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A STUDY OF THE ATTITUDES OF OKLAHOMA PUBLIC SCHOOL
ELEMENTARY AND SECONDARY CLASSROOM TEACHERS, AND PUBLIC
SCHOOL DISTRICT SUPERINTENDENTS TOWARD THE OKLAHOMA

EDUCATION ASSOCIATION

CHAPTER 1

INTRODUCTION

The Oklahoma Education Association can trace its organization .
as far back as 1889. "On Saturday, October 19, 1889, following the firsf
week of school in Guthrie, /Oklahoma/ which was the first public school
session held in Oklahoma, the Guthrie teachers met and organized the
Oklahoma Teachers' Association. . ."! The meeting in 1907 was the
first meeting of teachers as a professional group after the combining -
of the Territorial Teachers Association of Oklahoma and the Indian Ter-
ritory Teachers Association. At the second Shawnee convention in 1908,
the organization was coming to be known as the Oklahoma Education

Association. After the 1915 reorganization, the teachers' state

1Clyde M. Howell, "The History of Teachers' Associations in |
Oklahoma, " (Unpublished M. A. thesis, University of Oklahoma, 1936),
p. 3.
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professional organization officially became known as the Oklahoma Ed-

ucation Association. 2

Since its organization in 1889, the Oklahoma Education Assoc-
iation has accomplished many things which were of benefit to the state,
students,and teachers.

Among its many successes the OEA has secured better

support for common schools in the form of state aid and

better local tax laws, reforms in teacher certification,

free textbooks, minimum salary laws, a state guaranteed

minimum program, educational surveys, and complete

recodification of the state laws, 3 '

Ferman Phillips, Executive Secretary of the Oklahoma Ed-
ucation Association, told this investigator in an August, 1962, interview
that the Oklahoma Education Association was functioning about as well
as it could. He cautioned, however, that he did not wish to imply that
everyone was being satisfied nor that the ultimate has been reached in
the functioning of the Oklahoma professional education organization.

Phillips asserted that the attitudes of the teachers in Oklahoma
are effectively assessed in the yearly One-Day Workshops held in many

of the schools in Oklahoma. . Approximately 18, 000 teachers actually

participated in the 1961-62 One-Day Workshops held in sixty-six

21hid., p. 3.

3]ohn S. Brubacker, '"The Evolution of Professional Education, "
Education for the Professions, Sixty-first Yearbook of the National Soci-
ety for the Study of Education, Part II, (Chicago: The University of
Chicago Press, 1962), p. 47.
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communities., 4

If having the vast majority of eligible teachers in Oklahoma as

members in the Oklahoma Education Association and lack of successful

_ competition for teachers from unions could be taken as evidence that

teachers in Oklahoma are satisfied with the Oklahoma Education Asso-
éiation, then, ‘the Oklahoma Education Association was, without doubt,
satisfying the teachers in Oklahoma. There wés no organized group in
Oklahoma affiliated with the American Federétidn of Teachers, as of the
date of this writing, even though there were teachers in Oklahoma City
who were among the founders of the American Federation of Teachers. 9
It appeared from the facts presented that the sfate-level profes-
sional or'ganizétion for teachers in Oklahoma was probably functioning
effectively and knew the attitudes of the member teachers toward the
policies and operations of the Oklahoma Education Association. Other
factors, however, should be given cdnsideration before final conclusions-
are reached regarding the over-éll effectiveness of this organization.-
How many of the teachers who begin teaching in Oklahoma re-
main after five years? Kimberling reported in 1962 that at the end of a

five year period Oklahoma lost approximately one-half of the teachers

_ 4Oklahoma Education Association Board of Directors, November 18,
1961, Minutes. ‘ ‘

SMyron Lieberman, The Future of Public Education (Chicago:
The University of Chicago Press, 1960), p. 192,
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who began teaching five years earlier in the state. 0 A partial answer as
to why teachers leave Oklahoma might be that the salary for teachers is
too low. For example, even though the teacﬁers in.Oklahoma ranked first
in the nation in professional preparation, 7 they ranked thirtieth nation-
ally in the salaries paid to teachers in 1962, 8

Second, what is the degree of freedbm permitted teachers to join
or not to join the Oklahoma Education Association? Lieberman? and The

Daily Oklahomanl0 reported a decade ago that teachers were coerced in-

to joining professional teacher organizations in Oklahoma. The Daily
Oklahoman reported that blank checks were attached to some contracts.
Lieberman reported that some teachers had National Education Asso-
ciation dues deducted without the teacher's consent. It should not be in-
ferred, however, that this occurred in a majority of school situations in
Oklahoma.

Third, what degree of proportional representation do the class-

room teachers have in deciding upon the goals and actions to be taken by

6Amos Kimberling, "State Department of Education, " The Okla*
homa Teacher, VIIL (May, 1962), p. 22.

7Ibid., p. 22.

8"Rankings of the States, _1962,"' Research Division, National
Education Association, January, 1962, p. 24.

ILieberman, op. cit., p. 182.

10The Daily Oklahoman; March 12, 1950, p. 1. col. 1.
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their state and national professional education associations? The Amer-
iéan Assoﬁiation of School Administrators, one department of the Nation-
al Education Association, is "far more powerful than the Department of
Cléssroom Teachers, "11 which enrolled approximately 85 per cent of |
the National Education Association membership in 1962, 12 Changes in |
the National Education A-ssociétion.have since this analysis, however, pro-
vided greater influence in that prganizéttion for the classroom teachers.

Burkett stated that "The Oklahoma Education Aséociation had
never achieved the goal of democratic planning, "13 1f proportional repre-
sentation of each segment of the Oklahoma Education Association member-
ship on the Board of Directors and Eiecutivé Committee of the Oklahoma
Education Association is a necessary prérequisite to democratic planning,
one must»agree with Burkett. An iﬁvestigation revealed that of the twelve |
members of the Oklahoma Education Executive Committee, which does
long-range planning and carries out policies for the Oklahoma Education
Association, eleven are superintendents and one is the president of an

Oklahoma college Also, .of the 166 members of the Board of D1rectors,

..........................................

117 jeberman, op.’ cit., p. 180.

" 12NEA Handbook for Local,” State, and'National® Associations;
1962-63, National Education Association, 1963, p. 140.

13]esse E. Burkett, "Leglslatlve Programs of the Oklahoma
Education Association," (Unpublished M. Ed. thesis, The University of
Oklahoma, 1950),p. 33.
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which makes general policy for the Oklahoma Education Association,

in 1962 thirty-nine were teachers (24 per cent), eighty were superin-
dents,» twenty-two were principals, fifteen were college personnel, seven
were administratoi's and supervisors, two were counselors, and one was
a school districf clefk. If it wéré assumed that 80 per cent of the edu-
cators in Oklahoma were classroom teachers and that the classroom
teachers should be proportionally represented on fhé' Board of Directors,
133 teachers would represent that group on the Board of Directors.

Fourtﬁ, the Oklahoma Education Association has not been as
successful as perhaps it might have been in the area of teacher welfare.
It took the teachers of Oklahoma forty years to obtain from the state a
workable statute for teacher retirement. Furthermore, | public school
teachers in Oklahoma received at the time of this writing a ni‘ggardly
amount of ﬁfinge benefits éﬁch as sick leave, severance pay, retirement
benefits, grievahce machinery, group insurance, tenure, etc.

Fifth, to what extent do _teéchers in Oklahoma control the entry
of persons into the teaching profession in Oklahoma? It may be stated
that "by definition, an occupational group is a profession only when it
controls entry. into the occupation. "l4 The Oklahoma Commission on
Teacher Education and Professional Standards (TEPS), since its inception
in 1947, has been recognizeci by the State Board of Education (which has

legal éontrol_ in Oklahoma regarding entry into the profession) as its

141 jeberman, op. cit., p. 105,
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official advisory group in all matters of teacher education and certifi-

cation. No major recommendation made by the State Commission on
Teacher Education and Professional Standards had been turned. down by
the State Board of Education through 1962. |

The Commission in 1963 was composed of twenty-five members
(twenty-six including the Inimediate Past-Chairman): nine public schooi
representatives, seven members representing colleges and universities
in Oklahoma, the State Superintendent of Public Instruction, the. Execu-
tive Secretary of the Oklahoma Education Association, the Chancellor of
Highér Education, a representative of the Parent-Teacher Associai:ion
Council of Oklahoma, one member representing Vocational Education,
the three officers of the Oklahoma Council on Teacher Education, and
the Director of Teacher Education and Certificat ion of the State Depart-
ment of Education. Of the twenty-five persons on the Commission, four
were public school classroom teachers.

One must conclude that classroom teachers were not proportion-
ally represented on the Oklahoma Commission on Teacher Education and
Professional Standards; therefore, what control the profession has over
who shall enter the profession in Oklahoma was somewhat removed from .
the classroom teachers who comprised over 80 per cent of the profes-
sion in Oklahoma.

Of the elements which go into the make-up of the professional

educator, one of importance is his attitude toward the policies and
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practices of his state orgamzatlon. Hunter made the following statement

relative to the obligation of an organization toward ascertaining the at-

'titude of its members:

The major task of any organization appears to be the

creation and continuance of a favorable social and emo-

tional climate that will capitalize on the potentialities

of workers and provide the basic satisfactions that

people want. Keeping alert on the state of mind of

teachers with respect to changes in school practices

would seem to be necessary for maintaining a good

working atmosphere and morale. Periodic attitude

surveys stimulate morale in that teachers are led to

believe that somebody is interested enough to try to

find out how they feel. 15

Since there has never been a well planned investigation of mem-
bership attitudes toward the Oklahoma Education Association, it is im-
portant that one be made. Such is the purpose of this study.

If the Oklahoma Education Association is to be the professional
organization which represents the in-service educators of Oklahoma, it
must be cognizant of the disposition of its members toward the organ-
ization and its activities. Without such awareness the Oklahoma Ed-
ucation Association is not likely to recognize and meet the needs of its

member ship nor to provide the over-all leadership for education that

the state professional education organization should provide.

15E. C. Hunter, "Attitudes and Professional Relationships of
Teachers: A Study of Teacher Morale, " Journal of Experimental Ed-
ucatior,” XXIII (June, 1955) p. 345.
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The Problem
The problem of this study was to discover the attitudes of pub-
lic school superintendents and classroom teachers toward the state-level |
professional organization for teachers, the Oklahoma Education Assoc-
iation_’."- More specifically, this study attempted to ascertain from sec-
ondary school teachers, elementary school teachers, and public school

superintendents in Oklahoma who were employed in Oklahoma schools

during the 1962-63 school year their attitudes toward the Oklahoma Edu-

cation AssociationA with regard to basic activities, .problems, and issues
related to the improvement of public education and the education profession
categorized broadly as follows:

1. General actions on goals or activities.

2. Action on goals or activities concerned with teacher welfare.

3. Action on goals or activities concerned with curriculum.

4. Action on goals or activities concerned with political action.

Major Assumptions’

1. It was assumed that the Oklahoma Education Association was the pro-
fessional organization Which represented Oklahoma in-service educators
on the state level. | |

2. It was assumed that different attitudes toward the Oklahoma Education
Association might be held by elementary classroom teachers, secondary

classroom teachers, and superintendents of schools in Oklahoma.
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3. It was assumed that utilization of a questionnaire was the most

feasible and appropriate procedure for determining the attitudes of the

Jin-service educators of Oklahoma toward the Oklahoma Education Asso-

ciation.

4. It was assumed that the stratified-random sampling technique out-

~ lined in this study was the most effective and effi_cient method of obtain-

ing a normally distributed, but representative sampling.

5. It was assumed that attitudes of teachers and school administrators

would be reflected on the questionnaires returned.

Definition of Terms

For the sake of effective communication there are certain terms
whi;:h must be defined so that there can be a common under standing when
these terms are used in this study. ';The term 'attitude’ has not been
and probably cannot be distinguished clearly from such terms as trait,
opinion, disposition, interest, value and temperament. "6 Artitudes
may be inferred from the choice implicit in overt behavior. Attitude may
also be inferred from expressive or symbolic behavior in which overt
choice is implied or indirectly expressed, as on questionnaires. . . nl7

Attitude, therefore, is the predisposition of a person to react in a certain

way and may be inferred from a person's response to a questionnaire.

16Harry N. Rivlin (ed.), Encyclopedia of Modern Education, (New
York: The Philosophical Library, Inc., 1943), p. 68.

17Chester W. Harris, (ed.), Encyclopedia of Educational Research
(3rd. ed. New York: The MacMillan Company, 1961), pp. 103. 1491-1493.
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For purposes of this study, persons included in the survey and

analysis were classified as elementary classroom teachers, secondary
classroom teachers, or superintendents on the basis of their classifi-

cation in the Oklahoma Education Directory, 1962-63. In case of con-

flict of level or function, the ruling criterion was that the person per-
form the function or operate on that level more than fifty per cent of the

time. -

Limitations

This study was limited to the opinions and attitudes of a strat-
ified-random sampling of the elementary cla'ssroom teachers, secondary
classroom teachers, and superintendents of schools in the State of Okla-
homa whose services were contracted for during the 1962-63 school year.
The data analyzed were further limited by the effectiveness of the instru-
ment used to ascertain the opinions and attitudes of the groups mentioned
above.

Only- in-service educators in public schools who were currently
employed in the Oklahoma school systems were considered. | The- school
districts and number of teachers in each district listed in the 1962-63

Oklahoma Educational Directory, Bulletin Number 109L, were the schools

used in the study. The names of superintendents were taken from a
1962-63 publication of the Teacher Personnel Department, Finance Divi-

sion, State Board of Education.
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Procedure
The instrument used to. acquire the desired information was con-
structed by the investigator since no such instrument existed to the kn_c.)w.-
- ledge of this investigator. It consisted 6f a questionnaire four pages in
length which secured classification information as well as reactions to
scaled attitudinal questions. A cover‘ lettér accompanied the qﬁestion-
naire, both of which appear in the Appendix.
| A pilot survey which sampled the attitudes of teachers and ad-
ministrators who were taking graduate courses in the College of Edu-
cation at the University of Oklahoma during February, 1963, was made.
After the data had been analyzed from the pilot survey, the instrument
was mailed with appropriate covering letter to a stratified-random sam-;
pling of the in-service educators in Oklahoma who were employed in the

Oklahoma Public Schools during the 1962-63 school year.

Statistical Analysis

The selection of sample and sample size was patterned after the

procedure outlined in the December, 1960, issue of the NEA Research’

Bulletin. The minimum standard was a sample of sufficient size to give
an accuracy of ts percentage points with a 90 per cent level of confi-
dence. This means that the chances were at least 9 in 10 that the an-

swers reported in the survey did not vary more than 5 percentage points
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from the true.opinion of all in-service educators in the population sam-

pled. 18
The formula was applied to two populations: secondary and ele-
mentary classroom teachers, and high school superintendents. The for-

rhula. was applied to the smallest subgroup of teachers, secondary school

teachers. The proportional relationship established between the total

number of secondary school teachers and tﬁe sample size found by the

use of the formula was used to determine the sample size necessary to

sample the elementary school teachers end maintain the standards set.

The formula used to determine the sample size needed so that the level

of confidence and degree of accuracy met the required standard was: |
n=XN70-77)] - @2 (N-D) +X2 77177 ]

where

n = the required sample size for the smallest subgrotip

X2 = the table value of chi-square for one degree of freedom and the
desired confidence level (2. 706)

N = the population size; the size of the smallest subgroup being used

// = the population proportion which was desired to estimate (assumed
to be . 50 since this would provide the maximum sample size)

d = the degree of accuracy expressed asa proportlon (. 05)19

18"Small-Sample Techniques, " The NEA Research Bulletin,
XXXVII (December, 1960), p. 99.

91bid., p. 99
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A simpler presentation of the preceding formula, with some substitu-

tions, would be - - .

1= 70025 (N-1) + . 6765

(Table 1, of a report prepared for the Conference of Directofs
a1_1d Assistant Directors of Researéh, State Education Association, St.
Louis, Missouri, April 3-4,V 1962, was used in conjunction with the for-
mulas listed above. )

Computation by use of the formula and interpolation of the tables
p'rovided by NEA reQealed that a sample size of 261 for secondary class-
room teachers and a sample size of 273 elementary classroom teachers
was necessary to sample the- attitudes of the public school teachers in
Oklahoma, and maintain the standard set of a 90 per cent level of coﬁ-
fideﬁce witht 5 percentage points. Thus, a total of 534 questionnaires
was sent to the classroom teachers currently employed in the Oklahoma
public schools.

By using the formula20 and the tables21 prepared by the NEA
Research Department, a sample size of 188 was established to sample
the high school superintendents with an accuracy of ts percentage points

and a level of confidence of 90 per cent. The superintendents were

201pid., p. 99

2] etter from Glen Robinson, Assistant Director, Research
Division, National Education Association, November 14, 1962.
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treated separately from the teachers in order that the responses‘ of each
could be considered as representative.

To reduce the variation in the size of school districts in Okla;
homa (they range from districts with one teacher to two districts with
over 2,000 teachers), districts weré stratified according to the numbér
of teéchers in each school district. Since the Oklahoma City and Tulsa
school districts contained so many more teachers than even thé third
largést district, they were treated as one stratum. The other districts
were stratified in groups'which provided the best probable representa-

tion. The table below shows the stratification.

TABLE 1. --Number and size of school districts and the number of

teachers
Size of District Total Number Total Number

. Stratum By Number of Teachers of Districts of Teachers .

" (1962-63) ' (1962-63)

1 Over 6002 2 4, 600"

2 100 - 600 . 25 S, 327

3 50 - 99 37 2,521

4 21 - 49 132 3,958

5 11-20 - 204 2,948

6 , 4 - 1ob 250 1,771
TOTALS -- 650 ' 21,170

aQklahoma City and Tulsa
DThe 1962-63 Oklahoma Educational Directory did not include
districts with fewer than four teachers.
By dividing the total number of teachers' employed in Oklahoma
public schools in 1962-63, (21,170) by the total sample size (534) it was

determined that there was approximately one chance in forty of any |
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teacher being selected. The chances of the teachers' district being

selected (d), times the chances of the teacher being selectéd in his dis-
trict (t), equaled the chances of the teacher being selécted from all the
teachers included in this study, which is an application of a fundarﬁental .
theorerﬁ of probability. | The tables below show the sampling rates for

teachers and districts.

TABLE 2. --Sampling rates for districts

Number of Sampling Rate Number of Districts

Stratumm - Districts  ~ Per'District - ‘Selected for Sampling
L 2 1.1 28
2 25 1.1 25
3 37 1.2 25
4 132 L.5 25
S 204 1.8 25
TOTALS =~ - 650 R V5
aQklahoma City and Tulsa

TABLE 3. --Sampling rates for teachers

Sampling Rates- Expected Sample Size?

Stratum = - For Teachers °  Elementaty’ Secondary ~ Total -
1 1:40 S 57 116
2 1:40 69 66 135
3 1:20 33 31 64
4 1:8 51 49 . 100
5 L:5 38 36 74
S R 1 23 22 45
TOTALS - --- 273 261 - 534

aNumber of teachers as given in the preceding table divided by 40
(21, 170 * 534).
~ bCorrected for rounding.
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A random selection of 25 school districts was made from each’

stratnm, except for the first and the second strata. (See tables above. )
Next, a random selection of the "Expected Sample Size" per stratum
was taken. The names of the specific teachers selected in the sample
were obtained from the records in the Teacher Personnel Department,
Finance Division, State Board of Education. Questionnaires were ad-
dressed and sent to the teachers selected by the method outlined above.

The selection of high school superintendents was greatly simpli-
fied since an up-to-date list was available of the 554 superintendents

eligible for inclusion in this study. A random selection of 188 of the 554

high school superintendents was made, which afforded approximately one

" chance in three that any superintendent would be selected for this study.

The standard of a 90 per cent level of confidence T 5 percentage points
was maintained. County superintendents were not included since they
were elected by popnlar vote and typically perform functions which are
not homogeneous enough to be included with the schonl district superin-
tendents in this study.-

The leahorna State Department of Education, in its various
divisions, has a wealth of information on status and central tendencies
of such factors as age, sex, salary, years of experience, highest degree -
held, etc.” These types of data were used to check the normalcy of data
from the returned questionnaires. The data from the questionnaires

were assembled into tables and charts which were analyzed by use of

A e o G A e e e D F N B B e A i B B M T Ceein e ST
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percentages, percentiles, and appropriate measures of central tendency.

The data on the questionnaires were coded and punched upon the cards.
The information so analyzed was then verbalized in appropriate disser-

tation style.

Organization of the Study"

Chapter I contains a statement of the problem, the purpose of
the study, and the proceduré and sources of information, Chapter II
is composed of a review of related literature and studies which have been
made. Chapter Il is a détailed discussion of the construction of the instru-
ment used and procedures followed in this study. Chapter IV is a report
and analysis of the data secured from the mailed questionnaires. Chap-
ter V is composed of a sumrriary of the findings, some conclusions reach-

ed from the study, and recommendations for further investigation.




CHAPTER II

REVIEW OF RELATED LITERATURE AND RESEARCH
Introduction |
| Since this study concerned the attitudeé of members of an impor‘-'

tant professional organization, it was appropriate here to ask: how may
one judge whether or not an organization is to be considered a profes-
sional organization? Broadly speaking, one might state that a profés-
sion attempts to establish a set of conditions under which it can provide -
the highest quality of service to those whom it serves. A profession, -
also, should assume the responsibility for maintaining those conditions,

or for changing them whenever change is desirable. 1

Criteria for Professional Organizations

In 1957, the Educational Policies Commission of the National
Education Association published a list of six important characteristics
of a professional organization. A paraphrased list of those character-

istics follows:

1Glenn R. Snider, "Good School Districts, " The Oklahoma
Teacher XXXIII (April, 1962), p. 13. .

19
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First, members of a profession should possess a body of know-

“ledge which has unique social value. The body of knowledge and skills
requifed prior to becoming é member of a specific profession must be
attained through diligent and rigorous advanced study which demands a
broad liberal education as well as specialized knowledge and skills.

It is generally assumed, also, that the body of knowledge and
skills possessed mustk not be possessed by the society-at-large. More-
over, the use of this body of knowledge and skills must require judg-
ment as opposed to automatic application of the knowledge and skills
possessed. Furthermore, the members of the occupational group must
consider themselves and be considered members of a professional group
by othef occupational groups, especially those generally identified as
professions. -

Second, a profession seeks competence in its membership. The
profession,' therefore, will concern itself with the selection of potential
practitioners, appropriate professional training, and qualifications for
entrance into the profession. Also, the profession will concern itself
with the continued competence of the practitioners already in the pro-
fession.

Third, a profession serves the needs of its members. Since a
person typically enters a profession to pursue a lifetime career rather
than to enter a temporary occupation, the professional organization at-

tempts in every way feasible to assist the members to direct their
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energies to the use of the valuable knowledge and skills possessed. Such

activity includes protection of each member from unjust atfacks_ and con-
trol frdm outside interest which would use members of the profession for
purposes other than those subscribed to by the members of the profeséion.

Fourth, the profession has high ethical standards which it enforces.
The professional .organization is concerned not only with the skills and know--
- ledge possessed by its membership; it is concerned also with the 'éttitlldes .
and high degree of dédication to the service of mankind held by the mem:. :
bership.

Fifth, a professional organization influences public policy in its
field. Since the professional group has the highest quality and quantity
of knowledge in its field, it has both the right and the responsibility to in-
fluence public policy in the areas encompassed by its discipline. The pro-
fessional organization should assist publié officials in making gdod deci-
sions, and should use every desirable means to deter any action by any
public official which would hinder the profession in carrying out its ser-
vice to the general welfare of the society it serves.

Sixth, a professional organization should have group solidarity. |
The membership should share common interest and. knowledge. This
criterion will be evidenced in the proportion of members who voluntarily
join the professi:onal organization to the total possible number who are -

qualified to join, but do not. 2

2Educational Policies Commission, Professional Organizations in
American Education, (Washington 6, D.C.: National Education Associa-
tion and American Association of School Administrators, 1957), pp. 9-12.
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It is not the purpose of this study to discuss exhaustively pro-

fessional organizations. It should be stated, however, that it is not like-
ly that all professional groups will agree regarding all criteria to be used
in arriving at a judgment concerning whether or not a group is a profes-

sion.

Group Morale and Attitude’

High morale appears to be evidenced by the willingness on the
part of the members of a group involved to cooperate and to put forth
their best efforts to éarry out the purposes of the group. The task of
the professional organization is to create and perpetuate those condi- |
tions which -are most conducive tb the expenditure of the best effort of
each member of the professional organization. 3

Most professional educators would probably agree that a teacher's
effectiveness is affected by his attitude or morale. A very important
factor in teacher morale appears to be whether or not the leadership
'meets its role expectancy held by the members of the group. 4 One might_
understand some aspects of teacher morale by gauging the extent to which
the administrator plays the role expected of him by the teachers under

 his leadership.

3E. C. Hunter, "Attitudes and Professional Relationships of
Teachers: A Study of Teacher Morale, " Journal of Experimental Educa-
tion, XXIII (June, 1955), pp. 345-346.

4Martin L. Seeger, "A 20-Year Sampling of Teacher Attitudes, "
The School Executive, LXXV (December, 1955), pp. 46-48.
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It seems reasonable to assume that a teacher's attitude toward

teaching could be measured, to some extent, by the degree to which that
teacher guides into teaching t_hose of his students whom he deems good
potential material for teaching. Dutton and Keislar found from their re-
search that a very small percentage of students who enter the teacher-

traiﬁing programs to prepare to be teachers were directly influenced by
5

their high school teachers to enter teaching.
Also, it is interesting to compare the change in attitude of those
college students who enter teaching with the attitude of those who do not,
although both groups prepared to enter teaching. Day discovered from a
study of 40 male and 156 female students at Florida University that there B
was a drastic change in the attitude of a teacher toward children and school
work after the first year of actual teaching experience. Day found, how-
ever, that those who had prepared to teach and did not actually become |
teachers maintained almost the same attitude toward childreh and school

work which they had had upon completion of their feacher-training pro- -

gram. 6

Fisher made a study of 324 graduate students who possessed

regular teaching credentials. He alleged that teachers are not professional

SWilbur H. Dutton and Evan R. Keisler, "Attitudes Toward Teach—
ing," Journal of Teacher Education, XII (June, 1961), pp. 165-71.

6Harry P. Day, "Attitude Changes of Beginning Teachers After
Initial Teaching Experience, " Journal of Teacher Education, X
(September, 1959), pp. 326-328. '




} 24
practitioners and concluded that education as a profession is an ideal

rather than a reality; 7

-Huggett and Stinnett contended that there is a "growing movement
to professionalize teaching. . . " They maintained that beginning teach-
ers are too. often uninformed about the professional aspects of teaching
as well as being indifferent to the goals of the profession. Huggett and
Stinnett asserted that beginning teachers hindet the movement of teacher
organizations toward professionalization. 8

Parenthetically, it might be noted that, "strengthening of state
teachers associations is under way through a program of Consultative
Services for Self-Evaluation conducted by the ﬁational Association t)f_
Secretaries of State Teachers Associations (NASSTA). " Twelve states
have been covered since the program began in 1959. ?

To some extent the attitude of teachers affects and is affected by
the weaknesses of their professional education organizations. The Re-
search Division of the National Education Association, ‘in 1960, published

f1ve reasons for the meffectlveness of teacher orgamzatlons

Touis Fisher, “A Profession Without Members?' The Journal’
of Teacher ‘Education, XII (June, 1961), pp. 139-42,

: 8Albert J. Huggett and T. M. Stinnett, Professional Problems’ of
Teachers, (New York: The MacMillan Company, 1956) pp. v, vi, & 7.

9. o. Wright, "A Bootstrap PI'O]eCt for State Assomatlons,
NEA Journal, LI (January, 1962), p. 62.
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1. Most comprehensive teacher érganizatipns are employer
dominated since most permit unrestricted administrafor member ship
which orientates away from vigorous action to advance the objectives of
teacher organizations. |

2. Nonpolitical means are traditionally used to achieve goals
because of the desire of school boards to keep employees weak.

3. Teaching is predominantly a female occupation. Women who
teach are typically working for a second family income or marking time
until they marry, |

4. There is a widely accepted false concept that a professioﬁal
teacher should follow and not resist.

5. Too much emphasis is placed upon action at the local level

where the organization is the weakest--the most susceptible to pressure

on key officials. 10

Teachers and Labor Unions

Fordyce determined that the most likely reason for teachers to
associate with unions is that the professional education associations were
laicking in aggressive policies and actions for teacher welfare. 11 Gon-

versely, probably the major reason teachers do not join labor unions

10Research Division, National Education Association, Local As-
sociations--Organizations, Practices, and Programs, 1958-59, (Washington:
National Education Association, 1960), p. 200.

11Wellington Fordyce, "Teachers' Unions and Labor's Weépons, "
American School Board Journal, CXIII (September, 1946), p. 3L
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is that the teachers are opposed to, or have not fully decided upon, the

use of "labor's weapons" to negotiate for higher salaries, for example.
Not only are téachers typically opposed to such actions taken by the labor
unions as strikes, the vast majority of teachers cdﬁsider labor unions
unprofessional and inappropriate organizations for teachers.
CR.W. Clopton contended that a teacher's membership, as such,

~ in any organization is neither professional nor unprofessional. He stated

that "any means by which he can better the work to which he has dedicated
himself, is by definition appropriate'for a person who operates on a pro-
fessional level. "12 It was Cloptoﬁ's opinion that teaching on the common
school level is not now a professioh.

Of the 16, 000 school administrators sampled in a survey made by

the staff of The Nation's Schools, 92 per cent indicated that they believe it
is unethical for teachers to use the strike as a weapon to enforce salary
demands.. - However, 58 per cent said yes, 4l per cent said no, and 1 per
cent had no opinion when asked whether voluntary teachers organizations
. should represent their members officially in salary negotiations with their
respective school boards. 13

The National School Boards Association went on record in 1961, as

being opposed to teachers using collective bargaining. In the form of a

12Robert W. Clopton, "An Answer to the 'Unprofessional' Dodge
About Unions, " The American Teacher Magazine, XLVI (April, 1962), p. 8.

1

1vShould teachers Strike?--"Nol Negotiate with Boards--'Yes!,
Nations Schools, LXVI (October, 1960), p. 79.
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resolution, the National School Boards Association declared that it

"would be an abdication of their decision fnaking responsibility for séhool
boards to enter into compromise a_gféements based on negotiation or col-
lective bargaining, or to resort to mediation or arbitration, or'to yiéld
to threats of reprisal; and that concern for public welfare i’equires that
school boards resist by lawful means the enactment of laws which would
éompel them to surrender any part of their responsibility. nl4

In view of tﬁe above statement by the National School Boards As-
sociation, it would seem that the attitude of teachers might turn in one of
two possible directions: Teachers might continue the attitude of passive-
resistance, or teachers Iﬁight adopt the attitude of aggressive action
either by joining a labor union or ﬁsi'ng labor union tactics within their
present teachers organizations.

The affirmative and negative view as to whether or not teachers

have the legal right to strike, which is one weapon of a labor union, was

presented in the 1947 issue of the American School Board Journal. Green
expressed the negativé view when he contended that by virtue of the ;:on--
t:factual relation of the teacher and the school board, and by virtue of
public hostility toward teachers strikipg, teachers should not strike.
Rogge, who took the affirmative view, 'Contended that teachers have the

legal and moral right to strike as citizens of the United States. Rogge

l4nGollective Bargaining for Teachers?" Nations Schools, LXVIII.
(July, 1961), p. 42.
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further asserted that the strike may be the only way to "awaken society"

to the poer situation in which teachers live and work. 19

From the research conducted by Oakes the following conclusions
were drawn concerning public reaction to teachers' strikes:

1. The public is evenly divided for and against the right of
teachers to strike.

2. The press is against teachers striking and acts as an out-
-spoken objector to teachers striking,.

3. The courts are split on the issue of Whether teachers have
the legal right to strike. -

4. Legisiatures in a number of states have outlawed teachers'
strikes.

5. The Amet'ican Federation of Labor and the National Education

Association are in disagreement on the problem of teachers' strikes. 16

Related Research

Whatever action is taken to improve the welfare and the educa-

t10na1 s1tuat10n in each state, it seems apparent that the state profess1ona1

15Harold D. Green and O. John Rogge, "Do Teachers Have the
Legal Right to Strike?" American School Board Journal, CXIV (May, 1947),
pp. 27-28.

16Russell C. Oakes, "Public Reactions to Teachere Strikes,
1918-1954, " (Unpublished Ed.D. dissertation, New York University, 1958),
pp. 58-553.
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education association should know what the attitudes of its member ship
are toward its goals and activities, As of thj;.g‘;writing only two states
were found in which the state professional organization had an in;iepend-
ent agency survey the attitudes of the membership toward the state pro-
fessional education organizatfon. This investigator carefully perused
the literature, contacted all state professional education organizations,
and corresponded with the Assistant Director of Research of the National
Education Aésociation in the investigation of this problem.

The Iowa Commission on T eaéher‘ Educétion and Professionai
Standards in cooperétion with the College of Education at the State Univer-
sity of lowa investigated teacher attitudes on many problems, and sent
3,700 quesﬁonnaires to Iowa Educators who returned 1, 700 of the ques.-
tionnaires sent (approximately a 46 per cent return). This study was con-
ducted by Frank N. Magid Associates of Cedar Rapids, Iowa. The ques-
tionnaire was sent to teachers, supervisors, principals and superintend-
ents. A selected group of questions from the Iowa TEPS study follows,

and numbers after questions are the per cents of "yes" answers to the

~respective questions:

1. Do you think your professional organization should
black-list a school system, in extreme cases, and
forbid member teachers to accept positions in that
system? (30) \

2. Do you think your professional organization should
reprimand, publicly, a school system that had, in
a fair and adequate investigation, been found to be -
unfair to member teachers? (75)
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3. If a member teacher is brought up for a hearing
before the board of education for any purpose what-
soever, do you think it the duty of a professional
organization to intervene to the extent of assuring
a fair hearing and fair and reasonable action? (85)

4. If a member is brought to trial on a school-connected
charge in a court of law, do you think it is a responsi-
bility of a professional organization to provide, if
necessary, legal counsel in the interest of a fair hear-
ing? (90)

5. Do you think a professional organization should, at
the local and state levels, provide committees to hear
grievances or complaints of member teachers in re-

- spect to the treatment of conditions of their work? (75)

6. Do you think a person should have to show a record
of satisfactory competence over some length of time,
say 1 to 3 years, before becoming eligible for member-
ship in a professional organization? (45)

7. Do you think individual teachers have suificient voice
in determining the ends toward which their profess1on-
al organization works? (40)

8. Do you think members have a right to criticize the
work, policies, etc., of their professional organ-
ization? (90)

9. Should a professional organization serve as the of-

ficial representatwe of its members on all welfare
matters?’ (60) .

The research consuItant firm of Clark, Bradsley, and Haslacher,

Portland, Oregon, sent questionnaires to a cross-section of Utah Edu-

cation Association members throughout the state of Utah in a manner

which gave each member of the Association an equal opportunity to

17Bill Robinson, "TEPS Study Reveals 'Attitudes'About Teaching, "
Midland Schools,” LXXV (January, 1961), pp. 17-18.
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receive a questionnaire. By use of machine tabulation, each school dis-

trict received representation in the sample proportionate to its numerical
membership. The sample was further stratified to insure thaf the proper
number of men and women within the districfs in the various job cate-
gories used would be included in the sample.

Questionnaires were sent to 1, 150 perséné selected by the meth-
od mentioned above. Of the total number of questionnaires mailed, 613,
or 33. 3 per cent, were completed and returned to the address on the en-

velope which was enclosed with each questionnaire. The research con-’

- sultant firm employed by the Utah Education Association to carry out the

afore mentioned survey stated that the returns could be generally con-
sidered "good" and indicative of the opinions and attitudes of the entire
Utah Education Association rnernbershiﬁ because of the fairly high return
from the survey énd the homogeneity of the universe. The firm contended |
that tﬁe universe could be considered highly hofnogeneous because all re-
spondehts were engaged in substantially the same type of work and had
common interests.

A presentation of appropriate parts of the_’ Utah study will be pa'ra-
phrased in the following paragraphs. It should be noted that all data were
reported in percentage tables. |

In answer to the question as to which orgaﬂization should take fhe_

chief responsibility for salary negotiations with the local school board, 71

_per cent indicated the local professional association, and 30 per cent
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indicated the Utah Education Association. (It should be noted that great-

er than a 100 per cent response to this question was due to rnultiple re-
éponse.) Approximately 30 per cent more persons ina supervisory ca-
pacity believed that the local professional association rather than class-
room teachers should negotiate with the local school board for salary.

" Only 5.3 per cent indicéted that the UEA was doing a generally
poor job. With a maximum of 100 per cent, 48 per cent indicated that
the UEA was doing a fairly good job, whereas 46,7 per cent were dis-
posed to think that the UEA was doing a generally good job.

In answer to the questions of what specific things the UEA had
done best and in what specific ways the respondents thought the program
of the UEA could be strengthened, a considerably larger per cent made
no response or indicated indecisidn than gave suggestions or criticisms.
The same pattern held in relation to the question of what services of the
UEA the respondents thought should be eliminated or reduced; 63 per
cent were undecided or did not respond.

The question, "How well do you think the UEA keeps its mem-
bers up-to-date on what its officers and staff are doing?", was interest-
ing. The response to this question was as follows: 32. 6 per cent checked
"very weil, " 46.2 per cent checked "fairly well, " 17 per cent indicated
"not very well, " and 4.2 per cent checked "no opinioﬁ. "

"Do you generally favor or 6ppose the suggestions that the UEA

be reorganized to provide for a Department of Classroom Teachers?"
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Of the 51.7 per cent who indicated that they favored the action, the smal-

lest relative response was in the group classified as supervisory. Thirty-
four per cent of the respondents to this question opposed the question.

It should be noted that Clark, Bradsley, and Haslacher, to this

investigator's knowledge, made three studies in Utah pertaining to edu-

cation. The first study (November, 1956) and the second study (November, |
1959) were questionnaire studies which used appfoximately one-third of |
the questions to ascertain the attitudes of Utah educators toward the Utah
Education Association. The December, 1960, study was concerﬁed with
the opinion of the public toward the public schools in Utah. The last study
used the interview as the method of collecting data rather than the mailed
questionnaire. 18

Four other attempts were discovered which used some type qf‘ |
the questionnaire to ascertain the attitude' of the membership of state pro.~'
fessional eduéation associations toward some aspect of the operatioq of the
state professional education association.. The éharacteristic that distin-
guished these studies from the préceding two was that they were not con-
ducted by an independent agency. |

In 1958, the Oregon Education Representative Council authorized
the President of the Oregon Education Association to appoint a special

commlttee to study the total program of the orgamzauon The commlttee

18Clark, Bradsley, and Haslacher, Utah Education Association:
Poll of Member Opinion, (Salt Lake Clty Utah Education Association,
January, 1960), pp. 42-67.
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evolved a four-page questionnaire, which, in 1960, was mailed to a

seven per cent random sample of the 15, 100, 1959-60, Oregon Education
Association members. The sample of 1, 100 reépo_ndents was drawn by a
system of random nuinbers from the total membership and was consid-
ered a representative sample. A total of 537 responses was. received
from the 1, 100 questionnaires mailed, a return of over 48 per cent. This
was a 3. 34 per cent random sample of the 1959-60 Oregon Education As-
sociation membership. .
~ The responses td the sixteen questions and their subdivisions |
were punched into [BM cards and a count of responses to all questions
and subdivisions of each question was made by counties and by sex, with
195 male and 305 female respondents. The remaining five failed to re-
" port their séx. Thus the random safnpie was 39 per cent male and 61 per
cent ferhale. A reporting of selected responses follows:
1 "Should OEA membership be made as compulsory as possible?"
By total response, 59 per cent of the sample expressed a desire t;o make
'Oregon Education Association membership for certificated persohnel as
compulsory as possible. Forty-one per cent expressed a'negative position.
As to Whether or not new members should be required to have completed
a bachelor's degree, 69 per cent opposed such selective requirements for
member ship.
2. "Are OEA legislative efforts too intense?” Since 83 per cent

said no to the question, there was a ratio of more than five to one of the



membership in‘favor of the curren??egislative effort.

3. "Should legislative enactménts be .the primary goal of our

association?" Eighty-five per cent of the re'spondents séid no.

| 4, Ina queétion dealing with the effectiveness of the communi-
 cation media concerning Oregon Education Association activites, 49 per
cent of the respondents found the Oregon Education Ass_ociétion's néws-
paper the most effective medium for communicatiﬁg with the membership.
For comparison purposes, Athe next highest per cent was a 17 per cent who
favored leaflets and pamphlets on specific topics.

5.. Of the 504 respondents 52 per cent, or 262, knew a Board of
Trustees member by name or by sight. Seventy-six per cent of the rep-
resentative sample felt that the Board. of Trustees effectively repreéented B
the interest of the membership. The most satisfied group was the less-
than-a-bachelor's-degree category with 90 per cent satisfied, while the
second ranking group was the age group of 51 years or more in which 83
per cent of fhe respondents felt the Board of Trustees represented their
interests effectively. | Eighty-four per cent of the administrators and 82
per cent of the officials of the Association indicated that they were satis-
fied with the Board of Trustees. 17

The Executive Secretary of the Ma1jy1and State Teachers Assc'x:h-'
iation, Milson C. Raver, sent this investigator a copy of the summéry of

the responses to a study conducted by the Maryland State Teachers'

19Report of the Findings of the OEA Services Evaluative Ques-
tionnaire, Oregon Education Association, May, 196l.
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Association during a meeting on July 27, 1962. Each of the 96 partici-

pants to the 10 Circle Discussion Groups was asked to respond to the
questionnaire, No effort was made to require any discussion group to
strive for a consensus within the group. No member of the MSTA Ex-
ecutive Board, the-MSTA staff or of the Committée on Field Service Study
served as a leader of these discussion groups.A A report of selected items
follows with the number of persons who responded. to the statements or
questions placed in parenthesis:

1. "Have you seen an MSTA staff member or officer

perform field work for your local association in

the past year?" (80 stated yes)

2. '"Should the MSTA field service be expanded?”
(81 indicated yes)

3. "Have you discussed the topic, 'expanded MSTA
field service' with members of your local asso-
ciation prior to this meeting?" (30 indicated yes) 20
The Pennsylvama State Education Association circulated two
questionnaires to determine attitudes of its membership toward the pro-
gram and toward the Pennsylvania State Education Association on May 23, |
1962. The only information that David F. Staffor, Director of Research
for the Pennsylvania State Association, would send for use in this study
was a duplicated copy of sémple responses to each of the two efforts.

This investigator gained no further information of even the number of

returns or the sampling technique used.

20SUmmary of Responses to Circle Group Discussion Guide on Ex-
panded MSTA Field Service, Maryland State Teacher's Association,
July 27, 1962.
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On February 19, 1963, the Michigan Education Association began

a questionnaire study somewhat similar to the one used in this’ étudy. As
of the date of this writiﬁg, however, only the letter of transmittal and the
questionnaire used by the Michigan Education Association in its question-
naire study was obtained.

There were three studies made in Oklahoma concerning the at-

titude of educators which are of special interest to the study conducted

by this investigator. The first was a study made by Lyle21 in 1956 en-

titled Opinions of Physicians, Lawyers, and College Professors in Okla-

homa Concerning Recent Critical Judgments of Public Education. -

i One major problem encountered by Lyle in his study was the con-
, struction of the instrument to be used to collect the data for his study. Of
the two hundred and eighty "criticisms'b’ Lyle had listed as possible sfate-
ments to be included in his study, only seventy-seven items were retain-

_ed after a jury of six University of Oklahoma professors, two lawyers,
and one phyéiciaﬁ had deleted items from the original list.
The physiciéﬁs included in this study were members of the Oklé- |
homa Medical Association, the lawyers included‘ in this study were mem.-.
bers of the Oklahoma Bar Association, and the professors included in

this study were professors in Oklahoma institutions of higher eduéation.

2lEdwin L. Lyle, "Opinions of Physicians, Lawyers, and College
Professors in Oklahoma Concerning Recent Critical Judgments of Public
Education, " (Unpublished Ed.D. dissertation, University of Oklahoma),
1956. o
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The respondents were to react to the seventy-seven statements in terms

_of their agreement, disagreement, or indicate that they did not know.
" The mean percentage of all respondents on all items in the do-not-know
category was found to be 16 per cent. None of the items which had a
greater than 16 per cent response to a statément marked "do not know"
was considered significant.
‘Two tests of significant difference were made. One type was
the test Qf significant difference between the proportion that agreed with
a statement in one professional group with the proportion that agreed
with the statement in another professional group. The second test of sig-
nificant difference, using the "t" test, was a test of the significant differ-
‘ence of each profession group's reaction to all seventy-seveh statements, 22
In the spring of 1962, Monahan, a membet of the University of
Oklahoma staff, conducted a study which was sponsored by the Oklahoma
Commission on Educational Adminiétration. Of the seventeen hundred
instruments mailed to superintendents, high school principals, and mem-?
bers of boards of education-in Oklahoma, 35.9 per cent were returned.
Of these returns, 63.. 2 per cent were selected at random for analysis.
The data analyzed were reported in response categories by the

number of responses and by percentages. There was no attempt at

- 221hid., pp. 34-50
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of response to each item. 23

- Sweitzer and Hayes, Oklahoma State University, conducted a
study of the attitudes and opinions. of certain groups of people in Okla-
homa toward the status and problems of educational administration in ‘
Oklahoma. 2% This study was stratiﬁed according to four major socio-
economic characteristics.

The first classification was one of the size school district in
which the respondent lived. - The districts were classified according to

the number of teachers per school district as listed in the Oklahoma Ed-

ucational Ditectory, 1961-62. Communities were classified according to

- their proximity to urban centers and their total population. Communities

were also classified on an economic basis according to such categories
as businéss and commercial agriculture, mining" and indu_stry; _ c_liversi-
fied farming and manufacturing, etc. |

* The questionnaires were sent to school principals in ninety-two

districts to be distributed to about ten per cent of the local members of

- the Parent-Teachers Association, to a ten per cent sample of the teachers

~ 23william G. Monahan, Attitudes Toward School District Reorgani-
zation, sponsored by The Oklahoma Commission on Educational Adminis-
tration, College of Education, The University of Oklahoma, 1962.

24Robert E. Sweitzer and Larry K. Hayes, Educational Adminis-
tration in Oklahoma: Status and‘Problems, The report of the 1961 survey .
sponsored by the Oklahoma Commission on Educational Administration,
Published by the College of Education, Oklahoma State University, Still- -
water, Oklahoma, 196l.
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Department of Education, and to all school district superintendents who

had held their current positions for the last two years. Questionnaires
were also sent to seventy-seven county sﬁperintendents, to all secondary
school principals, and to all elementary school principals.

Of the 4, 492 who were sent questionnaires in the above study,
approximately 12 per cent returned them. The smallest per cent of
return was from State Department Personnel and county superinténdents,
respectively. The second highest per cent of return was received from
the members of the local Parent-Teachers Association who Wefe given
_ questionnaires by the secondary principals in their area, teachers and
secondary principals. The highest percentage of returns was received
from elementary school principals. The statistical analysis was a sim';
ple tabulation of frequency and per cent of the individual category re-
sponse to each item. 25

It seerﬁs apparent from the studies presented that a return of
over {fifty per cent on questionnaires mailed in an attitudinal study can
be considered good. Therefore, this investigator considered the 57
per cent return received in this study sufficient to make inferences con.-
cerning tﬁe population from the questionnaires received frém the pop-

ulation.

251hid.
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CHAPTER III
DESIGN OF THE STUDY

Since the success of this investigation rested on the development

of an acceptable questionnaire and an adequate return of this instrument

by the population sampled, the assumption was established that the iden-
tity of the respondents must remain anonymoﬁs. It was hoped that by elic-
iting responses from respondents who felt their identity would be unknown
the response to each item would be more nearly representative of the real
attiiude of the respondents and of the population being -studied.

One problem in maintaining anonymity of the recipient of a ques-
tionnaire is that any follow-up must necessarily include the entire sample.
In an attempt, therefore, to be as certain as possible that no recipient of
a questionnaire would return a second questionnaire, only one was mailed
to each person included in the sample. Consequently, instead of a second
mailing of a letter and accompanying questionnaire, a postal card was
sent to each person who was included in the original mailing of the ques-
tionnaires.

The length and the type of items used on the.questionnaire have
a definite effect on the outcome of a study which uses questionnaires as
the method of obtaining data. A survey of the literature and consultation

41
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with individuals experienced in the construction and use of questionnaires

led to the conviction that a questionnaire éf from three to seven pages
would be the most desirable length. The instrument used in this study,
therefore, was four péges in length with items printed on both the front
and back and it included a cover letter which explained the purpose of

E thé study.

The structured type of item was chosen over the unstructured
type of item. One reason for this choice was expressed by Rummel in
his statement that "The unstructured item requires a respondee to do
some hard, reflective thinking and necessitates a lengthy discussion on
his part, "l The structured item with categorical response was chosen
over the unstructured item with open-end response because the scope of
coverage for this s;udy was wide. It was believed that more respondents
would be more likely to complete more items and return the questionnaire
if the items 'required a simple check-mark or short answer rather than
a more time-consuming and demanding type of response. |

The questionnaire was substantially revised many times before
a pre-test was made. The pre-test questionnaire was submitted to over
one hundred teachers and superintendents who were enrolled in three
courses in the College of Education at the University of Oklahoma during

the spring semester of 1963. After an analysis of the questionnaire used

1]. Francis Rummel, An Introduction to Research Procedures
in Education, (New York: Harper & Brothers, Publishers, 1958), p. 94.
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in the pre-test was made and certain revisions effected, the instrument

was printed and mailed to a stratified-random sample of the populations
included in this study.

Three weeks after the mailing of the questionnaires, a postal |
card was mailed to all persons originally included in this study. Fifty- -
seven per cent of the questionnaires sent ih the original mailing.were

returned in usable form.

Sampling Procedure

The small-sample technique for sampling a finite population ex-

plained in the December, 1960, iSsue of the NEA Research Bulletin' was

used in this study. This technique sets up a minimum accuracy of f S
percentage points with a 90 per cent level of confidence. In other words,
the chances wére at least 9 in 10 that the answers of the teachers in this.
opinion poll would not .vary more than 5 percentage points from the true
opinions of all teachers in the population being studied. The formula'wa's
applied to the number of secondary and elementary classroom teachers

in Oklahoma; From this application of the formula, it was determined
that 271 elementary classroom teachers and 263 secondary school teachers
would satisfy the minimum accuracy established. 2 (The formula and its

application was explained in detail in Chapter .1.)

2Small-Sample Technique, " The NEA Research Bulletin, XXXVIII
(December, 1960), p. 99.
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The Oklahoma Educational Directory, 1962-63, was used as the

source from which the total number of elementary and secondary school

teachers in Oklahoma was determined. Copies of this directory are avail-

able on demand in the Finance Division, Oklahoma State Department of
“Education, Oklahoma City, Oklahoma.

I_n order to reduce the variation of the size of school districts,
the school districts were arbitfarily stratified into six strata. The Okla-
homa City and Tulsa school districts were combined to form one stratum
because they are éonsiderébly larger than the third largest schoolldis-
trict. Using a random start, 25 school districts in each stratum (see
Chapter 1 for explanation) were }selected from the total number of districts
in each stratum. Each of thése 25 school diétricts selectéd from each
stratum contained a proportion of the 534 classroom teachers wﬁo were
later selected.

By dividing the 534 teachers (271 elementéry school teachers and
263 secondary school teachefs) necessary to sample the population being
studied into the total number of public school elementary and secondary
classroom teachers (21, 170), the chance of any one teacher being selected
was found to be one chance in forty. By dividing the number of districts
selected from each stratum into the total number of districts in each stra-
tum, the chances of any oné district being selected was determined. By
multiplying the chances of any one teacher being selected by the chances

of any one district being selected an over-all probability of a teacher in a
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district being selected in this study was calculated.

The expected sample{size of teachers for each straturh was

- determined by dividing 40 into the number of teachers in each stratum.

By dividing the expected sample size for a district into the total number ..
of téachers in that district, it was 1eamedthat every "nth" teacher would-:
be séiected for the sample in a specific stratum. By use of a random

_ start, it was found that evéry teécher in each district of each stratum

had an equal probability selection. (See Chapter I for a quantitative ex-
planation. )

There was a variation iﬁ the sampling of stlperintendents. In
order that the supérintendents might be considered representative of all
public school district superintendents in Oklahoma, they'_w\ere sampled
separately from the classroom teachers. A current list of the 554 pub-
lic schooi district superintende.nts was used. By use of a table provided
by the Research Division of the Natidnal Education Association, 188 of
the 554 public school district superintendents were selected. A 90 per
cent level of confidence with an accuracy of -f 5 per centage points was
maintained. |

Per Cent of Returns in This and Related Studies

The Research Consultant firm of Clark, Bradsley, and Haslacher3
stated that a normal return for a mail questionnaire is from 10 to 20 per

cent of the quest10nna1rus sent, prov1ded that an approprlate samplmg

.............................................................

* 3Clark, Bradsley, and Haslacher, Utali'Education Association:
Poll of Member Opinion, (Salt Lake City: Utah Education Association,
January, 1960), pp. 42-67. ' . ,
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technique is used. The same research firm considered a return of 50

per cent or better from a homogeneous group as ample for an indicative
sample. | |

Glen Robinsoﬁ, Assistant Director of the Research Division of
the National Educatioh Association, stated that the no;mal response- re-
ceived by the National Education Association on their major studies was
in the neighborhobd of 90 per cent or more. Robinson stated that "this
is extremely high for a mail survey" concerned with the attitude of a
population toward some event or thing. He explained that an individual
can expect to receive a much smaller return than can an ofganization
such as the National Education Association.

The Iowa Commission on Teacher Education and Professional
Standards in coopération with the College of Education at the State Uni-
versity of lowa cohducfed a survey similar to the oné conducted by this
investigator in which a 46 per cent- return was received. An independent
agency conducted a survey for the Utah Education Association in which
a 53. 3 per cent return was received. The Oregon Education Representa-
tive Council authorized a study in which a 48 per cent return was obtained.
Monahan, a staff member of the Collége of Education, the University of
Oklahoma, conducted a study in which a 35.9 per cent return was re-
ceived.

Since 57 per cent of the questionnaires sent in this study were

returned in usable form, and since the respondents could be considered
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highly homogeneous, the returns in this study were considered as in-

dicative of the populations studied. The per cent of returns by groups
were 67 per cent for superintendents, 49 per cent for elementary class-

room teachers, and 59 per cent for secondary classroom teachers.

Normalcy of Data

It is important to note that the Oklahoma classroom teachers -
and superintendents selected in the sample were representative of the 77
counties in Oklahoma. At least one é_pperintendent was selected in over
79 per cent of the 77 counties in Oklahoma. There was at least one sec-
ondary classroom teacher selected in over 63 per cent of the 77 counties
in Oklahoma. There was at least one elementary classroom teacher se-
lected in over 58 per cent of the 77 counties in Oklahoma.

The Finance Division of the Qklahoma State Department of Ed'-
ucation gathers much information concerning the classroom teachers
and superintendents in Oklahoma. By éhecking data on the question-
naires with the cumulative data maintained by the Oklahoma State De- |
partment of Education, it was determined that the questionnaire personal
data were normal. The questionnaire data exhibited in the folléwing
tables are percentages of the total response for teachers and percentages

of the total population according to the State Department data.
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TABLE 4. --Comparison of questionnaire data for the total number years
of experience in education with that of the total population

- Number Years of Experience
Source of Data - 0-5 6-10 11-15 16-20 21-30 " Over 30 -

State Department Data |27.0 13.8% 13.19 14.79 19.79 1L.6%

Questionnaire Data 21.6% 12.5% 16.7% 12.7% 20.6% 15.9%

TABLE 5. --Comparison of questionnaire data for the highest degree with
~ that of the total population

Highest Degree Held -

Source of Data Bachelor Master _ Doctorate
State Department Data | 68. 5% 8L1% .03%
Questionnaire Data 64.3% 35.3% . 34%

TABLE 6. --Comparison of questionnaire data for the salary range with
- that of the total population

Salary Ranges Over

Source of Data | $3,000- $3 999 $4, 000-$4, 999 - $5, 000-$6, 000 $6, 000
State Depart- 7.39% 28.19 50.8 9.6
ment Data

Questionnaire 8. 8% 31. 6% 48.8%  10.9%
Data S .
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From Tables 4, 5, and 6 it can be seen that the data from the

quest;ionnaires varied by a small per cent from the data provided by the
Oklahoma S}tat_e Department of Education in the number of years of ex-
perience in education of classroom teachers, in the highest degree held
by classroom teachers, and in the salary range of classfoom teachers.
It can be concluded that the personal data received in this study were

representative of the population from whence the data were received.

Statistical Methods Used |

In order to determine the meanihg of the data derived from the
questionﬁaires, selected statistical techniqués were employed. The
re-sults of the application of percentages, Z-test of significant difference
between proportions, and the chi-square test of significant differeﬁce ‘
are presented in Chapter IV. Along with the tabular presentation will
be a discussion of the data as analyzed according to the selected statistical_
methods employed.

Percentages were used so that responses of each variable to each
item could be corhpared. The total frequehcy of responses for each pos-
sible response for each variable was sub-totaled. The sub-total for each
variable to each possible reaction was divided into the frequency of re-
sponse for each variable to each possible résponse to ascertain the per-
centage of responsé for each variable to eéch possible responée to each
item. On several of the responses to selected items, the median was

computed for different variables as a measure of central tendency.
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The chi-square test of significant difference was used to deter-

mine if a significant differencé existed between the position variables,
elementary and secondary. classroom teachers and school superintehdents;
the sex variable, male and female classroom teachers; and the salary
variables, élassroom teachers in the $3, 000 to $4, 999 and the $5, 000
and up salary ranges. Supefintendents were not included in the sex var-
jable because all school district superintendents in Oklahoma ére males.
Superintendents were élso omitted from the salary variables since super-
intendents of school districts typically make $6, 000 or more in Salary.

The Z-test of significant difference between prbpdrtions was
utilized in order to determine the direction and location of significant
difference found by use of the chi-square test of significant difference.
The Z-test was used in conjunction with fhe chi-square test because of
the tendency of the alpha risk to increase when the Z-test is made of
two or more variables for two or more possible i’esponses.

The Null hypothesis of no- signific_aht',differénce was used for
each of the statistical tests. If the Null hypothesis of no significant dif-
ference was rejected, there was a significant difference evidenced by
use of the chi-square and the Z-test which meant that the data in the cells
were dependent. If the Null hypothesis of significant difference was ac-
cepted after computation of the chi-square and Z-test of significant dif-
ference, the data in the cells were indepe;ident.

One: problem encountered in the use of the chi-square test of
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statistical technique was the question of how to evaluate contingency

tables in which there was a cell expectancy of less than 5. | Lewis and
Burke4 ‘presented a conservative guide as to evaluation of cell expectan-
cies of less than 5 in an article entitled, "The Use and Misuse of the Chi-
Square Test. " These two authors stated that é value ‘of 5 is the smalle.st
"valué that should be used even when there are several other theoretical
frequ;encies that are far greater than 10, "5

Cochran presented a more liberal view than did Lewis and
Burke. In an article entitled "The Chi-Square Correction for Continuity, "6
Cochran stated: |

At the 5 per cent level, the tabular chi-square distri-

bution may be used without undue error with an expec-

tation as low as 0.5 and at the 1 per cent level with an

expectation as low as 2.0.7

Please note that Cochran was speaking of a single cell expec-
tancy below 5. The reader will also note in the data presented that if

there were two or more cell expectancies of less than 5, an indication

of such occurrence was clearly indicated. Also, if any computed

4Don Lewis and C. J. Burke, "The Use and Misuse of the Chi-
Square Test, " Psychological Bulletin, XXXXVI (November, 1949), pp.
433-489. ' -

SIbid., p. 462.

| OW. G. Cochran, "The Chi-Square Correction for Continuity, "
TIowa State College Journal of Science, XVI (July, 1942), pp. 421-436.

7Ibid., p. 436.
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chi-square was not significant, neither chi-square nor the computed

Z.-'sc;ore was reported in this study.

A 95 per cent level of confidence was chosen for both the chi-
square and Z-test of significant differencé. Since the direction of pos-
sible significance was not kné>wn,- a vt:wo‘-‘tailed test wasA selected for both
the chi-square and Z.;tests of significant difference. If any computed chi-
square was not significant, neither chi-square nor the computed Z-"score
was reported in this study. If the computed chi-square was within 1.0
per cent of either tail of the tabular chi-square such occurrence was in-
dicated by an "R" in the approp_fiate table to represent rejection with
reservation. If there was a significant chi-square and one or more of
the computed Z-scores'for.that group of data were within 1. 0 per cent
of the tabular Z-score, such occurrence was indicated by an "R" to

indicate rejection with reservation.

Programming of Data

In order to facilitate the handling of the large quantity of data
obtained in this study, the data were punched on ‘IBM cards and tallied on
a statistical sorter. A member of the staff of programmers in the Uni-
versity of Oklahoma Computer Laboratory progrémmed the data for comn-
putation of both the Z-test of statistical difference and the chi-square
test of significant difference. ‘The programs were then run on the IBM

1620 in the Computer Laboratory. Without the use of the computer, a
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considerably greater amount of time would have been necessary to com-

pute both the chi-square and Z-test on the data analyzed.



CHAPTER 1V
- ANALYSIS OF THE DATA

Description of the Population

This study was designed to discover the relationship between
certain factors regarding professional personnel in Oklahoma's schools
and the attitudes of these professional personnel toward the Oklaﬁoma Ed.-v
ucatioh Association and its program. The rhajor factors considered -v‘,'ere:
sex, marital status, chronological age, occupétion of spouse, years of
education -experience, grade levels of experience, and the highest degr;ee

held and salary earned.

Sex as a Factor

Even though female classroom teachers predominated in the ele-
mentary school, the converse was true in the secondary school. The
reader should consider two important factors, however, as he compares
the resulfs,of this study in Items Al and A6 on the questionnaire. The
discrepancy between the 64.0 per cent male-secondary school teachers
in Item Al and the 80. 7 per cent secondary school teacher-males in Item
A6, for éxample, was due to the two different bases used for division.

By adding the 119 male classroom teachers (23 + 96) to the 160 female
54
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Table 7. --Sex, marital status, and age of respondents

Position Variables

Classroom Teachers
Questionnaire School Teachers| Super. Sex Variables Salary Variables

Items Elem. | Sec. Male Female - $3, 000 $5, 000

f f £ f f -$4, 999 up

% % % % % f f

% %

Male f 23 96 -126 119 .51 81
% 17.8 64.0 | 100 100 45.9 48.5

Female f 106 54 0 160 60 . 86
% 82.2 36.0 o 100 54.1 S51.5

‘Married f 101 111 104 86 121° 74 138

% 80.8 79.3 98.1 80. 4 80.1 67.9 86.2 -
Single f 24 29 2 21 30 35 22
% -19,2 20.7 1.9 19.6 19.9 32.1 -13:8 -
Age:

21-2 f 21 - 47 3 43 16 S1 8
% 17.5 36.2 2.9 43. 4 11.2 . 50.0 5.7

30-39 .. f 31 26 26 21 24 25 22
% 25.8 20.0 255 21.3 16.8 24.5 15.3

40-49 f 43 26 34 14 42 16 41
% 35.8 20.0 33.3 14.1 29.4 15.7 28.9

50-60 f 8 21 33 13 S1 8 35
: % 6.7 16.1 32. 4 13.1 35.6 7.8 38.8

Over 60 f 17 i0 6 8 10 2 16
% 14.2 7.7 - 3.9 8.1 7.0 2.0 11.3

AThe percentages are of those who responded on this item.
ere were no "female" school district superintendents.
COnly classroom teachers were classified in the "sex" and "salary" variables.



elassroom teachere (106 + 54), a tgt(:)al of 279 classroom teachers was ob-
tained. It may readily be seen that v42. 6 per cent of the total number of
classroom teachers were males and 57.4 per cent were females. The
superintendents were not included in the sex variable because all school
district superintendents in Oidahoina were males.

Males in the sample tended to be represented in greater numi
ber in the "$5, 000 and up" salary range. More females were represented
in the "$3, 000 to $4, 999" salary range; it was interesting to note that no
sharp differential seemed to exist in salaries between men and women
teachers. Supefintendents were not included in the salary category just

discussed.

Marital Status as a Factor
The great majority of tﬁe classroom teachers indicated that they
were married, and all of the superintendents responding to this item in-
dicated that they were married. Interestingly enough, the teachers in the

- lower salary category had the smallest percentage of married teachers.

Age as a Factor
One might tentatively conclude that the majority of male class-
room teachers were young, secondary school teachers who received a
salary in the $3, 000 to $4, 999 range. This might be the reason that one.-
half of the beginning teachers in Oklahoma leave Wwithin five years after

having earned their teaching certificate.




TABLE 8. -- "Occupation of spouse" selected by at least forty per cent of any one variable

Position Variables Classroom Teachers
Qu_elstt;?::a ire School Teachers| Super. Sex Variables Salary Variables

Elem{ Sec. Male Female $3, 000~ $5, 000

f £ f f f $4, 999 up

% % % % % f t

. : % (A

Federal Civil Service £ 3 2 0 0 5 -3 -2
%l 3.1 1.7 0.0 0.0 4.4 3.4 1.6

Housewife f|. 8 38 56 45 0 15 31
.ol 8.2 32.3 46.3 47.4 0.0 16. 8 25. 4

School Principal £ 7 (o] o 0 7 1 7
, % 7.1 0.0 0.0 0.0 6.1 1.1 5.7

Salesman f 6 2 0 8 4 4
%l 6.1 1.7 0.0 0.0 7.0 4.5 3.3

Secretary f 2 S 3 . 7 0 3 3
%l 2.0 4.3 2.5 - 7.4 0.0 3.4 2.4

Student £ 2 9 2 3 6 9 2
%l 2.0 7.6 1.6 3.2 5.3 10.1 1.6

Superihtendent f 1 4 o 0 5 1 0o
%l 1.0 3.4 0.0 0.0 4.4 1.1 0.0

Classroom teacher f| 22 27 59 31 17 18 31
%l 22.4 23.3 48.8 ‘32. 6 14.9 20.2 25.4
Percentage of total 53.0 | 75.0 |99.2 90. 5 42,1 60. 7 65. 6

who responded

aThe percentages are of those who responded on this item.
y classroom teachers were classified in the "sex" and "salary" variables.

LS



TABLE 9. -- Years of experience as an educator, highest degree held, and sélary range of respondents

Position Variables

Classroom Teachers

Questionnaire School Teachers Super. Sex Variables _Salary Variables
Items Elem. | Sec. Male Female $3, 000 - $3, 000
£ f £ f f $4, 999 up
% % % % % f f
% %
Years of Experience
as an Educator:
0-5 f 25 61 2 52 31 75 11
% 19.1 39.6 1.6 43.8 19.5 65.1 6.5
6-10 f 18 23 10 22 17 21 20
% 13.7 14.9 8.1 18.5 10.7 18.3 11.8
11-15 f 19 21 28 16 24 11 29
% 14.5 13.6 22.9 13.4 15.1 9.6 17.2
16-20 £ 18 15 19 11 21 4 29
% 13.7 9.7 15.4 9.2 13.2 3.5 17.2
21-30 f{ - 30 16 38 10 37 4 ] 42
% 32.9 10. 4 30.9 8.4 23.3 3.5 24.8
Over 30 f | 21 18 26 8 29 o . 38
% 16.1 11.8 21.1 6.7 18.2 0.0 22.5
Highest Degree Held
Bachelor's f 94 90 2 68 112 97 . 86,
% 71.2 58. 1.6 57.1 70.0 84.3 50.6
Master's f 37 64 123 50 48 17 84
% 28.0 41. 97.6 42.G 30.0 14.8 49. 4
Doctor's f 1 ] 1 1 0 1 0
% 0.8 0.0 0.8 0.9 0.0 0.9 0.0
Salary Range : : :
$3, 000-3, 999 £ 16 9 (4] 8 16 90 0
% 12,1 5.0 0.0 6.7 10.1 78.3 0.0
$4, 000-4, 999 f 37 53 0 43 44 25 0
i % 28.0 34.6 0.0 36.1 27.7 21.7 0.0
$5, 000-6, 000 ; 71 68 6 50 86 0 139
53. 44, . . . . .
over $6,000 1| ‘5% [%5* | 1288 #! it 0 §)-8
% 6.1 |'15.1 15.1 8.1 0.0 18.2

95.2

The percentageé are of those who responded to this item.
y classroom teachers were classified in the "sex" and ""salary’ variables.

95
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The majority of the secondary school teachers (56 per cent),

male classroom teachers (65 per cent), and the classroom teéchers in
the lower salary range (74 per cent) fell into the 21 to 39 years age brack-
et. Sixfy-two per cent of the elementary classroom teachers were from '
2] to 49 years of ége. The majority of the superintendents, female class-
room teéchers, and the teachers in the higher salary b;'acket were 40 to

60 years of age.

Occupation of Spouse as a Factor

For nearly all of the variables the occupation of the spouse was
predominantly that of housewife or teacher. In the higher salary range‘
there was an equal distribution of the respondent’s spouse in the house-
wife and teacher category, and this Was approximately true of the supér- |
intendents.

It might be noted that there were 48 different occupations listed
by the respondents in this study. Only seven of these 48 occupations were
selected with sufficient frequency to be considered for this analysis. The

seven selected occupations are presented in Table 8.

Years of Education Experience as a Factor
The secondary school teachers, the male classroom teachers,
and the teachers in the lower salary bracket, in ascending order of per'
cent, had the fewest number of years of expérience in education. Teachers '

in the higher salary range followed closely the superintendents in greatest
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number of years of experience. Even though a median of approximately

17 per cent of the respondents in this study had more than 30 years of
education experience, not one teacher in the lower salary range indicated
as great a number of years of éducation experience.

The median number of yeafs’ of experience for the female class-
room teachers compared rather closely with that of the teachers in the
elementary school. The median years of experience indicated by the

“male and secondary teachers was also, approximately the same.

‘Highest Degree Held as a Factor

Almost without exception, the superintendents indicated that
they possessed a Master's degree. Typically, the teachers in the higher
salary category, the male teachers, and the secondary school teachers
were more likely to have a Mastér's degree than were the teachers in the
lower salary range, thé female teachers, or the elementary school teach-
ers. One elementary school teacher and one superintendent indicated
that they possessed a doctorate. .

The Bachelor's degree was the highest degree held by 71. 2 per
cent of the elementary school teachers, 70.0 per cent of the teachers in
the female variable, and 84. 3 per cent of the reépondents in the lower
salary range. The male respondents as well as the respondents in the
higher salary range were usually as likely to have a Master's degree as

they were to have a Bachelor's degree.
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TABLE 10. -- Frequency and percentage of membership and the number of years respondents were
members of the Oklahoma Education Association

...............

...........

- -~ ‘Position Variables -

Classroom Teachers -

I

‘School Teachers | Super. Sex Variables - " | " -Salary Variables -
-~ Elem. | Secs | - Male Female - | $3, 000- $5, 000
- B .f,,. . f N f . f e f KPR . $4’999 . P up, o o .
/ _ . A o7
Member of OEA
Yes f 128 154 126 117 158 . 112 164
% 97.0 100 100 98.3 98. 8 97.4 96.5
No £ 4 0 0 2 2 3 6
% 3.0 0.0 0.0 1.7 1.2 2.6 3.5
Number of Years as
OEA Member k
0-5 £ 25 67 S - 58 30 77 28
- % 20. 2 44.7 4.1 49.1 19.9 -68. 2 17.5
6-10 f 29 : 28 16 24 32 25 20
% 23.4 18.7 13.2 20.3 21.3 22.1 12.5
11-15 f 19 20 29 16 . 23 6. 32
: % 15.3 13.3 24.0 13.6 15.2 5.3 20.0
16-20 f 14 11 15 10 15 3 21
' % 11.3 7.3 12. 4 8.5 9.9 2.6 13.1
21-30 f 22 12 29 6 28 1 32
. % 17.7 8.0 24.0 5.1 18.5 0.9 20.0
Over 30 f 15 12 27 4 23 1 27
RN - 9% 121 8.0 22.3 - 3.4 15.2 0.9 - 16.9

aThe percentages are of those who responded on this item.
bOnly classroom teachers were classified in the "sex" and "salary" variables.

19
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Salary Earned as a Factor

~ There was a slightly larger proportion of}the female teachers
in the $3, 000 to $4, 999 apd the $5, 000.to $6, 000 salary ranges than there
were males; conversely, there was a slightly lal;ger proportion of males
than females in the $4, 000 to $4, 999 and over $6, 000 salary ranges. In
general, however, -it might be stated that the male and female respondents
Wwere receiving approximately the same salary. Superintendents were not
.mcluded in the salary variable. It might be stated also that the elemen-
tary and secondary classroom teachers feceived about the same sélary. |

Only 4.8 per cent of the superintendents indicated that their sal-

ary was less than $6,000. Only 6. 1 per cent of the elementary school
teachers and 15.1 per cent of the secondary school teachers indicated that
they earned an annual salary of over $6,000. Forty per cent of the ele-

mentary and secondary school teachers earned annual salaries below

$5,000. There were 6.2 per cent more elementary than secondary class

room teachers who indicated that they made less than $4, 000 each year.

Membership in the Oklahoma Education Association as a Factor
The variables indicating that the respondents were members of
the. Oklahoma Education Association approached 100 per cent. The sec-
ondary school teachers, the male teacheré, and the respondents in the
lower salary range had been members of the Oklahoma Education Assoc-

iation for fewer years than the elementary school teachers, the female




TABLE 11. -- Total number of teachers employed by the respondent's employer-school district

‘Position Variables -

- Classroom Teachers

Salary Variableés -

Questionnaire “School Teachers - | Super. ‘Sex Variables
Items “Elem. | Sec.” |~ - Male | Female $3, 000~ $5, 000
: o f f ' f f f . $4, 999 - Cup
% % % % % i i
...... . RS v ; 9 7 o
Number of class- .
room teachers em-
ployed in your dis-
trict
4-10 f 15 21 26 15 19 16 27
: % 11.4 13. 6 20.6 12.6 11.9 13.9 15.
11-20 £ 19 14 40 12 20 11 41
% 14. 4 9.1 " 31.7 10.1 12.5 9.6 24.
21-49 f 21 35 37 31 25 25 22
% 15.9 22.7 29.5 26.0 15.6 21.7 12,
S50-99 f 12 21 15 14 18 15 17
% 9.1 13.6 11.9 11.8 11.2 13.0 - 10.
100-600 £ 30 39 8 31 37 28 38
% 22.7 25.3 6.3 26.1 23.1 24. 4 22.
Over 600 £ 35 24 0 16 41 20 25
% 26.5 15.7 0.0 13.4 25.7 17.4 14.

N O O = O

aThe percentages are of those who responded.
1?Only classroom teachers were classified in the. '"sex'" and "salary' variables.

€9
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teachers, and the teachers in the higher salary range.

. Half as many elementary classroom teachers as secondary
cléssroom teachers, and approkimately one-tenth as many superintend-
ents as secondary classroom teachers, had been members of the Okla-
homa Education Association from 0 to 5 years. There was also a dif-
ference between the response of the elementary and secondary class-
room teachers in thé 21 to 30 and over 30 years of OEA membership di-
visions. The superintendents had been members of the Oklahoma Edu-
cation Association for a greater number of years than had either the ele-
mentary or secondafy classroom teachers; the elementary classroom
teachers had been members for a greater number of years than had the

secondary school teachers.

Total Number of Teachers in the Employer District as a Factor
Secondary school teachers, male teachers, and teachers in the

lower salary range indicated that they taught in school districts which em:
ployed fewer than 16 teachers; elementary school teachers, female teach.-.
ers, and teachers in the higher salary range indicated that the school dis-
trict in which they taught employed at least 16 teachers. It appeared from
the data th.at the teachers in the lower salary range taught in the school
districts which employed the fewest number of teachers; conversely, the
teachers in the highest salary range taught in the school districts which
-employed the greatest number of teachers.

It can be seen from the data in Table 11 that 58. 3 per cent of



ot P e A et e e e AT s 20 20 H2 e et

TABLE 12. -- Attitude of respondents toward membership in the Oklahoma Education Association

Position Variables Classroom Teachers

Questionnaire School Teachers Super. Elem.| Elem.| Sec. Sex Variables Salary Variables
Items Elem. | Sec. vs vs vs Male | Female Male | $3,000-] $5,000] $3,000-4, 999
£ f £ Sec. Super | Super f f vs 4, 999 up vs
% % % (2) (2) (2) % % Female f f $5, 000 up
~ (Z) % % (Z)
All educators should
be OEA members? .
Yes f1 129 138 124 2.64 -3.35 [109 151 91 161 -4.28
% 98.5 91.4 | 100 92. 4 96. 2 79.8 96. 4 .
No f 2 13 0 |-2.64 3.35 | 9 6 23 7 -4.28
% 1.5 8.6 0.0 7.6 3.8 20.2 3.63
- H . i- H .
Have you ever felt Chi-square: 16.7 (2) ‘ Chi-square: 18
coerced into join-
ing OEA? - :
Yes £ 21 49 4 |-3.15 | 3.48 | 6.14 | 42 28 3.45 34 36
% 16.0 32.2 3.2 35.9 17.6 29. 8 21.4
No f 1 110 103 122 3.15 |-3.48 |-6.14 | 75. 131 -3.45 80 132
% 84.0 67.8 96. 8 64.1 82. 4 70.2 78.6
Should all educators Chi squa.re. 39.8 Chi-spuare: 11. 9
in Oklahoma be forced" ' : )
to join the OEA? . }
Yes f 50 . 44 55 31 61 32 63
- % 38.8 29.7 44.7 . 26.7 39.6 28.6 38.7
No f 79 104 68 85 93 . 80 100
% 61.2 70.3 55.3 73.3 60. 4 71.4 61.3

8The percentages are of those who responded on this item.
Only classroom teachers were classified in the "sex" and "salary" variables. ' ’
€A "R" indicates that the computed chi-square of Z was 1.0 or less of the tabular chi-square or Z, and was rejected with
reservation. '
dThe Z was not listed if there was no chi-square significant difference. ) :
€Chi-squares which were not significant at either tail of a two tailed test using a 95 per cent level of confidence were not

fThE RSy of chi-square cell expectancies below 5 are listed in parenthesis to the right of the reported chi-square.
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the elementary school teachers and 60. 0 per cent of the female teachers

taught in séhooi districts which employed no fewer than 50 teachers.
Sixty-one per cent of the sécondary school teachers, 64 per cent of the
male teachers, and 59 pei' cent of the teachers in the lowest salary range
taught in districts which employed from 21 to 600 teachers. Nearly 82
per cent of the superintendents and nearly 53 per cent of the teachers in
the higher salary range were employed in school districts which employed

from 4 to 49 classroom teachers.

Attitude Toward Membership in the Oklahoma
Education Association

Prior to determining the attitude of Oklahoma educators toward
selected goals and actions of the Oklahoma Education Association, some
expression of attitude was elicited as to whether or not the populations
thought Oklahoma educators should be members of the state professional
education association. This section of the questionnaire contained:
"Should all educators in Oklahoma be members of the OEA? Have you
ever felt coerced into joining the OEA? Should all educators in Oklahoma
be forced to join the OEA?"

Attitude as to Whether or Not Educators in Oklahoma
Should Be Members

The respondents leff:- little doubt as to whether or not educators

in Oklahoma should be members of the Oklahoma Education Association.

With the exception of the 79. 8 per cent response from the teachers in the
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$3,000 to $4, 999 salary category, over 91 per cent of the total respond-

- ents indicated that educators in Oklahoma should be members of the state

professional education association.

Even though there was a significant difference between the class-
room teachers and superintendents, there was no sighiﬁcant difference
between the elementary school feachers and the secondary classroom
teachers on this item. The respondents in the $5, 000 and up salary
range agreed to significantly greater vdegree that Oklahoma /_Elducators

should be members of the Oklahom_a Education Association.

Coerciqn as a Factor in Membership -

Male ‘classroorn teachers and secondary classroom teachers in-
dicated a significantly grea'ter'feeling of coercion to join the Oklahoma
Education Association thah did any other group in either the position var-
iable or the sex variable. Male secondary classroom teachers specif-
ically felt more coerced into joining the state profeséional education as-
sociation than did the female secondary school teachers. |

Thirty-two per cent of the secondary classroom teachers indi-

" cated that they had felt coerced into joining the Oklahoma Education As-

sociation at one time, and this percentage was approximately twice that
of the elemenfary classroom teachers and eight times that of superin-
tendents who responded similarly to this item. The percentage of class-
room teachers in the male variable who answered "Yes" on this state-

ment was approximately twice that of the female teachers. Only 8.4 per



TABLE 13. --Attitude toward use of selected possible actions by Oklahoma educators

Position Variables

Classroom Teachers

Questionnaire School Teachers | Super.| Elem. | Elem.[ Sec. Sex Variables Salary Varijables
Items Elem.| Sec. vs vs vs Male |Female | Male , 000~ [ $5,000] $3,000-4, 999
£ f £ Sec. Super. [Super.}]| £ £ ‘vs 4, 999 up vs
% % % (Z) (2) |2 % % Female f £ $5, 000 up
(2) % % (€]
1. Mediation
Yes f 94 116 96 88 |117 77 = |132 -1.96
. % 72.9 76. 4 76.2 77.9| 74.0 68.1 78.6 :
No £ 11 18 17 11 17 19 9 3.14
% 8.5 11.8 13.5 9.7} 10.8 ©16.8 5.4 -
No Opinion £ 24 18 13 14 24 17 27
% | 18.6 | 11.8 | 10.3 4.00 1 2.79)1 12 4| 15.2 15.1 | 16.0
. Chi-square: 16.7 ' Chi-square: 9.9
2. Boycott .
Yes 3 12 18 16 16 14 13 16
% 9.6 12. 4 13.0 14.5| 9.3 11.8 10.0
No £ 85 96 -85 66 111 80 100
% 68.0 65.7 69.1 60.0 | 74.0 72.7 62.5
No Opinion f§ 28 32 22 28 25 17 44
% 22. 4 21.9 17.9 25.5]| 16.7 15.5 27.5
3. Blacklist
Yes £ 9 10 16 7 12 8 11
% 7.2 6.8 13.0 6.3 7.9 7.3 6.9
No f 85 102 86 75 |108 83 103
% 68.0 69. 4 69.9 67.6 | 71.6 75. 4 64.3
No Opinjon £ 31 35 21 29 31 19 46
% 24.8 23.8 17.1 26.1 | 20.5 17.3 28.8
4. Strike :
Yes £ 12 22 10 21 13 2. 47 14 20
% 9.6 14,9 8.1 18.9| 8.6 . 12.5 12.6
No £ 89 93 95 62 |116 -3.50 81 100
% 71.2 62.8 77.2 55.9| 76.3 . 72.3 63.3
No Opinion £ | 24 33 18 28 | 23 2.04 || 17 38
% 19.2 22.3 14.7 25.2| 15.1 15.2 24.1
Chi-square: 1?. 7
I3

8The percentages are of those who responded on this item.
bOnly classroom teachers were classified in the "sex’ and "'salary" variables.
CA "R'indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with

réeservation.

The Z was not listed if there was no chi-square significant difference.

€Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not
reported. ) ;

fThe number of chi-square cell expectancies below S are listed in parenthesis to the right of the reported chi-square.

89
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cent difference separated the response of the teachers in the $3, 000 to

$4, 999 salary category from the response of the teachers in the $5, 000

and up salary category.

Attitude Toward "Forcing" Oklahoma Educators to Join

Forty-two and six-tenths per cent of the fespondents indicated
a disposition toward forcing Oklahoma educators to join the 'statebprofes- :
‘sional educat.ion association. It was evident that superintendents more
than classrooni teachers, and elementary scheol teachers more than sec-
ondary school teachers felt that Oklahoma educaters should be forced to
join the state professional education association. There was a signifi-
cant difference between the attitude ef secondary classroom teachers and
superintendents as to whether or not Oklahoma educators should be forced
to join the Oklahoma Education Association. The female teachers agreed
to a significantly greater degree that Oklahoma educators should be forced

to join the Oklahoma Education Association.

Attitude Toward the Use of Certain Possible Actions
The respondents were asked to give their reaction to the ques-
tion of use of Mediation by an appropriate agency, the Boycott, the‘Black-
list, and Strikes should other methods of achieving the purposes of the

profession prove unsuccessful.

Attitude Toward Mediation by an Appropriate Agency -

Elementary classroom teachers indicated "no opinion" on this
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action to a significantly greater extent than did secondary classroom

téache‘rs and secondary classroom teachers indicated "no opinion" on
this ac;ion to a significantly greater degree than did superintendents. In
total, the teachers and supefinte‘ndents indicated approval of "Mediation
by an appropriate agency" to achieve the purposes of the profession should
other alternative;'. be exhausted.

The classroom teachers in the higher salary range agreed to
mediation to a significantly greater degree than did the teachers in the
$3,' 000 to $4, 999 salary range. The teachers in both salary ranges did,

however, approve the use of mediation.

Attitude Toward the USe of Boycotts
The use of "Boycott" by the Oklahoma Educétion Association was
not approved by any of the variables. The classroom teachers in the
higher salary range did express a significantly greater proportion of
"no opinions" on the use of "Boycotts" than did the classroom teachers in

the $3, 000 to $4, 999 salary range.

Attitude Toward the Use of Blacklists
The overall attitude expressed by all variables toward the use of
the "Blackiist" by the Oklahoma Education Association was noticeably not
one of approval. A significantly larger percentage of secondary school
teachers than superintendents expressed "no opinion” on this action; a

significantly larger proportion of male teachers than female teachers
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TABLE 14. -~ Arritude toward past "general” goals and sctions of the Oklahoma Education Assoclation

Posltion Varlablea T “Classroom Yeachers
Questionnaire School Teachers [ Blem. T Blem. Sec Sex Varlables s
Items m. | Sec. V8 ve | vs : y R0
[T ]t |Sec. |Super.|Super vs || 4,99 v8
T 0% (% |@ |@ 1@ [[F [F [|Femals| 1 $,000up
@ S )
Improvement of laws
pertaining to ic
v ™ ' . 79 |1 7 113
Approve f 87 9 106 - 01
®| N1 | 7.2 |85 71.2| 73.8 6.3 | .8
Oppose t 4 6 2 8 2 3 8
% 3.4 4.3 1.6 7.2] L.4 2.9 53
No Opinion | 28 34 16 4 | M 30 30
% 2.5 | 245 | 129 21.6{ 24.8 288 | 19.9
School district re~ :
organization
Approve tl s n 64 55 | &3 4§ 76
%] 4.7 | s5i.4 |520 0.0 47.0 423 | 5.0
Oppose t 19 20 32 R -2.33 4| 21 17 15 3
% 158 | 14.5 | 26.0 19.1] 12.7 14.4 | 15.)
No Opinion £l 51 47 Vi .43 | 217 || 3¢ 54 “ 53
2.5 | 3.1 | 20 30.9| 40.3 42.3 | 4.9
Chi-square: 15.0
+ State-wide equalization
of tax assesaments
Approve | 6 65 87 -3.27 |-3.98 )| 58 | 66 47 n
% | 5.3 | 47.4 | 709 53.7] 48.5 45.2 | 5L.3
Oppose t] 10 17 13 15 12 13 15
% 8.5 { 12.4 | 10.7 13.9] 8.8 12.5 | 10.0
No Opinlon t| @ 55 21 3.90 {401l 35 | S8 44 58
S| 40.2 | 40.2 |17.4 32.4f 2.7 42.3 | 3.7
Chi-square; 21.5
Federal Ald to
education
Approve [ ) 70 89 -3.54 |-3,55 || 59 67 §5 74
: %1 4.6 | 50.4 | 7.8 54.6| 48.2 52.9 | 48.7
Oppose { 18 35 14 -9 289 || 30 {2 2.4 4 28
%| 151 | 25.2 | 1.3 27.81 15.1 2.1 | 18.4
No Opinion t]| 4 34 21 R |32 9 | st 3.30 25 S0
%] 35.3 | 2.4 | 169 17.61 36.7 4.0 | 32.9
Chi-square: 22,9 Chi-square: 13.0
Improved certification
standards
Approve f 102 97 . 75 116 80 114
% 768 | 73.9 }178.2 0.4] 82,3 : 76.9 | 74.5
Oppose f 8 8 3 6 5
g 5.0 3.6 6.4 7.4] 21 5.8 3.3
NoOpinion - f | 22 i 19 B | 18 34
%| 182 1225 15.4 23.21 15.6 17.3 | 2.2
. Cht-square: R
In-gervice education
‘Approve |18 84 95 6 {103 74 9
| 742 | 0.4 |76.6 60.6] 73.7 70.5 | 65.1
Oppose f 4 9 3 8 4 4 8
: % 3.3 6.5 2.4 73] 2.7 3.8 5.3
No Opinicn |z 26 I |33 Fi 45
%] 225 |31 |20 32.1] 23.6 25.7 | 9.6
Research activities
Approve f172 79 89 61 86 67 83
Z| 6.0 |57.2 |72.4 57.0| 62.3 64.4 | S5.0
Oppose { 2 5 5 4 3 2 5
g 1.7 3.6 4.0 37| 2.2 1.9 3.3
No Opinion | 46 2 49 35 63
- . % | 38.3 {39, .6 393 3.5 3B.7 | A7
Public relations
Approve [ 92 9 72 |9 68 108
%| 6.9 |648 |78.2 66.11 68.8 6.2 | &1
Oppose f 4 8 s 8 4 S 7
% 3.4 5.6 | 4.0 7.3 2.8 4.7 4.6
No Opinion €13 L2 2 29 {0 33 LY
%} 2.7 | 9.6 |17.8 26.6] 28.4 3.1 | 26.3
Vigor in organizing
local classroom teach-
ers’ assoclations
Approve i n 65 68 @ |78, L] 75
60.2 [46.4 |54.8 62.8 | 6.5 57.1 | 49.7
Oppose t 110 14 13 6 11 8 15
% 8.4 1100 |10.5 541 8.0 7.6 9.9
No Opinion f |3 61 4. B | ¥ 61
4 4.6 |47 31.8 1 35.5 353 | 40.4
&The percentages are of those who
bOaly classroom teschers were classified in the "aex™ and " varisbles.
CA "R"lndmaﬂunhecowuddﬂ-demLOoﬂmdtheuMudu lqumoxz, and was rejected with
reservation,
“he Z was not listed it there was no chi-squire significant difference.

€Chi- uqunmlvhldi'erenunlgplﬂmnemmnlldlt'o-mledtu:ullngn%wemlevelo(oauﬂkneewuem
"menummdcm-mmeeuwmmsmummpmuummmumww-mm
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indicated "no opinion" on the use of "Blacklists." Furthermore, the

male- teachers eXpressed a significantly greater degree of approval on
this action than did -the female teachers; the female teachers expressed
a significantly greater disapproval on this action than did the male
teachers. |

Attitude Toward Past Goals and Actions of the
Oklahoma Education Association

The respondents were asked to react to 29 items which were
divided and grouped under "General, " "Welfare, " "Curriculum, " andr_ .
"Political. " The respondents were requested to check whether they )
"Approved, " "Opposed, " or had "No Opinion" to each of the 29 items
in terms of the "Past" actions or goals of the Oklahoma Education Assoc-
iation.
Attitindes.- Toward "General'; Past Actions or Goals of the

Oklahoma Education Association -

Attitude toward past actions or goals in terms of improvement

of laws pertaining to public schools: Approval on this item was indicated

by the respondents in each of the variables. With the exception of the su- . -
perintendents., from 20 to 30 per cent of the respondents indicated that
they had "No Opinion" on this item.

The classroom teachers differed significantly with the superin-
tendents on "Approval" and "No Opinion" of past actions of goals of the
Oklahoma Education Association in terms of improvement of laws pertain-

| ing to schools. Both the female teachers and the teachers in the $5, 000
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and up salary category indicated a greater degree of approval than did

the male teachers and teachers in the lower salary range.

Attitude toward past actions or goals of the Oklahoma Education

Association interms of school district reorganization. A reluctant ap-

proval on this item by secondary classroom teachers and superintendents
was clouded somewhat by the high percentage of "no opinions." Actually,
the elementary classroom teachers were as likely to indicate "no opinion""
as they were to approve on this ite_r'n. |

There was a significantly greater opposition expressed on this-
item by superintendents than by classroom teachers. Furthermor'e,A the |
classroom teachers indicated "no opinion" on this item to a significantly |
greater extent than did the superintendents; |

Attitude toward past actions or goals of the Oklahoma Education

Association in terms of state-wide equalization of tax assessments. The

oniy significant difference divulged by the chi-square test of indépendence
was between the classroom teachefs and the superintendents. The 7Z-test
indicated a significant difference between the 51.3 per cent affirmative
reéponse of the .elemehtary school teachers and the 47. 4 per cent affirm-
ative response of the secondary school teachers. There also was a sig-
nificant difference between the response of the secondary school teachers
and the superintendents as to approval on this item. With the exception

of the 71.9 per cent of the superintendents,' the approval of the other var--

iables was about the same.
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Attitude toward past actions ot ‘goals of the Oklahoma Education

) ASSOciatioﬁ in terms-of federal aid to education. The superintendents
were significantly more favqrably disposed toward this statement than
were the classroom teachérs classified under any of the other variables.
The approval expressed by the variables other than that of superintend-
ent was approximately 50 per cent of those who made a résponse of ap-
proval on this stai:ement.

Thér.e was a chi- squai'e significént difference indicated in both
the position variables and the sex vafiables. Although this was a strdng- '
ly contested issue iri the state at the time of the survey, approximately
one-fourth of the secondary school teachers and one-third of the elemen-
tary school teachers did not indicate an opinion on this statement.

Attitude toward past ‘actions or goals of the Oklahoma Educa-

tion Association in terms of improved certification standards. The

classroom teachers were favorably disposed toward the Oklahoma Edu-
cation Association in regard to its past actions or goals pertaining to im-
proved certification standards. The highest percentage of dissent on this
statement was registered by the male teachers, 7.4 per cent. There was
indicated, however, a better than 15 per cent "no opinion" by each of the
vaﬁables.

Disposition of the educators toward "In-Service Education. " Anal-

ysis revealed that responses to this item were approximately the same as

those on the preceding one. There was one chi-square result which had
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to be rejected with reservation since it was within 1.0 or less of the tab-

ular chi-square.

The female teachers were more favorably disposed toward this
statement than were the male teachers. The secondary school teachers
were significantly less favorably disposed toward this statemenn than
were either the elementary school teachers or the superintendents. The.
reader will note that there existed a relatively large proportion of the
respondents who were diéposed to indicate "no opinion. "

Attitude toward past actions and goals pertaining to "Research

‘Activities." A larger proportion of the classroom teachers reacted
favorably on this statement than did superintendents. The respondents-
in the position variables, the sex variables, and the salary variables
were disposed favorably toward the past actions and goals of the Okla-
homa Education Association in regard to "Research Activities. "

Sinee there was no significant difference evidenced by use of
the chi-square, it must be stated that there was independence of eeHs
among the variables. A significant difference, however, was found be-
tween classroom teachers and superintendents on two of the three pos-
sible responses by use of the Z-test. The proportion of any variable
which opposed on this statement ranged from 1. 71 per cent for elemen-
tary school teachers to 4.0 per cent for superintendents. The "no
opinion" response for all variables ranged from 23. 6 per cent for the

superintendents to 4.7 per cent for the teachers in the $5, 000 and up
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salary category. Those respondents who approved by variable, ranged

from 55.0 per cent for those teachers in the higher salary category to
a high of 72.0 per cent for superintendents.

Attitude toward past-actions and goals pertaining to "Public Re-

lations." The only éignificant difference evidenced on this item was
between the secondary school teachers and superintendents on both the
most favorable reaction and the "no opinion" reaction. The superintend-
ents indicated a gfeater tendency toward approval and a lesser tendency
toward "no opinion" than did the secondary school teachers on either of
these two reactions.

Six of the seven variables varied, in per cent of approval, by -
only 4.9 per cent, with superintendents extending only 9.1 per cent abovg
the approval pei"centage of the teachers in the $5, 000 and up sal/ary cate-
gory. Even if the approximately twenty-five to thirty per cent "no opin-
| ions" were added to the "oppose" response, the approvals would still
constitute a majority of the responses and twice the proportion of the
"oppose" plus "no opinion. "

Attitude toward "Vigor in organizing local classroom teacher

associations.” The approval of all members of each variable on this
item was less pronounced than it was for the preceding item. Only the
approval answer of the elementary school teachers and the male respond-
ents remained sufficiently high to constitute a majority of the responses.

. The highest proportional approval was expressed by the members‘of the
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TABLE 15, --Attftude toward past “welfare" goals and actions of the Oklahoma Education Association

. _______Position Varisbles Classroom Teachers
Q“,i:ﬁ,"“‘?“‘“ School Teachers] Super ] Elem. | Blem.TSec. || __ Sex Variables Salary Varlables
8 - Elem. | Sec. ve | vs | ve [[Male [Female | Male m—‘;yram‘m
1 [ f Sec. - | Super {Super. ] : V8 4,99 up v8
% % (2) 2 [ 'R L3 Female 4 f 145,000 up
(Z) .3 2 2)
Minimum salary
Approve t |8 |98 |05 76 1
. % 73.1 } 70.5 | 85.4 69.8 %4 324 12(8) 6
Oppose £ 12 |1 5 2 |10 {26l W (17
% ( 10.1 13.7 4.0 18.3 | 7.2 12.3 | 111
NoOpmion £ | 20 |22 |13 13 |24 5 {28
% | 168 | 158 | 10.6 11,9 [ 17.4 143 | 18.3
Retirement Chi-square: R Chi-square: 7.6 :
" Approve f 88 89 110 -3.01 |-4.80)y 73 |1
% | 74.6 | 640 | 89.4 61.6 (7);.2 1}3.3 1%.9
Oppose tlw [a 4 3,261 18 |12 15 |18
% 8.5 | 15,1 3.2 16.7 | 8.7 : 14.4 9.9
No Opinion ) 29 9 2,30 | 3.11}) 17 |25 18 29
% | 169 1209 | 7.4 15.7 | 18.1 17.3 | 19.2
Chi-square: 23,8
Tenure ’
Approve - f| 7 76 74 54 |88 ’ :
g | 617 | s51 | 6.6 5.9 | 65.2 gg.z ggl
Oppose % l; 6 ﬁ) s fg 17 14 11 20
. . 4 16, N - 10, 5
oo F| 517 | 14° | el | )l s
8.7 | 30.4 | 23.0 . . 4 )28,
Protection from unfnzé ol ks : o s
dismissal of classroom
teachers
Approve i 7 66 73 50 83 2,21 )| 59 77
@ | 629 | 48.5 | 59.3 48,1 ] 62,4 §7.3 | 53.5
Oppose £ 4 12 14 12 4 2.60 8 8 -
%| 35| 88| 1L4 15| 3.0 7.8 | 5.6
No Opinion f 38 S8 36 : 42 46 36 59
%1 336 427 ) 9.3 40.41 34.6 4.9 | 40.9°
Chi-square: 9.0
Protection from un-
fair dismissal of ad-
ministrators
Approve t| 65 60 76 47 76 : 55 70
%| 5.5 | 441 618 45.2| 57.2 53.4 | 9.0
Oppose t) s 11 11 11 4 7 8 -
% 4.4 8.1 8.9 10.6| 3.0 6.8 5.6
No Opinion f 43 65 36 - 46 53 41 65
%| 381 | 47.81 29,3 44,21 39,8 39.8 | 45.4
Chi-square: R
Protection from unfair
dismissal of other pro-
fessional personnel
Approve { 63 57 ] 44 74 -2.02 52 67
@| 558 | 4.5 565 43.1| 56.5 51,5 | 47.2
Oppose t g 6 xg 0 2 6 nof o4 2381 # 7 .
. 3 3 10.8| 3.1 7.9 4,
No Opinion ? 1 4 45 4 41 68
%] 416 48.5| 36.9 46,11 40.4 40.6 | 47.9
Cni-square: 7.8
Disciplining members
of the profession .
Approve £| 46 50 56 41 | 54 44 23 479
%! 40.7 | 35.7| 47.1 39.0| 40.6 42,7 | 15.5 ’
Oppose f 12 22 21 18 16 - 13 21
% 10.6] 157 | 17.6] . 17.1 12,0 12,6 | 14.2
No Opinioa t| s5 68 Q 4% |63 46 | 104 4.07
48,7 | 48.6 | 35.3 43.9| 47.4 44,71 70.3
Chi-aquare: 23. 5|
Seeking written person
nel policles for Okla-
homa Schools
Approve t] 4 3 76 -3.18{-3.97|| 44 | s6 28 53
%l 4L9| 381 62.8 41.9| 42.1 27,2 | 3.8
Oppose f 3 12 11 -1.98 | -2.06 10 5 6 1
% 2.7 8.6 9.1 . 9.5 3.8 5.8 7.4
No Opinion f 62 74 k1] 4,22] 4,10 S1 72 (] 84
% Cg.: 4 53% 28.1 48.6) S54.1 67.0 56.8
-square: 25.8 .
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TABLE 15. --Continued

. Position Varjables Clagsroom Teachers .
Questionnaire School Teachers] Super] Elem. ] Elem.] Sec. Sex Variables Variables
Irems Elem. | Sec. v8 vs | va |[Male | Female e [[ 33, 000-] 35, ,000-4,
[{ [ f Sec, [Super. |Superd] f f v8 4,99 up v8
’ % % % 1@ @ |2 % % Female { [ $5, 000 up
2 % (2)
Professional negotiations
Approve t 0 |4« 53 31 40 68 43
%1 265 | 50.2 }43.8 29.5 | 27.8 66,0 |28.8
Oppose f H] 7 6 H] 7 10 6
% 4.4 5.0 5.0 : 48| 4.9 9.7 4.1
No Opinion f 78 9% 62 9 97 25 100
% | 9.1 64.8 |51.2 65.7 | 67.3 |l 24.3 |67.1
Insurance programs
Approve f |92 98 97 0 |116 -3.29| 61 121
. %t 7.3 | 68,5 {79.9 . 63,9 | 82.3 8.7 {77.1
Oppose f 7 9 7 11 5 2,124 10 6
% 5.9 6.3 5.7 10.2| 3.5 9.6 3.8
No Opinion f 20 26 19 28 2 2,33]| 33 30
%] 168 } 25.2 |15.4 25.9 1 14.2 3.7 1191
Chi-square: 11.3
Credit union
Approve f 75 92 |81 7t 91 72 105
. %1 63.0 | 64.8 | 65.8 ©r 65.7 | 65.0 68.6 |} 67.8
Oppose t| 9 9 13 12 |8 N 10
: 3 7.6 6.3 10.6 iL1] 87 4.8 6.4
No Opinion f]35 il 29 25 |4 B 40
%| 294 | 28.9 |23.6 23.2129.3 26.6 | 25.8
Job placement )
Approve f |78 94 85 73 95 60 9.
% | 65.0 | 62.2 |67.5 68.9 | 67.4 56.1 | 64.7
Oppose f S 9 10 7 7 27 9
% 42 6.0 7.9 66| 50 25.2 5.9
No Opinion t 137 48 31 26 |39 - 2 45
%1 308 |38 {246 24,51 27.6 18.7 | 29.4

;’me percentages are of those who responded on this item.
Only classroom teachers were classified in the "sex" and "'salary" variables.
CA "R” indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with
reservation.
YThe Z was not listed If there was no chi-square significant difference.
€Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not

reported.
The number of chi-square cell expectancies below 5 are listed in parenthesis to the right of the reported chi-square,
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male respondents, while the lowest proportional approval was indicated

by the secondary school teachers. It should be noted that from 31. 4 to
40. 4 per cent of the responses represented a "no opinion" response.
~ Attitude Toward "Welfare" Past Actions or Goals
of the Oklahoma Education Association

Disposition toward "Minimum Salary." The superintendents

indicated a significantly greater degree of approval of the past actions

and goals of the Oklahoma Education Association in connection with min-
imum salary than did the classroom teachers. There was no more than
approximately 5 per cent difference between the respondents in the sex |
\tariable and the respondents in the salary variable in their indication of

" approval on this item. The classroom teachers and superintendents were
plainly in favor of the actions and goals taken and set by the Oklahorna Ed-
ucation Association in the past.

The chi-square test of significant difference indicated that the_re .
was a significant difference of attitude within 'the sex variable as to op-‘
position to the past actions or goals of the state professional education
association in trying to improve the "Minimum Salary" situation for pub- .
lic school educators. The computed chi-square was within 1. 0 per cent
of the tabulatr chi-square; therefore, the Null hypothesis of no significant
difference was accepted with reservation.

Attitude toward "Retirement. " A significantly larger proportion

of the superintendents than classroom teachers were favorable to the past
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actions and goals of the Oklahoma Education Association in their attempts

to obtain a better retirement program fbr Oklahoma educators. More
than a majority in each variable professed approval on this section of
"Welfare. "

| With the exception of the 7. 4 per cent of the superintendents,
from 15 to 20 per cent of the respondents in each of the variables indi-
cated that they had no opinion. Those who opposed on this item consti-
tuted only from 8. 5 to 16. 7 per cent of the respondents in their respecA-
tive variable,

Attitude toward "Tenure." It was of interest to note that the

responses of the different variables on the moét favorable reaction to
"Tenure" were within a range of 13. 3 per cent, beginning with 51. 9 per
cent; the range of the responses of the different variables in the "oppose"
and "no opinion" sections was approximately half that expressed in the
"approval"” section. For all variables there was a 51.9 per cent to 65. 2
per cent "approval" with only 9. 6 per cent to 16. 4 per cent opposition,
and from 23.0 per cent to 31. 7 per cent who indicated "no opinion. " Such
a reaction seemed to indicate that classroom teachers and superintend-
ents in Oklahoma weré disposed to believe that the Oklahoma Education *
Association had done all it could in the area of "Tenure."” Another pos-
sible explanation was that the classroom teachers and superintendents
did not understand that they did not possess tenure.

Attitude toward ""Protection from Unfair Dismissal." Since this
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item was divided into classroom teachers, administrators, and other

professional personnel, it was hypothesized that a difference wduld exist
between the reaction of classroom teachers and that of superintendents
on this section concerning their respective groups. Such a situation did
not éxist. Rather, percentage of response of each variable to each of
the possible responses on each section of this item was approximately
the same. |

This investigator concluded, therefore, that, in view of the
high percentage of "no opinions" expressed by each of the variables, and
~ because of the slightly'greater than a majority affirmative response, the
teachers and Superintehdents of Oklahomé did not possess a particularly
favorable attitude toward the past actions or goals of the Oklahoma Edu-
cétion Association in protection of administrators, classroom teachers,
and other professional personnel from unfair dismissal.

Attitude toward "Disciplining Members of the Profession.” The

highest percentage of any variable to indicate "no opinion" to any item on
this questionnaire was registered by the teachers in the higher salafy
range on this item, 70.3 per cent. With the exception of the higher salary
range, there was no more than 13. 0 per cent differeﬁce in the "approval"
and "no opinion" responses for each of the variables.

There was a significant difference of resporisé on the "approval"
and "no opinion" sections of this item for the teachers in the salary var-

iable. Whereas only 15, 5 per cent of the respondents in the higher salary
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category approved on this item, 42.7 per cent of the lower salary re-

spondents "approved. i Although it may not definitely be stated that Okla-
homa educators were opposed to the Oklahoma Education Association's
discipline of members, it could be stated that they did not approve.-

Attitude toward "Seeking written personnel policies for Oklahoma

Schools. " More than a majority of the superintendents iﬁdic;ated "ap-
proval” on "Seeking of written personnel policies for Oklahoma schools",
whereas a majority of the classroom teachers indicated "no opinion".
- Less than 10 per cent of any variable in this study opposed such a past
action or goal of the Oklahoma Education Association.

The computed chi-square exceeded the tabular chi-square at the
. 975 level by 23. 8 per cent. Computation of the Z-test of significant dif-
ference between pfoportions disclosed a significant difference between
‘the classroom teachers and the suﬁerintendents on both the "approval”
and "no opinion" responses. |

The male and female teachers registered "no opinion" by ap-
proximately 50 per cent, their reaction between "no opinion" and "approval”
was fairly evenly divided. The reaction of the teachers in the salary range
variable was perhaps even less clear than that of the teachers in the sex

~ variable.

Attitude toward "Professional Negotiation.” With the exception
 of the teachers in the $3, 000 to $4, 999 salary range and the secondary
school teachers, the classroom teachers and superintendents did not ap-

prove or oppose this past action or goal of the Oklahoma Education



Association. With the exception of the variables indicated, the class-

room teachers and superintendents were more likely not to have an. opin- .
ion than they were either to approve or oppose on this item.

Attitude toward "Insurance Programs." The classroom teachers

and superintendents indicated approval of the past actions or goals of the

~ Oklahoma Education Association on insurance programs. * The highest

percentage of approval, in descending order, was expre;ssed by female
teachers, superintendents, elementary school teachers, and teachers in
the higher salary range.

There was a significant difference of attitude expressed by the |
téachers in the sex variable. The female teachers indicated a significant-
ly greater percentage of approval; the male teachers indicated a signi--
icantly greater percentage of opposition and "no opinion. "

Attitude toward the "Credit Union." The highest proportion of

* opposition was registered by the male teachers (11.1 per cent) with 4.8

per cent of the _classroom teachers in tﬁe $3,000 to $4, 999 salary range
who indicated the lowest proportion of opposition. Even though approx-
imately one-fourth of the respondents indicated "no opinion", approxi--
mately 65 per cent indicated approval.

Attitude toward "'Job Placement. " Although 25. 2 per cent of the

teachers in the $3, 000 to $4, 999 salary range indicated "ne opinion, " and
from 18. 7 per cent to 31.8 per cent of the other variables indicated "no

opinion, " from 56.1 per cent to 68. 9 per cent of the variables expressed



TABLE 16. --Attitude toward past "curriculum" goals and actions of the Oklahoma Education Association

Position Variables

Classroom Teachers

Questionnaire School Teachers| Super.) Elem.| Elem. |Sec. Sex Variables Salary Variables
Items Elem. | Sec. vs vs vs Male | Female | - Male || $3, 000-] $5, 000 | $3, 000-4, 999
f f £ Sec. Super. | Super f £ vs 4, 999 up vs
% % % (Z) (2) (Z) % % Female f - f $5, 000 up
: % % (2
Free textbooks
Approve £ 80 59 98 4,27 |-2.41 |-6.61]| 59 78 60 80
%l 66.6 40. 4 80.3 53.7 | 54.9 56. 1 54. 4
. Oppose £ 23 50 7 -2.74 3.17 | 5.68]| 35 37 27 36
' %1 19.2 34.2 5.7 31.8 | 26.1 25, 2 24.5
No Opinion £ 17 37 17 -2.25 2.32]] 16 27 20 31
| 14.2 25. 4 14.0 14.5 | 19.0 18.7 21.1
Chi-square: 50.9
Better teaching aids and
equipment
Approve £ 88 97 106 -2.64 |-3.40}] 79 101 75 110
%! 73.3 69.3 86.9 73.8 | 72.6 71. 4 71. 4
Oppose f 6 10 1 2.54 8 8 5 10
b 5.0 7.1 0.8 7.5 5.8 4.8 6.5
No Opinion f 26 33 15 2.35]}] 20 30 25 34
%1 21.7 23.6 12,3 18.7 | 21.6 23.8 22,1
Chi-square: 13. 6 :
Leadership in curricu-
lum improvement .
Approve f 79 94 99 73 95 65 105
%l 66.9 66.7 8l.1 68.2 | 68.3 62.6 69.1
Oppose f 5 - 8 5 8 5 9 6
z 4.2 5.7 4.1 7.5 3.6 8.6 3.9
No Opinion f 34 39 18 26 39 30 41
: %| 28.9 27.6 14.8 24,3 | 28.1 28.8 27.0

8The percentages are of those who responded on this item.
bOﬂly classroom teachers were classified in the "sex' and "'salary’” variables.
€A "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z and was rejected with

reservation.

e Z was not listed if there was no chi-square significant difference. )
€Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not

reported .

The number of chi-square cell expectancies below S are listed in parenthesis to the right of the reported cHi-square.

¥8
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approval as to the past action or goals of the Oklahoma Education Asso-

ciation on the matter of "Job Placement. "
Attitude Toward "Curriculum' Past Actions or Goals
of the Qklahoma Education Association

Disposition toward "Free Textbooks. " With the single exception

of the secondary school teachers, the respondents in the variables indi-
cated from 53.7 per cent to 80. 3 per cent approval. It might be noted‘

that the superintendents expressed a significantly greater percentage of

approval:than did the classroom teachers.

The difference in responses to "Free Textbooks;' by classroom
teachers and superintendents was significant to all possible responses
with the exception of elementary classroom teachers and superintendents
on their "no Qpinion" reaction. The superintendents (80. 3 pef cent) in-
dicated the greatest approval, while .the elementary teachers were second
by 13.7 percentage points. The respondents in the sex and sela'ry var-
iables indicated from 53. 7 per cent to 56. 1 per cent approval; the sec-
ondary school teachers, 40. 41 per cent.

Attitude toward "Better teaching aids and equipment." All var-

iables indicated approval on this item. The significant difference in re-
sponse lay mainly between secondary classroom teachers and sube‘rin-

tendents. Although the attitude of these two variables did not differ sig-
nificantly by percentage of reaction to the "oppose"” and "no opinion" re-

sponses, 27 per cent more of the superintendents than secondary
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classroom teachers checked approval of the past actions or goals of the

Oklahoma Education Association in the area of better teaching aids and
equipment.. There was a significant difference of attitude between ele-
mentary classroom teachers and superintendents in the percentage of
each who indicated approval. Therefore,‘ it might be concluded that su-
perintendents were more favorably disposed toward the past actions or
goals of the Oklahoma Education Association in the area of "Better teach-
ing aids and equipment" than were the classroom teachers who used such
aids and equipment in theif teaching.

Disposition toward "Leadership in curriculum improvement. "

There was very little opposition by any of the variables on this area of
past actions or goals of the Oklahoma Education Association. There was
a significant difference between the response of the classroom teachers
and the superintendents in their approval and "no opinion" on this itém:
the superintendents indicated a significantly greater approval and a sig-
-nificantly smaller percentage of "no opinion" than did the classroorh
teachers. If one discounted the fact that approximately one-fourth of the
respondents in each variable indicated "no opinion, " one could state that
the classroom teachers and superintendents had a favorable attitude to-
ward the paét actions and goals of the Oklahoma Education Association's

"Leadership in curriculum improvement, "



eoiaed

87
3 TABLE 17, -- Attirude toward past "political” goals and actions of the Oklahoma Education Association
‘Position Variables Clagsroom Tudné:lu —
Questionnatre School Teachers | Super] Elem.] Elem. [ Sec. Sex Varjables | ariables
Items . Elem. | Sec. ve va | va |[Male Femall{ Male {33, 000- ':?'W‘:&W
[ f f Sec. | Super.{Super |[f { va 4,99 up Ve
E: 4 4 4 (2) ) | (@ 4 4 PFemale f { $5, 000 up
3 (Z) 2 1 % (2)
3 - Meeting with candidates|
! for state office to elicit
] views on educational
system
Approve f 89 98 106 -2.24 |-3.48)| 76 }108 70 115
R 748 | 68.1 | 86.2 68,51 77.1 66.0 | .73.7
Oppose f 3 16 5 [-2,68 2,131 14 5 2,71 9 10
% 2.5 111 4.1 12,6/ 3.6 8.5 6.4
No Opinion * f 27 30 12 2,74 | 2.48|| 21 27 27 31
%1 227 | 20.8 9.7 18.91 19.3 25.5 | 19.9
Chi=square: 18,8 Chi-square: 7,4
Informing educators ’
about the views of can-
g didates on educational
3 problems
3 Approve f 94 101 107 -3,221f 80 |112 73 121 -2.83
3 %1 790 | 7.0 | 87.0 72.1| 8.6 68.9 | 78.6 .
Oppose t] 4 . 5 |3.12 29| 17 1 7 2,74 4 11
% 3.4 | 145 4.1 15.3| 5.0 " 3.8 7.1
b No Opinfon f 21 21 11 2.00 14 | 2 29 22 2.23
E %1 17.6 | 14.5 8.9 12,61 14.4 27,3 7 14.3
Chi-square: 19. 6 Chi-square: 7.5 . Chi-square: 8.0
3 Lobbying with legisla- .
4 tors on desired legis-
lation
' Approve f 74 9 103 |-1.20 }-3.66 |-2.63 ]| 79 90 61 111
% 6221 .2 [ 8.1 71.8] 64.8 58.1 | 7L.6
Oppose tl .| 14 10 . 12 |12 13 12
Bl-92| 98| 81 10.9| 8.6 || 124 2.7
No Opinion f 34 30 11 3.95 | 2,74|| 19 37 : 31 32
%1 28.6 | 21.0 8.8 17.3| 26.6 29.5 | 20.7
. Chi-square: 16,5
gl Supporting or oppos-
i ing legislative candi-
i dates .
4 Approve f | 54 63 78 -2.69 |-3.15|} 51 63 38 79
- %] 46.2-] 44,1 | 63.4 46, 4| 45.7 36.2 | 5.3
i Oppose f (.28 4“ 26 ) 36 | 34 31 37,
i : % 23.9 | 30.8 | 21.1 32.7( 4.6 2.5 | 24.0
: No Opinion f |3 36 19 2.68 R 23 41 36 38
‘; %1 29.9 | 25.1 | 15.5 2.9 29.7 34,3 | 247
i Chi-square; 13.8
1 Supporting or oppos-
H ing gubernatorial
H candidates
Approve f 45 54 67 42 54 3 67
g1 385 | 38.3 | 545 38.2¢ 39.1 29.8 | 44.1
H Oppose f 28 41 26 32 35 32 36
: %] 23.9 ] 29.1 | 21.1 2.1] 25.4 |. 30.8 | 23.7
No Opinion f 44 46 30 36 49 41 49
H % | 37.6 | 32.6 | 24.4 32,7| 35.5 At 89.4 | 32,2
Chi-square: R .
]

8The percentages are of those who responded on this item.
y classroom teachers were classified in the “gex" and "salary” variables.

€A "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-gquare or Z, and was rejected with
reservation.

OThe Z was.not listed if there was no chi-square significant ditference .

©Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not
repartede . .

The number of chi-square cell expectancies below 5 are lsted in parenthesis to the right of the reported chi-equare.
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Attitude Toward "Political" Past Actions or Goals of the
Oklahoma Education Association

Disposition toward "Meeting with ‘candidates for state office to

~ elicit views on educational problems." There was found from the data

received an expression of a favorable attitude on the part of the respond-
ents in this study toward the past actions and goals of the Oklahoma Edu-
cation Association in their "Meeting with candidates for state office to
elicit views on educational problems." A greater percentage of supér-
intendents than any of the variables containing public school teachers in-
dicated a favorable attitude on this action or goal of the state professional
education association.

Thé approval by 86. 2 per cent of the superintendents was signi-
ficantly greater tha}n the approval of either the secondary classroom
teachers or the elementary classroom teachers. Ev_en fhough there was
a significant difference between the negative response of the secondary
classroom teachers and both the elementary classroom teachers and the
superintendents, the actual percentage of opposition was no higher than
1.1 per cent for either group. | |

The male respondenfs.had a signiﬁc_a_ntly larger percentage of
their group who opposed than did th'e:fe'male. It should be noted that only
12. 6 per cent of the male teachers checked ;'oppose" on this item. Inso-
far as the te;elchers in the salary rahge_s We-:fe' concerned, less than ten

per cent opposed, less than 26 per cent had "no opinion, * and at least
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66 per cent were favorably disposed.

Attitude toward "Informing educators about the views of candi-

dates on educational problems." The percehtage of classroofn teachers
whose attitude was favorable ranged from 68. 9 per cent to 80. 6 per cérlt,
while the percentage of superintendents whose response was favorable
was 6. 4 per cent above that of the percentage of the most favorable re-
action indicated by Aany division of classroom teéchers. There was, in- |
terestingly ehough, a significant difference between the respondents iﬁ |
the position, sex, and salary variablés.

Whereas the male and fémale respondents differéd significantly |
only in their respective 15. 3 per cént and 5.0 per cent opposition, the
teachers in the salary variable differed significantly on both the "approve"
and '"no opinion" responses. In fact,} the teachers in the higher salary.
raﬁge approved by a significantly greater percentage of respondents than
did the teachers in the lower salary range; the teachers in the $3, 000 to
$4, 999 salary range indicated "no opinion" by a significantly larger per‘-'.
centage than did the respondents in the $5, 000 and up salary category.

Even though the largest percentage who opposed in the position
variable was 14. 5 per cent, this reaétion of the secondary school teachers
differed significantly with the reaction 6f both the elementary school
teachers and the superintendents. The approval',réaction of the second-
ary school teachers -Was again significantly different from that of the

superintendents, but this time the percentage of superintendents
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surpassed that of the secondary school teachers. The reaction of the

secondary classroom teachers was more nearly like that of the elemen-
tary school teachers on the "no opinion" response than that of the super-
. intendents.

Disposition toward "Lobbying with legislators on desired legis-

1

lation." The classroom teachers under position, sex, and salary var-
iables agreed with the superintendents in their approval of the past actions
~or goals of the Oklahoma Education Association in "Lobbying with legis-
lators on desired legislation. " There was, however, a significant dif-
ferencé in attitude found in the position variable.

The favorable response of the classroom teachers differed sig-
nificantly from the response of the superintendents. Actually, elemen;
Atary classroom teachers registered less approval than did either the su-
perintendents or secondary classroom teachers. Although elementary
and secondary classrodrn teachers registered about the same percentage
of opposition, the teachers indicated a significantly larger percentage
of "no opinions" than did the superintendents. The attitude of the class-
room teachers in the salary variables did not differ gréatly from that
expressed by the elementary and secondary classroom teachers sep- |

arately.

Attitude toward "Supporting or opposing legislative candidates. "

Only 51. 3 per cent of the teachers in the $5, 000 and up salary range and

63. 4 per cent of superintendents expressed their approval by greater than
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46 per cent. An unusually large proportion of the respondénts indicated

their opposition on this item. -

A significantly 1£fger percentage of the superintendents than

classroom teachers approved of the past action or goals of the Oklahoma

Education Association in their support or opposition of legislative candi-
dates. There was a significant difference indicated by use of the Z-test
between the teachers in the $3, 000 to $4, 999 and $5, 000 and up salary |
ranges. The reaction of the teachers in the sex variable was épprox-
imately fhe same. |

Attitude toward "Supporting or opposing gubernatorial candi-

dates.” In opposition to the 54. 5 per cent of the superintendents who
were disposed to favor the past actions or goals of the Oklahoma Edu-
cation Association in their "Supporting or opposing gubernatorial candi-
dates, " over 55 per cent of the classroom teachers did not indicate their
approval. Although 23. 7 per cent of the classroom teachers indicated
opposition, from 32.2 per cent to 39. 4 per cent of the classroorﬁ teach-
ers revealed that they had "no opinion. " It might be stated that class-
room' teachers did not approve, and superintendents did approve of the
past action or goals of the Oklahoma Education Association in "Support-
ing or opposing gubernatorial candidates. "

Attitude Toward "Ought To" Goals and Actions of the
Oklahoma Education Association

The next 29 items were the same as the preceding 29 items.
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TABLE 18, --Attitude toward ought to “general" goals and ections of the Oklshoma Education Associatl
osition Variables Classroom Teachers §
Questionnaire School Teachers| Super] Elem. [ Blem. | Sec. Sex Varfables m,x Varlables
Items Elem, s V8 v8 | va || Male | Female | Male Y 999' ) , D00~
[4 f Sec, | Super. {Super{| f [ v8 5 v8
T T% 1% @ | @ |@ [% % emae| Tt —5.00u
Z) % .4 (2)
Improvement of laws
pertaining to public
schools
Approve £t ® .| 9% 73 81 82 276 )| & 94
% | 6.1} 70,9 | 62.4 80.2| 63.6 70.4 | 66.2
Oppose { 4 2 2 3 2 . 3 2
% 3.8 L5 1.7 3.01 1.6 3.1 i.4
No Opinion f 3 37 42 i 17 45 -3.06 26 46
% | 3.1 | 27.6 | 35.9 16.8] 34,8 26,5 | 32.4
School districe re- Chi-square: 9. 6(2)
organization
Approve t | S0 81 58 2.9 L94)} 66 | 64 s1 80
%] 417y 60.4 | 48.3 . 64.8| 51.6 52,6 | 54.8
Oppose f 14 15 28 2,38 |-2.581) 13 17 12 17
: % | 1.7 | 1.2 | 23.3 12.7] 1.7 12,4 | 1.6
No Oplnion t | 56 38 34 3.02 1293 2 43 34 49
% | 46.6 | 28.4 | 28.4 22.5| 34.7 35.0 | 33.6
Chi-square: 20.2
State-wide equalization
of tax agsessments
Approve t 95 83 79 |76 3.4811 89 95
g | 526 | 69.9 | 6.7 76.0] 54.3 60.2. | 63.3
Oppose f 10 8 6 7 11 8 10
4 8.8 5.9 5.0 67| 7.8 8.2 | 67
No Opinton £ 44 3 30 18 53 -3.49 31 45
38.6 | 24,2 | 25.3 17.31 37.9 31.6° | 30.0
IChi-square:R . Chi-gquare; 13.ﬁ
Federal ald to educa- .
tion
Approve t | ss 7 7 -L99 6 | &4 58 7
% | 50.0 | 54.4 { 63.0 61.5| 48.5 .58.0 | 50.0
Oppose t |2 34 1 1.98 |3.290f 25 | 29 20 kX]
% | 18.2 | 250 9.2 241 22.0 : 20.0 | 22.3
No Opinion { 35 28 33 2.01 15 39 -2.74 22 4
.8 | 2.6 | 27.8 14.41 29.5 2.0 | 9.7
Chi-square: 13.7| Chi-gquare: 7.6
Improved certification
standards
Approve t 62 % 66 0 | 8l 63 89
% | 56.4 | 65.2 | 57.4 67.6] 62.3 63.0 | 61.0
Oppose f11 10 13 12 9 11 10
% | 10.0 7.2 { 113 11.8] 6.9 - 110 6.8
No Opinion f 37 38 36 21 40 26 47
- %] 3.6 21.6 | 3L3 20.6] 30.8 26,0 | 32.2
In-service education
Approve t17n 9% ki 77 | 88 75 93
% 649 | 69.1 | 66,9 76.3] 67.2 75.0 | 63.7
Oppose t 1 6
% 5.4 4.4 0.8 591 4.6 4.0 5.5
No Opinion f |3 36 38 18 | 37 21 45
® 9.7 | 26.5 | 32.3 17.8] 28.2 21.0 | 30.8
Research activities’
Approve ] 66 9 7% 80 | 76 3.10 70 89
%] 59.5 | 68.4 | 63.0 77,7 58.5 70.0 | 61.4
Oppose f 3 1 2 2 2 2 2
% 2.7 0.7 L7 .91 L35 2.0 1.4
No Opinion f 42 21 52 3.20. 28 54
% | 37.8 | 30.9 | 353 20.41 40.0 28,0 | 37.2
. ' Chi-square: 10.3 (2)
Public relations
Approve f 176 100 | & 85 | 88 3.25 75 101
%| 61.8 | 741 | 61.8 85.0| 66.2 75.8 | 9.6
Oppose f 2 4 0 5 1 2.03 3 3
%| 18 3.0 0.0 50| 0.8 3.0 21
Ne Opinion { 34 31 38 10 44 [4.13 21 41
%1 30.4 | 229 | 32.2 10.0}1 33.0 212 | 28.3
Chl-gquare: 19.6(2) .
Vigor in organizing
local classroom teach-
ers’ associations
Approve 1] 6 81 61 ® | n o4 79
%| 53.5 | 60.4 | SL.7 69.0] 54.2 64.0 | S4.1
Oppose t 10 7 9 6 | 1 8 9
I3 8.8 5.2 7.6 6.0 8.4 8.0 6.2
No Opinion f 42 46 48 25 49 28 58
| 37.7 | 34.4{ 40.7 25.0] 37.4 28.0 | 39.7

8The percentages are of those who responded to this {tem,
ly classroom teachers were classified in the “sex" and “salary” variables«
€A “R" indicates that the computed chi-square of Z was 1.0 or less of the tabular chi-square or Z, and was rejected with
reservation,
Z was not listed if there was no chi-square significant difference.
€Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not

reporteds .
fThe number of chi-square cell expectancies below § are listed in parenthesis to the right of the reported chi-square,
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These items were similarly divided into "General, " "Welfare, " "Cur- -

riculum” and "Political." The respondents were again requested to in-
dicate whether they did "Approve, " "Oppose, " or had "No‘Opinion" con-
cerning each of the 29 items. In this section, however, the respondents

were to consider the items in terms of what the Oklahoma Education As-

“sociation "ought to" do.

Attitude Toward "General" "Qught To" Actions or
Goals

Disposition toward "Improvement of laws pertaining to public’

.schools. The percentage of approval bhecked by the vteachers and su-
perintendents revealed that the classroom teachers and superintendents
approved of the Oklahoma Education Association's taking future action
to improve laws which pertain to public schools. It was apparent from
the data, however, that a large proportion 6f the requndents wer.e- hot
sure whether or not such action should be taken although the percentage
of opposition was negligible--from 1.5 per cent to 3. 8 per cent.

Even though coniputation of the chi-square test of significant o
difference revealed a significant difference between the male and female
teachers, tv}o of the expectancy cells were below 5. Further analysis
through thé application of the Z-test. of significant difference fevealed .
that the male respondents did feel more favorably disposed toward fu-
ture action of the Oklahoma Education Association to improve staté laws

which pertain to public schools. Acfually, the male approval on this
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"ought to" action was a larger per cent than existed for any of the other

variables.

Attitude toward "School District Reorganization” as an "Qught’

to'"action. The classroom teachers and superintendents were disposed
toward favoring school district reorganization by 50. 5 per cent of their
number. Leés than 12 per cent‘of the classroom teachers expressed op-
position to the Oklahoma Education Association taking future action in the
important area of school district reorganization, and only 23.3 per cent
of the superintendents expressed identical opinions. It is important to
note that almost one-half of the elementary school teachers and over one-
fourth of the secondary school teachers and superiﬁtendents expressed
"no opinion" on this issue.
| The reaction of épproval of the secondary school teachers dif-
fered significantly from that of the elementary school teachers and the
-superintendents. The classroom teachers more nearly agreed in their
lower percentage of opposition, which was significantly lower than the
percentage of opposition indicated by the superintendents.
The female teachers and the teachers in thé salary variable dis;
-closed a very similaf percentage of approval, opposition, and "no opinion"
response to this pbssible future action by the Oklahoma Education Assoc-
iation. The reaction of the male teachers was very similar, however to

that of the secondary school teachers.




95 :
Attitude toward "State-wide equalization of tax assessments"

as an "Ought to" action, There was a 60 per cent, or higher, approval

on this item for all groups, with the exception of the elementary school
teachers and the female school teachers, who indicated 52. 6 per cent and
54.3 per cent approval, respectively. Even though the percentage in op-
position was less-than 10 per cent, the percentage of "no opinion" ranged
from 17. 3 per cent for the male teachers to 38. 6 per cent for the elemen:
tary school teachers.

The response of the secondar_y claesroom teachers and the su-
perintendents on this item was within 1. 0 per cent on each of the three
possible reactions, with only approximately 30 per cent who did not ap-
prove. The elementary classroom teachers indicated an attitude which
was very nearly significantly different from that of the secondary schqol
'teachers and the superintendents;

Male and female teachers differed significantly in both the ap -
proval and "no opinion" response to this action. There were 24.0 per
cent of the male teachers who did not approve, and 45.7 per cent of the
female teachers who did not approve. The classroom teachers clasei-
fied in the salary range variable indicated with approximately the same
percentage of response on each of the three possible reactions.

~ Artitude toward "Federal aid to education" ‘as an "Qught to"

‘action. A significantly larger proportion of the superintendents expres-

sed their approval on this "ought to" action than did classroom teachers
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and a significantly lesser proportion of superintendents expressed op-

position than did cléssxoom teachers. Even though there was a signif-
icant difference between classroom teachers on "no opinion, " the "no
opinion” response of either of the three position variables ranged from
20. 6 per cent to 3L 8 per cent, which seemed rather high.

Approximately 54 per cent of the respondents in the sex and
salary variabies agreed with the 55. 9 per cent of the reépondents in the
position variable that "Federal aid to education" was an "ought to" action
of the Oklahoma Education Association. The lowest percentage. of ap-
proval was indicated by the female classroom teachers while the school
district superintendents expressed the highest percentage of approval on
this item.

~Attitude toward "Improved certification standards" as an "Ought
p g

to" action. A majority of the respondents indicated that they believed
that the Oklahoma Education Association "QOught to" set goals and take
action in attempting to improve “Certification standards” in Oklahoma.
Thére was little opposition on this proposed action, however, from 20. 6
per cent to 33. 6 per cent of the respondents in the individual variables
who indicated that they had "no opinion” on this proposed action..

Attitude toward "In-service education" as'an "Qught to"” action.

The respondents approved of "In-service education” as an area in which
the Oklahoma Education Association should plan to take action in the fu-

ture. The classroom teachers classified as male and in the lower salary
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range indicated the highest degree of approval of this proposed action.

Less than 6 per cent of any variable were opposed to the idea of the state
professional education association taking future action in "In-Service Ed-

ucation. "

Attitude toward “"Research Activities' as an "Ought to” action.
Although there was general approval indicated, there was a significant

difference in the "approve" and "no opinion" responses of the male and

- female respondents. There was some question as to the validity of the

significant difference between male and female teachers evidenced by
the chi-square since two of the cell expectancies were below 5.

Attitude toward "Public Relations" as an "QOught to" action. -Here

again there was a greater than majority approval of this prdposed. action.
Even though there were two cell expectations which were below-five in the
computatinn of the chi-square for the sex variable, computation of the
Z-test indicated a significant difference on each of the three possible
reactions. Almost 20 per cent of the male teachers indicateci a more
favorable response than did the female teachers. There exiéted, how—-'
ever, a greater vthan majority approval by each of the variables on this
proposed action by the Oklahoma Education Association.

Attitude toward *'Vigor in organizing local classtoom teacher

associations" as an "'Ought to" action. Fifty-four and one-tenth per cent

of the teachers in the higher salary range and 69.0 per cent of the male
teachers evidenced their approval of the Oklahoma Education Association

to set goals and take action to strive vigorously to organizé local class -
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TABLE 19, --Attitude toward ought to “welfare" goals and actions of the Oklshoma Education Association

Position Variables Classroom Teachers
Questionnaire School Teachers | Super em.| Elem. [Sec. Sex Variables arigbles
Items Elem.| Sec. v8 vs (v8 [{Male | Female| Male , 000~ 95, $3, 000-4, 999
f { f- ?ec. S(up)er Srp)er 1 f v8 4, 399 up $5 000”
4 % 4 Z) Z 21 % 3 Pemale t , 000 up
(2) % % - (2)
Minimum salary
. Approve f 83 109 88 9% |[100 252 ) 83 109
% | 73.4 | 790 |74.6 88.2 | 75.2 83.0 | 78.4
Oppose 1 2 5 1 5 2 4 3
% 1.8 3.6 0.8 49( LS 4.0 2.2
No Opinion t | 28 24 29 7 3l -3.39 || 13 27
% [ 248 | 17.4 | 24.6 6.9 23.3 13.0 | 19.4
Chi-square; 13.1(2)
Retirement
Approve t 18 (100 89 91 |104 252 81 |u7
% | 746 | 95.4 |75.4 %0.0 | 77.6 8L.8 | 7.5
Oppose t |4 6 1 5 3 4 4
% 3.5 4.3 0.8 50| 2.2 4.0 2.6
No Opinion f 25 21 28 5 27 -3.36 || 14 30
% | 29 15.3 | 23.8 5.01 20.2 14,2 | 19.9
Chi=gquare: 12.1(2)
Tenure .
Approve f 8l 98 70 2,05 |[ 82 94 68 111
% | 6.9 | 7.0 |58.8 78.8 | 69.1 69.7 | 72.1
Oppose f 2 {9 14 -3.06 7 4 3 8
- % 1.7 65 |11.8 68! 2.9 3.0 5.2
No Opinion f |33 31 35 15 38 -2.50 {| 28 35
% | 28.4 | 225 |29.4 14,4 | 28.0 28,3 | 22.7
Chi-square: 11,9 Chi-square: 7.5
Protection from unfair
dismissal of classroom
teachers
Approve f 81 97 78 82 93 69 109
% | 68.1 71.2 67.2 80.4| 67.4 68.3 | 7L.2
Oppose - f 0 5 8 3 2 2 3
% 0.0 3.7 6.9 29! 1.4 2,0 2.0
No Opinion f |38 34 30 17 43 30 41
31.9 | 25.1 | 25.9 16,7 ] 31.2 29,7 | 26.8
Protection from unfair .
dismissal of adminis-
trators
Approve t |17 92 77 79 86 65 102
% | 63.6 | 67.6 | 66,4 77.4 | 62.3 64.4 | 67.1
Oppose f |1 5 7 2 3 3 3
% 0.8 3.7 6.0 20| 2.2 3.0 2.0
No Opinion t | 42 39 32 21 49 33 47
% | 35.6 | 28.7 | 27.6 20,6 { 35.5 32.6 | 30.9
Protection from unfair .
dismissal of other pro-
fessional personnel
Approve f 67 89 (] 75 82 2,27 || 6 96
® | 57.8 | 65.4 |59.5 73.5| 59.4 63.0 | 63.2
Oppose t 0 5 7 1 4 2 3
% 0.0 3.7 6.0 Lo| 2.9 2,0 2.0
No Opinion f 49 2 40 26 52 -1.99 ]| 35 53
% | 422 | 3.9 | 345 25,51 37.7 35.0 | 348 |
Chi-square: . 0072 (2)
Disciplining members (lefe-tail)
of the profession
Approve f | 62 3 n 61 72 56 78
® | 83.9 | 83.7 59.2 58.1| 54.5 58.0 | 52.4
Oppose f 11 16 12 17 10 11 16
% 9.6 | 11.8 | 10.0 16,2} 7.6 11.0 L7
No Opinion H 42 47 ¥ 27 50 3 §5
% {365 | 385 | 30.8 25.7| 37.9 33.0 | 36,9
Seeking written person-
rel policies for Okla- |*
homa schools
Approve f S8 84 82 69 7 1.95 || 57 85
% | s0.9 | 62.2 | 68.3 66.4] 53.8 57.0 | 57.8
Oppose £ 1 3 4 4 0 22711 2 2
. % 0.9 2.2 3.3 3.8] 0.0 2.0 1.4
No Opinion f 55 48 34 31 61 -2.56 () 41 60
% | 48.2 | 35.6 | 38.4 29.81 46.2 41.0 | 40.8
Chi-square: R (3) Chi-square: 10,6 (2)
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Professional Variables

i

Classroom Teachers

Questionnaire School Teachers| Super| Elem [ Elem. | Sec. I. Sex Variables Salary Variables
TItems Elem. | Sec, ve | -va |vs |[Male [Female | Male || $3,000-] $5,000 [$3,000-4,999
[ [ i Sec, | Super |Super|[ f [ v8 4, 9% up v8
[3 % 3 (2) @2 1@ % 14 Female [ f  1$5,000 up
(Z) Z % 2)
Profeasional negotia- '
tions
Approve f 133 50 52 41 42 33 0
% | 30.2 | 3.9 |45.3 41.0 | 32.3 3.7 | 35.0
Oppose f 3 4 § 3. 4 5 2
% 2.8 3.0 4.2 3.0] 3.1 Sl 1.4
No Opinion f |73 78 63 56 184 1] 91
% | 67.0 | 59.1 |52.5 56.0 | 64.6 6.2 | 63.6
Insurance programs . .
Approve f |67 94 78 72 87 66 95
% 1 610 | 69.6 |66.1 7.3 | 67.5 66.0 | 66.4
Oppose f 6 6 8 4 7 5
4 5.4 4.4 S.1 7.9 3.1 7.0 .5
No Opinion f |37 35 34 21 38 27 43
% | 33.6 | 26,0 |28.8 20.8 | 29.4 27.0 | 30.1
Credit Union
Approve f |53 87 69 73 65 3,30 | 56 84
@ | 48.2 | 64.4 |58.5 72.3 | 50.8 56,0 | 58.7
Oppose t 7 8 10 9 6 8 7
% 6.4 5.9 8.5 8.9 4.7 8,0 4.9
No Opinion f 50 40 39 19 57 -4.10 {| 36 52
% | 45.4 | 29.7 |33.0 18.8 | 44.5 36,0 | 36.4
Chi-square: 17.1
Job placement
Approve f |7 102 82 84 %9 76 100
% | 65.5 ] 76.1 |68.9 83.2 | 68.7 76.7 | 67.6
Oppose £ | 2 3 6 2 3 1 4
- % 1.8 2.2 5.0 20 2.3 1.2 2.7
No QOpinion f 37 29 31 15 38 22 4
% | 327 | 217 | 261 14.8] 29.0 2.1 | 9.7

8The percentages are of those who responded on this item.
ly classroom teachers were classified in the "sex" and "salary" variables.

CA "R" indicates that the comp
reservation.

‘The Z was not listed if there was no chi-square significant difference.
€Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not

reported.

uted chi-square of Z was 1.0 or less of the tabular chi-square or Z, and was rejected with

fThe number of chi-square cell expectancles below 5 are listed In parenthesis to the right of the reported chi-square,
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room teacher associations in the future. Since only 7.1 per cent of

the respondents in the position variable were in opposition and 58. 2 per
cent were disposed to approve, it was assumed that the classroom teach'-'
ers and superintendents of Oklahoma favored "vigor in organizing local
classroom teacher associations" as an "ought to" action of the Oklahoma
Education Association. The lack of active classroom teacher groups in
most Oklahoma sehools would seem to indicate an area of future action
for the Oklahoma Education Association.

Over 34.0 per cent ef the .respondents in each of the variables
indicated "no opinion" with the exception of male classroom teachers
and the classroom teachers in fhe lower salary range who indicated 25.0
per cent and 28. 0 per cent "no opinion, " respectively. It -might be con-
cluded that the respondents were not informed as to the situation in Okla:

homa concerning local classroom teacher associations.

Attitude Toward "Welfare" "Qught to" Actions or Goals

Disposition as to "Minimum Salary"” as an "Ought to" action or
goal. - More than 73 per cent of the respondents were in favor of the Ok-
lahoma Educetion Association's taking future action in regard to "Min-
imulﬁ Salary." The two highest percentages of approval were indicated

- by classroom teachers in the lowest salary range and the male classroom
teachers, who indicated by 83.0 per cent and 88. 2 per cent respectively
that they would like to see their state professional education association

take action in the future in relation to "Minimum Salary." Not only was
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strong approVal evidenced by the respondents, but the highest percent-

age of opposition indicated by the male teachers was only 4.9 per cent.
It should be noted that a minimum of 13. 0 per cent and a maximum of
24. 8 per cent were the limits of the "no opinion"” reactions of the re-

spondents.

Attitude toward "Retirement' as an'Ought to'" action. Since the
lowest percentage of approval on this "Ought to" action was 74,6, it was
concluded that the state professional education association of ‘Oklahoma
should devote a part of its effort to improvement of_ the present retire-
ment pr.ogram for Oklahoma educators. The male and secondary school
teachers indicated the highest percentage of approval; the secondary
school teachers revealed that a larger proportion of their group were
without én expressed opinion. With the teachers in the $3, 000 to $4, 999
salary category as a fairly close third to the male teachers in approval,
the remainder of the variables indicated a percentage of approval that. |
ranged from 74. 6 per cent to 77. 6 per cent. Even though the opposition
indicated was no greater than 5.0 per cent, the "no opinions" ranged
from a low of 5.0 per cent for the male teachefs to a high of 23. 8 per
cent for the superintendents.

Attitude of respondents toward "Tenure" as an "Ought to" action.

It was surprising to discover that only 58. 8 per cent of the superintend-
ent.s, 69. 9 per cent of the elementary classroom teachers, and 71.0 per

cent of the secondary classroom teachers did "approve" on this item.
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It might be that many classroom teachers and superintendents lacked

under standing of the meaning of tenure or that many of the respondents
~ in the position variabie either did not approve of tenure as such, or might
ndt have reached a firm decision at that time on tenure as a necessary
practice in Oklahoma schools. The most significant factor revealed by
analysis of this item, however, was ;the small per cent of opposition in-
dicated: 6.7 per cent in the positibn variable, 4.6 per cent in the sex
variable, and 4.3 per cent in the salary variable. This area is undoubt-
edly a ripe one for future Oklahoma Education Association activity.

The male and female teachers responded similarly on all but
the "no opinion" response, in which case a significantly greater percent-
| age of the female teachers indicated "no opinion" than did the male teach-
ers. The attitude of the teachers in the two salary ranges were suffis
ciently similar not fo be considered significantly different.

Attitude toward "Protection from unfair dismissal of classroom

teachers, administrators, and other professional pef‘son'ne‘l" as an "Qught

to' action. There was a pattern of response on this item whiéh was di-
vided into three parts under the same heading. Insofar as approval was
concefned, the highest approval given by each variable was for protection
from unfair dismissal of teachers; the next pertained to administrators;
and the lowest pef cent of approval of this "Ought to" action was for "other
* professional personnel. " The difference between the highest and lowest

indication of approval by each variable was not greater than 10. 3 per cent.

t
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The percentage of secondary classroom teachers who approved

in regard to classroorn teachers, admiﬁistrators,, and other profeésional
personnel being protected from unfair dismissal was larger than that of
either elementafy school teachers or superintendents. Althou_gh‘ the same .
situation was true for male and female teachers, it-was not true for fhe
teachers in the salary ranges in regard to "approve" and "oppose." The
teachers in the higher salary range indicated a higher pefcentage of ap-
proval than did the teachers in the lower salary range toward protection
from unfair dismiésal of classroom teachers and administrators. The
response of the teachers in the salary ranges was very similar on the ap-
proval reaction which concerned "Other professional personnel. " There
was littie or no opposition expressed by any of the variabies to protec.ting
either classroom teachers or administrators, which was surprising,
since administrative positions generally are characterized in the minds
of many by lack of security.

In view of the favorable attitude of tﬁe respondents in this study |
toward "Protection from unfair dismissal of classroom teachers, admin-
istrators, and other professional personnel, " which ié an obligation of
a professional organization, it was evident that tﬁe Oklahoma Education
Association should improve its efforts in this field.

Attitude toward "Disciplining members of the profession" as an

"Qught to" action.  The classroom teachers and superintendents were

something less than unanimous toward the disciplining of members of
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the profession by the state professional education association. The op-
position response ranged only from 9. 6 per cent to 16.0 per cent. Just

as disciplining members of a professionlis generally considered to be

an obligation of that profession, so it appeared in this study that the
Oklahoma Educatibn Association should make plans to discipline its mem-.
bership where needed. It appeared from the data that the Oklahoma ed-
ucators in the populations covered by this study would be recepfive to
such action if it were ’appropriately handled.

Attitude toward "Seeking written personnel policies for Oklahoma’

Schools" as an "QOught to'" action. The secondary classroom teachers,
= g y =

superintendents, and the teachers in the male variable were more opin-
ionated on this proposed action than were the other classroom teachers
in the other Afour variables. The superintendents, more than any of the
‘other variables, disclosed that they-were favorable toward "Seeking of
written personnel policies for Oklahoma schools" as a proposed future
action of the Oklahoma Education Association. Although the respondents
in the variables indicated a greater percentage of approval than a major-
ity (with the exception of the elementary classroom teachers who indi-
cated only a plurality with 50.9 per cent), only the superintendents and
the secondary school teachers surpassed a 62. 2 per cent approval.
The opposition on this proposed future action fanged from nothing

to only 3.8 per cent. The range of the "no opinion" response, however,
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was from 35. 6 per cent to 48. 2 per cent for the variables other than su-

perintendents and male teachers who indicated a 28. 4 per cent and a 29. 8
per cent "no ppinion" response, respectively. It would seem that greater
activity in seeking adequate written personnel policies should be forth-
coming from the state association in the near future.

Attitude toward "Professional Negotiations™ as an ""Ought to”

action. The respondents to-this proposed action left little doubt as to

their indecision on this itém. Not one variable indicated that less than

52. 5 per cent had "no opinioﬁ. " Even though ‘the opposition response

was below 6per cent for any variable, the "approve" response ranged
from only 30. 2 per cent to not greater than 41.0 per cent. The Oklahoma
Education Association apparently had not done mucﬁ to inform its member-
ship of the value and function of "Professional Negotiations. " Without
doubt many respondents did not even kﬁow the meaning of the term.

Attitude toward "Insurance Programs" as a possible future action.

The respondents in the male variable and the lower salary variable_indi-
cated the greatest percentage of opposition on this proposed future Aaction, .
even though the indicated opposition did not exceed 8.0 per cent for either
variable. There was a clear majority of approval by all variables for the
Oklahoma Education Association to take appropriate action pertaining to-
insurance programs for Oklahoma educators in the future. The preceding
statement was true even if the fact was discounted that 20. 8 per cent to

33. 6 per cent of the respondents indicated "no opinion" on this proposed
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future action.

Attitude toward "Credit Unions" as an "Ought to" action. There

existed a difference of attitude among the variables on this'proposed fu-
ture action. The male teachers indicated a significantly greater percent-
age of approval than did the female teachers, but a significantly lesser
percentage of "nd opinion. " The attitudes of the respondents in the salary
ranges were approximately the same, whereas the attitude of the respond-
ents in the position variable differed.

The elementary classroom teachers were approximately evenly
divided between "approve" and "no opinion, " with only 6. 4 per cent "op-.
posed although the opposition from all variables was small.

Attitude toward "Job Placement” as a proposed future action.

T here were approximately 76 per cent of the secondary classroom teach-
ers and the teachers in the lower salary category who indicated approval
on this proposed future action, With a high of 83. 2 per cent indicated by
the classroom teachers in the male variable. The highest percentage

who checked "oppose" were the superintendents of whom only 5. 0 per cent
opposed. The elementary classroom teachers indicated the lowest per-
centage of approvel with 65. 5 per cent who so indicated. As a total, there

was a clear indication of approval by all respondents.

Attitude Toward Ought To Action in the Area of "Curriculum"

Attitude toward "Free Textbooks" as an area of "Qught to" action.

There was a significant difference between the attitude of classroom



TABLE 20. ~-Attitude toward ought to "curriculum' goals and actions of the Oklahoma Education Association

Position Variables

Classroom Teachers

Questionnaire School Teachers | Super.| Elem. | Elem.| Sec. Sex Variables Salary Variables
Items Elem. | Sec. vs vs vs Male | Female| Male || $3, 000- s 3, 000-4, 999
£ f f Sec. Super. | Super £ f vs 4, 999 up vs
% % % | (@ @) @2 % % Female £ f $5, 000 up
(2) % % (Z)
Free textbooks
Approve f 60 70 79 -2.06 | -2.47}|61 66 56 75
% S3.1 Si.1 66. 4 . . 59.8 | 50.4 56.0 51.4
Oppose f 14 31 9 -2.10 3.31|({24 20 17 28
12. 4 22.6 7.6 23.5 | 15.3 17.0 19.2
No Opinion f 39 36 31 17 45 -3.03 || 27 43
% 34.5 26.3 26.0 16.7 | 34.3 27.0 29.4
Chi-square: 15. 3 Chi-square: 9. 7| '
Better teaching aids and
equipment
Approve f 81 113 88 92 99 2.88)| 83 111
% 72.3 83.7 73.9 90.2 | 75.6 83.0 75.0
Oppose £ 3 2 0 2 3 1 4
. % 2.7 1.5 0.0 2.0 2.3 1.0 2.7
No Opinion £ 28 20 31 8 29 -2.96} 16 33 -
% 25.0 14.8 26.1 7.8 | 22.1 16.0 22.3
Chi-square: 8.9 (2)
Leadership in curricu-
lum improvement
Approve f 78 108 87 88 95 2.70(| 79 109
% 69. 6 80.0 73.1 87.2 | 72.5 79.8 74.7
Oppose f (4] 3 2 2 1 1 2
% 0.0 2.2 1.7 2.0 0.8 1.0 1.4
No Opinion £ 34 24 30 | 11 35 -3.00(| 19 35
% 30.4 17.8 25.2 10.8 | 26.7 19.2 23.9
Chi-square: 9.4 (2)
b A

aThe percentages are of those who respohded -
y classroom teachers were classified in the "sex" and "salary" variables.
CA "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z and was re]ected with -

reservation.

dThe Z was not listed if there was no chi- square significant d1fference.

_ ©Chi-squares which were not significant at either ta11 of a two-tailed test using a 95 per cent level of confidence were not

reported.

fThe number of chi-square cell expectancies below 5 are listed in parenthesis to the right of the reported chi-square.
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teachers and superintendents on their approval, The 66. 4 per cent of

the superintendents who indicated their apprdVal was significantly higher
than the indicated approvai of the classroom te‘.achers, although a major-
ity of all position groups approved free textbooks with most opposition .
coming from secondary teachers who teach in schools in which free text- .
books are leés frequently found.

With the exception of the eleméntary school teachers and super”-
intendents, there was from approximately 15 to 50 per cent who indicated
"oppose. " The range of respondents who indicated "no opinion" was from
16. 7 per ceﬁt to a high of 34. 5 per cent, with 29. 4 per cent separating the
two extremes. There was a significant difference between the 16. 7 per
cent of the male teachers and the 34.3 per cent of the female teachers who | ‘
indicated "no opinion." There appeared to be a general lack of understand-
ing on the pairt of the respondents to this proposed future actibn.

Attitude toward "Better teaching aids and equipment"” as an "Qught

to"-action: On this item the respondents indicated high approval and low
opposition. The highest percentage of "no opinions" was shown by the ele-
| mentary school teachers and superintendents. The male school teachers
evidenced a large 90. 2 per cent approval, which diifered significantly
from the expressed attitude of the female teachers.

Attitude toward "Leadership in curriculum improvement"” as a

proposed future action of the Oklahoma Education Association. The re- |

action to this possible future action was roughly the same as that for the
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TABLE 21. --Attitude toward ought to “political” goals and actions of the Oklahoma Education Assoclation

Position Variable

8 ' Classroom Teachers
Questionmaire School Teachers| Super| Elem. | Elem. | Sec. || Sex Variables Salary Variables _
Elem. . . v8 vs | vs |Male [Female e ,000-| 35,000 [$3,000-4,999
f f f Sec, | Super. [Super]| f f v8 4,999 up . v8
% % % @ (@ @ % [% Female|| f -f $5,000 up
(2) % % 2
Meeting with candidates
for state office to elicit
views on educational
problems
Approve f |71 91 83 74 85 65 96
® | 646 | 67.9 | 70.3 74.0 | 66.4 67.0 | 65.7
Oppose f 4 14 5 12 6 2,03 |l 10 9
% 3.6 |10.4 4.2 12.0 | 4.7 10.3 6.2
No Opinion f |35 29 30 14 37 -2,68 Il 22 41
% | 3.8 2.7 | 255 14.0 | 28.9 22.7 | 28.1
B Chi-square: 9.8
Informing educators
about the views of can-
didates on educational
problems
Approve f 76 99 86 81 91 73 102
% | 69.7 73.9 | 72.9 8L.0 | 71.1 75.2 | 70.4
Oppose f 4 1 5 9 5 9 7
4 3.7 8.2 4.2 9.0| 3.9 9.3 4.8
No Opinion f 29 24 27 10 32 -2.99 15 36
26,6 |17.9 | 22.9 10.0 ¢ 25.0 15.5 | 24.8
Lobbying withlegis- Chi-square: 10.1
lators on desired legis-
lation
Approve f 63 %0 77 73 76 2.24 || 59 94
% | 55.8 | 66.7 | 65.2 73.0 | 57.6 59.6 | 63.9
Oppose f 10 12 11 1 i1 12 10
% 8.8 8.9 9.3 1.0} 8.3 12.1 g 8
No Opinion f 40 33 30 16 45 -3.10|f 28 4
% | 35.4 24.4 | 25.5 16.0] 34.1 28.3 29.3
Chi-square: 9.6
Supporting or opposing
legislative candidates
Approve f 44 S8 63 51 49 2,14 {1 39 63
% 1396 |43.6 | 53.4 5L.5 | 37.4 39.4 | 43.4
Oppose f 26 40 22 34 32 33 33
% | 23.4 |30.1 |18.6 34.3 | 24.4 33.3 | 22.8
No Opinion f 41 35 33 14 S0 -4,02 || 27 49
% {369 |23 | 280 14,2 | 38.2 27.3 }33.8
Chi-square: 16.2
Supporting or opposing
gubernatorial candidates
Approve t |39 49 56 45 |4 2.26 || 34 53
% | 35.4 | 36.8 | 47.9 45.9 | 3L.3 348 | 36.8
Oppose t |2 40 21 32 |32 32 33
. % {227 | 3.1 |17.9 32,7 24.4 32.6 | 22.9
No Opinion f |4 44 40 21 |58 -3.60 || 32 58
% | 41.9 | 33.1 34.2 21.4 | 4.3 32,6 | 40.3
Chi-square: 13.0
1

8The percentages are of those who responded on the item.
y classroom teachers were classified in the “sex" and "salary" varlables.
€A "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with

reservation.

UThe Z was not listed if there was no chi-square significant difference.
€Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not

reported.

f'I‘he_ number of chi-square cell expectancies below 5 are listed in parenthesis to the right of the reported chi-square,
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preceding one. In the sex variable a significant difference was found

between "'approve" and "no opinion": 4.7 per cent more males than fe-
males checked "approve" and 16. 1 per cent more females than males
checked "no opinion. " Approximately 70 per cent of the classroom teach-

ers and superintendents indicated "approve" on this item; therefore, lead-

"ership in curriculum improvement was considered a legitimate goal for

the representative organization of the Oklahoma educators.

Attitude Toward Selected Proposed "Political” Action

Attitude toward representatives of the’ Oklahoma Education As-

sociation "Meeting with candidates for state office to elicit views on ed-

1

ucational problems." No less than 64, 6 per cent of the respondents in :

any variable evidenced "approve" to this proposed future action of the
Oklahoma Education Association, and the "oppose"” expressed by any of -
the variables did nof exceed 12,0 per cent. More than 20 per cent of eéch
of the variables, except 14. 0 per cent of the male teachers, indicated |
"no opinion, " |

| The male teachers’ "no opinion" differed significantly from that
of the female teachers, and this was also true of their "oppose" respb‘nse.
Respondents in the sex variable did, however, indicate approval by more
‘than 66 per cent. The reaction of the respondents in the salary variable

was approximately the same.

Attitude toward "Informiing educators about the views of candi-

dates on educational problems" as a proposed future action of the
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Oklahoma Education Association. The 69. 7 per cent response of the el-

ementary classroom teachers and the 81.0 per cent response of the male
teachers marked the respective low and high percentage of approval ex-
pressed by the respondents in this study. The "oppose"” response was not
selected by more than 9.3 per cent in any variable, and the "no opinion"
response was not selected by more than 26. 6 per cent in any variable,
although the response of the female teachers was significantly greater

than that of the male teachers as to their "no opinion" reaction.

Attitude toward the Oklahoma Education Association "Lobbying

with legislators on desired legislation' as an "Qught to" action. The ele-
g g g

mentary school teacherg, female teachers, and the teachers in the lower
salary range indicated "approve" by no éreater than 60. 6 per cent. The
secondary classroom teachers, superintendents, and teachers in the high-
er salary range checked a response which was as high as 69. 5 per cent.
The highest ﬁercentagé,of approval, 73.0 per cent, indicated by any
variable was provided by the male teachers.

There was a significant difference of attitude between the teach-
ers in the male and female variables. A higher percentage of teachers
in the male variablé favored this item than did the téachefs in the female
variable. No group of respondents, however, showed more than 12.1 per

cent "’oppose" on this item.

. Attitude toward the Oklahoma’ Education Association "Support-

ing or opposing legislative candidates” for ‘state office in the future. Only




the. superintendents and the class;‘c1><l)rlrl teachers in the male variable in-
dicated more than a majority who appfdved of this ;'Ought to" action. ‘The
response of the teachers in the male variable Was significantly different
from that of the teachers in the female variable in their ."approv_e" and "no
opinion" reactions. |
The respohdents to this item chose this as one of those in which
they expressed the greatest proportion of opposition. Only the superin-
tendents (18. 6 per cent) did not indicate greater than 22 per cent in op-
position. Thirty-four and three-tenths per cent of the male teachers
checked "oppose™ on this proposed future action of the Oklahoma Edu- '
catioﬁ Association. It might, therefore, be stated that many members
of the state professional education association do not favor endorsing or

opposing future candidates for the state legislature.

Attitude toward the Oklahoma Education Association "Support-

ing or opposing gubernatorial candidates." The greatest percentage of

respondents who approved on this proposed action was indicated by the
47.9 per cent of the superintendents who made such an indication of at-
titude. From 30.1 per cent to 32.7 p_er cent of the male teachers, teach-
ers in the lower salary range, and secondary school teachers responded
in opposition. From 22,7 per cent to 24. 4 per cent of the female teach-
ers, elementary school teachers, and teachers in the higher salary
range indicated their opposition. Only 17.9 per cent of the superihtend-

ents were disposed to oppose future action of the Oklahoma Education



. _ 112
Association in "Supporting or opposing gubernatorial candidates.” The

data indicated, however, that the state professional education association
to represent its membership, should avoid supporting or opposing guber -
natorial candidates for the governorship in Oklahoma.

Attitude Toward the ‘Representation on the Executive Com~

miittee and the Board of Directors of the Oklahoma Educa-
tion ‘Association

In this section of vthe Qﬁestiomaire, the 'study sought the attitude
of classroom teachers and superintendents toward the representation of
“‘differevnt segments of thé professional public school educators in Okla-
hotr_ia on the Board of Directors and Executive Committee of the Oklahoma
Edudation A_ssociation. Since the Board of Directors makes general pol-
icy and the Executive Committee does long-range planning and carries
out policies of the Oklahoma Education Association, it was considered
: important to ascertain the attitude of the membership toward the "ought
to" and actual representation on these two important executive groups
within the state professional education associaﬁon.

The respondents were asked to indicate whether or not they
believed that teachers, principals,: superintendents and other profes-
sional personnel should be proportionally represented, and what degree
of representation was held by these selected divisions of the Oklahoma
public school educators on the Board of Directors and the Execﬁtive Com.-m
mittee. Finally, the re.spondents were asked whether or not they knew

that the members of the Executive Committee were selected by the




TABLE 22. -- Attitude toward proportional representation on the Board of Directors and Executive Committee of the Oklahoma
. : Education Association

Position variables Classroom Teachers
Questionnaire —School Teachers]| Super.| Elem. | Elem. | Sec. Sex Variables . —__Salary Variables
Items Elem. | Sec. vs vs vs Male | Female] Male|] $3, 000-] $5, 000 3, 000-4,
£ £ f Sec. Super. | Super f f vs 4, 999 up vs
% % % (@) @ | @ % % |Female T T $5, 000 up
) % % ()
Should teachers, principals, school district superintendents, and other professional personnel be proportionally represented on the:
- Board of Directors?

Yes £ 119 140 100 2. 42 2.74}{107 144 Q9 158

% 90. 2 90.9 79. 4 89.9 | 90.6 86.1 | 92.9
No £ 2 3 13 -3.02 |-3.00 1 4 1 4

% 1.5 . 1.9 10.3 0.8 2.5 0.9 2.4
No Opinion £ 11 11 13 11 11 15 8

% 8.3 7.2 10.3 9.3 6.9 13.0 4.7

Chi-square: 16. 8 Chi-square: R (2)
Executive Committee?

Yes f 118 138 98 2.53 2.711i105 144 96 159 -2.71

% 89.4 | 89.6 77.8 88.2 | 90.6 83.5 93.5 -
No . f 3 -2 15 ~-3.02 |-3.70 2 3 2 3

% 2.3 1.3 11.9 . 1.7 1.9 1.7 | 1.8
No Opinion f 11 14 13 12 12 17 8 2.95

% 8.3 9.1 10.3 10.1 7.5 14.8 4.7

Chi-square: 20. # ’ Chi-square: 8.7 (2)
| ]| |

8The percentages are of those who responded on the item.

hOnly classroom teachers were classified in the "sex" and "'salary" variables.

€A "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with

reservation. )

dThe Z was not, listed if there was no chi-square significant difference. .

€Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not
reported.

fThe number of chi-square cell expectancies below 5 are. listed in parenthesis to the right of the reported chi-square.

e11
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members of the Board of Directors. A statistical presentation of the

| findings for this section of the questionnaire were presented in Tables
- 22, 23, 24 and 25.
Attitude Toward Proportional Representation on the Board

of Directors and Executive Committee of the Oklahoma

Education Association

Disposition as to proportional representation of principals, -

- school district superintendents, ‘and other professional perssonnel on the .

Board of Directors. From Table 22 it can be seen that 87 per cent of

the classroom teachers and superintendents approved the -idea that teach-
ers, principals, school district superintendents, and other professional
personnel should be proportionately represented on the Board of Directors
of the Oklahoma Education Association. Considered ;eparately, the ele-
mentafy classroom teachers indicated 90. 2 per cent approval, the sec-
ondary classroom teachers indicated 90. 9 per cent approval, and the su-
perintendents indicated only 79. 4 per cent approval (which differed sig-
nificantly from the reaction of the classroom teachers). It might also
be noted that the 10. 3 per cent obposition expressed by the superintend-
ents differed significantly from the. 1.5 per cent and 1. 9 per cent opposi-
tion expressed by the elementary and secondary school teachers, respec-
tively.

There was little doubt that the classroom teachers classified
by sex and salary approf/ed of proportional representation on the Board

of Directors of the Oklahoma Education A‘Issociation. There was no
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1indication of opposition in either the sex or salary variable above 2.5

per cent, and there was no indication of "no opinion" above 13. 0 per cent.

Attitude toward proportional representation on the Executive’

Committee of the Oklahoma Education Association. Eighty-six per cent -

of teachers and superintendents combined indicated approval of propor- |
tional representation on the Board of Directors, and also approved pro-
portional representation on the Executive Committee of the Oklahoma Ed- |
ucation Association. Once again the superintendents indicated & signifi- '
cantly smaller percentagé of respondents who approved of such propor-
tional representation, as well as a significantly larger per cent of respond-
ents who indicated "oppose" on this item. As noted in Table 22, no greate;r
than 12 per cent indication was made in either the "oppose" or “no oi)inion"
responses. |

The classroom teachers in both the sex variable and the salary
variable had 89 per cent in each of the two variables who approved of pro-.
portiohal representation on the Executive Committee of the Oklahoma Ed-
ucation Association. No greater than 1. 9 per cent in either the sex or
salary variable checked "oppose" and no greater than 14. 8 per cent checked
"no opinion"” as their attitude toward proportional representation on the
Executive Committee of the state professional education association.

Opinion of the'Degree of Representation on the Board of Direc-
tors of the Oklahoma Education Association
The purpoée of this section of the questionnaire was to ascertain

the opinion of the respondents as to whether or not selected groups of



TABLE 23. -~Attitude toward the representation of selected public school educators on the Board of Directors of the Ok.lahoma
Education Association

Positdon Variables Classroom Tecchers

Questionnaire [ School Teachers |Super.| Elem.| Elem. | Sec. Sex Variables “Salary Variables
Items Elem.| Sec. | vs vs vs || Male [Female [ Male [$3,000-] $5,000] $3,000-4, 999
£ f f Sec. Super. | Super{] f £ vs 4, 999 1) vs
%z (A % (2. 2) @ 1'% % Female f [ $5, 000 up
. @ I 1% @)
Classroom teachers: :
Over Represented f 2 4 3 2 3 4 2
% 1.8 3.1 2.7 1.9 2.3 4.3 1.3
Represented about
right b4 55 48 167 R -3.65]| 36. 63 42 59
%} 48.2 37.2 60.9 34.3 | 48.1 45.7 39.6
Under Representedf { 57 77 40 2.06. 3.60|| 67 65 46 88
% S0.0 59.7 36. 4 63.8 | 49.6 50.0 59.1
. Chi-square: 13.9 (3)
School principals: .
Over Represented f 6 10 3 5 10 5 11
5.5 8.1 2.8 5.0 8.1 5.7 7.7
Represented about
right £ | 87 - 98 85 84 97 72 111
%| 79.8 79.7 78.7 83.2 | 78.2 81.8 77.6
Under Represented f | 16 15 20 12 17 | 11 21
14.7 12.2 18.5 11.8 | 13.7 12.5 14.7
School district super~
intendents: . B
. Over Represented f 30 45 36 42 32 2.34 22 53
T ) 27.5 36.0 32.4 40.4 | 25.8 25.0 36.8
Represented about
right £ 72 73 70 56 87 -2.54 57 87
%| 66.1 59.2 63.1 53.8 | 70.2 64.8 60. 4
Under Represented f 7 6 S 6 5 2.39 9 4
% 6. 4 4.8 4.5 5.8 4.0 10.2 2.8

IChi-square: 7.9
Other professional .

personnel: :
Over Represented f 10 24 3 -2.32 3.88 || 22 10 13 21
10.3 22,4 3.3 23.2 9.6 15.5 17.6
Represented about
right £f| 63 62 64 R 52 71 51 72
%| 64.9 57.9 71.1 | 54.7 | 68.3 60.7 60. 6
Under Represented f | 24 21 23 . 21 23 20 26
%! 24.8 19.7 25.6 . 22,1 | 22.1 23.8 21.8
Chi-square: 17.0 Chi-square: R

8The percentages are of those who responded on the item.
y classroom teachers were classified in the "sex" and "salary" variables.

CA "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with
reservation.

AThe Z was not listed if there was no chi-square significant difference.

€Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not
reported.

fThe number of chi-square cell expectancies below 5 are listed in parenthesis to the right of the reported chi-square.

911
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Oklahoma educators were "represented about right, " "over represented, "

or "under represented" on the Board of Directors. The data received

were presented in Table 23,

Opinions as to the representation of "clagsroom teachers" on

the Bpard of Directors. Althohgh no greater than 3.1 per cent of the re-
spondents in the position vari.able’expressed the attitude that classroom
teachers were "over represented, " 49. 3 per cent indicated that they had
no opinion. A large 60.9 per cent of the superintendents, 48.2 per cent
of the elementary classroom teachers, and 37.2 per cent of the second-
ary school teachers indicated that they believed that classroom teachers
were "represented about right" on the Board of Directors of the Oklahoma
Education Association. |

The classroom teachers in the lower salary category evidenced
the greatest belief that the classroom teachers were "Qver represented, "
and this per cent was only 4.3. The respondents in both the sex and salary
variables were at least as likely to indicate "no opinion" as they were to
indicate the opinion that classroom teachers were "represented about
right" on the Boaxfd of Directors of the Oklahoma Education Association.

The reaction of the respondents to this item made it clear that
they were not well-informed as to the actual representation of classroom
teachers on the Board of Directors of the Oklahoma Education Association.
Classroom teachers comprised 84. 6 per cent of the professional person-

nel in the Oklahoma public schools in 1962-63, but only 24.0 per cent of '_ :
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the members of the 1962-63 Board of Directors were from this group.

Attitude as to the representation of "school principals' on the

Board 6_f Directors. All respondents clearly disclosed a disposition to

_consider the representation of schooi priricipals as "represented about

E right." The highest percentage of respondents who felt that the school
principals were "over represented'; was shown as 8.1 per cent by the
female teachers. With the exception of the 18.5 per cent in the superin-
tendent variable, no more then 14.7 per cent in any variable considered

the school principals as being "over represented. "

Attitude as to the representation of the "school district super-

intendent" on the Board of Directors. ‘Whereas only 5; 2 per cent of the

respondents in the position variable indicated a belief that superintend-
ents were "under represented, " 32. 2 per cent indicated that superintend-
ents were "over represented.” The largest per cent, however, was the
70. 2 per cent who felt that the superintendents were represented "about
right" on the Board of Directors of the Oklahoma Education Association.
On this item there was fairly close agreement between the divisions in
the positien variable.

There% existed a significant difference between the classroom
teachers in the salary variable as to whether or not the superintendents
Were "under represented. " This was a significant difference, however,
since the highest percentage of respondents who chose to express the at-

titude that superintendents were "under represented” was 10. 2 per cent
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of thg teachers in the lower salary range. Since this Z-score Significant

difference was not supported by a c'hi~—square indication of significant dif-
fe}'ence, there was some question as to its vaﬁdity. |

The male teachers were significantly in greater agreemeni: that
the superintendents were "over represented” than were the female teaéh- .
ers; however, the female teachers were in significantly greater agree-
ment than were the male teachers that the superintendents were "repre'-v
sented about right." Forty-eight and four-tenths per cent of the 1962-63
Board of Directors were school district superintendents although super-
intendents in the Oklahoma schools represented only 2. 6 p‘er cenf of the -
total public school force in the state in 1962-63. |

Attitude as to the representation of "other professional person-

nel" on the Board of Directors. There was a significant difference of

opinion between secondary classroom teachers (22. 4 per cent) and ele-
ment.ary school teachers (10. 3 per cent) and superintendents (3. 3 per
cent) as to whether or not "other professional personnel” were "over |
represented” on the Board of Directors: The majority of 6pinion ex-
pressed by each variable was that "other professional personnel" were
“represented about right. "

Attitude as to the Representation on the Executive Com-

mittee of the Oklahoma Education Association
Before presenting an analysis of the responses to the following

section of the questionnaire, the facts covering the actual representation



TABLE 24, --Arttitude toward the' represenwtlon of sel.ected publlc school educators on the Exeeutive Committee of the Oklahoma

Education Association

[ School ] eac.bers

Position Variables
Super] Elem.

Questionnaire m. . iable;
Items E‘Em. tSe_c. vs vs 3 e .a -4,
f Sec. Super up vs :
— % 1EF ] @ |[@ | @ 7 ] $5.000up
¥ )
‘Classroom teachers:
Over Repreqented f 1] 1 3 (1]
2 0.0 0.8 2.8 0.0
Represented about
right t}| 53 55 60 63
%| 49.5 | 45.4 |s7.2 44.1
Under Represented £ | 54 65 42 80
50.5 53.8 40.0 55.9
School prtncipals. e
- Over Represented f 6 10 3 15
5.8 8.5 2.8 -
Represented about N . . 10.9 .68
right ) t| 78 97 74 2,07} 81 90 67 106
. %) 75.8 82.2 70.5 83.5 | 73. 81.7 77.4
Under Represented | 19 11 28 1.98 -3.40)| 13 16 14 16
% éa‘ 4 9. is 4 26.7 13.4 | 13.5 17.1 1.7
School dlntrlct super- ont 7.8
intendents
Over Represented ‘t 27 44 38 39 32 20 51
26.2 36.9 35.8 39.8 | 26.9 24.7 36.7
- Represented about - . :
right t| 69 69 64 55 80 S1 85
. %| 67.0 58.0 60. 4 56.1 | 67.2 63.0 61.
Under Represented 7 6 4 4 7 10 3 3.09
% 6 8 5.1 3.8 4.1 5.9 12.3 2.2
Chi~square: 11.3
Other professional ,
personnel: )
Over Represented f 9 14 4 -1.99 | -6.08 |-4.62]1 15 | .7 12 11
9.9 13.3 4.6 16.9 6.9 15.8 9.
Represented about 4
right 4 63 73 58 6.06 | 4.96|] 57 76 52 82
%l 69.2 69.5 66.7 64.0 | 74.5 68. 4 68.9
Under Represented £| 19 18 25 17 19 12 26
%| 20.9 17.2 28.7 19.1 | 18.6 15.8 21.9

Chi-square: 40. 5
{

8The percentages are of those who responded on the item.
y classroom teachers were classified in the "sex' and ''salary” variables.
CA "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with

reservation,

dThe Z was not listed if there was no chi-square significant difference.
€Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not

reported.
1"l'he h\gnher of chi-square cell expectancies below 5 are listed in parenthesis to the right of the reported chi-square,

0z1
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of members of the education profession in Oklahoma on the Execﬁtive
Committee of the Oklahoma Education Association should be stated. Of
the twelve members of the 1962-63 Executive Committee of the Oldahomai
Education Aésociation, eleven were school district superintendents and
one was the president of an Oklahoma college.

Disposition as to the representation of classroom teachers. There

was an overwhelming majority of opinion that the classroom teachers were
not "over represented” on the Executive Committee of the Oklahoma Ed-

ucation Association. Less than 1.0 per cent of the classroom teachers,

2.8 per cent of the superintendents, not one single teacher in the sex var-

“iable, and less than 1.3 per cent of the teachers in the salary variable in-

dicated that classroom teachers wére "over represénted. " Howé_ver, 50. 4 |
per cent in the position variable, 46. 6 per cent in the sex variable, and
47.0 per cent in the salary variable indicated the‘ opinion that "classroom
teachers' were "represented abou.t right." The respondents in the position
variable had 48.3 per cent, the teachers in the sex variable had 53. 4 per
cent, and the teachers in the salary variable had 52.7 per cent who were>

of the attitude that the classroom teachers were "under represented" on-

" the Executive Committee of the Oklahoma Education Association.

Attitude toward the representation of the "school principals' on-

the Executive Committee. There appeared to be a pattern of response

evident on this item which was shown on many of the other items. The

reader's attention is called to the "represented about right" response on
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item E, 2, b, Table 23. Note that approximately 82 per cent of the second-

ary school teachers, the classroom teachers in the "male" variable, and
the classroom teachers in the lower salary range checked "represented
about right" on this item. Note also that 75 per cent of the elementary
school teachers, female teachers, and classroom teachers in the higher
salary range checked "represented about right."
‘ There were 76. 4 per cent of the respondents in the position var-
3
iable who indicated that "school principals" were "represented about right. "
The same was approximately true for the sex variable; the response in the |
salary variable was closer to 80 per cent. It should be noted that not one

member of the 1962-63 Executive Committee was a school principal.

Attitude toward the representation of "'school district superin-

tendents" on the Executive Committee. There were 61, 6 per cent of the

respondents in the position variable who believed that the "school district
superintendents were "represented about right"; however, 33.2 per cent
of the respondents in the same variable checked "over represented" for
superintendents. Approximately the same per cent of the respondents in
‘the sex and salary variables as in the position variable indicated that su-
perintendents were "represented about right. "
Although school district superintendents comprised only 2. 6

per cent of the total professional personnel in the public schools in 1962-
63, eleven of the twelve members of the Executive Committee in 1962-63

were superintendents. Since a significant majority of all respondents




TABLE 25. --Awareness of the respondents regarding who selects the members of the Executive Committee of the Oklahoma
Education Association

Position Variables Classroom Teachers
Questionnaire School Teachers | Super.| Elem. | Elem. | Sec. Sex variables Salary Variables
Items | Elem. | Sec. vs. vs vs || Male | Female | Male [[$3,000- | $5,000] $3, 000-4, 999
f £ f Sec. Super.|Superd| f £ vs 4, 999 up vs
[ % [A (2) 2) (Z) % % Female f f $5, 000 up
(Z) % % (Z)
Are you aware that members of the Executive Committee are elected by the Oklahoma Education Association Board of
. Directors? _
Yes f 55 65 102 -6.61 |-7.02}{] 52 64 41 78
%] 45.8 44.5 86. 4 45.2 | 44.1 37.3 50.3
No f 65 81 16 6.61 | 7.02| 63 81 69 77
%l 54.2 55.5 13.6 54.8 | 55.9 62.7 49.7
Chi-~square: 57.3 Chi-square: . 030 Chi-square: R
l (left-tail) L

8‘The percentages are of those who responded on the ttem.
bOnly classroom teachers were classified in the "sex" and "salary" variables.

CA "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with
reserxvation.

The Z was not listed if there was no chi-square significa.nt difference.

€Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not
reported.

‘The number of chi-square cell expectancies below 5 are listed in parenthesis to the right of the reported chi-square. -

4|
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earlier indicated a belief in proportional representation and 6. 6 per

cent indicated here that superintendents were "represented about right"
on this impdrtant policy-making committee, it must be concluded that
the respondents \:/vere not aware of the make-up of the 1962-63 Executive
Committee of the Oklahoma Education Association.

Attitude toward the representation of "other professional per-

sonnel” on the Executive Committee. There was common agreement

among the variables that "other professional personnel were_"represent-
ed about right." There was a significantly smaller per cent of the class-
room teachers than superintendents who checked "over represented";
however, a significantly larger per cent of the classroom teachers than
superintendents indicated a belief that "other professional personnel”
were "represented about right" on the Executive Committee of the Okla-
homa Education Association.
Awareness of the Respondents Concerning Who Selecfs
Members of the Executive Committee of the
Oklahoma Education Association

From Table 25, it can be seen that the 86. 4 per cent affirmative
reaction of the superintendents was significantly higher than the reaction
of the classroom teachers in the position variable. Actually, only 45.1
per cent of the school teachers indicated the affirmative; 54. 9 per cent
of the classroom teachers revealed that they were not aware of the fact
that the members of the Executive Committee of the Oklahoma Education

Association were elected by the members of the Board of Directors of
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TABLE 26. --Attitudes regarding the Gklahoma Education Association in terms of criteris characterizing professional organizations

: Position Varjables Clagsroom Teacher
Questionnaire School Teacherd Super] Elem. | Elem.] Sec. Sex Variables sam—;vmmr— v
Items Elem.[ Sec. ve | vs | vs | Male[ Female] Male || $3,000] $5,000] $3,000-4,959
f f f Sec., |Super.| Superjl f f v8 4,999 up v8
2 1% % @ | @ |@ [%F 1 % [|Pemale|[ ¢t T | $5000up
2 % (2)
Members possess a
specialized body of know
ledge and skills not com
mon to those outside the
profession
Well to very well £ {105 117 112 89 128 87 134
. 8l.4 |77.0 |88.9 77.4 | 82.1 77.0 80.2
Poorlytonotatall f | 7 14 3 12 8 11 10
%1 5.4 9.2 2.4 10.4 | 5.1 .7 .
No Opinion f% g ) 21 11 14 20 lg 2§ 0
.2 |13.8 | 8.7 . . . .8
The body of knowledge 12.2 | 12.8 13.3 13.8
and skills possessed has
unique social value
Well to very well £ | 97 95 101 2,10 -3.14 || 79  [109 75 116
%1746 1629 |80.2 68.7 | 71.7 66. 4 69.5
Poorly tonotatall f | 11 22 5 2,96 | 18 14 11 22
%] 8.5 14.6 4.0 15.6 ] 9.2 9.7 13,2
No Opinion fl122 34 20 18 32 27 29 -
%1169 1225 |15.8 15.7 | 21.1 23.9 17.3
Chi-square: 13. 4
Seeks competence in
its membership
Well to very well f | 87 95 89 65 (111 42.82 66 115
%1664 |62.9 |70.6 85.6 { 72,1 58.4 | 68.8
Poorly tonotatall f | 22 34 25 35 20 3. 43 25 3
%1168 (22,5 |19.9 29,9 | 13.0 2.1 18.6
No Opinion f| 22 22 12 17 23 22 21
%l 16.8 | 14.6 9.5 14,51 14.9 19.5 | 12.6
Chi-square; 12, 2|
Serves the needs of
its members:
Well to verywell  f [L10 ﬁOS ﬁ04 2.97 -2,50 |78 134 -3.66 | 82 132
% [84.6 |69.5 [82.6 66,7 | 85.4 7.9 [79.0
Poorly tonotatail f 3 31 10 3,48 2.94 | 26 11 3.64 || 18 21
% | 62 |20.5 7.9 22,2 | 7.0 .|| 15.8 12.6
No Opinion f |12 15 12 13 12 14 14
%192 l10.0 |95 1t | 7.6 123 |.8.4
IChi-square: 17.0 IChi-square: 15. 4
Has ethical standards
it enforces: ’
Well to very well £ | 67 46 57 3.4 k3,12 || 33 78 -3.63 || 41 72
Sl.1 |30.7 |45.3 28,2 | 50.0 36.3 |43.1
Poorly tonotatall f |36 75 54 |-3.85 |-2.11 61 48 3.57 || 47 63
27.5 |50.0 |[42.8- 52.1 {30.8 4.6 |37
No Opinion f {28 29 15 230 | R 23 30 25 2
21.4 [19.3 |1L.9 19.7 119.2 2.1 |19.2
Chi-square: 22. 2| Chi-square: 15. 5|
Protects and disciplines
its membership
Well to very well £ | 51 33 30 2.74 23 59 -3.35 | 33 51
39.8 |21.8 |23.8 19.6 | 38.6 29.5 | 30.4
Poorlytonotatall f | 45 78 68 -3.02 [-3.98 || 66 54 3.46 | 48 74
35,2 |S5L.7 |54.0 | 56.5 | 35.3 42.8 44.0
No Opinion f|32 40 28 -2,36 2.84 || 28 40 31 43
25.0 1265 |22.2 23.9 1 26,1 27,7 | 25.6
Chi-square: 22,6 IChi-square: 14. 6|
Creates conditions which
make possible high qual-
ity service:
Well toverywell £ | 83 81 3 4 |0l -4,92 || 61 103
%[ 648 |56 |S57.9 35.0 | 65.2 55.0 [ 62.0
Poorlytonot atall f | 18 kY] .28 Sl 19 5.85 || 22 32
%l 141 | 245 | 223 43,6 12.2 19.8 | 19.3
No Opinion t]2 3 25 25 35 28 31
% 2.1 21.9 | 19.8 21.4 | 22.6 25.2 18.7

Chi-square: 37.1
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Position Variables Classroom Teachers
Questionnaire 00l Teachers[Super.| Elem. ] Elem. | Sec. Sex Varisbles Salary Variables
Items m, |_dec. vg | vs vs |[Male | Female | Male || $3, 000~ | 3%, 000] $3,000-4, 999
: f f f Sec. |Super. |Super{] f f . vs . 4,999 fup 5 0(‘)1(;
%  |% (2) @ i@1% % emale , 000 up
: (2) % % 2)
Influences public policy
in its fleld:
Well toverywell f| 90 0 95 63 1113 -3.17 61 113
' ’ R 69.2 | 59.6 |75.4 54.3] 72.9 57.5 |67.3
Poorlytonot stall £ | 23 40 15 B |24 3.35 || 28 34
: %l 17.7 | 26,5 {1L9 32.8| 15.5 26,4 |20.2
No Opinion fl 17 21 16 15 18 17 21
®| 13.1 113.9 [12.7 12.91 11.6 16,1 | 12.5
Chi-square: R Chi-square: 12.3|
Has group solidarity:
Welltoverywell £ 66 61 7 42 84 -3.05 || 46 81
Rl 51.2 | 40.7 |[56.3 35.9| 54.5 41.1 |48.8
Poorly tonotatall | 35 62 37 55 | 40 3.59 {| 36 60
® 27.1 4.3 129.4 47.0( 26.0 32,1 |36.1
No Opinion fi{ 28 27 18 20 |30 30 25
21,7 | 18.0 |14.3 17,11 19.5 26,8 |15.1
Chi-square: R hi-square: 13.6
I8 accepted by the pub-
lic as a profession:
Welltoverywell f| 60 73 65 49 81 49 84
®| 46.2 { 48.0 |51.6 41.5] 52.2 43.4 |50.3
Poorly tonotatall f | 44 57 52 49 {50 41 59
%l 33.8 | 37.5 |41.3 41.5| 32.2 36,3 |35.3
No Opinion f| 26 22 9 20 24 23 24
@] 20.0 | 14.5 7.1 17.01 15.6 20,3 |14.4

8The percentages are of those who responded on the item..
y classroom teachers were classified in the “sex" and "salary” variables.
CA "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with

" reservations

UThe 7 was not listed if there was no chi-square significant differences
©€Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not

reporteds

e number of chi-square cell expectancies below 5 are listed in parenthesis to the right of the reported chi-square.
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the same professional organization. Although the reaction of the respond-
ents in the eex variable was very nearly the same as that of the school
teachers in the position variable, the classroom teachers in the lower sal-
ary range revealed that 62.7 per cent of their number had been unaware

of who actually elected the members of the Executive Commlttee.

Attitude Toward the Qklahoma Education Association
as a Professional Organization

There were three parts to this section: (1) Respondents were
asked to give their opinion concerning the degree to which the Oklahoma

Education Association met ten criteria of a professional organization.

(2) The respondents were asked to disclose whether or not they thought

the Oklahoma Education Association was a professional organization.
(3) There was an attempt made to determine whether or not the respond-
ents believed that classroom teachers, adminietraters, and personnel in
higher education should belong to the state professional educational asso-
ciation. The data are presented in Tables 26‘and 27.
Attitude Regarding Oklahoma Education Association
in Terms of Criteria Characterizing Profes-

sional Organizations

"Members possess a specialized body of knowledge and skills

1"t

not common to those outside the professioh. By variable groups, 82.1

per cent in the position variable, 80.1 per cent in the sex variable, and
78.9 per cent in the salary variable agreed that the Oklahoma Education

Association met this criterion from "well to very well." There was no
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significant difference revealed by the chi-square 'technique, and no re-

sponse greater than 13. 8 per cent was made by any variable in the "poorly
to not at all" or "no opinion" responses. Superintendents were most favor-
ably inclined toward Oklahoma Education Association and secondary teach-

ers most critical with regard to this criterion.

"The body of knowledge and skills possessed has unique social _
value." Inthe ﬁosition varjable, only the secondafy school teachers in-l
dicated that less than 74. 6 per cent of their number were of the opinion
that the Oklahoma Education Association met this criterion from "well
to very well." Actually, the 62.9 per cent response of the secondary
s-chool teachers was significantly lower than the 74. 6 per cent of elemen-
tary school teachers and 80. 2 per cent of the superintendents. The re- |
action to this most favorable possible response on this criterion of the
teachers in the sex variable was 71. 4 per cent; whereas the reaction of
the classroom teachérs in the salary variable was 68. 2 per cent.

From 13. 2 per cent to 15. 6 per cent of the classroom teachers
in the secondary classroom teacher variable, the male classroom teach-
ers, and the school teachers in the $3, 000 to $4, 999 salary range indi-
cated the least favorable response to this criterion. The reaction of the
remaining variables was less than 10 per cent who indicated that the
Oklahoma Education Association met this criterion from "poorly to not

at all.”

"Seeks competence in its membership. " In the position var-

iable, there were 66. 4 per cent of the respondents who indicated their
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opinion that the Oklahoma Education Association met the above criterion

from "well to véry well." In the same group of variables, 19. 8r'per cent
chose "poorly to not at all” as their attitude; 13. 8 per cent had "no.opin-
ion."

* Seventy-two per cent of the female classroom teachers cheéked
the most favorable ;'esponse, which differed significantly from the re-
sponse of their counterpart, the rﬁale classroom teachers. Sixty-one
per cent of the teachers in the salary variable checked the most favor-
able response, 20 per cent of their number checked the least favorable
response, and 19 per cent revealed that they had "no opinion." As in the
two previous items the superintendents favored and the secondary teach-

ers were the most opposed.

"Serves the needs of its membership."” The 84. 6 per cent of

elementary school teachers and the 82. 6 per cent of the superintendents
who selected "well to very well” as their attitude on this criterion, were
significantly higher than the 69.5 per cent of the secondary school teach-
ers who made the same response. The 85. 4 per cent of the female teach-
ers was significantly higher than that of the méle teachers. There were
at least 71.9 per cent who iﬁdicated this favorable response to ''serves
the needs of its membership, although 7.1 per cent more teachers in

the higher salary range made this response than did the teachersin the.

lower salary range.

"Poorly to not at all” was the response chosen by 15. 8 per cent |

of the teachers in the lower salary variable, 20.5 per cent of the
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' secondary school teachers, and 22,2 per cent of the male classroom

teachers; a similar response was not indicated by more than 7.9 per cent
in the remaining variables. As a total, at least 66.7 per cent of the re-
spondents in each of the varlables selected ‘well to very well” as their
attitude no greater percentage than 22 2 selected "poorly to not at all"
and not more than 12. 3 per cent indicated that they had "no opinion" on
how well the Oklahoma Education Association "serves the needs of its

member ship. "

"Has ‘ethical standards-it enforces." This criterion almost
evenly -separated the respondents in the position variable: 41.5 per cent
indicated "well to very well” and 40. 5 per cent checked "poorly to not at
all." The remaining 18. 0 per cent revealed that they had "no opinion. "
Actually, the secondary school teachers (30. 7 per cent) were less favor-
ably disposed toward how well the state professional education association
enforced its ethical standards than were 45. 3 per cent of the superintend-
ents and 51.1 per cent of the elementary teachers, which was statistical-
ly significant. Less than 50 per cent of all position groups felt that the
Oklahoma Education Association met this criterion well to very well.

With their response of "no opinion" rernaining at 19 per cent,

- the male and female teachers gave approximately opposite indications of
attitude on the remaining two responses in this item: 28.2 per cent of
the male teachers and 50. 0 per cent of the female teachers checked

"well to very well"; 30. 8 per cent of the female teachers and 52.1 per
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cent of the male teachers checked "poorly to not at all” as their attitude.

Only 36. 3 per cent in the lower salary variable and 43.1 per cent in the
higher salary variable expressed their attitude as being “"well to very
well" on the Oklahoma Education Association's maintenance and enforce-

ment of ethical standards.

"Protects and disciplines its membership." The 39. 8 per cent
of the elementary school teachers who_ chose "well to véry well" as their
response was significantly different from the 23. 8 per cent fesponse of
the superintendents who made the'snnie choice. There was a significant-
ly smaller percentage of classroom teachers than superintendents'who
chose "poorly to not at all" as their attitude on this criterion. The di-
vision of‘ response for the position variable was 28. 2 per cent "well to
very well, " 47.1 per cent "poorly to not at all, " and 24.7 per cent-"np
opinion. " It may be concluded that the. majority of classroom teachers
and superintendents were not of the attitude fhat the Oklahoma Edncaf _
tion Association "protects and disciplines its member ship. " Over nne-
half of the respondents in the superintendent and secondary teachers
groups felt that the Oklahoma Education Association met this criterion
"poorly to not at all.” | |

"Creates conditions which make possible high quality service. "

The median percentage of respondents in the position variable who se-
lected "well to Vei‘y well" as their attitude on this criterion was 28. 2 per

cent with a range from 53. 6 per cent for the secondary classroom
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teachers to 64. 8 per cent for the elementary classroom teachers. Using

| tﬁe median per cent as a measure of central tendency, the response of
the superintendents (22. 3 per cent) became the median on the "pobrly to
not at all" response; the range was from 14.1 per cent for elementary
school teachers to 24.5 per cent for secondary school teachers. It may
be noted that 19. 8 per cent of the superintendents, 21.1 per cént of the ele-
mentary school teachers, and 21.9 per cent of the secondary school teach-
ers had "no opinion" about thow adequately the Oﬂahoﬁa Education Assoc-
iation met the criterion of "Creates conditions which make possible high
quality of service. " | . )

| In the sex variable, the 65. 2 per cent of the female teachers who
selected "Wel_l to very well" as their attitude, differed significantly from
the 35.0 per cenf of the male teachers on this same resﬁonse. Even
though 62. 0 per cent of the teachers in the higher salary range selected
the most favorable response to this criterion, only 7.0 per cent fewer
classroom teacheré in the lower salary range made the sanie selection.

"Influences public policy in its field." The per cent of response

for "well to very well" in the position variable was 67. 2 pef cent, in the
sex variable 64.9 per cent, and in the salary variable 63. 5 per cent. The
"poorly to not at all" response was made by 16. 6 per cent in the positionA
variable, 22, 94per cent in the sex variable; and 23. 0 per cent in the sal-

- ary va}riable. From the preceding analysis, it can be conéluded that a

rhedian of 13. 5 per cent of all the respondents indicated "no opinion, "
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with a range of from 12. 2 per cent to 16. 2 per cent.

"Has group solidarity." There was a significantly different re-

action made by the respondents in the sex variable to this item. The 54. 4
per cent response of the female classroom teachers was significantly
higher than the 35. 9 per cent response made by the male classroom t;each-.
ers on the "well to vei*y well" response to this criterion. The reacfion of
both sexes to the "no opinion" response was approximately the éame, but
the male teachers indicated a significantly higher percentage of response
on the "poorly to not at éll" category.

"Is accepted by the pubiic as a profession.” The response made

by each of the variables on each of the possible responses was very simi‘-.
lar on this criterion: The reaction by variables on "well to very well"
was 48. 5 per cent for the salary variable, The reaction by variables to
"poorly to not at all" was 37. 5 per cent for the ~position variable, 36.9
per cent for the sex variable, and 35.7 per cent for the salary variable.
The reaction by variables on "no opinion" was 14.0 per cent for the po-
sition variables, 15. 5 per cent for the sex variables, and 16.8 per cent

~ for the salary variables. The classroqm ‘teachers and superintendents

of Oklahoma indicated that the Oklahoma Education Association was not
"accepted by the public as a profession.” The implication of this find-

ing may be significant.
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TABLE 27. -- Autitude toward the Oklahoma Education Association as a professional organization and its scope of membership

Position Variables Classroom Teachers
Questionnaire School Teacherd Super, | Elem.| Elem{ Sec. Sex Variables Salary Variables
Ttems Elem.| Sec. v8 vs | vs |[[Mele]Female] Male_ ([33,000- | $5,000 | 3, 000-4,
f [ f Sec. | Super. [Super{] f f ve 4,99 up v8
% % % @ (@ (@ ||% |% Female t [ $5, 000 up
(2) % % (2)
Do you believe that the
Oklahoma Education As-
sociation is a profe?s-
sional organization
Yes f {115 117 108 89 1137 89 143
| 845 | 77.0 |87.1 77.4 | 87.8 79.5 85.1
No f 6 13 4 13 6 11 7
% 4.6 8.6 3.2 11.3 | 3.8 9.8 4.2
No Opinion f 9 22 12 13 13 12 18
6.9 | 14.4 9.7 11.3 | 8.4 10.7 | 10.7
Should teachers, ad-
ministrators, and other
professional personnel
belong to the same prg)—
salonal organization
e tlios 126 fue o [ |20 |83 |0
3| 63.0 | 8L:8 [92.1 71.2 | 86.6 . 83.0 | 82,4
No f11 17 4 18 10 2.41 11 17
’ 2| 85 111 3.2 lg. 2 l6. 4 g 8 1(3)0
ni 1 u 6 1
No Opinloa : 8.5 7.1 4.7 61 7.0 7.2 7.6
. Chi-square: .02
Should professional per- (leftail)
sonne] in higher educa-
tion belong to the Okla-
homa Education Assoc-
lm?:: f |116 125 1116 94 1140 96 144
%| 8%.2 8l.2 |92.1 79.7 | 89.2 85.7 84.7
No f 7 13 6 11 9 6 14
%] S.4 8.4 4.8 9.3 5.7 5.4 8.2
No Opinion f 7 16 4 13 8 10 12
% 5.4 10.4 3.1 1.0 5.1 8.9 7.1
Do you feel that the
Oklahoma Education
" Association should..
work with equal dil-
gence for both higher
education and public
elementary and sec-
oadary education? )
* Yes f 1115 135 112 100 |i43 101 148
%| 88.5 -} 87.7 89.9 84.7 | 90.5 9.1 87.0
No fi 5 13 9 12 6 7 11
%] 3.8 8.4 7.1 10.2 | 3.8 6.2 6.5
No Opinion fil0 6 5 6 9 4 11
7.7 3.9 4.0 5.1] 5.7 3.7 6.5

8The percentages are of those who responded on the item. .
ly classroom teachers were classified in the “sex” and "salary” variabless

CA "R" indicates that the computed chi-gquare or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with

reservations

%me Z was not Listed if there was no chi-square significant differences ’
€Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not

reporteds

fThe number of chi-square cell expectancies below 5 are listed in parenthesis to the right of the reported chi-square.
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‘Attitude Toward the Oklahoma Education Association
and its Membership

Four items from the questionnaire were combined for dfscus-
sion here. The data from the findings appropriate to this section were

presentéd in Table 27.

"Do you believe that the OEA is a professionai organization?"' In-

‘terestingly enough, there was no significant difference between the re-

sponses of the variables on this item. Much more than a majority of the
i‘espondents answered "yes"; no greater than 1. 3 per cent in any Variable
answered "no." The largest percentage of "no opinion" was the 14. 4 per
cent recorded for the secondary school teachers.

Of the total number in the position variable who responded on A
this item, 83.7 per cent checked "yes, " 5.7 per cent checked "no, " and
10. 6 per cent checked "no opinion. " In the sex variable, 83.4 per cent
marked "yes, " 7.0 per cent marked "no, " and 9. 6 per cerit indicated "no
opinion.™ The affirmative response was chosen by 82.9 per cent in the
salary variable; 6.4 per cent chose the negative response, arlld' 10.7 per
cent revealed that they had "no opinion." It can be stated that the re-
spondents did believe that the Oklahoma Education Association was a pro- .
fes»sional organization, but it is difficult to recqncile this fact with the
responses of the respondents on some of the criteria for professional

organizations previously analyzed.
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"Should ‘teachers, ‘administrators, and other professional per-

sohnel belong to the same professional*org‘an‘ization?" Although the class-

room teachers in the sex variable under "female" indicated a greater per-
cehtage of affirmative response than did the teacher under "male,v" as
much as 77.2 per cent of the teachers in‘the "male" variable selected
"yes" as their attitude toward the inclusion of teachefs, administrators,
and other professional personnel in the Oklahoma Education Association.
The respondents in each of the other valfiables revealed that at least 81. 8
per cent of their number were disposed f:o agree on this item. Ninety-
two and one-tenth per cent of the superintendents checked the "yes" re:
sponse on this item indicating a greater unanimity toward a "single" pro-
fession than was shown by the teacher groups.

"Should professional personnel in higher education belong to the

OEA?" Although 79.7 per cent of the classroom teachers who were classi-
fied as "male" responded "yes" to this question, the affirmative response
of the "male" teachers was the lowest percentage of "yes" response. A
median of 85.7 per cent of the respondents in each of the variables chose
"yeé" as their response to the question, "Should professional personnel

in higher education belong to the OEA?"

"Do you feel that OEA should work with equal diligence for both

higher education and public elementary and secondary education?" The

~ pattern of favorable response to this question is repetitious of the two

. preceding questions. The median percentage of affirmative response
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One-Day Workshops held annually by the Oklahoma Education Association

‘Position Variables

- Classroom Teachers

Que%éomnrslalre “ School Teachers Super. Sex Variables “Salary Variables’
- "Elem.| Sec. Male | Female - $3, 000- $5, 000
o f 1 f f - R E f ' $4, 999 - u
% % % % % v . f f. - .-.. .
'HaVe.you ever participated in one of the One-Day Workshops
held by the Oklahoma Education Association?
Yes f - 123 143 - 125 110 149 101 164
% 96.9 94.7 99. 2 94. 8 96.1 93.5 98.2
No £ 4 8 1 6 6 - 7 3
% 3.1 5.3 0.8 5.2 3.9 6.5 1.8

2The percentages are of those who responded on the item.
Only classroom teachers were classified in the "sex'" and '"'salary" variables.

LET
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was higher on this item than it was on the two preceding items, 88.5 per

cent. The range was from 84.7 per cent to 90.5 per cent. The respond-
ents in this study were very definite in their "yes" responses to the ques-
tion, "Do you feel that OEA should work with equal diligence for both

higher education and public elementary and secondary education?"

Attitude Toward the One-Day Workshop

One purpose of this section of the questionnaire was to deter-
mine first, what percentage of the respondents had participated in a One-
Day Workshop, and therefore, were in a position to judge its value. The
second purpose was to ascertain the attitvde of the respondents in this
stﬁdy toward the degree of adequacy with which the attitudes of selected
segments of the professional personnel in Oklahoma education were ef-
| fectively assessed in the One-Day Workshops. Finally, an attempt was
made to elicit from the respondents their opinion of whether or not the
really important issues and problems which face the education profession-
in Oklahoma were identified and discussed in the One-Day Workshops.
The data obtained in the study which was appropriate to this _section of

the analysis was presented in Tables 28 and 29.

Participation in the One-Day Workshops

"Have you ever participated in one of the One-Day Workshops

- held by the OEA?" Since a median of 96.1 per cent indicated the affirm-

ative, and from 93.5 per cent to 99.2 per cent of the respondents
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TABLE 29, --Attitude of respondents toward how effectively the disposition of Oklah d 8 has been d in the
. One-Day Workshops
Tt Position Variables Classroom Ten@gilu VarTat
School Teachers{ Super.] Elem, [Elem. 3 Sex Variables arlables
ems e Tee] | ve | va | va |[Wile]Female] Male [ F000-] 000 | $,00009%
[ f [ Sec. |Super. [Super, g% f% F" . 4 399 I;L 5 ma‘up
@ @ |[@ emale )
» * 5 : t 4 ). 2)
Elementary school
teachers:
:‘,’ﬁ"‘““el’ o very 92 63 107 4.62 | -2.52 |-6.93 )| 50 |101 -3.09 1 S5 100
g| 7.8 [ 441 |84.9 47.2| 66.4 51.4 | OL.4
Inadequately to not
at all t|23 29 12 R | 2.45) 2t 29 20 31
%1 18.0 | 20.3 [.9.5 19.8{ 19.1 18.7 | 19.0
No Opinion f]13 51 7 ~4.94 5.99)135 | 22 3.53 [ 32 32
%] 10.2 1 35.6 5.6 33.01 14.5 29.9 | 19.6
Chi-square: 63.4 (Chi-square: 13.7
Secondary school
teachers:
Adequately to very ’
well )& 92 107 -5.31 |-4.21)) 64 } 92. 53 106 .32
%| 540 | 62.2 | 84.9 . §8.2{ 62.2 50.0 | 64.2
Inadequately to not
atall Y |4 40 13 -3.24 3.49() 30 21 2.61| 21 kY3
% 1.3 [ 27.0 |[10.3 27.3| 14.2 19.8 | 19.4
No Opinion t| 43 15 6 4.76 | 5.96 16 | 35 32 27 2,69
' %| 347 | 10.8 4.8 14,51 23.6 30.2 | 16,4
. Chi-square: 62.9 Chi-square: 8.3 Chi-square: 7.9
Elementary achool prin- i
ciapls:
Adequately to very
well t| 68 54 102 2,76 | ~4.35| -7.06] 44 | 75 40 82 2,13
®| 5.3 | 38.3 | 8L.0 42.3 Sl.4 38.5 | SL.9
lnadequn\ely to not .
atall f| 10 24 15 -2,15 17 15 12 3l
@ 81| 17.0 | 1.9 16,3 10.3 1.5 ] 19.6
No Opinion tf 45 6 9 5.64 | 6.90) 43 56 52 45 3.53
%l 36.6 | 4.7 7.1 4.4 38.3 50.0 | 28.5
Chi-square: 59.3 Chi-square: 12.8
Secondary school
principals;
equntely to very
well 1] 58 57 104 -5.79 | -7.02}{ 45 68 36 79 -2.52
%| 47.5 | 40.4 | 82,5 43.3] 46.9 343 | 5.0
lnadequately to not
atall ff 8 22 14 -2,30 15 12 1l 18
%t 6.6 | 156 | 11.1 14.4| 8.3 10.5 | 1.4 )
No Oplnion t| s6 62 8 7.12 | 6.98)| 44 65 58 61 2,65
%] 45.9 1 4.0 6.4 42,3 44.8 55.2 | 38.6
Chi-square: 67.2( - Chi-square; 7.5
School district
superintendents:
Adequately to very
well t]s2 53 104 -6.63 | -7.50{ 42 61 3 2 -2.21
%| 4.9 | 37.3 | 82.5 40.0{ 41.2 3.4 | 45.0
Inadequately to not
atall f|l 9 21 15 R 13 15 9 20
%l 72| 148 [1L9 12.4] 10.1 8.6 | 12.5
No Opinion [ ] 68 7 7.97 | 7.70[| S0 | 72 63 68 279
%| 50.9 1 4.9 5.6 47.6] 48.7 6.0 | 42.5
| Chi-square: 79.8 Chi-gquare: 7.8
Profeasional personnel ’
in higher education
Adequately to very
well 1130 33 56 -3.28 | -3.68)| 24 37 23 40
%] 24.6 | 23,2 | 44.4 2.1 253 219 | 247
Inadequately to not '
arall t| 20 35 38 -2.56 28 | 25 16 38
®| 16.4 | 24.6 | 30.2 26.9] 17.1 15.2 | 23.4
No Oplnion 1] 72 74 32 5.36 | 4.46) 52 84 66 84
59.0 | 52,2 | 25.4 50.0] 7.6 62,8 | 5.9
Chi-square: 34.3
Other professional per- .
sonnel
Adequately to very
well t] 22 25 41 -2.59 -2.89(1 17 29 16 31
%] 18.6] 17.8 | 33.3 . 17.5 20.3 15.5 | 20.1
Inadequately to not .
atall [ARH] 31 24 (-1.97 2| 22 13 32
- %] 127 | 2.1 19. 5 2.7 15.4 12,6 | 20.8
No Gpinion {1 8l 84 3.38 | 2.08) 58 | 92 74 9 2.09
% 68.7 1 60.1 47.2 59.8] 64.3 7.9 | 591
Chi- square: 16, 3 Chi-square: 9.9
1

B8The percentages are of those who responded on the item,
y classroom teachers were classified in the "sex” and "salary” varisbles,

€A "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with

reservation,

d’l‘he Z was not listed if there was no chi-
°Chl-squ.ues which were not significant at elther tail of a two-tailed test using a 95 per cent level of conﬂdence were not

square gignificant difference.

eporteds
'The number of chi-square cell expectancies below 5 are listqd in parenthests to the right of the reported chi-square.
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disclosed that they had participatéd in one of the One-Day Workshops held

annually by the Oklahoma Education Association, it was concluded that the
: ¢
respondem:s in this study were acquainted with the One-Day Workshops.
Table 28 shows this distribution. |
Attitude as to How Effectively the Disposition of Oklahoma
Educators was Assessed in the One-Day Workshops

The respondents were requested to check whether or not the at-
titude of classroom teachers, administrators, professional personnel in
higher education, and other professional personnel was assessed "ade-
quately to very well, " "inadequately to ndt at all, " or whether the re-
spondents had "no opinion." The data pertinent to this section of the

study were presented in Table 29.

How effectively were the attitudes of "elementary school teach-

ers" assessed? Only 44.1 per cent of the secondary school teachers

agreed with 71. 8 per cent of the elementary school teachers and 84.9 per |
cent of the superintendents that the attitude of "Elementary School Teach-

ers" was effectively assessed in the One-Day Workshops. A significantly
greater percentage of the secondary classroom teachers indicated "no
opinion” than did either elementary school teachers or superintendents.
However, the classroom teachers more hearly agreed on "inadequately
to not at all"; whereas the response of the superintendents preponder -
antly indicated the workshops adequately assessed teachér attitudes.

The male teachers approximated the response of the secondary

school teachers, 47.2 per cent and 44.1 per cent, respectively. The
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The female teachers, on the other hand, expressed their attitude as

"adequately to very well, " by almost 20 per cent more than did the male
teachers. The two sei variables again diAs}agreed~significantly on their
"no opinion" response, in which case, the male-teachers contained é sig-
nificantly larger proportion of their number who indicated "no opinion‘. "
The 57.9 per cent of the respondents in the salary variable who

checked the most favorable response agreed closely with the 58,5 per

cent in the sex variable who made the same indication. There were 68. 5

per cent of the respondents in the position variable, however, who indi-
cated that the attitude of the elementary classroom teachers was assessed
"adequately to very well, " in the One-Day Workshops.

How effectively were the attitudes of ''secondary classroom

teachers' assessed? Although 54.0 per cent of the elementary class-

room teachers and 62. 2 per cent of the secondary classroom teachers
selected the most favorable resbonse as their attitude, a significantly
large 84.9 per cent of the éuperintendénts made a similar choice. The
elementary classroom teachers and the superintendents, however, had a
closef agreement of percéntage of respondents who indicated "inadequately
to not at all" as their attitude; whereas the secondary school teachers re-
acted by a significantly larger percentage on this response. In total,
however, the respondents m the position variable reacted with a median

of 62.2 per cent and a range of from 5.4. 0 per cent to 84. 9 per cent to

"adequately to very well. "
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A larger proportion of the female teachers chose the most

favorable response as their attitude; however, a significantly larger per-
centage of the male teachers chose the least favorable response as their
attitude. |

| The data in Table 29 revealed that there was some doubt concern-
ing the attitude of the majdrity of the teachers in the lower salary range;
a significantly larger 04. 2 per cent of the classroom teachers in the |

higher salary range indicated "adequately to very well" as their attitude.

How effectively is the attitude of "elementary school principals"
assessed? There was é significant difference of response made between
the respondents in the position variable as to how effectively the attitudes
of the "elementary scﬁool principals" was assessed. The attitude of 38.3
i)er cent of thé secondary teachers differed significantly from the attitude
of 55.3 per cent of the elementary classroom teachers, which differed
significantly with the attitude of 81.0 per cent of the superintendents.
There were 36. 6 per cent of the elementary teachers and 44, 7 per cent
of the seéoﬁdary teachers whose "no opinion" response differed significant-
ly with the attitude of 7.1 pér cent of the superintendents. Only 46. 2 per
cent of the classroom teachers agreed that the attitude of the "elemen-
tary school principals" was effectively assessed.in the One-Day Workshop,
whereas 81.0 per cent of the superintendents made such an indication.

How effectively is the attitude of the "secondary school prin--

cipals" assessed?  There was approximately as large a percentage of
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classroom teachers who indicated "no opinion" as there was of those who
indicated that the attitude of the “secondary school principals" were effec-
tively assessed in the One-Day Workshops. The supeljintendents'disagreed
significantly with the classroom teachers when 82. 5 per cent of their nﬁm'- _
ber felt that the views of the "secondary school principals” were effectively
assessed in the One-Day Workshops. The much lowerv percentage of super-
intendents who indicated "no opinion" was significantlj}_ less than the "no
opinion" response of the classroom teachers. It should be noted that the
respondents in the sex and salary variable indicated an attitude much
closer to that of the elementary and secondary teachers than the superin-
tendents.

How effectively were the attitudes of "school district superintend-

ents" assessed?  Although 39. 5 per cent of the classroom teachers select-

ed "adequately to very well" as their attitude on this item, a significantly
larger 82. 5 per cent of the superintendents made-'a similar choice. Sihce
the attitude of tﬁe classroom teachers in the position variable compared
closely with the classroom teachers.in the sex and salary variable, it
might be stated that approximately half as many of the classroom teachei_'s
as superintendents were disposed to indicate vthavt the attitude of the school
district superintendents was effectively assessed in the One-Day Work-.
shops. It sgemed reasonable to assume that the superintendents would be
better qualified to make a judgment on this item than would the cléssropm

teachers, but it should be noted that most superintendents consistently
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felt that the attitudes of most professional groups were adequately as-

sessed.

How effectively was the attitude of "professional perssonnel i

higher'education""ass;essed? Approximately oneA-half of the classroom
téachefs in each of the variables indicated that the attitude of "profes-
sional personnel in higher education” was effectively assessed in the One-
Day Workshops, whereas from 50.0 per cent to 59.0 per cent of the class-
room teacheré indicated "no opinion. " Although 44. 4 per cent of the su-
perintendents checked "adequately to very well, " 30. 2 per cent checked
"poorly to not at all, " and 25. 4 per cent indicated "no opinion" concern-
ing how effectively the attitude of "professional personnel in higher edu-
cation" was assessed in the One-Day Workshops. The response of the

superintendents did differ significantly from that of the classroom teachers.

ne'l""assessed? Even though approximately 64 per cent of the classroom
teachers in the position variable indicated "no opinion, " approximately
47 of the superintendents indicated that "no opinion" was also their at-
titude toward how effectively the attitude of "other professional personnel"
was assessed in the annual One-Day Workshops.

In the sex variable, 62.5 per cent of the respondents agreed with
64. 2 per cent of the respondents in the salary variable that they had "no
opinion" of whether or not the attitude of "other professional personnel"

was effectively assessed in the annual One-Day Workshops. Actually,
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TABLE 30. -- Attitude of respondents toward whether or not the really importént issues and problems facing the profession were
selected and discussed in the One-Day Workshops

Position Variables Classroom Teachers
Questionnaire School Teachers [Super.| Elem.| Elem. | Sec. Sex Variables Salary Variables
[tems Elem. | Sec. vs vs vs [[Male |Female| Male || $3,000-] $5,000] $3, 000-4, 999
£ £ f Sec. Super. | Superj| £ f vs 4, 999 up vs
% % % (Z) (2) (Z) 2 % Female f f $5, 000 up
Z) % % (Z)
Yes f 79 80 102 -3.55 -5.00 || 61 95 51 108 -3.04
%| 60.8 52.3 81.0 : 51.7'{ 60.5 45.5 63.9
No f 33 S0 14 2.95 4.26 || 38 41 39 43
%| 25.4 32.7 11.1 32.2 | 26.1 34.8 25.4
No Opinion’ f 18 23 10 19 21 22 18 2.11
%| 13.8 15.0 7.9 16.1 13.4 19.7 10.7 )
Chi-square: 26. 0 Chi-squar[e: 9.9
|

&The percentages are of those who responded on the item.
Only classroom teachers were classified in the "sex' and '"'salary" variables.
€A "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chx-square or Z, and was rejected with

reservation.

‘The Z was not listed if there was no chi-square significant difference.
€Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not

reported.

fThe number of chi- -square cell expectancies below 5 are listed in parenthesis to the nght of the reported chi-square.

Gr1
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only the superintendents had as much as 33. 3 per cent of their number

who disclosed an attitude that the disposition of "other professional per-
sonnel" was effectively assessed in the One-Day Workshops.
Attitude as to Whether the Really Important Problems
and Issues Facing the Profession were Identified and
- Discussed in the One-Day Workshops

The respondents were asked to indicate whether or not they be-
lieved that the One-Day Workshops identified and discussed the really im.-
portant issues éndg:fproblems facing the profession. The response to this
question was presented in Tablé 30.

Although 63. 8 per cent of the réspondents in the pbsition variable
agfeed that the really important issues facing the profession were identi-
fied and discussed in the One-Day Workshops, only 56. 2 per cent of the
classroom teachers agreed in this opinion; 81.0 per cent of the superin-
tendents indicated such an attitude. Not 6nly did the classroom teachers
differ significantly to the "yes" response, they differed significantly fo
the negative response: 32.7 per cent of the secondary teachers and 25. 4
per cent of the elementary teachers in comparison with 1L. 1 per cent of
: tﬁe superintendénts. As a total response, thé respondents in the position
.\}ariable had 23. 7 per cent who checked the negative reaction and 13.5 per
cent who indicated "no opinion. "

Even though the female teachers’ response to "yes" was larger
than the male teachers’ response, the combined response in the sex var-

iable was 56. 7 per cent in the affirmative, 28.9 pér cent who checked
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the negative response, and 14.4 per cent who indicated that they had "no

opinion" to the question as to whether or not the really important issues
and problems were identified and discussed in the One-Day Workshops.
The 63. 9 per cent of the teachers in the higﬁer salary rénge dif-
fered significantly in size with the 45.5 per cent of the classroom teach-
ers in the lower salary range 6n their expression of an affirmative at-
titude toward whether or not the really important issués and problems
facing the profession are identified and discussed at the One-Day Work;
shops. The total percentage of respondents in the '.salary variable who in-
dicated "yes" to the question on this item, was 56. 6 per cent; whereas,
29.2 per cent checked "no".and 14. 2 per cent indicated "no opinion."” It
should be noted that superintendeqts were much more certain that really
importanf problems were discussed in the One-Day Workshops fhan_ were

the teachers.

Response To Request To Elaborate

A portion of the space on the questionnaire was provided for the
respondents to express their attitude to'ward‘the Oklahoma Education As-
sociation, whether itAwas to elaborate uﬁon matters covéred by the (iues-

| tionnaire or matters which were not covered by thé qﬁestionnaire. Since
the response on this item was small, and since almost any detailed group-
ing of the comments would yield 6n1y a very small per cent, in any given
item, the comments were grouped under "critical of the Oklahoma Edu-

cation Association, " or "complimentary toward the Oklahoma Education
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Association. " It should be noted that a single respondent might have

made one or more "critical" and/or "complimentary" remarks; therefore
it will be noted that 88 "critical" remarks were made and 73 "complimen-
tary" remarks were made concerning the Oklahoma Education Association.
There were more "critical" remarks concerning the action of the Okla-
homa Education Association in the last election than there were concern-
ing any other topic. The majority of the "complimentary" remarks were
very general remarks which lauded the Oklahoma Education Association
as having been very instrumental in the attainment of the present position

in which the public schools now find themselves.




 iation Membership, " "Use of Possible Actions by an Occupational Group,

CHAPTER V
SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS
The problem of this study was to ascertain the attitude of class-
room teachers and school district superintendents toward the Oklahofna
Educ.ation Associétion. The instrument used to elicit the attitude of the
respondents from a stratified-random sample of elementary school teach-
ers, secondary s_chool teachers, and school district superintendents was

four pages in length and so designed that the respondents needed only to

" check their response or write brief answers to. 112 items. The 112 items

were classified under "Status Information, " "Oklahoma Education Assoc-

"Attitude Toward Oklahoma Education Association Past” and Qught to Goals

and Actions," "Representation on the Oklahoma Education Association

Board of Directors and Executive Committeé, " the "Oklahoma Education -
Association as a Professional Organization, " and the "One-Day Workshop"
of the Okl{;homa- Education Association.

Of the 722 questionnaires sent to classroom teachers and school
district superintendents, 412 were returned in uéable form. There weré_
132 questionnaires returned by the elementary classroom teachers, 154

questionnaires returned by the secondary school teachers, and 126

149
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questionnaires returned by the school district superintendents. Since

the percentage of returns by all respondents was 57.0 per cent, and since
the data were considered representative of the populafions studied, the
attitudes of the respondents were considered representative of their re-

spective groups.

Summary of Findings

Classification Data

The fypical elementary classroom teacner in Oklahoma was a
married female, 30-49 years of age, whose spouse was a teacher. This
typical Oklahoma elementary school teacher had been teaching from 16
to 30 years in a school district which employed 100 or more classroom
teachers. She had a Bachelor's degree and made from $5, 000 to $6, 000
in salary for teaching.

The typical secondary classroom teacher was a 21 to 39 year
old male whose spouse was either a housewife or a teacher. Thie typical
secondary classroom teacher was about as likely to have a Master's de-
gree as a Bachelor's degree, had been in education for ten or less years,
and worked in a school district which had either 21 to 49 teachers or 100
to 600 classroom teachers‘. This secondary classroom teacher earned
from $5, 000 to $6, 000 each year for teaching.

The typical superintendent was a male 40 to 60 years of age

whose wife was either a teacher or a housewife, He had a Master's



151 . ,
degree, had 21 to 30 years of experience as an educator, and was su-

perintendent of a school district which employed from 11 to 49 teachers.
This typical superintendent received over $6,000 a year for his services

as superintendent.

Oklahoma Education Association Membership
The typical classroom teacher and superintendent of Oklahoma

belonged to the Oklahoma Education Association. The typical elementary

" classroom teacher had been a member of the Oklahoma Education Asso-

ciation for ten years or less; whereas the typical secondary classroom-

teacher had been a member of the Oklahoma Education for five years or

less. The typical superintendent had been a member of the Oklahoma Ed-

' ucation Association for 21 years or more. Although over 90 per cent of

the classroom teachers and superintendents agreed that all educators in
Oklahoma should be members of the Oklahoma Education Association,
only approximately 40 per cent indicated a belief that all educators in
Oklahoma should be forced to join the Oklahoma Educatidn Association,
Even though only 3 per cent of the superi_ntendents indicated that
they had ever felt coerced into joining the Oklahoma Education Association,
32 per cent of the secondary classrdom teachers made such an indication.
Si);teen per cent of the elementary classroom teachers indicated that they
had at one time felt coerced into joining the Oklahoma Education Asso-

ciation.
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Use of Possible Actions by an Occupational Group

in response to a question concerning the use of mediation by an
appropriate agency, the boycott, the blacklist, or strikes, only the use .
of mediation by an appropriate agency was approved by a majority of the
classroom teachers and superintendents as an action appropriate to a~
chieve the purposes of the profession should other alternatives be ex-
hausted. Since more than 70 per cent of the classroom teachers and
superintendents were in favor of mediation by an appropriate agency,
it seemed clear that the Oklahoma Education Association should lead the
way for Oklahoma educators in this regard. ~ Substantial influence exists
inside the Oklahoma Education Association at present in opposition to
professional negofiation. It was equally clear that classroom teachers
and superintendents of Oklahoma did not approve boycotts, blacklists, or
strikes by the education profession.

Attitude toward "Past” and "Qught To" Action of the
Oklahoma Education Association

General, Over 65 per cent of the classroom teachers and su-
perintendents of Oklahoma approved as both a "past" and "ought to" action
the Oklahoma Educatién Association taking action and setting goals to im~-
prove the laws which pertain to public schools. However, only the super-
intendents responded with over 65 per cent in favor of state-wide equal-
ization of taxes as a past action of the Oklahoma Education Association.

The secondary classroom teachers did join with the superintendents in a
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70 per cent respondent approval of state-wide equalization of taxes as an

"ought to" action, The' classroom teachers barely gathered a greater
than 50 per cent majority on this item which indicated that these persons
appeared to have but little under standing of school finance iﬁ Okiahoma.
The clear approval of improved certification standards as a

past action was somewhat lessened in the "ought to" action secfion by
classroom teachers and superiﬁtendents. The same situation existed on
research activities, but the reverse was true on in-service education.

| Even though the elementary schqol téache_rs maintained about
the same per cent in favor of the way in which the Oklahoma Education
Association has handled public relations in the past and as an "ought to"
action, the secondary classroom teachers indicated more clearly their ap-
proval of this item as an "ought to" actién. Although there .'was a clear |
majority in favor of this item as both a "past" and "ought to" action, over

!

30 per cent of classroom teachers and, superintendents indicated "no opinion. '

- Fifty-five to 60 per cent of the elementary classroom teachers
favored a vigorous effort by the Oklahoma Education Associatipn in the
area of organization of local classroom teacher associations; however,
only 46 per cent of the secdndary school teachers approved such effort
as a "past" action. With the percentage of elementary school teachers
and supérintendents remaining about the same on this item under “ought
to" action, the secondary classroom teachers increased their appfoval by

about 16 per cent.
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~ The classroom teachers and school superintendents indicated

less than,lz per cent opposition with a majority of approval of future -
action toward‘ school district reorganization. It should be noted that al-
most one-half of the elementary school teachers and more than one- fourth
of the secondary teachers and superintendents expressed "no opinion" on
this item.

Approximately 54 per cent of the classroom teachers in the sex
and salary variables agreed with 55. 9 per cent of the respondents in the
position variable that the Oklahoma Education Association should take fu-
ture action in the area of Federal aid to education. Since a minimum of
20. 6 per cent and a maximum of 31. 8 per cent in the position variahle ex-
pressed "no opinion” on this issue, it appeared that a relatively large pro-
portion of the respondents were either undecided or were not informed on
Federal aid to education.

The opposition to organization of local classroom teacher asso-
ciatipns was expressed by no more than 7.1 per cent of the respondem:s in
the position variable. The low percentage of opposition plus the 58. 2 per
cent who expres_séd a favorable attitude toward this item indicated that the
Oklahoma Education Association should take future action in this area.

‘Welfare. There was a definite majority of classroom teachers
and superintendents in favor of provisions forlminimum salary, retirement,
and tenure. The secondary classfoorﬁ teachers and superintendents express-
ed a greater approval on this item as an "ought to" action than they did as a

"past" action of the Oklahoma Education Association. All three position
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variables increased_-the favorableness of their response on the tenure

item as a "ought to" action over "past” action.

There was definite approval of the attitude of classroom teach-
ers and superintendents on the item of prbtection from unfair dismissal
from "past" action to "ought to" action. However, approximately 30 to

40 per cent of the respondents indicated "no opinion" on this item in its

~ three subsections.

The respondents felt that the Oklahoma Education Association
had not done well in disciplining its rﬁembers in t;he past, but the response
to "no opinion" on this item was greater than either approval or opposi-
tion. Fifty-four per cent of the classroom teachers and 59 per cent of
the superintendents agreed to this item as an "ought to" action.

Only the superintendents definitely favored, as a "past" action,
seeking written personnel policies for Oklahoma schools by the Oklahoma
Education Association, All three positional variables AdAid, however, indi-
cate over a majority of approval on this item as an ';ought to" action, |

A much higher percentage of the classroom teachers and super?
intendents of Okléhoma indicated "no opinion" than indicated "approvél, "
with a negligible per cent responding in opposition, on the 'ite-m concern-
ing professional negotiation. It was concluded that the classroom teach-

ers and superintendents of Oklahoma were not well-informed as to the

meaning and function of the Oklahoma Education Association in profes-

sional negotiation.
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There was a clear approval of insurance programs, credit un-
ions, and job placement as a "past" and "'ought to" action. There were
‘more "no opinions" indicated for credit union and job placement than
there were for_ insurance prbgrams. |

The classrp'om teachefs disclosed that approximately 70 per
- cent of their numbel; favored tenure as a future action of the Oklahoma
Education Association while only 58.8 per cent of the superintendents
gave the same response. The approval of tenure as a future action to be
taken by the Oklahoma Education Association was made more clear by
the fact that no greater than 6.7 per cent of the classroom teachers and
superintendents indicated oppositioﬁ on this issue.

"Protection from unfair dismissal" of professional public school
educators was approved by a minimum of 67. 4 per cent in any variable
while a maximum of 6.9 per cent chose to oppose this item. It was evi-
dent that the Oklahoma Education Association should improve its efforts
in this field.

The respondents were less favorable toward the Oklahoma Edu-
cation Association "disciplining its membership" than they were on the
issue of protecting the membership of the Oklahoma Education Assoc-
iation from "ﬁnfair dismissal.” The respondents did, however, indicate
their approval by approximately 54 per cent and their opposition by a
maximum of 16. 2 per cent. There were approximately 30 per cent of

the respondents who revealed that tﬁey had "no opinion" regarding the
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proposed "disciplining of its membership" by the Oklahoma Education

Association in the future.

It was apparent from the data that the classfoom teachers and
superintendents in this study did not know the meaning of the word, "pro-
fessional hegotiation. " This statement was based upon the fact that at
least 30. 2 per cent of the respondents checked "no opinion" as their at-
titudg toward professional negotiations.

With the exceptio‘n of the 50.9 per cent of the elementary school
teachers, a minimum of 62. 2 per cent of the respondents in this study
disclosed that "seeking of written personnel policies" in the futufe by the
state professional education association met with their approval.' The ap-
proval on this item was supported by a maximum of 3.3 per cent who in-
dicated opposition, but no less than 28..4‘ per cent of the superintendents
and as large a percentage as 48. 2 per cent of the elementary classroom
teachers. checked "no opinion" on this issue.

Curriculum. There was a substantial indication of approval by
classroom teachers and superintendents on the items concerned with cur-
riculum improvement in the "ought to" action section, but the secondary
classroom teachers gave less than a majority of approval of the item re-
lating to free textbooks in the "past" action section.

- Political. The classroom teachers and supérintendents approved
of the action and goals of the Oklahoma Education Association in the area

of political goals and endeavors, with the exception of supporting or op-

| posing legislative or gubernatorial candidates. The classroom teachers
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and superintendents of Oklahoma did not approve of the manner in which

the Oklahoma Education Association had supported or opposed guberna-

torial candidates in the past and do not approve of such action in the fu-

ture. A majority of the superintendents did indicate, however, -that the
Oklahoma Education Association should support or oppose legislative can-
didates in the future.

The following were the "political” actions of the Oklahoma Ed-
ucation Association to which the respondents revealed greater than a
majority of approval and very little opposition: "meeting with candidates

LA 1 K

for their views on educatiohal problems, 1nforrhing Oklahoma educa-
tors about the views of state political candidates, " and "lobbying with
legislators on desired legislation. " Approximately 13 per cent more of
the school district superintendents than classrﬁom teachers revealed that
they favored their state professional education association's "supporting

or opposing legislative candidates.” Although the school district super-

intendents indicated the highest percentage of approval, only 47.9 per

-cent of the school district superintendents made it known that they would

be in favor of the Oklahoma Education Association's "supporting or op-

posing gubernatorial candidates" in the future.
Representation on the Board of Directors and Executive -
Committee of the Oklahoma Education Association
A very high majority of the classroom teachers and superintend-

ents indicated that the Board of Directors and the Executive Committee
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of the Oklahoma Education Association should be composed of a propor -

tional representation of teachers, principals, school district superintend-
ents, and other pfofessional personnel of Oklahoma. It was agreed, how.-
ever, by classroom teachers and schooll.district superintendents that these
groups were "represented about right" on the Oklahoma Education Assoc-
iation Board of Directors and Executive C.orhfnittee. 'Tﬁe classroom teach-
ers did differ significantly from the superintendents in the matter of the
representation of classroom teachers on both the Board of Directors and
the Executive Committee. It was the opinion of classroom teachers thaf_
classrqom teaéhers were "under represented” on these two .bodies of the
Oklahorria Education Association. |

The respondents made it very clear thnat they were unaware of
the actual representation of the different segments of the state's profés-
sional public school personnel. For example, greater than a majority
of the respondents indicated that the school district superintendenté were
"represented about right" on both the 1962-463 Board of Directors and the
Executive Committee of the Oklahoma Education Association. Actually
school district superintendents comprised 48. 2 per cent of the 166 mem-
bers Board of Directors and 91.7 per cent of the 12 member Executive
Committee; whereas only 2. 6 per cent of the total number of professional
educators in the public schools of Oklahoma were school district super-
intendents during the same 1962-63 school year.

The superintendents indicated by 86 per cent of the total who
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responded that they knew the members of the Executive Committee of the

Oklahoma Education Association were elected by the members of the
Board of Directors. A majority of the classroom teachers indicated that

they had no such knowledge.

Oklahoma Education Association as a Professional Organization

The claésroom teachers and superintendents of Oklahoma agreed
by a large per cent over a majority that the Oklahoma Education Association
was a professional organization. They did indicate that they felt some re-
servatidn as to the degree to which the Oklahoma Education Association
met four of the ten criteria for a professional organiiation listed on the
questionnaire. As to the Oklahom_a Education Association having ethical
standards it enforced, the superintendents were about equally divided as to
whether or not this criterion was met "well to very well" or Whether it
was met "poorly to not at all.” The elementary school teachers agreed by
only 51 per cent tha_t this criferion was met by the Okiahoma Education As-
sociation, whereas 50 per cent of the secondary classroom teachers indi-
cated a belief that if it was met, it was met poorly.

Fifty-two per cent of the secondary classroom teachers and 54
per cent of the superintendents believed that the Oklahoma Education As-
sociation met the criterion of "protects and disciplines its membership"
from "poorly to not at all. " Tﬁe opinion of the elementary classroom
teachers was split into 39 per cent who believed that this criterion was

‘met "well to very well, " 35 per cent who beliéved it was met "poorly or
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not at all, " and 25 per cent who indicated "no opinion. "

A m’éjority of the elementary classroom teachers and super-
iiltendents indicated the most favorable response on the 'group solidarity
criterion, whereas only the superintendents agreed by a mdjority that
the Oklahoma Education Association adequately'met the criterion of
"acceptance by the public a-s a profession. "

A definite majority of the classroom téachers ahd superintend-
ents of Oklahoma agreed that ali educators, teachers, and administra- .
tors should bolong to the same profeosional organization. This sarrie
agreement was expressed as to whether or not personnel iri higher ed-
ucation should be included and equal diligence exerted for higher edu-
cation and pubiic elementary and secondary schools. |

Attitudes Toward the One-Day Workshop of the
Oklahoma Education Association

Over 95 pef cent of the clossroom teachers and s_uperintendents
of Oklahoma had participated in the One-Day Workshops. It was believed
by 6l per cent of the elementary classroom teachers, 52 per cent of the
secondary classroom teachers, and 81 per cent of the superintendents
that the One-Day Workshops did identify and discuss the really impor-
tant issues and problems facing the profession.

Only the secondary school teachers indicated that the attitude
of elementary school teachers was not effectively‘assessed in the work-

shops. The superintendents felt that the attitude of all groups except
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thaf of the professional personnel in higher education and that of other
professional personnel was effectively assessed in the One-Day Work-
shops. |

Note was taken of the number of times a significant difference
of response occuljred‘on sections of the questioﬁnaire between the dif-
ferent variables tested By the Z-test. There was a significant difference
in attitude between secondary school teachers and superinfendents more
often than there was a significant difference between any other two var-
iables. In descending order, there was a significant difference found
by use of the Z-test of significant difference between‘the following var-
iables for the following number of times: between secondary teachers
and superintendents, 110; between male and female classroom teachers,
108; between elementary school teachers and superintendents, 83; be-
tween elementary school teachers and secondary school teachers, 56;
and between classroom teachers in ihe $3, 000 to $4, 999 salary range

‘and cléssroom teachers in the $5, 000 and up salary range, 42.

Conclusions
Probably one of the most significant discoveries of this study
was that the classroom teachers aﬁd superintendents of Oklahoma were
not well-informed on the actions and goals of the Oklahoma Education
Association. Included in the evidence to support this statément Wés the

percentage of classroom teachers and superintendents who indicated "no
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opinion" on the items in Section D of the queétionnaire used in this study.

For example, the range of "no opinioh" indicated for the items
in Section D of the questionnaire used for this study was from 14 to 69
per cent for "past" action and 15-to 67 per cent of the respondents for
"ought to" actions. The median per cent of response under "past" action
for elementary '_school teachers was 31 per cent, for secondary school
teachers was 33 per cent, and for superintendents was 21 per cent. The
median per cent who indicated no opinion in the "ought to" action section
was és follows: 34 per cent for elementary school teachers; 26 per
cent for secondary school teachers, and 31 per cent for superintendents.
Many of these items should, in this investigator's opinion, have been
common knowledge among the classroom teachers and supérintendents
of Oklahoma. Other conélusions reached through analysis of the data
compiled in this study were enumerated and presented on the following
pages. |

1. Approximately 91 per cent of the respond‘enfs indicated that
the3.r believed Oklahoma educators should be members of the Oklahoma
Education Association; however; only 42. 6 per cent of the respondents
indicated a favorable attitude ‘toward forcing Oklahoma educators to
join the state professional edl_lcation association. -

2. Although only 3. 2 per cent of the school district~ superin-
tendents and 16. 0 per cent of the elementary school teachers disclosed

that they had at one time felt coerced into joining the Oklahoma Education
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Association, 32,2 per cent of the secondary school teachers made such

an indication.

3. The respondents alpproved of "mediation by an appropriate
agency, " but did not approve of "strikes, " "blacklists, " or "boycotts"
as a method of attaining the goals of the profession should other methods

prove unsuccessful.

4. The respdndents disclosed a favorable attitude toward

1" 1t

"school district reorganization, state-wide equalization of tax as-
sessments, " '"Federal aid to education, " and "vigor in organization of
local classroom teacher associations” as general, future goals and ac-

tions of the Oklahoma Education Association.

5. The respondents indicated their approval of the Oklahoma

Education Association's taking future action on the issues of "minimum

11t 1t I"non

salary," "retirement," "tenure," "protecting members from unfair -

‘dismissal, " "disciplining members of the profession, " and "seeking
written personnel policies for Oklahoma schools. " The respondents did
reveal lack of understanding of the meaning of "professional negotiation. "
6. The respondents approved all items under "curriculum”
as prof;osed future action of the Oklahoma Education Associatidn.
7. The only item uhder future "political" action of the Okla-
homa Education Association which did not meet the approval of the re-

spondents was "'supporting or opposing legislative and gubernatorial

candidates. " However, the superintendents disclosed that 53. 4 per cent
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of their number approved of the Oklahoma Education Association's "sup-

porting or opposing legislative candidates" in the future.

8. Although the respondents indicated a high percentage who
favored proportional representation on both the Executive Committee
and the Board of Directors of the Oklahoma Education Association, they
‘made it clear that they were unaware of the actual current representation
on these two important bodies of the state brofessional education asso-
ciation.

9. Only the school district superintendents indicated at leest
a majority of their number who were aware that the members of the
Executive Committee of the Oklehoma Education Association were elect-

ed by the Board of Directors of that same organization,

10. A large percentage of the respondents disclosed that they
believed the Oklahoma Education Assoeiation was a professional organ-
ization. There was some question as to whether or not four of the ten
criteria listed were met "well to very well, " ‘A majority of the respond-
ents indicated that they did not feel the Oklahoma Education Association -
met the criterion of "protects and disciplines its membership"” from "well
to very well." The secondary school teachers indicated by less than a
majority that the criterion of "has ethical standards it enforces" and |
"has group solidarity" were met "well to very well. " .The clessroom .
teachers disagreed with the superintendents, a majority of whom, in-

dicated by at least a majority that the criterion ef "is accepted by the
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public as a profession” was met from "well to very well” by the Okla-

homa Education Association.

11. The respondents were in strong agreement that all Okla-
homa educators should belong to fhe same professional education asso-
ciation. They also agreed that the Association should work with equal
diligence for elementary, secondary, and higher education.

12, Over 94 per cent of the respondents had participated iﬁ
a One-Day Worksho_p at one time. It was the opinion of the respondents
that the One-Day Workshops ‘did "identify and discuss the really impor-
tant issues and problems which face the profession. "

13. A majority of all groups except secondary teachers be-
lieved that the attitudes of the elementary teachers and principals were

assessed from "adequately to very well" in the Ohe-Day Workshops.

Recommendations’

1. In view of the apparent lack of information possessed by
the respondents concerning goals and actions of the Oklahoma Education
Association, it is recommended that the Association take Aaction to rec-
tify this situation. It is further recommended that a study be made of
the means and effectiveness of the methods used by the Oklahoma Ed-

ucation Association to communicate with its membership.

2. It is recommended that the Oklahoma Education Association

take appropriate steps to determine why each year half of the teachers
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who began teaching in Oklahoma five years earlier leave the state.

3. It is recommended that the Oklahoma Education Association
take appropriate action to make of itself an effective agency of negotia-
tion for its membership especially in matters .involving welfare,

4. It is recommended that the Oklahoma Education A_sso.ciation
provide effective financial aid, guidance service, and legal counsel to
its members who have been unfairly dismissed.

5. It is recommended that the Oklahoma Education Ass-ociation-
assume greater respoﬁsibility for protecting and disciplining its mem- |
bership. |

6. Itis recornmended that the Oklahoma Education Association
vigorously pursue programs of teacher tenure, professional negotiation,
protection frdm unfair dismissal of professional personnel, disciplin-
ing of its membership, and seek written personnel policies for all school
districts in Oklahoma, |

7. It is recommended that the leadership of the Oklahoma Ed-
ucation Association take the initiative in revising the constitution of the
state professional education association sb that proportional represen-
tation is present on the Executive Committee and the Board of Directors
of that organization.

8. It is recommended that the membership by name and po-
sition on the Board of Directors and Executive Committee of the Okla-

homa Education Association be communicated to all members annually.
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9. It is recommended that the Oklahoma Education Association

pursue a program leading to organization of local classroom teacher
associations, school district reorganization, and state-wide equalization
of tax assessments,

10. It is recommended that the state professional education
association in Oklahoma re-examine its policies and actions concerning
the supporting or opposing of legislative or gubernatorial candidates for
state office in Oklahoma. The Oklahoma Education Association should,
however, continue to elicit and inform its membership of the views to-
ward educational problems held by political candidates for state office.
Furthermore, the Oklahoma Education Association should "lobby" with
legislators on desired legislation.

11. It is recommended that the One-Day Workshops held each
year by the Oklahoma Education Association be continued since they
were considered effective by the claséroom teachers and superintendents
in this study.

| 12. It is recommended that a study similar to this study be
made every three to five years by an independent group or organization
employed by the Oklahoma Education Association.

13. It is recommended that the attitude of groups other than
the ones used in this study be used in future research,

14, It is recommended that th& sampling procedure followed

in this study be used in studies which require the sampling of a finite
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population. This sampling technique developed by the Research Division

of the National Education Association has proved effective for the nation-

al surveys conducted by the National Education Association as well as

for this state-wide study.
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APPENDIX

~ AN INVESTIGATION OF THE ATTITUDES OF ELEMENTARY AND
SECONDARY CLASSROOM TEACHERS, AND SCHOOL DISTRICT SUPERIN-
TENDENTS TOWARD THE OKLAHOMA EDUCATION ASSOCIATION

PLEASE NOTE: It is important that each questionnaire be completely filled out
. and returned promptly.

A STATUS INFORMATION: Please check or write the appropriate answer to each -
of the following;

1. Male: - Female: _ 2. Married:_ Single: 3. Age:

4, Occupation of your spouse:

3. Total number of years of experience as an educator:

6. Your present position: Elementary school teacher: _, Secondary school
teacher: , Superintendent of schools:_

7. The total number of teachers who are preAsently employed by the same school
district that employs you: 4-10: 11-20:__ 21-49: 50-99:___

100-600:___ Over 600: __
8. ‘What is the highest degree that you now hold? Bachelor: _ Master:
Doctor:

9. In which of the following ranges does your présent salary fall?
- $3,000-3,999:___- $4,000-4,999:__  $5,000-6,000:___ Over $6,000:

B. OEA MEMBERSHIP: Please use a check-mark to answer each of the following:
1. Are you now a member of the OEA? Yes: No:

2. What is the total number of years that you have been a member of OEA?
3. Should all educators in Oklahoma be a member of OEA7Yes:  No:

4. Have you ever felt coerced into joining the OEA? Yes: _ No:

5. Should all educators in Okiahoma be forced to join OEA7Yes:_ No:___

C. USE OF POSSIBLE ACTIONS BY AN OCCUPATIONAL GROUP: Do you favor
utilizing any of the following actions to achieve the purposes of the profession
when other alternatives have been exhausted?

POSSIBLE ACTIONS YES NO [NO OPINION
1. Mediation by appropriate agency
2 Boycott
. Blacklist
4 ‘Strike

178
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D. YOUR ATTITUDE TOWARD OEA GOALS AND ACTIONS: Please use a check- .
mark to indicate your attitude toward the past actions of the OEA on the ac-
tivities listed in the chart below, and whether or not you think OEA "ought to"
take action on these activities in the immediate future.

. |
ACTION ON GOAL OR ACTIVITY wpAST oUGHT TO}
- ACTION| ACTION|

**"Pagt Action" includes the 1962-63 school year

No Opinion

Approve
Oppose
Approve

Oppose .
. {No Opinion

GENERAL ' {

1. Improvement of laws pertaining to public schools i
2. School district reorganization

i 3. State-wide equalization of tax assessments {

‘ ;4. TFederal aid to education i

H

}

5 Improved certification standards
‘6. In-service education

:7. Research activities

‘8. Public relations

:9._Vigor in organizing local classroom teachers associations
-210. Others: »

WELFARE
i11 Minimum salary

:12.. Retirement

‘13 Tenure
14. Protection from unfah dismissal of
‘ a. classroom teachers - .

b. administrators

I

C. . other professional personnel

9. Disciplining members of the profession

1
’,16 Seeking written personnel policies for Oklahoma Schools

8. Insurance programs

EZ Professional Negotiation (see Nov., 1962, NEA JOURNAL)

9. Credit union

0. Job placement

1. Others:

CURRICULUM
2. Free textbooks

3. Better teachlgg aids and equipment

24, Leadership in curriculum improvement

QS Others:

.POLITICAL
’,26 Meeting with candidates for state office to elicit views
on educational problems
§27 . Informing educators about the views of candidates on

educational problems
EB—IEEBTiﬁg'Wl%legislators on desired legislation

29. Supporting or opposing: a. legislative candidates
b. Tnatorial candidates

50, OThers: _ ,

T
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E. REPRESENTATION ON THE OEA BOARD OF DIRECTORS AND EXECUTIVE

COMMITTEE:

1. Should teachers, principals, school district superinterdents, and other

professional personnel be pioportionately represented on the -
No Opinion: __
No Opinion:
2. Please indicate by a check-mark the degree to which you believe the following

groups are represented on the OEA Board of Directors, which rnakes general

a. OEA Board of Directors : Yes:

b. OEA Executive Committee? Yes:

No:

No:__

a,

policy for the OEA: -
|OVER REPRESENTED|UNDER
GROUPS REPRESENTED] ABOUT RIGHT |REPRESENTED
a, Classroom teachers '
b. School principals
c. School district superintendents
d. Other professicnal personnel
3. Please indicate by a check-mark the degree to which you believe the following
groups are represented on the OEA Executive Committee, which does long-
range planning and carries out policies for the OEA:
OVER REPRESENTED|UNDER
GROUPS REPRESENTEDY ABOUT RIGHT | REPRESENTED
Classroom teachers ]
b. School principals
c. School district superintendents
d. Other professional personnel
4, Are you aware that members of the Executive Committee are elected by the
OEA Board of Directors? Yes: No:_
F. OEA AS A PROFESSIONAL ORGANIZATION: .
1. Please indicate by a check-mark the degree to which you believe the OEA
meets the following criteria of a professional organization.
Wellto |Poorlyto |[No
CRITERIA Very Well | Not ‘At All{Opinion
a, Members possess a specialized body of knowledge and
skills not common to those outside the profession
b. The body of knowledge and skills possessed has unique]
social value
C. Seeks competence in its membership
id.  Serves the needs of its members
ie. Has ethical standards it enforces
f. Protects and disciplines its membership
g. Creates conditions which make possible high quality
service
{i. Tnfluences public policy in its field
i. ~ Has group solidarity
j. I8 accepted by the public as a profvssion

2, De you believe that OEA is a professional organization? Yes:

No:__

No Opinion;__
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3. Should teachers, administrators, and other professional personnel belong
to the same professional organization? =~ Yes:___ No: __ No Opinion: __

4, Should professional personnel in higher education belong to the OEA?
Yes: _ No:___ No Opinion:___

5. Do you feel that OEA should work with edual diligence for both higher
education and public elementary and secondary education?
' Yes:__ No:__ No Opinion:___

G. OEA's ONE-DAY WORKSHOP:

1. Héve you ever participated in one of the One-Day Workshops held by the
OEA? Yes: No: .

2. Please use a check-mark to indicate the degree to which you believe the
OEA's One-Day Worksthp effectively assesses the attitude of the fol-
lowing groups: ~

- Adeduately to | Inadequately [ No
GROUPS Very Well To Not At All { Opinion

Elementary school teachers

Secondary school teachers

Elementary school principals

._Secondary school principals

_School district superintendents

PR

Professional personnel in higher
education ‘

g, Other professional personnel

3. Do you believe that the One-Day Workshops identify and discuss the really
important issues and problems facing the profession?
Yes: _ No:__ No Opinion::

H. ELABORATION: Please use the space below (or attach additional sheets if you
desire) to express your attitude toward the OEA, whether it be to enlarge upon
matters covered by this questionnaire or matters which were not covered by
this questionnaire.
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1522 Barkley
Norman, Oklahoma
March 2, 1963

Dear Educator:

A state professional education organization should represent, as well

- as possible, all of its members in its policies and actions if it is to pro-
vide effective leadership in creating the conditions under which its mem-
bers can offer the highest quality of service.

Therefore, -1 am undertaking a comprehensive study of the attitudes of
the members of the education profession in Oklahoma toward the policies
and practices of the OEA and I hope that the findings of this study may
be used for the improvement of the OEA's services to education, to the
State of Oklahoma, and to the individual membership of the organization.

A carefully drawn sample of elementary and secondary school teachers
and public school superintendents included your name. Your cooperation
in filling out the enclosed questionnaire will be especially appreciated
in this study since a large return is necessary in order that conclusions
may be drawn.

You may feel free to answer the enclosed questionnaire with assurance
that you cannot be identified by name, school, or school district. It
should take you approximately 10 minutes to complete all the items on
. the enclosed questionnaire.

I will certainly appreciate your courtesy in completing and returning the
attached questionnaire as soon as possible.

Very truly,

“Jack E. Miller
Doctoral Candidate
The University of Oklahoma

Enclosures:
1. Return envelope
2. Questionnaire






