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CHAPTER I 

INTRODUCTION 

Why some offenders do not participate in vocational 

training programs during confinement has been a long standing 

question in corrections. This exploratory research was 

directed at finding answers to this question. 

From the onset of crime arising as a social problem the 

link between unemployment or underemployment has been made by 

a variety of criminal justice observers. Work houses, 

penitentiaries and reformatories were created to emphasize 

training inmates with employable skills. ' Continuity of this 

emphasis is expressed in a letter written by former United 

States Supreme Court Justice Warren Burger, in 1981, to a 

national committee on education and vocational training for 

prison inmates. He wrote, 

Crime, and fear of crime, seriously threaten our 
way of life and we must find solutions for dealing 
with convicted criminals if we are going to make 
any progress in coping with this problem .•. One 
small but practical step (a positive one indeed) , I 
have advocated for years--is the introduction of 
mandatory education and vocational programs for all 
inmates. No one should leave prison without at 
least being able to read, write, do basic 
arithmetic, and be trained in a marketable job 
skill unless we accept the hard reality that 
confinement behind walls and bars--without trying 
to change them--defeats a principal objective of 
the penal system. We will never make any progress 
in the battle against crime (Vocational Education 
in Correctional Institutions, 1981, p. 1). 

1 



The authority to mandate offender participation in self 

improvement programs, such as vocational training, was 

terminated by the United States Supreme Court in 1972. From 

that point in time program participation inmates has been a 

matter of offender choice. This researcher investigated why 

inmates chose not to participate and factors which served to 

limit their opportunities for enrollment. 

2 



CHAPTER II 

LITERATURE REVIEW 

The Correctional Theme 

The common description of the "criminal element" has 

remained relatively stable for four centuries. Inmates 

commonly represent the lower socioeconomic class; are 

lacking in education, employment, and employable skills. 

Social movements of urbanization, immigration, 

industrialization, deindustrialization and advances in 

technology are viewed as contributing to the crime frequency 

(Adler, Mueller, and Lauier, 1991). Thematic continuity in 

training offenders to be employable was found throughout 

correctional history (Bloch and Geis, 1962, Waldron et al., 

1976, Reid, 1982). 

Studies of Vocational Training 

Programs in Corrections 

One of the earliest and most extensive studies was 

performed by Eleanor and Sheldon Glueck. They studied 510 

male prisoners at the Massachusetts Reformatory during the 

period of 1911 to 1927. Results of their study indicated 82 

3 
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percent were involved in trades or prison industries for 

sufficient time to learn basic skills, 80 percent returned to 

crime after release from parole, only 36 percent of those who 

participated in vocational training actually obtained 

employment in that trade area, and over half of this number 

has worked in the same occupation prior to their 

incarceration (Glueck and Glueck, 1930). Dismal as the 

results may appear, some positive findings emerged. The 

Glueck's did not provide any information about why some 

offenders failed to take training programs. A comparison of 

success after release was not made between trained and 

untrained offenders. 

Absent in this study is information about reasons why 

some offenders did not participate, nor their comparative 

success. 

Assessment of Quality Vocational 

Education in State Prisons 

Ten exemplary vocational training programs in 

correctional institutions across the country were selected 

for review. Criteria standards for inclusion required a 

post-release employment rate of at least 60 percent, a 

recidivism rate under 30 percent, and at least a 70 percent 

rate of program completion. Insight to the successfulness of 

these programs was attributed to a policy priority for 

rehabilitation along with an emphasis on vocational training, 

clarification of how the program(s) fit into the overall 



mission of the correctional agency, integration of 

communication between involved agencies and personnel, 

adequate funding, resources, establishment of the program's 

priority, and inclusion in an overall comprehensive program 

plan. 

A unique facet of these programs ~ the liberal 

enrollment criteria. Enrollment was open to any inmate 

eligible for release upon program completion. 

The National Center for Research 

in Vocational Training 

The authors of this study issued the following 

statement: 

Americans believe deeply in the importance of work 
as a source of social and personal identity. Our 
status and sense of worth increases as our job 
improves. Raised in a world where 'people are what 
they do' and 'idle hands are the Devil's workshop,' 
we gauge our world in terms of our work and the 
work of others. People without work or skills are 
a threat. Little wonder, then, that we believe in 
the curative power of work to change criminals into 
'productive' citizens, when we discover that most 
criminals have few honest skills. Consistent 
correlations between the 'hard-core' unemployed, 
and the criminality reinforce this belief (Coffey, 
pp . 3 3-3 4 ' 3 7 ) • 

They further added, a distinction between public and 

correctional choices in training. 

Adult students on the outside choose vocational 
education from a number of alternatives and 
according to their interests. Inmates may choose 
programs for other reasons. Many must, for 
example, wish to show progress on a vocational plan 
needed for favorable parole review. Their goal is 
the plan, not acquisition of vocational skills. It 
has been suggested that inmates may select programs 
that meet their present needs rather than those 
that meet any long term interest (Coffey, pp. 33-
34, 37). 
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The results of this study identified program success 

based on the same factors cited by Rice (1980) in the 

aforementioned reference. They found low enrollment was' 

attributable to poor planning by the correctional agency. 

Success rates were enhanced with a good intake diagnosis, 

assistance in job placements and a good follow up procedures. 

The authors suggested further research in the areas of inmate 

needs, interests, and motivation for vocational training 

(Coffey, 1986, pp. 38, 40). 

The Outcome for Prisoners who 

Rejected Offers of Help 

Soothill (1985) studied the willingness of 450 male 

inmates to use a job finding service to assist their re-entry 

to society. He directed his attention to previous 

convictions, release plans and rate of recidivism over a 12 

year period. Only one-third of persons rejecting job 

placement assistance were reconvicted. Sixty percent of 

those reluctant to discuss employment plans and 86 percent 

who refused to be interviewed became recidivists. Half of 

the assistance rejecters returned to former employment, 

obtained family assistance, or simply became self employed. 

The other half planned to remain in a criminal career and saw 

no advantage to becoming involved with a state agency. A 

recidivism rate of 74 percent was found among those who 

lacked any plans for the future. 



National Study of Vocational 

Education in Corrections 

The authors of this study collected 1data from 459 

institutions in the United States who offered vocational 

training programs. They found the most commonly cited 

reasons for not participating to be: "lack of program 

7 

openings," "a lack of aptitude or interest," and "length of 

stay too short." Respondents also indicated, learning a new 

job skill for post-release was their most important reason to 

enroll in a program (Abram and Schroeder, 1977). 

Patterns of Enrollment in Adult Educational 

Programs During Incarceration 

The researcher first ~tudied factors differentiating 

between offenders who did and did not enroll in education 

programs. They then did a comparison between education and 

vocational program enrollees. They found enrollees in 

education programs to be younger, more likely to be a 

minority member, have a less extensive criminal history, and 

have a lower educational level than vocational students. No 

distinctive characteristics were found between those who did 

or did not complete a program (Holt, 1984). 

Oklahoma Department of 

Corrections Study 

A study was conducted to compare the recidivism rate of 

offenders who were vocationally trained with those who were 
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not. The results indicated a puzzling 4 percent higher rate 

among trained inmates than the untrained. The researchers 

were unable to provide an explanation for these unexpected 

findings (Davis and Chown, 1986). 

The Effectiveness of a Prison 

Parole System 

Daniel Glaser studied juvenile and adult federal inmates 

to determine how they would use their period of confinement. 

He interviewed inmates at different periods in their 

confinement to determine interests changes. During the first 

week of confinement, 94 percent of juveniles and 64 percent 

of adults expressed an interest to learn a trade or complete 

high school. Repetition of interviews at later times found 

declines in the previous expressed interest levels, but both 

groups remained above 50 percent. Glaser states, 

Prison systems promote the slogan, 'Don't serve 
time--let it serve you.' Inmates view each other 
as in a class struggle to achieve a secure and 
satisfying non-criminal life, but without great 
confidence that most will win out in the struggle. 
It is understandable since their presence in prison 
indicates they have been defeated before. Also, 
they have seen others return to prison as failures 
(19 6 4 , pp. 2 6 5-2 6 6 ) • 

The literature regarding vocational training programs in 

correctional institutions is relatively sparse. Research has 

routinely been directed at evaluating the nature of programs 

and or the effectiveness. A comparative'void exists in 
I 

efforts made to determine why incarcerates fail to take part 

in self improvement programs. 
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Hypothesis 

The status of being incarcerated will provide impetus 

for offenders, lacking in adequate employment skills, to seek 

self improvement through participation in a vocational 

training program. 



CHAPTER III 

RESEARCH METHODS 

Three research methods were employed: (1) an historical 

analysis of the state correctional system offender reception 

and assessment process; (2) in-depth interviews of 50 non

randomly selected offenders who matched the demographic 

characteristics of the Department of Corrections prison 

population; and (3) a survey questionnaire was distributed to 

2,000 offenders, at medium and minimum security levels, who 

were eligible for program enrollment. 

Approval for this research was granted by the Oklahoma 

Department of Corrections based upon the relevance of the 

subject and compliance with research standards. The Oklahoma 

Department of Vocational and Technical Training granted an 

endorsement and assistance. 

Interviews with agency employees were consistent with 

the researcher's position and duties as an agency employee. 

The employees were advised my activities would produce a 

report to the correctional agency and serve an academic 

purpose. All offenders were advised of their voluntary 

option to participate. They were also notified that all 

information provided would be handled as both confidential 

10 



and anonymous. Assurance of this was accomplished by 

allowing them the opportunity to observe .all notes taken by 

the researcher during the interview. Co~struction of the 

survey questionn~ire also excluded any arid all information 
I 
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which could identify respondents. An instructional letter to 

staff facilitators of the questionnaire also advised of the 

anonymity for respondents. This factor was considered 

necessary to maximize the response rate. 

Historical Analysis 

An analysis of the reception-assessment process was 

performed to determine its evolution, comparative merits, and 

the techniques used to determine the severity of an 

offenders' vocational training needs. Historical information 

was gathered from the Department of Corrections Planning and 

Research Library, interviews with employ~es, and the person 

who designed the current method of operation. 

In-Depth Interviews 

Three series of interviews were conducted with 

incarcerates to determine their awareness of available 

programs, eligibility, the benefits of completion, intentions 

to enroll, and plans after release from confinement. The 

first group comprised 25 offenders who had been incarcerated 

within the past two weeks and were in an! isolation status 

(interview questions, Appendix A). The second group had 15 

offenders in a medium security prison, not enrolled in a 



vocational program, but eligible to do so (interview 

questions, Appendix B). The third group was made up of 10 

offenders who were not eligible to enroll in a program 

(interview questions, Appendix B). 

Survey Questionnaire 

Questionnaires (Appendix C) , accompanied by a list of 

potential respondents, were distributed to each medium and 

minimum security correctional institution, accompanied by a 

letter of instruction for administration of the document 

(Appendix D) • Potential respondents were selected from the 

agency computer data system, based upon assessment of a 

vocational training need, eligibility for participation and 

an absence from current enrollment. 

12 

Initially, about 2,000 offenders were identified and 

their names were sent to the host facility. Persons found to 

be currently enrolled were excluded from completing the 

questionnaire. The final sample of respondents was 779 

persons--503 medium and 276 minimum security male offenders. 

Questions were developed to determine awareness of 

vocational training programs, interest in attending, prior 

training, reason for attending, reason for not attending, 

interest in existing programs and suggestions for future 

programs. Respondents were requested to answer nine forced 

choice and two open-ended questions. 

Correctional employees were requested to administer the 

document. 
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The correctional agency planning and research unit 

compiled the data. A report of the findings was presented to 

the Directors of the Department of Corrections and the 

Department of Vocational and Technical Education. 



CHAPTER IV 

FINDINGS 

Historical Analysis 

Changes in the operation of the Department of 

Corrections are attributable to the significant population 

increases experienced over the past decade. 

Origin of the Oklahoma State Penitentiary and the 

Reformatory, in 1909 and 1911, are credited to the direct 

efforts of Miss Kate Barnard (Sandhu, 1991). From the onset 

of having two institutions, a need existed to distinguish 

where offenders would reside. The more secure facility of 

the two, the Penitentiary, was the decision maker for 

assignment of offenders. Each new arrival was interviewed, 

criminal records reviewed and a subjective criteria 

determined the offenders potential for rehabilitation. 

This practice remained in effect until the creation of a 

Department of Corrections in 1967, under the leadership of 

Director Pontesso (Sandhu, 1991). The new director 

created a central office classification ~earn, which traveled 

weekly to the Penitentiary. Changes in decision makers 
I 

served only to remedy conflicts between the institutions but 
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in methodology. This practice remained until 1973, when a 

new institution was built to serve as a central receptions 

center (History of the Oklahoma Department of Corrections, 

1988). The new facility adopted more objective criteria by 

employing a complete diagnostic model to evaluate offender 

needs. This process served well until the volume of new 

commitments began to rapidly escalate in the early part of 

the 1980s. As the numbers increased from a scant dozen or 

two per month to the current rate 6f 400-600 per month, 

procedural changes became necessary. What previously 

constituted a diagnosis was changed to a quick 10 day 

screening process. Vocational training needs were again 

subjectively determined on the basis of each offender's 

statement of work history and skill level. 

15 

The State Department of Vocational and Technical 

Education entered into an agreement to provide vocational 

programs in correctional institutions in 1971. Since the 

inception of the first program, 53 programs, located in 13 of 

the 15 prisons have been added. Programs were created to 

serve two distinctly different offender populations. 

Programs, in medium security institutions, were created to 

provide the correctional agency with offenders skilled in 

areas deemed serviceable to the correctional agency. In 

contrast, programs in minimum security facilities were 

implemented with Federal funds, to prepare offenders for 

employment upon release to society. As there are two 

distinctly different purposes for the existing programs, 



16 

likewise does the enrollment criteria differ and the 

potential pools of candidates (Appendix G). The geographic 

locations of the prisons, their security levels, and the 

programs available at each become factors which impact on 

potential enrollment. Further complexity arose with the 

introduction of new programs which enable an offender to be 

released from confinement prior to their eligibility to 

participate in vocational training programs; Prison Public 

Works, Pre-Parole Community Service, and Work Camps (Appendix 

G). In essence, candidates for all of these release type 

programs are drawn from the same potential pool, but at 

earlier points in time. In response to the competition, the 

Department of Vocational and Technical Education eased 

enrollment criteria. Continuing population increases, in an 

already bulging system, drove the correctional agency to 

develop additional release mechanisms. Simultaneously, they 

reduced enrollment criteria to ensure an adequate pool of 

candidates. Interviews with staff in both State agencies 

confirmed a lack of uniform awareness of new programs 

started, the locations, and changes in eligibility criteria. 

These confusions often resulted in unqualified offenders 

being transferred to other facilities to attend a program. 

When the realization became known the offender was then moved 

back to his former location. 
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In-Depth Interviews 

Intake Phase 

Newly committed offenders move through a 10 day 

reception-assessment process which includes a screening for 

serious medical-psychological problems, an orientation to the 

Department of Corrections, programs available, and interviews 

to determine, their respective programs needs and interests. 

Due to the special functions of this unit its residents were 

isolated from contact with other categories of offenders. 

This separation eliminates new offenders being exposed to the 

potential influence or pressure from other inmates in the 

system. Departure from their cells only takes place when 

they are performing an assessment activity. All candidates 

selected for interview consented to participate. Most of the 

offenders attempted to prolong the interview to delay having 

to return to confinement in a cell. The average length of 

interview was 45 minutes. Almost all were very open about 

the nature of their offense and were willing to discuss it in 

considerable detail. 

Interview question number 5 (Appendix A) solicited 

information about how prior incarcerates used the period of 

confinement. Even though 14 (56%) had previously been in 

prison, only two completed a vocational training program and 

four completed high school. Neither of the two used the 

trade skills for employment. They admitted to taking the 

program (auto-mechanic) for personal use only. The remainder 
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of the prior incarcerates performed some work assignment, but 

passed the remainder of the time in leisure activities. One 

respondent said, "I'll just do easy time again." This phrase 

best typified what most of the recidivists said. 

Responses to questions about future plans (Appendix A) 

routinely (80%) produced comments about attaining a "Good 

Life," being employed, having a family, and staying out of 

trouble with the law. Probative questions usually produced 

vague responses. Comments such as "going straight," "I'm 

thinking about it," "will get a job and stick with it" to "I 

plan to start a band" or returning to previous varieties of 

employment were offered. Only two (8%) persons expressed 

finite plans which sounded feasible. In contrast, five 

respondents openly expressed an intention of returning to 

criminal activities. The rationale cited centered on the 

attractiveness of the income and its related status. Four of 

those persons fit the profile of professional criminals. One 

a drug dealer, two car thieves, and the last a burglar. Each 

claimed to have committed hundreds of criminal acts. One 

inmate tried to prolong the interview in exchange for the 

researcher providing cigarettes. When the researcher did not 

provide another cigarette, the interview was terminated. 

Twenty-five non-randomly selected offenders were 

interviewed (Table I) • The results indicated 21 had a 

moderate to severe need to be vocationally trained (Table I), 

four are rated as skilled, and only nine claimed to have been 

employed when the crime tool place (Table II). Eight (32%) 
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of those unemployed at time of the crime were not actively 

seeking employment as they were occupied with violating the 

law. The remainder of this group had histories of sporadic 

and varied work activities. It is important to note nine of 

the cohorts have other criminal family members and 14 

admitted to having a chemical problem (Table II). Fourteen 

have prior incarcerations (Table II). 

Attention is directed to the fact that despite most of 

the offenders being in need of job skills and more than half 

are recidivists, only two persons expressed an interest in 

developing a job skill for future employment use. The 

remainder of the group stated they would partake of the 

programs to impress the correctional system, parole board or 

simply to help the time pass. It was significant that 20 

(80%) of those persons lacked decisive plans for the future 

(Table II) • They would merely return to whatever they had 

been doing before. Three stated they had jobs to return to 

and the remaining two expressed some vision of doing 

something different or better when they got out. 

Based on all subjects having vocational training 

orientation within the past week, they were able to express 

an awareness of the programs available. 

Medium Security Offenders 

Fifteen non-randomly selected offenders, eligible to 

participate in vocational training programs were interviewed 

(Tables I and II) • Eight members of this cohort group had 
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one or more prior incarceration, and six had two or more. 

Four members had previously completed a vocational training 

program, two while incarcerated, and the other two as 

civilians. Only four of these persons were rat~d as skilled, 

with the remainder assessed as having a moderate to severe 

need (Table I) . The majority of respondents expressed 

awareness of available programs and the benefits to be 

derived. The persons expressing an awareness of programs 

were also the ones who indicated and interest in attending. 

Thirteen stated they had some interest in attending, but all 

offered some reason for having not done so. Only two persons 

expressed any interest in acquiring a skill for future use. 

Half essentially stated they had not chosen to do and the 

other half claimed the opportunity had not been present. 

(The facility where they are housed has one vocational 

training program, and they are all eligible to transfer to 

another institution, of equal security level, where programs 

are available.) Significant results are found in only two of 

the 15 persons expressing any measure of a plan to do 

something different when they are released. Of the remaining 

persons, two said they had a job waiting and the other 11 

persons had no future plan or indication of a future 

different from what had previously transpired. 

The majority of these respondents had previous 

employment in the construction trades, laboring type 

activities or fast food outlets. Most expressed an intention 

to return to the same type of employment when released. Only 



two vocationally trained offenders have used the skill for 

employment. 
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One offender made an insightful comment, "Institutions 

don't really help people. Programs only help those who want 

to do right. Vo-tech is the biggest help, but it is not 

enough." When question about "what is enough," he was not 

able to provide an answer. 

Interviews with these informants averaged 15 minutes. 

They were far less candid than offenders only incarcerated 

for 10 days. Medium security inmates are routinely serving 

lengthy sentences and have a high rate of recidivism. 

Categorically, they are sophisticated in the prison culture 

and operations of the correctional system. This combination 

of factors is one suggested explanation for their lack of 

candor. 

Six cohorts admitted to having other family members who 

were involved in criminal acts (Table II). 

Interviews with these persons averaged only 15 minutes 

and were significantly less candid when compared with the new 

arrival cohorts. 

Minimum Custody Offenders 

Ten vocationally ineligible minimum custody offenders 

were interviewed (Tables I and II). 



22 

TABLE I 

INTERVIEW PARTICIPANTS DEMOGRAPHICS 

New Minimum Medium DOC 
Intakes Security Security (%) 

(N=25) (N=10) (N=15) 

Race 

Caucasian 15 4 10 57 
Black 8 5 5 34 
Indian 2 1 0 06 

Age 

Under 20 6 .1 0 
20-29 10 5 10 
30-39 7 4 2 
40-49 2 0 3 

DOC Average Age = 33 

Educational Level 

College 1 1 1 
GED/12th 5 4 2 
11 10 3 2 
10 5 1 4 
9 0 1 1 
8 1 0 0 

DOC Average Grade Level = 10.1 

Employment Skill Levels 

None 4 0 1 
Semi-Skilled 17 8 10 
Skilled 4 2 4 

DOC = 90% of population has moderate to severe vocational 
training needs. 

Definition of terms: None = no prior work experience or very 
little and diverse entry level jobs; Semi-Skilled = a work 
history of one year or longer in a specific type of work; 
Skilled = persons holding trade or license certificate. 



TABLE II 

ADDITIONAL INTERVIEW PARTICIPANTS DEMOGRAPHICS 

New Minimum Medium 
Intakes Security Security 

(N=25) (N=IO) (N=15) 

Employed when crime 
was committed 9 1 3 

Criminal 
Family Members 9 1 3 

Chemical Problem No 
Offenders 14 1 Response 

Prior Incarceration 

Juvenile 2 3 3 
None 1 3 3 
One 7 0 2 
Two 3 5 4 
More 4 0 2 

Prior Training 2 2 4 

Interest 12 7 13 
Awareness 25 7 12 

Future Plans 

Have a job waiting 3 0 2 
Have a "plan" 2 0 2 
Uncertain 20 10 11 

Note: The information obtained from the interview process 
is comparable with the Department of Corrections in 
regard to education levels and employment skills. 
Demographics of the non-randomly selected interview 
candidates are consistent with the correctional 
agency. Medium security inmates would not discuss 
their chemical problems. Twenty-seven of the 50 
participants have one or more prior adult felony 
convictions. 

23 
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Only two members of this group were rated as skilled, 

with the remainder considered as semi-skilled, and only 

having a moderate training need. Seven persons expressed an 

interest to attend a training program, but only two wanted to 

do so to acquire a skill for future employment. Six members 

of the group were ineligible due to the length of remaining 

time they had to serve. One because he was too close to 

release to complete a program, and the last one would be 

transferred to another state prison system when released. 

Two of the subjects had previously completed a training 

program. The same persons who were aware of available 

programs were the ones who expressed an interest to attend. 

A vocational training program was available at the 

institution housing these offenders. The vocational teacher 

and institution staff were available to respond to training 

related questions. It was puzzling to find three inmates who 

had no knowledge of vocational training programs. None of 

the informants expressed a plan of doing things different or 

better after release. Responses ranged from "I really 

haven't thought about it," "I'm not sure of what to be," to 

"I'll· return to the same type of work I did before" and "Go 

back to using drugs." Questions seeking specifics about how 

they would make things better were fruitless. Interviews 

with this group also averaged about 15 minutes. Respondents 

were a little less guarqed than the medium security. 
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The majority (82%) of all interviewed offenders lacked a 

future plan which involved a change in life style or location 

from the past. It is important to note that 18 (70%) of 27 

recidivists did not have employment when the crime was 

committed. 

Only two persons claimed to have any measure of a "plan" 

which entailed having new employment skills or making some 

alteration from their previous life style. 

Survey Questionnaire Results 

The only descriptive information sought from respondents 

was age, security level, and prior experience with vocational 

training. This methodology assured the necessary anonymity 

required to obtain the maximum potential number of responses 

from incarcerated offenders. 

Contact with a sample of the involved institutions 

determined variations in the administration of the 

questionnaire. In some instances it was conducted in a group 

process, while in others it was merely issued to offenders 

for a later return. These variations may account for the 

unsolicited responses from current vocational training 

students and only obtaining about a 45 percent response rate 

to an agency endorsed activity. 

The average age of the 779 responde~ts was 31 (Appendix 

I, Table XI). Fift~-five percent of cohorts had not had 

prior vocational training. Thirty percent (104) of the 350 

had received training while incarcerated (Appendix I, Table 



XII). No significant age difference was found between 

security levels nor among the age groups. 

Offenders who had received training outside the prison 

system claimed a higher frequency of emp~oyment with the 

skill (57% vs. 49%) (Appendix I, Table XIII). 
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Responses to questions seeking to confirm awareness of 

programs and the benefits to be d~rived demonstrated a 

general knowledge (79%). As expected, those who had attended 

a program were the more knowledgeable. Sixty-nine percent 

expressed a willingness to transfer to another institution to 

attend a program (Appendix I, Figure 7). 

The last question in the survey document (11) asked 

offenders to fill in the blank space with an explanation of 

why they are not going to a vo-tech program. Sixty-nine 

percent did not respond. It is unclear whether this is 

indicative of their caution, lack of writing skills, or mere 

reluctance to answer. 

Approximately 75 percent of the subjects received 

vocational training in Oklahoma. Surprisingly, a large 

number who admitted to attending the training in prison did 

not respond to questions 2 and 3 (Appendix D) which asked for 

the exact location of the training. They may have felt that 

a response to these questions would make it possible to 

identify them. The programs with the highest completion 

rates were automotive and welding. Again, medium security 

inmates had the lower rate of response. Graduates of non

prison programs have been employed in training related jobs 
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at a higher frequency than prison trainees, 57% instead of 

49%, and fewer at medium security (49%) than minimum (57%). 

Minimum security offenders saw greater benefits in all 

aspects of vocational training programs than mediums. 

Question number 13 (Appendix D) attempted to solicit 

suggestions for new programs. Only 25% responded. 

Suggestions for new programs were diverse with none 

representing more than 3% of respondents. The response to 

this question was comparable to the interest level expressed 

for the 53 existing programs. This pattern may be indicative 

of their limited knowledge of occupations, enrollment 

criteria, or self perception. 

When queried (#11) for t~eir reasons for not attending a 

vocational training program, 69 percent did not respond. It 

is unclear if this was an indication of their caution, lack 

of writing skills, or not having an answer. 

Summary 

More than half of all participants in the survey and 

interviews indicated awareness of the vocational training 

programs available and the advantages to be gained. Forty

five percent of the questionnaire respondents and 14 percent 

of interviewees have attended a vocational training program 

prior to this incarceration. 

The agency's practice of assessing needs based upon 

prior work experience does not consider completion of prior 

training programs. This factor results in conflict with the 



corr~ctional agency's claim that 90% of the prison system 

populace has a moderate to severe training need. About 55 

percent of the vocational graduates have been employed in 

training related activities. 

28 

Medium security inmates had a lower response rate to all 

of the survey questions and had a less favorable perception 

of the benefits to be gained from completing a program. They 

were also the least candid during the interviews. Newly 

imprisoned inmates held the longest conversations and shared 

the most information about themselves. 

Comparison of survey and interview data indicated a high 

level of reliability. Questions about the validity arose due 

to the reluctance of offenders to share personal or revealing 

information in either of the methods. 

Consideration of the impact of the researcher also being 

an employee of the correctional agency was made. Comparison 

of the data obtained from the survey and the questionnaire 

indicated a high degree of reliability. This finding 

suggests the researcher's status of employment may not have 

had a significant impact. Advantages gained in knowing the 

prison jargon may have deterred some of the minimum and 

medium security inmates from saying more. This factor 

suggests merit in having a non-employee duplicate the study. 



CHAPTER V 

CONCLUSIONS 

Results of this research have verified 90 percent of the 

non-randomly selected sample have a limited work record. 

Even though 45 percent of the subjects have completed a 

vocational training program prior to this instant 

incarceration, only half of them have made use of the skill. 

Eighteen (70%) of the 27 recidivists were unemployed when 

they committed the crime. 

The majority of incarcerates (70%) are aware of the 

existing programs and how they may be of personal benefit. 

The existence of a separate series of programs and enrollment 

criteria for minimum and medium security offenders is a 

source of confusion to inmates and state employees. Medium 

security vocational programs exist to train inmates in skills 

deemed beneficial to the correctional system. Therefore, 

enrollment is dependent upon producing graduates who are 

expected to remain confined for at least one year after 

completing the training and have expressed a willingness to 

be assigned to training related work activities. A high 

percentage of medium security inmates meet this criteria. In 

contrast, minimum security programs exist to prepare 
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offenders for employment in society. Enrollees must be 

eligible for release immediately upon program completion. 

This stipulation is a requirement of the Federal Job Training 

Partnership Act, which funds all minimum security programs. 

Other release type programs have been created by the 

correctional agency to assist in managing a condition of 

population overcrowding. Criteria for participation in the 

alternate release type programs are more liberal. About 15 

percent of all newly incarcerated offenders serving sentences 

considered too brief to complete a program. When faced with 

the choice of completing a vocational program of being 

released from confinement, most have chosen the release. 

Competition between the release opportunities available to 

incarcerates serve as barriers to enrollment in vocational 

training. 

The hypothesis, "The status of being incarcerated will 

provide impetus for offenders lacking in employment skills to 

seek self improvement through participation in vocational 

training programs" has not been substantiated. The data does 

not support the hypothesis. 

Only 6 persons (12%) expressed an intention to learn a 

skill for use in employment after release. The remainder 

would consider attending a program to serve the purpose of 

impressing the Parole Board, correctional system, or to help 

the time pass more quickly. Involvement in self improvement 

programs is looked on with favor by persons who make 

decisions about an offenders future. 
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It is important to note that 90 percent of the inmates 

interviewed did not have any plans for the future. They 

indicated an intention to return to the same basic life 

style, location, and acquaintances they had left. Glaser 

(1964) found that an offender's interest in taking a self 

improvement program waned in proportion to the length of time 

incarcerated. Soothill's study (1985) indicated a 90 percent 

recidivism rate among those who lacked a future release plan. 

Glaser (1964) said, 

Inmates view each other as in a class struggle to 
achieve a secure and satisfying non-criminal life, 
but without great confidence that most will win out 
in the struggle. It is understandable since their 
presence in prison indicates they have been 
defeated before. Also, they have seen others 
return to prison as failures (pp. 265-266). 

This quote exemplifies the unspoken attitude represented by 

the majority of offenders interviewed and the survey 

respondents. It is a defeatist perspective of fatalism. 

Their lack of dptimism is based upon personal experience. 

This researcher observed that the majority of offenders did 

not demonstrate an introspective perspective. Dialogue about 

the future lacked an analytical perspective of the past. 

Prior experiences were not stated as references for future 

change. This observation questions what learning has been 

derived from their prior experiences. Sixty-two percent of 

the inmates interviewed are recidivists and 36 percent have 

two or more prior convictions. 

The two state agencies, Corrections and Vocational 

Training, are faced with the challenge to assist offenders 
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in developing a different view of themselves and the future. 

The data indicates 45 percent were vocationally trained, but 

it did not prevent their incarceration. The high rate of 

unemployment among recidivists suggests further research to 

ascertain if this speaks to a lack of skills, earning 

capabilities, or a preferred life style. The findings of 

this study suggest that rehabilitation is more a state of 

mind or self confidence rather than a specific skill or 

ability. 

The importance of a person's self orientation has been 

the essence of sociological, psychological, and 

criminological theory. 
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Phase One: In-Depth Interview Questions 

1. What is your opinion of the Intake-Assessment procedure? 

Probe: Regarding staff and physical environment. 

2. a. What was the most meaningful (beneficial) part of the 
intake process? 

b. The least meaningful? 

3. a. What were you convicted of? 

b. What is your length of sentence? 

4. a. Have you served time before? 

b. What was the conviction for? 

c. How long was the sentence? 

5. If you did serve time before, how did you use the time 
while incarcerated? 

Probe: To determine if there was program participation 
or not and if not, why. 

6. How do you plan to use or spend your period of 
incarceration? 

Probe: To determine what plans the person has for the 
future, ii tney plan to use this time to improve 
themselves; if not, why. 
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May 22, 1991 

m: warder&, Division I Institutials 

na-t: 

'Nal:dens, Diviaion II Illst1tuticns • 

Iany Fields, Depity Director, Divisial I ~f.Rr_;! ' t>'"' 
Dave Millar 1 Deplty Dil:actor 1 Division II Instituti ' 
Jei:ry J~~ Director, Programs am BeJ:vices ,ZJ.-'\ \ 

Axnll~~,-~tor, Cl.assificatim ard Programs 

'DRJ': 

SUBJ': Vo-tectl ~ survey ~ .i.Jmates 

'1he DepllrtuEnt ot CDrl:eCt1cms am the state Department of vocaticnu and 
'l'ectmical 'l'rain:lrr:J ara jointly develcping plans to p:~Uibly e:xpeuU the trainirr;J 
ptogJ:CIIIS next year. It is critical that we det:emine the I'UIIber of potential 
stu3ants IU'd their intel:ests far aur plannin) efforts. 

A CXI'IIIlittea with reprasentativaa :fnD Vo-'I'eeb, Pl.anni.ng and Researdl, three 
m.ininiJm security facUlties and PrDgrams ani Services develcped the attached 
quest:i.cn1aiJ:. I am requestirq that ycu have Cl1e of the unit staff \tJm:e tbe 
i.nmates zoesic:Je CX'IIplete the questicnnaire with tha inmate. 'Ibis act:icn shcW.ci 
assure the best possible quality of infmmatian and a hi9h zeturn rate. 

Eac:tl facility is nceivin;J a list of i.naates tc smvey am an insttuction letter 
tor the .taft paraan administerhq tbe questicanaire. Please forwam the 
ex~~platad cptsticnnail:es to Fran Ferrari, Planni.ng and Raseard:1 by lb'day, .JUne 
10, 1991. Also, U ycu have any questicns, please do not hesitate to CXllltact 
ua. 

Your ~ticn in this iDpcrt:ant project is ~iated. 
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May 17, 1991 

'm: 

SDBJ': 

Paci.Ut:y Rep:& ttative ~ 

l'mn l'ernri, stat1st1cal Analyst ~ 
Pl.am.inq an! Raseart:h 

~ the Vo-tech questicnnahe 
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IJhe Dapm:b&Jt of Qlm!lct:J.aw and the state Department of Vocatic:nal an! 
Tec:hnical. 'l'nmin:J are carrentl.y invol.wd in Clalpl.etinq a study of i1111ates 1ltbo 
81:8 "VV-'teccl eUI)!bl.a. Mze epecifically, we vauld lib to ask the eligible 
:hmates. tiJO 4!b I'd: attad trairdnjr pz:ogtdiiS far their pa:cepUcns of 'VO-'tecb 
t:min!n;i and mtaresta. '1bis infuxEticn will be used to detel:mine the %eUCI1S 
I!ICIII!I offadez:s d1acaa not to partic1pate 1n a ptcgti!ID. :It will provide us with 
infanat.t.m to ba1p cSwal.c:p t:ha 'YD-'tec:b pzogzw. . 

l:n cmSer ta CCIIpleta t:hiB project, we neal JCUr belp with the data collect:i.m 
phase. A """P' e of inllltes 1W8ds to be Jnterviewed usiDJ the a1:tacD!d 
questicnnab:aa. Ildividual intatviawa wU1 work best for this s;tur!y becat.se it 
will bel.p us get ~me intatlaticn fD:Ia tbe offerders. 

I bava altactat a list of inmat.s at ycm: facility 1l1bD have been identified as 
in SCIDB need of w-tacb trairdnjr. Salle of these bdividnals 1lllY ba at:t:arr:1in;J a 
w-tac:h prt9!& ., ... do not naad to interview themJ just note this besides 
their IBIIB em tba list. others 'llJ!rf bl vo-tech eligible but am Jd: at:tem for 
any nml:ar' ot zascn111 again, note this em the list. Reaeul:iar, we U1l.y need the 
!nfODBticln traD tbaae irmates 11110 are listed I!IS havirr;J sevete ar IIICde:tata need 
bJt are pzesentl.y nat attenl!ing. 

Whsn presenl:iD) the tp!Stiannaira to tbe !nates, please ascuna tiHIII that their 
:r:espCIIIIS will be altFID!Nl'IAL. lt»Jnt cut that the questic:maire dces 1XJt have 
any qaest:icns tlJat 'tla21d :Identify tbeD by name or ooc I"'JJIber, Also, • in any 
~ eb.l!y, they llhaul.d not be fuLc:ecJ to psrticipata. ArW bdiv.lcbsl has 
the right ta mtaae to I!II1EIWar any of the questicnJ or not to cx:mpl.eta the 
IIUZ'VBY· 

en:. all tha ~ are O"'f'lete, please l!!lel'd t:hl!!!m to me with the list of I"'I!!IIIII!S 
by Maday, Jtme 10. 1991. Please do not hesitate to call 1111 if yea have aey 
questicns. M:i nJ!!I:oer is (405) 425-2738 and r Bill usually 1n between 8:00 a.m. ana ,,oo P·•·, lb&y t:hrtU:Jh Friday. 
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OKLAHOMA DEPARTMENT OF CORRECTIONS 

The Department of Corrections and the Department of 
Vocational and Technical Education are interested in learning 
more about what people think about vo-tech training programs. 
Your answers will help us know what we need to do to 
introduce more people to vo-tech training in prison. 

! 

You can help us with the project by taking a few minutes 
to answer the following questions. Please answer honestly 
since your responses will be CONFIDENTIAL. Thank you for 
helping us with this project. 

1. 

2. 

How familiar are you with vo-tech training programs in 
prison? 

NOT FAMILIAR VERY FAMILIAR 
1 2 3 4 5 

Have you ever been in a vo-tech training program before 
you came to prison? 

1. Yes 2. , No (Go to Question 3) 

2a. If yes, what kind of program was it? What trade 
did you learn? 

2b. When did you attend that program? What year were 
you in training? 

2c. Where was the program? Where did you attend a vo
tech program? 

2d. Did you ever have a job that was in the same area 
as your training? 

1. Yes 2. No 

3. Have you ever been in vo-tech training before coming to 
prison this time? 

1. Yes 2. No (Go to Question 4) 

3a. If yes, what kind of program was it? What trade 
did you learn? 

3b. Where was the program? What facility/prison? 

3c. When did you attend that program? What year were 
you in training? 



3d. Did you ever have a job in the same area as your 
training? 

1. Yes 2. No 

4. Do you think that going to a vo-tech program will help 
you get a better job once you are out of prison? 

1. Yes 2. No 
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5. Do you think that going to a vo-tech program will help 
you make more money at a job once you are out of prison? 

1. Yes 2. No 

6. Do you think that you could be released sooner if you 
went to vo-tech training? 

1. Yes 2. No 

7. Do you think that you could gain time credits if you 
went to vo-tech? 

1. Yes 2. No 

8. Would you go to a vo-tech training program if you knew 
that you could get a job once you were released? 

1. Yes 2. No 

9. Would you transfer to another facility/prison if you 
were interested in a specific vo-tech area? 

1. Yes 2. No 

10. What reasons can you give for going to a vo-tech 
training program? 

11. What reasons can you give for not going to a vo-tech 
training program? 
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12. How interested are you in each of the following vo-tech 
areas? 

NOT VERY 
INTERESTED INTERESTED 

12a. 

12b. 
12c. 
12d. 
12e. 
12f. 
12g. 
12h. 
12i. 
12j. 
12k. 
121. 
12m. 
12n. 
12o. 
12p. 
12q. 
12r. 
12s. 
12t. 
12u. 
12v. 
12w. 
12x. 
12y. 
12z. 
12aa. 
12bb. 
12cc. 

Air conditioning/ 1 
Heating and Refrigeration 
Auto Body--Frame 1 
Auto Body--Paint ' 1 
Auto Mechanics--Engine Overhaul 1 
Auto Mechanics--Front End 1 
Auto Mechanics--Transmission 1 
Auto, Mechanics--Tune Up 1 
Building Main~enance Services 1 
Business 1 
Cabinetmaking 1 
Carpentry 1 
Data Entry 1 
Data Processing 1 
Electricity 1 
Farm Equipment Repair 1 
Food Service 1 
Heavy Equipment Mechanics 1 
Heavy Equipment Operator 1 
Horticulture/Landscaping 1 
Industrial Building Maintenance 1 
Information Processing 1 
Lawn and Garden Equipment Repair 1 
Learning Center 1 
Living Skills 1 
Machine Tool 1 
Major Appliance Repair 1 
Masonry 1 
Plumbing 1 
Welding 1 

2 

2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 
2 

3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

4 

4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 
4 

5 

5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 
5 

13. What vo-tech programs not listed above would you like to 
see offered? 

The following questions are OPTIONAL and only provide 
categories for analysis. 

14. Gender: 1. Male 2. Female 
15. Age: 
16. vo-tech need: 

If you have any more ideas or suggestions about vo-tech 
training, please write them on the back of this form. 

THANK YOU FOR HELPING US WITH THIS PROJECT. 
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INTRODUCTION 

Hello, my name is Ted Wallman. I work for the DOC in 
the Offender Services Unit as the Coordinator for Vocational 
Training Programs. If you are agreeable, I would like to 
take a few minutes to get some informatio,n from you. 

I 
I 

First of all, I will be taking some notes during our 
conversation and you will have the opportunity, if you wish 
to see everything I have written down.· If there is anything 
you disagree with or prefer it not be included, I will 
correct it or take it out. 

Second, anything you tell me is between the two of us. 
My notes will not indicate your name or anything which can 
identify you other than a number which indicates how many 
people I have talked with. 

Third, you may choose not to answer any question you 
wish without having to give a reason. ' 

Fourth, my interest in visiting with you is to get some 
information, from your perspective, about vocational training 
in the Department of Corrections. Our conversation will take 
about 30 minutes. 

Are you agreeable to our having this conversation? If 
yes, then let us start. If not, thank you for your time. 



FINAL PHASE: IN-DEPTH INTERVIEW QUESTIONS 

1. How much time are you serving? 

2. What were you convicted of? 

Probe: For additional charges, co-defendants, other 
family members involved in crime, how the crime 
skill was acquired. 

3. Have you served time before 

a. Juvenile 

b. Adult 
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Probe: Regarding age at offense, circumstances and what 
programs, if any, did he participate in, the 
number and nature of prior convictions/ 
incarcerations. 

4. How old are you? 

5. How far did you go in school? 

6. What kind of work did you do prior to this conviction? 

Probe: Regarding work history and skill level, determine 
if he thinks he has a marketable employment 
skill. 

7. Are you aware of the vo-tech programs available? 

Probe: Regarding how this information was acquired, the 
level of knowledge, and the potential benefits of 
participation. 

8. Have you ever taken a vo-tech program? 

Probe: Regarding what, where, when, why, and if the 
skill was ever used in employment. (If prior 
incarcerations, why not?) 

9. Why have you chosen not to participate in any of the 
vocational training programs? 

Probe: Regarding reasons which are matters of personal 
choice and any Department of Corrections 
policies, practices, which function as a barrier 
to participation. 
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MEMORANDUM 

February 28, 1991 

TO: Arnold Waggoner, Administrator 
Classification and Programs 

FROM: Bill Chown, Administrator 
Planning and Research 

SUBJ: Vo-Tech Eligible Inmates 

Seventy-six percent of inmates for whom information is 
available have a documented, severe or moderate need for 
vocational training. The absolute numbers, as of 
February 28, 1991, were as follows: 

Documented Severe or Moderate Need: 
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Total 
Security 

Medium/Minimum Under 21 
Under 21 

Medium/Minimum 

Female 
Male 

507 
4,692 

76/272 
1,536/1,933 

19 
488 

2/10 
141/229 

Estimated number eligible and available for vocational 
training: 

Medium Security: 

Female 
Male 

Total 

76% * 143 = 
76% * 3,863 = 

109 
2,936 
3,045 

Minimum Security (Estimated for total male and female): 

Non-CAP eligible 
CAP eligible 

Total 

= 659 
= 112 

771 

The minimum security estimates are based on days remaining to 
serve, history of sex offenses, drug distribution offenses, 
and CAP eligibility. Also, the computer files contained 
information regarding vocational need for 91 percent of the 
inmates at minimum security. The estimates have been 
adjusted to take this into account. 



Oklahoma Department of Corrections 
Vo-Tech Eligibility Test 

Inmate At-Facility Population 
As of September 16, 1991 

52 

The at-facility population of September 16, 1991 was assessed 
for vo-tech eligibility on 10 preliminary criteria, then 
final eligibility was established based on time to serve. 
The following is a detailed ,breakdown of the results. 

Medium or minimum security 

- Assessed no need for vo-tech 

- Prior vo-tech training 

- Currently in vo-tech program 

- Scheduled for parole works or 
shock incarceration MPRD docket 

- Reported highest grade 
< 5th grade 

- Life, death or LWOP sentence 

- Scheduled PPCS within 300 days 
and no consecutive case 

- Sex offense history 

- Misconduct points 

- **** Combined criteria above 

Eligible 

8199 (77%) 

9086 (85%) 

9164 (86%) 

10298 (96%) 

10369 (97%) 

10654 (99%) 

9725 (91%) 

9437 (88%) 

9089 (85%) 

8029 (75%) 

2340 (22%) 

Non-Eligible 

2500 (23%) 

1613 (15%) 

1535 (14%) 

401 {4%) 

320 (3%) 

45 (0%) 

974 (9%) 

1262 (12%) 

1610 (15%) 

2670 (25%) 

8359 (78%) 

Time criteria,for the 2340 not eliminated above 

- Medium security: Female 
Male 

- Minimum security: Female 
Male 

- Total 

Overall Total 

- At-facility September 16, 1991 

11 (21%) 
257 (26%) 

86 (41%) 
470 (44%) 

824 (35%) 

824 (8%) 

41 (89%) 
743 (74%) 

122 (59%) 
610 (56%) 

1516 (65%) 

9875 (92%) 
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VO-TECH SLOT VACANCIES 
AS OF: October 5, 1992 

FACILITY PROGRAM AUTHORIZED PRESENT VACANCY OVERAGES 
CENTRAL REGION 
LARC/ Auto Mechanics 
JHCC Front End 12 14 0 2 
Lex/ Tune Up 12 12 0 0 
Harp AC/Refngeration 12 12 0 0 

Industrial Building Mtn 12 14 0 2 
Cabinet Making 12 12 0 0 
Carpentry 12 12 0 0 
Data Entry 12 12 0 0 
Food Service 5 5 0 0 
Total 89 93 0 4 

MBCC Business & OffiCe 10 10 0 0 
M.Bass Data Entry 10 10 0 0 

Horticulture 24 24 0 0 
Total 44 44 0 0 

CENTRAL REGION TOTAL 133 137 0 4 
WESTERN REGION 
OSR Auto Mechanics 10 10 0 0 
Gran its We Icing 10 10 0 0 

Total 20 20 0 0 
WSKCC Industrial Buildng Mtn 12 13 0 1 
Ft. Sup Lawn & Garden Rpr 12 13 0 1 

Computer Repair 12 14 0 2 
Total 36 40 0 4 

JCCC Equine 9 9 0 0 
Helena Horticulture 15 12 3 0 

Total 24 21 3 0 
WESTERN REGION TOTAL 80 81 3 4 
NORTHEASTERN REGION 
BOLEY Bldg & Home Svcs 12 12 0 0 

Major Appliance Rpr 12 12 0 0 
Total 24 24 0 Q. 

DCCC Horticulture 15 17 0 2 
Connors Total 15 17 0 2 
EWCC Horticulture 12 12 0 0 
Taft lnfonnation Processing 12 12 0 0 

Electronics 1 1 0 0 
Total 25 25 0 0 

JDCC Business and OffiCe 14 15 0 1 
Taft Lawn & Garden Rpr 12 12 0 0 
Tahlequah Builcing Trades 4 4 0 0 
slot-ins** Auto Mech Alignment 7 7 0 0 

Horticulture 2 2 0 0 
Heating & Air 2 2 0 0 
Heavy Equipment Oper 6 6 0 0 
We king 1 1 0 0 

Total 48 49 0 1 
NORTHEASTERN J£GION TOTAL 112 115 0 3 
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FACIUTY PROGRAM AUTHORIZED PRESENT VACANCY OVERAGES 
SOUTHEASTERN REGION 
occ ACfMajor Appliance Rpr 24 24 0 0 
Ouach Auto Body 24 24 0 0 

Eng~ne Perfonnance 12 12 0 0 
Auto Front End 12 12 0 0 
Industrial Building Mtn 12 12 0 0 
Machine Tool 12 10 2 0 
Masonry 12 12 0 0 
Transmission Repal' 12 13 0 1 
Welding 12 12 0 0 
lnfonnation Process~ng 12 12 0 0 
Prevocational 0 0 0 0 
Total 144 143 2 1 

MACC Electricity 12 12 0 0 
String Masonry 12 14 0 2 

Lawn & Garden Rpr 12 13 0 1 
Welding 12 13 0 1 
Carpentry 12 13 0 1 
Plumbing 12 12 0 0 
Total 72 77 0 5 

HMCC Auto Service Repair 12 12 0 0 
McLeod Heavy Equip Mech 10 10 0 0 

Heavy Equipment Oper 10 10 0 0 
Total 32 32 0 0 

SOUTHEASTERN REGION TOTAL 248 ,, " , ... 
-~'252 ........... w 2 6 

GRAND TOTAL 573 585 5 17 

WSKCC Regimented lnmae 
Dlsciplne 24 23 1 0 

TOTAL SLOT UTIUZAllON PERCENTAGE 102% 

Central Regan 103% 
Westem Region 101% 
Nonheastem Region 103% 
Southeastem Region 102% 

Vaca1cies due to no interested students at this time. 
**These students are from Jess Dum and Muskogee CCCs. 
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SPECIAL PROGRAMS CRITERIA 

55 



Special ProgC- CE'lteda 

Moves fran: A&R A&R A&R A&R Mlniaua Mlniaua Mlniaur AIR AIR 
Hinilllllll en: Minta. 
en: 

DcUIJ 
lladt 

Moves to: ~ !!:!'! !!!!!! .!!!!! !!!! lladt Olntecll ~ ·~ 9!!1! 
Ca(!!!Citl 151-GSP 

30-DIOC 
60 145 150 232 419 CU:-471 586 150 

~ 1,825 nv 1,825 2,192 nv 1,825 nv 2,200 2,922 v 2,922 v 2,039 v 3,650 v 
4,383 nv 4,383 nv 3,010 nv 5,475 nv 

~ statute statute statute statute 

Excluding vtolent sex sex sex sex sex .. X .. x 
Offenses escapes escapes escapes escapee escapes escape~~ 

violent violent 

Moves to: PPCS PPCS TADD II PPCS PPCS en: HliH HliH Pl'IIP 
HWH PPCS PPCS en: Nock Olnten 
CCC PPCS 
PPCS 
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DEMOGRAPHICS OF INMATES 
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DEMOGRAPHICS OF INMATES BY SECURITY LEVELS 

MAXIMUM 

Total as of June 30, 1990 = 794 

SEX 
Male 
Female 

94% 
6% 

AVERAGE AGE 
Male 32 
Female 31 

RACE 
White 60% 
Black 28% 
Amer. Ind. 8% 
Hispanic 2% 
Other 1% 

CRIME TYPE 
Violent 
Nonviolent 
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52% 
48% 

AVERAGE SENTENCE LENGTH* 
Male 26 years 
Female 18 years 

AVERAGE COST PER OFFENDER IN FY90 
$17,880 

*Does not include life or death sentences. 

MEDIUM 

Total as of June 30, 1990 = 4,153 

SEX 
Male 96% 
Female 4% 

AVERAGE AGE 
Male 33 
Female 35 

RACE 
White 
Black 
Amer. Ind. 
Hispanic 
Other 

57% 
33% 

6% 
3% 
1% 

CRIME TYPE 
Violent 46% 
Nonviolent 54% 

AVERAGE SENTENCE LENGTH* 
Male 25 years 
Female 20 years 

AVERAGE COST PER OFFENDER IN FY90 
$13,895 

*Does not include life or death sentences. 



MINIMUM 

Total as of June 30, 1990 = 3,735 

SEX 
Male 87% 
Female 13% 

AVERAGE AGE 
Male 32 
Female 33 

RACE 
White 
Black 
Amer. Ind. 
Hispanic 
Other 
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CRIME TYPE 
57% Violent 34% 
35% Nonviolent 66% 

5% 
2% 
1% 

AVERAGE SENTENCE LENGTH* 
Male 11 years 

7 years 

AVERAGE COST PER OFFENDER IN FY90 
$14,296 

Female 

*Does not include life or death sentences. 

COMMUNITY RESIDENTIAL 

Total as of June 30, 1990 = 1,819 

SEX 
Male 90% 
Female 10% 

AVERAGE AGE 
Mal~ 36 
Female 33 

RACE 
White 58% 
Black 34% 
Amer. Ind. 5% 
Hispanic 2% 
Other 1% 

CRIME TYPE 
Violent 26% 
Nonviolent 74% 

AVERAGE SENTENCE LENGTH* 
Male 6 years 

5 years 

AVERAGE COST PER OFFENDER IN FY90 
$14,154 

Female 

*Does not include life or death sentences. 



OKLAHOMA DEPARTMENT OF CORRECTIONS 
GEOGRAPHICAL LOCATIONS OF PRISONS, CTC'S AND WORK CENTERS, 

OK EMPLOYMENT SECURITIES COMMISSION LOCAL OFFICES AND 
OK DEPARTMENT OF VOCATIONAL &: TECHNICAL EDUCATION SKILLS CENTERS 

MABEL BASSETT CC 
Ulnlmum to •••lmun aocurlty WILLIAM s. KEY CC 

OKC CTC 
Co-unity oocurlty 

KATE BARNARD CTC 
Co•munlty ooaurlty • 

Ulnlmum aoow-lty 

I 

JAMES CRABTREE CC 
Modlu• ••eurlty 

CLARA WATERS CTC 
Community ooaurlty 

SAYRE IORK CENTER 
Community oocurlty \ 

OK STATE REFORMATORY 
Uodlum ooaurlty ~AYRE • 

OK STATE REFORMATORY-TAU TY 

LEXINGTON CC 
Uodl11111 aoaurlty 

LEXINGTON CC-TRUSTY 
lollnl111um ooaurlty 

JOE HARP CC 
Modlu11 aoaurlty 

Minimum ooaurlty 

FREDERICK WORK CENTER 
Com~aunlty ••curlty 

GRANITE 

LAWTON CTC 
Community ooaurlty 

• 9R..D'rloENT S:D..JIITIES a:J+IISSRH l...OCAL a=Fia:B 
* ur.A~ (FIll: FACD...ITIES 
o ur.A~ (FIll: FACD...ITIES Willi VIJ-lEDi B<IU..S I:BfiS5 

Planning • Ro .. arch, 04/04/81 

LAWTON 

• 

JOHN LILLEY CC 
Minimum ••curlty TULSA CTC 

Community ••curlty 

• 
ENID 

• 

R.B. "DICK" CONNER CC 
Uodlla oocw-lty 

TAFT 
KLAHOMA CITY • MUSKOGEE 

~XINGT~N • ~ I /. 

MCALESTER v -
• 

JESS DUNN CC 
Minimum ooourlty 

UUSKOGEE CTC 
Community ooaurlty 

STATE PENITENTIARY 
Maximum ooourlty 

ACKIE BRANNON CC 
Ulnlmum .. ourlty 

MCALESTER CTC 
Community ooaurlty 

OUACHITA CC 
Minimum aoaurlty 

HEALDTON IORK CENTER 
Community ooourlty 

ARDMORE WORK CENTER 
Community 1ocurlty 

HOWARD C. MCLEOD CC 
Ulnl1aun aoaurlty 

en 
0 



Inmate Population 
By Crime Type 

ROBBERY (11.81) 

P055/015T DRUGS (17.1•) 

BURGL~RY II (11.4S) 

LARCENY ( 12. 3~) 
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Oklahana Deparbnent of Cl:>rrections_ 
Vocational TrainJ,n; Interest Survey Results 

Table 1: 14ge Grc:up Breakdowns for Respondents by Security Ievel.s 

Security level 

Mininum Medium Total 
Response N=276 N=503 N=779 

less than 19 4.7 6.0 5.5 
2Q-29 years 39.1 42.9 41.6 
Jo-39 years 26.8 26.8 26.8 
4Q-49 years 10.9 11.5 11.3 
So-59 years 2.2 2.8 2.6 
60 or older 2.5 0.6 1.3 
No response 13.8 9.3 10.9 

Average h;e 31.6 30.4 30.8 

Table 2: Participation in Vo-Tech by Location an:i Security level 

OUtside of Prison While in Prison 

Minimum Medium Total Minllnum Medium Total 
N=276 N=503 N=779 N=276 N=503 N=779 

Yes 35.9 38.4 37.5 13.4 13.3 13.4 
No 62.7 59.2 60.5 81.2 78.5 79.5 
No response 1.4 2.4 2.0 5.4 8.2 7.2 
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Oklahana Department ot Corrections_ 
Vocational 'l'1:aininq Interest Survey Results 

Table 3: Experience with Vcx::ational Education by Security level 

Response 

outside prison 
In prison 
Both in & oot 
None/no response 

Security level 

Minimum 
N5276 

30.4 
8.0 
5.4 

56.2 

Medium 
N=503 

32.2 
7.2 
6.2 

54.5 

Total 
N=779 

31.6 
7.5 
5.9 

55.0 

Table 4: Age Group Breakdowns for Resporxients by V~ Experience 

Vo-Tech Experience 

OUtside While in 
prison prison 

Response N=292 N=104 

less than 19 5.5 1.0 
2D-29 years 41.8 44.2 
3D-39 years 30.5 32.7 
4D-49 years 11.3 11.5 
5D-59 years 1.0 2.9 
60 or older 0.4 o.o 
No response 9.6 7.7 

Average Age 30 31 
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Oklahana Deparbnent ot Couections-
Vocational Trai.ninq Interest SUrvey Results 

Table 5: Year Attended Vo-Tech Trai.ninq by Lcx:ation and Security Isvel 

Oltside of Prison While in Prison 

Minllnum Medium 'lOtal Mininum Medium Total 
N=99 N=193 N=292 N=37 N=67 N=104 

Prior to 1970 3.0 7.2- 5.8 o.o o.o o.o 
1971-1975 9.1 9.8 9.6 2.7 3.0 2.9 
1976-1980 18.2 22.8 21.3 8.1 6.0 6.7 
1981-1985 27.3 18.7 21.6 29.7 23.9 26.0 
1986-1990 33.3 33.2 33.2 48.7 52.2 51.0 
No response 9.1 8.3 8.6 10.8 14.9 13.4 
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Oklahana Department of Corrections 
Vocational '1'rainin) Interest SUrvey-Results 

Table 6: Age Group Breakdowns for :Resporxients by Year Attended Vo-Tech 

Breakdc1tm for those who attended outside of prison 

Year Atten:ied 

Before 1976 to 1981 to 1986 to 
1975 1980 1985 1991 
N=45 N=62 N=63 N=97 

less than 19 o.o 1.6 0.0 12.4 
2Q-29 years o.o 32.3 58.7 53.6 
3Q-39 years 37.8 54.8 22.2 21.7 
4Q-49 years 42.2 1.6 11.1 5.2 
SQ-59 years 6.7 o.o o.o o.o 
60 or older o.o o.o o.o 0.0 
No response 13.3 9.7 7.9 7.2 

Averaqe Age 41 31 29 26 

Breakdown for those who attended while in prison 

Year Attended 

Before 1976 to 1981 to 1986 to 
1975 1980 1985 1991 

Response N=3 N=7 N=27 N=53 

less than 19 0.0 0.0 o.o 1.9 
2Q-29 years o.o o.o 33.3 56.6 
3Q-39 years 0.0 57.1 44.4 28.3 
4Q-49 years 100.0 14.3 14.8 7.6 
5o-59 years 0.0 0.0 3.7 1.9 
60 or older o.o o.o o.o o.o 
No response o.o 28.6 3.7 3.8 

Average Age 45 36 34 29 
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Oklahana Department of Correc:t1ons -
vocatia\al Tra.inin;J Interest survey Results 

Table 7: Site of Vo-Tech Traini.rq by Location and security level 

OUtside of Prison While in Prisa1 

Minimum Medium Total Minimum Medium Total 
N=99 N=193 N=292 N=37 -N=67 N=104 

In Oklahana 80.8 73.1 75.7 78.4 71.6 74.0 
rutside Oklahoma 11.1 18.7 16.1 10.8 9.0 9.6 
other 4.0 2.6 3.1 o.o o.o o.o 
No response 4.0 5.7 5.1 10.8 19.4 16.4 

Table 8: Vo-Tech Programs Attended by Location and security level 

outside of Prison \Vhile in Prison 

Minimum Medium Total Iii n:ilnum Medium Total 
N=99 N=193 N=2J2 iJ=37 N=67 N=104 

lwtcmJti.ve trades 25.3 28.0 27.1 29.7 26.9 27.9 
welcl.in; 22.2 14.5 17.1 13.5 7.5 9.6 
cab.inet:makirg,lcarpentr.y 7.1 6.7 6.J 8.1 9.0 8.7 
Elect::ralics 5.1 7.3 6.5 o.o 1.5 1.0 
CcnstJ:ucti.on/bu.ildirg trades 5.1 5.7 5.:. 2.7 6.0 4.8 
Repair trades 8.1 3.6 ':" . 5.4 9.0 7.7 
Heat.irq /air 8.1 3.1 ... 18.9 13.4 15.4 
Machine Tool 3.0 4.2 ... . 2.7 o.o 1.0 ..~ . .: 
Cl:llp1ter related 2.0 3.6 3.1 o.o 1.5 1.0 
Food service 1.0 4.2 3.1 2.7 1.5 1.9 
GraPUc/cx:mnercial arts 3.0 3.1 3.1 0.0 1.5 1.0 
Heal th/JDedica.l occupations o.o 4.2 o.o o.o o.o 
Pl\llli:)i.n;J 3.0 2.1 2.7 1.5 1.9 
EUsiness 1.0 1.6 .~. ... 2.7 3.0 2.9 
Mai.ntenanoe/janitorial 2.0 1.6 1. L) 2.7 o.o 1.0 
Agriculturejlivestoc:k related 0.0 1.0 C.7 2.7 1.5 1.9 
Airplane mechanics/repair 0.0 1.0 ').0 o.o o.o 
Horticulture/I,.an:!scapi.rq 1.0 0.5 ·.;.o o.o o.o 
Misc./other trades o.o 1.6 f • 0.0 o.o o.o 
Heavy equipnent trades o.o 0.5 ( . ~ 0.0 1.5 1.0 
No :respo!ISe 5.1 2.1 5.4 14.9 11.5 
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Oklahana Department of Corrections 
Vocatia'W. Traini.n; Interest SUrvey Results 

Table 9: Percent Hav~ Job in Trained Area 

OUtside of Prison h'hile in Prison 

Yes 
No 
No response 

Minimum 
N=99 

56.6 
41.4 
2.0 

Medium 
N=19~ 

57.0 
40.1 
2.6 

-
Total rHn i r.1• nn Medium 
N=292 l~- .. n N=67 

56.9 56.8 44.8 
40.8 35.1 43.3 
2.4 o.l 11.9 

Table 10: Reasons for Attending · ~~.:.h I ~ 

Security level \":. ... _- -· ..:;rienc:e 

r ·:c Never 
Minimum Medium "·'- - .. :t.tended - I 

Response N=276 N=503 _::,_, N=429 

---
self inprcvement 20.3 14.1 . ..; . " 17.0 
Gain trade/skills 26.1 29.8 --. J 25.4 
Better job/earn more 20.3 25.8 - ... ..) 25.2 
Get time credits 1.5 2.2 . , 2.1 
other reasons 11.2 10.1 8.2 
No response 20.6 17.9 22.1 

Total 
N=104 

49.0 
40.1 
10.6 

'l'otal 
N=779 

16.3 
28.5 
23.9 
1.9 

10.5 
18.9 
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Okl.ahana Department of Q:)rrections_ 
Vcx:atiooal. Trai.nin; Interest survey Results 

Table 11: Reasons for Not Att.en:ii.rq Vo-Tech Programs 

Security level Vo-tech Experieme 

Have Never 
Minimum Medium Att:en:H!d Atterded. 

Response N=276 N=S03 N=350 N=429 

Bad attituiejlazy 8.0 6.8 8.0 6.5 
Have jcb/skillsjeduc:ation 8.3 5.8 6.3 7.0 
other mi soellaneous 3.6 5.6 5.7 4.2 
Programs not at facility 3.3 4.4 4.6 3.5 
Not ern.¥3h tine 5.4 2.8 4.3 3.3 
Disability/no ability 3.3 1.2 1.1 2.7 
Presently in a program 1.5 1.6 1.7 1.4 
No benefits 1.1 1.4 0.9 1.6 
No response/reasons 65.5 70.4 67.4 69.9 
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Total 
N=779 

7.2 
6.7 
4.9 
4.0 
3.7 
1.9 
1.5 
1.3 

68.8 



Oklahana Department ot Olrrections_ 
Vocational Tra.ininq Interest SUrvey Results 

Table 12: Averaqe Level of Interest (l=not intereste:i; 5=-very interested) 

Response 

Welc:lirg 
Heavy Equipoent ~tor 
Auto Mechanics-Ergine OVerhaul 
Auto Body-Paint 
Auto Mechanics-'1\Jne Up 
EUsiness 
Auto Mechanics-Transmission 
Qu:pentey 
Heavy Equipnent Mechanics 
Auto Body-Frame 
Electricity 
Air oordi.tioni.nq,IHeat~ & Refriqeration 
Auto Mechanics-Front Erx:l 
Data Entey 
PlUI'I'bi.n; 
Data Processi.n;J 
Masom:y 
Build.ing Maintenance Sezvices 
cabinetlnaki.n;J 
Major AR:>lianoe Repair 
Machine Tool 
Infustrial arll~ Maintenance 
HOrticulturejL:m3scap~ 
lawn & Garden Equipoent Repair 
Information Process~ 
Liv~ Skills 
Leam.in:J center 
FaJ:m Equipnent Repair 
Food Service 

Total 
N=779 

3.40 
3.37 
3.27 
3.23 
3.14 
3.14 
3.09 
3.06 
3.04 
3.03 
3.03 
3.00 
2.94 
2.92 
2.88 
2.86 
2.84 
2.79 
2.79 
2.78 
2.76 
2.71 
2.63 
2.53 
2.50 
2.47 
2.42 
2.39 
2.15 
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Oklahcrna Department of Coz:rections._ 
Vocational Trainin;J Interest survey Results 

Table 13: Recarunen:iations for Additional Vo-Jl'ech Pro;Jrams 

Grat:hlc/ocmnercial arts 
CCirplter related 
Repair trades 
Health/Jnedical ocx:upations 
Autcm:Jtive trades 
Construction/bllilciin; trades 
Misc. /other trades 
8.1siness 
Agric:ulture/livestoc:::k related 
Allplane mechanics/repair 
Electronics 
Isgal./law professions 
Food service 
Hortic:ulture,II.an:lscaping 
No response 

Total 
N=-779 

4.0 
3.-3 
2.7 
2.3 
2.1 
2.1 
1.9 
1.7 
1.4 
1.2 
0.9 
0.6 
0.4 
0.3 

75.1 
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Figure 1: Familiarity with CorrectiaW. Training 
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Figure 2: Participation in v~ Inproves Jc:b ~ties 
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Figure 3: Participation in Vo-JI'edl Inprove8 EamJ.nq Patential 
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Figure 4: Participation in Vo-'l'ech Assures Jc:b Upon Release 
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O)c].ahana Dlpart:ant ot Oon:ectiaw 
Vocatimal TJ:aJ.n1n) :rnt.er.t surv~ Rasulta 

Fi91Jre 5: Gain Time Credits it Participates in Vo-Tech Trainirg 

, .. 
cz:z:J 

100 

• 
., 79.4 

3D 

20 

10 

78.6 

... 1.. P«131 Attend~~~ ....... • .... tl-a 

Brllkdolln by 
Slcurtty ~"•1 

ToUl ... 7711 

Figure 6: Released Sooner if Participates in Vo-Tech Train.ing 
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Fiqure 7: Would Transfer to Participate in Specific Piop:am 

lrtlkdolll DY 
SICU'ltY l.IYil 

llrllkdOIII by 
Yo•TICII Elptr1tnel 

No ...... 
c:::J 
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STATISTICAL ANALYSIS TABLES 
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Age Group 

Frequency 
Expected 
Deviation 
Cell Chi 2 
Percent 
Row Pet. 
Col Pet. 

< 29 

No Resp 

30 + 

TABLE OF AGE GROUP BY REASON 

No Resp 

262 
252.5 

9.5 
0.356 
33.63 
71.39 
48.88 

62 
58.5 

3.5 
.211225 

7.96 
72.94 
11.57 

212 
225.0 
-13.0 

.750679 
27.21 
64.83 
39.55 

Other 

15 
17.9 
-2.9 

.470559 
1. 93 
4.09 

39.47 

5 
4.1 
0.9 

.175753 
0.64 
5.88 

13.16 

18 
16.0 
2.0 

.263146 
2.31 
5.50 

47.37 

Personal 

54 
62.7 
-8.7 

1.19649 
6.93 

14.71 
40.60 

13 
14.5 
-1.5 

.157573 
1. 67 

15.29 
9.77 

66 
55.8 
10.2 

1.85286 
8.47 

20.18 
49.62 

Systems 

36 
33.9 

2.1 
.127495 

4.62 
9.81 

50.00 

5 
7.9 

-2.9 
1.03842 

0.64 
5.88 
6.94 

31 
30.2 
0.8 

.019957 
3.98 
9.48 

43.06 

77 

Total 

367 

47.11 

85 

10.91 

327 

41.98 

------------------------------------------------------------
Total 

Statistics 
Chi-Square 

536 
68.81 

38 
4.88 

DF 
6 

133 
17.07 

72 
9.24 

Value 
6.620 

779 
100.0 

Prob. 
0.357 



Age Group 

Frequency 
Expected 
Deviation 
Cell Chi 2 
Percent 
Row Pet. 
Col Pet. 

< = 19 

No Resp 

20-29 

TABLE OF AGE GROUP BY REASON 

No Resp 

26 
29.6 
-3.6 

.434793 
3.34 

60.47 
4.85 

62 
58.5 

3.5 
.211225 

7.96 
72.94 
11.57 

236 
222.9 
13.1 

.766034 
30.30 
72.84 
44.03 

Other 

3 
2.1 
0.9 

.388259 
0.39 
6.98 
7.89 

5 
4.1 
0.9 

.175753 
0.64 
5.88 

13.16 

12 
15.8 
-3.8 

.915989 
1. 54 
3.70 

31.58 

Personal 

6 
7.3 

-1.3 
.245118 

0.77 
13.95 

4.51 

13 
14.5 
-1.5 

.157573 
1. 67 

15.29 
9.77 

48 
55.3 
-7.3 

.967867 
6.16 

14.81 
36.09 

Systems 

8 
4.0 
4.0 

4.07769 
1. 03 

18.60 
11.11 

5 
7.9 

-2.9 
1.03842 

0.64 
5.88 
6.94 

28 
29.9 
-1.9 

.126469 
3.59 
8.64 

38.89 

78 

Total 

43 

5.22 

85 

10.91 

324 

41.59 

------------------------------------------------------------
30-39 132 15 39 23 209 

143.8 10.2 35.7 19.3 
-11.8 4.8 3.3 3.7 

.969057 2.2645 .308354 .702174 
16.94 1. 93 5.01 2.95 26.83 
63.16 7.18 18.66 11.00 
24.63 39.47 29.32 31.94 

------------------------------------------------------------



40-49 

50-59 

60 + 

Total 

Statistics 
Chi-Square 

58 
60.5 
-2.5 

.107343 
7.45 

65.91 
10.82 

16 
13.8 

2.2 
.364217 

2.05 
80.00 

2.99 

6 
6.9 

-0.9 
.112706 

0.77 
60.00 

1.12 

536 
68.81 

2 
4.3 

-2.3 
1. 2245 

0.26 
2.27 
5.26 

1 
1.0 
0.0 

6E-04 
0.13 
5.00 
2.63 

0 
0.5 

-0.5 
.487805 

0.00 
0.00 
0.00 

38 
4.88 

21 
15.0 

6.0 
2.37666 

2.70 
23.86 
15.79 

3 
3.4 

-0.4 
.050348 

0.39 
15.00 

2.26 

3 
1.7 
1.3 

.978746 
0.39 

30.00 
2.26 

DF 
18 

133 
17.07 

7 
8.1 

-1.1 
.157968 

0.90 
7.95 
9.72 

0 
1.8 

-1.8 
1. 84852 

0.00 
0.00 
0.00 

1 
0.9 
0.1 

.006206 
0.13 

10.00 
1. 39 

72 
9.24 

Value 
21. 465 

88 

11.30 

20 

2.57 

10 

1. 28 

779 
100.0 

Prob. 
0.257 

79 



Age Group 

Frequency 
Expected 
Deviation 
Cell Chi 2 
Percent 
Row Pet. 
Col Pet. 

0 

1 

2 

Total 

TABLE OF AGE GROUP BY REASON 
Attending Vo-Tech Helps Get Better Job 

No Resp 

45 
33.7 
11.3 

3.77727 
5.78 

91.84 
8.40, 

431 
425.9 

5.1 
.060827 

55.33 
69.63 
80.41 

60 
76.4 

-16.4 
3.51078 

7.70 
54.05 
11.19 

536 
68.81 

Other 

0 
2.4 

-2.4 
2.30924 

0.00 
0.00 
0.00 

35 
30.2 
4.8 

.764589 
4.49 
5.65 

92.11 

3 
5.4 

-2.4 
1.0768 

0.39 
2.70 
7.89 

38 
4.88 

Personal 

4 
8.4 

-4.4 
2.27839 

0.51 
8.16 
3.01 

93 
105.7 
-12.7 

1.52207 
11.94 
15.02 
69.92 

36 
19.0 
17.0 

15.3373 
4.62 

32.43 
27.07 

133 
17.07 

Systems 

0 
4.5 

-4.5 
4.52888 

0.00 
0.00 
0.00 

60 
57.2 

2.8 
.135881 

7.70 
9.69 

83.33 

12 
10.3 
1.7 

.295343 
1. 54 

10.81 
16.67 

72 
9.24 

Total 

49 

6.29 

619 

79.46 

111 

14.25 

779 
100.0 

80 

---------------------~--------------------------------------

Statistics 
Chi-Square 

DF 
6 

Value 
35.678 

Prob. 
0.000 



Age Group 

Frequency 
Expected 
Deviation 
Cell Chi 2 
Percent 
Row Pet. 
Col Pet. 

0 

1 

2 

TABLE OF AGE GROUP BY REASON 
Attending Vo-Tech Helps Earn More Money 

No Resp 

48 
35.8 
12.2 

4.17415 
6.16 

92.31 
8.96 

419 
410.1 

8.9 
.193819 

53.79 
70.30 
78.17 

69 
90.1 

-21.1 
4.95621 

8.86 
52.67 
12.87 

Other 

0 
2.5 

-2.5 
2.53659 

0.00 
0.00 
0.00 

32 
29.1 
2.9 

.294647 
4.11 
5.37 

84.21 

6 
6.4 

-0.4 
.023832 

0.77 
4.58 

15.79 

Personal 

4 
8.9 

-4.9 
2.68025 

0.51 
7.69 
3.01 

87 
101.8 
-14.8 

2.13985 
11.17 
14.60 
65.41 

42 
22.4 
19.6 

17.2361 
5.39 

32.06 
31.58 

Systems 

0 
4.8 

-4.8 
4.80616 

0.00 
0.00 
o.oo 

58 
55.1 

2.9 
.154147 

7.45 
9.73 

80.56 

14 
12.1 
1.9 

.295702 
1. 80 

10.69 
19.44 

81 

Total 

52 

6.68 

596 

76.51 

131 

16.82 

------------------------------------------------------------
Total 

Statistics 
Chi-Square 

536 
68.81 

38 
4.88 

DF 
6 

133 
17.07 

72 
9.24 

Value 
39.491 

779 
100.0 

Prob. 
0.000 



Age Group 

Frequency 
Expected 
Deviation 
Cell Chi 2 
Percent 
Row Pet. 
Col Pet. 

0 

1 

2 

TABLE OF AGE GROUP BY REASON 
Released Sooner if Attend Vo-Tech 

No Resp 

61 
46.8 
15.2 

4.94567 
7.96 

91.18 
11.57 

277 
266.3 
10.7 

.431582 
35.56 
71.58 
51.68 

197 
222.9 
-25.9 

3.01647 
25.29 
60.80 
36.75 

Other 

1 
3.3 

-2.3 
1.61854 

0.13 
1. 47 
2.63 

17 
18.9 
-1.9 

.186834 
2.18 
4.39 

44.74 

20 
. 15. 8 

4.2 
1.11352 

2.57 
6.17 

52.63 

Personal 

3 
11.6 
-8.6 

6.38497 
0.39 
4.41 
2.26 

56 
66.1 

-10.1 
1. 5357 

7.19 
14.47 
42.11 

74 
55.3 
18.7 

6.31002 
9.50 

22.84 
55.64 

Systems 

2 
6.3 

-4.3 
2.92142 

0.26 
2.94 
2.78 

37 
35.8 
1.2 

0.04237 
4.75 
9.56 

51.39 

33 
29.9 
3.1 

0.31144 
4.24 

10.19 
45.83 

82 

Total 

68 

8.73 

387 

49.68 

324 

41.59 

-----------~------------------------------------------------

Total 

Statistics 
Chi-Square 

536 
68.81 

38 
4.88 

DF 
6 

133 
17.07 

72 
9.24 

Value 
28.819 

779 
100.0 

Prob. 
o.ooo 



Age Group 

Frequency 
Expected 
Deviation 
Cell Chi 2 
Percent 
Row Pet. 
Col Pet. 

0 

1 

2 

TABLE OF AGE GROUP BY REASON 
Gain Time Credits if Attend Vo-Tech 

No Resp 

55 
41.3 
13.7 

4.55717 
7.06 

91.67 
10.26 

414 
414.2 
-0.2 

IE-04 
53.15 
68.77 
77.24 

67 
80.5 

-13.5 
2.26496 

8.60 
57.26 
12.50 

Other 

0 
2.9 

-2.9 
2.92683 

0.00 
0.00 
0.00 

26 
29.4 
-3.4 

.386707 
3.34 
4.32 

68.42 

12 
5~7 
6.3 

6.93809 
1.54 

10.26 
31.58 

Personal 

4 
10.2 
-6.2 

3.80581 
0.51 
6.67 
3.01 

106 
102.8 

3.2 
.100849 

13.61 
17.61 
79.70 

23 
20.0 
3.0 

.457905 
2.95 

19.66 
17.29 

Systems 

1 
5.5 

-4.5 
3.7259 

0.13 
1. 67 
1. 39 

56 
55.6 
0.4 

.002322 
7.19 
9.30 

77.78 

15 
10.8 

4.2 
1.62049 

1. 94 
12.82 
20.83 

83 

Total 

60 

7.70 

602 

77.28 

117 

15.02 

------------------------------------------------------------
Total 

Statistics 
Chi-Square 

536 
68.81 

' ' 

38 
4.88 

DF 
6 

133 
17.07 

72 
9.24 

Value 
26.786 

779 
100.0 

Prob. 
0.000 



Age Group 

Frequency 
Expected 
Deviation 
Cell Chi 2 
Percent 
Row Pet. 
Col Pet. 

0 

1 

2 

Total 

Statistics 
Chi-Square 

TABLE OF AGE GROUP BY REASON 
Get a Job Once Release if Attend Vo-Tech 

No Resp 

46 
35.1 
10.9 

3.39126 
5.91 

90.20 
8.58 

459 
449.3 

9.7 
0.20923 

58.92 
70.29 
85.63 

31 
51.6 

-20.6 
8.22698 

3.98 
41.33 
5.78 

536 
68.81 

Other 

1 
2.5 

-1.5 
.889766 

0.13 
1. 96 
2.63 

34 
31.9 
2.1 

.144623 
4.36 
5.21 

89.47 

3 
3.7 

-0.7 
.118537 

0.39 
4.00 
7.89 

38 
4.88 

Personal 

3 
8.7 

-5.7 
3.74093 

0.39 
5.88 
2.26 

97 
111.5 
-14.5 

1.88269 
12.45 
14.85 
72.93 

33 
12.8 
20.2 

31.8506 
4.24 

44.00 
24.81 

DF 
6 

133 
17.07 

Systems 

1 
4.7 

-3.7 
2.92588 

0.13 
1. 96 
1. 39 

63 
60.4 

2.6 
.115977 

8.09 
9.65 

87.50 

8 
6.9 
1.1 

.164557 
1. 03 

10.67 
11.11 

72 
9.24 

Value 
53.661 

Total 

51 

6.55 

653 

83.83 

75 

9.63 

779 
100.0 

Prob. 
0.000 

84 



Age Group 

Frequency 
Expected 
Deviation 
Cell Chi 2 
Percent 
Row Pet. 
Col Pet. 

0 

1 

2 

TABLE OF AGE GROUP BY REASON 
Transfer to Another Facility to Attend 

No Resp 

53 
39.9 
13.1 

4.29522 
6.80 

91.38 
9.89 

385 
372.2 
12.8 

.437306 
49.42 
71.16 
71.83 

98 
123.9 
-25.9 

5.39583 
12.58 
54.44 
18.28 

Other 

0 
2.8 

-2.8 
2.82927 

0.00 
0.00 
0.00 

23 
26.4 
-3.4 

0.43553 
2.95 
4.25 

60.53 

15 
8.8 
6.2 

4.40549 
1. 93 
8.33 

39.47 

Personal 

4 
9.9 

-5.9 
3.5182 

0.51 
6.90 
3.01 

79 
92.4 

-13.4 
1. 93411 

10.14 
14.60 
59.40 

50 
30.7 
19.3 

12.0809 
6.42 

27.78 
37.59 

Systems 

1 
5.4 

-4.4 
3.54726 

0.13 
1. 72 
1. 39 

54 
50.0 

4.0 
.319573 

6.93 
9.98 

75.00 

17 
16.6 
0.4 

.007933 
2.18 
9.44 

23.61 

85 

Total 

58 

7.45 

541 

69.45 

180 

23.11 

------------------------------------------------------------
Total 

Statistics 
Chi-Square 

536 
68.81 

38 
4.88 

DF 
6 

133 
17.07 

72 
9.24 

Value 
39.207 

779 
100.0 

Prob. 
0.000 



Age Group 

Frequency 
Expected 
Deviation 
Cell Chi 2 
Percent 
Row Pet. 
Col Pet. 

Med 

Min 

Total 

Statistics 
Chi-Square 

No Resp 

355 
346.1 

8.9 
.229125 

45.57 
70.58 
66.23 

181 
189.9 
-8.9 

.417573 
23.23 
65.58 
33.77 

536 
68.81 

TABLE OF SECLVL BY REASON 

Other 

28 
24.5 
3.5 

.488872 
3.59 
5.57 

73.68 

10 
13.5 
-3.5 

.890951 
1. 28 
3.62 

26.32 

38 
4.88 

Personal 

76 
85.9 
-9.9 

1.13621 
9.76 

15.11 
57.14 

57 
47.1 
9.9 

2.07071 
7.32 

20.65 
42.86 

DF 
3 

133 
17.07 

Systems 

44 
46.5 
-2.5 

.133403 
5.65 
8.75 

61.11 

28 
25.5 
2.5 

.243122 
3.59 

10.14 
38.89 

72 
9.24 

Value 
5.610 

Total 

503 

64.57 

276 

35.43 

779 
100.0 

Prob. 
0.132 

86 



Age Group 

Frequency 
Expected 
Deviation 
Cell Chi 2 
Percent 
Row Pet. 
Col Pet. 

VTBOT 

VTINP 

VTNON 

VTOUT 

Total 

Statistics 
Chi-Square 

No Resp 

33 
31.7 
1.3 

0.05751 
4.24 

71.74 
6.16 

40 
39.9 

0.1 
2E-04 
5.13 

68.97 
7.46 

300 
295.2 

4.8 
.078757 

38.51 
69.93 
55.97 

163 
169.3 
-6.3 

.231752 
20.92 
66.26 
30.41 

536 
68.81 

TABLE OF VTEXP BY REASON 

Other 

4 
2.2 
1.8 

1. 37434 
0.51 
8.70 

10.53 

2 
2.8 

-0.8 
.243061 

0.26 
3.45 
5.26 

18 
20.9 
-2.9 

.409347 
2.31 
4.20 

47.37 

14 
12.0 

2.0 
.333333 

1. 80 
5.69 

36.84 

38 
4.88 

Personal 

5 
7.9 

-2.9 
1. 03689 

0.64 
10.87 

3.76 

11 
9.9 
1.1 

.121651 
1. 41 

18.97 
8.27 

76 
73.2 
2.8 

.103709 
9.76 

17.72 
57.14 

41 
42.0 
-1.0 

0.02381 
5.26 

16.67 
30.83 

DF 
9 

133 
17.07 

Systems 

4 
4.3 

-0.3 
0.01489 

0.51 
8.70 
5.56 

5 
5.4 

-0.4 
.024273 

0.64 
8.62 
6.94 

35 
39.7 
-4.7 

.545518 
4.49 
8.16 

48.61 

28 
22.7 
5.3 

1.21832 
3.59 

11.38 
38.89 

72 
9.24 

Value 
5.817 

Total 

46 

5.91 

58 

7.45 

429 

55.07 

246 

31.58 

779 
100.0 

Prob. 
0.758 

87 



Age Group 

Frequency 
Expected 
Deviation 
Cell Chi 2 
Percent 
Row Pet. 
Col Pet. 

VTNO 

VTYES 

No Resp 

300 
295.2 

4.8 
.078757 

38.51 
69.93 
55.97 

236 
240.8 
-4.8 

.096534 
30.30 
67.43 
44.03 

88 

TABLE OF VTATT BY REASON 

Other Personal ~ystems Total 

18 76 35 429 
20.9 73.2 39.7 
-2.9 2.8 -4.7 

.409347 .103709 .545518 
2.31 9.76 4.49 55.07 
4.20 17.72 8.16 

47.37 57.14 48.61 

20 57 37 350 
17.1 59.8 32.3 

2.9 -2.8 4.7 
.501742 .121118 0.66865 

2.57 7.32 4.75 44.93 
5.71 16.29 10.57 

52.63 42.86 51.39 
------------------------------------------------------------
Total 

Statistics 
Chi-Square 

536 
68.81 

38 
4.88 

DF 
3 

133 
17.07 

72 
9.24 

Value 
2.531 

779 
100.0 

Prob. 
0.470 
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