50.00
Cooperating administrator ..... ceens 8.69 26,09 65.22

7. Intern 2,78 5.55 16,67  30.55  44.44
TOTAL 1.33 2% 66 18.67 25.33 52,00
Supervisor 37.50 18,75 25,00 12,50 6.25
Cooperating administrator 21,74 39.13 26,09 8.69 4,35

8. 1Intern 33,33 38,89 25,00 2,78  .....
TOTAL 30.67 34,67 25,33 6.66 2,66
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AM s MMN PSN AMN

Supervisor ceeee ceene 18.75 12,50 68.75

g Cooperating administrator ..... ceese 21.74 21.74 56.52
‘* Interma ..., 2,78 13.89 19.44 63.89
TOTAL ... 1.33 17.33 18.67 62,67
Supervisor 18.75 31.25 31.25 6.25 12,50

-~ 10 Cooperating administrator 34.78 30.43 13.04 13.04 8.69
* Intern 36.11 27.78 25.00 8.33 2,78
TOTAL 32.00 29,33 22,67 9.33 6.66
Supervisor 6.25 31,25 37,50 12,50 12.50

11 Cooperating administrator ..... 13.04 39.13 39.13 8.69
* Intern 13.89 13.89 58.33 8.33 5.55
TOTAL 8.00 17.33  48.00 18.67 8.00
Supervisor 31.25 25.00 37.50 veene 6.25

1p., Cooperating administrator 43.48 34,78 8.69 8.69 4.35
* Intern 36.11 36.11 22,22 2,78 2,78
TOTAL 37.33 33.33 21.33 4.00 4,00
Supervisor 18,75  25.00  50.00 6.25  .....

13 Cooperating administrator ... 47.83 52.17 Cieee ceens
* Intern 11.11 22,22 63.89 2,78 ceres
TOTAL 9.33 30.67 57.33 2,66 caene
Supervisor o 6.25 50.00 18,75  25.00

14, Cooperating administrator ..... 8.69 52.17 21.74 17.39
* Intern 5.55 25.00 44 &4 19.44 5.55
TCTAL 2.66 16.00 48.00 20,00 13.33
Supervigor 12.50 18.75 37.50 12.50 18.75

15 Cooperating administrator 17.39 39.13 17.39 17.39 8.69
* Intern 25,00 44 44 25.00 2,78 2,78
TOTAL 20.00 37.33 25.33 9.33 8.00
Supervisor i2.50  6.25 56.25 25.00 .....

16, Cooperating administrator &.35 13.04 34.78 43,48 4.35
‘ Inteem ... 11.11  50.00 36.11 2.78
TOTAL 4.00 10.67 46.67 36.00 2.66
Supervisor 25.00 18.75 31.25 18.75 6.25

17. Cooperating administrator 26.09 3.78 13.04 13.04 13.04
* Intern 19.44 36.11 27.78 8.33 8.33
TOTAL 22,67 32.00 24.00 12.00 9.33
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AM PS MMN PSN AMN
Supervisor 25,00 43,75 25,00 6.25 coven
18, Cooperating administrator 21,74 65.22 13.04 ceoee ceves
* Intern 22.22 58.33 16.67 2.78 ceee
TOTAL 22,67 57.33 17.33 2.56 ceses
Supervisor 6.25 setes 37.50 43.75 12.50
19. . Cooperating administrator 4.35 8.69 30.43 39.13 17.39
*  Intern cesee 2,78 58.33 16.67 22,22
"~ TOTAL 2,66 4,00 45,33 29.33 18.67
supewisor - s e 80 68075 31025 oo 0 * 0P .
20 Cooperating administrator ..... 56,52 43.48 cesee cos
* Intern 13.89 61.11 25.00 ceees ceons
TMAL 6.66 61033 32000 ¢ 00 00 e 8 a s
Supervisor ; oo 31.25 68.75 ceses ceoen
91 Cooperating administrator ..... 47.83 52,17 vesas ceoes
* Intern ' 2.78 30.55 66.66 LB B B 'l'...
TOTAL 1.33 36,00 = 62,67 ceune cesons
Supervisor cevas 18.75 62,50 18.75 caces
22 Cooperating administrator ..... 8.69 69,56 13,04 8.69
* - Intern cesas 11.11 63.89 22,22 2,78
TOTAL ceens 12,00 65.33 18,67 4,00
supewisor L] L IR Y 18.75 81.25 .l..'. LR I }
23 Cooperating administrator 4,35 47.83 47.83 cesas ceeas
* Imntern 5.55 38.89 55.55 ceses ceve
TOTAL 4,00 37.33 58.67 coens veses
Supervisor vevne cesne 12,50 62,50 25.00
2% Cooperating administrator ..... PN 34,78 47.83 17.39
* Intern cesne 2,78 11.11 © 72,22 13.89
TOTAL . 1.33 18,67 62.67 17.33
supewisor 12 .50 68.75 18.75 * 6 0 00 L B ]
95 Cooperating administrator . 4.35 86.96 8.69 ceeee ceee
* Intern 11.11 72,22 16.67
TOTAL 9.33 76.00 14,67 ceone cesns
supenisor 75.00 25.00 *® oo 00 so0 000 L BN
26 Cooperating administrator 60.87 39.13 ceeee N cesne
° Intern 66,67 33.33 vavese oo ceens
TOTAL 66.67 33.33 cenae ceene ceses
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AM PS MMN PSN AMN
Supervisor 31.25 62.50 6.25 P coee
97, Cooperating administrator 56.52 39,13 4,35 ..... ...
* Intern 41,67 50.00 8,33 ..... ...
TOTAL 44,00 49,33 6.66 .o .
s“pewisor 6.25 ..... 93 .75 e e . L BB
gg  Cooperating administrator ..... 8.69 82,61 cen 8.69
* Intern 2 .78 2.78 94.44 LRI N ) es oo
TOTAL 2,66 4.00 90,67 csens 2,66
Supervisor cesas 6,25 81.25 12,50 ceee
99  Cooperating administrator ..... covese 82,61 13,04 4,35
* Intern 2,78 5.55 88.89 cenee 2,78
‘TOTAL 1.33 4,00 85.33 6.66 2,66
supervisor 6-25 75 .oo 18o75 LRI o oo e
39, Cooperating administrator 8.69 60.87 26,09 4.35 cesoe
‘ Intern 8.33 69.44 19.44 2,78 ceees
TOTAL 8.00 68.00 21,33 2,66 ceses
Supervisor 12,50 81.25 6.25 coeas ceve
31, Cooperating administrator 21.74 63,56 8.69 coss cooss
¢ In'tern 25.00 72.22 2.78 . LN LA I
'm 21.33 73.33 5.33 e s e LN B N ]
supenisor 31.25 68.75 e o e o000 LR .
3p  Cooperating administrator 43.48 56,32 cosee cees ceens
* Intern 52.78 47.22 s 0 00 0 o s e e e
mAL 45.33 54.67 V;..I.. L] L] L N
Supervisor 6.25 25.00 68.75 seee cease
33, Cooperating administrator 4,35 39.13 56.52 coeas cevs
* Intern 8.33 25,00 66,67 ceene cesse
TOTM‘ 6.66 29.33 “ooo s s o e se v e
supe“isor c-o'?a 6,25 87.50 LIE I 3N 3 ) 6025
g4 Cooperating administrator ..... 26,09 69.56 coens 4,35
¢ Intgrn e 000 2.78 97.22 *® e 0 00 e 9 s 00
TOTAL ceees 10.67 86,67 ceens 2,66
Superviaor 62.50 37.50 ssee e ces e TEEE)
35, Cooperating administrator 43,48 56,52 ceees ceans cesne
¢ Intem so.oo 47.22 2.78 L L e o0 00
MAL 50.67 48.00 1.33 ec o eo 0o
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Supervisor .s 6.25 50,00 37.50 6.25
Cooperating administrator ..... 4.35 56.52 30.43 8.69

36. Intern cer 2,78  63.89 22,22 11,11
TOTAL . 4,00 58.67 28.00 9.33
Supervisor seen ceens 68.75 31.25 N
Cooperating administrator ..., sosne 21.74 34,78 43.48

37, Intern ceees 5.55 72,22 19.44 2,78
TOTAL oo 2,66 56,00 26,67 14,67
Supervisor ceere  wenes 75.00 18,75 6.25

.Cooperating administrator ..... ..... 26.09 39.13 34,78

38. " Intern ' 2.78 ... 63.89 22,22 11.11
TOTAL " 1.33 crsee 54 .67 26,67 17.33
Supervisor teeae 6.25 68.75 25.00 crees
Cooperating administrator ..... 4,35 60.87 21.74 13.04

39. Intern vee.. 11,11 58,33 30.55  .....
TOTAL toene 8.00 61.33 26,67 4.00
Supexvisor 25.00 68.75 6.25 ceeee ceces
Cooperating administrator 30.43 65.22 ciees 4.35 ciens

40. 1ntern 36,11  47.22 16,67  .,...  .....
TOTAL 32,00 57.33 9,33 1,33 ceens
supenisor . oo 800 0 12 .50 87.50 . L] . . . LI I
Cooperating administrator ..... 39.13 60.87 ..... cevee

41. 1ntern 2.78 13.89  83.33 ..., ceeen
TOTAL 1.33  21.33  77.33 ... ee..s
Supervisor cosss 6.25 87.50 6.25 cee

. Cooperating administrator ..... P 95.65 4,35 ceene

42. Intern veeer  wees. 91,67 5,55 2,78
TOTAL . 1.33 92,00 5.33 1.33
. Supervisor 6.25 37.50 56.25 seuns cene
Cooperating administrator 8,69 47.83 39.13 4.35 sanae

43. Intern 13.89  30.55 52.78  ..... 2,78
TOTAL 10.67 37.33 49.33 1.33 1.33
Supervisor 6.25 ceoese 87.50 6.25 ceane
‘Cooperating administrator ..... 17.39  78.26 ceees 4.35

4. Intern veeeo 2,78 %44 2,78 ...,
TOTAL 1.33 6.66 88.00 2.66 1.33
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Supervisor 6.25 75,00 18,75 ceee cenes
45 Cooperating administrator 52,17 39.13 8.69 v ceees
* Intern 30.55 55.55 13.89 ceeee reees
TOTAL 32.00 54.67 13‘33 e 0 00 L] A4
Supervisor 25,00 62.50 12,50 . ceoee
4 Cooperating administrator 39.13 47.83 13.04 ces caens
6. Intern 38.89  44.44 16,67 e e
TOTAL 36.00 49,33 14,67 e aesae.
Supervigsor = ..., 43,75 50.00 ..... 6.25
4 Cooperating administrator 4,35 52,17 43,48 cos cenes
7. Intern 2,78  50.00 47.22 . oo
TOTAL 2,66 49,33 46,67 ..... 1,33
Supervisor Ceeeer e 81.25 = 12.50 6.25
4 Cooperating administrator ..... cooe 69.56 30.43 ces
8. Intern teeee eee.. 86,11 11.11 2,78
TOTAL secss  sases 80.00 17.33 2,66
Supervisor ceens 75.00 25.00 teees ceros
4 Cooperating administrator ..... 43.48 52,17 4,35 ceaes
9. Intern 2,78 50.00 47.22 ..... .....
TOTAL 1.33 53.33 44,00 1.33 e
Supervisor ceves ceeea 75.00 25,00 ceense
Cooperating administrator 4.35 4.35 69.56 21.74 cenns
0. tntern ceees 8.33 61,11  30.55 .....
TOTAL 1.33 5.33 66.67 26.67 ceees
Supervisor ves 6.25 93,75 oo vesae
Cooperating administrator .... ceee 100.00 cee senas
Sl.  Intern ceeie eee.. 9722 2,78 ...,
TOTAL e 1.33 97.33 1.33 craso
supe"isor soesee 6025 87050 6025 saee
Cooperating administrator ..... 47.83 43.48 8.69 ceee
52. Intern ... 25.00 69.44  5.55  .....
TOTAL . 28,00 65.33 6.66 seee
Supervisor oee . 100.00 ceses crsee
Cooperating administrator ... .o 86.96 8.69 4,35
53. Intern e eeean 97.22  2.78  .....
TOTAL een veos 94,67 4.00 1.33
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Supervisor ceses 18.75 81.25 ceven . .
54 Cooperating administrator &.35 34,78 56.52 4,35 cosne
* Intern 2,78 41,67 52,78 2.78 . .
TOTAL 2,66 34,67 60.00 2.66 ceaes
Supervisor = ..... «e.e. 100,00 ae s cesen
55 Cooperating administrator ..... 8.69 86,96 ceee 4.35
¢ Intern . . . 5 .55 94 .44 e 00 . ® e 080
TOTAL ves 5.33 93,33 coe 1.33
Supervisor ceees 68 .50 31.50. ..... coose

56, Cooperating administrator ..... 82.61 17.39 cees ceeas

* Intern 8.33 69 .44 22,22 ces ces
TOTAL 4.00 73.33 22,67 . sesns
Supervisor . 37.50 56.25 6.25 coess

57 Cooperating administrator ..... 21.74 56,52 21.74 ceses
‘ Intern crees 25,00 61.11 11,11 2,78
TOTAL ceees . 26,67 58,67 13.33 1.33
Supervisor ceoes ceene 75.00 25,00 ceoae

5g. Cooperating administrator ..... 13.04 69.56 17.39 ceeee
* Intern 2.78 11.11 61.11 22,22 2,78
TOTAL 1.33 %33 66,67 21.33 1,33
supewl'or . 00 00 ® 0000 100.00 e 000 L B N ]
59 Cooperating administrator ..... coens 78.26 17.39 4,35
* Intern 2,78 ceeee 91.67 5.55 cevee
TOTAL 1.33 N 89.33 8.00 1.33
S“Perviaor R X 25 .oo 75‘00 ® e o0 *® o0 .

6o, Cooperating administrator ..... 39.13 60.87 . ceene
* Intern crens 27.78 72 .22 cese  eeses
TmL 'R RN 30.67 69.33 . e 0 LR B N
snpewisor * o0 00 o8 000 100.00 s 0000 l..!.
61, Cooperating administrator ..... 4.35 82,61 8.69 4.35
¢ Intel'n "o 00 U 97.22 2.78 o o0
TOTAL ces 1.33 93.33 &.00 1.33
Supervisor crene cesee 87.50 12.50 ceeee
g2, Cooperating administrator ..... 4.35 69.56 21.74 4.35
' Interm ceens ceeee 77.78 19.44 2.78
TOTAL ceeese 1,33 77.33 18.67 2,66
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supewisor 56.25 43.75 * %000 . LN ] o0 0 00

63, Cooperating administrator 52,17 47,83 ceene cene ceane
¢ Intern 52078 47.22 o800 . o e 60 0o
TOTAL 53.33 46,67 ceens oo veees
Supervisor 12,50 75.00 12,50 ceee ceeee

" Cooperating administrator,17 39 78.26 4,35 ceae conce
* Intern 5.55 88.89 5.55 coves ceeee
TMAL 10 67 82067 6.66 e e s 0 *® 0 000
Supervisor 25,00 56.25 18,75 ceene teese

65 Cooperating administrator 17,39 69.56 -13.04 = ..... creas
¢ Intern 13.89 86.11 e 0 600 * e e * 0 000
TOTAL 17,33 74,67 8.00 ceene Ceeee
Supervisor 25.00 62.50  12.50 cenee ceeve

66 Cooperating administrator 26,09 73,91 ceens coes PN
* Intern 22,22 66.67 11.11 cosse ceeae
TOTAL 24,00 68.00 8.00 .o Ceeee
supewi.or ® 8 000 L] L) . 100.00 e o0 e 88

g7 Cooperating administrator ..... ceene 91.30 cevee 8.69
¢ Intern ..l’. LI L] 100.00 L se o oo
TM“ LA B L ] L d 97.33 e e 800 2.66
Supervisor 50.00 50.00 . ceoe cevse

68 Cooperating administrator 56,52 43.48 ciens cases vecos
¢ Int‘rn 66.67 33.33 LN B BN N ] L N ] L] * e ¢
TOTAL 60.00 40.00 ceens cote vecee
Supervisor 12,50 81.25 6.25 ceree ceace

g9  Cooperating administrator 8.69 82.61 8.69 ceve veeee
¢ Intern 13 89 69.44 16.67 * s s e o0 ;' ® e 00
TMM 12 oo 76.00 12000 L 4 LK LN B B A 2
supervisor LRGN I L) ¢s e 87050 12050 LR LN

20 Cooperating adainistrator ..... cenes 73.91 26.09 ceree
* Intern ceees ceene 69 .44 25,00 5.55
TMAL LB IF N J »2 e 000 74.67 22.67 2.66
supervi'or 12 .50 81 .25 6.25 *e 8900 e o 60 0

71. Cooperating administrator 21.74 78.26 censs cea cooae
* Intern 25,00 61.11 13.89 coee vesss
TOTAL 21.33 70.67 8.00 e Ceevee
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Supervisor eeoses vevee 81.25 18.75 cesas

72 Cooperating admimistrator ..... 8.69 91.30 ceeee veees
* Intern ceons 11.11 83.33 2,78 2,78
TOTAL vease 8.00 85.33 5.33 1.33
Supervisor veees 18.75 56.25 18.75 6.25

73 Cooperating adminlstrator ..... 8.69 47.83 39.13 4,35
* Intern veuea 11.11 58.33 25,00 5.55
TOTAL veeas 12,00 54,67 28,00 5.33
Supervisor veee. 31,25 68,75  ..... ciees

74~ Cooperating admimistrator ..... 52.17 47,83 ..... ceees
* Intern 2,78 44 44 50.00 ceees 2.78

- TOTAL ~ 1.33 44,00 53.33 ceene 1.33
Supervisor | veeer 6,25 93,75 ... ...,

75, Cooperating administrator ..... 4,35 95.65 ceees veaes
* Interm ceese 30.55 66.67 . 2,78
TOTAL ceeee 17.33 81.33 ceons 1.33
Supervisor teees 6.25 93,75 ceese veaee

76, - Cooperating administrator ..... 8.69 86.96 4,35 veses
* Intern veons 16.67 80.56 2,78 ceses
TOTAL s 00 e 12.00 85.33 2066 se e
superViBOr e 000 e s s 00 87 050 6.25 ) 6'0 25

77 Cooperating administrator ..... caves 69.56 30.43 N
* Intern veees  eeee. 72,22 22,22 5.55
TOTAL ' cenee ceees 74,67 21.33 4,00
Supervisor ceeme 6.25 93.75  ..... ceans

78 Cooperating administrator ..... cesas 95,65 4.35 ceeee
* Intern . ceees 2,78 91.67 2.78 2,78
TOTAL ceaes 2.66 93,33 2.66 1.33
Supervisor ceess 31.25 68.75 coese veeis

79 Cooperating administrator 4.35 30.43 60,87 4.35 ceene
° Intern teene 33.33 63.89 2,78 vevas
TOTAL 1.33 32.00 64.00 2,66 sevee
Supervisor ' veese ceses 56.25 31.25 12,50

go. Cooperating administrator ..... sosns 43.48 56.52 cevas
° Intern ceene oo 41,67 44 .44 13.89

TOTAL o 45.33  45.33 9.33
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Supervisor 6.25 37.50 50.00 6.25 ceren
Cooperating administrator 4.35 47.83 39.13 8.69 creee
Intern 13.89 41,67 36.11 5.55 2,78
TOTAL, 9.33 42,67 40,00 6.66 1,33
Supervisor cesss 50.00 50.00 cevee ceeee
Cooperating administrator ..... 56.52 43,48 easese P
Intern 2,78 52,78 44 44 P e
TOTAL 1.33 53.33 45,33 cesse cored
Supervisor ceees 12,50 81.25 = 6.25 ciea
Cooperating administrator ..... 43,48 56,52 ceree ceens
Intern 2,78 33.33* 61.11 ceses 2,78
TOTAL 1.33 32.00 64,00 - 1.33 1,33
Supervisor P 6.25 87.50 6.25 crens
Cooperating administrator ..... ~ ..... 82,61 17.39 veses
Intern ceves 8.33 86.11 5.55 cvees
TOTAL : csene 5.33  85.33 9.33 ceves
Supervisor ceese 12,50 81:25 6.25 ceoss
Cooperating administrator ..... 4,35 78,26 17,39 ° .....
Intern crese 13.89 80.56 . 5.55 erene
TOTAL essee 10.67 80.00 9,33 ceves
Supervisor ceens 6.25 87.50 . 6.25 ceone
Cooperating administrator ..... ceese 82,61 17.39 ceses
Intern acuve 11.11 80.56 8.33 sreas
TOTAL creae 6.66 82,67 10.67 ceses
Supervisor cesse 6.25 87.50 6.25 cenes
Cooperating administrator ..... 4,35 34,78 52.17 8.69
Intern cesna 5.55 75.00 16,67 2,78
TOTAL ceaes 5.33 65.33 25,33 4,00
Supervisor ceees cees. 68,75 25,00 6.25
Cooperating administrator ..... 8.69 78.26 13.04 Ceeeae
Intern 2,78 16.67 75.00 5.55 seens
TOTAL 1.33 10.67 74.67 12.00 1,33
Supervisor eesee 18.75 68.75 6.25 6.25
Cooperating administrator ..... ..... 82,61 17.39 ceeae
Intern erene 11.11 77.78 11.11 ceses

TOTAL ceeee 9.33 77.33. 12.00 1.33
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Supervisor teees 12,50 75.00 12,50 cooso

90 Cooperating administrator ..... veone 82,61 13,04 4,35

* Intern R 8.33 77.78 13-89 cecee

TOTAL Cerene 6.66 78.67 13.33 1,33

Supervisor e 12.50 75.00 12.50 cesne

91 Cooperating administrator ..... 8.69 86.96 4,35 cosen

¢ Intern EEEX] 36.11 ! 61.11 2.78 R EX]

TOTAL vesae 22,67 72,00 5.33 ceese

Supervisor teone 25.00 62.50 12,50 veens

gp  Cooperating administrator ..... vesss 100,00 cevnse conns

* Intern coene 13.89 80.56 5.55 coses

TOTAL coees 12,00 82,67 5.33 cesee

Supeﬂisor s 000 6025 930‘75 es s e e se s

93 Cooperating administrator ,.... cesese 73,91 26,09 .

* Intern coans 5.55 77.78 13.89 2,78
TOTAL vene 4.00 80.00 14.67 1.33 -

Supervisor N 6.25 81.25 12,50 cevse

9% Cooperatiang administrator ..... eeees 100,00 ceses veass

‘ Interan veses 11.11 83.33 2.78 2,78

TOTAL ceeas 6.66 88.00 4.00 1,33

~ Supervisor 6.25  81.25 6.25 6.25

95 Cooperating administrator ..... eeees 100,00 ceens veses

¢ Intem so 00 e 8.33 83.33 2.78 5055

TOTAL ceeae 5.33 88,00 2,66 4,00

Supervisor ceese 6.25 87.50 6.25 seeee

96 Cooperating administrator ..... 17.39 82,61 sesne. vesoo

* Intern 2.78 11.11 83.33 2.78 ceses

TOTAL 1.33 12.00 84.00 2,66 N

Supervisor 6.25 12.50 75.00 6.25 vesse

g7, Cooperating administrator ..... 4,35 91.30 4,35 cosse

* Intern coeee 8.33 83.33 8.33 cosee

TOTAL 1.33 8.00 84,00 6.66  .....

sup‘ni'or es 000 25000 68075 6!25 L

98 Cooperating administrator ..... 21.74 78,26 veeae sesee

¢ Iﬂtern . AR EE ) 11.11 83.33 5.55 TR XY

TOTAL ¢e9 000 17.33 78.67 L2 I N

4,00
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Supervisot. 6'25 87.50 6.25 esene cv o

99 Cooperating administrator 8,69 13.91 13,04 ceees 4,35
* Intern ' 36.11 52.78 8.33 2,78 srees
TOTAL . 21,33 66.67 9.33 1.33 1.33
Supervisor teane 50.00 31.25 12,50 6.25

100 Cooperating administrator ..... 43 .48 26,09 30.43 ciene
* Intern L 16,67 b4 44 27,78 8.33 2,78
TOTAL 8.00 45 .33 28.00 16,00 2,66
Supervisor 6.25 25.00 37.50 12,50 18.75

101 Cooperating administrator ..... 17.39 65.22 17.39 ceeds
K Intern 2'78 13 089 72 022 11 nll o8 000
TOTAL : 2,66 17.33 62,67 13.33 4,00

. Supervisor cesee 18,75 50.00 31,25 ceaes
102, Cooperating administrator ,.... 17.39 56.52 21.74 4.35
‘ Intern 2,78 22,22 47.22 25.00 2,78
TOTAL 1.33 20.00 50.67 25.33 2,66
Supervisor 12,50 50.00 25,00 12,50 .....

103, Cooperating administrator 4.35  47.83 30.43 17.39 cesee
* Intern 5.55 30.55 33.33 27.78 2,78
TOTAL 6.66  40.00 30.67 21.33 1.33
Supervisor 50.00 18.75 31.25  ..... eees

104, Cooperating administrator 43.48 52.17 4.35 ceses ceeas
¢ Intem 41.6_7 47.22 11011 ¢ o 200 L B BN BN J
TOTAIJ : 44.00 42'67 13.33 eveoe eo s
Supervisor 68.75 25.00  6.25  ..... ceens

105, Cooperating administrator 69.56 30.43 cenes cesen ceses
° Intern ’ 66.67 33.33 es oo . sesawve seco s
TMAL 68.00 30.67 1.33 o o000 s 200

. Supervisor 56,25 18.75  18.75 6.25  .....
106, Sooperating administrator 47,83 30.43 17.39 4,35 cedae
* Intetn 41.67 36'11 22022 *e o s 00 e 0000

. TOTAL 46,67 30.67 20.00 2,66 cenas
Supervisor 50,00 37,50 12,50  ..... .....

107 Cooperating administrator 73.91 21.74 ceses 4,35 caeae
* Intern 50.00 41,67 8.33 coees conee

TOTAL : 57.33 34,67 6,66 1.33 ceves
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Supervisor 43,75 37.50 12,50 6.25 cioas

108 Cooperating administrator 56,52  43.48 veees covee cesae
* Intern 33.33 63.89 2.78 cesns ceees
TOTAL 42,67 52.00 4,00 1.33 cenes
Supervisor 37.50 43,75 18.75 cooss cosee

109 Cooperating administrator 34,78 56.52 8.69 cosee coess
* Intern 22,22 66.67 11,11 crees ceses
TOTAL 29.33 58,67 12,00 PN cesue
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UNIVERSITY

Borgeson, Fritz C,

Professor of Educational
" "Administration

New York University

Washington Square

New York 3, New York

Dejonzke, Edward L, :

Assoclate Professor of Educa-
tional Administration

Box 630

Department of Education

St. Thomas, U, S, Virgin Islands

Grindstaff, Gordon
Director of Personnmel
738 Tenth Street
Wilmette, Illinois

Hayes, Bascom B, :

Professor, Department of Educa-
" tional Administration

Sutton Hall 325

University of Texas

Austin, Texas

Junger, Richard

Associate Professor of Education
Oklahoma State University
Stillwater, Oklahoma

Kindred, Leslie W,

Professor of Educational
Administration

Temple University .

Philadelphia 22, Pennsylvania

Lipham, James M,

Associate Professor of Educa-
tional Administration

University of Wiscomsin

Madison, Wisconsin

McLeary, L. E,

Professor of Educational
Administration

University of Illinois

Urbana, Illinois

9%
SUPERVISORS

McLure, Willism R,

Director, Bureau of Research and
Professor of Educational Ad-
ministration

University of Illinois

Champaign, Illinois

Nelson, Robert H,
Agsistant Dean
School of Education

Northwestern University

Evanston, Illinois

Odell, William R,
Professor of Education
Stanford University
Palo Alto, California

Scott, J, E,

Professor of Educational
Administration

New York University

32 Washington Place...

New York 3, New York

Stoneman, Merle A.
Professor of Educational

Administration -
Administration Building 404
University of Nebraska
Lincoln, Nebraska

Strand, William H.
Director, Field Services
School of Education
Stanford University
Stanford, California

Usdan, Michael D,

Assistant Professor of Education
Northwestern University
Evanston, Illinois

Waterman, Albert D,

Associate Professor of Education
Washington State University
Pullman, Washington
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COOPERATING ADMINISTRATORS

Anderson, Don N,
Administrator

115 Richland Drive
Pullman, Washington

Broadhead, William R,
Superintendent

Box 89

Clarkston, Washington

Caldwell, Kent
Superintendent
Ephrata, Washington

Cramer, H, E,
Superintendent
Bellevue, Nebraska

Duffield, L. A,
District Superintendent
Sebastopal, California

Dupree, J. L,
Superintendent

Bertie County Schools
Windsor, North Carolina

Fisch, Cecil
Superintendent
Stanwood, Washington

Gurley, Frank H,
Assistant Superintendent
Contra Casta County

Pleasant Hill, California

Linam, Tom P,
Superintendent

Everman School District
Box D

Everman, Texas

Lyman, Robert J,
Assistant Superintendent
Palo Alto, California

Mallery, K.
Superintiendent
Centralia, Washington

Murphy, Gerard E,
Assistant Superintendent
Ridgewood, New Jersey

Neff, Jay
Superintendent

Dormont School District
3200 Annapolis Avenue
Pittsburgh, Pennsylvania

Newman, Carl A,

Supervising Principal
Gateway Union Schools
Monroceville, Pennsylvania

Olson, Leroy
Acting Superintendent

Alfred I, DuPont School District

2220 Shipley Road
Wilmington, Delaware

Parker, Jack
Superintendent

Oklahoma City Puyblic Schools

900 North Klein Street
Oklahoma City, Oklahoma

Paynter, Robert W,
Superintendent

4900 Curry Road
Pittsburgh, Pennsylvania

Scofarri, Anthony P,
Superintendent

Box 2218

Fremont, California

Siegel, Verne H,
Superintendent
Deer Park, Washington

Smith, Robert O,
Superintendent

1318 West Ivy Street
Moses Lake, Washington

Spinal, Andrew

City Superintendent

400 Duane Street ‘
Redwood City, California
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Wendover, Fred W, Willis, Benjamin C.

Superintendent General Superintendent of Schools
Oakesdale, Washington 228 North LaSalle Street

Chicago, Illinois

INTERNS
Anderson, Bruce R, ﬁall, Lee R,
Intern Intern
311 E, Danies Street Route 3
Champaign, Illinois Windsor, North Carolina
Bailey, H, Dee Heine, Gerard J.
Intern o Intern
Emeryville, California 6123 North Newburg Street

Chicago 31, Illinois
Beck, William R, ’

Intern Hoffman, Glenn
Stanford, California Intern
3418 Waverly Street
Blain, Jack E, Palo Alto, California -
Intern
Box 44 Hohngrain, Everett
Rochester, Washington Intern

Neligh, Nebraska
Egan, Peter W,

Intern Hostetter, Edwin
620 Locust Road ‘ Intern
Wilmette, Illinois 117 Main Street

Stony Point, New York
Freedman, Robert

Intern ‘ Levan, Fred

500 Carpenter Avenue Intern

Oceanside, New York Oklahoma City, Oklahoma
Fryer, Thomas W,, Jr, Luhman, Philip R,
Intern Intern

American River Junior College 5752 Maryland Avenue
Sacramento 41, California Chicago, Illinois
Hagen, Vernon Lyda, Thomas B,

Intern Intern

Olympia, Washington Richland, Washington
Hall, James C., Jr, McCormick, James H.
Intern Intern

Mamaroneck, New York 4653 Clairton Boulevard

Pittsburgh, Pennsylvania



McKelvey, Troy V.
Intern
Berkeley, California

Maltby, Gregory P.
Intern

717 South'Foley Street
" Champaign, Illinois

Maritagrif, David
Intern

2015 Hearst Avenue
Berkeley, California

Mikalson, Roy G.
Intern -
Berkeley, California

Montgomery, Charles D,
Intern .
San Diego 11, California

Nelson, Clifford
Intern
St. Paul, Minnesota

-Olavorii, Martin C,
Intern
Concord, California

Saghom, Howard
Intern
Stanford, California

Sebastian, C, P,

Intern

1101 North Murtland Avenue
Pittsburgh, Pennsylvania

97

Seeley, Frank E,
Intern

25 Churchill Street
Palo Alto, California

Semrow, Joseph J.
Intern

803 State Street
Madison, Wisconsin

Settles, Ivan L.
Intern
Pullman, Washington

Simcox, Ronald W,

Intern, Ridgewood

7500 West Montrose Street
Norridge 34, Illinois '

Smith, Merrill R,
Intern
Chewelan, Washington

Suicosia, D, J,

Intern
8030 South Laflin Street
Chicago, Illinois

Vlasak, Richard F.
Intern
Prospect Heights, Illinois

Watts, Charles B,
Intern
Austin 3, Texas

Wierkheiser, Linford A,
Intern

2 Curry Hill Road
Levitown, Pennsylvania
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THE UNIVERSITY OF OKLAHOMA
COLLEGE OF EDUCATION
September 30, 1963

I am seeking information concerning the internship as used
in preparing educational administration students for tbé_poaitiqn
of superintendent of schools. The immediate concern is to secure
the names and addresses of (1) university faculty members 1nvolved
as supervisors of_inéerns_in such a program, (2) public school coop-
erating ndninisératqra, and (3) interns particip#ting during the
1962-63 school year,

If you do not participate in such a program, please indicatg
so at the bottom of this letter and return in the enclosed envelope.
If you do participate in such a program, your cooperation in seeing

that the requested information is provided wiil be greatly appreciated,
Sincerely,

L. P, Martin,
Coordinator of Certificetiom and
Placement and Lecturer in Edwcation
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THE UNIVERSITY OF OKLAHOMA
COLLEGE OF EDUCATION
July 24, 1963

Dr, Neal Gross

Professor of Education
Harvard University
Cambridge 38, Massachusetts

Dear Dr, Gross:

The purpose of this letter is to request permission to devise
a questionnaire based on and adapted from Appendix Tables A-1 through

A-5, pages 331-342 of Explorations in Role Analysis. A sample of the
proposed imstrument is attached,

The questionnaire will be used to secure data to be used in a
doctoral dissertation being conducted under the direction of Dr, William
G. Monahan, Professor of Education at the University of Oklahoma, The
sample will consist of Universities holding membership in the University
Council for Educational Administratiom, cooperating public school admin-
istrators, and interns preparing for the superintendency.

Sincerely,

L. P, Martin
Coordinator of Certificatiom and
Placement and Lecturer in Education

LM:vm
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HARVARD UNIVERSITY
GRADUATE SCHOOL OF EDUCATION
August 5, 1963

Mr, L. P, Martin

College of Education

The University of Oklahoma
Norman, Oklahoma

Dear Mr, Martin:

This is to acknowledge receipt of your letter of July 24 to
Professor Neal Gross., Your letter arrived just before Professor Gross
was to leave for Europe. Although he did have a chance to read it and
quickly glance at your proposed questionnaire, he did not have time to
write you himself,

Professor Gross indicated to me that he does give you permission
to base your proposed questionnaire on Appendix Tables A-1 through A-5,
pp. 331-42, of Explorations in Role Analysis, It is understood that you
- will acknowledge this source in your dissertation.

Sincerely yours,

Marion L. Crowley
Secretary to Professor Gross
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THE UNIVERSITY OF OKLAHOMA
COLLEGE OF EDUCATION
July 15, 1963

Jack A, Culbertson, Executive Director

The University Council for Educaticnal Administration
65 South Oval Drive

Columbus 10, Ohio

Dear Dr, Culbertson:

Endeavoring to contribute to the accumulation of information
concerning the educational administration internship, we are initiating
a study of role expectations for interns preparing for the superintendency,
We are anticipating that your office might conveniently assist in this
study by providing (1) names and addresses of UCEA institutions sponsoring
internships during the 1962-63 school year, (2) names and addresses of
public school superintendents cooperating in the program by providing
stations for internship assigmments, and (3) names and addresses of
interns serving during the 1962-63 school year.

We are hopeful that your office can provide part or all of these
items and assist in securing other available information concerning the
internship, Your consideration is greatly appreciated.

Sincerely,

L. P, Martin
Coordinator of Certification and
Placement and Lecturer in Education
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THE UNIVERSITY COUNCIL FOR
EDUCATIONAL ADMINISTRATION
July 18, 1963

Mr, L, P, Martin

Coordinator of Certification and
Placement and Lecturer in Education

The University of Oklahoma

College of Education

Norman, Oklahoma

Dear Mr, Martin:

For your letter of July 15 and your request for information
concerning internships for those preparing for the superintendency,
many thanks, I would suggest that you write directly to Roald Campbell,
Professor of Education, University of Chicago, who recently was instru-
mental in gathering almost precisely the kind of information which you
request. You might also ask him about the nature of the study which he,
or one of his graduate students, is doing since it seems to me to be very
closely related to your interasts,

We are enclosing a copy of our mailing list in case you would
want to seek information in addition to that which Roald might have,

The very best wishes to you,

Cordially yours,

Jack Culbertson
JC/am
enc,

CC: Roald Campbell
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THE UNIVERSITY OF OKLAHOMA
THE COLLEGE OF EDUCATION
July 24, 1963

Dr, Roald F, Campbell
Professor of Education
University of Chicago
Chicago 37, Illinois

Dear Dr, Campbell:

Early this month a letter was sent to Dr, Jack Culbertson
seeking information concerning participants in educational adminis-
tration internship programs wherein students are preparing for the
superintendency. Dr, Culbertson suggested that you might conveniently
supply the information needed,

At the University of Oklahoma, under the direction of Dr, William
G. Monahan, we are initiating a study of role expectations for interns pre-
paring for the superintendency. Perhaps you can assist in this study by
providing (1) names and addresses of UCEA institutions sponsoring intern-
ships during the 1962-63 school year, (2) names and addresses of public
school superintendents cooperating in the program by providing stations
for internship assigmments, and (3) names and addresses of interns
serving during the 1962-63 school year.

We are hopeful that your office can provide part or all of these
items and assist in securing other available information concerning the
internship., Also we would like to know the nature of the study you are
conducting in order that we might avoid duplication, Your consideration
is greatly appreciated,

Sincerely,

L. P, Martin ”
Coordinator of Certification and
Placement and Lecturer in Education
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MIDWEST ADMINISTRATION CENTER
THE UNIVERSITY OF CHICAGO
July 31, 1963

Mr, L, P, Martin

Coordinator of Certification and
Placement and Lecturer in Education
The University of Oklahoma

Norman, Oklahoma

Dear Mr, Martin:

We have a Leo Dorais who is doing a study on the internship,
Mr, Dorais has now returned to the University of Montreal and can be
reached at the following address: Institut superieur d' administration
hospitaliere, University of Montresl, Case Postale 6128, Montreal,
Canada, I am tramsmitting your letter of July 24 to Mr, Dorais with the
suggestion that he supply you with the information you seek, I am sure
he will do his best to help you out. As his study moves along he may
have more to say that would be useful to you.

Sincerely yours,

Roald F, Campbell
Director

RFC:et
cc: Mr, Dorais
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UNIVERSITE DE MONTREAL
August 15, 1963

Mr, L, P, Martin

Coordinator of Certificatiofi and
Placement and Lecturer in Education
The University of Oklahoma

Norman, Oklahoma

Dear Mr, Martin:

I have received a copy of a letter Dr. Roald F, Campbell
sent you on July 3lst, |

I am now in the process of compiling data on the internship.
X

I will gladly provide you with whatever information I have on that
subject,

You can expect a substantial answer within the next two
weeks,

Sincerely yours,

Professor Leo A, Dorais
Institut superieur d‘'ad-
ministration hospitaliere

LAD/jp
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THE UNIVERSITY OF OKLAHOMA
COLLEGE OF EDUCATION
August 26, 1963

Profegssor Leo A, Dorais ’
Institut superieur d'administration hospitaliere
University of Montreal

Case Postale 6128

Montreal, Canada

Dear Professor Dorais:

I appreciated receiving your letter of August 15, 1963, I
had corresponded with Dr, Jack Culbertson and Dr, Roald Campbell
seeking information that would be of value in a study I am doing at
the University of Oklahéma.: They referred me to you suggesting that
you might be able to provide some of the needed information.

As stated in my letter to Dr, Campbell, we would like to know
the nature of your study in order that we might avoid duplication,
Also we are seeking (1) names and addresses of UCEA institutions
sponsoring internships for the position of public school superintendent
during the 1962-63 school year, (2) names and addresses of public school
superintendents cooperating in the program by providing stations for
internship assigmments, and (3) names and addresses of interns serving
during the 1962~63 school year,

Any of the above mentioned and other information you can pro-
vide will be greatly appreciated, Perhaps, in some way, I might aid
you, Thank you very much for your assistance.

Sincerely,

L. P, Martin
Coordinator of Certification and
Placement and Lecturer in Education

LPM:vm



108

UNIVERSITE DE MONTREAL
September 6, 1963

Mr. L. P, Martin

Coordinator of Certification and
Placement and Lecturer in Education
The University of Oklahoma

College of Education

Norman, Oklahoma

Dear Mr, Martin:

In keeping with your letter of August 26 I would like to
share following information with you. My own research in this area
concerned role conflict in internship. In reviewing my data I find
that I cannot distinguish interns for the superintendency from those
for other positions,

I would suggest that you use, as a basic list, Professor John
A. Ramseyer's Survey reported in Stephen P, Hencley (ed.) The Intern-
ship in Administrative Preparation. I would like to suggest that Ram-
seyer himself has found that '"the number of interns reported is a
function of the person making the report', as he wrote tc me recently
after discussing scme discrepancies in his data and mine, Possibly
the fastest means of getting the information you seek would be to
communicate with all programs in education.

I hope that this will help you in your study.

Sincerely yours,

Professor Leo A, Dorais
Institut superieur d'ad-
ministration hospitaliere

LAD-jp
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THE UNIVERSITY OF TEXAS
COLLEGE OF EDUCATION
October 4, 1963

Mr. Larry Martin
College of Education
University of Oklahoma
Norman, Oklahoma

Dear Mr, Martin:

Dr, Colvert asked me to reply to your letter of September 30 in
which you request the names and addresses of faculty members, school
administrators, interns involved in our internship program last year,
Before I give you this information, I would like to know what you intend
to do with the names and addresses which I might submit, I gather from
the nature of your letter that you are contemplating a doctor disserta-
tion in dealing with the avaluation of the internship., Someone from
another institution asked us for the same infermation last year and 1
imagine that questionnaires were sent to the individuals whose names we
submitted, We also have a doctoral student who is planning a disserta-
tion dealing with the evaluation of our own internship program, If
you have a similar idea in mind, it seems to me that we have here an
opportunity for inter-institutional cooperation in developing two studies
which might be thought of as team studies and which together will delve
into the problem much more deeply than a single dissertation could do.

If you and your major professor are interested in some kind of
cooperative venture, please let me know.

Sincerely,

Henry J, Otto
Chairman

HJO:pa
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THE UNIVERSITY OF OKLAHOMA
COLLEGE OF EDUCATION
October 21, 1963

Dr. Henry J. Otto, Chairman

Department of Educational Administration
College of Education

The University of Texas

Austin 12, Texas

Dear Dr, Otto:

I have recently corresponded with Professor Leo A, Dorais,
Institut superieur d'administration hospitaliere, University De
Montreal, who is doing a study of interns using a similar, but not
identical, sample, A review of pertinent literature has not revealed
a significant amount of information in the area being investigated.

The study in question is a doctoral dissertation, under the
direction of Dr, William G, Monahan, It is a study of role conflict
using an instrument based on, and adapted from, Explorations in Role
Analysis, by Neal Gross, Ward S, Mason, and Alexander W, McEachern
(New York: John Wiley and Sons, Inc,, 1958). A copy of the question-
naire is enclosed. :

Due to the effort expended on and the nature of my study, it
does not-appear feasable that any alterations be considered at this
time, However, you can assure your candidate that I will cooperate
with him by providing available information concerning the University
of Oklahoma and other information I have acquired,

As stated in my letter of September 30, 1963, the information
needed consists of names and addresses of (1) university faculty members
supervising interns training for the superintendency, (2) public school
cooperating administrators involved in the program, and (3) interns
serving during the 1962-63 school year. Again,.your cooperation in
providing this information is appreciated. ‘

Sincerely,

L. P. Martin,
Coordinator of Certification and
Placement and Lecturer in Education

LPM:vm
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INDIANA UNIVERSITY
' SCHOOL OF EDUCATION
October 2, 1963 .

Mr, Larry Martin
College of Education
University of Okiahoma
Norman, Oklahoma

Dear Mr, Martin:

This is to acknowledge your letter of September 30 couéerning
internship programs in administration.

I am referring your letter to Dr, Maurice Stapley, Director
of our Division of Administration, Field Service, and Educational
Placement, with the request that he get in touch with you, I am sure
Dr, Stapley will be able to provide the information you request.

Cordially,

Harold G. Shane
Dean

HGS:gh

cc: Dr, Stapley
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INDIANA UNIVERSITY
SCHOOL OF EDUCATION
October 9, 1963

Mr, Larry Mavtin
College of Education
University of Oklahoma
Norman, Oklahoma

Dear Mr, Martin:

Your recent letter to Dean Harold Shane inquiring about intern-
ship programs was referred to Dr. Maurice Stapley and subsequently
forwarded on to me. This presumably is due to the fact that we do not
have an organized program for general administrative interns, although
we have a limited program of interns in the field of elementary adminis-
tration and supervision,

Under the arrangement indicated above we usually allow persons
selected by local school systems as prospective administrators or super-
visors to enroll in internship credit if they meet all other admission
requirements to graduate study. The work involved is a combination of
administrative experiences and activities under the direction of selected
local persoanel and scheduled conferences and discussions with the
University supervisor, The credit allowed has ranged from two to five
semester hours depending on the amount of time enrollees give to their
administrative experiences. The typical amount of credit per semester
is two semester hours,

Though brief and sketchy, I hope that the above information will
be helpful to you, ,

Sincerely yours,

Hanne J. Hicks, Director
Division of Instructior
and Curriculum

HIH:sam
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UNIVERSITY OF MISSOURI
COLLEGE OF EDUCATION
October 4, 1963

Mr. L. P, Martin

Coordinator of Certification and
Placement and Lecturer in Education
College of Education

University of Oklahoma

Noxman, Oklahoma

Dear Mr, Martin:

I am pleased to respond to your inquiry concerning the intern-
shop program in educational administration.

We do not have a formal program although on occasion students
have been assigned to administrative duties in neighboring school
systems as a part of a problems course, This has only been done on a
few occasions so I suspect in terms of your inquiry it would not provide
useful data for you.

Very truly yours,

H, W, Schooling
Dean

HWS:eh
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UNIVERSITY OF KENIUCKY
COLLEGE OF EDUCATION
October 4, 1963

Mr, L, P, Martin
College of Education
University of Oklahoma
Norman, Oklahoma

Dear Mr, Martin:

Your inquiry of September 30, addressed to Dr. Ginger, has been
routed to me for reply,

We do not have a real intermship program., We have something
which we call the internship. In this course of three to six semester
hours, a superintendent, principal, or supervisor, who is on the job
will register with us during the school year. A member of our staff
will work individually with the "intern" during the year, identifying
proglems, developing solutions to the problems, then analyzing pro-
cedures and evaluating progress., The professor goes to the school
several times and the student often comes to campus, sometimes to meet
with other similar "interns."

Sincerely,

Morris Cierley, Chairman
Division of Administration

MC/1h
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STATE UNIVERSITY OF IOWA
COLLEGE OF EDUCATION
October 22, 1963

Mr, L, P, Martin, Coordinator of

Certification, Placement, and Lecturer in Education
College of Education

University of Oklahoma

Norman, Oklahoma

Dear Mr, Martin:

Your letter to Dean Jones concerning an inquiry regarding

Apeople who are operating internship programs at this University has
been forwarded to me,

We have a faculty committee underway now studying this and
attempting to develop some policies regarding the University's role
and the public schools role in this area. Our program is still very
limited, We have nothing firmed up yet to date., Knowing this if you
still feel that you would be interested in further correspondence on
it, we will be glad to work with you.

Sincerely yours,

Willard R. Lane
Professor of Education

WRL: sa
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THE UNIVERSITY OF MICHIGAN
SCHOOL OF EDUCATION
October 16, 1963

Mr. L., P, Martin

Coordinator of Certification
and Placement

Ccllege of Education

The University of Oklahoma

Norman, Oklahoma

Dear Mr, Martin:

Your letter to Dean Olson fegarding our internship program
for school superintendents has been referred to me.

Yes, we have interns but not a formally arranged program
applicable to all, Each intern experience is individually arranged
and not always with a school system. They may be placed with the

state department of public instruction or our Bureau of School Service
" depending on their needs and experience,

Faculty members involved specifically with interns for the
~ superintendency are Dr, Dan H, Cooper and myself,

Public school administrators who have participated are:
Benton Yates, Superintendent, Livonia, Michigan; Russell Isbester,
Superintendent, Plymouth, Michigan; former superintendemt of Jackson,
Michigan, Dr, Ralph McLeory.

To my knowledge there were no interns preparing for the super-
intendency in the year 1962-63, This year Mr, Fred Pankow, a super-
intendent of L'Anse Creuse, Michigan is interning with the State Depart-
ment of Public Instruction, Lansing, Michigan. :

I am enclosing a document prepared last year which represents
our activity in the Internship-Directed Field Experience for the past
several years, You will note these persons were preparing for a variety
of positions in our department,

I trust this information will be helpful to you.

Sincerely yours,

Howard S, Bretsch
Professor of Educational
Administration -

HSB/ar
Enclosure
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STATE UNIVERSITY OF NEW YORK AT BUFFALO
SCHOOL  OF EDUCATION
October 7, 1963

Mr, L, P, Martin
College of Education
University of Oklahoma
Norman, Oklahoma

Dear Mr, Martin:

Your letter addressed to Dean Fisk has been passed along to me
for response, We do have here at the University, a program for intern-
ship and we have six people on that program this year.

This program is a joint one with Syracuse University, Rochester’
and Cornell, I happen to be the person responsible for the program here,
Since this is a special progran under the Ford grant, we have not been
providing information on the interns or anything relative to them for the
present. I would assume that you are asking for this information for a
research study and so my answer would be that I don't believe anyone of
the four of us can participate at this time,

Since we all expect to be in Oklahoma next month, maybe we can
talk this matter over with you and you could tell us at this time exactly
what it is that you wish, We are definitely not interested in having
anyone contact the school or these people who are participating at the
present time, Our research will be done when our project is completed,
at least this was the agreement that was made when it began., Perhaps it
can be changed,

Cordially yours,

George E, Holloway, Jr.

GEH/sr
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THE UNIVERSITY OF OKLAHOMA
COLLEGE OF EDUCATION '
October 21, 1963

Dr, George E, Holloway, Jr.

School of Education

State University of New York at Buffalo
Buffalo 14, New York

Dear Dr, Holloway:

The information requested in my letter of September 30, 1963,
is for a doctoral dissertation at the University of Oklahoma under the
direction of Dr, William G, Monahan, This is a study of role conflict

using an instrument based on and adapted from Explorations in Role
Analysis by Neal Gross, Ward S, Mason, and Alexander W, McEachern (New
York: John Wiley and Sons, Inc,, 1958). A copy of the questionnaire

is enclosed for your considerationm,

Dr, Monahan and I are looking forward to discussing our prob-.
lem with you when you arrive at the University in November. Any as-
sistante you can afford us will be greatly appreciated,

Sincerely,

L. P, Martin,
Coordinator of Certification and
Placement and Lecturer in Education
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MICHIGAN STATE UNIVERSITY
COLLEGE OF EDUCATION
January 9, 1964

Mr, Larry Martin
College of Education
University of Oklahoma
Norman, Oklahoma

Dear Mr, Martin:

Your letter addressed to me of September 30 inquiring about
internships has reached my attention after some time, . This summer I
was gone from the University, traveling through Europe, and from Sep-
tember until the present time I have been on sabbatical leave.

Qur internship is a hit and miss affair that is not worth
description at the present time. We have one or two people located with
superintendents, but very little supervision is given to the program,

Next year, Dr. Ernest Melby and I are planning a rather
elaborate internship within the Flint School System, It cannot be
properly described as an internship because we will be making a
critical study of the school system at the same time that we teach
classes in the city. Also, the Mott Foundation will provide us with
considerable financial support to bring in outstanding scholars to also
look critically at the Flint School System, This will be a different
approach from any that I have observed. I believe that after a year or
two of this operation we will have something to discuss,

It was flattering of you to inquire about our program,

Cordially yours,

Clyde M. Campbell

CMC/cs
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BOARD OF EDUCATION
CITY OF CHICAGO
November 27, 1963

Dear Mr, Martin:

In response to your request, I am attaching the completed
questionnaire regarding the Intern Role Expectation. I hope this
information will be helpful in your study.

Sincerely yours,

Benjamin C. Willis

General Superintendent of Schools
BCW:BB
Mr, Larry Martin
College of Education

University of Oklahoma
Norman, Oklahoma
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GOVERNMENT OF THE VIRGIN ISLANDS

OF THE UNITED STATES
DEPARTMENT OF EDUCATION
December 4, 1963

Mr, Larry Martin
College of Education
University of Oklahoma
Norman, Oklahoma

Deaf Mr, Martin:

I am pleased to return herewith, a completed copy of your
Intern Role Expectation Questionnaire., Although presently directing
an N,Y,U, educational project in the Virgin Islands, I did oversee
our university's internship program for, three years,

1

I wish you every success in your undertaking,

Cordially,

Edwafd L, Dejnozka '
Asso, Prof,, Educational Admin,,
N.Y.U, Virgin Islands Project Dir,

Enc, -~ 1
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NELIGH PUBLIC SCHOOLS
NELIGH, NEBRASKA

Larry Martin

College of Education
University of Oklahoma
Norman, Oklahoma

Larry:
This questionnaire was received by me at Christmas time so

it is rather late for a reply. However, I hope it can still be
utilized in your study.

I would be happy to offer my full cooperation and assistance
if desired since last year was spent by me in such an "Administrative
Internship".

I would also appreciate knowing any results of this particular
study, Let me commend you for this type of an undertaking,

Sincerely,

Everett Holmgrain
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THE ORIO STATE UNIVERSITY
COLLEGE OF EDUCATION
December 11, 1963

Mr, L, P, Martin

Coordinator of Certification and
Placement and Lecturer in Education
College of Education

The University of Oklahoma

Norman, Oklahoma

Dear Mr., Martin:

In answer to your request of September 30 for the names of
people involved in our internship program, may I present the following
information: We have two full-time interns this year, One is
Mr, Charles Ballinger who is working in general administration under
the direction of Superintendemnt Paul Briggs of Parma, Ohioc., The Univer-
sity supervisor of his program is Dr. Paul Klohr, Professor of Educa~
tion, the Ohio State University, 1945 North High Street, Columbus, Ohio
43210,

The other interm in Mr, Ronald Eikenberry who is working under
the direction of Dr, Paul C. Hayes, Superintendent of the South-Western
City Schools, Franklin County, 3708 S. Broadway, Grove City, Ohio, I
am the University faculty member supervising this intermship.

Enclosed is a copy of the internship program as it has been
established at The Ohio State University. ‘I am interested in your
investigation and will supply any information that you would like to
have,

Sincerely yours,

John A, Ramseyer
Professor of Education

| JAR:law
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THE OHIO STATE UNIVERSITY
COLLEGE OF EDUCATION

Department of Education
Area of Educational Administration

INTERNSHIP IN EDUCATIONAL ADMINISTRATION

The internship in educational administration is the practice and
philosophy of providing, on the job, actual and simulated practical adminis-
trative experience under supervision and guidance. The intern's program
is planned jointly by the student, the university, and the cooperating
educational agency, An effort is made to furnish the intern with actual
expéeriences thus enabling him to learn by doing, to assess progress and
results, and to evaluate his experience personally and with others,

Careful attention is paid to the need for guidance in relating theory to
practice as an imperative in the development of educational leadership.

The Ohio State University's program for internships in educational
administration has been in operation for a number of years, The gratifying
results have encouraged the Area of Educational Administration to continue
to assess and improve the internship experience.

\
Purposes of the Internship Program

The purposes of the educational administrative intern program are:
l. To provide a practical means for reléting theory to practice,

2, To provide a try out period for the administrator under
conditions which will be sympathetic, understanding, and
constructively evaluatory.

3. To provide an extension of course training to include
applications and implementation of concepts developed in
graduate study.

4, To provide a period of time as well as an atmosphere and
situation in which administration is actually done subse-
quent to a period of academic study.

5. To provide an opportunity and situation in which experienced
practitioners may share in the training program for school
administrators,

6. To furnish specialized training experiences for experienced
interns.
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The Nature of the Internship -

It has been well established that the internship in educational
administration is a significant and important aspect of the training
program which serves many of the same purposes as in other learned
professions. Much of the value of thé intern experience is dependent
upon the nature of the intern program,

Five kinds of experiences are seen as essential in the intern's
program:

‘1, Observation., Observation at first hand and at various levels
of successful administration and supervision practices and
community leadership,

2, Shared Actual Performance, Opportunity to share in actual
performance of selected administrative and other leadexrship
functions by assisting the practicing administrator., The
extent of this experience should be determined by the intern's
prior treining and experience,

3. Asgumption of a Full Responsibility. Assumption of one or
more gpecific administrative responsibilities as a means of

earning the necessary and agreed upon compensation.

4, Leadership Growth Appraisal. Periodic leadership growth
appraisals with the practicing administrator and 0.S,U,
professors working with the internship program,

5, Overview., Opportunities for conferences and evaluation
sessions at the University and in the field for purposes of
gaining overall insights and an overview of administration
and educational leadership.

Variations and Flexibilities in Plans

The plan specifically tailored to each intern's needs and
requirements is the ideal to be achieved, Interns with no administrative
experience will obviously need a program quite different from that of the
experienced intern. Interns with general experience may desire to gain a
specialized internship experience in accordance with their ultimate spec--
ializations, i,e.,, Business Administration, Instruction, Public Relationms,
Research, etc.

The amount of time for internship experience may range from
half to full-time over a period of an academic year, During this period
the intern will have a responsibility both to the University and to the
employing agency. University credit may not exceed a total of 12 quarter
hours,



127

- The internship program will be supervised by a professor from
0.S.U, who will visit the intern on the job, confer with him and his
administrator, and assist the student in all ways possible to obtain the
most from the internship opportunity. Periodically the host administrator,
the intern and the supervising professor will make themselves available
for seminar sessions with other students of administration,

'The intern will keep a continuing log of act'ivities and experiences
including his schedule of activities, records of observations, and an over-
all report of the internship to be filed with his advisor periodically.

Role of Cooperating Educational Agencies

The role of the cooperating school system or educational agencies
includes:

1, Assistance in planning the internship experience with the
University, host administration, and the intern,

2. Arranging for experiences according to plans;
3, Assist in appraisal and evaluatory activities,

4, Cooperate with the University in assessment of the overall
training program,

5. Provide compensation commensurate with program goals and
specific administrative responsibilities assigned the
intern. The compensation; under present conditions,
should range from $3,000 for half-time to $6,500 for full-
time interns depending on experience, training, family
status, and other factors,

Selection of Inteins

Interns will be selected and recommended for placement by the
University only after they have completed appropriate basic courses in
educational administration and related disciplines. The basic courses
and planned sequence will be built on a foundation of teacher training
and administrative experience,

Placem:nt

The placement of interns with a school system or agency will be
arranged cooperatively between the University professor advisivy the
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student and the administrator in charge of the intern program on the
local level, Ultimate choice of the candidate for placement will be
the responsibility of the cooperating administrator,

Applications

Intern candidates will apply through advisors at least two
quarters in advance of the beginning of the internship experience,
The Area. Staff in Educational Administration will screen all applicants
and make all initial arrangements with cooperating school systems and
agencies,

3/7/60-J
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Department of Education
University of California, Berkeley

THE GRADUATE STUDENT INTERNSHIP PROGRAM
IN EDUCATIONAL ADMINISTRATION AND RELATED FIELDS

‘The Graduate Student Internships provide opportunities for
school systems and agencies to secure the services of qualified people
for part-time special assigmments, and for -qualified students to develop
administrative capacity by carrying through significant responsibilities
under competent educational administrators and with opportunities for
evaluation of the experiences. The internship program provides one means
for effective caqoperation among professional school administrators,
school boards, and University professors in the preparation and improvement
of persons for educational leadership.

The University of California's program for graduate student
internships in educational administration and related fields is described
as follows: .

The Interns
Interns should be:

‘L, Persons preparing for leadership positions in curriculum,

‘ pupil personnel services, research, school business manage-
ment or the administration of elementary schools, secondary
schools or junior colleges.

2, Pefaons of outstanding competency who have had at least two
years of experience in the field of education,

3, Seriously.interested in increasing or broadening their pre-
paration for work in educational administration,

4, Interested in the internship as an opportunity for service
as well as for learning.

Selection of the Intern

Each intern is selected cooperatively by the University staff
and the sponsoring school unit or agency. The method of screening pro-
spective nominees is determined jointly by the University staff and the
sponsoring school unit or agency, Minimum steps include the following:

1. Exploratory and screening conferences are held between
representatives of the University staff and the sponsoring
school unit or agency.

2, Potential interns complete a 'personal data" form in
duplicate -- one copy for the sponsoring school unit or
agency and one remaining with the University staff.
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3. Potential interns are asked to visit the prospective
sponsoring school unit or agency for interviews with its
administrators and to better acquaint themselves with its
facilities and program,

4, Representatives of the University staff and the sponsoring
school unit or agency jointly select and agree upon the
assigments of each. intern,

5. The intern is notifieé of his appointment, and agreements
or contracts are then consummated,

Responsibilities of the Sponsoring School Unit or Agency
Each . éponsoring scﬁb&l ﬁni: or agency is:asked to:

1, Make arrangements for.the part-time employment of  the. intern,
- The employment should be for about half-time and with
compensation commensurate with the services rendered and
the responsibilities assumed, (This is usually about
$3500-$400 for the school year )

2, Give special attention to the supervision of the work of
the intern, and strive to give him as broad a range of

. administrative experience as is compatible with his
professional maturity and the employment situation,

3. Assgign the intern definite administrative responsibilities
according to his initial professional maturity and his
developing administrative competency., The assigmments
may include:

a, Observation of and participation in administrative
activity without decision-making responsibilities,

b, Administrative assigmments vested with decision-making
responsibilities,

Responsibilities of the University Staff
The University staff will:

1, Organize and conduct a seminar for the interns which gives
attention to the administrative principles and procedures
involved in the various intern projects,

2, Work with each of the interns on his problems and program,
3., Visit each of the schcol units or agencies involved once or

twice each semester to confer with the intern and his
supervising administrator on his program,
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Give assistance in other ways where possible and desirable
which may be helpful to the intern and to his sponsoring
school unit or agency.

Responsibilities of the Intern

Each graduate student intern will be expected to:

Enroll in Education 340, "Directed Field Study and Intern-
ship in Educational Administration,"

Carry on such administrative responsibilities as may be
assigned by his sponsoring school unit or agency.

Confer from time to time with his supervising administrator
and with a University staff member,

Prepare a report explaining and evaluating his experience.

Carry such other course work at the University as is
individually planned with his University asponsor toward

the completion of his degree and/or credential requirements,
Usually this should not exceed 6 semester units in addition
to the internship.



