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A STUDY OF THE ATTITUDES OF OKLAHOMA PUBLIC SCHOOL 

ELEMENTARY AND SECONDARY CLASSROOM TEACHERS, AND PUBLIC 

SCHOOL DISTRICT SUPERINTENDENTS TOWARD THE OKLAHOMA 

EDUCATION ASSOCIATION

CHAPTER 1

INTRODUCTION 

The Oklahoma Education Association can trace its organization 

as far back as 1889. "On Saturday, October 19, 1889, following the first 

week of school in Guthrie, /Oklahomay which was the first public school 

session held in Oklahoma, the Guthrie teachers met and organized the 

Oklahoma Teachers' Association. . . The meeting in 1907 was the 

first meeting of teachers as a professional group after the combining 

of the Territorial Teachers Association of Oklahoma and the Indian Ter­

ritory Teachers Association. At the second Shawnee convention in 1908, 

the organization was coming to be known as the Oklahoma Education 

Association. After the 1915 reorganization, the teachers' state

^Clyde M. Howell, "The History of Teachers' Associations in 
Oklahoma, " (Unpublished M. A. thesis. University of Oklahoma, 1936), 
p. 3.
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professional organization officially became known as the Oklahoma Ed- 

2ucation Association.

Since its organization in 1889, the Oklahoma Education Assoc­

iation has accomplished many things which were of benefit to the state, 

students,and teachers.

Among its many successes the OEA has secured better 
support for common schools in the form of state aid and 
better local tax laws, reforms in teacher certification, 
free textbooks, minimum salary laws, a state guaranteed 
minimum program, educational surveys, and complete 
recodification of the state laws. 3

Per man Phillips, Executive Secretary of the Oklahoma Ed­

ucation Association, told this investigator in an August, 1962, interview 

that the Oklahoma Education Association was functioning about as well 

as it could. He cautioned, however, that he did not wish to imply that 

everyone was being satisfied nor that the ultimate has been reached in 

the functioning of the Oklahoma professional education organization.

Phillips asserted that the attitudes of the teachers in Oklahoma 

are effectively assessed in the yearly One-Day Workshops held in many 

of the schools in Oklahoma. Approximately 18,000 teachers actually 

participated in the 1961-62 One-Day Workshops held in sixty-six

%bid., p. 3.

^John S. Brubacker, "The Evolution of Professional Education, " 
Education for the Professions, Sixty-first Yearbook of the National Soci­
ety for the Study of Education, Part II, (Chicago; The University of 
Chicago Press, 1962), p. 47.
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I communities.

I If having the vast majority of eligible teachers in Oklahoma as

I members in the Oklahoma Education Association and lack of successful
ÎI competition for teachers from unions could be taken as evidence that
j
I teachers in Oklahoma are satisfied with the Oklahoma Education Asso-

j ciation, then, the Oklahoma Education Association was, without doubt,

satisfying the teachers in Oklahoma. There was no organized group in 

Oklahoma affiliated with the American Federation of Teachers, as of the 

date of this writing, even though there were teachers in Oklahoma City 

who were among the founders of the American Federation of Teachers.  ̂

It appeared from the facts presented that the state-level profes­

sional organization for teachers in Oklahoma was probably functioning 

effectively and knew the attitudes of the member teachers toward the 

policies and operations of the Oklahoma Education Association. Other 

factors, however, should be given consideration before final conclusions 

are reached regarding the over-all effectiveness of this organization.

How many of the teachers who begin teaching in Oklahoma re ­

main after five years? Kimberling reported in 1962 that at the end of a 

five year period Oklahoma lost approximately one-half of the teachers

^Oklahoma Education Association Board of Directors, November 18, 
1961, Minutes.

^Myron Lieberman, The Future of Public Education (Chicago:
The University of Chicago Press, 1960), p. 192.
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who began teaching five years earlier in the state. ^ A partial answer as 

to why teachers leave Oklahoma might be that the salary for teachers is 

too low. For example, even though the teachers in. Oklahoma ranked first 

in the nation in professional preparation,  ̂ they ranked thirtieth nation­

ally in the salaries paid to teachers in 1962. ^

Second, what is the degree of freedom permitted teachers to join 

or not to join the Oklahoma Education Association? Lieberman^ and The 

Daily Oklahoman^O reported a decade ago that teachers were coerced in­

to joining professional teacher organizations in Oklahoma. The Daily 

Oklahoman reported that blank checks were attached to some contracts. 

Lieberman reported that some teachers had National Education Asso­

ciation dues deducted without the teacher's consent. It should not be in­

ferred, however, that this occurred in a majority of school situations in 

Oklahoma.

Third, what degree of proportional representation do the class­

room teachers have in deciding upon the goals and actions to be taken by

^Amos Kimberling, "State Department of Education, " The Okla­
homa Teacher, VllL (May, 1962), p. 22.

7lbid., p. 22.

^"Rankings of the States, 1962, " Research Division, National 
Education Association, January, 1962, p. 24.

9Lieberman, op. cit. , p. 182.

^^The Daily Oklahoman, March 12, 1950, p. 1. col. 1.
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their state and national professional education associations? The Amer­

ican Association of School Administrators, one department of the Nation­

al Education Association, is "far more powerful than the Department of 

Classroom Teachers, which enrolled approximately 85 per cent of 

the National Education Association membership in 1962. 2̂ Changes in 

the National Education Association have since this analysis, however, pro­

vided greater influence in that organization for the classroom teachers, 

Burkett stated that "The Oklahoma Education Association had 

never achieved the goal of democratic planning. If proportional repre­

sentation of each segment of the Oklahoma Education Association member­

ship on the Board of Directors and Executive Committee of the Oklahoma 

Education Association is a necessary prerequisite to democratic planning, 

one must agree With Burkett. An investigation revealed that of the twelve 

members of the Oklahoma Education Executive Committee, which does 

long-range planning and carries out policies for the Oklahoma Education 

Association, eleven are superintendents and one is the president of an 

Oklahoma college. Also, of the 166 members of the Eloard of Directors,

1 ̂ Lieberman, op. cit., p. 180.

1%EA Handbook for Local, State, and National Associations; 
1962-63, National Education Association, 1963, p. 140.

^^Jesse E. Burkett, "Legislative Programs of the Oklahoma 
Education Association, " (Unpublished M. Ed. thesis. The University of 
Oklahoma, 1950), p. 33.
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which makes general policy for the Oklahoma Education Association, 

in 1962 thirty-nine were teachers (24 per cent), eighty were superin­

dents, twenty-two were principals, fifteen were college personnel, seven 

were administrators and supervisors, two were counselors, and one was 

a school district clerk. If it were assumed that 80 per cent of the edu­

cators in Oklahoma were classroom teachers and that the classroom 

teachers should be proportionally represented on the Board of Directors, 

133 teachers would represent that group on the Board of Directors.

Fourth, the Oklahoma Education Association has not been as 

successful as perhaps it might have been in the area of teacher welfare.

It took the teachers of Oklahoma forty years to obtain from the state a 

workable statute for teacher retirement. Furthermore, public school 

teachers in Oklahoma received at the time of this writing a niggardly 

amount of fringe benefits such as sick leave, severance pay, retirement 

benefits, grievance machinery, group insurance, tenure, etc.

Fifth, to what extent do teachers in Oklahoma control the entry 

of persons into the teaching profession in Oklahoma? It may be stated 

that "by definition, an occupational group is a profession only when it 

controls entry into the occupation. The Oklahoma Commission on 

Teacher Education and Professional Standards (TEPS), since its inception 

in 1947, has been recognized by the State Board of Education (which has 

legal control in Oklahoma regarding entry into the profession) as its

l^Lieberman, op. c it., p. 105.
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official advisory group in all matters of teacher education and certifi­

cation. No major recommendation made by the State Commission on 

Teacher Education and Professional Standards had been turned down by 

the State Board of Education through 1962.

The Commission in 1963 was composed of twenty-five members 

(twenty-six including the Immediate Past-Chairman): nine public school 

representatives, seven members representing colleges and universities 

in Oklahoma, the State Superintendent of Public Instruction, the Execu­

tive Secretary of the Oklahoma Education Association, the Chancellor of 

Higher Education, a representative of the Parent-Teacher Association 

Council of Oklahoma, one member representing Vocational Education, 

the three officers of the Oklahoma Council on Teacher Education, and 

the Director of Teacher Education and Certificat ion of the State Depart­

ment of Education. Of the twenty-five persons on the Commission, four 

were public school classroom teachers.

One must conclude that classroom teachers were not proportion­

ally represented on the Oklahoma Commission on Teacher Education and 

Professional Standards; therefore, what control the profession has over 

who shall enter the profession in Oklahoma was somewhat removed from 

the classroom teachers who comprised over 80 per cent of the profes­

sion in Oklahoma.

Of the elements which go into the make-up of the professional 

educator, one of importance is his attitude toward the policies and
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practices of his state organization. Hunter made the following statement 

relative to the obligation of an organization toward ascertaining the at­

titude of its members:

The major task of any organization appears to be the 
creation and continuance of a favorable social and emo­
tional climate that will capitalize on the potentialities 
of workers and provide the basic satisfactions that 
people want. Keeping alert on the state of mind of 
teachers with respect to changes in school practices 
would seem to be necessary for maintaining a good 
working atmosphere and morale. Periodic attitude 
surveys stimulate morale in that teachers are led to 
believe that somebody is interested enough to try to 
find out how they feel. 15

Since there has never been a well planned investigation of mem­

bership attitudes toward the Oklahoma Education Association, it is im­

portant that one be made. Such is the purpose of this study.

If the Oklahoma Education Association is to be the professional 

organization which represents the in-service educators of Oklahoma, it 

must be cognizant of the disposition of its members toward the organ­

ization and its activities. Without such awareness the Oklahoma Ed­

ucation Association is not likely to recognize and meet the needs of its 

membership nor to provide the over-all leadership for education that 

the state professional education organization should provide.

15e . C. Hunter, "Attitudes and Professional Relationships of 
Teachers: A Study of Teacher Morale, " Journal of Experimental Ed­
ucation, XXlll (June, 1955), p. 345.



The Problem

The problem of this study was to discover the attitudes of pub­

lic school superintendents and classroom teachers toward the state-level 

professional organization for teachers, the Oklahoma Education Assoc­

iation. More specifically, this study attempted to ascertain from sec­

ondary school teachers, elementary school teachers, and public school 

superintendents in Oklahoma who were employed in Oklahoma schools 

during the 1962-63 school year their attitudes toward the Oklahoma Edu­

cation Association with regard to basic activities, problems, and issues 

related to the improvement of public education and the education profession 

categorized broadly as follows:

1. General actions on goals or activities.

2. Action on goals or activities concerned with teacher welfare.

3. Action on goals or activities concerned with curriculum.

4. Action on goals or activities concerned with political action.

Major Assumptions

1. It was assumed that the Oklahoma Education Association was the pro­

fessional organization which represented Oklahoma in-service educators 

on the state level.

2. It was assumed that different attitudes toward the Oklahoma Education 

Association might be held by elementary classroom teachers, secondary 

classroom teachers, and superintendents of schools in Oklahoma.
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3. It was assumed that utilization of a questionnaire was the most 

feasible and appropriate procedure for determining the attitudes of the 

in-service educators of Oklahoma toward the Oklahoma Education Asso­

ciation.

4. It was assumed that the stratified-random sampling technique out­

lined in this study was the most effective and efficient method of obtain­

ing a normally distributed, but representative sampling.

5. It was assumed that attitudes of teachers and school administrators 

would be reflected on the questionnaires returned.

Definition of Terms 

For the sake of effective communication there are certain terms 

which must be defined so that there can be a common understanding when 

these terms are used in this study. "The term 'attitude' has not been 

and probably cannot be distinguished clearly from such terms as trait, 

opinion, disposition, interest, value and temperament. "Attitudes 

may be inferred from the choice implicit in overt behavior. Attitude may 

also be inferred from expressive or symbolic behavior in which overt 

choice is implied or indirectly expressed, as on questionnaires. . . 

Attitude, therefore, is the predisposition of a person to react in a certain 

way and may be inferred from a person's response to a questionnaire.

l% arry  N. Rivlin (ed. ), Encyclopedia of Modern Education, (New 
York: The Philosophical Library, Inc., 1943), p. 68.

17chester W. Harris, (ed. ), Encyclopedia of Educational Research 
(3rd. ed. New York: The MacMiUan Company, 1961), pp. 103. 1491-1493.
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For purposes of this study, persons included in the survey and 

analysis were classified as elementary classroom teachers, secondary 

classroom teachers, or superintendents on the basis of their classifi­

cation in the Oklahoma Education Directory, 1962-63. In case of con­

flict of level or function, the ruling criterion was that the person per­

form the function or operate on that level more than fifty per cent of the 

time.

Limitations

This study was limited to the opinions and attitudes of a strat­

ified-random sampling of the elementary classroom teachers, secondary 

classroom teachers, and superintendents of schools in the State of Okla­

homa whose services were contracted for during the 1962-63 school year. 

The data analyzed were further limited by the effectiveness of the instru­

ment used to ascertain the opinions and attitudes of the groups mentioned 

above.

Only in-service educators in public schools who were currently 

employed in the Oklahoma school systems were considered. The school 

districts and number of teachers in each district listed in the 1962-63 

Oklahoma Educational Directory, Bulletin Number 109L, were the schools 

used in the study. The names of superintendents were taken from a 

1962-63 publication of the Teacher Personnel Department, Finance Divi­

sion, State Board of Education.
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Pfôcedüfe

The instrument used to, acquire the desired information was con­

structed by the investigator since no such instrument existed to the know­

ledge of this investigator. It consisted of a questionnaire four pages in 

length which secured classification information as well as reactions to 

scaled attitudinal questions. A cover letter accompanied the question­

naire, both of which appear in the Appendix.

A pilot survey which sampled the attitudes of teachers and ad­

ministrators who were taking graduate courses in the College of Edu­

cation at the University of Oklahoma during February, 1963, was made. 

After the data had been analyzed from the pilot survey, the instrument 

was mailed with appropriate covering letter to a stratified-random sam­

pling of the in-service educators in Oklahoma who were employed in the 

Oklahoma Public Schools during the 1962-63 school year.

Statistical Analysis

The selection of sample and sample size was patterned after the 

procedure outlined in the December, 1960, issue of the NBA Research 

Bulletin. The minimum standard was a sample of sufficient size to give 

an accuracy of t  5 percentage points with a 90 per cent level of confi­

dence. This means that the chances were at least 9 in 10 that the an­

swers reported in the survey did not vary more than 5 percentage points
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from the true.opinion of all in-service educators in the population sam­

pled.

The formula was applied to two populations: secondary and ele­

mentary classroom teachers, and high school superintendents. The for­

mula was applied to the smallest subgroup of teachers, secondary school 

teachers. The proportional relationship established between the total 

number of secondary school teachers and the sample size found by the 

use of the formula was used to determine the sample size necessary to 

sample the elementary school teachers and maintain the standards set. 

The formula used to determine the sample size needed so that the level 

of confidence and degree of accuracy met the required standard was: 

n = - /a2 (N-l) + x2 77(1-77)7

where

n = the required sample size for the smallest subgroup

= the table value of chi-square for one degree of freedom and the 
desired confidence level (2.706)

N = the population size; the size of the smallest subgroup being used

77 = the population proportion which was desired to estimate (assumed 
to be . 50 since this would provide the maximum sample size)

d = the degree of accuracy expressed as a proportion (. 05)19

18"Small-Sample Techniques, " The NEA Research Bulletin, 
XXXVIII (December, 1960), p. 99.

19lbid. , p. 99
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A simpler presentation of the preceding formula, with some substitu­

tions, would be

.6765(N)

.0025 (N -l)+.6765 

(Table 1, of a report prepared for the Conference of Directors 

and Assistant Directors of Research, State Education Association, St. 

Louis, Missouri, April 3-4, 1962, was used in conjunction with the for­

mulas listed above. )

Computation by use of the formula and interpolation of the tables 

provided by NEA revealed that a sample size of 261 for secondary class­

room teachers and a sample size of 273 elementary classroom teachers 

was necessary to sample the attitudes of the public school teachers in 

Oklahoma, and maintain the standard set of a 90 per cent level of con­

fidence with t  5 percentage points. Thus, a total of 534 questionnaires 

was sent to the classroom teachers currently employed in the Oklahoma 

public schools.

By using the formula^^ and the tables^^ prepared by the NEA 

Research Department, a sample size of 188 was established to sample 

the high school superintendents with an accuracy of t  5 percentage points 

and a level of confidence of 90 per cent. The superintendents were

% i d . ,  p. 99

2lLetter from Glen Robinson, Assistant Director, Research 
Division, National Education Association, November 14, 1962.
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treated separately from the teachers in order that the responses of each 

could be considered as representative.

To reduce the variation in the size of school districts in Okla­

homa (they range from districts with one teacher to two districts with 

over 2,000 teachers), districts were stratified according to the number 

of teachers in each school district. Since the Oklahoma City and Tulsa 

school districts contained so many more teachers than even the third 

largest district, they were treated as one stratum. The other districts 

were stratified in groups which provided the best probable representa­

tion. The table below shows the stratification.

TABLE 1. --Number and size of school districts and the number of
teachers

Stratum
Size of District 

By Number of Teachers 
(1962-63)

Total Number 
of Districts 
(1962-63)

Total Number 
of Teachers

1 Over 600^ 2 4, 600
2 100 - 600 25 5,327
3 50 - 99 37 2, 521
4 21 - 49 132 3,958
5 11 - 20 204 2, 948
6 4 - lOb 250 1. 771

TOTALS ---- 650 21,170
^Oklahoma City and Tulsa.
^ h e  1962-63 Oklahoma Educational Directory did not include 

districts with fewer than four teachers.

By dividing the total number of teachers' employed in Oklahoma

public schools in 1962-63, (21,170) by the total sample size (534) it was

determined that there was approximately one chance in forty of any
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teacher being selected. The chances of the teachers' district being 

selected (d), times the chances of the teacher being selected in his dis­

trict (t), equaled the chances of the teacher being selected from all the 

teachers included in this study, which is an application of a fundamental 

theorem of probability. The tables below show the sampling rates for 

teachers and districts.

TABLE 2. --Sampling rates for districts

Number of Sampling Rate Number of Districts
Stratum Districts Per District Selected for Sampling

1 2 1.1 2^
2 25 1.1 25
3 37 1.2 25
4 132 1.5 25
5 204 1.8 25
6 250 1.10 25

TOTALS 650 125
^Oklahoma City and Tulsa

TABLE 3. --Sampling rates for teachers

Sampling Rates Expected Sample Size^
Stratum For Teachers Elementary Secondary Total

1 1:40 59 57 116
2 1:40 69 66 135
3 1:20 33 31 64
4 ,1:8 51 49 , 100
5 1:5 38 36 74
6 1:4 23 22 45

TOTALS 273 261 534b
^Number of teachers as given in the preceding table divided by 40 

(21,170 f 534).
^Corrected for rounding.
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A random selection of 25 school districts was made from each 

stratum, except for the first and the second strata. (See tables above. ) 

Next, a random selection of the "Expected Sample Size" per stratum 

was taken. The names of the specific teachers selected in the sample 

were obtained from the records in the Teacher Personnel Department, 

Finance Division, State Board of Education. Questionnaires were ad­

dressed and sent to the teachers selected by the method outlined above.

The selection of high school superintendents was greatly simpli­

fied since an up-to-date list was available of the 554 superintendents 

eligible for inclusion in this study. A random selection of 188 of the 554 

high school superintendents was made, which afforded approximately one 

chance in three that any superintendent would be selected for this study. 

The standard of a 90 per cent level of confidence t  5 percentage points 

was maintained. County superintendents were not included since they 

were elected by popular vote and typically perform functions which are 

not homogeneous enough to be included with the school district superin­

tendents in this study.

The Oklahoma State Department of Education, in its various 

divisions, has a wealth of information on status and central tendencies 

of such factors as age, sex, salary, years of experience, highest degree 

held, etc. These types of data were used to check the normalcy of data 

from the returned questionnaires. The data from the questionnaires 

were assembled into tables and charts which were analyzed by use of
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percentages, percentiles, and appropriate measures of central tendency. 

The data on the questionnaires were coded and punched upon the cards.

The information so analyzed was then verbalized in appropriate disser­

tation style.

Organization of the Study 

Chapter I contains a statement of the problem, the purpose of 

the study, and the procedure and sources of information. Chapter II 

is composed of a review of related literature and studies which have been 

made. Chapter III is a detailed discussion of the construction of the instru­

ment used and procedures followed in this study. Chapter IV is a report 

and analysis of the data secured from the mailed questionnaires. Chap­

ter V is composed of a summary of the findings, some conclusions reach­

ed from the study, and recommendations for further investigation.



CHAPTER II

REVIEW OF RELATED LITERATURE AND RESEARCH 

Introduction

Since this study concerned the attitudes of members of an impor­

tant professional organization, it was appropriate here to ask: how may 

one judge whether or not an organization is to be considered a profes­

sional organization? Broadly speaking, one might state that a profes­

sion attempts to establish a set of conditions under which it can provide 

the highest quality of service to those whom it serves. A profession, 

also, should assume the responsibility for maintaining those conditions.

j or for changing them whenever change is desirable. ^

Criteria for Professional Organizations 

In 1957, the Educational Policies Commission of the National 

Education Association published a list of six important characteristics 

of a professional organization. A paraphrased list of those character­

istics follows:

^Glenn R. Snider, "Good School Districts, " The Oklahoma 
Teacher XXXIII (April, 1962), p. 13.

19
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First, members of a profession should possess a body of know­

ledge which has unique social value. The body of knowledge and skills 

required prior to becoming a member of a specific profession must be 

attained through diligent and rigorous advanced study which demands a 

broad liberal education as well as specialized knowledge and skills.

It is generally assumed, also, that the body of knowledge and 

skills possessed must not be possessed by the society-at-large. More­

over, the use of this body of knowledge and skills must require judg­

ment as opposed to automatic application of the knowledge and skills 

possessed. Furthermore, the members of the occupational group must 

consider themselves and be considered members of a professional group 

by other occupational groups, especially those generally identified as 

professions.

Second, a profession seeks competence in its membership. The 

profession, therefore, will concern itself with the selection of potential 

practitioners, appropriate professional training, and qualifications for 

entrance into the profession. Also, the profession will concern itself 

with the continued competence of the practitioners already in the pro­

fession.

Third, a profession serves the needs of its members. Since a 

person typically enters a profession to pursue a lifetime career rather 

than to enter a temporary occupation, the professional organization at­

tempts in every way feasible to assist the members to direct their
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energies to the use of the valuable knowledge and skills possessed. Such 

activity includes protection of each member from unjust attacks and con­

trol from outside interest which would use members of the profession for 

purposes other than those subscribed to by the members of the profession.

Fourth, the profession has high ethical standards which it enforces. 

The professional organization is concerned not only with the skills and know­

ledge possessed by its membership; it is concerned also with the attitudes 

and high degree of dedication to the service of mankind held by the mem­

bership.

Fifth, a professional organization influences public policy in its 

field. Since the professional group has the highest quality and quantity 

of knowledge in its field, it has both the right and the responsibility to in­

fluence public policy in the areas encompassed by its discipline. The pro­

fessional organization should assist public officials in making good deci­

sions, and should use every desirable means to deter any action by any 

public official which would hinder the profession in carrying out its se r­

vice to the general welfare of the society it serves.

Sixth, a professional organization should have group solidarity.

The membership should share common interest and knowledge. This 

criterion will be evidenced in the proportion of members who voluntarily 

join the professional organization to the total possible number who are ■ 

qualified to join, but do not. ^

^Educational Policies Commission, Professional Organizations in 
American Education, (Washington 6, D. C. : National Education Associa­
tion and American Association of School Administrators, 1957), pp. 9-12.
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It is not the purpose of this study to discuss exhaustively pro­

fessional organizations. It should be stated, however, that it is not like­

ly that all professional groups will agree regarding all criteria to be used 

in arriving at a judgment concerning whether or not a group is a profes­

sion.

Group Morale and Attitude

High morale appears to be evidenced by the willingness on the 

part of the members of a group involved to cooperate and to put forth 

their best efforts to carry out the purposes of the group. The task of 

the professional organization is to create and perpetuate those condi­

tions which are most conducive to the expenditure of the best effort of 

each member of the professional organization. ^

Most professional educators would probably agree that a teacher's 

effectiveness is affected by his attitude or morale. A very important 

factor in teacher morale appears to be whether or not the leadership 

meets its role expectancy held by the members of the group. ^ One might 

understand some aspects of teacher morale by gauging the extent to which 

the administrator plays the role expected of him by the teachers under 

his leadership.

% . C. Hunter, "Attitudes and Professional Relationships of 
Teachers: A Study of Teacher Morale, " Journal of Experimental Educa­
tion, XXlll (June, 1955), pp. 345-346.

^Martin L. Seeger, "A 20-Year Sampling of Teacher Attitudes, " 
The School Executive, LXXV (December, 1955), pp. 46-48.
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It seems reasonable to assume that a teacher's attitude toward 

teaching could be measured, to some extent, by the degree to which that 

teacher guides into teaching those of his students whom he deems good 

potential material for teaching. Dutton and Keislar found from their re ­

search that a very small percentage of students who enter the teacher- 

training programs to prepare to be teachers were directly influenced by 

their high school teachers to enter teaching. ^

Also, it is interesting to compare the change in attitude of those 

college students who enter teaching with the attitude of those who do not, 

although both groups prepared to enter teaching. Day discovered from a 

study of 40 male and 156 female students at Florida University that there 

was a drastic change in the. attitude of a teacher toward children and school 

work after the first year of actual teaching experience. Day found, how­

ever, that those who had prepared to teach and did not actually become 

teachers maintained almost the same attitude toward children and school 

work which they had had upon completion of their teacher-training pro­

gram. ^

Fisher made a study of 324 graduate students who possessed 

regular teaching credentials. He alleged that teachers are not professional

SWilbur H. Dutton and Evan R. Keisler, "Attitudes Toward Teach­
ing, " Journal of Teacher Education, Xll (June, 1961), pp. 165-71.

4 larry  P. Day, "Attitude Changes of Beginning Teachers After 
Initial Teaching Experience, " Journal of Teacher Education, X 
(September, 1959), pp. 326-328.
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practitioners and concluded that education as a profession is an ideal 

rather than a reality. ^

Huggett and Stinnett contended that there is a "growing movement 

to professionalize teaching. . . " They maintained that beginning teach­

ers are too often uninformed about the professional aspects of teaching 

as well as being indifferent to the goals of the profession. Huggett and 

Stinnett asserted that beginning teachers hinder the movement of teacher 

organizations toward professionalization. ^

Parenthetically, it might be noted that, "strengthening of state 

teachers associations is under way through a program of Consultative 

Services for Self-Evaluation conducted by the National Association of 

Secretaries of State Teachers Associations (NASSTA). " Twelve states 

have been covered since the program began in 1959. ^

To some extent the attitude of teachers affects and is affected by 

the weaknesses of their professional education organizations. The Re­

search Division of the National Education Association, in 1960, published 

five reasons for the ineffectiveness of teacher organizations;

^Louis Fisher, "A Profession Without Members?" The Journal 
of Teacher Education, Xll (June, 1961), pp. 139-42.

^Albert J. Huggett and T. M. Stinnett, Professional Problems of 
Teachers, (New York: The MacMillan Company, 1956), pp. v, vi, & 7.

^C. 0. Wright, "A Bootstrap Project for State Associations, " 
NEA Journal; LI (January, 1962), p. 62.
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1. Most comprehensive teacher organizations are employer 

dominated since most permit unrestricted administrator membership 

which orientates away from vigorous action to advance the objectives of 

teacher organizations.

2. Nonpolitical means are traditionally used to achieve goals 

because of the desire of school boards to keep employees weak.

3. Teaching is predominantly a female occupation. Women who 

teach are typically working for a second family income or marking time 

until they marry.

4. There is a widely accepted false concept that a professional 

teacher should follow and not resist.

5. Too much emphasis is placed upon action at the local level 

where the organization is the weakest--the most susceptible to pressure 

on key officials. 10

Teachers and Labor Unions

Fordyce determined that the most likely reason for teachers to 

associate with unions is that the professional education associations were 

lacking in aggressive policies and actions for teacher welfare. Con­

versely, probably the major reason teachers do not join labor unions

lOResearch Division, National Education Association, Local As­
sociations —Organizations, Practices, and Programs, 1958-59, (Washington: 
National Education Association, 1960), p. 200.

11 Wellington Fordyce, "Teachers' Unions and Labor's Weapons, " 
American School Board Journal, CXlll (September, 1946), p. 31.
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is that the teachers are opposed to, or have not fully decided upon, the 

use of "labor's weapons" to negotiate for higher salaries, for example.

Not only are teachers typically opposed to such actions taken by the labor 

unions as strikes, the vast majority of teachers consider labor unions 

unprofessional and inappropriate organizations for teachers.

R. W. Clopton contended that a teacher's membership, as such, 

in any organization is neither professional nor unprofessional. He stated 

that "any means by which he can better the work to which he has dedicated 

himself, is by definition appropriate for a person who operates on a pro­

fessional level. "12 It was Clopton's opinion that teaching on the common 

school level is not now a profession.

Of the 16,000 school administrators sampled in a survey made by 

the staff of The Nation's Schools, 92 per cent indicated that they believe it 

is unethical for teachers to use the strike as a weapon to enforce salary 

demands. However, 58 per cent said yes, 41 per cent said no, and 1 per 

cent had no opinion when asked whether voluntary teachers organizations

should represent their members officially in salary negotiations with their
10

respective school boards.

The National School Boards Association went on record in 1961, as 

being opposed to teachers using collective bargaining. In the form of a

l^Robert W. Clopton, "An Answer to the 'Unprofessional' Dodge 
About Unions, " The American Teacher Magazine, XLVl (April, 1962), p. 8.

^^"Should teachers Strike?--'No! 'Negotiate with Boards--'Yes!,'" 
Nations Schools, LXVI (October, 1960), p. 79.
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resolution, the National School Boards Association declared that it 

"would be an abdication of their decision making responsibility for school 

boards to enter into compromise agreements based on negotiation or col­

lective bargaining, or to resort to mediation or arbitration, or to yield 

to threats of reprisal; and that concern for public welfare requires that

I  school boards resist by lawful means the enactment of laws which would

I compel them to surrender any part of their responsibility.

I  In view of the above statement by the National School Boards As-
j .
I sociation, it would seem that the attitude of teachers might turn in one of
-I
1 two possible directions; Teachers might continue the attitude of passive-
]
I resistance, or teachers might adopt the attitude of aggressive action

either by joining a labor union or using labor union tactics within their

I present teachers organizations.

i The affirmative and negative view as to whether or not teachers
I
j have the legal right to strike, which is one weapon of a labor union, was
I
I presented in the 1947 issue of the American School Board Journal. Green

expressed the negative view when he contended that by virtue of the con- • 

tractual relation of the teacher and the school board, and by virtue of 

public hostility toward teachers striking, teachers should not strike. 

Rogge, who took the affirmative view, contended that teachers have the 

legal and moral right to strike as citizens of the United States. Rogge

^^"Collective Bargaining for Teachers?" Nations Schools, LXVlIl 
(July, 1961), p. 42.
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further asserted that the strike may be the only way to "awaken society" 

to the poor situation in which teachers live and work.

From the research conducted by Oakes the following conclusions 

were drawn concerning public reaction to teachers' strikes:

1. The public is evenly divided for and against the right of 

teachers to strike.

2. The press is against teachers striking and acts as an out­

spoken objector to teachers striking.

3. The courts are split on the issue of whether teachers have 

the legal right to strike.

4. Legislatures in a number of states have outlawed teachers'

strikes.

5. The American Federation of Labor and the National Education 

Association are in disagreement on the problem of teachers' strikes.

Related Research 

Whatever action is taken to improve the welfare and the educa­

tional situation in each state, it seems apparent that the state professional

^%arold D. Green and 0. John Rogge, "Do Teachers Have the 
Legal Right to Strike?" American School Board Journal, CXIV (May, 1947), 
pp. 27-28.

^%ussell C. Oakes, "Public Reactions to Teachers' Strikes, 
1918-1954," (Unpublished Ed. D. dissertation. New York University, 1958), 
pp. 58-553.
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education association should know what the attitudes of its membership 

are toward its goals and activities. As of thi§.~writing only two states 

were found in which the state professional organization had an independ­

ent agency survey the attitudes of the membership toward the state pro­

fessional education organization. This investigator carefully perused 

the literature, contacted all state professional education organizations, 

and corresponded with the Assistant Director of Research of the National 

Education Association in the investigation of this problem.

The Iowa Commission on Teacher Education and Professional 

Standards in cooperation with the College of Education at the State Univer­

sity of Iowa investigated teacher attitudes on many problems, and sent 

3,700 questionnaires to Iowa Educators who returned 1,700 of the ques­

tionnaires sent (approximately a 46 per cent return). This study was con­

ducted by Frank N. Magid Associates of Cedar Rapids, Iowa. The ques­

tionnaire was sent to teachers, supervisors, principals and superintend­

ents. A selected group of questions from the Iowa TEPS study follows, 

and numbers after questions are the per cents of "yes" answers to the 

respective questions:

1. Do you think your professional organization should 
black-list a school system, in extreme cases, and 
forbid member teachers to accept positions in that 
system? (30)

2. Do you think your professional organization should 
reprimand, publicly, a school system that had, in 
a fair and adequate investigation, been found to be 
unfair to member teachers? (75)
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3. If a member teacher is brought up for a hearing 

before the board of education for any purpose what­
soever, do you think it the duty of a professional 
organization to intervene to the extent of assuring
a fair hearing and fair and reasonable action? (85)

4. If a member is brought to trial on a school-connected 
charge in a court of law, do you think it is a responsi­
bility of a professional organization to provide, if 
necessary, legal counsel in the interest of a fair hear­
ing? (90)

5. Do you think a professional organization should, at 
the local and state levels, provide committees to hear 
grievances or complaints of member teachers in re ­
spect to the treatment of conditions of their work? (75)

6. Do you think a person should have to show a record 
of satisfactory competence over some length of time, 
say 1 to 3 years, before becoming eligible for member­
ship in a professional organization? (45)

7. Do you think individual teachers have sufficient voice 
in determining the ends toward which their profession­
al organization works? (40)

8. Do you think members have a right to criticize the 
work, policies, e tc ., of their professional organ­
ization? (90)

. 9. Should a professional organization serve as the of­
ficial representative of its members on all welfare 
matters?^^ (60)

The research consultant firm of Clark, Bradsley, and Haslacher, 

Portland, Oregon, sent questionnaires to a cross-section of Utah Edu­

cation Association members throughout the state of Utah in a manner 

which gave each member of the Association an equal opportunity to

17Bill Robinson, "TEPS Study Reveals 'Attitudes'About Teaching, " 
Midland Schools, LXXV (January, 1961), pp. 17-18.



31
receive a questionnaire. By use of machine tabulation, each school dis­

trict received representation in the sample proportionate to its numerical 

membership. The sample was further stratified to insure that the proper 

number of men and women within the districts in the various job cate­

gories used would be included in the sample.

Questionnaires were sent to 1,150 persons selected by the meth­

od mentioned above. Of the total number of questionnaires mailed, 613, 

or 53.3 per cent, were completed and returned to the address on the en­

velope which was enclosed with each questionnaire. The research con­

sultant firm employed by the Utah Education Association to carry out the 

afore mentioned survey stated that the returns could be generally con­

sidered "good" and indicative of the opinions and attitudes of the entire 

Utah Education Association membership because of the fairly high return 

from the survey and the homogeneity of the universe. The firm contended 

that the universe could be considered highly homogeneous because all re ­

spondents were engaged in substantially the same type of work and had 

common interests.

A presentation of appropriate parts of the Utah study will be para­

phrased in the following paragraphs. It should be noted that all data were 

reported in percentage tables.

In answer to the question as to which organization should take the 

chief responsibility for salary negotiations with the local school board, 71 

per cent indicated the local professional association, and 30 per cent
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indicated the Utah Education Association. (It should be noted that great­

er than a 100 per cent response to this question was due to multiple r e ­

sponse. ) Approximately 30 per cent more persons in a supervisory ca­

pacity believed that the local professional association rather than class­

room teachers should negotiate with the local school board for salary.

Only 5.3 per cent indicated that the UEA was doing a generally 

poor job. With a maximum of 100 per cent, 48 per cent indicated that 

the UEA was doing a fairly good job, whereas 46.7 per cent were dis­

posed to think that the UEA was doing a generally good job.

In answer to the questions of what specific things the UEA had 

done best and in what specific ways the respondents thought the program 

of the UEA could be strengthened, a considerably larger per cent made 

no response or indicated indecision than gave suggestions or criticisms. 

The same pattern held in relation to the question of what services of the 

UEA the respondents thought should be eliminated or reduced; 63 per 

cent were undecided or did not respond.

The question, "How well do you think the UEA keeps its mem­

bers up-to-date on what its officers and staff are doing?", was interest­

ing. The response to this question was as follows: 32.6 per cent checked 

"very well, " 46.2 per cent checked "fairly well, " 17 per cent indicated 

"not very well, " and 4.2 per cent checked "no opinion. "

"Do you generally favor or oppose the suggestions that the UEA 

be reorganized to provide for a Department of Classroom Teachers?"
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Of the 51.7 per cent who indicated that they favored the action, the smal­

lest relative response was in the group classified as supervisory. Thirty- 

four per cent of the respondents to this question opposed the question.

It should be noted that Clark, Bradsley, and Haslacher, to this 

investigator's knowledge, made three studies in Utah pertaining to edu­

cation. The first study (November, 1956) and the second study (November, 

1959) were questionnaire studies which used approximately one-third of 

the questions to ascertain the attitudes of Utah educators toward the Utah 

Education Association. The December, 1960, study was concerned with 

the opinion of the public toward the public schools in Utah. The last study 

used the interview as the method of collecting data rather than the mailed 

questionnaire. 8̂

Four other attempts were discovered which used some type of 

the questionnaire to ascertain the attitude of the membership of state pro­

fessional education associations toward some aspect of the operation of the 

state professional education association.. The characteristic that distin­

guished these studies from the preceding two was that they were not con­

ducted by an independent agency.

In 1958, the Oregon Education Representative Council authorized 

the President of the Oregon Education Association to appoint a special 

committee to study the total program of the organization. The committee

l^ciark, Bradsley, and Haslacher, Utah Education Association: 
Poll of Member Opinion, (Salt Lake City: Utah Education Association, 
January, 1960), pp. 42-67.
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evolved a four-page questionnaire, which, in 1960, was mailed to a 

seven per cent random sample of the 15,100, 1959-60, Oregon Education 

Association members. The sample of 1,100 respondents was drawn by a 

system of random numbers from the total membership and was consid­

ered a representative sample. A total of 537 responses was received 

from the 1,100 questionnaires mailed, a return of over 48 per cent. This 

was a 3.34 per cent random sample of the 1959-60 Oregon Education As­

sociation membership.

The responses to the sixteen questions and their subdivisions 

were punched into IBM cards and a count of responses to all questions 

and subdivisions of each question was made by counties and by sex, with 

195 male and 305 female respondents. The remaining five failed to re ­

port their sex. Thus the random sample was 39 per cent male and 61 per 

cent female. A reporting of selected responses follows:

1. "Should OEA membership be made as compulsory as possible?" 

By total response, 59 per cent of the sample expressed a desire to make 

Oregon Education Association membership for certificated personnel as 

compulsory as possible. Forty-one per cent expressed a negative position. 

As to whether or not new members should be required to have completed

a bachelor's degree, 69 per cent opposed such selective requirements for 

membership.

2. "Are OEA legislative efforts too intense?" Since 83 per cent 

said no to the question, there was a ratio of more than five to one of the
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membership in favor of the current legislative effort.

3. "Should legislative enactments be the primary goal of our 

association?" Eighty-five per cent of the respondents said no.

4. In a question dealing with the effectiveness of the communi­

cation media concerning Oregon Education Association activités, 49 per 

cent of the respondents found the Oregon Education Association's news­

paper the most effective medium for communicating with the membership. 

For comparison purposes, the next highest per cent was a 17 per cent who 

favored leaflets and pamphlets on specific topics.

5. Of the 504 respondents 52 per cent, or 262, knew a Board of 

Trustees member by name or by sight. Seventy-six per cent of the rep­

resentative sample felt that the Board of Trustees effectively represented 

the interest of the membership. The most satisfied group was the less- 

than-a-bachelor ' s -degree category with 90 per cent satisfied, while the 

second ranking group was the age group of 51 years or more in which 83 

per cent of the respondents felt the Board of Trustees represented their 

interests effectively. Eighty-four per cent of the administrators and 82 

per cent of the officials of the Association indicated that they were satis­

fied with the Board of Trustees.

The Executive Secretary of the Maryland State Teachers Assoc­

iation, Milson C. Raver, sent this investigator a copy of the summary of 

the responses to a study conducted by the Maryland State Teachers'

^̂ Report of the Findings of the OEA Services Evaluative Ques­
tionnaire, Oregon Education Association, May, 1961.
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Association during a meeting on July 27, 1962. Each of the 96 partici­

pants to the 10 Circle Discussion Groups was asked to respond to the 

questionnaire. No effort was made to require any discussion group to 

strive for a consensus within the group. No member of the MSTA Ex­

ecutive Board, the MSTA staff or of the Committee on Field Service Study 

served as a leader of these discussion groups. A report of selected items 

follows with the number of persons who responded to the statements or 

questions placed in parenthesis:

1. "Have you seen an MSTA staff member or officer 
perform field work for your local association in 
the past year?" (80 stated yes)

2. "Should the MSTA field service be expanded?"
(81 indicated yes)

3. "Have you discussed the topic, 'expanded MSTA 
field service' with members of your local asso­
ciation prior to this meeting?" (30 indicated yes)^^

The Pennsylvania State Education Association circulated two 

questionnaires to determine attitudes of its membership toward the pro­

gram and toward the Pennsylvania State Education Association on May 23, 

1962. The only information that David F. Staffor, Director of Research 

for the Pennsylvania State Association, would send for use in this study 

was a duplicated copy of sample responses to each of the two efforts.

This investigator gained no further information of even the number of 

returns or the sampling technique used.

20Summary of Responses to Circle Group Discussion Guide on Ex­
panded MSTA Field Service, Maryland State Teacher's Association,
July 27, 1962.
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On February 19, 1963, the Michigan Education Association began 

a questionnaire study somewhat similar to the one used in this study. As 

of the date of this writing, however, only the letter of transmittal and the 

questionnaire used by the Michigan Education Association in its question­

naire study was obtained.

I There were three studies made in Oklahoma concerning the at­

titude of educators which are of special interest to the study conducted 

by this investigator. The first was a study made by Lyle^^ in 1956 en­

titled Opinions of Physicians, Lawyers, and College Professors in Okla­

homa Concerning Recent Critical Judgments of Public Education.

One major problem encountered by Lyle in his study was the con­

struction of the instrument to be used to collect the data for his study. Of 

the two hundred and eighty "criticisms" Lyle had listed as possible state­

ments to be included in his study, only seventy-seven items were retain­

ed after a jury of six University of Oklahoma professors, two lawyers, 

and one physician had deleted items from the original list.

The physicians included in this study were members of the Okla­

homa Medical Association, the lawyers included in this study were mem­

bers of the Oklahoma Bar Association, and the professors included in 

this study were professors in Oklahoma institutions of higher education.

^^Edwin L. Lyle, "Opinions of Physicians, Lawyers, and College 
Professors in Oklahoma Concerning Recent Critical Judgments of Public 
Education, " (Unpublished Ed. D. dissertation. University of Oklahoma), 
1956.
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The respondents were to react to the seventy-seven statements in terms 

of their agreement, disagreement, or indicate that they did not know.

The mean percentage of all respondents on all items in the do-not-know 

category was found to be 16 per cent. None of the items which had a 

greater than 16 per cent response to a statement marked "do not know" 

was considered significant.

Two tests of significant difference were made. One type was 

the test of significant difference between the proportion that agreed with 

a statement in one professional group with the proportion that agreed 

with the statement in another professional group. The second test of sig­

nificant difference, using the "t" test, was a test of the significant differ­

ence of each profession group’s reaction to all seventy-seven statements. 22

In the spring of 1962, Monahan, a member of the University of 

Oklahoma staff, conducted a study which was sponsored by the Oklahoma 

Commission on Educational Administration. Of the seventeen hundred 

instruments mailed to superintendents, high school principals, and mem­

bers of boards of education in Oklahoma, 35.9 per cent were returned.

Of these returns, 63.2 per cent were selected at random for analysis.

The data analyzed were reported in response categories by the 

number of responses and by percentages. There was no attempt at 

statistical analysis other than the reporting of the frequency and percentage

22lbid., pp. 34-50
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Sweitzer and Hayes, Oklahoma State University, conducted a 

study of the attitudes and opinions of certain groups of people in Okla­

homa toward the status and problems of educational administration in 

Oklahoma. This study was stratified according to four major socio­

economic characteristics.

The first classification was one of the size school district in 

which the respondent lived. The districts were classified according to 

the number of teachers per school district as listed in the Oklahoma Ed­

ucational Directory, 1961- 62. Communities were classified according to 

their proximity to urban centers and their total population. Communities 

were also classified on an economic basis according to such categories 

as business and commercial agriculture, mining and industry, diversi­

fied farming and manufacturing, etc.

The questionnaires were sent to school principals in ninety-two 

districts to be distributed to about ten per cent of the local members of 

the Parent-Teachers Association, to a ten per cent sample of the teachers 

in ninety-two school districts, thirty-one officials in the Oklahoma State

^3william G. Monahan, Attitudes Toward School District Reorgani­
zation, sponsored by The Oklahoma Commission on Educational Adminis­
tration, College of Education, The University of Oklahoma, 1962.

^%obert E. Sweitzer and Larry K. Hayes, Educational Adminis­
tration in Oklahoma: Status and Problems, The report of the 1961 survey 
sponsored by the Oklahoma Commission on Educational Administration, 
Published by the College of Education, Oklahoma State University, Still­
water, Oklahoma, 1961.
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Department of Education, and to all school district superintendents who 

had held their current positions for the last two years. Questionnaires 

were also sent to seventy-seven county superintendents, to all secondary 

school principals, and to all elementary school principals.

Of the 4,492 who were sent questionnaires in the above study, 

approximately 12 per cent returned them. The smallest per cent of 

return was from State Department Personnel and county superintendents, 

respectively. The second highest per cent of return was received from 

the members of the local Parent-Teachers Association who were given 

questionnaires by the secondary principals in their area, teachers and 

secondary principals. The highest percentage of returns was received 

from elementary school principals. The statistical analysis was a sim­

ple tabulation of frequency and per cent of the individual category re ­

sponse to each item.

It seems apparent from the studies presented that a return of 

over fifty per cent on questionnaires mailed in an attitudinal study can 

be considered good. Therefore, this investigator considered the 57 

per cent return received in this study sufficient to make inferences con­

cerning the population from the questionnaires received from the pop­

ulation.

25ibid.



I CHAPTER m
I
I DESIGN OF THE STUDY

I Since the success of this investigation rested on the development
{
I of an acceptable questionnaire and an adequate return of this instrument
I
I by the population sampled, the assumption was established that the iden-
I
I tity of the respondents must remain anonymous. It was hoped that by elic-

J iting responses from respondents who felt their identity would be unknown
j

I  the response to each item would be more nearly representative of the real
I
I  attitude of the respondents and of the population being studied.
I
i One problem in maintaining anonymity of the recipient of a ques-
i
I tionnaire is that any follow-up must necessarily include the entire sample,

j In an attempt, therefore, to be as certain as possible that no recipient of

I a questionnaire would return a second questionnaire, only one was mailed

I to each person included in the sample. Consequently, instead of a second

mailing of a letter and accompanying questionnaire, a postal card was
I
I sent to each person who was included in the original mailing of the ques­

tionnaires.

I The length and the type of items used on the questionnaire have

I a definite effect on the outcome of a study which uses questionnaires as

I the method of obtaining data. A survey of the literature and consultation

3 41
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with individuals experienced in the conatruction and use of questionnaires 

led to the conviction that a questionnaire of from three to seven pages 

would be the most desirable length. The instrument used in this study, 

therefore, was four pages in length with items printed on both the front 

and back and it included a cover letter which explained the purpose of 

the study.

The structured type of item was chosen over the unstructured 

type of item. One reason for this choice was expressed by Rummel in 

his statement that "The unstructured item requires a respondee to do 

some hard, reflective thinking and necessitates a lengthy discussion on 

his part. The structured item with categorical response was chosen 

over the unstructured item with open-end response because the scope of 

coverage for this study was wide. It was believed that more respondents 

would be more likely to complete more items and return the questionnaire 

if the items required a simple check-mark or short answer rather than 

a more time-consuming and demanding type of response.

The questionnaire was substantially revised many times before 

a pre-test was made. The pre-test questionnaire was submitted to over 

one hundred teachers and superintendents who were enrolled in three 

courses in the CoUege of Education at the University of Oklahoma during 

the spring semester of 1963. After an analysis of the questionnaire used

Ij. Francis Rummel, An Introduction to Research Procedures 
in Education, (New York: Harper & Brothers, Publishers, 1958), p. 94.
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in the pre-test was made and certain revisions effected, the instrument 

was printed and mailed to a stratified-random sample of the populations 

included in this study.

Three weeks after the mailing of the questionnaires, a postal 

card was mailed to all persons originally included in this study. Fifty- 

seven per cent of the questionnaires sent in the original mailing were 

returned in usable form.

Sampling Procedure 

The small-sample technique for sampling a finite population ex­

plained in the December, 1960, issue of the .NBA Research Bulletin was 

used in this study. This technique sets up a minimum accuracy of t  5 

percentage points with a 90 per cent level of confidence. In other words, 

the chances were at least 9 in 10 that the answers of the teachers in this 

opinion poll would not vary more than 5 percentage points from the true 

opinions of all teachers in the population being studied. The formula was 

applied to the number of secondary and elementary classroom teachers 

in Oklahoma. From this application of the formula, it was determined 

that 271 elementary classroom teachers and 263 secondary school teachers 

would satisfy the minimum accuracy established. ^ (The formula and its 

application was explained in detail in Chapter 1.)

^"Small-Sample Technique, " The NBA Research Bulletin, XXXVIII 
(December, 1960), p. 99.
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The Oklahoma Educational Directory, 1962-63, was used as the 

source from which the total number of elementary and secondary school 

teachers in Oklahoma was determined. Copies of this directory are avail­

able on demand in the Finance Division, Oklahoma State Department of 

Education, Oklahoma City, Oklahoma.

In order to reduce the variation of the size of school districts, 

the school districts were arbitrarily stratified into six strata. The Okla­

homa City and Tulsa school districts were combined to form one stratum 

because they are considerably larger than the third largest school dis­

trict. Using a random start, 25 school districts in each stratum (see 

Chapter 1 for explanation) were selected from the total number of districts 

in each stratum. Each of these 25 school districts selected from each 

stratum contained a proportion of the 534 classroom teachers who were 

later selected.

By dividing the 534 teachers (271 elementary school teachers and 

263 secondary school teachers) necessary to sample the population being 

studied into the total number of public school elementary and secondary 

classroom teachers (21,170), the chance of any one teacher being selected 

was found to be one chance in forty. By dividing the number of districts 

selected from each stratum into the total number of districts in each stra­

tum, the chances of any one district being selected was determined. By 

multiplying the chances of any one teacher being selected by the chances 

of any one district being selected an over-all probability of a teacher in a
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district being selected in this study was calculated.

The expected sample size of teachers for each stratum was 

determined by dividing 40 into the number of teachers in each stratum.

By dividing the expected sample size for a district into the total number 

of teachers in that district, it was learned that every "nth" teacher would 

be selected for the sample in a specific stratum. By use of a random 

start, it was found that every teacher in each district of each stratum 

had an equal probability selection. (See Chapter 1 for a quantitative ex­

planation. )

There was a variation in the sampling of superintendents. In 

order that the superintendents might be considered representative of all 

public school district superintendents in Oklahoma, they were sampled 

separately from the classroom teachers. A current list of the 554 pub­

lic school district superintendents was used. By use of a table provided 

by the Research Division of the National Education Association, 188 of 

the 554 public school district superintendents were selected. A 90 per 

cent level of confidence with an accuracy of t  5 per centage points was 

maintained.

Per Cent of Returns in This and Related'Studies'

The Research Consultant firm of Clark, Bradsley, and Haslacher^ 

stated that a normal return for a mail questionnaire is from 10 to 20 per 

cent of the questionnaires sent, provided that an appropriate sampling

3ciark, Bradsley, and Haslacher, Utah Education Association:
Poll of Member Opinion, (Salt Lake City: Utah Education Association, 
January, l960), pp. 42-67.
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technique is used. The same research firm considered a return of 50 

per cent or better from a homogeneous group as ample for an indicative 

sample.

Glen Robinson, Assistant Director of the Research Division of 

the National Education Association, stated that the normal response r e ­

ceived by the National Education Association on their major studies was 

in the neighborhood of 90 per cent or more. Robinson stated that "this 

is extremely high for a mail survey" concerned with the attitude of a 

population toward some event or thing. He explained that an individual 

can expect to receive a much smaller return than can an organization 

such as the National Education Association.

The Iowa Commission on Teacher Education and Professional 

Standards in cooperation with the College of Education at the State Uni­

versity of Iowa conducted a survey similar to the one conducted by this 

investigator in which a 46 per cent return was received. An independent 

agency conducted a survey for the Utah Education Association in which 

a 53.3 per cent return was received. The Oregon Education Representa­

tive Council authorized a study in which a 48 per cent return was obtained. 

Monahan, a staff member of the College of Education, the University of 

Oklahoma, conducted a study in which a 35.9 per cent return was r e ­

ceived.

Since 57 per cent of the questionnaires sent in this study were 

returned in usable form, and since the respondents could be considered
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highly homogeneous, the returns in this study were considered as in­

dicative of the populations studied. The per cent of returns by groups 

were 67 per cent for superintendents, 49 per cent for elementary class­

room teachers, and 59 per cent for secondary classroom teachers.

Normalcy of Data 

It is important to note that the Oklahoma classroom teachers 

and superintendents selected in the sample were representative of the 77 

counties in Oklahoma. At least one superintendent was selected in over 

79 per cent of the 77 counties in Oklahoma. There was at least one sec­

ondary classroom teacher selected in over 63 per cent of the 77 counties 

in Oklahoma. There was at least one elementary classroom teacher se­

lected in over 58 per cent of the 77 counties in Oklahoma.

The Finance Division of the Oklahoma State Department of Ed­

ucation gathers much information concerning the classroom teachers 

and superintendents in Oklahoma. By checking data on the question­

naires with the cumulative data maintained by the Oklahoma State De­

partment of Education, it was determined that the questionnaire personal 

data were normal. The questionnaire data exhibited in the following 

tables are percentages of the total response for teachers and percentages 

of the total population according to the State Department data.
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TABLE 4. - -Comparison of questionnaire data for the total number years 
of experience in education with that of the total population

Number Years of Experience
Source of Data 0-5 6-10 11-15 16-20 21-30 Over 30

State Department Data 27.0% 13.8% 13.1% 14.7% 19.7% 11.6%

Questionnaire Data 21.6% 12.5% 16.7% 12.7% 20.6% 15.9%

TABLE 5. --Comparison of questionnaire data for the highest degree with
that of the total population

Highest Degree Held
Source of Data Bachelor Master Doctorate

State Department Data 68.5% 31.1% .03%

Questionnaire Data 64.3% 35.3% .34%

TABLE 6. - -Comparison of questionnaire data for the salary range with
that of the total population

Source of Data
Salary Ranges Over 

$3,000-$3, 999 $4,000-$4,999 $5,000-$6,000 $6,000

State Depart­ 7.3% 28.1% 50.8% 9.6%
ment Data

Questionnaire 8.8% 31.6% 48.8% 10.9%
Data
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From Tables 4, 5, and 6 it can be seen that the data from the 

questionnaires varied by a small per cent from the data provided by the 

Oklahoma State Department of Education in the number of years of ex­

perience in education of classroom teachers, in the highest degree held 

by classroom teachers, and in the salary range of classroom teachers.

It can be concluded that the personal data received in this study were 

representative of the population from whence the data were received.

Statistical Methods Used

In order to determine the meaning of the data derived from the 

questionnaires, selected statistical techniques were employed. The 

results of the application of percentages, Z-test of significant difference 

between proportions, and the chi-square test of significant difference 

are presented in Chapter IV. Along with the tabular presentation will 

be a discussion of the data as analyzed according to the selected statistical 

methods employed.

Percentages were used so that responses of each variable to each 

item could be compared. The total frequency of responses for each pos­

sible response for each variable was sub-totaled. The sub-total for each 

variable to each possible reaction was divided into the frequency of re ­

sponse for each variable to each possible response to ascertain the per­

centage of response for each variable to each possible response to each 

item. On several of the responses to selected items, the median was 

computed for different variables as a measure of central tendency.



50
The chi-square test of significant difference was used to deter­

mine if a significant difference existed between the position variables, 

elementary and secondary classroom teachers and school superintendents; 

the sex variable, male and female classroom teachers; and the salary 

variables, classroom teachers in the $3,000 to $4,999 and the $5,000 

and up salary ranges. Superintendents were not included in the sex var­

iable because all school district superintendents in Oklahoma are males. 

Superintendents were also omitted from the salary variables since super­

intendents of school districts typically make $6,000 or more in salary.

The Z-test of significant difference between proportions was 

utilized in order to determine the direction and location of significant 

difference found by use of the chi-square test of significant difference.

The Z-test was used in conjunction with the chi-square test because of 

the tendency of the alpha risk to increase when the Z-test is made of 

two or more variables for two or more possible responses.

The Null hypothesis of no : significant difference was used for 

each of the statistical tests. If the Null hypothesis of no significant dif­

ference was rejected, there was a significant difference evidenced by 

use of the chi-square and the Z-test which meant that the data in the cells 

were dependent. If the Null hypothesis of significant difference was ac­

cepted after computation of the chi-square and Z-test of significant dif­

ference, the data in the cells were independent.

One:problem encountered in the use of the chi-square test of
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statistical technique was the question of how to evaluate contingency 

tables in which there was a cell expectancy of less than 5. Lewis and 

Burke^ presented a conservative guide as to evaluation of cell expectan­

cies of less than 5 in an article entitled, "The Use and Misuse of the Chi- 

Square Test. " These two authors stated that a value of 5 is the smallest 

"value that should be used even when there are several other theoretical 

frequencies that are far greater than 10. "5

Cochran presented a more liberal view than did Lewis and 

Burke. In an article entitled "The Chi-Square Correction for Continuity, 

Cochran stated:

At the 5 per cent level, the tabular chi-square distri­
bution may be used without undue error with an expec­
tation as low as 0.5 and at the 1 per cent level with an 
expectation as low as 2.0.7

Please note that Cochran was speaking of a single cell expec­

tancy below 5. The reader will also note in the data presented that if 

there were two or more cell expectancies of less than 5, an indication 

of such occurrence was clearly indicated. Also, if any computed

'^Don Lewis and C. J. Burke, "The Use and Misuse of the Chi- 
Square Test, " Psychological Bulletin, XXXXVl (November, 1949), pp. 
433-489.

^Ibid., p. 462.

% . G. Cochran, "The Chi-Square Correction for Continuity, " 
Iowa State College Journal of Science, XVI (July, 1942), pp. 421-436.

^Ibid., p. 436.
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chi-square was not significant, neither chi-square nor the computed 

Z-score was reported in this study.

A 95 per cent level of confidence was chosen for both the chi- 

square and Z-test of significant difference. Since the direction of pos­

sible significance was not known, a two-tailed test was selected for both 

the chi-square and Z-tests of significant difference. If any computed chi- 

square was not significant, neither chi-square norfhe computed Z-score 

was reported in this study. If the computed chi-square was within 1.0 

per cent of either tail of the tabular chi-square such occurrence was in­

dicated by an "R" in the appropriate table to represent rejection with 

reservation. If there was a significant chi-square and one or more of 

the computed Z-scores for that group of data were within 1.0 per cent 

of the tabular Z-score, such occurrence was indicated by an "R" to 

indicate rejection with reservation.

Programming of Data 

In order to facilitate the handling of the large quantity of data 

obtained in this study, the data were punched on IBM cards and tallied on 

a statistical sorter. A member of the staff of programmers in the Uni­

versity of Oklahoma Computer Laboratory programmed the data for com­

putation of both the Z-test of statistical difference and the chi-square 

test of significant difference. The programs were then run on the IBM 

1620 in the Computer Laboratory. Without the use of the computer, a
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considerably greater amount of time would have been necessary to com­

pute both the chi-square and Z-test on the data analyzed.



CHAPTER IV 

ANALYSIS OF THE DATA

Description of the Population 

This study was designed to discover the relationship between 

certain factors regarding professional personnel in Oklahoma's schools 

and the attitudes of these professional personnel toward the Oklahoma Ed­

ucation Association and its program. The major factors considered were: 

sex, marital status, chronological age, occupation of spouse, years of 

education experience, grade levels of experience, and the highest degree 

held and salary earned.

Sex as a Factor

Even though female classroom teachers predominated in the ele­

mentary school, the converse was true in the secondary school. The 

reader should consider two important factors, however, as he compares 

the results of this study in Items A1 and A6 on the questionnaire. The 

discrepancy between the 64.0 per cent male-secondary school teachers 

in Item A1 and the 80.7 per cent secondary school teacher-males in Item 

A6, for example, was due to the two different bases used for division.

By adding the 119 male classroom teachers (23 + 96) to the 160 female
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Table 7. - -Sex, marital status, and age of respondents

Questionnaire
Items

Position Variables Classroom Teachers
School Teachers Super. Sex Variables Salary Variables
Elem. Sec. Male Female $3,000 

-$4, 999
$5,000

upf f f f f
% % % % % f f

% %
Male f 23 96 126 119 51 81

% 17. 8 64.0 100 100 45.9 48.5
Female f 106 54 0 160 60 86

% 82.2 36.0 0 100 54. 1 51.5

Married f 101 111 104 86 121 74 138
% 80.8 79.3 98.1 80.4 80.1 67.9 86.2

Single f 24 29 2 21 30 35 22
% 19.2 20.7 1.9 19.6 19.9 32. 1 13; 8

Age:
21-29 f 21 47 3 43 16 51 8

% 17.5 36.2 2.9 43.4 11.2 50.0 5.7
30-39 f 31 26 26 21 24 25 22

% 25.8 20.0 25. 5 21.3 16.8 24.5 15.3
40-49 f 43 26 34 14 42 16 41

% 35. 8 20.0 33.3 14.1 29. 4 15.7 28.9
50-60 f 8 21 33 13 51 8 55

% 6.7 16.1 32. 4 13.1 35.6 7. 8 38.8
Over 60 f 17 10 6 8 10 2 16

% 14.2 7.7 5.9 8. 1 7.0 2.0 11.3

en
en

^The percentages are of those who responded on this item.
*>There were no "female" school district superintendents.
CQnly classroom teachers were classified in the "sex" and "salary" variables.
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classroom teachers (106 + 54), a total of 279 classroom teachers was ob­

tained. It may readily be seen that 42.6 per cent of the total number of 

classroom teachers were males and 57.4 per cent were females. The 

superintendents were not included in the sex variable because all school 

district superintendents in Oklahoma were males.

Males in the sample tended to be represented in greater num­

ber in the *'$5,000 and up" salary range. More females were represented 

in the "$3,000 to $4,999" salary range; it was interesting to note that no 

sharp differential seemed to exist in salaries between men and women 

teachers. Superintendents were not included in the salary category just 

discussed.

Marital Status as a Factor 

The great majority of the classroom teachers indicated that they 

were married, and all of the superintendents responding to this item in­

dicated that they were married. Interestingly enough, the teachers in the 

lower salary category had the smallest percentage of married teachers.

Age as a Factor 

One might tentatively conclude that the majority of male class­

room teachers were young, secondary school teachers who received a 

salary in the $3,000 to $4,999 range. This might be the reason that one- 

half of the beginning teachers in Oklahoma leave within five years after 

having earned their teaching certificate.



TABLE 8. -- "Occupation of spouse" selected by at least forty per cent of any one variable

Questionnaire
Items

Position Variables Classroom Teachers
School Teachers Super. Sex Variables Salary Variables

Elem Sec.
f

Male Female Ç3, 000- 55,000 
$4.999 upf f f f

% % % % 7o f f
7o 7o

Federal Civil Service f 3 2 0 0 5 3 2
% 3.1 1.7 0.0 0.0 4.4 3.4 1.6

Housewife t 8 38 56 45 0 15 31
% 8.2 32.3 46.3 47.4 0.0 16. 8 25. 4

School Principal f 7 0 0 0 7 1 7
% 7.1 0.0 0.0 0.0 6.1 1.1 5.7

Salesman f 6 2 0 0 8 4 4
% 6.1 1.7 0.0 0.0 7.0 4.5 3.3

Secretary f 2 5 3 7 0 3 3
7o 2.0 4.3 2.5 7.4 0.0 3.4 2.4

Student f 2 9 2 3 6 9 2
% 2.0 7.6 1.6 3.2 5.3 10.1 1.6

Superintendent f 1 4 0 0 5 1 0
% 1.0 3.4 0.0 0.0 4.4 1.1 0.0

Classroom teacher f 22 27 59 31 17 18 31
% 22.4 23.3 48.8 32.6 14.9 20.2 25.4

Percentage of total 53.0 75.0 99.2 90.5 42.1 60.7 65.6
who responded

an
' - J

^The percentages are of those who responded on this item.
bonly classroom teachers were classified in the "sex" and "salary" variables.



TABLE 9. -- Years of experience as an educator, h ipest degree held, and salary range of respondents

Questionnaire
Items

Years of Experience 
as an Educator:

0-5

6-10

11-15

16-20

21-30

Over 30

Highest Degree Held 
Bachelor's

Master’s

Doctor's

Salary Range 
$3,000-3, 999

$4,000-4,999

$5, 000-6, 000

Over $6,000

f
%
f
%
f
%
f
%
f
%
f
%

f
%
f
%
f
%

f
%
f
%
f
%
f
%

Position Variables
School Teachers 

Elem. Sec.

%

25
19.1 
18
13.7 
19 
14.5 
18
13.7 
30
32.9
21
16.1

94
71.2
37
28.0

1
0.8

16
12.1
37
28.0
71
53.8 

8
6.1

61
39.6 
23
14.9
21
13.6
15 
9.7

16
10.4 
18 
11.8

90
58.4 
64
41.6 
0 
0.0

9
5.0

53
34.6 68
44.4 
23
15.1

Super.

2
1 . 6

10
8.1

28
22.9 
19
15.4
38
30.9 
26 
2 1 . 1

2
1 . 6

123
97.6
1
0.8

0
0.0
0
0.06

120  ̂
95.2

Sex Variables
Male

%

52
43.822
18.5
16
13.4
11
9.2

10
8.4
8
6.7 

68
57.1 
50
42.0 
1
0.9

8
6.7 

43
36.1 
50

15.1

classroom Teyhers
Sdary Variables

Female

31
19.5
17
10.7
24
15.1 
21
13.2 
37
23.3 
29 
18.2

112
70.0 
48
30.0 
0 
0.0

16
10.1 
44 
27:7 
86

1
8 . 1

$3,000- 
$4. 999

%

75
65.1
21
18.3 
11
9.6
4
3.5 
4
3.5 
0 
0.0

97
84.3 
17
14.8
1
0.9

90
78.3 
25
21.7
0

0.0

$5,000 
-HE—

J L

11
6.5

20
11.8
29
17.2 
29
17.2 
42
24.8
38
22.5

86
50.6 
84
49.4
0
0.0

0
0.0
0
0.0

139

IV®
18.2

Cn
OO

fThe percentages are of those who responded to this item.
*>C3nly classroom teachers were classified in the "sex" and "salary " variables.
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The majority of the secondary school teachers (56 per cent), 

male classroom teachers (65 per cent), and the classroom teachers in 

the lower salary range (74 per cent) fell into the 21 to 39 years age brack­

et. Sixty-two per cent of the elementary classroom teachers were from 

21 to 49 years of age. The majority of the superintendents, female class­

room teachers, and the teachers in the higher salary bracket were 40 to 

60 years of age.

Occupation of Spouse as a Factor 

For nearly all of the variables the occupation of the spouse was 

predominantly that of housewife or teacher. In the higher salary range 

there was an equal distribution of the respondent's spouse in the house­

wife and teacher category, and this was approximately true of the super­

intendents.

It might be noted that there were 48 different occupations listed 

by the respondents in this study. Only seven of these 48 occupations were 

selected with sufficient frequency to be considered for this analysis. The 

seven selected occupations are presented in Table 8.

Years of Education Experience as a Factor 

The secondary school teachers, the male classroom teachers, 

and the teachers in the lower salary bracket, in ascending order of per 

cent, had the fewest number of years of experience in education. Teachers 

in the higher salary range followed closely the superintendents in greatest
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number of years of experience. Even though a median of approximately 

17 per cent of the respondents in this study had more than 30 years of 

education experience, not one teacher in the lower salary range indicated 

as great a number of years of education experience.

The median number of years of experience for the female class­

room teachers compared rather closely with that of the teachers in the 

elementary school. The median years of experience indicated by the 

male and secondary teachers was also, approximately the same.

Highest Degree Held as a Factor 

Almost without exception, the superintendents indicated that 

they possessed a M aster's degree. Typically, the teachers in the higher 

salary category, the male teachers, and the secondary school teachers 

were more likely to have a M aster's degree than were the teachers in the 

lower salary range, the female teachers, or the elementary school teach­

ers. One elementary school teacher and one superintendent indicated 

that they possessed a doctorate..

The Bachelor's degree was the highest degree held by 71.2 per 

cent of the elementary school teachers, 70.0 per cent of the teachers in 

the female variable, and 84.3 per cent of the respondents in the lower 

salary range. The male respondents as well as the respondents in the 

h i^ e r  salary range were usually as likely to have a M aster's degree as 

they were to have a Bachelor's degree.



TABLE 10. - -  Frequency and percentage of membership and the number of years respondents were
members of the Oklahoma Education Association

Position Variables Classroom Teachers . . .  —

School Teachexs ■ Super. Sex Variables ' Salary Variables '  •
Elem. Sec: Male Female $3, 000- $5, 000

' f f f f f •■■ ■■'' $4, 999 ' up '
% % % % % ' f f

% % ■
Member of OEA 

Yes f 128 154 126 117 158 112 164
% 97.0 100 100 98.3 98. 8 97.4 96. 5

No f 4 0 0 2 2 3 6
% 3.0 0.0 0.0 1.7 1.2 2. 6 3. 5

Number of Y ears 
OEA Member 

0-5

as

f 25 67 5 58 30 77 28 ON
% 20.2 44. 7 4. 1 49.1 19.9 68.2 17.5

6-10 f 29 28 16 24 32 25 20
% 23. 4 18.7 13.2 20. 3 21.3 22.1 12. 5

11-15 f 19 20 29 16 23 6 32
% 15. 3 13.3 24.0 13. 6 15.2 5.3 20.0

16-20 f 14 11 15 10 15 3 21
% 11.3 7.3 12. 4 8. 5 9.9 2. 6 13. 1

21-30 f 22 12 29 6 28 1 32
% 17. 7 8.0 24.0 5. 1 18. 5 0.9 20.0

Over 30 f 15 12 27 4 23 1 27
% 12. 1 8.0 22.3 3.4 15. 2 0.9 16.9

3-The percentages a re  of those who responded on this item,
^Only classroom teachers were classified in the "sex" and "salary" variables.
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Salary Earned as a Factor 

There was a slightly larger proportion of the female teachers 

in tiie $3,000 to $4,999 and the $5,000 to $6,000 salary ranges than there 

were males; conversely, there was a s li^ tly  larger proportion of males 

than females in the $4,000 to $4,999 and over $6,000 salary ranges. In 

general, however, it might be stated that the male and female respondents 

were receiving approximately the same salary. Superintendents were not 

included in the salary variable. It might be stated also tiiat the elemen­

tary and secondary classroom teachers received about the same salary.

Only 4.8 per cent of the superintendents indicated that their sal­

ary was less than $6,000. Only 6.1 per cent of the elementary school 

teachers and 15.1 per cent of the secondary school teachers indicated that 

they earned an annual salary of over $6,000. Forty per cent of the ele­

mentary and secondary school teachers earned annual salaries below 

$5,000. There were 6.2 per cent more elementary than secondary class­

room teachers who indicated that they made less than $4,000 each year.

Membership in the Oklahoma Education Association as a Factor 

The variables indicating that the respondents were members of 

the Oklahoma Education Association approached 100 per cent. The sec­

ondary school teachers, the male teachers, and the respondents in the 

lower salary range had been members of the Oklahoma Education Assoc­

iation for fewer years than the elementary school teachers, the female



TABLE 11. - -  Total number of teachers employed by the respondent’s employer-school d istrict

Position Variables Classroom Teachers
Que stionnair e School Teachers • Super. Sex Variables Salary VariaMêis •

Item s Elem. Sec. Male Female $3, 000- $5, 000
. f f f f f $4, 999 up

% % % % % f f
% % •

Number of c lass­
room teachers em 
ployed in your dis 
tric t

4-10 f 15 21 26 15 19 16 27
% 11. 4 13. 6 20. 6 12. 6 11. 9 13.9 15. 9

11-20 f 19 14 40 12 20 11 41
% 14. 4 9. 1 31.7 10. 1 12. 5 9. 6 24. 1

21-49 f 21 35 37 31 25 25 22
% 15.9 22. 7 29. 5 26.0 15. 6 21.7 12.9

50-99 f 12 21 15 14 18 15 17
% 9.1 13. 6 11. 9 11. 8 11. 2 13.0 10.0

100-600 f 30 39 8 31 37 28 38
% 22. 7 25. 3 6. 3 26.1 23. 1 24. 4 22. 4

Over 600 f 35 24 0 16 41 20 25
% 26. 5 15.7 0.0 13.4 25.7 17.4 14.7

^The percentages are of those who responded,
^Only classroom  teachers were classified in the” sex" and "salary" variables.
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teachers, and the teachers in the higher salary range.

. Half as many elementary classroom teachers as secondary 

classroom teachers, and approximately one-tenth as many superintend­

ents as secondary classroom teachers, had been members of the Okla­

homa Education Association from 0 to 5 years. There was also a dif­

ference between the response of the elementary and secondary class­

room teachers in the 21 to 30 and over 30 years of OEA membership di­

visions. The superintendents had been members of the Oklahoma Edu­

cation Association for a greater number of years than had either the ele­

mentary or secondary classroom teachers; the elementary classroom 

teachers had been members for a greater number of years than had the 

secondary school teachers.

Total Number of Teachers in the Employer District as a Factor 

Secondary school teachers, male teachers, and teachers in the 

lower salary range indicated that they taught in school districts which em­

ployed fewer than 16 teachers; elementary school teachers, female teach­

ers, and teachers in the higher salary range indicated that the school dis­

trict in which they taught employed at least 16 teachers. It appeared from 

the data that the teachers in the lower salary range taught in the school 

districts which employed the fewest number of teachers; conversely, the 

teachers in the highest salary range taught in the school districts which 

employed the greatest number of teachers.

It can be seen from the data in Table 11 that 58.3 per cent of



TABLE 12. -- Attitude of respondents toward membership in the Oklahoma Education Association

Questionnaire
Items

Position Variables Classrcxim Teachers
School Teachers Super. Elem.

vs
Sec.
(Z)

Elem.
vs

Super
(Z)

Sec.
vs

Super
(Z)

Sex Variables Salary Variables
Elem. Sec.

f
Male Female Male

vs
Female

(Z)

$3, 000- 
4,999

$5,000
up

$3,000-4, 999 
vs

$5,000 up 
(Z)

f f f f
% % % % % f f

% %
All educators should
be OEA members?

Yes f 129 138 124 2. 64 -3.35 109 151 91 161 -4. 28
% 98.5 91.4 100 92.4 96.2 79.8 96.4No f 2 13 0 -2.64 3.35 9 6 23 7 -4. 28
% 1.5 8. 6 0.0 7.6 3. 8 20.2 3.6

Have you ever felt
Chi-sc uare: 16. 7 (2) Chi-squa:-e: 18.3

coerced into join­
ing OEA?

Yes t 21 49 4 -3.15 3.48 6.14 42 28 3.45 34 36
% 16.0 32.2 3.2 35.9 17.6 29.8 21.4

No f 110 103 122 3.15 -3.48 -6.14 75 131 -3.45 80 132
% 84.0 67.8 96.8 64.1 82.4 70.2 78.6

Should all educators
Chi-sc uare: 39. 8 Chi-s juare: 11. 9

in Oklahoma be forced '
to join the OEA?

Yes f 50 44 55 31 61 32 63
% 38.8 29.7 44.7 26.7 39.6 28.6 38.7

No f 79 104 68 85 93 80 100
% 61.2 70.3 55.3 73.3 60.4 71.4 61.3

8Î

®The percentages are of those who responded on this item.
"Only classroom teachers were classified in the "sex" and "salary" variables.
®A "R" indicates that the confuted chi-square of Z was 1.0 or less of the tabular chi-square or Z, and was rejected with 

reservation.
“The Z was not listed if there was no chi-square significant difference.
®Chi-squares which were not significant at either tail of a two tailed test using a 95 per cent level of confidence were not 
^The iunS^r of chi-square cell e;q>ectancies below 5 are listed in parenthesis to the right of the reported chi-square.
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the elementary school teachers and 60.0 per cent of the female teachers 

taught in school districts which employed no fewer than 50 teachers. 

Sixty-one per cent of the secondary school teachers, 64 per cent of the 

male teachers, and 59 per cent of the teachers in the lowest salary range 

taught in districts which employed from 21 to 600 teachers. Nearly 82 

per cent of the superintendents and nearly 53 per cent of the teachers in 

the higher salary range were employed in school districts which employed 

from 4 to 49 classroom teachers.

Attitude Toward Membership in the Oklahoma 
Education Association

Prior to determining the attitude of Oklahoma educators toward 

selected goals and actions of the Oklahoma Education Association, some 

expression of attitude was elicited as to whether or not the populations 

thought Oklahoma educators should be members of the state professional 

education association. This section of the questionnaire contained: 

"Should all educators in Oklahoma be members of the OEA? Have you 

ever felt coerced into joining the OEA? Should all educators in Oklahoma 

be forced to join the OEA?"

Attitude as to Whether or Not Educators in Oklahoma 
Should Be Members

The respondents left little doubt as to whether or not educators 

in Oklahoma should be members of the Oklahoma Education Association. 

With the exception of the 79.8 per cent response from the teachers in the
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$3,000 to $4,999 salary category, over 91 per cent of the total respond­

ents indicated that educators in Oklahoma should be members of the state 

professional education association.

Even though there was a significant difference between the class­

room teachers and superintendents, there was no significant difference 

between the elementary school teachers and the secondary classroom 

teachers on this item. The respondents in the $5,000 and up salary 

range agreed to significantly greater degree that Oklahoma Educators 

should be members of the Oklahoma Education Association.

Coercion as a Factor in Membership 

Male classroom teachers and secondary classroom teachers in­

dicated a significantly greater feeling of coercion to join the Oklahoma 

Education Association than did any other group in either the position var­

iable or the sex variable. Male secondary classroom teachers specif­

ically felt more coerced into joining the state professional education as­

sociation than did the female secondary school teachers.

Thirty-two per cent of the secondary classroom teachers indi­

cated that they had felt coerced into joining the Oklahoma Education As­

sociation at one time, and this percentage was approximately twice that 

of the elementary classroom teachers and eight times that of superin­

tendents who responded similarly to this item. The percentage of class­

room teachers in the male variable who answered "Yes" on this state­

ment was approximately twice that of the female teachers. Only 8.4 per



TABLE 13. - -Attitude toward use of selected possible actions by Oklahoma educators

Q uesticm naire
Item s

P osition  V ariab les C la ssro o m  T e a ch er s
School .e a ch er s Super.

f

E lem .
v s

Sec .
(Z)

E lem .
v s

Super.
(Z)

S ec .
v s

Super.
(Z)

Sex V ariab les S a lary  V ariab les
E lem .
f

S ec .
f

M ale F em a le M ale
v s

F em ale
(Z)

$ 3 .0 0 0 -  
4 .9 9 9

$ 5 ,0 0 0
up

$3. 0 0 0 -4 , 999 
v s

$5, 000  up 
(Z)

f f
% % % % % f f

% %
1. M ediation

Y es f 94 116 96 88 117 77 132
Z° 7 2 .9 7 6 .4 7 6 .2 7 7 .9 7 4 .0 6 8 .1 7 8 .6 “1. 96

N o f 11 18 17 11 17 19 9
% 8 .5 1 1 .8 1 3 .5 9 .7 1 0 .8 1 6 .8 5. 4 3 .1 4

No Opinion f 24 18 13 14 24 17 27
% 1 8 .6 1 1 .8 1 0 .3 4 .0 0 2 . 79 1 2 .4 1 5 .2 1 5 .1 1 6 .0

2 . Boycott
C h i-square: 16 .7 C hi-squiir e :  9 .9

Y es f 12 18 16 16 14 13 16
% 9 .6 1 2 .4 1 3 .0 1 4 .5 9 .3 1 1 .8 1 0 .0

N o f 85 96 85 66 111 - 80 100
% 6 8 .0 6 5 .7 6 9 .1 6 0 .0 7 4 .0 7 2 .7 6 2 .5

N o Opinion f 28 32 22 28 25 17 44
% 2 2 .4 2 1 .9 1 7 .9 2 5 .5 1 6 .7 1 5 .5 2 7 .5

3 . B lack list
Y e s f 9 10 16 7 12 8 11

% 7 .2 6 .8 1 3 .0 6 .3 7 .9 7 .3 6 .9
No f 85 102 86 75 108 83 103

% 6 8 .0 6 9 .4 6 9 .9 6 7 .6 7 1 .6 7 5 .4 6 4 .3
N o Opinion f 31 35 21 2 9 31 19 46

% 2 4 .8 2 3 .8 1 7 .1 2 6 .1 2 0 .5 1 7 .3 2 8 .8

4. S trike
Y es f 12 22 10 21 13 14 20

% 9 .6 1 4 .9 8 .1 1 8 .9 8 .6 2 . 47 1 2 .5 1 2 .6
No f 89 93 95 62 116 81 100

% 7 1 .2 6 2 .8 7 7 .2 5 5 .9 7 6 .3 -3 . 50 7 2 .3 6 3 .3
No Opinion f 24 33 18 28 23 2 .0 4 17 38

% 1 9 .2 2 2 .3 1 4 .7 2 5 .2 1 5 .1 1 5 .2 24. 1
C h i-squ are: 12. 7 

_______ 1--------------------------- 1. . .

S

?The percentages are of those who responded on this item.
"Only classroom teachers were classified in the "sex" and "salary" variables.
CA "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with 

reservation.
“The Z was not listed if there was no chi-square significant difference.
®Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not 

reported.
The number of chi-square cell expectancies below 5 are listed in parenthesis to the right of the reported chi-square.
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cent difference separated the response of the teachers in the $3,000 to 

$4,999 salary category from the response of the teachers in the $5,000 

and up salary category.

Attitude Toward "Forcing" Oklahoma Educators to Join 

Forty-two and sixienths per cent of the respondents indicated 

a disposition toward forcing Oklahoma educators to join the state profes­

sional education association. It was evident that superintendents more 

than classroom teachers, and elementary school teachers more than sec­

ondary school teachers felt that Oklahoma educators should be forced to 

join the state professional education association. There was a signifi­

cant difference between the attitude of secondary classroom teachers and 

superintendents as to whether or not Oklahoma educators should be forced 

to join the Oklahoma Education Association. The female teachers agreed 

to a significantly greater degree that Oklahoma educators should be forced 

to join the Oklahoma Education Association.

Attitude Toward the Use of Certain Possible Actions 

The respondents were asked to give their reaction to the ques­

tion of use of Mediation by an appropriate agency, the Boycott, the Black­

list, and Strikes should other methods of achieving the purposes of the 

profession prove unsuccessful.

Attitude Toward Mediation by an Appropriate Agency 

Elementary classroom teachers indicated "no opinion" on this
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action to a significantly greater extent than did secondary classroom 

teachers and secondary classroom teachers indicated "no opinion" on 

this action to a significantly greater degree than did superintendents. In 

total, the teachers and superintendents indicated approval of "Mediation 

by an appropriate agency" to achieve the purposes of the profession should 

other alternatives be exhausted.

The classroom teachers in the higher salary range agreed to 

mediation to a significantly greater degree than did the teachers in the 

$3,000 to $4,999 salary range. The teachers in both salary ranges did, 

however, approve the use of mediation.

Attitude Toward the Use of Boycotts 

The use of "Boycott" by the Oklahoma Education Association was 

not approved by any of the variables. The classroom teachers in the 

higher salary range did express a significantly greater proportion of 

"no opinions" on the use of "Boycotts" than did the classroom teachers in 

the $3,000 to $4,999 salary range.

Attitude Toward the Use of Blacklists 

The overall attitude expressed by all variables toward the use of 

the "Blacklist" by the Oklahoma Education Association was noticeably not 

one of approval. A significantly larger percentage of secondary school 

teachers than superintendents expressed "no opinion" on this action; a 

significantly larger proportion of male teachers than female teachers
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TABLE 14. - Attitude ttwird "general” goala and actkna d  dee OUahoma Education Aaaoclatlon

Sdiool Teacliera
Poaltlon VarlaMea

Items Elem. Sec.
f i f
% % k

Improvement d  laws 
pertslnlng to public 
schools

Aiprove 1 87 99 106
% 73.1 71.2 85.5

C t̂pose I 4 6 2
% 3.4 4.3 1.6

No Opinion I 28 34 16
% 23.5 24.5 12.9

School district re- 
organlzstlon

Approve 1 50 71 64
% 41.7 51.4 52.0

%iose 1 19 20 32
% 15.8 14.5 26.0

No Opinion f 51 47 27
% 42.5

Qil-aquaj
34.1 

re: 15.0
22.0

State-wide equalization 
of tax aasesamenta

Approve I 60 65 87
% 51.3 47.4 71.9

Oppose I 10 17 13
% 8.5 12.4 10.7

No Opinion I 47 55 21
% 40.2

Chl-squa
40.2 

re: 21.5
17.4

Federal Aid to 
education

Approve I 59 70 89
% 49.6 50.4 71.8

Oppose I 18 35 14
% 15.1 25.2 11.3

No Opinion I 42 34 21
% 35.3

Chl-squ,
24.4

ire: 22.9
16.9

Improved certification 
standards

Approve f 93 102 97
% 76.8 73.9 78.2

Oppose f 6 5 8
% 5.0 3.6 6.4

No Opinion f 22 31 19
%

In-servlce education

18.2 22.5 15.4

Approve 1 89 84 95
% 74.2 60.4 76.6

Oppose f 4 9 3
* 3.3 6.5 2.4

No Opinion f 27 46 26
% 22.5 33.1 21.0

Research activities
Approve f 72 79 89

% 60.0 57.2 72.4
Oppose f 2 5 5

% 1.7 3.6 4.0
No Opinion f 46 54 29

% 38.3 39.2 23.6
Public relations

Approve 1 82 92 97
% 68.9 64.8 78.2

Oppose f 4 8 5
% 3.4 5.6 4.0

No Opinion f 33 42 22
% 27.7 29.6 17.8

Vigor In organizing 
local classroom toch­
ers' associations

Approve f 71 65 68
.  ? 60.2 46.4 54.8(%Tose f 10 14 13

* 8.4 10.0 10.5
No Opinion f 37 61 43

* 31.4 43.6 34.7

Elem. Elem. Sec
vs vs vs

Sec. Super. Stqier
(Z) (Z) (Z)

Sex Varialila
QaaanoomTeacliera

Salary VarlaWea
Main Female Male

< " Ï "  ■ va
% % Female ! t

<Z) « %

79 101 71 113
71.2 73.8 68.3 74.8
8 2 3 8
7.2 1.4 2.9 5.3

24 34 30 30
21.6 24.8 28.8 19.9

55 63 45 76
50.0 47.0 42.3 50.0
21 17 15 23
19.1 12.7 14.4 15.1
34 54 44 53
30.9 40.3 42.3 34.9

58 66 47 77
53.7 48.5 45.2 51.3
15 12 13 15
13.9 8.8 12.5 10.0
35 58 44 58
32.4 42.7 42.3 38.7

59 67 55 74
54.6 48.2 52.9 48.7
30 21 2.44 24 28
27.8 15.1 23.1 18.4
19 51 3.30 25 50
17.6

Chi-er
36.7 

fuare: 13.0
24.0 32.9

75 116 80 114
69.4 82.3 76.9 74.5
8 3 6 5
7.4 2.1 5.8 3.3

25 22 18 34
23.2

Chl-aq
15.6 

pare:R
17.3 22.2

66 103 74 99
60.6 73.7 70.5 65.1
8 4 4 8
7.3 2.7 3.8 5.3

35 33 27 45
32.1 23.6 25.7 29.6

61 86 67 83
57.0 62.3 64.4 55.0
4 3 2 5
3.7 2.2 1.9 3.3

42 49 35 63
39.3 35.5 33.7 41.7

72 97 68 105
66.1 68.8 64.2 69.1

. 8 4 5 7
7.3 2.8 4.7 4.6

29 40 33 40
26.6 28.4 31.1 26.3

69 78, 60 75
62.8 56.5 57.1 49.7
6 11 8 IS
5.4 8.0 7.6 9.9

35 49 37 61
31.8 35.5 35.3 40.4

tS ,flD 6V W
va

*5,000 up
_ s a _ _ _

-1.99

a

a

3.43

■3.27

3.90

-3.54

3.26

■2.33

2.17

•3.98

4.01

-3.55

2.89

*The percentagea are d  thoee wbo reqxxxled. 
t>Oily clasaroom teachera mere claaaUied In the "aez" ami "aalary" varlahlea.
®A "a" Indicates that the conpuced chl-acpiare d  Z was LG or leas d  the tahular chl-aquare or Z, and was rejected with 
jjreaervatlco.

Z was not Hated II there was no chl-aquare algilflcautdlgereoce.
9chl-aquarea which were not slgnUlcant at either tall c( a tWD-talled teat using a 95 per cent level o( ooofidaice were not^reported.
The number d  chl-a<yiare cell expectancies below 5 are listed In parentbeala to the right d  the reported chl-aquare.
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indicated "no opinion" on the use of "Blacklists. " Furthermore, the 

male teachers expressed a significantly greater degree of approval on 

this action than did the female teachers; the female teachers expressed 

a significantly greater disapproval on this action than did the male 

teachers.

Attitude Toward Past Goals and Actions of the 
Oklahoma Education Association

The respondents were asked to react to 29 items which were 

divided and grouped under "General, " "Welfare, " "Curriculum, " and 

"Political. " The respondents were requested to check whether they 

"Approved, " "Opposed, " or had "No Opinion" to each of the 29 items 

in terms of the "Past" actions or goals of the Oklahoma Education Assoc­

iation.

Attifiudes. Toward "General" Past Actions or Goals of the 
Oklahoma Education Association

Attitude toward past actions or goals in terms of improvement 

of laws pertaining to public schools. Approval on this item was indicated 

by the respondents in each of the variables. With the exception of the su­

perintendents, from 20 to 30 per cent of the respondents indicated that 

they had "No Opinion" on this item.

The classroom teachers differed significantly with the superin­

tendents on "Approval" and "No Opinion" of past actions or goals of the 

Oklahoma Education Association in terms of improvement of laws pertain­

ing to schools. Both the female teachers and the teachers in the $5,000
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and up salary category indicated a greater degree of approval than did 

the male teachers and teachers in the lower salary range.

Attitude toward past actions or goals of the Oklahoma Education 

Association in terms of school district reorganization. A reluctant ap­

proval on this item by secondary classroom teachers and superintendents 

was clouded somewhat by the high percentage of "no opinions. " Actually, 

the elementary classroom teachers were as likely to indicate "no opinion" 

as they were to approve on this item.

There was a significantly greater opposition expressed on this 

item by superintendents than by classroom teachers. Furthermore, the 

classroom teachers indicated "no opinion" on this item to a significantly 

greater extent than did the superintendents.

Attitude toward past actions or goals of the Oklahoma Education 

Association in terms of state-wide equalization of tax assessments. The 

only significant difference divulged by the chi-square test of independence 

was between the classroom teachers and the superintendents. The Z-test 

indicated a significant difference between the 51.3 per cent affirmative 

response of the elementary school teachers and the 47.4 per cent affirm­

ative response of the secondary school teachers. There also was a sig­

nificant difference between the response of the secondary school teachers 

and the superintendents as to approval on this item. With the exception 

of the 71.9 per cent of the superintendents, the approval of the other var­

iables was about the same.
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Attitude toward past actions or goals of the Oklahoma Education 

Association in terms of federal aid to education. The superintendents 

were significantly more favorably disposed toward this statement than 

were the classroom teachers classified under any of the other variables. 

The approval expressed by the variables other than that of superintend­

ent was approximately 50 per cent of those who made a response of ap­

proval on this statement.

There was a chi-square significant difference indicated in both 

the position variables and the sex variables. Although this was a strong­

ly contested issue in the state at the time of the survey, approximately 

one-fourth of the secondary school teachers and one-third of the elemen­

tary school teachers did not indicate an opinion on this statement.

Attitude toward past actions or goals of the Oklahoma Educa­

tion Association in terms of improved certification standards. The 

classroom teachers were favorably disposed toward the Oklahoma Edu­

cation Association in regard to its past actions or goals pertaining to im­

proved certification standards. The highest percentage of dissent on this 

statement was registered by the male teachers, 7.4 per cent. There was 

indicated, however, a better than 15 per cent "no opinion" by each of the 

variables.

Disposition of the educators toward "In-Service Education. " Anal­

ysis revealed that responses to this item were approximately the same as 

those on the preceding one. There was one chi-square result which had
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to be rejected with reservation since it was within 1.0 or less of the tab­

ular chi-square.

The female teachers were more favorably disposed toward this 

statement than were the male teachers. The secondary school teachers 

were significantly less favorably disposed toward this statement than 

were either the elementary school teachers or the superintendents. The 

reader will note that there existed a relatively large proportion of the 

respondents who were disposed to indicate "no opinion. "

Attitude toward past actions and goals pertaining to "Research 

Activities. " A larger proportion of the classroom teachers reacted 

favorably on this statement than did superintendents. The respondents 

in the position variables, the sex variables, and the salary variables 

were disposed favorably toward the past actions and goals of the Okla­

homa Education Association in regard to "Research Activities. "

Since there was no significant difference evidenced by use of 

the chi-square, it must be stated that there was independence of cells 

among the variables. A significant difference, however, was found be­

tween classroom teachers and superintendents on two of the three pos­

sible responses by use of the Z-test. The proportion of any variable 

which opposed on this statement ranged from 1.71 per cent for elemen­

tary school teachers to 4.0 per cent for superintendents. The "no 

opinion" response for all variables ranged from 23.6 per cent for the 

superintendents to 41.7 per cent for the teachers in the $5,000 and up
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salary category. Those respondents who approved by variable, ranged 

from 55.0 per cent for those teachers In the higher salary category to 

a high of 72.0 per cent for superintendents.

Attitude toward past actions and goals pertaining to "Public Re­

lations. " The only significant difference evidenced on this item was 

between the secondary school teachers and superintendents on both the 

most favorable reaction and the "no opinion" reaction. The superintend­

ents indicated a greater tendency toward approval and a lesser tendency 

toward "no opinion" than did the secondary school teachers on either of 

these two reactions.

Six of the seven variables varied, in per cent of approval, by 

only 4.9 per cent, with superintendents extending only 9.1 per cent above 

the approval percentage of the teachers in the $5,000 and up salary cate­

gory. Even if the approximately twenty-five to thirty per cent "no opin­

ions" were added to the "oppose" response, the approvals would still 

constitute a majority of the responses and twice the proportion of the 

"oppose" plus "no opinion. "

Attitude toward "Vigor in organizing local classroom teacher 

associations^ " The approval of all members of each variable on this 

item was less pronounced than it was for the preceding item. Only the 

approval answer of the elementary school teachers and the male respond­

ents remained sufficiently high to constitute a majority of the responses. 

The highest proportional approval was expressed by the members of the
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TABLE 15. —Attitude toward gast "welfare" goala and actlooa of the Oklahoma Education Aaaoclatlon

Questionnaire
PoslNoo Variables Classroom Teachers

School Teachers Super Elem. Elem. Sec. Sex Variables Salary Variables
Itema - Elem. Sec. vs vs vs Male Female Male 53.000- 55.000 53,000-4,999

f f f Sec. Super Super. i f vs 4.999 up vs
% % % (Z) (Z) (Z) % % Female f r 55,000 up

(Z) t % (Z)

Minimum aalary
Approve f 87 98 105 76 104 76 108

% 73.1 70.5 85.4 69.8 74.4 72.4 70.6
Oppose I 12 19 5 20 10 . 2.65 14 17

% 10.1 13.7 4.0 18.3 7.2 13.3 11.1
No Opinion f 20 22 13 13 24 15 28

% 16.8 15.8 10.6 11.9 17.4 14.3 18.3
Chi-square: R Chi-square; 7.6

Retirement
Approve I 88 89 110 -3.01 -4.80 73 101 71 107

% 74.6 64.0 89.4 67.6 73.2 68.3 .70.9
Oppose f 10 21 4 3.26 18 12 15 15

% 8.5 15.1 3.2 16.7 8.7 14.4 9.9
No Oplnltm I 20 29 9 2.30 3.11 17 . 25 18 29

% 16.9 20.9 7.4 15.7 18.1 17.3 19.2
Chi-square: 23.8

Tenure
Approve f 71 76 74 54 88 60 86

% 61.7 55.1 60.6 51.9 65.2 58.2 58.1
Oppose I 11 20 20 17 14 11 20

% 9.6 14.5 16.4 16.4 10.4 10.7 13.5
No Opinion I 33 42 28 33 33 32 42

% 28.7 30.4 23.0 31.7 24.4 31.1 •28.4
Protection from unfair
dismissal of classroom
teachers

Approve 1 71 66 73 50 83 -2.21 59 77
% 62.9 48.5 59.3 48.1 62.4 57.3 53.5

Oppose f 4 12 14 12 4 2.60 8 8
% 3.5 8.8 11.4 11.5 3.0 7.8 5.6

No Opinion t 38 58 36 42 46 36 59
% 33.6 42.7 29.3 40.4 34.6 34.9 40.9 '

Chi-square: 9.0
Protection from un­
fair dismissal of ad-
mlnlstrators

55 70Approve f 65 60 76 47 76
% 57.5 44.1 61.8 45.2 57.2 53.4 49.0

Oppose f 5 11 11 11 4 7 8
% 4.4 8.1 8.9 10.6 3.0 6.8 5.6

No Opinion f 43 65 36 46 53 41 65
% 38.1 47.8 29.3 44.2 39.8 39.8 45.4

Chi-square: R
Protection from unfair
dlamlasal of other pro­
fessional personnel

44 74 -2.02 52 67#ptove i 63 57 69
% 55.8 42.5 56.5 43.1 56.5 51.5 47.2

Oppose f 3 12 8 11 4 2.38 8 7
% 2.6 9.0 6.6 10.8 3.1 7.9 4.9

No Opinion t 47 65 45 47 53 41 68
% 41.6 48.5 36.9 46.1 40.4 40.6 47.9

Chi-square: 7.8
Disciplining members
at the profession

41 54 44 23 4.79Approve t 46 50 56
% 40.7 35.7 47.1 39.0 40.6 42.7 15.5

Oppose f 12 22 21 18 16 13 21
% 10.6 15.7 17.6 17.1 12.0 12.6 14.2

4.07No Opinion f 55 68 42 46 63 46 104
% 48.7 48.6 35.3 43.9 47.4 44.7 70.3

Chl-aquare: 23.5
Seeking written person
nel policies for Okla­
homa Schools

56 28 S3%ntove 1 47 33 76 -3.18 -3.97 44
% 41.9 38.1 62.8 41.9 42.1 27.2 35.8

Oppose f 3 12 11 -1.98 -2.06 10 5 6 11
% 2.7 8.6 9.1 9.5 3.8 5.8 7.4

No Opinion f 62 74 34 4.22 4.10 51 72 69 84
% 55.4 53.3 28.1 48.6 54.1 67.0 56.8

Chl-aquare: 25.8
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TABLE IS. —Continued

Position Variables
tfuesiionnatre

Items School Teachers Super

f

Elem.
vs

Sec.
(Z)

Elem.
vs

Super.
(Z)

Sec.
vs

Super.
(Z)

Sex Variables Salary variables
Elem. Sec. Male Female Male

vs
Female

(Z)

$3,000-
4,999

$5,000
up

$3,000-4,999
vs

$5,000 up 
(Z)

f f f i
% % % 55 % i f

% %

Professional negotiations
^iprove f 30 . 42 53 31 40 68 43

% 26.5 50.2 43.8 29.5 27.8 66.0 28.8
Ofpoae f 5 7 6 5 7 10 6

% 4.4 5.0 5.0 4.8 4.9 9.7 4.1
No Opinion f 78 90 62 69 97 25 100

% 69.1 64.8 51.2 65.7 67.3 24.3 67.1
Insurance programs

Atqirove f 92 98 97 69 116 -3.29 61 121
% 77.3 68.5 79.9 63.9 82.3 58.7 77.1

Oppose t 7 9 7 11 5 2.12 10 6
% 5.9 6.3 5.7 10.2 3.5 9.6 3.8

No Opinion f 20 26 19 28 20 2.33 33 30
% 16.8 25.2 15.4 25.9 14.2 31.7 19.1

OU-square: 11.3
Credit union

Approve t 75 92 81 71 91 72 105
% 63.0 64.8 65.3 65.7 65.0 68.6 67.8

QWose f 9 9 13 12 8 \ 5 10
% 7.6 6.3 10.6 11.1 5.7 4.8 6.4

No Opinion f 35 41 29 25 41 38 40
% 29.4 28.9 23.6 23.2 29.3 26.6 25.8

Job placement
^iprove f 78 94 85 73 95 60 »

% 65.0 62.2 67.5 68.9 67.4 56.1 64.7
Oppose f 5 9 10 7 7 27 9

% 4.2 6.0 7.9 6.6 5.0 25.2 5.9
No Opinion f 37 48 31 26 39 20 45

55 30.8 31.8 24.6 24.5 27.6 18.7 29.4

Classroom Teachers

*The percentages are of those who responded on this item.
Only classroom teachers were classified in the "sex" and "salary" variables»

"R" Indicates that the computed chi-square or Z was 1.0 or less of the tahular chi-square or Z, and was rejected with 
reservation.

"The Z was not listed if there was no chi-square significant difference.
^Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not 

r e p o r t
‘The number of chi-square cell eqiectancies below 5 are listed in parenthesis to the right of the reported chi-square.
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male respondents, while the lowest proportional approval was indicated 

by the secondary school teachers. It should be noted that from 31.4 to

40.4 per cent of the responses represented a "no opinion" response.

Attitude Toward "Welfare" Past Actions or Goals 
of the Oklahoma Education Association

Disposition toward "Minimum Salary. " The superintendents 

indicated a significantly greater degree of approval of the past actions 

and goals of the Oklahoma Education Association in connection with min­

imum salary than did the classroom teachers. There was no more than 

approximately 5 per cent difference between the respondents in the sex 

variable and the respondents in the salary variable in their indication of 

approval on this item. The classroom teachers and superintendents were 

plainly in favor of the actions and goals taken and set by the Oklahoma Ed­

ucation Association in the past.

The chi-square test of significant difference indicated that there 

was a significant difference of attitude within the sex variable as to op­

position to the past actions or goals of the state professional education 

association in trying to improve the "Minimum Salary" situation for pub­

lic school educators. The computed chi-square was within 1.0 per cent 

of the tabular chi-square; therefore, the Null hypothesis of no significant 

difference was accepted with reservation.

Attitude toward "Retirement. " A significantly larger proportion 

of the superintendents than classroom teachers were favorable to the past
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actions and goals of the Oklahoma Education Association in their attempts 

to obtain a better retirement program for Oklahoma educators. More 

than a majority in each variable professed approval on this section of 

"Welfare. "

With the exception of the 7.4 per cent of the superintendents, 

from 15 to 20 per cent of the respondents in each of the variables indi­

cated that they had no opinion. Those who opposed on this item consti­

tuted only from 8.5 to 16.7 per cent of the respondents in their respec­

tive variable.

Attitude toward "Tenure. " It was of interest to note that the 

responses of the different variables on the most favorable reaction to 

"Tenure" were within a range of 13.3 per cent, beginning with 51.9 per 

cent; the range of the responses of the different variables in the "oppose" 

and "no opinion" sections was approximately half that expressed in the 

"approval" section. For all variables there was a 51.9 per cent to 65.2 

per cent "approval" with only 9.6 per cent to 16.4 per cent opposition, 

and from 23.0 per cent to 31.7 per cent who indicated "no opinion. " Such 

a reaction seemed to indicate that classroom teachers and superintend­

ents in Oklahoma were disposed to believe that the Oklahoma Education ' 

Association had done all it could in the area of "Tenure. " Another pos­

sible explanation was that the classroom teachers and superintendents 

did not understand that they did not possess tenure.

Attitude toward "Protection from Unfair Dismissal. " Since this
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item was divided into classroom teachers, administrators, and other 

professional personnel, it was hypothesized that a difference would exist 

between the reaction of classroom teachers and that of superintendents 

on this section concerning their respective groups. Such a situation did 

not exist. Rather, percentage of response of each variable to each of 

the possible responses on each section of this item was approximately 

the same.

This investigator concluded, therefore, that, in view of the 

high percentage of "no opinions" expressed by each of the variables, and 

because of the slightly greater than a majority affirmative response, the 

teachers and superintendents of Oklahoma did not possess a particularly 

favorable attitude toward the past actions or goals of the Oklahoma Edu­

cation Association in protection of administrators, classroom teachers, 

and other professional personnel from unfair dismissal.

Attitude toward "Disciplining Members of the Profession. " The 

highest percentage of any variable to indicate "no opinion" to any item on 

this questionnaire was registered by the teachers in the higher salary 

range on this item, 70.3 per cent. With the exception of the higher salary 

range, there was no more than 13.0 per cent difference in the "approval" 

and "no opinion" responses for each of the variables.

There was a significant difference of response on the "approval" 

and "no opinion" sections of this item for the teachers in the salary var­

iable. Whereas only 15.5 per cent of the respondents in the higher salary



82
category approved on this item, 42.7 per cent of the lower salary r e ­

spondents "approved. Although it may not definitely be stated that Okla­

homa educators were opposed to the Oklahoma Education Association's 

discipline of members, it could be stated that they did not approve.

Attitude toward "Seeking written personnel policies for Oklahoma 

Schools. " More than a majority of the superintendents indicated "ap­

proval" on "Seeking of written personnel policies for Oklahoma schools", 

whereas a majority of the classroom teachers indicated "no opinion".

Less than 10 per cent of any variable in this study opposed such a past 

action or goal of the Oklahoma Education Association.

The computed chi-square exceeded the tabular chi-square at the 

. 975 level by 23.8 per cent. Computation of the Z-test of significant dif­

ference between proportions disclosed a significant difference between 

the classroom teachers and the superintendents on both the "approval" 

and "no opinion" responses.

The male and female teachers registered "no opinion" by ap­

proximately 50 per cent, their reaction between "no opinion" and "approval" 

was fairly evenly divided. The reaction of the teachers in the salary range 

variable was perhaps even less clear than that of the teachers in the sex 

variable.

Attitude toward "Professional Negotiation." With the exception 

of the teachers in the $3, COG to $4,999 salary range and the secondary 

school teachers, the classroom teachers and superintendents did not ap­

prove or oppose this past action or goal of the Oklahoma Education
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Association. With the exception of the variables indicated, the class­

room teachers and superintendents were more likely not to have an opin­

ion than they were either to approve or oppose on this item.

Attitude toward "Insurance Programs. " The classroom teachers 

and superintendents indicated approval of the past actions or goals of the 

Oklahoma Education Association on insurance programs. The highest 

percentage of approval, in descending order, was expressed by female 

teachers, superintendents, elementary school teachers, and teachers in 

the higher salary range.

There was a significant difference of attitude expressed by the 

teachers in the sex variable. The female teachers indicated a significant­

ly greater percentage of approval; the male teachers indicated a signi- 

icantly greater percentage of opposition and "no opinion. "

Attitude toward the "Credit Union. " The highest proportion of 

opposition was registered by the male teachers (11.1 per cent) with 4.8 

per cent of the classroom teachers in the $3,000 to $4,999 salary range 

who indicated the lowest proportion of opposition. Even though approx­

imately one-fourth of the respondents indicated "no opinion", approxi­

mately 65 per cent indicated approval.

Attitude toward "Job Placement. " Although 25.2 per cent of the 

teachers in the $3,000 to $4, 999 salary range indicated "no opinion, " and 

from 18.7 per cent to 31.8 per cent of the other variables indicated "no 

opinion, " from 56.1 per cent to 68.9 per cent of the variables expressed



TABLE 16. - -Attitude toward past "curriculum" goals and actions of the Oklahoma Education Association

Questionnaire
Items

Position Variables Classroom Teachers
School Teachers Super. Elem.

vs
Sec.
(Z)

Elem.
vs

Super.
(Z)

Sec.
vs

Super
(Z)

Sex Variables Salary Variables
Elem. Sec.

f
Male Female Male $3,000-

4.999
$5,000

up
$3. 000-4, 999 

vs
$5,000 up 

(Z)

f f f f vs
Female7o % % 7o % f f

% %
Free textbooks

Approve f 80 59 98 4. 27 -2. 41 -6. 61 59 78 60 80
% 66.6 40.4 80.3 53.7 54.9 56.1 54.4

Oppose f 23 50 7 -2.74 3.17 5. 68 35 37 27 36
% 19.2 34.2 5.7 31.8 26.1 25.2 24.5

No Opinion f 17 37 17 -2.25 2. 32 16 27 20 31
% 14.2 25.4 14.0 14.5 19.0 18.7 21.1

Chi-square: 50.9
Better teaching aids and
equipment

Approve f 88 97 106 -2. 64 -3.40 79 101 75 110
% 73.3 69.3 86.9 73.8 72.6 71.4 71.4

Oppose f 6 10 1 2.54 8 8 5 10
7o 5.0 7.1 0. 8 7.5 5.8 4.8 6.5

No Opinion f 26 33 15 2.35 20 30 25 34
% 21.7 23.6 12.3 18.7 21.6 23.8 22.1

Chi-square: 13. 6
Leadership in curricu­
lum improvement

Approve f 79 94 99 73 95 65 105
7o 66.9 66.7 81.1 68.2 68.3 62.6 69.1

Oppose f 5 8 5 8 5 9 6
7o 4.2 5.7 4.1 7.5 3. 6 8.6 3.9

No Opinion f 34 39 18 26 39 30 41
7o 28.9 27.6 14.8 24.3 28.1 28.8 27.0

oo
I # -

®The percentages are of those who responded on this item.
"Only classroom teachers were classified in the "sex" and "salary" variables.
*̂ A "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z and was rejected with 

reservation •
“The Z was not listed if there was no chi-square significant difference,
®Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not 

reported *
The number of chi-square cell expectancies below 5 are listed in parenthesis to the right of the reported chi-square.
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approval as to the past action or goals of the Oklahoma Education Asso­

ciation on the matter of "Job Placement. "

Attitude Toward "Curriculum" Past Actions or Goals 
of the Oklahoma Education Association

Disposition toward "Free Textbooks. "With the single exception 

of the secondary school teachers, the respondents in the variables indi­

cated from 53.7 per cent to 80.3 per cent approval. It might be noted 

that the superintendents expressed a significantly greater percentage of 

approvaTthan did the classroom teachers.

The difference in responses to "Free Textbooks" by classroom 

teachers and superintendents was significant to all possible responses 

with the exception of elementary classroom teachers and superintendents 

on their "no opinion" reaction. The superintendents (80.3 per cent) in­

dicated the greatest approval, while the elementary teachers were second 

by 13.7 percentage points. The respondents in the sex and salary var­

iables indicated from 53.7 per cent to 56.1 per cent approval; the sec­

ondary school teachers, 40.41 per cent.

Attitude toward "Better teaching aids and equipment. " All var­

iables indicated approval on this item. The significant difference in r e ­

sponse lay mainly between secondary classroom teachers and superin­

tendents. Although the attitude of these two variables did not differ sig­

nificantly by percentage of reaction to the "oppose" and "no opinion" re ­

sponses, 27 per cent more of the superintendents than secondary
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classroom teachers checked approval of the past actions or goals of the 

Oklahoma Education Association in the area of better teaching aids and 

equipment. There was a significant difference of attitude between ele­

mentary classroom teachers and superintendents in the percentage of 

each who indicated approval. Therefore, it might be concluded that su­

perintendents were more favorably disposed toward the past actions or 

goals of the Oklahoma Education Association in the area of "Better teach­

ing aids and equipment" than were the classroom teachers who used such 

aids and equipment in their teaching.

Disposition toward "Leadership in curriculum improvement. " 

There was very little opposition by any of the variables on this area of 

past actions or goals of the Oklahoma Education Association. There was 

a significant difference between the response of the classroom teachers 

and the superintendents in their approval and "no opinion" on this item: 

the superintendents indicated a significantly greater approval and a sig­

nificantly smaller percentage of "no opinion" than did the classroom 

teachers. If one discounted the fact that approximately one-fourth of the 

respondents in each variable indicated "no opinion, " one could state that 

the classroom teachers and superintendents had a favorable attitude to­

ward the past actions and goals of the Oklahoma Education Association's 

"Leadership in curriculum improvement. "
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TABLE 17. — Attitude toward past "political" goala and actions of the Oklahoma Education Aaaoclatlon

Position Variables Classroom Teachers
Questionnaire School Teachers Super. Elem. Elem. Sec. Sex Variables Salary Variables

1 Items Elem. Sec. va vs vs Male Female Male «.DM- 55,000 53,000-4999
1 f f Sec. Super. Super i T "  ■ va 4,999 up va

% % % (Z) (Z) (Z) % % Female f f 55,000 up
(Z) * (Z)

-1

1

Meeting with candidates 
for state office to elicit 
views on educational 
system

i
Approve f 89 98 106 -2.24 -3.48 76 108 70 115

% 74.8 68.1 86.2 68.5 77.1 66.0 73.7
Oppose f 3 16 5 -2.68 2.13 14 5 2.71 9 10

% 2.5 11.1 4.1 12.6 3.6 8.5 6.4
No Opinion f 27 30 12 2.74 2.48 21 27 27 31

; % 22.7 20.8 9.7 18.9 19.3 25.5 19.9

Informing educators
Chi-square: 18.8 Chl-souare: 7.4

i

1 ■

ahout the views of can­
didates on educational
prohlems

1 Approve f 94 101 107 -3,22 80 112 73 121 -2,83

s
% 79.0 71.0 87.0 72.1 80.6 68.9 78.6

Oppose f 4 21 5 -3.12 2.91 17 7 2.74 4 11
% 3.4 14.5 4.1 15.3 5.0 3.8 7.1

No Opinion f 21 21 11 2.00 14 20 29 22 2.23
% 17.6 14.5 8.9 12.6 14.4 27.3 14.3

Lobbying with legisla­
Chi-square: 19.6 Chi-square: 7.5 Chi-square: 8.0

■1 tors on desired legis­
lation

Approve f 74 99 103 -1.20 -3.66 -2.63 79 90 61 111
% 62.2 69.2 83.1 71.8 64.8 58.1 71.6

Oppose f 11 • 14 10 12 11 13 12
1 % 9.2 9.8 8.1 10.9 8.6 12.4 7.7
\ No Opinion f 34 30 11 3.95 2.74 19 37 31 32

% 28.6 21.0 8.8 17.3 26.6 29.5 20.7
Chl-aquare: 16.5

Supporting or qtpos-
Ing legislative candi­

: dates
Approve f 54 63 78 -2.69 -3.15 51 63 38 79

% 46.2 44.1 63.4 46.4 45.7 36.2 51.3i■4 Oppose f . . 28 44 26 36 34 31 37
% 23.9 30.8 21.1 32.7 24.6 29.5 24.0

J No Opinion f 35 36 19 2.68 R 23 41 36 38
% 29.9 25.1 15.5 20.9 29.7 34.3 24.7

Chi-square: 13.8
Supporting or oppos­

1 ing gubernatorial
i candidates

Approve f 45 54 67 42 54 31 67
% 38.5 38.3 54.5 38.2 39.1 29.8 44.1

Oppose f 28 41 26 32 35 32 36
% 23.9 29.1 21.1 29.1 25.4 30.8 23.7

No Opinion f 44 46 30 36 49 41 49
i % 37.6 32.6 24.4 32.7 35.5 39.4 32.2

i
Chi-square: R 

1
% e  percentages are of those who responded on this item.
"Only classroom teachers were classified In the "sex" and "salary" varlahlea»
"A "R" Indicates that the confuted chi-square or Z was 1.0 or less of the tahular chi-square or Z, and was rejected with 

reservation»
"The Z was not listed If there was no chi-square significant dlËerence,
"Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not 

reported K
‘The number of chi-square cell etqtectanciea helow S are listed In parenthesis to the right of the reported chi-square.
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Attitude Toward "Political" Past Actions or Goals of the 
Oklahoma Education Association

Disposition toward "Meeting with candidates for state office to 

elicit views on educational problems. " There was found from the data 

received an expression of a favorable attitude on the part of the respond­

ents in this study toward the past actions and goals of the Oklahoma Edu­

cation Association in their "Meeting with candidates for state office to 

elicit views on educational problems. " A greater percentage of super­

intendents than any of the variables containing public school teachers in­

dicated a favorable attitude on this action or goal of the state professional 

education association.

The approval by 86.2 per cent of the superintendents was signi­

ficantly greater than the approval of either the secondary classroom 

teachers or the elementary classroom teachers. Even though there was 

a significant difference between the negative response of die secondary 

classroom teachers and both the elementary classroom teachers and the 

superintendents, the actual percentage of opposition was no higher than 

11.1 per cent for either group.

The male respondents had a significantly larger percentage of 

their group who opposed than did the female. It should be noted that only

12.6 per cent of the male teachers checked "oppose" on this item. Inso­

far as the teachers in the salary ranges were concerned, less than ten 

per cent opposed, less than 26 per cent had "no opinion, " and at least
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66 per cent were favorably disposed.

Attitude toward "informing educators about the views of candi­

dates on educational problems. " The percentage of classroom teachers 

whose attitude was favorable ranged from 68.9 per cent to 80.6 per cent, 

while the percentage of superintendents whose response was favorable 

was 6.4 per cent above that of the percentage of the most favorable re ­

action indicated by any division of classroom teachers. There was, in­

terestingly enough, a significant difference between the respondents in 

the position, sex, and salary variables.

Whereas the male and female respondents differed significantly 

only in their respective 15.3 per cent and 5.0 per cent opposition, the 

teachers in the salary variable differed significantly on both the "approve" 

and "no opinion" responses. In fact, the teachers in the higher salary 

range approved by a significantly greater percentage of respondents than 

did the teachers in the lower salary range; the teachers in the $3,000 to 

$4,999 salary range indicated "no opinion" by a significantly larger per­

centage than did the respondents in the $5,000 and up salary category.

Even though the largest percentage who opposed in the position 

variable was 14.5 per cent, this reaction of the secondary school teachers 

differed significantly with the reaction of both the elementary school 

teachers and the superintendents. The approval reaction of the second­

ary school teachers was again significantly different from that of the 

superintendents, but this time the percentage of superintendents
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surpassed that of the secondary school teachers. The reaction of the 

secondary classroom teachers was more nearly like that of the elemen­

tary school teachers on the "no opinion" response than that of the super­

intendents.

Disposition toward "Lobbying with legislators on desired legis­

lation. " The classroom teachers under position,, sex, and salary var­

iables agreed with the superintendents in their approval of the past actions 

' or goals of the Oklahoma Education Association in "Lobbying with legis­

lators on desired legislation. " There was, however, a significant dif­

ference in attitude found in the position variable.

The favorable response of the classroom teachers differed sig­

nificantly from the response of the superintendents. Actually, elemen­

tary classroom teachers registered less approval than did either the su­

perintendents or secondary classroom teachers. Although elementary 

and secondary classroom teachers registered about the same percentage 

of opposition, the teachers indicated a significantly larger percentage 

of "no opinions" than did the superintendents. The attitude of the class­

room teachers in the salary variables did not differ greatly from that 

expressed by the elementary and secondary classroom teachers sep­

arately.

Attitude toward "Supporting or opposing legislative candidates. " 

Only 51.3 per cent of the teachers in the $5,000 and up salary range and

63.4 per cent of superintendents expressed their approval by greater than
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46 per cent. An unusually large proportion of the respondents indicated 

their opposition on this item.

A significantly larger percentage of the superintendents than 

classroom teachers approved of the past action or goals of the Oklahoma 

Education Association in their support or opposition of legislative candi­

dates. There was a significant difference indicated by use of the Z-test 

between the teachers in the $3,000 to $4,999 and $5,000 and up salary 

ranges. The reaction of the teachers in the sex variable was approx­

imately the same.

Attitude toward "Supporting or opposing gubernatorial candi­

dates. " In opposition to the 54.5 per cent of the superintendents who 

were disposed to favor the past actions or goals of the Oklahoma Edu­

cation Association in their "Supporting or opposing gubernatorial candi­

dates, " over 55 per cent of the classroom teachers did not indicate their 

approval. Although 23.7 per cent of the classroom teachers indicated 

opposition, from 32.2 per cent to 39.4 per cent of the classroom teach­

ers revealed that they had "no opinion. " It might be stated that class­

room teachers did not approve, and superintendents did approve of the 

past action or goals of the Oklahoma Education Association in "Support­

ing or opposing gubernatorial candidates. "

Attitude Toward "Ought To" Goals and Actions of the 
Oklahoma Education Association

The next 29 items were the same as the preceding 29 items.
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TABLE IB. — Altitude toward oudn to "geœral" gbala and actions cf tbe Oklahoma Education Association

Questionnaire
Ittms

Position Variables Classroom Teachers
School Teachers Super Eiem.

vs
Sec.
(Z)

Biem.
vs

Super.
(Z)

Sec.
vs

Super
(Z)

Sex Variables Salary Variables
Elem. 5ec. Male Pemak Male

Female
(Z)

^.000-
4,999

^.000
up

$3,<XW'4W9
vs

55,000 up 
(Z)

i i f f i
% % % % % t f

% %

Improvement of laws
pertaining to public
schools

Approve f 69 95 73 81 82 2.76 69 94
% 65.1 70.9 62.4 80.2 63.6 70.4 66.2

Oppose i 4 2 2 3 2 3 2
% 3.8 1.5 1.7 3.0 1.6 3.1 1.4

No Opinion t 33 37 42 17 45 -3.06 26 46
% 31.1 27.6 35.9 16.8 34.8 26.5 32.4

School district re­ Chi-8 uate; 9.6 (2)
organization

Approve t 50 81 58 -2.99 1.94 66 64 51 80
% 41.7 60.4 48.3 64.8 51.6 52.6 54.8

Oppose f 14 IS 28 2.38 -2.58 13 17 12 17
% 11.7 11.2 23.3 12.7 13.7 12.4 11.6

bJo Opinion t 56 38 34 3.02 2,93 23 43 34 49
% 46.6 28.4 28.4 22.5 34.7 35.0 33.6

Chi-square: 20.2
State-wide equalization
of tax assessments

Approve t 60 95 83 79 76 3.48 59 95
% 52.6 69.9 69.7 76.0 54.3 60.2 63.3

Ofqjose I 10 8 6 7 11 8 10
% 8.8 5.9 5.0 6.7 7.8 8.2 . 6.7

No Opinion t 44 33 30 18 53 -3.49 31 45
% 38.6 24.2 25.3 17.3 37.9 31.6- 30.0

□ti-square:R Chi-square: 13.1
Federal aid to educa­
tion

Approve t 55 74 75 -1.99 64 64 58 71
% 50.0 54.4 63.0 61.5 48.5 58.0 50.0

Oppose f 20 34 11 1.98 3.29 25 29 20 33
% 18.2 25.0 9.2 24.1 22.0 20.0 22.3

No Opinion i 35 28 33 2.01 15 39 -2.74 22 44
% 31.8 20.6 27.8 14.4 29.5 22.0 29.7

Chi-square: 13.7 Oii-square: 7.6
Improved certification
standards

A^nrove I 62 90 66 69 81 63 89
% 56.4 65.2 57.4 67.6 62.3 63.0 61.0

Oppose f 11 10 13 12 9 11 10
% 10.0 7,2 11.3 11.8 6.9 11.0 6.8

No Opinion i 37 38 36 21 40 26 47
% 33.6 27.6 31.3 20.6 30.8 26.0 32.2

In-service education
Approve i 72 94 79 77 88 75 93

% 64.9 69.1 66.9 76.3 67.2 75.0 63.7
Oppose t 6 6 1 6 6 4 8

% 5.4 4.4 0.8 5.9 4.6 4.0 5.5
No Opinion f 33 36 38 18 37 21 45

% 29.7 26.5 32.3 17.8 28.2 21.0 30.8
Research activities'

Approve i 66 93 75 80 76 3.10 70 89
% 59.5 68.4 63.0 77.7 58.5 70.0 61.4

Oppose t 3 1 2 2 2 2 2
% 2.7 0.7 1.7 1.9 1.5 2.0 1.4

No Opinion 1 42 42 42 21 52 ■3.20. 28 54
% 37.8 30.9 35.3 20.4 40.0 28.0. 37.2

Chi-square: 10.3(2)
Public relations

^)prove i 76 100 . 80 85 88 3.25 75 101
% 67.8 74.1 67.8 85.0 66.2 75.8 69.6

Oppose t 2 4 0 5 1 2.03 3 3
% 1.8 3.0 0.0 5.0 0.8 3.0 2.1

No Opinion 1 34 31 38 10 44 •4.13 21 41
% 30.4 22.9 32.2 10.0 33.0 21.2 28.3

Ghl-sq^e: 19.6(2)
Vigor in organizing
local classroom teach­
ers' associations

Approve ! 61 81 61 69 71 64 79
% 53.5 60.4 51.7 69.0 54.2 64.0 54.1

Oppose I 10 7 9 6 11 8 9
% 6.8 5.2 7.6 6.0 8.4 8.0 6.2

No Opinion f 43 46 48 25 49 28 58
% 37.7 34.4 40.7 25.0 37.4 28.0 39.7

^The percentages are d  those who responded to this item*
k)nly classroom teachers were classified in the "sex" and "salary" variables*
CA "R" indicates that the computed dil-square of Z was 1.0 or less of the tabular chi-square or Z, and was rejected with 

reservation,
^hhe Z was not listed if there was no chi-square significant difference*
^Chi'squares vAich were not significant at either tall of a two-tailed test using a 95 per cent level of confidence were not 

reported*
^The number of chi-square cell e]q)ectancie8 below 5 are listed In parenthesis to the right of the reported chi-square.
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These items were similarly divided into "General, " "Welfare, " "Cur­

riculum" and "Political, " The respondents were again requested to in­

dicate whether they did "Approve, " "Oppose, " or had "No Opinion" con­

cerning each of the 29 items. In this section, however, the respondents 

were to consider the items in terms of what the Oklahoma Education As­

sociation "ought to" do.

Attitude Toward "General" "Ought To" Actions or 
Goals

Disposition toward "Improvement of laws pertaining to public 

schools. The percentage of approval checked by the teachers and su­

perintendents revealed that the classroom teachers and superintendents 

approved of the Oklahoma Education Association's taking future action 

to improve laws which pertain to public schools. It was apparent from 

the data, however, that a large proportion of the respondents were not 

sure whether or not such action should be taken although the percentage 

of opposition was negligible--from 1.5 per cent to 3.8 per cent.

Even though computation of the chi-square test of significant . 

difference revealed a significant difference between the male and female 

teachers, two of the expectancy cells were below 5. Further analysis 

through the application of the Z-test. of significant difference revealed 

that the male respondents did feel more favorably disposed toward fu­

ture action of the Oklahoma Education Association to improve state laws 

which pertain to public schools. Actually, the male approval on this
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"ought to" action was a larger per cent than existed for any of the other 

variables.

Attitude toward "School District Reorganization" as an "Ought 

to" action. The classroom teachers and superintendents were disposed 

toward favoring school district reorganization by 50.5 per cent of their 

number. Less than 12 per cent of the classroom teachers expressed op­

position to the Oklahoma Education Association taking future action in the 

important area of school district reorganization, and only 23.3 per cent 

of the superintendents expressed identical opinions. It is important to 

note that almost onedialf of the elementary school teachers and over one- 

fourth of the secondary school teachers and superintendents expressed 

"no opinion" on this issue.

The reaction of approval of the secondary school teachers dif­

fered significantly from that of the elementary school teachers and the 

superintendents. The classroom teachers more nearly agreed in their 

lower percentage of opposition, which was significantly lower than the 

percentage of opposition indicated by the superintendents.

The female teachers and the teachers in the salary variable dis­

closed a very similar percentage of approval, opposition, and "no opinion" 

response to this possible future action by the Oklahoma Education Assoc­

iation. The reaction of the male teachers was very similar, however to 

that of the secondary school teachers.
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Attitude toward "State-widë equalization of tax assessments" 

as an "Ought to” action; There was a 60 per cent, or higher, approval 

on this item for all groups, with the exception of the elementary school 

teachers and the female school teachers, who indicated 52.6 per cent and 

54.3 per cent approval, respectively. Even though the percentage in op­

position was less than 10 per cent, the percentage of "no opinion" ranged 

from 17.3 per cent for the male teachers to 38.6 per cent for the elemen­

tary school teachers.

The response of the secondary classroom teachers and the su­

perintendents on this item was within 1.0 per cent on each of the three 

possible reactions, with only approximately 30 per cent who did not ap­

prove. The elementary classroom teachers indicated an attitude which 

was very nearly significantly different from that of the secondary school 

teachers and the superintendents.

Male and female teachers differed significantly in both the ap­

proval and "no opinion" response to this action. There were 24.0 per 

cent of the male teachers who did not approve, and 45.7 per cent of the 

female teachers who did not approve. The classroom teachers classi­

fied in the salary range variable indicated with approximately the same 

percentage of response on each of the three possible reactions.

Attitude toward "Federal aid to education" as an "Ought to" 

action. A significantly larger proportion of the superintendents expres­

sed their approval on this "ought to" action than did classroom teachers
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and a significantly lesser proportion of superintendents expressed op­

position than did classroom teachers. Even though there was a signif­

icant difference between classroom teachers on "no opinion, " the "no 

opinion" response of either of the three position variables ranged from

20.6 per cent to 31.8 per cent, which seemed rather high.

Approximately 54 per cent of the respondents in the sex and 

salary variables agreed with the 55.9 per cent of the respondents in the 

position variable that "Federal aid to education" was an "ought to" action 

of the Oklahoma Education Association. The lowest percentage of ap­

proval was indicated by the female classroom teachers while the school 

district superintendents expressed the highest percentage of approval on 

this item.

Attitude toward "Improved certification standards" as an "Ought 

to" action; A majority of the respondents indicated that they believed 

that the Oklahoma Education Association "Ought to" set goals and take 

action in attempting to improve "Certification standards" in Oklahoma. 

There was little opposition on this proposed action, however, from 20.6 

per cent to 33.6 per cent of the respondents in the individual variables 

who indicated that they had "no opinion" on this proposed action.

Attitude toward "In-service education" as an "Ought to" action. 

The respondents approved of "In-service education" as an area in which 

the Oklahoma Education Association should plan to take action in the fu­

ture. The classroom teachers classified as male and in the lower salary
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range indicated the highest degree of approval of this proposed action. 

Less than 6 per cent of any variable were opposed to the idea of the state 

professional education association taking future action in "In-Service Ed­

ucation. "

Attitude toward "Research Activities" as an "Ought to" action. 

Although there was general approval indicated, there was a significant 

difference in the "approve" and "no opinion" responses of the male and 

female respondents. There was some question as to the validity of the 

significant difference between male and female teachers evidenced by 

the chi-square since two of the cell expectancies were below 5.

Attitude toward "Public Relations" as an "Ought to" action; Here 

again there was a greater than majority approval of this proposed action. 

Even though there were two cell expectations which were below five in the 

computation of the chi-square for the sex variable, computation of the 

Z-test indicated a significant difference on each of the three possible 

reactions. Almost 20 per cent of the male teachers indicated a more 

favorable response than did the female teachers. There existed, how­

ever, a greater than majority approval by each of the variables on this 

proposed action by the Oklahoma Education Association.

Attitude toward "Vigor in organizing local classroom teacher 

associations" as an "Ought to" action. Fifty-four and one-tenth per cent 

of the teachers in the higher salary range and 69.0 per cent of the male 

teachers evidenced their approval of the Oklahoma Education Association 

to set goals and take action to strive vigorously to organize local class -
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TABLE 19. —Attitude toward ought to "welfare" goals and actions of the Oklahoma Education Association

Position Variables Classroom Teachers
Questionnaire School Teachers Super Elem. Elem. Sec. Sex Variables Salary Variables

Items Elem. Sec. vs vs vs Male Female Male 53,000- 55,000 53,000-4,999
f f f Sec. Super. Super f f vs 4,999 up vs
% % % (Z) (Z) (Z) % % Female ( ’ f 55,000 up

(Z) % % (Z)

Minimum salary
, Approve f 83 109 88 90 100 2.52 83 109

% 73.4 79.0 74.6 88.2 75.2 83.0 78.4
Oppose t 2 5 1 5 2 4 3

% 1.8 3.6 0.8 4.9 1.5 4.0 2.2
No Opinion f 28 24 29 7 31 -3.39 13 27

% 24.8 17.4 24.6 6.9 23.3 13.0 19.4
Chi-square: 13.1(2)

Retirement
AHirove f 85 100 89 91 104 2.52 81 117

% 74.6 95.4 75.4 90.0 77.6 81.8 77.5
Oppose f 4 6 1 5 3 4 4

% 3.5 4.3 0.8 5.0 2.2 4.0 2.6
No Opinion t 25 21 28 5 27 -3.36 14 30

% 21.9 15.3 23.8 5.0 20.2 14.2 19.9
Chi-square: 12. (2)

Tenure
Approve f 81 98 70 2.05 82 94 68 111

% 69.9 71.0 58.8 78.8 69.1 69.7 72.1
(ÿpose f 2 9 14 -3.06 7 4 3 8

% 1.7 6.5 11.8 6.8 2.9 3.0 5.2
No Opinion I 33 31 35 15 38 -2.50 28 35

% 28.4 22.5 29.4 14.4 28.0 28.3 22.7
Chi-square: 11.9 Chi-square: 7.5

Protection from unfair
dismissal of classroom
teachers

Approve f 81 97 78 82 93 69 109
% 68.1 71.2 67.2 80.4 67.4 68.3 71.2

expose f 0 5 8 3 2 2 3
% 0.0 3.7 6.9 2.9 1.4 2.0 2.0

No Opinion t 38 34 30 17 43 30 41
% 31.9 25.1 25.9 16.7 31.2 29.7 26.8

Protection from unfair
dismissal of adminis­
trators

Approve f 75 92 77 79 86 65 102
% 63.6 67.6 66.4 77.4 62.3 64.4 67.1

OppoBe t 1 5 7 2 3 3 3
% 0.8 3.7 6.0 2.0 2.2 3.0 2.0

No Opinion f 42 39 32 21 49 33 47
% 35.6 28.7 27.6 20.6 35.5 32.6 30.9

Protection from unfair
dismissal of other pro­
fessional personnel

#prove f 67 89 69 75 82 2.27 63 96
% 57.8 65.4 59.5 73.5 59.4 63.0 63.2

Oppose f 0 5 7 1 4 2 3
% 0.0 3.7 6.0 1.0 2.9 2.0 2.0

No Opinion I 49 42 40 26 52 -1.99 35 53
% 42.2 30.9 34.5 25.5 37.7 35.0 34.8 1

Chi-square: .0072(2)
Disciplining members (left-tall)
cd the profession

^prove i 62 73 71 61 72 56 78
% 53.9 53.7 59.2 58.1 54.5 58.0 52.4

expose f 11 16 12 17 10 11 16
% 9.6 11.8 10.0 16.2 7.6 11.0 1.7

No Opinion I 42 47 37 27 50 33 55
% 36.5 34.5 30.8 25.7 37.9 33.0 36.9

Seeking written person­
nel poUcles for Okla­
homa schools

Approve f 58 84 82 69 71 1.95 57 85
% 50.9 62.2 68.3 66.4 53.8 57.0 57.8

Oppose f 1 3 4 4 0 2.27 2 2
% 0.9 2.2 3.3 3.8 0.0 2.0 1.4

No Opinion f 55 48 34 31 61 -2.56 41 60
% 48.2 35.6 38.4 29.8 46.2 41.0 40.8

Chi-square: R (3)
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TABLE 19.--Continued

Prcrfesslcnal Variablee
Questionnaire

Items
School Teachers Super

f

Elem
vs

Sec.
(Z)

Elem.
vs

Super
(Z)

Sec.
vs

Super
(Z)

Sex Variables Salary Variables
Elem. Sec. Male Female .Male

vs
Female

(Z)

$3,000-
4,999

$5,000
up

$3,000-4,999
vs

$5,000 up 
(Z)

f f f f
% % % % % f

% %
Professional negotla
tlons

Approve f 33 SO 52 41 42 33 SO
% 30.2 37.9 43.3 41.0 32.3 33.7 35.0

Oppose f 3 4 5 3 . 4 5 2
% 2.8 3.0 4.2 3.0 3.1 5.1 1.4

No Opinion f 73 78 63 56 84 60 91
% 67.0 59.1 52.5 56.0 64.6 61.2 63.6

Insurance programs
Approve i 67 94 78 72 87 66 95

% 61.0 69.6 66.1 71.3 67.5 66.0 66.4
Oppose t 6 6 6 8 4 7 5

% 5.4 4.4 5.1 7.9 3.1 7.0 3.5
No Opinion f 37 35 34 21 38 27 43

% 33.6 26.0 28.8 20.8 29.4 27.0 30.1
Credit Union

Approve t S3 87 69 73 65 3.30 56 84
% 48.2 64.4 58.5 72.3 50.8 56,0 58.7

Oppose f 7 8 10 9 6 8 7
% 6.4 5.9 8.5 8.9 4.7 8.0 4.9

No Opinion t SO 40 39 19 57 -4.10 36 52
% 45.4 29.7 33.0 18.8 44.5 36.0 36.4

Chi-square: 17.1
Job placement

Aiçrove f 74 102 82 84 90 76 100
% 65.5 76.1 68.9 83.2 68.7 76.7 67.6

Oppose I 2 3 6 2 3 1 4
% 1.8 2.2 5.0 2.0 2.3 1.2 2.7

No Opinion f 37 29 31 15 38 22 44
% 32.7 21.7 26.1 14.8 29.0 22.1 29.7

ClasBroom XeacherB*

T̂he percentages are of those who responded on this Item.
bOnly olassroom teachers were classified In the "sex" and "salary" variables.

"R" Indicates that the confuted chi-square of Z was 1.0 or less of the tabular chi-square or Z, and was rejected with 
reservation.

"The Z was not listed If there was no chi-square significant difference •
"Chi-squares which were not significant at either tall of a two-tailed test using a 95 per cent level of confidence were not 

reported.
(The number of chi-square cell expectancies below 5 are listed In parenthesis to the right of the reported chi-square.
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room teacher associations in the future. Since only 7.1 per cent of 

the respondents in the position variable were in opposition and 58.2 per 

cent were disposed to approve, it was assumed that the classroom teach­

ers and superintendents of Oklahoma favored "vigor in organizing local 

classroom teacher associations" as an "ought to" action of the Oklahoma 

Education Association. The lack of active classroom teacher groups in 

most Oklahoma schools would seem to indicate an area of future action 

for the Oklahoma Education Association.

Over 34.0 per cent of the respondents in each of the variables 

indicated "no opinion" with the exception of male classroom teachers 

and the classroom teachers in the lower salary range who indicated 25.0 

per cent and 28.0 per cent "no opinion, " respectively. It might be con­

cluded that the respondents were not informed as to the situation in Okla­

homa concerning local classroom teacher associations.

Attitude Toward "Welfare" "Ought to" Actions or Goals 

Disposition as to "Minimum Salary" as an "Ought to" action or 

goal. More than. 73 per cent of the respondents were in favor of the Ok­

lahoma Education Association's taking future action in regard to "Min­

imum Salary. " The two highest percentages of approval were indicated 

by classroom teachers in the lowest salary range and the male classroom 

teachers, who indicated by 83.0 per cent and 88.2 per cent respectively 

that they would like to see their state professional education association 

take action in the future in relation to "Minimum Salary. " Not only was
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strong approval evidenced by the respondents, but the highest percent­

age of opposition indicated by the male teachers was only 4.9 per cent.

It should be noted that a minimum of 13.0 per cent and a maximum of

24.8 per cent were the limits of the "no opinion" reactions of the re ­

spondents.

Attitude toward "Retirement" as an'Dught to" action. Since the 

lowest percentage of approval on this "Ought to" action was 74.6, it was 

concluded that the state professional education association of Oklahoma 

should devote a part of its effort to improvement of the present re tire ­

ment program for Oklahoma educators. The male and secondary school 

teachers indicated the highest percentage of approval; the secondary 

school teachers revealed that a larger proportion of their group were 

without an expressed opinion. With the teachers in the $3,000 to $4,999 

salary category as a fairly close third to the male teachers in approval, 

the remainder of the variables indicated a percentage of approval that 

ranged from 74.6 per cent to 77.6 per cent. Even though the opposition 

indicated was no greater than 5.0 per cent, the "no opinions" ranged 

from a low of 5.0 per cent for the male teachers to a high of 23.8 per 

cent for the superintendents.

Attitude of respondents toward "Tenure" as an "Ought to" action. 

It was surprising to discover that only 58.8 per cent of the superintend­

ents, 69.9 per cent of the elementary classroom teachers, and 71.0 per 

cent of the secondary classroom teachers did "approve" on this item.
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It might be that many classroom teachers and superintendents lacked 

understanding of the meaning of tenure or that many of the respondents 

in the position variable either did not approve of tenure as such, or might 

not have reached a firm decision at that time on tenure as a necessary 

practice in Oklahoma schools. The most significant factor revealed by 

analysis of this item, however, was the small per cent of opposition in­

dicated: 6.7 per cent in the position variable, 4.6 per cent in the sex 

variable, and 4.3 per cent in the salary variable. This area is undoubt­

edly a ripe one for future Oklahoma Education Association activity.

The male and female teachers responded similarly on all but 

the "no opinion" response, in which case a significantly greater percent­

age of the female teachers indicated "no opinion" than did the male teach­

ers. The attitude of the teachers in the two salary ranges were suffis 

ciently similar not to be considered significantly different.

Attitude toward "Protection from unfair dismissal of classroom 

teachers, administrators, and other professional personnel" as an "Ought 

to" action. There was a pattern of response on this item which was di­

vided into three parts under the same heading. Insofar as approval was 

concerned, the highest approval given by each variable was for protection 

from unfair dismissal of teachers; the next pertained to administrators; 

and the lowest per cent of approval of this "Ought to" action was for "other 

professional personnel. " The difference between the highest and lowest 

indication of approval by each variable was not greater than 10.3 per cent.
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The percentage of secondary classroom teachers who approved 

in regard to classroom teachers, administrators, and other professional 

personnel being protected from unfair dismissal was larger than that of 

either elementary school teachers or superintendents. Although the same 

situation was true for male and female teachers, it was not true for the 

teachers in the salary ranges in regard to "approve" and "oppose. " The 

teachers in the higher salary range indicated a higher percentage of ap­

proval than did the teachers in the lower salary range toward protection 

from unfair dismissal of classroom teachers and administrators. The 

response of the teachers in the salary ranges was very similar on the ap­

proval reaction which concerned "Other professional personnel. " There 

was little or no opposition expressed by any of the variables to protecting 

either classroom teachers or administrators, which was surprising, 

since administrative positions generally are characterized in the minds 

of many by lack of security.

In view of the favorable attitude of the respondents in this study 

toward "Protection from unfair dismissal of classroom teachers, admin­

istrators, and other professional personnel, " which is an obligation of 

a professional organization, it was evident that the Oklahoma Education 

Association should improve its efforts in this field.

Attitude toward "Disciplining members of the profession" as an 

"Ought to" action. The classroom teachers and superintendents were 

something less than unanimous toward the disciplining of members of
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the profession by the state professional education association. The op­

position response ranged only from 9.6 per cent to 16.0 per cent. Just 

as disciplining members of a profession is generally considered to be 

an obligation of that profession, so it appeared in this study that tbe 

Oklahoma Education Association should make plans to discipline its mem­

bership where needed. It appeared from the data that the Oklahoma ed­

ucators in the populations covered by this study would be receptive to 

such action if it were appropriately handled.

Attitude toward "Seeking written personnel policies for Oklahoma 

Schools" as an "Ought to" action. The secondary classroom teachers, 

superintendents, and the teachers in the male variable were more opin­

ionated on this proposed action than were the other classroom teachers 

in the other four variables. The superintendents, more than any of the 

other variables, disclosed that they were favorable toward "Seeking of 

written personnel policies for Oklahoma schools" as a proposed future 

action of the Oklahoma Education Association. Although the respondents 

in the variables indicated a greater percentage of approval than a major­

ity (with the exception of the elementary classroom teachers who indi­

cated only a plurality with 50.9 per cent), only the superintendents and 

the secondary school teachers surpassed a 62.2 per cent approval.

The opposition on this proposed future action ranged from nothing 

to only 3.8 per cent. The range of the "no opinion" response, however.
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was from 35. 6 per cent to 48.2 per cent for the variables other than su­

perintendents and male teachers who indicated a 28.4 per cent and a 29.8 

per cent "no opinion" response, respectively. It would seem that greater 

activity in seeking adequate written personnel policies should be forth­

coming from the state association in the near future.

Attitude toward "Professional Negotiations" as an "Ought to" 

action. The respondents to this proposed action left little doubt as to 

their indecision on this item. Not one variable indicated that less than

52.5 per cent had "no opinion. " Even though the opposition response 

was below 6 per cent for any variable, the "approve" response ranged 

from only 30.2 per cent to not greater than 41.0 per cent. The Oklahoma 

Education Association apparently had not done much to inform its member­

ship of the value and function of "Professional Negotiations. " Without 

doubt many respondents did not even know the meaning of the term.

Attitude toward "Insurance Programs" as a possible future action. 

The respondents in the male variable and the lower salary variable indi­

cated the greatest percentage of opposition on this proposed future action, 

even though the indicated opposition did no; exceed 8.0 per cent for either 

variable. There was a clear majority of approval by all variables for the 

Oklahoma Education Association to take appropriate action pertaining to 

insurance programs for Oklahoma educators in the future. The preceding 

statement was true even if the fact was discounted that 20.8 per cent to

33.6 per cent of the respondents indicated "no opinion" on this proposed
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future action.

Attitude toward "Credit Unions" as an "Ought to" action.' There 

existed a difference of attitude among the variables on this proposed fu­

ture action. The male teachers indicated a significantly greater percent­

age of approval than did the female teachers, but a significantly lesser 

percentage of "no opinion. " The attitudes of the respondents in the salary 

ranges were approximately the same, whereas the attitude of the respond­

ents in the position variable differed.

The elementary classroom teachers were approximately evenly 

divided between "approve" and "no opinion, " with only 6.4 per cent "op­

posed although the opposition from all variables was small.

Attitude toward "Job Placement" as a proposed future action. 

There were approximately 76 per cent of the secondary classroom teach­

ers and the teachers in the lower salary category who indicated approval 

on this proposed future action, with a high of 83.2 per cent indicated by 

the classroom teachers in the male variable. The highest percentage 

who checked "oppose" were the superintendents of whom only 5.0 per cent 

opposed. The elementary classroom teachers indicated the lowest per­

centage of approval with 65.5 per cent who so indicated. As a total, there 

was a clear indication of approval by all respondents.

Attitude Toward Ought To Action in the Area of "Curriculum"

Attitude toward "Free Textbooks" as an area of "Ought to" action. 

There was a significant difference between the attitude of classroom



TABLE 20. —A ttitude tow ard ought to  "cu rricu lu m " goals and ac tio n s of the O klahom a Education A ssociatirai

Questionnaire
Items

Position Variables Classroom Teachers
School Teachers Super.

f

Elem.
vs

Sec.
(Z)

Elem.
vs

Super.
(Z)

Sec. Sex Variables Salary Variables
Elem. Sec. vs Male Female Male $3,000- 

4, 999
$5,000

up
$3,000-4, 9 99 

vs
$5, 000 up 

(Z)

f f Super
(Z)

f f vs
Female

(Z)
% % % % % f f

% %

Free textbooks
Approve f 60 70 79 -2.06 -2. 47 61 66 56 75

% 53.1 51.1 66.4 59.8 50.4 56.0 51.4
Oppose f 14 31 9 -2.10 3.31 24 20 17 28

% 12.4 22.6 7. 6 23.5 15.3 17.0 19.2
No Opinion f 39 36 31 17 45 -3.03 27 43

% 34.5 26.3 26.0 16.7 34.3 27.0 29.4
Chi-square: 15.3 Chi-square: 9. 7

Better teaching aids and
equipment

Approve f 81 113 88 92 99 2. 88 83 111
% 72.3 83.7 73.9 90.2 75. 6 83.0 75.0

Oppose f 3 2 0 2 3 1 4
% 2.7 1.5 0.0 2.0 2.3 1.0 2.7

No Opinion f 28 20 31 8 29 -2.96 16 33
% 25.0 14.8 26.1 7. 8 22.1 16.0 22.3

Chi-square: 8. 9 (2)
Leadership in curricu­
lum improvement

Approve f 78 108 87 88 95 2.70 79 109
% 69.6 80.0 73.1 87.2 72.5 79. 8 74.7

Oppose f 0 3 2 2 1 1 2
% 0.0 2.2 1.7 2.0 0.8 1.0 1.4

No Opinion f 34 24 30 11 35 -3.00 19 35
% 30.4 17.8 25.2 10.8 26.7 19.2 23.9

Chi-square: 9. 4 (2) 
1 I

®The percentages are of those who responded.
^%nly classroom teachers were classified in the "sex" and "salary" variables.
CA "R" indicates that the confuted chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with 

reservaticxi.
^The Z was not listed if there was no chi-square significant difference.
®Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not 

reported.
The number of chi-square cell expectancies below 5 are listed in parenthesis to the right of the reported chi-square.





107
teachers and superintendents on their approval. The 66.4 per cent of 

the superintendents who indicated their approval was significantly higher 

than the indicated approval of the classroom teachers, although a major­

ity of all position groups approved free textbooks with most opposition. 

coming from secondary teachers who teach in schools in which free text­

books are less frequently found.

With the exception of the elementary school teachers and super­

intendents, there was from approximately 15 to 50 per cent who indicated 

"oppose. " The range of respondents who indicated "no opinion" was from

16.7 per cent to a high of 34.5 per cent, with 29.4 per cent separating the 

two extremes. There was a significant difference between the 16.7 per 

cent of the male teachers and the 34.3 per cent of the female teachers who 

indicated "no opinion. " There appeared to be a general lack of understand­

ing on the part of the respondents to this proposed future action.

Attitude toward "Better teaching aids and equipment" as an "Ought 

to" action. On this item the respondents indicated high approval and low 

opposition. The highest percentage of "no opinions" was shown by the ele­

mentary school teachers and superintendents. The niale school teachers 

evidenced a large 90.2 per cent approval, which differed significantly 

from the expressed attitude of the female teachers.

Attitude toward "Leadership in curriculum improvement" as a 

proposed future action of the Oklahoma Education Association. The re ­

action to this possible future action was roughly the same as that for the
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TABLE 21. — Attitude toward ouidit to "poUtlcal" goals and actions of the Oklahoma Education Association

Questionnaire
Items

Position Variables Classroom Teachers
School Teachers Super Elem.

vs
Sec.
(Z)

Elem.
vs

Super.
(Z)

Sec.
vs

Super,
(Z)

Sex Variables Salary Variables
Elem. Sec. Male Female Male

va
Female

53,000-
4,999

$5,000
up

$3,000-4,999
vs

$5,000 up 
(Z)

f f f f f
% % % % % f f

5s %

Meeting with candidates
for state office to elicit
views on educational
problems

Approve f 71 91 83 74 85 65 96
% 64.6 67.9 70.3 74.0 66.4 67.0 65.7

Oppose f 4 14 5 12 6 2.03 10 9
% 3.6 10.4 4.2 12.0 4.7 10.3 6.2

No Opinion f 35 29 30 14 37 -2.68 22 41
% 31.8 21.7 25.5 14.0 28.9 22.7 28.1

Chi-square: 9.8
Informing educators
about the views of can­
didates on educational
problems

Ai^rove f 76 99 86 81 91 73 102
% 69.7 73.9 72.9 81.0 71.1 75.2 70.4

Oppose f 4 11 5 9 5 9 7
% 3.7 8.2 4.2 9.0 3.9 9.3 4.8

No Opinion f 29 24 27 10 32 -2.99 15 36
% 26.6 17.9 22.9 10.0 25.0 15.5 24.8

Lobbying with legis­ Oil-square: 10.1
lators on desired legis­
lation

Approve f 63 90 77 73 76 2.24 59 94
% 55.8 66.7 65.2 73.0 57.6 59.6 63.9

Oppose f 10 12 11 11 11 12 10
% 8.8 8.9 9.3 11.0 8.3 12.1 * 8

No (pinion f 40 33 30 16 45 -3.10 28 43

% 35.4 24.4 25.5 16.0 34.1 28.3 29.3
Chi-square: 9.6

Supporting or opposing
legislative candidates

Approve f 44 58 63 51 49 2.14 39 63
% 39.6 43.6 53.4 51.5 37.4 39.4 43.4

Oppose f 26 40 22 34 32 33 33
% 23.4 30.1 18.6 34.3 24.4 33.3 22.8

No Opinion f 41 35 33 14 SO -4.02 27 49
% 36.9 26.3 28.0 14.2 38.2 27.3 33.8

Chi-square: 16.2
Supporting or opposing
gubernatorial candidates

Approve f 39 49 56 45 41 2.26 34 53
% 35.4 36.8 47.9 45.9 31.3 34.8 36.8

Oppose f 25 40 21 32 32 32 33
% 22.7 30.1 17.9 32.7 24.4 32.6 22.9

No Opinion f 46 44 40 21 58 -3.60 32 58
% 41.9 33.1 34.2 21.4 44.3 32.6 40.3

Chi-square: 13.0

^Tbe percentages are of those who responded on the Item.
'’Only classroom teachers were classified In the "sex” and "salary" variables.
c* "R" indicates that the computed chi-square or Z was 1.0 or lesa of the tabular chi-square or Z, and was rejected with 
. reservation.

“The Z was not listed if there was no chi-square significant difference.
“Chi-squarea which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not 
,  reported.
The number of chi-square cell expectancies below 5 are listed in parentbesls to the right of the reported chi-square.
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preceding one. In the sex variable a significant difference was found 

between "approve" and "no opinion": 4.7 per cent more males than fe­

males checked "approve" and 16.1 per cent more females than males 

checked "no opinion. " Approximately 70 per cent of the classroom teach­

ers and superintendents indicated "approve" on this item; therefore, lead­

ership in curriculum improvement was considered a legitimate goal for 

the representative organization of the Oklahoma educators.

Attitude Toward Selected Proposed "Political" Action

Attitude toward representatives of the Oklahoma Education As­

sociation "Meeting with candidates for state office to elicit views on ed­

ucational problems. " No less than 64.6 per cent of the respondents in : 

any variable evidenced "approve" to this proposed future action of the 

Oklahoma Education Association, and the "oppose" expressed by any of 

the variables did not exceed 12.0 per cent. More than 20 per cent of each 

of the variables, except 14.0 per cent of the male teachers, indicated 

"no opinion. "

The male teachers’ "no opinion" differed significantly from that 

of the female teachers, and this was also true of their "oppose" response. 

Respondents in the sex variable did, however, indicate approval by more 

than 66 per cent. The reaction of the respondents in the salary variable 

was approximately the same.

Attitude toward "Informing educators about the views of candi­

dates on educational problems" as a proposed future action of the
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Oklahoma Education Association'. The 69.7 per cent response of the el­

ementary classroom teachers and the 81.0 per cent response of the male 

teachers marked the respective low and high percentage of approval ex­

pressed by the respondents in this study. The "oppose" response was not 

selected by more than 9.3 per cent in any variable, and the "no opinion" 

response was not selected by more than 26.6 per cent in any variable, 

although the response of the female teachers was significantly greater 

than that of the male teachers as to their "no opinion" reaction.

Attitude toward the Oklahoma Education Association "Lobbying 

with legislators on desired legislation" as an "Ought to" action. The ele­

mentary school teachers, female teachers, and the teachers in the lower 

salary range indicated "approve" by no greater than 60.6 per cent. The 

secondary classroom teachers, superintendents, and teachers in the high­

er salary range checked a response which was as high as 69.5 per cent. 

The highest percentage of approval, 73.0 per cent, indicated by any 

variable was provided by the male teachers.

There was a significant difference of attitude between the teach­

ers in the male and female variables. A higher percentage of teachers 

in the male variable favored this item than did the teachers in the female 

variable. No group of respondents, however, showed more than 12.1 per 

cent "oppose" on this item.

, Attitude toward the Oklahoma Education Association "Support­

ing or opposing legislative candidates" for state office in the future. Only
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the superintendents and the classroom teachers in the male variable in­

dicated more than a majority who approved of this "Ought to" action. The 

response of the teachers in the male variable was significantly different 

from that of the teachers in the female variable in their "approve" and "no 

opinion" reactions.

The respondents to this item chose this as one of those in which 

they expressed the greatest proportion of opposition. Only the superin­

tendents (18.6 per cent) did not indicate greater than 22 per cent in op­

position. Thirty-four and three-tenths per cent of the male teachers 

checked "oppose" on this proposed future action of the Oklahoma Edu­

cation Association. It might, therefore, be stated that many members 

of the state professional education association do not favor endorsing or 

opposing future candidates for the state legislature.

Attitude toward the Oklahoma Education Association "Support­

ing or opposing gubernatorial candidates. " The greatest percentage of 

respondents who approved on this proposed action was indicated by the

47.9 per cent of the superintendents who made such an indication of at­

titude. From 30.1 per cent to 32.7 per cent of the male teachers, teach­

ers in the lower salary range, and secondary school teachers responded 

in opposition. From 22.7 per cent to 24.4 per cent of the female teach­

ers, elementary school teachers, and teachers in the higher salary 

range indicated their opposition. Only 17.9 per cent of the superintend­

ents were disposed to oppose future action of the Oklahoma Education
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Association in "Supporting or opposing gubernatorial candidates. " The 

data indicated, however, that the state professional education association 

to represent its membership, should avoid supporting or opposing guber­

natorial candidates for the governorship in Oklahoma.

Attitude Toward the Representation on the Executive'Com­
mittee and the Board of Directors of the Oklahoma Educa­

tion Association

In this section of the questionnaire, the study sought the attitude 

of classroom teachers and superintendents toward the representation of 

different segments of the professional public school educators in Okla­

homa on the Board of Directors and Executive Committee of the Oklahoma 

Education Association. Since the Board of Directors makes general pol­

icy and the Executive Committee does long-range planning and carries 

out policies of the Oklahoma Education Association, it was considered 

important to ascertain the attitude of the membership toward the "ought 

to" and actual representation on these two important executive groups 

within the state professional education association.

The respondents were asked to indicate whether or not they 

believed that teachers, principals, superintendents and other profes­

sional personnel should be proportionally represented, and what degree 

of representation was held by these selected divisions of the Oklahoma 

public school educators on the Board of Directors and the Executive Com­

mittee. Finally, the respondents were asked whether or not they knew 

that the members of the Executive Committee were selected by the



TABLE 22. — A ttitude to w ard  p ro p o rtio n a l re p re s e n ta tio n  on th e  B oard of D ire c to rs  and E xecu tive C om m ittee  of the  O klahom a
E ducation  A sso c ia tion

i'osition variaoles Classroom Teachers
Questionnaire School .feachers Super. Elem. Elem. Sec. Sex Variables Salary Variables

Items Elem. Sec. vs vs vs Male Female Male $3,000- $5,000 $3,000-4, 999
f f f Sec. Super. Super f f vs 4, 999 up vs
% % % (Z) (Z) (Z) % % Female f f $5, 000 up

<Z) % % <Z)

Should teachers, prhicipals, school dis xict su]lerintendisnts, ancI other professional per:sonnel be proportio tally rep: esented on the:

' Board of Directors?
Yes f 119 140 100 2.42 2.74 107 144 99 158

% 90.2 90.9 79.4 89.9 90.6 86.1 92.9
No f 2 3 13 -3.02 -3.00 1 4 1 4

% 1.5 1.9 10.3 0.8 2.5 0.9 2.4
No Opinion f 11 11 13 11 11 15 8

% 8.3 7.2 10.3 9.3 6.9 13.0 4.7
Chi-square: 16.8 Chi-square: R (2)

Executive Committee?
Yes f 118 138 98 2.53 2.71 105 144 96 159 -2.71

% 89.4 89.6 77.8 88.2 90.6 83.5 93.5
No , f 3 2 15 -3.02 -3.70 2 3 2 3

% 2.3 1.3 11.9 1.7 1.9 1.7 1.8
No Opinion f 11 14 13 12 12 17 8 2. 95

% 8.3 9.1 10.3 10.1 7.5 14.8 4.7
Chi-square: 20.4 

1
Chi-square: 8.7 (2) 

1 1

CO

P ^ e  percentages are of those who responded on the item.
"Only classroom teachers were classified in the "sex" and "salary" variables-
*̂ A "R" indicates that the confuted chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with 

reservation.
"The Z was not. listed if there was no chi-square significant difference.
^Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not 

reported»
(The number of chi-square cell e^qpectancies below 5 are. listed in parenthesis to the right of die reported chi-square.
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members of the Board of Directors. A statistical presentation of the 

findings for this section of the questionnaire were presented in Tables 

22, 23, 24 and 25.

Attitude Toward Proportional Representation on the Board 
of Directors and Executive Committee of the Oklahoma 

Education Association

Disposition as to proportional representation of principals, 

school district superintendents, and other professional personnel on the 

Board of Directors. From Table 22 it can be seen that 87 per cent of 

the classroom teachers and superintendents approved the idea that teach­

ers, principals, school district superintendents, and other professional 

personnel should be proportionately represented on the Board of Directors 

of the Oklahoma Education Association. Considered separately, the ele­

mentary classroom teachers indicated 90.2 per cent approval, the sec­

ondary classroom teachers indicated 90.9 per cent approval, and the su­

perintendents indicated only 79.4 per cent approval (which differed sig­

nificantly from the reaction of the classroom teachers). It might also 

be noted that the 10.3 per cent opposition expressed by the superintend­

ents differed significantly from the 1.5 per cent and 1.9 per cent opposi­

tion expressed by the elementary and secondary school teachers, respec­

tively.

There was little doubt that the classroom teachers classified 

by sex and salary approved of proportional representation on the Board 

of Directors of the Oklahoma Education Association. There was no
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indication of opposition in either the sex or salary variable above 2.5 

per cent, and there was no indication of "no opinion" above 13.0 per cent.

Attitude toward proportiohal representation on the Executive 

Committee of the Oklahoma Education Association. Eighty-six per cent 

of teachers and superintendents combined indicated approval of propor­

tional representation on the Board of Directors, and also approved pro­

portional representation on the Executive Committee of the Oklahoma Ed­

ucation Association. Once again the superintendents indicated a signifi­

cantly smaller percentage of respondents who approved of such propor­

tional representation, as well as a significantly larger per cent of respond­

ents who indicated "oppose" on this item. As noted in Table 22, no greater 

than 12 per cent indication was made in either the "oppose" or "no opinion" 

responses.

The classroom teachers in both the sex variable and the salary 

variable had 89 per cent in each of the two variables who approved of pro­

portional representation on the Executive Committee of the Oklahoma Ed­

ucation Association. No greater than 1.9 per cent in either the sex or 

salary variable checked "oppose" and no greater than 14.8 per cent checked 

"no opinion" as their attitude toward proportional representation on the 

Executive Committee of the statë professional education association.

Opinion of the Degree of Representation on the Board of Direc­
tors of the Oklahoma Education Association

The purpose of this section of the questionnaire was to ascertain 

the opinion of the respondents as to whether or not selected groups of



TABLE 23 . — A ttitude tow ard the r ep re sen ta tio n  o f  s e le c te d  p u b lic  sch o o l e d u c a to r s  on th e  Board o f  D ir e c to r s  o f  th e O klahom a
E ducation  A sso c ia tio n

Questionnaire
Items

t'osmon Variables Classroom leocners
School Teachers Super. Elem.

vs
Sec.
(Z)

Elem.
vs

Super.
(Z)

Sec. Sex Variables Salarv Variables
Elem. Sec. vs Male Female Male

vs
Female

(Z)

$3,000-
4.999

$5,000
up

$3,000-4,999
vs

$5.000 up 
(Z)

f f f Super, f f
% % % (Z) % * f f

% 9Ü
Classroom teachers:

Over Represented f 2 4 3 2 3 4 2
% 1.8 3.1 2.7 1.9 2.3 4.3 1.3

Represented about
right f 55 48 67 R -3.65 36. 63 42 59

% 48.2 37.2 60.9 34.3 48.1 45.7 39.6
Under Represented! 57 77 40 2.06 3.60 67 65 46 88

% 50.0 59.7 36.4 63.8 49.6 50.0 59.1
Chi-square: 13.9 (3)

School principals:
Over Represented f 6 10 3 5 10 5 11

% 5.5 8.1 2.8 5.0 8.1 5.7 ' 7.7
Represented about
ri^t f 87 98 85 84 97 72 111

% 79.8 79.7 78.7 83.2 78.2 81.8 77.6
Under Represented f 16 15 20 12 17 11 21

% 14.7 12.2 18.5 11.8 13.7 12.5 14.7
School district super­
intendents:

Over Represented f 30 45 36 42 32 2. 34 22 53
% 27.5 36.0 32.4 40.4 25.8 25.0 36.8

Represented about
ri^t f 72 74 70 56 87 -2. 54 57 87

% 66.1 59.2 63.1 53.8 70.2 64.8 60.4
Under Represented f 7 6 5 6 5 2.39 9 4

% 6.4 4.8 4.5 5.8 4.0 10.2 2.8
Chi-square: 7.9

Other professional
personnel:

Over Represented f 10 24 3 -2.32 3. 88 22 10 13 21
% 10.3 22.4 3.3 23.2 9.6 15.5 17.6

Represented about
ri^t f 63 62 64 R 52 71 51 72

% 64.9 57.9 71.1 54.7 68.3 60.7 60.6
Under Represented f 24 21 23 21 23 20 26

% 24.8 19.7 25.6 22.1 22.1 23.8 21.8
Chi-square: 17.0 

t
Chi-square: R

ON

T̂he percentages are of those who respwded on the item.
b(^y classroom teachers were classified in the "sex" and "salary" variables.
CA "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z. and was rejected with 

reservation.
^̂ The Z was not listed if there was no chi-square significant difference*
®Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not 

reported.
T̂he number of chi-square cell expectancies below 5 are listed in parenthesis to the ri^t of the reported chi-square.
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Oklahoma educators were "represented about right, " "over represented, " 

or "under represented" on the Board of Directors. The data received 

were presented in Table 23.

Opiniofls as to the representation of "classroom teachers" on 

the Board of Directors. Although no greater than 3.1 per cent of the r e ­

spondents in the position variable expressed the attitude that classroom 

teachers were "over represented, " 49.3 per cent indicated that they had 

no opinion. A large 60.9 per cent of the superintendents, 48.2 per cent 

of the elementary classroom teachers, and 37.2 per cent of the second­

ary school teachers indicated that they believed that classroom teachers 

were "represented about right" on the Board of Directors of the Oklahoma 

Education Association.

The classroom teachers in the lower salary category evidenced 

the greatest belief that the classroom teachers were "over represented, " 

and this per cent was only 4.3. The respondents in both the sex and salary 

variables were at least as likely to indicate "no opinion" as they were to 

indicate the opinion that classroom teachers were "represented about 

r i ^ t "  on the Board of Directors of the Oklahoma Education Association.

The reaction of the respondents to this item made it clear that 

they were not well-informed as to the actual representation of classroom 

teachers on the Board of Directors of the Oklahoma Education Association. 

Classroom teachers comprised 84.6 per cent of the professional person­

nel in the Oklahoma public schools in 1962-63, but only 24.0 per cent of
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the members of the 1962-63 Board, of Directors were from this group.

Attitude as to the representatioh of "school principals" on; the 

Board of Directors. All respondents clearly disclosed a disposition to 

consider the representation of school principals as "represented about 

right. " The highest percentage of respondents who felt that the school 

principals were "over represented" was shown as 8.1 per cent by the 

female teachers. With the exception of the 18.5 per cent in the superin­

tendent variable, no more than 14.7 per cent in any variable considered 

the school principals as being "over represented. "

Attitude as to the representation of the "school district super­

intendent" on the Board of Directors. -Whereas only 5.2 per cent of the 

respondents in the position variable Indicated a belief that superintend­

ents were "under represented, " 32.2 per cent indicated that superintend­

ents were "over represented. " The largest per cent, however, was the 

70.2 per cent who felt that the superintendents were represented "about 

r i ^ t "  on the Board of Directors of the Oklahoma Education Association. 

On this item there was fairly close agreement between the divisions in 

the position variable.

There existed a significant difference between the classroom 

teachers in the salary variable as to whether or not the superintendents 

were "under represented. " This was a significant difference, however, 

since the highest percentage of respondents who chose to express the at­

titude that superintendents were "under represented" was 10.2 per cent
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of the teachers in the lower salary range. Since this Z-score significant 

difference was not supported by a chi-square indication of significant dif­

ference, there was some question as to its validity.

The male teachers were significantly in greater agreement that 

the superintendents were "over represented" than were the female teach­

ers; however, the female teachers were in significantly greater agree­

ment than were the male teachers that the superintendents were "repre­

sented about right. " Forty-eight and four-tenths per cent of the 1962-63 

Board of Directors were school district superintendents although super­

intendents in the Oklahoma schools represented only 2.6 per cent of the 

total public school force in the state in 1962-63.

Attitude as to the representation of "other professional person­

nel" on the Board of Directors. There was a significant difference of 

opinion between secondary classroom teachers (22.4 per cent) and ele­

mentary school teachers (10.3 per cent) and superintendents (3.3 per 

cent) as to whether or not "other professional personnel" were "over 

represented" on the Board of Directors. The majority of opinion ex­

pressed by each variable was that "other professional personnel" were 

"represented about right. "

Attitude as to the Representation on the Executive Com­
mittee of the OÙahoma Education Association

Before presenting an analysis of the responses to the following 

section of the questionnaire, the facts covering the actual representation



TABLE 2 4 . -  -  A ttitude tow ard  the r e p r e sen ta tio n  o f  s e l e c ted  pubU c s c h o o l e d u c a to rs  o n  th e  E x ec u t iv e  C o m m ittee  o f  th e  O klahom a
E ducation  A ss o c ia tio n

Questionnaire
Items

Position Variables Classroom Teachers
school 1teachers Super Elem.

vs
Sec.
(Z)

Elem.
vs

Super.
(Z)

Sec.
vs

Super
<Z)

Sex Variables Salary VariablesElem. Sec. Male Female Mÿle 53.000-
4.999

$5.000
up

$3,000-4.999
vs

$5.000iq>
(Z)

f T ... f . f I vs
Female

(Z)
56 56 56 % 56 f -  f

% %
Classroom teachers;

Over Represented f 0 1 3 0 0 1 0
56 0.0 0.8 2.8 0.0 0.0 1.2 0.0Represented about

rl^t f 53 55 60 40 63 43 63
% 49.5 45.4 57.2 40.8 51.2 51.8 44.1Under Represented f 54 65 42 58 60 39 80
56 50.5 53.8 40.0 59.2 48.8 47.0 55.9School principals:

Over Rqnre seated f 6 10 3 3 13 1 IS
56 5.8 8.5 2.8 3.1 10.9 1.2 10.9 -2.68Represented about

rlÿa f 78 97 74 2.07 81 90 67 106
56 75.8 82.2 70.5 83.5 73.6 81.7 77.4Under Represented t 19 11 28 1.98 -3.40 13 16 14 16
% 18.4 9.3 26.7 13.4 13.5 17.1 11.7Chi-square: 13.4 Chl-souare: 7.8School district super-

IntoKients:
Over Rqnresented f 27 44 38 39 32 20 51

56 26.2 36.9 35.8 39.8 26.9 24.7 36.7Rqnresented about
r l^  f 69 69 64 55 80 51 85

% 67.0 58.0 60.4 56.1 67.2 63.0 61.1Under Represented ( 7 6 4 4 7 10 3 3.09
55- 6.8 5.1 3.8 4.1 5.9 12.3 2.2

Chi-square: 11.3
Other professional
personnel:

Over Represented f 9 14 4 -1.99 -6.08 -4.62 15 . .7 12 11
56 9.9 13.3 4.6 16.9 6.9 15.8 9.2

Represented about
rlÿit f 63 73 58 6.06 4.96 57 76 52 82

56 69.2 69.5 66.7 64.0 74.5 68.4 68.9
Under Represented f 19 18 25 17 19 12 26

56 20.9 17.2 28.7 19.1 18.6 15.8 21.9
Chi-square: 40.5 

1

t o
O

T̂he percentages are of those who responded on the item.
b^ily classroom teachers were classified in the "sex'* and "salary" variables.
Â "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with 

reservation.
*̂The Z was not listed if there was no chi-square significant difference..

®Chi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not 
- reported.
'The number of dii-square cell ê qpectancies below 5 are listed in parenthesis to the ri^t of the reported chi-square.
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of members of the education profession in Oklahoma on the Executive 

Committee of the Oklahoma Education Association should be stated. Of 

the twelve members of the 1962-63 Executive Committee of the Oklahoma 

Education Association, eleven were school district superintendents and 

one was the president of an Oklahoma college.

Disposition as to the representation of classroom teachers. There 

was an overwhelming majority of opinion that the classroom teachers were 

not "over represented" on the Executive Committee of the Oklahoma Ed­

ucation Association. Less than 1.0 per cent of the classroom teachers,

2.8 per cent of the superintendents, not one single teacher in the sex var­

iable, and less than 1.3 per cent of the teachers in the salary variable in­

dicated that classroom teachers were "over represented. " However, 50.4 

per cent in the position variable, 46.6 per cent in the sex variable, and 

47.0 per cent in the salary variable indicated the opinion that "classroom 

teachers" were "represented about right. " The respondents in the position 

variable had 48.3 per cent, the teachers in the sex variable had 53.4 per 

cent, and the teachers in the salary variable had 52.7 per cent who were 

of the attitude that the classroom teachers were "under represented" on 

the Executive Committee of the Oklahoma Education Association.

Attitude toward the representation of the "school principals" on 

the Executive Committee. There appeared to be a pattern of response 

evident on this item which was shown on many of the other items. The 

reader's attention is called to the "represented about right" response on
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item E, 2, b, Table 23. Note that approximately 82 per cent, of the second­

ary school teachers, the classroom teachers in the "male" variable, and 

the classroom teachers in the lower salary range checked "represented 

about right" on this item. Note also that 75 per cent of the elementary 

school teachers, female teachers, and classroom teachers in the higher 

salary range checked "represented about right. "

There were 76.4 per cent of the respondents in the position var-
t ,

iable who indicated that "school principals" were "represented about right. " 

The same was approximately true for the sex variable; the response in the 

salary variable was closer to 80 per cent. It should be noted that not one 

member of the 1962-63 Executive Committee was a school principal.

Attitude toward the representation of "school district superin­

tendents" on the Executive Committee. There were 61.6 per cent of the 

respondents in the position variable who believed that the "school district 

superintendents were "represented about right"; however, 33.2 per cent 

of the respondents in the same variable checked "over represented" for 

superintendents. Approximately the same per cent of the respondents in 

the sex and salary variables as in the position variable indicated that su­

perintendents were "represented about right. "

Although school district superintendents comprised only 2.6 

per cent of the total professional personnel in the public schools in 1962- 

63, eleven of the twelve members of the Executive Committee in 1962-63 

were superintendents. Since a significant majority of all respondents



TABLE 25. —Awareness of the respondents regarding who selects the members of the Executive Committee of the Oklahoma
Education Association

Questionnaire
Items

Position Variables Classroom Teachers
School Teachers Super. Elem. Elem. Sec. Sex Vauriables SaJLary Variables
Elem. Sec. vs. vs vs Male Female Male $3,000- $5,000 $3,000-4, 999

f f f Sec. Super. Super. f f vs 4,999 up vs
% % % (Z) (Z) (Z) % % Female f f $5,000 up

(Z) % (Z)

Are you aware that members of the Executive Committee are elected by the Oklahoma Education Association Board of
Directors?

No
CO

Yes f 55 65 102 -6.61 -7.02 52 64 41 78
% 45.8 44.5 86.4 45.2 44. 1 37.3 50.3

No f 65 81 16 6. 61 7.02 63 81 69 77
% 54.2 55.5 13.6 54.8 55.9 62.7 49.7

Chi-square: 57.3 Chi-square: .030 Chi-square: R
(left-tail)

^The percentages are of those who responded on the item.
"Only classroom teachers were classified in the "sex" and "salary" variables.
CA "R" indicates that the conq>uted chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with 

reservatitxi.
“The Z was not listed if there was no chi-square significant difference.
®Chi - squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not 

reported.
The number of chi-square cell expectancies below 5 are listed in puenthesis to the r i^ t  of the reported chi-square.
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earlier indicated a belief in proportional representation and 61.6 per 

cent indicated here that superintendents were "represented about right" 

on this important policy-making committee, it must be concluded that 

the respondents were not aware of the make-up of the 1962-63 Executive 

Committee of the Oklahoma Education Association.

Attitude toward the representation of "other professional per­

sonnel" on the Executive Committee. There was common agreement 

among the variables that "other professional personnel" were "represent­

ed about right. " There was a significantly smaller per cent of the class­

room teachers than superintendents who checked "over represented"; 

however, a significantly larger per cent of the classroom teachers than 

superintendents indicated a belief that "other professional personnel" 

were "represented about right" on the Executive Committee of the Okla­

homa Education Association.

Awareness of the Respondents Concerning Who Selects 
Members of the Executive Committee of the 

Oklahoma Education Association

From Table 25, it can be seen that the 86.4 per cent affirmative 

reaction of the superintendents was significantly higher than the reaction 

of the classroom teachers in the position variable. Actually, only 45.1 

per cent of the school teachers indicated the affirmative; 54.9 per cent 

of the classroom teachers revealed that they were not aware of the fact 

that the members of the Executive Committee of the Oklahoma Education 

Association were elected by the members of the Board of Directors of



125

TABLE 26. --Attitudes regarding the Gklahoma Education Association In terms of criteria characterizing professional organizations

Questionnaire
Position Variables Classroom Teachers

School Teacher: Super Elem. Elem. Sec. Sex Variables Salary variables
Items Elem. Sec. vs vs vs Male Female Male $3.000 $5,000 $3,000-4,999

f f f Sec. Super. Super { f vs 4,999 up _ vs
% % % (Z) (Z) (Z) % % Female f f $5,000 up

(Z) * % (Z)

Members possess a
specialized body of know
ledge and sldlls not com­
mon to those outside the
profebslon

Well to very well f 105 117 • 112 89 128 87 134
% 81.4 77.0 88.9 77.4 82.1 77.0 80.2

Poorly to not at all f 7 14 3 12 8 11 10
% 5.4 9.2 2.4 10.4 5.1 9.7 6.0

No Opinion f 17 21 11 14 20 15 23 .
% 13.2 13.8 8.7 12.2 12.8 13.3 13.8

The body of knowledge
and skills possessed has
unique social value

Well to very well f 97 95 101 2.10 -3.14 79 109 75 116
% 74.6 62.9 80.2 68.7 71.7 66.4 69.5

Poorly to not at all f 11 22 5 2.96 18 14 11 22
% 8.5 14.6 4.Ô 15.6 9.2 9.7 13.2

No Opinion f 22 34 20 18 32 27 29 ■
% 16.9 22.5 15.8 15.7 21.1 23.9 17.3

Chi-square: 13.4
Seeks competence In
Its membership

Well to very well f 87 95 89 65 111 2.82 66 115
% 66.4 62.9 70.6 55.6 72.1 58.4 68.8

Poorly to not at all f 22 34 25 35 20 3.43 25 31
% 16.8 22.5 19.9 29.9 13.0 22.1 18.6

No (pinion f 22 22 12 17 23 22 21
% 16.8 14.6 9.5 14.5 14.9 19.5 12.6

Chi-square: 12.2
Serves the needs of
its members;

-3.66 82 132Well to very well f 110 105 104 2.97 -2.50 78 134
% 84.6 69.5 82.6 66.7 85.4 71.9 79.0

Poorly to not at all f 3 31 10 3.48 2.94 26 11 3.64 18 21
% 6.2 20.5 7.9 22.2 7.0 15.8 12.6

No Opinion f 12 15 12 13 12 14 14
% 9.2 10.0 9.5 11.1 7.6 12.3 .8,4

3hl-square: 17.0 Chi-square: 15.4
Has ethical standards
It enforces:

-3.63 41 72Well to very well f 67 46 57 3.49 •3.12 33 78
% 51.1 30.7 45.3 28.2 50.0 36.3 43* 1

Poorly to not at all f 36 75 54 -3.85 -2.11 61 48 3.57 47 63
% 27.5 50.0 42.8 52.1 30.8 41.6 37.7

No Opinion t 28 29 15 2.30 R 23 30 25 32
% 21.4 19.3 11.9 19.7 19.2 22.1 19.2

Chi-square: 22.2 Chi-square:15.5
Protects and disciplines
its membership

23 59 -3.35 33 51Well to very well f 51 33 30 2.74
% 39.8 21.8 23.8 19.6 38.6 29.5 30.4

Poorly to not at all f 45 78 68 -3.02 -3.98 66 54 3.46 48 74
% 35.2 51.7 54.0 56.5 35.3 42.8 44.0

No Opinion f 32 40 28 -2.36 2.84 28 40 31 43
% 25.0 26.5 22.2 23.9 26.1 27.7 25.6

Chi-square: 22.6 Chi-square: 14.6
Creates conditions which
make possible high qual­
ity service:

Well to very well 1 
%

83
64.8

81
53.6

73
57.9

41
35.0

101
65.2

-4.92 61
55.0

103
62.0

Poorly to not at all f 18 37 28 51 19 5.85 22 32
% 14.1 24.5 22.3 43.6 12.2 19.8 19.3

No Opinion f 
■ %

27
21.1

33
21.9

25
19.8

25
21.4

35 
22.6 

i n » .  V I  1

28
25.2

31
18.7
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TABLE 26. —Continued

Position Variables
(Questionnaire

Items
School Teachers Super.

f

Elem.
vs

Sec.
(Z)

Elem.
vs

Super.
(Z)

Sec.
vs

Super
(Z)

Sex Variables Salary Variables
Elem. Sec. Male Female Male

vs
S3,000- 
4.999

*5.000
up

*3,000-4,999
vs

*5,000 up 
(Z)

f f f f
% % % % % Female

(Z)
f f
% %

Influences public policy
In its field:

Well to very well f 90 90 95 63 113 -3.17 61 113
% 69.2 59.6 75.4 54.3 72.9 57.5 67.3

Poorly to not at all f 23 40 15 33 24 3.35 28 34
% 17.7 26.5 11.9 32.8 15.5 26.4 20.2

No Opinitm f 17 21 16 15 18 17 21
% 13.1 13.9 12.7 12.9 11.6 16.1 12.5

Otl-square: R Chi-square: 12.3
Has grot* solidarity:

WeU to very well f 66 61 71 42 84 -3.05 46 81
% 51.2 40.7 56.3 35.9 54.5 41.1 48.8

Poorly to not at all f 35 62 37 55 40 3.59 36 60
% 27.1 41.3 29.4 47.0 26.0 32.1 36.1

No Opinion f 28 27 18 20 30 30 25
% 21.7 18.0 14.3 17.1 19.5 26.8 15.1

Otl-square: R Chi-square: 13.6
Is accepted by the pub­
lic as a profession:

Well to very well f 60 73 65 49 81 49 84
% 46.2 48.0 51.6 41.5 52.2 43.4 50.3

Poorly to not at all f M 57 52 49 50 41 59
% 33.8 37.5 41.3 41.5 32.2 36.3 35.3

No Opinion f 26 22 9 20 24 23 24
% 20.0 14.5 7.1 17.0 15.6 20.3 14.4

Classroom Teachers

percentages are of those who responded on the item_
"Only classroom teachers were classified in the "sex" and "salary" variables.
Â "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z. and was rejected with 

. reservation.
‘The Z was not listed if there was no chi-square significant difference.
«Chi-squares which were not significant at either tail of a two-taiied test using a 95 per cent level of confidence were not 
.  reported.
^ e  number of chi-square cell expectancies below 5 are listed in parenthesis to the right oi the reported chi-square.
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the same professional organization. Although the reaction of the respond­

ents in the sex variable was very nearly the same as that of the school 

teachers in the position variable, the classroom teachers in the lower sal­

ary range revealed that 62.7 per cent of their number had been unaware 

of who actually elected the members of the Executive Committee.

Attitude Toward the Oklahoma Education Association 
as a Professional Organization

There were three parts to this section: (1) Respondents were

asked to give their opinion concerning the degree to which the Oklahoma

Education Association met ten criteria of a professional organization.

(2) The respondents were asked to disclose whether or not they thought 

the Oklahoma Education Association was a professional organization.

(3) There was an attempt made to determine whether or not the respond­

ents believed that classroom teachers, administrators, and personnel in 

higher education should belong to the state professional educational asso­

ciation. The data are presented in Tables 26 and 27.

Attitude Regarding Oklahoma Education Association 
in Terms of Criteria Characterizing Profes­

sional Organizations

"Members possess a specialized body of knowledge and skills

not common to those outside the profession. " By variable groups, 82.1

per cent in the position variable, 80.1 per cent in the sex variable, and

78.9 per cent in the salary variable agreed that the Oklahoma Education

Association met this criterion from "well to very well. " There was no
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significant difference revealed by the chi-square technique, and no r e ­

sponse greater than 13.8 per cent was made by any variable in the "poorly 

to not at all" or "no opinion" responses. Superintendents were most favor­

ably inclined toward Oklahoma Education Association and secondary teach­

ers most critical with regard to this criterion.

"The body of knowledge and skills possessed has unique social 

value. " In the position variable, only the secondary school teachers in­

dicated that less than 74.6 per cent of their number were of the opinion 

that the Oklahoma Education Association met this criterion from "well 

to very well. " Actually, the 62.9 per cent response of the secondary 

school teachers was significantly lower than the 74.6 per cent of elemen­

tary school teachers and 80.2 per cent of the superintendents. The re ­

action to this most favorable possible response on this criterion of the 

teachers in the sex variable was 71.4 per cent, whereas the reaction of 

the classroom teachers in the salary variable was 68.2 per cent.

From 13.2 per cent to 15.6 per cent of the classroom teachers 

in the secondary classroom teacher variable, the male classroom teach­

ers, and the school teachers in the $3,000 to $4,999 salary range indi­

cated the least favorable response to this criterion. The reaction of the 

remaining variables was less than 10 per cent who indicated that the 

Oklahoma Education Association met this criterion from "poorly to not 

at all. "

"Seeks competence in its membership. " In the position var­

iable, there were 66.4 per cent of the respondents who indicated their
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opinion that the Oklahoma Education Association met the above criterion 

from "well to very well. " In the same group of variables, 19.8 per cent 

chose "poorly to not at all" as their attitude; 13.8 per cent had "no opin­

ion. "

Seventy-two per cent of the female classroom teachers checked 

the most favorable response, which differed significantly from the re ­

sponse of their counterpart, the male classroom teachers. Sixty-one 

per cent of the teachers in the salary variable checked the most favor­

able response, 20 per cent of their number checked the least favorable 

response, and 19 per cent revealed that they had "no opinion. " As in the 

two previous items the superintendents favored and the secondary teach­

ers were the most opposed.

"Serves the needs of its membership. " The 84.6 per cent of 

elementary school teachers and the 82.6 per cent of the superintendents 

who selected "well to very well" as their attitude on this criterion, were 

significantly higher than the 69.5 per cent of the secondary school teach­

ers who made the same response. The 85.4 per cent of the female teach­

ers was significantly higher than that of the male teachers. There were 

at least 71.9 per cent who indicated this favorable response to "serves 

the needs of its membership, " although 7.1 per cent more teachers in 

the higher salary range made this response than did the teacher sin the

lower salary range.

"Poorly to not at all" was the response chosen by 15.8 per cent 

of the teachers in the lower salary variable, 20.5 per cent of the
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secondary school teachers, and 22.2 per cent of the male classroom 

teachers; a similar response was not indicated by more than 7.9 per cent 

in the remaining variables. As a total, at least 66.7 per cent of the r e ­

spondents in each of the variables selected "well to very well" as their 

attitude; no greater percentage than 22.2 selected "poorly to not at all" 

and not more than 12.3 per cent indicated that they had "no opinion" on 

how well the Oklahoma Education Association "serves the needs of its 

membership. "

"Has ethical standards it enforces. " This criterion almost 

evenly separated the respondents in the position variable: 41.5 per cent 

indicated "well to very well" and 40.5 per cent checked "poorly to not at 

all. " The remaining 18.0 per cent revealed that they had "no opinion. " 

Actually, the secondary school teachers (30.7 per cent) were less favor­

ably disposed toward how well the state professional education association 

enforced its ethical standards than were 45.3 per cent of the superintend­

ents and 51.1 per cent of the elementary teachers, which was statistical­

ly significant. Less than 50 per cent of all position groups felt that the 

Oklahoma Education Association met this criterion well to very well.

With their response of "no opinion" remaining at 19 per cent, 

the male and female teachers gave approximately opposite indications of 

attitude on the remaining two responses in this item: 28.2 per cent of 

the male teachers and 50.0 per cent of the female teachers checked 

"well to very well"; 30.8 per cent of the female teachers and 52.1 per
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cent of the male teachers checked "poorly to not at all" as their attitude. 

Only 36.3 per cent in the lower salary variable and 43.1 per cent in the 

higher salary variable expressed their attitude as being "well to very 

well" on the Oklahoma Education Association's maintenance and enforce­

ment of ethical standards.

"Protects and disciplines its membership. " The 39.8 per cent 

of the elementary school teachers who chose "well to very well" as their 

response was significantly different from the 23.8 per cent response of 

the superintendents who made the same choice. There was a significant­

ly smaller percentage of classroom teachers than superintendents who 

chose "poorly to not at all" as their attitude on this criterion. The di­

vision of response for the position variable was 28.2 per cent "well to 

very well, " 47.1 per cent "poorly to not at all, " and 24.7 per cent "no 

opinion. " It may be concluded that the majority of classroom teachers 

and superintendents were not of the attitude that the Oklahoma Educa­

tion Association "protects and disciplines its membership. " Over one- 

half of the respondents in the superintendent and secondary teachers 

groups felt that the Oklahoma Education Association met this criterion 

"poorly to not at all. "

"Creates conditions which make possible high quality service. " 

The median percentage of respondents in the position variable who se­

lected "well to very well" as their attitude on this criterion was 28.2 per 

cent with a range from 53.6 per cent for the secondary classroom
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teachers to 64.8 per cent for the elementary classroom teachers. Using 

the median per cent as a measure of central tendency, the response of 

the superintendents (22.3 per cent) became the median on the "poorly to 

not at all" response; the range was from 14.1 per cent for elementary 

school teachers to 24.5 per cent for secondary school teachers. It may 

be noted that 19. 8 per cent of the superintendents, 21.1 per cent of the ele­

mentary school teachers, and 21.9 per cent of the secondary school teach­

ers had "no opinion" about vhow adequately the Oklahoma Education Assoc­

iation met the criterion of "Creates conditions which make possible high 

quality of service. " ,

In the sex variable, the 65.2 per cent of the female teachers who 

selected "well to very well" as their attitude, differed significantly from 

the 35.0 per cent of the male teachers on this same response. Even 

though 62.0 per cent of the teachers in the higher salary range selected 

the most favorable response to this criterion, only 7.0 per cent fewer 

classroom teachers in the lower salary range made the same selection.

"Influences public policy in its field. " The per cent of response 

for "weU to very well" in the position variable was 67.2 per cent, in the 

sex variable 64.9 per cent, and in the salary variable 63.5 per cent. The 

"poorly to not at all" response was made by 16.6 per cent in the position 

variable, 22.9 per cent in the sex variable, and 23.0 per cent in the sal­

ary variable. From the preceding analysis, it can be concluded that a 

median of 13.5 per cent of all the respondents indicated "no opinion, "
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with a range of from 12.2 per cent to 16.2 per cent.

"Has group solidarity. " There was a significantly different re ­

action made by the respondents in the sex variable to this item. The 54.4 

per cent response of the female classroom teachers was significantly 

higher than the 35.9 per cent response made by the male classroom teach­

ers on the "well to very well" response to this criterion. The reaction of 

both sexes to the "no opinion" response was approximately the same, but 

the male teachers indicated a significantly higher percentage of response 

on the "poorly to not at all" category.

"Is accepted by the public as a profession. " The response made 

by each of the variables on each of the possible responses was very simi­

lar on this criterion: The reaction by variables on "well to very well" 

was 48.5 per cent for the salary variable. The reaction by variables to 

"poorly to not at all" was 37.5 per cent for the position variable, 36.9 

per cent for the sex variable, and 35.7 per cent for the salary variable. 

The reaction by variables on "no opinion" was 14.0 per cent for the po­

sition variables, 15.5 per cent for the sex variables, and 16.8 per cent 

for the salary variables. The classroom teachers and superintendents 

of Oklahoma indicated that the Oklahoma Education Association was not 

"accepted by the public as a profession. " The implication of this find­

ing may be significant.
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TABLE 27. — Attitude toward the Oklahoma Education Association as a professional organization and its scope of membership

Position Variables Classroom Teachers
Questionnaire School Teachers Super. Elem. Elem Sec. Sex Variables Salarv Variables

Items Elem. Sec. vs vs vs Male Female Male 53,000- 55,000 53,000-4,999
f f f Sec. Super. Super f f vs 4,999 up vs
% % % (Z) (Z) (Z) % % Female

(Z)
f
%

f
%

55,000 up 
(Z)

Do you believe that the
Oklahoma Education As­
sociation is a profes­
sional organization?

89 137 89 143Yes f 115 117 108
% 84.5 77.0 87.1 77.4 87.8 79.5 85.1

No f 6 13 4 13 6 11 7
% 4.6 8.6 3.2 11.3 3.8 9.8 4.2

No Opinion f 9 22 12 13 13 12 18
% 6.9 14.4 9.7 11.3 8.4 10.7 10.7

Should teachers, ad­
ministrators, and other
professional personnel
belong to the same pro­
fessional organization?

136 -2.06 93 140Yes f 108 126 116 91
% 83.0 81; 8 92.1 77.2 86.6 83.0 82.4

No f 11 17 4 18 10 2.41 11 17
% 8.5 11.1 3.2 15.2 6.4 9.8 10.0

No Opinion f 11 11 6 9 11 8 13
% 8.5 7.1 4.7 7.6

Chi-sc
7.0 

tare:.02
7.2 7. 6

Should professional per­ (left ail)
sonnel in higher educa­
tion belong to the Okla­
homa Education Assoc­
iation?

96 144Yes f 116 125 116 94 140
% 89.2 81.2 92.1 79.7 89.2 85.7 84.7

No f 7 13 6 11 9 6 14
% 5.4 8.4 4.8 9.3 5.7 5.4 8.2

No Opinion f 7 16 4 13 8 10 12
% 5.4 10.4 3.1 11.0 5.1 8.9 7.1

Do you feel that the
Oklahoma Education
Association should
work with equal dil-
gence for both higher
education and public
elementary and sec­
ondary education?

Yes f 115 135 112 100 143 101 148
% 88.5 87.7 89.9 84.7 90.5 90.1 87.0

No f 5 13 9 12 6 7 11
% 3.8 8.4 7.1 10.2 3.8 6.2 6.5No Opinion f 10 6 5 6 9 4 11
% 7.7 3.9 4.0 5.1 5.7 3.7 6.5

fTbe percentages are of those who responded on the item.
“Only classroom teachers were classified in the "sex" and "salary" variables.
•̂ A "R" indicates that the congxited chi-square or Z was i.O or less of the tabular chi-square or Z, and was rejected with 

reservation.
“The Z was not listed if there was no chi-square significant difference.
«Chi-squares which were not significant at either taU erf a two-taUed test using a 95 per cent level of confidence were not 

reported.
The number of chi-square cell expectancies below 5 are listed in parenthesis to the right erf the reported chi-square.
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Attitude Toward the Oklahoma Education Association 
and its Membership

Four items from the questionnaire were combined for discus­

sion here. The data from the findings appropriate to this section were 

presented in Table 27.

"Do you believe that the OEA is a professional organization?" In­

terestingly enough, there was no significant difference between the re ­

sponses of the variables on this item. Much more than a majority of the 

respondents answered "yes"; no greater than 11.3 per cent in any variable 

answered "no. " The largest percentage of "no opinion" was the 14.4 per 

cent recorded for the secondary school teachers.

Of the total number in the position variable who responded on 

this item, 83.7 per cent checked "yes, " 5.7 per cent checked "no, " and

10.6 per cent checked "no opinion. " In the sex variable, 83.4 per cent 

marked "yes, " 7.0 per cent marked "no, " and 9.6 per cent indicated "no 

opinion. " The affirmative response was chosen by 82.9 per cent in the 

salary variable; 6.4 per cent chose the negative response, and 10.7 per 

cent revealed that they had "no opinion. " It can be stated that the re ­

spondents did believe that the Oklahoma Education Association was a pro­

fessional organization, but it is difficult to reconcile this fact with the 

responses of the respondents on some of the criteria for professional 

organizations previously analyzed.
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"Should teachers, admMstrators, and other professional per" 

sohtiel belong to the same professional organization?" Although the class­

room teachers in the sex variable under "female" indicated a greater per­

centage of affirmative response than did the teacher under "male, " as 

much as 77.2 per cent of the teachers in the "male" variable selected 

"yes" as their attitude toward the inclusion of teachers, administrators, 

and other professional personnel in the Oklahoma Education Association. 

The respondents in each of the other variables revealed that at least 81.8 

per cent of their number were disposed to agree on this item. Ninety- 

two and one-tenth per cent of the superintendents checked the "yes" re ­

sponse on this item indicating a greater unanimity toward a "single" pro­

fession than was shown by the teacher groups.

"Should professional personnel in higher education belong to the 

QEA?" Although 79.7 per cent of the classroom teachers who were classi­

fied as "male" responded "yes" to this question, the affirmative response 

of the "male" teachers was the lowest percentage of "yes" response. A 

median of 85.7 per cent of the respondents in each of the variables chose 

"yes" as their response to the question, "Should professional personnel 

in higher education belong to the OEA?"

"Do you feel that QEA should work with equal diligence for both 

higher education and public elementary and secondary education?" The 

pattern of favorable response to this question is repetitious of the two 

preceding questions. The median percentage of affirmative response



TABLE 28. - - Frequency and Percentages of those respondents who have participated in at least one of the 
One-Day Workshops held annually by the Oklahoma Education Association

Questionnaire
Items

Position Variab Les Classroom Teachers
School Teachers Super. Sex Variables Salary Variables

Elem. Sec.
f

Male Female $3, 000- 
$4, 999

?5, 000 
upf f f f

% % % % % f ^ -  .

% %

Have you ever participated in one of the One-Day Workshops
held by the Oklahom;1 Education Association'?

Yes . f 123 143 125 110 149 101 164
% 96.9 94. 7 99.2 94. 8 96. 1 93.5 98.2

No f 4 8 1 6 6 7 3
% 3.1 5.3 0. 8 5. 2 3. 9 6.5 1. 8

O i

^The percentages are  of those who responded on the item.
^Only classroom teachers were classified in the "sex" and "salary" variables.
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was higher on this item than it was on the two preceding items, 88.5 per 

cent. The range was from 84.7 per cent to 90.5 per cent. The respond­

ents in this study were very definite in their "yes" responses to the ques­

tion, "Do you feel that OEA should work with equal diligence for both 

higher education and public elementary and secondary education?"

Attitude Toward the One-Day Workshop 

One purpose of this section of the questionnaire was to deter­

mine first, what percentage of the respondents had participated in a One- 

Day Workshop, and therefore, were in a position to judge its value. The 

second purpose was to ascertain the attitude of the respondents in this 

study toward the degree of adequacy with which the attitudes of selected 

segments of the professional personnel in Oklahoma education were ef­

fectively assessed in the One-Day Workshops. Finally, an attempt was 

made to elicit from the respondents their opinion of whether or not the 

really important issues and problems which face the education profession 

in Oklahoma were identified and discussed in the One-Day Workshops.

The data obtained in the study which was appropriate to this section of 

the analysis was presented in Tables 28 and 29.

Participation in the One-Day Workshops 

"Have you ever participated in one of the One-Day Workshops 

held by the OEA?" Since a median of 96.1 per cent indicated the affirm­

ative, and from 93.5 per cent to 99.2 per cent of the respondents
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TABLE 29. “"Attitude of respond ente toward how effectively the disposition of Oklahoma educators has been assessed in the

One*Day Workshops

Position Variables Classroom Teachers
questionnaire bchool Teachers àiper Elem.

Sec.
(Z)

Elem.

Super.
(Z)

Sec. 1 Sex Variables 11 Salary Variables
Elem. Sec. vs

Super.
(Z)

1 Male! Female Male
vs 4,999

$5,000
up

$3.000-4.999
vs

$5.000 up 
(Z)

f f f f f
% % % ir ~ % Female

(Z)
f f
% %

Elemoitary school
teachers:

Adequately to very
92 63 107 • 4.62 -2.52 -6.93 50 101 -3.09 55 100

% 71.8 44.1 84.9 47.2 66.4 51.4 61.4
Inadequately to not
at all f 23 29 12 R 2.45 21 29 20 31

% 18.0 20.3 .9.5 19.8 19.1 18.7 19.0
No Opinion f 13 51 7 -4.94 5.99 35 22 3.53 32 32

% 10.2 35.6 5.6 33.0 14.5 29.9 19.6
Chi-square: 63.4 ^i-square: 13.7

Secondary school
teachers:

Adequately to very
weU f 67 92 107 -5.31 -4.21 64 92. 53 106 i 2.32

% 54.0 62.2 84.9 58.2 62.2 50.0 64.2
Inadequately to not
at all f 14 40 13 -3.24 3.49 30 21 2.61 21 32

% 11.3 27.0 10.3 27.3 14.2 19.8 19.4 1
No Opinion f 43 15 6 4.76 5.96 16 35 32 27 12.69

% 34.7 10.6 4.8 14.5 23.6 30.2 16.4
Chi-square: 62.9 Chi-square: 8.3 ! Chi-square: 7.9

Elementary school prin*
clapls:

Adequately to very
well f 68 54 102 2.76 •4.35 •7.06 44 75 40 ; 82 -2.13

% 55.3 38.3 81.0 42.3 51.4 38.5 51.9
Inadequately to not
at all f 10 24 15 -2.15 17 IS 12 31

% 8.1 17.0 11.9 16.3 10.3 11.5 19.6
No Opinion f 45 63 9 5.64 6.90 43 56 52 45 3.53

% 36.6 44.7 7.1 41.4 38.3 50.0 1 28.5
Qit-square: 59.3 Chi-square: 12.8

Secondary school
principals:

Adequately to very
well f 58 57 104 -5.79 -7.02 45 68 36 79 -2.52

% 47.5 40.4 82.5 43.3 46.9 34.3 50.0
Inadequately to not
at all f 8 22 14 -2.30 15 12 11 18

% 6.6 15.6 11.1 14.4 8.3 10.5 11.4
No Opinion f 56 62 8 7.12 6.98 44 65 58 61 2.65

% 45.9 44.0 6.4 42.3 44.8 55.2 38.6
Chi-square: 67.2 Chi-square: 7.5

School district
siqierintendents:

Adequately to very
well f 52 53 104 -6.63 -7.50 42 61 33 72 -2.21

% 41.9 37.3 82.5 40.0 41.2 31.4 45.0
Inadequately to not
stall f 9 21 15 R 13 15 9 20

% 7.2 14.8 11.9 12.4 10.1 8.6 12.5
No Opinion f 63 68 7 7.97 7.70 50 72 63 68 2.79

% 50.9 47.9 5.6 47.6 48.7 60.0 1 42.5
Chi-square: 79.8 Chi-square: 7.8

Professional perscnnel '
in higher education

Adequately to very
well f 30 33 56 -3.28 -3.68 24 37 23 40

% 24.6 23.2 44.4 23.1 25.3 21.9 24.7
Inadequately to not
stall f 20 35 38 -2.56 28 25 16 38

% 16.4 24.6 30.2 26.9 17.1 15.2 23.4
No Opinion f 72 74 32 5.36 4.46 52 84 66 84

■ % 59.0 52.2 25.4 50.0 57.6 62.8 51.9
Chi-square: 34.3

Other prttfessional per­
sonnel

Adequately to very
well f 22 25 41 -2.59 -2.89 17 29 16 i 31

% 18.6 17.8 33.3 17.5 20.3 15.5 20.1
Inadequately to not
at all f 15 31 24 -1.97 22 22 13 , 32

% 12.7 22.1 19.5 22.7 15.4 12.6 20.8
No Opinion f 81 84 58 3.38 2.06 58 92 74 91 2.09

% 68.7 60.1 47.2 59.8 64.3 71.9 59.1
Chi-square: 16.3 | 1 Chi-square: 9.9 |

fTbe percentages are of those who responded on the item,
"Only classroom teachers were classified In the "sex" and "salary" variables,

"R" indicates that the computed chi-square or Z was 1.0 or less of the tahüar chi-square or Z, and was rejected with 
. reservation»

^ h e  Z was not listed if there was no chi-square significant difference»
^Qii-squares which were not significant at either tall of a two-tailed test using a 95 per cent level of confidence were not 
.rep o rted ,
^ e  number of chi-square cell expectancies below 5 are listqd in parenthesis to the riÿit of the reported chi-square.
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disclosed that they had participated in one of the One-Day Workshops held

annually by the Oklahoma Education Association, it was concluded that the
?■

respondents in this study were acquainted with the One-Day Workshops. 

Table 28 shows this distribution.

Attitude as to How Effectively the Disposition of Oklahoma 
Educators was Assessed in the One-Day Workshops

The respondents were requested to check whether or not the a t­

titude of classroom teachers, administrators, professional personnel in 

higher education, and other professional personnel was assessed "ade­

quately to very well, " "inadequately to not at all, " or whether the re ­

spondents had "no opinion. " The data pertinent to this section of the 

study were presented in Table 29.

How effectively were the attitudes of "elementary school teach­

ers" assessed? Only 44.1 per cent of the secondary school teachers 

agreed with 71.8 per cent of the elementary school teachers and 84.9 per 

cent of the superintendents that the attitude of "Elementary School Teach­

ers" was effectively assessed in the One-Day Workshops. A significantly 

greater percentage of the secondary classroom teachers indicated "no 

opinion" than did either elementary school teachers or superintendents. 

However, the classroom teachers more nearly agreed on "inadequately 

to not at all"; whereas the response of the superintendents preponder­

antly indicated the workshops adequately assessed teacher attitudes.

The male teachers approximated the response of the secondary 

school teachers, 47.2 per cent and 44.1 per cent, respectively. The
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The female teachers, on the other hand, expressed their attitude as 

"adequately to very well, " by almost 20 per cent more than did the male 

teachers. The two sex variables again disagreed significantly on their 

"no opinion" response, in which case, the male teachers contained a sig­

nificantly larger proportion of their number who indicated "no opinion. "

The 57.9 per cent of the respondents in the salary variable who 

checked the most favorable response agreed closely with the 58.5 per 

cent in the sex variable who made the same indication. There were 68.5 

per cent of the respondents in the position variable, however, who indi­

cated that the attitude of the elementary classroom teachers was assessed 

"adequately to very well, " in the One-Day Workshops.

How effectively were the attitudes of "secondary classroom 

teachers" assessed? Although 54.0 per cent of the elementary class­

room teachers and 62.2 per cent of the secondary classroom teachers 

selected the most favorable response as their attitude, a significantly 

large 84.9 per cent of the superintendents made a similar choice. The 

elementary classroom teachers and the superintendents, however, had a 

closer agreement of percentage of respondents who indicated "inadequately 

to not at a ll" as their attitude; whereas the secondary school teachers re ­

acted by a significantly larger percentage on this response. In total, 

however, the respondents in the position variable reacted with a median 

of 62.2 per cent and a range of from 54.0 per cent to 84.9 per cent to 

"adequately to very well. "
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A larger proportion of the female teachers chose the most 

favorable response as their attitude; however, a significantly larger per­

centage of the male teachers chose the least favorable response as their 

attitude.

The data in Table 29 revealed that there was some doubt concern­

ing the attitude of the majority of the teachers in the lower salary range; 

a significantly larger 64.2 per cent of the classroom teachers in the 

higher salary range indicated "adequately to very well" as their attitude.

How effectively is the attitude of "elementary school principals" 

assessed? There was a significant difference of response made between 

the respondents in the position variable as to how effectively the attitudes 

of the "elementary school principals" was assessed. The attitude of 38.3 

per cent of the secondary teachers differed significantly from the attitude 

of 55.3 per cent of the elementary classroom teachers, which differed 

significantly with the attitude of 81.0 per cent of the superintendents.

There were 36.6 per cent of the elementary teachers and 44.7 per cent 

of the secondary teachers whose "no opinion" response differed significant­

ly with the attitude of 7.1 per cent of the superintendents. Only 46.2 per 

cent of the classroom teachers agreed that the attitude of the "elemen­

tary school principals" was effectively assessed in the One-Day Workshop, 

whereas 81.0 per cent of the superintendents made such an indication.

How effectively is the attitude of the "secondary school prin­

cipals" assessed? There was approximately as large a percentage of
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classroom teachers who indicated "no opinion" as there was of those who 

indicated that the attitude of the "secondary school principals" were effec­

tively assessed in the One-Day Workshops. The superintendents disagreed 

significantly with the classroom teachers when 82.5 per cent of their num­

ber felt that the views of the "secondary school principals" were effectively 

assessed in the One-Day Workshops. The much lower percentage of super­

intendents who indicated "no opinion" was significantly less than the "no 

opinion" response of the classroom teachers. It should be noted that the 

respondents in the sex and salary variable indicated an attitude much 

closer to that of the elementary and secondary teachers than the superin­

tendents.

How effectively were the attitudes of "schooTdistrict superintend­

ents" assessed? Although 39.5 per cent of the classroom teachers select­

ed "adequately to very well" as their attitude on this item, a significantly 

larger 82.5 per cent of the superintendents made a similar choice. Since 

the attitude of the classroom teachers in the position variable compared 

closely with the classroom teachers in the sex and salary variable, it 

might be stated that approximately half as many of the classroom teachers 

as superintendents were disposed to indicate that the attitude of the school 

district superintendents was effectively assessed in the One-Day Work­

shops. It seemed reasonable to assume that the superintendents would be 

better qualified to make a judgment on this item than would the classroom 

teachers, but it should be noted that most superintendents consistently
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felt that the attitudes of most professional groups were adequately as­

sessed.

How effectively was the attitude of "professional personnel in 

higher education" assessed? Approximately one-half of the classroom 

teachers in each of the variables indicated that the attitude of "profes­

sional personnel in higher education" was effectively assessed in the One- 

Day Workshops, whereas from 50.0 per cent to 59.0 per cent of the class­

room teachers indicated "no opinion. " Although 44.4 per cent of the su­

perintendents checked "adequately to very well, " 30.2 per cent checked 

"poorly to not at all, " and 25.4 per cent indicated "no opinion" concern­

ing how effectively the attitude of "professional personnel in higher edu­

cation" was assessed in the One-Day Workshops. The response of the 

superintendents did differ significantly from that of the classroom teachers.

How effectively was the attitude of "other professional person­

nel" assessed? Even though approximately 64 per cent of the classroom 

teachers in the position variable indicated "no opinion, " approximately 

47 of the superintendents indicated that "no opinion" was also their a t­

titude toward how effectively the attitude of "other professional personnel" 

was assessed in the annual One-Day Workshops.

In the sex variable, 62.5 per cent of the respondents agreed with

64.2 per cent of the respondents in the salary variable that they had "no 

opinion" of whether or not the attitude of "other professional personnel" 

was effectively assessed in the annual One-Day Workshops. Actually,



TABLE 30. — Attitude of respondents toward whether or not the really Important issues and problems facing the profession were
selected and discussed in the One-Day Workshops

Questionnaire
Items

Position Variables Classroom Teachers
School Teachers Super. Elem.

vs
Sec.
(Z)

Elem.
vs

Super.
(Z)

Sec. Sex Variables Salary Variables
Elem. Sec. vs Male Female Male

vs
Female

(Z)

$3,000- 
4. 999

$5,000
up

$3, 000-4, 999 
vs

$5, 000 up 
(Z)

f f f Super. f f
% % % (Z) % % f f

% %

Yes f 79 80 102 -3. 55 -5.00 61 95 51 108 -3.04
% 60.8 52.3 81.0 51.7 60.5 45.5 63.9

No f 33 50 14 2.95 4. 26 38 41 39 43
% 25.4 32.7 11.1 32.2 26.1 34.8 25.4

No Opinion f 18 23 10 19 21 22 18 2.11
% 13.8 15.0 7.9 16.1 13.4 19.7 10.7

Chi-square: 26.0 
1

Chi-square: 9. 9

0 1

fThe percentages are of those who responded on the item.
“Only classroom teachers were classified in the "sex" and "salary" variables.
^A "R" indicates that the computed chi-square or Z was 1.0 or less of the tabular chi-square or Z, and was rejected with 

reservatic».
“The Z was not listed if there was no chi-square significant difference.
eChi-squares which were not significant at either tail of a two-tailed test using a 95 per cent level of confidence were not 

reported.
^The number of chi-square cell expectancies below 5 are listed in parenthesis to the right of the reported chi-square.
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only the superintendents had as much as 33.3 per cent of their number 

who disclosed an attitude that the disposition of "other professional per­

sonnel" was effectively assessed in the One-Day Workshops.

Attitude as to Whether the Really Important Problems 
and Issues Facing the Profession were Identified and 

Discussed in the One-Day Workshops

The respondents were asked to indicate whether or not they be­

lieved that the One-Day Workshops identified and discussed the really im­

portant issues and:problems facing the profession. The response to this 

question was presented in Table 30.

Although 63.8 per cent of the respondents in the position variable 

agreed that the really important issues facing the profession were identi­

fied and discussed in the One-Day Workshops, only 56.2 per cent of the 

classroom teachers agreed in this opinion; 81.0 per cent of the superin­

tendents indicated such an attitude. Not only did the classroom teachers 

differ significantly to the "yes" response, they differed significantly to 

the negative response: 32.7 per cent of the secondary teachers and 25.4 

per cent of the elementary teachers in comparison with 11.1 per cent of 

the superintendents. As a total response, the respondents in the position 

variable had 23.7 per cent who checked the negative reaction and 13.5 per 

cent who indicated "no opinion. "

Even though the female teachers' response to "yes" was larger 

than the male teachers' response, the combined response in the sex var­

iable was 56.7 per cent in the affirmative, 28.9 per cent who checked
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the negative response, and 14.4 per cent who indicated that they had "no 

opinion" to the question as to whether or hot the really important issues 

and problems were identified and discussed in the One-Day Workshops.

The 63.9 per cent of the teachers in the higher salary range dif­

fered significantly in size with the 45.5 per cent of the classroom teach­

ers in the lower salary range on their expression of an affirmative at­

titude toward whether or not the really important issues and problems 

facing the profession are identified and discussed at the One-Day Work­

shops. The total percentage of respondents in the salary variable who in­

dicated "yes" to the question on this item, was 56.6 per cent; whereas,

29.2 per cent checked "no", and 14.2 per cent indicated "no opinion. " It 

should be noted that superintendents were much more certain that really 

important problems were discussed in the One-Day Workshops than were 

the teachers.

Response To Request To Elaborate 

A portion of the space on the questionnaire was provided for the 

respondents to express their attitude toward the Oklahoma Education As­

sociation, whether it was to elaborate upon matters covered by the ques­

tionnaire or matters which were not covered by the questionnaire. Since 

the response on this item was small, and since almost any detailed group­

ing of the comments would yield only a very small per cent, in any given 

item, the comments were grouped under "critical of the Oklahoma Edu­

cation Association, " or "complimentary toward the Oklahoma Education
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Association. " It should be noted that a single respondent might have 

made one or more "critical" and/or "complimentary" remarks; therefore 

it will be noted that 88 "critical" remarks were made and 73 "complimen­

tary" remarks were made concerning the Oklahoma Education Association. 

There were more "critical" remarks concerning the action of the Okla­

homa Education Association in the last election than there were concern­

ing any other topic. The majority of the "complimentary" remarks were 

very general remarks which lauded the Oklahoma Education Association 

as having been very instrumental in the attainment of the present position 

in which the public schools now find themselves.



CHAPTER V

SUMMARY, CONCLUSIONS, AND RECOMMENDATIONS

The problem of this study was to ascertain the attitude of class­

room teachers and school district superintendents toward the Oklahorna 

Education Association. The instrument used to elicit the attitude of the 

respondents from a stratified-random sample of elementary school teach­

ers, secondary school teachers, and school district superintendents was 

four pages in length and so designed that the respondents needed only to 

check their response or write brief answers to 112 items. The 112 items 

were classified under "Status Information, " "Oklahoma Education Assoc­

iation Membership, " "Use of Possible Actions by an Occupational Group, " 

"Attitude Toward Oklahoma Education Association Past and Ought to Goals 

and Actions, " "Representation on the Oklahoma Education Association 

Board of Directors and Executive Committee, " the "Oklahoma Education 

Association as a Professional Organization, " and the "One-Day Workshop" 

of the Oklahoma Education Association.

Of the 722 questionnaires sent to classroom teachers and school 

district superintendents, 412 were returned in usable form. There were 

132 questionnaires returned by the elementary classroom teachers, 154 

questionnaires returned by the secondary school teachers, and 126

149
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questionnaires returned by the school district superintendents. Since 

the percentage of returns by all respondents was 57.0 per cent, and since 

the data were considered representative of the populations studied, the 

attitudes of the respondents were considered representative of their re ­

spective groups.

Summary of Findings

Classification Data

The typical elementary classroom teacher in Oklahoma was a 

married female, 30-49 years of age, whose spouse was a teacher. This 

typical Oklahoma elementary school teacher had been teaching from 16 

to 30 years in a school district which employed 100 or more classroom 

teachers. She had a Bachelor's degree and made from $5,000 to $6,000 

in salary for teaching.

The typical secondary classroom teacher was a 21 to 39 year
'

old male whose spouse was either a housewife or a teacher. This typical 

secondary classroom teacher was about as likely to have a M aster's de­

gree as a Bachelor's degree, had been in education for ten or less years, 

and worked in a school district which had either 21 to 49 teachers or 100 

to 600 classroom teachers. This secondary classroom teacher earned 

from $5,000 to $6,000 each year for teaching.

The typical superintendent was a male 40 to 60 years of age 

whose wife was either a teacher or a housewife. He had a M aster's
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degree, had 21 to 30 years of experience as an educator, and was su­

perintendent of a school district which employed from 11 to 49 teachers. 

This typical superintendent received over $6,000 a year for his services 

as superintendent.

Oklahoma Education Association Membership 

The typical classroom teacher and superintendent of Oklahoma 

belonged to the Oklahoma Education Association. The typical elementary 

classroom teacher had been a member of the Oklahoma Education Asso­

ciation for ten years or less; whereas the typical secondary classroom 

teacher had been a member of the Oklahoma Education for five years or 

less. The typical superintendent had been a member of the Oklahoma Ed­

ucation Association for 21 years or more. Although over 90 per cent of 

the classroom teachers and superintendents agreed that all educators in 

Oklahoma should be members of the Oklahoma Education Association, 

only approximately 40 per cent indicated a belief that all educators in 

Oklahoma should be forced to join the Oklahoma Education Association.

Even though only 3 per cent of the superintendents indicated that 

they had ever felt coerced into joining the Oklahoma Education Association, 

32 per cent of the secondary classroom teachers made such an indication. 

Sixteen per cent of the elementary classroom teachers indicated that they 

had at one time felt coerced into joining the Oklahoma Education Asso­

ciation.
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Use of Possible Actions by an Occupational Group 

In response to a question concerning the use of mediation by an 

appropriate agency, the boycott, the blacklist, or strikes, only the u se . 

of mediation by an appropriate agency was approved by a majority of the 

classroom teachers and superintendents as an action appropriate to a- 

chieve the purposes of the profession should other alternatives be ex­

hausted. Since more than 70 per cent of the classroom teachers and 

superintendents were in favor of mediation by an appropriate agency, 

it seemed clear that the Oklahoma Education Association should lead the 

way for Oklahoma educators in this regard. Substantial influence exists 

inside the Oklahoma Education Association at present in opposition to 

professional negotiation. It was equally clear that classroom teachers 

and superintendents of Oklahoma did not approve boycotts, blacklists, or 

strikes by the education profession.

Attitude toward "Past" and "Ought To" Action of the 
Oklahoma Education Association

General. Over 65 per cent of the classroom teachers and su­

perintendents of Oklahoma approved as both a "past" and "ought to" action 

the Oklahoma Education Association taking action and setting goals to im­

prove the laws which pertain to public schools. However, only the super­

intendents responded with over 65 per cent in favor of state-wide equal­

ization of taxes as a past action of the Oklahoma Education Association. 

The secondary classroom teachers did join with the superintendents in a
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70 per cent respondent approval of state-wide equalization of taxes as an 

"ought to" action. The classroom teachers barely gathered a greater 

than 50 per cent majority on this item which indicated that these persons 

appeared to have but little understanding of school finance in Oklahoma.

The clear approval of improved certification standards as a 

past action was somewhat lessened in the "ought to" action section by 

classroom teachers and superintendents. The same situation existed on 

research activities, but the reverse was true on in-service education.

Even though the elementary school teachers maintained about 

the same per cent in favor of the way in which the Oklahoma Education 

Association has handled public relations in the past and as an "ought to" 

action, the secondary classroom teachers indicated more clearly their ap­

proval of this item as an "ought to" action. Although there was a clear 

majority in favor of this item as both a "past" and "ought to" action, over 

30 per cent of classroom teachers and superintendents indicated "no opinion. " 

Fifty-five to 60 per cent of the elementary classroom teachers 

favored a vigorous effort by the Oklahoma Education Association in the 

area of organization of local classroom teacher associations; however, 

only 46 per cent of the secondary school teachers approved such effort 

as a "past" action. With the percentage of elementary school teachers 

and superintendents remaining about the same on this item under "ought 

to" action, the secondary classroom teachers increased their approval by 

about 16 per cent.
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The classroom teachers and school superintendents indicated 

less than 12 per cent opposition with a majority of approval of future 

action toward school district reorganization. It should be noted that a l­

most one-half of the elementary school teachers and more than one-fourth 

of the secondary teachers and superintendents expressed "no opinion" on 

this item.

Approximately 54 per cent of the classroom teachers in the sex 

and salary variables agreed with 55.9 per cent of the respondents in the 

position variable that the Oklahoma Education Association should take fu­

ture action in the area of Federal aid to education. Since a minimum of

20.6 per cent and a maximum of 31.8 per cent in the position variable ex­

pressed "no opinion" on this issue, it appeared that a relatively large pro­

portion of the respondents were either undecided or were not informed on 

Federal aid to education.

The opposition to organization of local classroom teacher asso­

ciations was expressed by no more than 7.1 per cent of the respondents in 

the position variable. The low percentage of opposition plus the 58.2 per 

cent who expressed a favorable attitude toward this item indicated that the 

Oklahoma Education Association should take future action in this area.

Welfare. There was a definite majority of classroom teachers 

and superintendents in favor of provisions for minimum salary, retirement, 

and tenure. The secondary classroom teachers and superintendents express­

ed a greater approval on this item as an "ought to" action than they did as a 

"past" action of the Oklahoma Education Association. All three position
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variables increased the favorableness of their response on the tenure 

item as a "ought to" action over "past" action.

There was definite approval of the attitude of classroom teach­

ers and superintendents on the item of protection from unfair dismissal 

from "past" action to "ought to" action. However, approximately 30 to 

40 per cent of the respondents indicated "no opinion" on this item in its

I three subsections.

The respondents felt that the Oklahoma Education Association 

had not done well in disciplining its members in the past, but the response 

to "no opinion" on this item was greater than either approval or opposi­

tion. Fifty-four per cent of the classroom teachers and 59 per cent of 

the superintendents agreed to this item as an "ought to" action.

Only the superintendents definitely favored, as a "past" action, 

seeking written personnel policies for Oklahoma schools by the Oklahoma 

Education Association. AU three positional variables did, however, indi­

cate over a majority of approval on this item as an "ought to" action.

A much higher percentage of the classroom teachers and super­

intendents of Oklahoma indicated "no opinion" than indicated "approval, " 

with a negligible per cent responding in opposition, on the item concern­

ing professional negotiation. It was concluded that the classroom teach­

ers and superintendents of Oklahoma were not well-informed as to the 

meaning and function of the Oklahoma Education Association in profes­

sional negotiation.
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There was a clear approval of insurance programs, credit un­

ions, and job placement as a "past" and "ought to" action. There were 

more "no opinions" indicated for credit union and job placement than 

there were for insurance programs.

The classroom teachers disclosed that approximately 70 per 

cent of their number favored tenure as a future action of the Oklahoma 

Education Association while only 58.8 per cent of the superintendents 

gave the same response. The approval of tenure as a future action to be 

taken by the Oklahoma Education Association was made more clear by 

the fact that no greater than 6.7 per cent of the classroom teachers and 

superintendents indicated opposition on this issue.

"Protection from unfair dismissal" of professional public school 

educators was approved by a minimum of 67.4 per cent in any variable 

while a maximum of 6.9 per cent chose to oppose this item. It was evi­

dent that the Oklahoma Education Association should improve its efforts 

in this field.

The respondents were less favorable toward the Oklahoma Edu­

cation Association "disciplining its membership" than they were on the 

issue of protecting the membership of the Oklahoma Education Assoc­

iation from "unfair dismissal. " The respondents did, however, indicate 

their approval by approximately 54 per cent and their opposition by a 

maximum of 16.2 per cent. There were approximately 30 per cent of 

the respondents who revealed that they had "no opinion" regarding the
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proposed "disciplining of its membership" by the Oklahoma Education 

Association in the future.

It was apparent from the data that the classroom teachers and 

superintendents in this study did not know the meaning of the word, "pro­

fessional negotiation. " This statement was based upon the fact that at 

least 30.2 per cent of the respondents checked "no opinion" as their at­

titude toward professional negotiations.

With the exception of the 50.9 per cent of the elementary school 

teachers, a minimum of 62.2 per cent of the respondents in this study 

disclosed that "seeking of written personnel policies" in the future by the 

state professional education association met with their approval. The ap­

proval on this item was supported by a maximum of 3.3 per cent who in­

dicated opposition, but no less than 28.4 per cent of the superintendents 

and as large a percentage as 48.2 per cent of the elementary classroom 

teachers checked "no opinion" on this issue.

Curriculum. There was a substantial indication of approval by 

classroom teachers and superintendents on the items concerned with cur­

riculum improvement in the "ought to" action section, but the secondary 

classroom teachers gave less than a majority of approval of the item re ­

lating to free textbooks in the "past" action section.

Political. The classroom teachers and superintendents approved

of the action and goals of the Oklahoma Education Association in the area

of political goals and endeavors, with the exception of supporting or op­

posing legislative or gubernatorial candidates. The classroom teachers
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and superintendents of Oklahoma did not approve of the manner in which 

the Oklahoma Education Association had supported or opposed guberna­

torial candidates in the past and do not approve of such action in the fu­

ture. A majority of the superintendents did indicate, however, that the 

Oklahoma Education Association should support or oppose legislative can­

didates in the future.

The following were the "political" actions of the Oklahoma Ed­

ucation Association to which the respondents revealed greater than a 

majority of approval and very little opposition: "meeting with candidates 

for their views on educational problems, " "informing Oklahoma educa­

tors about the views of state political candidates, " and "lobbying with 

legislators on desired legislation. " Approximately 13 per cent more of 

the school district superintendents than classroom teachers revealed that 

they favored their state professional education association's "supporting 

or opposing legislative candidates. " Although the school district super­

intendents indicated the highest percentage of approval, only 47.9 per 

cent of the school district superintendents made it known that they would 

be in favor of the Oklahoma Education Association's "supporting or op­

posing gubernatorial candidates" in the future.

Representation on the Board of Directors and Executive 
Committee of the Oklahoma Education Association

A very high majority of the classroom teachers and superintend­

ents indicated that the Board of Directors and the Executive Committee
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of the Oklahoma Education Association should be composed of a propor­

tional representation of teachers, principals, school district superintend­

ents, and other professional personnel of Oklahoma. It was agreed, how­

ever, by classroom teachers and school district superintendents that these 

groups were "represented about right" on the Oklahoma Education Assoc­

iation Board of Directors and Executive Committee. The classroom teach­

ers did differ significantly from the superintendents in the matter of the 

representation of classroom teachers on both the Board of Directors and 

the Executive Committee. It was the opinion of classroom teachers that 

classroom teachers were "under represented" on these two bodies of the 

Oklahoma Education Association.

The respondents made it very clear that they were unaware of 

the actual representation of the different segments of the state's profes­

sional public school personnel. For example, greater than a majority 

of the respondents indicated that the school district superintendents were 

"represented about right" on both the 1962-63 Board of Directors and the 

Executive Committee of the Oklahoma Education Association. Actually 

school district superintendents comprised 48.2 per cent of the 166 mem­

bers Board of Directors and 91.7 per cent of the 12 member Executive 

Committee; whereas only 2.6 per cent of the total number of professional 

educators in the public schools of Oklahoma were school district super­

intendents during the same 1962-63 school year.

The superintendents indicated by 86 per cent of the total who
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responded that they knew the members of the Executive Committee of the 

Oklahoma Education Association were elected by the members of the 

Board of Directors. A majority of the classroom teachers indicated that 

they had no such knowledge.

Oklahoma Education Association as a Professional Organization 

The classroom teachers and superintendents of Oklahoma agreed 

by a large per cent over a majority that the Oklahoma Education Association 

was a professional organization. They did indicate that they felt some re ­

servation as to the degree to which the Oklahoma Education Association 

met four of the ten criteria for a professional organization listed on the 

questionnaire. As to the Oklahoma Education Association having ethical 

standards it enforced, the superintendents were about equally divided as to 

whether or not this criterion was met "well to very well" or whether it 

was met "poorly to not at all. " The elementary school teachers agreed by 

only 51 per cent that this criterion was met by the Oklahoma Education As­

sociation, whereas 50 per cent of the secondary classroom teachers indi­

cated a belief that if it was met, it was met poorly.

Fifty-two per cent of the secondary classroom teachers and 54 

per cent of the superintendents believed that the Oklahoma Education As­

sociation met the criterion of "protects and disciplines its membership" 

from "poorly to not at all. " The opinion of the elementary classroom 

teachers was split into 39 per cent who believed that this criterion was 

met "well to very well, " 35 per cent who believed it was met "poorly or
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not at all, " and 25 per cent who indicated "no opinion. "

A majority of the elementary classroom teachers and super­

intendents indicated the most favorable response on the group solidarity 

criterion, whereas only the superintendents agreed by a majority that 

the Oklahoma Education Association adequately met the criterion of 

"acceptance by the public as a profession. "

A definite majority of the classroom teachers and superintend­

ents of Oklahoma agreed that all educators, teachers, and administra­

tors should belong to the same professional organization. This same 

agreement was expressed as to whether or not personnel in higher ed­

ucation should be included and equal diligence exerted for higher edu­

cation and public elementary and secondary schools.

Attitudes Toward the One-Day Workshop of the 
Oklahoma Education Association

Over 95 per cent of the classroom teachers and superintendents 

of Oklahoma had participated in the One-Day Workshops. It was believed 

by 61 per cent of the elementary classroom teachers, 52 per cent of the 

secondary classroom teachers, and 81 per cent of the superintendents 

that the One-Day Workshops did identify and discuss the really impor­

tant issues and problems facing the profession.

Only the secondary school teachers indicated that the attitude 

of elementary school teachers was not effectively assessed in the work­

shops. The superintendents felt that the attitude of all groups except
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that of the professional personnel in higher education and that of other 

professional personnel was effectively assessed in the One-Day Work­

shops.

Note was taken of the number of times a significant difference 

of response occurred on sections of the questionnaire between the dif­

ferent variables tested by the Z-test. There was a significant difference 

in attitude between secondary school teachers and superintendents more 

often than there was a significant difference between any other two var­

iables. In descending order, there was a significant difference found 

by use of the Z-test of significant difference between the following var­

iables for the following number of times: between secondary teachers 

and superintendents, 110; between male and female classroom teachers, 

108; between elementary school teachers and superintendents, 83; be­

tween elementary school teachers and secondary school teachers, 56; 

and between classroom teachers in the $3,000 to $4,999 salary range 

and classroom teachers in the $5,000 and up salary range, 42.

Conclusions

Probably one of the most significant discoveries of this study 

was that the classroom teachers and superintendents of Oklahoma were 

not well-informed on the actions and goals of the Oklahoma Education 

Association. Included in the evidence to support this statement was the 

percentage of classroom teachers and superintendents who indicated "no
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opinion" on the items in Section D of the questionnaire used in this study.

For example, the range of "no opinion" indicated for the items 

in Section D of the questionnaire used for this study was from 14 to 69 

per cent for "past" action and 15 to 67 per cent of the respondents for 

"ought to" actions. The median per cent of response under "past" action 

for elementary school teachers was 31 per cent, for secondary school 

teachers was 33 per cent, and for superintendents was 21 per cent. The 

median per cent who indicated no opinion in the "ought to" action section 

was as follows: 34 per cent for elementary school teachers, 26 per 

cent for secondary school teachers, and 31 per cent for superintendents. 

Many of these items should, in this investigator's opinion, have been 

common knowledge among the classroom teachers and superintendents 

of Oklahoma. Other conclusions reached through analysis of the data 

compiled in this study were enumerated and presented on the following 

pages.

1. Approximately 91 per cent of the respondents indicated that 

they believed Oklahoma educators should be members of the Oklahoma 

Education Association; however, only 42.6 per cent of the respondents 

indicated a favorable attitude toward forcing Oklahoma educators to 

join the state professional education association.

2. Although only 3.2 per cent of the school district superin­

tendents and 16.0 per cent of the elementary school teachers disclosed 

that they had at one time felt coerced into joining the Oklahoma Education
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Association, 32.2 per cent of the secondary school teachers made such 

an indication.

3. The respondents approved of "mediation by an appropriate 

agency, " but did not approve of "strikes, " "blacklists, " or "boycotts" 

as a method of attaining the goals of the profession should other methods 

prove unsuccessful.

4. The respondents disclosed a favorable attitude toward 

"school district reorganization, " "state-wide equalization of tax as­

sessments, " "Federal aid to education, " and "vigor in organization of 

local classroom teacher associations" as general, future goals and ac­

tions of the Oklahoma Education Association.

5. The respondents indicated their approval of the Oklahoma 

Education Association's taking future action on the issues of "minimum 

salary, " "retirement, " "tenure, " "protecting members from unfair 

dismissal, " "disciplining members of the profession, " and "seeking 

written personnel policies for Oklahoma schools. " The respondents did 

reveal lack of understanding of the meaning of "professional negotiation. "

6. The respondents approved all items under "curriculum" 

as proposed future action of the Oklahoma Education Association.

7. The only item under future "political" action of the Okla­

homa Education Association which did not meet the approval of the re ­

spondents was "supporting or opposing legislative and gubernatorial 

candidates. " However, the superintendents disclosed that 53.4 per cent
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of their number approved of the Oklahoma Education Association's "sup­

porting or opposing legislative candidates" in the future.

8. Although the respondents indicated a high percentage who 

favored proportional representation on both the Executive Committee 

and the Board of Directors of the Oklahoma Education Association, they 

made it clear that they were unaware of the actual current representation 

on these two important bodies of the state professional education asso­

ciation.

9. Only the school district superintendents indicated at least 

a majority of their number who were aware that the members of the 

Executive Committee of the Oklahoma Education Association were elect­

ed by the Board of Directors of that same organization.

10. A large percentage of the respondents disclosed that they 

believed the Oklahoma Education Association was a professional organ­

ization. There was some question as to whether or not four of the ten 

criteria listed were met "well to very well. " A majority of the respond­

ents indicated that they did not feel the Oklahoma Education Association 

met the criterion of "protects and disciplines its membership" from "well 

to very well. " The secondary school teachers indicated by less than a 

majority that the criterion of "has ethical standards it enforces" and 

"has group solidarity" were met "well to very well. " The classroom 

teachers disagreed with the superintendents, a majority of whom, in­

dicated by at least a majority that the criterion of "is accepted by the
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public as a profession" was met from "well to very well" by the Okla­

homa Education Association.

11. The respondents were in strong agreement that all Okla­

homa educators should belong to the same professional education asso­

ciation. They also agreed that the Association should work with equal 

diligence for elementary, secondary and higher education.

12. Over 94 per cent of the respondents had participated in

a One-Day Workshop at one time. It was the opinion of the respondents 

that the One-Day Workshops did "identify and discuss the really impor­

tant issues and problems which face the profession. "

13. A majority of all groups except secondary teachers be­

lieved that the attitudes of the elementary teachers and principals were 

assessed from "adequately to very well" in the One-Day Workshops.

Recommendations

1. In view of the apparent lack of information possessed by 

the respondents concerning goals and actions of the Oklahoma Education 

Association, it is recommended that the Association take action to rec ­

tify this situation. It is further recommended that a study be made of 

the means and effectiveness of the methods used by the Oklahoma Ed­

ucation Association to communicate with its membership.

2. It is recommended that the Oklahoma Education Association 

take appropriate steps to determine why each year half of the teachers
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who began teaching in Oklahoma five years earlier leave the state.

3. It is recommended that the Oklahoma Education Association 

take appropriate action to make of itself an effective agency of negotia­

tion for its membership especially in matters involving welfare.

4. It is recommended that the Oklahoma Education Association 

provide effective financial aid, guidance service, and legal counsel to 

its members who have been unfairly dismissed.

5. It is recommended that the Oklahoma Education Association 

assume greater responsibility for protecting and disciplining its mem­

bership.

6. It is recommended that the Oklahoma Education Association 

vigorously pursue programs of teacher tenure, professional negotiation, 

protection from unfair dismissal of professional personnel, disciplin­

ing of its membership, and seek written personnel policies for all school 

districts in Oklahoma.

7. It is recommended that the leadership of the Oklahoma Ed­

ucation Association take the initiative in revising the constitution of the 

state professional education association so that proportional represen­

tation is present on the Executive Committee and the Board of Directors 

of that organization.

8. It is recommended that the membership by na.me and po­

sition on the Board of Directors and Executive Committee of the Okla­

homa Education Association be communicated to all members annually.
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9. It is recommended that the Oklahoma Education Association 

pursue a program leading to organization of local classroom teacher 

associations, school district reorganization, and state-wide equalization 

of tax assessments.

10. It is recommended that the state professional education 

association in Oklahoma re-examine its policies and actions concerning 

the supporting or opposing of legislative or gubernatorial candidates for 

state office in Oklahoma. The Oklahoma Education Association should, 

however, continue to elicit and inform its membership of the views to­

ward educational problems held by political candidates for state office. 

Furthermore, the Oklahoma Education Association should "lobby" with 

legislators on desired legislation.

11. It is recommended that the One-Day Workshops held each 

year by the Oklahoma Education Association be continued since they 

were considered effective by the classroom teachers and superintendents 

in this study.

12. It is recommended that a study similar to this study be 

made every three to five years by an independent group or organization 

employed by the Oklahoma Education Association.

13. It is recommended that the attitude of groups other than 

the ones used in this study be used in future research.

14. It is recommended that thè sampling procedure followed 

in this study be used in studies which require the sampling of a finite
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population. This sampling technique developed by the Research Division 

of the National Education Association has proved effective for the nation­

al surveys conducted by the National Education Association as well as 

for this state-wide study.
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APPENDIX
AN INVESTIGATION OF THE ATTITUDES OF ELEMENTARY AND 

SECONDARY CLASSROOM TEACHERS, AND SCHOOL DISTRICT SUPERIN­
TENDENTS TOWARD IHE OKLAHOMA EDUCATION ASSOCIATION .

PLEASE NOTE: It is Important that each questionnaire be completely filled out 
and returned promptly.

A. STATUS INFORMATION: Please check or write the appropriate answer to each
of the following:

1. Male:___ Female:__ 2. Married:___  Single:___ 3. Age:__

4, Occupation pf your spouse:___________  ,________________

5. Total number of years of experience as an educator:

6. Your present position: Elementary school teacher:__ , Secondary school
teacher:__ , Superintendent of schools:__

7. The total number of teachers who are presently employed by the same school
district that employs you: 4-10:__  11-20:___  21-49:_ 50-99:__
100-600: Over 600:__

8. What is the h ipest degree that you now hold? Bachelor:__  Master:__
Doctor:__

9. In which of the following ranges does your present salary fall?
$3,000-3,999:___  $4,000-4,999:__ $5,000-6,000:___  Over $6,000:___

8. OEA MEMBERSHIP: Please use a check-mark to answer each of the following:

1. Are you now a member of the OEA? Yes:__  No:__

2. What is the total number of years that you have been a member of OEA?__

3. Should all educators in Oklahoma be a member of OEA?Yes:___ No:

4. Have you ever felt coerced into joining the OEA? Yes:__ No:__

5* Should all educators in Oklahoma be forced to join OEA?Yes:__ No:__

C. USE OF POSSIBLE ACTIONS BY AN OCCUPATIONAL GROUP: Do you favor 
utilizing any of the following actions to achieve the purposes of the profession 
when other alternatives have been exhausted?

POSSIBLE Actions YES NO NO OPINION
1. Mediation by appropriate agency
2. boycott
3. Blacklist
4. Strike
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D. YOUR ATTITUDE TOWARD OEA GOALS AND ACTIONS: Please use a check- 
mark to indicate your attitude toward the past actions of the OEA on the ac­
tivities listed in die chart below, and whether or not you think OEA "ouÿit to" 
take action on these activities in the immediate future.

ACTION ON GOAL OR ACTIVITY
!

♦♦PAST ! 
ACTION

"OUGHT TO 
ACTION

**"Past Action" includes the 1962-63 school year 1 Ii 1 :i
&
z

1.
GENERAL

Improvement of laws pertaining to public schools
j

School district reorganization

15-
btate-wlde equalization of tax assessments i!4. bederai aid to education 1

;5. Improved certification standards 1
;6. In-service education »
;7. Research activities "i
:8. Public relations
:9. Vigor in organizing local classroom teachers associations
■10. Ofhfirs-.

11.
WELFARE 

Minimum salary
12. Retirement
13. Tenure
14. Protection from unfair dismissal of
i a. classroom teachers
; b. administrators

c. other professional personnel
15. Disciplining members of the profession
l6. Seeking written personnel policies for Oklahoma Schools
|17. Professional Negotiation (see Nov., 1962, NEA JOURNAL)
18. Insurance programs
119. Credit union
20. Job placement
21. Others:

22.
CURRICULUM 

Free textbooks
23. Better teaching aids and equipment
124. Leadership in curriculum improvement
125. Others:

p6.
i

POLITICAL
Meeting with candidates for state office to elicit views 
on educational problems

j27. Informing educators about the views of candidates on 
educational problems

^8. Lobbymg with legislators on desired legislation
29. Supporting or opposing: a. legislative candidates
1 b. gubernatorial candidates
p . uiners: -----  ........ . .1 _
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E. REPRESENTATION ON THE OEA BOARD OF DIRECTORS AND EXECUTIVE 
COMMITTEE:
1. Should teachers, principals, school district superintendents, and other 

professional personnel be proportionately represented on the
a. OEA Board of Directors Yes:___  No:__ No Opinion:___
b. OEA Executive Committee? Yes:___  No:__ No (pinion:  

2. Please indicate by a check-mark the degree to which you believe the following 
groups are represented on the OEA Board of Directors, which makes general

GROUPS
OVER
REPRESENTED

REPRESENTED 
ABOUT RIGHT

UNDER
REPRESENTED

a. Classroom teachers
b. School principals
c. School district superintendents
d. Other professional personnel

3. Please indicate, by a check-mark the degree to which you believe the following 
groups are represented on the OEA Executive Committee, which does long-

GROUPS
Over
REPRESENTED

REPRESENTED 
ABOUT RIGHT

UNDER
REPRESENTED

a. classroom teachers
b. School principals
c. School district superintendents
d. Other professional personnel

4. Are you aware that members of the Executive Committee aife elected by the 
OEA Board of Directors? Yes:___  No:___

F. OEA AS A PROFESSIONAL ORGANIZATION:
1. Please indicate by a check-mark the degree to which you believe the OEA 

meets the following criteria of a professional organization.

CRITERIA
Well to 
Very Well

Poorly to 
Not At All

No
Opinion

a. Members possess a specialized body of knowledge and 
skills not common to those outside die profession

b. The body of knowledge and skills possessed has unique 
social value

c. Seeks competence in its membership
d. Serves the needs of its members
e. Has ethical standards it enforces
f. Protects and disciplines its membership
g. Creates conditions which make possible h i^  quality 

service
h. Influences public policy in its field
i. Has group solidarity
j. Is accepted by the public as a profession

2. Dc you believe that OEA is a professional organization? Yes: No: No Opinion;.



181

3. Should teachers, administrators, and other professional personnel belong
to the same professional organization? Yes:   No:__  No Opinion:__

4. Should professional personnel in h i^er education belong to the OEA?
Yes:__  No:__  No Opinion:__

5. Do you feel that OEA should work with equal diligence for both higher
education and public elementary and secondary education?

Yes:__  No:__  No Opinion:__
G. OEA's ONE-DAY WORKSHOP:

1. Have you ever participated in one of the One-Day Workshops held by the 
OEA? Yes:____  No:___

2. Please use a check-mark to indicate the degree to which you believe the 
OEA's One-Day WorksHbp effectively assesses the attitude of the fol­
lowing groups:

GROUPS
Adequately to 
Very Well

Inadequately 
To Not At All

No
Opinion

a. Elementary school teachers
b. Secondary school teachers
c. Elementary school principals
d. Secondary school principals
e. School district superintendents
f. Professional personnel in h i^er 

education
g. Other professional personnel

3. Do you believe that the One-Day Workshops identify and discuss the really 
important issues and problems facing the profession?

Yes:__  No:__  No Opinion^

H. ELABORATION: Please use the space below (or attach additional sheets if you 
desire) to express your attitude toward the OEA, whether it be to enlarge upon 
matters covered by this questionnaire or matters which were not covered by 
this questionnaire.
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1522 Barkley 
Norman, OMahoma 
March 2, 1963

Dear Educator:

A state professional education organization should represent, as well 
as possible, a ll of its  m em bers in its  policies and actions if it is  to p ro ­
vide effective leadership in creating the conditions under which its  m em ­
b ers  can offer the highest quality of service.

Therefore, I am undertaking a comprehensive study of the attitudes of 
the m em bers of the education profession in Oklahoma toward the policies 
and practices of the OEA and 1 hope that the findings of this study may 
be used for the improvement of the OEA's serv ices to education, to the 
State of Oklahoma, and to the individual membership of the organization.

A carefully drawn sample of elem entary and secondary school teachers 
and public school superintendents included your name. Your cooperation 
in filling out the enclosed questionnaire will be especially appreciated 
in this study since a large re tu rn  is  necessary  in order that conclusions 
may be drawn.

You may feel free  to answer the enclosed questionnaire with assurance 
that you cannot be identified by name, school, or school d is tric t. It 
should take you approximately 10 minutes to complete all the item s on 
the enclosed questionnaire.

I will certainly appreciate your courtesy in completing and returning the 
attached questionnaire as soon as possible.

Very truly.

Jack E. M iller
Doctoral Candidate
The University of Oklahoma

Enclosures:
1. Return envelope
2. Questionnaire




